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President’s Message

Message FroM Mary

by Sue Howard, MSN, RN, BC
WNA President

Nursing is something we can 
all be proud of. I am proud to 
be part of the nursing profession 
and of WNA and ANA. I am 
also very excited about many 
things happening throughout 
our state to enhance the roles 
and the images of Wyoming 
Nurses!

Plan to attend (and bring 
a nurse friend) to our WNA 
Centennial Celebration next 
September 16-18, 2010 at the 
Little America in Cheyenne.

The continuing goals of the Wyoming Nurse’s 
Association are: 

1. Promote leadership roles of nurses for healthcare in 
Wyoming. 

2. Provide leadership in legislation and health policy. 
3. Promote the continuing professional development of 

nurses. 
4. Promote quality workplace environment for nurses. 
5. Evaluate organizational efficiency. 

For each of these goals there are active Wyoming 
Nurses working to achieve them. 

1. Promote leadership roles of nurses for healthcare 
in Wyoming. A big announcement! Mary Behrens, 
WNA member and past president, has announced 
her candidacy for the President of the American 
Nurses Association! Mary will bring many years of 
nursing and political leadership experience, and the 
perspective of the rural nurse to ANA. Our members 
are excited to be campaigning for her. The election 
is in June at the ANA House of Delegates! 

WNA is continuing to use the funds received in a 
mini grant from the Robert Wood Johnson Partners in 
Nursing project to develop the Wyoming Nurse Leadership 
Institute. Last month the 12 participants met with their 
mentors in Thermopolis. Veronica Taylor has done an 
exceptional job matching each leadership participant with 
a nurse leader in our state. These mentorship relationships 
are intended to last a year, as part of the Leadership 
Institute. I am sure many will develop into life long 
relationships! It was very exciting to be at the dinner 
when the participants and mentors met, the room was 
full of some of the most influential nurses in our state.  

Please look for the applications for the Wyoming Nurse 
Leadership Institute for next fall. I am hoping to have at 
least one participant from each WNA district (Does not 
need to be a WNA member). The image of the Leadership 
Institute will continue to grow. I believe we will soon 
become a program that other states copy!

2. Provide leadership in legislation and health 
policy. WNA has the only paid lobbyist for nurses 
in the state of Wyoming. We are very fortunate to 
have Toni Decklever representing us in Cheyenne. 
Faith Jones and Toni are working on a format to 
enable our organization to develop a more detailed 
legislative agenda, involving all of our membership. 

WNA held the annual Legislative Days program on Feb 
18 and 19. There were 390 registrations for this event! The 
“talking points” activity designed by Faith Jones was an 
outstanding learning opportunity. I think this was our best 
year yet! We were also very influential in legislation that 
will impact practice and patient care. The image of nursing 
among the legislators is excellent. We have grown to be a 
trusted resource for the legislators! Please take time to look 
over the articles about legislative days in this issue.

3. Promote the continuing professional development 
of nurses. WNA has the only on line nurse refresher 
course for the state of Wyoming. Ours thanks to 
Laura Mallot for her work in developing and up 
dating the course and in having it moved to the on 
line format! We have received notice that Laura will 
be continuing her own education and will not be 
able to continue teaching/coordinating our on line 
nurse refresher course. Our organization is fortunate 
to have several very qualified nurses who are 

interested in taking on this project. If you would like 
to submit an application, please look in this issue for 
more information.

4. Promote quality workplace environment for 
nurses. Several legislative issues that might impact 
the nurses’ workplace were addressed by Toni 
Decklever, and WNA members. At Legislative Days 
we were also fortunate to have a presentation from 
Janet Habler from ANA. She spoke about several 
issues in other states that will impact nursing.

5. Evaluate organizational efficiency. I am very 
happy to announce that our organization is in 
good shape financially. While dome state nurses 
organizations have been forced to let their Executive 
Directors go, and to give up other services, WNA 
has a great ED in Tobi Lyon. The WNA Board met 
in Cheyenne just prior to Legislative Days. I hope 
you take time to read this issue of Wyoming Nurse 
front to back. Many exciting things are happening 
and nurses need to be involved, we need to be ‘at 
the table’ for critical decisions and WNA will help 
position us there. Tobi and I are preparing for the 
Constituent Assembly in Maryland March 12 and 13. 
Many national nursing issues will be discussed. This 
helps Presidents and Eds prepare their membership 
and delegates for the House of Delegates… in June.

Every nurse needs to be aware that our every action 
reflects upon the nursing profession. Around our state the 
image of the Wyoming Nurse is a good image. I am proud 
to be a part of The Wyoming Nurses Association and I am 
excited about the many activities coming up for Wyoming 
Nurses!

Sue Howard

Mary Behrens

by Mary Behrens, MSN, RN, FNP-BC

I just finished a four your term on the Congress of 
Nursing Practice and economics. It is a group of over 60 
nurses from ANA and Other Specialty Organizations 
affiliated with ANA.  I remembered getting elected and 
wondering how a body of this size would get any thing 
done. I was not alone. However in reflection this has 

been one of the most stimulating and exciting 
assignments I have ever had. Here in a room—just 
a short ride to the Capitol, nurses from all over 
the US in every specialty sitting and discussing 
the very heart of our profession—what is our 
position on end of life, safety in the workplace, 
electronic records, health care reform, professional 
credentials, doctoral in advanced practice, code of 
ethics and social policy statement to name a few 
subjects. 

We would come together in DC and then would 
break into workgroups–oh–the debate was heavy 
and assignment workloads to look up when we 
got home, more group calls, and finally a position 
statement draft. I was not happy after the Congress 

asked so many questions of 
our 6-month workgroup on 
electronic records. “Don’t you 
understand the work we have 
done?” We fired back our 
researched positions, revised 
and came up with a successful 
statement. It was posted for 
public comment and voted 
on by the Congress and then 
the ANA Board of Directors. 
This is the first position on 
Electronic Records by ANA. 
I also got input from nurses in Wyoming on electronic 
records. It is important that we got input from rural 
and urban nurses on this very issue. It was an amazing 
transformation.

I have made many nurse friends who I plan to keep 
in contact with. I also want to challenge a nurse in 
Wyoming to run for the Congress on Nursing Practice 
and Economics. It is important that we continue to have 

Message from Mary continued on page 2
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input form nurses who are in the front line of care in rural 
small—populated areas of this country. We cannot leave 
all the important decisions to nurses who might work 
in huge medical centers or just urban areas. Wyoming 
nurses—your back round and experience is so important to 
the dialog. You will not be disappointed and the slate is not 
full for 2010. Now my challenge to you is to go for it.

Nurses from Minnesota, Texas, Oklahoma, and 
Wyoming discussing the work of Nursing.

Message from Mary continued from page 1

WNA Convention

WNA’s “100 Years 
of Nursing on 
the Wyoming 

Frontier”

Little America Hotel & Resort
Cheyenne

September 16-18, 2010

Mark your calendars for 
this gala event.
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LegisLative

Legislative Days 2010–Your Vote Counts

by Faith M Jones, MSN, RN, NEA-BC

Thank you to everyone who participated recently in our 
Legislative Days event. I would like to send out a special 
thanks to Sven Larson, PhD and Earl Baumgartel, MD 
for taking the time to present their viewpoints on a public 
option and healthcare reform to begin our discussions.

 Dr. Larson has done research for several different 
free market think tanks, including the Heritage 
Foundation, John William Pope Civitas Institute in 
North Carolina, Center for Freedom and Prosperity 
in Washington, DC and South Carolina Policy 
Council. He is the author of two books and has 
provided expert analysis of healthcare reform to 
political campaigns. Larson holds a Ph.D. in social 
sciences with major in economics from Roskilde 
University in Denmark. He is originally from 
Sweden. 

 Dr. Baumgartel practiced as a Board Certified 
General Surgeon in Loveland for 27 years until his 
retirement in 2004. He received his medical degree 
from the University of Michigan, and completed 
training at Moffitt Hospital University of California 
for General Surgery. He has served as a member 
of the Board of Hospice in Larimer County, a 
member of the Larimer County Medical Society, 
and as Chief of Staff at McKee Medical Center. 
Baumgartel has written many articles and has given 
presentations, such as “What Healthcare Reform 
Proposal is Best for the United States.”

The healthcare agenda is on the top of everyone’s 
minds both nationally as well as on the state level. This 
year’s legislative session highlighted the dynamic and 
rapidly changing agenda. Toni Decklever, our lobbyist, 

was being asked by several groups for “the nurses” to 
support their legislation. In an attempt to get the pulse of 
the organization, Toni did a great job at sending out emails 
and asking for input but with the speed of the legislation, 
it was difficult to have the time to take a solid stand for or 
against legislation that had not been previously discussed 
by the membership.  

As we all believe that healthcare issues will be a robust 
part of discussions in the future, the WNA Board of 
Directors has made a commitment to develop a legislative 
agenda which every member will have input into. This 
year’s legislative days event was the beginning of that 
dialogue. Following the presentations from our speakers, 
everyone who attended broke into two groups to brainstorm 
talking points on each side of the public option/healthcare 
reform issues. Below is a brief summary of some (not all) 
of the points from each side. 

In support of a public option:
•	 No	 person	 should	 be	 denied	 health	 insurance	

because of pre-existing conditions.
•	 Health	 promotion	 coverage	 (physical	 and	 mental	

health, dental, vision, etc) for healthy and chronically 
ill adults and children will improve quality of life 
and reduce high end treatment cost (illness).

•	 Healthcare	is	a	basic	right	and	should	be	available	to	
all.

•	 Standardization	 of	 healthcare	 costs	 so	 it	 can	 be	
available to all, including working people, young 
adults, and college students.

•	 Coverage	 for	 those	 who	 fall	 between	 being	 able	
to afford private health insurance and qualify for 
Medicaid or Medicare, “gap insurance”.

•	 Wyoming	needs	a	public	option	in	order	to	provide	
insurance for the high number of people who are 
self employed, ranchers for example.

Opposed to a public option:
•	 Health	 Savings	 Accounts	 are	

working.
•	 There	 will	 be	 better	 accounting	 by	 hospitals	 for	

patient charges.
•	 Wellness	benefits	will	be	available,	 from	 insurance	

and work place.
•	 Government	 is	 not	 making	 personal	 medical	

decisions.
•	 Preventive	care	with	the	responsibility	placed	on	the	

consumer, provides better accountability of personal 
health.

•	 People	 want	 to	 have	 control	 of	 own	 healthcare,	
picking their own doctor and having the ability to 
purchase supplemental insurance.

These are just some examples of what was discussed 
and the general points taken from each side of the issue. 
We will be formulating general concepts from all of the 
talking points that were outlined. These concepts will be 
placed on a ballot and sent to each member of WNA to 
vote on each concept. The results of the voting will serve 
as a beginning point for the development of our legislative 
agenda. Once the membership has voted on these concepts, 
our Board and our lobbyist will have a foundation to 
bounce future legislation off of to take a stand either in 
support or opposition of an issue. It is obvious that as the 
largest healthcare profession, we have a voice and we must 
be able to respond to issues as they arise. Again, thanks 
to everyone who stayed and did the work that all members 
will benefit from. We will be sending out a ballot in the 
coming weeks, so please take time to carefully consider 
each concept once you receive your ballot. You are 
only going to be able to vote if you are a member of the 
Wyoming Nurses Association. If you would like a chance 
to vote and give your opinion on the issues please join 
WNA–your vote counts!!
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LegisLative

Toni Decklever, MA, RN
WNA Lobbyist

After a short breather following the 2009 session, 
committees started meeting and working on legislation that 
was discussed and decided upon during this 2010 session. 
The Wyoming legislature convened on February 4, 2010 to 
begin their 20 day budget session.  

The Labor Health and Social Services Committee had 
drafted several pieces of legislation and then other bills 
surfaced through sponsorship of either a Representative or 
a Senator. The following is a report of the outcome of each 
of these bills.
SF32– Wyoming Investment in Nursing–(WyIN) 

Extension date-Passed
 This bill was originally a request to extend the 

funding for WyIN from 2011 to 2013. During 
a committee meeting it was amended to a 
2016 sunset date to better accommodate fiscal 
administration. There was concern from the 
legislative committee that because of the cost 
of this program, it might not be continued. The 
Governor had put one year of funding in the 
budget, but this amount would not meet the 
needs of the community colleges.

2010 Legislative Session
 The legislative session started and we were 

pleasantly surprised that the governor had 
included the full two years in the proposed 
budget. This allowed Senator Scott to remove 
the appropriation and the bill passed through the 
Senate and House without further amendments.

 The success of the passage of this legislation is 
attributed to many people that came forward in 
support of the funding. Thank you to AARP, the 
Wyoming Hospital Association, the Wyoming 
Medical Society, the Community College 
Commission, the University of Wyoming and the 
Wyoming Nurses Association.

SF48– Licensure of Midwives–Passed
 This bill allows for the creation of a Board 

of Midwifery. This board, consisting of an 
MD, Certified Nurse Midwife, 4 Professional 
Midwives and a consumer will be responsible for 
rules and regulations regarding the practice of 
Professional Midwives in the state.

SF50– Hospital Privileges–Failed
 This bill was seeking to add Advanced Practical 

Nurses to the statute allowing for hospital 

admitting privileges. Marsha Siegel and Ann 
Enlow gave testimony at the committee meeting, 
but the Wyoming Hospital Association lobbied 
strong against this legislation and it failed to pass 
3rd reading in the Senate.  

SF61– Healthcare Access Demonstration Project–
Passed

 This bill was asking for money to fund a 
project where uninsured people would receive 
preventative medical assistance and screenings. 
The Governor’s office was highly supportive of 
this bill which was defeated last year, but passed 
this year.

HB32– Nursing Jurisdiction–Passed
 This bill gives the state board of nursing the 

ability to continue to investigate nurses and 
certified nursing assistants after they have 
allowed their licenses or certificates to expired. 
Though Wyoming has safeguards, this allows 
names to be placed in a National Data Base so 
that other states are aware of possible problems.

HB63– Tanning salons–minors–Passed
 This bill states that anyone under the age of 

18 must have parent permission in order to use 
tanning beds. It also states that anyone under 
14 that wants to use tanning salons, must be 
accompanied by a parent during the visit.

HB86– Medicaid-elderly care–The PACE Program
 This bill allows the development and 

implementation of a Program of All-Inclusive 
Care for the Elderly (PACE).

HB119– Public Health Nurses–Withdrawn
 This bill would have allowed an option for 

counties that employ Public Health Nurses the 
option of allowing them to be employees of the 
state or the county. It was decided during the 
committee meeting that this issue needed to be 
studied during the next interim and might be 
brought forward in the next legislative session.

224 bills were introduced and by March 5–the last 
day of the session, more than half of them had met their 
demise. 109 pieces of legislation made it through the entire 
process and were issued an Enrolled Act number.

The 2011 Session will be a general session and will take 
place for 40 days. Some of the bills that did not make it 
this session may become an interim committee topic or be 
brought up again next year. Interim committee meetings 
will take place in a few months and are scheduled through 
December of 2010. 

Many legislators and other groups request assistance or 
information from nurses as legislation is drafted. Even if 
you are unable to attend meetings and conferences, your 
voice does make a difference. I encourage your input and 
feedback and can be reached at tonisrn@gmail.com.
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Wna MeMber ProFiLe

Mary E. Burman is the Dean 
of the Fay W. Whitney School 
of Nursing (FWWSON). 
Dr. Burman holds the BS in 
nursing from the University 
of Minnesota, the MS in 
community health nursing from 
the University of Michigan, 
and the PhD in nursing from 
the University of Michigan. 
She became a member of the 
faculty in 1992 after working 
for several years in acute care 
and home health care. Dr. 
Burman is a full professor. She has taught community 
health theory and clinical at both the undergraduate and 
graduate levels. She is a family nurse practitioner and 
taught in and coordinated that graduate option. She also 
was co-principle investigator on writing the Psych Mental 
Health Nurse Practitioner HRSA grant that enabled the 
school to expand nurse practitioner education in Wyoming. 

More recently Dr. Burman is involved with workforce 
issues in Wyoming, and is the principle investigator of 
the Nursing Workforce Project of Wyoming (NWPW). 
The overall goal of the NWPW, funded by the Robert 
Wood Johnson Foundation, is to develop a high-quality 
nursing workforce in Wyoming specifically through 
the creation of a nursing workforce center. The center is 
housed at the FWWSON and called the Wyoming Center 
for Nursing and Health Care Partnerships. The partnership 
brings together key stakeholders from around the state 
including the FWWSON, Wyoming Nurses Association, 
Wyoming Community Foundation, Wyoming Hospital 
Association, Wyoming Medical Society, Nurse Educators 
of Wyoming, Department of Employment, Department of 
Workforce Services, Wyoming State Board of Nursing, 
Department of Health, Wyoming Business Council, 
AARP-Wyoming, hospitals and long term care facilities. 
To compliment this grant, the Wyoming Department of 
Workforce Services recently awarded the center a grant 
to: 1) enhance educational capacity for nursing in the 
state of Wyoming through alignment and articulation 
of educational programs and employers’ needs; 2) foster 
interest in nursing as a professional career to ensure a 
constant and sufficient supply of qualified nurses; and 3)
provide leadership development in nursing to enhance 
recruitment and retention of nurses in hospital, long-term 
care, ambulatory, and public health settings..

Dr. Burman has written numerous articles focusing 

mainly on chronic illness and advanced practice nursing 
and has published in national journals such as the Journal 
of the American Academy of Nurse Practitioners, Public 
Health Nursing, and the Journal of Nursing Education. She 
also serves on the editorial boards of several publications 
and is among 20 Robert Wood Johnson Executive Nurse 
Fellows for 2007-2010, a prestigious advanced leadership 
program for nurses in senior executive roles aspiring to 
lead and shape the future of the U.S. health care system.

Dr. Burman has been a member of ANA and WNA 
since 1980. She is involved in the Wyoming Council for 
Advanced Practice Nurses, having served on their program 
planning committee and is on the Board of Directors for 
the National Organization of Nurse Practitioner Faculties. 
She is a Robert Wood Johnson Executive Nurse Fellow 
and, in 2008, was inducted as a fellow into the American 
Academy of Nurse Practitioners. She has served as 
Associate Dean and Acting Dean for the College of Health 
Sciences and was appointed Interim Dean for the SON in 
July 2007 and Dean in March 2008.

In May 2008, she received the Daniel S. Klein Spirit 
of Volunteerism award from the Downtown Clinic in 
Laramie. Mary, along with Diana Esteve, RN, founded the 
clinic in 1999 to provide free-professional non-emergent 

Mary Burman

Dr. Mary E. Burman 
District 12 Member

acute and chronic care to those without the financial 
resources to access medical care. She continues to serve 
on the board of directors of the clinic, which now serves 
approximately 3,000 Albany County citizens. According 
to Lorna Johnson, the clinic’s executive director, “Mary 
has devoted countless hours to helping others change their 
lives and reach their goals and continues to be unsurpassed 
as a role model for all persons with whom she comes in 
contact.” Primary care is provided at the clinic by a team 
of 80 qualified, licensed volunteers, many of whom are 
connected with the College of Health Sciences.

The Wyoming March of Dimes recognized Dr. Burman 
as the 2009 Distinguished Nurse of the Year.

In spring 2009, the Wyoming State Board of Nursing 
granted full approval for the Basic nursing undergraduate 
program for eight years to the school. In February 2010, 
the state board again visited the school for final approval 
of the accelerated BRAND Program. The BRAND 
program will be graduating its second cohort of students 
in August, 2010.

The school is currently preparing for a site visit in 
October 2010 from the Commission on Collegiate Nursing 
Education. This visit will be for renewal of our 10-year 
accreditation status.
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district neWs

Cheyenne District
Maria Kidner, 

District 1 President
We started the year off with a yearning to learn more 

about the legislative process, so our first meeting focused 
on how an idea can be developed into a bill. We were led 
through the process by a powerpoint presentation followed 
by Toni Decklever, the WNA lobbyist, on potential 
bills this legislative year. We still have a dream about 
becoming a helping hand for our legislators by providing 
evidence-based talking points on health-related issues. 
Our up-coming March meeting is on mentoring and being 
mentored, this great event will by March 23rd. 

I suspect that all of us have thought back about a nurse 
that either mentored us, or taught us and marveled on the 
impact they had on us as a person and nurse. District 1 has 
one of the nurses that so many people can point and say, 
“She has done so much for me.” That nurse would by Jan 
Beeken. She denies that she has impacted so many others, 
but we disagree and know that she has impacted more 
nurses and patients than she will ever know. Jan started her 
nursing career in 1964 as a nurse’s assistant and graduated 
in 1970 with her BSN from Creighton University. Jan’s 
nursing career has included working the neuro floor, 
surgical ICU, teaching and obtaining a Masters (and 
eventually then her PhD), then back to the hospital as a 
nurse manager for a medical floor, being the nurse lobbyist 
for WNA, then the assistant director of the State Board of 

Nursing, followed by over a decade as an instructor at the 
University of Wyoming, and currently she is the Nursing 
Executive Office at Cheyenne’s VA Center. Squeezed 
in her busy nursing life Jan Beeken has been a steadfast 
member of WNA. She’ll tell you that she was taught that 
as a professional  nurse it is your responsibility to belong 
to your professional organization, and she has been a role 
model her entire nursing career. Not only as a member, 
but as a board member several of those years and always 
willing to lend her time and talents to make our projects 
a success. She has taught us, guided us, supported us, and 
continues to be our role model. Thus, District 1 would 
like to say, with awe and deep respect, “Thank you, Jan 
Beeken, for all you have done for the nurses in Wyoming.”

Rock Springs 
District

Marlene Either, 
District 6 President
District Nurses Association #6 was well represented 

at WNA Legislative Days. Six members and 15 students 
attended. DNA #6 is actively preparing for the 100th 
anniversary of WNA. Nursing students are preparing to 
interview retired nurses in the community. Arrangements 
have been made with a local museum for displays and 
sharing of artifacts with the museum in Cheyenne for the 
September celebration.

Kemmerer/Evanston 
Lou Ann Carmichael,
District 17 President 
District 17 invited our local legislators to our meeting 

in November. Saundra Meyers attended our meeting 
and informed us of the committees on which she serves 
as a Senator. The committees include Judiciary, Travel, 
Recreation, Wildlife and Cultural Resources; Mental Health 
and Substance Abuse; and Tribal Relations. We discussed 
topics of bills that were slated to be introduced in the 2010 
Legislative session. We discussed the following topics: 

•	 WYIN—WNA	 supports	 the	 extension	 of	 WYIN	
funding, which is due to sunset in 2011. This funding 
has provided the salary and benefits for several 
nursing faculty throughout the state. It also funded the 
coordinator positions and faculty positions for the PN 
programs through WWCC (Evanston and Kemmerer) 
and NWCC (Powell). 

•	 Midwifery—WNA	 has	 decided	 to	 take	 a	 neutral	
stand on this bill as proposed to be introduced in the 
2010 legislative session. 

•	 WY	Futures—This	is	regarding	an	effort	to	opt	out	of	
the national health legislation. 

Our next meeting will be March 8, 2010. 
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other neWs

RN Refresher
The Wyoming Nurses Association is currently 

seeking applications to serve as it’s instructor for 
the WNA RN Refresher Course. This is a contract 
position and the selected candidate must be 
available to start July 1st. Applicants must hold an 
active WY RN License and a WNA membership 
in addition to meeting the Wyoming State Board 
of Nursing requirements for nursing instructors. 
The primary responsibility is to maintain the RN 
Refresher Program and develop a LPN refresher 
program according to the guidelines established by 
the Wyoming State Board of Nursing. This person 
is also responsible to maintain files and records for 
each student. This position reports directly to the 
WNA Board to the Executive Director. Applicants 
interested in the position must submit letter of 
intentions and CV no later than April 1st. For 
more information please contact Tobi Lyon, WNA 
Executive Director at 1-800-795-6381 or tobilyon@
wyonurse.org.

(Wyoming, November 11, 2009)—Nearly 170 
professionals from across the State of Wyoming came 
together to celebrate the top nurses in our great state. 
The Fifth Annual March of Dimes Nurse of the Year 
Awards Celebration was held Saturday, Nov. 7tht, at 
the Casper Petroleum Club. The Statewide celebration 
recognized Wyoming nurses in 20 categories including the 
Distinguished Nurse of the Year and the honored Legends 
in Nursing.

Jennifer Zettl, CCRN, Wyoming Medical Center’s 
Trauma Coordinator, gave an incredible presentation to the 
attendees. Jennifer is currently serving as the Wyoming 
State Board of Nursing President. The awards were 
presented to nurses, RNs and LPNs in numerous categories 
including ambulatory nursing, critical care, pediatrics, 
general medical/surgical, public health and rehabilitation. 
Nominations were received from patients, coworkers, 
friends and other health professionals. The winners were 
selected by a committee made up of peers. Our exceptional 
2009 winners included Nancy Potter of Westside Women’s 
Clinic for Advanced Practice, Christy Rust of Cheyenne 
Regional Medical Center for Ambulatory Nursing, 
Miranda Blajszczak of Wyoming Behavioral Institute for 
Behavioral Health, Melissa Tapp of Wyoming Medical 
Center for Case/Quality Management, Madelyn Morris of 
Powell Valley Health Care for Community/Public Health, 
Jenea Goddard of Wyoming Medical Center for Critical 
Care, Toni Decklever for Nurse Educators/Faculty, Kelly 
Jackson of Wyoming Medical Center for Emergency, Sara 
Boardman of Powell Valley Health Care for Medical/

March of Dimes Honors Wyoming Nurses
5th Annual Nurse of the Year Awards Celebration

Surgical, Sue Tardiff of Davis Hospice Center for Home 
Health/Hospice, Teresa Wagner of Powell Valley Health 
Care for Long Term Care, Faith Jones of Powell Valley 
Health Care for Nursing Management, Tanya Bentley of 
Powell Valley Health Care for Perioperative, Juliet Medina 
of Ivinson Memorial Hospital for Pediatrics, Georgia 
Morris of Campbell County Memorial Hospital for 
Women’s Health, Bill Ivory from Wyoming Medical Center 
for Rising Star, Julie Guernsey from Campbell County 
Memorial Hospital for Student Nurse, Robin Boles of 
Elkhorn Valley Rehabilitation Hospital for Rehabilitation, 
Mary Burman of the University of Wyoming for 

Distinguished Nurse, and Ellen K. 
Taylor for Legends in Nursing. 

With Wyoming’s support, the 
March of Dimes conducts top-
level research into causes and 
preventions of premature birth 
and birth defects. The March of 
Dimes also brings information and 
emotional support to families who 
have had a premature or sick baby 
who is being treated in a neonatal 
intensive care unit (NICU).  

For more information about 
the Nurse of the Year Awards 
Celebration or to join the event 
contact the March of Dimes, 
Wyoming Chapter State Office at 
307.266.6789.
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The Professional Liability Insurance Plan is 
underwritten by Chicago Insurance Company, 

a member company of the Fireman’s Fund 
Insurance Companies. 

You’ve surely seen the headlines announcing the 
nationwide nursing shortage, but have you heard the 
country is also experiencing an alarming shortage of 
trained allied health professionals too? 

Working in the healthcare field, you’ve undoubtedly 
encountered a staffing shortage at one time or another. 
Unfortunately, it appears these shortages may stick around 
for awhile. The allied health provider shortage is predicted 
to reach between 1.6 and 2.5 million workers by 2020.1

What does a staffing shortage mean for you? 
If you’re working in a setting with reduced staff, you 

could encounter one of the following situations:
•	 You	 may	 be	 required	 to	 care	 for	 more	 patients	 or	

clients than normal
•	 You	 may	 need	 to	 assume	 the	 responsibilities	 of	 a	

coworker who is absent
•	 You	may	be	 expected	 to	 complete	 duties	 you	don’t	

normally perform
•	 You	may	have	less	time	to	spend	with	your	patient	or	

client in order to meet the demand of your practice

Any of these scenarios could impact your ability to 
provide proper, quality care to your patients and clients. 
Not only does this compromise them, you become 
increasingly susceptible to making a mistake–and that puts 
you at a greater risk for a malpractice lawsuit.

What can you do?
Patient and client safety come first. If you feel your 

ability to provide quality care is compromised by staffing 
challenges, you should:

•	 Speak	up	and	ask	for	help	if	asked	to	do	something	
out of your normal scope

•	 Prepare	for	the	shortage	ahead	of	time	if	possible	by	
doing your research and preparing questions

•	 Ask	for	direct	supervision
•	 Be	 proactive	 about	 sharing	 information	 between	

clinicians to reduce the risk of miscommunication.
•	 Never	leave	your	workplace	in	the	middle	of	treating	

your patients or clients

Reduce your liability risk
Further protect yourself and your career with an 

individual liability coverage policy. Professional Liability 
Insurance protects you against covered real or alleged 
malpractice claims you may encounter from your 
professional duties. 

Even if you have Professional Liability coverage 
through your current employer, it may not be enough. That 
coverage may have some serious gaps, including: 

•	 Policy	limits	may	not	be	high	enough	to	protect	you	
and all of your co-workers named in a lawsuit. 

•	 You	 may	 not	 be	 provided	 with	 coverage	 for	 lost	
wage reimbursement, licensing board hearing 
reimbursement and defense costs. 

•	 You	may	 not	 be	 covered	 outside	 of	 the	workplace,	
such as volunteer and part-time work. 

In the event of a lawsuit, your own Professional Liability 
Insurance policy would: 

•	 Provide	you	with	your	own	attorney	
•	 Pay	 all	 reasonable	 costs	 incurred	 in	 the	 defense	 or	

investigation of a covered claim 
•	 Pay	 for	approved	 lost	wages	up	 to	 the	 limits	of	 the	

policy
•	 Provide	reimbursement	of	defense	costs	if	licensing	

board investigations are involved 
•	 Pay	approvedcourt	costs	and	settlements	in	addition	

to the limits of liability

Working in an environment that is understaffed can be 
difficult and frustrating. Arm yourself with the protection 
you need so you can focus on providing excellent patient 
care and reduce your exposure to liability.

For more information about Professional Liability 
Insurance, visit www.proliability.com.

This article contains a summary of the insurance 
certificate provisions. In the instance of conflict between 
this article and the actual certificate, the insurance 
certificate language will prevail and control.

1 recruitingtrends.com

How Staffing Shortages Put You at Risk Wyoming Nurses Start 
Planning NOW to Honor 
Nurses in Wyoming in 

2010
Jeanine Niemoller, RN, WNA Awards Chair

Develop a plan today to nominate a peer, a supervisor 
or an employee for one of the many nursing awards given 
by the Wyoming Nurses Association at their annual 
meeting. The awards will be presented this fall at the 
100th Anniversary of WNA in Cheyenne Wyoming. The 
annual convention will again be held in conjunction with 
the Nursing Summit scheduled for September 16-18!

Imagine this, the award will be presented at Little 
America with the leaders of WNA and invited guests 
present. The honoree’s nomination and praises will be read 
and there will be time for a short acceptance speech and 
pictures taken with the honoree and WNA president. The 
photos taken at the awards ceremony will be published in 
this newsletter after the event. This newspaper is sent to 
every nurse and facility in Wyoming. A gift that will keep 
on giving! 

Consider nomination of a peer for a WNA AWARD. 
There is no greater reward than genuine praise for doing 
a exceptionally good job! Every nurse deserves praise for 
some aspect of their work and sometimes praise is not 
offered to those who really deserve it. Show a great nurse 
you appreciate her, by taking a few minutes to applaud her 
accomplishments. This is a great recruitment and retention 
activity. It is free, and if you start now and think about it 
you will be ready and not rushed when you remember the 
deadline for applications is August 1, 2010!

Nominations should include information about the nurse 
and why they are being nominated. Personal stories about 
the activities of the nominee are a beautiful addition to the 
award ceremony. Past nominators feel that the award is as 
much a gift to them, as the nominator as it is to the nurses 
who are honored. We will make sure that each nominee 
is notified that their name has been brought forward for 
consideration. We want lots of nominations because it is 
an honor to be considered for an award, not to mention the 
rush, when you are chosen for an award. Help us notice the 
great work nurses do in Wyoming!

We want to honor nurses who are excellent staff nurses 
and superior leaders. Review the criteria. We honor 
members of WNA and non members!  We do not want 
to miss anyone who deserves recognition for exceptional 
performance and practice.
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SILVER SPRING, MD–The American Nurses Association 
(ANA), the largest nursing organization in the US, applauds 
House lawmakers today for voting 406-19 to pass H.R. 4626 
“Health Insurance Industry Fair Competition Act.” The 
legislation will now move to the Senate for consideration.  

ANA remains committed to the principle that health care 
is a basic human right and that all persons are entitled to 
ready access to affordable, high-quality health care services. 
We are committed to the enactment of health care reform, 
and we believe that a fair, competitive insurance marketplace 

House Passes Health Insurance Industry Fair Competition Act
is vital to ensuring meaningful coverage for all. H.R. 4626 is 
a good first step in this direction. The legislation will curb the 
broad immunity from anti-trust laws currently enjoyed by the 
insurance industry under the McCarran-Ferguson Act and 
will provide health insurance companies with competitive 
incentives that will promote better affordability, improved 
quality, increased innovation, and greater consumer choice.  

To learn more about ANA’s health care advocacy work, 
please visit http://www.rnaction.org/healthcare

The ANA is the only full-service professional organization 
representing the interests of the nation’s 2.9 million registered 
nurses through its constituent member nurses associations, its 
organizational affiliates, and its workforce advocacy affiliate, 
the Center for American Nurses. The ANA advances the nursing 
profession by fostering high standards of nursing practice, 
promoting the rights of nurses in the workplace, projecting a 
positive and realistic view of nursing, and by lobbying the Congress 
and regulatory agencies on health care issues affecting nurses and 
the public.



Page 10  •  Wyoming Nurse March, April, May 2010

 *last name / first name / middle initial credentials/ social security #

 *street or po box # basic school of nursing/ home phone

 *city / state / zip graduation:  month / year work phone

 employer name *r. n. license # fax

 employer address / city / state / zip e-mail

 title / position major clinical, practice, or teaching area recruited by

MeMbership Categories
PLEASE CHECK ONE

❑ FULL ANA/WNA MEMBERSHIP
  RN employed full or part time 

❑ REDUCED 50% OF FULL ANA/WNA MEMBERSHIP DUES (NEW GRADUATES)
  RN who is unemployed
  - or - over 62 years of age & earning less than maximum allowed receiving Social Security benefits
  - or - enrolled in baccalaureate, masters or doctoral program, at least 20 credit hours per year
  - or - RN FIRST YEAR, WITHIN SIX (6) MONTHS AFTER GRADUATION

❑ REDUCED 25% OF FULL ANA/WNA MEMBERSHIP DUES (RETIRED)
  - RN who is over 62 years of age and unemployed
  - or - who is totally disabled

❑ WNA ONLY MEMBERSHIP
  RN employed full or part time 

payMent options

❑ FULL ANNUAL PAYMENT BY CHECK

❑ PAY BY ELECTRONIC DUES PAYMENT PLAN (EDPP)
Read, sign the authorization, and enclose a check for the first month’s payment (amount shown in bold 
above); one-twelfth (1/12) of your annual dues will be withdrawn from that checking account monthly, in 
addition to an annual $6.00 (50¢ per month) service fee (total is amount above). 
AUTHORIzATION: This authorizes ANA to withdraw 1/12 of my annual dues and any additional service 
fees from the checking account designated by the enclosed check for the first month’s payment. ANA is 
authorized to change the amount by giving the undersigned 30 days written notice. The undersigned may 
cancel this authorization upon receipt by ANA of written confirmation of termination 20 days prior to the 
deduction date as designated above. ANA will charge a $5.00 fee for return drafts.
SIGNATURE FOR EDPP AUTHORIzATION: _______________________________________________________

❑ PAY BY CREDIT CARD
 ___  Full annual payment—automatic annual credit card payment (automatic renewal)
 ___          Monthly payment from credit card
 ___  Full annual payment—one year only

 ______________________________________________  Visa/MasterCard     ___________________ Expiration date

Wyoming Association Membership Application
PMB 101, 2816 Dogwood Avenue • Gillette, WY 82718 • Phone: 1-800-795-6381

WNA Payment Schedule
 Annual Payment *EDPP Payroll
 Full  Deduction

WY #01 Cheyenne:
Member Full - $265.00 $22.58 $22.08
Reduced Full - $139.50 $12.13 $11.63
Special Full - $76.75 $6.90 $6.40

WY #02 Casper:
Member Full - $250.50 $21.38 $20.88
Reduced Full - $132.25 $11.52 $11.02
Special Full - $73.13 $6.59 $6.09

WY #03 Sheridan:
Member Full - $252.50 $21.54 $21.04
Reduced Full - $133.25 $11.60 $11.10
Special Full - $75.75 $6.81 $6.31

WY #06 Rock Springs:
Member Full - $251.00 $21.42 $20.92
Reduced Full - $132.50 $11.54 $11.04
Special Full - $73.25 $6.60 $6.10

WY #10 Gillette:
WY #14 Lander and Riverton:
WY#15 Torrington:
Member Full - $255.00 $21.75 $21.25
Reduced Full - $134.50 $11.71 $11.21
Special Full - $74.25 $6.69 $6.19

WY #12 Laramie:
Member Full - $280.00 $23.83 $23.33
Reduced Full - $147.00 $12.75 $12.25
Special Full - $80.50 $7.21 $6.71

WY #17 Evanston/Kemmerer:
Member Full - $250.00 $21.33 $20.83
Reduced Full - $134.50 $11.71 $11.21
Special Full - $76.75 $6.90 $6.40

WY #16 Cody/Powell
WY #50 Undistricted:
Member Full - $245.00 $20.92 $20.42
Reduced Full - $129.50 $10.13 $9.63
Special Full - $71.75 $5.31 $4.81

WNA Only State Membership
Member Full—$175 $15.08 $14.58

* Includes a $0.50 service charge
Electronic direct payment plan

Make Check Payable to: American Nurses Association
Send Check & Application to:
Wyoming Nurses Association

PMB 101
2816 Dogwood Avenue

Gillette, WY 82718
Phone: 1-800-795-6381

Welcome New 
WNA Members

District 1
Traci Jones, Cheyenne
Vicki Lawson, Cheyenne

District 2
Venessa Yoosook, Casper

District 6
Heidi Brown, Green River
Shannon Mclver, Green River

District 50
Dorothy Noone, Jackson

WNA Only
Rashel Rodrick, Bar Nunn
Jenny Segura, Powell


