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As my final presidential address in West Virginia 
Nurse, I would first like to thank all the nurses in 
this great state for allowing me the honor to serve 4 
years as the president of this wonderful organization. 
It has been an experience of a lifetime for me and I 
appreciate the opportunity. It has been an honor to 
follow in the footsteps of exceptional nurse leaders. 
In the past 4 years I have cried tears of joy and 
sadness with my fellow members. I have developed 
lifelong friendships and relationships. I have had the 
opportunity to shake the hand of the sitting president 
of the United States and met with worldwide leaders of 
health care. It has been an amazing journey. I would 
highly recommend and encourage every nurse in West 
Virginia to take advantage of the amazing opportunities that membership in 
the West Virginia Nurses Association allows.

It will not be a surprise to any I am sure to hear me repeat that America’s 
health care system is in the midst of a total transformation. The choices for 
nurses to get involved are greater now more than ever.

The American Nurses Association released a report in September 2012 
that found up to 766,000 health care and related jobs could be lost by 2021 as 
a result of fiscal cliff negotiations. ANA warns of concerns of decreases in the 
quality of care for patients as a deficit-reduction measure. ANA request all 
nurses once again join together to prevent potential declines in health care 
delivery quality.

Additionally ANA recommend that state nurses associations recruit 
local nursing involvement, “as states develop health insurance exchanges, 
ANA and its state nurses associations are advocating for nurses to serve as 
members of governing boards for state exchanges and for the recognition of 
qualified nurses to fully participate in Qualified Health Plans.”

America challenges and trusts that this is our professional duty. Nurses 
consistently capture patient and public trust by performing in accordance 
with a Code of Ethics for Nurses that supports the best interests of patients, 
families, and communities. They often are the strongest advocates for 
patients who are vulnerable and in need of support. ANA announced, again 
in 2012, for the 13th out of 14 years, nurses were voted the most ethical and 
honest profession in America in Gallup’s annual survey. Eighty-five percent 
of Americans rated nurses’ honesty and ethical standards as “very high” or 
“high,” the highest rating for RNs since nurses were first included in the poll 
in 1999.

Therefore in my final closing I would again encourage every nurse in West 
Virginia to get involved in the shaping of the nursing profession and health 
care delivery system. I can promise you that you will not regret the great 
friendships and experiences that will be gifted to you for your efforts and 
involvement. I have personally been the recipient of these great treasures 
and recommend all nurse strive to embrace the opportunity of being a nurse 
leader. Thank you for allowing me to represent your wonderful chosen 
profession of nursing as your past president.

Get Involved
WVNA is involved in many things that affect nurses in their ability to 

provide safe, effective, cost efficient nursing care to their patients. A few of the 
many laws WVNA has had before our law makers included advocating for work 
place safety, reduction in mandatory overtime, needle stick safety and title 
protection for nurses. This past year it was a definition of advance practice, a 
nurses health program, a chronic health bill that allows extended prescribing 
for patients with chronic diseases. It may sound like little things but each one 
of these requires many hours of research, conference calls, and revisions to 
statements before being presented to our law makers. Then the work begins. 
Each piece of legislation introduced by WVNA has to be promoted, watched, 
and sponsors found to move the bills forward. Of the many bill presented each 
year it is often a miracle when one passes. Many fail to even reach a sponsor 
let alone a committee that will review it. This year WVNA has concerns which 
include School Nurses and a ratio of 1-750 students for each school nurse, 
Nursing Faculty Tax credit so that our nursing educators can continue to 
teach in nursing school, safe staffing as recommended by nursing studies to 
enhance patient safety, expanding caps to include long term care facilities and a 
signature bill that would allow nurses to sign documents that currently require 
a physician’s signature. WVNA is concerned about all of the above but also 
watches for bills or laws that would negatively impact nurses.

What can you do as a nurse to support these efforts? Join WVNA as a 
member, become involved and knowledgeable about state legislation, and support 
WVNA with donations to fund a lobbyist. Call or write your local representative 
with your concerns. West Virginia has law makers that were elected by you, the 
voters. These law makers want and need to hear from you about your concerns. 

Make a list of things about nursing you are concerned about and let WVNA 
know your concerns, Then call your representative and voice those concerns. If 
your representative is doing a good job, thank him or her. Join WVNA so that we 
can continue to be your voice. Get involved!

WVNA also does the interviews for Board Appointments for West Virginia 
Board of Examiners for Registered Professional Nurses and submits to the 
Governor of West Virginia for his approval. WVNA members set on many health 
related boards and committees ranging from Maternal and Infant Mortality to 
Governor’s Task Force on Drug Abuse. If there is a committee that interests you 
and you would like to serve on it contact WVNA for information.

JOIN WVNA TODAY!

Application on page 11 or
Join online at

www.wvnurses.org
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Nurses top the annual Gallop poll of the nation’s 
most trusted professionals, with 84% of Americans 
polled rating nurses as having “high” or “very 
high” honesty and ethical standards. In the 13 
years that nurses have been included in the poll, 
they have topped the list every year except for 
2001, when firefighters were included to measure 
public support after 9/11. Americans have good 

WVNA had a presence at the Perinatal Partnership Conference 
Dec 13-14 at the Charleston Marriott.

One of America’s Best Colleges
U.S. News & World Report

© 2012 All Rights Reserved. Made Available by University Alliance® The Nation’s Leading Universities Online. 
SC: 199148ZJ1 | MCID: 18917

 You realized your nursing dream.  

 Now Realize Your   
POTENTIAL.
Earn your BSN or MSN Online.
You’ve come a long way since your first day as 
an RN. Go even further with one of Jacksonville 
University’s acclaimed nursing programs, 
offered in a 100% online classroom.

• RN to BSN – Now Offering Scholarships!
• MSN: Leadership in Healthcare Systems 
• MSN: Clinical Nurse Educator

JacksonvilleU.com/WV
Or, talk with a specialist: 
866-257-4317
8-week classes | 6 sessions per year

 

nursingALD.com

Access to over 10 
years of nursing 

publications at your 
fingertips. 

Contact us to advertise 
in this publication or 

online!

Simplify 
your 

nursing     
research....

Nursing Newsletters 
Online

Read Your State 
Newsletter Online!

Nurses Remain the Most Trusted Professionals in 
the Nation

reason to trust nurses, which can only help our 
campaign. (Anyone thinking of running for 
Congress? Members of Congress received a record 
low with 64% giving them a “low” or “very low” 
ranking for honesty and ethical standards).

Full results can be found at http://www.gallup.
com/poll /151460/Record-Rate-Honesty-Ethics-
Members-Congress-Low.aspx.
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As voted into the bylaws in 2010 WVNA 
participated in its second electronically web 
based election this past December. The results 
were promising. The elections were handled by 
electionsonline a web based election site. The site 
allowed us to send reminders out every night to 
members, gave an ongoing tally of votes cast, and 
gave a final election result as seen below.

Total ballots returned = 70
Total number of eligible voters = 437
Percent of ballot return = 16.02%
President
 Aila Accad receives 64 votes, 
 92.85% of the total.
 Alvita Nathanial receives 1 votes, 
 1.43% of the total.
 Beth Baldwin receives 1 votes, 
 1.43% of the total.
 Jack Tennant receives 1 votes, 
 1.43% of the total.*
 No vote receives 1 votes, 1.43% of the total.

Election Results Are In!!!

Date Ballots cast Running total Percent of total
November 27, 2012 19 19 27.14%
November 28, 2012 4 23 5.71%
November 29, 2012 1 24 1.43%
December 1, 2012 8 32 11.43%
December 2, 2012 6 38 8.57%
December 3, 2012 4 42 5.71%
December 4, 2012 13 55 18.57%
December 6, 2012 7 62 10.00%
December 7, 2012 1 63 1.43%
December 8, 2012 1 64 1.43%
December 11, 2012 2 66 2.86%
December 13, 2012 4 70 5.71%

*Some of the nominations for write-ins are not members of WVNA. Only paid members for WVNA are 
eligible to serve on the WVNA executive board.

There will be elections for the offices of 2nd Vice-President and Secretary in the fall of 2013.

 Shelia Kyle receives 1 votes, 1.43% of the total.
 Kyle receives 1 votes, 1.43% of the total.

Vice President
 Evelynn Martin receives 66 votes, 
 94.29% of the total.
 Berton Kent Wilson receives 1 votes, 
 1.43% of the total.*
 Brenda Keefer receives 1 votes, 
 1.43% of the total.
 Brenda Keefer receives 1 votes, 
 1.43% of the total.
 Kyle receives 1 votes, 1.43% of the total.

Treasurer
 Angelita Nixon receives 67 votes, 
 95.71% of the total.
 Sandra Wynn receives 1 votes, 
 1.43% of the total.
 Teresa Ritchie receives 1 votes, 
 1.43% of the total.
 Kyle receives 1 votes, 1.43% of the total.

Health Reform – 
Moving Forward

by Renate Pore

Health reform has survived the Supreme 
Court of the United States and the presidential 
election of 2012. While many things have already 
improved, the biggest changes are yet to come. 

Thanks to reform, young adults can stay on 
their parents’ insurance policy until age 26. 
Children cannot be denied coverage because of a 
pre-existing condition, and millions of Americans 
are getting better preventive benefits as part of 
their health coverage. Women in their reproductive 
years can be especially pleased that health 
reform will mean contraception, domestic violence 
counseling, and breast-feeding support without co-
pays or deductibles. 

The biggest changes, however, kick in on 
January 1, 2014 when millions of Americans will 
become eligible for affordable health coverage 
through Medicaid or the Health Exchange. In 
West Virginia, we are gearing up to help people 
understand their new benefits and sign up for 
them.

Nurses can play an important role in helping 
people understand their benefits. West Virginians 
for Affordable Health Care is available to come out 
and speak to crowds of two or more. Presentations 
can be tailored to fit the time and needs of the 
audience. If you want to learn more, contact me, 
Renate Pore at renatepore@gmail.com.

Elder Investment
In November, the U.S. Senate Special 

Committee on Aging held a hearing entitled, 
“America’s Invisible Epidemic: Preventing Elder 
Financial Abuse.” The first witness to testify was 
Frank Abagnale, who is the subject of the book, 
movie, and musical “Catch Me If You Can.” He 
warned Senators that, “…what I did 40 years ago 
as a teenager is 4,000 times easier to do today...” 
So what makes financial exploitation even more 
dangerous than the scams Mr. Abagnale is famous 
for?

Academic research began spotlighting how 
cognitive changes typically associated with aging 
were affecting financial decision-making. Were 
seniors more vulnerable to scams? In the summer 
2012 issue of Generations (Journal of the American 
Society on Aging), Dr. Robert Roush of the Baylor 
College of Medicine’s Huffington Center on Aging 
noted that 35% of the more than 25 million 
Americans over the age of 71 have some form of 
mild cognitive impairment (MCI) or dementia. 
Another study showed MCI makes individuals far 
less risk averse. A third study cited in the article 
noted that the persons with MCI made four times 
as many financial errors as non-MCI individuals. 
These results along with the fact that half of all 
complaints to state securities regulators had come 
from seniors warranted further research.

Dr. Roush brought together, “a team of experts 
in decision-making capacity, geriatrics and 
gerontology, neurology, psychiatry, and ethics,” 
to study the link between MCI and financial 
exploitation. A grant by the Investor Protection 
Trust was awarded in 2009 for this research 
and it was supported by the Texas Securities 
Commission. The resulting presentation, “Elder 
Investment Fraud and Financial Exploitation” 
(EIFFE), has now been shared with other state 
jurisdictions and has reached more than 2,000 
healthcare professionals. West Virginia joined the 
coalition this summer and has already presented 
EIFFE to 65 doctors and 75 nurses and social 
workers. The West Virginia Geriatric Education 
Center and West Virginia Securities Commission, 
which is a division of the State Auditor’s Office, 
is now making plans for a limited amount of 
presentations in 2013, and is honored to join you 
for a short EIFFE presentation at Nurse Unity Day 
on February 13.

      • Designed for the Working Nurse
      • Continuous Enrollment
      • National Accreditation*

www.lhup.edu/nursing
The Nursing Department at LHU received a recommendation from the National League for 
Nursing Accreditation Commission (NLNAC) visitors for a Full 5-Year Accreditation.* The official 
approval will occur at the NLNAC Board of Commissioners meeting March 7-8, 2013.

RN to BSN Online

America’s Navy:
A Global Force 

For Good

Transform your future and have a 
challenging career by joining the 
Navy Medical Officer Team.

We have positions available in many rewarding 
healthcare fields including:

Nursing         Dental         Pharmacy         Podiatry
Social Worker         Physical Therapy         Audiology

Optometry         Physician         Dietetics
Physician Assistant         Clinical Psychology

Occupational Therapy

(Requirements may include a Bachelor’s, Masters
or Doctoral Degree to apply.)

The Navy offers excitement and travel along with
valuable job training.  We have educational opportunities,

medical and dental benefits, and professional
experience that civilian employers value.

Active and Reserve opportunities.

The need for health-care specialists is critical in the Navy.

Join an elite group who jump-started their careers 
in the Navy by shifting your career onto a high-
speed professional path.  Call 1-800-242-3736 or 

email jobs_pittsburgh@navy.mil.

Reflecting The Healing Ministry of Christ

Martin Co Home Health
Mingo Wayne Home Health

Preferred Choice Home Care 
(A Mingo-Wayne Home Health Branch)

Preferred Home Health
1-800-377-6244

Offering Skilled Nursing, Home Health Aides, 
Physical Therapy and Occupational Therapy

For more information please contact: Janice Porto
Janice.Porto@fairmontstate.edu • 304-367-4133

Fairmont State University is pleased to announce an 
opportunity for LPNs to complete an Associate Degree 
in Nursing with our new “LPN to ASN Track.” The 
required general studies support courses need to be 
completed prior to admission.
The theory portion of the track is offered via online with 
scheduled weekend clinical experience.  LPN’s may 
progress to ASN and then to BSN in 2 years if support 
courses have been completed.

Additional Program offerings:
•	Associate	of	Science	Degree	in	Nursing	

•	RN-BSN
	 •	 Web	enhanced	curriculum
	 •	 Classes	meet	in	the	evening	one	day	per	week
	 •	 Diploma	and	associate	degree	graduates	receive	
  35 nursing credits when enrolling in the BSN
	 •	 The traditional RN to BSN is designed for nurses who 
  want the BSN degree but need general studies/
  support courses in addition to required nursing courses
	 •	 The	school	offers	an	accelerated	BSN	for	students	
  who already have most of the support courses 
  completed.  The accelerated program allows the 
  student to complete the Bachelor of Science in Nursing in one academic year.  The 
  course of study begins in August and the student can graduate in May.

•	Online	Program	for	School	Nurse	Certification
Admission information on website: 
www.fairmontstate.edu/academics/schoolofnursingaha/default.asp
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As nurses we are familiar with patients like Ben, a 27 year old admitted 
to the Emergency Room. Ben admitted to drinking too much and driving too 
fast. Turning into a curve, he lost control and crashed into a guardrail. With 
extensive injuries, he was taken immediately to the operating room. Ben 
survived the crash but died from his injuries two days later.

As nurses, we care for patients like Mary, a middle-aged mother of 
three teenage daughters.  Mary had chronic back pain and fibromyalgia 
and visited the clinic regularly. She had become dependent on her pain 
medication and needed it to get through the day. Mary’s 13 year old daughter 
found her face down in bed, not breathing, lifeless, her pills beside her.

And Larry, a 42 year old with cirrhosis. He was awaiting a liver 
transplant. His toddler boys loved when the home health nurses came to 
visit. They knew the nurses came to help their daddy “get well.” But Larry 
did not live long enough to receive his transplant.

All of these patients suffered from a chronic disease. Driving too fast did 
not take Ben’s life. Fibromyalgia did not kill Mary and cirrhosis did not kill 
Larry. Substance abuse killed them.  Substance abuse kills and disables 
more people in the United States than any other chronic disease. It wreaks 
havoc on individuals, families and communities and causes horrific pain and 
suffering physically, emotionally and spiritually. It is an epidemic that is 
killing our patients and our families and costing our nation more than 193 
billion dollars per year.

The World Health Organization (WHO) predicts that, by 2020, mental 
and substance use disorders will cause more disability and death than 
any physical disease. As nurses, we will be caring for these patients. This 
article talks about SBIRT, a Nursing opportunity to intervene and begin to 
change this looming prediction. There is something we can do. Many years of 
research have shown that early intervention can help prevent the disabling 
and deadly progression of substance use. Studies have shown that there is a 
“window of opportunity” to help people who use alcohol or drugs at moderate 
risk levels. During this time, patients can be gently coached toward healthier 
choices and can reduce or avoid the negative health consequences from risky 
substance use. We are the most trusted among health professionals and 
we can empower our patients to make healthier choices. Quick and easy 
screening tools can help identify a person at risk. Motivational enhancement 
therapy can help empower patients to set goals for cutting down to help 
improve their own health.

What is SBIRT?
SBIRT is a comprehensive prevention strategy. It is an early intervention 

approach that nurses can easily learn and practice. SBIRT has been 
recommended as public health policy and is being integrated into healthcare 
systems throughout the nation. In West Virginia, SBIRT is being offered in 

primary care clinics, level I trauma centers, hospital emergency departments, 
school based health sites, universities, workforce development centers, public 
health and community mental health sites.

SBIRT is unique in that it provides support to patients at all risk levels. It 
is the only evidence based prevention strategy that does this. For Ben, SBIRT 
may have given him a better understanding of his risk and tools to help him 
pause before getting behind the wheel. For Mary, SBIRT may have guided 
her to treatment or to a support system where she could learn new strategies 
for dealing with pain. A brief intervention with Larry early in his disease 
may have helped him avoid the need for a liver transplant.

SBIRT has three core components. Screening is the first component and 
quickly assesses risk level using evidence based screening tools. The second 
component is Brief Interventions. These are brief discussions that help raise 
awareness about unhealthy alcohol or substance use, the consequences 
of continued use and the benefits of cutting down. Brief interventions help 
motivate patients toward change and provide them with tools they need to 
make these changes. Referral to treatment is the third component and it 
directs patients to appropriate support services. The interaction between 
the nurse providing SBIRT and the patient is supportive, non-judgemental 
and directed toward educating and promoting healthy lifestyle choices that 
empower the patient.

Nursing and SBIRT 
The Affordable Care Act of 2010 and other recent legislative changes will 

transform public substance abuse treatment services and integrate them 
into the mainstream of general health care. In time, behavioral services 
including SBIRT will be integrated into primary care, health homes, 
hospitals, universities and workplace environments. It is clear that unhealthy 
substance use including alcohol, tobacco, prescription and illicit drugs 
contribute to poor health outcomes. Unhealthy substance use complicates 
other chronic diseases. This creates a spiraling deterioration of health that 
we can no longer ignore. The lines that separate physical and mental health 
are fading fast and nurses must assume a leadership role in providing 
integrated services that lead to better health outcomes.

Nurses are strategically well positioned to integrate physical and 
behavioral health services into the mainstream of healthcare. We comprise 
the largest group of healthcare providers and have the greatest amount of 
patient contact. We work in every area of healthcare, government, education 
and workplace environments putting us in the best position to impact health 
outcomes on a global scale. As physical and mental health services merge into 
one melting pot of care coordination nurses must assume a leadership role in 
prevention and health promotion and SBIRT gives us the opportunity to do 
just that.

The West Virginia Bureau for Behavioral Health and Health Facilities–
Division of Alcoholism and Drug Abuse is interested in helping nurses get 
more involved with prevention and early intervention. Substance abuse 
education and SBIRT training programs for nurses are being developed and 
will be available to nurses in West Virginia. If you are a nurse who wants 
to be proactive about prevention and early intervention please get involved 
with this Substance Abuse Prevention Initiative. More information about 
educational offerings and webinars will be forthcoming. If you work for 
a healthcare facility, university or workplace where SBIRT services may 
benefit your community please contact us to learn more. 

Ann Bostic 304-208-0707 anncrna@gmail.com
Jim Matney 304-558-0627 james.a.matney@wv.gov

SBIRT: An Opportunity for Nurses

• Master of Science in Nursing from WVWC (25 credit hours) with a Certificate of 
Endorsement in Nurse-Midwifery from Shenandoah University (19 credit hours) 
which is fully accredited by the ACNM ACME (www.midwife.org.)

• Master of Science in Nursing from WVWC (25 credit hours) and a Certificate of 
Endorsement for Psychiatric Mental Health NURSE PRACTITIONER from 
Shenandoah University (26 credit hours). Graduates are eligible to sit for the ANCC PMHNP 
exams.

• WVWC offers a Master of Science in Nursing with a concentration in Nursing 
Education (36 credit hours). Graduates of this concentration are eligible to sit for the 
Nurse Educator Certification Examination sponsored by the National League for Nursing 
(NLN.)

• WVWC offers a Master of Science in Nursing with a concentration in Nursing 
Administration (36 credit hours). Graduates of this concentration are eligible to sit for 
the national certification examination as a Nurse Executive sponsored by the American 
Nurses Credentialing Center (ANCC.)

• Master of Science in Nursing – Family Nurse Practitioner program from 
WVWC. (47 credit hours.) Graduates are eligible to sit for the National FNP certification 
exam.

• Combined Masters of Science/Masters in Business Administration Dual 
degree from WVWC. (24 credit hours  of each for a total of 48 credit hours.) Earn both 
degrees simultaneously with a 33% reduction in total earned hours if taken separately.

• Post Masters Certificates available in Family Nurse Practitioner (29 credit 
hours), Nursing Education (18 credit hours) and Nursing Administration (18 
credit hours). These certificate programs prepare the MSN prepared nurse to sit for the 
respective specialization exams.

www.wvwc.edu/academics/gradprograms

The WVWC MSN degrees are affordable and 
flexible and allow the BSN registered nurse to 
complete their Master’s as a full-time student 
in as few as 16 months or part-time in up to 
30 months. Students choose their own pace 

of study from online, blended and home 
community-based clinicals.

Dr. Susan Leight, Director of MSN
304.473.8228 • 304.473.8235

West Virginia
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The West Virginia Wesleyan Master of Science in Nursing program is fully 
accredited by the National League for Nursing Accrediting Commission (NLNAC.)

For more 
information call:
(304) 558-6900 

ext 2009

Be part of
the solution:

www.wvredi.org

Celebrate
National 

Volunteer Week
April 21-27, 2013

Get Ready Today to
Volunteer Tomorrow!

www.wvredi.org

Use your 
professional skills to 

support your community 
during a health related 

emergency.
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Re-Membering 
Nursing Passion: 

4 Steps to Rekindle 
Your Passion for 

Nursing
by Aila Accad, RN, MSN

Do you feel the passion for nursing you had in 
the beginning?

The stress of daily nursing experience is often 
very different from your original desires and 
images of nursing. Where did the passion go? What 
was it that inspired you to become a nurse? How 
many of those passionate elements are present in 
your day as a ‘real’ nurse?

The flame rising from the Nightingale Lamp 
reminds me of the tremendous heat and energy 
that passion inspires. Passion is a force that 
carries you through the difficult times. Passion 
provides the fuel that drives through barriers to 
achieve your vision.

Re-Membering these four moments can re-
kindle that flame.

•	 The	first	moment	you	knew	you	wanted	
to be a nurse

 When did you imagine being a nurse? What 
were the elements that attracted you to that 
role? Did you see nurses on TV? Did you 
play nurse with your friends? Perhaps mom 
was a nurse. What sparked your interest in 
nursing?

•	 The	 person	 who	 inspired	 you	 to	 be	 a	
nurse 

 Who influenced you to be a nurse? Someone 
you admired, a mentor, parent, teacher or 
guidance counselor? Did you volunteer in 
a hospital? What did they do or say that 
inspired you? Who kindled the flame?

•	 The	 feeling	 you	 had	 at	 your	 pinning	
ceremony

 What were your feelings on pinning day? 
Do you remember the ceremony? What 
did you wear, a white uniform or special 
dress? What touched your heart? What 
stands out vividly about the symbols and 
experience, saying The Nightingale Pledge, 
the admiration of your family and friends, 
the pride in accomplishment? How did this 
experience fan the flame in your heart?

•	 Your	vision	of	yourself	nursing	
 When you envisioned yourself as a nurse, 

what were the images that came to mind? 
What was the ideal image of you acting in 
the nrsing role? Did you see yourself at the 
bedside, a person’s smile because you helped 
them in some way? Did you see yourself in 
a particular setting with children, birthing, 
in a MASH unit? Where did the fire burn 
brightest in your mind?

Are you feeling your passion again? Find a 
symbol or image that represents your passion 
and carry it with you in your pocket or purse, or 
display it prominently in your office to keep your 
nursing passion aglow! 

Aila Accad, RN, MSN is an award-winning 
speaker, bestselling author and certified life 
coach, who specializes in quick ways to release 
stress and empower your life. A health innovator 
and futurist, member of the National Speakers 
Association, she is a popular keynote speaker and 
radio and television guest. Her bestselling book 
“34 Instant Stress-Busters, Quick tips to de-stress 
fast with no extra time or money” is available at 
www.stressbustersbook.com Sign up for De-Stress 
Tips & News at www.ailaspeaks.com and receive a 
gift, “Ten Instant Stress Busters” e-book.

© Aila Accad

Healthy Kids
“Growing up, we used to wrap empty boxes at 

Christmas time to put under the tree, so that no 
one would know that we were poor.” This is one 
of hundreds of stories that have emerged from 
community meetings around the state to identify 
the causes and solutions to our child poverty crisis.

Thirty percent (30%) of West Virginia boys and 
girls under age 6 live in poverty.1 Our state also 
has the highest rate of 16-19 year-olds who are 
neither in school, nor in the labor force. Research 
in brain development shows that social, emotional 
and cognitive development is shaped in early 
childhood and has a lifelong effect.2 Poor kids 
are 5 times more likely to have children outside 
marriage, twice as likely to be arrested, and 
nearly 3 times as likely to have severe health 
problems. Poor kids also end up earning incomes 
less than half those of their counterparts.3 Those 
are the statistics.

But the stories are even more heart-breaking. A 
high school where 46 percent of children are being 
raised by neither biological parent. A parent who 
wished that she would not receive a promotion at 
work, because it would lead to an even bigger cut 
in benefits to help her kids. Kids sneaking cereal 
out of the cafeteria, because they don’t get enough 
to eat at home.

Taking care of our most vulnerable children is 
not only the right thing to do; it is the best way to 
help our state’s health, welfare, and economy in 
the long run. To do this, we are building an 
organized,	 statewide	 voice	 of	 kids,	 families,	
and	 allies	 like	 you	 to	 advocate	 for	 the	
changes we need. The name of our campaign 
is “Our Children, Our Future: The Campaign 
to End Child Poverty.” If you are interested in 
joining the campaign, hosting a local community 
meeting, or advocating for change at the state 
level, please contact Stephen Smith at ssmith@
wvhealthykids.org, or visit www.wvhealthykids.
org.

1. Kids Count Data Center. http://datacenter.
kidscount.org/data/bystate/stateprofile.aspx?state=WV
&group=All&loc=50&dt=1%2c3%2c2%2c4

2. Jack P. Shonkoff and Deborah A. Phillips, 
editors, From Neurons to Neighborhoods, The Science 
of Early Childhood Development, National Research 
Council and Institute of Medicine, 2000. Also cited: 
http://www.princeton.edu/futureofchildren/publications/
docs/07_02_03.pdf

3. http://www.stanford.edu/group/scspi/_media/
pdf/pathways/winter_2011/PathwaysWinter11_Duncan.
pdf

Nightingale Tribute
Bonnie Lee Minor Knotts, 61, of 

Martinsburg, passed away at 2:20p.m Sunday 
(Nov. 25, 2012) at WVUH-East City Hospital in 
Martinsburg.

She was born Dec. 28, 1950, in Charles Town, 
a daughter of the late Franklin Burld and Sylvia 
Jane Rowland Minor.

She was a 1968 graduate of Shepherdstown 
High School. She received an LPN degree in 
1988 from James Rumsey Technical Institute in 
Hedgesville. She graduated from Shepherd College 
in 1994 with an RN degree. She was employed as 
an LPN in both the OB/GYN Labor and Delivery 
Department at City Hospital in Martinsburg 
and City Hospital’s Home Health in prenatal and 
newborn care from 1988-94. She was employed 
as an RN in City Hospital’s Labor and Delivery 
Department from 1994-96, when she retired due to 
health issues.

She is survived by her companion of 38 years, 
James Eugene “Blue” Reynolds of Martinsburg; 
two sons, Charles Allan Knotts of Winchester, Va., 
and James Eugene “J.R.” Reynolds of Martinsburg; 
two sisters, Terry Lynn Minor Staubs of 
Ranson, and Debra Alanna Minor Wilson and 
husband Allen of Fairmont; two brothers, David 
Franklin Minor and wife Tracie of Round Rock, 
Texas, and Brian Keith Minor of Ranson; three 
grandchildren, Charlene Marie and Brittany 
Ann Knotts, both of Florida, and Shane Devon 
Reynolds of Inwood; three nieces, Chrissy Lynne 
Staubs Shenton of Harpers Ferry, Jennifer Blair 
Wilson of Kinston, N.C., and Laura Alanna Wilson 
Ross and husband Peter of North Carolina; three 
nephews, Brandon James Minor of Ranson, Aaron 
David Minor of Martinsburg, and Jerry David 
Staubs and wife Lori of Harpers Ferry; aunts and 
uncles, Brenda and George Sines of Tunnelton, 
and Dick and Onda Minor of Virginia; two great-
nieces, Kristen Staubs and Jessica Staubs, both of 
Harpers Ferry; and many cousins.

In addition to her parents, she was preceded in 
death by a sister, Norma Jane Minor, who died in 
infancy in April 1950; a great-niece, Samantha 
Nichole Dawn Staubs, who died Dec. 10, 2006; 
her maternal grandparents, Charles Edgar and 
Theresa Grace Burns Rowland; her paternal 
grandparents, Asa Franklin and Bertha Jane 
Miner Minor; and several aunts and uncles.

She enjoyed reading books of all kinds, and 
loved cats, including her last pet, Bonkers. She 
was a Methodist by faith.

She will be always missed by all who love her 
more than words can express.

She was a kind and gentle soul who made 
everyone who knew her feel blessed.

Online condolences may be made at www.
mtstrider.com.

Making Education Possible
School of Nursing and Allied Health

Nursing
Online RN to BSN

(3 or 4 semester completion)
LPN to RN AD Nursing

Bluefield State College
219 Rock Street, Bluefield, WV  24701

To apply to the BSN Program, go to:
www.bluefieldstate.edu – “Academics” –
School of Nursing & Allied Health – “BSN” 

online application is due March 1.
Questions: bpritchett@bluefieldstate.edu

304-327-4139

Dynamic Career Opportunity

Mildred Mitchell-Bateman Hospital is a 110-bed Acute Care Mental Health 
facility operated by the West Virginia Department of Health & Human 
Resources.

We are seeking qualified staff to fill permanent and temporary positions.
• Nurse Manager • Nurse Supervisor • Staff RNs • LPNs 

• Health Service Workers• Unit Clerk • Interpreter

• Enjoy state paid holidays with incentive for working Thanksgiving, 
Christmas, and New Year’s Day

• Accrued Sick Leave
• Accrued Annual Leave
• Shift differential for evenings and night shifts
• Paid Educational Leave
• Tuition Reimbursement
• Eligible to apply for Nursing Education Loan Repayment Program
• Annual increment pay after 3 years of service
• Public Employees Retirement System
• Comprehensive Health Insurance plans, including PEIA
• Prescription Drug Plan and optional dental and vision coverage
• Staff to acuity

Temporary positions do not include benefits.
Interested individuals should contact:

Patricia G. Hamilton, RN, BC Director of Nursing
patricia.g.hamilton@wv.gov

1530 Norway Avenue, Huntington, WV 25709
Phone 304-525-7801 X 227

FAX 529-6399

www.batemanhospital.org
Mildred Mitchell-Bateman Hospital is a Drug Free Workplace. 

Minorities are encouraged to apply. Equal Employment Opportunity Employer

Some of the benefits you will enjoy:
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Parents as Teachers (PAT) 
www.parentsasteachers.org

Parents as Teachers is the overarching program 
philosophy of providing parents with child 
development knowledge and parenting support. 
The Parents as Teachers National Center drives 
that philosophy through four components (personal 
visits, group connections, screening and resource 
network) and three key areas of emphasis (parent-
child interaction, development-centered parenting 
and family well-being).

In West Virginia, Parents As Teachers serves 
Boone, Brooke, Clay, Doddridge, Greenbrier, 
Hancock, Lincoln, Kanawha, Marshall, 
McDowell, Mercer, Monongalia, Monroe, Nicholas, 
Pocahontas, Preston, Summers, Taylor, Tucker, 
Tyler, Wetzel and Wood Counties.

Currently, nearly 120 In-Home Family 
Educators in 21 Partners In Community Outreach-
affiliated programs are serving approximately 
1,000 families in 29 counties in West Virginia.

As of July 1, 2012, West Virginia state funders 
of In-Home Family Education programs are asking 
programs to ensure that 80% of new enrollees into 
their programs are pregnant women. Research 
shows that the earlier a family in enrolled in In-
Home Family Education, the better the outcomes 
for that family.

Partners in Community Outreach wishes to 
collaborate with health care providers who work 
with pregnant women, such as the West Virginia 
Nurses Association, so that more prenatal 
referrals might be made to Healthy Families, 
Maternal Infant Health Outreach Workers and 
Parents As Teachers.

In-Home Family Education programs could 
benefit if nurses referred families in their 
prenatal care to our programs. Nurses working 
in Pediatrics can also make referrals to In-Home 
Family Education programs.

In turn, The West Virginia Nurses Association 
could benefit by referring their families to our 
programs by knowing that families have an 
additional support system to navigate their 
pregnancy as well as the earliest, most important 
years of their child’s life.

In-Home Family Education is a voluntary 
program providing parenting education and 
support to families with young children in 
their homes. These community-, strength-, and 
research-based programs build protective factors 
(http://www.hildwelfare.gov/preventing/promoting/
protectfactors/) which enable families to deal 
more successfully with whatever challenges arise, 
thereby reducing the need for more costly services.

In-Home Family Educators help parents 
understand their role as their child’s first and 
most important teacher. They provide information 
and support in such areas as prenatal care, child 
health, early learning and literacy, and child 
development and behavior. They help connect 
families to resources in their community and 
help families stay together safely. This is done by 
emphasizing each family’s strengths and helping 
them reach their goals.

Partners in Community Outreach is a 
coalition of West Virginia research-based In-Home 
Family Education programs serving families 
during pregnancy and until children are at least 
three years old. These model programs have a 
long history of collaboration, forming Partners in 
Community Outreach in West Virginia in 1999.

Our vision: The vision of Partners in 
Community Outreach is that every West Virginia 
family from pregnancy until children are at 
least three years of age has the opportunity to 
participate in a high quality In-Home Family 
Education program in their local community.

Our mission: The mission of Partners in 
Community Outreach is to build a statewide 
system of In-Home Family Education that assures 
program quality and accountability–helping 
programs to improve child health; increase school 
readiness; enhance parenting skills and reduce 
child maltreatment.

For more information about Partners in 
Community Outreach and In-Home Family 
Education, please visit www.wvpartners.org and 
www.inhomefamilyed.com

The three West Virginia In-Home Family 
Education programs that make up Partners in 
Community Outreach are:

Healthy Families America (HFA) 
www.healthyfamiliesamerica.org

Healthy Families America is a national program 
model designed to help expectant and new 
parents get their children off to a healthy start. 
The program was launched in 1992 by Prevent 
Child Abuse America in partnership with Ronald 
McDonald House Charities. In West Virginia, 
Healthy Families America serves Cabell, Lincoln, 
Mason and Wayne Counties through Mountain 
State Healthy Families.

Maternal	Infant	Health	Outreach	Workers	
(MIHOW) 
www.mihow.org

The Maternal Infant Health Outreach 
Worker (MIHOW) Program is a parent-to-parent 
intervention that targets families from pregnancy 
through the child’s third year of life. The program 
employs and trains parents to serve families in 
their own communities to encourage and support 
healthy lifestyles, positive parenting practices, and 
to help families understand and promote healthy 
child development. MIHOW workers provide 
linkages to medical and social services and help 
families develop and work toward goals for the 
future.

WVNA News

Employment Opportunities 
Available 

Member West Virginia United Health System   •   EOE M/F/V/H

UHC offers a comprehensive and competitive benefit and 
salary program.  For more information on these positions and 
additional job openings, please visit www.TheNewUHC.com.

The Future 
Healthcare Is Here

of

EXCITING CAREER  
OPPORTUNITIES
AVAILABLE NOW!

And You Could Be Too. The New United Hospital Center, Now Open!

TO ApplY GO TO: 
www.TheNewUHC.com 

Click on Career Opportunities
Paper Applications Will No Longer Be Accepted

Judith l. peasak, RN, BSN  Human Resources Coordinator
United Hospital Center  •  327 Medical Park Drive  •  Bridgeport, WV 26330

Phone 681-342-1652  •  Fax 681-342-1656 •  e-mail peasakj@uhcwv.org

REM WV
Positions Available

RN
Full time Registered Nurse to coordinate and oversee the 
medical needs of people who happen to have IDD for the 

Ohio County area.
Duties include supervision of medical care in Title 

XIX Waiver settings; Eligible for AMAP delegation and 
supervision, preferred. Minimum requirements: current 

WV RN license, and 2 years experience working as a RN. 

LPN
LPN position (full-time) available in Ohio County area for 
individuals who happen to have IDD. Candidate must be 
licensed in the state of WV and have valid driver license.

Interested applicants may apply online at:
http://jobs.thementornetwork.com/west-virginia-jobs

Or submit resumes to:
REM WV

748 McMechen St, Benwood, WV 26031
Attn: C. Dickerson

EOE

Tired of air pollution, traffic jams, crowds, 
and crime? Then Garrett County is for 
YOU. Garrett County Memorial Hospital 
is nestled in the scenic mountains of 
beautiful western Maryland. Live and 
work in a mountain playground with 
good schools, low crime and a stable economy. GCMH is located just 
minutes away from Deep Creek Lake, Wisp Ski Resort, and numerous 
state parks. Enjoy hunting, fishing, hiking, boating, skiing (water and 
snow), swimming, snowshoeing, mountain biking, etc. At Garrett 
County Memorial Hospital, our motto is “We’re Here for Each Other.” 
This exemplifies the atmosphere of caring, commitment, respect and 
professionalism that is felt throughout the hospital.

Garrett County Memorial Hospital 
Human Resources Department

251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328

Visit our website at: www.gcmh.com to access an 
online application.    EOE   H/V/M/F
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WVNA News
Unity Day 2013

The Legislative Session is starting later this year. February 13 to be exact, 
the day of Nurses Unity Day and it’s a banner time for nurses. This year WV 
nurses are kicking off the session by letting our law makers know that one 
out of every 43 West Virginians is a nurse. Together nurses have a voice to 
let our law makers know that we want safe affordable healthcare for our 
families, patients and the communities we live in. We would like for nurses 
to be recognized as valuable members of health care delivery system and as 
fully participating members we can help lower the costs of healthcare. We 
also want our law makers to know that education for future nurses is a must. 
As our nursing work force ages there is great concern that these nurses who 
have been in the field for many years are not being replaced quickly enough. 
We also would like them to know we care about laws that effect our patients 
in many ways be it cost, practice, availability of care or many other factors 
the nurses of WV are watching laws as they are passed. Help make this 
Unity Day the best ever and join WVNA in proudly proclaiming 1 in 43!

One in 43
That number hasn’t changed this year. And in a way it’s unsettling as 

the numbers of nurses should have climbed. New graduates and nurses 
moving into the state should have pushed the number to at least 0ne in 
42 but it did not. Nurses are leaving our profession at roughly the same 
number as entering it. Why is this so? As cited above many are retiring, 
some are moving and some just leaving the profession of nursing altogether. 
With laws expanding the practice of APRN’s in surrounding states we are 
losing them and becoming a bedroom community for these nurses. It’s not 
just APRN’s, a nursing professor admitted to me there is stiff competition 
between nursing schools to retain their nurse educators and it is getting 
harder to attract these valuable nurses to WV because of the low salaries. 
Many with entry level degrees nurses are paid more in hospital settings 
than our educators and APRN’s. Education of our nurses is tantamount to 
growing the profession and needs to continue as the nurse progresses in his/
her career. Therefore it seems that investing in nursing education is one of 
the top priorities of nursing in West Virginia. How can WVNA members 
help, by asking our law makers to help defray the costs of higher education 
for nurses? Can we do this? Yes we can! As nurses we have the voice to make 
these things happen if we stick together and work as a group.

Unity Day Attendance 2013   

 
 
Full Name          Today’s Date 

Contact Information 

 
Nurses Unity Day February 13, 2013 

State Capitol Complex 
Charleston, WV 

 
Join WVNA as we celebrate  

Nurses Unity Day 
 

Remember in West Virginia 1 in 43 West 
Virginians is a nurse! 

 
Registration begins at 8:00am in the 

Cultural Center 
 

Lunch is included 
 

Stay involved, Join WV Nurses PAC 
 
 

Fax or email completed application to  
304-414-3369 

centraloffice@wvnurses.org 

Please complete and return to : West Virginia Nurses Association 
PO Box 1946 
Charleston, West Virginia 25327 

centraloffice@wvnurses.org (f) 304-414-3369 
(o) 304-342-1169 

 

_________________________________________ 
Legislative Leaders (LL) will be on hand to guide attendees 
during Unity Day and help arraign meetings with State 
Representatives..  Attendance fee will be waived for  
RN’s wishing to serve as LL,  please contact the office for 
information about LL. Training.   
 

Personal Information 

 
 

_______________________________________ 
County of Residence 
 
 

_______________________________________ 
Mailing Address 
 

_______________________________________ 
City                     State           Zip 
 
 

_______________________________________ 
Home Phone  

_______________________________________ 
E-mail 
 

PAYMENT DETAILS  
 

Method of Payment: 
___Check (Payable to WVNA) 
___Money Order 
___Credit Card (Visa or MC) 
 
 
 
 
 
Credit Card #                   CVC #                Exp. Date 
 
_______________________________________________________ 
Name on Card    Signature 
 
_______________________________________________________ 
Billing Address of Card 
 
_______________________________________________________ 
Billing Address Phone Number 

Non-Member: 
Fee $75.00  
Member: 

Fee $60.00  
RN Student: 
Fee $50.00  

 

Toll Free: 855-891-7356

1st Annual Excellence in Nursing SymposiumMay 17-19, 2013 • Cleveland, Ohio

Schedule includes:
• Breakout Sessions by Discipline
• Private Cocktail Event at Rock & Roll Hall of Fame with Exclusive Concert
• Lake Erie Cruise on the Goodtime III – Cleveland’s Largest Excursion Ship
•	 Shuttles to Horseshoe Casino
• Tour at the Greater Cleveland Aquarium
• Expert Speakers  •  Raffle Prizes

Call us today or visit our Events Page at:

www.higginshealthcare.com

NURSES - JOIN US FOR A FUN-FILLED 3 DAY EVENT!!
Giving all practicing APNs, RNs, LPNs and Student Nurses, throughout the 

United States, an opportunity to network with other professionals. CEU’s Awarded.

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN
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List of In-Home Family Education Programs in West Virginia
November 27, 2012

AGENCY	SPONSORING	 COUNTIES	 MODEL	USED	 PHONE	 Email	Address	 Contact	person
PROGRAM SERVED

A.B.L.E. Families Mingo and  MIHOW 393-4987 pmurray@ablefamilies.org Sister Patricia Murray
 neighboring 
 communities 
 in Wayne
 Lincoln

Brooke Hancock Family  Brooke PAT 914-4263 mreed@brookehancockfrn.org Melissa Reed
Resource Network (FRN) Hancock

Children’s Home Society Wood PAT 485-0650 splauche@childhswv.org Shelley Plauche’

Nicholas County Starting  Nicholas PAT 846-4479 startingpoints@hotmail.com Marla Short
Points Center Clay   momof3boyz3@hotmail.com Karen Vaughn

Community Crossings McDowell PAT 436-8300 karen@communitycrossing.org Karen Wilson

Cornerstone Family  Boone PAT 369-5283 cfiinc@yahoo.com Monica Ballard
Interventions Lincoln

Doddridge County  Doddridge PAT 873-3500 dcspc1@frontier.com Melody Brown
Starting Points Center

East End Family Kanawha PAT 344-1656 cwesley@wvdsl.net Carolyn Wesley
Resource Center

Marshall County Starting  Marshall PAT 232-2250 mcstartingpoints@comcast.net Richelle Blair
Points Center

Monongalia County  Monongalia EHS with PAT 291-9330 byohnaccess.k12.wv.us Brenda Yohn
Board of Education

Monongalia County  Monongalia PAT 983-7700 ssmart@access.k12.wv.us Suzanne Smart
Starting Points Center   Ext. 204

Monroe County  Monroe PAT 772-3094 jlcarr@access.k12.wv.us Jeana Carr
Early Head Start   ext.328

New River Health  Fayette, MIHOW 469-2415 debbiewithrow@suddenlink.net Debbie Withrow
Association neighboring 
 communities 
 in Greenbrier, 
 Raleigh, & 
 Nicholas

Northern Panhandle  Ohio MIHOW 232-4590 mihow@npheadstart.org Stephanie Barnett
Head Start

Preston County Caring  Preston PAT 903-8362 startingpoint@frontiernet.net Susie Davis
Council Family Resource  Taylor
Center, Taylor Co. Starting 
Points Center

Rainelle Medical Center Greenbrier  PAT 646-8347 jacquelinedudley@hotmail.com Jacqueline Dudley
 Pocahontas

REACHH Family  Summers PAT 466-0614 reachhfrc@suddenlinkmail.com Amber Stover
Resource Center Mercer

TEAM for West Virginia  Cabell HFA 523-9587 michelle@teamwv.org Michelle Comer
Children Wayne  Ext 309
 Mason
 Lincoln

Tucker County Parents  Tucker PAT 478-3827 foreverdavis@hotmail.com Angie Davis
As Teachers

Upper Kanawha Valley  Kanawha PAT 595-5521 DCHughes@kcs.kana.k12.wv.us Diane Hughes
Starting Points Center    d_c_hughes@yahoo.com

Wetzel County Center for  Tyler PAT 455-2468 eglow@wcccfwv.org Beth Glow
Children and Families Wetzel

State Leaders:
Healthy Families America (HFA) Michelle Comer, (304) 523-9587 ext 309
Maternal Infant Health Outreach Workers (MIHOW) Debbie Withrow, (304) 469-2415 and Nonie Roberts (304) 877-6342
Parents as Teachers (PAT) Tina Faber, (304) 356-4566

LPN Students
by Robbie Parsons, SPNGCC 

Making the decision to pursue the profession 
of nursing can be an exciting, and sometimes, 
intimidating experience. The factors that 
influence nursing students and their choices can 
be varied, as well as their experiences through 
nursing school. Their professional aspirations are 
very diverse, as well.

An article at ehow.com cited some reasons 
that some people may have for choosing nursing. 
Job security is one reason given, resulting from 
the economic recession of 2008. Some people 
like the variety of education and career paths, 
while others wish to fulfill their desire to do 
good. Finally, the article also lists the attraction 
of flexibility and travel opportunities. Some 
students from Garnet Career Center’s School 
of Licensed Practical Nursing in Charleston 
recently shared some of their thoughts on these 
matters.

Chase Perkins was in the army for six years, 
where he served in Afghanistan, as well as 
working as a medic. He says this was one of his 
motivations to pursue nursing, as well as the 
fact that “health care has always been attractive 
to me.” He states that nursing school is “very 
challenging, but we’re learning every day and 
I have no doubts I’ll be ready for the world of 
nursing.” Chase plans to pursue a master’s degree 
in nursing and seek employment as a travelling 
RN.

Many nurses never realize how the care they 
give can inspire others to follow their footsteps. 
Terresa Leonard shares that “my mother was ill 
for many years. Dealing with nurses and the way 
they treated my mother, most of them were very 
caring.” Choosing to become a nurse is her “way of 
giving back.” Terresa’s future goal is to complete 
a CRNA.

Previous experience with caregiving coupled 
with family inspiration can provide the needed 
input to cause a student to choose nursing. One 
student who prefers to remain anonymous said 
that caring for a loved one for a time revealed 
caring, competent nurses. “Through the whole 
thing, the nurses were so great. They took care of 
so many details.” When laid off from work and the 
student had trouble gaining employment, their 
spouse said, “You know what you need to do? You 
need to be a nurse.” That was all the inspiration 
they needed, and they’re now studying hard to be 
a nurse.

While the stories may be diverse, the goal 
is the same for these dedicated LPN students: 
graduate in July and pass the boards! Good luck 
to all the nursing students across West Virginia!

Protecting Your Career Is Our Job

The decisions you make in your field may be called 
into question whenever there is a negative or 
unexpected outcome. You may find your professional 
reputation threatened and your license put 
at risk.

At McQueen Davis, PLLC, we have 
represented West Virginia nurses in 
a wide array of circumstances. We 
have a long history of representing 
professionals who are licensed 
by the state of West Virginia and 
experience a claim that could 
result in either a loss of license or 
professional discipline.

Visit: www.mcqueendavis.com or
Contact Us for a Consultation

304.522.1344

START THINKING AHEAD.

START AHEAD OF THE CURVE.

START BECOMING A LEADER.

START ON THE CUTTING EDGE.

START MAKING A DIFFERENCE.

START READY FOR THE FUTURE.

STAY STRONG.

©2008. Paid for by the United States Army. All rights reserved.

Contact 910-528-5836 or visit
goarmy.com/rotc/courses-and-colleges/programs/nursing.html

for more information.

ARMY STRONG.

There’s strong. Then there’s Army Strong. By 
enrolling in Army ROTC as a nursing student in 
college, you will receive advanced training from 
experienced Army Nurses working with state-
of-the-art equipment on real patients. After 
graduation, you will care for Soldiers as an Army 
Nurse. And lead others as an Army Officer.

SM

®®

®

START ACCOMPLISHING MORE.
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www.marshall.edu/cohp

•	 Education	in	a	supportive	setting																																																					
	 Marshall’s	RN	to	BSN	degree	program	combines	

quality	education	with	flexibility	and	personal	
attention	to	student	needs.		

•	 No	minimum	experience	required.	
•	 An	active	RN	License	is	required.	New	graduates	

have	one	semester	to	complete	this	requirement.
•	 Choice	of	full-	or	part-time	study.	
•	 Total	of	120	credit	hours	required	for	graduation:		

120	credits	
-40	credits	for	RN	licensure	
80	credits	remaining	
-28	credits	RN	to	BSN	courses	
52	credits	remaining	
-3	credits	for	required	statistics	course		
49	University	general	education	credits	
remaining

•	 Online	classes

•	 Affordable	tuition	

•	 Accredited	by	
the	National	
League	of	Nursing	
Accrediting																
Commission	

•	 Highly	qualified	
faculty	

•	 Opportunities	for	
further	graduate	
level	education	

School of Nursing 
One	John	Marshall	Drive	
Huntington,	WV	25755	

rntobsn-nursing@marshall.edu	
304-696-6751

RN to BSN
Bachelor of Science in
Nursing (Online)

Photo by Ed Yourdon

TWO RESPECTED 
HOSPITALS. 
UNLIMITED NURSING 
OPPORTUNITIES.

Thomas Memorial Hospital and Saint Francis Hospital are prepared to take your nursing skills to the next level. 
Our hospitals are two of the most progressive in the region and are growing at an unprecedented rate.

Conveniently located in downtown Charleston, Saint Francis Hospital has provided compassionate, faith-based 
healthcare since 1913.

Thomas Hospital’s Clinical Pavilion features new, all private rooms with a compassionate, caring staff who are 
the true heart and spirit of our hospital.

We have career opportunities in many specialties, including Pulmonary, Med Surg, Orthopedic and Cardiac/
Telemetry.

Confirmed by our many long-term employees, both hospitals are highly regarded for our strong corporate culture, 
committed to not only patients, but employees as well.

Please apply online at thomaswv.org or stfrancishospital.com.

Thomas Memorial Hospital Saint Francis Hospital
304.766.3631 304.347.6698
thomaswv .org stfrancishospital .com

Thomas Health System
is an equal opportunity employer.
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Position Statment
Effective Date: December 11, 2009 

Status: New Position Statement 

Originated By: Congress on Nursing Practice 
and Economics 

Adopted By: ANA Board of Directors 

Purpose: The purpose of this statement is 
to clarify and solidify the American Nurses 
Association (ANA) recommendation regarding 
the order of credentials with professional 
entitlement. Furthermore, this position statement 
intends to promote widespread understanding 
of credentialing mechanisms for consumers 
of nursing services, and the impact such 
endorsements have on the professional nurse 
(Kozier, 1997). 

Statement of the ANA position: In the 
nursing profession, the use of credentials is 
an essential component to designate levels of 
attained education and licensure, certification, 
and professional achievement. The listing of 
credentials when identifying a nurse ensures 
credibility and competence to the consumers of 
nursing care. 

Standardized use strengthens a unified 
understanding of credentials among nurses, 
within the healthcare delivery system, and for 
healthcare consumers. In an effort to establish 
a recognizable and understandable credential 
usage process across all spectrums of nursing, 
the following order of credentials is recommended: 
Highest earned degree, mandated requirements 
(i.e. licensure), state designations or requirements, 
national certifications, awards and honors, other 
certifications. 

History/previous position statements: This 
is the first statement of the ANA on this issue. 

Supportive Material: There has been very 
little written in the professional literature that 
discusses placement order of credentials and 
subsequent application in various settings. In 
2002 and revised in 2008, Smolenski published a 
brief expert opinion paper outlining the various 
types of credentials available. In these documents, 

Credentials for the Professional Nurse: 
Determining a Standard Order of Credentials for the 

Professional Nurse
Smolenski outlined a proposed order of credentials, 
suggesting that the highest nursing degree 
attained be listed first, followed by licensure(s), 
state designation or requirement(s), national 
certification(s), awards or honors and then other 
certifications. 

The American Academy of Nursing (AAN) 
Credential Use Guideline (2009) suggests that the 
rules for credential use are to provide the name of 
the nurse followed by a comma, then the highest 
degree earned, followed by license entitlement, 
then if applicable, fellowship (AAN, 2009). 

The following definitions from the Consensus 
model for APRN Regulation: Licensure, 
Accreditation, Certification & Education can assist 
in clarifying terms frequently used in the process 
of titling as used in this position statement: 

Licensure. The process by which an agency of 
government grants permission to an individual 
to engage in a given occupation upon finding that 
the applicant has attained the minimum level of 
competency necessary to ensure that the public 
health, safety, and welfare will be reasonably 
protected (APRN Consensus Work Group and the 
National Council of State Boards of Nursing APRN 
Advisory Committee, 2008). 

Accreditation. The process by which 
educational institutions or programs of study are 
evaluated or subsequently recognized as meeting 
certain predetermined criteria or standards. 
This can be applied to educational degree or 
certification programs in nursing or nursing-
related areas (APRN Consensus Work Group and 
the National Council of State Boards of Nursing 
APRN Advisory Committee, 2008). 

Credentialing. The process by which 
individuals or institutions, or one or more of 
their programs, are recognized and designated 
by the qualified agent as having met a minimum 
standards at a specific time (APRN Consensus 
Work Group and the National Council of State 
Boards of Nursing APRN Advisory Committee, 
2008). 

Educational degree. The formal preparation 
of registered nurses and advanced practice 
registered nurses in degree-granting programs or 
post-certificate programs (APRN Consensus Work 
Group and the National Council of State Boards of 
Nursing APRN Advisory Committee, 2008). 

The order of use of credentials thus far has been 
guided by state-specific requirements, which are 
not equivalent across the nation. Academia and 
the publishing industry have been two avenues 
that have inconsistently guided entitlement order. 
(Zych, J., 2002; Fondiller, S., Nerone, B., 1993; U.S. 
Government, 2000). 

Assumptions: The following lists assumptions 
of the state of nursing credentials as well as 
reasons this position statement was deemed 
necessary. 

•	 State	 licensure	 is	 mandatory	 for	 practicing	
professional nurses. 

•	 Professional	nursing	 is	defined	by	state	 law	
and professional organizations, such as the 
ANA. 

•	 Professional	 certification	 is	 voluntary	 and	
nongovernmental except as defined by 
state regulation in accordance with scope of 
practice. 

•	 Increased	variety	of	credentials	exist	among	
nursing specialties related to various 
educational and certification opportunities. 

•	 The	 language	 of	 nursing	 credentials	 with	
the use of multiple acronyms after the 
name of the provider can be distracting and 
confusing to the consumers of nursing care. 

•	 Lack	 of	 supportive	 documentation	 of	 any	
particular order to list credentials has 
spawned multiple approaches. 

Recommendations: 
•	 Degree	 credentials	 are	 awarded	 after	 the	

completion of an educational program e.g. 
AS, BS, MS, PhD, EdD (AMA, 1998). 

•	 Licensure	is	based	on	completion	of	specified	
educational program and successful passing 
of a national licensure exam e.g. RN, LPN 
(Smolenski, 2008). 

•	 State	 designations	 or	 requirements	 are	
credentials that designate authority and 
recognition to practice at an advanced 
level. The specific titles are state specific. 
Examples of these designations or 
requirements include APN, ARNP, APRN, 
CRNP, NP, CNS, and CS (Smolenski, 2008; 
Miller, 1999; Zych, 2002). 

•	 National	 certification	 is	 awarded	 by	
nationally recognized accredited certifying 
bodies and includes recognition of continued 
education in specified area of practice or 
professional advancement. Examples of these 
certifications credentials include RN, C, 
RNBC, BS-CAE, CWOCN, and CCRN. 

•	 Awards	 and	 honors	 are	 recognition	 of	
outstanding service or accomplishments. 
Examples include FAAN or FCCN 
(Smolenski, 2008). 

•	 Other	certifications	are	those	not	associated	
with the profession of nursing or with 
licensure. 

The following order of credentials should be 
utilized to ensure consistency and professionalism 
across nursing settings: 

•	 Education	 (List	 highest	 attained	 degree	
first) 

•	 Licensure	(state	designation	or	requirement)	
•	 National	certification	
•	 Awards	and	honors	
•	 Other	certifications	

The credentials should be listed as capital 
letters without periods between letters, but with a 
comma between each credential. 

Examples of the correct order of credentials: 

•	 Mary	B.	Smith	MSN,	RN,	APRN,	CWOCN	

•	 Mary	 B.	 Smith	 PHD,	 RN,	 APRN,	 CCN,	
FAAN 

•	 Mary	B.	Smith	BSN,	RN,	CCRN	

Summary: A standardized order of credentials 
listing a nurse’s education, licensure, and 
certifications is essential in order to establish 
consistency in for the profession and to effectively 
communicate to colleagues and consumers. 
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Plan to attend the 2013 Healthy Nurse Conference!
This is the second year for the Healthy Nurse Conference. We bring to you 
information for ways to beat the factors that cause illness in the healthcare 
workers community. Nurses have the second highest rate of workplace 
injuries in the nation, and have one of the highest levels of stress of any other 
profession. It’s time to tackle these issues and find solutions that will fit into 
your busy lifestyle!

April 29-30, 2013
Embassy Suites, Charleston, WV

To register, please contact: 
West Virginia Center for Nursing
1018 Kanawha Blvd., Suite 700

Charleston, WV 25301
Phone: 304-558-0838

Email: cmallory@hepc.wvnet.edu

Your license is your livelihood!

CHARLESTON

304-345-1400
MORGANTOWN

304-291-2702

Elizabeth S. Lawton, RN, BSN, JD
Representing Nurses before the West Virginia 

Board of Nursing & in Medical Malpractice cases.
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Membership News
Please complete and return to:
West Virginia Nurses Association
PO Box 1946
Charleston, West Virginia 25327
(f) 304-414-3369

WVNA/ANA Membership Application

Contact Information

Payment Plans

PAYMENT DETAILS
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Membership has its 
rewards.

Are you a member of WVNA? When asked most 
nurses say “Well yes, after all I get the WV Nurse, 
the Board of Nursing magazine, and I have a 
license to practice as an RN. “Unfortunately that 
does not make you a member. To be a member you 
have to submit an application and pay for your 
membership via check or credit card for monthly or 
one-time payment. With so many misconceptions 
about membership it is easy to understand how 
many nurses feel they already belong to WVNA. 
However for WVNA to be effective in protecting 
the nursing profession it needs its member’s voices 
to be heard. WE can only do that with membership 
dues, donations and grants. WVNA provides 
advocacy to all West Virginia nurses in the form 
of lobbying bill that favor nursing, watching for 
hostile bills that would negatively impact nursing 
and educating our law makers what nursing is. 
There are no other organizations in our state that 
serve in such a role. Help keep WVNA the voice for 
nurses by joining today!

Members We Shall Miss

If you feel that your name appears on this list by mistake please contact 
the office 304-342-1169

Welcome to Our New or 
Returning Members

Terri Luchanne Smith
Ashlee Gallion
Arletta Dawn Mullins
Janet L Gilberti
Peggy S. Philips
Carla Ramey
Ashley Elizabeth Straight

Mary F Wilson
Bergen Vardell
Dixie L Gardner 
Janet F. Wang
Gail Ann Rock
Sherry McClanahan
Keturah M Hall

Donna Jean Williamson
Amy Fran Shaw
Eric Ping
Vicki Lynn Gallaher
Rosalind R Berry
Donna D Nunn

Sally H. Eberhard
K. Joy Buck
Maureen Burke
Jeana R. Dunn Cooper
Wendy Jill Epling

Cheryl Barry Lewis
Beverly Frances Loew
Deborah Lynn Marra
Mary Ann Thomas
Alana Flynn

Leah Lewis
Kay Margocee
Karin Traci Haynie Cabell Huntington Hospital is a not-for-profit, regional referral center. Located in Huntington, West 

Virginia, Cabell Huntington cares for patients from more than 29 counties throughout West Virginia, 
eastern Kentucky and southern Ohio.

Cancer Registrar (full-time)
Cabell Huntington Hospital is seeking a Cancer Registrar for our Edwards Comprehensive 
Cancer Center. Cancer Registrar duties involve collecting cancer data which includes abstracting and 
recording cancer diagnoses and treatment plans. Accurate data collection demands following specific 
rules and guidelines from various organizations.

Cancer Registrars:
•	 Utilize	Cerner,	VMO,	Allscripts	and	Affinity	to	obtain	patient	data	for	abstract	completion.
•	 Prepare	for	and	regularly	attend	Tumor	Conferences.
•	 Call	local	hospitals	or	referral	centers	where	patients	have	received	treatment.

Job Requirements:
•	 Associate	degree	in	Health	Information	Management	or	related	field	required.
•	 Graduate	from	Health	Information	Management	course	(HIM)	preferred.
•	 An	80%	or	greater	score	on	the	Medical	Terminology	exam	strongly	preferred.
•	 Certified	Tumor	Registrar	(CTR)	or	the	ability	to	obtain	registration	within	3	years	of	hire	

required.
•	 Registered	health	information	technician	(RHIT)	preferred.
•	 At	least	1	year	of	direct	position	related	experience	as	a	certified	tumor	registrar	required.

For more information or to apply, please visit our website

www.chhjobs.com

www.shenandoahgraduatenursing.com
540-678-4382 • midwifery@su.edu

The Endorsement in Nurse-Midwifery is provided through Shenandoah University’s 
Nurse-Midwifery program which is accredited by ACME (www.midwife.org/acccreditation).

George Washington University
James Madison University
Johns Hopkins University
Marshall University
Old Dominion University
Radford University
Shenandoah University
West Virginia Wesleyan College

Enroll in the Graduate Nursing Program at 
participating universities and become a midwife 
through Shenandoah University’s accredited 
Nurse-Midwifery Program
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Join us at the newest medical center, 
in Alaska’s fastest growing economy . 
We are highly ranked in patient 
satisfaction and core measure scores .

•	 FT	Operating	Room	RNs

•	 FT	Labor	and	Delivery	RN

•	 FT	Endo	RN

•	 FT	Experienced	Med/Surg	RN

•	 FT	ED	RN

•	 FT	ICU	RN

•	 FT	Sterile	Processing	Tech

Competitive	wages	with	exceptional	
benefits package including Medical/
Dental/Vision/Life, 401k with Employer 
match, Paid Time Off, relocation and 
sign on bonus .

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/61226

61226, 61227, 60481, 60487, 60493, 60496, 60513, 
60519, 60531, 60540, 60543, 61229, 61230, 61231, 

61232, 61233 (1/13) ©Seabury & Smith, Inc. 2013

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.


