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28th Annual Nurses Day at the General Assembly

Members of Virginia 
Commonwealth University 
Health System gathered to 
rally in support of nursing on 
28th Annual Nurses Day at 
the General Assembly.
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Loressa Cole, DNP, MBA, RN

Greetings and Happy New Year to each of you!

As 2012 came to a close, 
our nursing profession 
received a prestigious 
recognition – the American 
public once again ranked 
registered nurses as the 
most trusted professionals. 
In the Gallup survey ranking 
professions based on their 
honesty and standards, 
nursing was recognized for 
the trust we are given by 
our patients and the general 
public. Nurses have ranked 
highest in this survey for 13 of the last 14 years, and 
this year we received the highest rating of any prior 
year. 85 percent of Americans rank nurses’ honesty 
and ethical standards as “very high” or “high.” What 
an honor to our profession!

With this honor, comes responsibility. We must 
continue to preserve our nation’s trust by living in 
accordance with our Code of Ethics for Nurses, 
which guides our practice with the provision that 
“the nurse promotes, advocates for, and strives to 
protect the health, safety, and rights of the patient.” 
This Code provides the framework for ethical 
practice and patient advocacy, and patient advocacy 
must reach beyond the bedside. As the United States 
is faced with an unprecedented economic crisis and 
increasing pressures to reduce health care spending, 
nurses play a critical role in the decision-making 
process. As crucial budget decisions are considered, 

the opportunity for nurses to step forward as 
recognized and trusted leaders exists, and we must 
respond.

With large-scale spending cuts proposed, 
many health care jobs and the general quality 
of care provided for our nation’s most vulnerable 
populations are at risk. I urge each of you to 
consider the trust we have been provided by the 
American public to “do the right thing.” Every nurse 
can contribute, regardless of your role. If each of 
the more than 100,000 licensed nurses in Virginia 
assumes an active role in informing our legislators, 
they will listen.

I hope many of you traveled to Richmond for this 
year’s Nurses Day at the Virginia General Assembly 
on February 6th, and that many more of you will 
participate in local, regional, or national political 
advocacy work to preserve safe patient care. I 
encourage you to get to know your local legislators, 
inform consumers of health care, and step forward 
as a leader in your work life and your community.

Nursing represents the largest single group of 
health care professionals, and we have the power 
to make the difference. We must demonstrate 
our ability to lead and impact healthcare policy. 
Provision Eight of the Code of Ethics for Nurses 
states that “the nurse collaborates with other 
health professionals and the public in promoting 
community, national, and international efforts to 
meet health needs.” The Gallup survey confirms 
what nurses know – our patients trust us to protect 
and advocate for their best interests. I implore each 
of you to recognize the leader you are and can be. 
Together, we have the answers. As a collective voice, 
we will be heard. ◆

Loressa Cole

Health Law Attorneys 
Serving Health Care 

Providers 
throughout 

Virginia.

For over 25 years Peter Mellette has 
successfully represented clients in 
multiple areas of health care regulation. 
Mellette PC attorneys represent health 
care providers before both state and 
federal agencies and courts. We guide 
our clients through the often confusing 
and constantly changing sets of 
complex health care regulations. Please 
contact us for your legal needs.

Peter Mellette, Harrison Gibbs 
& Nathan Mortier

Mellette PC–Attorneys at Law
428 McLaws Circle, Suite 200

P.O. Box 6133
Williamsburg, VA 23185

Phone: 757-259-9200
Toll-free: 877-635-5388   

(877-MELLETT)
Fax: 757-259-9201
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Q and A with Virginia Nurses Association’s New CEO
A note from the Managing Editor:

The Virginia Nurses 
Association is thrilled to 
welcome Janet Wall, our new 
Chief Executive Officer . One 
of our goals for this year is to 
help our members learn more 
about the dedicated folks 
who keep VNA running, and 
there’s no better place to start 
than with Janet .

1. Describe your 
professional 
background prior to 
joining VNA. How do you feel this translates 
to a professional nursing association?

Most of my career has been spent working 
with health care associations, from the Lung 
Association too many decades ago to mention, 
to the PA Nurses Association and the PA 
Health Care Association, which advocated 
on behalf of long-term care facilities. I also 
worked a few years in the corporate health 
care sector. Most recently I was Vice President 
of the PA Dutch Convention & Visitors Bureau 
in Lancaster County, PA (think “Amish.”)

I’m thrilled to be back in health care and 
am confident my 25+ years of association 
leadership experience will translate to the 
challenges and opportunities before us at 
VNA.

2. What professional accomplishment are you 
the most proud of? How about personal?

Great question. I’m not sure it comes down to 
a single accomplishment as much as it does a 
theme: Advocacy. I thrive in situations where I 
can help ensure people have a voice, and work 
side by side with them to shape their future. 
That really applies to both the professional 

and personal part of your question, though 
I’d be remiss if I didn’t mention my daughter, 
who I adopted at age 3 ½ from Kazakhstan, 
as my proudest personal accomplishment. She 
amazes me daily.

3. What are you most excited about?

I can’t imagine a more exciting time to 
be partnering with nurses! You’re at the 
center of this country’s health care reform. 
You are, I believe, the key to successfully 
ensuring quality care to all residents of this 
Commonwealth. You are a crucial partner 
in the health care team, and it’s up to all of 
us to work together to see that the practice 
environment utilizes nurses to their potential.

4. What can members do to help you succeed 
in your role as CEO?

Your membership is fantastic (thank you!), 
but we also want to hear from you, we want 
you to be engaged, we want you to know we 
are listening, actively seeking your input, and 
working on your behalf! I recently sent you 
an online Member Needs Assessment survey 
asking you to let us know how we’re doing and 
what you need from us. If you haven’t already 
completed the survey, please do so today! 
The deadline for responses is Wednesday, 
February 20, https://www.surveymonkey.
com/s/DT362Q3

And if you’re not a member, now’s a great time 
to rethink what this organization can do for 
you. At the local level, our chapters are an 
incredible resource for you, with meetings, 
special presenters and great networking 
opportunities. The VNA is also the voice of 
nursing in Virginia, advocating on your behalf 
in the legislative and regulatory arenas. 
Plus we approve more than 400 quality CE 
programs for your continued learning, and 

keep our members informed on hot topics 
through special e-blasts and communiques.

The equation is really quite simple… the 
more nurses we have in our member ranks, 
the stronger our voice and the more we can 
accomplish!

5. Tell us about your management style – how 
do you see your relationship with the VNA 
board and members evolving?

You’ll find that I’m a big believer in 
transparency, honesty, great communications, 
and being responsive. This is your 
organization and it’s important that you 
know what we’re doing, what we’re planning, 
where we find ourselves challenged, and what 
success stories we have to share. And whether 
you pick up the phone, jot me an email or 
stop in the office, know that I’m eager to hear 
what’s on your mind. I also plan to be visiting 
your Chapter meetings, so please look for 
me there this year as well as at our annual 
events, like Education Day and the Virginia 
Nurses Foundation Annual Gala.

I’m also looking forward to working with 
our Board of Directors. I quickly learned 
what you have likely known for some time: 
you are blessed to have such a dynamic 
group of women and men at the helm of this 
organization. Though I haven’t yet had the 
opportunity to meet each of them, those I 
have gotten to know have infinite passion 
and commitment for this organization and 
profession. I’m eager to work with the board 
and other partners of this organization, and 
of course, you our members, the backbone of 
the organization, as we further advance the 
profession.

Q and A with VNA’s New CEO continued on page 9

Janet Wall

Commit to making 
a greater impact.

Be a Chamberlain Nurse.

Fast-track your career with one of Chamberlain’s CCNE accredited* advanced 
nursing degrees. RNs, you can complete your BSN in as few as three semesters. Or 
go further by completing the Master of Science in Nursing Degree Program in just 
two years. These fl exible, online programs are supported with faculty focused on 
student success. Make a greater impact with an advanced degree from Chamberlain.

Chamberlain College of Nursing | National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN (8226) 
Comprehensive program-specifi c consumer information: chamberlain.edu/studentconsumerinfo. Chamberlain College of Nursing, 2450 Crystal Drive, Arlington, VA 22202 is certifi ed to operate by the State Council of Higher Education for Virginia, 101 N. 14th Street, 10th Floor, James Monroe Building, Richmond, VA 23219, 804.225.2600. 
Chamberlain College of Nursing has provisional approval from the Virginia Board of Nursing, Perimeter Center, 9960 Mayland Drive, Suite 300, Henrico, VA 23233-1463, 804.367.4515. *The Bachelor of Science in Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate 
Nursing Education (CCNE, One Dupont Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). **The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off. ©2013 Chamberlain College of Nursing, LLC. All rights reserved.  

3-year Bachelor of Science in Nursing Degree Program**  |  RN to BSN  |  RN-BSN to MSN  |  MSN  |  Graduate Certificates  |  DNP  
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critically and solve problems, and those are skills 
that translate to any area. The critical thing is to 
realize that simply by virtue of being a nurse, you 
have abilities that translate to many other arenas 
besides health care .

In your role at NMFA, you work in support of our 
military and their families . What should nurses be 
aware of when they are treating members of the 
military and those who support them?

The biggest issue right now is sequestration, 
which will cause budget cuts in family programs 
and family support. Families may lose access to 
support services like respite care, drop-in daycare, 
and access to gyms. There is also a shortage of 
behavioral health professionals, so people who need 
mental health care may be getting this service in the 
community rather than on base.

Many military families live in the civilian 
community, and they may show up in your ER or 
office with needs that they aren’t directly stating. 
For example, someone may show up for a treatment 
for a sinus infection, but they may also be the wife 
of a deployed soldier and the mother of a special 
needs child. The best thing you can do is to have 
conversations with your patients and ask them how 
they are doing, especially if you know they are part 
of a military family.

The other thing you should know as a nurse that 
we have been at war for 10+ years, which causes 
a lot of strain and stress, but that our military 
families are very resilient and doing well overall. ◆

When Your Patient is Part of a Military Family

•	 To	 offer	 the	 most	 effective	 treatment,	 it	 is	
important to understand the unique culture 
of the military. (Visit www.militaryfamily.org 
for more information.)

•	 Realize	 that	 70%	 of	 military	 families	 live	
outside the gates of a military installation 
and will often seek health care treatment in 
the community, not on a installation.

•	 Ask	 your	 patient	 if	 they	 have	 a	 family	
member in the military.

•	 Screen	to	identify	emotional	problems	at	an	
early stage to prevent more serious illness 
from occurring.

•	 Be	 a	 source	 for	 referral	 information.	
Contact a local government office for a list of 
community support available.

•	 Consider	 joining	 the	 TRICARE	 network	 to	
improve military families’ access to care in 
their communities.

2013 Legislative Updates
by James Pickral, VNA Lobbyist

The 2013 session of the Virginia General 
Assembly began on January 9 and has been moving 
along at a rapid pace. Many issues of significance 
are under consideration including K-12 education, 
transportation, Medicaid reform, and lifting the 
ban on uranium mining. As we approach the 
halfway point of session, known as crossover, the 
fate of these issues becomes clearer. Aspects of the 
Governor’s education package are moving forward 
and other parts are being less favorably received.

The Governor’s transportation bill has passed 
out of both the Senate and House Committees 
on Transportation and will be on the floor of each 
chamber shortly.

Those in support of lifting the ban on uranium 
mining have been dealt a blow. It would seem that 
the ban will stay in place for at least another year 
unless action is taken by the Governor.

This session has also seen its share of partisan 
controversy. Earlier in January, Senate Republicans 
took advantage of the absence of a Democratic 
Senator to redraw district lines. The new lines are 
more favorable to Republicans and would probably 

enable them to gain an additional three to four seats 
in the next election. The House of Delegates has not 
acted on the new lines to date and no one is sure 
what action they will take on the issue.

Efforts to legislate the expansion of Medicaid have 
met with failure, however both the House and the 
Senate have provisions relating to the reform and 
expansion of Medicaid within their budgets. The 
House has included language which would direct 
the Commonwealth to request a waiver to reform 
Medicaid from the federal government. Virginia 
is currently prohibited from making substantial 
changes to its Medicaid program without federal 
approval. The waiver would request a reworking 
of Virginia Medicaid in hopes of producing a more 
effective and less costly program. The details of 
such reform are yet to be developed. The Senate 
took a different and more controversial approach. 
The Senate budget language authorizes the 
Commonwealth to request a federal waiver for reform 
and expansion but also requires that the appropriate 
funding for implementation of expansion be 
approved by the 2014 General Assembly. This means 
that even if a waiver is granted that a future session 
of the General Assembly must take affirmative 

action on the funding for Medicaid expansion to 
occur.

VNA was very pleased to learn late last year 
that Governor McDonnell would include one of 
our legislative priorities in his legislative package 
with funding for the bills in his budget. These two 
bills address the protection of contract nurses 
working in correctional facilities and are HB 2065, 
patroned by Delegate Chris Peace, and SB 1033, 
patroned by Senator Bryce Reeves. Currently, the 
Code of Virginia makes it a felony to commit assault 
and battery against a nurse working within the 
correctional system, but only if they are employees 
of the Department of Corrections. In recent years, 
the way in which we provide health care within 
correctional facilities has changed, with more 
nurses working under contract and less working as 
actual employees of the Department. Both bills are 
successfully moving through the legislative process 
and we are hopeful of their final passage.

We will keep you apprised of General Assembly 
activity as the current session nears its scheduled 
end on February 23.

If you have any questions or concerns, please 
contact Janet Wall at jwall@virginianurses.com. ◆

A Conversation with Barbara Cohoon
Barbara Cohoon, PhD, 

MSN, RN, was the keynote 
speaker at Nurses Day 
at the General Assembly. 
Dr. Cohoon is the Deputy 
Director of Government 
Relations for the National 
Military Family Association 
(NMFA) and shared her story 
with us.

As a military spouse, you 
moved 19 times . How did that 
impact your ability to practice 
nursing?

When you move frequently, you have to constantly 
reinvent yourself and take advantage of what 
resources you find in new places. I always tell 
people I lived in places where most people vacation, 
as my husband was a Navy submariner! One of 
the challenges I faced with respect to my nursing 
practice was the difference in licensure regulations 
– hopefully the multistate compact has made this 
easier for anyone currently in the position of having 
to move frequently.

You started with a degree from diploma program and 
now hold a PhD . Why was continuing your education 
so important?

One of the first jobs I got out of nursing school 
was as an operating room nurse in Charleston, 
South Carolina. I was hired because I had taken 
some extra classes and had more experience 
because of this extra effort. To me, this is a great 
example of why it has always been important to 
continue educating myself, both while working in 
health care and now in my current role. I feel like 
I need to constantly be learning and expanding my 
knowledge.

How did you transition from healthcare
to working for NMFA?

My husband was deployed to the DC area, and 
one day while I was on the National Mall, I looked 
up at Capitol Hill and thought that would be a 
pretty cool place to work, so I found a job working 
for a congressman and started from there. This 
led to getting my Doctorate in Philosophy with a 
concentration in health policy from George Mason 
University.

In nursing school, you are trained to think 

Barbara Cohoon

Health Care Professional License Defense
Aggressive Defense Attorney in Arlington, Virginia
Most of the time it starts with a complaint from a patient, your 
supervisor, a colleague or if you receive a suspension or termination from 
employment. The next thing that occurs is you receive a letter from the 
Board of Nursing to appear before them to investigate the allegations and 
review your professional license.

Protecting Your Future

There is only one concern: Maintaining your professional license, 
not getting a license suspension and avoiding a sanction for ethical 
violations. I will use my experience, legal resources, and knowledge of 
professional review board procedures and an aggressive defense strategy 
to obtain the outcome we desire. I have represented doctors, nurses, 
dentists, chiropractors and all other licensed health care professionals.

As an Attorney for 35 years I have aggressively defended board certified 
individuals whose right to practice their livelihood has been threatened. 
I know the laws and procedures governing the licensing boards in 
Virginia and the District of Columbia.

I will seek to help you avoid any and all sanctions, including fines.

Schedule an appointment to discuss your case in a free initial 
consultation. 

Contact a professional licensing defense attorney today.

Nicholas A. Balland | Attorney at Law | 2300 Clarendon Blvd Ste 700
Arlington, VA 22201-3398 | Phone: 703-522-0597 | nballand@aol.com

NICHOLAS A. BALLAND
A T T O R N E Y  A T  L A W

CONTACT US TODAY:
703-522-0597

nballand@aol.com
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Nurses Day at the General Assembly
Nurses Day by the 

Numbers
350+ attendees 

12 VNA Board members 

25 schools of nursing and nursing programs 

3 former VNA presidents 

12+ hospitals and health systems

15 exhibitors

2 major sponsors

1 Affinity partner

By the end of the day, over 80% of attendees 
met with their elected officials to advocate 

for the 100,000+ nurses across the 
Commonwealth.

• Consistently ranked in the top 25 Schools of Nursing for NIH-funded research
• Ranked in the top 10% of nursing graduate programs nationwide by 
 U.S. News & World Report
• Nationally renowned nurse scientists as faculty
• State-of-the-science clinical learning and biobehavioral research facilities
• A partnership with the VCU Medical Center, a Magnet hospital

Join the faculty of a national leader. 

   Visit us at www.nursing.vcu.edu/about/employment to view faculty vacancies.

Virginia Commonwealth University is an equal opportunity/affirmative action employer. 
Women, minorities and persons with disabilities are encouraged to apply.
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Nurses Day at the General Assembly

 Fortis College 

 Shenandoah University 

 Paul D Camp Community College 

Dr. Cynthia Romero, State Health 
Commissioner, rallies Nurses Day 
participants at the Bell Tower on the 
grounds of the Capitol. 
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Nurses Day at the General Assembly

 University of Virginia 

 Longwood University 

Loressa Cole, President of the Virginia 
Nurses Association, served as Nurses Day 
emcee. 

 Virginia Commonwealth University Health System 
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Nurses Day at the General Assembly

 Virginia State University 

 Over 300 nurses and nursing students joined in as Virginia Nurses Association held a rally on the grounds of the Capitol. 

Delegate Roslyn R. Dance (center), the only nurse in the House of Delegates, meets with her 
VNA members and students who are her constituents. 

Keynote speaker Dr. Barbara Cohoon 
tells the story of her nursing educational 
progression. 

 Bon Secours Memorial College of Nursing 

Marymount University students meet with Dr. Cynthia 
Romero, State Health Commissioner. 
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Virginia Nurses Association
Central Virginia Chapter

(Formerly District 5)
Scholarship Information
The Virginia Nurses Association Central Virginia 

Chapter Nursing Student Scholarship is awarded 
annually to selected nursing students attending an 
accredited school of nursing within the district or 
who are residents of Central Virginia Chapter and 
attending schools of nursing outside of the district.  
The schools must be accredited by NLNAC or CCNE.  
These students should be enrolled in a diploma, 
associate degree, or baccalaureate degree 
program.  The scholarship is awarded to those 
students who exhibit high academic achievement, 
a commitment to nursing, and strong clinical and 
leadership abilities. Four scholarships will be 
awarded.

Award: $500.00 per award

Criteria: Cumulative GPA of 3.0 or higher on a 
4.0 scale

 Submission of the typed/word 
processed scholarship application, 
nursing school/college official, sealed 
transcripts, and recommendations (2).  
The application is available at www.
virginianurses.com.

 Must have received 6 or more graded 
credits in nursing courses to be 
considered.

 Evidence of clinical excellence 
supported by recommendations (2) 
from clinical instructors or current 
nurse managers.

 Demonstration of leadership potential 
for nursing.

 Completion of a typed/word processed 
essay consisting of 500 words stating 
why the candidate wants to become 
a nurse or what a professional 
nursing organization means to you. 
Candidates are expected to expound 
upon any involvement in professional 
organizations and community service 
organizations on the application as well 
as current work/activities in nursing.

 All materials must be mailed as one 
packet by the applicant.  Incomplete 
packets will be considered ineligible.

Application Deadline:  April 1, 2013
(postmarked by this date)

Send to: Dr. Kristin Windon,
 EdD, RN, GCNS-BC, CNE
 Chairperson, Scholarship Committee
 VNA District 5
 2819 East Grace Street
 Richmond, VA 23229
 Telephone Contact: (804) 675-5002 ◆

Chapter Announcements
New River Valley Chapter

Please join the New River Valley Chapter for their 
first meeting of 2013! Help plan for the year’s events 
and hear guest speaker, Janet Wall, VNA’s new CEO.

This event will be held on February 13, 2013 at 
5:30 pm at Carilion New River Valley Medical Center 
(Fireside B on the ground floor near the cafeteria.) 
Dinner will be provided. Please RSVP to Ellen 
Linkenhoker at Ellen.Linkenhoker@HCAHealthcare.
com.

Piedmont Chapter
The Piedmont Chapter presents “Why Join a 

Professional Organization?” February 26th 6:00 pm 
McLeod Auditorium, University of Virginia School of 
Nursing. All current, local VNA members interested 
in getting more involved with VNA are invited to 
join us for a General Chapter Meeting to discuss the 
future of the Piedmont Chapter at 5:30 in the same 
location prior to the talk. Contact  Catherine Morrell 
at morrellca@gmail.com with questions. No RSVP 
required.

Interested in starting a Chapter?

As a member of Virginia Nurses Association, 
you now have more choices and opportunities for 
participation. Many of our chapters have opted to 
base their definition and purpose to geographic 
locations. Other chapters plan to become specific 
in their mission and concentration. If you are 
interested in creating a  Chapter, please follow 
the steps listed below and contact Kathy Mahone 
at 804.282.1808 for a Chapter Development 
Application.

1. Obtain a copy of the VNA bylaws by going to: 
www.virginianurses.com

2. Review current VNA Chapters listed on www.
virginianurses.com

3. Identify the purpose of the Chapter in 
development. (Chapters can be created around 
special interests, geography, hospital systems, 
academic settings, practice areas, etc. VNA 
Chapters created around special interests 
and specialty practice areas do not replace 
the value of belonging to your specialty 
organizations.)

4. Develop a roster of a minimum of 10 current 
VNA members, who would like to be a 
member of the developing chapter. If there 
are Registered Nurses interested in joining 
the chapter, who are not VNA members, they 
can join by going to: www.virginianurses.com 
Membership verification can be completed 
by contacting the VNA Headquarters at 
804.282.1808

5. Select a Chapter Chair who will serve as the 
contact person to VNA Headquarters.

6. Create a Chapter Name that identifies the 
purpose of your Chapter.

7. Submit a VNA Chapter Development 
Application to VNA Headquarters.

8. The Chapter Development Committee 
will review all VNA Chapter Development 
Applications and submit to the VNA Board 
to approve or decline the application. The 
Membership Development Committee will 
notify Chapter applicants of the VNA Board’s 
decision.

9. After a Chapter has been approved, it is 
eligible to apply for funding from the Chapter 
Growth and Development Fund by submitting 
a Chapter Growth and Development Grant 
Application. ◆

Q and A with VNA’s New CEO continued from page 3

6. What’s something about you people might 
find surprising?

I owned a business for several years, “Out of 
this World,” which retailed arts and crafts I 
imported from fair trade artisan cooperatives 
in 13 lesser developed countries (LDCs). It 
was an evening and weekend business (I 
was working for a health care association at 
the time) that evolved from a trip I took to 
Central America to learn about and interact 
with the marginalized communities of the 
region. Loved the opportunity to share the 
culture through the products I was selling, 
but dissolved the business when I adopted my 
daughter (With so many balls in the air, the 
“paying” job had to stay!).

7. What was your first job?

When I was 11, our family started sailing at 
a nearby lake. I decided that summer that I 
wanted a sailboat of my own, so I found a job 
at a large farmers market very close to our 
home. My mother later bought the business 
and grew it for about 15 years. And yes, I 
started the next sailing season with my own 
boat.

Please send your questions, comments, 
concerns, and ideas to Janet at jwall@
virginianurses .com . She’s looking forward to 
hearing from you! ◆

The #1 Choice for Nursing Professionals!
Immediate need for ER, OR, L&D, NICU,

Critical Care, and Med/Surg
• Your choice of assignments • Short and long term contracts

• Per Diem • Flexible hours • and more!
Central, Northern, Southwest of Virginia

24-hour support team

To apply, call 
804-716-9200

www.carepartners.net

www.shenandoahgraduatenursing.com
540-678-4382 • midwifery@su.edu

The Endorsement in Nurse-Midwifery is provided through Shenandoah University’s 
Nurse-Midwifery program which is accredited by ACME (www.midwife.org/acccreditation).

George Washington University
James Madison University
Johns Hopkins University
Marshall University
Old Dominion University
Radford University
Shenandoah University
West Virginia Wesleyan College

Enroll in the Graduate Nursing Program at 
participating universities and become a midwife 
through Shenandoah University’s accredited 
Nurse-Midwifery Program

REGISTERED 
NURSES

SOUTHWESTERN VIRGINIA MENTAL HEALTH INSTITUTE
in Marion, VA has immediate openings for Registered Nurses. 
Our current openings are on 3rd shift.

We provide:
♦ An Excellent Shift Differential and Weekend Differential
♦ 6-Week Orientation & Psych Preceptorship
♦ Friendly Work Environment where your Professionalism is Valued & 

Rewarded
♦ Excellent Commonwealth of Virginia Benefit Package

162-bed state-of-the art Mental Health facility. Health, Healing & Hope 
is more than a motto, we make a valuable difference in the lives of our 
patients on the Adult-Acute & Long-Term Care and Geriatric Units.

To access the State Application visit our website www.swvmhi.dbhds.
virginia.gov or visit our Recruitment Management System (RMS) website 
at https://jobs.agencies.virginia.gov

Human Resources Office, SWVMHI, 340 Bagley Circle, Marion, VA 24354. 
(Phone #276-783-1204 & Fax #276-783-0844) EOE
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CALL FOR 2013 Nancy Vance 
Star Award Nominees

VNA’s Highest 
Service Award

The Virginia Nurses Association bestows the Nancy 
Vance Award on an annual basis to honor and continue 
the legacy of Nancy Vance’s excellent in service to 
Virginians. This award is the highest award of the VNA 
for outstanding service by one of its members who has 
made significant contributions to our community through 
their exceptional leadership, sustained dedication and 
inspiring achievements.

We are excited to invite you to nominate one of your 
colleagues who you think fits the criteria for our Nancy 
Vance Award. We thank you for your help in identifying 
members of our nursing community who do so much for 
nursing and the citizens of Virginia! DEADLINE: June 30, 2013

Criteria for nominees

• Actively engaged in professional nursing for at least the 5 years immediately preceding 
the award year

• Member of the VNA for at least 5 years immediately preceding the award year
• Exemplifies Miss Vance’s characteristics:

 Character above reproach
 Unusual qualities of un-selflessness in service

Courage in advocating for quality nursing and health care
Exceptional ability to work with others
Achievements that demonstrate outstanding results in practice

Instructions
Please mail or e-mail the completed form to:

Mail  Nancy Vance Award

  Virginia Nurses Association

  7113 Three Chopt Road

  Suite 204

  Richmond, VA  23226

E-mail  admin@virginianurses.com

The nomination form must be typed

Nomination forms and requested information must 
be completed in full. Incomplete forms will not be 
considered

Please include the nominee’s full name at the top of 
each additional page

Two or more people may collaborate on a nomination 
to ensure an accurate and well-rounded representation 
of the nominee.

You may provide up to two additional letters of 
reference

2013 Nominee For
Nancy Vance Pin Award

Nominees Name: _______________________________

Nominees Address: _____________________________

________________________________________________

Nominees Telephone: Work: ____________________

Home Phone: ___________________________________

Cell: ___________________________________________

Confirm Nominee has been active in nursing 
during the last 5 years: ________________________

________________________________________________

Confirm Nominee has been a member of VNA for 
at least the last 5 years:  _______________________

________________________________________________

Discuss how the Nominee meets the 
characteristics of Nancy Vance as honored 
in this award. Use employment, professional 
association and civic engagement activities and 
outcomes to demonstrate meeting of each of the 
award criteria:

Character above reproach:

Unusual selflessness in service:

Courage in advocating for quality nursing and 
health care:

An exceptional ability to work with others:

Achievements demonstrate outstanding 
outcomes in practice: 

Briefly (2-3 sentences) describe why this 
Nominee is the Outstanding Candidate for the 
Nancy Vance Award:

Sponsored By:

Name  _________________________________________

Title:  __________________________________________

Agency/Organization  __________________________

Date:  __________________________________________

Address:  _______________________________________

E-mail address  ________________________________

Work telephone  ________________________________

Home or Cell phone  ____________________________

CAMP NURSE:
Make a difference in the life 
of a child at Westview on the 
James, Goochland, VA this 
summer. Join our camp family 

of 175 campers and 50 staff from June 8 – Aug. 9. 
Competitive salary and room & board for Registered 
Nurses who love children and the outdoors. 

Call John at (804) 457-4210, or e-mail 
wvcampdirector@hughes.net
www.westviewonthejames.org
A United Methodist Outdoor Ministry

CAMP NURSE
RNs needed for a NY Performing Arts Camp located in Hancock, 
2½ hours from NYC. Available for 3, 6, or 9 weeks and include 
room and board. Families are accommodated.

For info call (800) 634-1703 
or go to: www.frenchwoods.com

summer camp positions: • rn • Lpn
If you are a qualified nurse who enjoys working with kids, 
consider a summer at Songadeewin of Keewaydin for girls  or 
Keewaydin Dunmore for boys on beautiful Lake Dunmore in 
the heart of the Green Mountains of  Vermont. Newly renovated 
Health Centers and private areas for Nurses. Keewaydin’s website 
is www.keewaydin.org. Contact Ellen Flight at (802) 352-9860 
or by email at ellen@keewaydin.org

KEEWAYDIN in Vermont

Camp 
 Nurses 
Needed
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VIRGINIA NURSING HALL OF FAME

FINAL CALL FOR NOMINATIONS FOR INDUCTION IN 2013

The Virginia Nurses Association unveiled the Virginia Nursing Hall of 
Fame in 2001 and inducts new nurses into the Hall of Fame every four 
years. Nominations for induction in 2013 must be received at the VNA 
office by March 1, 2013.

•	 The	 nominee	 must	 have	 demonstrated	 leadership	 that	 affected	 the	
health and/or social history of the Commonwealth of Virginia through 
sustained, lifelong contributions in or to nursing practice, education, 
administration, research, economics, or literature.

•	 The	nominee	must	have	worked	or	resided	in	Virginia.

•	 The	achievements	of	the	nominee	must	have	enduring	value	to	nursing	
beyond the nominee’s lifetime.

•	 The	nominee	must	be	deceased.

The nomination must include the following:

Nominee’s Name: _________________________________________________________

Birth and Death: _________________________________________________________

Education: _______________________________________________________________

Employment History: _____________________________________________________

Professional Organizations Activities and Memberships: ___________________

Honors and Awards: ______________________________________________________

List of Publications:  ______________________________________________________

Please include a statement as to how the nominee meets the criteria.

 __________________________________________________________________________

Photograph/Picture is required. If the photograph is from a publication, 
please provide all information necessary to obtain permission for use from 
the publisher.

Nomination submitted by:

Name: ____________________________________________________________________

Address: _________________________________________________________________

Phone: ___________________________________________________________________

E-mail: ___________________________________________________________________

Additional information is available from www.virginiaNurses.com or by 
contacting the VNA office.

The Virginia Nursing Hall of Fame may be visited at www.library/vcu.edu/tml/
speccoll/nursing/vnfame.

http://www.library.vcu.edu/tml/speccoll/vnfame/

Virginia Nursing Hall of Fame 
Class of 2009

Roy Carpenter Beazley (1902-1985) During her 40-year 
career at the University of Virginia, Roy Beazley made 
significant contributions to nursing education, nursing 
services, and the nursing profession. She helped to secure 
national accreditation for the diploma program, transform 
the nursing program into a university-based school, and 
initiate a practical nursing program for African American 
women. Beazley served an unprecedented seven years as 
president of the Virginia Board of Nursing.

Mary Elizabeth Lancaster Carnegie (1916-2008) A 
nationally renowned nurse minority advocate, Elizabeth 
Carnegie affected health and social welfare globally through 
her sustained commitment to equality in nursing practice, 
education, administration, research, and scholarship. She 
began her teaching career on the faculty of the St. Philip 
School of Nursing at the Medical College of Virginia. Her 
pioneering work included the initiation of a four-year 
baccalaureate nursing program at Hampton University, the 
first in Virginia.

Jessie Wetzel Clark Faris (1882-1960) Jessie Faris, the 
first and longest serving administrator for the Virginia 
Nurses Association, established a role for the executive 
officer in legislative affairs. She was the founding editor 
of the association’s first official publication, The Bits of 
News. Working closely with other nurses and professional 
organizations, Faris helped push through legislative 
changes allowing the Virginia Board of Nursing to approve 
educational programs and grant licenses to practical nurses.

Dorsye Elizabeth Russell (1919-2000) Dorsye Russell 
established her reputation as a strong leader early in her 50-
year professional career. She was the only Virginia nurse to 
have served as president of the Virginia Nurses Association, 
the Virginia League for Nursing, and the Virginia Organization 
of Nurse Executives. One of the early masters-prepared 
nurse educators, Russell shaped nursing programs in 
Fredericksburg, Lynchburg, Martinsville, and Staunton.

START THINKING AHEAD.

START AHEAD OF THE CURVE.

START BECOMING A LEADER.

START ON THE CUTTING EDGE.

START MAKING A DIFFERENCE.

START READY FOR THE FUTURE.

STAY STRONG.

©2008. Paid for by the United States Army. All rights reserved.

Contact 910-528-5836 or visit
goarmy.com/rotc/courses-and-colleges/programs/nursing.html

for more information.

ARMY STRONG.

There’s strong. Then there’s Army Strong. By 
enrolling in Army ROTC as a nursing student in 
college, you will receive advanced training from 
experienced Army Nurses working with state-
of-the-art equipment on real patients. After 
graduation, you will care for Soldiers as an Army 
Nurse. And lead others as an Army Officer.

SM

®®

®

START ACCOMPLISHING MORE.

Virginia League for Nursing Conference
“Aligning Nursing Education with Practice:

How we make it happen!” and
“Critical Thinking in Nursing Education”

Presented by Dr. Linda Caputi,
MSN, EdD, RN, CNE, ANEF
Date: April 27th, 8:30-4:30

VLN members: $55.00 Non VLN members: $80.00
Bryant & Stratton College, North Chesterfield, VA

For more information, email 
Deb Clarkston, RN, MSN | Dclarkston@me.vccs.edu
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Nurses represent the largest segment of the 
health care workforce across the Commonwealth 
of Virginia. Each day, nurses touch the lives of 
countless people during life’s most vulnerable 
moments. Patients most often turn to their nurses 
when they have concerns or questions, and for the 
last 11 years, nursing has been ranked as America’s 
most trusted profession.

If you’re one of Virginia’s 100,000 registered 
nurses, this probably isn’t surprising. You are on 
the front lines of care, making an impact on your 
workplace and patients every day. What you might 
find surprising is how the Virginia Action Coalition* 
is working to transform the future of your profession 
and ensure that you have the tools and education 
necessary to continue to provide all Virginians with 
quality health care.

The VAC has big plans for 2013, but we also know 
that change is fastest when it starts on a personal 
level. We’d love for every nurse across Virginia to join 
our cause and make a resolution to do one thing to 
help transform the nursing profession.

Advancing Educational Progression
Nurses should achieve higher levels of education 

and training through an improved education system 
that promotes seamless academic progression .

Today’s changing healthcare environment 
requires nurses to have a constantly evolving 
skill set. VAC is working on an initiative to ensure 
that	 by	 2020,	 80%	 of	 nurses	 in	 Virginia	 hold	 a	
baccalaureate degree. We also partner with hospital 
systems to help them forecast their workforce 
needs. Evidence has shown that a highly educated 
workforce results in improved patient outcomes and 
allows for the best care possible.

What can you do?
Think about where you want to be in the next 

five years. What about the next ten? Figure out 
what your dream nursing career looks like. Then, 
take the initiative and with your supervisor or other 
colleagues to find out how you can make that dream 
happen. Consider earning your BSN if you haven’t 
yet done so – but don’t stop there! We need more 
nurses with advanced degrees, too!

What’s Your Professional 
Resolution for 2013?

Access to Care - Removing Barriers to
Practice and Care

Nurses should practice to their full extent of their 
education and training at all levels .

The Affordable Care Act will increase the number 
of Americans with access to health care by 32 
million, so the need for highly skilled registered 
nurses, nurse practitioners, nurse anesthetists, and 
certified nurse midwives has never been greater. VAC 
partners with health care providers to help identify 
and change statutory and regulatory barriers that 
prevent nurses from practicing to the full extent of 
their education and training. Last year, we helped 
support House Bill 346 pass, and soon, we are 
launching a campaign educating people about what 
APRNs can do for them.

What can you do?
Understand your scope of practice and identify 

barriers to practice. Then work with your supervisor 
and colleagues to determine the best way to 
overcome them. Attend VNA legislative events and 
contact your local legislators in support of nursing 
issues. If you are an APRN, contact us to find out 
how you can share our upcoming campaign.

Nursing Leadership
Nurses, nursing education programs, and nursing 

associations should prepare the nursing workforce to 
assume leadership positions across all levels, while 
public, private, and governmental health care decision 
makers should ensure that leadership positions are 
available to and filled by nurses .

The VAC believes that nurses should be leaders 
from the bedside to the boardroom. We have piloted 
an initiative to identify which boards would benefit 
from a nurse’s appointment and subsequently 
collaborate with stakeholders to identify, mentor, 
and recommend individuals for those appointments. 
We are establishing a mentoring program and every 
year, we recognize outstanding nursing leaders at an 
annual Virginia Nurses Foundation Gala celebration. 
We will collaborate with schools of nursing to 
ensure the curriculum focuses on leadership 

skills necessary for today’s complex healthcare 
environment.

What can you do?
You don’t have to be on a board to be a 

nursing leader! Take advantage of leadership 
opportunities in your workplace, even on a small 
level. Investigate mentoring opportunities in your 
workplace, and consider programs like the Nurse 
Leadership Institute of Virginia. Most importantly, 
remember that some of the best opportunities for 
leadership will be found when you join professional 
organizations, so get involved with the Virginia 
Nurses Association, VAC, or other groups related to 
your specialty.

Interprofessional Collaboration
Nurses should be full partners with physicians and 

other health professionals in redesigning healthcare in 
the United States .

VAC is developing and deploying best practices in 
team/inter professional models that promote nurses 
and other health care professionals in all settings 
to practice according to their level of education and 
licensure to improve and transform health care to 
patients, families and communities

What can you do?
Find out what collaborative opportunities exist 

within your organization. If you can’t find an 
opportunity, talk to supervisors and other colleagues 
about how you can start to work with other 
providers to collaborate and improve patient care as 
a team.

If you want to get directly involved with the work 
of the Virginia Action Coalition, please contact Kristin 
Jimison at kjimison@virginianurses .com

*In 2010, the Institute of Medicine in conjunction 
with the Robert Wood Johnson Foundation and 
AARP, released The Future of Nursing report. 
Because of the report’s recommendations, the 
Virginia Action Coalition (VAC) was formed with a 
focus to implement the report recommendations. ◆

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN
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The VNA Continuing Education Approval Committee 
is in the process of making changes to reflect the 2013 
ANCC Accreditation Manual. New forms, documents 
and web-based presentations will be available on our 
website in the coming months.

Individual activity applicants will be required to use 
our new forms, reflecting the 2013 criteria, starting 
January 1, 2013.

Current approved providers must change their 
processes to reflect the 2013 criteria by April 1, 2013. 
Applicants interested in applying to be an approved 
provider before April 1st will have the option to apply 
under the 2009 or 2013 criteria. After April 1st, all 
approved provider applicants must apply using the 
2013 criteria.

For individual activity applicants and approved 
providers, some of the changes include:

•	 Documentation	 of	 the	 needs	 assessment,	
supporting evidence

•	 Type	of	education	gap	that	will	be	addressed	by	
the activity (i.e. gap in knowledge, skills, practice)

•	 Removal	of	target	audience	member	on	planning	
committee

•	 Documentation	 that	 bioforms	were	 reviewed	 for	
actual or potential conflicts of interest

•	 Additional	option	for	a	content	reviewer	to	assess	
for bias and conflicts of interest

•	 Documentation	 on	 Form	 A	 on	 the	 quality	 of	
evidence chosen for the content

•	 Address	on	certificate	may	be	a	web	address
•	 Minor	 changes	 in	 terminology	 and	 additional	

options for certain sections
For approved providers (current providers 

and new applicants), the VNA CEA review process 
will change. The ANCC will be implementing a 
standardized review process for approved provider 
applications (new/renewal). All Accredited Approvers 
(i.e. VNA, other state ANA constituents) will be 
reviewing applications using the same standardized 

process. This will allow applicants to be reviewed and 
scored in a more objective manner. Each narrative 
section of the approved provider application will rated 
on a Likert scale. The sample activities submitted 
will be reviewed and scored using a ‘met/not met’ 
criterion—totaled into a percentage of criteria ‘met.’ If 
the	activity	does	not	have	at	least	80%	of	the	criterion	
‘met,’ approval will be denied. Unfortunately with this 
new method of review, if an activity scores less than 
80%,	 approved	 providers/applicants	 will	 not	 be	 given	
the opportunity to revise for approval. For this reason, 
it is imperative that approved providers/applicants 
understand the ANCC criteria and demonstrate this 
when completing their application or submitting the 
annual report activity. Opportunities may be given 
to reapply at a later date. The ANCC has not provided 
a minimum passing score for the narrative section of 
the approved provider application (Likert scales) at this 
time. 

For approved providers, examples of the following 
changes from the 2013 ANCC manual are provided 
below:

•	 New	terms	used	for	each	criterion:
•	 Organizational	Overview	(OO)
•	 Approved	Provider	Criterion	1:	Structural	

Capacity (SC)
•	 Approved	Provider	Criterion	2:	Educational	

Design Process (EDP)
•	 Approved	Provider	Criterion	3:	Quality	

Outcomes	(QO)
•	 Additional	eligibility	questions	will	be	asked
•	 Organizational	 overview	 section	 will	 ask	 for	 a	

list of those involved in the provider unit and 
a position description; list of quality outcome 
measures collected, monitored and evaluated 
specific to the provider unit and nursing 
professional development.

•	 Criterion 1: Structural capacity section will cover 

items on commitment, accountability, leadership 
and resources.

•	 Criterion 2: The educational design process 
section will replace the general APIE description. 
This section will have 13 elements asking for 
descriptions and examples of needs assessment, 
planning, design principles, and objectives.

•	 Criterion 3: This section, quality outcomes, will 
address how the provider unit is evaluated for 
quality continuing nursing education programs, 
how improvements were made, stakeholders 
involved in the evaluation, and how this has 
enhanced nursing professional development.

•	 Strong	emphasis	on	providing	examples	in	each	
section.

Our plans: Once our reviewers complete and pass 
their training with the ANCC, we will be creating a 
series of training modules on each specific criteria 
and a sample of narratives to help approved providers 
in their approval with their annual report submission 
and/or renewal. We are required to implement this new 
review process by the end of March 2013.

If your organization will be renewing your 
approved providership after March, please contact 
our VNA Coordinator, Germaine Forbes at vnacea@
virginianurses.com or call 804-282-1808. Those who 
renew before March 2013 will have the option to renew 
under the 2009 or 2013 manual.

Thank you for your cooperation as we transition 
to these changes. This process will allow for a higher 
quality review of your application. We appreciate your 
business and thank you for your continued dedication 
to continuing education and nursing professional 
development. Please do not hesitate to email us with 
any questions or concerns you may have. ◆

Sincerely,
VNA CEA Committee

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/61226

61226, 61227, 60481, 60487, 60493, 60496, 60513, 
60519, 60531, 60540, 60543, 61229, 61230, 61231, 

61232, 61233 (1/13) ©Seabury & Smith, Inc. 2013

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.
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2013 VCNP Legislative Update
Phyllis C Everett, MSN, RN, AOCN, APNG, NP-C

President, VCNP

Although the Virginia 
Council of Nurse 
Practitioners (VCNP) is 
not putting forth any 
legislation for the 2013 
General Assembly, there 
is a lot of work going on 
behind the scenes to make 
sure the interest of nurse 
practitioners is protected. 
Our lobbyists at Hunton 
& Williams are at work 
watching bills that have been 
submitted and working with 
the lobbyists of our registered 
nurse and physician 
colleagues to make us aware of legislation that will 
be considered in the upcoming session that pertains 
to the health of VA citizens and may impact the care 
we give.

Phyllis Everett, VCNP president, attended a 
meeting of the Legislative Coalition of Virginia 
Nurses (LCVN) in early January to see and discuss 
the list of bills that they feel have the potential to 
impact healthcare. Interested parties from around 
the state attended to share their perspective on 
proposed legislation. In the near future, the LCVN 
will release a short list of bills that it will actively 
support or oppose and ask nurses to help contact 
their legislators to provide more information.

VCNP continues to educate its members on 
HB346, the bill that was passed last year and is still 
in the implementation phase related to NPs updating 
practice agreements and exploring new options 
open to them as a result of the legislation. Members 
of VCNP have access to documents on the VCNP 
website that answer frequently asked questions, 
as well as a sample practice agreement that was 
developed with a legal review by Carolyn Buppert, 
a health care attorney for nurse practitioners and 
physicians with  an established reputation related to 
NP issues and expertise in this field. There is also 
a guidance document that explains each section of 
the practice agreement to assist nurse practitioners 
in their unique practice setting to be able to create a 
suitable document for their use.

VCNP members can be assured that their dues 
are being used to support their practice. We are 
looking forward to our educational conference, which 
brings national speakers and a variety of topics to a 
different region of the state each year, to be held this 
spring in Williamsburg. We are also looking forward 
to celebrating our 40th anniversary in Reston, VA in 
2014.

There is always a need for volunteer leaders at 
the regional and state level to continue the work that 
lies ahead . Please contact us at www .vcnp .net if you 
would like more information on local meetings and 
how you can get involved in our mission to promote the 
advancement and professional development of nurse 
practitioners in order to improve the health care of 
citizens of the Commonwealth . ◆

Phyllis C Everett

EOE/AA. Women, minorities, veterans and persons with disabilities are encouraged to apply.

WE STRENGTHEN OUR REPUTATION 
WITH EVERY NEW MEMBER OF THE TEAM.

The benefi ts of working at VCU Health System are clear.  We’re a  Magnet® 
hospital – the fi rst in Richmond to achieve this prestigious designation. We were 

recognized by U.S. News & World Report as the #1 Hospital in Virginia in 2012 and an 
eight-time Working Mother magazine “100 Best Company.”  We provide competitive pay, 

extensive medical benefi ts, fl exible work options, pre-paid tuition, and child and elder 
care. Everything you need for a wonderful career can be found here at VCUHS. 

Discover all that VCU Health System has to offer at www.VCUHS.jobs.

JOIN OUR TEAM

www.riversideonline.com/careers  (757) 534-5627     
employment@rivhs.com

EOE *Program of the Commonwealth of VA

Make your workplace “home” with Riverside.

Riverside Health System is a major provider of health and quality of life 
services in Virginia, an area noted for its wealth of scenic, recreational, 
cultural and educational opportunities.  We have been a vibrant part of the 
communities we serve for nearly a century and are a National Employer of 
Choice for more than 8,000 team members.  We are seeking Registered 
Nurses for positions at the following locations. 

Doctors’ Hospital, Williamsburg Riverside Regional Medical Center
Emergency Dept Clinical Care Coordinator- PCED, ED  
Operating Room   Observation, OR
PACU Staff RN – ED Observation Unit, CCU,  
Med/Surg   ICU, Emergency Dept, 
Quality Ortho, Surgical Services
ICU Supervisor
 The Orchard at Warsaw
 Nurse Manager

Cancer Infusion Center – Newport News & VA Beach Riverside Home Health
Staff RN Staff RN

Hampton Roads Specialty Hospital Riverside Tappahannock Hospital
Care Management Coordinator Care Management = PCE
Director Clinical Services Nurse Supervisor
Staff Nurse – Critical Care Staff RN

Hampton Rehab Center Riverside Rehabilitation Institute
MDS Coordinator Assessment Coordinator - Marketing
Nurse Manager Staff RN 
      
Hampton Surgery Center Riverside Hospice
Operating Room Staff RN

Center for Excellence in Aging & Geriatric Health PACE – Newport News & Richmond (MacTavish)*
Clinical Coordinator Research Clinical Care Coordinator 

Patriots Colony Riverside Convalescent Center - Smithfield
Manager Assisted Living Staff RN

Riverside Behavioral Center Riverside Walter Reed Hospital
Adolescent Staff RN – Emergency Dept, Med/Surg, OR
Adult Intensive Treatment
Nurse Supervisor

Riverside Convalescent Center – West Point Shore Healthcare at Home
Staff RN Staff RN

Riverside Health Professions Shore Rehab Center
Instructor (Masters Required) for LPN School Staff RN

Shore Memorial Hospital The Gardens at Warwick Forest
Clinical Abstract Data RN Nurse Manager
Clinical Education Coordinator Staff RN
Nurse Manager – ICU
Staff RN –OR, ICU, CCU, Telemetry
Nurse Supervisor

Visit us
on the
web at

www.
VirginiaNurses.com
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Forum of State Nursing Workforce Centers/
NCSBN National Workforce Research

Cheryl A. Peterson, MSN, RN, Director, Nursing Practice & Policy, 
American Nurses Association

In 2010, the Health Resources and Services Administration (HRSA) decided 
not to conduct the familiar National Sample Survey of Registered Nurses 
(NSSRN) scheduled for 2012. They instead conducted a survey exploring Nurse 
Practitioner practice, specifically looking at primary care. The results of the NP-
focused survey have not yet been made public.

In the meantime, they have also pursued the development of a “minimum 
data set” (MDS) that would collect comparable data across multiple health 
professions, including nurses. Instructive to the development of the MDS was 
work done under the auspices of the Forum of State Nursing Workforce Centers 
http://nursingworkforcecenters.org/

The Forum has developed minimum data sets related to both supply 
and demand, as well as education (http://nursingworkforcecenters.org/
minimumdatasets.aspx). The Fall/Winter 2012 issue (Vol. X, Issue III) of Johns 
Hopkins Nursing includes an article, Fill in the Blanks: National data are key to 
putting nurses where they’re needed (http://magazine.nursing.jhu.edu/2012/11/
fill-in-the-blanks/), that provides additional insight into the strategy that HRSA 
has undertaken relative to nursing data collection.

ANA continues to discuss with HRSA the need for nationally-collected, 
consistent, openly available data on the nursing workforce.

The Forum and the National Council of State Boards of Nursing (NCSBN) 
have partnered on a national survey that will begin in January 2013.   On 
December 6, 2012, NCSBN issued a press release announcing the survey 
(https://www.ncsbn.org/3981.htm).

According to the press release, a random sample of registered nurses will be 
selected for the survey.  All licensed registered nurses are potential recipients of 
the survey. ANA encourages all RN survey recipients to respond to the survey 
and recommend that the C/SNAs join in this effort. ◆

• Ranked in the top 10% of nursing graduate programs 
 nationwide by U.S. News & World Report
• State-of-the-science clinical learning and biobehavioral   
 research facilities
• A partnership with the VCU Medical Center, a Magnet hospital

 Visit us at www.nursing.vcu.edu or call (804) 828-5171 to learn more.

Bachelor’s: Traditional • Accelerated • RN to B.S.  |  Master’s Degree and Post-Master’s Concentrations: Adult-Gerontology ACNP 
• Adult-Gerontology CNS • Adult-Gerontology PCNP • Pediatric NP • Psychiatric-Mental Health NP • Family NP • Nursing Admin. and 
Leadership • Women’s Health NP  |  Ph.D. Hybrid (online courses with limited on-site schedule)

Discover why we’re a national leader. 

nursingALD.com
Access to over 10 years of 

nursing publications at your fingertips. 
Contact us to advertise in this publication 

or online!

 Simplify your nursing   
                           research....

Nursing Newsletters Online

Read Your State Newsletter 
Online!
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The Use of Self:
A Mental Health Tool That Compliments All Other Care

by J. Goodlett McDaniel, EdD, RN,CS, MBA

Many nurses who care for mental health patients 
would find it difficult to explain how they use a 
conceptual framework to support and enhance patient 
care. Formal clinical training programs in psychiatric 
nursing often ask students to apply two or more 
therapeutic models of clinical practice to the care of 
patients. It is useful to understand that the data to 
support what works better for certain patients maybe 
available, and many well-constructed studies to date 
have found promising results from treatments such as 
cognitive behavioral therapy. As an older psychiatric 
nurse, it is important to also remind readers that the 
use of self, a term that has been around for decades, 
may best be classified as complementary to all forms of 
psychiatric care as well.

In today’s complex delivery system, care is delivered 
from mobile vans to the chronically ill needing 
medication checks and case management, to advanced 
practice nurses managing complex treatment of clients 
in locked wards. Care is needed regardless of time, 
place, or finances, and nurses often are the providers, 
coordinators, and therapists who are frequently 
charged with providing that help.

The bio-psychosocial model has been practiced by 
nursing for years as a more inclusive alternative to a 
reductionist medical model. The model was introduced 
to psychiatry by George Engel (1978) as a way to help 
physicians organize care in a more logical way. Of 
course, nursing science has been based on this model 

since its inception, leaving no avenue unexplored when 
looking for the best way to care for patients.

Today, care models are thought to be real to the 
extent that their consequences can be measured. 
Evidence-based psychiatric nursing has grown from 
a need to make nursing theory actionable. Talking 
to people as people, however, maybe overlooked when 
there is an underlying sense of uncertainty about what 
best practice might be effective given a psychiatric 
patient’s multiple needs.

Although struggling with uncertainty when facing 
a challenging adult patient, early research has 
shown that models of psychotherapy achieve broadly 
similar outcomes, despite varying in their theoretical 
orientations. The ‘equivalent outcomes paradox’ (Stiles 
et al, 1986), asserts that diverse care models can 
achieve results, regardless of diagnosis.

Those who have worked in the field for many 
years understand that everything works with some 
patients and nothing works with others. Specific 
therapeutic techniques, according to Lambert (1992) 
can	explain	approximately	12%	to	15%	of	the	variance	
across therapies. Whether a patient can make 
connections from troubled past relationships to current 
unhappiness or name the self-defeating behaviors that 
worsen work related anxiety disorders, the type of 
therapy offered does not necessarily account for what 
gives patients a sense of hope, dignity, or safety.

The authors understand that warmth, the 
instillation of hope and of feeling supported, the 
accurate use of medications, as well as the ‘ritual’ 
associated with the provision of therapy can account 
for much of what helps psychiatric patients.  The non-
specific factors that are so impactful for psychiatric 
nurses to understand have been described in literature. 

Lambert and Bergin (1994) suggest that non-specific 

factors are mediators of outcomes and, ‘should not be 
viewed as theoretically inert or trivial’. The therapeutic 
alliance with the patient is well understood and, 
according to Roth and Parry (1997) is predictive of 
the outcome of interventions aimed at helping adult 
psychiatric patients.

A large US study conducted in the late 1980’s (Elkin 
et al, 1989) compared CBT, interpersonal therapy, 
imipramine plus clinical management, and, a placebo 
plus clinical management. Although imipramine 
was found to be the most effective treatment, 
psychotherapies had positive outcomes, with no 
statistical differences in effectiveness between CBT and 
interpersonal therapies (Elkin et al, 1989).

Paley (2001) in an article titled Evidence-based 
psychological interventions in mental health nursing, 
cites earlier work by Roth who argues that if research 
demonstrating efficacy of treatment has not been 
conducted, a lack of efficacy has not been proven. The 
effects of the individual therapist are a major source 
of variation within psychotherapy studies and are 
probably measuring the effectiveness of the therapist as 
much as they are the effectiveness of actual therapies 
(Shapiro et al, 1995; Roth and Parry, 1997).

Similarly an investigator’s allegiance to the 
treatments under comparison has been stated as 
strongly	 predictive	 of	 outcome,	 explaining	 69%	 of	 the	
variance of comparative studies (Luborsky et al, 1999).  
All counseling therefore is potentially evidence based. 
The same cannot necessarily be said for other therapies 
including psychopharmacology, electroconvulsive therapy, 
and more basic nutritional and housing support services.

With the advent of new techniques for measuring 
changes in blood flow within the brain, new 
opportunities have arisen to test therapeutic outcomes 

The Use of Self continued on page 15

The Flu
can ruin any shift

By contracting the flu, health care providers not only place a 
burden on their coworkers but also run the risk of spreading 

the disease to their patients. Fortunately, there’s an easy way to 
prevent it: Get a flu vaccination. For yourself. For your patients.

Visit: http://www.vdh.virginia.gov 
or call the Virginia Immunization Helpline at: 

1-800-568-1929

Bachelor of Science in Nursing 
options include: 

Accelerated B.S.N. for students with a 
bachelor’s degree in another field
R.N. to B.S.N. (primarily online)

Master of Science in Nursing 
Family Nurse Practitioner

Doctor of Nursing Practice

Nursing scholarships available

Attend an Open House  •  March 16, 10 a.m.
Main Campus, 2807 North Glebe Road
RSVP: (703) 284-5902 or MarymountOpenHouse.com

www.marymount.edu

Marymount University
Arlington, Virginia

Nursing Programs

Clinical Nurse Specialist 
Poplar Springs Hospital, the Behavioral Healthcare 
Specialists, is in aggressive growth mode and 
expanding its services in 2013. The Clinical Nurse 
Specialist, working with the Chief Nursing Officer, 
will oversee the quality of care delivered with a 
focus on process improvement, treatments, and 
plan of care to enhance the delivery of high quality 
care.

Certification through the ANCC required with three 
years experience as CNS preferred. EOE. 

Apply online at www.poplarsprings.com

Join

Today!
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VCU Professor Kenneth R. White Inducted as
American Academy of Nursing Fellow

Kenneth R. White, Ph.D., RN, FACHE, FAAN, who holds joint appointments 
as the Sentara Professor in VCU’s Department of Health Administration 
and professor in the VCU School of Nursing, was one of 176 nurse leaders 
from across the nation inducted as fellows during the American Academy of 
Nursing’s 39th annual meeting and conference held recently in Washington, 
D.C. Comprised of the nation’s top nurse researchers, policy makers, scholars, 
executives, educators, and practitioners, the 2012 cohort is the largest class of 
inductees yet.

“Selection for membership in the Academy is one of the most prestigious 
honors in the field of nursing,” said Academy President Joanne Disch, Ph.D., RN, 
FAAN.

White is one of more than 1,800 nurse leaders in education, management, 
practice, policy, and research nationwide that have earned the FAAN distinction 
based on their contributions to nursing and health care. An award-winning 
author, teacher, and leader in health administration and nursing, he has nearly 
40 years of experience in health care organizations in clinical, administrative, 
governance and consulting capacities.

White’s experience includes serving as a senior executive in marketing, 
operations and international health care consulting at Mercy Health Services 
and as the associate director of the MHA and MSHA programs, and later as the 
director of the MHA program at VCU. He also served as VCU’s first Charles P. 
Cardwell, Jr., Professor of Health Administration, from 2006 to 2009.

A fellow and former member of the Board of Governors of the American 
College of Healthcare Executives, White is currently an acute care nurse 
practitioner student at the University of Virginia, set to graduate in 2013. He is 
also a visiting professor of the Luiss Guido Carli University in Rome, Italy, and 
the Swiss School of Public Health, in Lugano, Switzerland. ◆

in patients exposed to many different therapies. To date, a number of promising 
findings exist and may drive care to new levels of precision. Mental health nurses do 
not need to feel intimidated or insecure if they have not received specialist training 
in CBT or DBT—there is plenty of research evidence that clearly indicates the 
therapeutic value of other models.

Research suggests that any form of counseling that leads to the development of 
a therapeutic relationship between nurse and client; offers some form of structure 
to the counseling; and, attends to changes or problems in the therapeutic process 
between nurse and client throughout the course of the counseling could justifiably 
be regarded as evidence-based. However, this is dependent on the nurse having 
sufficient clinical skills and self-awareness to use self as a tool to complement the 
overall care experience of their psychiatric patients. ◆
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Come see what makes SRMC different 
from other hospitals…. 

At SRMC, we’ll make sure your nursing 
talents are used to make a difference 
in the lives of our patients and their 
families. You’ll have input into new 
processes and be a part of our ongoing   
efforts to enhance the services we offer. 

Experience the difference in our delivery 
of  healthcare. Call us today and see why 
we are unlike any other place you’ve ever 
worked.

View a video of our new facility at 
srmconline.com or call 804.765.5771

for more information about
our nursing opportunities.

Experience the joy of caring for those who served.
We are seeking patriotic, energetic, and compassionate RNs to assist 
us in caring for our returning active-duty military and other veteran 
patients.  We are offering recruitment incentives for selected positions.

Hunter Holmes McGuire
VA Medical Center

Excellent Benefits include:
• 10 Paid Holidays & 26 Vacation Days Per Year for Full-Time, Sick Leave Benefits

• Free Parking • Evening/Night/Weekend/Holiday Pay Differentials
• Retirement Plan for both Full and Part-Time Staff

• Recruitment/Relocation incentives may be offered.

For additional information regarding job opportunities please visit 
www.USAJOBS.gov

Please contact: Sylvia Holsinger, Nurse Recruiter
1201 Broad Rock Blvd., Richmond, VA 23249

Phone: (804) 675-5873
Equal Opportunity Employer • Applicants subject to random drug screen

• Nurse Specialist
  Cardiology
  Ambulatory Care
• RN, Medical/Surgical ICU
• RN, Medicine/Telemetry
• RN, Electrophysiology Lab

• RN, Emergency Department
• RN, Community Living Center
• RN, Spinal Cord Unit
• RN, 2F (Surgical step-down)
• LPN, Medicine/Telemetry
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  __________________________________________________________    ____________________________________  
Last Name/First Name/Middle Initial   Home Phone Number  
 
  __________________________________________________________    ____________________________________  _________________________
Credentials    Work Phone Number  Basic School of Nursing
 
Preferred Contact:           Home _____       Work _____  _____________________________________  __________________________
 Fax Number Graduation (Month/Year)

  __________________________________________________________    ____________________________________  _________________________
Home Address Date of Birth RN License Number/State

  __________________________________________________________   __________________________________________________________________
Home Address   E-mail 

____________________________________________________________   _____ UAN Member?    _____ Not a Member of Collective Bargaining Unit
City/State/Zip                                                        County

  __________________________________________________________   __________________________________________________________________
Employer Name   Member of Collective Bargaining Unit other than UAN? (Please specify)

  _________________________________________________________________________________________________
Employer Address

  _________________________________________________________________________________________________
Employer City/State/Zip Code

Membership Category (check one)

M Full Membership Dues—$248.00
 ❏ Employed - Full Time
 ❏ Employed - Part Time

R Reduced Membership Dues—$124.00
 ❏ Not Employed
 ❏ Full Time Student
 ❏ New graduate from basic nursing
  education program, within six months  
  after graduation (first membership   
  year only)
 ❏ 62 years of age or over and not 
  earning more than Social Security
  allows

S Special Membership Dues—$65.00
 ❏ 62 years of age or over and not
  employed
 ❏ Totally disabled

Please Note: $5.42 of the CMA member dues 
is for subscription to The American Nurse. 
$16 is for subscription to the American 
Journal of Nursing. Various amounts are 
for subscriptions to CMA/DNA newsletters. 
Please check with your CMA office for exact 
amount.

State nurses association dues are not 
deductible as charitable contributions for 
tax purposes, but may be deductible as a 
business expense. However, that percentage 
of dues used for lobbying by the CMA is not 
deductible as a business expense. Please 
check with your CMA for the correct amount.

Choice of Payment (please check)
❏ E-Pay (Monthly Electronic Payment)
 This is to authorize monthly electronic
 payments to American Nurses
 Association, Inc. (ANA). By signing on the
 line, I authorize my Constituent Member
 Association (CMA/ANA) to withdraw 1/12
 of my annual dues and any additional
 service fees from my account.

❏ Checking: Please enclose a check for the
 first month’s payment ($21.17); the
 account designated by the enclosed
 check will be drafted on or after the 15th
 each month.

❏ Credit Card: Please complete the credit
 card information below and this credit
 card will be debited on or after the1st day
 of each month.

 _______________________________________
Monthly Electronic Deduction
Authorization Signature * SEE BELOW

Full Annual Payment
 Membership Investment  _______
 ANA-PAC (Optional—
 $20.04 suggested) _______
 Total Dues and Contributions 
_______

Online: www.NursingWorld.org
 (Credit Card Only)
 ❏  Check (payable to ANA)
 ❏  Visa ❏  MasterCard

❏ Automated Annual Credit Card
 Payment 
 This is to authorize annual credit card
 payments to American Nurses
 Association, Inc. (ANA). By signing on the
 line, I authorize CMA/ANA to charge the
 credit card listed in the credit card
 information section for the annual dues on
 the 1st day of the month when the annual
 renewal is due.
___________________________________________
Annual Credit Card Payment Authorization 
Signature * SEE BELOW

❏ Payroll Deduction
 This payment plan is available only where
 there is an agreement between your
 employer and the association to make
 such deduction.
___________________________________________
Signature for Payroll Deduction

Please mail your completed application 
with your payment to VNA or to:

AMERICAN NURSES ASSOCIATION
Customer and Member Billing
P.O. Box 17026
Baltimore, MD 21297-0405

* By signing the Monthly Electronic Deduction 
Authorization, or the Automatic Annual 
Credit Card Payment Authorization, you 
are authorizing ANA to change the amount 
of $21.17 full/$10.83 reduced by giving 
the above-signed thirty (30) days advance 
written notice. Above signed may cancel 
this authorization upon receipt by ANA of 
written notification of termination twenty 
(20) days prior to deduction date designated 
above. Membership will continue unless this 
notification is received. ANA will charge a $5 
fee for any returned drafts or chargebacks.

CREDIT CARD INFORMATION

__________________________________________
Bank Card Number and Expiration Date

__________________________________________
Authorization Signature

__________________________________________
Printed Name

Amount: $ _____________________

M E M B E R S H I P  A PPL I CAT I O N

DATE _________________

To be coMPleTed by sNA:

___________  _________   _______________
STATE DIST REG

Expiration Date _________ / _____________
 Month Year

Employer Code __________________________

Approved By _____________ Date___________

$ _______________________________________
   AMOUNT ENCLOSED           CHECK #

State Nurses Association Membership Application
8515 Georgia Avenue • Silver Spring, MD 20910 • (301) 628-5000

Sponsor, if applicable _____________________

SNA membership # ________________________

“The ADCP at EMU gave me, a 
full-time employee and mother, a 
wonderful opportunity to enhance 
my education and broaden my 

career with endless possibilities.”
 Julie Knowles, RN, BSN

It’s time for that next step…
•  Attend one night a week on campus
•  Accelerated – complete your nursing  

major in about 17 months
• Accredited academic excellence
•  No direct patient care clinical requirements
• Now transferring 45 credits for RN diploma
•  Study in a small group with other  

practicing RNs

Adult Degree Completion Program
1-888-EMU-ADCP • degreecomp@emu.edu
Harrisonburg, Va. • emu.edu/adcp

RN to BS
program

At Centra, our nurses strive for excellence, dedication and 
professionalism. It’s why Centra Lynchburg General and Virginia Baptist 
hospitals earned the coveted Magnet™ designation, the nation’s highest 
nursing honor. This experience and commitment to nursing excellence is 
why Centra is the region’s top choice for healthcare. Centra nurses, like 
Cheryl, aim to ensure our patients get Excellent Care...Every Time.

Become a part of one of the finest healthcare systems in the country, 
serving central and southside Virginia. We invite you to learn more 
about our nurses and Centra by visiting CentraNursing.com. 

Whether designing jewelry or working with children in adolescent 
psychiatry, it’s all about the details.

AND pAyiNg AtteNtioN to DetAil iS WHAt i Do BeSt
i AM A CeNtRA NURSe

Child & Adolescent Psychiatry
Centra Virginia Baptist Hospital

Cheryl Jacobs, R.N. IV

Shenandoah’s Division of Nursing to Celebrate 50 Years

Winchester, Va. (Sept. 25, 2012) – Shenandoah University’s Division of Nursing is 
gearing up for a celebration that will mark a half-century of service to the nursing 
community. For 50 years, the program has prepared graduates who deliver, manage 
and lead nursing care in a variety of healthcare settings, and who participate in 
personal and professional development.

“This is such an exciting time for the Division of Nursing, and we are looking 
forward to celebrating this landmark in our school’s history,” said Dr. Kathryn 
Ganske, director of Shenandoah’s Division of Nursing. “We have served the local and 
global communities well over the past 50 years, and cannot wait to see what the 
next 50 years have in store for us.”

A formal celebration event will be held the evening of Friday, Oct. 5 on the main 
campus of Shenandoah University in conjunction with the university’s Homecoming 
weekend festivities. The program for the evening will feature selected speakers 
including faculty, students and alumni of the nursing program as well as key 
healthcare partners from the community. Invited guests will enjoy refreshments, 
dancing and entertainment.

The current nursing program at Shenandoah University originated in 1962, when 
the Winchester Memorial Hospital (now Winchester Medical Center) chose to transfer 
its diploma nursing program to an academic setting. The program began as a two-
year, Associate of Science (ASN) degree with a major in nursing.

In 1981, based on a specific community need for nurses educationally prepared at 
a more advanced level, the Division of Nursing initiated a post-Registered Nurse (RN) 
baccalaureate nursing program. Based on the assessed need for nurses prepared at 
the baccalaureate level, a traditional four-year Bachelor of Science in Nursing (BSN) 
program was introduced in the fall of 2000, and the ASN program was phased out 
in 2001.

In 1996, the Division of Nursing initiated the first graduate nursing programs in 
the Northern Shenandoah Valley, with the goal of meeting the Northern Shenandoah 
Valley’s need for advanced practice nurses. Four tracks were developed including 
family nurse practitioner, psychiatric mental health nurse practitioner, nurse-
midwifery and health systems management. The midwifery program remains the 
first and only midwifery program in the state of Virginia and the 51st in the country.

In 2008, Shenandoah University admitted its first class in the Doctor of Nursing 
Practice (DNP) degree program, the first doctoral nursing degree offered in the 
Northern Shenandoah Valley. The DNP curriculum provides nurses who hold either 
a BSN or a Master of Science in Nursing (MSN) with the opportunity to earn a 
terminal degree in nursing practice; this option applies only to BSNs majoring in an 
advanced practice track at Shenandoah or advanced practice nurses currently in 
practice.

In addition to programs offered in Winchester, Shenandoah University has offered 
nursing programs at its Northern Virginia Campus in Leesburg, Va./Ashburn, Va., 
since 2003. ◆
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At South University, Richmond, we celebrate students. If you’re  

a registered nurse looking to take your career further, our  

Master of Science in Nursing offers Adult Health Nurse Practitioner, 

Family Nurse Practitioner, and Nurse Educator specializations  

that prepare you for the evolving primary healthcare field. To start 

your new reality, call us today at 800-504-5278.

80 0-504 -5278 |  sout hu n ivers i t y.edu

See SUprograms.info for program information. Programs, credential levels, technology, and scheduling options vary by 
campus. Certified by the SCHEV to operate in Virginia. You can visit us at 2151 Old Brick Road, Glen Allen, VA 23060.

Join our College of Nursing and Public Health

© 2013 KAISER FOUNDATION HEALTH PLAN OF THE MID-ATLANTIC STATES, INC. PRINCIPALS ONLY. DRUG-FREE WORKPLACE. EEO/AA EMPLOYER.

I’m proud 
OF OUR SHARED SUCCESS

The nation’s leading not-for-profit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic, we provide quality
health care to our more than 500,000 members in Maryland, the
District of Columbia, and Northern Virginia. Ready to advance
your skills with us? Consider the following opportunities.

➞ Advice RNs – Fairfax, VA  

➞ Clinical RNs – Various Specialties – MD, VA, DC  

➞ Clinical RNs – ER and Critical Care – Gaithersburg and South
Baltimore, MD and DC  

➞ Operating Room RNs – Largo and South Baltimore, MD

➞ Perioperative RNs – Largo and South Baltimore, MD

➞ Psychiatric Advanced Practice Nurse – Suitland, MD 

➞ Multi-Specialty Medical Center Admin Supervisor – South
Baltimore, MD

For more information
about these and other
opportunities, and to
view complete
qualifications and job
submission details,
please visit our website

jobs.kp.org

When you are contributing to a cause you believe in, it’s easy to build on the
cumulative energy and dedication of those around you. This camaraderie is one of the
things that drives my work at Kaiser Permanente. Working together, my colleagues and
I share the same mission to make a positive difference in people’s lives. We know that
each goal we reach brings us one step closer to the next—and to each other. If you
believe success is richer when shared, this is the place to put your beliefs into practice.

Drexel University’s online 
nursing programs are ranked 
among the top 20 nationally.* 

Visit Drexel-Nursing.com 
to learn why it matters where 
you earn your BSN.

Drexel Online. 
A Better U.®   

drexel-nursing.com

New industry 
reports estimate 
that over 75%  
of nurses will 
have their BSN 
by 2020.
How will yours 
stack up?

*U.S.News & World Report “Best Online Colleges 2013”
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Join us at the newest medical 
center, in Alaska’s fastest 

growing economy. We are highly 
ranked in patient satisfaction 

and core measure scores.

Competitive wages with 
exceptional benefits package 
including Medical/Dental/

Vision/Life, 401k with Employer 
Match, Paid Time Off, 

Relocation and Sign On Bonus.

Apply online at
www.matsuregional.com

or email
c.babuscio@msrmc.com


