
current resident or

Presort Standard
US Postage

PAID
Permit #14

Princeton, MN
55371

Maliheh Clinic Volunteer Site
Page 5

Nursing Grant-In-Aid Scholarships
Page 10

Inside

The official newsletter of the Utah Nurses Association
	 February,	March,	April	2013	 	 Volume	22	•	Number	1

www.utahnursesassociation.com

Quarterly circulation approximately 28,000 to all RNs, LPNs, and Student Nurses in Utah.

President’s Message
Kathleen Kaufman, RN, MS

President

January 1st, 2013 marks 
the beginning of my term as 
your president. I welcome 
the opportunity to serve the 
members of the Utah Nurses 
Association, the nurses of 
Utah, and the citizens of 
Utah who require healthcare. 
My service is broad, 
including informing you 
of issues, discussing those 
issues with you, and also 
representing you in various 
pubic formats. I welcome 
input at all stages of my 
work for you.

Changes within our national organization, the 
American Nurses Association, will begin to directly 
affect the Utah Nurses Association this year as the first 
meeting of the Membership Assembly will occur in June 
2013. The first two representatives will be appointed by 
the UNA Board of Directors. Subsequently there will 
be two representatives elected by the membership as 
has been done in the past with the House of Delegates 
representatives. In the new Membership Assembly, 
each state will have two representatives and their voting 
strength will be weighted based on the number of members 
in the state. Throughout the year of 2013, smaller states, 
such as Utah, will be meeting to determine what multistate 
divisions will work most advantageously for each state. I 
will keep you apprised of the progress in this regard by 
means of The Utah Nurse and also with reports posted on 
the UNA website. Ongoing meetings involving leaders in 
each state will no doubt produce interesting and effective 
results. The new multistate divisions will go into effect in 
2014.

This is a year of many changes to health care across the 
country and therefore across Utah. More people will have 
access to health care than in the past as the Affordable 
Care Act is gradually implemented. The possible 
expansion of Medicaid benefits to the most vulnerable of 
our citizens, those with the least assets to pay for health 
care will have implications for many nursing settings and 
facilities. A coalition of advocates and providers, Utahans 

for Medicaid Expansion (U4ME), has formed 
to support the Medicaid expansion. Our recent 
email survey of UNA members indicated strong 
support for Medicaid expansion in our state and a 
willingness by those responding to have UNA sign 
on as a supporter of this effort. Thank you for your 
input on this current issue.

New reimbursement to providers and facilities 
may well herald changes in these settings for the 
better. Some of these issues have been resolved at 
the federal level, but some will be determined by 
actions at the Utah State Legislature. Imminent 
or proposed healthcare bills will be reviewed by 
the UNA Government Relations Committee who 
will post regular reviews of these bills under the 

GRC tab on the UNA website. Please look over these 
reviews frequently so that you may act according to the 
best interests of nurses and healthcare in Utah when you 
contact your state senator or representative. Any member 
interested in working with the GRC committee to review 
bills should call or email the UNA office as soon as 
possible. (Most of this work is done online.) An effective 
nurse is an involved nurse!

This coming year will also be a year of preparation for 
the 100 year anniversary of the Utah Nurses Association. 
Your board welcomes your input regarding appropriate 
activities to celebrate this event. Please contact us via 
email at una@xmission.com or by a letter to the editor 
of The Utah Nurse so that others can see your suggestion 
for celebration of UNA’s 100th birthday. We welcome all 
ideas and encourage you to think creatively. Naturally we 
also welcome broad participation in the selected events 
that will occur in 2014.

Until we circulate another Survey Monkey regarding 
desired topics in the Utah Nurse, we will continue to cover 
the previously introduced topics of volunteer activities 
that nurses engage in as well as continued articles on 
HEAL Utah….Healthy Eating, Active Living in Utah. Of 
course, The Utah Nurse will continue to publish issues 
and announcements regarding all nursing events in Utah. 
Encourage your specialty organization to contact us with 
news information.

The December ANA Board of Directors introduced 
the first topic of the professional issue panel’s focus: 
The Development of a Framework for Care Coordination 
Quality Measures. This timely topic will require the 
input of many informed, active nurses. The members of 
the professional issue panel will be chosen by the ANA 
administration following the submission of applications 
from interested nurses. The call for applications went 
out on January 7th. That is approximately a month ago. 
Information has been sent out to UNA/ANA members 
so that they could apply to work with this panel whose 
first meeting will probably be in March. The ANA 
plans a rapid turn-around time for selection of this first 
professional panel. These professional panels replace 
the former Council on Professional Practice which 
previously dealt with specific practice issues. The 
professional panel members will work until they resolve 
their current focus or issue and then will be retired. This 
should allow more members to be active in areas of their 
interest without forcing them to serve for prolonged 
periods of time.

The American Nurses Association encourages you to 
stay abreast of practice issues that you believe the national 
association should address. Please convey these ideas 
directly to the ANA at www.nursingworld.org or discuss 
them with UNA board members who can forward the idea 
to the ANA. You can be the effective nurse for change in 
your area of specialty.

I will keep in touch with you and your concerns in as 
many ways as possible. Feel free to contact me through 
the UNA office at 801-272-4510, at una@xmission.com, or 
most effectively at kathleenkaufman2008@gmail.com. If 
you are emailing to my Gmail account, please put “UNA 
business” in the subject line. Thanks so much, I look 
forward to working with you!

Join Utah Nurses 
Association today!

Application on page 9

Kathleen Kaufman
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NIGHTINGALE 
TRIBUTE 

The basic Nightingale Tribute to be offered in 
a nurses funeral will take about two minutes 
to deliver and can fit in many different areas of 
any funeral service. The words, pronouns and 
content can and should be changed to meet the 
circumstances. The presentation of a white rose 
by the speaker or by all nurses in attendance is an 
optional salute to the nurse. To read and print the 
basic tribute, please go to: http://www.ksnurses.
com/the-nightingale-tribute.html or go to the 
Kansas State Nurses Association and look under 
the publication tab.

IN MEMORIAM

Mindee Lee Olsen—Passed away September 21, 2012. 
She attended Weber College School of Nursing in Ogden 
and received her BS Degree in Nursing. She worked in 
Orem and in Provo as Nursing Director for two health 
care facilities and Yuma, Arizona as a Hospice and Home 
Health Nurse.

Vicki Zirker Ward—Passed away September 29, 
2012. Vicki was a nurse at both South Davis Community 
Hospital and Lakeview Hospital.

Josephine Amelia Garavaglia Smith—Passed away 
November 7, 2012. From the time she entered nursing 
training with the Sisters of the Holy Cross where students 
were called by their last names, she was known to all 
simply as Gary. After graduating from the Holy Cross 
School of Nursing in 1939 and qualifying as an RN, Gary 
moved to Reno, Nevada where she was Chief Surgical 
Nurse at the Washoe General Hospital in Washoe County. 
She returned to Utah in 1941 to work at the Summit 
County Hospital in Coalville. At the Summit County 
Hospital, she was the Superintendent for six years and 
served as laboratory technician as well as nurse. As a 
result of her work at the hospital, she was called to be a 
member of the Utah Professional Board when that board 
was organized. Gary’s life was devoted to serving her 
community. As well as nursing and applying her keen 
diagnostic skill and competent care through her formal 
employment, Gary volunteered to head up the Summit 
County Chapter of the American Red Cross for more 
than 20 years. For the Red Cross, she worked tirelessly on 
funding campaigns and made personal calls to maintain 
the blood bank, earning lifetime Red Cross RN status. In 
the mid 1950’s, it was Gary who recognized the need for 
an active public health clinic, so she helped organize the 
North Summit Health Council. As the council’s president 
and coordinator, Gary spearheaded an immunization 
program and children’s clinic and established record 
keeping protocols for county pre-schoolers. During 
the Cold War, Gary traveled throughout the county 
implementing Civil Defense programs and educating 
citizens on emergency preparedness. In 1969, Gary 
was recognized for her service by the Utah Federation 
of Business and Professional Women, and in 1989 she 
was the recipient of the Utah Lion’s Club Foundation 
Humanitarian Award.

Adele Roma Patten Woods—Passed away November 
11, 2012. After moving to the United States, she began 
her 40-year career with IHC and retired in 2009 from 
Intermountain Medical Center as Director of Surgical 
Services.

Carol Cunningham—Passed away November 21, 2012. 
Carol received her R. N. from LDS School of Nursing, was 

a practicing nurse for many years and went on to teach 
nursing at Holy Cross School of Nursing. The second half 
of her career was spent in health care administration with 
I.H.C. and the State of Utah.

Sherry Bigelow—Passed away November 12, 
2012. Sherry earned a bachelor’s degree in nursing 
and a master’s degree in nursing administration from 
the University of Utah, College of Nursing. She was a 
Registered Nurse employed by Intermountain Healthcare 
for many years.

Carol Brumfield—Passed away December 3, 2012. 
Carol graduated from BYU as an RN, where she later 
taught nursing. She dedicated her life to helping others, 
working as an RN for many years at LDS Hospital in 
SLC, UT; Women’s Hospital in Baton Rouge, LA; and 
Mountain View Hospital in Payson, UT. She also worked 
as Community Education Director for Primary Children’s 
Hospital. In her later years, she returned to Brazil on a 
medical humanitarian mission.

Katherine Eaine Hadlock—Passed away December 
9, 2012. Katherine attended BYU and the U of U and 
graduated with honors with an Associate of Arts degree 
in nursing from Weber State University. Served as a 
registered nurse at McKay-Dee Hospital for 20 years, a 
work she dearly loved.

Pearl O. Bachman—Passed away December 14, 2012. 
Pearl pursued a career as a Registered Nurse and worked 
at the Veterans Hospital, Salt Lake City Utah, where she 
retired in 1986.

Trista Marie Lauro—Passed away December 4, 2012. 
She was proud of her time nursing at University Hospital, 
Salt Lake.

Ora Loy Nielson Robison—Passed away December 
12, 2012. Ora received her nursing (RN) degree from the 
Holy Cross School of Nursing. She loved her job as public 
health nurse, in which she served for many years. She then 
went back to school and earned her doctorate in nursing. 
She worked the remainder of her career at Granite Mental 
Health and later Valley Mental Health, working with 
children, youths, parents and adults. Her specialty was 
working with the children. She was loved and respected 
both as a clinician, psychiatric nurse, co-worker and 
supervisor. Many sought her out for advice and guidance.

Nola S. Gardner—Passed away on December 18, 2012. 
She entered the Dr. Will Groves LDS Hospital nursing 
program under the Cadet Nurse Corps graduating in 1947. 
Nola worked as a nurse in hospitals and nursing homes 
until she retired at age 69.
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INTERNET NURSING
UTAH NURSES ASSOCIATION receives its Internet 

services due to a generous grant from XMission, Utah’s 
largest and best local Internet Service Provider. For more 
information on XMission’s services and pricing visit 
XMission on the Web at www.xmission.com or call 801-
539-0852.

Please visit the Utah Nurses 
Association’s Web Page!

utahnursesassociation.com

Visit our site regularly for the most current updates and 
information on UNA activities. You can obtain a listing of 
Continuing Education Modules available through UNA or 
a listing of seminars and conferences that offer CE credits.

Content
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Attention UNA Members
You can now find us on Facebook. Just search Utah Nurses Association and look 
for the page with the UNA logo. We will be posting updates for upcoming events and 
information on conventions in our blog.

Volunteer Corner New Specialty Nurses 
Organization in Utah
The Society of Otorlaryngology Head and Neck 

Nurses (SOHN) sanctioned the Greater Salt Lake City 
Chapter at its national meeting held in Washington DC 
this past September. There are a total of 15 chapters in 
the society with most of them in the eastern part of the 
country. The Salt Lake City Chapter will be the first in the 
Intermountain West. The closest geographical chapter is 
located in Houston, Texas.

SOHN’s vision and mission is to support the 
professional growth and development of the 
Otolaryngology nurse through education, research and 
networking. The organization offers a national certifying 
test to become a Certified Otolaryngology Head and Neck 
Nurse or CORLN. There is just over 200 CORLN’s in the 
nation with 6 of these in the state of Utah.

The goal of the new chapter is to increase its 
membership among other nurses who work or are 
interested in Otolaryngology. Educational opportunities 
will be offered to both nurses and medical assistants 
to increase a working knowledge of disease processes, 
patient education and providing exceptional patient care 
through medical and surgical management of common ear 
nose and throat problems. Continuing education credits 
will be offered.

If you are interested in more information on the local 
chapter, please email SLCSOHNchapter@gmail.com or go 
to the SOHN website www.sohnnurse.com.

Marjorie Atkinson, RN, MSN

It seems that I am more busy than when I was working. 
When I retired from my nursing instructor position two 
years ago, I was determined to utilize my teaching skills 
and administrative knowledge to good use.

In an age where health care has become so complicated 
those consumers at greatest need for empowerment is our 
senior citizens. While supervising students doing their 
fundamental clinicals, I repeatedly saw the older patients 
completely overwhelmed with not just their illnesses, but 
the interaction with the health care providers and systems.

In order to help this group of health care consumers 
obtain better care, I teach 20 hours every semester for 
The Institute For Continued Learning on the Dixie State 
College campus.

For the last two years, almost every class I have 
a student relate an experience where their acquired 
knowledge and improved confidence has improved their 
health care outcome. One student felt empowered to call 
the Radiology Department to reschedule her invasive 

Volunteer Opportunity for Retired Nurses 
in St. George

procedure after attending the class on medications, 
because she was taking Coumadin, and she had not been 
asked.

This organization has about 500 members over the 
age of 55 years and offers more than 40 different courses 
in uncommitted classrooms on the Dixie State College 
campus. Because these courses are for enjoyment and 
continued learning, the cost is only $40.00 for the 
academic year for as many classes are the student wants.

Some students attend more than one semester and 
have brought in various articles and materials for other 
class members to evaluate and learn from. The course 
covers basic medical terms, principles of medication 
effectiveness, educational preparation of various health 
care providers, billing and insurance basics, and even 
role playing to improve interactions with their health care 
providers. I continually learn from the students and feel 
that they are better prepared to be their own advocate.

If you are interested in volunteering or want to learn 
more about available courses, you can contact The 
Institute for Continued Learning at 435-652-7670 or by 
e-mail at icl@dixie.edu.

Moab Regional Hospital is a 17-bed Critical Access 
Hospital and is the leading healthcare facility in 

Southeastern Utah, serving thousands of
 patients each year.

Brand new hospital located in beautiful (and fun) 
Moab, UT is seeking dedicated & experienced 

nursing staff for the following positions:

• Operating Room Circulator/Scrub RN
• RN for Med/Surg

Competitive salary and benefit package

Contact Dianne Hanson, Human Resource 
Director, dianneh@mrhmoab.org

Moab Regional Hospital
EOE

NSRH is a Joint Commission accredited facility with 18 acute care beds, 15 LTC 
beds serving the people of the Seward Peninsula and Bering Straits Region of 
Northwest Alaska. A new hospital is under construction opening in 2012!

Contact
Rhonda Schneider, Human Resources
rmschneider@nshcorp.org
877-538-3142

NortoN SouNd HealtH CorporatioN

 RNs
	 •	ER		•	OB

www.nortonsoundhealth.org
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So You Want to be a NURSE?
by Kathleen Kaufman MS, RN

Your family has had an emergency and you were very 
impressed by the kindness of the nurses who cared for 
your loved one. You have been wondering what to do with 
your life and suddenly you realize that this is it: You want 
to be a nurse. A significant number of nurses do come to 
their career decision through such a pathway. This is a 
good motivator to change your life.

Make no mistake about it…to become a nurse IS 
to change your life forever. Once you have worked 
as a nurse, you will never look at minor injuries and 
major traumas the same way again. (My husband once 
complained that I was never impressed by an injury unless 
it was life-threatening. I disagreed, but I am more likely 
to react vigorously to serious injuries….) The changes one 
undergoes to become a nurse may vary a bit from person 
to person, but essentially they involve changing one’s 
thinking. Many people believe that the soul and essence 
of nursing is caring. This is partly true. Caring is not, 
however, simply being nurturing and making a person 
feel comforted and secure. Caring involves crucial actions 
and decisions that MAKE a person secure and enable that 
person to heal if at all possible.

Nursing in the modern clinical setting involves 
knowing key aspects of a wide variety of conditions, 
medical problems, injuries and preventative practices. 
A solid science, math and humanities background lays 
the groundwork for key courses that are more clinically 
related. Anatomy, physiology, statistics, literature and 
languages all prepare the person who would strive to be a 
nurse. The nurse must successfully study and thoroughly 
understand principles of pathophysiology, psychology, 
pharmacology, and hundreds of direct patient care 
techniques. The study of these areas is refined and focused 
when the nurse also studies core concepts of nursing for 
various populations, the very young, the very old, the 

traumatically injured, the chronically ill and the mentally 
ill patients. 

Many students excel at academic preparation such 
as that described above. However the true challenge of 
nursing is not the book-learning, but the ability to apply 
this learning to help patients or community members 
reach their best outcomes: full recovery, partial recovery 
with the best rehabilitation and follow-up available, or 
a dignified death for those who can not recover. This 
practical application of material learned in the classroom 
requires excellent people-skills, clear decisive thinking, 
good time management, physical strength and endurance, 
extraordinary patience, and capable, gentle hands. Some 
students find the multiple skills required to be rather 
overwhelming, but persistence and patience with self goes 
a long ways to mastering this complex set of skills needed 
to become a safe, effective graduate nurse.

As a new registered nurse, you will face many realities, 
not the least of which is an early sense of being drowned 
in duties so diverse that the new nurse’s self confidence 
is shaken. Again, persistence and patience with self will 
ease the transition. Continued learning is absolutely 
necessary in today’s world of rapid changes in health care. 
The new nurse must also learn to take care of self—this 
means good nutrition, adequate sleep, and great care with 
lifting patients. Look into alternatives to the two-person 
lift. Be gentle and realistic in your own self-expectations. 
Proficiency and true confidence only comes with 
increased experience. Do all you can do to learn as much 
as possible without exhaustion. Take your breaks and put 
your feet up, eat lunch and stay hydrated.

The young nurse also may become very frustrated 
because changes that clearly are needed in the workplace 
do not occur quickly, even if the change would help 
workflow and patient care. Any group of people will 
resist change at first and the speed with which the change 
ultimately occurs is governed to some extent by those most 
reluctant to change.

Persistence and diplomatic, effective persuasion are 
needed here. Margaret Sanger fought the US government 
for nearly 50 years before birth control became legal in the 
United States. Florence Nightingale wrote many hundreds 
of letters and missives, as well as an 860 page report on 
military health care shortcomings to government leaders 
and major politicians of her day before she was able to 
persuade the British government to modify conditions for 
their enlisted troops. These were significant changes that 
took time. Take the long view and work hard. You too, can 
effect change when needed.

The changes that you envision in your unit will take 
time and patience and clear thinking to develop. Don’t 
give up on your good ideas, but give them enough time to 
mature. Know your facility’s system for change and work 
with it, not against it. Change from within is more likely 
than change forced from without.

Do not quit a position before six months have elapsed. 
If you do not give yourself enough time to really know 
the job and workplace, then you will never know whether 
it was the setting or your own lack of maturation in the 
profession that made you seek greener pastures.

Always remember that the less-glamorous parts of 
nursing are often the parts that we are most privileged to 
perform. We have the responsibility and, yes, the honor, 
of touching people when they are most vulnerable. What 
is more vulnerable than not being able to clean one’s own 
bottom after a bowel movement? What is more limiting 
than not having the strength to turn in bed? What is 
more frustrating than not being able to feed oneself? Yes, 
nursing requires great clinical knowledge and careful 
decisions about medications, lab values and seeking 
help from others for your patient. But to the patient, the 
direct hands-on care and personal explanations of a kind 
and capable nurse are what the patient and family need 
and remember from their time with you. Nursing takes a 
special, strong person. Are you that person?

Many locations. One purpose.

• Opportunities in a wide 
variety of clinical areas 

• Voted one of the nation’s 
top integrated healthcare 
systems

• Comprehensive 
compensation package, 
including healthcare 
benefits, tuition 
reimbursement, and a 
401(k) plan

Apply online today at intermountainhealthcare.jobs

Intermountain Healthcare is an Equal Opportunity Employer M/F/D/V

Intermountain Healthcare offers 
a variety of locations to help you 
fulfill your professional goals.
Intermountain has 23 hospitals plus many other clinics 
and work settings. No matter which location you 
choose to work, you’ll find a team-oriented healing 
environment with opportunities to help others heal. 

Opportunities for experienced Nurses and 
Nurse Practitioners in the following areas:

• Nursing Administration
• Critical Care
• Surgical Services
• Cath Lab
• Pediatric/Infant

Join our healing team today!

• Homecare
• Emergency Services
• Behavioral Medicine
• Physician Clinics
• Nurse Manager
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location for retired nurses 
and nurse practitioners to 
make a contribution and 
also to accrue work hours 
to help maintain their 
licenses after retirement. 
In fact, several retired 
nurses did contact the clinic 
for information after the 
short piece published in 
the last Utah Nurse. Marie 
Jacobson, a retired PCMC 
nurse with a broad clinical 
practice background 
stated that this volunteer 
opportunity allows her 
to “interact with a wide 
variety of people, make 
a contribution, and keep 
up both her skills and her 
license.”

There is an ongoing high 
demand for nurse practitioners at the Maliheh Clinic so that the newly expanded clinic 
can accept more patients. Currently not all the new space is being used due to a shortage 
of primary care providers to pick up case loads.

Care includes triage care, primary care, and care of chronic conditions. The clinic 
is able to do basic lab tests due to the generous contribution of IHC which amounts to 
$300,000 of services each year. Medications are distributed from the clinic through one 
of several sources: the $4 Walmart drug program, the PAP (Patient Assistance Program), 
and the generosity of an anonymous donor who covers $1000 worth of otherwise 
unobtainable drugs each month. Very basic dental care is limited to adult extractions. A 
podiatrist from Heber is among the regular volunteers. Nurses and nurse practitioners are 
always needed.

Maliheh, the name 
of the grandmother 
of Khosrow Semnani 
(the clinic’s primary 
benefactor), is an Iranian 
name meaning “beauty.” 
This is a fitting name for 
a clinic where the staff 
radiates a beautiful spirit 
that reflects the beautiful 
and tenacious spirits of 
their clients.

If you are looking for a 
volunteer opportunity to 
help your community and 
earn either experience or 
hours for license retention, 
seriously consider the 
Maliheh Clinic and contact 
Jeanie Ashby, Executive 
Director, at 801-266-3700 
(select option 2). She is eager to hear from you!

Maliheh Clinic Volunteer Site
The waiting room of the Maliheh Clinic has a 

steady stream of pleasant, tired, and sometimes 
clearly chronically ill men and women and their 
families. They are greeted with a smile as the 
receptionist checks off their names and locates 
their files. There are few children present. This 
is a free health clinic for adults who have no 
coverage for health care and whose income falls at 
or below 150% of the federal poverty line. Three 
of the most common problems treated at this clinic 
include cases of diabetes mellitus, hyperlipidemia, 
and hypertension. The mix of patients includes 
45% Hispanics, 35% Caucasians, and 10% 
Pacific Islanders. Language interpreters are an 
integral part of the health care team in this clinic. 
Volunteer professionals are routinely provided 
with interpreters for their work.

Located in South Salt Lake at 415 East 
3900 South, the Maliheh (pronounced Ma le 
hay’) Clinic has weekday morning and evening 
hours from 9:00am to 12 noon and 1:00pm to 
4:00pm. Two shifts of volunteer nurses, aides, 
and technicians work with the core paid staff 
of two charge nurses and one physician. The 
charge nurses and physician, Dr. Khan, ensure 
that existing protocols are followed and continuity of care is maintained. A few years 
ago, reorganization with the addition of an executive director and volunteer coordinator 
has streamlined what was once a somewhat chaotic though warm and welcoming work 
environment for the volunteers. Today, according to Jeanie Ashby, the major job of the 
charge nurse and volunteer coordinator is to assure that the volunteer nurses “have what 
they need to give patient care.” As a result the charge nurse usually does not provide 

direct patient care.
Volunteer nurses, physicians, nurse 

practitioners, physician assistants and assorted 
students provide the direct patient care at Maliheh 
Clinic. A full range of generalists and specialists 
provide care for cardiologic, orthopedic, medical, 
and gynecologic problems. A nephrologist has 
recently joined the team of volunteers to address 
renal problems before they advance to end stage 
failure. Relatively minor office surgeries are done 
in an exam room. One shift each week is devoted 
to care of pediatric patients. Adults far outnumber 
pediatric patients because most children are 
covered by CHIP at other clinics. Nevertheless 
everyone loves the babies!

This clinic is always looking for more 
volunteers. Some of the current nurse volunteers 
have been with the clinic for the full seven 
years since the clinic’s beginning. Many others 
have been volunteering for several years. Some 
volunteers only stay a few months, finding this is 
not a fit with their life; and sometimes leaving for 
full-time positions in their fields. This is a perfect 

Assembled volunteer and paid staff on one 
recent shift at Maliheh Clinic.

Street sign outside Maliheh 
Clinic on the north side of 
3900 South at 415 East.

Stacey Lake RN, charge 
nurse, holds baby Eli. 

Joy Khader RN, retired volunteer pediatric nurse, 
with child in the vaccination clinic which Khader 
manages.

www.snow.edu

Snow College invites all Nurses to check 
out the opportunities at our Ephraim, 

Nephi, and Richfield campuses!

Affordable housing 
and tuition assistance 

is available. 
Contact us today for 

more details! 

Melissa Blackner:
435-893-2232

Or Amber Epling: 
435-893-2228

melissa.blackner@snow.edu

We employ nurses in all specialties: ER/ICU Nurses • Medical/Surgical 
Nurses • Obstetrics Nurses • Operating Room Nurses • Physician’s 
Clinic Nurses • Wellness Nurses • ER/ICU Nurses • Medical/Surgical 
Nurses • Obstetrics Nurses • Operating Room Nurses • Physician’s 
Clinic Nurses • We employ nurses in all specialties: ER/ICU Nurses 
• Medical/Surgical Nurses • Obstetrics Nurses • Operating Room 
Nurses • Physician’s Clinic Nurses • Wellness Nurses • Medical/
Surgical Nurses • Obstetrics Nurses • Operating Room Nurses 
• Physician’s Clinic Nurses • Wellness Nurses • ER/ICU Nurses • 

We are rated a Top 100 Critical Access Hospital located 
within one of America’s Top 100 Best Small Towns.  We offer:

Continuous Opportunities for Training

Generous Benefits (see our website)

Tuition Reimbursement Options

Excellent Nurse-To-Patient Ratio

Relocation Assistance

Low Patient Acuity

Why Join Our Team?

Memorial Hospital of Converse County is an equal opportunity employer.

NursiNg positioNs opeN iN several specialties

www.ConverseHospital.com • 307-358-2122
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Dianne Fuller, DNP, FNP-C, SANE-A

As nurses, we all know how difficult it can be for 
patients and their families when seeking care in times 
of an emergency. Emergency departments (ED) provide 
a vital link in the health care system, with lifesaving 
interventions. Regardless of need, being a patient in the 
emergency department setting can be overwhelming. This 
is especially true for patients who seek care when they are 
victims of sexual violence. Over the last 20 years forensic 
nursing, in collaboration with patient advocate groups, has 
led a movement to reduce the stress of the ED experience 
for victims. The presence of Sexual Assault Nurse 
Examiners (SANE) who respond to the ED to provide care 
and collect forensic evidence following a sexual assault or 
rape significantly improves the care of these patients.

Sexual violence is a serious public health issue in our 
nation and our state. Three different research surveys 
conducted by the Utah State Health Department and 
the State Commission on Criminal and Juvenile Justice 
indicate that one of every 8 women in Utah is a victim 
of rape, and one in five is a victim of sexual assault or 
attempted rape. Extensive research documents a wide 
array of potentially life altering consequences of this 
sexual violence, including mental and physical health 
problems. Research also documents the positive effects 
victims experience through interaction with a trained 
SANE and a victim advocate.

The SANE is a registered nurse who has completed 
additional course work and training in forensic nursing, 
with a focus on care for victims of sexual violence. Sexual 
assault victims have many unique needs after an assault. 
SANE training prepares nurses to understand, identify 
and address these needs while maintaining critical 
legal objectivity. Throughout most of Utah, SANEs are 
available to care for patients either in emergency rooms or 
clinic settings.

Forensic Nursing—Care of Victims of Sexual 
Assault in the Emergency Department

When a victim arrives in the ED, a SANE responds to 
provide care, an evidentiary examination and information 
about follow-up medical referrals. A victim advocate joins 
the SANE to provide support for the victim. SANE nurses 
have dramatically improved the care provided to victims 
as well as the quality of forensic evidence collected. The 
quality of care and compassion provided by trained nurses 
during these exams fosters the emotional ability of victims 
to heal. Through this healing, the victim will be better 
able to return to a productive life and overcome some of 
the negative effects of the assault. The presence of trained 
SANEs has also significantly relieved the burden on 
emergency room personnel who previously provided this 
care to victims. The presence of SANEs in the ED avoids 
exhausting emergency room resources intended to treat 
urgent or life threatening medical conditions.

In Utah, SANE trainings are offered in Salt Lake City 
twice a year. The training consists of a 40 hour course that 
meets the training content required by the International 
Association of Forensic Nurses. This course is provided in 
a new hybrid format with 16 hours in on-line modules and 

24 hours of classroom time. The new course design allows 
nurses to attend while minimizing time away from work. 
The course focuses on the principals of forensics that are 
critical to the care and legal investigation following sexual 
violence. Care for victims, wound identification, objective 
advanced documentation skills, handling evidence 
including potential DNA sources, legal chain of custody 
and expert witness training, are all areas of focus for 
SANE training.

Many nurses working in other fields of forensic nursing 
have begun as SANEs and expanded into fields such as 
death investigation, public safety, domestic violence, elder 
abuse, legal nurse consulting, or expert witnesses. There 
will be a SANE training held at the University of Utah 
and opened to all registered nurses March 14-17, 2013. 
Attendees are awarded 40 continuing education credits 
approved through the Utah Nurses Association, and also 
may take the course for 2 graduate credits through the 
University of Utah Department of Continuing Education. 
For more information contact slsane@comcast.net or 
dianne.fuller@nurs.utah.edu

ARE YOU INTERESTED IN FORENSIC NURSING?

NEW course design reduces class room time to 3 days
Adolescent and Adult Sexual Assault Nurse Examiner Course

DATES: March 14, 15 & 16, 2013
University of Utah   Salt Lake City, UT

TUITION: $300
  40 contact hours through Utah Nurses Association

SPONSORED BY:  Salt Lake Sexual Assault Nurse Examiners
This course meets all requirements established by the International Association of Forensic 
Nurses in didactic training as an Adolescent - Adult Sexual Assault Nurse Examiner.  This 
didactic material is required for those interested in sitting for national certification examination 
in Adolescent – Adult Sexual Assault Nurse Examiner.  Clinical experience is also required 
before applying for the certification examination.  This training is open to any registered or 
advanced practice nurse with an interest in forensics and sexual assault.  For further information 
contact:  Dianne Fuller slsane@comcast.net      

Using on line modules, a nationally developed virtual SANE DVD and classroom time with a 
skills day, this course will provide the basic didactic and clinical information to begin the 
process of becoming a sexual assault nurse examiner (SANE) for adolescent and adult victims. 
Registration required by March 1, 2013 to allow time to complete on-line module component 
of course.  

This course has also been approved for 2 graduate level credits from the University of Utah 
through the College of Nursing and Department of Continuing Education.  There is an additional 
$40 fee for these credits. 

 - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
REGISTRATION FORM

NAME  _______________________________________________  Degree  ______________

Address  ______________________________________________________________________

City _________________________________  Zip ________________ Phone ____________

Cell ____________________________________ Email ______________________________
Payment Return form to:
__________ 40 hour course $300. Salt Lake SANE
__________ U of U credit    $40. 2035 South 1300 East
(separate check made out to U of U Dept of Continuing Ed) Salt Lake City, UT 84105
Include  date of birth on U of U check for transcription of credits slsane@comcast.net 

Contact Hours approved through

Assistant Professor, Nursing 
Vernal, UT

The Department of Biology at Utah State University (USU) invites
applications for a 9-month (additional summer funding available) tenure-
track position in nursing at the Assistant Professor level (85% teaching,
10% professional engagement, and 5% service) at the USU Uintah Basin
Campus located in Vernal, Utah. A doctorate or a Master’s degree in an
applicable field is required. Candidates must be licensed Registered
Nurses or be currently eligible for licensure in the State of Utah. 

See http://jobs.usu.edu (Req. ID 053546) 
for more information and to 
apply online.

AA/EOE

preston.masayumptewa@tchealth.org
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SILVER SPRING, MD—Nurses participating in the 
American Nurses Association’s House of Delegates (HOD) 
took action to update and streamline governance of the 
association to more quickly address pressing issues and 
better meet the needs of nurses. These decisions represent 
significant change in the association’s governance 
structure.

During the HOD sessions held on June 15 and 16 in 
National Harbor, Md., about 450 voting delegates from 
ANA’s constituent and state nurses associations (C/SNAs) 
and Individual Member Division (IMD) approved several 
measures that reflect the association’s focus on updating 
its governance structure and processes. These measures 
are part of a larger and continuing effort to position ANA 
and its C/SNAs to serve members and the profession at 
large. Changes will go into effect at various times.

National and state association leaders have been 
engaged in extensive dialogue for months about how to 
streamline policy development processes, clarify ANA’s 
purposes and functions, simplify governance, and revise 
ANA’s current membership model as well as how to better 
integrate state and national operations.

“I applaud the wisdom and leadership of the House,” 
said ANA President Karen A. Daley, PhD, MPH, RN, 
FAAN, who was elected to her second term during the 
meeting. “The transformational changes approved by 
the House demonstrate the strong commitment of a 
broad coalition of leaders who came together with unity 
of purpose and a focus on serving members and the 
profession,” she said.

“These changes are aimed at creating a preferred future 
for ANA and charting a new course that will make ANA 
a stronger advocate for registered nurses and create an 
organization that is relevant and responsive to members,” 
said Daley.

During the HOD meeting, nurse delegates voted to:
•	 Retire	 the	 House	 of	 Delegates,	 Congress	 on	

Nursing Practice and Economics, and the 
Constituent Assembly and replace them with 
a Membership Assembly and Professional 
Issues Panels: Comprised of representatives from 
ANA’s constituent and state nurses associations, 
its organizational affiliates, and the IMD, the 
new Membership Assembly will serve as ANA’s 
governing and voting body. The Assembly will 
elect, advise, and direct the ANA Board of 
Directors on emerging environmental trends as 

well as determine policy and positions for the 
association. The new body will meet annually as 
opposed to the previous biennial HOD meeting 
schedule. Nurse delegates also voted to dissolve 
the Constituent Assembly, comprised of C/SNA 
presidents and executive directors, and effective 
March 2013, the 60-member Congress on Nursing 
Practice and Economics.

•	 Create	 ad	 hoc	 Professional	 Issues	 Panels	
comprised of volunteer nurse subject matter 
experts: The new panels will help ANA respond 
more quickly to emerging policy and practice issues. 
The ANA board will create and dissolve panels as 
needed. The panels will be comprised of nurses 
whose specific areas of expertise are needed at a 
given time.

•	 Move	to	a	smaller	Board	of	Directors: The Board 
of Directors will be reduced from 15 members 
to nine members, including four officers and five 
directors-at-large, one of whom will be a staff nurse 
and the other a recent nursing graduate. The new 
board will ensure that ANA can quickly address 
the emerging needs of ANA members, prospective 
members, and the nursing profession. This change 
will go into effect in 2014.

•	 Update	 ANA’s	 language	 to	 better	 reflect	
the purposes and functions of the national 

association: Delegates voted to approve new 
language in ANA’s governing bylaws that says the 
association will “advocate for workplace standards 
that foster safe patient care and support the 
profession.” This change, along with a modification 
to a reference about advancing the “welfare” of 
nurses, updates language to better reflect ANA’s 
current broad programmatic work related to 
workplace standards and the advancement of 
nurses’ interests.

Nurse delegates also considered changing ANA’s 
membership structure from the 1982-adopted federated 
model, in which organizations, such as state nurses 
associations, are ANA’s “members” to a structure where 
individual nurses are the members. Delegates voted 
to refer this proposal back to the board for additional 
consideration and information gathering purposes. It 
is anticipated that the proposal will be brought to the 
Membership Assembly for consideration.

ANA is the only full-service professional organization 
representing the interests of the nation’s 3.1 million 
registered nurses through its constituent and state 
nurses associations and its organizational affiliates. 
ANA advances the nursing profession by fostering high 
standards of nursing practice, promoting the rights of 
nurses in the workplace, projecting a positive and realistic 
view of nursing, and by lobbying the Congress and 
regulatory agencies on health care issues affecting nurses 
and the public. Please visit www.nursingworld.org for 
more information.

ANA News
American Nurses Association House of Delegates Approves

Organizational Transformation
Changes Aimed at Streamlining Governance and Enhancing Policy Development

Dynamic 100-hour course teaches you how to hypnotize, 
what to do in each session, and how to market your 
practice. “Hands on” experiences.

“I took Martha’s course two years ago; I’m using my 
new skills, AND I’ve lost 60# all for myself.” VS, RN

“I quit my job and set up a hypnosis practice right 
after I finished the course. I’m making more than 
at the hospital, and my time is my own! Hypnosis 
is such an effective tool to help clients. Best thing I 
ever did!” MH, RN

Course includes 2 manuals, CD’s and DVD’s, marketing 
tools, and programs for weight loss, stress management, 
and smoking cessation plus much more!

Everything you need to set up your own practice!

Call today at 435-720-1678
See www.BrighamHypnosis.com

For More Information

“Hands On Experience”
Location TBA: April 12-13, 26-27, May 17-18, 31-June 1st 

Register by February 14th for $200 discount!

by Martha Wilks Harrison, RN, CHT, CI
Director of the Brigham Hypnosis Center

26 Years Experience in Hypnosis
Licensed Registered Nurse

NGH Board Certified Instructor

HYPNOSIS TRAINING
Earn $95–$135 per Session and Choose Your Own Hours!

FT Practical Nursing Instructor
Thanksgiving Point Campus, Lehi, UT

•	 $50,000/yr	plus	up	to	$25,000	benefit	package
•	 40	hrs	per	week	(Some	flexibility	in	setting	schedule;	

classes are Monday through Friday, 7:30 AM to 2:30 PM)

Requires MSN, Utah license

To apply, please email Human Resources, matcjobs@mlatc.edu
For additional information, contact TJ Carter at

tcarter@mlatc.edu or 801-753-4159

www.mlatc.edu

MAINE – SUMMER
NURSE JOBS!

Premier coed Maine camps seek Nurse 
Manager, Charge Nurses, RNs, LPNs. Top 

salaries, travel allowance, 
room & board.

www.camplaurel.com
sally@camplaurel.com
CALL: 1.888.LAUREL.1

Nursing at Harrison
We create a climate that supports shared governance 
and fosters collaborative, evidence-based practice 
with all disciplines, where quality of care, professional 
growth and fiscal responsibility are shared objectives. 
Each nurse has the responsibility, authority, and 
accountability to deliver exceptional care. We are 
committed to the training and development of our 
nursing staff through continuing medical education 
and other advanced education opportunities.

Our philosophy
In concert with the mission, vision, and values of 
Harrison Medical Center, the professional nursing staff 
provides holistic, patient-centered care based on the 
needs of individuals and their families.

To view our currently available 
positions & apply online, visit:

www.harrisonmedical.org/employment
EOE

ASSOCIATE DEGREE NURSING PROGRAM

Invitation to apply for the following positions:

•  Nursing Program Instructor

Excellent benefit package. 
MSN, nursing education experience required. 

View full job descriptions at:
http://www.navajotech.edu/index.php/human-resources

Contact Human Resources at 505-786-4109
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ANA News

SILVER SPRING, MD—In a major advancement for 
registered nurses (RNs), a new Medicare rule calls for 
paying RNs for services intended to effectively manage 
patients’ transitions from hospitals to other settings and to 
prevent complications and conditions that cause expensive 
hospital re-admissions.

The rule also creates new payment codes for “care 
coordination” activities performed by RNs that reduce 
costs and improve patient outcomes, increasing likelihood 
of direct reimbursement for these services and potentially 
creating more RN jobs to fill this need.

With up to 20 percent of Medicare patients re-admitted 
to hospitals within 30 days of discharge, more value 
is being placed on effective transitional care and care 
coordination.

“The American Nurses Association has been 
advocating for years that government and private insurers 
need to recognize nurses’ contributions to transitional 
care and care coordination and pay appropriately for these 
essential services,” said ANA President Karen A. Daley, 
PhD, MPH, RN, FAAN. “This Medicare rule is a giant 
step forward for nurses whose knowledge and skills play 
major roles in patients’ satisfaction and quality of care.”

ANA’s 2012 report, “The Value of Nursing Care 
Coordination,” highlights numerous studies showing the 
positive impact of nurse-managed care coordination. 
Studies show that care coordination reduces emergency 
department visits, hospital re-admissions, and medication 

costs; lowers total annual Medicare costs; improves patient 
satisfaction and confidence to self-manage care; and 
increases safety for older adults during transitions between 
settings.

ANA participates on the American Medical 
Association CPT and RUC panels that set codes describing 
medical, surgical, and diagnostic services and place 
price values on them – the foundation for the Centers for 
Medicare & Medicaid Services’ (CMS) payment policies.

“There’s no doubt that ANA’s involvement on these 
panels had a strong influence on the new provisions that 
account in real dollars for nurses’ crucial contributions,” 
Daley said. “Patients benefit from our work. Now the 
value of our work is being recognized through payment 
policy.”

New payments will be awarded to nurse practitioners, 
clinical nurse specialists, certified nurse midwives, and 
other primary care professionals for “transitional care 
management” services provided within 30 days of a 
Medicare patient’s discharge from a hospital or similar 
facility. To qualify for reimbursement, the primary care 
professional must: contact the patient soon after discharge; 
conduct an in-person visit; engage in medical decision-
making; and provide care coordination. Care coordination 
involves effectively communicating and delivering a 
patient’s needs and preferences for health services and 
information among a continuum of health care providers, 
functions, and settings.

New Medicare Provisions to Recognize and 
Pay for Core Nursing Services

ANA Advocated Including Care Coordination, Transitional Care in Reimbursement Policies

The Medicare Physician Fee Schedule Final Rule, 
issued Nov. 1 by CMS and set to take effect Jan. 1, 2013 
after publication in the Federal Register, also includes new 
codes that describe “complex chronic care coordination,” 
a service typically provided by RNs. Though the rule will 
not allow separate billing for care coordination, some 
private insurers are likely to use the codes to reimburse 
providers directly for the service. Such reimbursement 
policies for care coordination could expand the RN job 
market. They could also raise recognition for nurses 
performing this long-held, core professional standard and 
competency considered integral to patient-centered care 
and the effective and efficient use of health care resources.

The rule contains several other provisions that benefit 
nurses by:

•	 Clarifying	 that	 certified	 registered	 nurse	
anesthetists will continue to be reimbursed for 
providing chronic pain management services in 
states where permitted by license.

•	 Permitting	 advanced	 practice	 registered	 nurses	 to	
order portable X-rays.

•	 Ensuring	 nurse	 practitioners	 and	 clinical	 nurse	
specialists can conduct the in-person encounters 
required for ordering durable medical equipment for 
patients.

Kingman Regional Medical Center, Kingman, AZ
Apply online today: www.azkrmc.com

Opportunities for education and professional growth await you. Come take that first step and explore the 
opportunities at a hospital that has the highest degree of respect for its nurses!

With outstanding benefits, a friendly professional and positive work environment and lots of opportunities for 
personal and professional growth, KRMC continues to be a premier healthcare employer.  

Excellent leadership and great employees make it possible for KRMC to achieve and exceed national recognition on 
a regular basis and continue to be a well respected leader in the community.

We offer competitive salaries and benefits, as well as a stimulating work environment that inspires excellence.

NOW	HIRING	EXPERIENCED	RNs
CVICU,	Circulator,	Cardiac	Cath	Lab,	Oncology,	ICU,	Med/Surg

Asst	Director	of	Nursing	and	Clinical	Nurse	Specialist

Competitive Pay, Excellent Benefits, Relocation, Annual Retention Bonus, 
Tuition Reimbursement, Clinical Ladder

For	more	information	call	866-441-KRMC	(5762)	or	email	hrrecruit@azkrmc.com

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/61226

61226, 61227, 60481, 60487, 60493, 60496, 60513, 
60519, 60531, 60540, 60543, 61229, 61230, 61231, 

61232, 61233 (1/13) ©Seabury & Smith, Inc. 2013

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.

 

Nursing Newsletters Online
Read Your State Newsletter Online!

nursingALD.com
Access to over 10 years of nursing publications at your fingertips. 

Contact us to advertise in this publication or online!

Simplify your nursing research....
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APPLICATION FOR MEMBERSHIP IN BOTH UNA/ANA
Please print this form, fill it out, and mail it to UNA. The address is at the bottom of the page.

Today’s Date  __________________________________________________________  Home Phone ______________________
First Name/Last Name  __________________________________________________  Home Fax ________________________
Credentials  ___________________________________________________________  Work Phone  ______________________
Street or P.O. Box  ______________________________________________________  Work Fax  ________________________
City  ___________________________________  State  ______  Zip ____________
Email  _______________________________________________________________
RN License #  ________________________________________   State  _________  Specialty  ________________________
Basic School of Nursing  _________________________________________________  Year Graduate _____________________
Referred By:  __________________________________________________________

Employer Name  _______________________________________________________  Job Title  _________________________
Employer Address  _____________________________________________________
City  ___________________________________  State _______   Zip  ___________

Membership Categories

Full Reduced Membership: Not employed: student Special Membership: 62 years of
Membership: nurse or new graduate within six months after age or over and not employed, or
Employed full or graduation from basic nursing education program totally disabled
Part-time FIRST MEMBERSHIP YEAR ONLY

PAYMENT OPTIONS (Choose either Annual or Monthly)

Annual Payment:
•	 Full	$253.00	/	year
•	 Reduced	$126.50	/	year
•	 Special	$63.25	/	year

Annual Payment Method:
•	 Check	Enclosed
•	 VISA
•	 MASTERCARD

Card
Number:  ___________________________
Expiration Date:  _____________________
Signature:  __________________________

Details:
Annual memberships expire one year from
the month in which a member joins.

Please check committees or councils that you would like to have more information about:
COMMITTEES:
❑ Continuing Education ❑ Government Relations ❑ Economic and General Welfare (Staff Nurses Only)
❑ Membership ❑ By Laws ❑ Conference ❑ Nominating

For Office Use Only
Date Rec’d  ______________ District  _________  Paid Thru  ______________  Anniversary  ___________  Data  ________
Packet  __________________
Please return this completed application with your payment to UNA, 4505 S. Wasatch Blvd. #330B, Salt Lake City, UT 84124

Becoming a “Friend of Utah Nurses Foundation:”
❑ I would like to receive further information about the Utah Nurses Foundation; an organization dedicated to awarding 
scholarships and research awards to nurses in Utah since 1979.
❑ I have enclosed a donation in the amount of ____________ for the Utah Nurses Foundation with my membership application. 
(If you choose to pay membership dues by electronic funds transfer, you must send a separate check for your donation.)

APPLICATION FOR MEMBERSHIP IN Utah Nurses Assoc. ONLY
If you desire membership in the local state association without affiliation in the national organization you may now join 
the Utah Nurses Association directly through our Utah Nurse Association Member Organization.

Date  _____________________

Name  ________________________________________  Employer  _______________________________________________

Credentials ______________________________________________________________________________________________

Address  _________________________________________ City  _______________________   State ______  Zip  ___________

Home Phone  ________________________  Work Phone  ______________________  Birthday(mm/dd)_  _________________

RN License #  ____________________________________  State  _______________

Email  __________________________________________

Specialty/Practice Area  _________________________________________________________

PAYMENT OPTIONS:
 ____  Annual Payment $120.00 Annual Payment Method
 ____  Check Enclosed
 ____  VISA/Mastercard (circle choice)

Card Number  __________________________________   Exp. Date  _______________

 ______________________________________________
Signature

Utah Nurses Association
4505 S. Wasatch Blvd, #330B
Salt Lake City, UT 84124
Phone 801-272-4510

Monthly Payment: (Electronic Funds Transfer for Checking)
•	 Full	$21.59	/month
•	 Reduced	$11.04	/month
•	 Special	$5.77	/month

Details:
The ANA will automatically deduct membership dues from your checking 
account. Dues transfer on approximately the 15th of each month. A check 
must be submitted, payable to UNA for first month’s amount to initiate 
transfer. Dues deductions will continue on a month-to-month basis until 
UNA/ANA receives notification to stop deductions.

ANA is authorized to change the amount giving the above-signed thirty 
(30) days written notice. You may cancel authorization upon receipt 
by ANA of written notification of termination twenty (20) days prior to 
deduction date as designed. A .50 service charge is included in figuring 
monthly payments. By signing the form, I agree to these conditions.
Signature: ___________________________________________________

Volunteers Needed!
Utah Responds is a statewide web based 
volunteer registry for health professionals. 
Register with Utah Responds and select
your county’s Medical Reserve Corps unit.

By registering now . . . your licenses, qualifications, and 
credentials will be verified in advance so you will be ready to respond 
as a credentialed volunteer using your skills and training during a 
disaster or public health crisis.

www.utahresponds.org
Administered by: In partnership with:

Visit us online
anytime,
anywhere

www.utahnursesassociation.com
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FOUNDATION
NURSING GRANT-IN-AID SCHOLARSHIPS 

UTAH NURSES FOUNDATION

GUIDELINES
The guidelines listed below shall be followed to assist in ensuring the best possible 

coordination of efforts in receiving and processing nursing student requests for 
scholarships. Scholarships will be awarded for tuition and books only.

SCHOLARSHIP INFORMATION

•	 Scholarships must be postmarked by June 1 or October 1 of each calendar 
year to be considered.

•	 Applicants	 will	 receive	 notice	 of	 the	 Board’s	 recommendations	 by	 July	 15	 and	
October 15 of each calendar year. 

•	 Recipients	are	only	eligible	to	receive	scholarships	twice.	

•	 Applicants	must	abide	by	the	criteria	listed	below.

GENERAL SCHOLARSHIP CRITERIA
The applicant must:

•	 Have	a	cumulative	grade	point	average,	which	is	equivalent	to	a	3.0	or	higher	on	a	
4.0 scale.

•	 Be	a	United	States	citizen	and	a	resident	of	Utah.

•	 Have	 completed	 a	 minimum	 of	 one	 semester	 of	 core	 nursing	 courses	 prior	 to	
application.

•	 If	a	student	in	undergraduate	nursing	programs,	be	involved	in	the	school’s	chapter	
of the National Student Nurses Association.

•	 If	a	registered	nurse	completing	a	Baccalaureate	Degree	or	an	Advanced	Nursing	
Degree, be a member of Utah Nurses Association (state only) or a member of Utah 
Nurses Association/American Nurses Association.

•	 Submit	 a	 personal	 narrative	 describing	 his/her	 anticipated	 role	 in	 nursing	 in	 the	
state of Utah, which will be evaluated by the Scholarship Committee.

•	 Submit	 three	 original	 letters	 of	 recommendation.	 Letters	 submitted	 from	 faculty	
advisor and employer must be originals addressed to the Utah Nurses Foundation 
Scholarship Committee.

•	 Be	enrolled	in	six	credit	hours	or	more	per	semester	to	be	considered.	Preference	
will be given to applicants engaged in full-time study.

•	 Demonstrate	 a	 financial	 need.	 All	 of	 the	 applicant’s	 resources	 for	 financial	 aid	
(scholarships, loans, wages, gifts, etc.) must be clearly and correctly listed (and 
include dollar amounts and duration of each source of aid) on the application

•	 The	 Scholarship	 Committee	 shall	 consider	 the	 following	 priorities	 in	 making	
scholarship recommendations to the Board of Trustees

•	 RNs pursuing BSN

•	 Graduate and postgraduate nursing study

•	 Formal nursing programs – advanced practice nurses

•	 Students enrolled in undergraduate nursing programs

•	 The	Applicant	is	required	to	submit	the	following	with	the	completed	application	
form:

•	 Copy	of	current	official	transcript	of	grades	(no	grade	reports).

•	 Three	letters	of	recommendation.

•	 One must be from a faculty advisor and

•	 One must be from an employer. (If the applicant has been unemployed for 
greater than 1 year, one must be from someone who can address the applicant’s 
work ethic, either through volunteer service or some other form.)

•	 At least one should reflect applicant’s commitment to nursing.

•	 All must be in original form and must be

•	 Signed and addressed to the UNF scholarship committee.

•	 Narrative	 statement	 describing	 your	 anticipated	 role	 in	 nursing	 in	 Utah,	 upon	
completion of the nursing program.

•	 Letter	from	the	school	verifying	the	applicant’s	acceptance	in	the	nursing	program.

•	 Copy	of	ID	from	National	Student	Nurses	Association	or	Utah	Nurses	Association	
with membership number.

AGREEMENT
In the event of a scholarship award, the nursing student agrees to work for a Utah 

Health Care Facility or Utah Educational Institution as a full-time employee for a period 
of one year, or part-time for a period of two years.

Student recipient agrees to join the Utah Nurses Association within 6 months of 
graduation at the advertised reduced rate. 

If for any reason the educational program and/or work in Utah is not completed, the 
scholarship monies will be reimbursed to the Utah Nurses Foundation by the nursing 
student.

FOUNDATION

NURSING GRANT-IN-AID SCHOLARSHIPS
Application

 Date:
 
 Name:

 Present
 Address:

 Street City State Zip

 Permanent
 Address:

 Street City State Zip

 Telephone Home Work
 Number:

Please indicate school of nursing to which you would apply a UNF scholarship.

Starting Date: Expected Graduation Date:

Current and previous nursing experience (if applicable) - Attach Resume

Where did you obtain your information about UNF and its scholarship program?

Reason for scholarship need.

Description of scholarship amounts requested
(itemize tuition and books for each quarter or semester as well as financial support 
available). Please use this format and attach to application.

Semester     Expense Description    Amount Requested    Financial Support Available

                                                         $                                 $

Estimated total for academic year:  $                                 $

List amounts of all other financial support available (i.e. awards, loans, gifts, 
scholarships, tuition reimbursements, wages, parents, spouse). Please attach to 
application.

The undersigned applicant agrees that if this application is accepted and an award 
made, the applicant will be bound by the terms and conditions of the award. The 
applicant certifies that the above statements are true and correct and are given for the 
purpose of obtaining a UNF scholarship. The Utah Nurses Foundation is authorized 
to verify the statements contained herein and all information contained on this 
application will be held in confidence.

Signature: Date:

Send completed application to:

UTAH NURSES FOUNDATION
c/o Utah Nurses Association
4505 South Wasatch Blvd #330B
Salt Lake City, UT 84124

If you have any questions regarding the application, you may send an email to
una@xmission.com.
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I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

The need for qualified nurses continues to grow.

Master-educated nurses have more options and the ability 
to make a greater impact.

We prepare you with the tools, knowledge, and credentials 
necessary to become invaluable to your profession.

Apply online today for UVU’s Fall 2013 Cohort

www.uvu.edu/msn

Exciting nursing opportunities and the breathtaking allure of the Navajoland and
its people await committed & highly motivated nurses at 

Located in Northern Arizona, Winslow is near the Navajo reservation and 
50 miles via interstate from Flagstaff, a university town with extensive winter 

activities. You can go from “Standing on a Corner in Winslow, Arizona”
to hiking through many scenic and majestic landscapes.

Explore our variety of RN opportunities that include:

Clinical Nurses (Ambulatory Care, Specialty Care & Urgent Care), Nurse Clinical 
Care Coordinators, Public Health Nursing, Family Nurse Practitioners

Visit us today at www.wihcc.com and apply online.

Winslow Indian Health Care Center

Questions? Contact us at:
1-866-937-8824 or www.yesutah.org

One organ donor can save nine lives.

One cornea donor can restore sight to two people.

One tissue donor can benefit up to 50 people.

Join the American Hospital Association and Intermountain Donor Services 
in celebrating April as National Donate Life Month. 

If you haven’t said “yes” already to organ, eye, and tissue donation, 
here’s your chance.

4800 Cordova Street, 
Anchorage   AK  99503

www.st-eliashospital.com

St. Elias Specialty Hospital
We are in search of Experienced 
Registered Nurses who can make 
a significant contribution to their 
patients, co-workers, and professions by 
consistently providing the highest level 
of patient care and customer service.

•	3-5	years	experience	preferred.
•	Supervisory	experience	a	plus!

If you are interested in
joining our team call, fax,
or email us at:

(907)	564-2225	 Phone
(907)	564-3886	 Fax 
careers@st-eliashospital.com

JOIN US IN 
ANCHORAGE AT



Page 12  •  Utah Nurse February, March, April 2013

Join us at the newest medical center, 
in Alaska’s fastest growing economy. 
We are highly ranked in patient 
satisfaction and core measure scores.

•	 FT	Operating	Room	RNs

•	 FT	Labor	and	Delivery	RN

•	 FT	Endo	RN

•	 FT	Experienced	Med/Surg	RN

•	 FT	ED	RN

•	 FT	ICU	RN

•	 FT	Sterile	Processing	Tech

Competitive wages with exceptional 
benefits	package	including	Medical/
Dental/Vision/Life,	401k	with	Employer	
match, Paid Time Off, relocation and 
sign on bonus.

George E. Wahlen VA Medical Center

George	E.	Wahlen,	VAMC	(118)
500 Foothill Drive

Salt Lake City, UT 84148

Visit: 

www.usajobs.gov 
for all job opportunities

For	more	information	contact:	Vickie	Bigelow,	BSN,	RN,	CHCR

Phone: 801-582-1565 ext 1128

VA Nurses: Serving each generation of Veterans.
VA nurses earn a competitive salary, plus many other benefits:
• Generous annual and sick leave accrual 
• Shift/Weekend Differentials 
• Pension and Matching Funds for
 TSP (similar to 401k)
• 10 Paid Federal Holidays a year
• Health, Dental and Eye Benefits

MARCH 19-22, 2013

Nursingsymposium.com

Scan this code with 

your smartphone or visit 

NursingSymposium.com.

For more information on topics, 
speakers, continuing education, 
submitting a poster presentation, 
registration fees, and more, go to…

Paris Hotel & Casino

Las Vegas
Nevada

Publisher of Nursing2013 journal
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