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President’s Address SDNF Corner

Rebecca Nichols, RN, MSN, CCNS, ANP-BC

Recently a local news station 
ran a story about how the lay 
person can use the Internet to 
access healthcare information . 
One person stated that she likes 
not having to go to her healthcare 
provider to self-treat . The story 
discussed that some even use 
Facebook as a source for their 
healthcare information . The 
story did include the interview 
of a healthcare provider . They 
expressed their concerns about the 
reliability of certain sites as well as 
the exposure that posting personal questions or comments on 
social networking site brings .

As nurses we are taught to encourage autonomy and 
promote self-determination . It is important that patients have 
understanding and responsibility over their healthcare issues 
to promote compliance and a sense of control . To promote 
these characteristics nurses use education as a tool to empower 
patients . Part of that education is showing patients where 
they can find reliable information; our responsibility is to 
understand where dependable information can be found on 

Rebecca Nichols

President’s Message continued on page 2

Dedicated To Making a Difference
Mary Claire May

SDNF Board Public Member

Not one! Not two! But three South Dakota Nurses 
Foundation Rita H . Walsh Scholarship recipients were 
selected in 2012 . Circulating and recovery room nurse Eric 
Curtis, Neonatal Intensive Care nurse 
Angela Smithhart, and Dow Rummel 
Village nurse Mary Ann Gengler are 
advancing their education through this 
generous scholarship fund . “Learning 
about who Rita H . Walsh was as a 
person was inspirational,” asserts Mary 
Ann . “What a neat lady . I would have 
loved to have the opportunity to meet 
her .”

Following the Rita H . Walsh 
commitment to nursing is Eric’s choice . 
His personal philosophy of “hard 
work, dedication, and commitment” 
as a fire fighter and fifteen years in 
concrete construction have made a firm 
foundation for his success . “I was drawn 
into nursing through an experience as 
a volunteer firefighter responding to a 
cardiac arrest for the first time . This 
experience left me with an intense desire 
to learn more about pre-hospital medical 
care and subsequently led to becoming 
an EMT,” he asserts . “I wanted to 
expand on my EMS training and chose a 
career in nursing for the opportunity to 
provide care to the sick and injured on a 
more advanced and holistic level .”

It was Deb Leibel, a certified nurse 
practitioner in Burke, SD and Eric’s 
2007 emergency medical technician 
course instructor who encouraged Eric 
to pursue a nursing profession . “Her 
passion and commitment to the health 
and well-being of the people in and 
around her community, as well as her 
continued dedication to local emergency 
medical services will remain forever 

priceless,” remarked Eric . 
Volunteer emergency medical 

technicians have inspired Eric as 
well . “These selfless individuals 
leave their families or jobs to 
assist those in distress, despite 
the time of day or the weather 
conditions outside,” he remarked . 
“I am proud to work alongside such individuals 
in both the pre-hospital and in-hospital settings .” 
Eric believes “exhibiting respect for self and others 
leads to efficient teamwork and quality patient 
care .”

In 2008, Eric began working fulltime as a 
certified nursing assistant while attending college 

for the first time to achieve his associate’s degree in 
nursing . He is currently in his second semester of the part-
time RN-BSN program offered online at the University of 
South Dakota . Eric is employed in surgical services as a 
circulating and recovery room nurse at Winner Regional 
Healthcare Center in Winner, SD . Additionally he serves 

on the medical/surgical unit and 
emergency room team as needed .

Following the completion of the 
BSN, Eric is considering the options 
and opportunities of a master’s degree 
as either a family nurse practitioner or 
certified registered nurse anesthetist . 
“I would also like to become more 
involved in emergency medicine as this 
is what brought me into nursing,” Eric 
states .

“The most profound aspect of 
both nursing studies and within the 
profession is the emphasis on evidence-
based practice,” Eric confides . “This is a 
key concept in nursing as the profession 
continually evolves producing updated 
standards of practice geared to improve 
patient safety and outcomes .”

Eric balances his academic and 
professional obligations with family 
recreation and reading . Wife Tami and 
Eric have been married for twenty-two 
years and have four children: Nicholas, 
Christina, Shelby, and Spencer; four 
grandchildren: Avery, Karson, Violet, 
and Brody; and Shea, the chocolate 
Labrador . Living twenty-five miles 
from the Missouri River, they relish 
summer weekend camping and boating 
on the Missouri River . His preferred 
non-professional reading material is 
“fictional suspense thrillers involving 
crime scene investigation or military 
special operations .”

Hopefully there was a selfless 
dedicated Eric-like EMT present for 
Angela Smithhart and her sixth grade 
daughter at the time of their mid-
September 2012 automobile accident . 
“It [the accident] made starting school 
difficult, but they [University of South 
Dakota] were wonderful .”

Having returned to her work after 
the accident in December as an RN 
in the Neonatal Intensive Care Unit 

(NICU) at Avera McKennan, she continues the RN to 
BSN program through the USD online program with an 
anticipated graduation in the fall of 2013 . “My children 
going to college inspired me to return after thirteen years,” 
Angela acknowledged . “It has been my goal to continue 

Eric Curtis

Angela Smithhart

Mary Ann Gengler

Dedicated To Making a Difference continued on page 3
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the Internet . Typically, trustworthy information can be found 
at places such as IHI, government pages and professional 
Websites .

Although subtle, another issue that this story brought 
to light was the importance of a trusting patient-provider 
relationship . The young adult interviewed stated that by 
using the Internet she is spared from the embarrassment of 
discussing private issues with her healthcare provider . This 
simple statement makes clear the importance of building 
trusting relationships with our patients .

At all times our relationships should remain professional 
and instill confidence in individuals so that they are not 
afraid to discuss their concerns; to not hold back pertinent 
information that may be important in their care . There 
are several ways to create open relationships, being 
nonjudgmental, factual, taking time and showing genuine 
concerns are just a few .

Year after year, registered nurses continue to rank #1 
for most trusted professions as voted on by the US public . It 
is important that we continue to earn this trust by educating, 
empowering and engaging patients to be a part of their 
healthcare planning .

President’s Message continued from page 1

The SOUTH DAKOTA NURSE is published quarterly every 
March, June, September and December by the South Dakota 
Nurses Association (a constituent member of the American Nurses 
Association) and Arthur L . Davis Publishing Agency, Inc . All 
rights reserved by copyright . This newspaper or parts there of 
must not be reproduced in any form without permission in writing 
from the publishers .

Subscription rate is $12 per year to non-members of the Association .

ADVERTISING
For advertising rates and information, please contact Arthur 
L . Davis Publishing Agency, Inc ., 517 Washington Street, PO 
Box 216, Cedar Falls, Iowa 50613, (800) 626-4081 . SDNA and 
the Arthur L . Davis Publishing Agency, Inc . reserve the right to 
reject any advertisement . Responsibility for errors in advertising 
is limited to corrections in the next issue or refund of price of 
advertisement .

Acceptance of advertising does not imply endorsement or approval 
by the South Dakota Nurses Association of products advertised, 
the advertisers, or the claims made . Rejection of an advertisement 
does not imply a product offered for advertising is without merit, 
or that the manufacturer lacks integrity, or that this association 
disapproves of the product or its use . SDNA and the Arthur L . 
Davis Publishing Agency, Inc . shall not be held liable for any 
consequences resulting from purchase or use of an advertiser’s 
product . Articles appearing in this publication express the 
opinions of the authors; they do not necessarily reflect views of 
the staff, board, or membership of SDNA or those of the national 
or local associations .

CIRCULATION, ARTICLES, LETTER TO THE EDITOR, ETC . 
2013 deadlines for articles submitted to the South Dakota Nurse: 
January 23—March issue and April 24—June issue .

The South Dakota Nurse accepts and encourages manuscripts or 
editorials . We will determine which letters and articles are printed 
by the availability of publication space and appropriateness of the 
material . We welcome signed letters of 300 words or less, typed 
and double spaced and articles of 1,500 words or less . All materials 
should be mailed to: South Dakota Nurses Association, P .O . Box 
1015, Pierre, SD 57501 or e-mailed to: contactus@sdnurses .org .

The views expressed in the articles and editorials are those of 
the individual contributors and do not necessarily reflect the 
viewpoint of SDNA .

South Dakota Nurse Editors: Dohui Kim, Program Manager

South Dakota Nurse is the newsletter of the South Dakota Nurses 
Association . Direct inquiries about SDNA or this newsletter to:

South Dakota Nurses Association
PO Box 1015, Pierre, SD 57501

Phone: 605-945-4265 | Fax: 1-888-425-3032
Email: contactus@sdnurses .org

Website: www .sdnurses .org

‘Like’ us on Facebook!
www .facebook .com/sdnurses

This is the face of care. The face of prevention. The face of treatment.
This is the face at the clinic. At the operating table. At the beside.
The face that comforts. Laughs. Cries.

At Sanford Health, our nurses face each day with courage,
passion and determination.

Become the face of hope. Join today’s pioneers.

This is Sanford Health.

careers.sanfordhealth.org

Be a part of the best.
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Dedicated To Making a Difference continued from page 1

my education and although it may be challenging at times, 
I am very excited to continue this journey .”

Angela has been in the NICU witnessing “miracles” for 
over eleven years . She obtained her Neonatal Certification 
in 2004 . “My professional philosophy is to care for each 
baby and their family as I would want my own child or 
family to be cared for,” replied Angela . “The inspirations 
in my nursing career are the parents and the babies I 
care for daily .” She sees “unbelievable courage, faith, 
commitment, and unconditional love” in parents . Her 
nursing colleagues inspire her with “their dedication, 
patient advocacy, and their support of [her] continuing 
education .” Education is “valuable and an amazing gift to 
give to yourself .”

As a resource nurse Angela is a part of a team that 
assists with the daily management of the NICU activities 
that includes staffing, rounds, education, mentoring, 
patient care, and being a leader in the unit for coworkers . 
“I am part of a great team that provides family centered 
care to make a very scary and stressful situation for some 
families less stressful,” Angela said . She assists with 
S .T .A .B .L .E . educational opportunities such as validations, 
policies changes, CPOM (Computerized Patient Order 
Management), and various PI (Performance Improvement) 
teams .

The S .T .A .B .L .E . Program was introduced in 1996 and 
developed to meet the educational needs of health care 
providers who must deliver this important stabilization 
care . S .T .A .B .L .E . education is critical to the mission to 
reduce infant mortality and morbidity and to improve the 
future health of children and their families . The acronym 
stands for Sugar and Safe Care, Temperature, Airway, 
Blood Pressure, Lab work, and Emotional support .

Angela’s personal support system includes “three 
amazing children that keep me very busy .” Her children 
include a Dakota State University freshman son, a high 
school senior daughter who is making college plans and 
a resilient sixth grade daughter . A South Dakota native 

who grew up in Sioux Falls, Angela enjoys being creative 
and learning new crafts such as photography and cake 
decorating, and volunteering in the community with her 
children’s activities . And her sanctuary for relaxation is a 
hot tub!

Like SDNF Rita H . Walsh Scholarship recipients Eric 
Curtis and Angle Smithhart, Mary Ann Gengler seeks to 
make a difference in the lives of others . A lifetime interest 
in holistic health and providing “opportunities to empower 
others to make positive changes in their lifestyle” are the 
cornerstones of Mary Ann’s nursing career .

She explains her “extra mile” philosophy, which 
includes the Golden Rule, requires being creative and 
thinking outside the box to provide the best care . “One 
must be a good listener and responsive to those unspoken 
needs,” she alleged .

A strong patient advocate, Mary Ann divulged, “I have 
always loved the geriatric population and have made a 
commitment to caring for the elderly and the underserved . 
I enjoy sharing my gift of compassion with those who are 
most in need .”

As a fulltime MSN adult/geriatric nursing program 
student at Mount Marty College, Mary Ann continues 
clinical practice in Internal Medicine . “Taking a good 
history is 80% of your exam,” confessed Mary Ann . 
“Listening and being comprehensive in the assessment 
is important .” She dreams of someday being a medical 
missionary .

Mary Ann’s inspirations are Mother Teresa for her 
“selfless giving to the underserved and endless love” 
and her parents who taught her a “work ethic, honesty, 
integrity, giving, responsibility, and accountability .” 
Leading by example, her parent’s axiom was “The sky 
is the limit on what you can do .” They told her to “get a 
good college education . . .choose a field that no matter what 
happens in the world or the economy, you will always have 
a job .”

Some memories are the “quiet, prayerful picketing as 
we carried our candle in front of a hospital that provided 

abortions when Roe vs . Wade was passed in 1973;” 
her parents providing rides to Mass for the elderly; and 
watching her Santa-costumed father with the underserved 
in nursing home and hospital . “Seeing their [her parents] 
commitment to each other and family values continues to 
motivate me to do the right thing,” she said .

Reality for Mary Ann was a sixteen-year hiatus from 
nursing to raise her four children, Michael (21), Andrew 
(20), Mary Kate (17), and Rachel (14) and be “present 
holidays, nights and weekends” for her children . She has 
done case management work, health care industry sales 
and marketing, and hospice care, all of which gave her a 
different perspective on the medical services and affirmed 
her passion of working with the elderly .

Mary Ann’s professional life is balanced with a “quiet 
place away from the busy world we live in – usually in 
nature .” She enjoys the quietude of biking trails, mountain 
hiking, a yoga session, a beach, or ski slope . She also finds 
photography and travel rewarding .

Eric, Angela and Mary Ann unanimously agree 
it is rewarding to apply for the SDNF Rita H . Walsh 
Scholarship . “Awards such as this are aimed at making 
it easier for South Dakota nurses to further their nursing 
education by offsetting the rising costs of education,” 
stated Eric . “Typically, many people do not take the 
time to complete the application process, which in turn 
increases the likelihood of success .”

Angela added, “Each nurse has strengths and goals they 
have accomplished or plan to accomplish . Be proud of the 
contributions you have made to the nursing profession and 
highlight those areas .” Mary Ann concluded, “Take the 
time to apply . Put the effort into writing your personal 
statement . Self-reflection is enlightening and allows one to 
think about what is important .”

Without hesitation, Angela summarizes a consensus 
of the recipients . “Thank you so much for this wonderful 
opportunity of being selected as a 2012 South Dakota 
Nurses Foundation Rita H . Walsh Scholarship recipient!” 
Dedicated to making a difference!

SDNF Donors
Many thanks go out to the following individuals that donated to South Dakota 
Nurses Foundation . We appreciate your support!

Gary & Mary Brendtro
Sandra Bunkers

Paula Carson
Marie Cissell

Carrie Clausen Hansen
Julie Dangel

Maralee Dennis
Mary & Joseph Edelen
Deb Fischer-Clemens

Joyce Fjelland
Dr . Kay Foland

Gail Fuller
Paula Goddard

P K Holmes
Mary Ingram
Sandi Isburg

Randy & Adele Jacobson
Rose Jira

Beverly Jorgenson

Ardelle Kleinsasser
Mary Krogh

Linda Kropenske
Janice Noonan
Ellann Peterson
Carol Peterson
Sharon Rehorst
Rochelle Reider
Michele Rohde
Verna Schad

Judi Schwerin
Pat Shaver

Patricia Shaver
Audrey Stevens
Joanne Tieman

Carman Timmerman
Kathy Vigen

Margie Washnok

The choice that makes a difference.

Proudly owned by physicians.

216 Anamaria Dr. • Rapid City, SD

Equal Opportunity and Affirmative Action Employer

Visit www.BHSH.com for available
nursing positions in our dynamic company:

• Black Hills Surgical Hospital
• Black Hills Urgent Care

• Black Hills Occupational Medicine

We value and invest in our employees with a highly 
competitive compensation and benefits package.

Email: humanresources@bhsh.com
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GRC Legislative Report
Brittany Novotny, JD, MBA

This article is due at the beginning of January to meet the deadline for the March 
edition of the SD Nurse, so I’ve kept the content brief and generic .

The Government Relations Committee (GRC) consists of a geographic representation 
of politically active nurses from across the state . The primary functions of GRC include: 
studying the need for legislative action; reviewing proposed federal, state and local 
legislation to determine the impact on nursing and overall health in SD; identifying 
possible legislative priorities consistent with SDNA’s Legislative Agenda and advising the 
Board of Directors on legislative matters .

The five basic tenants of the SDNA Legislative Agenda are to support: professional 
nursing practice, access to quality and affordable health care, public health, occupational 
and environmental health, and human rights . The full version of the Legislative Agenda 
can be found on the SDNA website www .sdnurses .org .

Legislative Updates were e-mailed out to membership weekly during the legislative 
session . We hope you found these updates helpful and informative . Thank you to 
everybody that responded to our Action Alerts . Legislators appreciate hearing from their 
constituents and we appreciate you taking the time to represent the nursing profession .

2013 SDNA Calendar of Events

March
Last Day of the 88th Legislative Session
March 25, 2013

April
SDNA Spring Workshop
April 12, 2013
Dakota Wesleyan University – Mitchell, SD

SDNA Board of Directors Meeting
TBA

SD Nurse Article Submission Deadline – June 
Issue
April 10, 2013

May
National Nurses Week
May 6-12, 2013

SDNA Nurses Week Celebration
May 6-12, 2013

Memorial Day, Observed
SDNA Office Closed
May 27, 2013

June
2013 ANA House of Delegates
TBA

July
SDNA Consent to Serve Forms Due
July 1, 2013

Independence Day – Office Closed
July 4, 2013

SD Nurse Article Submission Deadline –
September Issue
July 10, 2013

August
Awards Nominations Due
August 1, 2013

Annual Book Article Submission
TBA

SDNA BOD Meeting
TBA

September
Labor Day – Office Closed
September 2, 2013

October
SDNA Board of Directors Meeting
October 6, 2013

SDNA Annual Convention
October 6 & 7, 2013
Aberdeen, SD

Native American Day – Office Closed
October 14, 2013

SD Nurse Article Submission Deadline –
December Issue
October 9, 2013

November
Veterans Day – Office Closed
November 11, 2013

Thanksgiving – Office Closed
November 28, 2013

December
District Leadership Reporting Form
Due to SDNA Office
December 1, 2013

Christmas Day – Office Closed
December 25, 2013

In the Black Hills of South 
Dakota, you’ll discover 
a great place to live and 

a great place to work. We’ve 
invested our resources to create a 
career environment built upon a 
commitment to excellence. You’ll 
find yourself putting compassion 
into practice while you work with 
leading-edge technology. 

Regional Health, a system of 
hospitals, clinics, and senior care 
facilities, offers the best of both 
worlds to nurses: competitive 
pay and benefits presented with 
valuable opportunities for career 
development in an atmosphere of 
respect where the sky is the limit.

Rapid City Regional Hospital • Custer Regional Hospital • Lead-Deadwood Regional Hospital
Spearfish Regional Hospital • Sturgis Regional Hospital

Equal Opportunity Employer

Call Today
1-800-865-2638

or visit
www.regionalhealth.com 

for current openings
job descriptions, and benefits

15
95

3-
09

11

Join us at the newest medical 
center, in Alaska’s fastest 

growing economy. We are highly 
ranked in patient satisfaction 

and core measure scores.

Competitive wages with 
exceptional benefits package 
including Medical/Dental/

Vision/Life, 401k with Employer 
Match, Paid Time Off, 

Relocation and Sign On Bonus.

Apply online at
www.matsuregional.com

or email
c.babuscio@msrmc.com
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38th Annual Nurses Day at the Legislature

South Dakota Nurses Take 
Over the Capitol City

The 38th Annual Nurses Day at the Legislature (NDL) was held in Pierre February 
4-5, 2013 with 156 nurses and nursing students from across the state in attendance .

The first day of the NDL was held in Ramkota Hotel and Convention Center . The 
kickoff for the event was a luncheon with Governor Dennis Daugaard welcoming the 
attendees . Carrie Clausen Hansen, Chair of the Government Relations Committee (GRC) 
then provided an overview of SDNA’s Health Policy Agenda and the legislative priorities 
for 2013 . During lunch, the SDNA Nurses Strategic Action Team (N-STAT) provided 
an update on federal legislation . Sherry Bea Smith, liaison to Sen . Tim Johnson, gave 
updates on behalf of the N-STAT Committee .

The lunch concluded with updates from Doneen Hollingsworth, Secretary of the 
Department of Health and Kim Malsam-Rysdon, Secretary of the Department of Social 
Services . Following the luncheon, all attendees went to the Capitol building to be 
recognized by both the Senate and House of Representatives .

Next, new attendees returned to the Ramkota for an Orientation and Advocacy 
session . During this session, a group of students served as “Committee Members” on a 
mock legislative committee . The “committee” heard testimony on SB 142, aka Texting 
Bill . The session also included information on how a bill becomes a law, testifying 
before a legislative committee, becoming a politically active nurse and effective lobbying 
strategies . Attendees that had taken part in the Orientation and Advocacy Session in prior 
years remained at the Capitol to watch the Senate and House of Representatives in action .

Following the Orientation and Advocacy Session, the 2013 Legislative Update was 
provided by Carrie Clausen Hansen, GRC Chair and Brittany Novotny, SDNA lobbyist . 
The day concluded with a Legislative Chili Social where attendees worked hard to 
educate legislators on several important issues to nurses in South Dakota . This session 
was well attended by legislators, nurses and nursing students .

Tuesday morning began bright and early . Attendees were invited to the Capitol at 
7:00am for a continental breakfast with the legislators . Following breakfast, many 
attended committee hearings throughout the morning . The day concluded with a group 
picture with Governor Daugaard on the Capitol stairs .

Nurses Day at the Legislature provided attendees with valuable knowledge about 
the legislative process and SDNA’s 2013 legislative agenda . It also provided nurses and 
nursing students an opportunity to network with colleagues and friends . Plans are already 
underway the 2014 Nurses Day at the Legislature . We hope to see you there!

GRC Chair Carrie Clausen Hansen and NDL 
attendees.

Governor Daugaard welcomed NDL attendees.

The Secretary of the Department 
of Social Services, Kim Malsam-
Rysdon, provided an update.

NDL attendees were recognized by the Senate and House of 
Representatives.

The Secretary of the Department of Health, 
Doneen Hollingsworth, provided an update.

Orientation and Advocacy Session

NDL attendees and Governor Daugaard
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Why I Joined SDNA and ANA
Paula Carson, District 8 & 9 President

Wanting to have a say about nursing and health 
care – I didn’t join ANA or SDNA early in my career . I 
was not an early joiner to ANA or SDNA . As a younger 
nurse, I was eager to immerse myself in learning more 
about my new specific clinical practice area . I attended 
conferences that were tailored towards my neurosurgical 
and later critical-care practice . I sought out and joined 
specialty-focused organizations . As my personal clinical 
practice developed, I was asked by several colleagues to 
consider membership in SDNA and ANA . This colleague 
told me of how their practice had gained from membership 
in a broader-based nursing organization whose purpose 
is to represent all registered nurses in the United States . 
This organization, the American Nurses Association, 
used state-level as well as national-level networking to 
communicate the views of nurses to other stakeholders in 
the health care arena . I joined both ANA and SDNA .

Helping other nurses in their professional journey 
– Most nurses have learned the ANA Code of Ethics for 
Nurses. One of the most powerful examples that I heard 
of ANA’s commitment to help nurses was through Karen 
Daly’s journey through the Safe Needles Saves Lives work . 
As a young nurse, I have experienced needle-sticks that 
fortunately had no long-term effects . In retrospect, I am 
amazed at equipment and practice changes initiated by 
this campaign eliminating the number of now unnecessary 
“sharps” required in my earlier clinical practice . The power 
of this campaign is only one example of the power of nurses 
united . I want to be part of the ‘nurses united’ movement . 
According to the Bureau of Labor Statistics’ Employment 
Projections 2010-2020, more than 2 .74 million nurses are 
practicing in the United States (http://www .bls .gov/news .
release/ecopro .t06 .htm) . Nurses continue to be the largest 
number of health care providers who are providing cares 
for those with health care needs . Nurses united together 
will have more influence and power for making essential 
changes to assure patient-focused care is championed 
through enacting our values and expertise than any one of 
us would have alone .

Yearning to stay current to rapid health care 
changes – As a nurse, I want to assure that information 
for my patients and students is up to date and current . 
Staying informed in a digital information age can be can 

be challenging for many of us . With so much information 
to shift through about health care reform, social media 
issues, professional standards, and changes in clinical 
practice, as a member of ANA and SDNA I receive regular 
media alerts to keep me informed about what I need to 
know .

What I gain from my membership

Growth opportunities - One of my opportunities 
for professional growth as a ANA/SDNA member has 
been to serve in leadership positions . Through my work 
as a district secretary, a district president, and state 
board of directors member, I have met and worked 
with nurses throughout the state . I have learned about 
organizing SDNA workshops and even hosted SDNA state 
conventions . This exposure to others in their practices has 
broadened my understanding of nursing practice in South 
Dakota and helped develop my own leadership skills 

Increased personal insight and development as a 
professional nurse – As a member, I have continued to 
develop my own personal views of what it means to me to 
be a professional nurse . Through my membership, I have 
had opportunities to surround myself with colleagues 
who challenge and support me as my abilities grow more 
clearly identifying my beliefs, practices, and possibilities 
as a professional nurse . Thank you!

American Nurse and The American Nurse Today 
– As a member, I receive these publications and have 
found the articles and content useful . My membership 
includes online access to Online Journal of Issues in 
Nursing as well as notification of upcoming conferences, 
webinars and other opportunities to continue my life-
long learning as a nurse . Through membership, I am also 
eligible for product discounts, NurseCE (nursing topics 
which are either free to members or at a reduced fee) and 
certification .

Networking possibilities – Earlier I referred to 
working with other nurses through SDNA . Specifically 
I have valued: attending Nurse’s Day at the Legislature 
(meeting with the state government, learning more about 
the legislative process), the South Dakota Nurse’s State 
Conventions, and the Kindle the Spirit workshops and my 
district meetings . I look forward to paying my future dues 
and participating as a member . Will you join me?

National Nurses 
Week 2013

On May 6, 2013, the South Dakota Nurses Association 
is joining the American Nurses Association in celebrating 
Delivering Quality and Innovation in Patient Care, as 
part of National Nurses Week, which is held May 6-12 
every year . The purpose of the weeklong celebration is to 
raise awareness of the value of nursing and help educate 
the public about the role nurses play in meeting the health 
care needs of the American people .

In honor of the dedication, commitment, and tireless 
effort of the nearly 3 .1 million registered nurses nationwide 
to promote and maintain the health of this nation, the 
ANA and SDNA are proud to recognize registered nurses 
everywhere on this particular day for the quality work they 
provide seven days a week, 365 days a year .

Background
National Nurses Week is celebrated annually from May 

6, also known as National Nurses Day, through May 
12, the birthday of Florence Nightingale, the founder of 
modern nursing .

Logo
The National Nurses Week logo is developed by the 

American Nurses Association (ANA) to help celebrate 
nurses and all that they do . 

SDNA Nurses Week – 
Appreciation Event Information

District 1, 2, & 3
Information on the District 1-3 Spring Fling: TBA

District 5 & 7
Spring Workshop Update
Education Committee / Districts 5 & 7

The Spring Workshop will be held April 12, 2013 in 
Mitchell at the campus of Dakota Wesleyan University .  
Topics this year include the social networking, PTSD, 
reducing errors in healthcare and drug diversion . If you 
haven’t submitted your registration fee yet, there is still 
time . The venue is always great, the food delicious, the 
education timely and the networking exceptional!

Moving Diabetes into the
Public Spotlight

A p r i l  23 -  2 4 ,  2013
Sioux Falls Convention Center

1101 N. West Ave. , Sioux Falls, SD 57104

F o r  m o r e  i n F o r m At i o n  A n d  t o  r e g i s t e r  c o n tA c t :
Stephanie Jacobson

SD Foundation for Medical Care
sjacobson@sdqio.sdps.org

605-336-3505 ext 4114

CEUs for Nursing, Dietitians & Pharmacy

College of Nursing

Advance Your 
Career with our 

programs

 Baccalaureate (B.S.) 
 in Nursing
 Standard Option
 Accelerated Option – 
 New Site: Aberdeen – 
 begins January 2013
 (holds previous B.A. or B.S. non-nursing degree)
 RN Upward Mobility (holds A.S./A.A. or diploma in Nursing)

 Master’s Degree Program (M.S. in Nursing) and R.N. 
 or M.S.
 Nurse Administrator  Educator  Clinical Nurse Leader

 Doctor of Nursing Practice (DNP)
 BS to DNP  Post-Master’s DNP

 Doctoral Degree Program (Ph.D. in Nursing)
Programs offered at Brookings, Sioux Falls, Rapid City, 
Aberdeen, and Online.

For more information:
Roberta K. Olson, PhD, RN, Dean
College of Nursing
Box 2275, South Dakota State University
Brookings, SD 57007
1-888-216-9806
Visit www.sdstate.edu

Glendive Medical Center (GMC) is a full-
service, 25-bed acute care hospital with 
24-hour emergency care, full medical 
and surgical services and an attached 71-bed skilled Extended Care (EC) 
facility. GMC also operates Eastern Montana Veterans’ Home (EMVH): an 
80-bed long-term care facility in Glendive, which includes a 16-bed secure 
Alzheimer’s Unit. We are dedicated to being a leader in providing and 
promoting health and wellness to the residents of east central Montana 
and western North Dakota. 

Open Nursing Positions:
RN/LPN EMVH

RN/LPN EC
Check us out on the web at www.gmc.org and fill out an online

application today! For additional information e-mail
sknuths@gmc.org. EOE/AA

Distance Education from the 
Birthplace of Nurse-Midwifery 
and Family Nursing in America

Become a 
Nurse-Midwife
or Nurse Practitioner 
Today!

Scan this code...

...or visit 
www.frontier.edu/sdnurse

to learn more.

We are individuals working as a team serving others
• Fountain Springs Healthcare, Rapid City 

• David M. Dorsett, Spearfish • Wheatcrest Hills, Britton 
• Palisade Healthcare, Garretson

• Belle Fourche Healthcare, Belle Fourche 
• Firesteel, Mitchell • Prairie Estates Healthcare, Elk Point

Welcov Healthcare places great value on the role of nursing... and we 
are committed to exceeding our customers’ expectations. We nurture 
talent and offer rewarding careers throughout our organization for 
our nursing professionals. Learn new skills while working side by side 
other caregivers in a compassionate environment.

Join Welcov Healthcare today!
For more information visit:

www.missionhealthcare.org
To apply: send resume to

Cal Lout, SD Clinical Director
(605) 381-8528

clout@missionhealthcare.org
or visit your local Mission Healthcare facility

EEO/AA

RNs
LPNs
CNAs
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District News

District 1, 2, & 3
President: Marie Cissell
Vice President: Lani White
Secretary: Dawn Warren
Membership: Leslie Wilkerson
Nominations: Kay Foland
Government Relations Committee: Linda Wolden

The first meeting of the year was held on January 15 at 
the Health Science Building . The program was presented 
by Pat Shaver on Nursing and Ethics . Two guests attended .

The next meeting will be held March 12th . The 
program will be Social Media and Professionalism . The 
Spring Fling was discussed with potential ideas for places 
and speakers . April 20th was discussed as a possible date .

Nurse’s Day at the Legislature was discussed at the 
meeting . Legislative issues were briefly addressed .

If you are new to Districts 1, 2, or 3 and have questions 
about opportunities, or you are looking for a place to share 
your talents to support nursing, feel free to contact me . If 
you have an idea for a great program, please let me know .

Respectfully submitted,

Marie Cissell, District 1-3 President
605-343-5841
Marie .cissell@sdstate .edu

District 4
The District 4 of Aberdeen meeting was held on 

December 3, 2012 and January 15, 2013 .
The members donated to Aberdeen Area Humane 

Society the months of September through December 2012 . 
The donations were given and appreciated at the Aberdeen 
Area Humane Society .

The District and South Dakota Nurses Foundation 
are working on the details of the $500 Cookbook Sale 
donation .

Wendy Bloomenrader is the Government Relations 
Committee Representative for the District 4 . The District 

members are watching the bills closely during the 
legislative session . Members, along with student nurses 
from Presentation College attended NDL .

The theme of the 2013 SDNA Annual Convention in 
Aberdeen, October 6-7, 2013, is “All Aboard the Hub 
City Express for a Glimpse into the Nursing Future .” 
Discussion was held on the convention including keynote 
speakers and break-out sessions .

Respectfully submitted,

Barbara Goehring, District 4 President

District 5 & 7
District 5 and 7 SDNA members are collaborating with 

Dakota Wesleyan University Nursing Students to provide 
education with a luncheon that will foster community 
services for the members and out guests . The members 
are looking forward to the Spring Workshop on April 12th 
which will be held on the campus of Dakota Wesleyan 
University .

Respectfully submitted,

Pat Sudbeck, District 5 & 7 President

District 8 & 9
In December members met in Roberta Olson’s house 

to celebrate year’s end and begin planning for 2013 . The 
district meeting dates and meeting place for 2013 are:

Dates   Meeting Place
March 19   TBA
April 6   TBA
May 21   TBA
June 18   Eileen Bruner Host –
   direction to be sent
July   No Meeting
August  No Meeting

September 17  TBA
October 15  TBA
November 19   TBA
December 17  TBA

Respectfully submitted,

Paula Carson, District 8 President

District 10
We are being challenged on revitalizing our district . 

This past year meetings have been poorly attended and 
projects have been slim . We are trying to survey our group 
to discover how we can get the members fired up and 
the district 10 running . Once the survey occurs we hope 
to entertain a web-based meeting format . We hope to be 
more active in community projects, cracker barrels and 
continuing education .

Respectfully submitted,

Marian Eberhard, District 10 President

District 11
Happy new year from District 11! District 11 wishes 

everyone success in 2013 . We had our first meeting of 
the 2013 year on January 8th at Mount Marty College .  
Katherine Huff and Mary Pistulka presented information 
to our district nurses on Palliative Care and Hospice .

Several of our District members headed to Pierre for 
nurses day at the legislature . We are blessed to have Jean 
Hunhoff as a member of our district and a voice for South 
Dakota and South Dakota nurses .

We have some new ideas generating and are looking 
forward to developing them in the New Year .

Respectfully submitted, 

Sister Kathy Burt, District 11 president

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

RNs, APNs, CRNAs
GIVE US TWO YEARS AND WE’LL

GIVE YOU AN EXPERIENCE OF A LIFETIME

For more information contact:
Mary Lynn Eaglestaff, RN or Dayle Knutson, RN

605-226-7506, 605-380-9263 or 605-462-6155 ext. 6262
mary.eaglestaff.ihs.gov and dayle.knutson@ihs.gov

Loan Repayment Opportunities • Competitive Salaries & Benefits

Our Mission is to raise the physical, mental, social, and spiritual 
health of American Indians and Alaska Natives to the highest level.
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SDNA Board of Directors

President
Term: 2011 – 2013
Becky Nichols
District 10
Home: 376 .3586 * Office: 759 .6684
vanillatwist@sio .midco .net

Vice President
Term: 2011 – 2013
Margie Washnok
District 4
Home: 725 .5354 * Office: 229 .8478
Washnok@midco .net
drmargie .washnok@presentation .edu

Secretary
Term: 2012 – 2014
Kay Foland
District 2
Home: 341 .3876 * Office: 394 .6195
Kay .Foland@sdstate .edu

Treasurer
Term: 2011 – 2013
Deb Fischer-Clemens
District 10
Home: 770 .9265 * Office: 322 .4668
deb .fischerclemens@avera .org

Government Relations Committee (GRC) Chair
Term: 2012 – 2014
Carrie Clausen-Hansen
District 4
Home: 229 .8476
carrie .clausenhansen@yahoo .com

Core Issues Task Force Chair
Term: 2012 – 2013
Darcy Sherman Justice
District 10
Home: 322-7833
darcy .shermanjustice@avera .org

Revised 12.2012

President, District 1-3
Term: 2012 – 2014
Marie Cissell
Home: 343 .5148
marie .cissell@sdstate .edu

President, District 4
Term: 2012 – 2014
Barb Goehring
Home: 226 .1174
barbara .goehring@avera .org

President, District 6
Vacant

President, District 5 & 7
Term: 2011 – 2013
Pat Sudbeck
Home: 928 .3202
Patricia .Sudbeck@avera .org

President, District 8 & 9
Term: 2011 – 2013
Paula Carson
Home: 692 .1763
paula .carson@sdstate .edu

President, District 10
Term: 2012 – 2013
Marian Eberhard
Home: 261 .8909
me9233mbms@icloud .com

President, District 11
Term: 2011 – 2013
S . Kathryn Burt
Home: 668 .6000
kathryn .burt@mtmc .edu

SDNA Staff
Brittany Novotny, JD, MBA
Executive Director

Dohui Kim
Program Manager

PO Box 1015 Pierre SD 57501
Phone: 945 .4265 * Fax: 888 .425 .3032
contactus@sdnurses .org

Welcome New 
Members

District 1, 2 & 3
Teresa Conroy
Colette Klein
Gail Robeson

District 4
Christina Ochsner

Jordan Voss

District 6
Jamie Hillmer

District 8 & 9
Nancy Fahrenwald

District 10
Lisa Freiberg
Kathy James
Mary Nelson

Roxy Vandendries

District 11
Susan Thorson
Anne Schmidt

Taking care of your
insurance needs

 Life Insurance
 Disability Insurance
 Long-Term Care Insurance

Call me today for more information:

Mike Erger • 1-877-421-1027
Insurance products and services underwritten by: Mutual of 
Omaha Insurance Company or one of its affiliates, Omaha, 
NE 68175. This is a solicitation of insurance. By responding, 
you are requesting to have a licensed agent (in WA, producer) 
contact you to provide additional information. AFN39196_0911

Join our Black Hills 
Life Flight crew as a 
Flight Nurse

 
Black Hills Life Flight base of operations is located at the Rapid City 
Regional Airport in South Dakota. This program provides safe and 
efficient critical care transport for seriously ill or injured patients. Our 
scene and interfacility transports are accomplished using both rotor and 
fixed wing air frames.
 
•	 Autonomy	to	perform	advanced	patient	care
•	 Comprehensive	benefits	package
•	 Work	two	24-hour	shifts	per	week
•	 Must	hold	a	current	South	Dakota	nursing	license	in	good	standing	

with no less than three years RN experience working in either 
Emergency Department or Critical Care. 

•	 Current	certifications:	BLS,	PALS,	ACLS	and	completion	of	an	
advanced trauma course such as TNCC. 

•	 Preferred	candidates	will	hold	a	current	specialty	certification	such	
as CFRN, CEN, and/or CCRN in addition to previous flight nursing 
experience.

 

Please send all applications to
http://www.airmethods.com/careers

Director of Nursing
Looking for a dynamic, hands on leader committed 

to creating best practices in a professional and 
supportive environment for all nursing staff.

•	 Must	have	a	Bachelor’s	degree	from	an	accredited	
school of nursing & five years of progressively 
responsible management experience or an equivalent 
combination of education & experience. 

•	 Masters	degree	is	preferred.
•	 Must	have	current	RN	licensure	to	practice	in	South	

Dakota. 

Submit a cover letter and resume/application to:
Leslie Hendrickson, 

Director Human Resources
(605) 698-4651 or visit our website

www.cdphospital.com
EOE

REEL IN A NEW CAREER

2827 Fort Missoula Rd. • Missoula, MT 59804 • (406) 728-4100

www.communitymed.orgEOE

Camp High Hopes, a brand new, 90-acre, 
year-round special needs camp for youth 
and adults located in Sioux City, Iowa, is 

seeking a Summer Camp Nurse RN or LPN  (6/1/13-8/17/13). Responsible 
for maintaining the health of our campers and staff during camp sessions. 
Experience in caring for both children and adults with chronic illness/injury/
physical and developmental disabilities is desired. Weekday, weekend, evening, 
and overnight/on-call work expected (Sunday 1pm-Friday 1pm). This position 
will be required to live onsite, thus single housing is included. Compensation: 
$600/week.

For a complete job description, visit www.camphighhopes.com.
To apply, email resume to info@camphighhopes.com,

or mail to Camp High Hopes-Human Resources Department,
5804 Correctionville Road, Sioux City, IA, 51106, or fax to 712-224-2269.

It’s more than a job,
its a calling.

Now Hiring Registered Nurses
Positions are available in our 49-bed 

skilled nursing center. RN degree 
required. Previous LTC

 experience and strong leadership
skills are desired.

4861 Lincoln Ave, Selby, SD
To learn more or apply please call

Kayley (605) 649-7663 or visit
www.good-sam.com.

EOE,	Drug-Free	Workplace.	All	faiths	or	beliefs	are	
welcome. 11-G0792
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Nurses Earn Highest 
Ranking Ever, Remain Most 
Ethical of Professions in Poll

Reprinted with permission from ANA

SILVER SPRING, MD—The public continues to rate 
registered nurses (RNs) as the most trusted profession 
according to this year’s Gallup survey that ranks 
professions based on their honesty and ethical standards .

“This poll consistently shows that people connect 
with nurses and trust them to do the right thing,” said 
ANA President Karen A . Daley, PhD, MPH, RN, FAAN . 
“Policymakers should do the same as they debate crucial 
budget decisions that will affect health care quality and 
access for millions of Americans .”

Registered nurses are increasingly being recognized as 
leaders in transforming the health care system to meet the 
burgeoning demand for prevention, wellness, and primary 
care services with a focus on improving quality and 
managing costs . In addition to their clinical expertise, they 
are being sought out to serve in a variety of leadership 
posts on bodies developing policy recommendations 
related to a wide-range of health care policy issues .

Along with physician and hospital associations, ANA 
released a report in September that found up to 766,000 
health care and related jobs could be lost by 2021 as a 
result of the 2 percent sequester of Medicare spending 
being debated as part of Congress’ broader “fiscal cliff” 
negotiations . ANA has warned against making hasty, 
large-scale Medicare spending cuts that could decrease the 
quality of care for patients as a deficit-reduction measure .  
ANA is working with coalitions representing health care 
professionals, consumers, and other groups to prevent 
potential declines in quality and is urging nurses across 
the country to tell Congress to avoid harmful Medicare 
actions .

Additionally, as states develop health insurance 
exchanges, ANA and its state nurses associations are 
advocating for nurses to serve as members of governing 
boards for state exchanges and for the recognition of 
qualified nurses to fully participate in Qualified Health 
Plans .

For the 13th out of 14 years, nurses were voted the 
most ethical and honest profession in America in Gallup’s 
annual survey . Eighty-five percent of Americans rated 
nurses’ honesty and ethical standards as “very high” or 
“high,” the highest rating for RNs since nurses were first 
included in the poll in 1999 . Since the profession’s first 
appearance, nurses have received the highest ranking each 
year except in 2001, when firefighters ranked first after 
the 9/11 terrorist attacks .

Nurses consistently capture patient and public trust 
by performing in accordance with a Code of Ethics for 
Nurses that supports the best interests of patients, families, 
and communities . They often are the strongest advocates 
for patients who are vulnerable and in need of support .

EOE

What are you waiting for?

Caring for 
America’s Heroes in 
Big Sky Country—

No bigger opportunity, 
no greater reward!

Nurse Practitioners:
★ Behavioral Health in 

Kalispell and Ft. Harrison

Generous Benefits Package which 
may include Recruitment Incentive or 

Education Debt Reduction Program (EDRP)

Details are in the announcements at 

USAjobs.gov

Now
Recruiting

Vice President of Nursing

Are you a manager/supervisor over a nursing unit 
and ready for the next step in your career. 

If so you will want to investigate our opportunity.  
Desire a Masters or working towards a Masters in 
healthcare field.  Primary responsibilities include 
the oversight of all clinical nursing in our facility.  

If you are looking for a rewarding leadership 
career in a financially stable, modern healthcare 

environment please apply online at 
www.cherokeermc.org or send resume to or 

call for application at: 

Cherokee Regional Medical Center
Human Resources

300 Sioux Valley Drive
Cherokee, Iowa  51012

712-225-3368 extension 206

CRMC employees are expected to model an excellent standard of care, 
help make CRMC a great place for employees to work, physicians to 

practice medicine and patients to receive exceptional care. EOE
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Spring Workshop 2013
Dakota Wesleyan University in Mitchell, SD

Friday April 12, 2013
8:30 am – 3:30 pm (CST)

8:30 AM - 9:00 AM Registration

9:00 AM - 10:00 AM PTSD
 Dawn Van Ruler, CNS/NP, MS

10:00 AM - 11:00AM Social Media and Its Effect on Healthcare
 Darcy Sherman Justice, MS, RN, NE-BC and
 Teresa Frederick

11:00 AM - 11:15 AM Break

11:15 AM - 12:15 PM Drug Diversion
 Kathleen Tinklenberg, RN, FAACVPR

12:15 PM - 1:00 PM Lunch

1:00 PM - 2:00 PM IOM/Future of Nursing Report
 Darcy Sherman Justice MS, RN, NE-BC

2:00 PM - 3:00 PM  A Heads Up on Traumatic Brain Injury
 Michelle VanDemark, MSN, RN, ANP-BC

3:00 PM - 3:30 PM Evaluations and Wrap-Up

Attendance at the entire event is required to obtain contact hours.
Contact hours to be awarded: 5 hours.

Spring Workshop 2013
Dakota Wesleyan University in Mitchell, SD

Friday April 12, 2013
8:30 am – 3:30 pm (CST)

Register Now!
To qualify for early rates, this form below must be filled out for each attendee and 

received by April 1, 2013.

 Nurses Day at the SDNA Non- Nursing
 Legislature Member Member Student/Retiree

Early Registration $47 .00 $66 .00 $32 .00

Postmarked after April 1, 2013

Full Registration $53 .00 $72 .00 $37 .00

Please circle the amount/day you are attending so we may plan our numbers

- Full refunds less a $10 .00 fee allowed in case of major personal emergency .
- SDNA cannot be held responsible for weather-related problems .
- Fees include education programs and materials, refreshments and meals as noted on the agenda .

Please make your check payable to SDNA and mail to the SDNA Office with this 
registration form: 

Name, Credentials
 ___________________________________________________________________
(Print your name as you would like it to appear on the nametag)

Organization  ______________________________________________________________

Email  _______________________________  Are you a Registered Nurse?    Yes  /  No
 (Please circle Yes or No)

Address ____________________________ Phone  _______________________________

City _____________________________ State ______________  Zip ________________

The South Dakota Nurses Foundation (SDNF) is a charitable organization affiliated with SDNA 
to support nursing in South Dakota through education, research, and service. Please consider 

supporting SDNF by “Rounding Up” your registration fee.

Registration Fee $ _________________

“Round Up” to SDNF $ _________________

Total Submitted $ _________________

South Dakota Nurses Association
PO Box 1015, Pierre, SD 57501

Phone: (605) 945-4265 | Fax: (888) 425-3032
www.sdnurses.org | Contactus@sdnurses.org

Nurse Manager and Charge Nurse Positions Available
Currently recruiting for seasoned professionals with proven leadership ability to man-
age a state of the art Ambulatory Surgery Center, AAAHC certified specializing in GI 
endoscopy.   Both positions require management experience, strong communication, 
documentation and interpersonal skills.  

Charge Nurse is responsible for day to day operations, including but not limited to, 
schedules, supplies, and Center flow.  Baccalaureate degree in nursing required.  

Nurse Manager candidate will have working knowledge of finance and accounting, 
compliance and federal regulation, AAAHC accreditation, CLIA requirements and day to 
day operations.  Baccalaureate degree in nursing or health care related field required for 
Nurse Manager, Masters preferred.

Salaries commensurate with experience.

Please send cover letter, resume, and application from website to:
Human Resources, Rapid City Medical Center

PO Box 6020, Rapid City, SD 57709
www.rapidcitymedicalcenter.com

It’s more than a job,
its a calling.

Now Hiring RNs and LPNs
Full-time positions available in our

60-bed skilled nursing center. Previous 
LTC experience and strong leadership

skills are desired. We offer a competitive 
wage and benefits.

700 West Main Street, Canistota, SD
To learn more or apply please call
Chris at (605) 296-3442 or visit

www.good-sam.com.

EOE,	Drug-Free	Workplace.	All	faiths	or	beliefs	are	
welcome. 11-G0792

RN/LPN
Opportunity for full-time RN/LPN in Long Term Care
Winner Regional offers an excellent benefits package 
including health, vision, dental, life insurance and 
retirement. Must have current South Dakota RN license.

“Professional Care with a Personal Touch”

Winner Regional Healthcare Center
745 E. 8th Street

Winner, SD 57580
605-842-7100

Apply online at www.winnerregional.org

Join
SDNA Today!
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Bachelor’s Degree Nursing Programs.
At the heart of USF.

For more information or to apply:

 Visit: usiouxfalls.edu/nursing

 Call: 605-331-6697

 Email: nursing@usiouxfalls.edu

Online RN-to-BSN Program: Complete your bachelor’s 
degree in nursing quickly and conveniently.

Accelerated Nursing Program: Turn your bachelor’s 
degree into a nursing career in just 15 months.

Undergraduate Nursing Program: Benefit from simulation 
labs and extensive clinical experiences with patient contact. 

 

nursingALD.com

Access to over 10 
years of nursing 

publications at your 
fingertips. 

Contact us to advertise 
in this publication or 

online!

Simplify 
your 

nursing     
research....

Nursing Newsletters 
Online

Read Your State 
Newsletter Online!
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Volunt
eers

Needed
!

What is SERV SD?  A database of pre-registered 
health care professionals and general volunteers 
who are ready to volunteer in the event of an 
emergency.

Who should volunteer? Everyone! All skill levels 
and experience needed; especially behavioral 
health care professionals.

Who do I contact if I have 
questions? 

SERV SD Program Coordinator
1-800-738-2301 or

SERVSD@state.sd.us

No obligation to deploy, 
only if it’s right for you.

Visit us online:
http://SERV.SD.gov

Application Deadline: August 1, 2013

Get Your MSN Degree
with Mount Marty College

Pediatric and Adult-Geriatric 
Nurse Practitioner Programs 

Now Adding Psychiatric Mental Health NP
Available Through Blended Online Studies

1105 W. 8th St.  Yankton, SD  |  1-855-MtMarty (686-2789)  |  mtmc.edu

Select Specialty 
Hospitals are part of 
a national network of 
specialized acute care 
hospitals within Select 
Medical. Our programs 
and services have been 
designed to fit in the 
continuum of health 
care for those patients that are 
critically ill and need a longer acute 
hospitalization for their recovery.

Hiring for hospital expansion:

Registered Nurse – Full-Time & PRN
•	 At	least	1	year	Acute	care	experience	preferred
•		 Competitive	pay	and	benefit	package
•		 Rewarding	patient	outcomes
•	 Great	staff	to	work	with!

Please forward your resume to:
Kelly Leaver | Select Specialty Hospital

1305 West 18th St. | Sioux Falls, SD 57105
Phone: 605.312.9595 | Fax: 605.312.9501 

email: kleaver@selectmedical.com

www.selectspecialtyhospital.com

Select Specialty Hospital
Sioux Falls, South Dakota

Specialized Extended 
Acute Care...

Our nurses are  
passiOnate 
abOut cOmpassiOnate care

When you’re a nurse at Avera McKennan, you join 

a team of caring people who love their work just as 

much as you do. What’s so great about our nurses? 

They’re good communicators with positive attitudes. 

They’re engaged with their coworkers and  

responsive to their patients. 

Not to mention they lead the industry in clinical 

excellence at more than 300 locations in a five-state 

area. Learn more about our locations at  

www.AveraMcKennan.org.

Avera McKennan Hospital &  
University Health Center
Sioux Falls, SD
Contact: Human Resources Department
Phone: (605) 322-7850
Email: hr@mckennan.org

Ready to love what you do? Learn more about our exciting career opportunities at www.AveraJobs.org. 


