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President’s Message

Mission 
Statement

Serve and support all 
Registered Nurses 

through professional 
development, advocacy 

and the promotion of 
excellence at every level 
of professional nursing 

practice.

Mavra Kear, PhD, ARNP, BC

As I recently reviewed Steven Covey’s habits of 
highly effective people, I considered how the Florida 
Nurses Association practices the behaviors. Covey 
tells us that our lives are carefully designed by us. 
He goes so far as to pose Being Proactive as Habit #1. 
Proactive people focus their energy on things they 
can influence. 

The FNA proactively serves all registered 
nurses at every level of professional nursing. We 
do this through legislative advocacy, professional 
development and the promotion of professional 
excellence. Each year we prepare a legislative agenda 
that aims to improve the work environment for 
direct care nurses, allow advanced practice nurses 
to practice to the full extent of their education, and 
protect public safety through adequate educational 
standards and access to quality care. A number 
of continuing education opportunities are made 
available each year through regional meetings, 
annual conferences, webinars, and online self-
directed modules. Our annual Clinical Excellence 
conference highlights some of the quality, patient-
centered care provided by Florida’s nurses. 

Covey’s Habits of Highly Effective People
1. Be proactive
2. Begin with the end in mind
3. Put first things first 
4. Think win-win 
5. Seek first to understand, then to be understood 
6. Synergize 
7. Sharpen the saw 

We know where we are going. Not too long 
ago, the Board of Directors finalized a three-year 
strategic plan for 2012 to 2015. It is posted on the 
FNA Community Forum. FNA members may join our 
networking site at http://community.floridanurse.org. 
Board members are now seeking out members to help 
put the plan into action. The action steps are broken 
down into “bite size” pieces so that individuals may 
select the groups and projects that support their 
personal mission and interests. 

FNA now has a number of Special Interest Groups 
(SIGs). Every FNA member belongs to the region 
where you live or work (we use your address on file). 
Every member may also choose to join one or more 
SIGs and there is no added fee. These are workgroups 
that bring together people with common interests 
across the state. Much of the work is done through 
conference call, online forum, or email. The SIGs 
provide a collaborative and organized framework 
where members can make a difference and get 
something back. 

For example, members of the New Graduate SIG 
receive mentoring from experienced nurses. Portfolio 
and resume sessions will be provided at the second 
annual New Graduate conference in Daytona Beach 
on June 30-July 1 and at Membership Assembly on 
September 14-15. As part of the FNSA Ambassador 
program spearheaded by this SIG, I proudly inducted 
18 new FNA members at my school in May. Members 
of the Health Policy SIG are helping to draft public 
education materials about advanced practice nurse 
education and will lead grassroots initiatives as 
we head into the next legislative session. We have 

asked the Research SIG 
to gather information 
for a state task force on 
perinatal substance abuse. 
Our visibility on this task force was accomplished 
after a productive meeting at the Attorney General’s 
office during FNA Lobby Days. You can view a list 
of all our SIGs and current SIG members on the FNA 
website. Maybe you’ll find a long lost friend on the 
list! 

Nurses are known for integrity, empathy, and 
working to meet everyone’s needs. These are the 
foundation of win-win thinking. It is important that 
we keep a win-win frame of mind when working 
with each other. We must agree upon key messages 
and work with policy makers to achieve the common 
goal of providing affordable, accessible, high-quality 
care in a safe environment. When nurses and nursing 
groups are at odds among themselves, outsiders stop 
listening. 

Habits of a Highly Effective Nurses Association

President’s Message continued on page 3



Page 2 The Florida Nurse June 2012

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

http://www.floridanurse.org

Owned and Published by,
Florida Nurses Association

1235 E. Concord Street,
Orlando, FL 32803-5403

P.O. Box 536985, Orlando, FL 32853-6985
Telephone: (407) 896-3261

FAX: (407) 896-9042
E-mail: info@floridanurse.org

Website: http://www.floridanurse.org
Office Hours: 8:30 a.m. to 4:30 p.m., 

Monday thru Friday

For advertising rates and information, please contact Arthur 
L. Davis Publishing Agency, Inc., 517 Washington Street, PO Box 
216, Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.com. 
FNA and the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility for errors in 
advertising is limited to corrections in the next issue or refund of 
price of advertisement.

Acceptance of advertising does not imply endorsement 
or approval by the Florida Nurses Association of products 
advertised, the advertisers, or the claims made. Rejection of an 
advertisement does not imply a product offered for advertising 
is without merit, or that the manufacturer lacks integrity, or that 
this association disapproves of the product or its use. FNA and 
the Arthur L. Davis Publishing Agency, Inc. shall not be held 
liable for any consequences resulting from purchase or use of 
an advertiser’s product. Articles appearing in this publication 
express the opinions of the authors; they do not necessarily 
reflect views of the staff, board, or membership of FNA or those 
of the national or local associations.

Published quarterly, March, June, September, and December 
by FNA, a constituent member of the American Nurses 
Association. 

Editor-Willa Fuller, 1235 E. Concord St., Orlando, FL 32803-
5403

Subscription available at $20.00 plus tax, per year. Members 
of FNA receive the newspaper as a benefit of membership.

COPIES of The Florida Nurse are available on 35mm 
microfilm, 106mm microfilm, article reprints and issue copies 
through Bell & Howell, 300 North Zeeb Road, Ann Arbor, 
Michigan 48106

Board of Directors
2011–2013

Officers
Mavra Kear, PhD, ARNP-BC, President

Edward Briggs, DNP, ARNP-C, President Elect
Anna Small, ARNP, JD, Vice President

Barbara Russell, MPH, RN, CIC, Secretary
George Byron Smith, ARNP, GNP, BC, Treasurer

Directors
Judy Brustad, MSN

Teri Chenot, EdD, RN
Annmarie J. Farro, RN

Sue Hartranft, PhD, ARNP
Shirley Hill, BSN, BC, CCM

Denise McNulty, DNP, MSN, ARNP
Patricia Posey-Goodwin, EdD, MSN

Vicky Stone Gale, DNP, ARNP

Executive Director. . . . . . . . . . . . . . . . .Willa Fuller, RN
Director, Professional Practice 
  Advocacy . . . . . . . . . . . . . . . . . . . .Jeanie Demshar, Esq.
Lobbyist . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Alisa Snow
Lobbyist . . . . . . . . . . . . . . . . . Robert Levy & Associates

Notes from the
Executive Director

Every year, nurses gather at the Clinical 
Excellence Conference to share stories of how they 
make a difference in the lives of patients and their 
families. These nurses are nominated by their 
peers and supported and encouraged to write their 
stories or “exemplars” and submit them for review. 
They are reviewed by colleagues, sometimes 
past presenters, and 16 or 17 are selected for 
presentation at the conference. The stories are 
true portraits of caring and compassion, but 
more importantly, they bring to light the art and 
science of nursing. Over the years, nurses have 
shared accounts of creative intervention based 
on intuition and “knowing” that there was some 
hidden issue that needed to be ferreted out. For 
example, one year one of the honorees was caring 
for an Alaskan tribal chief who was uncooperative 
and at risk for leaving against medical advice.  
She determined that he was too worried about 
the business of running the tribe to be concerned 
about his own care. She devised a plan to have 
the other tribal leaders come in and conference 
with him each day so he could feel in control and 
relax and participate in his care. One of FNA’s 
staff nurse leaders spoke passionately about her 
community work with the prison population and 
she worked to improve conditions at facilities near 
her area. A common theme among many of the 
stories are the many ways in which nurses insure 
death with dignity and how they create positive 
memories for families with caring rituals that 
will last a lifetime for those involved. This year 
there were several stories of best practices in the 
area of loss and death. In one story of excellence 
in psychiatric care, a nurse crawled under the bed 
with a patient to establish a connection and create 
a environment for effective communication. The 
effectiveness of this unusual intervention was 
evidenced by the patient’s acknowledgement that 
if the nurse cared enough about her to get under 
the bed, then she would cooperate. 

In other stories, nurses had to effectively go 
around, through, over, or directly collide with 
physicians to advocate for their patients and 
sometimes save their lives or at the very least 
prevent imminent disaster. To achieve this, 
these professionals had to call upon an array of 
skills and attributes, including, but not limited 
to, diplomacy, creativity, persistence and most 
importantly assertiveness. They used research and 
evidence coupled with their expertise to validate 
and implement the needed interventions.

The Clinical Excellence Conference makes 
an important contribution to nursing because it 
brings to light the stories of everyday nurses who 
make a difference just by “doing their job.” That 
is a common statement made by scores of the 
honorees throughout the years but we all know 
that nothing about nursing is mundane enough to 
be “common.”

Nursing history tells us that there was once an 
expectation that nurses should do their job out 
of a “calling” to care. But out of necessity and 

wisdom, and do to the work of fierce nursing 
advocates, nurse scholars and researchers, this 
has undergone as stunning transformation over 
the years. Nursing has developed into a highly 
specialized discipline that continues to evolve. 
Caring means something very different in the 
world of nursing than it does in the general sphere 
of existence. Nurses now gain knowledge through 
a process of formal education and experiential 
learning and they progress rapidly through 
practical experience to become experts in their 
work. Our scientific and academic background 
continues to transform and elevate this already 
lofty profession. 

It is important to note, that many of these 
nurses are doing this amazing work under very 
difficult circumstances. We hear from nurses 
quite often, particularly new nurses who wonder 
if they made the right career choice. More 
seasoned nurses tell us they are proud of their 
profession and would not have chosen another 
profession, but wonder what can be done to make 
their work environment better. Often, some of 
these nurses are so buried in the work that they 
do each day they find it hard to see all that they 
bring to the greater society and perhaps even their 
patients from day to day. For many nurses, it is 
the telling of these stories that helps to stimulate 
a “revelation” regarding the value of their work 
and the contribution they make. Often, in the 
conference evaluations both the participants and 
the attendees express that sentiment. 

We cannot ignore the voices of these nurses. We 
must continue to explore avenues to make direct 
care nursing the best that it can be for them. For 
this to happen, monumental change has to happen 
in systems and ways of doing things. Innovative 
thinkers and staff nurse movers and shakers must 
team up and work together to create practice 
models that are focused on safe and manageable 
work processes for nurses that lead to quality care 
for those we serve. If, nurses are doing amazing 
work with the challenges they face today, imagine 
what they could do in an environment designed 
for optimal care with both the nurse and the 
patient in mind?  Both the nurses and the patients 
would be happier and healthier. 

We are forming a Staff Nurse Special 
Interest Group (SIG) as we speak with the goal 
of beginning work to explore innovative and 
practical solutions to issues related to direct care 
nursing.  We hope to recruit motivated members 
who love a challenge and who believe they can 
change the world. We need to stop paying lip 
service to this issue and we need to address it 
head on and we need staff nurse voices to take 
the lead. If you are an interested member, please 
email info@floridanurse.org to join the SIG. If 
you are not a staff nurse but are passionate about 
this issue and feel you can contribute, you are 
also  encourage to join. We look forward to the 
initiation of this SIG. Come share your brilliance 
with us.

Clinical Excellence: Voices of 
Nursing Brilliance

The National Black Nurses Association
40th Annual Institute and Conference 

Orlando, Florida, July 25-29, 2012

Join before June 30, 2012 and you will be eligible to 
win One of Ten free Conference Registrations to this 
year’s conference! Nurses and Nursing Students won’t 
want to miss our free Career and Education Fair and 

a special CE presentation sponsored by Orlando 
Health.  Dress for Success! Friday, July 27, 9:00 am 
to 3:00 pm. Hilton Bonnet Creek Hotel in Orlando. 

www.nbna.org; dmance@nbna.org

NBNA  

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy! You will receive an e-mail when a new job posting matches your job search. 

 for Balance
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News fromHeadquarters

MARK YOUR 
CALENDARS! 

Plan now on attending these 2012 conferences. 
Visit floridanurse.org and click on “Conferences” 
for more information on: 

•	 June	30	and	July	1–Nurses Retreat, 
 The Shores Resort and Spa, Daytona Beach.

•	 September	 13–FNA and LERC Labor Summit, 
Hilton Orlando–Altamonte, Altamonte Springs.

•	 September	14-15–Membership Assembly, 
 Hilton Orlando–Altamonte, Altamonte Springs.

•	 March	 18-19,	 2013–FNA Lobby Days 2013, 
Marriott Residence Inn, Tallahassee, FL.

•	 April	18-19,	2013–IPN/FNA Confernce, 
 One Ocean Hotel, Atlantic Beach, FL.

ATTENTION FNA 
MEMBERS! 
Your Email 

Address is Needed
FNA communicates via email throughout 

the year. In order to receive all email updates, 
please send your personal email address 
along with your name and member number 
to membership@floridanurse.org as soon as 
possible.

Welcome to FNA 
Summer Intern! 
Anna Higginbotham from FSU will be 

assisting with conference planning, 
membership recruitment/retention, and 

member communications.

FNA is an active participant on QUIN Council, the 
Florida Nurse Practitioner Network, and the Florida 
Action Coalition. These inter-professional groups 
are working to develop a singular message that will 
advance the key messages of the IOM report on 
The Future of Nursing (2010). I am a co-leader with 
the director of Florida Family Practice Physicians 
on the Action Coalition practice team. Agreed 
upon objectives are: to educate stakeholders on the 
value, role, and service that nurses are qualified 
to provide; to formulate a mutual understanding 
between Florida’s physician and nursing leaders 
with respect to the roles and responsibilities of both 
parties; and to lead the efforts to codify the agreed 
upon understanding.  We now are gathering a team 
to achieve these goals and anyone, nurse or not, 
is invited to help. If interested, send me a note at 
mkearfna@gmail.com.

Effective communication is always paramount 
to achieving a common goal. It is essential to listen 
with the intent of understanding another person’s 
point of view. The FNA Board and delegates to 
ANA convention are striving to listen with an open 
mind and understand a proposed organizational 
transformation. The prospect of any major 
organizational change is anxiety-provoking. We 
are reaching out to gather input from FNA/ANA 
members and will keep you informed. State and 
national leaders are working diligently to understand 
differences and to attain what’s best for nurses and 
the nursing profession. 

What Covey refers to as Sharpen the Saw, nursing 
culture calls work-life balance. Most of us work too 
many hours and neglect time for ourselves. Self-
renewal is important to our capacity to respond 
to life’s many challenges and opportunities. 
Professional development is a way to recharge. Give 
yourself the gift of colleagues by joining and actively 
engaging in FNA, the professional association of first 
choice for every registered nurse. www.floridanurse.
org. 

President’s Message continued from page 1

Our people are our resources, service is our mission.
 Dedicated to the Health of the Community

 
Join our team of caring, highly focused health care 
professionals. Make a difference and maintain a successful 
career path! Currently, we have several openings for STATE 
OF FLORIDA, RN LICENSED, administrative and supervisory 
individuals to manage staff functions and evaluate day-to-day 
effectiveness and maintenance of provided patient care. 

• DIRECTOR OF NURSING
• NURSING MANAGER

• NURSING SUPERVISOR 
For further job details, and to apply, please visit our website at:

http://hcdpbc.org 

The Health Care District is an Equal Opportunity Employer and maintains a Drug Free Workplace.
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Over 500 students and experienced nurses will 
meet in beautiful Altamonte Springs for Florida 
Nurses Association’s  2012 Membership Assembly. 
Join nurses from around the state as they make 
important association decisions, network, and 
earn continuing education credit hours. Be sure 
that your voice is heard and that you continue 
to play a vital role in the shaping of the future of 
nursing in Florida.

Students are invited to attend for free on 
September 14 for a special FREE Student Day 
featuring exhibitors, resume review sessions, and 
forums with experienced nurses. 

Early bird registration specials offer 
a significant discount so be sure to visit 
floridanurse.org and click on “Conferences” and 
keep an eye on your inbox for registration opening 
dates.

A special rate of $99.00 per night has been 
arranged for us at the Hilton Orlando Altamonte. 
This rate is available until September 1st, 
or until it sells out, so be sure to make your 
reservation ASAP to get the special rate! Make 
your reservation online at: http://tinyurl.com/
FNAMembershipAssemblyHotel or call 407-830-
1985 and be sure to tell them you are with FNA. 

Call to 
Membership 
Assembly 

2012
Hitting A High Note: The Art 
of Successful Communication

This constitutes the official notice of the 
2012 Membership Assembly of the Florida 
Nurses Association, September 14 & 15, 
2012 at the Hilton Orlando Altamonte in 
Altamonte, FL for the purpose of transacting 
the official business of the Association. For 
additional information, see the rest of this 
issue. 

MeMbership AsseMbly

2012 FNA Membership Assembly
Hitting the High Notes: The Art of Successful Communication

Poster Session Planned for FNA Members at Membership Assembly

***Call for Abstracts***
The FNA Board of Directors is committed to supporting and showcasing colleagues conducting 

nursing research. These FNA members are invited to submit abstracts for a poster presentation at the 
Florida Nurses’ Association Membership Assembly to be held on September 14-15, 2012 at the Altamonte 
Springs Hilton. Posters will be displayed on Friday September 14th. We are tentatively planning to have a 
scheduled time for poster review. 

Posters will be peer reviewed by members of the FNA Nursing Research 
Special Interest Group (NR-SIG) 

Submissions are due by June 30, 2012

Please submit abstracts electronically to info@floridanurse.org. You may follow up 
with Linda Hull by calling the member-only toll free line. 

Guidelines for submission:
Abstracts should be 2-3 double spaced pages in length. Abstracts can describe completed research, 

research in progress, or of a research design. Abstracts for qualitative and quantitative studies are 
welcome! This year we would like to encourage any research projects that are congruent with the theme 
of convention and focus on issues related to evidence based practice, critical thinking, nurse intellect/
intuition/creativity, or any related topic. Other topics will be reviewed and considered but we are seeking 
to address nursing knowledge and the intellectual aspects of caring for patients. 

Abstracts should address:
•	 Clearly	defined	problem	statement
•	 Significance	to	nursing
•	 Description	of	methodology
•	 Research	design
•	 Sample	size
•	 Sampling	method
•	 Description	of	setting	
•	 Identification	of	instruments	used
•	 Data	collection	procedures
•	 Results	(data	analysis)	for	completed	research	or	proposed	data	analysis	if	research	is	in	progress
•	 Assurance	of	protection	of	human	subjects’	rights
•	 Interpretation	of	findings
•	 Implications/	recommendations	or	future	research	if	appropriate
•	 Abstracts	focusing	on	research	implementation	programs	should	include	a	description	of	the	purpose	

of the project, its implementation, and other suggestions for its implementation in other settings

Nurses from Shands@UF, Wuesthoff and the 
State Nurses of the Professional Nurses Unit, 

FSU Thagard Student Health Center

SAVE 
THE DATE!
2nd Annual Labor Summit

September 13, 2012

Altamonte Springs Hilton

Altamonte Springs, FL
See your local president or email 

jdemshar@floridanurse.org to get connected

Lodging, lunch and registration are covered 
for this event for those selected to attend. 

2012 FNA Membership Assembly

Hitting a High Note: 
The Art of Successful 

Communication
September 14-15, 2012

Altamonte Springs Hilton
Altamonte Springs, FL

Tentative Speakers and Continuing Education

Complimentary Student Day
Friday September 14

Opening Session
SAK Comedy Theater You will enjoy 
their creative and humorous take on 

COMMUNICATION

Plenary Session
Plenary Session by Barbara Hauser on Crucial 

Confrontations
This internationally known speaker will 

inform and illuminate on a challenging concept 
that will be helpful for all

(From Vital Smarts the group that brought us 
Crucial Conversations)

Horizontal Violence in Nursing–Dr. Joy Longo
A hot topic that is crucial to the future of the 

nursing workforce!
Facilited by Workforce Advocacy Commission

Annual Awards Dinner
Please come and support your colleagues!

This is just a sampling of the topics! See the 
complete agenda and registration form on the 

website at www.floridanurse.org. 

FNA Members: Please watch 
your snail mail for a brochure 
in an upcoming membership 

mail package.



June 2012  The Florida Nurse Page 5

MeMbership
2012 Proposed Bylaws Changes

2012 FNA Proposed Bylaws Changes 
 

 

Current Bylaw Proposed Changes Rationale 
ARTICLE III Membership Dues, Membership Years 

 

Section 1. Composition 

A. Membership options: 

1. Full Membership includes ANA, FNA, 

and Region 

2. State Only Membership includes FNA 

and Region 

3. Organizational Affiliate includes nursing 

organizations that affiliate for associated 

benefits and have voice but no vote. 

 

B. Membership shall be unrestricted in 

accordance with ANA/FNA Bylaws. 

 

Section 3.   Membership Privileges and Obligations 

A. Full Members shall have privileges as 

follows: 

4. Attending and voting in the Membership 

Assembly, attending Board of Directors 

 

B. State Only Members shall have privileges as 

follows: 

 

1. Voting for: 

a. FNA Officers;  

b. FNA Directors; and 

c. Executive Committees of other 

structural units to which they 

affiliate; 

2. Serving in any FNA appointed position;  

3. After twelve months of membership in 

FNA being nominated to an Officer or 

Director position excluding President and 

President Elect; 

4. Attending and voting in Membership 

Assembly, attending Board of Directors 

and Committee meetings, and other 

ARTICLE III Membership Dues, Membership Years 

 

Section 1. Composition 

A.  Membership options: 

      1.Full Membership includes ANA, FNA, and Region 

      2.State Only Membership includes FNA and Region 

      3.Organizational Affiliate includes nursing organizations  

         that affiliate for associated benefits and have voice but no 

         vote. 

 

B. Membership shall be unrestricted in accordance with 

ANA/FNA Bylaws. 

 

 

 

Section 3.   Membership Privileges and Obligations 

A. Full Members shall have privileges as follows: 

1. Attending and voting in the Membership 

Assembly FNA House of Delegates HOD, 

attending Board of Directors 

 

C. State Only Members shall have privileges as 

follows: 

6. Voting for: 

d. FNA Officers;  

e. FNA Directors; and 

f. Executive Committees of other structural 

units to which they affiliate; 

7. Serving in any FNA appointed position;  

8. After twelve months of membership in FNA 

being nominated to an Officer or Director 

position excluding President and President 

Elect; 

9. Attending and voting in Membership Assembly 

House of Delegates if elected as a delegate, 

attending Board of Directors and Committee 

meetings, and other unrestricted functions of 

FNA; 

 

 

There is not a Region–only 

membership option 

 

 

 

 

 

 

 

 

 

 

 

Consistent with requirement for 

full FNA membership for office 

of Director. 

 

 

 

 

Consistent with moving back to a 

HOD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2012 FNA Proposed Bylaws Changes 
 

 

unrestricted functions of FNA; 

5. Receiving regular FNA communications. 

 

Section 4.   Disciplinary Action 

2. A member shall have the right to due process as 

provided for under common parliamentary or 

statutory law, 

Section 5.  Dues 

A. A. Full Membership dues include ANA 

Assessment as set by ANA House of 

Delegates, assessments as set by affiliate 

organizations to which FNA or its structural 

units belong, and FNA dues as established by 

FNA members participating in the Annual 

Membership Meeting 

  

. 

10. Receiving regular FNA communications. 

 

 

Section 4.   Disciplinary Action 

2. A member shall have the right to due process as 

provided for under common parliamentary or statutory 

law, 

Section 5.  Dues 

A. A. Full Membership dues include ANA 

Assessment as set by ANA House of Delegates, 

assessments as set by affiliate organizations to 

which FNA or its structural units belong, and 

FNA dues as established by FNA members 

participating in the Annual Membership 

Meeting FNA HOD 

 

 

 

 

 

 

Limits organizations ability to 

remove a member who is causing 

problems 

 

 

Consistent with reimplementation 

of a HOD.   

 

ARTICLE IV.  Officers and Directors 

 

Section 5.  Duties 

F. The Secretary shall record the minutes of 

meetings of the: 

1. FNA; 

2. Board of Directors; 

3. Executive Committee; and 

4. Advisory Committee. 

 

G     The Treasurer shall: 

1. Report to the Board of Directors the 

financial standing of FNA; 

2.  Make a full report to FNA at each 

Membership Assembly; 

3. Serve as Chair of the Finance 

Committee; and 

4. Be bonded. 

 

G. The Directors shall: 

ARTICLE IV   Officers and Directors  

 

Section 5.  Duties 

F. The Secretary shall 

1. Be a full member of FNA 

2. Record the minutes of meetings of the FNA: 

a. Board of Directors; 

b. Executive Committee; and 

c. Advisory Committee. 

 

G     The Treasurer shall: 

5. Be a full member of FNA 

6. Report to the Board of Directors the financial 

standing of FNA; 

7.  Make a full report to FNA at each Membership 

Assembly; 

8. Serve as Chair of the Finance Committee; and 

9. Be bonded. 

 

G. The Directors shall: 

 

 

 

 

Strengthens  the requirements for 

the office of secretary 

 

 

 

 

 

Strengthens the requirement  for 

the office of Treasurer 
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1. Be responsible for the implementation of 

the purposes and functions as created in 

these bylaws; 

2. Serve as members of the FNA Board of 

Directors; 

3. Serve as liaisons between the FNA Board 

of Directors and the Regions and 

bargaining units as designated by the 

Board; 

4. Recommend to the FNA Board of 

Directors the establishment of Ad Hoc 

Committees deemed necessary to 

implement the purposes and functions of 

FNA. 

 

. 

ARTICLE VI.  Nominations and Elections 

Section 1. Nominating Committee 

 

The Nominating Committee shall consist of five (5) 

members, who shall be elected by secret ballot by 

plurality vote: 

 

A. The member elected to the Committee who 

has the highest number of votes shall serve as 

Chair; 

 

 

Section 2. Nomination Process  

F. After presentation to the Board of 

Directors for information only, the 

tentative ballot shall be published in the 

Call to Meeting of the FNA Membership 

Assembly. 

 

K. No nominee shall appear on the ballots without having 

signed the consent-to-serve-if-elected statement 

 

5. Be a full member of FNA 

6. Be responsible for the implementation of the 

purposes and functions as created in these 

bylaws; 

7. Serve as members of the FNA Board of 

Directors; 

8. Serve as liaisons between the FNA Board of 

Directors and the Regions and bargaining units 

as designated by the Board; 

9. Recommend to the FNA Board of Directors the 

establishment of Ad Hoc Committees deemed 

necessary to implement the purposes and 

functions of FNA. 

 

. 

 

ARTICLE VI.  Nominations and Elections 

Section 1. Nominating Committee 

 

The Nominating Committee shall consist of five (5) 

members, who shall be elected by secret ballot by plurality 

vote: 

 

A. The member elected to the Committee who has the 

highest number of votes shall serve as Chair; The 

members elected to the nominating committee will 

choose their chair 

 

Section 2. Nomination Process  

F. After presentation to the Board of Directors for 

information only, the tentative ballot shall be 

published in the Call to Meeting of the FNA 

Membership Assembly. 

 

K. No nominee shall appear on the ballots without having signed 

the consent-to-serve-if-elected statement and the Conflict of 

Interest statement 

 

Strengthens the requirements for 

the Directors.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rather than HOD choosing chair 

through highest number of votes 

the committee chooses their own 

chair.   

The BOD may suggest additional 

nominees as may individuals or 

regions as outlined in G. 

 

 

 

 

 

 

 

 

 

Further protects FNA 
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Section 3.  Election Process 

E The Tellers shall: 

1. Verify membership and tabulate the 

votes;  

2. Compile a report of all votes received; 

and  

3. Send the results by certified mail, in 

duplicate, to the FNA Secretary at the 

convention site.  

 

Section 3.  Election Process 
 

            E .The Tellers shall: 

1. Verify membership and tabulate the votes;  

2. Compile a report of all votes received; and

  

3. Send the results by certified mail, in 

duplicate, to the FNA Secretary at the 

convention site. FNA Headquarters  

 

 

 

 

 

 

 

 

Does not need to be delivered to 

the convention site.  

ARTICLE VII.  Meetings 

 

Section 1. The official meeting of the Florida Nurses 

Association is the Membership Assembly and will 

be held at least biennially.  It will consist of reports 

from the Board of Directors, Regions, and 

committees; and adoption of bylaws and proposals. 

Additional activities may include educational 

programs, networking, and professional updates. 

 

Section 4 .  Special Meetings 

 

A. Special meetings of FNA may be called by 

the FNA Board of Directors and shall be 

called by the President upon the written 

request of a majority of the Regions and/or 

collective bargaining units. 

Section 5.  Quorum 

Five members of the Board of Directors, one of 

whom shall be the President or President-Elect, and 

representatives from a majority of the Regions shall 

constitute a quorum for the transaction of business 

at any Membership Assembly or special meeting of 

the FNA. 

Section 6.  Membership 

The voting body at all Membership Assemblies and 

special meetings of this Association shall consist of 

ARTICLE VII.  Meetings 

 

Section 1. The official meeting of the Florida Nurses 

Association is the Membership Assembly  House of 

Delegates and will be held at least biennially.  It will 

consist of reports from the Board of Directors, Regions, 

and committees; and adoption of bylaws and proposals. 

Additional activities may include educational programs, 

networking, and professional updates. The HOD is 

composed of elected delegates from each region. Number 

of delegates per region is based on 1 delegate per 10 

region members.   

 

 

Section 4 .  Special Meetings 

A. Special meetings of FNA may be called by the FNA 

Board of Directors and shall be called by the 

President upon the written request of a majority of 

the members of the Regions and/or collective 

bargaining units. 

 

 

Section 5.  Quorum 

Five members of the Board of Directors, one of whom 

shall be the President or President-Elect, and 

representatives from a majority of the Regions  a majority 

of elected delegates shall constitute a quorum for the 

 

 

Removes Membership 

Assembly and replaces with 

House of Delegates (HOD). 

Protects FNA If passed the 

references to Membership 

Assembly will be changed to 

HOD throughout the document.  

 

 

 

 

 

 

 

 

 

 

 

Clarifying, conforming 

language if return to HOD is 

approved.  

 

 

 

 

                                  Current Bylaw Proposed Changes Rationale

2012 FNA Proposed Bylaws Changes 
 

 

Section 3.  Election Process 

E The Tellers shall: 

1. Verify membership and tabulate the 

votes;  

2. Compile a report of all votes received; 

and  

3. Send the results by certified mail, in 

duplicate, to the FNA Secretary at the 

convention site.  

 

Section 3.  Election Process 
 

            E .The Tellers shall: 

1. Verify membership and tabulate the votes;  

2. Compile a report of all votes received; and

  

3. Send the results by certified mail, in 

duplicate, to the FNA Secretary at the 

convention site. FNA Headquarters  

 

 

 

 

 

 

 

 

Does not need to be delivered to 

the convention site.  

ARTICLE VII.  Meetings 

 

Section 1. The official meeting of the Florida Nurses 

Association is the Membership Assembly and will 

be held at least biennially.  It will consist of reports 

from the Board of Directors, Regions, and 

committees; and adoption of bylaws and proposals. 

Additional activities may include educational 

programs, networking, and professional updates. 

 

Section 4 .  Special Meetings 

 

A. Special meetings of FNA may be called by 

the FNA Board of Directors and shall be 

called by the President upon the written 

request of a majority of the Regions and/or 

collective bargaining units. 

Section 5.  Quorum 

Five members of the Board of Directors, one of 

whom shall be the President or President-Elect, and 

representatives from a majority of the Regions shall 

constitute a quorum for the transaction of business 

at any Membership Assembly or special meeting of 

the FNA. 

Section 6.  Membership 

The voting body at all Membership Assemblies and 

special meetings of this Association shall consist of 

ARTICLE VII.  Meetings 

 

Section 1. The official meeting of the Florida Nurses 

Association is the Membership Assembly  House of 

Delegates and will be held at least biennially.  It will 

consist of reports from the Board of Directors, Regions, 

and committees; and adoption of bylaws and proposals. 

Additional activities may include educational programs, 

networking, and professional updates. The HOD is 

composed of elected delegates from each region. Number 

of delegates per region is based on 1 delegate per 10 

region members.   

 

 

Section 4 .  Special Meetings 

A. Special meetings of FNA may be called by the FNA 

Board of Directors and shall be called by the 

President upon the written request of a majority of 

the members of the Regions and/or collective 

bargaining units. 

 

 

Section 5.  Quorum 

Five members of the Board of Directors, one of whom 

shall be the President or President-Elect, and 

representatives from a majority of the Regions  a majority 

of elected delegates shall constitute a quorum for the 

 

 

Removes Membership 

Assembly and replaces with 

House of Delegates (HOD). 

Protects FNA If passed the 

references to Membership 

Assembly will be changed to 

HOD throughout the document.  

 

 

 

 

 

 

 

 

 

 

 

Clarifying, conforming 

language if return to HOD is 

approved.  

 

 

 

 

2012 FNA Proposed Bylaws Changes 
 

 

the Board of Directors and all FNA members in 

good standing who are in attendance.  

 

transaction of business at any Membership Assembly or 

special meeting of the FNA. 

 

Section 6.  Membership 

The voting body at all House of Delegates and special 

meetings of this Association shall consist of the Board of 

Directors and all FNA members in good standing  elected 

delegates who are in attendance.  

 

 

Conforming language 

ARTICLE IX.  Executive Committee 

Section 1. Composition 

There shall be an Executive Committee composed 

of the Officers. 

 

ARTICLE IX.  Executive Committee 

Section 1. Composition 

There shall be an Executive Committee composed of the 

Officers of the Board of Directors 

 

Clarifying language 

ARTICLE  X.  Committees 

Section 1.   General  

c. Committees shall meet on the call of the Chair, with no 

less than fifteen (15) days notice to committee members 

and FNA Headquarters. 

D. Absence of a member from two meetings of a 

committee shall constitute a resignation. 

 

Section 5.  Bylaws Committee 

1. Present the proposed amendments to 

the FNA Board of Directors for 

information only; and 

 

ARTICLE  X.  Committees 

Section 1.   General  

C. Committees shall meet on the call of the Chair, with no less 

than seven (7) days notice to committee members and FNA 

Headquarters. 

 

DUnexcused absence of a member from two meetings of a 

committee shall constitute a resignation. 

 

Section 5.  Bylaws Committee 

1. Present the proposed amendments to the 

FNA Board of Directors for information 

only; and 

 

 

Most meetings are not face to 

face. The decrease in required 

lead time for meeting 

scheduling will allow for more 

efficient addressing of issues.  

Allows for absence from 

committee as long as notice of 

absence provided   

Section 1.  General 

ARTICLE XI.  Regions  

A. There shall be Regions which meet the 

following requirements: 

1. Regions must be in conformity with 

the bylaws of FNA  

 

Section 1.  General 

ARTICLE XI.  Regions  

A. There shall be Regions which meet the following 

requirements: 

1. Regions  bylaws and structure must be 

in conformity with the bylaws of FNA  

 

 

 

Only full FNA members are 

eligible to hold office in FNA.  

Twelve month requirement is 

consistent with previous 

suggested change 

 

2012 FNA Proposed Bylaws Changes 
 

 

ARTICLE XIII.  WorkForce  Advocacy Program 
 

E.  Chairperson 

1. The WFA Commission Chair shall serve 

as the WFA representative to the FNA 

Board of Directors. 

 

ARTICLE XIV. Advisory Council 

Section 1.  Composition 

A. The FNA Board of Directors and 

representatives from Regions, WFA and 

Collective Bargaining Units or their 

designees, shall constitute an Advisory 

Council to consider and promote the interests 

of FNA. 

 

B. Two officers of FNSA shall be eligible to 

attend meetings of the Advisory Council. 

 

Section 2. Meetings 

A. A meeting of the Advisory Council shall be 

held during Membership Assembly 

 

ARTICLE XIII.  WorkForce  Advocacy Program 

 

G. Chairperson 

1. The WFA Commission Chair shall serve as the 

WFA representative to the FNA Board of Directors 

with voice no vote 

 

ARTICLE XIV. Advisory Council 

Section 1.  Composition 

A. The FNA Board of Directors and representatives 

from Regions, Special Interest Groups WFA and 

Collective Bargaining Units or their designees, shall 

constitute an Advisory Council to consider and 

promote the interests of FNA. 

 

B. Two officers of FNSA shall be eligible to attend 

meetings of the Advisory Council. 

 

Section 2. Meetings 

B. A. A meeting of the Advisory Council shall be held 

during Membership Assembly. The Advisory 

Council shall meet at such other times and places as 

may be determined: 

1. By the FNA President; or 

By the FNA Board of Directors  

 

 

 

Clarifies WFA Chairperson role 

on the BOD 

 

 

 

 

 

 

Consistency 

 

 

 

 

 

 

 

 

The Advisory Council may 

meet at the HOD if needed, but 

is not mandatory.  
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2012 
Star Campaign

We know you’re busy and need a variety of options when accessing 
your FNA membership benefits. With that in mind we have outlined 
some options when looking to find your niche in the FNA experience. 
The leadership created a new structure that gives members the 
freedom and flexibility to be creative and innovative or to choose more 
traditional forms of participation.

 Merge Onto The Road To Success: FNA Membership. Pay your 
dues and let us work for you. Membership in the association is a 
demonstration of your commitment to the profession. Your dues 
dollars allow leaders and members to carry out the mission and 
vision of the professional association. With this option, you are 
still free to volunteer for activities that may arise throughout the 
year.

 Take The 1st Right: Participate At The Regional Level. Regional 
leaders work with members to plan activities and events within 
your geographic region. You can choose to participate in existing 
activities or propose new regional activities to your Region 
Director. Activities may include continuing education programs, 
legislative forums, mentoring projects, or other projects as decided 
by region leaders and members. 

 Take A Detour To Make A Difference. Special Interest Groups are 
made up of FNA members who are interested in a specific issue or 
activity. Funding is available for special projects and activities so 
that these groups can turn their ideas into action. You can choose 
to join an existing SIG or suggest your own. Visit the Special 
Interest Group page on FloridaNurse.org for details. 

 Guide Legislators On Nursing Issues. Legislative District 
Coordinators are assigned to a public official from their local area 
and are asked to be on alert for calls to action from our lobby team 
during the legislative session and during election years. LDCs are 
given tools and information to speak to legislators on behalf of 
FNA.

 Turn Left Here To Volunteer. Become a member of one of FNA’s 
Standing Committees or Task Forces. FNA has several committees 
that need volunteers. Meetings are usually quarterly and most 
meetings are held by conference call so participation is easy and 
convenient. Standing committees include the Bylaws Committee, 
Reference Committee, and Membership Committee. Task Forces 
may be activated throughout the year as the need arises and are 
discontinued after their work is completed.

 Take A U-Turn To Reflect And Recognize Other Nurses. Through 
FNA’s annual Clinical Excellence Conference, nurses share their 
experiences and demonstrate evidence of their effect on the course 
of their patients’ experiences in the healthcare arena. Nurses are 
nominated to present, submit exemplars that are reviewed by the 
review committee, and are selected to present based on preset 
criteria.

 Stop And Donate To The Florida Nurses Foundation. FNF exists 
to promote nursing and delivery of healthcare through the 
advancement of research, education, and practice. Each year, funds 
are provided to registered nurses (including FNA members) and 
students for scholarships and research grants.

 You Have Arrived At Your Destination: Creating One Powerful 
Voice for Nursing. Through your support of lobbyists in 
Tallahassee, professional publications, attendance at conferences, 
or simply expressing your opinion, you have made a difference in 
the lives of nurses throughout the state of Florida.

TAKE CONTROL! YOU Are In The Driver’s Seat You hold all the power.
Which membership route will you take?

The Star Campaign is officially in progress for 2012! Please see below for 
FNA superstars who are on board with the Star Campaign. The results below 
only reflect the number of recruitments made by May 1, 2012 

The Star Campaign cadets who recruit the most will receive special 
prizes, such as free registrations to FNA conferences. Winners of the Star 
Campaign will have been notified and announced in The Florida Nurse and 
in Members Only, FNA’s online e-newsletter. 

FNA would like to recognize Eugene Majka, FNSA Consultant and FNA 
Member, for truly “Walking The Walk.” He has helped 128 students 

take one step closer to creating a more powerful voice for nursing by 
becoming FNA members. 

JOIN US TODAY!
Visit floridanurse.org

to apply

MeMbership

Earn your law degree from Stetson’s part-time evening 
program. Our part-time law students learn from the same 

talented professors who teach full-time students.

Attend a free information session 
August 2, 6 p.m., Tampa Law Center or

August 23, 6 p.m., Gulfport Campus
RSVP Today at www.law.stetson.edu/parttime 

(727) 562-7802 | lawadmit@law.stetson.edu

Applicants must take the LSAT and have a baccalaureate degree from an institution 
accredited by an agency recognized by the U.S. Department of Education.

Nurses earn your 
 law degree part-time

Thank you to those of you who have been working hard to recruit new 
FNA members. Remember, FNA only gets stronger with the more members 
that we have. As we grow in numbers, we grow in strength and voice! Keep 
recruiting so that you may be eligible for prizes in 2012!

Mavra Kear 1 Faculty Recruiters:
  Betty Mayer 11
  Nina D’Andrea 5
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George Byron Smith, DNP, GNP, ARNP
Treasurer, FNA

We nurses spend our days 
taking care of others, whether 
it’s our patients, families, or our 
friends. We ensure patient safety 
while providing superior quality 
care. We assist our patients 
toward reaching their goals and 
achieving their full potential.

But, what about you? What 
about your family? If you are 
like many nurses, you have 
been meaning to get around to 
managing your financial life, 
but other priorities have kept you from achieving 
your goals. The old adage “you have to take care 
of yourself, to be able to take care of others” is so 
true. That adage is true with our physical and 
mental health, as well as with our financial 
health. When are you going to start taking care of 
yourself? Setting aside $300 to $400 a month over 
a career could net you over a million dollars for 
retirement. Dean Burke in his book The Millionaire 
Nurse (http://www.themillionairenurse.com) 
suggests some basic principles to guide us as we 
work toward achieving our goals and fulfilling our 
potential. Burke suggests:

•	 Eliminate	 consumerism	 and	 materialism	
mentality–Practice delayed gratification. 
Do you really need that new gadget or new-
fangled contraption? Determine what is 
important in your life. What do you need 
versus what do you want. Eliminating 
consumerism is a way of thinking and living.

•	 De-stress	your	life–What	is	your	life	purpose?	
What makes you truly happy and content? 
Many times the things that make us the 
most satisfied in life, cost nothing–time 
with family and friends, peace of mind, 
communing with nature, being present in the 
moment—to name a few. Living within your 
means and being able to save for your future 
provides peace of mind. Now. Take a deep 
breath, exhale slowly, and put that money 
away for your financial health.

•	 Focus	 on	 life-long	 learning–Knowledge	 is	
power. Staying informed of current practices 
and learning new things will position you for 
success. Life-long learning empowers you to 
the possibilities of your life.

George Byron 
Smith

•	 Develop	 your	 spiritual	 and	 giving	 self–What	
gives you peace? Determine your and your 
family’s life priorities. Use your finances 
to achieve your priorities and ensure your 
financial future. Prioritize your needs, make a 
plan, set your targets, live stress free.

As with ourselves, FNA also must be concerned 
about our financial wellbeing. FNA is the unifying 
voice for nurses in the state of Florida. We must 
be good stewards of our finances to ensure a 
viable future. The Board has recently completed 
a strategic plan that identifies our priorities and 
provides direction for our future. FNA has kept 
a firm course toward creating financial security. 
FNA relies on your support and commitment to 
ensuring continued success for nursing today and 
tomorrow. I am proud to be a member of FNA. 
Thank you for being a member. And if you are not a 
member, this is your time, join FNA.

Being a Million Dollar Nurse

Notes from the treasurer Florida Nurses 
Leadership Academy

A Corporate Special Interest Group of the 
Florida Nurses Association and the 

Florida Nurses Foundation

The Florida Nurses Leadership Academy 
(FNLA) is a partnership program of the Florida 
Nurses Association (FNA) and the Florida Nurses 
Foundation (FNF) with the purpose of developing 
future nursing leaders. The goal is to provide tools, 
education and opportunities to new graduates 
to assist them in becoming active members and 
skillful leaders in their professional organization. 
A maximum of two (2) new nurses will be 
selected from each of the eight (8) regions of the 
Florida Nurses Association, for a possible total 
of 16 associates each year. A new class of FNLA 
associates will be appointed each year and will 
be involved in FNLA for a period of two years. In 
the first year, the associate will receive mentoring 
into proactive roles in the FNA. In the second 
year, the associate will transition to a mentor role 
for new associates. Membership in the FNLA is 
continuous for the life of FNA membership. Eligible 
applicants must have graduated from a school of 
nursing in Florida within the past three (3) years, 
or be eligible to graduate on or before August 31, 
2012. Application packets will be distributed to 
schools of nursing throughout the state. The FNLA 
applicant must provide evidence of leadership 
or advocacy activities, such as membership 
in the Florida Nursing Students Association, 
student government activity, or community 
volunteerism. The completed application packet 
must be received in the FNA office on or before 
July 13, 2012. Incomplete applications will not be 
reviewed. Recipients will be notified of Associate 
appointment not later than June 20 and should plan 
to attend the FNA Membership Assembly. Please 
visit www.floridanurse.org/resources/ to download 
an application packet. For additional information 
email foundation@floridanurse.org.

(3) Nursing Instructors 
Two for Mental Health Nursing and 
One for Medical/Surgical Nursing

These are tenure-track faculty positions beginning with Academic 
Years 2012 to 2013 (August 2012). The instructor may be 
assigned to any of the three nursing campuses: Dale Mabry, Plant 
City or SouthShore. Instructors take turns teaching daytime and 
evening classes. The position requires at least: (1) a Master’s 
degree in Nursing and (2) a current Florida registered nursing 
(RN or ARNP) license or eligibility to receive the license. Prefer 
applicants with: (1) experience teaching college-level nursing 
students and (2) experience in mental health nursing (two 
positions) or medical/surgical nursing (one position).

See the College’s Jobs website https://jobs.hccfl.edu/  
to complete the two step application process: (1) complete and 
save your online application and (2) submit an application (and 
attached documents) to be considered for an advertised position. 
Review the Supplemental Information and Additional Documents 
Required sections on the HCC advertisement for information 
concerning the submission of (1) copies of graduate transcripts, 
(2) foreign transcript evaluations if the qualifying degree was 
awarded outside of the United States, and (3) nursing licenses. 
The hiring manager may close the advertising for this position 
without notice when they receive sufficient applicants to interview.  

Hillsborough Community College is an Equal Opportunity Employer 
and encourages diversity in all areas of 

the campus community.

 

– Earn a Masters Degree in 36 months
– Weekend and Evening Classes
– Exemption from Select Western Courses
– Financial Aid Available to Those Who Qualify
– Open Your Own Practice After Graduation
– Approved for Veterans Administration 
  Educational Bene�ts

Bring in this ad 
and get your 
�rst complete 
treatment for

$20
FN20

 

You Are the Story of Orlando Health 
Every journey begins with a first step. Every story along the way makes us who we are. And our nurses help 
weave the story of Orlando Health. Join us now as a Nurse in our leading Central Florida healthcare system.

Orlando Health is one of Florida’s most comprehensive private, not-for-profit healthcare networks, and is based 
in Orlando, Florida. Our facilities, advanced medical treatments and procedures, and highly qualified staff have 

distinguished Orlando Health as a healthcare leader serving 1.6 million Central Florida residents and nearly 3,000 
international patients annually.

The wide diversity of our hospitals and affiliates totals a 1,780-bed family of facilities, affording countless 
opportunities for nurses to practice in the most advanced settings. 

Immediate needs exist for Florida licensed/eligible RNs in these areas:

ICU/PCU/ER/OR/Surgical/Endoscopy

Nurse Managers

ARNP’s

In exchange for your dedication and superior clinical skills, you will be rewarded with  
a generous compensation and benefits package. And the opportunity to weave a story of  

your patients’ positive outcomes and your ongoing career growth.  

For more information on our current Nursing opportunities, please visit us at  
www.orlandohealth.com/jobs-nurse. 

EOE/Tobacco-Free Workplace
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LegisLative Update
Alisa Snow

FNA Lobbyist

Health care emerged as a 
dominant theme for the 2012 
Legislature, and the Florida 
Nurses Association played a 
role in many policy and budget 
discussions at the state Capitol. 

FNA was part of a coalition 
created by the Florida Hospital 
Association to fight deep 
cuts to the Medicaid program 
proposed by Gov. Rick Scott. 
His recommended $2.1 billion 
proposed Medicaid reductions largely targeted 
hospitals and jeopardized many jobs, including 
those held by nurses. FNA board member 
Annmarie Farro was among the nurses who 
lobbied lawmakers and testified before legislative 
committees about the damaging effects of those 
cuts.

In the end, the Legislature’s $70 billion state 
budget for 2012-2013–which was signed by Gov. 
Rick Scott–reflects a 1.25 percent reduction in 
Medicaid payments to nursing homes and a 
net cut of 5.64 percent to hospitals. The budget, 
which goes into effect July 1, also limits Medicaid 
payments to two physician office visits a month 
and six emergency room visits a year for non-
pregnant adults. It is not clear if the federal 
government will allow Florida’s Medicaid program 
to put these limitations in place. 

The FNA’s legislative platform was “Protecting 
Patients and our Profession” and encompassed 
a number of policy areas. Due to the work of the 
FNA lobbying team: 

•	 Nurse	 practitioners	 in	 hospital	 emergency	
departments can diagnose and treat 
victims of automobile accidents under 

Personal Injury Protection insurance. PIP 
is the insurance required of all motorists in 
Florida.

•	 An	 FNA	 member	 will	 be	 appointed	 to	 a	
statewide task force created under HB 227 to 
address the growing problem of babies born 
addicted to prescription drugs. This task 
force was a priority of State Attorney General 
Pam Bondi, who told legislative committees 
that her discussions with many neonatal 
nurses about the disturbing trend prompted 
her to take action. The group held its first 
meeting April 24 and FNA was represented 
by FNA Executive Director Willa Fuller.

•	 Applicants	 for	 a	 health	 care	 license	 with	 a	
3rd degree drug possession conviction will 
wait only five years instead of 15 years to 
obtain their license. The license ban will be 
10 years for other 3rd degree felonies such as 
fraud. 

FNA also supported and lobbied in favor 
of legislation that would have allowed nurse 
practitioners to initiate Baker Act proceedings. 
The bill passed the House unanimously but was 
not placed on the Senate calendar in time for a 
floor vote before the legislative session ended 
March 9.

Lower income state employees can enroll their 
children in the state’s KidCare health insurance 
under legislation supported by the FNA, passed 
by the Legislature, and signed by the governor. 
State employees will continue to contribute 3 
percent of their salary toward their pension, 
although the FNA and other groups representing 

state employees have mounted a court challenge to 
this. A Leon County judge ruled that the required 
contributions are unconstitutional, and the case 
has been sent to the Florida Supreme Court for 
further review.

The FNA is also challenging the Legislature’s 
decision to place inmate health care services 
in the hands of private companies. Lawmakers 
projected cost savings from this in the state’s 2012-
2013 budget. A Leon County judge is scheduled to 
hear FNA’s legal arguments in a May hearing.

Weekly written reports and videos highlighting 
FNA’s lobbying efforts are available at www.
floridanurse.org. Click on the “Legislative 
Activities” tab, then on “Capital Wiz.”

Alisa Snow

Our goal is to raise
$25,000 and we believe 
we can do it with
your help!

FNA Political Action Committee (FNPAC)
Fundraising Campaign

“$20 for 2012”
Name: __________________________________________

Address: _________________________________________

Zip Code: ____________  Email: ______________________

Yes, I would like to help support the Fundraising Campaign.
Enclosed is my contribution for
$ _______________________

Please circle payment method:
Check      Visa      MasterCard      AmEx      Discover

Card #: ___________________________________________

Exp: _________________  CVV Code __________________

Signature: ________________________________________

Please make your check payable to FNPAC and mail to: 

Florida Nurses Association
P.O. Box 536985
Orlando, FL 32853

Or visit the website @ www.floridanurse.org

Visit
floridanurse.nationbuilder.com

for the latest information
on how to use your vote

to show you care.

Education in Your Own Time and Place

Online degree programs RN-BSN, MSN, DNP
health.usi.edu • 877/874-4584

• Anticoagulation
•  Case 

Management
• Diabetes

• Oncology
• Pain
• Stroke

health.usi.edu/certifi cate

College of Nursing and Health Professions

We offer 18 Accredited 
Online Certifi cate Programs including: 

D12-103363

Next Issue:
Results of the Horizontal Violence and Bullying 
Survey.

RNs
Full-Time Days & Nights
Per Diem Days & Nights
Gainesville, Panama City
All RN applicants must possess 
current license and BLS 
certification. Per Diem applicants 
must possess current BLS and 
ACLS certifications. Ph: 877-582-2001
 msutliff@selectmedical.com

selectspecialtyhospital.com
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FNA Member Runs 
for the Judiciary in 

South Florida
Jacci Seskin is an FNA 

Member who has over 20 
years in nursing. After many 
twists and turns in her life 
she went back to school to 
get her baccalaureate degree 
and received it from Florida 
International University. She 
later became an attorney and 
has served as an Assistant 
Public Defender and later an 
Assistant State Attorney. She 
was committed to representing 
the vulnerable and underserved. She will 
be pursuing seat on the bench on August 14, 
2012. We know that as a nurse she will take her 
compassionate and caring background with her 
to the Judiciary. Jacci is a member of the South 
Region of FNA. 

To read her whole story, go to the News and 
Events page at www.floridanurse.org. 

LegisLative Update

Jacci Seskin

Mavra Kear, PhD, ARNP, BC

On May 4, 2012, Governor Rick Scott approved 
changes to the Motor Vehicle Personal Injury 
Protection Insurance (PIP) benefits (HB119/
SB1860). The revisions limit reimbursement for 
chiropractic care to $2,500, unless the injured 
person is referred by an authorized medical 
provider for “an emergency medical condition.” 
With appropriate referral, a chiropractor may 
access the full $10,000 of PIP coverage. FNA was 
successful in preserving Advanced Registered 
Nurse Practitioners among the list of authorized 
providers. 

Almost immediately after the bill was 
approved, the FNA office began to receive calls 
from chiropractors asking about collaboration 
with nurse practitioners. The callers sought ways 
to contract with or employ–exploit–ARNPs as a 
way to access maximum insurance benefits. Per 
the Nurse Practice Act (F.S.464): An Advanced 
Registered Nurse Practitioner shall only perform 
medical acts of diagnosis, treatment, and 
operation pursuant to a protocol between the 
ARNP and a Florida-licensed medical doctor, 
osteopathic physician, or dentist (64B9-4.010). The 
scope of practice includes those functions which 
the ARNP has been educated to perform including 
the monitoring and altering of drug therapies, and 
initiation of appropriate therapies, according to 
the established protocol and consistent with the 
practice setting (64B9-4.009). 

Nurse Practitioners beware. A person who 
knowingly submits false, misleading, or 
fraudulent information related to a vehicular 
injury is committing insurance fraud. Do not risk 
losing your license and livelihood by allowing a 
chiropractor to exploit your practice privileges. 

Exploiting 
ARNPs

Jeanie M. Demshar, Esq., Director of Professional 
Practice Advocacy 

and Bonnie Sklaren, MSN, ARNP, FNPAC Chair

B e c o m i n g  a c t i v e  b y 
volunteering in the political arena 
is not as difficult as many think, 
nor does it necessarily mean 
making a huge commitment of 
time, a precious commodity for 
all of us. 

I have heard all too many 
times, “I am not interested in 
politics, you do it” or “They (the 
politicians) are all crooks so 
why bother?” or “I don’t know 
what to do or what I do won’t matter.” As nurses, the 
issue is not whether you are interested in politics, 
but whether you care about how you are able to 
practice, whether there is sufficient funding for 
schools and universities to educate future nurses, 
and the list goes on. What about access to care?  How 
many times do you care for people who are sick 
and in the hospital because they could not afford 
the preventative medicine or care that would have 
helped them be healthy? Many of the decisions 
regarding these crucial issues are made by your 
legislators who may or may not be educated on 
nursing and nursing-related issues.  

I know from experience and talking to many 
nurses that most do feel passionate about issues 
regarding health care delivery but feel that either 
their contributions in the legislative arena will 
not make a difference or they feel intimidated and, 
therefore, do not get involved.

The only way to get over the intimidation factor 
is to take the first step.  Pick up the telephone and 
call your state senator and/or representative or talk 
to his/her aide and tell them you are a nurse and 
a constituent and you would like to have a few 
minutes with the legislator. Remember the one 
thing separating you from your legislator is that he 
or she has run for political office and you didn’t. 
Legislators are realtors, teachers, nurses, automobile 
salesman, etc.; they are ordinary people. If the 
legislator is not available when you are, there is great 
merit in talking to the legislative aide. In fact, you 
will also want to get to know this person; the aide is 
your entrée to the legislator. At some point, however, 
you will want to talk face-to-face with the legislator 
so he or she knows who you are and so you can get a 
better sense of how this individual really feels about 
your issues.  Take a nursing colleague with you, or if 
you have a specific issue of importance to you, take 
someone impacted by the issue. Once you do it, you 
will be amazed at how easy it is. 

You may go the first time to introduce yourself 
and let the legislator know you are a nurse interested 
in health care issues and offer yourself as a resource. 
If the legislator is a freshman, newly elected, you 
will want to introduce him or her to the FNA’s 
Legislative Agenda and help him/her become an 
“expert” in this area. In this case, it is good to take 
a one page summary of the issues and possibly 1 to 
3 bullet points. FNA has these materials available to 
you, just give us a call.

Once you have overcome the intimidation factor, 
or if you are already past that stage, then it is time to 
figure out what you are interested in doing and most 
importantly how much time you have to devote to 
the candidate.

The volunteer possibilities are numerous.  
Volunteers are crucial to a campaign as local 
legislators rarely have the money to employ staff.  
Here are some volunteer opportunities:

WALK WITH THE CANDIDATE: Studies have 
shown the most effective way to get a vote is to 
knock on a door. If all you can give is one Saturday 
morning to walk a precinct for a candidate, this 
would be huge. Even bigger is to organize a one-day 
“nurses’ walk” and get some colleagues to help.

Jeanie Demshar

ENVELOPE STUFFING: Ever think how those 
mail pieces got stamped and addressed? By 
volunteers sitting in a campaign office stuffing, 
stamping, and sealing.

TELEPHONE BANKING: Many candidates have 
volunteers call constituents in the district to help get 
out the vote and ask for support. You are provided 
a script to use, and oftentimes telephones in a local 
office, or you can use your cell or home phone.

YARD SIGNS: Place one in your yard, and ask 
your neighbors and friends to put one up. Offer to 
take a few hours one day to drive around and place 
signs in yards where people have asked for them.

HOUSE PARTIES: Have a get together or “meet 
and greet” at your house or a friend’s house and 
invite your neighbors and friends to come and meet 
the candidate. You might want to share the event 
with someone to help pay for light refreshments. It 
does not have to be an elaborate event; the idea is 
to provide the candidate the opportunity to meet 
potential voters. This is especially helpful if you live 
in a gated or restricted community. The only way a 
candidate can have access to these communities is 
by mail and by invitation, so having a meet and greet 
in this venue would be greatly appreciated. 

DONATIONS: Money is an important piece in 
running a campaign. You may not have much to 
give, but no matter how small, any donation you can 
afford goes toward buying something to help the 
campaign.

Now is the time to make a commitment to get 
involved. If you have not yet signed up to be a part 
of FNA’s Legislative District Coordinator network, 
please do so today. Our goal is to have a nurse 
contact for every legislator in the state to help us get 
our message out and to demonstrate our political 
strength.

Thank you all for all you have done and will do.

Legislative Activism: 
Not as Difficult as You Might Think

Doctor of Nursing Practice (DNP)
Family Nurse Practitioner

Health Systems Leader

Master of Science in Nursing (MSN)
Nurse Educator (online)
Nurse Leader (online)

Bachelor of Science in Nursing (BSN)
Traditional BSN Program
Accelerated BSN Program

Online Certificate Programs
Nurse Educator
Nurse Leader

For more information visit our website at http://nursing.fsu.edu 
or contact us at: info@nursing.fsu.edu or 850.644.5638
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Parents Honor their Son,
 a Florida Nurse

Following his graduation from 
the Purdue University School 
of Nursing and ROTC, Adam 
Haines was commissioned as 
an officer in the U.S. Navy. 
Shortly after, he passed his 
NCLEX, making him a registered 
nurse at his first duty station in 
Jacksonville Naval Hospital, FL. 
While practicing on a multi-
service ward, he was selected 
and deployed to Guantanamo 
Bay Cuba for a six month deployment in support 
of detainee operations. He has since practiced in 
the Emergency Room and successfully passed the 
exam to become a Certified Emergency Nurse.

He then received orders to Sigonella, Sicily 
and after only 8 months, he was selected to be 
deployed to Afghanistan for seven months. He 
served in a Shock Trauma Platoon as the sole 
nurse on a Mobile Trauma Bay team supporting 
Marines in Helmand Province, including the 
battles to secure Nowzad and Marjah.

On two separate occasions he conducted 
aeromedical transports of severely injured 
casualties. In addition to treating their own 

personnel and supporting 
military operations, his team 
treated local Afghans for trauma 
and non-trauma medical needs. 

After his deployment, he was 
sent back to Sigonella, Sicily 
Emergency Department to finish 
out his tour. Most recently he 
has been promoted to manage 
the E.D. staff as the Division 
Officer, adding to the legacy of 
Purdue Nurses in leadership 
roles.

Note: Adam’s parents 
submitted this article. 

CliniCal ExCEllEnCE

MeMbers in the news

On Friday, May 4th, nurses from across the state 
shared their personal Florida Nurses Association 
25th Annual Ingeborg Mauksch Clinical 
Excellence Awards stories of how they have made 
a difference in a patient’s/family member’s life.

Peer nominated nurses representing a variety 
of specialties and practice areas submitted 
exemplars, sharing their personal stories of 
how they made a difference in their clinical 
practice. The exemplars were given to a panel of 
professional nurse reviewers from various clinical 
backgrounds and 16 were selected for presentation 
at the conference. These outstanding nurses are:

•	 Maureen	 Adamson	 representing	 Morton	
Plant Hospital, Clearwater, Florida

•	 Shannon	 Atkins	 representing	 South	
Seminole Hospital, Longwood, Florida

•	 Celia	 Brannon	 representing	 Morton	 Plant	
Hospital, Clearwater, Florida

•	 William	 Dennis	 representing	 Moffit	 Cancer	
Center, Tampa, Florida

•	 Hetal	 Desai	 representing	 Tampa	 General	
Hospital Advanced Practice Council, Tampa, 
Florida

•	 Dawn	 DiSalva	 representing	 University	 of	
Florida at Shands, Gainesville, Florida

•	 Kerry-Ann	 Farro	 representing	 South	
Seminole Hospital, Longwood, Florida

•	 Rue	 Hilal	 representing	 South	 Seminole	
Hospital, Longwood, Florida

•	 Marianne	Martin	 representing	Morton	Plant	
Hospital, Clearwater, Florida

•	 Marilyn	 McKelvey	 representing	 Moffit	
Cancer Center, Tampa, Florida

•	 Linda	Northrop	representing	Tampa	General	
Hospital Advanced Practice Council, Tampa, 
Florida

•	 Digy	 Paul	 representing	 Tampa	 General	
Hospital Advanced Practice Council, Tampa, 
Florida

•	 Judy	 Pritchard	 representing	 Morton	 Plant	
Hospital, Clearwater, Florida

•	 Charcly	 Tait	 representing	 Tampa	 General	
Hospital Advanced Practice Council, Tampa, 
Florida

•	 Krista	Zyskowski	 representing	University	 of	
Florida at Shands, Gainesville, Florida

Morton Plant Mease BayCare Health System 
was the recipient of the 2012 Frances Smith 
Clinical Excellence Award. The criteria for this 
recognition included conference participation 
(nominat ions, sponsorships, at tendance) 
and evidence of how the facility creates an 
environment which encourages nurses to become 
clinically excellent.

This year’s Clinical Excellence Conference 
Sponsor, MorLuv Scrubs, provided custom 
embroidered scrubs for all of our presenters. 
Get your own customized scrubs at www.
morluvscrubs.com and a donation will be made 
to Florida Nurses Foundation. Support FNF and 
receive a great quality, great fitting, and great 
looking product.

Every fall, Florida Nurses Association members 
are asked to nominate their peers and facilities as 
examples of clinical excellence. Be sure to check 
your email and the Members Only section of 
FloridaNurse.org for the next Clinical Excellence 
Nomination due date.

Pat Liehr

Presenters and Panelists gather at this year’s 
Clinical Excellence Awards at 

Leu Gardens, Orlando.

Panelist Theresa Knight has attended all but two 
conferences in 25 years.

Adam Haines

Palm Healthcare Foundation’s 
Te n t h  A n n u a l  N u r s i n g 
Distinction Awards honored 
Palm Beach County’s nurses 
on May 4, 2012 at The Breakers 
Palm Beach. Congratulations to 
FNA Member Dr. Pat Liehr for 
being awarded the Nurse of the 
Year Award! 

Teri Chenot, Ed.D., RN., Jacksonville 
University, and Roberta Vallish, MSN, ARNP, 
Shands Jacksonville, have been awarded a $2K 
nursing research grant from the Sigma Theta Tau 
International Honor Society of Nursing Lambda 
Rho Chapter-at-Large. Their study is entitled 
Building an Academic/Clinical Partnership in 
Patient Safety to Improve Health Outcomes. 

Cassandra Stephens, MSN, RN, of the FLORIDA 
NURSES ASSOCIATION, was approved by the 
Florida Board of Nursing and selected by NCSBN 
to participate on the NCLEX® item development 
panel of subject matter experts that was held in 
Chicago, IL on APRIL 10-13, 2012. Stephens was 
one of 12 nurses from across the nation to be 
selected for this assignment. She was nominated 
on the basis of clinical specialty and nursing 
expertise.

Chipola College
       A Higher Degree of Success

RN to BSN Degree with 
All Upper Level Classes Online

Associate Degree Nursing (ADN)
LPN to RN Bridge Program

Paramedic to RN
In-state Tuition for Alabama 

and Georgia Residents
www.chipola.edu

Marianna, Florida  850-718-2316
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Florida Nurses 
FouNdatioNIn MeMorIaM

Carol Jewel George Cobb, RN
Carol Cobb was first and last a nurse and educator. 

She graduated from the School of Nursing, University 
Hospital, Pennsylvania and began her career at Bellevue 
Hospital in New York City. She moved to Pensacola to 
organize a program at Sacred Heart Hospital School 
of Nursing which provided clinical instruction in 
maternal, child, and women’s care to be provided locally. 
Previously, students were sent to New Orleans. Carol was 
a founding faculty member of Pensacola Junior College’s 
two year Registered Nursing program, the first such 
program in the state of Florida. 

Ms. Cobb was appointed by the Governor to serve 
as a member and President of the Florida State Board of 
Nursing and selected to write state nursing license exams. She was a past 
President of District One, Florida Nurses Association. In 2009, she was 
recognized by the FNA with the Great 100 Nurses of Florida Award in the 
Role Model category. She co-founded and was Director of Nursing, Nurses 
On Call, Inc., a temporary nurse staffing agency. 

In the community, she was involved in Head Start and the Children’s 
Developmental Center among many public health programs and events. She 
was PJC faculty sponsor for Zeta Phi Delta and later inducted as an Honorary 
Sister. She was also an award winning Mary Kay beauty consultant for 25 
years.

Carol Cobb was married to the late Arthur E. Cobb of Pensacola. She is 
survived by her brother, Spencer George; her children, Stephen George Cobb, 
Laura Cobb Worthylake and Ann Cobb Keiek; and grandchildren, Sarah Ann 
Worthylake and Brantly Scott Keiek.

Carol Cobb

RN to BSN
Advance
your career
today

Miami   •   Miami Lakes   •   Jacksonville   •   Homestead   •   Hollywood   •   West Palm Beach

DADE 
MEDICAL 
COLLEGE is 
pleased to now 
offer an online 
Bachelor of Science 
in Nursing program 
(RN to BSN). Take the 
first step in managing your 
career and move into a 
specialized role by learning 
more about our fully-
accredited RN to BSN program. 

Our hands-on curriculum and faculty help you keep pace in today’s demanding 
healthcare field by obtaining the clinical knowledge and expertise that comes 
with earning your BSN. Courses for the program are scheduled online offering 
you the flexibility you need to fulfill your professional and personal obligations 
as you work toward your degree. 

The choice is yours; the time is now. Live and learn the way you want to with 
a flexible learning schedule that fits your busy life.

Also offering a Medical Billing and Coding online program.

 Accredited by Accrediting Bureau of Health Education Schools. 
For information on graduation rates, median debt of graduates completing this program and other important information, 

visit DadeMedical.edu/ASN, /APN, /BSN, /DCS, /DMU, /GRT, or /MBC. 

Learn more about career paths and courses today by calling 

786.363.3340
or visit us online at  DadeMedical.edu

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far right and 

enter your search term.

with access to 
over 10 years 
of nursing 
publications at 
your fingertips.
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Nurses Week 2012

Nurses at Shands Hospital celebrate 
Nurses Week.

In honor of Nurse’s Week, Broward Health Coral 
Springs held daily functions in recognition 
and celebration while undergoing The Joint 
Commission Survey for accreditation. These 
included: hot breakfast, Nightingale tea 
provided by the volunteers, nurse’s luncheon, 
gifts and the recognition ceremony to highlight 
the accomplishment of our nurses. These 
accomplishments included clinical ladder 
recipients, board certification recipients, BSN, 
MSN graduates, Nurse of the Year for each unit 
and Nurse of the Year for the hospital.

Nurses Practitioner 
Council of Collier 
County President 

Karen Blankenship 
wore her new 

MorLuv Scubs 
shared affordable 

care literature and 
handed staff a 2012 
immunization card 

from the CDC.

Jeanie M. Demshar, Esq.
Director of PPA/Labor Relations 

STATE UNIT

Legislation
Like last year, this year’s 

legislative session brought tough 
times on our state employed 
health care professionals and 
our state unit. Bills introduced 
this session proposed major 
changes to the state employment 
system, including eliminating 
thousands of current state 
employee positions and millions of dollars from 
state department budgets. The most significant 
legislation passed this session that affects state 
employees is HB 1205, which authorizes state 
agencies to conduct random drug testing of 
employees, and HB 1261, which changes the 
probationary period from at least one year to no 
more than 18 months and eliminates the carry 
forward of unused compensatory leave when an 
employee is transferred from Career Service to 
Select Exempt.

Gov. Scott has signed HB 5301, which allows 
state employees on the lower end of the pay scale 
to buy health insurance for their children through 
the Florida KidCare program. This would allow 
eligible state employees to obtain coverage for 

LERC/PRofEssionaL PRaCtiCE advoCaCy

Jeanie Demshar

their children at premiums of $15 to $20 per 
month as opposed to $180. This legislation was a 
priority of the FNA.

State employees will continue to contribute 
3 percent of their salary toward their pension, 
although the FNA and other groups representing 
state employees have mounted a court challenge 
to this. Last year, the FNA joined as a plaintiff in 
the lawsuit challenging the requirement that state 
employees contribute 3% to their pensions. On 
March 6, the court ruled in favor of the FNA and 
other plaintiffs, ruling that the 3% contribution 
is unconstitutional. The state has appealed this 
ruling, and the case has been sent to the Florida 
Supreme Court for further review.  

The FNA filed a lawsuit challenging the state’s 
mandate that the Department of Corrections 
privatize health care services in Florida’s 
correctional system, an action that, if successful, 
will affect a very large number of health care 
professionals. Following FNA’s lawsuit, AFSCME 
and The Federation of Physicians and Dentists/
Alliance of Healthcare and Professional 
Employees filed their own suit, and since 
then, the court has consolidated the cases. 
Lawmakers projected cost savings from the future 
privatization in the state’s 2012-2013 budget. A 
Leon County judge is scheduled to hear FNA’s 
legal arguments in May. FNA is also engaging 
in negotiations with the state over the impact of 
privatization on its members. 

Negotiations
The current state unit contract expires in June 

2012, and the FNA has been battling with the 
State for the past six months over the terms of 
the new collective bargaining agreement. The 
other unions representing state employees have 
faced the same anti-union sentiments of the 
Governor and the Legislature. We are proud to 
say that we are the only union that has reached 
a tentative agreement with the Governor, the 
only unit that the legislature did not dictate the 
principal economic terms of the contract and the 
only union to obtain a two year (rather than a one 
year) agreement. While we did not achieve the 
economic gains we sought (we got no more and no 
less than any other union); we were able to keep 

the job security provisions which are so critically 
important in these troubling times for public 
employees. We fully expect the Governor and the 
legislature to attack again next year trying to gut 
the union contracts–but importantly, we will be 
the only union with a continuing agreement and 
therefore relatively safe.

Representation
We have experienced a rise in disciplinary 

actions across the state. Representation has been 
provided to members in disciplinary proceedings 
including grievances and predetermination 
hearings. We continue to provide consultations to 
members and non-members, both by phone and 
e-mail, on workplace issues and concerns that 
arise through their employment.

FLORIDA STATE UNIVERSITY–THAGARD 
STUDENT HEALTH CENTER

FNA is scheduled to meet with TSHC in July 
2012 for the annual reopener for wages, benefits, 
and two other articles.

We continue to work with the local leadership 
of the TSHC Unit and its members to resolve 
workplace issues and concerns.

SHANDS
Reopener negotiations for the wage article and 

four other articles were held on May 1 and 2. The 
highlights of the proposed agreement were sent to 
the membership for ratification.

We continue to work with management and the 
Unit on ongoing issues on several nursing units 
and are working closely with the local leadership 
on grievances.

WUESTHOFF
FNA’s new contract with Wuesthoff/HMA was 

ratified and is in full force and effect through 
February 2014. Labor Management Meetings are 
held quarterly with management and the unit to 
discuss and attempt to resolve workplace issues. 
We continue to work with management and the 
unit on ongoing issues on several nursing units 
and are working closely with the local leadership 
on grievances. 

Creating Tomorrow’s Nursing Leaders
Jacksonville University’s School of Nursing develops talented, 

caring professionals who practice in a complex healthcare world. 
At JU, you will acquire critical thinking and strategic decision-

making skills through a quality, private education that combines 
small class sizes with a state-of-the-art facility.

Discover how you can take charge of your career at 
JU’s School of Nursing. Visit us at ju.edu/cps or call the Center 

for Professional Studies at (904) 256-7811 to learn more.

Tina Davis
Nurse Practitioner Student

Members of the Shands @ UF Board of Directors 
and negotiating team at negotiations in May 
2012:  Lana Henfield-Johnson, RN, Board of 
Director; Tracy Bair, RN, Board of Director; 

Arlene Nash, RN, Negotiating Team; 
Nancy Dehm, RN, Treasurer; Marsha Martin, RN, 
President; Dawn DiSalvo, RN, Negotiating Team; 

Annmarie Farro, RN, Vice President; 
Kathy Bill Donovan, RN, Secretary; 

Alex Figueroa, RN, Board of Director; 
Jeanie Demshar, Esq., FNA Director of Labor 

Relations; and Don Slesnick, Esq., 
FNA Labor Attorney.
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Is NICU Nursing 
for You?

The Rasmussen Student Nurses Association 
(RSNA) sponsored a Dine and Learn on April 
12. The guest speaker was Annmarie Farro, RN, 
a NICU nurse at Shands @UF. The College was 
honored to have such a great Florida nurse leader. 
Many of the RSNA members had met Mrs. Farro at 
the Florida Nurses Association (FNA) Membership 
Assembly in October 2011 and wanted her to share 
her experiences and qualifications to become 
a nurse with the most fragile newborns in the 
“Newborn Intensive Care Unit.” Her story started 
as a Miami Metro Dade Police officer and then 
retiring to North Central Florida. Soon after her 
move she had a premature daughter that required 
special care.  She refocused her career path and 
attended Central Florida College and became a 
Registered Nurse.

Mrs. Farro has always been a leader and takes 
charge for the underserved. The NICU is the ideal 
unit for her to follow her heart. She also became a 
very active member of Florida Nurses Association 
serving as a Regional Advisory. Annmarie’s 
passion and commitment to nursing radiated and 
inspired the attendees. Many have not decided 
what path in nursing to take, but they agreed 

being a leader is what all 
nurses need to be.

The RSNA will be 
hosting similar activities 
each quarter to expose 
the students to a variety 
of nursing opportunities. 
They sparked some 
students to go towards 
NICU nursing, leadership 
roles, and enjoyed some 
great food. 

Student Forum

Lisa Fussell

Lisa Fussell
FNSA President

Hello, FNA members. 
I just returned from the 
National Student Nurses 
Association (NSNA) 
Annual Convention in 
Pittsburgh, PA, and I 
am thrilled to announce 
that the new NSNA 
President is Florida’s 
very own, Joseph Potts, 
from the University of 
North Florida! Florida 
boasted the second 
l a r ge s t  de le ga t ion 
presence with over 40 
delegates, second only 
to the convention hosts, 
Pennsylvania. Our members actively participated 
as poster presenters, resolution authors, 
volunteers, delegates, and more. I am also proud to 
report that our Executive Board’s Corresponding 
Secretary, Kara Mercer, was the recipient of a 
Johnson & Johnson Scholarship Award.

I was inspired by all of the state presidents that 
I had the pleasure of networking and collaborating 
with during our Council of State Presidents 
(COSP) meeting. This was a tremendous 
opportunity for me to share the extraordinary 
things that Florida nursing students are doing 
and an opportunity for me to take away new 
ideas from these amazing student leaders. It was 
a motivating experience that has me eager to 
finalize the details of our own Annual Convention 
that will take place in Daytona Beach this fall. I 
hope to have more information to report on that in 
my next article.

Florida nursing students are delighted and 
honored that a student leader from Florida 
was elected as the president of our national 
organization. It was truly remarkable to witness 
and be part of the unified support that Joseph 
Potts received from Florida’s nursing students. 
These nursing student leaders demonstrated 
an exemplary level of professionalism and 
dedication, and I am grateful to serve with every 
one of them. It is my sincere hope that these 
awesome student leaders will become active 
participants of the Florida Nurses Association 
(FNA) after they graduate, where they will lead 
and inspire other nursing professionals because 
they have definitely been an inspiration to me. 

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

© 2012

      

NURSES...
Do you or someone you 
know want to make a 
difference by being a 

Surrogate Mother?
Call Attorney Charlotte H. Danciu

for Confidential, Caring, and Professional Service
www.adoption-surrogacy.com

MEMBER: AMERICAN SOCIETY FOR REPRODUCTIVE MEDICINE  FL BAR #307084

Toll Free 1-800-395-5449
Generous EXPENSES PAID to loving, caring women

We have“30 YEARS OF EXPERIENCE” Helping Families

Find a nursing career where you can become a star!
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said AANA President, Debra Malina, CRNA, DNSc, MBA.“CRNAs can 
make a dramatic and positive impact on the long-term health of hundreds 
of thousands of veterans for years to come.”

•	 Please	 join	 FANA	 members	 for	 the	 2012	 FANA	 Spring	 Meeting	 at	 the	
Harbor Beach Marriott Resort & Spa in Fort Lauderdale on June 8–10, 
2012. Registered and advanced practice nurses of all specialties are 
welcome to earn continuing education units and network with other 
healthcare professionals at this three-day event. Visit www.FANA.org for 
details.

•	 FANA	 members	 look	 forward	 to	 attending	 the	 2012	 AANA	 Annual	
meeting in San Francisco on August 4–8, 2012. The Annual Meeting 
offers lifelong learners a wide variety of educational opportunities based 
on current concepts of adult education, which encompasses clinical, 
educational and contemporary practice issues, and enables participants 
to fulfill education they need for professional recertification. Visit www.
AANA.com for details.

•	 Please	 join	 FANA	members	 for	 the	 2012	 FANA	Annual	 meeting	 at	 The	
Peabody in Orlando on October 19–21, 2012. Registered and advanced 
practice nurses of all of specialties are welcome to earn continuing 
education units and network with other healthcare professionals at this 
three-day event. Visit www.FANA.org for details.

•	 Find	 FANA	 on	 Facebook	 at	 http://www.facebook.com/pages/FANA-
Florida-Association-of-Nurse-Anesthetists/294958237227334

First Lady Michelle Obama speaks at the Joining Forces event, 
Washington, D.C., April 11, 2012.

Partners in nursing

by Jeanne M. Antolchick, MS, ARNP, CRNA
Chair, FANA Communications Committee

Certified Registered Nurse Anesthetists (CRNAs) are specially trained 
and educated professionals who provide comprehensive anesthesia care to 
patients before, during, and after surgical and obstetrical procedures, and 
are the primary anesthesia professionals in rural and medically underserved 
areas.

CRNAs: PART OF THE SOLUTION TO FLORIDA’S 
HEALTH CARE CHALLENGES

•	 To	meet	 the	 continuing	 education	needs	 of	 its	members	 and	 to	 promote	
the nurse anesthesia profession, FANA members joined our CRNA 
colleagues in Washington, D.C. at the 2012 AANA Mid-Year Assembly, 
April 15-18, 2012. This annual event coordinated by the American 
Association of Nurse Anesthetists (AANA) offers CRNAs and SRNAs the 
opportunity to develop competencies in dealing with federal legislative 
and regulatory issues and the legislative process. The Assembly features 
speakers addressing important issues relevant to the practice of nurse 
anesthesia.

•	 JOINING	 FORCES	 Initiative:	 In	 a	 broad,	 coordinated	 effort,	 the	 AANA	
and more than 150 other state and national nursing organizations have 
committed to further educate our nation’s 3 million nurses so they are 
prepared to meet the unique health needs of service members, veterans, 
and their families. “The invisible wounds of war, Post-Traumatic Stress 
Disorder (PTSD) and Traumatic Brain Injury (TBI), have impacted 
approximately 1 in 6 of our troops returning from Afghanistan and Iraq–
more than 300,000 veterans. And since 2000, more than 44,000 of those 
troops have suffered at least a moderate-grade traumatic brain injury,” 

Greetings from the Florida Association of Nurse Anesthetists

AANA
(Left to right) 
Jake Hartig, SRNA; 
Kathryn Newton, 
SRNA; Talia Latini, 
SRNA; Congressman 
Steve Southerland II; 
Kathleen Thibeault, 
CRNA; Scarlett Hinson, 
DNP, CRNA; and 
Tony Curole, SRNA.

(Left to right:) Talia 
Latini, SRNA; 

Kathryn Newton, 
SRNA; 

Congresswomen 
Fredrica Wilson; 

Kathleen Thibeault, 
CRNA; and 

Gwendalynn Randall, 
Ph.D., CRNA

I am for her.

Become a guardian ad litem volunteer today! There 
are over 9,500 children that do not have a voice in 
court. Many of these children face physical or 
psychological challenges and are on psychotropic 
medications. Who better to help them navigate 
through the system than a nurse! You will receive 
training and support to help you along the way. It is 
just a few hours a month that will change a child’s
life forever. Call Alan Abramowitz, Executive Director, 
at (866) 241-1425 or (850) 922-7213 or visit our 
website at www.GuardianadLitem.org for more information.
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Michelle Yore, Assistant Director & 
Mary Lou Brunell, RN, MSN, Executive Director

The Florida Center for Nursing just published Florida Nursing Education 
Survey and Nurse Faculty Supply and Demand: Academic Year 2010-
2011 (read the full report at http://www.flcenterfornursing.org/files/2012_
Education_Report.pdf). Each fall, the Center surveys all of the state’s nursing 
schools to get information on faculty and students for the previous academic 
year (AY 2010-2011). Seventy-five LPN programs, 46 ADN programs, 26 pre-
licensure BSN programs, 23 RN-BSN programs, 18 MSN, and 11 Doctoral 
programs responded to our survey. Our overall response rate for this survey 
was 55%. The report only presents data from responding schools unless 
indicated as being from another source. 

The percentage of qualified applications that were rejected from nursing 
schools declined from the previous survey, but still the rejections remain 
high. (Applications are tracked rather than applicants, because a student may 
apply to more than one school). Twenty-nine percent of qualified applications 
to LPN programs were rejected, as were 48% of ADN applications, and 51% of 
pre-licensure BSN applications.

Barriers to pre-licensure student admission remain similar to prior years: 
limited clinical sites, lack of funds to hire faculty, and lack of campus 
resources.

Reported Barriers to Pre-Licensure Student Admissions in AY 2010-2011

Florida has seen rapid growth of new nursing programs over recent years.  
From 2007 to 2012, LPN program count went from 79 to 140 and prelicensure 
RN program growth went from 71 to 153. Thus, it was expected that the 
number of graduates from the state’s nursing programs would increase. The 
number of graduates from LPN nursing programs increased 20% from AY 
2009-2010 to AY 2010-2011, ADN graduates increased 16%, BSN graduates 
increased 1%. 

Enrollment in the state’s post-licensure nursing programs has been steadily 
increasing. Since 2007, master’s degree programs increased enrollment 
by 15%, and this growth was largely driven by increased enrollment in 
nurse practitioner and management curriculum tracks. PhD enrollment has 
increased by 5.4% since 2007; however, DNP enrollment has greatly increased 
by 358%, including an increase of 162 enrolled students from AY 2009-2010 to 
AY 2010-2011. Unfortunately, given the shortage of nurses prepared to assume 
faculty roles, both MSN Educator and PhD student enrollment has remained 
relatively flat. There are several post-graduate nursing programs which have 
an online-only curriculum, and therefore are producing other graduate nurses 
who reside in Florida. However, we were unable to survey these schools or 
provide a count of students or graduates. Since the AY 2009-2010 survey, the 
number of post-licensure graduates has increased by 13% for MSN programs 
and 39% for doctoral programs.

RN-BSN programs who responded to our survey had an 11 percent increase 
in graduates from AY 2009-2010 to AY 2010-2011. This graduation rate is 

Partners in nursing

likely an undercount of the RN-BSN graduates as not all RN-BSN programs 
responded to the survey, and some nurses completed online-only coursework 
in an out-of-state school. Nevertheless, all of the post-graduate programs have 
seen an increase in the number of graduates since AY 2008-2009. 

Post-Licensure Nurse Graduates, 2007-2011

Responding schools reported 105 full-time and 42 part-time vacant faculty 
positions. Faculty vacancy rates decreased to 3.6% in LPN Programs and 6.4% 
in ADN programs, and remained about the same for BSN programs (12.2%). In 
all programs, around 40% of full-time faculty members are under the age of 
50. However, 19% of BSN full-time faculty members are over the age of 60. The 
average age of full-time faculty members was around 50 years. The number of 
aging faculty members will remain a problem when nursing faculty are ready 
to retire and there aren’t enough qualified nurse educators to replace them.

RECOMMENDATIONS
As a result of the education survey analysis, the Center offers four 

recommendations for consideration and action:
1. A consistent, long-term data collection, analysis, and reporting system 

must be in place and adequately funded.
2. A critical assessment regarding the quality and impact of new programs 

and expansion of existing programs should be completed to determine 
whether or not the value proposition has been met.

3. Create incentives for nurses to seek advanced education, from RN to BSN 
and into graduate study for education and/or a PhD, to assist existing 
nurses to further their education and build a nurse faculty pipeline.

4. New methods of education, clinical and didactic, should be developed 
to accommodate the style of younger generations, address the critical 
shortage of clinical capacity, and prepare newly licensed RNs to work in 
non-traditional settings.

The Florida Center for Nursing would like to thank all of the nursing 
schools who participated in our survey. Without your help, our survey would 
not be successful!

Nurse Education Program Survey Results

  PATIENT CARE IS 
 YOUR PRIORITY.

Protecting Your Future Is Ours.

You’re a nurse because you care. 
You always think of others first. Now 
it’s time to think about yourself. A 
malpractice claim could possibly ruin 
your career and your financial future. 
Set up your own malpractice safety net. 

•  You need malpractice insurance  
 because . . .
 - you have recently started, or may  
  soon start a new job.
 - you are giving care outside of your  
  primary work setting.
 - it provides access to attorney   
  representation with your best    
  interests in mind.

 - claims will not be settled without  
  your permission.
•  ANA recommends personal   
 malpractice coverage for every   
 practicing nurse. 
• As an ANA member, you may qualify  
 for one of four ways to save 10% on  
 your premium.

This is your calling. Every day you 
help others because you care. You’re 
making a difference. Personal  
malpractice insurance helps protect 
your financial future so you can go on 
making a difference

800.503.9230  
for more information  •  proliability.com

56724, 55857, 55860, 55869, 55886, 55889, 55895, 55907, 55913, 55925, 56725 (6/12) ©Seabury & Smith, Inc. 2012

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters, Inc., a member 
company of Liberty Mutual Group, 55 Water Street, New York, New York 10041 May not be available in all states. Pending underwriter approval. 

CA Ins Lic # 0633005  AR Ins Lic # 245544  d/b/a in CA Seabury & Smith Insurance Program Management
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Nurse of the Year-Dr. John Lowe with 
Carol Petrozella, Vicky Stone-Gale, and 

Senator Nan Rich

Mavra Kear presents South Region Nightingale 
award to Nurses Charitable Trust

Connie Miller 
receives 

Community 
Action award

South Region
The 2nd Annual Florida Nurses Association 

South Region Symposium and Awards Ceremony 
was held on Saturday, April 14th, at the Signature 
Grande in Davie. The leadership council for the 
region spent many hours over the past 6 months 
planning for this huge event that was attended by 
over 285 nurses from Broward and Dade counties. 
There was a full day of posters, presentations, 
nursing awards, and a visit from Senator Nan 
Rich. The symposium was kicked off with Eboni 
Martin singing the “Song of Florida Nurses,” 
and Lyndall Vickers was the Accompanist, then 
Dr. Vicky Stone-Gale, the FNA South Region 
Director, gave the welcome and opening remarks.  
Dr. Mavra Kear, FNA President, was present and 
provided a message acknowledging all of the 
nurses in the room. We were honored to have Dr. 
Rose Sherman give a presentation on “Developing 
the Nurse Leader in You.” Deborah Mulvihill, RN, 
provided a powerful message as she discussed the 
IOM report on Nursing and how we can make a 
difference in healthcare moving forward. There 
was also a panel presentation with nurses from 
various roles discussing one mission. There were 
over 30 sponsors and vendors that attended and 
poster presentations on various areas of nursing 
research. 

Senator Nan Rich, the luncheon speaker, 
praised nurses and shared her feelings in regards 
to nursing issues, as well as the legislative climate 
and her role in the legislature. She also presented 
the James Emerson Graduate Nursing Scholarship 
to Veronica Lopez, ARNP, who is a DNP student 
at Barry University. The scholarship was given by 
the South Florida Council of Advanced Practice 
Nurses in honor of Dr. Stone-Gale’s father, who 
passed away in October. Mr. Emerson was a strong 
proponent of nursing education.

The sisters of Dr. Sarah Fishman, from the 
previous District 21, who passed away last year, 
presented the Dr. Sarah Fishman Memorial  
Scholarship to Jennifer Blackman, an MSN 
student at Florida Atlantic University. The Royce 
Foundation awarded two nursing scholarships 
to local nurses, Kadene Gordon and Naiviv 
Hernandez. The Nurses Charitable Trust also 
awarded two nursing scholarships to local 
nurses. The two recipients were Clara Gonzalez, 
a BSN student at Nova Southeastern University, 

and Brittany Preston, a BSN student at Florida 
International University.

Through the consideration and 
recommendation of the South Region Leadership 
Council, the South Region Nightingale Award was 
formed. This prestigious award is presented to an 
individual, group of people, entity, or organization 
that has, through extraordinary actions and deeds, 
enriched and enhanced the profession of nursing. 
The winner of this prestigious award was the 
Nurses Charitable Trust.

Another highlight of the day was the 
presentation of the Nursing Excellence 
Awards. The awards committee had so many 
wonderful nominations honoring nurses for their 
commitment to nursing. The following nurses 
were the winners in the specific categories below:
Registered Nurse Award—Anna Morrison, RN, 

Holy Cross Hospital
Nursing Administration Award—
 Dr. Sue Bradford, Memorial Health System
Advanced Practice Nursing Award—
 Dr. Marie Etienne, Miami Dade College
Nurse Educator Award—Dr. Yamina Alvarez, 

Miami Dade College
Community Action Award—Connie Miller, RN, 

Miami Dade College
Promoting Environment for Excellence Award—

Celia Hoffing, RN, Baptist Health

The culmination of the event was the 
presentation of the 2012 Outstanding Nurse of 
the Year award which was presented to Dr. John 
Lowe, who is a faculty member at Florida Atlantic 
University Christine E. Lynn College of Nursing.

Regional news

The Sigma Theta Tau Lambda-Rho-Chapter-
at-Large hosted a successful nursing research 
conference on March 2, 2012 in Jacksonville 
entitled It’s All About the Outcomes! Willa 
Fuller, Executive Director of the Florida Nurses 
Association, presented on 100 Years of Advocacy. 
There were approximately 200 attendees that 
included nursing students, faculty, clinical nurses, 
and nurse leaders. The conference included 
informative presentations regarding health 
outcomes/research, poster presentations, and 
healthcare exhibitors. 

NE FL Region members at a meeting on 4/16/12. 
Topics that were discussed included the 2012 
regional budget, Nurses’ Week, Membership 
Assembly, Lobby Days, and professional nursing 
organization involvement for recent nursing 
graduates/students.

Teri Chenot, Ed.D., 
RN., FNA Director-
Northeast Region, 
conducted a 
presentation on 
FNA professional 
nursing organization 
involvement for 
Robert Wood 
Johnson scholars at 
Jacksonville University 
on 4/12/12. 

Northeast Florida Region
North Central 

Region
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Fairbanks Memorial Hospital

At Banner Health, an award winning hospital system, we don’t take 
everyday activities for granted. We give you all the resources you need 
to be successful with your patients, career and life, and we strongly 
believe in making a difference in our employees’ lives so they can 
make a difference in the lives of others. We are committed to providing 
state-of-the-art facilities, leading-edge technology, and engaging 
environment and comprehensive benefits.

Fairbanks Memorial Hospital is located in the Golden Heart of Alaska 
in the second largest city in Alaska – the perfect jumping off point for 
exploring the state. We at Fairbanks put the patients first and remain 
steadfast in our commitment to providing the highest quality healthcare 
to our friends and family.

Opportunities available for
Nurse Practitioners & Staff Nurse—

various departments

For full-time, part-time and per diem opportunities 
available call 1-888-303-5402, or visit:

www.BannerHealth.com/careers
Please reference keyword “Alaska Careers” when applying.

FAIRBANKS, ALASKA

What is the Florida Coalition of Nurse Practitioners? 
FLACNP is a unified coordinated effort among advanced practice nurses 

with a desire to increase access to affordable quality care for the Florida’s 
residents. For several years, nurse practitioners have been working to 
influence legislation to ensure that they can practice to the full extent of their 
education and the Coalition was formed to achieve this goal.

The Coalition was originally formed in 2007 and is comprised of the Florida 
Nurses Association, the Florida Nurse Practitioner Network, the Florida 
Association of Nurse Anesthetists, and the Florida Council of Nurse Midwifes. 
Now, members from the American Academy of Nurse Practitioners as well 
as many local nurse practitioner councils participate in quarterly meetings. 
Everyone’s voices are heard as priorities for action are determined. 

The main goal is developing legislative initiatives in a coordinated 
effort. One such project was fundraising for the creation of a video to 
educate legislators and the public about advanced practice nurses and their 
contribution to healthcare. This excellent video continues to be distributed 
and is still accessible through various online media. Advanced practice 
nurses from across Florida appear in this video, along with supporters 
including physicians, patients and administrators. 

Recently, the Coalition launched a survey of Florida Nurse Practitioners to 
determine what issues are most important to them. Nearly 900 responded and 
a report of the results of this survey will be released in the near future. The 
Coalition continues to raise funds for a public relations campaign to continue 
their work of enlightening the public and educating public policy makers. 
Nurse practitioners are encouraged to donate to the organization of their 
choice. 

Coalition stakeholders are signing on to support the We Care: We Vote 
campaign. This is a statewide initiative to educate all nurses about the 
political process and to get nurses registered to vote. The We Care: We Vote 
campaign will provide tools and information to assist and support all 
registered nurses and advanced practice nurses to prepare for the upcoming 
election and the 2013 Legislative Session. www.wecarewevote.org 

For more information on the Coalition, visit the website at http://flcapn.
enpnetwork.com/ 

The individual organization websites are  FNA–http://www.floridanurse/.org
 FNPN–http://www.fnpn.org
 FANA–http://www.fana.org 
 FCNM–http://www.flnursemidwives.org/

Florida Coalition of Advanced Practice Nurses
The mission of the coalition is to build a cohesive foundation of all APN stakeholders. 

The coalition is committed to promoting creative solutions using advanced practice nursing 
models to address the health care needs of all Floridians.
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Colleges & Universities

•	 University of South Florida College of Nursing 
is ranked 25th in NIH Funding for 2011

•	 USF	 College	 of	 Nursing	 Dean,	 Dianne 
Morrison-Beedy, was one of only 20 national 
nursing education leaders invited to attend the 
Joining Forces event with First Lady Michelle 
Obama and Dr. Biden as they announced a 
commitment from nurses across the country to 
serve our veterans and military families.

•	 USF	College	 of	Nursing	 received	NIH funding 
to conduct study about human milk on 
preterm infants with Dr. Maureen Groer as 
Principal Investigator.

•	 USF	 Nursing	 Associate	 Dean	 for	 Academic	
Affairs, Director for Interprofessional 
Initiatives, Dr. Rita F. D’Aoust, has been named 
a Fellow of the National Academies of Practice 
(NAP).

•	 University	 of	 South	 Florida	 College	 of	
Nursing faculty Dr. Ponrathi Athilingam, 
Director of Acute Care Nurse Practitioner 
(NP) Concentration, and Dr. Susan E. Kennel, 
Director of the Pediatric Primary Care 
Concentration, have been named Fellows of 
the American Academy of Nurse Practitioners 
(FAANP).

•	 USF	 Nursing	 Director	 of	 Global	 Health,	 Dr. 
Sandra J. Cadena, received the Key to the 
City of Chitre, Panama in March.

•	 USF	 Nursing	 Director	 of	 Doctorate	 of	 Nursing	
Practice (DNP) Program, Dr. Frances M. 
Sahebzamani (Rankin), was selected to 
receive the 2012 American Academy of Nurse 
Practitioners (AANP) Nurse Practitioner 
State Award for Excellence.

•	 USF	 Nursing	 PhD	 student	 and	 McKnight	
Doctoral Fellow, Crystal Chapman Lambert, 
received the 2011 Sigma Theta Tau 
International/Virginia Henderson Clinical 
Research Grant.

FIU Opens New DNP 
Program

On January 13, 2012, the College of Nursing and 
Health Sciences at Florida International University 
welcomed its inaugural class of students into 
their new Doctor of Nursing Practice (DNP) 
degree program. Slated to complete their degree 
by December 2013, the cohort of 12 students 
are all licensed, nationally certified advanced 
practice nurses with varied clinical expertise 
and interests. The start of the DNP program at 
FIU places the school on track with meeting the 
recommended 2015 deadline set by the American 
Association of Colleges of Nursing for colleges 
and universities to transition to offering a DNP for 
advanced practice nurses.  

The DNP at FIU is a 42 credit post-master’s 
program for advanced practice nurses (NP’s, 
CRNA’s, CNM’s, and CNS’s) and is being offered 
using a hybrid on-line format. This format allows 
for maximum flexibility, making it an ideal 
program for busy working nursing professionals. 
FIU’s DNP is currently accepting applications 
for their next cohort, which begins January 2013. 
Additional information about the DNP program 
and access to the on-line application can be found 
on FIU’s website at http://dnp.fiu.edu/. A BSN to 
DNP option with multiple clinical tracks is also 
being planned for fall of 2013.

Pictured above are (from left to right) 
Yamina Alvarez, Marie O. Etienne, 

Constance Miller, Amy C. Pettigrew, 
Patricia R. Messmer, and Carol Petrozella.

MDCC

www.veniceregional.com

Come Join Our Team
Venice Regional Medical Center is a regional healthcare system that provides a 
comprehensive array of healthcare services.  Our value’s are simple; provide a healthy 
work environment, achieve optimal patient outcome, support clinical excellence, foster 
collaborative relationships with other health care organizations, and function as a good 
corporate citizen.

We proudly recognize our employees by offering comprehensive health care, dental, 
vision, life and disability plans, generous vacation, sick and holiday time, tuition 
reimbursement, and wellness programs. 
 
Come be part of a winning team, work daily with the best in their craft and be part of 
excellence every day at Venice Regional Medical 
Center.

** Venice Regional Medical Center was recently 
named a 50 Top Cardio Hospital by Thompson 
Reuters**

Find Your Next Career With Us!

NURSING OPPORTUNITIES
Bixler Emergency Services
Level II Trauma Center and NEW Freestanding Emergency 
Center
Current Openings in Bixler’s 53 bed Trauma Unit.
Also staffing for the area’s first Freestanding Emergency Center 
opening in May 2013. 
Experience: 2 Years Minimum ICU/ER

The Wound Healing Center–Nurse Manager
A newly renovated Out-Patient facility with 10 treatment bays, 
hyperbaric chambers, and growing Inpatient Wound Care team.
2 to 5 years of job-related leadership experience
Minimum Requirement: BSN

Geriatric Clinical Specialist (Advance Practice Nurse)
Lead geriatric and medical-surgical patient outcomes through 
evidence-based practices.
2 to 5 Years of Full-Time Experience
Minimum Requirements: Master’s Degree in Nursing with a license to 
practice as a RN in Florida

Contact:
Justin Sharpe
RN Recruiter
justin.sharpe@tmh.org
850-431-5134 Phone
Apply at: www.TMH.org

Broward College’s
RN to BSN Program
• Convenient, affordable 

classes 
• Completed in 12 months 
• Fully online and blended

For more information, call 
954-201-4880 or email 
bsn@broward.edu

online nursing Programs

rn-to-Bs in nursing
Designed for practicing and 
licensed RNs with classes in an 
accelerated seven-week format

master of science 
in nursing
Hybrid-online program builds on 
foundation of the BSN degree 
to prepare nurse educators and 
leaders

Doctor of  
nursing Practice
A distinctive and selective program 
focused on preparing nurses to 
practice as clinical leaders in the 
health care delivery system

Woodland Road
Pittsburgh, PA 15232
866-815-2050
ccps@chatham.edu

chatham.edu/nursing
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Top-Ranked MSn, np, and dRnp pRogRaMS
Everyday, nurses just like you are choosing Drexel University Online to further their education, 
specialize their skills, and advance their careers and salaries. Here’s what Drexel Online offers:

 • U.S.News & World Report ranks Drexel University among “America’s Best Colleges 2012”

 • Fully accredited by the CCNE

 • 80% of Drexel’s full-time faculty members hold a PhD

 • A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR YouR SuCCeSS
Visit: dRexel-nuRSing.CoM

drexel online. a Better u.®

info@drexel.com  |  877.215.0009

nuRSing iS Changing. 
lead The WaY.

T H E  1 3 0 - y E A r  L E A D E r  i N  N U r s i N g  E D U C A T i O N

• Cardiac/Telemetry RNs
• Case Manager RNs
• Critical Care RNs
• CVU RNs

The two hospitals in our not-for-profit healthcare system, Leesburg 
Regional Medical Center and The Villages Regional Hospital are known 
for their intimate settings, award-winning staff and friendly atmospheres. 
Our quality of care combined with our advanced technologies and highly 
skilled medical teams makes us not only a great place to work, but also a 
great place to grow.

We believe the power to heal starts 

with a happy staff. Between our 

compassionate and dedicated staff 

and our location in one of Florida’s 

most vibrant communities, we offer 

more than just a career, it’s the 

chance for an entirely new lifestyle. 

Happiness  
finds you here.

Visit us at cfhacareers.com/nurse 
or call 866-298-2091 or 352-751-8856 or 352-516-3394 (cell)

Discover everything you love about healthcare with us.

EEOC/Affirmative Action Employer/ 
Drug-free Workplace/Tobacco-free Workplace 

• Emergency Room RNs
• ICU RNs
• IMCU RNs
• Med/Surg RNs

• OR RNs
• Pool RNs (New Rates)
• Admission Liaison
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Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo

Chamberlain College of Nursing.  
Expanding access to nursing  
education today to ensure  
our health tomorrow.

With 2.8 million new and replacement nurses needed by 2020*,  
nurses have the opportunity to shape the future of healthcare.  
Chamberlain is increasing access to nursing education  
nationwide by launching new campuses and adding  
flexible online degree programs. 

	 •		For	aspiring	nurses,	Chamberlain	offers	a	3-year Bachelor  
of Science in Nursing (BSN) Degree Program** .

	 •		For	nurse	advancers,	Chamberlain	offers	several	online	options	including:	 
the RN to BSN Option, the RN-BSN to MSN Option and the  
Master of Science in Nursing (MSN) Degree Program. 

Chamberlain is advancing healthcare by training the nurses,  
nurse leaders and nurse educators of tomorrow. 

Now enrolling for summer, fall and spring semesters
For more information, please visit chamberlain.edu or call 888.556.8CCN (8226)

* U.S. Department of Health and Human Services, Health Resources and Services Administration, 2008 
** The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off.

© 2012 Chamberlain College of Nursing, LLC. All rights reserved.

Chamberlain College of Nursing Jacksonville Campus | 5200 Belfort Road | Jacksonville, FL 32256 | 888.556.8226
Chamberlain College of Nursing south Florida Campus | 2300 sw 145th Avenue | Miramar, FL 33027 | 888.556.8226 


