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ONA works on issues 
for all nurses especially 
those that advance and 
protect nurses, nursing 
and the profession. Issues 
may include funding for 

protection of nursing 
regulation oversight, 
health care, access to 
health and behavioral 
health care, nursing 
workforce, safety 
issues and many other issues.

ONA can’t do this alone…it takes 
the members of the Oklahoma Nurses 
Association to get involved by contacting 
legislators, serving as Nurse of the Day and 
coming to the our day at the Capitol. As a 
nurse it is your job to practice nursing in 
whatever setting you have chosen and it is 
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Executive Director’s Report

Jane Nelson

President’s Message

ONA’s job is to represent you at Table – be it the 
Capitol or the other entities. Because if you are not 
at the Table…you’re on the Menu!

So how are you involved in advocacy? Have you 
thought about how you can get involved in the 
Capitol or how you could make a difference with 
Legislation? ONA has a great opportunity for you 
and that is to serve as the Nurse of the Day!

ONA’s Nurse of the Day program serves as an 
effective advocacy tool for nurses across the state 
to talk one on one with Legislators. Every day of 

Executive Director’s Report continued on page 9

A Call to Action – 
Joining Your Professional 

Organization: ONA and ANA
Cindy Lyons, MSN, RN

What is my story? 
Many years ago, as a new 
graduate of an Associate 
Degree Nursing Program, 
I joined my professional 
organizations. During my 
nursing education, faculty 
encouraged membership in 
nursing organizations and 
I had role models at home; 
my mother was a nurse and 
my father was a pharmacist. 
Both were active in their 
professional organizations. As a new 20-year-old 
nursing graduate, having parents who were excellent 
role models and receiving encouragement from 
nursing faculty were factors in my decision to join. 
Another influencing factor was a desire to serve as 
an advocate for improvements in health care. As a 
member of nursing organizations such as ONA and 
ANA, I have gained valuable insight related to health 
care, developed a network of colleagues beyond 
my practice area and had the opportunity to work 
on important health issues. Through my investment 
in professional organization activities, positive 
outcomes were actualized. Examples of some of the 
opportunities I’ve had include participation in a task 
force that increased training and certification for 
nursing assistants, the enactment of the Nurses’ Peer 
Assistance Program. Other more personal examples 
include leadership opportunities such as serving on 
the ONA Board of Directors and serving as the ONA 
President. Nurse’s involvement makes a difference!

Why should a nurse be a member of professional 
organizations such as ONA and ANA in addition to 
the specialty organizations? Some nurses join for a 
specific purpose or goal, others join for a multitude 
of reasons. It may be for educational opportunities 
or for networking with colleagues throughout the 
state, nation and internationally. Other reasons 
may include having a voice in the development 
of healthcare policy and/or the opportunity to 
advocate for health issues effecting populations in 
nurses’ practice areas.

Who are the members of ONA and ANA? They 
are staff nurses, advance practice nurses, managers, 
administrators, educators and consultants. They 
are from all practice settings, hospitals to health 
departments, and all specialty areas, neonatal to 
geriatrics.

I’ve heard several nurses mention the monetary 
cost as the reason for not joining. The actuality 

is that membership in Oklahoma membership in 
ONA and ANA is about $0.75 per day, less than an 
item from the dollar menu of your favorite fast-
food restaurant or a bottle of water from your local 
convenience store. Think about it – do the numbers. 
Water is a necessity for life; and in my opinion 
ONA/ANA membership is a necessity for a healthy 
profession – your practice.

Whether joining as a new nurse or an 
experienced nurse, the main point is that joining 
your professional nursing organizations is an 
investment in your future and the healthcare of 
our nation. Now is the time to join your nursing 
colleagues in the journey of shaping the future!

If you are not a member of ONA and ANA, it is 
time. Nursing is your profession – it is your future. 
In the U.S. we are more than 3 million strong – share 
your voice in shaping the future of nursing!

President’s Message continued on page 3

Nurses at the
Capitol 2013

Cindy Lyons
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to the office.
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advertised,	 the	 advertisers,	 or	 the	 claims	 made.	 Rejection	
of an advertisement does not imply a product offered for 
advertising is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the product 
or its use. ONA and the Arthur L. Davis Publishing Agency, 
Inc.	 shall	 not	 be	 held	 liable	 for	 any	 consequences	 resulting	
from purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of the 
authors; they do not necessarily reflect views of the staff, 
board, or membership of ONA or those of the national or local 
associations.

Contact the ONA

Phone:	405.840.3476	•	Toll	Free:	1.800.580.3476
E-mail:	ona@oklahomanurses.org

Web site: www.oklahomanurses.org
Mail	6414	N.	Santa	Fe,	Ste.	A,	Oklahoma	City,	OK	73116

Questions about your nursing license?
Contact	the	Oklahoma	Board	of	Nursing	at	405.962.1800.

Want to advertise in The Oklahoma Nurse?
Contact	Arthur	L.	Davis	Publishing	Agency,	Inc.
at	800.626.4081	or	email	at	sales@aldpub.com.

ONA Core Values

ONA	believes	that	organizations	are	value	driven	
and therefore has adopted the following core values:

Code of Ethics for Nurses
Cultural Diversity

Health	Parity
Professional Competence

Embrace Career Mobility and Professional Development
Human	Dignity	and	Ethical	Care

Professional	Integrity
Quality and Safe Patient Care

Committed	to	the	Public	Health	of	the	Citizens	of	Oklahoma

ONA Mission Statement

The	ONA	is	a	professional	organization	representing	a	
community of nurses across all specialities and practice settings.
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Ways ONA Members Can Get Involved –
How NURSES Can Make a Difference!

•	 Be	a	Member	of	both	ONA	and	your	Specialty	
Nursing	Organizations

•	 Attend	Nurses	Day	at	the	Capitol
•	 Serve	as	Nurse	of	the	Day
•	 Talk	 with	 your	 District’s	 Representative	 and	

Senator
•	 Work	on	Election	Campaigns
•	 Respond	to	Legislative	Alerts
•	 Attend	 ONA	 Convention	 –	 October	 9	 &	 10,	

2013
•	 Share	Research	or	Best	Practices	by	presenting	

at	 the	ONA	 Convention	 either	 a	 Concurrent	
and/or	Poster	Session

•	 Write	an	article	for	the	Oklahoma Nurse
•	 Serve	on	an	ONA	Committee
•	 Serve	as	a	Region	Officers
•	 Work	 to	 Build	 a	 Community	 such	 as	 the	

Emerging Nurses	or	in	another	area
•	 Serve	on	the	ONA	Board	of	Directors
•	 Represent	ONA	on	State	or	Community	Board	

or	Council ★

Call for Abstracts: Posters and Presentation Submissions for the
2013 Convention of the Oklahoma Nurses Association

Poster & Presentation Proposal 
Submission Form

Please	 use	 the	 online	 form	 to	 submit	 abstracts	
for	keynote	(60-90	minutes),	concurrent	session	(50-
60	 minutes),	 and	 poster	 (written)	 presentations	 for	
the	 2013	ONA	 Convention	 to	 be	 held	 on	October	
9th	 &	 10th	 at	 the	 Embassy	 Suites	 in	 Norman,	
Oklahoma.	 Submit	 the	 abstract	 online	 at	 www.	
OklahomaNurses.org.

Suggestions on Topics:	 The	 Convention	
Committee	 is	 soliciting	 proposals	 related	 to	
improving	 the	 health	 of	 Oklahoma.	 Your	 abstract	
may	 focus	 on	 specific	 audiences:	 students,	
administrators,	 educators	 or	 clinicians.	 Suggested	

topics	 include	 research	 or	 clinical	 intervention	
for	 patients	 as	 well	 as	 best-practices	 and	 research	
related	 to	 nursing	 indicators	 for	 quality.	 Tracks	
focusing	 on	 administrators	 may	 choose	 to	 address	
healthy	workplace	 practices,	 instilling	 health	 habits	
for	 the	 workforce,	 health	 work	 environments,	 and	
selling	 health	 on	 a	 tight	 budget.	 Proposals	 are	 not	
limited	 to	 the	 above	 suggestions.	 Please	 submit	
your	research	and	innovative	approaches	that	affect	
practice,	 delivery	 of	 care,	 management,  and	 more.	
The	 committee	 encourages	 submission	 from	 all	
professional	and	practice	settings. ★

We are seeking full time compassionate professionals 
for the following positions:

Admissions RN • Patient Care Coordinator
Contact us today for all available opportunities

We offer a full range of benefits including generous paid leave

For more information contact us at 405-789-2913 or
e-mail resume to sue.spurgin@americanhospice.com

Frontier Hospice is an EOE employer

ASSOCIATE DEGREE NURSING PROGRAM

Invitation to apply for the following positions:

•  Nursing Program Instructor

Excellent benefit package. 
MSN, nursing education experience required. 

View full job descriptions at:
http://www.navajotech.edu/index.php/human-resources

Contact Human Resources at 505-786-4109
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Nurses Earn Highest Ranking Ever, Remain Most 
Ethical of Professions in Poll

ANA Urges Policymakers to Listen to Nurses on Health Care Policy, Funding

SILVER SPRING, MD — The public continues to 
rate registered nurses (RNs) as the most trusted 
profession according to this year’s Gallup survey that 
ranks professions based on their honesty and ethical 
standards.

“This poll consistently shows that people connect 
with nurses and trust them to do the right thing,” 
said ANA President Karen A. Daley, PhD, MPH, 
RN, FAAN. “Policymakers should do the same 
as they debate crucial budget decisions that will 
affect health care quality and access for millions of 
Americans.”

Registered nurses are increasingly being 
recognized as leaders in transforming the health 
care system to meet the burgeoning demand for 
prevention, wellness, and primary care services with 
a focus on improving quality and managing costs. 
In addition to their clinical expertise, they are being 
sought out to serve in a variety of leadership posts 
on bodies developing policy recommendations 
related to a wide-range of health care policy issues.

Along with physician and hospital associations, 
ANA released a report in September that found up 

to 766,000 health care and related jobs could be 
lost by 2021 as a result of the 2 percent sequester 
of Medicare spending being debated as part 
of Congress’ broader “fiscal cliff” negotiations. 
ANA has warned against making hasty, large-
scale Medicare spending cuts that could decrease 
the quality of care for patients as a deficit-
reduction measure. ANA is working with coalitions 
representing health care professionals, consumers, 
and other groups to prevent potential declines in 
quality and is urging nurses across the country to tell 
Congress to avoid harmful Medicare actions.

Additionally, as states develop health insurance 
exchanges, ANA and its state nurses associations 
are advocating for nurses to serve as members of 
governing boards for state exchanges and for the 
recognition of qualified nurses to fully participate in 
Qualified Health Plans.

For the 13th out of 14 years, nurses were voted 
the most ethical and honest profession in America 
in Gallup’s annual survey. Eighty-five percent 
of Americans rated nurses’ honesty and ethical 
standards as “very high” or “high,” the highest rating 

for RNs since nurses were first included in the poll in 
1999. Since the profession’s first appearance, nurses 
have received the highest ranking each year except 
in 2001, when firefighters ranked first after the 9/11 
terrorist attacks.

Nurses consistently capture patient and public 
trust by performing in accordance with a Code of 
Ethics for Nurses that supports the best interests 
of patients, families, and communities. They often 
are the strongest advocates for patients who are 
vulnerable and in need of support. ★

The ANA is the only full-service professional 
organization representing the interests of the 
nation’s 3.1 million registered nurses through its 
constituent and state nurses associations and its 
organizational affiliates. The ANA advances the 
nursing profession by fostering high standards of 
nursing practice, promoting the rights of nurses in 
the workplace, projecting a positive and realistic 
view of nursing, and by lobbying the Congress and 
regulatory agencies on health care issues affecting 
nurses and the public.

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/60112

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.

60112, 60490, 60507, 60510, 60516, 
60528, 60534, 60546, 61234, 61236, 

62179 (3/13) ©Seabury & Smith, Inc. 2013
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Kootenai Health is a Joint Commission-
accredited, Magnet designated, 246-bed 
hospital offering complete clinical services. 

Employee Benefits 
•	 Tuition	Reimbursement					•	On-site	Day	Care	
•	 Fully	paid	medical,	dental	and	vision	insurance.	
•	Generous	compensation	and	benefit	package.	
•	 Extensive	on-site	professional	development	
opportunities.	

To review full job descriptions visit:
www.kootenaihealth.org/careers 

Human Resources  2003 Kootenai Health Way, Coeur d’Alene, ID 83814
208.666.2050  tel 

To learn more, please call 888-924-8880 to speak 
with a Nurse Recruiter, www.hillcrest.jobs

106th & N. Garnett • Owasso
www.BaileyMedicalCenter.jobs

 

 

Our campus offers many rich opportunities for nurses to grow, 
including Oklahoma Heart Institute-the state’s largest dedicated 

heart hospital; as well as the Helmerich Women’s Center, 
Alexander Burn Center, Kaiser Rehabilitation Center and 

Oklahoma Spine & Orthopedic Institute.

Bailey Medical Center knows that convenience is more 
than just being close by. It’s about fulfilling a very 

important need - expert medical care. We know that you 
expect the best and Bailey is committed to providing 

you with just that.

Hillcrest Henryetta is a 41-bed licensed general 
acute care hospital with an active medical staff and 
specialty physicians who visit regularly–offering a 

wide variety of services.

Known as a metropolitan hospital in a rural setting, Hillcrest Cushing 
offers the conveniences and services of a larger hospital 

while providing the comfort and hospitality of a smaller facility.

 

 

 

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

 

Hillcrest South provides state-of-art technology in a friendly, 
community setting that is easy to navigate. Patient Satisfaction 
scores indicate that patients are consistently “very satisfied”.

 If you’re looking for a dynamic, quality work environment, you’ve come to 
the right place. At Hillcrest Claremore, we value our employees and are 

committed to creating a culture that encourages and rewards excellence.

Carry the torch with us!
Each day in the life of a Saint Francis nurse brings new rewards. Saint Francis, located in Tulsa, 
Oklahoma, is licensed for more than 1,000 beds and widely known for its outstanding medical 
care and sophisticated services. With on-site education, clinical ladder and diverse practice 
areas, Saint Francis Hospital offers a challenging practice environment with an outstanding team 
of healthcare professionals. At Saint Francis, there’s no such thing as a typical day.

Career Benefits:
•	 Promotional	opportunities	through		
	 clinical	ladder
•	 Flexible	schedules	and	weekend	plans
•	 Relocation	bonus	(per	guidelines)
•	 On-site	education	&	certifications
•	 Mentoring	program	and	6-12	week	
	 orientation	for	new	RN	grads
•	 New	graduate	incentive	package

Lifestyle Benefits:
•	 Medical/dental	insurance
•	 Immediate	accrual	of	paid	time	off
•	 Outstanding	401(k)	with	match
•	 On-site	day	care
•	 On-site	Health	Zone	Fitness	Center

Please Contact:
Saint Francis Hospital	 
Nancy Roper, RN – nlroper@saintfrancis.com, 918-502-8303
Jackie Perez-Hicks, SPHR – jperez-hicks@saintfrancis.com,  
 918-502-8313
Toll Free – 800-888-9553

Warren Clinic 
Jonna Brakebill – jlbrakebill@saintfrancis.com, 918-488-6081

Janet Lowe – jdlowe@saintfrancis.com, 918-488-6048

Saint Francis Hospital South 
Joanna Mahan – jmmahan@saintfrancis.com, 918-307-6092

Laureate Psychiatric Clinic and Hospital  
Claudia Fields – cafields@saintfrancis.com, 918-491-3742

Nurse Residency Program for new RN graduates – bridging the gap between school and professional practice.

See what opportunities await you at  
www.saintfrancis.com/career

Saint Francis Health System  |  6600 South Yale, Suite 1100, Tulsa, Oklahoma 74136  
918-502-8300  |  Toll Free 800-888-9553

Saint FranciS HoSpital | tHe cHildren’S HoSpital at Saint FranciS | Warren clinic | Heart HoSpital at Saint FranciS 
Saint FranciS HoSpital SoutH | laureate pSycHiatric clinic and HoSpital Saint Francis is an AA-EOE
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What’s NEWsworthy About Breastfeeding?
April Loeffler, MS, RNC-OB

Maternal-Newborn Nurse Faculty,
University of Oklahoma College of Nursing

ONA Region 2 Nominations Committee Chair

It may seem odd that a practice as natural and 
age-old as breastfeeding could still be making 
headlines. However, the recent controversial Time 
magazine cover showing the three-year-old standing 
on a chair to breastfeed and the buzz surrounding 
the New York City initiative to “lock up the formula” 
have certainly garnered much national attention for 
this issue.

Breastfeeding is also making headlines in 
Oklahoma—a recent Tulsa World article describes 
what our state is doing to promote breastfeeding. 
Locally, twenty-four Oklahoma hospitals are 
participating in a State Department of Health 
breastfeeding promotion pilot program: These 
hospitals are no longer providing free formula 
samples to patients (Muchmore, 2012).

It has been common practice for formula 
companies to provide nurseries with free diaper 
bags that are filled with branded goodies, including 
formula samples, which are given to families at the 
time of discharge. Even the bags designated for 
breastfeeding moms include formula samples and 
coupons. Research indicates that when moms take 
these samples of formula home, these moms are less 
likely to exclusively breastfeed for the six months 
recommended by the World Health Organization 
(Rosenberg et al., 2008). 

Mother-baby nurses armed with this evidence-
based knowledge may want to reconsider their 
practices of providing free formula samples, even 
if they are not employed by hospitals currently 
participating in this pilot program.

The Benefits of Breastfeeding
It’s imperative that nurses are knowledgeable 

about the evidence-based maternal and infant 
benefits of breastfeeding in order to disseminate 
accurate information and advocate for our patients—
both moms and their babies. Some of the well-
supported benefits are identified in the table on this 
page. 

Sometimes the Risks Outweigh the Benefits
While it is well established that breastfeeding 

is beneficial and that health care professionals 
and hospitals should promote this natural feeding 
method clearly and consistently, there are some 
situations in which breastfeeding should be avoided. 
Patients in such situations include HIV-positive 
moms, moms with active tuberculosis infections, 
and moms receiving certain medications. The 
American Academy of Pediatrics recommends using 
the internet resource LactMed for the most current 
information on the safety of medications during 
breastfeeding (AAP, 2012).

Oklahoma Nurses Need to Promote Breastfeeding
Oklahoma ranks 46th in the nation in the overall 

health of the citizens (OSDH, 2011). It is critical 
that nurses promote breastfeeding as a means of 
improving health. The World Health Organization 
affirms that breastfeeding is best and recommends 
exclusive breastfeeding for the first six months of life 
(2001).

The national percentage of infants born in 2008 
who were breastfed was 76.9%, compared to 71.4% 
of Oklahoma babies. Nationally, 47.2% of babies 
are still breastfed at six months, compared to 33.3% 
of Oklahoma babies. The percentage of babies in 
Oklahoma who meet the WHO recommendation of 
being exclusively breastfed for six months plummets 
to 10.4% (CDC, 2012).

Healthy People 2020, a set of national objectives 
aimed at improving the health of the nation, 
developed several goals related to increasing 

breastfeeding rates by the year 2020, including 81.9% 
of infants ever breastfed and 60.6% of infants still 
breastfeeding at six months (USBC).

Oklahoma nurses certainly have their work cut 
out for them to help achieve these goals. Early steps 
toward becoming effective breastfeeding advocates 
include maintaining current knowledge of the 
evidence-based benefits of breastfeeding and state 
and national breastfeeding initiatives. Nurses should 
also understand the current health statistics of the 
communities in which we live and work as we strive 
to promote health and wellness. ★
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Benefits for moms

Contributes to postpartum recovery—decreased 
postpartum blood loss and quicker uterine 
involution

Cumulative breastfeeding time associated with 
lower incidence of breast and ovarian cancers

Cumulative breastfeeding time associated with 
lower incidence of cardiovascular disease

Longer duration of breastfeeding associated with 
decreased postpartum depression

In moms who are not gestational diabetics, 
decreased risk of developing Type II diabetes

Benefits for babies

Decreased incidence of infections, including 
respiratory tract infections, otitis media, and GI 
infections

Decreased incidence of SIDS, especially with 
exclusive breastfeeding

Decreased incidence of asthma, atopic 
dermatitis, and asthma

Decreased obesity rates, especially if baby 
nurses breast milk directly from the breast

Decreased incidence of both diabetes, Type I 
and II

LPNs

Are you interested in working in a Hospital Lab?
Lindsay Municipal Hospital has an exciting 

career opportunity for you!
We are a site lab and are looking for the right LPN to learn all the aspects of working 
in a hospital lab. We have Full Time positions available for both weekends and day 

shift rotating weekends. Must be able to rotate holidays and call time.

Competitive Pay with lucrative benefit package including paid Medical, Dental, and 
Vision, matching retirement contribution, leave and holiday benefits.

Once you join our team, you never want to leave!

For more information and to apply contact Human Resources:

Angela Fernow, HR Director
afernow@lindsaymunicipalhospital.com
1305 W. Cherokee, Lindsay, Oklahoma
405-756-1404 phone  •  405-756-1802 fax EOE

Rural, tribal, 43 bed, state-of-the-art facility 
located in scenic southeastern Oklahoma in 
Talihina is seeking qualified and energetic 
Nursing candidates. Choctaw Nation prides 
itself in providing superior Customer Service. 
Prime candidates must have a strong dedication 
to provide unparalleled quality service and 
product, and a real desire to help our Tribal community. 

AlwAys Accepting
quAlified ApplicAnts

Benefits include: 401K, medical, dental, optical, annual & sick 
leave, 12 paid holidays, Sign on and Referral Bonuses, (1,000 RN, 
600.00 LPN), Student Loan Repayment, Tuition Reimbursement, 
Scholarship Program, Certification Pay, Float Pay, and other 
incentives offered. Salary based on experience and credentials. 

For more information contact Gary Lawrence DON at 
(918) 567-7185 or go to www.choctawnationhealth.com.

Choctaw Nation

Your NURSING license is your 
livelihood and must be protected!

Know Your Rights When a Complaint is
Filed Against Your Nursing License

We represent Nurses before the
Oklahoma Board of Nursing.

C. CRAIG COLE & ASSOCIATES
C. Craig Cole, JD
Carrie L. Burnsed, JD
317 NW 12th Street
Oklahoma City, Oklahoma 73103
(405) 232-8700 Telephone
(405) 232-1655 Facsimile
www.ccc-a.com

$1,000 Completion Bonus for RNs!
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Looking for Humor
by Diane Sears, RN, MS, ONC

I love looking for humor nurses can use to stay 
healthy. Here are some recent places that I’ve found 
it. 

In old jokes…
“The AMA has weighed in on the new health care 

package, The Allergists were in favor of scratching 
it but the Dermatologists advised not making any 
rash moves. The Gastroenterlogists had sort of a 
gut feeling about it but the Neurologists thought 
the administration had a lot of nerve. Meanwhile 
Obstetricians felt everyone was laboring under 
a misconception while the Ophthamologists 
considered the idea short-sighted Pathologists 
yelled “Over my dead body” while the Pediatricians 
said “Oh grow up.” Psychiatrists thought the whole 
idea was madness while the Radiologists could 
see right through it. Surgeons decided to wash 
their hands of the whole thing and the Internists 
claimed it would indeed be a bitter pill to swallow, 
The Plastic Surgeons opined that the proposal 
would put a whole new face on the matter. The 
Podiatrists thought it would be a step forward but 
the Urologists were pissed off at the whole plan. 
Anesthesiologists thought the whole idea was a gas, 
and those lofty Cardiologists didn’t have the heart 
to say no. In the end the Proctologists won out, 
leaving the entire decision up to the posteriors in 
Washington.” (e-mail 08/12)

In yoga class…
Laughter yoga is the easiest form of yoga. A blend 

of yogic deep breathing, stretching, and laughter 
exercises that cultivate child-like playfulness, 
developed 17 years ago in Mumbai, India by Dr. 
Madan Kataria. Its central tenet is that the body 
cannot differentiate between pretend and genuine 
laughter. The exercises are unapologetically silly 
and very short—20 to 40 seconds each to facilitate 
the shift from thinking to feeling. Sebastien Gendry 
stated, “We fake it. We simulate to stimulate. We go 
through the motions of joy to create the chemistry of 

joy. You may not lose fat, but you will lose the idea 
that you’re fat.” (Reuters, Dorene Internicola, July 9, 
2012)

In the hospital gift shop line…
“There was a bit of confusion in the gift shop this 

morning. When I was ready to pay for my purchases, 
the cashier said, “Strip down, facing me.” Making a 
mental note to complain to my congressman about 
Homeland Security running amok, I did just as she 
had instructed. When the hysterical shrieking and 
alarms finally subsided, I found out that she was 
referring to my credit card. I have been asked to 
shop elsewhere in the future. They need to make 
their instructions to us seniors a little clearer!” 
(e-mail, 06/12)

In clowning around…
“Israeli clowns—who have long partnered with 

Israeli physicians to boost patient healing through 
laughter therapy—now say they deserve global 
recognition as legitimate paramedical practitioners. 
According to the Associated Press, they are used for 
both pediatric and adult patients and incorporated 
into their medical team, staying with them through 
medical procedures and often entering the OR and 
ICU alongside physicians.” Unlike in the U.S., they 
do not wear dramatic makeup. (The Daily Briefing-
Advisory Board, August 22, 2012)

In the shower…
“Check your shampoo bottle label. I don’t know 

WHY I didn’t figure this out sooner!!!! It’s the 
shampoo I use in the shower! When I wash my 
hair, the shampoo runs down my whole body and 
(duh!) printed very clearly on the shampoo label is 
this warning, FOR EXTRA VOLUME AND BODY! 
NO wonder I’ve been gaining weight!!! Well! I’ve 
gotten rid of that shampoo, and I’m going to start 
using Dawn dish soap instead. Their label reads, 
DISSOLVES FAT THAT IS OTHERWISE DIFFICULT 
TO REMOVE. Problem solved!!! If I don’t answer the 
phone I’ll be in the shower!!!” (e-mail, 09/11)

In music…
California’s Paradise Valley Hospital medical staff 

recorded their own version of the Black Eyed Peas 
hit “Pump It,” and it has significantly improved hand 
hygiene compliance. (AABB SmartBrief, 07/05/2011)  
See it on YouTube.

If you’re happy and you know it, share your meds. 
Clap, clap.

In our bodies…
“New research suggests that patients with 

cardiovascular disease who have unresolved 
anger problems may find themselves vulnerable 
for recurrent heart attacks. On the other hand, 
Michael Miller, MD, from the University of 
Maryland in Baltimore, showed that when people 
laugh, their brachial arteries dilate as measured 
by the brachial artery reactivity test (BART). 
When faced with mental stress, those arteries 
constrict. The difference ranged from 30% to 50% 
in diameter. “The magnitude of change we saw in 
the endothelium after laughing was consistent and 
similar to the benefit we might see with aerobic 
exercise or statin use,” Miller said. (Ed Susman, 
MedPage Today, August 28, 2011)

“Our bodies love us. Humor, especially playful 
humor, is a way to show our bodies that we love 
them — and that we love our lives. You have to 
laugh to show you’re willing to work at staying well.” 
(Bernie Segal, MD)

“Listen to what your body is telling you. I can’t 
do that right now…I had Roz’s chili for lunch. So? 
My body and I aren’t currently on speaking terms.” 
(”Shoe”, cartoon, Cassatt & Brookins, 01/15/12)

Where are YOU finding humor in your life? ★

Contact: Lynna Brakhage or Judy Unruh
1-800-664-OPSU ❖ nursing@opsu.edu 

www.opsu.edu

Goodwell, OK

OklahOma Panhandle

State UniverSity

RN to BSN Online Program
❖ Curriculum revised—30 hours of upper 

level nursing 
❖ Streamlined curriculum allows students 

to complete nursing courses in 1 year. 
❖ Accredited by NLNAC.
❖ Quality, affordable education.
❖ Set your own pace—full time or
 part time options available.
❖ All gen ed and nursing courses 

available online. No campus 
attendance required.

❖ Students admitted fall, 
spring and summer. 

❖ The program is 
designed to build on 
the knowledge and 
skills of the working RN.

Discover	the	career	opportunities	available	for	experienced	nurses.	Opportunities	also	
available	for	new	graduate	nurse	residency	programs.	Residency	programs	are	designed	
to	help	new	graduate	nurses	transition	from	the	student	role	to	the	specialized	nurse.

OU Medical Center | OU Medical Center Edmond | 405-271-6035 | www.oumedicine.com

ANOTHER LEVEL OF MEDICINE OU Medical Center OU Physicians The Children’s Hospital OU College of Medicine

Leading Healthcare.
Now, and into the

future.
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Oklahoma Nurses Association
2013 Legislative Agenda and Priorities

Oklahoma Nurses Association (ONA) is the 
professional association representing the state’s 
registered nurses. ONA is involved in the shaping of 
public policy about health care which is consonant 
with the goals of nurses, nursing and public health. 
ONA is committed to ensuring that the registered 
nurse is an essential provider in all practice settings 
and advocates for access to quality health care 
services for all individuals.

Therefore, ONA will support legislation and

health care policy which:

•	 Facilitates	 the	 development	 of	 a	 system	
of health care delivery that emphasizes 
prevention, health promotion and appropriate 
monitoring of quality and user satisfaction

•	 Supports	a	basic	core	of	essential	health	care	
services that are accessible to all citizens of 
Oklahoma

•	 Incorporates	 nurses	 at	 all	 levels	 of	 policy-
making and decision making regarding the 
health care system

•	 Assures	 funding	 to	 meet	 health	 care	 needs	
including recognition and remuneration for 
services rendered by nurses

•	 Assures	 the	 delivery	 of	 health	 care	 by	 duly	
qualified providers as a means to protect the 
consumer

•	 Recognizes	the	Oklahoma	Board	of	Nursing	as	
the sole regulatory authority for professional 
nursing practice, including adequate 
resources for the agency

•	 Promotes	 funding	 for	 professional	 nursing	
education and research at both the basic and 
advanced levels

Legislative Priorities 

❖	 Governance – Preserving the Board of 
Nursing’s oversight and regulation of nursing 
practice

• Nursing is the largest group of healthcare 
providers; LPN, RN and APRN, each one 
with its own unique scope of practice, is 
already a consolidated Board. Ensuring 
professional nursing oversight of this board 
provides for the critical health and safety 
of the public. This self-sustaining, non-
appropriated Board contributes revenue to 
the state general fund while providing for 
efficient, focused regulation of the nursing 
profession.

❖	 Scope of Practice

• Access to efficient, competent health 
care is supported when licensed Nursing 

TULSA, OKLAHOMA

2012/2013

ST. JOHn MedicAL cenTer iS nOrTHeASTern OKLAHOMA’S OnLY 

MAGneT®-recOGniZed HOSPiTAL. For more than 85 years, we’ve 

been committed to treating every patient with compassion 

and every medical need with excellence. It’s why we were 

recently named a 2012-2013 Consumer Choice Award winner 

by the National Research Corporation, ranking first in every 

category: best nurses, doctors, reputation and overall quality. 

FOr A cOMPLeTe LiST OF cAreer OPPOrTUniTieS, ViSiT 

STJOHnnUrSinG.cOM Or cALL 1-800-811-5017.

JOin A LeGAcY OF 
nUrSinG eXceLLence.

professionals practice to the full extent 
of their scope of practice. Protection of 
the Nurses’ Scope of Practice ensures the 
health and safety of every Oklahoman.

❖	 Funding

• Ensure adequate funding for health 
promotion, disease prevention and health 
care related services so that Oklahomans 
will be healthy productive citizens. 
Shortfalls in health and behavioral services 
will lead to fragmented care causing severe 
consequences for individuals, families, 
and communities, placing even stable 
communities at potential risk

❖	 Public Health – Improving Oklahoma’ Health 
Status

• Improving Oklahoma’s health status will 
improve the physical, emotional, and 
economical well being of the individual, the 
family, and the community.

❖	 Education

• Support only those educational proposals 
that do not put the emotional and physical 
well being of school children at risk.

• Nursing education is an important and 
critical component in the development of 
Oklahoma’s nursing workforce, but also in 
ensuring lifelong learning and continued 
competency for all nurses in Oklahoma. ★
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CNE Available to 
Co-Providers

Patti Muller-Smith, RN, EdD 
Director of Continuing Education

Continuing Education in nursing is defined as 
programs or activities beyond the basic preparation 
that are designed to promote and enrich knowledge, 
improve skills, and develop attitudes for the 
enhancement of nursing practice, thus improving 
healthcare to the public.

Oklahoma will soon join the many states that 
will require CE credits for licensure renewal. The 
Oklahoma Nurses Association has recently been 
re-approved as a provider of CE through the Texas 
Nurses Association. As an approved-provider, ONA 
may co-provide programs with other organizations.  
To do this, ONA must be involved in the planning 
of the program and work with a designated nurse 
planner who is a representative of the organization 
seeking co-provider status and has at a minimum of 
a BSN. The individual must also be an active member 
of the ONA.

Programs that do not meet the criteria for CE 
are programs that are specific to the orientation 
to an agency, BLS, CPR, in-service, nurse refresher 
courses, self improvement courses or courses that 
do not focus on improvement of nursing care of the 
patient.

In an effort to make application for co-providing 
Continuing Education ONA will provide an 
education program for those agencies that will seek 
to have CE attached to their educational activities by 
co-providing with ONA. The session is also directed 
at nurse planners who will serve their agency 
or professional organization in order to have CE 
attached to educational activities.

ONA is actively pursuing approval from ANCC 
to become an approver as well as a provider of 
Continuing Education. This will support ONA’s 
strategic plan to further meet the needs of nurses in 
Oklahoma.

Information regarding co-providing activities can 
be found on the ONA web site or by contacting the 
ONA office. www.oklahomanurses.org or 405-840-
3476. ★

Executive Director’s Report continued from page 1

the legislative session from February 4 to May 30, 
a registered nurse has the opportunity to actively 
participate in the legislative process. The Nurse of 
the Day has the opportunity to visit with legislators, 
attend various committee meetings and assist in 
the First Aid station at the Capitol. So that those 
participating in the Nurse of the Day or Doctor 
of the Day program are not tied to the First Aid 
station, there is a paid ER Nurse that oversees the 
care provided. The program allows nurses to voice 
their thoughts and opinions on currently legislation 
affecting nurses and healthcare.

Now that the session has started, many 
professional associations are trying to get legislators 
to take notice of their views. It is imperative that we 
have nurses to serve as Nurse of the Day. During 
the day, the Nurse of the Day is introduced on 
the chamber floor at the beginning of the session 
and presented with a personalized certificate of 

appreciation. They are provided the privileges of 
the floor, which is reserved for elected leaders and 
to a few privileged people, which includes the Nurse 
of the Day. This honor allows the Nurse of the Day 
beneficial one on one time with the legislators to 
discuss their views on current bills.

Nurses are the largest group of health care 
providers in the state. There are many issues that 
will come before the Legislature that may affect 
the delivery of care, the nursing profession and 
nurses in general during the next session. It is 
imperative that Nurses are there to weigh in on 
these issues. The Oklahoma Nurses Association’s 
Nurse of the Day has proven over the years that it 
provides visibility and an opportunity for nurses’ 
voices to be heard throughout the Capitol. Sign-up 
as Nurse of the Day using the online form provided 
at www.oklahomanurses.org or call the office at 
405.840.3476. ★

RN-BSN ONLINE DEGREE COMPLETION PROGRAM

Convenient 8-Week Course Format
Complete Your Degree In 9-18 Months

Cohorts Starts Every 8 Weeks
Financial Aid Awarded Fall, Spring & Summer

9 Hours Considered Full-Time Enrollment Status

QUALITY, INNOVATIVE PROGRAM THAT IS LEARNER-CENTERED AND FUTURE-ORIENTED

EOE/AA

integrisOK.jobs
To view career opportunities and to apply online visit:

•	 The	 state’s	 largest	 health	 care	 system	 and	 hospital	 network	 employing		
	 over	8,500	individuals,	offering	a	broad	range	of	clinical	career	opportunities	
	 in	metropolitan	and	regional	hospitals	&	clinics	across	the	state.

•	 INTEGRIS	 Baptist	 Medical	 Center	 is	 the	 only	 Oklahoma-owned	 hospital	
		 awarded	Magnet™	designation	for	nursing	excellence.

•	 INTEGRIS	Jim	Thorpe	Rehabilitation	 is	Oklahoma’s	 foremost	 system		
	 of	 nationally-recognized	 inpatient,	 outpatient	 and	 community-based		
	 rehabilitative	care.

•	 INTEGRIS	Heart	Hospital	is	one	of	the	most	advanced	cardiovascular		
	 centers	in	the	region,	implanting	the	first	Levacor™	Ventricular	Assist		
	 Device	in	the	nation.

•	 INTEGRIS	 Baptist	 Medical	 Center	 was	 named	 #1	 hospital		
	 in	 Oklahoma	 City	 by	 U.S.	 News	 &	World	 Report	 2010-2011		
	 Best	Hospitals	by	Metro	Area.

•	 INTEGRIS	 Cancer	 Institute	 of	 Oklahoma	 is	 home	 to	 one	 of	 only	 10		
	 proton	therapy	cancer	campuses	in	America.

Oklahoma City VA Medical Center 
VAMC has exciting job opportunities available for experienced RNs and LPNs:

Expanded Role RN LPN
★ Quality Improvement Nurse ★ Emergency Room ★ Oklahoma City Outpatient Clinic
 ★ Intensive Care Units ★ Ardmore Outpatient Clinic
 ★ Medical/Surgical Units ★ Lawton Outpatient Clinic
 ★ Operating Room ★	Stillwater Outpatient Clinic

Give Charlotte a call at (405) 456-5156 or e-mail at Charlotte.Walker@va.gov
www.oklahoma.va.gov
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Memorials
DONNA ECKHART

January 17, 1931 - 
December 8, 2012—
EDMOND—Donna J. 
Eckhart of Edmond, OK 
passed away December 8, 
2012 after an automobile 
accident. She was born on 
January 17, 1931 to William 
and Martha Johnson in 
Detroit, MI. Donna was 
raised in Highland Park, 
Michigan before attending 
the University of Michigan, 
graduating from their School of Nursing. After 
meeting in college, she married Franklin F Eckhart 
on April 3, 1954. Their marriage endured for 58 
years. They were blessed with 5 children: Brian, 
Gale, Kevin, Scot and Franklin Jr. After spending 
the first twenty years of marriage as a full-time wife 
and mother, she returned to school and received 
her Master’s degree from the State University 
of New York at Buffalo School of Nursing. She 
also received her certification as Pediatric Nurse 
Practitioner. Donna then returned to the work 
force as a faculty member in Nursing at Oklahoma 
Baptist University, before moving on to work for 
the Oklahoma Department of Health and Human 

Services. She again returned to school, receiving 
her Doctoral degree in Higher Education from the 
Oklahoma State University School of Education. 
She then completed her professional career as the 
Dean of the School of Nursing at Southern Nazarene 
University. Donna, along with Frank, was a tireless 
worker in the International Ministry at the Stillwater 
Church of Christ. She served on the church’s 
missions committee and personally took a mission 
trip to China and a medical mission trip to Papua, 
New Guinea. She and Frank were much loved by 
the Chinese student community at Oklahoma State. 
Donna loved to travel, enjoying time with family and 
indulging her grandchildren. There was no family 
event too small or insignificant for her to not want 
to attend or be a part of. As an example of their love 
of travel and family, Donna and Frank arranged and 
paid for a family Caribbean Disney Cruise (including 
children and grandchildren) and later, a trip to 
Hawaii. She is survived by her husband Franklin, 
son Brian Eckhart and wife Jean of Santa Barbara, 
CA; daughter Gale Mills and husband Robin of 
Barnsdall, OK; son Kevin Eckhart and wife Marilee of 
Portsmouth, NH; son Scot Eckhart and wife Dawn of 
Edmond, OK; and son Franklin Jr. and wife Karen of 
Houston, TX. She is also survived by grandchildren 
Trevor and Lauren Eckhart of Santa Barbara, CA, 
Benjamin Mills of Barnsdall, OK, Nathan and Reid 
Eckhart of Portsmouth, NH, Bradford, Bayley and 
Andrew Eckhart of Edmond, OK, and Kathryn, 
Karoline and Keilah Eckhart of Houston, TX. The 
family will accept visitors at Matthews Funeral Home 
in Edmond, OK from 6:00 PM through 8:00 PM on 
Sunday, December 16th. Services will be held 10:00 
a.m. Monday, December 17th, at the Memorial Road 
Church of Christ in Edmond, OK with interment at 
Rose Hill Burial Park in Oklahoma City, OK. In lieu of 
flowers, donations can be made to: Memorial Road 
Church of Christ, 2221 E. Memorial Rd., Edmond, 
OK 73013 in memory of Donna for Christian Nursing 
Education.

JENELL HuBBARD

Jenell F. Hubbard-Clanton, well-respected nurse, 
nursing educator, and nursing administrator passed 
away January 18, 2013 in Midwest City, Oklahoma at 
the age of 87.

She was born March 22, 1925 to Ralph and Bertha 
(Taul) Dykstra in “Old Town” Albuquerque, New 
Mexico, the fourth of seven surviving children. She 
came to the Midwest City/Choctaw area in 1929. 
She was an active member of the Nicoma Park 
First Baptist Church since childhood and served in 

various capacities throughout her adult life as both 
secretary and teacher in the Junior III Department, 
and she more recently enjoyed teaching her Senior 
Women’s Sunday School class until health issues 
became too great.

Jenell graduated from Choctaw High School 
in 1943 and immediately enrolled in the 3-year 
R.N. program at the O.U. School of Nursing. She 
received her diploma in 1946 and began a 30-year 
nursing career at University Hospital. While there, 
she served in various administrative and nursing 
roles. She retired in 1977, having been the Director 
of Nursing Services from 1955 to 1973 and Executive 
Assistant until 1977. After retiring from University 
Hospital, today’s O.U. Medical Center, she accepted 
the position of Executive Director of the Oklahoma 
Board of Nurse Registration and Nursing Education. 
Here she was responsible for state nursing licensure 
as well as curriculum and accreditation of schools 
offering nursing programs within the state. She held 
this position until 1986.

Throughout her long career, Jenell received 
many awards and recognitions, served on countless 
committees and advisory groups, and held various 
officer positions. She earned her B.S.N. from the 
O.U. School of Nursing in 1959 and her Master of 
Public Health in 1969.

With the demands of family, career, and church, 
she was left with little leisure time, but she did love 
to cook and was known to improvise when it came 
to some recipes. She was a faithful, compassionate, 
kind, dedicated servant and a role model for us all.

She was preceded by her parents; first husband 
of 46 years, Choctaw educator, Donald C. Hubbard; 
second husband of 8 years, James H. Clanton; 
brothers Dewey, Charles and Dick Dykstra; and 
sister Dorothy Simons. She is survived by her 
son, Donald E. (Gene) Hubbard and wife Janice of 
Chelsea, Oklahoma; two grandchildren, Heather 
Hubbard and husband Erik Fritz of Fresno, 
California, William (Will) Hubbard and wife Suzy 
of Watonga, Oklahoma; one great-granddaughter, 
Farrah, also of Watonga, Oklahoma. She also leaves 
one sister, Luella Ballard and husband Vern of 
Kansas City, Missouri and one brother, Tom and 
wife Pauline of Oklahoma City, Oklahoma as well as 
many other beloved relatives and friends.

The family would like to express thanks to the 
staff at Midwest City Nursing Center and Centennial 
Hospice for the love and compassion extended to 
Jenell while under their care. Memorial donations 
can be made to the Oklahoma Medical Research 
Foundation, 825 N. E. 13th, Oklahoma City, OK 
73104. ★

RN–Clinical Coordinators in Med/Surg Units
RN & LPN–Full time positions available in all areas!

www.midwestregional.com

Looking for opportunities for professional and personal growth?

It’s a new day at
Midwest Regional 
Medical Center, 
come see 
what all the 
excitement
is about!

JOIN OUR TEAM
FOR A REWARDING CAREER.

Nurse Practitioner Needed Immediately!
Oklahoma City & Lawton
Nurse Practitioner needed part-time or full-time for an enjoyable collaborative 
practice that enthusiastically serves the uninsured. Positions available 
immediately. Salary and schedule are negotiable. 

Please email or call Brett Cauthen MD, MPH at 
info@todayclinic.com 

or (405) 740-1968  or fax resume to (405) 631-0811. We look forward to 
hearing from you! www.todayclinic.com

” 

Colorectal Cancer 
Screening Saves Lives 

“Now THAT I understand.

If you’re over 50, 
get tested for 

colorectal cancer. 
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>>	 100% online classes
>>	 NLNAC accredited (RN - BSN)
>>	 MSN-Education (Candidate for  
  NLNAC accreditation)
>>	 High quality affordable education
>>	 Full or Part-time students
>>	 Admission twice a year
>>	 Meets YOUR needs and schedule

www.nsuok.edu/nursing	
918-444-5410

GATHER	HERE.
OPPORTUNITIES
			AHEAD.

First Call, Your Staffing Source, has needs for RNs, LPNs, CNAs and 
CHHAs for both part-time and full-time assignments paying up to:

RNs  .  .  .  .  .  .  .  .  .  .  .  .  . $42 .00/hr	CNAs. CNAs  .  .  .  .  .  .  .  .  . $18 .00/hr	CNAs.
LPNs  .  .  .  .  .  .  .  .  .  .  .  . $30 .00/hr	CNAs. CHHAs  .  .  .  .  .  .  . $15 .00/hr	CNAs.

For more information call today:
Tulsa, OK: (918) 665-1011 • Oklahoma City, OK: (405) 842-7775

Springfield, MO: (417) 886-1001  • Dallas, TX: (214) 631-9200
Apply online at www.My-FirstCall.com

Feeling Lucky? Just PAWS and ask your	CNAs.self . . .
Does my job still fit? Schedules that FIT • Assignments that FIT

Drug testing required. Some restrictions apply. 

First Call requires recent work experience and good references.
Benefits Include: • Flexibility • Top Wages • Daily Pay

• Weekly Pay • Health Insurance • Vacation

  Companion Health Services LLC

RNs & LPNs
Seeking RNs & LPNs for long-term care, home 

health and hospice settings in Guthrie,
Stillwater & Perry. Competitive pay & benefits.

Apply online at www.companionhealth.net

Ranchwood Nursing Center
is seeking LPNs

Full Time 3-11
Part Time 11-7

$750.00 Sign On Bonus

Apply in person at
2730 N. Mustang Rd., Yukon, OK 73099

ANA News

SILVER SPRING, MD – The American Nurses 
Foundation (ANF) today announced the launch of 
its 2013 Nursing Research Grant (NRG) Program 
that will provide 29 research awards totaling more 
than $200,000 to beginner and experienced nurse 
researchers.

ANF is the charitable and philanthropic arm of the 
American Nurses Association (ANA). The 2013 grant 
program will focus on ANA’s research priorities and 
applications which use ANA’s National Database of 
Nursing Quality Indicators® (NDNQI®).

”Nursing research is vital to patients, nurses, and 
our colleagues in health care. Our perspective, our 
expertise, and our problem-solving is distinct and 
of critical importance,” said Geri L. Wood, PhD, RN, 
FAAN, chair of the ANF Nursing Research Grant 
Program, and associate professor and director of 
nursing research and evidence-based practice at the 
University of Texas’ M.D. Anderson Cancer Center.

Individual grants range from $5,000 to $25,000. 
The largest award, the Margretta Madden Styles 
Credentialing Research Award, is named for a past 
president of the American Nurses Credentialing 
Center, ANA, and the International Council of 
Nurses. The award funds research on the impact of 
nurse credentialing programs for patients, nurses, 
and health care organizations.

 

Information and access to the online application 
are available on ANF’s website at www.anfonline.
org. The application process is open through May 1, 
2013. ★

###

The American Nurses Foundation is the charitable 
and philanthropic arm of the American Nurses 
Association (ANA), the only full-service professional 
organization representing the interests of the 
nation’s 3.1 million registered nurses through its 
constituent and state nurses associations and its 
organizational affiliates. The Foundation supports 
ANA programs which promote the welfare and well- 
being of nurses, advancing the nursing profession, 
thereby enhancing the health of the public.

American Nurses Foundation to Award 
$200,000 in 2013 Research Grants

Priorities Include Nurse Impact on Health 
Care Quality and Efficiency
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ANA News

SILVER SPRING, MD—In a major advancement for 
registered nurses (RNs), a new Medicare rule calls 
for paying RNs for services intended to effectively 
manage patients’ transitions from hospitals to 
other settings and to prevent complications and 
conditions that cause expensive hospital re-
admissions.

The rule also creates new payment codes for 
“care coordination” activities performed by RNs 
that reduce costs and improve patient outcomes, 
increasing likelihood of direct reimbursement for 
these services and potentially creating more RN jobs 
to fill this need.

With up to 20 percent of Medicare patients re-
admitted to hospitals within 30 days of discharge, 

more value is being placed on effective transitional 
care and care coordination.

“The American Nurses Association has been 
advocating for years that government and private 
insurers need to recognize nurses’ contributions 
to transitional care and care coordination and pay 
appropriately for these essential services,” said ANA 
President Karen A. Daley, PhD, MPH, RN, FAAN. 
“This Medicare rule is a giant step forward for 
nurses whose knowledge and skills play major roles 
in patients’ satisfaction and quality of care.”

ANA’s 2012 report, “The Value of Nursing 
Care Coordination,” highlights numerous studies 
showing the positive impact of nurse-managed care 
coordination. Studies show that care coordination 

New Medicare Provisions to Recognize and 
Pay for Core Nursing Services

ANA Advocated Including Care Coordination, Transitional Care in Reimbursement Policies
reduces emergency department visits, hospital 
re-admissions, and medication costs; lowers total 
annual Medicare costs; improves patient satisfaction 
and confidence to self-manage care; and increases 
safety for older adults during transitions between 
settings.

ANA participates on the American Medical 
Association CPT and RUC panels that set codes 
describing medical, surgical, and diagnostic services 
and place price values on them – the foundation 
for the Centers for Medicare & Medicaid Services’ 
(CMS) payment policies.

“There’s no doubt that ANA’s involvement on 
these panels had a strong influence on the new 
provisions that account in real dollars for nurses’ 
crucial contributions,” Daley said. “Patients benefit 
from our work. Now the value of our work is being 
recognized through payment policy.”

New payments will be awarded to nurse 
practitioners, clinical nurse specialists, certified 
nurse midwives, and other primary care 
professionals for “transitional care management” 
services provided within 30 days of a Medicare 
patient’s discharge from a hospital or similar facility. 
To qualify for reimbursement, the primary care 
professional must: contact the patient soon after 
discharge; conduct an in-person visit; engage 
in medical decision-making; and provide care 
coordination. Care coordination involves effectively 
communicating and delivering a patient’s needs 
and preferences for health services and information 
among a continuum of health care providers, 
functions, and settings.

The Medicare Physician Fee Schedule Final Rule, 
issued Nov. 1 by CMS and set to take effect Jan. 1, 
2013 after publication in the Federal Register, also 
includes new codes that describe “complex chronic 
care coordination,” a service typically provided 
by RNs. Though the rule will not allow separate 
billing for care coordination, some private insurers 
are likely to use the codes to reimburse providers 
directly for the service. Such reimbursement 
policies for care coordination could expand the RN 
job market. They could also raise recognition for 
nurses performing this long-held, core professional 
standard and competency considered integral to 
patient-centered care and the effective and efficient 
use of health care resources.

The rule contains several other provisions that 
benefit nurses by:

•	 Clarifying	 that	 certified	 registered	 nurse	
anesthetists will continue to be reimbursed for 
providing chronic pain management services 
in states where permitted by license.

•	 Permitting	 advanced	 practice	 registered	
nurses to order portable X-rays.

•	 Ensuring	 nurse	 practitioners	 and	 clinical	
nurse specialists can conduct the in-person 
encounters required for ordering durable 
medical equipment for patients. ★

WWW.TULSALAWCENTER.COM
tim@tulsalawcenter.com

Nursing License 

Defense Attorney

Timothy J. Pickens 
 Attorney At Law & Registered Nurse 

918.392.3955
918.906.5078 (cell)

Complimentary Initial Consultation

We Need You...

We are looking for a few good 
members to join our team.

RN Med Surg
RN OR Circulators

LPN Pre Op (South Campus)
RN Outpatient Day Surgery Manager (South Campus)

RN Infection Control Preventionist (South Campus)
RN Director of Surgical Services (North Campus)

Send your resumes to:
jobs@chcares.com or 405-378-3991

Visit us on the web:
www.communityhospitalokc.com

www.nwsurgicalokc.com

Earn a Credential That’s in Demand Nationwide
•   “Top 15” ranked nursing school
•   Practice specialties for all interests
•   State-of-the-art nursing informatics 

and facilities
•   Community of scholars with broad 

faculty expertise
•   Distance learning opportunities
•   New BSN to DNP option

Master of Science in Nursing (MSN)

Doctor of Nursing Practice (DNP)

PhD in Nursing Science
clinical interventions, health services research

Learn more. Apply today.
www.nursing.vanderbilt.edu

Vanderbilt is an equal opportunity affirmative action university.

Join

ONA

Today!
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Two Opportunities to Meet Policy Makers

NURSE OF THE DAY
FEB 4TH – MAY 30TH

LEGISLATIVE DAY AT THE 
CAPITOL

MARCH 5TH

For more information, contact

Bridget Smoak at 866.783.2527

 or bridget.smoak@amedisys.com
www.amedisys.com

At Amedisys,® 

because they are the 
heart and soul  

of health care.

NURSES

WE

2.5” button
Green is trim line - do not print

NURSESWE

Nurses in home health care or hospice have an opportunity to spend more time working with patients and making 
a significant difference in the lives they touch – sharing in challenges and celebrating accomplishments together.  

As a member of the Amedisys family, you’ll build strong patient relationships by caring for your patients where 
they want to be, in the comfort of their home.  You will also be a part of a culture that is focused on  

doing the right thing, at the right time, for every patient. 

Amedisys Home Health has the following positions available:

REGISTERED NURSES  & LPNs

Positions available in:
Oklahoma City • Grove • Seminole • Claremore

Amedisys is an equal opportunity employer committed to diversity in the workplace.
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Like the rest of the nation, America’s nurses 
are heartbroken as we grieve the unthinkable loss 
and profound tragedy that unfolded last week 
in Newtown, Connecticut. This horrific event 
is a tipping point and serves as a call to action. 
The nation’s nurses demand that political and 
community leaders across this country address 
longstanding societal needs to help curb this 
endless cycle of senseless violence.

Our country has witnessed unspeakable acts 
of mass shootings. The common thread in each of 
these tragedies has been the lethal combination of 
easy access to guns and inadequate access to mental 
health services.

As the largest single group of clinical health care 
professionals, registered nurses witness firsthand 
the devastation from the injuries sustained from gun 
violence. We also witness the trauma of individuals, 
families, and communities impacted by violence.

The care and nurturing of children in their 
earliest years provides a strong foundation for 
healthy growth and development as they mature 
into adulthood. Children, parents, and society face 
growing challenges with respect to widespread 
bullying and mental illness, and nurses understand 
the value of early intervention. Over the past 
decade, ill-advised and shortsighted cutbacks 
within schools and community health care systems 
have seriously impeded critical and needed access 
to school nurses and mental health professionals 
trained to recognize and intervene early with those 
who are at risk for violent behavior.

The public mental health system has sustained 
a period of devastating cuts over time. These cuts 
have been exacerbated during the Great Recession 
despite an increase in the demand for services for all 
populations, including our nation’s veterans. States 
have cut vital services, such as community and 
hospital-based psychiatric care, housing, and access 
to medications. Looming budget cuts could lead to 
further cuts in services.

It is time to take action. The nation’s nurses call 
on President Obama, Congress, and policymakers 
at the state and local level to take swift action to 
address factors that together will help prevent more 
senseless acts of violence. We call on policymakers 
to:

•	 Restore	 access	 to	 mental	 health	 services	 for	
individuals and families

•	 Increase	 students’	 access	 to	 nurses	 and	
mental health professionals from the 
elementary school level through college

•	 Ban	 assault	 weapons	 and	 enact	 other	
meaningful gun control reforms to protect 
society

If Your Patient Were 
Abusing Prescription 

or Illicit Drugs, 
Would You Know?

In 2011, 3.1 million persons aged 12 or older 
reported using an illicit drug for the first time within 
the past 12 months. This averages to approximately 
8,500 initiates per day1. Additionally, 6.1 million 
persons aged 12 or older reported the nonmedical 
use of prescription psychotherapeutic drugs in the 
past month1.

The National Institute on Drug Abuse (NIDA), part 
of the National Institutes of Health, has developed 
NIDAMED, a portfolio of resources designed to 
help nurses and other clinicians better address drug 
abuse in their patients. Visit the NIDAMED Web site 
now to view the portfolio of science-based, free 
resources: http://www.drugabuse.gov/nidamed-
medical-health-professionals.

Available materials include:
•	 The	 NIDA	 Drug	 Use	 Screening	 Tool—a	 one	

question quick screen and a full interactive 
screen

•	 Information	 guides	 on	 brief	 intervention	 and	
referral to treatment

•	 Two	new	Medscape	CEs
•	 Patient	materials
•	 Curriculum	resources	for	students	about	drug	

abuse and addiction

If you have questions about any of the NIDAMED 
resources, contact nidacoeteam@jbsinternational.
com. ★

1 Substance Abuse and Mental Health Services 
Administration. (2012). Results from the 2011 National 
Survey on Drug Use and Health: Summary of national 
findings, NSDUH Series H-44, HHS Publication No. 
(SMA) 12-4713. Rockville, MD: Substance Abuse and 
Mental Health Services Administration.

A Call to Action from the Nation’s 
Nurses in the Wake of Newtown

The nation’s nurses raise our collective voice 
to advocate on behalf of all of those who need our 
care. As a nation, we must commit to ending this 
cycle of preventable violence, death, and trauma. 
We must turn our grief into action.

Academy of Medical-Surgical Nurses
Alabama State Nurses Association
American Academy of Nursing
American Association of Neuroscience Nurses
American Holistic Nurses Association
American Nurses Association
American Psychiatric Nurses Association
ANA-Illinois
ANA-New York
ANA-Michigan/RN-AIM
Arizona Nurses Association
Arkansas Nurses Association
Association of Nurses in AIDS Care
Association of periOperative Registered Nurses
Association of Public Health Nurses
Association of Women’s Health, Obstetric and 

Neonatal Nurses
Colorado Nurses Association
Connecticut Nurses’ Association
Delaware Nurses Association
Infusion Nurses Society
Louisiana State Nurses Association
Massachusetts Association of Registered Nurses
Minnesota Organization of Registered Nurses
Missouri Nurses Association
Montana Nurses Association
National Association of Clinical Nurse Specialists
National Association of Orthopaedic Nurses
National Association of School Nurses
National League for Nursing
New Hampshire Nurses’ Association
New Jersey State Nurses Association
New Mexico Nurses Association
Nurses Organization of Veterans Affairs
Ohio Nurses Association
Oklahoma Nurses Association
Pennsylvania State Nurses Association
Preventive Cardiovascular Nurses Association
Public Health Nursing Section of the American 

Public Health Association
Rhode Island State Nurses Association
Society of Trauma Nurses
Utah Nurses Association
Virginia Nurses Association
Washington State Nurses Association
Weber State University School of Nursing
Wisconsin Nurses Association
Wound, Ostomy and Continence Nurses Society ★

Representing 
nurses before the 
Oklahoma Board 

of Nursing 

Linda G. Scoggins, J.D.

Nick E. Slaymaker, J.D.

201 Robert S. Kerr Ave., 
Suite 710

Oklahoma City, OK 73102 
 

Tel. (405) 239-4300
Fax (405) 239-4305

Are you looking for a new position that will reward
your experience and challenge your skills?

We are seeking Registered Nurses &
Licensed Practical Nurses. 

We invite you to view our current open positions and 
complete the Employment Application Form

Visit www.eomchospital.com
Or

Please send resume to Michele Oglesby at
Eastern Oklahoma Medical Center
P.O. Box 1148 – Poteau, OK 74953

Phone (918) 635-3360 / Fax (918) 635-3358
Or e-mail to moglesby@eomchospital.com

“This institution is an equal opportunity provider and employer.”

Opening for 
RN Case Managers

Lola Edwards, RN, President
918.360.7014

Fax resume to 866.310.4081 
or email to

lola.edwards@hcips.com
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6414 North Santa Fe, Suite A • Oklahoma City, OK 73116-9114 • Phone: 405-840-3476 • 1-800-580-3476 • Fax: 405-840-3013
Please type or print clearly. Please mail your completed application with payment to: ONA.

Last Name _______________________________________________  First Name ________________________________________ Middle Initial  ____________

Street or PO Box Number ______________________________________________________________________________________________________________

City ________________________________________________ State ________________________  Zip _____________ County ___________________________

Last Four Digits of Social Security Number _________________  Email ______________________________________________________________________

Home Phone ___________________________________ Work Phone _______________________________  Cell Phone  ________________________________

Home Fax _____________________________________ Work Fax _________________________________  Pager  ____________________________________

Employed at _______________________________________________________________________  as _______________________________________________

Employer’s Address ___________________________________________________________________________________________________________________

Academic Degree(s) ______________________________________________________________  Certification(s) ______________________________________

Graduation from basic nursing program (Month/Year) ______ / ______ RN License # State ________________ Date of Birth _______/ ______ / _______

Membership Categories (please choose one category)

❏	 ANA/ONA Full Membership Dues
  Employed full or part-time $22.63 per month or $265.50 annually. Includes membership in and benefits of the American Nurses 
  Association, Oklahoma Nurses Association and the ONA District Association.

❏	 ANA/ONA Reduced Membership Dues
  Not employed RNs who are full-time students, newly-licensed graduates, or age 62+ and not earning more than Social Security allows 
  $11.56 per month or $132.75 annually. Includes membership in and benefits of the American Nurses Association, Oklahoma Nurses 
  Association and the ONA District Association.

❏	 ANA/ONA Special Membership Dues
  62+ and not employed, or totally disabled $6.04 per month or $66.38 annually. Includes membership in and benefits of the American 
  Nurses Association, Oklahoma Nurses Association and the ONA District Association.

❏	 ONA Individual Membership Dues
  Any licensed registered nurse living and/or working in Oklahoma $11.21 per month or $128.50 annually. Includes membership in and 
  benefits of the Oklahoma Nurses Association and the ONA District Association.

American Nurses Association Direct Membership is also available. For more information, visit www.nursingworld.org.

Communications Consent
I understand that by providing my mailing address, email address, telephone number and/or fax numbers, I consent to receive communications 
sent by or on behalf of the Oklahoma Nurses Association (and its subsidiaries and affiliates, including its Foundation, District and Political 
Action Committee) via regular mail, email, telephone, and/or fax.

Signature ____________________________________________________________________________________________ Date _________________________

Dues Payment Options (please choose one)

SIGNATURE REQUIRED BELOW
❏	Automatic Monthly Payment Options

This is to authorize monthly electronic 
payments to American Nurses 
Association, Inc. (ANA). By signing 
on the line, I authorize ONA/ANA to 
withdraw 1/12 of my annual dues and any 
additional service fees from my account.
*SEE AT RIGHT

 ____________________________________
Automatic Monthly Payment Authorization Signature

❏	CHECKING ACCOUNT: Please 
enclose a check for the first month’s 
payment, which will be drafted on or 
after the 15th day of each month using 
the account designated by the enclosed 
check.

❏	CREDIT/DEBIT CARD: Please 
complete the credit card information at 
right and this credit card will be debited 
on or after the 1st of each month (VISA 
and MasterCard Only).

❏	Annual Payment
Make check payable to ONA or fill out 
credit card information below.

SIGNATURE REQUIRED BELOW
❏	Automatic Annual Credit/Debit Card 
  Payment

This is to authorize annual credit 
card payments to American Nurses 
Association, Inc. (ANA). By signing below 
I authorize ONA/ANA to charge the credit 
card listed below for the annual dues on 
the 1st day of the month when the annual 
renewal is due.
*SEE AT RIGHT

 ____________________________________
Automatic Annual Payment Authorization Signature

Charge to My Credit/Debit Card
❏	VISA (Available for Annual or Monthly Draft Payments)

❏	MasterCard (Available for Annual or Monthly Draft 
Payments)

Number ____________________________
Exp. Date ___________________________
Verification Code ____________________
Signature ___________________________

* By signing the Automatic Monthly 
Payment Authorization or the 
Automatic Annual Credit Card Payment 
Authorization, you are authorizing ANA 
to change the amount by giving the 
undersigned thirty (30) days advance 
written notice. Undersigned may cancel 
this authorization upon receipt by ANA 
of written notification of termination 
twenty (20) days prior to deduction 
date designated above. Membership 
will continue unless this notification is 
received. ANA will charge a $5.00 fee for 
any returned drafts or chargebacks.

Online Registration is available at
www.OklahomaNurses.org

American Nurses Association/Oklahoma Nurses Association
Membership—It’s Your Privilege!

Stay tuned to

www.OklahomaNurses.org

for

National Nurses Week

events and information

We are looking for
licensed RNs, LPNs,
and CNAs.

• 12 hour shifts
• Full time and PRN
  positions

Email resume to 
duane.harris@acadiahealthcare.com
or fax resume to 580-436-3958

Join us for our

online RN to BSN program
Finish in 12 months!

For More Information Please Call: 580.774.3261
or email at nursing@SWOSU.edu       www.SWOSU.edu

•	 Affordable.	Monthly	tuition	payment	plan	
available

•	 No	clinicals	required

•	 Must	be	a	Registered	Nurse

•	 Must	have	a	valid	nursing	license

•	 Must	have	a	2.25	GPA

nursingALD.com
Access to over 10 years of 

nursing publications at your fingertips. 
Contact us to advertise in this 

publication or online!

Simplify your nursing 
                              research....

Nursing Newsletters 
Online

Read Your State 
Newsletter Online!

Visit us
online

anytime . . .
anywhere . . .

www.OklahomaNurses.org
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Cherokee Nation, headquartered in beautiful Tahlequah, 
Oklahoma, seeks Nurses to work at various Health 
Centers, Clinics & Hospital operated by Cherokee 
Nation located throughout Northeastern Oklahoma.

• Competitive pay • Paid continuing education and
• Profitable 401k plan  enrichment programs
• Affordable health insurance • Fitness program
• Eleven paid holidays • Employee assistance program

Wilma P. Mankiller Health Center - Stilwell
AMO Salina Health Center - Salina
Sam Hider Community Clinic - Jay
Three Rivers Health Center - Muskogee
Redbird Smith Health Center - Sallisaw
Will Rogers Health Center - Nowata
Bartlesville Clinic - Bartlesville
Vinita Clinic - Vinita
WW Hastings Hospital - Tahlequah

Join us at the newest medical 
center, in Alaska’s fastest 

growing economy. We are highly 
ranked in patient satisfaction 

and core measure scores.

Competitive wages with 
exceptional benefits package 
including Medical/Dental/

Vision/Life, 401k with Employer 
Match, Paid Time Off, 

Relocation and Sign On Bonus.

Apply online at
www.matsuregional.com

or email
c.babuscio@msrmc.com


