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Nurses at the Capitol
IF YOU GO...

What: Capitol Challenge, 2013
When: Tuesday, Feb. 5th and Wed., Feb. 6, 

2013
Time: 8:30 a.m. to 5:00 p.m. Tuesday, 2/5
 8:00 a.m. to noon Wednesday, 2/6

Where: Hotel Santa Fe and the State Capitol

Why: To join nurses and student nurses from 
around the state to effect change in our 
nursing practice!

REGISTER NOW:
www.nmna.org under EVENTS

Or use the printed form on page 5.
Call NMNA:

505-471-3324 for more information.

A quarter of our state legislators are new to 
their elected office. Join us at NMNA’s Capitol 
Challenge, 2013 to ensure nursing issues are 
understood and accurately represented!

Linda Siegle, NMNA Lobbyist,
Assesses Upcoming Legislative Session

When the New Mexico Legislature convenes 
January 15th, 2013, there will be many new 
faces for nurses to educate about our issues. 
Out of the 112 legislators (42 Senators and 
70 House Members), 35 will be new to their 
chamber. Twenty new members in the House of 
Representatives will take their place representing 
their constituents and fifteen new Senators will 
be installed. It has been decades since so many 
new members joined the State Legislature. The 
party breakdown is anticipated to be House – 
39 Democrats – 31 Republicans; Senate – 25  
Democrats – 17 Republicans. There will be new 
leadership in both chambers. Such change brings 
new ideas as well as new opportunities to garner 
support for current issues.

Our plate will be full in this 60-day legislative 
session with numerous pieces of nursing and 
health care legislation.

•	 The	Nursing	 Practice	 Act	 will	 be	 opened	 to	
clarify how anesthetic administration can 
be done by R.Ns. Changes will be made to 
update language regarding the formulary 
requirement for advance practice nurses, and 
Data collection on licensees and applicants to 
meet previously legislated requirements.

•	 We	 continue	 to	 work	 to	 amend	 the	 2009	
sonographer licensing bill to exempt nurses 
from the onerous procedure of having your 
education approved by the New Mexico 
Environment Department in order for you to 
be allowed to provide ultrasounds for bladder 
scans, position of Central lines and more. 
(SEE	RELATED	INFORMATION	ON	PAGE	
7)

The New Mexico State Legislature 
Convenes at Noon Tuesday, Jan. 15, 2013

•	 A	 bill	 to	 create	 a	 super	 board	 to	 review	 all	
changes to health care provider scope of 
practice is expected.

•	 A	 bill	 to	 mandate	 that	 all	 health	 care	
providers wear badges with their full names 
and credentials in all settings will again be 
introduced.

•	 We	expect	many	bills	 attempting	 to	address	
the issue of prescribing controlled substances 
in light of the “opioid epidemic.”

•	 Health	 care	 reform	 and	 the	 federally	
mandated Insurance Exchange will also play 
a large role in the next session.

Please	 keep	 abreast	 with	 what	 is	 happening	
in the Legislature. Connect with NMNA so you 
can be part of our email alerts. Without your 
participation, your right to practice may be 
adversely impacted. See Carrie’s Corner, page 9.

TAX DEDUCTIBILITY for 
Membership to ANA/ NMNA:

You may take 44% of membership dues off your 
federal income tax, so if you paid

•	 $230,	deduct	$101.20
•	 $115,	deduct	$50.60
•	 $57.50,	deduct	$25.30

The New Mexico Nursing Diversity 
Partnership Project (NMNDPP) in 
Conjunction with the Con Alma 
Foundation and the NMNA, Re-

establish the Hispanic Nurses 
Association of New Mexico, 
Continuing Education Events 
Offered

“Because nurses make up the largest 
proportion of the health care workforce and 
work across virtually every health care and 
community-based setting, changing the 
demographic composition of nurses has the 
potential to effect changes in the face of health 
care in America”—Institute of Medicine, 
The Future of Nursing: Advancing Health…

The Hispanic Nurses Association of New Mexico
Current State of Nursing in New Mexico

By percentage of the population, New Mexico is 
ranked 1st in the country for Hispanics (45%) and 
2nd for Native Americans (9.5%), yet fewer than 10 
percent of New Mexico’s nurses are Hispanic and 
less than one percent are Native American. This 
discrepancy has contributed to decreased patient 
satisfaction in these minority groups. A diverse 
nurse workforce must be developed to support 
the diverse health care needs of New Mexicans. 
Hispanic and Native American populations have 
disproportionately increased rates of diabetes, 
obesity and teen pregnancy, thus creating a great 
need for more Hispanic and Native American 
nurses who are able to communicate with patients 
and understand their needs in a culturally 
competent manner.

The Hispanic Nurses Association continued on page 4
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NEED INFORMATION?

Visit our website at 
www.nmna.org for 
contact information 
on various nursing 

organizations.

MISSION STATEMENT
New Mexico Nurses Association is committed to 

advocating for all licensed nurses,
 improving health care, and promoting life-long 

learning.
Core Values

•	 Promote	 the	 professional	 and	 educational	
advancement of nurses.

•	 Develop	alliances	with	other	professional	health	
care organizations on issues affecting nurses 
and health care.

•	 Enhance	 recognition	 of	 the	 contribution	 of	 the	
nurse in health care.

•	 Promote	 high	 standards	 of	 nursing	 practice	
by upholding the integrity of the New Mexico 
Nursing	Practice	Act.

•	 Improve	 access	 to	 health	 care	 services	 by	
expanding opportunities for nurses.

•	 Foster	personal	and	professional	self-advocacy.

•	 Advocate	 for	 nurses	 through	 legislative,	
regulatory, and policy making endeavors.

revised 06/03/2008

DISTRICT PRESIDENTS 
AND CONTACTS

DNA 1, Albuquerque—Jennifer Drexler, 
MSN, RN, CCRN, jbomard@hotmail.com

DNA 2, Santa Fe—Jenny Landen, 38 Monte 
Alto Rd,  Santa Fe, NM 87508, jenny.
landen@sfcc.edu, Cell: 505-501-9883,

 Wk: 505-428-1837.

DNA 4, Clovis—Lorraine	Goodrich,	lorraine.
goodrich@enmu.edu, 575-359-0679.

DNA 14, Las Cruces—Leigh B. DeRoos, 4644 
Sandalwood Dr., Las Cruces, NM 88011, 
lderoos@nmsu.edu, Hm: 505/521-4362.

DNA 15, Alamogordo—Andrew Vick, 
keysmedic@hotmail.com

DNA 16, Gallup—Frankie Spolar, fspolar@
rmchcs.org, Wk: 505-863-7039.

DNA 19, Farmington—Nisa Bruce, brucen@
sanjuancollege.edu, 505-326-1125.

Inactive:
DNA 3, 

Tucumcari;
DNA 5, Roswell; 
DNA 6, Hobbs; 
DNA 8, Española;
DNA 9, Los 

Alamos;
DNA 11, Taos; 
DNA 12, Silver 

City;
DNA 13, Las 

Vegas;
DNA 15, 

Alamogordo;
DNA 17, Deming

Give the Board of Nursing 
your NEW ADDRESS!

If the Board of Nursing sends you a notice 
and you don’t receive it because they don’t 

have your latest address, you may miss 
something critical to your license!

There is a Name/Address change/Residency 
Change form at www.bon.state.nm.us 

under Licensing Forms

Believe in touching lives.
Home healthcare allows you to see one patient at a time 
like you imagined when you started your career. When you 
become a part of home healthcare, you become a part of 
your patients’ lives.

Registered Nurses
•	 Work	one-on-one	with	patients
•	 Treat	a	wide	range	of	diagnoses
•	 Receive	specialized	training

Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email shannon.brown2@gentiva.com

AA/EOE M/F/D/V encouraged to apply.
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Mary J. Sletten, NMNA President

Success can actually 
be the worst thing to ever 
happen to your life if the 
outcome is complacency. 
This is true for individuals, 
organizations or professions. 
Success focuses on 
accomplishments of the 
past, not on work that needs 
done now and in the future.

In the process of 
preparing for success, 
we are fine-tuned in our 
attention to detail and armed to deal with any 
attack. Once success is attained, we bathe in the 
praise and adulation of others; at that point, we 
have a tendency to relax and focus on what was 
accomplished. One dictionary defines this time of 
complacency as “self-satisfaction accompanied by 
unawareness of actual danger or deficiencies.” It is 
in this period of time that we let down our guard 
and become most vulnerable. We bask in praise 
and self-congratulations rather than using this as 

President’s Message

Mary Sletten

The Cost of Complacency
a time of reflection and identification of known and 
possible upcoming challenges.

Complacency is an attitude that determines how 
we respond to given situations leading to inaction 
and maintenance of the status quo. How many 
times have we heard the statement, “We’ve always 
done it that way!”? Therefore, it must be right if 
it has stood the test of time and repetitiveness! 
Finding what works well is good; thinking that is 
the only viable way to accomplish a goal leads us 
to the trap of complacency. Ryle so aptly wrote, “Do 
not suppose that it needs some great scarlet sin to 
bring you to the pit of destruction. You have only to 
sit still and do nothing, and you will find yourself 
there at last.”

It always amazes and dismays me how 
complacent so many nurses in New Mexico are 
about our profession and our ability to practice 
in	 NM.	 Given	 our	 early	 success	 on	 independent	
practice and prescriptive authority for our 
advanced practice nurses, many take it for granted 
two decades later. It is something to celebrate and 
protect given the national arena and challenges 
faced in other states. We must remember the effort 
NMNA took to secure independent practice and 

continue to promote the full spectrum of nursing 
practice!

Nurses in all areas of practice demonstrate 
complacency by their expectations that “someone” 
will watch out for their professional practice 
rights, that “someone” will be available as 
an advocate if they have license issues, that 
“someone” will ask the tough questions of state 
and national legislators to ensure that nursing is 
part of the solutions to healthcare issues. And, of 
course, “someone else” will do the work and cover 
the costs. I can’t help but wonder what the cost of 
this complacency will be to the practice of nursing 
in New Mexico as we now know it?

The 2013 Legislative Session is NOT the 
time to be complacent. Rather it is time to move 
forward together again. NMNA will have a great 
presence at the Roundhouse and I urge all nurses 
to register to attend Capitol Challenge and join 
in the effort to have nurses at the Roundhouse 
daily. Contact the NMNA office at (505) 471-3324 
to join us there. It is an exciting time for health 
care advocates and nurses have much to offer in 
the policy and legislative arena. I look forward to 
seeing you in Santa Fe!

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

Commit to making  
a greater impact.

Be a Chamberlain Nurse.

3-year Bachelor of Science in Nursing Degree Program**  |  RN to BSN  |  RN-BSN to MSN  |  MSN  |  Graduate Certificates

Chamberlain College of Nursing | National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.566.8CCN (8226) 
Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo. *The Bachelor of Science in Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont 
Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). **The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off. ©2013 Chamberlain College of Nursing, LLC. All rights reserved.  

Fast-track your career with one of Chamberlain’s CCNE accredited* advanced nursing 
degrees. RNs, you can complete your BSN in as few as three semesters, with no on-site clinical 
requirements. Or go further by completing the Master of Science in Nursing Degree Program 
in just two years. These flexible, online programs are supported with faculty focused on 
student success. Make a greater impact with an advanced degree from Chamberlain.
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The New Mexico Nursing Diversity 
Partnership Project

Although	 the	 Project’s	 primary	 focus	 is	
on increasing the number of Hispanic and 
Native American nurses based on the state’s 
demographics, the overarching goal is to increase 
and support the diversity of New Mexico’s 
whole nursing workforce. Consequently, other 
underrepresented/underserved populations and 
communities (e.g. African American, rural, sex/
gender, age, etc.) are included in the project’s 
efforts and strategies. The project seeks:

1. To accurately understand the needs of 
Hispanic and Native American Nurses

2. To re-establish the Hispanic Nurses 
Association of New Mexico

3. To work with and increase the capacity of the 
Native American Nurses Association in New 
Mexico

4. To establish a statewide database to build 
New Mexico’s diverse nursing pool

The Hispanic Nurses Association of
New Mexico

The goal of the newly formed organization is to 
provide access to educational, professional, and 
leadership opportunities for Hispanic nurses. They 
are also dedicated to improving the quality of 
health and nursing care in Hispanic communities.

“We are in our infancy stage and welcome new 
ideas and all nurses who is interested in joining, 
Hispanic and non-Hispanic alike.”

– Helen Alarid RN, Steering Committee Member

Educational Series
While under the Robert Wood Johnson and 

Northwest Health Center grant, the group is 
offering free lecture and continuing education 
opportunities, the next of which is scheduled for 
February 5th, 2013 during the New Mexico Nurses 
Association (NMNA) annual Capitol Challenge 
workshop. Although this lecture is free, attendees 

The Hispanic Nurses Association continued from page 1 are encouraged to participate in the full Capitol 
Challenge event which will be held on February 
5th and 6th, 2013 at the Hotel Santa Fe, three 
blocks from the Capitol. See registration form, 
page 5.

Angie	 Millan,	 MSN,	 RNP,	
CNS,	FAAN,	Immediate	Past-
President	 of	 the	 National	
Association of Hispanic 
Nurses (NAHN) will be the 
featured speaker. Her talk 
will focus on advocating 
for policy changes and 
perspectives—related to 
Hispanic health care needs- 
to local, state, and federal 
agencies in order to impact 
the allocation of resources for 

the Hispanic population.
Angie has been a dedicated nurse for over 25 

years in Los Angeles. She received her nursing 
diploma in 1986 followed by her BSN and MSN 
degrees from California State University in 1990 
and 1993 respectively. In 1996 Angie graduated 
from the Harbor/UCLA Women’s Health Nurse 
Practitioner	 program.	 Since	 1999,	 Angie	 has	
worked for Children’s Medical Services in the 
County	 of	 Los	 Angeles	 Department	 of	 Public	
Health, first as Assistant Director and now as 
Director. In this position Angie administers the 
nursing programs for Children’s Medical Services 
(CMS) which encompasses California Children’s 
Services (CSS), Child, Health and Disability 
Prevention,	and	Health	Care	Program	for	Children	
in	 Foster	 Care	 (HCPCFC)	 programs.	 Overall,	
Angie oversees 346 nurses. She is also a Clinical 
Nursing Instructor at Los Angeles Community 
College and she also serves as a NCLEX-RN 
review instructor.

In 2011, Angie won the National Hispanic 
Medical Association’s Leadership Network Award. 
She has also been a recipient of NAHN’s Janie 
Menchaca Wilson Leadership Award, Outstanding 
Latina of the Year, and the California Legislature 
Assembly Resolution. Angie is a Commissioner 
of	 the	 California	 Healthcare	 Workforce	 Policy	
Commission. In addition, she currently is a 
member of several organizations:

•	 Joint	Commission
•	 Nursing	Advisory	Council	(NAC)
•	 The	National	Hispanic	Medical	Association	

(NHMA)
•	 American	Medical	Association’s	(AMA)	

Commission to End Healthcare Disparities 
(CEHCD),

•	 Champion	Nursing	Council,
•	 National	Hispanic	Health	Foundation	

(Committee Member),
•	 National	Council	of	Ethnic	Minority	Nursing	

Association (Board Member),
•	 Office	of	Statewide	Health	Planning	and	

Development (Commissioner),
•	 Health	Professions	Committee	

(Congresswoman	Grace	Napolitano	38th	
District)

•	 March	of	Dimes	(Professional	Education	
Committee Member).

Looking to the Future
Increasing the diversity of New Mexico’s 

nursing workforce, and its leadership, is the most 
effective approach to meet the challenges New 
Mexico’s healthcare systems face, especially in 
terms of cultural and linguistic competencies. 
Efforts	 by	 the	 NMNDPP	 and	 the	 Hispanic	
Nurses Association of New Mexico will create the 
platform for effective nursing leadership, advocacy, 
mentorship, and ultimately better health care for 
all New Mexicans.

Disclosures:
•	 Ms.	Millan’s	travel	expenses	are	paid	by	the	

Con Alma Health Foundation from a Robert 
Wood Johnson Foundation grant.

•	 Deborah	Walker,	MSN,	RN,	a	content	expert	
for this activity is the Con Alma project 
administrator for this grant.

•	 Other	planners	have	no	financial	or	personal	
conflicts of interest, and therefore no 
resolution is required.

•	 This activity is funded by the Con Alma 
Health Foundation’s RWJF PIN6 grant. 
No commercial support was obtained.

For further information please contact:
Phone:	505-820-0437
dwalker@conalma.org

Continuing Nursing Education Listings
NMNA is now an ANCC-accredited approver—all CNE is ANCC approved!

A: = Alternative Therapies

Date Location Title CE  Sponsor Contact

January Santa Fe Back to Basics Critical Care 16.0 Orchid Lee Lopez, RN, CFRN, Orchid Lee Lopez RN, CFRN,
03-06,	 	 Transport	Certification	 	 NREMT-P,	FP-C	 NREMT-P,	FP-C
2013	 	 Preparation	Course	 	 	 602-377-5621
     o124@cox.net

January	17,	 Webinar	via	 Improving	the	Quality	of	Life	of	 1.5	 UNM/Medically	Fragile	Case	 Cathy	Geary,	RN-Operations
2013	 Albuquerque	 Children	Who	are	Medically	 	 Management	Program	 Manager:	505-272-6816
  Fragile and their Families:
  What Works and What Doesn’t

February 5, Santa Fe Capitol Challenge 2013: 5.75/6.7 New Mexico Nurses Association carrie@nmna.org
2013  annual legislative workshop 5

February 5, Santa Fe NM Hispanic Nurses/Nursing 1.0 NM Hispanic Nurses/Nursing carrie@nmna.org
2013	 	 Diversity	Project	lecture	by	Angie	 	 Diversity	Project	 505-471-3324	to	RSVP
	 	 Millan,	Past	President	NHNA

TBA  TBA Homeopathy, a Complementary 6.5 The Mirus Foundation Lia: 505-474-4917
Exp. 2/28/13  Therapy

Anytime Home Study Infection Control Statistics, 1.25 RBC Limited Healthcare and Tammy Mortier
Exp. 4/30/13  Outbreak Investigation and  Management Consultants rbcmortier@nycap.rr.com
  Surveillance   518-456-0525

Anytime Home Study 2012 update on ICD9 coding 1.5 RBC Limited Healthcare and Tammy Mortier
Exp.  for Home Health Care  Management Consultants rbcmortier@nycap.rr.com
8/14/13     518-456-0525

TBA	 TBD	 NURSING	DOCUMENTATION:	 13.8	 E.D.G.E.	Consulting,	LLC	 505-916-0796
Expires	 	 A	Legal	Perspective	 	 	 877-777-4313
2/23/13     www.LNC-EDGE.com

Any time at your home multiple titles various National Council of State www.learningext.com
 computer   Boards of Nursing

Any time at your home multiple titles—all free! various Medscape website www.medscape.com
 computer

Any time at your home multiple titles various Nursing Education of www.nursingeducation.com
 computer or by   America 1-800-234-8706
 book & mail

Any time at your home multiple titles various Western Schools www.westernschools.com
 computer or by    1-800-438-8888
 book & mail

Any time at your home multiple titles various National Center of www.nursece.com
 computer or by   Continuing Education 1-800-824-1254
 book & mail

Any time at your home multiple titles-low cost, high various American Nurses http://www.nursingworld.org
 computer quality, ANA members get many  Association under professional development
  CE contact hours for free

look at the NM and Various CE activities—all ANCC various  HEALTH EDucation http://www.health-ed.com/
website elsewhere approved via Wisconsin Nurses  Network
  Association

OB/PEDS Instructor
Phone: 505-454-2503

Fax: 505-454-2520
E-mail: rsilva@luna.edu

366 Luna Drive
Las Vegas, NM 87701

Website: luna.edu

NursiNg positioN aNNouNcemeNt

LAMC…the place where Patients choose to come 
for Healthcare, Physicians want to Practice & 

Employees want to Work

We are looking for several 
seasoned Med Surg, OB and 

PACU Nurses 

Come see what we have to offer as a 
rewarding nursing career.  

 
To apply go to 

losalamosmedicalcenter.com today!

Equal Opportunity Employer

We’d love to hear from you.
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CAPITOL CHALLENGE 2013 
Tuesday 2/5/2013  at Hotel Santa Fe

Join us for the Annual Legislative Workshop for NM Nurses and Nursing Students

8:00–8:30 a.m. REGISTRATION

8:30–9:30 a.m. POLITICAL INVOLVEMENT: A Professional Issue — Janet	Haebler,	MSN,	RN,	Assoc.	Director,	ANA	State	Govt.	Affairs

9:30–9:45 a.m. BREAK

9:45–11:00 a.m.  LEGISLATION IMPACTING PRACTICE: The Sonography Issue — Jeff Dye, E.D. of NM Hospital Assn.;
 A Budget Request —Nancy	Ridenour,	PHD,	FAAN,	Dean	of	UNM	College	of	Nursing;
 Legislation Monitored by NMNA — Linda Siegle, J.D., NMNA lobbyist.

11:00–12:00 BREAKOUT SESSIONS:
• RNs to Hacienda Room: Grassroots Involvement in Policy Development to Improve Your Community- Liz	Stefanics,	PhD,	

Santa Fe Co. Commissioner

• Students and Faculty: Kiva Ballroom: The Power of One Vote and Effective Communications With Legislators – 
 Linda Siegle, JD, NMNA Lobbyist

12:00–12:45 p.m. LUNCH in KIVA BALLROOM

Students, Faculty: 
THE NEW MEXICO LEGISLATURE IN ACTION

12:45–1:00 p.m. Students, faculty and nurses so 
choosing will walk to the state Capitol.

1:00–3:30 p.m.  NM Legislature in Action: Around 
the Roundhouse: floor session, 
office visits, committee hearings, 
tours

3:30–3:45 p.m. Return to Hotel Santa Fe, submit 
evaluation and receive certificate 
(LPNs	and	RNs)	for	5.75 contact 
hours.

3:45 p.m–5 p.m. Onward: Establishing a 
New Mexico Student Nurses 
Association.

Registered Nurses:
POLICY AND POLITICS:  IMPACT ON PRACTICE

1:00—2:00 p.m.  Addressing Health Equity Issues Through Public Policy – 
	 Angie	Millan,	Past	President	of	American	Hispanic	Nurses	Assn.
 Nurses may come for this session only at no charge.

2:00—2:45 p.m.  Health Policy and You —	Sally	Cohen,	PhD,	RN,	FAAN;	Director,	
RWJF	Nursing	&	Health	Policy	Collaborative	at	UNM

2:45—3:00 p.m.   Break

3:00—4:30 p.m. Preparing Nurses for Action:
• Developing White Papers –	B.	Dossey,	PhD,	RN,	FAAN;	D.	Hess,	

PhD,	RN;	&	N.	Klebanoff,	PhD,	RN
•	 The NM Budget Process –	Bill	Jordan,	Policy	Director	for	Voices	

for Children NM
•	 Effective Use of the Interim to Achieve Legislative Goals – Joie 

Glenn,	MBA,	BSN,	RN,	E.D.	of	NMAHHC

4:30—4:45 p.m. Turn in completed Evaluations and receive certificates for 6.75 contact 
hours

Disclosures: 
•	 No	planner	has	a	conflict	of	interest	with	a	commercial	entity,	and	thus,	no	resolution	was	required.	
•	 Janet	Haebler	and	Angie	Millan	received	travel	and/or		hotel	expenses	paid	by	NMNA	and	the	Con	Alma	Foundation	respectively.
•	 No	off-label	drug	use	will	be	discussed.	
•	 Sponsors/	exhibitor	fees	are	in	the	form	of	grants	to	NMNA	and	do	not	imply	endorsement	of	products	or	services	by	NMNA,	ANCC,	or	AZNA.
•	 You must have registered, signed in, complete and submit an Evaluation form in order to receive CNE contact hours.
•	 Purpose:	 Learners	 will	 be	 provided	 information	 about	 the	 legislative	 process,	 bills	 being	monitored	 relating	 to	 health	 care	 and	 nursing,	 and	 how	 to	

interact	effectively	with	their	legislators	to	effect	changes	in	the	Nursing	Practice	Act	and	other	bills	under	consideration.

This activity has been submitted to the Arizona Nurses Association for approval to award contact hours. The Arizona Nurses 
Association is accredited approver of continuing nursing education by the American Nurses Credentialing Center’s Commission on 
Accreditation.

CAPITOL CHALLENGE, 2013: Wednesday, 02/06/2013 8:00-1:00 p.m. MAKING OUR VOICES HEARD

Contact NMNA to build your day. Tell us what you’d like to participate in:

 Breakfast with Legislator  Lunch with Legislator  Visit your NM House Representative’s office   Visit to your NM Senator’s office

 Observe committee hearings in morning  Observe House or Senate floor sessions in morning  Make the rounds with the lobbyist

There will be a number of experienced legislature-watchers to help you make sense of what you are seeing and hearing on Wednesday at the Capitol.


Registration form

Name ___________________________________________________ Email  __________________________________________ Phone	( _____ )________________________

Address  __________________________________________________________________  City  ___________________________________ Zipcode ___________________

	I’m	an	LPN	in	ADN	program,	RN	in	BSN,	MSN	or	PhD/DNP	program—$40  I’m faculty taking students to the Capitol—$60

 I’m a member or Faculty attending all presentations—$80  I’m not yet a member—$95 
Fees provide funding for presentations, break, lunch, parking, and continuing nursing education contact hours.

 As a licensed nurse, I plan to attend the session on Wednesday at the Capitol. I know the names of my state

 Representative  ________________________________________ and my NM Senator: ___________________________________

Space is limited — make your reservations and register for the event before it is closed!  Hotel Santa Fe reservations: 1-877-259-3409 must be 
made by 01/14/2013 for NMNA rate	of	$83+	tax/night	for	1	or	2	bed	room,	including	full	breakfast.		Parking	is	free	at	Hotel	Santa	Fe.

Additional	rooms	available	at	Courtyard	by	Marriott,	3347	Cerrillos	Rd,	Santa	Fe	for	$69+tax/	night	for	1	or	2	bed	room	by	calling	(800) 777-3347 and ask 
for NMNA rate before 1/21.

• Notify NMNA you will be attending by phone – 505-471-3324 or email to carrie@nmna.org to reserve your space.
• Mail registration form and check by Jan. 24, 2013 to NMNA, P. O. Box 29658, Santa Fe, NM 87592-9658.
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The Federal Agency for Healthcare Research 
and Quality (AHRQ) recently launched efforts to 
promote comparative effectiveness research (CER), 
a type of patient-centered outcomes research, in 
patient and professional communities in all 50 
states, Washington, D.C., and the U.S. territories. 
AHRQ	 has	 established	 five	 Regional	 Partnership	
Development Offices that are cultivating 
sustainable partnerships with hospitals and 

AHRQ Launches Regional Partnership Development Initiative to 
Promote Comparative Effectiveness Research

Project	 ECHO,	 based	 at	 the	University	 of	New	
Mexico Health Sciences Center (NMHSC), has 
been awarded two grants to evaluate innovative 
models of care in NM. Both grant projects star 
nurse practitioners as leaders, and in the Complex 
Care project described below, RNs also play a 
starring role.

What is Project ECHO?
ECHO is a project that aims to improve access 

to care for rural and traditionally-underserved 
New Mexicans. The ECHO model provides 
training	 to	 primary	 care	 providers	 (PCPs)	 in	
high-quality, evidence-based treatment of complex 
diseases, such as hepatitis C, rheumatologic 
disorders,	 and	 AIDS.	 PCPs	 based	 in	 rural	 and	
underserved communities join specialists, based 
at UNMHSC, via tele-video conference, and 
participate in weekly telehealth clinics. The clinics 
offer	 an	 opportunity	 for	 PCPs	 to	 present	 clinical	
cases and participate in discussion regarding 
the case with disease specialists. The clinics 
also offer brief didactic presentations to enhance 
participant’s knowledge.

For instance, the Integrated Addictions and 
Psychiatry	Program	trains	PCPs	to	treat	addiction	
and common mental illnesses, and offers a 2 hour 
telehealth	 conference	 every	 Friday.	 Participants	
can join via video link or by telephoning a toll-
free number. They can present patient cases 
of addiction or mental illness and can learn 
from discussion and recommendations offered 
by specialists in addiction, psychiatry, and 
counseling. The didactic presentation provides 
updates	 on	 topics	 such	 as	management	 of	 PTSD,	
medications to reduce relapse to alcohol addiction, 
or guidelines for mandatory reporting of child 
abuse.

Project ECHO Pioneers Two New Models of Care in NM 
To be Led by Nurse-Practitioners

Complex Care Project
ECHO has received a federal grant from the 

Center for Medicaid and Medicare Innovation to 
study a new model of care for publicly-insured 
patients who have complex and costly medical 
conditions. This program, called ECHO Care, is 
based around care teams that are led by Nurse 
Practitioners.	 2500	 such	 patients	will	 be	 enrolled	
from around NM to receive primary care from 
Outpatient Intensivist Teams (OITs), consisting of 
5	 members:	 a	 Nurse	 Practitioner,	 RN,	 counselor,	
and two community health workers. The OITs will 
provide comprehensive care to 250 patients who 
have complex medical and psychiatric conditions, 
and have required very high-cost care. The care 
has two primry goals: enhance the coordination 
and quality of patient care, and reduce the 
total cost of care by preventing avoidable 
hospitalizations.

Outpatient Intensivist Teams (OITs) will be 
established in 10 primary care practice sites 
around NM; 2500 patients will also receive care 
through this model in Washington State. The 
OITs will receive support through ECHO. ECHO 
has established a special clinic to serve the needs 
of these patients, called the ECHO Complex Care 
Clinic. In this telehealth clinic, all of the specialists 
needed to address the patient’s physical and mental 
health needs will come together in one room, and 
offer a customized, unified set of evidence-based 
recommendations to help guide the team’s care 
of each patient. This model has the potential to 
decrease the time and travel required for patients 
to access specialty recommendations; reduce the 
potential for medication interactions and potentially 
dangerous conflicting recommendations from 
various specialists; reduce unnecessary repetition 
of tests, and allow the OIT team to consult directly 
with the specialist about their patients.

Increasing access to care for addiction and 
mental illness

ECHO has also received a foundation grant to 
study a new model for providing care for addiction 
and mental illness in primary care settings in 
NM.	 In	 this	 second	project,	 8	Nurse	Practitioners	
from clinics around NM will commit to spend half 
of their primary care practice time on diagnosis 
and treatment of mental illness and addiction. 
They will be paired with a community health 
worker (CHW) who will be hired by the project 
and will focus full time on caring for patients with 
these diagnoses. The CHW will screen all patients 
at the participating practice site for addiction and 
mental	 illness.	 Patients	 who	 screen	 positive	 will	
be	 referred	 to	 the	 NP	 for	 further	 evaluation	 and	
treatment.	 The	 CHW	 will	 support	 the	 NP	 and	
the patients with motivational interviewing, case 
management, and practice support. At the start 
of	 the	 Project	 both	 the	 NP	 and	 the	 CHW	 will	
receive	 intensive	 initial	 training	 through	 Project	
ECHO. Training and support will then be ongoing 
through the ECHO Integrated Addictions and 
Psychiatry	Clinic,	with	weekly	 case	 presentations	
and teaching sessions.

Why Nurses?
We believe that the nursing model promotes a 

more holistic, comprehensive, and patient-centered 
approach to patient care than does the traditional 
medical	 model,	 and	 therefore	 NPs	 are	 ideally	
suited to lead these teams. These two projects offer 
NM	 Nurse	 Practitioners	 exciting	 opportunities	
to learn new skills, lead teams, and take part in 
ground-breaking projects that will serve New 
Mexico. RNs will also play a critical role in the 
Complex	Care	Project.

If you are interested, please contact Dr. Miriam 
Komaromy, at miriamk1@salud.unm.edu or 505-
272-7505.

health systems, patient advocacy organizations, 
businesses, and other groups that serve clinicians, 
consumers, and policymakers. You’re invited to 
learn more about CER and to partner with AHRQ 
by using and encouraging others to use free CER 
reports and materials, which support efforts to 
improve the quality of health care in communities.

What is comparative effectiveness research?
Comparative effectiveness research provides 

information that helps clinicians and patients 
work together to treat an illness or condition. 
CER compares drugs, medical devices, tests, 
surgeries, or ways to deliver health care. The 
research findings don’t tell clinicians how to 
practice medicine or which treatment is best, but 
they provide evidence-based information on the 
effectiveness and risks of different treatments. 
Clinicians and patients can use this information 
to support their treatment decisions based on each 
individual’s circumstances.

AHRQ’s	 Effective	 Health	 Care	 Program	 works	
with researchers, research centers, and academic 
organizations to conduct the research and focuses 
on 14 priority health conditions, including: 
cardiovascular and related diseases, diabetes, 
arthritis, mental health disorders, and pregnancy. 
The full research reports are made available, and 
findings are translated into practical patient and 
clinician materials, that include:

•	 Patient	 treatment	 comparison	 summaries	
(English and Spanish)

•	 Clinician	research	summaries
•	 Executive	Summaries
•	 Faculty	Slide	Sets
•	 Continuing	education	(CME/CE)	Modules
•	 Podcasts

Partners	 can	 participate	 in	 a	 range	 of	 scalable	
activities such as distributing guides at meetings 
and in medical offices, placing articles in 
newsletters, and hosting Web conferences that 
highlight CER findings. Organizations that are 

using these materials or the CER findings include 
Mayo Clinic, the American Academy of Nurse 
Practitioners,	and	AARP,	among	many	others.

Findings from comparative effectiveness 
research can be helpful to everyone participating 
in health care decisionmaking:

Patients are often faced with complicated 
decisions, such as which test is best, which 
medicine will help most with the least side 
effects, or whether surgery is the best option. 
Every patient is different, and each should make 
informed choices based on individual needs. By 
providing	Effective	Health	Care	Program	products	
that summarize evidence-based, comparative 
effectiveness research findings, you can help 
patients work with their health care professionals 
to make a more informed decision among many 
treatment options.

Health care professionals can use CER 
to keep current on comparisons of medications 
and treatments. The products developed by the 
Effective	 Health	 Care	 Program	 help	 distill	 the	
information so health care professionals and 
consumers can review treatment options together. 
When research is not available to answer clinical 
questions, AHRQ publications highlight research 
gaps.

Policymakers, business leaders, and others 
want to make health care policy decisions based on 
reliable, objective information about effectiveness. 
Comparative effectiveness research helps 
decisionmakers plan evidence-based public health 
programs.

To learn more about comparative effectiveness 
research, order free materials, access our free 
continuing education modules or to become part 
of this growing partnership network, please 
contact Jake Yarbrough in AHRQ’s Dallas 
Regional	 Partnership	 Development	 Office	 at	 817-
920-1834 or jake.yarbrough@ahrq.hhs.gov. You 
can also learn more about CER by visiting www.
effectivehealthcare.ahrq.gov.

Faculty Opportunities
Albuquerque Campus

Brookline College is seeking part time/
adjunct nursing faculty to teach the 
following disciplines: Obstetrics, Psychiatry, 
Community Health, and Adult Intensive Care 
for its Albuquerque BSN program. Primary 
responsibilities are to deliver classroom 
instruction and provide clinical supervision. 
Both classroom instructor and clinical 
instructors needed.

Pay commensurate with education and 
experience; MSN $45/hr, doctoral $50/hr. 
Instructors must have MSN and direct patient 
care experience; doctoral degree preferred. 
Must have an unencumbered New Mexico 
license as a registered nurse.

Fax resumes to 505.260.6179 or email to 
albqnursingjobs@brooklinecollege.edu

www.brooklinecollege.edu



January, February, March 2013 The New Mexico Nurse  •  Page 7

Role of the Registered Nurse in Sonography

Bladder scanners are used to detect the amount of urine in the bladder. 
This simple ultrasound device allows nurses to determine whether it is 
appropriately to insert a urinary catheter. The Institute of Healthcare 
Improvement recommends the use of bladder scanners to avoid 
unnecessary catheterizations. Avoidance is critical to patient safety.  
Catheter associated urinary tract infections account for 35% of all hospital 
acquired infections and cost approximately $12,000/each to treat.

UNMH conducts 2500 bladder scans a month
Presbyterian Hospital 1700/month

Specially trained nurses insert PICC lines and ultrasound guided IV 
catheters. PICC lines are used to deliver medications that must be 
given into a large vein or they would hurt the patient. These lines are 
used to give long doses of antibiotics for severe infections, administer 
chemotherapy, and give blood products to patients with clotting 
disorders. The insertion of these lines is often done urgently to deliver life-
saving medications or fluids.

UNMH and Presbyterian each insert 100 PICC lines monthly

Limited ultrasound is used by specially trained Advanced Practice Nurses 
and RN’s to assess the position of the baby, levels of amniotic fluid, and 
fetal monitoring. These quick looks are non-diagnostic, but offer a lot of 
information to practitioners when they are making decisions that affect 
the safe delivery of a baby and the health of the mother.

UNMH nurses monitor over 1880 babies every month 
Presbyterian nurses monitor over 1600 babies every month

Peripheral vascular disease (PVD) is a narrowing of the veins and the 
arteries. It affects over 12 million Americans. The narrowing of the vessels 
can restrict blood flow, which leads to open wounds and is the primary 
cause of limb and amputation. Nurses must regularly assess the presence 
and strength of pulses and PVD makes these pulses extremely difficult to 
feel. Handheld Doppler ultrasound is used to check for pulses on a routine 
basis.

In August 2012, the New Mexico Regional 
Transforming Care at the Bedside (TCAB) initiative 
held its midpoint event, reconvening eight hospital 
teams from across the state to share their results, 
lessons learned, and learn new tools to assist the 
teams as they finish the 18-month collaborative 
sponsored by Aligning Forces for Quality, an 
initiative of the Robert Wood Johnson Foundation. 
New Mexico Regional TCAB participants, which 
includes over 60 nurses from both rural and 
urban hospitals, have already seen significant 
achievements in patient safety and patient 
satisfaction.

Over the last 15 months, 87 percent of 
participating teams have seen a reduction in 
falls, falls with harm and pressure ulcers. Several 
hospitals have seen consecutive months of zero falls 
or zero falls with harm. Hospitals have seen a 25% 
decrease in unit admission time, increase in patient 
satisfaction by 47% and overall improvement in 
doctor/patient and nurse/patient communication. In 
addition to patient safety and patient satisfaction, 
participating units have also seen improvement of 
overall staff satisfaction.

Several teams have been invited to participate 
on conference calls, webinars or conferences to 

Nurse-Centered Solutions to Hospital 
Performance Issues:

Regional TCAB Successful in Improving Patient Safety, Satisfaction

JOIN IN THE EFFORTS TO POSITIVELY IMPACT PATIENT CARE
share their successes and lessons learned with 
other hospitals participating in Regional TCAB 
collaboratives across the country. Additionally, the 
TCAB email listserve connects nurses from across 
the county and provides a venue for questions, 
answers and best practices that can be duplicated in 
hospital settings here in New Mexico.

In addition to sharing their successes with each 
other at mid-point event, hospitals participating in 
New Mexico’s Hospital Engagement Network (HEN) 
were invited to attend to learn more about the TCAB 
framework and how the TCAB model can assist 
them in their initiatives. Several hospitals have 
expressed interest in continuing their participation 
with TCAB as the methodology to sustain their 
quality improvement and patient safety efforts.

The first Regional TCAB cohort will conclude its 
program in January 2013, with a second regional 
TCAB cohort expected to launch in spring 2013. 
We invite you to join in our state’s journey 
to ‘Transform Care’ for our patients and 
communities. For more information please 
contact Allison Kozeliski, Clinical Quality 
Improvement Manager with the Albuquerque 
Coalition for Healthcare Quality, at 
akozeliski@healthinsight.org or (505) 998-9759.

Ultrasound/ sonography is used by Registered Nurses trained by their facilities or outside organizations for patient 
assessments, resulting in more efficient, cost-effective and safer patient care across the state of New Mexico, from 
critical access hospitals in rural communities to large metropolitan medical centers.

•	RN	Case	Managers	-	Care	Coordination
•	RNs	-	OR
•	RN	Home	Health	and	Hospice
•	RN	Internal	Agency	(Presbyterian’s	Float	
Pool	in	the	inpatient	setting)

•	RNs	-	ICU,	Rust	Medical	Center
•	Regional	RNs

To learn more about career opportunities at our six New Mexico locations
and to apply, visit: www .phs .org . Or contact our Nurse Recruiters directly
at 505-923-8586 .

” 

Colorectal Cancer 
Screening Saves Lives 

“Now THAT I understand.

If you’re over 50, 
get tested for 

colorectal cancer. 

nursingALD.com
Simply click on the Newsletter tab on the 

far right and enter your search term.

with access to 
over 10 years 

of nursing 
publications 

at your 
fingertips.

Stay Tuned - 

NEW Nursing ALD Website 

Coming Soon!



Page 8  •  The New Mexico Nurse January, February, March 2013

Letters to the Editor and Rebuttal

Letter to the Editor
Response to “The New Mexico Nursing Education Consortium: 

Improving the Infrastructure of Nursing Education” printed in the 
October/November/December 2012 The New Mexico Nurse

This	 writing	 is	 in	 response	 to	 the	 article	 by	 Terry	 Keller,	 PhD,	 RN	
concerning the effort by the New Mexico Nursing Education Consortium 
(NMNEC) to address the need for more qualified nurses in the state of New 
Mexico. That is the stated challenge. One would suppose that this goal would 
certainly require admitting and retaining more qualified students in state 
nursing degree programs while developing additional qualified nursing 
instructors. However, the strategy proposed by NMNEC to achieve this 
increase in nurses is to streamline—read as conform—all state nursing 
education curricula. This looks like the solution without the relevant 
problem. As details emerge and this initiative goes forward, at least one 
important question remains: What measure of academic freedom is being 
sacrificed by imposing a statewide nursing curriculum that reaches down 
through even the course syllabus level of individual nursing departments?

Of concern is Dr. Keller’s position that a reason for the nursing shortage 
is how the content in nursing programs in higher education is currently 
organized and delivered. Dr. Keller writes that this organizational problem 
arises from each nursing school (1) having its own curriculum, (2) having 
to hire qualified faculty to teach its curriculum, and (3) making its own 
admission decisions. What Dr. Keller would label as the “source of the 
problem” are, in fact, the very real and inherent professional responsibilities 
required of all faculty members in higher education. Throughout academe, 
it is understood that the faculty members own the curriculum, and an 
enlightened institution of higher learning allows its faculty members to 
develop professionally in an atmosphere devoid of undue restraints or 
restrictions. Such is the crucible in which new ideas are developed. In stark 
contrast, it appears that departmental nursing faculty across the state 
will soon relinquish ownership of their individual nursing curricula and be 
relegated to running no more than lockstep satellite programs. How sad. 
Perhaps	 entry	 level	 nursing	 does	 not	 belong	 in	 higher	 education	 in	 New	
Mexico.

Academic freedom in the classroom and faculty control of the curriculum 
contribute to a learning and teaching environment that produces graduates 
who have been exposed to diverse modes of education and creative thinking. 
Even with such a variety of approaches, highly respected educational 
institutions are quite capable of meeting the obligations for instruction that 
arise from the standards and other requirements mandated by professional 
disciplines and state licensing boards. To date, there has not been a rush 
by other respected disciplines in higher education to jettison the tenets of 
academic freedom and relegate its associated responsibilities to a mere 
few overlords. Also, there has not been a collective embrace by the learned 
professions to permit imposition of a standardized curricular program of 
study, statewide. Medical education and other professional therapy programs, 
as examples, also face similar challenges of workforce shortages, while 
maintaining qualified faculty and dealing with often severe budgetary 
constraints.	 Given	 the	 delineation	 of	 the	 problem	 as	 put	 forth	 by	 Dr.	
Keller, one wonders what actual interests—perhaps egocentric, political, or 
economic—are being served by casting nursing faculty members’ exercise of 
their academic freedom as the villain of the piece.

Karen L. Brooks, Esq., EdD, MSN RN
Associate	Professor	of	Nursing
RN	to	BSN	Program
New Mexico Highlands University
Las Vegas, NM 87701
505 454-3005
October 15, 2012

Letters to the Editor appearing in this publication express the opinions of the authors, they do not necessarily reflect views of the staff, board or membership of 
NMNA or those of the national or local associations.

In her letter Dr. Brooks expresses concern with the possible impact of the 
work of NMNEC on the exercise of academic freedom by nursing faculty in 
New Mexico. We think this is an important issue and we thank Dr. Brooks for 
bringing this subject to the attention of the readers of the New Mexico Nurse. 
Dr. Brooks notes that an “enlightened” institution “allows its faculty members 
to develop professionally in an atmosphere devoid of undue restraints or 
restrictions.” She views acceptance of the NMNEC model as an abandonment 
of faculty ownership of curricula by opting for a “lockstep satellite” model of 
education that is the result of the egocentric motivations of a few overlords 
of education. The question is really whether the NMNEC plan constitutes 
an undue restraint or restriction that is “imposed” on nurse educators and 
nursing schools and therefore constitutes a threat to academic freedom.

Membership in NMNEC and the potential adoption of the NMNEC plan 
is an individual institution and faculty group decision. Each institution and 
faculty group is quite free to reject both NMNEC membership and/or adoption 
of the curriculum. One of the criteria for full membership in NMNEC is that 
the school be willing to participate in program development and be able to 
adopt	any	subsequent	plan	of	study.	Presumably,	each	school	that	has	declared	
status as a full member has signaled their agreement with the goal of creating 
a better organized, more efficient system for nursing education. A brief review 
of the NMNEC website (www.nmnec.org) indicates that many New Mexico 
nursing schools and their faculty have been involved for the last three years in 
the development of this program of study. Through collaborative efforts among 
schools, we have been able to reach a consensus on a curriculum blueprint, on a 
leveled curriculum with objectives, and on student outcomes that meet national 
accreditation standards. We have purposely worked to provide flexibility 
and choice in prerequisites and admission requirements for each adopting 
institution while also preserving faculty discretion for tailoring classroom and 
clinical teaching to the local needs of students and communities. This is not 
the work of a few overlords of education but is rather the result of many, many 
hours of negotiation, collaboration and consensus-building among qualified 
nursing faculty across New Mexico.

Still, the question that Dr. Brooks poses concerns the potential loss of 
academic freedom when adopting the NMNEC program of study. This is an 
intriguing question but perhaps it is also a question with no simple answer. 
According to Kennedy (1997), academic freedom is a principle meant to protect 
professors and their institutions from political influence that would restrict 
the free flow of ideas, research and innovation in our universities. We have 
all benefitted, even flourished, within the privileged academic environments 
fostered through the principle of academic freedom. The NMNEC initiative 
and program of study is the result of the exercise of academic freedom. 
However, the privilege of academic freedom is inextricably tied to the principle 
of academic duty, or the responsibility to fulfill an institution’s duty to society 
(Kennedy, 1997). There is an exquisite tension between these two indivisible 
principles in the best tradition of Hobbs – the boundaries of academic freedom 
are more clearly observed when the principle of academic duty is considered. 
While we academics enjoy the privileges of academic freedom, our freedom is 
limited by our academic duty to the students and communities that support us. 

In this case, our responsibility is to prepare future nurses to meet the 
health	 care	 needs	 of	 New	Mexico	 in	 the	 21st	 century.	 Granted,	 this	 can	 be	
accomplished through the status quo of individualized education programs 
and the simple act of admitting more and more students. However, we also 
have a responsibility, as public institutions, to provide nursing education with 
a healthy dose of fiscal prudence and with a determination to manage our 
resources effectively. Simply admitting more students or opening more schools 
of nursing requires the citizens of New Mexico to provide us with additional 
scarce resources when we should be examining our practice for better ways to 
deploy current resources. Each faculty group at each individual institution will 
need to decide for themselves if adoption of the NMNEC plan will result in an 
unacceptable loss of academic freedom given the benefits derived from common 
purpose and shared resources.

We appreciate the opportunity to respond to Dr. Brooks and we applaud her 
act of advocacy on behalf of academe. The academic freedom inherent to the 
ivory tower environments of universities promotes and supports dissent, just as 
it promotes a collaborative initiative among many schools of nursing to create 
an innovative, resource-efficient, and accessible system of nursing education 
for New Mexico. The NMNEC initiative could not have been sustained without 
the efforts of many nurse educators across the state providing their experience, 
wisdom, and diverse viewpoints to this collaborative work. We encourage all 
nursing educators to attend our meetings, review our website, or to provide us 
with the sort of articulate and reasoned feedback Dr. Brooks provided in her 
letter.

NMNEC Leadership Council
Nisa	Bruce,	MS,	BSN,	RN,	BA,	FNP	 Jenny	Landen,	RN,	MSN,	FNP-BC
San Juan Community College  Santa Fe Community College

Pat	McIntire,	MS,	RN,	FNP	 Jean	Giddens,	PhD,	RN,	FAAN
Western New Mexico University  University of New Mexico

Teresa	Keller,	PhD,	RN	 Delores	Thompson,	MSN,	RN,	CNE,	FNP
New Mexico State University New Mexico Junior College

Paternoster,	EdD,	MS,	RN
Eastern New Mexico University

Kennedy, D. (1997). Academic Duty.	Boston:	Harvard	University	Press.an extraordinary commitment to science, health and hope
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Carrie’s Corner

Carrie Roberts

Happy New Year, every one! The upcoming 
legislative session should be a challenge for the 
public, for legislators, and health care interests. We 
anticipate a number of proposed bills NMNA will 
support, many that will require us to be on defense, 
and we need every single nurse in New Mexico to help 
make this session a success.

Capitol Challenge 2013, our annual legislative 
workshop, is designed to make our voices heard. This 
“Nurses Day at the Capitol” will occur on Tuesday, 
February 5th and Wednesday, Feb. 6th at the Hotel 
Santa	Fe,	at	the	corner	of	Cerrillos	Rd.	and	Paseo	de	
Peralta,	 just	 3	 blocks	 from	 the	Capitol.	We	will	 have	

a day of great presenters from various sectors of health care, education, 
and regulation who will be discussing policy development, getting involved 
in your community and how to affect health care outcomes and address 
issues impacting nursing practice. RNs will have a full day of presentations 
on Tuesday, and be able to arrange breakfast or lunch or private meetings 
with their legislators to discuss health care/nursing issues on Wednesday 
morning. 

Students at Capitol Challenge, 2013 will have substantive presentations 
in the morning; have lunch, then experience committee hearings and floor 
sessions of the House or Senate in the Capitol, then return to the Hotel Santa 
Fe. There will be a lively meeting with Student Nurses Association members 

and faculty advisors from nursing programs across the state to discuss the 
possibility of starting a chartered New Mexico Student Nurses Association 
for the entire state, enabling students to have a more effective voice in the 
National Student Nurses Association. 

We hope to see you joining us at Capitol Challenge – the more voices we 
bring, the more effective we will be!

Linda Siegle, the NMNA Lobbyist, has a brief article on page 1, but if you 
wish to be involved in sending emails or making phone calls to legislators 
about the various issues as they come up, please email carrie@nmna.org to 
be put on the Leg-Alert listserv. When an issue arises that needs nursing 
voices, we’ll send out an email, asking you to call or email your (and other) 
legislators. There will be facts about the bill and suggestions on how to 
personalize your calls or emails.

Finally, we have a cadre of nurses who’ll be present at the Capitol each day 
during the session, and we are looking for volunteer nurses to join them for 
at least one day during the session. They will experience the House/Senate 
floor sessions, committee hearings, learn about the process of testifying 
before a committee, speaking with legislators about issues, and get to know 
the Capitol and the legislative process better than can be gleaned from a 
presentation at a conference. The hours will be 9 a.m. to 1 p.m., and parking 
and lunch will be on your own. To join the group of nurses at the Capitol, 
please email carrie@nmna.org with the day and date you can join us.

FORT BAYARD
MEDICAL CENTER

Assistant Director 
of Nursing,
RNs & LPNs

WANTED
FBMC is a Long Term Care & Skilled 

Rehab facility, located in beautiful 
Southwestern New Mexico.

We offer:

•	 State-of-the-Art	Facility
•	 State	of	New	Mexico	

Retirement Plan
•	 Paid	Holidays	@	double	time	
and	one	half

•	 Paid	Vacations
•	 Sick	Leave	Benefits
•	 State	of	New	Mexico	
Medical/Dental	Benefits

•	 $2.00	Shift	Differential

We	Are	Definitely	Worth
Looking	Into

Please contact us
575-537-8668 or

1-800-541-6966 or
email:

julianne.ojinaga@state.nm.us
EOE

Searching for a friendly,  
family-oriented work  
environment in the  
Southwest region?

•	 Las	Cruces	is	a	Growing	City		
	 with	Small	Town	Appeal
•	 Competitive	Pay
•	 Great	Benefits
•	 401K	Plan
•	 Relocation	Assistance	

Picture Yourself 
at MMC 

Visit	us	at	mmclc.org		
and	apply	online	

Certified Nurse Practitioner
Don’t just make a living, make a difference 

Part-Time position available for St. Martin’s 
ACT program. Requires current NM CNP 

licensure with psychiatric prescribing 
abilities. A psychiatric assessment 

background preferred.

Submit resume with cover letter to 
vpalmer@smhc-nm.org
or fax to 505-242-4861
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Albuquerque, NM – A total of 25 nurses and one 
individual were honored at the 2012 New Mexico 
Nursing Excellence Awards on Oct. 20, 2012 at the 
Hyatt Tamaya Resort. Marie A. Sauve, a nurse 
practitioner at the New Mexico Veterans Affairs 
Medical Center in Albuquerque, received the top 
honor: New Mexico Distinguished Nurse of the 
Year.

Sauve has been in nursing for 30 years and 
became a nurse practitioner in 2000. In her current 
position as president of the New Mexico Nurse 
Practitioner	Council,	she	has	effectively	reached	out	
to the state’s rural nurse practitioners to actively 
engage them and nurse practitioners in urban areas 
to “change the face of the profession of nursing 
in	 our	 state”	 by	 gaining	 “access	 to	 the	 Governor	
to discuss health care issues that are uniquely 
affecting New Mexico’s population and nursing 
professionals,” said Stacey Schneider, who works 
with Sauve and nominated her for the honor.

Sauve is credited with assembling an 
interdisciplinary team to reduce wait times from 
diagnosis of colon cancer to treatment for veterans 
from 44 days to 28 days. She also helped increase 
education for veterans living with an ostomy, and 
helped develop and promote an ostomy support 
group for veterans.

In addition, Sauve regularly mentors new nurse 
practitioner students. She is the “glue that holds 
together a team of students, medical residents, 
surgeons and nurses,” Schneider explained, adding, 
“Her priorities are aligned with her patients’ needs 
and she encourages them to communicate their own 
and their families’ needs. She acts as an advocate 
for the nurses who care for the surgical patients and 
helps model effective and candid communication for 
the physicians, students and nurses to help them 
coalesce into an interdisciplinary team.”

Sauve has been with the New Mexico 
Veterans Affairs Medical Center since 1989. She 
currently serves on the Center’s Surgical Quality 
Management	Improvement	Work	Group,	Colorectal	
Cancer Treatment and Surveillance Team, Cancer 
Committee,	 Tumor	 Board	 and	 Advanced	 Practice	
Nursing Committee. She authored Quality of Life 
Evaluation Tools in the Veteran Lung Cancer Patient 
as well as 45 other patient education handouts and 
publications as well as two patient education films.

Sauve holds a Master of Science in Nursing 
degree	 with	 a	 Family	 Nurse	 Practitioner	 major	
from Texas Tech University and earned a Bachelor 
of Science in Nursing degree from the University of 
North Carolina at Charlotte.

A total of 179 nominations were submitted this 
year’s Nursing Excellence Awards. Other award 
honorees were:

Excellence in Advanced Practice
Diane	J.	Meitzler,	Hospice	and	Palliative	Care	
Program	Coordinator,	New	Mexico	Veterans	Health	
Care System, Albuquerque

Excellence in Ambulatory Care
Lourdes Mendez-Rodriguez, Oncology Unit Staff 
Nurse, Memorial Medical Center, Las Cruces

Excellence in Behavioral Health
Deena Baer, Director of Senior Care Unit, Artesia 
General	Hospital,	Artesia

Excellence in Case/Quality 
Management/Managed Care/
Informatics
Patricia	Heinzman,	Nurse	Case	Manager,	
Presbyterian	Medical	Group/Presbyterian	
Healthcare Services, Albuquerque

Excellence in Community Service
Terri	Gibson,	Staff	Nurse,	University	of	New	Mexico	
Hospital, Albuquerque

Excellence in Critical Care Nursing
Stephanie Sanderson, Clinical Nurse Specialist, 
Medical Intensive Care Unit, University of New 
Mexico Hospital, Albuquerque

2012 NEW MEXICO NURSING EXCELLENCE AWARDS 
HONORS 25 NURSES

Nurse	Practitioner	at	NM	Veterans	Affairs	Medical	Center	Receives	Top	Award

Excellence in Education/
Research/Academia
Lauri Lineweaver, Clinical Education Specialist, 
Presbyterian	Healthcare	Services,	Albuquerque

Excellence in Emergency Care
Tracy Cheshire, Staff Nurse, San Juan Regional 
Medical Center, Farmington

Excellence in Home Health/
Hospice Nursing
Lizabeth	Gober,	Nurse	Supervisor,	University	of	
New	Mexico	Pediatric	Hospital,	Albuquerque

Excellence in Long-Term Care/
Rehabilitation
Yvonne	Phay,	Prospective	Payment	System	(PPS)	
Coordinator, Lovelace Rehabilitation Hospital, 
Albuquerque

Excellence in Maternal-Child/
Women’s Health
Cheryl Cothern, Staff Nurse, Childbirth Center, 
San Juan Regional Medical Center, Farmington

Excellence in Medical/Surgical
Linda	Conwell,	Charge	Nurse,	Presbyterian	
Healthcare Services, Albuquerque

Excellence in Nurse Management/
Emerging Leadership
Martha M. Snow, Interim Director of the Substance 
Use	Disorder	Treatment	Program,	New	Mexico	
Veterans Affairs Medical Center, Albuquerque

Nightingale Award
Valda	Baca,	Staff	Nurse,	Pueblo	of	Isleta	Health	
Center,	Pueblo	of	Isleta

Excellence in Nurse Executive 
Leadership
Eric	Peterson,	Director	of	Inpatient	Psychiatry,	
University	of	New	Mexico	Psychiatric	Center,	
Albuquerque

Outstanding Nursing Student
Adam	Aranda,	Respiratory	Therapist,	Presbyterian	
Healthcare Systems, Albuquerque

Excellence in Perioperative Nursing 
Sheila McLeod, Relief Charge Nurse/Operating 
Room Circulator, Lovelace Westside Hospital, 
Albuquerque

Excellence in Rural Practice
Melecia C. Chavez, Staff Nurse, New Mexico 
Veterans	Health	Care	System,	Gallup

Excellence in School/Community/
Public Health
Margaret	E.	Grady,	School	Nurse,	Albuquerque	
Public	Schools,	Albuquerque

Touch a Life Award
Kristina Benavidez, Team Leader, Memorial 
Medical Center, Las Cruces

Denton Holmes of Las Cruces received the Friend 
of Nursing Award. Loretta Diehl of Alamogordo, 
Eloyda Gomez of Albuquerque, Toni Hall of 
Roswell, Stephanie Lew	of	La	Plata;	and	Kay 
L. Sanchez were acknowledged as “Legends of 
Nursing.”

Lovelace Health System was the presenting 
sponsor and the New Mexico Center for Nursing 
Excellence hosted the awards competition and 
gala.	 Other	 major	 sponsors	 were	 Presbyterian	
Healthcare Services and University of New Mexico 
Hospital.

The New Mexico Nursing Excellence Awards 
recognize excellence in nursing practice and honor 
nurses for the contributions they make to their 
organizations,	communities	and	the	state.	Proceeds	
from the Nursing Excellence Awards program 
support the New Mexico Center for Nursing 
Excellence (NMCNE). NMCNE was established 
as a nonprofit organization in 2002 to convene 
stakeholders and facilitate dialogue and action that 
result in a stronger workforce in New Mexico. The 
NMCNE’s goal is that every New Mexican has the 
opportunity to experience exceptional nurses when 
they need them the most.

For more information, visit www.
nmnursingexcellence.org or call (505) 889-4518.

2012	 New	Mexico	 Excellence	 Nursing	 Award	Winners	 include	 front	 row	 (l-r)	 Kay	 Sanchez,	 Loretta	
Diehl,	 Stephanie	 Lew;	 middle	 row	 (l-r)	 Martha	 Snow,	 Diane	 Meitzler,	 Margaret	 Grady,	 Patricia	
Heinzman,	Sheila	McLeod,	Kristina	Benavidez,	Lourdes	Mendez-Rodriguez;	back	row	(l-r)	Liz	Gober,	
Valda	 Baca;	 Deena	 Baer,	 Lauri	 Lineweaver,	 Adam	 Aranda,	 Terri	 Gibson,	 Linda	 Conwell,	 Denton	
Holmes,	Yvonne	Phay,	Melicia	Chavez;	Cheryl	Cothern.
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A constituent member association of the American Nurses Association
P.	O.	Box	29658,	Santa	Fe,	NM	87592-9658								www.nmna.org

505-471-3324        Fax: 1-877-350-7499 toll free

Combined Membership Application 

for	ANA/NMNA/	District	membership,	NMNA	or	NMNA/	District	ONLY,	and	LPN	Affiliate	membership

Last name ________________________ First name___________________________  MI ____ DOB: _________________

Check preferred contact

❏ Home Address _____________________________________________ City  ____________________________________

 County _______________  State _____ 	 Zipcode ___________	Hm.	Phone	( _______ )  ____________ - _________

 Fax ( _______) ___________ - _____________  Email:  _____________________________________________________

OR ❏ Employer name  __________________________________________________________________________________

	 Street/POB __________________________________________  City  _________________________________________

 County ________________  State _______	Zipcode __________________ 	 	Wk	Phone	( ______)  _________ -______

 Fax ( _______) __________ -______________   Email: _____________________________________________________

Basic nursing program/ City/ State ______________________  License # ____________________ License State ____

Graduation	month/	year ______________________  Highest degree held  _____________________________________

Member of a collective bargaining unit?   ❏ YES—specify what unit _______________________________ ❏ NO 

 _________________________________________________________________________________________________________

Trilevel–ANA, NMNA, and Active district membership

❏	Full	membership	(employed	full	or	part	time	in	nursing)		 $230.00	 $19.67
 yearly or /month  

❏	Reduced	50%	reduction	in	membership	fees	 $115.00	 $10.08
❏ Not employed ❏ Full Time student ❏ New licensee within 6 mo. of graduation yearly or /month
    ❏ 62 y/o and not earning more than Social Security allows

❏	Special—75%	reduction	in	membership	fees	 $57.50	 $5.30
❏ > 62 y/o and not employed or ❏ Totally disabled yearly or /month

Only the following districts are active and are either receiving membership fees or are accruing them: 
District 01– Albuquerque; District 02– Sante Fe; District 04– Clovis/Portales;	District 10– Raton; 
District 14– Las Cruces; District 15– Alamogordo; District 16– Gallup	and District 19– Farmington.

Bi-level–ANA, NMNA, no active district or District “50” membership

❏	Full	membership		 $218.00	 $18.67
 yearly or /month  

❏	Reduced	50%	reduction	in	membership	fees	 $109.00	 $9.58
❏ Not employed ❏ Full Time student ❏ New licensee within 6 mo. of graduation yearly or /month
    ❏ 62 y/o and not earning more than Social Security allows

❏	Special—75%	reduction	in	membership	fees	 $54.50	 $5.05
❏ > 62 y/o and not employed or ❏ Totally disabled yearly or /month

Choice of payment:
❏	Full	Annual	Payment	(	submit	application	with	a	check	payable	to	ANA	for	the	yearly	amount)

❏ Online (www.nursingworld.org—credit card only)
❏	 E-Pay	(This	is	to	authorize	monthly	electronic	payments	to	American	Nurses	Association,	Inc.	(ANA)).	By	

signing on the line, I authorize my Constituent Member Association (CMA)/ ANA to withdraw of 1/12 of 
my annual dues plus bank fees from my account. 

❏	 Checking—Please	enclose	a	check	for	the	first	month’s	payment;	the	account	designated	by	the	enclosed	
check will be drafted on or after the 15th of each month.

 _____________________________________________________
Monthly Electronic Deduction Authorization Signature

❏	 Automated	 Annual	 Credit	 Card	 Payment	 This	 is	 to	 authorize	 annual	 credit	 card	 payments	 to	 American	
Nurses Association, Inc., (ANA). By signing on the line, I authorize my Constituent Member Association 
(CMA)/ ANA to charge the credit card listed in the credit card information below for the annual dues on the 
1st day of the month when the annual renewal is due.

❏	 Monthly	Electronic	 Payment	 through	Credit	Card	Please	 complete	 the	 credit	 card	 information	 below	 and	
this credit card will be debited on or after the 1st day of each month.

CREDIT CARD INFORMATION
   ❏ VISA ❏ Mastercard

Bank Card Number and Expiration Date  ________________________________________________________________

Authorization Signature  _______________________________________________________________________________

Printed	Name	on	Card	 _______________________________________________________  Amount _________________

Please	mail	 your	 completed	 application	 to:	New	Mexico	Nurses	Association,	P.	O.	Box	 29658,	Santa	Fe,	NM	
87592	or	American	Nurses	Association	Customer	and	Member	Billing,	P.	O.	Box	17026,	Baltimore,	MD	21297-
0405

By	 signing	 the	 Monthly	 Electronic	 Deduction	 Authorization	 or	 the	 Automatic	 Credit	 Card	 Payment	
Authorization, you are authorizing ANA to change the amount by giving the above-signed thirty (30) days 
advance written notice. Above signed may cancel this authorization upon receipt by ANA of written notification 
of termination twenty (20) days prior to deduction date designated above. Membership will continue unless this 
notification	is	received.	ANA	will	charge	a	$5	fee	for	any	returned	drafts	or	chargebacks.

❏ NMNA-only or NMNA/ District- ONLY membership (Not ANA)

Membership Category (check 1)

❏	NMNA	only	$128.00/year	 ❏	NMNA	&	active	district	only	$140.00/year

❏ LPN Affiliate membership (Not ANA)

Membership Category (check 1)

❏	NMNA	only	$50.00/year	 ❏	NMNA	&	active	district	only	$62.00/year

Active districts: District 01 – Albuquerque; District 02 – Sante Fe; District 04 – Clovis/Portales;	District 
10 – Raton; District 14 – Las Cruces; District 15 – Alamogordo; District 16 – Gallup and District 19 – 
Farmington.

New Members
District 01-Albuquerque area
Helen Asbury
Dawn Cheshire
Wendy Lee Delgado
Anne	Galanis
Chantelle	Helena	Gallegos
Gary	Gonzales
Patricia	Ann	Heinzman
Maridee Kaye Hunter
Joseph Frank Lovato
Lois E. Murphy
Trisha	Padilla
Amanda Valez-Androlewicz

District 02- North Central New Mexico
Santa Fe, Espanola, Taos, Las Vegas
Helen Anna Alarid
Leroy Leonard

District 04- Clovis/Portales area
Jody Moranda
Danielle Bowen

District 14- Las Cruces area
Ron Ontiveros
Linda D. Schaberg

District 16- Gallup area
Lonnel M. Sandoval-Asebedo

District 19- Farmington area
Kirsten Harbeson

District 50- At Large
Marcia L. Beatty- Taos
Stephen Michael Bobrowich- Cimarron
Alexis Harsh- Silver City
Teresa Hartz- Rio Rancho
Rhea	Ann	Pape-	Williamsburg
Lukas S. Snart- Cimarron
Ana (5) Two- Silver Spring, MD

www.myuniformshop.com

Scan here 
to join our 

Loyalty 
Rewards 
Program.

Happy New Year from
the largest uniform shop 

in the Four Corners!

910 San Juan Blvd., 
Farmington, NM 87401, 

(505) 564-4990
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How to Work with Stress and Challenging Emotions
by	Dave	Johnstone,	RN,	BSN

I recently became acquainted with the story of 
a nurse (I’ll call her Jane) who sounded like she 
was fighting for her sanity. The degree of stress 
she was experiencing was viscerally palpable. 
Jane related the following story (details have been 
changed to protect the privacy of all involved).

One day last week I came to work, received 
report from the previous nurse and felt myself 
teetering on the brink of having a panic 
attack. The nurse going off looked wrecked. 
She handed me the kardex. The first of my 
new patients needed blood hung, the next was 
on a heparin drip and needed a CBC drawn. 
Client number three needed an Epogen 
injection. The fourth client was a brittle 
diabetic with blood sugars that had been all 
over the place. The last two patients were 
more of the same. One had had a recent knee 
replacement who kept trying to walk without 
assistance and then the last client had just had 
a valve replacement. Later, one of our CNAs 
had to go home because they got clobbered 
with a raging stomach virus, leaving us short-
staffed. That was the beginning of a shift 
that ended up being chaotic and exhausting... 
which sadly is more often the norm than the 
exception now.

Is stress really that bad?
While you may or may not be experiencing the 

same degree of stress that Jane is, it is important 
to know that there are ways of coping with 
experiences that provoke stress either in work 
or in life outside of work. Stress can impact an 
individual’s physical body, their mood and their 
behavior. If stress continues for longer periods of 
time, it may weaken your immune system and put 

your body at an increased risk for: heart disease, 
sleeping problems, digestive problems, depression, 
obesity, and memory impairment. It may reduce 
your quality of life and may even reduce your life 
expectancy. On a more day-to-day basis, the body 
can get run-down and begin to experience muscle 
tension, muscle aches, headaches, and reduced 
psychological resilience.

With regard to an individual’s mood, stress may 
result in anxiety, lack of motivation, irritability, 
anger, sadness and depression. If left untreated 
these may impact relationships with friends and 
family, your ability to enjoy life and may adversely 
impact ability to care for your patients.

How is stress impacting your life?
Consider the degree of stress and anxiety you 

experience in the various aspects of your life 
right now. Sadly, many of us may know we hurt in 
some way from stress, but are in denial as to how 
it	 really	 impacts	 our	 life.	Generally,	 people	 prefer	
not to look at this aspect of their life. There may be 
fear that they are “being negative” or have a belief 
that they have no options, so why worry about it. 
They may also have a fear that it will hurt more 
if it is looked at in depth. But by facing these 
challenges in a healthy manner, you create the 
possibility for change. I encourage you to pause for 
a moment, grab a pen and paper, and write down 
how stress and anxiety are impacting your health, 
behavior, mood, relationships and quality of life. 
Take some time to do this and then write down 
what is likely to happen if you continue down this 
road without making any changes. For some of you 
the results may not be significant, but for others 
it could mean severe loss. If after answering the 
above questions, you have concern for your future, 
do something to address the problem. As Einstein 
said, “Insanity is doing the same thing, over and 
over again, but expecting different results.”

How can a nurse work with stress?
One way to work with stress, anxiety and 

burnout is by practicing mindfulness. There is 
a growing body of research that points to the 
effectiveness of this practice in working with 
anxiety and depression (Hofmann, Sawyer, Witt 
& Oh, 2010). Additionally, it has been making 
headlines for its health benefits. One study 
found that mindfulness meditation slows the 
progression of HIV, others found that it can reduce 
the symptoms of depression, lower blood pressure 
and speed up healing. It has been taught to 
firefighters, law enforcement personnel, marines, 
and nurses. Anyone who experiences stress and 
anxiety may benefit from this simple and cost-
effective practice.

How does mindfulness work?
Mindfulness practice effectively supports 

creating a vibrant and meaningful life because 
it helps an individual see more clearly what is 
happening in their mind and allows one to notice 
when their mood is going into a downward spiral. 
By learning to do this effectively, one can mitigate 
the downward spiral of emotions by dropping into 
present moment living. The truth is that everyone 
experiences pain, but not everyone experiences 
the same degree of suffering from that pain. For 
example, if two people stub their toe on a sidewalk, 
they may have completely different experiences of 
suffering. One person may practice mindfulness 
by focusing on the present moment sensations 
of the pain and emotions that come from hitting 
his toe and walk away limping until the pain 
goes away. For this person, the pain was real, but 
they did not create additional suffering. Another 
person could stub their toe and curse their luck, 
bemoan that this is how the rest of their week is 
likely to go, call themselves a klutz or take out 
their frustration by hitting a wall with their fist. 
This is an extreme example, but it allows one to 
see that the suffering of the second individual is 
much greater than the suffering of the first, even 
though their degree of pain was the same. Because 
mindfulness is simple to incorporate into work and 
life settings and doesn’t require a lot of time, it is 
a powerful tool for nurses and other healthcare 
workers to practice.

A beginning...
Mindfulness can be practiced in many different 

forms and can be a simple and effective tool to use 
throughout life and especially when at work. The 
R.A.I.N acronym is often considered a helpful 
guide for this type of practice.

R = Recognize what is happening in the 
present moment

A = Allow your inner life to unfold just as it is

I = Investigate your experience (sensations, 
emotions, and thoughts)

N = Non-identify with whatever is there.

The R.A.I.N acronym is a practice you can use 
both as a nurse on the unit or in your personal 
life. It is especially helpful in working with 
challenging emotions. Over the next few days, 
strive to recognize when a strong emotion is 
present and simply allow it to be present. Much of 
our stress and anxiety comes about from resisting 
the emotions we are experiencing. In order to 
investigate, it may be helpful to use questions 
such as: What sensations am I experiencing 
around this challenge? Where am I experiencing 
tension? What is the quality of this tension? One 
important point to remember with investigation is 
to be gentle with oneself. The investigation should 
have the quality of curiosity one might see a child 
have when she sees a bubble for the first time. It 
is a gentle fascination. Lastly, non-identification 
means that one’s sense of self is not tied to 
the strong emotions one may be experiencing. 
This allows for much greater flexibility and 
psychological resilience.

If you would like an additional resource to help 
with the learning of this practice, you can get 
a free audio recording of a guided mindfulness 
exercise by going to www.EmbodyYourTruth.com/
freerecording.

Dave Johnstone, RN, BSN – Dave is a 
psychiatric nurse, therapist, speaker, and online 
stress reduction workshop facilitator. He welcomes 
questions and also enjoys hearing from nurses 
about how they have skillfully learned to work 
with stress in the professional setting. He can be 
contacted at his website: www.EmbodyYourTruth.
com/contact.

© Dave Johnstone, 2012
Dave@embodyyourtruth.com

Hofmann, S., Sawyer, A., Witt, A., & Oh, D. (2010). 
The effect of mindfulness-based therapy on 
anxiety and depression: A meta-analytic review. 
Journal of Consulting and Clinical Psychology, 
78(2), 169-183.

Home Care Careers – Per Diem

For 37 years, we have helped people remain at home 
with comfort, independence, and dignity. We have 
per diem openings for RNs and LPNs to care for 
clients in Albuquerque and surrounding areas. 

We offer growth opportunities and competitive 
pay and benefits. To view available jobs, visit jobs.
bayada.com or send your resume to Trena Mesgale 
at tmesgale@bayada.com. 

For more information,  
call 505-884-5041.

Happy New Year

from the

Board & Staff

of the

New Mexico 

Nurses 

Association
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SILVER SPRING, MD – In a major 
advancement for registered nurses (RNs), a 
new Medicare rule calls for paying RNs for 
services intended to effectively manage patients’ 
transitions from hospitals to other settings and to 
prevent complications and conditions that cause 
expensive hospital re-admissions.

The rule also creates new payment codes for 
“care coordination” activities performed by RNs 
that reduce costs and improve patient outcomes, 
increasing likelihood of direct reimbursement for 
these services and potentially creating more RN 
jobs to fill this need.

With up to 20 percent of Medicare patients re-
admitted to hospitals within 30 days of discharge, 
more value is being placed on effective transitional 
care and care coordination.

“The American Nurses Association has been 
advocating for years that government and private 
insurers need to recognize nurses’ contributions 
to transitional care and care coordination and pay 
appropriately for these essential services,” said 
ANA	 President	 Karen	 A.	 Daley,	 PhD,	MPH,	 RN,	
FAAN. “This Medicare rule is a giant step forward 
for nurses whose knowledge and skills play major 
roles in patients’ satisfaction and quality of care.”

ANA’s 2012 report, “The Value of Nursing 
Care Coordination,” highlights numerous 
studies showing the positive impact of nurse-
managed care coordination. Studies show that 

ANA News
New Medicare Provisions to Recognize and Pay for Core Nursing Services 

ANA	Advocated	Including	Care	Coordination,	Transitional	Care	in	Reimbursement	Policies
care coordination reduces emergency department 
visits, hospital readmissions, and medication costs; 
lowers total annual Medicare costs; improves 
patient satisfaction and confidence to self-manage 
care; and increases safety for older adults during 
transitions between settings.

ANA participates on the American Medical 
Association	 CPT	 and	 RUC	 panels	 that	 set	 codes	
describing medical, surgical, and diagnostic 
services and place price values on them – the 
foundation for the Centers for Medicare & 
Medicaid Services’ (CMS) payment policies.

“There’s no doubt that ANA’s involvement on 
these panels had a strong influence on the new 
provisions that account in real dollars for nurses’ 
crucial	contributions,”	Daley	said.	“Patients	benefit	
from our work. Now the value of our work is being 
recognized through payment policy.”

New payments will be awarded to nurse 
practitioners, clinical nurse specialists, certified 
nurse midwives, and other primary care 
professionals for “transitional care management” 
services  provided within 30 days of a Medicare 
patient’s discharge from a hospital or similar 
facility. To qualify for reimbursement, the primary 
care professional must: contact the patient soon 
after discharge; conduct an in-person visit; 
engage in medical decision-making; and provide 
care coordination. Care coordination involves 
effectively communicating and delivering a 

patient’s needs and preferences for health services 
and information among a continuum of health care 
providers, functions, and settings.

The	 Medicare	 Physician	 Fee	 Schedule	 Final	
Rule, issued Nov. 1 by CMS and set to take effect 
Jan. 1, 2013 after publication in the Federal 
Register, also includes new codes that describe 
“complex chronic care coordination,” a service 
typically provided by RNs. Though the rule will 
not allow separate billing for care coordination, 
some private insurers are likely to use the codes 
to reimburse providers directly for the service. 
Such reimbursement policies for care coordination 
could expand the RN job market. They could also 
raise recognition for nurses performing this long-
held, core professional standard and competency 
considered integral to patient-centered care 
and the effective and efficient use of health care 
resources.

The rule contains several other provisions that 
benefit nurses by:

•	 Clarifying	 that	 certified	 registered	 nurse	
anesthetists will continue to be reimbursed 
for providing chronic pain management 
services in states where permitted by license.

•	 Permitting	 advanced	 practice	 registered	
nurses to order portable X-rays.

•	 Ensuring	 nurse	 practitioners	 and	 clinical	
nurse specialists can conduct the in-person 
encounters required for ordering durable 
medical equipment for patients.

Nurses Earn Highest Ranking Ever, Remain 
Most Ethical of Professions in Poll

ANA	Urges	Policymakers	to	Listen	to	Nurses	
on	Health	Care	Policy,	Funding

SILVER SPRING, MD – The public continues 
to rate registered nurses (RNs) as the most trusted 
profession	 according	 to	 this	 year’s	 Gallup	 survey	
that ranks professions based on their honesty and 
ethical standards.

“This poll consistently shows that people 
connect with nurses and trust them to do the 
right	 thing,”	 said	ANA	President	Karen	A.	Daley,	
PhD,	MPH,	 RN,	 FAAN.	 “Policymakers	 should	 do	
the same as they debate crucial budget decisions 
that will affect health care quality and access for 
millions of Americans.”

 Registered nurses are increasingly being 
recognized as leaders in transforming the health 
care system to meet the burgeoning demand for 
prevention, wellness, and primary care services 
with a focus on improving quality and managing 
costs. In addition to their clinical expertise, 
they are being sought out to serve in a variety 
of leadership posts on bodies developing policy 
recommendations related to a wide-range of health 
care policy issues.

Along with physician and hospital associations, 
ANA released a report in September that found up 
to 766,000 health care and related jobs could be 
lost by 2021 as a result of the 2 percent sequester 
of Medicare spending being debated as part of 
Congress’ broader “fiscal cliff” negotiations. ANA 
has warned against making hasty, large-scale 
Medicare spending cuts that could decrease the 
quality of care for patients as a deficit-reduction 
measure. ANA is working with coalitions 
representing health care professionals, consumers, 
and other groups to prevent potential declines in 
quality and is urging nurses across the country to 
tell Congress to avoid harmful Medicare actions.

Additionally, as states develop health insurance 
exchanges, ANA and its state nurses associations 
are advocating for nurses to serve as members of 
governing boards for state exchanges and for the 
recognition of qualified nurses to fully participate 
in	Qualified	Health	Plans.

For the 13th out of 14 years, nurses were 
voted the most ethical and honest profession in 
America in Gallup’s	 annual	 survey. Eighty-five 
percent of Americans rated nurses’ honesty and 
ethical standards as “very high” or “high,” the 
highest rating for RNs since nurses were first 
included in the poll in 1999. Since the profession’s 
first appearance, nurses have received the 
highest ranking each year except in 2001, when 
firefighters ranked first after the 9/11 terrorist 
attacks.

Nurses consistently capture patient and public 
trust by performing in accordance with a Code of 
Ethics for Nurses that supports the best interests 
of patients, families, and communities. They often 
are the strongest advocates for patients who are 
vulnerable and in need of support.

SERVING CLIENTS
with exceptional nurses since 1969

IMMEDIATE OPENINGS!

All Departments and all shifts
(both per diem and contract)

Location: El	Paso,	TX
* Great Pay Rates-Up to $40/hr

* Daily Pay
* Flexible Schedules

ADVANCE’D TEMPORARIES, INC.
9530 Viscount Ste 1-i

El Paso, TX 79925
866-301-8367 • 915-774-0281 • 915-772-3790 (fax)

elpaso@advtemp.com

EOE www.advtemp.com

April 11-13, 2013
Annual Conference

Up To 19 Contact Hours of CE
Including all 5 hours of the new pain 
management/opioid pharmacology 

requirement

Save the date and join us in Santa Fe 
at the Inn and Spa at Loretto

20 Years of Independent Practice 
Nurse Practitioners Caring for New Mexico
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www.fnch.org
First Nations Community HealthSource is a local non-profit community 
based healthcare facility located in Albuquerque, New Mexico.

We are currently recruiting for the following positions:

  * Quality Assurance Coordinator (Full-Time): Registered nurse with 
experience in quality assurance, policy development, and patient care 
required.

 * HIV Nurse Case Manager (Full-Time):  Registered nurse with 
experience with HIV clients, responsible for case management, 
documentation, monthly reporting, and patient care.

All positions require licensure as a
Registered Nurse in the State of New Mexico.

Please send your resume and salary requirements to:
First Nations Community HealthSource

Attention:  Human Resources
5608 Zuni Rd SE  -- Albuquerque, NM  87108
Phone: (505) 262-6573    Fax:  (505)  265-7045 

E-mail:  Kerry.Harrison@fnch.org

**Pre-Employment Drug Screen, Drivers License/Motor Vehicle Check and 
Criminal Background Investigation will be required. EEO.

**Indian preference will be applied to this position as defined in Title 25, United 
States Code (U.S.C.) 472, 472a; Title 42 Code of Federal Regulations (CFR), Part 
36, Subpart E.  
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          A Tradition of Caring . . .
                                             . . . A Mission of Excellence.

Christus st. Vincent salutes our dedicated nursing staff.

“...as a nurse, we have the opportunity to heal the 
heart, mind, soul and body of our patients, their 
families and ourselves.”

 Anonymous

Christus st. Vincent is an independent community-
based, not-for-profit medical center that improves the lives 
of people in our communities across Northern New Mexico.

Please visit our website for a complete listing of all nursing 
opportunities. We look forward to having you join our 
team.

Apply online at www.stvin.org
455 St. Michael’s Drive, Santa Fe, NM 87505 • 505-913-5730

EOE/AA. Pre-employment drug testing required. Christus St. Vincent is a not-for-profit acute care hospital.

Now Recruiting for the following positions:
       RN - Emergency Department

       RN - Home Health/Hospice

       RN - Intensive Care Unit

       RN - Medical/Surgical

       RN - Surgical Services

       RN - PRN Pool

Benefits:
       Tax Deferred Annuity/Pension Plan

       Medical/Dental Insurance

       Great Shift Differentials

       Loan Forgiveness

       Sign-on Bonus

Call Toni Kinsel, 
Human Resources Coordinator

505.863.7193
or email at

nursingjobs@rmchcs.org
1901 Red Rock Drive

Gallup, NM 87301

Registered Nurses
Are You Ready to 

Make a Difference?
Cibola General Hospital, a 25-bed acute care hospital 
located in Grants, NM currently has FT, PT and PRN 
openings for the following positions:

• RN OB • RN ICU
• RN OR • RN ER

We offer a comprehensive benefit package with 
Relocation Allowance. The entire family will enjoy our 
small-town lifestyle, recreational and cultural activities, 
and our mild climate.

Attn: Human Resources
1016 E. Roosevelt Avenue, Grants, NM 87020

FAX: 505-287-5309
Apply online at www.cibolahospital.com

An Equal Opportunity Employer

New Mexico Needs Public Health Nurses!
No shifts, no weekends, no kidding!

• Public Health Nurses
• Nurse Managers

• Advanced Practice Nurses

Comprehensive salary and benefits.
One of the best public retirement 

plans in the nation!

For more information go to: 
nmhealth.org/go/publichealthnursing

Or call: 505-827-2308 or email 
amy.wilson@state.nm.us

For more information, contact Belinda Hardy, 
Human Resource Specialist, at (520) 663-5049.

FCC Tucson is comprised of a Medium security 
facility, a Camp, and a U.S. Penitentiary (USP). 

The Medium facility is a CARE Level II and the 
USP is a Care Level III. Our mission is to provide 
competent and appropriate medical, dental, and 
mental health care to male and female inmates 
while protecting society.

FCC Tucson has immediate 
opportunities for 

NPs, PAs and RNs

We offer competitive salaries including extra pay for working nights, Sundays, 
and federal holidays. We also offer great law enforcement retirement benefits 
including Health/Life Insurances, a Thrift Savings Plan (like a 401K Plan), and a 
possible recruitment bonus. We are an EOE.

The Federal Correctional Complex (FCC), Tucson, Arizona, is located in southeast 
Tucson just south of I-10 . Tucson is located approximately 110 miles south of 
Phoenix and 60 miles north of the Mexican border. There are many attractions 
all throughout the city including sporting events, parks, museums, and the 
beauty of the area.

Give the
Board of Nursing your 

NEW ADDRESS!

If the Board of 
Nursing sends 

you a notice and 
you don’t receive it 
because they don’t 
have your latest 

address, you may miss something critical to 
your license!

There is a Name/Address change/Residency 
Change form at www.bon.state.nm.us 

under Licensing Forms
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901 Rio Grande Blvd., Suite F146, Albuquerque, NM
2727 SE Main, Roswell, NM 575-208-1560
Toll Free 855-462-1001 or 505-462-1000

Apply Online: www.AHCstaff.com

We Are Growing: Per Diem 
Nursing & Travel Assignments

4 New Offices in NM!
Albuquerque, Roswell,

Las Cruces/El Paso
and Santa Fe

•	 100%	True	Daily	Pay
•	 100%	Placement	Rate
•	 Affordable	Health	Benefits
•	 Staffing	Flexibility
•	 Referral	Bonusing
•	 Up	to	$7,500	Travel	stipend	(non-
taxable)	for	13	week	assignment

•	 Hot	Contract	Assignments:	
	 L&D,		ED,	OR,	Cath	Lab,	M/S
•	 Now	offering:	TNCC,	NRP,	
ACLS,	PALS,	BLS	new	and	
recertifications.	Monday-Sunday	
classes	availability	and	last	
minute	recertifications.

	 Call	to	schedule

Top
Rates –

RNs $41 p/h, 
LPNs $30 p/h

NP/PA $65 p/h

RN Opportunities
Various shifts and departments

At University of New Mexico Hospitals, excellence is the 
basis of our every action. It’s evident in the accreditations, 
recognition, and honors that refl ect our continued commitment 
to quality, and in our leadership as the only academic medical 
center in the state. More importantly, it’s visible in the care 
each member of our organization provides to our patients.

Joining UNM Hospitals delivers an unparalleled level of 
access to peers, expertise, and innovation that give you the 
opportunity to challenge and grow your career to new heights. 
It’s a philosophy of shared success that aligns your success 
with ours, and empowers you to reach your full potential.

For more information about UNM Hospitals and our benefi ts, 
visit http://hospitals.unm.edu/jobs

Think achievement.

Think UNM Hospitals

New Mexico’s only 
academic medical center.

Visit facebook.com/UNMHospitals 

EOE

Join us at the newest medical center, 
in Alaska’s fastest growing economy. 
We are highly ranked in patient 
satisfaction and core measure scores.

•	 FT	Operating	Room	RNs

•	 FT	Labor	and	Delivery	RN

•	 FT	Endo	RN

•	 FT	Experienced	Med/Surg	RN

•	 FT	ED	RN

•	 FT	ICU	RN

•	 FT	Sterile	Processing	Tech

Competitive wages with exceptional 
benefits package including Medical/
Dental/Vision/Life, 401k with Employer 
match, Paid Time Off, relocation and 
sign on bonus.


