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Mission 
Statement

Serve and support all 
Registered Nurses 

through professional 
development, advocacy 

and the promotion of 
excellence at every level 
of professional nursing 

practice.
See page 9 for more information

FNA in Motion
Mavra Kear, PhD, ARNP, BC

Successful organizations distinguish their 
timeless core values and core purpose (which 
should never change) from their operating practices 
(which should change constantly in response to a 
changing environment). Jim Collins, Good to Great 

Healthcare is an ever-changing environment 
and FNA leadership strives to be nimble and 
responsive. Shortly after Membership Assembly 
last September the FNA Board of Directors began 
a strategic planning process. In preparation we 
assessed organizational strengths and weaknesses, 
opportunities and threats. Notes from the 
Membership Assembly forum discussions were 
analyzed and Board members expressed their 
vision of what it would take for FNA to be not 
merely good, but great. In summary, our members 
are dedicated, but dwindling in number. The 
economy is troublesome and we are alert to union 
activity around the state. On the bright side, the 
next generation of nurses exhibits a renewed 
passion for professional advocacy. They are 
nurses who want to make a difference. What an 
opportunity! It is vital that we grab hold of that 
energy. 

A two-day retreat at beautiful Leu Gardens 
in November was inspiring and productive. 
Facilitated by association management expert 
Bob Harris (www.rchcae.com), we reaffirmed the 

President’s Message
association purpose, put our timeless core values 
into words, and then set about drafting a dynamic 
action plan to achieve the 2012 goals adopted at 
Membership Assembly. The holiday season had 
barely passed and Board members were back on 
track proposing creative ways to implement the 
plan. We didn’t do all that work in November just 
to let this plan sit on a shelf and collect dust, or 
languish in a forgotten electronic file folder. 

FNA Strategic Plan 
2012-2015 

There are six 
strategic areas. 
FNA is The Voice of 
Nursing. We aim to 
protect nurses and 
nursing by crafting 
legislation that 
allows nurses at all 
levels to practice 
to the full extent 
of their education. 
We will engage 
nurses, nursing 

students, like-minded organizations, media, and 
the lay public in the call to action by increasing 
FNA visibility as a valuable resource. We heard 
your pleas to update the FNA website. Look for 
changes in the next few months that will make the 
site more appealing and easier to navigate. 

Public and Professional Awareness is 
essential to our efforts. We seek to increase public 
understanding in the state and communities about 

the roles and contributions of registered 
nurses to improve health. We are updating 
our media kit to support the work of the 
Health Policy Special Interest Group (SIG), 
Legislative District Coordinators (LDC), 
and our lobbyists. We are proactively 
positioning FNA with media and legislators, 
and creating campaigns that engage the 
public and other health professions in 
spreading our message to protect patients 
and our profession. Health education is 
as important as lobbying. The work of the 
Health Literacy SIG will be visible online, in 
our publications, and at regional community 
events. 

Member Service is 
imperative to maintain 
a strong nursing 
organization in Florida to 
provide relevant services 
and value. New nurses 
are feeling empowered 
through connections made in the New Graduate 
SIG where experienced nurses mentor and support 
via online forum, email, and conference calls. It’s a 
win for all involved and the second New Graduate/
Nurse Retreat is scheduled for this summer. 
The membership committee is working on other 
strategies to strengthen networking opportunities 
and serve member interests. Getting involved is 
the best way for you to see what FNA has to offer. 

FNA serves as an essential resource for Career 
Development. Current services include low cost 
continuing education, legal advice (limited free 
access), labor and employment information, 
leadership opportunities, and statewide 
networking. The Florida Nurses Leadership 

FNA CORE 
VALUES

 Collaboration 
 Compassion 
 Diversity 
 Excellence 
 Integrity 
 Transparency 
 Unification 

President’s Message continued on page 3

How will you celebrate a hero?
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Notes from the
Executive Director

“In the end, we will remember not the words of 
our enemies, but the silence of our friends.” 

 Martin Luther King

These are busy times and we all have a lot to do. 
There are many personal concerns and demands on 
our time. We are frustrated and fatigued. Some of us 
are even disillusioned and discouraged. And frankly, 
we don’t want to be asked to do another thing. After 
all, what difference does it make anyway? Nobody 
really cares. 

I hear these kinds of things almost every day from 
nurses, but yet in the meantime, I am surrounded and 
sometimes even overwhelmed by passionate nurses 
seeking to make changes in their work life and the 
lives of their patients. We are grateful for the nurses 
who are currently carrying more than their share 
of the weight for those who have not yet seen fit to 
venture into the world of advocacy. There is a critical 
need for more nurses who are willing to commit to 
making a difference for the profession and ultimately 
for the clients they serve. In light of the number of 
people we touch, this kind of work by nurses can have 
an immeasurable impact on society. 

Nursing is a higher calling, we are bound by 
duty and by law to certain obligations. Many would 
say we have a moral obligation beyond our legal 
obligation to advocate for the profession. It doesn’t 
matter whether we are unhappy or dissatisfied with 
our work environment. It doesn’t matter if we feel we 
are being treated unfairly or ignored. We still have 
to take care of those in our charge and to do that we 
must take care of ourselves. If we are justified in our 
dissatisfaction with the way things are, we have a 
duty to work toward improving our situation so that 
we can perform our jobs better.

“Don’t do nothing because you can’t do 
everything. Do something. Anything.”

 Colleen Patrick-Goudreau 

Not everyone can go out and actively work 
on nursing issues; however, there are ways that 
each nurse can contribute. Becoming involved in 
the political process by educating yourself about 
candidates and voting is one of the simplest ways to be 
involved. Working on campaigns by manning phone 
banks or walking with candidates in an election year 
is an excellent way to put nurses front and center. 
Frequently, when we meet with legislators about 
our issues, they will ask us, “Where were the nurses 
during my campaign?” We need you to connect to 
candidates and legislators and identify yourself as a 
nurse.

During the last election, some of our members 
walked with a candidate. He stated that he liked 
nurses to go with him because often people would 
actually open doors for him if he identified the fact 
that he had nurses with him. The nurses that were 
with him saw this on several occasions. People would 
peek through a crack in the door and it was clear 
they had no intention of letting them in, but when he 
identified the nurses, the door swung open and they 
were invited in. This is a power of trust and respect 
that we need to capitalize upon. 

“If I seem to take part in politics, it is only because 
politics encircles us today like the coil of a snake 
from which one cannot get out, no matter how much 
one tries. I wish therefore to wrestle with the snake.” 

 Mohandas K. Gandhi 

The Silence of Our Friends
The negativity that has been created by the current 

political environment can be a detractor, particularly 
for nurses who come from a place of caring, ethics and 
empathy. However, politics are a necessary component 
of advocacy to change our environment for the better. 
Almost nothing happens without politics, so it is 
essential for nurses to be a VITAL AND VISIBLE part 
of the political scene in every corner of the planet. Ray 
and Turkel (2003) utilized research to affect a change 
related to health insurance for military families. This 
demonstrates just one instance in which nurses have 
been effective in using nursing education, skills and 
knowledge to make a difference. There are countless 
others. Imagine the tremendous untapped power we 
each hold in our hands. Shunning politics because of 
the negative aspects of the process is merely an excuse 
not to be involved. 

We are called to be architects of the future, not its 
victims. 

 R. Buckminster Fuller

The very essence of nursing is about caring and 
doing. Caring beyond our jobs, whatever they are, will 
improve life for both nurses and those for whom we 
care. In the history of my work with and for nurses, 
I have been able to cope by working side by side with 
other nurses who care. I never saw the association as 
a “they” who needed to fix things for me. I saw it as 
a vehicle to join with those of like mind to make the 
world a better place for all. Often I had to see through 
the anger and frustration to be able to push on. 
Sometimes my friends and colleagues had to “talk me 
off the ledge.” But ultimately working with so many 
passionate nurses to make things better continues to 
be the fuel that keeps me going. I know it is the same 
for the nurses of FNA who continue to work on issues 
of importance to nurses, often in spite of the outcomes. 
Perseverance is our most powerful weapon. 

One little person, giving all of her time to peace, 
makes news. Many people, giving some of their time, 
can make history. 

 Peace Pilgrim

The Florida Nurses Association has over 100 years 
of activism and advocacy for nursing and healthcare 
in Florida. From establishment of registration of 
nurses, to the protection of the title of “nurse,” and 
the establishment of advanced practice in Florida as 
well as monitoring and intervention on legislation 
every session, FNA has made an indelible mark on 
healthcare in this state. The roll of honor of nurses 
who have participated over the years including those 
who first gathered together in 1909 is a very long list. 
Thousands have made a difference... and thousands 
more must follow to make sure that nursing and 
healthcare is what it needs to be in Florida. 

To that end, we are asking nurses to embrace 
their power as grassroots lobbyists in order to help 
us elect lawmakers who will open their doors to us 
and listen to what we know is needed to care for our 
citizens. The relationship begins with the election, 
and voters hold the power to transform our state. 
Our campaign, We Care, We Vote is a non-partisan 
initiative to mobilize nurses as a large and effective 
force in healthcare advocacy. You can read more about 
this in an article by our lobbyist, Alisa Snow, later in 
this issue. We invite individual nurses and nursing 
organizations to join us in this endeavor. Go to www.
wecarewevote.com to learn more. 

“Words and thoughts concerning compassionate 
action that are not put into practice are like beautiful 
flowers that are colorful but have no fragrance.” 

 Thich Nhat Hanh

Don’t be silent. Let your voice be heard. Do 
something.

Turkel, M. & Ray, M. (2003) A process model for 
policy analysis within the context of political caring. 
International Journal for Human Caring, 7(3), 17-25

Chipola College
       A Higher Degree of Success

RN to BSN Degree with 
All Upper Level Classes Online

Associate Degree Nursing (ADN)
LPN to RN Bridge Program

Paramedic to RN
In-state Tuition for Alabama 

and Georgia Residents
www.chipola.edu

Marianna, Florida  850-718-2278

Legal Nurse Systems Suite of Software, LLC
Be a Legal Nurse Consultant!

Attorneys Want Your Experience & Expertise
Legal Nurse Systems Software will give you 

Very Professional Reports & All the Tools you need to be a  

Successful Legal Nurse Consultant
FREE Mentoring & FREE Marketing Materials

Including how to Market to Attorneys
Contact me for a live Demonstration over the Internet

Sharon M. Martino, RN, LNC • 440-285-7201 Office • 440-343-0147 Cell 
sharonmartino@legalnursesystems.com

www.legalnursesystems.com
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News fromHeadquarters Academy (FNLA) is a pilot project to recognize 
leadership potential and mentor new nurses in 
succession planning for FNA. Evidence-based 
guidelines and discounted specialty certifications 
are accessible through FNA’s relationship with 
the American Nurses Association. Education 
scholarships and research grants are available 
from the Florida Nurses Foundation. 

Our success depends on Professional Unity 
and Organizational Excellence. FNA is actively 
participating in statewide coalitions working 
to advance nursing and healthcare outcomes. 
We are involved with the Quality and Unity In 
Nursing (QUIN) Council that is comprised of 
representatives from all levels of nursing practice, 
education, and administration; the Florida 
Coalition for Advanced Practice Nursing; and 
the Florida Action Coalition that is advancing 
the national Future of Nursing: Campaign for 
Action. Looking inward, FNA leadership is 
attentive to ensuring financial strength and 
stewardship, maintaining expert professional staff 
and consultants, and strategically investing in 
technology to remain responsive to member needs 
and priorities. Work is ongoing to strengthen and 
support the regions and special interest groups 
formed in FNA’s organizational transformation. 

As usual, I have used more than my allotted 
space. Let me quickly conclude by asking you to 
(as Jim Collins and Paul Simon would say) Hop on 
the Bus! FNA, the professional organization of first 
choice for all registered nurses, is moving. Bring 
your passion and energy, and we’ll let you drive.  

President’s Message continued from page 1

ATTENTION FNA MEMBERS: 
EMAIL ADDRESSES NEEDED

FNA communicates via email 
throughout the year. In order to 

receive all email updates, please 
send your personal email address 
to membership@floridanurse.org 

as soon as possible.

MARK YOUR 
CALENDARS! 

Plan now on attending these 2012 conferences. 
Visit floridanurse.org and click on “Conferences” 
for more information on: 

•	 May	6–Ingeborg Mauksch Clinical Excellence 
Conference, Leu Gardens, Orlando

•	 June	 30	 and	 July	 1–Nurses Retreat, The 
Shores Resort and Spa, Daytona Beach

•	 September	 13-15–Membership Assembly, 
Hilton Orlando-Altamonte, Altamonte 
Springs

• Don’t forget, Nurses Week is May 6-12 
and National Nurse Practitioner Week is 
November 7-13.

Follow  VA Careers

VAcareers.va.gov/NURSE
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse

– Earn a Masters Degree in 36 months
– Weekend and Evening Classes
– Exemption from Select Western Courses
– Financial Aid Available to Those Who Qualify
– Open Your Own Practice After Graduation
– Approved for Veterans Administration 
  Educational Bene�ts

Bring in this ad 
and get your 
�rst complete 
treatment for

$20
FN20
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George Byron Smith, ARNP, GNP-BC, DNP
FNA Treasurer

Suze Orman, an international 
acclaimed personal finance 
expert, says we all need 
our own personal economic 
stimulus plans in this 
down-turned economy. This 
recession has affected all our 
pocketbooks. We are all finding 
that our money doesn’t go as 
far as it had in the past. While 
income has remained stable, 
living expenses continue to 
rise. Food costs more. Gas costs 
more. School costs more. Utilities cost more. We 
have had to cut back both in our personal lives 
and professional lives. And to make matters 
more challenging, our homes are worth less 
and retirement accounts have been negatively 
impacted. With all this negative stress in our 
lives, how do we ensure the survival of ourselves 
and our families? One of the best strategies is to 
create a budget (and stick to it). The budget should 
be in writing and reviewed annually. Creating 
a family budget will enable you and your family 
to have a complete picture of your financial 
situation. The budgeting process considers the 
revenues generated (money in) against the family’s 
expenses (money out). According to Moneyning 
(http://moneyning.com) there are seven reasons we 
should create a budget, which include:

1) Builds discipline and organization–having 
a budget helps you stay disciplined in 
organizing your finances and assessing your 
financial health.

2) Forces you to think about money–the more 
time you spend thinking about your financial 
stability, the more aware and focused you are 
in building your future.

3) Crisis prevention–by being aware and 
reviewing your finances periodically, you 
can see areas that can be improved before it 
becomes a problem.

4) Great tool to start family conversations–for 
many families money is a hard subject to 
discuss. This is an excellent time for your 
family to discuss and decide on what is 
important to their wellbeing. In creating a 
budget, you will have to decide your families’ 
needs and priorities.

5) Quantifiable way of measuring progress–
budgeting and tracking your expenses 
provides an actual measure of progress. 
Budgeting gives you a clear picture of where 
your money is being spent.

6) Knowledge is power–by keeping track of 
your budget, you will know exactly how 
much money you need and use on a monthly 

Educate the 
Membership! 

Inform the Board!
Daniel O’Neal

FNA Reference Committee Chair

The FNA Board does a good job keeping track of 
what is important to nurses, to nursing, and to the 
health of the public in Florida.

Individual members each 
have an awesome opportunity to 
help FNA membership at large 
learn what issues and trends 
are important to members. At 
the Membership Assembly, 
published reference proposals 
are voted upon. The FNA Board 
can then use the proposals to 
shape future actions, policy or 
planning. 

The reference PROCESS is used to search as 
wide as possible among FNA membership to 
find out what issues (new and emerging or older 
issues) are important, and what potential actions 
or policy the FNA Board should develop on those 
issues. It is also possible that an issue needs to 
be spelled out in detail for the membership as an 
informational proposal, without specific action 
recommended.  

The FNA Reference Committee encourages 
you to send it a letter of intent about the issue, 
trend, or process that you believe is significant 
for FNA membership. The letter of intent gives the 
Reference Committee an early opportunity to help 
you develop the proposal and collaboratively work 
it through the proper FNA organizational unit(s).

We’re using the same process, or template, as 
last year to submit proposal ideas to the Reference 
Committee. The updated manual will be available 
at www.floridanurse.org/resources or you may 
request it from info@floridanurse.org. 

The Reference Committee is ready and waiting 
for your proposal ideas!

FNA Reference Committee members:

Daniel O’Neal, Chair Lois Marshall
Robin Dayton Susan Stone
Mary McKinnon Murielle Joseph
Annmarie Farro

Mark Your Calendars:
2012 Membership 

Assembly
Start saving now for the 2012 Membership 

Assembly on September 14 and 15 at the Hilton 
Orlando Altamonte. Please visit floridanurse.org 
and click on “Conferences” and keep an eye on 
your inbox for more information.

At the meeting, FNA members and students 
will make important association decisions, 
network, and earn continuing education credit 
hours. Students are invited to attend for free on 
September 14 for a special Student Day. 

A special rate of $99.00 per night has been 
arranged for us at the Hilton Orlando Altamonte. 
This rate is available until September 1st, 
or until it sells out, so be sure to make your 
reservation ASAP to get the rate locked in! Make 
your reservation online at: http://tinyurl.com/
FNAMembershipAssemblyHotel

Or call 407-830-1985 and be sure to tell them 
you are with FNA. 

Here are some important dates to remember as 
you prepare for the 2012 Membership Assembly

•	 March	19:	Proposed	Bylaws	Deadline
•	 May	1:	Speaker	Proposal	Deadline
•	 May	31:	FNA	award	nominations	Deadline
•	 June	 1:	 Scholarship	 and	 Research	 Grant	

Deadline
•	 July	20:	Deadline	for	Annual	Reports
•	 August	 1:	 Deadline	 for	 Reference	 Proposals	

and Poster Proposals

Email info@floridanurse.org for any of the forms 
or manuals.

Daniel O’Neal

George Byron 
Smith

MeMbership AsseMbly

basis. With this knowledge you are equipped 
to plan and build an emergency fund and 
better predict your future.

7) Stress reliever–knowing your exact financial 
situation lifts a tremendous amount of stress 
off your shoulders because you don’t have 
to worry about the unknown. Even with an 
uncertain financial situation, knowing is 
better than not knowing. Knowing provides 
a realistic perspective and prevents you from 
catastrophizing your situation. 

As you consider your family’s budget, remember 
the importance of your membership with the 
Florida Nurses Association (FNA). FNA is the 
association of professional registered nurses and is 
a unifying voice for nursing in Florida. In being a 
member of FNA, you will keep your fingers on the 
pulse of emerging nursing issues. FNA provides 
members with opportunities to network with your 
colleagues and to shape the practice of nursing. 
FNA provides members with opportunities to 
shape their profession through regional projects, 
committees, task forces and Special Interest 
Groups (SIGs). As a member of FNA, you are 
part of the solution to the future of nursing and 
quality patient care in Florida. FNA advocates for 
nurses in the work place promoting safe staffing 
ratios and professional working environments. 
FNA shapes public policy. FNA has had a strong 
presence in Tallahassee and has championed 
protections to our practice.

Like you, FNA has been adjusting to the 
recession. The FNA board has been developing 
a strategic plan which prioritizes the direction 
and functions of your association. The strategic 
plan provides FNA with a blue print and tool for 
allotting our funds. The FNA board and staff have 
closely analyzed revenues and expenses. FNA 
has created work efficiencies and found ways to 
conduct work more cost effectively. FNA is on a 
solid financial footing with a balanced budget and 
stable reserves. Together, we will not only survive 
this recession, we will thrive in this recession.

Budgeting Our Monies in this Recession

Creating Tomorrow’s Nursing Leaders
Jacksonville University’s School of Nursing develops talented, 

caring professionals who practice in a complex healthcare world. 
At JU, you will acquire critical thinking and strategic decision-

making skills through a quality, private education that combines 
small class sizes with a state-of-the-art facility.

Eddie Crumpton
Nurse Practitioner Student

Discover how you can take charge of your career at 
JU’s School of Nursing. Visit us at ju.edu/cps or call the Center 

for Professional Studies at (904) 256-7811 to learn more.

      NURSES...
Do you or someone you 
know want to make a 
difference by being a 

Surrogate Mother?
Call Attorney Charlotte H. Danciu

for Confidential, Caring, and Professional Service
www.adoption-surrogacy.com

MEMBER: AMERICAN SOCIETY FOR REPRODUCTIVE MEDICINE  FL BAR #307084

Toll Free 1-800-395-5449
Generous EXPENSES PAID to loving, caring women

We have“30 YEARS OF EXPERIENCE” Helping Families
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Lisa Fussell
FNSA President

Hello, FNA members. 
On behalf of the FNSA 
students who attended 
FNA Lobby Days in 
Tallahassee in January, 
I would like to thank 
you all for such a 
wonderful experience 
and opportunity. I was 
thrilled to see that we 
had approximately 
60 nursing students 
participate! Attendees 
were educated on 
senate and house 
bills that affected 
patient safety, access 
to affordable healthcare services, and the ability 
of nurses to practice to the full extent of their 
training and competency.

It was an eye-opening experience for me. I 
realized that it’s easy for us to take it for granted 
and assume that the concepts of safety, access 
to care, and ability to practice to our full extent 
would be valued by all as a priority. After all, 
who wouldn’t want those things? The truth is that 
nurses need to be vigilantly watching for changes 
in the legislature that can adversely affect our 
patients, our community, and our practice. Nurses 
need to be ready and willing to stand united 
against proposed changes that threaten those 
values.

Nursing is one of the most trusted of professions. 
As I look back at the many positive changes that 
nurses have made throughout history, I can easily 
see why. Nurses have historically stood up for 
what is right and at times have even made extreme 
sacrifices in order to do so. I’m impressed with 
all that FNA does in Tallahassee, but I can’t help 
but wonder how much more could be done if more 
nurses, nursing students, and members in the 
community got involved. Therefore, I challenge 
each of you to get involved in at least one issue 
that FNA has taken a stand for or against. You may 
even inspire someone else to do the same.

Looking ahead, the FNSA board will be 
attending the NSNA Annual Convention in 
Pittsburgh, PA from April 11-15, 2012. I look 
forward to writing all about it in my next article.

Student Forum

Lisa Fussell

FNSA students gathered at the capitol 
during 2012 Lobby Day in Tallahassee.

Front: Thuy Tran, Alexandra Bush, 
Alanna Jo Alvarez, 

Ricardo San Jose, and Beverly Grimme
Back: Rosa Yi, Fred Kelly, and 

Gabrielle Zafrani

Lobby Days

Join Us for FNA TV
Over 100 nurses and nursing students converged 

on Tallahassee for the 2012 FNA Lobby Days on 
January 17 & 18. In addition to the usual briefings 
about the current legislative session, participants 
were treated to informative presentations on 
lobbying, social media, and getting your word out 
in print media. Both FNA members and students 
collaborated on visits to the Capitol to educate 
legislators from their districts on FNA’s issues. 
Lobbyists Alicia Snow and Bob Levy gave detailed 
reports of legislative activities so that members 
could be fully informed before speaking to their 
legislators. President Mavra Kear and President-
Elect Ed Briggs updated members on FNA’s 
Legislative Agenda and President Kear also shared 
the FNA Strategic Plan with members. 

Students participated fully in the conference 
and, along with members, shared some great ideas 
for future programs. Please see the weekly video 
reports from FNA Lobbyist Alisa Snow here–
(http://www.associationstudios.com/Publisher/
Preview_Video.aspx?VideoId=3100). 

We hope that these video updates will be 
useful and help you to engage with the legislative 
program. Please be alert to action requests that 
may come in these or other legislative alert 
messages. We need members to keep FNA visible 
and vocal in the legislative process.

Doctor of Nursing Practice (DNP)
Family Nurse Practitioner

Health Systems Leader

Master of Science in Nursing (MSN)
Nurse Educator (online)
Nurse Leader (online)

Bachelor of Science in Nursing (BSN)
Traditional BSN Program
Accelerated BSN Program

Online Certificate Programs
Nurse Educator
Nurse Leader

For more information visit our website at http://nursing.fsu.edu 
or contact us at: info@nursing.fsu.edu or 850.644.5638

EXECUTIVE DIRECTOR, NURSING AND HEALTH SCIENCES
Responsible for development and supervision of program areas . 

Implement and maintain the Bachelor of Science degree in Nursing 
program, continue to expand all program areas and resources, 

provide effective leadership, manage multiple budgets, and 
understand strong personnel management . Requires a master’s 

degree and eligibility for or hold a Florida Nursing license or closely 
related field, and at least five years of progressive administrative 

experience, a strong background in program design and 
accreditation, and a valid driver’s license . Desirable Qualifications: 

Doctorate degree in Nursing or health related field preferred . Record 
of teaching at tenured professor level; experience in business in 

conjunction with health background . Experience in the community 
college teaching/working environment . 

Salary: Based on Degree and Experience . 
Application Deadline: Open Until Filled .

Persons interested should provide College application, vita, and 
photocopies of transcripts . All foreign transcripts must be submitted 

with official translation and evaluation . Position details and 
applications available on web at: www .fgc .edu

Human Resources 
Florida Gateway College

149 S .E . College Place, Lake City, FL 32025-2007
Phone (386) 754-4314   Fax (386) 754-4814

E-Mail: humanr@fgc .edu
FGC is accredited by the Commission on Colleges of the Southern Association of 

Colleges and Schools . VP/ADA/EA/EO College in Education and Employment
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Patients trust you. 
They need your guidance.

Talk to your patients about the dangers of smoking.  To get the 
conversation started, visit tobaccofreeflorida.com/healthpro
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MeMbership

How Does FNA Create a 
Powerful Voice for Nurses?

Through its Members!
The strength of the association is in its numbers. Nurses from all over the 

state and all areas of practice join FNA to make sure that their issues, their 
points of view, and their best interests get the attention that they deserve. 
Help insure the strength of that voice by participating in the 2012 Star 
Campaign. It’s a simple way to show your commitment to making a difference 
in your own life, in the lives of nurses, and in the Florida community. 

Becoming an FNA Star Recruiter is as easy as 1-2-3:

 Step 1) Talk to your friends and coworkers about Florida Nurses 
Association. Our website FloridaNurse.org provides a great place for 
new and potential members to learn more about how FNA makes a 
difference.

 Step 2) Be sure to remind your recruits to add your name to their 
membership application.

 Step 3) Become a resource for your recruits as they add their voice to 
the voices of other nurses.

Every year, the top FNA recruiters are rewarded with special prizes. 
Last year’s winners earned free admission to FNA Membership Assembly 
and were featured in The Florida Nurse and Members Only, FNA’s online 
e-newsletter. For more information about FNA Star Campain and for 
membership recruiting tips and resources email us a membership@
FloridaNurse.org or call 407-896-3261.

2012 
Star Campaign

We know you’re busy and need a variety of options when accessing 
your FNA membership benefits. With that in mind we have outlined 
some options when looking to find your niche in the FNA experience. 
The leadership created a new structure that gives members the freedom 
and flexibility to be creative and innovative or to choose more traditional 
forms of participation.

 Merge Onto The Road To Success: FNA Membership. Pay your 
dues and let us work for you. Membership in the association is a 
demonstration of your commitment to the profession. Your dues 
dollars allow leaders and members to carry out the mission and 
vision of the professional association. With this option, you are 
still free to volunteer for activities that may arise throughout the 
year.

 Take The 1st Right: Participate At The Regional Level. Regional 
leaders work with members to plan activities and events within 
your geographic region. You can choose to participate in existing 
activities or propose new regional activities to your Region 
Director. Activities may include continuing education programs, 
legislative forums, mentoring projects, or other projects as decided 
by region leaders and members. 

 Take A Detour To Make A Difference. Special Interest Groups are 
made up of FNA members who are interested in a specific issue or 
activity. Funding is available for special projects and activities so 
that these groups can turn their ideas into action. You can choose 
to join an existing SIG or suggest your own. Visit the Special 
Interest Group page on FloridaNurse.org for details 

 Guide Legislators On Nursing Issues. Legislative District 
Coordinators are assigned to a public official from their local area 
and are asked to be on alert for calls to action from our lobby team 
during the legislative session and during election years. LDC’s are 
given tools and information to speak to legislators on behalf of 
FNA.

 Turn Left Here To Volunteer. Become a member of one of FNA’s 
Standing Committees or Task Forces. FNA has several committees 
that need volunteers. Meetings are usually quarterly and most 
meetings are held by conference call so participation is easy and 
convenient. Standing committees include the Bylaws Committee, 
Reference Committee, and Membership Committee. Task Forces 
may be activated throughout the year as the need arises and are 
discontinued after their work is completed.

 Take A U-Turn To Reflect And Recognize Other Nurses. Through 
FNA’s annual Clinical Excellence Conference, nurses share their 
experiences and demonstrate evidence of their effect on the course 
of their patients’ experiences in the healthcare arena. Nurses are 
nominated to present, submit exemplars that are reviewed by the 
review committee, and are selected to present based on preset 
criteria.

 Stop And Donate To The Florida Nurses Foundation. FNF exists 
to promote nursing and delivery of healthcare through the 
advancement of research, education, and practice. Each year, funds 
are provided to registered nurses (including FNA members) and 
students for scholarships and research grants.

 You Have Arrived At Your Destination: Creating One Powerful 
Voice for Nursing. Through your support of lobbyists in 
Tallahassee, professional publications, attendance at conferences, 
or simply expressing your opinion, you have made a difference in 
the lives of nurses throughout the state of Florida.

TAKE CONTROL! YOU Are In The Driver’s Seat You hold all the power.
Which membership route will you take?

Go to 
www.floridanurse.org 

to join!

WELCOME NEW GRADS!
FNA extends a warm welcome to those new graduates who have chosen 

to take the step to join their professional association. We wish you a great 
start to your career and look forward to working with you in the future! 
Your voice is important to us. Please feel free to contact us at any time with 
questions. Please find the number for the Members Only Toll Free line in 
your new member packet or email info@floridanurse.org. 

Rousso Aaron
Geidy Anglada
Dayle Applegate
Shana Argentieri
Jennifer Avros
karla Barreto
Cecelia Breeden
Leah Brown
Joshua Budny
Nicole Burney
Geanina Cabales
Jana Cadilova
Ami Camarda
Andrew Camarda
Kelly Canada
Stacy Canerday
Amelia Collins
Ananda Craft
Latoya Davis
Stacy Davis
Nicole Demas
Emmanuela Desir
Clarie Doten
Gail Evangelista
Caala Feldhauser
Isis Fonseca
Leonid Fortune
Carolyn Foster
Dena Fulgham
Anyela Gamba

Yaima Garcia
Amanda George
Pena Georgette
Yanelis Gil
Idania Gonzalez
Ramon Gonzalez
Yailin Gonzalez
Kenia Gonzalez
Juliana Green
Cheryl Hall
Brenda Hill
Sara Ignacio
Lindsey Jacobson
Muana Jean
Jenny Joseph
Barbara Joseph
Marie Julien
Georgika Leger
Brian Lewis
David Lowery
Jennifer Mahle
Janna Mann
Junie Marculus
Lorraine Marshall
Elisa Maxwell
Shelley Miller
Maria Mora
Joseph Murielle
Angela Nobles
Joel Noriel

Kayla Ouellet
Vincent Pacarnem
Jose Padilla
Minh Parker
Atosa Rao
Suzan Ritter
Jason Robinson
Shannon Rollmer
Jennifer Sanchez
Johnna Sands
Jamie Saunders
Tatyana Schroeder
Stephanie Scott
Jessica Severt
Kimberly Shutt
Marianne Smith Erwin
Justine Steward
Amber Swartz
Linda Tanelus
Gina Carter
Valerie Timmons
William Velasco
Geidys Veliz
Jean Voltaire
Karen Walker
Heather Walmer
Diana West
Christy Woodard

Fuller, Willa 1 
Parsons, Cindy 1
Martin, Marsha 1

McMillan, Susan C. 1 
Figueroa, Alexandria 1
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Florida Nurses FouNdatioN

Florida Nurses Foundation Awards Research 
Grants and Scholarships Annually.

The Florida Nurses Foundation (FNF) is pleased 
to announce that the 2011 research grant and 
scholarship applications are now available online. 
Please visit floridanurse.org/foundationGrants for 
the applications and upload instructions. Only 
applications uploaded through the FNA website 
will be considered. The deadline to upload 
completed applications is June 1, 2012.

REVIEWERS NEEDED
Qualified scholarship and research grant 

reviewers (quantitative and qualitative) are needed 
for the 2012 cycle. If you have submitted your CV 
as a reviewer for the 2011 cycle, FNF will keep it 
on file for 2012. The blind review process occurs 
June 15-July 30 via email.

Reviewing scholarship and research grants 
is a rewarding experience and also gives you 
the opportunity to contribute to the future of 
nursing! If you are interested in being a reviewer, 
please email your CV along with preference 
for scholarship or grant review to foundation@
floridanurse.org or fax to 407.896.9042. Thank you 
in advance for your assistance and time!

FNF Offers 
Research Grants 
and Scholarships

Alisa Snow 
FNA Lobbyist

At a time when big donors 
with dollar signs seem to have 
all the influence at the state 
Capitol, it’s easy to understand 
why some voters feel their 
voices are being ignored. 

During election season, 
money buys campaign ads, 
political consultants, mailers, 
and other strategies to get a 
candidate’s name in front of the 
public. 

Dollar bills, however, don’t go to the polls and 
cast their votes. People do.

With a workforce of 200,000 people, nurses in 
Florida have the ability to emerge as one of the 
strongest voices at the state Capitol for health care, 
patients, and the nursing profession. 

With this strong arsenal of potential voters, 
the Florida Nurses Association is embarking on a 
new campaign to make nurses relevant in the 2012 
statewide elections.

The campaign: We Care, We Vote. Nurses 
200,000 strong.

It is a theme we used in 2004 at a time when 
the Florida political landscape had changed 
dramatically, and we needed to respond 
accordingly. We’re modernizing that theme for 
2012, another pivotal time in our political history.

Health care has become one of the most 
politically debated issues of our time. Nurses 

Alisa Snow

are clearly poised to become key players in the 
delivery of health care in this country due to 
several dynamics, including an aging population. 

Making sure that nurses remain a priority in the 
delivery of health care must be a top priority for 
all of us, whether we’re a Democrat or Republican, 
a staff nurse or a nurse executive, or a nursing 
school professor or a student.

Nurses of all job titles and education levels must 
unite and fight for the reason you entered this 
profession: to make a difference in the lives of the 
people you help.

To achieve that goal, Florida’s nurses must 
ensure that the appropriate candidates on both 
sides of the political aisle are elected to office and 
represent their interests at the state Capitol. Here 
is how the FNA will do that:

•	 We	 will	 identify	 those	 existing	 House	 and	
Senate members who have supported nurses 
and will support their efforts for re-election. 

•	 Our	 political	 action	 committee,	 FNPAC,	
will survey new candidates seeking office to 
gauge their commitment to the nurses of this 
state.

LegisLative Update
•	 FNPAC	 will	 endorse	 those	 candidates,	

Republican and Democratic, who will best 
represent nurses at the state Capitol.

•	 We	 will	 provide	 nurses	 with	 information	
about participating in campaign walks, 
rallies, and other events for those candidates 
we endorse in your community. Politicians 
are very likely to remember the dedicated 
supporters who posted campaign signs and 
walked door-to-door seeking votes. 

•	 This	information	will	be	posted	on	a	website	
now under development that reflects the We 
Care, We Vote theme.

•	 We	 will	 also	 promote	 opportunities	 to	
contribute to FNPAC so that we can 
financially support those candidates who 
need our help.

•	 We	will	 produce	 press	 releases	 announcing	
our endorsements of candidates. Politicians 
are eager to secure and promote the political 
backing of nurses, one of the most trusted 
professions in our country.

•	 And,	we	will	go	to	the	polls	and	vote	for	the	
primary election in August and again for 
the general election in November. When our 
chosen candidates are elected to the Florida 
Legislature, we will hold them to their 
word that they will vote favorably on issues 
important to your profession.

Financial contributions from deep-pocketed 
special interest groups need not dwarf the efforts 
of our nurses in the political battlefield. It’s time 
for nurses to rally, get in troop formation, and fight 
for the elected officials who will fight for us.

Please join our efforts. We Care. We Vote.

Ebersbach Bequest
Supports Florida

Nurses Foundation

Florida Nurses Foundation has received a bequest from the estate of 
Dorothy Ebersbach, RN. A nurse and aviator, Dorothy blazed the trail for 
female pilots when she was recruited in the Women’s Airforce Service 
Pilots (WASPs) during World War II. After the program was disbanded, 
Dorothy began training as a nurse. Throughout her career, Dorothy 
focused on public health outreach in Hillsborough County, starting as 
a school nurse and progressing to community wide efforts including 
educating the public about the importance of immunization. Dorothy 
retired in 1975 and in 2010 received the Congressional Gold Medal for her 
services as a WASP. Ms. Ebersbach’s generous gift will be applied toward 
assisting the Florida Nurses Foundation mission to promote nursing and 
the delivery of healthcare through advancement of research, education, 
and practice.

•	 $5,000	RN	Recruitment	Bonus
•	 $6,000	Manager	Recruitment	Bonus

Apply online today:
www.riverton-hospital.com

www.landerhospital.org

REGISTERED NURSES – 
WYOMING IS CALLING!
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CliniCal ExCEllEnCE
Mark your 
Calendars!  

May 4, 2012 
 Leu Gardens, Orlando 

Nurses share their personal stories of 
how they made a difference in a 

patient’s/family member’s life at this 
conference. Lunch is provided. 

 

Celebrating 25 years of 
clinical excellence, this one day event is based on Dr. Patricia Benner’s work 
related to the journey of nurses from the levels of novice to expert. Through 
exemplars, nurses share their experiences and demonstrate evidence of their 
effect on the course of their patient’s experience in the healthcare arena under 
their care. The exemplars also demonstrate the expertise of these nurses based 
on the clinical decisions they made and the care they gave. These nurses were 
nominated by FNA members as experts in clinical practice. They will share what 
they thought and felt about the clinical situation. 
 Check, As Applies: (Postmarked)    Before 3/31  After 3/31 

____FNA Member    $87  $107 
____Retired Member    $67  $87 
____Student   $37  $37 
____Nominator  $77  $77 
____Guest of Presenter   $39  $39 
____Past Presenter  $30 $30 
____Non-Member   $127  $147 

Name & Credentials _______________________________________________ 

Address_________________________________________________________ 

Phone (_______)_______________ Email______________________________ 

Circle Payment Method:  Check   MasterCard   Visa    AMEX   Discover 

Credit Card #_______________________________________ Exp date______ 

Security Code______ Signature: _____________________________________ 

Please indicate any special needs (physical or dietary):____________________ 

________________________________________________________________ 

**Refunds for this conference must be requested by March 31, 2011. No refunds 
will be made after this date. No telephone registration accepted. Return 
completed registration form and payment to FNA, P.O. Box 536985, 
Orlando, FL 32853-6985, conferences@floridanurse.org or fax to 
407.896.9042. Conference registration fee includes CE, conference materials, 
morning coffee and lunch. 

MORE INFO: floridanurse.org | conferences@floridanurse.org | 
407.896.3261 

 
The 

Ingeborg Mauksch 

Clinical Excellence Conference 

2012 Nurses and New Grad Retreat Registration 
 
Check, As Applies: 
 FNA Member  Non-Member 

New Graduated(graduated 2008 and after) $50 $65 

Registered Nurse  $80   $120 

Names:_________________________________________________________________________ Creden-

tials:_______________________________________ 

Address:_________________________________________________________________________________ 

Phone:__________________________________ Email:___________________________________________ 

Total:________________________ 
 

Circle Payment Method:   Check  MasterCard Visa AmEx Discover 
(Make Checks payable to Florida Nurses Association) 
 

Credit Card #:____________________________________________________________________________________ Exp. Date:_______________________  

Security Code__________Signature:_________________________________________________________________________________________________ 

 
Please indicate any special needs (physical or dietary):_________________________________________________________________________ 

| June 30-July 1 | Daytona Beach Shores | New Grad and RN Tracks Offered 

**Refunds for this conference must be requested by May 30, 2012. No refunds will be made after  this date. No telephone registration  
accepted. Return completed registration form and payment to FNA, P.O. Box 536985, Orlando, FL 32853 -6985, fax to 407.896.9042 or  email 

to conferences@floridanurse.org.  Conference registration fee includes CE, conference materials, two breakfasts and two lunches.  

Register below or online at floridanurse.org  

2012 Nurses Retreat 

Agenda 
Saturday June 30, 2012 
8:30am-      Registration 
8:30am- 9:30am-Breakfast, Introductions, Expectations 
9:30am- 10:30amNew Grad Track Blueprint for your Career from
             Graduation and Beyond 
        RN Track Navigating Workplace Issues with 
                        Finesse and Professionalism 
Break 
General Session 
10:45am-11:45amProtecting your License: Nursing and the Law 
Break 
12:00pm- 1:30pm Open Forum and Discussion-All participants 
1:30pm- 2:30pm   Moral Distress 
2:30pm- 3:30pm   New Grad Track Time Management for the Real World 
         RN Track Stress Management and Self Care 
3:30pm- 4:30pm    Individual Resume and Portfolio Review 
Evening on your own….Enjoy the beach! 
Sunday July 1, 2012 
8:30am 9:30am      Breakfast 
9:30am- 10:30am  New Grad Track Interviewing Skills (Mock Interviews and Scenarios) 
          RN Track Making a Career Change from Start to Finish 
9:30am- 10:30am  New Grad Track Resume and Portfolio Development 
         RN Track What are your Workplace Rights?-Case Studies from the Real World. 
10:30am- 11:30am General Session- Ethics and the Nurse: What does it mean to you?  

Hotel Information: The Shores Resort and Spa 2637 South Atlantic Avenue, Daytona Beach shores, FL 32118 T) 
866-997-9529 www.shoresresort.com 

The Top-Ranked dRexel online Rn-To-BSn
Everyday, nurses just like you are choosing Drexel University Online to further their  
education, specialize their skills, and advance their careers and salaries. Here’s what  
Drexel Online offers:

• A full selection of accredited RN to BSN, MSN, certificate and NP programs

•	 U.S.News	&	World	Report ranks Drexel University among “America’s Best Colleges 2012”

• 80% of Drexel’s full-time faculty members hold a PhD

• A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR youR SuCCeSS
ViSiT: dRexel-nuRSing.Com
info@drexel.com | 877.215.0009
drexel online. a Better u.®

nuRSing iS Changing.  
lead The Way.

T H E  1 3 0 - y E A R  L E A D E R  i N  N U R S i N g  E D U C A T i O N
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Regional news
North Central 

Region
In November, members of Florida Nurses 

Association North Central Region joined students 
at Rasmussen College for an enlightening 
conference focusing on the myths and miracles 
of organ transplant. According to Translife, 
a federally designated organ procurement 
organization in Central Florida “Last year, nearly 
28,00 lives were saved due to the generosity of 
organ donors.” Becoming an organ, tissue, or eye 
donor has never been easier. You can even register 
online! Visit www.DonateLifeFlorida.org to sign 
up and save a life.

FNA North Central 
Regional Conference 

Saturday March 17, 2012 

Nursing: The Future is in Our Hands 
8:00 AM-3:30 PM 

Focus of Conference: Institute of Medicine 
Report: The Future of Nursing–Overview, 
Recommendations and Strategies for Action; 
Legislative and Policy, Highlights of Session; 
Legislation priorities as related to IOM Report 

Location: Advent Christian Village, 
Dowling Park, FL 

http://www.acvillage.net/ 

_______________________________________________

Check As Applies 
 FNA Members: $25 before March 5, 2012 
  $40 after March 5, 2012 
  as space allows 
 Non-Members: $40 
 RN Students: $20 (Limit 4 students per 
  school until March 5, 
  2012 and then unlimited 
  as space allows 

Name:  ________________________________________ 

Address: ______________________________________

E-mail: ________________________________________

Phone: ________________________________________

Payment Type: _________________________________

Total Enclosed: ________________________________

Credit Card #: _________________________________

Exp Date: ______________________________________

Security Code: _________________________________

Return completed registration form and 
payment for FNA, PO Box 536985, Orlando, FL 
32853, conferences@floridanurse.org, or fax to 407-
896-9042. 

Overnight accommodations can be made by 
calling ACV Conference Center 386-658-5200 or 
1-800-371-8382 ($65/night Four (4) Continuing 
Education Hours Requested from Florida Nurses 
Association (provider #50-3103).

North Central Region Director Annmarie J. Farro 
met with students at Rasmussen College.

Panelists discussed Organ Transplant: 
Myths and Miracles.

Northwest Region
Members in the Northwest Region need to 

be on the lookout for an email or snail mail 
communication from your Director. Your FNA 
board has been working on developing the 
strategic plan for the next two years. I need to hear 
from members in Escambia, Santa Rosa, Okaloosa, 
Walton, Holmes, Washington, Bay, Jackson, 
Calhoun, Gulf, Liberty, and Franklin counties, as 
we plan regional activities for the next two years 
along with the regional budget. Make sure that 
FNA has your correct contact information. There 
are ample opportunities to get involved and you 
can set your degree of involvement. A major goal 
of mine for the next two years is to offer at least 
one meeting in each of the twelve counties during 
2012. Just think, we have the opportunity to affect 
those under our care, our nursing profession, and 
health care systems. What a privilege. 

On another note, FNA desires to identify FNSA 
members who are graduating from their nursing 
program. Please email me at pposeygoodwin@
gmail.com or info@floridanurse.org. We will make 
plans to attend the ceremony and award FNA pins 
to the new graduate members. If you are willing to 
help jump start a FNA group in your county, please 
let me know. I am trying to identify key contact 
persons. If you are willing to assist with planning 
or hosting a meeting in your county, please contact 
me. Check out the Special Interest Groups (SIGS), 
you might find there are members with the same 
concerns and interest as you! Patricia Posey-
Goodwin, FNA Northwest Region Director.

  for Balance

Registration is free, fast, confidential and easy! You will receive an e-mail when a new job posting matches your job search. 

Find your perfect nursing career on

nursingALD.com
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Regional news

Southwest Region
Southwest Florida Nurse Leaders Survey Local Nurses–

Findings Published in Peer-Reviewed Journal

Submitted by: Denise McNulty, 
Southwest Region

In response to the Institute of Medicine (IOM) report The Future of 
Nursing: Leading Change, Advancing Health, released in 2010, a group of 
nursing leaders, educators, and clinicians from 18 organizations in Collier 
and Lee Counties formed the Future of Nursing Task Force–Southwest 
Florida. The task force focuses on three of the recommendations from the 
IOM report: 1) increasing the baccalaureate of science in nursing (BSN) 
workforce; 2) lifelong learning for nurses; and 3) developing and promoting 
nurses as leaders.

The first assignment of the task force was to examine community hospital 
nurses’ interest and potential barriers to pursuing advanced education. 
Three Chief Nursing Officers of our local hospitals, NCH Healthcare System, 
Lee Memorial Health System, and Physicians Regional Medical Center, sent 
an e-mail survey to their nurses. A total of 746 nurses responded to the 
survey. Findings revealed that the greatest barriers to pursuing advanced 
education were: 1) time constraints, specifically family and work schedule 
conflicts; and 2) financial concerns. Eleven percent (n=73) noted the lack of 
pay incentive and 11% (n=71) noted that they were nearing retirement. 

Raising awareness about issues and barriers regarding nurses returning 
to school should positively influence the number of BSN-prepared nurses 
in southwest Florida. Promoting professional development and continuing 
education for nurses, supporting lifelong learning, and developing and 
mentoring nurses as leaders in the community will continue to be an 
emphasis of the task force. 

Survey findings were published in the January 2012 issue of the Journal of 
Nursing Administration.

Source:
Morrison, T. L., & McNulty, D. (2012). Responses from the southwest Florida 

nursing community supporting the future of nursing. The Journal of Nursing 
Administration, 42, 52-57.

Southeast Region

About 60 people attended a Fish Fry Fundraiser on Sunday, December 4th, 
hosted by the Southeast Region. This was the 24th annual Fish Fry in what 
was formerly District 17 in Indian River. Clare Goode and Beverly Oneil, 
both long-time FNA members, attended. Special thanks to Steve Massey, 
Inez Fielding, Phyllis Burke, Janice Gay and Carole Bakule for their hard 
work and dedication in organizing the event. It was a beautiful day on the 
Sebastian River where all enjoyed food, fun and fellowship.  

On December 12th, members gathered for a holiday dinner at John Bull 
restaurant in West Palm Beach. In the spirit of the season, many members 
elected to bring a gift to donate to special needs children receiving care at 
Children’s Medical Services in West Palm Beach. A brief meeting was held 
to discuss the updated FNA strategic plan. Deborah Hogan, President, FNA 
Professional Health Care Unit provided an update on collective bargaining 
activities. 

A conference call was held on January 26th to follow up on ideas put forth 
by regional members. A CE cruise is being planned for May or June. Everyone 
is welcome. Members would also like to host a legislative update in the fall 
and charter a bus to Lobby Days 2013. If you are interested in helping to plan 
any of these activities, please email Judy Brustad at judybrstd@gmail.com. 
Please watch your email for information and updates.
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LERC/PRofEssionaL PRaCtiCE advoCaCy

Jeanie Demshar

by Jeanie Demshar, Esq.,
Director of Professional Practice Advocacy

Like last year, this year’s 
legislative session brings tough 
times upon our state employed 
health care professionals and 
our state unit. If there is ever a 
time that our members need us 
the most, it is now. We need our 
members and other supportive 
nurses to join us in this fight. 

Bills introduced this session 
propose major changes to the 
state employment system, 
including eliminating thousands of current state 
employee positions and millions of dollars from 
state department budgets. Some of the changes that 
are being discussed by the legislature include the 
reorganization of the Department of Health (DOH) 
and reducing the mission and role of the DOH, 
allowing state agencies to randomly administer 
drug tests to employees, significant changes to 
the retirement and pension plans, increasing the 
health insurance premiums for all state employees, 
increasing co-payments and deductibles, and 
reducing the scope of covered services. 

A Senate bill to privatize state prisons in South 
Florida Region 4 failed in a 19-21 vote. The bill 
currently does not contain any language dealing 
with inmate health services. Those services 
are in the process of being contracted out by the 
Department of Management Services. The FNA has 
filed a lawsuit challenging the state’s mandate that 
the Department of Corrections privatize health 
care services in Florida’s correctional system, an 
action that, if successful, will affect a very large 
number of health care professionals. Most recently, 
the FNA filed a motion in court that asks a Leon 
County judge to stop the Department from moving 
forward with those contracts until the court issues 
its ruling on the merits of the case. The motion 
was heard on February 20, and the FNA believes it 
will get an expedited hearing on the issues.

Additionally, last year FNA joined as a plaintiff 
in the lawsuit challenging the requirement that 
state employees contribute 3% to their pensions. 
Judge Jackie Fulford heard oral arguments from 
the parties on October 26, and we are anxiously 

ATTENTION ALL NURSES IN THE STATE OF FLORIDA . . .
State employed health care professionals need your support! 

waiting for the court’s ruling. 
FNA has been working very hard to protect our 

valuable state employees. FNA has been educating 
legislators and other stakeholders through our 
lobbyists; however, FNA cannot do this alone.  
We need YOUR help. The legislative session ends 
this year in March. Thus, we have limited time to 
continue to meet with legislators to educate them 
on the needs of state employees. This is where 
you come in. Please make every effort to visit and 
communicate with your legislators to educate 
them on the importance of the state’s valuable 
state employees.

The current state unit contract expires in June 
2012, and negotiations for a new contract are 
underway. Highlights of FNA’s proposals include 
a three-year contract, a cost of living increase 
of 6% effective July 2012 (state employed health 
care workers have not had a raise since 2006); an 
increase of evening and shift differentials and 
on-call pay; and addition of language mandating 
that health insurance benefits not be altered or 
changed and that the health care services of the 
Department of Corrections not be privatized. Last 
year, the legislature removed the dues deduction 
article and made significant changes to the article 
governing compensation during emergency 
conditions. FNA resubmitted in its proposals these 
two articles as they exist in the current contract. 
The state’s contract proposals include many 
changes which are not good for state employees 
and affect the rights that FNA has worked very 
hard to protect over the years. This is a critical 
time for the state unit, and we must join together 
in order to be heard.

Collective bargaining isn’t just about salaries 
and benefits–more importantly it is about having 
protections and rights with regard to discipline 
and layoffs. The grievance process is one of the 
most important workplace rights you have. We 
have experienced a rise in disciplinary actions, 
and FNA handled many grievances in 2011. 
Representation has been provided to members 
in grievances, predetermination hearings, 
PERC appeals, and arbitrations. We have saved 
many jobs over the last year, and we have been 
successful in having both written reprimands 
and suspensions reduced or withdrawn. As a 

member of FNA, your dues pay for representation 
in matters of discipline, including grievances, and 
other contractual issues (if you are not a member 
of FNA, FNA cannot represent you in disciplinary 
matters). Your membership may even include legal 
representation where appropriate. Think about 
this–your annual dues is equal to one hour of an 
experienced attorney’s time.

Visit and communicate with your legislators 
to educate them on the importance of the state’s 
valuable state employees. We need legislators to 
understand that state health care professionals 
have not had a pay increase in six years and that 
the benefits state employees currently enjoy make 
up for their significantly lower salaries. Legislators 
also need to understand that layoffs and the 
closure of departments and facilities have a major 
impact not only on the employees, but also on the 
patients and the citizens of the state. 

As you can see, our state employees have a 
tough road ahead. Nursing is a family, and if one 
of us is hurt, it affects all of us. Let’s work together 
to make sure our state employees are not in this 
fight alone. Thank you.

This past December and 
January, the FNA welcomed a 
guest from the United Kingdom–
Mr. Ferguson Doyle, RCN Legal 
Officer and Solicitor, from 
the Royal College of Nursing. 
Ferguson spent time with us 
in the office learning about 
the legal system and collective 
bargaining in the United States 
and FNA’s collective bargaining 
program. Ferguson also shared 
with us the UK’s legal system 
and the Royal College of Nursing’s program. We 
really enjoyed Ferguson’s company and hope that 
he will return to FNA soon!

The Royal College of Nursing (RCN) was 
founded in 1916 and is the largest professional 
union for nursing in the UK, with around 400,000 
members both in the NHS and the private and 
independent sectors. Members include registered 
nurses, midwives, nursing students, health 
care support workers, nurse cadets, health care 
assistants, and nursing auxiliaries. The RCN’s 
mission is similar to that of the FNA’s–to represent 
nurses and nursing, to promote excellence in 
practice, and to shape health policies. The RCN 
represents the interests of nurses and nursing and 
acts as the voice of nurses and nursing locally, 
nationally, and internationally. Similar to the 

FNA, the RCN lobbies governments and others 
to develop and implement policy that improves 
the quality of patient care, and builds on the 
importance of nurses, health care assistants, and 
nursing students to health outcomes. Moreover, 
the RCN supports and protects the value of nurses 
and nursing staff in all their diversity, their pay 
and terms and conditions of employment in all 
employment sectors, and the interests of nurses 
professionally. Finally, the RCN develops and 
educates nurses professionally and academically.

Below is a letter the FNA received from 
Ferguson following his visit to the United States.

I am employed by the Royal College of Nursing 
(RCN) in the UK as a Lawyer. 

The RCN was formed as a professional 
association for Nurses in 1916 in London. 

The RCN became a trade union in 1976 and 
exists to promote excellence in nursing. The RCN 
employs the largest amount of in-house lawyers 
within any trade union in Europe. RCN members 
have a right to free legal advice and representation 
in all matters involving legal issues in a nursing 
context. 

The RCN legal team seeks to protect its’ 
members legal rights in various guises from 
representing members in professional regulatory 
matters involving nursing practice via the Nursing 
and Midwifery Council to representing members 

who are involved in individual and collective 
employment law disputes with private and public 
sector employers. 

I specialise in the field of Employment Law 
(Labor Law) and have always been interested in 
the way Nurses exercise their legal rights in other 
jurisdictions. I have a particular interest in the 
US legal system, so I asked Willa Fuller if I could 
spend some time working with the FNA during 
my sabbatical leave. Willa granted my request 
and I was able to spend some time in the latter 
stages of 2011 at the FNA offices in Orlando. It was 
great to meet Willa and her team. I was made to 
feel welcome and I was able to shadow the FNA’s 
attorneys over several days. 

During my stay with the FNA I was able to 
develop an understanding of the legal framework 
that nurses in Florida operate in and I was able 
to gain an understanding of the way in which the 
FNA protects its members legal rights. 

I was impressed with the support that the 
FNA offers to its’ members particularly the legal 
support.

I really enjoyed the experience of working with 
the FNA during my sabbatical. I also made some 
new friends.

We hope to invite Willa over the RCN in London 
soon, so we can return the favour.

Ferguson Doyle
RCN Legal Officer and Solicitor

Professional Practice Advocacy

Ferguson Doyle

The State Unit Bargaining Team at contract 
negotiations in February with members of 

management. On left side of table: Cheryl Wallin 
(CMS), Elliott Brown (DOC), Jeanie Demshar 

(FNA), Don Slesnick (FNA), Debbie Hogan (DOH), 
Cyndi Schneider (DOH), and Steve Jacobs (DOH).
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Workforce Violence 
Survey

Horizontal violence is hostile 
and aggressive behaviour by 
individual or group members 
towards another member or 
groups of members of the larger 
group. This has been described 
as inter-group conflict. (Duffy 
1995).

The Workforce Advocacy 
Commission is dedicated to 
addressing issues important 
to nurses and developing 

products and resources based on the needs of 
nurses in Florida. Please complete this survey 
regarding Horizontal Violence in Nursing. 
http://www.zoomerang.com/Survey/WEB22EQ 
72MQDLE 

Duffy, E. (1995, April), Horizontal violence: a 
conundrum for nursing. Collegian. Journal of the 
Royal College of Nursing Australia. 2(2), 5-17.

Workforce
AdvocAcy

by Mary Gynn, RN, BSN, MSN, MPH
Member, Florida Nurses Association and its 

Health Literacy Committee

Then and Now
Three years ago, little attention was paid to 

Health Literacy. Today, the U.S. Department of 
Health & Human Services (HHS) has developed a 
formal definition. Many states, local agencies and 
community groups now use Health Literacy to 
educate the public, prioritize prevention, decrease 
chronic disease, and lower healthcare costs.

HHS defines Health Literacy this way:
“The degree to which individuals have the 

capacity to obtain, process and understand basic 
health information and services needed to make 
appropriate health decisions.”

To an individual, this means clearly 
understanding their health condition. For 
healthcare professionals, it means using 
“plain language” versus medical terminology, 
interpreting tests so patients clearly understand, 
understanding the cultural/social context of who 
we are communicating with, etc.

Key Questions
1) Aren’t millions of health brochures, TV 

advertisements, new drugs, supposed “cure-
alls,” and Wellness programs enough? Doesn’t 
sophisticated training at medical/nursing school 
teach us to communicate well?

The simple answer is no. Chronic disease is on 
the increase, as are healthcare costs. Prevention 
and health education are not as effective as they 
could be. And health professionals simply aren’t 
communicating in ways that patients understand. 

2) Who is responsible for Health Literacy?
The responsibility lies with healthcare 

professionals and with nurses on the front lines. 
However, we tend to use complex language when 
communicating with patients, and we’re licensed 
with standards that focus on intervention, not on 
prevention/education. Health Literacy aims to 
turn this around–unifying prevention, education, 
and a patient’s understanding and health/disease 
ownership. 

3) Who needs Health Literacy?
Low health literacy is prevalent in older adults, 

rural elderly, racial and ethnic minorities, those 
without a high school diploma or GED, low-income 
individuals, non-native English speakers, and 
people with compromised health (hypertension, 
diabetes, asthma, HIV/AIDS, cancer). It’s linked to 
poor health outcomes, increased hospitalizations, 
recurrent use of emergency rooms, obesity, and 
high risk of premature death. HHS’s Agency for 
Healthcare Research and Quality shows that only 
12% of adults have proficient health literacy–
meaning nearly 9 out of 10 adults lack sufficient 
knowledge and awareness!

Without Health Literacy, how can we advance 
health outcomes individually or as a society? 

Empowering Ourselves & Others
In May 2010, HHS launched the National Action 

Plan to Improve Health Literacy. This is our “call 
to action” to prioritize Health Literacy. As nurses, 
we can: 

•	 Use	plain	language	with	patients.

•	 Use	 pictographs,	 teach-back,	 other	 Health	
Literacy tools.

•	 Encourage	 patients	 to	 ask	 us	 to	 use	 plain	
language.

•	 Have	 patients	 write	 questions	 before	
appointments, bring an “advocate,” call with 
follow-up questions.

•	 Urge	 family	 members	 to	 become	 health	
literate about loved ones.

•	 Use	 October	 (“Health	 Literacy	 Month”)	 to	
raise awareness.

Communicating clearly and fully at every 
opportunity is the best course of treatment for 
our patients. In doing so, we become proactive 
practitioners of Health Literacy and enhance the 
art of nursing and health education.

Mary Gynn, RN, is a Senior Health Advocate, 
Diabetes and Community Health Educator, author of 
“History of Mastectomy,” and a Health Literacy trainer. 
She holds a B.S. in Nursing, a Masters in Public Health, 
and a Masters in Health Education. Contact her at 
mmgynn@aol.com

Lost in Translation:
How Nurses Can Prioritize Health Literacy

HealtH literacy corner

• Med/Surg RNs 
• Cardiac/Telemetry RNs
• Emergency RNs
• ICU RNs

• IMCU RNs
• CVU RNs
• Pool RNs (New Rates)

The two hospitals in our not-for-profit healthcare system, Leesburg Regional 
Medical Center and The Villages Health System are known for their intimate 
settings, award-winning staff and friendly atmospheres. Our quality of care 
combined with our advanced technologies and highly skilled medical teams 
makes us not only a great place to work, but also a great place to grow.

We believe the power to heal starts with a happy staff. Between our 

compassionate and dedicated staff and our location in one of Florida’s 

most vibrant communities, we offer more than just a career, it’s the chance 

for an entirely new lifestyle. 

Happiness  
finds you here.

Visit us at cfhacareers.com/nurse 
or call 866-298-2091 or 352-323-5360 or 352-516-3394 (cell)

Discover everything you love 
about healthcare with us.
EEOC/Affirmative Action Employer/ 
Drug-free Workplace/Tobacco-free Workplace 

Broward College RN to BSN Program
“Take your career to the next level”

•	 Convenient	affordable	classes	
provide quality education for 

 the market place 
•	 Complete	the	program	in	
 just  12 months 
•	 Fully	online	and	blended	

courses 

For more information,
 contact our office at 
(954) 201-4880 or via 

E-mail: bsn@broward.edu

Find the perfect nursing 
job where you can work 
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.



Page 14 The Florida Nurse March 2012

MeMbers in the news

It is indeed an honor that Ellen Johnson Sirleaf, 
Leyman Gbowee, and Tawakut Karman received 
the Noble Peace prize on December 10, 2011 in 
Stockholm, Sweden for “their non-violent struggle 
for the safety of women and for women’s rights for 
full participation peace-building work.” In August, 
longtime FNA/ANA members, Yvonne Parchment, 
EdD, MSN, CNE, ARNP, and Patricia R. Messmer, 
PhD, RN-BC, FAAN, visited Monrovia, Liberia, 
Africa where Yvonne lived from the ages of 4-14. 

Yvonne’s program of research has focused on 
Prostate Cancer so her brothers arranged for her 

to speak at their business meetings. On another 
evening, Yvonne presented on “Please Do Not 
Touch; Prevention of Prostate Cancer” at the 
Liberian Business Association dinner meeting 
at the Corina hotel. Yvonne’s brother Samuel is 
President of the Association. Yvonne not only 
spoke to the men but also to the women so that 
they would encourage their men to have the 
Prostate Cancer testing. Yvonne also presented on 
Prostate Cancer between services at the Stephen 
Trowan Nagbe United Methodist Church while 
Pat presented on breast cancer in men. Some of 
the parishioners shared their personal experiences 
with cancer treatment. It was quite evident this 
would not have occurred if Yvonne had not made 
her presentation.

Liberian men are at high risk for prostate 
cancer and each year, about 100 Liberian men 
are diagnosed with the condition. Many may go 
undiagnosed. It is one of the most common forms 
of cancer in men around the world. Prostate cancer 
is most common in older men (over 50 years of 
age). If a there is a family history, they are at a 
higher risk. 

As Yvonne and Pat toured Monrovia, Liberia it 
was apparent how much reconstruction has been 
done since the 10 year civil war with a great deal 
attributed to President Ellen Johnson Sirleaf. Ellen, 
the 1st woman President in Africa, was re-elected 
in November 2011. 

Davina 
Grossman

FNA Member has Connections to 
Nobel Prize Winner

Yvonne Parchment, EdD, MSN, CNE, ARNP & 
Patricia R. Messmer, PHD, RN, FAAN

FNA Member Yvonne Parchment educates 
parishoners about the risk factors of prostate 

cancer in Liberia.

New Board Chair Takes 
Helm at 

Health Foundation of 
South Florida

FIU’s Vice President for 
Engagement,

Dr. Divina Grossman, Elected Chair

MIAMI, FL–MIAMI, FL–Divina Grossman, 
Ph.D., R.N., F.A.A.N., Vice President for 
Engagement at Florida 
International University (FIU), 
has been elected to a two-year 
term as Chairwoman of the 
Board of Directors for the Health 
Foundation of South Florida. 
Dr. Grossman became a Health 
Foundation Board member in 
2003 and most recently served 
as Vice Chair. Prior to her 
position as FIU’s Vice President 
for Engagement, Dr. Grossman 
served as the Director and then 
Dean of the School of Nursing, and later Dean of 
the College of Nursing and Health Sciences. 

She earned a Bachelor of Science in Nursing 
cum laude from the University of Santo Tomas 
(Philippines), an M.S.N. at the University of Miami, 
and a Ph.D. at the University of Pennsylvania.

According to Health Foundation of South 
Florida President and CEO Steven E. Marcus, 
Ed.D., “Health Foundation’s mission has never been 
more critical than today given the changes needed 
to improve health care services and delivery. 
With Dr. Grossman’s leadership, significant 
contributions and experience in the health arena, 
she is ideally suited to be our leader.” He added, 
“Her knowledge of disease prevention on the local, 
state and national level and extensive involvement 
in the field adds special value to achieving our 
goals of expanding access and emphasizing health 
promotion and primary care for all, with a focus 
on South Florida’s underserved population.”

About Health Foundation of South Florida: 
Health Foundation of South Florida, a nonprofit 
grant-making organization, is dedicated to 
improving health in Broward, Miami-Dade, 
and Monroe Counties. By advancing health 
solutions, the Foundation makes a measurable 
and sustainable impact in ensuring access 
to affordable, quality health services for all 
residents, especially the underserved. Since 
1993, the Foundation awarded more than $92 
million in grants and direct program support. 
For information, please contact Shari Gantman 
at 305.374.7200, sgantman@hfsf.org, or visit the 
website, www.hfsf.org.

	 certification

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far right and 

enter your search term.
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at your 
fingertips.
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News from ANA
ANA Releases New Social 

Networking Principles
SILVER SPRING, MD–Given the pervasiveness of social media, the 

American Nurses Association (ANA) has released its Principles for Social 
Networking and the Nurse: Guidance for the Registered Nurse, a resource 
to guide nurses and nursing students in how they maintain professional 
standards in new media environments.

“The principles are informed by professional foundational documents 
including the Code of Ethics for Nurses and standards of practice. Nurses 
and nursing students have an obligation to understand the nature, benefits, 
and potential consequences of participating in social networking,” said ANA 
President Karen A. Daley, PhD, MPH, RN, FAAN. “These principles provide 
guidelines for nurses, who have a responsibility to maintain professional 
standards in a world in which communication is ever-changing.”

The number of individuals using social networking is growing at an 
astounding rate. Facebook reports that there are 150 million accounts in the 
United States while Twitter manages more than 140 million ‘tweets’ daily. 
Nurses face risks when they use social media inappropriately, including 
disciplinary action by the state board of nursing, loss of employment, and 
legal consequences.

ANA’s e-publication, ANA’s Principles for Social Networking and the 
Nurse, provides guidance to registered nurses on using social networking 
media in a way that protects patients’ privacy and confidentiality. The 
publication also provides guidance to registered nurses on how to maintain, 
when using social networking media, the nine provisions of the Code of 
Ethics for Nurses with Interpretive Statements; the standards found in 
Nursing: Scope and Standards of Practice; and nurses’ responsibility to 
society as defined in Nursing’s Social Policy Statement: The Essence of the 
Profession.

This publication is available as a downloadable, searchable PDF, which is 
compatible with most e-readers. It is free to ANA members on the Members-
Only Section of www.nursingworld.org. Non-members may order the 
publication at www.nursesbooks.org.

Opening this year, Nemours Children’s Hospital will bring best-in-class children’s health care, 
prevention and research to Central Florida. Designed with the help of patient families and health 
care professionals, our new hospital will have a capacity for 137 beds and will be part of a 60-acre, 
fully integrated health campus.

Nemours is an Equal Opportunity Employer.
©2012. The Nemours Foundation. Nemours is a registered trademark of the Nemours Foundation.

Dedicated to nurses
   who are dedicated to children.

Located in Lake Nona Medical City
Less than 10 minutes from Orlando International Airport 

(MCO), Nemours Children’s Hospital is
situated in Central Florida’s planned community

for excellence in medicine and research.

Opening Fall 2012
Nemours Children’s Hospital

Orlando, FL
Relocation assistance available

for specific openings.

For more information visit:
nemourscareers.com/childrens

Join some of the fi nest pediatric health professionals and help
build a best-in-class pediatric hospital from the ground up.

Be an Advocate. Be a Caregiver. Be a Nurturer.

At Nemours, you’ll be part of an award-winning team that has made a promise to care for 
every child as if they were our own. Our Nemours nurses are respected leaders, empowered and 
100% focused on making a difference in the lives of children. And our collaborative approach 
incorporates families in all aspects of their child’s care.

PACU
PICU
NICU
Emergency

Med/Surg
OR
IV Therapy
Ambulatory

Now Interviewing Experienced Pediatric Professionals 

ARNP
CRNA 
RN
Paramedic 
PCT and MA

Positions available in the following areas/specialties:

See us at the 
SPN Convention 

in Houston, TX 
April 18-19
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Partners in nursing
Michelle Yore, 

Assistant Director & 
Mary Lou Brunell, RN, MSN, 

Executive Director

The Florida Center for Nursing has recently published “Demand for Nurses 
in Florida: The 2011 Survey of Nurse Employers.” The Center surveyed six key 
industries (hospitals, home health agencies, long-term care/skilled nursing 
facilities, public health departments, hospices, psychiatric hospitals) and 
inquired about various staffing metrics for nurses (RNs, LPNs, ARNPs) and 
Certified Nursing Assistants. The survey had a 33% response rate. Please see the 
Center’s website for the complete report (http://www.flcenterfornursing.org/). 

The employers responding to the survey employed 82,213 nurses of all 
license categories and 25,003 CNAs, including home health aides. The nursing 
employment skill mix varied by industry: approximately 81 percent of the 
nurses employed by hospitals are RNs, whereas 61 percent of the nurses 
employed by skilled nursing facilities are CNAs. The median turnover rate also 
varied by industry, from a low of 8.7% for indirect care RNs in hospitals to a 
high of 44.4% for RNs in skilled nursing facilities. 

Using survey responses, the Center estimated the number of statewide 
nurse vacancies in each industry and personnel type. As of June 30, 2011, the 

6 industries in the study had an estimated almost 9,000 vacant RN positions, 
1,500 vacant LPN positions, and 3,200 vacant CNA positions statewide. Most of 
the RN vacancies were in hospitals, the LPN vacancies were mainly in skilled 
nursing and home health, and the CNA vacancies were mainly in skilled 
nursing, hospitals, and home health.  

Trends of the estimated number of RN vacancies in the surveyed industries 
are shown in Figure 1. From 2009 to 2011, the estimated RN vacancies have 
increased in hospitals, skilled nursing, and home health. LPN and CNA 
vacancies in home health also trended upward from 2009 to 2011. 

Figure 1. Trends of RN Estimated Vacant Positions by Industry, 2007 to 2011

Full-time equivalent (FTE) position vacancy rates represent the proportion of 
all budgeted FTE positions that were vacant as of June 30, 2011. FTE vacancy 
rates remain below 2007 levels, but some show an upward trend from 2009 to 
2011. RN FTE vacancy rates in hospitals for direct-care RNs, skilled nursing, 
home health agencies, and psychiatric hospitals have nudged upward from 2009 
to 2011. Also during this time, vacancy rates for LPNs have been increasing in 
home health agencies, hospitals, and psychiatric hospitals; and CNA vacancy 
rates have increased in home health agencies, public health, and hospitals. 

Finally, the survey asked respondents to estimate the total number of new 
positions they intend to create through June 2012. The respondents’ answers 
were used to estimate growth in new nursing positions throughout Florida for 
2012. An estimated 6,700 new RN positions will be created statewide in 2012 
within the six surveyed industries, and the majority of these will be in hospitals 
and home health. Furthermore, the Center estimates that about 3,200 new LPN 
positions and almost 6,000 new CNA positions will also be created.

Figure 2. Trend of Statewide Estimated Growth in New Nursing Positions, 
2008-2012

The Center recommends:
1. Support the Florida Center for Nursing’s biennial nurse employer survey 

through funding and participation. The information reported from the 
analysis of the survey results is critical for strategic health workforce 
planning, policy development, and funding decisions. 

2. Increase activities to improve retention of all nurses with emphasis on 
Florida’s existing nurse workforce. The number of separations compared 
to that reported in 2009 is essentially unchanged. The rate of turnover for 
nurses has either stayed the same or increased in the past two years. While 
it may be positive that vacancies are not increasing, all of these indicators 
do not demonstrate success at retaining nurses.

3. Continue to enhance production of new nurses while developing models of 
incumbent worker education and training to meet the diverse hiring needs 
of Florida’s health industry. It is clear that demand for nurses continues to 
be unmet.

We want to recognize and express our appreciation of our partnerships with 
Florida Hospices and Palliative Care, Florida Association Directors of Nursing 
Administration/LTC, Home Care Association of Florida, Florida Organization of 
Nurse Executives, Florida Association of Public Health Nurses, and the Nursing 
Section of the Florida Public Health Association, as they were the key to our 
successful survey.

APPRECIATION
comes from a one-on-one connection.

Hospice nursing brings with it a true appreciation for the uniqueness of each life, along with an 
understanding that being by someone’s side is the most important work you’ll ever do.

IN CELEBRATION OF OUR NURSES:
Thank you for being the heart and soul that connects us to patients, families
and one another.

VITAS® Innovative Hospice Care® is widely recognized as the nation’s leading hospice provider. 
If you’re a nurse that would like to connect with us, please visit online for more details.

For VITAS  RN opportunities in the following Florida areas please visit

www.VITAS.jobs

Dade / Monroe / Broward / Collier / Palm Beach / Brevard / Orange / Osceola 
Seminole/ Volusia / Flagler / Jacksonville 

EOE/AA/M/F/D/V  •  Drug-Free Workplace
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Partners in nursing

FONE 
2012 in 

Progress…
2011 proved to be an excellent year for FONE. 

Highlights of 2011:
•	 We	 completed	 our	 Position	 Statement	 on	

education preparation to have 80% or more 
nurses in Florida move from an RN to a BSN 
by the year 2020. Our support of the IOM/
Future of Nursing helped guide our position 
statement.

•	 Our	 participation	 on	 the	 QUIN	 Council	
helped to direct Florida to apply for 
becoming a Regional Action Coalition. 
FONE’s involvement with this coalition 
will be essential to accomplish the eight 
recommendations of the IOM/Future of 
Nursing goals.

•	 FONE	held	 two	very	 successful	 conferences	
in the summer and fall addressing Nursing 
Leadership during complex times and 
Bridging the Gap between Academia and 
Practice. FONE also partnered with Jo 
Manion in her Leadership Webinar Series.

•	 FONE	continues	to	partner	with	FNA,	FHA,	
FCN, QUIN and other organizations to 
improve the quality of nursing in Florida.

The 2012 FONE Board of Directors is committed 
to continue working on accomplishing the goals 
and strategies of the Strategic Plan. The FONE 
Strategic Plan and other valuable information can 
be viewed by logging on to our website: www.
fonexo.com.

_______________________________________________

The Florida Organization of Nurse 
Executives Invites You! 

SAVE THE DATES...

The Florida Organization of Nurse 
Executives and the 

Panhandle Organization of Nurse 
Executives Conference!!

FONE & PONE will host another superb 
conference on June 21 & 22 at the Loews Pacific 

Royal in Orlando. You will have an opportunity to 
hear about the latest important issues concerning 
nursing in Florida such as: Quality and Safety, 
Residency Program, Leadership Development, 
Research, and more. This is a great networking 
opportunity and the registration cost is extremely 
affordable. CE’s will be provided and the location 
is excellent. Sponsorship and vendor opportunities 
are available.

Education and Research Poster Presentations 
will be displayed.

For more information, please call 407-277-5515 
or visit our website at www.fonexo.com. Don’t 
forget… Mark your calendar!!

_______________________________________________

Follow FONE on facebook. Search for us 
under Florida Organization of Nurse Executives 
and like us today!

_______________________________________________

The Florida Organization of Nurse Executives 
promotes excellence in leadership to shape the 
future of health care delivery, education and 
health policy in Florida. FONE invites nurse 
leaders and aspiring nurse leaders to join. FONE 
members benefit from: 

•	 The	 latest	 information	 about	 “hot”	 nursing	
topics

•	 Knowledge	 of	 legislative	 issues	 impacting	
professional nursing practice

•	 Statewide	professional	networking
•	 Shared	best	practices	and	nursing	research
•	 Educational	opportunities
•	 Career	opportunities
•	 Scholarship	opportunities
•	 Nursing	leadership	development
•	 Local	meetings

For more information, visit FONE’s new website 
www.fonexo.com or email FONEXO@aol.com. 
Become a FONE member and lead the way for 
professional nursing practice and patient care in 
Florida. 

April 19-21 Miami
Miami Dade College, Wolfson Campus, Miami

Concurrent Sessions and Poster Presentations 
will include:

•	 Nursing	Education	in	Haiti	
•	 Leadership	&	Empowerment
•	 Mentoring
•	 Technology	(Social	media,	Facebook,	Twitter,	

Simulation, iPods, E-MAR, Electronic Health 
Records (EHR) 

•	 Innovation	in	the	Nursing	Profession
•	 How	to	Publish	from	A-Z
•	 Role	 of	 Nurses	 in	 the	 New	 Affordable	 Act	

Reform

There will be several renowned speakers at this 
convention including 

•	 Doris Campbell, Ph.D., ARNP, FAAN, Co-
Director and Consultant/Mentor for the 

Administrative Core, University of Virgin 
Island, Professor, Emeritus, University of 
South Florida, 

•	 Ora Strickland, PhD, RN, FAAN, Dean, 
Florida International University 

•	 Grace Ogiehor-Enoma, DHA, MSN, MPH, 
CNE, RN, Executive Director, The National 
Association of Nigerian Nurses in North 
America (NANNNA

•	 Jessie Colin, PhD, RN, Professor, Barry 
University 

•	 Yamina Alvarez, DNP, ARNP, Associate 
Professor, Senior, Miami Dade College to 
present on Technology in Nursing Education 
using Simulation and Electronic Health 
Records, 

•	 Patricia Messmer, Ph.D., RN, FAAN, 
Consultant for Miami Dade College 

For more information about the convention, 
please contact Marie O. Etienne, DNP, ARNP, 
PLCN, Professor, School of Nursing of MDC- 
Medical Campus, Chair of Convention & Public 
Relations Committee of HANA of Florida at 
metienne@mdc.edu or info@hanaofflorida.org.

For information about the Scholarship 
Fundraising & Awards Gala, please contact 
Marjorie Lozama, RN, MSNc, RN, CDMS, QRP, 
Chair of Activity at info@hanaofflorida.org. 

To register for the convention, please visit 
HANA’s website at www.hanaofflorida.org. or 
contact Mrs. Nahomie Mirville, President of 
HANA at (305) 609-7498 or via the e-mail address 
listed above.

All nurses, students, and allied health 
colleagues are invited to attend the convention.

Future Nurse Leaders through Mentoring, 
Caring and Leadership:

1st Annual Hatian American Nurses Association Convention and
28th Annual Scholarship Fundraising & Awards Gala

Buck’s Rock
Performing & Creative

Arts Camp

Summer Camp RN/NPR Position
Buck’s Rock Performing and Creative Arts Camp in New Milford,
Connecticut, 85 miles from NYC, seeks RNs and Nurse Practitioners .
Unique co-ed, residential program for creative teens . Opportunity to work 
in stimulating artistic environment: 300 campers/200 staff . Two full time 
nurses per session in well equipped health center . Opening for full summer 

(June 18 - August 20; salary: $5000) and Second 
Session (July 21 - August 20; salary: $2500) . Includes 
private room, board, laundry, extras and tuition for 
one camper aged child . 

Website: www.bucksrockcamp.com 
Complete staff application at the following link: 
http://www.bucksrockcamp.com/office/staff.php

summer camp positions: • rn • Lpn
If you are a qualified nurse who enjoys working with kids, 
consider a summer at Songadeewin of Keewaydin for girls  or 
Keewaydin Dunmore for boys on beautiful Lake Dunmore in 
the heart of the Green Mountains of  Vermont. Newly renovated 
Health Centers and private areas for Nurses. Keewaydin’s 
website is www.keewaydin.org. Contact Ellen Flight at (802) 
352-9860 or by email at ellen@keewaydin.org

CAMP NURSE
RNs needed for a NY Performing Arts Camp located in Hancock, 
2½ hours from NYC. Available for 3, 6, or 9 weeks and include 
room and board. Families are accommodated.

For info call (800) 634-1703 
or go to: www.frenchwoods.com

Summer 
Camp 

Nurses 
Needed
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FANA Director 
and Chair of the 

Government/
Community Relations 

Committee 
Laura Martin joins 

Governors Rick Scott 
and Sarah Palin at 
the RPOF Victory 

Dinner.

FANA Director 
Laura Martin, 
President-
Elect 
Bruce Weiner, 
and President 
Kathleen 
Thibeault meet 
with Lobbyists 
Lori Killinger 
and Jim Linn.

Partners in nursing

by Jeanne M. Antolchick, MS, ARNP, 
CRNA Chair, FANA Communications Committee, 

2011–2012

Certified Registered Nurse Anesthetists (CRNAs) 
are specially trained and educated professionals 
who provide comprehensive anesthesia care to 
patients before, during, and after surgical and 
obstetrical procedures, and are the primary 
anesthesia professionals in rural and medically 
underserved areas.

CRNAs: PART OF THE SOLUTION TO FLORIDA’S
HEALTH CARE CHALLENGES

•	 To	meet	 the	 continuing	 education	 needs	 of	 its	
members and to promote the nurse anesthesia 
profession, the FANA held its Winter Meeting 
& CRNA Lobby Days in Tallahassee on January 
28–31, 2012. This annual event offers CRNAs 
and SRNAs from across the great state of Florida 
to educate our legislators about the accessible 
and affordable service we provide Florida’s 
citizens every day.

•	 In	 January,	 a	 new	 U.S.	 Air	 Force	 (USAF)	
policy governing anesthesia delivery in USAF 

facilities worldwide recognizes the full scope 
of Certified Registered Nurse Anesthetists 
(CRNAs) practice, thereby ensuring military 
personnel and their dependents access to the 
safest, most cost-effective anesthesia care. The 
policy promotes patient safety by approving 
anesthesia delivery models common to other 
American military service branches with which 
the Air Force often operates jointly, and that are 
also widely used in civilian healthcare. CRNAs 
provide the majority of anesthesia services 
to the U.S. armed forces at home and abroad, 
including the USAF. CRNAs are often the only 
anesthesia professionals deployed in front-line 
military facilities. 

•	 FANA	 proudly	 announces	 its	 new	 Facebook	
web page. “Like” us on Facebook at FANA / 
Florida Association of Nurse Anesthetists.

•	 Please	join	FANA	members	for	the	2012	Spring	
Meeting at the Harbor Beach Marriott Resort & 
Spa in Fort Lauderdale on June 8–10. Registered 
nurses of all specialties are welcome to earn 
continuing education units and network with 
other healthcare professionals at this three-day 
event. Visit www.FANA.org to register.

Greetings from the Florida Association of Nurse Anesthetists

Colleges & Universities

In the first week of the 2012 Florida legislative 
session, Cherylynn Juchniewicz testified in 
front of the Florida Senate Criminal Justice 
Committee. A Polk State College nursing student 
(ASN), Cherylynn wants everyone to know how 
legislation passed in 2009 (SB1986) prevents 
nurses and nursing students with a felony record 
from becoming licensed health professionals. A 
vivacious, caring and dedicated student, Cherylynn 
is now in her final semester of nursing, but it will 
be years before she can get her license because of 
a poor decision she made seven years ago. “I made 
false returns on a credit card for approximately 
$395. Needless to say, I was caught. At 23, I was 
scared to death, and so I took a plea deal.” She 
told her story and asked for a vote to support an 
amendment that creates a tiered structure for 
first, second and third degree felonies. “I realize I 
made a mistake and I’m spending every day of my 
life making up for it. …I worked with one of our 
nursing professors to seek out new information on 
SB 1986, hoping that there would be an amendment 
that would allow me to be licensed in the only state 
I’ve ever called home.” In a unanimous vote, the 
committee supported the amendment and SB208/
HB653 rapidly moved forward to a floor vote. The 
Florida Nurses Association supports the legislation 
and Cherylynn was accompanied by FNA lobbyist 
Alisa Snow. Since Cherylynn’s testimony, HB 653 
by Rep. Janet Cruz was unanimously approved 
Feb. 13 by the Health Care Appropriations 
Subcommittee. It would continue the current 15-
year ban on applicants for a health practitioner’s 

license with a 1st or 2nd degree felony record, 
but reduces the ban to 10 years for anyone with 
a 3rd degree felony record. The license ban for 
anyone convicted of possession of a controlled 
substance would be five years. Most important, 
the legislation would lift the ban for any student 
in school on or before July 1, 2009, when the law 
took effect.

Hello everyone,
My name is Rosie Cenevil and I am a proud 

member of the Florida Nurses Association (FNA). 
I attended the FNA Lobby days in Tallahasse 
this past Tuesday and Wednesday (January 17 
& 18), and I feel the need to tell you all about the 
importance of belonging to FNA. I was a member 
of the Florida Students Nurses Association (FNSA) 
when I was in nursing school at Polk State College 
and became a member of FNA after I graduated. 
I let go of my FNA membership because I did not 
understand the significance of the organization 
in regard to my profession. Last semester I took a 
class with Dr. Kear (FNA President) and because 
of her I came to understand what it meant to 
belong to FNA. I rejoined FNA and decided to go 
to Lobby Days to check them out and let me tell 
you I was not disappointed. I have never felt as 
proud to be a nurse as I did on Tuesday (January 
17) in Tallahassee. As a fellow nurse I am urging 
you to join FNA and make your voice known to 
our leaders and lawmakers at Tallahassee. Take it 
upon yourself also to educate and encourage your 
co-workers to join FNA. There are many issues 
concerning our profession and we need all of you 
to join our voices to solve these issues. Remember 
this is about your profession, my profession, and 
our profession.... NURSING.

Thank you so much for caring about our 
profession. Rosie

Polk State College News

Students from Seminole State College and 
University of Central Florida visited the local 

landmarks while attending FNA Lobby Days 2012.

• Nationally accredited
• No campus visits
• Competitive Tuition
• Liberal Credit Transfers

Courses that fit your schedule. Enroll today!
Go to: http://bsn-linc.wisconsin.edu

Toll Free: 1-877-656-1483
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Fairbanks Memorial Hospital

At Banner Health, an award winning hospital system, we don’t take 
everyday activities for granted. We give you all the resources you need 
to be successful with your patients, career and life, and we strongly 
believe in making a difference in our employees’ lives so they can 
make a difference in the lives of others. We are committed to providing 
state-of-the-art facilities, leading-edge technology, and engaging 
environment and comprehensive benefits.

Fairbanks Memorial Hospital is located in the Golden Heart of Alaska 
in the second largest city in Alaska – the perfect jumping off point for 
exploring the state. We at Fairbanks put the patients first and remain 
steadfast in our commitment to providing the highest quality healthcare 
to our friends and family.

Opportunities available for Nurses!

For full-time, part-time and per diem opportunities 
available call 1-888-303-5402, or visit:

www.BannerHealth.com/careers
Please reference keyword “Alaska Careers” when applying.

FAIRBANKS, ALASKA

Become Your Own Boss and LOVE Your NEW Nursing Career

www.nursingsuccesssystem.com
For my FREE Special Nursing Report visit me online

New Career for Nurses, 3-Day Certification Course,

Receive continuing education credit
and a new credential,

Secret to Becoming a 6-Figure Nurse Revealed Here

“America’s Favorite Nursing Educator”
Tracy McClelland Enterprise, Inc Nursing Success System

1214 North Peterson Ave Suite P
Douglas, GA 31533

866-384-8680
ycarte@windstream.net
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