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Nurses Honored for Excellence in
Education and Practice
On November 6, 2009, the New Jersey League
for Nursing (NJLN), an affiliate league of the National
League for Nursing (NLN), hosted its annual Nurse
Recognition Awards at The Pines Manor in Edison,
NJ. This celebration honored sixteen nurses for their
excellence in nursing practice and nursing education.
NJLN President, Michelle Foley, RN, MA, CNE,
offered greetings of appreciation for the support and
participation of an audience of almost 500 guests.
Foley congratulated the award winners who give
their best to patients and their families, as well as
their colleagues and communities. After each story of
excellence was shared with the audience, awardees
expressed gratitude for the honor of being selected,
for their families, colleagues, and careers—and most
of all for their choice of nursing as their career path.
The 2009 NJLN President’s Award was presented
to Kathleen M. Gialanella, RN, BSN, JD, LLM, a
nurse for over 30 years, who in private practice as an
attorney has devoted herself to representing healthcare
providers, especially nurses, facing legal challenges
related to their employment, practice, or licensure.
In recognition of the League’s ongoing commitment
to nurses’ educational pursuits, this year’s NJLN
scholarships were presented to three very deserving
students. The Jack Robertson Memorial Scholarship
Award was presented to Kathleen Van Buskirk, RN,
Marjorie K. Unterberg School of Nursing, Long
Branch; the Dr. Paul F. Zito Foundation Scholarship
Award recipient was given to Nathalie Guzman,
RN, BSN, UMDNJ School of Nursing, Newark, and
the NJLN Scholarship was presented to Debra Ann
Reinhold, RN, BC, Rutgers University College of
Nursing, Newark.
The 2009 Nurse Recognition Award recipients
represented all areas of the nursing profession
including administration, the education of future
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nurses through schools of nursing, as well as direct
patient care in acute care facilities, long-term care, and
home care settings.
The 2009 Nurse Recognition Award recipients:
Andrea Aughenbaugh,
MSN, APN, CAE Chief
Executive Officer (retired) of
the New Jersey State Nurses
Association (NJSNA) was
honored by the New Jersey
League for Nursing at its
annual Autumn Gala on
November 6th for her many
contributions to nursing and
the State of New Jersey.
Andrea’s husband, Richard,
the NJSNA staff, members
of the New Jersey State
Board of Nursing, and
current and former NJSNA
board members were in
attendance to congratulate
Seated: Andrea
her.
Aughenbaugh, NJSNA
Andrea, who served
CEO, Standing:
as CEO of NJSNA from Michele Foley, NJLN
1997 to 2009, had been at President and Eileen
NJSNA for 28 years before
Williamson, NJLN
her retirement. During her
President Elect.
tenure at NJSNA, Andrea
established the first Interested Nurses Political Action
Committee (INPAC) early in her career, served as
Chief Lobbyist and Chief Legislative Agent, and was
instrumental in the passing of the Advanced Practice
legislation and the elimination of mandatory overtime
Nurses Honored continued on page 3

Dr. Janet Mahoney Named Dean of School
of Nursing and Health Studies

Monmouth University is
pleased
to announce the
NJ Nursing Students . . . . . . . . . . . . . . . . . . . . . . . 13
appointment of Dr. Janet
Turning Back the Clock . . . . . . . . . . . . . . . . . . . . . 14
Mahoney as dean of the
Marjorie K. Unterberg School
Membership Application . . . . . . . . . . . . . . . . . . . . 15
of Nursing and Health Studies,
effective August 15, 2009.
Dr.
Mahoney,
who
received
the
Presort Standard
US Postage
recommendation
of the Dean of the
PAID
Permit #14
School
of
Nursing
Dr. Janet Mahoney
Princeton, MN
and
Health
Studies
55371
current resident or
Search
Committee,
will succeed Dean Marilyn Lauria. A full-time
member of the Monmouth University faculty
since 1995, Dr. Mahoney brings to the deanship
a strong record as a teacher, scholar and leader at
Monmouth University, which includes her previous
appointment as assistant dean of the graduate
school and her current assignment as associate
dean of the School of Nursing and Health Studies.
Nurse Support Groups . . . . . . . . . . . . . . . . . . . . . . 12
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Dr. Thomas Pearson, provost and vice president for
academic affairs, said, “Dr. Mahoney is an outstanding
educator, administrator, and researcher. We are thrilled
she will be leading the School of Nursing and Health
Studies.”
Dr. Mahoney received her diploma in nursing from
St. Mary Hospital School of Nursing in Hoboken in
1976, her BSN from Monmouth University in 1987,
her MSN from Seton Hall in 1990, and her PhD from
New York University in 1998. Prior to working at
Monmouth University, she worked at various medical
centers including Jersey Shore Medical Center, Bayshore
Health Care Center, Bayshore Community Hospital, and
Riverview Medical Center. She resides in Keyport, NJ.

The 2010 Governor’s Nursing
Merit Awards have been
postponed . . . please see memo
from Maris Lown, Chair on page 3
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President’s Report
Knowledge Maintenance
and the Change Process
by Dr. Mary Ann T. Donohue, RN
President, Institute for Nursing
As Americans struggle
with a worsening economic
crisis, the need for health care
reform and with war at several
fronts costing an estimated
$144
billion,
President
Obama has had to put his
considerable intellectual skills
to
work—very
quickly—
and in the process amass,
process and act upon a great
deal of critical knowledge.
Dr. Mary Ann T.
That’s not all. It is of value
Donohue
to note that in our nations
immediate past Presidential
campaign, candidate Barack Obama branded himself
as an agent of change: “If you want conventional
Washington thinking, I’m not your man. If you want
rigid ideology, I’m not your man. If you think that
fundamental change can wait, I’m definitely not your
man. But if you want to bring this country together
…. Then I offer a different choice in this race and
a different vision for our future” (Barack Obama,
DePaul University, October 2, 2007). Mr. Obama’s
strategy, to focus upon the need for change, was a
successful turning point in the election, won by a
large margin. History will of course judge him as to his
specific use of change strategy, as well as the degree
of success in accomplishing his goals.
All of us have acted as agents of change in some
way or another. How is it that some of us are more
successful? In preparation for a chapter I was writing
for a text on nursing leadership, I had recent occasion
to revisit Rogers’ work on change, The Diffusion of
Innovation. In it, Rogers’ states that it is the change
agent’s recognition of the ideal and common patterns
of individuals’ behavioural responses to change that
help to facilitate effective change (Rogers, 1995).
These responses and brief descriptions are as follows:
• Innovators thrive on change, which may be
disruptive to the unit stability.
• Early adopters are respected by their peers and
thus are sought out for advice and information
about innovations/changes.
• Early majority prefer doing what has been done
in the past but eventually will accept new ideas.
• Late majority are openly negative and agree to
the change only after most others have accepted
the change.
• Laggards prefer keeping traditions and openly
express their resistance to new ideas.

• Rejectors oppose change actively; even use
sabotage, which can interfere with the overall
success of a change process.
In the previous issue, I discussed the relevance and
importance of the nurses’ role in patient safety and
quality. We have seen for several years now, that the
acquisition of key learning points and their reliable
and collective incorporation into daily practice has
the power to reduce infections, reduce complications
and ultimately, save lives. According to the Institute
for Healthcare Improvement, whose slogan is, “every
patient, every time,” the science underpinning each
“bundle” component is considered to be the standard
of care (IHI, 2006). Never has it been so critical as
in our current world for health care providers to take
in new knowledge, to adapt best practices to one’s
own environment however different from the original
application, and thus, generate and contribute ever
newer knowledge.
Keeping up with new knowledge is, according
to many experts, one of the major challenges of the
21st century. For all of our daily barrage of emails that
may very well number a hundred or more, the “snail”
mail carrier who delivers our monthly professional
and specialty journals, and healthcare websites that
promise to bring timely information, it is easy to
become overloaded and cry “enough.” Information
overload can easily become information exhaustion.
Yet, if we fail to keep up with current knowledge,
we simply cannot respond appropriately to the next
patient for whom we assume responsibility, much
less respond to the public trust in us and society’s
expectation of nursing as an educated body of
knowledgeable professionals.
Knowledge maintenance or management has
become the buzzword of the information age. In a
seminal article, McDermott (2000) noted that all
learning is best accomplished in communities. The
mark of a professional, according to McDermott (p.
27) is to think. Ploughing through the information just
doesn’t cut it; the professional has to apply thinking
skills to test if the information is accurate or even
relevant and if so, to imagine how to apply it in his/
her own practice setting. Therefore, knowledge itself
is a product of thinking. Though McDermott wasn’t
necessarily writing about nursing, in order to leverage
knowledge optimally, information savvy nurses ought
to join or even form learning communities themselves
within hospital units, or home health work groups
and the like. Virtual teams, online learning groups
and podcasts have as much to offer as face-to-face
classrooms, if not more, since the travel time and
associated commuting to the classroom is eliminated.
I am reminded of the professional household
organizer who promises to deliver us from clutter.
Similarly, it is the aim of several organizations to
deliver a summary of information from which the user
can select the desired topics and either delete or ignore
the rest. The ANA website, in the “members only”
nursing insider e-newsletter (go to nursingworld.org
to sign up) sends out news items relevant to a broad
variety of topics. The Advisory Board, the IHI, nearly
all universities and many other organizations provide
similar services. One that intrigues and is interesting
to me, a commuter spending at least two hours in
the car everyday, are podcasts. This is content, often
in lecture format that can be downloaded onto an
mp3 player or iPod and can be enjoyed on the ride
to and from work. Sites that you may investigate
include Nursing Spectrum (ce.nurse.com), or search
for Johns Hopkins University nursing content within
iTunes. No matter the format, resolve in 2010 to
reduce information clutter and improve the way in
which thinking can be facilitated in your nurse-led
community. Be an innovator!
References
IHI. (2006). What is a bundle? Retrieved from
ht t p://w w w.i h i.or g / I H I / Topic s/Cr it ic a l C a re/
IntensiveCare/ImprovementStories/WhatIsaBundle.
htm
McDermott, R. (2000). Why information
technology inspired but cannot deliver knowledge
management, in Lesser, E.L., Fontaine, M.A., &
Slisher, J.A. (Ed.). Knowledge and communication.
Woburn, MA: Butterworth-Heine.
Rogers, E. M. (2003). Diffusion of innovations (4th
ed.). New York: The Free Press
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Nurses Honored continued from page 1
for nurses. She strongly supports NJSNA’s BSN in 10
initiative.

To:

Governor’s Nursing Merit Award Advisory Committee

From:

Maris Lown, Chair

Subject:

Governor’s Nursing Merit Award Event postponement

Date:

December 22, 2009

I am writing to advise you that the Governor’s Nursing Merit Awards event planned for June 2010 must be
postponed. As you are aware, New Jersey is experiencing an unprecedented deficit in revenue for State
programs. Currently, many funds are frozen during the transition from Governor Corzine to Governor-elect
Christie, who will take office on January 19, 2010.
You may recall that the NJ Department of Health and Senior Services (DHSS), under the direction of the
Commissioner, assumed the responsibility for administering the Governor’s Nursing Merit Award program
guided by our Advisory Committee. The Institute for Nursing, the Foundation of the New Jersey State
Nurses Association (NJSNA), has been retained for many years to work with the Advisory Committee in
providing staff support in the selection process for the award recipients and making the arrangements for
the awards banquet. The award program has historically been funded by a grant from the DHSS to provide
staff support and materials for the competitive awards process, and ticket purchases paid for the banquet.
The Institute has been informed that at this time DHSS funds are frozen, and there is no assurance that they
would become available in time to pay for the award program planned in 2010.
We are hopeful that once State revenues begin to return to previous levels that we can restore the awards
program in the future. Thus, we are asking you to share this information with your respective organizations;
the Institute for Nursing will post a notice of the postponement of the 2010 awards program in the Institute
for Nursing Newsletter that will be circulated early in January, as well as on the NJSNA website.
Should you wish to discuss this matter with me, you can contact me at 732-224-2418 or by email at mlown@
brookdalecc.edu; or Barbara Wright, Interim CEO, at NJSNA/IFN, 609-883-5335 or by email at ceo@njsna.
org.
Cc:

Commissioner Heather Howard, Esq., NJ Department of Health and Senior Services
Dr. Mary Ann T. Donohue, President, Institute for Nursing
Governor’s Nursing Merit Awards – 1479 Pennington Road, Trenton, NJ 08618

Other Award Recipients were:
• Juvy M. Acosta, RN, BSN, MSN, APN-BC,
Advanced Practice Nurse, Infectious Disease
Unit, Virtua Memorial
• Gloria Boseman, RN, PhD, Professor, Nursing,
New Jersey City University
• Alyce Brophy, RN, BSN, MPH, President &
CEO, Community Visiting Nurse Association
• Jackie DiBernardo, RN, OCN, Staff Nurse,
Outpatient Oncology, Bayshore Community
Hospital
• Barbara Doran, RN, MA, BC, FN-CSA, Nursing
Education Specialist, Newark Beth Israel Medical
Center
• Lolita C. Jacob, RN, FNP-BC, DNP, Nurse
Practitioner/PICC
Program
Coordinator,
Monmouth Medical Center
• Ann P. Logan, PhD, APRN, BC, CNAA, Senior
Vice President & CEO, JFK Medical Center of
Solaris Health System
• Jill Anne H. Mahoney, RNC-OB, MSN, APN, C,
WHNP-BC, Clinical Nurse Specialist, Obstetrics,
Capital Health System
• Gloria McNeal, PhD, ACNS-BC, FAAN,
Associate Dean/Professor of Nursing, UMDNJ
School of Nursing
• Luzviminda S. Ronquillo, RN-BC, MA, CCRN,
Assistant Director of Nursing Informatics, Raritan
Bay Medical Center
• Nagavalli Thiruvalluvan, RN, BSN, CRRN, Staff
Nurse, JFK Johnson Rehabilitation Institute of
Solaris Health System
• Tracy Tremer, RN, BSN, CGRN, Staff Nurse,
Medical Day Stay, Riverview Medical Center
• Deborah Walker McCall, RN, MBA, Associate
Dean, Academic Affairs, Academic Foundations
Center and Director, Educational Opportunity
Fund Program, Rutgers University
• Hazel Whitty, RN, MSN, Administrator, Christian
Health Care, Adult Day Services of Wayne.
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Institute for Nursing Educational Calendar for 2010

The Institute for Nursing is an accredited provider
of continuing nursing education by the American
Nurses Credentialing Center’s COA.
The IFN Provider Unit will be offering educational
sessions onsite at NJSNA Headquarters in Trenton

targeted to our clinical nursing community. These
sessions will be worth 2.0 contact hours each.
During the month of March, join us at the New
Jersey Nursing Convention in Atlantic City. There we

will be offering over 20 sessions of CNE of various
topics!
Upcoming CNE programs include: Stroke, Wound
Care, Forensic Nursing, Journey to Excellence Mentoring
Program, Diabetes, Neurosurgical Complications, etc.

SAVE THE DATE…
Upcoming INSTITUTE FOR NURSING Programs
The Institute for Nursing (IFN) is accredited as a provider of continuing nursing education by the American Nurses Credentialing Center’s COA.
WOUND CARE—2.0 CONTACT HOURS
DATE:
TIME:

ROADSHOW 2010—CONTACT HOURS OFFERED FOR AFTERNOON MODULES!

February 5, 2010
9:30 am—Registration
10:00 am-12:00 pm Program
COST:
$40—Members; $80—Non-Members;
$20—Students
PLACE:
Institute for Nursing Headquarters
SPEAKER: Mary Jo Connelly

The 2010 Road Show will be held during the fall to provide information on current ANCC Commission on
Accreditation Criteria for approval of Providers and for approval of continuing nursing education activities.
NJSNA’s Approver Unit has partnered with the Institute for Nursing to provide CE modules, with contact hours,
for nursing CE educators in the afternoons following the Road Shows.

CREATING POLICY: THE NURSE’S ROLE IN
TRENTON—2.0 Contact Hours

Module 2—How to Write Objectives—This module is designed to teach CE nurse educators to write
educationally appropriate objectives.

This course is designed to give nurses insight into
the legislative and regulatory processes and to help
them understand where and how nurses can exert
their influence. It develops the skills needed to build
a successful lobbying campaign and to sharpen
abilities so that nurses can manage the challenges the
profession will face in the next decade.

Module 3—Writing Post Test Questions—This module is designed provide guidance in writing valid post
test questions

Date:
Time:
Cost:
PLACE:

March 19, 2010
10:00 am - 12:00 pm
$40—Members; $80—Non-Members;
$20—Students
IFN Headquarters

STROKE IN YOUNG PEOPLE—
2.0 CONTACT HOURS
Compare and contrast the two types of strokes;
Describe two common causes of stroke in young
people.
DATE:
TIME:

April 23, 2010
2:30 pm—Registration
1:00 pm-3:00 pm Program
COST:
$40—Members; $80—Non-Members;
$20—Students
PLACE:
Institute for Nursing Headquarters
SPEAKER: Dr. Barbara Chamberlain, APN, CCRN

Module 1—Adult Learning Principle and Terminology—This one-hour course is designed to
provide CE nurse educators with information on adult learning principles. This information will
help educators with the planning and implementation of nursing continuing education activities.

MORNING ROADSHOW—$10.00 REGISTRATION FEE (Non-refundable)
(Make checks payable to New Jersey State Nurses Association)
AFTERNOON MODULES—$50.00 (MEMBERS); $100.00 (NON-MEMBERS)
(Make checks payable to the Institute for Nursing)
(NJSNA Road show)

Date:
Time:
Cost:
Session I:
Content:
Contact Hours:
Cost:

February 12, 2010
10:00 am-12:00 pm
$10.00 (Non-refundable)
1:00 p.m.-3:00 p.m
Module 1, 2, and 3
2.0 Contact Hours
$50.00 (Member); $100 (Non-Member)

NJSNA Road show

Date:
Time:
Cost:
Session III:
Content:
Contact Hours:
Cost:

September 17, 2010
10:00 a.m.-12:00 p.m.
$10.00 (Non-refundable)
1:00 p.m.-3:00 p.m.
Module 1, 2, and 3
2.0 Contact Hours
$50.00 (Member); $100 (Non-Member)

Date:
Time:
Cost:
Session II:
Content:
Contact Hours:
Cost:

May 7, 2010
10:00 am-12:00pm
$10.00 (Non-refundable)
1:00 pm-3:00 pm
Module 1, 2, and 3
2.0 Contact Hours
$50.00 (Member); $100 (Non-Member)

Date:
Time:
Cost:
Session IV:
Contact Hours:
Cost:

December 3, 2010
10:00 a.m.-12:00 p.m.
$10 (Non-Refundable)
Module 1, 2, and 3
2.0 Contact Hours
$50.00 (Members); $100 (Non-Member)

Contact Institute for Nursing ~ Randi Basnight, Administrative Assistant, to make your reservations at 609-8835335 ext. 12
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Community Visiting Nurse Association Celebrates November As
National Home Care and Hospice Month
More than four million Americans receive home
care services daily from nearly one million caregivers.
In their honor, Community Visiting Nurse
Association joined the National Association for
Home Care & Hospice Care in celebrating November
as National Home Care Month. This year’s themes
for 2009 were: Home Care: “Love in Action” and
Hospice: “Great Care at Last.”
Community Visiting Nurse Association kicked off
National Home Care and Hospice Month by hosting
a breakfast on November 10th, honoring their staff
for their hard work and dedication. This annual day
of recognition was celebrated to commend all Health
Care professionals who enjoy doing what they do
best, caring for other people and making a significant
difference.
“Providing quality services to our community is
an integral part of the agency’s mission and vision.”
said Alyce Brophy, President/CEO of Community
Visiting Nurse Association. “Dedicated Home Care
professionals, volunteers, modern medicine and

technology make it possible for people to stay in
their homes, regardless of their condition. Home
Health Care is more than just the patient and his or
her illness. It brings together all of the things that are
important to a patient’s health and wellness.”
Through technological advances, home health care
has grown far beyond basic professional nursing and
home health aide services. Today’s modern home
care agency offers a wealth of nursing, physical,
occupational and speech therapies, counseling,
chaplain and dietary services.
Community Visiting Nurse Association and its
affiliates, Community VNS, Community Home Care and
Community Care Hospice are non-profit home health
and hospice providers serving Somerset and Middlesex
Counties since 1948. They are licensed by the State of
New Jersey, Certified by Medicare and Medicaid, and
accredited by The Joint commission on Accreditation of
Healthcare Organizations (JCAHO) and The Commission
on Accreditation For Home Care (CAHC). A United Way
provider, Community VNA provides home health care,
hospice care and community services.
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Rutgers Announces Plans to Create a School of Nursing
at the Rutgers-Camden Campus

Rutgers is launching the planning process for a
comprehensive School of Nursing at the RutgersCamden Campus, Rutgers President Richard L.
McCormick has announced.
When the plans are complete, the proposal to
establish the Rutgers School of Nursing-Camden will
be brought before the Rutgers Board of Governors,
the New Jersey Presidents Council, and the New
Jersey Commission on Higher Education. RutgersCamden currently offers an upper-division nursing
major through the Department of Nursing within the
College of Arts and Sciences.
“There is a critical need throughout New Jersey,
and especially in southern New Jersey, for high-caliber
nursing education that combines a research-based
curriculum with top clinical experiences,” explains
McCormick. “This announcement signals Rutgers’ full
commitment to advancing nursing education—and,
indeed, the overall quality of health care—in southern
New Jersey. We look forward to working closely with
hospitals and other health care agencies throughout
the region as we build a school that addresses the
needs of their vital profession.”
Among the 18 New Jersey schools that grant
baccalaureate and advanced degrees in nursing,
Rutgers-Camden is one of only two institutions located
south of Trenton.
The creation of a Rutgers School of Nursing–
Camden will address the overwhelming demand for a
Rutgers baccalaureate nursing education in southern
New Jersey through the expanded enrollment of 300
pre-licensure students and 45 registered nurse students
over a six-year period. Graduate nursing programs are
planned in targeted clinical specialties with functional
minors that are most needed in the southern New
Jersey region, including clinical nursing practice in
community health settings and home care. A nursing
PhD program also would be created to develop toptier nurse scientists and scholars, thereby addressing a
critical need for additional nursing professors in New
Jersey and across the nation.
According to the American Association of Colleges
of Nursing, the United States is suffering from a
severe shortage of nursing professionals, even as the
“baby boomer” generation ages and colleges and
universities struggle to expand enrollment. In the July/
August 2009 issue of Health Affairs, Peter Buerhaus
and coauthors found that the U.S. nursing shortage
is projected to grow to 260,000 registered nurses by

2025.
“The proposal to establish a Rutgers School of
Nursing-Camden signals a welcome expansion of the
Rutgers nursing program, the only BSN program in
southern New Jersey. This will help meet a growing
need for nurses, particularly in the southern area of
the state,” says J. Mark Baiada, president and founder
of Bayada Nurses, and a graduate of Rutgers, where
he earned his undergraduate and MBA degrees. “It will
help alleviate a critical nursing shortage caused by the
aging of the baby boomer generation and the influx
of modern technology. I am proud as both a Rutgers
alumnus and South Jersey resident that Rutgers is
providing students with more nursing opportunities to
make a difference in the lives of others.”
Rutgers-Camden currently enrolls approximately
6,000 undergraduate, master’s-level, and PhD students
in the College of Arts and Sciences, University
College, the Graduate School, the School of Business,
and the School of Law. The establishment of a new
School of Nursing will promote innovative research
and learning opportunities on the campus, explains
Rutgers-Camden Chancellor Wendell Pritchett.
“Rutgers-Camden is home to southern New Jersey’s
only law school and first internationally accredited
business school, as well as the only nationally
accredited public policy program in the Delaware
Valley and the nation’s first doctoral program in
childhood studies. As a result, the opportunities for
cross-disciplinary collaborations will provide a unique
and rich experience for Rutgers nursing students,” says
Pritchett.
Rutgers-Camden nursing already is experiencing
growth. For decades, the undergraduate nursing
program has maintained a consistently high passage
rate for the NCLEX exam, which is required for
licensure as a registered nurse. During the past two
years, the average passage rate for graduates of the
Rutgers-Camden nursing program has been 93%.
Beginning in the fall of 2010, Rutgers-Camden will
introduce a four-year undergraduate nursing program,
which will provide students with immediate immersion
in the rich coursework and experiences typically
offered later in the student’s education.
Recently, Rutgers-Camden updated its specialized
RN to BSN program that allows registered nurses
holding associate’s degrees or hospital nursing
school diplomas to earn their baccalaureate degrees
in order to remain competitive as hospitals and

other health care agencies increasingly demand that
nursing professionals hold the BSN degree. Another
updated offering is Rutgers-Camden’s school nurse
certification program which matches today’s demand
for specialized nurses.
According
to
Joanne
Robinson, chair of the nursing
department, the important
advantage
Rutgers-Camden
nursing students enjoy is
access to the Rutgers research
faculty,
which
provides
students with cutting-edge
knowledge
and
critical
thinking skills in a fast-paced
world where life-and-death
situations call for quick and
Joanne Robinson
accurate decision-making.
Rutgers, The State University of New Jersey, also
delivers high-quality nursing education through the
Rutgers College of Nursing, which is based on the
Rutgers-Newark Campus and offers programs on both
the Newark and New Brunswick campuses.
The Rutgers-Camden nursing program is accredited
by the Commission on Collegiate Nursing Education
and approved by the New Jersey State Board of
Nursing.

Dear Colleagues,
The Center to Champion Nursing in America
is pleased to announce the launch of our newly
updated website—www.championnursing.org. At
the Center, we know that nurses are central to
high-quality, 21st century health care. Americans
with all kinds of health care needs directly benefit
from access to highly skilled nurses.
That’s what we kept in mind as we developed
an updated website; www.championnursing.org is
designed to connect you to:
• Stories from consumers, nurses and others
working to provide Americans with the care
they need.
• Facts and evidence behind the stories.
• Solutions being implemented across the
country.
• Important nursing and related news.
A robust conversation exploring what it takes
to build a 21st century nursing workforce and why
that is important to all Americans.
Consider Lisa, a 43 year old woman from
Philadelphia living with Multiple Sclerosis. Lisa is
a patient at 11th Street Family Health Services,
which provides a variety of services—including
primary care, dental, physical therapy, nutrition,
and chronic care management. Led by nurse
practitioners, 11th Street makes it possible for Lisa
to manage her health care on a daily basis. Lisa
is exercising, eating right, attends an encouraging
chronic care support group, maintains regular visits
with her nurse practitioner, has lost 27 pounds
and is both healthier and happier. On www.
championnursing.org, you can find Lisa’s story
and the stories of other patients, nurses and other
health care leaders, all working to build a 21st
century nursing workforce.
Sincerely,
Susan Reinhard
Senior Vice President, AARP
Director, AARP Public Policy Institute
Chief Strategist, Center to
Champion Nursing in America
Brenda Cleary
Director
Center to Champion Nursing in America
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NEW JERSEY NURSING CONVENTION
“2010-2020 A Decade Of Promise”
Professional Education Day—March 24, 2010
Convention—March 25-26, 2010
Tropicana Casino & Resort, Atlantic City, NJ

PROGRAM HIGHLIGHTS
PROFESSIONAL EDUCATION DAY
Wednesday, March 24, 2010
(Registration for Full Convention begins at 3:00 p.m.)
FNAP Annual Professional Education Day—“A Potpourri of Topics”
Presented by Forum for Nurses in Advanced Practice
(Separate Registration and Fee is required for this program—Coupon Inside)
“Be An Innovative Nurse Educator:
Strategies That Promote Classroom & Clinical Learning”
Presented by New Jersey League for Nursing
(Separate Registration and Fee is required for this program—Coupon Inside)
CONVENTION – DAY ONE
Thursday, March 25th

CONVENTION – DAY TWO
Friday, March 26th

Keynote Session
“Sabotage! Dealing With Pit Bulls
In The Workplace”
Dr. Judith Briles

Exhibits Open
**********
Poster & Continuing Education
Sessions
(Earn Contact Hours)
**********

**********
Poster & Continuing Education Sessions
(Earn Contact Hours)
**********
Exhibits Open

Health Care Plenary Session

**********
NJ Nursing Convention Luncheon
“Update on Health Disparities in NJ”
Yvonne Wesley, PhD, RN, FAAN

**********

**********
Welcome Celebration

Institute for Nursing Research
Luncheon
“The Evidence That Isn’t”
Richard Hader, RN, PhD, FAAN

Grand Opening Exhibits
Fabulous Prizes

Exhibits Open
Poster Sessions

2010 NJSNA President Report

Barbara Chamberlain, PhD, APN, CCRN, President, New Jersey State Nurses Association
The New Jersey Nurses’
Convention with its theme
of 2010-2020: A Decade of
Promise will be held at the
Tropicana Casino and Resort
in Atlantic City on March 25th
and 26th. Just like the decade,
this convention promises to have
something for everyone.
As always, we have exciting
topics and outstanding speakers.
Our keynote, Dr. Judith Briles
of the Briles Group, Inc, will
Barbara
be speaking about pit bulls in
Chamberlain
the workplace, the convention
luncheon speaker, Dr. Yvonne
Wesley, will update us on the health disparities in New
Jersey, and the Institute for Nursing Research luncheon will
feature Dr. Richard Hader of the Meridian Health System
who will enlighten us on evidence based care.
In addition to these topics, the convention includes
exciting new opportunities; we’ve added tracks specific for

students and educators. Student topics include interviewing,
resume writing, and finding that first job while educator
topics include becoming, and remaining, a faculty member.
The Forum for Nurses in Advanced Practice will hold
its annual education day, A Potpourri of Topics, on
Wednesday, March 24th as well as the New Jersey League
for Nursing hosting their all day program, “Be An Innovative
Nurse Educator: Strategies That Promote Classroom and
Clinical Learning.” The LPN Forum will host an all-day
education program titled Lung Disease, Diagnosis, and
Treatment Modalities on Friday, March 26th.
While at the convention, don’t forget to visit the giant
exhibition hall and take advantage of all it has to offer—
posters, employment and educational opportunities, and
the chance to win outstanding prizes! Take advantage of
the extended convention hours. Programs will run until 3:15
P.M. on Friday afternoon so you can obtain those muchneeded contact hours for licensure renewal.
We promise that you’ll come away from this convention
energized and enthusiastic with current information to take
back to your facilities.

“LUNG DISEASE, DIAGNOSIS AND TREATMENT MODALITIES”
The LPN Forum of the New Jersey State Nurse Association
invites you to their 6th Annual Educational Seminar
Friday, March 26, 2010
7:30 a.m.—Registration
Tropicana Casino and Resort, Atlantic City, New Jersey
SPEAKERS INCLUDE:

Dr. Joseph Costic, DO and Chief of Thoracic Surgery at St. Francis Medical Center,
Dr. Joseph Steefer, MD Pulmonologist, Dr. Elizabeth Rosvold, MD, Hematologist/
Oncologist and James Young, RNFA, Team Leader, Cardiothoracic Surgery

COST:

$55 (LPN Forum Members)

$75 (Non-Members)

$50 (Student Forum Members)

$60 (Non-Student Members)

For more information contact Nadine Mileski, by email at Nmileski@stfrancismedical.org
(or) Connie Wilson at connieo_08629@yahoo.com
“Contact hours have been applied for through New Jersey State Nurses Association an accredited approver of
continuing nursing education by the American Nurses Credentialing Center’s COA.”

Greetings!!

Michele L. Foley, RN, MA, CNE
President
New Jersey League for Nursing
Welcome to the 2010
New
Jersey
Nursing
Convention! The New
Jersey
League
for
Nursing (NJLN) and the
New Jersey State Nurses
Association
(NJSNA),
have co-sponsored this
event for thirteen years.
The theme this year is
“2010-2020 A Decade Michele Foley
of Promise.”
The
Convention offers participants the opportunity
to share ideas, network, receive up-to-date
information on the latest topics of interest in
healthcare, plus visit 100 Exhibitors and view
informative Poster Sessions. As well as, earn
Contact Hours required for licensure renewal.
NJLN’s pre-convention program on
March 24th is “Be An Innovative Nurse
Educator: Strategies to Promote
Classroom and Clinical Learning.”
This workshop will be presented by Dr. Judith
Herrman, Associate Professor and Assistant
Director, College of Health Sciences, School
of Nursing, University of Delaware. Dr.
Herrman will explore the integration of
specific creative strategies in the classroom,
clinical area and nursing laboratory that are
effective in increasing student learning and
the retention of information.
Nurses will truly be empowered with
our
Convention
keynote
presentation,
“Sabotage! Dealing With Pit Bulls
In The Workplace” by Dr. Judith Briles.
She will present common sense strategies
and solutions that are adaptable in personal
and workplace environments on how to
successfully deal with saboteurs that have an
effect on our daily lives.
You will want to attend the NJLN Annual
Business Meeting on Thursday, March 24th as
we conduct our “pass the gavel” ceremony to
incoming NJLN President, Eileen Williamson,
RN, MSN. I will be completing my term as
President of NJLN after four years and it has
been my privilege and honor to serve the
Nurses of New Jersey. I would like to take
this opportunity to thank all of the members
of the NJLN and all RN’s and LPN’s in New
Jersey for their support of this convention
over the past four years. I also reach out to
take the hand of my colleague, Dr. Barbara
Chamberlain, President of NJSNA, to thank
her for her support and collegiality as our
terms of office coincided for the past two
years. All of you have enriched my life in so
many ways; I can never thank you enough. To
the Board of Directors of NJLN and to Gail
Hammond, you are the GREATEST!
A special welcome to first-time Convention
attendees. You will find a vast array of
educational programs being offered by
nursing leaders who are willing to share their
expertise. This year’s Convention schedule
has been expanded to include additional
breakout sessions and topics of specific
interest to Nurse Educators. A warm welcome
to senior nursing students, you are the future
of healthcare. Be sure to attend the newly
designed programs created specifically for
you. For the “regulars” a hearty welcome
back, good to see you again, reach out to a
new attendee or nursing student, be a terrific
role model and network with your colleagues.

See you in Atlantic City!

Tropicana Casino & Resort
Brighton & The Boardwalk
Atlantic City, NJ 08401
www.Tropicana.net
1-800-THE TROP
HOTEL ACCOMMODATIONS
You
MUST
make
your
own
accommodations. Please specify NEW
JERSEY
NURSING
CONVENTION.
Rooms are available on a first-come, first-serve
basis. Must register no later than March
8, 2010 to receive Convention rate.
Phone: 1-800-247-8767. Room rates are
$85.00 single/double, $25 for each additional
person, up to four guests. PLEASE NOTE:
Rates are subject to 14% tax and $8.00 per
room night occupancy fee. All room changes,
or cancellations must be made directly to the
Tropicana Resort.
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NURSING EDUCATION DAY
March 24, 2010

PROFESSIONAL EDUCATION DAY
MARCH 24, 2010

PLEASE FORWARD REGISTRATION AND PAYMENT
DIRECTLY TO THE ADDRESS LISTED ON THIS FORM
DO NOT INCLUDE WITH CONVENTION REGISTRATION

Please Forward Coupons Directly To The Name/Address
That Is Listed On Each Individual Program
Do Not Include With Convention Registration

NEW JERSEY LEAGUE FOR NURSING
March 24, 2010 8:00 a.m.-4:00 p.m.

You may wish to bring a sweater or light jacket…some meeting rooms tend to be a little cool.

NJSNA’s FORUM FOR NURSES IN ADVANCED PRACTICE (FNAP)
Present

A Regional Workshop for Nurse Educators
“Be An Innovative Nurse Educator: Strategies That Promote
Classroom & Clinical Learning”

ANNUAL APN PROFESSIONAL EDUCATION DAY—
A Potpourri of Topics

SPEAKER:
   Judith Herrman, PhD, RN, Associate Professor, Assistant Director, University of Delaware
School of Nursing

Wednesday, March 24, 2010
7:45 a.m.-8:15 a.m.—Registration; 8:15 a.m.-4:15 p.m.—Program
Synopsis: This day long program is designed to provide the latest information to help increase
the practice profitability and to discuss clinical issues that pertain to patients across the age
spectrum.
CONTENT:

Geriatric Oncology, Smoking Cessation, Hypoactive Sexual Desire
Disorder, Sudden Urges: Identifying and Managing Overactive
Bladder and more

COST:

$90 (NJSNA Members) $140 (Non-members)
(Cost includes morning coffee and Awards Luncheon)

CONTACT HOURS:

Approximately 6 contact hours (Institute for Nursing is
an accredited provider of continuing nursing education by the
American Nurses Credentialing Center’s COA.)

PROGRAM OVERVIEW:
   This all day program will assist nurse educators to connect with students and “turn them
on to learning.” The best way to inspire student learning is to create an active learner-centered
environment that captures student’s attention, helps students remember material, inspires critical
thinking and is FUN!!! During this program, Dr. Herrman will explore the integration of specific
creative strategies in the classroom, clinical area and nursing laboratory that are effective in
increasing student learning and the retention of information. The strategies are quick, easy to
implement and can be transferred to a wide range of teaching topics. This is a comprehensive
nursing educational experience for novice or experienced educators in schools of nursing, allied
health, and clinical settings.
CONTACT HOURS:

Approximately 6 contact hours (NJSNA is accredited as an approver
of continuing nursing education by the American Nurses Credentialing
Center’s COA.)

PRE-REGISTRATION IS REQUIRED……..REGISTER BY FEBRUARY 28TH TO SAVE!!
DEADLINE: MARCH 15, 2010—NO REFUNDS WILL BE ISSUED

PRE-REGISTRATION IS REQUIRED—DEADLINE:
MARCH 12, 2010—NO REFUNDS!
Print a copy of on-line receipt or keep cancelled check;
no other confirmation will be sent

PLEASE PRINT:
Name: ________________________________________________________________________________

REGISTRATION: A $25 administrative fee will apply if a change is requested after deadline date.

Home Address: _______________________________________________________________________
                   (Street)                       (City)              (State)       (Zip)

Name: ____________________________________

NJSNA Member ❑ Non-Member ❑

Day Phone: ____________________________

Address: __________________________________

City/State/Zip: ___________________________

Home Phone : ____________________________

(Home Email) ____________________________

Work Phone: _____________________________

(Work Email) ____________________________

Charge $___________________ to: ❑ Visa ❑ MasterCard ❑ Discover ❑ American Express

COST:

E-mail:______________________________________

Prior to 2/28/10
( ) $ 145*
( ) $ 175

NJLN Member
Non-member

After 2/28/10
( ) $ 170*
( ) $ 200

*GROUP DISCOUNT: Discount eligibility applies to 3 or more individuals who
register at the same time, with payment in full, may take the NJLN Member rate @
$145 prior or $170 per person after 2/28/10. A separate Registration Form must be
completed for each person.
Charge $ ____________ to: (

) VISA (

) MASTERCARD (

) AMERICAN EXPRESS

ACCT # _____________________________________________________________________________

Acct. No. _ _________________________________
Expiration Date _____________________________

Security Code (from back of card) ____________

Name on card: ______________________________

Signature: _________________________________

EXP. DATE:________________________________

SECURITY CODE: #___________________

NAME ON CARD:____________________________________________________________________
Mail to:

NEW JERSEY NURSING CONVENTION
(Check Payable to: New Jersey State Nurses Association)
Attn: Jennifer Martin-Steen
1479 Pennington Road
Trenton. NJ 08618-22694
Contact Phone: (609) 883-5335 x13, (888) 876-5762 x13
or by fax at (609) 883-5343; or email jennifer@njsna.org

SIGNATURE:_________________________________________________________________________
Billing Address of Card (if different from above) _____________________________________
PURCHASE ORDERS: Full payment must be received prior to March 15th or
registrant will be required to provide a personal credit card as a guarantee of
payment until purchase order is paid.
Make checks payable to: “NJLN.” Register with credit card by: Fax: 908-789-0727
(or) Phone: 908-789-3398. Please mail registration form and full payment to: NJLN,
PO Box 165, Garwood, NJ 07027.

PROGRAM HIGHLIGHTS
Keynote Speaker
Dr. Judith Briles

NJLN Pre-Convention Program
Judith Herrman, PhD, RN

NEW JERSEY STATE NURSES ASSOCIATION’S
AWARDS BANQUET

“Sabotage! Dealing with Pit Bulls
in the Workplace”

“Be An Innovative Nurse Educator:
Strategies That Promote Classroom
and Clinical Learning”

Join NJSNA at their Annual Reception and Awards Banquet
on Wednesday, March 24, 2010 and honor our nurses for their
excellent leadership in the areas of Nursing Clinical Practice,
Nursing Administration, Nursing Research, Nursing Education and
Support of Nurses in recovery.
Our awardees outstanding success and achievements are a
testament to their commitment to excellence and outstanding
healthcare service. I would appreciate your support by placing an
ad in our CARES Awards Booklet.
For information on Ad placement, contact our Associate
Director, Ms. Debra L. Harwell, at 609-883-5335 x19 or email at
deb@njsna.org.

Every workplace has them—the effect
is that huge amounts of money are lost
in productivity, turnover related costs
and patient safety factors. Saboteurs can
be very visible or they can operate on a
stealth basis. Based on a study completed
in the summer of 2008, she will discuss
how to effectively deal with the bad girls and boys of the workplace.
Dr. Briles concentrates on common sense strategies and solutions
that are adaptable in both personal and workplace environments.
Join us at the 2010 New Jersey Nursing Convention and learn how
to reach the end result: a better workplace!

Dr. Judith Herrman of the University of
Delaware provides an all day program that
will assist nurse educators to connect with
students and “turn them on to learning.”
The best way to inspire student learning is to create an active
learner-centered environment that captures student’s attention,
helps students remember material, inspires critical thinking and
is FUN!!! During this program, Dr. Herrman will explore the
integration of specific creative strategies in the classroom, clinical
area and nursing laboratory that are effective in increasing student
learning and the retention of information.

Luncheon Speaker
Yvonne Wesley, PhD, RN, FAAN

Institute for Nursing Research
Luncheon

“Update on Health Care Disparities
in New Jersey”

Richard Hader, RN, PhD, FAAN

Disparities in healthcare and health
outcomes have been a challenge for some
time. Perhaps the solutions can be found
outside of classic medical treatment. In
order to promote wellness, and prevent
sickness and disease, nursing’s educational
paradigms may need to change. Moreover, the ultimate purpose
of entry-level nursing may need to shift from pharmacological
therapies and the management of care to health promotion. The
purpose of this session is to challenge conventional thinking and
stimulate discussion that will help eliminate health disparities while
strengthening career paths in nursing. Join Dr. Wesley and let’s
talk about “Health Disparities and Nursing’s Role” over lunch.

“The Evidence That Isn’t”
The Institute for Nursing will be
hosting their annual fundraising luncheon
on Friday, March 26th. Why is there a
surging interest in evidence-based care?
Haven’t we always practiced based in the
framework of tested science? The answer might surprise or scare
you! This presentation will focus on why evidence-based practice
is more important than ever, how we need to think, act, and
work differently in a complex environment and why research and
innovation may be the tactical strategy of survival.

NEW JERSEY LEAGUE FOR NURSING
SCHOLARSHIP RAFFLE
NJLN will hold the traditional nursing scholarship raffle in
the Exhibition Hall during the Convention. All attendees are
encouraged to support this event. Monies raised through this
initiative are used for nursing scholarships. All prizes are donated!
If you are interested in supporting this event through the donation
of a prize/financial sponsorship, please contact Gail Hammond at
the NJLN office at 908-789-3398 or email at: NJLNurse@aol.com.
Your support is greatly appreciated!
SYLVIA C. EDGE ENDOWMENT CAMPAIGN
The SCE Endowment Committee invites you to join them on
Thursday, March 25, 2010 at the New Jersey Nursing Convention
for their Memorial Celebration. “Celebration of Life” is in
remembrance of the late Sylvia C. Edge. Join us as we continue
our mission to make an investment towards improving a student’s
future in nursing. Help us reach our goal of $100,000 by joining
our Campaign!
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13th Annual New Jersey Nursing Convention Program
Thursday, March 25, 2010
7:00 a.m.-3:30 p.m.
7:30 a.m.-8:30 a.m.

Convention Registration Open
NJSNA Resolutions & By-laws Hearing

8:00 a.m.-8:45 a.m.

GRAND EXHIBITION HALL OPEN (Free Continental Breakfast)
New Jersey League for Nursing Scholarship Raffle
Institute for Nursing Wine Basket Raffle

8:45 a.m.-9:15 a.m.

NJ Nursing Convention’s Opening Session

9:15 a.m.10:15 a.m.

PLENARY SESSION (Contact Hours)
Topic: “Sabotage! Dealing with Pit Bulls in the Workplace”
Keynote Speaker: Dr. Judith Briles, The Briles Group, Inc.

10:30 a.m.-12:30 p.m. Visit Exhibits-NJLN Scholarship Raffle—Institute for Nursing Wine
Basket Raffle
10:30 a.m.12:30 p.m. Poster Sessions (Contact Hours)
A Congestive Heart Failure Ambulatory Reduces Length of Stay and Recidivism
Advanced Practice Peer Review: Capturing the Implication of APN Practice
Career Enhancement: Professional Development of the Clinical Educator
Collaboration: Community Health Nursing Students and the Atlantic City
		
School District
Competency Validation: Not Just Going Through the Motions
Developing and Implementing an Electronic Satisfaction Survey to Improve
		
Return Rates and Provide More Meaningful Data
Effects of Oxytocin Administration Checklists on Perinatal Safety
Implementation of a Staff-Designed Perioperative Tracking System to Improve
		
Room Utilization
Meeting Community’s Need for Medical Interpretation: Nurse Educator’s Role
		
and Keys to Communication
New Jersey Statue Changes: Pronouncement of Death by Registered Nurses
Simulation in Nursing Education
Social Presence, Satisfaction and Perceived Learning of RN-to-BSN Students
		
in Web-based Nursing Courses
The Creation of the Safety Facilitator: A Focus on Patient-Centered Rounding
Unit Based Council: Creating Quality Improvement
Use of Handheld Technology in the Clinical Setting
Using High Fidelity Simulation to Teach Palliative and End-of-Life Care
11:30 a.m.-12:30 p.m. New Jersey League for Nursing Annual Business Meeting
(Contact Hours)
11:30 a.m.-12:30 p.m. New Jersey State Nurses Association’s Opening Business Meeting
(Contact Hours)

OBJECTIVES:

Identify traditional job seeking strategies; Develop alternative strategies for the
current job market.

3:15 p.m.-4:15 p.m.

CONVENTION WELCOME CELEBRATION (NJLN Scholarship Drawing,
IFN Wine Basket Drawing and Grand Prize Drawings)

4:15 p.m.5:15 p.m.

CONTINUING EDUCATION SESSIONS (Contact Hours)

B1- TOPIC:

Educators’ Program -Cultivating a Nurturing Environment:
Implementing Strategies for Attracting and Retaining Nursing Faculty
Carol Patterson, MSN, RN, Associate Professor, Raritan Valley Community
College and Beryl Stetson, MSN, RNBC, LCCE, CLC, Raritan Valley
Community College
Examine factors that influence the nursing faculty shortage; Develop new
strategies to create increased collegial support.

SPEAKERS:
OBJECTIVES:
B2– TOPIC:
SPEAKERS:
OBJECTIVES:
B3 – TOPIC:
SPEAKER:
OBJECTIVES:

Total Artificial Hearts: A Bright Future for End Stage Heart Failure
Jennifer Joiner, MSN, RN, CCRN-SCS, Clinical Nurse Educator, Cardiac
Surgery, and Mark Anderson, MD, Cardiothoracic Surgeon and Associate
Professor at Robert Wood Johnson University Hospital
Describe optimal medical management strategies for end stage heart failure.
Stroke in Young People
Barbara Chamberlain, PhD, APN, CCRN, Program Manager, NJHA
Institute for Quality and Patient Safety
Compare and contrast the two types of strokes; Describe two common causes
of stroke in young people.

B4 – TOPIC
SPEAKER:
OBJECTIVE:

Money $marts for Turbulent Times
Dr. Judith Briles, The Briles Group, Inc.
Learn how to create a safety net that enables you to be financially independent.

B5 – TOPIC:

OBJECTIVES:

Synergy Between Journal Clubs and Nursing Research Committees:
Challenges and Triumphs
Sue Fowler, PhD, RN, CNRN, Manager, Clinical Nursing Research and Julie
Abate, MSN, RN, CNL, Manager, Professional Nursing Practice, Visiting
Nurse Association of Central Jersey
Discuss historical and societal trends impacting the quest for knowledge.

5:30 p.m.-7:00 p.m.
6:00 p.m.-7:30 p.m.
5:45 p.m.-8:00 p.m.

Sylvia C. Edge Endowment Campaign hosted by the Institute for Nursing
NJSNA Region Meetings
Society of Psychiatric Advanced Practice Nurses Meeting

SPEAKERS:

Friday, March 26, 2010

12:30 p.m.-2:00 p.m. NEW JERSEY NURSING CONVENTION LUNCHEON (Contact Hours)
Topic: “Update On Health Disparities in New Jersey”
Luncheon Speaker: Dr. Yvonne Wesley, RN, FAAN
Learn how to challenge conventional thinking and stimulate discussion that will
help eliminate health disparities while strengthening career paths in nursing.

7:00 a.m.-8:00 a.m.
7:30 a.m.-4:00 p.m.

12:30 p.m.-2:00 p.m. EXHIBITION HALL CLOSED
2:00 p.m.-5:00 p.m. EXHIBITION HALL RE-OPENED

8:00 a.m.-12:30 p.m. Convention Registration Open
8:00 a.m.-9:30 a.m. NJSNA Voting Business Meeting

1:00 p.m.-2:00 p.m.

CONTINUING EDUCATION SESSIONS—STUDENT TRACK ONLY (NEW)

STU1 – TOPIC:

Maximizing Your Clinical Experience: Your Key to Starting A
Successful Nursing Career
Carol Patterson, RN, MSN, Associate Professor, Raritan Valley Community College
Explore common student concerns about clinical experience; Identify
measures to decrease anxiety associated with the clinical experience.

SPEAKER:
OBJECTIVES:
STU2 – TOPIC:
SPEAKER:
OBJECTIVES:

Interviewing and Resume Writing
Connie Osinski, Nurse Recruiter, Somerset Medical Center
Identify good interviewing techniques to use and assist with future positions in the
nursing field; Distinguish between good resumes and unacceptable resumes.

2:15 p.m. – 3:15 p.m. CONTINUING EDUCATION SESSIONS (Contact Hours)
A-1-TOPIC:
SPEAKER:
OBJECTIVES:

A-2 – TOPIC:
SPEAKER:
OBJECTIVES:
A3 – TOPIC:
SPEAKERS:
OBJECTIVES:
A-4 – TOPIC:
SPEAKER:
OBJECTIVES:

Educators’ Program—Broken Promises: The Reality of Transition
from Education to Practice
Susan Bough, RN, MSN, EdD, Professor of Nursing, School of Nursing,
Health and Exercise Science, The College of New Jersey
State five working conditions that employing institutions must guarantee to
new nurses so as to facilitate their successful transition from education to
practice.
Dementia and Delirium in the Hospitalized Patient—Implications for
Practice
Catherine Keane, MSN, RN, APN,C,GNP-BC, Clinical Supervisor of
Education & Organizational Development, JFK Medical Center
Explain the importance of dementia recognition in the elderly.
Nontuberculin Mycobacterium: A New Challenge for Nurses
Kathleen Keating, RN, BSN, and Betsy Galeser, Non-Tubercular
Mycobacteria Information and Research Foundation
Describe Non-Tuberculosis Mycobacterium (NTM); Identify NTM pulmonary
disease.
Nursing in the American Society
Lucille A. Joel, RN, EdD, FAAN, Professor, Rutgers, The State
University, College of Nursing
Gain understanding of the qualities necessary to be heard in the public
policy and professional debate; Identify where and when voices have and are
expected to make a difference.

2:15 p.m.-3:15 p.m.

CONTINUING EDUCATION SESSIONS—STUDENT TRACK ONLY (NEW)

STU3 – TOPIC:

Panel Discussion—Role Transformation: The Transition from
Student Nurse to Staff Nurse
Moderator: Deborah Little, MSN, RN, Nursing Instructor, Mountainside
School of Nursing,
Maggie Beuselinck, RN, Marvin Sauerhoff, RN, Denise Abbruzzese, RN,
Katie Hackbarth, BSN
Describe the four phases of reality shock as a new graduate; Explain major
coping skills at work;
Explain major successes in the role transition to becoming a professional
nurse.

SPEAKERS:

OBJECTIVES:

STU4 – TOPIC:
SPEAKERS:

What to Do If You Don’t Get a Job
Louise DeBlois, MA, M.ED, RN and Meryl Lindemann, MS, RN,
Mountainside School of Nursing

Coffee with NJSNA Candidates
NJSNA’s LPN All-Day Education Program (Separate Registration Required)

8:00 a.m.-12:00 p.m. EXHIBITION HALL OPEN—Continental Breakfast (Free)
POSTER SESSION (Contact Hours)

9:30 a.m.-10:30 a.m.

CONTINUING EDUCATION SESSIONS

C1 – TOPIC:
SPEAKER:

Educator Program—The Anatomy of Evidence-Base Practice
Kathleen Russell-Babin, MSN, RN, NEA-BC, APN-C, Senior Manager,
Evidence Based Care, Jersey Shore University Medical
Describe the major components of the process of conducting evidence-based reviews.

OBJECTIVES:
C2 – TOPIC:
SPEAKER:
OBJECTIVES:
C3 – TOPIC:
SPEAKER:
OBJECTIVES:
C4 – TOPIC:
SPEAKERS:
OBJECTIVES:
C5 – TOPIC:
SPEAKER:
OBJECTIVES:

Getting Funded: Tips for Successful Grant Writing
Teri Wurmser, PhD, MPH, RN, NEA-BC, Director, Ann May Center for
Nursing, Meridian Health
Discuss opportunities and obstacles to finding funding for practice and
research activities.
Competency, Codes & Movie Clips—Adding Pizzazz to Hospital
Mandatories
Beth Doyle, RN, MSN, Education Specialist and John Krsulic, BA,
Education Specialist, Emergency Management Coordinator, Saint Clare’s
Health System
Recognize how movie clips enhance the teaching of emergency codes and
discuss audience response.
A Promise of Care and Continuity: Brain Injury from Pre-Hospital
Care to Community Reintegration
Patricia Walling, RN, MS, NJ Trauma Center, UMDNJ and Barbara Smith,
RN, BSN, VNACJ,
Christine Wade, JFK Johnson Rehabilitation Institute
Discuss emergency and acute care of the person with traumatic brain injury.
Registered Nurse, Ready Nurse: Concepts in Emergency
Preparedness and Disaster Nursing
Ritamarie Giosa, MSN, RN, CPN, Camden County Department of
Children’s Services and Adjunct Clinical Instructor, Gloucester County
College, Division of Nursing and Allied Health
Identify disasters according to type, classification and response.

10:30 a.m.-11:30 a.m. Visit Exhibits (Exhibitor Raffle Drawing)
Poster Session (Contact Hours)
11:30 a.m.-12:30 p.m. HEALTH CARE PLENARY SESSION (Contact Hours)
12:30 p.m.-2:00 p.m. INSTITUTE FOR NURSING RESEARCH LUNCHEON (Contact Hours)
Topic: “The Evidence That Isn’t”
Speaker: Richard Hader, RN, PhD, FAAN
Identify the reasons why implementing evidence-based practice is more
important than ever.
1:00 p.m.-2:00 p.m.

CONTINUING EDUCATION SESSIONS (Contact Hours)

D1-Topic:

The HITECH Act: Nursing Implications for HIPAA, Health Care
Delivery and Reform
Kathleen Gialanella, RN, BSN, JD, LLM, Law Offices of Kathleen M.
Gialanella, P.C and JoAnn Pietro, RN, BA, JD, Wahrenberger & Pietro, LLP
Define the new Health Information Technology for Economic and Clinical
Health (HITECH) Act.

SPEAKERS:
OBJECTIVES:

Convention Program continued on page 10
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Convention Program continued from page 9
D2 Topic:
SPEAKER:
OBJECTIVES:

Skin Integrity Under Pressure
Karen Whitmore, MS, RN, C, Certified Wound Specialist, Somerset Medical Center
List the rationale for pressure ulcer prevention strategies.

D3 Topic:
SPEAKER:
OBJECTIVES:

“Sick Kids—The Top Five”
Margaret M. Estlow, RN, MSN, PNP-BC, C-Pediatric Services, Capital Health System
Differentiate respiratory illnesses in children; Describe Gastro/Dehydration illnesses.

D4 Topic:

Uncovering the Truth About Patient Self-Treatment: Why You Need the Most Accurate Medication
Reconciliation
Suanne G. Bernacki, MSN, RN, Learning Specialist, Cape Regional Medical Center
Recognize risks of inaccurate interpretation of tests results due to undocumented use of supplements; Identify signs
and symptoms of toxicity of common supplements.

SPEAKER:
OBJECTIVES:
2:15 p.m.-3:15 p.m.

CONTINUING EDUCATION SESSIONS (Contact Hours)

E1-Topic:
SPEAKER:
OBJECTIVES:

Responsible Opioid Prescribing
Judith Barberio, PhD, APN-C, Assistant Professor, Rutgers University College of Nursing
Define addiction, pseudo-addiction, and dependence.

E2 Topic:
SPEAKER:
OBJECTIVES:

Stem Cell Update: How Far Have We Come?
Barbara Chamberlain, PhD, APN, CCRN, Program Manager, NJHA Institute for Quality and Patient Safety
Compare and contrast the two types of stem cells; Discuss ethical issues associated with stem cells.

E3 Topic:
SPEAKER:
OBJECTIVES:

Promise for Chronic Disease Management in the Community
Barbara Slotnick, RN, MSN, and Karin Bennett, RN, VNACJ
Discuss historical, present day and future trends of chronic disease management.

E4 Topic:
SPEAKERS:

Critical Reasoning Rounds: From Task Orientation to Reflective Practice
Mary Bowling, BSN, RN, PCCN, Education Specialist and Dawn Mattera, BSN,RN, PCCN, Unit Director, Holy
Name Hospital
Compare task oriented behavior to reflective practice; Identify peer review as a means of professional development
of nursing staff.

OBJECTIVES:

The Institute for Nursing is accredited as a provider of continuing nursing education by the
American Nurses Credentialing Center’s COA.

The Sylvia C. Edge Endowment
committee has been diligently working
towards the goal of obtaining a $100k to
provide a yearly scholarship to a qualified
nursing student—we are midway towards
obtaining this goal. Since its inception,
the endowment has been able to afford
scholarships to LaVern Allen and Stephanie
Campbell.
We will be hosting our 4th Annual
Fundraiser at the New Jersey Nursing
Convention on Thursday, March 25, 2010,
from 5:30 p.m.-7:00 p.m., Salon Ballroom
at the Tropicana Casino and Resort in
Atlantic City, NJ. Our theme will be
“Celebration of Life.”
As most of you are well aware, Sylvia
C. Edge, a dedicated nurse, passed on
March 18, 2009. Let us also celebrate
the privilege of having worked with her,
shared our thoughts and concerns with
her, more importantly listen to and learned
from her wisdom and having known her.
She mentored countless nursing students,
helping them to graduate. To know her
was to LOVE her. She is highly revered
as an ICON, TRAILBLAZER, LEADER
and HERO for her tireless kindness, never
ending support, numerous accomplishments
and her true spirit of ‘Reach One Teach
One’.
For those of you who did not have the
opportunity to know Sylvia C. Edge, she
was one of first two African American’s to
receive a Baccalaureate degree in nursing
from Rutgers University. She was the first
African American in the state of New
Jersey to become a Dean of a Nursing
program and the first to serve on the
Education Committee of the New Jersey
Board of Nursing. As a professional nurse
with clinical experience in acute care and
community settings, in addition to teaching
experiences in medical/surgical, psychiatric
mental health, and contemporary nursing,
Sylvia developed a passion for nursing
education. This passion led her to serve
on the New Jersey Board of Nursing, in
the positions of President, Secretary and
Treasurer; the New Jersey State Nurses
Association Board of Directors, the New
Jersey League for Nursing, and the New
Jersey Council of Associate Degree
Programs, where she served as the first
African American chairperson. She retired
from Passaic County Community College
where she served as the Director of the
nursing program. Prior to passing Sylvia
served as an independent consultant
for nursing education, accreditation and
curriculum design. It is therefore only
befitting that an endowment designed to
award scholarships for academic excellence
to African American students enrolled in a
nursing program, be named in honor of a
trailblazer like Sylvia C. Edge, MA, RN.
In advance, I would like to THANK my
committee members: Karen Ansley, Gloria
Boseman, PhD, RN, Dorothy Carolina, MS,
RN, Tyra Fields-Gary, MSN, RN, Annette
Hubbard, MA, BSN, RN, Deanna Johnson,
MS, APRN, BC, Carolyn Lewis-Spruill, RN,
NP, C, Norma Rodgers, BSN, RN, Caroline
Tindall, CCRA, Deborah Walker McCall,
MBA, RN, Co-Chair, Yvonne Wesley, PhD,
RN, FAAN, and Debra Harwell, Associate
Director, Institute for Nursing.
The Educational ICON, Gloria Boseman,
RN, PhD will be speaking. We look forward
to your joining us in this celebration of the
life of Sylvia C. Edge on Thursday, March
25, 2010 at the New Jersey Nursing
Convention at the Tropicana Casino and
Resort in Atlantic City, New Jersey.
Respectfully,
Saundra Austin-Benn, MSN, APRN, BC
Chairperson, Sylvia C. Edge Committee
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New Jersey Nursing Initiative Faculty Preparation Program:
Becoming a Robert Wood Johnson Foundation Nursing Scholar
The Robert Wood Johnson Foundation (RWJF)
has awarded Fairleigh Dickinson University (FDU), in
collaboration with Monmouth University (MU), and
Bloomfield College, a four-year, $2.4 million grant to
train future nurse faculty members. The grant is part
of RWJF’s $22 million, five-year “New Jersey Nursing
Initiative,” which will increase the number of nurse
faculty available to educate the next generation of
nurses in the state.
The Initiative’s central component is a Faculty
Preparation Program that includes grants to schools
of nursing in New Jersey, and support for 46 Robert
Wood Johnson Foundation (RWJF) New Jersey
Nursing Scholars statewide. The scholars will study to
become faculty and commit to teach in the state for
three years after they complete their studies.
As part of this competitive, scholarship program,
the RWJF Scholars will receive a $50,000 (gross)
annual stipend, enabling them to study full time for
the two years needed to earn their MSN degrees,
in exchange for a commitment to teach in the state
for three years after they complete their studies. The
grant will also pay for scholars’ tuition, fees, laptops,
books, PDAs and other direct costs of the program.
We are now accepting applications for our second
cohort. This cohort will begin classes starting Fall
2010 semester.
The deadline, for submitting complete
applications and all supporting documentation,
is February 27, 2010.
Program materials and Graduate applications can
be located as follows:

Monmouth University
Graduate Application Materials are available online
at:
http://www.monmouth.edu/academics/schools/
nursing/faculty_preparation/default.asp
For Monmouth University, please mail complete
applications with supporting documentation to:
Janet Mahoney, PhD, RN
Dean/Professor
Marjorie K. Unterberg School of Nursing and
Health Studies
400 Cedar Avenue
West Long Branch, NJ 07764-1898
Fairleigh Dickinson University
Program materials are available online at: http://
view.fdu.edu/default.aspx?id=7434
• Program Brochure and Fact Sheet
• Graduate Application Form
• Transcript Request Form
• Recommendation Request Form
For Fairleigh Dickinson University, please mail
complete applications with supporting documentation
to:
Elizabeth Parietti, EdD, CNM, APN, C
Associate Director Graduate Programs/Associate
Professor
Henry P. Becton School of Nursing and Allied
Health
Fairleigh Dickinson University
1000 River Road, H-DH4-02
Teaneck, NJ 07666-1914

Institute for Nursing Thanks You for Your Donations
We could not do it without you. Year after year, NJSNA members, event sponsors, corporate and
individual donors, our staff and our board remain the driving force behind the Institute for Nursing. It is your
effort and continued generosity that ensures the future of the nursing profession and the communities we
serve through scholarship, research, and education.
We’d like to thank the individuals listed below for their generous financial contributions to the Institute’s annual
fundraising campaign. If you would like to be added to this growing list, please make a donation today.
Phoebe Andes
Ann Baida *
Mamie Bowers
June Brandes Chu
Carol Anne Cawley
   Weshnak
Barbara Chamberlain *
Noreen D’Angelo
Jason Delacruz

Dorothy DeMaio
Jane Diep
Martha Eshelman
Benjamin Evans
Constance Eves
Joyce Ferraro
Helen Foerst
Ruth Gage
Kathleen Gialanella *

Carole Harper
Sandra Hartnett
Ruth Hutchinson
Mary Ann Lancaster
Gloria McNeal
Angela Meyer
Barbara Miller
Silvena Myers
Kathlyn O’Brien

Albert Rundio, Jr.
Henrietta Siodlowski
Robert Stanyon
N.Y. Varma
Leonora Whildin
Eleanor Withington
Barbara Wright *
Constance Zarnack

*denotes a donation of $500 or more
Donor List Compiled 12/4/09

Please give to the Institute for Nursing safely and securely online at: www.NJSNA.org or mail donations
to: Institute for Nursing | 1479 Pennington Road | Trenton | New Jersey | 08618.
Every donation makes a difference. Thank you in advance for your support of the Institute for Nursing.
Sincerely,
Dr. Mary Ann T. Donohue, RN
Institute for Nursing President
Annual Campaign Chair
“Information filed with the Attorney General concerning this charitable solicitation and the percentage of contributions
received by the charity during the last reporting period that were dedicated to the charitable purpose may be obtained from the
Attorney General of the State of New Jersey by calling 973.504.6215 and is available on the internet at http://www.state.nj.us/lps/
ca/charfrm.htm. Registration with the Attorney General does not imply endorsement.”

Advancing Nursing
Research By The
Clinical Nurse
Leader
Kathleen H. Seneca MSN, RN, CNL, BC
Clinical Nurse Leader
University Medical Center at Princeton
The term Nursing Research tends to evoke feelings
of trepidation for many staff nurses who provide direct
patient care. Although exposed to the research process
in their academic curriculums, the current culture of
practice for many healthcare organizations, striving
for excellence in nursing care, is that nursing research
is to be generated by staff nurses. The challenge then
becomes for these healthcare organization on how
to support staff nurse led research projects. In some
organizations across the state and throughout the
country, Clinical Nurse Leaders (CNL) have taken an
active role in mentoring staff nurses throughout the
research process.
Promoting nursing research is a fundamental
activity for the CNL because the crux of the CNL role
is to research, implement and evaluate best practices
to achieve consistent quality patient outcomes
within a microsystem. Being embedded within the
microsystem, the CNL has the unique opportunity
to work closely with staff nurse team members to
explore clinical practice questions that affect daily
patient care. The CNL may mentor staff nurses
formally or informally. Formally, the CNL may Chair
a Nursing Research Council, coordinate educational
opportunities to demystify the research process,
lead journal clubs that critically appraises the latest
evidence and help organize and promote Research
Day seminars that host leading international, national
and local nurse researchers to share their expertise
or current studies. Informally, the CNL may help a
staff nurse refine a clinical question and decide if it is
a hypothesis for a research study or a PICO question
for an evidence-based project. Additionally, a CNL
may help guide the staff nurse through the Internal
Review Board process so that their proposed project
may be conducted. Being adept at laterally integrating
resources, the CNL may help the staff nurse reach
out to local nurse researchers for advance expertise
in the research process. Daily support of staff
nurses engaged in research activities can also help
to decrease their anxiety. However, the most critical
aspect of the CNL role in facilitating nursing research
is modeling best practices through their clinical care
and through patient care management.
Fostering the spirit of inquiry is challenging in
staccato-paced clinical practice settings and the
CNL is uniquely positioned within a microsystem
to help guide and facilitate staff nurses to succeed in
conducting research studies, having abstracts and
poster presentation accepted at national conferences
and changing clinical practice that takes into account
the best evidence, clinical expertise and patient
preferences. Florence Nightingale states, “How very
little can be done under the spirit of fear” challenging
us, the nursing profession, to forge ahead without
apprehension and embrace nursing research.
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Nurse Support
Groups
These are self-help, smoke-free groups
facilitated by a nurse or health care
professional who understands addiction
and the recovery process.
NOTE: You must contact the group
facilitator prior to attending the meeting
of your choice.

ATLANTIC & CAPE MAY
COUNTY
Atlantic City **NEW GROUP**

St. Andrew’s by the Sea
936 Baltic Avenue
(parking lot entrance on Maryland Ave.)
Every Wednesday 7:00 pm - 8:30 pm
Michele G.
C: 609-432-6284
Sally F.
H: 609-748-8248

Marmora

Church of the Resurrection
200 W. Tuckahoe Road, Room
Every Thursday 6:15-7:45 pm
Eileen P.
W:
H:
Patricia M.
W:
H:

2
609-748-4037
609-861-1834
609-404-9426
609-390-8250

BERGEN COUNTY
Paramus

Bergen Regional Med. Ctr.
Behavioral Health Room
E222, East Ridgewood Ave.
2nd & 4th Wednesday every month
7:30-9 pm
Lucille J.
201-265-0734
Teddy S.
917-566-7758
Room E218
Every Saturday 9:30-11:00 a.m.
Phyllis P.
973-728-9174

Teaneck

Holy Name Hospital
Conference Center, Room 1
Cedar Lane & Teaneck Road
1st, 3rd & 5th Tuesday
7:30-9 pm
Nancy E.
Deborah M.

BURLINGTON COUNTY

MIDDLESEX COUNTY

OCEAN COUNTY

Baptist Church, Main Street
Every Monday 6:30-8 pm
Pat M.
H: 856-235-2916
Suzanne K
H: 856-740-9442
C: 609-706-4160

Robert Wood Johnson Medical School
120 Albany Street, Room 108A
Every Tuesday 7:30-9:00 pm
Breda M.
H: 732-906-2340
Jean L.
C: 609-235-7799

Lutheran Church of the Holy Spirit
333 N Main Street (Route 9)
ROOMS 6 and 7
Every Wednesday 7:00-8:30 pm
Barbara M.
609-296-7024
Donna D.
609-207-6197

Moorestown

CAMDEN COUNTY
Haddonfield

First Presbyterian Church
20 Kings Highway East, Room 304
Every Wednesday 7:00 pm
Mary M.
H: 856-228-1573
W: 856-757-3315
Beeper: 856-756-9014
Lisa V.
H: 856-218-7053
W: 856-673-1340
C: 609-464-2847

CUMBERLAND AND SALEM
COUNTY
Seabrook

Seabrook House
133 Polk Lane - Founder’s Hall Basement
Off Route 77
Every Tuesday 6:30-8:00 pm
Tina C.
H: 856-546-1529
C: 609-313-3762

ESSEX COUNTY
Montclair

100 Valley Road
Room 2205, Dharma Therapy
Montclair, NJ
2nd & 4th Tuesday every month
1:00-2:30 p.m.
Every Saturday 10:00-11:30 am
Vickie B.
C: 973-943-1969
W: 973-684-6124
Sharon K.
C: 973-951-4118
H: 973-365-0663

HUNTERDON COUNTY
Flemington

Hunterdon Medical Center
2100 Wescott Dr. (off Rt. 31)
Substance Abuse Conference Center
Every Tuesday 7:00-8:30 pm
Sean M.
908-806-8916
Cindy F.
908-361-0353

MERCER COUNTY
Trenton
201-692-1774
201-384-3699

January 2010

New Jersey State Nurses Association
1479 Pennington Road
1st, 3rd & 5th Tuesday 7:00-8:30 pm
Rosaline F.
H: 609-466-0405
C: 609-462-3382
Robbi A.
H: 609-737-0527
C: 609-462-0431

New Brunswick **NEW GROUP**

Plainsboro **NEW GROUP**

Plainsboro Presbyterian Church
Library Room
Plainsboro Road
Every Wednesday 9:00 am
Jean L.
609-235-7799
Jill J.
609-731-4424

Woodbridge

Trinity Episcopal Church
Rahway Avenue
Every Wednesday 7:30 pm
Dorothy S.
H: 732-494-3508
C: 732-991-5121
Kathy T.
H: 732-525-2338
C: 732-910-0129

MONMOUTH COUNTY
Freehold

CentraState Medical Center
OB Conf. Floor (use escalator)
West Main St.
1st & 3rd Friday every month 7-8:30 pm
Mary Lou H.
732-919-1378
Eleanor D.
732-728-1516

Marlboro

Discovery House
80 Conover Road Board Room
Every Tuesday 8:30 am-10:00 am
Rosemary S.
W: 732-946-9444 ext. 126
H: 732-988-4185
C: 732-614-2883

Neptune

Meridian Life Fitness
2020 Highway 33, 2nd floor conference room
Every Friday 7-8:30 pm
Pat O.
732-291-0938
Bill P.
732-539-3433
Sunday 7:30 am-9:00 am
Terri I.

732-774-2390

MORRIS COUNTY
Boonton

St. Clare’s Hospital - Boonton
Partial Day Program Group Room
Every Monday 6:30-8 pm
Melissa B.
H: 973-663-3563
C: 201-841-6505
Lia H.
C: 201-321-4071

Manahawkin *START 01/06*

Toms River

Community Medical Center
Dietary Conference Room
Route 37
Every Wednesday (except 1st Wed.)
9:30-11:00 a.m.
Deborah B.
H: 732-202-7743
C: 848-702-2816
Barbara W.		 732-598-8689

PASSAIC COUNTY

Passaic—ALWAYS CALL FACILITATOR
IN ADVANCE
St. Mary’s Hospital, 2nd Floor
Employee Cafeteria Conference Room
Call: 973-365-4300 ext. 5
for further directions
2nd & 4th Tuesday every month
7:00-8:30 pm
Lee B.		 973-904-0822
Debbie H.
C: 201-618-8855

SUSSEX COUNTY
Newton

Bristol Glen
Route 206
Every Monday 5:30-7 pm
Rita G.
Marla C.

W:
H:
C:
C:

973-579-2456
973-383-3012
201-213-7017
914-443-9123

UNION COUNTY
Berkeley Heights

Runnells Specialized Hospital
40 Watchung Way, Auditorium (ground level)
Every Wednesday 5:30 pm-7:00 pm
Betsy T.
W: 908-790-5311
H: 908-753-5156

Cranford

The Mill
347 Lincoln Avenue E
Every Tuesday 11:00-12:30 pm
Peg P.
W: 908-272-9088
Breda M.
H: 732-906-2340

Peer Assistance Line
1-800-662-0108
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Mobley is New Jersey
Nursing Initiative Scholar
by Aleesa Mobley, APN President Region 5

2010 New Jersey Nursing Students, Inc.
Annual Convention
by Sharon M. James, RN, Secretary, NJNS, Inc.
The New Jersey Nursing Students, Inc. (NJNS, Inc.)
is proud to announce that our annual convention will
be held on February 18 and 19, 2010 at the Tropicana
Casino and Resort in Atlantic City, NJ. The theme for
this year’s convention is “Nursing All Around: We’ve
Got You Covered.”
On the first day of the convention, attendees will
be inspired by the key note speaker and enlightened
by many informative focus sessions. We still have
some openings for focus session speakers. If you
are interested, please contact Jillalison Camp, 2nd
VP of NJNS, Inc. at 2ndVP@njnsinc.org as soon as
possible. In addition, attendees can visit the exhibit
hall and donate blood at our Community Health blood
drive. All attendees are encouraged to join us for the
complimentary First Night Party. This year, our theme
for the party will be “Passport to Nursing!”
On the second day of convention, attendees can
either participate in our complimentary skills lab
or attend Drexel’s NCLEX Review (available for an
additional fee of $10.00). The skills lab will provide
opportunities for students to practice skills such as
IV insertion, tracheostomy care and suctioning, EKG
interpretation, code simulations, wound care, and
more. We would welcome help in the skills lab this
year. If you are interested, please contact Denise
Abbruzzese, Membership/Nominations Director of
NJNS, Inc. at membership@njnsinc.org as soon as
possible. This year, Drexel University will provide our
NCLEX Review. The review is recommended primarily
for senior students who are preparing for their exam.
Our second day will conclude with the exciting end
note address, presentation of the newly elected 20102011 NJNS, Inc. board of directors, and scholarship
and award presentations.
According to the National Student Nurses
Association, the NJNS, Inc. annual convention is
one of the most successful and well attended state
conventions in the nation. We hope you can be
involved this year and make it even better!
Thank you for your support!
Council of School Participants Success
The 2009 Council of School Participants (COSP)
was held on October 10, 2009 at the NJSNA
Headquarters in Trenton, NJ. This year’s theme
was “Nursing All Around: Diverse Yet United.” An
impressive panel of nursing experts shared their
insights regarding how to care for the culturally diverse
patient population. The panel was comprised of the
following nursing leaders: Lydia Albuquerque,
Founding President of the American Association of
Indian Nurses—NJ Chapter; Leo M. Felix-Jurado,
President of the Philippine Nurses Association of

American, Inc.; Ana Nogueira, President of the
National Association of Hispanic Nurses—NJ Chapter;
and, Deborah Walker-McCall, President of the
Northern New Jersey Black Nurses Association.
Forty-six attendees were present and enjoyed a
lively discussion. The discussion was interactive, with
the panelists describing various aspects about their
culture and considerations when caring for patients
of various ages in that culture and the attendees
asking thought-provoking questions. The panelists
addressed topics such as birthing and dying rituals,
organ donation, family structures and dynamics,
gender roles, views on health and illness, views on
mental health disorders, and a host of other important
subjects.
After the panel discussion, a drawing was held for
various door prizes including several books (NCLEX
review, nursing care plans, addictions, and others),
student supply gift baskets, USB memory sticks, and a
Florence Nightingale doll. A special drawing was held
for the grand prize—a nursing student scholarship!
Dennise Geiger of Capital Health School of Nursing
was the lucky winner and was issued a check in the
amount of $335.00. Congratulations, Dennise!
Following the drawing a delicious lunch was
provided by the New Jersey State Nurses Association.
All attendees and guests were invited to stay for the
monthly NJNS, Inc. executive board meeting which
was held immediately following lunch.
The NJNS, Inc. executive board appreciates the
generous contributions by the New Jersey State Nurses
Association and the New Jersey League for Nursing
to COSP. The continual support of NJNS, Inc. makes
programs like COSP and convention possible.
Thank you to the students and other guests who
attended the event. We hope that you came away
with a fresh perspective on caring for patients from a
variety of cultural backgrounds.
NSNA Membership Update
By Denise Abbruzzese, RN
Membership/Nominations Director
Are you receiving NJNS, Inc. emails? To ensure that
you are receiving NJNS, Inc. emails, please make sure
all your National Student Nurses Association (NSNA)
membership information is correct. Some emails have
not gone through because of missing information. To
update your membership information go to www.nsna.
org, click membership on the left side bar, then click
student membership, click join NSNA online to update
your existing membership.
Please make sure all the information is filled out
in its entirety. These emails are an excellent way to
stay up-to-date with what is going on in NJNS, Inc.
If you have any questions, please contact me at
membership@njnsinc.org.

Felician’s BSN Program Awarded 10-Year Accreditation by CCNE
The Commission on Collegiate Nursing Education
Accreditation (CCNE) has awarded Felician College’s
BSN Nursing Program a 10-year accreditation, the
maximum given by CCNE. The accreditation was
given following a rigorous process that included a
three-day site visit.
Officially recognized by the U.S. Secretary of
Education as a national accreditation agency, CCNE
is an autonomous accrediting agency, contributing to
the improvement of the public’s health. CCNE ensures
the quality and integrity of baccalaureate, graduate,
and residency programs in nursing. Felician College’s
undergraduate and graduate nursing programs have
been accredited by CCNE since 1997. Re-accreditation
occurs at specified intervals.
The CCNE’s intensive on-site survey visit for
Felician College’s undergraduate BSN nursing program
occurred in the spring of 2009. During that time
the CCNE site team toured the Lodi and Rutherford
campuses, the library, observed nursing classes, visited
faculty and students in practice at clinical agencies,
met with groups of administration, faculty, students,
alumni and the Nursing Advisory Board.

Also interviewed were the faculty in the Business
Division and Division of Arts and sciences. The
faculty from these Divisions teach their specialties to
students in the BSN program and reflect the unique
interdisciplinary nature of nursing education at Felician
College.
“The CCNE site team praised the quality of
our nursing program and our compliance with the
accreditation standards,” said Dr. Muriel Shore, Dean
of Nursing. Dr. Shore led the two-year accreditation
preparation team.
Felician College is recognized world-wide as a
nursing education leader. The College’s degree
and certificate programs prepare nurses to assume
leadership roles within the global society of
professional nursing and health care. The nursing
programs are fully accredited by the CCNE, and
the New Jersey State Board of Nursing. The School
Nurse/Teacher of Health Education Certificate
Program is approved by the State of New Jersey
Department of Education.

The New Jersey Nursing Initiative (NJNI), a five
year $22M project of the Robert Wood Johnson
Foundation (RWJF) and the New Jersey Chamber
of Commerce Foundation is offering solutions to
the nursing shortage. NJNI’s Faculty Preparation
Program is designed to expand nursing faculty,
increase the capacity of nursing schools, and
redesigning nursing education. Aleesa M. Mobley,
NJSNA President of Region 5 was selected as a
recipient of one of the PhD scholarships through
Rutgers University. Aleesa spent the first 20 years of
her nursing career working in critical care. As a young
widow and single parent, she continued her education
obtaining a BA in psychology followed by a BS and
MS in nursing from Rutgers University. As a life-long
learner, her career path has moved from the bedside
to positions in nursing administration, home care,
publishing, primary care and most recently a pain
management specialty practice. Aleesa has worked as
adjunct faculty for Burlington County College, Temple
University Episcopal School of Nursing and Gloucester
County College. She is on track to complete the PhD
with a research focus on nursing interventions for the
treatment of chronic pain in the adult and aged. Upon
completion of the PhD, Aleesa will be continuing
her nursing career in higher education and research.
She looks forward to facilitating the nursing journey
for students and the future of profession. For more
information on the RWJF Initiative please visit www.
njni.org. http://thefutureofnursing.org.
Forum on the Future of Nursing:
Community Health, Public Health,
Primary Care, and Long-Term Care
On December 3, 2009, Aleesa Mobley, NJSNA
President of Region 5, had the opportunity to
participate in the Forum on the Future of Nursing
chaired by Donna Shalala with Governor Edward
Rendell as guest speaker. This was the second of three
national forums aimed at finding solutions to challenges
facing the nursing profession. Aleesa was one of
several invited RWJF Alumni, Leaders, and Scholars
involved in the day long process of information
gathering. Individual ideas and collaboration were used
to formulate recommendations for solutions related to
healthcare delivery to the Institute of Medicine (IOM),
Future of Nursing Committee. The IOM Committee
made visits which included HRSA and FQHC eligible
healthcare delivery sites throughout the city of
Philadelphia. For more information about the Initiative
on the Future of Nursing visit, http://www.iom.edu/
en/Activities/Workforce/Nursing.aspx
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“Turning Back the Clock”

by Connie Wilson, LPN
I remember being a teenager and listening to love
songs, war songs and songs with lyrics like 2012. I would
say to friends that we will all be dead by 2012. Thank
God I was wrong…should have done the math back
then but then the math was not a priority. Fun, friends
and care-free moments topped the charts in my teenage
years. The future, well I just thought it would take care
of itself, wrong again. The future, in many ways, is fatedriven but it also needs the help of foresight. Hindsight
would have been a great contributor, too! However, when
you are young, today (the moment) is the major concern,
not the future. Yesterday, the number 2 pencil was a
constant companion of the student. Today, the student
doesn’t even know the significance of a number 2 pencil.
Why, because it has been replaced when taking tests with
the computer. Technology has provided the student with
more brain power and less brawn or at least we hope so.
Technology has changed everyone’s life forever.
Nursing has jumped light-years into the future. Nursing is

still done at the bedside but with computers and scanners
in hand. Teams look at the bedside nurse through rosecolored glasses. “Team nursing” has been replaced with
“primary nursing.” Primary nursing is the care delivery
model based on decentralized decision making. Caregivers are accountable for every aspect of their patients
care and responsible for the continuity of care. This
sounds like team nursing without the availability of team
members to assist nurses when needed.
If you were to ask a nurse with 20 plus years of service
about team nursing, you will get a very positive response.
For example, I wish we could go back to team nursing, it
was the best. If you were to ask a new nurse about team
nursing, you will find the new nurse looking very puzzled
and asking “what is team nursing?”
So, what do we mean by team nursing? Every nursing
unit has a team, right? Maybe, maybe not! It takes more
than just people to make a team but it does take people to
make “team nursing.” People, nurses, being the primary
ingredient of team nursing and primary nursing. With
hospitals, nursing homes and long term care facilities
feeling the pressure to watch dollars and reduce staffing,
nursing is being impacted, patients are being impacted
and health care in general is feeling the crunch.
Technology and computers have made nursing safer
but not faster. In many ways, it has slowed the delivery of
care down immensely. The one thing that stays constant
is the patient’s need for care and TLC. Team nursing
afforded more time with the patient. The work load was
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divided fairly and shared by all team members. Nurses,
nursing assistants, team leaders and management were
usually just an arms length away. You need not push
your computer into the hallway, look up and down and
ask if anyone could come and help. With team nursing
someone usually asked you if you needed assistance. In
my experience, everyone knew every patient, listened to
report on every patient and shared information freely on
every patient. You never heard “let me find his/her nurse
because I don’t know that patient.” There may have been
more nurses on the units but there were more patients
also on the units.
Does team nursing improve morale? Some say, yes
because you have a charge nurse coordinating care and
directing physician’s orders, medication delivery divided
among staff, RN’s, LPN’s and/or nursing assistant or
support associate on each team. The key word is staffing,
adequate staffing. Adequate staffing may increase morale
for primary nursing as well.
Nursing is continuing to change. Educational levels are
increasing. The demand for knowledge is greater now
than ever. Documentation is far more essential and done
somewhat differently. Patients and families are much
more in tune to their care. Today, the consumer has the
internet at their finger tips and computers at their hospital
bedside. They are not afraid to ask questions or challenge
health care workers and physicians. Surgical centers
and outpatient care are impacting tremendously on the
delivery of care. Health care insurance companies dictate
where and when to have testing done. Congress is writing
and re-writing health care reform bills. The impacts of all
these changes are yet to be seen.
Do we look backwards or do we proceed ahead…
where is your comfort zone? Do we even need a comfort
zone? What we do need is excellence in nursing! We need
nurses willing to step up to new challenges. Nurses willing
to learn, teach and fight for their profession. We need
nurses willing to join their professional associations and
begin their own “legacy.” Are you one of those nurses?
The future is yours for the taking…begin your legacy
today!
Special “thanks” to the many mentors/preceptors in
the nursing profession! You do make a difference!
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