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Delegates of the American 
Nurses Association (ANA), 
elected Karen Daley, PhD, MPH, 
MS, RN, FAAN, of Boston, 
Massachusetts, to serve a two-
year term as president of ANA, 
the nation’s leading professional 
nursing organization representing 
the interests of the nation’s 3 .1 
million registered nurses . Daley 
and other nurse leaders were 
elected during the ANA House of 
Delegates biennial meeting, which was held June 16-19 in 
Washington, D .C . 

 President Daley is a past president of the Massachusetts 
Association of Registered Nurses (MARN) and a past 
president of the Massachusetts Nurses Association and 
Massachusetts Center for Nursing . She served as a member 
of ANA’s Board of Directors (2008-2010) and as a director 
of the American Nurses Credentialing Center (ANCC) . 

Looking to the future, President Daley called for 
nurse delegates to move forward with a newly energized 
commitment to the work of nursing . “We have exciting and 
challenging work ahead,” said Daley . “As an association 

and profession, we must draw on the strength of our 
values–for the challenges that we face may have changed, 
but the things that we believe in do not .” 

President Daley holds a diploma in nursing from 
Catherine Laboure School of Nursing, a bachelor’s of 
science in nursing from Curry College, a master’s of public 
health from Boston University School of Public Health, 
and a master’s in science from Boston College . In addition, 
she earned a doctoral degree from Boston College . 

President Daley spent her nursing career as a front-
line caregiver and staff nurse at Brigham and Women’s 
Hospital in Boston where she began her career in 1973; 
she served as a senior staff nurse in Brigham and Women’s 
emergency department until January 1999 . Since that 
time, while continuing her role as a state association 
president, she became actively engaged as an advocate 
for legislation to mandate use of safer needle devices 
in health care practice settings . Daley was among those 
invited to the Oval Office to witness President Clinton 
sign the “Needlestick Safety Prevention Act,” into law 

on Nov . 6, 2000, legislation advocated for by ANA . In 
addition, she has been recognized with numerous awards 
for her outstanding leadership and excellence in practice . 
In 2006, Daley was recognized as a living nursing legend 
by the Massachusetts Association of Registered Nurses, 
and was inducted as a fellow into the American Academy 
of Nursing in recognition of the national and international 
impact of her needlestick injury prevention advocacy . 

Elected to serve two-year terms as officers of the board 
were Karen Ballard, MA, RN, FAAN, president of the 
New York State Nurses Association, elected as first vice-
president; Kim Armstrong, BSN, RNC, member of the 
Washington State Nurses Association, re-elected as second 
vice-president; Teresa Gene Stone, BSN, RNC, PRP, of the 
Oregon Nurses Association, elected as secretary; Teresa 

Daley Elected ANA President; Zimmer Elected to ANA Congress

Unlimited CE–New 
NNA Member 

Benefit
The Nebraska Nurses Association is pleased to 

announce a new benefit for NNA members, effective July 
1, 2010 . NNA has partnered with CE Solutions Group out 
of Waterloo, Iowa to offer you unlimited contact hours for 
a one-year online membership at www .YourNurseCE .com . 
With over 175 courses to choose from, you are sure to find 
courses of interest to you . 

There are several courses that are book-based, as some 
customers prefer to complete their CE with a longer course . 
These courses are marked with an asterisk (*) and require 
you to purchase the book . Oftentimes you can order used 
books at Amazon .com for only a few dollars . 

To take advantage of this incredible benefit, simply:
1 . Log on to www .YourNurseCE .com (you can find the 

link on NNA’s home page www .NebraskaNurses .org–click 
on the CE Solutions logo) .

2 . Once on www .YourNurseCE .com, click on “Sign Up 
Now” and complete the Registration Page .

3 . Enter Coupon Code NNA0710 for 10% off.
4 . Pay $26 .95 with your credit card . 
5 . Choose the course(s) you wish to take . 
It’s that easy! The system allows you to read the course 

material, take the test, and print out your certificate of 
completion . Don’t hesitate—SIGN UP TODAY! 

We hope all members will take advantage of this great 
new member benefit!

2010 NNA Convention 
Slated for October 8 in 

Kearney
House of Delegates to 

Meet October 9
NNA’s annual convention has always provided 

Nebraska’s nurses and nursing students from across 
the state an opportunity to remove themselves from 
the classroom and workplace, and gather to celebrate 
accomplishments, reminisce, network, share and leave 
feeling rejuvenated and emotionally prepared to hit the 
books or face the patients when they get home .

Convention serves another important purpose . Every 
year NNA offers numerous educational opportunities for 
attendees . This year 6 .25 contact hours will be available 
for nurses, while students gain insight into different 
aspects of their future profession and valuable advice 

from seasoned nurse professionals . The theme of 
the 2010 Convention is “Nurses: Caring Today 
For A Healthier Tomorrow.” (Registration 
form included in this issue.) In addition to the 
convention workshops on Friday, this year NNA 
will present a two-hour workshop on Nurses’ 
Retirement on Saturday, October 9 from 8:30-10:30 
a .m . This workshop is being offered FREE to all 
nurses (and their significant others) as a part of a 
grant project . Be sure to mark your attendance 
on the Registration Form! Also, NNA’s annual 
House of Delegates meeting will take place on 

Daley Elected continued on page 3

2010 NNA Convention continued on page 4

Karen Daley
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The mission of the Nebraska Nurses Association is to 
foster high standards for nursing practice, stimulate 
and promote the professional development of nurses, 
and advance their professional security, and to work for 
the improvement of health standards and availability 
of health care services for all people . (Adopted 10/95, 
NNA House of Delegates)

Nebraska Nurses Association will be an effective voice 
for nurses; and an advocate for Nebraska consumers on 
issues relating to health . (Affirmed 12/04/2004, NNA 
Board of Directors)

Critical Success Factors for Vision:
•	 State	and	districts	set	mutual	priorities
•	 Evaluate	the	success	of	the	restructuring	of	NNA
•	 Enhance	 grass	 roots	 activities	 for	 membership	

involvement
•	 Advocate	for	statewide	quality	healthcare
 (Affirmed 12/04/2004, NNA Board of Directors)

1 . Workplace Rights 
2 . Appropriate Staffing
3 . Workplace Health & Safety

a . Patients
b . Community/Public Health
c . Workplace

4 . Continuing Competence
 (Affirmed 12/04/2004, NNA Board of Directors)

The Nebraska Nurse is the official publication of the 
Nebraska Nurses Association (NNA) published quarterly. 
The NNA provides education, networking opportunities, 
publications and other products and services to its 
members and extends its mission to all nurses in 
Nebraska.

Phone: (402) 475-3859 
Fax: (402) 328-2639
You can leave a message at any time!
Email: Executive@NebraskaNurses.org
Web site: www.NebraskaNurses.org 
Mail: PO Box 82086
Lincoln NE 68501-2086

Questions about your nursing license?
Contact the Nebraska Board of Nursing at: 
(402) 471-4376 . The NBON is part of the Nebraska Health 

 and Human Services System Regulation and Licensure . 
Questions about stories in the Nebraska Nurse?
 Contact: NNA .

Photo on front page: “Cottonwood”. 
Photo by: Nebraska DED.

“Nebraska State Tree: Cottonwood.”

Any topic related to nursing will be considered for 
publication in the Nebraska Nurse . 

Although authors are not required to be members of 
NNA, when space is limited, preference will be given to 
NNA members .

Photos are welcomed, digital is preferred . The NNA 
assumes no responsibility for lost or damaged photos .

Submitted material is due by the 12th of the month in 
January, April, July and October of each year.

You may submit your material in the following ways:
Prepare as a Word document and attach it to an e-mail 

sent to Executive@NebraskaNurses.org.
Provide document on a disc clearly labeled with your 

name and return address .
Mail hard copy to NNA at PO Box 82086, Lincoln NE 

68501-2086 or email to Executive@NebraskaNurses.org . 
Submissions should be prepared on white paper and double-
spaced .

For advertising rates and information, please contact Arthur 
L . Davis Publishing Agency, Inc ., 517 Washington Street, PO 
Box 216, Cedar Falls, Iowa 50613, (800) 626-4081, sales@
aldpub .com . NNA and the Arthur L . Davis Publishing Agency, 
Inc . reserve the right to reject any advertisement . Responsibility 
for errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement .

Acceptance of advertising does not imply endorsement 
or approval by the Nebraska Nurses Association of products 
advertised, the advertisers, or the claims made . Rejection of an 
advertisement does not imply a product offered for advertising 
is without merit, or that the manufacturer lacks integrity, or that 
this association disapproves of the product or its use . NNA and 
the Arthur L . Davis Publishing Agency, Inc . shall not be held 
liable for any consequences resulting from purchase or use of 
an advertiser’s product . Articles appearing in this publication 
express the opinions of the authors; they do not necessarily 
reflect views of the staff, board, or membership of NNA or 
those of the national or local associations .

NNA’s Mission:

President’s Column

Cinda Zimmer

NNA’s Vision:

NNA’s Core Issues:

NNA’s Official Publication:

Writer’s Guidelines:

Cinda Zimmer, MSN, RN

This quote by Steve Jobs really 
spoke to me 

“Your time is limited, so don’t 
waste it living someone else’s 
life. Don’t be trapped by dogma–
which is living with the results 
of other people’s thinking. Don’t 
let the noise of other’s opinions 
drown out your own inner voice. 
And most important, have the 
courage to follow your heart and 
intuition. They somehow already 
know what you truly want to become. Everything else is 
secondary.”

In June the American Nurses Association convened 
for the 2010 House of Delegates . During our first session, 
we were  honored to have the President of the United 
States address our assembly . Speaking to an estimated 
crowd of more than 1,000 nurses and guests, President 
Obama spoke movingly of the importance of the nursing 
profession to our society . “Nurses are the beating heart of 
our health care system,” the president commented . What 
an image this evokes …the beating heart of our health care 
system . Yes, nurses are there 24 hours a day, 7 days each 
week, 365 days of the year . Since the inauguration of the 
nursing profession, nurses have been tireless advocates for 
improved patient safety and quality of care, for equitable 
and effective workforce environment, for reform and 

enhancement of health care accessibility and provision 
in the United States . Nurses are the beating heart of our 
health care system . 

For the past 730 days, it has been my privilege to be the 
President of Nebraska Nurses Association . When I was 
elected in October of 2008, two years seemed an eon away 
and now that October looms near, I find that time is too 
short! It has been two years of learning, striving, changing 
and networking . Two years ago I committed my time and 
talents to NNA; I stated that I am passionate about nursing 
and passionate about volunteering . Both of these passions 
continue to burn within me and while I am leaving NNA 
President in good hands with our next President, Torri 
Merten, I will continue to work for nursing practice issues .

We are so blessed in Nebraska to have extraordinary 
nurses in unlimited venues providing the dedication and 
diversity that is professional nursing . I believe that each 
one follows heart and intuition when professional nursing 
care is provided . The Nebraska Nurses Association is 
continuously working to ensure that the voice of nursing 
is heard when health care related regulatory or legislative 
action is in process . NNA speaks for nurses in Nebraska . 

I am grateful for the opportunities you have afforded 
me and the insights gained from each of you . Thank you 
to an awesome NNA Board of Directors and Executive 
Director . Thank you for over 100 years of history and 
experiences that provide the foundation and direction for 
NNA today and in the future . Butterfield stated “Those 
people work wisely or wiser who seek to achieve good in 
their own small corner of the world than those who are 
forever thinking that life is in vain, unless one can do big 
things .” Let us each continue to achieve good in our own 
small corners of the world . Together those efforts will 
continue to achieve greatness .
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by Annette Harmon

Fall is upon us and it’s time to 
go back to school! That statement is 
true, even if you aren’t enrolled at a 
college or university .

For those of you currently 
pursuing a college degree, I 
applaud you and encourage 
you in your studies . For those 
of you not enrolled in a degree 
program, there are still boundless 
opportunities for professional and 
personal development . In this issue 
alone, you will learn about at least three great educational 
opportunities . 

Our headlines announced a great new partnership with 
CE Solutions Group–a company with at least 500 online 
educational offerings, and all available to members for a low 
annual price of $26 .95 . That’s incredible!

If online learning is not your style, then be sure to join 
us at NNA’s annual convention on October 8 . Educational 
presentations will offer 6 .25 hours of CE, but that doesn’t 
count the poster presentations or the networking and 
celebrating with exhibitors and colleagues . All this for a low, 
low price of $125 per member!

We also announced the election results for ANA and the 
wonderful learning experience ahead for President Cinda 
Zimmer with her new term on ANA’s Congress of Nursing 
Practice and Economics . By the time you read this article, 
Cinda will have experienced at least one meeting of the 
Congress and no doubt have been immersed in nursing issues . 
She will be part of determining the solution(s), working with 
the Congress’ other members, for whatever those issues 
may be . Locally, statewide, nationally– volunteer service 
on boards, commissions, advisory councils, coalitions, or 
anything “extracurricular” that pertains to nursing is an 
opportunity to learn!

NNA’s Commission on Nursing Practice and Professional 
Development has been providing book reviews in the last 
couple of issues on ANA’s various scopes and standards 
for nursing “specialties .” Have you thought about pursuing 
certification in a particular area of nursing? Through the 
American Nurses Credentialing Center (ANCC), there 
is a plethora of opportunities to perfect and validate your 
knowledge and skills in any number of specialty areas . Check 
it out on www .NursingWorld .org- pick one and go for it!

Make your educational plan today and take advantage of 
all the various opportunities to learn . It will enhance you as 
a professional and help you grow as a person . Good luck on 
your learning journey!

Executive Director’s Column

Annette Harmon

Haller, MSN, MBA, RN, NEA-BC, a member of the 
Virginia Nurses Association, elected as treasurer . 

The director-at-large board members elected include 
Cindy Balkstra, MS, RN, CNS-BC, a member of the 
Georgia Nurses Association and Jennifer Mensik, 
PhD, RN, NEA-BC, president of the Arizona Nurses 
Association . The director-at-large staff nurse members 
elected include Barbara Crane, RN, CCRN, of the New 
York State Nurses Association and Rose Marie Martin, 
BSN, RN, OCN, of the Ohio Nurses Association . Elected 
as the director-at-large, recent graduate, a new position on 
the board, is Jennifer Davis, BSN, RN, a member of the 
Ohio Nurses Association . Elizabeth Dietz, EdD, RN, CS-
NP, a member of ANA/California, was appointed by the 
new board to fill the seat vacated by Daley . 

Remaining on the ANA board until 2012 are Linda 
Gural, RN, CCRN, a member of the New Jersey State 
Nurses Association; Carrie Houser James, MSN, RN, 
CNA-BC, CCE, a member of the South Carolina Nurses 
Association; Florence Jones-Clarke, MS, RN, a member 
of the Virginia Nurses Association and Julie Shuff, RN, 
CCRN, a member of the Oregon Nurses Association . 

The following nurses were elected to serve two-year 
terms on the Congress on Nursing Practice and Economics: 
Barbara Chamberlain, PhD, MBA, APRN, CCRN; Gwen 
Davis, MN, RN, CDE; Robert Elliott, RN; Rhonda Ray 
Finnie, BSN, RN, CNOR, RNFA; Paula Gasser, MPH, 
RN; Nat’e Parker-Guyton, MSN, RN, NE-BC; Nancy 
Campbell-Heider, PhD, FNP, NP-C, CARN-AP; Kathryn 
Pecenka-Johnson, MN, BSN, RN; Lesly Kelly, PhD, RN; 
Eileen Kohlenberg, PhD, RN, NEA-BC; Eileen Letzeiser, 
MPH, RN; Megan Williams, MSN, RN, FNP; and Cinda 
Zimmer, MSN, BSN, RN . 

Nurses elected to serve four-year terms on the Congress 
on Nursing Practice and Economics include: Connie Rae 
Barker, PhD, RN, FNP-C; Sharon Canariato, MSN, MBA, 
RN; Mary Catherine Cisco, BSN, RN; Kenya Haney, RN; 
Trinna Jones, MSN, RN; Ronnette Langhorne, MS, RN; 
Deborah Martin, MSN, MBA, RN, NE-BC, FACHE; 
Shirley Fields McCoy, MS, RN, BC; Rosemary Mortimer, 
MS, MSEd, RN, CCBE; Maureen Nalle, PhD, RN; Patricia 
Pearce, PhD, MSN, MPH, RN, FNP-BC; Gayle 

Peterson, RN; Patricia Quigley, PhD, MPH, ARNP, 
CRRN, FAAN; Jamie Smith, MSN, RN, CCRN; Jennifer 
Tucker, MAN, RN; Sally Watkins, PhD, RN; and Rebecca 
Wheeler, MA, RN . 

Four nurses were elected to the Nominating Committee: 
Carla Lee, PhD, ARNP-BC, A/FNP/CNS, FAAN; Patricia 
Messmer, PhD, RN-BC, FAAN; Sandra Olanitori, MS, 
RN; and Nessan Salmon-Wilson MSN, RN .

Daley Elected continued from page 1
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Saturday, October 9, 2010, from 1:00-3:00 p .m ., also at the 
Kearney Holiday Inn . (Delegates will be asked to register 
separately .)

Call for Names for 
Nightingale Tribute 

Reading
Nursing is a calling, a way of life . Nursing is a service 

profession that cannot be lived in isolation . Nurses rely 
on each other for the synergistic effect of teamwork in 
our efforts to care giving . It is appropriate that we honor 
our colleagues not only during their career, but also at the 
end of life’s journey .  The Nightingale Tribute is a way of 
honoring our colleagues at the end of life’s journey . The 
Tribute was developed and piloted by the Kansas State 
Nurses Association . At the 2005 Annual Convention, 
NNA adopted the Nightingale Tribute to be given 
during a Nebraskan registered nurse’s funeral by a nurse 
colleague or friend to honor his/her years of service to the 
profession .

The honor begins with a short synopsis of the nurse’s 
career . A creative reading exemplifying nursing follows 
the synopsis . A white rose is placed with the nurse after 
the reading, with the statement:  “(Name), we honor you 
this day and give you a white rose to symbolize our honor 
and appreciation for being our nursing colleague .”

The Nightingale Tribute has already been used multiple 
times since its adoption last October and has been well 
received by ministers, family, friends and fellow nurses . 
Either the family has requested the Tribute or nurses have 
stepped forward to the family of the deceased, offering the 
Tribute .  

In order to honor all registered nurses who have passed 
away since October 2009, we are asking your assistance 
in compiling their names . Please email the information 
to Annette Belitz Harmon, NNA Executive Director, at 
Executive@NebraskaNurses .org or fax it to (402) 328-
2639 . Thank you for helping us celebrate the lives of our 
fallen colleagues .

Annual Silent 
Auction

Each year NNA’s Budget & Finance Committee 
conducts a silent auction in conjunction with convention 
for the purpose of raising non-dues revenue for the 
association . This year’s auction will take place during 
convention on Friday, October 8, 2010, and the lucky bid 
winners will be announced just prior to the Awards and 

Foundation Recognition Banquet . Each NNA District will 
be contributing a basket; but any individual is welcome 
to donate an item, as well as bid during the auction . Be 
sure to let the NNA office know what you are bringing to 
convention; or if you aren’t able to attend convention but 
would still like to contribute, call Annette at (402) 475-
3859 to arrange a pick-up of your donation prior to October 
6 . All items–big or small–are appreciated .  

NNA Scholarship 
Available for 2010-

2011
For several years, the Arthur L . Davis Publishing 

Agency has worked with the Nebraska Nurses Association 
on the production and distribution of our quarterly 
newsletter, the Nebraska Nurse, and the annual NNA 
Book of Reports . They demonstrate their commitment to 
the nursing profession in Nebraska by providing annual 
funding for a scholarship sponsored by the “Arthur L . 
Davis Publishing Agency .”

Application for Scholarship
The Nebraska Nurses Association will grant two (2) 

$500 scholarships to student nurse applicants that meet the 
following criteria:

1 . A resident of Nebraska .
2 . Enrollment in an accredited nursing program in 

Nebraska .
3 . A 3 .0 GPA (transcripts required) .
4 . Completion of more than half of the nursing degree 

courses required by the degree granting institution .
5 . Two letters of recommendation (at least one from a 

faculty member) .
6 . An essay of not more than 500 words relating:
 a . Why the student chose nursing as a career
 b . Career goals

A cover sheet should include:
•	 Date
•	 Name	of	applicant
•	 SS#
•	 Address
•	 Phone
•	 Email
•	 Program:	 name,	 date	 of	 entry,	 date	 of	 anticipated	

completion

Submit your application by mail to:
Nebraska Nurses Association
Scholarship Committee
PO Box 82086
Lincoln, NE 68501-2086

The deadline for applications is postmarked no later 
than September 14, 2010. Scholarship recipients will be 
recognized at the annual Award Banquet during the NNA 
Convention on Friday, October 8, 2010 at the Kearney 
Holiday Inn .

2010 CONVENTION 
EDUCATION AND 

SCHEDULE
Each educational session is designed to address certain 

objectives along with the following major convention 
program goals:

1 . Update nursing knowledge and expertise, network 
with colleagues .

2 . Discuss timely information on local and national 
trends in nursing and health care .

All registered nurses in Nebraska and surrounding areas 
who desire current information about nurses, nursing, the 
health care system and research are invited to attend .

NNA Convention Schedule

Thursday, October 7, 2010

7:00-9:00 pm NNA Board Meeting

Friday, October 8, 2009 (*denotes continuing 
            education) (All educational sessions are 
            reflective of convention goals #1 & #2)

7:00-9:30 Convention Registration & Continental 
Breakfast 

8:00-8:30 First Time Attendee/Student Orientation 

*8:30-10:00 KEYNOTE PRESENTATION:  
 Applications of Integrative Medicine 

(CAM) into Nursing Practice 
(1 .5 c .h .) Speaker: Paul Nathenson, CRRN, HN-

BC–Moderator: Cinda Zimmer

Objectives:
1 . At the end of this activity, the learner will be able 

to identify the impact of recurrent stress on physical 
and psychological health .

2 . At the end of this activity, the learner will be able to 
describe the differences between conventional and 
alternative medicine .

3 . At the end of this activity, the learner will be able to 
describe three branches of alternative medicine .

10:00-10:45 Break/Exhibits/Networking 

*10:45-11:45 Presentation/CE Session: 
 Wikis and Blogs; My Space and Facebook; 

Linkedin and Ning-No Wonder we’re all a 
“Twitter!”

(1 .0 c .h .) Speakers: Jane Parks, RN, MSN and 
Nancy Bredenkamp, MS, APRN-NP–
Moderator: Coleen Dygert

Objectives:
1 . Discuss the types social networking within 

healthcare and educational environments .
2 . Demonstrate the use of social networking tools 

within the healthcare setting and educational 
environments . 

11:45-1:00 Lunch/Exhibits/Networking 
11:45 Lunch/Exhibitors “host” round tables
 Exhibitors can take 10 minutes to describe 

their business and answer questions;
 Registrants then discuss nursing issues 

important to them; both “problem solve” 
and come up with solutions on how 
exhibitors work with nurses on the issues 
and how nurses can assist with exhibitors’ 
missions 

*1:00-2:00 Presentation/CE Session: Nursing 
Education: The Time for Change

(1 c .h .) Speaker: Sarah Thompson, PhD, RN, 
FAAN

 Moderator: Sue Wilhelm

2010 NNA Convention continued from page 1

Convention 2010

2010 NNA Convention continued on page 5
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2010 NNA Convention continued from page 4

Objectives:
1 . Explore factors that are shaping the future of 

nursing education .
2 . Describe what is meant by “radical transformation” 

of nursing education .
3 . Apply principles of radical transformation to one’s 

own educational setting and/or practice

2:00-2:30 Break/Exhibits/Networking 

* 2:30-4:00 Presentation/CE Session: Generational 
Differences in Nursing

(1 .5 c .h .) Speaker: Theresa Delahoyde, Ed .D, RN
 Moderator: Rebecca Seeber

Objectives:
1 . Discuss the characteristics of each of the four 

generational cohorts .
2 . Describe the differences in preferred teaching 

methods of baccalaureate nursing students .
3 . Compare and contrast faculty use of teaching 

methods with students’ preferred teaching method 
preferences .

4 . Discuss how to work effectively with members from 
another generation .

5 . Generate ideas for how to incorporate information 
on generational differences into real life situations .

*4:00-5:00 Presentation/CE Session: ANA House of 
Delegates’ Report

(1 c .h .) Speaker: ANA Delegates

Objectives:
1 . Identify current issues and strategies related to 

ANA Constituent Member Associations (CMA) and 
House of Delegates

2 . Identify the key issues associated with workforce 
advocacy and implications for NNA

5:00-5:15 BREAK (set up poster presentations)
 CE Evaluation and Pick up CE Certificates

5:15-6:00 Poster Presentations

6:00-6:30 Reception

6:30-8:30  Awards Banquet

Adjournment of Convention

ABOUT CE (6.25 contact hours applied for):  
Application for contact hours has been made to CNE-

Net, the education division of the North Dakota Nurses 
Association, an accredited approver of continuing nursing 
education by the American Nurses Credentialing Center’s 
Commission on Accreditation . Please call Annette Harmon 
at Nebraska Nurses Association for more information 
about contact hours .

This continuing nursing education activity is supported 
through unrestricted educational grants and exhibits . This 
does not imply ANCC Commission on Accreditation or 
CNE-Net approval or endorsement of any product .

Saturday, October 9, 2010

8:30-10:30am Retirement Planning for Nurses (Nurses 
Investment Education Project)

1:00-3:00 pm House of Delegates

2010 Convention Exhibitors
(as of July 19, 2010)

AAA Nebraska
Beads in a Box
Catholic Health Initiatives–Nebraska
CE Solutions Group
Clarkson College
Every Woman Matters
Mary Lanning Memorial Hospital
Nebraska Center for Nursing
Nebraska Child Find & Answers4Families .org
Nebraska Methodist College
Nursing Program, Nebraska Wesleyan University
UHS–Universal Hospital Services

Nurses: Caring Today for a Healthier Tomorrow
NNA 2010 Annual Convention

Registration Form
REGISTER ONLINE AT www.NebraskaNurses.org! Look under the Education / Convention tab!
Please complete the information below . Save $$$ when you pre-register by September 15th! On-site registrations, 
October 8, will incur an additional $25 late surcharge so please pre-register! BADGES WILL BE REQUIRED 
AT ALL EVENTS.

Name  __________________________________________________ Credentials ___________________________

Address _____________________________________________________________________________________
 City State Zip

Day Phone ____________________________ Email __________________________________________________

How many years have you been an NNA Member? ____________

Registration includes Friday’s sessions and luncheon, and Friday’s reception and Awards Banquet .
   Sept. 16–
RN Registration Fees: By Sept. 15 Oct. 7 At Door TOTAL
 NNA Member Registration $125 .00 $135 .00 $170 .00 $ _________ 
 (includes Reception and Awards Banquet)
 _____________________________________________________________________________________________

 Non-Member Registration $135 .00 $145 .00 $180 .00 $ _________
 (includes Reception and Awards Banquet)
 _____________________________________________________________________________________________

RN EXTRA TICKETS:
 Awards Banquet	Tickets	(each):		# ________ $25 .00 $30 .00 $35 .00 $ _________
 (One ticket is included with an RN’s paid Registration)
    TOTAL DUE $ _________
SPECIAL REQUESTS OR NEEDS:
 I would like vegetarian meals .
 I need special accommodation for a disability or handicap in order to attend: ____________________________
 _____________________________________________________________________________________________

RETIREMENT WORKSHOP FOR NURSES REGISTRATION: (SATURDAY, OCT. 9, 8:30–10:30 AM)
 Retirement Workshop Registration $ FREE! $ FREE! $ FREE!
 (Be sure to mark the box to reserve your spot! Continental Breakfast will be available, 
 Registration begins at 8:00 a .m .)
 _____________________________________________________________________________________________

STUDENT REGISTRATION & MAILING INFO BELOW!
STUDENT Nurse Registration Fees: (for those who have not yet received their initial RN license) 

What school do you attend and at what location? ______________________________________________________
   Sept. 16–
  BY Sept. 15 Oct. 7 At Door TOTAL

 Student Registration $25 .00 $30 .00 $35 .00 $ _________
(Includes Friday’s sessions and luncheon only; banquet sold separately)

 Awards Banquet	Tickets	(each):		# ________ $25 .00 $30 .00 $35 .00 $ _________

   STUDENT TOTAL DUE $ _________
 _____________________________________________________________________________________________

Mail registration form and check to arrive at NNA BEFORE 10/07/10 to avoid the on-site registration fee 
surcharge. Or register online at www.NebraskaNurses.org–look on the Education/ Convention tab or click the 
box on the home page!
 Nebraska Nurses Association (Federal	ID#	47-6034912)
 PO Box 82086
 Lincoln, NE  68501-2086

Refund policy: If you have to cancel your plans to attend the NNA Convention, please notify us in writing by 
September 5th and we will refund your registration fee MINUS a $50 administrative fee ($10 fee for student 
category) . We’re sorry, but we cannot refund registration cancellations after September 5 . You may, however, send a 
substitute attendee . Let the NNA office know the name of the substitution prior to October 1 . Questions? (402) 475-
3859.

ABOUT CE (6.25 contact hours applied for):
Application for contact hours has been made to CNE-Net, the education division of the North Dakota Nurses 
Association, an accredited approver of continuing nursing education by the American Nurses Credentialing Center’s 
Commission on Accreditation . Please call Annette Harmon at Nebraska Nurses Association for more information 
about contact hours .

This continuing nursing education activity is supported through unrestricted educational grants and exhibits . This 
does not imply ANCC Commission on Accreditation or CNE-Net approval or endorsement of any product .

Hotel Information
Holiday Inn, 110 South 2nd Avenue, Kearney, NE 68847
Reservations Phone: (308) 237-5971
Rates: $76 .95 plus taxes per night for 1-4 persons

A block of rooms have been reserved at the hotel until September 9, 2010. Please make your reservations early! 
These are reduced room rates, so please mention Nebraska Nurses Association or “NNA” Convention for your own 
benefit.

Convention 2010
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NNA 2010 
Calendar

September

1 The Nebraska 
Nurse is in your 
mailbox

2 Board Meeting 7:30 
pm–conference call 

3 Ballot postmark Return 
Deadline

6 Labor Day–NNA office closed
9 NNA Convention hotel sleeping room 

reservation discount deadline
15 NNA scholarship (sponsored by A .L . Davis) 

application postmark deadline
15 NNA convention pre-registration deadline
15–17 ANA/CMA Lobbyist Meeting, Washington, 

DC
21 Names of district delegates due to NNA
21 CE Approval Committee meets; 9 am-3 pm

October

7 Board Meeting
8 NNA’s Convention–Holiday Inn Convention 

Center, Kearney, NE
9 NNA House of Delegates Meeting–Holiday 

Inn Convention Center, Kearney, NE
11 Nebraska Nurse: Articles due to NNA state 

office

November

2 Election Day
6–7 ANA Constituent Assembly, Virtual
19  Nebraska Nursing Leadership Coalition 

meeting
25–26 Thanksgiving Holiday, NNA office closed
TBA Budget and Finance Committee prepares 

annual budget

December

1 The Nebraska Nurse is in your mailbox
TBA NNA Board Meeting (Friday night-Saturday 

afternoon)
24–31 Christmas Holiday, NNA office closed

NOW IS THE TIME! If you were ever considering 
getting more involved in your professional organization, 
now is the time . Everyone is extremely busy and working 
very hard to balance work and home but now more than 
ever your involvement is critical! The largest ever overhaul 
of the healthcare system was passed . While broad/global 
ideas were approved at the Federal level, there are many of 
the operational details that still need to be hammered out . 
Nurses are the most trusted professional for a reason . We 
are the closest to the patient; we understand the system and 
see the faces of the individuals who are caught between 
the gaps . Our profession is deeply rooted in the concept of 
patient advocacy . We are the largest group of individuals 
employed in the health care field . It is our time, it is now 
that we must band together and influence the changes . 
As my father and grandmother told me as a child, “Many 
hands make the work light .” If we work together in 
numbers, we will have much less work to do as individuals . 
Now is the time to be involved . If you wait for the perfect 
time, it will never come and it will be too late! If you are 
not a member of NNA–NOW is the time to join . If you are 
a member of NNA–NOW is the time to get involved .

The Commission for Advocacy and Representation 
has had a busy summer and are gearing up for another 
Legislative Session . The Commission has broken into 
several different task forces . The task forces have been 
working on four very important projects (1) Development 
of a Statewide Legislative Network, (2) Planning for 
Nurses’ Day at the Legislative 2011, (3) Orientation 
materials for new Commission Members and (4) the 
Advancement of Reference Proposal 2009-1 .

Statewide Legislative Network: Our goal is to have 
at least one nurse member identified in every Legislative 
District in Nebraska . This legislative network will allow 
us to mobilize key individuals when there is an important 
vote coming up in the State Legislature . Members of the 
task force are just asked to develop a working relationship 
with their Legislative representative . Then when issues 
related to nursing come up, either call or email their 
State Senator to advise them on the issue and to ask for 
their support . Our lobbyist, Don Wesely will also be out 
there asking for support; but Don is a “hired hand” and 
doesn’t have a vote when it comes time for re-election . Our 
members living in the Legislative Districts hold the key, 
they have a vote . So, please, volunteer to be a member of 
the Legislative District . Send an email with your name, 
contact information and your Legislative District and State 
Senator’s name to lstonesne@gmail .com . You can make a 
difference!  

Nurses’ Day at the Legislature 2011: Mark your 
calendars and ask for time off now . February 3, 2011, is 
the day Nurses will descend upon the State Capitol to 
make a statement to the State Senators . This year’s event 
will again be at the Cornhusker Hotel . We will change the 
agenda slightly as we plan to have the educational session 
first, then have lunch with the Senators . More information 
will be sent out at a later date but it is not too early to plan 
to take the day to come to Lincoln . Also, please make sure 
that you let your Senator know that you are planning to 
attend and hope to see them there!

Orientation to the Commission: Commission members 
have been hard at work developing materials to help new 
or potential Commission members in learning the role and 
the tools used for the functioning of the Commission . New 
members join the Commission in October following the 
annual election; then we get very busy in the Legislative 
Session . The materials will help our new Commission 
members get off to a running start!

Reference Proposal 2009-1: Commission members 
have been working hard to advance Reference Proposal 
2009-1 which was adopted by the House of Delegates at 
the 2009 Annual Convention . The Proposal pertains to 
workplace violence and the primary goal is to develop 
a statewide task force to educate and address issues of 
workplace violence . If you are interested in serving on this 
task force, please let the NNA office know of your interest . 
We will get you connected .

As we come to a close of this year for the Commission, 
we would be remiss if we failed to recognize those 
individuals who have volunteered their time to be a 
member of the Commission . They have done a great 
job this year and we are grateful for their willingness to 
serve the nurses of Nebraska . For those individuals whose 
terms are ending, we will greatly miss your expertise and 
commitment and sincerely wish you the best!

Terms ending 2010: Terms Ending 2011:
Marilee Aufdenhamp  Maureen Bausch (Holland)
(Hastings) Linda Jensen (Papillion)
Kathy Harrison (McCook) Pat Moeller (Pierce)
Joan McVay (Gering) Jean Phelan (Omaha)
Mary Scherling (Beatrice)
Karen Wiley (Omaha)

Also a big thank you to Pam Anderson, Annette 
Harmon and Don Wesely for your continued support and 
hard work!

by Linda Stones, Chair, Commission on 
Advocacy & Representation
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Review by Teresa Anderson, 
MSN, RNC-OB, NE-BC

NOTE: This is the third in a series of reviews provided 
by the Nebraska Nurses Association Commission on 
Practice and Professional Development . The intent of 
these reviews is to provide information related to current 
nursing standards of care to the nurses of Nebraska . If you 
are interested in providing the review of a standard for 
publication, or have a particular standard which you would 
like to see reviewed, please contact Teresa Anderson, Chair 
of the NNA Commission on Practice and Professional 
Development (Teresa Anderson–tlanderson@cox .net . )

Pain assessment and management is an integral part of 
practice for virtually every professional registered nurse . 
Maintaining a current knowledge about the expectations of 
pain assessment and management is required to formulate 
a realistic and effective plan of care for the patient and 
family .

The nurse generalist should provide comprehensive pain 
management knowledge and skills throughout the nursing 
process, while the nurse specialist in pain management 
masters the body of knowledge in pain management, 
incorporates this body of knowledge into clinical practice 
by synthesizing the various aspects of pain with the 
response of each individual . These specialists may validate 
their expertise through national credentialing sponsored 
by the American Nurses Credentialing Center and 
developed collaboratively with the American Society for 
Pain Management Nursing (ASPMN) . Nurses interested 
in further information regarding pain management should 
contact the ASPMN for position statements addressing 
the use of placebos, pain management in patients with 
addictive disease, neonatal circumcision pain relief, 
assisted suicide, end-of-life care, and other pain related 
topics .

To provide effective pain management, the nurse may 
function as caregiver, patient advocate, educator, change 
agent, manager, clinical nurse specialist, nurse practitioner, 
or even researcher . The framework of the nursing scope 
and standards provides the means to organize this care, 
regardless of role or setting, to best meet the needs of the 
patient and family .

Standards of Practice

The standards of practice for pain management include 
the following: 

Standard 1. Assessment
 T he  r eg i s t e r e d  nu r se  col le c t s 

comprehensive data pertinent to the pain 
problems . 

Standard 2. Diagnosis
 The registered nurse analyzes the 

assessment data to determine pain 
diagnoses or problems . 

Standard 3. Outcomes Identification
 The registered nurse identifies expected 

pain management outcomes for a plan 
individualized to the patient with pain . 

Standard 4. Planning 
 The registered nurse develops a pain 

management plan that prescribes strategies 
and alternatives to attain expected 
outcomes . 

Standard 5. Implementation
 The registered nurse implements the 

identified pain management plan . 
 
 Standard 5A: Coordination of Care
 The registered nurse coordinates the pain 

management plan . 
 
 Standard 5B: Health Teaching and 

Health Promotion
 The registered nurse employs strategies 

to promote, maintain, and restore pain-
relieving behaviors . 

 Standards 5C: Consultation
 The advanced practice registered nurse 

provides consultation to influence the 
identified pain management plan, enhance 
the abilities of others, and effect change . 

 Standard 5D: Prescriptive Authority 
and Treatment

 The advanced practice registered nurse 
uses prescriptive authority, procedures, 
referrals, treatments, and therapies in 
accordance with state and federal laws and 
regulations .  

Standard 6. Evaluation
 The registered nurse evaluates progress 

towards attainment of acceptable pain 
management outcomes . 

Pain Management Nursing: Scope and Standards of Practice
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Standards of Professional 
Performance.  

The expectations of professional performance guide 
the nurse beyond the individualized care of to patient to 
interact with the healthcare team to provide comprehensive 
pain management . 

Standard 7. Quality of Practice
 The registered nurse systematically 

evaluates the quality and effectiveness of 
pain management practice . 

Standard 8.  Education
 The registered nurse attains knowledge 

and competency that reflects current pain 
management nursing practice . 

Standard 9. Professional Practice Evaluation
 The registered nurse evaluates their own 

nursing practice in relation to professional 
pain practice standards and guidelines, 
relevant statutes, rules, and regulations . 

Standard 10. Collegiality
 The registered nurse interacts with, 

and contributes to the professional 
development of, peers and colleagues .  

Standard 11. Collaboration
 The registered nurse collaborates with 

patient, family, and others in the conduct 
of pain management nursing practice .  

Standard 12. Ethics
 The registered nurse integrates ethical 

provisions to guide pain management 
practices .  

Standard 13. Research
 The registered nurse integrates pain 

research findings into clinical practice . 

Standard 14. Resource Utilization
 The registered nurse considers factors 

related to safety, effectiveness, cost, and 
impact of practice in the planning and 
delivery of pain management .  

Standard 15. Leadership
 The registered nurse provides leadership 

in professional pain management .  

Scope of Practice of Pain 
Management Nursing  

Pain management nursing aims to alleviate suffering 
in patients in a variety of healthcare settings through the 
use of pharmacological and non-pharmacological nursing 
interventions . The subjective nature of the pain experience 
for the patient has guided pain management practice for 
nearly four decades . A cadre of pain management pioneers 
including Dorothy Crowley, Margo McCaffery, Ada Jacox, 
and Mary Steward worked with organizations such as the 
International Association for the Study of Pain (IASP) and 
the Nursing Pain Association to formulate pain management 
research, guidelines, and public policy in the 1970s and 
1980s . Today, the American Society of Pain Management 
Nursing (ASPMN) has become a source for the broad and 
definitive body of knowledge related to pain management 
nursing .

The management of pain occurs in all settings where 
nursing care is provided, with the focus primarily on acute 
pain and chronic pain of which cancer pain is a distinct 
subset . Pain management is viewed by many as a co-morbid 
medical condition . The specific needs of populations at 
risk for inadequate pain management–neonates, children, 
adolescents, elders, the mentally challenged, patients with 
acute neurological trauma, and those with previous or 
current substance abuse–have formed the basis for advances 
in pain management practice . Developmental differences, 
individualized responses to illness, and personal preferences 
make effective pain management more than a task or 
intervention . Pain management, particularly with patients 
experiencing chronic, cancer-related or end-of life pain, 
becomes a comprehensive ongoing part of life for the patient 
and their significant others . 

The nurse whose specialty is pain management applies 
evidence-based knowledge in areas such as functional 
neuroanatomy, psychosocial responses to pain, common 
situations associated with pain, methods of pain assessment, 
and age-appropriate and culturally sensitive interventions for 
pain . These and many other skills are needed to maintain 
a specialty in this area of nursing care . The nurse who 
maintains expertise in this area serves as a resource and 
mentor for other nurses as they collaboratively manage 
pain . Advanced practice nurses, particularly clinical 
nurse specialists and nurse practitioners serve as expert 
resources for the management of patients with complex pain 
management scenarios .

As the primary symptom that drives patients to 
seek medical care, pain management is the focus of all 
clinical disciplines, not just nurses, and a collaborative 
and interdisciplinary approach to pain management is 
required . The continued presence of motivated, expert 
pain management nurses as members of associations, 
committees and task forces across the nation will assure that 
the pain management needs of patients and their families 
will continue to be met through the application of ethical 
principles, advocacy, and the creation of public policy and 
practice standards such as these .

American Nurses Association and American Society for Pain 
Management. (2005). Pain management nursing: Scope and 
standards of practice. Silver Spring, MD: ANA Publishing.

Used with permission of Nursesbooks.org, The Publishing 
Program of ANA

Pain Management Nursing: Scope and Standards of Practice
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Around the Districts

Donna 
Montemayor

DISTRICT 
1

President: Donna Montemayor, 
BSN, RN, RT
H—(402) 469-2803 
E—dmontemayor@charter.net

DISTRICT 
2

President:
Bonnie Kokes, BSN
H—(402) 331-9071
E—
bonniekokes@gmail.comBonnie Kokes, 

BSN

DISTRICT 
3

President:
Rita Schmitz, MSN, RN
H—(402) 326-8775
E—rkschmitz@unmc.edu

Rita Schmitz, 
MSN, RN

What’s going on in District 1? We had a great meeting 
in April . The group met at Mary Lanning Memorial 
Hospital and had a great supper and great conversation . 
We were privileged to have Cinda Zimmer and Annette 
Harmon attend our meeting and bring news from the 
state level . We also had a special guest from AORN–Deb 
Cassens . It was interesting to talk about the new affiliation 
between NNA and AORN and we talked about how we 
can get these two groups to work together to increase 
membership and increase interest and attendance in our 
present members . Then we had a very interesting program 
presented by Nancy Bredenkamp, APRN on the DNP 
degree . It was a great evening . 

Like all of the districts we are struggling to get our 
members involved and excited about what is going on in 
NNA . Our district covers a large area and it is difficult to 
get all members to the meetings . Emails and letters were 
sent out to solicit ideas from the current members on how 
we can bring the whole district together . Some interesting 
ideas have surfaced and thought is being put into those . 
Maybe by the next newsletter we will have some exciting 
new things going on . 

I was reminded by a long-time member of NNA how 
important this group is and how much she has gained 
professionally over the years by being a member of NNA . 
Somehow we have to convey to this next generation: 
how important it is to be a member of their professional 
organizations! 

Summer is a time of planning for the fall activities, the 
first of which is an educational offering . On September 
16th from 8:00-12:30 District II and Alegent Health will 
be having a conference entitled Personal Terrorism: What 
Happens to Nurses when Physical Violence Strikes at 
Work. There will be six speakers on the topic to provide 
education on the many aspects of a personal assault . 
Everyone is welcome to join us to learn how to protect 
ourselves, how to recover from an assault, and how to 
promote legislation to protect health care workers .

The Political Reception was held at the Field Club 
in Omaha on August 16th . The event was sponsored by 
District II and over six corporate and eleven individual 
sponsors . One hundred and twenty candidates and 
incumbent were invited to join in the sharing of 
information on the upcoming election and on legislation 
pertinent to nurses and their patients . 

The final event for District II will be the annual awards 
dinner and installation of new officers . The evening at 
the Spaghetti Works in Ralston on Nov .8th at 6:00 PM 
will include an Italian dinner, a guest speaker and the 
presentation of awards to recognize the outstanding work 
of six NNA members . The awards are: Nurse of the Year, 
Outstanding Achievement in Nursing, Distinguished 
Service, Outstanding New Nurse, Outstanding Staff Nurse, 
and Outstanding Nurse Educator . To learn more or to 
nominate a deserving nurse that you know, please contact 
Anna Mackevicius at coordinator@nnadistrict2 .org 

It is hard to believe how fast the summer has gone 
by! We are turning our thoughts to fall and the annual 
convention . The District 3 board continues to meet 
monthly and we have been blessed with super attendance 
at all meetings and have had success with encouraging all 
District 3 members to attend our board meetings .

The turnout for our Celebrate Nursing was awesome! 
Thanks to Heather Sorensen and Becky Davis for their 
hard work in planning the event and making the evening 
memorable . The following five nurses were presented 
District 3 Nurse of the Day awards during the evening 
celebration: Tami Wergen who works in the NICU at St . 
Elizabeth’s Regional Medical Center, Jan O’Brien from 
the Fairview Manor in Fairmont, Stephanie Hertzel who 
works in the PCU at St . Elizabeth’s Regional Medical 
Center, Marge Divine who also works at St . Elizabeth’s 
Regional Medical Center in the PACU/Preop unit and 
Cindy Arnold who is employed by Madonna Rehabilitation 
in the Informatics Department . Thanks for Faye Weckle 
and Sandy Carney for their efforts in soliciting the 
nominations and presenting the awards during the evening . 
The proceeds from the silent auction will fund two student 
nursing scholarships, which will be awarded at the annual 
fall dinner meeting .

At the July board meeting, Jodi Nelson presented 
an educational offering open to all District 3 members . 
Jodi is the Simulated Learning Co-Coordinator for the 
BryanLGH College of Health Sciences . The title of 
her presentation was “Utilizing Simulation to Evaluate 
Nursing Competency . Those attending truly enjoyed Jodi’s 
presentation and we are grateful for all of her efforts . The 
annual fall dinner meeting for District 3 will be November 
4 at the BryanLGH Medical Center West Conference 
Center . The speaker for this event will be Beth Beam 
who is project coordinator for the Programs of Excellence 
Biopreparedness Grant HEROES project at UNMC .

The District 3 board is currently in the process of 
putting together the ballot for new officers to be elected 
via electronic ballot in September . We are also working 
on nominations for the awards to be presented at the 
NNA annual convention in October . We have elected 17 
delegates and 16 alternates for the convention . The delegate 
caucus for District 3 will be September 7 at the BryanLGH 
College of Health Sciences . Thanks to Linda Stones and 
Virginia Hess for their work in soliciting members to run 
for office and serve as convention delegates .  

As the fall season is upon us, we look forward to cool 
fall evenings and sitting around the fire . Many of us are 
Husker football fans so we are anticipating the start of our 
last Big 12 season! I do hope you all enjoyed the wonderful 
Nebraska summer and District 3 members look forward to 
seeing you all at convention .
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DISTRICT 4

President: Denise Waibel-Rycek, MSN, RN
W—(308) 865-1606
E—dwaibelrycek@unmc.edu

District 4 has not met since April . In the meantime, 
members from the district are working with the NNA 
Commission on Advocacy & Representation to set up 
a meeting with key Nebraska legislators . The chart 
developed by Jessica Greni, Brooke Wilson, and Douglas 
Haas that differentiates the various types of nursing 
programs was finalized and was distributed in June by Jan 
Thede at the Nebraska School Nurse Conference . Our next 
meeting will be September 16th in Broken Bow . 

DISTRICT 7

President: Kay Olmsted, RN
H—(308) 537-3926
W—(308) 696-8760
E—kayolm3@hotmail.com

DISTRICT 
9

President: Betsy Raymer
H—(402) 924-3946
E—
raymerfarms@nntc.net

Betsy Raymer, RN

Around the Districts
DISTRICT 6

President: Pam List, MSN, APRN
H—(402) 528-7278
W—(402) 372-2404
E—plist@fcswp.org

Here is the latest information from District V: We 
celebrated Nurses Day on May 3rd with presentations 
from the student nurses who attended the National Student 
Nurses Association meeting, Mayor Randy Meininger 
reading and signing the Nurses’ Week Proclamation, 
recognition of Jason Rairigh as “My Favorite Nurse” and 
Sara Conlin as “Student of the year” . There were over 50 
attendees present this year at this gathering . The guest 
speaker was Sue Howard, R .N ., M .S .N . Her presentation 
was on “Lateral Violence in Nursing: Caring vs . Cruelty” .   
We continue to actively recruit nurses from the outlying 
areas, as well as new graduates . Unfortunately, we have 
lost three nurses over the past few months: Betty (Haney) 
Kamphuis from Norfolk, NE (died May 1, 2010), Helen 
Scoggan from Scottsbluff , NE (died May 17, 2010); and 
Tanya Secrest-Vallejo, Scottsbluff, NE (died June 28, 
2010) . Tributes have been presented to the families . Our 
next meeting will be in September, 2010 .

Howard speaks at 
District 5 Nurses’ event

DISTRICT 
5

President: Kim Rodehorst-
Weber, PhD, RN, AE-C
H—(308) 635-7093
E—tkrodeho@unmc.edu

Kim Rodehorst-
Weber

District VI members had a wonderful evening celebrating 
Nurses Week . As is our district’s tradition, we meet face 
to face to celebrate Nurses Week usually during the last 
week of April . We had new faces and guests and enjoyed 
reconnecting with each other and with the activities of NNA 
as shared by Cinda Zimmer and Annette Harmon . 

Longtime NNA member Mavis Hatcliff recently retired 
from her nursing career with Health and Human Services . A 
reception was held in her honor on June 28th . I’m not exactly 
sure how many years Mavis has been a member of NNA 
but she is definitely one of our most active and dedicated 
members . We wish her contentment and good health as she 
enters another chapter in her life!

Members Pat Moeller and Laurie Steele organized the 
2nd Annual Susan Komen walk in Pierce in May .

In August I will complete my terms of service on the 
Nebraska State Board of Health . It has been a professionally 
and personally rewarding experience to represent nursing in 
this way . I would encourage others to consider applying for 
positions on commissions and boards where you can have 
the opportunity to use your knowledge and passion for your 
profession in ways beyond your daily job .

District VI would love to have new members and engage 
current members . Please feel free to contact me for dates for 
future conference call meetings .

District IX met July 8 at the Pizza Place in Bassett, 
NE . Our main discussion was the convention and all the 
preparation that is going on for it . Cathy Clark Sybrant told 
us about what is planned for this . The convention planning 
committee should be commended for all they have done 
and will continue to do for the convention! We discussed 
improving our membership and made goals for the rest of 
the year . We will meet again in September . 
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New NNA Members: 
April through June 2010

District 1
Brenda Kahrs

District 2
Mary Jo Bade
Sharon Holyoke
Jill Olson
Jennifer Rola
Amal Sufian

District 3
Megan Eickman

John Fahrnbruch
Kristi Smith
Jeanette Walsh

District 4
Jeri Lou Erickson
Sherry Hopkins
Janet Knisley
Shanna Shafer
Johanna Spencer
Kathryn Thiele

Nebraska Occupational 
Health Nurses 

July 2010 Article 
A Rehabilitation Hospital Approach 

to Safe Patient Movement

Sandy Stutzman RN BSN 
CCM COHN

Secretary, NAOHN 

As an Occupational Health 
Nurse in a health care setting my 
job includes the safety of health 
care workers . One of the biggest 
risks to health care workers is 

the lifting and moving of patients . Many states already 
have laws regarding safe patient handing and movement 
while many others are working towards that . The Senate 
introduced legislation in 2009 . 

In 2007 Madonna Rehabilitation Hospital in Lincoln 
began the journey to develop a Safe Patient Movement 
Program for both the safety of staff and patients\residents . 

The balance between rehabilitation of patients and 
safety of staff initially seemed in conflict however the 
collaborative effort of direct care nursing staff, Physical & 
occupational therapists and hospital leadership resulted in 
great outcomes for both staff and patients .

The program uses the guiding principles of 
commitment to practices that promote the safety of 
patients and employees during the movement of patients, 
and are consistent with achieving optimal functioning and 
rehabilitation potential for each patient, and are consistent 
with provision of dignified and comfortable care .

Definitions and algorithms are standardized then used 
to provide a unique transfer “recipe” for each patient 
and resident . All nursing staff received education and 
competency assessment on stand, squat and slide board 
transfers initially then again annually . 

Functional independence measures remain high for 
patients and staff injuries related to transfers is going 
down . 

Using what we’ve learned we are now going to tackle 
the next frontier, safe patient repositioning . 

News Briefs
2010 Diabetes 

Numbers-At-a-Glance:
Your pocket-sized resource to 

diagnose and manage pre-diabetes and 
diabetes

The National Diabetes Education 
Program’s (NDEP) latest resource 
for health care professionals is the 
2010 Diabetes Numbers At-a-
Glance card . This convenient, pocket-
sized guide provides a list of current 
recommendations for diagnosis and 
management of pre-diabetes and 
diabetes based on the American 

Diabetes Association’s Standards of Medical Care . This 
resource is one of several clinical practice tools for health 
care professionals that are available to order or download 
FREE from the NDEP website, www .YourDiabetesInfo .
org .
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Nebraska Nurses Association Membership Application
PO Box 82086, Lincoln, NE  68501-2086 • (402) 475-3859 • Fax: (402) • admin@nebraskanurses.org

Please type or print clearly. Please mail your completed application with
payment to: NNA, PO Box 82086, Lincoln, NE  68501-2086

Date

Credentials Home Fax Number Basic School of Nursing

Graduation (Month/Year)

RN License Number/State

County Position

Email Address Employer

Membership Option
M-ANA/NNA/District Membership (chart below)

(Includes full membership to NNA and the
American Nurses Association (ANA) for
12 months.)

D-NNA/District Membership  (chart below)
(Full membership only. Includes NNA membership
bene�ts limited to state and district membership.)

Membership Category
F-Full Membership

Employed full-time
Employed part-time

R-Reduced Membership
Not employed
Full-time student (must be a RN)
New graduate from basic nursing education
program, within six months of graduation
(�rst membership year only)
62 years of age or older and not earning
more than Social Security allows

S-Special Membership
62 years of age or over and not employed
Totally disabled

Select your NNA district from the map at right; choose the
correct membership option chart below; and �nd the
appropriate dues for the category you have selected above.

State nurses’ association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense.

Under the Omnibus Budget Reconciliation Act of 1993, that
portion of your membership dues used by Nebraska for
lobbying expenses is not deductible as an ordinary and
necessary business expense. NNA reasonably estimates that
the non-deductible portion of dues for the 2007 tax year is
31%.

Payment Plan (please check)
Epay (Monthly Electronic Payment)
This is to authorize monthly electronic payments to
ANA. By signing on the line, I authorize NNA/ANA to
withdraw 1/12 of my annual dues and any addi-
tional service fees from my account.

Checking : Please enclose a check for the �rst
month’s payment; the account designated by
the enclosed check will be drafted on or after
the 15th of each month.
Credit card : Please complete the credit card
information and this credit card will be debited
on or after the 1st day of each month.

Epay Authorization Signature*

Annual Credit Card Payment
This is to authorize annual credit card payments to
ANA. By signing on the line, I authorize NNA/ANA to
charge the credit card listed for the annual dues
on the 1st day of the month when the annual
renewal is due.

Annual Credit Card  Authorization Signature*

*By signing the Epay or Annual Credit Card authorizations, you
are authorizing ANA to change the amount by giving the
above-signed thirty (30) days advance written notice. Above
signed may cancel this authorization upon receipt by ANA of
written noti�cation of termination twenty (20) days prior to the
deduction date designated above. Membership will continue
unless this noti�cation is received. ANA will charge a $5 fee for
any returned drafts of chargebacks.

Payment Plan (please check)
Full Annual Payment

Membership Investment
ANA-PAC (Optional - $20.05 suggested)
Total dues and contributions

Check (payable to ANA)
Visa
MasterCard

Payroll Deduction
This payment plan is available only where there is
an agreement between your employer and NNA to
make such deduction.

Payroll Deduction Signature*

NNA
Districts

Credit Card Information

Bank Card Number and Expiration Date

Authorization Signature

Printed Name

Amount $

To be completed by NNA/ANA

Employer code

State District

Approved by Date

Expiration Date Amount Rec’d

Check #

  Membership Dues Vary By District

District Full (MF) Reduced (MR) Full (MF) Reduced (MR)

1

2

3

4

5

6

7

9

21.79

23.25

23.00

21.83

21.50

20.92

22.58

20.92

11.15

11.88

11.75

11.17

11.00

10.71

11.54

10.71

255.50

273.00

270.00

256.00

252.00

245.00

265.00

245.00

127.75

136.50

135.00

128.00

126.00

122.50

132.50

122.50

2009 ANA/NNA/District Option Membership Dues by District
Monthly epay* ($) Annual Dues ($)

District

1

2

3

4

5

6

7

9

15.29

16.75

16.50

15.33

15.00

14.42

16.08

14.42

177.50

195.00

192.00

178.00

174.00

167.00

187.00

167.00

2009 NNA/District Option Membership Dues by District

*Monthly epay includes $.50 service charge (eff.1/04)Rev. 10-2008

Sponsor name and member #

Last Name/First Name/Middle Initial         Home Phone Number

Home Address            Work Phone Number

City/State/Zip Code + 4           Work Fax Number

Monthly epay* ($)                  Annual Dues ($)
Full (DF)            Full (DF)

 328-2639 

Nebraska Nurses Association Membership Application
PO Box 82086, Lincoln, NE  68501-2086 • (800) 201-3625 • Fax: (402) 475-3961 • ne.nurses@prodigy.net

Please type or print clearly. Please mail your completed application with
payment to: NNA, PO Box 82086, Lincoln, NE  68501-2086

Date

Last Name/First Name/Middle Initial Home Phone Number

Credentials Home Fax Number

Home Address Work Phone Number

City/State/Zip Code + 4 Work Fax Number

Social Security Number

Basic School of Nursing

Graduation (Month/Year)

RN License Number/State

County Position

Email Address Employer

Would you like to receive NNA email updates with important information
relative to nursing and healthcare? Yes No

Membership Option
M-ANA/NNA/District Membership (chart below)

(Includes full membership to NNA and the
American Nurses Association (ANA) for
12 months.)

D-NNA/District Membership (chart below)
(Full membership only. Includes NNA membership
benefits limited to state and district membership.)

Membership Category
F-Full Membership

Employed full-time
Employed part-time

R-Reduced Membership
Not employed
Full-time student (must be a RN)
New graduate from basic nursing education
program, within six months of graduation
(first membership year only)
62 years of age or older and not earning
more than Social Security allows

S-Special Membership
62 years of age or over and not employed
Totally disabled

Select your NNA district from the map at right; chose the
correct membership option chart below; and find the
appropriate dues for the category you have selected above.

State nurses’ association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense.

Under the Omnibus Budget Reconciliation Act of 1993, that
portion of your membership dues used by Nebraska for
lobbying expenses is not deductible as an ordinary and
necessary business expense. NNA reasonably estimates that
the non-deductible portion of dues for the 2006 tax year is
25.79%.

Payment Plan (please check)
Epay (Monthly Electronic Payment)

This is to authorize monthly electronic payments to
ANA. By signing on the line, I authorize NNA/ANA to
withdraw 1/12 of my annual dues and any addi-
tional service fees from my account.

Checking: Please enclose a check for the first
month’s payment; the account designated by
the enclosed check will be drafted on or after
the 15th of each month.
Credit card: Please complete the credit card
information and this credit card will be debited
on or after the 1st day of each month.

Epay Authorization Signature*

Annual Credit Card Payment
This is to authorize annual credit card payments to
ANA. By signing on the line, I authorize NNA/ANA to
charge the credit card listed for the annual dues
on the 1st day of the month when the annual
renewal is due.

Annual Credit Card  Authorization Signature*

*By signing the Epay or Annual Credit Card authorizations, you
are authorizing ANA to change the amount by giving the
above-signed thirty (30) days advance written notice. Above
signed may cancel this authorization upon receipt by ANA of
written notification of termination twenty (20) days prior to the
deduction date designated above. Membership will continue
unless this notification is received. ANA will charge a $5 fee for
any returned drafts of chargebacks.

Payment Plan (please check)
Full Annual Payment

Membership Investment
ANA-PAC (Optional - $20.05 suggested)
Total dues and contributions

Check (payable to ANA)
Visa
MasterCard

Payroll Deduction
This payment plan is available only where there is
an agreement between your employer and NNA to
make such deduction.

Payroll Deduction Signature*

NNA
Districts

Credit Card Information

Bank Card Number and Expiration Date

Authorization Signature

Printed Name

Amount $

To be completed by NNA/ANA

Employer code

State District

Approved by Date

Expiration Date Amount Rec’d

Check #

Membership Dues Vary By District

Monthly epay* ($) Annual Dues ($)
District Full (MF) Reduced (MR) Full (MF) Reduced (MR)

1

2

3

4

5

6

7

9

20.62

22.08

21.83

20.66

20.33

19.75

21.41

19.75

10.57

11.30

11.17

10.59

10.42

10.13

10.96

10.13

241.50

259.00

256.00

242.00

238.00

231.00

251.00

231.00

120.75

129.50

128.00

121.00

119.00

115.50

125.50

115.50

2006 ANA/NNA/District Option Membership Dues by District
Monthly epay* ($) Annual Dues ($)

District Full (DF) Full (DF)

1

2

3

4

5

6

7

9

14.79

16.25

16.00

14.83

14.50

13.92

15.58

13.92

171.50

189.00

186.00

172.00

168.00

161.00

181.00

161.00

2006 NNA/District Option Membership Dues by District

*Monthly epay includes $.50 service charge (eff.1/04)Rev. 6/06

Sponsor name and member #

2010 2010

Rev. 3-2010

There is more to recovery from alcohol or drug 
addiction than staying sober . According to Random House 
Dictionary, sober is defined as not intoxicated or drunk . 
However, sobriety is defined as the state or quality of 
being sober . There is a definite quality to a health care 
professional’s life when a person is in sobriety verses just 
being sober . 

A sobriety-centered lifestyle typically encapsulates some 
or all of the following for the health care professional:
•	 Abstaining	 from	 all	 mood-altering	 chemicals,	 not	

just the drug of choice
•	 Completion	 of	 a	 treatment	 program	 and	 aftercare	

program
•	 Regular	 attendance	 and	 participation	 at	 12-Step	

meetings 
•	 Active	 participation	 in	 discussions	 with	 a	 sponsor	

and working or reworking the 12-Steps as needed
•	 Identifying	 relapse	 warning	 signs,	 including	 those	

specific to health care professionals and actively 
managing them

•	 Following	a	defined	relapse	prevention	plan
•	 Utilizing	 personal,	 professional	 and	 recovery	

support systems and accepting difficult feedback 
from those support systems when needed

•	 Using	 healthy	 coping	 skills	 when	 experiencing	 a	
craving or stress that could trigger a relapse

•	 Living	 a	 healthy	 lifestyle,	 including	 self-care,	
exercising regularly, eating healthy and stopping 
tobacco use

•	 Participating	in	pro-social,	non-using	activities
•	 Feel	 the	 feeling–not	 avoiding	 uncomfortable	

feelings, but rather identifying the feeling and 
choosing a healthy coping method to resolve the 
feeling

•	 Working	 to	 create	 an	 attitude	 of	 gratitude	 and	 not	
entitlement or grandiose thinking

•	 Being	other-centered,	not	self-centered
•	 Striving	for	genuine	humility
•	 Rigorous	honesty–being	honest	with	self	and	others	

despite the possible adverse consequences to the 
health care professional

•	 Taking	 a	 personal	 inventory	 daily,	 including	
constructively reviewing the days activities, 
thoughts and feelings, and then seeking guidance to 
learn from mistakes and correct them as necessary 

•	 Promptly	 admitting	 when	 wrong	 and	 making	
amends whenever possible

•	 Practicing	the	12-Steps	in	daily	life	and	carrying	the	
12-Step message to others

•	 Accepting	 the	 addiction	 and	 internalizing	 the	
changes that have been made, not just making 
external changes 

Sobriety signifies that the health care professional’s 
recovery is a priority . In order to maintain sobriety and 
sanity, the alcoholic or addict must put “first things first” 
(Alcoholics Anonymous) . Prioritizing the activities listed 
above will help ensure long-term sobriety and a healthy 
recovery .

If you have further questions about the Nebraska 
Licensee Assistance Program, or feel that you may benefit 
from the alcohol/drug assistance services of the NE LAP, 
please contact the NE LAP Coordinator, Judi Leibrock 
or the NE LAP Counselor Michelle Hruska, at (800) 851-
2336 or (402) 354-8055. You may also go to our web site 
www.lapne.org

Healthy Recovery Defined




