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2010 NNA Annual 
Convention and 

House of Delegates
It’s time to look ahead to NNA’s annual convention 

and complete several activities . First, mark your calendars 
for October 8 and plan on being in Kearney with us 
at the Holiday Inn Convention Center for our one-
day Convention program with excellent professional 
development opportunities . Second, mark down Saturday, 
October 9 from 8 a .m . to 5 p .m . for the annual House of 
Delegates and free issues forum for members . Next, plan 
on submitting nominations for awards, reference proposals 
and poster presentations by the requisite deadlines . You’ll 
find information on all these activities within this issue .

Proposed Schedule:
Friday, October 8, 2010–Nurses: Caring Today for A 
Healthier Tomorrow

7:00-9:30 Convention Registration & Continental 
Breakfast 

8:00-8:30 First Time Attendee Orientation 

*8:30-10:00 KEYNOTE PRESENTATION:
 Utilize Holistic Techniques to Manage the 

Stress Response 
 Speaker: Paul Nathenson

10:00-10:45 Break / Exhibits / Networking 

*10:45-11:45 Presentation/CE Session: 
 Utilizing Social Networking/Social 

Technology in Nursing Management, 
Nursing Care and Nursing Organizations

 Speakers: Jane Parks, Nancy Bredenkamp

11:45-1:00 Lunch / Exhibits / Networking 

Caring Today for a Healthier Tomorrow: 
Nurses’ Week 2010

2010 Election: 
Nominee 
Profiles

See page 4!

2010 NNA Annual Convention continued on page 12

NNA President, Cinda Zimmer, and NNA Executive 
Director, Annette Belitz Harmon, had the pleasure 
of traveling around the state, meeting many nurses 
and enjoying the many Nurses’ Week celebrations . 
AAA Nebraska, an affinity partner with NNA, had 
representatives at Omaha, Norfolk and North Platte to let 
members know about the NNA benefit of a substantial 
discount on AAA membership and products . Thank you 
to each of the Districts who hosted these celebrations and 
honored nurses in many ways .

NNA District 4 once again thanked area nurses in a 
BIG way–via a billboard in Grand Island .  The billboard 
asked viewers to “Thank A Nurse” and prominently 
displayed the NNA logo . They were paid for with 
donations from local members; and were displayed during 
Nurses’ Week . The District also held a dinner in St . Paul 
on April 15 . President Zimmer gave an update on health 
care reform and NNA activities .

NNA District 2 held its annual brunch Saturday, April 
24 at the Georgetowne Club in Omaha . In addition to the 
wonderful catered brunch, the District honored outstanding 
professional registered nurses with the “Positive Image of 
Nurses” awards . Laurie Asher, RN, BSN gave a wonderful 
presentation on her mission work in Ethiopia .

NNA District 3 celebrated Nurses’ Week with its 
annual “Celebrating Nursing” dinner and speaker on April 
26 at Bryan Medical Plaza Conference Center in Lincoln .  
They held the ever-popular silent auction and poster 
presentations; and after dinner, five registered nurses were 
honored with the “Nurse of the Day” award for having 
made a difference in their patients’ lives or the lives of 
family members or friends throughout their practice and 
service . The evening concluded with a CNE presentation 
by Dr . Marilyn Valerio, Immediate Past Chair of the 
Nebraska Center for Nursing, on the nursing workforce 
shortage .

NNA District 1 celebrated Nurses’ Week on April 27 
at Mary Lanning Memorial Hospital in Hastings . NNA 
President Zimmer shared a report on her attendance at the 
ANA Constituent Assembly in March, as well as an update 
on health care reform . A brief tour of the hospital’s new 
and remodeled areas concluded the evening . 

NNA District 6 held a celebration dinner on 
Wednesday, April 28 at Prenger’s Restaurant in Norfolk . 
Members and non-members alike enjoyed the meal and 
camaraderie of the informal, yet informative evening .  

Nurses Gather in Norfolk.

NNA District 7 invited guests and students to attend a 
brunch on April 29 at MidPlains Community College in 
North Platte . NNA members provided a wonderful menu 
selection of home-cooked/baked items for the brunch . 
Afterwards, Zimmer and Harmon presented information 
about NNA and professional nursing associations . Each 
attendee was given a gift of a May Basket in the shape of a 
nurse’s cap . Later that evening, NNA hosted a “Town Hall 
Meeting” and invited nurses from the area to come and 
discuss nursing issues .

Caring Today continued on page 3
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The mission of the Nebraska Nurses Association is to 
foster high standards for nursing practice, stimulate 
and promote the professional development of nurses, 
and advance their professional security, and to work for 
the improvement of health standards and availability 
of health care services for all people . (Adopted 10/95, 
NNA House of Delegates)

Nebraska Nurses Association will be an effective voice 
for nurses; and an advocate for Nebraska consumers on 
issues relating to health . (Affirmed 12/04/2004, NNA 
Board of Directors)

Critical Success Factors for Vision:
•	 State	and	districts	set	mutual	priorities
•	 Evaluate	the	success	of	the	restructuring	of	NNA
•	 Enhance	 grass	 roots	 activities	 for	 membership	

involvement
•	 Advocate	for	statewide	quality	healthcare
 (Affirmed 12/04/2004, NNA Board of Directors)

1 . Workplace Rights 
2 . Appropriate Staffing
3 . Workplace Health & Safety

a . Patients
b . Community/Public Health
c . Workplace

4 . Continuing Competence
 (Affirmed 12/04/2004, NNA Board of Directors)

The Nebraska Nurse is the official publication of the 
Nebraska Nurses Association (NNA) published quarterly. 
The NNA provides education, networking opportunities, 
publications and other products and services to its 
members and extends its mission to all nurses in 
Nebraska.

Phone: (402) 475-3859 
Fax: (402) 328-2639
You can leave a message at any time!
Email: Executive@NebraskaNurses.org
Web site: www.NebraskaNurses.org 
Mail: PO Box 82086
Lincoln NE 68501-2086

Questions about your nursing license?
Contact the Nebraska Board of Nursing at: 
(402) 471-4376 . The NBON is part of the Nebraska Health 

 and Human Services System Regulation and Licensure . 
Questions about stories in the Nebraska Nurse?
 Contact: NNA .

Photo on front page: “Goldenrod”. 
Photo by: Nebraska DED.

“Nebraska State Flower: Goldenrod.”

Any topic related to nursing will be considered for 
publication in the Nebraska Nurse . 

Although authors are not required to be members of 
NNA, when space is limited, preference will be given to 
NNA members .

Photos are welcomed, digital is preferred . The NNA 
assumes no responsibility for lost or damaged photos .

Submitted material is due by the 12th of the month in 
January, April, July and October of each year.

You may submit your material in the following ways:
Prepare as a Word document and attach it to an e-mail 

sent to Executive@NebraskaNurses.org.
Provide document on a disc clearly labeled with your 

name and return address .
Mail hard copy to NNA at PO Box 82086, Lincoln NE 

68501-2086 or email to Executive@NebraskaNurses.org . 
Submissions should be prepared on white paper and double-
spaced .

For advertising rates and information, please contact Arthur 
L . Davis Publishing Agency, Inc ., 517 Washington Street, PO 
Box 216, Cedar Falls, Iowa 50613, (800) 626-4081, sales@
aldpub .com . NNA and the Arthur L . Davis Publishing Agency, 
Inc . reserve the right to reject any advertisement . Responsibility 
for errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement .

Acceptance of advertising does not imply endorsement 
or approval by the Nebraska Nurses Association of products 
advertised, the advertisers, or the claims made . Rejection of an 
advertisement does not imply a product offered for advertising 
is without merit, or that the manufacturer lacks integrity, or that 
this association disapproves of the product or its use . NNA and 
the Arthur L . Davis Publishing Agency, Inc . shall not be held 
liable for any consequences resulting from purchase or use of 
an advertiser’s product . Articles appearing in this publication 
express the opinions of the authors; they do not necessarily 
reflect views of the staff, board, or membership of NNA or 
those of the national or local associations .

NNA’s Mission:

President’s Column

Cinda Zimmer

NNA’s Vision:

NNA’s Core Issues:

NNA’s Official Publication:

Writer’s Guidelines:

by Cinda Zimmer

Have you ever stood on the 
edge of a mountain and looked 
out over the vastness of the nature 
before you? Have you ever stood 
with your foot poised above a 
precipice and tried to decide 
whether to take the risk and step 
out? Often when we are asked to 
volunteer for a position, project or 
task, similar feelings of stepping 
out are rampant . Being a volunteer 
is an adventure .  Stepping out 
and facing a challenge is an opportunity for personal, 
professional and organizational growth when you say yes 
to a volunteer opportunity .

We are all busy; juggling the multi-tasks of life is 
sometimes overwhelming but we must find time for the 
things which drive our passion . For me, I am passionate 
about nursing . For nearly two years I have been President 

of Nebraska Nurses Association . I will relinquish my 
gavel to Torri Merten, from District Two, on October 9th 
at our annual convention . With the impending end to this 
volunteer activity I am poised, again, to step out over 
a chasm of the unknown . I am running for a position on 
the American Nurses Association Congress of Nursing 
Practice and Economics . Any time we step out in the 
election process, there are feelings of self-questioning 
(why am I doing this? …will anyone vote for me? …will I 
be elected?) . But remember the statement about passion: it 
is essential to work within the profession of nursing to seek 
improvement, enhancement and encourage existing nurses 
as well as those considering nursing . I believe that serving 
on the National Congress will offer me the opportunity to 
work on these issues and to ascertain the pulse of nursing 
in Nebraska and the nation .

Nebraska Nurses Association is a volunteer 
organization; will you consider stepping out? We have a 
number of positions open for your expertise, your talent, 
your passion . Stepping out is exhilarating and frightening . 
Nebraska Nurses Association needs your leadership, your 
membership, your talents, but mostly, we need you . 
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Executive Director’s Column

Annette Harmon

NNA District 9 celebrated for the fifth year in a row 
with a luncheon at Rock County Hospital in Bassett on 
Friday, April 30 . NNA President Zimmer and Executive 
Director Harmon visited with nurses about health care 
reform and NNA’s activities .

District 9 President, Betsy Raymer, Joan Carver, 
ED Harmon, President Zimmer, Diana Syfie.

NNA District 5 members gathered on Monday, May 3; 
and heard Sue Howard, RN, MSN, trained through ANA, 
talk about violence in the workplace . 

Many thanks to all the nurses who planned, carried out 
and attended the state-wide celebrations . Let’s continue to 
honor and celebrate nurses and the difference they make 
all year long!

Caring Today continued from page 1

by Annette Harmon

As President Cinda Zimmer 
and I traveled around the state in 
the month of April, we had the 
opportunity to visit with nurses 
about professional associations 
and their value . I relayed the 
story of the first association I 
worked for . I was hired to be their 
Director of Education; but I didn’t 
fully understand the scope of their 
mission and the purpose of the 
non-profit association until I was 
actually doing the work . In short, 
the purpose of any professional or trade association is “to 
promote and protect .” My job as Director of Education 
mainly focused on “promoting” those in the profession/
trade: developing their skills through education, and 
letting the public know that the professional certification 
or designation our members earned meant they were more 
qualified individuals in their field .

For the Nebraska Nurses Association, our business is 
promoting and protecting registered nurses in the state of 
Nebraska . That’s our mission . That’s our work . We have 

two Commissions and some standing committees that 
work on promoting and protecting your profession all year 
long . If you are a registered nurse, NNA works on your 
behalf!

President Cinda Zimmer wrote in her article about the 
necessity for volunteers for a professional association . 
In essence, members are the lifeblood of the association; 
and without members volunteering to serve, the life of an 
association slows down . If you are not a member of NNA, 
you are not helping to promote or protect your profession 
as a nurse . We could use your membership . If you are a 
member but aren’t actively volunteering for some activity 
for the association, we could use your help in pumping that 
blood! 

I have worked with and for associations for over twenty 
years now . My understanding of the enormous contribution 
these organizations provide society has grown immensely 
since that first job . I believe that when you volunteer for 
a professional association you always get back more than 
you give . You grow as a person and as a professional .

In addition to NNA, there are actually quite a few 
nursing professional organizations–some of them catering 
to a specialty or certain area of nursing . Pick one . Pick two 
or three . Be a part of promoting and protecting nursing in 
Nebraska . Your profession needs you .
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The 2010 Nominating Committee is proposing the 
following slate of candidates for the Nebraska Nurses 
Association 2010 election . This year’s election includes 
officer positions of Vice President and Treasurer, 
Commission positions and Nominations Committee 
positions . Each nominee has completed a “Leadership 
Profile” in order to have their name on the ballot, and has 
indicated a level of commitment to the organization . Their 
Profile and Goals for the position are printed below . This 
year balloting will be available electronically via the NNA 
web site . You will need your NNA member username and 
password to vote . Detailed instructions will be mailed 
to each member in early August along with the “Call to 
Convention .”

OFFICER POSITIONS:

Vice President Functions:
•	 Assume	duties	of	the	president	in	the	absence	of	the	

president and president-elect or at the discretion of 
the president .

•	 Assume	 other	 duties	 as	 assigned	 by	 the	 Board	 of	
Directors .

Nominees for Vice President:
Joy Okoruwa, APRN, MSN 
Rebecca Seeber, RN, ADN
Nancy Waltman, PhD, APRN–NP

Name of Candidate: Joy Okoruwa, APRN, MSN
Office Candidate is seeking: Vice President
Candidate’s present title: Staff/Charge Nurse Telemetry, 
Nebraska Medical Center
Education: May 2009 University of Nebraska Medical 
Center, Omaha, NE .–Masters of Science in Nursing . May 
2006 University of Nebraska Medical Center, Omaha, 
NE .–Bachelor of Science in Nursing (honors) . May 2002 
Metropolitan Community College, Omaha, NE .–Associate 
Degree in Nursing .
Work Experience: 2001 to present, The Nebraska Medical 
Center, Omaha, NE ., Staff/Charge Nurse Telemetry . 2006-
2007 Alegent Health Immanuel Medical Center, Omaha, 
NE ., Staff Nurse . 2001-2003 Bergan Mercy Medical 
Center, Omaha, NE ., Staff Nurse (part time) . 2001-2002 
The Nebraska Medical Center, Omaha, NE ., Care Tech . 
1998-2001 Montclair Nursing Home, Omaha, NE ., CNA .
Professional Memberships/Organizational Experience: 
Member of the following: American Nurses Association, 
Nebraska Nurses Association, Nebraska Nurse 
Practitioners, Sigma Theta Tau International, Society of 
Critical Care Medicine

Goals for Leadership Role: To promote a strong, active, 
and relevant association that will stimulate increase in 
membership . To support nurses’ roles in this period of 
health care reform . To encourage public awareness of the 
outstanding care nurses perform . To advocate for holistic 
approach to health care delivery .

Name of Candidate: Rebecca Seeber, RN, ADN
Office Candidate is seeking: Vice President
Candidate’s present title: RN Nurse Manager on 
Transitional Care Unit at Madonna Rehabilitation Hospital
Education: 2001-2003 Southeast Community College, 
Lincoln, Nebraska–Associate Degree of Applied Science 
in Nursing, ADN
Work Experience: September 2003 to April 2007 Charge 
Nurse and RN Staffing Coordinator on Progressive 
Care Unit at Saint Elizabeth Regional Medical Center, 
Lincoln, NE . April 2007 to April 2008 Nurse Therapist 
on Sub Acute Unit at Madonna Rehabilitation Hospital, 
Lincoln, NE . April 2008 to present RN Nurse Manager on 
Transitional Care Unit at Madonna Rehabilitation Hospital, 
Lincoln, NE .
Professional Memberships/Organizational Experience: 
NNA/ANA since December 2009
Goals for Leadership Role: I would love to enhance 
the nursing leadership with my energizing passion for all 
nurses . As a Nurse Leader I possess the ability to convey to 
others a desired goal and will help develop all new nurses 
by educating and communicating to them any interest of 
the nursing leadership . I will contribute in any way I can 
to attain any of goals of the nursing leadership and nursing 
body . 

Name of Candidate: Nancy Waltman, PhD, APRN - NP
Office Candidate is seeking: Vice President
Candidate’s present title: Professor at UNMC College of 
Nursing
Education: 1988 University Nebraska–Lincoln, PhD in 
Education . 1978 UNMC College of Nursing, Omaha, NE .–
MSN in Med/Surg CNS . 1967 UNMC College of Nursing, 
Omaha, NE .–BSN in Nursing . 1995 UNMC College of 
Nursing, Omaha, NE .–Post Masters Certificate in Adult 
Nurse Practitioner . 
Work Experience: 2009 to present, full professor at 
UNMC College of Nursing . 2006-2009 tenured faculty 
member at UNMC College of Nursing, Omaha, NE . 
1999 to present, graduate faculty fellow, UNMC College 
of Nursing, Omaha, NE . 1997-2009 Associate Professor, 
UNMC College of Nursing, Omaha, NE . 2007 to present 
Advanced Practice Registered Nurse (APRN) at Bryan/
LGH Employee Health, Lincoln, NE . 7/96-2006 Advanced 
Practice Registered Nurse (APRN) at Planned Parenthood, 
Lincoln, NE .
Professional Memberships/Organizational Experience: 
2004-2009 member of Nebraska C .A .R .E .S . 2004-2009 
member of Nebraska Hospice/Palliative Care Partnership . 
2004 to present member of Nebraska Nurse Practitioners . 
1990 to present member of Nebraska Nurses Association 
and American Nurses Association . Alternate delegate 
NNA state conference 1994-1995, 2005-2006 . 1987-2010 
member of Midwest Nursing Research Society . 1987 to 
present member of Oncology Nursing Society . 1978-2006 
Member Sigma Theta Tau, Gamma Pi Chapter (co-chair 
Program Committee 1992, 2nd Vice President Gamma Pi 
Chapter, 1992, Counselor Gamma Pi Chapter, 1997-1999 .
Goals for Leadership Role: Fulfill all requirements of my 
elected position . Serve as an advocate for nurses locally, 
statewide, and nationally . Assist organization as needed 
in preparing nurses for an active role and to be an active 
voice in Health Care Reform .

Treasurer Functions:
•	 Be	 responsible	 for	 monitoring	 the	 fiscal	 affairs	

of the association and shall provide reports and 
interpretation of NNA’s financial condition to the 
NNA House of Delegates, the Board of Directors, 
and the membership .  

•	 Assume	 other	 duties	 as	 assigned	 by	 the	 Board	 of	
Directors .

Nominees for Treasurer:
Carrie Cropp, RN, BSN

Name of Candidate: Carrie Cropp, RN, BSN
Office Candidate is seeking: Treasurer
Candidate’s present title: Corrections Nursing at Correct 
Care Solutions
Education: May 1997 Nebraska Methodist College of 
Nursing and Allied Health, MSN .
Work Experience: 2005 to present, Corrections Nursing 
at Correct Care Solutions . February 2002 to August 2005, 
Nurse Manager at The Ambassador Lincoln . July 1998 

to February 2002, Orthopaedic/Neurosurgery at Saint 
Elizabeth Regional Medical Center .
Professional Memberships/Organizational Experience: 
ANA/NNA District 3 co-director publications & public 
relations .
Goals for Leadership Role: To maintain accurate income/
expense reports .

COMMISSION POSITIONS:
Commissions are elected structural units that plan 

and implement activities related to the NNA mission at 
the direction of the NNA Board of Directors . There are 
two commissions, each consisting of ten members; two 
members from 1st Congressional district, two members 
from 2nd Congressional district, two members from 3rd 
Congressional district, and four members at-large . (Half 
to be elected in even years and half to be elected in odd 
years .)

COMMISSION ON NURSING PRACTICE & 
PROFESSIONAL DEVELOPMENT

Commission on Nursing Practice and Professional 
Development Functions:

•	 Promote	 the	 application	 of	 ANA	 standards	 for	
nursing practice .

•	 Evaluate	 relevant	 scientific	 and	 educational	
developments, changes in health needs and practices, 
with reference to their implications for continuing 
nursing education .

•	 Promote	 the	 correlation	 of	 educational	 standards	
and practice competencies .

•	 Address	 and	 respond	 to	 human	 rights	 and	 ethics	
concerns related to nursing practice, education, and 
research .

•	 Promote	the	Code	for	Nurses.
•	 Promote	the	utilization	of	research	findings	through	

dissemination of information to all areas of nursing .

Nominees for Commission on Nursing Practice and 
Professional Development
Congressional District 1: (one to be elected)
Nicole Colegrove, RN, BSN
Carol Kampschnieder, RN, MSN
Marcia Kube, Ed .D, RN, CNE
Elsa Larson, BSN, RNC

Congressional District 2: (one to be elected)
Joyce Black, PhD, RN, CPSN, CWCN
Deb Conley, MSN, APRN-CNS, GNS-BC, FNGNA 
Helen Jackson, MSN, APRN-CNS, GCNS-BC
Kathy Schufeldt, RN, BSN
Karen Wiley, RN, MSN, CEN

Congressional District 3: (one to be elected)
Dorothy Arent, RN, BSN, MSN, APRN
Floyd Jordan Colwell, RN, BSN, BSHS

1st Congressional District Nominee Profiles:
Name of Candidate: Nicole Colegrove, RN, BSN
Current title & position: Case Manager at Madonna 
Rehabilitation Hospital
Education: 7/2006 Southeast Community College, 
Beatrice–LPN Diploma . 
9/2008 Southeast Community College, Lincoln–ADN . 
12/2009 University of Nebraska Medical Center–BSN . 
Work Experience: 8/2006-1/2008 LPN Staff Nurse at 
Beatrice Manor Care Center . 10/2008 to present, RN Staff 
Nurse at Madonna Rehabilitation Hospital . 3/2010 Case 
Manager at Madonna Rehabilitation Hospital .
Professional Memberships/Organization Experience:  
12/2005-6/2006 LPNAN, President–student chapter . 
Current ANA/NNA member .
Goals for Leadership Role: My goals are to become active 
in educational and professional event planning, to become 
an active member of the NNA and to promote the use of 
evidence based practice guidelines . I feel that participating 
in this Commission will allow me to fully utilize my role 
within NNA, and help me to participate in something that 
is very important for the nursing community . Professional 
development is crucial to maintaining the higher ethical 
and academic level that nursing is so well known for .

Name of Candidate: Carol Kampschneider, RN, MSN
Current title & position: Vice President of Clinical and 
Regulatory Services at St . Francis Memorial Hospital
Education: May 1995, UNMC–MSN . May 1978, UNL–
BSN . May 1995, Lincoln General Hospital School of 
Nursing–Diploma .

2010 NNA Election

2010 Election continued on page 5
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Work Experience: Vice President of Clinical and 
Regulatory Services at St . Francis Memorial Hospital
Professional Memberships/Organization Experience: 
Member of ANA since June 1975, previous NNA 
Secretary, Treasurer 1998-2000, previous ANA Delegate, 
Commission on Nursing Practice Member, Member of 
District 6 (elected District Secretary and Treasurer several 
times over the years) .
Goals for Leadership Roles: Assess Information 
Technology’s effect on Nursing Practice .

Name of Candidate: Marcia Kube, Ed .D ., RN, CNE
Current title & position: Associate Professor of Nursing, 
BryanLGH College of Health Sciences
Education: May 2010, College of Saint Mary, Omaha, 
NE–Ed .D, Health Profession Education . 1992 Andrews 
University, Berrien Springs, MI–MSN, Adult Nursing . 
1987 UNL, Lincoln NE–MA in Adult & Continuing 
Education . 1981, Mount Marty College, Yankton, SD–BSN 
Nursing, .
Work Experience: 2009-2010 Associate Professor of 
Nursing, BryanLGH College of Health Sciences . 2002-
2007 Assistant Professor of Nursing, BryanLGH College 
of Health Sciences . 1983-2002 Nursing Instructor, Bryan 
School of Nursing .
Professional Memberships/Organization Experience: 
American Nurses Association/Nebraska Nurses 
Association NNA District III Public Relations Committee, 
1993 NNA Education Program Peer Reviewer, 
1995-present NNA Education Cabinet Member, 1995-1997 
NNA Approver Unit Member 1998-1999, 2004 to present, 
Chair, 1998 Lincoln Literacy Council, ESL and Special 
Needs Tutor 2004 to present Nebraska League for Nursing, 
2000 to present Sigma Theta Tau, 1992-2002, 2008 to 
present Oncology Nursing Society (ONS) 1991-1994 ONS 
Program Committee 1991 Certified in Oncology Nursing, 
1990-1994 Academy of Medical-Surgical Nurses 2001-
2003 National Council of State Boards of Nursing, Practice 
Analysis Panel of Experts, March 2002
Goals for Leadership Roles: I have a strong interest in 
promoting both basic and continuing education for nurses . 
I hope to engage in dialogue that results in processes and 
resource utilization that will promote entry of individuals 
into nursing education programs and facilitate nurses’ 
ability to advance their education .

Name of Candidate: Elsa Larson, BSN, RNC
Current title & position: Labor & Delivery Staff Nurse/
Lead Coordinator
Education: 1970, Methodist Kahler School of Nursing, 
Rochester, MN–Diploma . 1988, UNMC College of 
Nursing–BSN .
Work Experience: 1989 to present Labor & Delivery 
Staff Nurse/Lead Coordinator, Saint Elizabeth Regional 
Medical Center
Professional Memberships/Organization Experience: 
ANA member since 1975 . AWHONN since 1992 . NNA 
Practice Council and NNA Treasurer .
Goals for Leadership Roles: As a preceptor, coach and 
mentor in my current employment, I am honored to be 
supporting those nurses who will be replacing me and 
other of my generation . If elected, I will work towards 
provisional of excellent educational opportunities and 
enhancing the nursing practice of our workplaces .

2nd Congressional District Nominee Profiles:
Name of Candidate: Joyce Black, RN, PhD, CPSN, CW 
CN
Current title & position: Associate Professor of Nursing, 
UNMC Omaha
Education: 1999 UNMC, CON–PhD . 1991 UNMC,CON–
MSN . 1978 Winona State University, Winona, MN .–BSN . 
1972 Rochester Community College, Rochester, MN .–AD .
Work Experience:  Associate Professor of Nursing, UNMC 
Omaha
Professional Memberships/Organization Experience: 
1998-2010 National Pressure Ulcer Advisory Panel, 
Secretary and President . 1998 to present, Wound Ostomy 
Continence Nurses .
Goals for Leadership Roles: I have active in clinical 
practice for many years . I also serve as an expert witness, 
in which I am asked to evaluate standards of care . I 
continue to teach and edit textbooks which are currently 
clinically accurate . This wide range of experience allows 
me to understand and promulgate standards for clinical 
work .

Name of Candidate: Deborah Marks Conley, MSN, 
APRN-CNS, GCNS-BC, FNGNA
Current title & position: Gerontological Clinical Nurse 
Specialist–Nebraska Methodist Hospital, Omaha, NE 
and Joint Appointment as Assistant Professor, College of 
Nursing, Nebraska Methodist College, Omaha, NE . 
Education: 1994 UMNC-CON, Gerontological CNS 

Track–MSN . 1976 Central Missouri State University–BSN .
Work Experience: June 2001 to present, Gerontological 
Clinical Nurse Specialist, Nebraska Methodist Hospital, 
Omaha, NE . August 2003 to present, Joint Appointment 
as Assistant Professor, College of Nursing, Nebraska 
Methodist College, Omaha, NE . June 1997 to May 2001 
Gerontological Nursing Services, President of Company, 
Fort Collins, CO and Omaha, NE .
Professional Memberships/Organization Experience: 
American Nurses Association–ANCC Content Expert 
Panel Member for the Clinical Specialist in Gerontological 
Nursing certification exam and CNS issues, Washington, 
DC 2007 to present; Nebraska Nurses Association, 
Gerontological Nurse Consult as a member of the Board 
of Director’s District II, November 2007 to November 
2009; National Gerontological Nursing Association–Board 
of Director’s–Vice President 2001-2003; Gerontological 
Nursing Special Interest Group (SIG) Member 2008 to 
present; Alzheimer’s Association Midland’s Chapter–
Board of Director’s Omaha Chapter 2001-2008-, 
President May 2005-2008; Sigma Theta Tau International 
Nursing Honor Society of Nursing,Tau Tau NMC . Chapter 
& Gamma Pi UNMC Chapter National Association of 
Clinical Nurse Specialists–Chair Gero Task Force 2004-
2008; Nurses Christian Fellowship; Midwest Nursing 
Research Society; Past member Mid America Congress on 
Aging (President 1987-1989); Past member Gerontological 
Society of America
Goals for Leadership Roles:  

1 . Provide direction as to best-practices through 
promoting utilization of research findings through 
dissemination of information to all areas of nursing .

2 . Promote ANCC certification in nursing specialty 
areas, with a focus on gerontological nursing as 
many of the people we care for are older adults and 
their family members .

3 . Advocate and promote the Code of Nurses and ANA 
standards of nursing practice .

Name of Candidate: Helen Jackson, MSN, APRN-CNS, 
GCNS-BC 
Current title & position: Nebraska Methodist Hospital 
CNS Oncology/surgical unit
Education: 1981 Nebraska Methodist College–Diploma . 
1998 Nebraska Methodist College–BSN . 2001 Creighton 
University–MSN .
Work Experience: June 2009 to present, Nebraska 
Methodist Hospital, CNS Oncology/surgical unit . July 
1998 to December 2008, Nebraska Methodist College 
Assistant Professor
Professional Memberships/Organization Experience: 
Oncology Nursing Society, Gerontological Nursing 
Society, Med/Surg Representative NNA 2000-2002 (I 
believe)
Goals for Leadership Roles: I would like to work to help 
improve nursing practice in Nebraska and also help engage 
more nurses .

Name of Candidate: Kathleen Schufeldt, RN, BSN
Current title & position: Operations Director of Center 
for Nursing Excellence at Alegent Health
Education: 1996 College of Saint Mary, Omaha, NE .–
ASN . May 2010 College of Saint Mary, Omaha, NE–BSN .
Work Experience: Current–Operations Director of Center 
for Nursing Excellence at Alegent Health . October 2008 
to October 2009 Operations Director of 4 North Bergan 
Mercy Hospital Alegent Health . February 2008 to October 
2009 Clinical Educator of 4 North Bergan Mercy Hospital 
Alegent Health . September 2007 to February 2008 Charge 
nurse labor & delivery, Lakeside Hospital, PRN house 
supervisor, Lakeside Hospital . 2006 to September 2007 
house supervisor Bergan Mercy Hospital Alegent Health .
Professional Memberships/Organization Experience: 
NNA, Sigma Theta Tau new member April 2010 .
Goals for Leadership Roles: I would contribute to the 
professional practice of nursing in Nebraska by bringing 
greater awareness to the code for nurses . In addition, 
I would help define to nursing the difference between 
education and nursing competency . I am passionate that 
nurses are informed of their role and responsibility as a 
professional .

Name of Candidate: Karen Wiley, RN, MSN, CEN
Current title & position: Alegent Immanuel Medical 
Center Emergency Department since 1993 .
Education: College of Saint Mary 1978 Associates Degree 
Nursing . Creighton University BSN 2004 . Nebraska 
Wesleyan University 2007 Masters Degree Nursing .
Work Experience: Alegent Immanuel Medical Center 
Emergency Department since 1993 .
Professional Memberships/Organization Experience: 
Nebraska Nurses Association Commission on Advocacy 
and Representation 2008-2010 . Nebraska Chapter 
Emergency Nurses Association State President 2010 . 
Nebraska Chapter Emergency Nurses Association 
Government Affairs Chair 1999-2010 . Nebraska Chapter 

Emergency Nurses Association Chair of Work Team 
conducting research on Best Practice on Mitigating 
Violence 2009-2010 . Sigma Theta Tau: Iota Tau: 2004-
2010
Goals for Leadership Roles: Promote the correlation of 
educational standards and practice competencies . Promote 
the utilization of research findings through dissemination 
of information to all areas of nursing . Address and respond 
to human rights and ethics concerns related to nursing 
practice, education, and research and finally to continue to 
promote the Code of Ethics for Nurses .

3rd Congressional District Nominee Profiles:
Name of Candidate: Dorothy Arent, BSN, MSN, APRN
Current title & position: Family Nurse Practitioner 
Ainsworth Family Clinic
Education: 1971 Bryan Memorial Hospital School 
of Nursing–RN Diploma . 1993 UNMC–BSN . 1997 
SDSU–MSN .
Work Experience: March 1998 to present, Family Nurse 
Practitioner Ainsworth Family Clinic, PC . 1993 to present, 
Staff RN Cherry County Hospital .
Professional Memberships/Organization Experience: 
1968-1971 NSNA . 1982 to present NNA . 1993 to present 
Sigma Theta Tau . 1998 to present Nebraska Nurse 
Practitioners
Goals for Leadership Roles: the professionalism and the 
accountability of nurses

Name of Candidate: Floyd Jordan Colwell, RN, BSN, 
BSHS
Current title & position: Alliance Public Schools- 
Alliance, NE Local Substitute Teacher, 2009-Present Box 
Butte General Hospital–Alliance, NE Registered Nurse, 
2009–Present
Education: Graduation Fall 2011 Chadron State 
College–Chadron, NE Anticipated–Masters of Science 
in Organizational Management . May 2009 Health 
Care Administration University of Nebraska Medical 
Center–Scottsbluff, NE–Bachelor of Science in Nursing 
(GPA: 3 .0) . May 2008 Chadron State College–Chadron, 
NE–Bachelor of Science in Health Sciences; Minor in 
Psychology (GPA: 3 .54) .
Work Experience: 2009 to present, Local Substitute 
Teacher, Alliance Public Schools,  Alliance, NE . 2009 to 
present, Registered Nurse, Box Butte General Hospital– 
Alliance, NE . 2003-2009 Certified Nurse Assistant, 2003-
2004 Phlebotomist . 2003 Summer Intern, Regional West 
Medical Center- Scottsbluff, NE . 2008-2009 Certified 
Nurse Assistant . 2008-2009 College Intern, Office of US 
Senator Chuck Hagel-Scottsbluff, NE .
Professional Memberships/Organization Experience:  
Box Butte General Hospital Service Excellence Advisory 
Committee, 2010; American Nurses Association Member, 
2009; Nebraska Nurses Association Member, 2009; 
Keep Alliance Beautiful (KAB) Executive Board, 2009; 
Nebraska State Student Nurses Association Student 
Advisor, 2009-2010; UNMC Undergraduate Curriculum 
Committee Student Representative, 2008; Chairman of 
Recycling Committee for local Student Nurse Association 
Chapter, 2008; Candidate for President at National Student 
Nurses’ Association Annual Convention, 2008; Chairman 
of Nominations of Elections for local Student Nurse 
Association Chapter, 2007; Nebraska State Student Nurses 
Association Image Chair, 2007-2008; Student Nurse 
Association Member (Local, State, and National Chapters), 
2007-2010; Alt . Delegate at National Student Nurses’ 
Association Annual Convention, 2007; National Student 
Nurses’ Association Mid-year Convention Participant, 
2007; Student Panel for Interviewing Assistant Dean 
Candidates, 2007; Health Professions Club Chairman, 
2006
Goals for Leadership Roles: Being a new member 
of NNA I am not sure what this commission has set for 
current goals . If selected to be a part of this commission, 
I would help promote new standards of practice as well as 
research to all areas of nursing practice . It is crucial for all 
nurses in the state of Nebraska to receive the most current 
information in order to practice appropriately with their 
patients .

COMMISSION ON ADVOCACY AND 
REPRESENTATION

Commission on Advocacy and Representation 
Functions:

•	 Receive	 and	 disseminate	 information	 about	
workplace issues to the districts and individual 
members .

•	 Develop	 mechanisms	 which	 are	 proactive	 and	
responsive to workplace advocacy issues .

•	 Analyze	the	implications	of	federal,	state,	and	local	
legislation on nursing and health care services for all 
people .

2010 Election continued on page 6

2010 Election continued from page 4
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•	 Develop	and	recommend	to	the	House	of	Delegates	a	
state legislative platform which reflects professional 
standards and social concerns .

•	 Promote	 NNA’s	 legislative	 positions	 through	
dissemination to structural units and individual 
members .

•	 Enlist	 the	 expertise	 of	 individual	 members	 to	
respond to health care issues .

•	 Communicate	NNA’s	position	on	legislative	issues.
•	 Liaison	 with	 NNA-PAC	 and	 encourage	 individual	

and organizational political promotion for public 
officials who are supportive/responsive to NNA’s 
legislative platform .

Nominees for Commission on Advocacy and 
Representation:
Congressional District 1: (one to be elected)
Jan Bahm, BSN
Heidi Estell, RN, ADN, CRRN
Donna McElvain, RN, MSN

Congressional District 2: (one to be elected)
Vicki Vinton, BSN

Congressional District 3: (one to be elected)
Open

1st Congressional District Profiles:
Name of Candidate: Jan Bahm, BSN
Current title & position: Currently on Disability
Education: 1977 UNMC, Lincoln Campus–ASN . 1995 
UNMC, Lincoln Campus BSN .
Work Experience: Currently on disability . From 1998-
2007 I was the Quality Improvement Coordinator for 
the Nebraska Diabetes Prevention & Control Program, 
Nebraska Health and Human Services .
Professional Memberships/Organization Experience: 
Public Health Association of Nebraska, Pubic Health 
Nursing Section founding member, Education Co-Chair, 
Section Co-Chair . NNA, District III Education Co-Chair . 
Heartland Association of Diabetes Educators . Women’s 
Health Symposium Planning Committee . Family Health 
Conference Planning Committee
Goals for Leadership Role: I have always been very 
active in promoting current educational activities for 
nurses and my goal would be to continue to do so in our 
ever changing environment . Also, in the last few years I 

have had the misfortune to spend a great deal of time on 
“the other side of the bed rails per say” in several hospitals 
in Nebraska and other states and this has given me a very 
interesting perspective of some of the strengths and needs 
of today’s nurses in the clinical areas which I would like to 
share with the committee .

Name of Candidate: Heidi Estell, RN, ADN, CRRN 
Current title & position: Certified Rehabilitation 
Registered Nurse
Education: 2009-Present, Nebraska Wesleyan University, 
Lincoln NE ., Bachelor of Science in Nursing Program 
(expected graduation: December 2010); 2002-2005 
Southeast Community College, Lincoln NE ., Associate of 
Applied Science Degree/Nursing; March 17, 2005 Total 
Clinical Hours: 615; 2000-2001 Southwestern Illinois 
Community College, Belleville IL .; Prerequisite courses 
for nursing program
Work Experience: Certified Rehabilitation Registered 
Nurse, 2007-Present, Madonna Rehabilitation Hospital, 
Lincoln NE . Board certified rehabilitation nurses since 
June 2008; interim charge nurse for 26 bed sub acute 
and acute unit; support staff nurse providing inpatient 
rehabilitation care for all hospital and long term care units 
(LTACH, Acute, Sub Acute, Ventilator/special needs); 
Preceptor who orients and integrates new employees 
into the organizational and nursing service by utilizing 
interactive teaching and learning strategies . Registered 
Nurse, 2005-2007, St Elizabeth’s Hospital, Lincoln NE . 
Provide inpatient care in a 24 bed Progressive Care Unit 
(ACLS certified); Intern pool, Staff Nurse with experience 
in Burn/Wound center, Critical Care Unit, Medical/
Surgical Unit, Pediatrics Unit, Post Partum, and Nursery 
Units .
Professional Memberships/Organization Experience: 
Madonna Rehabilitation Hospital, Lincoln NE ., ELMER 
Outcomes committee member, January 2009-Present 
(assists with the creation and implementation of an 
electronic medical record system and ensures regulatory 
guidelines are being met) . St Elizabeth’s Hospital, Lincoln 
NE ., Shared Nursing Leadership Council, October 2006-
2007, Elected Chair for Practice Council, January 2007, 
Quality Practice Council, August 2006-2007; Nebraska 
Nurses Association, June 2009-Present; American Nurses 
Association, August 2009-Present; National Student 
Nurses’ Association, March 13, 2004-2005; Southeast 
Community College, Lincoln NE Elected Vice President 
October 15, 2005

Goals for Leadership Roles: My goals and 
intentions for the position of Commission of Advocacy 
and Representation are to represent the consensus of 
Nebraska nurses . During my term, I will introduce and 
testify on bills that advocate for professional nurses to 
have affordable and accessible continuing education, safe 
workplaces, equitable compensation, and professional 
recognition . I will work to increase awareness of issues 
that affect both nursing practice and patient care . For 
the community, I will support the promotion of health 
education, prevention, and improved patient outcomes . By 
proudly demonstrating nursing leadership and autonomy, 
I will promote unity among nurses and encourage them 
to pursue growth personally and within professional 
organizations . I stand by all nurses as innovative, 
influential leaders who can and will change the quality of 
healthcare to benefit all humanity . 

Name of Candidate: Donna McElvain, RN, MSN
Current title & position: UNMC CON Lincoln, 
Instructor
Education: May 1993, UNMC CON–MSN . 1975, UNMC 
CON–MSN .
Work Experience: 2006 to present, Instructor at UNMC 
CON Lincoln . 2004-2006 Nursing Program Coordinator, 
Hamilton College Lincoln, Nursing Program Coordinator . 
1993-2004 Education Coordinator at Phelps Memorial 
Health Center .
Professional Memberships/Organization Experience: 
Sigma Theta Tau International Gamma Pi at Large 
Chapter, 2nd Vice President–current . Nebraska Society 
of Healthcare Educators, Past President . Nebraska Nurses 
Association, District III delegate to NNA convention, 
October 2009 .
Goals for Leadership Roles: Awareness of legislative 
issues and advocacy for the patients we serve as well as the 
nursing profession is part of the role of a registered nurse . 
I would like to serve the Nebraska Nurses Association by 
increasing my involvement in this area .

2nd Congressional District Profiles:
Name of Candidate: Vicki Vinton, BSN
Current title & position: Cardiopulmonary Rehabilitation 
Methodist Hospital
Education: 1980 Creighton University, Omaha–BSN . 
Presently attending UNMC for Masters in Nursing with 
focus on Community Health and Administration
Work Experience: Cardiopulmonary Rehabilitation 

Methodist Hospital, Omaha, two years . Cardiopulmonary 
Rehabilitation Liberty Hospital, Liberty, MO, 15 years . 
Care of adopted child with mental health disorders, past 17 
years .
Professional Memberships/Organization Experience: 
PHAN, ANA, AACVPRN Missouri and NE
Goals for Leadership Roles: I returned to school with 
a dream of doing advocacy work especially for those 
with mental illness and policy development . I recently 
attended a Student Policy Summit in Washington D .C . 
after receiving runner-up for an essay regarding politics 
and policy in nursing . I have actively contacted my State 
Representatives, Congressman, and Senators on issues I 
am passionate about . I am passionate about the voice of 3 
million nurses in the U .S . being heard .

3rd Congressional District Profiles:
Open

Four (4) At Large Members (2 from each commission): 
The Congressional District representatives receiving the 
highest votes will be elected to represent that district . The 
two nominees receiving the next highest votes will be 
elected as Members at Large .

NOMINATING COMMITTEE
(Vote for 1 from each NNA District)

Nominations Committee Functions:
•	 The	 Nominating	 Committee	 shall	 consist	 of	 one	

representative of each constituent district nurses 
association elected to a two-year term .  

•	 The	member	receiving	 the	highest	number	of	votes	
shall be the chairperson .

•	 The	 function	 of	 the	 Nominating	 Committee	 is	 to	
develop a slate for the elections .

•	 A	majority	of	members	shall	constitute	a	quorum.

Nominees for Nominations Committee:
NNA District 6–Mavis Hatcliff, RN, BSN

NNA District 1
Open

NNA District 2
Open

NNA District 3
Open

NNA District 4
Open

NNA District 5
Open

NNA District 6
Name of Candidate: Mavis Hatcliff, RN, BSN
Current title & position: Social Services Supervisor, 
Nebraska Department of Health & Human Services
Education: May 1997 University of Nebraska College 
of Nursing, Omaha, NE–Bachelor of Science in Nursing . 
September 1959, Methodist Kahler School of Nursing, 
Rochester, MN–RN Diploma in Nursing .
Work Experience: 1991 to present Social Services 
Supervisor, Nebraska Department of Health & Human 
Services, Norfolk, NE .: adjunct part time instructor, 
Northeast Community College, Norfolk, NE .
Professional Memberships/Organization Experience:  
2007-2009 President District 6 NNA and Board of 
Directors 2004-2006 . Vice President District 6 NNA 2000 
to present . NNA Nominations Committee Currently on . 
NNA Bylaws Committee 2010–Board of Directors Norfolk 
Community Health Care Clinic, also past Chairman, Vice 
Chairman and Secretary 2009-2010 President of PATCH . 
PATCH member since 1991 Member of the Public Health 
Association of Nebraska and member of PHAN Nursing 
section .
Goals for Leadership Roles: I will continue with the 
recruitment of new members in NNA . I will continue to 
work with and encourage current district members to 
become actively involved in the District as well as NNA . 
I will continue to support and promote the practice of 
Nursing, Nursing policies and Nursing legislation .

NNA District 7
Open

NNA District 9
Open

The 2010 Nominating Committee consisted of: Kathy 
Corbett, Chair (representing District 3); vacant (District 1); 
Debra Conley (District 2); June Collison (District 4); Barb 
Lundgren (District 5); Mavis Hatcliff (District 6); Kay 
Olmsted (District 7); and Diana Syfie (District 9) .

2010 Election continued from page 5
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by Linda Stones, RN, BSN, MS, PhDc
Chair, Commission on Advocacy & Representation

Just as the NCAA March Madness has wrapped up, the 
legislative session has also come to a close . It is time to reflect 
on our performance and begin to make plans for next year’s 
“tournament” . 

Reflections on the “Season”: Legislative Wrap Up
The Legislative Session this year was short, but boy were 

nurses busy . NNA provided testimony on ten bills that were 
introduced . In person testimony was given on four bills 
and written testimony was provided on another six bills . 
Thank you to the individuals who contributed to or provided 
testimony . These individuals included Linda Lazure, Missy 
Ole Fleck, Judy Zabel, Pat Moeller, Kathy Hoebelheinrich, 
Marilee Aufdenkamp, Linda Jensen and Joan McVay—your 
expertise and time was greatly appreciated . You are on our 
All State Team! Special Thanks to Don Wesely and Annette 
Belitz Harmon for all the work you did during the session as 
well as your support in preparing and providing the testimony . 
(Both very deserving of Coach of the Year honors!) 

Despite our hard work, we didn’t post a winning record . 
(3 -7) Many of the bills did not get out of committee . Three 
bills were successful in passage: LB 713 to modify health 
screenings done in schools; LB999 to create a moratorium 
on new hospital development; and LB766 (amended into 
LB849) to repeal a termination date for the Nebraska Center 
for Nursing . All of the other bills either failed to make it out 
of committee or were not prioritized and as such failed to 
move . However, many discussions in the halls of the Capital 
discussed the presence of Nurses at the Legislature, especially 
our presence during Legislative Day . The Senators and their 
staff did take notice . This in and of itself is a success and we 
need to continue to build on it . 

The “Coaches” and Recruitment: 
Commission Activities

The Commission members are hard at work on several 
very important goals . Jean Phelan and Pat Moeller are 
beginning the process of planning for Legislative Day 2011 . 
Marilee Aufdenkamp, Linda Stones and Don Wesely are 
working on developing a Statewide Legislative Network . 
Joan McVay and Linda Stones are working on developing 
orientation materials for new Commission members and 
Linda Jensen and Karen Wiley are working on a committee 
related to Reference Proposal 2009-1 . Any NNA members 
interested in helping on these projects, please contact any one 
of the individuals involved in these projects . The Commission 

members are a great group of individuals; you will enjoy 
working with any of them . Please consider getting involved .  

Time for the Draft: Call to Action
The Legislative Session has ended for this year; however, 

there is still a considerable amount of work to do . Our success 
as a Nursing Organization is dependent upon our relationships 
with our State Senators . Since elections are coming up this 
fall, now is a good time to talk with the candidates that will 
represent your District and find out how they feel about 
nursing issues . This is a great opportunity to start educating 
them about nursing and to also develop a relationship with 
them . If you are so inclined, consider joining in the campaign 
activities with the candidate that you feel most comfortable 
supporting . These activities and relationships are invaluable 
when it comes to getting desired action on legislation . If you 
need help in identifying your candidates and setting up an 
initial meeting with them, please let us know . We will find 
resources to assist you in this task .

Our Team is only as successful as our ability to work 
together . If you are a member of the NNA team, we need you 
get off the bench and participating . If you are not a member 
of the NNA team, join the team . Together we can make a 
difference!

Legislative SessionNNA 2010 
Calendar

May 

31 Memorial Day, 
 NNA office 
 closed

June

1 The Nebraska Nurse is in your mailbox
3 NNA Board Meeting, 7:30 pm CT, 

Conference Call 
15 Convention Speaker bios and objectives due
15 ANA Constituent Assembly, Washington 

Hilton & Towers, Washington, DC
16-19 ANA House of Delegates, Washington 

Hilton & Towers, Washington, DC
30 NNA Book of Reports submissions due to 

NNA office

July

1 Board Meeting 7:30 pm–conference call 
1 Convention Reference Proposal Deadline
5 4th of July Celebration, NNA office closed
12 Nebraska Nurse: Articles due to NNA state 

office
15 Poster Presentation Abstracts for Convention 

deadline
21 Commission on Nursing Practice & 

Professional Development Conf . Call–7:00 
p .m . CDT

TBA Budget and Finance Committee mid-year 
review

August

1 Provider renewals due to NNA 
1 Convention All Member Mail/60 day call 

to House/call for award nominees issued (in 
the mail)

5 Board Meeting 7:30 pm–conference call 
15 NNA Convention Awards nomination 

deadline

September

1 The Nebraska Nurse is in your mailbox
2 Board Meeting 7:30 pm–conference call 
3 Ballot postmark Return Deadline
6 Labor Day–NNA office closed
9 NNA Convention hotel sleeping room 

reservation discount deadline
15 NNA scholarship (sponsored by A .L . Davis) 

application postmark deadline
15 NNA convention pre-registration deadline
15-17 ANA/CMA Lobbyist Meeting, Washington, 

DC
21 Names of district delegates due to NNA
TBA CE Approval Committee meets

October

7 Board Meeting
8 NNA’s Convention–Holiday Inn Convention 

Center, Kearney, NE
9 NNA House of Delegates Meeting–Holiday 

Inn Convention Center, Kearney, NE
11 Nebraska Nurse: Articles due to NNA state 

office
- Nominating Committee looks for candidates 

for 2011
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This article is the second in a series to review 
the American Nurses Association (ANA) nursing 
standards of practice . This project is an initiative 
of the NNA Commission on Nursing Practice and 
Professional Development . Your representatives 
working for you–plan to become more involved today! 

Authors are needed for this series . This is a 
great opportunity for anyone who has not had the 
opportunity to write for a professional publication 
and our Commission members are happy to support 
and mentor new authors . If you are interested in 
becoming a published nursing author, please contact 
Teresa Anderson, Chair of the Commission for more 
information at tlanderson@cox .net .

by Teresa Anderson, MSN, RNC-OB, NE-BC

Care of the patient with a cardiovascular diagnosis has 
greatly advanced since its beginnings in the 1940s and 
1950s . Advanced surgical techniques and expert medical 
management provide both quality of life and longevity 
to patients who would not have lived a half century ago . 
Nurses caring for these patients must have advanced 
knowledge, skills, and abilities to meet the needs of these 
patients and to promote preventive measures to reduce 
cardiovascular risks in all patient populations . 

The first standards of cardiovascular nursing care 
were published in 1975 and revised in 1981 . Standards for 
Cardiopulmonary Rehabilitation Nursing were introduced 
in 1993 . The current Cardiovascular Nursing: Scope and 
Standards of Practice (ANA, 2008), addresses required 
competencies in both of these areas .

Cardiovascular nursing is defined as “specialized 
nursing focused on the optimization of cardiovascular 
health across the lifespan . This care includes prevention, 
detection, and treatment of cardiovascular disease in 
individuals, families, communities, and populations of 

all ages . Cardiovascular health is reflected in a lifestyle 
or environment that prevents or delays the development 
or progression of cardiovascular disease” (ANA, 2008, 
p . 1) . The promotion of heart health through education 
and counseling, and support for physical exercise and 
behavioral change are among the key elements of 
cardiovascular nursing . At the healthcare delivery level, 
these nurses develop, initiate, and maintain systems 
and processes that promote teamwork, collaboration, 
efficiency and patient satisfaction . Cardiovascular 
nursing is practiced across all settings and levels of the 
healthcare arena . Crucial to this role is expertise as 
caregivers, coordinators, educators, administrators, case 
managers, and quality specialists . Patient advocacy and 
the coordination of these complex roles and treatments are 
essential for optimal patient outcomes to be achieved . True 
cardiovascular nurses go beyond the role of “caring for 
patients with cardiovascular illnesses” to demonstrating a 
“strong interest in the population, a quest for knowledge, 
and a desire to increase personal competence in the field” 
(ANA, 2008, p . 3) . 

While all registered nurses are eligible to care for 
patients within this complex specialty, the American 
Nurses Association (ANA) recommends that all nurses 
specializing in this field pursue a minimum of a 
bachelor’s degree in nursing and that they pursue specialty 
certification . This is consistent with the ANA position 
that the baccalaureate degree in nursing be the preferred 
educational preparation for entry into practice . Advanced 
practice opportunities for nurses prepared at the masters 
or doctoral level are available in this practice area as well .  
Cardiovascular clinical nurse specialists (CNS) and nurse 
practitioners (NP) are contributing to this practice arena 
across the country . 

Entry-level education is not the only requirement 
for nurses working within this specialty . The explosion 
of evidence-based practice and technological advances 
being seen in this area require nurses working here to 
continually seek new knowledge and to adopt a lifelong 
learning philosophy to remain current and expert in their 
field . Specialty certification is one means to promote this 
advancement by first requiring the nurse to validate his/
her knowledge to become certified and to meet continuing 
education requirements to recertify periodically . Both the 
American Nurses Credentialing Center (ANCC) and the 
American Association of Critical-Care Nurses (AACN) 
offer specialty certifications in this area of practice . 
Contact information for these two organizations, as well 
as other professional organizations related to this field, is 
available to the cardiovascular nurse in Appendix A of the 
revised standard . 

The scope and standards for cardiovascular nursing 
follow the same categories, developed by ANA, which have 

been used in other clinical areas . They include standards 
of practice and standards of professional performance . 
The six Standards of Practice describe the competency 
level of the cardiovascular nurse as demonstrated by the 
nursing process . The nursing process forms the foundation 
for nurse’s decision-making . The nine Standards of 
Professional Performance describe the behaviors within 
the cardiovascular nursing role . All registered nurses are 
expected to engage in professional role activities and are 
accountable for their professional actions to themselves, 
their patients, peers, and ultimately to society . A summary 
of the content within a few selected areas is included here .  

Standards of Practice
 Standard 1. Assessment. The cardiovascular 

registered nurse collects comprehensive data 
pertinent to the patient’s health or the situation.  

 Data collection is systematic, ongoing and involves 
the patient and the family . The nurse prioritizes the 
data through the use of developmentally appropriate 
and evidence-based techniques, instruments, and 
models . Data is synthesized and documented in a 
retrievable format . The advanced practice nurse 
initiates and interprets diagnostic tests relevant to the 
current status of the patient . 

 Standard 2. Diagnosis. The cardiovascular 
registered nurse analyzes the assessment data to 
determine the nursing diagnoses or health-related 
issues. 

 Nursing diagnoses are formulated following the 
comparison of patient findings with normal values 
and expectations . These diagnoses take into account 
both the developmental needs of the patient as 
well as environmental problems which may be 
encountered . The nurse collaborates with the health 
team to refine, revise, and document diagnoses 
as the patient progresses through the course of 
treatment . The advanced practice nurse collaborates 
in formulating a differential diagnoses and assists 
staff members to develop and maintain competency 
in the diagnostic process .

 Standard 4. Planning. The cardiovascular 
registered nurse develops a plan that prescribes 
strategies and alternatives to attain expected 
outcomes.

 In conjunction with the care team, patient and family, 
the nurse develops an individualized cardiovascular 
plan which integrates the clinical, human, and 
financial resources . The nurse utilizes the plan to 

Cardiovascular Nursing: 
Scope and Standards of Practice (2008)

NNA is Working for You

Cardiovascular Nursing continued on Page 9
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provide for continuity of care and to direct other 
members of the healthcare team to achieve the 
patient’s expected outcomes within the expected 
timeframe . The economic impact on the patient, 

 Standard 6. Evaluation. The cardiovascular 
registered nurse evaluates progress towards 
attainment of outcomes.  

 The cardiovascular nurse, in partnership with 
the patient and family, conducts a systematic 
evaluation of patient progress relative to the planned 
interventions and time lines . She/he documents that 
evaluation and revises and communicates changes 
to the healthcare team . The advanced practice nurse 
evaluates the accuracy and effectiveness of the plan 
and synthesizes the results to determine the impact 
on affected patients, families, groups, communities 
and institutions . She/he makes recommendations 
for structural changes such as policy, procedure, 
protocol, or documentation updates so that others 
will benefit from successful experiences, as 
appropriate . 

Standards of Professional Performance
 Standard 7. Quality of Practice. The 

cardiovascular registered nurse systematically 
enhances the quality and effectiveness of nursing 
practice.

 The cardiovascular nurse demonstrates quality by 
documenting clearly, utilizing quality improvement 
activities, and incorporating creativity and innovation 
into practice . She/he obtains and maintains 
professional certification, if available . Quality 
improvement activities may include the identification 
and monitoring of quality and effectiveness 
measures to include data collection and analysis, 
and formulating recommendations and interventions 
which enhance the quality of nursing practice . The 

NNA is Working for You
nurse participates with the interdisciplinary team to 
minimize costs and duplication and assure safety, 
satisfaction, effectiveness, and the elimination 
of system barriers . The advanced practice nurse 
designs quality improvement activities, implements 
initiatives to evaluate the need for change, and 
identifies opportunities for research .  

 Standard 10. Collegiality. The cardiovascular 
registered nurse interacts with, and contributes 
to the professional development of, peers and 
colleagues.

 The cardiovascular nurse shares knowledge and 
skills, mentors others, provides feedback to peers 
and interacts with others to enhance nursing 
practice and role performance . She/he contributes 
to a supportive and healthy work environment that 
maintains compassionate and caring relationships 
which are conducive to professional education .

 Standard 12. Ethics. The cardiovascular 
registered nurse integrates ethical provisions into 
all areas of practice.

 The cardiovascular nurse understands and 
incorporates the ANA Code of Ethics with 
Interpretive Statements (ANA, 2001) to deliver care 
that maintains the patient’s confidentiality, autonomy, 
dignity and rights . She/he maintains a therapeutic 
and professional nurse-patient relationship and 
contributes to the resolution of ethical issues in the 
workplace . These nurses report illegal, incompetent, 
or impaired practice . The advanced practice nurse 
is accountable to inform patients of the risks, 
benefits, and outcomes of healthcare regimens and 
participates to address ethical risks, benefits, and 
outcomes . 

Used with permission of Nursesbooks.org, The 
Publishing Program of ANA. 

If you currently work within the area of cardiovascular 
nursing, or plan to move into this specialty, the 
Cardiovascular Nursing: Scope and Standards of Practice 
(ANA, 2008), is a critical document to guide your practice, 
your development and your success! Contact http://www .
nursingworld .org/ for more information or to purchase this 
standard .  

Reference:
American Nurses Association and American College of 

Cardiology Foundation (2008) . Cardiovascular nursing: 
Scope and standards of practice. Silver Spring, MD: 
American Nurses Association . 

Cardiovascular Nursing continued from Page 8
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Around the Districts

Donna 
Montemayor

DISTRICT 
1

President: Donna Montemayor, 
BSN, RN, RT
H—(402) 469-2803 
E—dmontemayor@charter.net

DISTRICT 
2

President:
Bonnie Kokes, BSN
H—(402) 331-9071
E—
bonniekokes@gmail.comBonnie Kokes, 

BSN

DISTRICT 
3

President:
Rita Schmitz, MSN, RN
H—(402) 326-8775
E—rkschmitz@unmc.edu

Rita Schmitz, 
MSN, RN

DISTRICT 
5

President: Kim Rodehorst-
Weber, PhD, RN, AE-C
H—(308) 635-7093
E—tkrodeho@unmc.edu

Kim Rodehorst-
Weber

DISTRICT 4

President: Denise Waibel-Rycek, MSN, RN
W—(308) 865-1606
E—dwaibelrycek@unmc.edu

District 2 News April 2010
The Celebration of Nursing Breakfast was held April 24th 

at the Georgetowne Club in Omaha . This was a morning 
filled with anticipation as the attendees gathered in an 
elegant room decorated with white table cloths, mint green 
napkins, fresh flowers, and tables filled with food . Among 
the guests were those nurses who had been nominated by 
their peers to receive the Positive Image of Nursing Award . 
Bonnie Kokes read each letter of accommodation and Joyce 
Sasse presented the recipient with a certificate of recognition 
and a growing flower . The morning concluded with Laurie 
Asher telling her inspirational story of bringing health 
care to Ethiopians living out in the countryside . Her story 
illustrated that with courage, imagination and faith what 
a nurse can do to improve the lives of some of the world’s 
most needy people .

District 2 has three more exciting events coming up 
this year . On August 16th we will be holding a Political 
Reception at the Field Club in Omaha . Candidates and 
those currently holding an office in the city government, 
Douglas and Sarpy County government, the state legislature 
and our federal representatives will be invited to come and 
join nurses for an informal exchange of ideas . Everyone is 
welcome

On September 16th from 7:30-12:30 Alegent Health and 
NNA District 2 will be holding an educational event entitled 
What Happens to Nurses When Physical Violence Strikes 
at Work. The morning will include the personal stories of 
nurses who have experienced physical assault, very practical 
ways to avoid injury and to de-escalate tense situations, 
nurses legal rights and options and past, present and future 
legislation .

The final NNA District 2 general meeting will be held 
Nov . 8th at the Spaghetti Works in Ralston . We have a very 
special evening planned . Please mark your calendar and plan 
to come and enjoy an evening of food and entertainment 
with other nurses .

For more information on any of these events, contact 
Anna Mackevicius at 402- 397-3202 or at coordinator@
nnadistrict2 .org .

District 3 News
In our nursing practice we work with nurses everyday 

who are devoted to the profession of nursing . We are 
continually impressed with our colleague’s intellectual 
prowess and endless energy . In the health care arena today 
we see nurses who repeatedly seek out new and better ways 
to achieve positive outcomes . In many ways nursing is such 
a challenging profession but the personal rewards are often 
priceless!

One of the goals the District III board has set for the year 
is maintaining attendance at our monthly board meetings . 
With our busy schedules the board members have faced this 
challenge head on and we have had awesome attendance 
so far this year . We have had nursing students, attending 
school in our District, at every board meeting so far this 
year . It is refreshing to see the enthusiasm demonstrated 
by the students and hear the excellent questions posed to 
the board members . We continue to extend an invitation to 
students from all programs within the District to attend our 
meetings .

We have conducted our election for delegates to the 
State Convention . 33 members agreed to serve on the ballot 
and for the second year we were able to vote electronically 
via our webpage on the NNA website . All delegates and 
alternate delegates have received notification from our 
nominations committee co-chairs, Linda Stones and 
Virginia Hess, about the issues forum and delegate caucus 
to be held in the upcoming months prior to convention . 

Our Celebrate Nursing will be held at the Bryan Plaza 
Conference Center on April 26 starting at 5:30 p .m . with 
poster presentations sponsored by Sigma Theta Tau Nu 
Rho and Gamma Pi at large . At this time, we have 17 poster 
presentations reserved . During the poster presentation hour 
a silent auction will be held with the money raised being 
earmarked for the two student scholarships District III 
awards at our fall meeting . A buffet dinner will be served 
followed by the Nurse of the Day awards . The speaker for 
the evening will be Marilyn Valerio, PhD, RN . Dr . Valero 
is the Associate Dean for Nursing at Nebraska Methodist 
College and her topic will be Nebraska Center for Nursing: 
Focus on Nursing Excellence . As a Board we are striving 
to increase our membership for District III . We are 
encouraging members to invite a nurse who does not belong 
to NNA to the Celebrate Nursing event . Perhaps extending 
an invitation and attending this gathering will inspire a 
nurse to join!

Upcoming events for District III will be the issues 
forum in May, an educational offering at the July meeting 
and the delegate caucus in September . We will continue 
to work on our identified goals throughout the year which 
include maintaining attendance at our board meetings, 
updating the District III webpage monthly, increasing/
maintaining District III membership by personally inviting 
both nonmembers and current members to attend our board 
meetings and other events and fundraising for scholarship 
monies .

District 4 News
District 4 members met in February in Grand Island . 

Members discussed current issues including legislative 
issues as well as reviewed the proposed district 4 operational 
guidelines . A task group was developed to set up an 
identification chart to show the different nursing programs 
available to high school students in Nebraska to be used by 
counselors and at career days . This suggestion came from 

Jan Thede . She is concerned that bright high school students 
are being steered to LPN schools and not RN programs 
because of lack of information about nursing programs for 
the counselors . The district voted to increase the amount of 
the undergraduate nursing student scholarship to $400 . A 
new District 4 Yearbook has been published and distributed 
to District 4 members . 

The district used facebook as a means of inviting 
members and non members to the district meeting in April .  
One new member was recruited as a result of this effort . 
Two new members attended the district meeting (Douglas 
Haas and Brooke Wilson) and were welcomed .

For the third year the April meeting of District 4, a 
celebration of Nurses’ Day; was held in St . Paul, NE . Cinda 
Zimmerman NNA President attended the meeting to help 
District 4 members celebrate Nurses’ Day . Cinda also 
provided an update on NNA and ANA, including ANA’s 
current agenda for health care reform . District 4 members 
also shared their concerns about current nursing issues . As a 
thank you to district members, the District purchased several 
Nurses’ Day items that were given to members, through a 
random drawing . Congratulations to all nurses .  

Nurses’ Billboards–Again in 2010, District 4 members 
are continuing their unique celebration of Nurses’ Week 
by putting up billboards . To conserve finances, this year’s 
billboards will be electronic billboards in Grand Island . 
Many thanks to the members who have donated to this great 
project .

District 5 News
District V has been involved in development of a strategic 

plan, recruitment of new members, and planning our 2010 
Nurses Day Event . We continue to work on the reference 
proposal 2009-1 workplace violence . The major goals of 
our strategic plan are to increase our visibility, increase our 
active membership and develop a resolution for the state 
convention this year .

Jordan Colwell, membership chair of our district has been 
making contact with outlying hospitals, asking permission 
to have a representative from our district visit during a 
nursing meeting to share information about NNA . We have 
been to Alliance, Gordon, and Chadron . Our goal is to visit 
the remainder of the hospitals in the panhandle area before 
our Nursing Day Celebration . 

District  5 continued on page 11
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DISTRICT 6

President: Pam List, MSN, APRN
H—(402) 528-7278
W—(402) 372-2404
E—plist@fcswp.org

DISTRICT 7

President: Kay Olmsted, RN
H—(308) 537-3926
W—(308) 696-8760
E—kayolm3@hotmail.com

DISTRICT 
9

President: Betsy Raymer
H—(402) 924-3946
E—
raymerfarms@nntc.net

Betsy Raymer, RN

Around the Districts
Megan Ries, president of student organization, and 

district members will be discussing ways to support 
one another in activities, etc… District V did provide 
scholarships to those students who attended the National 
Convention this month .  

The reference proposal workgroup has met one time .  
The majority of that time was spent discussing direction of 
the proposal and strategizing our approach to the topic . 

Our district is very excited about our Nurses Day 
Celebration this year . We have invited Sue Howard, RN, 
MSN as our guest speaker . Sue has been trained through 
ANA on violence in the workplace, and so will be sharing 
that information with us . We will have the annual “My 
Favorite Nurse Award” and also “Student of the Year 
Award” this year . We are spending more time this year 
promoting our event on Facebook, on marquees throughout 
town, through radio PSA’s and in our local newspapers .  We 
look forward to reporting more on this in the next edition . 
Have a great Nurses Week!

District 7 News
NNA District 7 will be meeting April 29th at MPCC in 

North Platte at 11AM for our annual Nurses week luncheon 
for the student nurses in our Dist . We had a meeting in 
North Platte March 26th . We will meet in July at Cody Park 
in North Platte for a noon picnic . At that meeting the slate 
for officers for next year will be presented and those present 
can present other candidates if desired .

District 5 continued from page 10

District 9 held their Nurses’ Week noon luncheon on 
April 30th . Thank you to the Rock County Hospital who 
supplied the taco salad and also to District 7 who supplied 
cookies for us! We had also brought desserts so if anyone 
went away hungry it was their own fault! We enjoyed 
hearing from Annette and Cinda about different issues 
including health reform and the RN shortage . While our 
turnout was not many, we are small but mighty!

We will meet again in July at Wood Lake for preparation 
for the convention as our District is the host for the event . 

Join NNA Today!

Application on 
page 15
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*1:00-2:00 Presentation/CE Session: 
 Transforming Nursing Education/Trends in 

Nursing Education
 Speaker: Sarah Thompson

2:00-2:30 Break / Exhibits / Networking 

2:30-4:00 Presentation/CE Session: Generational 
Nursing

 Speaker: Teresa Delahoyde 

4:00-5:00 Presentation/CE Session: ANA Delegates’ 
Report

 Speakers: ANA and Center for American 
Nurses Delegates

5:00-5:15 BREAK (Set up poster presentations)
 CE Evaluation and Pick up CE Certificates

5:15-6:00  Poster Presentations

6:00-6:30 Reception

6:30-8:30 Awards Banquet

 Adjournment of Convention

NNA Awards
General Guidelines

The nominee must be an NNA member. A colleague 
having personal knowledge of the nominee’s abilities 
and contributions that reflect the focus of the specific 
award should write the letter of nomination . Additional 
letters of support are encouraged . Please include the 
nominees’ credentials in the letters of nomination . A CV 
of the nominee is helpful but not required . Each district is 
expected to nominate someone for each award category . 
Districts are limited to one nominee per category . 
Selections will be made by the Convention Awards 
Committee . Deadline for submitting nominations is 
August 15, 2010.

NNA Nurse of the Year Award
The focus of this award is on outstanding achievement 

in nursing over a one-year period . The nominee must be 
directly involved in nursing through clinical practice, 
education, administration or research and have made 
a positive impact on the quality of nursing care or the 
nursing profession .  

NNA Outstanding Achievement in Nursing Award
The focus of this award is on achievement in nursing 

over a cumulative number of years . There must be evidence 
of distinguished contribution to nursing at the local, state, 
or national level .

NNA Distinguished Service Award
The focus of this award is on the nominee’s service to 

the NNA at the district or state level .

NNA Outstanding New Nurse Award
The focus of this award is outstanding achievement in 

nursing by an RN practicing for five years or less since 
graduation from a basic nursing program . 

NNA Outstanding Staff Nurse Award
The focus of this award is on achievement in nursing 

by a nurse providing direct patient care . The nominee is 
recognized for nursing expertise provided in a caring, 
professional manner .

NNA Outstanding Nurse Educator Award
The focus of this award is on achievement by a nurse 

whose primary role is as an educator . The nominee 
must be directly involved in patient education, nursing 
education, continuing education or staff development . The 
award recognizes innovation and expertise in the educator 
role .

Remember... the deadline for submitting award 
nominations is AUGUST 15, 2010. You may submit your 
nominations via mail or online at www .NebraskaNurses .
org .

Call for Poster 
Presentations

at NNA’s Annual Convention 
“Nurses: Caring Today for a Healthier Tomorrow”

October 8, 2010–5:15 to 6:00 p .m . 
Holiday Inn, Kearney, Nebraska

Abstracts are being solicited for the poster session 
describing initiatives and creative strategies that address 
challenges and issues in nursing . A broad range of topics 
will be accepted .
ABSTRACT SUBMISSION DEADLINE: July 15

•	 Limit	 to	one	page	 typed.	 Include	 in	outline	 format:	
title, purpose/objectives, summary and implications 
for nursing practice in the future .

•	 Include	 a	 cover	 sheet	 that	 lists	 the	 following:	 title	
of abstract, author(s) name(s), credentials, position/
agency, address, email address and home and work 
telephone numbers . Indicate the primary contact 
person and his/her email address . Abstracts will be 
blind reviewed . 

•	 Written	notification	will	be	sent	the	week	of	
 August 5 . 
•	 Submit	 abstracts	 to	 (or	 for	 more	 information	

contact): Annette Belitz Harmon, Executive Director, 
Nebraska Nurses Association, P .O . Box 82086, 
Lincoln, NE  68501 Phone: (402) 475-3859; Email: 
Executive@NebraskaNurses .org

Or complete your abstract and submit online at 
http://www .nebraskanurses .org/displayemailforms .
cfm?emailformnbr=68410 (under the Education/
Convention tab) . This year, one poster presenter will win 
a FREE registration to the 2011 Convention! Submit your 
poster abstract today!

Call for Reference 
Proposals

Reference Proposals suggest the Nebraska Nurses 
Association’s actions in regards to certain issues or ideas .  
They are presented to and voted upon the NNA’s House of 
Delegates during the Annual Convention . 

Definition: Proposals are documents presented to 
the House of Delegates, which describe positions of the 
Association or propose the need for action to be taken .

What they do: Approved proposals guide and direct 
what NNA is to do during a given time period . 

Why proposals are important: It’s a way for members 
to assure that the association will focus on matters that 
concern them .

When: The NNA Reference Committee is encouraging 
the submission of proposals to be considered for 
presentation to the 2010 House of Delegates .

Deadline: July 1, 2010, for all but emergency 
proposals . This allows the committee sufficient time to 
review the proposal and complete its charge of accepting, 
editing, consolidating, referring or rejection . It also will 
permit the committee sufficient time to consult with the 
submitter and/or with other relevant groups, should there 
be a need . Emergency proposals are accepted after the 
deadline date and up to 5:00 p .m . on October 8, 2010 .  

Who can submit a proposal? Individual NNA 
members, district nurses associations, NNA structural 
units and the NNA Board of Directors may initiate 
proposals . When several groups are concerned about the 
same issue, collaboration is appropriate and valuable . The 
committee is available to assist any member or group in 
drafting proposals and urges that its help be solicited if 
there are any questions .

How can I find out more? A sample proposal that 
demonstrates the correct proposal format is available by 
contacting the NNA office, and is also posted on the NNA 
web site at: www .NebraskaNurses .org .

How can I improve the chances my proposal will be 
accepted? Applicants should make every effort to fit the 
proposal into the long-term goals of NNA and suggest 
specific activities to accomplish their intent . However, the 
Board of Directors is responsible for determining plans for 
final action .

What happens to the proposal? During HOD on 
October 9, the Reference Committee will sponsor hearings 
on the proposals to provide information on issues and to 
provide an opportunity for clarification, discussions and 
perfection of the proposal prior to action by the House of 
Delegates . Delegates should plan to attend these hearings 
and work with the committee in order to move the actions 
of the House forward during its scheduled session .

Remember.... the deadline for submitting proposals 
is JULY 1, 2010.

2010 NNA Annual Convention continued from page 1
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New NNA Members: 
January through March 2010

District 1
Lona Lutz
Lindsey Mierau

District 2
Sheri Brunow
Martha Christensen
Tiffany Cole
Kristin Flores
Martha Foxall
Linda Lee Jensen
Mary Lueber
Robert Lundholm
Shannon Miklo
Vicki Vinton
Stacy Zoucha

District 3
Kathleen Callahan-Thies
Nicole Colgrove

Laura Fick
Joni Folkerts
Carol Gimeson
Terese Itzen
Cathy L . Smith
Erin Sydik-Patterson

District 4
Phyllis Borman
Douglass Haas
Cynthia Siebke
Brooke Wilson

District 5
Austin Engel

District 6
Gloria Akainda
Mary Kuehler
Catherine Miller

by Cathy Parker MSN RN, President, Nebraska 
Association of Occupational Health Nurses

Occupational health nurses are primarily concerned 
with employees’ health issues pertaining to work . However, 
we are also concerned with employees’ general health 
and well being, which includes health issues related to 
non-work activities . Here are some spring/summer health 
concerns that impact workers’ productivity, whether they 
occur at work or at home .

Bee Sting First Aid
•	 Remove	 the	 stinger	 as	 soon	 as	 you	 can.	 Scrape	

the stinger out with the edge of a credit card, 
a fingernail, or use a pair of tweezers . Avoid 
squeezing the attached venom sac, which can release 
more venom .

•	 Wash	the	sting	area	with	soap	and	water.
•	 Put	a	cold	pack	or	a	cloth	filled	with	ice	on	the	sting	

area . This will help reduce swelling .
•	 Apply	 hydrocortisone	 cream	 or	 calamine	 lotion	 to	

ease redness, itching or swelling .
•	 Take	 an	 oral	 antihistamine	 that	 contains	

dephenhydramine if itching or swelling is 
bothersome (Benadryl, Tylenol Severe Allergy) or 
chlorpheniramine (Chlor-Trimeton) .

•	 Don’t	scratch	the	sting	area.	This	will	worsen	itching	
and swelling–and increase your risk of infection .

Source: http://www .mayoclinic .com/health/bee-stings/
DS01067/METHOD=print

Heat Exhaustion/Heat Stress
•	 Symptoms	of	Heat	Exhaustion

•	 Headaches,	 dizziness,	 lightheadedness	 or	
fainting .

•	 Weakness	and	moist	skin.
•	 Mood	changes	such	as	irritability	or	confusion.
•	 Upset	stomach	or	vomiting.

•	 Symptoms	of	Heat	Stroke
•	 Dry,	hot	skin	with	no	sweating.
•	 Mental	confusion	or	losing	consciousness.
•	 Seizures	or	convulsions.

•	 Preventing	Heat	Stress
•	 Know	 signs/symptoms	 of	 heat-related	 illnesses;	

monitor yourself and coworkers .

Spring/Summer Health Tips 
for the Workplace 

and at Home

•	 Block	out	direct	sun	or	other	heat	sources.
•	 Use	cooling	fans/air-conditioning;	rest	regularly.
•	 Drink	 lots	 of	 water,	 about	 1	 cup	 every	 15	

minutes .
•	 Wear	 lightweight,	 light	 colored,	 loose-fitting	

clothes .
•	 Avoid	 alcohol,	 caffeinated	 drinks,	 or	 heavy	

meals .
•	 What	to	Do	for	Heat-Related	Illness

•	 Call	911	(or	local	emergency	number)	at	once.
•	 While	waiting	for	help	to	arrive

•	 Move	the	worker	to	a	cool,	shaded	area.
•	 Loosen	or	remove	heavy	clothing.
•	 Provide	cool	drinking	water.
•	 Fan	and	mist	the	person	with	water.

Source: http://www .osha .gov/Publications/osha3154 .pdf

Sunburn
•	 Home	 treatment	measures	may	provide	 some	 relief	

from a mild sunburn .
•	 Use	cool	cloths	on	sunburned	areas.
•	 Take	frequent	cool	showers	or	baths.
•	 Apply	 soothing	 lotions	 that	 contain	 aloe	 vera	

to sunburned areas . Topical steroid (such as 1% 
hydrocortisone cream) may also help with sunburn 
pain and swelling . Note: Do not use the cream on 
children younger than age 2 unless your doctor tells 
you to . Do not use in the rectal or vaginal area in 
children younger than age 12 unless your doctor 
tells you to .

•	 A	 sunburn	 can	 cause	 a	mild	 fever	 and	 a	headache.	
Lie down in a cool, quiet room to relieve the 
headache . A headache may be caused by 
dehydration, so drinking fluids may help .

•	 There	is	little	you	can	do	the	stop	skin	from	peeling	
after a sunburn–it is part of the healing process . 
Lotion may help relieve the itching .

Source: http://www .webmd .com/skin-problems-and-
treatments/tc/sunburn-home-treatment

We hope these tips might be helpful for you as health 
care workers as well as outside the workplace . For more 
information on occupational health nursing, see www .
aaohn .org or www .naohn .org . 

A Nurse’s Personal 
Story of Recovery
We all have our own story to tell and this is mine . 

I admit that I had to look at my past mistakes in order 
to learn from them and to ensure I did not make the 
same ones again . I have moved on with my life and as 
a healthcare professional, I know that the substance 
“alcohol” is a depressant, but it was not for me, or so I 
thought in the beginning . Alcohol made me feel happy, 
confident and relaxed . It was my “magic .” However, 
unknowingly to me, after a period of time, “it” stopped 
working . I wanted to return to that magic feeling again . 
Instead, I became more and more depressed . On the 
outside, I always tried to portray a happy appearance 
while on the inside I was miserable . I was no longer 
living but existing . Truly, I wished I would not wake up 
in the morning . My life, even my job, revolved around my 
alcohol . I was preoccupied with when I could have my 
next drink . I was secretly hiding my drinking from my 
family and friends . My drinking consumed my life and I 
could see no way out! 

My drinking had taken over my life . I was depressed 
and in despair . I could not even cry . I asked myself, “Who 
am I?” In hindsight, I believe the worst part of my life 
and the best part of my life occurred at the same time . At 
my lowest point, I felt I was discovered when I became 
involved with the Nebraska Licensee Assistance Program 
(LAP) . I initially believed the LAP was punitive, my 
punishment . However, in reality, it was my “savior” and 
my best advocate in my time of need . The LAP “saved 
my life and my career!” 

Today I continue in my 12-Step recovery activities . I 
have found it to be a “fantastic” way of life . I am alive 
and so happy . I found out I do not need substances and 
medications to get through my days . I wake up each 
morning smiling and looking forward to starting a new 
day . I am the happiest I have been my entire life . I have 
contentment and joy inside . This is the way “I” now 
choose to live my life . I am happy and I have hope .

I try each day to do something kind for someone else 
to make their day and life better . I have discovered that 
an addiction does not have to be a dead end . We can 
choose our own destiny and I have chosen to be “free and 
sober .” I was in a “black hole” with a bottle of alcohol 
and with the assistance of my 12-Step recovery program 
and the LAP, I was able to climb out of that hole and bury 
the bottle .

I believe acceptance of your addiction is the first step 
to getting into recovery along with being totally honest 
with yourself . I wanted recovery for myself because I 
discovered I was worth it . Today, I am engaged in living 
a happy and healthy life . As a result of my sobriety, I 
choose my actions and feelings each and every day “One 
Day At A Time .”

If you have further questions about the Nebraska Licensee 
Assistance Program, or feel that you may benefit from the 
alcohol/drug assistance services of the NE LAP, please contact 
the NE LAP Coordinator, Judi Leibrock, at (800) 851-2336 or 
(402) 354-8055. You may also go to our web site www.lapne.
org 

March 2010
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by The Nebraska Nurse Practitioners (NNP) 
Legislative Committee

Legislative Bill 230 (LB 230), introduced during the 1st 
Session of the 101st Legislature by Senator Arnie Stuthman 
from Platte Center, would have increased access to 
healthcare for Nebraskans by eliminating the requirement 
for NPs to have integrated practice agreements (IPAs) 
with physicians . Although the legislation did not advance 
to the floor this year, it remains an important first step in 
our effort to create a sensible and viable solution to our 
shortage of primary care providers .

An evaluation of Nebraska’s current healthcare crisis 
shows a tremendous need to improve access to primary 
care providers in communities throughout the state . 
Allowing Nurse Practitioners to provide care without 
contracting with a physician will increase the availability 
of primary care to these areas of need . Because there is a 
general lack of knowledge by patients, physicians, and our 
legislative body as to our scope of practice, national board 
certification requirements, and educational background, 
the Nebraska Nurse Practitioners has increased its efforts 
and resources to lobby and promote solutions to this 
growing concern .

Nebraska law requires that in order to practice as an 
NP, he/she must establish a contract with a physician who 
agrees to supervise or collaborate with that NP through an 
Integrated Practice Agreement (IPA) . This requirement 
was supposed to enhance the ability for NPs to provide 
care by assuring that a physician would be available for 
consultation . To the contrary, the requirement of an IPA 
has created barriers for NPs when physicians refuse to sign 
one or charge an exorbitant amount of money in exchange 
for signing an IPA . Additionally, if a physician decides to 
no longer provide the IPA, the NP must stop practicing 
immediately and attempt to identify another physician to 

sign a new one . In reality, there is no evidence to suggest 
that requiring an IPA enhances care . The adjacent states 
of Iowa, Colorado, and Wyoming do not require physician 
involvement in any aspect of NP practice and there is 
nothing to suggest that the health, safety, or welfare of the 
residents of these states are any less important than that of 
the residents of Nebraska . Collaboration with physicians 
and other healthcare providers is inherent in professional 
practice . The Nebraska Health Workforce Planning 
Project1, an assessment of Nebraska’s healthcare workforce 
over a two-year period concluded that there is a critical 
need to repair a shortage of healthcare professionals in 
our state . An astounding 15 of 38 designated “frontier 
counties” in Nebraska have no healthcare providers for 
almost all categories of health professionals, and 51 of the 
93 Nebraska counties are federally designated primary 
care Health Professional Shortage Areas . The report 
concludes that fewer physicians are choosing primary care 
as the focus of their profession which may be contributing 
to the shortage . There is also a new trend of primary care 
physicians starting executive physician practices such 
as one recently introduced in eastern Nebraska . These 
executive physician practices do not accept Medicare and 
Medicaid and are generally limited to providing care for 
the wealthy . Patients who can afford this type of care 
must pay thousands of dollars up front for a contractual 
care agreement with their physician . The Nebraska Health 
Workforce Planning Project urges our state to act now on 
our current health care shortages in light of the expected 
growth of the aging population . The researchers implored 
policy makers in Nebraska to consider these needs in 
their decision making to ensure proper medical care to all 
Nebraskans despite their location or access to care . 

Despite this need for an increase in primary care 
providers, the Nurse Practitioner’s Scope of Practice 
is repeatedly under attack by the American Medical 
Association (AMA) . The AMA’s Advocacy Research 
Center published a statement in October 2009 referring 
to NP’s as “limited license” healthcare providers . The 
statement included a number of factual errors about 
the Nurse Practitioner Scope of Practice . It is the 
AMA’s continued effort to marginalize other healthcare 
professions that fosters an environment where healthcare 
access is limited and patients are not receiving the care 
that they ultimately deserve . Multiple NP groups across 
the country joined forces to respond to the latest AMA 
effort by submitting a unified letter to Michael Maves, 
Executive Vice President and CEO of the AMA . The letter 
rejected statements made by the AMA that NP practice is 
“anything other than fully qualified professionals working 
within a legally established scope of practice” . This type 
of coordinated response is necessary for NP’s to educate 
the uninformed and motivate our base into action . 

Joining efforts together in Nebraska to support 
legislation such as LB 230 is our opportunity to make a 
positive change toward improving access to high quality 
healthcare for all Nebraskans . At a time when primary care 
physician availability is waning and the number of people 
seeking care increases, our policymakers must focus on 
increasing access to quality care and ignore the special 
interests working to marginalize our effort . NNP needs 
your membership and ongoing support as it continues to 
advocate for all NPs and patients across Nebraska .

1 “A Critical Match” Nebraska’s Health Workforce Planning Project 
Final Report: Mueller PhD, Keith, Nayar MD, PhD, Preethy, Shaw-
Sutherland MPA, Kelly, Nguyen MSPH, Anh, Xu MS, Liyan, 
Vanosdel MA, Nicole, Hummel MPA, Daniel . Nebraska Center for 
Rural Health Research . September 2009

Nurse Practitioners Strive to Increase 
Access to Healthcare in Nebraska

Opening of the 
Madeleine M. Leininger 

Collection on Human Caring 
and Transcultural Nursing

by Carole A Lainof, RN, MSN, 
NNA Immediate Past President 

It was my great privilege 
to attend the formal opening 
of the Madeleine Leininger 
Collection on Human Caring 
and Transcultural Nursing at 
Florida Atlantic University 
(FSA) on April 16, 2010 in 
Boca Raton . This collection 
includes the Dr . Leininger’s 
scholarly and professional 
papers, books, journals and 
memorabilia donated by her to 
the Christine E . Lynn College 
of Nursing .  This Collection is 
housed in the College Archives 
of Caring in Nursing which 
has as its mission;” preserving the History of Caring in 
Nursing and inviting the study of caring, advancing caring 
as an essential domain of nursing knowledge and creating 
meaning for the practice of nursing” .

Dr . Anne Boykin, Dean, Christine E . Lynn College of 
Nursing was the individual responsible for this collection 
being housed at this nursing institution and was very 
involved in its coming to fruitation . Claire Hanson, 
Coordinator for Research Programs and Services spent 
countless hours both in Omaha and at the College 
organizing and sorting Leininger’s extensive archival 
material which includes keynote speeches, photographs, 
newspaper clippings, publications and DVDs . This 
collection spans her remarkable career in anthropology, 
nursing research and education dating from the 1950’s to 
the present .

The afternoon program began with Leininger’s 
brothers, Dr . Bernard Leininger and Paul Leininger 
relating memories of the family’s roots in Sutton, NE, 
growing up on a farm and surviving the Great Depression . 
They also exclaimed that it was a great relief to all the 
family members that there was now a place for all of this 
collection other than their sister’s home!

The event was crowded with many prominent scholars 
and nurses who pioneered Leininger’s concepts of 
Human Caring and Transcultural Nursing . Many of these 
individuals, from universities across the USA, spoke about 
Leininger’s contributions to both fields and related many 
anecdotes about working with her through the years . I had 
the opportunity to talk to many of these nursing leaders 
during the reception including: Dr Marilyn McFarland, 
U of Michigan; Dr . Marilyn Douglas, Executive Editor, 
Journal of Transcultural Nursing and Dr . Marilyn Dee 
Ray, Professor Emeritus, Christine E . Lynn College of 
Nursing, FSA . Madeleine Leininger reflected on her work 
and collaboration with many of the nurses who helped her 
make Transcultural Nursing and Human Caring such an 
integral part of nursing practice and education today and 
will be vital to its evolution and expansion .

The afternoon ended with my personal tour of the 
Archives and the Leininger Collection with Claire Hanson, 
archivist . These are truly a showcase for nursing history 
and the materials are available to all nurses and researchers 
through technology and on site .

I had a memorable day at FSA and the Christine E . 
Lynn College listening to many of the nursing pioneers I 
had only read about, enjoying the nursing camaraderie 
and of course, seeing the extensive Leininger Collection . 
The College of Nursing itself was worth the trip; it is a 
beautiful building donated by Christine E .Lynn, a nurse 
and educator with matching funds from the state . This is 
a remarkable contribution to nursing and education by one 
of our own .

Claire Hanson can be reached at chanson8@fau .edu and 
the college website is www .fau .edu/nursing .

Madeleine M. 
Leininger
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Nebraska Nurses Association Membership Application
PO Box 82086, Lincoln, NE  68501-2086 • (402) 475-3859 • Fax: (402) • admin@nebraskanurses.org

Please type or print clearly. Please mail your completed application with
payment to: NNA, PO Box 82086, Lincoln, NE  68501-2086

Date

Credentials Home Fax Number Basic School of Nursing

Graduation (Month/Year)

RN License Number/State

County Position

Email Address Employer

Membership Option
M-ANA/NNA/District Membership (chart below)

(Includes full membership to NNA and the
American Nurses Association (ANA) for
12 months.)

D-NNA/District Membership  (chart below)
(Full membership only. Includes NNA membership
bene�ts limited to state and district membership.)

Membership Category
F-Full Membership

Employed full-time
Employed part-time

R-Reduced Membership
Not employed
Full-time student (must be a RN)
New graduate from basic nursing education
program, within six months of graduation
(�rst membership year only)
62 years of age or older and not earning
more than Social Security allows

S-Special Membership
62 years of age or over and not employed
Totally disabled

Select your NNA district from the map at right; choose the
correct membership option chart below; and �nd the
appropriate dues for the category you have selected above.

State nurses’ association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense.

Under the Omnibus Budget Reconciliation Act of 1993, that
portion of your membership dues used by Nebraska for
lobbying expenses is not deductible as an ordinary and
necessary business expense. NNA reasonably estimates that
the non-deductible portion of dues for the 2007 tax year is
31%.

Payment Plan (please check)
Epay (Monthly Electronic Payment)
This is to authorize monthly electronic payments to
ANA. By signing on the line, I authorize NNA/ANA to
withdraw 1/12 of my annual dues and any addi-
tional service fees from my account.

Checking : Please enclose a check for the �rst
month’s payment; the account designated by
the enclosed check will be drafted on or after
the 15th of each month.
Credit card : Please complete the credit card
information and this credit card will be debited
on or after the 1st day of each month.

Epay Authorization Signature*

Annual Credit Card Payment
This is to authorize annual credit card payments to
ANA. By signing on the line, I authorize NNA/ANA to
charge the credit card listed for the annual dues
on the 1st day of the month when the annual
renewal is due.

Annual Credit Card  Authorization Signature*

*By signing the Epay or Annual Credit Card authorizations, you
are authorizing ANA to change the amount by giving the
above-signed thirty (30) days advance written notice. Above
signed may cancel this authorization upon receipt by ANA of
written noti�cation of termination twenty (20) days prior to the
deduction date designated above. Membership will continue
unless this noti�cation is received. ANA will charge a $5 fee for
any returned drafts of chargebacks.

Payment Plan (please check)
Full Annual Payment

Membership Investment
ANA-PAC (Optional - $20.05 suggested)
Total dues and contributions

Check (payable to ANA)
Visa
MasterCard

Payroll Deduction
This payment plan is available only where there is
an agreement between your employer and NNA to
make such deduction.

Payroll Deduction Signature*

NNA
Districts

Credit Card Information

Bank Card Number and Expiration Date

Authorization Signature

Printed Name

Amount $

To be completed by NNA/ANA

Employer code

State District

Approved by Date

Expiration Date Amount Rec’d

Check #

  Membership Dues Vary By District

District Full (MF) Reduced (MR) Full (MF) Reduced (MR)

1

2

3

4

5

6

7

9

21.79

23.25

23.00

21.83

21.50

20.92

22.58

20.92

11.15

11.88

11.75

11.17

11.00

10.71

11.54

10.71

255.50

273.00

270.00

256.00

252.00

245.00

265.00

245.00

127.75

136.50

135.00

128.00

126.00

122.50

132.50

122.50

2009 ANA/NNA/District Option Membership Dues by District
Monthly epay* ($) Annual Dues ($)

District

1

2

3

4

5

6

7

9

15.29

16.75

16.50

15.33

15.00

14.42

16.08

14.42

177.50

195.00

192.00

178.00

174.00

167.00

187.00

167.00

2009 NNA/District Option Membership Dues by District

*Monthly epay includes $.50 service charge (eff.1/04)Rev. 10-2008

Sponsor name and member #

Last Name/First Name/Middle Initial         Home Phone Number

Home Address            Work Phone Number

City/State/Zip Code + 4           Work Fax Number

Monthly epay* ($)                  Annual Dues ($)
Full (DF)            Full (DF)

 328-2639 

Nebraska Nurses Association Membership Application
PO Box 82086, Lincoln, NE  68501-2086 • (800) 201-3625 • Fax: (402) 475-3961 • ne.nurses@prodigy.net

Please type or print clearly. Please mail your completed application with
payment to: NNA, PO Box 82086, Lincoln, NE  68501-2086

Date

Last Name/First Name/Middle Initial Home Phone Number

Credentials Home Fax Number

Home Address Work Phone Number

City/State/Zip Code + 4 Work Fax Number

Social Security Number

Basic School of Nursing

Graduation (Month/Year)

RN License Number/State

County Position

Email Address Employer

Would you like to receive NNA email updates with important information
relative to nursing and healthcare? Yes No

Membership Option
M-ANA/NNA/District Membership (chart below)

(Includes full membership to NNA and the
American Nurses Association (ANA) for
12 months.)

D-NNA/District Membership (chart below)
(Full membership only. Includes NNA membership
benefits limited to state and district membership.)

Membership Category
F-Full Membership

Employed full-time
Employed part-time

R-Reduced Membership
Not employed
Full-time student (must be a RN)
New graduate from basic nursing education
program, within six months of graduation
(first membership year only)
62 years of age or older and not earning
more than Social Security allows

S-Special Membership
62 years of age or over and not employed
Totally disabled

Select your NNA district from the map at right; chose the
correct membership option chart below; and find the
appropriate dues for the category you have selected above.

State nurses’ association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense.

Under the Omnibus Budget Reconciliation Act of 1993, that
portion of your membership dues used by Nebraska for
lobbying expenses is not deductible as an ordinary and
necessary business expense. NNA reasonably estimates that
the non-deductible portion of dues for the 2006 tax year is
25.79%.

Payment Plan (please check)
Epay (Monthly Electronic Payment)

This is to authorize monthly electronic payments to
ANA. By signing on the line, I authorize NNA/ANA to
withdraw 1/12 of my annual dues and any addi-
tional service fees from my account.

Checking: Please enclose a check for the first
month’s payment; the account designated by
the enclosed check will be drafted on or after
the 15th of each month.
Credit card: Please complete the credit card
information and this credit card will be debited
on or after the 1st day of each month.

Epay Authorization Signature*

Annual Credit Card Payment
This is to authorize annual credit card payments to
ANA. By signing on the line, I authorize NNA/ANA to
charge the credit card listed for the annual dues
on the 1st day of the month when the annual
renewal is due.

Annual Credit Card  Authorization Signature*

*By signing the Epay or Annual Credit Card authorizations, you
are authorizing ANA to change the amount by giving the
above-signed thirty (30) days advance written notice. Above
signed may cancel this authorization upon receipt by ANA of
written notification of termination twenty (20) days prior to the
deduction date designated above. Membership will continue
unless this notification is received. ANA will charge a $5 fee for
any returned drafts of chargebacks.

Payment Plan (please check)
Full Annual Payment

Membership Investment
ANA-PAC (Optional - $20.05 suggested)
Total dues and contributions

Check (payable to ANA)
Visa
MasterCard

Payroll Deduction
This payment plan is available only where there is
an agreement between your employer and NNA to
make such deduction.

Payroll Deduction Signature*

NNA
Districts

Credit Card Information

Bank Card Number and Expiration Date

Authorization Signature

Printed Name

Amount $

To be completed by NNA/ANA

Employer code

State District

Approved by Date

Expiration Date Amount Rec’d

Check #

Membership Dues Vary By District

Monthly epay* ($) Annual Dues ($)
District Full (MF) Reduced (MR) Full (MF) Reduced (MR)

1

2

3

4

5

6

7

9

20.62

22.08

21.83

20.66

20.33

19.75

21.41

19.75

10.57

11.30

11.17

10.59

10.42

10.13

10.96

10.13

241.50

259.00

256.00

242.00

238.00

231.00

251.00

231.00

120.75

129.50

128.00

121.00

119.00

115.50

125.50

115.50

2006 ANA/NNA/District Option Membership Dues by District
Monthly epay* ($) Annual Dues ($)

District Full (DF) Full (DF)

1

2

3

4

5

6

7

9

14.79

16.25

16.00

14.83

14.50

13.92

15.58

13.92

171.50

189.00

186.00

172.00

168.00

161.00

181.00

161.00

2006 NNA/District Option Membership Dues by District

*Monthly epay includes $.50 service charge (eff.1/04)Rev. 6/06

Sponsor name and member #

2010 2010

Rev. 3-2010


