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By Amy Garwood, RN, BSN, CHPN, 
Idaho Nurses Association Member, District 21

This fall, members of INA district 21 participated in 
the Drug Enforcement Administration’s (DEA) National 
Prescription Drug Take Back Day. Partnering with the 
City of Moscow Police Department and the Sustainable 
Environmental Commission at the weekly Moscow 
Farmer’s Market on Saturday October 29th, 2011, INA 
District 21 members provided direct communication 
to the public encouraging safer medication disposal 
practices. A locked receptacle was available for the public 
to conveniently drop off any unwanted prescription or 
non-prescription drugs. Posters with facts about harmful 

Making a Difference: INA District 21 Members 
Advocate for Safer Medication Disposal as 

Part of the National Take Back Initiative

Making a Difference continued on page 8

Teaming up at the Moscow Farmer’s Market as part of the DEA National Prescription Drug 
Take Back Day (from left to right): Officer Jesse Applehans, Moscow Police Department; 

Scott V. Fedale, chair, Sustainable Environment Commission; Amy Garwood and 
Stephanie Macon-Moore, RNs and Idaho Nurse Association District 21 members. 

environmental impacts were displayed and fliers were 
distributed to passersby with facts about and tips for safer 
medication disposal.

The Moscow Police Department has a medication 
disposal box available for residents year-round during 
usual business hours of 8am-5pm, Monday through Friday, 
at 118 E. Fourth Street, Moscow, Idaho. Liquids and sharps 
cannot be accepted at this time. Residents are encouraged 
to drop off medications at the regular police station 
collection site or during special Take Back Initiative 
events. 

More information including guidelines for safe 
medication storage and disposal can be found at (www.
fda.gov). Information regarding the National Take Back 

Idaho

I hope this edition of RN Idaho finds each of you off to 
a great start for 2012.

The New Year often prompts us to reflect on the 
past and set goals for the future, and I am no exception. 
However, it generally doesn’t take me the entire year 
to reflect and redirect. With every quiet moment my 
mind replays my actions, responses, and interactions. In 
the medical world we call this ruminating, and it’s not 
necessarily a positive habit; nonetheless, my attempts to 
stop haven’t proven successful so we’ll refer to this habit 
as “reflection” instead. As I “reflect” I use all of the new 
sources of information that I’ve encountered to their fullest 
potential. Which brings me to the topic I’d like to share 
with you in this edition of RN Idaho.

Because I am currently filling the dual roles of both 
student and faculty, I am constantly reading journal articles 
on a broad range of subjects. Recently I came across 
several articles on self-awareness, reflection, and personal 
development, and I experienced a reawakening on how 
easy it can be to allow our principles and pride to blind us 
to doing the right thing. For example, consider the nurse 
who is working so many hours that he decides the next 

shift can do all of the oral 
care. Yes, he’s overworked—
but it’s the patients who will 
suffer for his rationale. In 
principle, he shouldn’t have 
to work so many hours; 
but that doesn’t excuse him 
from performing his job. Or 
the public health nurse in a 
salaried position who refuses 
to continue work on a health promotion campaign because 
her request for more money was denied. She is letting her 
pride blind her to her obligation to serve the public. Such 
political maneuvers rarely help our communities. 

Focused reflection on our responses and self-awareness 
can help us understand what motivates us, both at home 
and at work, and can help us make decisions that benefit 
both our patients and ourselves. The articles I read opened 
my eyes and refreshed my thinking about my attitude 
both at work and at home. This reawakening is what self-
reflection is all about!

Happy reflecting,
Michelle
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RN Idaho (RNI), the official publication of the Idaho 
Nurses Association (INA), is a peer-reviewed journal that 
is published quarterly. Views expressed are solely those of 
the authors or persons quoted and do not necessarily reflect 
INA’s views or those of the publisher, Arthur L. Davis 
Publishing Agency, Inc. The RNI Editorial 
Board oversees this publication 
and welcomes nursing and health-
related news items, original articles, 
research abstracts and other pertinent 
contributions. We encourage short 
summaries and brief abstracts as well as 
lengthier reports and original works. An 
“article for reprint” may be considered if 
accompanied by written permission from 
the author or publisher. Authors are not 
required to be INA members.

Manuscript Format
Articles should be submitted in APA 

style (6th edition) as a double-spaced WORD 
document using 12 point font. Acceptable file 
formats for documents are:

•	 WORD	files	in .doc format without embedded photos 
(please save “down” to .doc instead of .docx if .docx is 
your default file format)

•	 .jpg	or	.tiff	for	photographs
Submissions should include the article’s title and the 

author(s) name, credentials, organization/employer and 
contact information. Authors must address any potential 
conflict of interest, whether financial or other, and also 
identify any applicable commercial affiliation. Submissions 
should be emailed as attachments to INA at ed@idahonurses.
org. 
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Mark your Calendar 

for the Big Event!

Idaho Nurses Association 2010 Spring Conference

“Promoting a Healthy Idaho”

April 29-30, 2010

St. Luke’s Regional Medical Center–Boise, Idaho

Presented by:

Idaho Nurses Association • Idaho Public Health Association • Idaho Rural Health Association

With support from: 

Idaho Area Health Education Center

Thursday, April 29th

INA House of Delegates Meeting Reception

Friday, April 30th

Spring Conference

Featured Speakers Include:

• Carol Moehrle, RN, Director, Idaho North Central District Health Department

• Carmen Nevarez, MD, MPH, President-elect, American Public Health Association and Public Health 

Institute Medical Director and Vice-President of External Relations

Visit http://idahonurses.org for additional 

information and to register.

Also see article on page 5.

Contact hours for this continuing nursing education activity have been submitted to the Washington State 

Nurses Association, an accredited approver by the American Nurses Credentialing Center’s Commission 

on accreditation. Please contact Marilyn Floyd at the Idaho Nurses Association for more information about 

contact hours for this event.

Join INA Today

We need you!

Membership application

http://nursingworld.org/joinana.aspx

CHARTING IDAHO 

NURSING HISTORY

Photographs
Photographs of high resolution (300 dpi preferred) 

may be submitted digitally as a separate file in .jpg or .tiff 
format. Submit a signed photo release form (available 
online at http://idahonurses.org/displaycommon.
cfm?an=1&subarticlenbr=21) and supply a caption 
and photo credit for each photo. Photo release 
forms should be submitted by FAX or scanned 
and emailed in the same manner as manuscripts. 
Photographs should be emailed in the same 
manner as manuscripts. All photos become the 
property of INA. 

Publication Selection and Rights
Articles will be selected for publication 

based upon the topic of interest, adherence 
to publication deadlines and guidelines, 
the quality of writing, and peer review 
by members of the RNI Editorial 
Board. When there is space for one 

article and two of equal interest are under 
review, preference will be given to INA members. 

RNI reserves the right to edit articles to meet style and space 
limitations. One-time publication rights are reserved by RNI.

Advertising
Product, program, promotional or service announcements 

are usually considered advertisements. To place an 
advertisement, please contact our publisher, Arthur L. Davis 
Publishing Agency, Inc., at sales@ALDpub.com or by phone 
800-626-4081. 

For further questions about submission of content, please 
contact the INA at ed@idahonurses.org or by phone 1-888-
721-8904. The FAX number for signed photo release forms is 
404-240-0998. 

Guidelines for 
Submissions to RN Idaho

RN Idaho is published by the 
Idaho Nurses Association 

3525 Piedmont Road 
Building 5, Suite 300 

Atlanta, GA 30305 

Toll-free Phone: 888-721-8904 
Direct Dial: 404-760-2803 Extension: 2803 
Email: ed@idahonurses.org
FAX: 404-240-0998 
Website: www.idahonurses.org 

Editorial Board: 
Tracy Flynn, RN, MSN
Anna Hissong, MSN, RN-BC, CCCE
Barbara McNeil, PhD, RN-BC
Deanna Mitchell, RN, BSN, MAEd, MS (Nursing)
Lynne Weil
Dorothy M. Witmer, EdD, RN 

RN Idaho welcomes comments, suggestions 
and contributions. Articles, editorials and other 
submissions may be sent directly to the INA office via 
mail, fax or e-mail. Please call the INA office if you 
have any questions.

Join INA Today
We need you!

Membership application
http://nursingworld.org/joinana.aspx

For advertising rates and information, please 
contact Arthur L. Davis Publishing Agency, Inc., 517 
Washington Street, PO Box 216, Cedar Falls, Iowa 
50613, (800) 626-4081, sales@aldpub.com. INA and 
the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility 
for errors in advertising is limited to corrections in the 
next issue or refund of price of advertisement.

Acceptance of advertising does not imply 
endorsement or approval by the Idaho Nurses 
Association of products advertised, the advertisers, or 
the claims made. Rejection of an advertisement does 
not imply a product offered for advertising is without 
merit, or that the manufacturer lacks integrity, or that 
this association disapproves of the product or its use. 
INA and the Arthur L. Davis Publishing Agency, Inc. 
shall not be held liable for any consequences resulting 
from purchase or use of an advertiser’s product. 
Articles appearing in this publication express the 
opinions of the authors; they do not necessarily reflect 
views of the staff, board, or membership of INA or 
those of the national or local associations.

RN Idaho is published quarterly every February, 
May, August and November for the Idaho Nurses 
Association, a constituent member of the American 
Nurses Association.

Manager Positions
Unit Support Team Nurse 

Manager
Minimum Qualifications: BSN required. Previous 
experience preferred.

St. Luke’s Magic Valley (Twin Falls, ID) offers a competitive 
compensation package and relocation assistance.

Visit www.stlukesonline.org
click on Careers

EOE

What are you waiting for?

Nurse Practitioner:
★ Ft. Harrison

Nurse Managers:
★ Ft. Harrison (3)
★ Miles City (1)
★ Kalispell (1)
★ Missoula (possible)

Generous Benefit Package

For more information, please go to: 

USAJOBS.GOV

Jackson Hole, Wyoming . . . a great place to live & work!
Nurses—Make the move!

Relocation Assistance
Hospital-based Child Care

Medical & Dental Insurance, Retirement Plan, Long Term Illness, 
Group Life & AD&D Insurance

For more information please visit

www.tetonhospital.org
Click on the careers tab!

Private Duty Care
Facility Staffing Pediatric Specialty

Serving the Treasure Valley and 
Magic Valley in Idaho

RNs, LPNs, CNAs, 
Staff Relief & Companions/Homemakers

Employment Opportunities Available
MEDICAID CERTIFIED / EOE / AA

1514 Shoshone Street • Boise, Idaho 83705
PH (208) 336-9898 • Fax (208) 344-0536
www.progressivenursingprn.com



February, March, April 2012 RN Idaho  •  Page 3

Membership
Corner

ANA/INA Member Benefits

One low membership fee provides national (ANA) and state (INA) level 
benefits and international professional connection (ICN).

Staying Informed Benefits 

The American Nurse  Value = $20.00; current issues and trends 

The American Nurse Today  Value = $18.95; news you can use in practice 

Online Journal of Issues in Nursing (OJIN)  24/7 access 

ANA Smart Brief and INA Nursing News Flash Electronic daily news feed–issues and research on healthcare, illness to wellness,nursing
(sign-up to receive) 

Capitol Update (sign-up to receive) Political/legislative news and advocacy options

Nursing Insider  Current news on nursing and health care directly to your e-mail inbox

www.nursingworld.org Resources, news, publications; members only content

RN Idaho  Quarterly publication for all Idaho nurses

http://idahonurses.org Resources, news, member directory

http://www.icn.ch ANA is the only official US member of International Council of Nurses (ICN)

Promoting Professional Nursing Quality Benefits
and Safety 

Code of Ethics and Interpretative Statements*  Longstanding code for nursing and model for other professions

Nursing’s Social Policy Statement*; Nursing: Guiding documents for professional practice; members give input
Scope and Standards of Practice*  into revisions
(generic + 28 specialties) 

National Database on Nursing Quality  Data links nurse staffing levels to quality nursing care
Indicators (NDNQI)

Workplace safety Advocacy, information and legal briefs (e.g. bodily injury from lifting, latex allergies, safe needle 
 practices, workplace violence) 

*read only versions available to members at www.nursingworld.org/members/foundation

Advocating for Nurses and Patients/Clients Benefits

Lobbying at state and federal level to congress Aims to improve nursing and health care (e.g. safe staffing, workforce development, overtime pay,
and regulatory bodies  access to care, rights of nurses); assists with lobby strategies

Legislative committee (INA)   Aims to safeguard the Nurse Practice Act (see also lobbying benefits above)  

Represents nurses and nursing practice  Acts as a voice for you at high level agencies and places where it matters (e.g. White House); provides 
 information and stories to the media to influence outcomes and shape realistic, positive views of 
 nursing

Collective bargaining  ANA supports the rights of all nurses to decide if they want to be advocated for in their employment 
 setting by a union. ANA has not engaged in any direct collective bargaining for nine years. CMAs** 
 each decide if they wish to offer collective bargaining services to their members; Idaho members have 
 not requested collective bargaining.

** Constituent Member Associations

Developing Professionally Throughout  Benefits
Career

ANA is only organization for all registered  ANA is first and foremost in providing guiding documents for professional practice
nurses 

Nurse’s Career Centers (ANA and INA) Sign up to find career oriented positions 

ANANurseSpace  Online social network 

Certification  Documents your expertise 

Conferences, educational events Contributes to lifelong development 

Opportunities for state and national committees Develops you and contributes to profession; influence association’s agenda. You decide on level and
 time commitment; benefits available to both active and less active members.

Networking at organization events &  Connects one professionally; Facebook; Twitter
electronically  

Staying informed (see first section)  Issues that matter are your key concern

Florence Whipple scholarships  - INA Gives support to students in AD or BSN programs in Idaho

Saving Dollars and Time Benefits 

Member discounts 
•	Alamo	and	Budget	auto	rental		 Membership	saves	dollars	when	you	travel
•	Walt	Disney	World	Swan	and	Dolphin	Hotel	
•	ANA	Cash	Rewards	Mall		 Brands	you	know	and	love	cost	less
•	Crocs,	Dell	Computers	….and	more
•	Nursesbooks.org	 Books	for	professional	development

ANCC certification   Value = up to $140 savings 

Online continuing education (CE)  Discounts or free

New full members to INA receive a 25% Value = $70 savings
discount on year one dues  

One stop shop for insurance  Professional liability, life, major medical, dental, disability, long-term care, Medicare Part D, Medicare 
 supplemental, cancer 

Join today at http://nursingworld.org/joinana.aspx
All new INA full members receive a 25% discount on your first year of dues!

(offer subject to change–please visit http://idahonurses.org for details)

The INA recently introduced our new Nursing News 
Flash program, another valuable resource for our members. 
The Nursing News Flash program includes Idaho Nurses 
Association (INA) news and event information, as well as 
timely local and national nursing and healthcare related 
news. The program is comprised of two elements: a news 
website that is updated daily, and a corresponding e-mail 
that is delivered twice a week, on Tuesday and Thursday 
mornings.

Distribution of the Nursing News Flash e-mail began 
in December, 2011. If you are an INA member and are 
not receiving your copy, please check your SPAM or junk 
folder to make sure it was not routed there by mistake. 
Non-members are also invited to sign-up for a free 
subscription by visiting the home page of the INA website 
at http://idahonurses.org.

We hope you find this to be a valuable member 
resource. Your feedback on this program is important, 
so please share any comments by e-mailing us at ed@
idahonurses.org.

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the 

far right and enter your search term.

with access to over 
10 years of nursing 
publications at your 
fingertips.

Beverly Kloepfer, RN, BSN, CCRN

Lewis Clark State College & 
St. Joseph Regional Medical Center

INA Member Since 2010

After graduating from 
nursing school in 1985, I worked 
in Portland, Oregon until 1992 
when I moved to Lewiston, 
Idaho. I went to work at St. 
Joseph Regional Medical Center 
(SJRMC) in 1993 on a prn basis 
because I was having children. 
I have always worked Critical 
Care and received my CCRN 
in 1989. I received my BSN by 
going to school part-time in 
2007. I have taught nursing at 
LCSC since 2005, first as Adjunct for 2 years, then full 
time. I initially started in the Practical Nursing Program 
and since 2010 have been teaching clinical instruction in 
the BSN program. I am currently working on my Nurse 
Practitioner (master’s degree) from ISU and will graduate 
in 2012. I am a current board member for Twin County 
United Way, and have also served on various PTA’s at 
the local and regional levels, Lewis Clark Neptune Swim 
Team Board President for 4 years, and was active with 
swim team activities before that. I currently serve as INA 
District 21 President.

In what ways has membership in INA been 
valuable to you?

Membership in my professional organization provides 
the ability to network with others in my community to 
discuss what is happening in nursing, where we have been, 
where we are now, and how we see the future.

Why would you encourage other RNs to join INA?
I believe that often nurses don’t see a benefit in joining 

their professional nursing organization; however, it is a 
very powerful way to have their voices heard.

Member Spotlight

Beverly Kloepfer



Page 4  •  RN Idaho February, March, April 2012

Come work for a Leader in the 
Health Insurance Industry

Blue Cross of Idaho offers competitive salaries and a 
great benefits package including:

• Health, dental & vision insurance
• Paid vacation and holidays
• Flex-time
• 401(k) plans
• Incentive programs
• Tuition assistance
• Onsite fitness centers

An Independent Licensee of the Blue Cross and Blue Shield Association

To learn about current RN
employment opportunities and to apply 

online, please visit our Web site at 
www.bcidaho.com/careers

EEO/AA/D/V
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Future meetings of the Board are tentatively scheduled 
for February 2-3, May 3-4, July 19-20 and November 
1-2, 2012. Meetings are held in Boise at a location to be 
announced prior to each meeting. As always, the Board 
welcomes input from the public and invites interested 
persons to attend each scheduled meeting.

Members of the Idaho Board of Nursing.

Update on Activities of the Idaho Board of Nursing

by Sandy Evans, Executive Director

The 2011 fall meeting of the Board of Nursing, held 
on October 27 and 28 in Boise, included agenda items 
related to licensure, practice, discipline, education, 
communication, governance and organization. Highlights 
of the meeting included an update on the status of proposed 
Board legislation and administrative rules pending before 
the 2012 Idaho Legislature; appointments to and reports 
from Board committees; adoption of guidelines for 
nurses related to pain management; approval of the initial 
certification competency examination for medication 
assistants (MA-C); review of information included in 
annual reports prepared by Idaho’s twenty-one approved 
nursing education programs; and a presentation by Dr. Jeri 
Bigbee, Primary Investigator for the National Council of 
State Boards of Nursing (NCSBN) Center for Regulatory 
Excellence Research Project, “Nurses and the Population’s 
Health,” for which the Board is serving as a research 
partner. In addition, the Board acted on nine discipline 
cases and four non-routine applications for licensure.

Mary Jo Brooks, RN, Coeur d’Alene, was appointed 
to a fifth three-year term on the Board’s Program for 
Recovering Nurses Advisory Committee and Board 
member Vicki Allen, RN, Pocatello was selected to 
serve as a voting delegate to the NCSBN 2012 Delegate 
Assembly to be held in Dallas, Texas in August. Sandy 
Evans, Executive Director and Judy Nagel, Associate 
Director were also selected as voting and alternate 
delegates. 

The Advanced Practice Professional Nursing Advisory 
Committee (APPNAC) updated the Board on their review 
of current administrative rules related to advanced nursing 
practice, indicating their intent to present recommended 
rule revisions to the Board in February. The Board adopted 
the Advisory Committee’s recommendation for continued 
recognition of the following Certification Programs for 
APPN licensure in Idaho: American Academy of Nurse 
Practitioners (Adult and Family NP, Gerontologic NP); 
American Association of Critical Care Nurses (Adult 

AC, Pediatric AC, Neonatal AC CNS and Adult AC and 
Acute Care AC NP); American Nurses Credentialing 
Center (Acute Care, Adult, Family, Gerontological, 
Pediatric, Adult Psychiatric/Mental Health and Family 
Psychiatric/Mental Health NP and Child/Adolescent Psych, 
Gerontological, Adult Health and Pediatric CNS); National 
Certification Corporation (Women’s Health and Neonatal 
NP); American Midwifery Certification Board (CNM); 
and National Board on Certification of Nurse Anesthetists 
(CRNA).

The Program for Recovering Nurses Advisory 
Committee (PRNAC) reported on their progress to date on 
reviewing/revising guidelines for nurses participating in 
the PRN. In addition, the Board adopted the Committee’s 
recommendation to direct the PRNAC, rather than the 
Board’s contractor, to determine when a nurse enrolled in 
the PRN will be required to sign a new contract to ‘restart’ 
required monitoring activities.

Regarding issues related to practice and licensure, 
the Board adopted “Guidance for Nurses on Pain 
Management” which is posted to the Board’s website under 
the heading, “Frequently Asked Questions;” discussed 
implications of revised “Uniform Licensure Requirements” 
adopted by the 2011 National Council of State Boards 
of Nursing House of Delegates; adopted the NCSBN 
Medication Assistant Competency Evaluation (MACE) 
examination as a requirement for initial certification for 
MA-Cs in Idaho; and approved a substantive change in 
program admission requirements for the Associate Degree 
Professional Nursing Program administered by Eastern 
Idaho Technical College, Idaho Falls. 

Through processes of negotiated settlement, default, 
voluntary surrender and formal administrative hearing, the 
Board took action to indefinitely restrict one RN license, 
place one RN license on probation, indefinitely suspend 
one RN and one LPN license, revoke five RN and one 
CNM license, deny requests for reinstatement of licensure 
for two RN applicants, deny the application for initial 
licensure for 1 LPN applicant and grant the request for 
licensure reinstatement for one LPN applicant.  

Follow  VA Careers

VAcareers.va.gov/NURSE
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse

BS Program Options
Traditional
Accelerated
BS Completion

MS Program Options Online
Family Nurse Practitioner
Clinical Nurse Specialist
Nurse Education
Clinical Nurse Leader
Nurse Leadership

EVIDENCE-BASED 
LEARNING

School of Nursing
(208) 282-2132  • www.isu.edu/nursing

Blue Mountain Community College (BMCC) seeks a full 
time Nursing Instructor.  BMCC sits atop a hill overlooking 

Pendleton, Oregon, a rural town in eastern Oregon, which 
abounds in recreational attractions such as fishing, hunting, 

camping, skiing, snowshoeing, and hiking. Besides many 
local arts and music organization-sponsored events, the 

surrounding area features extensive regional shopping and an 
abundance of wineries, wine tasting and fine dining.

 
To apply, visit www.bluecc.edu/jobs, click on Employment 

Opportunities at BMCC, then Nursing Instructor.
Or call 541-278-5947, or email hr@bluecc.edu.
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SILVER SPRING, MD–For the 12th year, nurses were 
voted the most trusted profession in America in Gallup’s 
annual survey that ranks professions based on their honesty 
and ethical standards. Eighty-four percent of Americans 
rated nurses’ honesty and ethical standards as “very high” 
or “high.”

“The public’s continued trust in nurses is well-placed, 
and reflects an appreciation for the many ways nurses 
provide expert care and advocacy” said ANA President 
Karen A. Daley, PhD, MPH, RN, FAAN. “Major national 
policy initiatives also show trust in nurses. The Affordable 
Care Act and the Future of Nursing recommendations call 
on nurses to take more leadership roles and collaborate 
fully with other professionals in providing essential health 
care to a growing number of people who will have greater 
access to services.” 

Since the profession’s first appearance in the poll in 
1999, nurses have received the highest ranking each year 
except in 2001, when firefighters ranked first. 

Nurses consistently demonstrate honesty and high 
ethical standards in their everyday dealings with patients 
and their families. However, a recent high-profile legal 
case underscored the commitment nurses demonstrate 
to patient safety and quality. In 2009, two Texas nurses 
reported a physician at their hospital for unsafe practices. 
The nurses withstood intimidation and criminal charges, 
but held firm to their principles. Justice ultimately 
prevailed when the legal battles concluded in November. 
Four individuals involved with bringing charges against 
the nurses were either convicted or pled guilty to misuse of 
official information and retaliation. 

The ANA is the only full-service professional organization 
representing the interests of the nation’s 3.1 million registered 
nurses through its constituent and state nurses associations 
and its organizational affiliates. The ANA advances the nursing 
profession by fostering high standards of nursing practice, 
promoting the rights of nurses in the workplace, projecting 
a positive and realistic view of nursing, and by lobbying the 
Congress and regulatory agencies on health care issues affecting 
nurses and the public. 

Nurses Keep Top 
Spot for Honesty 
and Ethics in Poll 

Ranking Professions SILVER SPRING, MD–Patient lifting equipment and 
needles with safety devices are more prevalent today than 
10 years ago in health care facilities, contributing to a safer 
overall work environment for registered nurses (RNs), 
yet more can be done to reduce hazards and promote a 
workplace culture that prioritizes nurses’ health and safety, 
according to a new American Nurses Association (ANA) 
survey. 

What’s clear from the 2011 Health and Safety Survey 
is that nursing still is tough on the body. And recent U.S. 
Bureau of Labor Statistics figures support the survey’s 
findings about the relatively high risk of harm, ranking 
nursing fifth of all occupations in work days missed due to 
occupational injuries and illnesses. ANA’s survey shows 80 
percent of nurses with neck, back or shoulder pain caused 
by the job frequently work despite pain. And 13 percent 
say they had been injured three or more times on the job 
within a year, compared to 7 percent in 2001. 

The survey, which drew responses from 4,614 RNs, 
reveals the same top three work environment concerns 
as in a similar 2001 ANA survey: the acute or chronic 
effects of stress and overwork (74 percent of respondents); 
disabling musculoskeletal injury (62 percent); and risk of 
contracting an infectious disease (43 percent). 

Creating a healthier, safer workplace is crucial to 
building and maintaining an adequate nursing workforce, 
which has suffered from recurring shortages. Several 
recent studies have shown that dissatisfaction with the 
nursing work environment–including stressful working 
conditions leading to burnout, heavy physical demands 
and difficult work schedules–influences nurses’ decisions 
to leave direct-care nursing. ANA’s survey supports these 
findings, indicating that nearly 6 in 10 nurses agree that 
health and safety concerns influence their decision to 
continue practicing in the nursing field.

Also, recent federal figures show an aging nursing 
workforce, increasing the vulnerability to injury and forced 
retirement: the average age of employed RNs is 45.5 and 
45 percent is age 50 or older. 

“Health care employers must ensure a safe and healthy 
work environment if they wish to recruit and retain nurses, 

who are key to the delivery of high-quality patient care,” 
said ANA President Karen A. Daley, PhD, MPH, RN, 
FAAN. “Everyone has a role to play in changing the 
culture to put safety first. No one should have to go to work 
and worry that they are putting their health in jeopardy 
given what we know about prevention strategies.” 

Nearly two-thirds of nurses say they have ready access 
to patient lifting and transfer devices, compared to less 
than half in 2001. ANA’s Handle With Care® campaign 
seeks to eliminate manual patient handling to prevent 
injuries and musculoskeletal disorders. But even though the 
devices are more available, less than one-third of nurses 
say they use them frequently, suggesting that selection and 
placement of patient lift and transfer devices need to be 
evaluated. Increased education and changes in workplace 
culture may also help increase safety. 

Health care employers have been more accountable 
in providing safe needle devices, with 96 percent of RN 
respondents saying they are available, compared to 82 
percent in 2001. ANA’s Safe Needles Save Lives campaign 
seeks to reduce incidences of needlestick injuries that 
expose nurses to bloodborne pathogens. But the survey 
shows that RNs may benefit from a better understanding 
of their rights under the Needlestick Safety and Prevention 
Act (2000), which requires that direct-care professionals 
participate in identifying and selecting safer needle 
devices: 62 percent either don’t know if nurses are involved 
in the selection process, or say they aren’t involved. 

Though concerns about on-the-job physical assault 
have increased since 2001 (25 percent to 34 percent), the 
percentage of RNs who say they were assaulted decreased 
from 17 percent to 11 percent. The majority of nurses still 
say they have been verbally abused or threatened on the 
job within a year, though the occurrence decreased since 
2001 (57 percent to 52 percent).  

Emotional and physical exhaustion can drive nurses 
from direct care. Overall, the survey shows a trend toward 
healthier work schedules. The percentage of nurses 
working more than 40 hours per week decreased from 64 
percent to 55 percent, and RNs who work some mandatory 
or unplanned overtime each month decreased from 68 
percent to 53 percent. 

ANA Survey Shows Improved RN Work 
Environment, Yet More Can Be Done to 

Promote Safety

SILVER SPRING, MD–ANA’s lead book of 2011, 
NDNQI Case Studies in Nursing Quality Improvement, 
has been recognized as one of the most valuable nursing 
texts: a panel of nurse experts judged it to be a 2011 AJN 
Book of the Year in the Professional Development and 
Issues category. Written by Jennifer Duncan, PhD, RN; Isis 
Montalvo, MBA, MS, RN; and Nancy Dunton, PhD, it is 
the third publication focusing on aspects of the experience 
of participants in ANA’s National Database of Nursing 
Quality Indicators®.

Similar to its 2007 and 2009 companion volumes, 
NDNQI Case Studies provides evidence-based insights 
and guidance on how to use NDNQI® data to improve 
the quality of care and discusses how to apply to practice 
the lessons of the book’s eleven case studies. Ranging 

from unit-specific to system-wide initiatives, these 
studies all demonstrate the teamwork and persistent effort 
required to achieve the structural improvements that led 
to improvements in care and better patient outcomes in 
hospitals of various types and sizes. Also included are 
an overview of evaluating and improving nursing quality 
improvement and online and written resources. 

NDNQI Case Studies is a resource for nurse educators 
and their students, providers of staff training and 
continuing education, nursing executives and other health 
care staff, researchers, NDNQI site coordinators, quality 
improvement professionals, staff nurses, and any health 
care professionals concerned with quality issues. 

During January 25-27, more than 1,100 nursing and 
hospital leaders from across the country and overseas are 
meeting in Las Vegas to share strategies on achieving and 
sustaining improvements in the quality of America’s health 
care at the ANA Nursing Quality Conference.™

About the Authors 
Jennifer Duncan, PhD, RN, is a writer and researcher 

for NDNQI who has a clinical background in oncology 
nursing, has created an interactive online tutorial for 
NDNQI members to interpret their nursing-sensitive 
indicators for the purpose of quality improvement, and was 
lead author of an NDNQI acuity and risk adjustment study 
plan. 

Isis Montalvo, MBA, MS, RN, as Director of the 
National Center for Nursing Quality® (NCNQ®) provides 
strategic direction and oversight to NCNQ and NDNQI, 
grounded in 23 years of experience in multiple areas of 

clinical and administrative practice with a focus on critical 
care and performance improvement, including positions 
as an NDNQI staff coordinator, quality specialist, and 
nursing research chair. 

Nancy Dunton, PhD, Research Associate Professor 
in the University of Kansas Medical Center’s School 
of Nursing, with a joint appointment in the School of 
Medicine’s Department of Health Policy and Management, 
has been the principal investigator for the National 
Database of Nursing Quality Indicators since its inception 
in 1998, bringing more than 25 years of experience in 
helping organizations use outcome indicators. 

Press copies are available upon request by contacting 
Francine Bennett at francine.bennett@ana.org. Copies 
may be purchased online at http://nursesbooks.org/Main-
Menu/Quality/NDNQI-Case-Studies-in-Nursing-Quality-
Improvement-.aspx. 

ABOUT THIS BOOK
Release Date: 01/11
Page #: 116 pp. 
ISBN-13: 978-1-55810-305-4
Price: List $39.95 / ANA Member $31.95

The ANA is the only full-service professional organization 
representing the interests of the nation’s 3.1 million registered 
nurses through its constituent and state nurses associations 
and its organizational affiliates. ANA advances the nursing 
profession by fostering high standards of nursing practice, 
promoting the rights of nurses in the workplace, projecting 
a positive and realistic view of nursing, and by lobbying the 
Congress and regulatory agencies on health care issues affecting 
nurses and the public. 

American Journal of Nursing 2011 Book of the Year Awarded to ANA Title 
NDNQI Case Studies in Nursing Quality Improvement 

Intermountain Hospital is recruiting for our

Psychiatric Nursing Team
Come be a part of the RN, LPN team at Intermountain, a 

behavioral healthcare facility in beautiful Boise, ID.
Bachelors/Associates degree

Please fax resume to HR at 208-377-5415 
or send to Intermountain Hospital

303 N. Allumbaugh, Boise, ID 83704

An EEO Employer, M/F/V/D
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Association Joins National Consumer 
eHealth Program Launch 

SILVER SPRING, MD–The American Nurses 
Association (ANA) pledged to educate consumers about 
the benefits of electronic health information, as part of a 
national campaign launched today to engage consumers 
in improving their own health through information 
technology.

ANA made a formal pledge to develop educational 
materials on health information technology for registered 
nurses to share with consumers, in support of the 
Consumer eHealth Program established by the Office 
of the National Coordinator for Health Information 
Technology (ONC), U.S. Department of Health and Human 
Services (HHS). The ANA initiative will help people 
understand the benefits of using their electronic health 
records to prevent illness and manage chronic conditions, 
and to track history of immunizations, clinical exams and 
hospitalizations. 

Health information technology provides a platform 
for capturing and sharing standardized data, such as lab 
results, tests, treatment history, medication profiles and 
basic medical information. 

“Health information technology can improve care by 
ensuring that care is based on evidence. It also allows 
health care professionals from different clinical settings 
and disciplines to communicate effectively about a 
patient’s care to avoid duplication of services and ensure 
nothing important is missed through a lost paper trail or 
failed memory,” said ANA President Karen Daley, PhD, 
MPH, RN, FAAN. “This unique platform for compiling 
and analyzing data also supports one of the strongest tenets 
of nursing—educating the health care consumer.” 

Association Joins National “Care About Your 
Care” Campaign 

SILVER SPRING, MD–The American Nurses 
Association (ANA) has signed on as a partner with the 
“Care About Your Care” campaign, a national initiative to 
increase awareness about how critically important it is that 
Americans take an active role in managing their health and 
making informed health care decisions.

Convened by the Robert Wood Johnson Foundation, the 
campaign is supported by the U.S. Department of Health 
and Human Services’ Agency for Healthcare Research and 
Quality, the Office of the National Coordinator for Health 
Information Technology. A key element of the effort is 
a new website, www.CareAboutYourCare.org, which 
includes extensive resources to help Americans understand, 
identify and receive high-quality health care.

“For more than 100 years, the American Nurses 
Association has been committed to improving the quality 
of health care and ensuring patient safety,” said ANA 
President Karen Daley, PhD, MPH, RN, FAAN. “ANA is 
pleased to support the Care About Your Care campaign to 
help empower consumers to be active participants in their 
health care and to make informed choices.”

Nurses play a key role in the delivery of quality health 
care and successful patient outcomes.

An example is the Magnet Recognition Program®. 
Managed by ANA’s subsidiary, the American Nurses 
Credentialing Center (ANCC), Magnet recognition is 
the gold standard for nursing excellence. By choosing a 
hospital with Magnet status, patients can have confidence 
in the overall quality of a hospital and know they are going 
to receive excellent nursing care. 

There are more than 389 health care facilities across the 
U.S. that have earned Magnet status. Research shows that 
Magnet hospitals: 

•	 Consistently	deliver	better	patient	outcomes	

•	 Have	 shorter	 lengths	 of	 patients	 stays,	 lower	 death	
rates 

•	 Improve	patient	safety	and	satisfaction	

For more information about the Magnet Recognition 
Program and to locate a facility in your area, visit www.
nursecredentialing.org/Magnet.aspx. 

ANA Pledges to Help Patients Improve Care 
Through Use of Electronic Health Information

ANA will ask nurses to submit examples of innovative 
use of health information technology in their practices, 
including methods they employ to engage patients in the 
use of that technology to improve their health, such as 
patient portals. ANA intends to share such models with 
ONC to demonstrate nursing’s effectiveness in developing 
consumer-oriented health information technology 
strategies. 

ANA has long recognized the importance of using 
standardized data and information technology to improve 
the quality of care. ANA began promoting the broad use 
of health information technology in the 1990s, designating 
nursing informatics as a nursing specialty and publishing 
the first scope and standards of practice documents for that 
specialty. Nursing informatics integrates nursing science, 
computer science and information science to manage and 
communicate data, information, knowledge and wisdom in 
nursing practice. 

In 1998, ANA established the National Database for 
Nursing Quality Indicators® (NDNQI®), the nation’s 
only comprehensive database allowing hospitals to 
compare nursing performance measures at the unit level. 
For example, a hospital can compare its rate of hospital-
acquired pressure ulcers in intensive care units to similar 
units at other NDNQI-participating hospitals in the region, 
state or nation, providing a benchmark for performance 
and quality of care. 

ANA values its relationship and partnership with health 
care consumers and their families and is well-positioned 
to create opportunities that will further engage consumers 
in improving their own health through information 
technology. 

ANA Supports Efforts to 
Empower Americans to 
Get Better Health Care
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March of Dimes 
Idaho Nurse of the 

Year Awards
On November 12, 2011, the March of Dimes Idaho 

held the Nurse of the Year awards celebration in Boise. 
The Nurse of the Year awards program honors nurses 
who exemplify excellence in nursing.  Each honoree is a 
nurse–an RN (including Advanced Practice) or LPN–
whose contributions have made a significant impact on 
their workplace, community and in the enhancement of the 
nursing profession. Congratulations to the following 2011 
honorees:

Sandra Ashworth
Jeri Bigbee
Beatrice Biggs-Jarrell
Jerri Lynn Bingham
Bonnie Burlage
Russell Cash
Charon Castanon
Susan Cheeseman
Patricia Ann Coburn
Michele D’Arcy-Evans
Christin Doyle
Sharon Fischer
Becky Fullmer
Michele Harris
Erica Helmick
Mary Kaye Jenks
Debbie Kannenberg
Daniel Knight
Kim Krutz

Donna Makovky
Nancy McKitrick
Karen Morrison
Erin Neill
Kristin Rainville
Mandy Renak
Eve Riley
Dianne Robinson
Vivian Schrader
Michelle Spaulding
Amy Stoley-Zornick
Leonie Sutherland
Gary Thietten
Jeanette Ullery
Pauline Veiga-Guenthner
Yuvonne Wehler
Lynn Welborn
Margaret Widener
Lauren Wilson

Evonne Archuleta
Denise Bahadar
Bernadette Bradburn
Cari Cardoni
Elizabeth Damstrom
Kathleen Daniels
Christine Duncan
Crystal Grosenbach
Tamara Hbethel
Rose Hranac
Marci Jones
Chelsea Kack
Emily Kerr
Leah Lindquist
Dawn Lombardo
Shaye Mascall

Dawn Ojukwu
Heidi Oldenburg
Karen Peterson
Jennie Preheim
Linda Rammler
Randall Ramsey
Joshua Reed
Eric Roman
Mary Russ
Kim Saccomando
Darci Sewell
Shannon Stradan
Sally Suter
Dawn Van Gerpen
Sheryl Weber
Kim Wilson

INA welcomes the following new members who 
joined September 1 – November 30, 2011:

In Memoriam
INA is pleased to honor deceased registered nurses 

who graduated from Idaho nursing programs and/or 
served in Idaho during their nursing careers. Included, 
when known or when space allows, will be the date 
when deceased and the Idaho nursing program. The 
names will be submitted to the American Nurses 
Association for inclusion in a memoriam held in 
conjunction with the House of Delegates. Please enable 
the list’s inclusiveness by submitting information to 
ed@idahonurses.org

Babcock, Clara E., Mercy Hospital School of Nursing, 
Nampa, 12/15/2011

Bennett, Ruth, 11/29/2011
Chapman, Hazel Henrickson, Mercy Hospital School 

of Nursing (1943), Nampa, 11/11/2011
Daly, Elsie T. Reynolds, St. Luke’s Nurses Training 

School (1938), 08/31/2011
Davis, Winnifred M. Nock, 09/28/2011
Guy, Grace D., St. Ignatius Training School and 

Hospital, Colfax (1943)
Kleinfeldt, Mary Jo, 10/06/2011
McCue, Rosetta F. Strange, 10/04/2011

Become an 
Author for 
RN Idaho!

Is there a topic you’d be interested in writing about, 
but haven’t quite worked up the confidence to do so?

Our Editorial Board is here to help!
Your submission doesn’t have to be perfect–that’s 

what we’re here for. “Your job is to share your 
expertise, writing from the perspective of your own 
nursing practice. Whether you work at the bedside 
or out in the community, in the classroom or in the 

clinic, or any of the hundreds of other places in 
which nurses are invaluable, we’d love to 

hear from you.”

We’re interested in articles of any length and on any 
subject. If you’re interested in it, chances are that our 
readers will find it interesting, too. So give it a try!

Articles should be double-spaced in a WORD 
document and submitted to ed@idahonurses.org. 
Questions? Just write to Tracy Flynn, RN Idaho 

Editor, at tflynn@lcsc.edu.

The Seattle STD/HIV Prevention Training Center 
presents

EssEntial stD Exam skills
March 26-27, 2012–Seattle, WA

$200
Please visit our website for 
complete course description, 
online registration and payment 
information

www.seattlestdhivptc.org
(206) 685-9850 • seaptc@u.washington.edu

Continuing Nursing Education Credit Available
Continuing Nursing Education: Professionals who wish to receive a contact hour 
certificate must complete a CE registration form (provided at the course), all course 
activities, and an evaluation. A certificate for 13.2 contact hours will be awarded.
•	The	University	of	Washington	School	of	Nursing is accredited as a provider of 

continuing nursing education by the American Nurses Credentialing Center’s 
Commission on Accreditation.

Ferry County Memorial Hospital and Clinics 
are a great place to work! 

(And Republic, Washington is a wonderful place to live!)

If you are looking for a hospital career and would like to explore 
opportunities at a rural, critical-access facility located in North Central 

Washington near the Canadian Border, we would be happy to talk with you.

Seeking Qualified RNs with ER experience

If you’d like the opportunity to “do it all,” this is the place!

Application at www.fcphd.org
Submit App pkt, with cover and resume to:

Human Resources
36 Klondike Rd., Republic, WA 99166

or loftism@fcphd.org

Making a Difference continued from page 1

Initiative can be found at (http:www.deadiversion.usdoj.
gov/drug_disposal/takeback/).

District 21 plans to make community education for safer 
medication disposal a continued project in 2012. Events 
such as these provide an ongoing opportunity for nurses 
to partner with other community entities with the common 
goal of promoting healthier lives for Idaho residents. 
We look forward to participating in the next National 
Prescription Drug Take Back Day on Saturday, April 28, 
2012.

Scott Fedale and Amy Garwood discuss the 
local drug take back program.

Idaho Nurses 
Foundation 

Florence Whipple 
Scholarship Fund

by Grace Jacobson, PhD, RN, 
Trustee, Idaho Nurses Foundation

Scholarships from the Idaho Nurses Foundation (INF) 
Florence Whipple Fund were recently awarded to nursing 
students at five programs in Idaho. This money is donated 
to the INF by friends of the INA and held in a fund, where 
it hopefully grows and allows us to continue to award 
scholarships annually. For 2011, each selected student 
received $790.00 in scholarship funds. The students are 
chosen by their own faculty and their names are sent to 
me, as a Trustee of the INF. Chosen students must be doing 
well in class and be active in the Idaho Student Nurses 
Association. The 2011 scholarship award recipients are:

•	 Sandy	Kibler,	North	Idaho	College
•	 Laurie	Shine,	College	of	Southern	Idaho
•	 Dustene	Cummings,	Lewis-Clark	State	College
•	 Kelsie	Potts,	Idaho	State	University
•	 Royoko	Pentecoast,	Boise	State	University

We wish each student much success. Florence Whipple 
has had a lasting impact on the education of Idaho nurses. 
If you would like to make a tax-deductible contribution 
to the fund, or for more information about The Florence 
Whipple Scholarship, please contact INF Trustee Grace 
Jacobson via email at jacograc@gmail.com.

FREE INFORMATION PACKAGE
Call or email Jim Cox
Senior Consultant
800-304-3095 ext 101 or
Email: jcox@beck-field.com

JOB
OPPORTUNITIES

PER DIEM SHIFTS 
SHORT TERM

LOCAL CONTRACTS

REGISTERED 
NURSES –

ER • ICU • OB
PACU

To apply call
208-378-1338 or e-mail 
elitessinc@yahoo.com

Find us on  
          Facebook
www.elitespecialtystaffing.com
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by Margaret Wainwright Henbest, 
RN, MSN, CPNP

Executive Director Nurse Leaders of Idaho
Co-Lead, Idaho Nursing Action Coalition

Idaho is proud to be one of the 36 State Action 
Coalitions which are the driving force of the Future of 
Nursing: Campaign for Action, a broad, national effort 
to implement the Institute of Medicine’s (IOM) blueprint 
for ensuring that all Americans have access to high 
quality, patient-centered health care. The Campaign is 
a collaboration created by the Robert Wood Johnson 
Foundation (RWJF) and the AARP Foundation. 

Action Coalitions are built to effect long-term 
sustainable change at the local, state, and regional levels. 
Comprised of diverse groups of stakeholders from a variety 
of sectors, Action Coalitions  capture best practices, 
determine research needs, track lessons learned and 
identify replicable models. With technical assistance from 
the Center to Champion Nursing in America (CCNA) and 
RWJF, Action Coalitions are developing and implementing 
unique sets of regional goals and campaigns within the 
framework of the IOM recommendations.

As part of the Campaign and through its significant 
partnerships, Idaho Nursing Action Coalitions (INAC) 
have made progress towards their goal of preparing nursing 
to contribute as an essential partner in system-wide health 
care transformation. Since the initial meeting in June, the 
co-leads Margaret Henbest (Idaho Alliance of Leaders in 
Nursing), Steve Millard and BJ Swanson (Idaho Hospital 
Association) have convened the leadership team and 
identified co-chairs for the three action teams organized 
to address INAC’s priorities for nursing education, inter-
professional collaboration and access to care. Lori Stinson 
and Lita Burns are chairing the Education Action Team. 
Sandy Evans and Beverlee Furner are chairing the Access 
to Care Action Team. Buffie Main and Carolyn Calomeni 
are chairing the Inter-professional Collaboration Action 
team. All of the co-chairs have met and begun to structure 
their team and their work. Importantly, the INAC has 
recently received a generous donation from St. Luke’s 
Health System to support its work and infrastructure 
needs. 

As an action coalition with the Campaign for Action, 
INAC and its three Action Teams receive regular 
communication and support from the CCNA and RWJF 
including: 

•	 Planning	 tools	 and	 assistance,	 such	 as	 facilitated	
campaign planning, stakeholder assessment tools, 
and grant writing assistance. 

•	 Information	 resources,	 such	 as	 issue	 briefs,	 topical	
webinars, and access to a speakers’ bureau. 

•	 Campaign	 resources,	 such	 as	 advocacy	 and	 media	
trainings, template media materials and links to 
CCNA’s Champion Nursing Coalition and Champion 
Nursing Council, funders, American Association of 
Retired People (AARP) leaders, and AARP’s state 
office network. 

•	 Sharing	 and	 exchange,	 such	 as	 regular,	 facilitated	
Action Coalition meetings and conference calls and 
an online collaborative workspace. 

The Center to Champion Nursing in America provides 
technical assistance to the Campaign for Action in the 
form of online and print materials and resources. Its 
webinar series is a major component of the support for 
the Campaign, as a collaborative effort to implement 
solutions to the challenges facing the nursing profession, 
and to build upon nurse-based approaches to improving 
quality and transforming the way Americans receive 
health care. Webinars have focused on nursing education, 
leadership, practice and inter-professional collaboration. 
The webinars are archived and can be accessed at http://
championnursing.org/webinars-ccna.

The co-chairs link the information provided nationally 
with the entire INAC through monthly newsletters. 
Members of INAC continue to get the word out about the 
IOM report and the Campaign for Action and have spoken 
to groups of recently hired nurses, and nurse managers 
from hospitals and facilities in northern Idaho. INAC 
continues to recruit new members.

Through its efforts, INAC has successfully placed 
nurses on the Governors Health Care Council, and the 
Patient Centered Medical Home Collaborative.  In addition, 
members of INAC have been selected to represent nursing 
on the Advisory Council for the Department of Labor’s 

Primary Care Workforce HRSA Planning Grant. In 
collaboration with our partners at the Nursing Workforce 
Data Center at Department of Labor, members of INAC 
are working with the Forum of Nursing Workforce Centers 
and the National Council of State Boards of Nursing to 
collect and report nationally uniform nursing workforce 
data. 

The Campaign for Action celebrated the first 
anniversary of the release of the IOM report and the 
beginning of the Campaign in October. Since the 
campaign began groups have coalesced in nearly every 
state to respond to the report recommendations. Individual 
states have made progress on the recommendations 
including developing common curriculum agreements, 
promoting community college transition, and establishing 
state commissions to implement the recommendations. 
National nursing organizations including the Forum of 
Nursing Workforce Centers, the National Council of 
State Boards of Nursing, and the American Association 
of Colleges of Nursing have come together to advance 
the recommendations.  Many national organizations 
have announced their active support for the report and its 
recommendations, including the American Red Cross, 
Healthcare Information and Management Systems 
Society, National Association of Hispanic Nurses, 
National Association of Public Hospitals and Health 
Systems, National Medical Association and World Health 
Organization. RWJF, in collaboration with other funders, 
has launched a research initiative to identify, generate, 
synthesize and share evidence essential to implementing 
the report recommendations. The Campaign for Action has 
generated nearly 64 million media impressions in national 
and international news outlets. States have hosted about 
160 events related to the Campaign for Action, including 
statewide strategic planning sessions, stakeholder 
presentations, launch events and Action Coalitions 
webinars. And, Campaign for Action spokespersons have 
presented at more than 120 venues in nearly 20 states. 

Idaho Nursing Action Coalition Update

Find the perfect nursing job where you can 
work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.
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by Teri Ahrens, Boise State University

Nurses have a duty to support measures that improve health promotion and disease 
prevention. According to the Centers for Disease Control and Prevention (CDC), the 
use of tobacco is the single most preventable cause of death and disease in the United 
States. In Idaho alone, over 1,400 people die each year from smoking-related diseases. 
Several studies conclude that increasing the cost of cigarettes through state and federal 
excise taxes is one of the most effective means of reducing cigarette use and smoking-
related death and disease. The current excise tax on cigarettes in Idaho is $0.57 per 20 
(cigarettes)-pack, well below the national average of $1.46 as published in 2011 by the 
Campaign for Tobacco-Free Kids. It is time to let our Idaho legislature know that an 
increase in the tax on tobacco products needs to be a priority.

Tobacco use continues to be an objective of Healthy People, an initiative that arose 
from the Surgeon General’s 1979 report on health promotion and disease prevention. In 
an effort to meet the Healthy People 2010 objective of state and federal excise taxes of 
at least $2.00 per 20-pack, the federal excise tax on cigarettes was increased in 2009 to 
$1.01 per 20-pack. With states increasing excise taxes as well, more than half the states 
met the Healthy People 2010 objective. Unfortunately, Idaho was and is not among the 
states meeting the objective.

During the 2011 Idaho legislative session, Dennis Lake (R-Blackfoot), chair of 
the House Revenue & Taxation committee, was prepared to sponsor legislation to 
increase the state excise tax by $1.25 per 20-pack bringing the total state excise tax to 
$1.82. Representative Lake indicated he supported the increase because of the health 
benefits to Idaho residents. Additionally, it was estimated that the increase would bring 
in an additional $48.2 million to the state general fund to help cover the cost of Idaho 
Medicaid. However, Representative Lake did not have enough support in committee to 
get the bill approved so it was placed on indefinite hold.

It is time for the residents of Idaho, especially those of us involved in health care, to 
unite and support increasing the Idaho excise tax on cigarettes. There are many reasons 
why it will benefit the public and the state. Research shows that increasing the excise 
tax reduces the numbers of youth that will take up smoking cigarettes. It also shows 

that tax increases cause people to reduce their use or to quit smoking altogether. It is 
estimated that for every ten percent increase in the cost of cigarettes there is a reduction 
of seven percent in youths starting to smoke and an overall reduction in smoking of 
nearly four percent. Reduction in smoking improves the health of the smoker as well as 
those that might be affected by second-hand smoke such as family members, particularly 
children. In Idaho, it is estimated that the cost to Medicaid for tobacco-related disease 
is $83 million per year. An increase in the excise tax can be used to fund that cost, and 
subsequently the Medicaid cost should decline with the related reduction in smoking-
related diseases. The Campaign for Tobacco Free Kids classifies this as a win-win-win. 
There is a win for improved health, a win for improved state budgets (increased revenue 
and decreased spending), and a win for politics as polls show overwhelming public 
support for increased taxes on tobacco.

The Idaho legislature is dominated by the Republican Party. Opposition to an increased 
excise tax is generally related to opposing a tax increase of any kind, a position supported 
by many Republicans. Instead, the party supports cuts in state funded programs including 
Medicaid. Other opposition such as the Idaho Freedom Foundation sees any tax increase, 
including the excise tax on cigarettes, as just an increase in government and its control 
over the public. The Idaho Freedom Foundation further argues that this excise tax, as 
well as any other tax, will take money out of the economy.

I would argue that the opposition is taking the short-term (an increased excise tax) 
versus the long-term (substantial reduction in tobacco use) approach to an important 
public health issue. Healthy People 2020 maintains reducing tobacco use in its objectives 
due to death and disease attributed to tobacco use. While increasing the excise tax is only 
one method to influence people to not use tobacco or quit using it, the research supports it 
as a very powerful tool. According to a report issued by the CDC in 2009, the prevalence 
of smoking for Idaho Medicaid recipients was 62%. If the proposed increase in the Idaho 
excise tax was approved, it would represent a 219% increase in cost, which could cause 
a significant drop in usage among Idaho Medicaid recipients as well as reduced costs 
of health care related to tobacco use. There is no economic benefit to Idaho for tobacco 
use. People who quit smoking due to an increased excise tax would then have monies 
available to purchase goods and services that do benefit the state. It would also put Idaho 
within the Healthy People objectives by bringing the total excise tax on cigarettes to 
$2.83 per 20-pack.

Nurses, please join me and others in contacting your respective legislators and urging 
their support of this important legislation.

For further information, please contact the author at teriahrens@u.boisestate.edu or by 
phone at (208) 866-8483. Teri is a senior in the baccalaureate nursing program, Boise 
State University School of Nursing.
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Online nursing PrOgrams
›  rn-Bs Online/Completion Option 

Boise State supports RNs who wish to complete a Bachelor’s degree. We 
understand both professional and personal commitments play a factor 
in your decision to return to school.

›  graduate Program in nursing (msn or mn): nursing of Populations 
Combine clinical expertise, passion, and knowledge to partner with 
populations in promoting health, disease prevention and addressing 
health inequities.

Visit Boise State, School of Nursing Programs 
http://hs.boisestate.edu/nursing/programs/

Online! › Part-time/Full time! › Convenient!

S C H O O L  O F  n u r S i n g

1910 University Drive • Boise, ID 83725-1840 • 208.426.4143

NSRH is a Joint Commission accredited facility with 18 acute care beds, 15 LTC 
beds serving the people of the Seward Peninsula and Bering Straits Region of 
Northwest Alaska. A new hospital is under construction opening in 2012!

Contact
Rhonda Schneider, Human Resources
rmschneider@nshcorp.org
877-538-3142

NortoN SouNd HealtH CorporatioN

 RNs and LPNs

www.nortonsoundhealth.org
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Fairbanks Memorial Hospital

At Banner Health, an award winning hospital system, we don’t take 
everyday activities for granted. We give you all the resources you need 
to be successful with your patients, career and life, and we strongly 
believe in making a difference in our employees’ lives so they can 
make a difference in the lives of others. We are committed to providing 
state-of-the-art facilities, leading-edge technology, and engaging 
environment and comprehensive benefits.

Fairbanks Memorial Hospital is located in the Golden Heart of Alaska 
in the second largest city in Alaska – the perfect jumping off point for 
exploring the state. We at Fairbanks put the patients first and remain 
steadfast in our commitment to providing the highest quality healthcare 
to our friends and family.

Opportunities available for Nurses!

For full-time, part-time and per diem opportunities 
available call 1-888-303-5402, or visit:

www.BannerHealth.com/careers
Please reference keyword “Alaska Careers” when applying.

FAIRBANKS, ALASKA

RN to MSN DegRee
Northwest Nazarene University offers an RN to 
MSN fully online program that allows current 
RNs to continue to work and earn a degree 
without sacrificing family.

Learn more at nnu.edu/msn

Northwest Nazarene University, in conjunction with CAE Healthcare 
(formerly METI) will host a day-long Simulation Expo on the campus of NNU 
on Friday, March 9, from 9 a.m. – 5 p.m.  Come see a live demonstration of 
the latest high-fidelity simulation mannequins performed by CAE/METI 
representatives and NNU nursing students. 
NNU’s family of human-patient METI simulators includes pediatric and adult 
mannequins designed to mimic human medical scenarios such as trauma, 
heart attack, drug overdose and bioterrorism effects.  

Informative sessions will include:
Helping the novice hit the ground running•	
Debriefing: Who, Why, What, Where, When and How?•	
Bringing simulation to life and how to make it happen•	
Moulage•	

Make pLans now to attend. 
Learn more about the nnU sim expo 
at nnu.edu/sim or call 208.467.8650.

PRePaRiNg 
health 
PRofeSSioNalS 
to SucceeD 
cliNically 
aND eNhaNce 
theiR cRitical 
thiNkiNg.

Kootenai Health is a Joint Commission-
accredited, Magnet designated, 246-bed 
hospital offering complete clinical services. 

Employee Benefits 
•	 Tuition	Reimbursement					•	On-site	Day	Care	
•	 Fully	paid	medical,	dental	and	vision	insurance.	
•	Generous	compensation	and	benefit	package.	
•	 Extensive	on-site	professional	development	
opportunities.	

To review full job descriptions visit:
www.kootenaihealth.org/careers 

Human Resources  2003 Kootenai Health Way, Coeur d’Alene, ID 83814
208.666.2050  tel 
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