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President’s Message

Relationships Are Important
By Sheila Warren, MHA, MSN, RN

I recently lost a nursing 
colleague. She was vibrant, 
smart and passionate 
about nursing. But I was 
surprised, because though 
we were not close friends, I 
felt a terrible sense of loss. 
I first met her in 2005 and 
this is 2013. Eight years 
is not a long time, and I 
needed to explore why I 
was feeling such a great 
sense of loss.

People come into our 
lives all the time. As nurses, we have patients, bosses 
and colleagues that come in and out of our lives with 
regularity. How do these relationships affect us? How 
do we affect them?

Sheila Warren

2013 Legislative Session Preview
Another challenging budget year awaits lawmakers

CEO COrnEr

President’s Message continued on page 3

Debbie Hackman

The Female’s
Career-Limiting Habits

By Deborah Hackman, CAE

Developing skills and 
insight to achieve more 
than one thought possible 
was once the domain 
held exclusively for star 
performers and in many 
cases, in the not too 
distant past, those plucked 
for that trajectory were 
exclusively white males. 
In my younger days, girls 
did not have the same 
opportunity to play team CEO Corner continued on page 2

2013 Legislative Preview continued on page 7

By Jeremy Arieh
Director of Marketing & Communications

At press time, legislators from across the state were 
preparing to head to Atlanta for the 2013 Legislative 
Session. As is customary for the first year in a two-
year term of the legislature, the 2013 Session will begin 
with the annual Wild Hog Supper, the swearing in of 
new legislators and Governor Nathan Deal’s State of 
the State address. During his address, Gov. Deal will 
articulate his spending priorities for the upcoming year 
and offer specifics on his proposed Fiscal Year 2013-
14 budgets. Current state tax collections for FY 2013 
have come in below the projected growth rate of five 
percent, and state revenues continue to rebound slowly 
from the U.S. economic downturn. December’s revenue 
report was a bit more positive, but legislators will likely 
face another year of funding only the basic services the 
state must provide – education, health care, prisons, 
etc. Legislators are also challenged to meet a potential 
$700 million shortfall in Medicaid funding for the next 
year. One way leaders will seek to address the Medicaid 
shortfall will be the renewal of the “hospital tax” that 
was passed in 2010 and will sunset in 2012. Given the 
current fiscal climate, a key focus of the Georgia Nurses 
Association’s advocacy efforts in 2013 will be to ensure 

funding for key nursing services, like nursing education 
and school nurse funding remains a priority in our state 
budget.

Pre-Filed Nursing Legislation
Some of the more prominent pieces of legislation to 

be “pre-filed” this year (filed before the session begins) 
would directly impact nursing professionals in Georgia 
if passed. Senate Bills 10 and 13 were both introduced 
by Senator Buddy Carter (R-Pooler). SB 10 would 
require nurses to demonstrate continuing competency 
at the time of license renewal. SB 13 would require 
that violations of the Georgia Nurse Practice Act are 
reported to the Board of Nursing. For over a year, GNA 
has worked with the Board of Nursing, Sen. Carter and 
others to shape both of these bills to ensure patient 
safety in our state, while not encumbering nurses with 
onerous requirements. GNA supports the current 
versions of both pieces of legislation and will monitor 
them closely in 2013.

Another pre-filed bill, House Bill 32, would address 
the unintended consequences of the comprehensive 
immigration reform law that passed in 2011, requiring 
all licensed professionals (including RNs) to provide 
secure and verifiable documentation of their U.S. 
citizenship upon the issuance and renewal of their 
professional licenses. The legislation was introduced 
by Rep. Dusty Hightower (R-Carrollton) on behalf of 
Secretary of State Brian Kemp in an effort to address 
the potential for delay in licensure renewals caused 
by the new law. Since late 2011, GNA has used its 
communications channels to inform nurses of this 
change in the law, and encouraged nurses to renew their 
licenses as soon as possible to avoid any potential for sports as males did. Instead of being on the field of 

play, girls were only given the opportunity to cheer 
the team to victory from the sidelines. This focus 
on gender variables is not to ignore the injustices of 
race in our lifetime (a subject for another day). Those 
were simpler times when our professional and social 
identity had certain expectations – especially in 
Southern cultures.

Has gender bias disappeared? In many cases, with 
the encouragement of changes in the laws like Title 
IX, gender discrimination became risky business. 
We owe a real debt of gratitude to the female trail 
blazers. Pioneers take all the arrows and we stand 
on the shoulders of those giants. My mother was a 
professional trail blazer; a woman ahead of her time. 
Courage could have been her middle name. She made 
me a believer by her example.



Page 2  •  Georgia Nursing February, March, April 2013

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.georgianurses.org

GEORGIA NURSING
Volume 73, Number 1

Editor: Debbie Hackman, CAE
Managing Editor: Jeremy Arieh

GNA BOARD OF DIRECTORS
Officers:

Sheila Warren, President
Rebecca Wheeler, President-Elect

Wanda Jones, Secretary
Jill Williams, Treasurer

Directors
Aimee Manion, Leadership Development

Melanie Cassity, Membership Development
Judy Malachowski, Legislation/Public Policy

Carol Dean Baker, Nursing Practice
Suzette Brown-Jones, Staff Nurse Director

Vacant, Workforce Advocacy

Regional Coordinators:
Central: Gwendolyn Johnson
East Central: Melanie Cassity 

North: Cindy Balkstra 
North Central: Debbie Davis

Southeast: Kathleen Koon
Southwest: Kimberly Gordon

ADMINISTRATION
Debbie Hackman, CAE, Chief Executive Officer

Donna Heavener, CAE, Vice President of Operations
Jeremy Arieh, Director of Marketing & Communications

Courtney Stancil, Governance & Technology Logistics 
Manager

Shanquilla Haugabrook, Program Coordinator
Stephanie Scott, Scheduling Coordinator
Connie Clark, Administrative Assistant

Marcia Noble, CE Consultant
Wendi Clifton, Staff Lobbyist

Cindy Shepherd, Staff Lobbyist

For advertising rates and information, please contact Arthur 
L. Davis Publishing Agency, Inc., 517 Washington Street, 
PO Box 216, Cedar Falls, Iowa 50613, (800) 626-4081. GNA 
and the Arthur L. Davis Publishing Agency, Inc. reserve the 
right to reject any advertisement. Responsibility for errors 
in advertising is limited to corrections in the next issue or 
refund of price of advertisement.

Acceptance of advertising does not imply endorsement or 
approval by the Georgia Nurses Association of products 
advertised, the advertisers, or the claims made. Rejection 
of an advertisement does not imply a product offered for 
advertising is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the product 
or its use. GNA and the Arthur L. Davis Publishing Agency, 
Inc. shall not be held liable for any consequences resulting 
from purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of the 
authors; they do not necessarily reflect views of the staff, 
board, or membership of GNA or those of the national or local 
associations.

Georgia Nursing is published quarterly every February, May, 
August and November for the Georgia Nurses Association, a 
constituent member of the American Nurses Association.

GNA
3032 Briarcliff Road, Atlanta, GA 30329

www.georgianurses.org, gna@georgianurses.org
(404) 325-5536

CEO Corner continued from page 1

If you aren’t convinced that we girls are the 
instigators of our own career-limiting habits rather 
than having them thrust upon us, it may surprise 
you how big a shift there has been in who holds 
the wealth these days. In 1970, only 4 percent of 
household’s wives’ incomes exceeded that of their 
husbands. By 2007, that figure had grown to 22 
percent. It is likely within the current economic 
climate that rise has grown even more substantial. 
Currently, close to 50 percent of all top wealth 
holders are women. We earned it. We wanted a level 
playing field and it appears we have got it – now, if 
we can just stay out of our own way. Overall, $20 
trillion in investments are controlled by women – an 
increase of over 16 percent in one year. More than 9 
percent of the world’s billionaires are women! How’s 
that for progress?

The emerging workforce can’t identify anymore 
with how hard it was to crack that glass ceiling but, 
in a way that’s a good thing. However, for all we have 
heard about intergenerational differences in the 
workplace, the workforce still relies on many of us 
‘ole gals and we unfortunately still struggle too often 
with our ingrained career-limiting habits holding us 
back. Guys have career-limiting habits too, but they 
manifest much differently. I’ve been in the workforce 
since 1969. Like many of you, I have experienced 
biases of all stripes. I worked over a decade in a 
totally male-dominated environment and now over 
a decade in a female-dominated environment. In my 
opinion, neither has the answer to the Holy Grail. An 
environment of mutual respect, where we all believe 
that what we are trying to achieve is worthwhile, is 
the key to success. One gender is not better than the 
other – just different.

But for now, just between us girls, it’s time we put 
on our big girl panties and leave a positive legacy of 
good example for those who shall follow us (male 
and female). Here are a few career-limiting (and 
sometimes career-ending) habits of women that I’ve 
experienced along the way. I’d like for us to bury 

these somewhere under a rock never to resurrect 
again: 

•	 We	 take	 things	 too	 personally	 (the	 single	
biggest career limiting habit that holds us back)

•	 We	 worry	 too	 much	 about	 whether	 someone	
“likes us” or not

•	 We	 withhold	 information	 valuable	 to	 the	
group if someone hurts our feelings or fails to 
acknowledge what we bring to the table

Fear and self-doubt can thrive in our heads:
•	 We	assign	bad	motive	to	a	person	 just	because	

they disagree with us
•	 We	sometimes	allow	process	to	override	results	

driven implementation
•	 We	 allow	 our	 emotions	 to	 overpower	 our	

intelligence
•	 We	fall	for	the	passive-aggressor’s	sucker	punch	

(been there/done that)
•	 We	 spend	 far	 too	 much	 time	 letting	 negative	

self-talk dominate the thoughts in our heads

So, do yourself a favor – get out of your own head 
and instead get your head in the game. Know who 
you are and what your value system requires of you 
– then go for it! I’m counting on you to continue to 
blaze more trails. It is a far more interesting place 
to spend your time. If you have examples of other 
career-limiting habits send them my way (even if you 
are a guy). I’d love to hear how you have conquered 
them! debbie.hackman@georgianurses.org

Deborah Hackman, CAE, is Chief Executive 
Officer of the Georgia Nurses Association. She 
has served in this capacity since 2000. Debbie is 
nationally recognized by the American Society of 
Association Executives as 2012 Mentor of the Year.
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Nurse Plate Hits the Road!
The Georgia Nurses Foundation (GNF) special 

nurse license plate is now available at tag offices 
across the state. Show your support for the nursing 
profession in Georgia by purchasing a special nurses 
license plate today! Details on how to get your plate 
are available at http://1.usa.gov/21zNg.

FAQS ABOUT THE NURSE LICENSE PLATE

HOW DO I GET MY NURSE LICENSE PLATE?
Drop by your county tag office – Those who 

wish to purchase a nurse license plate can get one 
at their local tag office. Drop by your tag office, pay 
the $25 manufacturing fee and other appropriate 
fees assessed by the State, and you will be issued a 
temporary license plate by the tag office. You will 
then receive your nurse license plate in the mail in a 
few days.

If you have already reserved a plate – If 
you have already reserved a nurse license plate, you 
should have received a receipt of payment from the 
Georgia Motor Vehicle Division. The receipt proves 
you have paid the $25 manufacturing fee for your 
nurse plate. You must take this receipt to your county 
tag office as proof of payment of the manufacturing 
fee, or you will be asked to pay the fee again. Those 
who reserved a plate after August 1, 2012 will also 
be mailed a “relinquishment form,” which you 
must sign, date and bring to the tag office along 
with your receipt. If you do not bring the receipt/
relinquishment form to the tag office, you will be 
asked to pay the $25.00 manufacturing fee again.

I RESERVED A PLATE AND HAVEN’T 
RECEIVED A RECEIPT.

GNF has record of all who completed the license 
plate application and sent to us with payment. Those 
names and addresses were forwarded to the Motor 
Vehicle Division. If you previously reserved a plate 
with GNF and you have not received a receipt for 
$25 or a relinquishment form from the Motor Vehicle 
Division, please contact GNA headquarters at 404-
325-5536 or email gna@georgianurses.org, so we can 
resolve this situation.

DOES NURSING RECEIVE
REVENUE FROM PLATE SALES?

Yes. The Georgia Department of Revenue will 
disburse a portion of the funds derived from sales 
of the nurse license plate to GNF. Each nurse plate 
sold in Georgia will result in revenue generated for 
GNF, which will be used for nursing scholarships and 
workforce planning and development to meet future 
needs.

MY BIRTHDAY IS COMING AND
I’D LIKE TO GET A NURSE PLATE.

If your current tag is set to expire and you’d like 
to get the nurse license plate, just go to your local tag 
office and ask for the GNF nurse license plate! You’ll 
be required to pay the $25 manufacturing fee and 
other appropriate fees assessed by the State, and you 
will be issued a temporary license plate by the tag 
office. You will then receive your nurse license plate 
in the mail in a few days. For more info, visit the 
Georgia Motor Vehicle Division’s web site at http://1.
usa.gov/21zNg.

Please note: The State of Georgia charges an 
annual $35 special tag fee to purchase and display 
any Georgia special license plate. GNF’s $35 plate 
reservation fee includes a $10 administrative fee 
charged by GNF to recoup the administrative costs 
for processing, data entry, postage, etc.

President’s Message continued from page 1

At my place of employment, we have a set of tenets 
that we review each day. One of them is “Make each 
day their day through your day.” Are people better 
because they have had an encounter with you?

That tenet helped me realize why I was feeling 
such a loss at hearing about her death. Even 
though we were polar opposites – she a Caucasian 
and I an African-American; she a Republican 
and I a Democrat; she tall and slim, and I short 
and pleasingly plump – when it came to nursing 
issues, we were typically on the same page. We 
both supported the need for nurses to understand 
why the BSN and above should be a goal. We 
both wanted all nurses to practice to the fullest 
extent of their education, which is one of the eight 
recommendations of the IOM Report on the Future 
of Nursing. We both wanted nurses to be a part of the 
legislative process to push nursing forward.

When I was a hospice administrator, I had one of 
my employees come to me and say “you know I feel 
a sense of loss with each person who leaves us. It 
does not matter if it’s one of my peers or one of my 
patients. It does not matter if they have been here for 
a short time or for years, I already have a relationship 
with them and I try to make the most of it because 
I’m not sure how long the relationship will last. I 
hope I made a difference.”

Yes, I’ll miss my colleague and all we shared 
together to push the nursing profession forward. I’ll 
miss her knowledge, energy and compassion for our 
profession. As I continue my life’s journey, I hope 
I can make it better for the people I meet. I aim to 
“Make their day better through my day,” as we come 
in contact with each other to improve the profession 
we love – nursing.

Sheila Warren was sworn in as the 44th president 
of the Georgia Nurses Association in 2011. She lives 
in Hahira, GA.

preston.masayumptewa@tchealth.org
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Confirming your RN 
License Renewal

By Jim Cleghorn, Executive Director,
Georgia Board of Nursing

Happy New Year! As 
you read this article, 
the renewal period for 
many Georgia registered 
nurses will be nearing 
its conclusion. The 
Professional Licensing 
Boards Division of the 
Office of Secretary of State 
has worked diligently to 
provide information to 
licensees regarding the 
changes to the renewal 
process. If your license 
expired January 31, 2013, and you submitted your 
renewal information, please visit the Board’s web 
site at www.sos.ga.gov/plb/rn, click on “License 
Verification” and search for your license. Closely 
examine the information provided on the verification 
site to ensure that your license expiration date was 
updated. If you believe there is a discrepancy with 
the expiration date, please contact the Professional 
Licensing Boards immediately at 
478-207-2440.

Please note that if all 
renewal documentation 
has not been received, 
your license will lapse 
and you will be required 
to reinstate.

Thank you for your hard work 
and dedication to the nursing profession. The Board 
of Nursing and the Professional Licensing Boards 
Division look forward to serving you efficiently and 
effectively in 2013.

Jim Cleghorn

nursing PraCtiCE

Nurse.com News

The American Association of Colleges of Nursing 
has released preliminary survey data showing that 
enrollment in all types of professional nursing programs 
increased from 2011 to 2012, including a 3.5% increase 
in entry-level BSN programs.

he AACN’s annual survey findings are based on data 
reported from 664 of the 856 nursing schools in the U.S. 
with baccalaureate and/or graduate programs (a 77.6% 
response rate). In a separate survey, the AACN found 
a strong hiring preference for new nurses prepared at 
the baccalaureate level, and a comparatively high job-
placement rate for new BSN graduates.

“AACN is pleased to see across-the-board increases 
in nursing school enrollments this year given our 
commitment to encouraging all nurses to advance their 
education as a catalyst for improving patient care,” 
AACN President Jane Kirschling, RN, PhD, FAAN, said 
in a news release.

Baccalaureate nursing education

The AACN said its annual survey is the most reliable 
source for actual — as opposed to projected — data on 
enrollment and graduations reported by the nation’s 
baccalaureate- and graduate-degree programs in 
nursing. This year’s 3.5% enrollment increase for entry-
level baccalaureate programs is based on data supplied 
by the same 539 schools reporting in both 2011 and 
2012 (see www.aacn.nche.edu/Media-Relations/
EnrollChanges.pdf for year-by-year enrollment changes 
in baccalaureate nursing education from 1994 to 2012).

Among the most noteworthy findings, the number 
of students enrolled in RN-to-BSN programs increased 
by 22.2% from 2011 to 2012 (471 schools reporting). 
This year marks the 10th year of enrollment increases 
in these programs, signaling a growing interest among 
nurses and employers for baccalaureate-prepared 
nurses, the AACN noted.

Stakeholders inside and outside the nursing 
profession — including the Institute of Medicine, Tri-
Council for Nursing, National Advisory Council for 
Nursing Education and Practice, Carnegie Foundation 
for the Advancement of Teaching and many others — 
are calling for higher levels of academic progression in 
nursing.

Graduate nursing programs

Preliminary data from the AACN’s 2012 survey show 
that enrollment in master’s and doctoral degree nursing 
programs increased significantly this year. Nursing 
schools with master’s programs reported an 8.2% jump 
in enrollment, with 432 institutions reporting data. In 
doctoral nursing programs, the greatest growth was 
seen in DNP programs, where enrollment increased by 
19.6% (166 schools reporting) from 2011 to 2012.

During this same time period, enrollment in 
research-focused doctoral programs (PhD, DNS) 
edged up by 1.3% (96 schools reporting), even though 
195 qualified applicants were turned away from these 
programs, based on preliminary findings.

“Momentum is clearly building for advancing nursing 
education at all levels,” Kirschling said. “Given the calls 
for more baccalaureate- and graduate-prepared nurses, 

Nursing Education Enrollment Keeps Rising in 2012
federal and private funding for nursing education should 
be targeted directly to the schools and programs that 
prepare students at these levels.

“Further, achieving the Institute of Medicine’s 
recommendations related to education [calling for 80% 
of nurses to have BSNs by 2020] will require strong 
academic-practice partnerships and a solid commitment 
among our practice colleagues to encouraging and 
rewarding registered nurses committed to moving 
ahead with their education.”

Turned away

Although interest in nursing careers remains strong, 
many individuals seeking to enter the profession cannot 
be accommodated in nursing programs, despite meeting 
all program entrance requirements. Preliminary AACN 
data show that 52,212 qualified applications were 
turned away from 566 entry-level baccalaureate nursing 
programs in 2012. The AACN expects this number 
to increase when final data on qualified applications 

turned away in the fall of 2012 are available 
next March.

The primary barriers to accepting all 
qualified students at nursing colleges and 
universities continue to be a shortage 
of clinical placement sites, faculty and 
funding, according to the AACN (see 
www.aacn.nche.edu/Media-Relations/
TurnedAway.pdf for information about the 
number of qualified applicants turned away 
from entry-level baccalaureate nursing 
programs over the past 10 years).

Hiring preferences

In addition to its annual survey, 
the AACN has collected data on the 
employment of new graduates from entry-
level baccalaureate and master’s programs 
to assess how these RNs fare in securing 

their first jobs in nursing.
Conducted for the third consecutive year, survey 

findings show baccalaureate nursing graduates remain 
more than twice as likely to have jobs at the time of 
graduation as those entering the workforce in other 
fields. While the employment rate at graduation 
increased slightly, from 56% in 2011 to 57% in 2012 
for BSN students, the employment rate at four to six 
months after graduation was identical over the two-year 
period (88%). By comparison, the National Association 
of Colleges and Employers conducted a national survey 
of 50,000 new college graduates across disciplines and 
found that only 25.5% of new graduates in 2011 had a job 
offer at the time of graduation.

The AACN also collected data on entry-level MSN 
programs, which remain a popular pathway into nursing 
for those transitioning into nursing with degrees in 
other fields. Graduates from these programs were 
most likely to have secured jobs at graduation (73% for 
MSNs vs. 57% for BSNs) and at four to six months after 
graduation (92% for MSNs vs. 88% for BSNs). These 
data further illustrate a renewed employer preference 
for hiring the best educated entry-level nurse possible.

Once again this year, the AACN queried nursing 
schools about whether hospitals and other employers 
express a preference for hiring new nurses with a 
bachelor’s degree. A significant body of research shows 
that nurses with baccalaureate level preparation are 
linked to better patient outcomes, including lower 
mortality and failure-to-rescue rates, according to the 
news release. With the Institute of Medicine calling 
for 80% of the nursing workforce to hold at least a 
bachelor’s degree by 2020, moving to prepare nurses at 
this level has become a national priority.

In terms of this year’s survey, schools of nursing were 
asked whether employers in their area were requiring 
or strongly preferring new hires with baccalaureate 
degrees, with the findings showing that 39.1% of 
employers require the BSN for new hires while 77.4% 
strongly prefer BSN-prepared nurses.

Resources

To download the complete research brief on the 
“Employment of New Nurse Graduates and Employer 

Preferences for Baccalaureate-Prepared Nurses,” 
visit www.aacn.nche.edu/leading_initiatives_news/
news/2012/employment12.

The AACN works on several fronts to enhance 
the number of baccalaureate-prepared nurses in the 
workforce, including:

•	 Working	 collaboratively	 with	 leaders	 from	
associate degree programs and the community 
college arena to encourage academic 
progression in nursing (see www.aacn.nche.
edu/news/articles/2012/academic-progression).

•	 Partnering	 with	 the	 National	 Organization	
for Associate Degree Nurses to disseminate a 
new brochure titled “Taking the Next Step in 
Your Nursing Education” (see www.aacn.nche.
edu/students/your-nursing-career/Academic-
Progression-Brochure.pdf).

•	 Advancing	 the	 Robert	 Wood	 Johnson	
Foundation’s “Academic Progression in 
Nursing” initiative as part of the Tri-Council 
for Nursing, which is focused on implementing 
state and regional strategies to create a more 
highly educated nursing workforce (see www.
aacn.nche.edu/news/articles/2012/rwjf).

•	 Joining	 with	 the	 Robert	 Wood	 Johnson	
Foundation to enhance diversity in the 
nursing workforce through the “New Careers 
in Nursing” program, which provides 
financial support and guidance to students 
from under-represented groups enrolled in 
accelerated nursing programs (http://www.
newcareersinnursing.org).

Copyright Gannett Healthcare Group, 
December 2012. All rights reserved. Used 
with permission.
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Lynda McSwain
Past GNA President
1940-2012

Following an extended illness, Lynda Gail McSwain 
of Atlanta, went home to be with her Lord on October 
9, 2012. She was preceded in death by her parents, Mr. 
H. G. McSwain and Mrs. Gladys Hudson McSwain 
of Thomaston, and her sister, Mrs. Gerry McSwain 
Bartlett of Atlanta. A graduate of R.E. Lee High School 
in Thomaston and class valedictorian, Lynda entered 
Piedmont Hospital Nursing School. She graduated 
from the Department of Nursing at Medical College of 
Georgia with a Bachelor of Science degree (BSN) in 1965. 
At the same time, she served as a member of faculty at 
Piedmont Hospital School of Nursing. Lynda obtained 
her Master’s Degree in nursing and teaching from New 
York University and joined the staff of the Georgia 
Department of Human Resources in 1966. She served two terms as President 
of the Georgia Nurses Association from 1985 through 1989. She is survived by 
a sister, Mrs. Dianne Hutto of Bogart; nephews, Walter Bartlett of New Orleans, 
James Hutto of Winder, and Michael May of Atlanta, whom she loved as a son. 
She is survived also by a niece, Terri Askren of Monroe and several great nieces 
and nephews.

in MEMOry . . .
Linda R. Easterly
Past GNA and GNF President
1958-2012

Linda R. Easterly, beloved wife of Glenn, died 
peacefully at home on October 31, 2012. Linda was born 
on March 22, 1958 in Dayton, OH to loving parents 
Richard and Mary (Schmid) Wiggenhorn. She grew up 
and attended St Peter School in Huber Heights, OH, and 
was a proud graduate of Wayne High School’s class of 
1976. She was involved in many school activities, but she 
especially loved her participation in Wayne’s marching 
band and various music programs. Linda subsequently 
attended and graduated from Wright State University 
with a Bachelor of Science in Nursing degree. Linda also 
received masters’ degrees from both Georgia College & 
State University and from Mercer University.

Nursing was her calling and passion throughout 
most of her professional career. Nursing was an ideal choice for Linda because it 
blended so well with her nurturing, caring, and helpful personality. After a brief 
stint as a pediatric nurse in Columbus, OH, Linda joined the Nursing Corps of the 
US Air Force. While at her first duty station, Robins AFB, GA, she met and married 
her husband Glenn. She subsequently transferred from the nursing career field and 
became an Air Force line officer, serving in various capacities as an administrative 
officer. After serving on active duty for seven years, she was honorably discharged 
from the Air Force as a captain, and followed her husband, also an Air Force officer, 
to several more assignment locations. Linda subsequently returned to the nursing 
career field as a manager at a hospital in Montgomery, AL. Following that she served 
multiple times as the chief nursing officer of various hospitals, including her last 
position as the Chief Nursing Officer of Parkway Medical Center in Decatur, AL. At 
each location, Linda became very active in her local community and served on many 
charitable boards and in many service organizations. Among those included service 
as a Rotary Club President, and as a Chamber of Commerce Chairman. Linda was 
also very active in various professional nursing and health organizations including 
her service as President of the Georgia Nursing Association and Foundation, as a 
member of the Georgia Board of Nursing, and as a member of the American Nursing 
Association’s PAC Committee. Linda was recognized for her contributions to the 
nursing profession by being selected as Georgia’s Nurse of the Year, and as a Wright 
State University School of Nursing Alumni of the Year. By far Linda’s most important 
legacy, however, is that she mattered and was loved by so many people whose lives 
were touched by her bright, nurturing spirit.

Follow the
Georgia Nurses Association

on Facebook today!

Just go to www.facebook.com/ganurses
and “LIKE” us.

Commit to making  
a greater impact.

Be a Chamberlain Nurse.

Fast-track your career with one of Chamberlain’s CCNE accredited* advanced 
nursing degrees. RNs, you can complete your BSN in as few as three semesters. Or 
go further by completing the Master of Science in Nursing Degree Program in just 
two years. These flexible, online programs are supported with faculty focused on 
student success. Make a greater impact with an advanced degree from Chamberlain.

Chamberlain College of Nursing | National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN (8226) 
Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo. *The Bachelor of Science in Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont Circle, 
NW, Suite 530, Washington, DC 20036, 202.887.6791). **The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off. ©2013 Chamberlain College of Nursing, LLC. All rights reserved.  

3-year Bachelor of Science in Nursing Degree Program**  |  RN to BSN  |  RN-BSN to MSN  |  MSN  
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naMEs, FaCEs, PlaCEsuPCOMing EvEnts

GNA Members Recognized for Excellence at 
2012 March of Dimes NOY Awards

Last November, several GNA members were 
recognized for their Excellence in Nursing at the 
March of Dimes Georgia Chapter’s third annual 
Nurse of the Year event at the Hyatt Regency in 
Atlanta. This increasingly popular event recognizes 
exceptional nurses, creates awareness of professional 
excellence and promotes the future of the nursing 
profession. This year’s event was co-chaired by GNA 
members Marilyn Bowcutt, Sr. Vice President and 
COO of University Hospital, and Dr. Roy Simpson, 
VP of Nursing for Cerner Corporation.

GNA would like to congratulate the following 
2012 March of Dimes NOY winners:

Dr. Ursula Kelly, Atlanta VA Medical Center
Behavioral Health Award

Dr. Sally Lehr, Emory Nell Hodgson 
Woodruff School of Nursing
Education Award

Melissa Gordon, Emory Healthcare
General Medical Award

Dr. Sarah Myers,
Atlanta VA Medical Center
Informatics, Research and Evidence-Based 
Practice Award

Kathy Williams, Atlanta VA Medical Center
Nursing Administration Award

Dr. Tesla Graham,
Atlanta VA Medical Center
Oncology Award

Donna Heavener, CAE joins GNA Staff
The Georgia Nurses 

Association welcomes 
Donna Heavener, CAE to the 
headquarters staff as Vice 
President of Operations. 
Donna will assist CEO 
Debbie Hackman with 
staff management, internal 
operations and member 
support. Donna began her 
career working with not-for 
profit health organizations 
in public relations and 
communications. She 
has also worked with the 
Georgia Society of CPAs for 10 years as the Associate 
Executive Director. Previously, Donna also served as the 
Executive Director for the Cobb Association of Realtors 
and Director of Communications and Public Affairs for 
the Maryland Association of Realtors.

Clifton Again Named One of
Georgia’s Top Lobbyists

GNA lobbyist Wendi 
Clifton has been recognized 
by James magazine as 
one of the state’s top 
lobbyists for 2012. Wendi’s 
government affairs firm, 
W.L. Clifton Political 
Consulting, was recognized 
as a Top Governmental 
Affairs Firm, and Wendi 
was also recognized as one 
of Georgia’s Top Female 
Lobbyists in the magazine’s 
October/November 2012 
issue. We’d like to congratulate Wendi on this great 
achievement!

Donna Heavener

Wendi Clifton

2013 GNA Professional Development 
Conference & Membership Assembly – 
October 23-25, 2013, Augusta, GA

See pages 10-11 or visit http://www.georgianurses.
org/conference.htm for more information.

Third Annual Professional Perspectives on 
Family and Workplace Violence Conference

February 1, 2013
8:00 a.m.-3:15 p.m.
Nessmith-Lane Conference Center, Statesboro, GA
For information or to register, visit http://ceps.

georgiasouthern.edu/conted/violence.html or 
contact Sybil Fickle at 912-478-5557 or sfickle@
georgiasouthern.edu, or Mary Jernigan at 912-478-
2584 or mjernigan@georgiasouthern.edu.

2013 ANA Nursing Quality Conference
to be held in Atlanta, Feb. 6-8

ANA’s Nursing Quality Conference features the 
latest research and best practices presented by 
national experts in engaging educational sessions 
and poster presentations. The 2013 conference 
will draw nursing managers, quality improvement 
specialists, researchers, health information 
technology experts and staff nurses to Atlanta 
from February 6-8, 2013, to learn about applying 
data from nursing quality measures to improve 
patient outcomes. Georgia nurses will receive a 
discount on registration for the full conference by 
using the code GAnurse. To register, visit www.
nursingqualityconference.org.
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lEgislativE/PubliC POliCy

Leadership Succession
By Judy Malachowski, PhD, RN, CNE

I am truly amazed that 
I am approaching the last 
six months of a second 
two-year term as Director 
of Legislation and Public 
Policy for the Georgia 
Nurses Association!

As we move into what 
will most likely be another 
very critical legislative 
session, I’ve been re-
reading some of my 
earlier posts for Georgia 
Nursing, looking for 
guidance to take us successfully through this next 
session and beyond. I’m looking for words that will 
keep us connected to GNA as the American Nurses 
Association restructures its organization.

Over the past three years, I’ve written about 
“building a leader,” “collaboration” and “grassroots.” 
I’ve chronicled my involvement with many 
individuals and organizations that play key roles 
in the strength of nurses and nursing in Georgia. 
I’ve started a group of thoughtful, committed 
and proactive nurses who want to advocate for 
professional nursing.

Who will be the next Director of Legislation 
and Public Policy? At the October 2013 biennial 
membership assembly, GNA members will elect its 
next leadership team. Now is the time to bring more 
of you into the GNA leadership fold. 

Who will be the next GNA Director of Legislation 
and Public Policy? I am so sure I have already met 
you, the next Legislative Director, during one of my 
many trips across the state, at an annual Legislative 
Day in Atlanta, in student classes, interacting with 
the nursing deans and directors, working with my 
colleagues in the Committee on Legislation and the 
“Help Wanted” group or online with the Coalition of 
Advanced Practice Registered Nurses. I am so sure 
you will be the next in line.

I know this is true because you took to heart the 
words from my 2010 article “Bridging the Gap.” 
These words moved you then to consider a role with 
GNA. Here’s what you have done to get yourself ready 
for this position:

1. You took advantage of situations as they 
arose. You became attuned to issues in your 
workplace and at the state legislature that 
affected your practice.

2. You showed enthusiasm in your work. You 
have become recognized as the go-to person 
for solving problems. You’ve infused passion 
into nursing, echoing the actions of our earliest 
leaders. You have influenced other nurses to be 
active in the profession.

3. You have been so brave in offering your 
thoughtful opinion. You served as a 
spokesperson for nursing. You identified 
yourself as a nurse when speaking on issues 
that affect patient care. You used your insight 
to respond to agency initiatives that promoted 
excellence in nursing care, positive patient 
outcomes and quality nursing education.

4. You nurtured others. You taught and 
explained; explained and taught. You nurtured 
yourself as you developed your professional 
views.

5. Finally, you read widely and critically. Nursing 
practice is evidence-based. You encouraged 
others to be involved and share research 
findings, knowing that reading and sharing 
provide the resources for empowering 
nurses and nursing. You kept up with the key 
legislative issues over the past few years. You 
were the one leading the cheering when GNA-
sponsored legislation passed in 2011 to protect 
the title “nurse.”

I am confident that you will be a success in this 
role!

For all Georgia nurses, your input is sought and 
valuable. Start locally by contacting a GNA chapter in 
your geographic area or area of interest. The names 
of the chapter chairs and their contact information 
are listed in this publication as well as online at 
http://www.georgianurses.org/gnachapters.htm. I 
can be reached at GNAdirectorlegislation@gmail.
com. Be a part of the GNA collective voice!

Judy Malachowski

2013 Legislative Preview continued from page 1

delay. GNA also supports this change as many longtime 
RNs see this additional step in the renewal process as an 
inconvenience.

Meanwhile, we are happy to report the 2013 license 
renewal cycle includes an updated RN survey with 
questions on your area of practice and more. Funding 
for the update and implementation of this survey 
was secured by GNA and others in the 2012 session. 
Be sure to complete this information as you renew 
your license online. The survey updates will meet the 
need for improved nursing workforce data, which is a 
recommendation of the IOM Future of Nursing report.

To view GNA’s 2013 Legislative Priorities, 
see page 8 of this issue or visit www.
georgianurses.org/current_session.htm. You 
can also view GNA’s 2013 Legislative Platform 
by visiting http://www.georgianurses.org/
Platform2013Adopted.pdf.

Faculty Opportunities

Troy University School of Nursing 

Tenure Track Assistant/Associate/Full Professor of Nursing
Troy University School of Nursing invites applications for full-time tenure track positions 
with primary responsibilities in the Graduate Nursing/Doctor of Nursing Practice 
Programs (Dothan, Troy, Montgomery, or Phenix City campuses). The positions are 
primarily responsible for teaching graduate nursing courses. Minimum Qualifications: 
Doctoral preparation in nursing or a related field, Eligibility for RN licensure in Alabama.

Tenure Track Assistant/Associate Professor of Nursing
Troy University School of Nursing invites applications for full-time tenure track positions 
(Troy Campus). The positions are responsible for teaching adult health or psychiatric 
undergraduate nursing didactic and/or clinical courses. Minimum Qualifications: MSN 
degree, RN license in the state of Alabama, Minimum of five years of nursing experience. 
Candidates may also be considered for a non-tenure-track Lecturer position.

To apply for a position, submit application materials via the 
Troy University Employment System at http://www.troyuniversity 
jobs.com. Applications will require: Resume/CV, Cover Letter, 
Unofficial Transcript and a List of References. Rank and salary 
are commensurate with qualifications. For questions, contact Dr. 
Latricia Diane Weed at 334-670-3745 or email lweed@troy.edu. 

http://troy.troy.edu/nursing/
Troy University is an EO/AA employer .

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/61226

61226, 61227, 60481, 60487, 60493, 60496, 60513, 
60519, 60531, 60540, 60543, 61229, 61230, 61231, 

61232, 61233 (1/13) ©Seabury & Smith, Inc. 2013

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.
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2013 GNA Legislative 
Day – January 24, 2013
At press time, over 900 nurses and nursing 

students were preparing to head to the State Capitol 
for the 2013 GNA Legislative Day event. Look for 
event highlights and photos in the May, June, July 
2013 issue of our newsletter. Meanwhile, we’d like to 
thank our 2013 event sponsors Peach State Health 
Plan and Chamberlain College of Nursing!

Georgia Governor Nathan Deal joins attendees of 
GNA’s 2011 Legislative Day event.

About Chamberlain College of Nursing
For over 120 years, 

Chamberlain College of 
Nursing has been at the 
forefront of quality nursing 
education. Chamberlain is 
increasing access to nursing 
education nationwide with 
campuses offering the three-
year Bachelor of Science in 
Nursing (BSN) degree program and flexible online 
programs such as the RN to BSN option and the 
Master of Science in Nursing degree program. For 
more, visit www.chamberlain.edu.

About Peach State Health Plan
Peach State Health Plan (Peach State) is a care 

management organization that serves the Medicaid 
and PeachCare for Kids® population in partnership 
with Georgia Families. Peach State is a wholly 
owned subsidiary of Centene Corporation, a leading 
multi-line healthcare enterprise offering both 
core Medicaid and specialty services. Information 
regarding Peach State is available via the Internet at 
www.pshp.com.

lEgislativE/PubliC POliCy

Georgia Nurses Association
2013 Legislative Priorities 

 

Nursing Practice & Regulation
Nurses in Georgia must practice to the full extent of their education and training. 
The Institute of Medicine’s 2010 Future of Nursing Report offers a thorough examination of the 

U.S. nursing workforce. The IOM Report recommends that “Nurses should practice to the full extent of their 
education and training.” This could significantly improve access to care in Georgia, especially in rural areas 
of the state. GNA supports efforts to remove regulatory barriers to APRN scope of practice in 
Georgia.

Continuing Competency
The IOM Future of Nursing report also recommends that public and private entities 
collaborate to ensure that nurses engage in lifelong learning. This will provide nurses 

the opportunity to develop competencies that support patient safety within the rapidly changing health 
care environment. GNA has collaborated with the Board of Nursing, state legislators and others to shape 
continuing competency legislation that will ensure lifelong learning, while not encumbering nurses with 
onerous requirements. GNA supports efforts to enact continuing competency legislation to 
promote patient safety and lifelong learning in Georgia’s RN workforce.

Mandatory Reporting
Georgia must enact a Mandatory Reporting law to ensure patient safety. Since 1981, 
the Georgia Nurses Association has collaborated with the Georgia Board of Nursing (GBON) in an 

effort to ensure monitoring of impaired nurses and to help those nurses seek the appropriate treatment for 
their addiction. In 2011, GNA helped the GBON shape potential legislation to enact the mandatory reporting 
of a violation of the Georgia Nurse Practice Act. GNA supports efforts to enact a mandatory reporting 
statute to protect patients from those who violate the Georgia Nurse Practice Act.

Address and Eliminate Delay in RN Licensure
Georgia’s Secretary of State and Board of Nursing have made vast improvements 
in the process of RN licensure within the current system. Yet, tightening state budgets 

and other regulatory obstacles have caused delay in the issuance and renewal of professional licenses, which 
could ultimately affect patient safety in our state. The Georgia Nurses Association has closely followed this 
matter and recommends the removal of barriers to licensure renewal. Specifically, GNA supports legislation to 
address unintended consequences that require nurses to provide secure and verifiable documentation of U.S. 
citizenship upon each license renewal. GNA supports legislation to eliminate delay in professional 
licensure caused by regulatory barriers.

Essential Nursing Health Care Services
Georgia must support essential nursing health care services. While state revenues 
continue to rebound slowly, it is critical that funding continues for essential nursing health care 

services, such as Medicaid, Public Health and PeachCare for Kids, to ensure the health and well-being of 
Georgia’s most vulnerable patients. GNA believes essential nursing health care programs should be 
funded at or above FY 2013 levels. GNA also supports the continued funding of nursing care 
for children enrolled in Georgia public schools.

To view GNA’s 2013 Legislative Platform, visit:
http://www.georgianurses.org/Platform2013Adopted.pdf 
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We’re building a team of healthcare professionals at Georgia 
Correctional HealthCare, a division of the Georgia Health 
Sciences University. You’ll find some of the most highly skilled and 
deeply committed professionals in the field.

Offering a unique environment that is safe, well-equipped with 
supportive teams, has 60+ facilities and excellent benefits, including 
Teachers Retirement and 39 PAID DAYS OFF! Facilities are located 
throughout the state for you to choose the one best for you. Find out 
why we are the BEST-KEPT SECRET in Georgia Healthcare.

www.georgiahealth.edu/gchc
Fax: 706.721.0479

Call: 706.721.1260

Email to dfinn@georgiahealth.edu

AA/EOE/Equal Access/ADA Employer

GEORGIA
CORRECTIONAL
HEALTHCARE

SERVGA is a statewide 
secure database of pre-
credentialed healthcare 
professionals and other 
volunteers who want to 
help in case of a public 

health emergency .

Registering at 
www.servga.gov is 

quick and easy and can 
be done within minutes .

To register online for SERVGA, go to:

www.servga.gov. 

Volunteer to Assist with
Georgia’s Disaster  Recovery

For additional information e-mail 
the SERVGA system coordinator at 

servga@dhr.state.ga.us

REGISTER TODAY . . .
READY FOR TOMORROW

Atlanta Medical Center

To apply, please contact 
Cheryl Beasley, Nurse Recruiter
303 Parkway Drive NE
Atlanta, GA 30312             (404) 265-3341

www.atlantamedcenter.com

Experienced Nurses
Only Opportunities

!!!New Tiered PRN Program!!!
Increased PRN rate of pay!

Increased Commitment!
ICU, ER, L/D, Medical Surgical, Tele, Behavioral 

Health, Case Manager, Operating Room, 
Neuro ICU, Neuro Med/Surg Unit, 

Mother/Baby, Ortho Trauma
Positions available at Main & South Campus

BSN Preferred
$10,000 Student Loan Repayment 
or $2,000 Sign on Bonus and Up to 

$2,500 Relocation if applicable

Clinical Coordinator
SouthCoast Medical Group, a 
physician owned multi-specialty 
medical group, is looking for an 
experienced Clinical Coordinator with supervisory skills for 
our OB office . Qualified candidates must be experienced in 
managing clinical staff, ensures federal and state regulatory 
compliance, and that our patients receive the highest quality 
of care . Min of 3-5 years exp . req’d w/ 1yr supervisory exp . in 
managing clinical staff . Bachelor’s Degree required along with 
GA RN license .

Apply online at www.southcoastmedical.com.
Resumes may be faxed to (912) 303-3506. EOE, DFW, MFVD .
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Nurses Earn Highest 
Ranking Ever, Remain Most 
Ethical of Professions in Poll

The public continues 
to rate registered nurses 
as the most trusted 
profession, according to 
the latest Gallup survey 
that ranks professions 
based on their honesty 
and ethical standards.

Registered nurses 
are increasingly being 
recognized as leaders in 
transforming the health 
care system to meet the 
burgeoning demand for 
prevention, wellness 
and primary care 
services with a focus 
on improving quality 
and managing costs. In 
addition to their clinical 
expertise, they are being 
sought to serve in a variety of leadership posts on 
bodies developing policy recommendations related to 
a wide-range of health care policy issues.

For the 13th out of 14 years, nurses were voted 
the most ethical and honest profession in America 
in Gallup’s annual survey. Eighty-five percent 
of Americans rated nurses’ honesty and ethical 
standards as “very high” or “high,” the highest rating 
for RNs since nurses were first included in the poll in 
1999. Since the profession’s first appearance, nurses 
have received the highest ranking each year except in 
2001, when firefighters ranked first.

Nurses consistently capture patient and public 
trust by performing in accordance with a Code of 
Ethics for Nurses that supports the best interests 
of patients, families and communities. They often 
are the strongest advocates for patients who are 
vulnerable and in need of support.

lEadErshiP dEvElOPMEnt

Leadership Development: 
Owning the Development of 

Nursing’s Future Leaders
By Aimee Manion,

DNP, RN-BC, CMSRN, NEA-BC

Over the past year, I have found myself immersed 
in the development of new graduate nurses. This 
immersion has provided a unique perspective into 
the ongoing needs of novice nurses entering the 
nursing profession. New nursing graduates enter 
the profession with a clear academic perspective 
of nursing theory and principles, but it is the 
responsibility of the health care community to 
provide a stable and clear path to competent nursing 
practice. This path is formed through proactively 
training experienced nursing staff to assume roles 
as mentors, educators and facilitators of rewarding 
experiences.

As I take a personal review of the last year, I find 
myself drawing the parallels between the needs 
of new graduate nurses and experienced nurses 
aspiring to be leaders in the health care community. 
The same principles we apply to introducing new 
nurses to professional nursing practice apply to 
effectively preparing experienced nurses to be 
transformational leaders.

Our current nursing leaders must answer the call 
to educate, mentor and facilitate learning experiences 

for nurses willing to step forward and assume roles 
of greater responsibility. To advance as a profession 
ready to face the challenges of tomorrow, we must 
learn the valuable lessons in the experiences of today. 
Building a strong nursing leadership foundation 
prepared for the future must start now, with current 
leaders that are ready and willing to engage, activate 
and stimulate the personal and professional growth 
of aspiring nursing leaders. As current leaders within 
the nursing community, we must ask ourselves, if not 
me, then who, if not now, then when?

If you are a nursing leader who is willing to step 
up to the challenge and get involved with GNA by 
mentoring a new grad and joining a GNA mentoring 
network, please contact me at dotsonae@aol.com.

Aimee Manion is GNA’s Board Director of 
Leadership Development. She also represents GNA 
as a co-lead of the Georgia Nursing Leadership 
Coalition (GNLC).

DNS

Preparing nurse educators and scholars for 
leadership roles in nursing education, health policy 
related to vulnerable populations, and research.

For more information about the 
 DNS program, please contact 
Jerryl Morris 678-797-2030 or 

jmorr132@kennesaw.edu

WellStar College of Health and Human Services
WellStar School of Nursing

Needs Registered Nurses NOW
Requirements:

•	 Valid	RN	License	in	GA	 •	 BSN	Preferred
•	 2+	Years	ICU	or	LTAC	Experience	 •	 CPR	and	ACLS	Certifications

Benefits:
•	 High	acuity	patients	with	complex	diagnoses
•	 Competitive	Salary
•	 Blue	Cross	Benefits	for	FT	Positions
•	 Sign	On	Bonuses	from	$3,000	-	$7,000

Visit www.christusdubuis.org/careers or
Call Will at (469) 282-0460

Online DNP PROGRAM

Georgia Southern’s totally on-line Post-MSN 
APRN DNP Program prepares you for leadership, 
scholarship, and health policy development. 

Fall 2013 DNP application deadline: March 1, 2013

912-478-0017  •  GeorgiaSouthern.edu/nursing

RNs, LPNs, & NPs needed!!!
*SHORT TERM & LONG TERM  assignments available

Hospitals, Clinics, Surgery Centers & Physician Offices

*PRN & CONTRACT *PERMANENT & TEMP TO PERM 

Phone: (678) 585-0334 • Fax: (678) 585-0335
Email: placemedrecruiting@gmail.com

 

nursingALD.com
Access to over 10 years of 
nursing publications at your 
fingertips. 
Contact us to advertise in this 
publication or online!

Simplify your nursing     
research....

Nursing Newsletters Online
Read Your State Newsletter Online!
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See You at the
2013 GNA Conference & 
Membership Assembly!

Our planning continues for the 2013 GNA 
Professional Development Conference & Biennial 
Membership Assembly, which will take place 
October 23-25, 2013, at the Augusta Marriott. 
Mark your 2013 calendars now! There will be much 
more information to come about this year’s GNA 
Professional Development Conference, and we look 
forward to seeing all of you for another energizing 
event. For information about GNA’s 2013 Conference 
hotel – the Augusta Marriott – visit http://bit.ly/
zyvRlo.

2013 gna COnFErEnCE

Official Call to the Membership
to attend the Biennial Meeting

of the GNA Membership Assembly 
in Augusta, Georgia

October 25, 2013

From Wanda Jones, BSN, MSN, FNP-BC
GNA Secretary

This notice 
constitutes an 
official call to 
meeting of the 2013 
GNA Membership 
Assembly. The 
assembly will be 
held Friday, October 
25, 2013 (exact time TBD), in Augusta, Georgia. The 
Membership Assembly will convene at the Augusta 
Marriott Hotel in downtown Augusta.

Due to the new structure of the association 
adopted by the 2005 GNA House of Delegates, the 
GNA Membership Assembly is now composed of the 
members of the association thereby allowing each 
member the privilege to vote. Full members 
(ANA/GNA members) may vote on any issue brought 
before the assembly and State members (GNA-only 
members) may vote on any issue that does not have 
national relevance. Each member should study the 
issues thoroughly, attend reference hearings, engage 
in open-minded debate, practice active listening, and 
use the extensive resources and collective knowledge 
made available throughout the meetings to assist 
in making informed decisions. Members of the 
GNA Membership Assembly have a crucial role in 
providing direction and support for the work of the 
state organization. You should come to the assembly 
to work towards the growth and improvement of 
GNA. This requires a professional commitment to the 
preservation and creative growth of the professional 
society at all levels of the organization. Such a 
commitment will benefit the individual member, the 
association and the nursing profession.

ANA Restructuring to 
Necessitate Changes to 

GNA Bylaws
By Doreen V. Wagner

When the 2012 American Nurses Association 
(ANA) House of Delegates adopted many of the 
“transformational” bylaws amendments and 
converted to a Membership Assembly, it was clearly 
recognized that there would be a need for GNA 
bylaw amendments in order to remain in agreement 
with ANA. The leading and most obvious changes 
to the GNA bylaws will fall under Article VI: 
Representation to ANA. This Article presently has 
delegate language for representation to the ANA 
House of Delegates. As ANA now has a Membership 
Assembly, not a House of Delegates, the GNA Bylaws 
Committee will propose bylaws language that will 
reflect representation to ANA that will include 
two elected representatives from GNA and other 
members of GNA in accordance with ANA bylaws 
and policy.

The GNA bylaws cannot be amended by the Board 
of Directors, but must be amended by a two-thirds 
vote of members present at the Biennial Membership 
Assembly in October 2013. GNA’s bylaws are our 
adopted rules that provide the basic framework for 
the governance of members and the regulation of 
business affairs. Basically, these bylaws regulate 
the operation of our association and describe how 
officers and directors are elected, how meetings 
are conducted, and also provide a description of the 
duties and responsibilities of members, officers, 
board of directors and committees. It is important to 
maintain GNA bylaws for consistency and efficiency 
of business, protection of our membership and 
ultimately the legitimacy of our association.

As a Committee of the Membership Assembly, 
the Bylaws Committee is presently working for 
the membership by reviewing and preparing 
proposed amendments to the GNA’s Bylaws for 
presentation to the membership. Now is the time 
for you, the members, to take the opportunity 
to address any changes you feel important to 
the association. Please send any suggestions for 
proposed amendments to the Bylaws Committee 
for consideration and study. Suggestions for 
proposed amendments to the GNA Bylaws must be 
in the possession of the GNA Bylaws Committee 
by May 1, 2013. Always available for use, review 
and consideration, the current GNA Bylaws may 
be found online at: http://www.georgianurses.org/
Approved_Bylaws-2011.pdf. Proposed changes will 
be published at least 60 days prior to the opening 
of the 2013 Membership Assembly. Please submit 
all Bylaws Amendment Proposals to Dr. Doreen 
Wagner, GNA Bylaws Committee Chair, via email 
bylaws@georgianurses.org.

Call for 2013 Professional 
Development Conference 

Poster Presentations
The Georgia Nurses Association (GNA) will 

sponsor a poster session during the 2013 GNA 
Professional Development Conference & Membership 
Assembly at the Augusta Marriot Hotel & Suites 
in Augusta, GA. The Conference will begin on 
Wednesday, October 23, and end on Friday, 
October 25, 2013. Exact date and time for poster 
presentations has not yet been determined.

The theme of the conference is “Grow, Inspire, 
Lead, Succeed.” Posters presented may focus 
on findings from traditional research, or on the 
development of new tools and processes by nurses for 
improvement of patient care within an organization. 
The Poster Session will provide an opportunity for 
discussion of your project with attendees of the 2013 
GNA Conference.

•	 All	poster	presenters	must	register	for	the	GNA	
Conference.

•	 All	 travel,	 hotel,	 registration	 and	 other	
expenses associated with the 2013 GNA 
Professional Development Conference 
& Membership Assembly will be the 
responsibility of the poster presenter(s).

•	 Posters	must	be	free-standing	for	placement	on	
a table occupying a space no larger than 6 feet 
in length by 2 ½ feet in width.

•	 For	 submission	 documents,	 contact	 Marcia	
Noble at marcia.noble@georgianurses.org.

All submissions must be received by 
August 1, 2013. Due to onsite space limitations, 
a limited number of posters will be accepted. 
Notification of acceptance will be sent by September 
10, 2013.

Call for
Bylaws Proposals

GNA’s Bylaws Committee is now accepting 
Bylaws Amendment Proposals. Any suggestions for 
proposed amendments will be referred to the Bylaws 
Committee for study. Amendments proposed by the 
Bylaws Committee for Biennial Membership Assembly 
action must be in the possession of the GNA Bylaws 
Committee by May 1, 2013. Current GNA Bylaws 
may be found online at: http://www.georgianurses.
org/Approved_Bylaws-2011.pdf. Proposed changes 
shall be appended to the call to the meeting. Please 
submit all Bylaws Amendment Proposals to Doreen 
Wagner, GNA Bylaws Committee Chair, via email 
bylaws@georgianurses.org.

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for Incenter and Home 
Dialysis nurses in the Augusta area. 

Fax resume to Rachel DeWitt 
at 978-232-8194

Melvin M. Goldstein, P.C.
A T T O R N E Y  A T  L A W•248 Roswell Street

Marietta, Georgia 30060

Telephone: 770/427-7004
Fax: 770/426-9584

www.melvinmgoldstein.com
 Private practitioner with an emphasis on representing 

healthcare professionals in administrative cases as well 
as other legal matters

 Former Assistant Attorney General for the State of 
Georgia and Counsel for professional licensing boards 
including the Georgia Board of Nursing

 Former Administrative Law Judge for the Office of State 
Administrative Hearings

Associate Degree Nursing Instructors–
Murphy and Coweta Campus (new)

Physical Therapy Assistant – Instructor/
Program Director – Coweta Campus (New)

West Georgia Technical College has several Health 
Sciences positions available at multiple campuses.

For full job descriptions and list of 
qualifications, please apply online at

www.westgatech.edu
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Call for Proposed Action/Informational Reports 
for GNA’s 2013 Membership Assembly

The Reference Committee is seeking Action/
Informational Reports for the 2013 GNA Biennial 
Membership Assembly. The reference process will begin 
with a Call for Letters of Intent. Letters of Intent 
are not required, but are strongly encouraged. They 
allow the Reference Committee to provide guidance 
and consultation to submitters in the development 
of reports. For example, if two or more members or 
structural units are working on a similar topic, the 
Committee might suggest development of a joint 
report. If an issue is currently under the aegis of a 
structural unit, the Reference Committee might suggest 
collaboration between the submitter of the report 
and the chairperson of the structural unit to avoid a 
duplicative or divergent effort.

Letters of Intent are formatted to aide in the 
organization of ideas for proposals. Upon review, the 
Reference Committee takes no formal action, but 
instead responds to submitters with recommendations 
regarding the submitter’s development of the proposal.

The reference process can be a valuable tool to 
facilitate the effort of focusing GNA’s activities and 
using its resources more effectively. All structural units 
are encouraged to be selective in submitting proposed 
reports that will help to focus GNA on addressing issues 
that are most critical for the association by considering 
the following questions:
•	 How	does	the	issue	tie	into	the	existing	guidelines	

for GNA work?
•	 Is	 this	 a	 new,	 emerging	 concern	 that	 GNA	may	

need to adopt as a mega issue in the coming year?
•	 Is	 it	 an	 issue	 on	 which	 GNA	 and	 its	 members	

should be informed and/or adopt a position.
The reference process allows for four types of reports: 

Action Report, Emergency Action Report, Information 
Report and Commemorative Report.
•	 An	Action Report is a proposal in report form 

with recommendation(s) requiring action by the 
Membership Assembly.

•	 An	Emergency Action Report is a proposal 
in action report form on a matter of great 
importance that could not have been known prior 
to the deadline date for submission of proposals 
and cannot wait for action until the next meeting 
of the Membership Assembly.

•	 An	Information Report is a report presented to 
the Membership Assembly for its information not 
requiring action.

•	 A	 Commemorative Report deals with 
commemoration of important events or 
developments in nursing, allied fields or in 
government.

The Reference Committee will take action on reports 
based on adherence to the following guidelines:
•	 The	action	report	shall	deal	with	a	single	topic;

•	 The	 action	 report	 shall	 be	 accompanied	 by	
an action plan in sufficient detail to allow a 
financial impact statement to be delivered;

•	 The	 action	 report	 and	 accompanying	 action	
plan shall be concise, clear and unambiguous;

•	 The	 action	 report	 shall	 have	 statewide	
relevance; and

•	 The	 action	 report	 shall	 not	 duplicate	 or	 be	
redundant or inconsistent with existing 
association policy or with GNA Bylaws.

The Reference Committee is available to work 
with you on your proposed report. An adopted action 
report from a previous GNA Membership Assembly 
is available at http://www.georgianurses.org/2011-
GNA-ActionReport-ChildhoodObesity.pdf.

Please complete ONE Letter of Intent per action 
report to be submitted for review by the Reference 
Committee for the 2013 Membership Assembly. 
All Letters of Intent, whether faxed, emailed, or 
hand-delivered are due to GNA by 5:00 p.m. EST 
on March 1, 2013. The deadline for submission of 
Action Report is June 1, 2013.

GNA Letter of Intent:

Contact Name: ______________________

GNA Member ID#: ____________________

Email: ____________________________

Phone Number(s): ____________________

Proposed Title of Action Report: __________

 _________________________________

Brief Statement of the issue(s): ____________

 _________________________________

Anticipated Recommendations:

 _________________________________

Please mail, email or fax Letter(s) of Intent to:
Georgia Nurses Association
ATTN: Reference Committee
3032 Briarcliff Road NE
Atlanta, GA 30329-2655
Email: reference@georgianurses.org
Fax: 404-325-0407

2013 gna COnFErEnCE

GNA/GNF Call for
Award Nominations

The Georgia Nurses Association (GNA) is 
currently seeking nominations for the Staff Nurse 
Award, Emerging Leader Award, Care of 
Older Adults Award and Media Award. In 
addition, the Georgia Nurses Foundation (GNF) 
seeks nominations for the Innovations in Nursing 
Practice – Mary N. Long Award. These awards 
recognize nurses in various disciplines for their 
professional accomplishments. The deadline for the 
submission of nominations is July 1, 2013.

GNA members are encouraged to submit their 
nominations by the July 1 deadline. For more 
information, including award criteria and eligibility 
and to download awards nomination forms, visit 
http://www.georgianurses.org/callforawards.htm.

Save the Date 
May 19-24, 2013

Joseph M. Sanzari
CHILDREN’S HOSPITAL

A Review of Developmental Behavioral Disorders 
& A Spectrum of Pediatric Challenges

The Westin Hilton Head Island Resort & Spa
Hilton Head Island, SC 

Led by a distinguished national faculty representing 
pediatric medical/surgical subspecialties and develop-
mental/behavioral pediatrics, this continuing educa-
tion conference addresses research breakthroughs in 
general pediatric and pediatric subspecialties, timely 
topics in developmental-behavioral pediatrics, and new 
approaches to diagnosis and management.
 
Visit www.HackensackUMC.org/peds2013 for tuition 
and Early Bird discounted registration available!
  

For more information contact 
Sue Salvatore @ 551-996-5411 or 
ssalvatore@HackensackUMC.org 

RN  … If you want to be a part of a 
growing regional healthcare organization that is 
patient-care centered and values our staff, give 
us a call .   
 
Camellia has been voted one of the top 
employers in the State of Mississippi, with 
agencies in Georgia, Louisiana and Tennessee .  
Excellent benefits include 401(k)  with company 
match, health, dental, vision and life insurance, 
paid holidays .

Home health and hospice employment 
opportunities in the following counties of 
Georgia: 

 Cherokee  Douglas 
 Cobb  DeKalb 
 Fayette Gwinnett 

 

Join our team now!  
Fax resume to 601-579-6991

1.866.GENTIVA

shea.parker@gentiva.com

I believe in 
working for 
a company 
that’s built 
around its 
clinicians.

The relationship between the 
clinician and the patient is at the 
heart of everything we do. So you 
are not part of a system. You’re 
part of a family.

Registered Nurses

• One-on-one patient care

• Specialized training

• Competitive benefits package
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gna histOry

Enduring Echoes

Early Nursing Education in Georgia
1890-1960

By Dr. Rose B. Cannon

Early nursing programs in the United States were 
based on the Nightingale model and grew out of the 
tremendous need to care for the sick and wounded in 
the Civil War. Lay women and men had proved they 
were capable of caring for large numbers of wounded 
in makeshift hospitals, and many administrated 
large institutions. Following the War in the 1870s, 
the first nurse training schools in the United States 
were established in New York and New England. 
Nurse training in the South was complicated because 
segregation demanded schools and programs to be 
separate for blacks and whites.

The first nursing program in Georgia was 
established in 1886 at Spelman College in Atlanta. It 
had the distinction of being the first nursing school 
in the nation for black students. Later in Georgia, 
several more hospital programs for black nurses were 
established, and several hospitals would also have 
parallel schools, one for whites and one for blacks.

The first nursing programs for white students in 
Georgia were established in the 1890s and steadily 
grew in numbers until by 1920 institutionally trained 
nurses outnumbered untrained nurses (Georgia 
census data). The hospital programs during these 
30 years were of several types: those privately 
owned by doctors to care for their patients, church 
related and municipal. All came to rely on the labor 
of nursing students to provide the 24-hour care 
required for hospitalized patients. Examples of 
municipal hospitals with schools and the years they 
began nurse training were Augusta City Hospital in 
Augusta in 1894 and Grady Memorial Hospital in 
Atlanta in 1898. A Methodist institution, Wesley 
Memorial Hospital, opened in 1905 in Atlanta. 
Its first graduating class in 1907 consisted of ten 
students. In the 15 years until the hospital moved 
to the campus of Emory University, 89 nurses had 
graduated. A physician-owned and operated hospital 
was the Davis-Fischer Sanatorium, begun in 1908 in 
Atlanta. Two doctors, Edward Campbell Davis and 
Luther C. Fischer, sought to bring affordable care to 
middle class patients. One year later, they expanded 
their facility, hired a superintendent of nurses 
trained at Chicago’s Mercy Hospital and began 

the recruitment of student nurses. The first three 
students graduated in 1911.

By 1910, Georgia had 23 hospital-based schools of 
nursing, and by 1918 there were 34 (at that time there 
were 1,776 programs in the entire United States). 
With all but one school reporting, the statistics 
for Georgia in 1917-1918 revealed 782 pupils, 196 
graduates, and 2,577 hospital beds with an average 
daily number of patients of 1,509. During the 1920s, 
the number of hospital-trained nurses continued to 
rise as hospitals proliferated, increasing the need 
for a continuous supply of nursing students. Because 
students were available to provide care, graduate 
nurses were rarely hired by hospitals other than for 
positions of superintendent or supervisor, making 
private duty nursing in homes the primary mode 
of work for new graduates. Public health work in 
Georgia was still very scattered and represented few 
available positions for nurses.

In 1921, Georgia enacted a law to make the 
state board examination for nurses mandatory 
for licensure. Prior to this time examination was 
by choice. Nurses who graduated prior to 1921 
and had not previously taken the registered nurse 
examination were given only five days to pay a 
five-dollar fee to be granted registration without 
examination and the right to use RN following their 
names. Nurse training programs in Georgia in the 
1920s continued to be of varied size and quality as 
state licensing boards placed no restrictions upon 
the scope or quality of curriculums. Most schools 
associated with hospitals run by individual doctors 
were small, while those in city hospitals that served 
indigent populations, both white and black, were 
larger.

There were few quality nursing schools for black 
women early in the century. In 1924, only 58 state-
accredited schools of nursing in the entire United 
States admitted black students, most in municipal 
hospitals. Whether all of the eight hospital schools 
of nursing in Georgia admitting black students at 
that time were state-accredited is not known. They 
were St. Mary’s Hospital in Athens, Grady Hospital’s 
Municipal Training School in Atlanta, Spelman 
Seminary’s MacVicar Training School in Atlanta, 
University Hospital’s Lamar Wing for Colored 
Nurses in Augusta, Columbus City Hospital, Dunson 
Hospital in LaGrange and Macon Hospital.

In spite of the double costs of running parallel 
schools in the same hospital, it was necessary to 
adhere as close as possible to a racially-segregated 
society. An example of this structure was at 
University Hospital in Augusta, GA. The black 
students in the Lamar wing and the white students 

in the Barrett wing were separated by more than 
mortar and bricks. Early on the white students 
were moved from their quarters in the hospital to a 
separate private home near the hospital, but it was 
not until the late 1930s that the black students were 
moved across campus to a separate dormitory named 
the Stoney Nursing Home. Meals were served to 
the students in the hospital, but in separate dining 
areas. Black students were called “Nurse” and the 
white students “Miss.” The student uniforms were 
different, and social activities between the races 
were considered taboo. Capping and graduation 
ceremonies were also separate. When classes were 
in the same room, the black students sat at the back, 
and the white students at the front. Black students 
were disadvantaged by having a lack of black 
professional role models. White doctors and nurses 
taught all lecture classes. Even on the wards where 
most of the practical learning occurred, no black 
graduate nurses worked as supervisors in the early 
years. There were three occasions, however, when 
black and white students interacted. They shared the 
clinical sites of pediatrics (black and white patients), 
contagion (only one unit for both black and white 
patients) and operating room (where patients were 
sedated or asleep).

With the economic crisis during the depression 
in the 1930s, many young women planning on 
college turned to nursing as it was more affordable. 
Meanwhile, nursing positions in homes declined 
as many families no longer could afford to hire 
graduate nurses further shrinking the job market. A 
Grady Hospital graduate of 1937 recalled that many 
of her classmates chose to go north where graduate 
nurse salaries were higher. Others chose to stay in 
the South and accept lower wages. Federal and State 
programs were developed to care for the health needs 
of the population, and gradually more nurses were 
hired into public health positions. With the coming of 
WWII in the 1940s, there would be repercussions on 
nursing education.

The passage of the Bolton Bill in 1943 established 
the United States Cadet Nurse Corps under the 
administration of the United States Public Health 
Service and included an anti-discrimination 
amendment (Hine, 1989, page 151). This Cadet 
Nurse program brought added revenue to schools of 
nursing to cover tuition and fees with stipulations of 
equal opportunity for black and white students. At 
Grady, a new dormitory was built for black students, 
both black and white students were issued the same 
attractive uniforms, and classrooms and teachers 
were the same. In return, students pledged to serve 
in the armed forces or essential civilian posts until at 
least six months after the end of the war.

With the passage of Brown vs. Board of Education 
in 1954, all public schools were to be integrated. 
There were many delays in acceptance of this ruling 
as white prejudice and discrimination slowed the 
process everywhere in the South. When Grady 
Hospital opened its new building in 1958, the 
architecture represented the continuation of deeply 
rooted racial taboos. With its H-shaped architectural 
configuration designed specifically to separate black 
and white under one roof this became a hindrance to 
accommodating both races on specialty units when 
the hospital was integrated in 1965.

By the 1960s, hospital schools of nursing were 
being phased out in favor of collegiate programs. 
Grady Hospital’s school of nursing did not close until 
1982, but was fully integrated in 1964. During the 
1960s, black nurses were accepted as full members 
in the Georgia Nurses Association and by doing so 
could also be members of the American Association 
of Nurses. The 20th century had been one of struggle 
and patience within nursing education as southern 
society moved from racial segregation to racial 
integration bringing black and white nurses together 
for the good of the profession.

References:
Cannon, R.B. (1995). Georgia’s twentieth century 

public health nurses: A social history of racial 
relations. Ph.D. dissertation, Emory University, 
Atlanta, Georgia 

Hine, D.C. (1989). Black women in white: Racial 
conflict and cooperation in the nursing 
profession, 1890-1950. Bloomington: Indiana 
University Press.

Hospice Advantage is currently growing and we are 
looking to fill:

Full Time & Per Diem RN Case Manager 
positions

Hospice Experience Preferred
Offices in:

Athens • Atlanta • Blue Ridge • Columbus
Fayetteville • Kennesaw • Macon • Savannah

Statesboro • Wrightsville

Work in the community you live in!  
Come and Join a Great Team!!

At Hospice Advantage, we believe our employees are 
our Greatest Asset! We offer:

•	 401k	w/match	-	ALL	employees	eligible!
•	 Mileage	Reimbursement	–	$0.51	per	mile!
•	 Flexible	schedules!
•	 Paid	weekly!
•	 Benefit	package	&	paid	days	off	for	FT!

If	interested	in	joining	this	great	team,	please	visit	
our website at www.hospiceadvantage.net	&	click	on	
the	“Careers”	tab	at	the	top	to	search	&	apply	for	the	
appropriate	office.		

www.thomasu.edu
toll free 800-538-9784 ext. 1114
direct line 229-227-6925

• Thomasville, GA
• Moultrie, GA
• Tallahassee, FL

Nursing at

Thomas University
    Experience the Difference

•	 RN-BSN
•	 RN-MSN
•	 MSN
•	 MSN-MBA	Dual	Degree	Program
•	 Graduate-level	Certificates	in
	 –Nursing	Administration
	 –Nursing	Education

Classes meet
just one day
per month!

Courses are offered through 
a combination of traditional 
and online instruction.

The best of both worlds!

Thomas University is proud to offer our “Future of Nursing
Scholarship” equal to 20% of the cost of tuition each semester to 

all students enrolled in our  RN-BSN and RN-MSN programs.
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FinanCE MattErs

Are You Underwater?
By Jim Williams

President, Southern Highlands Mortgage

Every day we 
receive inquiries from 
homeowners interested in 
refinancing their mortgage 
to a lower rate. Many of the 
callers share a common 
dilemma – their home 
is worth less than their 
mortgage balance. Some 
refer to this situation as 
being “underwater” on 
their mortgage.

In the past, there 
were few, if any options 
available for homeowners to refinance if they did 
not have adequate equity in their home. Historically, 
lenders have required a new appraisal for a refinance 
transaction creating a potential deal killer. Today, 
Fannie Mae, Freddie Mac, FHA and the USDA 
offer refinance loan programs for underwater 
homeowners. The loan options available within each 
agency have evolved in the last three to four years 
and program enhancements are anticipated in 2013. 
Since refinance loan parameters vary with each of 
the agencies, a borrower should first establish the 
type of mortgage on their home to see if refinancing 
may be an option.

Fannie Mae and Freddie Mac own a majority of 

conventional fixed rate 
loans being serviced 
today. You may determine 
if your mortgage is 
a Fannie Mae loan 
by accessing www.
fanniemae.com and 
click on “Homeowners 
and Communities.” For 
Freddie Mac visit www.freddiemac.com and click 
“About Homeownership.” Also, you can call your 
current loan servicer with your loan number, and 
they will be able to confirm if Fannie Mae or Freddie 
Mac owns your loan.

FHA and the USDA Rural Development 
streamline refinance programs are among the 
most popular and easiest loans for borrowers to 
refinance. The loan requirements are typically 
less restrictive than conventional loan guidelines. 
Lenders don’t normally require a new appraisal or 
qualifying income verification and the credit score 
minimums are lower than for conventional loans. 
You can determine if your current mortgage is an 
FHA or USDA loan by taking a look at the Settlement 
Statement (HUD-1) you received from the attorney 
when you closed on your existing mortgage. A block 
will be checked at the top left corner of the page 
referencing the loan type.

For more information, contact us at 888-213-4602 
or by email olfl@southernhighlandsmtg.com or visit 
our web site, www.onelenderforlife.com.

Jim Williams

COME JOIN THE NEW !!
Georgia Department of Health and Developmental Disabilities

is recruiting!!
RN’s Psychiatry, Mental Health, & Behavioral Health

Our Registered Nurse’s mission is to provide quality patient care to our consumers and their 
families. As a Registered Nurse, you will perform an age-specific plan of care for a designated 
group of patients using the nursing process of assessment, diagnosis, outcome identification, 
planning, implementation and evaluation of patient care. You will collaborate with physicians and 
other health team members in coordinating and implementing procedures and treatments, using 
your leadership skills and clinical judgment in coordinating patient care.

•	 Bachelor's	Degree	in	Nursing,	preferred,	we	also	welcome	new	Grads.
•	 Licensed	to	practice	as	a	Registered	Professional	Nurse	in	Georgia.	
•	 FT/PT/PRN	Positions	available,	eight	hour	shifts.
•	 1-2	years	Behavioral	Health	experience,	preferred.	

Transforming care, optimizing patient satisfaction and creating better patient outcomes are just 
some of the things our talented team members are doing at DBHDD each and every day. As a 
culture committed to providing our consumers with the highest level of quality service, we stand 
behind our mission: To support the recovery and independence of people with MH, DD, and AD; 
Caring; Excellence; Innovation; Integrity and Teamwork. It’s the State of Georgia, commitment 
and our culture that sets us apart from others. We have positions in Atlanta, Augusta, Columbus, 
Savannah, Thomasville, and Milledgeville. Join an organization whose team members are valued, 
cared for and offered continuous opportunities to grow. In addition to a competitive salary we offer 
a generous benefits package that includes flexible schedule, training opportunities, employee 
retirement	plan,	deferred	compensation,	12	paid	holidays,	vacation	and	sick	leave,	dental,	vision,	
long term care, and life insurance.

ncnathaniel@dhr.state.ga.us

As an academic medical center, 
Georgia Health Sciences Health 
System provides exceptional 
patient care in an environment that 
fosters medical education, training 
and research. At Georgia Health 
Sciences Health System, our team of 
professionals is committed to being 
at the forefront of medicine.

Whether you are a new graduate 
or an experienced nurse, Georgia 
Health Sciences Health System can 
offer the best in career options. 
Your skills will be challenged and 
your growth rewarded. Georgia 
Health Sciences Health System 
offers a graduate Nurse Residency 
program, preceptored orientation, 
opportunities for self-scheduling, 
flexible shifts and a sense of 
regional pride. Participation in our 
Shared Governance structure gives 
the bedside nurse a voice and our 
clinical ladder builds leaders of the 
future.

Expect more of your career.
Join the exceptional and committed 
professionals at Georgia Health 
Sciences Health System.

To learn more about nursing 
opportunities or to request a 
complete information packet, 

call 706-721-3921 
or 800-745-6074 or visit 

georgiahealth.org/careers.
Georgia Health Sciences Health System, Augusta, GA

EEO employer. We value a diverse workforce.

georgiahealth.org
706-721-CARE (2273)

Byrdine F. Lewis
School of Nursing &
Health Professions
Faculty Positions

Assistant/Associate Professor (tenure track): Full-time faculty 
position. Minimum requirements: graduate degree in Nursing and 
PhD in Nursing or related field. Teaching experience in area of 
specialization preferred. Evidence of commitment to research and 
scholarship. Salary and rank commensurate with credentials and 
experience.

Assistant/Associate Professor (tenure/non-tenure track): Full-
time faculty positions. Minimum requirements: graduate degree in 
Nursing; PhD in Nursing or related field (required for tenure track 
position) or DNP (for non-tenure track) preferred. Teaching experience 
in area of specialization preferred. Salary and rank commensurate 
with credentials and experience.

Areas of Specialization:
•	 Women’s	Health	Nurse	Practitioner	or	Nurse	Midwife	

(certification required)
•	 Adult	Health/Medical-Surgical	Nursing

If you are interested in teaching with us, please submit a letter of 
application and curriculum vita to:

Georgia State University, Joan Cranford, EdD, MSN
Byrdine F. Lewis School of Nursing
PO Box 4019, Atlanta, GA  30302-4019
jcranford2@gsu.edu

Applications accepted until filled. An offer of employment will be contingent upon successful 
completion of a background investigation.

Georgia State University, a unit of the University System of Georgia, is an equal opportunity 
educational institution and an equal opportunity/affirmative action employer. 

Grow With Us

Become a Phoebe nurse and work in one of America’s
fastest-growing not-for-profit healthcare systems. Our rapid

regional growth creates uncommon
opportunity to move up to leadership

positions. Nurses in our many
specialties – in traditional and

nontraditional settings – have received
national recognition.

One of America’s major health care
success stories is growing in

Southwest Georgia. Be a part of it.
Join the 4,000 members of 

the Phoebe Family. 

Phoebe Putney Memorial Hospital
Phoebe North

Phoebe Sumter Medical Center
Phoebe Worth Medical Center

Dorminy Medical Center
Southwest Georgia Regional Medical Center

Call toll free 877-376-4396 • www.phoebeputney.com
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GEORGIA NURSES FOUNDATION
HONOR A NURSE

We all know a special nurse who makes a difference! Honor a nurse who has touched 
your life as a friend, a caregiver, a mentor, an exemplary clinician, or an outstanding 
teacher. Now is your opportunity to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its “Honor a 
Nurse” program which tells the honorees that they are appreciated for their quality of 
care, knowledge, and contributions to the profession.

Your contribution of at least $35.00 will honor your special nurse through the support 
of programs and services of the Georgia Nurses Foundation. Your honoree will receive 
a special acknowledgement letter in addition to a public acknowledgement through our 
quarterly publication, Georgia Nursing, which is distributed to more than 100,000 
registered nurses and nursing students throughout Georgia. The acknowledgement will 
state the name of the donor and the honoree’s accomplishment, but will not include the 
amount of the donation.

Let someone know they make a difference by completing the form below and 
returning it to the following address: 
   Georgia Nurses Foundation
   3032 Briarcliff Road, NE
   Atlanta, GA 30329
   FAX: (404) 325-0407
   gna@georgianurses.org
   (Please make checks payable to Georgia Nurses Foundation.)

I would like to Honor a Nurse:

Honoree: Name:  _______________________________________________

 Email:  _______________________________________________

 Address: ______________________________________________

 State/City:  ____________________________ Zip:  ___________

From: Donor:  _______________________________________________

 Email: _______________________________________________

 Address: ______________________________________________

 State/City:  ___________________________   Zip:  ____________

Amount of Gift: _________________________________________________

MasterCard/Visa #:  ____________________________ Exp Date: __________

Name on Card: __________________________________________________

My company will match my gift?  YES (Please list employer and address below.)  _____  
NO

 Employer:  ____________________________________________

 Address: ______________________________________________

The Georgia Nurses Foundation (GNF) is the charitable and philanthropic 
arm of GNA supporting GNA and its works to foster the welfare and well 
being of nurses, promote and advance the nursing profession, thereby 
enhancing the health of the public.

Georgia Nurses Foundation 
Honor A Nurse Recipients

The Georgia Nurses Foundation (GNF) wishes to express gratitude to the 
following individuals for their generous contributions to GNF in honor of friends, 
family and colleagues:

The Old Capital Chapter of GNA has made a donation in honor of Linda R. 
Easterly.

The Athens Area Chapter of GNA has made a donation in honor of Debbie 
Hackman and Debbie Hatmaker

GNF would also like to thank Carol Jelfo, Catherine Gilbert, Bonnie 
Franco and Lorine Spencer for their donations to the ongoing IOM Future of 
Nursing effort.

Honor a star nurse by making a minimum donation of $35.00 to the 
Georgia Nurses Foundation. A personal acknowledgement will be sent to the 
person designated. Your tax-deductible contribution will also help support the 
important programs of the Foundation. Let a rising or guiding star know they 
made a difference today!

CAPRN of GA 
Renews Organizational Affiliate 

Membership with GNA
The Coalition of Advance Practice Registered Nurses of Georgia has renewed 

its organizational affiliate membership with GNA!

By becoming an org affiliate member of GNA, organizations can enjoy 
benefits, such as one voting seat in GNA Biennial Membership Assembly with the 
ability to contribute action reports for consideration (representative must be a 
member of GNA), discounts on teleconferencing services, space for an article in 
our newsletter, Georgia Nursing, and more.

For information on how to become an organizational affiliate of GNA, please 
contact Jeremy Arieh, Director of Marketing & Communications, at jeremy.
arieh@georgianurses.org. 

Activ. Fee: $36/line. Credit approval req. Early Termination Fee (sprint.com/etf): After 14 days, up to $350/line. IL Port-in Offer: Offer ends: 4/11/2013. $50 port-in credit for smart-
phones, feature phones and mobile broadband devices. Available only to eligible IL accounts with valid Corp. ID. Requires port-in from an active number (wireless or landline). Svc credit 
request must be made at sprint.com/promo within 72 hours from the port-in activation date or svc credit will be declined. Ported new-line must remain active 61 days to receive full svc 
credit. Excludes Nextel Direct Connect devices, tablets, upgrades, replacements, and ports made between Sprint entities or providers associated with Sprint (i.e., Virgin Mobile USA, 
Boost Mobile, and Assurance), all CL and plans less than $10. Port-in Payment Expectations: Svc credit will appear in adjustment summary section at account level. If the svc credit 
does not appear on the fi rst or second invoice following the 61st day, visit sprint.com/promo and click on “Where’s my Reward”. Individual-Liable Discount: Available for eligible com-
pany or org. employees (ongoing verifi cation). Discounts subject to change according to the company’s agreement with Sprint and are available upon request for monthly svc charges on 
select plans. No discounts apply to second lines, Add-A-Phone lines or add-ons $29.99 or less. Other Terms: Offers and coverage not available everywhere or for all phones/networks. 
Restrictions apply. Nationwide Sprint Network reaches over 282 million people. Sprint 4G LTE network is available in limited markets, on select devices. Visit sprint.com/4GLTE for info. 
Sprint 4G LTE devices will not operate on the Sprint 4G (WiMAX) network. Sprint 3G network (including roaming) reaches over 285 million people. See store or sprint.com for details. 
©2013 Sprint. All rights reserved. Sprint and the logo are trademarks of Sprint. Android, Google, the Google logo, Google Play and Google Wallet are trademarks of Google Inc. The 
HTC logo, and HTC EVO are the trademarks of HTC Corporation. LTE is a trademark of ETSI. Other marks are the property of their respective owners.

off select regularly 
priced Sprint monthly 
service plans
Req. new 2-yr agmt.

SWITCH TO SPRINT AND GET SAVE WITH DISCOUNTS

%50$ service credit for each new-line 
activation when you move from 
another carrier.
Req. new 2-yr agmt.

OFFERS FOR 
OF

HTC EVO™ 4G LTE

Samsung Galaxy S® III

TAKE CREDIT FOR 
MAKING A SMART CALL.
For a limited time, switch to Sprint 
and receive a $50 service credit for 
each newly activated line of service.

VISIT SPRINT.COM/PROMO/
within 72 hours of activating your Sprint phone 
to claim your service credit. 

Don’t delay! Offer ends 4/11/2013.

www.sprint.com/kaiser

Please note that you must be
a Kaiser employee to take
advantage of this offer.

23

iL30778PC

EMPLOYEES
KAISER PERMANENTE

Use this code to claim your discount. 
Corporate ID: HCKPE_ZZZ

Visit a local Sprint Store: sprint.com/storelocator

*HCKPE_ZZZ*

N135064CA
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Georgia Nurses Association Regions and Chapters
Central Region  Gwendolyn Johnson, Regional Coordinator gfjohns57@yahoo.com

Columbus Chapter of GNA VACANT VACANT
Old Capital Chapter of GNA Patrice Pierce, Chair pbalkcom@centralgatech.edu

East Central Region Melanie Cassity, Regional Coordinator mcassity@armc.org
Athens Area Chapter VACANT VACANT
Central Savannah River Area Chapter Sandy Turner, Chair sturner@georgiahealth.edu 

North Region  Cindy Balkstra, Regional Coordinator ngakats09@gmail.com
Consauga Chapter Cindy Gilbert, Chair ctgilber1957@yahoo.com
North Georgia Virtual Chapter of GNA VACANT VACANT
Northwest GNA RNs Vera Brock, Chair vbrock@highlands.edu

North Central Region  Debbie Davis, Regional Coordinator davis107@charter.net
Atlanta VA Nurses Chapter of GNA Sandra Dukes, Chair sandra.dukes@va.gov
Metro Atlanta Chapter of GNA Karen Rawls, Chair itsmekr@yahoo.com
Northwest Metro Chapter Catherine Futch, Chair  cfutch8360@aol.com
Southern Crescent Chapter of GNA Betty Lane, Chair bettylane@clayton.edu
West Georgia Chapter of GNA Debbie Davis, Chair davis107@charter.net

Southeast Region  Kathleen Koon, Regional Coordinator kjkoon@nctv.com
First City Chapter Cherie McCann, Chair mccanncl@plu.edu
Professional Nurses’ Network Chapter Kathleen Koon, Chair kjkoon@nctv.com
Southeastern TLC’ers VACANT VACANT
Southern Coast Chapter Deborah Wright, Chair dowright@comcast.net

Southwest Region  Kimberly Gordon, Regional Coordinator kimberly.gordon@sgmc.org
Nursing Collaborative of South Georgia Robert Keen, Chair robert.keen@sgmc.org
Southwest Georgia Chapter of GNA Pamela Amos, Chair mike.pam.amos@gmail.com

Shared Interest Chapters
GNA Informatics Chapter Roy Simpson, Chair rsimpson@cerner.com
GNA Informatics Chapter Kaye Dawson, Co-chair kdawson@armc.org
Nursing’s Future Leaders Chapter Saunique Bucknor, Co-chair saunique.bucknor@va.gov
Nursing’s Future Leaders Chapter Akosua Sedenu, Co-chair akosua.sedenu@va.gov
Clinical Nurse Specialist (CNS) Chapter Monica Tennant, Chair man0032@yahoo.com

Go
 W

es
t

The BesT and 
BrighTesT go wesT.

Doctoral Program
 EdD in Nursing Education

Master of Science in Nursing Program
 Health Systems Leadership, Leader Manager
 Health Systems Leadership, Clinical Nurse Leader
 Nursing Education
Accepting applications for Fall 2013.
Choose Health Systems Leadership to oversee 
patient groups as a clinical nurse leader or prepare 
for a variety of nursing management/leadership 
positions within the ever-revolving healthcare arena.
Select Nursing Education at the MSN or Doctoral 
level to develop expertise in health education, 
patient education, higher education, or professional 
development.
Post-masters certificates available.

http://nursing.westga.edu

 

For more information, contact Alyicia Richards at 
alyrich@westga.edu or 678-839-5115.

AccelerAte your cAreer with A grAduAte 
degree in one of the following AreAs: 

100% ONLINE

Nurse Practitioner
Primary	Care/Behavioral	Health
Care	Integration	on	the	beautiful

Georgia	Coast

Great	Benefits	◊	Competitive	Pay

Loan	Repayment	Eligible	through	the
National	Health	Service	Corp

Email	or	fax	resume
jobs@gatewaybhs.org

(912) 262-6424
www.gatewaybhs.org

The School of Nursing is accepting 
applications for an energetic leader 

to serve as

Department Chair,
Undergraduate Nursing

For additional information or 
to apply visit:

https://brenau.applicantstack.com/x/openings

Now Recruiting

Nurse Practitioners
Turning Point Care Center, a 200+ bed facility, is a leading 
provider of behavioral health care in Moultrie, GA .  We 
provide both inpatient and outpatient care .  For the 
past 27 years the facility has provided 24-hour care for 
individuals in need .  We are currently recruiting for two 
full-time, licensed Nurse Practitioners . Candidates must be 
graduates of accredited nursing schools and possess valid 
GA licensure .

To learn more about this opportunity or to apply,
please visit our website at

http://turningpointcare.com/about-us/careers/.

” 

Colorectal Cancer 
Screening Saves Lives 

“Now THAT I understand.

If you’re over 50, 
get tested for 

colorectal cancer. 
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I Want to Get Involved: 
Creating a Chapter

Are you interested in nursing informatics? 
Palliative Care? Pediatric oncology?

Whatever your nursing passion may be, Georgia 
Nurses Association (GNA) can help you connect 
with your peers locally and across the state. 
Becoming involved in your professional association 
is the first step towards creating your personal career 
satisfaction and connecting with your peers. Now, 
GNA has made it easy for you to become involved 
according to your own preferences.

Through GNA’s new member-driven chapter 
structure, you can create your own chapter based on 
shared interests where you can reap the benefits of 
energizing experiences, empowering insight 
and essential resources.

The steps you should follow to create a NEW GNA 
chapter are below. If you have any questions, contact 
the membership development committee or GNA 
headquarters; specific contact information and more 
details may be found at www.georgianurses.org.

1. Obtain a copy of GNA bylaws, policies and 
procedures from www.georgianurses.org.

2. Gather together a minimum of 10 GNA 
members who share similar interests.

3. Select a chapter chair.
4. Chapter chair forms a roster to verify roster 

as current GNA members. This is done by 
contacting headquarters at (404) 325-5536.

5. Identify and agree upon chapter purpose.
6. Decide on chapter name.
7. Submit information for application to become a 

chapter to GNA Headquarters. Information to 
be submitted includes the following:
•	 Chapter	 chair	 name	 and	 chapter	 contact	

information including an email,
•	 Chapter	name,
•	 Chapter	purpose,	and
•	 Chapter	roster.

8. The application will then go to the Membership 
Development Committee who will forward it to 
the Board of Directors. The Board will approve 
or decline the application and notify the 
applicant of its decision.

MeMbership

(678) 547-6700 • nursing.mercer.edu
3001 Mercer University Dr., Atlanta, GA 30341

Georgia Baptist College of Nursing 
of Mercer University, the oldest accredited 
nursing program in the state, now offers the 

Doctor of Nursing Practice.

Five great reasons to choose the Mercer DNP
•   Engaged and encouraging faculty •   Part-time and full-time options
•   Interactive online classes •   Inter-professional collaboration
•   3-5 visits to campus per year

Mercer’s DNP program prepares nurses with advanced nursing skills for leadership roles in health care 
delivery and proposes solutions for improvement in health care outcomes for individuals and society. 

APPlICAtIoNs Now BEING ACCEPtED.

thE  CollEGE oF NUrsING Also oFFErs: 
•  BsN Pre-licensure track  •  rN-BsN Completion 
track (for licensed nurses)  •  MsN program with Nursing 
Education, Clinical Nurse specialist or The Family Nurse 
Practitioner Focus  • PhD in Nursing

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN
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Welcoming New & Returning GNA Members
September 2012
Amber Fountain, Atlanta, GA
Angela Toles, Lithonia, GA
Angeletta Johnson, Stone Mountain, GA
Anita Curtis, Augusta, GA
Arlene Corbitt, Willacoochee, GA
Ashley Cates, Alpharetta, GA
Audrey Beckman, Fayetteville, GA
B Lynn Philson, Decatur, GA
Betty Roger, Atlanta, GA
Beverly Kelly, Atlanta, GA
Brittany Walker, Ellijay, GA
Carol Daniel, Jasper, GA
Carolyn Hill, Lithonia, GA
Cicely Ross, Stone Mountain, GA
Dana Wilson, Stone Mountain, GA
Donna Defreitas, Suwanee, GA
Donna Turner, Cairo, GA
Elaine Marshall, Statesboro, GA
Ellen King, Covington, GA
Esther Williams, Tucker, GA
Eva Smith, Augusta, GA
Faith Warren, Warner Robins, GA
Gerica Straw, Stone Mountain, GA
Ginger Simmons, Cornelia, GA
Gloria Chen, Stone Mountain, GA
Hallie Gilleland, Mount Airy, GA
Heather Burns, Good Hope, GA
Jacqueline Kenney, Salem, OH
Jennifer McCoy, Kennesaw, GA
Joy Barrett, Buford, GA
Joyce Hickey, Griffin, GA
Judith Bickell, Hephzibah, GA
Kathy Brown, Grayson, GA
Kelli Broadus, Martinez, GA
Kendra Mason, Augusta, GA
Kimberly Littrell, Loganville, GA
Krista Landy, Gainesville, GA
Linda Carter, Augusta, GA
Linda Pagano, Mauk, GA
Lizzette Moni, Stone Mountain, GA
Mairi Wiles, Atlanta, GA
Mary Misturado, St. Marys, GA
Maureen McCaffrey, Atlanta, GA 
Melissa Bennett, Norman Park, GA
Melissa Lindo-Watts, White, GA
Michelle Boland, Lawrenceville, GA
Michelle Jarrett, Lawrenceville, GA
Naomi Ryan, Savannah, GA
Omotola Adebayo, Acworth, GA
Patricia O’Rourke, Berkeley Lake, GA
Peter Nash, Dallas, GA
Rebekah Trent, Atlanta, GA
Regina Drake, St. Simon Island, GA
Royelle Clarke, Augusta, GA
Rubi Johnson, Lawrenceville, GA
Stacie Manning, Atlanta, GA
Suzanne Yost, Gainesville, GA
Tasha Anderson, Cumming, GA
Theresa Roberts, Lawrenceville, GA
Thomas Flynn, Atlanta, GA
Torrance Drakeford, Byron, GA

October 2012
Adaleia Hester, Lithonia, GA
Aileen Greenberg, Newnan, GA
Alexis Kelley, Norcross, GA
Alicia Motley, Rincon, GA
Allison Miller, Atlanta, GA
Andrea Moody, Waycross, GA
Angela Williams, Columbus, GA
Angelia Adams, Grovetown, GA
Anita Sinnott, Valdosta, GA
Ashley Goodman, Jesup, GA
Becky Provine, Conyers, GA
Brittany Butts, Atlanta, GA
Catherine Mayfield, Bogart, GA
Catherine Rustin, Reynolds, GA
Cecile Jones, Decatur, GA
Chironye Maduako, Dallas, GA
Chishaunna Calhoun, Riverdale, GA
Colleen Walters, Hampton, GA
Danielle Tardif, Lawrenceville, GA
Dawn Wolak, Smyrna, GA
Deroy Smith, Acworth, GA
Donna McGrane, Roswell, GA
Donna Poelstra, Lexington, GA

Doris Holeman, Columbus, GA
Dorothy Rainey, Conyers, GA
Elizabeth Hendrix, Swainsboro, GA
Felecia Brockington, Lakeland, GA
Fernanda Spiegel, Savannah, GA
Janice Canady, Dublin, GA
Jennifer Bruce, Minneapolis, MN
Jennifer Finney, Alpharetta, GA
Jenny Kendrick, College Park, GA
Joyce Barron, Columbus, GA
Kathy Holt, Statesboro, GA
Kathy Markowski, Roswell, GA
LaTrisha Jones, Macon, GA
Loretta Butler, Monroe, GA
Lourdes Roman, Hiram, GA
Lucille Smith, Alpharetta, GA
Lucille Southall, Atlanta, GA
Lucy Megginson, Rome, GA
Margaret Kronk-Schultz, Richmond Hill, GA
Marsha Westerman, Riverdale, GA
Mary Blalock, Woodstock, GA
Melissa Box, Douglasville, GA
Melissa Miquel, Cumming, GA
Miranda Vliet, Claxton, GA
Mitzi Allen, Lake City, GA
Mona Kirkland, Axson, GA
Monica Stover, Griffin, GA
Natalie McCall-Gaston, Decatur, GA
Pamela Armfield, Lawrenceville, GA
Paula Bass, Richmond Hill, GA
Rebecca Meadows, Gaylesville, AL
Shanetia Avinger, Marietta, GA
Shirley Burrow, Powder Springs, GA
Stephanie Belim, Powder Springs, GA
Susan Herrington, Evans, GA
Suzanne Kirkeby, Savannah, GA
Theresa Sipe, Berkeley Lake, GA
Tranika Brown, Augusta, GA
Veronica West, Fayetteville, GA
Whitney Hardigree, Commerce, GA

November 2012
Alexander Giles, Smyrna, GA
Amada Hill, Powder Springs, GA
Ann Marie Giedd, Marietta, GA
Belvis Abraham-Graham, Hephzibah, GA
Brenda Guinn, Dalton, GA
Brendolyn Tarver, Decatur, GA
Bridget Barrett, Lawrenceville, GA
Carmen Oller, Atlanta, GA
Carol Bush, Atlanta, GA

Catrina Williams, Ellenwood, GA
Christine Wollenhaup, Suwanee, GA
Christopher Piller, Athens, GA
Dawn Moore, Marietta, GA
Devon Nelson, Sandy Springs, GA
Eleanore Reiss, Decatur, GA
Ernest Bennett, Augusta, GA
Frances McCord, Thomson, GA
Gennifer Colon, Dallas, GA
Grace Nteff, Riverdale, GA
Ife Cauley, Lithonia, GA
Jennifer Bigler, Alpharetta, GA
Joanna Gwin, Athens, GA
Jodi Vaughn, Milledgeville, GA
Josephine Thomas, Savannah, GA
Kari Hatfield, Augusta, GA
Katie Schneider, Decatur, GA
Katrina Pender, Bogart, GA
Kendra Madison-Harswell, Soperton, GA
Kim Leverett, Monroe, GA
Kimberly May, North Augusta, SC
Linda Tilby, Augusta, GA
llyasah Sullen, Snellville, GA
Lynnfield Eaton, Atlanta, GA
Mary Walker, Hephzibah, GA
Matt Lejeune, Atlanta, GA
Melinda Culbertson, Atlanta, GA
Michelle Parr, Graniteville, GA
Molly McDonald, Clarkesville, GA
Nadine Salmon, Savannah, GA
Patricia Cohen, Marietta, GA
Patricia Wolfenbarger, Guyton, GA
Patty Palmer, Enigma, GA
Princess Ibekwe-Onwueme, Powder Springs, GA
Randy McClain, Atlanta, GA
Richard Walker, Decatur, GA
Robbie Mosley, Suwanee, GA
Sarah Bishop, Ringgold, GA
Shanda Patterson, Grovetown, GA
Sharon White, Fayetteville, GA
Sherry Thomas, Douglas, GA
Skylar Fritz, Atlanta, GA
Sonya Cochran, Columbus, GA
Stephanie Vandiver, Blairsville, GA
Susan Blankenship, Valdosta, GA
Susan Kelly, Dunwoody, GA
Suzanne Wood, Acworth, GA
Teresa Gehman-Darnall, Thomson, GA
Tyler Blomquist, Atlanta, GA
Victor Lavigne, Hinesville, GA
Winifred Downes-Wilson, Lawrenceville, GA

INQUIRE TODAY!
BamaByDistance.ua.edu/nurseGA    

1-800-467-0227

DISTANCE NURSING PROGRAMS

UndergradUate
• RN to BSN

Online Convenience 
with a Tradition of Excellence

distance nUrsing Programs:

gradUate
• RN to BSN/MSN

• MSN-Case Management
• MSN-Clinical Nurse Leader

• DNP-Doctor of Nursing Practice
• MSN/EdD in Instructional Leadership 

for Nurse Educators
• EdD in Instructional Leadership 

for Nurse Educators

http://nursing.ua.edu

get started todaY!

UNDERGRADUATE
• RN to BSN (Online)

GRADUATE
• RN to BSN/MSN (Online)

• MSN-Case Management Leadership (Online)
• MSN-Clinical Nurse Leader (Online)

• MSN/MA in Management Dual Enrollment Program (Online)
• MSN/EdD for Nurse Educators (Blended)

• EdD for Nurse Educators (Blended)
• DNP-Doctor of Nursing Practice (Online)

Join GNA 
Today!

Application
on page 19 

or 
join online at

www.
georgianurses.org
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GN-PAC DONATION FORM
The Georgia Nurses Association Political Action Committee 
(GN-PAC) actively and carefully reviews candidates for local, 
state and federal office. This includes their record on nursing 
issues and value as an advocate for nursing. GN-PAC promotes 
the improvement of the health care of the citizens of Georgia by 
raising funds from within the nursing community and friends of 
nursing and contributing to the support of worthy candidates for 
State office who believe, and have demonstrated their belief, in the 
legislative objectives of the Georgia Nurses Association.

Your contribution to GN-PAC today will help GNA continue 
to protect your ability to practice and earn a living in Georgia. Your contribution will also support 
candidates for office who are strong advocates on behalf of nursing. By contributing $50 or more, you’ll 
also becoe an official member of GN-PAC. To contribute, complete the form below and return it to:

GN-PAC
3032 Briarcliff Road, NE
Atlanta, Georgia 30329
PH: (404) 245-9475
FAX: (404) 325-0407
george.sneed7@gmail.com

Please make all checks payable to GN-PAC

From: Name:  ____________________________________________________________

 Address:  __________________________________________________________

 City/State:  _________________________________________________________

 Zip Code: ________________   Email:  __________________________________

 Phone:  ____________________________________________________________

 

  Employer: _________________________________________________________

 

Amount contributed:  ____________________

MasterCard/Visa #: ______________________________  Exp. Date:  _________________

Name as it appears on Credit Card:  ______________________________________________

Join us at the newest medical center, 
in Alaska’s fastest growing economy . 
We are highly ranked in patient 
satisfaction and core measure scores .

• FT Operating Room RNs

• FT Labor and Delivery RN

• FT Endo RN

• FT Experienced Med/Surg RN

• FT ED RN

• FT ICU RN

• FT Sterile Processing Tech

Competitive wages with exceptional 
benefits package including Medical/
Dental/Vision/Life, 401k with Employer 
match, Paid Time Off, relocation and 
sign on bonus .

At South University, Savannah, we celebrate students. If you’re  

a registered nurse looking to take your career further, our  

Master of Science in Nursing offers Adult Health Nurse Practitioner, 

Family Nurse Practitioner, and Nurse Educator specializations  

that prepare you for the evolving primary healthcare field. To start  

your new reality, call us today at 800-504-5278.

80 0-504 -5278 |  sout hu n ivers i t y.edu

See SUprograms.info for program information. Programs, credential levels, technology, and scheduling  
options vary by campus. You can visit us at 709 Mall Blvd., Savannah, GA 31406-4805.

Join our College of Nursing and Public Health
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GNA/ANA Benefit Brief
Some of the many great services, 

discounts and opportunities you’ll access as 
a member of GNA/ANA:

The LARGEST Discount on initial ANCC 
Certification – GNA/ANA members save $120 on 
initial certification.

The LARGEST available discount on ANCC 
re-certification – $150 for GNA/ANA members.

The ONLY discount on ANCC Review/
Resource Manuals – GNA/ANA members only.

GNA Members-Only E-News and 
Legislative Updates – Members gain access 
to informative GNA and ANA E-news messages, 
including timely updates during the legislative 
session, national news & policy updates and vital 
information for all nurses.

Member Discounts on GNA Conference 
Registration – GNA members receive special 
discounts on all GNA events, including the 2013 GNA 
Professional Development Conference & Membership 
Assembly!

Journals & publications – Free subscription 
to The American Nurse – a $20 value – and free 
subscription to The American Nurse Today, an 
$18.95 value. Free online access to OJIN: The 
Online Journal of Issues in Nursing. Members also 
have the first opportunity to access OJIN & TAN 
content online! Free quarterly GNA newsletter – 
Georgia Nursing.

Access to ANA’s www.nursingworld.org 
– Become a member, you’ll gain immediate access 
to the members-only areas of ANA’s web site www.
nursingworld.org! NursingWorld features a 
plethora of resources for nurses, including position 
statements, press releases, white papers and more. 
This includes ANA NurseSpace, the online 
networking site for nursing professionals.

GNA Career Center – Find a new 
opportunity on GNA’s online career center, www.
georgianurses.org. 

Free Webinars & CE opportunities – GNA/
ANA members can now access several educational 
webinar offerings from ANA at no cost to the 
member. This includes ANA Webinars and GNA’s 

Power Webinar Series. Members will also be the first 
to hear about free and low-cost CE opportunities 
being offered both virtually and face-to-face.

New leadership opportunities – Get involved 
with GNA! Statewide recognition and professional 
development. Become a chapter chair, participate in a 
task force or committee or run for elected office.

Mosby’s Nursing Consult, ANA Edition 
– GNA/ANA members now have access to this 
customized, evidence-based resource tool for clinical 
decision making, education, training and staff 
development.

GNA web site – 24/7 access to information on 
our web site, www.georgianurses.org. 

ANA SmartBrief – GNA/ANA members receive 
ANA’s SmartBrief electronic newsletter via email 
on a weekly basis. SmartBrief provides members 
with up-to-date nursing news and information in a 
convenient format.

Connect with Leaders in the nursing 
profession – GNA/ANA members will find 
numerous opportunities to connect with peers 
through special events, chapter involvement, the 
GNA web site and other services.

Annual Legislative Day event at the State 
Capitol – Our successful annual event with 
legislators at the State Capitol is FREE for members 
and students.

Shared-interest and local chapters – Get 
involved with GNA at the chapter level and you’ll 
have the opportunity to connect with nursing 
professionals who have the same interests/specialty 
as you!

Dedicated professional staff & lobbyists 
– By joining GNA, you’ll gain access to a staff of 
dedicated professionals and skilled lobbyists, who 
advocate for you at the state and federal level.

Other Great Member Discounts on 
Products/Services:

ANA Group Dental Insurance – New ANA 
dental benefit will pay all costs of more than 155 
dental care services, after reaching the deductible 
and much more.

ANA Wireless Center – Many FREE phones 
and savings up to $100 on selected wireless phones.

Auto Rental and Travel Discounts – 
Discounts on auto rental through Avis and Budget, 
savings on hotel stays and more.

Bank of America products – Enjoy all of the 
benefits of banking with Bank of America through 
the GNA-branded checking accounts and GNA credit 
card programs.

Crocs shoes – ANA members please enjoy 25% 
off of your purchase of select models of Crocs. 

Dell Computers – Receive discounts on the 
purchase of Dell Computers.

Tafford Uniforms and Scrubs – ANA 
members receive 10% off of Tafford scrubs, uniforms 
and lab coats.

Whirlpool Discount Program – Get discounts 
on Whirlpool products through this recently added 
GNA/ANA benefit.
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Looking for an exciting career in nursing?
Discover what the UTC School of Nursing has to offer.

Bachelor of Science in Nursing
Traditional and Freshman Admission options available plus 
a RN to BSN Program.
Contact April Anderson at (423) 425-4670 or at
April-Anderson@utc.edu for more information.

Master of Science in Nursing
Concentrations in Family Nurse Practitioner with flexible 
scheduling and in Nurse Anesthesia with distance learning 
available.
Contact Sarah Blackburn at (423) 425-4750 or at
Sarah-Blackburn@utc.edu for more information.

Doctor of Nursing Practice
Completely online program offering a Post Master DNP 
and a Post Baccalaureate option.
Contact Sarah Blackburn at (423) 425-4750 or at
Sarah-Blackburn@utc.edu for more information.

www.utc.edu/Nursing
UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/61226

61226, 61227, 60481, 60487, 60493, 60496, 60513, 
60519, 60531, 60540, 60543, 61229, 61230, 61231, 

61232, 61233 (1/13) ©Seabury & Smith, Inc. 2013

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.

Be part of a great healthcare employer, dedicated to pushing beyond ordinary jobs...to extraordinary 
careers. DeKalb Medical is proud to be an environment teeming with opportunities for you to learn, 
grow and advance in your field. Join us at DeKalb Medical today. 

MED/SURG
• Staff RN–FT Days

• Staff RN–FT Nights

NURSING LEADERSHIP • 
CNS (Educator), ICU (MS req.)

• Nurse Managers—ICU, ED, CDU
• Clinical Risk Specialist (RN)
• Exec. Dir. Med/Surg (MS req.) 

FLOAT POOL
• Staff RNs–PRN All Shifts

• Staff RNs–Full-Time, Benefitted
• Staff RNs–Full-Time,

12-week Contracts

MOTHER/BABY
• Staff RNs–PRN and FT, Nights

LONG TERM ACUTE 
CARE

• Staff RNs–PRN and FT, Nights

PACU
• Staff RNs–PT & PRN

ICU
• Staff RNs–Days & Nights

• Clinical Coordinator–Nights

 TELEMETRY
• Staff RNs–FT Nights

 HEART & VASCULAR
• Staff RNs–FT & PRN

–Interventional Radiology
–PCI & Cath Lab

–Nuclear Medicine

OPERATING ROOM
• Staff RNs/Circulators–Days

CANCER CENTER
• RN, Nurse Navigator (Gyn)–FT

 

EMERGENCY ROOM
• Staff RNs–FT & PRN

Days & Nights
 

LABOR AND DELIVERY
• Staff RNs–FT Nights

CASE MANAGEMENT
• Staff RNs–PRN & FT

To see a complete listing of our openings and position updates, please visit us at
www.dekalbmedical.org/careers.  Please submit your resume via our on-line application system. EOE


