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President’s Message

CEO COrnEr

If your Georgia 

Registered Professional 

Nurse license expires 

January, 31 2013,

it’s time to renew!

See page 2 for details.

The Art of Caring
By Sheila Warren, MHA, MSN, RN

President, Georgia Nurses Association

Election Day 2012 is 
upon us, and all of the 
back-and-forth political 
rhetoric will soon be 
behind us as we head to 
the polls. Many voters 
will choose the candidate 
they feel truly cares about 
people, as opposed to 
one who cares only of 
their personal political 
gain. In America these 
days, elections can get 
ugly. In the build-up to 
November 6, nurses have likely spent countless 
hours advocating for their candidate of choice 
in conversations at home, at work and on social 

Sheila Warren

President’s Message continued on page 5

Collaborative Efforts Result in Over 
$45,000 Raised for IOM Future of Nursing
Georgia nursing organizations, schools of nursing, 

health care systems and individual nurses have 
answered the call for donations, contributing over 
$45,000 in an effort to receive matching grant 
funds of $150,000 from the Robert Wood Johnson 
Foundation (RWJF). The Georgia Nurses Foundation 
(GNF) and Georgia Nursing Leadership Coalition 
(GNLC) initiated this call for donations in August to 
support efforts to implement the recommendations 
of the Institute of Medicine’s 
groundbreaking report The 
Future of Nursing (http://
thefutureofnursing.org/).

Since the release of the 
IOM report in 2010, GNA has 
actively collaborated with the 
Georgia Hospital Association, 
Emory School of Nursing and 
a number of nursing school 
deans and directors in order to 
move this work forward. The 
following will update members 
on the effort thus far:

•	 In	February	2011,	a	Nursing	Summit	was	held	
to address the IOM report. Over $15,000 was 
raised to support the meeting, which included 
over 400 attendees.

•	 The	 Georgia	 Nursing	 Leadership	 Coalition	
(GNLC) was formed, consisting of volunteers 
from practice, education, professional 
organizations and advocacy groups. Members 
met regularly to move action areas forward.

•	 In	 2011,	 Georgia	 received	
the Robert Wood Johnson 
Foundation (RWJF) designation 
Georgia a state Action Coalition. 
At the time, Georgia was listed 
as one of 42 states working 
collaboratively on the IOM 
recommendations.

•	 Advocacy	 and	 lobbying	 efforts	
of GNA and GNLC resulted in 
$27,000 in the state budget 
directed to aligning the 
nursing workforce survey 

with recommended national data points to 
more effectively describe Georgia’s nursing 
workforce.

•	 GNLC	initiated	a	survey	with	plans	 for	meeting	
the goal of 80 percent BSN nurses by 2020.

IOM Fundraising continued on page 5

CEO Hackman to Receive 
National Award from ASAE

The American Society of Association Executives 
(ASAE) has honored our own Georgia Nurses 
Association (GNA) Chief Executive Officer Debbie 
Hackman, CAE, with its national 2012 Mentor of the 
Year Award.

Hackman will be presented the award at ASAE’s 
2012 In Honor of Women (IHOW) event, which 
celebrates women who have made a significant 
impact in the association industry through their 
leadership and contributions. ASAE selected Debbie 
from a group of 40 nominees from around the 
country for the “Women Who Advance Excellence in 
Association Awards.” She will receive this prestigious 
award on October 31 during a ceremony held at the 
Capitol Hilton in Washington, DC.

Debbie has been an influential advocate for 
the nursing profession at the state, regional and 

national level and has served as devoted CEO of 
GNA for more than 12 years. In all, she has been a 
chief executive officer in the association community 
for over 20 years. She was elected to serve on the 
Georgia Society of Association Executives (GSAE) 
Board of Directors and is immediate past-chair of 
the GSAE Foundation Board of Trustees. She is the 
recipient of the “Woman of Vision” Award and was 

ASAE Award continued on page 4
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2) If you are a qualified alien, please submit 
a copy of your qualified alien documents, 
which grant you the legal right to work in 
the U.S. (a complete list is available on the 
Board’s web site by clicking on “Application 
Downloads”). If submitting a copy of a 
card, please submit copies of the front and 
back of the card. When submitting your 
documentation please make sure that the 
image is clear and readable. Also, please 
make sure that you include your license 
number on any submitted documents.

If you answer “yes” to any of the renewal 
questions regarding arrests, disciplinary action or 
substance abuse treatment, you will be required 
to submit certified documents showing the final 
disposition of the case as well as a personal letter 
of explanation regarding the incident(s). Your 
renewal cannot be completed until the required 
documents have been submitted and reviewed.

Finally, after you have completed your renewal, 
please visit the Board’s web site and use the online 
verification feature to ensure that your license 
is active and that the expiration date has been 
updated. It is your responsibility 
to ensure that the renewal is 
completed. Effective July 
1, 2012, the Professional 
Licensing Boards no longer 
mails pocket cards to 
licensees. You may visit the 
Board’s web site at www.
sos.ga.gov/plb/rn, click on 
“Print License” and follow 
the onscreen instructions to 
print a copy of your pocket card.

When submitting documents as part of the 
renewal process, please allow adequate time for 
our staff to process and review the information. 
Most importantly, complete your renewal now – 
do not wait until January 31! To ensure that your 
license renewal is completed by February 1, 2013, 
please complete the online renewal process and 
submit your required documentation as soon as 
possible.
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By Jim Cleghorn, Executive Director,
Georgia Board of Nursing

January 31, 2013 
is fast approaching 
and that means many 
Georgia registered 
nurses will need to 
renew their license. 
Please take a moment 
to visit the Board’s web 
site at www.sos.ga.gov/
plb/rn and verify the 
expiration date of your 
license. If your license 
expires January 31, 2013 
and you wish to renew, 
please visit the Board’s web site at www.sos.ga.gov/
plb/rn, click on “License Renewal” and follow the 
onscreen directions to complete your renewal.

As you prepare to renew your license, please 
remember that in 2011, Georgia law was amended 
to enact the “Secure and Verifiable Identity 
Document Act.” This Act requires applicants 
for licensure or renewal to submit a secure and 
verifiable document regarding the individual’s U.S. 
citizenship status. Many licensees have questioned 
whether or not they would be required to submit 
the secure and verifiable documentation: The 
answer is YES. All applicants for renewal – no 
matter how long you have been licensed – must 
submit secure and verifiable documentation 
regarding their citizenship status. Submitting the 
documentation is quite easy if you follow these 
simple steps:

1) If you are a U.S. citizen, submit a copy of 
one of the acceptable documents (a complete 
list is available on the Board’s web site by 
clicking on “Application Downloads”). The 
easiest option is to simply submit a copy of 
your driver’s license or U.S. passport. When 
submitting your documentation, please make 
sure the image is clear and readable. Also, 
please make sure to include your license 
number on any submitted documents.

Is It Time to Renew Your Georgia RN license?

Jim Cleghorn

Apply online at www.anmedhealth.org or
call 864.512.1387 • 1.800.825.6688. ext. 1387

Melvin M. Goldstein, P.C.
A T T O R N E Y  A T  L A W•248 Roswell Street

Marietta, Georgia 30060

Telephone: 770/427-7004
Fax: 770/426-9584

www.melvinmgoldstein.com
 Private practitioner with an emphasis on representing 

healthcare professionals in administrative cases as well 
as other legal matters

 Former Assistant Attorney General for the State of 
Georgia and Counsel for professional licensing boards 
including the Georgia Board of Nursing

 Former Administrative Law Judge for the Office of State 
Administrative Hearings

Online DNP PROGRAM

Georgia Southern’s totally on-line Post-MSN 
APRN DNP Program prepares you for leadership, 
scholarship, and health policy development. 

Fall 2013 DNP application deadline: March 1, 2013

912-478-0017  •  GeorgiaSouthern.edu/nursing

Education in Your Own Time and Place

Online degree programs RN-BSN, MSN, DNP
health.usi.edu • 877/874-4584

• Anticoagulation
•  Case 

Management
• Diabetes

• Oncology
• Pain
• Stroke

health.usi.edu/certifi cate

College of Nursing and Health Professions

We offer 18 Accredited 
Online Certifi cate Programs including: 

D12-103363

in Phenix City, Alabama,
invites applications for the following full-time position:

Nursing Instructor
 

For the application procedure and deadline, and a detailed 
description of this position, including qualifications, visit our 

website at www.cv.edu

CVCC is an Equal Opportunity Employer
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GnA CPO tO AnA
Longtime GNA Chief Programs Officer Debbie Hatmaker 

Accepts ANA Position
After more than a decade as the Georgia Nurses 

Association’s Chief Programs Officer, Debbie Dawson 
Hatmaker, PhD, RN-BC, SANE-A, will be heading 
to the Washington, DC area to take a position at the 
national level with the American Nurses Association 
(ANA). As of November 1, “Dr. Debbie,” as she is 
affectionately known, will be the Chief Professional 
Practice Officer for ANA in Silver Spring, MD.

“The last decade of my career with GNA has 
been a wonderful time for me to give back to 
the profession I love,” said Dr. Hatmaker. “GNA 
members and staff have strongly supported my work 
and professional development. I am sad to leave 
my Georgia colleagues, but I look forward to this 
wonderful opportunity with the American Nurses 
Association.”

Debbie’s years of work and involvement with GNA 
began as a new member upon her move to Georgia 
in 1984. She began her leadership activities in GNA’s 
Athens District before being elected to the GNA 
Board of Directors. In her tenure as GNA president 
(1999-2002), Debbie oversaw a number of positive 
changes for the organization, including the hire of 
longtime CEO Debbie Hackman, and the purchase 
and renovation of a new headquarters building in 
Atlanta. At the conclusion of her presidency, Debbie 
accepted a GNA staff position with a goal to continue 
the work of nursing advocacy in our state. While 
serving in the GNA CPO position, Debbie also took 
on national leadership positions on the boards of the 

American Nurses Association and American Nurses 
Credentialing Center, among several other volunteer 
leadership roles.

Debbie’s practice background served her well as 
she worked to advocate on behalf of patients, nurses 
and the profession. After an early career in public 
health and maternal-child health, she was on faculty 
at the Medical College of Georgia School of Nursing 
for 16 years and continues today as a Sexual Assault 
Nurse Examiner and educator for the Athens-Clarke 
County SANE program.

Her leadership activities have been recognized in 
a number of ways. Her most prominent recognitions 
came this year when ANA awarded her the 
Distinguished Membership Award and she was 
inducted as a Fellow in the American Academy of 
Nursing (AAN).

Fondly referred to as “the other Debbie” from 
time to time, CEO Debbie Hackman had this to 
say of Dr. Hatmaker’s tenure: “GNA has a national 
reputation for the identification and development of 
strong nurse leaders who contribute at the state and 
national levels. Dr. Hatmaker is a prime example 
of that. ANA is very fortunate indeed to benefit 
from the extraordinary depth and breadth of Dr. 
Hatmaker’s talents. I’m going to miss her and we 
want the best for her in the transition.”

We are sorry to see Dr. Hatmaker leave Georgia, 
but we know she will do great things in her new 
position at the national level. Congratulations Dr. D!

Follow Our Lead

And
 Fin

d Y
our

 Fu
tur

e.

We’re building a team of healthcare professionals at Georgia 
Correctional HealthCare, a division of the Georgia Health 
Sciences University. You’ll find some of the most highly skilled and 
deeply committed professionals in the field.

Offering a unique environment that is safe, well-equipped with 
supportive teams, has 60+ facilities and excellent benefits, including 
Teachers Retirement and 39 PAID DAYS OFF! Facilities are located 
throughout the state for you to choose the one best for you. Find out 
why we are the BEST-KEPT SECRET in Georgia Healthcare.

www.georgiahealth.edu/gchc
Fax: 706.721.0479

Call: 706.721.5703

Email to paedward@georgiahealth.edu

AA/EOE/Equal Access/ADA Employer

GEORGIA
CORRECTIONAL
HEALTHCARE

6 Faculty Positions - School of Nursing

Georgia Southern University School of Nursing is 
accepting applications for

Assistant Professor - 4 positions (Search 65348)
Assistant/Associate/Professor - 1 position

(Search 65359)
AP Inst/Clinical Coordinator (NTT) - 1 position 

(Search 65351)

For more information, contact 
Dr. Sharon Radzyminski, Search Chair; 

sradzyminski@georgiasouthern.edu ; 912-478-5455; 
P.O. Box 8158; Georgia Southern University; 

Statesboro, GA 30460. Screening begins Oct. 1, 2012.  
Applications consisting of a letter of application 

addressing the qualifications cited on the website,  
curriculum vita, and the names, addresses, 

telephone numbers, and e-mail addresses of at least 
5 professional references will be accepted until the 

positions are filled.
Full text position descriptions are available at: 

http://chhs.georgiasouthern.edu/faculty/employment  

Become an innovative nurse 
leader with expertise in nursing 
administration or technology/
informatics. Learn how to improve 
the quality of care and delivery of 
services.

~ Leadership preparation in 
healthcare innovations

~ Concentrations in nursing 
informatics or nursing 
administration

~ 36 credit hours FT or PT

~ Web-facilitated format with 
onsite and online classes

~ Full-time or part-time enrollment

~ Eligible for ANCC certification

Byrdine F. Lewis
School of Nursing & Health 

Professions

NURSING LEADERSHIP
IN HEALTHCARE

INNOVATIONS PROGRAM
Master’s of Science in

Nursing

COMING SOON!
DNP Program for advanced 

practice clinicians, 
administrators and 

informaticians.

To learn more about these 
exciting career paths, contact

Ms. Barbara Smith
Graduate Admissions
Office of Academic Assistance

404-413-1007
bbsmith@gsu.edu
http://snhp.gsu.edu



Page 4  •  Georgia Nursing November, December 2012, January 2013

COMING SOON – GNF 
Special Nurse License Plate

At press time, the Georgia Motor Vehicle Division announced that the GNF special 
nurse license plate would be available at county tag offices VERY SOON. Those 
who have reserved a plate will be mailed a receipt to take to the county tag office to 
get their plate when the plate becomes available. This receipt will be your proof of 
payment of the manufacturing fee, and without it the tag office will ask you to pay this 
fee again. The state charges a $35 annual special tag fee to display all specialty license 
plates, with a portion of this revenue directed to GNF for nursing scholarships and 
workforce planning & development.

HOW DO I GET A NURSE LICENSE PLATE?
If you have already reserved your plate – Once the nurse license plate is in 

production, the Motor Vehicle Division will send a receipt of payment to those who 
previously reserved their plate through GNF. This receipt is proof that you have paid 
the manufacturing fee for your nurse plate. You must take this receipt to your county 
tag office as proof of payment of the manufacturing fee, or you will be asked to pay 
the $25 manufacturing fee again.

If you have not yet reserved 
your plate – If you have not done 
so, please show your support for the 
nursing profession in Georgia by 
reserving a nurse license plate today! 
Reserving a nurse license plate is also 
a great way to recognize a fellow nurse. 
To reserve your plate, complete the 
application on page 5 and send it to GNF 
along with a check for $35.00. You can 
pay by credit card by providing the card information on the form and returning to 
GNF. You can also download the plate application form from GNA’s web site at http://
www.georgianurses.org/GNFtag.htm.

Or drop by your county tag office once the plate is available – Those who 
wish to simply pick up a nurse license plate can get one at their local tag office. Once 
the plate is available, drop by your tag office, pay the $25 manufacturing fee and other 
appropriate fees assessed by the Motor Vehicle Division and pick up your nurse plate!

Please note: There is an annual $35 special tag fee charged to purchase and 
display any Georgia special license plate. The $35 plate reservation fee includes a $10 
administrative fee charged by GNF to recoup the administrative costs for processing, 
data entry, postage, etc.

DOES GNA/GNF RECEIVE ANY REVENUE
FROM THE SALE OF THE PLATES?

Yes! Each nurse plate sold in Georgia will result in revenue generated for GNF, 
which will be used for nursing scholarships and workforce planning and development 
to meet future needs.

MY BIRTHDAY IS COMING AND I’D LIKE
TO GET A NURSE PLATE. WHAT SHOULD I DO?

The Motor Vehicle Division states that all Georgia drivers should renew their tags 
by the appropriate deadline no matter what. If your birthday is approaching, 
please keep your current plate and renew your tag. Once the nurse plate is available, 
you can bring your current plate to your local tag office to swap for a nurse license 
plate. You will be credited for the time remaining on your current tag. Note: There is 
an annual $35 special tag fee charged to purchase and display any of Georgia’s special 
license plates.

selected by the GSAE Board of Directors’ as one of the community’s “Movers and 
Shakers.” Debbie currently serves on faculty for the prestigious GSAE Leadership 
Academy. She is also a member of ASAE and the Center for Non-Profits. Debbie’s 
passion is to inspire others toward a legacy of leadership and the capacity to 
influence.

The Mentor of the Year honor from ASAE would not have been possible 
without testimonials from national nursing leader and speaker Tim Porter 
O’Grady; Mary Lynn Miller, CEO of SHRM-Atlanta; Tino Mantella, President, 
Technology Association of Georgia; Judith Thompson, CEO, South Carolina 
Nurses Association; Tina Gordon, CEO, North Carolina Nurses Association; GNA 
Chief Programs Officer Debbie Hatmaker; Marcia Noble, longtime member and 
current GNA CE consultant; Blair Bartlett of More Business Solutions; and Mark 
and Nancy Miller of Arthur L. Davis Publishing.

In addition to the awards ceremony, the IHOW event will include a full-day 
of educational programs by prominent industry leaders and a keynote by award-
winning reporter and New York Times best-selling author Liza Mundy. 

Debbie will attend the IHOW event with her son Scott Hooks. She will be 
introduced by Dr. Hatmaker, GNA CPO, who nominated Debbie for the award. 
Over 350 association professionals are expected to be in attendance for the 
awards ceremony.

We would like to take this opportunity to congratulate CEO Hackman for her 
dedication and commitment to her profession, and thank her for bringing honor 
and a high standard of excellence to our organization.

ASAE Award continued from page 1

GNA CEO Debbie 
Hackman and her 
son Scott Hooks.

 for Balance 

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy! You will receive 

an e-mail when a new job posting matches your job search. 
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RN Tag Approved! Available Fall 2012

Support the Georgia Nurses Foundation license plate initiative 
by reserving a specialty Nurse License Plate today! To reserve 
your plate, send a check for $35.00* to the Georgia Nurses 
Foundation along with this application once you’ve completed it. 
You can also pay by credit card by using this form and returning 
to GNF. Send all completed applications and checks to: GNF 
3032 Briarcliff Road, NE, Atlanta, Georgia 30329.

Please make all checks payable to GNF, and be sure to complete & return an application 
for EACH license plate you wish to reserve.

Name of Driver:  ____________________________________________________________

Home Address:  _____________________________________________________________

City/State:  ___________________________   Zip Code:  ____________________________

Email:  ______________________________   Phone:  _____________________________

Driver’s License #:  __________________________________________________________

MasterCard/Visa #:  _________________________________________________________

Name as it appears on Card:  _________________________   Exp:  _____________________

Amount: $35.00*

❑ I’d like to donate $35 to GNF to support the license 
plate initiative without reserving a license plate.

*$35.00 manufacturing fee includes $10.00 to help GNF recoup 
administrative costs for processing, database, postage, etc.

gansg

•	 Groups	 have	 been	 organized	 to	 focus	 on	
fundraising, communication and broadening 
support for nursing initiatives in the state.

•	 GNLC	 leveraged	 state	 dollars	 that	 were	
committed to expand doctoral nursing 
education in our state universities.

Our work is not done! GNA and GNLC 
continue to request donations from Georgia 
hospitals, schools of nursing, nursing organizations 
and individuals. If you or your nursing 
organization would like to donate to the Future 
of Nursing work, visit http://www.georgianurses.
org/gnf_donors.htm and use GNF’s PayPal account 
to contribute. Nurses can also send a check/money 
order by mail to contribute, just be sure to note the 
intended purpose of your donation in the “for” line 
of your check/money order and send to GNF, 3032 
Briarcliff Road NE, Atlanta, GA 30329.

The Georgia Nurses Foundation (GNF) is a 
registered 501c3 organization, so all contributions 
made through GNF will be tax deductible. The names 
of all organizations and individuals who contribute 
will be listed on the Georgia Nursing Leadership 
Coalition web site and in all nursing initiatives 
developed for the state.

The Georgia Nursing Leadership Coalition (GNLC) 
is co-led by Linda McCauley, Lisa Eichelberger, 
Karen Waters and Debbie Hatmaker. For information 
about GNLC, visit http://www.nursing.emory.edu/
news_and_events/events/nhg/ or send email to 
gna@georgianurses.org. 

We’d like to thank the individuals and the 
nursing organizations listed below who 
have already contributed to this effort!

IOM Fundraising continued from page 1

Total funds raised to date: $45,895 (at press 
time)

Nursing & Other Organizations: $12,450
Georgia Nurses Association
Georgia Hospital Association
GNA Southern Crescent Chapter
Athens Area Chapter of GNA
STTI, Alpha Epsilon Chapter (Emory)
Georgia Association of Nurse Anesthetists
GNA Northwest Metro Chapter
TGA Communications LLC
First City Chapter of GNA
STTI, Mu Pi Ch (Georgia Southwestern University)
Georgia Council of Operating Room Nurses
Old Capital Chapter of GNA
Metro Atlanta Chapter of GNA
Roy L. Simpson Fund of First Hand Foundation
Georgia Association of Deans and Directors

Schools of Nursing: $26,900
Armstrong Atlantic State University
Augusta State University
Clayton State University School of Nursing
College of Coastal Georgia
Emory University Nell Hodgson Woodruff School 

of Nursing
Georgia Health Sciences University College of 

Nursing
Georgia State University Byrdine F. Lewis School 

of Nursing and Health Professions
North Georgia College & State University School of 

Nursing
Shorter University School of Nursing
Mercer University Georgia Baptist College of 

Nursing
University of West Georgia
Valdosta State University

Health Care Systems: $400
Athens Regional Medical Center
Colquitt Regional Medical Center

Individuals: $6,145
Aiken, Eula
Baker, Carol Dean
Ballard, Nancy
Barkers, Georgia
Brown-Jones, Suzette
Capponi, Nancy
Cassity, Melanie
Cha, Eunseok
Clevenger, Carolyn
Corwin, Elizabeth
Dalmida, Safiya George
Dowling Evans, Dian
Dunbar, Sandra
Eichelberger, Lisa
Flook, Denise
Freeman, Sarah
Garcia, Cheryl
Green, Rebecca
Greene, William
Hackman, Debbie
Hanson, Charlene
Hatmaker, Debbie
Hedbloom, Kelly
Howett, Maeve
Jones, Wanda
Kelley, Maureen
Kelly, Ursula
Lehr, Sally
Malachowski, Judith
Manion, Aimee
Marion, Lucy
Mashburn, Jane

McCauley, Linda
Moore, Kathryn
Murphy, Evelyn
Nivens, Anita
Odom, Sue
Paull, Judy
Porter-O’Grady, Tim
Reilly, Carolyn
Rodriguez, Doris
Saylor, Deborah
Searcy, Laura
Shapiro, Susan
Shedd, Clint
Shelby, Kelly
Spencer, Linda
Sweetwood, Jane
Switzer, Traci
Taggert, Helen
Thomas, Tami
Turner, Sandy
Ura, Darla
Vines, Vicky
Waldrop, Drenna
Warren, Sheila
Waters, Karen
Wells, Judy
Wesley, Mary
Wheeler, Rebecca
Williams, Jill
Wilmoth, Margaret
Wold, Judith
Yeager, Kate

media. Some nurses may have even joined or left 
their professional organization based on its political 
endorsements. Ultimately, it is my hope that the 
winning candidate’s motivation is compassion and 
caring for the American people and people in general.

I bring this up because I’m also hopeful as nurses 
we demonstrate and promote the “Art of Caring.” 
I know we always talk about evidence-based 
practice and decision making. We want the public to 
understand that nursing is a combination of scientific 
framework and the “Art of Caring.” But how do we 
demonstrate the benefit of both?

While attending a recent brainstorming session, 
the subject of bullying was discussed. There is a great 
deal of literature with data to support that we as 
nurses don’t always demonstrate “caring” to our new 
nurses. We’ve been accused of “eating our young,” not 
nurturing them and encouraging their enthusiasm as 
they join our profession.

At the same meeting, a professor shared with us 
how large and advanced their simulation lab was that 
was available for training. The lab had all of the “bells 
and whistles” a student would need to be successful 
in practice. I’m sure the public appreciates the 
state-of the-art equipment, but probably also hopes 
that the healing power of the human touch is not 
forgotten. That is an essential part of demonstrating 
caring.

I often hear chief nurses speak on how the younger 
generation of nurses often tries to avoid extra shift 
work. They will not come in when the unit is “short.” 
They work their eight- or twelve-hour shift and that 
is it. This makes me reflect upon times early in my 
career that I worked longer hours or came in when 
called. The reason I stayed was because I cared for 
the patient and I cared for my fellow workers. I did 
not want them to work short.

The “Art of Caring” can be demonstrated in many 
ways. I’m not a big fan of television medical shows. 
But ER did an episode that still sticks with me today. 
The scene was a busy emergency room and a child 
died. The doctor wanted the patient removed and 
the room cleaned for another patient. The nurse 
recognized the need for the mother to hold her 
child and start the grieving process. She provided 
a chair, gave the mother her child and pulled the 
curtain, providing the needed privacy. That is caring 
demonstrated. I hope nurses will always remember 
this important part of nursing, the “Art of Caring,” in 
addition to our scientific framework.

President’s Message continued from page 1
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GNA members featured at International 
Nursing Conference

In May, four GNA members gave presentations to 
an international nursing audience in Luxembourg 
City, Luxembourg, Europe, at the International Orem 
Society for Nursing Science and Scholarship at the 
12th World Congress on “Preparing Nursing Systems 
for 2020: New Approaches-New Evidence.” The 
conference was attended by nurses from all over the 
world and included representation from 25 nations.

Dr. Helen Taggart, Dr. Deb Hagerty and Dr. 
Catherine Gilbert from Armstrong Atlantic State 
University (First City Chapter) gave a presentation 
entitled “Exploring Facilitators and Barriers to 
Healthy Aging.” Dr. Lynn Stover from Clayton State 
University (Southern Crescent Chapter) spoke about 
“A Self-Care Approach to Integrating Technology into 
Online and Traditional Classrooms.”

During the Conference, Dr. Stover also received 
the Best Abstract Award recognizing her application 
and integration of Orem concepts into her 
presentation.

Pictured (L-R): GNA members Deb Hagerty, 
Catherine Gilbert, Helen Taggart and Lynn Stover 
tour the Roman Imperial Thermal Bath ruins in 
Trier, Germany.

nAmEs, FACEs, PlACEs
GNA President-Elect, Historian recognized 
by Emory School of Nursing

Georgia Nurses Association (GNA) President-
Elect Rebecca Wheeler, PhD, MA, RN and longtime 
member and History Committee Chair Rose Cannon, 
PhD, RN were recently recognized by the Nurses’ 
Alumni Association (NAA) of Emory University’s 
Nell Hodgson Woodruff School of Nursing during the 
NAA Dinner and Awards Celebration in September. 
Each year, Emory’s NAA honors alumni and 
friends who are committed to the core values of the 
nursing school: scholarship, leadership and social 
responsibility.

Dr. Wheeler received the Recent Graduate Award, 
recognizing her efforts as a “rising star” in the 
nursing profession. In addition to her contributions 
to GNA at the Board level, Rebecca has served as 
president of the National Student Nurses Association 
(NSNA), president of the Emory Chapter of Sigma 
Theta Tau and as a member of ANA’s Congress on 
Nursing Practice and Economics.

Dr. Cannon was recognized with the NAA’s Award 
of Honor for her career in maternal and newborn 
nursing practice and education. Rose has also been 
actively involved in preserving the history of the 
nursing profession in Georgia through her collection 
of oral histories of retired nurses in the state. 

GNA would like to congratulate Dr. Wheeler and 
Dr. Cannon on these remarkable awards and their 
contributions to the profession.

Gamma Chi Chapter of
Chi Eta Phi celebrates 50 years

In July, the Gamma Chi Chapter of Chi Eta 
Phi Sorority, Inc. celebrated 50 years of dynamic, 
dedicated and diligent service to the community. 
Eight of the 40 original charter members of the 
Chapter were present at this momentous occasion, 
which was held at the Sheraton Atlanta Hotel.

Chi Eta Phi Sorority, Inc. is a professional 
association for registered nurses and student nurses 
representing many cultures and diverse ethnic 
backgrounds. On July 21, 1962, the Gamma Chi 
Chapter was chartered at Armstrong Hall of Grady 
Memorial Hospital.

Pictured: Eight of the original charter members 
of the Gamma Chi Chapter of Chi Eta Phi attend 
the Chapter’s recent 50th year celebration.

Rebecca Wheeler Rose Cannon

GNA is always looking for 
informative news about its members. 
Send your recent accomplishments, 
news briefs and releases to jeremy@
georgianurses.org.

Upcoming EvEnts

CSRA Chapter to host
Pain Management Workshop

On November 10, 2012, the Central Savannah 
River Area Chapter of GNA will host a workshop 
entitled “The 5th Vital Sign: Assessment & 
Management of Pain,” from 8:30 a.m.- 4:00 p.m. 
The workshop will be held at the School of Nursing 
at Georgia Health Sciences University. An important 
part of this workshop will be informative posters 
on new research, new projects, or other relative 
topics on pain management. Both professionals and 
students have been invited to submit abstracts. For 
information on the workshop, visit http://www.csra-
gna10.org/. 

2013 GNA Legislative Day –
Thursday, January 24, 2013, State Capitol

See page 7 for more information or visit http://
www.georgianurses.org/legislativelobbyday.htm.

2013 ANA Nursing Quality
Conference to be held in Atlanta

ANA’s Nursing Quality Conference features the 
latest research and best practices presented by 
national experts in engaging educational sessions 
and poster presentations. The 2013 Conference 
will draw nursing managers, quality improvement 
specialists, researchers, health information 
technology experts and staff nurses to Atlanta from 
February 6-8, 2013, to learn about applying data 
from nursing quality measures to improve patient 
outcomes. For information, visit http://bit.ly/
PXWi6e.

2013 GNA Professional Development 
Conference & Membership Assembly – 
October 23-25, 2013, Augusta, GA

Visit http://www.georgianurses.org/conference.
htm or see page 15 for more information.

Atlanta Medical Center

To apply, please contact 
Cheryl Beasley, Nurse Recruiter
303 Parkway Drive NE
Atlanta, GA 30312             (404) 265-3341

www.atlantamedcenter.com

Experienced Nurses
Only Opportunities

!!!New Tiered PRN Program!!!
Increased PRN rate of pay!

Increased Commitment!
FT and PT also available!

ICU, ER, L/D, Medical Surgical, Tele, 
Behavioral Health, Case Manager, 
Operating Room, Trauma, Elective 

Surgery, Neuro ICU, Neuro Med/Surg Unit
BSN Preferred

$10,000 Student Loan Repayment 
or $2,000 Sign on Bonus and Up to 

$2,500 Relocation if applicable

• Classes anytime,  
   anywhere
• Designed for  
   working nurses  
   with busy lifestyles
• Flexible study  
   options: full or  
   part-time
• RN-MSN  
   pathway option
• Fully Accredited  
   by NLNAC

EXCELLENCE AT THE
RIGHT PRICE

RN TO BSN
MASTERS OF SCIENCE
• Nursing Education
• Nursing Leadership 
   /Administration

www.gsw.edu
Americus, GA 31709
229-931-2275

Hutcheson is a comprehensive healthcare system located eight 
miles outside of Chattanooga, TN, in Ft. Oglethorpe, Georgia.

Now Recruiting!!
Registered Nurses

All Specialties, Many Shifts

Full-time and per diem nursing opportunities for candidates who 
are graduates of accredited nursing schools and possess valid 
GA licensure. 

To learn more about these and other opportunities call 706-858-2141 
or visit our website at www.hutcheson.org.

100 Gross Crescent Circle  Fort Oglethorpe, GA 30742

Associate Degree Nursing Instructor–
Murphy Campus, Waco, GA

Clinical Lab Technology Instructor–
Murphy Campus, Waco, GA

West Georgia Technical College has several Health 
Sciences positions available at multiple campuses.

For full job descriptions and list of 
qualifications, please apply online at

www.westgatech.edu
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Put a Face on Us, Pt. 2!
ANAI project continues

By Judy Malachowski, PhD, RN, CNE

In the May, June, July 
issue of Georgia Nursing, 
I reported on the first 
meeting of the “Help 
Wanted” group. Briefly, as 
a component of my project 
with the American Nurses 
Advocacy Institute (ANAI), 
and with strong support 
from GNA, I identified 
three goals for this project: 
(a) to inspire passion 
for the professional 
registered nurse role; (b) 
to raise awareness of the historical evolution and 
importance of the state nurse practice act and how 
its contents influence current practice; and (c) to 
identify nurses’ collective voice regarding proposed 
legislation affecting professional practice. Using 
identified target groups, my plan is to (a) conduct 
an initial assessment both of knowledge about 
nursing practice rules, regulations and history, and 
of current advocacy efforts; (b) implement discussion 
opportunities using legislation under review in the 
Georgia General Assembly; and (c) revisit each group 
for changes in knowledge and advocacy.

Since that time, the Help Wanted team has 
brainstormed on what question or questions will 
form the basis for the actual research. GNA President 
Sheila Warren and CEO Debbie Hackman reviewed a 
list of potential questions. The Help Wanted team is 
weighing in on priorities.

One of the key articles that stimulated this focus 
is “Political Participation of Registered Nurses,” 
published in the August 2011 issue of Policy, Politics, 
& Nursing Practice. The authors surveyed registered 
nurses in the Midwest to ascertain their “level of 
political participation and factors contributing to 
participation.” Their theoretical framework was 
based on the Civic Voluntarism Model developed 
by Verba and colleagues. The model centers around 
three key factors that are related to the level of 
political participation. These factors are resources, 
psychological engagement and recruitment networks. 
The authors found that psychological engagement 
was the factor most predictive of political 
participation in their study.

We’ve created a timeline for our project 
development and implementation; but, of course, the 
question will drive the research!

Here is the list of potential questions:
•	 What	 is	 the	 extent	 of	 nurses’	 involvement	 in	

politics?
•	 What	 triggers	 nurses’	 involvement	 in	 political	

activism?
•	 What	 motivates	 nurses	 toward	 political	

activism?
•	 What	 is	 the	 role	 of	 social	 media	 in	 nurses’	

political activism?
•	 What	 is	 nurses’	 knowledge	 of	 the	 nurse	

practice act?
•	 How	 do	 nurses	 perceive	 the	 relevance	 of	 the	

nurse practice act?
•	 Is	there	evidence	from	the	nursing	community	

to support the Verba, et al model of civic 
voluntarism?

•	 What	 is	 the	 importance	 of	 nurses’	 political	
activism?

•	 How	do	nurses	define	political	activism?
•	 What	 is	 the	 role	 of	 education	 in	 nurses’	

political activism?
•	 Where	 do	 the	 behaviors	 of	 nurses	 fall	 on	 the	

continuum of civic engagement?
•	 What	 are	 the	 barriers	 to	 nurses’	 political	

involvement?
•	 What	 is	 the	 relationship	 between	 political	

advocacy and nursing practice?

What are your thoughts on these questions? 
What data will make a difference in advocacy 
among Georgia nurses? What data will move our 
professional organization forward?

Your input is sought and valuable. Start locally 
by contacting a GNA chapter in your geographic 
area or area of interest. The names of the chapter 
chairs and their contact information are listed in 
this publication as well as online at http://www.
georgianurses.org/gnachapters.htm. I can be reached 
at GNAdirectorlegislation@gmail.com. Be a part of 
the GNA collective voice!

Judy Malachowski, PhD, RN, CNE is GNA’s 
Director of Legislation/Public Policy. She is Director 
of the School of Nursing at Georgia College & State 
University in Milledgeville.

Judy Malachowski

Save the Date!
2013 GNA Legislative Day 

Thursday, January 24, 2013
Mark your calendars for the 2013 GNA 
Legislative Day event at the State Capitol, which 
will take place Thursday, January 24, 2013. 
GNA members, nursing students, educators 
and Georgia registered nurses are once again 
encouraged to participate in this virtual learning 
and nurse advocacy opportunity. Last year, 900 
nurses and nursing students attend this popular 
event.

REGISTRATION COMING SOON TO
http://bit.ly/MtYTSi!

(678) 547-6700 • nursing.mercer.edu
3001 Mercer University Dr., Atlanta, GA 30341

Georgia Baptist College of Nursing of Mercer University, 
the oldest accredited nursing program in the state,  

now offers the Ph.D. in Nursing.

Five great reasons to choose the Mercer Ph.D. in Nursing
• Focus is on the formation of scholars and leaders in education, practice and research.
• Specific courses develop expertise in one of three areas of concentration (education, ethics or clinical scholarship).
• Pathway courses emphasize development of nurse scholar.
• Distinguished faculty actively support and encourage students.
• Engaging, stimulating and interactive online courses.

Mercer’s rigorous Ph.D. in Nursing prepares nurses to educate the next generation of nurses and to assume 
leadership positions in administrative, research, clinical and entrepreneurial settings. 

APPliCAtioNS Now BEiNG ACCEPtED.

thE  CollEGE oF NUrSiNG AlSo oFFErS: 
•  BSN Pre-licensure track  •  rN-BSN Completion 
track (for licensed nurses)  •  MSN program with Nursing 
Education, Clinical Nurse Specialist or The Family Nurse 
Practitioner Focus  • DNP

Georgia Baptist College 
of Nursing’s first Ph.D. 

graduate, Alison Davis, 
left, receives her diploma 

in May 2012 from        
Dean Linda Streit.
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GNA’s Legislative Advocacy Work 
Continues Year Round

The bulk of GNA’s legislative advocacy happens during the legislative 
session, our work continues year round. This work includes frequent 
outreach and collaboration with legislators, attendance at legislative 
events, answering questions and providing information about the 
nursing profession to Georgia lawmakers and more.

Here are some highlights of GNA’s legislative outreach during the 2012 
interim.

Pictured (L-R): Georgia House Minority Leader 
Stacey Abrams (D-Atlanta), GNA CEO Debbie 
Hackman and Rep. Mary Margaret Oliver 
(D-Decatur) during a summer fundraising event.

Pictured (L-R): Rep. Sharon Cooper (R-Marietta), chair of the House 
Health & Human Services Committee, with CEO Debbie Hackman.

Pictured (L-R): Governor Nathan Deal, CEO Debbie Hackman and 
Blair Bartlett.

Pictured (L-R): Blair Bartlett, Georgia Secretary of State Brian Kemp 
and CEO Debbie Hackman attend a fundraising event.

Members of the First City Chapter of GNA and GNA staff organized a 
dinner event with Savannah-area legislators.  Pictured (L-R) are GNA Chief 
Programs Officer Debbie Hatmaker, GNA member Eunice Bell, Senator 
Buddy Carter (R-Pooler), Sen. Carter’s wife Amy, GNA lobbyist Cindy 
Shepherd, GNA and GBON member Mary Chatman, Rep. Ben Watson 
(R-Savannah), CEO Debbie Hackman, GNA member Debbie Mulford and 
First City Chapter Chair Cherie McCann.Pictured (L-R): Rep. John Carson (R-Marietta), Governor Deal, 

Secretary Kemp and Senator Judson Hill (R-Marietta) speak during 
a fundraising event.
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TFAH/RWJF: Adult Obesity Rates Could 
Exceed 60 Percent in 13 States by 2030

The number of obese adults, along with related 
disease rates and health care costs, are on course to 
increase dramatically in every state in the country 
over the next 20 years, according to F as in Fat: How 
Obesity Threatens America’s Future 2012, a recent 
report released by Trust for America’s Health (TFAH) 
and the Robert Wood Johnson Foundation (RWJF).

“This study shows us two futures for America’s 
health,” said Risa Lavizzo-Mourey, MD, RWJF 
president and CEO. “At every level of government, we 
must pursue policies that preserve health, prevent 
disease and reduce health care costs. Nothing less is 
acceptable.”

In the report, Georgia is tied with Montana at 35th 
with a projected obesity rate of 56.3 percent by 2030. 
If obesity rates continue on their current trajectories, 
by 2030, 13 states could have adult obesity rates 
above 60 percent, 39 states could have rates above 50 
percent, and all 50 states could have rates above 44 
percent.

By 2030, Mississippi could have the highest 
obesity rate at 66.7 percent, and Colorado could 
have the lowest rate for any state at 44.8 percent. 
According to the latest data from the U.S. Centers 
for Disease Control and Prevention (CDC), obesity 
rates in 2011 ranged from a high of 34.9 percent in 
Mississippi to a low of 20.7 percent in Colorado.

STATE-BY-STATE ADULT OBESITY
RATE PROJECTIONS FOR 2030

Researchers calculated projections using a model 
published in 2011 and data from the Behavioral 
Risk Factor Surveillance System, which is an annual 
phone survey conducted by the CDC and state 
health departments. The data were adjusted for self-
reporting bias. Adults are considered obese if their 
BMI is 30 or higher. The District of Columbia (DC) is 
included in the rankings because the CDC provides 
funds to D.C. to conduct a survey in an equivalent 
way to the states. The full methodology is available in 
the F as in Fat report.

1. Mississippi (66.7%); 2. Oklahoma (66.4%); 3. 
Delaware (64.7%); 4. Tennessee (63.4%); 5. South 
Carolina (62.9%); 6. Alabama (62.6%); 7. Tie Kansas 
(62.1%); and Louisiana (62.1%); 9. Missouri (61.9%); 
10. Arkansas (60.6%); 11. South Dakota (60.4%); 12. 
West Virginia (60.2%); 13. Kentucky (60.1%); 14. 
Ohio (59.8%); 15. Michigan (59.4%); 16. (tie) Arizona 
(58.8%); and Maryland (58.8%); 18. Florida (58.6%); 
19. North Carolina (58.0%): 20. New Hampshire 
(57.7%); 21. Texas (57.2%); 22. North Dakota (57.1%); 
23. Nebraska (56.9%); 24. Pennsylvania (56.7%); 
25. Wyoming (56.6%); 26. Wisconsin (56.3%); 27. 
Indiana (56.0%); 28. Washington (55.5%); 29. Maine 
(55.2%): 30. Minnesota (54.7%); 31. Iowa (54.4%); 

32. New Mexico (54.2%); 33. Rhode Island (53.8%); 
34. Illinois (53.7%); 35. Tie Georgia (53.6%); and 
Montana (53.6%); 37. Idaho (53.0%); 38. Hawaii 
(51.8%); 39. New York (50.9%); 40. Virginia (49.7%); 
41. Nevada (49.6%); 42. Oregon (48.8%); 43. 
Massachusetts (48.7%); 44. New Jersey (48.6%); 
45. Vermont (47.7%); 46. California (46.6%); 47. 
Connecticut (46.5%); 48. Utah (46.4%); 49. Alaska 
(45.6%); 50. Colorado (44.8%); 51. District of 
Columbia (32.6%).

Report Recommendations
On the basis of the data collected and a 

comprehensive analysis, TFAH and RWJF 
recommend making investments in obesity 
prevention in a way that matches the severity of 
the health and financial toll the epidemic takes on 
the nation. The report includes a series of policy 
recommendations, including:

•	 Fully	 implement	 the	 Healthy,	 Hunger-Free	
Kids Act, by implementing the new school 
meal standards and updating nutrition 
standards for snack foods and beverages in 
schools;

•	 Protect	 the	 Prevention	 and	 Public	 Health	
Fund;

•	 Increase	 investments	 in	 effective,	 evidence-
based obesity-prevention programs;

•	 Fully	 implement	 the	 National	 Prevention	
Strategy and Action Plan;

•	 Make	physical	education	and	physical	activity	
a priority in the reauthorization of the 
Elementary and Secondary Education Act;

•	 Finalize	 the	 Interagency	 Working	 Group	 on	
Food Marketed to Children Guidelines;

•	 Fully	support	healthy	nutrition	in	federal	food	
programs; and

•	 Encourage	 full	 use	 of	 preventive	 health	 care	
services and provide support beyond the 
doctor’s office.

In an effort to combat childhood obesity in 
Georgia, GNA adopted an action report focused 
on childhood obesity during the 2011 Membership 
Assembly in Atlanta. GNA then formed a Childhood 
Obesity Task Force to focus on supporting legislation 
and policy and the development of resources 
to support families. If you are a GNA member 
who is interested in serving on GNA’s Childhood 
Obesity Task Force, please contact Sheila Warren 
at swarren@uhs-pruitt.com or maurwarr@
windstream.net.

To download and review the full TFAH/RWJF 
report, visit www.rwjf.org. 

Results from ANA’s 
2012 Health Risk 

Assessment are in!
Three hundred eighty nurses took a short Health 

Risk Assessment (HRA) in the ANA Programs Booth 
at the 2012 House of Delegates and Healthy Nurse 
Conference. Each participant earned a pair of ANA 
athletic socks (which ANA’s CEO Marla Weston wore 
in her Healthy Nurse Conference closing address).

About 75 percent of the group were age 50 and 
above.

The good news...
Only three percent of survey respondents use 

tobacco, although the rate for the below 30 age group 
was 17 percent. This low tobacco use by nurses is 
consistent with the Harvard Nurse study.

Nearly all drink less than the suggested maximum 
of two units of alcohol a week, so nurses don’t appear 
to be drinking away stress.

The bad news…
Like the general population, nurses struggle with 

nutrition, fitness and weight.
Seventy percent of nurses are in the overweight 

and obese category, with 40 percent being obese. The 
highest group was age 30-39.

Only 35 percent exercise the recommended 
four to five times a week. Also, only 40 percent eat 
the suggested four or more servings of fruits and 
vegetables a day. Seventy eight percent drink one 
or less sugary beverage a day, with the highest level 
in the 30-39 year age group (consistent with the 
overweight/obesity group)

During the Healthy Nurse Conference, 
participants were asked to write down their 
commitment to adapt one new health behavior. 
While many identified mental and spiritual goals, 
more than 85 percent committed to increasing 
physical activity, increasing, nutritional intake or 
decreasing weight.

Nurses are committing to improving themselves, 
personally and professionally. This will empower 
nurses to become better role models, advocates 
and educators. Just think, if each of the 3.1 million 
registered nurses positively affects one person within 
each of these groups, the world would be such a 
healthier place!

ANA has demonstrated its commitment to 
the “Healthy Nurse” and safe and healthy work 
environments through its transition from the Center 
for Occupational and Environmental Health (COEH) 
to ANA’s Center for Health, Safety, and Wellness. 
Watch for more great resources, education, and 
services to be developed!

ANF to Educate Nurses, Patients on Health Problems
Related to Shift Work Sleep Disorders

The American Nurses Foundation (ANF) has 
received a grant to educate registered nurses 
(RNs) and patients on the health effects of 
sleeping disorders caused or exacerbated by shift 
work, including cardiovascular disease, diabetes, 
gastrointestinal disorders, and depression, 
conditions which often occur together.

ANF, the charitable and philanthropic arm 
of the American Nurses Association (ANA) that 
supports nurses’ initiatives to bring about change 
in health care, received a $226,000 grant from 
Teva Pharmaceuticals to work with ANA to develop 
educational materials by late this year on sleeping 
disorders related to shift work. Products will include 
a continuing education webinar, patient education 
toolkit, and a special section in American Nurse 
Today magazine.

Roughly 22 million Americans work shifts, which 
could involve overnight work, as part of their jobs, 
including some nurses, whose schedules are around 

the clock to meet the needs of 
patients. Nurses can typically 
work 10- to 12-hour shifts which 
may also include overtime 
hours, sometimes without 
adequate time for rest breaks or 
meals.

Researchers have identified 
shift work sleep disorders as 
a factor that negatively affects 
work performance, safety, 
and quality of life, in addition to the serious health 
burdens.

“The health consequences of shift work are 
something that affects nurses as well as their 
patients,” said ANF Chairperson Joyce Fitzpatrick, 
PhD, MBA, RN, FAAN, FNAP.  “We are pleased that 
with the support of Teva Pharmaceuticals we can 
explore and explain how nurses and patients can be 
healthier.”

The educational resources 
will be designed to enhance 
nurses’ knowledge, competency, 
and performance in recognizing 
the symptoms of shift work 
sleeping disorders in their 
patients, colleagues and 
themselves. The goal is to better 
enable nurses to implement 
changes, improve patient 
outcomes, and enhance their 

own self-care to improve the overall quality of care.
“Teva has a long-standing commitment to 

continuing education,” said Robert Kaper, MD, 
vice president of Global Medical Affairs at Teva 
Pharmaceuticals. “This initiative amplifies our 
overall efforts to support nurses in their efforts to 
improve their skills, confidence, and performance in 
managing shift work disorder in their patients as well 
as themselves and their colleagues.”
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RNs Use Behavior-Change Concepts to Develop Healthy Habits
By Cathryn Domrose

From Nurse.com news

Karen Cotter, RN, MS, had many reasons to lose 
weight. In 2009, she was at her heaviest weight 
ever — 100 pounds more than when she graduated 
nursing school in 1994. She was on medications 
for hypertension and hyperlipidemia. When the 
now 42-year-old assistant professor of nursing at 
Oklahoma Baptist University College of Nursing in 
Shawnee talked to her students about taking care of 
themselves, she felt she was not a good role model.

But she also had many excuses for maintaining 
the status quo. At 6 feet 2 inches tall, she told 
herself she was just big, not overweight. She was 
too busy to exercise, ate on the run and frequently 
visited fast-food restaurants. Losing weight required 
“commitment to a regimen,” Cotter said, “and it was 
hard to find time.”

Cotter’s struggle to maintain good health is not 
unusual. According to several studies, more than half 
of nurses are obese, and more than one in 10 smoke. 
High stress levels and difficulty sleeping because of 
long, irregular workdays contribute to these poor 
health habits. Many nurses feel they are too busy 
to take care of themselves, said Suzy Harrington, 
RN, DNP, MCHES, director of the American Nurses 
Association’s Center for Health, Safety and Wellness. 
“We tend to help others before we help ourselves,” 
she said.

Change will do you good
If knowing about healthy lifestyles meant living 

them, nurses should be among the healthiest people 
on the planet. So why the disconnect between 
knowing what is healthy and actually doing it? What 
can nurses do to be successful in reaching their 
wellness goals?

They can start by looking to the behavior-change 
concepts they use with patients. “We teach [these 
concepts] to students, but we don’t apply those 
same models when we want nurses to change,” said 
Bernadette Melnyk, RN, PhD, CPNP/PMHNP, FNAP, 
FAAN, associate vice president for health promotion, 
university chief wellness officer and dean at the Ohio 
State University College of Nursing in Columbus.

Common models for behavior change include 
the Stages of Change and the Health Action Process 
Approach. “What’s important is to try a number of 
models that actually have good evidence behind 
them,” Melnyk said.

Inch by inch
The science of behavior change is still emerging, 

but those who study how and why people change say 
the process is long and complex. Nurses involved 
in wellness and behavior change said the first step 
toward a healthy lifestyle often is finding a strong 
motivation to change.

Cotter became motivated to lose weight about four 
years ago after a back injury. Surgery helped some, 
but the pain continued and her surgeon told her she 
either needed to lose 50 pounds or have a spinal 
fusion. At the same time, a friend suggested they 
start a walking routine and set a goal of just a mile or 
two around the neighborhood.

Taking small steps such as Cotter did and placing 
an emphasis on creating new habits is the best way 
for most people to make lasting change, behavioral 
experts said. “We need to ask ourselves what little 
things can we do,” Harrington said, such as drinking 
one less soda a day or parking a block from work and 
walking the rest of the way.

One of Melnyk’s personal wellness challenges 
was building breaks into her schedule. She used to 
work 12 hours without a break most days. But after 
becoming involved in the Nurse Athlete wellness 
program, which OSU is piloting, she realized she was 
not building in recovery time. She began with a small 
change – after every 50 minutes, no matter how 
important the task or meeting, she took ten minutes 
to get up and walk around or stretch. As a result, she 
was reenergized and more productive when she went 
back to work.

Planning for change and possible barriers also 
is important, said Karen Gabel Speroni, RN, BSN, 
PhD, MHSA, director of nursing research at Inova 
Loudoun Hospital in Leesburg, VA, and co-creator 
of a research program called Nurses Living Fit. 
She suggests nurses start any self-care plan by 
documenting their lifestyle practices – what they eat, 
how much water they drink, how much sleep they get 
– and use that information to work in small changes.

Darlene Trandel, RN, PhD, FNP, PCC, an 
International Coach Federation-certified professional 
health coach and consultant for health, wellness, 
lifestyle and chronic care, has worked with many 
nurses to create environments to help them succeed. 
This may mean keeping sweets out of the house, 
planning an activity program or finding a satisfying 
substitute for a cigarette. She also helps them plan 
for things that might sabotage their good intentions, 
such as treats in the break room or feeling too tired 
to exercise after work.

Start small, finish big
After nearly a year of neighborhood walking, 

Cotter’s friend suggested they walk the 2011 
Oklahoma City Memorial Marathon. Cotter said she 
thought she could do the 13.1 mile half-marathon, 
so they began to increase their walking times and 
distances, got up early nearly every day, trained with 
a running group and entered short races. Although 
she wasn’t dieting, Cotter started decreasing portion 
sizes and increasing fruits and vegetables. She didn’t 
lose weight at first, but she dropped a dress size and 
began feeling better. People started telling her she 
looked better, too.

The half-marathon was a success, and the friends 
agreed they would try for the full marathon in 
2012. They finished the 26.2 mile race in 6 hours, 
46 minutes. By the start of the April 29 marathon, 
Cotter had lost 50 pounds and six dress sizes. She 
was off all but one medication, including the blood 
pressure medications she’d assumed she would take 
for the rest of her life. In January, three months 
before the marathon, Cotter made a resolution to give 
up fast food, a vow she has kept “with three small 
lapses,” she said.

Worth the effort
Creating and sustaining a healthy lifestyle is not 

easy, said nurses who work in behavior change, 
and the process almost always involves setbacks. 
Tracking progress, enlisting the support of others 
and changing strategies to avoid boredom can help 
people continue with healthy changes. “Don’t hate 
yourself for doing behaviors that are not what you 
wanted,” Speroni said. “Forgive yourself and move 
on.” Support from friends, family and colleagues 
through the entire change process is crucial, Melnyk 
said.

There are professional reasons for nurses to take 
care of themselves, said Speroni, whose report, 
“Effect of ‘Nurses Living Fit’ Exercise and Nutrition 
Intervention on Body Mass Index in Nurses,” cites 
a recent study that concludes patients may not have 
as much confidence in the wellness advice of nurses 
who do not appear to have followed it themselves. 
“Weight-appropriate nurses had more public 
confidence in their teaching,” her report states.

Nurses who strive for a healthier lifestyle can 
provide inspiration for their patients to change, 
Harrington said. They can acknowledge that change 
is difficult, but also show it can be done. “Health 
isn’t a goal, health is who we are,” she said. Making 
healthy changes provides “an opportunity to be 
excellent role models, educators and advocates.”

Cotter said her new motivation is to be a model 
for others. When she teaches her students about 
the need to take care of themselves now, she is 
passionate. She brings in photos from her marathons 
and uses her own experiences as an example. She 
still has some back pain and wants to lose 25 more 
pounds, but she feels like she can do it. The most 
important lesson of her wellness journey, she said, 
was “figuring out that you just make time. Taking the 
time is hard, but eventually the benefits are worth it.”

The Five Stages of Change

1. Pre-contemplation. Not thinking about 
changing. The person is in denial about an unhealthy 
habit or illness, doesn’t consider it serious or has 
tried many times to change and then given up. This 
is the stage when information and motivational 
interviewing may help someone find a reason to 
change.

2. Contemplation. Thinking about changing but 
not ready to act. The person is weighing the pros and 
cons of changing. At this stage, identifying barriers, 
concerns and support systems is important.

3. Preparation. Getting ready to make small 
changes. This is the time to develop realistic goals 
and timelines and to make adjustments to the 
environment that will support the change. Positive 
reinforcement is important.

4. Action. Taking definitive steps to change 
behavior. At this stage, positive reinforcement and 
having a specific goal in mind can help as the person 
makes the jump toward a healthier behavior.

5. Maintenance and Relapse Prevention. Striving 
to maintain the new behavior over time. Self-
forgiveness and support from caregivers and others 
is important at this stage. Trying new strategies can 
help combat boredom. It’s also important not to take 
on too much and to forgive relapses under stress.

Source: University of Rhode Island Cancer 
Prevention Resource Center www.uri.edu/research/
cprc/TTM/detailedoverview.htm

Copyright Gannett Healthcare Group, 
June 2012. All rights reserved. Used with 
permission.

www.thomasu.edu
toll free 800-538-9784 ext. 1114
direct line 229-227-6925

• Thomasville, GA
• Moultrie, GA
• Tallahassee, FL

Nursing at

Thomas University
    Experience the Difference
•	 RN-BSN
•	 RN-MSN
•	 MSN
•	 MSN-MBA	Dual	Degree	Program
•	 Graduate-level	Certificates	in
	 –Nursing	Administration
	 –Nursing	Education

Classes meet
just one day
per month!

Courses are offered through 
a combination of traditional 
and online instruction.

The best of both worlds!

Thomas University is proud to offer our new “Future of Nursing
Scholarship” equal to 20% of the cost of tuition to all students 

enrolled in our  RN-BSN and RN-MSN programs.

Hiring Now for New RN Grads & Experienced RNs!!
Staff & Leadership Positions

Make A Difference Every Day!
Georgia Department of Behavioral Health and Developmental 
Disabilities’ (DBHDD) multiple, inpatient, mental health facilities in 
the top rated cities of Atlanta, Augusta, Columbus, Milledgeville, 
Savannah and Thomasville are hiring new RN graduates for staff RNs 
and experienced RNs for various RN leadership positions such as 
Nurse Executives, Nurse Managers, Charge Nurses, Nurse Trainers 
& Educators, Infection Control Nurse, Night/Evening Administrators 
and more! We offer FT, PT, PRN, various shifts and 
generous benefits! Must have active Georgia license!

For more info and to apply online go to 
www.dbhddjobs.com. Click on hospital(s)/
location of interest and desired position, 

forward resume in Microsoft Word format to 
email address given. Indicate GNA on 

subject line of email. 
EOE
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GuEst COlumn

Guest Column: An Update from ANA’s 
First Vice President Cindy Balkstra

Cindy R. Balkstra, MS, RN, CNS-BC

It’s been great to receive all the congratulatory 
wishes from so many of you! I’d like to take this 
opportunity to thank the 2012 HOD and specifically 
the Georgia delegation for helping me get elected 
to the position of ANA First Vice President. I am 
thrilled and honored to serve my profession in this 
capacity.

In addition to board/committee meetings, I’ve 
participated in several key events thus far. In August, 
I attended the Tri-Council meeting along with ANA 
President Karen Daley and CEO Marla Weston. This 
is an alliance between the American Association of 
Colleges of Nursing (AACN), American Organization 
of Nurse Executives (AONE), National League for 
Nursing (NLN) and ANA. Representing nurses in 
practice, nurse executives and nursing educators, 
the purpose of the Tri Council is to provide 
stewardship within the profession of nursing. In 
September, I stood with the President/CEO of the 
American Hospital Association Rich Umbdenstock 
and American Medical Association President 
Jeremy Lazarus at a press conference to highlight 
the findings of a report that measured the impact 
of cuts to Medicare spending in the health care 
sector, scheduled to take effect in January 2013. The 
report found that up to 766,000 total jobs (health 
care and beyond) could be lost by 2021. All three 
organizations urged Congress to reconsider the 
proposed reductions and look at other suggested 
options. I also recently addressed members of the 
Indiana State Nurses Association at their annual 
meeting in Indianapolis. The title of this keynote 
was Health Care at a Turning Point: Seizing the 
Opportunity. This talk reviewed ANA’s vigilant 
history of advocacy for health care reform (since 
1964), and the serious losses that would be incurred 
if the Affordable Care Act is repealed.

Participating in these national/state level activities 
has caused me to reflect on how I got to this point. 
Indeed at times I have to pinch myself to make sure 
I’m not dreaming! One theory that comes to mind is 
the idea promoted by sociologists that says a person/
group takes on the characteristics of the people/
group with which one associates. So, I believe that 
my leadership skills have been greatly enhanced by 
the mentors I’ve encountered, many of whom have 
been associated with GNA.

For those of you who attended GNA’s Professional 
Development conference last fall, you may recall the 
session where several of us told our nursing stories. 
To refresh your memory, we spoke about our career 
paths and the influence/impact of involvement in 
our professional association. Looking back on my 
early days as an RN, I focused on skill acquisition, 
prioritization, delegation and time management 
like most new graduates. Soon though, I began to 
look outside the clinical environment and found my 
professional association. You might be surprised to 
learn that the AIDS epidemic spurred me to action. 
This was San Francisco in the mid-‘80s, when HIV 
was still an unknown entity, and fear had captured 
all of us on the frontlines of patient care. So, I offered 
to serve on a committee and realized I had been 
missing out on some really cool stuff! Not only was 
I able to learn about current professional issues, 
but I dialogued with new colleagues and heard 
about nursing at other facilities/settings. Can you 
say “networking?” It didn’t take long for me to get 
hooked!

We are fortunate in Georgia to have exceptional 
nursing leaders who give of their time and talent to 
make the Georgia Nurses Association progressive 
and innovative. For example, you’ve read about the 
transformational bylaws passed at the 2012 HOD. 
Replacing the HOD in 2013 will be a Membership 
Assembly. Does this sound familiar? It should – GNA 
adopted this structure in 2005, although voting 
rights are different between the two. Other GNA best 
practices include offering a professional development 
component to the biennial Membership Assembly 
and gathering all nurses/students at the capital 
annually for GNA’s Legislative Day event (mark your 
calendar for January 24, 2013) to name just a few.

You can participate in any/all of these activities 
and events. Check this issue of Georgia Nursing or 
www.georgianurses.org for more information on 
what is on the agenda. In doing so, perhaps you will 
find characteristics of the people you meet that will 
help you shape your future. I would love to hear 
YOUR story.

Cindy R. Balkstra, MS, RN, CNS-BC, is ANA 
First Vice President, GNA Past President and North 
Regional Coordinator. She is a home hospice nurse 
and clinical consultant who resides in Dahlonega.

Balkstra represents ANA at
national media event

In September, GNA Past President and 
current ANA First Vice President Cindy 
Balkstra, MS, RN, CNS-BC represented 
the interests of the nursing profession at a 
press conference held by ANA, the American 
Hospital Association and the American Medical 
Association. The organizations met with the 
media to jointly announce the release of a 
report that found up to 766,000 health care and 
related jobs could be lost by 2021 as a result of 
the two percent sequester of Medicare spending 
mandated by the Budget Control Act of 2011. 
Readers can access the full report by visiting 
http://bit.ly/Qdx3wE.

Hospice Advantage is currently growing and we are 
looking to fill:

Full Time & Per Diem RN Case Manager 
positions

Hospice Experience Preferred
Offices in:

Athens • Atlanta • Blue Ridge
Fayetteville • Kennesaw • Macon • Savannah

Statesboro • Wrightsville

Work in the community you live in!  
Come and Join a Great Team!!

At Hospice Advantage, we believe our employees are 
our Greatest Asset! We offer:

•	 Paid	days	off	and	401k	w/match!
•	 Mileage	Reimbursement	–	$0.51	per	mile!
•	 Flexible	schedules!
•	 Paid	weekly!
•	 Benefits	package	for	FT!

If	interested	in	joining	this	great	team,	please	visit	
our website at www.hospiceadvantage.net	&	click	on	
the	“Careers”	tab	at	the	top	to	search	&	apply	for	the	
appropriate	office.		

Respect comes with the job when you’re 

a U.S. Air Force nurse. You’ll enjoy an 

officer’s commission and the security of 

advancing without losing your seniority. 

Unlike in civilian practice, you’ll also have 

the ability to see the world.  Find out how 

the Air Force can make your career in 

nursing even more rewarding. 

AIRFORCE.COM

800-588-5260

WHICH IS THE DOCTOR AND
WHICH IS THE NURSE?

Grow With Us

Become a Phoebe nurse and work in one of America’s
fastest-growing not-for-profit healthcare systems. Our rapid

regional growth creates uncommon
opportunity to move up to leadership

positions. Nurses in our many
specialties – in traditional and

nontraditional settings – have received
national recognition.

One of America’s major health care
success stories is growing in

Southwest Georgia. Be a part of it.
Join the 4,000 members of 

the Phoebe Family. 

Phoebe Putney Memorial Hospital
Phoebe North

Phoebe Sumter Medical Center
Phoebe Worth Medical Center

Dorminy Medical Center
Southwest Georgia Regional Medical Center

Call toll free 877-376-4396 • www.phoebeputney.com
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GnA mEmbErs induCtEd As AAn FEllOws

Clara Cobb, MSN, RN, FNP, 
U.S. Department of Health & 

Human Services

Laura Kimble, PhD, RN, FNP-C, 
FAHA, Mercer University

Elaine Marshall, PhD, RN, 
Georgia Southern University

Barbara Powe, PhD, RN, 
American Cancer Society

Susan Shapiro, PhD, RN, 
Emory Healthcare

In October, seven members of 
the Georgia Nurses Association 
were inducted as fellows of the 
American Academy of Nurses 
(AAN) during its 39th annual 
meeting and conference in 
Washington, DC. We’d like 
to take this opportunity to 
congratulate all seven inductees 
on this marvelous professional 
achievement and for their 
significant contributions to 
nursing and health care.

Rebecca Gary, PhD, RN
Emory University

Debra Hatmaker
PhD, RN-BC, SANE-A

Georgia Nurses Association

As an academic health center, Georgia Health Sciences Health System 
provides exceptional patient care in an environment that fosters medical 
education, training and research. At Georgia Health Sciences, our team 
of professionals is committed to being at the forefront of medicine.

Whether you are a new graduate or an experienced nurse, Georgia 
Health Sciences can offer the best in career options. Your skills will 
be challenged and your growth rewarded.  Georgia Health Sciences 
offers a graduate nurse residency program, preceptored orientation, 
opportunities for self- scheduling, flexible shifts, and a sense of regional 
pride. Participation in our shared governance structure gives the bedside 
nurse a voice and our Clinical Ladder builds leaders of the future. 

Expect more of your career.
Join the exceptional and committed professionals at Georgia Health 
Sciences.

To learn more about nursing opportunities or
to request a complete information packet,

call 706-721-3921 or
visit georgiahealth.org/careers.

Georgia Health Sciences Health System, Augusta, GA
EEO employer. We value a diverse workforce.

georgiahealth.org/careers
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GnA HistOry

Enduring Echoes
Maggie Phoenix Gilead

December 4, 1943-July 16, 2012
By Dr. Rose B. Cannon

With the passing of Dr. Maggie Gilead, nursing 
lost one who genuinely supported valued traditions in 
nursing. Nursing history was in her roots. She often 
told stories about her beloved clinical nurse training 
and her first position as a graduate in the halls of 
Bellevue Hospital in New York City, one of America’s 
earliest hospitals of distinction. Maggie went on to 
earn her BS degree from Long Island University, and 
at Emory University she earned an MN degree in 
Psychiatric and Community Mental Health Nursing 
in 1973 and a PhD degree in Psychology and Urban 
Studies in 1981. Soon afterward, she joined with 
other faculty members in Emory’s School of Nursing 
to plan the Georgia Nursing History Project to gather 

nurse oral histories in Georgia. And most recently 
in 2003-2005, we were co-directors on a project 
to collect the stories of retired faculty members 
from the School of Nursing entitled “Hearing Their 
Voices: Conversations with Retired NHWSN Faculty.” 
Bringing the past into the present for historical 
lessons of importance was often integrated into 
Gilead’s teaching and research, as well as in her 
casual conversations. During 2000-2005 Gilead 
wrote several “Enduring Echoes” columns in this 
publication, highlighting the life stories of retired 
nurses Gladys Thames, Roberta Spencer, Bessie 
Rowe and Florence Beasely.

Dr. Gilead brought vision, conceptual thinking and 
unique ideas to any group in which she participated. 
Her expertise in mental health nursing brought 
additional perspective to any conversation. Her 
contributions were at the local and state levels. She 
served on the Governor’s Mental Health Planning 
Committee, which she chaired, and the Governor’s 
Think Tank on Women’s Health. She served on the 
DeKalb County Community Mental Health Board 
and helped to pass House Bill 100 – a bill that aided 
improvement of services for mental health patients in 
the community. Her advocacy efforts were noted by 
twice winning a Martin Luther King, Jr. Award for 
Community Service, one for her work in innovative 
nursing projects for treatment of African-American 
patients with Sickle Cell Anemia. In 2001, she was 
awarded the prestigious Ludie Andrews Award from 
the Georgia Nurses Association.

Dr. Gilead was a pioneer in being only the second 
African-American faculty member in the School of 
Nursing at Emory University, and one of the first 
faculty members to earn a PhD degree. She was 
drawn to projects and initiatives that incorporated 
interdepartmental cooperation and cultural diversity. 
She was a member of a committee that met in 1984 
to design a new way to teach cultural concepts in 
the School of Nursing and then together published 
the results in a scholarly article entitled “A values 
clarification approach to cultural diversity,” which 
was published in Nursing and Health Care. She 
also participated in planning a series of conferences 
held throughout the 1990s entitled the “Politics of 
Caring” that attracted participants from all over 
the country and brought together women faculty 
from nursing, medicine, theology, English, history 
and other departments of Emory University to plan 
and learn from each other. She served as adjunct 
faculty in the Department of African and African-
American Studies in Emory College, and lectured in 
the Women’s Center of Emory University. Gilead’s 
research included touch in nursing practice, 
patient health issues within the African American 

community, coping with chronic pain and best 
nursing practices.

Dr. Gilead served on the faculty of the Nell 
Hodgson Woodruff School of Nursing for 35 years, 
where she influenced scores of nursing students as 
their mentor, classroom lecturer, clinical instructor 
and friend. Her office door was always open with a 
jar of candy on her desk. And her door never closed 
until illness took her away. Her hope never waned for 
a return to the School to help mold men and women 
into the profession she loved. 

Dr. Maggie Gilead’s funeral service was held 
on Saturday, July 21, 2012 at Saint Bartholomew’s 
Episcopal Church with her family, colleagues and 
friends gathered to celebrate her distinguished 
life as a devoted daughter, sister, wife, mother, 
grandmother, great-grandmother, aunt, colleague, 
mentor and friend. Maggie made the world a better 
place for many people. Those who remain will 
cherish her memory and celebrate her life.

RN  … If you want to be a part of a 
growing regional healthcare organization that is 
patient-care centered and values our staff, give 
us a call .   
 
Camellia has been voted one of the top 
employers in the State of Mississippi, with 
agencies in Georgia, Louisiana and Tennessee.  
Excellent benefits include 401(k)  with company 
match, health, dental, vision and life insurance, 
paid holidays .

Home health and hospice employment 
opportunities in the following counties of 
Georgia: 

 Cherokee  Douglas 
 Cobb  DeKalb 
 Fayette Gwinnett 

 

Join our team now!  
Fax resume to 601-579-6991
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FinAnCE mAttErs

by Jim Williams
President, Southern Highlands Mortgage

In the past few years, 
there has been a great 
deal of publicity regarding 
home values. A number of 
factors have contributed 
to reduced homeowner 
equity, including a 
stalled economy, high 
unemployment and the 
oversupply of homes on 
the market. An individual 
homeowner has no direct 
control over any of these 
factors. However, there are 
several steps you can take to protect the investment 
in your home.

One of the most significant factors contributing 
to home depreciation is deferred maintenance. A 
simple service call can make the difference in having 
a functional home or big repair bills. As an example, 
many homeowners do not have their heating and air 
conditioning systems serviced or a termite inspection 
performed on an annual basis. The energy savings 
alone for a well-tuned heating and air system can 
be several hundred dollars a year. Plus, you can 
potentially save thousands of dollars in replacement 
cost by extending the life of the system. Since we live 
in the South, termites can be a real problem and you 

may not know you have 
them. Once termites move 
in they can wreck havoc 
on your home structure 
by eating away at the 
foundation. A visit by a 
trained pest inspector is 
typically less than $100. 
Also, be sure to check 
your roof often to see if any shingles are missing and 
your attic for possible leaks.

There are several other weekend tasks that will 
keep your home looking good. If you have siding 
on your home, a power wash once a year will help 
to remove any mold or mildew. Be sure to keep the 
gutters clean and caulk around the window and 
doors to prevent leaks. A fresh coat of paint will 
provide added protection.

A little work in the yard can make a big difference. 
Remember a good stand of grass and well-placed 
shrubbery makes a good first impression and 
minimizes erosion problems. Most retail nurseries 
will help you determine what grass and plants are 
most suitable for your yard. Take along some pictures 
so the types and size of plants can be matched up 
with the outdoor setting.

Your home may be the largest investment you 
ever make, be sure to take care of it! If you have 
questions, please contact us at (888) 213-4602, olfl@
southernhighlandsmtg.com or www.onelenderforlife.
com.

Protecting the Value of
Your Home

Jim Williams

Follow the Georgia 
Nurses Association
on Facebook today!

Just go to
www.facebook.com/ganurses

and “LIKE” us.

Colquitt Regional Medical Center is 
growing and expanding and as a result, we 
are currently seeking Registered Nurses for 
the following positions:

• Surgical/Orthopedics 7p-7a
• Medical/Pediatrics 7p-7a
• Nursing Administration 7a-7p (Baylor)
• Med/Surg Overflow 7a-7p and 7p-7a
• ICU 7p-7a
• Operating Room Day shift with call
• Dialysis Clinic 5a-5p
• ER 7p-7a

Candidates must have current GA RN 
license and previous hospital experience 
is preferred . CRMC offers competitive 
salaries, excellent benefits, and incentive 
bonuses .

Interested candidates may complete an 
application in person, online at 
www .colquittregional .com, or send resume to:

Human Resources Department
Colquitt Regional Medical Center
P.O. Box 40, Moultrie, GA 31776
or fax to 229-891-9493. EOE. 

THREE RIVERS
HOME HEALTH

Sick or Well, There is No Place Like Home
A licensed provider of quality health care since 1979

Now Hiring RNs to Serve
Toombs & Wayne Counties

Apply at 123rivers.com or call 1-800-232-2027

 

nursingALD.com
Access to over 10 years of nursing publications 

at your fingertips.

Make your nursing research easy...
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Mark your calendars for the 2013 GNA Professional Development 
Conference & Membership Assembly – Grow, Inspire, Lead, Succeed

We are pleased to announce the 2013 GNA Professional Development 
Conference & Biennial Membership Assembly will take place October 23-25, 
2013, at the Augusta Marriott. Mark your 2013 calendars now! There will be more 
information to come about the 2013 Conference program, which will include 
CE offerings, speakers, events and more. So stay tuned to Georgia Nursing! 
GNA members will receive a special member rate on Conference registration, so 

we also encourage you to consider becoming a GNA member. Just complete the 
membership application on page 22 or visit www.georgianurses.org today!

We look forward to seeing everyone for another wonderful event. For 
information about GNA’s 2013 Conference hotel – the Augusta Marriott – visit 
http://bit.ly/zyvRlo.

Highlights from the 2011 GNA Professional Development 
Conference & Membership Assembly in Atlanta
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Call for Proposed Action/Informational Reports 
for GNA’s 2013 Membership Assembly

The Reference Committee is seeking Action/
Informational Reports for the 2013 GNA Biennial 
Membership Assembly. The reference process will begin 
with a Call for Letters of Intent. Letters of Intent 
are not required, but are strongly encouraged. They 
allow the Reference Committee to provide guidance 
and consultation to submitters in the development 
of reports. For example, if two or more members or 
structural units are working on a similar topic, the 
Committee might suggest development of a joint 
report. If an issue is currently under the aegis of a 
structural unit, the Reference Committee might suggest 
collaboration between the submitter of the report 
and the chairperson of the structural unit to avoid a 
duplicative or divergent effort.

Letters of Intent are formatted to aide in the 
organization of ideas for proposals. Upon review, the 
Reference Committee takes no formal action, but 
instead responds to submitters with recommendations 
regarding the submitter’s development of the proposal.

The reference process can be a valuable tool to 
facilitate the effort of focusing GNA’s activities and 
using its resources more effectively. All structural units 
are encouraged to be selective in submitting proposed 
reports that will help to focus GNA on addressing issues 
that are most critical for the association by considering 
the following questions:
•	 How	does	the	issue	tie	into	the	existing	guidelines	

for GNA work?
•	 Is	 this	 a	 new,	 emerging	 concern	 that	 GNA	may	

need to adopt as a mega issue in the coming year?
•	 Is	 it	 an	 issue	 on	 which	 GNA	 and	 its	 members	

should be informed and/or adopt a position.
The reference process allows for four types of reports: 

Action Report, Emergency Action Report, Information 
Report and Commemorative Report.
•	 An	Action Report is a proposal in report form 

with recommendation(s) requiring action by the 
Membership Assembly.

•	 An	Emergency Action Report is a proposal 
in action report form on a matter of great 
importance that could not have been known 
prior to the deadline date for submission of 
proposals and cannot wait for action until the 
next meeting of the Membership Assembly.

•	 An	Information Report is a report presented 
to the Membership Assembly for its information 
not requiring action.

•	 A	 Commemorative Report deals with 
commemoration of important events or 
developments in nursing, allied fields or in 
government.

The Reference Committee will take action on reports 
based on adherence to the following guidelines:
•	 The	action	report	shall	deal	with	a	single	topic;

•	 The	 action	 report	 shall	 be	 accompanied	 by	
an action plan in sufficient detail to allow a 
financial impact statement to be delivered;

•	 The	 action	 report	 and	 accompanying	 action	
plan shall be concise, clear and unambiguous;

•	 The	 action	 report	 shall	 have	 statewide	
relevance; and

•	 The	 action	 report	 shall	 not	 duplicate	 or	 be	
redundant or inconsistent with existing 
association policy or with GNA Bylaws.

The Reference Committee is available to work 
with you on your proposed report. An adopted action 
report from a previous GNA Membership Assembly 
is available at http://www.georgianurses.org/2011-
GNA-ActionReport-ChildhoodObesity.pdf.

Please complete ONE Letter of Intent per action 
report to be submitted for review by the Reference 
Committee for the 2013 Membership Assembly. 
All Letters of Intent, whether faxed, emailed, or 
hand-delivered are due to GNA by 5:00 p.m. EST 
on March 1, 2013. The deadline for submission of 
Action Report is June 1, 2013.

GNA Letter of Intent:

Contact Name: ______________________

GNA Member ID#: ____________________

Email: ____________________________

Phone Number(s): ____________________

Proposed Title of Action Report: __________

 _________________________________

Brief Statement of the issue(s): ____________

 _________________________________

Anticipated Recommendations:

 _________________________________

Please mail, email or fax Letter(s) of Intent to:
Georgia Nurses Association
ATTN: Reference Committee
3032 Briarcliff Road NE
Atlanta, GA 30329-2655
Email: reference@georgianurses.org
Fax: 404-325-0407

Call for
Bylaws Proposals

GNA’s Bylaws Committee is now accepting 
Bylaws Amendment Proposals. Any suggestions for 
proposed amendments will be referred to the Bylaws 
Committee for study. Amendments proposed by the 
Bylaws Committee for Biennial Membership Assembly 
action must be in the possession of the GNA Bylaws 
Committee by May 1, 2013. Current GNA Bylaws 
may be found online at: http://www.georgianurses.
org/Approved_Bylaws-2011.pdf. Proposed changes 
shall be appended to the call to the meeting. Please 
submit all Bylaws Amendment Proposals to Doreen 
Wagner, GNA Bylaws Committee Chair, via email 
bylaws@georgianurses.org.

Go
 W

es
t

The BesT and 
BrighTesT go wesT.

Doctoral Program
 EdD in Nursing Education

Master of Science in Nursing Program
 Health Systems Leadership, Leader Manager
 Health Systems Leadership, Clinical Nurse Leader
 Nursing Education
Accepting applications for Fall 2013.
Choose Health Systems Leadership to oversee 
patient groups as a clinical nurse leader or prepare 
for a variety of nursing management/leadership 
positions within the ever-revolving healthcare arena.
Select Nursing Education at the MSN or Doctoral 
level to develop expertise in health education, 
patient education, higher education, or professional 
development.
Post-masters certificates available.

http://nursing.westga.edu

 

For more information, contact Alyicia Richards at 
alyrich@westga.edu or 678-839-5115.

95% Online
AccelerAte your cAreer with A grAduAte 
degree in one of the following AreAs: 

Position Announcement
Associate of Science in Nursing Faculty

QUALIFICATIONS:
Applicants must have an undergraduate and master’s degree in nursing from a university of higher education that 
is regionally accredited.  Experience teaching at the post-secondary level is preferred. This position may teach 
day, evening, and on-line students on main campus and off-campus. Evidence of knowledge and experience 
in curriculum development, clinical partnerships and faculty collaboration are necessary. Other qualifications 
include the ability to demonstrate excellent written and verbal communication skills.  Applicants must have an 
unencumbered RN license in the state of Georgia.

SALARY:
Salary is commensurate with education and work experience.

APPLICATION INSTRUCTIONS: 
Appy on-line at www.southwestgatech.edu A resume, copies of license(s)/certification(s), three letters of 
recommendation and copies of transcripts must be uploaded with the application. A criminal background check 
and driver’s history report will be conducted prior to employment. For additional information, contact:

Jennifer Simpson, PHR
Human Resources Coordinator
Southwest Georgia Technical College
15689 U.S. Highway 19 North
Thomasville, GA 31792
hr@southwestgatech.edu
229-225-5072

APPLICATION DEADLINE:
Initial screening of applicants will begin November 19, 2012. This position is considered open until filled.

   Southwest Georgia Technical College is an equal opportunity employer.

SPRINT IS COMING TO 
KAISER PERMANENTE 
Get hands-on with the latest technology and learn about workplace discounts 
on Sprint service. Plus, get a $100 Visa® Prepaid Card for all new line 
activations, for a limited time.

On: Oct 2012 thru
From: Jan 2013
Where: Georgia Market 
 For Kaiser Employees Only

Remember to
• Activate a new line using this Corporate ID: HCKPE_ZZZ
• Register and claim your reward

Act quickly! The $100 Visa Prepaid Card offer 
expires 10 days after the tech day event.

SAVE WITH DISCOUNTS        GET A REWARD
off select regularly priced  Visa Prepaid Card for all new line Claim your reward online at
Sprint monthly service plans  activations, for a limited time SPRINT.COM/PROMO/IL28322TD
Requires a new two-year Agreement.  Requires a new two-year Agreement.

Contact: Darlene Combs, Regional Account Manager Get your best deal online at
email: darlene.combs@Sprint.com  
Please note: this virtual offer
is only valid for Kaiser employees  Please reference
Come see what’s NEW at Sprint! Mention this code to claim your discount.
 Corporate ID: HCKPE_ZZZ

May require up to a $36 activation fee/line, credit approval and deposit. Up to $350/line early termination fee (ETF) for advanced devices and up to $200 ETF/line for other devices (no ETF for Agreements cancelled in compliance with 
Sprint’s Return Policy). Individual-Liable Discount: Available only to eligible employees of the company or organization participating in the discount program (requires ongoing verification). Discounts are subject to change according to the 
company’s agreement with Sprint and are available upon request for select plans (monthly service charges only). No discounts apply to secondary lines, Add-A-Phone lines or add-ons $29.99 or less. IL Visa Prepaid Card Promotion: Offer 
ends 10 days after the event date listed above. Available to IL new-line activations only. Total active lines must increase to qualify. A canceled line on the same account will disqualify a new-line. Subject to CL corporate gifting policy. Allow 
10-12 weeks for delivery. Visa Prepaid Card: Cards are issued by Citibank, N.A. pursuant to a license from Visa U.S.A. Inc. and managed by Citi Prepaid Services. Cards will not have cash access and can be used everywhere Visa debit 
cards are accepted. Other Terms: Coverage not available everywhere. Nationwide Sprint Network reaches over 282 million people. Sprint 4G (WiMAX) network reaches over 70 markets, on select devices. Sprint 4G LTE network is available 
in limited markets, on select devices. Visit sprint.com/4GLTE for info. Unless otherwise noted, Sprint 4G LTE devices will not operate on the Sprint 4G (WiMAX) network; Sprint 4G (WiMAX) devices will not operate on the Sprint 4G LTE 
network. Sprint 3G network reaches over 278 million people. Offers not available in all markets/retail locations or for all phones/networks. Pricing, offer terms, fees and features may vary for existing customers not eligible for upgrade. Other 
restrictions apply. See store or sprint.com for details. ©2012 Sprint. All rights reserved. Sprint and the logo are trademarks of Sprint. Android, Google Apps and Google Play are trademarks of Google, Inc., the HTC logo, and HTC EVO are 
trademarks of HTC Corporation. LTE is a trademark of ETSI. Other marks are the property of their respective owners. N125656

23% $100

www.sprint.com/kaiser 
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CNS Chapter of GNA Receives 
Proclamations

In celebration of the valuable contributions clinical nurse specialists (CNS) 
provide Georgia patients, nurses and health care systems, Governor Nathan Deal 
declared September 2-8, 2012 as Clinical Nurse Specialists Week in Georgia. 
To recognize CNS Week 2012, Gov. Deal’s office issued a proclamation urging 
Georgia citizens to “express their appreciation for the valuable work” CNSs do 
each day in our state.

Atlanta Mayor Kasim Reed also recognized GNA’s CNS Chapter with a letter 
of congratulations in honor of National Clinical Nurse Specialists Recognition 
Week (September 1-7). In his letter, Mayor Reed acknowledged the “tireless 
efforts of dedicated clinicians” who make Atlanta “a better place to live.”

A CNS is the clinical expert, consultant, researcher, collaborator, educator 
and change agent for patients, nurses and health care systems. In Georgia, a 
CNS must hold a Master’s of Science in Nursing (MSN) from a program specific 
to CNS curriculum, maintain certification and an advanced practice registered 
nurse (APRN) license.

The CNS Chapter is currently conducting a survey to gather data on Georgia 
CNSs. To participate in this survey, visit http://www.surveymonkey.com/
s/8DBRJDJ.

For more information on the CNS Chapter of GNA, visit http://gnacnsaffiliate.
webs.com/.

Georgia Nurses Foundation 
Honor A Nurse Recipients

The Georgia Nurses Foundation (GNF) wishes to express gratitude to the 
following individuals for their generous contributions to GNF in honor of friends, 
family and colleagues:

Geraldine S. Bolden, honored by Joy S. Hicks

GNF would also like to recognize Lillie Mangrum and Ashley Wanager 
for their generous donations to the GNF special nurse license plate initiative.

Honor a star nurse by making a minimum donation of $35.00 to the 
Georgia Nurses Foundation. A personal acknowledgement will be sent to the 
person designated. Your tax-deductible contribution will also help support the 
important programs of the Foundation. Let a rising or guiding star know they 
made a difference today!

GEORGIA NURSES FOUNDATION
HONOR A NURSE

We all know a special nurse who makes a difference! Honor a nurse who has touched 
your life as a friend, a caregiver, a mentor, an exemplary clinician, or an outstanding 
teacher. Now is your opportunity to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its “Honor a 
Nurse” program which tells the honorees that they are appreciated for their quality of 
care, knowledge, and contributions to the profession.

Your contribution of at least $35.00 will honor your special nurse through the support 
of programs and services of the Georgia Nurses Foundation. Your honoree will receive 
a special acknowledgement letter in addition to a public acknowledgement through our 
quarterly publication, Georgia Nursing, which is distributed to more than 100,000 
registered nurses and nursing students throughout Georgia. The acknowledgement will 
state the name of the donor and the honoree’s accomplishment, but will not include the 
amount of the donation.

Let someone know they make a difference by completing the form below and 
returning it to the following address: 
   Georgia Nurses Foundation
   3032 Briarcliff Road, NE
   Atlanta, GA 30329
   FAX: (404) 325-0407
   gna@georgianurses.org
   (Please make checks payable to Georgia Nurses Foundation.)

I would like to Honor a Nurse:

Honoree: Name:  _______________________________________________

 Email:  _______________________________________________

 Address:  ______________________________________________

 State/City:  ____________________________ Zip:  ___________

From: Donor:  _______________________________________________

 Email: _______________________________________________

 Address:  ______________________________________________

 State/City:  ___________________________   Zip:  ____________

Amount of Gift: _________________________________________________

MasterCard/Visa #:  ____________________________ Exp Date: __________

Name on Card: __________________________________________________

My company will match my gift?  YES (Please list employer and address below.)  _____  
NO

 Employer:  ____________________________________________

 Address:  ______________________________________________

The Georgia Nurses Foundation (GNF) is the charitable and philanthropic 
arm of GNA supporting GNA and its works to foster the welfare and well 
being of nurses, promote and advance the nursing profession, thereby 
enhancing the health of the public.
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Georgia Nurses Association Regions and Chapters
Central Region Gwendolyn Johnson, Regional Coordinator gfjohns57@yahoo.com
 Columbus Chapter of GNA VACANT VACANT
 Old Capital Chapter of GNA Patrice Pierce, Chair pbalkcom@centralgatech.edu

East Central Region Melanie Cassity, Regional Coordinator mcassity@armc.org
 Athens Area Chapter VACANT VACANT
 Central Savannah River Area Chapter Sandy Turner, Chair sturner@georgiahealth.edu 

North Region Cindy Balkstra, Regional Coordinator ngakats09@gmail.com
 Consauga Chapter Cindy Gilbert, Chair ctgilber1957@yahoo.com
 North Georgia Virtual Chapter of GNA VACANT VACANT
 Northwest GNA RNs Vera Brock, Chair vbrock@highlands.edu

North Central Region Debbie Davis, Regional Coordinator davis107@charter.net
 Atlanta VA Nurses Chapter of GNA Sandra Dukes, Chair sandra.dukes@va.gov
 Metro Atlanta Chapter of GNA Carla Holt, Chair ccholt@bellsouth.net
 Northwest Metro Chapter Catherine Futch, Chair  cfutch8360@aol.com
 Southern Crescent Chapter of GNA Betty Lane, Chair bettylane@clayton.edu
 West Georgia Chapter of GNA Debbie Davis, Chair davis107@charter.net

Southeast Region Kathleen Koon, Regional Coordinator kjkoon@nctv.com
 First City Chapter Cherie McCann, Chair mccanncl@plu.edu
 Professional Nurses’ Network Chapter Kathleen Koon, Chair kjkoon@nctv.com
 Southeastern TLC’ers VACANT VACANT
 Southern Coast Chapter Deborah Wright, Chair dowright@comcast.net

Southwest Region Kimberly Gordon, Regional Coordinator kimberly.gordon@sgmc.org
 Nursing Collaborative of South Georgia Robert Keen, Chair robert.keen@sgmc.org
 Southwest Georgia Chapter of GNA Pamela Amos, Chair mike.pam.amos@gmail.com

Shared Interest Chapters
 GNA Informatics Chapter Roy Simpson, Chair rsimpson@cerner.com
 GNA Informatics Chapter Kaye Dawson, Co-chair kdawson@armc.org
 Nursing’s Future Leaders Chapter Aimee Dotson-Manion, Chair dotsonae@aol.com
 Clinical Nurse Specialist (CNS) Chapter Monica Tennant, Chair man0032@yahoo.com

http://nursing.clayton.edu

CLAYTON STATE UNIVERSITY

SCHOOL OF NURSING

100% ONLINE
Continue your education while you

continue to work.

GREAT VALUE!

Faculty positions open. MSN Required, Doctoral degree
preferred. See http://www.clayton.edu/provost/facultyopenings
or contact Dr. Betty Lane at BettyLane@clayton.edu.

CCNE Accredited

RN-MSN COMPLETION
PROGRAM
For more information: 
Dr. Jennell Charles  
(678) 466-4956 
jennellcharles@clayton.edu

RN-BSN COMPLETION
PROGRAM
For more information: 
Dr. Sue Odom  
(678) 466-4959 
sueodom@clayton.edu

MASTER OF SCIENCE
IN NURSING PROGRAM
with a nurse educator or
nurse leader focus
• Live online classes with

faculty and classmates
For more information: 
Dr. Betty Lane  
(678) 466-4953 
bettylane@clayton.edu

DNS

Preparing nurse educators and scholars for 
leadership roles in nursing education, health policy 
related to vulnerable populations, and research.

For more information about the 
 DNS program, please contact 
Jerryl Morris 678-797-2030 or 

jmorr132@kennesaw.edu

WellStar College of Health and Human Services

AMAZING

REMARKABLE

AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for Incenter and Home 
Dialysis nurses in the Augusta area. 

Fax	resume	to	Rachel	DeWitt	
at	978-232-8194

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far 

right and enter your search term.

with access to over 
10 years of nursing 
publications at your 
fingertips.
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I Want to Get Involved: 
Creating a Chapter

Are you interested in nursing informatics? 
Palliative Care? Pediatric oncology?

Whatever your nursing passion may be, Georgia 
Nurses Association (GNA) can help you connect 
with your peers locally and across the state. 
Becoming involved in your professional association 
is the first step towards creating your personal career 
satisfaction and connecting with your peers. Now, 
GNA has made it easy for you to become involved 
according to your own preferences.

Through GNA’s new member-driven chapter 
structure, you can create your own chapter based on 
shared interests where you can reap the benefits of 
energizing experiences, empowering insight 
and essential resources.

The steps you should follow to create a NEW GNA 
chapter are below. If you have any questions, contact 
the membership development committee or GNA 
headquarters; specific contact information and more 
details may be found at www.georgianurses.org.

1. Obtain a copy of GNA bylaws, policies and 
procedures from www.georgianurses.org.

2. Gather together a minimum of 10 GNA 
members who share similar interests.

3. Select a chapter chair.
4. Chapter chair forms a roster to verify roster 

as current GNA members. This is done by 
contacting headquarters at (404) 325-5536.

5. Identify and agree upon chapter purpose.
6. Decide on chapter name.
7. Submit information for application to become 

a chapter to GNA Headquarters. Information 
to be submitted includes the following:
•	 Chapter	 chair	 name	 and	 chapter	 contact	

information including an email,
•	 Chapter	name,
•	 Chapter	purpose,	and
•	 Chapter	roster.

8. The application will then go to the 
Membership Development Committee who will 
forward it to the Board of Directors. The Board will 
approve or decline the application and notify the 
applicant of its decision.

MeMbership
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Welcoming New & Returning GNA Members
June 2012 Members
Amber McCall, Grovetown, GA
Andy Steele, Senoia, GA
Ashlyn Montague-Hill, Marietta, GA
Belinda Herring, Powder Springs, GA
Caroline Rhoads, Evans, GA
Casey Johnson, Baxley, GA
Chad Harlin, Dunwoody, GA
Cindy Lubbers, Mountain Park, GA
Debra Brasfield, Snellville, GA
Donna Mills, Atlanta, GA
Doreen Minow, Avondale Estates, GA
Elizabeth Galland, Smyrna, GA
Gina Winnette, Brooklet, GA
Hannah Gumarin, Centerville, GA
Holly Watson, Marietta, GA
Joetta Smith, Hephizibah, GA
Joshua Thornsberry, Kingsport, TN
Karen Wetherington, Cave Spring, GA
Katherine Harper, Ray City, GA
Kimberly Goode, Newnan, GA
Kristan Thompson, Savannah, GA
Laresia Parker, Powder Springs, GA 
Lesia Stanley, Grayson, GA
Lisa Clark, Thomson, GA
Lisa Muirhead, Duluth, GA
Lois Prest, Atlanta, GA
Margaret Christiana, Brunswick, GA
Melanie Wheeler, Macon, GA
Michele Scarborough, Bonaire, GA
Michelle Teter, Powder Springs, GA
Mieshia Clark, Snellville, GA
Molan Teter, Powder Springs, GA
Olufisayo Adejuyigbe, Dallas, GA
Pamela Gray, Warrenton, GA
Robin Pastush, Alpharetta, GA
Sandra Walker, Watkinsville, GA
Sandy Hilley, Evans, GA
Sharon Davila, Covington, GA
Sharon Sigler, Mableton, GA
Sharron Whipple, Milledgeville, GA
Shekita James, Atlanta, GA
Sheridan Henry, Marietta, GA
Sherrelle Reddick, Austell, GA
Stephanie Nicks, Cumming, GA
Susanna Itara, Fort Benning, GA
Tonya Lopes, Kennesaw, GA
Tracy Dempsey, Lawrenceville, GA
Vicki Morelock, Snellville, GA
Wallette Widener, Savannah, GA
Yakirah Lee, Atlanta, GA
Zanetta Bryant, Locust Grove, GA

July 2012 Members
Alice Hadaway, Auburn, AL
Alicia Ross, Watkinsville, GA
Andrea Bussell, Atlanta, GA
Andrea Talbot, Smyrna, GA
Annamarie Mindel, Decatur, GA
Beth Marquez, Woodstock, GA
Brenda Brown, Austell, GA
Carol Roye-Jones, Marietta, GA
Catherine Shelton, Atlanta, GA
Cheryle Collins, Kennesaw, GA
Dana Ware, Ellijay, GA
Daniel Manning, Brooklet, GA
Destiny Howe, Canton, GA
Diana Shaw Hoopingarner, Woodstock, GA
Donna Curtis, Atlanta, GA
Eileen McElroy, Roswell, GA
Faye Dames, Lithonia, GA
Felicia Dickerson, Grovetown, GA
Heidi Meyer, Acworth, GA
Helen Bailey, Stone Mountain, GA
Hyacinth Adams, Lithonia, GA
Janell McKethan, Decatur, GA
Jennifer Mcraney, Temple, GA
Jonothan Edmunds, Atlanta, GA
Julia Purcell, Turtletown, TN
Kara Fur, Atlanta, GA
Kara Johnson, Fort Benning, GA
Kateleen Chrispin, Fayetteville, GA
Kathryn Haffield, Avondale Estates, GA
Kayota Tolbert, St. Marys, GA
Kim Lucus, East Point, GA
Lagaunda Jones, Fayetteville, GA
Lauren Burtt, Lawrenceville, GA
Lisa Gillespie, Martin, GA
Malena Soucy, Douglasville, GA
Maria Lewis, Marietta, GA
Marian Tabi, Statesboro, GA
Marietta Olaivar-Lomboy, Perry, GA
Mary Peace, Albany, GA
Mary Watson, Conyers, GA
Miriam Edouard, Fort Belvoir, GA
Nathalie Mize, Jefferson, GA
Niki Haynes, Chatsworth, GA
Novelet Smith, Acworth, GA
Novlette Henry-Small, Lawrenceville, GA
Patricia Dennis, Loganville, GA
Rachel Barrow, Decatur, GA
Rosa Phillips, Dawsonville, GA
Sarah Bowens, Villa Rica, GA
Saunique Bucknor, Conyers, GA
Sharon Evers, Newnan, GA 
Shibana Cutter, Riverdale, GA
Tabatha Anderson, Clarkesville, GA

Tameika Jordan, Kennesaw, GA
Tammy Bradford, Ellenwood, GA
Tesla Graham, Lithonia, GA
Ticosha Perry, Fairburn, GA 
Vera Brock, Rome, GA
Yanxia Li, Marietta, GA

August 2012 Members
Akosua Sedenu, Decatur, GA
Andrea McCarthy, Stone Mountain, GA
Angela Wittenauer, Decatur, GA
Anne Sanchez, Cumming, GA
Annie-Marie Good, Stone Mountain, GA
Betty Moore, Dublin, GA
Brandi Griner, Swainsboro, GA
Carla Hall, Savannah, GA
Cathy Carter, McDonough, GA
Cheryl Shedd, Oakwood, GA
Christina Taylor, Thomaston, GA
Christine Andry, Savannah, GA
Claudette Marshall, Lithonia, GA
Daniela casbourne, Locust Grove, GA
Deborah Burke, Grovetown, GA
Debra Bolden, Macon, GA 
Debra Williams, Hephzibah, GA
Diane Sherman, Martinez, GA
Diaz Clark, Fayetteville, GA
Dinah Steele, Hiram, GA
Edlia Benavides, Columbus, GA
Elise Pacitti, Acworth, GA
Elizabeth Clemens, Alpharetta, GA
Elizabeth Kelton, Evans, GA
Emily Edwards, Rome, GA
Evelyn Ibay, Acworth, GA
Francis Yasenka, Roswell, GA
Geneva Edwards, Buford, GA
Gina Haden, Douglasville, GA
Gina Homa, Demorest, GA
Gloria Clayton, Barnesville, GA
Hugues Souop, Acworth, GA
Jaime Pesl, Dalton, GA
Jean Greer, Smyrna, GA
Jeanette Leggett, Savannah, GA
Jennifer Gardner, Lawrenceville, GA
Julie Bollmer, Savannah, GA
Karen Auvenshine, Augusta, GA
Kathy Hammond, Sharpsburg, GA
Kathyrn Wood, Durham, NC
Katie Bennett, Rock Spring, GA
Kenecia Mosely, Atlanta, GA
Khelsea McCier, Stone Mountain, GA
Lacrezia Jackson, Kite, GA
Laquanna Foster, Grovetown, GA
Larshan Williams, Marietta, GA
Latoya Harrison, Atlanta, GA
Laura Campbell, Atlanta, GA
Linda Newberry, Eatonton, GA
Lisa Barfield, Thomaston, GA
Lisbeth Higgins, Decatur, GA
Loretta Smith, Atlanta, GA
Margaret Brown, Savannah, GA
Marie Lubin, Conyers, GA
Mary Conrad, Marietta, GA
Mary Smith, Riverdale, GA
Melissa Young, Fairmont, GA
Misty Atkinson, Fayetteville, GA
Misty Kimbrell, Salem, AL
Nancy McCabe, Atlanta, GA
Natani Butler, Marietta, GA
Patricia Carr, Evans, GA
Pauline Nelson, Woodstock, GA
Peter Schindler, Decatur, GA
Rebecca Simmons, Madison, GA
Renee Wortel, Lawrenceville, GA
Rhonda Tillman, Sandersville, GA
Rose Njoroge, Acworth, GA
Sara Hildebrand, Hoschton, GA
Shareele Scott, Eatonton, GA
Shari Irick, Naylor, GA 
Susan Harrison, Rincon, GA
Tamara Attis, Lithia Springs, GA
Teresa Smith, Rincon, GA
Thesia Wade, Decatur, GA
Tricia Litchmore, Covington, GA
Veronica Swint, Ellenwood, GA
William Greene, Snellville, GA

1.866.GENTIVA

shea.parker@gentiva.com
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GN-PAC DONATION FORM
The Georgia Nurses Association Political Action Committee 
(GN-PAC) actively and carefully reviews candidates for local, 
state and federal office. This includes their record on nursing 
issues and value as an advocate for nursing. GN-PAC promotes 
the improvement of the health care of the citizens of Georgia by 
raising funds from within the nursing community and friends of 
nursing and contributing to the support of worthy candidates for 
State office who believe, and have demonstrated their belief, in the 
legislative objectives of the Georgia Nurses Association.

Your contribution to GN-PAC today will help GNA continue 
to protect your ability to practice and earn a living in Georgia. Your contribution will also support 
candidates for office who are strong advocates on behalf of nursing. By contributing $50 or more, you’ll 
also becoe an official member of GN-PAC. To contribute, complete the form below and return it to:

GN-PAC
3032 Briarcliff Road, NE
Atlanta, Georgia 30329
PH: (404) 245-9475
FAX: (404) 325-0407
george.sneed7@gmail.com

Please make all checks payable to GN-PAC

From: Name:  ____________________________________________________________

 Address:  __________________________________________________________

 City/State:  _________________________________________________________

 Zip Code: ________________   Email:  __________________________________

 Phone:  ____________________________________________________________

 

  Employer: _________________________________________________________

 

Amount contributed:  ____________________

MasterCard/Visa #: ______________________________  Exp. Date:  _________________

Name as it appears on Credit Card:  ______________________________________________

Looking for an exciting career in nursing?
Discover what the UTC School of Nursing has to offer.

Bachelor of Science in Nursing
Traditional and Freshman Admission options available plus 
a RN to BSN Program.
Contact April Anderson at (423) 425-4670 or at
April-Anderson@utc.edu for more information.

Master of Science in Nursing
Concentrations in Family Nurse Practitioner with flexible 
scheduling and in Nurse Anesthesia with distance learning 
available.
Contact Sarah Blackburn at (423) 425-4750 or at
Sarah-Blackburn@utc.edu for more information.

Doctor of Nursing Practice
Completely online program offering a Post Master DNP 
and soon a Post Baccalaureate option.
Contact Sarah Blackburn at (423) 425-4750 or at
Sarah-Blackburn@utc.edu for more information.

www.utc.edu/Nursing
UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

Quitting tobacco can lead to a healthier and longer life.  
 Live to enjoy more precious moments with your baby. 

  Live to watch your family grow healthy and thrive.   
 NOW IS THE BEST TIME TO QUIT.  TAKE THE FIRST STEP.

 
    

 

 
    

 

 
    

 

1-877-270-STOP (7867) |  1-877-2NO-FUME (Spanish) 
Hearing Impaired:  TTY services 1-877-777-6534 

WWW.LIVEHEALTHYGEORGIA.ORG 
Funding provided by the Centers for Disease Control and Prevention-Office of Smoking and Health

Georgia Tobacco Quit Line 
A Free and Effective Telephone Counseling 

Service That Helps Georgians 
Quit Smoking and Using Tobacco For Life
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GNA/ANA Benefit Brief
Some of the many great services, 

discounts and opportunities you’ll access as 
a member of GNA/ANA:

The LARGEST Discount on initial ANCC 
Certification – GNA/ANA members save $120 on 
initial certification.

The LARGEST available discount on ANCC 
re-certification – $150 for GNA/ANA members.

The ONLY discount on ANCC Review/
Resource Manuals – GNA/ANA members only.

GNA Members-Only E-News and 
Legislative Updates – Members gain access 
to informative GNA and ANA E-news messages, 
including timely updates during the legislative 
session, national news & policy updates and vital 
information for all nurses.

Member Discounts on GNA Conference 
Registration – GNA members receive special 
discounts on all GNA events, including the 2013 GNA 
Professional Development Conference & Membership 
Assembly!

Journals & publications – Free subscription 
to The American Nurse – a $20 value – and free 
subscription to The American Nurse Today, an 
$18.95 value. Free online access to OJIN: The 
Online Journal of Issues in Nursing. Members also 
have the first opportunity to access OJIN & TAN 
content online! Free quarterly GNA newsletter – 
Georgia Nursing.

Access to ANA’s www.nursingworld.org 
– Become a member, you’ll gain immediate access 
to the members-only areas of ANA’s web site www.
nursingworld.org! NursingWorld features a 
plethora of resources for nurses, including position 
statements, press releases, white papers and more. 
This includes ANA NurseSpace, the online 
networking site for nursing professionals.

GNA Career Center – Find a new 
opportunity on GNA’s online career center, www.
georgianurses.org. 

Free Webinars & CE opportunities – GNA/
ANA members can now access several educational 
webinar offerings from ANA at no cost to the 
member. This includes ANA Webinars and GNA’s 

Power Webinar Series. Members will also be the first 
to hear about free and low-cost CE opportunities 
being offered both virtually and face-to-face.

New leadership opportunities – Get involved 
with GNA! Statewide recognition and professional 
development. Become a chapter chair, participate in a 
task force or committee or run for elected office.

Mosby’s Nursing Consult, ANA Edition 
– GNA/ANA members now have access to this 
customized, evidence-based resource tool for clinical 
decision making, education, training and staff 
development.

GNA web site – 24/7 access to information on 
our web site, www.georgianurses.org. 

ANA SmartBrief – GNA/ANA members receive 
ANA’s SmartBrief electronic newsletter via email 
on a weekly basis. SmartBrief provides members 
with up-to-date nursing news and information in a 
convenient format.

Connect with Leaders in the nursing 
profession – GNA/ANA members will find 
numerous opportunities to connect with peers 
through special events, chapter involvement, the 
GNA web site and other services.

Annual Legislative Day event at the State 
Capitol – Our successful annual event with 
legislators at the State Capitol is FREE for members 
and students.

Shared-interest and local chapters – Get 
involved with GNA at the chapter level and you’ll 
have the opportunity to connect with nursing 
professionals who have the same interests/specialty 
as you!

Dedicated professional staff & lobbyists 
– By joining GNA, you’ll gain access to a staff of 
dedicated professionals and skilled lobbyists, who 
advocate for you at the state and federal level.

Other Great Member Discounts on 
Products/Services:

ANA Group Dental Insurance – New ANA 
dental benefit will pay all costs of more than 155 
dental care services, after reaching the deductible 
and much more.

ANA Wireless Center – Many FREE phones 
and savings up to $100 on selected wireless phones.

Auto Rental and Travel Discounts – 
Discounts on auto rental through Avis and Budget, 
savings on hotel stays and more.

Bank of America products – Enjoy all of the 
benefits of banking with Bank of America through 
the GNA-branded checking accounts and GNA credit 
card programs.

Crocs shoes – ANA members please enjoy 25% 
off of your purchase of select models of Crocs. 

Dell Computers – Receive discounts on the 
purchase of Dell Computers.

Tafford Uniforms and Scrubs – ANA 
members receive 10% off of Tafford scrubs, uniforms 
and lab coats.

Whirlpool Discount Program – Get discounts 
on Whirlpool products through this recently added 
GNA/ANA benefit.
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KIDS LOVE THE TASTE!
Milk provides nutrients essential for good health and kids drink more
when it’s flavored.

NINE ESSENTIAL NUTRIENTS!
Flavored milk contains the same nine essential nutrients as 
white milk - calcium, potassium, phosphorus, protein, 
vitamins A, D and B12, riboflavin and niacin (niacin equivalents) –
and is a healthful alternative to soft drinks.

HELPS KIDS ACHIEVE 3 SERVINGS!
Drinking low-fat or fat-free white or flavored milk helps kids 
get the 3 daily servings* of milk and milk products recommended
by the Dietary Guidelines for Americans.

BETTER DIET QUALITY!
Children who drink flavored milk meet more of their nutrient 

needs; do not consume more added sugar or total fat; and are not
heavier than non-milk drinkers.

TOP CHOICE IN SCHOOLS!
Low-fat chocolate milk is the most popular milk choice in schools 

and kids drink less milk (and get fewer nutrients) if it’s taken away.

REFERENCES:
1. National Health and Nutrition Examination Survey (2003-2006), Ages 2-18 years.
2. Johnson RK, Frary C, Wang MQ. The nutritional consequences of flavored milk consumption by school-aged children and 

adolescents in the United States. J Am Diet Assoc. 2002; 102: 853-856.
3. National Dairy Council and School Nutrition Association. The School Milk Pilot Test. Beverage Marketing Corporation for 

National Dairy Council and School Nutrition Association. 2002. Available at:
http://www.nationaldairycouncil.org/ChildNutrition/Pages/SchoolMilkPilotTest.apx.

4. National Institute of Child Health & Human Development. For Stronger Bones…for Lifelong Health…Milk Matters! Available at:
http://www.nichd.nih.gov/publications/pubs/upload/strong_bones_lifelong_health_mm1.pdf  Accessed on June 21, 2011.

5. U.S. Department of Health and Human Services. Best Bones Forever. Available at: http://www.bestbonesforever.gov/  
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11. Johnson RK, Appel LJ, Brands M, et al. Dietary Sugars Intake and Cardiovascular Health. A Scientific Statement From the 
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12. 2010-2011 Annual School Channel Survey, Prime Consulting Group, May 2011.
13. Patterson J, Saidel M. The Removal of Flavored Milk in Schools Results in a Reduction in Total Milk Purchases in All Grades, 

K-12. J Am Diet Assoc. 2009; 109: A97.

Reasons Why 
Flavored Milk Matters

*DAILY RECOMMENDATIONS – The 2010 Dietary Guidelines for Americans recommends 3 daily servings of low-fat or fat-free milk and milk products 
for those 9 years and older, 2.5 for those 4-8 years, and 2 for those 2-3 years.

www.nationaldairycouncil.org/childnutrition ©National Dairy Council 2011®

Adding Chocolate to Milk 
Doesn’t Take Away Its 
Nine Essential Nutrients
All milk contains a unique combination of nutrients important for growth and development.
Milk is the #1 food source of three of the four nutrients of concern identified by the 2010
Dietary Guidelines for Americans: calcium, vitamin D and potassium. And flavored milk 
contributes only 3% of added sugars in the diets of children 2-18 years.

®

Wishing
 upon a    

   star?

Find a nursing 
career where 

you can become 
a star!

Find a nursing 
career where 

you can become 
a star!

nursingALD.com
Registration is free, fast, 

confidential and easy! 
You will receive an 

e-mail when a new job 
posting matches your 

job search.

Join Georgia Nurses 
Association today!

Application on page 22
or join online at

www.georgianurses.org
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Commit to making  
a greater impact.

Be a Chamberlain Nurse.

Fast-track your career with one of Chamberlain’s CCNE accredited* advanced nursing 
degrees. RNs, you can complete your BSN in as few as three semesters, with no on-site clinical 
requirements. Or go further by completing the Master of Science in Nursing Degree Program 
in just two years. These flexible, online programs are fully supported with faculty focused 
on student success. Make a greater impact with an advanced degree from Chamberlain.

National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN(8226) Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo. *The Bachelor of Science in 
Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). 
**The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off. ©2012 Chamberlain College of Nursing, LLC. All rights reserved. 

 3-year Bachelor of Science in Nursing Degree Program** | RN to BSN Option | RN-BSN to MSN Option | Master of Science in Nursing Degree Program

Be part of a great healthcare employer, dedicated to pushing beyond ordinary jobs...to extraordinary 
careers. DeKalb Medical is proud to be an environment teeming with opportunities for you to learn, 
grow and advance in your field. Join us at DeKalb Medical today. 

MED/SURG
• Staff RN–FT Days

• Staff RN–FT Nights

NURSING LEADERSHIP 
MED/SURG

• Exec. Director, ED
• CNS/Nurse Educator–Critical Care
• CNS/Nurse Educator–Med/Surg
• Nurse Managers ICU, NICU & ED

FLOAT POOL
• Staff RNs–PRN All Shifts

MOTHER/BABY
• Staff RNs–PRN and FT, Nights

LONG TERM ACUTE 
CARE

• Staff RNs–PRN and FT, Nights

PACU
• Staff RNs–PT & PRN

ICU
• Staff RNs–Days & Nights

• Clinical Coordinator–Nights

 TELEMETRY
• Staff RNs–FT Nights

 HEART & VASCULAR
• Staff RNs–FT & PRN

–Interventional Radiology
–PCI & Cath Lab

–Nuclear Medicine

OPERATING ROOM
• Staff RNs/Circulators–Days

CANCER CENTER
• RN, Nurse Navigator (Gyn)–FT

 

EMERGENCY ROOM
• Staff RNs–FT & PRN

Days & Nights
 

LABOR AND DELIVERY
• Staff RNs–FT Nights

CASE MANAGEMENT
• Staff RNs–PRN & FT

To see a complete listing of our openings, please visit us at www.dekalbmedical.org/careers. 
Please submit your resume via our on-line application system. EOE


