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Whether you are for or against Public Law 111-
148, the Patient Protection and Affordable Care 
Act marks 2010 as the starting year for major 
changes in the US healthcare system and therefore, 
changes in practice for individual nurses and for 
our profession. By now I imagine most of us are 
considering the effects of the law on our personal 
lives. Many nursing leaders are involved in 
strategic discussions of the potential effects on their 
organization. But I wonder.... Have YOU considered 
the effects of reform on YOUR particular area of 
nursing practice? 

While reading through the new law1 is a good 
beginning, summaries of tenets related to nursing 
have been created by our various national nursing 
organizations for easier consumption. Two that I 
found particularly helpful are the American Nurses 
Association2 and the American Association of 
Colleges of Nursing3. 

For Registered Nurses in clinical practice, the 
new law supports nursing workforce development 
programs aimed at increasing the supply of nurses 
in public health centers and in underserved areas, 
creating home visitation programs for maternal-
child and early childhood populations, and 
establishing school-based health clinics that serve 
medically needy children. Staffing transparency in 

long term care homes and whistle-blower protection 
for good faith reporting of care quality is included.

For Advanced Registered Nurse Practitioners  
(ARNPs), the new law may have a dramatic impact. 
It focuses on increasing the volume and diversity 
of primary care providers, expanding numbers 
of geriatric and pediatric ARNPs, and supporting 
Nurse-Managed Health Centers. It establishes a 10% 
bonus payment plan for primary care providers 
(including ARNPs) that serve professional shortage 
areas, and increases the payment rate to Certified 
Nurse-Midwives from 65% of physician rate to full 
rate.

For the nurse academicians, various funding 
mechanisms will support the education of ARNPs; 
and, a Patient-Centered Outcomes Research 
Institute will focus on comparative effectiveness of 
treatments. 

How will these new programs and initiatives 
change nursing practice, our clinical settings, 
and the breadth of care that we provide? Will the 
renewed emphasis on prevention and primary 
care change how we educate nurses? Will ARNPs 
emerge as a major coordinator of care, not just with 
patient populations but within clinical systems? 
Will our research become more interdisciplinary 
and systems focused? 

For additional insights, I encourage 
exploration on the web-streets of other 
healthcare disciplines as well. I found, for 
instance, some interesting discussions on 
bundled payment reform models, which 
are essentially one-stop payment models. 
Simply, a designated provider organization 
could be paid a lump (bundled) sum for all 
inpatient and outpatient services delivered to 
a patient with a certain health condition for a 
single episode of care. Based on the principle 
of value, decisions of providers and services 
would be made to advantage patient outcomes 
and lower costs. While current discussions 
center on hospitals and physicians, nursing 
undoubtedly will play a major role as systems 

evolve. WE need to 
be at this table.

At the end of my 
brief foray into the 
new law, I came 
away with more 
q u e s t i o n s  t h a n 
answers. I believe however that our opportunity to 
build nursing sandcastles lies in the malleability 
of new, moist sand. WE need to think individually, 
collectively and strategically about this healthcare 
reform law. If WE keep our eye on how nursing can 
improve population health and how nursing can 
expand value across the continuum of care, then 
WE are doing our part in positioning nursing for 
the new future. 

1. http://democrats.senate.gov/reform/patient-protection-
affordable-care-act-as-passed.pdf 

2. http://www.rnaction.org/site/
PageServer?pagename=nstat_HCRT_Resources 

3. http://www.aacn.nche.edu/Government/pdf/
HCRreview.pdf 

Healthcare Reform: Let’s Get Ready
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NOTES FROM THE 

by Willa Fuller, RN
Executive Director, FNA

It was a harrowing Legislative Session and 
it’s now time to dust ourselves off and get back 
in the saddle… and start the fight all over again. 
As you will read in Anna Small’s article, we had 
some successes, but it was not an overwhelmingly 
successful session for anyone. In spite of that, 
we will forge ahead. Some of our members will 
remain poised to join in as they do each year, 
others will contribute by way of their membership 
and still others will do so by phone calls and 
emails to legislators and/or contributions to our 
Political Action Committee (PAC). However, a 
large number of nurses remain uninvolved. We 
hear many reasons for this–some of them valid–
but many are really based on a lack of information 
or in some cases, misinformation.

I will continue to hammer away at the subject 
of nurses speaking in one voice to reach our 
goals. Several attitudes will have to change for 
us to achieve greater success in issues of nursing 
advocacy. I hope to illustrate some of the many 
individual attitudes that become barriers to greater 
success in the political arena. 

Attitude #1–It’s all about ME! Occasionally, 
particularly during elections or legislative session, 
we get personal notes from nurses, members and 
non-members expressing anger over a position 
we took (or a position they THINK we took) on 
an issue or candidate. If we did take a position, 
it was either a position of the members (formerly 
the House of Delegates) or a determination by the 
Board of Directors, based on the larger nursing 
population. An association cannot take a position 
based on individual members’ personal opinions 
or philosophies. A lot of thought and discussion 
goes into these decisions. Political candidates 
are chosen based on how they answer SPECIFIC 
questions related to nursing, the FNA Legislative 
Agenda and how these candidates might support 
our issues, if elected. The members of the PAC and 
others who might be interviewing these candidates 
make their determinations based on these factors. 
Members who feel strongly about this can become 
a part of this process. We cannot move the 
profession forward on personal issues, even those 
we are emotional about.

Attitude #2–They’re going to do it anyway, 
why do I need to join? Yes, we will do it anyway, 
but we can be much more effective and have a 

great deal more clout if a 
unified group of nurses is 
on board. More resources 
equal more power. Letting someone else advocate 
for you while you reap the benefits is like having 
someone plug a big extension cord into your house 
to power up their house. You probably would not 
be very happy about that.

Attitude #3–I’m too busy. We certainly 
understand the concept of busy. The members and 
leaders of FNA are some of the busiest nurses on 
the planet. Most belong to SEVERAL organizations 
and are active in more than one. They work, and 
they have families. Advocacy is about making 
your profession better. It is also about making your 
entire life better. Making the sacrifice to advocate 
for your profession is rewarding. We invite you 
to try it. The more people we have, the less each 
individual is required to do.

Attitude #4–FNA does not speak for ME–The 
bottom line is this: Each profession needs a 
strong central voice that can carry forth the views 
and issues of the profession as a whole. We as 
individuals will never agree on everything. But 
in order to move the profession forward, a strong 
group learns to fight its battles internally, come 
to an agreement or agree to disagree on some 
issues. At any given time, different people and 
different opinions will prevail. Your voice always 
makes a difference. Sometimes, the voice of the 
membership differs from that of the leadership. 
Those who have the power to change things 
call us when they want the opinion of nursing. 
Those in the media who want an opinion, call us 
when they want a statement. We MUST speak for 
nursing and sometimes we must do it when it is 
controversial. Remember, at any given time, half 
the country is not happy with whatever faction 
of government is in power, but very few people 
abandon the country. The same should be true of 
your professional organization. 

Attitude #5–Wellllll… I really need to join, 
I just…. This is the one we hear most of all. 
The American Nurses Association (ANA) did a 
survey about association membership and this 
was the prevailing attitude of nurses across the 
country. Most just need a nudge over the fence. I’m 
nudging! 

The attitude that needs to happen is: I am 
obligated as a nursing professional to belong to the 
association that advocates for me. I may not always 
agree, but I will join, voice my opinion and help to 
change things for the better for nursing. 

Just a Little Nudge….
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HEADQUARTERS

NEWS FROM 

by Leah Nash
Director, Member Services and 
Leadership Development, FNA

Recently, I had the opportunity to attend FNA’s 
23rd Annual Clinical Excellence Conference and 
was again amazed at all of the wonderful stories 
that I heard. Although I’m not a nurse, I was proud 
to say that my profession supports nurses and these 
uplifting exemplars. To hear 18 of these stories 
made me stop to think about the thousands of 
stories that Florida nurses–FNA members–had to 
tell.

I heard stories of how 
nurses went above and 
beyond their call of duty, taking time out of their 
personal lives to maintain dignity for a patient 
who was facing death. I heard about how nurses 
provided holistic care to patients and hope to their 
family members. I heard about how nurses reached 
out to patients and family members with their 
hands–and hearts–as lamplighters through difficult 
times. 

I got to experience–through these exemplars and 
the presenters’ own words–a slice of a nurse’s life, 
how they are often witnesses to the juxtaposition 
of life and death and how they touch a life simply 
by listening to what patients and family members 
need. Nurses have the ability to be empathetic and 
professional, all at the same time.

I realized that nurses are poets of life, chock full 
of rich stories that bring goose bumps to the skin or 
tears to the eye. But nurses aren’t always asked to 
tell their stories…

So that’s what I’m doing now. I am asking you for 
your stories. I am encouraging you to email me and 
tell me how you made a difference in your patients’ 
lives. FNA will use these stories as advocates for 
you, your words and stories can make a difference!

You may reach Leah Nash at lnash@floridanurse.
org. If you are a FNA member, please consider 
nominating your colleagues for the 2011 Clinical 
Excellence Conference. Email conferences@
floridanurse.org for a nomination form.

Meet 
Melissa Miranda

Melissa is the FNA 
summer intern. She 
will be a senior at UCF 
this coming fall and 
is majoring in Public 
Relations and Political 
Science. She has a strong 
interest in Public Policy 
and is excited to put her 
interests and skills to use 
at FNA. FNA is excited 
to have Melissa on board 
this summer!

The Poetry of Nursing

Melissa MirandaMelissa Miranda

2010 Transition Team
Thank you to the following FNA members for 
your input on the Transition Team! Member input 
is extremely important as FNA moves into regions. 

Last First District
  
Allen Mary Patricia 20
Blakeman Carol 3
Briggs Edward 46
Brunell Mary Lou 8
Brustad Judith 9
Callahan Kate 5
Campbell Judy 32
Chenot Teri 2
Citron Hector 21
Clark  Mary 3
Crager Judy 30
Dunlap Ellyn 2
Dayton  Robin 5
Edwards Glynda 35
Elliott Robert 40
Etienne Marie 5
Farro Annmarie 10
Fullwood  Kay 2
Harper Mary 6
Hartranft Sue 46
Hess Janice 6
Horne Claydell 30
Kear  Mavra 12
Kijek Jean 8
Lehman Brandy 4
Lumpkin Barbara 8
Lupe Lori 7
Mack Jeffery 21
Majka Gene 5
McNulty Denise 29
Oakley-Hankins Linda 4
Pharis Mavra 7
Seabrooks Patricia 21
Stark Laurie 20
Stone Nelly 21
Swymer Sunday 46
Tahmooressi Jill 5

This constitutes the official notice of the 2010 
Membership Assembly of the Florida Nurses Association, 

September 24 & 25, 2010 at the Hilton Orlando in 
Orlando, FL for the purpose of transacting the official 

business of the Association. For additional information, 
see the rest of this issue.
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2010 FNA Proposed Bylaws Changes
Current Bylaw Proposed Changes Rationale

ARTICLE II Purposes and Functions

Section 2.   Functions 

L.  Actively recruit students for 

      nursing programs.

ARTICLE II Purposes and Functions

Section2.   Functions 

L. Actively recruit students for nursing programs.

Not a function of the FNA

ARTICLE III   Membership, Dues, Membership Year

Section 3.   Membership Privileges and ObligationsSection 3.   Membership Privileges and ObligationsSection 3.   Membership Privileges and Obligat

A. Full Members shall have privileges as follows:

1. Voting for:

a. Delegates to ANA meetings;

b. FNA Officers; and

c. FNA Directors 

2. Serving as an ANA delegate or in any other 

appointed position.

3. Being nominated to an Officer or Director position 

after six months of membership in FNA.

4. Attending and voting in the Membership Assembly, 

attending Board of Directors and Committee 

meetings, and other unrestricted functions of 

FNA/ANA;

5. Receiving regular ANA and FNA communications;

B. Full Members of FNA shall continue to have all the 

rights of membership in ANA as provided in the ANA 

bylaws, until such time as 2/3 of the entire FNA full 

membership votes to disaffiliate from the ANA.  Full 

membership is defined as individual members of FNA 

who have ANA rights and privileges of membership as a 

result of their FNA membership.  The vote may occur 

by mail, phone or electronic ballot, with appropriate 

notice and procedures to protect the integrity and 

validity of the vote.

C. Full members shall have membership obligations as 

follows:

ARTICLE III   Membership, Dues, Membership Year

Section 3.   Membership Privileges and Obligations

A. Full Members shall have privileges as follows:

           1.Voting for:

a. Delegates and alternates to ANA 

meetings; House of Delegates

b. FNA Officers; and

c. FNA Directors 

d. Organizational Affiliate

     2.Serving as an ANA delegate, alternate or in any   

        elected or appointed positions in accordance with 

        ANA Bylaws and applicable policies.

     3.Being nominated to an Officer or Director position 

        after six twelve months of membership in FNA.

     4. Attending and voting in the Membership Assembly, 

        attending Board of Directors and Committee meetings,

        and other unrestricted functions of FNA/ANA;

     5.Receiving regular ANA and FNA communications;

 B.   Full Members of FNA shall continue to have all the 

       rights of membership in ANA as provided in the ANA

       bylaws, until such time  as 2/3  ¾ of the entire FNA full

       membership votes to disaffiliate from the ANA.  Full 

       membership is defined as individual members of FNA

             who have ANA rights and privileges of membership as a

             result of their FNA membership.  The vote may occur

             by mail, phone or electronic ballot, with appropriate 

             notice and procedures to protect the integrity and 

             validity of the vote.

     C. Full members shall have membership obligations as          C. Full members shall have membership obligations as     

         follows:

Members can vote for 

alternates also. The only 

ANA meeting where FNA 

members vote for delegates 

is the ANA House of 

Delegates

FNA Members can serve as 

alternate ANA delegates

Provides increased 

opportunity for new FNA 

members to learn about 

FNA before being eligible 

for election as an officer or 

member of the Board of 

Directors

Strengthens number of 

members who must vote for 

disaffiliation

Current Bylaw Proposed Changes Rationale

1. Abide by FNA and ANA Bylaws; and

2. Abide by ANA Code of Ethics for Nurses.

D. State Only Members shall have privileges as follows:

1. Voting for:

a. FNA Officers; 

b. FNA Directors; and

c. Executive Committees of other 

structural units to which they affiliate;

2. Serving in any FNA appointed position;

3. After six months of membership in FNA 

being nominated to an Officer or Director 

position excluding President and President-

Elect;

4. Attending and voting in Membership 

Assembly, attending Board of Directors and 

Committee meetings, and other unrestricted 

functions of FNA;

5. Receiving regular FNA communications.

E. State Only Members shall have membership obligations 

as follows:

1. Abide by the bylaws of FNA.

2. Abide by the ANA Code of Ethics for 

Nurses.

                1.Abide by FNA and ANA Bylaws; and

         2.Abide by ANA Code of Ethics for Nurses.

    D .State Only Members shall have privileges as follows:

1. Voting for:

     a. FNA Officers; 

     b. FNA Directors; and

     c. Executive Committees of other structural 

         units to which they affiliate;

2. Serving in any FNA appointed position;

3. After six twelve months of membership in 

    FNA being nominated to an Officer or 

    Director position excluding President ;

4. Attending and voting in Membership   

    Assembly, attending Board of Directors and 

    Committee meetings, and other unrestricted 

    functions of FNA;

5. Receiving regular FNA communications.

E. State Only Members shall have membership obligations as 

follows:

                    a. Abide by the bylaws of FNA.

                    b.Abide by the ANA Code of Ethics for Nurses.

Consistency 

Section 4.   Disciplinary Action

A. Cause for disciplinary action by FNA against a 

member shall be limited to: 

1. Failure to fulfill the obligations as cited in 

these bylaws; and 

2. Other actions detrimental to the purposes, 

goals and functions of FNA and ANA.

3. Activity supporting a union that is in direct 

competition with FNA.

Section 4.   Disciplinary Action

A. Cause for disciplinary action by FNA against a member shall 

be limited to: 

1. Failure to fulfill the obligations as cited in these 

bylaws; and 

2. Other actions detrimental to the purposes, goals 

and functions of FNA and ANA.

3. Activity supporting a union that is in direct 

competition with FNA.

4. Falsely providing public testimony or opinion 

as representing that of FNA

Clarify additional activity that 

may lead to disciplinary action

Section 7.  Transfer of Dues assessment and Membership

A. A full member who has completed full payment of 

Section 7.  Transfer of Dues assessment and Membership

A. A full member who has completed full payment of dues 

Conformity with ANA Bylaws

dues and moved out of Florida may apply to the 

FNA Executive Director for transfer to another 

constituent association of the ANA.

B. A member of another constituent association of 

the ANA who has completed full payment of 

dues and who moves to or works within the 

boundaries of Florida may transfer to FNA 

without further payment or refund of dues for 

the remainder of the membership year.  The 

request for transfer shall be signed by the 

secretary of the SNA issuing the transfer.

C. A member may transfer from one FNA region to 

another within the state without further payment 

of dues assessment for the remainder of the 

membership year.  Application for transfer shall 

be made to the FNA Executive Director.

and moved out of Florida may apply to the FNA 

Executive Director for transfer to another 

constituent association of the ANA.

B. A member of another constituent association of the 

ANA who has completed full payment of dues and 

fees for the membership year and who moves into 

or works within the boundaries of Florida may 

transfer to FNA without further payment or refund 

of dues for the remainder of the membership year.  

The request for transfer shall be signed by the 

secretary of the SNA  CMA issuing the transfer.

C. A member may transfer from one FNA region to another 

within the state without further payment of dues 

assessment for the remainder of the membership 

year.  Application for transfer shall be made to the 

FNA Executive Director.

ARTICLE IV.  Officers and Directors

Section 2. Directors

A. There shall be eight Directors who shall be elected as 

Directors-at-Large.

B. The directors are elected by members and are 

accountable to the membership.

ARTICLE IV.  Officers and Directors

Section 2. Directors

A. There shall be eight Directors representing each of  8  

      regions and 2 who shall be elected as Directors-at- Large.

B. The directors are elected by members and are accountable to 

     the membership.

Allows for regional 

representation

ARTICLE IV.  Officers and Directors

Section 3. Qualifications

A. All nominees for Officers and Directors shall be FNA 

members in good standing.

B. Nominees must be dues paying members of the FNA or 

ANA/CMA for a period of at least 6 months prior to 

being nominated as an Officer or Director.

C. An employee of FNA is eligible to be a candidate 

contingent upon resignation of the staff position if 

elected.

ARTICLE IV.  Officers and Directors

Section 3. Qualifications

A. All nominees for Officers and Directors shall be FNA 

members in good standing.

B. Nominees must be dues paying members of the FNA or 

ANA/CMA for a period of at least 6 twelve months prior to 

being nominated as an Officer or Director.

C. An employee of FNA is eligible to be a candidate contingent 

upon resignation of the staff position if elected.

Only full FNA members are 

eligible to hold office in FNA. 

Twelve month requirement is 

consistent with previous 

suggested change

ARTICLE IV.  Officers and Directors

Section 4.  Term of Office

A. The term of office for Officers and Directors 

shall be two years or until their successors are 

elected.

B. The term shall commence at the adjournment of 

the Membership Assembly at which they are 

elected.

C. No Officer or Director shall serve more than two 

consecutive terms in the same office.

D. No Officer or Director shall be eligible to serve 

more than four consecutive terms on the Board 

of Directors.

E. An Officer or Director who has served more 

than one-half (1/2) term shall be deemed to have 

served a full term.

Section 6. Vacancies in Office

A. Vacancy in the office of President.

1. *A vacancy in the office of President shall 

be filled by the President-Elect. 

2. An officer or member who fills a vacancy in 

the office of a president or assumes the 

duties of an absent president may serve as 

an ANA delegate only if elected to the ANA 

delegate position.

B. *If a vacancy occurs in the office of President-

Elect, this position will remain vacant until the 

next election cycle or until the Board of 

Directors orders a special election by the full 

membership.

C. In all other vacancies in elected positions on the 

Board, the Board of Directors shall appoint a 

qualified FNA member to serve for the 

remainder of that term

ARTICLE VI.  Nominations and Elections

Section 4.   ANA Delegates

A. All FNA members with full membership may 

ARTICLE IV.  Officers and Directors

Section 4.  Term of Office

A. The term of office for Officers and Directors shall be two 

     years or until their successors are elected.

B. The term shall commence at the adjournment of the 

     Membership Assembly at which they are elected.

C. President and President-Elect shall serve no more than 

one consecutive term in each office

D. No Officer except President or President-Elect or Director 

 shall serve more than two consecutive terms in the same 

office.

E. No Officer or Director shall be eligible to serve more than

four consecutive terms on the Board of Directors.

F. An Officer or Director who has served more than one-half 

(1/2) term shall be deemed to have served a full term.

Section 6. Vacancies in Office

A. Vacancy in the office of President.

1. *A vacancy in the office of President shall be filled by 

the President-Elect. 

2. An officer or member other than the President-Elect 

who fills a vacancy in the office of a president or 

assumes the duties of an absent president may serve as 

an ANA delegate only if elected to the ANA delegate 

position.

B.*If a vacancy occurs in the office of President-Elect, this 

      position will remain vacant until the next election cycle or 

      until the Board of Directors orders a special election by the 

      full membership.

C.In all other vacancies in elected positions on the Board, the  

    Board of Directors shall appoint a qualified FNA member to 

   serve for the remainder of that term

ARTICLE VI.  Nominations and Elections

Section 4.   ANA Delegates

A. All FNA members with full membership may 

Necessary language for 

consistency with addition of 

office of President-Elect

Consistency

vote for ANA delegates.

B. The FNA President and President-Elect shall be 

concurrently elected as delegates.

C. ANA delegates-at-large, delegates and alternate 

delegates shall be elected by secret ballot by 

plurality vote and be full members of FNA.

D. Each delegate-at-large, delegate and alternate 

delegate shall be elected for a two-year term or 

until a successor is elected.

1. Regions shall nominate candidates;

2. Individuals may nominate candidates or 

self-self-self nominate.

vote for ANA delegates.

B. The FNA President and President-Elect shall be 

concurrently elected as delegates.

C. ANA delegates-at-large, delegates and alternate 

delegates shall be elected by secret ballot by 

plurality vote and be full members of FNA.

D. Each delegate-at-large, delegate and alternate 

delegate shall be elected for a two-year term or until 

a successor is elected.

1. Regions shall may nominate candidates;

                    2.Individuals may nominate candidates or self-may nominate candidates or self-may nominate candidates or self

                        nominate.

ARTICLE VII.  Meetings

Section 1. Membership Assembly:  The official meeting of 

the Florida Nurses Association will be held at least 

biennially.  It will consist of reports from the Board of 

Directors, Regions, and committees; and adoption of 

bylaws and proposals. Additional activities may

include educational programs, networking, and 

professional updates.

ARTICLE VII.  Meetings

Section 1. Membership Assembly:  The official meeting of the 

Florida Nurses Association is the Membership Assembly 

and will be held at least biennially.  It will consist of 

reports from the Board of Directors, Regions, and 

committees; and adoption of bylaws and proposals. 

Additional activities may include educational programs, 

networking, and professional updates.

Allows regions to make 

decision re nominating 

delegates. 

Grammatical change

ARTICLE  XVII.    Relationship of FNA to ANA

Section 1.   Membership

A. FNA is a constituent member of ANA and shall 

pay dues in accordance with policies adopted by 

ANA House of Delegates

ARTICLE  XVII.    Relationship of FNA to ANA

Section 1.   Membership

A. FNA is a constituent member of ANA and shall pay 

dues in accordance with policies adopted by ANA 

House of Delegates

The annual dues for a CMA/ANA member shall be set forth in 

dues policy and shall include the present rate of dues paid by the 

(CMA) to the ANA. In the event that the rate of dues payable to 

the ANA by the (CMA) increased in the future, any such change 

shall be automatically added to the annual dues by a CMA/ANA 

member to the CMA

Required language for 

conformity with ANA
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Speakers and Registration

FNA Membership 
Assembly 

Presentations Provide 
Relevant Education

Besides attending for Association business, one 
terrific reason to attend the FNA Membership 
Assembly in September is the array of 
presentations and continuing education options. 
Please see below for descriptions of presentations 
and start thinking now about which session 
you would like to attend! Questions? Contact 
conferences@floridanurse.org.

Friday, September 24
KEYNOTE SESSION, 11 am–Noon
TBA
1 CH
FNPAC Luncheon, 12:15–1:30 pm
1 CH
Anna Small, CNM, JD, will speak about the importance 
of nurse participation from a legislative perspective and 
talk about 2011 FNA legislative priorities. This is an 
optional lunch for an additional fee.

2-3 pm: You have the option of selecting Session A or 
Session B.
 
SESSION A
Mentoring in Nursing (1 CH)
Patricia Posey-Goodwin, RN
The intent of this presentation is to provide the audience 
with a greater understanding of the roles and functions 
of a mentor in the nursing workplace. Considerations for 
selecting a mentor, delineating the role of a preceptor 
from a mentor and desired outcomes of a mentoring 
relationship will be discussed
 
SESSION B
Vaccine Protection, Not Autism (1 CH)
Deborah Hogan, RN
Information on vaccines impacts our nurse members’ 
clinical work and supports the ANA program on 
vaccine awareness in nurses.

Saturday, September 25
Advocacy Breakfast, 8–9:15 am
Jeanie Demshar, Esq. & Don Slesnick, Esq.
1 CH
FNA’s new Director of Professional Practice Advocacy 
will address issues affecting nurses in the workplace. 
This is an optional breakfast for an additional fee.

9:30-10:30 am–You have the option of selecting Session 
A or Session B.

SESSION A: Developing a Collaborative Work 
Environment in a Culture of Generational Diversity
Patricia Posey-Goodwin, RN
1 CH
One of the issues identified throughout the literature 
on workplace satisfaction relates to issues involving 
relationships with coworkers. To preserve the current 
and future workforce of novice and experienced RNs, 
there is a need to identify, develop and implement 
strategies that will encourage nurses to remain in active 
practice.

SESSION B: Empowerment of Nursing Staff as a Factor 
in Performance in Healthcare Organizations
Speaker–Denise McNulty, ARNP
1 CH
This presentation is evidence based and is derived from 
a comprehensive review of the literature on nursing 
empowerment in the workplace. It addresses the nurse’s 
perception of his/her psychological empowerment and 
the impact this has on patient care and outcomes. The 
presenter will demonstrate how using professional 
development seminars for nurses can improve the 
nurse’s perception of his/her empowerment in the 
workplace.

Foundation Lunch, Noon–1:30 pm
1 CH
Florida Nurses Foundation Trustees will speak on the 
history of the Foundation, as well as distribute 2010 
scholarship and research grant awards. This is an 
optional lunch for an additional fee.

1:30-2:30 pm–You have the option of selecting Session A 
or Session B.

SESSION A: The Nursing Shortage in Florida: Has 
Progress Been Made & Can We Meet the Future Need?
Speaker–Mary Lou Brunell, RN
1 CH
This presentation will provide the latest data available 
regarding the nursing shortage in Florida. Forecasts 
will enable the participants to understand how great 
the demand for nurses will be in the future. Discussion 
will include review of current activities to address the 
shortage and suggestions for future approaches.

SESSION B: The Front-Line Nurse and Job Satisfaction 
Over Three Decades: What Does Research Reveal?
Speaker–Deborah Saber-Moore, RN
1 CH
This presentation provides information about the 
background and significance of nurse satisfaction over 
three decades including the cost of dissatisfaction in 
the workforce, benefits of satisfaction, the reasons for 
differences over the decades and the future of nursing 

satisfaction. Workforce changes between the decades 
will be discussed, as well as societal, generational and 
workforce population differences.

ENDNOTE SESSION
Professional Nursing: Are we old and tired or are we 
just getting started?
Pegge Bell, RN
1 CH
This session provides a humorous review of where 
nursing has been and offers hypothetical scenarios of 
how it will evolve in the next 100 years. Key events in 
the last decades will provide insight into how nursing 
has responded in the past and how nursing will be 
challenged in the years to come. Political, social, and 
economic factors will be explored for their effects on 
the profession in the past and in the future. While the 
discussion will be light-hearted, attendees will have an 
opportunity to consider a number of possibilities for the 
profession’s future, while considering their own future 
as nurses.

The 2010 FNA Membership Assembly will be held at 
the brand new Hilton Orlando, located at 6001 Destination 

Parkway, Orlando, FL 32819. Visit floridanurse.org 
and click on “Conferences” for a link to make your 

reservations or call 407.313.4300 and use code FLN. FNA 
room rates are $129 nightly (not including taxes and fees).

Interested in 
sponsoring or 
exhibiting at 

the 2010 FNA 
Membership 

Assembly? Contact 
conferences@
floridanurse.

org for available 
opportunities!

TBA
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2010 Star Campaign
“Starship FNA”

The Star Campaign has officially launched for 2010!  
Please see below for FNA superstars who are on board 
with the Star Campaign. The results below only reflect the 

number of recruitments made by September 1, 2009.
The Star Campaign cadets who recruit the most will receive special prizes, 

such as free registrations to FNA conferences. Winners of the Star Campaign 
will have been notified and announced in The Florida Nurse and in Members 
Only, FNA’s online e-newsletter.

Thank you to those of you who have been working hard to recruit new 
FNA members. Remember, FNA only gets stronger with the more members 
that we have. As we grow in numbers, we grow in strength and voice! Keep 
recruiting so that you may be eligible for prizes in 2010!

Florida Nurses Association 
Membership Application

Membership is open to all registered nurses (RN). Please check the 
appropriate dues category.

❑ ADP Option–Automated Bank Withdrawal (Available to Full Pay 
Members, State Only Members and FNSA First Time Renewal Members) 
Authorization is given to withdraw $24.25 per month for full pay members, 
$16.83 for state only members, $12.63 for FNSA First Time Renewal 
Members over one year or $6.83 for FNSA First Time Renewal Members 
over two years (which includes $1.00 service charge) on or before the 20th 
of each month. Included is the first month’s payment for processing of 
further deductions. FNA is authorized to charge the amount by giving the 
undersigned thirty days written notice. The undersigned may cancel this 
authorization by written notification of termination to FNA within 30 days 
prior to deduction date. 

 Authorizing signature ____________________________________________

❏ FULL MEMBERSHIP DUES $279.00 
 Employed full time or part time under 62 years of age.
❏ SEMI-ANNUAL DUES $140.75
❏ REDUCED MEMBERSHIP DUES $139.50
 ❏ Not currently employed
 ❏ Full time student
 ❏ FNSA First Time Renewal - 1 year (If ADP, provide info above)
 ❏ FNSA First Time Renewal - 2 years (ADP only)
 ❏ New graduate, basic nursing education program (first year only)
 ❏ 65 years of age or older and not employed.

❏ REDUCED SEMI-ANNUAL DUES $71.00
❏ SPECIAL RETIREMENT DUES  $69.75
 60 years of age or older and not employed
❏ FNA STATE ONLY MEMBERSHIP  $190.00

Choose the payment plan you desire:
❏ Full payment
❏ Semi-annual (Full and Reduced payment only)
❏ FNA State Only Membership

Credit Card Information
❏  Discover      ❏  American Express      ❏  Master card      ❏  Visa

Credit Card Number _______________________3 digit security code _______

Card expires: _________ Signature on Card _____________________________
Please make your check payable to Florida Nurses Association, 

P.O. Box 536985, Orlando FL 32853-6985. 

I was referred by: ____________________________________________________

Graduate Nurse/FNSA ID # ___________________________________________

District Number: ______________________  Amount enclosed _____________

Last Name _______________  First Name ____________  Middle Initial _____

Address _____________________________________________________________

City _____________________________ State ________  Zip Code____________

Telephone (___) ______________________________________________________

Email address ________________________________ Circle one:  RN    ARNP 

Major Area(s) of Practice ______________________________________________

Employer ____________________________________________________________

 Address _______________________________________________________

 City __________________________________________ Zip _____________

Employer Phone __________________ Date of graduation (student) ________

License number ________________________________  Date of Birth ________

Note: Membership dues are not deductible as a charitable contribution, rather 
they may be deductible as a business expense if you itemize your deductions. The 
exception is that a portion of your FNA and ANA dues used for lobbying purposes 
that is estimated to be twenty five percent (25%). A portion of a members annual 
dues ($5) is automatically contributed to the Florida Nurses Political Action 
Committee unless by written request, the member designates this amount be paid 
to the FNA General Fund.

The Florida Nurse newspaper is being sent to you courtesy of the paying 
members of the Florida Nurses Association. Receipt of the newspaper is 

not an assurance of membership. To join, please complete and mail in the 
application on this page or go to our website at www.floridanurse.org to 

join online.

Trumin Brown 1
Annmarie J. Farro 3
Laureen Fleck 1
Susan Fountain 1
Goldie Fralick 1
Beverly Fray 1
Virmari Fuentes 1
Lawrence Herrington 1
Bridgette Johnson 1

Alice Laxton 1
Teresa Leo 1
Marsha Martin 7
Norma Mashore 1
Diane Mayes 5
Gina McLain 7
Judith Nuland 1
Sara Rosado 1
Mary Sapp 1

Maria Seidel  3
George Smith 1
Tunala Stark 1
Valeria Thompson 5
Zilla Thompson 1
Pamela Wessling 2
Jean Wortock 1

District Listing
Dist. # Name
 1 Escambia, 
  Santa Rosa
 2  Baker, Nassau,
  Duval, Clay, 
  Bradford
 3 Marion
 4 Hillsborough
 5 Dade
 6 Volusia
 7 Lee, Charlotte,
  DeSoto 
 8 Orange, 
  Seminole, 
  Osceola, Lake
 9 N. Palm Beach
 10 Alachua, 
  Gilchrist, Levy, 
  Putnam, Dixie

Dist. # Name
 11 Flagler, St. Johns
 12 Polk
 15 Walton, Holmes, 
  Jackson, 
  Washington
 16 Columbia, Union
 17 Indian River
 20 Sarasota,
  Manatee, Hardee
 21 Broward
 22 Gulf, Bay
 23 Leon, Jefferson, 
  Madison, Taylor, 
  Wakula
 24 Martin, St. Lucie, 
  Okeechobee, 
  Glades, Hendry 

Dist. # Name
 25 Monroe
 27 Highlands
 29 Collier
 30 Hamilton, 
  Suwanee, 
  LaFayette
 32 S. Brevard, N. 
  Brevard
 35 Gadsden, Liberty, 
  Calhoun, 
  Franklin
 36 Pasco, Hernando, 
  Citrus, Sumter
 38 Okaloosa
 40 S. Palm Beach
 46 Pinellas

How You Were Represented:
It is the responsibility of your FNA Board of Directors and staff to 

represent FNA at meetings throughout the state. As a member, this is also 
one of your member benefits. Your membership dollars support these 
initiatives, making the voice of FNA stronger. Here is how you were recently 
represented:

MEMBERSHIP

• Constituent Assembly Executive 
Committee

• ANA Constituent Assembly 
(made up of State Presidents and 
Executive Directors). 

• Center for American Nurses 
Meetings

• ANA Executive Enterprise 
Meeting

• West Council of Advanced 
Practice Nurses Association

• Florida Nurses Foundation 
Meeting

• LERC Meetings
• FNSA Meetings 
• State Nurse Negotiations
• Unit Negotiations
• QUIN Council
• Board of Nursing Meetings
• FNA District Meetings
• FNA Finance Committee 

Meetings
• FNA Membership Committee 

Meetings
• FNA District Legislative Forums
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Association (NSNA) held their 58th annual 
convention right here in Orlando. This year, the 
convention registered over 4,000 nursing students 
from all over the country. Florida had the highest 
number of delegates seated during the House of 
Delegates meetings. I truly enjoyed participating 
with my fellow nursing students in resolution 
hearings, candidate caucuses and the various 
focus sessions held throughout the event. I am 
very proud to announce that FNSA received the 
State Excellence Award and was presented with a 
Nightingale Lamp that will be on display at FNA 
headquarters in Orlando. 

This time of year also marks a very important 
time for many nursing students from around 
the state, GRADUATION!  On behalf of graduate 
nurses throughout Florida, I would like to thank 
all the nurses, school faculty, nurse educators 
and facilities that helped us complete our 

Sarah LindleySarah Lindley

Hello FNA!
Sarah C. Lindley
FNSA President 

It has been a busy spring for 
Florida nursing students.

In March, the Florida Nursing Students 
Association (FNSA) had the pleasure of teaming up 
with the FNA in Tallahassee for Lobby Days. For 
two days, FNA members and nursing students from 
all over the state met with legislators to encourage 
support for the 2010 legislative priorities: the 
ARNP controlled substance prescribing bill and 
the RN safe staffing bill. This was a wonderful 
opportunity to take a step behind the scenes and 
see how changes are made in nursing practice.

In April, the National Student Nurses 

by Dana McLean 

Hello Florida! 
I hope everyone made the trek home from 

the convention in Orlando safely and has had 
a chance to get some much needed sleep. The 
58th Annual NSNA (National Student Nursing 
Association) convention was a huge success. The 
Florida delegation had over 60 representatives 
seated in the House of Delegates, and there were 
about 500 delegates present from around the U.S. 
This was amazing! During the business meetings, 
the delegation was able to review finance topics, 
debate and vote on 28 resolutions, and elect your 
new 2010-2011 NSNA Executive Board. The 
resolutions hearings were a great opportunity 
for everyone to voice their concerns or show 
their support for a variety of topics, and all who 
participated did an excellent job. Florida was well 
represented during these meetings.

The exhibit hall was full of excitement and 
frenzy as the doors opened for the first viewing. 
Exhibitors gave away pens, bags, hand sanitizer, 
and even shoes! Many schools and hospitals were 
on hand for attendees to speak with concerning 
what they had to offer, and many tables hosted 
drawings for various prizes. Several Florida 
students won, so congrats to those who got prizes!  

Students were able to participate in the Drexel 
NCLEX EXCEL mini review, become certified with 
the Red Cross in disaster response, see the new 3D 
Avatar software developed by Johnson & Johnson, 

58th Annual NSNA Convention

The 2010 NSNA National Convention was held 
in Orlando. The theme of the Convention was 

“Experience the Magic of Nursing.”

WELCOME NEW 
GRADS!

FNA extends a warm welcome to those new 
graduates who have chosen to take the step to join 
their professional association. We wish you a great 
start to your career and look forward to working 
with you in the future! Your voice is important to 
us. Please feel free to contact us at any time with 
questions. Please find the number for the Members 
Only Toll Free line in your new member packet or 
email info@floridanurse.org.

Toni Glover, Gainesville
Megan Hebner, Pensacola

Heather Ruppel, Fort Lauderdale

STUDENT FORUM

undergraduate journey. 
Without your support 
and mentoring, we 
would have never made 
it through assessment 
day one. Now that I am 
a new graduate, I look 
forward to becoming 
a member of the FNA 
and continuing to be 
an active participant 
in shaping nursing 
practice. 

Mark your calendars! 
FNSA will be holding 
i t s  p r e c onvent ion 
meeting on September 25th in Orlando, in 
conjunction with the FNA membership assembly 
and our annual state convention October 27-30 in 
Daytona Beach. 

and read letters from Florence herself which 
dated back to 1861. Keynote, plenary, and endnote 
addresses covered topics such as the impact of 
nursing, disaster preparedness, and motivation. 
There was so much to see and do, as well as so 
many wonderful students across the country to 
meet. 

The “Magic of Nursing” and all nursing has to 
offer was evident throughout the entire event. 
A heartfelt “Thank You” goes out to the NSNA 
convention planning committee for a wonderful 
event and also to Disney’s Coronado Springs 
Resort for being such a gracious host facility. Mark 
your calendar now for the 28th Annual Midyear 
Conference held November 4-7, 2010 in Cincinnati, 
Ohio and next year’s Annual Convention to be 
held April 6-10, 2011 in Salt Lake City, Utah! 
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Foundation 
President Regina 
Mirabella and 
FNSA Consultant 
Lydia Massias 
with students at 
the Legislator’s 
Reception.

2009 FNA Legislator 
of the Year, 

Representative Luis 
Garcia, with FNA 
Treasurer Mavra 

Kear, FNA Secretary 
Mary Lou Brunell, 

and friends.

Anna SmallAnna Small

LEGISLATIVE UPDATE

by Anna Small, Legislative Counsel

The 2010 Legislative 
Session was a challenging 
o n e  f o r  e v e r y o n e 
involved, and nurses 
were no except ion. 
Tensions were running 
high in Tallahassee 
a f t e r  c h a l l e n g i n g 
budget negot iat ions, 
the Governor’s veto of 
a couple of leadership 
priority bills and Charlie 
Crist’s announcement 
that he will run for 
the U.S. Senate as an 
Independent.

Two of FNA’s priority 
issues saw no movement in committee. The Safe 
Staffing bill, SB 114/ HB 377 by Senator Dave 
Aronberg and Representative Ron Brisé was never 
heard and the bill which would permit Controlled 
Substance Prescribing by ARNPs, SB 188/ HB 
677 by Senator Mike Bennett and Representative 
Juan Carlos Zapata, also received little attention. 

2010 Challenges and Successes at the Hill
Senator Bennett did point out on numerous 
occasions that if ARNPs were permitted to practice 
to the full extent of their education, training and 
experience, significant healthcare dollars would 
be saved.

We successfully lobbied to amend HB 747 
regarding the care of diabetic children in schools 
to eliminate the requirement that school nurses 
train other school employees on the care and 
treatment of diabetic children. Naturally, school 
nurses work with the schools to accommodate 
the needs of these children and provide a safe 
environment but they cannot be expected to fully 
train other employees to provide care for these 
children with complicated health care issues. The 
bill now simply prohibits school districts from 
requiring students to attend specific schools based 
on their diagnosis. Additionally, children who are 
independent with their care may carry their own 
supplies. 

HB 1337/ SB 2530 by Representative Denise 
Grismley, RN and Senator J.D. Alexander passed 
and has been signed into law. We successfully 
lobbied to include the proper definition of nurse 
accrediting agencies so that only the National 
League for Nursing Accrediting Commission 

(NLN-AC) and Commission on Collegiate Nursing 
Education (CCNE) are acceptable accrediting 
agencies for nursing education programs. If a 
program is accredited by one of those two agencies, 
it will essentially be exempt from the Board 
of Nursing’s jurisdiction. We also successfully 
lobbied to permit nursing education program to 
obtain NCLEX scores by student name for self-
evaluation purposes. Schools will be prohibited 
from distributing this private information, but 
will be able to use it to evaluate their own program 
success. 

We also successfully protected state employed 
health care professionals from proposed pay cuts. 
Unfortunately, our colleagues at the state have not 
had a raise in five years now but we did manage to 
avoid a pay cut this year. 

As other articles in this issue of The Florida 
Nurse describe, we were unable to preserve the 
funding for the Florida Center for Nursing. This 
was a major disappointment of the session and we 
will continue to support the Center. 

As we emerge from session, please take some 
time to consider how your involvement can help 
us make more gains in the future. Take some time 
to get involved in a political campaign or start 
planning your next trip to Tallahassee! 

Over 160 Florida Nurses Association (FNA) 
members and affiliates rallied together in 
Tallahassee, Florida on March 16 & 17. Attendees 
of the 2010 Lobby Days conference learned about 
issues such as: FNA Legislative Priorities; Public 
Speaking and Lobbying; Conducting Your Own 
Legislative Forum; and Engaging Nurses in Public 
Policy. A speaker from the American Nurses 
Association also spoke on Healthcare Reform. 
Participants also met with legislators to discuss 
these issues in meetings and other events, such 
as a legislative evening reception. The 2010 
Lobby Days Conference occurred at the Marriott 
Residence Inn–Tallahassee Universities at the 
Capitol.

2010 Lobby Days conference attendees were 
also on hand to watch two FNA priority bills be 
presented on the Senate Floor. These bills were the 
Advanced Registered Nurse Practitioners (ARNP) 
Bill and the Safe Nurse Staffing Bill.

The Advanced Registered Nurse Practitioners 
Bill was an effort to improve Florida’s citizens’ 
ability to access healthcare by allowing advanced 
registered nurse practitioners to better meet 
the needs of Florida’s patients by prescribing 
medications in schedules II, III, IV and V in 
compliance with a protocol agreement with a 
supervising physician.

The Safe Nurse Staffing Bill would hold 
hospitals accountable for establishing valid, 
reliable, unit-level nurse staffing plans. These 
plans would be developed in consultation with 
direct-care RNs and be based on each unit’s 
needs and characteristics. Hospitals would also 
be required to review the staffing plan with the 
hospital’s nurses on an annual basis and provide 
the staffing plan to the public upon request.

Although both bills did not make it through 
the complete legislative process, the FNA voice 
was certainly heard and all nurses are encouraged 
to attend next year’s Lobby Days conference on 
March 15 & 16 in Tallahassee.

FLORIDA NURSES RALLY TOGETHER AT FNA LOBBY DAYS
Florida Nurses Hit the Hill in Tallahassee

FNA President 
Andrea Gregg with 
FNA members 
Shelby Norris 
(center) at the 
Legislator’s 
Reception at the 
Governor’s Club.

FNA President 
Andrea Gregg 

with FNA Director 
Annemarie J. Farro

Over 160 
nurses 
attended 
the 2010 
Lobby Days 
conference.

FNA Members 
Darlene Fritsma 
and 
Sharon Koch-
Parrish at 
lunch, held at 
the Capitol.

FNA Members 
Deborah Brabham 
and Sheila Sarver 

at lunch, held at 
the Capitol.

Conference 
attendees visited 
the Capitol 
and spoke directly 
to legislators 
about 
nursing issues.

Nursing students 
also attended the 
2010 Lobby Days 

conference, learning 
that they could make 
a difference early in 

their careers.
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18 nurses were selected to present at the FNA 
Clinical Excellence Conference in 2010.

The Tampa General Hospital team accepted the 
Frances Smith Clinical Excellence Award for 

organizations.

Thank you to our panelists: Kay Fullwood, Gail 
Tracey, Frances Smith and Jackie Whiting.

FNA celebrated clinical excellence in nursing 
on April 30th at the 23rd Annual Ingeborg 
Mauksch Clinical Excellence Conference at Harry 
P. Leu Gardens in Orlando.

Over 160 nurses were nominated for this 
professional recognition and over 55 submitted 
exemplars, sharing their personal stories of 
how they made a difference in their clinical 
practice. The exemplars were given to a panel of 
professional nurse reviewers from various clinical 
backgrounds and 18 were selected for presentation 
at the conference. These outstanding nurses are:
• Dawn Boughton–Morton Plant Mease Health 

Care, Dunedin
• Paul Busi–Moffit Cancer Center, Tampa
• Julie Chatfield–H. Lee Moffitt Cancer Center, 

Tampa
• Mary Cousins–Holtz Children’s Hospital, 

Miami
• Barbara Davis-Sears–Holtz Children’s Hospital, 

Miami
• Erika Fenimore–Orlando Health, Orlando
• Renee Galik–Lee Memorial Health System–Gulf 

Coast Medical Center, Fort Myers
• Norma Gonzalez–Morton Plant Mease Health 

Care, Dunedin
• Teresita Hardin–St. Joseph’s Hostpital, Tampa
• Susan Hinds–Lakeland Regional Medical 

Center, Lakeland
• Maggie Leavitt–Moffit Center Nursing, Tampa
• Lissette Levine–Holtz Children’s Hospital, 

Miami
• Judy Miller–Lee Memorial Health System–

HealthPark Medical Center, Fort Myers

FNA Celebrates Clinical Excellence in Nursing
The FNA Clinical Excellence Conference Gives Face to Nursing Profession

FNA hopes that 
you had a wonderful 
2010 Nurses Week! If 
you have any photos 
of Nurses Week 
celebrations that you 
would like to share, 
please submit to 
lnash@f loridanurse.
org by July 23, 2010.

CLINICAL EXCELLENCE

• Charles Nimer–Baptist Health of Miami, Miami
• Debbie Price–Santa Rosa County School Health 

Department, Gulf Breeze
• Susan Ratterree–Hope Healthcare Services–

Hope Hospice, Cape Coral
• Aileen Staller–Moffitt Nursing, Tampa
• Deon Wolliston–Holtz Children’s Hospital, 

Miami

Tampa General Hospital was also awarded 
the Association’s Frances Smith Award for its 
promotion of clinical excellence in the workplace.

Over 70 nurses and affiliates attended the 
conference. “Sharing patient stories reminds us 
of the true value of nursing–as advocates–that 
assists patients and their families navigate their 
healthcare experience,” said one participant. 
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FNA Hires New Director 
of Professional Practice 

Advocacy; 
Leslie Homsted Retires 

After 18 Years

J e a n i e  D e m s h a r , 
Esq. has taken the 
position of Director of 
Professional Practice 
Advocacy. She has a 
B.A. in Legal Studies 
from the University 
of Central Florida and 
graduated from the 
Florida State University 
College of Law in 2001. 
Jeanie is an experienced 
attorney with a strong 
background in litigation, 
labor and employment, 
risk management, and 
legal ethics. She is more than enthusiastic about 
working with FNA and looks forward to assisting 
FNA’s members. She will also be the staff liaison 
for the FNA Political Action Committee (FNPAC).

With Jeanie coming on board, FNA must 
also say good-bye to Leslie Homsted, RN. Leslie 
has worked at FNA for 18 years as Director of 
Professional Practice Advocacy and will be retiring 
this summer. Throughout her time at FNA, Leslie 
has executed hundreds of contracts on behalf of 
FNA collective bargaining units and negotiated 
on behalf of thousands of nurses. She has also 
used her extensive knowledge of Florida statues 
to assist hundreds of nurses through grievances 
and has counseled these nurses through difficult 
times. Leslie also was the liaison to FNPAC and 
has worked closely with FNPAC Board Members 
to move nursing legislative priorities forward and 
educate state legislators about these priorities.

Both FNA staff and members will miss 
interacting with Leslie on a daily basis but look 
forward to seeing her at upcoming FNA events. 
Congratulations, Leslie, on your retirement and 
thank you for your years of dedication to the 
nursing profession!

by Inez Fielding, RN

FNA District 17 members continue to 
meet every three months. A reception for 
graduating students in the nursing profession 
was also held recently.  

Inez V. Fielding was selected as a 2010 
Golden Choices Volunteer Award Recipient in 
recognition of Volunteer Week, April 18-24, by 
the Department of Elder Affairs.

District 17–Indian 
River County

LERC UPDATE

Leslie HomstedLeslie Homsted

Jeanie DemsharJeanie Demshar

District 17 member Inez Fielding was 
recognized for her volunteer efforts with 

Phyllis Burke, District 17 President.

Save the Center
The Florida Center for Nursing lost its funding 

during the 2010 Legislative Session. The Center 
has provided valuable information that is key 
in managing nursing supply and demand in 
our state. It is up to NURSES to Save our Center. 
Private donations are encouraged and welcomed! 

To make a donation go to http://www.
flcenterfornursing.org/donors/index.cfm or you 
can make a donation on the Board of Nursing 
website when your renew your license. 

This is truly nurses helping the profession of 
nursing! 

DISTRICT 
NEWS

Leslie Homsted with 2009-2011 Board of 
Directors and FNA professional staff.

by Leslie Homsted, RN
Director Professional Practice Advocacy

State Unit
This was a very 

challenging legislative 
s e s s i o n  f o r  S t a t e 
Employees due to the 
budget crisis that Florida 
is experiencing. We were 
successful in protecting 
state employed health 
care professionals from 
proposed pay cuts. 
U n f o r t u n a t e l y,  o u r 
colleagues at the state 
have not had a pay raise 
in five years now, but we 
did manage to avoid pay 
cuts, and any change in 
retirement plan.

FSU-Thagard Student Health Center
The University and FNA signed a MOA in 

March 2010 that allowed the University to 
implement a 2.5% pay adjustment to the base 
rate of pay in Fiscal Year 2009-2010 for eligible 
employees. At a time when the State of Florida and 
the Universities are faced with declining revenues 
to meet their budget requirements, this increase 
speaks to the commitment of FSU to the nurses 
employed at TSHC and the high level of service 
provided by the RNs and ARNPs.

Shands @ UF
Shands @ UF bargaining unit negotiation 

team and FNA negotiated and ratified a new 3 
year agreement that includes a $1.00/hr across 
the board increase effective June 27, 2010 and 
maintains their pay for performance increase. 
For the first time, language has been secured that 
grants the President of the Unit release time to 
attend to union business. In addition, language 
was agreed to that clarified Holiday Pay, call and 
stay late.
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RNFORMATION YOU CAN USE

Capital One
FNA is proud to announce a new opportunity 

for Florida nurses! Through an agreement with 
Capital One, FNA is pleased to offer the exclusive 
FNA Capital One No Hassle™ Cash Rewards 
Visa Platinum credit card. When you select from 
one of the three unique FNA card designs, you 
will identify your professional status and receive 
generous Cash Rewards with every purchase. 

By visiting www.cardlabconnect.com/FNA, 
you may now apply for the Card that delivers 
great terms and generous Cash Rewards on all 
purchases including:
• 2% cash back on purchases at gas stations and 

major grocery stores
• 1% cash back on all other purchases 
• Up to 10% cash back from select retailers

“We want to empower nurses to meet both 
personal and professional goals. That’s why we are 
pleased to present the benefits of this new offering 
to the nurse community,” stated Willa Fuller, 
Executive Director.

In addition to the incentives listed above, 
cardholders will receive all the benefits of Visa 
Platinum, as well as low introductory purchase 
rates. There is no limit–and no expiration–to the 
Cash back you earn. 

Visit www.cardlabconnect.com/FNA to learn 
more about this exciting program. Credit approval 
required. Terms and conditions apply. Offered by 
Capital One Bank, N.A.

by Dorothy J Dunn PhD, ARNP, FNP-BC

At the FNA Centennial Convention held last 
September, the FNA Health Literacy Statement 
Proposal for Action was accepted. Every nurse 
should be aware of the importance of screening 
and assessing for low health literacy levels at each 
health care encounter. Identifying patients with 
potential health literacy problems is important 
and could be considered “the sixth vital sign1.”

An important responsibility of nurses is to 
effectively provide and promote understanding of 
health information to patients and their families, 
as well as address barriers of adequate health 
literacy to advocate the delivery of quality health 
care. Patients are often faced with complex 
information and treatment decisions. Some of the 
specific tasks patients are required to carry out 
may include: evaluating health care information 
for credibility and quality, analyzing relative risks 
and benefits, calculating dosages, interpreting 
test results or locating health information. In 
order to accomplish these tasks, individuals may 
need to be visually, computer, and information 
literate as well as numerically or computationally 
literate. Oral language skills are important as well. 
Patients need to articulate their health concerns 
and describe their symptoms accurately. They 
need to ask pertinent questions, and they need to 
understand spoken health care advice or treatment 
directions. In an age of shared responsibility 
between nurse and patient for health care, patients 
need strong decision-making skills. With the 
development of the internet as a source of health 
information, health literacy may also include 
the ability to search the internet and evaluate 
websites.

Health literacy includes the ability to 

The Sixth Vital Sign: Health Literacy Assessment
understand instructions, directions, and the 
ability to negotiate complex health care systems. 
Health literacy is not simply the ability to read. 
It requires a complex group of reading, listening, 
analytical, and decision-making skills, and the 
ability to apply these skills to health situations.2 
For example, understanding and comprehending 
the meaning of prescription medications, disease 
management such as diabetes, informed consent 
for procedures, electronic health information, and 
lastly, the day-to-day reading, understanding and 
ability to make healthy nutritional decisions that 
requires reading labels are examples of why health 
literacy screening and assessment is of paramount 
importance. 

If the nurse respectfully recognizes a potential 
communication barrier due to limited health 
literacy, then alternate yet effective ways of 
imparting information can be established. It is 
critical for nurses to bring literacy awareness 
into the patient assessment, considering it as the 
Sixth Vital Sign. Health literacy is an important 
factor in all aspects of care, including prevention 
strategies and treatment adherence. Most patient 
education material is written at a reading level 
higher than most patients can understand. Nurses 
should ensure that education materials are at an 
appropriate reading level and are supplemented 
with verbal information and, where possible, other 
media. Nurses must help their patients understand 
and act on health care information, and patients 
must ask questions when they are unsure or 
unclear about health care instructions.

Healthy People 2010 has specifically recognized 
that improving limited health literacy is essential 
to eliminating health disparities in the national 
population and the nurse-patient interaction is an 
important context for improving a patient’s health 
literacy skills.3 Nurses will continue to play a vital 
role in addressing the screening, assessment and 
improvement of low health literacy, the “Sixth 
Vital Sign.”

References
1. Weiss, B., Mays, M., Martz, W., Castro, K., DeWalt, D., 

Pignone,M., et al. (2005). Quick assessment of literacy 
in primary care: The newest vital sign. Annals of 
Family Medicine, 3, 514–522.

2. IOM (2004) Health literacy: a prescription to end 
confusion. http://www.iom.edu/Reports/2004/Health-
Literacy-A-Prescription-to-End-Confusion.aspx. 

3. U.S. Department of Health and Human Services. 
(2000). Health communication. In: Healthy People 
2010 (2nd ed.).Washington, DC: U.S. Government 
Printing Office.
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by Christen Nesta

We all know how hectic a nurse’s life can be and just when you think it 
couldn’t get any crazier, you remember your mandatory continuing education 
credit hours. But continuing your education doesn’t have to be a daunting task 
that rips you away from your busy schedule. FNA provides low-cost ($20 for FNA 
members, $35 for non-members) webinars to battle your credit hour blues. FNA’s 
webinars allow you the convenience of interacting with a live speaker and other 
nurses (via phone or chatroom)…all from the comfort of wherever your computer 
is!

FNA’s webinars provide useful information on current and relevant topics, 
not only arming you with fresh knowledge but also allowing you to engage in 
political processes and lobbying for nurses’ issues. With an easy-to-use chatroom 
and phone conference, FNA Webinars are an interactive way for you to gain 
information and connect with other nurses. Stop wasting time searching the web 
for legitimate and practical continuing education programs! Choose a convenient 
and useful webinar from a provider you trust. 

Mark your calendars for these upcoming FNA webinar sessions. Visit 
floridanurse.org and click on “Conferences” for more information or to register. 
You may also email conferences@floridanurse.org with inquiries.

Don’t forget, a lower webinar registration price is only one of many FNA 
member benefits. For more information on FNA membership, please visit 
floridanurse.org or email membership@floridanurse.org. 

 Licensure and Discipline: What Every Nurse Should Know–1 CH
 Cynthia Mikos, RN, JD
 June 16, 6:30-7:30 pm

 Entering the Workforce and Stress Reduction–
 1 CH
 Marjorie Hider, RN
 June 23, 6–7 pm
 Spend an hour with Marjorie Hider, nursing educator and counselor, 

discussing targeted ways to deal effectively with the challenges of becoming a 
nurse. Marjorie has lectured, tutored and written extensively on this topic.

 Legal Issues for Public Health Nurses in Schools and Elsewhere–1 CH
 Cynthia Mikos, RN, JD
 September 29, 6:30-7:30 pm.

RNFORMATION YOU CAN USE

Board of Nursing Alert
The next deadline for license renewal is July 31, 2010. Check your license to confirm YOUR 

expiration date. Post cards were mailed earlier in the year regarding the  April and the July 
renewal cycle. It is your responsibility to know your renewal date. You can renew online by 
going to https://ww2.doh.state.fl.us/mqaservices/login.asp.  

Hint: For a shortcut, Google Florida Board of Nursing and look for renewal information. 
Remember, you need all the required contact hours for continuing education BEFORE 
renewing. http://www.doh.state.fl.us/mqa/nursing/

Continuing Education Offerings… 
In the Comfort of Home



Page 14 The Florida Nurse June 2010

mentorship programs for NPs 
and NP students. Fellows 
of the AANP are visionaries 
committed to the global advancement 
of nursing through the development of 
imaginative and creative future NP leaders. 
Patricia Quigley, PhD, MPH, ARNP, CRRN, FAAN, 
Associate Chief, Nursing Service for Research 
at the James A. Haley VA and Associate Director, 
VISN 8 Patient Safety Center of Inquiry, Tampa, 
Florida, has been selected for this prestigious 
induction.  

UCF Dean Recognized 
As Finalist for Business 
Executive of the Year

Dr. Jean Leuner, 
Dean of Nursing at the 
University of Central 
Florida, has been 
recognized as a finalist 
for the Orlando Business 
J o u r n a l  B u s i n e s s 
Executive of the Year.

Mark Wyatt graduated 
with a Doctor of Nursing 
Practice degree from The 
University of Alabama at 
Birmingham on May 5, 2010.

FNA Members Appointed to the Board of Nursing
FNA congratulates the following FNA members 

whose appointments to the Florida Board of 
Nursing have been confirmed by the Florida 
Senate:

Ann-Lynn Denker, PhD, ARNP
John P. McDonough, EdD, CRNA, ARNP
Jessie M. Colin, PhD, RN, Chair
Linda L. Horton, EdD, PhD, MSN, NS-C, RN-C
Sandra Walker, PhD, RN

MEMBERS IN THE NEWS

Pat r ic ia  Q u ig le y 
Receives AONE 2010 
N u r s e  R e s e a r c h e r 
Award and FAANP 
Fellow Award

Pat r ic i a  Q u ig ley, 
Ph D,  M PH,  A R N P, 
CRRN, FAAN, is the 
recipient of the American 
Organization of Nurse 
Executives (AONE) 2010 
Nurse Researcher Award 
and is an American 
Academy of  Nu rse 
Practitioners (AANP) 
Fellow 2010 inductee.

The AONE 2010 Nurse Researcher Award 
recognizes a nurse researcher who has made a 
significant contribution to nursing research and 
is recognized by the broader nursing community 
as an outstanding nurse researcher. Dr. Quigley 
was honored at an award presentation during the 
AONE 43rd Annual Meeting in Indianapolis, Ind., 
on April 11, 2010.

The FAANP program was established in 2000 
to recognize nurse practitioner (NP) leaders who 
have made outstanding contributions to health 
care through NP clinical practice, research, 
education, or policy. Priority initiatives of 
FAANP are the development of leadership and 

Member Spotlight

Patricia QuigleyPatricia Quigley

Jean LeunerJean Leuner

Sarah FishmanSarah Fishman

IN MEMORIAM

FNA expresses condolences for the loss of 
members. Dr. Sarah Fishman, seen below, Elizabeth 
Pross, Mary Elizabeth “Betty” Hilliard, Diane 
Hersh-Dickey, and Pamela Elizabeth Mills, all of 
whom passed away this spring. Please see below for 
information on their nursing legacies.

Dr. Sarah Fishman, ARNP
July 5, 1934–April 12, 2010

On April 12, 2010 the 
South Florida nursing 
community was saddened 
to hear of the death of 
Dr. Sarah Fishman. Dr. 
Fishman was an active 
member of FNA District 
21 for many years and a 
Florida Nurses Foundation 
Trustee. Dr. Fishman’s 
many associates and 
colleagues remember her 
for a direct, no-nonsense 
approach to important 
issues and her staunch 
advocacy for the nursing 
profession. 

Dr. Fishman was a spirited individual with 
strong convictions about nursing issues. One didn’t 
have to wonder where Sarah was coming from–
she’d share her thoughts with you. As an educator 
and a mentor, she challenged those around her to 
“think” about the matter at hand. Whether in an 
academic setting or at nursing convention, Sarah 
would voice her concerns with the direction of the 
nursing profession. She worried about involvement 
from other arenas which could change how we 
practice our craft. Her zest for “getting involved and 
making a difference” inspired generations of nurses 
who today would still follow their piped piper. 
(Submitted by: Hector Cintron, ARNP)

Elizabeth (Beth) Pross, RN
Elizabeth (Beth) Pross passed away this spring 

after a brief illness. Beth was an appraiser with 
the Magnet program for about seven years and her 
professionalism, great devotion to nursing, and 
commitment to teaching and mentoring those who 
care for patients and their families will be missed. 
She was also an Assistant Professor, Christine 
E. Lynn College of Nursing, Florida Atlantic 
University in Boca Raton.

Mary Elizabeth “Betty” Hilliard, ARNP
Mary Elizabeth “Betty” Hilliard, Ph.D., C.N.M., 

a University of Florida professor emeritus who 
founded the College of Nursing’s nurse midwifery 
master’s program in 1982 and was one of the 
early pioneers of nurse midwifery in Florida, died 
Saturday, March 27, 2010, after an extended illness. 
She was 85.

When Hilliard came to Florida in 1960 to join 
the UF College of Nursing’s faculty, she was one 
of only three nurse midwives in the state. Fifty 
years later and 28 years after she founded the first 
nurse-midwifery program, there are more than 
300 practicing nurse midwives in Florida, and the 
majority are alumni of the UF nurse-midwifery 
program.

Hilliard was one of the earliest faculty members 
of the UF College of Nursing, where she taught 
maternal and newborn nursing. Through her work 
at the Reddick Clinic, the Maternal-Infant Care 
Project and various other ventures, she improved 
health care for a largely underserved population of 
women and infants and served as a role model for 
students. 

Diane Hersh-Dickey, ARNP
Diane R. Hersh-Dickey, 74, passed away on March 

11, 2010, at the VNA Hospice House in Vero Beach. 
She was a graduate of Lancaster General Hospital 
School of Nursing and attended Emory University, 
where she earned her advanced registered nurse 
practitioner degree. She was an active member of 
Beta Sigma Phi sorority and FNA. Before retiring, 
she worked at the Indian River County Health 
Department for 15 years.

Pamela Elizabeth Mills, RN 
Pamela Elizabeth Mills of Coral Gables passed 

away peacefully on May 16, 2010. Pamela was 
a RN at Doctor’s Hospital in Coral Gables and 
graduated from Miami-Dade College, University 
of Miami School of Nursing and Barry University, 
where she earned a master’s degree in health 
services administration. Pamela was a dedicated 
FNA member, serving on the District 5 Board 
of Directors, and a member of the American 
Association of Critical-Care Nurses. She was 
inducted into Sigma Theta Tau International Honor 
Society of Nursing and served as chairwoman of 
the governance committee for the Beta Tau chapter 
at the University of Miami.
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The American Association of 
Nurse Attorneys
Tampa Bay Chapter
Nurse Attorney Notes 

by M. Elizabeth Lanier, BSN, RN, JD 

The information presented by the Tampa Bay 
Chapter of the American Association of Nurse 
Attorneys is intended as an overview of selected 
legal topics and should not be construed as legal 
advice. The information generally reflects the 
views of the particular author rather than the 
organization.

In nursing school, we are taught that competent 
adults have the right to refuse treatment. Although 
we may not always agree with a patient’s 
decisions, as patient advocates, we are taught to 
respect those decisions and to help the patient 
assert them whenever possible. The American 
Nurses Association Code of Ethics for Nurses 
specifically addresses the protection of the health, 
safety and rights of the patient.1 Both the United 
States and Florida Constitutions guarantee the 
right of privacy and freedom from government 
intrusion into a person’s private life. Case law has 
interpreted the right to privacy to include the right 
to refuse unwanted medical care.

A case that is currently on appeal in the First 
District Court of Appeals in Tallahassee seems 
to turn the principles of patient autonomy and 
the right to refuse treatment on their heads.2 In 
March 2009, Samantha Burton was in her 25th 

NURSE ATTORNEY NOTES

The Right to Refuse: Only for Some?
week of pregnancy.3 She was a married, working 
mother with two small children at home. She 
also admitted to smoking during her pregnancy. 
She began premature labor and presented to the 
hospital, where her physician recommended bed 
rest, possibly for the remainder of her pregnancy, 
and smoking cessation. Ms. Burton made it clear 
that she would not comply with this plan of care. 

The physician contacted State officials, and the 
State sought, and won, a court order indefinitely 
confining Ms. Burton to the hospital and ordering 
her to submit, against her will, to any and all 
medical treatments deemed necessary by her 
physician, including cesarean section. She was 
denied a request to seek a second opinion or to 
transfer to a different hospital. Ms. Burton was 
admitted to the hospital, but suffered a stillbirth, 
by emergency cesarean section, three days later.

The Burton case is not one of abortion rights: 
this woman was seeking to preserve, not terminate, 
her pregnancy. This case is, fundamentally, about 
the right to refuse medical care.4 Hearings in these 
types of cases often take place from the patient’s 
bedside, by telephone to a judge, with the State (or 
the hospital or physician) represented by counsel 
and the patient representing herself. Usually, by 
the time the patient realizes she needs an attorney 
and is able to find one, the judge has already 
made a ruling and the patient might actually have 
already undergone the court-ordered treatment.

How, then, would a nurse caring for a patient 
such as Ms. Burton serve as an advocate for her 
care? One way might be to explore with the patient 
why she cannot comply with the recommended 

treatment: what are the patient’s concerns and 
how can they be addressed? Another is to discuss 
with the physician how the plan of care might 
be altered to better meet the needs of the patient. 
When court intervention seems inevitable, another 
method of advocacy might be assisting the patient 
in locating an attorney, or even just making her 
aware that she has the right to get one.

Liz Lanier is a nurse attorney and a Member 
of Helms & Greene, LLC, in Tampa. She may 
be contacted at elanier@helmsgreene.com. She 
is admitted to practice law in Florida and in 
Georgia. She is currently the President of the 
Tampa Bay Chapter of The American Association 
of Nurse Attorneys and is a member of the Board 
of Directors of the Hillsborough Association for 
Women Lawyers.

1. h t t p : // w w w. n u r s i n g w o r l d . o r g / M a i n M e n u
C a t e g o r i e s / E t h i c s S t a nd a r d s/C o d e o f E t h i c s
forNurses.aspx.

2. Burton v. State, Case. No. ID09-1958. As of the date 
this article was submitted, the First District Court 
had not yet issued its ruling. 

3. All information for this article was obtained from 
information available to the public. There may 
be other facts of this case that are not presently 
available for public review. 

4. The lower court’s rationale in ordering Ms. Burton’s 
confinement was that the ultimate welfare of the 
fetus was sufficient to override any burdens upon 
Ms. Burton’s constitutional rights. This type of 
reasoning is usually applied in cases where a child 
who is already born needs medical care, but his or 
her parents refuse to consent.
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PARTNERS IN NURSING

by Jennifer Nooney, PhD

Until now, Florida has lacked important 
information about our licensed nurses–such as 
whether they work in the nursing field and how 
many hours a week they work–that help workforce 
planners understand how much nursing labor is 
being provided in the state. The Florida Center for 
Nursing worked with the Florida Board of Nursing 
and Medical Quality Assurance to integrate a 
workforce survey into the online license renewal 
process for nurses in January 2008, and as of January 
2010 we had received responses from almost 93 
percent of nurses renewing their license during 2008 
and 2009! Thanks to YOU, we now know more about 
Florida’s nurse supply than ever before. In a nutshell, 
here’s what we found:

Figure 1. Work Status of RNs and ARNPs in 2010

The vast majority of Florida’s RNs and ARNPs 
reported working in the field of nursing–85.5% of 
RNs and 90% of ARNPs. Although licensed nurses 
have always had high rates of workforce participation 
compared with other professions, these rates are 
exceptionally high. The National Sample Survey of 
RNs (NSSRN) in 2008 found a similarly high rate of 
workforce participation (84.8%), and this was the 
highest rate of workforce participation recorded since 
the national survey began in 1977! Florida’s RNs and 
ARNPs are also working large numbers of hours. 
About 80% are working at least 36-40 hours per 
week, and about one-third of RNs and nearly half of 
ARNPs report working more than 40 hours per week. 
Again, this is similar to national findings from the 
NSSRN.

Why are nurses working so much? Experts think 
that the recession has a lot to do with it. Ironically, 
at the same time that many industries are shrinking 
and unemployment is on the rise, healthcare (and 
nursing specifically) has continued to grow–albeit 
at a slower pace. Meanwhile, nurses have felt the 
effect of spousal lay-offs and financial uncertainty. 
Their response makes good economic sense: stay in 
the workforce and pick up additional hours. When 
spousal employment is more secure, and nurses feel 
more confident in their retirement investments and 
savings, workforce participation and hours worked 
are likely to decline.

The increase in workforce participation has 
temporarily eased the nursing shortage experienced 
by many nurse employers in Florida. However, the 
long-term drivers of the nursing shortage–an aging 
and growing population demanding more health 
care, and an aging nurse workforce–are still in place. 
As the economy recovers and nurses scale back their 
workforce participation, the nursing shortage is sure 
to emerge once again.

Figure 2. Number of RNs Working and Average FTE 
by Age Category

Figure 2 shows why we will have a problem: 
the largest group of RNs in our workforce is aged 
51-60, and this large group will be retiring over 
the next 15 years. Those who remain are likely to 
work much less than their younger counterparts. 
Although the average proportion of a full-time 
equivalent (FTE) worked by RNs is high at .9, 
average FTE drops dramatically after age 60.

That’s why the Center recommends that we keep 
long-term trends in view when planning for nursing 
workforce needs. The economic recession has led 
some to conclude that efforts to retain nurses or 
expand nursing education are no longer needed. 
It is critical that we stay the course in our efforts 
to avoid a severe nursing shortage in the future, 
because nursing education and work environment 
improvements are long-term investments that 
often take many years to bear fruit. If we neglect 
them now, we will lack those resources when we 
need them most. 

Please continue to support the Florida Center 
for Nursing by completing the FCN Renewal 
Questionnaire when you renew your license 
in 2010 or 2011. It takes just a few minutes of 
your time to answer our questions, but the 
information is critical to planning for the future 
of our workforce. Your information is completely 
confidential and will always be combined with 
the responses of other nurses in our reports.

To read the full reports from our nurse supply 
study, visit http://www.flcenterfornursing.org and 
click on the Workforce Information tab!

Workforce Participation of RNs in Florida During the Recession

Mr. Joe Baker, Jr., has been named the 
Executive Director for the Florida Board of 
Nursing. His duties will include the planning, 
organizing and coordinating of work related to 
the licensure of nurses, regulation of nursing 
practice and other functions of the Florida Board 
of Nursing. 

Mr. Baker has served as a Board Executive 
Director since 1995, most recently for the boards 
of Chiropractic Medicine, Podiatric Medicine, 
Optometry, Nursing Home Administrators, 
Orthotists & Prosthetists and Clinical 

Joe Baker, Jr.Joe Baker, Jr.

Baker Named BON Executive Director
Laboratory Personnel. 
During that time, he 
also served as Interim 
Executive Director for 
the Florida Board of 
Nursing three times 
and coordinated the 
transition of the board 
office from Jacksonville 
to Tallahassee in 2002.  
Congratulations Joe!
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Jim Wright, SRNA, Tony Umadhay, CRNA, PhD, 
and Douglas Watts, SRNA, discuss the upcoming 

AANA elections.

Jay Horowitz, CRNA, voices his concerns during 
the AANA’s Mid Year Assembly in 

Washington, D.C.

FANA President Lori Schirle, CRNA, MSN, 
campaigns for a position on the AANA 

Resolutions Committee.

PARTNERS IN NURSING

Greetings from the 
Florida Association 

of Nurse Anesthetists
by Jeanne M. Antolchick, CRNA, MS, ARNP
Chair, FANA Communications Committee

FANA and FNA members united in Tallahassee 
during the FNA Lobby Days in March. FANA 
and the FNA co-hosted a Legislative Reception 
at the Governor’s Club and FANA members also 
celebrated 2010 CRNA Day in Tallahassee. After 
a breakfast and pre-briefing, CRNAs and SRNAs 
visited their legislators to discuss issues relevant 
to the FANA profession and patients. We were 
excited to stand with our fellow nurses to promote 
the interests of our patients and our membership.

CRNAs from around the country met in 
Washington, D.C. in April for the American 
Association of Nurse Anesthetists (AANA) Mid-
Year Assembly. This annual event offers education 
and opportunities for those interested in taking 
CRNA issues to Capitol Hill. This year’s meetings 
included an in-depth analysis of issues relevant to 
CRNAs. Frank J. Purcell, Senior Director of Federal 
Government Affairs for the AANA, discussed a 
“Survey of the National Health Policy Environment 
for CRNAs.” He defined demographic, fiscal and 
political environmental factors, which shape 
healthcare policies and funding important to 
nurse anesthetists, and described the specific 
role the U.S. Congress plays in shaping healthcare 
policy important to nurse anesthesia practice. Sen. 
Richard Durbin, D-IL, the 2010 AANA Healthcare 
Leadership Award recipient, summarized 
legislative issues for CRNAs. The Hon. Edward 
Whitfield, R-KY, U.S. House of Representatives, 
described federal healthcare policy issues from 
alternative perspectives as they affect our patients, 
practice, and profession. He also discussed the 
various regulatory, credentialing, and legislative 
healthcare issues relevant to our current practice. 
Mary Wakefield, RN, PhD Administrator, Health 
Resources and Services Administration, U.S. 
Department of Health and Human Services, 
discussed the economic, demographic, fiscal and 
policy environment shaping healthcare policy as it 
applies to nurse anesthesia and examined a range 
of future outcomes in healthcare policy and their 
relative merits for nurse anesthesia.

FANA continues to work with multiple 
organizations to ensure all Americans can visit 
the health care professional of their choosing. 
Our state and national associations continue 
to promote comprehensive healthcare reform 

that expands patients’ access to high quality 
healthcare coverage and services that individuals, 
employers, and our country can afford.  America’s 
CRNAs remain part of the solution to many of the 
challenges facing the U.S. healthcare system. We 
play critical roles in ensuring patient access to 
high quality healthcare services. We appreciate 
the effort of both the House and Senate, who 
seek to expand healthcare coverage to millions of 
Americans who currently lack it, end the denial 
of coverage based on preexisting conditions, and 
include provisions that support our profession and 
our service to our patients. They need our help to 
get it right! 

FANA President-Elect Michael Steighner, and 
CRNA and FL Senator Victor D. Crist enjoy 
the reception with several student nurse 

anesthetists.

FANA members prepare for a day of lobbying.

CRNAs Mardi Scott and Chia Ross join 
Representative Will W. Weatherford in his office.

PNACF
The Philippine Nurses Association of 

Central Florida is now a chapter member of 
the Philippine Nurses Association of America 
(PNAA). The PNAA National Convention will 
be on June 24-27 in Miami.
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PARTNERS IN NURSING

FAPHN is having 
it’s annual education 
conference and business 
meeting on Saturday, 
August 7, 2010, at the 
beautiful Marie Selby 
Botanical Gardens in 
Sarasota, Florida. FAPHN 
provides 6 nursing 
contact hours, available 
to each attendee at the end of the program. 
Registration is FREE to all FAPHN members in 
good standing. Non-members are charged $50.00. 
The theme for this one day program is IT’S A NEW 
DAY!

FAPHN celebrates its 8th year with this 
conference. Competition is encouraged from 
poster submissions and will be judged according 
to specific criteria–the winners receive awards. 
FAPHN also selects the Public Health Nurse of the 
Year and the Outstanding PHN Leadership Award. 
Two $1,000 scholarships are also given. 

For more information, email Dr. Kim 
Curry, Program Chairperson, at KCURRY@
ut.edu or Treasurer Amalia Kane-Crawford at 
flintstonecrawford@comcast.net. Telephone calls 
may be made to 561.634.0776.

Florida Association of 
Public Health Nurses 
Annual Conference, 

“It’s A New Day” by Innette Sarduy

The Florida Organization of Nurses Executives 
(FONE) is proud to announce that FONE is the 
recipient of the 2010 American Organization of Nurse 
Executives Chapter Leadership Award. This award 
recognizes an AONE Chapter and its members who 
have demonstrated “best of the best” in leadership 
practice and whose work sets an example for every 
nurse leader. 

FONE’s achievement to be recognized lies 
within the work of its research committee, which 
originated in 2002. The FONE Research Committee 
has moved FONE into unprecedented achievements 
in bringing research and practice advancement to 
its members, and has led the way in innovation, 
creativity and responsiveness to the needs of the 
FONE membership. With the support of FONE 
members, the research committee completed a major 
research project on staffing. This study was then 
shared nationally at the AONE 41st Annual Meeting 
held in 2008, as well as at the American Nurses 
Credentialing Center’s National Annual Magnet 
Conference and the Sigma Theta Tau International 
Conference.

The FONE Chapter was recognized at the 2010 
AONE Annual Meeting in April in Indianapolis. 
Thanks to Past President Claudia Distrito for her 
challenge to FONE to apply for this award and a very 
special thanks to the Research Committee for their 
commitment and for giving all FONE members the 
gift of this major accomplishment.

FONE offers a Research Grant 
The FONE Board of Directors and members 

of the FONE Research Committee are pleased to 
announce the availability of a FONE Research 
Grant. The purpose of the grant is to support novice 
or beginning investigators in conducting nursing 
administration and leadership research. One grant, 
in the amount of $1,000, will be awarded annually at 
the Fall FONE Meeting in November. As a condition 
of receiving the award, recipients will agree to 
present the findings of their study at a subsequent 
FONE meeting and provide progress reports to 
the FONE Research Committee every six months 
for the duration of the project. Grant recipients 
are encouraged to attend the FONE Fall meeting 
to accept the award in person and provide a brief 
overview of the proposed study.

FONE Offers Educational Scholarships
The purpose of the FONE Scholarship Program is 

to assist FONE members in good standing to obtain 
advanced education, which will enhance their skills 
and expertise in executive nursing practice.  To be 
eligible for a FONE Educational Scholarship, the 
applicant must meet the following criteria:
❖ Current membership in FONE
❖ Active RN license in the state of Florida
❖ Currently enrolled or have proof of enrollment in 

one of the following programs: BSN, MSN/MBA, 
MBA, MPH, MHA, MSN, ARNP, Doctorate in 
Nursing, or Ph.D.

Applications must be postmarked by September 
1, 2010 to be eligible for the following school year. 
Contact FONE at fonexo@aol.com or 407.277.5515 for 
applications and additional information.

FONE Receives 2010 AONE 
Chapter Leadership Award
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USF College of Nursing 
Names New Leader

USF Health is pleased 
to announce that Dianne 
Morrison-Beedy, PhD, RN, 
FNAP, FAANP, FAAN, 
will be the next dean of 
the College of Nursing.  
Dr. Morrison-Beedy takes 
over as dean from Patricia 
Burns, PhD, RN, FAAN, 
Dean of the College of 
Nursing for 12 years. Dr. 
Burns announced last 
February that she would 
step down after 12 years 
as dean.  Dr. Morrison-
Beedy said she was drawn 
to the university because 
of the high energy level and leaders’ commitment to 
making the university better.

Dr. Morrison-Beedy has a PhD from the University 
of Rochester and a Master’s in nursing from the 
Women’s Health / Adult Primary Care Nurse 
Practitioner program at the University of Buffalo, as 
well as a B.S. in nursing from Niagara University. 
She is a certified women’s health nurse practitioner 
and an R.N.

Seminole State 
Professors Selected To 
Help Develop National 
Standards

Marilyn Wells took 
part in the Quality 
and Safety Education 
in Nursing Education 
(QSEN) Consortium 
Institute in Washington, 
D.C., on April 14-16. 
Using a train-the-trainer 
approach, the QSEN 
Education Consortium 
will enhance the ability 
of nursing faculty to 
develop quality and 
safety competencies 
among graduates of their 
programs. The conference is sponsored by The 
Robert Wood Johnson Foundation.

Make the Ouch Go Away! 
UCF Simulator Will Help 
Children’s Nurses Manage 
Pain

When a child hurts, nurses must make pain 
management decisions in a highly sensitive 
environment often compounded by parent’s 
anxiety. A computer simulator to be developed 
by the University of Central Florida using a 
scholarship from Florida Hospital for Children 
will help educate children’s nurses in pain 
management.

Jacqueline Byers, a professor in the College of 
Nursing, along with others, received the $10,500 
Faculty Scholar Award to develop this simulator.  
The simulator will feature a nurse character 
who will speak, make assessments and give 
instructions to the patient based on the decisions 
input by a nurse using the program. The nurse 
character also will interact with a simulated 
parent in the clinical scenario.

NEWS FROM UCF COLLEGE OF NURSING:
Named the 2010 Distinguished Research 

Lecturer by the American Association of Critical-
Care Nurses, UCF Pegasus Professor Mary 
Lou Sole, PhD, RN, CCNS, CNL, FAAN, FCCM, 
presented her nursing research as the keynote 
speaker at the 2010 National Teaching Institute on 
May 17, 2010 in Washington, D.C. Additionally, Dr. 
Sole was recognized by UCF’s Women’s Research 
Center as one of 15 “Women Making History” on 
March 24, 2010. 

Assistant Professor 
Pamela Ark, PhD, RN, 
received the 2010 Honors 
Distinguished Faculty 
Award for her work as an 
advisor to Honors in the 
Major nursing students. 
Dr. Ark was recognized 
for this achievement 
at a ceremony on April 
6, 2010 in the Burnett 
Honors College Reading 
Room on UCF’s main 
campus.

Professor Anne E. 
Norris, PhD, RN, FAAN, 
was awarded an AREA grant (R15, $434,812) from 
the National Institute of Health National Institute 
of Nursing Research for her study, “Using Mixed 
Reality to Build Peer Resistance Skills in Latina 
Middle Schoolers.” The study will test a prototype 
for a game that builds skills Latinas need to resist 
pressure to engage in intercourse when they are 
in middle school, thereby decreasing their risk 
for teen pregnancy and sexually transmitted 
infections. 

COLLEGES & UNIVERSITIES

Marilyn WellsMarilyn Wells

University of Florida 
Selects Jacksonville 
Nursing Leader as 
Alumna of the Year 

A nursing leader from Jacksonville will be 
honored as one of the 2010 UF College of Nursing 
Alumni of the Year. Each year, the University of 
Florida Nursing Alumni Council honors a UF 
nursing graduate of distinction who has made 
outstanding accomplishments and service to 
the nursing profession. For 2010, the council has 
selected Diane Raines as one of the recipients. She 
is the Senior Vice President and Chief Nursing 
Officer for Baptist Health.

USF Jumps to top 30 
NIH Ranking in Nursing 
Research 

The University of South Florida College of 
Nursing has achieved its highest research ranking 
ever from the National Institute of Health. The 
College ranked 30th among nursing schools 
nationwide in NIH funding for 2009. USF nursing 
faculty members attracted more than $1.53 million 
in NIH in 2009 for research including palliative 
and end-of-life care, stress reduction in breast 
cancer survivors, and postpartum stress and 
immunity. Senior faculty members–Maureen 
Groer, PhD and Cecile Lengacher, PhD–pulled in 
the most NIH research funding at the USF College 
of Nursing in 2009. 

Pamela ArkPamela Ark

Dianne Morrison-
Beedy

Dianne Morrison-

A Request for Professional Nurses Associations
Students are often assigned to attend a professional meeting as a class requirement. If students 

are welcome at your meetings, we would like to post your meeting schedule or individual meeting 
dates in our newsletter and on our website for students. This is a win-win for the students and for our 
associations. Please note that this is for business meetings only.

Name of the Organization _________________________________________________________________

Upcoming Meetings:
Date ___________________________________   Location _______________________________________

Number of slots available for student attendance. ____________________________________________

Contact email for RSVP ___________________________________________________________________

Fax to the Florida Nurses Association at 407-896-9042 or email the information to Linda Hull at 
info@floridanurse.org


