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Fran Ricker

Executive Director’s 
Column

by Fran Ricker, RN, MSN

The first New RN Graduate Job Fair held on 
December 8th, 2009 at the Summit Event Center 
in Aurora drew strong attendance, affirming 
concerns by the nursing community on the 
need to help RN graduates in securing their first 
employment positions . Registration for the event 
promised to exceed 400, but a snowy icy day 
limited attendance to around 300 eager attendees . 
Many chose to “drop in” for the event, citing 
their strong interest in talking with potential 
employers . Several graduate attendees traveled 
from out of state–returning to try and identify job 
opportunities that would allow them to “return” to 
Colorado .

The event was funded by the Colorado Nurses 
Foundation and additionally supported by the 
Colorado Nurses Association . A primary purpose 
of the event was to allow direct opportunities for 
potential employment with health care employers 
that would consider hiring a new RN graduate . 
The event targeted new RN graduates that had 
graduated within the past two years, and were still 

New RN Graduate Job Fair Draws Heavy Attendance

trying to obtain their first nursing position .
Over thirty five employers and organizations 

participated in the event . Attempts were made to New RN Graduate Job Fair continued on page 2

Presenter Mary Beth Trujillo speaks with 
graduate nurses after one of the 

education sessions.

include alternate settings for employment beyond 
hospital based settings . Examples included: 
ambulatory surgery settings, long term care, rural 
health care, and public health nursing . Several 
attendees identified “new options” they had 
not previously considered in their evaluation 
comments .

In addition to promoting direct opportunities 
for new RN graduates, this event allowed the 
association to educate and engage potential 
employers on the concerns regarding the issue . 
Colorado RN Graduates are a resource we can not 
afford to lose . While the current economic crisis 
has changed the short term employment picture, 
a return to better economic times could hasten 
a worsening of the nursing shortage if an older 
nursing work force begins retiring or making job 
changes .

At the job fair event, several educational 
sessions were offered that had applicability to RN 
graduates . Anastasia Merkhasina, presented her 

Executive Director’s Column continued on page 4
Healthcare Financing continued on page 5

Fran Ricker, RN, MSN

In January I received 
notification that the 
American Academy of 
Nurse Practitioners (AANP) 
had awarded me the 2010 
AANP Nurse Practitioner 
Advocate State Award for 
Excellence for Colorado. 
This award is given 
annually to a dedicated 
nurse practitioner advocate 
in each state who has made 
a significant contribution 
to the status of health care delivery and the 
practice of NPs .  I would like to express my 

by Tay Kopanos, RN, DNP, FNP

“Conscientious cuts with a focus on preserving 
services” is a common phrase at the Colorado state 
Capitol this legislative session . As the Colorado 
state budget continues to face unprecedented 
deficits, policy makers are faced with making 
difficult decisions . Proposed solutions include 
everything from reducing services to raising 
revenue in every sector of the state . The Colorado 
Nurses Association and our membership recognize 
that is will not be an easy task for the Legislature 
to find funding and preserve services—and know 
that, unfortunately, some valuable services will 
be lost . However, in some areas better solutions 
that reduce the negative impact on patients are 
available, and Colorado Nurses Association is 
working to help promote consideration of these 
options . 

Healthcare Financing: 
Seeking Better Solutions

One area where Colorado Nurses Association 
is advocating for a better solution is in the area of 
Medicaid financing . Colorado’s Medicaid system 
needs additional revenue to continue to meet the 
growing need for services . In effort to help secure 
this revenue, the Governor’s budget proposes a 
1% across the board provider rate reimbursement 
cut . Additionally, there is a 10% proposed cut 
to reimbursement for all advanced practice 
nurses (APN) and physician assistant providers. 
According to the information provided by the 
Governor’s office, it is estimated that this 10% 
rate cut will result in a $600K savings to the state’s 
Medicaid program . However, Colorado Nurses 
Association believes that this provider-specific 
reduction will not generate this savings; but will 
instead increase overall Medicaid expenditures, 
reduce patient care access, limit patient choice and 
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informative experience from her first two years as 
a registered nurse, titled, “The First Two Years” . 
Mary Beth Trujillo, MS, RN, NE-BC offered an 
educational session on Behavioral Interviewing . 
Additionally, Victoria Carroll, RN, MSN–presented 
material on “Lateral Violence” for attendees .

Another focused area of interest was provided 
by Jobing, Inc–with a health care resume reviewer 
that drew long lines by interested graduates 
wishing a professional critique . The Colorado 
Hospital Association assisted in notifying 
member hospitals about the job fair and also had 
attendee interest in their new online system–
linking opportunities nationwide for attendees, 
and allowing resume upload . The Ambulatory 
Surgery Association had identified opportunities 
with many of their member organizations . Rural 
health opportunities were identified through the 
Colorado Rural Health Association and also by 
the Colorado Rural Consortium . Long lines were 
seen at the individual hospitals that participated–
Children’s Hospital, Medical Center of Aurora, 
Craig Hospital, and Centura Health . 

Colorado Nurses Association has also received 
a lot of inquiry regarding the job market from 
current students who will graduate this spring, and 
also from RNs trying to return to the workforce 
with challenges finding positions as well . Many of 
the individual communications have been grateful 
for focus on this issue, but also request continued 
efforts to address challenges . Colorado Nurses 
Association is considering a future event in the 

New RN Graduate Job Fair continued from page 1

spring time if the current economic challenges 
persist for nursing candidates . This job fair is one 
example of an activity under Colorado Nurses 
Association’s Novice to Expert initiative .

Colorado Nurses Association wishes to express 
its thanks to the following organizations for their 
participation and support:

Action Plan Medical
Bureau of Prisons
Centura Health
Children’s Hospital
Christian Living Communities
Clinica Family Health Services
Colorado Ambulatory Surgery Association
Colorado Center for Nursing Excellence
Colorado Hospital Association
Colorado Rural Consortium
Colorado Rural Health Center
Columbine Health Systems
Correctional Health Care Companies
Craig Hospital
DaVita, Inc
Denver School of Nursing
Denver Workforce
Department of Corrections
Doctors Without Borders
Home Care Association of Colorado 
Jefferson County Public Health
Jobing, Inc .
Medical Center of Aurora
Nurses Lounge
Per Diem Medical Staffing
Regis University
Sava Senior Care
Spalding Rehabilitation
State Health Department
University of Colorado
US Navy Programs
Vibra Hospital
Volunteers of America  ◆

Public Health Nurse, Norma Tubman, discusses 
public health nursing with attendees.

CNA President Lola Fehr, CNF President 
Sara Jarrett, and CNE CEO Jean Scholz attend 

the Job Fair.
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Colorado Nurses Association President...

by Lola Fehr

As this column is being written many of us 
are pondering our New Year’s resolutions . By the 
time you are reading these words, many of those 
resolutions will be broken . It is probably safe to 
say that a preponderance of the resolutions made 
had to do with taking care of oneself . There were 
resolutions to eat a healthier diet, exercise more, 
take more time for personal activities, and get 
better organized to relieve stress . I have talked to 
several people who were looking at the theme of 
simplification in their homes and lives . Taking 
care of ourselves is important .

The theme of this column is one of equal 
importance . I would like you to think about what 
resolutions are needed to care for the profession of 
nursing . Despite the fact that once again the 2009 
Gallup poll named nursing as the most trusted 
profession, the nursing practice we want to have 
will be at risk if we do not pay attention to its care 
and feeding .  

I would like to pay tribute to those who have 
provided this care and feeding over the past 
year of challenges to nursing in Colorado . Too 
numerous to list by name, they are the leaders of 
the Colorado Nurses Association, the Colorado 
Nurses Foundation, the Colorado Center for 
Nursing Excellence, the Colorado Organization of 
Nurse Leaders, the AHECs, the Colorado Council 
on Nursing Education and the participants in the 
many networks where nursing is represented . This 
group of dedicated leaders has worked tirelessly to 
protect and enhance the profession . Unfortunately, 

out of the 50,000 registered nurses in the state, this 
group of involved nurses is very small . And that’s 
where the resolutions come in .

If we add up the numbers of every nurse that is 
an active participant in a professional organization 
for nurses and then add those who belong, but are 
not active, the number will likely be less than 
20% of us . Even a simple resolution to join an 
organization provides the support these dedicated 
leaders need . So let’s start there .

Resolution # 1
Join one of the many nursing organizations 

that would welcome your support through a paid 
membership . I, of course, promote membership in 
the Colorado Nurses Association, the organization 
that represents the interests of the profession 
in the policy arena through its involvement in 
legislative activities and collaboration in groups 
with shared health policy issues . The dues are 
too high, you think? Consider this, the Colorado 
Nurse Practice Act that protects your scope of 
professional practice is pretty much in the care of 
CNA . There are groups of practitioners who would 
like to have the authority to do some of what is 
now protected nursing practice and others who 
would like to reduce the scope of independent 
practice . CNA guards against that with the help 
of member dues which are less than 12 cents per 
employed hour for those working full time . That’s 
pretty cheap insurance . Or, put another way, it is 
less than two grande lattes a week . Or three ski 
trips . Or, well, you get the idea . 

A wide selection of specialty organizations It’s Time continued on page 4

would also welcome your membership support . 
Many of them are organizational affiliates of CNA 
and lend their support to the work that is vital to 
us all .

Resolution # 2
Volunteer in your work setting . Institutions 

and agencies that depend on professional nurses 
to achieve their missions have task forces and 
committees that contribute to nursing practice 
within their organizations . These groups provide 
opportunities for the voice of staff nurses to be 
heard and considered as executive decisions are 
made . Not all of these employers offer paid time 
for doing this work, but that should not stop the 
professional nurse who wants to improve the 
environment for nursing practice . 

Resolution # 3
Volunteer in your community . We have no way 

to counting the numbers of nurses who are active 
in their community settings . We do know that 
these nurses have a great impact in the delivery of 
community service and on the image of nursing as 
the community learns more about who they are .

Resolution # 4
Speak up! Suzanne Gordon, a writer who is 

not a nurse, bemoans the fact that she has trouble 
finding nurses who will even talk with her about 
their practice . Even more rare is the nurse who is 

It’s Time for Resolutions



Page 4  •  Colorado Nurse March, April, May 2010

It’s Time continued from page 3

willing to talk with the media or speak to groups 
about nursing and health care . As nurses, we 
cannot shy away from these opportunities and 
then bemoan the fact that nursing is not consulted 
as important health policy decisions are made . It’s 
hard to consult and invisible entity .

Resolution # 5
Stay informed . More than 30 years ago I heard 

Ingeborg Mauksch say that nurses must read at 
least two professional journals a month to stay 
adequately informed . Now, that was when the 
number of journals was far less than it is today, 
long before Google and Wikipedia, and before any 
of us knew how challenging life would be without 
our cell phones and the internet . If we are to be 
comfortable with resolutions 2, 3, and 4, we must 
be confident in our facts and sources . Professional 
information is available everywhere, and choosing 
reputable sources is critical .  

Resolution # 5
Enhance your networks . What you know is 

important, but who you know can open doors 
to new opportunities that will enrich your life . 

Don’t miss an opportunity to attend a professional 
conference (the old-fashioned kind with face-to-
face meetings), or organize an outing to enjoy a 
drink with colleagues . One great opportunity in 
Denver in March is the national AORN Congress . 
It will be the largest nursing conference ever held 
in Colorado and I can assure you that there will 
be something there for nurses in any practice 
specialty, not just the perioperative arena . 
We cannot discount the importance of online 
networking media, but nothing beats a face-to-face 
conversation .

Resolution # 6
Mentor a Novice Nurse . Novices may be new 

grads or nurses who have been experts in one 
specialty and are changing to a new specialty . 
We all go from novice to expert and then back to 
novice as we grow in our professional practice . 
New grads always need support as they enter 
the profession, and right now many new grads 
are experiencing difficulty finding entry level 
positions . The economic basis for this difficulty 
will change, but meanwhile we must keep these 
nurses from becoming discouraged and leaving the 
profession . All predictions say that the shortage 
has not gone away and we cannot afford to lose 
anyone .

Executive Director’s Column continued from page 1

Resolution # 7
Mentor a Student Nurse . It is sad to hear our 

students report that they often find nurses in 
practice settings who are not exhibiting the 
professional behaviors they have been taught to 
expect . These students need encouragement and 
support . (We can’t afford to lose them—see # 6 
above .) If you really do not have time to teach them 
then gently explain why the circumstances are as 
frustrating to you as they are to them

Resolution # 8
Back to # 1 . If you are just too overwhelmed to 

do more than keep up with your working hours 
and family responsibilities, then, as a professional, 
you pay to have someone do it for you . Just as 
you hire your house cleaned or your lawn tended 
when you do not have the time or interest to 
do it yourself, you can “hire” your professional 
practice representative to protect your interests . 
The Colorado Nurses Association does represent 
the interests of all nurses in Colorado, but there 
is much more credibility when the membership 
numbers reflect the support of a vast number of 
nurses . If you are not a member, consider joining 
now . We welcome your active participation, but if 
that is not possible, we welcome your commitment 
through your dues contribution . It will help all 
those who are taking care of the profession . ◆

gratitude to AANP for the award and also to the 
nurse practitioners in Colorado that participated 
in my nomination . While this recognition is 
personally focused, it is particularly meaningful 
in its acknowledgement of work done on behalf 
of Colorado Nurses Association for all advanced 
practice nursing . Thank you for this award .

NPATCH–Editorial 
Telling it Straight

The NPATCH–Nurse Physician Advisory Task 
Force for Colorado Health Care was established 
under the reauthorization legislation for the Nurse 
Practice Act in the 2009 Session . The NPATCH is 
supposed to establish a working group under the 
Department of Regulatory Agencies (DORA) which 
will enable medicine, nursing, and consumer 
representatives to come together to discuss 
issues of concern at the intersection of medicine 
and nursing . This committee is advisory with 
reportedly no regulatory authority . It can offer 
recommendations to the individual regulatory 
boards .

Colorado Nurses Association in its negotiations 
in the past session exerted a primary role in 
agreeing to this advisory committee process in lieu 
of more encroaching alternatives such as a formal 
joint advisory board model between nursing and 
medicine . CNA objects to joint advisory board 
models in their potential to limit the authority of 
the independent Board of Nursing role . 

The NPATCH conceptual that CNA supported 
was envisioned to allow for strong communication 
between the representatives and between 
professional organizations and the broader nursing 
community . It was envisioned and vetted as an 
open, interactive process that allowed for open 
dialogue and communication for all the entities 
participating on the NPATCH . CNA also clearly 

communicated that Colorado Nurses Association 
would need to have an active participatory role to 
ensure the process did not evolve to “JOINT RULE 
MAKING” . 

The “jury is still out” at the present time in 
terms of whether this new committee which was 
adamantly insisted on by Colorado Medical Society 
in the negotiation process will be an effective 
working process that respects the individual 
authority of the professions . I am “telling it 
straight” in advising both the nursing and medical 
community that effort will need to be expended by 
both the professions and by the regulatory agency 
that is coordinating the committee work to make 
this an effective collaborative process .

Early meetings of the NPATCH–had the nursing 
association responding with some early concerns . 
These concerns were not related to Colorado 
Medical Society, but instead to the interpretation 
and implementation of the operating rules for 
committee interaction and communication 
(Sunshine Laws) under DORA . Colorado Nurses 
Association promptly met with DORA to discuss 
concerns and to communicate that the NPATCH 
had to be perceived by the broader nursing 
community as “open” and highly interactive with 
its constituent groups . 

At this time some of the concerns on 
“communication” and the acceptance of the role 
for professional associations appear to be resolving . 
DORA has worked actively with the professional 
nursing association on the issue . It is important 
however for the broader nursing community to 
continue to be vigilant and constantly evaluating 
this process . The NPATCH committee is scheduled 
for Sunset in five years .

A secondary concern is that the focus for this 
committee as envisioned by CNA in its agreements 
with Colorado Medical Society was not supposed 
to be about only nursing or even about just 
advanced practice nursing which has been an early 
focus with the changes in prescriptive authority 
for APNs . This mechanism for joint discussion 
between the professions should offer opportunity 
to engage in broader areas of discussion and it 
should also allow for discussion of “physician” 
issues and health care issues, not just “nursing” 
issues .

Continued evaluation will also have to 
identify if the NPATCH adheres to its initial 
statutory intention, or whether “informally” it 
evolves beyond an “advisory” role in either its 
operations . Colorado Nurses Association will 
continue in its support for the current effort to 
make the “NPATCH” work, but also commits to 
diligent evaluation and continued dissemination 
of transparent information to the broader nursing 
community of the “political” perceptions on how 
this committee role is evolving .

Meetings of the NPATCH are considered OPEN 
meetings (exception – Executive Sessions) and 
observers may attend . The NPATCH is supposed to 
be establishing an open process for any interested 
person to access their meeting information . ◆
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impact future workforce development of primary 
care providers . Colorado Nurses Association has 
proposed a better solution . Instead of the provider-
specific reduction, CNA proposes an added 0 .2% 
across the board provider rate reduction . A total 
1 .2% across the board provider rate reduction 
would capture all and potentially more than the 
$600K proposed by the 10% provider-specific 
reimbursement reduction . It would also lessen the 
care disruption to patients . 

WHY WE NEED A BETTER SOLUTION
1 . Colorado Medicaid will not see the $600K 

savings with the current provider-specific rate 
reduction . Here’s why…

•	 While	 Colorado	 has	 removed	 some	
bureaucratic barriers for APN practice in the 
last two years, the number of independent 
APN practices and retail clinics is still 
insufficient to produce the $600K in 
projected Medicaid savings . Nationally, 3% of 
Nurse Practitioners (NP) work in independent 
practice settings and 3% in retail clinics . If 
Colorado is similar to the national average, 
this provider-specific rate cuts would yield 
the state of Colorado only $36,000 in savings . 
If Colorado has double the national average of 
independent NPs and retail clinics, Medicaid 
would yield just $72,000—or still less than 
1/6 of the proposed savings . 

•	 Just	 as	 a	 10%	 reduction	 will	 impact	 the	
financial viability of independent APNs and 
Retail Clinics to care for Medicaid patients, 
the 10% reduction will impact the financial 
provision of services under groups and 
physician practices that employ the majority 
of the state’s APN and PA providers to 
provide services for the Medicaid population . 

 In these cases, groups and practices will 
restrict service pathways and shift billing 
practice . In most cases, practices will utilize 
a billing procedure called “incident to” to 
continue to be reimbursed at the full rate . 
Under this billing procedure, the care of 
the APN is billed under the physician’s 
Medicaid number and is subject to direct 
physician supervision . The requirements 
for “incident to” billing are that all patients 
must have the initial visit with a physician, 
all care provided by any provider other 
than a physician must directly related back 
to an active plan of care initiated by the 
physician, and the physician must supervise 
all care . Under this billing procedure, an 
APN would have to defer care that could 
already independently provided based on 
their license, scope of practice and education 
unless there is an active physician-directed 
plan already in place for that problem .

 
 For example, if a patient presents to follow up 

on his high blood pressure, but also requests 
that he be evaluated for wrist pain that 
started after shoveling snow, the APN would 
need to defer evaluation and care of the wrist 
pain until a physician was able to evaluate 
the patient and initiate a plan of care—even 
though this problem is within the APNs 
education, scope and licensure to provide 
these services independent of physician 
involvement .  

 

 “Treatment Protocols” will be written 
to institute standing treatment orders . 
Through the use of “treatment protocols” 
and “standing orders”, practices will be able 
to continue to utilize APNs to autonomously 
care for patients, but link the care back to 
a “physician directed plan of care” to bill 
and be reimbursed at the full 100% of the 
physician rate . The use of “incident to” 
billing will significantly reduce the projected 
Medicaid systems savings as groups and 
physician practices bill for APN services 
under a physician’s Medicaid provider 
number .

2 . The provider-specific rate reduction will 
COST Colorado in care access, provider data 
collection and workforce development . In addition 
to failing to capture the needed Medicaid system 
savings, this provider-specific cut will increase 
healthcare expenditures, and limit the ability to 
collect valuable provider data, and impair provider 
workforce development .

As practices alter access options in order 
to maximize reimbursement, fewer outpatient 
appointments will be available . The decrease 
in access to primary and preventative services 
will increase the utilization of urgent care and 
emergency room visits for non-urgent/non-
emergent issues . Alterations in care access due 
to billing “work-arounds” will results in delay of 
care and ultimately increase costs, especially for 
chronic conditions such as asthma, diabetes and 
hypertension . 

Colorado Nurses Association has already heard 
from practices that plan to restructure care access 
if this provider-specific cut is approved .  Two 
examples we have learned about include a prctice 
that is planning to eliminate the NP diabetes care 
management to Medicaid clients, and another 
practice that will no longer schedule Medicaid 
patients with the NP . The provider-specific cut 
will not save the needed funds, and will decrease 
resources available to Medicaid patients .

During the Joint Budget Committee hearing 
on Medicaid financing in December, Medicaid 
representatives shared plans for tracking providers 
for outcomes of quality and cost-effectiveness . 
This ability to track specific providers is lost 
when “incident to” billing is utilized . Under 
“incident to” billing, multiple providers will be 

included under one provider’s billing number . It 
will not be possible to identify a single provider’s 
immunizations rates, diabetic A1c levels, or other 
key care outcomes . It will also become impossible 
to identify the number of services provided by 
APN providers for Medicaid patients… APN 
delivered care will almost become invisible to the 
Colorado Medicaid system . 

Revenue loss, decreased patient care access, 
and inadequate provider data tracking will be 
significant losses to the Medicaid system . However, 
the implications to the provider workforce that 
this provider-specific reimbursement cut will 
create will be felt State-wide and have long-term 
consequences for Colorado . The majority of other 
states reimburse APN services at 100% of the 
physician rate . States that reimburse care providers 
from different disciplines of preparation at 
different rates for the same service are considered 
by the APN community to be less desirable 
practice areas due to bureaucratic, regulatory and 
financial barriers to practice . Colorado would 
become a less attractive practice environment to 
recruit new graduates and relocating APNs . The 
proposed provider-specific rate cut solution to 
Colorado Medicaid’s current budget crisis, would 
limit Colorado’s long-term ability to attract and 
maintain an adequate primary care provider 
workforce . 

A BETTER SOLUTION….A BETTER FUTURE 
FOR MEDICAID AND COLORADO 

Colorado’s nursing community understands to 
the need to balance the budget, and knows that 
tough decision have to be made . We applaud the 
Legislature’s efforts to find revenue and make 
cuts that spare the most vulnerable . However, we 
believe that there is a better solution for Medicaid 
than the proposed 10% provider-specific rate 
reduction . The proposed added 0 .2% across 
the board provider reimbursement cut offers a 
better solution for Colorado . This better solution 
captures the needed funds for Medicaid, does not 
jeopardize care access or cost-shift, and ensures 
the efficient use (and growth) of our healthcare 
workforce .  

Please share you comments on this Medicaid 
proposal with the APN Listserv at coloradoNP@
msn .com, and other ideas that promote Better 
Solutions for our patients . ◆

Healthcare Financing continued from page 1

Medicaid Requirements for “Incident to” Billing and Related Care Issues

A	Physician	must	see	the	patient	for	the	initial	visit	 •	 Impedes	access	to	care	
	 •	Limits	patients	choice	in	care	provider

All	care	provided	by	any	provider	other	than	a		 •	 Inefficient	utilization	of	healthcare	provider
physician must directly relate back to a plan of care   workforce (Creates the requirement for 
initiated by the physician  direct physician involvement even when 
  evaluation and treatment of the patient’s 
  needs are within the education, scope and 
  licensure authority of the APN provider)
	 •	 Impedes	access	to	care	
	 •	Limits	patients	choice	in	care	provider

The	physician	must	supervise	all	care	 •	 Impedes	access	to	care
	 •	 Increases	physician	liability
	 •	 Inefficient	utilization	of		healthcare	provider	
  workforce
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Rulemaking Matters:
The State Board of Nursing will hold three 

Rulemaking Hearings on January 27, 2010 
beginning at 1:00 PM regarding the following 
topics:

Proposed Amendments to:
1 . Chapter XV–Rules and Regulations for 

Prescriptive Authority for Advanced Practice 
Nurses–beginning at 1:00 PM at 1560 
Broadway, Conference Room 1250C, Denver, 
CO 80202 .

This Rulemaking Hearing is a result of the 
2009 legislative changes to the Colorado Nurse 
Practice Act and for Advanced Practice Nurses 
with Prescriptive Authority and the changes from 
collaborative agreements to new requirements for 
preceptorship, mentorship and articulated plans . 
A work group consisting of nurses and physicians, 
and members from the Board of Nursing and 
Board of Medical Examiners worked closely with 
public stakeholders in the medical and nursing 
communities to make joint recommendations to 
the Board of Medical Examiners and the Board 
of Nursing for the complementary portion of the 
rules regarding these changes .

The State Board of Medical Examiners will 
hold their Rulemaking Hearing regarding their 
proposed new rule on February 18, 2010 . For 
more information on Board of Medical Examiners 
Rulemaking matters please visit their web site: 
http://www .dora .state .co .us/medical/rulemaking .
htm

2 . The Board of Nursing will hold a Rulemaking 
Hearing for proposed amendments to 
limited sections of the Chapter II–Rules and 
Regulations for the Approval of Nursing 

Education Programs–beginning at or after 
2:00 PM at 1560 Broadway, Conference Room 
1250C, Denver, CO 80202 .

The Rulemaking Hearing is as result of the need 
to amend language in sections 1 .9 and 1 .12 in the 
Definitions section, and to correct a typographic 
error in section 4 .3 of the Chapter II rules . All 
other portions of the Chapter II rules are not open 
to amendment at this time .

3 . The Board of Nursing will hold a Rulemaking 
Hearing for a new proposed rule, Chapter 
III–Rules and Regulations Regarding the 
Imposition of Fines–beginning at or after 
2:15 PM at 1560 Broadway, Conference Room 
1250C, Denver, CO 80202 .

This Rulemaking Hearing is as a result of 
the creation of language in the Colorado Nurse 
Practice Act, section 12-38-116 .5(4)(c)(III), C .R .S ., 
authorizing the Board and its Inquiry or Hearing 
Panel to issue a fine in addition to any other 
disciplinary action taken against a nurse for 
violations of the Nurse Practice Act . The purpose 
of these rules and regulations is to establish a fine 
structure and the circumstances under which 
fines may be imposed by the Board .

All notices of rulemaking matters are posted 
on the Board’s web site: http://www .dora .state .
co .us/nursing/rules/rulemaking .htm and current 
Board Statutes, Rules, and Policies may be found 
here: http://www .dora .state .co .us/nursing/
statutesrulespolicies .htm

Legislative Outreach Sessions:
The Division of Registrations and 

representatives from the Board of Nursing staff 
took part in four legislative outreach sessions 
held in September, October, and November at 
locations in Grand Junction, Pueblo, Fort Collins, 
and Denver to help educate stakeholders in new 
legislation and recent changes in professional and 
occupational regulations that came as a result 
of the 2009 state legislative session; including 
updates regarding amendments to the Colorado 
Nurse Practice Act, Nurse Aide Practice Act . 
The Division of Registrations was pleased at the 
numbers in attendance for the outreach sessions 
and hopes to continue the sessions annually 
to provide legislative updates on the Division’s 
professions and programs . Handouts distributed 
at the sessions can be found at the News and Hot 
Topics Section of the Board’s web site: http://www .
dora .state .co .us/nursing/news/news .htm

Medication Aide Authority Task Force
The Board of Nursing convened a task force of 

subject matter experts in the nursing, nurse aide, 
and psychiatric technician healthcare field to 
assist the Board in revising the Medication Aide 
Authority for Nurse Aides in Colorado as a result 
of amendments to the Nurse Aide Practice Act 
in the 2009 legislative session . The task force is 
charged with making recommendations to the 
Board regarding educational and curriculum 
requirements, testing specifications, scope of 
practice, and application requirements for nurse 
aides seeking career advancement in medication 
administration in long term care facilities . The 
task force held its first meeting on September 15, 
2009 and will be meeting again several more times 
over the course of the upcoming year to finalize its 
recommendations to the Board .

The Board will take those recommendations, 
as well as input from public stakeholders, into 
consideration as it promulgates new rules to 
replace the repealed Chapter XIX–Rules and 
Regulations for Medication Aide Authority . The 
Rulemaking Hearing regarding new proposed 
rules for Medication Aide Authority for Certified 
Nurse Aides will be held in late summer, early fall 
of 2010 to be adopted and effective by January 1, 
2011, the required implementation date set forth in 
the Nurse Aide Practice Act .

Wall Certificates Now Available!
Effective July 2009, the Division of Registrations 

has outsourced wall certificates to Wall Certificate 
Service (WCS) a division of Professional 
Credential Services, Inc . (PCS) . If you would like 
a professionally designed wall certificate, you 
can order and pay a fee online . The fee for U .S . 
residents is $25 . The fee for international residents 
is $25 plus an international shipping fee .

To order your wall certificate contact WCS at 
www .wallcertificateservice .com and go to the 
page for Colorado Certificates . Be prepared to 
enter your Name, License Number and License 
Date . If you prefer, you may contact them at 
1-888-WALL-CER(T) (888-925-5237) or via e-mail 
at: wallcertificateservice@nasba .org .

Please do not contact the Division Registrations 
as all of our wall certificates are issued by WCS . 
For a complete list of professions eligible to 
purchase wall certificates go to: http://www .dora .
state .co .us/registrations/wallcert .html ◆
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by Carol O’Meara

The Colorado Nurses Association honored 
several members for their contributions at a 
festive Awards Luncheon on October, 24, 2009 . 
Nominations were made by CNA Districts and 
individual members, and the winners were 
selected by the CNA Awards Committee .

Mary Ciambelli was recognized for her 
Outstanding Contributions at the DNA Level . 
A member of DNA 31, Mary earned the award 
by serving as a role model for the professional 
practice of nursing, utilizing creativity in DNA 
activities, collaborating with other DNA members, 
actively participating in the DNA and facilitating 
membership recruitment and retention .

The Award for Outstanding Contributions at 
the State Level was presented to Karen Zink, a 
member of both DNA 7 and DNA 30 . Karen served 
as a preceptor, mentor and professional role model 
for nursing peers, consistently represented CNA 
in the community, demonstrated a continued 
commitment and professional growth in nursing, 
and initiated collaboration and networking 
throughout the association .

Eve Hoygaard, outgoing CNA president, was 
given the award for Sustained Contributions to 
CNA . Eve shared her knowledge and skills with 
colleagues by serving as a consultant and mentor . 
She contributed to health related CNA activities 
in the community and demonstrated consistent 
leadership in the association . Eve has a record of 
more than 10 years of sustained contributions to 
CNA, and has been involved at the DNA, CNA, and 
ANA levels as an officer, delegate, board member, 
committee chair and committee member .

The DNA of the Year for 2009 was DNA 3 . The 
DNA is comprised of nine counties: Cheyenne, 
Douglas, Elbert, El Paso, Kit Carson, Lake, Lincoln, 
Park and Teller . Most of the DNA activities 
take place in Colorado Springs . DNA 3 carried 
out activities that provided contributions to 
implementing the CNA strategic plan, involved 
individual members in CNA State Level activities, 
participated in projects to enhance the image of 
nursing, and participated in outreach programs 
to schools of nursing . This outstanding DNA 
provided a $1000 .00 scholarship which was 
awarded through the Colorado Nurses Foundation . 

CNA was proud to induct two new members 
into the CNA Hall of Fame . The Hall of Fame was 
established in 2004 to honor members or past 
members whose dedication and achievements 
have significantly affected the Colorado nursing 
profession . Nominees must have demonstrated 
leadership that affected the health and/or social 
history of Colorado through sustained, lifelong 
contributions in or to practice, education, 
administration, research, economics, or literature . 

Outstanding Nurses Honored at Awards Luncheon
The achievements of the nominees must have 
enduring value to nursing beyond the nominee’s 
lifetime . Other criteria for induction into the Hall 
of Fame include preparation in a formal nursing 
program, working in or representing Colorado, 
and current or past CNA membership . The CNA 
Hall of Fame members are honored in a permanent 
memorial located at CNA Headquarters . Dorothy 
(Dort) Gregg and Ruth Colestock were the 2009 
Inductees .

As a “Hall of Fame” recipient, Dorothy 
“Dort” Gregg was recognized for her significant 
contributions in the areas of psychiatric–mental 
health nursing, psychiatric nursing education 
program development, and academics . Many of her 
psychiatric nursing colleagues were in attendance 
to participate in the recognition . She has received 
numerous awards and recognitions, including 
being a Charter Member of the Academy of 
Nurses (FAAN), Lifetime Member of the National 
League for Nursing, recipient of ANA Division 
of Psychiatric Nursing Award for Contributions 
to Advancement of Psychiatric-Mental Health 
Nursing, CU Gold Medal Award, CU Distinguished 
Alumna Award, and Outstanding Psychiatric 
Nurse Clinician Award . 

Ruth Colestock, also received a “Hall of Fame” 
Award posthumously for her achievements in 
nursing, including her major contributions to 
nursing education in Colorado . One of these was 
the establishment of an independent role for the 
School of Nursing for the University Of Colorado 
School Of Nursing and the development of the 
Bachelor’s in Nursing program . 

Congratulations to all of our honorees . 
CNA is fortunate to have such talented and 
committed members, and we truly appreciate all 
of their contributions to our association and our 
profession .  ◆

Dorothy Gregg–Recipient 2009 
“Hall of Fame” Award.

Karen Zinc–Recipient Outstanding Contributions 
State Level.

Mary Ciambelli–Recipient Outstanding 
Contributions at the DNA Level.

DNA Nurses of the Year.
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The annual Nightingale Event traditionally 
celebrates nursing excellence and the 2010 event 
scheduled for Saturday, May 1, is no different . For 
25 years this event has recognized outstanding 
nurses in Colorado and raised more than $310,000 
for nursing scholarships . This commemoration of 

Nightingale Celebrates the Past by 
Looking to the Future

nursing excellence originated within the School 
of Nursing at the University of Colorado while 
Jean Watson was Dean . When the school could 
no longer support the activity the responsibility 
was assumed by the Colorado Nurses Foundation . 
There is much history to celebrate, but the 2010 
Steering Committee, co-chaired by Corinne 
Koehler and Lola Fehr has chosen to look to the 
future rather than focus on the past .

To that end, Jeffrey Bauer, PhD, well-known 
health futurist, has been selected as a keynote 
speaker . Jeff lived in Colorado until his move to 
Chicago a few years ago, and knows Colorado’s 
health environment and the role of nursing very 
well . He has done numerous presentations in 
the state over many years and he accepted this 
invitation with enthusiasm . 

Plan now to join in the celebration of 25 years 
of recognizing excellence in human caring on 
May 1 at the Renaissance Hotel in Denver . The 
traditions of introducing the 15 finalists, the silent 
auction and the appearance of Channel Nine’s Kim 
Christiansen as emcee will continue . But there 
will also be time allocated for a look to the future 
and a glimpse of what nursing excellence will look 
like over the next 25 years . If you are fortunate 
enough to be invited to a sponsored table, accept 
with thanks . If you do not get that invitation, it 
will be worth your professional investment to 
purchase a ticket .

For information or to purchase a ticket, contact 
the Colorado Nurses Foundation Nightingale Event 
at 303-694-4728 or e-mail mail@CNFound .org .  ◆

Colorado Nurses 
Association Affiliate 

Professional 
Organizations

Colorado Association of Nurse Midwives

American Academy of Nurse 

Practitioners, Colorado

Association of Operating Room 
Nurses, Denver Chapter

CO Association of Nurse Anesthetists

Metro Denver Oncology Nursing Society 

Northern Colorado Nurse Practitioner Coalition

Public Health Nurses Association of CO

Rocky Mountain Society of Gastroenterology 
Nurses and Associates

Rocky Mountain Chapter of the American 
Assembly for Men in Nursing  ◆



March, April, May 2010 Colorado Nurse  •  Page 9

by Sue Foster, MSN, RN, FNP-BC

This is an appeal to each and every one of you to 
consider running for the ANA Congress on Nursing 
Practice and Economics (CNPE) . It has been an honor 
and a privilege for me to serve on the Congress for 
the past four years . I have made new friends from 
Connecticut to New York to Arkansas to Seattle and 
have been challenged to think critically about so 
many different topics, conditions, situations, and 
issues . I am certain that each of you would find your 
experience on the Congress just as rewarding .

The Congress on Nursing Practice and Economics 
(CNPE) is an organized, deliberative body which 
brings together the diverse experiences and 
perspectives of ANA members . The Congress 
focuses on establishing nursing’s approach to 
emerging trends within the socioeconomic, 
political and practice spheres of the health care 
industry by identifying issues and recommending 
policy alternatives to the Board of Directors (www .
nursingworld .org) . Elections will take place during 
the ANA House of Delegates in June, 2010 . 

There are three major areas of responsibility . 
All CNPE members are expected to participate in 
two 2-day meetings per year which typically are 

ANA Congress of Nursing Practice and 
Economics Needs YOU!

held at the ANA Headquarters in Silver Spring, 
Maryland, although our most recent meeting was 
held virtually (and was very successful) . When 
entities such as JCAHO, the National Quality 
Forum and others seek input from ANA on position 
papers or other such documents, the Congress 
is the “expert” panel, available throughout the 
year, which is asked to review the documents and 
provide written comments in a timely manner . The 
third responsibility is to serve on one or more work 
groups within the Congress . These workgroups often 
initiate, review, and revise position statements, make 
recommendations to the ANA Board, or otherwise 
influence policy decisions at ANA . All expenses 
are paid by ANA . On average, a Congress member 
may spend 1-3 hours per week over the course of the 
year on CNPE activities, although actual time spent 
varies .

Please seriously consider serving on the CNPE . 
I have been struck by how underrepresented the 
western states are within the ANA . Please contact 
me with any questions or concerns (smfoster@amigo .
net) . My outgoing task as a current CNPE member is 
to be the campaign manager for any Colorado CNPE 
candidate! ◆

Gallup Poll Votes 
Nurses Most 

Trusted Profession
SILVER SPRING, MD–For the eighth consecutive 

year, nurses have been voted the most trusted 
profession in America according to Gallup’s annual 
survey of professions for their honesty and ethical 
standards . Eighty-three percent of Americans 
believe nurses’ honesty and ethical standards are 
either “high” or “very high .”

“It is with great pride that the ANA recognizes 
the trust placed in us by the patients we serve,” 
commented ANA President Rebecca M . Patton, 
MSN, RN, CNOR . “At this time, when issues 
regarding the quality and availability of care are 
at the forefront of the national debate, we find it 
especially rewarding to see that nursing’s integrity 
and commitment continues to be acknowledged .”

Since being included in the Gallup poll in 1999, 
nurses have received the highest ranking every 
year except in 2001, when fire fighters received 
top honors . Results were based on telephone 
interviews with more than 1,000 adults . ◆
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Submitted by: Norma Tubman, RN MScN Chair, 
PHNAC Nominating and Awards Committee 

On September 29, 2009, at the Uniting Public 
Health Conference Awards Dinner at Copper 
Mountain, three Public Health Nurses Association 
of Colorado (PHNAC) members received awards for 
their contributions to improving public health in 
the state . PHNAC is an affiliate member of CNA .

Beverly Strnad, RN, a 
Public Health Nurse with 
Alamosa County Public Health 
Department where she is the 
Care Coordinator for Health 
Care Program for Children 
with Special Needs, received 
the New Public Health Nurse 
of the Year Award . The award 
is given to a public health 
nurse with less than five years 
of practice who demonstrates 
the ability to establish 
partnerships that result in improved utilization of 
public health programs and/or services . In her first 
year as a public health nurse, Bev has taken on 
adult education for childcare quality improvement 
working closely with the Early Childhood 
Council in the valley, coordinated activities of the 
healthcare coalition and partnered with service 
coordinators from the Early Intervention Colorado 
Program, in addition to case management for 
children with special health care needs . She has 
written new articles and given interviews for 
local radio on several public health topics . In her 
short tenure with the Health Department, Bev has 
demonstrated through her clinical expertise and 
interpersonal, organizational and communication 
skills, that she is an asset to her community and 
public health program .

Michelle Wilson, RN MSN, 
was the 2009 winner of the 
prestigious Lillian Wald 
Award, given to a public health 
nurse who has demonstrated 
leadership skills in addressing 
public health concerns in the 
community . Michelle is the 
Community Nursing Manager 
in the Summit County Public 
Health Department where 
she has worked for 16 years . 
During that time, Michelle 
obtained her Master in Science in Nursing to 
develop her skills in implementing and evaluating 
public health interventions that focus on health 

Broudy, RN, BSN, Jefferson 
County Public Health (JCPH), 
for their Cavity Free at Three 
Project . Dental caries is 
the most common chronic 
childhood disease, affecting a 
child’s ability to eat properly, 
grow, attend school and learn . 
With the aid of a technical 
assistance grant from the 
Colorado Health Foundation 
and through a partnership 
with the Women, Infants 
and Children’s Program (WIC), Melissa designed 
a service delivery model that included JCPH 
contracting with independent dental hygienists to 
screen and apply fluoride to children under five 
years of age in the WIC Program and to provide 
education on oral hygiene and the importance of 
regular preventive dental visits to parents . The 
dental hygienists are able to independently bill 
children enrolled in Medicaid and CHP+ and 
assist children in finding a dental home .  ◆

PHNAC Nurses Receive Awards

Beverly Strnad

Melissa Broudy

Michelle Wilson

promotion and disease prevention and became 
fluent in Spanish to better serve the public health 
needs of the growing Latino population in her 
county . Besides taking on the role of advocate 
for the growing Latino population in her county, 
Michelle has taught childcare providers in 
the Early Childhood and Education Program 
at Colorado Mountain College, implemented a 
Centering Pregnancy Program to assure access to 
prenatal care for residents and is the core of health 
department’s Maternal Child Health Programs 
working closely with the Head Start Team and 
Early Childhood Options Board of Directors . 
Michelle has been a member of PHNAC since its 
inception, an active participant in its conference 
planning for years, and a respected member of the 
public health community .

The Most Innovative Project Award, given in 
recognition of an innovative, outstanding and 
adaptable project developed or implemented by a 
local health agency in addressing a public health 
issue in the community, was accepted by Melissa 
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Twenty-two men and women enrolled in nursing 
programs in Colorado were recently advised that 
they had been awarded a Scholarship through 
the Colorado Nurses Foundation (CNF) . These 
recipients represent eight schools from across 
Colorado and include Associate Degree, Bachelor’s 
Degree (Traditional, Accelerated, and RN-BSN) 
and Graduate (Master’s, Nurse Practitioner, 
Doctorate in Nursing Practice and PhD) program 
students . They are all to be acknowledged for their 
scholarship and for their outstanding involvement 
in their schools and communities . With very few 
exceptions, all have extensive and varied volunteer 
experience . Many are bilingual and plan to utilize 
their skill in their nursing careers . Most have 
experience in some area of health care, many have 
completed a Certified Nursing Assistant Program . 
For the fourth year CNF, Friends of Nursing (FON) 
and Sigma Theta Tau (STT) have utilized the 
shared Colorado Nursing Scholarship Application 
Form . While there are different criteria used for 
selection of the recipients, all three organizations 
share a common goal of assisting Coloradans 
who are enrolled in basic or advanced nursing 
education programs . FON and STT will announce 
their recipients within a few months . 

Founded in 1987, the CNF is dedicated to 
improving health care and nursing practice 
in Colorado . A significant component of the 
scholarship funds awarded comes from the 
Annual Nightingale Event . For more information 
about the CNF, membership, donation 
opportunities, scholarship applications, the May 1, 
2010 Nightingale Event, etc ., please visit the web 
site (www .CNFound .org) .

Abbreviations used include: BSN = Bachelors 
Degree in Nursing, MSN = Masters Degree in 
Nursing, PhD = Doctorate of Philosophy, FNP = 
Family Nurse Practitioner, PN + Pediatric Nurse 
Practitioner, DNP + Doctorate in Nursing Practice, 
APN = Advanced Practice Nurse and CNS = 
Clinical Nurse Specialist . All Educational Program 
are in Colorado . Dates of anticipated graduation, if 
known, are shown .

Almeyda, Ashley (Colorado 
Nurses Association District 3 
Scholarship) is enrolled in the 
BSN program at University of 
Colorado, Colorado Springs-
Bethel and plans to graduate in 
May 2012 . She speaks Spanish 
and is interested in working in 
an acute care setting .

Arcady, LaNay (Johnson & 
Johnson Services Scholarship) 
a BSN student at Mesa State 
College, Grand Junction, is 
interested in working in acute 
care following her planned 
Fall 2011 graduation . She 
has previously completed a 
Bachelor of Arts in Hotel and 
Restaurant Administration . 

Buhring, Anissa (Red 
and Lola Fehr: Nightingale 
Scholarship) plans to complete 
her PhD in May 2013 at 
the University of Colorado 
Denver College of Nursing . 
She completed both a BSN 
and MSN at the University of 
Northern Colorado, Greeley . 
A Spanish speaker, she is 
employed in Brush CO in an 
educator/manager position . 
Her career goals will prepare her for a nursing 
faculty role . 

Colorado Nurses Foundation Awards Twenty-Two Scholarships!
Buirgy, Elizabeth (H.M. 

Muffly Memorial Scholarship) 
plans to complete her BSN at 
the University of Northern 
Colorado, Greeley in August 
2011 . She is interested in 
Women’s Health and has the 
goal of becoming a Certified 
Nurse Midwife .

Bussard, Lindsey (Roy 
A n d e r s o n  M e m o r i a l 
Scholarship) a traditional BSN 
Junior student at the University 
of Colorado Denver College of 
Nursing and plans to graduate 
in May 2011 . Her long term 
goal is to complete a MS-PNP 
program, work in Pediatrics 
plus travel/work abroad . 

Dozier, Rachel (Nightingale 
Scholarship) a junior BSN 
student at the University of 
Northern Colorado, Greeley, 
plans to graduate in May 
2011 . Her second language 
is American Sign Language 
which will be of significant 
value in her professional 
nursing practice . She is 
interested in working in Acute 
Care .

Twenty-Two Scholarships continued on page 13

Ashley Almeyda Elizabeth Buirgy

Lindsey Bussard

Rachel Dozier

LaNay Arcady

Anissa Buhring
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Jackson, Alma (Patty 
Walter Memorial Scholarship) 
is currently enrolled in the 
MSN (Education Focus) at 
the University of Northern 
Colorado, Greeley . Her 
educational background is 
extensive as she earned a BSN 
at Loretta Heights College, 
Denver, then a MS-Community 
Health and Wellness at the San 
Diego California College for 
Health Science and a PhD in Education at Capella 
University in Minneapolis MN . She is on faculty 
at Mesa State College in Grand Junction . 

Jernigan, Amanda (Denver 
Metro Regional Nightingale 
C om m it te e :  Nig ht i nga le 
Scholarship)plans to complete 
her Accelerated BSN Program 
at Metropolitan State College, 
Denver in May 2010 . Her 
prior education includes a 
BA in Spanish/International 
Business at the College of 
Charleston SC . She wants to 
work with Hispanic clients 
and will probably complete a 
MSN . She would like to work in ER or in Palliative 
Care . Her work prior to enrolling at Metro includes 
work in both Antarctica and in Greenland . 

Ketcham, Julie (Nightingale 
Scholarship) plans to graduate 
from Mesa State College, 
Grand Junction with her BSN 
in May 2011 . She is interested 
in the inpatient care area and 
perhaps a FNP program later . 
She previously completed a 
BA-Sociology/Anthropology 
at Lawrence University in 
Appleton WI . 

Lee, Terry (Colorado Nurses 
Associat ion: Night ingale 
Scholarship) plans to graduate 
from the MSN-Education 
program at Regis University in 
December 2010 . Her previous 
education includes an 
Associate Degree in Nursing 
from Front Range Community 
College, Denver and an RN-
BSN program at Metropolitan 
State College, Denver . Her long 
term goal is to complete a PhD in Education and to 
teach .

Pelton, Abby (Nightingale 
Scholarship) plans to complete 
her Associate in Nursing 
degree at Lamar Community 
College, Lamar CO in May 
2010 . She previously completed 
her LPN certificate at this 
school . Her second language 
is American Sign Language 
which she feels she will be 
able to utilize in her nursing 
career . She plans to work in a 
rural area .

Richey, Melissa (St. Anthony 
Hospitals, Denver: Nightingale 
Scholarship) plans to complete 
her MS-FNP program at Regis 
University, Denver in May 
2011 . She previously completed 
her BSN at Regis University 
and a BS-Psychology at 
Northern Arizona University, 
Flagstaff AZ . Her work goal 
is in primary care in a high 
needs rural area .

Rodgers, Kristen (Poudre 
Valley Health System- Poudre 
Valley Hospital, Ft. Collins) 
plans to graduate from the 
University of Northern 
Colorado with her BSN in May 
2010 . She previously completed 
her Associate of Science at 
Front Range Community 
College in Ft . Collins . Her 
interest area is either to be a 
PNP or a CNM .

Sanford, Gayle (Donor Alliance: Nightingale 
Scholarship) plans to complete her BSN at 
Colorado State University, Pueblo in May 2011 . 
She speaks Spanish and would like to work in a 
bilingual setting .

Sjoden, Eric (Colorado 
Nurses Association District 
16 Scholarship in Honor 
of Eleanor Bent) plans to 
complete his Accelerated BSN 
program at the University of 
Colorado Denver College of 
Nursing in December 2010 . 
His prior education included 
a BS-Biological Science at 
the University of Alaska, 
Anchorage . He plans to attend 
graduate school in the future and would like to 
work in mental health .

Salberg, Jessica (Banner Health System- 
Northern Colorado Medical Center, Greeley: 
Nightingale Scholarship) is a Senior BSN student 
at the University of Northern Colorado, Greeley 
and plans to graduate in May 2010 . She has also 
earned an Associate Degree in Liberal Arts from 
Aims Community College, Greeley . She would 
like to work on a Medical-Surgical unit at Banner 
Health Northern Colorado Medical Center in 
Greeley . Future plans include completing a MSN 
program .

White, Stacey (Colorado 
Nurses Association District 
20 Scholarship) a MS-FNP 
student at Regis University, 
Denver where she also earned 
her BSN . She plans to graduate 
in May 2011 . Her career goal is 
to be a Pediatrics Instructor . ◆

Englund, Greg (St. Anthony 
Hospitals, Denver: Nightingale 
Scholarship) is enrolled in 
the University of Colorado 
Denver College of Nursing and 
plans to complete his MS-FNP 
studies in December 2011 . He 
completed both an Associate 
and Bachelors in Nursing at 
Southern Vermont University 
and also earned a BS in Forest 
Service at the University of 
New Hampshire . He is currently employed as a RN 
in the ER at St . Anthony’s North Hospital, Denver . 
Working with the underserved, the ER or mission 
work are areas of practice he is considering .

Foster, Kamie (Poudre 
Valley Health System-
Medical Center of the Rockies, 
L o v e l a n d :  N i g h t i n g a l e 
Scholarship) is a Junior BSN 
student at the University of 
Northern Colorado, Greeley . 
She speaks Spanish and would 
like to utilize this in work as a 
patient advocate following her 
May 2011 graduation

Gooding, Jessica (University 
of Colorado Denver College of 
Nursing Scholarship) plans to 
graduate from the University 
of Colorado Denver College 
of Nursing with her BSN in 
December 2011 . Her long 
term goal is to work with the 
underserved as a Certified 
Nurse Midwife . She speaks 
Spanish and serves as a 
volunteer tutor /interpreter . 
Prior to her nursing studies, she completed a 
BS in Biology/Spanish at Ohio State University, 
Columbus OH .

Hall, Kristen (Nightingale 
Scholarship) plans to complete 
her BSN at the University of 
Northern Colorado, Greeley in 
May 2011 . She speaks French, 
is interested in Women’s 
Healthcare and patient 
education .

Hogan, Jonelle (Nightingale 
Scholarship) is a student at 
Regis University, Denver and 
she plans to complete her BSN 
in May 2010 . Graduate school 
is in her future plan .

Twenty-Two Scholarships continued from page 12

Greg Englund

Jonelle Hogan

Terry Lee

Abby Pelton

Melissa Richey

Kristen Rodgers

Alma Jackson

Amanda 
Jernigan

Julie Ketcham

Kamie Foster

Jessica Gooding

Kristen Hall

Eric Sjoden

Stacey White
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by Lola Fehr, CNA President

This column is being written as a response 
to a letter received from a CNA member early in 
December . This member was very concerned about 
what she understood about some of the actions 
and positions of ANA and CNA and has asked that 
her membership be cancelled . Her request is being 
processed and we regret that this was her decision . 
However, we do want to take the opportunity to 
respond to some of the statements that appear to 
indicate a misunderstanding of the work of these 
organizations .

The first statement that is puzzling is: “Has 
anyone ever proposed making it optional and a 
separate associated political action group that 
members would support by paying in addition 
to ANA dues---“ . That group, of course, exists . 
It is the ANA Political Action Committee (ANA 
PAC), totally supported by voluntary donations in 
addition to dues . The Chair of the ANA PAC for 
2009 was Colorado’s own Sara Jarrett . This is the 
group that endorses candidates and contributes 
to campaigns . No ANA dues are used for this 
purpose .

The disenchanted member goes on to ask, “Why 
is there no option for part of my dues to support 
the political candidate of my choice?” Again, 

A Member Concern and a Response
no dues are used to support any candidate . We 
encourage nurses to contribute to the campaigns 
of their preferred candidates and, indeed, some 
states make it a point to assure the presence of a 
nurse among the volunteers of all candidates for 
office . So, why is the endorsement of candidates, 
including the candidate for President, by the ANA 
PAC important, and how is it determined? We 
know that the reality of politics is that money does 
buy access to the elected individual, no matter 
what the office . The Gallup poll that says nursing 
is the most trusted profession will not get us in 
the White House or in a meeting with a Senator or 
Representative . Nursing must play the game as it 
has been designed, whether we like it or not, and 
the profession is struggling to be more than a bit 
player . So how are the decisions about candidate 
endorsements made? They are made by asking the 
members . ANA requested input about the preferred 
candidate for President through an e-mail 
questionnaire . The ANA PAC seeks approval 
of the state associations when contemplating 
contributions to congressional candidates from 
those states . Many states, including Colorado have 
state Political Action Committees that evaluate and 
endorse candidates for state offices . The Colorado 
state PAC decisions are made by CNA members 
who have been appointed to the Board charged 
with that responsibility . 

Many candidate interviews done during the 
selection process are based on nursing’s position 
statements about health care . So, how are those 
statements determined and how are dissenting 
voices heard in the debate? That issue will be the 
topic of next month’s Member Concerns column . ◆
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in Colorado as of October 2008 . More than 49,000 
people practice as registered nurses in Colorado . 

The RN survey and summary of findings is 
available at http://www .coloradohealthinstitute .
org/Global/Publications/2009/10/RN08-findings .
aspx .

Profile of Colorado RNs in 2008 
•	 92.8%	were	female	
•	 61.8%	were	45	years	or	older	
•	 92.7%	were	White	
•	 86.2%	resided	in	an	urban	area	
•	 83.3%	were	employed	as	an	RN	requiring	an	

active license 
•	 57.5%	 were	 earning	 $50,000	 or	 more	 per	

year 
•	 17.9	years	was	 the	 average	number	of	years	

working as an RN ◆

Nearly one-third of Colorado’s registered nurses 
are 55 years or older, almost twice the percentage 
of the state’s overall workforce, according to 
findings from a 2008 survey of Colorado’s 
registered nurse (RN) workforce .

The Colorado Health Institute (CHI) found that 
32 percent of RNs are at least age 55 compared to 
17 percent of all employed Coloradans . One in 12 
RNs (8%) is age 65 years or older, also twice the 
percentage of the overall Colorado workforce .

The survey also found that the diversity of the 
RN workforce as to gender and race differs from 
that of Colorado’s overall population . The majority 
of RNs are White, non-Hispanic (93%) compared 
to only 70 percent of Colorado’s population . 
Only 3 percent are Hispanic while 20 percent of 
Colorado’s population is Hispanic . Blacks make 
up less than 1 percent of the state’s RNs but are 4 
percent of the state’s population . Only 7 percent of 
Colorado’s RNs are male, although males represent 
half of Colorado’s population .

Half of RNs indicated they are the primary 
wage earner in their family with 57 percent 
earning $50,000 or more per year . Overall, RNs 
working in a rural setting earn less than their 
urban counterparts—59 percent of nurses working 
in urban areas earn at least $50,000 compared to 
47 percent of rural RNs . A number of RNs reported 
working extra jobs, although supplementing their 
income was not always the main reason .

Overall, 14 percent of Colorado RNs have 
master’s degrees in nursing and 16 percent 
reported their highest degree is a bachelor’s in 
nursing . Only 4 percent indicated they were 
pursuing higher degrees at the time of the survey . 
The primary reason for not seeking additional 
education in nursing is lack of time (68%) . More 
than half (52%) say they already have the highest 
degree they want and nearly half (49%) point to 
cost as a reason for not pursuing more education . 
Approximately one-third (36%) say they have no 
interest in obtaining additional education .

When asked specifically about their interest in 
becoming a nurse faculty member, 17 percent said 
they are interested, whereas 56 percent have no 
interest and 24 percent are undecided . Asked to 
rate incentives that would entice them to become a 
nurse faculty member, almost all (95%) of the RNs 
who said they are interested or undecided listed 
flexibility to balance studies and work . Tuition 
assistance was cited by 86 percent and more 
scholarship opportunities by 82 percent .

Approximately 13 percent of RNs report they 
are planning to leave their nursing position within 
the next year with low wages, stress and lack of 
respect the primary reasons for that decision .

The survey findings point to several policy 
options that policymakers may want to consider in 
addressing nursing shortages:

•	 Focused	 retention	 strategies	 such	 as	 nurse	
recognition programs, salary market surveys 
with options to correct inequities and the 
development of interdisciplinary care models 
that allow nurses to practice at the top of 
their licensure authority;

•	 Accelerating	 opportunities	 for	 RNs	 with	
graduate degrees in other disciplines to 
become nursing faculty; 

•	 Well-articulated	 career	 ladders	 for	 licensed	
practical nurses to move up the professional 
ladder; and,

•	 Expanded	 tuition	 reimbursement,	 flexible	
scheduling and scholarship opportunities . 

The CHI survey was mailed to a stratified 
random sample of 3,000 RNs licensed to practice 

CHI Survey Finds Colorado 
RN Workforce Older than State Workforce Overall
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Submitted by,
Sally J Hartshorn, BS, BSN, MS

Certified Wellness Coach
Sallyshealthyliving.com

(970) 744-4872

Have you ever been at work and felt like you 
were at your limits and wanted to say: “I can’t take 
it any more!” I know I have . Nursing is a stressful 
profession . There are many studies and articles 
analyzing the stress associated with nursing but 
they don’t always translate into a less stressful 
work environment .

Because nursing is heavily dictated by policies 
and procedures, many nurses feel they are 
powerless to bring change into the work place . 
Nurses deal with potential and actual life and 
death situations on a daily basis . Add to that 
challenging staffing and conditions are ripe for a 
stressful work environment .

You might be thinking right now, what can 
I do? Relax; there are many different steps and 
approaches to reducing work stress and making 
positive changes to your work environment .

When you have job related stress you have 4 
basic options: 

a) Bring positive change to your work 
environment 

b) Learn stress reduction techniques . 
c) Quit
d) Do nothing .

This article addresses the first two options .

BRINGING POSITIVE CHANGE TO 
YOUR WORK ENVIRONMENT

If you want to change your work environment, 
it is important to understand a few fundamental 
issues . Health care is a business . Your company 
needs to save and make money . Your manager 

must follow certain company policies and 
protocols . Also, he or she may receive a bonus for 
keeping costs down in your department . Lastly, 
no manager wants to hear complaining without 
suggested solutions . You could have a fantastic 
solution that your manager hasn’t thought of before 
or your manager may not even be aware a problem 
exists .

1 . Make it a policy to never complain to your 
boss unless you have a realistic solution to 
you complaint . Then your boss will be much 
more apt to listen to you .

2 . Present your boss with an objective, 
unemotional, description of the problem . 
Then, provide a solution that would fix 
the problem and result in a better, more 
efficient work environment . Make sure your 
information is very specific . For example:

 PROBLEM: Our staffing decreases by 
3 RNs and 1 CNA at 1900 . We receive 
the same number of post-ops, and pass 
approximately the same number of 
medications and answer the same number 
of call lights between 1500 and 1900 as we 
do 1900-2200 .) Here are the statistics . 

 SUGGESTED SOLUTION: Would you 
consider changing the schedule so we have 
better coverage between 1900 AND 2200?

 PROBLEM: All of our supplies are located 
at the North end of the hall . I make 
approximately 8 trips a shift to the supply 
closet .  

 SUGGESTED SOLUTION: Would you 
consider putting either all our supplies in 
the middle of the hall or put one half of 
the supplies at each end of the hall . This 
would save each nurse approximately 15 
minutes a shift .

3 . Enlist the help of your co-workers . Encourage 
them to help collect data to provide a case for 
changing a difficult work situation .

4 . Put your suggestions in writing, Ask for 
follow-up and feedback by a certain date and 
request that a copy of your suggestions be put 
in your personnel file . 

5 . Create an atmosphere of joyful work–“Be 
kind, for everyone you meet is fighting 
a hard battle”–Plato . Make it a habit of 
complimenting one co-worker a day, and 
make it a habit of helping one co-worker a 
day .

6 . Ask your manager for an in-service on 
stress reduction . Here are some statistics 
that might sway their answer: The bottom 

line for nursing administrators is that 
employee stress and burnout incur significant 
financial obligations to agencies; specifically, 
estimates, nationally, based on government, 
industry, and health groups, place the cost 
of stress at approximately $250 to $300 
billion annually…). This includes estimates 
of the dollar effects of reductions in operating 
effectiveness, poor decision making, medical 
expenses, and attrition resulting from stress.” 
(Jones, Tanigawa, & Weisse, 2003)

7 . If you boss is doing a good job, let them know! 
Be specific . For example, if your manager 
changed the format for giving report and it 
resulted in your getting better information 
and spending less time in report, let him/her 
know .

8 . Always ask for an exit interview when you 
leave a job . Be very frank in giving feed 
back to your human resources department . 
This could lead to improvements in your 
department

KEEPING YOUR STRESS DOWN, 
MOMENT BY MOMENT 

First, you need to recognize when you are 
stressed . Here are some of the many physiological 
and psychological responses to stress identified 
by the American Holistic Nurse’s Association: 
heart disease, strokes, susceptibility to infections, 
immune disorders, gastrointestinal problems, 
irritable bowel syndrome, peptic ulcers, 
inflammatory bowel disease, weight gain, weight 
loss, eating disorders, muscular and joint pain, 
headaches, sleep disturbances, sexual and 
reproductive dysfunction, premenstrual syndrome, 
fertility issues…

“Live your life as though every act were to 
become a universal law”–Immanuel Kant

1 . Make it a habit of talking about solutions, not 
problems . 

2 . Treat your co-workers how you would like to 
be treated . A good attitude is infectious and 
you will be its first beneficiary .

3 . Remember to breathe . It is human nature to 
hold your breath or breathe shallowly when 
in a stressful situation . Practice, right now, 
taking in a deep breath in . This triggers a 
relaxation response in the body . Do this at 
least 10 times a shift . 

4 . Just before you go to sleep, think of 
everything you did well on the job . Do this 
every day .

5 . Become familiar with the labor laws in your 
state . They usually include a 30-minute break 
and two 15-minute breaks . Unless there is a 
work emergency, take those breaks, it is the 
law!

6 . Learn to say no . Many nurses over-commit 
themselves . No one can read your mind 
so you must speak up for yourself . If you 
don’t want to or can’t do something, and the 
request is unreasonable or not part of your 
job description, just say no .

7 . Learn to laugh .

8 . Take care of yourself . Instead of plopping 
yourself in front of the TV, go for a walk or do 
any exercise that is enjoyable .

9 . Eat well, eat healthy, and eat less . Love 
yourself .

Each work situation is different . Sometimes 
you can positively influence it and sometimes 
it just isn’t the right match . Never give up . There 
are many tools available to help reduce stress and 
create positive working environments . Use them, 
be kind to your self and others don’t forget to take 
the bull by it’s horns and be an agent of positive 
change . ◆

Have you ever felt like you were at your “limits”?

Visit us on the web 
anytime

www.nurses-co.org
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Save the Date for:
“Nurses’ Night at the Rockies”

MONDAY MAY 10, 2010 6:40 PM
Colorado Rockies vs Philadelphia Phillies

Why should you join us to celebrate?
*We will be together in the upper infield seats

*They make great 
Nurses’ Week gifts

Friends and family members welcome!

Support your organization while 
have a great time with friends!

To register go to cna@nurses-co .org
For further questions, contact Deb Trujillo at 

303-757-7483 or email dtrujillo@nurses-co .org ◆
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Health care providers’ commitment to 
transparency provides expanded data for 
consumers to compare hospital performance and 
services statewide

GREENWOOD VILLAGE–Colorado Hospital 
Association (CHA), in conjunction with the 
Colorado Department of Public Health and 
Environment (CDPHE), today released its update 
to the Colorado Hospital Report Card . Provided 
annually since 2006, the Colorado Hospital 
Report Card is posted on the website, www .
cohospitalquality .org, and includes new nursing-
sensitive data provided by Colorado hospitals .

This year, consumers have access to data on 
the “Practice Environment Scale,” which is an 
instrument used to survey nurses about their work 
environment . Nursing-sensitive information has 
been added to the report card as a result of Senate 
Bill 08-196 which requires acute care hospitals 
with loo licensed beds or more to submit data 
for certain nursing sensitive metrics . In 2010, 
an additional six metrics will be added to the 
Colorado Hospital Report Card .

“The addition of the nursing data, combined 
with information provided on a range of 
performance measures, demonstrates a continued 
commitment to provide valuable information 
to patients and their families,” said Steven J . 
Summer, CHA president and chief executive 
officer . “Our goal is to help consumers make more 
informed decisions about health care and Colorado 
hospitals, while simultaneously providing 
comparative data for hospitals to improve . Making 
health care information easily accessible becomes 
even more essential as national health care reform 
evolves .”

The survey of the nursing community includes 
insights into five categories: Nurse Participation 
in Hospital Affairs, Nurse Foundations for Quality 
of Care, Collegial Nurse–Physician Relations and 
Nurse Manager Ability–Leadership and Support of 
Nurses, Staffing and Resource Adequacy .

The annual report card website includes 
comparative inpatient quality measures for 
2006,2007 and 2008, the most recent three years of 
reporting . Coloradans can compare local hospitals 
on their performance in multiple categories by 
visiting the website .

The Colorado Hospital Report Card was 
originally created as a result of House Bill 06-1278 
which requires licensed acute care hospitals in 
Colorado to report on clinical measures that allow 
consumers to compare health care services of 
these facilities . CDPHE selected CHA to create and 
maintain the Colorado Hospital Report Card .

CHA’s Hospital Report Card Implementation 
Committee–a group of hospital, public health, 
insurer, purchaser and business leaders–is 
primarily responsible for identifying and 
recommending the necessary elements of the 
report card . The committee meets monthly to 
evaluate the effectiveness of the report card and 
to assess and recommend new measures to be 
included .

To view the Colorado Hospital Report Card, visit 
www .cohospitalquality .org .

About the Colorado Hospital Association
CHA works on behalf of Colorado’s 92 hospitals 

and health systems to transform health care 
through advocacy and representation, leadership, 
education and information . For more information, 
visit www .cha .com . ◆

Updated Colorado Hospital 
Report Card Adds Nursing 
Patient Care Information

Rocky Mountain 
Chapter of the 

American Assembly 
for Men in Nursing

This past year, an energetic local chapter of 
the American Assembly for Men in Nursing was 
created in the Denver area . The creation of this 
chapter was a joint, collaborative community 
effort . The purpose of this organization is to 
provide a framework for nurses as a group to meet, 
to discuss, and influence factors which affect men 
as nurses in the state of Colorado . In addition, one 
of the board members is a board member of the 
national organization . 

The chapter objectives are:
1 . Encourage men of all ages to become 

nurses and join together with all nurses in 
strengthening and humanizing health care .

2 . Support men who are nurses to grow 
professionally and demonstrate to each other 
and to society the increasing contributions 
made by men within the nursing profession .

3 . Advocate for continued research, education 
and dissemination of information about men’s 
health issues, men in nursing, and nursing 
knowledge at the local and national levels . 

4 . Support members’ full participation in the 
nursing profession and its organizations, and 
use the Chapter for the limited objectives 
stated above .

This chapter is open to any and all who 
might be interested in learning more about this 
organization . A website has been created that 
addresses the activities of this chapter . The website 
is http://sites .google .com/site/rmaamn/ . Please visit 
the website to learn more about the organization, 
as well as, learn about upcoming events and 
meetings . If you would like more information than 
is provided on the website please contact Dale 
Colfack at d .colfack@netzero .net . ◆
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In Memory
We have received information about the deaths 

of the nurses listed below . If you have  information 
about the death of any nurse that you know, from 
your community or school of nursing, etc ., please 
send it to hoygaard@msn .com for inclusion in 
a future issue . They do not need to have been a 
member of the Colorado Nurses Association as we 
include any nurse who has lived, worked, and/or 
graduated from a school of nursing in Colorado . 

A majority of the nurses whose obituaries are 
mentioned here were very active members of 
their community . Many were involved in multiple 
volunteer activities . We continue to receive 
information about the deaths of nurses who served 
in the United States Military during World War II . 
(We regret that available space occasionally limits 
the information we are able to include in this 
column .)

Barben, Barbara L. (69) a graduate of the State 
University of NY (BSN’92, MSN’94) died in Denver 
on September 14, 2009 .

Bader, Mary Jane Linstrom (81) a 1949 graduate 
of St . Luke’s Hospital School of Nursing died 
October 22, 2009 . She was a retired pediatric 
nurse .

Davis, Terry (63) a nurse for 40 years, died in 
Englewood in November 2009 .

Dernback, Monika B. (56) a RN, died October 
19, 2009  .

Franzmann, Mary S. Laybourn, a 1949 graduate 
of Mercy Hospital School of Nursing, Denver, died 
in Littleton on December 9, 2009 . She had served 
as a volunteer for the American Cancer Society 
and the 9-Health Fair .

Gesin, Zelma Denison (83) a retired registered 
nurse, died in Denver on November 29, 2009 . She 
was buried at Ft . Logan National Cemetery .

Pierce, Sadie (95), the first president of DNA 
23, died . She had an exemplary career in Nursing 
after more than 40 years of service .

Pilaar, Marian E. Mitchell, (73) a 1958 graduate 
of Seton School of Nursing in Austin, died  
November  9, 2009 .

Schell, Diane Marie (69) died September 9, 
2009 . She had worked at Lutheran Medical Center, 
Wheat Ridge for 20 years . 

Stampfli, Carol Jean Wolkins (88) died October 
24, 2009 in New Hampshire . ◆

and specialties to join the enthusiasm . Sign onto 
http://flowers4thefloat .org/ for information and 
donation specifics . 

The nurses on the website say “We plan 
to raise $500,000 to build and decorate the 
float . All funds raised will go directly to the 
development of the parade float and website 
maintenance . All individuals working on the 
coordination and promotion of this project are 
generously contributing of their time and talents 
on a voluntary basis .” Their website also offers 
notecards, bouquets, and other collectibles .

Please consider matching the challenge of 
District #16 and support this once-in-a-lifetime 
opportunity to have nurses shine in the light of 
the 2013 Tournament of Roses Parade . ◆

by CJ Cullinan

Nurses have a wonderful opportunity to 
participate in a Tournament of Roses Parade float . 
Flowers4theFloat is an organization of and by 
nurses to raise the money needed to have a Rose 
Parade float . In 2013, the President of the Parade 
will be Suzie Bixby, a California Operating Room 
RN . Her participation and leadership encourage 
us all to bring nursing to the forefront in honor, 
recognition, and support of those nurses in every 
aspect of healthcare as well as those who are 
considering a nursing career .

Millions see these floats on TV, internet, and 
in person . Tens of thousands of nurses current, 
retired, and future will also see these floats . Let 
Colorado support this endeavor of design for 
beauty and hope . The Rose Parade route is on 
Colorado Blvd . in Pasadena, California . It almost 
seems destined . The first need is financial support . 
It costs money to design, build and decorate a 
float . If every nurse gave a donation, we would 
have enough money to present an outstanding 
nurses float .

District #16 raised $210 selling roses at the CNA 
House of Delegates meeting, and the DNA #16 
Board voted to make the final contribution total 
$400 . We challenge individual nurses, districts, 

Rose Parade Nurses’ Float for 2013

CNA Members Karren Kowalski 
and Judy Burke with their roses at CNA HOD.
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District 4 is happy to report and welcome 
several new members to the District this year and 
look forward to having their new ideas and active 
participation . Please call 719-542-6342 or email 
Linda Skoff, RN, MSN, donluis518@yahoo .com, if 
you have questions about DNA 4 .

DNA 7 

Back row: Rosemary Fleming, Sherrod Beall, Karen 
Zink, Gail Roybel, Lynne Murison

Front Row: Carol Connelly, Nora Flucke, 
Betsy Romere, Ann Christian-Dold. Not pictured: 

Our photographer Amanda Preston

DNA 7 met for Holiday fun at Carol Connelly’s 
home on December 12, 2009 to celebrate a great year . 
The food was amazing, thanks to everyone . The 
topics ranged from local health care issues, to our 
new Nurse Practice Act and concerns that some of 
the regulations are not enticing to someone moving 
to the Southeast to practice as an Advanced Nurse 
Practitioner . The group made some commitments to 
contributing to the Colorado Nurses Association’s 
legal fund and members will receive more 
information about that by email .

The bigger health issues from the Federal 
legislative tasks to the local support needed for the 
School Based Health Center at the schools were 
discussed and strategies planned .

Congratulations to our members who are 
furthering their education and to those who help 
mentor students . Resources were discussed and 
everyone had information to share to help out a 
fellow nurse .

Respectfully submitted, Lynne Murison

DNA 20
West Metro Area

DNA 20 members turned out in force for the 
Colorado Nurses Convention with all 14 delegates 
present–plus two alternates . Congratulations to 
Linda Stroup who was honored as our DNA 20 
Nurse of the Year for serving as treasurer, presenting 
at meetings, being a role model for nurses in her job, 
and representing nursing on community task forces .

The DNA 20 meeting held at Front Range 
Community College was very successful with 
approximately 45 nursing students attending the 
business meeting and a presentation by Kiska May 
on “Promoting the Profession of Nursing and Your 
Professional Organization .” Door prizes donated by 
DNA 20 included CNA ponchos and notebooks and 
three Legislative Connection Dinner tickets . DNA 
20 members celebrated the year’s end with a holiday 
potluck at Norma Tubman’s home where donations 
of new socks and underwear were collected for Jeffco 
Action Center . 

In February 2009, as a fundraiser for the DNA 20 
Nursing scholarship, DNA 20 members along with 
their family and friends attended the musical, “The 
King and I” at the Lakewood Cultural Center . The 
event was a hit with members tapping their toes 
to familiar songs such as “Getting to Know You .” 
Although DNA 20 did not co-host the 10th Annual 
Legislative Connection Dinner at the Scottish Rite 
Masonic Center in Denver, members attended the 
event and supported DNA 16 by serving as greeters . 
Thank you to Kiska May, Kathy Butler, Norma 
Tubman and Kathy Kisler who have participated 
in new graduate latte meetings and/or the New 
Graduate Career Fair .

Members continue to receive accolades from 

District and Committee Reports
DNA 3

DNA 3 held their monthly meeting in November, 
2009 at the Penrose Cancer Center where highlights 
from the CNA Convention were announced . DNA 
3 was named DNA of the Year and Inez Mahon 
was recognized as the DNA 3 Nurse of the Year . 
Carole Mutzebaugh was elected to the Nominating 
Committee .

There were several education programs being 
offered in Colorado Springs . These included 
Panademic H1N1, Legal Issues in Nursing, Safe 
Passage (an advocacy for sexually abused children), 
Relationship Based Nursing Care and Speed 
Networking . There will also be an offering on St . 
Francis Hospital state of the art surgery technology 
and PTSD to help understand issues of returning 
military and others who have experienced 
extraordinary trauma .

There was an annual poinsettia fundraiser with 
a profit of $667 .50 . It was decided to look into other 
fundraising options . A fundraising committee was 
formed–members include Marilyn Doenges, Frank 
Thornburg and Carole Mutzebaugh .  The Colorado 
Nurses Foundation will administer the DNA 3 
$1,000 scholarship, which will be posted on the 
CNF website . Thornburg and Doenges were also 
recognized for their participation in the Veteran’s 
Day Parade on the Society of Air Force Nurses float! 
Please check out the updated website at www .cna3 .
org for more information on this district .

Respectfully submitted, Kate Peterson

DNA 4
DNA 4 met September 10, 2009 where the Bylaws 

Committee presented several revisions and additions 
to the current bylaws . Proposed additional changes 
by members were made to be compliant with CNA 
Bylaws . The group discussed and voted to host a 
Latte Meeting for new RN graduates in Pueblo . The 
Latte was scheduled for October 3rd at Wireworks 
Coffeehouse on the River Walk . Lori Rae Hamilton 
will be in charge . 

Members met in October in Pueblo and approved 
the bylaws pending CNA approval . Lori Rae 
Hamilton, RN, Vice President, reported 5 new RNs 
attended the successful Latte for new graduates on 
10/3/09 . The group voted to adopt 12 individuals 
in the Pueblo Step-Up Program . It is a program for 
older people that need some extra help . Nurses are 
asked to pick out clients that do not have anybody 
giving them presents at Christmas, then our District 
receives a list of their likes and interests and we 
buy them Christmas presents . It is a very rewarding 
program for everyone involved! A “No Bake” Bake 
Sale was started for an annual fundraiser . 

On November 12, 2009 members met at CSU-
Pueblo for a meeting and a program on Hospice . 
Elayne Morris, RN, Hospice nurse and current 
Secretary/Treasurer, and her coworker, Shamay 
Smith, Administrative Coordinator for Arkansas 
Valley Hospice, presented the program . The 
presenters gave an interesting, informative 
presentation on facts and fallacies about hospice . 
CNA 4 extends a special thanks to Elayne and 
Shamay who came from Rocky Ford/LaJunta .

Members who attended the 2009 House of 
Delegates reported on convention . Lori Rae Hamilton 
was nominated and accepted the award as DNA 
Nurse of the Year . Members planned the Christmas 
party/donations . Lastly, members discussed the 
health care bill . Individuals are planning to contact 
legislators to express their opinion about the bill .

DNA 4 held a Christmas party December 10th at 
Dorothy DeNiro’s home at 6:30 PM . A brief meeting 
took place . 

professional and alumni associations . Jefferson 
County Public Health’s Cavity Free at Three 
Program, supervised by Susan Moyer, received the 
Public Health Nurses Association of Colorado’s Most 
Innovative Project Award for 2009 . Kathy Crisler was 
honored as a Distinguished Alumni at the University 
of Minnesota’s School of Nursing Centennial 
Celebration . Kathy was recognized for her work as 
part of a multidisciplinary health service’s research 
team focusing on home health patient outcomes, 
directly impacting individuals receiving home 
health care and those providing care .

Respectfully submitted, Norma Tubman

DNA 23
It is with sadness that we learned of the death 

of Sadie Peirce, our first President of the District . 
Services were on her 95th birthday, Nov . 30th . She 
had an exemplary career in Nursing after more than 
41 years of service .

Our Treasurer, Lavena Thompson, has been very 
ill . She has always been an active participant in 
all of the district meetings, as well as many other 
nursing groups . We wish her well and send many 
positive thoughts and prayers .

Congratulations to Cathy O’Grady, our VP, who 
returned from a volunteer mission of Nursing in 
India where she assisted victims of leprosy . Amazing 
is the only word for her service and her reports to us .

Our appreciation is sent to the Student Nurses 
who attended our meeting . They filled us in on 
current trends in their studies . We wish them the 
best in pursuing new jobs in these difficult times .

Please call or email if there are questions or 
concerns for any member or Nurse in your area . The 
final meeting for the spring will be on May 11, 2010 .

THANK YOU TO ALL NURSES WHO ARE 
WORKING SO HARD IN THESE DIFFICULT TIMES .

Respectfully submitted, Fran Dowling, President

CNAHCA
For the past several months’ members of this 

committee have been monitoring the progress of 
the several bills that have been put forward at the 
national level concerning the revamping of our 
health care system with dual goals of providing 
access to care for more of our citizens and reining in 
escalating costs . On November 21st the US Senate, 
with a narrow margin, voted to move forward with 
the debate for shaping the final health care reform 
bill . This has been a very contentious process . But 
there is one point of agreement, that the status quo is 
not an option .

To arrive at this place has required a significant 
amount of “horse trading” among many powerful 
interest groups . The American Nurses Association 
has been involved in many of these discussions and 
has continued to support the inclusion of a “public 
plan” for those persons otherwise unable to secure 
health care coverage . To quote our ANA president, 
Becky Patton, “RN’s will stay on the front lines 
of reform because the cost of inaction is just too 
great .” It remains to be seen what the final bill will 
include, but it is important to remember that the 
original Medicare bill that was signed into law in 
1965 had many detractors . ANA was one of the few 
major health care organizations that supported the 
Medicare bill at its inception . The original Medicare 
bill has had many modifications over the years 
before becoming the relatively successful program 
we know today .

We would like to refer our readers to an excellent 
non-partisan web site, www.rwjf.org for a summary 
by the Urban Institute of the cost of failure to enact 
health care reform . When someone complains to 
me about the expense of providing more people 
with access to health services, I encourage them to 
investigate the significant escalation of cost that will 
fall on all citizens, along with a reduction of covered 
lives as employers eliminate health benefits, should 
we fail to act . For example, if we do nothing, by the 
year 2019 the number of uninsured people will grow 
by more than 30% in 29 states and by at least 10% 
in every state . Also, businesses in 27 states will see 
their premiums more than double . 

Districts and Committees continued on page 17
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To read more about the state by state impact 
of both reform and failure to act we refer you to 
another web site, www .healthreform .gov . Our 
hope is that professional nurses, as one of the most 
trusted professions, will continue to be a resource 
for those in their community that are struggling 
with the complexity of this issue as well as fear of 
change based on the intentional misinformation that 
has been disseminated by special interest groups . 
We know that the final bill signed by the President, 
should that come to pass, will be far from perfect . 
But it will represent a shared belief by the American 
people that health care is the right of every citizen in 
our country .

Where do we go from here? From this point on 
the goal of our committee is to learn what we can 
about the changes that lie ahead, with or without 
national legislation . In either case there will be 
profound implications for our professional practice . 
We, as nurses and front line service providers, 
need to be involved with the implementation of 
any modifications to the current delivery system . 
We invite any interested members to join us at our 
monthly Thursday evening meetings .

Respectfully submitted, Carol Farina

GAPP
Legislation Never Sleeps

What I Did On My Summer Vacation
by Mary Ciambelli

The Governmental Affairs and Public Policy 
(GAPP) Committee of the Colorado Nurses 
Association has been working hard behind the 
scenes since the renewal of the Nurse Practice Act 
during the 2009 legislative session . SB 09-239 set 
forth changes in requirements for advanced practice 
nurses to be listed on the advanced practice registry 
and in the way advanced practice nurses will attain 
and maintain prescriptive authority starting in 2010 . 

One of these changes was implemented this 
summer . As of July 1, 2009, advanced practice 
nurses must be able to show evidence of having 
malpractice insurance or being exempt from needing 
coverage . The BON had an emergency rules hearing 
in June to implement the rules for malpractice 
insurance coverage this summer since that portion 
of the statute went into effect earlier than the other 
portions of the statute . 

Certification requirements for advanced practice 
nurses will change this coming summer when 
Colorado becomes one of the last states in the US to 
require certification by a national accrediting agency . 
This requirement applies to any advanced practice 
nurse who wants to be added to the advanced 
practice registry on or after July 1, 2010 . Entrance to 
the advanced practice registry is a pre-requisite to 
obtain prescriptive authority in Colorado . 

Statutory changes are only the first step in 
transitioning to a new practice model in Colorado . 
Some of the changes to the Nurse Practice Act 
subsequent to SB 239 being enacted require the 
Board of Nursing (BON) to turn general statutory 
language into specific rules . The rules are intended 
to protect the public and direct nursing practice 

without being unduly restrictive . The new Nurse 
Practice Act and the new and proposed rules can 
all be found on the Board of Nursing website: www .
dora .state .co .us/nursing/ .

The heart of the changes in the new Nurse Practice 
Act is the transition from collaborative agreements to 
a time-limited preceptorship and mentorship period 
followed by autonomous prescribing with a written 
articulated plan . Advanced practice nurses with 
prescriptive authority in Colorado will also be able to 
prescribe medications within their scope of practice 
without the previous limitations in the statute .  

Rules to implement the change in the certification 
requirement and rule changes for advanced practice 
nurses moving into Colorado have been developed by 
the BON with input from stakeholder organizations . 
The statutory and rule changes are intended to 
decrease current barriers to advanced practice nurses 
who wish to practice and prescribe in Colorado 
within their role (Certified Nurse Midwife, Certified 
Registered Nurse Anesthetist, Clinical Nurse 
Specialist, or Nurse Practitioner) and population 
focus . The long term goal is to improve access to 
safe, compassionate, and cost-effective health care 
by attracting and retaining skilled advanced practice 
nurses to live and work in Colorado . 

Some portions of the new Nurse Practice Act 
require complementary rule-making by the Board 
of Medical Examiners (BME) . This summer, the 
BON and BME appointed a workgroup made 
up of members of both Boards to develop the 
complementary rules for prescriptive authority . This 
process was open to the public and representatives 
from the Colorado Nurses Association & Colorado 
Medical Society . The Association was again pleased 
with the amount of input that was sought and 
welcomed by the BON and BME . The new rules 
must be in place no later than June 30, 2010 since the 
transition from the collaborative agreement model to 
the articulated plan model begins on July 1, 2010 . 

SB 239 also had a provision directing the 
Colorado Division of Behavioral Health (CDBH) 
to study involuntary alcohol and substance abuse 
commitment and to report the results of that study 
to the House Health and Human Services Committee 
by mid-January 2010 . This provision was added to 
SB 09-239 in response to ongoing opposition by the 
CDBH, Colorado Medical Society and certain district 
attorneys to adding advanced practice nurses to the 
current statute . Current statute only allows MD’s to 
do this .

The Involuntary Commitment Study Group 
included multiple representatives from the CDBH and 
a cross section of community stakeholders . CNA was 
represented at these meetings by Mary Ciambelli, 
Tay Kopanos, Fran Ricker, and Mary Weber . The 
group was mediated by an organizational consultant 
hired by CDBH . Many community stakeholders and 
some district attorneys were supportive of adding 
advanced practice nurses and other licensed health 
care professionals to the current statute . One goal 
of adding additional health care providers to this 
statute would be to decrease some of the burdens on 
family members and others trying to arrange such 
commitments in a timely manner .  

Unfortunately, the study group was unable to 
reach consensus about recommending advanced 
practice nurses or any other health care professionals 
be added to the current alcohol and substance abuse 
statutes . The final report includes a summary of the 
meeting content and lists of general issues that the 
group agreed upon as well as a list of issues about 
which the group disagreed . The final report will be 
sent to Health and Human Services Committee .

By the time this article is in press, the legislative 
session will be in full swing . Please check the CNA 
newsletter and website for important updates about 
the 2010 legislative session . The GAPP committee 
meeting schedule is posted on the CNA website and 
the meetings are open to all interested association 
members and guests .

Respectfully submitted, Mary Ciambelli, 
PMHCNS-BC, Ph .D ., GAPP Chairperson  ◆ 

Districts and Committees continued from page 16



Page 22  •  Colorado Nurse March, April, May 2010

MEMBERSHIP APPLICATION
*Members must have been granted a license to practice in at least one state*

*All information must be completed for application to be accepted*

Telephone 303-757-7483
Fax 303-757-8833

www.nurses-co/org cna@nurses-co-org

MAIL/FAX COMPLETE WITH PAYMENT TO:
Colorado Nurses Association

1221 South Clarkson Street, Suite 205
Denver, CO 80210

Thank you for your interest in the Colorado Nurses Association or ANA/CNA. We appreciate your awareness that nurses have 
responsibilities to their profession in addition to their job requirements, and welcome your membership and participation.

Please fill out entire form, here and on page 19. Please call 303-757-7483 if you have any questions.
Date: _______________________________

 ________________________________________   _________________________________   ______________  ______________________________
Last Name  First Name  Middle  Credentials

 _________________________________________________________________  __________________________  ______________________________
Basic School of Nursing Graduation (Month/Year)  RN License Number–REQ’D

 _____________________________________________________  __________________________________   ________________________________
County  US Legislative District (if known) State Senate (if known)

 _______________________________________________   __________________________________________
Home Telephone  Fax Number Please Circle One: Male / Female

 ________________________________________________________   _______________________________________________________________________
Home Address  City    State  Zip

 ________________________________________________________   _______________________________________________________________________
Employer Name  Position Held

 ________________________________________________________   _______________________________________________________________________
Work Address  City    State  Zip

 ________________________________________________________   __________________________________________________ APN Registry? Yes/No
Work Telephone  Email (Required for DNA #2)       Prescriptive Authority? Yes/No

Referred by _____________________________________________

FULL ANA/CNA MEMBERSHIP
THE BEST WAY TO SUPPORT CNA

Assures support for national issues—supports 
development of standards, national health care 
policy reform, and safe staffing

Additional insurance and product discounts

Discounts on materials at nursebooks .org and 
other important nursing products

Up to $140 discount on ANCC credentialing

Members may run for ANA Delegate and ANA 
committees

Members may run for all Colorado Nurses 
Association offices, including President

Access to the ANA “Members Only” articles at the 
ANA website—nursingworld .org .

Includes the ANA publications, The American 
Nurse, American Nurse Today and Online 
Journal of Nursing

STATE ONLY MEMBERSHIP

Assures support for state legislative issues, public education, 
promotion of nursing throughout the state .

State only Members will receive discounts on CNA Continuing 
education offerings .

State only members will receive the CNA Member News and will be 
added to the CNA email list serve .

State only members cannot run for ANA Delegate or CNA President .

May be appointed to committees that participate in legislative 
activities and decision making .

State only members will not receive ANA publications or have access 
to the ANA “Member’s Only” website .
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ANA/CNA MEMBERSHIP
 ANNUAL EPAY

° FULL MEMBERSHIP DUES $299.00 $25.41

° REDUCED MEMBERSHIP DUES $149.50 $12.96

•	 NoT	EmPLoyEd
•	 FuLL-TImE	sTudENT
•	 NEW	gRAduATE	FRom	bAsIC	NuRsINg	EduCATIoN	

PROGRAM, WITHIN 6 MONTHS AFTER GRADUATION 
APPLIES TO FIRST YEAR OF MEMBERSHIP ONLY

° SPECIAL MEMBERSHIP DUES $74.75 $6.23

•	 62	yEARs	oF	AgE	ANd	ovER	NoT	EmPLoyEd
•	 ToTALLy	dIsAbLEd/NoT	EmPLoyEd

° LIFETIME MEMBERSHIP  FREE 
 (ALL MUST APPLY)

•	 ANA	mEmbER	FoR	25	yEARs	oR	moRE
 CONSECUTIVELY
•	 65	yEARs	oR	oLdER
•	 RETIREd

° NON-COLLECTIVE BARGAINING $299.00 $25.41
 MY DUES ARE NOT TO BE USED
 FOR COLLECTIVE BARGAINING
 ISSUES

*******************************************************************************
State Nurses Association Dues are not deductible as charitable contributions for tax purposes, but may be deductible 

as a business expense. However, the percentage of dues used for lobbying by the Colorado Nurses Association is not 
deductible as a business expense. Please check with the Colorado Nurses Association for the correct amount.

*******************************************************************************
_________ E-PAY (Monthly Electronic Payment) (Please make all checks payable to the American Nurses Association)

This is to authorize monthly electronic payments to American Nurses Association, Inc. (ANA) by signing below; 
I authorize ANA to withdraw 1/12 of my annual dues and any additional service fees from my account.

❑ CHECKING Please enclose a check for the first months payment, which will be drafted on or after the 15th
   day of each month using the account designated by the enclosed check.

❑ CREDIT CARD Please complete the credit card information above and this credit card account will be debited
   on or after the 1st of each month.

Monthly Electronic Deduction Authorization Signature (Required for Processing)

____________  Automatic Annual Credit Card Payment  (Check if you want this)

This is to authorize annual credit card payments to the American Nurses Association, 
Inc. (ANA) by signing below; I authorize ANA to charge the credit card listed above for 

the annual dues on the 15th day of the month when annual renewal is due.

Automatic Annual Credit Card Payment Authorization Signature (Required for Processing)

By signing the Monthly Electronic Deduction Authorization or the Automatic Annual Credit Card Payment 
Authorization, you are authorizing ANA to change the amount by giving the undersigned thirty (30) days in 

advance written notice. Undersigned may cancel this authorization upon receipt by ANA of written notification 
of termination twenty (20) days prior to deduction date designated above. Memberships will continue unless 

this written notification is received. ANA will charge $5.00 for any returned drafts or charge backs.

STATe ONly memberShip
 ANNuAl epAy

° full memberShip dueS $120.00 $10.50
 (State Only members)

**********************************************
(You May Choose Only One District)

______ Geographic District (Based on City & Zip Code)

______ DNA 2 (Corresponds primarily through email)

______ DNA 30 (Advanced Practice Nurses)

______ DNA 31 (Clinical Specialists in Psychiatric Nursing)

__________________-_________________-_________________
CREDIT CARD NUMBER - (M/C & VISA ONLY)

___________________________  _________________________
EXPIRATION DATE

_____________________________________________________
PRINT CARD HOLDERS NAME

_____________________________________________________
CARD HOLDERS SIGNATURE

_______________ TOTAL PAYMENT AMOUNT ENCLOSED

X




