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Musings from the Desk of Patricia Travis
Patricia Travis, RN, Ph.D. CCRP
MNA President

The calendar says it’s July
1st. For some, like The Johns
Hopkins University, it is the
beginning of the new fiscal
year (FY 2012). The MNA
by-laws say that my term as
your President is drawing
to a close. My psyche says
I’m about to turn yet another
chapter in a richly blessed life
and career as a nurse, wife,
administrator,
researcher
and educator. I think these
Patricia Travis
chapters are important and the
milestones they represent are
significant and worthy of reflection. I remember a few in
particular. One that comes to mind is MNA being asked
to nominate nurse practitioner candidates for the state’s
Advisory Board on Prescription Drug Monitoring; and
to nominate nurses for the appointment to the Medical
Marijuana Workgroup. Equally exciting was MNA being

United States Army
Recruiting Command
(USAREC) Commanding
General, Major General
David L. Mann Welcomed

asked to be a part of the steering committee to establish
an Action Coalition in Maryland. More importantly,
new members join monthly and younger nurses are in
leadership positions. Ralph W. Emerson once said: “What
lies behind us and what lies before us are small matters
compared to what lies within us.” What lays within me
today as I construct this final missive as your President is
an overwhelming sense of humility and gratitude. I have
always admired folks who have figured out what they are
going to do for their next act, even though I am not there
yet. I don’t even have a bucket list!
A cursory review of this chapter would indicate that I
have enjoyed the benefits of this position without much
sacrifice, although my friends might see it differently. I
have tried, as your President, to help rather than hinder;
and to lead by dedication, enthusiasm and commitment.
To what degree have I enjoyed success? I don’t know…
nor am I the one to judge. Tell you one thing though;
any achievement this organization has enjoyed is simply
the result of a huge collective effort and the role of every
player in the cast.
As a result of our work and effort as advocates the

On Wednesday, June 1,
2011, a special reception
and dinner was hosted by
Lieutenant Colonel Pablito
G a hol , C om m a nd e r,
U.S. Army 1st Medical
Re c r u it i ng Bat t a l ion
to welcome the United
States Army Recruiting
Command (USAREC)
Commanding General,
Major General David L. Mann to
the area. The event was held at the Cafe Italia in
Arlington, Virginia. Major General (P) Patricia
Horoho was among the guests in attendance.
Maryland Nurses Association President, Patricia
Travis, was also one of the invited guests. LTC Pablito
Gahol (Bob) is a member of the Philippine Nurses
Association, Maryland Chapter (PNA MD), an MNA
Organizational Affiliate.
Other guests included Victoria B. Navarro,
MAS, MSN, RN, President-Elect PNA MD and
Senior Nurse Consultant, Johns Hopkins Medicine
International, Baltimore, MD; Sonia C. Swayze,
RN, MA, Vice President, National Black Nurses

Musings from the Desk continued on page 3

Governor’s Roundtable for the
Prescription Drug Monitoring Program
Governor Martin O’Malley hosted a Roundtable
for the new Prescription Drug Monitoring Program
on Tuesday, May 10th at the National Institute of
Drug Abuse, Intramural Research Program at Johns
Hopkins Bayview Medical Center in Baltimore,
Maryland. Georgia Perdue, DNP, CRNP represented
the Maryland Nurses Association (MNA) on the
panel. Patricia Travis, MNA President and Robyn
Elliott, MNA’s Lobbyist
also attended the event.
Georgia Perdue,
DNP, representing
the Maryland Nursing
Association and Carol
Stevenson, President of
the Maryland Pharmacy
Association.
Presort Standard
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From left to right are pictured Fe Nieves-Khou,
Marisa Usman, MG (P) Patricia Horoho,
Patricia Travis, Sonja Swayze, and Vickie Navarro.

Nancy Adams, RN, MBA, President of the
Maryland Board of Nursing and
Paul T. Elder, MD, representing Med Chi.
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The Maryland Nurse is the official publication of the
Maryland Nurses Association. It is published quarterly.
Subscription price of $20.00 yearly.

MISSION STATEMENT
The Maryland Nurses Association promotes
excellence in the nursing profession with a culture of
camaraderie, mentoring, diversity, and respect for
colleagues. We provide programs and educational
development for continued personal and career growth.
As the voice for nursing in Maryland, we advocate for
policy supporting the highest quality health care.
Approved BOD August 2009.

Articles and Submissions for Peer Review
The Editorial Board welcomes articles for
publication. There is no payment for articles
published in The Maryland Nurse and authors are
entitled to free reprints published in The Maryland
Nurse.
1. Articles should be word-processed using a 12
point font.
2. Articles should be double-spaced.
3. Articles length should not exceed five (5) 8 ½ X
11 pages (1500-2000 words).
4. All references should be cited at the end of the
article.
5. Include name, credentials, e-mail, mailing
address, telephone contact, and FAX number for
each author.
6. Articles for refereed publications should be
directed to the attention of Dr. Patricia Travis,
Journal Editor, using APA format and following
the above Guidelines.
Articles should not mention product and service
providers. Please cite sources specifically and properly so
we can verify them. Attach any supporting documents,
as appropriate.
Many publications accept articles as is. However,
to meet The Maryland Nurse’s editorial board and
publisher’s requirements, articles may be edited.
Refereed articles will be peer reviewed. These comments
may be returned to the author if they request significant
clarification, verification or amplification. Additionally,
once the editorial process begins and if you decide to
withdraw your submission, you may not use the editorial
board’s comments or suggestions.
It is standard practice for articles to be published
in only one publication. If your submission has been
previously distributed in any manner to any audience,

SNBL Clinical Pharmacology Center is a state-of-the-art, 96-bed unit,
focusing on Phase I/IIa complex clinical pharmacology research, strategically
located in downtown Baltimore.
We are currently in search of an Associate Director of Clinical Operations,
who will oversee the day-to-day activities of our phase I unit, providing
support and leadership for clinical staff and ensure that high quality trials
are performed. Will work closely with senior management on all clinical
operation issues.
Maryland RN license required. 3-5 years clinical research experience
and experience managing medical staff. Competitive salary and excellent
benefits package.
Resumes may be emailed to: sshmia@snbl-cpc.com
or faxed to (410)706-8963
For more information about SNBL CPC visit www.snbl-cpc.com

Patients are our passion
Our physicians and
associates are our pride.
Healing is our joy.

Saint Agnes Hospital offers you the opportunity to be a part of a
healing ministry on care’s cutting edge. As one of our associates,
you’ll pledge to consistently demonstrate our core values: Service to
the Poor, Reverence, Integrity, Wisdom, Dedication and Creativity.
With these values guiding your days, you can expect that joining Saint
Agnes in one of the following roles will be one of the most fulfilling
career moves ever.
· Clinical Nurses – All Specialties
· Clinical Practice Educator - Critical Care
· Clinical Unit Coordinators - CCU & Med/Surg
· Heart Failure Coordinator
· Infection Control Practitioner
· Lactation Consultant
· Nurse Manager – Critical Care
· OR Coordinator
· RN Team Leader - CCU
To apply, please visit

jobsatstagnes.com

Saint Agnes Hospital is an Equal Opportunity Employer.
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please include this information with your submission.
Only if applicable, and the original publication and all
authors give their written permission, will we reprint an
article or adapt it with clear and appropriate attribution
to the original publication. If the article is to appear
first in The Maryland Nurse, the same consideration is
requested.
Your article might not be published in the next
issue following its receipt. The timing of publication is
dependent upon the editorial process cycle, other articles
ready for publication, and the requirements for each
issue.
Authors may approve the article to be published
in its final form. Authors must sign any release forms
requested by the editorial board and publisher of The
Maryland Nurse.
The Maryland Nurses Association retains copyrights
on published articles, subject to copyright laws and the
signing of a copyright transfer and warranty agreement,
and may transfer that right to a third party. Authors must
meet the requirement for authorship. Contributors who
do not meet the criteria for authorship may be listed in
an acknowledgements section in the article. Written
permission from each person acknowledged must be
obtained and copies submitted with your article.
Submissions should be sent electronically to
TheMarylandNurse@gmail.com.

Please Send In Your
Nursing News
The Maryland Nurse encourages nurses and nursing
students to send in nursing news items about your region
or school, activities, happenings, photos with description
and articles for publication. Documents must be in
WORD format. Send these to us at TheMarylandNurse@
gmail.com. Be sure to include your name and contact
information.
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MNA D2 in the News
Maryland Nurses Association (MNA) District 2
Board members Hershaw Davis, Jr and Ayyub Hannif
presented “Nursing Advocacy and Future Trends
in Nursing” to the nursing staff of Gudelsky 8 at
the University of Maryland Medical Center during
Nurses Week. The presenters informed attendees
about the role of MNA in nursing advocacy on the
state and local levels, the administrative structure of
MNA and the relationship to affiliates. In addition,
they discussed the role that the American Nurses
Association (ANA) and MNA played in the passage
of the Healthcare Reform, the evolving roles of the
bedside nurse and advance practice registered nurse,
and academic requirements. Hershaw Davis, Jr. and
Ayyub Hannif would like to thank Gudelsky 8 and
their manager, Mary Herster, MSN, RN for their
hospitality and willingness to let them share the
advocacy work of MNA with their co-workers.

Ayyub Hannif, BSN, RN, Mary Herster, MSN, RN
(Back Row) and members of Gudelsky 8 staff.

Angie has the voice of an angel.
She loves to sing along with
the greats — Ella, Billie, Nina.

I should know...
I’m her Nurse.
Amedisys understands why you became a nurse – because you love taking care
of people and being at the heart of quality health care. If you have not
considered a career in home health, you should.
Recruiting now for the following positions in our Westminster, Baltimore,
Silver Spring, Largo and DC service areas:

• BAYLOR REGISTERED NURSES
• REGISTERED NURSES

• CLINICAL MANAGERS
• DIRECTOR OF OPERATIONS

Please apply online at careers.amedisys.com. For additional
information, regarding nursing positions, please contact
Amy Marion at (866) 681-5157 or amy.marion@amedisys.com.
EOE M/F/D/V
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Dinner with MG David L. Mann continued from page 1

evidence of our accomplishment is clearly visible on
the political landscape. MNA has continued to gain
the respect of others by showing we can earn our own
way though visible competence. Having said that I also
believe that within this success lays the proverbial good
news and bad news.
On the home front the usual response when I ask for a
favor is, “I have no porch, no rocking chair and no time.”
My retort is, “If you think you don’t now, wait until after
I’m home more come October!” The same case can
easily be made for MNA. Brace yourselves!
There is an unspoken bond within MNA that can
best be expressed by “Together we are stronger.” The
reformation of our health care system is in its infancy.
The challenges we face as a profession and as a nation
are daunting: to deliver safe, affordable and quality care
to all citizens. How we treat those citizens defines us
as a nation. We must address cost, efficiency, providers
(quality and quantity), and tort reform. If we do nothing
the system will remain broken and the country’s coffers
barren. Many are skeptical as to whether we have the
will or the means to solve the problem, but personally,
I absolutely believe that we must try. Try we will and
shortly I’ll be watching over your shoulders, praying…
hoping and cheering for your success.
As I close this chapter of my life’s book, I am most
grateful for the opportunity you have provided me
during my stint as your President. For my mentors, my
colleagues, those who have so graciously offered to work
for and with me, the friends I have made and for the
thousands of you I know only through this professional
fellowship.
It’s time for me personally to begin asking the tough
salient questions that need be addressed. How might
I want to live the next chapter? What do I really care
about? What is of value and worth? By coincidence, and
in closing, my husband shared an e-mail with me the
other day, author unknown, that I wish to share with you.
“To get something you never had, you have to do
something you never did.”

Association, DC Chapter and Senior Project Manager
for Communications Division of Patient Safety Staff
Partnerships/MedSun, Office of Surveillance and
Biometrics Center for Devices and Radiological
Health Food and Drug Administration; Fe NievesKhouw, MSN, RN, President, PNA MD and Director,
Quality Improvement, Patient Safety Officer
Department of Quality and Safety, University of
Maryland Medical Center; and Marisa Usman,
President, PNA Metro DC.

Left to right are Victoria B. Navarro, MAS, MSN,
RN; Sonia C. Swayze, RN, MA; Patricia Travis,
RN, Ph.D., CCRP; Fe Nieves-Khouw, MSN, RN;
and Marisa Usman, and LTC Pablito Gahol (Bob).
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Join us for the 2011

Donate Life Family Fun Run

When: September 24, 2011
Where: Druid Hill Park - Baltimore
Check in: 7:30 am
Race begins at 8:30 am
Cost: $15 for adults, $5 children 6-17
Register at

http://LLF.kintera.org/FamilyFunRun

Find a nursing
career where
you can become
a star!

nursingALD.com
Registration is free, fast,
confidential and easy!
You will receive an
e-mail when a new job
posting matches your
job search.

To learn more about the
U.S. Army Health Care Team,
call (888) 679-5917 or visit
healthcare.goarmy.com/k703.

Potomac Center, a 24/7 state residential facility in Hagerstown,
Maryland is inviting applications for the following position:

Nurse Practitioner (CRNP)(4257) Full-time Day Shift
Incumbent works with interdisciplinary treatment teams; including center
psychiatrist and physician at facility for people with intellectual disabilities and
chronic mental illness, as well as some with addictions and court involvement.
Responsible for medication management, monitoring and care, documentation
and monthly progress notes. Primary hours Mon–Fri with on call shared with
psychiatrist for evenings and weekends. Salary $49,638-$64,642

Please visit our website for details on how to apply:

www.ddamaryland.org/potomac
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Our Toxic Vanity
Barbara Sattler, RN, DrPH, FAAN

Two days after Karen, a Nurse Midwife from the
Pacific Northwest attended an environmental health
conference at the University of Washington, she
went to have a routine mammogram. As she was
asked to remove any remnants of deodorant from
her underarms–a routine procedure that removes
any possible chemicals that might distort the
mammography results–she remembered one of the
conference speakers who spoke about the wide range
of potentially toxic chemicals that are in so many of
our personal care products. She went on to have her
procedure and returned home, where she looked up
the chemical ingredient in the wipes that she used, as
well as the name brand deodorant that was provided
for patients to put on after they are finished with their
mammograms.
To Karen’s dismay, the wipes contained several
chemicals that are associated with health risks,
including the risk for cancer. She was quite sure that
the mammography center staff had no idea about the
risks associated with the ingredients in their products.
Most of us assume that if a product is available for
sale, especially a product that we’ll be using on

our bodies, it must be safe and have somehow been
approved by some government body. But Karen had
learned differently at her recent conference and in the
letter that she wrote to the head of the mammography
center she explained that personal care products,
including any cosmetics, are not regulated by the US
government. They can put practically anything in
those products–and they often do. She suggested that
the center might want to evaluate the products they
were using and select alternatives that were safer and
did not cause the same health risks.
Karen told the center director that it was easy
to look up products by their names, check the
ingredients, AND find out about the potential health
risks. All of this can be found on the www.ewg.org/
skindeep/ website that has information on over 65,000
personal care products.
The center director got back to Karen immediately
and thanked her for bringing this concern to their
attention. The center director also said that they had
used the database and found safer alternatives which
they were in the process of purchasing. This is a story
with a happy ending. But how many women (and men
and children) in the US are using products without
knowing about the potential health risks? Practically

all of us.
Congress is currently considering a bill that will
change all that. It’s called the Safe Cosmetics Act of
2011. While each of us could look up our cosmetics
and shampoos and see what hazards they might pose
and find alternatives, wouldn’t it be better if the really
bad chemicals were just banned and that health risks
get listed on the container? The Safe Cosmetics Act
is a piece of legislation that EVERY nurse should be
supporting.
For more information about the Safe Cosmetics
Act, go to: www.safecosmetics.org. You’ll find a
wonderful video called “The Story of Cosmetics.”
Definitely share this site with your colleagues. And
also go to the website for the Alliance of Nurses for
Healthy Environments where you can specifically
engage in supporting the Act as a Registered Nurse:
http://envirn.org/pg/pages/view/14782/safe-cosmetics .
Author: Barbara Sattler, RN, DrPH, FAAN,
Professor and Director of the Environmental Health
Education Center, University of Maryland School of
Nursing and Board member of the Alliance of Nurses
for Healthy Environments. www.enviRN.org Dr.
Sattler also Chairs the new Environmental Health
Committee of the MNA

News from the University of Maryland School of Nursing
(UMSON)
Janet D. Allan, PhD, RN,
FAAN, Dean, UMSON, was
re-elected to a two-year term
as Treasurer of the American
Association of Colleges of
Nursing’s (AACN) Board
of Directors. AACN serves
the public interest by
setting standards, providing
resources, and developing
the leadership capacity of
member schools to advance
nursing education, research,
and practice.

Janet Allan

Robin
Newhouse,
PhD, RN, NEA-BC, has
been named Chair of the
Organizational Systems and
Adult Health Department,
UMSON. Newhouse has
been a member of UMSON’s
faculty since 2008, serving
as
Associate
Professor,
Assistant Dean for the
Doctor of Nursing Practice
program, and Co-Director
of the Developing Center of
Excellence for Health Care Robin Newhouse
Systems and Outcomes. In
2010, she was honored to serve as Visiting Professor
at the College of Nursing, Kaohsiung Medical
University, Taiwan. Newhouse is widely published; is
the recipient of numerous local, regional, and national
awards; and has sponsored research grants totaling
nearly $2,250,000. She brings a strong background in
academic leadership, scholarship, and mentorship to
this role.
Education Director (RN)
Sanctuary at Holy Cross, a
member of Trinity Senior Living
Communities
A 145-bed long-term care facility, in Burtonsville, MD, has a full-time
opportunity for a Director, Education.

Position Summary Highlights
• Plan, develop, direct, evaluate, and coordinate educational and on-thejob training programs for all facility employees.
• Serves as the Infection Control Nurse
• Current Registered Nurse with a valid Maryland License
• Bachelor’s degree preferred
View the full position and apply online www.trinityseniorsanctuary.org

Barbara Resnick, PhD,
RN,
FAAN,
FAANP,
professor
and
Sonya
Ziporkin Gershowitz, Chair
in Gerontology, UMSON,
was elected President of the
American Geriatrics Society
(AGS) during the Society’s
Annual Scientific Meeting,
held May 12 in Washington,
D.C. The AGS was founded
by a small group of physicians
in 1942 “to encourage
and promote the study of
Barbara Resnick
geriatrics,” the branch of
medicine dedicated to the promotion of health and
the prevention and treatment of disease in later life.
Resnick is the first nursing professional to lead AGS,
one of the largest professional organizations of health
care providers.
Resnick was also named one of Maryland’s
Top 100 Women for 2011 by the Maryland Daily
Record. Each year since 1996, the Top 100 Women
program has recognized outstanding achievement
by Maryland women as demonstrated through
professional accomplishment, community leadership,
and mentoring.
Former Governor, Mayor Leaves $50K to UMSON
The University of Maryland School of Nursing
(UMSON) was thrilled to learn that William Donald
Schaefer, former Mayor of Baltimore and Governor
and Comptroller of the state of Maryland, left $50,000
to UMSON to increase the nursing scholarship he
endowed at the School in 1999. His initial investment
of $350,000 has a current market value of more than
$900,000. The scholarship–the Hilda Mae Snoops
Nursing Scholarship–was named in memory of
Schaefer’s long-time friend and companion Hilda
Mae Snoops, who was a nurse. “Gov. Schaefer
understood the importance of nursing education and
highly respected nurses and the nursing profession.
We are truly indebted to this wonderful man who
did so much for the City of Baltimore, the State of
Maryland, and for nursing,” said Janet D. Allan, PhD,
RN, FAAN, Dean of the School of Nursing.
UMSON Graduates Largest Class of
Nurses in the State
The University of Maryland School of Nursing
(UMSON) graduated the largest class of nurses in

the state–and possibly the largest in the nation–at
its annual Convocation ceremony held May 20 at
1st Mariner Arena. The 626 graduates included
299 Bachelor of Science in Nursing, 302 Master of
Science, 15 Doctor of Nursing Practice, and 10 PhD
graduates.
Janet D. Allan, PhD, RN, FAAN, Dean, UMSON,
welcomed graduates, family members, faculty, and
friends and extended remarks to the graduates.
Pamela S. Hinds, PhD, RN, FAAN, Director,
Department of Nursing Research and Quality
Outcomes, Children’s National Medical Center,
Washington, D.C., and a Professor of Pediatrics
at George Washington University, delivered the
Convocation Address.
Later in the day, UMSON graduates participated
in the University of Maryland, Baltimore (UMB)
Commencement ceremony at 1st Mariner Arena,
where Jay A. Perman, MD, President of UMB,
delivered the Commencement address. Linda H.
Aiken, PhD, RN, FAAN, FRNC, Claire M. Fagin
Leadership Professor in Nursing, Professor of
Sociology, and Director of the Center for Health
Outcomes and Policy Research at the University
of Pennsylvania, received an Honorary Doctor of
Science degree.
The University of Maryland School of Nursing,
founded in 1889, is one of the oldest and largest nursing
schools in the nation. Enrolling more than 1,700 students
in its baccalaureate, master’s, and doctoral programs,
the School develops leaders who shape the profession of
nursing and impact the health care environment.

BSN grad Nicole Watkins Brynes leads University
of Maryland Nursing grads in Commencement
procession.
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MNA Members in
the News
Rosemary
E.
S.
Mortimer,
RN,
MS,
MSEd, CCBE, an MNA
Past President, has been
named as a member of
the Advisory Council for
the Johns Hopkins Center
for Health Policy and
Healthcare Transformation.
Dean Edward Miller cited
Rosemary’s
leadership
in the area of health and
health care in extending his
invitation. Rosemary will Rosemary Mortimer
serve a term of two years
and will participate in annual strategic planning and
leadership meetings. She also serves on the American
Nurses Association’s Congress on Nursing Practice
and Economics. Rosemary is a Nurse Educator at the
Johns Hopkins University, School of Nursing.
Mary Lou Watson, MS,
RN, has been appointed
to a two-year term on
t he A mer ica n Nu rses
Association’s Subcommittee
on Mary Mahoney Award.
Mary Lou serves on the
Maryland Board of Nursing
and is the Vice President,
Nursing at St. Mary’s
Hospital in Leonardtown,
Maryland.
Mary Lou Watson
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Dr. Ben Carson
Inspires the Next
Generation of Nurses
Submitted By:
Beverly Lang RN, MScN, CRNP
Professor, Nurse Education Program
Howard Community College
blang@howardcc.edu

The Howard Community College (HCC) Nursing
Scholarship Benefit presented by Kaiser Permanente
and hosted by Jill and Patrick McCuan benefactors to
the college, was held on Saturday, June 4, 2011 to raise
critical funds to endow nursing scholarships. Dr. Ben
Carson, renowned neurosurgeon and author provided
an inspirational speech, signed autographs and copies
of his book “Gifted Hands” as well as posed for
pictures with students and guests. Approximately
$146,000 was raised for nursing scholarships!
Nursing students attending the event included
Sara Carter, Taralita Crafton, Denise Mathis, Sarah
Reardon, Erika Retamozo, Rachel Rockefeller,
Bernadette Rogers, Jill Sobieski, and Kimberly
Swartz. Sara Carter, a nursing student finishing the
PN (Practical Nurse) Completion Program at HCC
was in the audience and remarked that Dr. Carson’s
words were especially poignant. Sara related that she
often doubts herself and her abilities. “As I struggle
to complete the nursing program, I am often thinking
that maybe I don’t have what it takes to be a nurse.
I should have gotten a better grade… I should be
studying more… I could have done better on that
exam. Dr. Carson reaffirmed that I do have what it
takes to complete the nursing program. I will persist
and I will try to not get discouraged. With hard work
and persistence, I will reach my goal of becoming a
registered nurse.”

Denise A. Moore, MS,
APRN-BC, PhD Candidate
has been appointed to a twoyear term on the American
N u r s e s A s s o c i a t i o n’s
Reference Com m it t e e.
Denise is the CE Nurse
Administrator for Medstar
North at Franklin Square
Hospital.

American Nurses
Credentialing
Center Approval
Unit Accreditation
Review
On Friday, May 20, 2011, the Maryland Nurses
Association (MNA) underwent a review for renewal
of its accreditation with the American Nurses
Credentialing Center (ANCC) as an Approval Unit
for continuing education.
As part of the renewal process, MNA submitted
a self-study that was reviewed prior to a scheduled
conference call with the Approver Committee and
MNA leaders and staff. Patricia Travis, President;
Neysa Ernst, President-Elect; Ed Suddath, Executive
Director and Pat Gwinn Continuing Education
Coordinator participated in the conference call.
Also participating in the conference call from the
Continuing Education Approver Committee were
Janice Agazio, Chair; Vicky Kent, Janet Cogliano
and Ann Wilson. The conference call took place at
the MNA office located at 21 Governor’s Court, Suite
195, Baltimore, Maryland.

(left to right) Vicky Kent, Janice Agazio,
Janet Cogliano and Ann Wilson.

Denise Moore

Deborah
Trautman,
PhD, RN, has been
appointed to the Navigator
and Enrollment Advisory
Committee of the recently
established
Insurance
Exchange. Deborah is the
Executive Director, Johns
Hopkins Medicine, Center
for Health Policy and
Healthcare Transformation.

HCC Nursing Students with Dr. Carson at the
Nursing Scholarship Benefit.

Dr. Ben Carson at HCC
Nursing Scholarship
Benefit.

Nursing and Health Services Training
Consultants, Inc.

Deborah Trautman

Alman & Alman, LLC

Stephanie Reid, RN,
BSN, MBA, has been
appointed to the Financial
Sustainability
Advisory
Committee of the recently
established
Insurance
Exchange. Stephanie is the
Chief Nursing Office and
Assistant Vice President
of Nursing at the Carroll
Hospital Center.

Attorneys at Law
183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878
301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the
Following Areas

Stephanie Reid

Disciplinary Actions and Complaints before
the Maryland Nursing Board
Divorce, Separation, Custody, Visitation
Wills and Estate Planning
Personal Injury

Experienced RNs, LPNs, CNAs
needed for:
•
•
•
•

Assisted Living
School Nursing
Private Duty Nursing
Hospital Staffing

We offer competitive wages and steady work.

Apply online at
www.nursingandhealth.com or
call Michele, 443-506-0127
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Food for Thought
by Sonya McAdams

What do water conservation, antibiotic resistance,
humane treatment of animals, food-borne illness,
nutrition, supporting local community, reducing
carbon footprint, sustainable agriculture, and reduction
of chemical load have in common? The one word
answer is food. It is not only life-sustaining: we are
emotionally, socially, and psychologically tied to
food. Discussions about food related health issues and
sustainability often bring controversy because food
production is not only tied to tradition and culture
but is also tied to community, as well as industrial
and political interests. Yet in this age where food is
over-abundant we have more illness than ever. Many
researchers are starting to point to our food system
as the possible answer. As a nurse caring for patients
in a hospital and as a former environmental scientist
food-related health issues and their connection to the
environment is of particular interest to me. This primer
on health and environmental food matters will give an
overview of the surprising amount of chemicals that
are used to produce foods we think of as “natural,” the
amount of energy it takes factory farms to produce and
ship foods on a large scale, and reflect on how factoryfarmed foods may affect our health. Finally, we will
look at how local health care systems are helping to
lead the way in modifying the food system and ways
nurses can get involved in this effort.
When you imagine a “natural” food, what do you
picture? A fragrant, ripe peach dripping with dew?
One may be surprised to find out the number of
processes “natural” fruits and vegetables go through
prior to arriving on our plates. Take for example a
genetically modified food, such as corn or an apple.
As it grows it is sprayed with fungicides, herbicides,
and insecticides. It is grown in soil depleted of
nutrients and is given chemical fertilizers to sustain
it. Producing and distributing the chemicals required
for growing fruits and vegetables is estimated to cost
5.5 gallons of fuel per acre.1 Fruits are picked while
they are still “green” so they don’t rot or bruise easily
during shipping. Most have not had a chance to fully
develop the amount of vital nutrients that it would
by staying on the plant until at their peak ripeness.2, 3
When harvested, the produce is gassed to increase
the appearance of ripeness and/or is irradiated for
freshness.
If preserved, most fruits, vegetables, and grains
are then mechanically processed. The act of
processing reduces the natural enzymes, nutrients,
and micronutrients the food contains.3 A few easily
chemically-produced vitamins are added back in (i.e.
milk, bread, and cereals). Processed or preserved food
is made to appear visually appealing with artificial
colors and made to be palatable with sugar, sugar
substitutes, salt, artificial flavors, flavor enhancers,
and chemical texturizers.4 Finally, the resultant food
is canned or wrapped in chemically treated plastic
containers that may leach chemicals into the food.5
Produce is shipped an average of anywhere from
1,500-5,000 miles to one’s local store, depending
on the item. The carbon footprint of processed foods
(some believe up to 80% of the typical grocery
purchase) creates the lion’s share of food-related, nonanimal carbon emissions. It costs approximately 13
calories to produce one calorie of edible non-meat
food.6 The carbon footprint from shipping food alone
is huge compared to purchasing locally available inseason foods.
What about our meat? Most recently in the news
regarding meat was an article reporting that new
antibiotic-resistant super-bacteria found in meats is
likely caused by feeding antibiotics to farmed animals
to make them larger rather than just to treat illness.7
Recent news stories include arsenic fed to factory
farmed chickens, ammonia mixed with ground beef,
and hormones given to animals that are affecting
humans and wild animals. It has been estimated that
meat is responsible for up to 50 percent of the planet’s
green house gas emissions. One study concluded that it
takes approximately 25 calories to produce one calorie
of grain-fed beef.5

Our very essence is bound so tightly to what we
consume that on an atomic level we are inseparable
from what we eat. Some studies show that our bodies
and the bodies of our unborn babies are awash in toxic
chemicals, as Barbara Sattler described in her article
“Chemical Trespass” in the last issue of The Maryland
Nurse News and Journal. Our bodies send us signals
that we are starving despite the amount of calories we
consume because foods we eat have a lower nutrient
content than ever due to our current food system
practices. Multiple studies of morbidly obese patients
have discovered that their bodies are bereft of nutrients.
In general, the more body fat, the more likely one is
to be malnourished.8 A malnourished body is more
apt to get an infection or deficiency-related chronic
or degenerative disease. Other diseases such as mad
cow disease have sprung from the practice of feeding
undesirable animal parts to feed animals. Chemical
plasticizers used in cans and plastics containing our
food have been blamed for possibly lowering boys IQ,
sperm count, increasing the incidence of hormonerelated cancer, and are associated with malformations
of the male genital tract.9 Several studies have
indicated that the more meat one consumes, the higher
one’s risk of cancer. There is now mounting evidence
that genetically modified foods carry engineered
plant toxins that can be detected in the bloodstream of
those who eat them. Some animal studies have linked
genetically modified foods with a long list of illnesses
in animals.10 Given our current food system, is it any
wonder we find our bodies confused, tired, and sick
and experiencing an epidemic of degenerative and
chronic diseases?
The message for all is that health does not begin in
the doctor’s office. Health begins in small decisions
we make every day. Hospitals have the opportunity
to educate and act as a starting point for developing
healthy eating behaviors and systems by supporting the
sustainable and healthy food movement. In Maryland,
there are several ways hospitals and health care
providers are working together to make this happen.
The following are examples of some of the initiatives
Maryland hospitals have taken.
The University of Maryland Medical Center and
Johns Hopkins Hospital both have one of the largest
hospital farmers markets in the state. Both markets
were launched by nurses. Seventeen other hospitals
in Maryland have farmers markets or farm stands.
Montgomery General Hospital has a farm stand and
a farmer’s market once a week, and they also sponsor
an agricultural program for hospital staff. Their food
supplier uses locally grow seasonal vegetables as
available. Union Hospital in Cecil County, Maryland
is serving certified organic fruits and vegetables from
a farm in their county and have reduced the meat on
their menu so much that local grass-fed beef the only
beef served to patients, staff, and visitors.
The majority of Maryland hospitals serve milk free
of recumbent bovine growth hormone (rBGH) and are
choosing to serve Dannon and Yoplait yogurt which do
not contain rBGH Dannon and Yoplait have rBGH-free
products as the result of a campaign by consumers,
hospitals, and other healthcare providers requesting
that they produce a rBGH-free products. This is a great
start for our patients; however, there is still a lot of work
to do with other dairy food products. In Anne Arundel
Hospital, vending machines offer only healthy choices.
A nurse there has taken charge by coordinating the
Buy Local Challenge in her hospital. The Buy Local
Challenge is a week-long initiative where people
commit to buy at least one in-season fresh food from
a local source every day, such as produce from a farm
stand or farmer’s market or dining at a restaurant that
features locally grown produce.
Other programs in Maryland Hospitals include:
eliminating french fries from the cafeteria and menu,
banning trans fats, changing menus to provide more
locally grown fresh vegetables and less meat, switching
prices so that healthy choices are less expensive
and less nutritious foods are more expensive, and
sponsoring filtered water stations rather than selling
bottled water.
In other states, hospitals are trying to improve
the quality of foods they provide. For example, the

Cleveland clinic (in Ohio) and its affiliates have
eliminated sugar-sweetened foods and beverages in the
vending machines and in the cafeteria on their campus.
Instead they have a fresh fruits and vegetables available
from a farmer’s market. Their food supplier provides
them with antibiotic-free meat and in-season locally
grown fresh vegetables and fruits.
Nurses have the opportunity to help start an
environmentally sustainable and healthy local food
movement where we work. You can check out
Health Care Without Harm’s (HCWH) webpage
healthyfoodinhealthcare.org to learn more. For
inspiration you can peruse HCWH’s Luminary
Project
website
(http://www.theluminaryproject.
org/) which details how nurses have effected positive
environmental change. This fall, nurses are invited to
attend the FoodMed 2011 Conference on Healthy Food
in Health Care in Seattle, WA on October 18th-19th
(http://www.foodmed.org/)–the premiere conference
on food in health care. After you have some knowledge
about the issues, you can start or join your employer’s
or local organization’s environmental committee or
“green team.” Nurses can make a personal commitment
to buy local as well as advocate and educate others.
Programs such as the Maryland Buy Local Challenge
(http://www.buy-local-challenge.com/) can assist in
your efforts (although the campaign ended in July,
you can still make a commitment). Finally, nurses
can volunteer to participate in Food Day activities on
October 24, 2011. Food Day is a grassroots movement
that promotes a “healthy, sustainable, just” food
system. Find out more at http://foodday.org/.
As food matters relate directly to health, it is a
natural concern for nurses. Nurses have the opportunity
to affect positive change for millions of people by
focusing their efforts on improving the health of our
food system which in turn protects the environment
and the health of people everywhere.
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NURSING
A Project for Syria
A delegation of ten nurses from Syria visited the
headquarters of the Maryland Nurses Association
on Friday, July 22, 2011. Dr. Patricia Travis, MNA
President and Dr. Linda Cook, MNA Treasurer
presented information to the Syrian delegation
regarding MNA as a professional nursing association.
After a PowerPoint presentation, a question and
answer session was held with members of the
delegation asking questions about the association as
well as questions about nursing practice in the United
States.
This is a project established by the U. S.
Department of State whose objectives are:
• To obtain a comprehensive understanding of
the U.S. healthcare system and its challenges,
training and continuing education for nurses,
and the latest technology in the industry;
• To examine U.S. education, licensure,
certification,
and
continuing
education
requirements across a variety of nursing
specialties;
• To participate in site visits to nursing,
vocational, and medical schools that will
highlight new technologies that enhance point
of care practices and facilitate professional
networking; and
• To visit healthcare facilities and directly observe

remember…
the moment you decided your life
should be spent saving others?

nursing care in a variety of specializations, such
as cardiac, emergency and neo-natal care.
MNA was pleased to be selected and to host the
following individuals during the site visit:
Mr. Riad ABDULLAH, Nurse, Abbassien
Hospital, Damascus
Mr. Safwan AL YAMANI, Nurse, Intensive Care
Unit, Al-Manar Hospital, Damascus
Mr. Bashar ALKADRI, Nurse, Intensive Care
Section, Abbasien Hospital, Damascus
Ms. Rozette ARNAKIAN, Head of Nursing, Dar
Al-Shifa’ Hospital, Damascus
Mr. Mounier AUASH, Supervisor of Operation
Room, Sinan New Medical Center, Damascus
Ms. Ramia HAMAD, Nurse, Intensive Care Unit,
Sinan New Medical Center, Damascus
Ms. Nadia KALASH, General Head, Nursing
Section, Sinan New Medical Center, Damascus

QUALITY CARE
begins with
CARING.

moment’s notice and your knowledge, skills and talents can
change lives.
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Jobs4me@futurecarehealth.com or fax 410-505-1555. EOE

A home for your compassion...
a future for your career.
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Joan Cerniglia-Lowensen, BSN, MS, JD

Mairi Pat Maguire, BSN, JD

FutureCareJobs.com

teer
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HPK Supports Maryland Nurses

Clinical & Management Opportunities Available
We are seeking Maryland licensed RNs and Adult, Family or
Geriatric CRNPs to join our team in the following sub-acute
skilled nursing facilities:

rediscoVer… the world needs YOU.

Ms. Hala TAHA, Head of Nursing, Al-Manar
Hospital, Damascus
Ms. Diyana TARABICHI, Director for
Administration Affair, Sinan New Medical Center,
Damascus
Mrs. Fatema ZAGMOOT, Head of Nursing
Section, Al-Basel Center for Heart Surgery,
Damascus

Bringing vitality to a diverse patient
population goes hand-in-hand with the
highest quality of care at FutureCare.
If you’re ready to enhance your career
experience with a variety of patient needs,
we’re ready for you.

re-commit… to your roots with the

Maryland Professional Volunteer Corps. Disaster can strike at a

The Syrian Nurses who visited the MNA office on
Friday, July 22 are pictured above. In the center
of the photo are MNA President, Patricia Travis
and MNA Treasurer, Linda Cook.
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Private Duty
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Horoho Nominated to be Next
Surgeon General
President Barack Obama
has nominated Maj. Gen
Patricia D. Horoho, former
commander of the Walter
Reed Health Care System
and deputy commander for
nursing at Walter Reed Army
Medical Center, to be the
43rd Army Surgeon General,
the Pentagon announced
Tuesday.
The nomination, which
must be confirmed by the
Patricia Horoho
Senate, includes promotion
to the rank of three-star
general.
As the senior officer of the U.S. Army Medical
Department, the surgeon general provides advice and
assistance to the Army secretary and chief of staff on
health care matters.
If confirmed, Horoho also would serve as
commanding general of the U.S. Army Medical
Command at Fort Sam Houston in San Antonio.
Horoho is currently the Army deputy surgeon
general and 23rd chief of the Army Nurse Corps,
which includes more than 9,000 Army nurses in
the active Army, Army Reserve and Army National
Guard.
She would replace Lt. Gen. Eric B. Schoomaker as
the Army’s surgeon general and top medical officer.
Schoomaker, commanding general of Walter Reed
Army Medical Center from March to December 2007,
completed his internship and residency in internal
medicine at Duke University Medical Center from
1976 to 1978, followed by a fellowship in hematology
at Duke in 1979.
Horoho would be the first woman to serve as Army
surgeon general if confirmed by the Senate. Maj. Gen.
Gale Pollock served as the acting surgeon general
from March to December 2007, before Schoomaker

Non profit organization located in
Timonium has an opening for an RN
who wants a fast paced and team
oriented environment. Our team of
nurses are committed to treating
children with behavioral problems and
emotional disabilities in a residential
treatment center & special education
school.

was appointed. Schoomaker is scheduled to retire in
December.
Horoho was born at Fort Bragg, N.C., and attended
St. Ann Catholic School and St. Patrick Catholic
School in Fayetteville. In 1982, she received a
bachelor of science degree from the University of
North Carolina at Chapel Hill. Twelve years later,
she was the head nurse of Womack Army Medical
Center’s emergency room when an airplane crash at
Pope Air Force Base sending more than 100 Soldiers
into the Fort Bragg’s hospital. She was also one of the
first responders at the Pentagon after hijackers flew
American Airlines Flight 77 into the Department of
Defense headquarters Sept. 11, 2001. Horoho was
assistant deputy for Healthcare Management Policy
in the Office of the Assistant Secretary of the Army
(Manpower and Reserve Affairs) at the Pentagon on
9/11. Because of her care and action on 9/11, she was
honored by Time Life Publications at the Pentagon
Dec. 3, 2001. On Sept. 14, 2002, she was among
15 nurses selected by the American Red Cross and
Nursing Spectrum to receive national recognition as a
“Nurse Hero.” In April 2009, she was selected as the
US0’s “Woman of the Year.”
“Patty is a trusted friend, valued mentor and
respected colleague–the quintessential military
medical leader,” Schoomaker said. “She has a very
distinguished career which includes command at
every level and a variety of strategic positions which
have more than adequately prepared her for serving
as [the surgeon general and commanding general of
the MEDCOM]. She is absolutely the right SoldierMedic leader for these important responsibilities. The
perspective she has gained and enlightened leadership
skills she has honed in serving as a nurse at the bedside of her patients, in senior clinical leadership
roles, in command of deployable and garrison
hospitals–including command of the [WRHC],
in regional medical command and in senior staff
positions developing strategic policies for the Army
and Military Medicine, have invested her with unique
talents.
“As I complete my tour in December and anticipate
transitioning this great Army Medicine Team, I will
retire knowing that our Army communities, especially
the nation’s wounded, ill and injured–and their
Families–are in good hands, and that Army Medicine
has been left in the caring hands of a remarkable and
compassionate servant-leader,” Schoomaker said.

Update your nursing knowledge and skills

RN Refresher
Online
Have you been out of active
nursing practice and want to
update your credentials?
Do you need to meet a continuing
education requirement to renew
or maintain your nursing license?

PRN hours available
We offer a team environment,
excellent benefit package and a
chance to make a difference in a
child’s life!
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Timonium, MD 21093.
E-mail: kiversen@cc-md.org.
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new grads welcome
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anytime access
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Next session begins
September 7
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302/831-7600
continuing-ed@udel.edu
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Franklin Square
Announces
Nurse of the Year
May 31, 2011 (Baltimore,
M D) – F r a n k l i n S q u a r e
Hospital Center is pleased
to announce that Jennifer
Emuna, RN, has been
named 2011 Nurse of the
Year. Emuna’s election for
this honor was announced
at the hospital’s annual
Nursing Awards Ceremony
held during National Nurses
Week.
Emuna was nominated for
Jennifer Emuna
the award by her peers in the
Franklin Square Operating
Room. Her nursing colleagues said she is “a patientcentered nurse with an outstanding realization of
patient safety/care and the measures needed to
ensure the welfare of the patients, their families,
our physicians and staff.” She is also dedicated to
educating those she works with, welcoming the
opportunity to precept and share her knowledge of OR
policies and procedures. In addition, Emuna chairs
the Clinical Practice Committee which reviews and
revises the policies and procedures for the OR. Earlier
this year, she published an article in the Journals of
Vascular Nursing entitled “Surgical site infection
initiative: Implementations and observations.” Her
research has provided evidence-based practice to
document a dramatic decrease in peripheral vascular
surgical site infections.
Each year, Franklin Square honors a nurse in
each of its service lines as well as an advanced
practice nurse, distinguished nurse in a support role
and an outstanding nurse leader. From this group of
honorees, one outstanding nurse is chosen as Nurse
of the Year. The full list of this year’s honored nurses
includes:
- Kelly Reese, Medicine
- Jennifer Emuna, Surgical
- Connie Tambini, Oncology
- Roni Kline, Women’s and Children’s
- Pamela Dixon, Community Health and Wellness
- Kim Ferrara, Behavioral Health
- Jeanne Markowski, Outstanding Advanced
Practice Nurse
- Thomas Maykrantz, Distinguished RN in a
Support Role
- Kathi Capan, Outstanding Nurse in a Leadership
Role
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NLN Expands ACES: Advancing Care Excellence for Seniors
Website Adds New Unfolding Cases Simulations
and Teaching Strategies to Better
Prepare Students and Faculty for
Gerontology Nursing Practice
Excellent Resources for Nurse Faculty
Available Free of Charge

New York, NY–June 28, 2011–Millie Larsen is
84, widowed, lives alone, and worries about the
cost of her medications for hypertension and other
medical problems. Red Yoder, 80 and also widowed,
complains his son, Jon, is impatient with him when
he has to walk slowly at the mall. Henry Williams,
hospitalized for COPD, worries about his wife, Ertha,
who gets easily confused and is still grieving for
the couple’s only son, killed in the Gulf War. Julia
Morales and Lucy Grey, a long-term couple, are
coping with Julia’s terminal lung cancer and Lucy’s
ensuing loneliness.
Their stories, recounted in compelling monologues
found on the National League for Nursing website
at ht t p://w w w.n l n.org /fa cu lt ydevelopment /
facultyresources/aces, represent a range of challenges–
medical, psycho-social, and financial–typically faced
by older adults. The unfolding cases of Millie, Red,
Henry, Julia, and Lucy are a vital part of Advancing
Care Excellence for Seniors (ACES), the NLN’s
web-based model for teaching care of older adults to
nursing students. In these unfolding cases, students
are presented with a series of realistic encounters
with simulated patients in varied health care settings.
The simulation templates offer faculty everything
they need to implement the scenarios, and instructor
toolkits offer suggestions on how to use the various
tools and incorporate them into the curriculum.
ACES takes advantage of evolving knowledge of
geriatrics to present an evidence-based foundation
for teaching and learning best practices in the field.
“With ACES, the NLN earns pride of place in
transforming nursing education to better prepare

students to provide individualized, humane, and
culturally sensitive care for a multi-ethnic, aging
population, an arena of increasing demand in
America’s health care landscape,” asserted NLN CEO
Beverly Malone, PhD, RN, FAAN.
ACES teaching strategies represent another
expanding section of the website. They have been
developed by a panel of experts on geriatric nursing
education and are designed to be used throughout
the curriculum. The teaching strategies are guides
for faculty to develop encounters with older adults
that incorporate all or some of the ACES Essential
Nursing Actions: assess function and expectations,
coordinate and manage care, use evolving knowledge,
and make situational decisions.
Three new teaching strategies, “Student-Led
Geriatric Nursing Conference–Evidence in Practice,”
“Assessment of the Older Adult in the Long-termCare Setting,” and “End-of-Life Decision Making for
Older Adults” have been added to the initial teaching

strategies: “Geriatric Syndromes and Examining
Risks” and “Benefits to Enhance Quality of Life.”
New teaching strategies will continue to be released,
so nurse educators are urged to check the website on
a regular basis.
“Utilizing ACES, nurse educators may foster
students’ development of nursing judgment and
observational skill in assessing an elderly person’s
functional status, strengths, resources, needs, cultural
traditions, wishes, and expectations, as well as that
of the patient’s caregiver,” noted Cathleen M. Shultz,
PhD, RN, CNE, FAAN, the president of the NLN.
ACES has been developed through a partnership of
the National League for Nursing and the Community
College of Philadelphia, with funding from the John
A. Hartford Foundation, Laerdal Medical, and the
Independence Foundation.
For more information about Advancing Care
Excellence for Seniors, please contact Elaine
Tagliareni at 212-812-0333, etagliareni@nln.org.
Glass
Health
Programs,
Inc.

Ready for career advancement?
Convenient, affordable, personalized—an accelerated
RN to BSN program for you!
- Completion in less than 2 years
- Small class size
- Classes meet one day a week
Sign up for an Open House to
learn more. Space is filling up!
www.LancasterGeneralCollege.edu
or for more information
call 800-622-5443.

Nurse
Practitioner

Need PT or FT Experienced Nurse Practitioner with mental health
experience to join an expanding JCAHO certified outpatient
substance abuse program.
The nurse practitioner will be responsible for administering care to
clients including evaluations, medication management, and physicals.
Experience with co-occurring disorders and psychopharmacology a
plus.
Must be a graduate from an accredited school with a valid RN/CRNP
license in MD. Supervisory and quality improvement experience a
plus.
Excellent opportunity for advancement.
Send resume to: Human Resources, Glass Health Programs, Inc.,
3635 Old Court Road – Suite 405, Baltimore, Maryland 21208,
email to: gsap1@attglobal.net or fax to 410-484-1949. EOE/AA

BACHELOR OF SCIENCE IN

New Program at
Hood College!

NURSING
DEGREE
COMPLETION
PROGRAM

Hood’s BSN degree completion program provides a quality educational
experience that is designed to enhance and add to students’ knowledge
skills and abilities, broaden them within the profession and expand their
opportunities for career enhancement.
• The curriculum is designed to assist the registered nurse develop the additional and
necessary skills to adapt to the increasing complexity of health care in the 21st Century.
• The curriculum focuses on leadership, research and evidenced-based practice,
healthcare ethics and nursing informatics, among other competencies for professional
nursing practice.
• Thirty credits may be awarded for a license to practice as
a registered nurse in Maryland.

For more information visit
www.hood.edu/nursing or contact:

Admission Office
(800) 922-1599 or (301) 696-3400
admission@hood.edu

www.hood.edu

401 Rosemont Ave., Frederick, Maryland 21701
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Nursing Schools/Education
Nursing Foundation
of Maryland
2011 Scholarships
1. Nursing Foundation of Maryland Scholarship
The Nursing Foundation of Maryland annually
awards scholarships up to $1,000 each to
Baccalaureate or Graduate nursing students in
Maryland to promote nursing education and
improved patient outcomes. This can include
an Associate Degree prepared RN licensed
in Maryland who is continuing his or her
education in an RN to BSN education program in
Maryland.
2.	Ruth Hans Scholarship
The Ruth Hans Scholarship promotes lifelong
learning and best practices in nursing by awarding
an education scholarship to a Baccalaureate
nursing student in Maryland. This can include
an RN licensed in Maryland who is continuing
his or her education in an RN to BSN nursing
education program in Maryland. The recipient
will exemplify academic achievement, leadership
and community service. The scholarship is up
to $500. The Nursing Foundation of Maryland
will review the applications with the Alumni
Association of the former Lutheran Hospital
School of Nursing where Ruth Hans received her
entry nursing education.
3. Maryland General Hospital School of Nursing
Alumnae Association Education Scholarship
The Alumnae Association of Maryland General
Hospital awards one scholarship of $1,000.00 for
nursing students in Maryland. This can include
nursing students in an Associate Degree program;
RN licensed in Maryland who is continuing his
or her education in an Associate Degree program;
RN to BSN; BSN or Advanced Degree nursing
education program in Maryland. The recipient
will exemplify academic achievement, leadership
and community service.
4. Barbara Suddath Nursing Scholarship
The Barbara Suddath Nursing Scholarship
was established to honor the memory of Mrs.
Suddath, the mother the Executive Director of the
Maryland Nurses Association. The recipient must
be a nurse enrolled in a graduate degree nursing
program with the intention of working with the
geriatric population. One scholarship of up to
$500.00 will be awarded.
5.	Arthur L. Davis Publishing Company
Scholarship
Art Davis established the Arthur L. Davis
Publishing Company, the publisher of The
Maryland Nurse. Now deceased, the business
he began remains a family business dedicated
to supporting the nursing community. The
scholarship was established in 2003. This year
the scholarship will be awarded to two deserving
applicants in the amount of $500.00 each, one
who is pursuing a master’s degree in nursing as
part of the preparation to teach in a Maryland
nursing program, and a second for an associate
degree nurse enrolled in a baccalaureate
completion program. Applicants for this
scholarship must be members of the Maryland
Nurses Association.

The Nursing Foundation of Maryland (NFM)
Seeks Applicants for 2011 Education Scholarships
Application deadline is September 15, 2011
The Nursing Foundation of Maryland (NFM)
is seeking applications for the 2011 Nursing
Scholarships. The scholarships will be awarded to
those demonstrating scholarship, commitment and
potential for leadership in the practice of nursing.
The Foundation will award scholarships not to
exceed $1,000 each. Applicants may be entrylevel baccalaureate nursing students, associate
degree nursing students, Registered Nurses
with an Associate Degree who are completing
a baccalaureate degree in nursing, or nurses
pursuing a graduate degree in nursing.
Applicants must meet the following criteria of
eligibility:
• Currently accepted or enrolled in one of the
Maryland nursing programs indicated above
• Be a resident of Maryland
• Scheduled to receive the pursued degree in
nursing within the 2011-2012 academic year
• GPA of 3.0 out of 4.0 or higher
• Demonstrated involvement in community
service
• Provide at least two letters of reference which
indicate scholarship, commitment, service
and potential for leadership in the practice
of nursing. One of the letters must be from a
faculty member.
• Applicants must also meet the specific eligibility
criteria of the scholarship for which they are
applying (located at www.marylandrn.org).

The scholarship winners are expected to attend
the annual Awards Banquet at the Maryland
Nurses Association Convention on Friday, October
14, 2011 to receive the scholarship.
Application
1. Use the 2011 application form below.
2. The application must be in the NFM office by
the close of business on September 15, 2011.
It must be mailed if an official transcript is
included. Otherwise it may be e-mailed to
esuddath@marylandrn.org.
Mail to:
The Nursing Foundation of Maryland
21 Governor’s Court, Suite 195
Baltimore, MD 21244-2721
Phone: 410-944-5800
Fax: 410-944-5802
The Foundation Board of Trustees will notify
Award recipients by September 30, 2011.
The Foundation is a professional organization
that is committed to equal opportunity in all
aspects of its operation. The Nursing Foundation
of Maryland addresses and responds to equal
opportunity and human rights concerns without
regard to ancestry, nationality, race, creed, lifestyle,
color, gender, sexual orientation, age, disability,
health status or religion.

2011 Application
Nursing Foundation of Maryland
Nursing Scholarships
This application is for all 2011 scholarships awarded through the NFM. The applicant must have an
anticipated graduation date of Spring/Summer 2012 except for doctoral students. Please see specific criteria
for the individual scholarships available in the Maryland Nurse and at www.marylandrn.org.
Student Name:________________________________________________________________________
Indicate the scholarship for which you are making application:
Home Information
School Information
Street Address:_ ___________________________ Name of College/University:_______________________
City/State/Zip code:_________________________ Street Address:_ ________________________________
Email(s):_ ________________________________ City/State/Zip code:______________________________
Home Phone:______________________________ For RN to BSN applicants, name of
Community College for ADN:_ ____________________
Cell Phone:_ ______________________________
In addition to the above, please submit the following:
• Letter of Application to include, but not limited to:
o Reason for applying
o Goals in nursing
o Demonstrated involvement in community service
• Two (2) Letters of Recommendation
o One letter must be from a nursing faculty member
• Transcript or Letter of Acceptance
o If currently in an ADN, BSN, MSN, or Doctoral program, the applicant must submit an official copy
		 of transcript.
o If accepted for fall 2011 to an ADN, BSN, MSN, or Doctoral program, must submit letter of
		 acceptance.
Mail all the above to:
Nursing Foundation of Maryland
21 Governor’s Court, Suite 195
Baltimore, MD 21244-2721
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Nursing Schools/Education
Nursing Foundation Of Maryland

The 2011 Mae Muhr Nursing Excellence Poster Awards
The Nursing Foundation of Maryland announces
the 2011 Mae Muhr Nursing Excellence Poster
Awards, established in 2008 to honor Mae Muhr,
a Johns Hopkins nurse and a dedicated Maryland
nursing educator and advocate who last served on
the faculty at the Community College of Baltimore
County.
Monetary awards, for up to $500 per poster,
will be awarded to nurses who present a poster at
the Maryland Nurses Association (MNA) 2011
Convention’s poster sessions.
Nurses attending the Poster Sessions at the
MNA 2011 Convention will rate the poster
presentations to select the winners. The winning
posters will be announced by the Foundation at the
Convention Awards luncheon on Friday, October 14,
2011.

Maryland Nurses Association (MNA)/Nursing Foundation of Maryland (NFM)
Poster Submission Form
Form must be received by September 8, 2011

This form is to be used for all Poster submissions
Poster Title______________________________________________________________________________
Is this poster being submitted for the NFM’s Mae Muhr Award?
Yes______________ No ____________
Brief Description:

Eligibility Criteria
1.

The poster must focus on a nursing topic in
research or policy which affects patient/client
health outcomes.

2. The Foundation Scholarship Committee may
ask applicants for further information.
3.

The poster must meet the submission
requirements of the Nursing Foundation of
Maryland (see below).

4. Previous recipients of this award are not
eligible to apply if it is for the same research
program or policy effort.

Developers Name and Credentials____________________________________________________________
Mailing Address_ ________________________________________________________________________
City_ ______________________________________________State_ _______________Zip______________
Phone_______________________________________________________________________________Fax

Submission Requirements
1.

The poster should be a summarization of a
creative activity.

2. It should fit on a poster board measuring
approximately 30” wide by 36” long.
3.

The poster may be supplemented by handouts.

4. It should fit easily on an easel.
5.

The poster’s presenter must be available for the
open poster sessions to address questions.

Poster Policy
1.

Email__________________________________________________________________________________
Employer or Nursing School________________________________________________________________
Reference name and contact information:______________________________________________________
I understand that representatives from the Nursing Foundation of Maryland, Inc., may contact me
for more information if my poster is considered for a NFM Mae Muhr Excellence Poster Award.
Signature:_______________________________________________________________________________

Posters must avoid commercialism.

2. Posters that constitute promotion
advertising will not be accepted.

and

Please submit the 2011 MNA/NFM Poster
Application. It must be received by the close of
business on September 8, 2011. The application may
be mailed, faxed or e-mailed.
Mail to: Nursing Foundation of Maryland
c/o MNA
21 Governor’s Ct., Suite 195
Baltimore, MD 21244-2721
Phone: 410-944-5800 Fax: 410-944-5802
E-mail: esuddath@marylandrn.org
The Nursing Foundation of Maryland is an IRC
§501(c)(3) non-profit charitable organization that is
committed to equal opportunity in all aspects of its
operation. The Nursing Foundation of Maryland
addresses and responds to equal opportunity and human
rights concerns without regard to ancestry, nationality,
race, creed, lifestyle, color, gender, sexual orientation,
age, disability, health status or religion.

RNs
LPNs
CNAs

Compassionate
Healthcare
Nursing Services

Compassionate Healthcare
Nursing Services Inc.
is currently SEEKING dedicated caring nurses to work:
• Pediatric Private Duty
• Home Care
• Skilled Visits
Applicants must have
• Minimum one year clinical
• Dedication to
experience		 excellence
• Recent peds experience
We Offer:
• Competitive Salaries
• Flexible Schedule
• Supportive Staff
• Friendly work
			 environment

Apply at
www.compassionatecarenursing.com
or call (410) 719-0672

A leader in home care is
seeking RNs and LPNs for:
• Director of Nursing and
Assistant Director of
Nursing (DC location)
• Full-time Quality Assurance
RN in both our Maryland
and DC locations
• Private-duty nursing
• Skilled nursing visits
• Well baby visits
• RN supervisory visits
• Spanish Speaking Nurses

Pediatric and Adult Clients
For more information please call
410-665-7566 • 877-276-6898
or fax resume to 410-665-7558
or visit us online at

www.communitycarenursing.net
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MNA / ANA News
Maryland Hospital
Association
Annual Membership
Meeting
Dr. Patricia Travis, President of the Maryland
Nurses Association (MNA) and Ed Suddath,
Executive Director attended the Annual Membership
Meeting of the Maryland Hospital Association on
June 6-7, 2011. The meeting featured opening remarks
from Carmela Coyle, MHA President and CEO
followed by a presentation from Susan Sheridan, CoFounder and Past President of Consumers Advancing
Patient Safety. Susan’s presentation centered on
examples of cases in which patients suffered
needlessly and how these situations may have been
prevented. Admiral Thad Allen, USCG (Retired) and
Frank Sesno, Director of the School of Media and
Public Affairs at The George Washington University
presented on the topic “Leading Through Crisis and
Change” via an interview-type exchange. Admiral
Allen was in charge of the clean up after Hurricane
Katrina and the Gulf oil spill.

Left to right: Ed Suddath, MNA Executive
Director; Neil Meltzer, MD, President and CEO
Sinai Hospital and Sr. VP of LifeBridge Health;
Patricia Travis, RN, PhD, CCRP, President,
Maryland Nurses Association.

RN & LPN Employment Opportunities
Available for DC Metro area
• RNs needed - All specialties:
• ICU, OR, ER, Telemetry, PACU, L&D,
EPS Lab and M/S
• Med/Surg LPNs - At least 1 year clinical
experience within the past 3 years is required

Call, fax or e-mail today!
phone: 301-270-9212     fax: 301-270-9335
email:
kthomas@omvmedical.com EOE

Tired of air pollution, traffic jams, crowds,
and crime? Then Garrett County is for
YOU. Garrett County Memorial Hospital
is nestled in the scenic mountains of
beautiful western Maryland. Live and
work in a mountain playground with
good schools, low crime and a stable economy. GCMH is located just
minutes away from Deep Creek Lake, Wisp Ski Resort, and numerous
state parks. Enjoy hunting, fishing, hiking, boating, skiing (water and
snow), swimming, snowshoeing, mountain biking, etc. At Garrett
County Memorial Hospital, our motto is “We’re Here for Each Other.”
This exemplifies the atmosphere of caring, commitment, respect and
professionalism that is felt throughout the hospital.

Garrett County Memorial Hospital
Human Resources Department
251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328
Visit our website at: www.gcmh.com to access an
online application.    EOE   H/V/M/F

Study Confirms ANA Goal to Match Nurse
Staffing Levels to Patients’ Needs
SILVER SPRING, MD–A new study that
evaluates hospital nurse staffing by each shift and
unit shows that inadequate staffing is tied to higher
patient mortality rate–a conclusion that reinforces the
American Nurses Association’s (ANA) principles that
call for nurse staffing to be flexible and continually
adjusted based on patients’ needs and other factors.
The study, published today in the New England
Journal of Medicine, supports the findings of
previous nurse staffing studies. It differs significantly
in that it examines registered nurse (RN) staffing
on individual shifts around-the-clock on 43 hospital
units in one hospital. This makes it a much stronger
study than previous ones that measured staffing
based on averages rather than shift-by-shift actual
nurse staffing. The study also finds that higher
than typical rates of patient admissions, discharges,
and transfers during a shift were associated with
increased mortality–an indication of the important
time and attention needed by RNs to ensure effective
coordination of care for patients at critical transition
periods.
“This study demonstrates that hospitals must
implement staffing systems that are flexible enough
to meet the individual needs of each patient for every
shift, every unit, and every day,” said ANA President
Karen A. Daley, PhD, MPH, RN, FAAN. “It shows
that nurse staffing should not be viewed as a cost to
be minimized, but as a critical factor in producing
quality patient outcomes–ultimately saving lives.”
The study, conducted by researchers from three
universities and the Mayo Clinic, confirms ANA’s
long-standing recognition that the collection of data
and evaluation of patient care at the individual nursing
unit level is crucial in determining nurse staffing and
improving the quality of care and patient outcomes.
ANA’s National Database of Nursing Quality
Indicators® (NDNQI®) contains unit-level nursing
sensitive measures, such as hospital-acquired pressure
ulcers. And ANA has backed an RN staffing bill in
several sessions of Congress, including the current

Maryland Summit on
the Future of Nursing
In response to the Institute of Medicine’s
Report, The Future of Nursing: Leading Change,
Advancing Health, the Maryland Steering
Committee* will hold a full-day working
conference to focus on the development of a
strategic plan for implementing The Future of
Nursing recommendations in Maryland.
7:30 a.m.–4:30 p.m.
Friday, September 23, 2011
to be held at the
University of Maryland School of Nursing
(UMSON)
655 W. Lombard Street, Baltimore, MD
Attendance will be limited to 175
Registration required
For more information visit
http://nursing.umaryland.edu/
*Maryland Steering Committee: Janet D. Allan, PhD, RN,
FAAN, Dean and Professor, UM SON; Patricia Travis, RN, PhD,
CCRP, President, Maryland Nurses Association; Neil Meltzer, MD,
President and CEO Sinai Hospital and Sr. VP of LifeBridge Health;
Lynn Reed, Executive Director, Governor’s Workforce Investment
Board; Dr. Frank Calia, UMSOM, Vice Dean of Clinical Affairs,
and Nancy D. Adams, RN, MBA, President, Maryland Board
of Nursing; Larry Strassner, PhD, RN, NEA-BC, President,
Maryland Organization of Nurse Executives

one, that would require hospitals to create unit-byunit nurse staffing plans based on multiple factors,
such as the number of patients on the unit, severity of
the patients’ conditions, and experience and skill level
of the RNs.
ANA applauds the recommendation by the study’s
authors that health policy experts should now shift the
focus from examining whether nurse staffing levels
affect patient outcomes to determining how the health
care payment system can provide incentives that
reward hospitals’ efforts to ensure adequate staffing
and improve the quality of care.
“Nurse Staffing and Inpatient Hospital Mortality,”
by Jack Needleman, Peter Buerhaus, V. Shane
Pankratz, Cynthia L. Leibson, Susanna R. Stevens,
and Marcelline Harris, appears in the March 17, 2011
issue of The New England Journal of Medicine.

Workplace Violence:
Its Impact on Nurses’
Safety and Quality
Patient Care
The Maryland Nurses Association (MNA) held a
Workplace Violence lecture on Friday, June 17, 2011
at the Anne Arundel Medical Center’s Martin L.
Doordan Health Sciences Institute in Annapolis, MD.
Attendees were welcomed by MNA President,
Patricia Travis. Topics covered included: Preventing
Workplace Violence in Healthcare: What does the
Data Show; Handling Workplace Violence PostEvent Issues; Impact of Workplace Violence in the
Emergency Setting; and Best Practices to Reduce
Violence and Bullying in Healthcare. Denise Moore,
MS, APRN, BC led the question and answer period
that concluded the program.
MNA would like to extend a special thank you to
the presenters:
Kate McPhaul, PhD, MPH, BSN, RN
Director, Community Public Health Master’s
Specialty, University of Maryland School of
Nursing
Mary Alice Vanhoy, MSN, RN, CEN, CPEN
Maryland ENA State Council President
Georgia Perdue, DNP, FNP-BC, CRNP
Director of Central Services, Infection
Prevention and Employee Health at Eastern
Shore Hospital Center
Denise Moore, MS, ACNS-BC
Clinical Nurse Specialist, Franklin Square
Hospital Center
Presenters (From
left to right)
Georgia Perdue,
Denise Moore,
Patricia Travis,
Kate McPhaul, and
Mary Alice Vanhoy.
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event.

“…Drexel Online’s
program was much
more comprehensive…”

Everyday, nurses
Paula Greenbaum,
just like you are
–RN to BSN
choosing Drexel
University Online to further their
education, specialize their skills, and
advance their careers and salaries.
Here’s what Drexel Online offers:

• A full selection of accredited RN to BSN, MSN,
& Certificate programs
• U.S.News & World Report ranks Drexel University
among “America’s BEST Colleges 2011”
• 80% of Drexel’s full-time faculty members hold
a PhD
• A highly-interactive online format with 24/7 online
access and support

Choose Drexel Online for Your Success

Drexel-Nurses.com
info@drexel.com | 877.215.0009

Drexel Online

Your Classroom. Anywhere.TM
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MNA / ANA News
The Nursing Foundation of Maryland Needs Your Help!
MNA Convention October 13-14, 2011
Silent Auction Fundraiser
Dear Nurses and Friends of Nurses,
The mission of the Nursing Foundation of
Maryland (NFM) is to encourage and foster the
education of Maryland’s Registered and Student
Nurses. Funds donated through the Foundation
provide nursing scholarship funds, nursing research
poster awards, and nursing educational programs.
To demonstrate you heartfelt approval, the NFM is
requesting a show of support with a donation to the
Silent Auction. Details are provided in subsequent
paragraphs.
Plans are now underway for the Silent Auction to
be held as a fundraiser for the NFM at the Maryland
Nurses Association (MNA) Annual Convention to
be held on October 13-14, 2011 at the Health Science
Institute Conference Center located in the Anne
Arundel Medical Center complex in Annapolis. The
NFM is requesting donations for this important event.
NFM Auction suggestions might include a theme
basket such as an infant item basket, golf basket,
junk-food study aide basket, hair product basket,
cooking/recipe basket, etc. Other ideas for Foundation
donations are art work such as prints, paintings
and sculpture, glassware, tickets to events such as
theatre, ball teams (e.g. Oriole’s, Raven’s), wine, gift
certificates, etc. Additional suggestions are electronic
items, jewelry, needlepoint crafts, quilts, autographed
sports memorabilia, and other collectibles. Suffice it
to say monetary gifts made payable to the “Nursing
Foundation of Maryland” are always appreciated in
lieu of an item donation.

In the spirit of the mission of the NFM, do seek
donations from existing and available resources, such
as friends of nursing, including organizations as well
as business, nursing and other interested vendors.
Below is a donation form for your use. A copy of the
form that can be emailed and will be posted on the
Maryland Nurses Association website at http://www.
marylandrn.org/. Please email or send the completed
form to Pat Gwinn at MNA Headquarters, 21
Governor’s Court, Suite 195, Baltimore, MD 21244.

Email address is pgwinn@marylandrn.org.
The NFM appreciates all support in promoting
Nursing Scholarship. Donors will be acknowledged
in the Maryland Nurse and at the MNA convention.
All donations are totally tax deductible. You will
receive a receipt for your tax filing.
Thank you for your willingness to support and
honor nurses and the nursing profession.
Sincerely,
Linda DeVries
Chair, NFM Annual Silent Auction Committee

Gift Gathering Form
The Nursing Foundation of Maryland, Inc.
Silent Auction for the MNA Convention
Thursday and Friday, October 13-14, 2011
Name of Donor:________________________________________________________________________
Address:_ _____________________________________________________________________________
_____________________________________________________________________________________
Email Address:_________________________________________________________________________
Telephone Number __________________________ Cell Phone Number____________________________
Item/s to be donated:
Describe Items:
1. ________________________________________________________________ Value _______________

PEDIATRIC
OPPORTUNITIES
The Johns Hopkins Home Care Group currently has
PEDIATRIC OPPORTUNITIES.
Coordinating, teaching, and providing skilled nursing visits to
Pediatric patients in their home. Minimum 3 years experience
as a pediatric nurse, Home Care and Infusion
experience preferred.
For more information, call Diane Pilkerton at 410-288-8075 or
apply at hopkinshomecare.org and refer to the
Req. number 1870.

2. _______________________________________________________________ Value _______________
3. ________________________________________________________________ Value _______________
Amount of money (cash or check) to be donated: _ ____________________________________________
Date that item/s can be delivered to the MNA office: __________________________________________
Please send the completed form to Pat Gwinn at MNA pgwinn@marylandrn.org.
The NFM is a 501 C (3) All donations are tax exempt. A duplicate receipt will be provided for your tax
records.

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.
And I trust ANCC certification to help me
maintain and validate the professional skills
I need to remain a confident and accomplished
nurse for years to come.
Find out how to be the best at
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the
American Nurses Association (ANA).
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MNA / ANA News
MARYLAND NURSES ASSOCIATION

Leadership for Healthcare Change: The Future of Nursing

108th Convention

October 13 & 14, 2011
Anne Arundel Medical Center Martin L. Doordan Health Sciences Institute Conference Center

Day I–Thursday, October 13, 2011
7:30-8:00 AM

Registration

8:00-8:30 AM

Registration/Exhibitors/Continental Breakfast

8:30-9:15 AM

Opening Session
Welcome:
Patricia Travis, RN, PhD, CCRP, President, Maryland Nurses Association

Keynote:
		
9:15-9:45 AM

Wylecia Harris, PhD, CAE, Chief of Staff/Special Projects Officer,
American Nurses Association “ANA: Guiding the Future of Nursing”

Break/Exhibitors/Posters/Silent Auction

Patricia Travis

9:50-10:50 AM	Concurrent Sessions 1

Wylecia Harris

Session 1A	Session 1B	Session 1C	Session 1D	Session 1E
APRN Issues: Professional
Roles and Responsibilities in
the Legislation and Advocacy

I Hear My Patients Call for Me A Blueprint for Success for
Rethinking Nursing’s Advocacy
in My Sleep: “Creating a
Palliative and Hospice Care
Obligations in 2011 Are We
Future for Nurses on the Edge
Across Maryland
Measuring Up?
of Burnout”			
Jane Faith Kapustin, PhD, 		
Deborah Witt Sherman, PhD,
Carol Taylor, PhD, MSN, RN
CRNP, BC-ADM, FAANP
David W. Peters, Chaplain
CRNP, ANP-BC,ACHPN,
Professor of Nursing and
Assistant Dean for Master’s
Walter Reed Army Medical
FAAN
Medicine
Program
Center
Professor/Co-Director of
Georgetown University Center
University of Maryland, SON		
Center for Excellence in
for Clinical Bioethics
		
Palliative Care Research
		
University of Maryland, SON
Tina Reinckens, MA, RN
			
Assistant Professor
		
Susan Watson Evans,
Coppin State University
		
MS, BSN, RN-BC
		
Senior Clinical Nurse I
		
PCA-IV Team
		
Perioperative Services
		
University of Maryland
		
Medical System

Poster Presentations/Judging
Attendees will review posters
to select the winners of the
$500 Foundation Poster
Awards.

10:55-11:55 AM	Concurrent Sessions 2
Session 2A	Session 2B	Session 2C	Session 2D	Session 2E
American Veterans and
Personal Health Records:
Active Players in Medication
Reconciliation using
MyHealtheVet
Suzie Burke-Bebee,
MSIS, MS, RN,
Doctoral Candidate
University of Maryland
Senior Health Informatician
Department of Health &
Human Services, Office of the
Secretary (Federal)

Who is What? And How Do I
ABC’s Skin
Secret Shopper: A Nursing
Keep Electronic Medical		
Student’s Observations of
Records Safe: Two Ethical
Cynthia A. Walker,
Hand Hygiene Behaviors
Concerns for 2011
RN, BSN, CWON		
MNA Center for Ethics &
Wound Ostomy Nurse
Natalie A. Elliott
Human Rights
Specialist
Graduating Senior
Lorraine Huber,
Johns Hopkins Bayview
Coppin State University
MSN, RN-PMNE-CNOR
Medical Center
Helen Fuld School of Nursing
Senior Utilization Specialist
CareFirst Blue Cross/Blue
Shield
Doris E. Watson, RN, MSN
Adjunct Faculty, Clinical
Instructor
Bowie State University

11:55-12:30 PM

Break/Exhibitors/Posters/Silent Auction

12:30-1:30 PM

Lunch–Lunch & Learn Presentations

Lunch & Learn A	

Lunch & Learn B

Lunch & Learn C	

Poster Presentations/Judging
Attendees will review posters
to select the winners of the
$500 Foundation Poster
Awards.

Lunch & Learn D

Nurse Residency in a Community
Technology Innovations in Nursing
Using Cultural Competency to
Hospital
Education
Promote Self Empowerment and
		
Improve Self Management of Diabetes
Dorothy K. Brownlie, BSN, RN, CCRN Gary N. Hicks, MS, RN, CEN
Among Underserved Populations
Clinical Nurse Mentor,
Nursing Faculty		
Critical Care Educator
Stevenson University
Robin Martinez, RN, BSN, CDE,
MedStar Health/		
Certified Chronic Care Specialist
Montgomery General Hospital		
Trainer
		
Diabetes ED 4U LLC
			
			
			

Reiki: An Adjunctive Therapy’s Role
in the Future of Nursing
Jan Carroll, PhD, APRN
Clinical Faculty
University of Maryland, SON
Donna Audia, AA in Nursing
Integrative Care Nurse
University of Maryland Medical
Center, R. Adams Cowley Shock
Trauma Center

108th Convention Schedule continued on page 16
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108th Convention Schedule continued from page 15

1:30-2:00 PM

Break/Exhibitors/Posters/Silent Auction

2:00-3:00 PM	Concurrent Sessions 3
Session 3A	Session 3B	Session 3C	Session 3D	Session 3E
So You Want to be a Provider
Simply Put: Improving patient Moving Novices Safely to the
Simulation: More Than
of Contact Hours?
outcomes through health
Next Level
Manikins and Mock Codes
Updates on 2011 ANCC
literacy			
Criteria for Applying for CE		
Gail Shorter, MSN, RN, CEN
Pamela Shumate,
Approval through the
Katherine Downton, MSLIS
Manager, Critical Care and
RN, MSN, CCRN-CMC
Maryland Nurses Association
University of Maryland,
Graduate University
Clinical Instructor,
Baltimore
Shore Health System
University of Maryland, SON
Janice Agazio,
Liaison and Outreach Services
PhD, CRNP, RN,
Librarian
Associate Professor
The Catholic University of
Emilie Ludeman, MSLIS
America
University of Maryland,
Baltimore
Liaison and Outreach Services
Librarian

Poster Presentations/Judging
Attendees will review posters
to select the winners of the
$500 Foundation Poster
Awards.

3:05-4:05 PM	Concurrent Sessions 4
Session 4A	Session 4B	Session 4C	Session 4D
Emphasizing Evidence: Preparing New
Nursing Graduates to Shape the Future
of Nursing Practice

gReen Nursing: Bringing
Residency Program for New Graduates:
Environmental Sustainability to
Precepting in Dyads
Hospital’s for Healthier Patients, Staff
and the Bottom Line
Kim Shanahan, BSN, MS, RN
Debra Webster, EdD, RNBC, CNE 		
Clinical Nurse Specialist
Assistant Professor of Nursing
Denise Choiniere, RN, MS
Franklin Square Hospital Center
Salisbury University
Sustainability Manager
University of Maryland Medical Center		
Dorothea McDowell, PhD, RN			
Professor of Nursing
Colleen Cusick, 		
Salisbury University
RN, BSN, MBA, CMRP		
Clinical Products Specialist
Johns Hopkins Hospital

The Impact of Disruptive Behavior on
Patients and Clinicans
Jo M. Walrath, PhD, RN
Department of Nursing Administration
Johns Hopkins Hospital
Dorothy Nyberg, MS, RN
Department of Nursing
Administration
Johns Hopkins Hospital

Charlotte Wallace, RN, BSN
Green Team Leader
Anne Arundel Medical Center
4:15-5:45 PM	Annual Business Meeting–Open to MNA Members only
5:45-6:30 PM	Reception/Exhibitors/Posters/Silent Auction

Day II–Friday, October 14, 2011
7:30-8:00 AM	Registration
8:00-8:30 AM	Registration/Exhibitors/Continental Breakfast
8:30-9:15 AM	Opening Session
Welcome:
Keynote:
		
9:15-9:45 AM

Patricia Travis, RN, PhD, CCRP, President, Maryland Nurses Association
Dr. Joshua Sharfstein, Secretary, Department of Health and Mental Hygiene
“A Time of Opportunity: Nursing & Health System Reform”

Joshua
Sharfstein

Break/Exhibitors/Posters/Silent Auction

9:50-10:50 AM	Concurrent Session 5
Session 5A

Session 5B

Session 5C

Blogging-and other nursing skills:
From Paper to Progress:
Family Centered Visitation in an
Using Innovative Communication
Quality Management’s Role in
Intensive Care Unit (ICU):
Strategies to build a Strong Nursing
Facilitating Unit Based Change
An Evidenced-Based Policy and
Community		
Evaluation
Ellen Rice, PhD, RN, CPHQ		
Monica Mewshaw, MSN, MPH, RN
Quality Manager
Theresa Bress, BSN, RN, CCRN
Clinical Nurse Specialist
Meritus Medical Center
Nurse Manager Critical Care
Anne Arundel Medical Center		
Mercy Medical Center
		
Christine Frost, MSN, RN		
Christine Brown, RN, BSN, CCRN
Unit Director, Medical/Surgical and		
Patient Safety Critical Care
Special Care Units		
Mercy Medical Center
Anne Arundel Medical Center

Session 5D
The Future of Nursing: A Nurse
Practitioner Answers Questions on a
Cancer Website
Marian Grant, BS, BSN, MSN, DNP
Assistant Professor
University of Maryland, SON

108th Convention Schedule continued on page 17
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10:55-11: 55 PM 	Concurrent Session 6
Session 6A	Session 6B	Session 6C	Session 6D
Interprofessional Team Communication Safe Medical Device Use at Point of
Build the Right Structure and You
Simulation: A collaborative educational Care
Will Succeed
activity of the Johns Hopkins 			
University SON and School of Medicine Sonia C. Swayze, RN, MA
Cathaleen Ley, PhD, RN,
Senior Project Manger for
PMHCNS-BC
Susan Immelt, PhD, RN, P-CNS
Communication
Director of Nursing Quality and
Assistant Professor
Food & Drug Administration
Research
Johns Hopkins University, SON
Center for Devices & Radiological
Anne Arundel Medical Center
Health
Paula Kent, MSN, RN, MBA		
Anne Marie Pessagno, MSA, RN,
Patient Safety Coordinator
Office of Surveillance & Biometrics
NEA-BC
Johns Hopkins Hospital
Division of Patient Safety
Senior Nursing Director
Partnerships/MedSun
Medicine/Critical Care
		
Anne Arundel Medical Center
Suzanne E. Rich, RN, FCN, MA, CT		
Senior Project Manager
Food & Drug Administration		
Center for Devices & Radiological 		
Health		
Office of Surveillance & Biometrics

2010 Interim & 2011 MNA Legislative
Committee Advocacy Efforts and
Future Directions
Rebecca Colt-Ferguson,
DNP, RN, NSCN
Managing Chair, MNA
Legislative Committee
David McAllister, RN
Co-Chair MNA Legislative
Committee
Robyn Elliott, MHA
MNA Lobbyist
Sarah Sette,
Assistant Attorney General
MIEMSS

Division of Patient Safety
Partnerships/MedSun
12:00-12:30 PM

Break/Exhibitors/Posters/Silent Auction

12:30-3:00 PM	Awards Luncheon
Keynote Speaker:
			
			
			
			

Robin Newhouse, PhD, RN, NEA-BC
Associate Professor/Chair, Organizational Systems and Adult Health
University of Maryland, SON
“Gazing into the Crystal Ball: Does the Future of Nursing Include Patient-Centered
Outcomes Research?”

This educational activity is being provided by the Maryland Nurses Association which is accredited as a provider of continuing nursing
education by the American Nurses Credentialing Center’s Commission on Accreditation.

Robin
Newhouse

Lodging Information
MNA has reserved a block of rooms for the Convention at the Sheraton Annapolis Hotel located at 173 Jennifer Road, Annapolis, MD. A standard room is $129 per night single or double occupancy;
13% tax (7% occupancy and 6% state sales tax). To make reservations, please call Mary Mitchell at 443-321-1907. Reservations must be received on or before September 30, 2011.

St. Mary’s Hospital of Leonardtown, Maryland, offers patients state-of-the-art healthcare in a warm, comfortable environment. We have a history of offering a progressive
and professionally rewarding workplace. Our outstanding employee benefits and strong
standards help make our hospital one of the best places to work in Southern Maryland. We
encourage you to review our career opportunities and submit an application through our
website. We are currently seeking:

• HOSPICE NURSE
•
PRACTITIONER
•
• PRN NURSES FOR
•
NURSING SERVICES
•
• OR NURSE 		

PACU NURSE
TELEMETRY NURSE
EMERGENCY NURSE
WOMEN’S HEALTH AND
FAMILY BIRTHING NURSE

I trustMY INSTINCTS
I know that a feeling is sometimes more than just a feeling. Know when to offer
encouragement. And believe every interaction has the power to be extraordinary.
At Kaiser Permanente, I put these beliefs into practice. We are a team of health
advocates. Not just helping those who need help, but caring for our patients
proactively. I focus my knowledge and attention on guiding my patients toward
better health and well-being—a mission I share with Kaiser Permanente. If you’re
ready to practice health care the way you’ve always intended, this is the place to
put your beliefs into practice.

The nation’s leading nonprofit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic Region, we provide
quality health care to our more than 500,000 members in Maryland,
the District of Columbia, and Northern Virginia. At this time, we
have the following excellent opportunities:
➞ Advice RN's – Fairfax, VA (A sign-on bonus will be available for
this position)
➞ Clinical Operations Manager (General Surgery ) – Fairfax, VA
➞ Clinical Operations Manager (Internal Medicine) – Silver Spring, MD

For more information about
specific opportunities in
Maryland, Northern
Virginia, or the District of
Columbia, we invite
interested individuals to
visit jobs.kp.org for
complete qualifications and
job submission details.

jobs.kp.org

➞ Clinical Operations Manager (Maternal Child Health) –
Kensington, MD
➞ Clinical Operations Manager (Nephrology) – Largo, MD
➞ Clinical Operations Manager (Urgent Care) – VA
➞ Clinical RN's – Various Specialties – MD, VA, and DC
➞ Nurse Practitioner (Nephrology) – Largo, MD
➞ Nurse Practice Leader (Perioperative) – Rockville, MD
➞ Perioperative RNs (PACU, OR) – Kensington, MD, Falls Church,
VA, Capitol Hill

www.smhwecare.com/careers

© 2011 KAISER FOUNDATION HEALTH PLAN OF THE MID-ATLANTIC STATES, INC. PRINCIPALS ONLY. DRUG-FREE WORKPLACE. EEO/AA EMPLOYER.
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Leadership for Healthcare Change
The Future of Nursing

Seeking experienced Home Health Nurses for
Anne Arundel County, Baltimore County
and Baltimore City

108th Annual Meeting of the Maryland Nurses Association
October 13 & 14, 2011—Anne Arundel Medical Center Martin L. Doordan Health Sciences Institute

We offer:
401 K with company match • Tuition Reimbursement
Mileage Reimbursement
Full-time, part-time and per diem opportunities

REGISTRATION FORM
Name (Please Print)_ __________________________ Credentials________________ District_ ____________

Please forward your resume via fax to 410-235-1309,
e-mail jobs@p-bhealth.com,
or call 410-235-1060.

Home Address_________________________ City___________________ State_ _______ Zip___________
Daytime Phone (_______)_______________________ Email______________________________________
EARLY REGISTRATION—Before September 30, 2011—Includes Meals

Burned Out?
Thinking About A Career Change?

Please circle applicable dollar amount	Full

Comm-Tronics Seeks A Nursing Professional To Sell Our
Communication And Security Systems To Hospitals In The
Washington DC Area. Visit Our Web Site At
www.comm-tronics.net Or Call 800-759-7087, ext. 11.

2 Day Convention	Thursday or Friday Only

MNA Member

$250

$155

Full-Time Student

$100

$50

Non-Member

$280

$195

LATE REGISTRATION After September 30, 2011—Add $40—One day participants add $20
Lunch (October 13) ______I will attend _ _____ I will not attend (Check One)
Awards Luncheon: (October 14) ______I will attend ______ I will not attend (Check One)
(Included in conference Fee. Additional Tickets available for $25 each).
Additional Awards Luncheon Tickets ____ X $25

We CARE for
your CAREER.

Awards Luncheon ticket total=$________

Breakout Sessions:
Place an “X” in one breakout session (see schedule) in each time slot, for each day you plan to attend

Are you looking for flexibility? Come join our
internal per diem staff. We have openings for
dedicated professionals who want to build
relationships - and build careers.

Genesis Staffing Services
Where Remarkable Happens.

SM

x 5”
PaymentSize:
Information: 3.25”
Total
Due

Genesis Staffing Services
Where Remarkable Happens.

SM

Genesis Staffing Services
Where Remarkable Happens.

SM

NOW HIRING

RNs • LPNs • GNAs
Must have 18 months current LTC experience as a nurse
and 6 months current LTC experience as a GNA
We offer:
401(k) • Flexibility • Premium pay • No cancellation within
48 hours • Guaranteed internal source of work

Thursday	A	 B	C	D	E	Friday	A	
1. 		
5.
2. 		
6.
158717.1
AH
Lunch & Learn
3.
Genesis
Client:
4.
Maryland Nurse
Publication:

B	C	D

$___________

sw
Artist:
email to the Maryland Nurses Association or complete credit card information
Ad
Delivery:
Please make checks payable
8/8/11
Insertion Date:
below and
mail with registration
to: Maryland Nurses Association, 21 Governor’s Court, Suite 195,
4
Colors:
Baltimore,
MD
21244-2721.
lchristensen@aldpub.com
Email
Address:
sw
Confirmation:

___________________________________ ______________
This material is developed by, and is the property of Alstin Communications, Inc. and
is to
VISA, MC
Exp.
Date
be used only in conjunction with services rendered by Alstin Communications, Inc. and its

__________________________________
Signature

agents. It is not to be copied, reproduced, published, exhibited or otherwise used without the

written consent of Alstin Communications, Inc. ©2011 Alstin Communications, Inc.
Note: Aexpress
$5.00
processing fee will be applied for all charges.
Color depicted is for presentation purposes only and may not be an exact representation of
the final product. Every effort and care has been made to simulate the colors of the finished
product. See first page of Insertion Order for actual size and insertion date.

Questions? Phone: 410-944-5800

Fax: 410-944-5802

Email: esuddath@marylandrn.org

Business Meeting open to Members Only at no charge. Cancellations will be accepted until
October 3, 2011 a $25.00 administrative fee will be charged. After that date, no refunds will be made.

To learn more, call Marietta Arroyo at 800-774-0423 or
e-mail staffingservices@genesishcc.com

EOE M/F/D/V

Sr. Research Nurse/Data Manager
The Johns Hopkins University, Bloomberg School of Public Health, Center
for Immunization Research offers an exciting career opportunity for a Sr.
Research Nurse/Data Manager. The Sr. Research Nurse, specializing in
pediatrics, will be responsible for delivering the clinical component of
pediatric respiratory virus vaccine research projects. Data Management
duties include development and maintenance of research databases, with
responsibility for research and clinical data management from collection
and analysis to reporting.
Qualifications: Individual must be a registered nurse, licensed in the State of
Maryland or state where practicing. Bachelor’s degree in nursing or related
discipline required. Significant coursework in computer informatics or related
field required. Experience in ASP VBScript, Cold Fusion, Access, SQL and
Microsoft Office Suite. Two years experience in pediatric nursing required.
Previous clinical research experience is desirable. Masters in nursing informatics preferred.
For more detailed job description please go to our website at
http://jobs.jhu.edu and apply on-line. Please select job number, 48637, add
to your career cart to apply. We offer a competitive salary and we have an
excellent benefit program, including tuition remission and tuition grant for
dependents. The successful candidate for this position will be subject to a
pre-employment background check.
Johns Hopkins University is an EO/AA employer committed to
recruiting, supporting, and fostering a diverse community.
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Maryland Nurses Association Membership Application
21 Governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802
_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial
Basic School of Nursing
_____________________________________________
_________________________________
_ _________________________________
Credentials
Home Phone
Graduation (Month/Year)
_____________________________________________
_________________________________
_ _________________________________
Home Address
Work Phone
RN License Number
_____________________________________________
_________________________________
_ _________________________________
Home Address
Home Fax Number
License State
_____________________________________________
_________________________________
City/State
Work Fax Number
_____________________________________________
_________________________________
County
Zip Code
_____________________________________________
_________________________________
Employer Name
E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code

We are approved

by the Virginia Board of Nursing and
certified to operate by State Council
of Higher Education for Virginia
(SCHEV)
ACCEPTING
Applications for
Prelicensure ADN Program,
Morning & Evening Classes.

SEEKING
NURSING
FACULTY
Call 703-746-8708
SAINT MICHAEL COLLEGE
OF ALLIED HEALTH
8305 Richmond Hwy.,
Suite 10A
Alexandria, VA 22309

www.stmichaelcollegeva.us

MEMBERSHIP DUES VARY BY STATE
MEMBERSHIP CATEGORY (check one box)
Payment Plan (check one box)
 Full Amount Payment
 Check
 Mastercard or VISA Bank Card
		 (Available for annual payment only)

M Full Membership Dues
 Employed–Full Time
 Employed–Part Time
Full Dues MNA Membership Only

 To belong to the Maryland Nurses

___________________________________________
Bank Card Number and Expiration Date

		 Association and your District Only
R Reduced Membership Dues
 Not Employed
 Full Time Student
 New Graduate from basic nursing education
		 program within six months to two years after
		 graduation (first membership year only)
 62 years of age or over and not earning more
		 than Social Security allows
S Special Membership Dues
 62 years of age or over and not employed
 Totally Disabled

___________________________________________
Signature for Bank Card
Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is

available only where there is an agreement
between your employer and the association to
make such deduction.

Note: $7.50 of the SNA member dues is for
subscription to The American Nurse.

___________________________________________
Signature for Payroll Deduction

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (continued)

 Electronic Dues Payment Plan (EDPP)-$16.16

Read, sign the authorization and enclose a check
for first month’s EDPP payment (contact the
SNA/DNA for appropriate rate). 1/12 of your
annual dues will be withdrawn from your
checking account each month in addition to a
monthly service fee.

AUTHORIZATION to provide monthly electronic
payments to American Nurses Association (ANA):
This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the
first month’s payment. ANA is authorized to change
the amount by giving the undersigned thirty (30)
days written notice. The undersigned may cancel
this authorization upon receipt by ANA or written
notification of termination (20) days prior to the
deduction date as designated above. ANA will charge a
$5.00 fee for any return drafts.
___________________________________________
Signature for EDPP Authorization

M embership A pplication
There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work. Each district sets its own district dues.
District 1:
District 3:
Allegany County
Anne Arundel County
Garrett County		

District 5:
Montgomery County
Prince Georges County

District 2:
District 4:
District 7:
Baltimore City
Eastern Shore
Harford County
Baltimore County
Except Cecil County
Cecil County
Howard County			
Carroll County

District 8:
Frederick County
Washington County
District 9:
St. Mary’s County
Charles county
Calvert County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses Association, and the District. All membership category dues may be paid either annually, or through monthly electronic dues payment plans (EDPP). A service charge applies to the monthly electronic dues membership payment
plan except annual membership paid in full at the time of application.

Need an extra
incentive to advance
your nursing career?

Please choose your district and payment plan from the following chart:
For All Districts

Full Dues

Reduced Dues

Special Dues

Annual
EDPP*
Annual
EDPP*
Annual
EDPP*
$248
$21.17
$124
$10.84
$62
$5.67
Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.
*EDPP – monthly Electronic Dues Payment Plan
Make checks payable to:
Send complete application and check to:

American Nurses Associaton
P.O. Box 504345
St. Louis, MO 63150-4345

Complete two courses and
the third one is free.
To learn more visit:

accelerate.stevenson.edu
or call 443-352-4399

Stevenson University–
watch your career unfold.

Experienced RNs Needed
Experienced RNs
needed to work
ER, ICU, TELE, M/S,
PACU, NICU
Metropolitan and
Southern Maryland
Areas.

Health Pros, Inc.
The Caring Professionals

10401 Hospital Dr., Suite G01
Clinton, MD 20735

Call or Email for more information
301-868-7700 or 800-334-6719
Fax: 301-868-9675
Email: Hpros@comcast.net

THE JOHN L. GILDNER REGIONAL
INSTITUTE FOR
CHILDREN & ADOLESCENTS
Currently accepting resumes for a Full-Time Registered
Nurse Charge/Psych position for our day/evening shift,
2:30-11:00 P.M., with full benefits.
http://www.dhmh.state.md.us/jlgrica/
or email ddswarr@dhmh.state.md.us

Online Master’s Degree
in Nursing

Areas of Concentration: Education
or Leadership/Management
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EXPLORE POSSIBILITIES
NURSING

Scholarship
Opportunities!
Master of Science in
Nursing Education
The Master of Science Degree in Nursing Education is a 36 semester hour
accredited professional program designed to prepare students to acquire
essential knowledge and skills in the teaching and learning process.
Students will learn how to facilitate learning, design curriculum, use
assessment and evaluation strategies, and engage in the scholarship of
teaching, service and leadership.
Upon program completion, graduates will be positioned to pursue
Certification as a Nurse Educator (CNE) through the National League of
Nursing Accrediting Commission (NLNAC). Additionally, graduates will
be prepared to competently work with students, patients, and consumer
learners in academic, clinical, and professional settings.

Open House

Saturday, October 1, 2011 at 9 am

Featuring panel discussions
on the Baccalaureate, Master’s,
DNP, and PhD Programs
For more information and to register,
visit www.nursing.jhu.edu/openhouse
For disability access information,
contact Mary O’Rourke at 410-955-7548
or jhuson@son.jhmi.edu

Johns Hopkins University
School of Nursing
525 North Wolfe Street,
Baltimore, MD 21205

Master of Science in
Nursing and Business Leadership
This 42 hour semester career changing degree will provide you cutting
edge education that will launch you to new levels of success and
satisfaction. Having a combined educational background of both Masters
in Nursing and an emphasis in Business Leadership will provide graduates
with the advanced leadership skills necessary for advancement in today’s
healthcare field. In addition, graduates will be able to achieve a level of
academia within educational arenas which is second to none.
The School of Graduate and Professional Studies at Washington Adventist
University is designed to accommodate the demanding schedules and
educational needs of working adults. Our professors are experienced
professionals and leaders in both the MBA and Nursing Administration
disciplines.
Our condensed program format allows students
to complete their masters degree:
• In as little as 18 months with the benefits
of attending class two nights per week OR
• In 24 months one night per week

Nursing at Morgan
State University
Earn a
BSN
or
MSN

Teach future
nurses and
leaders!

Morgan has both a BSN and an MSN program!
As Maryland’s Urban University, Morgan State University
Nursing program offers a unique setting to pursue your
nursing education goals:
Earn a BSN from Morgan and help establish lasting
traditions. Begin as a freshman or transfer in courses
from other colleges to begin your nursing education.
Earn your MSN degree on weekends with the graduate
program; Choose from options in Management/
Leadership or Education. Attend classes for 10 weeks
and have several weeks off before beginning the next
group of classes.
The Morgan State University School of Community
Health and Policy offers a range of unique graduate and
undergraduate academic opportunities in Public Health,
Nursing, and Nutrition.

APPLY

to wau

Excellent Scholarship
Opportunities

www.wau.edu

For more information call 877-246-2225
or email msnurse@wau.edu

Help develop these new programs; currently seeking
experienced nursing faculty in various clinical areas
as well as nursing faculty with expertise in research,
leadership, and curriculum design.
Contact Jacqueline Williams, Ph.D., R.N., ANP-BC,
Professor and Director, Nursing Program, at
jacqueline.williams@morgan.edu or call (443-885-4144).

www.morgan.edu

