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LSNA President’s Message
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Jacqueline J. Hill, PhD, RN
It is truly an honor to serve as
president of the Louisiana State
Nurses’ Association (LSNA).
Thanks to all the members who
encouraged me to lead this
great organization for the next
two years. Thanks also to my
predecessor, Dr. Denise Danna,
for her leadership and guidance
and to our Executive Director,
Dr. Joe Ann Clark for her
Jacqueline J. Hill
unwavering commitment to the
organization.
As president, there is much work to do. The climate
of healthcare is such that nurses have the opportunity to
take advantage of all the changes resulting from healthcare
reform. Reports such as the Institute of Medicine’s (IOM)
The Future of Nursing: Leading Change, Advancing
Health are instrumental in assisting the nursing profession
in allowing our voices to be heard.
My vision for LSNA is to make it a more recognizable
and viable organization in the state. In order for this
to occur, it is imperative that all of us do our part to
reenergize the organization through recruitment, and
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active involvement of new and old members. Currently, the
membership is approximately 1100, which represents only
a fraction of the 48,000 registered nurses in the state of
Louisiana. Remember, there is strength in numbers and if
the Association can—at a minimum—double its existing
membership, just think what a powerful force it could be!
As stated in the history of the Louisiana State Nurses
Association “…registered nurses must organize for the
protection and integrity of the profession.” Each of us as
registered nurses is charged with protecting our profession.
One avenue for accomplishing this is through joining and
participating in our professional nursing organization.
My goals for the Association are:
•
•
•
•

Increase membership
Revitalize dormant districts
Continue to be actively involved in healthcare
issues, e.g. healthcare re-design
Generate a more politically savvy membership

Thanks again for your support and I look forward to
meeting you as I travel throughout the state. Please feel
free to contact me at jackiejhill@cox.net if you have ideas
that can make our association even more formidable.
On behalf of the Board of Directors, we welcome any
questions or concerns you may have. Again, thanks for the
opportunity to serve.
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Message from the Executive Director
by Joe Ann Clark
As many of you may know, I
became the “Interim Executive
Director” of LSNA in the Spring
of 2005 and began a learning
curve that you would not believe.
I was told that my primary
duties would be to “get the
finances straight and keep things
moving.” I accepted the position,
hoping I could help out for a
short period of time—maybe 6
Joe Ann Clark
months. Well, my stay has been
a little longer than that and in this message, I would like to
share with you just a few of the many things I have learned
and observed.
First of all, LSNA is an organization which
accomplishes all it does through the work of volunteers. It
is “kept alive” by the special people who volunteer to run
for office, or to serve as a committee chair or committee
member; or to serve on a task force; or to appear at
Legislative sessions and review proposed legislation; or to
serve as a reviewer of CE applications; or to come by and
help, to help with conventions and meetings; both at the
State and District levels. It is like a patchwork quilt—all of
the small pieces which come together to make something
special!
Secondly, LSNA is financed almost totally through
membership dues. LSNA gets just a fraction over half
of the membership dues and then shares its share with
the Districts. That just does not result in a huge share for
LSNA. The budget is very tight—although the organization
is now totally in the black and is able to begin to build its
reserves again. Methods have been put in place which
assure that all expenses are reviewed both by the Office
and the Executive Director, the checks are written by CPA
and then signed by both the Executive Director and the
Program Coordinator. Records of monthly expenditures
and income are sent to the LSNA Treasurer for review and
quarterly financial statements are issued to every LSNA
Board Member. So, rest assured that, while we do not have
a great deal of money—the money we do have is very
closely monitored.

The LSNA staff is responsible for doing the ongoing
activities of LSNA. The staff includes a half time
Executive Director (at this time), a part time Program
Coordinator and a full time Office Manager and CE
Coordinator. This is not a very big staff, but it manages to
put out the “Pelican News,” the “Nursing Insider,” keep
up with the website, work with the Program Committee
to offer the annual Cruise and award CE credits for the
program, coordinate the activities of the CE Committee,
get everything ready for the “Link to the Legislature” and
House of Delegates, contact and make arrangements for
speakers, staff the Woodard Scholarship Committee, etc.
and the list goes on!
Some of the remarkable achievements I have observed
while here at LSNA are:
• The LSNA Relief Fund was established and has
disbursed over $150,000.00 to nurses who were
impacted by Hurricane Katrina.
• The LSNA Website was completely redone and
made more interactive.
• LSNA has increased its presence at “the table”
on many state wide task forces and committees.
At one time we wondered why we had not been
included, now we get requests for LSNA to send a
representative.
• LSNA has been a partner in planning and
implementing two Louisiana Summits which
brought together representatives from Nursing
Regulation, Nursing Administration and Nursing
Education to discuss the future of nursing in
Louisiana.
• Efforts have begun to assist inactive Districts to
become more active.
• At this last House of Delegates “State Only”
membership for individuals who wish to join LSNA
only and not join ANA was finally passed and
• A special category of membership “Affiliate
Organization Membership” which will allow
Specialty Organizations to join LSNA and receive
some benefits from LSNA.
Now, I report to you that I have informed the Board of
Directors that it is time to seriously begin the process of
finding my replacement. While I have greatly enjoyed the
opportunity to be a part of LSNA, I am not getting any
younger and it is difficult for me to spend so much time in
LSNA activities. Also, LSNA now needs a younger more
vibrant person to assist in developing plans and actions for
the future. No specific date has been set for my departure.
It is my hope that I will be able to stay in the position
until the new Executive Director has been identified and
oriented to the many aspects of the position.
My thanks to the many wonderful people who have
been so generous with their time and expertise. There are
so many people I would like to thank, but cannot name
them all. However a special thanks to the four wonderful
LSNA Presidents—Marilyn Sullivan, Nita Green, Patricia
LaBrosse and Denise Danna—that I have been blessed
to work with—they have led LSNA through some very
difficult times.
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In addition these are some special folks who have
volunteered to assume some of the more demanding jobs
at LSNA. A very special thanks to:
• Diane Webb who has served as Chair of the LSNA
Program Committee and has done an outstanding
job—especially in guiding that committee and the
LSNA staff through an ANCC self study.
• The Chairs of the Health Policy Committee—
Maxine Johnson and Lisa Deaton—they are both
absolute dynamos—I don’t know how they do all
they do;
• Cynthia Prestholdt—who assumed the Chair of the
Woodard Scholarship Committee and managed to
devise a method to give away all those scholarship
monies that was fair and also met the criteria
identified by the donor—that was, and continues to
be a tremendous task!
• Nancy Darland and Debra Shelton, the Co Chairs
of the CE Committee. That committee reviews all
the CE applications to assure they meet ANCC
standards—they have also written a self study
which is a tremendous task.
• The members of the LSNA Boards—who come to
all the meetings—review all those reports—respond
to all the emails—attend conference calls.
• Carol Cairo—the LSNA Program Coordinator
—who always “jumps in” to fill any need—to do
anything to help the organization. Whenever I get
in a bind—she is always there to help. To her my
never ending thanks!
There are so many others—my thanks for your
assistance and support.

June, July, August 2011

Pelican News • Page 3

Hall of Fame—Cheryl Taylor

From
her
early
recognition by the New
Orleans’ District Nurses
Association J.B. Hickey
Memorial
Community
Service Award, to her
history of leading successful
Women’s Health Disparities
initiatives at the state level
and being chosen by the
CDC’s National REACH
Coalition as a national
health champion when
they named the Annual C.
Taylor Pearlmaker Vision
and Leadership Award,
Dr. Taylor’s leadership clearly has been felt beyond the
boundaries of our profession. Her nursing career began
in high school under the tutelage of Anna Goldman and
Mary Tunis, she later was a founding member of Chi
Eta Phi Nursing Sorority at Dillard University, and the
first African American President of Sigma Theta Tau
International, Epsilon Nu Chapter, in Louisiana. Dr.
Taylor earned her Master’s Degree from the University
of Washington, Seattle, School of Nursing and her PhD
from Texas Woman’s University, in Denton. She designed
and taught the first Women’s health course at Tulane
University School of Public Health. Her Women’s health
research findings are cited in the United States Senate
Congressional Record, June 1910.
Dr. Taylor’s legacy of work features improvements
to everything she touches: institutions, organizations,

patients, and nursing and health care students across
the globe. For example, she represented nursing on the
National Library of Medicines Long-range panel for
clinical and public health systems, shaping healthcare of
the future. Dr. Taylor led the design and implementation of
cardiovascular health interventions for thousands of women
in Louisiana. Eleanor Hinton Hoytt of the Black Women’s
Health Imperative stated “the impact of Dr. Taylor’s
knowledge, professionalism, caring and compassion made
the difference in the self-care practices in the thousands
of women’s lives (who) were touched by her interventions.
Those women used the skills that Dr. Taylor taught them to
navigate through Katrina and other disasters.” Dr. Taylor’s
work improving the lives of homeless women and families
is documented and she contributed language to the US
Stewart B. Mckinney Homelessness Assistance Act,
sponsored by the Late Senator Edward Kennedy.
Dr. Taylor’s role as mentor to nurses and health
professions students spans over 35 years. Former doctoral
students say . . . Dr. Taylor “taught us to look beyond
the surface, to reach out to others and to help others to
help themselves. Her knowledge of nursing and people
penetrates your soul. She inspires others to reach out for
the betterment of human kind; she truly listens and is
always helping others.” She also has been commended by
the National Students Nurses Association and is NSNAs
first consultant from the State of Louisiana. NLN CEO
Dr. Beverly Malone wrote “Dr. Taylor has “excellence in
strategizing ways to overcome racial, ethnic, and gender
diversity issues…in nursing education and the nursing
work forces. For this work and other accomplishments,
Dr. Taylor is sought after by many but has chosen to

give Louisiana her best. As the Director of the Office of
Nursing Research at Southern University Baton Rouge,
her contributions have facilitated some of the best research
in the state focusing on “Reducing Health Disparities to
Vulnerable Populations.”
Dr. Taylor is a past recipient of the LA State Association
of Student Nurses: Leaders and Leaders Awards; The
University of Alabama, Tuscaloosa, Autherine Lucy
Foster Award for Mentoring Undergraduate students;
Sigma Theta Tau International Spirit of Renewal Award;
The National Black Nurses Association Past Presidents
Leadership Award; Emerging Nursing Star in Health
Disparities Research Award; the LSNA Outstanding
Nurse Researcher of the Year; and, the Phi Delta Kappa
Outstanding Educator Award at Southern University
Baton Rouge. Dr. Taylor represents Louisiana nursing at
the National level and in May of this year, Dr. Taylor will
be conducting Women’s Health Grand Rounds at Indiana
University Medical Center for all health disciplines. For
someone who graduated from high school as a 16 year old
practical nurse, Dr. Taylor’s been blooming in every place
she’s been planted. Cheryl Taylor represents the heart and
soul of nursing leadership.
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Hall of Fame—Barbara Moffett

Dr Barbara Moffett’s
illustrious
record
of
professional
nursing
achievement spans a period
of 40 years, from 1971
through 2011. Highlights
of her education include
undergraduate and graduate
degrees in nursing from
Northwestern
State
University, and the PhD
in Educational Research
from LSU. In addition to
ongoing clinical practice,
Dr. Moffett’s experience
in academia began as an instructor, extending to the
rank of Professor. She became Director of the School of
Nursing in 1999, and for the last 18 months has served
as interim Dean of the College of Nursing and Health
Sciences at Southeastern Louisiana University. As a
professor of nursing and certificated nurse educator, she
has taught countless nursing students. During her tenure
as Professor, Director and Interim Dean, Southeastern has
graduated over 5,000 baccalaureate and MSN students
to meet the health care needs of the region. During her
period of leadership as Director of the School of Nursing,
the program received—on three separate occasions—the
Nursing Program of the Year Award by the LA State
Nurses Foundation. The nursing program also achieved
national accreditation at both the baccalaureate and
graduate levels by two different accrediting agencies,
established a Board of Regents-funded Nursing Research

Center, and was recognized by the University of LA
System with a prestigious Area of Excellence designation.
Dr. Moffett has an ongoing record of scholarly
achievement as evidenced by her publications both in
refereed nursing journals and in nursing textbooks. In
addition to conducting and publishing her educational
research endeavors, she has presented at local, state and
national venues. She has written and administered several
grants pertaining to nursing and nursing education,
including an LNF Promise of Nursing for Louisiana
Schools of Nursing Grant. Her educational innovations
have included development of a Graduate Nursing Online
Orientation Course. She has worked collaboratively
with other Southeastern LA University departments and
within the state through the Intercollegiate Consortium
for a Masters of Science in Nursing. Her commitment to
faculty development is extraordinary, and as a visionary
of the need to develop faculty scholarship, she formed the
“Writer’s Block” to support nursing publication endeavors.
In a letter of support, one of her young faculty colleagues
wrote that “amid today’s tumultuous and uncertain
economic climate, Southeastern has been most fortunate
to have been aligned with such a stabilizing, objective,
passionate and dedicated nursing advocate.” In the
aftermath of Hurricane Katrina, Dr. Moffett participated
in relief efforts and provided resources in Southeastern’s
Assembly Center, in a New Orleans Free Primary Health
Care Clinic, and worked closely with LSU HSC in
arranging space and services for displaced faculty and
students at the Baton Rouge Center.
Dr. Moffett has been recognized as a recipient of
many awards and honors, such as the Nightingale Award

Vacancies on Louisiana State
Board of Nursing
Call for Nominations!
For the following positions:
The term of the following member of the Louisiana State Board of Nursing
will expire on October 31, 2011:
•

Luci Agosta, PhD, RNC, Adult/Family Nurse Practitioner who
serves in a position dedicated to Advanced Practice area of nursing
practice as set forth in La. R.S. 7:914(C)(1)(a). Ms. Agosta is eligible for
reappointment to a second term.

Louisiana Revised Stature 37:914 (C) (1) (b) requires the Louisiana State Nurses
Association to submit names of qualified applicants for each Louisiana State Board
of Nursing vacancy. The Governor then selects one person for appointment.
Louisiana Revised Statutes 37:916 A (1-4) state the qualifications for each member
of the LSBN:
1)

Be a citizen of the United States and a resident of Louisiana for one year
immediately prior to appointment.

2)

Hold a current, unencumbered, unrestricted Louisiana license to practice as
a Registered Nurse.

3)

Have had three years experience in respective field of practice (nursing
service administration for Nursing Administrator position, nursing education
for Nursing Educator position, Licensed and practicing as an advanced
practice nurse for the Advanced Practice position, or other areas of nursing
practice for Other Areas of Nursing Practice position).

4)

Be actively engaged in the practice of nursing as a Registered Nurse at time
of appointment.

For a nominee to be considered, all required documents must be received in the
LSNA office by August 1, 2011. All applicants will be interviewed by the Louisiana
State Nurses Association Board of Directors at a time to be determined. Applications
are available on the LSNA website www.lsna.org or from the LSNA office.

as Nurse Educator of the Year, Excellence in Research
Award (Rho Zeta Chapter, Sigma Theta Tau; Excellence in
Service (SLU), Excellence in Teaching and also Nurse of
the Year, Tangipahoa District Nurses Assocation. She was
cited as a New Orleans City Business Woman of the Year
in 2004 for her accomplishments in nursing education and
administration.
Dr. Moffett has ongoing active membership in LSNA
and ANA since 1971, including that of president of a
district nurses association and at the state level, serving
as treasurer of LSNA & LNF, as well as participating on
several committees as a member of the LSNA Board of
Directors. She has also served as a delegate to state and
ANA conventions. She actively served as an officer of Rho
Zeta Chapter of Sigma Theta Tau and was instrumental in
establishing this chapter at Southeastern. As a community
leader, Dr. Moffett is noteworthy for her service on a
variety of community boards, including the Tangipahoa
Parish United Way, Richard Murphy Hospice Foundation,
North Oaks Rehabilitation Board, Habitat for Humanity.
and a Health Literacy Task Force.
In conclusion, we can unequivocally state that as a
professional nurse with 35 year tenure at Southeastern LA
University, Dr. Barbara Moffett has developed a legacy
as an innovative leader in the education of thousands of
students, and as a caring, supportive mentor to faculty and
staff. She has touched many lives of nursing colleagues in
Louisiana and beyond through her expertise, dedication
and as an influential role model. The Tangipahoa District
Nurses Association is proud to nominate Dr. Barbara
Moffett for this prestigious recognition, and to celebrate
her myriad and exemplary achievements on behalf of
Nursing!

Executive Director Position
Louisiana State Nurses Association
Baton Rouge, LA
The Louisiana State Nurses Association (LSNA) is seeking a candidate to
fill the position of Executive Director. The Executive Director is employed
by and reports to the LSNA Board of Directors; this individual serves as the
administrative agent of the association and facilitates the daily programs and
operations of the organization.
The qualified candidate will have an earned Bachelor’s Degree in Nursing
and a Master’s Degree in Nursing or highly related field and hold a current,
unrestricted license to practice as a registered nurse in Louisiana. Five (5) years
in administrative, leadership, personnel management, program planning and/or
continuing education experience and current membership in ANA/LSNA are
also required. As the representative of the Association, professional standards of
conduct and integrity beyond reproach are expectations.
The successful candidate will have:
(a) general knowledge of all aspects of healthcare delivery;
(b) administrative skills necessary to effectively conduct the business of the
association;
(c) management skills conductive to daily office operations, directing staff,
administering policy, working with volunteers, and securing and storing
association documents and records;
(d) written and verbal skills appropriate to working with groups and
individuals, overseeing publications and meetings of the association,
and coordinating and facilitating legislative priorities supported by the
association; and,
(e) financial skills to oversee and develop budgets, oversee grants and
projects, negotiate contracts, and assist with fund raising activities.
The successful candidate must be able to travel as needed by the Association and
have the ability to work irregular hours when needed. The position will be parttime and it is anticipated to require 20-30 hours per week. Additional information
relative to this advertisement can be found on the LSNA website at www.lsna.
org.
Three references and permission to contact past employers are required.
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The Louisiana Center for Nursing
A Division of the Louisiana State Board of Nursing
by Cynthia Bienemy, PhD, RN
Registered nurses represent the largest segment of the
healthcare workforce. Registered nurses are the health care
professionals that spend the most time providing direct
patient care to patients and are indispensable to patient
safety (Hassmiller, 2009). Despite the current economic
climate and its impact on the nursing shortage, a study
conducted by Buerhaus, Auerbach, and Staiger (2009),
indicated that although some parts of the nation may
currently be experiencing a respite in terms of the nursing
shortage, there continues to be a projected shortage of
260,000 RNs by 2025. Therefore, it is imperative that
registered nurses, the healthcare industry, policy makers,
and healthcare consumers do not become complacent and
feel that the nursing shortage is over. According to the
Industry and Occupational Employment Projections for
2006 thru 2016, the occupation with the greatest projected
growth in Louisiana is registered nurses. There are
expected to be 13,510 new openings for registered nurses in
the state of Louisiana by 2016. In light of these findings, in
conjunction with the Institute of Medicine (IOM) report on
the Future of Nursing, it is essential that strategic measures
are taken to ensure that there is an adequate workforce to
meet the current and future healthcare needs of the citizens
of the state of Louisiana (Biviano, Tise, Fritz, and Spencer,
2004).
In the 2008 Regular Legislative Session, Senate
Resolution 152, authored by Senator Gerald Long and
co-authored by Senators McPherson, Mount and Michot,
urged and requested the Louisiana State Board of Nursing
(LSBN) to establish a nursing workforce center in
Louisiana. This resolution expands the charge to LSBN to
be involved not only with the credentialing of individuals
to be licensed as registered nurses (RNs) and advanced
practice registered nurses (APRNs), but additionally with
activities related to generating, analyzing and maintaining
data that can be used to determine the projected RN
nursing workforce needs for the state of Louisiana. The
Louisiana Center for Nursing (LCN) has been charged
with:
1.	 Collecting, analyzing and reporting the registered
nurse workforce data utilizing established nursing
supply, demand, and predictor models to forecast
registered nurse resource needs to the Louisiana
Health Works Commission
2.	 Evaluating registered nurse education capacity and
developing strategies for increasing educational
access, retention and mobility, including
opportunities for minority and underrepresented
groups
3.	 Establishing a website for information concerning
potential employment and educational opportunities
for becoming a registered nurse in Louisiana
The mission of LSBN is to safeguard the life and health
of the citizens of Louisiana by assuring persons practicing
as RNs and APRNs are competent and safe. LCN supports
LSBN’s mission by performing those activities that are
directed to ensure there is an adequate nursing workforce
to meet the current and future healthcare needs of the
citizens of the state of Louisiana. While nursing workforce
issues are not specifically mentioned in the Nurse Practice
Act, an adequate supply of RNs and APRNs is inherent
in protecting the public health, safety and welfare of
Louisiana citizens. Licensure and regulatory functions
are not components of LCN’s mission or function, which
differs from other divisions of LSBN.
LSBN has a long history of reporting demographical
data relative to Louisiana’s nursing workforce to the
Governor, legislature, other state agencies and public
stakeholders. LCN is responsible for analyzing and
reporting on the data that is collected by LSBN on an
annual basis in order to better inform the entities that
impact Louisiana’s healthcare system and RN workforce.
In light of the passage of the Affordable Care Act, which

will add 32 million Americans to the rolls of the insured
in the U.S., and the release of the Institute of Medicine
Report on The Future of Nursing: Leading Change,
Advancing Health, it is imperative that steps are taken to
make sure that there is an adequate supply of RNs and
APRNs prepared to administer high-quality, affordable,
accessible, patient centered, evidence-based care to the
citizens of our country (Hansen, 2010). Issues related to
nursing workforce should be seen as a major agenda item
for all major discussions related to health care in the U.S.
The Forum for State Nursing Workforce Center’s
Minimum Data Set for Nursing Education,
Supply, and Demand
Nursing workforce issues are inclusive of developing
methods for the collection and analysis of nursing supply
and demand data, expanding nursing education capacity,
and addressing nursing practice issues in terms of
recruitment, retention, and patient outcomes, as well as
the facilitation of data driven decision making related to
healthcare policy issues. LCN is a member of The Forum
of State Nursing Workforce Centers, which comprises
approximately 33 nursing workforce centers across the
U.S. The Forum contributes to the national effort to
assure an adequate supply of qualified nurses to meet the
health needs of the U.S. population. The Forum shares
best practices in nursing workforce research, workforce
planning, workforce development, and formulation of
workforce policy through publications, annual conferences
and annual State Nursing Workforce Directors meetings.
In 2009, The Forum developed and adopted minimum
datasets for the collection of nursing supply, demand,
and education data which are intended to establish
consistency in the collection of RN workforce data across
states as part of a larger effort to effectively quantify and
address the country’s nursing workforce needs. More
information on the datasets can be found at http://www.
nursingworkforcecenters.org.
Nursing Education Capacity in Louisiana
It is the responsibility of LSBN to ensure that PreRN Licensure programs (programs preparing students
for initial licensure as an RN) and APRN programs in
Louisiana are preparing safe and effective practitioners to
care for the citizens of our state. LSBN closely monitors
all nursing programs preparing nursing students for
initial licensure as an RN, as well as graduate programs
that prepare RNs pursuing APRN degrees. Deans and
Directors of Pre-RN Licensure and APRN programs in
Louisiana must submit annual reports to LSBN in the fall
of each year to demonstrate ongoing compliance with all
rules and regulations relative to nursing education as set
forth by LSBN.
According to the American Association of Colleges of
Nursing (AACN) . . . “U. S. nursing schools turned away
nearly 50,000 qualified applicants last year due to an
insufficient number of faculty, admission seats, clinical
sites, classroom space, clinical preceptors, and budget
constraints (2009).” Information such as the number of
applicants accepted into Louisiana’s Pre-RN Licensure
and APRN programs each year, the number of qualified
applicants that are not accepted, the number of students
enrolled in clinical nursing courses, the number of
graduates, and the number of qualified faculty teaching
in the programs, are used to determine nursing education
capacity. LCN is responsible for extracting this data from
the annual reports. The information gained from the
analysis of this data can be used to evaluate Louisiana’s
capacity to educate nursing students. Findings from the
analysis of the data obtained from the 2009-2010 annual
reports submitted by undergraduate and graduate nursing
programs in Louisiana can be found in the 2010 LSBN
Annual Report at http://www.lsbn.state.la.us/documents/
AnnualReport/AnnualReport2010.pdf and the 2010 Report
on Nursing Education Capacity & Nursing Supply in

Louisiana which can be found on the LCN website http://
lcn.lsbn.state.la.us/education.aspx.
Nursing Supply: Available RN Nursing
Workforce in Louisiana
The Louisiana Nurse Practice Act requires annual
license renewal for registered nurses. LSBN is the state
appointed agency assigned to implement, regulate, and
monitor the issuance of a license to practice as a RN in
Louisiana. LSBN collects demographic information about
Louisiana’s registered nurse workforce as a component of
the licensure renewal process which addresses employment
issues (i.e., employed part-time or full-time, seeking
employment) that are indicative of a state’s available RN
workforce. This information is used to describe nursing
supply in Louisiana. The target population for the nursing
supply data for 2010 includes all registered nurses that held
an active unencumbered license to practice as an RN in
Louisiana any time between February 1, 2010 and January
31, 2011. In 2010, 55,712 nurses held a license to practice as
a RN in Louisiana. Of the 55,712 RNs holding a Louisiana
license, 48,298 (87%) lived in Louisiana, while 7,396 (13%)
reported home addresses outside of Louisiana. Overall,
there has been a 13.3% increase in the number of RNs
holding a license to practice nursing in Louisiana since
2006, a 14.5% increase in the number of RNs licensed and
residing in Louisiana, and a 10.4% increase in the number
of RNs that do not reside in Louisiana but hold a license
to practice in Louisiana. Visit the following websites
to learn more about the RN nursing supply in Louisiana
at
http://www.lsbn.state.la.us/documents/AnnualReport/
AnnualReport2010.pdf
and
http://lcn.lsbn.state.la.us/
workforce.aspx.
Nurse Demand in Louisiana
“Nurse demand is defined as the number of full-time
equivalent (FTE) RNs whom employers are willing to
hire given population needs, economic considerations,
the healthcare operating environment and other factors”
according to the Lewin Group (Biviano, Tise, Fritz, and
Spencer, 2004, p.13). Nurse demand data has historically
been the most challenging type of data to collect, not only
in Louisiana, but across the country.
LCN and the Nursing Supply and Demand Council
(NSDC), which is an advisory council to the Louisiana
Health Works Commission, joined forces in a collaborative
manner to launch the 2010 Nursing Workforce Demand
Project. Nurse Demand data is an essential component
used in forecasting models to predict future nursing
workforce needs. The LCN 2010 Nurse Employer Surveys,
which were adapted from the 2009 Florida Center for
Nursing Employer Surveys, were used to collect demand
data from major employers of Louisiana’s nursing
workforce (i.e., hospitals, long term care facilities, home
health agencies). Nursing workforce, for the purposes
of the Demand Project, is inclusive of RNs, APRNs,
licensed practical nurses (LPNs), and nurse aides/assistants
(NAs). Nurse demand data, along with nursing supply and
education data, will be used to forecast Louisiana’s future
nursing workforce needs using the Health Resources and
Services Administration (HRSA) Nursing Supply and
Demand Model.
The 2010 Nurse Employer Survey was launched on
Thursday, September 23, 2010. Over 1400 nurse employers
across the state received the Nurse Employer Survey
either electronically (583) or via first class mail (888).
Information gained from these surveys will be used to
make policy recommendations to Louisiana’s legislators
and nurse leaders about the types and numbers of nurses
needed and the types of nursing positions available. Only
nurse employers can provide the necessary data that is
needed to conduct an accurate assessment of current and
short-term nurse demand. The Louisiana State Board
of Nursing – Center for Nursing and the Nursing Supply
Louisiana Center for Nursing continued on page 6
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Louisiana Center for Nursing continued from page 5
and Demand Council would like to thank Chief Executive
Officers, Chief Nursing Officers, Human Resource
Directors, Nurse Managers, and all others that contributed
to the completion of the Nurse Employer Survey. Thank
you for helping to pave the way for nursing’s future in
Louisiana. LCN is currently in the process of conducting
data analysis and preliminary findings obtained from the
Employer Surveys are expected to be available in late May
or early June 2011.
If you would like to learn more about LCN, please
visit our website at www.lcn.lsbn.state.la.us or contact Dr.
Cynthia Bienemy at lcn@lsbn.state.la.us.
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The Institute of Medicine Report on the Future of Nursing:
Leading Change, Advancing Health
by Cynthia Bienemy, PhD, RN
Director of the Louisiana Center for Nursing
A Division of the Louisiana State Board of
Nursing
On October 5, 2010, a hallmark report was released by
the Institute of Medicine (IOM) on the Future of Nursing:
Leading Change, Advancing Health. According to Sue
Hassmiller, the Senior Advisor for Nursing at the Robert
Wood Johnson Foundation (RWJF) and Director for the
RWJF Initiative on the Future of Nursing, the report “lays
out a vision of a future health care system that would make
high-quality care accessible to all, promote wellness and
disease prevention, reliably improve health outcomes,
and provide compassionate care throughout a person’s
lifespan”(2010). The main focus of the IOM Report on the
Future of Nursing is about how nursing can take the lead
in improving healthcare outcomes for the citizens of our
country. “While the report says nursing, it’s really about
health care. It’s all about the patient and no one knows
this more than nursing” (Donna Shalala, President of the
University of Miami and Chair of the RWJF Initiative on
the Future of Nursing Committee, 2010). The report is
based on the following 4 key messages.
Four Key Messages from the
IOM Report on the Future of Nursing
1.	 Nurses should practice to the full extent of their
education and training.
2.	 Nurses should achieve higher levels of education
and training through an improved education system
that promotes seamless academic progression.
3.	 Nurses should be full partners, with physicians and
other health professionals, in redesigning health
care in the United States.
4.	 Effective workforce planning and policy making
require better data collection and an improved
information infrastructure.
Eight major recommendations are revealed in the
report, which are expected to be used as a blueprint for
strategic planning initiatives that focus on the Future of
Nursing (IOM Report on the Future of Nursing, 2010).
The recommendations are evidence-based and represent a
call to action by everyone that has the potential to impact
our Nation’s health care system. Recommendation #8
specifically addresses the building of an infrastructure for
the collection and analysis of inter-professional health care
workforce data which directly relates to the work of the
Louisiana Center for Nursing (LCN).
Eight Recommendations from the
IOM Report on the Future of Nursing
1.	 Remove scope-of-practice barriers.
2.	 Expand opportunities for nurses to lead and diffuse
collaborative improvement efforts.
3.	 Implement nurse residency programs.
4.	 Increase the proportion of nurses with a
baccalaureate degree to 80 percent by 2020.
5.	 Double the number of nurses with a doctorate by
2020.
6.	 Ensure that nurses engage in lifelong learning.
7.	 Prepare and enable nurses to lead change to
advance health.
8.	 Build an infrastructure for the collection and
analysis of inter-professional health care workforce
data.
The report in its entirety can be found at http://www.
thefutureofnursing.org/sites/default/files/Future%20of%20
Nursing%20Report_0.pdf.

The Future of Nursing in Louisiana
Campaign for Action
Louisiana Named One of Ten Wave II Campaign for Action Regional Action Coalition States to Help Ensure
a Prepared and Effective Health Care Workforce
Vision is Long-Term Change in Health and Health Care
Louisiana has been selected as a Regional Action Coalition state by the Future of Nursing: Campaign for Action
(CFA), a collaboration created by RWJF and the AARP Foundation to implement solutions to the challenges facing
the nursing profession, and to build upon nurse-based approaches to improving quality and transforming the way
Americans receive health care. To turn growing momentum and nationwide interest in the health care workforce
into action, the Regional Action Coalitions have been convened to advance key issues at the local, state and
national levels. The mission of The Future of Nursing in Louisiana Campaign for Action is to foster a collaboration
of nursing and non-nursing organizations around the state, strengthen nurse education and training, increase the
participation of nurses as leaders, and advance the ability of all health care professionals to practice to the full
extent of their education and training.
The work of The Future of Nursing in Louisiana Campaign for Action will be facilitated by a partnership
between LCN, a division of the Louisiana State Board of Nursing, and AARP Louisiana, and will be comprised of
diverse groups of stakeholders from nursing and non-nursing arenas. The role of the Future of Nursing in Louisiana
Campaign for Action will be to facilitate and coordinate the long-term field strategy needed to move the priority
recommendations for Louisiana forward as well as capture best practices, determine research needs, identify
replicable models and connect with other Regional Action Coalitions across the country.
More information about The Future of Nursing in Louisiana CFA can be found at www.lcn.lsbn.state.la.us.
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LSNA is sailing again…
We have picked another
date and we are on the
Carnival Ecstasy!!
On this ship balconys are limited
so book one early. Balcony rates
upon request.
Plenty of oceanviews and interior cabins.

Sailing date on Thursday, November 10th, 2011 and
returning Monday, November 14th, 2011
LSNA is working on the CE program and details will be announced at a
later date…but NOW is time to think about your travel arrangements!

Remember, you do not have to be a nurse to go—
so bring your family and friends!!!

Space is limited. Reservations will be accepted on a first come, first served basis.
THIS IS A POPULAR TRIP, EARLY RESERVATIONS ARE RECOMMENDED and this is
the ONLY way to lock in the excellent price.
Ecstasy 4day
Sails 11/10/11 from New Orleans to Cozumel, Mx.
Check with Nancy for details
Early Deposit of $250 per person is recommended to secure cabin of choice.
Rates include 4 nights, accommodations, meals and entertainment on
board, port charges, and taxes per person based on double occupancy.
Deposits are required at this time to hold rate but are refundable (certain restrictions apply)
if your plans change. Please contact Nancy at Travel Central for details on refunds.

Contact Nancy at Travel Central
3221 Causeway Blvd. - Metairie, LA 70002
347 255-5614
fax (504) 834-0159
e-mail: nancy@travelcentralvacations.com
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Lane Regional Receives Pathway to Excellence Designation and
Identified as One of the Best Places for Nurses to Work
The American Nurses Credentialing Center (ANCC)
has honored Lane Regional Medical Center with the
Pathway to Excellence designation—making it the ONLY
hospital in Louisiana and one of just 56 hospitals in the
nation with the distinction.
The
Pathway
to
Excellence
designation identifies the elements of a
positive work environment where nurses
can flourish. The designation also
recognizes the professional satisfaction
of nurses at Lane and identifies Lane as
one of the best places to work.
“As a Pathway to Excellence hospital,
Lane Regional is committed to nurses,
to what nurses identify as important to
their practice, and to valuing nurses’
contributions in the workplace,” says
Jennifer Johnson, Chief Nursing
Officer. “This designation confirms
to the public that nurses working here
know their efforts are supported, and that Lane is a great
place to work.”
For an organization to earn the Pathway to Excellence
distinction, it must successfully undergo a thorough review
process that documents foundational quality initiatives to

create a positive work environment—as defined by nurses
and supported by their research. These initiatives must
be present in the facility’s practices, policies, and culture.
Nurses verify the presence of such criteria through a
confidential online survey.
Lane Regional Medical Center is a
141-bed regional facility serving Zachary
and the neighboring communities of
Baker, Clinton, Central, St. Francisville
and southern Mississippi. Providing a
full range of inpatient and outpatient
services, Lane supports cardiovascular,
orthopaedics, labor & delivery, general
surgery,
in-patient
rehabilitation,
hyperbarics, sleep medicine, diabetes
and vascular programs. With more than
700 staff members, Lane is the largest
employer within the city of Zachary.
The hospital continues to grow and
invest in the community by recruiting
new physicians. For more details, visit LaneRMC.org.
The ANCC, a subsidiary of the American Nurses
Association, provides individuals and organizations
throughout the nursing profession with the resources
they need to achieve practice excellence. ANCC’s

TGMC Women’s Center Becomes First
GIFT Certified Facility in the Region
Terrebonne General Medical Center (TGMC) became
the first hospital in our region and the fifteenth hospital
in the state of Louisiana to become GIFT certified. The
Gift (Guided Infant Feeding Techniques) is a quality
improvement and certification program for Louisiana
birthing facilities that is based on the best practice model
to increase breastfeeding initiation, duration and support
health care providers, such as nurses play a critical role in
the establishment of breastfeeding and this program helps
to assure that the birthing facility’s criteria for educating
new parents and health care staff on the techniques and
importance of breastfeeding have been met.
In addition, TGMC’s Women’s Center was recently

awarded recognition in the International Board Certified
Lactation Consultants Care Directory. The IBCLC Care
Directory lists recognized hospitals, birthing facilities,
and birthing services that hire currently certified
International Board Certified Lactation Consultants
(IBCLCs) and have a professional lactation support
program available 5-7 days/week. These facilities also
have demonstrated they have provided training for
their nursing, medical, and other staff that care for
breastfeeding families, and have implemented special
projects that promote, protect, and support breastfeeding.
Terrebonne General Medical Center is proud of the
commitment of the Women’s Services Nursing staff. We
are honored to receive these recognitions.

L-R: Jennifer Johnson, CNO; Randy Olson, CEO;
and Karla Miller, Excellence Coordinator for Lane
Regional Medical Center .
internationally
renowned
credentialing
programs
certify nurses in specialty practice areas; recognize
healthcare organizations for promoting safe, positive work
environments through the Pathway to Excellence Program;
and accredit providers of continuing nursing education.
Learn more at nursecredentialing.org.
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Making Quality and Patient Safety FUN: Scripting the Message
Angela Dykes, BSN, RN; Kelli Grindell, RN and
Aimee Cloyd, RN
Clinical Patient Safety Coordinators, OLOL
Our Lady of the Lake (OLOL) Hospital, from its
inception, believed in a culture of safety. In 2006, OLOL
hired a Medical Director of Quality and Patient Safety as
well as a registered nurse (RN) to more clearly develop our
focus. Over the next five years, the department grew from
a department of one RN to three. Each RN works with a
specific zone which includes nursing units and associated
ancillary departments. Over the last five years, the Patient
Safety Department fostered and promoted a culture of
safety within our hospital by evaluating events, conducting
safety rounds, educating staff, and developing/refining
processes. Through this proactive approach, Patient Safety
is aligned with the front line caregiver in a non-judgmental
and non-punitive partnership.
In collaboration with Patient Safety Week, Our
Lady of the Lake conducted their annual patient safety
fair on March 9th and 10th, 2011. To make the event
fun while promoting learning, the Quality and Patient
Safety department created “Our Lady of the Lake Little
Theater.” Skits were developed and presented at different
stations to focus on the 2011 National Patient Safety
Goals. Using humor, the skits reflected our processes
for patient identification (2ID), Ticket to Ride, Infection
Control, Handwashing, Patient Handoff, Specimen
Labeling, Isolation Practices, Deep Vein Thrombosis
(DVT) precautions, Central Line Associated Bloodstream
Infection Precautions, and Condition H. At OLOL,
condition H allows the caregiver or visitor to report a
sudden change in the patient’s medical condition which
activates the rapid response team (MET). The infection
control department brought along PePe, our Personal
Protective Equipment (PPE) mascot, to demonstrate the
appropriate PPE application and removal (see Photo 1).
The Patient Safety Nurses worked in collaboration with
our information services (IS) department to provide patient
test modules for intravenous auto-programming education.
OLOL is one of only two hospitals in the United States
using auto-programming for IV infusion administration.
Auto-programming integrates patient identification, the
physician’s order, and the infusion pump to automatically
set the pump for infusion delivery. Upon exiting the fair,
IS installed a bank of computers so that the hospital staff
could complete the annual Patient Safety Survey.

Box 1: Example of Safety Concept Integration Script

Photo 1: Marcie Roddy demonstrating
PPE for Dr. Richard Vath, VP Medical
Staff Services and the First Medical
Director of Quality and Patient Safety.
Our entire team was involved in the event including
the nurse managers. The Patient and Safety nurses
developed scripts for each station to assure that message
delivery was consistent. For example, at station 1 a nursing
instructor and the student discussed the proper way to
handle and label specimens in the presence of the patient
using the 2 ID process (see Photo 2). In another station,
a nursing preceptor instructed the new employee on the
differences between isolation processes and how OLOL
operationalizes contact isolation using internally developed
signage and making PPE accessible for the employee.
Another example exemplified our revised fall precaution
process which includes the Caught Ya award, “Call Don’t
Fall” and “Everyone that Falls is Somebody’s Loved One.”
And finally, to integrate multiple concepts Condition H,
sequential compression devices, and the importance of
central line dressing changes was presented within one skit
scenario (See Box 1 for script example)

Photo 2: Yvette Robson, RN demonstrating
the Proper 2 ID Process to Dr. Paul Murphree,
Medical Director of Quality and Patient Safety.

Nurse: “Welcome to telemetry. My name is Candy,
and I will be your nurse today. I would like to talk
to you about a safety measure we have in place
called “condition H.” Here is the poster that explains
condition H. (Picks up poster and shows patient) You,
a family member or a visitor can call a condition H
if you there is a sudden change in the your medical
condition, such as, difficulty breathing, sudden onset
of confusion, if you become less responsive, or when
there are serious concerns about how your care is
being managed. So, tell me, what would you tell your
family about a condition H?”
Patient: “I would tell them they could call a
condition H if I appear confused or if I’m having
difficulty breathing. Oh, okay, well who do I call and
what should I say if I call a condition H?”
Nurse: “What a terrific question, you will call
5-1776 and state any of the things that we’ve just
talked about, but you would also say “I am calling a
condition H,” just so they know.
Everyone in the department worked diligently to
make this an enjoyable and informative fair for our
team members. Nurses, CNA’s, housekeeping, transport
and many other departments attended. Our Medical
Director, Dr. Paul Murphree and our Director of Quality
Management, Larry Daigle, rolled up their sleeves and
showcased their acting skills along with us over the two
days. Through the use of humor and exuberance (see
Photo 3), over 400 team members attended the Quality and
Patient Safety Fair raising the awareness and importance
of patient safety and quality at OLOL.
As a result of our focused efforts towards quality
and patient safety we have shown a decrease in our risk
adjusted mortality index (RAMI) rate over the last 5 years.

Photo 3: Angela Dykes, BSN, RN and Larry
Daigle, Director of Quality and Patient Safety
lead the team in the BSAP Cheer… “Give me
a B, Give me a S, Give me an A…”
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LNF Woodard Nursing Scholarships—
A Continuing Story

The Mollie C. and Larene B. Woodard Nursing
Scholarship Fund, administered by the Louisiana Nurses
Foundation (LNF), is provided through the generosity
of Mr. E. Scott Woodard, Sr. in memory of Mollie C.
Woodard and in honor of Larene B. Woodard. These
scholarship awards began in Fall, 2009 and are primarily
based upon eligibility and financial need. They are available
to Louisiana nursing students to attend a state approved
school of nursing of their choice in Louisiana, or in a state
that borders Louisiana, that prepares students to become
Registered Nurses. The purpose of this scholarship fund
was to provide financial support to undergraduate nursing
students during the clinical component of their nursing
program.
SUMMARY OF THE 2009 INITIAL WOODARD
NURSING SCHOLARSHIP COHORT—
Funded at $100,000:
A comprehensive and objective evaluation process
was developed during Spring, 2009. There were 106
undergraduate scholarship applications received with final
approval of fourteen students as scholarship recipients
beginning Fall, 2009—with an additional student approved
as a recipient commencing in Fall, 2010 after her TOPS
and university scholarships terminated. These students
were enrolled in the clinical component at eight different
fully accredited schools of nursing within the state of
Louisiana. Academic and financial eligibility was verified
with appropriate school officials and each recipient returned
a signed letter of acceptance reflecting compliance with
the conditions of their scholarship award. Contact was
made with each program’s scholarship/financial aid office
specifying that funds were to be deposited into each
student’s account and used solely for academic expenses.
Students in this initial cohort received $2,500 each
semester (amount adjusted for those on a quarter system)
until graduation, with ongoing validation of continuing
eligibility as reported in their semester by semester official
transcripts reflecting at least a 2.7 Grade Point Average
(3.0 was required for initial eligibility). These scholarship
students have varying periods of time remaining in the
clinical component of their nursing curricula.
The following nursing programs were represented
by the fifteen scholarship awardees: Louisiana State
University Health Sciences Center: 5 students; McNeese
State University: 3 students; Louisiana Tech University: 2
students. One student from each of the following schools:
Our Lady of Holy Cross College, University of Louisiana
at Lafayette, Southern University – Baton Rouge, Southern
University – Shreveport, and Southeastern Louisiana
University.
2009 Cohort Status: All fifteen recipients have
continued in good academic standing; 3 graduated in Fall,
2009; 2 graduated in Spring, 2010. Six graduated in Fall,
2010. In Spring 2011, there will be 4 remaining scholars:
one will graduate in March and another finishes in May.
The final two recipients are expected to graduate in Fall,
2011. Ongoing eligibility has been validated through receipt
of students’ official academic transcripts mailed to the LNF
office before the next term’s awards can be forwarded to
students’ academic accounts.
The Louisiana Nurses Foundation, through the Woodard
Scholarship Selection Committee, takes very seriously the
responsibility for judicious management of the Woodard
Scholarship funds. In the event of a student’s failure to meet
continuing academic eligibility, or resignation from their
nursing program, the LNF Scholarship Selection Committee
objectively blind reviews the applicant roster to consider a
scholarship award for additional eligible student(s) with
any projected available funds from the respective annual
donation.

SUMMARY OF THE 2010 LNF WOODARD NURSING
SCHOLARSHIP COHORT, Funded at $100,000 with
allowance for administrative expenses.
Mr. Woodard’s second generous donation for 2010
nursing scholarships led to publication of their availability
via the LSNA statewide Pelican News, posting of
application materials on the LSNA website, and with
information emailed to the deans and directors of all
Louisiana nursing programs that prepare students for entry
into beginning RN practice. Based on prior experience,
modifications in the application process included an earlier
deadline of June 15, and electronic submission to facilitate
transmission of information to Scholarship Selection
Committee members. Two additional members were added
to the Selection Committee (both were experienced nurse
educators with doctorate preparation), and evaluation
instruments were refined.
Committee members again engaged in a rigorous
process of objective evaluation using revised evaluation
instruments, with updated scoring rubrics, leading to a
composite final score for each applicant. The final score
included validation of sub-scores for Academic, Financial,
and Nursing Motivation (written) components. A high level
of inter-rater reliability was established in the use of revised
evaluation instruments. Applicants received at least two
independent reviews by evaluators having no relationship
to the applicants. Sub-scores and a final total score was
calculated for each applicant. In some cases, a third review
was completed if initial scoring varied widely. Scores were
averaged for a final total score and all scores were ranked
from highest to lowest score. The Chair reviewed the
number of academic terms required for program completion
from among the top ranked applicant scores and concluded
that 11 students could be fully funded, with partial funding
for a 12th student. Given the considerable time and expense
required for administratively processing ongoing and new
scholarships, limited funds were requested and approved for
mailing, telephone, and photocopying expenses incurred.
There were 52 applications submitted by the June 15,
2010 stated deadline, with 48 applications deemed eligible
for review (4 were excluded due to missing required
components of the application). Following Scholarship
Selection Committee blind review, and in discussion with
the LSNA Executive Director and staff, 11 students were
fully funded beginning Fall term, 2010—with a 12th
beginning funding in Spring, 2011 after earlier TOPS
support expired. All recipients were notified, signed
Acceptance Agreement forms, and all deans/department
heads and financial aid personnel were notified of their
respective program’s scholarship recipients. Announcement
of these newest scholarship recipients was published in the
December, 2010 issue of the Pelican News.
2010 Cohort Status: Ongoing communication with
the Woodard Scholarship Selection Committee members
continues related to scholarship issues for this group. Two
students in this group have resigned for academic or personal
reasons. The academic status of each was verified with
program administrators, their scholarships were rescinded.
Remaining funds were returned by the students’ respective
Scholarship/Aid Offices. Following review by the Scholarship
Selection Committee, qualified replacement students from
the 2010 applicant pool were contacted regarding acceptance
of remaining scholarship funds. This will bring the number
of scholarships for this group to twelve students, although the
final scholarship is pending further validation.
The 2010 recipients now represent the following
Louisiana schools of nursing: LSU Alexandria (one), LSU
Health Sciences Center (four), Northwestern State University
of Louisiana (one), Our Lady of Holy Cross College (one),
Southeastern Louisiana University (two), & University of
Louisiana at Lafayette (two). Another is pending. Again,
recipients were notified of the need to have forwarded each
term’s academic transcripts before their next term awards
will be sent.

The Scholarship Selection Committee Chair has worked
closely this Fall with the LNF/LSNA staff to develop
composite spread sheets for each cohort, depicting each
student’s scholarship financial award from onset to projected
graduation. Given that some students are enrolled in a
program operating on a quarter, rather than semester basis,
these student awards have been adjusted accordingly, but
reflect awards of $5,000 per academic year as for students
on a semester basis.
PROJECTED 2011 WOODARD NURSING
SCHOLARSHIP COHORT: Funded at $75,000 with
allowance for administrative expenses.
In December, 2010, we again learned of Mr. Woodard’s
generous donation of funds for scholarships designated
for 2011. A plaque was presented to him recently by a
student scholarship recipient and an LSNA BOD member
in appreciation for his generosity. Numerous emails
and telephone conference calls have been made among
Scholarship Committee members in continuing to improve
the scholarship application and evaluation process. The
committee hopes to make the process for electronic
submission more uniform and information provided
regarding financial need more explicit. The application
deadline will be June 15, 2011. The application forms and
process will be posted soon on the LSNA website for access
by prospective applicants. Announcement was made at the
April 07, 2011 LACANE meeting and will continue to be
made through a variety of venues.
Much gratitude is expressed to the following very
conscientious and diligent members of the LNF Woodard
Nursing Scholarship Selection Committee: Deborah Ford
(OLOL RMC), Maxine Johnson (NSULA), Dr. Barbara
Moffett (Southeastern LA U-retired), Dr. Ann Warner
(McNeese State U), Dr. Jackie Hill (ex officio, LNF
President Elect/Southern U-BR). Nurse educator members
added in Spring, 2010 include: Dr. Catherine Cormier
(Louisiana Tech U) & Dr. Carol Gordon (Southern Uretired.). Dr. Cynthia Prestholdt ( Southeastern LA Uretired) serves as Chair. All members were appointed by
the LSNA/LNF Board of Directors and serve in a volunteer
capacity. Additional gratitude is expressed to the LSNA
staff for their assistance in administrative matters. Profound
appreciation is extended to Mr. E. Scott Woodard, Sr. for his
ongoing generosity – his legacy will be long remembered!
The Louisiana Nurses Foundation is grateful for the
opportunity to oversee the provision of academic financial
support for these future Louisiana registered nurses.
—Cynthia Prestholdt, RN, PhD, Chair
LNF Woodard Nursing Scholarship Selection
   Committee
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2011 Nightingale Gala Award
Winners and Nominees
On Saturday, February 19, 2011, the Louisiana Nurses
Foundation hosted its tenth Annual Nightingale Awards
Program. The event was attended by over 350 nurses,
proud family members, co-workers and healthcare
workers. Over 60 Registered Nurses representing a variety
of healthcare institutions and schools of nursing were
honored. The emcee of the event this year was Randal
Johnson, Governmental Affairs Consultant with Southern
Strategy and the Louisiana State Nurses Association
Lobbyist.
Featuring a night to shine, dress up, and have dinner,
The Nightingale Awards ceremony is a special time when
the nursing profession honors its own. The program is
the “academy awards” of nursing and health care which
recognizes quality service, commitment, and excellence
for Registered Nurses in the state of Louisiana.
The Louisiana Nurses Foundation and Louisiana State
Nurses Association wishes to thank the sponsors of this
event for making the 2011 Nightingale Awards program
such a successful event. The following were this year’s
sponsors:
— Baton Rouge General Medical Center, Baton
Rouge
— Our Lady of the Lake Regional Medical Center,
Baton Rouge
— Ochsner Medical Center, New Orleans

— Cindy R. Balkstra, President, Georgia Nurses
Association
— Carole Bergeron, Executive Director, Connecticut
Nurses
— Willa Fuller, Executive Director, Florida Nurses
Association
— Ricki Garrett, Executive Director, Mississippi
Nurses Association

Hospital of the Year
(100 beds or fewer)

— Ernest J. Grant, President-Elect, North Carolina
Nurses Association
— Betty Lord-Dinan, Nursing Practice Specialist,
Iowa Nurses Association
— Donna M. Policastro, Executive Director, Rhode
Island State Nurses Association
— Robin Schaeffer, Executive Director, Arizona
Nurses Association
— Judith Thompson, Executive Director, South
Carolina Nurses Association
— Norine Watson,
Association

President,

Delaware

Nurses
Hospital of the Year
(more than 100 beds)

Entered into the prestigious Louisiana Nightingale Hall
of Fame for the year 2011 were Dr. Barbara Moffett and
Dr. Cheryl Taylor.

— Gia Kosmitis Law Offices, Shreveport
— Hannon Jewelers, Baton Rouge
— American Audio Visual, LLC, Baton Rouge
— Cleve Brown Photography, Baton Rouge
The nominations in each category are reviewed by outof-state judges—nursing leaders throughout the country.
The Louisiana Nurses Foundation and Louisiana State
Nurses Association wishes to acknowledge and thank this
esteemed panel of judges for their assistance. Without the
support and participation from these judges the event could
not be possible. They are:

Nightingale awards were given for Nurse of the Year
to Cheri Johnson, Woman’s Hospital, Baton Rouge,
Hospital of the Year (100 beds or fewer) to St. Elizabeth
Hospital, Gonzales; Hospital of the Year (more than
100 beds) to Our Lady of the Lake Regional Medical
Center, Baton Rouge; Outstanding Employer or Facility
of the Year (other than a hospital) to MedCom Care
Management, Covington; and Volunteer of the Year
Award to Lisa Deaton, Baton Rouge.
Nightingale Awards were also presented to the following
recipients: Rookie of the Year, Hayden Bell, Woman’s
Hospital, Baton Rouge and Kyle Hargroder, Lane

Outstanding Employer or Facility of the Year
(other than a hospital)
Regional Medical Center, Zachary; Nursing Educator
of the Year, Jennifer Manning, LSU Health Sciences
Center School of Nursing; Clinical Practice Nurse of the
Year, Chad Dupre, Overton Brooks VA Medical Center,
Shreveport; Advanced Practice Nurse of the Year, Leisa
Kelly, Our Lady of the Lake Regional Medical Center;
Nursing Administrator of the Year, Leslie Norman, St.
Elizabeth Hospital, Gonzales; Mentor of the Year, Laura
Nightingale Awards continued on page 13
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2011 Nightingale Gala Award
Winners and Nominees
Nightingale Awards continued from page 12
Clouatre, Woman’s Hospital, Baton Rouge; Outstanding
Community Service Award by a Registered Nurse, Rose
Johnson, Springhill Medical Center, Springhill.
Additionally, it is a great honor just to be nominated for
each category. The following nurses were also nominated:
Outstanding Nurse Researcher: Charla Johnson, Our
Lady of the Lake Regional Medical Center, Baton Rouge
and Gayla Mills, CHRISTUS Schumpert, St. Mary,
Shreveport.

Hall of Fame Inductee
Dr. Barbara Moffett

Hall of Fame Inductee
Dr. Cheryl Taylor

Nurse of the Year
Cheri Johnson

Volunteer of the Year
Lisa Deaton

Rookie of the Year
Hayden Bell

Rookie of the Year
Kyle Hargroder

Nursing Educator
of the Year
Jennifer Manning

Clinical Practice
Nurse of the Year
Chad Dupre

Advanced Practice
Nurse of the Year
Leisa Kelly

Nursing Administrator
of the Year
Leslie Norman

Mentor of the Year
Laura Clouatre

Outstanding
Community Service
Award by a Registered
Nurse
Rose Johnson

Rookie of the Year: Laurie Davis, St. Elizabeth
Hospital, Gonzales and Kenesha Matthews, Ochsner
Health System, West Bank
Mentor of the Year: Yvette Bertaut, Ochsner Medical
Center, Jefferson Highway, Cathy Guay, Our Lady of the
Lake Regional Medical Center, Baton Rouge, Jacqueline
Hill, Southern University School of Nursing, Baton Rouge
Campus, Jill Lee, St. Elizabeth Hospital, Gonzales, Jo
Ellen Nauta, Baton Rouge General Medical Center,
Baton Rouge, Eric Rome, Lane Regional Medical Center,
Zachary, Jody Torres, East Jefferson General Hospital,
Metairie, Jacqueline Warren, Ochsner Medical Center,
West Bank.
Nursing Educator of the Year: Lucie Agosta,
Southeastern University School of Nursing and Sharon
Hutchinson, Southern University School of Nursing.
Advanced Practice Nurse of the Year: Bethanie Genre,
Ochsner Health Center, Baton Rouge, Kristin Martin,
St. Elizabeth Hospital, Gonzales, Fiona Winterbottom,
Ochsner Medical Center, New Orleans and Ellen Young,
Parish Anesthesia of Monroe
Clinical Practice Nurse of the Year: Karen Caruso,
Baton Rouge General Medical Center, Baton Rouge,
Brittany Casey, Lane Regional Medical Center, Zachary,
Patricia Dillon, Lane Regional Medical Center, Zachary,
Laurie Hood, Baton Rouge General Medical Center,
Terra Hotstream, Baton Rouge General Medical Center,
Melanie Perkins, Woman’s Hospital, Baton Rouge, Julie
Root, Our Lady of the Lake Regional Medical Center,
Baton Rouge and Debra Russell, St. Frances Medical
Center, Monroe.
Nursing Administrator of the Year: Melissa Adams,
Ochsner Medical Center, West Bank, Lisa Colletti,
Ochsner Medical Center, Jefferson Highway, Deborah
Olds, Willis-Knighton Health System, Shreveport, Staci
Sullivan, Woman’s Hospital, Baton Rouge and Nicole
Telhiard, Our Lady of the Lake Regional Medical Center,
Baton Rouge.
Outstanding Community Service Award by a Registered
Nurse: Nicole Fox, Woman’s Hospital, Baton Rouge,
Carolyn Green, Overton Brooks VA Medical Center,
Shreveport, Ann Meyer, East Jefferson General Hospital,
Metairie, Joan Rooney, Ochsner Medical Center, West
Bank and Marilyn Shalley-Damberg, Our Lady of the
Lake Regional Medical Center, Baton Rouge.
Hospital of the Year—fewer than 100 beds: Lafayette
Surgical Specialty Hospital, Lafayette, Ochsner Baptist
Medical Center, New Orleans, and The NeuroMedical
Center Surgical Hospital, Baton Rouge.
Hospital of the Year—100 beds or more: Baton Rouge
General Medical Center, Baton Rouge, Lane Regional

Medical Center, Zachary, Ochsner Medical System,
New Orleans and Woman’s Hospital, Baton Rouge.
Nurse of the Year nominees of the Year: Brenda
Bankston, Ochsner Medical Center, West Bank, Alice
Battista, Our Lady of the Lake Regional Medical Center,
Baton Rouge, Angela Clouatre, Baton Rouge General
Medical Center, Baton Rouge, Susan Waguespack, St.
Elizabeth Hospital, Gonzales and Nerissa Wood, East
Jefferson General Hospital, Metairie
On behalf of the Louisiana Nurses Foundation and
Louisiana State Nurses Association, we would like to
congratulate the 2011 Nightingale Award winners and
nominees and we look for to the 2012 Nightingale Gala.
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District News
Bayou District

The Xi Zeta Chapter of Sigma Theta Tau International
Honor Society of Nursing hosted the 9th annual
“Excellence Awards Banquet” on April 14, 2011 in the
Plantation Ball room of Nicholls State University.
The Chapter honors nurses who excelled in the areas of
teaching, clinical experience and leadership.

TGMC’S Gretchen Bergeron,
RN and Nancy Yzaguirre,
RN Present At Leadership
Conference In Oregon
Gretchen Bergeron, MSN,
RN, CEN, Staffing Coordinator
at Terrebonne General Medical
Center (TGMC) and Nancy
Yzaguirre, BSN, RN, CEN,
Emergency Department Director
at TGMC recently traveled to
Portland, Oregon to present at the
Emergency Nurse Association
Leadership Conference.
The
presentation
was Gretchen Bergeron
entitled “Don’t Let the Water
Wash Us Away” and detailed
Terrebonne General medical
Center’s experiences throughout
hurricanes Katrina, Rita, Gustav,
and Ike, including the emergency
evacuation of the hospital with
Hurricane Gustav approaching.

The recipients for this year are:
Leadership: Marsha Arabie—Vice President of Nursing,
Ochsner—St Anne General Hospital
Clinical Expertise: Laura Melancon—Infection Control
Practitioner, Terrebonne General Medical Center

Picture left to right Laura Melancon, Marsha
Arabie, D’Lyn Bollinger

Teaching:
D’Lyn
Bollinger—Quality
Review
Coordinator, Terrebonne General Medical Center.

Tangipahoa District
TDNA held its second meeting for the year on
March 29, 2011 at Southeastern Louisiana University’s
Alumni Center. Cynthia Davidson RN, JD, Emergency
Response Coordinator, with the Louisiana Department
of Health and Hospitals Emergency Support Function
(ESF) was the guest speaker. The continuing education

program addressed the ESF Regional coordinator
system, emergency functions with healthcare facilities,
and roles played by nurses in the ESF response system.
Approximately 25 nurses and students were in attendance.
Plans are underway for TDNA’s 2nd Annual “Tangi’s Top
Nurses” Gala in May.

Nancy Yzaguirre

Baton Rouge District

Dr. Lorinda Sealey received the 2011 Helen
Johnson Cremeens Excellence in Teaching
Award. From L-R are Helen Lowery representing
the Baton Rouge Area Foundation, Elaine
Barham-2010 Award Recipient, Dr. Sealey and
Cindi York, BRDNA President.

Dr. JoeAnn Clark, currently Executive Director
for Louisiana State Nurses Association (LSNA)
was recognized for innumerable contributions
to the nursing profession in Louisiana and
nationally. From L-R are Keeley Dupuy, LSNA
Board Member & Dr. Clark’s Daughter, Dr. Clark,
Michele Lemoine, Past BRDNA President, and
Cindi York current BRDNA President. Dr. Clark
will be retiring later this year.
The other 23 “Celebrate Nursing Honorees” were
recognized for their commitment to their clients, patients,
students, community and the profession, in the many
various nursing specialties.   They were selected from a
larger number of registered nurses nominated by their
peers or administrators. This “Celebrate Nursing Honor”
may be awarded only once.
The 2011 Celebrate Nursing Honorees are Karen
Ambeau-Bess, St. Gabriel; Marsha Bond, Robin Firmin,
Denham Springs; Jo E. Nauta, Central; Ashley Bordelon,
Kristin Martin, Julie Puyau, Prairieville; Montrell MartinDuhe, Donaldsonville; Rose Bourgeois, Geismar; Janet
Brignac, Karen Dempsey, Barbara Griffin, Latoya Harvey,
Allyson Hingle, Kori Juban, Leisa Kelly, Rosie Kiper,
Karla Miller, Evelyn Robinson, Julie Root, Deborah

Katheryne Lewis and Antoinella Upshaw (absent
from photo) were recipients of the Edith LoBue
Memorial Scholarships. L-R are Katheryne Lewis,
Tammy Richard-2010 Scholarship recipient,
and Tina Stallings-BRDNA Vice President and
Celebrate Nursing Banquet Chair.

Ogden Smith, Betsy Swett, Baton Rouge and Delba Tullier,
Gonzales. 
They are employed by BRCC, BRGMC, Lane RMC,
OLOL RMC, St. Elizabeth Hospital, Woman’s Hospital
and LA Correctional Infirmary for Women.
Two BRDNA members, Katheryne Lewis and
Antoinella Upshaw received the Edith LoBue Memorial
Scholarships.
The BRDNA annual “Celebrate Nursing Banquet” is
held in conjunction with National Nurses Week, May 612, to help celebrate nurses and all they do.
(May 6 is National Nurses Day.  May 12 is the birthday
of Florence Nightingale, the founder of Modern Day
Nursing.)
The Baton Rouge District Nurses Association is a
voluntary Professional Nursing Organization.  More
information may be found on the website: www.brdna.org.
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District News
2009-2011 Board of Directors
Quick Reference List
New Orleans District Nurses Association
NODNATIMES
OFFICIAL PUBLICATION OF THE NEW ORLEANS
DISTRICT NURSES ASSOCIATION
(ORLEANS, JEFFERSON, PLAQUEMINES,
ST. BERNARD, ST. CHARLES, ST. JAMES, and
ST. JOHN THE BAPTIST PARISHES)
Information in this section is the domain of the
New Orleans District Nurses Association.
Congratulations to the 2011 Graduating Class
The New Orleans District Nurses Association has
enjoyed a busy this year. Members and guests enjoyed an
evening at the Louisiana Pharmacy Museum in November
2010. Guests were treated to a tour and dinner and learned
about the fundamentals of medication preparation in the
1700’s.
On March 30, 2011, the New Orleans District Nurses
Association celebrated with an overwhelmingly successful
Student Nurse Night at Chateau Golf and Country Club.
The New Orleans District Nurses Association was able
to invite more than 160 student nurses and the event
introduced these promising young and talented individuals
to regional hospitals. The goal of Student Nurse Night
was to offer a graduation celebration and networking
opportunity for these individuals as well as continued
support as they start their professional career. There were
more than 60 door prizes shared with students who will
graduate from 6 New Orleans Nursing Schools and the
evening was concluded with a lively second line as all of
the students enjoyed each other’s company. In addition, the
participants celebrated the impact of communication and
networking. The Speaker, Dr. Michele Johnston, offered
the communication profile to all attendees.
By sharing common goals, common vision and common
strength of character the members of NODNA and student
nurses continue to improve the New Orleans community
one patient at a time. On behalf of our board of directors,
I want to thank our community for your continued support
of the New Orleans District Nurses Association.
Jennifer Couvillon, RN, PhD, CNE
President New Orleans District Nurses Association
2009-2011
Calendar of Events—
Board of Director Meetings are open to all
May 11, 2011

Board of Directors LSUHSC SON
5:00

May 15, 2011

Leadership Ballot available

June 1, 2011

Leadership Ballot returned

May 18, 2011

Nurses Week celebration—Alliance for
Language Coalition

June 14, 2011

Landrys Seafood
4:30 networking
5:00 annual business meeting
2011-2013 Board of Directors Announced

BOD

Responsibility

Term

Jennifer Couvillon, President
jcouvi@lsuhsc.edu

President

2009-2011

Ellen Beyer, Vice President
ebeyer@lsuhsc.edu

Program Committee Chair

2009-2011

Denise Danna, Treasurer
ddanna@lsuhsc.edu

Finance Committee Chair

2009-2011

Rose Schaubhut, Secretary
rschau@lsuhsc.edu,

Secretary

2008-2011

Demetrius Porche, Director at Large
dporch@lsuhsc.edu

Research and Development Chair

2009-2011

Marie Adorno , Director at Large
Mma1226@yahoo.com

Nominations Chair

2009-2011

Khaleelah Hasan, Director at Large
khasan@lsuhsc.edu

Membership Chair

2009-2011

Stephanie Pierce, Director at Large
Spierc@lsuhsc.edu

Website/Communications Chair

2009-2011

Kathy Carter, Director at Large
kcart6@lsuhsc.edu

Pelican News Chair

2008-2011

Jacqueline Warren, Director at large
amsnnurse@yahoo.com

Awards Chair

2008-2011

Marilyn Hammett, Director at Large
mhammett3@cox.net

Bylaws chair

2008-2011

