
Nurse Advocates
A Patient Voice

by Mattie Burton, PhD, RN, NEA-BC

Is there anyone among 
our proud profession that 
did not enter nursing out of 
some desire and commitment 
to protecting the welfare 
and health of our patients? 
I cannot imagine a nurse 
whose first priority is not the 
health and protection of her/
his patients, or of all patients 
for that matter. Our service 
and commitment to our 
patients is perhaps the single 
most bonding dimension of nursing that truly give 
us a singular and common priority. But nursing, as 
a community, is missing its chance to really fulfill 
that commitment to our patients because we are 
unwilling to step from our comfort zones and enter 
the venues where policies and laws are made that 
directly affect the quality of care provided to our 
patients, whom we are commissioned to protect.

Nurses are not unlike the rest of the population 
in our disinterest or even our disdain for things 
perceived to be “political.” Politics can be a dirty 
business and most of us doubt the sincerity of the 
process and often of the people involved in politics. 
But if we are to truly make a difference in the 
lives and wellness of our patients (and I define our 
patients as all patients), we must no longer throw 
our hands up or turn our heads away when laws, 
regulations, policy and other “political” details 
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encroach on nursing or health care in general. We 
work in the most regulated and currently politicized 
industry in the country, yet we command very little 
presence in the process that drives our industry. We 
are the backbone of healthcare, yet we do not show 
up on the x-ray when health policy is formulated.

As this issue of the Kentucky Nurse goes to print, 
the KNA and the KCNPNM will be advocating for full 
Medicaid reimbursement for APRNs in Kentucky. 
As I write, the current plan involves MDs getting 
100% reimbursement and APRNs getting 80% 
reimbursement for services within the scope of 
their license. There are those formulating Medicaid 
policy who think that physicians supervise APRNs. 
There are those who do not realize that primary care 
will not reach many underserved and vulnerable 
populations if APRNs are not able to practice to the 
full extent of their licenses and receive equitable 
reimbursement. Of course, it is the job of your 
professional association to advocate for appropriate 
treatment of RNs, in this case for APRNs. But it is 
imperative that the individual nurses give voice to 
their patients and step up to advocate alongside the 
leadership of the professional associations. Nursing 
organizations are perceived as the voice for nurses. 
It is the nurse who must step up to be the voice for 
patients.

As the 2012 General Assembly approaches, the 
KNA will be supporting the KCNPNM in an effort to 
eliminate the statutory requirement for collaborative 
agreements that APRNs must currently sign with 
physicians in order to practice within the scope of 
their own license in the writing of non-schedule drug 
prescriptions. APRNs must currently sign a contract 
and typically pay a fee to an MD in order to practice 
within their license. Clearly, this requirement 
negatively affects APRNs and is unjust and offensive 
to nursing. But, more importantly, its impact filters 

down to harm patients and only nurses can give 
voice to those patients.

A nurse does not have to be an APRN to make 
the case about how the mistreatment of APRNs 
harms patients. RNs are, across the board, one of 
the most trusted professions in the world and RNs 
are more qualified than any other profession to 
speak to the healing needs of patients. If each of 
us does not embrace our unique qualifications and 
inherent credibility to speak to any health care issue 
that inspires us, we miss the chance to improve 
conditions for our patients and, in some way, we fail 
them.

Many folks, RNs included, are intimidated or 
unsure about how to engage in the dialogue and 
debate that shapes health policy. Helping you find 
a place to participate is one of the roles of your 
professional association and the KNA is more than 
happy to help. Join us and let’s get started. Being an 
advocate is a part of being a nurse.

Also, the KNA Legislative Day on November 14th in 
Frankfort will also offer a day of incredible speakers, 
experience and information that will inspire you to 
find your voice so that your patients will have a voice 
too. Go to www.kentucky-nurses.org and look at 
Coming Events on the homepage.

Join Kentucky Nurses 
Association today!

Application on page 12
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•	 Research/scholarship/clinical/professional	issue	(Classic	
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publication on condi tion that they are submitted solely to 
the Kentucky Nurse.
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editorial changes to meet publication deadlines.
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Kentucky Nurses Association
200 Whittington Parkway, Suite 101
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(502) 637-2546
Fax (502) 637-8236
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Student Spotlight
Research Critique of

“Registered nurses’ attitudes towards the role of the healthcare assistant”
by Alcorn, J & Toppin, AE

Elizabeth Appling, RN 
RN-to-BSN Student

Western Kentucky University

Nursing is continuously striving to improve 
its patient care and ideas behind its practice. 
One way evidence based practice is determined 
is by appraising research studies to examine the 
quality and dependability of information obtained 
through research. Burns and Grove describe a 
critical appraisal or critique as “an examination of 
the quality or credibility of a study” (2011, p. 419).  
Although the word critique often carries a negative 
connotation, in science, critique is viewed more 
as an evaluation and is often referred to as an 
intellectual critical appraisal (Burns & Grove, 2011). 
The article “Registered nurses’ attitudes towards 
the role of the healthcare assistant” was written 
by Alcorn and Topping (2009) and was published 
in Nursing Standard. The article was constructed 
to learn more on the views of the responsibility 
RNs have to healthcare assistants (HCA) in regard 
to development, accountability, and delegation. 
This article will provide an appraisal of the title, 
abstract, research purpose or problem, research 
questions and hypothesis, design and framework 
of the study, variables considered, a review of the 
literature, the sample provided for the study, the 
instrument(s) used, the overall methodology, results 
and conclusion, ethics, implications for nursing, and 
the limitations of the study.

Title
The title of a study should be precise in describing 

what the article is about. Parahoo and Reid state 
the title should not be long and should not validate 
or invalidate the research (as stated in Ingham-
Broomfield, 2008). The title of the article written by 
Alcorn and Topping is “Registered nurses’ attitudes 
towards the role of the healthcare assistant” (2009). 
This title is quite lengthy; however, describes the 

study well. It gives an overall idea of the information 
you will find within the article. By describing the 
contents of the article in the title, it helps to target a 
specific audience.

Abstract
An abstract of an article can also be described 

as a summary. According to Parahoo and Reid, 
the abstract should include the problem, the 
hypothesis, and the intent and objectives of the 
study (as stated in Ingham-Broomfield, 2008). The 
method(s) used to collect data, whether qualitative, 
quantitative (or both), the results, conclusion, and 
the recommendations should all be included in 
the abstract. However, the abstract length is often 
limited to 100-200 words (Ingham-Broomfield, 2008). 
The abstract provided in the article “Registered 
nurses’ attitudes towards the role of the healthcare 
assistant” is well organized and contains the aim, 
method, and results. It also contains information 
on the authors and important keywords within the 
article.

Research Problem and Purpose
The problem and purpose of a research study 

should be clearly stated early in the article in 
order to eliminate a large amount of unnecessary 
questions (Ingham-Broomfield, 2008). Parahoo and 
Reid believe that in order to evaluate the research, 
the components of the purpose and problem need to 
be stated without ambiguity (as stated in Ingham-
Broomfield, 2008). Alcorn and Topping (2009) state 
their research problem and purpose under the 
heading “Aim”. It clearly states the purpose of the 
study. They also provide a plethora of information 
within the background that precedes the stated 
purpose that gives additional information on the 
purpose of the study.

Research Questions and Hypothesis
Research questions within a quantitative study 

are worded in the present tense as interrogative 

statements focusing on describing the variables 
and their relationships (Burns & Grove, 2011). The 
hypothesis is a “formal statement of the expected 
relationship(s) between two or more variables in a 
specified population” (Burns & Grove, p. 167, 2011). 
For the hypothesis to be complete and appropriate 
it must include the variable, the population to be 
examined, and the proposed outcome. Alcorn and 
Grove do not include a specific research question. 
There are implications as to what the question is 
located in the purpose of the study. One might 
conclude the purpose to be gathering views of 
RNs regarding the delegation, development, and 
accountability of HCAs; however, there does not 
appear to be a clear research question noted in this 
study article.

Design
Burns and Grove (2011) state a research design 

can also be referred to as a blueprint. The design 
helps to provide control over the study thus 
increasing the probability that the outcomes will 
reflect reality. To provide validity of a study, the 
type of design must first be recognized and then 
evaluated for flaws (Burns & Grove, 2011). The 
validity of a study determines the affect the results 
will have on evidence based practice in nursing. The 
design of the study completed by Alcorn and Topping 
(2009) is a typical descriptive design. It compares the 
relationship among two variables, the RNs and the 
HCAs, and the study does not attempt to control or 
manipulate the sample.

Framework
The framework of a study is an expression of 

its theory or plan. The framework provides an 
explanation of what is being tested within the study 
and provides information regarding the researcher’s 
planning logic (Burns & Grove, 2011). It also 
has been described as “a visual tool to stimulate 

Research Critique continued on page 4
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questions to assist in the assessment of the value 
of a research paper” (Ingham-Broomfield, 2008, 
p 107). Although the authors do not reference a 
specific framework, they describe the importance 
and utilization of healthcare assistants by registered 
nurses within the background section of the article. 
It provides historical facts regarding the previous 
use of nursing students and healthcare assistance. 
It also lays the groundwork of the study regarding 
delegation and accountability by the RN to the HCA.

Variables
Within nursing research, variables should be 

clearly defined. It is important that they maintain 
their purpose to promote their measurement 
and manipulation within the study. Burns and 
Grove define variables as “qualities, properties, or 
characteristics of persons, things, or situations 
that change or vary” (2011, p. 176). There are 
different types of variables that serve different 
purposes within research. Due to this study being a 
descriptive study, there is not a specific independent 
and dependent variable. The research variable in 
this study is the registered nurses views regarding 
the responsibilities and liability of HCAs within the 
healthcare field. Demographic variables such as age, 
gender, years of experience, and years since nursing 
training were also noted (Alcorn & Topping, 2009).

Review of Literature
Burns and Grove describe the review of literature 

as “providing you with the current theoretical and 
scientific knowledge about a particular problem, 
enabling you to synthesize what is known and not 
known” (2011, p. 189). The literature review within 
a research article provides a background for the 
problem	 being	 studied	 and	 has	 three	 components:	
description of the current knowledge regarding 
the problem, identification of gaps in knowledge, 
and the contribution of the current study to the 
practice problem (Burns & Grove, 2011). It is 
important that the literature review contain only 
current information. Alcorn and Topping (2009) do a 
thorough job of providing a background to the topic 
being studied. They provide a vast review of literature 
even back to the time of Florence Nightingale. They 
reference other works done regarding the use and 
evolution of the healthcare assistant and how it has 
been utilized over time (Alcorn & Topping, 2009).

Sample
A research sample is a group representing the 

population being studied (Burns & Grove, 2011). 

Student Spotlight
Research Critique continued from page 3 Sampling can be random or nonrandom. Both types 

can be used in quantitative and qualitative studies. 
Alcorn and Topping’s article provides a nonrandom 
convenience sample of 219 nurses employed in a 
surgical directorate of an NHS trust. Questionnaires 
were sent via email and had a 68% response rate.

Instrument
The instrument used to gain information through 

a research study is an important tool to provide 
validity and reliability. It is also imperative the 
instrument chosen be appropriate to the design. The 
rationale for choosing the design must recognize the 
advantages and disadvantages. Within the article 
“Registered nurses’ attitudes towards the role of 
the healthcare assistant,” the instruments are 
described and were created for the specificity of the 
study. The researchers for this study chose a 24-item 
questionnaire, using a six-point Likert scale (Alcorn 
& Topping, 2009). The questionnaire was piloted 
prior to administration to ensure a comprehensive 
survey. Ambiguity of responses was a result of a 
design weakness with the questionnaire; therefore, 
reliability and/or validity could be perceived as 
low. The items on the questionnaire were developed 
on the topics of delegation, HCA development, and 
RN accountability. Demographic information was 
also gathered along with free text options to allow 
response elaboration.

Overall Methodology
Overall methodology is the body of the research 

article. It provides the design, treatment (if 
appropriate), instrument(s), sample, ethics, pilot 
study (if conducted), and the data collection process 
(Burns & Grove, 2011). Alcorn and Topping provide 
the sample, tools or instruments used, the ethical 
considerations, and the procedure used for data 
collection within the article. The information is very 
specific and to the point. It provides an explanation 
of the previously mentioned components that 
comprise the research itself.

Results and Conclusion
The results section of a research article displays 

the outcomes of the tests used to analyze the data 
and their outcomes. This section is organized by the 
research purpose or objectives, research questions, 
and the hypotheses of the study (Burns & Groves, 
2011). The results of a quantitative study are 
demonstrated by numbers; however, these numbers 
have no intrinsic worth unless given meaning 
by those using them (Ingham-Broomfield, 2008). 
Qualitative data is expressed in words rather than 

numbers. Results may be expressed in actual quotes 
and discussion information. Burns and Groves 
describes the conclusion as “a meaningful whole 
from pieces of information obtained through data 
analysis and findings from previous studies, remains 
receptive to subtle clues in the data, and considers 
alternative explanations of the data” (2011, p 412). 
The article written by Alcorn and Topping reports the 
results in a numeric conclusion of the data obtained 
through the questionnaires. It utilized tables to 
present the data in an organized fashion. The results 
reported that the majority of nurses supported 
HCAs becoming registered with a regulatory body 
and that if adequately trained HCAs should be held 
accountable (Alcorn & Topping, 2009).

Ethics
It is important that ethics be considered in a 

research study based on the principle of beneficence 
—to do no harm. When conducting a study involving 
human subjects, the researcher must comply with 
the Department of Health and Human Services 
(DHHS), the Federal Drug Administration (FDA), 
and HIPAA privacy regulations (Burns & Grove, 
2011). Information regarding the adherence to these 
regulations must be included in a research study. 
Alcorn and Topping demonstrate good ethics in 
their study by stating they gained permission from 
the NHS National Research Ethics Service. They 
also explained that privacy was upheld due to the 
inability to link demographic data to the identity 
of the subjects. Also noted was the collection of 
consent for each subject when the questionnaire was 
completed and returned.

Implications for Nursing
The ultimate outcome of a nursing research 

study is to obtain information that would benefit 
nursing practice and provide trusted knowledge to 
implement evidence based practice. Implications 
are specific suggestions for nursing practice that 
are found in the conclusion of a study (Burns & 
Grove, 2011). Alcorn and Topping (2009) describe the 
nursing implications as a result of the study on RNs 
and HCAs and have listed them in the conclusion 
section of the article. They found that RNs should be 
aware of the accountability they have for HCAs and 
the delegation of roles and tasks to the healthcare 
assistant. Secondly, the RN should be in control of 
who they delegate to, taking into consideration the 
preparation they have received. Lastly, the RN must 
be appropriately trained and educated to make 
sound decisions in whom to delegate tasks and 
to supervise, also making certain these skills are 
provided during preceptorship to new RNs (Alcorn & 
Topping, 2009).

Limitations
Unfortunately most studies have some scale 

of limitations or restrictions that may decrease 
the accountability and credibility of the research 
results. Alcorn and Topping (2009) found limitations 
within their sample. By limiting the sample to only 
one NHS trust, the generalizability of the results 
was also limited. Also, some answers to questions 
were ambiguous possibly due to poorly designed 
questions. They also felt forced responses had 
unavoidable limitations. The author attempted to 
alleviate limitations by inviting the subjects to make 
additional comments; however, few opted to do so 
(Alcorn & Topping, 2009).

Reference
Alcorn, J., & Topping, A. E. (2009). Registered nurses’ 

attitudes towards the role of the healthcare assistant. 
Nursing Standard, 23(42), 39-45.

Burns, N. & Grove, S.K. (2011). Understanding nursing 
research	(5th.	ed.).	Philadelphia:	Saunders.

Ingham-Broomfield, R. (2008). A nurses’ guide to the 
critical reading of research [Electronic version]. Australian 
Journal of Advanced Nursing, 26(1), 102-109.

Student Spotlight is a regular feature of the 
Kentucky Nurse. Donna Blackburn PhD, RN who is 
the editor of this column welcomes manuscripts 
for publication consideration. Manuscripts may be 
submitted	electronically	to	her	at:	donna.blackburn@
wku.edu.

RN Bridge
Classes
Online!

Call Today: 502-410-6200
galencollege.edu

1031 ZornAvenue, Suite 400
Louisville, KY 40207

Come Live the Alaskan Dream

Join us at the newest medical center, in 
Alaska’s fastest growing economy. We are 
highest ranked in patient satisfaction and 
core measure scores, in the most beautiful 
place on Earth!  

•	 FT	Operating	Room	RN’s
•	 FT	Labor	and	Delivery	RN
•	 FT	Physical	Therapist

Competitive wages with exceptional benefits 
package including Medical/Dental/Vision/
Life, 401k with Employer match, Paid Time 
Off, relocation and sign on bonus.

Apply online at www.matsuregional.com 
or email c.babuscio@msrmc.com
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Accent On Research
DATA BITS

Excuse me, I don’t mean to interrupt you…
There is much room for error during a nurse’s 

shift. Frequent interruptions and distractions can 
contribute to the incidence of errors, especially 
those that occur during medication administration-
related activities. A study was recently conducted 
by a group of researchers to examine the frequency 
of interruptions during a nurse’s work day and the 
possible relationship to medication errors. Previous 
research studies have found that the emergency 
department is the unit within the hospital with the 
highest rate of preventable adverse events, especially 
medication errors, so the researchers decided to look 
at interruptions in three emergency departments.

The study was conducted at three emergency 
departments of a major academic medical center in 
the New York metropolitan area. Data were collected 
from a convenience sample of 30 nurses who 
were each observed for 120 minutes to determine 
the number of interruptions per hour, type of 
interruptions, and the percentage of interruptions 
that took place during medication-related activities. 
Shift changes were excluded from this study and 
both day and night shift RNs were represented 
equally. During this study, interruptions were 
defined as 10 seconds or more; interruptions 
less than 10 seconds were not classified as an 
interruption. A data collection tool was created and 
used to document the number of interruptions, type 

of interruption, and the task being performed when 
the interruption occurred. Researchers calculated 
the instruments inter-rater reliability with a K of .83.

A surprising 200 interruptions occurred during 
the 60 hours of observation, with a mean of 3.3 
interruptions per hour per nurse. Eleven different 
types of interruptions were documented ranging 
from face-to-face communication to alarms and 
overhead pages. The majority of interruptions (95%) 
were caused by communication with others in the 
emergency department. Of those communication 
interruptions, the most common (43%) was an 
interruption by another nurse. Physicians were the 
second most common source of interruptions at 29%. 
Documenting in the medical record was the most 
interrupted activity at 37%. Interruptions during 
medication-related activities came in at a close 
second with 28%. During this study, more than one 
in four interruptions occurred during medication-
related activities.

In summary, this study concludes that a high 
percentage of interruptions occurred during 
medication-related activities. The researchers 
suggest that broken concentration during these 
activities may result in medication errors during 
a shift. These interruptions are typical for an 
emergency department nurse and may continue to be 
a problem when patients are admitted to a hospital 

unit, as previous studies have found that medication 
errors occur frequently during nursing medication 
administration. The ultimate goal should be to not 
only reduce medication errors, but to eliminate them 
altogether, starting with non-emergent interruptions. 
Based on their findings, the authors recommend 
nurse managers establish both “interruption-
free zones” and ways of communicating critical 
information to the staff without interrupting them.

Source: Kosits, L.M. & Jones, K. (2011). 
Interruptions experienced by registered nurses 
working in the emergency department. Journal of 
Emergency Nursing, 37(1), 3-8.

Submitted by: Carmen R. Frede and Maria L. 
Nelson, BSN students at Lansing School of Nursing 
and Health Sciences, Bellarmine University, 
Louisville, KY.

Data Bits is a regular feature of Kentucky 
Nurse. Sherill Nones Cronin, PhD, RN, BC is the 
editor of the Accent on Research column and 
welcomes manuscripts for publication consideration. 
Manuscripts for this column may be submitted 
directly	 to	 her	 at:	 Bellarmine	 University,	 2001	
Newburg Rd., Louisville, KY 40205.

859-371-9393
FLORENCE CAMPUS

513-671-1920
TRI-COUNTY CINCINNATI CAMPUS

OH reg # 08-05-1857 T 

nursingadmissions@beckfield.edu • WWW.BECKFIELD.EDU • Follow us on 

 
Some programs offer courses in an optional online format. • Programs vary by location.

For more information about our graduation rates, the median debt of students who completed the program, and 
other important information, please visit our website at http://www.beckfield.edu/about-us/disclosures.aspx.

The Florence Campus’s diploma and associate degree programs are approved by the Kentucky Board of Nursing (KBN). The Tri-County Campus’s diploma and 
associate degree programs are approved by the Ohio Board of Nursing (OBN). Beckfield College is a member of the National League of Nursing (NLN) and 
accredited by the Accrediting Council of Independent Colleges and Schools (ACICS). 

*2010 rates noted with Kentucky Board of Nursing
**upon licensure 

Nursing programs for every step  
to a Bachelor’s – with no wait list  
upon acceptance!

• NO WAIT LIST

•  HIGH NCLEX FIRST TIME PASS RATES*:
- LPN 95%

- RN 90%

•  PROGRAMS FOR EVERY STEP IN NURSING
- LPN** - 15 MONTH PROGRAM 

- RN** - 24 MONTH PROGRAM

- RN TO BSN – 24 MONTHS OR LESS

-  LEGAL NURSE CONSULTING – LESS THAN A YEAR

“ Beckfield really is a great school 
for nursing!  I learned so much. 
The teachers give you the tools to 
succeed and become a great nurse!”  

Traci, RN graduate
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Unique Opportunity for Kentucky Nurses to Help Children with 
Asthma: The Healthy Hoops Kentucky Program

John A. Myers, PhD MSPH
University of Louisville School of Public Health 

and Information Sciences
Louisville, KY 40202

Introduction
Asthma is the most common chronic disease among 

children aged 7 to 17 years of age in the United States 
(CDC, 2010); with asthma disproportionately affecting 
children in Kentucky (American Lung Association, 
2010). It is estimated that the prevalence rate of asthma 
among children in Kentucky is 25% higher than the 
national average2. Establishing new and innovative 
interventions aimed to prevent or reduce the severity 
of asthma and to improve the quality of life among 
children and their families is needed.

Similarly, asthma disproportionately affects 
children in lower socioeconomic classes. As a result, 
the Passport Health Plan membership, the Medicaid 
payer for Louisville and the surrounding 16 counties, 
is disproportionately affected by asthma. Therefore, the 
Passport Health Plan routinely and consistently seeks 
to identify innovative and efficient ways in which to 
address asthma and its detrimental effects. One such 
initiative is ensuring that all their members who suffer 
from asthma have a detailed and tailored asthma action 
plan. One mechanism that may increase the percentage 
of their pediatric membership (with asthma) who has 
an asthma action plan is the Healthy Hoops Kentucky 
Program. In the current article we aim to introduce 
the Healthy Hoops Kentucky program. Hoping the 
discussion will lead to more involvement by Kentucky 
nurses in (the Louisville) Healthy Hoops Kentucky 
Program as well as lead to additional Kentucky cities 
implementing a Healthy Hoops Kentucky Program, 
since basketball and basketball stars can serve as an 
invaluable incentive in Kentucky.

An Asthma Action Plan
A detailed asthma action plan has been well 

established as a mechanism in which to educate 
children with asthma and their caregivers, which 
allows for better self management of care. An asthma 
action plan is a tailored regimen of medication and 
lifestyle changes that minimizes the effects of asthma. 
The use of an asthma action plan has been associated 
with fewer emergency department visits, fewer 
hospitalizations, and decreased use of emergency/
rescue medications (Akinbami, 2006). Therefore, 
mechanisms, such as Healthy Hoops Kentucky that 
increases the likelihood children with asthma receive 
an asthma action plan is needed and warranted.

The Healthy Hoops Program
Healthy Hoops is an innovative health education 

and management program originally developed by 

AmeriHealth Mercy for children and their families. 
This National Committee for Quality Assurance (NCQA) 
recognized program uses basketball as a platform to 
teach kids how to manage asthma more effectively 
and efficiently (www.healthyhoopsprogram.com). 
Healthy Hoops uses basketball (and local basketball 
stars) to address the needs of children with asthma. 
Under the guidance of celebrity basketball coaches and 
medical experts, children between the ages of 9 and 
13 as well as their families, participate in a full day of 
health awareness, entertainment, asthma screenings, 
and basketball drills and skills workshops; with each 
child leaving with a personalized asthma action plan 
during the event. The program uses a coalition of local 
health care providers and community organizations. 
The program has resulted in improvements in health 
outcomes for participants and decreased utilization and 
cost for the health organizations who have implemented 
the program (e.g. 10% increase in the use of preventive 
medication, 13% decrease in the use of rescue 
medication, a 67% decrease in ER visits, improvements 
in forced expiratory volume and forced vital capacity, a 
nearly 40% decrease in school absenteeism) (Everhart 
and Fiese, 2009). However, while the national Healthy 
Hoops program suggests that the program is successful 
in achieving these objectives, no empirical evidence of 
its impact has been demonstrated. Their conclusions 
are based on anecdotal, unsubstantiated results.

Healthy Hoops Kentucky
Healthy Hoops Kentucky was introduced in 2008 

as an innovative program that uses basketball and 
local basketball stars to help children, as well as 
their families, successfully manage their disease. In 
particular, Healthy Hoops Kentucky provides children 
with asthma with a detailed action plan and allows 
their caregivers/guardians to receive education; while 
using basketball drills and basketball stars as an 
incentive to attend the program. While Healthy Hoops 
Kentucky was not exclusively designed for or served 
only Passport members, since the inception of the 
program, over 96% of attendees have been Passport 
members.

At this free event held annually, participants 
register for mandatory health screenings, participate in 
basketball drills conducted by professional basketball 
coaches, and learn health prevention and intervention 
techniques	from	health	care	experts	including:

(1) asthma screenings: All participants are 
required to undergo health screenings. The 
health screenings are used to assess each 
participant’s health status, assess medications, 
review appropriate medication use, establish a 
personalized action plan, and evaluate results.

(2) caregiver education: Parental/guardian 
participation is a vital component of  Healthy 

Hoops Kentucky. At each event, there are 
workshops for caregivers that provide 
management tips, prevention facts, and 
information about the importance of complying 
with the treatment plan(s) that their providers 
prescribe for their children.

(3) professional development: An educational 
seminar developed by nationally recognized 
educators and based on national standards 
provides continuing education units for 
school nurses, recreational coaches, childcare 
providers, day  care staff, caregivers, community 
based organizations, and physical education  
teachers.

Children and their caregivers are informed about 
the event through mailings, e-mails, TV commercials 
and print ads and are allowed to pre-register for the 
event. At the event the children and caregivers officially 
registered for the event. In the first half of the event the 
children are evaluated and received an asthma action 
plan from clinicians and nurses as well as take part 
in health awareness activities. The health screenings 
are used to assess each participant’s health status, 
assess medications, review appropriate medication 
use, establish a personalized action plan, and evaluate 
results.

 In addition, unique to Healthy Hoops Kentucky, 
the quality of life of the children and their caregivers 
is assessed using the Pediatric Asthma Quality of Life 
Questionnaire and the Pediatric Caregiver Asthma 
Quality of Life Questionnaire. These quality of life 
measurements were unique to Healthy Hoops Kentucky 
program. Healthy Hoops Kentucky was the first (and 
still only) Healthy Hoops event to assess quality of life. 
Trained graduate students administer the instruments. 
Caregivers and children are separated while completing 
the surveys, to minimize the influence a caregiver 
may have on their child (the caregivers could always 
see their child). In the afternoon, children participate 
in basketball drills and skills workshops with local 
basketball celebrities, while their caregivers participate 
in workshops about living with and managing their 
child’s asthma.

Call to Action
The Healthy Hoops Kentucky program provides 

a unique opportunity for Kentucky Nurses to assist 
children with asthma. As the (Louisville) Healthy Hoops 
Kentucky program continues to grow, there is a need 
of more nurses, nursing faculty and nursing students 
to volunteer/assist with asthma screenings, asthma 
management education for the children, caregiver 
education, and profession development for school 
nurses, recreational coaches, childcare providers, day 
care staff, caregivers, community based organizations, 
and physical education teachers. Kentucky nurses 
who wish or are interested in volunteering for the 
(Louisville) Healthy Hoops Program should contact (via 
e-mail) the authors. In addition, since Healthy Hoops 
Kentucky may be easily and seamlessly implemented in 
other cities that may benefit from using basketball as 
an incentive, it is recommended and encouraged that 
those who are interested in developing a Healthy Hoops 
Program in their city to contact the authors (via e-mail).

Synopsis
The innovative Healthy Hoops Kentucky program 

has proven to assist children with asthma and their 
caregivers better manage their disease. As such, it 
provides a unique opportunity for Kentucky nurses. 
With the help of additional Kentucky nurses, this 
unique initiative can improve the health of countless 
children.
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YOU DO NOT WANT TO 
MISS THIS . . . .

The Kentucky Nurses Association Hosts

KNA Legislative Day 2011
This year’s Legislative Day has an exciting and 

impressive line-up of speakers who join the KNA 
to bring their perspective to the importance of the 

nursing voice in advocacy.

Join us for a program that will include:

Special Guest: Rose Gonzalez, PhD, RN,
Director of Government Affairs for the

American Nurses Association

Leading Nurse Advocate: Ellen Hahn, PhD, RN, 
Director of the Kentucky Center for

Smoke Free Policy

KEYNOTE SPEAKER:  Crit Luallen, Auditor 
of Public Accounts for the Commonwealth of 

Kentucky

In additional, a panel of elected officials and KNA’s 
lobbyist, Sheila Schuster, PhD, will address issues & 

advocacy right here at home

Date:  November 15, 2011
Location:  Frankfort Convention Center

For more information and to register,
go to www.kentucky-nurses.org

Crit Luallen 

Joins the KNA as 

Keynote Speaker
At 

KNA Legislative Day
On November 15, 2011

At the Frankfort 
Convention Center

For more information and
to register, go to 

www.kentucky-nurses.org

We invite you
to visit us at www.chc.net or call
270-745-1585 to discuss opportunities
in our Nursing Service Lines.

Don’t miss
becoming an integral part of making CHC – 
The Medical Center Bowling Green
the best place you have ever worked.

• The Medical Center at Bowling Green
• The Medical Center at Franklin
• The Medical Center at Scottsville
• Commonwealth Regional Specialty Hospital

  Explore
nursing
     at CHC

New Board 

Requirement!

Get your Kentucky Mandated course in 
Pediatric Abusive Head Trauma online!

By	mandate,	the	Kentucky	Board	of	Nursing	is	requiring	all	present 
and future	licensees	to	complete	a	one-time training	course	of	at	least	
one and one-half (1.5) hours	covering	the	recognition	and	prevention	

of	pediatric	abusive	head	trauma,	as	defined	in	KRS	620.020.

To begin the course, go to
www.accesscontinuingeducation.com

Access Continuing Education, Inc. has been approved 
as a Kentucky Board for Nursing continuing education 
(CE) provider. Successful completion of this course will 

fulfill this recently added Commonwealth of 
Kentucky requirement.

www.murraystate.edu

School of Nursing
New BSN-DNP and 

Post-Master’s DNP Program Fall 2012

Advanced Practice DNP options:
•	 Clinical	Nurse	Specialist–100%	Online
•	 Family	Nurse	Practitioner–Web	based	with	campus	visits
•	 Nurse	Anesthesia	(pending	COA	approval)–Web	based	with	
campus	visits

More than 15 years experience in educating 
advanced practice nurses to meet the complex 

health care needs of society.
Strong faculty committed to excellence in 

education and practice.

For more information, please contact:
Dina Byers, PhD, APRN, ACNS-BC
Graduate Coordinator
dina.byers@murraystate.edu/207-809-6223
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A University of Kentucky Commonwealth 
Collaborative was recently named an Exemplary 
Project by the Association of Public and Land-Grant 
Universities (APLU) as part of the association’s C. 
Peter Magrath/W.K. Kellogg Engagement Award 
program. The Clean Indoor Air Initiative, led by 
Ellen Hahn, PhD, RN, professor with the UK College 
of Nursing, is a collaborative engagement effort 
between UK and Kentucky communities, designed to 
address entrenched problems in the state. Dr. Hahn’s 
project works to prevent lung cancer by reducing 
exposure to secondhand smoke and radon through 
research, education, air quality monitoring and 
policy development.

Jane Kirschling, DNS, RN, FAAN, dean of the 
University of Kentucky College of Nursing and 
Suzanne Prevost, PhD, RN, COI, associate dean 
for practice and engagement, were recipients of the 
prestigious State Awards for Excellence. The award 
is given annually to a dedicated nurse practitioner 
advocate who has made a significant contribution to 
the status of health care delivery and the practice of 
nurse practitioners. Drs. Kirschling and Prevost were 
honored during the American Academy of Nurse 
Practitioners (AANP) 26th National Conference in 
Las Vegas, Nevada in June.

Debra Moser, DNSc, RN, FAAN, professor, 
University of Kentucky College of Nursing, was 

inducted into the Sigma Theta Tau International 
(STTI) Nurse Researcher Hall of Fame in July 2011. 
This prestigious honor recognizes STTI members 
who are nationally and/or internationally recognized 
for research and scholarship that have had a positive 
influence on the nursing profession and the people 
it serves. Dr. Moser’s program of research focuses 
on enhancing outcomes of people with, or at risk for, 
cardiovascular disease.

Jacquelyn Chinnock Reid, EdD, BSN, RN, CNE 
has been promoted to Professor at Indiana University 
Southeast.

Karen Robinson, PhD, PMHCNS-BC, FAAN, 
professor at the University of Louisville, presented 
“Outcomes of the Progressively Lowered Stress 
Threshold Intervention” at the International 
Alzheimer’s Association 2011 Conference on 
Alzheimer’s Disease meeting held in Paris, France 
this July. Dr. Robinson was also recently honored 
during the University of Kentucky College of Nursing 
convocation as an Outstanding Alumni.

Colleen Swartz, DNP, MSN, MBA, RN, NEA-
BC, chief nurse executive at Lexington’s UK 
HealthCare, has been named one of just 21 Robert 
Wood Johnson Foundation (RWJF) Executive Nurse 
Fellows for 2011. Dr. Swartz joins a select group of 
nurse leaders from across the country chosen to 

participate in this world-class, three-year leadership 
development program designed to enhance nurse 
leaders’ effectiveness in improving the U.S. health 
care system.

Diana Weaver, PhD, RN, FAAN, senior nursing 
advisor for UK HealthCare in Lexington, is the 
recipient of the Daniel J. Pesut Spirit of Renewal 
Award by Sigma Theta Tau International for 2011. 
As senior nursing advisor, she performs executive 
coaching and mentoring, nurse leader development, 
strategic and leadership succession planning, and 
advising on clinical care models. She will receive the 
award during the STTI 41st Biennial Convention in 
Grapevine, Texas, in October 2011.

Carolyn Williams, PhD, RN, FAAN, immediate 
past dean of the University of Kentucky College 
of Nursing, was awarded an honorary doctorate 
in public service from the University of Portland 
(Oregon) in May. Dr. Williams was recognized as 
visionary, energetic, and a tireless leader in the 
nursing profession, in which she has served as 
president of the American Association of Colleges 
of Nursing, president of the American Academy of 
Nursing, counselor to the World Health Organization 
in Geneva, and appointee by President Jimmy 
Carter to the President’s Commission for the Study 
of Ethical Problems in Medicine (Biomedical and 
Behavioral Research), among many other efforts.

KNA Members on the Move

KENTUCKY NURSES ASSOCIATION
CALENDAR OF EVENTS

2011 - 2012
October 2011

11	 6:00	PM	 District	8	Meeting,	TBA

13	 10:00	AM	 Kentucky	Nurses	Foundation,	KNA	Office

	 11:30	AM	 KNF	Board	Development	and	Brainstorming
  Meeting, KNA Office

	 2:00	PM	 Education	&	Research	Cabinet,	KNA	Office

21-22 Kentucky Association of Nursing Students Annual State 
Convention, Center for Courageous Kids, Scottsville, KY

November 2011
8	 6:00	PM	 District	8	Meeting,	TBA

 District 7 Meeting, TBA

14 Materials due for January/February/March 2012 Issue of 
Kentucky Nurse

15 KNA Legislative Day, 405 Mero Street, Frankfort 
Convention Center, Frankfort

24-25 Thanksgiving Day Holidays – KNA Office is Closed

December 2011
19-31 Christmas & New Year’s Day Holiday – KNA Office is Closed

January 2012
1 New Year’s Day

2 New Year’s Day Observed – KNA Office is Closed

15 Martin Luther King Jr.’s Birthday – KNA Office is Closed

19	 10:00	AM	Kentucky	Nurses	Foundation,	Location	TBD

February 2012
13 Materials Due for April/May/June 2012 Issue of Kentucky 

Nurse

21 District 7 Meeting, TBA

March 2012
2 Surviving Your First Year 2012, Carroll Knicely Conference 

Center, 2355 Nashville Road, Bowling Green, KY 42104

April 2012
17 District 7 Meeting, TBA

May 2012
14 Materials Due for July/August/September 2012 Issue of 

Kentucky Nurse

28 Memorial Day Holiday – KNA Office is Closed

June 2012
11 Materials Due for Call to Convention 2012

July 2012
4 Fourth of July Holiday – KNA Office is Closed

August 2012
13 Materials Due for the October/November/December 2012 Issue 

of Kentucky Nurse

September 2012
3 Labor Day Holiday – KNA Office is Closed

October 2012
24 5:00 PM KNA Board of Directors Pre-Convention Board 

Meeting, Holiday Inn Hurstbourne, 1325 South Hurstbourne 
Parkway, Louisville, KY  40222

25-26 KNA Convention 2012, Holiday Inn Hurstbourne, 1325 
South Hurstbourne Parkway, Louisville, KY  40222

November 2012
12 Materials Due for the January/February/March 2013 Issue of 

Kentucky Nurse

22-23 Thanksgiving Day Holiday – KNA Office is Closed

December 2012
17-31 Christmas Holiday – KNA Office Closed

January 2013
1 New Years’ Day Holiday – KNA Office Closed

2 KNA Office Reopens

*All members are invited to attend KNA Board of Directors meetings (please 
call KNA first to assure seating, meeting location, time and date)
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CLEARANCE SALE CHECKOUT
QUANTITIES ARE LIMITED

KNA Golf Shirt (Short Sleeve)—
REDUCED TO $8 EACH

 Color: Red Navy Blue
 _____  Small (6)  _____ Small (11)
 _____  Medium (8)  _____ Medium (10)
 _____  Large (5)  _____ Large (6)
 _____  X-large (2)  _____ X-Large (1)
 _____  2X-Large (2)

KNA Microfleece Sleeveless Vest—
REDUCED TO $10.00 EACH

 Color:  Red Royal Blue
 ____  Medium (3)  ____ Large (3)
 ____  Large (2)

 ____  KNA Purple Back Pack (87) $4.00 each
 ____  KNA Going Green Bag (150) $4.00 each
 ____  KNA Pedometer (37) $3.00 each
 ____  KNA Gripper Bottle (37) $3.00 each
 ____  KNA Post-It-Note Cube (100) $3.00 each
 ____  KNA Black Travel Bag (10) $3.00 each
 ____  Centennial Medallion (28) $4.00 each
 ____  Book Mark (175) $1.00 each
 ____  Lest We Forget VHS (2) $5.00 each

  __________  Subtotal

  __________  Shipping & Handling

  __________  6% Kentucky Sales Tax

  __________  GRAND TOTAL DUE

Payment Type:  _____ Cash  ____ Check  ____ Credit Card

Name:	 __________________________________________

Address:	 ________________________________________

City,	State,	Zip	Code:	 ____________________________

Phone:	 __________________________________________

Visa	/	MasterCard	/	Discover:

Expiration	Date:	 ________________________________

 _________  - _____________  - ____________  - ________

Signature	(Required	for	Credit	Card	Orders):

 _________________________________________________

KNA Centennial Video
Lest We Forget Kentucky’s 

POW Nurses
This 45-minute video documentary is a KNA 
Centennial Program Planning Committee 
project and was premiered and applauded at the 
KNA 2005 Convention. “During the celebration 
of 100 years of nursing in Kentucky—Not To 
Remember The Four Army Nurses From Kentucky 
Who Were Japanese prisoners for 33 months in 
World War II, would be a tragedy. Their story 
is inspirational and it is hoped that it will be 
shown widespread in all districts and in schools 
throughout Kentucky.

POW NURSES
Earleen Allen Frances, Bardwell

Mary Jo Oberst, Owensboro
Sallie Phillips Durrett, Louisville

Edith Shacklette, Cedarflat

_____ Video Price: $25.00 Each

_____ DVD Price: $25.00 Each

_____ Total Payment

Name _________________________________________

Address _______________________________________

City ___________________________________________

State, Zip Code  _______________________________

Phone  ________________________________________

Visa * MasterCard * Discover * 

Credit Card #  _________________________________  

Expiration ____________________________________

Signature _____________________________________
(Required)

Kentucky Nurses Association
200 Whittington Parkway, Suite 101

Louisville, KY 40222-4900
Phone: (502) 637-2546   Fax: (502) 637-8236

District #1

Roberta B. Boon

Jamie A. Burnett

Laura Ellen Hamilton

Alea Stevens Haydon

Bridget Helinger

Mary Elizabeth Josefyk

Sheila Lynn Kirk

Laura Lagerstrom

Anna Marie Marling

Shawn R. Meiman

Andrew Joseph Puckett

Sonia R. Rudolph

Patricia Spurr

Carly Elizabeth

  Sturdivant

Jeremy Wade Thacker

Faith Tingle

District #2

Kristin Lyn Beers

Alyce-Amanda Cassity

Valerie Robin Cornett

Lydia Glo Eaves

Keith A. Everitt

Betty D. Fugate

Neena Hamilton Gaynor

Amy L. Gregg

Sharon Wells Lake

Christine H. Mays

Sandra Amshoff Maciuba

Alicia Raulinaitis

Mary Ellen Robertson

District #3

Rebecca Lynn Badia

Dona J. Meers

District #4

Mary Ann Bardin

Rhonda G. Vale

District #6

Athena Sue Adkins

Gwyndolyn Collins

Carolyn M. Evans

Jeffrey Fugate

Teresa Grubb Gray

Lori B. Howard

Sue B. Lawson 

Anthony Wayne Powers

District #7

Vanessa Ann Burd

Kimberly W. Harris

Vivian H. McClellan

District #8

Mary Medley Roberts

Jamie Ann Simpson

Brenda Sue Spence

District #9

Vicki Lynn Hisle

District #10

Crystal Lovella Blair

Rebekah Darlene Hall

Lula Mae Pecco

District #11

Lucinda Melissa Berry

Welcome New 
Members

The Kentucky Nurses Association 
welcomes the following new and/or 
reinstated members since the July/
August/September 2011 issue of the 

KENTUCKY NURSE.

 

The
Human
Touch

Copyright 1980
Limited Edition Prints

by
Marjorie Glaser Bindner

RN Artist

Limited Edition Full Color Print
Overall size 14 x 18

Signed and numbered (750)—SOLD OUT
Signed Only (1,250)—$20.00

Note Cards—5 per package for $6.50

THE PAINTING

“The Human Touch” is an original oil painting 
12” x 16” on canvas which was the titled 
painting of Marge’s first art exhibit honoring 
colleagues in nursing. Prompted by many 
requests from nurses and others, she published 
a limited edition of full color prints. These 
may be obtained from the Kentucky Nurses 
Association.

The Human Touch

Her step is heavy
Her spirit is high
Her gait is slow
Her breath is quick
Her stature is small
Her heart is big.
She is an old woman
At the end of her life
She needs support and strength
From another.

The other woman offers her hand
She supports her arm
She walks at her pace
She listens intently
She looks at her face.
She is a young woman at the
Beginning of her life,
But she is already an expert in caring.

RN Poet
Beckie Stewart*

*I wrote this poem to describe the painting, 
The Human Touch by Marge.” 
Edmonds, Washington 1994

FOR MAIL OR FAX ORDERS

I would like to order an art print of “The Human Touch”©

 ________ Signed Prints @ $20.00 _________ Total Purchases
  
 ________ Package of Note Cards @ 5 for $6.50  _________ Shipping & Handling (See Chart)

   _________ Subtotal
 ________ Framed Signed Print @ $180.00 
   _________ Kentucky Residents Add 6% Kentucky Sales Tax
   _____Gold Frame   (Other States—No Tax Required)
       Tax Exempt Organizations Must List Exempt Number
  _____Cherry Wood Frame
   _________TOTAL

 

Make check payable to and send order to: Kentucky Nurses Association, 200 Whittington Parkway, Suite 101, 
Louisville, KY 40222-4900 or fax order with credit card payment information to (502) 637-8236.
For more information, please call (502) 637-2546 ext. 2 or (800) 348-5411 ext. 2.

Name: ________________________________________________________________________ Phone: _____________________   

Address: ___________________________________________________________________________________________________  

City: ______________________________________________________ State___________ Zip Code:  ______________________  

Visa/MasterCard/Discover:____________________________ Expiration Date: ________________________________________  

Signature (Required):  _______________________________________________________________________________________  

Shipping and Handling

$   0.01 to $ 30.00  . . . . . . . . . . . . . . . . . . . . . . $6.50

$ 30.01 to $ 60.00  . . . . . . . . . . . . . . . . . . . . .  $10.95

$ 60.01 to $200.00  . . . . . . . . . . . . . . . . . . . .  $20.00

$200.01 and up  . . . . . . . . . . . . . . . . . . . . . . . $45.00

*Express delivery will be charged at cost 
and will be charged to a credit card after the 
shipment is sent.

Professional Nursing in 
Kentucky * Yesterday *
Today Tomorrow

KNA’s limited edition was published 
in 2006. Graphics by Folio Studio, 
Louisville and printing by Merrick 
Printing Company, Louisville.

Gratitude is expressed to Donors 
whose names will appear in the 
book’s list of Contributors. Their 
gifts have enabled us to offer this 
limited edition hard-back coffee-
table-type book at Below Publication 
Cost for Advance Purchase Orders.

The Editors have collected pictures, 
documents, articles, and stories of 
nurses, nursing schools, hospitals, 
and health agencies to tell the story 
of Professional Nursing in Kentucky 
from 1906 to the present.

Publication Price - $20.00
______ $20.00 per book
______ Add $6.50 shipping and handling per book
 (for 2-5 books - $10 or 6-19 books - $20)
______ Total Purchase
______ Grand Total

Name  _______________________________________________

Address  _____________________________________________

City  _____________________ State ____ Zip ____________

Credit	Card	Payment	(Circle	One):

MasterCard   –   Visa   –   Discover

Number  _____________________________________________

Exp. Date  ___________________________________________

Signature  ___________________________________________

Fax,	Mail	or	E-mail	Order	to:

Kentucky Nurses Association
200 Whittington Parkway, Suite 101
Louisville, KY  40222-4900
FAX:	502-637-8236
E-mail:	carleneg@kentucky-nurses.org
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When disaster strikes, 
who will respond?

The Kentucky Department for Public Health is seeking nurses to register 
and train as Medical Reserve Corps (MRC) volunteers. When events 
such as ice storms, flooding or pandemics occur in Kentucky, our citizens 
need nurses to provide compassionate care. Register to volunteer and 
receive training from your local MRC program today. By doing so, you 
can be prepared to serve your community, family and neighbors when 
they need it most.

To learn more, go online at
https://khelps.chfs.ky.gov 

or contact your local health department.
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“NURSING: LIGHT OF HOPE”
by

Scott Gilbertson
Folio Studio, Louisville, Kentucky

Photo submitted by the Kentucky Nurses Association, 
July 2005 to the Citizens Stamp Advisory Committee 
requesting that a first class stamp be issued honoring 
the nursing profession. (Request Pending)

Package of 5 Note Cards with Envelopes - 5 for $6.50

I would like to order “Nursing: Light of Hope” Note Cards

 ______  Package of Note Cards @ 5 For $6.50
 ______  Shipping and Handling (See Chart)
 ______  Subtotal
 ______  Kentucky Residents Add 6% Kentucky Sales Tax
 ______  TOTAL

Make	 check	 payable	 to	 and	 send	 order	 to:	 Kentucky	 Nurses	 Association,	
200 Whittington Parkway, Suite 101, Louisville, KY 40222-4900 or fax 
order with credit card payment information to (502) 637-8236. For more 
information, please call (502) 637-2546 ext. 10 or (800) 348-5411.

Name: _______________________________________ 	 Phone:	 _____________________

Address:	 __________________________________________________________________

City:	 ________________________________	State:	 ______	Zip	Code:	 _____________

Visa	/	Master	Card	/	Discover:	 ____________________________________________

Expiration	Date: ________________________

Signature (Required	for	Credit	Card	Orders): __________________________________

Shipping and Handling
$0.01 - $30.00…...$6.50 $60.01 - $200.00……$20.00
$30.01 - $60.00…..$10.95 $200.01 and up…...…$45.00
*Express Delivery will be charged at cost and will be charged to a credit 
card after the shipment is sent.

 __  No Black  __  No Black
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KENTUCKY NURSES ASSOCIATION
MEMBERSHIP APPLICATION FORM

How Did You Hear About KNA?  ________________________________________________________________________

❑ Mrs.             ❑ Ms.          ❑ Miss             ❑ Mr.
 All	Credentials: __________________________________________________

Last	Name:	 Graduation	Month	&	Year: ___________________________________________________  __________________________________________________

First	Name: Pre-Licensure	Program: ___________________________________________________  __________________________________________________

Middle	Name: Employer: ___________________________________________________  __________________________________________________

Maiden	Name: Employer	Address: ___________________________________________________  __________________________________________________

Nick	Name: Employer	City/State/Zip	Code: ___________________________________________________  __________________________________________________

Mailing	Address: Work	Phone: ___________________________________________________  __________________________________________________

City/State/Zip	Code: Work	Fax: ___________________________________________________  __________________________________________________

Home	Phone: Work	E-Mail: ___________________________________________________  __________________________________________________

Home	E-Mail:  ___________________________________________________  

RN	Licensure	Number:  ___________________________________________________  

State	of	Licensure:  ___________________________________________________  

I. MEMBERSHIP CATEGORIES
(choose one)

 ____  FULL MEMBER (Select One)

 ____ Full Membership/Full Time 
  Employment

 ____ Full Membership/Part Time 
  Employment

 ____  ASSOCIATE MEMBER
(Receives Full Benefits) (Select One)

 ____  1) RN enrolled in at least half time 
  study as defined in KNA policies*
  * School

 __________________________________________
(KNA reserves the right to verify enrollment)

 ____ 2) Graduate of prelicensure program 
  within one year of graduation

 __________________________________________
(KNA reserves the right to verify enrollment)

 ____ 3) Registered nurse not employed

 ____   SPECIAL MEMBER (select one)

 ____ 1) Registered nurse who is retired and 
  not actively employed in nursing

 ____  2) Registered nurse who is currently 
  unemployed as nurse due to disability

 ____  3) Impaired registered nurse with 
  limited membership

NOTE:	 Your	 dues	 include	 the	 following	 annual	
subscriptions:	 The American Nurse, the American 
Nurse Today, and The Kentucky Nurse

Make Checks Payable to:
AMERICAN NURSES ASSOCIATION

MAIL CHECK AND APPLICATION TO:

KENTUCKY NURSES ASSOCIATION
200 Whittington Parkway, Suite 101
Louisville, KY 40222-4900
Tel: (502) 637-2546 or 800-348-5411
Fax: (502) 637-8236

TO PAY USING A BANK CARD

 ________________________________________________
Visa / Mastercard

 ________________________________________________
Card Expiration Date

 ________________________________________________
Signature

State Nurses association dues are not deductible 
as charitable contributions for tax purposes, but 
may be deductible as a business expense. Consult 
your tax advisor.

II. PAYMENT OPTIONS
(Amount Includes ANA/KNA/District 

Membership)

FULL MEMBER
 ___  Monthly—$24.75—Withdrawal from your 

checking account. (Enclose check for 1st 
month payment. Signature is required 
below.* See monthly bank draft section)

 ___   Annual—$291.00—Enclose check or pay by 
credit card

ASSOCIATE MEMBER

 ___  Monthly—$12.63—Withdrawal from your 
checking account (Enclose check for 1st 
month payment. Signature is required 
below.*  See month ly bank draft section.)

 ___   Annual—$145.50—Enclose check

SPECIAL MEMBER

 ___  Monthly—$6.56—Withdrawal from your 
checking account (Enclose check for 1st 
month payment. Signature is required 
below.* See m onthly bank draft section)

 ___  Annual—$72.75—Enclose check

*MONTHLY BANK DRAFT
In order to provide for convenient monthly 

payments to American Nurses Association, Inc 
(ANA), this is to authorize ANA to withdraw 1/12 of 
my annual dues from my checking account on the 
15th of each month; ANA is authorized to change 
the amount by giving the undersigned thirty (30) 
days written notice; the undersigned may cancel 
this authorization upon written receipt by the 15th 
of each month

* ______________________________________________
Signature for Bank Draft Authorization

KNA Use Only

State  _______________  District ___________________

Exp. Date  __________  Payment Code _____________

Approved by ________  Date  _____________________

Amount Enclosed  _______________________________

Help Your Patients 
Quit Smoking

ASK about their tobacco use. 
ADVISE them to quit.

REFER them to 
Kentucky’s Tobacco Quitline 

to help with quitting.

Tobacco cessation quitlines are evidence-
based cessation tools with proven 

efficacy. Callers receive five counseling 
sessions from trained cessation 

specialists. Hours: 8 AM-1AM Daily.

For more information, visit 
chfs.ky.gov/dph/info/dpqi/hp/tobacco.htm

 or contact Bobbye Gray, RN, BS at 
502-564-9358 ext. 3858.

Full-Time Faculty Positions
Full time (9-month) faculty appointments will be available 
fall 2012 in the ADN (4 positions), BSN (4 positions) and 
DNP programs (2 positions). Licensure as a RN in Kentucky 
or a compact state required. A minimum of a MSN degree 
is required for teaching clinical courses; a minimum of a 
master’s degree in a related field is required for teaching 
non-clinical courses. A doctorate or doctoral candidacy with 
ARNP in family practice required for appointment in a the 
DNP program. Tenure track placement requires a Doctorate.

A letter of interest, resume/CV, and contact information for 
three professional references including email and phone 
numbers should be sent electronically to: Dr. Donna Blackburn, 
(donna.blackburn@wku.edu) Chairperson, School of Nursing 
Search Commitee. Review of applications will begin immediately 
and continue until positions are filled.
“Western Kentucky University does not discriminate on the basis of race, color, 
national origin, sex, sexual orientation, disability, age, religion, or marital status 
in admission to career and technical education program and/or activities, or 
employment practices in accordance with Title VI and VII of the Civil Rights Act 
of 1964, Title IX of the Educational Amendments of 1972, Section 504 of the 
Rehabilitaton Act of 1973, Revised 1992, and the Americans with Disabilities Act 
of 1990.”

Needed in the following areas:
• La Grange • Eddyville 

• Central City • West Liberty
• Peewee Valley

RN/LPN

Full-time positions with Benefits
• Health Insurance  • LTD
• Dental Insurance • 401K Plan
• Life Insurance • PTO

Please forward resume and letter of interest 
to CorrectCare Integrated Health, attn: 
Human Resource. Fax (859) 685-0901 or 

email hr@correctcare.com. For all medical 
employment listings for Kentucky correctional 

facilities, visit 
www.correctcare.com. 

EEO



October, November, December 2011 Kentucky Nurse  •  Page 13

American Nurses Association

SILVER SPRING, MD–The American Nurses 
Association (ANA) has formally recognized emergency 
nursing as a specialty practice.

Emergency nursing is the care of individuals 
across the lifespan with perceived or actual 
physical or emotional alterations of health that are 
undiagnosed or require further interventions.

Emergency nursing care is episodic, primary, 
typically short-term, and occurs in a variety of settings.

ANA also approved the Emergency Nursing 
Association’s (ENA) scope of practice statement 
and acknowledged the standards of practice for 
emergency nursing. These documents, written by 
the ENA, form the foundation of emergency nursing 
and outline the expectations of the professional role 
within which emergency nurses must practice.

“The criteria for attaining specialty status are 
rigorous, so the recognition of emergency nursing as 
a specialty is a significant achievement,” said ANA 
President Karen Daley, PhD, MPH, RN, FAAN. “ANA’s 
role in this process is to protect patients by ensuring 
high quality in nursing practice and performance. 
This recognition tells the public that emergency 
nurses are dedicated to meeting high standards of 
care and patient safety.”

ENA President AnnMarie Papa, DNP, RN, CEN, 
NE-BC, FAEN, said the recognition acknowledges 
the unique aspects of emergency nursing, and gives 
emergency nurses a stronger voice in health care 
policy debates.

“It allows other health professionals and health 
care consumers to have a clear understanding of 
the range of emergency nursing practice and gives a 
better understanding of the roles emergency nurses 
fill,” Papa said.

Papa added that the designation establishes 
a common language and understanding within 
the emergency care field, strengthens the case for 
ongoing research to apply best practices at stretcher-
side, and reinforces “the need of the emergency 

nurse to embrace career advancement in leadership, 
education and advanced practice nursing.”

By consensus of specialty nursing groups, ANA 
became the neutral reviewing body of scope of 
practice statements and standards of practice for 
nursing specialties in the late 1990s. Specialty 
nursing practices must meet certain criteria to gain 
recognition, a review process intended to ensure 
consistency in nursing practice.

The American Nurses Association (ANA) is the 
only full-service professional organization representing 
the interests of the nation’s 3.1 million registered 
nurses through its constituent and state nurses 
associations and its organizational affiliates. The 
ANA advances the nursing profession by fostering high 

standards of nursing practice, promoting the rights 
of nurses in the workplace, projecting a positive and 
realistic view of nursing, and by lobbying the Congress 
and regulatory agencies on health care issues affecting 
nurses and the public. 

About the Emergency Nurses Association: 
ENA is the only professional nurses association 
dedicated to defining the future of emergency nursing 
and emergency care through advocacy, expertise, 
innovation and leadership. Founded in 1970, ENA 
serves as the voice of more than 39,000 members 
and their patients through research, publications, 
professional development, injury prevention and 
patient education. Additional information is available 
at ENA’s Web site www.ena.org.

ANA Recognizes Emergency Nursing 
as Specialty Practice

Member Spotlight: Achievement & Recognition
Exclusively for members of the American Nurses Association (ANA), Member 

Spotlight is a periodic column in the ANA Nursing Insider that recognizes members’ 
professional awards and accomplishments.

•	 At	the	first	American	Nurses	Credentialing	Center	(ANCC)	Pathway	to	Excellence	
Conference in Austin, TX, on July 14, 2011, ANCC President Michael Evans, PhD, 
RN, NEA-BC, FAAN, honored Texas Nurses Association (TNA) President Margie 
Dorman-O’Donnell, MSN, RN, and Executive Director Clair Jordan, MSN, RN, 
with a recognition award for TNA’s contribution to nursing excellence through the 
vision and implementation of the Texas Nurse-Friendly™ program. In 2007, ANCC acquired the 
program, renaming it the Pathway to Excellence® Program and launching it on a national scale.  

•	 Congratulations	to	Arkansas Nurses Association member Elaine Peterson, RN, who won the 
2010 “Arkansas Most Compassionate Nurse” award! This award, sponsored by the Arkansas State 
Board of Nursing magazine, recognizes nurses throughout the state that go above and beyond the 
call of duty.

If you would like to submit an item for the Member Spotlight column, please contact Stacy Prince, 
ANA Senior Public Relations Specialist, at stacy.prince@ana.org, along with any relevant materials (i.e. 
press releases, news articles).

orkMidway College nurses w

Midway College is an equal opportunity institution.

Health Care degree programs:

• Health Care Administration

• Associate Degree Nursing (ADN)

 

• RN-BSN
   NEW! 12 month Blended online 
   and in-seat RN-BSN Program

 

New Online Programs

• Medical Coding

• Medical Assisting

Find out how Midway College can work for you! 

1-800-639-8725

www.midway.edu

Registration is free, fast, confidential and 
easy! You will receive an e-mail when a new 

job posting matches your job search.
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Murray State University School of Nursing 
received approval from the Kentucky Board of 
Nursing and the Kentucky Council on Post-
Secondary Education to begin a Doctor of Nursing 
Practice Program. Applications are currently being 
accepted for the Baccalaureate to DNP and Post-
master’s to DNP specialties for the fall of 2012. 
Program	specialties	include:	Clinical	Nurse	Specialist	
(CNS), Family Nurse Practitioner (FNP) and Nurse 
Anesthesia (NA)-pending COA approval. The Nurse 
Anesthetist program is the only one offered in the 
Commonwealth of Kentucky. MSU partners in the 
delivery of the nurse anesthetist program with Trover 
Health System located in Madisonville, Kentucky. 
The anesthesia specialty also has a satellite site 

Murray State University School of Nursing to offer Doctor of 
Nursing Practice Program beginning Fall 2012

at St. Claire Regional Medical Center in Morehead, 
Kentucky.

Dr. Byers, graduate coordinator, stated that 
“offering the BSN-DNP is exciting and allows an 
expedited career path for the baccalaureate prepared 
nurse.” The program is three years of full-time study. 

Murray State University has successfully educated 
advanced practice nurses for the past 15 years; 
thereby contributing to improved health care for 
persons in rural areas. The enhanced education 
received through the DNP degree will better prepare 
advanced practice nurses to be leaders in health 
policy development and health care reform.

For additional information contact Dr. Dina Byers, 
Graduate Coordinator at dina.byers@murraystate.
edu or via phone 270-809-6223.

CLASSES FORMING 
866-755-7887

sullivan.edu/mybsn

You know a BSN is in your future.  Now, the question is how 
quickly do you want it?  With Sullivan University’s College of 
Nursing, you can earn it in as little as 20 months entirely online.

Discover these distinct Sullivan Advantages:

•	 Accelerated	curriculum	that	doesn’t	compromise	quality

•	 Nursing	courses	are	sequential	and	continuous

•	 Each	online	class	is	limited	to	20	students	

•	 Nursing	advisors	will	help	you	reach	your	goal

•	 Faculty	readily	available

Online.  20 months.*

Sullivan University is accredited by the Commission on Colleges of the Southern 
Association of Colleges and Schools to award Associate, Bachelor’s, Masters 
and Doctoral degrees. 1866 Southern Lane, Decatur, GA 404-679-4501

* Prior to beginning nursing courses, all general education classes must be completed.

A focused BSN,
for the focused RN.

For program information, visit disclosure.sullivan.edu

     Carmel Manor
“Six Decades of Loving Care!!!”

Located just outside of Cincinnati—we have a beautiful location overlooking 
the Ohio River.

Carmel Manor serves the Northern Kentucky/greater Cincinnati area.

Carmel Manor is a 145-bed nursing facility—looking for RNs for a “long 
term” commitment.

Schedule a visit with us—you will feel the difference!!

Carmel Manor Rd. 859-781-5111
Ft. Thomas, KY

Faculty position available in the Associate Degree 
Nursing Program, Lexington-Cooper Campus. 

Master of Science in Nursing degree required with at 
least two years’ clinical experience.

Please visit our website at www.bluegrass.kctcs.edu
(Job Seekers) for additional information and to apply.

BCTC is an affirmative action equal opportunity employer.

ASSOCIATE DEGREE 
NURSING

 Nursing Instructor

For more information and to apply for this exciting career 
opportunity, please visit www.itt-tech.edu

ITT	TECHNICAL	INSTITUTE	we	are	committed	to	helping	men	and	women	develop	
skills	and	knowledge	to	pursue	many	opportunities	in	fields	involving	technology,	
criminal	justice,	and	business.

The	Nursing	Instructor	is	responsible	for	providing	quality	instruction	to	students	by	
ensuring	student	satisfaction	through	the	classroom,	Nursing	Skills	Lab,	or	clinical	
environment	according	to	the	program	objectives.

Minimum	of	three	years	practice	as	a	Registered	Nurse	and	clinical	expertise	relevant	
to	teaching	area	required.	Master’s	degree	in	Nursing	required,	Degree	must	be	
from	an	accrediting	agency	recognized	by	the	US	Department	of	Education	required.		
Current	active	Registered	Nurses	license	in	applicable	state	or	eligibility	for	licensure	
required.

ITT TECHNICAL INSTITUTE
9500 Ormsby Station Rd, Louisville, Ky 40223

Equal	Opportunity	Employer	M/F/H/V

RN First Assistant Program
A Partnership between NKU and 

St. Elizabeth Healthcare (Edgewood)
Provides didactic and hands-on preparation needed to 

assume the role of the first assistant in operative and 
invasive procedures.

Fall Course available November 14-18, 2011
For information email: berlingv1@nku.edu

Find the perfect nursing job where you can   
                                                              work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.
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Home Study Courses Offered by the Kentucky Nurses Association
Home Study Courses include a written booklet, 

fun activities, and an open-book post-test for CE 
credit. The test, regular grading, and CE Credit are 
included in the course price. Tests are hand graded 
by Susanne Hall Johnson with individual feedback 
on your test. Course must be completed and 
returned within 3 months of receipt to receive 
credit.

❑ Assessment of the Families at Risk: High 
Risk Parenting (AFR) (3) Reviews family assessment 
and strategies for helping families when child or 
parent is at medical risk. (6 contact hours) $59.00

❑ Management by Objectives for Nurses 
(MON)  (9) Use the management by objectives 
technique in your nursing practice to manage a 
project, group, or professional growth. (6 contact 
hours) $48.00

❑ Marketing Nursing at the Bedside (MN) 
(9)  Increasing the image, respect, and reputation of 
the nurse, your unit, and your agency by marketing 
yourself as a nurse directly to the patient, family, 
client, physician or management. (6 contact hours) 
$48.00

Audiotape Courses
Audiotape courses are taught by Suzanne Hall 

Johnson and include a booklet with fun activities 
and audiotape(s). The post-test and CE credit are 
optional for the audiotape courses. Select just the 
course, or the course plus the test / credit below. 
Tests are hand graded by Susanne Hall Johnson 
with individual feedback on your test.

❑ Increasing Nurses’ Time in Direct Care 
(DIR) (2)	 (6	 contact	 hours,	 3	 tapes	 and	 booklet:	
$65.00. ❑ Additional $19 for optional test/credit.)

FACULTY
Suzanne Hall Johnson, MN, RNC, CNS is the 

Director of Hall Johnson Consulting and the 

Kentucky Nurses Association
200 Whittington Parkway, Suite 101

Louisville, KY 40222-4900
FAX:	502-637-8236

PLEASE PRINT CLEARLY Date of Order  ____________________________________________

Name  ___________________________________________________ Credentials  ____________________________________________

Home Telephone  _________________________________________ Best Time to Call  _______________________________________

Last Four of Social Security #  ___________________________ Kentucky License Number  ______________________________

Home Address  ___________________________________________ Other State & License #  ________________________________

City  _____________________________________________________ State  _________________  Zip Code  ______________________

E-Mail:	 _____________________________________________________________________________________________________________

Employer  ________________________________________________ Telephone  ______________________________________________

KNA Member  ❑ Yes  ❑ No

Program Costs  $  ________________
KY Residents Add 6% Tax $  ________________
Total Costs $  ________________

Master Card, Visa, Discover (Circle One) 

________________________________________________________________________  Exp. Date  ______________________________

Signature  __________________________________________________________________________________________________________
(Required)

Editor of Nurse Author & Editor. She is a Clinical 
Nurse Specialist, UCLA graduate with honors, and 
a Distinguished Alumni from Duke University.  
(Copyright 2003 Suzanne Hall Johnson)

To order, please check the box in front of the Home 
Study or Audiotape Course(s) you want to purchase, 
complete the information below, and return with 
your check, money order or credit card information 
to:

Department of
Baccalaureate and 
Graduate Nursing

Doctor of Nursing Practice 
The post-MSN Doctor of Nursing Practice at Eastern Kentucky University is a 36 to 39 credit hour program. Coursework and immersion experiences focus on organizational leadership. In addition, 
knowledge and competencies for evidenced-based practice to identify innovative and creative approaches for the improvement of healthcare will be explored. Full Time and Part- time options 
available.  Most courses are web enhanced with majority online.  Application deadline: January 15.

Master of Science in Nursing
Advanced nursing preparation at the graduate level will provide you with experiences for growth and leadership in the evolving health care system. The program at EKU focuses on individuals, families, 
and communities in rural under-served areas. 
Options: 
•	 Rural	Health	Family	Nurse	Practitioner	 •	 Rural	Psychiatric	Mental	Health	Nurse	Practitioner
•	 Advanced	Rural	Public	Health	Nursing	with	a	choice	of	an	area	of	concentration	in	either	Administration	or	Nursing	Education

Post-MSN Certificate
A Post-Master's Certificate in a second nursing specialty or role is for nurses who have completed a master of science in nursing degree. Certificate options include: 
•	 Rural	Health	Family	Nurse	Practitioner	 •	 Rural	Psychiatric	Mental	Health	Practitioner	 •	 Public	Health	Nursing	 •	 Nursing	Education

Application deadline for both MSN and Post-MSN: February 15.

Baccalaureate Nursing Programs
EKU offers 3 options for the baccalaureate degree: 
	•	 4	year	traditional	program	for	high	school	graduates	 •	 2nd	degree	program	for	those	with	a	degree	in	another	field
	•	 RN	to	BSN	program	for	those	who	have	an	associate	degree	in	nursing	or	nursing	diploma	and	are	licensed	in	nursing

Contact Angie Wheeler at 859-622-1838 or email angie.wheeler@eku.edu or visit our web page at  http://www.bsn-gn.eku.edu 

Now Recruiting Family Nurse Practitioners
★	Flexible schedule to accommodate your civilian schedule
★	$75,000 student loan repayment
★	$20,000 specialty pay

Choose your path to honor – Call Today!

CW2 Charlie Meador
Ph 502-472-3154
email: Charles.meador@usarec.army.mil or
Samuel.obryan@usarec.army.mil

www.facebook.com/KYGUARD
NationalGuard.com

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far 

right and enter your search term.

with access to over 
10 years of nursing 
publications at your 
fingertips.
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Join Our Quality Team at OMHS.

Being ranked among the Top 5% of the nation’s hospitals has
not come easy - or overnight. It’s been a process. One that’s
taken time, effort and working with dedicated staff to change
the way we do things.

Changing processes where appropriate has not only resulted in
greater quality and better care – but it has resulted in better
outcomes for our patients and those they love.    

Improving Quality. Improving Care. Improving Outcomes.

Apply online at www.omhs.org or 
Call 1-877-227-3841.

2009, 2010 & 2011 Distinguished Hospital Awards
for Clinical Excellence.TM

Good people
delivering 
Great quality care.


