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Call to Action: Leaders Needed Now
President’s Pen

Mattie Burton

by Mattie Burton, PhD, RN, NEA-BC

So, what happened? 
We were supposed to 
be into a major nursing 
shortage right about now, 
yet we have graduating 
students unable to find 
jobs. Oh, yes, that was in 
part because baby boomer 
nurses would be retiring; 
well, forget that. And we 
should be seeing less 
and less people without 
health care options and 
more and more emphasis on prevention and 
health promotion. And how did it happen that gas 
prices went over four dollars a gallon, again. Ah 
man! as my 2-year old grandson Matthew would 
say--you just don’t know what to think. It’s called 
uncertainty.

And that makes it difficult to manage. Oh, 
we have wonderful frameworks to manage the 
uncertainty in day-to-day operations of life and 
business. At the core of uncertainty is theory 
related to risk management which teaches us 
how to manage toward good outcomes despite the 
unknowing. Quality risk management implies 
accurate prediction. So when forecasting gets 
cloudy, we resort to simplicity and stability. But, 
when uncertainty is prolonged, as it has been in 
the post-911 era, uncertainty begins to wear out 
even our best management theories. We need 
to progress and move forward particularly in 
the complex world of health care. We can’t afford 
to maintain and stand still and wait until the 
uncertainty passes. And we surely cannot keep 
reviving the same old tired practices just because 
they worked in the past.

Nurses are good at uncertainty. Nurses are good 
at uncertainty because risk management is less 
about management and more about leadership. 
Going all the way back to great-man theory, 
defining leadership is about being value based and 
mission driven. It’s about operating from a base of 
evidence and acting on the best practices we have 
before us. And, if we will all admit it, leadership 
has everything to do with emotional and multiple 
intelligences, with knowing what can’t be known, 
with expert critical thinking skills, with intuition. 
Whether at the bedside, in a clinic, in a patient’s 
home, or our own office, nurses have those skills. 
Nurses work on a contingency basis every day; 
we’re used to uncertainty.

And that, I believe, will be the prime ingredient 
for success in healthcare across this new decade. 
Nurses need to step up and show out now. We need 
nurses to lead changes in healthcare practices that 
will position us to win the battle of outcomes where 
the US lags behind despite years of extravagant 
spending. Nurses need to advocate for changes in 
practice that will actually lead to less spending, 
and we know where that can be done. Nurses need 
to work together and use the power of our numbers 
to lead through the uncertainty that surrounds 
everything we do.

KNA is not exempt from uncertainty and the 
leadership is taking steps to move the organization 
forward despite the cloudy forecasts (yes, that’s a 
tease, more to come soon). If you are not currently 
a member of Kentucky Nurses’ Association, 
I encourage you to join now, to be part of the 
changes that will position KNA for a powerful 
future. If you are a member, I challenge you to step 
up to the plate, seek and serve with the excellent 
and powerful leadership skills you already possess. 
See you at a Board meeting soon!
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INFORMATION FOR AUTHORS
•	 Kentucky Nurse Editorial Board welcomes submission 

articles to be reviewed and considered for publication in 
Kentucky Nurse.

•	 Articles	may	be	submitted	in	one	of	three	categories:
•	 Personal	opinion/experience,	anecdotal	(Editorial	Review)
•	 Research/scholarship/clinical/professional	issue	(Classic	

Peer Review)
•	 Research	Review	(Editorial	Review)
•	 All	articles,	except	research	abstracts,	must	be	accompanied	

by a signed Kentucky Nurse transfer of copyright form 
(available from KNA office) when submitted for review.

•	 Articles	will	be	reviewed	only if accompanied by the 
signed transfer of copyright form and will be considered for 
publication on condi tion that they are submitted solely to 
the Kentucky Nurse.

•	 Articles	should	be	typewritten	with	double	spacing	on	
one	side	of	8	1/2	x	11	inch	white	paper	and	submitted	in	
triplicate. Maximum length is five (5) typewritten pages.

•	 Articles	should	also	be	submitted	on	a	CD	in	Microsoft	Word	
or electronically

•	 Articles	should	include	a	cover	page	with	the	author’s	
name(s), title(s), affiliation(s), and complete address.

•	 Style	must	conform	to	the	Publication	Manual	of	the	APA,	
6th edi tion.

•	 Monetary	payment	is	not	provided	for	articles.
•	 Receipt	of	articles	will	be	acknowledged	by	a	letter	to	the	

author(s). Following review, the author(s) will be notified of 
acceptance or re jection. Manuscripts that are not used will 
be returned if accompa nied by a self-addressed stamped 
envelope.

•	 The	Kentucky Nurse editors reserve the right to make final 
editorial changes to meet publication deadlines.

•	 Articles	should	be	mailed,	faxed	or	emailed	to:

Editor, Kentucky Nurse
Kentucky Nurses Association
200 Whittington Parkway, Suite 101
Louisville, KY 40201-2616
(502) 637-2546
Fax (502) 637-8236
or	email:	CarleneG@Kentucky-Nurses.org

District Nurses Associations 
Presidents 2011

#1	 Carolyn	Claxton,	RN	 H:	502-749-7455
 1421 Goddard Avenue
 Louisville, KY 40204-1543
	 E-Mail:	CarolynClaxton@yahoo.com

#2	 Peggy	A.	Riley	 H:	859-846-5319
 3029 Adwalton Road
 Lexington, KY 40509
	 E-Mail:	priley@midway.edu

#3	 Maureen	D.	Kenner,	BSN,	RN,	CPN	 H:	859-283-1953
 1681 Glens Drive 
 Florence, KY 41042
	 E-Mail:	mpk4@fuse.net

#4	 JoAnn	Wever,	MSN,	BSN,	RN	 H:	859-336-5938
 300 Covington Avenue
 Springfield, KY 40069
	 E-Mail:	j.wever@att.com

#5	 Aimee	M.	Thompson,	MSN,	RN	 H:	270-534-4068
 330 Rosewood Drive
 Paducah, KY 42003
	 E-Mail:	Aimee.Thompson@kctcs.edu

#6	 Kathy	A.	Fields,	RN,	CS,	MPA	 H:	606-598-0362
	 73	Donald	Court	 W:	606-864-4764	Ext.	119
	 London,	KY	40962	 FAX:	606-598-6615
	 E-Mail:	Kathy.Fields@mail.state.ky.us

#7	 Cathy	Abell,	PhD,	MSN,	RN,	CNE	 H:	270-782-3923
	 637	Willow	Bend	Circle	 W:	270-745-3499	
 Bowling Green, KY 42104
	 E-Mail:	cathy.abell@wku.edu

#8 Carol Murch, MSN, RN, CHPN, ACNS-BC
 Assistant Nursing Coordinator
 KNAT Coordinator
 Assistant Professor of Nursing
	 Office	Location:	AT	205	C
	 Office	Phone:	270-831-9787
	 Fax:	270-831-9718
 Henderson Community College
 2660 South Green Street
 Henderson, KY 42420
	 E-mail:	carol.murch@kctcs.edu

#9	 Peggy	T.	Tudor,	EdD,	MSN,	RN	 H:	859-548-2540
 21 Trail Lane
 Lancaster, KY 40444-9578
	 E-Mail:	peggy.tudor@eku.edu

#10 OPEN

#11	 Loretta	J.	Elder,	MSN,	RN,	CAPA	 H:	270-667-9801
 1150 Baptist Hill Road
 Providence, KY 42450
	 E-Mail:	lelder0001@kctcs.edu

“The purpose of the Kentucky Nurse shall be to convey information 
relevant to KNA members and the profession of nursing and practice of 
nursing in Kentucky.”

Copyright #TX1-333-346
For advertising rates and information, please contact Arthur L. Davis 

Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.com. KNA and the Arthur L. 
Davis Publishing Agency, Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement or approval 
by the Kentucky Nurses Association of products advertised, the 
advertisers, or the claims made. Rejection of an advertisement does 
not imply a product offered for advertising is without merit, or that the 
manufacturer lacks integrity, or that this association disapproves of the 
product or its use. KNA and the Arthur L. Davis Publishing Agency, Inc. 
shall not be held liable for any consequences resulting from purchase 
or use of an advertiser’s product. Articles appearing in this publication 
express the opinions of the authors; they do not necessarily reflect views 
of the staff, board, or membership of KNA or those of the national or local 
associations.

The Kentucky Nurse is published quarterly every January, April July 
and October by Arthur L. Davis Publishing Agency, Inc. for Kentucky Nurses 
Association, 200 Whittington Parkway, Suite 101, Louisville, KY 40222, a 
constituent member of the American Nurses Association. Subscriptions 
available at $18.00 per year. The KNA organization subscription rate will be 
$6.00 per year except for one free issue to be received at the KNA Annual 
Convention. Members of KNA receive the newsletter as part of their 
membership services. Any material appearing herein may be reprinted 
with permission of KNA. (For advertising information call 1-800-626-
4081, sales@aldpub.com.) 16mm microfilm, 35mm microfilm, 105mm 
microfiche and article copies are available through University Microfilms 
International, 300 North Zeeb Road, Ann Arbor, Michigan 48106.

EDITORIAL BOARD
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EDITORS
Ida Slusher, DSN, RN, CNE (2010-2014)

Maureen Keenan, JD, MAT

MEMBERS
Trish Birchfield, DSN, RN, ARNP (2009-2013)
Donna S. Blackburn, PhD, RN (2008-2011)

Patricia Calico, PhD, RN (2009-2013)
Sherill Cronin, PhD, RN, BC (2008-2011)

Joyce E. Vaughn, BSN, RN, CCM (2010-2014)

REVIEWERS
Donna Corley, PhD, RN, CNE

Dawn Garrett-Wright, PhD, RN
Pam Hagan, MSN, RN

Elizabeth “Beth” Johnson, PhD, RN
Deborah A. Williams, EdD, MSN, RN

KNA BOARD OF DIRECTORS—2011

PRESIDENT
Mattie H. Burton, PhD, RN, NEA-BC (2010-2012)

VICE-PRESIDENT
K. Lerae Wilson, MSN, BSN, RN BC (2009-2011)

SECRETARY
Paulette Adams, EdD, MA, BSN, RN (2009-2011)

TREASURER
Kathy Hager, DNP, RN, CFNP, CDE (2010-2012)

DIRECTORS-AT-LARGE
Mary A. Romelfanger, MSN, RN, CS, LNHA (2009-2011)

Kathy L. Hall, MSN, BSN, RN (2009-2011)
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EDUCATION & RESEARCH CABINET
Jo Singleton, RN (2009-2011) 

GOVERNMENTAL AFFAIRS CABINET
Jason T. Shuffitt, BSN, RN, ARNP (2010-2012) 
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Gwyneth Pyle, RN, OCN (2009-2011) 
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Visit Midway College at www.midway.edu.

NURSING FACULTY: Midway College, a four-year liberal 
arts college founded in 1847, seeks applications to fill faculty 
position in the Associate Degree Nursing Program.

One full-time, 9 month faculty position located at our 
Midway campus. MSN degree is required, teaching experience 
preferred. Minimum two years nursing experience required 
with medical surgical patients. Direct inquiries to Dr. Barbara 
Kitchen at (859) 846-5335 or e-mail bkitchen@midway.edu.

Review of applications will begin immediately and continue 
until the position is filled.  Send a letter of application, 
curriculum vitae, unofficial transcripts and names, 
addresses and phone numbers of at least three references to 
Anne Cockley, SPHR, Director of Human Resources, Midway 
College, 512 East Stephens St., Midway, KY 40347-1120. 
Visit Midway College at www.midway.edu.

NOTICE OF NON-DISCRIMINATION
Midway College does not discriminate on the basis of race, color, religion, 
national or ethnic origin, marital status, age, or disability in administration of 
its educational policies, admissions policies, scholarship and loan programs, 
and athletic and other College-administered programs or in its employment 
practices. In conformity with Title IX of the Education Amendments of 1972, 
20 U.S.C. § 1681 and its implementing regulation at C.F.R. Part 106, it is 
also the policy of Midway College not to discriminate on the basis of sex in 
its educational programs, activities or employment practices. The admission 
of women only in the Traditional Day Programs is in conformity with a 
provision of the Act.  For additional information, contact the College’s Title 
IX Coordinator, Anne Cockley, Director of Human Resources, 11 Pinkerton 
Hall, 512 E. Stephens St, Midway, KY 40347, 859.846.5408.

LPNs & RNs
Louisville’s finest facility has 

openings for LPNs & RNs.

Flexible scheduling, all shifts available
Apply in person

1705 Herr Lane
Louisville, KY • 502-426-5600

American Assembly for
Men in Nursing

36th ANNUAL MEETING
October 19-21, 2011

Host Site: University of Kentucky 
College of Nursing

Visit: WWW.AAMN.ORG
for 

Program/Registration Information
Exhibit/Sponsor Information

Earn: CE Credit

New Member Discount Available
Join the only National Organization

dedicated to Men in Nursing

Pain Management 
in Rural Areas:

When You’re the 
Only One!

Friday, Sept. 30, 2011
8am-4pm CT/ 9am-5pm ET

Loman C. Trover Conference Center, 
Trover Clinic Tower, 8th Floor, 200 Clinic Drive,

Madisonville, KY

Continuing  Education Credit:
Approved 7.2 contact hours through 

Trover Health System

Register Online:
http://www.surveymonkey.com/s/7BWRSLG

Registered Nurses
up to $44.00 per hour

8 and 13 week contracts—PRN jobs
Critical Care • Emergency • Telemetry

Med/Surg • PACU

Referral  Bonuses up  to 
$750.00

apply online:

www.bluegrasshealthcare.com
859-333-5577

“a company of nursing excellence”

Education in Your Own Time and Place

Online Degree programs RN-BSN, MSN, DNP
health.usi.edu • 877/874-4584

•	Alzheimers

•	Anticoagulation

•	Hypertension	

•	Case	Management

•	Clinical	Simulation

•	Stroke

health.usi.edu/certificate

College of Nursing and Health Professions

We offer 18 Online Certificate  
Programs including: 

Published by:
Arthur L. Davis 
Publishing Agency, Inc.

www.kentucky-nurses.org
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AGENDA

7:30	am	 Registration and Continental Breakfast

8:45	am	 Welcome—Mattie Burton, KNA President

9:00	am	 Implications for Practice: Changes in State Law and 
New Regulations Affecting New Nurses and Those in 
Practice

 Sharon Mercer, MSN, RN NEA, BC
 Nursing Practice Consultant, Kentucky Board of Nursing

10:15	am	 Break

10:30	am	 The Incivility of Nursing and Practice
 Kim Tharp-Barrie, DNP, RN
 Vice President of Workforce Development & Norton 

Healthcare Institute for Nursing

11:45	am	 Lunch

12:45	pm	 The Kentucky Nursing Capacity Consortium
 Jane Kirschling, DSN, RN, FAAN
 Dean, University of Kentucky College of Nursing

2:30	pm	 Break

2:45	pm	 Nursing Challenges: Where Have We Been, Where Are 
We Going and How Do We Know When We Get There?

	 PANEL	 DISCUSSION:	 KNA Presidents, Nursing Education 
Program Chairs and KANS Representative

3:45	pm	 Evaluations

4:00	pm	 Awarding of Certificates & KNA Business Meeting

CONTACT HOURS: 6.6 KBN Contact Hours provided through the 
Kentucky Nurses Association (KNA).  5.5 ANCC Contact Hours.

ANCC Accreditation: Eastern Kentucky University, the Division of 
Continuing Education and Development, is accredited as a provider of 
continuing nursing education by the American Nurses Credentialing 
Center’s COA.

KBN Provider Offering: #1-0007-1-13-025.

REGISTRATION:	Electronic	registration	is	handled	through	our	website:	
www.Kentucky-Nurses.org and click on the Summit 2011 Registration 
Form on the Home Page. Schools of Nursing may register entire classes 
by contacting Carlene Gottbrath, Administrative Coordinator, at (502) 
637-2546 to make arrangements.

Summit 2011

Issues In Professional Nursing Practice

May require up to a $36 activation fee/line, credit approval and deposit. Up to $200 early termination fee/line applies. Individual-Liable Discount: Available only to eligible employees of the company or organization 
participating in the discount program or Government agencies participating in employee discount pricing with Sprint. May be subject to change according to organization’s agreement with Sprint. Available upon request on 
select plans and only for eligible lines. Discount applies to monthly service charges only. No discounts apply to add-ons $29.99 or below. Other Terms: Coverage not available everywhere. Nationwide Sprint and Nextel 
National Networks reach over 277 and 278 million people, respectively. Offers not available in all markets/retail locations or for all phones/networks. Pricing, offer terms, fees and features may vary for existing customers 
not eligible for upgrade. Other restrictions apply. See store or sprint.com for details. ©2011 Sprint. Sprint and the logo are trademarks of Sprint. Other marks are the property of their respective owners.

 
P065134 

MV1234567

Exclusive Offer for Nursing Professionals! 1-866-639-8354 (IL Telesales Number)

Visit a local Sprint Store www.sprint.com/storelocator

Bring your Nursing ID, this ad and mention this code:

  
  
Coordinate with co-workers while on the move and 
keep up with family near and far. Get instant savings 
on monthly plans from where you work. Discount for 
nursing professionals!

Save     %
 
Select regularly priced 
monthly service plans
Requires a new two-year Agreement.

15

For the difference  
you make.

 
 

 

Corporate ID: GASKY_ZZZ
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Student Spotlight
Notes on Nursing: A Book Review

Clint Dotson, RN, RN to BSN Student
Western Kentucky University

Bowling Green, KY

Notes on Nursing (2003) by Florence Nightingale, 
originally published in 1859, provides insights into 
what was then the most advanced understandings of 
the principles of nursing, offered by the woman who 
is now recognized as the prototype of the modern 
nurse. Her writing reflects her views, not only of 
nursing, but also her outlook concerning research 
of nursing knowledge. Several of the comments she 
makes form cornerstones of modern nursing theory.

In chapters one through four, Nightingale focuses 
primarily on the physical environment in which care 
is rendered, dealing with the rudiments of deep-

cleaning, continuity and consolidation of care, and 
nurse-patient fidelity (Nightingale, 2003). She also 
addresses delegation of care. Nightingale writes that 
the nurse retains responsibility for care rendered 
by others, a principle echoed in today’s oversight of 
unlicensed personnel (“Delegation of Nursing Acts to 
Unlicensed Persons,” 2011). What is most interesting, 
in chapter two “Health of Houses,” is her description 
of ill-designed sewers as reservoirs of contagion, 
a principle fundamental in understanding how to 
break the cycle of infection (U.S. Department of 
Health and Human Services, 2009).

Chapters five through nine concentrate more 
directly upon the patient himself, addressing diet 
and nutrition, bedding, and the nature of the 
patient’s immediate surroundings (Nightingale, 

2003). Nightingale stresses individualized care that 
addresses the entire patient, including his emotional 
and psychological states. This is a cornerstone of the 
modern theories of holistic care (Harkreader, Hogan, 
& Thobaben, 2007).

Chapters ten through thirteen focus upon the 
concept of assessment (Nightingale, 2003). Whether 
it is the cleanliness of the patient or the nurse, the 
comfort of the environment, or the effect visitors 
have upon the patient, Nightingale teaches that 
the nurse’s greatest tool is proper assessment. She 
also addresses, in chapter thirteen, the importance 
of patient and family teaching. She broaches the 
subject of strict measurement of intake and output, 
now considered to be an international standard 
assessment (“Nursing Documentation,” 2007).

While the style of writing is dated and 
cumbersome to the modern reader, the information 
within the pages of Notes on Nursing is timeless. The 
short length of the book does not accurately reflect 
the wealth of material it contains. Many of the 
fundamentals of nursing the modern student takes 
for granted were, if not revolutionary at the time, 
certainly not well-known or accepted. The modern 
practicing nurse would do well to revisit these 
concepts.
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LPNs: Become 
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Call Today: 502-410-6200
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1031 ZornAvenue, Suite 400
Louisville, KY 40207

Kindred Healthcare understands that 
when people are discharged from a traditional 
hospital, they often need continued care in 
order to recover completely. That’s where we 
come in.

Kindred offers services including aggressive,  
medically complex care, intensive care and 
short-term rehabilitation.

Doctors, case managers, social workers and 
family members don’t stop caring simply 
because their loved one or patient has changed 
location. Neither do we.
 
Come see how we care at  
www.continuethecare.com.

Recovery Isn’t Simply a Goal, 
It’s Our Mission. 

Dedicated to Hope, Healing and Recovery

CONTINUE THE CARE
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Student Spotlight
Group Leadership During the Change Process

Katrina Wood
Western Kentucky University

Group Leadership during the Change Process
The healthcare profession is one that is always 

changing. Advancements in technology, government 
restructuring of reimbursement, surges and lags 
of the global economy, increasing culture diversity 
in the workforce and patient population, the 
aging of the nursing workforce, and the increasing 
shortage of nurses are some of the reasons for rapid 
changes in the healthcare delivery systems. Nursing 
administrators must be able to lead a group or 
team during the change process because change is 
an on-going and continuous process in healthcare 
organizations. Change is not an easy process for 
anyone involved, and nursing administrators must 
be aware of the major challenges and problems 
associated with leading during the change process. 
However, there has been much research and 
discussion over the last fifteen years that addresses 
effective evidence-based strategies to overcome 
barriers to the change process. As decisions are 
made regarding which strategies are used by nursing 
administrators, various financial, legal, and ethical 
responsibilities must be considered.

Role of the Nursing Administrator
The role of nursing administrator is greatly 

impacted by the change process. Nursing 
administrators are involved at the forefront of 
decision-making that requires change to take place 
at various levels of an organization. Executive 
administrators may work with nursing administrators 
to decrease costs, increase productivity, increase 
patient and community satisfaction, improve quality 
of care, or decrease patient care errors. There are 
numerous other situations and issues that may 
require nursing administrators to lead change. On 
the other hand, nursing administrators also work 
with lower level management and front-line patient 
caretakers to make changes in processes to ease 
everyday stress and improve the quality of life for 
employees and patients. This may require nursing 
administrators to push for and lead change in 
higher levels of management in order to integrate 
the thought processes and concerns of all levels of 
an organization. For successful change, nursing 
administrators have to rise past the routine 
managerial duties to become leaders.

While leadership during the change process 
does not necessarily have to come from a formal 
position like a nursing administrator, it is well 
documented that strong group leadership is required 
for successfully completing the change process. 
“Having	 a	 dedicated	 facilitator,	 project	 lead,	 and/or	
opinion leader may be enabling” for a group (Rycroft-
Malone et al., 2004, p. 915-916). In some healthcare 
areas where change was attempted, “lack of clearly 
defined project leadership or facilitation” may have 
contributed to inconsistent implementation (Rycroft-
Malone et. al., 2004, p. 919). A nursing administrator 
is in a great formal position to also take on the role 
of lead change agent.

Change agents are those people who are 
responsible for directing, organizing, and facilitating 
change in organizations (Massey & Williams, 
2006). As a lead change agent, the nursing 
administrator should promote other employees 
that show willingness to promote change into 
change agents (Massey & Williams, 2006). When 
looking to promote others into a change agent 
positions, the lead change agent should consider 
the	 following:	 appropriateness	 of	 the	 change	 agent,	
skill capability, individual motivational reasons for 
taking on a change initiative, getting the right level 
of management control, volume of change projects, 
and personal pressure on individuals to undertake 
change (Massey & Williams, 2006). It is important to 
have a wide group of change agents because of the 
complicated and on-going process of change.

Challenges and Problems with the
Change Process

Resistance, apprehension, anxiety, confusion, 
conflict, and even hostility can come with 
organizational change (Bonalumi & Fisher, 1999). In 
general, people like routine, certainty, and minimal 
interruption to the status quo (Bonalumi & Fisher, 
1999). There is an inherent distrust to change 
(Bonalumi & Fisher, 1999). Bonalumi and Fisher 
(1999) describe three stages of the change process 
as “the Old Order,” “the New Order,” and “disorder.” 
“Disorder” is what lies between the before and after 
and represent the active change process where some 
level of disorder is experienced by all (Bonalumi & 
Fisher, 1999). Bonalumi and Fisher also explain that 
when people feel that change is out of their control, 
it creates a sense of loss, and they may actually go 
through stages of grief for the loss of “the Old Order.”

When considering implementation of evidence-
based practice, practice continues to lag behind the 
‘best practice’ (Rycroft et al., 2004). Rycroft-Malone et 
al. (2004) studied some of the barriers to the change 
process of evidence-based practice implementation. 
They	 found	 the	 following	 four	 barriers:	 problems	
interpreting research related to complexity and 
statistics, lack of organizational support, lack of 
confidence in credibility of researchers, and lack of 
implementation skills or motivation (Rycroft-Malone 
et al., 2004).

During other change implementations, teams have 
reported frustration related to attitudes and level 
of commitment by senior management (Outhwaite, 
2003). It is difficult for groups or teams to implement 
change when there is lack of support from upper 
management. Conflicting messages about the 
importance and emphasis on changes causes 
confusion and uncertainty of the purpose of change 
(Massy & Williams, 2006). Members begin to feel 
isolated or helpless and get burned out from trying.

Continued motivation and energizing is required 
of a group during the change process. Change agents 
or leaders will find themselves dealing with attitudes 
and mindsets that are resistant to change over and 
over again (Massey & Williams, 2006). Motivation 
and energy fades over time, and the change process 
may slow down considerably. Lack of engagement 
and involvement from group members is difficult to 
overcome. There is strong emotional impact from 
change, and negativity can take over the positive 
energy very quickly (Massey & Williams, 2006).

Availability and allocation of resources can be a 
challenge associated with the change process. Money, 
supplies, room, time, and staff must be available 
in order for changes to proceed from an idea into a 
reality. When the vision for change is unclear to 
middle or upper management, it is hard for them to 
understand the need to provide these resources.

Evidence-based Strategies to Overcome 
Challenges and Problems

There is much research and literature about the 
change process and how to best implement change 
and overcome barriers throughout the process. The 
following strategies are the ones that are addressed 
most frequently and have the most effective impact 
on	 change:	 planning,	 leadership,	 collaboration	

Group Leadership continued on page 6

Indiana Wesleyan University provides
education options for Kentucky nurses.
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and communication, and evaluation. Each of these 
strategies provides great individual benefits. When 
combined, however, they create a strong structure for 
supporting on-going change in an organization.

Planning
Effective planning for change includes 

considerations and adjustments from the top to 
bottom of an organization. Planning should start 
with an analysis of the organization inside and 
out. Outhwaite (2003) describes the use of External 
Environmental Analysis, Internal Environmental 
Analysis, and organizational culture analysis. 
External Environmental Analysis explores the 
social, environmental, and government influences 
on the organization (Outhwaite, 2003). The driving 
force of change may come from the community, 
recent economical or social events, or government 
or regulatory bodies. These standards must 
be thoroughly explored and analyzed by an 
organization. Internal Environmental Analysis is 
“an exploration of the internal practices, resources, 
and culture” of an organization (Outhwaite, 2003, p. 
372). It is important to understand which practices 
are adequate and what needs to be changed. Being 
aware of the resources at hand is also important 
to the planning process. The final analysis should 
explore the organization’s “missions, visions, values, 
and goals” (Outhwaite, 2003, p. 372). Clarity of 
these aspects of the organization is crucial when 
preparing to lead a group through change. The 
current environment must be thoroughly explored 
and compared with the expectations of the future 
environment. The vision and expectations for 
the future must be explicit and clear (Massey & 
Williams, 2006). Ambiguity in purpose causes delay 
in the change process.

Part of the planning stage for change is preparing 
the organization as a whole to be ready and capable 
of change (Massey & Williams, 2006). Before 
organizational change, management may need 
training in problem definition, altering reward 
systems, role modeling, strategizing for resistance to 
change, and defining and enforcing responsibility for 
change (Massey & Williams, 2006). Proper support 
and understanding is required from management.

Another important part of the pre-implementation 
planning process is identifying possible barriers and 
creating tailored interventions for those barriers. 
The Cochrane Collaboration did a systematic review 
of 26 randomized controlled trials and found that 
“interventions tailored to prospectively identified 

Student Spotlight
Group Leadership continued from page 5 barriers are more likely to improve professional 

practice than no intervention or dissemination of 
guidelines” (Baker et al., 2010). Investigation is 
required to identify the expected barriers to change, 
and then planning of interventions can be made 
before the change processes are actively initiated. 
This is when provisions and interventions should 
be planned to address barriers such as money, 
equipment, staff availability, and other needed 
resources for success.

Leadership
Leaders during change need to have drive, 

enthusiasm, and credibility (Rycrofte-Malone et 
al., 2004). Rycrofte-Malone et al. (2004) found that 
interviewees included the following characteristics 
in	a	good	 leader:	knowledge	of	 collaborative	project,	
status that promotes credibility, management skills 
to keep the change project aligned, positive and 
enthusiastic approach, and good communication 
skills. Leadership provides direction, energy, 
and motivation to initiate and carry out change. 
Oftentimes, leadership is what connects the 
organizational vision, mission, and goals to the 
group members.

In order to provide good leadership, the leader 
must be self-aware of one’s own values and beliefs 
(Outhwaite, 2003). The leader must also be aware 
of how others’ values and beliefs may differ. The 
leader will encourage others to evaluate themselves 
and also become self-aware. Self-awareness for both 
the leader and group members will allow the group 
to better understand the barriers and resistance to 
change that will be faced throughout the change 
process.

Collaboration and Communication
Collaboration, cohesion, and integration of 

teams or groups are keys to the change process. 
Workshops to explore the development of team 
structure and processes may be necessary to provide 
encouragement and support for members to become 
active and involved (Outhwaite, 2003). Effective team 
collaboration will promote more positive effort to 
create effective change. Everyone that will be affected 
by change should have a chance to be directly 
involved in the decision-making and implementation 
processes.

Robertson-Malt and Chapman (2008) encourage 
shared governance to move towards “empowerment 
and decision-making at the point of care” (p. 60). The 
idea is to encourage accountability by individuals 
by increasing their degree of autonomy over actions 
and decision-making (Robertson-Malt & Chapman, 
2008). Putting the decisions in the hands of staff 
empowers them to exceed limitations and strive to 
create an ideal work environment and patient care 
setting (Robertson-Malt & Chapman, 2008).

Open communication is critical to this type 
of collaboration and shared governance. Open 
discussion must take place in order to ensure long 
term success of a collaborative model. Management 
must sincerely listen to concerns and employ the 
ideas and suggestions that are produced. A leader 
may facilitate the team meetings to provide direction 
and focus, but over time, teams will transform and 
take responsibility and accountability for their own 
planning, direction, and control (Robertson-Malt & 
Chapman, 2008). Teams are encouraged to question 
care processes, evaluate their current environment, 
and seek better methods. This decentralizes the 
point of control for change and provides “buy-in” 
to change and innovation to processes. However, 
the organizational culture must be open to this 
decentralization and provide the shared governance 
with the support and encouragement required. 
Otherwise, group members will get discouraged and 
develop distrust in the organization and its vision, 
mission, and goals.

Evaluation
Although change is hard and takes patience 

and time, sustaining change is even more difficult 
(Massey & Williams, 2006). Management, leaders, 
change agents, and shared governance committees 
must continually reassess processes and ensure 
that positive changes are becoming routine. Ongoing 

activities and reviews related to changes that have 
been made need to be included daily or weekly 
(Massey & Williams, 2006). Regular maintenance 
will provide early detection of problems with 
sustainability. Change is hard for everyone, and 
sliding back into old habits will also cause distrust 
among staff.

Financial, Legal, and Ethical Responsibilities
The financial, legal, and ethical responsibilities 

will vary depending on what the change process is 
about. In general, the strategies suggested are also 
requirements for success. Planning will save money 
in the long term because possible interventions to 
barriers have already been considered and plans 
have been made. Group leadership during the change 
process is priceless because it is such a fundamental 
requirement. Leadership is what energizes, 
motivates, and empowers others to improve, 
implement, and change processes to provide the best 
care and environment possible. On the other hand, 
leadership does not necessarily have to add financial 
costs. Leadership may be learned, and it may already 
exist in the organization. Those individuals who are 
interested in promoting change may be developed 
into change agents. Financial responsibilities may 
be required to provide education or training to 
individuals who would like to become change agents, 
team leaders, or shared governance leaders.

Risk management will need to be involved as 
shared governance encourages team members to 
seek improvements to their own areas.   Group 
collaboration should include someone who is 
knowledgeable about laws, regulations, and any 
change process that may raise patient safety 
concerns for legal or ethical reasons. Interdisciplinary 
collaboration will be essential with using a shared 
governance model of care.

Overall, the key to the change process is proper 
group leadership. The nursing administrator is 
in a key role to provide both transformational 
and transactional leadership for the group. 
Transformational leadership will include providing 
the motivation, energy, support, and empowerment 
for the group, and transactional leadership will 
fulfill a hands-on, facilitative role. The nursing 
administrator must focus on providing feedback, 
recognition, and praise as well as resources and 
cultural support from executive management. The 
nursing administrator must exert resilience in the 
change process and model positive, focused, flexible, 
organized, and proactive behaviors that support 
change in the healthcare setting (Bonalumi & Fisher, 
1999).
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Accent On Research
DATA BITS

Discharge Education to Prevent 
Readmissions in Older Patients

Poor discharge planning can be especially dangerous 
for older patients. About one-fifth of adults age 65 
and older discharged from an acute care facility are 
readmitted within 30 days. Could this be prevented 
with effective discharge planning and teaching?

Each patient has a unique set of needs for discharge 
teaching so a “one-size-fits-all” method can result in 
miscommunication. Studies show that older patients 
who help identify their own post-discharge needs 
with their nurse felt better prepared for discharge and 
had fewer readmissions. With this in mind, nurse 
researchers from Marquette University in Milwaukee, 
Wisconsin examined the relationship between quality 
of discharge teaching, readiness for discharge, and 
hospital readmissions in older adults.

A comparative design was used to study the 
relationship between differences in discharge procedures 
and outcomes. Readmission data were gathered 30 
days post-discharge from hospital information systems 
using a cross-hospital searching procedure to identify 
post-discharge utilization. The sample included 1,892 
medial surgical patients from 16 units at four different 
Midwestern hospitals who were discharged home and 
who were not receiving hospice care. The patients were 
randomly selected using within-unit randomization. 
Patients completed a 24-item questionnaire assessing 
three areas of patient perception of discharge education 
based on the Quality of Discharge Teaching Scale 
(QDTS). The categories included information needed 
by the patient, content received by the patient, and 
delivery of discharge teaching by the nurse. A second 
21-item patient self-report questionnaire was given 
based on the Readiness for Hospitalization Discharge 
Scale (RHDS). Both scales used a 0-10 point format for 
assessment. Using Cronbach’s alpha, the QDTS and 
RHDS instruments were found to be reliable in all age 
groups.

Patients	 were	 divided	 into	 four	 age	 groups:	 55-64	
(22%), 65-74 (18%), 75-84 (15%), and 85 and older (4%). 
The remainder of the patients were under 55. A Chi-
square analysis was done to analyze the relationship 
between RHDS and hospital readmission. Patients 
who reported low readiness for discharge were more 
likely to be readmitted to the hospital. Perception 
of educational content received varied among the 
age groups. The oldest patients perceived that they 
received less education than younger patients and this 
difference was significant (p < .05). However, there was 
no significant difference found in content needed or 
delivery of discharge teaching. The oldest patients were 
significantly more likely to have a prior hospitalization 
for the same condition, to have been hospitalized 
within the past 3 months, to have received transition 
coordination services  (p < 0.001), and to have had a 
home health visit post-hospitalization (p < .001). These 
findings indicate that previous experience with an 
illness does not prepare patients to care for themselves 
at home.

Older adults’ readiness for discharge increased 
with thorough discharge teaching. While education of 

older adults may require additional time or alternative 
teaching techniques, patients expect that health care 
professionals will address any information that they 
need to know regarding their condition and may not 
know the appropriate questions to ask if education 
is insufficient.  Despite pressure to control costs and 
facilitate prompt discharge of patients, proper education 
needs to be provided. By providing effective discharge 
education, a nurse can reduce long term healthcare 
costs by reducing patient complications and hospital 
readmissions that could have been avoided if the patient 
was better informed.

Source: Bobay, K. L., Jerofke, T. A., Weiss, M. 
E., & Yakusheva, O.  (2010). Age-related differences 
in perception of quality of discharge teaching and 
readiness for hospital discharge. Geriatric Nursing, 31, 
178-187.	doi:10.1016/j.gerinurse.2010.03.005

Submitted By: Meaghan Marrett, Melanie 
Christerson, Ashley Blackburn, and Tiffany Layfield 
BSN Students, and Joan Masters, EdD, RN, nursing 
faculty at Lansing School of Nursing and Health 
Sciences, Bellarmine University, Louisville, KY.

Data Bits is a regular feature of Kentucky Nurse. 
Sherill Nones Cronin, PhD, RN, BC is the editor of the 
Accent on Research column and welcomes manuscripts 
for publication consideration. Manuscripts for this 
column	may	be	submitted	directly	to	her	at:	Bellarmine	
University, 2001 Newburg Rd., Louisville, KY 40205.
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By participating in this study you will have the 
opportunity to provide information on the needs 
of practicing nurses in the state of Kentucky 
and potentially impact the understanding of 
these needs.

Thank You,
Jennifer Miller RN, BSN
Indiana Wesleyan University
502-604-1148
Jennifer.miller3041@myemail.indwes.edu
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khelps.chfs.ky.gov 
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The following is the biographical information 
furnished by the candidates on the 2011 ballot for 
election to service. Ballot will be mailed to all active 
KNA members in early August 2011. Please keep 
this information for easy reference when your ballot 
arrives.

BOARD OF DIRECTORS AND OFFICERS

President-Elect (1)
Karen Blythe, MSN, RN, NE-BC – District 3
Present Position: Department 
of Veterans Affairs Mid-South 
Consolidated Patient Account 
Center
Type of Position: Facility 
Utilization Review Nurse
Area of Expertise:	 Facility	
Utilization Review Nurse
Education: Western Governors 
University, MSN; University of 
Kentucky, BSN; Lexington Technical Institute, ADN
Professional Organizational Activities: District: 
State: Professional Practice & Advocacy Cabinet 
Member National:
Statement: Serving Kentucky nurses as President-
elect and as a delegate to American Nurses 
Association is challenging and exciting. I am ready 
to accept this challenge and look forward to working 
with other KNA Board members. In college, I served 
as both KANS Treasurer and President and then 
as an advisor to the NSNA. Recently, I completed 
a Fellowship with the Kentucky Entrepreneurial 
Coaches Institute at the University of Kentucky. I will 
use my coaching skills to encourage and strengthen 
entrepreneurship for nurses in Kentucky. I will be 
honored to serve as KNA President-elect and as an 
ANA delegate.

Kathleen L. (Kathy) Hall, MSN, RN, ADN, RN-BC – 
District 2
Present Position: Eastern 
Kentucky University
Type of Position: Director 
of Continuing Education and 
Development
Area of Expertise: CE Planner, 
Educational Administrator
Education: Bellarmine University, 
MSN; Eastern Kentucky University, 
BSN, ADN
Professional Organizational Activities: 
District:	 	 District	 2	 Member,	 Vice	 President/
Program Chairperson State: KNA CE Administrator 
2008-Present; Education and Research Cabinet and 
Chairperson; Chairperson of KNA Convention Poster 
Presentation in 2006 & 2008 National: Delegate to 
ANA 2009-2013

Statement: I want to thank KNA members for the 
wonderful opportunity to serve this organization in 
a number of different roles, most recently as KNA 
Board Director. I’ve learned a great deal and have 
tremendous respect for the nurse leaders at both 
the district and state level, as they have confronted 
challenges and shared their expertise. KNA is my 
professional “home” because it brings nurses from 
all backgrounds together, sharing time, talent 
and energy to advance the nursing profession 
and healthcare for all Kentuckians throughout 
the Commonwealth. I would like to serve as your 
President-Elect. As director of continuing education 
and development, lifelong learning is truly a core 
value	 for	 me:	 the	 healthcare	 arena	 is	 changing	 so	
rapidly, the treatment plans and surgical techniques 
of today are replaced by new technologies and 
pharmacological advances. Those of us who have 
experienced a medical emergency recently know that 
our loved ones may be here today, not only because 
of the wonderful medical care they received, but 
the excellent nursing care they received as well, 
through truly collaborative team efforts. This is an 
extremely exciting time to be in nursing. We need 
to support the growth and socialization of our new 
nurses who will be taking care of us tomorrow. Many 
of us have had wonderful mentors, who came along 
at the right time to make a difference in our lives. 
We as individuals and collectively need to serve as 
mentors to other nurses. I would like to be part of 
the leadership of KNA that makes a difference for the 
future of nursing in Kentucky and beyond.

Vice President (1)
Michael Wayne Rager, DNP, MSN, RN, PhD(c), FNP-
BC, APRN – District 11
Present Position: Madisonville 
Community College
Type of Position: Associate 
Professor, Online Integrated 
Nursing Program Coordinator
Area of Expertise: Administrator, 
Educator, Nurse Practitioner
Education: University of Colorado, 
DNP; North Central University, 
PhD(c); Spalding University, FNP; 
University of Southern Indiana, MSN; University of 
Louisville, BSN; Madisonville Community College, 
AAS/ADN;	 Madisonville	 Health	 Technology	 Center,	
Diploma of Practical Nursing
Professional Organizational Activities: District: 
State: National:
Statement: It would be a great honor to serve 
KNA that has provided so much to my practice, 
the students taught, and patients that I have been 
honored to care for. I believe that my variety of 
experiences as a clinician, educator, and diversified 
educational preparation have prepared me to 

effectively meet the position requirements as detailed 
within the KNA Bylaws. I am enthusiastic, willing to 
work	 diligently	 to	 represent	 KNA/ANA	 constituents	
with the highest regard and be sensitive to issues 
affecting the profession. Please provide me with the 
utmost consideration and allow me the opportunity 
to serve and represent our organization.

Jo Ann Wever, MSN, BSN, RN – District 4
Present Position: Full-time doctoral student
Type of Position:
Area of Expertise: Educational Administrator
Education: University of Kentucky COE, Doctoral 
Student, University of Kentucky College of Nursing, 
MSN; East Carolina University, BSN; Sand Hills 
Community College, ADN
Professional Organizational Activities: District: 
President of District 4 2010-2011, Director, District 
4 2009-2011 State: Education & Research Cabinet 
2009-2011  National:
Statement: If elected to the Vice President position 
on the Board of Directors, my goals will be to 
encourage more active involvement and participation 
by current KNA members. Additional, I would 
support and encourage efforts by the Board to 
increase membership in KNA by considering different 
forms and levels of membership in the organization. I 
ask for your support.

Secretary (1)
Sheila S. Kirk, MSN, BSN, RN, EdD – District 1
Present Position: Jefferson Community & Technical 
College
Type of Position: Assistant Professor
Area of Expertise: Educator, Educational 
Administrator
Education: Spalding University, EdD, MSN, BSN; 
Kentucky Baptist School of Nursing, ADN
Professional Organizational Activities: District: 
State: National:
Statement:

Nancy Turner, MSN, BSN, RN C – District 5
Present Position: West Kentucky Community & 
Technical College
Type of Position: Professor
Area of Expertise: Educator, Psychiatric and Mental 
Health
Education: Murray State University, BSN; University 
of Evansville, MSN
Professional Organizational Activities: District: 
Past President; President, President-Elect, Various 
Positions with District 8 Prior to Move to Paducah 
State: Health, Welfare & Government Affairs 
National:
Statement:

Directors (2)
Mary Bennett, PhD, ARNP, RN – District 7
Present Position: Western Kentucky University 
School of Nursing
Type of Position: Director, School of Nursing
Area of Expertise: Educational Administrator, 
Nurse Practitioner
Education: Rush University, PhD; Indiana State 
University, MS Post Certification Family Nurse 
Practitioner	 &	 MS	 Community	 Health	 Nursing/
Nursing Education, BSN; ADN; Indiana Vocational & 
Technical College, LPN
Professional Organizational Activities: District: 
Nominating Committee State: Governmental Affairs 
Cabinet National:
Statement: While relatively new to the 
commonwealth of Kentucky, and thus to KNA, I am 
very interested in working with the KNA Board of 
Directors on legislative issues that affect Advanced 
Practice Nurses or those that affect faculty and 
students in nursing educational programs. I believe 
that I have some skills and contacts that would 
help me serve as a valuable member of the Board of 
Directors. Since becoming director of WKU School 
of Nursing, I have had the opportunity to meet with 
both State and Federal representatives concerning 
the needs of nursing education, and of nurses in 
practice. As both a nurse educator and a family 
nurse practitioner, I am acutely aware of the effects 
of governmental policies on our ability to educate 
future nurses and ability to provide care for people 
who may or may have health care coverage. I am 
particularly interested in nursing having a voice as 
we focus governmental attention on the development 
of a more comprehensive health care system in the 
US.

Biographical Information For 2011 Election

Biographical Information continued on page 9
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Judy Ponder, MSN, RN – District 9
Present Position: Shriners Hospital for Children 
and Eastern Kentucky University
Type of Position: Director, Educational Services 
and Part-time Clinical Faculty
Area of Expertise: Educator, Management, 
Leadership, Pediatrics
Education: Berea College, BSN; University of 
Kentucky, MSN and Current DNP Student
Professional Organizational Activities: District: 
State: Served two terms on Education & Research 
Cabinet, including Chairperson 2009-2010; Poster 
Presenter at the 2010 and 2008 Conventions  
National:
Statement:

Tammy Sullivan, RN, MSN, SANE, NE-BC – 
District 2
Present Position: Central Baptist Hospital
Type of Position: Director of Nursing, 4 South, 
Cardiac Telemetry
Area of Expertise: Administrator
Education: Eastern Kentucky University, MSN; 
University of Kentucky, BSN
Professional Organizational Activities: District: 
State: University of Kentucky College of Nursing 
Alumni Association Executive Board (2010-2012) 
National: National AANC Pathway to Excellence 
Reviewer (2010-Current)
Statement: Success in today’s health care 
environment requires action, involvement and 
collaboration. Kentucky Nursing Association’s history 
is respected and honored. We must continue to evolve 
as an association in order to achieve the desired 
outcomes our profession and patients deserve. My 
experiences as a staff nurse, faculty member and 
currently as a director of nursing have prepared 
me to assist our association to increase value to 
our members and profession. We must ensure that 
current and future trends are being addressed. 
Together, we must shape our future, therefore I ask 
for your vote and support.

Biographical Information continued from page 8 Peggy T. Tudor, EdD, MSN, RN, CNE – District 9
Present Position: Eastern Kentucky University
Type of Position: Chairperson, Department of 
Associate Degree Nursing
Area of Expertise: Educational Administrator
Education: University of Kentucky, EdD, MSN, BSN
Professional Organizational Activities: District: 
Currently District 9 President, Past Board Member 
and Member of Nominating Committee State: Served 
two terms on the Education & Research Cabinet, 
2006-2010. National:
Statement: Kentucky Nurses Association (KNA) is 
the only full-service professional organization for the 
state’s entire nurse population, but our membership 
has dwindled in recent years. In order for KNA to 
promote the role of the nurse in health care in our 
Commonwealth, we need a strong membership 
base. If elected, I will strive to ensure that this 
organizational represents every nurse in our state, 
and work towards increasing membership and voice 
at the “grass roots” level. As a member of the Board 
of Directors, I will promote the essential role of the 
registered nurse in health care delivery and serve as 
an advocate for quality patient care in all settings.

ANA DELEGATE (4) AND ALTERNATES (4)
Karen Blythe, MSN, RN, NE-BC – District 3
Present Position: Department of Veterans Affairs 
Mid-South Consolidated Patient Account Center
Type of Position: Facility Utilization Review Nurse
Area of Expertise: Facility Utilization Review Nurse
Education: Western Governors University, MSN; 
University of Kentucky, BSN; Lexington Technical 
Institute, ADN
Professional Organizational Activities: District: 
State: Professional Practice & Advocacy Cabinet 
Member National:
Statement: Serving Kentucky nurses as President-
elect and as a delegate to American Nurses 
Association is challenging and exciting. I am ready 
to accept this challenge and look forward to working 
with other KNA Board members. In college, I served 
as both KANS Treasurer and President and then 
as an advisor to the NSNA. Recently, I completed 
a Fellowship with the Kentucky Entrepreneurial 

Coaches Institute at the University of Kentucky. I will 
use my coaching skills to encourage and strengthen 
entrepreneurship for nurses in Kentucky. I will be 
honored to serve as KNA President-elect and as an 
ANA delegate.

Cathy Lee Caton, MSN, RN, ARNP, CNM – District 1
Present Position: Jefferson Community & Technical 
College
Type of Position: Assistant Professor of Nursing 
and Coordinator of the Human Patient Simulation 
Laboratory
Area of Expertise: Education
Education: Community College of Allegheny County, 
ADN; Duquesne University, BSN and Post Graduate 
Certificate in Nursing Education; University of 
Pennsylvania, MSN, CNM
Professional Organizational Activities: District: 
State: National:
Statement: Hello, I am a nurse educator and 
coordinator of the Human Patient Simulation 
Laboratory at Jefferson Community and Technical 
College. I have been a nurse educator for 16 years. 
In addition, I practiced as a nurse-midwife at the 
University of Pittsburgh Medical Center, Magee 
Women’s Hospital, providing care for homeless 
women, developing the Center for Women with 
Disability, creating the Home Gynecologic and Breast 
Care program for women with MS, and providing 
obstetric care to pregnant teens. I participated in 
two US Department of State teaching projects with 
Russia and Albania. KY has a large vulnerable 
population and the highest preterm birth rate in the 
country. I believe my expertise and experience will be 
helpful in working with cabinet members developing 
health care policy.  Best Regards, Cathy Caton

Michael Wayne Rager, DNP, MSN, 
RN, PhD(c), FNP-BC, APRN – 
District 11
Present Position: Madisonville 
Community College
Type of Position: Associate 
Professor, Online Integrated 
Nursing Program Coordinator

Biographical Information continued on page 10

CLASSES FORMING 
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You know a BSN is in your future.  Now, the question is how 
quickly do you want it?  With Sullivan University’s College of 
Nursing, you can earn it in as little as 22 months entirely online.

Discover these distinct Sullivan Advantages:

•	 Accelerated	curriculum	that	doesn’t	compromise	quality

•	 Nursing	courses	are	sequential	and	continuous

•	 Each	online	class	is	limited	to	20	students	

•	 Nursing	advisors	will	help	you	reach	your	goal

•	 Faculty	readily	available

Online.  22 months.*

Sullivan University is accredited by the Commission on Colleges of the Southern 
Association of Colleges and Schools to award Associate, Bachelor’s, Masters 
and Doctoral degrees. 1866 Southern Lane, Decatur, GA 404-679-4501

* Prior to beginning nursing courses, all general education classes must be completed.

A focused BSN,
for the focused RN.

sullivan.edu/mybsn
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Area of Expertise: Administrator, Educator, Nurse 
Practitioner
Education: University of Colorado, DNP; North 
Central University, PhD(c); Spalding University, FNP; 
University of Southern Indiana, MSN; University of 
Louisville, BSN; Madisonville Community College, 
AAS/ADN;	 Madisonville	 Health	 Technology	 Center,	
Diploma of Practical Nursing
Professional Organizational Activities: District: 
State: National:
Statement: It would be a great honor to serve 
KNA that has provided so much to my practice, 
the students taught, and patients that I have been 
honored to care for. I believe that my variety of 
experiences as a clinician, educator, and diversified 
educational preparation have prepared me to 
effectively meet the position requirements as detailed 
within the KNA Bylaws. I am enthusiastic, willing to 
work	 diligently	 to	 represent	 KNA/ANA	 constituents	
with the highest regard and be sensitive to issues 
affecting the profession. Please provide me with the 
utmost consideration and allow me the opportunity 
to serve and represent our organization.

Beverly D. Rowland, MSN, RN, CNE – District 7
Present Position: Campbellsville University
Type of Position: Assistant Professor
Area of Expertise: Educator
Education: Indiana University, Currently Enrolled 
in PhD Program; Western Kentucky University, MSN; 
McKendree University, BSN; Henderson Community 
College, ADN
Professional Organizational Activities: District: 
State: Education Role, Professional Nursing Practice 
& Advocacy Cabinet (2009-2011) National:
Statement: I have considered it a privilege to serve 
on the Nursing Professional Practice and Advocacy 
Cabinet these last two years. We have worked hard 
as a team to implement the Transition to Practice 
initiatives and are pleased with the outcomes of this 
project. We are looking forward to new plans that 
involve continuing education opportunities for the 
membership and recruitment of new members to 
carry our organization into the future of nursing. 
I solicit your vote, so that I may continue to work 
with this dynamic group of devoted nursing leaders.  
Thank you.

Eunice K. Taylor, RN, BS, MA, MSN/Ed. NE-BC, 
PhD© – District 8
Present Position: Owensboro Community & 
Technical College
Type of Position: Assistant Professor of Nursing
Area of Expertise: Educator
Education: Capella University, PhD; University of 
Phoenix, MSN; Western Kentucky University, MA; 
Southern Illinois University, BS; Freedmen’s Hospital 
School of Nursing, Diploma in Nursing
Professional Organizational Activities: District: 
State: National:
Statement: I am a nurse with over 20 years 
experience and practice in the field of nursing. My 
nursing career has provided me the opportunities 
and experiences to nursing from a variety of settings.  
It has been my pleasure to serve this country in the 
United State Air Force Nurse Office and to capture 
the experiences which have led me to present 
positions as a nurse educator in the Commonwealth 
of Kentucky. I am ready to serve the nursing 
profession of the Commonwealth while ensuring best 
practices enhance and influence the profession of 
nursing in Kentucky.

Peggy T. Tudor, EdD, MSN, RN,CNE – District 9
Present Position: Eastern Kentucky University
Type of Position: Chairperson, Department of 
Associate Degree Nursing
Area of Expertise: Educational Administrator
Education: University of Kentucky, EdD, MSN, BSN
Professional Organizational Activities: District: 
Currently District 9 President, Past Board Member 
and Member of Nominating Committee State:  
Served two terms on the Education & Research 
Cabinet, 2006-2010 National:
Statement: It would be an honor to represent 
our Commonwealth as a delegate to ANA, and I 
appreciate your support.

ETHICS & HUMAN RIGHTS (4)

CHAIRPERSON (1)
Clara Dorris, RN, BS, BSN, MS – District 8
Present Position: Kentucky Community & Technical 
College System
Type of Position: Adjunct Faculty
Area of Expertise: Educator

Biographical Information continued from page 9 Education: Murray State University, MS and BS 
Vocational Technical Education; University of 
Evansville, BSN; Owensboro Daviess County Hospital 
School of Nursing, Diploma Registered Nursing
Professional Organizational Activities: District: 
State: National:
Statement: Our nursing voice is heard in this 
state because of the impact of the Kentucky Nurses 
Association and I applaud and support its efforts 
and hope to offer valuable service to the Ethics 
& Human Rights Committee. It is my desire to 
provide the current generation of nurses with a 
sound resource for ethical decision making and 
equanimity among peers as a result of insight 
gained throughout my career while participating in 
numerous organizations, committees, and serving 
on the Kentucky Board of Nursing. I hope to lead 
by example and I offer strength of character and 
wisdom born of experience to our profession and this 
organization.

SECRETARY (1)
Dana Manley, PhD, APRN, RN – District 5
Present Position: Murray State 
University
Type of Position: Assistant 
Professor
Area of Expertise: Educator, Nurse 
Practitioner
Education: UT Health Science 
Center, PhD-Nursing; Murray State 
University, MSN, BSN
Professional Organizational 
Activities: District: State: National:
Statement:

MEMBER AT LARGE (2)
Shelly D. Chandler, MSN, RN, ACNS-BC, EMT-B – 
District 8
Present Position: Henderson 
Community College
Type of Position: Nursing Faculty
Area of Expertise: Educator
Education: Murray State 
University, MSN, BSN; Henderson 
Community College, ADN
Professional Organizational 
Activities: District: District 
8 President, President-Elect, 
Secretary and Board of Directors State: ANA 
Delegate National:
Statement: I am proud to say I have been a member 
of KNA since graduating from HCC’s ADN program in 
1999. I have served at the district level as secretary, 
president-elect, and president and am currently 
serving at the state level as a delegate. I believe it is 
important for all nurses in the state of Kentucky to 
be members in their state nursing association, not 
just their specialty organization because there is 
strength in numbers and All voices need to be heard. 
I feel I have an obligation to make sure the nurses of 
tomorrow have the resources available to make the 
Right Decision. To that end, I look forward to serving 
the nurses of Kentucky at the state level as a member 
of the Ethics and Human Rights Committee.

Eula Spears, BSN, RN, Ms Ed – District 2
Present Position: University of Kentucky College of 
Public Health and University of Arizona
Type of Position: Faculty
Area of Expertise: Educator
Education: University of Kentucky, Ms Ed, BSN, 
Good Samaritian Hospital School of Nursing, 
Diploma
Professional Organizational Activities: District: 
District 2 Past President, Current First Vice President 
State: National:
Statement: I will be honored to serve on the Ethics 
& Human Rights Committee because I believe nurses 
are most valued for their trust and respect for all 
humankind. Therefore, I think this area should be of 
the utmost importance for KNA.

NOMINATING COMMITTEE (3)
Jacqueline Sherrard Graves, MSN, RN – District 2
Present Position: Kentucky State University
Type of Position: Educator
Area of Expertise: Educator
Education: University of Kentucky, BSN, MSN
Professional Organizational Activities: District:  
District 2 Member At Large State: National:
Statement:

M. Susan Jones, PhD, MSN, RN, CNE, ANEF – 
District 7
Present Position: Western Kentucky University
Type of Position: Part-time Faculty

Area of Expertise: Educator
Education: University of Tennessee, BSN; Vanderbilt 
University, MSN; University of Cincinnati, PhD
Professional Organizational Activities: District: 
State: Past KNA President, KNF Board of Trustees  
National: ANA Delegate
Statement: I welcome the opportunity and challenge 
of serving on the Nominating Committee for KNA. 
In the interest of the membership, I will commit 
the time and effort to collaboratively solicit the best 
possible leadership for KNA.

OPEN (WRITE-IN CANDIDATE) RN – District
Present Position:
Type of Position:
Area of Expertise:
Education:
Professional Organizational Activities: District: 
State: National:
Statement:

EDUCATION & RESEARCH (4)

STAFF NURSE (1)
Kim Bourne, BSN, RN, SANE, CEN – District 7
Present Position: Greenview Hospital and T. J. 
Samson Hospital
Type of Position: ER Staff Nurse
Area of Expertise: Staff Nurse
Education: St. Francis College, BSN; Western 
Kentucky University, Student in MSN Program
Professional Organizational Activities: District: 
State: National:
Statement: I would like to become more involved in 
the organizational and political aspect of nursing. 
I have practiced as a staff nurse for 15 years and 
feel it is time to get involved in the decision-making 
processes that affect the way I practice. My goal is 
to become more knowledgeable of the processes 
and laws and become actively involved in order to 
make positive changes that will improve the care of 
patients and the safety of nurses.

NURSE FACULTY (1)
Peggy Bozarth, MSN, RN, CNE – District 11
Present Position: Hopkinsville Community College
Type of Position:	Professor/Nurse	Educator
Area of Expertise: Educator
Education: Murray State University, MSN, BSN
Professional Organizational Activities: District: 
Served as Past Secretary and Past President State: 
National:
Statement: I would like to serve at the state level 
in the KNA because I believe we need to be involved 
as a professional in our nursing organization as 
much as possible. As a nurse educator, we need 
to be role models to the next generation of nurses 
in our service to our profession. I have 25 years of 
experience as a nurse educator on the Associate 
Degree level and 14 years of clinical experience. I 
believe I can represent very well the needs and roles 
of nursing education in the Education and Research 
Cabinet. Being in the southwestern part of the state, 
it is sometimes difficult to have representation on 
the state level. I am at a point in my career that I 
believe I have the time and energy to dedicate myself 
to service on the state level in the KNA. Thank you 
for the opportunity.

Jacquelyn Reid, RN – District 1
Present Position: Indiana University Southeast
Type of Position: Educator
Area of Expertise: Educator, Women’s Health
Education: IU School of Education, EdD; Spalding 
College, MA; IU School of Nursing, BSN; St. Anthony 
Hospital, Diploma
Professional Organizational Activities: District: 
State: National:
Statement: I have been a member of the organization 
since 1973 and a member of either a District or State 
Board of Directors from 1980 through 1995 and 
then served again as secretary for several terms. 
I have been a nurse educator in either the hospital 
or university setting for more than 35 years. I will 
do my best to fulfill the duties of a member of the 
Cabinet.

Liz Sturgeon, RN, CNE, PhD 
Candidate – District 7
Present Position: Western 
Kentucky University
Type of Position: Assistant 
Professor of Nursing
Area of Expertise: Educator
Education: University of Kentucky, 
PhD Nursing; Western Kentucky 

Biographical Information continued on page 11
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University, MSN, BSN, ADN, MS Chemistry, BS 
Chemistry, Biology
Professional Organizational Activities: District: 
Member of District 7 since 2004, Treasurer 2006 – 
Present State: National:
Statement: I feel that it is very important for 
nurses to take an active role in our professional 
organization. Currently I serve as treasurer of 
District 7 but I would like to get involved in a higher 
level at KNA. I am an educator at WKU and am near 
completion of my doctoral degree from the University 
of Kentucky. I have a passion for both education and 
research and believe that I would be able to serve on 
the Education & Research Cabinet. I would sincerely 
appreciate your vote.

NURSE PLANNING CE (1)
OPEN (WRITE-IN CANDIDATE) RN – District
Present Position:
Type of Position:
Area of Expertise:
Education:
Professional Organizational Activities: District: 
State: National:
Statement:

NURSE IN ADMINISTRATION (1)
Mary A. Kleber, PhD, MSN, BSN, RN – District 1
Present Position: Kentucky Community & Technical 
College
Type of Position: Director, Curriculum and Program 
Support
Area of Expertise: Educational Administrator
Education: University of Louisville, Ph.D., 
Educational Leadership & Organizational 
Development; MSN; Bellarmine University, BSN; 
Kentucky Baptist Hospital School of Nursing, 
Diploma
Professional Organizational Activities: District: 
State: National:
Statement:

GOVERNMENTAL AFFAIRS CABINET (4)

STAFF NURSE (1)
OPEN (WRITE-IN CANDIDATE RN – District
Present Position:
Type of Position:
Area of Expertise:
Education:
Professional Organizational Activities: District: 
State: National:
Statement:

MEMBER AT LARGE (2)
Cathy Lee Caton, MSN, RN, ARNP, CNM – District 1
Present Position: Jefferson Community & Technical 
College
Type of Position: Assistant Professor of Nursing 
and Coordinator of the Human Patient Simulation 
Laboratory
Area of Expertise: Education
Education: Community College of Allegheny County, 
ADN; Duquesne University, BSN and Post Graduate 
Certificate in Nursing Education; University of 
Pennsylvania, MSN, CNM
Professional Organizational Activities: District: 
State: National:
Statement: Hello, I am a nurse educator and 
coordinator of the Human Patient Simulation 
Laboratory at Jefferson Community and Technical 
College. I have been a nurse educator for 16 years. 
In addition, I practiced as a nurse-midwife at the 
University of Pittsburgh Medical Center, Magee 
Women’s Hospital, providing care for homeless 
women, developing the Center for Women with 
Disability, creating the Home Gynecologic and Breast 
Care program for women with MS, and providing 
obstetric care to pregnant teens. I participated in 
two US Department of State teaching projects with 
Russia and Albania. KY has a large vulnerable 
population and the highest preterm birth rate in the 
country. I believe my expertise and experience will be 
helpful in working with cabinet members developing 
health care policy. Best Regards, Cathy Caton

Joe Middleton, BSN, RN, CC/
NREMT-P, AAS-P – District 7
Present Position: Caverna 
Memorial Hospital
Type of Position: House Manager
Area of Expertise: Supervisor 
(Manager); Pre-Hospital Emergency 
Care, Helicopter Emergency Medical 
Service; Critical Care, Inter-

Facility Transports; Emergency Medicine, Quality 
Improvement, Nurse Management
Education: Western Kentucky University, BSN, 
Associate of Applied Science in Paramedicine, 
Associate of Science in Nursing; Central Kentucky 
Paramedic Training, Emergency Medical Technician
Professional Organizational Activities: District: 
State: National:
Statement: Throughout my professional endeavors 
I have been involved in several aspects of client 
interaction, policy-making, education, and 
supervision. I have obtained an effective means 
of communication with my employment in public 
service, through both governmental and private 
sector, via EMS, Law Enforcement, and now 
healthcare in a hospital environment. Being from 
a small community, I understand how to work for 
the availability and improvement of healthcare 
services and standards through personal initiation 
and influence. I ask for your vote in support of me 
using my education and experience for the KNA and 
in advancing the profession of nursing through the 
Governmental Affairs Cabinet.

Sonia Rudolph, RN, MSN, APRN, FNP-BC – District 1
Present Position: Jefferson Community & Technical 
College; The Little Clinic
Type of Position:	Nursing	Division	Chair/Associate	
Professor of Nursing; Family Nurse Practitioner
Area of Expertise: Educational Administrator, 
Educator, APRN-FNP
Education: Jefferson Community College, AAS-
Nursing; Spalding University, BSN, MSN-FNP Track
Professional Organizational Activities: District: 
State: Governmental Affairs Cabinet (2009-2011); 
Board Member, Kentucky Board of Nursing National: 
ANA Delegate (2009-2013)
Statement:

PROFESSIONAL NURSING PRACTICE & 
ADVOCACY CABINET (4)

CLINICAL PRACTICE STAFF NURSE (1)
Loretta Elder, MSN, RN, CAPA, CNE – District 11
Present Position: Madisonville Community College
Type of Position: Associate Professor
Area of Expertise: Educator, Staff Nurse
Education: University of Southern Indiana, 
MSN; Murray State University, BSN, Madisonville 
Community College, ADN
Professional Organizational Activities: District: 
District 11 Current President; Served as Kentucky  
Associate of Nursing Student’s Advisor State: 
National:
Statement: I would like to ask for your support as 
I seek to be one of the members of the Professional 
Nursing Practice and Advocacy Council. Currently, 
I serve as president of the District 11 KNA group. I 
also have served as the advisory for the Kentucky 
Association of Nursing Students. I have been in 
nursing since 1978 and still am passionate about 
my role as a nurse. I presently teach in the Associate 
Degree Nursing Program at Madisonville Community 
College and also work PRN as a staff nurse on an 
ambulatory surgery unit. I believe nursing should 
be held to the highest standards and I take a strong 
stand in the nurse’s role in patient advocacy. These 
are two of the major reasons why I am interested in 
this position.

ADMINISTRATIVE ROLE (1)
Ann W. Christie, MSN, BSN, RN – District 7
Present Position: T. J. Samson Community Hospital
Type of Position:	 Director	 of	 CCU/CTU/Cardiac	
Services
Area of Expertise: Supervisor
Education: McKendree University, Masters in 
Nursing Administration, BSN; Western Kentucky 
University, ADN
Professional Organizational Activities: District: 
State: Nominating Committee 2010–2011  National:
Statement: My interest in serving on the 
Professional Nursing Practice & Advocacy Cabinet 
stems from a desire to promote excellence, at every 
level, in the best practices within nursing, to protect 
the art and science of nursing and to promote patient 
advocacy. Nurses must collaborate with other nurses 
to ensure the opportunity to be able to practice in 
safe, healthy, and ethical environments. This can be 
done through the promotion of professional autonomy 
and the advocacy of caring for themselves, as well as 
their patients, while maintaining high standards for 
the profession.

CLINICAL PRACTICE (1)
Kimberly L. Bullock, RN – District 8
Present Position: Caretenders of Henderson

Type of Position: Case Manager
Area of Expertise: Home Health
Education: Henderson Community College, ADN; 
Murray State University, Currently Enrolled in RN 
to BSN Program with expected graduation date of 
December 2011
Professional Organizational Activities: District: 
State: National:
Statement: Hello, I am Kimberly Bullock, and I’m 
running for the position of committee member of the 
Professional Nursing Practice & Advocacy Cabinet. I 
have been a nurse since 1979 and have seen many 
changes in our profession with communication and 
collaboration continuing to be our strongest assets 
in promoting the health of all individuals. However, 
there is still much to be done and all nurses are to 
be commended on their individual efforts within 
their practices to improve the healthcare of all 
populations. I will strive to promote and advocate for 
the consumer and our profession. Thank you.

EDUCATION ROLE (1)

Beverly D. Rowland, MSN, RN, CNE – District 7
Present Position: Campbellsville University
Type of Position: Nursing Instructor
Area of Expertise: Educator
Education: Indiana University, Currently Enrolled 
in PhD Program; Western Kentucky University, MSN; 
McKendree University, BSN; Henderson Community 
College, ADN
Professional Organizational Activities: District: 
State: Education Role, Professional Nursing Practice 
& Advocacy Cabinet (2009-2011) National:
Statement: I have considered it a privilege to serve 
on the Nursing Professional Practice and Advocacy 
Cabinet these last two years. We have worked hard 
as a team to implement the Transition to Practice 
initiatives and are pleased with the outcomes of this 
project. We are looking forward to new plans that 
involve continuing education opportunities for the 
membership and recruitment of new members to 
carry our organization into the future of nursing. 
I solicit your vote, so that I may continue to work 
with this dynamic group of devoted nursing leaders.  
Thank you.

Cova “Teresa” Stidham, MSN, RN-BC, ANCC, 
APRN, BC/FNP – District 7
Present Position: Western Kentucky University
Type of Position: Professor, Mental Health 
Coordinator
Area of Expertise: Educator, Nurse Practitioner, 
Psychiatric and Mental Health, Cardiac
Education: Western Kentucky University, MSN, BSN; 
Manatee College, ADN
Professional Organizational Activities: District: 
District	7	Assistant	to	Chairperson/Committees	and	
Served on Conference Committee State: Kentucky 
Association of Nursing Students, Faculty Advisory 
for WKU National:
Statement:

KENTUCKY NURSES FOUNDATION (KNF) BOARD 
OF TRUSTEES (4)
Janet Collins, DSN, RN – District 2
Present Position: Retired Professor 
Emeritus of Nursing, Eastern 
Kentucky University
Type of Position:
Area of Expertise: CE Planner, 
Educational Administrator, Educator
Education: University of Kentucky, 
BSN, MSN; University of Alabama, 
DSN
Professional Organizational 
Activities: District: Chairperson, Ad Hoc Committee 
to Address Membership; Chairperson, Nominating 
Committee State: Former Representative to Summer 
Series on Aging Planning Committee, Past President, 
Past Vice President, Past KNF Board of Trustees 
Member National:
Statement: For many years I have been a supporter 
and contributor to the Kentucky Nurses Foundation.  
KNF aims to foster nursing scholarship and research 
and ultimately improve nursing practice. I support 
and believe these to be commendable goals for our 
Association and hope to be more actively involved in 
the future.

Cova “Teresa” Stidham, MSN, RN-BC, ANCC, 
APRN, BC/FNP – District 7
Present Position: Western Kentucky University
Type of Position: Professor, Mental Health 
Coordinator
Area of Expertise: Educator, Nurse Practitioner, 
Psychiatric and Mental Health, Cardiac

Biographical Information continued from page 10
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Draft

Education: Western Kentucky University, MSN, BSN; 
Manatee College, ADN
Professional Organizational Activities: District: 
District	7	Assistant	to	Chairperson/Committees	and	
Served on Conference Committee State: Kentucky 
Association of Nursing Students, Faculty Advisory 
for WKU National:
Statement:

OPEN (WRITE-IN CANDIDATE) RN – District 
Present Position:
Type of Position:
Area of Expertise:
Education:
Professional Organizational Activities: District: 
State: National:
Statement:

OPEN (WRITE-IN CANDIDATE) RN – District
Present Position:
Type of Position:
Area of Expertise:
Education:
Professional Organizational Activities: District: 
State: National:
Statement:

Biographical Information continued from page 11

Kentucky Nurses Association
2011 BALLOT

INSTRUCTIONS: Please note number code to the left of the candidates’ name (that is 1, 2, 3, etc.). 
Mark your BALLOT (attached) by darkening the numbered area which corresponds with the code 
for the candidate of your choice with a NO. 2 LEAD PENCIL. (See example on Ballot).

 OFFICERS & DIRECTORS CODE NAME CABINETS CODE NAME

 BOARD OF DIRECTORS
    EDUCATION & RESEARCH
 President-Elect (1 Year Term) 1 Karen Blythe (2-Year Term)
  2 Kathleen L. “Kathy” Hall
    Staff Nurse (Vote for 1) 23 Kim Bourne

 Vice President (2 Year Term) 3 Michael Wayne Rager Nurse Faculty (Vote for 1) 24 Peggy Bozarth
 (Vote for 1) 4 Jo Ann M. Wever  25 Jacquelyn Reid
     26 Liz Sturgeon

 Secretary (2 Year Term) 5 Shelia S. Kirk
 (Vote for 1) 6 Nancy Turner Nurse Planning CE
    (Vote for 1) Open

 Director (2 Year Term) 7 Mary Bennett Nursing Administrator 27 Mary A. Kleber
 (Vote for 2) 8 Judy Ponder (Vote for 1)
  9 Tammy Sullivan
  10 Peggy T. Tudor 
    GOVERNMENTAL
    AFFAIRS (2 Year Term)

 ANA DELEGATES   Staff Nurse (Vote for 1) Open
 (4-Year Term) 11 Karen Blythe  
 (Vote for 4 Delegates) 12 Cathy Lee Caton Member At Large 28 Cathy Lee Caton
 (Others Will be Alternates) 13 Michael Wayne Rager (Vote for 2) 29 Joe Middleton
  14 Beverly Rowland  30 Sonia Rudolph
  15 Eunice Taylor
  16 Peggy T. Tudor PROFESSIONAL
    NURSING
 ETHICS & HUMAN RIGHTS   PRACTIVE & ADVOCACY
 COMMITTEE (2 Year Term)   (4) (2 Year Terms)
 Chairperson (Vote for 1) 17 Clara Dorris
    Staff Nurse/Clinical Practice 31 Loretta Elder
    (Vote for 1)

 Secretary (Vote for 1) 18 Dana Manley
    Administrative Role 32 Ann W. Christie
    (Vote for 1)
 Member At Large (Vote for 2) 19 Shelly D. Chandler
  20 Eula Spears Clinical Practice (Vote for 1) 33 Kimberly L. Bullock

    Education Role (Vote for 1) 34 Beverly Rowland
 NOMINATING    35 Cova “Teresa” Stidham
 COMMITTEE 21 Jacqueline Sherrad 
   Graves
 (2 Year Term) 22 M. Susan Jones KENTUCKY NURSES 
 (Vote for 3)  Open FOUNDATION (Vote for 1)
    (4 Year Term) 36 Janet Collins
     37 Cova “Teresa” Stidham

The KNA Bylaws allow for write-in candidates in any position. Please clearly indicate the 
candidate’s name and position on the back of the ballot. Return Ballot POST-MARKED by 
SEPTEMBER 1, 2011 to: KNA Teller, 200 Whittington Parkway, Suite 101, Louisville, KY 40222-
4900.

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

Trying to 
        Balance    

      
  

            your life?

Find the perfect nursing 
job that meets your 

needs on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search. 
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EKU’s Graduate Nursing Program 
Earns National Rankings from

U.S. News Media Group

Congratulations to the Department of Baccalaureate 
& Graduate Nursing at Eastern Kentucky University 
(EKU), located in Richmond, KY! The Graduate 
Nursing Program was one of four graduate programs 
at EKU to have earned placement in the 2012 edition 
of Best Graduate Schools, published by U.S. News 
Media Group. EKU President Doug Whitlock stated, 
“We are proud to have four graduate programs at 
Eastern Kentucky University included in these U.S. 
News rankings.” EKU currently offers the following 
Master’s	 of	 Science	 in	 Nursing	 degree	 options:	 Rural	
Health Family Nurse Practitioner, Rural Psychiatric 
Mental Health Nurse Practitioner, and Advanced 
Rural Public Health Nursing, the latter with areas of 
concentration in Nursing Administration and Nursing 
Education. Additionally, they offer the following post-
Master	of	Science	in	Nursing	Certificates:	Family	Nurse	
Practitioner, Psychiatric Mental Health Nursing, and 
Nursing Education. They have admitted the first class 
of students into their new Doctorate of Nursing Practice 
Program, which is scheduled to begin this summer 
2011.

University of Louisville School of Nursing faculty 
are teaming up with UofL Hospital (ULH) and James 
Graham Brown Cancer Center (JGBCC) nurses and 
other multi-disciplinary health care team members to 
improve patient care and quality of life through clinical 
nursing research and evidence based practice projects.

“In today’s world, nurses must be lifelong learners, 
responsible for basing their clinical practice on 
emerging knowledge from nursing and health care 
research,” said M. Cynthia Logsdon, associate chief of 
nursing	for	research,	ULH/JGBCC,	and	professor,	UofL	
School of Nursing. Both a report from the Institute of 
Medicine and the Robert Wood Johnson Foundation 
Initiative on the Future of Nursing highlight the 
importance of nursing research and the responsibility 
of nurses to identify problems and find solutions.

To help meet these recommendations, Logsdon 
facilitates partnerships between bedside nurses and 
doctorally prepared scholars from UofL School of 
Nursing. For example, one project will evaluate the 
impact of the Community Alcohol Program (CAP) at 
ULH.

UofL School of Nursing Faculty Collaborate with UofL 
Hospital and James Graham Brown Cancer Center 

Nurses and Doctors to Improve Patient Care
In 2007, ULH developed the CAP van pilot program 

to transfer medically stable but intoxicated patients 
from the Emergency Department (ED) to a community 
based alcohol treatment facility—The Healing Place—for 
detoxification. A representative from The Healing Place 
brings the CAP van to the hospital to pick up patients. 
The transfers free hospital personnel to help patients 
truly requiring urgent medical treatment. It also creates 
an enormous cost savings to the healthcare system.

“This program gives intoxicated patients the 
opportunity to take part in a life-changing alcohol 
addiction and abuse intervention program,” said Anna 
Smith,	 RN,	 MSN,	 administrative	 director,	 emergency/
trauma services, ULH.

Lee Ridner, PhD, FNP-BC, associate professor, UofL 
School of Nursing, will help Smith and other nurses 
on the team, including Lindsey Siewert, RN, MSN 
and Mark Spivak, RN, BSN, present and publish their 
findings. This could provide evidence of the program’s 
success, which may help secure grant funding to 
expand the project.

KNA Members on the Move
Marcia K. Stanhope, professor and chair of 

Community Health Nursing at the University of 
Kentucky College of Nursing received the 2011 
Provost Public Scholar Award. The award recognizes 
UK faculty and professional staff whose careers are 
marked by sustained activities that systematically and 
effectively advance university-community engagement, 
successfully address important community issues 
through collaborative initiatives and create intellectual 
products respected by peers within and beyond the 
academy.

Vicki P. Hines-Martin, PhD, RN, FAAN has been 
promoted to Professor. She was also inducted into the 
University of Kentucky College of Nursing Hall of Fame 
May 6, 2011.

In May, the University of Kentucky College of Nursing 
inducted its second cohort of five alumnae into its 
Hall of Fame. Among those honored was Vicki Hines-
Martin, associate professor and director of the Office 
of Disparities and Community Engagement at the 
University of Louisville School of Nursing. Her clinical 
practice, undergraduate and graduate teaching and 
research activities have focused on health disparities 
and diversity with an emphasis on mental health, low 

income and African-American populations. She serves 
as a reviewer for several professional publications and 
was the founder of the Kentucky Chapter of the National 
Black Nurses Association. She was inducted as a Fellow 
into the American Academy of Nursing in 2008. She 
was the first African American to graduate with a PhD 
in nursing from UK in 1994.

Two University of Kentucky College of Nursing 
alumnae	were	featured	in	the	January/February	2011	
edition of The American Nurse, the official publication 
of the American Nurses Association. Karen S. Hill, 
DNP, RN, NEA-BC, FACHE, vice president and nurse 
executive at Central Baptist Hospital in Lexington, Ky., 
recruited Carol Komara, MSN, RN, just retired from 
the University of Kentucky Chandler Medical Center, 
to counsel nurses at Central Baptist who want to alter 
their career paths. Komara leads a program that helps 
retain nurses at every stage of their careers.

Educational vignettes featuring advocates and 
policymakers of Kentucky smoke-free laws have been 
created by The Kentucky Center for Smoke-Free Policy 
(KCSP) for their Web site. The KCSP, housed at the 
University of Kentucky College of Nursing, works with 
community leaders across the state to advocate for 

smoke-free communities. The eight vignettes, “Voices 
of Smoke-free Communities,” were created in response 
to requests from local policymakers, advocates and 
leaders desiring to learn from communities who have 
already gone smoke-free. “Seeing and hearing first-
hand experiences working with smoke-free laws will 
help educate other communities who are working 
towards clean indoor air for the workers and patrons 
in their communities,” said Ellen Hahn, director of 
The Kentucky Center for Smoke-Free Policy. “Everyone 
deserves to breathe clean air.” Hahn is also a professor 
with the UK College of Nursing.

Two nursing faculty at Western Kentucky University 
[WKU] were recently selected as recipients of University 
awards. Donna Blackburn received the 2011 University 
Faculty Award for Public Service and Deanna Hanson 
was selected as the recipient of the 2011 University 
Faculty Award for Advisement.    These awards 
recognize excellence in public service and advisement—
cornerstones of what faculty bring to WKU and to those 
that we serve. Award recipients were acknowledged at 
the University Commencement on May 14 and will be 
recognized at the Faculty Convocation on August 22.

Bestthe
Care • Careers • Research • Technology

Visit our website TODAY and 
apply online at:

www.vacareers.va.gov

Join our Team! 
See why the Robley Rex VA Medical Center is the place to make a 
difference in your nursing career! We are in search of career-minded 
health care professionals to join our dynamic team! 
We Serve America’s Heroes! 
Come experience the difference! 
BENEFITS 
• Highly Competitive Salaries 
• Excellent Leave Package with 26 accrued vacation days/year
• Excellent Benefits Package, Including Health and Life Insurance
• Shift Differentials Available for Night and Weekends 
• Premium Retirement Plans • 10 Federal Holidays 

Currently Recruiting for: 
• RNs (full time): Med-Surgical (Float), Critical Care (Float), SICU,
 Emergency Room, Inpatient Psychiatric Unit, 
 Discharge Planner, Home Based Primary Care 

LOCATION  • Louisville 

To become a player on the Nation’s “Best Nursing Team” contact:

Robley Rex VA Medical Center 
Janice Spencer, RN, MSN/Ed., MBA 
Nurse Recruiter 
800 Zorn Ave. • Louisville, KY 40206 • Janice.Spencer2@va.gov 
Accepting online applications ONLY
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3 Kentucky Regional Universities Begin DNP Programs In 2011
(EKU, NKU and WKU)

Northern Kentucky University to Begin Doctor 
of Nursing Practice Program Fall 2011

Northern Kentucky University, College of Health 
Professions, and Department of Advanced Nursing 
Studies is announcing the online Doctor of Nursing 
Practice program to start Fall 2011.

The Doctor of Nursing Practice is an online 
program and 36 semester credit hours. The seasoned 
faculty teaching in the program have taught online 
courses for the College of Health Professions since 
2004. This program is a part-time post-masters 
nursing program. The Department of Advanced 
Nursing Studies is aware of the AACN 2015 
recommendations and will be aligned with those as 
state laws change.

“Health care is dynamic; always changing. The 
health care needs of unprecedented numbers of 
Baby Boomers and access to care are driving health 
care solutions. The Doctor of Nursing Science is one 
of the solutions to the growing healthcare needs and 
demands. Nurses will always practice nursing and 
physicians will practice medicine. Within that context 

medicine and nursing are morphing into a new 
paradigm for the health care response needed at this 
time in history.”

—Marilyn Schleyer, A.R.N.P., Ph.D., Chair, 
Department of Advanced Nursing Students, 

Northern Kentucky University

•	 36	semester	credit	hours,	3	years	(8	semesters)	
of sequential course work including summers 
with a cohort 

•	 Online	 program	 with	 one	 to	 two	 times	
synchronized	 audio	 and	 visual	 faculty/
student interaction each semester at faculty’s 
discretion 

•	 500	clinical	hours	throughout	program	
•	 Capstone	project,	similar	to	a	scholar	project	or	

dissertation with a committee supporting these 
efforts.

For additional information visit the School of 
Nursing website www.nku.edu/nursing or DNP 
program coordinator at NKUOnline@nku.edu or (859) 
392-2400 or 1-800-637-9948 Extension 2400.

EKU’s Inaugural DNP class

Western Kentucky University 
Receives Approval for DNP 

Programs
The WKU School of Nursing has received approval 

by the Kentucky Board of Nursing and the Kentucky 
Council on Post-Secondary Education to begin a 
Doctor of Nursing Practice Program. Applications 
are currently being accepted for the Post-MSN DNP 
option for the fall of 2011. Twenty students will 
be selected for the new program. A Post-BSN DNP 
program was also approved and will accept students 
beginning in the fall of 2013.

WKU has more than 25 years of experience in 
graduate nursing education. The DNP program is 
designed to prepare leaders in nursing practice and 
administration providing education in evidence-
based practice, quality improvement, and systems 
leadership. Classes are designed for the working 
nurse, using a blended format of online education 
and four on-campus Saturday meetings per semester. 
The Post-MSN DNP is a 36-credit hour program of 
study and may be completed in 3-years of part-time 
study or 2-years of full-time study.

For additional information visit the School of 
Nursing website www.wku.edu/nursing or contact 
Dr. Eve Main, DNP program coordinator at eve.
main@wku.edu or (270) 745-3391.

EKU’s Department of 
Baccalaureate & Graduate Nursing 

Begins DNP Program June 2011

Eastern Kentucky University (EKU) in Richmond, 
KY has received approval from the EKU Board of 
Regents, the Kentucky Board of Nursing, and the 
Council on Postsecondary Education to implement 
a Doctor of Nursing Practice (DNP) program. 
The first class of part time students has been 
admitted and will begin classes June 2011. The 
program will provide classes online in a mixed web 
model to nurses throughout the Commonwealth, 
particularly those in rural and underserved areas 
of Kentucky. The program is a post MSN program 
which will provide an opportunity for nurses 
who already have a master’s degree in nursing to 
further their education. In addition to the Doctor 
of Nursing Practice program, EKU’s Department 
of Baccalaureate & Graduate Nursing also offers 
another graduate education opportunity through 
the Master’s of Science in Nursing (MSN) program, 
which has options in Rural Health Family Nurse 
Practitioner, Rural Psychiatric Mental Health 
Nursing, and Advanced Rural Public Health Nursing 
with areas of concentration in nursing education 
or administration. The MSN program is offered in 
five different sites via ITV and online, with clinical 
experiences throughout the areas of the five different 
sites. Baccalaureate programs (BSN) offered include 
the RN-BSN option at six different sites via ITV, the 
traditional BSN option on the Richmond campus, 
and an accelerated option for Second Degree students 
on the Richmond campus. EKU has a proud tradition 
of producing nursing graduates from all programs 
who remain in their home areas of Kentucky to 
practice and thus improve the health care for people 
in the Commonwealth. For information on the new 
Doctor of Nursing Practice program or other nursing 
program offerings at the graduate or baccalaureate 
level, please contact Ms. Angie Wheeler at 859-622-
1827 or Angie.Wheeler@eku.edu. Information is also 
available on the EKU website.

Is accepting applications for the following positions:

•	Nursing Instructor-Full time positions for the Associate 
Degree and Practical Nursing

•	Coordinator of the Associate Degree Nursing 
Program-Full time position

Please visit our website at 

www.elizabethtown.kctcs.edu 
under the job seekers tab for additional information 

and to apply online.

KCTCS/ECTC is an equal opportunity employer and education institution. 
Women and minorities are encouraged to apply.

Register Early: $749
jurexnurse.com
or call (901) 496-5447

Earn $150/hr!
Any Nurse Can Get 
Certif ied as a Legal 
Nurse Consultant in 
only 2 Days.

Dallas: Sept 10 - 11
Louisville: Sept 24 - 25
Memphis: Oct 15-16 
Atlanta: Oct 22-23
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CLEARANCE SALE CHECKOUT
QUANTITIES ARE LIMITED

KNA Golf Shirt (Short Sleeve)—
REDUCED TO $8 EACH

 Color: Red Navy Blue
 _____  Small (6)  _____ Small (11)
 _____  Medium (8)  _____ Medium (10)
 _____  Large (5)  _____ Large (6)
 _____  X-large (2)  _____ X-Large (1)
 _____  2X-Large (2)

KNA Microfleece Sleeveless Vest—
REDUCED TO $10.00 EACH

 Color:  Red Royal Blue
 ____  Medium (3)  ____ Large (3)
 ____  Large (2)

 ____  KNA Purple Back Pack (87) $4.00 each
 ____  KNA Going Green Bag (150) $4.00 each
 ____  KNA Pedometer (37) $3.00 each
 ____  KNA Gripper Bottle (37) $3.00 each
 ____  KNA 2011 Calendar (1) $5.00 each
 ____  KNA Post-It-Note Cube (100) $3.00 each
 ____  KNA Black Travel Bag (10) $3.00 each
 ____  Centennial Medallion (28) $4.00 each
 ____  Book Mark (175) $1.00 each
 ____  Lest We Forget VHS (2) $5.00 each

  __________  Subtotal

  __________  Shipping & Handling

  __________  6% Kentucky Sales Tax

  __________  GRAND TOTAL DUE

Payment Type:  _____ Cash  ____ Check  ____ Credit Card

Name:	 __________________________________________
Address:	 ________________________________________
City,	State,	Zip	Code:	 ____________________________
Phone:	 __________________________________________

Visa	/	MasterCard	/	Discover:
Expiration	Date:	 ________________________________

 _________  - _____________  - ____________  - ________

Signature	(Required	for	Credit	Card	Orders):

 _________________________________________________

KNA Centennial Video
Lest We Forget Kentucky’s 

POW Nurses
This 45-minute video documentary is a KNA 
Centennial Program Planning Committee 
project and was premiered and applauded at the 
KNA 2005 Convention. “During the celebration 
of 100 years of nursing in Kentucky—Not To 
Remember The Four Army Nurses From Kentucky 
Who Were Japanese prisoners for 33 months in 
World War II, would be a tragedy. Their story 
is inspirational and it is hoped that it will be 
shown widespread in all districts and in schools 
throughout Kentucky.

POW NURSES
Earleen Allen Frances, Bardwell

Mary Jo Oberst, Owensboro
Sallie Phillips Durrett, Louisville

Edith Shacklette, Cedarflat

_____ Video Price: $25.00 Each

_____ DVD Price: $25.00 Each

_____ Total Payment

Name _________________________________________

Address _______________________________________

City ___________________________________________

State, Zip Code  _______________________________

Phone  ________________________________________

Visa * MasterCard * Discover * 

Credit Card #  _________________________________  

Expiration ____________________________________

Signature _____________________________________
(Required)

Kentucky Nurses Association
200 Whittington Parkway, Suite 101

Louisville, KY 40222-4900
Phone: (502) 637-2546   Fax: (502) 637-8236

Kentucky Nurses Association
Calendar Of Events

2011-2012
July 2011

4 Fourth of July Holiday – KNA Office is Closed

August 2011
4	 5:00	 PM	 District	 4	 Meeting,	 Maywood	 Grill,	

Bardstown, KY

9	 6:00	 PM	 District	 8	 Meeting,	 Henderson	
Community College, STC 311

12	 Materials	 due	 for	 October	 /	 November	 /	
December 2011 Issue of Kentucky Nurse

17	 1:00	PM	Editorial	Board,	Conference	Call

September 2011
5 Labor Day Holiday – KNA Office is Closed

13	 6:00	 PM	 District	 8	 Meeting,	 Owensboro	
Community & Technical College, ATC 107

20 District 7 Meeting, TBA

21 KNA Board of Directors, Pre-Summit Board 
Meeting, TBA, Morehead, Kentucky

22 Education Summit, Morehead Conference 
Center, 111 East First Street, Morehead, 
KY  40351

October 2011
11	 6:00	PM	District	8	Meeting,	TBA

21-22 Kentucky Association of Nursing Students, 
Annual State Convention, Center for 
Courageous Kids, Scottsville, KY

November 2011
8	 6:00	PM	District	8	Meeting,	TBA

 District 7 Meeting, TBA

14	 Materials	 due	 for	 January	 /	 February	 /	
March 2012 Issue of Kentucky Nurse

15 KNA Legislative Day, 405 Mero Street, 
Frankfort Convention Center, Frankfort, 
KY

24-25 Thanksgiving Day Holidays – KNA Office is 
Closed

December 2011
19-31 Christmas & New Year’s Day Holiday – KNA 

Office is Closed

January 2012
2 KNA Office Reopens

*All members are invited to attend KNA Board of 
Directors meetings (please call KNA first to assure seating, 
meeting location, time and date)

orkMidway College nurses w

Midway College is an equal opportunity institution.

Health Care degree programs:

• Health Care Administration

• Associate Degree Nursing (ADN)

 

• RN-BSN
   NEW! 12 month Blended online 
   and in-seat RN-BSN Program

 

New Online Programs

• Medical Coding

• Medical Assisting

Find out how Midway College can work for you! 

1-800-639-8725

www.midway.edu

Spencerian College is Always

ON CALL
Call Today & GeT STarTed!  
800-264-1799 | spencerian.edu

4 6 2 7  D i x i e  H i g H way  |  L o u i s v i L L e  K y  4 0 216

As a leader in medical training, Spencerian College will 
always be there for you. We take a personal approach to 
education and offer unmatched benefits like individualized 
attention and lifetime job search assistance.



Page 16  •  Kentucky Nurse July, August, September 2011
 

The
Human
Touch

Copyright 1980
Limited Edition Prints

by
Marjorie Glaser Bindner

RN Artist

Limited Edition Full Color Print
Overall size 14 x 18

Signed and numbered (750)—SOLD OUT
Signed Only (1,250)—$20.00

Note Cards—5 per package for $6.50

Framed Prints are
Signed and Numbered—$180.00 each

(Framed in Cherry Wood or Gold

THE PAINTING

“The Human Touch” is an original oil painting 
12” x 16” on canvas which was the titled 
painting of Marge’s first art exhibit honoring 
colleagues in nursing. Prompted by many 
requests from nurses and others, she published 
a limited edition of full color prints. These 
may be obtained from the Kentucky Nurses 
Association.

The Human Touch

Her step is heavy
Her spirit is high
Her gait is slow
Her breath is quick
Her stature is small
Her heart is big.
She is an old woman
At the end of her life
She needs support and strength
From another.

The other woman offers her hand
She supports her arm
She walks at her pace
She listens intently
She looks at her face.
She is a young woman at the
Beginning of her life,
But she is already an expert in caring.

RN Poet
Beckie Stewart*

*I wrote this poem to describe the painting, 
The Human Touch by Marge.” 
Edmonds, Washington 1994

FOR MAIL OR FAX ORDERS

I would like to order an art print of “The Human Touch”©

 ________ Signed Prints @ $20.00 _________ Total Purchases
  
 ________ Package of Note Cards @ 5 for $6.50  _________ Shipping & Handling (See Chart)

   _________ Subtotal
 ________ Framed Signed Print @ $180.00 
   _________ Kentucky Residents Add 6% Kentucky Sales Tax
   _____Gold Frame   (Other States—No Tax Required)
       Tax Exempt Organizations Must List Exempt Number
  _____Cherry Wood Frame
   _________TOTAL

 

Make check payable to and send order to: Kentucky Nurses Association, 200 Whittington Parkway, Suite 101, 
Louisville, KY 40222-4900 or fax order with credit card payment information to (502) 637-8236.
For more information, please call (502) 637-2546 ext. 2 or (800) 348-5411 ext. 2.

Name: ________________________________________________________________________ Phone: _____________________   

Address: ___________________________________________________________________________________________________  

City: ______________________________________________________ State___________ Zip Code:  ______________________  

Visa/MasterCard/Discover:____________________________ Expiration Date: ________________________________________  

Signature (Required):  _______________________________________________________________________________________  

Shipping and Handling

$   0.01 to $ 30.00  . . . . . . . . . . . . . . . . . . . . . . $6.50

$ 30.01 to $ 60.00  . . . . . . . . . . . . . . . . . . . . .  $10.95

$ 60.01 to $200.00  . . . . . . . . . . . . . . . . . . . .  $20.00

$200.01 and up  . . . . . . . . . . . . . . . . . . . . . . . $45.00

*Express delivery will be charged at cost 
and will be charged to a credit card after the 
shipment is sent.

Professional Nursing in 
Kentucky * Yesterday *
Today Tomorrow

KNA’s limited edition was published 
in 2006. Graphics by Folio Studio, 
Louisville and printing by Merrick 
Printing Company, Louisville.

Gratitude is expressed to Donors 
whose names will appear in the 
book’s list of Contributors. Their 
gifts have enabled us to offer this 
limited edition hard-back coffee-
table-type book at Below Publication 
Cost for Advance Purchase Orders.

The Editors have collected pictures, 
documents, articles, and stories of 
nurses, nursing schools, hospitals, 
and health agencies to tell the story 
of Professional Nursing in Kentucky 
from 1906 to the present.

Publication Price - $29.95
______ $20.00 per book
______ Add $6.50 shipping and handling per book
 (for 2-5 books - $10 or 6-19 books - $20)
______ Total Purchase
______ Grand Total

Name  _______________________________________________

Address  _____________________________________________

City  _____________________ State ____ Zip ____________

Credit	Card	Payment	(Circle	One):

MasterCard   –   Visa   –   Discover

Number  _____________________________________________

Exp. Date  ___________________________________________

Signature  ___________________________________________

Fax,	Mail	or	E-mail	Order	to:

Kentucky Nurses Association
200 Whittington Parkway, Suite 101
Louisville, KY  40222-4900
FAX:	502-637-8236
E-mail:	carleneg@kentucky-nurses.org

SAVE THE DATE!
KNA Legislative Day 2011

November 15, 2011
(No snow predicted)

At
The Frankfort Convention Center

Frankfort, KY

Join the KNA and nursing leaders, students and policy 
makers for a day-long program exploring the hottest 
political, legislative and policy issues that will affect 

professional nursing practice and patient care.

KNA Legislative Day offers a unique opportunity for 
nurses and students to become informed and learn
how to get involved in affecting law and policy that 

defines professional nursing practice and the
delivery of health care.

INFORMATION REGARDING AGENDA 
AND REGISTRATION WILL BE 

AVAILABLE SOON AT
WWW.KENTUCKY-NURSES.ORG

RN First Assistant Program
A Partnership between NKU and 

St. Elizabeth Healthcare (Edgewood)
Provides didactic and hands-on preparation needed to 

assume the role of the first assistant in operative and 
invasive procedures.

Fall Course available November 14-18, 2011
For information email: berlingv1@nku.edu

     Carmel Manor
“Six Decades of Loving Care!!!”

Located just outside of Cincinnati—we have a beautiful location overlooking 
the Ohio River.

Carmel Manor serves the Northern Kentucky/greater Cincinnati area.

Carmel Manor is a 145-bed nursing facility—looking for RNs for a “long 
term” commitment.

Schedule a visit with us—you will feel the difference!!

Carmel Manor Rd. 859-781-5111
Ft. Thomas, KY

 

nursingALD.com
Access to over 10 years of nursing publications 

at your fingertips.

Make your nursing research easy...
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Home Study Courses Offered by the Kentucky Nurses Association
Home Study Courses include a written booklet, 

fun activities, and an open-book post-test for CE 
credit. The test, regular grading, and CE Credit are 
included in the course price. Tests are hand graded 
by Susanne Hall Johnson with individual feedback 
on your test. Course must be completed and 
returned within 3 months of receipt to receive 
credit.

❑	 Assessment of the Families at Risk: High 
Risk Parenting (AFR) (3) Reviews family assessment 
and strategies for helping families when child or 
parent is at medical risk. (6 contact hours) $59.00

❑	 Management by Objectives for Nurses 
(MON)  (9) Use the management by objectives 
technique in your nursing practice to manage a 
project, group, or professional growth. (6 contact 
hours) $48.00

❑	 Marketing Nursing at the Bedside (MN) 
(9)  Increasing the image, respect, and reputation of 
the nurse, your unit, and your agency by marketing 
yourself as a nurse directly to the patient, family, 
client, physician or management. (6 contact hours) 
$48.00

Audiotape Courses
Audiotape courses are taught by Suzanne Hall 

Johnson and include a booklet with fun activities 
and audiotape(s). The post-test and CE credit are 
optional for the audiotape courses. Select just the 
course,	 or	 the	 course	 plus	 the	 test	 /	 credit	 below.	
Tests are hand graded by Susanne Hall Johnson 
with individual feedback on your test.

❑	 Increasing Nurses’ Time in Direct Care 
(DIR) (2)	 (6	 contact	 hours,	 3	 tapes	 and	 booklet:	
$65.00. ❑	Additional	$19	for	optional	test/credit.)

FACULTY
Suzanne Hall Johnson, MN, RNC, CNS is the 

Director of Hall Johnson Consulting and the 

Kentucky Nurses Association
200 Whittington Parkway, Suite 101

Louisville, KY 40222-4900
FAX:	502-637-8236

PLEASE PRINT CLEARLY Date of Order  ____________________________________________

Name  ___________________________________________________ Credentials  ____________________________________________

Home Telephone  _________________________________________ Best Time to Call  _______________________________________

Last Four of Social Security #  ___________________________ Kentucky License Number  ______________________________

Home Address  ___________________________________________ Other State & License #  ________________________________

City  _____________________________________________________ State  _________________  Zip Code  ______________________

E-Mail:	 _____________________________________________________________________________________________________________

Employer  ________________________________________________ Telephone  ______________________________________________

KNA Member  ❑	Yes  ❑	No

Program Costs  $  ________________
KY Residents Add 6% Tax $  ________________
Total Costs $  ________________

Master Card, Visa, Discover (Circle One) 

________________________________________________________________________  Exp. Date  ______________________________

Signature  __________________________________________________________________________________________________________
(Required)

Editor of Nurse Author & Editor. She is a Clinical 
Nurse Specialist, UCLA graduate with honors, and 
a Distinguished Alumni from Duke University.  
(Copyright 2003 Suzanne Hall Johnson)

To order, please check the box in front of the Home 
Study or Audiotape Course(s) you want to purchase, 
complete the information below, and return with 
your check, money order or credit card information 
to:

Eastern Kentucky University, the Division of Continuing 
Education and Development, is accredited as a provider 
of continuing nursing education by the American Nurses 
Credentialing Center’s COA.

Division of Continuing Education & Development 
The following programs are made possible by partnerships with health 

care agencies, professional organizations, and other academic institutions. 

For more details about the listed program and information about 
Online Programs offered refer to the website www.ced.eku.edu

Date Title

Aug 11-13 Faith Community Nursing
& Sept 8-10 Empowering Others Through Faith & Wellness
 Maywoods, Crab Orchard, KY (Both Weekends)
 *Must attend both weekends, partial credit will not be awarded.

Sept 23 KNA Healthcare Summit 2011: Issues In Professional Practice
 Morehead Conference Center, Morehead

Sept 25-26 American Psychiatric Nurses Association KY Chapter
 5th Annual Fall Conference (Sept 25 all hours dedicated to Pharmacology) 

The ABC’s of Addiction, Adult ADHD and Bipolar Treatment in an Ever 
Changing World, Lexington

Sept 29 The CBC and U/A: Effective Interpretation of Laboratory Values
 (via ITV @ Richmond, Corbin, Danville, Manchester, Hazard, Somerset)

Oct 7 The Latest Advances in Diabetes Management
 Corbin Technology and Community Center, Corbin

Nov 4 Education and Practice: Using Tried and New Technologies to
 Demonstrate Competence in Tomorrow’s Nursing Leaders
 (EKU, Perkins 222 & via ITV @ Richmond, Corbin, Danville, Manchester, 

Hazard, Somerset, Bowling Green, and others TBD)
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KENTUCKY NURSES ASSOCIATION
MEMBERSHIP APPLICATION FORM

How Did You Hear About KNA?  ________________________________________________________________________

❑	Mrs.             ❑	Ms.          ❑	Miss             ❑	Mr.
 All	Credentials: __________________________________________________

Last	Name:	 Graduation	Month	&	Year: ___________________________________________________  __________________________________________________

First	Name: Pre-Licensure	Program: ___________________________________________________  __________________________________________________

Middle	Name: Employer: ___________________________________________________  __________________________________________________

Maiden	Name: Employer	Address: ___________________________________________________  __________________________________________________

Nick	Name: Employer	City/State/Zip	Code: ___________________________________________________  __________________________________________________

Mailing	Address: Work	Phone: ___________________________________________________  __________________________________________________

City/State/Zip	Code: Work	Fax: ___________________________________________________  __________________________________________________

Home	Phone: Work	E-Mail: ___________________________________________________  __________________________________________________

Home	E-Mail:  ___________________________________________________  

RN	Licensure	Number:  ___________________________________________________  

State	of	Licensure:  ___________________________________________________  

I. MEMBERSHIP CATEGORIES
(choose one)

 ____  FULL MEMBER (Select One)

 ____ 	Full	Membership/Full	Time	
  Employment

 ____ 	Full	Membership/Part	Time	
  Employment

 ____  ASSOCIATE MEMBER
(Receives Full Benefits) (Select One)

 ____  1) RN enrolled in at least half time 
  study as defined in KNA policies*
  * School

 __________________________________________
(KNA reserves the right to verify enrollment)

 ____ 2) Graduate of prelicensure program 
  within one year of graduation

 __________________________________________
(KNA reserves the right to verify enrollment)

 ____ 3) Registered nurse not employed

 ____   SPECIAL MEMBER (select one)

 ____ 1) Registered nurse who is retired and 
  not actively employed in nursing

 ____  2) Registered nurse who is currently 
  unemployed as nurse due to disability

 ____  3) Impaired registered nurse with 
  limited membership

NOTE:	 Your	 dues	 include	 the	 following	 annual	
subscriptions:	 The American Nurse, the American 
Nurse Today, and The Kentucky Nurse

Make Checks Payable to:
AMERICAN NURSES ASSOCIATION

MAIL CHECK AND APPLICATION TO:

KENTUCKY NURSES ASSOCIATION
200 Whittington Parkway, Suite 101
Louisville, KY 40222-4900
Tel: (502) 637-2546 or 800-348-5411
Fax: (502) 637-8236

TO PAY USING A BANK CARD

 ________________________________________________
Visa	/	Mastercard

 ________________________________________________
Card Expiration Date

 ________________________________________________
Signature

State Nurses association dues are not deductible 
as charitable contributions for tax purposes, but 
may be deductible as a business expense. Consult 
your tax advisor.

II. PAYMENT OPTIONS
(Amount Includes ANA/KNA/District 

Membership)

FULL MEMBER
 ___  Monthly—$24.75—Withdrawal from your 

checking account. (Enclose check for 1st 
month payment. Signature is required 
below.* See monthly bank draft section)

 ___   Annual—$291.00—Enclose check or pay by 
credit card

ASSOCIATE MEMBER

 ___  Monthly—$12.63—Withdrawal from your 
checking account (Enclose check for 1st 
month payment. Signature is required 
below.*  See month ly bank draft section.)

 ___   Annual—$145.50—Enclose check

SPECIAL MEMBER

 ___   Monthly—$6.56—Withdrawal from your 
checking account (Enclose check for 1st 
month payment. Signature is required 
below.* See m onthly bank draft section)

 ___  Annual—$72.75—Enclose check

*MONTHLY BANK DRAFT
In order to provide for convenient monthly 

payments to American Nurses Association, Inc 
(ANA),	this	is	to	authorize	ANA	to	withdraw	1/12	of	
my annual dues from my checking account on the 
15th of each month; ANA is authorized to change 
the amount by giving the undersigned thirty (30) 
days written notice; the undersigned may cancel 
this authorization upon written receipt by the 15th 
of each month

* ______________________________________________
Signature for Bank Draft Authorization

KNA Use Only

State  _______________  District ___________________

Exp. Date  __________  Payment Code _____________

Approved by ________  Date  _____________________

Amount Enclosed  _______________________________

Welcome New 
Members

The Kentucky Nurses Association welcomes the 
following new and/or reinstated members since 

the April/May/June 2011 issue of the
Kentucky Nurse

District #1
Emily Frances Cardwell
Jaclyn Marie Culver
Alice Rae Keeling
Heather Jane Mitchell
Joy A. Monsma
Christian Marie Ralston

District #2
Patricia Burkhart
Angela Kay Crutcher
Clare M. Delomes
Sharon J. Fields
Leslie Ann Holbrook
Linda Madden Holtzclaw
Tammy Jo Hudson
Gretchen E. LaGodna
Sharon Lynn Lewis
Karen Scott
Sherry Lynn Wilson

District #3
Patricia Jo Brady
Deborah S. Cummings
Dorothy Scroggins
Patty A. Zolla

District #4
Connie R. Burress
Timothy Scott Hensley
Jerri Kaye Passo

District #6
Edna Mae Moses

District #7
Borru Liou
Angela I. Gipson
Martha J. Gullett
Mary F. Kovar
Sherry R. Lovan
Robin G. Martin

District #8
Jessica L. Estes

District #10
Tina Elaine DeBord
Kimberly R. Green
Stephanie Hightower
Julie C. Mallin

District #11
Dawn B. Camp
Sarah Howell Lynch
Tommie W. Pniewski

www.nursing.uc.edu

UC Nurses. We see Leaders.

As one of the �rst BSN and MSN programs in the U.S., we have 
a strong history of success. We currently provide BSN, MSN 
and doctoral pathways to 1600+ students and o�er 15 MSN 
specialties. We are an integral part of the University of 
Cincinnati Academic Health Center which is one of the largest 
medical centers in Ohio. Faculty are supported through 
state-of-the-art technology and research resources. 

 The University of Cincinnati 
College of Nursing invites 
applicants for full- and part-time 
faculty positions for our 
Uptown and Clermont campuses, 
satellite, and online programs.

APPLY TODAY! 
OH licensure required. MSN required for 
full-time positions. PhD required for 
tenure-track positions.

Apply online at: 
www.JobsAtUC.com

 Nursing Instructor

For more information and to apply for this exciting career 
opportunity, please visit www.itt-tech.edu

ITT TECHNICAL INSTITUTE we are committed to helping men and women develop 
skills and knowledge to pursue many opportunities in fields involving technology, 
criminal justice, and business.

The Nursing Instructor is responsible for providing quality instruction to students by 
ensuring student satisfaction through the classroom, Nursing Skills Lab, or clinical 
environment according to the program objectives.

Minimum of three years practice as a Registered Nurse and clinical expertise relevant 
to teaching area required. Master’s degree in Nursing required, Degree must be 
from an accrediting agency recognized by the US Department of Education required.  
Current active Registered Nurses license in applicable state or eligibility for licensure 
required.

ITT TECHNICAL INSTITUTE
9500 Ormsby Station Rd, Louisville, Ky 40223

Equal Opportunity Employer M/F/H/V
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Help End Childhood 
Obesity Within a 

Generation
By Ann Tyndall, Ph.D. 

Institute of Emerging Issues, 
North Carolina State University 

America’s children are fatter, weaker and more sedentary than ever 
before. In fact,

•	 33	percent	of	American	children	and	adolescents	are	overweight	
•	 17	percent	of	children	ages	2	to	19	are	obese
•	 Only	14	percent	of	teens	consume	three	servings	of	milk	per	day
•	 Only	2	percent	of	school	age	children	consume	the	recommended	

servings from all the major food groups
What’s contributing to this onslaught of childhood obesity? First, 

distorted portion sizes mean that our children are overeating foods and 
beverages high in calories, fat and sodium, but low in key nutrients. In 
addition, today’s working families eat more meals away from home. Did 
you know that the average fast food meal contains more saturated fat than 
the American Heart Association recommends we consume in two days? 
Finally,	children	ages	8	 to	13	spend	nearly	six	hours	 in	front	of	TV	and	
computer	screens	each	day	instead	of	being	physically	active.	These	three	
primary factors have caused the percentage of overweight children and 
adolescents	to	triple	in	the	past	40	years.	

America’s children are overweight, but what’s even more alarming is 
that they are undernourished in calcium, vitamin D, potassium and fiber, 
key vitamins and minerals that they need to grow into healthy adults. 
Feeling helpless? Don’t. Ending the childhood obesity and nutrition crisis 
within a generation is possible, and with these three counseling tips, 
physicians and other health professionals can help move the needle. 

First,	 review	 the	 beverage	 basics	 with	 families.	 The	 American	
Academy of Pediatrics recommends low-fat or fat-free white or flavored 
milk,	water	and	4	to	6	ounces	of	100	percent	fruit	juice	daily	for	children	
ages	1	to	6.	“When	sodas,	sweet	tea	or	sports	drinks	replace	milk	in	the	
diet, it’s hard for children to get the calcium and vitamin D they need 
for bone growth and development,” said Dr. Cathy Wood, pediatrician, 
Montgomery,	Ala.	The	new	2010	Dietary	Guidelines	notes	it	is	especially	
important to establish the habit of drinking milk in young children, as 
those who consume milk at an early age are more likely to do so as adults. 
The	Dietary	Guidelines	 encourages	 all	 Americans	 to	 consume	more	 of	
low-fat	 dairy	 foods	 for	 better	 bone	 health	 and	 recommends	 2	 cups	 for	
children	2	 to	3	years,	2.5	cups	 for	children	4	 to	8	years,	and	3	cups	 for	
those	9	years	and	older.	

Next,	 take	 a	 short	 assessment	 of	 the	 number	 of	 meals	 eaten	 away	
from home. Most restaurant portions are oversized for children and adults 
alike. Research shows that when larger portions are served, both adults 
and	 children	 eat	 more,	 despite	 fullness,	 and	 load	 up	 on	 extra	 calories.	
Physicians should encourage parents to prepare and eat more nutrient-
rich	meals	 at	 home.	 Tammy	 Beasley,	 registered	 dietitian	 and	 author	 of	
Rev It Up Fitness, said kids tend to eat more fruits, vegetables and low-fat 
dairy foods at meals shared with their parents. "Family meals have long-
lasting health and social benefits," she said. "Children learn by modeling 
themselves after their parents, including food behaviors. Eating together 
lets	parents	 show	 their	 children	by	example	how	 to	choose	nutrient-rich	
foods, know when they are full and try new foods.” 

Lastly, physicians should encourage families to put muscles in motion 
for	at	 least	60	minutes	daily	and	engage	children	 in	more	play	time	and	
less screen time.  Many schools have eliminated physical education, 
recess	 and	 exercise	 to	 increase	 time	 spent	 in	 class,	 but	 programs	 are	
being introduced to help combat the lack of physical activity in schools. 
One school-based program that is gaining momentum nationwide is Fuel 
Up	 to	 Play	 60,	 a	 nutrition	 and	 physical	 fitness	 initiative	 created	 by	 the	
National Dairy Council and the National Football League and supported 
by	 the	 U.S.	 Department	 of	 Agriculture,	 along	 with	 13	 national	 health	
organizations including the American Academy of Pediatrics.  Now in 
more	 than	 12,000	 across	 the	 Southeast,	 Fuel	 Up	 to	 Play	 60	 empowers	
youths	in	grades	four	through	10	to	take	action	and	motivate	their	peers	
to	 improve	 nutrition	 and	 physical	 activity	 in	 school	 and	 at	 home.	 “Fuel	
Up	 to	 Play	 60	 is	 making	 a	 difference	 with	 our	 students,”	 said	 Manny	
Barocco,	Director	of	Athletics,	Health	and	Physical	Education,	Jefferson	
Parish,	La.	“It	mixes	competition,	fun	and	nutrition	to	help	students	win	
the biggest prize of all – a healthy future.”

Childhood obesity is a problem as serious as it is solvable, so talk to 
your	patients	and	their	parents	to	help	bring	the	statistics	down.	Together,	
physicians, dietitians, parents, teachers and communities can end this 
alarming epidemic. It’s serious. It’s solvable. It’s time. 

Promotion

Full time & Adjunct Nursing
positions available for our

ADN and PN Nursing programs.

Please visit our website at
www.gateway.kctcs.edu

click on link for job seekers for more information 
and to apply.

An equal opportunity employer and
education institution

Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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859-371-9393
FLORENCE CAMPUS

513-671-1920
TRI-COUNTY CINCINNATI CAMPUS

OH reg # 08-05-1857 T 

nursingadmissions@beckfield.edu • WWW.BECKFIELD.EDU • Follow us on 

 
Some programs offer courses in an optional online format. • Programs vary by location.

For more information about our graduation rates, the median debt of students who completed the program, and 
other important information, please visit our website at http://www.beckfield.edu/about-us/disclosures.aspx.

The Florence Campus’s diploma and associate degree programs are approved by the Kentucky Board of Nursing (KBN). The Tri-County Campus’s diploma and 
associate degree programs are approved by the Ohio Board of Nursing (OBN). Beckfield College is a member of the National League of Nursing (NLN) and 
accredited by the Accrediting Council of Independent Colleges and Schools (ACICS). 

*2010 rates noted with Kentucky Board of Nursing
**upon licensure 

Nursing programs for every step  
to a Bachelor’s – with no wait list  
upon acceptance!

• NO WAIT LIST

•  HIGH NCLEX FIRST TIME PASS RATES*:
- LPN 95%

- RN 90%

•  PROGRAMS FOR EVERY STEP IN NURSING
- LPN** - 15 MONTH PROGRAM 

- RN** - 24 MONTH PROGRAM

- RN TO BSN – 24 MONTHS OR LESS

-  LEGAL NURSE CONSULTING – LESS THAN A YEAR

“ Beckfield really is a great school 
for nursing!  I learned so much. 
The teachers give you the tools to 
succeed and become a great nurse!”  

Traci, RN graduate


