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….With Sincere Appreciation

Barbara Kelly

Thanks to the nurses of Indiana for all your 
dedication to our profoundly important work . 
The relationship we have with our patients is 
sacred ground . We have always attended to its 
presence and protected its integrity . It is no 
wonder we are cited, on a regular basis, as the 
most trusted profession . To the nursing educators, 
administrators, executives, advanced practice 
nurses and the foundation of the profession, the 
bedside nurse, I extend my sincerest appreciation 
and respect . It isn’t easy in this fast-paced stressed 
world to care for the health needs of patients, 
families and communities . Balancing, prioritizing, 
implementing and evaluating the care we give 
taxes even the most experienced and educated 
nurse . We strive to do this with competence and 
grace . Sometimes we fall short, as was discussed at 
the Annual Meeting of the Members on September 
30, when Jennifer Embree, DNP, presented her 
work on lateral violence . Most societal problems 
find their way into the professional arena . Read 
the newspaper or listen to the news, and you 
will find the best and worst of humanity in every 
area of society and in every profession . So we 
too must address our human and our collective 
professional misgivings . Working on our personal 
weaknesses will in the end help our profession, 
just as addressing our professional inadequacies 
will make us better people in general . Sounds so 
simple …it is; requires work … .it does; demands 
commitment …absolutely! 

As I began my tenure as president of ISNA, I 
wrote in my first message how important it was 
to become a member of ANA/ISNA . I make that 
request again as I leave this position, but this time 

with more enthusiasm and certainty than I had 
two years ago . The profession needs your strengths 
and insights to transition health care into 
comprehensive, quality, and patient centered care, 
the kind of care we have so diligently directed and 
given for well over 140 years .

We need you to guide nursing through the next 
generation . You don’t have to agree with all the 
ANA/ISNA policies or platforms; however, you 
need to be part of developing those if you want to 
continue to have an autonomous scope of practice . 
There is always common ground . If you don’t 
answer the call to be engaged, if you don’t make 
the changes we need to advance health and our 
profession, it either won’t get done or someone else 
will take the opportunity to make those decisions 
for us . I invite you to be part of one of the most 
respected professional organizations, one which 
has had a profound influence on my life . Perhaps 
it will have the same effect on you as well .

Outgoing President Barbara Kelly (L) and 
incoming President Jennifer Embree (R)

We Want to Hear 
from You

The Indiana State Nurses Association 
encourages submissions of articles and photos for 
publication in ISNA Bulletin . Any topic related 
to nursing will be considered . Although authors 
are not required to be members of ISNA, when 
space is limited, preference will be given to ISNA 
members . 

Articles and photos should be submitted 
by email to info@IndianaNurses .org . The 
material will be reviewed and may be edited for 
publication . Articles should be typed in MSWord . 
Please include information about the author at the 
end of the article and be sure to list all references . 
Preferred article length should be 750 to 1000 
words . Photos should be in  .jpg format . ISNA 
can assume no responsibility for lost or damaged 
articles or photos . ISNA is not responsible for 
unsolicited freelance manuscripts or photographs . 
The ISNA Bulletin is not a peer-reviewed journal . 
Submission of manuscripts or photographs does 
not guarantee publication .

The ISNA Bulletin is published quarterly every 
February, May, August, and November . Copy 
deadline is December 15 for publication in the 
February/March/April ISNA Bulletin; March 
15 for May/June/July publication; June 15 for 
August/September/October publication; and 
September 15 for November/December/January 
publication . Please contact the editor for additional 
contribution information .

CNE
The morning continuing education in nursing 

program, Bullying in the Workplace: Reversing a 
Culture, was presented by Jennifer Embree, DNP, 
RN, MSN, CCNS, NE-BC . She and colleague Ann 
H . White, RN, PhD, NE-BC were also recently 
published in Nursing Forum with their concept 
analysis entitled “Nurse-to Nurse Lateral 
Violence .’

Annual ISNA Meeting of the Members
Over 80 nurses and students attend the 

Annual ISNA Meeting of the Members on September 30, 2011

Embree said “Nurses must understand what 
constitutes lateral violence and what antecedents 
predispose nurses to this behavior . There must be 
escalation of nurses’ insightfulness that nurses 
mistreat each other . Nurses allow lateral violence 
by failing to recognize that it is unacceptable 
and by collaborating against other nurses . 
Organizations must put in place mechanisms 
that prohibit lateral violence, and stop accepting 

this inappropriate behavior as normal or 
expected . Allowing these actions to continue 
without consequences supports aggravation 
of the overtaxed, complex, nursing work 
environment .”

Attendees overwhelming rated the 
program as “Excellent .” They commented:
•	 “This	 was	 very	 interesting	 and	 the	 topic	

held my attention … .I’m so glad that I 
came .”

•	 “I	am	interested	in	pursuing	research”

ISNA Meeting of the Members continued on page 8

2012 ISNA Legislative 
Conferences

January 18, 2012
ISNA Public Policy “101”

February 8, 2012
ISNA Advanced Public Policy

Registration information will be posted on www .
IndianaNurses .org by early December 2011 . Note 
that these dates are earlier than previous years . The 
2012 session of the Indiana General Assembly will 
be a “short session” with the legislators adjourning 
by March 15, 2012 . We also must work around the 
festivities scheduled in Indianapolis for the 2012 
Super Bowl on February 5, 2012 .

Message from the President
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Kimberly Harper, MS, 
RN, has been appointed 
executive director of the 
Indiana Center for Nursing . 
Harper has 35 years of 
healthcare experience in 
Indiana in roles that include 
nursing education, nursing 
practice, communications 
and philanthropy . Most 
recently she has served as 
interim executive director 
for Nursing 2000 . 

The Indiana Center for 
Nursing, a nonprofit 501(c)
(3), was recently formed and incorporates Nursing 
2000, Nursing 2000 North, and the Indiana 
Nursing Workforce Development Coalition under 
one organization to join the best practices and 
functions of all three organizations . It creates an 
entity that will assure the future of the nursing 
workforce and promote Indiana as a magnet state 
for nursing practice . 

“The establishment of an Indiana Center for 
Nursing has been a vision of recognized state 
leaders who have had a strong commitment to 
the health of Hoosiers since 2002,” said Donna L . 
Boland, PhD, RN, ANEF, President of the interim 
board of directors of the Center and Associate 
Dean of Evaluation at the IU School of Nursing . 
“Under the leadership of its board of directors and 
its new Executive Director Kimberly Harper, the 
center is focused on building partnerships that 
focus on making Indiana a magnet state for nurses 
and nursing by ensuring we have an adequate 
and well educated workforce to meet current and 
future demands .” 

The Center is working to expand service 
capacity and geographical scope of the recruitment 
and retention of nurses within Indiana’s 
workforce, increase the opportunity to develop 
innovative educational and practice programming 
responsive to the needs of the nursing workforce 
in Indiana, optimize the strategic utilization of 

ISNA Member Named 
IC4N Executive Director

Indiana’s nursing leadership in seeking solutions 
to the challenges the nursing workforce in Indiana 
will face in the future, and increase options for 
creating and sustaining financial viability by 
broadening base funding opportunities . 

“I am honored to have been selected by my 
nursing colleagues to champion the initiatives of 
the Indiana Center for Nursing . This is an exciting 
time for nursing in Indiana, and I look forward 
to working collaboratively with nurses and other 
partners across the state and at the national level 
to influence state and national policies related to 
the healthcare workforce,” said Harper . 

Harper began her nursing career at Deaconess 
Hospital in Evansville, Indiana . Following 13 
years of various nursing, education and marketing 
positions at Deaconess, Kim joined Indiana 
University in Indianapolis in 1987 . From that time, 
she served IU in a variety of clinical, marketing 
and human resource roles . Prior to her role at 
Nursing 2000 she spent ten years as vice president 
for Public Affairs at Wishard Health Services and 
vice president for Foundation Operations at the 
Wishard Foundation in Indianapolis, Indiana . 

Throughout her career, Harper has been active 
in numerous nursing, marketing and human 
resource professional organizations, where she 
served in various leadership roles, including 
serving on the executive board of Nursing 2000 
and the Indiana Nursing Workforce Development 
Center and she also has served in the role of 
president of the National Association for Health 
Care Recruitment . In addition, she is a National 
Association of Public Hospitals fellow and serves 
on the executive board for Visiting Nurse Service, 
Inc ., the executive board of Indiana Canine 
Assistance Network, as well as serving on the 
advisory board of the Metropolitan Indianapolis-
Central Indiana Area Health Education Center . She 
also serves as adjunct faculty for Indiana Wesleyan 
University . 

Kim can be reached at 9302 N . Meridian Street, 
Suite 365, Indianapolis, IN 46260

P: 317 .574 .1325, F: 317 .573 .0875, www .IC4N .org 

Kimberly Harper

Spencerian College is Always

ON CALL

CAll TodAy & GeT STArTed!  
800-264-1799 | spencerian.edu

4627 Dixie HigHway | LouisviLLe Ky 40216
Consumer information at: disclosure.spencerian.edu

Patient Care Assistant | Personal Trainer | Practical Nursing
Medical Administrative Assistant | Massage Therapy

Medical Administrative Management | Ophthalmic Assistant
Healthcare Reimbursement Specialist | Radiologic Technology
Invasive Cardiovascular Technology | Medical Transcriptionist
Clinical Laboratory Assistant | Clinical Assistant | Phlebotomy

Medical Clinical Specialties | Medical Coding Specialist
Medical Massage Therapy | Limited Medical Radiography

Respiratory Therapy | Medical Assistant | Surgical Technology 
Medical Laboratory Technician | Health Unit Coordinator

“When it matters most...count on us”

RNs/LPNs needed for Home Care
South Bend • Fort Wayne • Indianapolis

Phone 1-877-CAREGIVER
* Flexible Schedule * Competitive Pay *

* Professional Support *
Call today or apply online at www.interimhealthcare.com

eoe
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The ISNA is a Constituent Member of the American Nurses Association

APPLICATION FOR RN MEMBERSHIP in ANA / ISNA
Or complete online at www.NursingWorld.org 

PLEASE PRINT OR TYPE
 
_____________________________________________________________________________ 
 Last Name, First Name, Middle Initial 
 
______________________________________
 Street or P .O . Box

______________________________________
 County of Residence

______________________________________
 City, State, Zip+4

1. SELECT PAY CATEGORY

________  Full Dues–100%
Employed full or part time .
Annual-$273
Monthly (EDPP)-$23 .25

________  Reduced Dues–50%
Not employed; full-time student, or 62 years or older . 
Annual-$136 .50
Monthly (EDPP)-$11 .88

________  Special Dues–25%
62 years or older and not employed or permanently 
disabled . Annual $68 .25

2. SELECT PAYmENT TYPE

________ FULL PAY–CheCk
________ FULL PAY–BANkCARD
 
__________________________________________________  
 Card Number

__________________________________________________
 VISA/Master card Exp . Date

__________________________________________________
 Signature for Bankcard Payment

____________________________________
  Home phone number & area code

____________________________________
  Work phone number & area code

____________________________________
  Preferred email address

____________________________________
  Name of Basic School of Nursing

____________________________________
  Graduation Month & Year

____________________________________
  RN License Number         State

____________________________________
  Name of membership sponsor

________  ELECTRONIC DUES PAYmENT PLAN, mONTHLY

The Electronic Dues Payment Plan (EDPP) provides for 
convenient monthly payment of dues through automatic 
monthly electronic transfer from your checking account .

To authorize this method of monthly payment of dues, 
please read, sign the authorization below, and enclose a 
check for the first month (full $23.25, reduced $11.88).

This authorizes ANA to withdraw 1/12 of my annual dues 
and the specified service fee of $0 .50 each month from my 
checking account . It is to be withdrawn on/after the 15th 
day of each month . The checking account designated and 
maintained is as shown on the enclosed check .

The amount to be withdrawn is $ _________  each month . 
ANA is authorized to change the amount by giving me (the 
under-signed) thirty (30) days written notice .

To cancel the authorization, I will provide ANA written 
notification thirty (30) days prior to the deduction date .

_________________________________________________________
Signature for Electronic Dues Payment Plan

3. SEND COmPLETED FORm AND
 PAYmENT TO:
 Customer and Member Billing
 American Nurses Association
 P .O . Box 504345
 St . Louis, MO 63150-4345

✁

✁

State-only membership is now available for $180.00/year or 
$15.50/month online at www.IndianaNurses.org. 

Click on “Join/Renew” and follow the links.

Connie Allen Cloverdale, IN
Victoria Anders Fishers, IN
Vinita Baumann Indianapolis, IN
Gregory Bingaman Mishawaka, IN
Pamela Boling Fort Wayne, IN
Mark Boomhower Noblesville, IN
Kyle Brewer Fort Wayne, IN
Melissa Brock Indianapolis, IN
Elisabeth Buchanan Fort Wayne, IN
Ann Bumb Indianapolis, IN
Robin Cameron Coatesville, IN
Anne Chegar Indianapolis, IN
Debra Collins Bloomington, IN
Michaeleen Conlee Niles, MI
Diane DeStefano Mount Carmel, IL
Heidi Dodd Vincennes, IN
Jan Emswiler Goshen, IN
Jennifer Evans Michigan City, IN
Irais Ferreira Schererville, IN
Elizabeth Finley South Bend, IN
Shaun Hart Fremont, IN
Leah Hart Gentryville, IN
Tiffany Hayes Corydon, IN
Sarah Hayes Indianapolis, IN
Amelia Houghton Carmel, IN
Angelia Huffmeyer Osgood, IN
Kindra Irons Fort Wayne, IN
Jacqueline Jones Camby, IN
Bonnie Keith Valparaiso, IN
Dawne Kirk Logansport, IN
Andrea Koors Greensburg, IN
Sandra Lahrman Fort Wayne, IN
Lois Lane Bloomington, IN
Sarah Long Boonville, IN
Noadiah Malott Fishers, IN
Rose Manktelow Converse, TX
Crystal Mann Uniontown, KY
Cynthia Mansue Indianapolis, IN
Carolyn Masengale Carmel, IN
Michele McConnell Fort Wayne, IN
Bambi McQuade-Jones Zionsville, IN
Franda Miller Rochester, IN
Candace Motsinger Markleville, IN
Loice Mukona Avon, IN
Jane Murphy Brownsburg, IN
Jennifer Mutka Griffith, IN
Ruth Newbanks Marion, IN
Paula O’Donnell Pittsboro, IN
Elizabeth Paxton Avon, IN
Emelehana Pearce Fort Wayne, IN
Amber Raibley Evansville, IN
Kassie Rickard Merom, IN
Jessica Rinehart Howe, IN
Heather Savage-Maierle Goshen, IN
Cinda Schipp Ferdinand, IN
Susan Scourfield-Murphy Indianapolis, IN
Carol Sewell New Market, IN
Robert Steffens Leo, IN
Carol Sternberger Fort Wayne, IN
Margaret Stoffregen-DeYoung Munster, IN
Amy Sutton Fort Wayne, IN
Jessica Tancos Schererville, IN
Anne Thomas Bargersville, IN
Sheryl Venola Greentown, IN
Mickey Vogel Brownsburg, IN
Ann Wammes-Weiskittel Indianapolis, IN
Amanda Ward Danville, IN
Dana Watters Bloomington, IN
Shannon Weinstein Cincinnati, OH
Tara Wesner Indianapolis, IN
Cynthia White Indianapolis, IN
Rebecca Winsett Evansville, IN
Marilyn Wolpert Louisville, KY
Karen Ziperman Indianapolis, IN

ISNA Welcomes our 
New and Reinstated 

Members

harrison.edu

GET YOUR NURSING 
TRAINING AT A
COLLEGE THAT
FOCUSES ON CARING.

Are you currently considering an Associate RN program? Or maybe you’re 
looking toward a BSN? Either way, Harrison College is the perfect place 
to take your nursing career to new heights. Our caring faculty and sta�  
impart real world skills while a� ording you hands-on experience. And our 
low instructor-to-student ratio means you’ll never get lost in the crowd. 
Visit Harrison.edu for more information. Or better yet, call 1-800-401-1497 
and talk to a program specialist.
For required program disclosure information, please go to harrison.edu/disclosure
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CNE Approved Providers List

The Indiana State Nurses Association is 
accredited as an approver of continuing nursing 
education by the American Nurses Credentialing 
Center’s Commission on Accreditation . 

The ISNA Committee on Approval approves 
continuing nursing education providers to 
award nursing contact hours to the individual 
activities they develop and present . Any 
individual, institution, organization, or agency in 
Indiana responsible for the overall development, 
implementation, evaluation, and quality assurance 
of continuing nursing education is eligible to 
seek approval as a provider . Information must be 
submitted describing three different educational 
activities planned, presented, and approved by 

the Indiana State Nurses Association in the two 
years preceding the application and should be 
representative of the types of educational activities 
usually provided . Applications are reviewed by the 
Committee on Approval at their meetings in May 
and November . Facilities considering applying for 
provider status should contact the ISNA office to 
confirm eligibility to submit an application .

For information, contact the ISNA office, e-mail 
ce@IndianaNurses .org, or visit the ISNA web site 
www .IndianaNurses .org/education . 

Complete information on ISNA approved 
providers in your area is available at www.
indiananurses.org/providers.php

Submitted by Cynthia Stone, DrPH, RN

According to the U .S . 
Bureau of Labor Statistics 
(2007) there were 512,900 
work related injuries 
and illnesses in health 
care facilities in 2007 . 
Healthcare workers have 
the highest rate of work-
related musculoskeletal 
disorders (MSDs) of all 
occupations . Registered 
nurses had 8,580 MSDs 
requiring days off of 
work, the seventh highest 
reported rate for 2007 . 
Nursing aides, orderlies and attendants had 24,340 
MSDs which was the second highest reported 
number . These are only reported rates, with an 
estimate of 50% of work-related injuries going 
unreported .

The National Institute for Occupational Safety 
and Health (NIOSH) has recommended that 35 
pounds is the maximum weight limit for safety 
with most patient handling tasks . No other 
industry requires workers to repeatedly lift by 
hand 100’s of pounds during their work day, in 
positions that put their spine at risk for injury 
(NIOSH, 2006) .

The ISNA established a task force in May 2010 
to investigate nurse/patient safe handling issues in 
Indiana . A review of the literature was conducted . 
Indiana specific injury data was sought but 
not successfully obtained with details about 
nurse/patient handling injuries . A survey of the 
membership was conducted in July 2011 . A total 
of 138 surveys were completed . The majority of 
respondents 97 (63%) reported no lifting program 
where they work . Of those that had lifting 
programs, most were started within the past 1-3 
years 20 (39%) . The survey respondents reported 
decreased back and shoulder injuries to staff, and 
four noted a decrease in injury rate to patients and 
increased patient mobility . Key issues continue to 
be quick accessibility to lifting equipment, policies 

Nurse/Patient Safety Task Force Report
that promote no lifting, and education about the 
use of the equipment to prevent injuries .

Resources to assist with safe handling programs 
include the ANA Handle with Care Program and 
the Department of the Veterans Affairs patient 
safety center in Tampa, Florida . Bloomington 
Hospital’s successful lifting program was visited 
and their results are very encouraging .

The task force is recommending no further 
action on proposing state legislation at this time . 
We are recommending taking action to educate 
nurses and schools of nursing about the CDC/
NIOSH Safe Patient Handling Curriculum . If a new 
health facility it being built, planning for ceiling 
lifts in key areas would be much easier than 
making renovations (ANA Handle with Care, 2009; 
Nelson, Waters, Menzel, 2007; U .S . Department of 
VA, 2010) .

Thank you to those who completed the survey, 
Sonya Zeller at Bloomington Hospital and 
members of the task force that included: Michelle 
Bisesi, Sarah Goff, Karen Hardin, Ann Motycka, 
Cynthia Stone, Judy Tape, and Judy Young .
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Cynthia Stone

At the Indiana Orthopaedic Hospital, our nurses deliver
extraordinary patient-focused care and receive exceptional
rewards for doing so. If you’re a nurse looking to be
challenged, rewarded and recognized
for the exceptional care you deliver
everyday, then it’s time you made the
move to the Indiana Orthopaedic Hospital.
Check out the opportunities waiting
for you at
OrthoIndy.com
and be a part of something great!

Equal
Opportunity
Employer

BE PART OF SOMETHING GREAT.

10% Risk 
Management 

Discounts 
Available!

www.nurseins.com

OFFERS LIABILITY 
INSURANCE 
FOR NURSING 
PROFESSIONALS

Instant quotes and fast, easy online applications 
for individuals make obtaining coverage simple. First-class 

service and insurance provide you peace of mind.

Underwritten by: 

 
Over 50 years of experience writing

Professional Liability Insurance for Nurses

In-home nursing for children with a 
chronic illness or disabilities.

NOW HIRING RNs & LPNs
Fort Wayne, IN Hobart, IN
260-748-7913 219-945-5322

www.homepointecares.com

For more information
Contact Tricia M. Brown
Metropolitan Indianapolis Central 
Indiana Area Health Education 
Center (MICI-AHEC)
at St. Vincent Health,
9101 Wesleyan Road, Suite 310
Phone: (317) 583-4111
pmbrown@stvincent.org

Certified by the American 
Heart Association

♥ Courses designed to meet 
your needs!

♥ We can hold a class at your 
location!

♥ Call to schedule your group 
today.

Nursing Professor 
Goshen College invites applications for a full-time, tenure track 
Professor of Nursing beginning January 2012 or July 2012. 
Duties include teaching maternity and women’s health nursing 
in the classroom and clinical setting, including courses in the 
baccalaureate and family nurse practitioner programs. Master’s 
degree in nursing is required; doctorate in nursing or related 
field and advanced practice nursing certification is preferred. 
Significant experience in nursing practice and nursing education 
is desired. Goshen College is a liberal arts institution of 1,000 
students dedicated to the development of informed, articulate, 
sensitive and responsible Christians. It is nationally ranked for its 
study abroad programs. As a ministry of the Mennonite Church, 
the college seeks to integrate Christian values with educational 
and professional life.

For further details and to apply, please see the job 
announcement at http://www.goshen.edu/employment. 

With a commitment to building a diverse faculty and staff, 
minority persons are encouraged to apply.

RE WA RDING  CA REER
Immediate Opportunities Available

RNs
Working at CCA–the nation’s leading corrections management company–involves adult 
ambulatory clinical care using the highest nursing standards. Corrections as a career path 
offers professional growth opportunities equal to, even beyond, traditional health care settings. 
Marion County Jail has a safe, secure facility in Indianapolis, IN where you can make a 
meaningful difference.

“The Crossroads of America”

Great Benefits:
•	 Paid	Holiday	and	PTO	
•	 Flex	Plan				•	401K
•	 Health,	Dental	and	Vision

Apply Online at: www.ccajob.com
EEO/M/F/Vet/HP / CCA is a drug-free workplace

Nursing Instructor
Ivy Tech Community College-Bloomington is currently 
accepting applications for a full-time Nursing Faculty 
position.  Ivy Tech offers full-time employees a 
comprehensive compensation package, including health, 
dental, life insurance benefits and retirement annuity 
options.  

For more information and to apply for this position, please 
go to http://jobs.ivytech.edu. 

EO/AA Employer
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by Sue Johnson, PhD, RN, NE-BC

As you know, I love to 
share true experiences of 
certified nurses . I think 
you’ll enjoy the stories of 
the following two cardiac 
nurses as they pursued 
and achieved the CVRN 
certification . 

“It was not a question 
of IF I was going to 
become a certified 
cardiovascular nurse; it 
was a matter of when . I 
am committed to lifelong 
learning . I completed my 
MSN in Nursing Education 12/2008  . . . in a short 
time I was seeking more education in my field 
of Cardiovascular Nursing . With the assistance 
of our educators, I gathered the study materials 
which included textbooks and an on-line 
educational program . I developed a 4-month study 
plan  . . . the last 4 days prior to the test I immersed 
myself in the Cardiovascular System utilizing my 
current learning tools . The CVRN test was very 
challenging, but I was very well-prepared . I am so 
thankful that I had the opportunity to build on my 
current cardiovascular skills–it was an amazing 
learning opportunity . Lifelong learning brings 
value to the nursing profession and allows us to 
better care for our patients . The actual certificate 
proves commitment to our profession, our hospital, 
and to our patients . Lifelong learning can consist 
of many avenues . For some it is certification, 
higher-degree, in-services, conferences, clinical 
experience, etc . I thank my coworkers at the Heart 
Institute, management, and students for allowing 
me to learn from them, which continues to inspire 
me to reach for more!”

Candy Bangert, MSN, RN, CVRN

Sue Johnson

Certification Corner

“We were informed that the Radiation 
Certification for Cardiac Catheterization Lab 
would be required and several options of on-line 
or attending classes were available . I chose the 
on-line option . I am a team player and love to be 
challenged . School was not my forte beccause 
I have dyslexia . I read slower and I read things 
more than once . I have not been in school since 
completing nursing school other than CPR 
and ACLS . My educator had encouraged me to 
complete the Cath Lab certification and CVRN . 
She was a great teacher and mentor . Weekly 
classes with great physicians and champions of 
their topics helped to complete this certification . It 
required me to do self-study to pass . This was one 
of my happiest days in a long time . It has restored 
self-confidence and added to my positive attitude . 
I am even considering the monster undertaking of 
BSN . I am a diploma nurse, St . Joseph Hospital of 
Fort Wayne . I never would give up all my clinical 
hours, but to be able to say I am a college graduate 
would be great . Both my sons have accomplished 
Bachelor of Science degrees in their chosen fields .”

Peggy Thomas, RN, CVRN

The CVRN is a difficult credential to achieve, 
and both Candy and Peggy are justifiably proud of 
this accomplishment . You can do the same and I 
hope to hear from YOU soon!

Do you want to share your story with your 
colleagues? It may encourage them to join you!

Please contact me at SueJohn126@comcast .net to 
share your experiences!

Warm-blooded Nurses!

Tucson’s largest regional hospital is looking for 
experienced nurses for 13, 26 and 39-week programs. 

Benefits available for 26 and 39-week contracts.

Check out all of our available 
positions at jobs.tmcaz.com

•Top 50 Cardiac 
Hospital 

•Neuroscience 
Center of Excellence 

•AHA Stroke 
Gold Plus Award 

EOE   Tobacco-Free Workplace

5301 E. Grant Rd.
Tucson, AZ 85712

(800) 526-5353 ext. 42775
Choose Well

Spend this winter in warm & sunny Tucson, Arizona!

Now Recruiting Family Nurse Practitioners
Part-Time	Service,	Full-Time	Benefits!
★			Flexible	schedule	to	accommodate	your	
   civilian schedule
★			$75,000 student loan repayment
★			$20,000 specialty pay
★			Fully funded retirement, family medical and life insurance

www.facebook.com/INGUARD

INDIANA ARMY

NATIONALGUARD.com 

Contact a medical professional procurement specialist. 
call:	317-247-3300	ext	7940	•	email:	Jerry.S.Smith@us.army.mil
Programs and Benefits Subject to Change

www.murraystate.edu

School of Nursing
New BSN-DNP and 

Post-Master’s DNP Program Fall 2012

Advanced	Practice	DNP	options:
•	 Clinical	Nurse	Specialist–100%	Online
•	 Family	Nurse	Practitioner–Web	based	with	campus	visits
•	 Nurse	Anesthesia	(pending	COA	approval)–Web	based	with	

campus visits
More than 15 years experience in educating 

advanced practice nurses to meet the complex 
health care needs of society.

Strong faculty committed to excellence in 
education and practice.

For more information, please contact:
Dina Byers, PhD, APRN, ACNS-BC
Graduate Coordinator
dina.byers@murraystate.edu/207-809-6223
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Beginning with this issue, independent 
continuing education in nursing studies will 
not be printed in the ISNA Bulletin. They will be 
available online at http://www.indiananurses.org/
education.php or by request a copy will be mailed 
to you by contacting ISNA at ce@IndianaNurses .
org or 317/299-4575 .

Contact hours will not be awarded until ISNA 
receives the Registration form, Post-test, Evaluation 
and the correct payment .

INDIANA NURSES CALENDAR
Date/Time  Event/Location  Contact Information

Open Enrollment Developing Your Skills as a Clinical Nurse Specialist Preceptor Indiana University School of Nursing
  Phone 317-274-7779 . Web: http://nursing .iupui .edu/continuing/

November 11, 2011 Indiana Organization of Nursing Executives (IONE) IONE, Phone 317/423-7731 . Web: www .indianaone .org/id3/html
10:00 A.m. Board Meeting/Hendricks Regional Health Bldg ., 1100 Southfield,  Email: mbisesi@johnsonmemorial .org
(Transition meeting) Plainfield, IN . 46168 2nd floor conference room . Phone 317/839-7200

November 11-12, Indiana Spinal Group: Back Talk: A Comprehensive Review and Practical The Spinal Group, Phone 317-228-7000
2011 Approach to Spinal Diagnosis and Treatment, Carmel, IN . Web: http://www .indianaspinegroup .com/backtalk/2011/backtalk .html

November 17, 2011 Indiana State Board of Nursing Indiana Government Center South, Phone 317/243-2043 . Email: pla2@pla .IN .gov
 402 W . Washington Street, Indianapolis, IN . Web: www .in .gov/pla/nursing .htm

November 17, 2011 Board of Directors, Indiana State Nurses Association Phone 317-299-4575 Email: info@IndianaNurses .org
 2915 N . High School Road, Indianapolis, IN 46224 Web: wwwIndianaNurses .org

December 15, 2011 Indiana State Board of Nursing Indiana Government Center South, Phone 317/243-2043 . Email: pla2@pla .IN .gov
 402 W . Washington Street, Indianapolis, IN . Web: www .in .gov/pla/nursing .htm

Sign-On	Bonus
$10,000	for	RNs
$5,000	for	CNAs

Plus	Relo	Assistance!

FOR	FREE	INFORMATION	CALL
Stacy	Warner,	Senior	RN	
Staffing	Consultant

800-839-4728	ext	106
Email:	swarner@beck-field.com

•	 North	Dakota’s	oil	boom	=	jobs	+	$$$!!
•	 Experienced	RNs	and	CNAs	needed	for	
perm,	FT hospital positions in not-for-
profit facility in “majestic”	North	Dakota

•	North Dakota known for its blue skies, 
friendly people, top ranked public schools, 
low	crime,	and	booming	economy!!

•	 Sign-on	bonus	paid	your first day of 
work.	$5000	for	RNs,	$2500	for	CNAs.	
Complete 1 year agreement and get 
option for 2nd year and the remainder of 
bonus money.

•	 Relo	assist	-	Option	of	your	goods	
moved & direct billed to the hospital. No 
upfront	costs	to	you!	Reimbursement	up	
to	$5,000	for	RNs	and	$2500	for	CNAs.

•	 Free	Retirement	Pension, fully funded 
by employer, no employee contributions 
required	=	more	$$	in	your	pocket.

•	 Low	cost	health	insurance	premiums;	
coverage begins within 2 wks of start.

It’s a 3-peat.
Wecouldn’t have done it without your hard work and dedication.

With three consecutive honors from both Modern Healthcare
Magazine’s Best Places to Work in Healthcare AND Indiana
Chamber of Commerce’s Best Place to Work, it’s no secret
that Hancock Regional Hospital boasts the best nurses in the
business. We want to thank you, our nurses, for our consistent
winning streak. We are currently accepting applications from

Registered Nurses
For more information or to apply online, visit the Careers
section of our website:

www.hancockregional.org

801 N. State Street, Greenfield, IN 46140 EOE

online nursing degree 
RNs can earn a Bachelor’s in Nursing in 20 months!

Keep your fingers on the pulse of the healthcare profession by building your 
registered nursing license into a University of Saint Francis Bachelor of Science
in Nursing degree—online. 

A Bachelor’s in Nursing right at your fingertips
•	 Increase	value	and	earning	power	
•	 Refine	nursing	skills	
•	 Exclusively	online	 	
•	 20-month	program	
•	 Flexibility	to	fit	your	schedule	
•	 Highly	qualified	healthcare	faculty	
•	 Catholic,	values-based	learning	for	
	 compassionate	care

Sign Up! 
Contact	the	University	of	Saint	Francis	online		at	
sf.edu/OnlineBSN	or	800-729-4732	to	learn	more	
about building your professional success in the 
nursing field.

2701 Spring St. • Fort Wayne, IN 46808
260-399-8000 • 800-729-4732

Continuing Nursing Education
Confused About Dementias

Independent Study
ONF-11-05-I

This independent study has been developed 
for nurses to better understand the problems of 
dementia . 1 .3 contact hours will be awarded for 
successful completion of this independent study . 

The Ohio Nurses Association (OBN-001-91) is 
accredited as a provider of continuing nursing 
education by the American Nurses Credentialing 
Center’s Commission on Accreditation . 

Expires 1/2013 .

Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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Hospitalizations for children with influenza and 
skin infections increased in the last decade

Influenza increased dramatically as a major 
cause of hospitalizations for children age 17 and 
under, climbing from 65th in 2000 in the ranking 
of reasons why children go to the hospital to 10th 
in 2009 . Skin infections increased from the 13th 
most common condition in 2000 to 7th in 2009 .

Other findings reported by the Agency for 
Healthcare Research and Quality (AHRQ) on 
hospital stays for children age 17 or younger:

Pneumonia, asthma, and acute bronchitis 
were the most common conditions that required 
hospital care in 2009, followed by mood disorders 
(depression and bipolar disorder) . 

Children represented one out of every six 
hospital stays, and total hospital charges for 
children were $33 .6 billion, or 9 percent of 
total hospital costs in 2009 . About 72 percent of 
children in hospitals were newborns and infants 
under 1 year .

Compared with all hospitalizations in 2009, a 
child’s average hospital stay was shorter (3 .8 days 
vs . 4 .6 days) and less expensive ($5,200 vs . $9,200) . 

This AHRQ News and Numbers summary is 
based on data from Statistical Brief #118: Hospital 
Stays for Children, 2009 . The report uses data 
from the Agency’s Kids’ Inpatient Database and 
Nationwide Inpatient Sample . For information 
about these AHRQ databases, go to http://www .
ahrq .gov/data/hcup/datahcup .htm .

For other information, or to speak with an 
AHRQ data expert, please contact Linwood 
Norman at linwood .norman@ahrq .hhs .gov or call 
(301) 427-1248 .

Diagnosing and treating depression gets better in 
nursing homes but some disparities remain

Depression is often underdiagnosed and 
undertreated in nursing homes . This study 
demonstrated that diagnosis and treatment of 
depression among nursing home residents has 
risen significantly in the past decade . Yet some 
disparities persist, particularly among minority 
residents and those with significant cognitive 
impairment or dementia .

Rutgers University researchers used two 
databases to obtain detailed information on 
residents aged 65 and over in 5,445 nursing 
homes located in 8 States . They analyzed data 
from every year during the period 1999 to 2007 . 
The percentage of residents diagnosed with 
depression increased from 33 .8 percent in 1999 to 
51 .8 percent in 2007 . Diagnosis rates were highest 
for whites (55 .1 percent), followed by Hispanics 
(48 .3 percent), and blacks (39 .4 percent) . Use of 
antidepressants also increased steadily, from 71 .2 
percent of residents in 1999 to 82 .8 percent in 
2007 . However, black residents with depression 
continued to be less likely than white residents to 
receive these medications .

In 2007, those less likely to be diagnosed with 
depression were blacks, residents aged 85 and 
older, and those with severe cognitive impairment . 
In addition to blacks, residents with moderate to 
very severe cognitive impairment, dementia, and 
total dependence in activities of daily living were 
significantly less likely to receive antidepressants 
to treat their depression . While residents with 
more coexisting medical conditions were more 
likely to be diagnosed with depression, they were 
less likely to receive medication . The study was 
supported in part by the Agency for Healthcare 
Research and Quality (HS16097) .

See “No longer undertreated? Depression 
diagnosis and antidepressant therapy in elderly 
long-stay nursing home residents, 1999 to 2007,” 
by Dorothy Gaboda, Ph .D ., Judith Lucas, Ed .D ., 
Michele Siegel, Ph .D ., Ece Kalay, B .A ., and Stephen 
Crystal, Ph .D ., in the April 2011 Journal of the 
American Geriatric Society 59(4), pp . 673-680, 
2011 .

Six of every 10 rural emergency departments 
visits made by poor patients 

Low-income adults aged 18 to 64 accounted 
for 56 percent of the 8 million visits made to 
rural hospital emergency departments in 2008, 
according to the latest News and Numbers from 
the Agency for Healthcare Research and Quality . 
The Federal agency’s analysis also found that:

About 44 percent of the adult visits to rural 

AHRQ Research Notes
emergency departments were either paid for by 
Medicaid (28 percent) or were uncompensated or 
billed to uninsured patients (nearly 16 .5 percent) . 

Only 31 percent of the visits were paid for by 
private health plans and 25 percent were covered 
by Medicare . 

The top 10 reasons for rural emergency 
department visits included abdominal pain 
(233,064), back pain (223,248), chest pain from 
unknown cause (220,647), open wounds (211,587), 
and chronic obstructive pulmonary disease and 
bronchiectasis (159,002) that can make breathing 
difficult . 

Of the emergency departments in rural areas, 
only about 2 percent were trauma centers and less 
than 2 percent were located in teaching hospitals . 
Some 51 percent were located in designated 
critical access hospitals, which receive cost-based 
reimbursement for treating Medicare patients to 
help improve their financial performance and 
reduce the danger of hospital closure . 

This AHRQ News and Numbers summary is 
based on data from Emergency Department Visits 
in Rural and Non-Rural Community Hospitals, 
2008 (http://www .hcup-us .ahrq .gov/reports/
statbriefs/sb116 .jsp) . 

The report uses data from the Agency’s 2008 
Nationwide Emergency Department Sample 
(NEDS) and data from supplemental sources from 
the U .S . Census Bureau . For information about 
NEDS, go to http://www .ahrq .gov/data/hcup/
datahcup .htm . 

For other information, or to speak with an 
AHRQ data expert, please contact Bob Isquith at 
Bob .Isquith@ahrq .hhs .gov or call (301) 427-1539 .

Patient Safety and Quality 
Studies examine safety of pain killers among 
older adults

Older patients with arthritis and their 
physicians have to consider differences in 
comparative safety between nonselective 
nonsteroidal anti-inflammatory drugs (nsNSAIDs), 
selective cyclooxygenase-2 inhibitors (coxibs), 
and opioids when deciding on medication for 
non-cancer-related pain, according to a new 
study . Specifically, opioid use is associated with 
increased relative risk for a number of safety events 
compared with nsNSAIDs, the researchers found . 
A companion study by the same researchers also 
reports major differences in comparative safety 
among five opioid drugs commonly used to treat 
non-cancer-related pain . Although prescription 
painkillers account for 230 million prescription 
purchases annually, little is known about the 
comparative safety of these drugs, except for the 
cardiovascular safety of nsNSAIDs and coxibs, 
note the researchers .

In both studies, they used 7 years of combined 
data (1999–2005) for Medicare beneficiaries from 
two Middle Atlantic States, who qualified for 
pharmaceutical assistance programs, to look at 
the relative risk for a specific cardiovascular 
event, (heart attack, stroke, heart failure, 
revascularization, and out-of-hospital cardiac 
death), a gastrointestinal (GI) event (upper or lower 
bleeding, or bowel obstruction), acute kidney 
injury, liver toxicity, bone fractures, and three 
composite safety measures (cardiovascular event, 
fracture, and GI tract bleeding) . 

The studies were funded by a contract from 
the Agency for Healthcare Research and Quality 
(Contract No . 290-05-0016) to Brigham and 
Children’s Hospital in Boston, as part of the 
Developing Evidence to Inform Decisions about 
Effectiveness (DEcIDE) program . They are briefly 
described here .

Solomon, D . H ., Rassen, J . A ., Glynn, R . J ., and 
others . “The comparative safety of analgesics in 
older adults with arthritis” (2010, December) . 
Archives of Internal Medicine 170(22), pp . 1968-
1978 . 

This study compared nsNSAIDs as the 
reference treatment with coxibs and opioids in 
12,840 Medicare patients with osteoarthritis or 
rheumatoid arthritis (4,280 for each drug category) . 
Compared with patients taking nsNSAIDs, those 
prescribed coxibs or opioids appeared to have 
increased risk of cardiovascular events (by 28 
percent and 77 percent, respectively) . GI bleeding 
risk was observed to reduce by 40 percent for 
coxib users, but for opioid users was similar to 

the risk for patients on nsNSAIDs . Patients taking 
coxibs and nsNSAIDs seemed to have similar 
risk of fractures, but the risk for those on opioids 
was elevated more than fourfold . Opioids (but 
not coxibs) were associated with an increased 
risk (by 68 percent) of safety events requiring 
hospitalization and an 87 percent increase in all-
cause mortality .

Solomon, D . H ., Rassen, J . A ., Glynn, R . J ., 
and others . “The comparative safety of opioids 
for nonmalignant pain in older adults” (2010, 
December) . Archives of Internal Medicine 170(22), 
pp . 1979-1986 .

The researchers compared five different opioid 
drugs (hydrocodone bitartrate, codeine phosphate, 
oxycodone hydrochloride, propoxyphene 
hydrochloride, and tramadol hydrochloride), 
using hydrocodone as the reference medicine 
among 31,375 Medicare patients (6,275 patients 
for each opioid drug) . The risk of cardiovascular 
events appeared to be similar across the opioid 
groups for the first 30 days after the beginning 
of therapy, but was elevated by 62 percent for 
codeine compared with hydrocodone after 180 
days . Tramadol was associated with a reduction 
in risk of fracture by 79 percent after 30 days of 
use, while propoxyphene reduced this risk by 46 
percent after the same period of time . All of the 
opioids studied had similar risks of GI bleeding . 
Both oxycodone and codeine were associated with 
substantially increased risk of all-cause mortality 
(by 143 percent and 105 percent, respectively) after 
30 days of use compared with hydrocodone .

Hospitals with a teamwork culture have better 
patient safety climates

The culture of an organization can influence 
how well individuals and institutions adapt to 
change . This is particularly true in health care, 
where quality improvement depends heavily on 
teamwork and innovation . Overly bureaucratic 
institutions with hierarchical cultures and defined 
chain of command tend to favor stability and resist 
change . Recently, researchers examined whether 
institutional cultures that focus on teamwork 
have better patient safety climates . Although 
cultures varied by hospital, those with a group/
teamwork culture had significantly higher safety 
climate scores compared with hierarchical culture 
hospitals .

The researchers distributed surveys to hospitals 
and to managers and providers in adult and 
pediatric intensive care units (ICUs) . The surveys 
asked about organizational culture and the 
working safety climate . A total of 64 ICUs from 
40 hospitals returned 1,406 completed surveys for 
analysis . Respondents were nurses (66 .2 percent), 
physicians (5 .3 percent), allied clinicians, and 
ancillary nursing staff .

Fifteen of the 40 hospitals were classified as 
having a hierarchical culture . Another 15 were 
determined to have a group/teamwork culture . 
The remaining 10 organizations had a balanced 
culture . A significant positive correlation was 
found between a high patient safety climate 
and a group/teamwork organizational culture . 
Alternatively, there was a high negative correlation 
between safety climate and institutions with 
a hierarchical culture . These hospitals had 
significantly lower average safety climate scores 
than hospitals with group culture environments .

The findings suggest that a hospital’s cultural 
climate is critical to the success of quality 
improvement programs . Attempts to understand 
underlying factors and to foster a climate of 
teamwork will have a positive impact on a 
hospital’s patient safety climate, conclude the 
researchers . Their study was supported in part by 
the Agency for Healthcare Research and Quality 
(HS15934) .

See “Organizational culture: Variation across 
hospitals and connection to patient safety climate,” 
by Theodore Speroff, Ph .D ., Samuel Nwosu, M .S ., 
Robert A . Greevy, Ph .D ., and others in Quality & 
Safety in Health Care 19, pp . 592-596, 2010 .

Agency for Healthcare Research and Quality, U. 
S. Department of Health and Human Services, 540 
Gaither Road, Rockville, MD 20850 • Telephone: 
(301) 427-1364, www.ahrq.gov
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•	 “This	was	extremely	beneficial	as	a	nursing	
student . I have experienced the bullying 
firsthand and will in the future, feel more 
comfortable reporting this abuse . Thanks!”

The PowerPoint of the presentation is available 
on http://www .indiananurses .org/education .php 
More information is available from the American 
Nurses Association at http://www .nursesbooks .
org/Search .aspx?SearchMode=1&SearchPhrase=
violence and Nursing Knowledge International at 
http://www .nursingknowledge .org/Portal/main .
aspx?pageid=36&sku=110981 .

KEYNOTE
Rose Gonzalez, PhD, RN, Director of Government 

Affairs for the American Nurses Association, led 
off the afternoon with the Keynote speech . She 
reminded the attendees that ANA (and ISNA too) 

ISNA Meeting of the Members continued from page 1 were founded to influence public policy . “The 
power of the nursing profession was dependent 
upon its ability to maintain the cooperation of 
individual nurses who had the ability to influence 
public opinion” Sophia F . Palmer (February, 1895) 
during ANA’s second annual convention . Rose 
noted that ANA truly has been ahead of the curve 
on the issue of health care reform . As early as 
1991, with the national health care system already 
in a state of crisis, ANA collaborated with the 
nursing community to develop Nursing’s Agenda 
for Health Care Reform. 

ANA was actively involved in the deliberations 
and passage of the Affordable Care Act (ACA) . 
While many (including ANA) don’t like some or all 
of the Act, great strides were made for nurses and 
funding for nursing education . Since the recent 
elections, many of those gains are in jeopardy . 
For many members in Congress it is “my way or 
no way .” The art of negotiation and compromise 
has disappeared . The number of nurses elected 
to Congress doubled with the last election, with 
several of them running to repeal the ACA . The 
chasm that divides them is so large that they will 
not even sit down with their fellow nurses for 
lunch and just talk about nursing issues .

In 2010, for the 11th straight year, Americans 
ranked nurses as the most trusted profession and 
the number one health care provider for quality of 
care in two separate Gallup polls . Our credibility 
provides us with a unique opportunity to use our 
communication and teaching skills to help the 
public understand how the new health care law 
benefits them . 

ISNA Meeting of the Members

Stories about how the law has helped your 
patients, your families and neighbors are essential 
to help legislators and the public put a face on 
this issue . That’s why we’re asking you to share 
stories with us about how the law has helped 
your patients, your families and your neighbors at 
www .rnaction .org/healthcarestory . 

mEETING OF THE mEmBERS
Attendees had the opportunity to review 

and get updates to ISNA’s biennial report to its 
stakeholders, The Indiana Nurse . It was mailed to 
all members in July 2011 and is also available on 
the ISNA members-only web page .

Three resolutions were adopted and will be 
incorporated into ISNA’s Public Policy Platform:

•	 To	 promote	 the	 appointment	 of	 nurses	
as voting members of hospital and other 
governing boards .

•	 That	 the	 Indiana	 State	 Nurses	 Association	
condemns acts of violence toward nurses 
in all environments in which nurses 
practice; and, that the Indiana State Nurses 
Association continues to support the Indiana 
State Department of Health, that requires 
agencies to adopt policies and procedures 
to reduce the risk of injury and violence to 
nurses, which may include establishing a 
security policy intended to prevent acts of 
workplace violence toward nurses .

•	 That	 the	 Indiana	 State	 Nurses	 Association	
promote the development of a comprehensive, 
inclusive state-wide trauma system .

Also adopted was a motion that the immediate 
past president of ISNA remain on the Board of 
Directors for one year after serving in order to 
mentor the new president and support the work 
of the board . This motion will be reviewed by 
the new board of directors for appropriate action 
which may include a Bylaws amendment at the 
next Meeting of the Members .

As at any meeting of ISNA, a request is made for 
contributions to the ISNA-Nurses PAC (Political 
Action Committee) . This year $1,615 was collected 
in non-deductible contributions and pledges . The 
meeting ended with the newly elected officers and 
board members taking the oath of office . 

ISNA would like to thank its sponsors Arthur 
L . Davis Publishing Agency, publisher of the ISNA 
Bulletin and Marsh U .S . Consumer, administrator 
of ISNA’s endorsed liability insurance program 
for their generous support of the Meeting of the 
Members .

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

What’s the difference between
Methodist Hospitals and the rest?

 Talented, dedicated people like you.

Put your whole self into your career, and you get a whole lot more out of it. 
Just ask the team at Methodist Hospitals. Our not-for-profi t, community-
based healthcare system features two full-service hospitals in Northwest 
Indiana, and has earned a reputation for clinical excellence. We make a 
real difference. So can you.

 

 

  

Leading the way to better health.

EOE • www.methodisthospitals.org

We have the following opportunities available. To apply or get 
more information, please visit the career page on our website,  
www.methodisthospitals.org.

Nurse positions:
Emergency • ICU • Med/Surg • Neuro IMCU
Oncology • Radiology
Nurse Manager positions:
ER • Med/Surg • Renal • Women/Children

The University of Southern Indiana seeks applications for four (4) positions for
ten-month instructors in nursing. Masters required, doctorate and teaching
experience preferred.  These grant funded positions will be available January 2012.
Rank and salary will be commensurate with qualifications.
The faculty in the College of Nursing and Health Professions work
collaboratively with nursing and other health care professional faculty.  The
support for faculty’s teaching, practice and scholarship activities are
substantially enhanced through grants and other extramural funding.  A
cutting edge Clinical Simulation Center is used to enhance student learning
and support innovative teaching.
The college, in addition to university support, has a four person technology
team that supports the online and in-classroom teaching for the MSN and
DNP program courses.  Two full time academic advisors provide support for
student advising and activities.  All programs are fully accredited and have an
exemplary record of grant award successes.
The University of Southern Indiana (USI) is one of the fastest growing public
institution in the state of Indiana, with 10,000+ students and four academic
colleges.  The University is committed to excellence in teaching, scholarship,
professional activity, and service to the University and the region.  Situated in
southwestern Indiana on the Ohio River, USI is located on a 330-acre campus
situated just outside Evansville Indiana, a city of approximately 120,000.  The
location offers opportunities for country, suburban or city living with easy access
to diverse cultural activities.  To learn more about USI and the College of Nursing
and Health Professions, please visit our website at http://health.usi.edu.
To apply visit www.usi.edu/hr/employment, select the position of interest, and
follow the directions to set up an account and apply. Within our web based
applicant system, you will have the opportunity to attach your letter of application,
curriculum vitae, and full contact information including e-mail addresses for three
professional references. Materials should be addressed to the attention of Dr.
Mayola Rower, Search Committee Chair. Candidates selected for interview will
also be required to provide unofficial transcripts, with official transcripts required
at a later stage. Review of candidates will begin immediately and continue until the
position is filled.

The University of Southern Indiana is an equal opportunity,
affirmative action educator and employer that values diversity,

respects differences and provides a sense of belonging and inclusion.

Instructor/Clinical Assistant 
Professors of Nursing
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that positively affects the 
health and well-being of 
citizens and the practice 
of professional nursing . 
Representative Welch was 
first elected to the Indiana 
House of Representatives 
in November 1998, a 
Democrat from District 60, 
Bloomington, Indiana .

She currently serves on 
standing committees of Ways 
and Means, Public Health, 
Government Reduction, and 
the State Budget Committee 
as the House Democrat alternate . 

Since 1998, she has served consistently on the 
Ways and Means Committee . She also served 
on Financial Institutions, Local Government, 
Technology Research and Development, and 
Human Affairs committees .

In August 1999, she completed the Council of 
State Government Bowhay Institute for Legislative 
Leadership Development in Madison, Wisconsin . 
In the Fall 2000, Peggy was appointed to National 
Conference of State Legislatures Forum for State 
Health Policy Leadership (NCSL) . In 2002-2004, 
she was Chair of Indiana General Assembly 
Women’s Caucus . During 2008-2009, she was 
President of NCSL Women’s Legislative Network . 
Most recently in 2009-2010, she chaired the NCSL 
Health Committee .

Peggy currently works at Bloomington Hospital 
as a staff nurse on the hospital’s cancer unit . Prior 
to becoming a registered nurse in 1995, she worked 
as a substitute teacher, a certified childbirth 
educator for Lamaze Bloomington, the Monroe 
Indiana County Probation Department, and served 
on the staff Thad Cochran, (U .S . Congressman 
1977-79 and Senator 1979-81) from Mississippi . She 
is also active in her church and many community 
activities .

HONORARY RECOGNITION
ISNA members at 

the Annual meeting 
on September 30, 2011, 
conferred the Honorary 
Recognition Award to 
Nadine Coudret, EdD, 
RN for her distinguished 
service to the Association 
and to the profession .

Dr . Coudret is involved 
in state and national 
nursing organizations . 
She has been a long-time 
member of ISNA and has 
served in many positions, 
including ISNA President from 1983-1985 . She has 
served on the Indiana State Board of Nursing as a 
NLN accreditation site visitor and as a CCNE site 
visitor/team leader . She is currently serving as a 
member of the Accreditation Review Committee 
for CCNE .

Dr . Coudret, a lifelong resident of Evansville, has 
been involved in nursing and health professions 
education since serving as Dean of the School of 
Nursing and Health Sciences at the University of 
Evansville . In 1988, she became the first Dean of 
the College of Nursing and Health Professions 
(CNHP) at the University of Southern Indiana 
(USI) . Also, Dr . Coudret served as the Interim 
Provost for 2009-2010 at USI . While serving as 
the CNHP Dean, she has led the development and 
implementation of baccalaureate, masters and 
doctoral programs in nursing . The quality and 
innovation of these programs is demonstrated by 
the baccalaureate program being ranked #1 in the 
state of Indiana based upon RN licensure pass 
rates for the 2011 graduates . The masters program 
consistently has certification pass rates above the 
national average . The Doctor of Nursing Practice 
(DNP) program is the first doctoral program being 
offered at USI . The first fifteen DNP graduates 
completed this program in May 2011 .

Coudret And Welch Honored

Nadine Coudret

Dr . Coudret was also one of the founding 
organizers of the Southwest Indiana Area Health 
Education Center (SWI-AHEC) . The mission of the 
SWI-AHEC Program is to enhance access to quality 
health care, particularly primary and preventive 
care for medically underserved populations, by 
improving the distribution and diversity of health 
care professionals and improving health care 
quality through community/academic educational 
partnerships in SW Indiana . 

Dr . Coudret is committed to her community . 
She serves on the YWCA Board and has served on 
the boards of the local chapters of the American 
Heart Association and the Cancer Society . She is 
currently involved in several projects with the 
Welborn Foundation, looking at, and influencing, 
the health care of southwest Indiana . 

She has mentored many of the nursing and 
health care leaders in this area . She is a dynamic 
woman of great caring for the health and welfare 
of all the people in this state . Dr . Coudret will be 
retiring from her position as Dean of the College of 
Nursing and Health Professions at the University 
of Southern Indiana as of June 2012 .

Dr . Coudret has been a nurse for over 50 years 
and has made a significant contribution to the 
profession of nursing at the state and national 
level . Dr . Coudret has influenced the education 
of nurses and other health professionals with her 
vision to provide quality educational programs, 
and she has served as an influential health 
care leader . Her career in nursing and nursing 
education is testament to her distinguished service 
to the nursing profession . 

PUBLIC POLICY AWARD
The Nyland Public Policy Award was 

presented to Representative Peggy Welch, RN, 
Bloomington . It is awarded to an ISNA member 
for outstanding contributions to the development 
and implementation of health related policy at 
the local, state, and/or national level and for 
significantly influencing policy and legislation 

2011 ISNA Meeting of the Members Executive Director Ernest Klein assisting 
Keynote Speaker Rose Gonzalez

Christine Herr (L) and Peggy Keen (R)Board Director Angie Heckman (2nd from R) 
and students from IU Kokomo

ISNA Meeting of the Members

Peggy Welch
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2011 
ISNA ELECTION 

RESULTS
PRESIDENT & ANA Delegate 2011-13
Jeni Embree, Campbellsburg

VICE PRESIDENT & 
ALTERNATE ANA DELEGATE 2011-13
Diana K . Sullivan, Greenwood

SECRETARY 2011-13
Mary Cisco, Indianapolis

TREASURER & ANA 
Delegate 2011-13
Michael Fights, 
Lafayette

DIRECTORS 
2011-15
Vicki Johnson, 
Seymour
Monica Weissling, Tell City

(DIRECTORS 2009-2013)
Cindy Stone, Indianapolis
Angela Heckman, Kokomo

DIRECTOR- RECENT GRADUATE 2011-2015
Christine Delnat, Terre Haute

NOmINATING COmmITTEE 2011-2013
Ella Harmeyer, South Bend, Chairperson
Janet Blossom, Lafayette
Barbara Kelly, Martinsville
Paula McAfee, Indianapolis
Linda Shinn, Indianapolis

ANA DELEGATES 
2011-2013
Dorene Albright, Griffith
Sandy Fights, Lafayette
Barbara Kelly, Martinsville
Vicki Johnson, Seymour
Marteen Sparks, Lebanon

ANA Alternates 2011-2013
Mary Cisco, Indianapolis
Ella Harmeyer, South Bend

[BSN for Registered Nurses]

You accomplished one goal –  to become a registered nurse.
Now it’s time to reach for your next –  to earn your bachelor’s degree! 

Indiana Wesleyan University 
provides education options for 
Indiana nurses. From a traditional
campus setting to Education 
Centers throughout Indiana, to the
flexibility of complete online degree
programs – the setting may change
but IWU’s commitment to providing
quality education is constant.

Indiana Education Centers
• Post-licensure (RNBSN)
• MSN in Primary Care Nurse 

(Family Nurse Practitioner)

IWU Online
• Post-licensure (RNBSN)
• MSN in Administration and 

Education            
• Certificate in Parish Nursing
• MSN/MBA

IWU campus in Marion, Indiana
• BSN Degree – traditional 4-year      

program
• BSN Degree – Transition to Nursing 

Over 20 locations 
throughout Indiana and Online    

866-498-4968 • indwes.edu

Change your life. 
Change the world.

College of Health Sciences 
program, a 27-month consecutive program, 

with on-site classes offered once a week. 
For program information please visit our website:

www.iusb.edu/~sbnurse

Rapidly growing home health agency is looking for:
RNs/LPNs & Marketing / Sales Professionals 

We offer competitive salary & fringe benefits 
Fax: 219-836-6212

info@maximumhomehealth.com
www.maximumhomehealth.com

Indiana State Nurses Association (ISNA)
2915 North High School Road
Indianapolis, IN 46224-2969
317/299-4575
FAX: 317/297-3525
www .IndianaNurses .org
info@IndianaNurses .org

Description
A voluntary membership association of 

registered nurses organized in 1903 and 
incorporated in Indiana in 1904 .  

Association policy and directions are 
determined by its membership . 

Leadership is elected by the members .
Activities are funded primarily through 

membership dues .

Activities
Represent nurses and serve as their state 

spokesperson with the legislature, the public, and 
allied professional, community, and government 
groups .

Foster high standards of nursing through 
its support and use of the American Nurses 
Association’s professional standards and Code of 
Ethics .

Stimulate and promote the professional 
development of nurses through continuing nursing 
education programs .

Serves as a constituent member of the American 
Nurses Association through state delegate 
representation .

Publish the ISNA Bulletin
Administer the contract from the Indiana 

Professional Licensing Agency for the Indiana 
State Nurses Assistance Program (ISNAP) .

Indiana State Board of Nursing (ISBN)
Indiana Professional Licensing Agency (IPLA)
402 West Washington Street, W66
Indianapolis, IN 46204-2716
317/234-2043
FAX: 317/233-4236
www .PLA .IN .gov

Description
A State of Indiana regulatory board created by 

statute in 1905 as a result of lobbying efforts by 
ISNA . The board’s purpose is the protection of 
public safety through the regulation of nursing .

Volunteer board members are appointed by the 
Governor .  Staff support for the board’s activities is 
provided by the IN Professional Licensing Agency, 
an arm of the Executive Brach, accountable to the 
Governor .

The Board of Nursing implements statutes 
passed by the General Assembly . Activities are 
funded by the Indiana General Assembly .

Activities
Grant licensure to practice nursing to qualified 

applicants .
Promulgate rules necessary to implement its 

statutory responsibilities and duties .
Define and describe nonprofessional conduct .
Establish minimum standards of nursing 

practice .
Set minimum standards for nursing education 

and maintain list of approved schools .
Take disciplinary action on licensees in 

response to nonprofessional conduct .
Maintain a list of names, addresses, and 

licensure status of persons they license .
Approve applications for prescriptive authority 

for advanced practice nurses .
License Certified Nurse Midwives
Publish Nursing Focus magazine

ISNA and the Indiana State Board of 
Nursing: What’s the Difference?
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Find the perfect nursing job where you can 
work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.

SHARE YOUR  
PASSION
Ivy Tech Community College  
Now Hiring Nursing Faculty

As a nurse, you chose a career that was close to your heart—a career that 
would allow you to serve others. Now, you can share your passion for nursing 
by serving as an Ivy Tech Community College faculty member.

As an Ivy Tech faculty member, you’ll have the chance to influence the next 
generation of nurses and help maintain the standard of care you’ve been  
proud to uphold in your profession. And since Ivy Tech trains more nurses  
than any college in the state, you’ll have an unparalleled opportunity to 
change lives, both in the classroom and through your students’ work.

Ivy Tech Community College offers a generous salary and benefit package for 
qualified applicants. Requirements include a master’s degree in nursing from 
a regionally accredited college or university, an Indiana registered nursing 
license, and two years of directly-related work experience.

To learn more about how you can share your passion for nursing  

with our students, VISIT IVYTECH.EDU/SHAREYOURPASSION.

EEO/Affirmative Action Employer

AncillA college
North Central Indiana

established 1937

Two Programs Available:
ASN and LPN to RN Bridge

“21st Century Nursing Education for Today’s Professional”

866-ANCILLA www.ancilla.edu
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Rehabilitation Hospital of Indiana opened in 1992 and 
we are proud of our many years of outstanding service. 
RHI is one of the largest freestanding inpatient physical 
rehabilitation hospitals in the Midwest. We offer comprehensive 
inpatient and outpatient care to those with spinal cord injuries,
brain injuries, orthopedic intervention and strokes. With our program 
model, we focus on our centers of excellence and can offer you 
opportunities to work with other clinical experts and newly emerging 
information, technology and treatments. We invite you to join our
team of healthcare professionals as we assist our patients in 
achieving their highest potential.

REGISTERED NURSE OPPORTUNITIES
Come talk with us about a specialty certification as CRRN.

We offer competitive wages and excellent benefits.
Please visit our website at www.rhin.com to see our current job listing

and complete an online application

REHABILITATION HOSPITAL OF INDIANA
4141 Shore Drive | Indianapolis, IN 46254 | Or fax a resume to (317) 329-2238

ATTENTION
INDIANA NURSES!

Indianapolis North
(877) 357-1210

indianapolisoffice@maxhealth.com

Indianapolis South
(866) 492-8467

indianapolissouthhh@maxhealth.com

Ft. Wayne
(866) 204-8087

ftwayne@maxhealth.com

Evansville East
(877) 770-3112

evansvillehh@maxhealth.com

Evansville West
(866) 492-9648

evansvillehh@maxhealth.com

Merrillville
(866) 855-7393

merrillvilleoffice@maxhealth.com

South Bend
(866) 492-9652

southbendhomecare@maxhealth.com

Jeffersonville
(888) 917-7962

jeffersonvillehh@maxhealth.com

Maxim is now hiring 
RNs, LPNs, CNAs, 

and HHAs for a 
variety of assignments 
throughout Indiana!

▲	From Adult to Pediatric, 
Hourly to Skilled Visits

▲	 Internal Clinical 
Supervisor Positions 
Available

▲	All Shifts Available

▲	Weekly and Daily Pay

▲	401K and Health 
Benefits

CALL TODAY!


