
current resident or

Volume 71 • No. 3
August, September, October 2011

“Nurses shaping the future of professional nursing and 
advocating for quality health care.”

Brought to you by the Georgia Nurses Association (GNA), whose dues-paying members 
make it possible to advocate for nurses and nursing at the state and federal level.

The official publication of the Georgia Nurses Association (GNA)

Presort Standard
US Postage

PAID
Permit #14

Princeton, MN
55371

INDEX
Names, Faces, Places   .  .  .  .  .  .  .  .  .  .  .  .  .  . Page 4

2011 GNA Conference   .  .  .  .  .  .  .  .  .  .  .  .  Page 6-7

2011 GNA Election Candidate Profiles   Page 8-14

Nursing Practice   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Page 16

Advanced Practice   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Page 17

Visit us online at www.georgianurses.org

Finance Matters   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Page 17

Legislative/Public Policy   .  .  .  .  .  .  .  .  .  .  . Page 18

Membership   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Page 19

Prescriptive Authority Update   .  .  .  .  .  .  . Page 21

Membership Application   .  .  .  .  .  .  .  .  .  .  . Page 22

Quarterly circulation approximately 105,000 to all RNs and Student Nurses in Georgia.

President’s Message

CEO COrnEr

2010 Earnings and Employment of RNs
U.S. Bureau of Labor Releases Employment Data

A Better Way
By Fran Beall, RN, ANP, BC

I’ve had several oppor
tunities recently to think 
about conflict and change 
in the workplace, and why 
some nurses either do or don’t 
behave collegially toward 
one another. My pondering 
began with a very interesting 
presentation at one of my 
local GNA chapter meetings 
on having, for the first time 
ever, four generations in the 
workplace and how to manage 
intergenerational differences 
among these groups. As luck would have it, we actually 
had nurses from all four groups in the room that night, 

Fran Beall

Extracted from ANA policy brief prepared by 
Peter McMenamin, PhD, Senior Policy Fellow in 
the Department of Nursing Practice and Policy, 
American Nurses Association

In 2010, there were an estimated 2,655,020 
registered nurses working in RN jobs. That is 
an increase of three percent (71,250 more jobs). 
The Bureau of Labor Statistics (BLS) reports the 
estimated average wage for RNs in 2010 was $67,720. 
Earnings estimates are based on straighttime gross 
pay and do not include any fringe benefits or shift 
differentials. The report does not include the self
employed or those working as owners, managers 
or supervisors. Nursing instructors are counted as 
nursing instructors and their average wage is lower.

RN jobs represent two percent of all employment 
in the U.S.

Of the 2.65 million RNs working in RN jobs in the 
U.S. in 2010, there were 65,390 employed as RNs in 
Georgia at an average wage of $61,670. At 240,030, 
the state with the highest number of RN jobs in 2010 

was California, which also exhibited the highest 
average annual wage, $87,480. The average wage 
in Iowa was $51,970, the lowest average wage state.  
Wyoming had the fewest number of RN jobs at 4,790.

The RN data from BLS Occupational Employment 
Statistics (OES) differs from the National Sample Survey 
of Registered Nurses (NSSRN – http://datawarehouse.
hrsa.gov/nursingsurvey.aspx conducted by the Health 
Resources and Services Administration (HRSA).  In 
particular, the sample frames are different. The NSSRN 
is based on people with active nursing licenses; the 
BLS numbers are based on firms that report they have 
Registered Nurse workers performing RN functions.

Without substantially more disaggregation work 
these data include too many variations for other than 
soft comparisons. These data also include federal 
workers (mainly those employed by the Department 
of Veterans Affairs) who have above average earnings 
nationally and that may influence the state level 
average annual wages in some states.

See chart on page 2
President’s Message continued on page 3

Change Is Coming!
By Deborah Hackman, CAE

“Good ideas and innovations must 
be driven into existence by courageous 
patience.”—Hyman Rickover, fourstar admiral in 
the U.S. Navy

We have certainly heard 
a tremendous amount 
recently related to change 
and innovation for the 
nursing profession. Change is 
typically a bit uncomfortable, 
and we all have our own 
horror stories about change 
and change management. 
But if approached with an 
open mind, most of the time 
change is a personal growth 
opportunity.

GNA is changing some things too! We have 
taken a totally fresh approach in 2011 to what has 
formerly been known as “Convention.” The name 
and pretty much everything about this event 
has been changed to reflect a new approach. The 
event will now be referred to as the October GNA 
Professional Development Conference and 
Membership Assembly. We started with the goal 
of preparing for “noway to resist programming” 
for this event. In 2010, GNA staff gathered a focus 
group of members who are themselves leaders in 
their workplace. We conducted a needs assessment 
with them to identify subjects that would be 
topical, relevant and timely for nursing continuing 
education. We received splendid suggestions from 
this focus group and ultimately most (if not all) of 
their recommendations were incorporated into the 
program. We realized fairly early in our process that 
there were so many spectacular topics that a full day 
and a half of panels and multiple concurrent sessions 
(Wednesday, October 19 & Thursday, October 20) 

Debbie Hackman CEO continued on page 4

COMING 
THIS FALL!

2011 GNA Professional 
Development Conference*

October 1920, 2011

GNA Membership Assembly*
October 21, 2011

*Formerly known as Convention

Influencing the Future 
of Nursing – Successful 
Strategies You Can Use

See pages 67 for details!
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Source: Bureau of Labor Statistics, U.S. Department of Labor, Occupational Employment Statistics, accessed 
May 17, 2011, http://www.bls.gov/oes/current/oes291111.htm
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Registered Nurses, Nurse Practitioners 
and Physician Assistants: Will you take 
the challenge of working with adolescents 
in our Ga. Department of Juvenile Justice? 
We have immediate openings statewide, 

including Metro Atlanta, Macon, Augusta, Americus, 
Savannah, Eastman, Waycross and Albany, GA.

Please call Geneva Jones @ 404-508-6676 or e-mail 
genevajones@djj.state.ga.us. DJJ website: www.djj.state.
ga.us

www.thomasu.edu

1-800-538-9784

• Thomasville, GA
• Moultrie, GA
• Tallahassee, FL

Thomas
  U N I V E R S I T Y

Nursing at
Thomas University
•	 RN-BSN
•	 MSN
•	 MSN-MBA	Dual	Degree	Program
•	 Graduate-level	Certificates	in
	 –Nursing	Administration
	 –Nursing	Education
 
Courses are offered through a combination
of traditional and online instruction.

MSN classes meet one half-day per month;
RN-BSN classes meet one half-day per week.

Thomas University
Experience the Difference

®

Invest in your clinical and professional development 
to ensure you have the competencies to protect your 
patients and advance your institution’s infection 
prevention program with EPI™ 101 (basic) and EPI™ 
201 (intermediate) courses from APIC, the leading 
resource for infection prevention training and 
resources. 
 
Emerging pathogens…New regulations…Changing 
accreditation requirements…and more! 
 
EPI™ content is reviewed by scientific staff at 
the Centers for Disease Control and Prevention 

October 24-27, 2011
Miami, FL

 
REGISTER TODAY!! 
 
www.apic.org/epi
  

*includes one year complimentary APIC Membership 
 

For more detailed information, visit www.apic.org/epi
or email education@apic.org

Early Registration (by September 23, 2011)
APIC Member $725 
Non-Member $900* 

Graceland University
offers an ONLINE Nurse Educator master’s that prepares nurses to teach in 
a collegiate or health care setting. All of our master’s programs feature an 
outstanding faculty, an award-winning online platform and a caring student 
support staff!

Ask us about our NE/FNP Dual Track Program!

800.833.0524 ext. 4801
www.graceland.edu/GABN
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divided into the Matures (prior to 1945), the Boomers 
(19461964), the Gen Xers (19651980) and the 
Millennials (born after 1980). One of our “Matures” 
was retired and one was still working; and our 
Millennials consisted of five nursing students. The 
majority of us were Baby Boomers, which is also true 
of the current workplace as a whole (for more on this 
topic, see Cam Marston, Mixing Four Generations in 
the Workplace).

As we watched the video and learned about 
generational biases in each of these groups, we 
laughed and shook our heads knowingly as we clearly 
recognized how accurate some of the generational 
attributes were in our own age groups. I briefly 
wondered if we might get into a “My biases are better 
than your biases” situation, as we nurses so often 
seem to do.

That never happened. As we talked about resolving 
conflict in the workplace, one of the students told the 
group that if she weren’t happy about some aspect of 
her job, she would simply leave it and find another 
that was more to her liking, and she thought that’s 
what most of her peers would do as well. One of the 
Boomers, who happened to be a nurse manager, 
responded by saying that when she hired for positions 
on her unit, she would not consider the application 
of a nurse who had moved around a lot, because the 
hospital invested a lot of resources into improving the 
knowledge and skills of their nurses. Moreover, it was 
disruptive to the unit, because after a while nursing 
units become like families—caring about each other 
and missing a nurse when he or she leaves.

“We would rather place you in another unit in our 
hospital where you would be happier, than to lose you 
altogether,” the nurse manager stated.

The student replied, “I never thought of it that way. 
I just thought that if I’m unhappy, then I’m probably 
not going to do a good job anyway, and it never 
occurred to me that the institution would care if I 
leave, or that moving around would impact my being 
hired for a position. I guess it does make more sense 
to try a different unit.”

As the discussion evolved into a true sharing 
of ideas with respect and understanding for other 
points of view, I was struck by how much easier our 
working lives would be if such dialogues were more 
common every day in health care settings around 
the country, instead of passiveaggressive behavior, 
gossip, bullying and rudeness—also known as 
lateral violence. While I’ve never considered lateral 
violence to be unique to nursing, there is certainly 
plenty of literature to support its prevalence in our 
profession, and it is a common topic of discussion on 
many nursing web sites and blogs. Lateral violence 
contributes to decreased job satisfaction, increased 
absenteeism, and may actually help contribute to the 
nursing shortage as well, according to some studies. 
It certainly reflects poorly on our profession as whole 
when it occurs, and stands in the way of our attaining 

the respect that nurses deserve as valuable members 
of the health care team.

With the release of the IOM report on “The Future 
of Nursing” last October, we clearly have a golden 
opportunity to transform nursing by, as the Report 
recommends, developing leadership skills at every 
level of nursing. Leadership means mentoring, not 
bullying. Leadership means taking pride in our own 
accomplishments but also in the accomplishments 
of our colleagues, recognizing that what elevates 
the stature of one nurse elevates us all. Leadership 
means supporting each other, and learning healthier 
ways to resolve conflict, through respect for diversity 
and active listening to other perceptions and points 
of view.

As we work here in Georgia and the rest of the 
country to implement the important goals of “The 
Future of Nursing: Leading Change, Advancing 
Health,” now would be a great time to leave 
behind a culture of bullying and aggressiveness, 
and to embrace instead, a culture of collegiality, 
nurturing and respect. Or, as Margretta Styles, a 
past President of both ANA and of the International 
Council of Nurses said in 1982, “Collegiality is as 
sacred as a vow. It is the solemn promise by which 
we bind ourselves to those who share our cause, our 
convictions, our identity, our destiny.

This will be my last column for Georgia Nursing as 
your President. The past two years have been a period 
of rapid forward movement in nursing, due to health 
care reform, and the release of the IOM Report. It 
has been both an honor and a privilege to serve the 
members of GNA during this time of exceptional 
change in health care. We will accomplish great 
things for both our Association and for nursing as a 
whole if we remember the words of Dr. Styles, moving 
forward in a spirit of collegiality as we implement the 
goals of “The Future of Nursing: Leading Change, 
Advancing Health.”

CALL TODAY 
 800.880.0944

FOR FREE INFO PACKET                        

LegalNurse.com 
Vickie L. Milazzo, RN, MSN, JD 
Pioneer of Legal Nurse Consulting since 1982  
Wall Street Journal bestselling author

The life you save  
                 may be your own.   

   Boost your income working part time or full time     

                  as a Certified Legal Nurse Consultant
CM

.

Forget Code Blue.

CODE YOU!
EARN 

$125/hr.

Become Your Own Boss and LOVE Your NEW Nursing Career

www.nursingsuccesssystem.com
For my FREE Special Nursing Report visit me online

New Career for Nurses, 3-Day Certification Course,

Receive continuing education credit
and a new credential,

Secret to Becoming a 6-Figure Nurse Revealed Here

“America’s Favorite Nursing Educator”
Tracy McClelland Enterprise, Inc Nursing Success System

1214 North Peterson Ave Suite P
Douglas, GA 31533

866-384-8680
ycarte@windstream.net

Customized travel packages, short & long term. 

   Join our Ohana today and
                          Catch the Aloha Spirit

Kahu Malama Nurses, Honolulu, Hawaii
Call 808-951-0111 or visit www.kahumalama.com

Work and play in Hawaii!
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would be necessary to accommodate them all. So 
that is what we did! The theme started to develop 
organically from the rich content, and the ultimate 
theme “Influencing the Future of Nursing— 
Successful Strategies You Can Use” emerged.  
We wanted to deliver strategies rooted in actual 
experience so that successful outcomes from this 
program could land in the lap of as many nurses as 
possible.

We were thrilled when the new Executive Director 
for ANCC, Karen Drenkard, PhD, RN, NEABC, 
FAAN, agreed to give the keynote. Dr. Drenkard has 
been asked to concentrate on Transformational 
Leadership in her keynote. Karen will also help 
kick off Wednesday by supporting panels of local 
nurse leaders.

Our next step was to take a look within GNA’s 
member Content Expert Database and identify 
local leaders who are members of GNA’s association 
of professionals to seek their interest in being a 
speaker or panelist on the specific subjects the focus 
group had recommended. WOW! We have VERY 
talented members with a rich diversity in expertise! 
You will see them listed within this publication along 
with their session descriptions for the GNA October 
19 & 20 Professional Development Conference. GNA 
members are periodically sent notices calling for 
them to self identify their expertise. If you have not 

filled out this Content Expert information for GNA 
to keep on record and want to do so, please contact 
Jeremy Arieh at Jeremy.arieh@georgianurses.org 
and he will be happy to send you the link to that form 
(if you are a GNA member). Not a member? Members 
will receive a discount for the Conference. GNA is an 
association of professionals. There is a membership 
application within this publication. We value each 
and every member.

The GNA Professional Development Conference 
(October 19 & 20, 2011) and Membership Assembly 
(October 21, 2011) will be held in Metro Atlanta for 
the first time in over a decade. Discounts for early 
bird registration are available through the end of 
August.

CE Topics for your professional development 
include:

Structural Empowerment
Shared Governance
Professional Practice Models
Building Capacity for EvidenceBased 

Practice
Healthy Workplaces
International Nursing
Optimizing	Simulation
Patient Care Outside the Hospital
Nursing Informatics
Emotional Intelligence

Healthy Workforces
Local IOM Update

We have even shaken up the approach to the 
traditional formal Banquet this time. The attire this 
year for Thursday evening’s banquet (October 20th) 
will be Hawaiian shirts and flip flops! This Banquet 
will be a high energy and audience participation 
program that will give you a glimpse of the playful 
side of your peer group…But traditionalists please 
don’t be alarmed—the award recognitions will still 
take place at the closing luncheon on Friday, October 
21. Have you nominated a peer for an award yet?  
Award criteria are outlined on the GNA web site.

Sam Walton, the founder of WalMart, has been 
quoted as saying: “High expectations are the 
key to everything.” Our expectations have been 
set high for GNA’s October Professional Development 
Conference—don’t miss it! The event will be held at 
the Marriott Northwest (I75 & Windy Hill Road). 
Event registration is now open (www.georgianurses.
org) and we also have a very favorable hotel rate at 
the Marriott (770.952.7900). Detailed descriptions 
about the CE sessions and registration rates can be 
found in this issue and on the GNA web site: www.
georgianurses.org. 

See you there!

GNA President celebrates Nurses Week with 
CMS Nurses and Old Capital Chapter of GNA

During Nurses Week 2011, GNA President Fran 
Beall, RN, ANP, BC, joined nurses from the combined 
federal agencies (CMS, HRSA, FOH) for their 2011 
Nurses Week Celebration at the Sam Nunn Federal 
Building in downtown Atlanta, where she spoke about 
GNA’s work on the IOM Future of Nursing initiative 
and more.  President Beall also participated in the 
Old Capital Chapter of GNA’s Nurses Week event at 
Georgia College & State University in Milledgeville, 
where she spoke on the subject “Where do we go from 
here?”

GNA President Fran Beall, RN, ANP, BC, joined 
a group of federal nurses to celebrate Nurses 
Week 2011.  Pictured (L-R): Charlotte Butler, RN, 
PhD; Denita Pryor, RN, MPA; Tina Holloway, RN, 
MA, Co-Chair; GNA President Fran Beall; Sandra 
Pace, Associate Regional Administrator, CMS; 
Edecia Richards, RN, MSN, Co-Chair; and GNA 
member Jennifer Clark, RN, MSN.

GNA President Fran Beall also joined members 
of the Old Capital Chapter of GNA during Nurses 
Week 2011. Old Capital Chapter Chair Patrice 
Pierce is pictured (front row, far right).

GNA Director of Leadership Development is 
IHA Alumni Board President

GNA Director of 
Leadership Development 
Georgia W. Barkers, EdD, 
MBA, MHA, BSN, RN
BC, NEABC, has assumed 
the role of President of the 
Alumni Board of the Institute 
of Health Administration 
(IHA). Located within the 
J. Mack Robinson College 
of Business at Georgia State 
University, the Institute 
of Health Administration 
prepares graduates to assume 
executive positions in health services organizations.  
Dr. Barkers was elected Presidentelect last year and 
now assumes the role of President.

Georgia nursing students receive
NSNA Scholarships

Three Georgia nursing students have been awarded 
the Promise of Nursing scholarship for the 2011
12 academic year by the Foundation of the National 
Student Nurses’ Association (FNSNA). Margaret 
Adamack and Sarah Hepburn of the Georgia Baptist 
College of Nursing of Mercer University, and Lauren 
Baldwin of the Nell Hodgson Woodruff School of 
Nursing at Emory University were announced as 
recipients this spring. Promise of Nursing regional 
fundraising events have raised over $17 million since 
2002 for undergraduate student nursing scholarships, 
faculty fellowships and nursing school grants.

NW GA Perioperative Nurses win Silver
The Northwest Georgia Chapter of the Association 

of Perioperative Nurses (AORN) brought home the 
silver award for membership for the intermediate 
size chapter at the 58th Annual AORN Congress 

in Philadelphia. The Northwest Georgia Chapter 
of AORN provides education, networking and 
leadership development to perioperative nurses in 
Cobb, Douglas, Carroll and Cherokee Counties.

Dr. Hatmaker appointed to
ANA-PAC Board of Trustees

GNA Past President and Chief Programs Officer 
Debbie Hatmaker, PhD, RNBC, SANEA, has been 
appointed to the ANAPAC Board of Trustees.  She 
joins GNA Past President Linda Easterly, who returns 
to the ANAPAC Board for a second term.

Winkler County Sheriff found guilty of 
retaliation against nurses

Nurses across the country are hailing a guilty 
verdict in the criminal case against Winkler County, 
Texas Sheriff Robert Roberts, who retaliated against 
two registered nurses for reporting patient care 
concerns about a physician’s practice to the Texas 
Medical Board. After a week of testimony, it took 
the Midland County jury less than two hours to 
find the sheriff guilty of four felony counts and two 
misdemeanor counts.

ANA joined forces with the Texas Nurses 
Association (TNA) in July 2009 to raise the alarm 
about the criminal charges brought against two Texas 
nurses and the fact that the results of the case could 
have a lasting and negative impact on future nurses 
speaking out as patient advocates.

TNA members and longtime nurses Anne 
Mitchell, RN, and Vicki Galle, RN, both not only lost 
their jobs but also faced criminal charges of misuse of 
official information when they reported a physician to 
the Texas Medical Board over patient safety concerns.  
The charges were eventually dropped against Galle, 
and a jury found Mitchell not guilty in less than an 
hour.

Dr. Georgia Barkers

NW GA AORN Chapter

Atlanta Medical Center

To apply, please contact 
Cheryl Beasley, Nurse Recruiter
303 Parkway Drive NE
Atlanta, GA 30312               (404) 265-3341

www.atlantamedcenter.com

• Nurse Practitioner
   Critical Care Neuro 
   ICU

Experienced Nurse
Opportunities

BSN or a BS in another health 
care/health science related 
field or a BS in a non-health 

care related field with an MSN
$10,000 Student Loan 

Repayment and Up to $2,500 
Relocation if applicable
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HEART, SOUL, MERCY,

COURAGE AND COMPASSION  

MANDATORY.
We’re looking for Health Professionals with a degree in humanity. Those 
with the skill to heal. And those with the need to serve their country. To 
qualify, just ask yourself if you are looking for a challenge. Or searching for a 
life changing experience. If that describes you, something else is mandatory. 
Visit our website at GoANG.com or call 1-800-TO-GO-ANG. 

Port-in Service Credit: This offer is only available online, via telesales, and in participating Sprint Stores. Purchases from other retailers are not eligible for this credit. Requires port in from an active wireless 
line and mobile number that come through the port process to a new line on an eligible Sprint service plan. Excludes $19.99 Tablet Plan. Request for service credit must be made at sprint.com/switchtosprint 
within 72 hours from the port-in activation date or credit will be declined. All lines must be ported from an active wireless line at another carrier and remain active with Sprint for 61 days to receive service 
credit. Upgrades, replacements, add-a-phone/line transactions and ports made between Sprint entities or providers associated with Sprint are excluded (i.e., Virgin Mobile USA, Boost Mobile, Common Cents 
Mobile and Assurance). You should continue paying your bill while waiting for your service credit to avoid service interruption and possible credit delay. Smartphones include Blackberry, Android, Windows 
Mobile, Palm, and Instinct family of devices. Also includes netbooks, notebooks, tablets and mobile broadband devices. All other phones are considered feature phones. Smartphones require activation on an 
Everything Plan with data with Premium Data add-on charge. 

Port-in Payment Expectations: Service credits will appear in adjustment summary section at account level on invoice and will appear as a “VALUED CUSTOMER SERVICE CREDIT.” If the service credit does 
not appear on the first or second invoice following the 61st day, visit sprint.com/switchtosprint.

May require up to a $36 activation fee/line, credit approval and deposit. Up to $200 early termination fee/line applies. Individual-Liable Discount: Available only to eligible employees of the company or 
organization participating in the discount program or Government agencies participating in employee discount pricing with Sprint. May be subject to change according to organization’s agreement with 
Sprint. Available upon request on select plans and only for eligible lines. Discount applies to monthly service charges only. No discounts apply to secondary lines or add-ons $29.99 or below. Other 
Terms: Sprint reserves the right to modify, extend or cancel offers at any time. Offers not available in all markets/retail locations. Other restrictions apply. May not be combinable with other offers on both. 
©2011 Sprint. Sprint and the logo are trademarks of Sprint. Android, Google, the Google logo and Android Market are trademarks of Google Inc. The HTC logo, and HTC EVO are the trademarks of HTC 
Corporation. Other marks are the property of their respective owners. P115690 

MV1234567

Switch your feature phone 

$50
Switch your smartphone 

$125 service credit for each line 
you move to a smartphone 
or mobile broadband 
device

service credit for each 
feature phone you switch 
to Sprint

or more on select  
regularly priced monthly 
service plans
Requires a new two-year Agreement.

Save with discounts 

     %

Check for Coverage

Thanks for making  
a difference.
Get up to $125 for switching to Sprint and a great 
discount on monthly service plans in appreciation 
for your contributions to our community. 

The more you switch, the more you get.
Just bring your number from another carrier and we’ll 
give you a service credit.

• $125 per line for each smartphone, mobile broadband 
card, mobile hotspot, netbook, notebook or tablet

• $50 per line for feature phones

With multiple lines, these can really add up!

All lines must be ported from an active wireless 
line at another carrier and remain active 61 days to 
receive full service credit. Requires a new two-year 
Agreement.

Get details and register for the credit at  
sprint.com/switchtosprint

Offer for 

15
Call: 866-639-8354 (IL Telesales Number)
Click: www.sprint.com/save
www.sprint.com/switchtosprint

Nursing Professionals

Don’t delay! Offer ends 10/1/11

Bring your ID or pay stub and mention this code.
Corporate ID: HCLOC_SGA_ZZZ
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influencing
the future
of nursing successful strategies

you can use

Professional Development Conference*
October 19-20, 2011

GNA Membership Assembly*
October 21, 2011
*Formerly known as Convention

Atlanta Marriott Northwest

Conference Info
For the first time in over a decade, this event will be held in the metro 
Atlanta Area. Focused on your professional and leadership development, the 
program will begin with a one and a half day CE conference on Wednesday 
and Thursday followed by the GNA Membership Assembly on Friday. A 
huge Exhibit hall and a Banquet to remember will round out your overall 
experience.

Wednesday, October 19 
Preparing for the Journey
 
Healthy Workplaces/Healthy Workforces
How are they defined? – 
Karen Drenkard, PhD, RN, NEABC, FAAN
ANCC Executive Director
How are healthy workplaces and workforces defined? 
How do you achieve them? How can you get your 
journey started? How do you know when you have been 
successful? Dr. Drenkard will present key concepts and 
initiate the panel discussions and Q & A that follow.
 
Panel on Healthy Workplaces – Success Strategies –
Marilyn Bowcutt, RN, MSN; Susan Grant, MS, RN, NEABC, 
FAAN; Kim Sharkey, BSN, RN, MBA, NEA, BC
Local nurse leaders will share stories and 
insight with you about their journey toward 
healthy workplaces, with examples from Magnet 
recognized Hospitals, Magnet applicants, and 
exposure to the newer ANCC Pathway program. 

Panel on Building Healthy Workforces - 
Create, Support, and Sustain –
Chenille Jones, MSN, RN, CNL;
Linda Matzigkeit, HR SVP, CHOA
Presentations will give you the opportunity to learn about 
successful RN intern and RN residency planning, how you can 
identify or become an employer of choice, and best practices for 
recruitment, retention and succession planning needed to sustain 
a healthy workforce.

Poster Presentations Event (registration required)

Dinner on your own

Thursday, October 20
Early Bird Concurrent Sessions:

International Nursing – Rebecca Wheeler, RN, BSN, MA
International nurses are an important component of 
healthcare in the USA, but there are ethical as well as practical 
considerations for recruitment, hiring, and support of these 
nurses. What are they? How do these nurses impact our 
profession? Come and find the answers to your questions.

State Level Response to IOM’s Future of Nursing Recommendations 
Denise	Flook,	RN,	MPH,	CIC;	Judy	Malachowski,	PhD,	RN,	CNE;	
Lisa	Eichelberger,	DNS,	RN
The IOM’s recent report on The Future of Nursing - 
Leading Change Advancing Health outlines 8 focused 
recommendations and a call for action. Georgia leaders 
organized a Regional Action Coalition to coalesce 
nursing’s local efforts and information gathering. 
As a result, a successful February Nursing Summit 
was held. This coalescing of the profession is 
helping assess and prioritize Georgia’s needs in 
relation to the IOM’s recommendations. Is the 
profession ready to take the lead? Will you be 
ready? How can you influence the Future of Nursing? How can nurses build 
interest within the broader community? Come and learn what your colleagues 
are contributing to this effort and participate and learn how you can 
influence the future of your profession.

Continental Breakfast with the Exhibitors

Keynote:
Transformational Leadership in Nursing Today –
Karen Drenkard, PhD, RN, NEABC, FAAN
ANCC Executive Director 
What is transformational leadership? Why is transformation 
necessary for advancing the practice environment? What 
are the benefits for you? Are you a transformational leader? 
What can you learn about developing the skill set necessary to become a 
transformational leader? Dr. Drenkard will provide valuable insights to you 
and answer your questions. 

Concurrent Sessions: 
Structural Empowerment – Debra Griffin Stevens, DNP, RN 
What is structural empowerment? How does this component 
of a Magnet journey impact the nursing work environment in 
acute care settings? Dr. Stevens will share her expertise with you 
in the investigation of the nature and relationship of structural 
empowerment components in shared governance models.

Shared Governance: Tales from the Crib, A Unit Success Story – 
Barbara Weaver, CCRN, RNC 
Learn how one neonatal intensive care unit has been 
transformed by the continued success of a highly functional 
shared governance team. Over the past six years, this approach 
has grown into a passionate, goal-driven, and environment-
changing team. Based on a true story - your take away from this 
session will be learning how you can successfully turn theory 
into practice. 

Professional Practice Model and Care Coordination – 
Ingrid Duva, PhD, RN 
Dr. Duva focuses on factors of the work environment, such as 
professional practice and the impact of chronic illness, and their 
relationship to the measured work of the staff nurse.

Nursing Informatics – Not the Newest Kid on the Block! – 
Regina Cole, BSN, MA, RN, BC, CPHIMS; Marie DiFrancesco, RN, 
BSN, MBA; Michael Jones, DHA, RNBC, CPHIMS; Jeanne Sewell, 
MSN, RN 
Moderators Kay Dawson RN, BSN & Roy Simpson RN, C, DPNAP, 
FAAN 
Informatics is here to stay and nurse leadership in 
this field is essential. The Panel will be moderated 
by the Co-Chairs of GNA’s Informatics Chapter. 
Panelists will describe what you can expect in the 
short term and long term and successful strategies 
you can use to build a supportive culture in your 
work setting. What is a nurse informatician? How 
will informatics change your practice? Meaningful 
Use? 

Lunch with the Exhibitors

Patient Care Outside the Hospital – Kim Kuebler, DNP, 
APRN, ANPBC; Kathy B. Williams, RN, MA, BSN, Kasie 
Barrett, MSN, FNPBC 
Topics this panel will include outreach programs from 
hospitals, successful clinic environments, and the provision 
of palliative care, at home or in a structured 
environment.  Learn how to enrich the patients’ 
life with the care delivered in the most appropriate 
settings. 

How to Optimize Simulation in Nursing –
Lori Schumacher, PhD, RN 
How can you maximize the use of simulation to provide learning 
opportunities in the student world and beyond? What types 
of tools and processes work best in the work environment? 
Discussion will provide ideas and potential success strategies 
you can use for collaboration between nursing schools and 
workplaces so you can fully utilize valuable resources.

Building Capacity for Research and Evidence-Based Practice at the 
Bedside and Beyond – 
Susan Shapiro, PhD, RN 
Always looking for ways to improve nursing practice at your 
organization? In this session you will discover ideas and tools to 
enable bedside nursing to incorporate evidence-based practice 
and research into daily bedside care. What’s in it for you?

energizing experiences empowering insight essential resources

To register visit
www.georgianurses.org/conference.htm

Karen
Drenkard
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influencing
the future
of nursing successful strategies

you can use

Professional Development Conference*
October 19-20, 2011

GNA Membership Assembly*
October 21, 2011
*Formerly known as Convention

Atlanta Marriott Northwest

The Benefits of Emotional Intelligence –
Debbie Hackman, CAE 
GNA’s CEO will go beyond Maslow’s Hierarchy of Needs and 
share the five competencies of a different way of being smart 
in the workplace – developing your Emotional Intelligence. You 
know that emotions affect performance and even your health. 
What are your triggers? Do you know how to recover successfully 
from powerful emotions to avoid a fight or flight reaction? Come learn 
how Emotional Intelligence can enhance your ability to communicate, lead, 
reduce your stress and enable growth in yourself and others. 

Success Stories – Is there a professional ROI in volunteering? 
Cindy R. Balkstra, MS, RN, CNSBC; Dr. Debbie 
Hatmaker PhD, RNBC, SANEA; Erica Prater, RN, 
BSN, Kasie Barrett, MSN, FNPBC. 
End the day with success stories! Presenters will 
share stories of how opportunities and challenges 
in their professional life have become enrichments 
in all aspects of life – you will leave with a renewed 
appreciation of your own journey. 

Specialty Meetings (advance arrangements 
for limited space is required). 
Any meeting notice for this time slot will come 
directly from your group. 

Sponsored/Reserved tables are back by popular demand. Reserve your sponsored 
table now! 

Note: The Banquet is an optional event. Separate Registration and banquet fee 
required.

Friday, October 21 

Continental Breakfast 

GNA Membership Assembly 
The business of the Association will be conducted during the Membership 
Assembly including a Professional Issues Discovery Forum, Bylaw 
proposals, Officer Reports, 2012 legislative platform approval, and action 
reports. 

Closing Luncheon – “Leadership and your GNA” 
Incoming GNA President Sheila Warren MSN, MHA, 
RN and GNA CEO Debbie Hackman, CAE; GNA 
Lobbyists Jay Morgan and Wendi Clifton 
GNA will close out the conference with award 
recognition. The incoming President and the CEO 
will propose a vision of leadership for you, for your 
association, and your profession – where are we 
going, and ways you can influence the future.

Participants	who	attend	all	activities	of	the	
conference	will	earn	a	maximum	of	12.25	
Continuing	Nursing	Education	(CNE)

contact	hours.	

Georgia	Nurses	Association	is	accredited	as	
a	provider	of	continuing	nursing	education	by	
the	American	Nurses	Credentialing	Center’s

Commission	on	Accreditation.

Thursday Evening Banquet – 
This is NOT your Grandmother’s Banquet! 

Pack your craziest Hawaiian shirt (there will be a contest) 
and your flip flops and prepare to have fun! You have 
worked hard and concentrated a day and half on developing 
your career. Now it’s time for you to cut loose and have fun 
with your colleagues! This Banquet celebration promises to 
be an event to remember. 

GNA Call for Poster Presentations
The Georgia Nurses Association (GNA) will sponsor a poster session during the 2011 

GNA Professional Development Conference & Membership Assembly (formerly known 
as Convention) at the Atlanta Marriot Northwest in Atlanta, GA, on Wednesday, October 
19, 2011 from 4:30 to 5:30 p.m. Posters presented may focus on findings from traditional 
research, or on the development of new tools and processes by nurses for improvement of 
patient care within an organization. The Poster Session will provide an opportunity for 
discussion of your project with attendees of the 2011 GNA Conference.

To submit your proposal, please provide the following information:
•	 Completed	biographical	data	forms	for	each	presenter.	Please contact Marcia Noble 

at marcia.noble@georgianurses.org to request a bio form.
•	 A	cover	sheet	with	the	title	of	your	poster	presentation,	a	description	of	your	project	

of no more than 250 words and one objective for your presentation. Objective 
statements must be measurable and should complete the sentence “At the end of this 
presentation, the learner will be able to…”

All submissions should be sent to Marcia Noble at marcia.noble@
georgianurses.org by Friday, August 19, 2011. Due to onsite space limitations, 
a limited number of posters will be accepted. Notification of acceptance will be sent by 
September 2, 2011.

Posters must be freestanding for placement on a table occupying a space no larger 
than 3 feet in length by 2½ feet in width. All poster presenters must register for the GNA 
Conference.

All travel, hotel, registration and other expenses associated with the 2011 GNA 
Professional Development Conference & Membership Assembly will be the responsibility 
of the poster presenter(s).

energizing experiences empowering insight essential resources

Proposed bylaw changes that will be presented at the 2011 GNA 
Membership Assembly on Friday, October 21, 2011, 8:00 a.m.-
12:45 p.m., at the Atlanta Marriott Northwest will be available 
on the GNA web site at www.georgianurses.org. 

Interested in Exhibiting/Sponsorship? 
Exhibit booths are available . 
Please contact Rodney Johnson at 
rjohnson@meetingexpectations.com 
or call 404-760-2863 for more 
information about exhibiting and/or 
sponsorship opportunities .

Registration Info 
  
  Early Bird
 Members & Students*  Registration PreRegistration Onsite 
  (on or before Aug. 31)  (Sept. 1-Oct. 10 ) (Oct 19-20) 
 
 Registration $249.00 $289.00 $299.00 

 Thursday Banquet & 
 Entertainment ** (Optional) $ 65.00 $65.00 $65.00 

 Reserved Tables at Banquet $1,000/ea*** $1,000/ea*** $1,500/ea*** 

 Thursday Banquet Guest** $65.00 $65.00 $65.00
 
 Friday – only $27.00 $27.00 $27.00 
 (includes closing luncheon)

  Early Bird
 NonMembers Registration  PreRegistration Onsite 
  (on or before Aug. 31)  (Sept. 1-Oct. 10 )  (Oct 19-20) 

 Registration $389.00 $489.00 $499.00 

 Thursday Banquet & 
 Entertainment ** (Optional) $65.00 $65.00 $75.00 

 Reserved Tables at Banquet $1,000/ea*** $1,000/ea*** $1,500/ea***

 Thursday Banquet Guest** $65.00 $65.00 $75.00 

Registration includes 2 breakfasts, 2 lunches, refreshment breaks, Professional 
Development CE Sessions totaling 12.25 (half day Wednesday and full day Thursday 
with Featured Speaker Keynote and closing session on Friday) and Exhibitor Hall

*Students and Exhibitors will receive the member discount. Student rate will only 
apply to full-time students in nursing undergraduate programs. This rate does not 
apply to RN graduate students. A student ID must be presented at the time of badge 
pick-up.

**Space is limited. Tickets will be sold on firstcome firstserve basis.
***Reserved table purchase will include the cost of dinner for 8.

  Pre Registration Only
 Exhibitor  (On or before Oct. 10) Onsite 
 
 Thursday Evening Banquet $65.00 $75.00/ea 
 
 Reserved Tables at Banquet $1,000/ea*** $1,500/ea***

GNA Cancellation Policy:  Substitutions are welcome. Cancellations and requests for refunds 
must be made in writing by September 21, 2011. Refunds will be processed less a $75 processing 
and handling fee. No refunds will be made after September 21, 2011, or for noshows. Refunds 
will be issued 46 weeks after the event. GNA is not responsible for any charges or cancellation 
fees assessed by airlines or hotels.
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2011 GNA ElEctioNs

Official GNA 2011 Elections
The 2011 GNA Elections will commence on August 1, 2011, and end September 30, 2011. All 
candidates who submitted their consenttoserve form by the deadline are included below with their 
bio and photograph. The Boardapproved membership cutoff date for eligibility to vote is June 30, 
2011.

All eligible members will be sent ballot instructions prior to August 1, 2011.  Voting will take place 
online in electronic format. Paper ballots must be requested by August 31, 2011. Election results will 
be announced during the 2011 GNA Membership Assembly, October 21, 2011.

PRESIDENT-ELECT & ANA DELEGATE-AT-LARGE (4 YEARS)

Candidate for Presidentelect and ANA DelegateatLarge
Name: REBECCA WHEELER, MA, BSN, RN

GNA Chapter: Atlanta Metro Chapter of GNA

Statement: Nursing faces important opportunities at both the state 
and national levels with the recent changes in health care legislation 
and the publication of the Future of Nursing report from the IOM. GNA 
has taken a leadership position to help navigate these changes and 
determine nursing’s roles in this new environment in Georgia. Given 
my background in workforce and health policy, I feel wellqualified 
to be Presidentelect and continue the work GNA has begun. While 
doing my doctoral research in nursing at Emory University, I have 
interacted with staff nurses and nursing leadership. I have worked on 
national initiatives, like the Robert Wood Johnson Foundation’s Partnerships Investing in Nursing’s 
Future and the Kresge Foundation’s SafetyNet Enhancement Initiative. This has given me a broad 
perspective of different players and innovative partnerships in health from which Georgia could 
benefit. During my four years as Secretary on the GNA Board of Directors, I have learned about 
nursing in Georgia and GNA’s activities and have made many friends from across the state. My roles 
as Vice President and President of the Alpha Epsilon chapter of Sigma Theta Tau International have 
provided me with the same benefits in a slightly different arena. Finally, as a seconddegree nurse, I 
bring an outside perspective that is useful to the advancement of our profession. I have a passion for 
our field, but can see where our strengths and weaknesses lie. As your Presidentelect, I will work to 
represent all of Georgia’s nurses in these changing times.

Present Position: Doctoral Student, Emory University
Education:
 Columbia University – MA
 Emory University – BSN
 Middlebury College – BA
Current Offices Held:
 GNA State Board Secretary – 20092011
 GNA Scholarship Committee – 2011
 President – Alpha Epsilon Chapter STTI – 20112013
 CPNE Member – ANA – 20102014
Past Offices Held:
 GNA State Board Secretary – 20072009
 GNA Chapter Chair – 20062008
 Vice President – Alpha Epsilon Chapter STTI – 20092011
 President – NSNA – 20052006
 National Advisory Committee Member – PIN program – 2006present
_____________________________________________________________________

Candidate for Presidentelect and ANA DelegateatLarge
Name: GEORGIA W. BARKERS, EdD, MBA, MHA, BSN, RN-BC

GNA Chapter: Atlanta VA Nurses Chapter of GNA, Metro Atlanta 
Chapter of GNA

Statement: The Affordable Care Act, passed in 2010, and the IOM/
RWJF report on the future of nursing, released in 2010, both addressed 
the need for nurses to play a key role in redesigning the health care 
delivery system. Nurses must step forward in larger numbers to share 
their unique perspectives on issues that impact the profession and the 
communities they serve; issues such as access to care, patient safety, 

appropriate staffing, scope of practice, violence in the workplace, workforce planning, the nursing 
shortage and the list continues. As Presidentelect, I will fulfill the duties of this office, promote 
community awareness and share the views of GNA members while collaborating with other health 
care leaders to influence policy; I will work to grow GNA membership and engage all members in the 
evolving leadership roles within the professional association and throughout the health care system.

Present Position: Associate Nurse Executive for Education, Atlanta VA Medical Center
Education:
 University of Sarasota – Doctor of Education
 Georgia State University – Master of Business Administration/Master of Health 
 Adminstration
 University of Michigan – Bachelor of Science
Current Offices Held:
 GNA State Board Director of Leadership Development – 20092011
Past Offices Held:
 GNA State Board Director of Leadership Development – 20072009
 DeKalb Hospital Authority, ViceChair – 1995Present
 American Heart Association, Regional Faculty – 1995 2011
_____________________________________________________________________

SECRETARY & ANA DELEGATE-AT-LARGE (2 YEARS)

Candidate for Secretary and ANA DelegateatLarge
Name: WANDA JONES, RN, MSN, FNP-BC

GNA Chapter: Metro Atlanta Chapter of GNA

Statement: As the current Director of Nursing Practice on the GNA 
Board of Directors (BOD), I have enjoyed collaborating with specialty 
nursing groups and health care professionals on matters related to 
nursing practice, education and research. I am excited by the work GNA 
is doing and as Secretary, I feel I could offer support to the work of the 
Directors and help advance GNA’s initiatives. As Secretary for the GNA 
BOD, I would ensure that records for the BOD, Executive Committee 
and Membership Assembly meetings were correct and maintained 
according to GNA’s bylaws and policies. I would take accurate minutes 
for the BOD, Executive Committee and Membership Assembly meetings as well as make certain all 
procedures for minutes, meeting notices and BOD operating policies are accurately maintained. 
After each meeting I would ensure copies of the minutes are provided to the President, other officers 
and directors. Also, I would attend all scheduled or called meetings as required for the position of 
Secretary. As Secretary, I would also serve as an ANA Delegate at Large and would feel honored to 
carry out the duties as required for a delegate representing the membership of the Georgia Nurses 
Association.

Present Position: Nurse Practitioner, Recently retired Feb/2011 from Dept of Army/Ft. Benning, 
GA/MEDDAC
Education:
 Troy State University – Post Graduate Family Nurse Practitioner
 Troy State University – MSN – Adult Health Education
 Columbus State University – BSN
Current Offices Held:
 GNA State Board Director of Nursing Practice – 20072011
 GNA Finance Committee – 20072011
 GNA Scholarship Committee for 2011 Membership Assembly – 2011
 President – UAPRN of Georgia – Jan 2011 present
Past Offices Held:
 GNA State Board Treasurer – 19982005
 ANA Delegate – 20032006
 GNA Chapter Chair – Columbus Chapter – 2005 to 2010
 GNA Hedge Hog Task Force – 20032005
 Annual Conference Committee – UAPRN of West Georgia – 2007 & 2008
 Vice President for Beta Sigma Phi – 20082009 & 20102011
_____________________________________________________________________

Official GNA 2011 Elections continued on page 9

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).
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Candidate for Secretary and ANA DelegateatLarge
Name: MARGARET SHAW, RN, MN, PNP-BC

GNA Chapter Membership: Metro Atlanta Chapter of GNA

Statement: What an exciting time to be a nurse! In my 34 years as a staff nurse, nursing educator 
and advanced practice nurse, I have seen many changes in the profession, yet the 2010 Affordable 
Care Act has the potential for giving nurses and nurse practitioners the voice and the power to 
change our healthcare system to even a greater degree. The IOM Report on “The Future of Nursing” 
sums up our role: “Working on the front lines of patient care, nurses can play a vital role in helping 
realize the objectives set forth in the 2010 Affordable Care Act, legislation that represents the 
broadest health care overhaul since the 1965 creation of the Medicare and Medicaid programs.” 
As a member of the GNA Board and Delegate to the ANA convention, I would bring my many 
years of practical expertise to supporting nurses in Georgia to take an active role in this changing 
environment as we increase access to care for our underserved Georgians and improve the quality 
of health care to all Georgians.

Present Position: Otolaryngology PNP, Emory Children’s Center
Education:
 Emory University – Master’s in Nursing
 University of Mississippi – BSN
Current Offices Held:
 GNA Georgia Health Policy Task Force – 20102011
 CoChairperson/Annual Conference Planning committee – American Society of Pain 
  Management Nursing – 2009present
 End of Life Task Force – American Society of Pain Management Nursing – 2010 present
Past Offices Held:
 Member/Annual Conference Planning committee – American Society of Pain Management 
  Nursing – 2007 2009
 Member/Program Committee – Alpha Epsilon Sigma Theta Tau – 2010 present
 Founding Board Member, Past Vice President, Past Chairperson for Georgia Transplant 
  Foundation – 19921994
 Coordinator, Camp Second Chance – 1994 2001
_____________________________________________________________________

TREASURER & 1ST ALTERNATE ANA DELEGATE-AT-LARGE

Candidate for Treasurer and 1st Alternate ANA DelegateatLarge
Name: JILL E. WILLIAMS, RN, MSN, MCSM

GNA Chapter Membership: GNA Informatics Chapter

Statement: Nurses need to support and encourage other nurses. With 
the number of nurses in the state of Georgia, nursing can have a major 
impact on how health care is delivered in Georgia. Nursing is now made 
up of many disciplines. By respecting, recognizing and integrating the 
unique talents of all nurses there can be collaboration and cooperation 
among the disciplines resulting in thoughtful, visionary planning and 
continued growth of the nursing profession.

Present Position: Sr. Application Analyst/MIDAS+ System 
Administrator, Houston Healthcare
Education:
 Georgia College and State University – Master of Science: Nursing
 Georgia College and State University – Bachelor of Science: Nursing
 Mississippi County Community College – Associate of Science: Nursing
Current Offices Held:
 GNA State Board Treasurer – 20092011
 President – GNA District 17 – 19961998
 Secretary – GNA District 17 – 19921994
Past Offices Held:
 GNA State Board Staff Nurse Director – 19961998
 GNA Bylaws Chair – 19982000
_____________________________________________________________________

DIRECTOR LEADERSHIP DEVELOPMENT AND 2ND ALTERNATE ANA
DELEGATE-AT-LARGE (2 YEARS)

Candidate for Director – Leadership Development & 2nd Alternate ANA 
DelegateatLarge
Name:  AIMEE MANION, MSN, RN, CMSRN

GNA Chapter Membership: Atlanta VA Chapter of GNA, Nursing’s 
Future Leaders Chapter of GNA

Statement: When taking an objective look at the state of nursing 
practice, nursing turnover and job satisfaction stands out as significant 
factors impacting the nursing profession and the health care 
environment. Nursing leaders are critical to providing viable longterm 
solutions to these issues. As leaders, nurses provide the foundation to 
building healthy productive work environments and therefore must be 
the role models for ethical, patientcentered, evidencebased practices. 
To foster a strong and committed workforce, nursing leaders must be cultivated to be engaged, 
energized and motivated to create positive change within the health care system. If I am elected to 
this position, I will provide ongoing opportunities for professional development for nursing leaders 

Official GNA 2011 Elections continued from page 8 through forums, seminars and webinars. To promote collaboration and sharing of best practices, 
I will create a mentoring network in which existing leaders can find continued support and future 
leaders can gain insight and direction on the dynamics of nursing leadership. A strong mix of 
camaraderie, continuity and collaboration is the key to maximizing the power of nursing leadership 
and cultivating a nurturing and empowering health care environment.

Present Position: Performance Based Development System Facilitator/ Nurse Educator, Atlanta 
VA Medical Center
Education:
 Kennesaw State University – MSN
 Grambling State University – BSN
Current Offices Held:
 GNA Legislative Committee Member – 2010present
 GNA Bylaws Committee Member – 20092011
 Chair of the Leadership Work Group for the Emergency Cardiovascular Care Committee – 
  American Heart Association – 2010present
 Committee Member – Emergency Cardiovascular Care Committee American Heart 
  Association – 2010present
Past Offices Held:
 Continuing Education Review Committee (CERC) member – 2008present
 Treasurer – Atlanta VA Chapter of GNA – 20082010
 Regional Faculty – American Heart Association – 2009present
_____________________________________________________________________

Candidate for Director – Leadership Development & 2nd Alternate ANA DelegateatLarge
Name: KATHY ELIZABETH LISHMAN, MSN FNP-BC

GNA Chapter Membership: Northwest Metro Chapter of GNA

Statement: The major issues facing nursing at this time are an aging workforce within the 
profession, lack of access to health care services to all Georgians/Americans and a volatile political 
climate. The nursing profession must take a leadership role in promoting and implementing plans 
and programs that will meet the needs of our population. We must also be concerned with educating 
the future of nursing in order to maintain our growth and influence in sociopolitical issues that 
impact the profession and those we serve.

Present Position: Lecturer of Nursing/Family Nurse Practitioner, Kennesaw State University
Education:
 Kennesaw State University – Bachelors of Science
 Kennesaw State University – Masters of Science
Past Offices Held:
 Director – Northwest Metro Chapter of GNA – 20072009
 Membership Chair – Northwest Metro Chapter of GNA – 20092010
_____________________________________________________________________

DIRECTOR MEMBERSHIP DEVELOPMENT (2 YEARS)

Candidate for Director – Membership Development
Name: “SALLY” SARA K. WELSH, MSN, RN, NEA-BC

GNA Chapter Membership: First City Chapter of GNA

Statement: I believe that our ability to demonstrate the true value 
of nursing care for both individuals and communities continues to be 
a major challenge for our profession. As reported in the Gallup Poll 
“Nursing Leadership from Bedside to Boardroom: Opinion Leaders’ 
Perceptions,” nurses rate very high for trusted information about 
health and health care. However, the opinion leaders perceived nurses 
and patients as having the least amount of influence on health care 
reform over the next 5 – 10 years. The report recommended that 
nurses take on more of a leadership role to make their voices heard 
and to have higher expectations. One of the main goals of both ANA and GNA is be an advocate 
for the nursing profession. These organizations cannot be successful without the involvement 
of nurses who represent the entire scope of nursing practice. During my current term as Director 
of Membership Development, I have worked with the members of the GNA Board of Directors, 
Regional Coordinators, Chapter Chairs and individual nurses to help recruit new members, create 
new chapters and to retain our current members. Even though our GNA membership has increased, 
we still have the opportunity to expand our membership. If elected to serve another term, I will work 
diligently to support the goals and objectives of the Georgia Nurses Association.

Present Position: VicePresident Patient Care Services and Chief Nurisng Officer, THA Group – 
Island Health Care and Island Hospice
Education:
 Armstrong Atlantic State University in Affiliation with Georgia Southern University – MSN
 AASU – BSN
 AASU – ADN
Current Offices Held:
 GNA State Board Director Membership Development – 20092011
 GNA Finance Committee – 20092011
 Nominating Committee Chairman – First City Chapter of GNA – 2009present
 Member Content Expert Panel for Nursing Administration, Advance – ANCC – 
  2010present
 Chairman Nominating Committee – Sigma Theta Tau – Rho Psi Chapter – 20102011
Past Offices Held:
 Chairperson – First City Chapter of GNA – 20072009
 Chapter Chairperson – Southeast Georgia ONS
 Chairman of the Board – Chatham County American Cancer Society – 1990
 CoLeader Savannah Clean Indoor Air Coalition – 19891990

Official GNA 2011 Elections continued on page 10

Archbold MedicAl center
Excellent benefits. Competitive salaries.

Management Positions
Archbold Memorial Hospital—Assistant Nurse Manager

Archbold Medical Group—Manager Patient Care Services

Mitchell County Hospital—Nurse Manager, Emergency Dept

Pelham Parkway Nursing Home—DON

Staff Positions
Critical Care (ICU/IMCU/CCU/CPU); Emergency Dept; 
Endoscopy; Float Pool; Heart and Vascular; Home Health; 
Hospice; Long-Term Care; MDS Coordinator; Medical/
Oncology; Med/Surg; Nephrology; PACU; Research  
Nurse-Oncology

Employment Manager, Archbold Medical Center 
P.O. Box 1018, Thomasville, GA 31799

229.227.5047 offi ce   •   229.227.5188 fax 
LKennedy@archbold.org   •   www.archbold.org

Archbold Medical Center is an Equal Opportunity Employer.

Registered Nurses 
with an associate degree or diploma now have 

two convenient pathways to earn the 
Bachelor of Science in Nursing.

Hybrid Option
Combines online learning with 
periodic on-campus meetings.

Application deadline: February 1, 2012

100% Online Option 
Application deadline: July 1, 2011

EARN YOUR BSN ONLINE WITH www.UTC.edu/Gateway

Call (423) 425-5624 for advisement on which option is best for you.

UTC is an EEO/AA/Titles IV & IX/ADA/ADEA/Section 504 institution
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DIRECTOR WORKFORCE ADVOCACY (2 YEARS)

Candidate for Director – Workforce Advocacy
Name: JANE WATSON SWEETWOOD, RN, MN, CCRN, CPAN

GNA Chapter Membership: Metro Atlanta Chapter of GNA

Statement: GNA’s Director of Workforce Advocacy is a role I am 
proud to be nominated for. My present job as a Clinical Nurse Specialist 
at Emory University Hospital in the PeriAnesthesia and Endoscopy 
Areas is a leadership role that has many components, which I will use 
and build upon in this role. In undergraduate nursing school, I was 
President of the Student Nurses Association and in graduate school, I 
was President of the Graduate Student Nurses Association. Each of 
my leadership roles have provided me with progressive leadership 
capabilities, which I plan to further expand my in this role. I am 
committed to Workforce Advocacy for many reasons, my main concern is that nurses can practice 
without fear from the environment they are in and that safe patient care is delivered by the nurses in 
our state, as well as our country and beyond. The environment nurses practice in today lends itself 
to decreased communication and volatile behaviors. GNA is fast on the way to further developing 
effective programs and services for workforce advocacy by establishing a statewide program. GNA 
will collaborate with the ‘Center for American Nurses’ whose mission “is to actively collaborate 
and partner with individuals and groups to create healthy work environments.” This will be the 
foundation we build upon. I will develop priorities, disseminate information, and will be accountable 
to you by completing all my duties in a timely and effective manner. I would be honored to be your 
Director of Workforce Advocacy – Vote for Jane!!

Present Position: CNS, Emory University Hospital
Education:
 Emory University Hospital – MN
 Emory University Hospital – BSN
 Athens VoTech School – Operating Room Technition
Current Offices Held:
 GNA Bylaws Committee – 20092011
Past Offices Held:
 Board of Directors – AACN – 19891991
 Hospitality Chairperson – AACN – 19891991
_____________________________________________________________________

DIRECTOR LEGISLATION/PUBLIC POLICY (2 YEARS)

Candidate for Director – Legislation/Public Policy
Name: JUDITH M. MALACHOWSKI, PhD, RN, CNE

GNA Chapter Membership: Old Capital Chapter of GNA

Statement: I believe that the primary issue facing the profession 
is the lack of a clear definition of nursing and nursing practice. Many 
prominent nursing groups are at odds concerning entry into practice, 
licensure, parameters of nursing care, and advanced practice. 
Educational entities, accrediting bodies, approval organizations and 
other professional groups struggle with who is a nurse. Our association 
is facing this challenge now. I believe that a second issue is the need 
to engage the new generations of nurses into involvement with their 
professional organization. I see the role of Director of Legislation and 
Public Policy as one that investigates issues impacting our profession, 
brings clarity to the issues for all nurses, and includes the views of all 
stakeholders. This person makes a deliberate effort to invite new nurses 
to join the professional organization. I bring an educational background 
in public policy to this position. I also bring a real concern for the future 
of nursing. If elected, I would work to implement the role as defined and use existing technological 
tools to involve all nurses in the work of the profession.

Present Position: Director, School of Nursing, Georgia College & State University (Milledgeville, GA)
Education:
 University of Virginia – PhD
 West Virginia University – MPA
 West Virginia University – MSN
Current Offices Held:
 GNA State Board Director, Legislation and Public Policy – 20092011
Past Offices Held:
 President – 12th District of GNA – 20012003
 Member, Continuing Education Review Committee – January 2005December 2007; 
  January 2008December 2010
 President – Mu Pi Chapter; Sigma Theta Tau International – 20062007
 VicePresident – Mu Pi Chapter; Sigma Theta Tau International – 20052006
 Board of Directors, Three Rivers Area Health Education Center (AHEC) – Fall 1994 to 
  June 1998; Fall 2001 to Fall 2002
 Health Advisory Board member, Visions Early Head Start,  Americus, GA – February 1999 
  – May 2005
_____________________________________________________________________

DIRECTOR NURSING PRACTICE (2 YEARS)

Candidate for Director – Nursing Practice
Name: CAROL DEAN BAKER, PhD RN

GNA Chapter Membership: Old Capitol Chapter of GNA

Statement: If elected I will fulfill the responsibilities of Director 
of Nursing Practice as outlined in the bylaws of GNA. I believe one of 
the biggest challenges facing nursing in Georgia is implementation of 
the Institute of Medicine (IOM) Recommendation’s for Nursing. I am 
currently serving on a local task force and a GA IOM Nurse Residency 
work group that is beginning discussions on how best to implement 
these recommendations. I believe my current position as an Assistant 
Nursing Professor and staff nurse provides insight to some of the issues 
facing nursing education and nursing practice in the State of Georgia.

Present Position: Assistant Professor, Georgia College & State University
Education:
 Unviersity of Wisconsin Milwaukee – PhD
 GCSU – MSN
 GCSU – BSN
Current Offices Held:
 Vice President – Theta Tau – 20102012
Past Offices Held:
 President – Theta Tau – 20032005
 President – AORN – 19951996
_____________________________________________________________________

Official GNA 2011 Elections continued from page 9 Candidate for Director – Nursing Practice
Name: COLETTE GREER DANIEL, DNP, FNP-BC, CNS

GNA Chapter Membership: no active chapter in Columbus

Statement: Nursing requires several components for success: respect 
for oneself, to each other and to our profession. The way most of us 
reach our goal of nursing education is complicated by the different 
levels as well as titles and initials used in nursing; barely understood 
by the general public or other medical personnel. What we must do is 
to be the professional the general public holds in esteem regardless of 
educational plateau. Honest, high integrity professionals are how we 
approach our patients, practice and other professionals. Caring has 
always been the focus of nursing that we must never lose sight of, but 
often is underneath the short staffing and the ever increasing paperwork. Nurses must lift each 
other up, not held down. Nursing school should not end at graduation, but continue lifelong into the 
career. Belonging to a professional nursing organization should be a requirement of licensure. We 
must educate and stay educated. If elected, my goal is to work towards getting back that spark and 
joy once seen in the eyes of the nurse who now has lost the fire.

Present Position: Nurse Practitioner, Columbus Hospice, Inc.
Education:
 Troy University – Doctor of Nursing Practice
 Troy University – Post Masters Family Nurse Practitioner Certificate
 Troy University – Masters in Science of Nursing (MSN)
Current Offices Held:
 Student Liaison – United Advance Practice Registered Nurses of West Georgia – 20102012
 President – River City HOPE (Hospice and Pallative Care Organization) – 20092011
Past Offices Held:
 President – River City Nurses Oncology Group – 20082010
 Council Member West Central Georgia Cancer Coalition – 20042006
_____________________________________________________________________

DIRECTOR STAFF NURSE (2 YEARS)

Candidate for Director Staff Nurse
Name: GEORGE OLIVER SNEED JR., B.S.N.

GNA Chapter Membership: Metro Atlanta Chapter of GNA

Statement: I am honored to serve as Director of Staff Nurses. This 
has been a great opportunity to connect with nursing leadership and 
has opened my eyes to professional nursing’s position in Georgia. I 
believe that I’m in a unique position serving as Staff Nurse Director 
and Chairman of GNPAC. I feel that it is staff nurses that are most 
disconnected from some of the most important decisioning. One major 
issue in Georgia is professional nurses participating in the political 
processes at the state level. The Georgia legislature governs our ability 
to practice in the state along with the Georgia Board of Nursing. My 
goal is to increase the participation of staff nurses in GNPAC and the political process overall. We 
have over 106,000 nurses in Georgia and that is a great opportunity to exert political strength and 
will. Legislators respect educators and their lobby because they are organized and vote. Nurses 
should be no less respected and respresented in Georgia. We just need to make everyone aware of 
how much we can do collectively. We have enough numbers to push for whatever legislation related 
to nurses that we want to advance our profession. We can work together regardless of age, race, or 
party affiliation. My goal is to leave these positions more connected to the political process.

Present Position: Staff Nurse/Registered Nurse, Emory University Hospital Midtown
Education:
 Auburn University – Bachelor of Science Nursing
Current Offices Held:
 Chairman of GNPAC – March 2011Present
 GNA State Board Director, Staff Nurses – February 20102011
 GNA Legislative/Public PolicyCommittee Member
 Unit Program Council Representative – Emory University Hospital Midtown E.D. – 
  2010current
_____________________________________________________________________

REGIONAL COORDINATORS (2 YEARS) – 1 VOTE PER REGION

Candidate for Regional Coordinator  Central Region
NO CANDIDATES
_____________________________________________________________________

Candidate for Regional Coordinator – East Central Region
Name: MELANIE CASSITY, RN, MSN, CDE

GNA Chapter Membership: Athens Area Chapter of GNA

Statement: It is the responsibility of every registered nurse to be involved in her professional as 
well as specialty organizations. Through our professional associations, we have the opportunity 
to stay well informed about current issues facing our profession as well as health challenges 
facing the nation and the planet. We can collaborate with colleagues and have the opportunity to 
form coalitions that can express the position of the organization and work as forces for change, 
advocates for the health care rights of consumers, and be advocates for the integrity of our 
profession. Professional nurses must be a part of the dialogue and decisions being made about 
health care during these challenging economic times to represent ourselves, our profession 
and our clients. As nurse leaders, we must help to educate our colleagues and health care 
consumers about the important issues being discussed, and work to ensure each has a voice. 
Supporting, educating and assisting my colleagues in the East Central Region chapters to 
accomplish their projects and programs, would be my responsibility as Regional Coordinator.

Present Position: Diabetes Education Service Program Manager, Athens Regional Medical Center
Education:
 Old Dominion University – MSN
 Brenau University – BSN
 Jefferson Community College/University of Kentucky – ADN
Current Offices Held:
 GNA Regional Coordinator – 20092011
 Chair, GNA Chapter Chair Chapter – 20092011
Past Offices Held:
 Vice Chair – Athens Area Chapter of GNA – 20072010
 Vice President – GNA District 11 – 20002002
 Member and Volunteer –  American Association of Diabetes Educators; American 
  Diabetes Association
 Member and Volunteer – The Greater Atlanta Association of Diabetes Educators
_____________________________________________________________________
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Candidate for Regional Coordinator – Southeast Region
Name: KATHLEEN A. KOON, RN, MSN, PhD

GNA Chapter Membership: Southern Professional Nurses Network 
Chapter of GNA

Statement: The Georgia Nurses Association continues to serve as 
one of the most powerful, effective and visible voices for nursing and 
consumers of health care in Georgia. In the current issue of Georgia 
Nursing, GNA President, Fran Beall, writes about the benefits of 
networking in professional nursing practice. A recent successful 
conference in one GNA chapter was based on the shared plans and 
experiences of another chapter. This is, I believe, an excellent example 
of the benefits of networking and collaboration! During the past 
two years, I have had the opportunity to serve as the Southeast Regional Coordinator and, in that 
capacity, have contributed actively to the deliberations of the Membership Development Committee. 
I have also participated in quarterly conference calls to review grant applications for the Growth and 
Development Fund. Our discussion, I believe, has resulted in simplifying and clarifying processes 
and procedures for Growth and Development Fund grant applications. At the chapter level, I have 
attended chapter meetings in the Southeast Region and provided support to a GNA leader who has 
successfully reactivated a chapter that had been inactive. If elected to a second term as Southeast 
Regional Coordinator, I will continue to support existing chapters in the Southeast Region and do 
my best to assist members of an inactive chapter in the Region to organize in order to better serve 
constituent members and again become a vital and essential unit of the Georgia Nurses Association.

Present Position: Associate Professor Emerita, Retired, June 1, 2004
Education:
 University of Virginia – PhD
 Vanderbilt University – MSN
 D’Youville College – BSN
Current Offices Held:
 GNA Southeast Regional Coordinator – 20092011
 Member, GNA History Commitee – 20072011
 Chair – Southern Professional Nurses Network Chapter of GNA – 20042011
 Member – International Association of Forensic Nurses – 2008Current
 Assistant Coordinator – SANES of Bulloch, Screven, & Jenkins Counties – 2007present
Past Offices Held:
 GNA Delegate to the ANA Convention (elected) – 19992001
 Chair, Cabinet on Nursing Service Administration and Education & Member GNA Board 
  of Directors – 19951997, 19971998
 Vice President & Program Committee Chair – GNA District 18 – 20022004
 GNA Reference Committee – 20032007, 20072009
 Secretary – Mu Kappa Chapter, Sigma Theta Tau International – 20072009
 Advisory Board Member – MedConnection of Statesboro – 19992002
 Volunteer, Averitt Center for the Arts – 20042011
_____________________________________________________________________

Candidate for Regional Coordinator  Southwest Region
Name: KIMBERLY GORDON, RN, BSN

GNA Chapter Membership: Nursing Collaborative of South Georgia

Statement: Major issues that Nursing must address are educating adequate Registered Nurses to 
curtail the nursing shortage, providing a device to nurture and groom new nurses so they are not 
cycled out of the nursing arena, and becoming a consistent voice for the Registered Nurse in the 
Medical and Political arena.

Present Position: Hemodialysis Nurse Manage, South Georgia Medical Center
Education:
 Valdosta State University – BSN
Current Offices Held:
 GNA Soutwest Regional Coordinator – 20102011
_____________________________________________________________________

Candidate for Regional Coordinator – North Region
Name: CINDY R. BALKSTRA, MS, RN, CNS-BC

GNA Chapter Membership: First City Chapter of GNA, North GA 
Virtual Chapter of GNA

Statement: I believe the most important issue before the profession 
and GNA is scope of practice, especially in light of health care reform. 
Nurses have an important role to play in delivering health care to the 
residents of this state and must advocate for full scope of practice at 
every level and across all settings. It is vital that nurses get involved with 
their professional association and become legislatively active in order to 
make this happen. Another related issue is visibility of the profession. 
Visibility is viability. It is every nurse’s responsibility to share what he/
she does publicly and reflect the worthiness of the profession, despite the challenges of our work. 
Too often nurses stay quiet or worse yet, complain and belittle each other. To this end, it is vital 
that we address the ‘bullying’ that has occurred for too long in our profession. We must confront 
horizontal violence and put an end to it. We owe it to ourselves. As the Regional Coordinator for the 
North Region, I will engage the chapters in discussion about these and other issues and be available 
to assist with chapter activities.

Present Position: Case Manager, United Hospice
Education:
 University of California, San Francisco – Master of Science
 Villa Maria College – Bachelor of Science
Current Offices Held:
 GNA Regional Coordinator North Region – 20092011
 Chair – GNA Congress on Nursing Practice – 2009present
 Director at Large – American Nurses Association – 20102014
 Conference Planning Committee – Respiratory Nursing Society – 20102011
Past Offices Held:
 GNA State Board President – 20072009
 GNA State Board PresidentElect – 20052007
 Chair / President – GNA District 1 – 19992001
 Treasurer – GNA District 1 – 19971999
 Chair, Constituent Assembly – American Nurses Association – 20082010
 Nominating Committee – National Association of Clinical Nurse Specialists – 20102011
_____________________________________________________________________

Candidate for Regional Coordinator – North Central Region
Name: BETTY GLENN LANE, PhD, MSN, RN

GNA Chapter Membership: Southern Crescent Chapter of GNA

Statement: As a GNA North Central Regional Coordinator it is 
important to encourage dialogue among the chapters regarding some of 
the foundational issues that are affecting the profession of nursing and 
the recruitment and retention of GNA members in our communities. 
Some of these professional issues I believe concern the need to recruit 
students from diverse populations so that the nursing workforce 
represents the changing demographics of Georgia. Additional issues 
involve how to effectively transition students into the role of a registered 

Official GNA 2011 Elections continued from page 10 nurse; and how to prepare practicing nurses for the evidencebased practice that is needed to affect 
patient outcomes. Discussions between the North Central Regional chapters can provide a platform 
for establishment of regional chapter goals and strategies that can address these concerns.  Through 
a clear united vision I believe we will can make a positive impact on nursing and attract and retain 
members to our Georgia Nurses Association.

Present Position: Associate Professor/Interim Graduate Director School of Nursing, Clayton State 
University, College of Health
Education:
 Georgia State University – PhD
 University of North Carolina at Charlotte – MSN
Current Offices Held:
 Chapter Chair – Southern Crescent Chapter of GNA – 2010present
_____________________________________________________________________

Candidate for Regional Coordinator – North Central Region
Name: DEBBIE DAVIS, MSN APRN-BC AOCN

GNA Chapter Membership: West Georgia Chapter of GNA

Statement: I owe a great deal of my professional growth to nursing 
as I have spent the better part of my adult life as a registered nurse 
practicing in Georgia. Nursing has fundamentally changed me at the 
most grandular level. In the past decade of my professional life, I made 
a commitment to myself to strive very hard to understand nursing 
dynamics in Georgia. I took on a leadership role at the county level and 
have not looked back. I am fully committed to offer my skill set, drive 
and motivation at every level to improve the image and growth in every 
dimension – from new graduate nurses to bedside staff nurse and even 
at the advance practice level. I feel strongly that you can’t benefit from your profession if you do 
not invest your time and talent first. My hopes in running for this regional position is that I will 
continue to grow professionally but also give back to my chosen profession as a faithful steward.

Present Position: Apheresis Nurse Specialist, Dendreon Corporation
Education:
 Kennesaw State University – Masters of Science
 State University of West Ga – Bachelors of Science
 State University of West Ga – Associates Applied Science
Current Offices Held:
 Chair, West Georgia Chapter of GNA – 20102011
 GNA Nominations Committee – 20092011
Past Offices Held:
 Past President GNA District 23 – Jan 20002006
 Vice President GNA District 23/West Ga Chap – 20062010
_____________________________________________________________________

CHAIR NOMINATING COMMITTEE (2 YEARS)

Candidate for Chair Nominating Committee
Name: JOANN TRAMMELL, RN, C

GNA Chapter Membership: Northwest Metro Chapter of GNA, Southern Professional Nurses 
Network Chapter of GNA

Statement: Having moved from the Atlanta area to the Savannah area, I have come to appreciate 
the diversity of interests and needs throughout the state and hope to be able to provide a complete 
ballot of qualified, committed and enthusiastic candidates.

Present Position: RETIRED
Education:
 Triton College, River Grove, IL – ADN
 Georgia State University, Atlanta, GA
 Elmhurst College, Elmhurst, IL
Current Offices Held:
 Bylaws Committee – Southern Professional Nurses Network of GNA – 2010present
Past Offices Held:
 North Central Regional Director of GNA – 20022004
 Secretary to GNA Advisory Council – 2001
 President, GNA former District 13 – 20002002
 GNA Bylaws Committee
 MemberLocalNational – American Association of Critical Care Nurses – 20002003
_____________________________________________________________________

MEMBERS NOMINATING COMMITTEE (2 YEARS) – VOTE FOR FOUR

Candidate for Member Nominating Committee
Name: KATIE MORALES, RN, C, BSN

GNA Chapter Membership: Northwest Metro Chapter of GNA

Statement: The major issues before the profession, the association, 
and the office for which I am a candidate include work place safety, 
health care reform, safe staffing, safe lifting and preventing errors. 
Nurses will need to establish their role in addressing each of these 
issues and we need to put the best candidates forward. We need to find 
common ground to make our collective voices heard.

Present Position: Staff Nurse, Union General
Education:
 Columbus State University – Associate
 University of Phoenix – BSN
 Grand Canyon University – Masters in Nursing
Current Offices Held:
 Member, GNA Ad Hoc Committee for Nursing Practice – 2009present
 GNA Ad Hoc Legislative Committee – 2006present
 National AALNC Advocacy Committee – AALNC – 2009present
 Education Committee Chair – AALNC – 20102012
Past Offices Held:
 GNA State Board Director of Membership Development – 20092010
 President – Atlanta AALNC – 2009
 Atlanta Bar Association Disaster Response Committee and Outreach Sub Committee – 
  2009present
__________________________________________________

Candidate for Member Nominating Committee
Name: ERICA PRATER

GNA Chapter Membership: Athens Area Chapter of GNA

Statement: If elected to serve on the Nominations Committee I will 
serve my professional organization by recruiting Georgia nurses to 
run for leadership positions. As an organization we need to have a 
mix of members in leadership positions – some veteran leaders with 
experience in GNA positions and some that are new to service in GNA 
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that will be able to grow and develop into our leaders of the future. I will also strive to recruit 
candidates from around the state to have a regional cross section represented in our leadership 
structure. GNA serves as the only voice that represents all nurses in our state and is respected 
by our state’s elected officials as a knowledge center for nursing, health care, and patient issues. 
Please consider consenting to serve your organization by running for an office that is of interest 
to you during your career. It is a terrific way to learn more about your profession and to develop 
relationships with nurses around the state.

Present Position: Diabetes Educator, Athens Regional Medical Center
Education:
 UNCChapel Hill – BSN in Nursing
 UNC Chapel Hill – BA
Current Offices Held:
 Member, GNA Nominations Committee – 20092011
Past Offices Held:
 GNA State Board Treasurer – 20052009
 GNA East Central Regional Coordinator – 20042009
 GNA District 11 President – 19992001
 Director, GNA District 11 – 19971999
 Board Member, Athens Nurses Clinic – 19992000 
_____________________________________________________________________

Candidate for Member Nominating Committee
Name: DORETHEA PETERS, RN-BS

GNA Chapter Membership: First City Chapter of GNA

Statement: There are many issues that face nursing today. Staffing 
ratios, workload and lack of faculty, to name a few. GNA works hard 
to represent all nurses in Georgia. If I am elected to the Nominations 
Committee, I will do my best to recruit nurses who will work hard for 
the nurses in Georgia.

Present Position: Resource Coordinator, St. Joseph’s/Candler Health 
System
Education:
 Abraham Baldwin College
 Walden University – currently working on Masters Degree
Current Offices Held:
 GNA State Board Director Workforce Advocacy – 20072011
 Treasurer – First City Chapter of GNA – 2011present
Past Offices Held:
 GNA State Board Director Staff Nurse – 20032005
 Recording Secretary – First City Chapter of GNA – 20072011
 Newsletter Editor – GNA District 1 – 19982004
 Board of Directors – Respiratory Nurses Society – 20062008
_____________________________________________________________________

Candidate for Member Nominating Committee
Name: CATHY MERRITT

GNA Chapter Membership: Southwest Georgia Chapter of GNA

Official GNA 2011 Elections continued from page 11 Statement: I will be honored to serve on the GNA Nominations 
Committee because I believe in working with a committee of strong nurses 
with leadership. If elected, I will focus on having more opportunities for 
nominees to run for office, making sure all areas are well represented with 
professional nurses, having equal distribution of rights in all geographic 
areas and delegating strong nurses to be political voices for all registered 
nurses. As a professional registered nurse, I believe in fulfilling the needs 
to strong nurses and giving back to the nurses in the community.

Present Position: MSN, RN/Administrator, UniHealth SourceCordele
Education:
 South University – Master of Science, Nursing
 University of South Alabama – Bachelor of Science, Nursing
 Darton College – Associate of Science, Nursing
Current Offices Held:
 GNA Awards Committee Task Force – 2011
 Breaking Ice for Youth – Children’s Tutor – 2010present
_____________________________________________________________________

ANA DELEGATE-AT-LARGE (2 YEARS)

Candidate for Incoming President & ANA Delegate at Large
Name: SHEILA D. WARREN, MSN,RN

GNA Chapter Membership: South Georgia Collaborative Chapter of 
GNA

Statement: As the incoming president, I hope to provide a vison and 
plan to prepare Georgia nurses for the challenges of health care tomorrow. 
Technology is changing how nursing is done, the consumer is expecting 
more of the nurse who is taking care of them, and patients are presenting 
themselves with complex health issues. Nurses need to be thirsty for more 
knowledge. I would like to see the Georgia Nurses Association present a 
plan for continued education of the nurse at the bedside, create a vision for 
the future and work toward one entry level for the professional registered 
nurse. As the ANA Delegate at Large, I have the responsibility of representing Georgia nurses at 
the national level. I will review and take an active part in the dialogue to influence nursing at the 
national level. I will listen to our nurses on what they feel is important in their practice. Since ANA 
impacts all nurses, I will diligently protect Georgia nurses’ interests and make sure that Georgia 
nurses have a voice at the national level.

Present Position: Regional Director, UniHealth SOURCE
Education:
 Valdosta State University – MSN
 Hampton University – BSN
Current Offices Held:
 GNA State Board President Elect – 20092011
 Chair, GNA Reference Committee – 20092011
 Board MemberLowndes County Board of Health – 2010present
Past Offices Held:
 GNA State Board Director of Member Development – 2005 2009
 GNA Southwest Regional Coordinator – 2003 2005
 Chapter Chair – South Georgia Collaborative Chaper of GNA – 2005 2009
 Board MemberAmerican Red Cross – 2008 2010
_____________________________________________________________________
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ANA DELEGATES (2 YEARS) – ONE VOTE PER REGION

Candidate for ANA Delegate  Central Region
Name: JUDITH M. MALACHOWSKI, PhD, RN, CNE

GNA Chapter Membership: Old Capital Chapter of GNA

Statement: I believe that the primary issue facing the profession is the 
lack of a clear definition of nursing and nursing practice. Many prominent 
nursing groups are at odds concerning entry into practice, licensure, 
parameters of nursing care and advanced practice. Educational entities, 
accrediting bodies, approval organizations and other professional groups 
struggle with who is a nurse. Our association is facing this challenge now. 
I believe that a second issue is the need to engage the new generations of 
nurses into involvement with their professional organization. If elected, 
I would meet the responsibilities of that role. Prior to attending the ANA 
House of Delegates meeting, I would solicit input from GNA membership on the issues of concern and 
take the information from the HOD back to the membership.

Present Position: Director, School of Nursing, Georgia College & State University (Milledgeville, GA)
Education:
 University of Virginia – PhD
 West Virginia University – MPA
 West Virginia University – MSN
Current Offices Held:
 GNA State Board Director, Legislation and Public Policy – 20092011
Past Offices Held:
 President – GNA 12th District – 20012003
 Member, Continuing Education Review Committee – January 2005December 2007; 
  January 2008December 2010
 President – Mu Pi Chapter; Sigma Theta Tau International – 20062007
 VicePresident – Mu Pi Chapter; Sigma Theta Tau International – 20052006
 Board of Directors, Three Rivers Area Health Education Center (AHEC) – Fall 1994 to 
  June 1998; Fall 2001 to Fall 2002
 Health Advisory Board member, Visions Early Head Start, Americus, GA – February 1999 
  – May 2005
_____________________________________________________________________

Candidate for ANA Delegate – East Central Region
Name: DEBBIE DAWSON HATMAKER, PhD, RN-BC, SANE-A

GNA Chapter Membership: Athens Area Chapter of GNA

Statement: Challenges to the workplace continue and professional 
engagement is paramount. Our chronic inability to involve more nurses 
in the important issues that impact nursing and patient care holds us 
back as a profession. Effective, collaborative communication is required 
to achieve progress; key to this communication is openness to the 
diverse opinions represented across our profession and association. 
I have embraced this philosophy of open communication as a nursing 
leader. Association members and other nurses look to ANA and 
their state nurses associations/GNA to lead in developing solutions. 
Our challenge is to engage a majority of nurses in shaping these solutions. Farsighted, dynamic 
leadership, coupled with experience and dedication will further this goal. I am very honored by the 
leadership opportunities I have had within the Georgia Nurses Association, the American Nurses 
Association and the American Nurses Credentialing Center. I would like to use my experience and 
knowledge in the role as a delegate to the ANA House.

Present Position: Chief Programs Officer, Georgia Nurses Association
Education:
 Medical College of Georgia – PhD
 Medical College of Georgia – MSN
 University of TN, Memphis – BSN
Current Offices Held:
 Board of Trustees – ANAPAC – 20112013
Past Offices Held:
 GNA State Board President & PresidentElect – 19982002
 Chair, GNA Advisory Board – 19961997
 1st Vice President – American Nurses Association – 20062010
 President – American Nurses Credentialing Center – 20072011
 Member, Georgia statewide Healthcare Workforce Policy Advisory Cmt – 20012004
 Member, Georgia Hospital Assoc Workforce Council – 2001present
_____________________________________________________________________

Candidate for ANA Delegate – East Central Region
Name: MELANIE CASSITY, RN, MSN, CDE

GNA Chapter Membership: Athens Area Chapter of GNA

Statement: It is the responsibility of every registered nurse to be involved in her professional as 
well as specialty organizations. Through our professional associations we have the opportunity to 
stay well informed about current issues facing our profession as well as health challenges facing 
the nation and the planet. We can collaborate with colleagues and have the opportunity to form 
coalitions that can express the position of the organization and work as forces for change, advocates 
for the healthcare rights of consumers, and be advocates for the integrity of our profession. 
Professional nurses must be a part of the dialogue and decisions being made about healthcare 
during these challenging economic times to represent ourselves, our profession and our clients. 
As nurse leaders, we must help to educate our colleagues and health care consumers about the 
important issues being discussed, and work to ensure each has a voice.

Present Position: Diabetes Education Service Program Manager, Athens Regional Medical Center
Education:
 Old Dominion University – MSN
 Brenau University – BSN
 Jefferson Community College/University of Kentucky – ADN
Current Offices Held:
 GNA Regional Coordinator – 20092011
 Chair, GNA Chapter Chair Chapter – 20092011
Past Offices Held:
 Vice Chair – Athens Area Chapter of GNA – 20072010
 Vice President – GNA District 11 – 20002002
 Member and Volunteer  American Association of Diabetes Educators; American Diabetes 
  Association
 Volunteer and Member  The Greater Atlanta Association of Diabetes Educators
_____________________________________________________________________

Candidate for ANA Delegate  Southest Region
Name: “SALLY” SARA K. WELSH, MSN, RN, NEA-BC

GNA Chapter Membership: First City Chapter of GNA

Statement: I would be honored to represent the GNA, specifically the southeast region, by serving 
as an ANA delegate. I had the opportunity to serve as Delegate at the 2010 House of Delegates 
and gained valuable experience from this opportunity. I believe that the ANA delegate serves as a 
vital conduit that helps connect and align all levels of the organization on issues that impact both 
our profession and the healthcare in our communities. As the delegate for our region, I will work 

with the chapter chairmen and regional coordinators to promote 
communication and involvement of chapter members in ANA and GNA 
issues and in communicating membership issues to GNA and ANA.
I believe that the ANA delegate serves a vital role by communicating 
and clarifying ANA and GNA and chapter issues and by soliciting 
“grassroots” input and involvement in our initiatives. I believe that the 
strength of our organization is dependent upon the involvement of our 
membership. I believe the ANA delegate position helps to support and 
strengthen our organization by involving members in the priorities of 
the organization and by connecting the organization to the needs of the 
membership.

Present Position: VicePresident Patient Care Services and Chief 
Nurisng Officer, THA Group  Island Health Care and Island Hospice
Education:
 Armstrong Atlantic State University in Affiliation with Georgia Southern University – MSN
 AASU – BSN
 AASU – ADN
Current Offices Held:
 GNA State Board Director Membership Development – 20092011
 GNA Finance Committee – 20092011
 Nominating Committee Chairman – First City Chapter of GNA – 2009present
 Member Content Expert Panel for Nursing Administration, Advance – ANCC – 
  2010present
 Chairman Nominating Committee – Sigma Theta Tau – Rho Psi Chapter – 20102011
Past Offices Held:
 Chairperson – First City Chapter of GNA – 20072009
 Chapter Chairperson – Southeast Georgia ONS
 Chairman of the Board – Chatham County American Cancer Society – 1990
 CoLeader Savannah Clean Indoor Air Coalition – 19891990
_____________________________________________________________________

Candidate for ANA Delegate – Southwest Region
Name: ROBERT KEEN, RN, BSN

GNA Chapter Membership: South Georgia Nursing Collaborative Chapter of GNA

Statement: After working in healthcare for the past 30 years in various capacities, I have seen 
many changes in health care since 1980. “Managed Care” was to revolutionize the industry with 
DRGs. Computers were about to make paperwork in the medical records “obsolete.” In addition, 
there was a new form of bloodborne illness (soon became known as HIV/AIDS) had us all dressed 
out in PPE that resembles spacesuits. Without a doubt, the greatest issue facing the profession of 
nursing is how to help allocate resources (human, material, intellectual, etc.) to keep up with the 
increasing demands of patients (baby boomers aging me too!) in an ever increasingly complex 
work environment. Technology and its ability to produce, collect, evaluate the quality of care has 
become overwhelming. The convergence of an aging workforce (not “techies” by nature) and the 
technological nature of health care today presents an interesting challenge. In order to meet the 
current and future needs of the American population within the fiscal resources available, nursing 
will be the key to a successful strategy. ANA/GNA can synergize the profession to impact the best 
practice for our nation will serve to better our society as a whole. As an ANA Delegate for the 
Southwest Region, I hope to keep the issues mentioned above in the forefront as we participate in 
the growth and development of our profession. I am confident my experience will serve GNA/ANA 
well.

Present Position: Director of Nursing Inpatient Medical Services, South Georgia Medical Center
Education:
 Valdosta State University – BSN
 Hillsborough Community College – ASN
Current Offices Held:
 GNA Finance Committee – 20092011
 Chapter Chair – South Georgia Nursing Collaborative Chapter of GNA – 2009Present
Past Offices Held:
 DeaconCrossroads Baptist Church – 2009 to Present
 President Exchange Club Homerville, GA – 19951996
_____________________________________________________________________

Candidate for ANA Delegate  North Region
NO CANDIDATES
_____________________________________________________________________

Candidate for ANA Delegate – North Central Region
Name: V. DOREEN WAGNER, PhD, RN, CNOR

GNA Chapter Membership: Northwest Metro Atlanta Chapter of the 
GNA

Statement: The Institute of Medicine (IOM) Report on The Future 
of Nursing: Leading Change, Advancing Health (2010) calls for a 
health care delivery transformation that highlights nurses’ unique 
contributions and abilities to enhance the quality of care. We nurses 
impact our patients’ care every day through practice, education and 
leadership. If we want to have a strong voice in the health care arena 
during this transformation, nurses will want to choose leaders that 
are both informed and passionate about moving forward with needed 
changes. I would appreciate the opportunity to speak for Georgia nurses at the ANA House of 
Delegates, because I believe I am informed and passionate about nursing education, nursing 
research and nursing’s potential impact on health care delivery issues. I also believe we need to 
support and move forward with the recommendations from the IOM Report: 1) remove scope 
of practice barriers; 2) expand leadership/collaborative opportunities; 3) implement residency 
programs for new nurses; 4) greatly increase the proportion of BSN degree nurses; 5) double the 
number of nurses with doctorate degrees; 6) ensure lifelong learning; 7) enable nurses to lead change 
in the health care arena; and 8) build an infrastructure for multiprofessional health care workforce 
data collection and analysis. The public respects nurses and we need to be ready to ensure that the 
public benefits from our knowledge and skills. I am ready to answer the call to action that the IOM 
Report has sent out. I am ready to meet the challenge of transforming health care by representing 
Georgia Nurses at the next ANA House of Delegates. We can have a strong, loud and proud voice 
across our association and our nursing profession.

Present Position: Assistant Professor, Kennesaw State University, WellStar School of Nursing
Education:
 University of South Florida – PhD
 Georgia State University – MSN
 Tallahassee Community College – Associates
Current Offices Held:
 GNA Liaison to GANE – 20072011
 GANS Faculty Consultant – GANE – 2010present
 Evidence Rating Task Force – AORN – 2011present
Past Offices Held:
 ANA Delegate North Central Region – 2010
 GNA Nominations Committee – 20052007
 Chairperson – Northwest Metro Chapter of GNA – 20082010
 Newsletter CoEditor – Northwest Metro Chapter of GNA – 20072010
 Bylaws Committee – GANE – 20082010
 Board member – AORN NW Atlanta Chapter – 20092011
_____________________________________________________________________

Official GNA 2011 Elections continued from page 12

Official GNA 2011 Elections continued on page 14
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Candidate for ANA Delegate – North Central Region
Name: DIANA MEEKS-SJOSTROM, PhD, RN, MSN, CS, FNP-
BC, ONC, CNE

GNA Chapter Membership: Northwest Metro Chapter of GNA

Statement: As a delegate, I will act on behalf of the entire association 
and specifically, the North Central area for the benefit of ANA/GNA 
and nursing to develop a better understanding of the specific policitical 
issues that will assist in determining where our association and 
profession need to be positioned. Issues important in our association 
include advocating and having a voice for nursing; communicating new 
policy and health care changes within the profession; and maintaining 
a professional image for nursing. I would be honored to serve as the 
North Central Delegate.

Present Position: Dean, Online MSN Program, Chamberlain College of Nursing – DeVry 
University
Education:
 Georgia State University – PhD
 Kennesaw State University – MSN
 Queen’s University – BSN
Past Offices Held:
 Education Committee Member – GA00 Northwest – 20092010
 State Liasion – SNRS – 20082010
_____________________________________________________________________

Candidate for ANA Delegate – North Central Region
Name: MARGARET SHAW, RN, MN, PNP-BC

GNA Chapter Membership: Metro Atlanta Chapter of GNA

Statement: What an exciting time to be a nurse! In my 34 years as a staff nurse, nursing educator 
and advanced practice nurse, I have seen many changes in the profession, yet the 2010 Affordable 
Care Act has the potential for giving nurses and nurse practitioners the voice and the power to 
change our healthcare system to even a greater degree. The IOM Report on “The Future of Nursing” 
sums up our role: “Working on the front lines of patient care, nurses can play a vital role in helping 
realize the objectives set forth in the 2010 Affordable Care Act, legislation that represents the 
broadest health care overhaul since the 1965 creation of the Medicare and Medicaid programs.” As 
a Delegate to the ANA convention, I would bring my many years of practical expertise to supporting 
nurses to take an active role in this changing environment as we increase access to care for our 
underserved populations and improve the quality of health care for all Americans.

Present Position: Otolaryngology PNP, Emory Children’s Center
Education:
 Emory University – Master’s in Nursing
 University of Mississippi – BSN

Official GNA 2011 Elections continued from page 13 Current Offices Held:
 GNA Health Policy Task Force – 2010 2011
 CoChairperson/Annual Conference Planning Committee – American Society of Pain 
  Management Nursing – 2009 present
 Member/Program committee – Alpha Epsilon Sigma Theta Tau – 2010present
Past Offices Held:
 Member/Annual Conference Planning committee – American Society of Pain Management 
  Nursing – 2007 2009
 Pain Management at End of Life Task Force – American Society of Pain Management 
  Nursing – 20102011
 Founding Board Member, Past Vice President, Past Chairperson for Georgia Transplant 
  Foundation – 19921994
 Coordinator, Camp Second Chance – 1994 to 2001
_____________________________________________________________________

Candidate for ANA Delegate – North Central Region
Name: WANDA JONES, RN, MSN, FNP-BC

GNA Chapter Membership: Metro Atlanta Chapter of GNA

Statement: I feel the nursing profession, ANA and GNA are critical 
to the quality of health care and health care policy. Nurses need to 
be politically active and involved in the legislative process in order to 
ensure the quality and progression of the nursing profession. As a 
previous ANA delegate, I have stayed uptodate on ANA, legislative 
and healthcare policies, and the nursing profession. Having previously 
attended the ANA House of Delegates, I feel I have the knowledge 
needed to make decisions on policies and reference proposals brought 
before the HOD that will eventually affect GNA/ANA and the nursing 
profession as a whole. I would participate in discussions of reference 
proposals via the ANA Virtual House of Delegates and attend all ANA reference hearing and HOD 
sessions. After the ANA HOD, I would report to the GNA membership (via written report) the 
outcomes of the ANA HOD session. I would very much like the opportunity to serve the membership 
of GNA as an ANA delegate for the North Central Region.

Present Position: Nurse Practitioner, Recently retired Feb/2011 from Dept of Army/Ft. Benning, 
GA/MEDDAC
Education:
 Troy State University – Post Graduate Family Nurse Practitioner
 Troy State University – MSN  Adult Health Education
 Columbus State University – BSN
Current Offices Held:
 GNA State Board Director of Nursing Practice – 20072011
 GNA Finance Committee – 20072011
 GNA Scholarship Committee for 2011 Membership Assembly – 2011
 President – UAPRN of Georgia – Jan 2011 present
Past Offices Held:
 GNA State Board Treasurer – 19982005
 ANA Delegate – 20032006
 Chapter Chair – Columbus Chapter of GNA – 2005 to 2010
 Hedge Hog Task Force – GNA – 20032005
 Annual Conference Committee – UAPRN of West Georgia – 2007 & 2008
 Vice President for Beta Sigma Phi – 20082009 & 20102011

GO WEST

THE BEST AND 
BRIGHTEST
GO WEST.

ACCELERATE YOUR CAREER 
WITH A MASTER OF SCIENCE 
IN NURSING FROM UWG.

www.westga.edu/~gradsch
http://nursing.westga.edu

 Choose Health Systems 
Leadership to oversee patient 
groups as a clinical nurse 
leader or prepare for a variety 
of nursing management 
positions within the ever-evolving 
healthcare arena. Select Nursing 
Education to develop expertise 
in health education, patient 
education, higher education 
or professional development. 
Post-masters certificates 
are also available. With over 75 
percent of coursework available 
online, it’s easy to blend scholarly 
achievement with service to 
humanity.

CONTINUE YOUR 
EDUCATION WHILE 
YOU CONTINUE TO 

WORK

Faculty Positions Open. MSN Required, Doctoral degree preferred. 
See http://adminservices.clayton.edu/provost/facultyopenings

SCHOOL OF   
      NURSING

NEW RN-MSN Program for those interested 
in a Master of Science in Nursing (MSN). 
Fast track to MSN, save one semester and 
8 credits.

RN-BSN Completion Program for those 
interested in a Bachelor of Science in 
Nursing (BSN).
• Full or Part-Time progression
• On-line courses offer flexibility for busy RNs
• For more information visit: http://nursing.

clayton.edu/RNBSNtrack.htm or contact 
  Dr. Karen Weaver at 678-466-4965 or 
 email karenweaver@clayton.edu

Master of Science in Nursing Program
Want to earn a Master of Science in Nursing 
(MSN) with a nurse educator or nurse leader 
focus?
• Study at home but not alone
• Live on-line classes with faculty and 

classmates
• Complete in four semesters of full-time study
• Part time available
• For more information visit: 
 http://nursing.clayton.edu/msn/ or contact 

Dr. Betty Lane at 678-466-4953 or email at 
bettylane@clayton.edu

100% online and 
better value with

in state tuition rates.

Clayton State University is accredited by the Commission on Colleges 
of the Southern Association of Colleges and Schools 

to award the associate degree, the baccalaureate degree and the master’s degree.

A Senior Unit of the University System of Georgia

RNs
NEEDED

• Mental Health
• Med/Surg
• Emergency
• Geriatrics
• Spinal Cord Injury
• Palliative Care

www.augusta.va.gov

Charlie Norwood VA Medical Center
Augusta, GA

Are you a passionate, highly motivated, RN seeking to give care 
second to none? Please contact Beverly Scarlett, Nurse Recruiter 
at (706) 733-0188, ext. 2440; beverly.scarlett@va.gov

KANE EDUCATIONAL SEMINARS
Refresh Today.  Work Tomorrow.

CLINICAL SkILLS REfRESHER
IV UPDATE & CERTIfICATION

RN owned & operated. Board of Nursing Approved.

1-800-677-5224
www.NurseRefresher.com

* Atlanta * Savannah
* Augusta
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You are NOT too busy to take your nursing career 
to the next level!

The Post-MSN APRN DNP Program, totally on-line prepares you for 
leadership, scholarship, and health policy development . A Nursing 

Education elective prepares you for a faculty position .
DNP fall application deadline is March 1.

The FNP program, ranked 19th nationally, has limited on campus visits.
MSN fall application deadline is March 15.

912-478-0017   http://chhs.georgiasouthern.edu/nursing
debbieallen@georgiasouthern.edu

Doctor of Nursing Practice 
(totally online)

Family Nurse Practitioner 
(majority online)

Follow Our Lead

And
 Fin

d Y
our

 Fu
tur

e.

We’re building a team of healthcare professionals at Georgia 
Correctional HealthCare, a division of the Georgia Health 
Sciences University. You’ll find some of the most highly skilled and 
deeply committed professionals in the field.

Offering a unique environment that is safe, well-equipped with 
supportive teams, has 60+ facilities and excellent benefits, including 
Teachers Retirement and 39 PAID DAYS OFF! Facilities are located 
throughout the state for you to choose the one best for you. Find out why 
we are the BEST-KEPT SECRET in Georgia Healthcare.

www.georgiahealth.edu/gchc
Fax: 706.721.0479

Call: 706.721.5703

Email to paedward@georgiahealth.edu

AA/EOE/Equal Access/ADA Employer

GEORGIA
CORRECTIONAL
HEALTHCARE

Apply online at www.anmedhealth.org or
call 864.512.1387 • 1.800.825.6688. ext. 1387

www.ReadyToPass.com
Join us on Facebook

New Graduates * Foreign Trained Nurses * Repeat Test Takers

Classroom and LIVE Online 
review classes available.

New York (516) 408-3696        
Georgia (404) 824-0668

Promo Code GN0611 To Save $25

Our next class is being held on
September 17-20, 2011

from 9AM-5PM
Lawrenceville, GA

Grow With Us

Become a Phoebe nurse and work in one of America’s
fastest-growing not-for-profit healthcare systems. Our rapid

regional growth creates uncommon
opportunity to move up to leadership

positions. Nurses in our many
specialties – in traditional and

nontraditional settings – have received
national recognition.

One of America’s major health care
success stories is growing in

Southwest Georgia. Be a part of it.
Join the 4,000 members of 

the Phoebe Family. 

417 Third Avenue, Albany, GA 31701
229-312-1000 • www.phoebeputney.com

Distance Learning for Georgia Health Care Professionals  
and Nonprofit Health Organizations

HealthTecdl offers premiere online distance-learning resources 
that deliver high-quality professional development seminars 
in a convenient, flexible, and engaging format. The programs 
are available in live and archive formats, and many offer  
CE/CME credits at no charge. To view available programming, 
visit: www.healthtecdl.org. 

HealthTecdl is a statewide distance learning program 
designed to support health professionals and strengthen 
services provided by nonprofit health organizations in 

Georgia. The program is funded and directed by Healthcare Georgia Foundation.

www.healthtecdl.org

Challenged  Valued  Changing lives

Day One Every Day
Georgia Department of Behavioral Health and Developmental 
Disabilities’ (DBHDD) multiple, inpatient, mental health facilities in 
the top rated cities of Atlanta, Augusta, Columbus, Milledgeville, 
Savannah, and Thomasville are hiring for staff RNs and various RN 
leadership positions.

We Offer:
• generous benefits 
• competitive salaries 
• flex schedules

Visit our web site www.dbhddjobs.com for 
more info then send resume with position(s) and 

location(s) preference in Subject line to 
RNJobs@dbhdd.ga.gov

EOE
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NursiNg Practice
Comparing Perceived Knowledge of Chronic Disease Management to 

Quantitative Knowledge Measurement in a Sample of Baccalaureate Nursing 
Students: Implications for Palliative Care Nursing Education
By Kim K. Kuebler DNP, APRN, ANP-BC
Vanderbilt University School of Nursing

Nurses, who are knowledgeable about palliative care in the form of symptom management, 
will be able to ensure optimal symptom management, promote patientcentered quality of 
life, help maintain physical functioning, reduce exacerbations in the disease progression, and 
support a coordinated cost effective approach in the management of chronic diseases (Pitta, 
Troosters, Probst, Spruit, Decramer & Gosselink, 2006).

Doctor of Nursing Practice Project
The objective for this project was to: compare baccalaureate student nurse selfperceived 

knowledge with an established objective quantitative measurement of nursing knowledge on 
the management of chronic disease states and their associated symptoms.

Methods
Two baccalaureate nursing programs agreed to participate in this project.  These programs 

represent differences in geography and student population (state vs. private institution). The 
participating programs included:
•	 cohort	from	the	southeast,		a	state	institution,
•	 cohort	from	the	northeast,		a	private	institution,

The targeted participants represent senior students in their final semester and entry level 
into professional practice. A typedwritten description of this project was provided to an 
assigned academic proctor at each institution. This description included the background and 
introduction of the project. A preselected date and time was identified by each proctor based 
upon access to students and academic schedules. Student participation was voluntary and 
anonymous and did not interface with their existing coursework or grades.

The students completed the Self-Rated Knowledge Survey. This survey was used to 
evaluate three domains of nursing knowledge of: prevalent chronic disease states, management 
of chronic disease and optimal symptom management. The responses were based on a likert 
scale of 1 (no knowledge) to 4 (very knowledgeable). Following the completion of the surveys 
the participants completed the Chronic Disease Objective Knowledge Examination, a 45item 
quantitative multiplechoice examination on the pathophysiology of common chronic disease 
states and optimal symptom management.

The nursing selfperceived knowledge survey was developed and used in a previous project 
by the author and used in this project to capture the selfperception of the student’s knowledge 
on advanced chronic disease and provide for baseline statistics. The objective examination 
has face and content validity as assessed through testretest methods and peerreview. This 
objective test is currently being used in a continuing educational program through the Georgia 
Nurses Association (GNA).

Statistical Analysis
The statistical analysis first compared the correlation between self perceived knowledge 

and measureable objective knowledge within each institution utilizing a Pearson correlation 
coefficient. A paired ttest was used to compare the self perceived knowledge scores and the 
measureable objective knowledge scores between each institution. The effect size was analyzed 
for each of the results.

Results
All eligible students at each institution participated fully in the project. The southeastern 

university cohort was n=36 participants and the northeastern university was n=54. The three 
domains of the Self-Rated Knowledge Survey include the knowledge level of prevalent chronic 
disease states, the management of chronic disease and optimal management of symptoms 
associated with chronic disease. Using the likert scale response criteria, the highest score on 

the management of prevalent chronic disease states for the southeast was 3.06 for diabetes 
mellitus. The lowest score for this cohort was 2.42 for end stage renal disease. The average 
overall score for the southeast cohort was 2.71 for this domain. The northeast cohort rated the 
highest score 3.13 in diabetes mellitus and the lowest score was 2.37 in the management of 
HIV/AIDS. The overall mean score was 2.66 for this domain.

For the second domain of chronic disease management for the southeast cohort scored the 
highest mean score of 3.08 in the area of assessment, the lowest score of 2.50 was in the area 
of referral. The overall mean score for this domain was 2.75. The northeast cohort scored the 
highest in the area of assessment at 2.96 and the lowest score of 2.17 in the area of referral. 
The overall mean for this cohort was 2.61. In the third domain of symptom management, 
southeast scored the highest at 2.94 on depression and the lowest score of 2.14 was on 
cachexia. The overall mean in this domain was 2.71. The northeast cohort rated the highest 
score of 2.93 on dyspnea and their lowest score of 1.67 was on cachexia. The overall mean score 
for the northeast was 2.54. The overall mean score for the Self-Rated Knowledge Survey for 
the southeast was 2.722 (median = 2.715) and for the northeast it was 2.602 (median = 2.610). 
When evaluating the results from each institution, the overall differences in the mean score 
between the southeast and northeast cohorts was 0.120 this finding is statistically significant 
(p<.01).

The Chronic Disease Objective Knowledge Examination is a multiplechoice evaluation of 
chronic disease pathophysiology (30 questions) and the optimal management of concomitant 
symptoms (15 questions). Comparing the chronic disease pathophysiology questions between 
the two institutions the mean score for the southeast was 13.43 and the northeast was13.94. 
The difference between these two scores is statistically nonsignificant (p >.05). Both cohorts 
of students scored less than 50% on the examination.

Discussion
This project has identified gaps in nursing knowledge in the use of palliative care in the 

symptomatic management of prevalent chronic diseases. These findings can be used to support 
a paradigm shift in nursing education to include palliative care content at the baccalaureate 
level in nursing education. Graduates of baccalaureate programs who are able to integrate 
palliative care interventions into the care and management of advanced chronic disease are 
better able to prevent disease exacerbations, improve quality of life, and promote the patient’s 
optimal functioning.

References
Pitta, F., Troosters, T., Probst, V., Spruit, M., Decramer, M. & Gosselink, R. (2006). Physical 

activity and hospitalization for exacerbation of copd. Chest, 129, 3, 536455.

Nurses needed. 

Visit: www.SEHDph.org

No nights. No weekends. Holidays off.

Southeast Health District
1101 Church Street
Waycross, GA 31501
912-285-6020
Visit: www.SEHDph.org

Public Health Nurses Needed.

RN Consultant – Thomasville, GA 
for part time leading to full time .

To work for non-profit provider of residential 
supports to adults with developmental disabilities; 

experience with medicaid waiver services .
Salary commensurate with experience . 

Send resume to
Brian Dion

Sunrise Community
bdion@sunrisegroup .org

Find the perfect nursing 
job where you can work 
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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This information is provided to GNA’s 
member APRNs to assist in their practice.

GHSA updates rules to reflect HB 303
The Georgia High School Athletic Association 

(GHSA) has updated its rules to be in compliance with 
House Bill 303. A physician’s stamp/cosignature 
will no longer be required for sports physical exams. 
HB 303 passed in 2011 allowing Advanced Practice 
Registered Nurses (APRNs) to sign certain 
forms, such as a physical examination form.

APRNs awarded Medicare 
Bonuses

In April, the Centers for 
Medicare and Medicaid 
Services (CMS) announced 
that bonuses were awarded to 
health professionals for their 
2009 performance with respect 
to treating patients under Medicare 
Part B. In particular, 11,579 APRNs won $4.5 million 
for high quality performance.

Notice to Nurse Practitioners who directly 
bill Part B for treating Medicare patients 

In the June 1, 2011 Federal Register, CMS 
announced changes in the regulations for 
implementing the penalty phase of the program 
to encourage electronic prescribing for Medicare 
patients. Much of the original materials in this notice 
remain valid, but there is a new section, highlighted 
under “Necessary NP Actions,” #4 on page 2, 
about a penalty exemption for NPs who have limited 
prescribing activity.

The Centers for Medicare and Medicaid Services 

(CMS) are starting the second phase of a program 
mandated under the Medicare Improvements for 
Patients and Providers Act of 2008 (MIPPA) to 
increase eprescribing. The first phase offered 
positive incentives to successful eprescribers. 
Eligible providers including nurse practitioners who 
record eprescribing on their Medicare Part B claims 

can receive bonus payments for claims with 2011 
dates of service – no additional registration is 
required.

The second phase of the MIPPA program 
encourages clinicians to eprescribe 

by penalizing clinicians who don’t 
eprescribe. In addition to physicians 

and physician assistants, nurse 
practitioners (NPs) are 
covered by this program, so 
they may be at risk. 

More information can be 
found on the CMS website www.

cms.gov/erxincentive/

Medicare’s New Fraud Identification System
Medicare announced in June they will deploy new 

screening technology similar to what’s widely used by 
credit card companies to head off fraud. Prior to this 
system, Medicare only performed rudimentary fraud 
checks on individual claims before payment. The new 
system will allow Medicare to monitor large numbers 
of claims using computer analysis to identify patterns 
of system abusers. The new system will assign risk 
scores to claims, which will issue an alert when 
something looks fraudulent. Medicare officials will 
be able to investigate the claim before payment is sent 
out. Health care fraud is estimated to cost taxpayers 
$60 billion a year.

Finance Matters

AdvAnced PrActice

There Really is 
Some Good News

By Jim Williams
President, Southern Highlands Mortgage

In the last three years, 
there has been a great deal 
of publicity regarding the 
depressed housing market 
and the mortgage mess. 
Home values are currently 
reminiscent of prices seen 
in 2005, and foreclosures 
have increased to historic 
highs. In many ways, real 
estate news seems all 
bad, but if we look a little 
deeper, we may find that is 
not necessarily the case.

The median sales price of a new home in the metro 
Atlanta area was $158,300 at the end of the third 
quarter 2010. This compares to $192,000 at the end 
of the third quarter of 2008, a decrease of $33,700 
in two years. If you look on a statewide basis, the 
median sales price was $147,500 in September 2010 
and $165,000 in September 2008. This is a reduction 
of $17,500 during the same period.

If you are an existing homeowner, this kind of 
information won’t make you very happy. There are 
two significant reasons for the decrease in values. 
First of all, the supply of homes on the market is much 
greater than the demands of new homebuyers. In the 
Atlanta area, this is due in large part to a substantial 
increase in speculative building by homebuilders. 
When the economy slowed down, so did home sales 
and as a result inventories of new homes stacked up.

In the past two years, we have also seen more 
restrictive credit guidelines for mortgage loans. 
The bar for minimum credit scores has increased, 
maximum debt ratios have been lowered and for 
many loan programs the minimum down payment 
requirements have also increased.

In case you are 
wondering “where is the 
good news?” I actually 
have some. Due to the 
number of foreclosures, 
short sales and distress 
sales in the current 
market, a home purchaser 
may be able to buy a new 
or resale home for 2030 percent less than two to 
three years ago. As the inventory of homes for sale 
decreases and more Georgians go back to work, you 
will see home values on the rise.

There is a second benefit to purchasing a home 
in this market – low interest rates. In 2008, interest 
rates reached 6.375 percent on a 30year fixed rate 
loan, and in early December 2010 a 4.25 percent 
rate was available to qualified borrowers. When you 
combine affordable home prices and low interest 
rates, a window of opportunity exists that we have 
not seen in many years.

So, there is definitely some good news! If you 
are a Georgia nurse that is gainfully employed, has 
good credit and reasonable debts, it is a great time 
to purchase a home or to take advantage of low 
refinance rates.

Please contact us with your questions or 
inquiries at 8882134602 or by email olfl@
southernhighlandsmtg.com or visit our web site, 
www.onelenderforlife.com.

Jim Williams

Locum Tenens Positions Nationwide – 877.740.0404

Benefits for Nurse Practitioners: 

• Career flexibility and credentialing 

• Independence, while we handle 
payroll and malpractice insurance 

• Generous housing & travel 
allowances

AdvancedPractice.com

Register Early: $749
jurexnurse.com
or call (901) 496-5447

Earn $150/hr!
Any Nurse Can Get 
Certif ied as a Legal 
Nurse Consultant in 
only 2 Days.

Dallas: Sept 10 - 11
Louisville: Sept 24 - 25
Memphis: Oct 15-16 
Atlanta: Oct 22-23

For open positions, please contact:

Jennifer Millican, Nurse Recruiter
jemillican@uhs–pruitt.com
UHS–Pruitt Corporation
843-452-3491 (cell) 843-573-8661 (fax)
www .URReady .com

Georgia Baptist College of Nursing
A   N A T I O N A L   L E A D E R   I N   N U R S I N G   E D U C A T I O N

For more information call: 678-547-6700 
www.mercer.edu/nursing

Family Nurse Practitioner 
Program

PhD in Nursing:
Offered in a hybrid format of online and 2 visit onsite 
instruction, the Doctor of Philosophy (PhD) degree in nursing 
prepares nurses to educate the next generation of nurses and 
assume leadership positions in administrative, research, clinical 
and entrepreneurial settings.

Doctor of Nursing Practice 
(DNP) – Post Master’s

The purpose of the Doctor of Nursing Practice (DNP) program 
is to build upon the foundation of advanced nursing skills to 
prepare nurses for leadership roles in health care delivery 
and to propose solutions for the improvement of health care 
outcomes for individuals and for society.

Advance 
your nursing 
career.
Make a 
difference.

ADDITIONAL PROGRAMS:
BSN Pre-Licensure Track
RN-BSN Advanced Track
  (for licensed nurses)
MSN program with Nursing Education 
Focus or Clinical Nurse Specialist Focus



Page 18  •  Georgia Nursing August, September, October 2011

LegisLative/PubLic PoLicy

Grass Roots
By Judy Malachowski, PhD, RN, CNE

I’ve been thinking 
about my role for the past 
two years as Director of 
Legislation and Public 
Policy as I prepare my 
report for the Booklet of 
Reports for the 2011 GNA 
Professional Development 
Conference & Membership 
Assembly in October. One 
of the questions for this 
report asked how I have 
addressed the duties of my 
office. I began my response 
with this statement: “When the legislature has been 
in session, I have worked closely with the GNA staff, 
lobbyists, and the Committee on Legislation to 
obtain membership feedback on pending legislation. 
When appropriate, I have polled my colleagues who 
had expertise on various issues for the view from the 
grass roots.”

There is an obvious opportunity here to wax 
metaphorically in relating the term grassroots to 
the work of building a strong nursing community 
in Georgia. “Grassroots” is often used to describe 
the activities of politicians in building a wide voter 
base. Another common use of the term is in referring 

to the basic level (the common folk; the ordinary 
people) of some organization in contrast to the 
entity’s leadership. Biologically speaking, the roots 
of grasses grow down into the soil, holding on to the 
dirt and spreading to capture nutrients and water. 
The grasses’ roots keep the plant alive.

Leaders in every organization must be mindful 
of the importance of the main body of their 
membership. There may be hundreds of members 
to one leader. The members, like roots, are sensing 
the environment for stimuli that may affect the 
organization. Unless the leader responds to these 
feeders, the organization may fail.

In my role over the past two years, I have 
interacted with peers, colleagues and students 
through presentations on various aspects of GNA, 
advocacy and policy. These individuals represent the 
foundations of our professional nursing organization. 
A recent example is the formation of a core group of 
nurse leaders (faculty, administrators and students) 
in the middle Georgia region to address some of the 
recommendations of the IOM report.

Leaders also form alliances with leaders in 
other organizations. Each of these organizations is 
comprised of many members who are exploring their 
environments in support of their groups’ issues and 
concerns. By combining forces and actively seeking 
information from organization members, leaders 

working together enhance the likelihood of successful 
ventures. In addition to GNA, some key nursing 
groups in Georgia whose leadership actively seeks out 
advice and guidance from their members include the 
Georgia Association of Nursing Students, the clinical 
nurse specialist organization, Georgia Association 
of School Nurses and United Advanced Practice RN 
Coalition.

In the context of moving nursing forward, a 
grassroots movement is one driven by the politics 
of our local communities. Those communities 
may be clinicallybased, educationallybased, or 
organizationspecific. What are the issues? Who is 
willing (often as a volunteer) to get involved? Who 
will lead the group? What alliances will be sought 
that will move the issue forward?

Your input is sought and valuable. Take your 
issue to a GNA chapter in your geographic area 
or area of interest. The names of the chapter 
chairs and their contact information are listed in 
this publication as well as online at http://www.
georgianurses.org/gnachapters.htm. I can be reached 
at GNAdirectorlegislation@gmail.com. Be a part of 
the GNA collective voice!

Judy Malachowski, PhD, RN, CNE is GNA’s 
Director of Legislation/Public Policy. She is Director 
of the School of Nursing at Georgia College & State 
University in Milledgeville.

Judy Malachowski

GNA Staff Nurse Director 
Appointed GN-PAC Chair

GNA Staff Nurse Director George Sneed has been 
appointed to serve as Chair of the Georgia Nurses 
Association Political Action Committee (GNPAC). GN
PAC actively and carefully reviews Georgia candidates 
for local and state office, and federal endorsements 
through the ANA PAC. This includes their record on 
nursing issues and value as an advocate for nursing. 
GNPAC promotes the improvement of the health 
care of the citizens of Georgia by raising funds from 
within the nursing community and friends of nursing 
and contributing to the support of worthy candidates 
for State office who believe, and have demonstrated 
their belief, in the legislative objectives of the Georgia 
Nurses Association.

After assuming the role of chair, George has hit the ground running, 
organizing two meetings of the GNPAC Board of Trustees, outlining his vision 
for growing GNPAC, and planning a fundraiser.

“I believe that when nurses contribute financially to their own profession, they 
gain the respect of other supporters,” Sneed stated.

Sneed proposed a bylaw change for a reduction in the amount necessary 
to become a full member of GNPAC. The GNPAC Board of Trustees and GNA 
Bylaws committee have approved the change. Now a full GNPAC member 
is a person who makes a financial contribution to GNPAC of at least $50.00 
in a calendar year. A supporting member is a person who makes a financial 
contribution to GNPAC of at least $25.00 in a calendar year.

The fundraiser will offer a GNPAC nurse tote bag to anyone who becomes a 
full GNPAC member. Plans involve being present at the 2011 GNA Professional 
Development Conference & Membership Assembly this October. Other efforts 
are in place to reach out to all nurses and supporters to make contributions to 
GNPAC through December 31 in preparation for the 2012 legislative session. 
Contributions to GNPAC may be made online from the GNA web site or by 
completing the GNPAC donation form located in this newsletter and mailing 
that to GNPAC with your donation.

George Sneed

GN-PAC DONATION fORM
The Georgia Nurses Association Political Action Committee 
(GNPAC) actively and carefully reviews candidates for local, 
state and federal office. This includes their record on nursing 
issues and value as an advocate for nursing. GNPAC promotes 
the improvement of the health care of the citizens of Georgia by 
raising funds from within the nursing community and friends of 
nursing and contributing to the support of worthy candidates for 
State office who believe, and have demonstrated their belief, in the 
legislative objectives of the Georgia Nurses Association.

Your contribution to GNPAC today will help GNA continue 
to protect your ability to practice and earn a living in Georgia. Your contribution will also support 
candidates for office who are strong advocates on behalf of nursing. Contribute NOW by completing the 
form below and returning it to the following address:

GNPAC
3032 Briarcliff Road, NE
Atlanta, Georgia 30329
FAX: (404) 3250407
gna@georgianurses.org

Please make all checks payable to GN-PAC

From: Name:  ____________________________________________________________

 Address:  __________________________________________________________

 City/State:  _________________________________________________________

 Zip Code: ________________   Email:  __________________________________

 Phone:  ____________________________________________________________  

  Employer: _________________________________________________________  

Amount contributed:  ____________________

MasterCard/Visa #: ______________________________  Exp. Date:  _________________

Name as it appears on Credit Card:  ______________________________________________

Home Healthcare Agency that specializes in providing 
skilled and non-skilled services. 

Currently seeking RNs/LPNs/CNAs Per Diem Aides
Please apply online at www.apremiumhealthcare.net 

or send the following items via fax: 678-806-4876: 

           • CPR & First Aid Certification
           • DL   • Resume   • TB Test
           • Licenses (LPN/RN)/CNA Certification–if applicable  

Or email HR@apremiumhealthcare.com

Become certified in colonic irrigation
Earn $60 - $100 per hour

BioNaturally Colon Hydrotherapy Training Center 
is an I-ACT Certified School

For more information
www.bionaturally.com

770-649-0789

Dean of Health Sciences
As the Dean, you will provide direct leadership in the development and 
implementation of an RN-BSN program in addition to being responsible for 
the coordination and management of the associate degree Nursing Program 
and the Dental Hygiene program in a state college. Doctoral degree in 
nursing or a related field (e.g. PhD, EdD), a Master’s degree in nursing, 
and eligibility for licensure as a nurse in Georgia. A substantial record of 
successful teaching, scholarship and service, academic experience with 
undergraduate nursing education, and administrative experience in nursing 
education. Position will remain open until a suitable candidate is found.

For more information and to apply, 
go to https://ghc.peopleadmin.com.
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GEORGIA NURSES FOUNDATION
HONOR A NURSE

We all know a special nurse who makes a difference!  Honor a nurse who has touched your life as a 
friend, a caregiver, a mentor, an exemplary clinician, or an outstanding teacher. Now is your opportunity 
to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its “Honor a Nurse” program 
which tells the honorees that they are appreciated for their quality of care, knowledge, and contributions 
to the profession.

Your contribution of at least $35.00 will honor your special nurse through the support of programs 
and services of the Georgia Nurses Foundation. Your honoree will receive a special acknowledgement 
letter in addition to a public acknowledgement through our quarterly publication, Georgia Nursing, 
which is distributed to more than 100,000 registered nurses and nursing students throughout Georgia. 
The acknowledgement will state the name of the donor and the honoree’s accomplishment, but will not 
include the amount of the donation.

Let someone know they make a difference by completing the form below and returning it to the 
following address:  
    Georgia Nurses Foundation
    3032 Briarcliff Road, NE
    Atlanta, GA 30329
    FAX:  (404) 3250407
    gna@georgianurses.org
    (Please make checks payable to Georgia Nurses Foundation.)

I would like to Honor a Nurse:

Honoree: Name:  ________________________________________________________

 Email:  ________________________________________________________

 Address:  _______________________________________________________

 State/City:  __________________________________  Zip:  ______________

From: Donor:  ________________________________________________________

 Email: _________________________________________________________

 Address:  _______________________________________________________

 State/City:  _________________________________   Zip:  ______________

Amount of Gift: ____________________________________________________________

MasterCard/Visa #:  ____________________________________ Exp Date: _____________

Name on Card: ____________________________________________________________

My company will match my gift?  ___  YES (Please list employer and address below.)  ____ NO

 Employer:  ______________________________________________________

 Address:  _______________________________________________________

The Georgia Nurses Foundation (GNF) is the charitable and philanthropic arm of GNA supporting 
GNA and its works to foster the welfare and well being of nurses, promote and advance the nursing 
profession, thereby enhancing the health of the public.

Georgia Nurses foundation
Honor A Nurse Recipients

The Georgia Nurses Foundation (GNF) wishes to express gratitude to the 
following individuals for their generous contributions to GNF in honor of friends, 
family and colleagues.

June Moree, APRN, PMH, honored by Kathryn Brooks

Honor a star nurse by making a minimum donation of $35.00 to the Georgia 
Nurses Foundation. A personal acknowledgement will be sent to the person 
designated. Your taxdeductible contribution will also help support the important 
programs of the Foundation. Let a rising or guiding star know they made a 
difference today!

Support the Nursing Profession TODAY!
Pre-Purchase Your Nurse License Plate

Support the Georgia Nurses 
Foundation license plate initiative 
by prepurchasing a specialty 
Nurse License Plate today! To make 
your deposit on a potential nurse 
license plate, send a check for $35 
to the Georgia Nurses Foundation 
along with this application once 

you’ve completed it. You can also pay by credit card by using this form and 
returning to GNF. Send all completed applications and checks to: GNF 
3032 Briarcliff Road, NE, Atlanta, Georgia 30329.

Please make all checks payable to GNF, and be sure to complete 
& return an application for EACH license plate you wish to pre
purchase. If the nursing community does not reach the 1000 prepurchased 
plate threshold in a couple of years, your deposit will be returned.

Name:  _____________________________________________________

Address:  ___________________________________________________

City/State: ______________________  Zip Code:  ___________________

Email: _________________________  Phone:  _____________________

MasterCard/Visa #:  ___________________________________________

Name as it appears on Card: ___________________   Exp. Date:  _________

Amount: $35.00

❑	 I’d like to donate $35 to GNF to support the 
license plate initiative without reserving a 
license plate.

gansg

 www.universityhealth.org

University is an 
“Employer of Choice”

University Health Care System, which includes 
University Hospital, Georgia’s second largest 
acute care hospital, continuously seeks highly 
motivated, self-directed, customer service-
oriented individuals to work in both patient care 
and non-patient care areas . University 
Hospital is the only Magnet Hospital in 
the Augusta area, and our employees 
are our most valuable resource!

Visit our website at www.universityhealth.org to 
find more information on job opportunities at one 
of the Southeast’s premier medical facilities .

University Hospital Is
An Equal Opportunity Employer

NOW ACCEPTING APPLICATIONS FOR THE
MSN FAMILY NURSE PRACTITIONER

For more information contact
Sarah Blackburn at (423) 425-4750

UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

INFO SESSION:
NOVEMBER 1, 5:30-6:30, 231 METROPOLITAN BLDG.

UTC’s MSN Family Nurse Practitioner program allows 
the advanced practice nurse the opportunity to obtain a 

terminal degree and credentials within a 
clinically based program.

•	 A	Six	to	Seven	Semester	Program	with	Concurrent	
Didactic and Clinical Courses

•	 Convenient	Class	Scheduling
•	 Preceptorships	in	Adult,	Women	and	Pediatric	

Primary Care
•	 Preparation	for	the	National	Certification	Exam
•	 Exceptional	Pass	Rates	on	the	National	Certification	

Exam	of	100%
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Regency Hospital Company Select Specialty Hospitals
Macon Atlanta

Contact Contact
Shondell Thomas, Nurse Recruiter Mary Sutliff, Divisional Recruiter
877.582.2004 877.582.2001
shothomas@selectmedicalcorp.com msutliff@selectmedicalcorp.com

Offering Full Time Opportunities
For Experienced Telemetry & ICU RN’s

Infection Control Nurse - Atlanta

Equal Opportunity Employer

 www.regencyhospitals.com | www.selectspecialtyhospitals.com

1.866.GENTIVA

shea.parker@gentiva.com

College of Nursing Vacancy
Associate Dean

This is a twelve-month, tenure track faculty position at the rank of 
associate or full professor.  This position requires leadership and 
oversight of curriculum development and program evaluation in the 
College of Nursing, as well as grant proposals for external funding 
of academic programs. The Associate Dean role includes strategic 
planning, curriculum development, mentoring faculty, and teaching 
selected undergraduate and/or graduate courses.

Qualifications include a minimum of an earned doctorate in nursing 
or a related field, experience teaching in baccalaureate and higher 
degree nursing programs, a record of scholarship, evidence of 
academic leadership and credentials consistent with appointment 
in senior rank as associate or full professor.  Preferred candidates 
will have experience in academic administration and recent 
performance as a CCNE evaluator.

To apply submit a faculty application form (http://www.valdosta.
edu/academic/forms/Faculty_App2010.pdf), letter of interest, 
vitae and the names and contact information for at least three 
professional references to Mr. Stephen Shirlock, Chair of the 
Search Committee, College of Nursing, Valdosta State University, 
Valdosta, GA 31698-0130. Review of applications will begin 
September 30, 2011. Position will remain open until filled.  
Preferred date of hire January 1, 2012; hire date negotiable. 
For more information on the University, the College or the Valdosta 
community, please visit our website www.valdosta.edu. For more 
information regarding position contact the Chair of the Search 
Committee or Dr. Anita Hufft, Dean, College of Nursing via email 
ahufft@valdosta.edu or phone 229-333-5959.

Valdosta State University is an Equal Opportunity educational institution and has 
a strong institutional commitment to diversity. In that spirit, we are particularly 
interested in receiving applications from a broad spectrum of people, including, but 
not limited to, minorities, and individuals with disabilities. Valdosta State University 
has a non-discrimination policy that includes sex, race, color, sexual orientation, 
religion, age, marital status, national origin, disability, and veteran status.

Maniilaq Association off ers relocation assistance, 
subsidized housing*, retirement, thirty days of personal 
leave per year, paid medical, dental, vision, life, and 
short term disability insurance, and is an I.H.S. loan 
repayment site  *(clinical positions only)

We deliver health care 
services to communities 
above the Arctic Circle 
from a modern facility in 
Kotzebue, Alaska. 

Now Open:
Registered Nurse
LPN’s
Public Health Nurse
Nurse Educator 
Ambulatory Services Mngr

Contact: Pat Sammartino 
(907) 442-7453 or 
 psammartino@maniilaq.org

www.maniilaq.org

Delivering health and social services to 
communities above the ARCTIC CIRCLE 

from modern facilities in Kotzebue, Alaska 
and 11 surrounding villages!

Maniilaq Association is seeking RNs/
LPNs for the following positions:

Case Management
Inpatient Services
Long Term Care

Outpatient Services
CNAs–Long Term Care

Please apply online at:
www.vscyberhosting.com/maniilaq/

Questions contact:
tiffany.west@maniilaq.org

Competitive salary. Rewarding experience. Benefits 
include relocation, IHS/NHSC RN loan repayment 
site, free medical, dental, vision, life, ST disability 
and retirement for employee, CEU allowance, 30 
days accrued leave, 11 paid holidays, hospital 
housing for rent, leave cash out option, employee 
gym and saunas, close knit community, 5 minute 
commute/walk to work and endless ways to enjoy 
the culture and beauty of Alaska!

Join our COMPASSIONATE and 
ADVENTUROUS team. . .

PRACTICAL NURSING INSTRUCTOR

Bachelor’s degree required; Master’s preferred .
Georgia nursing license required .

3 years in-field, Full-Time Work Experience 
within past 7 years .

Application, resume, transcripts to:
NGTC, Attn: HR, P.O. Box 65, Clarkesville, GA 30523

Call 706-754-7869 for application or download from 

www.northgatech.edu

North Georgia 
Technical College

Clarkesville Georgia

Avita Community Partners is excited to announce we are 
expanding our services in Northeast Georgia. 

We are in need of Clinical Nurse Specialists for multiple Northeast 
Georgia locations. Full and Part-Time positions available. 

Candidates will work mostly with adults who have a serious and 
persistent mental illness in an outpatient setting. Position requires 
a minimum of a MSN and a current license to practice as a Clinical 

Nurse Specialist (CNS) with a specialty in Psychiatric Nursing 
(i.e. PMH or Clinical Specialist in Adult Psychiatric and Mental 

Health Nursing) 

For more information or to apply, visit www.avitapartners.org 
and click on the careers section or call 678-513-5717

Your license is your livelihood. 
Keep it in good standing.

888-341-1941
www.francullen.com

Nursing License 
Issue?

October 14-15, 2011
Georgia	International	
Convention	Center

Annual Educational 
Conference

Moving Forward to 
Positive Outcomes

Keynote Speaker: 
Teri Treiger, RN-BC, MA, 

CCM, CCP
President CMSA National 

2010-2011, presenting 
“Challenges Facing Today’s 

Case Manager”

Total	of	10	CE	hours	will	be	
sought	for	CCM,	CDMS,	CRC	

and	NASW-GA
(4	hrs.	Fri.,	6	hrs.	Sat.)

For More 
Information Visit

www.cmsa-atlanta.org

Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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Prescriptive Authority Update: APRNs 
Must Completely fill Out Prescriptions to 

fulfill the Law’s Requirements
By MaryJane Lewitt, Chair, Coalition of Advanced Practice Registered Nurses

This year has been very exciting for the Coalition of 
Advanced Practice Registered Nurses. We were 
successful at working towards the passage of 
legislation that supports APRNs in practice (HB 
303) and are continuing to build our grassroots 
support towards improving the health of all 
Georgians.

APRNs in Georgia currently are authorized 
for prescriptive authority under two regulations. 
Each has different requirements that must be 
followed. Under Georgia code section 433423 
(the older protocol law), APRNs may order controlled 
drugs and radiographic tests as a delegated medical act from a physician, but you 
cannot write prescriptions. Under the more recent law from 2007 (433425), 
an APRN may write a prescription, but cannot order any schedule II drugs or 
some radiographic tests. Under this legislation, you must have a written protocol 
submitted by your collaborative physician to the Board of Medicine for approval 
and file for a DEA number 

It is critical that APRNs are filling out the prescription completely, 
which includes patient name, address, date of birth or age, date written, address 
and telephone number of your office and name of your collaborative physician. 
The law under which APRNs practice mandates the writing of complete 
prescriptions.

An APRN may function under both laws but must have two physicians to work 
with – each with a separate and different protocol agreement – and how you are 
able to prescribe depends upon the physician you are working with.

If you have questions about these issues, please feel free to contact us, and 
we will be happy to provide more information. Stay tuned for information about 
legislative efforts or visit www.caprn.org.

MaryJane Lewitt, CNM, MN, is CAPRN chair and a doctoral student in 
nursing at Emory University in Atlanta. Visit www.CAPRN.org for more 
information about the Coalition of Advanced Practice Registered Nurses.

MeMbership

Welcome New GNA Members!
March Members

Tanya Adcock, Watkinsville, GA
Doris Adhuze, Atlanta, GA
Dean Baker, Juliette, GA
Lynnette Busbee, Dahlonega, GA
LaVeeka English, Atlanta, GA
Zoila Freeman, Norcross, GA
Diedre Gambon, Atlanta, GA
Angela Harrell, Winterville, GA
Teresa Haynes, Arnoldsville, GA
Mary Howard, Dahlonega, GA
Stephanie Hranicky, Woodstock, GA
Lori Jackson, Leesburg, GA
Tamera Jacobs, Conyers, GA
Sherry Johnson, Snellville, GA
Senora Jones, Villa Rica, GA
Harpeet Kaur, Buford, GA
Ryan Kaylor, Brunswick, GA
Alisha Lawrence, Fairburn, GA
Natasha Lee, Brunswick, GA
Charles Linton, Tucker, GA
Gayla Love, Hampton, GA
Michael Lynch, Brunswick, GA
Laura Martinez, Cumming, GA
Janine McKaig, Chickamauga, GA
Lastacia Miles, Atlanta, GA
Maria Mia Eloisa Mison, Suwannee, GA
Jeffrey O’Quinn, Valdosta, GA
Dacia Olson, Ludowici, GA
Shelia Plater, Mableton, GA
Janet Randall, Midway, GA
Barbara Reed, Tucker, GA
Mary Ann Reeves, Locust Grove, GA
Kymberly Skaggs, Jefferson, GA
Natica Smith, Marietta, GA
Niki Spear, Athens, GA
Haley Sullivan, Columbus, GA
Julie Swann, Decatur, GA
Candice Tate, Macon, GA
Judy Warren, Valdosta, GA
Heather Weathers, Rock Spring, GA
Debra Weber, Atlanta, GA
Sharron Whipple, Milledgeville, GA
Lakesha Williams, Columbus, GA

Kathy Young, Roswell, GA
Mee Choi, Tucker, GA
Debra Hugue, Savannah, GA
Yvonne Osakweosawe, Lawrenceville, GA

April Members
Margaret Adamark, Atlanta, GA
David Anna, Evans, GA
Diann Batchan, Stone Mountain, GA
Adonness Bell, Fairburn, GA
Lanell Bellury, Atlanta, GA
Lee Anne Bruce, Savannah, GA
Saunique Bucknor, Conyers, GA
Donna Cable, Pembroke, GA
Allison Caddell, North Augusta, GA
Daksha Coleman, Valdosta, GA
Anicia CrossRobinson, Loganville, GA
Tracy Dempsey,  Lawrenceville, GA
Lesley Edmonds, Evans, GA
Amanda Emley, Brooklet, GA
Angela Faulkner, Las Vegas, NV
Angela Freeman, Conyers, GA
Rebecca Griffin, Fitzgerald, GA
Katie Guettler, Stockbridge, GA
Cynthia Guider, Griffin, GA
Emily Hagler, Augusta, GA
Lillian Hamilton, McDonough, GA
Chanda Harrison, Lithonia, GA
Jennifer Heavin, Newnan, GA
Terry King, Smyrna, GA
Cristy Langley, Smyrna, GA
Brenda Marrow, Atlanta, GA
Heather Melvin, Macon, GA
Mary Miles Harden, Riverdale, GA
Megan Moore, White, GA
Ginger Parks, Woodstock, GA
Shawn Parquet, Norcross, GA
Mary Lucas Patterson, North Augusta, SC
Cynthia Prater, Dacula, GA
Akosua Sedenu, Decatur, GA
Cheryl Shedd, Oakwood, GA
Kathryn Smiley, Grayson, GA
Barbara Terry, Atlanta, GA
Janet Whaley, Loganville, GA

Delicia Williams, Columbus, GA
Lonchia Williams, Austell, GA
Kevin Woo, Atlanta, GA
Cara Zeidman, Hoschton, GA
Caroline diDonato, Atlanta, GA

May Members
Monica Anadu, Augusta, GA
Rachel Arnold, Loganville, GA
Jamye Brown, Acworth, GA
Salam Bulauuan, Lawrenceville, GA
Kathy Caforio, Acworth, GA
Nissy Cherian, Lilburn, GA
Amanda Cooper, Americus, GA
Sophia Crawford, Macon, GA
Lora Crowe, Macon, GA
Julia DeForest, Bogart, GA
Tara Dennis, Alpharetta, GA
Joan Gebhardt, Cumming, GA
Jennifer Givens, Columbus, GA
Angella Green, Powder Springs, GA
Catherine Hall, Leesburg, GA
Charlotte Hall, Cumming, GA
Cecelia Hobbs, Snellville, GA
Sara Jones, Dallas, GA
Kathleen Kebe, Stockbridge, GA
Lisa MacKenzie, Fort Benning, GA
Joyce Mtabo, Duluth, GA
Alma Manacop, Lawrenceville, GA
Evelyn Murphy, Dawsonville, GA
Jamie Parker, Calhouh, GA
Michele Pierce, Smyrna, GA
Mary Powell, Albany, GA
Cathy Raiser, Lilburn, GA
Latonya Rapley, Comer, GA
Dana Roessler, Glenville, GA
Elizabeth Rubio, Alpharetta, GA
Artinsia Shakir, Hephzibah, GA
Charlene Smith, Stockbridge, GA
Christine Taegar, Sandy Springs, GA
Joy WallaceMcDuffie, Hampton, GA
Veronica West, Fayetteville, GA
Virginia Williams, Statham, GA

We Can Do So Much!
By Lisa Byrns, RN, President, Georgia Association of School Nurses

“Never ever depend on governments or institutions to solve any major 
problems. All social change comes from the passion of individuals.”

– Margaret Mead
These past two years have been a whirlwind of activity 

for me as president of GASN. I never thought this South 
Georgia girl would learn parliamentary procedure, learn to 
write grants, speak to the House of Representatives and so 
much more!

Thank you to all who read the GNA newsletter and have 
commented on school nursing in Georgia. It has been a 
truly amazing experience to feel the support from fellow 
school nurses and other nursing and community disciplines 
as well.

Partnerships and relationships have been what has been accomplished during 
my term of office, but not alone. I could not have done this without asking for 
help from GASN members, other school nurses in our state and in other states.

From within our organization, a vision brought individuals together to work 
on group task force projects that involved six different health areas. Our task 
forces were comprised of 70 school nurses and other community organizations 
and agencies. Many of these task forces met on a monthly and sometimes bi
monthly basis. What we have learned is that we truly can change health outcomes 
in Georgia! For this to be most effective, it requires collaboration, commitment 
and most of all a group of passionate individuals, to be a part of social change. 
Together we can do so much!!

Whether it is GASN or GNA, the president of an organization and the executive 
board must have the support of the membership. You are the membership 
whether you are a school nurse or in another nursing discipline. Why did you 
choose nursing? You can contribute your time, talents and passion to evoke 
positive change in our profession and to change Georgia’s poor health outcomes.

I hope that each of you can realize your potential and know that you are the 
valued health care expert in your field. Do you love nursing or do you just work 
as a nurse? I love touching young lives every day. I hope each of you love what 
you do, find something and be that change! I’ll end by restating, are you “Just a 
Nurse”?

Lisa Byrns, RN, is GASN president and a practicing school nurse on St. 
Simon’s Island, GA. Visit www.gasn.org for more information about the Georgia 
Association of School Nurses.
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MeMbership

GNA/ANA Benefit Brief
Some of the many services, discounts and 

opportunities you’ll access as a GNA member:

The LARGEST Discount on initial ANCC Certification 
– GNA/ANA members save $120 on initial certification.

The LARGEST available discount on ANCC re-
certification – $150 for GNA/ANA members.

The ONLY discount on ANCC Review/Resource 
Manuals – GNA/ANA members only.

GNA Professional Development Conference & 
Membership Assembly – GNA members will receive member 
rates on all GNA events, including the 2011 GNA Professional 
Development Conference & Membership Assembly in Atlanta!

GNA Power Webinar Series – GNA members will have 
access to a new series of webinars on Legislative/Public Policy, 
Leadership, Patient & Nursing Advocacy, Professionalism and 
Healthy Workplaces. These webinars are led by speakers who are 
considered leaders and experts in nursing.

GNA Members-Only E-News – Free access to informative 
GNA and ANA Enews messages, including Legislative updates 
during the session, national policy updates, news alerts and 
membersonly information.

Mosby’s Nursing Consult, ANA Edition – GNA/ANA 
members now have access to this customized, evidencebased 
resource tool for clinical decision making, education, training and 
staff development.

New leadership opportunities – Get involved with GNA! 
Statewide recognition and professional development. Become a 
chapter chair, participate in a task force or committee or run for 
elected office.

GNA web site – 24/7 access to information on our web site, 
www.georgianurses.org.

Journals & publications – Free subscription to The 
American Nurse – a $20 value – and free subscription to 
The American Nurse Today, an $18.95 value. Free online 
access to OJIN: The Online Journal of Issues in Nursing. Free 
quarterly GNA newsletter – Georgia Nursing.

Members-only access to ANA’s web site – By becoming 
a member, you’ll have access to the membersonly areas of 
ANA’s web site, which includes ANA NurseSpace, the online 
networking site for nursing professionals. Other benefits include 
free CE opportunities, access to online publications and much 
more!

ANA SmartBrief – GNA/ANA members receive ANA’s 
SmartBrief electronic newsletter via email on a weekly basis. 
SmartBrief provides members with uptodate nursing news and 
information in a convenient format.

Connecting with Leaders in your profession – GNA/
ANA members will find numerous opportunities to connect with 
peers through our web site, special events, chapter involvement 
and other services.

Annual Legislative Day event at the State Capitol – 
Our successful annual event with legislators at the State Capitol is 
FREE for members and students.

NEW! GNA Career Center – Find a new job on GNA’s 
online career center, www.georgianurses.org.

Shared-interest and local chapters – Get involved 
with GNA at the chapter level and you’ll have the opportunity to 
connect with nursing professionals who have the same interests/
specialty as you!

Dedicated professional staff & lobbyists – By joining 
GNA, you’ll gain access to a staff of dedicated professionals and 
skilled lobbyists, who advocate for you at the state and federal 
level.

Other Great Member Discounts
on Products/Services:

ANA Group Dental Insurance – New ANA dental benefit 
will pay all costs of more than 155 dental care services, after 
reaching the deductible and much more.

ANA Wireless Center – Many FREE phones and savings up 
to $100 on selected wireless phones.

Auto Rental and Travel Discounts – Discounts on auto 
rental through Avis and Budget, savings on hotel stays and more.

Bank of America products – Enjoy all of the benefits 
of banking with Bank of America through the GNAbranded 
checking accounts and GNA credit card programs.

Crocs shoes – ANA members please enjoy 25% off of your 
purchase of select models of Crocs. 

Dell Computers – Receive discounts on the purchase of Dell 
Computers.

Tafford Uniforms and Scrubs – ANA members receive 
10% off of Tafford scrubs, uniforms and lab coats.

Whirlpool Discount Program – Get discounts on 
Whirlpool products through this recently added GNA/ANA 
benefit.

Join 
GNA for 

$198!

To join GNA or for more
membership information, visit

www.georgianurses.org/gna_mem_appl.htm

Melvin M. Goldstein, P.C.
A T T O R N E Y  A T  L A W•248 Roswell Street

Marietta, Georgia 30060

Telephone: 770/427-7004
Fax: 770/426-9584

www.melvinmgoldstein.com
 Private practitioner with an emphasis on representing 

healthcare professionals in administrative cases as well 
as other legal matters

 Former Assistant Attorney General for the State of 
Georgia and Counsel for professional licensing boards 
including the Georgia Board of Nursing

 Former Administrative Law Judge for the Office of State 
Administrative Hearings

REGISTERED NURSE
Concentra seeks Registered Nurses for Occupational Health

opportunities. Requires current state license with strong com-

puter skills, good customer service and communication skills.

Occupational health experience is required.

Please visit the Concentra internet site,
www.concentra.com/careers, to apply on-line and

attach your resume for review. EOE
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Help End Childhood 
Obesity Within a 

Generation
By Ann Tyndall, Ph.D. 

Institute of Emerging Issues, 
North Carolina State University 

America’s	 children	 are	 fatter,	weaker	 and	more	 sedentary	 than	 ever	
before.	In	fact,

•	 33	percent	of	American	children	and	adolescents	are	overweight	
•	 17	percent	of	children	ages	2	to	19	are	obese
•	 Only	14	percent	of	teens	consume	three	servings	of	milk	per	day
•	 Only	2	percent	of	school	age	children	consume	the	recommended	

servings	from	all	the	major	food	groups
What’s	 contributing	 to	 this	 onslaught	 of	 childhood	 obesity?	 First,	

distorted	 portion	 sizes	mean	 that	 our	 children	 are	 overeating	 foods	 and	
beverages	 high	 in	 calories,	 fat	 and	 sodium,	 but	 low	 in	 key	 nutrients.	 In	
addition,	today’s	working	families	eat	more	meals	away	from	home.	Did	
you	know	that	the	average	fast	food	meal	contains	more	saturated	fat	than	
the	American	Heart	Association	recommends	we	consume	in	two	days?	
Finally,	children	ages	8	 to	13	spend	nearly	six	hours	 in	front	of	TV	and	
computer	screens	each	day	instead	of	being	physically	active.	These	three	
primary	 factors	 have	 caused	 the	 percentage	 of	 overweight	 children	 and	
adolescents	to	triple	in	the	past	40	years.	

America’s	children	are	overweight,	but	what’s	even	more	alarming	is	
that	they	are	undernourished	in	calcium,	vitamin	D,	potassium	and	fiber,	
key	 vitamins	 and	 minerals	 that	 they	 need	 to	 grow	 into	 healthy	 adults.	
Feeling	helpless?	Don’t.	Ending	the	childhood	obesity	and	nutrition	crisis	
within	 a	 generation	 is	 possible,	 and	 with	 these	 three	 counseling	 tips,	
physicians	and	other	health	professionals	can	help	move	the	needle.	

First,	 review	 the	 beverage	 basics	 with	 families.	 The	 American	
Academy	of	Pediatrics	recommends	low-fat	or	fat-free	white	or	flavored	
milk,	water	and	4	to	6	ounces	of	100	percent	fruit	juice	daily	for	children	
ages	1	to	6.	“When	sodas,	sweet	tea	or	sports	drinks	replace	milk	in	the	
diet,	 it’s	 hard	 for	 children	 to	 get	 the	 calcium	 and	 vitamin	D	 they	 need	
for	 bone	 growth	 and	 development,”	 said	Dr.	 Cathy	Wood,	 pediatrician,	
Montgomery,	Ala.	The	new	2010	Dietary	Guidelines	notes	it	is	especially	
important	 to	 establish	 the	 habit	 of	 drinking	milk	 in	 young	 children,	 as	
those	who	consume	milk	at	an	early	age	are	more	likely	to	do	so	as	adults.	
The	Dietary	Guidelines	 encourages	 all	 Americans	 to	 consume	more	 of	
low-fat	 dairy	 foods	 for	 better	 bone	 health	 and	 recommends	 2	 cups	 for	
children	2	 to	3	years,	2.5	cups	 for	children	4	 to	8	years,	and	3	cups	 for	
those	9	years	and	older.	

Next,	 take	 a	 short	 assessment	 of	 the	 number	 of	 meals	 eaten	 away	
from	home.	Most	restaurant	portions	are	oversized	for	children	and	adults	
alike.	Research	 shows	 that	when	 larger	portions	 are	 served,	 both	 adults	
and	 children	 eat	 more,	 despite	 fullness,	 and	 load	 up	 on	 extra	 calories.	
Physicians	 should	 encourage	 parents	 to	 prepare	 and	 eat	 more	 nutrient-
rich	meals	 at	 home.	 Tammy	 Beasley,	 registered	 dietitian	 and	 author	 of	
Rev It Up Fitness,	said	kids	tend	to	eat	more	fruits,	vegetables	and	low-fat	
dairy	foods	at	meals	shared	with	their	parents.	"Family	meals	have	long-
lasting	health	and	social	benefits,"	she	said.	"Children	learn	by	modeling	
themselves	after	 their	parents,	 including	food	behaviors.	Eating	together	
lets	parents	 show	 their	 children	by	example	how	 to	choose	nutrient-rich	
foods,	know	when	they	are	full	and	try	new	foods.”	

Lastly,	physicians	should	encourage	families	to	put	muscles	in	motion	
for	at	 least	60	minutes	daily	and	engage	children	 in	more	play	time	and	
less	 screen	 time.	 	 Many	 schools	 have	 eliminated	 physical	 education,	
recess	 and	 exercise	 to	 increase	 time	 spent	 in	 class,	 but	 programs	 are	
being	introduced	to	help	combat	 the	lack	of	physical	activity	 in	schools.	
One	school-based	program	that	is	gaining	momentum	nationwide	is	Fuel	
Up	 to	 Play	 60,	 a	 nutrition	 and	 physical	 fitness	 initiative	 created	 by	 the	
National	Dairy	Council	and	the	National	Football	League	and	supported	
by	 the	 U.S.	 Department	 of	 Agriculture,	 along	 with	 13	 national	 health	
organizations	 including	 the	 American	 Academy	 of	 Pediatrics.	 	 Now	 in	
more	 than	 12,000	 across	 the	 Southeast,	 Fuel	 Up	 to	 Play	 60	 empowers	
youths	in	grades	four	through	10	to	take	action	and	motivate	their	peers	
to	 improve	 nutrition	 and	 physical	 activity	 in	 school	 and	 at	 home.	 “Fuel	
Up	 to	 Play	 60	 is	 making	 a	 difference	 with	 our	 students,”	 said	 Manny	
Barocco,	Director	of	Athletics,	Health	and	Physical	Education,	Jefferson	
Parish,	La.	“It	mixes	competition,	fun	and	nutrition	to	help	students	win	
the	biggest	prize	of	all	–	a	healthy	future.”

Childhood	obesity	is	a	problem	as	serious	as	it	is	solvable,	so	talk	to	
your	patients	and	their	parents	to	help	bring	the	statistics	down.	Together,	
physicians,	 dietitians,	 parents,	 teachers	 and	 communities	 can	 end	 this	
alarming	epidemic.	It’s	serious.	It’s	solvable.	It’s	time.	

Promotion

Georgia Health Sciences University College of Nursing

A N N O U N C E S
Doctor of Nursing Practice

Acute Care Advanced Practice Nursing

If you enjoy practicing acute and/or critical care nursing and the 
convenience of on-line learning, the College of Nursing has the following 

DNP tracks for board eligibility:

• Post-BSN to DNP with a concentration in ACNP or CCNS
• Post-MSN/CNL to DNP with a concentration in ACNP or CCNS

Coming to a campus near you: Athens, Augusta, Macon
For more information, visit our website at:

www.georgiahealth.edu/son/programs.htm
or call 706.721.6779

Georgia Baptist College of Nursing
A   N A T I O N A L   L E A D E R   I N   N U R S I N G   E D U C A T I O N

Clinical Adjunct Faculty Positions

Part-time clinical adjunct faculty positions available 
for complex adult course for Fall term. Must have 
masters in nursing & current Georgia nursing license. 
Baccalaureate teaching experience preferred. Fax or 
email letter of interest & vitae to: Dr. JoEllen Dattilo, 
RN, Associate Dean for the Undergraduate Program 
at 678-547-6777 or dattilo_je@mercer.edu. 
AA/EOE/ADA

Assistant Professor of Nursing
Macon State College, one of thirty-five institutions in the University 
System of Georgia, invites applications for a tenure track 10-month 
position as assistant professor to teach in the nursing program. 
Doctoral degree in nursing or related field is preferred: a master’s 
degree in nursing and an active Georgia registered nurse 
license is required. Candidates will need to demonstrate a strong 
commitment to excellence in teaching, effective communication 
and interpersonal skills, the ability to work effectively and 
productively with teams, and clinical expertise.  In addition to the 
above abilities; candidates will need to demonstrate experience 
in curriculum and program development and in program 
evaluation. Experience with NLNAC accreditation, and evidence of 
professional scholarship is desired. Letter of interest, CV, teaching 
philosophy, transcripts and three letters of reference to: 
Ms. Sirena Fritz, Chair, Department of Nursing, MSC 100 College Station 

Drive, Macon, GA 31206 or email sirena.fritz@maconstate.edu.
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Be part of a great healthcare employer, dedicated to pushing beyond ordinary jobs...to extraordinary 
careers. DeKalb Medical is proud to be an environment teeming with opportunities for you to learn, 
grow and advance in your field. Join us at DeKalb Medical today. 

ADMINISTRATION
• VP Patient Care Services/

Chief Nursing Officer
 

LONG TERM ACUTE 
CARE

• Wound Care RN
 

MED/SURG
• Nurse Manager

• Staff RNs–Nights–
Hillandale & N. Decatur

PACU
Staff RNs–Nights

 TELEMETRY
• Staff RNs–FT Nights
• Clinical Coordinator

 HEART & VASCULAR
• Staff RNs–FT & PRN

–Interventional Radiology
–Percutaneous Coronary

Intervention (PCI) & Cath Lab

CANCER CENTER
• RN, Nurse Navigator (Breast) - PT

• RN, Nurse Navigator (Gyn) - FT

EMERGENCY ROOM
• Staff RNs–FT & PRN

Days & Nights

LABOR AND 
DELIVERY

• Staff RNs–FT Nights
• Nurse Manager

 

CASE MANAGEMENT
• Staff RNs–FT & PRN

To see a complete listing of our openings, please visit us at www.dekalbmedical.org/careers. 
Please submit your resume via our on-line application system. EOE

Advance your  
health care career

with a nursing degree from Georgia College,  
Georgia’s Public Liberal Arts University.

Online RN to BSN program
•	 professional growth with a  

mentorship approach
•	 your choice of a nursing focus 

area for in-depth professional 
development

•	 nursing courses can be 
completed in three semesters 
with no clinicals

If you have your bachelor’s degree in nursing,  
enroll in our graduate program 

•	Master of Science in Nursing (MSN)
•	Family Nurse Practitioner (FNP) 

 [certification through ANCC and AANP]
Georgia College offers 3P courses needed for APRN certification 
and a post-MSN FNP certificate.
Georgia College offers the 3P courses (advanced physical 
assessment, pharmacology, and pathophysiology/physiology) 
needed for APRN certification and a post-MSN FNP certificate.

School of Nursing
chris.osteen@gcsu.edu
(478) 445-5122 
gcsu.edu/nursing


