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Mission 
Statement

Serve and support all 
Registered Nurses 

through professional 
development, advocacy 

and the promotion of 
excellence at every level 
of professional nursing 

practice.

President’s Message

by Andrea Gregg, DSN, RN

Passion is intense energy with a focus. That 
intense energy drives us to learn more, seek like-
minded, and work toward goals. Being passionate, 
getting involved, and staying connected with like-
minded is one of the best ways to prevent burn-out 
in a profession like ours, and  some say, it’s a good 
way to stay young. In my years of nursing, I have 
found that every nurse has a passion for some aspect 
of the profession. So I ask, ‘What is your passion?’ 

I ask because passionate members are the life 
blood of our nursing association. Connections with 
like-minded members invigorate us with ideas of 
what can be, support us when obstacles speak to 
what cannot be, and spur us on with confidence 
toward what will be. Whatever your passion, there 
are opportunities for ignition within our Florida 
Nurses Association.

Passion for Leadership
If you like organizing and working with groups, 

you have a passion for leadership. We have several 
state-level standing committees (e.g., membership, 
membership assembly planning), some newly 
formed task forces (e.g., health literacy, new graduate 
special interest group), as well as, a Florida Nurses 
Leadership Academy that is just getting started. 

All of these would benefit from your passion for 
leadership. Although the election nominations 
deadline as passed, you may also want to consider 
running for a FNA leadership role in the future.

Passion for a Clinical Area or Nursing Role
Perhaps your passion aligns with a particular 

nursing role (e.g., critical care nursing, school 
nursing, ARNP), with a health deficit (e.g., diabetes, 
spina bifida), or with a health risk (e.g., obesity, teen 
pregnancy). If so, then we have something new and 
exciting for you. As part of FNA’s reorganization, we 
have built into our structure a capacity for Special 
Interests Groups. These are budget-supported groups 
that connect like-minded nurses around the state. 
These are still forming, so let us know of your 
interest by emailing info@floridanurse.org.

Passion for Advocacy
Do you regularly follow the work of our state 

legislature and enjoy getting to know your own 
legislators? Consider volunteering to be Legislative 
District Coordinator, a role in which you organize a 
network of like-minded nurses in your area to work 
on political campaigns, organize legislative events, 
and write legislators on key bills. Alternatively, 
you may want to consider becoming a member 
of the FNA Political Action Committee (FNPAC). 

FNPAC members interview candidates 
for state legislative and administrative 
positions, educating them on nursing’s issues. 
Involvement in this area advances the voice of 
nursing in Florida and provides opportunity 
to hone your advocacy skills. To get involved 
politically, visit floridanurse.org & click 
on “Legislative Activities” or email gov’t@
floridanurse.org.

Passion for Philanthropy
Do you feel passionately about enabling 

the growth of nurses through scholarship 
and grant funding? Helping nurses in need? 

Do you have a knack 
for fundraising? The 
Florida Nurses Foundation is the 501C3 arm of our 
association led by a voluntary Board of Trustees. 
Involvement in our philanthropic work provides a 
unique opportunity to care for fellow nurses. Email 
foundation@floridanurse.org for more info.

I hope that I have prompted you to think about 
your passion and where your passion may have a 
home within FNA. If so, please drop us a line or give 
us a call. Our passion flames are always burning.

Don’t ask yourself what the world needs; ask 
yourself what makes you come alive. And then go 
and do that. Because what the world needs is people 
who have come alive.

~Attributed to Howard Thurman

What is Your Passion?
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Notes from the
Executive Director

by Willa Fuller, RN

It’s me again... the pied piper of nursing, once 
again putting out a call to nurses to stand together 
for a brighter future for all; nurses and the citizens 
we care for. They say it takes seven times for 
someone to “get the message” from information 
they are receiving. So since we are trying to reach 
over 200,000 nurses I must keep plugging away. 

We just endured a difficult legislative session. 
Our attempts to move toward safer staffing for 
nurses in Florida were thwarted by outside sources 
who we felt weakened our bill to a point that we 
could not support it. Our outstanding Florida 
Center for Nursing, which ensures that we can 
predict how many nurses we need now and in the 
not too distant future, lost its funding. Once again, 
our efforts to improve access to care by allowing 
for our highly qualified nurses practitioners to 
practice to the full scope of their skills, education 
and knowledge were blocked. The mantra of 
“they are not qualified” by the Florida Medical 
Association even though physicians trust the care 
of their patients to the exceptional care of nurse 
practitioners every day, is wearing thin. I can 
personally attest to the quality care they deliver as 
I choose to see a nurse practitioner as my primary 
care provider. And then of course the assault on 
our state employees, including deceptive media 
reports of huge salaries, overblown benefits and 
double dipping, when we know that they are some 
of the lowest paid state employees in the country 
and that they have not had a raise in five years. We 
know that many of them chose to work for less to 
get valuable benefits, such as health insurance and 
retirement. They are now also facing workforce 
reductions, facility closings and other catastrophic 
life changes based on the actions of the legislature. 

In some areas, I can feel the huge collective 
sigh of resignation. From some, I can feel anger 
and resentment. In others, I sense a feeling of 
desolation and emptiness. In ALL of the scenarios 

One Voice-Not just a Slogan
above it leaves nurses feeling under-valued and 
frustrated. I can still remember those feelings 
from my years as a staff nurse. One year at an FNA 
convention, then ANA President Barbara Blakeney 
said of nurses, “We love our career, but sometimes 
we hate our jobs.” At FNA ( and ANA) we want 
nurses to love their jobs all the time, or reasonably 
at least most of the time. The other thing we want 
is for them to work in environments where they 
can deliver the best care possible to their patients. 
We also know that that’s what nurses want. And 
every legislative session we try to make inroads 
towards those goals. 

So what is our biggest barrier to reaching our 
goals? Is it the policy makers and legislators 
who make the laws that influence our lives? It is 
the organizations that work in opposition to us? 
Or is it nurses who are waiting for us to make a 
difference without throwing their hats in the ring 
with us? I would say it is all of the above. 

One thing is clear. No matter what is going on 
right now, no matter how things may look, we 
have got to pull it together. We cannot take the 
time to feel defeated, depressed or downtrodden. 
We cannot turn our anger inward. Horizontal 
violence is a killer of unity because it sets allies 
against each other and takes their attention away 
from their goals. Our Membership Assembly 
Theme this year is Nurses: One Powerful Voice. 
These are not just pretty words to create a logo for 
our conference, this is a necessity if we are ever to 
meet our goals for a brighter future for nursing in 
this state. 

We need a strong political force comprised 
of nurses on the ground supporting candidates 
that support our agenda. We need money in our 
Political Action Committee. We need nurses 
educating legislators in their home districts 
about nursing issues. Legislators are not generally 
healthcare experts. But we are. We need to be in 
touch to make sure they have accurate information. 
We need strong politically savvy nurses to run for 
the legislature. And we need engaged involved 
nurses who are not willing to sit on the sidelines 
and let other do this work alone. This is not just 
rhetoric. This is real. The future of our profession 
depends on it. 

So-what can YOU do right now? 
•	 Join	 FNA	 and	 increase	 our	 numbers	 and	

resources… ONE VOICE for all of nursing 
is a necessity. The monthly payment plan is 
painless–try it today!

•	 Once	 you	 join,	 please	 donate	 to	 our	 PAC	 at	
http://www.floridanurse.org/legislative/index.
asp You can make a huge difference in our 
future work. 

•	 Go	onto	our	website	at	http://www.floridanurse.
org/legislative/index.asp and click on the 
Capital Wiz Logo. From there you can learn 
who your legislators and are make it a point to 
familiarize yourself with them. Once you join 
FNA, if you are not already politically active, 
we can teach you the ropes. Nurses must be 
political to reach our goals. We need your 
participation. We will pair you up with an 
experienced grassroots lobbyist. Only nurses 
can tell them what nurses do! Join us today. 

*Go to http://www.flcenterfornursing.
org/ and donate to keep the Florida Center for 
Nursing alive and well. $5 from each nurse 
can keep it going for a year. A higher amount 
would be highly appreciated. Nurses worked 
very hard to establish this valuable resource. 
Nurses can keep it going!
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News fromHeadquarters

Mavra Kear, PhD, ARNP, BC 
FNA Treasurer 

Nurses: Trusted to Care. This year’s nurse 
week motto is a powerful statement. In their most 
vulnerable moments, people trust nurses to 
provide patient centered, safe, quality, evidence 
based care. In addition to giving skilled care 
across many settings, it is important for nurses to 
recognize their power to lead change and advance 
health. The initiatives presented in the Institute of 
Medicine’s report on the Future of Nursing (2010) 
remind us that, as the largest single group of 
health professionals, nurses can affect far-reaching 
changes in the health care system through 
legislative action. But, lobbying for policy changes 
is not limited to attending FNA Lobby Days for 
two days or writing a few letters during the 60 
day legislative session. It is a tedious process 
that requires nurses, advocating for professional 
practice and public safety, to maintain contact 
with legislators throughout the year. 

At 238,000 strong, Florida’s registered nurses 
can influence health policy by uniting in one 
powerful voice. When that many professionals 
speak a unified message, policy makers listen. 
But, when nursing organizations have fragmented 
public agendas, actions, and messages, policy 
makers stop listening. They don’t know which side 
to take and don’t want to be caught in the middle 
of an intra-professional debate. As pointed out in 
the Future of Nursing report, no one expects all 
organizations to have a common goal on every 
issue. But, on key issues that affect all nurses 
or patient care, it is crucial to collaborate on a 
common message. 

The FNA Board of Directors and staff strive 
for awareness and understanding of key issues. 
FNA representatives regularly participate in 
meetings of the QUIN Council (a consortium of 
many nursing organizations in the state) and the 
Florida Nurse Practitioner Network (a consortium 
of nurse practitioner groups). FNA also serves as 
the labor organization for state employed nurses 
representing the needs of this hard-working 
underpaid group of public servants. Guided by 
our mission to advocate for nurses across all 
specialties and practice areas, the Board uses 
feedback from these forums to set the association’s 
legislative agenda. Once the agenda is approved by 

members, direction is given to 
FNA lobbyists in Tallahassee. 
This year, despite tireless 
hours of work, FNA’s bills 
went largely unheard. In part 
because of conflicting messages 
from nursing groups, but largely 
because legislators remain focused on budget 
issues and have rejected scope of practice hearings 
for the past two years. However, due to Anna 
Small’s diligence in alerting members to write in 
opposition of bills from non-nurses that threatened 
to undermine public safety and nursing practice, 
other’s bills also failed to progress. 

Every nurse has a voice and a responsibility 
to safeguard nursing practice. Nurses are trusted 
change agents. Ask to serve on an advisory 
committee, commission, or other board where 
decisions are made about health care access 
and quality. FNA can help you stay informed 
about critical issues. Take that message to the 
committees, organizational policy makers, and 
state legislators year-round. Help non-nurses 
understand all that nurses are educated to do. If 
we can go into the next legislative session with 
new allies, forged through our new relationships 
with elected officials, then we stand a better 
chance of achieving the changes we seek. 

One final word about money; politics is a “pay 
to play” sport. As the FNA treasurer, I would be 
remiss if I failed to remind you that FNA relies 
on membership dues for operational expenses 
that include a paid lobbyist in Tallahassee and an 
office support staff in Orlando. You may choose 
a state-only membership or a full membership 
that includes the American Nurses Association. 
If desired, dues may be debited automatically 
and painlessly from your account each month. 
Reduced dues are available for retired nurses, full 
time students, and new graduates. Our partnership 
with Arthur Davis Publishing allows us to send 
The Florida Nurse to every licensed RN in Florida. 
That means that most readers are receiving 
this FNA publication full of information as a 
courtesy. Please support FNA. Complete an online 
application at: www.floridanurse.org. Become one 
powerful voice among many trusted nurses. 

Reference: Future of Nursing: Leading Change, 
Advancing Health. (2010). http://www.iom.edu/
Reports/2010/The-Future-of-Nursing-Leading-Change-
Advancing-Health.aspx 

The Power to Lead Change and 
Advance Health in Florida

Mavra Kear

FNA Welcomes 
Qingston Connell 

and Bryce Anthony 
Pritchard!

Qingston was born 
on March 15th to 
Tunala, Chris, and 
Raoh. Tunala is 
FNA’s Membership 
Specialist.

Bryce was born on 
May 16th to Jeanie 
and Tony. Jeanie is 
FNA’s Director of 
Professional Practice 
Advocacy and 
Labor Relations.

FNA Special Interest Groups:
If you would like to reach nurses statewide 

about a particular topic, consider starting a 
FNA Special Interest Group (SIG). Email info@
floridanurse.org for more information on how 
to do so. You must be a member to start or join 
a SIG. Current SIGs suggested by members 
are: New Grad, Staff/Direct Care Nurses, 
Nursing Informatics, Nurse Practitioners 
in Private Practice, Ethics, Healthy Policy, 
Addictions, Research, Volunteerism, and 
Nurse Entrepreneur (General).

Nurse Entrepreneur Survey
In response to the Institute of Medicine’s 

report on the Future of Nursing, FNA would 
like to gather data about Nurse Entrepreneurs 
and Advanced Practice Nurses. If you own 
your own health or nursing related business 
or you bill for your services, please visit 
http://tinyurl.com/6zkdqrc to complete a 
short survey. Thank you!
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Learn and earn continuing education through 
FNA’s 2011 webinar series. The theme for the 2011 
webinar series is EMPOWERMENT and topics 
covered will help you become empowered as a 
nurse in all elements of your profession. Please 
mark your calendars now and plan on attending 
the webinars listed below. Webinars provide 
both phone and we components. Each webinar is 
1 CH of CE. All speakers are either members or 
employees of FNA. Dates and topics are subject to 
change. Register online by visiting floridanurse.
org and clicking on “Conferences.”

June 21 (7-8 pm)–Laurie Stark, PhD, RN, is a 
previous Florida Nurses Foundation research grant 
recipient. During this webinar, Laurie will present 
her findings and how art therapy empowered 
breast cancer patients to cope with their illness.

July 13 (11 am–Noon)–Patricia Posey Goodwin, 
RN, has a passion for engaging nursing students 

Caitlin O’Shea from FSU and 
Alexandra Campbell from UCF will be 
assisting with conference planning, 

membership recruitment/retention, and 
member communication. 

Welcome to FNA 
Summer Interns! 

Caitlin O’Shea Alexandra 
Campbell

News fromHeadquarters Attention FNA  
Members: 

Email Addresses 
Needed

FNA communicates via email throughout 
the year. In order to receive all email updates, 
please send your personal email address to 
membership@floridanurse.org as soon as 
possible.

and new graduates. During her webinar on 
Generational Diversity, Patricia will instruct 
attendees on different age groups and their 
tendencies, as well as retention issues. Attendees 
will be empowered by the knowledge of how to 
interact with colleagues of different age groups.

August 4 (9-10 am)–Debbie Hogan, RN, will 
give an update on immunizations, empowering 
attendees to learn more about the trends of current 
possible epidemics and treatments.  

November 8 (1-2 pm)–Denise McNulty, 
DNP, ARNP, will present an evidence based 
comprehensive review of literature on nursing 
empowerment in the workplace. The presentation 
addresses the nurse’s perception of his/her 
psychological empowerment and impact this has 
on patient care and outcomes.

Webinars are $20 for members/students/new 
grads and $35 for non-members.

2011 Empowerment Webinar Series
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2011 Star Campaign

“StarShip Fna”
The Star Campaign is officially in progress for 2011!  

Please see below for FNA superstars who are on board 
with the Star Campaign. The results below only reflect 

the number of recruitments made by September 1, 2010.
The Star Campaign cadets who recruit the most will receive special 

prizes, such as free registrations to FNA conferences. Winners of the Star 
Campaign will have been notified and announced in The Florida Nurse 
and in Members Only, FNA’s online e-newsletter. Congratulations to 2010 
Star Campaign winners: Maria Seidel and Marsha Martin. Both received 
complimentary registrations to the 2010 Membership Assembly.

Thank you to those of you who have been working hard to recruit new 
FNA members. Remember, FNA only gets stronger with the more members 
that we have. As we grow in numbers, we grow in strength and voice! Keep 
recruiting so that you may be eligible for prizes in 2011!

Florida Nurses Association 
Membership Application

Membership is open to all registered nurses (RN). Please check the 
appropriate dues category.

❑ ADP Option–Automated Bank Withdrawal (Available to Full Pay 
Members, State Only Members and FNSA First Time Renewal Members) 
Authorization is given to withdraw $24.59 per month for full pay members, 
$16.83 for state only members, $12.80 for FNSA First Time Renewal 
Members over one year or $7.00 for FNSA First Time Renewal over two 
years (includes a $1 service charge) on or before the 20th of each month. 
Included is the first month’s payment for processing of further deductions. 
FNA is authorized to charge the amount by giving the undersigned thirty 
days written notice. The undersigned may cancel this authorization 
by written notification of termination to FNA within 30 days prior to 
deduction date. 

 Authorizing signature ____________________________________________

❏ FULL MEMBERSHIP DUES $283.00 
 Employed full time or part time under 65 years of age.
❏ SEMI-ANNUAL DUES $142.75
❏ REDUCED MEMBERSHIP DUES $141.50
 ❏ Not currently employed
 ❏ Full time student
 ❏ FNSA First Time Renewal - 1 year (If ADP, provide info above)
 ❏ FNSA First Time Renewal - 2 years (ADP only)
 ❏ New graduate, basic nursing education program (first year only)
 ❏ 65 years of age or older and not employed.

❏ REDUCED SEMI-ANNUAL DUES $72.00
❏ SPECIAL RETIREMENT DUES  $70.75
 65 years of age or older and not employed
❏ FNA STATE ONLY MEMBERSHIP  $190.00

Choose the payment plan you desire:
❏ Full payment
❏ Semi-annual (Full and Reduced payment only)
❏ FNA State Only Membership

Credit Card Information
❏  Discover      ❏  American Express      ❏  Master card      ❏  Visa

Credit Card Number _______________________3 digit security code _______

Card expires: _________ Signature on Card _____________________________
Please make your check payable to Florida Nurses Association, 

P.O. Box 536985, Orlando FL 32853-6985. 

I was referred by: ____________________________________________________

Graduate Nurse/FNSA ID # ___________________________________________

Region Number: ______________________  Amount enclosed _____________

Last Name _______________  First Name ____________  Middle Initial _____

Address _____________________________________________________________

City _____________________________ State ________  Zip Code____________

Telephone (___) ______________________________________________________

Email address ________________________________ Circle one:   RN    ARNP 

Major Area(s) of Practice ______________________________________________

Employer ____________________________________________________________

 Address _______________________________________________________

 City __________________________________________ Zip _____________

Employer Phone __________________ Date of graduation (student) ________

License number ________________________________  Date of Birth ________

Note: Membership dues are not deductible as a charitable contribution, rather 
they may be deductible as a business expense if you itemize your deductions. The 
exception is that a portion of your FNA and ANA dues used for lobbying purposes 
that is estimated to be twenty five percent (25%). A portion of a members annual 
dues ($5) is automatically contributed to the Florida Nurses Political Action 
Committee unless by written request, the member designates this amount be paid 
to the FNA General Fund.

The Florida Nurse newspaper is being sent to you courtesy of the paying 
members of the Florida Nurses Association. Receipt of the newspaper is 

not an assurance of membership. To join, please complete and mail in the 
application on this page or go to our website at www.floridanurse.org to 

join online.

Marsha Martin 6
Denise McNulty 2
Sharon Smith 1
Brian Eldridge 1
Jennifer Gleason 1

Kathleen Cappo 1
Anne Peach 1
Jason Clinger 1
Lulu Hohay 1
Annmarie J. Farro 3

Rodney Osterhuber 7
Inez Fielding 1
Valeria Thompson 1
Brian Eldridge 1

How You Were Represented
It is the responsibility of your FNA Board of Directors and staff to represent 

FNA at meetings throughout the state. As a member, this is also one of your 
member benefits. Your membership dollars support these initiatives, making 
the voice of FNA stronger. Here is how you were recently represented:
•	 FNA	Board	of	Directors	Meetings
•	 Blue	Cross	and	Blue	Shield	of	Florida	Foundation	Roundtables
•	 FNA	Region	and	Chapter	Meetings
•	 FNA	Statewide	Conferences
•	 Oncology	Nurses	Conference	at	Moffitt	Cancer	Center
•	 FNSA	Meetings/Speakers
•	 Florida	Diversity	Council	Speaker
•	 Florida	Council	of	Nursing	Education	Administrators	(FCNEA)	Meetings
•	 Intervention	Project	for	Nurses	(IPN)	Conference
•	 FNA	South	Region	Symposium
•	 Florida	Nurses	Political	Action	Committee	(FNPAC)	Meetings
•	 ARNP	Coalition	Conference	Calls
•	 Regional	American	Academy	of	Nurse	Practitioners	Meeting
•	 Nursing	Executives	of	Polk	County	Meeting
•	 Constituent	Assembly	Executive	Committee
•	 ANA	Constituent	Assembly	(made	up	of	State	Presidents	and	Executive	Directors)
•	 LERC	Meetings
•	 State	Nurse	Negotiations
•	 Unit	Negotiations
•	 QUIN	Council
•	 Board	of	Nursing	Meetings
•	 Florida	Nurses	Leadership	Academy	(FNLA)	Meetings
•	 FNA	Region	and	Chapter	Meetings
•	 FNA	New	Grad	Special	Interest	Group	Meetings
•	 FNA	Finance	Committee	Meetings
•	 FNA	Health	Literacy	Committee	Meetings
•	 FNA	Workforce	Advocacy	Commission	Meetings
•	 Public	Policy	Form	on	Health	Care	Reform
•	 Primary	Care	Conference	hosted	by	South	Florida	Council	of	Advanced	Practice	

Nurses
•	 AANP	Leadership	Health	Policy	Conference

MeMbership
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MeMbership

What Does FNA 
Mean to You?

For me, FNA represents 
more than just another 
organization that one 
can join. It reflects the 
essence of the nurse’s 
voice, while recognizing 
the nurse’s passion and 
ideals. It goes beyond just 
membership! It epitomizes 
the heart of a nurse by 
providing opportunities for 
professional involvement and 
advancement. There is pride in being a member 
because my passions are interconnected with 
the strength and support the FNA offers through 
its efforts to promote the nursing profession.

~Nikki Campbell, MSN, CMSRN, Education 
Specialist at St. Joseph’s Hospital

What Does FNA Mean To You? Email lnash@
floridanurse.org with your thoughts and 
headshot to be included in future issues of The 
Florida Nurse.

MeMbership AsseMbly

Register now for the 2011 
Membership Assembly on 
September 23 and 24 at the 
Hilton Orlando Altamonte. 
Please visit floridanurse.org 
and click on “Conferences” 
to register online or fill out 
the registration form in this 
issue and return to FNA 
Headquarters. Be sure to 
register now for a special early 
bird reduced price!

At the meeting, FNA 
members and students will make important 
association decisions, network, and earn 
continuing education credit hours. The newly 

Nikki Campbell

Karen Daley,
ANA President

Nurses Week
Please send any Nurses Week 

events and photos to 
lnash@floridanurse.org for 

submission in the September issue of 
The Florida Nurse by July 31st.

elected FNA Board of Directors will be introduced 
and FNA is also pleased to announce that ANA 
President Karen Daley will be serving as the 
keynote speaker. Students are invited to attend for 
free on September 23rd for a special Student Day.

Special events include a Foundation luncheon 
on September 23rd where 2011 scholarship and 
research grant recipients will be recognized, 
a Florida Nurses Political Action Committee 
(FNPAC) event (time TBD), and an awards 
ceremony in the evening of Friday, September 
23rd.

The 2011 FNA Membership Assembly will be 
held at the Hilton Orlando Altamonte and those 
attending will receive a special daily rate of $109 
per night. Call 1.800.678.4380 or visit floridanurse.
org and click on “Conferences” for a link to make 
your reservations now. Don’t forget to tell them 
that you are with FNA to get your special room 
rate.
•	 August	1st	is	the	deadline	for:
	 •	 Reference	Proposals
	 •	 Annual	Reports
	 •	 Poster	Proposals

*Email info@floridanurse.org for more 
information on reference proposals, annual  
reports, or poster proposals.

REGISTER NOW: 2011 Membership Assembly
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MeMbership AsseMbly

Please find your current candidates for office as of 
May 25, 2011. A final list of candidates can be found at 
floridanurse.org on the Conferences page after June 1st. 
Elections will be conducted through online voting only 
and you will be able to access the ballot from the FNA 
website. You will receive instructions in the mail from 
the election vendor with on how to access the ballot. 
For those that do not have computers, we encourage 
you to go to your local library to vote. Regions might 
also want to hold voting parties. We hope this will 
encourage greater participation in the election process 
while decreasing cost. Voting will occur in August. 
Only members in good standing will be able to vote and 
voting is by secret ballot. Winners will be announced at 
the Membership Assembly in September. 

PRESIDENT

Mavra Kear
For the position of: 1) President, 
2) ANA Delegate

Nurses are smart, creative, and 
persuasive. We work in varied settings 
with a singular focus–to provide the 
best care possible to all people. We 
are strong in numbers and, working 
together, we can make a difference 
in health care delivery. I am ready to 
lead Florida’s nurses in professional advocacy efforts in 
these transformative times.
 Region: West Central
 School(s) of Nursing: University of Florida
 Degree(s): PhD in Nursing, MSN, BSN
 Place of Employment and Position: Professor, Polk 

State College
 Professional Organizational Activities: President, 

FNA District 12 (2009-2010, 2004-2005); Director at 
Large (1999-2007 district 12 and 1988-1993 district 
10); District 12 webmaster (2000-2010); Delegate to 
FNA Convention (1999-2010 district 12 and 1987-
1993 district 10); District 10 newsletter editor (1989-
1993); Nurse Executives of Polk County, member 
(2005-current), education chair/elect (2007-2009); 
FNA Treasurer (2009-2011); FNA Director at Large 
(2005-2009); Reference committee chair (2004-2011); 
Finance committee member (2005-2007); Futures 
Task Force member (2008-2010); Delegate to ANA 
Convention (2008, 2010; Current FNA Treasurer

PRESIDENT ELECT

Edward Briggs
For the position of: President Elect

I believe that nurses have always been 
a leading force in positive change in 
healthcare delivery. In the coming 
years nurses will again have to take 
a leading position in forming changes 
that will impact on healthcare. The 
FNA is an essential component in 
developing these healthcare changes. 
I further believe that through unifying nurses, taking a 
leadership role and working with other entities within 
our state we can ensure safe and adequate healthcare to 
our fellow citizens. 
 Region: West Central
 School(s) of Nursing: University of Florida
 Degree(s): BSN, MS, DNP, ARNP-BC
 Place of Employment and Position: EmCare, 

Emergency Room Nurse Practitioner 
 Professional Organizational Activities: Board 

of Directors–FNA; Director at Large–Florida 
Nurses Foundation; Member American College of 
Nurse Practitioners; American Academy of Nurse 
Practitioners; Task Force Chair–FNA Health Literacy 
Task Force; FNA Task Force Chair–Barbara Lumpkin 
Institute

VICE PRESIDENT

Anna Small
For the position of: Vice President

I would like to be able to continue to 
be involved in a leadership position 
within FNA after spending five years 
as the association’s legislative counsel. 
FNA and advocacy for nurses have 
become dear to my heart and although 
I will no longer serve as legislative 
counsel I would like to have the 
opportunity to contribute to the association’s legislative 
priorities and help develop legislative strategies and 
grassroots efforts.
 Region: West Central

 School(s) of Nursing: Columbia University School 
of Nursing, Swarthmore College, Florida State 
University College of Law

 Degree(s): BSN, MSN, BA, JD
 Place of Employment and Position:
 Professional Organizational Activities: FNA 

Legislative Counsel, ANA Florida Delegate, American 
College of Nurse Midwives’ Government Affairs 
Committee

Jill Tahmooressi
For the position of: Vice President

As a Florida nurse, 30+ years, my 
experiences and passion for serving 
fundamentally has prepared me 
to favorably affect the VP office 
particularly membership growth. 
Past President District 5, FNA 2005-
2010 & 2010 recipient of “Greatest 
Membership growth in category” 
demonstrates my dedication to the profession and the 
organization.
 Region: South
 School(s) of Nursing: St. Petersburg College, Nova 

Southeastern University, Jackson Memorial School of 
Nursing

 Degree(s): BNS, MBA, BS Health Care Administration
 Place of Employment and Position: Miami Children’s 

Hospital Nursing Director Ambulatory Services
 Professional Organizational Activities: a. 2003-

2005 Elected Treasurer District 5, FNA; 2005-2010 
Elected President District 5, FNA; 2011 Planning 
Committee Member 1st Annual South Region, FNA 
Symposium and Award Ceremony; 2010-Member of 
FNA Region Transition Team; Podium presenter at 
the International Council of Nurses (ICN), May 31-
June 1, Yokohama, Japan Podium, 2007, “Hurricane 
Ally Florida Nurses Respond to Natural Disasters 
Employing Science Art and Compassion”; 2011 
Planning Committee Member 1st Annual South 
Region, FNA Symposium and Award Ceremony, non-
elected.

SECRETARY

Barbara Russell
For the position of: 1) Secretary, 
2) ANA Delegate

I have had the privilege of serving 
FNA in various capacities, most 
recently as the Board Liaison to the 
successful uniting of three Districts 
into one–Region 6 (South). I fell I still 
have more to offer and at this time 
would welcome the opportunity to 
serve FNA as its Secretary.
 Region: South
 School(s) of Nursing: University of Miami, Florida 

International University, Centers for Disease Control, 
Jackson Memorial Hospital School of Nursing

 Degree(s): MPH, BSN, RN
 Place of Employment and Position: Director Infection 

Prevention and Control, Baptist Hospital of Miami
 Professional Organizational Activities: Current 

FNA Board Liaison and Coordinator of First Annual 
Nursing Symposium and Awards; Current FNA 
Board Member; Florida Practitioner’s in Infection 
Control Board Member and Legislative/Regulatory 
Rep; Elected member of FNA WFA; Board member 
of CBIC–Certification Board of Infection Control 
and current President-elect; Chair Emergency 
Preparedness Committee of APIC–national IC 
Professional organization; Delegate to ANA meetings

TREASURER

George Byron Smith
For the position of: Treasurer

Our Association is financially secure 
due to the tremendous leadership 
of past boards and treasurers. 
Our continued success depends 
on maintaining and increasing 
our membership. We need to find 
innovative ways to meet our member’s 
needs. We are a strong and respected 
voice for nursing here in Florida. I will work with 
Director and finance committee to keep our Association 
alive and thriving. 
 Region: Northwest
 School(s) of Nursing: Case Western Reserve 

University, University of Texas Medical Branch, 
Houston Community College

 Degree(s): DNP, BSN, MSN 

 Place of Employment and Position: South University 
Assistant Professor, Pinnacle Health Care Group, 
GNP, Internal Medicine

 Professional Organizational Activities: FNA District 
4 President, Board of Directors; Director at Large, 
Finance Committee member; ANA Delegate; Board 
Member at Large

BOARD OF DIRECTORS-REGION

Patricia Posey-Goodwin
For the position of: Northwest Region

I am concerned about the future of 
nursing and healthcare. I have been 
a member for many years and feel 
it is time for me to serve. I want to 
represent current and prospective 
members of FNA in the Northwest 
Region as we transition to a regional 
model of membership. 
 Region: Northwest
 School(s) of Nursing: University of West Florida: 

College of Health Sciences, University Atlanta; 
Pensacola Jr. College; Okaloosa-Walton Jr. College

 Degree(s): RN, BSN, MS, EdD(c)
 Place of Employment and Position: University of West 

Florida, Assistant Professor of Nursing
 Professional Organizational Activities: Emerald 

Coast Alliance for Breastfeeding Support; Member–
United Faculty of Florida; Member–FNA; Association 
for Women’s Health, Obstetrics, and Neonatal 
Nursing; Medical Reserve Corps (Task Force Member, 
Escambia County); Sigma Theta Tau International, 
Honor Society of Nursing, Upsilon Kappa Chapter; 
Vice President, Emerald Coast Alliance for 
Breastfeeding Support.

Annmarie J. Farro
For the position of: 1) North Central, 
2) ANA Delegate

Nursing is not only my profession, it’s 
my passion. My years of dedication 
and Legislative activism in our 
beloved state association keep me 
deeply committed to conquering the 
challenges we face today. I pledge to 
continue protecting and enhancing 
our nursing practice so that we maintain the well 
earned honor and respect our nursing profession enjoys. 
I humbly ask for your support and votes. 
 Region: North Central
 School(s) of Nursing: College of Central Florida
 Degree(s): AS/ADN
 Place of Employment and Position: Shands at 

University of Florida–Neonatal ICU level 3 Staff RN/
NRP instructor

 Professional Organizational Activities: FNA District 
10 Past President; FNA/Shands CBU Vice President; 
FNA District 10 Legislative District Coordinator; 
FNA Board of Directors; FNA Futures Task Force; 
FNA Transition Leadership Team; FNA Health 
Literacy Committee; FNA Florida Nurses Leadership 
Academy; ANA delegate; United American Nurses 
delegate; UAN Health and Safety Committee; 
UAN Nominations Committee; UAN Legislative 
Committee; UAN Nominations Head Teller; Past 
FNSA Treasurer

Teri Chenot
For the position of: 1) North East, 
 2) ANA Delegate

I want to move the nursing profession 
forward at the local, state and 
national level. I had the great 
experience of serving as a national 
ANA nominee and a member of the 
House of Delegates in 2010 and want 
to keep that positive momentum going both with my 
nursing colleagues and nursing students that I teach.
 Region: Northeast
 School(s) of Nursing: University of North Florida, 

Florida Atlantic University, St. Thomas University, 
Broward College

 Degree(s): EdD, MSN, MEd, MS, BSN, BHS, ADN
 Place of Employment and Position: Associate 

Professor of Nursing, Jacksonville University
 Professional Organizational Activities: 2004-Present: 

American College of Healthcare Executives (Northeast 
Florida), Member; 2003-Present: Jacksonville Area 
Nurses in Education (JANIE), Member

 2004-Present: Northeast Florida Association for 
Healthcare Quality, Member; 2009: NFAHQ–Past-

2011 FNA Candidate Biographies and Statements

2011 FNA Candidates continued on page 8
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President; 2008: NFAHQ–President; 2007: NFAHQ– 
President-elect; 2009-Present: Northeast FONE, 
Member; 2009-2010 FONE, Education Committee, 
Member; 2007-Present: FNA, Member, Northeast 
Region–Charter Member; 2009–FNA, District 
#2-House of Delegates; 2006-Present: Sigma Theta Tau 
International Honor Society of Nursing (Lambda Rho 
Chapter), Member; 2010–Present: Susan G. Komen for 
the Cure North Florida Affiliate, Board-of-Directors, 
Secretary; 2007-Present: FNA, Member; 2010–FNA, 
Member–State Transition Team; 2009-Present: FONE, 
Member; 2010-Present: FONE, Board-of-Directors, 
Co-Chair Education Committee; 2010–FONE, 
Member-Strategic Planning Committee; 2004-Present: 
American College of Healthcare Executives, Member; 
2009-Present: American Organization of Nurse 
Executives, Member; 2007-Present: ANA, Member; 
2011; 2010-ANA National Nominee for Director-
at-Large; 2010-ANA, Member–House of Delegates; 
2006-Present: Sigma Theta Tau International Honor 
Society of Nursing, Member; 

 Present Office(s): 2011–ANA–Member, Nominations 
and Elections Task Force; 2010–2011–FNA, Member–
Membership Assembly Planning Committee; 
2010-Present: FONE, Board-of-Directors, Co-Chair 
Education Committee; 2010–Present: Susan G. 
Komen for the Cure North Florida Affiliate, Board-of-
Directors, Secretary

Shirley Hill
For the position of: East Central 
Region

I would like to be a part of the Board 
of Directors to participate in the 
decision process of the organization. 
I think my 30+ years of nursing in all 
areas would be an asset.
 Region: East Central
 School(s) of Nursing: UCF, Navarro 

College
 Degree(s): BSN, RN, BC, CCM
 Place of Employment and Position: Retired
 Professional Organizational Activities: none

Amy Szoka
For the position of: East Central

Nursing has created a work 
environment filled with innovation. I 
have found my passion to be that of 
a nurse educator. An elected position 
within FNA, I feel, adds credibility to 
my career pursuits. What an honor it 
would be to serve my fellow nurses in 
this leadership role. 
 Region: East Central
 School(s) of Nursing: Daytona State College School of 

Nursing, University of Phoenix
 Degree(s): BSN, MSN
 Place of Employment and Position: Daytona State 

College, Assistant Professor of Nursing
 Professional Organizational Activities: none

Sue Hartranft
For the position of: 1) West Central, 
2) ANA Delegate

As a Regional Director I would like to 
replicate successful District activities 
regionally. I will address member’s 
issues and concerns identified 
through online surveys and forms. 
Additionally, I would mobilize region 
members to work locally to raise FNA visibility. As an 
ANA delegate I would represent FNA interests at the 
national level.
 Region: West Central
 School(s) of Nursing: Albright College, University of 

South Florida
 Degree(s): PhD, ARNP, CNL
 Place of Employment and Position: Morton Plant 

Mease Hospitals Coordinator of Nursing Research
 Professional Organizational Activities: Past FNA 

Board Member District 46, Current Member West 
Central Region, WFA Chair; WFA liaison to FNA 
Board of Directors; Member of FNA Board of 
Directors; FNA Bylaws Chair; ANA Delegate

Judith Brustad
For the position of: Southeast Region 
Director

FNA offers many opportunities for the 
advancement of nurses. As Regional 
Director, I would like to overcome 
the real and/or perceived challenges 
created by distance and engage 
members to develop and implement a 
regional plan of action based on identified interests and 
priorities that supports the FNA mission.
 Region: Southeast
 School(s) of Nursing: East Carolina University, 

University of Phoenix
 Degree(s): BSN, MSN

 Place of Employment and Position: Palm Healthcare 
Foundation, Pavilion Program Director

 Professional Organizational Activities: FNA District 
9 President 2009-2010; FNA Legislative Delegate 
2009–Present; FNA Futures Taskforce/Transition 
Team; SFONE Board Member

Denise McNulty
For the position of: South West 

As the former president of FNA District 
29 and Current Co-Chair, I would like 
to serve as the new Regional Director 
for the SW Region. My goal would be 
to increase membership in the region 
and to represent the members of the 
SW region.
 Region: Southwest
 School(s) of Nursing: Duguesne University, University 

of Pennsylvania, Holy Family University
 Degree(s): DNP, MSN, BSN
 Place of Employment and Position: Associate Director 

RN to BSN Program–Edison State College
 Professional Organizational Activities: Past President 

District 29; Current Co-Chair of Collier County 
Chapter; Advisory Board–Nursing Spectrum; Member 
FNA Nursing Futures Task Force; Chair–Future of 
Nursing Task Force; Board Member–NP Council 
Collier County

Vicky Stone-Gale
For the position of: South Region

I have been actively involved on the 
state and local level in promoting 
the nursing profession for many 
years. My involvement in a local 
leadership position and as a Board 
of Directors for FNA has allowed me 
the opportunity to be involved with 
legislative issues regarding the profession and to be a 
liaison for nurses in Florida.
 Region: South
 School(s) of Nursing: University of Alabama at 

Birmingham, Barry University, Massillon Community 
Hospital School of Nursing 

 Degree(s): DNP, ASN/ARNP, BSN
 Place of Employment and Position: John Hylton, MD 
 Professional Organizational Activities: President, 

South Florida Council of Advance Practice Nurses, 
Inc.; FNA Board of Directors; Florida Board of 
Nursing, Board Chair, Chair Advance Practice 
Committee, Credentialing Committee, Legislative 
Committee; President, South Florida Council APN’s

WORKFORCE ADVOCACY COMMISSION
(elect 5)

Caroline Nicola Campbell “Nikki”
For the position of: 1) ANA Delegate, 
2) Workforce Advocacy Commissioner

I support the RNA desiring to give 
back through involvement. My 
involvement in the Ingeborg Bausch 
FNA Clinical Excellence Conference 
gave nursing a voice. I am a leader 
of tomorrow modeling the examples 
of today’s leaders. Change is nursing, 
and I take pride in our great profession with passion.
 Region: West Central
 School(s) of Nursing: Drexel University, Midland 

Lutheran College, Central Community College
 Degree(s): MSN, BSN, LPN
 Place of Employment and Position: Baycare Health 

System, Education Specialist, Simulation Program 
Coordinator

 Professional Organizational Activities: Delta Beta at 
Large Chatper–Treasurer, FNA-Clinical Excellence 
hospital representative and reviewer, Florida Center 
for Nursing–Simulation “Think Tank” work group, 
National Nursing Staff Development Organization, 
Society for Simulation in Healthcare, Sigma Theta 
Tau International Society-Delta Beta at Large-
Leadership Succession Committee Chair, Tampa 
Simulation Network–Board Member, Society for 
Simulation in Healthcare-Technology and Standards 
Committee Member, National Nursing Staff 
Development Organization-Simulation Taskforce 
Committee Member and Strategic Partnership 
Committee Member and Representative to the 
National Quality Institute, FNA Bylaws Committee 

Barbara Drummond-Huth
For the position of: WFA 
Commissioner

Advocacy for nursing is one of the 
most important factors to ensure the 
nursing workforce is able to meet the 
demands of the future. I would like 
to assist in the process to keep our 
nurses in Florida by advocating for 
them. 
 Region: Northeast
 School(s) of Nursing: Orange Memorial School of 

Nursing, University of North Florida

 Degree(s): MSN, BSN, MHA, DNP
 Place of Employment and Position: 
 Professional Organizational Activities: First Coast 

Nurse Leaders Consortium (Past Co-Chair); FNA WFA 
Commissioner; FONE (Historian); ANA; American 
Organization of Nurse Executives

Marti Hanuschik
For the position of: Workforce 
Advocacy Commissioner

As a current Work Force Advocacy 
Commissioner, I’ve had the 
opportunity to develop initiatives 
that promote positive work-related 
experiences. I would like to continue 
my advocacy so all nurses feel safe 
and secure throughout their career.
 Region: East Central
 School(s) of Nursing: University of Central Florida, 

Florida Southern College, Edison Community College
 Degree(s): MSN, BSN, AS RN
 Place of Employment and Position: Blue Cross Blue 

Shield of FL, Nurse Case Manager
 Professional Organizational Activities: East Central 

Committee; WFA Commissioner

Theresa Morrison
For the position of: Workforce 
Advocacy Commissioner

My role as a community hospital 
Clinical Nurse Specialist keeps me 
in constant contact with bedside 
nurses. Recently completing two 
research studies (nurses’ experiences 
with central line care and education 
barriers), places me in a unique 
position to relate to nurses in the practice setting and 
promote positive work-related experiences. 
 Region: Southwest
 School(s) of Nursing: University of Maryland, 

Vanderbilt University, Duquesne University
 Degree(s): BSM, MSN, PhD
 Place of Employment and Position: NCH Healthcare 

System Clinical Nurse Specialist
 Professional Organizational Activities: NCH 

Healthcare System Clinical Nurse Specialist

Cynthia Robesky
For the position of: Workforce Advocacy Commissioner

The Workforce Advocacy would give me an opportunity 
to support nurses in personal and professional growth. 
As a staff nurse I can be a personal and professional 
voice for nurses. I would promote and provide leadership 
and mentoring to nurses and promote education and 
support to nursing trends and issues. 
 Region: East Central
 School(s) of Nursing: 
 Degree(s): BSN
 Place of Employment and Position: 
 Professional Organizational Activities: Current ANA 

member District 8

John Silver
For the position of: Workforce 
Advocacy Commissioner

I have spent more than a decade 
trying to improve working conditions 
for RN’s and ARNP’s across the 
country and in Florida. I believe I 
am well suited to contribute to the 
Workforce Advocacy Task Force, and 
advance the FNA to a recognized 
leadership position in the State of Florida.
 Region: Southeast
 School(s) of Nursing: Florida Atlantic University, 

Tulane University
 Degree(s): PhD, MBA, MSN
 Place of Employment and Position: 
 Professional Organizational Activities: FNA, ANA, 

NLN, AACN, NLN

Tracey Stehman
For the position of: Workforce 
Advocacy Commissioner

My professional goal is to advance 
nursing practice. Providing nursing 
care is both a great privilege and an 
honor. As nurses, we provide care to 
clients and their families from before 
their birth through death. I strive 
to communicate my passion for the 
nursing profession. I have written a Bridge to Practice 
Program and desire to elevate nursing practice. 
 Region: West Central
 School(s) of Nursing: University of Phoenix, St. 

Francis College
 Degree(s): EdD, MSN, RN
 Place of Employment and Position: 
 Professional Organizational Activities: FNA Member 

Region 3, District 10

2011 FNA Candidates continued from page 7

2011 FNA Candidates continued on page 9
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Mary Tittle
For the position of: Workforce 
Advocacy Commission

I was honored to be elected as 
WFA Commissioner during the last 
elections. It is important to have a 
voice for workforce advocacy for all 
members. With the changes to the 
Center for American Nurses, it is 
more important than ever to continue 
the workforce advocacy efforts at the state level. I am 
interested in continuing to work in this area.
 Region: West Central
 School(s) of Nursing: University of Florida, Sinclair 

Community College
 Degree(s): PhD in Nursing, MSN, BSN
 Place of Employment and Position: Adjunct Faculty 

in the RN to BSN Program at St. Petersburg College
 Professional Organizational Activities: Board of 

Directors, DNA #46; Delegate to FNA convention; 
President FNA 2003-2007; Chair Futures Task 
Force; Finance Committee; Work Group, Center for 
American Nurses; ANA Delegate

NOMINATING COMMITTEE
(elect 5) 

Hector P. Cintron
For the position of: Nominating 
Committee

I have been active within the FNA 
on the local district/region level. I 
have also attended several FNA state 
convention/membership assemblies 
and participated as a member of the 
FNA restructuring transition team. I 
would like to expand my participation 
in the Association on the state level through involvement 
in the nominating committee.
 Region: South 
 School(s) of Nursing: Broward Community College, 

Florida Atlantic University.
 Degree(s): ADN, BSN, MS
 Place of Employment and Position: MCCI Medical 

Group, Homecare Program ARNP
 Professional Organizational Activities: South Board 

Member, Transition Team representative, yearly 
Nurses Week Planning Committee, South Florida 
Council of Advanced Practice Nurses, Medical 
Reserve Corp of Broward County, FL, District 21 
Delegate to state convention, South Region Leadership 
Council, AANP, ANA, Sigma Theta Tau International

Robin J. Dayton
For the position of: 1) ANA Delegate, 
2) Nominating Committee

I believe that being an effective patient advocate it is 
our duty as nurses to be involved with our professional 
organization. Six years ago as a student, I sat on the 
executive board of the FNSA and that belief was born. It 
is now time to become more involved in the FNA.
 Region: East Central
 School(s) of Nursing: Florida Keys Community 

College
 Degree(s): AAS
 Place of Employment and Position: 
 Professional Organizational Activities: Medical/

Surgical Nursing Member; AARN member; ENA 
member; FNA member; ANA member

Deborah Hogan
For the position of: 1) Nominating 
Committee, 2) ANA Delegate

As HCP President I want to continue 
to advocate for our member’s rights 
and needs. We must all be involved 
with our union so that the Tallahassee 
Legislation will support our efforts.
 Region: Southeast
 School(s) of Nursing: Mastion 

School of Nursing, Medical College, Tulane School of 
Public Health 

 Degree(s): RN, BSN, MPV
 Place of Employment and Position: Palm Beach 

County Health Department-Community Health 
Nursing Consultant

 Professional Organizational Activities: District 40 
Secretary 2006–2010, HCP Bargaining Unit President.

Katherine Mason
For the position of: Nominating 
Committee

I would be pleased to serve FNA by 
assisting the Nomination Committee 
to assure the integrity of the election 
process and facilitate the nomination 
of nurse leaders who will guide the 
organization in the future. 
 Region: North Central
 School(s) of Nursing: Duke University; University of 

North Carolina; University of Florida

2011 FNA Candidates continued from page 8
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 Degree(s): BSN, MPH, EdD
 Place of Employment and Position: FSU College of 

Nursing, Professor
 Professional Organizational Activities: Chair, 

Nominating Committee–FNA; Convention Delegate–
ANA. 

Carol Petrozella
For the position of: 1) Nominating 
Committee, 2) ANA Delegate

I would like to ensure that the slate 
for the Board exemplifies the diverse 
nature of the FNA membership. I 
would like to represent the FNA 
Membership at the ANA House 
of Delegates. This opportunity 
would enable me to represent the 
membership to the best of my ability. 
 Region: South
 School(s) of Nursing: University of Florida, Florida 

International University, Barry University
 Degree(s): RN, MSEd, MSN, EdD
 Place of Employment and Position: Miami Dade 

College Professor
 Professional Organizational Activities: South Region 

Nurse of the Year, Finalist Nurse Educator, RNA 
Secretary, ANA Delegate, FNSA Consultant

Elizabeth Roderigues
For the position of: Nominating 
Committee

I attended many FNA functions 
as a student and member of FNSA 
as I advanced my nursing journey 
from LPN to an ADN (RN). I am now 
an active member of the FNA and 
serve as Communication Committee 
member of the Southwest Region. I am 
now inspired to expand my role, seeking a BSN degree 
and applying to serve at the state level. 
 Region: Southwest
 School(s) of Nursing: High Tech North; Edison State 

College
 Degree(s): LPN, ADN
 Place of Employment and Position: LMHS Staff RN, 

MPCU
 Professional Organizational Activities: FNA 

Southwest Region, FLN Board Member

Gail Tracey
For the position of: 1) ANA Delegate, 
2) Nominating Committee

I will work with the BOD and 
other members of the nominating 
committee to be sure there is a full 
slate for the next election to include 
representatives from all regions. I 
would like to continue representing 
the members of FNA at the national 
level, actively participating in the process of shaping 
policy for the organization and the nursing profession. 
 Region: Southwest
 School(s) of Nursing: UCF, USF, Edison State College
 Degree(s): EdD, MSN, BSN, ADN
 Place of Employment and Position: The Rehabilitation 

Hospital–Lee Memorial Health System, Education 
Specialist II 

 Professional Organizational Activities: Vice President 
FNA District 7; ANA Delegate; Planning Committee, 
FNA Royal Palm Chapter

ANA DELEGATES
(elect 20* delegates) 

Janice Adams
For the position of: Delegate to ANA

I have been an RN for 32 years and I 
still have a passion for being involved 
in nursing’s future. I have been active 
in my state nurses association in the 
past. I recently relocated to FL and 
have the desire to become active again 
in our future. I firmly believe that 
being actively involved in the decision 
process about nursing in imperative for all nurses. We 
want to control our own destiny. As an ANA delegate I 
hope to gather information to share with colleagues and 
district members about how to make nursing the best 
profession ever!
 Region: West Central
 School(s) of Nursing: Sentara Norfolk General 

Hospital School of Nursing; Old Dominion 
University; Troy State University; American Sentinel 
University

 Degree(s): BSN, RN, MPA, NE-BD, CORLN
 Place of Employment and Position: 
 Professional Organizational Activities: West Central 

District member; Society of Otolaryngology-Head 
and Neck Nurses–Past Vice President, Secretary and 
Board of Directors. Currently National Legislative 
Committee Chairman

Ed Briggs (West Central) (see President-Elect)

Mary Lou Brunell
For the position of: ANA Delegate

As a delegate I would represent the 
interests of FNA and its members. 
Being active in nurse and health 
decision making I am able to 
understand and relate the national 
discussion to our issues and concerns 
in Florida. I would be proud to serve 
and represent you in this way. 
 Region: East Central
 School(s) of Nursing: Kent State University, 

University of Pennsylvania 
 Degree(s): BSN, MSN
 Place of Employment and Position: Executive Director 

of the Florida Center for Nursing
 Professional Organizational Activities: Co-Leader, 

Team Florida–Center to Champion Nursing in 
America Education Capacity Project; Member, 
National Advisory Council on Nurse Education 
and Practice Past Chair; Forum of State Nursing 
Workforce Centers Steering Committee; Ex-Officio 
Member, Forum for State Nursing Workforce Center’s 
Steering Committee; Secretary, FNA Board of 
Directors; East Central Florida Regional Liaison from 
FNA Board of Directors; Co-Lead, Florida Regional 
Action Coalition part of the Future of Nursing: 
Campaign for Action

Caroline “Nikki” Campbell (West Central) (see 
Workforce Advocacy Commission)

Joanne Chappel
For the position of: ANA Delegate

A vital part of my role as nursing 
faculty is to impart to students 
the importance of professional 
organizations. By serving as a delegate 
to ANA convention, I can encourage 
our future nurses to become active 
at the state and national levels of the 
ANA.
 Region: West Central
 School(s) of Nursing: Harrisburg Polyclinic Hospital 

School of Nursing, Millersville State College, 
University of Florida 

 Degree(s): BSN, MSN
 Place of Employment and Position: Nursing Faculty, 

Polk State College
 Professional Organizational Activities: Former 

District 12 FNA Nominating Committee, Board 
Member and Delegate for FNA Convention 

Teri Chenot (Northeast) (see Board of Directors-Northeast 
Region)

Robin Dayton (East Central) (see Nominating Committee)

Ann-Lynn Denker
For the position of: ANA Delegate

I am highly qualified to serve as ANA 
Delegate. With more than 38 years as 
an active FNA member and 2 time 
past President I am fully engaged in 
local, state, national and international 
nursing issues. The professional 
practice of nursing is my priority and 
I will represent the FNA well.
 Region: South
 School(s) of Nursing: University of Florida; University 

of Miami
 Degree(s): ARNP, PhD
 Place of Employment and Position: Jackson Health 

System, Director, Center for Nursing Excellence
 Professional Organizational Activities: Board 

Member, Nursing Consortium of S. Florida; Research 
Consortium for South Florida; Board member, Florida 
Board of Nursing member; Board, U of Florida 
Alumni Association; STT

Frances Civilette Downs
For the position of: ANA Delegate

I believe the position of ANA Delegate 
will allow me to advocate for nursing 
education, policy, practice and 
research. I believe I will ethically 
and intelligently represent the nurses 
of the State of Florida. I have been 
actively involved in FNA throughout 
my career and I feel strongly that all 
nurses have a responsibility to further our profession. 
I would be proud to serve the nurses of my state as a 
delegate to the ANA. 
 Region: South
 School(s) of Nursing: Miami Dade College, University 

of Miami, Barry University
 Degree(s): AND, BSN, MSN, PhD
 Place of Employment and Position: Miami VA 

Medical Center-Department of Nursing Education 
and Research
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 Region: South
 School(s) of Nursing: Ravenswood Hospital School of 

Nursing, DePaul University, Barry University.
 Degree(s): MS, ARNP
 Place of Employment and Position: Barry University, 

Division of Nursing, Assistant Professor/Community 
Coordinator

 Professional Organizational Activities: Region 
6 Leadership Committee, 2011; FNA District 5 
Secretary 2006–2010; Citizen’s Health Care Working 
Group, 2006; Mobile Van Coalition, 2007-2008; South 
Dade Homeless Housing Coalition, 2007-present; 
Consortium for a Healthier Miami-Dade–Health 
Promotion and Disease Prevention Committee 
2008-present, Community Health Guardian Award 
Committee 2009, Community Health Outreach 
Committee 2009; South Florida Regional Homeless 
Awareness Council 2010; The Miami-Dade Homeless 
Provider’s Forum 2010; WECARE of South Dade 
2003-present; South Dade Homeless Housing 
Coalition 2007-present; FNA Elected Nominating 
Committee 2008-2010; FNA Transition Team 2010; 
FNA Convention Delegate 2003, 2005, 2007; FNA 
Region 6 Leadership Committee

Patricia R. Messmer
For the position of: ANA Delegate

I am very committed and dedicated 
to the work of the ANA and serving 
as an ANA delegate from Florida 
provides the opportunity to have a 
voice in the proceedings. I strongly 
encourage my colleagues to perceive 
the value of ANA/FNA membership 
and to become actively involved. As 
chair of the Nurses Charitable Trust, I am following the 
founding Trustees’ example of ANA involvement. 
 Region: South
 School(s) of Nursing: Presbyterian Hospital School of 

Nursing, University of Pittsburg, Edinboro University 
Of PA

 Degree(s): PhD, BSN, MSN, MA
 Place of Employment and Position: 
 Professional Organizational Activities: a. Region 

(District): Chair of Nurses Charitable Trust of 
Greater Miami; b. State: President of Florida Nurses 
Foundation (2005-207) and Trustee (1999-2008); 
Kansas Nurse Foundation (2007-2010); Region- 
Southern Nursing Research Society-Parliamentarian; 
c. National: ANA-Political Action Committee (PAC) 
secretary; American Nurses Foundation (ANF) 
treasurer; ANCC Magnet appraiser; Historian 
Imogene King group; Society of Pediatric Nurses- 
research Committee; d. International: Sigma Theta 
Tau International

Daniel J. O’Neal
For the position of: ANA Delegate

As a nurse staff member of ANA from 
1988 to 2007, I understand how to be 
effective within the organization’s 
processes. I have current or very 
recent nursing roles in clinical 
research, clinical practice (Staff 
nurse from 2004-2007) and nursing 
education. If elected as delegate, I 
expect to give a good return on a career of investment in 
the profession and its self-regulation. 
 Region: West Central
 School(s) of Nursing: University of Maryland; New 

York University

 Degree(s): BSN, MA
 Place of Employment and Position: James A. Haley 

Veterans Hospital, Co-Principal Investigator of 
Quality Improvement Project

 Professional Organizational Activities: Attended 
FNA District 4; FNA Futures Task Force; CE presenter 
for FNA, FONE; Board Member, Commission on 
Collegiate Nursing Education; Member Report 
Review Committee; Manager of Clinical Nurse 
Leader project, Office of Nursing Services, Veteran’s 
Health Administration; Accreditation site Visitor, 
Commission on Collegiate Nursing Education

Carol Petrozella (South) (see Nominating Committee)

Patricia Quigley
For the position of: ANA Delegate

I proudly hold membership in FNA for 
36 years, actively promoting nurses’ 
contribution to society, advocating 
for prevention and healthy living. 
I wish for every nurse to know the 
presence, leadership, support, respect, 
camaraderie and vision that we share 
as we commit to be there for people 
during some part of their life’s journey. I ask for your 
support as an ANA Delegate.
 Region: West Central
 School(s) of Nursing: University of Florida, University 

of South Florida
 Degree(s): PhD, ARNP, CRRN, FAAN, FAANP
 Place of Employment and Position: James A Haley 

VAMC, Research Center of Excellence, ASSOC Chief, 
Nursing Research

 Professional Organizational Activities: President 
District 4 2005-2009, Delegate to ANE 1982-Present, 
Member ANA Congress on Nursing Practice 
Economics, Member ANA CNPE

Barbara Russell (South) (see Secretary)

Vicky Stone-Gale (South) (see Board of Directors South 
Region)

Barbara Thoman Curtis, RN
For the position of ANA Delegate 

Since 1968 I attended my first ANA 
Convention as a District President, 
elected as a WSNA Delegate in 1968. I 
have stayed active at the Local/State/
National levels, attending every ANA 
Convention since then, most of the 
time as a delegate. I have a unique 
historical perspective. I’d like to 
contribute.
 Region: East Central
 School(s) of Nursing: Independence Sanitarium and 

Hospital Graceland University
 Degree(s): Diploma and Nursing Degree
 Place of Employment and Position: Retired
 Professional Organizational Activities: Previous 

District President/Board Member; President/Chair 
of State Legislative Committee/State Director/
PAC Chair–Washington/Illinois/Missouri Nurses 
Associations; Secretary/Board Member/Bylaws 
Committee/WOM Committee–ANA; Chair/Trustee–
ANA PAC.

Gail Tracey (Southwest) (see Nominating Committee)

 Professional Organizational Activities: Former 
FNA District 5 Director; Past ANA Delegate; Former 
Chapter President, Sigma Theta Tau–Beta Tau 
Chapter; ANA Member; AHNA Member; CCNE 
Evaluator; Trustee–Florida Nurses Foundation; Chair 
of Preventive Ethics Committee–Miami VA Medical 
Center

Annmarie Farro (North Central) (see Board of Directors-
North Central Region)

Cynthia Harris
For the position of: ANA Delegate

I love being a part of my professional 
association. This opportunity to grow, 
learn and evolve in my nursing career 
can be nothing less than rewarding. 
I am ready to represent Florida at 
the ANA House of Delegates and 
have our voice in Florida represented 
nationally. I respectfully request your 
support and vote. 
 Region: North Central
 School(s) of Nursing: Santa Fe Community College
 Degree(s): ASN
 Place of Employment and Position: Neonatal Intensive 

Care Unit Staff Nurse, Shands at UF
 Professional Organizational Activities: FNA/Shands 

Collective Bargaining Unit member–NICU Unit 
Representative; FNA Florida Leadership Academy 
Committee member

Sue Hartranft (West Central) (see Board of Directors-
West Central Region)

Shirley Hill (East Central) (see Board of Directors-East 
Central Region)

Debbie Hogan (Southeast) (see Nominating Committee)

Mavra Kear (West Central) (see President)

Barbara Lumpkin
For the position of: ANA Delegate

To represent FNA members at the 
ANA House of Delegates would be a 
privilege and honor. We must work to 
insure that ANA remains the voice of 
professional nurses in America.
 Region: East Central
 School(s) of Nursing: 
 Degree(s): 
 Place of Employment and Position: 
 Professional Organizational Activities: District 

President 1967; ANA PAC 1986-1994, Chair 1990-1992

Gene Majka
For the position of: ANA Delegate

I will represent the State of Florida 
as an ANA Delegate at the 2012 
ANA Convention. I will uphold all 
the requirements of the position 
and support my states activities 
and represent their interests at the 
convention. I will investigate all 
matters that may concern my nursing 
constituents in Florida. 

2011 FNA Candidates continued from page 9

PRESIDENT
Mavra Kear (West Central)

PRESIDENT ELECT
Ed Briggs (West Central)

VICE PRESIDENT
Anna Small (West Central)
Jill Tahmooressi (South)

SECRETARY
Barbara Russell (South)

TREASURER
George Byron Smith 
(West Central)

BOARD OF DIRECTORS*
(*Running for Region Director)

Northwest Region
Patricia Posey-Goodwin
(Northwest)

North Central Region
Annmarie Farro (North Central)

Northeast Region
Teri Chenot (Northeast)

East Central Region
Shirley Hill (East Central)
Amy Szoka (East Central)

West Central Region
Sue Hartranft (West Central)

Southeast Region
Judy Brustad (Southeast)

Southwest Region
Denise McNulty (Southwest)

South Region
Vicky Stone-Gale (South)

WORKFORCE ADVOCACY 
COMMISSION (ELECT 5)
Caroline “Nikki” Campbell 
(West Central)

Barbara Drummond-Huth 
(East Central)
Marti Hanuschik (East Central)
Theresa Morrison (Southwest)
Cynthia Robesky (East Central)
John Silver (Southeast)
Tracey Stehman (West Central)
Mary Tittle (West Central)

NOMINATING COMMITTEE 
(ELECT 5)
Hector Cintron (South Region)
Robin Dayton( East Central)
Deborah Hogan 
(Southeast Region)
Kathy Mason 
(North Central Region)
Carol Petrozella (South Region)
Elizabeth Roderigues (Southwest)
Gail Tracey (Southwest)

ANA DELEGATES (ELECT 20* 
DELEGATES)
Jan Adams (West Central)
Ed Briggs (West Central)
Mary Lou Brunell (East Central)

Caroline “Nikki” Campbell 
(West Central)
Joanne Chappel (West Central)
Teri Chenot (Northeast)
Robin Dayton (East Central) 
Ann-Lynn Denker (South)
Fran Downs (South)
Annmarie Farro (North Central)
Cynthia Harris (North Central)
Sue Hartranft (West Central)
Shirley Hill (East Central)
Debbie Hogan (Southeast)
Mavra Kear (West Central)
Barbara Lumpkin (East Central)
Gene Majka (South)
Patricia Messmer (South)
Daniel O’Neal (West Central)
Carol Petrozella (South)
Patricia Quigley (West Central)
Barbara Russell (South)
Vicky Stone-Gale (South) 
Barbara Thoman-Curtis 
(East Central)
Gail Tracey (Southwest)

*As of May 24, 2011

FNA Ballot 2011-2013*
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MeMbership AsseMbly

Earn continuing education credits at FNA’s 2011 
Membership Assembly. There are 9.5 CHs available 
and 14.5 CHs being offered. Start thinking now 
about the sessions that you would like to attend! 
Here is the list of breakout sessions:

Friday, September 23rd, 12:30-1:30 pm
Jaibun Earp, PhD, ARNP, FNP-BC, CNE will 

speak on complementary and alternative medicine 
(CAM), identifying a variety of CAM therapies for 
women’s health by incorporating fundamental 
theoretical underpinnings of Traditional Chinese 
Medicine (TCM). Implications for nursing will be 
added.

Marcella Rutherford, PhD, MBA, MSN, will 
speak on the historical milestones of nursing’s 
policy leaders and the evolution of nursing’s 
advocacy role over the decades. She will also 
speak on nurses’ role in today’s policy, as well as 
nurses’ impact on tomorrow’s nurses.

Saturday, September 24th, 8-9 am (one session 
TBA)

Kristina Burger, DNP, ARNP, CPNP, CCRN, 
will give an overview of the philosophy of 
family-centered care and discuss the results of a 
completed research study.

Making end of life care decisions is always 
challenging. Shirley Scott, RN, BSN, MS, CT will 
speak on how nurses must be knowledgeable and 
able to clearly communicate why they know about 
the unintended consequences of using life support 
interventions when a patient’s body systems and 
organs are failing.

Saturday, September 24th, 2-3 pm
Barbara Russell, RN, MPH, CIC, will review 

evidence that contaminated environmental 
surfaces may contribute to transmission of 
healthcare-associate pathogens that can lead to 
healthcare acquired infections.

Ed Briggs, DNP, MS, ARNP, will detail methods 
to utilize internet and computer based media to 
educate individuals on how to manage chronic 
illness.

Jose Castillo, MS, CRNA, ARNP, will discuss 
volunteerism, member apathy, and grassroots 
student involvement.

Learn and Earn: 2011 Membership 
Assembly Speakers Announced

SEPTEMBER 23 & 24
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2011 Proposed Bylaws Changes

MeMbership AsseMbly

Visit the website at 
floridanurse.org 

for complete Membership 
Assembly information.
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Shelby Jones
FNSA President 

Hello FNA Members!
W h a t  a n  e x c i t i n g 

w e e k  F N S A  s p e n t 
in Salt Lake City at 
National Convention! This 
convention was filled with 
vendors of all kinds and focus 
sessions to cover every aspect of 
nursing. The House of Delegates 
was full of resolutions; we voted on 39. I spent the 
day prior to the beginning of the convention in 
the Council of State Presidents (COSP) exchanging 
ideas with other states regarding policies and 
procedures, recruitment and retention, and 
convention ideas. I was able to receive a lot of 
insightful information that will be implemented 
soon.

I am proud to announce that Florida was the 
best represented. We credentialed 45 delegates in 
the House, with Pennsylvania behind us with 34 
delegates. GO FLORIDA!!! I would like to thank 
all of the faculty that supported their students, 
allowing them to make the cross-country trip to 
represent our state so well. There were also many 
of our Florida students who volunteered their time 
to help make the convention run smoothly and I’d 
like to give them special recognition. Florida really 
pulled through to help make this convention what 
it was… EXCELLENT! 

Florida won the Most Successful Community 
Health Project with our CAPS initiative. If 
you aren’t familiar with this program, please 
contact one of the board members to get more 
information. This is a wonderful program that 
has helped thousands of children state-wide 
receive the medical attention they need for their 
vision. Another special congratulations goes out 
to University of North Florida who won one of 
NSNA’s Stellar School awards. UNF has shown 
exemplary leadership through FNSA/NSNA and 
should be commended for their outstanding work.

Many of our board members and FNSA members 
had the privilege of attending Lobby Days in 
March; what an amazing experience! Every 
student who was in attendance was enthused and 
pumped up about lobbying when they got back to 
their home town. They have all planned to return 
next year to help make a difference, whether it 
is as a student or a new nurse. Thank you FNA 
for allowing us to be a part of your lobbying 
opportunities.

Welcome 
New Grads

FNA extends a warm welcome to those 
new graduates who have chosen to take the 
step to join their professional association. We 
wish you a great start to your career and look 
forward to working with you in the future! 
Your voice is important to us. Please feel 
free to contact us at any time with questions. 
Please find the number for the Members Only 
Toll Free line in your new member packet or 
email info@floridanurse.org.

* Chelsea Counselman, Naples
* Xiaoxia Li, Lakeland

Student Forum

September is the student issue of 
The Florida Nurse! If you have 

student related articles, 
please submit to 

lnash@floridanurse.org 
by July 31st.

ATTENTION NEW GRADS: 
FNA would like your input! Please take 
a moment to fill out an online survey 

about your needs at 
http://tinyurl.com/6xl2kqf. 

Your input will be used by the FNA 
New Grad Special Interest Group for 

planning of future events, 
webinars, etc.

FNLA: New Grad 
Leadership 
Opportunity

Make FNA Part 
of Your Pinning 

Ceremony or Other 
Graduation Event!

FACULTY: Email info@floridanurse.org for 
a pinning ceremony order form! for each filled 
out application that is submitted, you will receive 
a FNA pin (like the one below). Please send the 
date(s) of your ceremony/other graduation event(s) 
and contact information for the perron who plans 
these events.

FNA is putting together a list of annual 
graduation events so that this process will be easier 
for future orders.

Shelby Jones

The Florida Nurses Leadership Academy 
(FNLA) is a partnership program of FNA and FNF 
with the purpose of developing future nursing 
leaders. The goal is to provide tools, education, 
and opportunities to new graduates to assist them 
in becoming active members and skillful leaders 
in their professional organization. Those selected 
will receive mentoring into proactive roles in the 
FNA and then become a mentor over a period of 
two years. Eligible applicants must have graduated 
from a School of Nursing in Florida within the 
past three (3) years or be eligible to graduate on 
or before June 15, 2011. Fellows will be required 
to complete specific activities and will receive 
benefits stated above, as well as a FNLA lapel pin, 
tote bag, FNA recognition, etc.

Applications are due July 15, 2011 to FNA 
Headquarters. Applications may be found at 
floridanurse.org on the “Resources” page. You may 
also request one from info@floridanurse.org or 
from your FNSA Consultant. 
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FNA President Andrea Gregg, Barbara Lumpkin, 
FNA Legal Counsel Anna Small, and ANA 

President Karen Daley.

Students from all over the state attended FNA’s 
2011 Lobby Days Conference.

FNA Executive Director Willa Fuller, FNSA 
leadership, and ANA President Karen Daley.

FNA members connected with Florida legislators 
at a reception.

LegisLative Update

Over 150 Florida Nurses Association (FNA) 
members, students, and affiliates rallied together 
in Tallahassee, Florida on March 15 & 16. 
Attendees of the 2011 Lobby Days conference 
learned about issues such as: FNA Legislative 
Priorities; American Nurses Association issues and 
priorities; State Employee Issues; and Lobbying 
From Home. Participants also met with legislators 
to discuss these issues in meetings and other 
events, such as a legislative evening reception. 
The 2011 Lobby Days Conference occurred at the 
Marriott Residence Inn–Tallahassee Universities 
at the Capitol.

Florida Nurses Rally Together at FNA Lobby Days
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by Anna Small, CNM, JD

Advanced Registered Nurse Practitioner (ARNP) 
Scope of Practice: There was no movement on this 
issue this year, but there were several discussions 
on the topic in Senate Health Regulation and on 
the Senate floor thanks to Senator Mike Bennett. 
We had hoped to be able to offer ARNPs as part of 
the solution to the health care budget crisis since 
ARNPs deliver cost effective, high quality care. 
Our offers were not accepted.

State Employees: During budget negotiations, 
the House and Senate agreed on a requirement 
for all state employees to contribute 3% of their 
salaries to their pensions. While not unanticipated, 
we recognize that this is a blow for our state 
employees who have not seen raises since 2006. 
Fortunately, it is not the 5% contribution the 
Governor originally sought. There are no changes 
in the amount state employees are expected to 
contribute to their health insurance premiums, but 
prisons in the southern third of the state will be 
privatized.  Prisons and mental health institutions 
in the upper two thirds of the state will not be 
affected.

Ability of State Employees to Collectively 
Bargain, SB 830/ HB 1021: This bill was by Senator 
John Thrasher and Representative Chris Dorworth. 
It prohibited unions from collecting dues from 
state employees’ paychecks, even with the 
employees’ consent and from using dues for any 
political purpose. The defeat of this bill was one of 
our victories this session. Thank you to all of you 
who emailed and called your legislators on this 
issue. It was hotly contested and heavily lobbied 

LegisLative Update
2011 Legislative Session Tough on Nursing Issues

with even the Governor making special visits to 
legislators’ offices to try and get them to change 
their votes. 

Medicaid Reform and Health and Human 
Services Budgets: Legislators passed an overhaul 
of the $22 billion Medicaid program, requiring 
most Medicaid patients to enroll in managed care 
plans over the next four years, beginning October 
2013 for long-term care and 2014 for traditional 
health care. The state will be divided into eleven 
regions. Participants in the new program would 
be assessed premiums for participation, and also 
would be charged co-payments for inappropriate 
use of emergency rooms. 

Florida may not implement its new plan until 
it obtains a waiver from the federal government. 
Before submitting the waiver, the state must 
hold a handful of meetings across the state to 
get input from Floridians. During session, the 
Florida Legislature was informed by the federal 
government that its waiver would not be granted 
until it had a specific plan and the plan ought 
to contain a medical loss ratio. The plan which 
passed the legislature does not contain such a 
ratio. 

The overall health care budget appropriates 
nearly $30 billion for health care and human 
services, or a 5 percent increase. The final budget 
includes funding for the Medically Needy and 
MEDS-AD program, while also providing a $36.2 
million increase for Florida KidCare. Cuts to 
Medicaid rates are 12% for hospitals, 10% for 
county health departments, and 6.5% for nursing 

homes. The cuts to county 
health departments will be 
felt directly by many of our 
members, but since one of the 
original proposals was to close 
county health departments, we 
have to consider that it could 
have been much worse for 
Florida’s citizens and the nurses who serve them.

Prescription Drug Monitoring Program and 
Pain Clinics: One victory for legitimate pain 
clinics is that the physical exam which is required 
before scheduled drugs are prescribed may now 
be delegated to an ARNP or Physician Assistant 
(PA). Dr. Frank Farmer, the new surgeon general, 
is finalizing the contract for the prescription 
drug monitoring program, and we hope to see the 
program up and running soon. 

Legislative efforts to pass bills which would 
have provided sustainable funding for the Florida 
Center for Nursing and safe staffing levels in 
hospitals both failed this year.

As always, it was an honor and privilege to 
represent Florida’s nurses in Tallahassee. On a 
personal note, I will not be renewing my contract 
with FNA and will no longer be Legislative 
Counsel to FNA. I have taken a new job and will be 
relocating my family to Tampa. I plan to continue 
to remain active in FNA and I look forward to 
seeing you all at Membership Assembly.

Anna Small

Best of Luck to 
you Anna! 

We would like to thank Anna Small for her 
work as FNA Legislative Counsel  for the past 
5 years.  She represented us well during very 
trying times.  She  made sure we were visible 
and that our voice was heard. 

Congratulations Anna on this 
next chapter in your career! 
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2011 Clinical Excellence Presenters

Shands at University of Florida was recognized 
with the 2011 Frances Smith Clinical 

Excellence Award.

CliniCal ExCEllEnCE

FNA celebrated clinical excellence in nursing on 
May 6th at the 24th Annual Ingeborg Mauksch Clinical 
Excellence Conference at Harry P. Leu Gardens in 
Orlando.

Over 200 nurses were nominated for this professional 
recognition and over 40 submitted exemplars, sharing 
their personal stories of how they made a difference 
in their clinical practice. The exemplars were given 
to a panel of professional nurse reviewers from 
various clinical backgrounds and 18 were selected 
for presentation at the conference. These outstanding 
nurses are:

•	 Dorothy	 Adair	 representing	 Lakeland	 Regional	
Medical Center, Lakeland.

•	 Ritchel	 Articulo	 representing	 Tampa	 General	
Hospital Advanced Practice Council, Tampa.

•	 Ellen	Audet	representing	Rasmussen	College,	Ocala.
•	 Deborah	Boada	representing	Shands	at	University	of	

Florida, Gainesville.

•	 Carrie	 Coronado	 representing	 Tampa	 General	
Hospital Advanced Practice Council, Tampa.

•	 Laura	 Davis	 representing	 Shands	 at	 University	 of	
Florida, Gainesville.

•	 E.	 Rosellen	 Dedlow	 representing	 the	 University	 of	
Florida, Dept. of Pediatrics, Gainesville.

•	 Kimberly	Evangelista	 representing	Parrish	Medical	
Center, Titusville.

•	 Patricia	 Grapes	 representing	 St.	 Joseph’s	 Hospital	
(Behavioral Health), Tampa .

•	 Katherine	 Handlin-Rowe	 representing	 Lakeland	
Medical Center, Lakeland.

•	 Cynthia	Harris	representing	Shands	at	University	of	
Florida at, Gainesville.

•	 Glenda	 Kaminski	 representing	 Lakeland	 Medical	
Center, Lakeland.

•	 Duane	Kelloway	 representing	St.	 Joseph’s	Hospital,	
Tampa Bay.

•	 Denise	 Krimmel	 representing	 St.	 Joseph	 Hospital,	
Tampa Bay.

•	 Jessica	Meadows	representing	Moffit	Cancer	Center,	
Tampa.

•	 Kathleen	 Oliveto	 representing	 Gulf	 Coast	 Medical	
Center, Fort Myers.

•	 Tina	 Rogers	 representing	 Shands	 at	 University	 of	
Florida, Gainesville.

•	 Stephanie	 Smith-Hartman	 representing	 Morton	
Plant Hospital, Clearwater.

Shands at the University of Florida was also awarded 
the association’s Frances Smith Award for their 
promotion of clinical excellence in the workplace.

Celebrate clinical excellence in nursing at the 
25th Annual Ingeborg Mauksch Clinical Excellence 

FNA Celebrates Clinical Excellence in Nursing

being able to breathe. He was 
immediately triaged by the nurse 
into the “life support room.” As 
the Clinical Nurse Specialist 
for the clinic, I was the staff for this area. When 
I entered the room it was obvious that he’d had 
COPD for a long time. A nurse can tell by the shape 
of his chest and his dyspnic color.  

As he was being settled into the area and hooked 
up to the monitors and oxygen, I immediately 
started to work with his rapid breathing as I was 
starting the IV. I asked him to remember to use 
his pursed lip breathing. I could tell from the way 
he looked at me he was thinking, “What are you 
talking about lady?” On further questioning, I 
found out that he had never been taught this very 
basic skill that all patients with COPD need to 
know. He did not have the skills necessary to care 
for his health care problem.

Through the use of the nurse managed clinics, 
patients with chronic health care problems are 
provided with the knowledge and skills that they 
need to self manage their health. So Mr. COPD 
was then instructed on the use of a very basic tool 
of pursed-lip breathing. As I demonstrated, I was 
explaining why it is important.  I amplified why it 
was beneficial to him. I then had him do the skill, 
coaching him through the process, until he had it 
right. Once he had it right, he was able to feel the 
difference in his breathing. I again explained why 
he was able to slow his breathing down and not 
feel so dyspnic. This prevented him from having 
to be sent via ambulance to the emergency room.

With the country’s change in health care 
delivery, nursing will be having a larger focus. 
Since nursing is the science of health and wellness, 
its heart is centered on the patient. Nurses will be 
providing the necessary tools, using the concept 
of health literacy, to the patient to be able to care 
for self and to navigate the health care industry. 
Nurses must learn to assess the health literacy of 
the patient and to provide the knowledge, skills, 
and belief that the patient can care for themselves.

by Deirdre Krause, Ph.D., ARNP, FNP-BC

Health literacy is defined in 
Healthy People 2020 as: “The 
degree to which individuals 
have the capacity to obtain, 
process, and understand basic 
health information and services 
needed to make appropriate 
health decisions.” Health 
literacy also includes the 
person’s ability to understand 
instructions for medications 
administration, how to follow-
up on appointments, read medical education 
brochures, as well as doctor’s directions. Health 
literacy is not just the ability to read, as we once 
thought, at the 8th grade level. It requires a 
complex group of reading, listening, analytical, 
and decision-making skills, as well as the ability 
to apply these skills to health situations.

Nursing is the profession that focuses on a 
health and wellness paradigm. The importance 
of teaching all patients what they need to know 
to take care of themselves is a basic skill that we 
learn in nursing school. Patients need to have not 
only the knowledge to take care of themselves, 
but they must have the skills also. This is how we 
provide patient empowerment for their health!

As the Clinical Nurse Specialist for a 
multispecialty clinic, I facilitated the growth of 
patient education and started nurse run clinics. 
It is known that patients will learn better if they 
are actively involved in their health care plan and, 
most of all, if they understand what their health 
care issue is and what they can do about it. This 
was the foundation of patient education. But this 
has evolved and is now a fundamental component 
of health literacy.

The need for focused health education was 
evident after I had my interaction with Mr. COPD 
(Chronic Obstructive Pulmonary Disease). He had 
come in to the clinic with the complaint of not 

Dealing With Mr. COPD

HealtH literacy corner

 Deirdre Krause

Conference by nominating today! Email conferences@
floridanurse.org or look online at the Members Only 
section of the FNA website for a nomination form. 
Nominators must be FNA members. The deadline to 
nominate individuals is November 30, 2011.
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minute presentations of 1) Horizontal Violence 
presented by Joy Longo; 2) Professional Nursing 
Advocacy with presenters Jessie Colin, Nancy 
Humbert, Barbara Lumpkin, and Vicky Stone-Gale; 
and 3) Taking Charge of Your Career, presented by 
Lois Marshall.  

The highlight of the day was the Awards 
Ceremony. Recipients of the awards included: 
Outstanding Nurse of The Year, Carol Petrozella; 
Registered Nurse Practice Award, Elizabeth 
Woodman; Nurse Educator Award, Laura 
Hernandez and Finalist, Ana Bonet; Advanced 
Practice Nursing Award, Judith Scaglioni and 

Student Lina Londono and symposium planning 
committee members, Caren Nituda, 

Hector Cintron, FNA Executive Director 
Willa Fuller, South Region Director Barbara Russell, 

Elizabeth Olafson, Naomi Benton-Brown, Jill 
Tahmooressi, Gene Majka, 
Peggy Davis, Debra Hain 

(not pictured: Sherry Pontious) 

Region news

by Jill Tahmooressi, RN

The 1st Annual FNA South Region Symposium 
and Awards Ceremony occurred on Saturday, 
April 16, 2011. The event was held in Davie, 
Florida and was well attended by 220+ nurses 
and nursing students. There was exhilarant 
presence of diverse professional nurses’ present, 
ranging from academic, public, military, and 
private organizations and persons. The personal/ 
professional sacrifice of time, effort, and financial 
support of the symposium planning committee 
resulted in a value packed day of networking and 
professional pride. The committee comprised 
of: Elected Regional Director Barbara Russell 
and FNA member volunteers Hector Cintron, Jill 
Tahmooressi, Gene Majka, Peggy Davis, Naomi 
Benton- Brown, Elizabeth Olafson, Debra Hain, 
Sherry Pontious, and recent Nursing Graduate 
Caren Nituda. Andrea C. Gregg, President of FNA, 
provided a message to the participants. Present at 
the event was Willa Fuller, Executive Director of 
FNA and Mavra Kear, Treasurer of FNA.

With the program was ample time to visit 
one of 15 posters accepted for display and 10+ 
vendors, including recruitment booths providing 
employment opportunities to the many nursing 
students in attendance. A proclamation of Nurses 
Week 2011 from the Mayor of Broward County 
was received, as well as an invocation from a 
Vitas Chaplain, prior to the scrumptious plate 
of chicken, which was served to the table by the 
excellent wait staff at the Signature Grand. Three 
contact hours were awarded for the three 60 

South Region

by Annmarie J. Farro, RN

Welcome to the FNA North Central Region’s 
LINK, the pathway to get the latest updates 
and happenings in our area. The North Central 
Region is comprised of Gadsden, Leon, Wakulla, 
Jefferson, Madison, Taylor, Hamilton, Suwannee, 
Columbia, Union, Bradford, Lafayette, Gilchrist, 
Alachua, Dixie, Levy, Marion, and Citrus 
Counties. Our area was the former home of FNA 
Districts #3–#10–#16–#23–#30 and #35. 

As everyone can tell, we have a very large 
enclosure area. All nurses residing or working, 
regardless of your nursing specialty or work 
setting, in the North Central Region are welcomed 
to join us in building a strong voice for our area’s 
unique qualities and challenges. 

The North Central Region is the Red shaded 
area on the new FNA regional map (see below). 

I was recently assigned liaison for the North 
Central Region. I am eager to hear from you and 
look forward to your comments or suggestions.  
It is exciting to have the chance to share what 
the Northeast Region has developed; and I will 
miss the close interaction with these outstanding 
members. I am grateful for the strong bonds with 
these nursing professionals as I transition them 
to the capable hands of their new liaison, FNA 
Director at Large; Teri Chenot, Ed.D., R.N.

I firmly believe in FNA’s Mission statement, 
“To serve and support all registered nurses 
through professional development, advocacy 

and the promotion of excellence at every level of 
professional nursing practice.”

Working together we can continue to build on 
the long FNA history that has flourished in our 
area and shape a region that will renew the strong 
nursing advocate we are for all nurses and remain 
the trusted nursing voice for a healthier Florida.

Mary Clark has worked diligently in the Marion 
county area to keep the vision of the old District 
#3 alive and can be contacted at stelzmann@aol.
com for further details.

Kathy Rapacki, Cynthia Boucher, Dawn 
DeSalva, and I from the old District #10 (Alachua 
county) area has previously secured monies in the 
FNA budget so that a well attended tradition can 
again be offered. Plans are currently being made 
for their next Biennual Legislative Conference 
(details TBA). Kathy can be reached at Catwalk77@
aol.com. 

The Florida Nurses Leadership Academy 
(FNLA) committee is looking for nursing leaders, 
specifically staff nurse volunteers, to serve on a 
selection committee to help determine the first 
class of associates in the FNLA. I would like to 
urge you to give some thought about becoming 
involved in this new endeavor. Any recent 
graduates from our region who feel that he/she 
is a good candidate for the academy, please don’t 
hesitate to apply. The application is on the website 
at www.floridanurse.org/resources.

If you would like to see your specific area’s 
FNA events posted to our link, just zip me off an 
email, or contact Leah Nash at lnash@floridanurse.
org.

Please do not hesitate to contact me; I am 
available and willing to assist in any way. Other 
regions have held successful events this past year 
which have invoked great ideas for us to attempt 
here. There are many opportunities to network, 
form special interest groups, and become engaged 
in our legislative efforts in Tallahassee together.

Thank you for this opportunity to “LINK” up 
with you, and I welcome your input to help us 
journey towards a strong and influential region.

With Sincere Gratitude, Annmarie J. Farro, RN, 
FNA Director at Large, North Central Regional 
Liaison, Memabeaches@aol.com 352-816-4117 352-
245-0662 

North Central Region 
Northeast Region

by Teri M. Chenot, Ed.D., RN

The Jax-OP (Jacksonville-Orange Park) Chapter 
of the Northeast Region held a dinner meeting 
on May 16, 2011. Attendees included several of 
the charter members as well as several RN-to-
BSN students who were warmly welcomed at the 
event! Appreciation was conveyed to Annmarie J. 
Farro (Director-at-Large) for her FNA work in the 
Northeast Region as she has recently transitioned 
to the North Central Region. Teri Chenot (Director-
at-Large) for the Northeast Region provided the 
attendees with an update from the FNA Board 
meeting in April. She provided information on 
the 2011 FNA conferences and the upcoming 
Membership Assembly, scheduled for September 
23-24. There was an informative discussion 
among the attendees regarding a possible needs 
assessment for educational venues for chapter 
members. Also, there was an engaged conversation 
among the attendees regarding employment 
opportunities/career goals for new nursing 
graduates and those that are pursuing their BSN 
degree.

Finalist, Raquel Pasaron; Nursing Administration 
Award, Diana Garcia; Community Action 
Award, Miami Dade College and Finalist, Miami 
Children’s Hospital & Geraldine Superville; 
Promoting an Environment of Excellence, Miami 
Children’s Hospital Neonatal Intensive Care 
Nursing Team and Finalist, Karen Sinclair. In 
addition, two $1000 nursing student scholarships 
were awarded by the Charitable Trust of South 
Florida. 

It was truly a memorable South Florida nursing 
event to be repeated next spring, in correlation 
with Nurses Week. If interested in participating 
in future South Region activities please contact 
South Region Director Barbara Russell. Her 
contact information is available on FNA website at 
floridanurse.org under Regional Activities.

FNA South Region Nurse of the Year Award 
Recipient Carol Petrozella (3rd from left) takes a 

moment to enjoy her achievement and show off her 
award.

JOIN FNA 
TODAY!

Application on page 5
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LERC

by Jeanie Demshar, Esq.

We strive at FNA to keep 
our members informed of any 
action, activity, or challenge we 
face that will have an impact 
on them. I want to take this 
opportunity to let you know 
what FNA has been doing to 
help its members across the 
state.

State Unit
We have been working very 

hard to protect the rights of our state employees. 
We continue to have monthly conference calls 
with our members and member representatives 
from each major state agency as a way to increase 
the opportunities for our members to share 
information and address concerns. The dates and 
times for these conference calls are sent to all state 
members via email. Please make every effort to 
join these calls. Over the last several months, we 
met with members and non-members across the 
state to provide training on communicating with 
legislators on issues affecting state employees and 
to discuss workplace issues. The meetings were 
very successful and we had a great turnout. Thank 
you to all who joined us!

Due to recent budget cuts and layoffs, we have 
been holding consultation meetings via telephone 
with the state agencies to ensure that the FNA 
contract is honored with respect to ongoing and 
pending work force reductions. We will work 
closely with these agencies to ensure compliance 
with the contract. Article 8 (Work Force Reduction) 
of the Collective Bargaining Agreement between 
FNA and the State addresses the layoff procedure 
and bumping rights. A copy of the contract can 
be found at www.dms.myflorida.com. If you have 
questions regarding the layoff procedures and 
bumping rights, or any other issue covered by the 
contract, please contact FNA.

We have experienced a rise in disciplinary 
actions in each department across the state. 
Representation has been provided to members in 
disciplinary proceedings including grievances, 
predetermination hearings, PERC appeals, and 
arbitrations. We have saved many jobs over the last 
several months, and we have been successful in 
having both written reprimands and suspensions 
reduced or withdrawn. We have taken many 

grievances through step 3 of the grievance process. 
We continue on a daily basis to receive 

numerous calls and emails from state employees 
who are either hearing rumors about proposed 
changes in their workplace or who are 
experiencing issues in the workplace. If you 
contact us with your issue(s), we will then be 
able to contact management for clarification and/
or answers to your questions. Continue to keep us 
informed so that we can assist you!

Legislative Update:
1. During budget negotiations, the House 

and Senate agreed on a requirement for all state 
employees to contribute 3% of their salaries 
to their pensions. While not unanticipated, 
we recognize that this is a blow for our state 
employees who have not seen raises since 2006. 
Fortunately, it is not the 5% contribution the 
Governor originally sought. There are no changes 
in the amount state employees are expected to 
contribute to their health insurance premiums. 
The House and Senate have also agreed to 
privatize state prisons in the southern third of the 
state-from Manatee to Munroe county.

2. Ability of State Employees to Collectively 
Bargain, SB 830/ HB 1021: This bill was by Senator 
John Thrasher and Representative Chris Dorworth. 
It prohibited unions from collecting dues from 
state employees’ paychecks, even with the 
employees’ consent and from using dues for any 
political purpose. The defeat of this bill was one of 
our victories this session. Thank you to all of you 
who emailed and called your legislators on this 
issue. It was hotly contested and heavily lobbied 
with even the Governor making special visits to 
legislators’ offices to try and get them to change 
their votes. 

We also know that there is going to be budgetary 
impact on all State Agencies and we will be 
working with the State and representatives of all 
the Agencies as needed to ensure that our members 
rights are protected

Florida State University–Thagard Student Health 
Center

We continue to work with the local leadership 
of the TSHC Unit and its members to resolve 
workplace issues and concerns.

Shands at University of Florida
Negotiations were recently held on the reopener 

for the Shands @ UF contract. After two days of 
intense negotiations, the negotiating team obtained 
a tentative agreement with Shands that includes 

LERC Update many positive gains. The reopener agreement 
was ratified and is in full force and effect with 
the extension of the current contract through 
April 2014. Highlights of the agreement include 
maximum wage increase to $35.80/hr; differential 
for national certification; compensation for pre-
scheduled “stay late” shifts; and the formation of 
task force to review current guidelines and polices 
on Unit Floating, Utilization of “Best Shift” 
with regards to Floating, and Establishing Unit 
Resource Nurse Mentors for Guidance in Patient 
Care regarding Unfamiliar Competencies. 

We recently conducted a member survey and 
used those results to formulate the proposals 
we presented during negotiations. Thank you 
to all who participated in the survey! Shands 
Conference Committee continues to meet on a 
monthly basis to address professional practice and 
clinical issues at Shands. Weekly communications 
with the Director of Employee Relations and other 
members of management continue as a positive 
way to address issues and concerns in a timely 
manner. We continue to work with the local unit 
leadership and the members on workplace issues 
and grievances.

FNA Labor Relations attorney Don Slesinger 
with Shands at University of Florida collective 
bargaining team.

Wuesthoff
FNA is currently in negotiations with Wuesthoff 

for a new contract. Negotiations have been intense; 
however, FNA is committed to obtaining the best 
possible contract for its nurses. The negotiating 
team reached a tentative agreement on May 17, 
2011 and are currently working on the ratification 
process.

We recently conducted a member survey and 
used those results to formulate the proposals we 
presented during negotiations. Thank you to all 
who participated in the survey! We continue to 
work with management and the Unit on ongoing 
issues on several nursing units and are working 
closely with the local leadership on grievances.

Jeanie Demshar

FNA Labor and Employment Relations Commission Is pleased to announce its first Labor Institute. 
This program is open to FNA unit members who are interested in becoming more involved with your 
unit and with FNA. Please see your Unit President for info on being selected to attend. Applications will 
be available soon. Topics will include, The Fine Art of Negotiation, How Politics and Public Policy Affect 
Your Workplace, Use of Social Networking for your Messaging as well as several other pertinent topics.  
Labor Attorney Don Slesnick will be on hand to answer your questions and a brainstorming session will 
be a part of the agenda . This event is sponsored by LERC and is provided through your unit dues. Please 
use the form below to let us know if you would like to be selected to attend. We will communicate this to 
your unit leadership.

I am interested in attending the Labor Institute. 

Please select your employer:

______ Shands at UF

______ Professional Nurses Unit (State Employees)

______ Wuesthoff Medical Center

______ Thagard Student Health Center

Name _______________________________________________________________________________________

Email _______________________________________________________________________________________

Please fax this form to (407)896-9042 or snail mail to Florida Nurses Association, P.O. Box 536985, 
Orlando, FL. 32853-6985. 

LERC Sponsors First Labor Institute
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Teri M. Chenot, Ed.D., R.N., 
Associate Professor of Nursing 
at Jacksonville University, 
was recognized in the Nurse 
Educator category at the 2011 
Great 100 Nurses of Northeast 
Florida event held in May.

in Birmingham at the UAB 
Alumni Society House. Vicky 
Stone-Gale, DNP, MSN, FNP-
BC and Jennifer Stone, DNP, 
MSN, FNP-BC both started the 
program together in 2009 and 
graduated together at the recent 
ceremony. Both were recognized 
as the first-ever mother-daughter 
team to graduate from UAB 
School of Nursing. Vicky works 
in primary care as an FNP 
in Cooper City, is currently 
on the Board of Directors for 
FNA, and is President of the South Florida Council 
of Advanced Practice Nurses in Ft. Lauderdale. 
Jennifer is employed as a Clinic Coordinator with 
Take Care Health Clinic in Tamarac. Both are Barry 
University FNP alumni. Vicky was also awarded 
the Outstanding Doctoral Student Award for 
Spring 2011. This award recognized an outstanding 
student who has contributed above and beyond the 
requirements for good standing academically, and 
has made contributions in the area of community 
service, school/university service and/or the 
extracurricular arena.

Pat Messmer Appointed Chair of 
ANA Subcommittee

Pat Messmer, PhD, RN-BC, 
FAAN has been appointed by the 
ANA Board of Directors as the 
Chair of the Subcommittee on the 
Barbara Thoman Curtis Award 
for a two-year term through 
December 31, 2012.

FNA 2nd Vice-President 
Graduates with PhD

Debi Hunt, Ph.D., FNP-BC, 
GNP-BC, graduated on May 6th 
with a PhD in Nursing. The title 
of her dissertation was “The 
lived experience of young–onset 
dementia.” She has accepted an 
Assistant Professor job at the 
University of Central Florida in 
the Graduate Department.

FNA Director-At-Large 
Graduates with DNP

Ed Briggs, DNP ARNP-BC, MS, 
BSN, graduated in May with a 
Doctor of Nursing Practice (DNP) 
from the University of Florida.

Member Spotlight
Dr. Marie O. Etienne named the 
“Haitian Women of the Year and 
First Inductee to HANA’s Wall of 
Fame”

Marie Etienne, DNP, ARNP, 
PLNC is an Associate Professor, 
Senior at Miami Dade 
College, Medical Center 
Campus, School of Nursing, 
past President of the Haitian 
American Nurses Association 
of Florida, Inc. (HANA) (2005-
2007), and the Immediate Chairperson of the Haitian 
American Professionals Coalition (HAPC) (2008-
2010). In July 2010, Marie received an Unsung Hero 
Award in recognition of humanitarian efforts to 
Haiti’s devastating earthquake recovery post January 
12, 2010 by HAPC. Marie volunteered her services to 
aid in relief efforts for the victims in Haiti, serving 
as a Nurse Practitioner and was recognized as one 
the top notch clinicians among the volunteers 
serving with Project Medishare, organizing medical 
missions in Haiti pre and post earthquake. Marie 
also coordinates ongoing medical missions in the 
Dominican Republic with HAPC serving migrant 
workers in the sugarcane fields known as the Batey 
for the past 5 years. On January 2011, Dr. Debra 
Toney (President of the National Black Nurses 
Association (NBNA) appointed Marie by to serve in 
the National Nursing Committee of the American 
Red Cross.

On March 12, 2011, Marie was one of the 
honorees at the Haitian Women of Miami Annual 
Spirit of Justice Gala as one of the recipients of 
the Marie Claire Heureuse Leadership Award for 
her leadership, contribution, and commitment to 
improve the health and well-being of Haitians in 
South Florida, Haiti, and Santo Domingo. Dr. Etienne 
received a certificate of appreciation from Mayor 
Tomas Regalado (City of Miami) for lasting support 
and contribution to the South Florida Community 
and special recognition from Mayor Andre Pierre, 
Esq. (North Miami) for her unwavering dedication 
and commitment to the community for aiding and 
caring for earthquake victims in Haiti. Dr. Etienne 
was honored as the “Haitian Women of the Year” 
from the Archdiocese of Miami by the National 
Center of Haitian Apostolate among 2,000 women. 
Dr. Etienne received proclamation from North Miami 
Beach Councilman Frantz Pierre for April 16, 2011 as 
“Dr. Marie O. Etienne Day.” HANA President Guerna 
Blot, RN, MSN, MBA/HCM, OCN and the HANA 
board selected Dr. Etienne as the first inductee on 
HANA’s Wall of Fame “for being a transformational 
leader, a passionate servant, an inspiring achiever, 
a dedicated role model, excellent nurse educator 
and HANA outstanding member” during the 27th 
Annual Scholarship Fundraising Gala in Miami, 
Florida. Both Florida House State Representatives 
John Patrick Julien and Daphne Campbell presented 
a special tribute to Dr. Etienne at the event.

Mother-Daughter Receive DNP together
Two members of FNA, a mother and daughter, 

received their Doctorates of Nursing Practice (DNPs) 
from the University of Alabama at Birmingham 
(UAB) in a graduation ceremony on May 2, 2011 

Marie Etienne

Pat Messmer

Debi Hunt

Jean WortockJennifer Stone 
and 

Vicky Stone-
Gale

Ed Briggs

Teri Chenot

Ann-Lynn Denker was the 2011 recipient of 
the Miami Chamber of Commerce Health 

Care Hero award. She is pictured with FNA 
Legislative Counsel Anna Small and 

Jane Mass, Chief Nursing Officer/Senior Vice 
President of Jackson Health System.

FNA Member Receives AACN 
Advocate of the Year Award

Jean Wortock, Dean of the St. 
Petersburg College, College of 
Nursing, received the 2011 AACN 
Advocate of the Year Award 
last month at the American 
Association of Colleges of 
Nursing Spring Annual Meeting 
in Washington, D.C. The award 
is presented to the member 
dean who has conducted the 
most visits to Capitol Hill, responded to the most 
action alerts, and generally been highly engaged in 
advocacy work on behalf of AACN over the previous 
12 months.
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by Cynthia A. Mikos, Esq. 

Mary Smith, R.N. recorded on the visit slip that 
she made a home care visit to her patient from 8:30 to 
9:30 on Monday morning. However, she really visited 
the patient the night before because of a scheduling 
conflict. She simply wanted to avoid a confrontation 
with her supervisor, who complained that Mary revised 
her schedule too often causing the supervisor extra 
paperwork. The problem was discovered when the 
patient’s daughter called the office to ask if Mary could 
come back on Monday to see her mom because the 
patient had fallen last night after Mary’s visit. Mary’s 
supervisor reviewed the patient’s visit notes to confirm 
that Mary documented she made the visit on Monday 
when she had not been there and notified the Board of 
Nursing.

Joe Jones, R.N. is the evening charge nurse in a large 
skilled nursing facility. He is responsible for ensuring 
that the treatments on approximately 50 patients are 
completed during his shift. As he was preparing to leave 
for the night, Joe noticed that the 4:00 p.m. glucose check 
for a resident was not recorded, although the 9:00 one 
had been done and was normal. Previously, Joe had been 
reprimanded by the director of nursing for leaving blank 
spaces on the treatment sheets. Rather than risk further 
complaints from his director, he recorded that the test 
had been done. Later, the night shift nurse was checking 
the stored readings in the glucose machine and noticed 
that no readings had been done between noon and 9:00 
and informed the day shift supervisor of her concern 
that the machine history did not match the patient’s 
treatment record. Joe was terminated and reported to 
the Board of Nursing. 

Filing a false report or record and inaccurate 
recording are serious violations of Florida’s Nurse 
Practice Act. A report or record may be any document 
signed by the nurse in his or her capacity as a nurse. 
Nurses sometimes fail to recognize that inaccurately 
recording any portion of a patient’s chart or other 
documents may result in permanent discipline on the 
nurse’s Florida license, or worse. Sometimes purposeful 
incorrect charting may constitute fraud and result in 
potential civil or criminal action against the nurse. This 
article is a reminder of the importance of accuracy in 
all aspects of the nurse’s documentation, and a brief 
overview of the types of professional damage that may 
result from inaccurate recording or filing a false report. 

Florida law provides that nurses are subject to 

licensure discipline if they file a false report or record, 
if they engage in unprofessional conduct by inaccurate 
recording, if they falsify or alter patient records or 
nursing progress records, employment applications 
or time records, or if they fail to perform any statutory 
or legal obligation placed on them.1 Records are not 
limited to patient charts. Sometimes what may seem 
to be a minor documentation error may have serious 
professional consequences to the nurse. 

One of the basic purposes of documentation is to 
communicate vital information about the patient’s 
health status to others concurrently treating the patient. 
Inaccurate documentation provides a faulty picture to 
the others involved in the patient’s care and may result 
in patient harm.

At first, the example of Mary changing the visit date 
by a few hours as described above does not seem like a 
catastrophic event because Mary really saw the patient 
and completed the care she described in the home 
health visit note. However, when Mary changed the date 
and time of the visit, a series of inaccuracies resulted. 

First, the patient’s vital signs and assessment 
as recorded on Sunday evening did not present an 
accurate picture of Mary on Monday morning. Instead, 
Mary’s health condition on Monday morning after 
the fall may have drastically changed from what she 
recorded. Another health care provider who relied on 
Mary’s note to treat the patient may have erred in the 
subsequent treatment decisions because the vital signs 
and assessment were not done when documented. 

Second, employers that rely on faulty documentation 
may incorrectly bill third party payers and ultimately 
be denied payment for the service. For instance, if 
Mary’s employer billed the Medicare program for a 
visit on Monday when it actually occurred on Sunday, 
additional problems may arise. Home health agencies 
must strictly follow physician’s orders related to 
the number of skilled nursing visits per week. If the 
physician ordered one skilled nursing visit per week 
and Mary actually conducted two visits in one week 
and none in the next, then her employer may be out 
of compliance with federal and state requirements, 
subjecting the employer to sanctions. Additionally, 
billing for wrong dates of service may subject the 
employer to recoupment of funds collected or fines. 
Had Mary been hospitalized on Monday after her fall, 
the employer who billed for a community service while 
the patient was hospitalized may be denied payment 
altogether.

Third, it is likely that Mary violated her 
employer’s policies and procedures by the inaccurate 
recording. Such a violation may lead to termination 

from employment. If Mary then 
omitted that employer from her 
next employment application, 
she may again violate the 
Nurse Practice Act because falsification of a nursing 
employment application is also a ground for discipline.

The nurse who documents care at an incorrect date 
or time, even if the documentation accurately describes 
the care completed, is still filing a false report or record. 
The nurse has a professional obligation to accurately 
record the care completed at the time it was completed. 

Unlike Mary, who actually performed the nursing 
care, in the example above Joe documented that he 
performed a nursing task he did not perform. Although 
Joe might rationalize that he caused no harm to the 
patient because the subsequent glucose reading was 
normal, Joe undermined the credibility of himself, the 
nursing profession, and the patient’s medical record 
when he created documentation about a 4:00 reading 
that was not done. Imagine if Joe had “created” both the 
4:00 and 9:00 readings while the patient was developing 
a critical hypo or hyperglycemia. Similar potential 
problems arise when nurses “create” parts or all of vital 
signs, document the administration of medication not 
given, etc.  

The importance to the patient of the completeness 
and accuracy of the documentation in the medical 
record is indisputable. Generally, authorities overseeing 
licensed nurses express grave concerns about nurses 
who falsify patient records for any reason. Revocation 
of the license may occur even in those instances when 
no actual patient harm occurred from the false entry, 
in part due to the perceived lack of trustworthiness 
of nurses who succumb to the temptation to create 
an entry into the patient’s record for any reason. Not 
only is the falsification of a patient record grounds for 
discipline against the nurse’s license, it is also grounds 
for criminal action under several Florida statutes and 
sometimes under federal law. 

What seems at first blush like a harmless inaccuracy 
in documentation may have life-long ramifications to 
the nurse and the patient. Accurate documentation is a 
key component of professional nursing practice, and one 
that is taken seriously by those who regulate nurses. The 
nurse should take the time necessary to carefully and 
accurately document the patient’s condition, the nursing 
tasks performed, and those that were not performed. 
Failure to do so invites legal and professional harm. 

1. Section 464.018, Florida Statutes, Section 456.072, 
Florida Statutes, Rule 64B9-8.005, florida Administrative 
Code.

Did You File a False Report?

Nurse AttorNey Notes

Cynthia Mikos

Status of Sustainable Funding Effort and What’s 
Next

In spite of strong support from the nursing 
community, the 2011 legislative session has come 
to a close and the Center for Nursing will not 
receive state level funding. The Center’s sustainable 
funding plan—to divert $5.00 from each nursing 
license renewal—was not heard during this difficult 
legislative session. An approach implemented in 
16 other states, the designation of a portion of the 
nurse license renewal fee to fund nurse workforce 
centers, keeps the funding state-based and provides 
sustainability for the Center’s critical core work. As 
you know, the Center was established in statute in 
2001 and funded annually until the current 2010-
2011 fiscal year. We rely on state funding to provide 
the breadth and depth of research which provide the 
sound foundation for policy and funding decisions to 
address the nursing shortage in our state. We know 
that many, many nurses have written letters and 
e-mails on our behalf in support of the sustainable 
funding bills–THANK YOU, THANK YOU!!

Partners in nursing
Why state level funding matters 

State support and funding gives the Center access 
and authority to obtain key data on nurse education, 
supply, and demand. The Center cannot accurately 
forecast and develop recommendations without 
access to this data. Additionally, state funding 
ensures that the Center is viewed as credible and able 
to accurately report on the nursing shortage without 
the appearance of bias or conflict of interest. The 
neutrality of the Center is essential for building the 
state’s strategic plan to address the nursing shortage, 
as is required by our statutory mandate. Assuring an 
adequate supply of nurses is critical to meeting the 
health needs of Florida’s residents. The Center’s work 
is intended to serve a public good.

Funding received from private philanthropy or 
through public grant programs must be expended 
in compliance with the mission of the funder or 
the prescribed purposes of the grant. As evidenced 
by workforce centers in other states, sole reliance 
on such sources of funds does not allow for the 
analysis of core workforce data and information on 
a routine basis. Thus the ability to plan strategically 
and evaluate trends is lost. The best model is 1) to 
have state funding for basic operations allowing for 
completion of strategic workforce supply, demand, 
and education data gathering and analysis with 2) 
supplemental private or public funding for special 
projects and single-purpose research.

But You Have Kept Us Going! 
The Florida Center for Nursing is honored to have 

received significant donations, more than $52,000 in 
individual donations from nurses and professional 
organizations this year—we cannot adequately 
express our gratitude! These donations continue to 
send the clear message that the nursing community 
values the work of the Center and wants us to 
continue. (Please see the accompanying inset listing 
contributors). The Center is also grateful for the 
ongoing support of the University of Central Florida, 
especially the College of Public and Health Affairs; 
their generous in-kind support enables us to utilize 
every dollar contributed directly on our high level of 
quality research, analysis, and reporting.

The Center remains dedicated to our vision of 
serving as the definitive source for information, 
research, and strategies addressing the dynamic 
nurse workforce needs in Florida. To this end, 
our Board is committed to long-term viability and 
sustainability. Since the initial threat to our funding 
in 2010, the Center has implemented a number of 
cost-savings measures to keep our work thriving: 
significantly reducing travel, placing our retention 
and recruitment small grants program on hold, and 
seeking new sources of funding and donations are a 
few examples. With the continued loss of state level 
funding, vacant positions will remain unfilled for 

Partners in Nursing continued on page 21
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Florida nurses salute Dr. Joan Huffman, a bold 
advocate for the truth and access to quality patient 
care by qualified professionals. Please see her 
editorial as well as her letter of resignation from 
her position Editor-in Chief of Northeast Florida 
Medicine.

Collegiality, Continuity of Care and Cost Savings 
by Joan L. Huffman, MD, FACS, CWS, FACCWS

Coming together is a beginning. Keeping together 
is progress. Working together is success.

~Henry Ford

The Florida Medical Association (FMA) has 
actively lobbied to restrict autonomy of Advanced 
Registered Nurse Practitioners (ARNPs) by 
limiting their prescriptive privileges of controlled 
substances. A bill to lift this restriction was on the 
2011 Florida legislative agenda but did not make 
it out of committee. The Duval County Medical 
Society has supported the FMA in these efforts 
and both organizations cite patient welfare and 
safety considerations as the basis of their stand.1 
Yet, these concerns have not been issues in the 
48 states that do allow full prescription rights for 
ARNPs (exclusions Florida & Alabama) and the 
48 states that include Physician Assistants (PA-Cs) 
(exclusions Florida & Kentucky).2

In 2011, an evidence based approach should 
be used to examine the question of the extent of 
privileges granted to advanced practice providers–
ARNPs and PA-Cs. The trauma literature has 
already demonstrated decreased length of stay and 
continuity of care when physician extenders are 
employed in in-patient care. 

As health care costs mount astronomically, the 
utilization of ARNPs & PA-Cs can increase access to 
delivery of care and decrease cost, both to patients 
and the medical system. Estimates of potential cost-
savings from expanding ARNP and PA-C scope 
of practice range from $7 million to $44 million 
annually for Medicaid, $744,000 to $2.2 million for 
state employee health insurance, and $339 million 
across Florida’s health care system.2

On a personal note, I have worked side-by-
side with both doctors, PA-Cs, and ARNPs in the 
austere environment of Haiti, and have found that 
the extenders functioned much more efficiently 
and realistically. In my daily practice with the 
Acute Care Surgical Service at the University of 
Florida at Shands Jacksonville, ARNPs and PA-
Cs are indispensable. They are the glue that holds 
the team together, the agent of continuity, and the 
link between patients, residents, and attending 
staff. They also share in the education of residents, 
imparting knowledge of both patient care and 
system function.

Recently, The Institutes of Medicine released 
a report calling for nationwide changes in state 
laws regulating ARNPs. In addition, it was 
recommended that ARNPs should practice to the 
full extent of their education and training.3

The time has come to set our egos aside and to 
practice as colleagues, not adversaries. The scope of 
practice should be broadened to permit the widest 
range of autonomy within the educational limits of 
both PA-Cs, ARNPs, and ARNP PhDs.

References
1. Fact Sheet. Nurses should not be authorized 

to prescribe controlled substances. Florida Medical 
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Juan Zapata] DCMS website: http://www.dcmsonline.
org/legislative/2010Legislative/FactSheet2010ARNP.pdf. 
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Joan L. Huffman, MD, FACS, CWS, FACCWS
655 West 8th Street, 8th Floor Clinical Center
Jacksonville, FL 32209
(904) 244-3614
joan.huffman@jax.ufl.edu

May 4, 2011
Board of Directors
c/o Duval County Medical Society
555 Bishopgate Lane
Jacksonville, FL 32204

Dear DCMS Board of Directors:
Effective May 4, 2011, I hereby tender my 

resignation as the Editor-in Chief of Northeast 
Florida Medicine, the Chair of the DCMS Journal 
and Communications Committee, and a Member of 
the Beals’/Shalin Awards Committee. 

I have served faithfully, first as an Associate 
Editor from 2007-2010, and currently as the 
Editor-in-Chief, from 2010 to present date. I have 
contributed two CME articles, collaborated with 
my medical colleagues to produce an article, and 
independently wrote a review article; in addition, 
as a member of the Journal and Communications 
Committee, I actively reviewed articles for two 
issues per year.

As the Editor-in-Chief, since 2010, I have chaired 
the Journal and Communications Committee, have 
edited all articles for seven issues, written for the 
Special Section-Haiti Relief Efforts, and produced 
seven editorials (including the current Editorial for 
the Summer, 2011 Issue which you have declined 
to publish). I have worked side-by-side with the 
Managing Editor, Mrs. Leora Legacy, to produce 
issues that have been not only well accepted, but 
acclaimed. I leave this position with the journal 
well prepared for the upcoming years, with a topic 
and Guest Editor planned for each of the remaining 
issues for 2011, as well as topics for 2012.

Mr. Jay Milson, Executive Vice President, and Dr. 
Malcolm Foster, President of Duval County Medical 
Society requested amendment or retraction of my 
Editorial for the Summer, 2011 Issue on the subject 
of the independent practice of physician extenders.

The article clearly stated the official opinion of 
both the Florida Medical Association, as well as 
the Duval County Medical Society. I then asked 
readers to look at evidence based literature, the 
impact on health care costs and the Institute 
of Medicine/Robert Wood Johnson Foundation 
Report, which recommended allowing physician 
extenders to practice to the full extent of their 
education and training. The DCMS Administration 
feels that this Editorial Opinion piece, places them 
in a “compromising position.”

I feel that to continue to represent an 
organization that censures free speech and 
individual opinion would compromise my personal 
morals and ethics.

Likewise I give notice of my resignation from the 
DCMS Board of Directors, the DCMS Foundation 
Board of Directors, as well as Membership of the 
Bioterrorism, Disaster Response and Homeland 
Security Committee, and any association 
forthwith.

I also withdraw as a Delegate to the Florida 
Medical Association as DCMS will not guarantee 
my right of free speech as a delegate should this or 
other sensitive matters come up in the Reference 
Committees or the FMA House of Delegates.

Thank you for the opportunity to work with the 
Duval County Medical Society, and especially with 
Northeast Florida Medicine and Mrs. Leora Legacy. 
I wish her continued success in her tenure as the 
Managing Editor and her work with the DCMS 
Historical Book.

Sincerely,
Joan L. Huffman, MD, FACS, CWS, FACCWS
Medical Director, Wound Healing Program
Assistant Professor, Division of Acute Care Surgery
Department of Surgery
University of Florida at Shands Jacksonville

cc:
  ~Mr. Jay Milson, Executive Vice President
  ~Mrs. Leora Legacy, Managing Editor, Northeast 
    Florida Medicine
  ~Journal and Communications Committee

An Editorial From a Physician Colleague
the time being and we will seek targeted funding to 
sponsor research projects, such as the biennial nurse 
employer survey and the annual nurse education 
program survey.

Through these actions, we have and will continue 
to produce the quality and depth of work you have 
come to rely on. In addition to leading a highly 
successful think tank for the PIN Simulation project, 
we have released a number of publications over 
the last year including: 2010 Forecast Report; 2010 
Education Survey Results; Nursing Shortage White 
Paper; and the Economic Benefits of Florida’s Nursing 
Workforce. The Center was also recently selected 
as a co-lead to build a Regional Action Coalition 
in Florida, one of only 15 in the country. Regional 
Action Coalitions are convened to advance the Future 
of Nursing: Campaign for Action, a collaboration 
created by the Robert Wood Johnson Foundation and 
the AARP Foundation to ensure that all Americans 
have access to high quality, patient-centered care 
in which nurses contribute as essential partners in 
system-wide transformation.

To continue at this level of work, however, it 
is critical that the Center identify new sources 
of funding. In collaboration with Blue Cross and 
Blue Shield of Florida Foundation, the Center has 
submitted an application for a second Partners 
Investing in Nursing’s Future grant. The Center 
has also submitted a proposal to support the work 
involved with building a successful program to 
accomplish the Institute of Medicine’s Future of 
Nursing recommendations in Florida. And, in 
addition to actively soliciting donations and support, 
the Center will also continue to seek long-term 
sustainable funding, which is critical to underwriting 
our most important—and most expensive—core 
research.

We look forward to co-leading the Regional Action 
Coalition as well as implementing recommendations 
from the Simulation Technology and Nursing in 
Florida PIN project. We hope you will continue to 
support our work through individual donations 
and continue to contact your elected officials to 
let them know that you value the impact our work 
has on addressing the nursing shortage in Florida. 
Now that the legislative session is over, your elected 
officials are back in your area–their home districts. 
They are not involved in the intensity and stress 
that accompanies the official session in Tallahassee. 
This is the perfect time to visit them in their local 
office. This is when you can sit with them, introduce 
yourself, and let them know that you are available 
to them as an expert in nursing and health care. Tell 
your elected senator and representative that you want 
them to support your issues next year in the 2012 
session. Tell them that you want them to support the 
sustainable funding plan for the Florida Center for 
Nursing. Let your voice be heard! 

With thanks and appreciation, Mary Lou, 
Michelle, Cathy, and Angie.

The Florida Center for Nursing Board of 
Directors and staff sincerely thank the nearly 
2,000 individuals and these organizations for 
their contribution to fund our work since January 
2010:

Association of Operating Room Nurses Gulf 
   Coast of Florida
Blue Cross and Blue Shield of Florida
Central Florida Organization of Nurse Executives 
Florida Association of Colleges of Nursing 
Florida Council of Nursing Education 
Administrators 
Florida Nurses Association–District 1 
Florida Nurses Association–District 8 
Florida Nurses Association–District 9 
Florida Nurses Association–District 46 
Florida Organization for Associate Degree 
Nursing 
Florida Organization of Nurse Executives 
Laerdal 
Northeast Florida Organization of Nursing 
   Executives 
Nursing Executives of Polk County 
Sun Coast Organization of Nurse Executives 
Tampa Bay Organization of Nurse Executives 
Royce Foundation (in honor of Jane Mass)

Partners in Nursing continued from page 20
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FONE Invites You, 
November 3 and 4

FONE & SCONE will host 
another superb conference on 
November 3 & 4, 2011 in Sarasota. 
You will have an opportunity 
to hear about important issues 
concerning nursing in Florida. 
What more can you ask for? The 
registration cost is extremely 
affordable, CE will be provided, and the location is 
excellent. Sponsorship and vendor opportunities 
are available.

Research poster presentations will be displayed, 
the 2011 scholarships will be awarded, and the 
2011-2012 Board of Directors will be installed… 
don’t miss it!

For more information, please call 407-277-5515 
or visit our website at www.fonexo.com. Don’t 
forget… Mark your calendar!!

FONE Offers Educational Scholarships
The purpose of the FONE Scholarship Program 

is to assist FONE members in good standing to 
obtain advanced education, which will enhance 
their skills and expertise in executive nursing 
practice. To be eligible for a FONE Educational 
Scholarship, the applicant must meet the following 
criteria:
 Current membership in FONE;
 Active RN license in the state of Florida; and
 Currently enrolled or have proof of enrollment 

in one of the following programs: BSN, 
MSN/MBA, MBA, MPH, MHA, MSN, ARNP, 
Doctorate in Nursing, or Ph.D.

Applications must be postmarked by September 
1, 2011 to be eligible for the following school year. 
Applications must be complete and must include 
required supporting documents. Handwritten, 
incomplete, or late applications will not be eligible 
for consideration. Contact FONE at fonexo@
aol.com or (407) 277-5515 for applications and 
additional information.

afternoon. The first was the Development and 
Implementation of a Prescription Refill Policy 
and Medication Flow Sheet in Primary Care by 
SFCAPN President, Vicky Stone-Gale, ARNP, BC, 
MSN, DNPc. This was followed by a discussion 
of an Algorithm for At Risk Overweight or Obese 
Adolescents in Retail Primary Care Clinics by 
Jennifer Stone, ARNP, BC, MSN, DNPc (Vicky’s 
daughter). The program concluded with a brief 
talk on financial planning and retirement by 
Becky Tochip, also a nurse practitioner, and now a 
certified financial planner with MetLife. 

There were catered nourishments for breakfast, 
morning break, and lunch at the Terry Cafeteria 
that allowed for some downtime and networking, 
and was enjoyed by all. The food was sponsored by 
both Lewis and Clark and Amgen Pharmaceuticals. 
Becky Tochip from Metlife attended her exhibit 
booth throughout the seminar and donated two 
raffle prizes at the end of the day.

The success of this event was due to a 
collaborative effort from many individuals and 
sponsors. SFCAPN thanks the board members 
who dedicated so much of their time and effort, 
and who worked diligently together to make this 
first formal educational event a reality. We hope to 
make this an annual seminar, and look forward to 
next year’s program. 

(Left to right) Hector Cintron, Melanie Egan, 
Marlene Chance, Terri Focaracci, Vicky Stone-

Gale, Claudia Hauri, Robin Petit, Jennifer Stone, 
Cheryl Greenberg

Partners in nursing

by Kathleen Thibeault, MSN, ARNP, 
CCRN, CRNA

Springtime in Florida brings to mind Strawberry 
Festivals, Renaissance Fairs, and… lobbying 
legislators in the Capitol. During the past several 
weeks, members of Florida Association of Nurse 
Anesthetists (FANA) gathered in Tallahassee and 
Washington, D.C., to enlighten legislators about 
Certified Registered Nurse Anesthetists (CRNAs).

On March 21 and 22, 2011, FANA held an 
expanded program of CRNA Lobby Days at the 
Capitol in Tallahassee. Organized by FANA’s 
Lobbying Team from Lewis, Longman, and Walker 
(LLW) of Jim Linn, Chris Lyon, Lori Killinger, 
and Glenn Thomas, the event kicked off with a 
luncheon and educational session at the Top of 
The Capitol. Those in attendance heard speakers 
prepare the members with an overview of the 
legislative process and the three-point message for 
legislators about nurse anesthesia.

FANA’s message to legislators emphasized 
these three points: Quality, Cost-Effectiveness, 
and Access to Care. Supported by peer-reviewed, 
evidence-based research published in the past 
year in nationally respected journals, CRNAs can 
deliver this message with confidence. “No Harm 
Found When Nurse Anesthetists Work Without 
Supervision by Physicians” Health Affairs, Brian 
Dulisse and Jerry Cromwell, 2010(29):1469-1475, 
reports that, after an extensive examination of 
anesthetics delivered throughout the nation, 
outcomes were the same whether delivered by 
an anesthesiologist, a nurse anesthetist with 

physician supervision, or a nurse anesthetist 
without supervision. “Cost Effectiveness Analysis 
of Anesthesia Providers” Nursing Economic$, Paul 
Hogan et.al. 2010(28):159-169, determines that the 
CRNA-only Model of Anesthesia Care Delivery 
is the most cost-effective, by up to twenty-five 
percent. The Institute of Medicine Report on 
The Future of Nursing, in partnership with the 
Robert Wood Johnson Foundation, recommends 
the removal of the constraints which prevent 
Advanced Practice Registered Nurses from 
practicing to the full extent of their education and 
training. This would improve access to care for 
many populations, particularly those in rural and 
underserved areas.

After a full day digesting the issues of 
importance to nurse anesthetists, Monday evening 
was highlighted by a legislator reception and 
dinner at the Governor’s Club. Nurse anesthetists 
and friends met and mingled with legislators 
and staff in elegant, Old-Florida Style. During 
the Tuesday morning pre-briefing session, Laura 
Martin, CRNA and FANA Federal Political 
Director, formed lobbying teams and handed out 
assignments. Armed with our talking points and 
promotional materials, more than sixty legislative 
visits were made by day’s end. With the success of 
CRNA Day 2011, FANA is committed to bringing 
an even better program in 2012.

Less than three weeks later, and just in time 
for Cherry Blossom Festival, Florida’s nurse 
anesthetists joined seven hundred others in 
Washington, D.C., for AANA’s MidYear Assembly. 
CRNAs and SRNAs from around the country came 
together for four days of networking, mentoring, 
meetings with national speakers and political 
leaders and, of course, lobbying visits. Once 
again building on the three points of quality, 
cost-effective, accessible anesthesia care for all 

populations, we set out to meet with all thirty 
of Florida’s United States legislators. During 
these meetings, we also emphasized crucial 
federal issues. The Provider Nondiscrimination 
Provision is a part of the HealthCare Reform 
Patient Protection Act which allows Health Plans 
to negotiate freely with non-physician providers. 
Title VIII Nursing Education Funding eases the 
financial burden to students of nursing at all 
levels, helping to alleviate the shortage of nurses 
from bedside, through advanced practice and 
faculty. 

In all of our legislative visits, both state and 
federal, there was a sense of appreciation for 
nurses, our work, and our issues. The future of 
healthcare delivery may be uncertain, but nurses 
will certainly be part of it. If Spring 2012 brings 
you a yearning for something new, please join us 
in Tallahassee in January or Washington in April.

FANA Members meet with Members of Congress 
at the U.S. Capitol. Colleen Walsh, CRNA, 
Brial Meers, SRNA; U.S. Representative 

Kathy Castor, Tampa; Laura Martin, CRNA, FANA 
FPD; Bruce Weiner, CRNA.

CRNA Message to Legislators: Quality, Cost-Effective, Accessible Anesthesia Care

On Saturday, March 12, 2011, the South Florida 
Council of Advanced Practice Nurses (SFCAPN) 
held its first Primary Care Update Seminar 
for Advanced Practice Nurses at the Melnick 
Auditorium in the Health Professions Division 
at Nova Southeastern University. There were a 
total of sixty registrants, fifty nurse practitioners, 
including Dr. Claudia Hauri, retired professor 
from Barry University, and ten registered nurses, 
who drove from as far north as West Palm Beach, 
and as far South as Homestead. A panel of seven 
skilled guest speakers, all of whom are experts in 
their respective fields, were well received by the 
audience.

Nadeene Wood-Clater, Senior Vice-President 
for Marketing for the Uni-Ter Group that includes 
Lewis and Clark in Atlanta, gave a lecture on 
professional malpractice liability and insurance 
for nurses. We were honored to have FNA Legal 
Counsel, Anna Small, ARNP, CNM, JD from 
Tallahassee, discuss legislation for nurses and 
nurse practitioners, give an update on the critical 
issues facing the nursing profession, and urge all 
nurses to lobby for legislative issues that could 
impact nursing practice. SFCAPN founding 
member and Secretary, Marlene (Pinky) Chance, 
ARNP, BC, PhD, EJD, elaborated on the Family 
Nurse Practitioner (FNP) as a unique provider in 
primary care and in collaboration with physicians.  
She highlighted her presentation with outcome 
studies on the value of the FNP in health care 
reform, as well as the predictions for the future of 
NP’s in health care reform.

Dr. Raymond Ownby, MD, MBA, PhD, chair 
of the Department of Psychiatry and Behavioral 
Medicine at Nova Southeastern University, 
delivered an animated, informative, timely, and 
highly relevant presentation on depression in 
primary care that captured the interest of the 
participants. We ended the morning session with 
Dr. Jonathan Greer’s lively presentation on the 
treatment of postmenopausal osteoporosis in 
women at high risk for fracture. 

Two DNP scholarly presentations filled the 

SFCAPN Premier Seminar Hugely Successful
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Center–now Orlando Health–and Florida Hospital. 
In addition, Dr. Kijek secured grant funding for 
many college and university initiatives.

Congratulations to Dr. Diane 
Andrews! She received the UCF 
College of Nursing’s award for 
Excellence in Graduate Teaching 
during UCF’s annual honors 
convocation held April 6, 2011. 
Dr. Andrews is an assistant 
professor in the UCF College 
of Nursing and coordinates the 
college’s online M.S.N. Nursing 
Leadership and Management 
track. In addition, Dr. Mary 
Lou Sole was recognized for her 
20-years of service to UCF. In 
2010, Dr. Sole was named the 
Orlando Health Distinguished 
Professor in Nursing for her 
work as an internationally 
recognized acute and critical 
care researcher. In 2008, she 
was named a Pegasus Professor, 
UCF’s top faculty honor.

UCF Recognizes 
Faculty Dr. Jean 
Kijek was awarded 
emeritus status on 
April 6, 2011 at the 
university’s annual 
F o u n d e r s ’  D a y 
ceremony. Faculty 

and administrators who earn emeritus status have 
worked at the university for at least five years, 
and they have retired or are retiring this year. 
Emeritus status grants them a lifetime link to UCF 
and honors the major professional contributions 
and distinction that they achieved in their careers 
at the university.

Dr. Kijek, an associate professor emerita, retired 
in 2010 after a 25-year career at UCF. She served as 
chair for the Department of Nursing, hired faculty 
members, provided oversight for the curriculum 
and established partnerships and outreach. Dr. 
Kijek led the transition from department to school 
to the College of Nursing. Most recently, she held 
the position of Associate Dean of Graduate Affairs. 
She provided the vision and strategic plan to 
develop a master’s and two doctoral programs 
in nursing. She also helped establish nursing 
research committees at Orlando Regional Medical 

Colleges & Universities

USF’s Lengacher Appointed 
to NIH Behavioral Medicine, 
Interventions and Outcomes 
Study Section

U S F  C o l l e g e  o f 
Nursing Professor, Cecile 
Lengacher, RN, PhD has been 
appointed to serve as a member 
of the Behavioral Medicine, 
Interventions and Outcomes 
(BMIO) Study Section at the 
National Institutes of Health 
(NIH) Center for Scientific Review (CSR) for the 
July 1, 2011– June 30, 2015 term. This prestigious 
appointment offers Lengacher a unique opportunity 
to contribute to the national biomedical research 
effort through involvement in reviewing and making 
recommendations to the appropriate national 
advisory council or board on NIH grant applications 
as well as through surveying the status of research in 
various fields of science.

Groer Elected to ISRHML 
Executive Committee

USF Nursing Professor 
Maureen E. Groer, RN, PhD, 
FAAN, has been elected to a 3-year 
term on the Executive Committee 
of the International Society for 
Research on Human Milk and 
Lactation (ISRHML). ISRHML is a 
nonprofit organization dedicated 
to the promotion of excellence in 
research and the dissemination 
of research findings in the field of human milk and 
lactation.

President Hitt 
recognizes 
Dr. Jean Kijek 
during UCF’s 
annual honors 
convocation on 
April 6, 2011. 
Credit: 
Jason Greene, 
UCF Marketing
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