
W i t h  t h e 
passage of  t he 
Af fordable Care 
Act (ACA), a great 
deal of attention is 
being paid to the 
ability of nurse 

practitioners (NPs), certified nurse-midwives 
(CNMs) and certified midwives (CMs) to help solve 
our nation’s shortage of primary care providers 
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how NPs, CNMs, and CMs will be counted as PCPs 
in the federal government designation of health 
professional shortage areas.
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Lola Fehr, RN, MS

This will be my last Colorado Nurse column 
written as CNA President. As I have reviewed the 
other seven, I have recalled just what event had 
triggered my writing about that particular issue.

I always wonder, after each issue is circulated, 
how many of the 60,000 nurses in Colorado 
actually read the Colorado Nurse. And then I 
wonder how many took note of the President’s 
column. I have heard from a handful of you who 
responded to something that seemed important to 
you, some of you to disagree.

Many others have contributed to the printed 
articles you see in this publication. Our Executive 
Director, Fran Ricker has written informative 
columns about policy issues and advocacy. There 
have been reports from the Governmental Affairs 
and Public Policy Committee keeping nurses 
informed about the status of legislative initiatives. 
The Colorado Nurses Access to Health Care for All 
Committee has carefully followed the progress of 
health care reform at the national and state level. 
The Novice to Expert group has reminded us 
about the importance of mentoring a new grad. 
The CNA Provider Unit has provided guidelines 
on preparing a continuing education program. 
The list of approved continuing nursing education 
programs is enhanced by the work of the Approval 
Board. The Membership Committee has reminded 
us of the importance of membership numbers to 
maximize our influence in representing the nurses 
of Colorado.

The DNA Presidents around the state have 
related the important events happening at the 
“grass roots” level. The Board has provided forums 
for those leaders to share ideas in how to meet the 
needs of nurses in a local geographic community

We have also appreciated hearing from the 
Colorado Nurses Foundation, Colorado Center for 
Nursing Excellence, and Peer Assistance Services. 
Reports from the State Board of Nursing provide 
critical information for all licensees.

In short, it takes a “nursing village” to cover the 
professional issues that are critical to us all, even 
if we all don’t know it yet. And as surely as we 

Colorado Nurses Association President...
know that the communication strategies will need 
to change in the future so that more information 
is circulated electronically, we know that too few 
volunteers will attempt to keep up with the issues 
in health care and the nursing profession and keep 
the rest of us informed. 

I want to take this opportunity to thank the 
volunteer leaders of CNA who have held all those 
meetings and written all those reports. As you can 
guess, they really are too numerous to mention in 
a meaningful way. To the Board of Directors, the 

Colorado Nurses 
Association Honors 
Outstanding Nurses

by Carol O’Meara

At a festive luncheon on October 22, 2011, 
outstanding nurses were honored by the Colorado 
Nurses Association. Several District Nurses 
Associations honored their DNA Nurses of the 
Year. DNA 3 recognized Carole Mutzebaugh, DNA 
4 recognized Linda Skoff, DNA 6 recognized 
Martin Dineen, DNA 9 recognized Vicki Carroll, 
DNA 20 recognized Norma Tubman and DNA 23 
recognized Lois Steffonich.

The Virginia Paulson Award, which honors 
a registered nurse who has been in practice 
for no more than 10 years, was presented to 
Amanda Clerkin. The Outstanding Contributions 
at the DNA Level Award recipient was Carole 
Mutzebaugh. The Outstanding Contributions at 
the State Level Award was given to Eve Hoygaard. 
The award for Sustained Contributions to Colorado 
Nurses Association was presented to David 
Rodriguez. The DNA of the Year award for 2011 
went to DNA 20.

Congratulations to all of these award recipients. 
Their hard work and commitment to our profession 
and our professional association makes them most 
deserving of this recognition. ◆

CNA Convention Awards photos continued on page 4
ANA continued on page 14

ANA Works to get 
APRNs Counted 
as Primary Care 

Providers

CNA President continued on page 3

Members enjoying in depth discussion at the 
House of Delegates Meeting.
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Executive Director’s Column

Fran Ricker

Fran Ricker, RN, MSN

A Colorado legal consultant 
recently informed me that 
in employment issues, one 
doesn’t necessarily have a 
legal right to “fairness.” As 
nurses we would object to 
that notion, as it is inherent 
in our ethical and moral 
framework that nurses do 
have the right to be treated 
“fairly.”

As employees, I believe 
nurses do want to be 
treated fairly in all settings. What does this mean 
for individual nurses? It may include their being 
asked their opinion or point of view on something 
important to them or their patients. It may include 
fair processes in how actions by an employer are 
implemented or carried out. When statements are 
made against a nurse by others, does the nurse 
have opportunity to respond and present their 
point of view? Is there objectivity in the collection 
of information and in any final determination of 

action? Has the nurse been given opportunity to 
present information on his/her own behalf?

Open communication is also an expectation 
related to “fairness.” When information does not 
flow freely it becomes difficult to make decisions 
that are fully informed or” fair.” Restricting 
communication on an issue is less likely to lead 
to perception of “fairness.” There should be free 
exchange of information on both sides of a nursing 
issue.

Has there been constructive approach to 
feedback for nursing employees? Constructive 
approaches focus on the behavior and not on the 
person. Constructive approaches also include the 
employee’s perception or point of view on what 
is happening. Everyone has habits or patterns of 
behavior that can under duress or stress represent 
less than optimal behavioral response. How is 
feedback given to a nurse or peer in a manner that 
allows self-reflection and change in behavior? The 
approach and tone may be the difference between 
an effective change in behavior or a deteriorating 
pattern of self-protective and defensive reactions. 
In a negative and critical environment, a nurse 
may respond in a negative, reactive, and defensive 
way. Place yourself in the same context and you 
would too. Defending oneself is a natural instinct. 

Nursing leadership styles are variable. A nurse 
working under a manager or leader that has a 
highly hierarchical leadership style may feel 
“controlled” with limited opportunity to provide 
input. Others may feel more comfortable with the 
highly structured environment of a hierarchical 
leader. Individual nurses respond differently to 
distinct leadership styles. For those that favor 
inclusivity and transparency, it is fortunate that 
“accepted” leadership styles are emerging which 
are more participatory and circular.

One feels valued and respected when one is 
treated “fairly.” It may not be a legal right, but 
it is an expectation when one is working in a 
“professional” environment.

Treating Nurses “Fairly”

ADVANCE YOUR CAREER

All courses are certified by the State of Colorado Department of Higher Education

Advanced Education for
Medical Aesthetic Professionals

Learn how to treat patients with:

> Botox
> Injectable Fillers 
> Cosmetic Lasers.

Courses are lead by
Dr. Ben Lee, Plastic Surgeon.

Our expert team has superior experience!

Please contact us today!
Advanced Medical 

Aesthetics Center (AMAC)
3701 South Clarkson St., Ste. 200

Denver, CO 80113
Office: 720-842-2203

Fax: 303-761-8959
Email: info@amacschool.com
http://www.amacschool.com

Pickens Technical College in Aurora, CO has opportunities for

Practical Nursing Program
Adjunct Clinical Faculty

Requires BSN, valid CO RN license and 2 years recent 
clinical experience. Med-Surg or LTC experience desired.

Nurse Aide Instructors
Valid CO LPN license and 2 years recent clinical 

experience required. 
For immediate consideration reply with resume to
Lora Mendez at lmmendez@aps.k12.co.us

The Scrub House
I-25 and Highway 34 -  between Target & Qdoba

SHOES / SCRUBS / UNIFORMS
Mon-Thur 10-8 Fri 10-7 Sat 10-6 Sun 12-5
1739 Rocky Mountain Avenue, Loveland, CO 80538

Phone: 970-613-1268 - Fax: 970-613-1383
Toll Free 866-521-9613

E-mail: info@thescrubhouse.com

Save Time/Money Shop the Web: thescrubhouse.com

New Styles, New Colors for a New You!
Fashion, Value and Selection

Bring this coupon

for 15%
Discount
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Updates 
       from the

In recent months, Colorado Nurses 
Association has fielded a number of calls from 
APNs with concerns on their prescriptive 
authority status. Colorado Nurses Association 
has been actively engaged in issues relating 
to APNs and the transition from collaborative 
agreements to the articulated plan model 
under the reenactment of the Nurse Practice 
Act in 2009. CNA was heavily engaged in 
the rule process for many of the changes 
in prescriptive authority. CNA has been a 
proponent of grandfathering provisions in the 
statutory changes under the Nurse Practice 

CNA Solicits Information from APNs with 
Prescriptive Authority Issues

RXN Articulated Plans
The Colorado Nurse Practice Act and the State 

Board of Nursing (Board) Chapter XV Rules and 
Regulations for Prescriptive Authority (RXN) 
for Advanced Practice Nurses (APN) requires an 
APN who was granted Prescriptive Authority 
in Colorado prior to July 1, 2010 to complete an 
Articulated Plan and submit an Attestation of 
Development of Articulated Plan Form to the Board 
by July 1, 2011. If the APN failed to complete an 
Articulated Plan and submit an Attestation of 
Development of Articulated Plan Form to the Board 
by July 1, 2011, the APN’s Provisional Prescriptive 
Authority was expired and the APN must reapply 
and meet current requirements for licensure. Of 
the 2,400 APNs with Prescriptive Authority, 88% 
complied and filed their plans timely.

Advanced Practice Nurse Subcommittee
The Board of Nursing has created a 

subcommittee to discuss the area of Advanced 
Practice Nursing. There has been public concern 
relating to some of the regulation in this area and 
the Board felt a subcommittee should review and 
bring forth any possible changes. These meetings 
will be held the Tuesday before the Full Board 
Meeting each quarter and will be open to the 
public. They will be announced in the Colorado 
Register and on our website. Telephonic access to 
the meeting will be available. 

The current members of the subcommittee 
include Vicki Erickson, PHD, NP, RN; Patsy Cullen, 
PHD, NP, RN; Cheryl L. Blankemeier, CRNA; and 
Laraine Guyette, PhD, RN, CNM. The Board would 
like to include a CNS and NP in a clinical practice 
in the subcommittee.

Changes in the Board of Nursing Meeting Format
There will no longer be an open forum session at 

Board of Nursing meetings. Educators will be able 
to be present and come forward before the Board 
when they are on the agenda and their matter is 
being heard. Any other public member that wishes 
to be heard shall submit a request to the Board 
indicating the topic and amount of time requested 
to present. The Board will then set the matter on 
the appropriate agenda.

Board of Nursing Website
Please be sure to check the Board of Nursing 

web page at www.dora.state.co.us/nursing for the 
latest information relating to the Board of Nursing. 
You will find the meeting dates for 2011, updated 
legislative information and other information 
related to your professional license. ◆

Act. The association is currently engaged in 
collaborative discussions with the Department 
of Regulatory Agencies to help inform on 
concerns. 

If you are an APN that was notified that you 
would be losing your prescriptive authority 
privileges and you have a justifiable concern, 
please contact Fran Ricker, Executive Director 
at franricker@nurses-co.org. Please provide 
some information in your communication 
regarding your role, education, certification, 
and relevant experience. Please also provide 
a phone number and email address in the 
communication. ◆

Committee Chairs, the CEOs and Presidents of our 
partnering organizations, a hearty thank you for 
your commitment to the mission of the Colorado 
Nurses Association and the improvement of health 
care in Colorado

As I write this, the election for a new President 
of the Colorado Nurses Association is not 
complete. However, with only one name on the 
ballot, we can probably predict that by the time 
you read these words, Mary Ciambelli will be well 
into her first term in that office. She will serve you 
well and I wish her the very best.

Finally, I do want a second chance to say 
something I said in my first column as President.

That was the column on nursing resolutions, 
appearing in March of 2010. I said it twice then, 
and I say it again. Join your professional or clinical 
practice association. Your membership is critical 
to creating a successful future of nursing. ◆

CNA President continued from page 1

Warm-blooded Nurses!

Tucson’s largest regional hospital is looking for 
experienced nurses for 13, 26 and 39-week programs. 

Benefits available for 26 and 39-week contracts.

Check out all of our available 
positions at jobs.tmcaz.com

•Top 50 Cardiac 
Hospital 

•Neuroscience 
Center of Excellence 

•AHA Stroke 
Gold Plus Award 

EOE   Tobacco-Free Workplace

5301 E. Grant Rd.
Tucson, AZ 85712

(800) 526-5353 ext. 42775
Choose Well

Spend this winter in warm & sunny Tucson, Arizona!

Follow  VA Careers

VAcareers.va.gov
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse

Our Nurses are the Best!
Seeking RNs to join our team today.

Make your own schedule with great benefits!
• Health Insurance  • Paid time off

Interested applicants
Fax or email 

your resume to:
Pat Lankford, RN, DON

pascopkl@aol.com
303-233-3935

Join the winning team at . . .

Exciting opportunities for 
RNs with dialysis experience!
Competitive salaries ~ Excellent benefits ~ A generous 
paid time off policy that recognizes your direct dialysis 
experience.

For more information, visit us online:
www.americanrenal.com

Please email or fax your resume to:
tjensen@americanrenal.com / Fax: 978-232-8122
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CNA Convention 2011
Thank you to Paula Stearns and 
Keith Segundo for their work in 

support of the CNA Convention. Their 
assistance was greatly appreciated.

Members capturing core concepts at CNA Annual Convention. CNA Immediate Past President Lola Fehr with the 
2011 Luminary recipients.

CNA newly elected President
 Mary Ciambelli addressing the audience.

From left to right: CNA Immediate Past President 
Lola Fehr, ANA First Vice President Karen Ballard & 

CNA Newly Elected President Mary Ciambelli.

DIRECTOR OF NURSING
LEVEL MSE5

Qualifications: Bachelors of Science in Nursing.
  Master’s degree in Nursing or a Health or Business field.
  Valid New Mexico Board of Nursing License.

Seven years of management experience directly supervising 
registered nurses and or licensed practical nurses in a clinical 
setting.

Responsibilities: Directs, plans, implements and evaluates school 
nursing services programs.

APPLY TO: You must apply online at http://www.aps.edu and send a 
copy of your resume and cover letter to Lynn Pedraza; pedraza@aps.edu

SALARY: Starting annual salary between 63,586.00 or 73,124.00 
depending on related, verifiable experience.

We would love to talk to you about an exciting career in school health nursing!

ANA First Vice President Karen Ballard 
and CNA 2011 Annual Convention keynote 

speaker addressing the audience.
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CNA Convention 2011

Norma Tubman receiving the DNA 20 
Nurse of the Year Award.

The DNA of the Year Award for 2011 went to DNA 20.

Amanda Clerkin receiving the 
Virginia Paulson Award.

David Rodriguez receiving the Sustained 
Contributions to CNA Award.

Eve Hoygaard receiving the Outstanding 
Contributions at the State Level Award.

Making our community healthier 

EXCELLENT CAREER 
OPPORTUNITIES IN WYOMING 

OB Director
ICU Registered Nurses

Med/Surg Registered Nurses

Full-time positions for experienced RNs who believe in being part 
of the team. Wyoming license obtainable within 

2 weeks, experience required. $5,000 RN recruitment bonus; 
$6,000 Manager recruitment bonus; $2/mile relocation and 

hotel accommodations while house hunting available. 

Contact Human Resources 
Riverton Memorial Hospital 

2100 W. Sunset, Riverton, WY 82501 
(307) 857-3465 or (307) 857-3408 

FAX (307) 857-3586 
Website: www.riverton-hospital.com 

E-mail: norma.atwood@lpnt.net 
Join our healthcare team of over 200 employees who have chosen 

RMH. We offer medical, dental, vision, Life, AD&D, STD, LTD, 
EAP, 401(k), PTO, EIB, a competitive salary, and a great working 

environment. EEO Employer 
N2170951

CHIEF NURSING OFFICER
Community Hospital located in beautiful Grand Junction, Colorado 
is a licensed 78 bed acute care hospital with an emphasis in outpatient 
services.  Current net revenue is above $70 million with two-thirds from 
outpatient services. Community Hospital has experienced exceptional 
growth over the past three years despite the down turn in the economy. 
This positive growth has positioned the hospital to accelerate their plans 
to build a replacement facility on their new 40 acre campus. We are a 
community–minded organization that works as a team, striving to create 
an unparalleled medical experience that balances the complexities of 
medicine in a whole-person approach to healing. 

Our location is an epicenter of outdoor enjoyment offering near year-round 
golfing, hiking, biking, hunting, fishing, camping, and skiing. Our area is 
host to more than 35 wineries and abundant fresh produce all thriving in 
the temperate high desert climate. 

We are seeking Chief Nursing Officer to lead our nursing team towards 
Magnet recognition. Functioning under the direction of the Hospital CEO, 
this nurse executive is given broad direction to develop, interpret and apply 
organizational policy, budget and long range plans; supervises nursing 
departments; oversees performance improvement and quality initiatives. 
The qualified candidate will possess current, unrestricted licensure as a 
Registered Nurse in the State of Colorado; master’s degree in nursing and 
5 or more years of nursing leadership in a similar sized or larger hospital 
experience required.

Community Hospital provides a competitive salary and generous benefit 
package. You may apply online at yourcommunityhospital.com or submit 
resumes to:

Laurie Sinner, Director of Human Resources
Community Hospital
2021 North 12th St.
Grand Junction, CO  81501
lsinner@gjhosp.org
EOE
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Lifetime 
Achievement Award

Recipients

University of Colorado College of 
Nursing Alumni Association

L to R: CNA ED, Fran Ricker, Award Recipient 
Corinne Koehler, and Alumni Association 

President, Eve Hoygaard.

Dr. Martha Stoner and Dr. Phyllis Drennan, 
Lifetime Achievement Award Recipient.

AURORA, Colo. (Oct. 14, 2011)–Tracey Anderson, 
MSN, RN, CNRN, FNP-BC, ACNP-BC, director 
of neurocritical care program development and 
neurocritical care nurse practitioner at University 
of Colorado Hospital (UCH), has been named 
a Magnet® Nurse of the Year by the American 
Nurses Credentialing Center (ANCC). The award 
recognizes the outstanding contributions of nurses 
working in Magnet hospitals.

Anderson was given one of five awards 
recognizing significant contributions in clinical 
practice, education, research or service. The 
nominees are judged by a panel of nurse experts 
for innovation, consultation, leadership, and 
professional risk-taking. Anderson was recognized 
in the “structural empowerment” category.

“Tracey is a devoted mentor and educator in our 
field. Her dedication has helped her patients, other 
nurses and the community at large,” said Carolyn 
Sanders, RN, PhD, NEA-BC, chief nursing officer 
and vice president of patient services at UCH. 
“Tracey is known for her experience in developing 
stroke programs and mentoring hospitals on their 
journey to becoming certified primary stroke 
centers, after having successfully led this initiative 
at UCH.”

Anderson developed the structure for UCH’s 
stroke program. Her efforts in educating hospital-
wide staff, including dietary and housekeeping 

employees, on recognizing stroke-like symptoms 
has not only led to staff empowerment, but 
to improved patient outcomes. Her initiative 
decreased the time between notification and 
patient arrival for a CAT scan from 69 minutes 
to 27 minutes. She also led the way in helping 
UCH obtain the American Heart Association 
and American Stroke Association “Get with the 
Guidelines” Patient Management Program Gold 
Plus Performance Achievement Award for Stroke. 
Under her leadership, UCH became one of just 
three hospitals in the country to receive funding 
from the Neuroscience Nursing Foundation to 
offset the cost of preparing clinical nurses for the 
Certified Neuroscience Registered Nurse exam. In 
the last few months, 14 staff nurses at UCH have 
obtained specialty certification.

This is not the first time Anderson has been 
recognized for her work. In 2010, she was named 
the 2010 Nurse Practitioner of the Year at the 
National Conference of Nurse Practitioners. She 
also was recognized with the Peak Performers 
Award for Hospital-Based Nurse Practitioners 
at the 2009 & 2010 Rocky Mountain Hospital 
Medicine Symposium in Denver.

About University of Colorado Hospital 
University of Colorado Hospital is the Rocky 

Mountain region’s leading academic medical 
center. It is recognized as the highest-performing 
academic hospital in the United States for 
delivering quality health care by the University 
HealthSystem Consortium, and is ranked as the 
best hospital in the Denver metro area and one 
of the best in the country by U.S. News & World 
Report. UCH is best known as an innovator in 
patient care and often as one of the first hospitals 
to bring new medicine to the patients’ bedside. 
The hospital’s physicians are affiliated with the 
University of Colorado School of Medicine, part 
of the University of Colorado system. Based on the 
expansive Anschutz Medical Campus in Aurora, 
CO, the hospital is where patient care, research 
and education converge to establish the future of 
health care delivery. For additional information, 
please visit the University of Colorado Hospital 
media page. ◆

Colorado Nurse Recognized Among the 
Best of the Best

Emeritus at Green 
Mountain 

is currently seeking 
current Colorado 

LPN/RN/CNA 
for our Skilled Nursing area 

on f lexible shifts. 

Our Skilled area has 45 beds 
and is short & long term care 

as well as rehabilitation. 
If you have previous 

experience this would 
be a plus.

No phone calls please. 

Come in and fill out 

our application at 

12791 W. Alameda Parkway, 

Lakewood, CO 80228



November, December 2011, January 2012 Colorado Nurse  •  Page 7

Join a leader in Nursing Education! For more than 30 years, Concorde Career Colleges, Inc. has prepared thousands 
of people for rewarding careers in healthcare. Our goal is to concentrate instruction on developing high-demand job 
capabilities.

Concorde Nursing Programs in Denver are growing and changing!
Some current highlights include:
 New nursing faculty training and development mentorship program. This program is managed by our stable 

and supportive nursing leadership team.
 Increased NCLEX pass rates! Practical Nursing at 93.3% and Associate’s Degree at 84.85%.
 2010–2011 ACCSC School Excellence Award recipient. The ACCSC School of Excellence Award is intended 

to recognize ACCSC-accredited institutions that have demonstrated a commitment to the expectations and 
rigors of accreditation as well as a commitment to delivering quality educational programs.

We are seeking Nursing Instructors to be responsible for delivering academic instruction for clinical and/or 
theory components of Practical Nursing or Associate’s Degree in Nursing programs. Reporting to the Director of 
Nursing this position works collaboratively with other faculty to develop instructional materials, modules and testing 
materials at an appropriate level for the program.  We seek candidates with a Master’s Degree in Nursing and a 
minimum of 4 years varied experience in a clinical setting. Candidates must have a valid Colorado nursing license 
or be willing to obtain. Previous teaching experience preferred but not necessary. The ideal candidate will be a self-
starter with excellent communication skills, demonstrate a sense of urgency and are results oriented.

We offer a variety of solutions to your availability; full-time, part-time, adjunct and seasonal contract!
For more information about these opportunities and to apply, visit www.concordenursingjobs.com
EOE/M/F/D/V

1024 Central Park Drive
Steamboat Springs, CO 80487

 To apply call: 970-870-1118
Fax: 970-871-2337

 email: careers@yvmc.org
www.yvmc.org

YVMC is a drug free workplace and applicants 
must pass a pre-employment drug screen.

Yampa Valley Medical Center is a community not-
for-profit, regional hospital located in the ski town 
of Steamboat Springs, CO with 39 inpatient beds, 
a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities including:

• Critical Care Nurse Educator
• Neonatal Nurse Practitioner
• RN – Obstetrics

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working environment.  
The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational and cultural activities and 

scenic splendor in the spectacular Rocky Mountains.

EOE

UNC’s Newest Advanced 
Nursing Degrees 

Designed to Fit Your Schedule

Nursing Master’s: Clinical Nurse Leader Emphasis
Courses Delivered in Northern Colorado & Online

The CNL is an emerging point-of-care 
leadership role that allows you to stay at 
the bedside while advancing the quality 

and safety of patient care.

For More Information:
www.unco.edu/nhs/nursing/cnl

yvonne.yousey@unco.edu | (970) 351-1703

Doctor of Nursing Practice (DNP)
A clinical doctorate nursing degree that blends advanced nursing 
practice with critical thinking, leadership and policy skills.

BSN-to-DNP (with FNP Focus)
Offered in Greeley + Online Coursework
This doctoral program also qualifies you for 
the FNP certification exam and licensure.

Master’s-to-DNP (for MSN/APNs)
Offered Online + Greeley Orientation
Two-year, part-time post-master’s program.

For More Information:
www.unco.edu/nhs/nursing/dnp
rhonda.squires@unco.edu | (970) 351-2662

Wanted: Full Time IVF Nurse Coordinators at
Colorado Center for Reproductive Medicine

Colorado Center for Reproductive Medicine
Making Dreams Conceivable

Lone Tree
10290 RidgeGate Cir.,
Lone Tree, CO 80124

(303) 788-8300

Denver
4600 Hale Pkwy., Ste. 490,

Denver, CO 80220
(303) 355-2555

Louisville
80 Health Park Dr., Ste. 240,

Louisville, CO 80027
(303) 665-0150

Full-time IVF RN nurse coordinators are needed for world-renowned
infertility and in vitro fertilization (IVF) center in the Denver Metro Area.

Join our team of 25 RNʼs along with Drs. William Schoolcraft, Eric Surrey,
Debra Minjarez and Robert Gustofson who provide care

for more than 2,000 infertility patients each year.

Please send resume to Diane Tindall at 720-873-6225 (FAX)
or email dtindall@colocrm.com.

� Four 10-hour days a week and
every fourth to sixth weekend.

� Two years previous RN experience
required.

� Background in womenʼs healthcare
preferred.

� Position is perfect for compassionate
RNʼs who enjoy patient teaching and
primary care nursing.
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Brenda L. VonStar, RN, FNPC

Everyone has heard that the United States spends more money per capita on 
health care than other industrialized Countries, in some cases 2-3 x more. The 
bigger question is what kind of value is the American public getting for their 
dollars? 

The US health care system ranks lower than Austria, Canada, Germany, 
Netherlands, New Zealand and the United Kingdom (Britain) in quality, access, 
efficiency, equality, and healthy lives according to the Commonwealth Fund 
based on International Health policy survey from 2008. You may ask yourself 
“how can that be?” This is the $64,000 question. Next, what can we do about it?

After the 2008 Blue Ribbon Commission on Health Care gave their report to 
the Colorado State Legislature in January 2008 many problems were cited and 
issues described on how to develop strategies to improve Colorado’s health care 
system while lowering cost.

“How can we manage what we cannot measure?” Does anyone really know 
what the actual cost per capita is for health care in different regions of Colorado? 
Information is needed such as the distribution of healthcare providers and 
assessment of healthcare utilization (ie. Emergency departments, imaging 
services). This data can then be analyzed to show how that affects the cost, 
quality of care and overall health of the region. This can help identify how cost 
can be lower while improving access and quality. 

During 2010, the Colorado General Assembly passed House Bill 10-1330 
which established an Advisory Committee to develop an All Payer Claims 
Database (APCD). This database derived from insurance claims, providers, 
pharmacy, and /or dental files from public and private payers including 
insurance carriers, health plans third party administrators, pharmacy benefit 
managers, and later Medicaid and Medicare. The legislation established a clear 
roadmap and timetable for the creation of APCD in Colorado.

House Bill 10-1330 went into effect on Aug. 11, 2010. The legislation 
established a 23 member Advisory Committee and meetings began in September 

2010. The Committee represents a broad range of stakeholders with a diverse 
knowledge base. Additionally, three subcommittees were set-up -dataset 
structure, privacy and administration, and a carrier technical advisory group. 
The subcommittees developed the data elements to be collected and guidelines 
for the submission of data. 

The purpose of the APCD is to provide comparative data on the cost and 
quality of health care service to providers, health plans, employers, policy 
makers and over time show patterns and trends in our health care. APCD is 
required to comply with all aspects of the federal Health Information Portability 
and Accountable Act (HIPPA) for protected health information. After the data 
is collected de-identified and processed using a variety of analytical tools, 
it is then distributed through a public facing consumer websites, providers, 
researchers, and policy makers. 

Due to the complexity and detail of data collected and because of the vast 
number of reports likely generated, reports are then grouped into three (3) tiers. 
The first tier reports are scheduled to be available to the public by the third 
quarter of 2012. This data will contain one year’s historical data received from 
a number of different sources (providers, insurance carriers, pharmacy, medical 
and dental claims). Ongoing data is to be collected monthly. 

Currently, there are at least a dozen other states (including most of the New 
England states, Utah, and Tennessee) that have developed or are developing an 
All Pay Claims Database with the goal of not only comparing data within a state 
but also between states and across regions. 

Using the data, individuals can become active participants in their health 
care, make informed decisions, and utilize the health care system wisely. For the 
first time, the public will have a tool to do comparative shopping for health care, 
as with any other product purchased. Armed with data on quality parameters 
and cost the public can better assess value for the money. 

For nurses, there are several important benefits. One broad application is 
to allow payers to find the most cost effective care. Providers will be able look 
objectively at themselves in comparison to their peers. Bringing this level of 
transparency to the cost of care is one the most critical elements to bring down 
cost. 

However, there is more work ahead especially for the nursing community. As 
this tool comes online, we will want to ensure refinements developed to identify 
the unique role of advanced practice nurses separate from physicians. Nursing 
care and roles should be value rated along with other non-physician providers. 
As many of you are aware insurance claims data currently do not frequently list 
the APN who provided the care directly. The nursing profession needs to use 
this opportunity, to stand up, and demonstrate our value and cost effectiveness 
especially in primary care settings. 

The goal of the APCD is to create a more efficient, high quality, transparent 
and accountable health care system that is affordable for all. ◆

All Payer Claims Database

Nationally Ranked Programs

	

	 		

	 	
	 	 	

	 		

	 	 	

	 	
	 	
	
	 	

	

 

 
 

 
 

  

nursing.admissions@ucdenver.edu • www.nursing.ucdenver.edu

Many courses are now available online

➣	 Nursing Informatics

➣	 Nursing Leadership

➣	 i-LEAD Nursing Leadership

➣	 Pediatric Nursing Leadership

➣	 Nurse Midwifery

•	Doctor	of	Nursing	
Practice

•	Doctor	of	Philosophy

•	Non-Degree	Course	
Offerings

 (Includes prescriptive authority 
course requirements)

•	Bachelor	of	Science

•	RN-Bachelor	of	Science
 (available online)

•	Master	of	Science

➣	 Family Nurse Practitioner

➣	 Family Psychiatric Mental 
 Health Nurse Practitioner

➣	 Pediatric Nurse Practitioner

➣	 Women’s Health Nurse 
Practitioner

➣	 Adult Nurse Practitioner

➣	 Adult Clinical Nurse 
Specialist

Mail Stop C288-6
13120 East 19th Ave.
Aurora, CO 80045

www.facebook.com/cucollegeofnursing

303-724-1812	or
1-800-248-2344

Carole C. Schriefer, R.N., J.D.
Attorney at Law

Member of American Association of Nurse Attorneys

WE REPRESENT NURSES AND HEALTH 
PROFESSIONALS STATE-WIDE IN BOARD 

OF NURSING CASES, INVESTIGATIONS 
AND ALL LEGAL MATTERS RELATED TO 

HEALTH CARE PROFESSIONALS.

A nurse and a lawyer dedicated to the representation of health care providers. 
Ms. Schriefer provides legal defense services for professional licensing cases 
and representation in civil and criminal investigations involving health care 
professionals. She represents nurses who have received a notice that a complaint 
has been received by the Board of Nursing relating to their nursing license. She 
also represents professionals regarding other matters that may impact their 
professional license.

Please call us first if you have received a letter from the Board of Nursing.  Our 
office accepts most professional liability insurance

Visit:  www.schrieferlaw.com

The Law Office of Phone: (970) 416-7456
Carole C. Schriefer, P.C. (toll free): (877) 216-7456
420 South Howes Street, Bldg A, Ste 202 Fax: (970) 416-5912
Fort Collins, Colorado 80521 Email: ccs@schrieferlaw.com
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by Amy Boatright, MSN, RN, CNM

The statistics about “The Aging of America” 
are astounding. Ten thousand Baby Boomers 
reach retirement age every day and in Colorado, 
the number of residents over the age of 65 is 
expected to double by the year 2025. People over 
the age of 85 are the fastest growing segment 
of the U.S. population, and over one and a half 
million Americans live in nursing homes. As 
our country ages, the demands upon providers of 
long term care to this large and growing segment 
are complex, evolving and increasing at a rapid 
rate. Concurrently, many long term care facilities 
endure high rates of turnover in their staff at all 
levels. The conditions are ripe for supporting long 
term care leaders in creating positive, supportive 
work environments for themselves and their 
employees to curb epidemic rates of turnover and 
provide excellent continuity of care to residents 
and families.

When long term care nurses are promoted 
into directorships from staff positions, they are 
thrust into the immense complexities involved 
in coordinating care for families, residents and 
staff. Many of these nurses have a diploma or 
associate’s degree and have not had experience in 
a management position. In attempting to navigate 
the bombardment of interdisciplinary issues 
presented to them each day, 30-50% of DONs and 
ADONs leave their jobs in long term care each 
year out of frustration and job dissatisfaction. 
Not surprisingly, the turnover rates for nurses 
and CNAs working under these Directors of 
Nursing are greater than or equal to the turnover 
in leadership positions. Without support, these 
hopeful leaders are set up for failure and turnover. 
Without strong and capable leadership in long 
term care, it is difficult to imagine how these 
homes could provide continuity of care, develop 
innovations or give their residents the person-
centered care they desire and deserve.

Throughout healthcare, staff retention is 
directly tied to satisfaction with leadership in 
the workplace. Effective leadership is not an 
inborn talent for a gifted few, nor can it be learned 
through “trial by fire.” It requires thoughtful 
education, preparation and ongoing support. 
Professional development is essential to any 
health care leader’s success, and requires a focus 
on communication, team building, conflict 
resolution, sensitivity to cultural and generational 
differences, and vigilant attention to safety and 
quality of care. The Colorado Center for Nursing 
Excellence is supplying this support to leaders in 
long term care through their latest project.

In January 2011, the Center applied for a 
Health Resources and Service Administration 
(HRSA) grant to begin to address the need for 
leadership training in long term care facilities 
across Colorado. The Center made this application 
in response to requests from several long term 
care facility leaders. A successful curriculum 
for front line nurse leaders in acute care was 
developed at the Center under a previous HRSA 
grant, and extending this core curriculum to 
long term care was a logical step. One key to 
this program’s success was the incorporation of 

coaching for several months after the workshop, 
which participants found to be essential in their 
incorporation and mastery of new leadership 
skills. The Center’s most recent proposal provides 
a 5 day Leadership workshop for Directors of 
Nursing and Assistant Directors of Nursing in long 
term care and a 2 day Introduction to Coaching 
for executives selected by participating DONs and 
ADONs to coach them through this process.

HRSA funded the Center’s project in July 2011 
to train a minimum of 30 DONs and ADONs from 
long term care facilities each year, over a period 
of 3 years. Curriculum development is underway 
for the first Long Term Care Leadership workshop 
to be presented January 23-27, 2012 at Colorado 
Hospital Association in Greenwood Village. A 
second workshop will be offered near Durango in 
April of 2012, and under the continued support of 
the HRSA grant, two workshops a year will be held 
in 2013 and 2014. Each year one workshop will be 
in the Denver metro area, and one at a more distant 
location in an attempt to reach as many rural 
areas of Colorado as possible. In addition to the 
core leadership curriculum, participants will also 
hear from expert faculty on topics specific to long 
term care, such as preparing for regulatory visits, 
handling end of life issues, quality assurance and 
futurist thinking. By the end of the workshop, 
leaders will be ready to design a capstone project 
involving a leadership skill or strategy that 
they will conduct over several months after the 
workshop.

In conjunction with each Leadership workshop, 
the Center will offer a 2-day Introduction to 
Coaching workshop. All nurse leaders participating 
in the Leadership workshop will need to find 
an executive leader to serve as their coach for a 
period of 10 months after the workshop. Coaches 
may not be the DON/ADON’s direct supervisor, but 
may be another leader in their organization or may 
be from the greater community. Coaches may, but 
are not required to be, nurses. Coaches will meet 
weekly by phone or in person with their coaches, 
to support implementation of new leadership 
strategies and guide development and execution 
of the capstone project. Ongoing support of the 
coaches will be provided by the coaching staff 
at the Center via monthly Coffeeklatsch phone 
conferences and as needed.

In a long term health care climate where there 
are ever increasing needs, fewer resources and a 
dissatisfied workforce, innovation and support are 
essential to creating stable, effective and efficient 
teams. By improving leadership, everyone–staff, 
families and residents–benefits from a more 
satisfying, caring environment. ◆

Colorado Center for Nursing Excellence to Pilot 
Leadership in Long Term Care Workshops

COLORADO

SEEKS
NURSING FACULTY 
for evening and weekend 

classes at BOTH of its 
Trinidad and Alamosa, CO 

campuses. 

MSN required. 

For more information or a 
complete job description, 
please call (800) 621-8752

Human Resources–
ext. 5534

www.trinidadstate.edu

TSJC is an equal opportunity 
institution.

camp nurse position. Come spend 
a rewarding summer as a camp nurse 
at Cheley Colorado Camps in the 
beautiful Rocky Mountains of Estes 
Park, CO. Dates are June 5th-Aug 8th. 
Benefits include room and board, 
wages, travel stipend, camperships, 
and crisp mountain air. 

Call us 1-800-campFun, or visit our 
website at www.cheley.com to apply 
online.

Save the Date! 
Friday February 10, 2012 

Managing Health and Illness in the Aging Adult 
A CNE Conference on the Anschutz Medical Campus 

Topics include: The Face of Aging 2012, CV & Stroke, Pulmonary, Mental Health 
For more information: www.nursing.ucdenver.edu/CE 

or professional.development@ucdenver.edu 
Registration Open Soon: www.regonline.com/agingadult

Life Care Centers of ameriCa

Valley View Villa 
accepting applications for 

RNs
Days, Evenings (Full-Time)

Part-Time Weekends
New Grads welcome to apply

Excellent Benefits, Shift differential for 
evenings and nights
JCAHO accredited

Contact:
Kristy Wilson, DON 815 Fremont
970-867-8261 Fort Morgan, CO 80701

Visit: www.lcca.com EOE

Love being a Nurse?  Come 
join the Colorado Department of 

Corrections where our nurses make a 
difference! Enjoy a quality of life that 

encompasses professional challenges in 
a safe and secure environment while 
enjoying personal time for all that 

Colorado has to offer. 

The following opportunities are available:

Certified Nurse Aides (Client Care Aide)
Canon City, Colorado area only

Licensed Practical Nurse (Health Care Technician II)
Buena Vista, Canon City,  and Denver, Colorado

Registered Nurse (Nurse I)
Buena Vista, Canon City, Delta, Denver,
Ordway, Pueblo and Sterling, Colorado

Advanced Practice Nurse (Mid Level Provider)
Full time positions in Buena Vista, Canon City, Denver,

Limon, Pueblo and Sterling, Colorado.
Part time only position in Trinidad, Colorado

Psychiatric Nurse Practitioner
Openings available in Canon City, Colorado

The Colorado Department of Corrections offers flexible scheduling, 
excellent employee benefits and a competitive salary.  New grads welcome! 

To apply, go to

www.colorado.gov/cojobs
The State of Colorado is an equal opportunity employer.

Correctional Nurses Needed
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Submitted by Carole Mutzebaugh, Cris Finn, 
Kathy Whitney, Annette Cannon, 

Melinda Roberts.

As CNA Convention nears, it’s time to take 
note of personal accomplishments for 2011! This 
includes your own professional learning goals, 
as well as goals that you might have set for staff 
or preceptors. While this review could contain 
many things, the Continuing Education Provider 
Unit (CEPU) asks you to focus on educational 
goals for this year, both in a receiving capacity or 
presenting as an educational dynamo.

Often, the CEPU and other educational planners 
fail to recognize the talent within our Colorado 
ranks. Consequently, we seek speakers, programs, 
visionaries, and experts from across the country. 
As program headliners travel further, the budget 
and enrollment costs soar, and attendance becomes 

limited. This is true for other states as well as 
Colorado. A CEPU member recently received three 
advertisements for single topic, all day programs 
for general nursing information; the cost was 
$85.00, lunch on your own, and prints your own 
syllabus. She had attended these presentations 
in the past and the average attendance seemed 
to be about 150 nurses. The featured speaker was 
not from Colorado, and although well-prepared, 
possessed no extraordinary credentials. Similarly, 
a local offering that featured a nationally known, 
published, and recognized nurse, attracted only 14 
participants for an update on a mental health topic 
at a cost of $15.00.

Help the CEPU with these questions: How 
are nurses attracted to programs–Speaker, Cost, 
Location, Topic, or Time? How does CEPU help to 
develop smart nurses into great presenters with 
a message to improve care and nursing without 

Heartbeat and Pulse of Personal Educational Goals for 2011
CNA Continuing Education Provider Unit Solicits Your Input

sending them to Kansas? How does CEPU respond 
to the educational needs of Colorado nurses? And 
How does CEPU recognize the “prophets in their 
own land” or the experts amongst us?

CEPU has attempted to energize individual 
nurses in 2011 to increase their participation in 
some capacity in nursing education offerings. 
This is good for the individual nurse and good 
for the profession. Best of all, it benefits patient 
care. What the committee wants from you is 
feedback from the nursing community on who 
has participated with either receiving or giving 
educational offerings.

At a personal level, the question is, how did you 
meet your educational goals? For those who set 
goals and participated in some manner:

•	 What	energized	you	to	participate?	
•	 What	was	the	outcome	to	participating?
•	 How	does	 this	 outcome	affect	 your	personal	

direction for the future?
•	 What	 is	 the	 best	 program	 that	 you	 attended	

last year? 

We would love to hear from you! CEPU wants to 
evaluate our role in CNA. Sharing your experience 
allows the CEPU to assess committee outcomes 
for 2011, but more importantly, sharing your 
experience may energize and inspire others to 
join the educational campaign bus for personal 
professional improvement. Keep your responses 
simple. Suggestions for ways in which the CEPU 
might support you in the future are welcome! 
Responses will be shared in the next Colorado 
Nurse at the end of 2011.

Continuing Education Needs 
Assessment Response ideas:

•	 What	 energized	 you	 to	 participate	 in	 your	
educational activities and what was the 
outcome? 

•	 How	 did	 the	 outcome	 affect	 your	 personal	
direction for the future?

•	 What	 is	 the	 best	 program	 that	 you	 attended	
last year? 

•	 How	 are	 nurses	 attracted	 to	 programs–
Speaker, Cost, Location, Topic, or Time?

•	 How	 does	 CEPU	 help	 to	 develop	 smart	
nurses into great presenters with a message 
to improve care and nursing without sending 
them to Kansas?

•	 How	 does	 CEPU	 respond	 to	 the	 educational	
needs of Colorado nurses?

•	 How	 does	 CEPU	 recognize	 the	 “prophets	 in	
their own land” or the experts amongst us?

Submit comments to: cna@nurses-co.org ◆

… WHAT TO SAY 
WHEN ASKED ABOUT ADOPTION.
Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies. 

NOW WE KNOW

For training dates and locations, and for quick and easy online registration, simply visit 
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.
Thank you for the program.” 

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

–Director of Nursing
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District & Committee Reports
Colorado Nursing Graduates Group–CNNG 

by Lori Rae Hamilton, RN, MSN
CNA Region II Director

To the new nursing grads in Colorado, WAY 
TO GO ON PASSING NCLEX!! Now you can gain 
support and networking through the Colorado 
New Nursing Grads group on Facebook. This 
group consists of nursing graduates 5 years of less 
with a selected number of seasoned nurses. The 
goal of this group is to provide support for new 
graduates as they face the challenges juggling the 
professional nursing world and the rest of life’s 
challenges. The seasoned nurses are nurses that 
have a great passion for the nursing profession 
and are willing to coach, give advice, or just listen 
to the different success or problems that the new 
grads are experiencing. In addition, there are 
different job openings that are being posted as the 
different members of this group hear about them. 
There are 300 members and if you are a new grad 
and passed your NCLEX then you can join. 

The Colorado Nurses Association wants to let 
all nurses know that they are welcomed, and is 
working hard to be creative in using different 
forms of technology to attain input on various 
nursing issues from the whole state. In addition, 
CNA does have a mentor/mentee program going 
on to match new nursing grads up with more 
experienced nurses, so that there is someone to 
talk to about life issues that can be created by 
the nursing profession. For example, problems 
finding babysitters for 14 hours straight, problems 
that are created with spouses and children 
revolved around 24 hour shift work, etc. If you 
are interested in being a mentor or mentee please 
contact the CNA office for more information.

To attain an accurate view of the whole state, we 
need to hear the voices of EVERY nurse. Colorado 
is made up largely of rural areas; however, this is 
not a reason to be quiet. In fact, it is the opposite. 
When living in the rural areas we need to be as 
LOUD as possible so that everybody knows we are 
here. You do have the power, and we are listening 
to nurses of ALL degrees and levels of experience!! 
This group is open to non-CNA members at this 
time; however, we would greatly appreciate your 
membership. 

Annual membership is $303. We realize that a 
lot of people have families and other obligations, 
so why not pay someone with your beliefs to fight 
for the nursing profession for you. When you think 
about it, the fee is about the same amount of money 
that you make in one 12 hour shift. There is also 
the other option of ePay, in which, $25.75 is taking 
out of your account each month. If you would like 
there is a state only option, if that works better for 
you. 

To get to the group you must register as a 
member on www.facebook.com.

•	 Log	into	Facebook.
•	 Click	on	Groups.
•	 Search	for	Colorado	New	Nursing	Grads.
•	 Click	on	the	invitation	button.
•	 I	will	check	in	and	accept	you	into	the	group.	

(usually a 24 hour turn around)
•	 Then	 you	 can	 introduce	 yourself	 and	 tell	

others about your experiences in nursing.
•	 In	addition,	you	can	find	out	about	different	

nursing events, websites, and support that are 
available.

PLEASE take this FREE opportunity to maintain 
and grow your passion for the nursing profession. 
I look forward to hearing from you through 
Facebook.

Government Affairs and Colorado Nurses 
for Access to Health Care for All

The GAPP (Government Affairs and Public 
Policy) Committee and CNAHCA (Colorado 
Nurses for Access to Health Care for All) have 
participated in a series of joint meetings during 
the summer focused on education on learning. At 
the August meeting members of both committees 
received a demonstration from Capitol Watch 
on the legislative tracking system CNA is using. 

Additional information was presented on Capitol 
Contact–their new advocacy website which 
enhances grassroots advocacy campaigns. The 
September meeting highlighted two presentations 
for the committees: CNA member and CIVHC 
representative Karen Zinc gave a report on the 
Center to Improve Value in Health Care (CIVHC) 
activities. She additionally informed on Grand 
Junctions’ system and their efforts to lower costs 
through information sharing. 

CNAHCA Chair, Brenda Von Star provided 
members with an overview of the HB10-1330 All 
Payer Claims Database project in Colorado and 
shared nursing specific issues relating to the 
database, such as use of NPI numbers.

GAPP is welcoming Sara Jarrett as the incoming 
Chair for the Government Affairs committee. Sara 
Jarrett has an extensive history of experience with 
legislative issues both at the national and local 
level. She has taught public policy courses to 
nursing professionals. Welcome Sara to your new 
role. 

Novice to Expert Steering Committee Report
by Kate Peterson

The Novice to Expert Steering committee was 
developed to assist new graduate nurses transition 
into practice. The committee has concentrated on 
developing a mentor network, designing relevant 
education and planning for face-to-face meetings 
if identified as a valued support program. There 
are currently two major components of the project. 
A mentorship workshop has been developed and 
mentors have been paired with new graduate 
nurses. There is also a Facebook group entitled 
Colorado New Nursing Grads to create a safe 
community for new graduate nurses as they make 
the critical transition into practice. There are 289 
members in the group. 

A Professional Development seminar was 
hosted June 3. Dennis Ondrejka, CNA BOD, offered 
great information and a new perspective on 
professionalism to 18 new graduate nurses. Despite 
feedback from novice nurses regarding interest 
in a mentorship program, two attempts to host 
mentorship workshops have been cancelled due to 
inadequate pre-registration. The Novice to Expert 
Steering Committee is still recruiting mentors.

District 3 Report

DNA #3 took drastic steps to streamline the 
organization in Colorado Spring and surrounding 
areas. The geographic district ranges from Castle 
Rock to Kansas to Fairplay to District #4 in the 
Pueblo county area. A new Operating Procedure 
replaced the District By-laws in the summer, which 
reduced the number of Board Members to six and 
the number of meetings to “at least quarterly” 
instead of monthly. This will be evaluated after 
a year of operation. Communication is through 
e-mail, and only 7 members have asked not to 
receive District information in that way.

DNA #3 participated in the CSNA Fall 
Convention in Colorado Springs. CNA information 
was provided by volunteer members available at 
a booth. Door prizes were donated to the event by 
individual members.

One educational event was offered to the 
nursing community following Convention.

Many members continue to be active within 
CNA and other state organizations.

District 4 Report

Another quarter has ended for the District 4 
group in Southeastern Colorado. For the most part 
it has been very dry and windy. However, we have 
found plenty of time to get together every other 
month for meetings and programs.

In January we were in attendance for the Sigma 
Theta Tau, Iota Pi Chapter Research Conference 
that was held in Pueblo. The District also started a 
Nurses’ Lounge page for the chapter to keep up on 
events in the area. Our January meeting was a pot 
luck held at Dorothy DeNiro’s home in Pueblo.

In March, our meeting was held at CSU-Pueblo 
where guest speaker Mark Jaskelow, MSN, CTE 

from Spanish Peaks presented on Chronic Trauma 
Encephalopathy and Dementia as an Outcome 
of Sports Related Injuries. This was quite an eye 
opening presentation and one that needs to be 
seen by more parents and athletic coaches. In 
addition, it was announced that Amanda Clerkin 
from Pueblo was appointed as the new Region II 
Director for the area. She will finish up this term 
and have the opportunity to run again in October 
for a full term. In April, various members from the 
District helped in the different Channel 9 Health 
Fairs around the area.

In May, our meeting was held in La Junta at 
Otero Junior College. Nurse Practitioner and CNA 
member, Doug Miller, presented on the Effects of 
the Healthcare Reform in Rural Colorado. This was 
also a very eye opening presentation and expresses 
the need now more than ever for nurses to speak 
up and be a part of the rule making. In addition, it 
was also brought to everyone attention the impact 
of the Ft. Lyon Correctional Facility that will be 
closing and the impact to nursing this will have 
over the whole district. At this meeting, we had 
members there from Pueblo, La Junta, and Lamar. 
Our new officers for the 2011-12 year are President 
Lori Rae Hamilton, Vice President Cheri Cordova, 
Secretary Amanda Clerkin, and Treasurer Dorothy 
DeNiro. Delegates for the state convention include 
Denise Root, Linda Skoff, Joe Franta, Rita Sims, 
Donna Wofford, and Jenna Wagner.

In July the officers will be meeting to plan 
the year’s events full of community service, 
fundraising, legislative, and fun opportunities. For 
more information please call Lori Rae Hamilton 
RN, MSN at 719-846-3559 or email lorirae.
hamilton@ojc.edu.

District 6 Report (San Luis Valley)

This past summer we collected items such as 
clothing for children, OTC NSAIDS, and dressings 
for people experiencing hardship in Afghanistan 
through Dr. Mike Woll who is currently 
stationed in Afghanistan. Mike has established a 
humanitarian clinic there and was running low 
on local donations. 

Our membership has submitted a couple of 
action proposals for the CNA House of Delegates 
to be presented at the CNA Convention. One 
proposal concerns a new nursing pledge that is 
more language appropriate for today’s times and 
the other proposal concerns CNA membership 
and participation. We look forward to sharing our 
ideas with the membership at the convention.

Adams State College has reported receiving 
accreditation for five years with the possibility of 
extending to 10 years with further documentation 
due towards the end of the year. ASC is expecting 
30 additional students starting in January 2012 
for the 4 year BSN program. The RN to BSN 

District & Committee Reports continued on page 12
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completion program is completely on-line starting 
with this school year. Trinidad State Junior 
College’s nursing program is having great success 
with students passing their state board exams and 
they also have 47 students enrolled between their 
first and second year programs. We are providing 
scholarships again to both schools this academic 
year.

We have fulfilled part of our goal to become 
more visible to the nursing community by 
developing a beautiful poster that our community 
nursing institutions have put up for their 
personnel to see. We have also developed a DNA 
6 Facebook page and have posted pictures of 
our district activities. We are still working on 
developing a webpage that links all the local 
organizations together.

Respectfully submitted,
Shawn Elliott, PMC, RN, CPNP-PC
President DNA 6

District 20 Report
Submitted by Norma Tubman, RN, MScN, NE-BC

DNA 20 elected 24 members as delegates or 
alternates to fill 15 delegate positions to the 
2011 CNA House of Delegates. Besides serving as 
delegates, DNA 20 members supported CNA in the 
past year by serving on the Finance Committee 
and Continuing Education Approval Board.

In 2010-2011 presentations given at the monthly 
meetings focused on legislative and policy issues, 
practice improvement including emerging practice 
areas, and sharing our stories as nurses. The 
following presentations were given in 2010-2011:

− An Introduction to Eden Alternative 
presented by Jill Vitale-Aussem, Clermont 
Park Christian Living Communities 

− Medical Care and Treatment, Evidence 
Collection and Forensic Examination of the 
Pediatric Sexual Assault Victim presented 
by Patter Keller, RN, MSN, Forensic CNS, 
SANE-A, SANE-P, Ralston House

− Promoting the Profession of Nursing and 
Your Professional Organization presented by 
Kiska May, RN, MSN, DNA 20 Vice President

− Magnet a Mile High: University Hospital 
Magnet Program presented by Danielle 
Schloffman, RN, MSN, University of Colorado 
Hospital and Kathleen Bradley, RN, MSN, NE-
BC, and Terry Render, RNC, WHP-BC, MSN, 
Porter Adventist Hospital

− A Medical Mission to Kenya presented by 
Janet Ballantyne, RN, BSN, CTH, Ballantyne 
Travel Health and DNA 20 member.

− Legislative Initiatives: Amendment 60, 61 and 
Proposition 101 presented by Bob Semro, Bell 
Policy Center.

Members have increased the visibility of 
nursing by:

− Volunteering at the 9 News Health Fair and 
Susan G. Komen for the Cure Walk/Run

− Attending Nurses Night at the Rockies
− Assisting with the Nurse-Legislator 

Connection Dinner greeting Legislators.
− Awarding a $1,000 scholarship through 

the Colorado Nurses Foundation to a Regis 
University undergraduate in her junior year

− Donating diapers for toddlers and bus tokens 
to the Jeffco Action Center

− Donating a gift basket to the Colorado Nurses 
Foundation for a Silent Auction at the CNA 
Conference 

− Attending a fund raising event at the Arvada 
Center for the Arts and Humanities, which 
raised $348 for its nursing scholarship

− Hosting a nursing students from Denver 
Metro Area Schools of Nursing at meetings 
and providing free tickets to the students for 
Nurse-Legislator Connection Dinner

Members were saddened by the passing of 
long time member Judy Ferrill in January in a 
scuba diving accident; pleased to see DNA 20 
President, Allison Windes, obtain her Moms-
Baby Certification; and delighted to see DNA 
20 Member, Janet Ballantyne who is certified in 
Travel Health, open her own business Ballantyne 
Travel Health.

District 30 Report

DNA-30/CSAPN continues to have well attended 
monthly dinner meetings. Topics vary and over 
the year seem to directly address most areas 
of practice. Several of our members are now 
successfully engaged in independent practice 
settings and others are considering this option. 
All APN’s who have prescriptive authority were 
required to complete the development of an 
Articulated Plan and to submit an Attestation of 
Development of an Articulated Plan Form by July 
1, 2011. As 2011 draws to a close, we are looking 
at 2012 Legislative issues that might impact the 
practice of all professional nurses. Several DNA30 
members are involved in the GAPP Committee. 
Our DNA actively supports /donates to the CNA 
Legal Defense Fund.

We are planning to once again collect $10.00 
Gift cards to donate to support clients at Metro-
Caring. In 2010 we were pleased to donate 77 gift 
cards that were placed in holiday food boxes for 
people in need. Our goal is to exceed that amount 
for 2011. Members who are outside the Metro 
Denver area are encouraged to consider donating 
in their communities. 

Increasing our membership is an ongoing goal. 
Marion Thornton, FNP is our chair and we are 
working with the CNA Membership Committee to 
increase CNA/DNA-30 membership numbers.

For more information about DNA-30, please visit 
us via a link on the CNA website (www.nurses-
co.org), by visiting csapn.enpnetwork.com home 
page and “Contact us.” You will receive an email 
response. 

Officers: President David Rodriguez, FNP; 
Vice-President Tara Caldwell, WHNP; Secretary 
Eve Hoygaard, WHNP; Treasurer Lori Harris, 
CNM; Past-President, Gregg Smith, FNP. We hold 
monthly BOD meetings for officers/committee 
chairs, etc. and details are posted on the eNP 
website. 

Eve Hoygaard, Secretary ◆

District & Committee Reports continued from page 11

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

Got Passion?
We are looking for talent at Pinon Management. Below are 

opportunities in our homes that promote person-directed care:

Nurse Consultant, DONs, Nurse Managers, 
SDCs, MDS, RNs, LPNs

Amberwood Court (303) 756-1566 Laguna Rainbow, NM (505) 552-6034
Brookshire House (303) 756-1546  North Star Rehab (303) 922-1169
Christopher House (303) 421-2272 Parkview Care Center (303) 936-3497
Colorow Care Center (970) 323-5504 Rowan Community (303) 757-1228
Fairacres Manor (970) 353-3370 Sierra Rehab (303) 238-1375
Highline Rehab (303) 759-4221 Summit Rehab (303) 364-9311
Holly Nursing (719) 537-6555 Valley View (719) 275-7569

Apply, Call or Visit Us
Email Resumes to: jobs@pinonmgt.com

www.pinonmgt.com
EOE/AA
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Brenda Vonstar, RN, FNPC, Chair of CNAHCA 

Another season has come and gone. It was a 
busy time for CNAHCA Committee; filled with 
guests and guest speakers. As the legislative 
session closed, CNAHCA continued to work with 
other health care reform groups to promote nursing 
ideals in health care reform. 

First a meeting with Health Care for All 
Colorado (HCAC) was held to open dialog of 
how to work together in future health care bills. 
CNA wanted HCAC to understand the nursing’s 
perspective on health care reform in Colorado. This 
gathering included members of HCAC, their policy 
leadership, and CNA’s Lobbyist, GAPP committee, 
and CNAHCA. The meeting was an opportunity 
for CNA’s leadership to express key legislative 
concepts held by the Colorado Nurses Association 
and nursing community in general. These concepts 
stated that all nurses should be able to practice 
to full extent of their education and training, use 
of provider neutral language in all instances, 
along with the fact that Nurse Practitioners in 
Colorado have the right to practice independently 
of physicians and all nurses viewed as leaders in 
developing health care delivery system including 
new approaches. Above all the removal of all 
barriers to full participation and leadership of 
nursing in the future of the health care

The next presentation was from Karen O’Brien, 
DNP, MN, APHN-BC, a member of CNAHCA and 
Project Director, Colorado Center for Nursing 
Excellence on “Building Public Will to Achieve 
Access to Health Care in Colorado” project. The 
Colorado Center for Nursing Excellence received 1 
(one) of 13 grants given in Colorado by the Federal 
Government to improve access to health care in 
our state. 

In Colorado, there are 16,338 premature deaths 
each year. The goal of this grant is to raise 
awareness of the challenges and opportunities 
to create a Colorado system that promotes health 
and wellness. Secondly, to empower nurses 
to share their voices and experiences to help 
achieve access to health care for all Coloradans. 
Colorado Center for Nursing Excellence targets 
all nurses to use their voices to increase the 
general public knowledge of how to access health 
care in our State. For more information: www.
ColoradoNursingCenter.org.

Other topics covered included a progress 
report on the development of Health Insurance 
Exchanges in Colorado. CNA member and 
board member of CIVHC (Center for Improving 
Value in Health Care) Karen Zink gave group an 
informative synopsis’s of the activities of CIVHC. 
Governor Ritter established CIVHC as a statewide 
multi-stakeholder group to look at ways to improve 
the quality health care system in Colorado while 
containing cost. 

One of these initiatives is the “All Payer Claims 
Database.” As consumers, we generally expect 
to know the price of an item before deciding to 
purchase the item. The same is not true with 
health care expanses and routinely the consumer 

cannot even receive an estimate of the cost. To 
add to the complexity of these transactions and to 
understand the real value of the services there is a 
wide range in prices within the same geographical 
area. 

How can you control the cost of something 
that cannot measure? The effort to control health 
care cost cannot begin until we can collect 
comprehensive real time data about the cost. Using 
this data can drive comparisons and working 
towards establishing a fair price for the services. 

Brenda Vonstar, as a member of the 
subcommittee on privacy and administration 
presented an overview of how the data is to be 
collected and expected uses in Colorado. Colorado 
is among only a few states to working on similar 
databases. 

Lastly, a presentation by Paula Noonan from 
Colorado Capitol Watch on their Legislative 
tracking system available thru the website: www.
coloradocapitolwatch.com. Paula demonstrated 
the benefits of this website to track not only 
Legislative bills but also Legislators voting record. 
A subscription is available to individuals for the 
low cost of $25 a year. 

If you are a member of Colorado Nurses 
Association and are interested in joining this 
group contact Brenda Vonstar at vonstar@qadas.
com or through the Colorado Nurse Association. ◆

CNAHCA Report

Believe in touching lives.
Home healthcare allows you to see one patient at a time 
like you imagined when you started your career. When you 
become a part of home healthcare, you become a part of 
your patients’ lives.

Registered Nurses
•	 Work	one-on-one	with	patients
•	 Treat	a	wide	range	of	diagnoses
•	 Receive	specialized	training

Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email bill.barker@gentiva.com

AA/EOE M/F/D/V encouraged to apply.

Flexible shifts for RNs with trach/vent 
experience in Metro Denver

Visit our website at
www.pediatrichomecare.com

or call (303) 759-1342
for information

RN’s ACUTE DIALYSIS 
AND ICU NURSES

Western Nephrology, a Physician owned 
Acute Dialysis team, is looking to add full-
time, part-time, and per diem RNs to work in 
our Metro Denver area locations. Applicants 
must be a current licensed RN, hemodialysis 
experience a plus. ICU RNs with no 
experience in dialysis will be trained. Along 
with our excellent benefits we offer low nurse 
patient ratios, customizable scheduling, 401K 
and continuing education.  EEOC

Interested applicants should forward 
a current resume to:

Western Nephrology
Human Resource Director

4891 Independence St. #120
Wheat Ridge, CO 80033

Employment@Westneph.com

Western Nephrology
Caring for People with Kidney Disorders

Director of the Student Health Center
Education: Bachelor’s degree in Nursing, Public Health, or closely related 
field required.
Experience: A minimum of 5 years experience in a clinical setting. A 
minimum of 3 years providing supervision of staff.
Description: This is a full-time, unclassified, 12-month appointment, 
reporting to the Assistant Vice President of Student Affairs.
Apply to: Send resume, cover letter and a listing of three (3) references to 
Dorothy Knoll, Ph.D., Fort Hays State University, Student Health Center, 600 
Park Street, Hays, KS 67601.

Home Health, Hospice, HCBS 
Consultation: Accreditation, Certification, 

Licensure, and Medicare Compliance

Continuing Education: 
Workshops, Independent Study Modules, DVDs 

MEG Associates Consulting Group, Inc. is an Approved Provider 
of Continuing Nursing Education by the Colorado Nurses 

Association, an accredited approver by the American Nurses 
Credentialing Center’s Commission on Accreditation

For more information please see our web site: 
www.megassociates.com

M. Elaine Graves, RN, BSN, MA
303/857-0733, Fax 303/857-2077

Member of Major Law & Nursing Organizations
The American Association of Nurse Attorneys

Jerry Spence Trial Lawyers’ College

Representing Nurses
& others since 1987

8101 E. Prentice Ave, Ste 1000, Denver, CO 80111 (303) 721-1200
cathy@kleinlawrn.com

• Professional Licensing Cases
• Civil & Criminal Matters
• Divorce & Family Law
• Employment Law
• Malpractice & Personal Injury
• Motor Vehicle Crashes
• Business Matters
• General Health Law Issues
(Accepts Most Liability Insurances)

Nurse & Attorney at Law
MSN, MSEd, CNS, JD
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is challenged by 
limited data sources, 
particularly as it 
affects decision making 
about NPs and CNMs. 
The available data 
sources are inadequate 
to provide necessary 
information about NPs 
and CNMs as PCPs.

ANA has strongly 
advocated that 
accurate assessment of 
primary care shortage areas requires the inclusion 
of NPs and CNMs on par with physicians at 1.0 
full-time employee (FTE). ANA worked closely 
with the American College of Nurse-Midwives to 
respond to the initial proposal to count CNMs at 
.25 FTE. The committee currently plans to carry 
out impact testing that will count NPs and CNMs 
at .75 FTE, and also at 1.0 FTE to determine how 
this methodology might affect designations of sites 
that currently depend heavily on NPs and CNMs 
to provide primary care.

Inclusion of NPs and CNMs in the methodology 
may result in some areas currently designated as 
MUPs and HPSAs from losing their designation 
while others may gain new designation. ANA is 
sensitive to the fact that a change in status may 
create challenges in sustaining services, and 
ANA will continue to monitor the work of the 
committee.

More about the negotiated rulemaking committee
The committee is made up of 28 members 

representing a range of stakeholders, including 
those with HPSA/MUP designations, such as 
community health centers and rural health centers. 
Some committee members represent populations 
with special health care needs and others bring 
technical and research expertise. The committee 
includes one advanced practice registered nurse, 
Andrea Brassard, RN, DNSc, MPH, FNP. Brassard, 
an ANA member, is a strategic policy advisor in 
the Center to Champion Nursing in America at 
AARP.

“Negotiated rulemaking” is a process that relies 
on achieving consensus and is, as a result, time-
consuming. The committee has met seven times, 
typically in long three-day meetings. Although 
it has made significant progress toward reaching 
consensus, the committee requested and received 
additional time to complete its work, and a 
proposed rule is now expected in October 2011.

—Lisa Summers is a senior policy fellow at 
ANA. ◆

Decades ago, the federal government created two 
designations to help ensure that resources are best 
directed to increase access and improve health 
outcomes. Formulas were developed to determine 
a health professions shortage area (HPSA) and a 
medically underserved area (MUA). Despite the 
fact that NPs and CNMs have a long history of 
providing primary care to vulnerable populations 
in areas of need, these designations have, to date, 
not included NPs and CNMs in a critical aspect of 
the formula—the “provider-to-population ratio.”

That will likely change as the result of Section 
5602 of the ACA. That provision directed the 
Health Resources and Services Administration 
(HRSA) to establish a committee to review and 
update the criteria used to define HPSAs and 
MUAs. Since July 2010, when Health and Human 
Services Secretary Kathleen Sebelius announced 
The Negotiated Rulemaking Committee on the 
Designation of medically underserved populations 
(MUPs) and HPSAs, ANA staff have monitored 
the meetings, provided formal testimony, and 
responded to inquiries from committee members.

A variety of federal and state programs use 
HPSA and MUP designations to target resources. 
For example, the HPSA designation is one factor 
used to determine eligibility for the National 
Health Service Corps, a scholarship and loan 
repayment program for which NPs and CNMs 
are eligible. It is used by U.S. Immigrations 
and Customs Enforcement to manage programs 
that provide visa waivers for foreign-educated 
physicians who agree to practice in underserved 
areas. Medicare also makes bonus payments to 
primary care physicians and psychiatrists working 
in designated HPSAs (but not, unfortunately, to 
NPs or CNMs/CMs). The MUA/MUP designation 
is also used as a basis for awarding grants to 
community health centers, which employ a 
growing number of NPs and CNMs.

More detailed information about HPSA and 
MUA/P designations is included in an Issue Brief 
available at www.nursingworld.org. These similar, 
yet distinct, designations are complex, including 
a number of variables that are difficult to define. 
For example, in determining a ratio of providers 
to population, how are primary care providers 
defined? There is general agreement that family 
physicians and general internists are PCPs, but 
what about obstetrician-gynecologists? Are NPs 
and CNMs PCPs? How does one define a “natural 
catchment area”?

ANA’s early discussions with the committee 
were around ANA’s concern that the committee 

ANA continued from page 1

For more information contact:
 Julie Eaton with Extended Campus at 303-450-5111

or email jeaton12@mscd.edu
 APPLY:

http://www.mscd.edu/~nursing/about/frcc.shtml

Metro State College of Denver’s RN to BSN 
Degree Completion Program at 

Front Range Community College–
Westminster Campus

Application Deadline April 15, 2012 for 
Fall 2012 Admission

This program allows students to complete nursing 
courses required for Metro’s RN to BSN (BRNCO) degree 

completion option on the
Front Range-Westminster Campus.

“Where 
  Success Begins  
     With You”

• Temporary or permanent placements
• Top notch facilities • Home Health
• Top paying assignments  Opportunities
• Flexible schedules

Email dee.cook@soshcs.com
or call 303-758-0267

For more information, please call M-F 9-4
Toll-Free: 1-866-767-6877

Apply online at: www.soshcs.com

Nursing Affiliate Faculty
Nursing Clinical Affiliate Faculty

Review of applications is ongoing and
continues until the positions are filled.

www.mscd.edu/metrostatesuccess
EO/AA EMPLOYER

• Nationally accredited
• No campus visits
• Competitive Tuition
• Liberal Credit Transfers

Courses	that	fit	your	schedule.	Enroll	today!
Go to: http://bsn-linc.wisconsin.edu

Toll Free: 1-877-656-1483
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CSU Pueblo 
Introduces DNP 

Program

Colorado Governor John Hickenlooper signed 
in June a bill that changes the mission, role, 
and scope of CSU-Pueblo which will allow the 
University to add a limited number of graduate 
programs, including its first-ever doctoral degree, 
Doctor of Nursing Practice (DNP). The new degree 
is in line with the Nursing Department’s long term 
plan for educating health care professionals to 
attend to the people of Southern Colorado –their 
wellness, their care, and their future.

As the nation reforms its health care system, the 
American Association of the Colleges of Nursing, 
along with seven nurse practitioner organizations, 
has recommended moving the current level of 
preparation necessary for Nurse Practitioner from 
the master’s degree to the doctorate-level by the 
year 2015. Therefore, the CSU-Pueblo Department 
of Nursing is proposing to transition the existing 
Master of Science Nurse Practitioner programs 
(Acute Care, Acute Care/Family and Psychiatric–
Mental Health) to the Doctor of Nursing Practice.

CSU-Pueblo Department of Nursing is 
developing curriculum and proposing to hire 
additional faculty with the required credentials 
to administer and teach the program. Start-up 
funds are required to accomplish these goals. The 
University seeks to raise $1 million ($333,333/
year for 3 years) in private support through 
collaborative partnerships with stakeholders who 
recognize the opportunity to enrich education 
and improve health care access and delivery in 
Southern Colorado. ◆

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far right and 

enter your search term.

with access to 
over 10 years 
of nursing 
publications 
at your 
fingertips.

Friends & 
Family Caring 

for Friends and 
Family

Montrose Memorial Hospital, located on the Western Slope of the 
Rockies in beautiful southwestern Colorado, is a unique community-
centered hospital that balances contemporary medical technologies 
with an extraordinary commitment to patient satisfaction. For the 
past 62 years, we have brought superior outcomes  and cutting-edge 
technology to the people in our community through progressive 
programs and medicine. 

At Montrose Memorial Hospital we are always looking for experienced 
specialty nurses to join our devoted team.  We are actively seeking Labor 
and Delivery Nurses.  Candidates must have a BLS, 3 years of recent 
experience and a current Colorado or Compact License. At Montrose 
Memorial Hospital you will enjoy a supportive environment, flexibility 
and competitive compensation.  Relocation assistance is available.  
Apply online today! EOE.

Montrose Memorial Hospital
800 South Third Street • Montrose, CO 81401

Ph: 970-240-7396 • Fax: 970-240-7146

www.montrosehospital.com
EOE
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Call for 
Nominations

2012 Nightingale and Luminary 
Awards

Continuing the Tradition 
of Recognizing Excellence 

in Nursing Professional 
Engagement and Citizenship

The Colorado Nurses Foundation announces the 
second year of the revised Nightingale Awards 
Program which provides for state level recognition 
of a greater number of nurses while retaining 
the six traditional Nightingale award designees. 
The regional award recipients are designated as 
luminaries and up to 48 luminaries as selected 
from their regions will be honored at the state 
recognition event. 

The Luminaries (regional level) and the 
Nightingale Award Recipients (state level) will be 
in two categories:

 Category I: Nurses in Clinical Practice
 Category II: Administrators, Educators, 
  Researchers, and Non-Traditional Practice 
  Roles

Areas of recognition in EACH category will be: 
Nurses who made a difference for their profession, 
their patients or their communities through

 Advocacy—advancing a cause or proposal
 Leadership—motivating others to work 
  toward a common goal
 Innovation—demonstrating creativity which 
  addresses today’s challenges/opportunities

Nominations are due on January 15, 2012. 
Nomination forms and more information may be 
found at CNFound.org. Nominations may be made 
by anyone who wishes to recognize an outstanding 
nurse.

The State Recognition Event, which raises funds 
for nursing scholarships, will be held on Saturday, 
May 19, 2012. ◆

Employment
Opportunities

The leading
Long-Term Care

provider in
Northern Colorado.

•nursing •therapy
•direct health care

columbine
cares for seniors

www.columbinehealth.com

Mental Health Center of Denver (MHCD)

A comprehensive 
community mental 
health center for 
Denver. We are a 
private non-profit 
organization with 

locations throughout 
the Denver area.

OPPORTUNITIES AVAILABLE 
in Both Adult Services and Child & 

Family Services for
LPN, RN, BSN

Prescription Authority Nurse, CNA and
Certified Medical Assistant

Physician’s Assistant

For more information about MHCD and career 
opportunities with job descriptions please 

visit our website at 
www.mhcd.org. 

To apply email resume 
to resumes@mhcd.org
or fax  (303) 758-5793

We are currently seeking highly professional, 
experienced staff

to support our Colorado offices!
JOIN OUR GROWING TEAM!

Glenwood Springs: Licensed Practical Nurses 
Grand Junction: Registered Nurses, 

 Licensed Practical Nurses 
and

Montrose: Patient Care Manager 
(must be an RN), 

Registered Nurses,
 Licensed Practical Nurses 

Please apply online at 
https://hospicecareers.silkroad.com

or you may contact each office directly 
at the following:

Glenwood Springs  (970) 945-1475 
 Montrose (970) 249-2500  

Grand Junction (970) 245-0188   
E.O.E.

M/F/D/V
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Nurse Turns 
Author

by Melva Steen, RN, PhD

What do nurses do when they retire? Old soldiers 
just fade away, but nurses become volunteers and 
continue to use their valuable, accrued, nursing 
skills to help others, especially with disasters such 
as Haiti. When I retired I joined the Peace Corps 
and was sent to Malawi, Africa. After completing 
my 27 months of service, I came home and wrote 
a book about my experiences hoping to encourage 
other older people to follow my example.

My book is entitled Sensible Shoes: The 
Experiences of an Older Peace Corps Volunteer 
in Africa. I was 75 when I went to Malawi, the 
oldest Peace Corps Volunteer (PCV) in Malawi 
at that time. I had never heard of Malawi. Today 
the country is more newsworthy because of the 
actress, Madonna, who adopted two Malawian 
children and is in the process of building a school 
for girls in Malawi.

Sensible Shoes begins with a chapter about 
Malawi and ends with a chapter about the Peace 
Corps. The chapters in between are about how 
I managed to adapt to living without electricity 
and running water and how I survived in my new 
little community. As a muzungu (white person) 
agogo (older person) I was treated with respect. 
Considered a “developing” country I witnessed 
many changes just in the short time I was there. 

Known as “The Warm Heart of Africa” the 
people were welcoming and ready to learn and 
make changes. Their biggest challenge was 
avoiding becoming an HIV and AIDs statistic.

Malawi was colonized by the British prior 
to gaining its freedom in 1962. The educational 
system is based on the British model. Grades one 
through eight were provided by the government. 
Secondary school (High School) was expensive. 
Since most of the Malawians are subsistence 
farmers, living from one harvest to the next, many 
were not able to afford to send their children to 
Secondary school. Girls were usually not sent 
to school if funds were scarce. Therefore, I saw 
education as a priority especially for girls and 
in a small way something I could help change. I 
believed as Margaret Mead has said, “Never think 
that one person can not change the world, indeed 
it is the only thing that can.”

I wrote to my church and worked with a partner 
there to establish a 501 © (3) program, The Malawi 
Youth Fund. This program sponsors ten students at 
a time to attend Secondary school. A young teacher 
in Malawi, Alick Kadosa, selects the students, 
mostly orphans from AIDs, for our program and 
monitors their progress. At the present time we 
have sponsored 30 students to graduate and pass 
their Malawi Secondary Certificate Exam (MSCE).

The proceeds from the sale of Sensible Shoes 
will go to continuing this program. If you would 
like to help support this program by purchasing a 
copy of Sensible Shoes you will find it on Amazon.
com and at www.createspace.com/3597258 The 
price is $14.95 plus postage. There is a letter from 
one of our students in the book telling how being 
sponsored to attend Secondary school has helped 
her, her family and her community. She is the only 
literate person in her family.

Editor’s Note–Melva Steen is a past recipient of 
the Colorado Nurses Association’s Hall of Fame 
Award. Melva is moving to Missouri soon to be 
closer to her family. ◆

In December of 2009, an article: “Nothing was 
disposable and we only had ether: A Historic 
Journey” was published in the Colorado Nurse. It 
was the story of Winifred Johnston Nichols from 
her days as a Beth El School of Nursing graduate in 
1938, to her time in the OR at the Larimer County 
Hospital from 1938 to 1940, her membership in 
District Nurses Association 9 in Ft Collins, and 
her experiences as a Navy nurse in WWII. The 
story ended with Winifred at the age of 92, living 
in Minot, North Dakota, growing violets at home, 
playing bridge, and reading 14 books a month from 
the library, and receiving help from a caregiver in 
the house.

I recently received a letter from Winifred that 
brought me up to date on her very different life. 
She has given me permission to share it with you.

“Dear Friends and Family;
This is a letter I never supposed I would have to 

write in order to explain what has happened in my 
life.

Minot and all of North Dakota had a real wet 
spring. All the rivers in that area ran full and 
overflowed. The Mouse River that runs through 
Minot overflowed its banks and threatened to 
flood the town. I wouldn’t believe it until the 
policeman came to the door and said I had to leave 
the house. The sirens were blowing and I decided I 
had no choice but to leave.

It was on June 22, 2011 that my caregiver Crystal 
Brown grabbed up some of my essential items 
such as clothes and heirloom pictures and left. A 
friend had told me she had room for me out of the 
evacuation area but my wheelchair wouldn’t go 
through her doors.

A couple of my friends, Art and Verla… who 
live in Bismark heard of my plight and asked me 
to come stay with them.

For three weeks I watched the flood news as 
the river rose higher and higher. There was no 
way to tell what was happening to my house. It 
was impossible to know whether the water was 
doing any damage. One day the news came that 
the house had been flooded, the basement and up 
four and a half feet on the upper floor. I had been 
so sure it wouldn’t flood the house that I wouldn’t 
consider moving the furniture so all was lost. 

Crystal came to Bismark and picked me up as 
I couldn’t do any business in Minot from so far 
away. The city was covered with water over the 
roofs of houses down in lower spots. For weeks 
there had not been any place to stay so I took up 
residence in the Red Cross Disaster Shelter where 
I stayed night and day on a cot. They gave us three 
meals a day. During that time I got as much of my 
business affairs taken care of as I could.

For months I had planned on attending the 
Johnston family reunion scheduled for July 22, and 

hosted by my nephews Jim and Jack Johnston and 
their wives, headquartered in Thedford, Nebraska.

My nephew Bobby and a friend came to Minot 
to see what could be done with the house and its 
contents. They forced their way into the house 
through doors blocked by furniture that had 
floated and come to rest in front of the doors and 
hallway. They found very little they could salvage. 
Everything that had been under water had rotted 
or came apart. A few things higher on the walls 
were rescued. The silver and some of the sturdier 
things were dug out of the mud. These items 
were packed and loaded into Bobby’s pick up for 
storage.

By this time my niece Carol and husband Marty 
had been on the alert to help me if they could. 
They came to get me and we all headed to the 
family reunion.

All went well for the reunion. We had a good 
crowd. Everybody had a great time.

One of the topics of conversation was where 
I was going to go. It was decided there may be an 
opening in the assisted living facility my sister-
in-law Jean lives in on the southwest corner of 
Nebraska. Dorothy Johnston, another sister-in-law 
had been admitted into nursing care the previous 
week and her children, Jim, Jack, and Barb 
graciously made her furniture available to me.

With all the nieces and nephews rallying 
around I was settled into the apartment within the 
week. So here I am.

I am comfortable. The meals are very good and 
I’m getting things in order for a foursome of bridge. 
There has been a lot of business to attend to but 
most has been taken care of by now. Jean and I are 
enjoying catching up with old times. As far as I 
can see this will be my home for the future. I’ll try 
to get Christmas cards out as usual.

I look forward to hearing from you or having a 
visit from you if you are ever this way.

Love,
Winifred “Johnny” “Chubby” Nichols ◆

Winifred’s Letter

L to R: Carolyn Daefert, RN, Tennessee, 
Winifred Johnston Nichols, RN, and 

Carla Brown, RN, Kentucky.

Becks Communications Service

• Nurse Call • Paging
• Intercom • Telephone
• CCTV • Access Control

Service and Expansion
All Brands

23 1/2 hour-a-day Service

Time Saving Communications Systems

7165 Ivy St., Commerce City, CO 80022
303-287-1001 • Fax 303-287-1919

Need More Education to 
Advance Your Nursing Career?

UNC Has the Program You Need
  Nursing BSN—Traditional or Accelerated
  Nursing BSN (RN-BSN)–Online
  Nursing Education Grad Certificate—Online
  Nursing MS: Family Nurse Practioner or 
   Clinical Nurse Leader Emphasis
  Nursing Education PhD—Online
  Doctor of Nursing Practice (DNP)
   BSN-to-DNP (FNP focus)
   Master’s-to-DNP—Online

www.unco.edu/nursing or 970-351-2293
Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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The Memorial Column includes available 
information about nurses who have been 
educated in, worked in and/or lived in 
Colorado. If you have information about 
the death of a nurse colleague, we would 
appreciate your advising Eve Hoygaard 
(hoygaard@msn.com) via email so that we 
may include their names in the next issue of 
the Colorado Nurse. Information appreciated 
includes dates of birth and death, education 
and school attended, employment sites, area 
of practice, etc. 

We remember and honor the following 
nurses . . . 

Duggan, Mary Cecilia (Nann), RN, was 
born in Cincinnati and died in Denver in July 
2011 at age 84. In 1952, she moved to Colorado 
Springs where she taught nursing at Penrose 
Hospital. Later, she moved to Denver where 
she was employed at St. Anthony Hospital, 
Denver. Following completion of her MSW in 
1980, she was employed as a Social Worker in 
Jefferson and Adams Counties.

Hendricks, Joan Faye, RN, died September 
20, 2011 at age 74, in Boulder CO. She came 
to Denver from Lexington NE to attend 
nursing school. Her nursing career included 
working with the Red Cross and in physician 
offices. She will be remembered for her active 
involvement in mentoring young mothers.

Hertel, K. Victoria, RN, MS, SNP, died 
at age 77 on 8-19-11. Her graduate nursing 
education included her MS in Nursing at the 
University of Colorado School of Nursing 
in 1966 as well as earning her School 
Nurse Practitioner certificate there in 1972. 

Vicky enhanced school health both locally, 
nationally and internationally. Her work for 
over 30 years focused on improving school 
health for children. Her early work in the 
Sheridan School District was a model for 
the development of school based clinics. She 
retired as the School Nurse Consultant for 
the State of Colorado and was very involved 
in developing and expanding education for 
school nurses. 

Mitchell, Thakane Mary Mokolokolo, 
BSN, RN, age 43, died on July 29, 2011 in 
Lakewood CO. Born in Lesotho, South Africa, 
she moved to the United States in 1990 and to 
Colorado in 1992. She completed her BSN at 
the University of Colorado School of Nursing 
in 1996. In addition to Craig Hospital, she 
also worked at Villa Manor Care Center 
and Brighton Gardens/Emeritus. A friend 
described her as "having a gentle, gracious, 
sweet and loving spirit and she saw the best 
in people.”

Neiman, Marjorie Ann Hart, RN, NP, 
76, died on August 11,2011. She had been a 
Women's Health Nurse Practitioner at the Tri-
County Health Dept. 

Reis, Walter J., Jr, RN, died August 30,2011. 
A Veteran who had served in the U.S. Air 
Force, he was employed by the Denver VA 
Medical Center in the SICU/PICU. 

Robles, Beatrice Esther, RN, died at age 81 
on 7-18-2011. She was a nurse for 60 years. ◆

(Memorial Column submitted by Eve 
Hoygaard, MS, RN, WHNP-BC )

In Memory
Adelia Hammerly: 
Registered Nurse 

in 1914
Author–Vickie Carroll

The headline in the Weekly Courier on January 
31, 1913 was: “Nurses Play Prank on LaPorte 
Visitors.” The “nurses” were actually students 
at the Fort Collins Hospital Training School. The 
article stated: Sunday afternoon Fred Hammerly 
and George Nugent of LaPorte, drove into town 
to spend a few hours. They hitched their team 
in front of the Fair Store. Friends in LaPorte 
called Miss Delia Hammerly, a nurse at the Fort 
Collins hospital, and told her the young men 
were in town with a team and where they would 
probably hitch their horses. In company with Miss 
Carleton, another nurse, she went to the Fair store, 
unhitched the team and the two young women 
drove off. The young men returned shortly for 
their team and found that during their absence it 
had disappeared. A frantic search was instituted 
in which the services of the city marshall were 
invoked and after an hour of anxious hunting 
around town the rig was found. The young men 
swear vengeance on the young women and promise 
to “pull off” something startling in retaliation for 
the unpleasant hour they spent looking for their 
horse.

Delia Hammerly and Loa Carleton graduated 
from the Fort Collins Hospital Training School in 
May, 1914 with four others seen here in this photo.

In December of 1918, the Weekly Courier 
headline was a sad one, not uncommon during 
the flu season of 1918. “Hammerly Girls Held 
in High Esteem.” Fort Collins friends of the Joe 
Hammerly family have received a copy of the Rio 
Grande Sun, published at McAllen, Texas, which 
speaks in the highest terms of Miss Gertrude May 
Hammerly and Mrs. Delia Hammerly Norling, 
daughters of Mr. and Mrs. Joe Hammerly, old time 
residents of the Cache la Poudre valley, and whose 
deaths occurred within a short time of each other 
at the family home in McAllen. The death of Miss 
Gertrude followed a few days’ illness of influenza. 
Her sister, Mrs. Norling hastened to her bedside to 
care for her and later contracted the disease which 
caused her death also in a few days. Mrs. Norling 
was a registered nurse graduating from the Fort 
Collins training school for nurses five years ago. 
She was married to Oscar Norling just previous to 
his departure overseas.

Vicki Carroll, RN, MSN, is Chair of the Colorado 
Nurses Foundation Nursing Historical Society. ◆

L to R: Daisy Wall, Adelia Hammerly, Angie Hutt, 
Bessie Hadley, Loa Carleton, and Jane Michie.

Jackson Hole, Wyoming . . . a great place to live & work!
Nurses—Make the move!

Relocation Assistance
Hospital-based	Child	Care

Medical & Dental Insurance, Retirement Plan, Long Term Illness, 
Group Life & AD&D Insurance

For more information please visit

www.tetonhospital.org
Click on the careers tab!

 

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy! You will receive an e-mail 

when a new job posting matches your job search. 

 for Balance
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Evercare®: 
A Revolutionary 
Care Model

Helping members with  
an on-site nurse practitioner

Evercare uses nurse practitioners who coordinate with nursing home staff. Our nurse practitioners  
offer personalized, care coordination services to nursing home residents, and enhanced  
communication with the entire care team. Members get more benefits and services with Evercare  
than with Original Medicare.

Thanks to our nurse practitioners, Evercare is a leader in providing care coordination to the people 
who need it most.

Not for distribution to beneficiaries.

The Evercare® clinical model is a primary component of the Evercare health plans, Medicare Advantage plans offered 
by UnitedHealthcare Insurance Company or its affiliated corporate entities.

© 2011 Evercare

Questions?
For more information, contact Evercare at:

1-877-386-0736 
8 a.m. — 10 p.m. CST, Monday — Friday
8 a.m. — 5 p.m. CST, Saturday

www.EvercareNursingHomePlans.com
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*Daily Recommendations: 3 cups of low-fat or fat-free milk or equivalent milk products for those 9 years of age and older 
and 2 cups of low-fat or fat-free milk or equivalent milk products for children 2-8 years old. 

For more information, visit www.nationaldairycouncil.org/childnutrition.

ALL MILK—REGULAR AND  
FLAVORED—CONTAINS A UNIqUE 
COMBINATION OF NUTRIENTS 
important for growth and develop-
ment, including three of the five 
“nutrients of concern” for which 
children have inadequate intakes. 
And, flavored milk accounts for less 
than 3.5% of added sugar intake in 
children ages 6 to 12 and less than 
2% in teens.

FIVE REASONS WHY FLAVORED 
MILK MATTERS
1. Kids love the taste 
Milk provides nutrients essential 
for good health and kids will drink 
more when it’s flavored.

2.  Nine essential nutrients
Flavored milk contains the same 
nine essential nutrients as white 
milk—calcium, potassium, phos-
phorus, protein, vitamins A, D and 
B12, riboflavin and niacin (niacin 
equivalents)—and is a healthful 
alternative to soft drinks.

3. Helps kids achieve 3 servings
Drinking low-fat or fat-free white  
or flavored milk helps kids get the  
3 daily servings* of dairy foods 
recommended by the Dietary 
Guidelines for Americans. 

4.  Better diet quality
Children who drink flavored milk 
meet more of their nutrient needs; 
do not consume more added sugar 
or total fat; and are not heavier 
than non-milk drinkers.

5.  Top choice in schools
Low-fat flavored milk is the most 
popular milk choice in schools  
and kids drink less (and get fewer 
nutrients) if it’s taken away.

FlAvOred MIlk  
PRovIDES NINE  
ESSENtIal NUtRIENtS 

Advertisement

These health and nutrition organizations support 3-Every-Day™ of Dairy, a science-based  
nutrition education program encouraging Americans to consume the recommended three daily  

servings of nutrient-rich low-fat or fat-free milk and milk products to improve overall health.

 

EDUCATIONAL OFFERINGS PRESENTED By
COLORADO REHABILITATION INSURANCE NURSES GROUP (C-RING)
SPECIALIZING IN WORKERS COMPENSATION INJURY MANAGEMENT

C-RING in the Morning!! The Third Thursday of the Month from 
September through May of every year since 1987

LOCATION: Wellshire Event Center Continental Breakfast
	 3333	South	Colorado	Blvd.,	Denver,	CO,	(303)	759-3333
 Members: Free, Non members $15
	 Memberships	for	RNs,	Associates	and	Corporations
 1 CCM given for each offering through CMSA
TIME:	 Registration,	Welcome	and	Networking	7:15-7:45AM
	 Sponsor	Introduction	7:45AM
	 Speaker	Introduction	7:55AM	With	Speaker	8AM-9AM

CALENDAR:

November 2011	 Management	&	Expectations	of	the	Rotator	Cuff	Injury	in	
the Workers Compensation Patient

December 2011	 ANNUAL	HOLIDAY	PARTY	AT	THE	WELLSHIRE:	A	wonderful	
event for members, medical providers and vendors!

January 2012	 Cumulative	Injuries	of	the	Upper	Extremity	–	Surgery	vs.	
Conservative Care

February 2012	 The	Healthy	Heart	at	Work
March 2012	 Spinal	Cord	Injuries:	Are	these	permanently	disabling?
April 2012 Chronic Pain and Addiction
May 2012	 Dual	Diagnosis	and	Work	Comp	Injury	Management
September 2012 Evaluating the Evaluator in the Neuropsych Evaluation 

Process
October 2012	 Chiropractic	Use	In	Worker	Compensation	Injuries
November 2012	 Colorado	Workers	Compensation	Treatment	Guideline	

Update
December 2012	 ANNUAL	HOLIDAY	PARTY	AT	THE	WELLSHIRE:	A	wonderful	

event for members, medical providers and vendors!

Please visit our web site at www.coloradoring.com
for the most recent changes within C-RING.


