
current resident or

Presort Standard
US Postage

PAID
Permit #14

Princeton, MN
55371

Volume 111 • No. 2  May 2011

The Official Publication of the Colorado Nurses Association
Quarterly circulation approximately 65,000 to all RNs, LPNs, and Student Nurses in Colorado

Executive Director’s Column   .  .  .  .  .  .  .  .  .  .  . 1

Pathway to Excellence Designation 

    Awarded to Rose Medical Center  .  .  .  .  .  . 1

Colorado Nurses Association President  .  .  . 2

Nursing Scholars Receive Awards  .  .  .  .  .  .  . 5

Colorado State Board of Nursing  .  .  .  .  .  .  .  .  . 7

2011 Nightingale Luminary Awards   .  .  . 9-10

District and Committee Reports  .  .  .  .  .  . 11-14

CNA Membership Application  .  .  .  .  .  .  .  .  .  .16

ANA/CNA Membership Application  .  .  .  .  .17

In Memory   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .18

INDEX

Executive Director’s Column

Fran Ricker

Colorado Opt Out from Medicare 
Physician Supervision Rule for 

CRNAs Upheld in Denver 
District Court

by Cheryl Blankemeier, CRNA

Judge Ann Frick of the Denver District Court 
ruled in favor of the governor, the Colorado 
Association of Nurse Anesthetists (CoANA), 
the Colorado Nurses Association (CNA), and 
the Colorado Hospital Association (CHA) by 
dismissing the lawsuit against the governor by 
the Colorado Medical Society and the Colorado 
Society of Anesthesiologists . The state physician 
group sued the governor after Governor Bill Ritter 
opted out of the physician supervision requirement 
for Certified Registered Nurse Anesthetists in 
September 2010 in an attempt to nullify the opt 
out . CNA, CHA, and CoANA filed for, and were 
granted, intervenor status in the lawsuit . Judge 
Frick stated that in Colorado the administration 
of anesthesia by a Certified Registered Nurse 
Anesthetist (CRNA) is an independent nursing 
function and does not require physician 
supervision, an important requirement for seeking 
an opt out of the federal supervision rule from the 
Centers for Medicare & Medicaid Services (CMS) . 
Judge Frick cited the Nurse Practice Act and Board 
of Health Regulations as support for her ruling .

If a facility wants to be reimbursed by 
Medicare for serving Medicare patients, there is 
a requirement from Medicare in the Conditions 
of Participation that says that if a CRNA is 
administering anesthesia in that facility, the 
CRNA (Certified Registered Nurse Anesthetist) 
must have physician supervision . That physician 
does not have to be an anesthesiologist . It can be 
the operating surgeon . The operating surgeon 
is not an anesthesia specialist, so may not feel 
comfortable supervising something about which 
he/she has no personal expertise . As a result, 
in some settings, the Medicare requirement has 
become a disincentive for recruitment of surgeons 
to facilities that utilize CRNAs to provide their 
anesthesia . This generally occurs in areas that 
are underserved medically like rural and city 
hospitals (as examples) . The “opt-out” is a process 
established by the federal Centers for Medicare & 

Colorado Opt Out continued on page 4

Submitted by Melinda Roberts, RN, MS 

Rose Medical Center, located at 4567 East Ninth 
Avenue, Denver, Colorado, is the first hospital in the 
state of Colorado to receive the ANCC Pathway to 
Excellence® designation . The Pathway to Excellence 
designation is granted based on the confirmed 
presence of characteristics known as the Pathway to 
Excellence Practice Standards . These standards are 
foundational to a nursing practice environment that 
has a positive impact on nurse job satisfaction and 
retention . For an organization to earn its Pathway 
distinction, it must successfully undergo a thorough 
review process that documents foundational quality 
initiatives in creating a positive work environment 
as defined by nursing experts and supported by 
research (Used with permission from Pathway to 
Excellence, www .nursecredentialing .org/Pathway, 
2011) .

Pathway to Excellence Designation 
Awarded to Rose Medical Center

Nurse Educators

Pathway to Excellence continued on page 3

Fran Ricker, RN, MSN

Health Care Legislation: A Challenging Session

The 2011 Colorado 
legislative session is ending 
and it is important to 
communicate to the nursing 
community on a session that 
reflected a different climate, 
not only in some very 
visible tensions between 
political parties, but also 
with respect to health care 
legislation . Nursing in the 
recent past has generally 
been favored with strong 
support by both Democratic and Republican 
legislators in Colorado . The 2011 session reflected 
much stronger scrutiny, analysis, and review 
for health care issues, including nursing issues . 

Legitimate health care issues faced greater 
challenges, and nursing issues, including SB205 
were not immune from that .

One of the early indications that it was going 
to be a challenging year was with HB 1152 . 
This effort supported by a broad coalition of 
healthcare and nursing stakeholders aligned with 
the Colorado Workforce Collaborative sought to 
establish some minimum basis for collection of 
health care workforce data across the professions . 
Colorado Nurses Association had supported 
that effort, as had many other health care 
organizations . We know that there is information 
on RN and APN practice that is missing . For 
example, we do not know specifically, how many 
APNs are in independent practice? Licensure 
data captures some elements, but not all that we 
need to know . Other health care professions are 
also trying to capture missing data elements, not 

Executive Director’s Column continued on page 8
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Colorado Nurses Association President...

Lola Fehr RN, MS

I confess, my brain cannot get itself around 
everything I think I want or need to know in this age 
of information coming faster and by more avenues 
than I ever thought possible a few years ago . It never 
occurred to me in the early 1990s that I would need 
to have a home computer and now I’ve owned a half 
dozen or so different updated versions . I have just 
added an iPad to my collection of stuff that I need 
to master and I’m thinking it might need an iPhone 
partner . I learned a couple of years ago that my 
grandchildren did not answer voice messages so I had 
to do the texting thing . I am now learning that when 
people check their smart phones during meetings 
and presentations they are not necessarily being rude 
and they really can pay attention to more than one 
thing . Research may say we don’t multi-task as well 
as we think we do, but it has become a necessity for 
many of us .

This was reinforced for me a couple of weeks ago 
when I served as parliamentarian for the National 
Student Nurses Association annual meeting . Talk 
about multi-taskers! One could observe hundreds 
of student roaming the convention center halls, 
computers and textbooks in hand, and the occasional 
baby as well . Graduation was closing in for many of 
them, and all had papers and tests on their minds . 
That did not hinder their adopting 39 resolutions 
during almost eight hours of business meetings . And, 
those resolutions were submitted in advance with 
requirements that made them equivalent to writing 
a scholarly paper, including the citing of references . 
(By the way, kudos to the Colorado Student 
Nurses Association for submitting two of those 
resolutions, both of them adopted .) The attendees 
also enthusiastically visited the exhibit hall and 
participated in numerous educational sessions .

I continue to be amazed at this new generation 
of nurses who will be joining our aging workforce . 
Many of them are second-career students, bringing 
experience and maturity that those of us educated 40 
and 50 years ago did not have when we entered the 
profession . I firmly believe that these “new nurses” 
will change both the practice and image of nursing . 
The major roadblock may be those of us who have 
been around a long time and are not quite able to 
grasp the changes that are taking place . Or, if we 
do understand the changes, we find it difficult to 
support them and these dynamic individuals who 
bring them to our workplaces .

It has been pretty traditional that experienced 
nurses have given the same welcome to the 

profession as they themselves received–that is, lack 
of respect for what they learned in school and some 
pretty direct trash talk that can today be deemed 
lateral violence among nurses . I remember thinking 
that those BSN grads did not know nearly enough 
skills to be competent on graduation . I, after all, 
had to demonstrate competency in a defined list 
of procedures by repeating them x times before 
graduating . That was, of course, back in the days 
of diploma education when the patient population 
was large enough to practice on . Now we substitute 
amazing simulation labs for the real patient, and 
provide far more clinical decision experience with 
those computer scenarios than could ever be done 
when our experience was the luck of the draw of 
patients in real hospital rooms . And, if you have seen 
the content requirements for nursing curricula these 
days, you will understand why that education has to 
be structured differently than the familiar clinical 
divisions of prior years . It’s a whole new world .

So what does it mean for those of us who are 
hoping to retire and those of us who have, but still 
care deeply about the profession? It means we must 
continue the path of lifelong learning so that we 
know how to appropriately support and encourage 
nurses who have just begun their journey through 
the education continuum . It means that we must give 
up outdated perceptions of how nurses are educated 
and support new practice modalities . It means, for 
those of use still in clinical practice, that we must 
stop thinking that inexperienced new grads are too 
much of a burden in our daily assignments and open 
our minds to what we can learn from this future 
generation .  

All these changes mean that the Colorado Nurses 
Association must change as well . At their most recent 
meeting, the Board of Directors spent unstructured 
time addressing the issues of communication 
modalities, renewal of the DNAs, educational delivery 
systems and governance for the future . These will be 
major challenges for the future and we invite nurses 
who want to join in those discussions to watch 
for chances to run for office and take advantage of 
leadership opportunities in this new age .

As one last thought, the Colorado Nurses 
Association is having its own version of others not 
accepting changes that have taken place . The bylaws 
of the Association were amended in 2009 to remove 
collective bargaining as a function of the association . 
Nevertheless, we are finding that the association 
is still excluded from access to nurses working in 
institutions because of concerns that we might be 
there to engage in organizing efforts .  If you find that 
information about CNA is not on the bulletin boards 
along with information about the specialty and 
other organizations, please ask why . We believe that 
CNA enhances the quality of care in every setting 
when the nurses participate in the education and 
networking the association provides . Don’t miss a 
chance to be informed about those opportunities to 
enrich your practice . ◆
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Rose Medical Center was granted ANCC 
Pathway to Excellence designation January 13, 
2011 . Lynne Wagner RN, MHS, Chief Nursing 
Officer of Rose Medical Center, said they wanted 
to apply for Pathway to Excellence designation 
because the program focused on nurturing the 
nurse by encouraging professional development 
along with supporting the nurse’s personal life and 
achievements . Telly deBoarts, RN, MSN, MBA, the 
Director of Professional Development and Pavilion II, 
stated that “nurses are good at taking care of other’s 
needs and may be less likely to put their own needs 
first” . Both Lynne and Telly felt it was important to 
apply for a program that assessed if Rose Medical 
Center was supporting their nurse’s personal and 
professional growth . 

Lynne stated that the ANCC Pathway to 
Excellence program gave them the infrastructure to 
promote autonomy by encouraging the direct care 
nurses to become involved with the application 
process . During this process, through an anonymous 
survey, they identified if nurses felt that policies 
promoted employee safety, a reasonable work 
schedule, and if colleagues were supportive of family 
life . Telly stated that direct care nurses were also 
encouraged to become involved with the application 
process by finding the evidence and then presenting 
the evidence as to how Rose Medical Center met the 
twelve practice standards of Pathway to Excellence . 
Through this process, standards and procedures 
that worked for one specific unit were identified and 
implemented on the other hospital units . Overall, 
Telly stated that she is particularly proud of Rose 
Medical Center’s achievement of having a solid nurse 
orientation, professional development opportunities, 
and the nurse recognition program .  Rose nurses 
are encouraged to obtain nurse certifications that 
enhance their specialty practice and each nurse is 
individually recognized for those achievements .

The Pathway to Excellence application process 
also helped identify gaps that may have existed . 
One safety standard that was identified through 
the application process was the implementation 

of the policy “code lift” . The policy encourages 
the healthcare team to call a code lift in which 
several individuals are called to assist in lifting or 
transferring a patient . This policy promotes safety 
for both the patient and the nurse . Even though this 
safety measure was already occurring within the 
facility, a policy was not written until the gap was 
identified during the application process .

Rose Medical Center direct care nurses stated 
that the Pathway to Excellence process made 
them more aware of Rose’s accomplishments . One 
accomplishment being that Rose Medical Center 
is involved in doing research in collaboration with 
National Jewish Hospital to help promote better and 
safer patient care . One unit educator stated that her 
unit was involved with doing research to prevent 
bedsores; after implementing new standards of care, 
bed sores were decreased significantly from the prior 
year .

Overall, Lynne stated that the application process 
helped disseminate good practice standards and she 
encourages other facilities to apply for the ANCC 
Pathway to Excellence designation . Lynne said that 
it was not difficult to get direct care nurses involved 
with the application process . In order to apply for 
Pathway to Excellence, there needs to be a greater 
than fifty percent staff involvement rate with surveys 
and a greater than seventy-five percent approval 
rating . 

Rose Medical 
Center received 
the ANCC 
Pathway to 
Excellence 
designation, 
January 13, 2011

Telly deBoarts, 
RN, MSN, MBA 
Director of 
Professional 
Development & 
Pavilion II and 
Lynn Wagner, 
RN, MHS Chief 
Nursing Officer

Pathway to Excellence continued from page 1

Lynne stated that “nurses were happy to become 
involved” . “Nurses are proud of their nursing 
body and they want others to be aware of their 
accomplishments” .

Lynne is confident that the ANCC Pathway to 
Excellence process provided a positive foundation 
that Rose Medical Center will continue to build 
upon and that the program has given Rose the 
foundational structure to start the Magnet process . 
Most importantly, Rose Medical Center wanted to 
be recognized by Pathway to Excellence because 
Pathway recognizes an organization that not only 
promotes nurses professional development but also 
supports nurse’s personal life . Congratulations 
to Rose Medical Center for being designated the 
first hospital in Colorado to receive the Pathway to 
Excellence designation . We look forward to hearing 
about future achievements!

To learn more about the ANCC Pathway to 
Excellence Program, visit www .nursecredentialing .
org/Pathway . ANCC Pathway to Excellence 
will also be hosting a conference in Austin, 
Texas July 14 and 15 . The conference will be an 
educational and networking opportunity for both 
Pathway to Excellence designated organizations 
and those interested in Pathway to Excellence 
designation . For more information, visit http://www .
nursecredentialing .org/PathwayConference .

Rose Medical Center kicked off the Magnet 
process April 6, 2011. ◆



Page 4  •  Colorado Nurse May, June, July 2011

Medicaid Services (CMS) that allows removal of 
the supervision requirement . With that in mind, 
the delivery of anesthesia services no matter who 
the anesthesia professional is, does not occur 
in a vacuum . CRNAs will always be working 
with physicians, dentists, or podiatrists when 
administering anesthesia . The opt-out provides 
Colorado’s rural and critical access hospitals the 
flexibility they need to ensure patient access to 
high-quality anesthesia care .

The federal supervision rule, however, is 
not a regulatory measure designed to ensure 
patient safety; in reality it is a requirement that 
hospitals must meet in order to receive Medicare 
reimbursement for anesthesia services, unless a 
state chooses to opt out of the rule as Colorado has 
done .

Colorado was the 16th state to opt out of the 
federal rule, following Iowa, Nebraska, Idaho, 
Minnesota, New Hampshire, New Mexico, 
Kansas, North Dakota, Washington, Alaska, 
Oregon, Montana, South Dakota, Wisconsin, and 
California . “We are pleased that Judge Frick has 
confirmed what has always been the scope of 
practice for Colorado’s CRNAs–that we are legally 
entitled to provide anesthesia care to patients 
without being supervised by a physician,” said 
Jennifer Harenberg, CRNA, president of CoANA . 

The success of this ruling was a culmination of 
efforts by many nursing groups, coming together 
to support the concept of independent nursing 
functions as codified in the Nurse Practice Act . 
Many thanks to those who have contributed to 
the Colorado Nurses Association Legal Defense 
Fund . Contributions to that fund continue to 
be welcomed–send to the Colorado Nurses 
Association Legal Defense Fund (2170 South 
Parker Road, Suite 145 . Denver, CO 80231) ◆

Colorado Opt Out continued from page 1

DEFENSE FUND 
CONTRIBUTORS

Colorado Association of Nurse Anesthetists 
Colorado Society of Clinical Specialists in Psychiatric Nursing
Colorado Society of Advanced Practice Nurses
Laraine Guyette Linda Shaw Terry Fedac
Joyce Wells Karen Artell Kiska May
Ronald Peterson Elizabeth Pace
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Respectfully submitted by Dr. Cris Finn 

Since 1981 Friends of Nursing has advanced 
professional nursing by providing scholarships 
in Colorado Schools of Nursing . In 2011 a total of 
$60,000 was awarded to 23 students from eight 
schools . Students receiving these awards were: 

Scholarship Recipients 2011 

Adams State College 
Erin Goeize  FON Award 
Jeffrey Louritt Ruth Harboe Memorial 
 Scholarship 
Omawa Pelham FON Award 

Colorado State University–Pueblo 
Andy Brown  FON Award 
Linnea Gingerich  Viola Baudendistel Memorial 
 Scholarship 
Kayla McDonald  FON Award 

Mesa State College 
Jami Rose Doerr  FON Award 
Marsha Hutton Margaret Lewis Memorial 
 Scholarship 

Metro State College 
Julianne Costa  Wayne T . “Dusty” Biddle 
 Memorial Scholarship 
Aubrey Milosevic  FON Award 
Nicholas Mockeridge  Greta Pollard Scholarship 

Regis University 
Peter Brooks  St . Luke’s Alumnae 
 Scholarship 
Brenda Case-Cook  Monahan Award 
Michelle Morales  Special Memorial Ruth and 
 Ed Harboe Scholarship 

University of Colorado, Colorado Springs 
Ashley Almeyda  FON Award 
Melissa Camacho  Leila B . Kinney Scholarship 
Jessica Pray-Homes Fern Howard Memorial 
 Scholarship 

University of Colorado, Denver 
Amanda Bennett  FON Award 
Todd Lessley  Josephine Ballard/
 Presbyterian Scholarship 
Paula Ruedbusch  FON Presidents’ Scholarship 

University of Northern Colorado 
Rachel M . Dozier Theresa Brofman Memorial 
 Scholarship 
Kristen Hall  FON Award 
Rachel Rose Jackson Verda Richie Memorial 
 Scholarship 

A special thank you goes to the school Liaisons: 
Elaine Regan, Dr . Amanda Jojola, Theresa Ann 
Wright, Ruth DePalma, Gretchen Sigafoos, Dr . Alma 
Jackson, Mary Carol Ferrera, Mary Alice Sawaya, Dr . 
Lynn Wimett, Dr . Cindy Roach, Dr . Barbara Joyce, Dr . 
Pam Spry, and Audrey Bopp . All did an outstanding 
job . The committee members Pat Carlson, Dr . Mary 
Jo Coast, Jan Jurasic, Jean Sylling, Karen Hansen, Dr . 
Phyllis Graham-Dickerson, Dr . Pam Stoekel, and Dr . 
Cris Finn send a special thank you to all the schools 
and students involved . 

For additional information please visit the 
website www .f r iendofnursing .org . Please 
encourage all eligible students to apply each year . 
Donates are accepted throughout the year . Thank you 
for your support of the profession of nursing . ◆

Nursing Scholars Receive Awards 

Colorado Nurses 
Association would 
like to start an 
issues forum . The 
goal of this forum 
is to give nurses 

an opportunity to voice their opinions, ask 
questions, and offer suggestions on current 
nursing practice . Please e-mail topics to 
cna@nurses-co .org . Put Issues Forum in the 
subject line .
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Cris Finn, PhD

“My baby is not breathing! Help Me!” cries a 
mother entering the ED . “The first ambulance from 
a multi-car MVC has an ETA of minutes, expect 
up to 4 other victims” states the charge nurse . “I 
have to push now!! My baby can’t wait help me!!” 
screams the pregnant woman in bed 4 . This is the 
start of this simulation shift at the WELLS Center 
(Work, Education & Lifelong Learning Simulation 
Center) .

A simulation at the WELLS Center on November 
29, 2010 for Regis nursing students currently 
enrolled in the critical care and emergency 
department classes was a great success . 50 senior 
nursing students and 30 support staff members 
were involved in a large scale educational session . 
The simulation put the emergency room (ED) and 
intensive care unit (ICU) students from Regis 
in real-time situations, forcing them to treat the 
facility’s “human patient simulators” for conditions 
ranging from a heart attack and multiple traumas 
to child birth . “It is definitely more valuable 
because you’re actually experiencing what you 
would if you were actually doing it” stated 
Melissa, one of the students involved . 

Offering students from all levels a visceral, 
firsthand experience in an ED or ICU setting is 
what the WELLS Center is all about according to 
director Allen Wentworth . “We’re trying to give 
an environment where there’s no risk for patient 
harm and for learning to take place,” Wentworth 
states . “These human patient simulators have a 
full set of vital sign: heart sounds, breath sound, 
mouth sounds, pupillary reactions . They breathe, 
they talk, their eyes are open, their level of 
consciousness changes .”

The setup at WELLS is ideal for professors 
like Judy Crewell, PhD, and Cris Finn, PhD, both 
professors of nursing at Regis University . The 
detailed simulations taking place at the center 
on November 29 were a final application of the 
ED and ICU classes for student hopeful for posts 
in EDs and ICUs in the future . “It’s nice to apply 
everything you learn . I don’t feel like this is quite 
as hectic as it would be if there was a real person 
coming in” stated Donna, one of the students 
involved . 

“The value from an instructional point of view 
is that they have the stress of being put into a 
chaotic situation without putting any patients’ 
health or lives at risk,” said Dr . Finn, who has 
brought her students to the WELLS Center for 
the past four years . “This is the final pull-it-all-
together simulation… We’re throwing all of the 
different possibilities at them at one time to give 
them that chaotic feeling .” 

The Regis simulation included more than the 
lifelike robotic mannequins . Officers from the 
Aurora Police Department and Aurora Fire, as 
wells as responders from LifeLink Emergency 
Medical Services, and Residents from the 
University of Colorado were on hand to help 
recreate an accident scene and ED flow . Students 
from an Aurora high school played the part of 
accident victims and drunk drivers . Emergency 
responders wheeled in a gurney bearing a human 
patient simulator from an ambulance .

In one of the stations, Bob Jacob, a manager from 
the LAERDAL Medical Corporation, controlled 
one of the simulators from a laptop in a corner of 
the room . As the Regis nursing students worked 
to treat the mechanized patient, Jacob collapsed 
its lung using his electronic controls . “They’re 
putting in the right treatment so this patient will 
survive . If they miss something we can have the 
patient’s condition deteriorate or die” states Mr . 
Jacob .

“Such detailed touches help recreate the 
sense and atmosphere of an actual ED or ICU 
environment,” WELLS Center staff said . It is the 
attention to detail that is just as useful for students 
as it is for seasoned health care providers . Nursing 
education is ever changing and developing, 
creating new challenges for all .

For further information on Regis University’s 
diverse student programs, call 800-944-7667 or log 
onto www .Regis .edu . ◆

Nurses Expanding Education with Simulators

Pictures Submitted by Rhonda Sheya
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Updates from the

Attention Advanced Practice Nurses!
If you were granted Prescriptive Authority in 

Colorado prior to July 1, 2010, you must complete 
an Articulated Plan and submit an Attestation of 
Development of Articulated Plan Form by July 1, 2011

The Colorado Nurse Practice Act and the State 
Board of Nursing (Board) Chapter XV Rules and 
Regulations for Prescriptive Authority (RXN) for 
Advanced Practice Nurses (APN) require an APN 
who was granted Prescriptive Authority in Colorado 
prior to July 1, 2010, to complete an Articulated 
Plan and submit an Attestation of Development of 
Articulated Plan Form (located at www .dora .state .
co .us/nursing/licensing/APN) to the Board by July 1, 
2011 .

•	 The	 Articulated	 Plan	 must	 be	 signed	 by	 a	
physician or a physician and a RXN at the 
time of initial development .

•	 Return	 the	 Attestation	 of	 Development	 of	
Articulated Plan Form via U .S . Mail to the 
State Board of Nursing at 1560 Broadway, Suite 
1350, Denver, CO 80202 . NO FAXES PLEASE .

•	 Only	 forms	 with	 original	 signatures	 will	 be	
accepted .

•	 The	Board	will	not	accept	the	Articulated	Plan	
in place of the Attestation of Development of 
Articulated Plan Form .

•	 Articulated	Plans	 received	by	 the	Board	will	
not be returned and may be destroyed . 

•	 Guidance	concerning	formulation	and	content	
of Articulated Plans is available at the State 
Board of Nursing’s webpage at www .dora .
state .co .us/nursing/licensing/APN .

•	 If	 the	 APN	 fails	 to	 complete	 an	 Articulated	
Plan and submit an Attestation of Development 
of Articulated Plan Form to the Board by July 
1, 2011, the APN’s Provisional Prescriptive 
Authority will expire .

To check the status of your Prescriptive Authority, 
please visit the Division’s Online Verification System 
(ALISON) at www .doradls .state .co .us/alison (search 
by your first and last name only) . 

Additional information and templates related to 
the preceptor and mentorship requirements can be 
found at www .dora .state .co .us/npatch .pdf . Physicians 
who are serving as a mentor or a preceptor to an APN 
are advised to reference Colorado Medical Board Rule 
950 for additional guidance and instruction .

NCSBN Midyear Meeting
Kennetha Julien, Program Director, and Vicki 

Erickson, Board President, attended the NCSBN 
Midyear Meeting in Chicago from March 13 through 
March 16 . 

The contents of the meeting included:
1 . The NLCA meeting to discuss updates and 

activities relating to the Compact .
2 . Presentation on Just Culture .
3 . Presentation to explore the importance of 

strategic partnership between the executive 
officer and member board president in 
leadership development and succession 
planning . 

4 . Area meetings to discuss matters occurring 
within our Area . Colorado is in Area I with 
Alaska, American Samoa, Arizona, California, 
Guam, Hawaii, Idaho, Montana, Nevada, New 
Mexico, Northern Mariana Islands, Oregon, 
Utah, Washington, and Wyoming . A hot topic 
was medication aides . There are now about 6 
states implementing regulation for medication 
aides, including Colorado .

Advanced Practice Nurse Subcommittee
The Board of Nursing has created a subcommittee 

to discuss the area of Advanced Practice Nursing . 
There has been public concern relating to some 
of the regulation in this area and the Board felt a 
subcommittee should review and bring forth any 
possible changes . These meetings will be open to the 
public and will be announced on our website . We 
will have telephonic access to the meeting, as well . 

Changes in the Board of Nursing Meeting Format
There will no longer be an open forum session . 

Educators will be able to be present and come forward 
before the Board when they are on the agenda and 
their matter is being heard . Any other member of the 
public that wishes to be heard shall submit a request 
to the Board indicating the topic and amount of time 
requested to present . The Board will then review the 
request and set the matter on the appropriate agenda . 

Board of Nursing Website
Please be sure to check the Board of Nursing web 

page at www .dora .state .co .us/nursing for the latest 
information relating to the Board of Nursing . You will 
find the meeting dates for 2011, updated legislative 

information and other information related to your 
professional license . 

Healthcare Professions Profiling Program
On July 1, 2011, any healthcare professional 

included in the Michael Skolnik Medical 
Transparency Act of 2010 will be able to access the 
online profile system . Beginning July 1st, all newly 
licensed practical nurses, registered nurses, and 
advanced practice nurses will be required to complete 
online profiles before their licensing applications will 
be approved . All currently licensed practical nurses, 
registered nurses, and advanced practice nurses must 
complete their online profile before they will be 
eligible for their next license renewal .

Information regarding the Healthcare Professions 
Profiling Program is available at www .dora .state .
co .us/hppp . You can contact the program directly via 
email at hppp@dora .state .co .us or by phone at (303) 
894-5942 . ◆

SAVE THE DATE
CNA’s annual convention will be held 

October 21–22, 2011 in Denver . Check our 
website (www .nurses-co .org) for more 
information .  

We look forward to seeing you there!
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only to understand their respective practice but also to be able to inform 
public policy decision making and to inform better utilization of health care 
resources .

When HB 1152 died in its first committee hearing, split along a party line 
vote, it became apparent health care bills would not have an easy run this 
year . One unusual aspect during the testimony in committee was the concern 
regarding how data is used and who could access the data . This became a 
common inquiry which also pervaded other bill discussions . Another 
disadvantage for some health care bills was legislator’s lack of understanding 
of distinct health care roles and health care system issues . Each year, we try 
to help educate on nursing roles and health care issues, but it is a continual 
process that has to constantly be re-addressed as legislators turn over .

If a health care bill had any relationship to federal health care reform, 
one could anticipate greater challenge . The tensions between parties on 
health care bills informed a renewed focus by Republican legislators which 
emphasized fiscal restraint and responsibility, emphasis on protection of 
personal rights and privacy, and limitation on unnecessary state bureaucracy 
and spending . At the same time with respect to SB 205, Republican 
legislators understood that in order to have more choice in a health care 
system, specifically choice of providers–a less restricted health care market 
would be necessary . For nursing issues, it became important to be able to 
analyze nursing issues from multiple points of view and to frame arguments 
in support aligned with differing ideologies at the statehouse . There were 
valid questions presented by both parties .

Another health care challenge ensued with the Prescription Drug 
Monitoring Program . Most health care stakeholders were surprised when 
the original bill to continue a program that has been strongly supported by 

the health care and law enforcement community failed in an Appropriations 
Committee hearing, again, along partisan lines . Fortunately, efforts to 
revitalize the legislation supported by the health care community resulted 
in a new bill . A great effort was needed to address the critical issues around 
the bill and Colorado Medical Society deserves credit for coordinating an 
effective lobbying strategy . Again–concerns revolved around financing the 
program, privacy rights, disclosure, etc . At the time of submission for this 
article with only five days left in the session, the fate of the PDMP legislation 
was still not certain .

Colorado Nurses Association desired a more active role on health care 
reform legislation at the state level . It was one of the most challenging 
sessions to begin that activism . One area for CNAHCA’s early work was 
in supporting the creation of state exchanges which would serve as a 
mechanism for providing care for the uninsured and underinsured . They 
would also offer options for small business in insurance products in 
addition to the individual market . This was one of the most contentious 
issues in the current session . While SB200 (Colorado Health Benefit 
Exchange) was purported to be supported by both parties, there was no 
doubt after initial hearings in the Senate, this was not the case . There was 
also some disappointment in the lack of focus on the consumer in SB 205 
expressed by the nursing association . The bill heavily favored the business 
community interests . There were other bills which represented all extremes 
on how health care reform should be implemented–including HB1273, and 
SB168 . While CNA took positions based on the health care reform principles 
adopted by CNA and ANA, navigating the “tension” around health care bills 
this session was not easy . 

When SB 205 on APNs applying for participating provider status on 
insurance panels, supported by CNA, passed out of its first Senate committee 
hearing by a unanimous vote of 7 to 0, the nursing participants in the hearing 
were both elated and stunned . Thanks is due to Senator Lois Tochtrop, the 
bill sponsor . There was bipartisan support for SB 205 and it proceeded to 
pass successfully through the Senate . And then the legislation went BACK 
to the House . I have to share in full disclosure that for the first time in 
recent history–this bill had been blocked for introduction in the House 
at the start of the session . Thus it was introduced in the Senate . Despite 
bipartisan support in Senate hearings and the clear health care focus of the 
legislation, House leadership assigned the bill to the Business and Economic 
Development committee instead of to the Health and Environment committee 
for the final committee hearing . That disadvantage, with additional strong 
lobbying opposition by medical and business groups combined with the 
reluctant House Sponsor–doomed the bill . In the end, a legitimate nursing 
issue was caught in the politics of games between political parties .

I hope that in future sessions that there can be a return to balance in 
looking at health care issues . Perhaps the roller coaster ride that was the 
2011 session will bring us to fair review of critical health care issues . Clearly 
legitimate issues on health care are being raised by both parties . But in terms 
of process, can the nursing community expect fair play in the legislative 
process on health care issues? Is that too much to ask? ◆

Executive Director’s Column continued from page 1
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Sherrod Beall, Karen Forest, Mary Krugman, 
Lorna Prang, Tanya Tanner, and Debra Tolson joined 
an elite group of nurses on May 14 when they each 
received the prestigious Nightingale Award for 
Excellence at the Colorado Nurses Foundation’s 
annual awards event at the Red Lion Hotel Denver 
Southeast in Aurora, Colorado . While continuing the 
twenty-five year tradition of recognizing excellence 
in professional nursing, this year’s awards were 
designed to highlight nurses whose actions and 
outcomes exemplified the spirit of a citizen of the 
profession through either leadership, advocacy, or 
innovation . Two hundred and sixty six outstanding 
nurses from across the state were nominated in one 
of two practice categories: nurses in clinical practice 
and nurse administrators, educators, researchers, 
or those in non-traditional roles . Nominators were 
asked to describe how their nominee advanced the 
profession of nursing, improved quality and access 
to care, or positively impacted their community 
through leadership, advocacy or innovation . Forty-
three Luminaries were selected by either the Area 
Higher Education Centers (AHEC) or the Regional 
Nightingale Committees and forwarded to the State 
Selection Committee, where six of the Luminary 
Award recipients, one from each category and 
one from each area of recognition, were selected 
to receive the traditional Nightingale Award . The 
Luminary and Nightingale Award recipients, 
representing diverse roles and practice settings, 
are listed as follows, along with their contributions 
to their patients, their profession, and their 
communities . 

Luminary Recipients for Leadership in Clinical 
Practice: Outstanding nurses who motivated others 
to work toward a common goal.

Dyan Anderson, Nurse Family Partnership, 
Valley Wide Health Systems, works with a young 
population of high risk mothers in the San Luis 
Valley . Her leadership role has helped her to guide 
young mothers in the webs of gang violence and drug 
abuse in a positive direction and encourage them to 
complete their secondary education . (San Luis Valley 
AHEC)

Rhonda Burton, Head Nurse for the Warrior 
Family Medicine Clinic at Evans Community 
Hospital in Colorado Springs, has provided 
leadership in implementation of the Patient Centered 
Medical Home model for care . Outcomes under her 
leadership include a 22% decrease in the unbooked 
appointment rate, a 25% decrease in non-urgent care 
visits, and a decrease of 88% in walk-ins . (Colorado 
Springs Committee)

Judy Cole, Director of Surgical Services/Infection 
Preventionist, Pagosa Springs Medical Center, has 
been instrumental in revising the organizational 
policy to meet National Centers for Disease Control 
and Association for Professionals in Infection 
Control & Epidemiology recommendations . She is 
regarded as her community’s “infection control 
resource,” and in 2009, with the threat of pandemic 
flu, collaborated with the local health department 
to provide flu clinics where over 300 community 
members received the recommended flu vaccine . 
(Southwestern Colorado AHEC)

Connie Estridge, Clinical Nurse Manager 
Orthopedic/Spine Unit, St . Mary’s Hospital & 
Regional Medical Center in Grand Junction, was 
instrumental in motivating senior leadership, 
physicians, staff and the community to develop 
the Orthopedic/Spine Unit .  Under her leadership, 
Health Grades ranked St . Mary’s orthopedic services 
#1 for three consecutive years . (Western Slope 
Nightingale Committee)

Morgana Meader, Staff Nurse, Emergency 
Department, Medical Center of the Rockies in Fort 
Collins, was chosen in 2010 to represent Poudre 
Valley Health System in escorting World War II 
Veterans to Washington, D .C ., with the Honor 
Flight Network . She volunteered her time, using her 
clinical and psychosocial skills to provide physical 
and emotional support, so that the elderly veterans 
could see the memorials built in their honor . 
(Centennial AHEC)

Jamie Nordhagen, Charge Nurse, Oncology Bone 
Marrow Transplant Unit, University of Colorado 
Hospital, successfully led the bedside nursing report 
(LOOK) initiative in the Oncology/BMT Unit . She 
is currently leading a taskforce to implement this 
evidenced based practice that improves patient and 
nurse satisfaction and has a positive financial impact 
throughout her facility . (Central Colorado AHEC)

Luminary and Nightingale recipient Lorna Prang, 
Clinical Nurse Specialist, ICU, Centura Health 
Littleton Adventist Hospital, adapted the CAM-ICU 
delirium assessment tool to the electronic medical 
record and led an evidence-based delirium project 
for management of patients in Intensive Care that 
has been accepted and standardized through-out 
the Centura Health System . The use of this tool 
has reduced the incidence of delirium, along with 
the number of ventilator and intensive care days . 
(Central Colorado AHEC)

Luminary Recipients for Advocacy in Clinical 
Practice: Outstanding nurses who advanced a cause 
or a purpose.

Nancy Bowen, Registered Nurse for Maternal-
Fetal Medicine at Memorial Health System in 
Colorado Springs, is an advocate for families with 
high-risk pregnancies and the “go to” person for 
their medical providers . She has pursued many 
grants to improve overall patient care and outcomes, 
most recently acquiring funds for 17-P, a medication 
proven to reduce the incidence of pre-term birth in 
at-risk mother, for patients who cannot afford this 
medication . (Colorado Springs Committee)

Suzy Evans, Orthopedic Spine Nurse/Level III 
Staff Nurse, The Children’s Hospital in Denver, 
is an advocate for the prevention of Shaken Baby 
Syndrome at both the hospital and state levels . She 
initiated the Child Abuse Resources & Education 
(CARE) committee at the hospital, and, as an active 
participant in the Kohl’s Shaken Baby Syndrome 
Prevention Campaign, is educating nurses in 
facilities across the Front Range . (Central Colorado 
AHEC)

Mikaila Holt, Public Health Nurse, Saguache 
County Public Health Department, came to the San 
Luis Valley through the Mennonite Volunteer Service 
Program after working in Chicago .  Enthusiastic in 
her advocacy role, Mikaila visits mother-baby pairs 
in their home, providing breast-feeding guidance 
and support along with starting a Public Health 
Corner column in the local newspaper, bringing 
public health education to the greater community . 
(San Luis Valley AHEC)

Mary Jo Hughes, Palliative Care Coordinator, 
Grand Junction Veterans Affairs Medical Center, 
advocates, coordinates, and facilitates services 
to veterans and their families with limited life 
expectancy . Under her leadership, the number of 
patients served has quadrupled, and in 2010, 92% of 
the patients who died in the hospital had a palliative 
care consultation prior to death, far exceeding the 
national average of less than 50% . (Western Slope 
Nightingale Committee)

Julie MacCluskey, Nurse Practitioner, board 
certified in Oncology and Palliative Care, Southwest 
Oncology in Durango, provides a level of care and 
support for patients and their families that could be 
the measure of gold standard for all providers and 
nurses who care for oncology patients . Through her 
efforts, Southwest Oncology qualified as the first 
practice in Colorado to become Quality Oncology 
Practice Initiative certified . (Southwestern Colorado 
AHEC)

Mary Scheid, Breast Health Nurse, Northern 
Colorado Medical Center in Greeley, was the driving 
force in receiving funds from the Susan G . Komen 
Foundation that are used to provide breast imaging 
services to un-insured or underinsured women . 
Since the fund’s inception in 2006, NCMC has been 
able to provide over 630 screening mammograms and 
diagnostic services to women in need . (Centennial 
AHEC)

Luminary and Nighingale recipient Tanya 
Tanner, Certified Nurse Midwife, Denver Health 
Medical Center and Medical Center of Aurora, 
has advocated for improved healthcare for women 
through her research endeavors .  She is currently 
researching indicators of self-competency for normal 
birth with the objective of reducing C-section rates 
and also developing a “Normal Birth” position 
statement that will be presented at the 2011 
International Confederation of Mid-Wives meeting in 
South Africa .  (Central Colorado AHEC) 

Luminary Recipients for Innovation in Clinical 
Practice: Outstanding nurses who demonstrated 
creativity that addresses today’s challenges or 
opportunities. 

Luminary and Nightingale recipient Sherrod 
Beall, District Health Coordinator, Nurse 
Practitioner, Durango School District 9-R, has 
developed innovative approaches to preventive 
care for underserved and low income children 
and dedicated her career to the growth of School 
Based Health Centers throughout Colorado . She 
has successfully obtained more than $1 .8 million 
in grant funding for health care for underserved 
children in rural southwest Colorado .  (Southwestern 
Colorado AHEC)

Cameron Boyle, Clinical Nurse, Trauma Burn 
Unit, University of Colorado Hospital created and 
launched the nation’s first High Fidelity Simulation 
Advanced Burn Life Support Course . This course 
has received national attention and many other 
course coordinators are seeking consultation on the 
process for implementing similar programs in their 
own communities . (Central Colorado AHEC)

Jane Ann Carver, On-Call & PRN Nurse for Sangre 
de Cristo Hospice–West, has developed and taught 
health classes at Florence and Penrose Junior High 
Schools . With her passion for teaching those in her 
community, she has also developed health education 
materials for inmates at the Colorado Department of 
Corrections . (Southeastern Colorado AHEC)

Roxanne Chastain, Head Nurse, Pediatrics Clinic 
at the Evans Army Community Hospital in Colorado 
Springs, devised a newborn early discharge follow 
up weight and bilirubin weekend and holiday clinic 
to insure the same standard of care for babies born 
whose follow up visits would occur on those days . 
This weekend well baby check has eliminated the 
re-admission of babies for hyperbilirubinemia, 
saving countless dollars and man-hours as well 
as improving the quality of care for newborns . 
(Colorado Springs Committee)

Karen Hoffman-Maroney, Nurse Practitioner and 
Manager of Diabetes Services at St . Mary-Corwin 
Medical Center in Pueblo, has led her facility to 
receive national recognition for her ground-breaking 
work in Intensive Glycemic Control . Results of 
her efforts include increased patient knowledge 
and compliance, decreased diabetes related 
complications, and a decrease in HgA1c of 12% in 
six months .  (Southeastern Colorado AHEC)

Susan McLaughlin, Staff Nurse, ED/HazMat 
Trainer, Medical Center of the Rockies in Loveland, 
is trained in Disaster & Mass Care and has 
participated in the response efforts for several 
national disasters . She envisioned the potential to 
move a significant volume of patients through the 
decontamination process at the Medical Center’s 
“state of the art” facility, and developed a plan for 
flow, communication, and room set up that was 
adopted and is now being taught to employees 
throughout the facility . (Centennial AHEC)

Lori Mead, Primary Care Nurse for Ambulatory 
Care, Grand Junction Veterans Affairs Medical 
Center, has been instrumental in making the Winter 
Sports Clinic, a national event held every year and 
involving approximately 400 disabled Veterans, 
a very successful venue . Under Lori’s consistent 
efforts, the original medical care space consisting 
of a cardboard box with a few medications and 
dressings has been transformed into a corps of 35 

2011 Nightingale Luminary Awards

2011 Nightingale continued on page 10
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volunteers; many of them licensed professionals 
that provide care to the participants . (Western Slope 
Nightingale Committee)

Melissa Richey, Clinical Nurse II, Process 
Improvement, Trauma Services at Centura Health St . 
Anthony Central Hospital, researched and developed 
a Geriatric Trauma Care Guideline that has improved 
short- and long-term outcomes for this patient 
population . This guideline has been adopted by the 
fifteen Centura facilities in Colorado, and has been 
enthusiastically embraced by trauma care providers 
at the national level . (Central Colorado AHEC)

Luminary Recipients for Leadership in 
Administrator, Educator, Researcher, or Non-
Traditional Roles: Outstanding nurses who 
motivated others to work toward a common goal. 

Tonya Chapin, Practical Nursing Program 
Director & Assistant Professor at Mesa State College 
has demonstrated exceptional skills in her role . 
Her leadership and passion for the program has 
stabilized faculty turnover, and is attracting a 
growing number of faculty that desire to work with 
her in the Practical Nurse Program . (Western Slope 
Nightingale Committee)

Kathleen Frisbie, Program Director & Health 
Occupations Chair, Morgan County Community 
College, guided and mentored her faculty to 
prepare the nursing program to receive NLNAC 
Accreditation in 2009, resulting in the creation of 
clear expectations and evaluation methods .  Under 
her leadership, MCC recently added a Health Science 
Wing, a carefully  designed space for educating 
nurses and others in the Health Program . (Centennial 
AHEC)

LaVonna Heath, Nursing Director, Behavioral 
Health, Correctional Care and Patient Representative 
Services, Denver Health Medical Center, successfully 
managed the major relocation of one of her areas 
of responsibility, the Denver City and County Jail 
facilities . Her leadership and expertise led to the 
development of effective processes to facilitate 
moving 1500 inmates without incident for either 
inmates, inmate patients or staff into the new Justice 
Center in April 2010 . (Central Colorado AHEC)

Luminary and Nightingale recipient Mary 
Elizabeth Krugman, Director of Professional 
Resources at the University of Colorado Hospital, 
was a key leader in developing the University 
Health System Consortium/American Association 
of Colleges of Nursing Post-Baccalaureate Nurse 
Residency Program, now in 64 sites nationwide . She 
also served on the Collegiate Commission on Nursing 
Education, writing national residency program 
accreditation standards, resulting in the University 
of Colorado Hospital’s program becoming the first 
in the nation to receive national accreditation, with 
the outcome of these initiatives having a positive 
impact on professional nurse entry into practice 
and retention across the country .  (Central Colorado 
AHEC)

Jenenne P . Nelson, Professor of Nursing at Beth-
El College & Health Sciences and Dean of the 
University of Colorado Colorado Springs (UCCS) 
Graduate School, insures high quality in 5 doctoral 
and 25 masters programs at UCCS and helps educate 
highly competent advanced practice nurses in the 
graduate nursing programs . The Masters in Nursing 
program has received national recognition and has 
been ranked 72nd by US News and World Report . 
(Colorado Springs Committee)

Louise Sowards, Nursing Program Director, 
Trinidad State Junior College, has provided 
direction, initiative, and motivation in setting the 
bar for quality health education in the San Luis 
Valley . She collaborates with other educational 
institutions and care facilities in the area to educate 
and prepare local nurses to remain in and to serve 
their community . (San Luis Valley AHEC)

Pat Vigil, as Chief Nursing Officer at Mt . San 
Rafael Hospital in Trinidad, successfully advocated 
for staffing for the emergency department to include 
Board Certified Emergency Physicians and two 
registered nurses 24/7 . This Emergency Department 
now serves 700-800 patients/month . (Southeastern 
Colorado AHEC)

Lynn Westberg, Retired Director, San Juan 
Basin Health Department, devoted her career 
to the growth and development of the San Juan 
Basin Health Department . As director, she led a 
department struggling financially from red to black, 
and in the ensuing years, demonstrated how much 
could be accomplished despite limited funding . 
(Southwestern Colorado AHEC)

Luminary Recipients for Advocacy in 
Administrator, Educator, Researcher, or Non-
Traditional Roles: Outstanding nurses who 
advanced a cause or a purpose.

Mary Ellen Albright, Staff RN, Integrative Care & 
Licensed Acupuncturist at Mercy Regional Medical 
Center in Durango, initiated and developed the 
Medical Center’s first acupuncture service for both 
inpatients and outpatients .  Because of her vision 
and tireless efforts, patients have access to and are 
benefiting from this complementary care modality . 
(Southwestern Colorado AHEC)

Robin Gilman, Clinical Care Supervisor, Wound-
Ostomy Department, St . Mary’s Hospital & Regional 
Medical Center, Grand Junction, lives St . Mary’s 
values of excellence, respect, and wholeness every 
day and with everyone with whom she interacts . 
After a recent trip to volunteer in Kenya, a thank you 
letter from her twenty Kenyan care recipients said 
that she left a positive impact on their lives forever 
by providing instruction and ostomy supplies . 
(Western Slope Nightingale Committee)

Mary Jensen, Clinical Nurse Coordinator, 
Cardiac Rehabilitation & Congestive Heart Failure 
Telemanagement Programs, Presbyterian/St . 
Luke’s Medical Center in Denver, has consistently 
advocated for evidence based care to improve 
quality and outcomes . She is a past member of the 
national steering committee for the American Heart 
Association’s “Get With the Guidelines” initiative, 
currently serves on the American Heart Association’s 
“Get with the Guidelines” Quality Sub-committee, 
and under her leadership her facility has won several 
awards for achievement in the care of patients with 
heart disease . (Central Colorado AHEC)

Nan Morgan, Clinical Nursing Educator, Swedish 
Medical Center in Denver, researched, developed, 
and implemented the “No One Dies Alone” program . 
Since the program’s inception in October 2010, 70 
volunteers have completed the training, and 4-5 
bedside vigils per month have ranged from four to 
seventy hours of care for dying patients . (Central 
Colorado AHEC)

Rebecca Short, Chief of Utilization Management/
Population Health at Evans Army Community 
Hospital, has identified problems with health care 
access and utilization, and implemented solutions 
to overcome barriers . Her efforts have resulted in 
improvement in HEDIS measures in six Primary 
Care Clinics, a reduction in preventable admission 
rates, and an average length of stay of 2 days or less . 
(Colorado Springs Committee)

Luminary and Nightingale recipient Debra 
Tolson, International Board Certified Lactation 
Counselor, Colorado Plains Medical Center in 
Fort Morgan, has worked diligently to support 
breast feeding mothers in the Morgan County and 
surrounding areas . She recently collaborated to 
write recommendations for the Medical Center’s 
policy and procedure for “Breast Feeding in the Well 
Newborn” that won recognition in the Colorado CAN 
DO 5 Program . (Centennial AHEC)

Luminary Recipients for Innovation in 
Administrator, Educator, Researcher, or Non-
Traditional Roles: Outstanding nurses who 
demonstrated creativity that addresses today’s 
challenges or opportunities.

Luminary and Nightingale recipient Karen Forest, 
Program Manager, Promoviendo La Salud, San Juan 
Basin Health Department, promoted the start of 
this program, built from scratch, with her can-do 
spirit and Spanish language skills . As a result of her 
leadership, this program sends bi-lingual, bi-cultural 
lay health educators into the Latino community to 
build trust, promote wellness, educate on and screen 
for chronic disease, assisting well over 1000 clients 
to either prevent illness or manage chronic disease . 
(Southwestern Colorado AHEC)

Joe Franta, Graduate Nurse Practitioner Program 
Coordinator, Colorado State University in Pueblo, 
also teaches APRN classes, and practices part time 
to provide health services at Custer County Medical 
Center . Patient satisfaction data with care provided 
by his faculty/student practice supports high levels 
of patient satisfaction, on par with other nurse 
practitioner practices nationally . (Southeastern 
Colorado AHEC)

Andrea Le Claire, Program Director, Department 
of Psychiatry & Behavioral Sciences, The Children’s 
Hospital, Aurora, developed the Standards of 
Behavior, in collaboration with a multidisciplinary 
team, that are used in recruiting staff, in 
performance appraisals, and in formal recognition 
programs, and have helped to move the culture at 
The Children’s Hospital from good to great . She also 
developed and implemented the Behavioral Actions 
Response Team (BART) that provides immediate 
resources to hospital staff in any area when they are 
treating a patient in imminent danger of harming 
themselves or others . (Central Colorado AHEC)

Melanie Roberts, Critical Care Clinical Nurse 
Specialist, Medical Center of the Rockies, Loveland, 
created and co-authored the Moline-Roberts 
Sedation Scale, an objective, consistent tool to assist 
in decision-making regarding safe administration of 
pharmacologically sedating agents . Long an advocate 
of the use of “bundles” to improve care, she guided a 
group of staff nurses to develop a “Butt” bundle to 
decrease the incidence of pressure ulcers in the ICU, 
decreasing the rate by 60% . (Centennial AHEC)

Anne Robinson, former Nurse Manager for 
Eagle County Public Health, worked with her local 
Emergency Medical Services agency to create the 
very first and very new Community Paramedic 
Program in the United States . Once implemented, 
the program will allow for increased access to 
healthcare, streamlined medical and public health 
services, connecting participants with a medical 
home, and decreasing overall healthcare costs . 
(Western Slope Nightingale Committee)

Teresa Sakraida, Nurse Scientist, University of 
Colorado Denver College of Nursing, developed an 
innovative patient education program and study 
designed to further strategies to improve health 
behavior changes in patients with Type 2 Diabetes 
and Chronic Kidney Disease . This patient centered, 
therapeutic intervention and study of patients in 
the early stages of renal disease is designed to find 
methods to halt or even reverse renal deterioration . 
(Central Colorado AHEC)

Sally Sharpe, Hospice Nurse/Palliative Care Nurse 
Liaison for Pikes Peak Hospice & Palliative Care, was 
instrumental in forming Palliative Services of Pikes 
Peak that now serves over 150 patients .  She led the 
development of a Tool Kit for Advance Care Planning 
and directed a video, “Conversations Before the 
Crisis,” that was distributed to physician practices 
and care facilities to assist them in working with 
their patients . (Colorado Springs Committee)

The Colorado Nurses Foundation (CNF) is a 
501 (c) (3) not-for-profit organization dedicated 
to improving health care and nursing practice in 
Colorado .  The CNF began on October 3, 1987 as the 
Nursing Institute of Colorado .  Although the name 
has changed, the mission of the organization has 
remained essentially the same . The CNF encourages 
nurses, other health care providers, and consumers 
to join together for quality health care .  The CNF 
is devoted to nursing excellence through the 
promotion of educational and scientific activities 
and community-based projects . ◆

2011 Nightingale Luminary Awards
2011 Nightingale continued from page 9
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GAPP Committee Report
by Mary Ciambelli and Marion Thornton

Legislative Weather Report-Springtime in the Rockies

As this article is being written, it is a beautiful 
almost spring morning on the Front Range of 
Colorado . The sky is cerulean blue, the birds are 
chattering and building nests and the temperature 
is in the sixties . However, a bank of clouds is visible 
over the mountains and the meteorologists are 
predicting rain and snow overnight . The tumultuous 
spring weather with its rapid changes from sunny 
and calm to cloudy and stormy is much like the 
2011 legislative session . The change in leadership 
in the House of Representatives as well as partisan 
issues being played out in the Senate and on the 
Joint Budget Committee has resulted in a challenging 
legislative session for health care policy makers . 
Another storm this session is the state budget 
shortfall of $1 .1 billion . This ballooning shortfall 
has led Governor Hickenlooper to call for hundreds 
of millions in additional budget cuts over and above 
those anticipated last fall .

Legislative work has continued despite the 
unsettled weather in the Colorado General Assembly . 
Fran Ricker has transitioned into the role of lobbyist 
for the Colorado Nurses Association in addition to 
continuing her responsibilities as the Executive 
Director . Fran’s leadership and presence at the 
Capitol has allowed the Governmental Affairs and 
Public Policy Committee (GAPP) to monitor, oppose, 
or support a broad array of legislation this year . This 
article will summarize the outcome of a few select 
bills of interest to nursing that the GAPP committee 
has followed in 2011 .
•	 HB11-1105	 Concerning	 assaults	 against	 medical	

care providers . This bill extends current statutory 
protection for law enforcement, emergency 
medical technicians, and fire fighters to 
emergency medical care providers (including 
physicians, nurses, nursing assistants and 
hospital staff) who are assaulted with various 
bodily fluids . This bill increases jail time and 
fines for anyone found guilty of assaulting health 
care providers providing emergency medical care 

in a healthcare facility . HB 1105 passed the House 
and at this time is currently en route to the Senate 
judiciary committee . This bill has wide support in 
the health care and law enforcement community 
and is expected to pass the Senate . 

•	 HB11-1152	 Concerning	 health	 care	 workforce	
data collection sponsored by Representative 
Labuda and Senator Boyd was postponed 
indefinitely in the House Economic and Business 
Development Committee on 2/15/11 . This bill 
proposed gathering of workforce data to assist 
policy makers in identifying which areas of the 
state are underserved by various health care 
providers and to make accurate projections of 
future workforce needs . Supporters of this bill 
included the Colorado Nurses Association and 
the Colorado Medical Society and numerous 
other stakeholders . This legislation continues to 
be important to workforce planning for Colorado 
and its supporters will continue to pursue similar 
legislation in the future . 

•	 HB11-1175	 Concerning	 requirements	 for	 health	
care practitioners to identify to patients the type 
of professional licensure held by the practitioner . 
This bill was postponed indefinitely at the request 
of its sponsor, Representative David Balmer 
after many stakeholders including the Colorado 
Nurses Association expressed concerns about 
certain portions of this bill . The Association has 
requested involvement in future stakeholder 
meetings with the sponsor to explore the need for 
such legislation in the future . 

•	 SB11-012	 Concerning	 student’s	 ability	 to	 carry	
prescription drugs in schools . This bill was 
brought to the Association’s attention by the 
School Nurse Association due to unintended 
consequences and potential safety issues posed 
by this change to the current statute . SB11-012 
has been amended to address some of these 
concerns and has returned the previous statutory 
requirement for a treatment plan to be on file for 
ongoing prescriptions in each school . The bill has 
passed out of committee and is in the process of 
being read in the House . 

•	 SB11-088	 Sunset	 of	 direct-entry	 midwives	
(DEMs) . Direct entry midwives (also known as lay 
midwives) have been registered in Colorado since 
1996 . The Department of Regulatory Agencies 
(DORA) proposed that direct-entry midwives 
be granted limited prescriptive authority to 
prescribe vitamin K, rho-gam, anti-biotic eye 
treatment for newborns, and anti-hemorrhagic 
drugs . The Colorado Nurses Association, the 
Colorado Medical Society and other nursing and 
medical stakeholders successfully argued against 
granting prescriptive authority to direct-entry 

midwives due to their lack of sufficient education, 
skills, and abilities to prescribe medications . The 
current legislation allows for DEMs to obtain 
and administer these medications that are 
considered necessary for the health and safety of 
the mothers and babies in their care . Consumer 
groups have successfully lobbied the legislature 
to add administration of intravenous fluids and 
suturing certain perineal tears to the DEMs scope 
of practice . At this time, SB11-088 is on its way to 
the House and the Association will continue to 
testify at upcoming hearings about patient safety 
concerns related these additions to the DEM scope 
of practice . 

•	 SB11-114	 Sunset	 of	 the	 prescription	 drug	
monitoring program (PDMP) . This legislation 
sought to continue the PDMP which permits 
registered prescribers to access controlled 
substance prescription records of Colorado 
health care consumers . This registry provides 
an essential public service that prevents 
inadvertent over prescription of controlled 
substances to Colorado citizens . This bill was 
unexpectedly postponed indefinitely in the 
Senate Appropriations committee on 2/25/11 . At 
this time, stakeholders continue to work behind 
the scenes on crafting new legislation that will 
allow this important program to continue in the 
future . 

•	 Last,	 but	 not	 least,	 Senator	 Lois	 Tochtrop	 has	
agreed to sponsor a late bill for the Association 
titled Advanced Practice Nurse (APN) 
participating provider status . This bill proposes 
to allow for parity between health care providers 
under health benefit plans and specifying 
the conditions under which health insurance 
carriers must grant participating provider status 
to advanced practice nurses under the carriers’ 
health benefit plans . The goal of this legislation is 
to eliminate discrimination between physicians 
and advanced practice nurses being allowed 
participating provider status on insurance panels . 
This bill also prohibits carriers from restricting 
the scope of practice of advanced practice 
nurses by requiring them to be supervised by a 
physician . This bill does not yet have a number 
due to its late bill status . The Association will be 
actively supporting this bill and testifying on its 
behalf once it is heard in committee .

In closing, the weather in the general assembly has 
been quite unpredictable thus far in 2011 . The good 
news is, if you do not like the weather in Colorado, 
you just have to wait for an hour and it may change . 
GAPP is hopeful that the climate for health care 
legislation improves for the duration of the legislative 
session . ◆

CNAHCA–CO Nurses 
for Access to Health 

Care for All
by Brenda VonStar

CNAHCA is a CNA task force that provides 
leadership in the state to promote a health care 
delivery system in Colorado and the United States 
that provides access to health care for all .

Why is access to health care important to the CNA 
and Colorado’s RNs?

➢ According to the Colorado Health Institute; 
17% of Coloradans lack health insurance and 
78% of these are working adults

➢ 1 in 5 American families with children have 
at least one uninsured family member

➢ The uninsured have poorer health and 
shortened lives

➢ “Uninsurance” is estimated to cost between 
$65 and $130 billion annually (Institute of 
Medicine)  

While many models for health care reform have 
been proposed, the 2005 Colorado Nurses Association 
House of Delegates voted to endorse a single-payer 
universal health care system for the United States . A 
single-payer system provides private health care to 
all persons with public funding .

CNAHCA has prepared a document that 
describes each of the Health Care Delivery Models, 
its proponents, and its limitations . Also in the 
“Scenarios for Change” document, several approaches 
to reform have been described . ◆
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To support quality educational offerings, the 
Colorado Nurses Association Continuing Education 
Provider Unit (CEPU) wants to provide practical 
tips on how to provide a strong educational 
presentation . If you have areas of expertise that 
would be of great benefit for nurses, you may want 
to consider developing an educational offering that 
offers nursing contact hours .  

Getting Started:
First, identify the audience . For example, 

consider the differences between an audience of 
advanced practice nurses, direct care nurses and 
nurse managers . For example, nurses may need to 
know about a new technology to reduce pressure 
areas in a geriatric population . However, the focus 
may be different for the advanced practice nurse, 
direct-care nurse, or manager . The direct care 
nurse may focus on the hands-on application, 
removal safety, and evaluation, whereas 
management will focus on training staff, cost and 
outcome measures .

After identifying the target audience, you will 
want to define two or three clear objectives for a 
60 minute program . 

Use an educational design format to identify 
objectives, content, time frame, presenter, and 
teaching strategies . Make the objectives simple 
and measurable .

Common teaching strategies include Power 
Point, group discussion, role-playing, question 
answer, and test and review . Small group problem 
solving activities is a good method to engage the 
learner as well .

If Power point is the method of presentation, 
develop slides that can be read from about 30 feet . 
Each slide should convey one point of information 
and be readable in 10 seconds .

Charts and graphs are tricky and few can be 
copied from the original source for viewing by an 
audience–better to summarize information for the 
participant . 

Avoid copyright infringement unless documents 
are in the public domain, such as U S Public 
Health, Surgeon General, and population data .  
Site your sources properly to document the 
material, and to also inform the learner of the 
types of resources available . 

Cartoons and other pictures take up time, but 
can be effective when changing from one objective 
to another . Cartoons are copyright property and 
require an appropriate source citation .

Summarize the topic with 2 to 3 “Take Home” 
items of most importance . 

Enjoy the success of your program!

Please contact Melinda Roberts, RN, MS, 
Education Coordinator at mroberts@nurses-
co.org for suggestions of ideas, topics, speaker 
recommendations, and inquiries of available 
educational offerings. You may also contact 
Melinda if you would like to become a provider to 
offer nursing contact hours.

Submitted by the CEPU committee. A special 
thank you to Carol Mutzebaugh and Kathy 
Whitney for sharing their expertise! ◆

Tips on How to Give Strong Educational Presentations
Your Personal Road Map for Becoming 

a Strong Presenter

Membership 
& Marketing 

Committee Report 
by Eve Hoygaard, MS, RN, WHNP-BC

Chair, Membership & Marketing Committee

The Membership & Marketing Committee 
continues to focus on recruitment of new members 
as well as developing and expanding support 
for them as they learn about the organization . 
In March, the Committee sponsored the first 
membership recruitment event of the year; it 
took place simultaneously in both Denver and in 
Grand Junction . An evening of bowling, food and 
conversation was held through the Membership 
Grant that was awarded to CNA by the American 
Nurses Association . Several new memberships 
were received . 

New membership brochures have been 
produced by ANA and are being distributed 
through CNA .  Committee members are developing 
a plan for contacting new members as they come 
on board the association introducing them to the 
committees, districts and answering any questions 
that they may have about CNA and our mission .

Increasing membership numbers and diversity 
are important for the organization . Recruitment of 
new graduate nurses is considered to be essential 
to grow our organization . ◆

ANCC is the largest and most
prestgious nurse credentialing

organization for education in the 
United States!

Call 303-757-5048
or e-mail
mroberts@nurses-co.org 
for more
information!

Thinking of developing quality
continuing nursing education
within your organization or a
single educational offering
that you may deliver
throughout the United States?
Contact Melinda Roberts, MS, 
RN, and she will help guide 
you through the application
process to become accredited
through ANCC.

Eligibility criteria and
the application to
offer quality
education may be
downloaded at
www.nurses-co.org
and click on
continuing 
education.

Colorado Nurses Association Approval Board is
accredited as an approver of continuing nursing
education by the American Nurses Credentialing
Center’s COA
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District 3
Submitted by Ann Seymoure

On Monday, April 11th DNA 3 offered a special 
presentation, “Interviewing Tips for Nurses”, for 
soon to be graduates of the nursing programs in 
the area . Members and guests were included and 
their presence supported those novices to the 
profession as well as nurses who have earned a 
second nursing degree .

The speaker at the event, Dr . Cris Finn, PhD has 
been involved with the mentorship workshops 
as well as continuing education programs for the 
Colorado Nurses Association . Dr . Finn teaches at 
Regis University and presents a lively interactive 
“lecture” about the do’s and don’ts of presenting 
yourself for a job interview . Whether your first 
job, a transfer or a new position–everyone could 
benefit from an evening like this!

Elections for Officers are upon us and we still 
need members to put their name in the hat for next 
year! Besides the elections, we are looking forward 
to our banquet in May and we are planning a 
fundraiser in June–“Nurses’ Night with the Sky 
Sox” . ◆

District 5
Submitted by Alma Jackson 

District 5 is alive! We held our first meeting of 
the year in preparation for Bowling Night at GJ 
Scores . As part of the membership drive, we are 
also donating 10 books, one for each of the first 
ten membership applications we receive . We’ve 
also been busy getting donations for our silent 
auction at the Nightingale event, planning a JUCO 
night (that’s the Western Slope version of a Rockies 
night) . 

Not last nor least, we had our election of 
officers . Thanks to Kristi Reuss and Judy Goodhart 
for all their years as president and treasurer! 
We look forward to your mentorship in our new 
positions . ◆

Respectfully submitted,
Shawn Elliott, PMC, RN

President DNA 6

Susan Foster 
Colorado Nurses Association 
District Nurses Association 6

Amanda Jojola, Sue Foster, Charlotte Ledonne
Photo taken by Terri Schumaker

Photo above represents a mini road trip taken 
by Sue, Amanda, Terri and Charlotte to the Heart 
and Eagle snow formation in the Sangre de Cristo 
Mountains . Story is at the end of the report below:

The first few months of 2011 has been a great 
time for brainstorming and setting new ideas 
and goals in motion . We have a goal of being 
more visible and accessible within the nursing 
community and especially to nursing students . We 
also want to motivate new and experienced nurses 
to becoming more active in the local, regional, and 
national nursing communities through association 
memberships . We are in the process of developing a 
poster to attract nursing students to attend the DNA 6 
meetings and then hope to foster interest beyond our 
local setting as they mature in their nursing career . 
We are also researching different media platforms 
to link DNA 6, CNA, SNA, and ANA with Adams 
State College (ASC) and Trinidad State Junior College 
(TSJC) webpages to increase visibility of the nursing 
community to students .

The members of DNA 6 have dreamed of starting 
a mentoring program for new nurses for a few years 
now and it looks like that dream is finally going to 
take flight . The Novice to Expert mentorship program 
that the Colorado Nurses Association (CNA) has 
recently developed has made this more possible as 
we plan to collaborate with CNA on presenting the 
mentorship program in the San Luis Valley (SLV) . 
There is also a RN to BSN student at Adams State 
College that is starting a mentoring program for new 
BSN students as her community service learning 
project . We hope to combine the two efforts in the 
future to have a seamless mentoring program for all 
interested nurses in the SLV . 

DNA 6 has awarded 3 scholarships for the 2010-
2011 school year–$250 for each semester were 
awarded to Rebekah Garcia and Michelle Mestas 
Hall, senior nursing students at TSJC . $500 was 
awarded to Onawa Pelham in the ASC Nursing 
Program .

The SLV Nightingale event took place on February 
25, 2011 . Vicki Brownrigg was the keynote speaker 
and discussed the IOM Future of Nursing report . 
Her presentation was very motivational and had a 
few nurses in the audience considering going back 
to school to further their education . The Luminaries 
were Louise Sowards, Mikaila Holt and Dyan 
Anderson . Congratulations to all 3 of them .

Clarification from our last report concerning the 
simulation lab that is located on the Adams State 
College campus, the official name is the San Luis 
Valley Center for Clinical Excellence . The lab was a 
financial collaborative between Adams State College, 
Trinidad State Junior College, San Luis Valley 
Regional Medical Center, and Valley Wide Health 
Systems .

The Heart and The Eagle and Giggles 
It was a cold and blustery February 4, 2011, 

when the four of us nurses set out in search of “The 
[alleged] Heart and The Eagle1”, snow formations 
which reappear every Winter in the Sangre de 
Cristo Mountains in the San Luis Valley . They were 
“alleged” images in the mountains because three 
of the four of us had never heard of them, let alone 
seen them, nor could anyone recount the legend of 
“Sleeping Heart” and “Soaring Eagle”–the love-struck 
maiden and young Brave from the local Navajo lore 
which accompanies the images . We giggled as we 
cut work late on a Friday afternoon–left our desks, 
keyboards, and endless lists of “to-dos”–for a one-
hour outing for no other reason than to have a little 
fun and be silly! 

Starting from the obvious and working towards the 
finer details (a major principle in physical assessment, 
correct?), our guide pointed out the 14,000 foot peak, 
Mount Blanca, which is the eastern sacred mountain 
of the Navajo Nation . Then moving north, one counts 
the passes or “dips” in the mountain range, Mosca, 
Medano, and Music Pass (this was no small task; 
the giggle cadence was stepping up!) Then, there you 
have it! See it? It is as plain as day! The Heart and The 
Eagle! See it? Do you all see it? 

Alas, NO one saw them! How could this possibly 
be? Then someone said, “Oh! I see a rabbit!” A rabbit? 
The hope of completing our mission was seriously at 
risk, but we howled with giggles, nonetheless! And 
then, one by one, the images slowly came into focus . 
The fourth and last person, upon finally recognizing 
the images, exclaimed, “I see them! The Heart, The 
Eagle, and a chicken!” A CHICKEN??? By now our 
compact vehicle could hardly contain the expanding 
volume of giggles! We went from seeing nothing to 
brazenly embellishing the age-old “Heart and Eagle” 
formation high in the Sangres! 

And then we remembered . It was “National 
Women’s Heart Day” . What better way to celebrate 
this special day than to seek the images of “The 
Heart and The Eagle” (and the chicken) and giggle 
and giggle! 

1Sylvester, Jr ., Franklin . “The Legend of the Heart and 
the Eagle” . The San Luis Valley Historian (1994), XXVI (2), 
pp . 3-4 . ◆

District 6
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District 20
Submitted by Norma Tubman

DNA 20 members were saddened with the 
sudden passing of its long time member Judy 
Ferrill in January in a scuba diving accident . Early 
in her membership in CNA, Judy was involved in 
continuing education activities at the state level .

Congratulations to Norma Tubman, DNA 20, 
for her part in the panel presentation on “Looking 
Forward: Perspectives from the Public Health 
Nurses of Today,” given at the Public Health 
Nurses Association of Colorado Winter Meeting 
held in Denver in February .

Jill Vitale-Aussem, Executive Director, Clermont 
Park Christian Living Communities, presented 
on “An Introduction to Eden Alternative” at 
our March meeting . Jill talked about how Eden 
Alternative, an international not-for profit 
organization, improves the quality of life of the 
elderly by empowering their Care Partners to 
transform institutional approaches to care . 

In April, besides attending the monthly DNA 
20 meeting, members were busy fundraising, 
volunteering and seeking nominations for Board 
positions and CNA delegates . Patty Keller, RN, 
MSN, Forensics CNS, SANE-A, SANE-P, gave a 
presentation on the medical care and treatment, 
evidence collection and forensic examination 
of the pediatric sexual assault victim . To raise 
monies for its scholarship, 25 DNA 20 members, 
family and friends attended the musical “Cabaret” 
at the Arvada Center for the Arts and Humanities . 
This fundraiser raised $300 toward the $1,000 
scholarship DNA 20 gives each year through the 
Colorado Nurses Foundation Scholarship Program . 
A number of members volunteered for 9 Health 
Fair activities in Jefferson County . Irene Drabek, 
Nominating Committee Chair and her Committee 
members, Alison Windes, Roxanne Maines, 
Barbara Pedersen, and Rickie Morgan, were 
successful in getting members to run for all vacant 
officer positions on the Board and getting more 
than enough members to run as a CNA delegate . 

For more information on DNA 20 events, contact 
President Kathy Butler at kabutler444@msn .com or 
(303) 973-4444 . ◆

District 23 
Submitted by Fran Dowling, President 

DNA 23 will be meeting on May 10, 2011 at the 
Hyland Golf Course, Ciancio’s Restaurant, located 
at 96th and Sheridan Blvd . in Westminster . The 
meeting will start informally at 6:30 pm . Food and 
drink may be purchased but it is not mandatory .  
All Nurses and Students are welcome .

Elections of district officers will be held in May 
and we are currently asking for volunteers to fill 
these positions .

If you have questions, suggestions and ideas to 
keep us viable please contact Fran Dowling via 
email at francesdowling@comcast .net or telephone 
at (303) 999-0178 . ◆

District 30–
Colorado Society of 

Advanced Practice Nurses

by Eve Hoygaard, WHNP-BC

DNA-30 continues to meet monthly (first 
Wednesday evening) at a varied sites in Metro 
Denver . A business meeting to provide updates 
on issues that impact advanced practice, CNA/
ANA updates, sharing information about 
job opportunities/ continuing education 
opportunities, etc . precedes the dinner meeting/
speaker . Meeting location/registration is found 
on our website www .csapn@epnetwork .com or 
through the CNA website www .nurses-co .org . We 
offer several scholarships each year and details 
are found on the website . Applications for the 
Fall 2011 scholarships should be submitted June 
1, 2011, money will be dispensed August 1, 2011! 
Fundraising for scholarships is important and we 
plan to have a booth at the 2011 National Nurse 
Practitioner Symposium to sell T-shirts/other 
items . Member donations at the monthly meetings 
also help to raise scholarship funds . Membership 
recruitment and retention are important; APN 
students are welcomed at our monthly meetings as 
one recruitment area . 

The DNA-30 Board of Directors meets monthly 
as well . . . date/location posted on the website . 
Effective May 2011, David Rodriguez, FNP-C, will 
assume the presidency, Gregg Smith, FNP-C will 
become Past-President, Lori Harris, CNM will 
continue as Treasurer while the President Elect 
and Secretary will be determined in the April 
election . Officers and Committee Chairs, etc . are 
listed on the website . ◆
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Karren Kowalski, PhD, RN, NEA-BC, FAAN
Interim President and CEO

Colorado Center for Nursing Excellence 

The Colorado Center for Nursing Excellence has 
been selected, along with our co-lead, the Colorado 
Hospital Association, as the designees in Colorado 
to receive technical and other support in moving 
the IOM/RWF Future of Nursing Recommendations 
forward . The guidelines for designation included 
a nursing group and a non-nursing group as the 
co-leads on the project and support from the 
community . We were most fortunate to have the 
support of CNA, as well as schools and health care 
delivery systems in leading and supporting this 
very important work including:

Caring for Colorado Foundation
Central Colorado Area Health Education Center
Colorado Hospital Association
Colorado Business Group on Health
Colorado Nurses Association
Colorado Organization of Nurse Leaders
Denver Health and Hospital Authority
Kaiser Permanente
University of Colorado College of Nursing and 
Health Sciences, Colorado Springs and many 
other organizations who expressed support

The purpose of the Campaign for Action is to 
guide implementation of the recommendations of 
the Institute of Medicine’s (IOM) landmark report, 
Future of Nursing: Leading Change, Advancing 
Health, a report already believed to be as profound 
and lasting as medical education’s Flexner report 
written in the early 20th century . 

This very comprehensive more than 500 page 
report can be summarized in four key messages:

1 . Nurses should practice to the full extent of 
their education and training .

2 . Nurses should achieve higher levels 
of education and training through an 
improved education system that promotes 
seamless academic progression .

3 . Nurses should be full partners, with 
physicians and other health care 
professionals, in redesigning health care in 
the United States .

4 . Effective workforce planning and policy 
making require better data collection and 
an improved information infrastructure .  

With leadership from the Robert Wood 
Johnson Foundation and significant partnerships 
from diverse sectors in healthcare, including 
physicians, nurses, insurers, consumers, business, 
government, foundations, academia and health 
systems, this nonpartisan coalition will work 
to create a transformed health care workforce 
through the implementation of the report’s eight 
recommendations:

1 . Remove scope-of-practice barriers .
2 . Expand opportunities for nurses to lead and 

diffuse collaborative improvement efforts .
3 . Implement nurse residency programs .
4 . Increase the proportion of nurses with 

baccalaureate degrees to 80 percent by 2020 .
5 . Double the number of nurses with a 

doctorate by 2020 .
6 . Ensure that nurses engage in lifelong 

learning .
7 . Prepare and enable nurses to lead change to 

advance health .
8 . Build an infrastructure for the collection 

and analysis of inter-professional health 
care workforce data . 

A blueprint for action has been proposed for 
this work:

1 . Ensure that nurses can practice to full 
extent of their education and training .

2 . Improve nursing education .
3 . Provide opportunities for nurses to assume 

leadership positions and to serve as full 
partners in health care redesign and 
improvement efforts .

4 . Improve data collection for workforce 
planning and policy-making .

5 . Foster inter-professional collaboration .

To this end the Robert Wood Johnson 
Foundation is collaborating with American 
Association of Retired Persons (AARP) to organize 
a nonpartisan coalition of partners dedicated to 
advancing these recommendations, key messages 
and the blueprint for action . 

The Future of Nursing: Campaign for Action 
envisions a world where all Americans have access 
to high quality patient-centered care in a health 
care system where nurses contribute as essential 
partners in achieving success . The strategies to 
be used include: collaborate with a broad array 
of stakeholders, activate for change on local, state 
and national levels, communicate the call to action 
and monitor results to ensure accountability . 

Because this work cannot be accomplished at 
only the national level and certainly cannot be 
accomplish without assistance and support, the 

Foundation is committed to leading these efforts .  
The AARP is on board at the national level, in 
conjunction with the AARP sponsored Center to 
Champion Nursing in America (CCNA), as well 
as 15 state-based Regional Action Coalitions 
including:

 
California  Indiana New Mexico
Colorado Louisiana New York
Florida Michigan Utah
Idaho Mississippi Virginia
Illinois New Jersey Washington 

Colorado and The Center are very fortunate 
to have been identified as only one of fifteen 
designees . These are such important times and the 
opportunities to move nursing forward are the best 
I have seen during my career . Meetings of the this 
group which we call “Colorado Future of Nursing 
Coalition” have already begun with a wide variety 
of participants . At present we are identifying 
who the natural leaders are for each of the eight 
recommendations as well as pinpointing efforts 
already underway in our state that support these 
recommendations . We invite the participation of 
nurses across the state to work on these efforts . 
If you are interested in volunteering to work on 
this very important and ambitious project, please 
contact Wendy Krzeczowski at The Center, 303-
715-0343, extension 18 . ◆

The Future of Nursing Campaign for Action in Colorado
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Omi Jensen

In Memory

The Colorado Nurses Association has 
been advised of the loss of the nurses named 
below . Please join us in honoring the memory 
of nurses who lived, worked or were educated 
in Colorado .

Ashen, Maria Delores Consuelo Ortiz y 
Pino, RN, BA, MA, died in Denver in February 
2011 at age 82 . Her nursing career in Colorado 
included graduation from Seton Hospital SON 
and employment at Glockner-Penrose, The 
Children’s Hospital and St . Joseph’s Hospital . 
She earned a BA in Education from St . Mary’s 
College and a MA in Spanish & Literature at 
the University of Colorado .

Davies, Lorraine Jean Nelson, RN, age 87, 
died on Feb .21, 2011 . She was born in Glen 
Falls, NY and was a 1946 graduate of the 
Arnot Ogden SON, Elmira, NY

Elliott, Jo Eleanor, MA, BSN, RN, FAAN 
passed away Sunday, May 1, 2011 . She was 
87 . Jo Eleanor was a member of District 12 . 
She served as the President of ANA in the 
1960’s and was President when ANA took the 
position in support of Medicare . She served 
as the CNA President 1972-1973 . Elliott 
served as the nation’s top nurse when she 
worked as Director of the Division of Nursing, 
United States Public Health Services at the 
Department of Health & Human Services 
from 1980 to 1989 . Jo Eleanor was recognized 
by President Obama in June 2010, “for the 
courage and leadership she showed .”

Florey, Rhita S., RN, age 90, died on February 
24, 2011 . Born in Niagara Falls, NY, graduated 
from the University of Rochester Strong Memorial 
Hospital SON in NY . She came to Colorado in 1942 
as an Army Nurse at Fitzsimmons Army Hospital . 

Grosvenor, Nila, RN, MSN, died at age 67 on 
February 26, 2011 . In 44 years as a RN, she was 
employed in NIC at The Children’s Hospital, as 
an Industrial Nurse for the Denver Post and was a 
nurse caseworker for Intracorp .

Haerr, Gloria K., RN, died in February 21,2011 
at age 86 . 

King, Evelyn R., RN, died at age 91 on March 1, 
2011 . She was originally from Kansas and served 
as an Army Nurse before moving to Colorado .

Macestiger, Laura Irene, RN, Lt . Col ., USAF-Ret . 
died at age 84 on February 23, 2011 . She served in 
the European and Asian Theaters as a USAF flight 
Nurses and worked at the Pentagon . After retiring, 
she taught Nursing at Pima Medical College in 
Colorado .

Moore, Patricia Ann, RN, died at age 55, in 
Denver, on July 26, 2010 .

Sandoval, Mary Ann, RN, age 72, died in 
Commerce City on January 30, 2011 . Originally 
from Nebraska, she worked in Long Term Care . 

Smith, Zuelma, RN, BS, MS-PH, died 
February 3, 2011, age 73, in Loma, CO . She 
served for two years in the Peace Corps in the 
Dominican Republic . Her career concentrated 
on public health and human services 
agencies in Colorado, New Mexico, Missouri 
and Texas . She was born in Alice Texas 
and received her basic nursing education at 
Charity Hospital SON in New Orleans . She 
was employed as a nurse consultant for the 
Colorado Department of Public Health and 
Environment until late 2010 . Zulema Smith 
was known for her extensive volunteer work 
in the Grand Junction area . 

Thompson, Dawn Lee Evans, RN, died at 
age 41 on February 19, 2011 . As a nurse, she 
worked in different nursing homes as well 
as at Spalding Rehabilitation Hospital in 
Denver . 

If you know of the death of a nurse in your 
community, please send information to Eve 
Hoygaard at hoygaard@msn .com and include 
information as school of nursing attended, 
where they worked, age, date/location of 
death, etc . The Editorial Staff of the Colorado 
Nurse reserves the right to edit information 
shared; please include your relationship to 
the person (colleague, family member, etc .) 
We appreciate your sharing information with 
us . ◆

Submitted by Kathy Noll and 
Maureen Christopher

As we reflect during the month of May and 
honor Memorial Day, we remember those who 
have served our country in the military each 
in a special and personal way and are now with 
us in spirit only . Some of these special people 
were nurses . This story highlights one of these 
nurses . Omilo “Omi” Halder Jensen was born in 
Marshall, Michigan in March, 1921 and recently 
died, September, 2010 . She graduated from the 
University of Michigan in 1942 with her Bachelor 
of Science in Nursing . During her senior year of 
college she joined the Navy Nurse Corps . The 
United States had already entered WW II when 
she joined . Nurses were needed on the war front, 
in hospitals, and on ships! Omi’s first duty station 
was Bainbridge, MD, and then at US Naval Hospital 
Shoemaker, CA Distribution Center . During 
this duty a Navy directive came out requesting 
applicants for the new Navy Flight Nurse Program . 
Omi applied, was excited to be selected, and 
attended Navy flight school at Alameda Naval Air 
Station, CA . This program was very selective and 
only chose a total of 112 Navy Nurses who earned 
their flight wings and completed their duty during 
the War .

This work was grueling, difficult, and risky 
evacuating the wounded throughout the South 
Pacific Islands, many times in the heat of battle . 

Omi began her flight career right after the Battle of 
Iwo Jima . Her nursing flight skills were perfected 
during the intense Battle of Okinawa, where she 
made several 8-hour flights from Okinawa to 
Guam caring for 25-35 casualties with just herself 
and a Navy corpsman . Omi remembered vividly 
the Navy ships lined up in the Okinawa bay and 
seeing the white hospital ship in the distance . 
She also remembered the wounded on Okinawa 
needed to be kept in caves, (the safest place for 
them to be), until they were loaded quickly into 
the aircraft waiting on the dirt runway .

Omi resigned her commission in late 1945 . 
She had met a Naval Officer in the South Pacific, 
they were married and had four wonderful 
children . She re-entered the nursing work force 
after her children got older . She worked on a busy 
orthopedic floor at Lutheran Hospital in Denver 
and retired in 1985 . ◆

Honoring Omi Jensen


