
our state structure was the elimination of our 
delegate system of representation to a Membership 
Assembly model. This will help our association 
in conducting business in a timely manner and 
aligns with our national model. 

How do we successfully engage new members 
of the professional association? How do nurses 
today want to be involved professionally? What 
do they value in being part of a professional 
association? These are critical questions for both 
the profession and for the association. ANA has 
identified that two core functions of state nursing 
associations are advocacy and membership. This 
is our essential work and is interrelated. We are 
more successful in advocating for nurses when 
their membership supports our key work and 
when we connect with their issues and concerns. 

At the annual meeting this year, 
recommendations were adopted on establishment 
of a task force to address CNA’s future passed. 
The task force(s) will take a critical look at the 
state association’s state function and structure.  
I encourage members to step up to change and 
participate on these task forces. Your input will 
help inform a successful plan. Membership was 
also a focus for action by the association. The 
new CNA Strategic Plan for 2013 incorporates the 
membership and advocacy work as crucial for 
the state association. Our work in representing 
registered nurses on critical issues continues.

During the past year, ANA has proposed a 
possible model for future operations for some 
state associations. This model–a multistate 
model, would aim to achieve reduced operating 
costs, efficiency in utilization of resources, 
identification of shared services, and enhanced 
program and operations support. Smaller state 
associations in partnership with larger state 
associations working together to identify areas 
of mutual support and collaboration may be an 
effective model. Colorado Nurses Association, 
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The theme for this year’s 
CNA annual convention 
was “Step Up to Change”,  
a true reflection of the 
times we live in. Change 
continues to be a part of 
our nursing world in so 
many ways. Health care 
reform will transform 
how we provide care for 
many, as one example. 
Change is also imminent 
for the professional association. The professional 
association of the past has to transform to a 
modern world with evolving technology. We have 
to connect to members in new ways. We also 
have to connect to the newer entrants into our 
professional association in meaningful ways that 
communicate clearly the value proposition in 
being part of one’s professional association. 

This past year, the American Nurses 
Association (ANA) conducted a critical meeting–
which focused on the future structure, role, and 
function of the association. Cued by a critical 
analysis sparked by a thought provoking book, 
Race for Relevance by Harrison Coerver and Mary 
Byers, ANA engaged in strategic discussions 
on how to bring organizational structure into 
the present and on how to bring more value 
to members. One critical change that resulted 
from the ANA HOD meeting this past year is 
the elimination of the ANA HOD replaced by a 
Membership Assembly. 

Colorado Nurses Association is also engaging 
in related discussions to identify the association’s 
role and structure for the future. This was a 
critical part of discussions at the recent CNA 
annual House of Delegates meeting in October.  
One significant change which was made in 

as directed by the CNA BOD, petitioned ANA to 
participate in leading a pilot on the formation of 
a multistate grouping. This discussion and work 
is continuing and to date the following states are 
committing interest in exploring a multistate 
association: Colorado, California, New Mexico, 
Idaho, Nevada, Utah, and possibly Arizona. The 
individual states still maintain their state identity, 
but would potentially commit to working together 
to identify the best operations model for all states 
together. The states also have opportunity in 
identifying areas for collaboration between states. 

Colorado recently hosted a meeting of the 
Presidents and Executive Directors for the states 
participating in the discussions. In the next 
few months, meetings to explore the multistate 
grouping will continue. Fran Ricker will serve 
initially as an Interim Lead for coordination of 
this effort. CNA President Mary Ciambelli will 
be representing Colorado on governance issues, 
with the input from the CNA BOD. The ideas 
circulating for discussion at the early meetings 
have been exciting. Each state has a passion 
and commitment to doing things better to grow 
membership and to be an effective “voice” for the 
nursing profession.

For those that have not had a chance to weigh 
in on discussions on the association’s future, 
I welcome your suggestions and comments. I 
welcome input from registered nurses who have 
not joined our association in identifying any 
barriers, suggestions, or guidance on how we 
can connect to you personally and professionally 
as a registered nurse. How do you want to be 
involved? What are the issues that concern you as 
a registered nurse? Are meetings the way to go, or 
do you prefer other ways to connect professionally. 
What are they? Have you heard about our 
Facebook site? Please send any comments to Fran 
Ricker at franricker@nurses-co.org. ◆
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Mary Ciambelli

Mary M. Ciambelli

I am writing this column 
on a beautiful fall day 
with a hint of rain in the 
air. However, it will be in 
print long after the leaves 
have fallen and (hopefully) 
snow is falling in the high 
country. The 2012 Colorado 
Nurses Association (CNA) 
Education Day and House 
of Delegates in Colorado 
Springs will have been 
successfully completed 
and a new board of directors elected. I want to 
thank the CNA Executive Director and Policy 
Director/Lobbyist Fran Ricker, our Associate 
Executive Director Kasey Grohe and our Director 
of Membership, Marketing and Revenue Keith 
Segundo for all of their hard work organizing, 
promoting and producing these time consuming 
events. The outgoing members of the 2011-
2012 Board of Directors Dale Colfack, Lori Rae 
Hamilton, Pam Spry and Marion Thornton 
provided untold hours of volunteer service 
during their term or terms on the board. Since the 
election of new board members is not completed 
at this time, I must postpone my welcome of 
new board members to the next edition of the 
Colorado Nurse. Multiple committees, the district 
leadership and delegates all contributed time, 
energy and intellect to this process and also 
deserve our thanks and recognition. 

Membership associations are only as strong and 
vital as their volunteers and I am very grateful 
to serve with all of you. We are the professional 
association for nursing in Colorado and advocate 
for nurses, the nursing profession and health care 
consumers every day. If you want to have a voice 
in what happens to the profession of nursing in 
Colorado, join us today. The legislative session is 
fast upon us and we expect it to be a challenging 
one regardless of the outcome of the elections in 
November. The time for nurses to stand up for 
what is essential to the professional practice of 
nursing at the bedside, as educators, nursing 
leaders and as advanced practice nurses is now. 

We cannot allow non-nurses to determine our 
scope of practice or our ability to practice to the 
full extent of our knowledge, education and skills. 
Please join us today to strengthen our voice at the 
legislature, at policy tables and with other health 
care professions. Applications are available in 
this publication, on our website www.co-nurses.
org and at the ANA website www.nursingworld.
org. If you are a member and want to become more 
active, please contact any board member or call 
the office to find out how you can become more 
engaged in the exciting and enjoyable work of the 
association. 

In addressing the 2012 National Nurses Week 
theme “Nurses: Advocating, Leading, Caring,” 
I have written earlier this year about the role of 
advocacy and leadership in nursing and this final 
column of 2012 is focused on the theme of caring. 
I find it appropriate to be writing about caring 
as part of the art and science of nursing here in 
Colorado which is the proud home base of Dr. Jean 
Watson Ph.D., RN, AHN-BC, FAAN, Distinguished 
Professor and Dean Emerita of the University of 
Colorado. Dr. Watson’s philosophy and theory 
of caring has evolved continuously and her most 
recent 10 Caritas Processes are available in print 
and on the Watson Caring Science Institute: 
International Caritas Consortium website www.
watsoncaringscience.org. Dr. Watson spoke 
in Durango this summer at the invitation of 
District 7 and I encourage you all to read about 
that well attended event in the DNA 7 report. 
Dr. Watson’s website has a wealth of information 
and references for a scholarly review of her many 
accomplishments and current work. This column 
is going to focus our responsibility to care for 
ourselves with as much devotion and energy as we 
care for our patients, our clients, our families and 
our communities. 

This year has brought the national spotlight 
to Colorado for both natural and man- made 
disasters. The wildfires caused death, destruction 
of the environment and property that continue to 
affect hundreds if not thousands of Coloradoans 
and the ill health of our forests poses an ongoing 
threat to the Colorado lifestyle. The violent 
shooting rampage in Aurora on July 20, 2012 has 
thus far resulted in 12 deaths, 58 injuries and 
immeasurable physical, emotional, spiritual 
and psychological trauma. Registered nurses, 
including several members of the Colorado Nurses 
Association, cared for the injured at multiple 
hospitals in the Denver area. Some of those same 
hospitals and nurses also cared for the injured 
after the Columbine tragedy and again after the 
Platte Valley school shooting.

I know from first-hand experience that the 
emotional and physical aftermath of unexpected 
and tragic injury and death will be with us for 
months and years to come. The experience of 
caring for survivors of trauma as well as the 
family and friends of the victims may result in 
vicarious traumatization. Care providers in such 
stressful situations are vulnerable to developing 
mood and anxiety disorders, post-traumatic stress 
disorder, alcohol and other substance mis-use 
disorders. Nurses may leave the profession due to 
compassion fatigue or emotional burnout. In the 
most tragic cases, nurses may die by suicide when 
their own emotional pain becomes overwhelming. 
I believe that we owe it to ourselves, our families, 
our friends, our co-workers and our communities 
to care for ourselves as well as we care for others. 
We are intelligent, well-educated and thoughtful 
professionals but we often ignore our own 
physical, emotional and spiritual needs while 
putting others first. We preach self-care to our 
patients and clients, but in my experience and 
observation for the last 40 years, we often fail to 
walk the talk. 

Dr. Watson includes the importance of nurses 
attending their own needs in her first and third 
Caritas Processes. I hope that all registered nurses 
in Colorado assimilate Dr. Watson’s processes 
by practicing loving kindness and sensitivity 
to self by nurturing individual beliefs and 
health practices in the coming year. I think it 
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Updates 
       from the

Changes at the Board of Nursing
The Division of Registrations is no more. As 

of August 8, 2012, we are now the Division of 
Professions and Occupations (DPO). DPO has a 
new Division Director, Lauren Larson. She began 
her new position on August 8, 2012. Our email 
addresses have changed as of October 8, 2012. You 
can contact the State Board of Nursing, Program 
Director at kennetha.julien@state.co.us. It no 
longer has dora in the domain name. 

To review your license or the license of any 
professional regulated by DPO please go to https://
w w w.colorado.gov/dora/ l icensing/Lookup/
LicenseLookup.aspx. Here you can look to make 
sure your license is active or if you have any 
discipline on your license. You should definitely 
check the website about 3 days after renewal to 
make sure your renewal process is complete and 
that the system shows your license as active. This 
is the replacement site for ALISON.

The DPO website, which includes the State 
Board of Nursing website, is getting a facelift. Be 
sure to check it out any time after November 5, 
2013. We at DORA, DPO and the State Board of 
Nursing are very excited about these changes and 
hope you will embrace them as we have.

Announcement of Departure
Richard Morales, Section Director of the 

Healthcare Section, will be departing our Division 
on November 30, 2012. Richard has been a great 
asset for the Board of Nursing. He was able to 
facilitate many legislative matters between all 
of the healthcare professionals. He was very 
beneficial in making sure nurses were overseen by 
the State Board of Nursing in the new legislation 
of the Health Professional Peer Review statute. 
The original version had everyone being overseen 
by the Board of Medicine, but Richard caught 
it and made the correction known and non-
negotiable. He will be missed tremendously by his 
staff and so many of the stakeholders he assisted 
in his 5 year tenure with the Division. 

Announcement of New Licensing 
Manager

Amy Storm has been appointed as the State 
Board of Nursing, Licensing Manager. Most 
recently Amy was the Program Manager for the 
Boards of Barber & Cosmetology, Accountancy 
and Outfitters. She brings her experience and 
knowledge of existing systems and familiarity 

of the licensing processes with her to this new 
position.  We are very excited to have her in this 
new role.

Renewal 2012
On behalf of the State Board of Nursing, I 

want to apologize for the frustration many of 
you experienced in renewing your licenses 
this year. Although we had conducted a lot of 
outreach on the Healthcare Professions Profiling 
Program (HPPP) and had encouraged licensees to 
complete their profiles in advance of renewals, 
we discovered many had not. As we learned that 
many of you were experiencing difficulty, we 
posted detailed instructions on how to navigate 
the process. I personally took calls and had my 
staff personally assist many of you through the 
process of renewal. Again, on behalf of the Board, 
I apologize for these difficulties and hope that 
2013 renewal is a much smoother process. 

A few things to remember: One: Don’t wait 
until the last minute to renew. It may take longer 
than you anticipate. Two: You can complete and 
update your HPPP profile at any time. I would 
recommend doing so prior to renewal.

Prescriptive Authority Deadline 
Extension

The Prescriptive Authority Deadline 
Extension closed on September 30, 2012. Twenty 
of approximately 300 expired licensees took 
advantage of the extension. Several applicants 
applied but were already licensed or were not 
eligible based on the specific requirements of the 
deadline extension. 
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Are you looking for a convenient way 
to advance your career?

Metropolitan State University of Denver’s
RN to BSN Degree Completion Program 
Front Range Community College–Westminster Campus

Designed for students who have graduated from an 
associate degree or diploma nursing program and wish to 

earn a Bachelor of Science degree in nursing.
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MINIMUM QUALIFICATIONS:
•	 A	minimum	of	a	BSN	
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•	 Two	(2)	years	(4000	hours)	or	equivalent,	professional	nursing	clinical	

experience. 
•	 One	(1)	year	of	clinical	experience	relevant	to	the	area	of	responsibility	

PREFERRED QUALIFICATIONS:
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To be considered for employment, send:
A cover letter with a brief summary of your education and experience;
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To: Community College of Denver

Office of Human Resources Services
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WE REPRESENT NURSES AND HEALTH 
PROFESSIONALS STATE-WIDE IN BOARD 
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A nurse and a lawyer dedicated to the representation of health care providers. 
Ms. Schriefer provides legal defense services for professional licensing cases 
and representation in civil and criminal investigations involving health care 
professionals. She represents nurses who have received a notice that a complaint 
has been received by the Board of Nursing relating to their nursing license. She 
also represents professionals regarding other matters that may impact their 
professional license.

Please call us first if you have received a letter from the Board of Nursing.  Our 
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Trusted Care Close to Home

Greeley	County	Health	Services	in	Tribune,	Kansas	is	currently	hiring
RNs for LTC and Acute—all shifts

CNAs for all shifts
Offering $2000 sign-on bonuses to all RNs that sign on through November.

Also offering sign-on bonuses to LPNs and CMA/CNAs.

For more information or an application call
Katelyn Reynolds at 620-376-4221

or Email hr@mygchs.com

www.mygchs.com
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is difficult to advocate for others convincingly 
if we do not embody self-care in our daily lives. 
The American Nurses Association (ANA) is also 
committed to the idea that the health, safety and 
wellness of individual nurses contributes to the 
health of the profession. ANA has launched a 
new program for Healthy Nurses/Healthy Work 
Environment. Along with other members of our 
delegation, I attended a Healthy Nurses workshop 
at the June 2012 ANA convention. The topics 
included stress management skills, the effects of 
sleep deprivation, nutritional tips and research 
about the benefits of yoga and meditation. For 
more detailed information about these issues 
you may wish to consider reading the books Fit 
Nurse (Scholar, 2010) and 34 Instant Stress-Busters 
(Accad, 2009). If you are an ANA member, you 
have access to additional workshops and other 
information at the members’ only section at www.
nursingworld.org. 

In summary, all of the components of this 
year’s theme for National Nurses Week are 
essential to the survival of our profession. We 
cannot advocate for ourselves and those we care 
for if we are not leaders and we cannot advocate 
or lead if we are not healthy and well cared 
for ourselves. If we are excellent care givers, 
we will also be advocates and leaders whether 
we are at the bedside, educating future nurses, 
working as case managers, home health nurses or 
providing primary care. As next year approaches, 
I am asking all nurses in Colorado to do a self-
assessment and develop your own care plan for 
2013. Healthier nurses make for happier nurses 
and happier nurses have better patient outcomes. 
In the end, it is about caring for ourselves better so 
that we can provide improved care for others. It is 
a win-win situation for nurses and those we care 
for, and as the professional athletes say, I believe it 
is a must win situation for the nursing profession. ◆

Submitted by Karren Kowalski, 
PhD, RN, NEA-BC, FAAN

The Colorado Action Coalition, co-lead by 
Karren Kowalski from the Colorado Center for 
Nursing Excellence and Gail Finley from the 
Colorado Hospital Association has devoted 
considerable time to develop and work on the top 
three priorities for Colorado derived from the 8 
Recommendations of the IOM report. Many nurses 
have signed up and participated in the phone 
calls and the meetings of the Action Coalition. 
The Recommendations selected for initial work 
include: 1) Increase the proportion of nurses with 
BSN to 80% by 2020; 2) Prepare and enable nurses 
to lead change to advance health; and 3) Remove 
scope of practice barriers. Progress is being made 
on each of these.

The Colorado Council of Nurse Educators has 
already done considerable work on Priority #1 and 
they requested a meeting with nursing service 
CNOs to discuss issues and barriers that impact 
the implementation of this recommendation. This 
dialogue resulted in a meeting of nursing service 
and education on Tuesday, September 11, 2012, in 
Vail, Colorado. Seventy nurse educators, nursing 
service personnel and invited guests attended 
this meeting which became known as The 
Convening. Two guest speakers gave presentations, 
including Maureen Sroczynski, DNP, RN, 
Regional Nursing Education Expert/Consultant, 
AARP Center to Champion Nursing in America 
who shared four different models for meeting 
IOM Recommendation #4. The other presenter, 
Mary E. Mancini, RN, PhD, NE-BC, FAHA, 
ANEF, FAAN, Professor, Associate Dean and 
Chair, Undergraduate Nursing Programs, Baylor 
Professor for Healthcare Research, The University 
of Texas at Arlington presented the approach used 
in Texas to address the issue of educating 40,000 
nurses in the state to the BSN level by 2020.

After these outstanding presentations (they can 
be accessed on the Center’s website), the group 
broke into work groups and began to address 
issues. One participant suggested (from the data 
that Brian Kelley put together for the meeting) 
that for Colorado, we would need to educate 
approximately 17,000 nurses from ADN/Diploma 
programs to BSN preparation by 2020. The groups 
went to work and another educator said that if 
the eight RN to BSN programs in Colorado could 
add 225 new students per year, we could reach 
the goal of 17,000 new BSNs. The small groups 
went to work addressing barriers and possibilities 
for enrolling all these nurses into RN to BSN 
programs. They looked at more flexible options for 
courses, using 6-8 weeks for a course rather than 
the previous 15 week semester. The nurses are 
very interested in how to make the program more 
user friendly. Both Maureen and Beth indicated 
they would be available to assist further as 
needed. It was a very productive day. Most nurses 
volunteered for an ongoing small work group 
based on some key recommendations which will 
be synthesized and the minutes circulated to the 
entire group. Suzanne White, who did a wonderful 

job of facilitating the work sessions will be 
transcribing and summarizing the first draft of 
the recommendations. What a productive day. 
Both Maureen and Beth said they had not seen 
such a positive energized group. They are quite 
optimistic about what can be accomplished.

For practicing nurses, it is valuable to know 
that the IOM recommended the BSN for practicing 
nurses due to the research which demonstrates 
that patients have better outcomes and decreased 
mortality when nurses providing care are 
prepared at the BSN level. This does NOT mean 
that ADN programs are bad or should be phased 
out, it means they are the beginning or the entry 
level into the profession. As Tim Porter O’Grady 
is fond of saying “it is not where you begin in the 
profession, it is where you finish your career.” 
He began as an ADN and now has two PhDs, 
is an educator, an innovator, an author and an 
international consultant.

For Priority #2, thirty nurses attended a 
Saturday workshop the first of June to learn more 
about serving on various state and community 
boards and commissions. This workshop was 
well received and many nurses applied to serve as 
consumers on various state DORA boards for the 
various health professions. Sue Birch, a Colorado 
Public Health Nurse, who heads up the Medicare/
Medicaid programs for the state and is a member 
of the Governor’s cabinet, has been very helpful 
in this effort. We also know that many nurses 
are currently serving on community boards and 
councils, providing leadership in healthcare 
issues. We are attempting to identify these nurses. 
Please send us their names and the boards, 
commissions and councils they serve. We have 
learned a great deal.

The Colorado Nurses Association and the 
Colorado Hospital Association, lead by Fran 
Ricker and Gail Finley have already done 
significant work on scope of practice issues 
with the CRNAs, Priority #3. Other articles 
have appeared in the Colorado Nurse about the 
cooperation, the concerted effort and the funds 
expended by these three groups to address the 
scope of practice of CRNAs in the rural areas 
of the state. Many of you have given donations 
toward this effort. They are now ready to address 
additional scope of practice issues. If you would 
like to join them, contact Fran Ricker at the office. 

The work done by nurses and their colleagues 
toward accomplishing these priorities is 
rewarding and speaks to the interprofessional 
approach as well as the collaboration in reshaping 
the healthcare system for Colorado. This work 
makes me very proud to be a nurse. Join us in 
these exciting and stimulating efforts.

Summary of Convening 
Evaluations

At the end of the day the participants indicated 
that the event provided a strong foundation on 
which to build future steps. The speakers were 
highly praised for their presentations which 
offered creative perspectives and ideas for 
further discussion. The group discussions were 
perceived as valuable for providing networking 
opportunities and spending time “on the same 
page.”

There was agreement that Colorado has done 
some significant work in building education 
systems that encourage a seamless transition 
for students entering nursing programs and it is 
likely that these efforts will continue to expand. 
A continuing challenge is the provision of support 
for nurses practicing without a BSN, particularly 
in rural areas.

There was also agreement that meetings of 
this group of educators and administrators must 
continue as strategies are developed to achieve 
the 80/20 BSN goal. Ongoing questions need to be 
addressed from all perspectives and continuing 
communication will be essential for success.

The message for all nurses who would like to 
move from a diploma to a BSN is that a support 
system for achievement of that goal is being 
created and help is available for the asking. ◆

The Colorado Action Coalition’s Efforts 
on Behalf of the IOM Future of Nursing 

Recommendations

CNA President continued from page 2

The Memorial Hospital at Craig is located in Craig, Colorado, and 
provides health care to the communities of Moffat County.

Our new hospital facility, completed in the fall of 2009, is a reflection 
of our community’s desire to have excellent health care – all closer to 
home.

Currently Seeking:

Chief Nursing Officer
Education:
•	 Current	state	licensure	as	a	Registered	Professional	Nurse.
•	 B.S.	Degree	in	Nursing,	Health	Care	or	Business	Administration	

required.
•	 Masters	Degree	desirable.

Experience:
•	 5+	years	progressive	leadership/administrative	responsibility	for	

Nursing	care	services	required.
•	 Experience	in	the	budgeting	process	and	management	techniques	

required.

Perioperative Circulating RN–Full-Time
Experience Preferred

For more information or to apply for either position please visit our website

www.thememorialhospital.org

Love being a Nurse?  Come join the Colorado Department 
of Corrections where our nurses make a difference! Enjoy a 
quality of life that encompasses professional challenges in a 

safe and secure environment while enjoying personal time for 
all that Colorado has to offer. 

The following opportunities are available:
Licensed Practical Nurse (Health Care Technician I)

Canon City and Limon, Colorado

Registered Nurse (Nurse I)
Buena Vista, Canon City, Denver, Limon, Ordway, Delta, 

Rifle and Pueblo, Colorado

Registered Nurse Supervisor (Nurse III)
Canon City, Denver, Pueblo and Limon, Colorado

Mid-Level Providers (Advanced Practice Nurse)
Buena Vista, Canon City, Denver, Limon, Sterling, Trinidad and Pueblo,  Colorado

Some locations qualify for loan repayment opportunities.

The Colorado Department of Corrections offers flexible scheduling, excellent employee 
benefits and a competitive salary.  New grads welcome! 

To apply, go to  www.colorado.gov/jobs
The State of Colorado is an equal opportunity employer.

Correctional Nurses Needed

OJC is accepting applications for the
following positions:

Associate Nursing Faculty
Health Navigator Curriculum Developer – Part-time
For a detailed job announcement including minimum 
qualifications and application process

Visit the OJC employment page
at www.ojc.edu or contact

Marlene Boettcher, Director of Human Resources
1802 Colorado Ave., La Junta, CO 81050

719-384-6858 or 719-384-6824
Otero Junior College is an Equal Opportunity/Title IX/Section 504 employer.
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APRN Compact
The national APRN Compact Model Rules and 

Policies are in creation. Unfortunately, they will 
not be ready for proposal to legislation this year, 
but should be ready for action in Legislative 
Session 2014. Vicki Erickson, Board President 
and Chair of the NCSBN APRN Subcommittee 
is working hard to make sure Colorado is 
well represented in this process and maintain 
independent practice.

If you have any questions about these topics or 
any issue related to the State Board of Nursing, 
please contact Kennetha Julien, Program Director 
at kennetha.julien@state.co.us or 303-894-2819. ◆

Education Webinars
The State Board of Nursing is conducting 

Education Webinar for the public and education 
communities to give their input on the Chapter 
2, Education Rules. The webinars are being held 
from 1-3 on November 16, November 28, December 
4, January 4 and January 11. Please contact 
Elizabeth Glenn at elizabeth.glenn@state.co.us or 
303-894-2458 for the connection information.

State Board of Nursing Meetings 
2013 

The State Board of Nursing Full Board meetings 
will occur on the 4th Tuesday of January, April, 
July and October. Historically the meetings have 
been the last Wednesday in each of those months. 
In order to keep the Panel meetings on the 4th 
Wednesday of each month, the Board elected to 
have the Full Board meetings on the 4th Tuesday. 
Fortunately, the meetings no longer take 3 days 
and are now completed in 2 full days. The Full 
Board meetings are open to the public. Feel 
free to come to the meeting and participate in 
rulemaking and to hear about policies and other 
board business.

In January, the Board will be considering the 
proposed rules for Professional Peer Review. Per 
statute, professional peer review is available to 
advanced practice nurses as it has and continues 
to be for physicians. 

The Board will be seeking 2 new members in 
July 2013. Peggy Budai and Deborah Archuleta 
will complete their terms on June 30, 2012. Based 
on these vacancies, the Board will need two 
replacements an RN, nursing care staff nurse  and 
an RN, nursing service administration.

Tri-regulator Meeting
The Program Director attended the first tri-

regulator meeting in Washington, D.C with the 
Program Directors of the Board of Medicine and 
the Board of Pharmacy. This was the first ever 
meeting held with the national associations for 
the Boards of Medicine, Nursing and Pharmacy. 
The focus was collaboration and practicing to 
the full extent of education. Donna Shalala was a 
key note speaker and stressed that the Affordable 
Healthcare Act will require both from all 
healthcare professions and professionals. The DPO 
Program Directors are excited about the initiative 
and are planning a Colorado tri-regulator meeting 
in the spring. NPATCH will also be involved to 
assist in facilitating the program. 

Updates continued from page 3

MORE REASONS TO LOVE YOUR JOB.
Save with discounts on Sprint monthly service plans 
through your workplace. Plus, for a limited time, get a 
$100 Visa® Prepaid Card for all new line activations. 

Remember to:
•	 Activate	a	new	line	using	this	
	 Corporate	ID:	HCKPE_ZZZ
•	 Register	and	claim	your	reward	
	 at	sprint.com/promo/IL28324TD

Act now! This offer ends 1/31/13.

OFFERS FOR EMPLOYEES OF

KAISER PERMANENTE

Contact:	Jennifer	Baughman,	
Regional Account Manager
email:	Jennifer.Baughman@Sprint.com
MORE	REASONS	TO	LOVE	YOUR	JOB	
OFFERS	FOR	EMPLOYEES	OF	KAISER

$100
GET A REWARD

Visa Prepaid Card for all 
new line activations, for a 
limited time.
Requires	a	new	two-year	Agreement.

23%
SAVE WITH DISCOUNTS

off select regularly 
priced Sprint plans.

Requires	a	new	two-year	Agreement.

Get your best deal online at

sprint.com/kaiser

May	require	up	to	a	$36	activation	fee/line,	credit	approval	and	deposit.	Up	to	$350/line	early	termination	fee	(ETF)	for	advanced	devices	and	up	to	$200	ETF/line	for	other	devices	(no	ETF	for	Agreements	cancelled	in	compliance	
with	Sprint’s	Return	Policy).	Individual-Liable Discount:	Available	only	to	eligible	employees	of	the	company	or	organization	participating	in	the	discount	program	(requires	ongoing	verification).	Discounts	are	subject	to	change	
according	to	the	company’s	agreement	with	Sprint	and	are	available	upon	request	for	select	plans	(monthly	service	charges	only).	No	discounts	apply	to	secondary	lines,	Add-A-Phone	lines	or	add-ons	$29.99	or	less. IL Visa 
Prepaid Card Promotion:	Offer	expires	1/31/13.	Available	only	to	eligible	Individual-liable	accounts	with	a	valid	Corp.	ID.	Total	active	lines	must	increase	to	qualify.	A	canceled	line	on	the	same	account	will	disqualify	a	new-line.	
Subject to recipient’s corporate gifting policy. Allow 6 to 8 weeks after validation for reward Card. Sprint reserves the right to modify, extend or cancel offers at any time. Visa Prepaid Card:	Cards	are	issued	by	Citibank,	N.A.	
pursuant	to	a	license	from	Visa	U.S.A.	Inc.	and	managed	by	Citi	Prepaid	Services.	Cards	will	not	have	cash	access	and	can	be	used	everywhere	Visa	debit	cards	are	accepted.	Other Terms: Coverage not available everywhere. 
Nationwide	Sprint	Network	reaches	over	282	million	people.	Sprint	4G	(WiMAX)	network	reaches	over	70	markets,	on	select	devices.	Sprint	4G	LTE	network	is	available	in	limited	markets,	on	select	devices.	Visit	sprint.
com/4GLTE	for	info.	Unless	otherwise	noted,	Sprint	4G	LTE	devices	will	not	operate	on	the	Sprint	4G	(WiMAX)	network;	Sprint	4G	(WiMAX)	devices	will	not	operate	on	the	Sprint	4G	LTE	network.	Sprint	3G	network	reaches	over	
278 million people. Offers not available in all markets/retail locations or for all phones/networks. Pricing, offer terms, fees and features may vary for existing customers not eligible for upgrade. Other restrictions apply. See store 
or sprint.com for details. ©2012 Sprint. All rights reserved. Sprint and the logo are trademarks of Sprint. Android, Google Apps and Google Play are trademarks of Google, Inc. LTE is a trademark of ETSI. Other marks are the 
property	of	their	respective	owners.	 N125689

MV1234567

New service or to upgrade

214 East 23rd Street  •  Cheyenne, WY 82001
Brad Wiegel (307) 633-7767  •  www.crmcwy.org

Cheyenne Regional Medical Center is an equal opportunity employer.

• Expanding Healthcare System
• State-of-the-Art Technology

• 100 Miles North of Denver 
• Level II Trauma Center

• 218-Bed Hospital
Cheyenne Regional Medical Center offers an attractive 
compensation/benefits package, including health/dental/
vision benefits and wellness program, life insurance, long and 
short-term disability, educational assistance and much more. 

To Apply, visit www.crmcwy.org/career

CHEYENNE, WYOMING:

Big-city healthcare 
with a small town feel.

JOIN OuR TEAM  
and grow with us.

www.uccs.edu/bees

Accelerate Your 
Future…Today!

Beth El College 
Extended Studies Offers:

Professional 
Development:

RN-Refresher
SANE Education

(Sexual Assault Nurse Examiner)

Online:
Correctional Health

Forensic Nursing
Disaster Public Health

RN-BSN
MSN-Nurse Practitioner
MSN-Nursing Education

DNP

Contact:
Sharon Clark

bees@uccs.edu
719.255.4486

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

Get Linked in to 
Arthur L. Davis 
Publishing Agency, Inc 
at
http://www.linkedin.com/company/
arthur-l-davis-publishing-agency-inc



Page 6  •  Colorado Nurse November, December 2012, January 2013

Wanted: Full Time IVF Nurse Coordinators

Colorado Center for Reproductive Medicine
Making Dreams Conceivable

Lone Tree
10290 RidgeGate Cir., 
Lone Tree, CO  80124

(303) 788-8300

Denver
4600 Hale Pkwy., Ste. 490,

Denver, CO 80220
(303) 355-2555

Louisville
80 Health Park Dr., Ste. 240, 

Louisville, CO 80027
(303) 665-0150

Full-time IVF RN nurse coordinators are needed for world-renowned 
infertility and in vitro fertilization (IVF) center in the Denver Metro Area.

Join our team of 25 RNs along with Drs. William Schoolcraft, Eric Surrey, 
Debra Minjarez, Robert Gustofson, and Jennifer Brown who provide care for 

more than 2,500 infertility patients each year.

Please send resume to Diane Tindall at 720-873-6225 (FAX) or email dtindall@colocrm.com.

Surgery Center applicants - please email akeiley@colocrm.com.

n Four 10-hour days a week
and every fourth to sixth
weekend. 

n Two years previous RN 
experience required.  

n Background in women’s
healthcare preferred.  

n Position is perfect for 
compassionate RN’s who
enjoy patient teaching 
and primary care nursing.

Wanted: Part Time/PRN Surgery Center RN
Part Time/PRN RN wanted for Colorado Center for Reproductive Medicine Surgery Center 

located at our Lone Tree, Colorado location.
n OR/PACU experience 

required.  
n Some weekend and holiday

shifts required, based on
committed work hours. 

n GYN/Women’s Health 
experience required.  

Adams State
On-Line 

RN to BSN 
Degree Program

Consider advancing your career by enrolling in our 
on-line RN-BSN Completion Program. For more 

information, please contact us or visit our website.

Carol Otto, Nursing Admin Assistant
719-587-8171; clotto@adams.edu

www.nursing.adams.edu

A Woman’s Journey 
Through The 

American Civil War

by Susan and Nancy Brace
Based on the true story of a courageous nurse

https://www.createspace.com/3431251

For additional information contact
Denise Millot, Search Committee Chair

719·255·4460 or dmillot@uccs.edu
Interested applicants apply online at: www.jobsatcu.com

Bring your talent to teach our students
Undergraduate Faculty

Job posting: #811998

Full-Time, Tenure Track or Non-Tenure Track
•	 Earned	Doctoral	degree	in	Nursing	or	related	field	highly	preferred
• Eligible to obtain or have an unrestricted Colorado Registered 
Nurse	License	required

• Medical-Surgical clinical focus preferred
•	 Higher	Education	Administrative	experience	preferred

Come Live, Work & Play in Colorado Springs!

At Professional Pediatric Home Care
We Care!

Looking for RNs with trach/vent 
experience in Metro Denver.

Flexible hours

In fact, we’re caring for more than 
800 children today!

Visit our website at 
www.pediatrichomecare.com
or call (303) 759-1342 ext. 1007

for information

We	are	looking	for	talent	at	VIVAGE	Quality	Health	Partners,	a	
Quality Life Management and Pinon Management company. 

Below	are	the	opportunities	in	our	homes:

NHAs, DONs, ADONs, Unit/Nurse Managers, 
SDCs, MDS, RNs, LPNs, and PRN Shifts Too!

Allison Care Center	 (303)	232-7177	 Holly Nursing	 (719)	537-6555
Amberwood Court	 (303)	756-1566	 Laguna Rainbow, NM	 (505)	552-6034
Brookshire House	 (303)	756-1546	 Lowry Park	 (303)	364-8500
Cambridge Care Ctr	 (303)	232-4405	 North Star Rehab	 (303)	922-1169
Christopher House	 (303)	421-2272	 Parkview Care Center	 (303)	936-3497
Clear Creek Care Ctr	 (303)	427-7101	 Rowan Community	 (303)	757-1228
Colorow Care Center	(970)	323-5504	 Sierra Rehab	 (303)	238-1375
Denver North Care Ctr	(303)	861-4825	 Summit Rehab	 (303)	364-9311
Eagle Ridge (970)	243-3381	 Uptown Healthcare (303)	860-0500
Fairacres Manor	 (970)	353-3370	 Valley View	 (719)	275-7569
Harmony Pointe	 (303)	238-1275	 Westwind Campus	 (719)	564-0550
Highline Rehab	 (303)	759-4221	 Wheat Ridge Manor	 (303)	238-0481

Apply in Person or Email Resumes to:

www.vivAgE.com
EOE/AA

Believe in touching lives.
Home healthcare allows you to see one patient at a time 
like you imagined when you started your career. When you 
become a part of home healthcare, you become a part of 
your patients’ lives.

Registered Nurses
•	 Work	one-on-one	with	patients
•	 Treat	a	wide	range	of	diagnoses
•	 Receive	specialized	training

Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email shannon.brown2@gentiva.com

AA/EOE M/F/D/V encouraged to apply.

Find the perfect nursing 
job where you can work 
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.

Is inviting applications for

NURSING FACULTY
Larimer - Nursing #310030

Westminster - Nursing #300400

Positions are open until filled.
Application materials MUST be sent to the

Human Resources office located at:
Front Range Community College

Boulder County Campus, Office of Human Resources
2190 Miller Dr., Longmont, CO 80501

303-678-3804 • 303-223-3458 (fax)

For application and additional information go to:
www.frontrange.edu/employment

GREAT CARE CAN BE TAUGHT. LEAD THE WAY.
Join a leader in Nursing Education! For more than 30 years, Concorde Career Colleges, Inc. has 
prepared thousands of people for rewarding careers in healthcare. Our goal is to concentrate 
instruction on developing high-demand job capabilities.

Concorde Nursing Programs in Denver are growing and changing!

We are seeking Nursing Instructors to be responsible for delivering academic instruction for 
clinical	and/or	theory	components	of	Practical	Nursing	or	Associate’s	Degree	in	Nursing	programs.	
Reporting	to	the	Director	of	Nursing	this	position	works	collaboratively	with	other	faculty	to	develop	
instructional	materials,	modules	and	testing	materials	at	an	appropriate	level	for	the	program.		We	
seek	candidates	with	a	Master’s	Degree	in	Nursing	and	a	minimum	of	4	years	varied	experience	
in a clinical setting. Candidates must have a valid Colorado nursing license or be willing to obtain. 
Previous teaching experience preferred but not necessary. The ideal candidate will be a self-starter 
with excellent communication skills, demonstrate a sense of urgency and are results oriented.

We	offer	a	variety	of	solutions	to	your	availability;	full-time,	part-time,	adjunct	and	seasonal	
contract!

For more information about these opportunities and to apply,
 visit www.concordenursingjobs.com EOE/M/F/D/V
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Nursing Scholars Receive Awards
Since 1981 Friends of Nursing has advanced professional nursing by providing scholarships in 

Colorado Schools of Nursing. In 2012 a total of $70,000 was awarded to 23 students from eight schools. 
Students receiving these awards were:

2012 Scholarship Recipients

College/School Student Award

Adams State College Candace Abeyta Greta Pollard Scholarship
 Erin Goelze FON Scholarship
 Onawa Pelham FON Scholarship

Colorado State University- Mikaelah Cirulla Ruth Harboe Memorial
Pueblo Lana Leatherbery Viola Baudendistel Memorial
 Ashley Wilkenson FON Scholarship

Colorado Mesa University Laura Chase Margaret Lewis Memorial
 Lori Golzar FON Scholarship
 Jennifer Heiden Monahan Grant, FON Scholarship

Metropolitan State College Lisa Gorsuch FON Scholarship
 Amy Hoeft Theresa Brofman Memorial
 Georgina Lewis FON Presidents’ Scholarship

Regis University, Loretto Carolyn Dietrich St. Luke’s Alumnae
Heights School of Nursing Kacee Harris Margaret Lewis Memorial
 Francis Salcedo Verda Richie Memorial

University of Colorado Sarah Branch-Boyle Fern Howard Award
Beth-El College of Nursing Shana Sanderson FON Scholarship

University of Colorado Nora Flucke Josephine Ballard Memorial
Denver, College of Nursing Benjamin Hilliard Wayne T. “Dusty” Biddle Memorial
 Jara Monroe FON Scholarship

University of Northern Don Alvarez Friends of Nursing Scholarship
Colorado, School of Scott Kinner Theresa Brofman Memorial 
Nursing Anna Olson Leila B. Kinney Memorial

A special thank you goes to the school Liaisons: Elaine Regan, Theresa Wright, Gretchen Sigafoos, 
Mary Carol Ferrera, Dr. Pam Spry, and Dr. Lynn Wimett, Barbara Joyce, and Audrey Bopp. All did an 
outstanding job. The committee members Dr. Cris Finn, Pat Carlson, Dr. Juanita Tate, Janice Jurasic, Dr. 
Phyllis Graham-Dickerson, Karen Hansen, Jean Sylling, and Dr. Kathleen Whalen send a special thank 
you to all the schools and students involved.

Applications for this year are being accepted online at the Friends of Nursing website until October 
30th. For additional information please visit the website www.friendsofnursing.org. Please encourage all 
eligible students to apply. ◆

Legislators & Nurses Working Together

SAVE THE DATE:
THE THIRTEENTH ANNUAL

LEGISLATIVE CONNECTION DINNER

SPONSORED BY DISTRICT 16 NURSES 
ASSOCIATION and The PUBLIC HEALTH 
NURSING ASSOCIATION of COLORADO

WEDNESDAY, FEBRUARY 20, 2013
SCOTTISH RITE MASONIC CENTER

1370 Grant St, Denver, CO 80203

5:00 PM Registration and Wine Reception
5:25 PM Welcome and Introductions
5:30 PM Dinner and Open Discussion
6:30 PM Program 2013 Health Care Issues
7:45 PM Closing
$35 Members (CNA, PHNAC)
$45 Non-members, walk-ins
$30 Nursing Students

(Donations appreciated for 
nursing student attendees)

Please Pre-register for this event
**Deadline for registration is 

Friday, Feb. 15, 2013**

Questions? Call Nan Morgan @ 303-788-5334
Registration will be available online at our 

DNA 16 website: www.dna 16.com ◆

Education in Your Own Time and Place

Online degree programs RN-BSN, MSN, DNP
health.usi.edu • 877/874-4584

• Anticoagulation
•  Case 

Management
• Diabetes

• Oncology
• Pain
• Stroke

health.usi.edu/certifi cate

College of Nursing and Health Professions

We offer 18 Accredited 
Online Certifi cate Programs including: 

D12-103363

Member of Major Law & Nursing Organizations
The American Association of Nurse Attorneys

Jerry Spence Trial Lawyers’ College

Representing Nurses
& others since 1987

8101 E. Prentice Ave, Ste 1000, Denver, CO 80111 (303) 721-1200
cathy@kleinlawrn.com

• Professional Licensing Cases
• Civil & Criminal Matters
• Divorce & Family Law
• Employment Law
• Malpractice & Personal Injury
• Motor Vehicle Crashes
• Business Matters
• General Health Law Issues
(Accepts Most Liability Insurances)

Nurse & Attorney at Law
MSN, MSEd, APN, JD

Your career will GROW with 
our Homecare and Staffing Opportunities

All disciplines ~ Full-Time or Part-Time

• Pueblo 719-545-1184
• Colorado Springs 719-632-9900

• Fort Collins 970-472-4180
• Louisville 303-339-9219

• Englewood 303-789-4686

Visit our website

www.interimhealthcare.com

Life Care Centers of ameriCa

Valley View Villa
 is a skilled nursing facility owned and operated by 

Life Care Centers of America and the only one in Fort 
Morgan, Colorado. We are 1.5 hours from Denver and 45 

minutes from Greeley and Sterling, Colorado.
We provide long term care nursing and we have a rehab 

wing with professional rehab therapists that work
with nursing as a team.

accepting applications for 

RNs – full and part time
Call for an interview today!

Contact:
Kristy Wilson, DON 815 Fremont
970-867-8261 Fort Morgan, CO 80701

Visit: www.lcca.com EOE
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We are seeking experienced RNs of all Specialties
• Temporary or permanent placements
• Top notch facilities
• Flexible schedules
• Top paying assignments
• No placement fee for nurses!
email dee.cook@soshcs.com or 
for more information 
call: 1-866-767-6877
www.soshcs.com

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

1024 Central Park Drive
Steamboat Springs, CO 80487

 To apply call: 970-870-1118
Fax: 970-871-2337

 email: careers@yvmc.org
www.yvmc.org

YVMC is a drug free workplace and applicants 
must pass a pre-employment drug screen.

Yampa Valley Medical Center is a community not-
for-profit, regional hospital located in the ski town 
of	Steamboat	Springs,	CO	with	39	inpatient	beds,	
a	Level	IV	trauma	center	and	a	Level	II	Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities.

Call us to set you on your career path today

We	offer	a	comprehensive	benefit	package	with	RELOCATION	ALLOWANCE	and	a	healthy	working	environment.	 
The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational and cultural activities and 

scenic	splendor	in	the	spectacular	Rocky	Mountains.

EOE
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Bonnie Winters Receives Prestigious 
Healthcare Award from the American 

Association of Nurse Anesthetists
Submitted by Scott Shaffer, DNAP, CRNA, President, Colorado Association 

of 
Nurse Anesthetists

PARK RIDGE, IL–Bonnie Winters (Collins), a Certified Registered Nurse 
Anesthetist (CRNA) and resident of Parker, Colorado, was awarded the 
2012 Alice Mcgaw Clinical Anesthesia Practitioner Award during the 
American Association of Nurse Anesthetists (AANA) National Meeting in 
San Francisco, California. The award recognizes the accomplishments of 
Certified Registered Nurse Anesthetists who are involved in direct patient 
care.

To introduce Bonnie Winters, AANA President Debra Malina stated that 
“for more than 40 years, Bonnie’s extraordinary clinical practice career has 
served as a groundbreaking vehicle to make a significant impact on the way 
that nurse anesthetists are viewed in the Department of Veterans Affairs.”

In 1968, Winters graduated from the Presbyterian St. Luke’s Hospital 
School for Nurse Anesthesia in Chicago, Illinois. Early in her career as a 
CRNA with the Department of Veterans Administration, she realized that 
the VA nurse anesthetists needed their own set of policies and procedures. 
In 1973 she and two other CRNAs founded the Association of Veterans 
Affairs Nurse Anesthetists (AVANA).

Throughout her years of service with the VA, Winters touched on 
all aspects of nurse anesthesia. She has been a clinician, educator, 
administrator and advisor. As a member of VA Central Office Surgical 
Service Anesthesia Committee, the AVANA, and with the help of various 
members of the US Senate, US House of Representatives and various 
veterans organizations, Winters was instrumental in the development and 
implementation of the policies and procedures that led to the recognition 
and advancement of the VA nurse anesthetist practice and improved 
patient care. Such policies brought about: the break through the GS-12 pay 
grade with the development and implementation of the Chief Grade (GS-13) 
for VA nurse anesthetists and later led to the recognition of a Chief, Nurse 
Anesthetists position; step increases to recognize CRNA’s educational 
advancements, or achievements; VA tuition support; and the establishment 
of anesthesia alarms and gas evacuation systems throughout the VA system.

In closing, Ms. Winters stated that “it is an honor to have received this 
award and to be recognized in such a way by my peers. The profession of 
nurse anesthesia has afforded me the opportunity to take my career in many 
different directions but my goal was always to improve patient care and to 
ensure patient safety. I have retired from my clinical practice but if given the 
chance, I would happily do it all over again.”

About the American Association of Nurse 
Anesthetists

Founded in 1931 and located in Park Ridge, IL, the AANA is the 
professional organization for more than 45,000 nurse anesthetists. As 
advanced practice registered nurses, Certified Registered Nurse Anesthetists 
(CRNAs) are anesthesia professionals who safely administer more than 
33 million anesthetics to patients each year in the United States. CRNAs 
practice in every setting where anesthesia is available and in some states 
are the sole anesthesia providers in nearly 100 percent of all rural hospitals. 
Additional information about the AANA is available on the Internet at www.
aana.com. ◆

Ethel Currie, Nurse Anesthetist 
in Northern Colorado

Submitted by Vicki Carroll

Ethel Currie was born March 12, 1896, in Fort Collins. Ethel was an early 
member of DNA 9, and is listed in the minutes in May, 1942 as a member of 
the Finance Committee. She graduated from the Royal Victoria Hospital in 
Montreal, Canada, and stayed in the area doing private duty until July, 1922.

She was the night supervisor at Pershing Memorial Hospital in Cheyenne, 
Wyoming, and then worked at Presbyterian Medical Center in Denver for 
16 years where she was a nurse anesthetist. Then, in order to be closer to 
her parents she worked at the Hospital in Fort Collins, giving Anesthesia 
until 1952. When the Loveland Hospital opened, she went there, retiring in 
1963. They needed someone in the Greeley Hospital, so she worked there 
until 1965. In an interesting oral history at the Fort Collins Library, Ethel 
describes the types of anesthesia she used, from nitrous oxide and oxygen 
(invented in the 1880’s by Dr. Morton) to IV Pentothal.

She gave a presentation for the District Nurses Association at the January, 
1943 meeting, held at the home of Mrs. Grace Anderson, on anesthesia. 
According to Dorothy Benedict, Ethel was one of the two nurse anesthetists 
at the Larimer County Hospital in the forties. The other was Thelma Jones, 
who most often gave anesthesia to Dr. Beebe’s patients. Ethel had done post 
graduate work at the Michael Rose Hospital in Chicago, and at Colorado State 
University. 

At the April meeting in 1943, she gave a report on a survey recently done. 
Ninety percent of the nurses in the District were registered with the State. 
Seventy six out of ninety three were active in the profession. Twenty six 
were full time military. There were six public health nurses.

In April of 1945, Ethel Currie was elected Vice President of DNA 9. Ethel 
Robbins was President. In 1947, she was listed as “Anesthetist/ Institutional” 
service. She was still Vice president in 1947, and gave a “very interesting 
‘revue’ of her trip by car to Canada and down the West coast, and home,” at 
the September meeting according to May Irving, secretary. Her parents, the 
John Curries moved to Fort Collins in 1913 from their ranch in Livermore, 
to 429 Remington. They had lived on the ranch from 1906 until 1913. John 
died in December of 1940, and in 1948, Mrs. Currie moved to Ethel’s home at 
1532 Peterson in Fort Collins. Margurite Ann (Swenson) Currie lived to be 98 
years old. Ethel’s sister Mayme lived at Windsor Gardens in Denver, and in 
the winter, Mrs. Currie lived with her. Mayme was a teacher at a junior high 
for a number of years, and then taught at East High. Ethel’s oldest brother, 
Will died in 1944, in California.

Ethel’s brother Clarence Currie, was a cattle rancher north of Fort Collins, 
in the area now known as Glacier View. His elegant brick house, the LOX 
house still stands, overlooking Currie Lake. Winifred Hanna accompanied 
Ethel on a vacation to Colorado from Montreal where they both were in 
nursing school. A year later, in August,1922, Winifred became Mrs. Clarence 
Currie. In 1922, Clarence bought the ranch from his father. He added to the 
ranch until there were more than 15,000 acres.

Joan Kremer Sheverbush, RN grew up on a nearby ranch, and remembers 
John and Ethel Currie. Joan lives in Pittsburgh, Kansas, taught at the 
University there, and is now on the Kansas State Board of Nursing. She 
chuckled remembering Ethel, saying she had a wonderful sense of humor. 
She also remembers her sense of style, and “flair” for clothing. 

According to the guest register at the LOX ranch, Ethel Currie and her 
sister Mayme were visitors in 1977. Their brother had died in 1969, and the 
ranch had been sold. Ethel returned in 1978. She died in August of 1979, 
when she was 83 years old. ◆
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The 2012 Colorado Nurses Association Annual Convention provided 
motivation and inspiration to “Step Up to Change!” Participants enjoyed 
the option of a full day of continuing nursing education followed by 
an evening Legislative Reception on Friday, October 12th. The House 
of Delegates and Awards ceremony closed out the event on the 13th. 
Details of the changes that occurred in the bylaws are addressed in the 
Executive Director’s column.

2012 Colorado Nurses Association Annual Awards

Each year the Colorado Nurses Association honors members for 
their contributions to the profession of nursing. This year’s event was 
celebrated during the Awards Luncheon at the 2012 Annual Convention 
on October 13, 2012 at the Crowne Plaza Hotel in Colorado Springs. The 
awards presented this year included Sustained Contribution to CNA, 
Outstanding Contribution State Level, Virginia Paulson Award, DNA 
Nurse of the Year, and DNA of the Year.

2012 Sustained Contribution to CNA
Paula Stearns

Paula Stearns was 
honored as this year’s 
recipient of the Sustained 
Contribution to CNA 
award. Paula has been a 
member since February 
of 1992. She was selected 
for her active support 
and participation as a 
member of CNA/ANA 
at the District, State 
and National Levels. 
Paula served as an ANA 
delegate for the 2011/2012 
House of Delegates. She 
is a past President, Vice 
President, and Secretary 
of the Colorado Nurses 
Association as well as 
the past chair of the CNA 
Congress on Nursing 
Practice. Additionally, 
Paula has participated on 
the Council on Workplace 
Issues, Chatauqua, CE 
Approval Board, and 
other committees and task 
forces. She has assisted 

staff in behind the scenes convention support for the last five years, 
not as staff but as a member committed to helping whenever help was 
needed. 

In addition to activities and active involvement in CNA, Paula serves 
outside the nursing community with the Jeffco Action Center where she 
is on the Board of Directors, is Secretary, and serves on their Planning 
Committee. Paula has taken her knowledge of health promotion and 
health care needs to the external community where she is able to share 
her nursing and leadership knowledge with their governing board. 
Further, Paula supports the Santa Shop as a volunteer.

In her various leadership roles with CNA, Paula has served as 
a mentor for leadership. She is a role model for active and ongoing 
involvement in a professional nursing association, encouraging 

individual members to step up and get involved. When critical 
transformational issues surfaced this year with ANA and the state 
association, Paula asked critical questions, attended mandatory prep 
meetings for the ANA HOD, and continued to help communicate with 
her district regarding the critical changes which were coming forward. 
She is a nursing ambassador. 

Paula Stearns is a nurse that truly cares about the nursing profession 
and about her professional nursing association at all levels. She is an 
unassuming consistent leader with Colorado Nurses Association, 
humbly stepping up and volunteering wherever help is needed. 
Paula also has a strong ethical framework and speaks up on critical 
association issues.  She is a quiet but not passive leader. She is a role 
model for ethical leadership and nursing involvement. There is no 
doubt she has supported the state association long past her tenure as 
the ED. Few know how often she has stepped in to help with help when 
help was needed.  

2012 Outstanding Contribution State Level
Pam Spry

This year’s recipient 
for the Outstanding 
Contribution at the State 
Level was awarded to Pam 
Spry. Pam is a current 
and longtime member of 
ANA, CNA, and DNA 30. 
Pam has served on the 
CNA Board of Directors 
and was an ANA Delegate 
for 2011/2012. Through 
her participation in the 
activities and events, Pam 
has contributed her ideas 
and suggestions.  She has 
been an expert clinician 
for over 40 years and 
enjoys mentoring new 
graduates and peers. Pam 
has been a faculty member 
and program director for 
the University of Colorado. 
As a member of CNA, she 
served on the Colorado 
State Board of Nursing 
in the early 1980s and on 
the Advanced Practice 
Taskforce in the 1990s.

Pam shows a dedication to continued excellence in nursing. She 
received her BS in Nursing from the University of Kansas and her 
Midwifery education from Johns Hopkins University prior to any 
certification process in nurse-midwifery. She was granted Life Time 
Certification with the first group to earn that recognition. She went on 
to earn a MS and PhD from the University of Colorado.

Pam is firmly committed to nurses’ involvement in their professional 
organizations and role models this by active participation and 
leadership positions including President of Lamaze International, 
Treasurer of the American College of Nurse-Midwives Foundation 
Board, Chair of the Program Committee for the American College 
of Nurse-Midwives, Planning Committee for the National Nurse-
Practitioner Symposium, and outgoing Director-at-Large for CNA.

2012 Colorado Nurses Association Annual Convention
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Start believing.

PROBLEMS because of substance use, family or
workplace conflicts, job stress or mental health 
issues are dangerous to the patient—dangerous to you.
SAFE, CARING AND CONFIDENTIAL, Peer Assistance
Services helps RNs, LPNs and students of nursing. 
If you are, or someone you know is experiencing
problems because of alcohol or other drug use,
emotional or psychological issues, call today.
303.369.0039
Nursing Peer Health Assistance Program/
Nurse Alternative to Discipline Program
Toll-free1.866.369.0039 
www.PeerAssistanceServices.org/nurses

Seeking Clinical Nurse Manager to directly supervise 
20 employees in a very busy Urology Center. Will be 
responsible for daily clinic activities to include staffing 
coverage. This person will be staffing procedures, 
infusions, PTNS (Percutaneous Tibial Nerve Stimulation) 
and clinic as needed. This candidate must have BSN 
with at least 5 years supervisory experience and still 
active in a clinical role. ACLS and BLS required. Urology 
Experience preferred.

Please fax all resumes/CV to 303-433-9846
Attention Clinical Director

Continuing Education Courses

•	 Nursing Considerations for Acute & Chronic Renal Disease – 
November 19, 2012

•	 12 Lead EKG – December 3, 2012
•	 Fundamentals of Critical Care Support – February 6 & 8, 2013
•	 Certified Emergency Nurse® Review – February 11-12, 2013
•	 End of Life Consortium – February 21-22, 2013
•	 Fundamentals of Critical Care Support – April 17-19, 2013

For additional details or to register for a course, please go to:
www.uch.edu/classes-events

And click on the Continuing Education link

Or email therese.sedillo@uch.edu for more information.
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2012 Colorado Nurses Association Annual Convention
2012 Virginia Paulson
Katherine Peterson

Katherine (Kate) 
Peterson has been a 
risk taker in her years 
as a student at Beth-El 
College of Nursing at the 
University of Colorado, 

Colorado Springs. She walked the talk and became 
the president–elect of the Colorado Student Nurses’ 
Association (CSNA) where she created an internet 
group to facilitate communication among the CSNA presidents at 
Colorado schools. While in that position, she led the school CSNA 
presidents to assess each school’s association needs. The next year, 
she became president of CSNA concurrently with the NSNA Regional 
Representative. These were rebuilding years for CSNA and Kate led 
the Board of Directors to plan student activities, and design programs 
for students to gain leadership experience. Her representation of 
CSNA at national and state events helped identify challenges of state 
organizations and appropriate programming. In addition to graduating 
Magna Cum Laude,” Kate was named one of two Outstanding 
Undergraduate Students in 2008 by the Beth-El College of Nursing 
faculty.

Kate continued her advocacy for students and new graduates as 
a member of CNA. She initiated and chaired the CNA Novice to 
Expert Steering Committee to develop a pilot program in new nurse 
mentorship. While in this role, she helped create a social media 
resource for recent nurse graduates. As an employee of Centura Health 
Penrose- St. Francis hospital systems, she was invited to join the 
Orientation Revision Committee at Penrose hospital to enhance the 
orientation process for nurses.

While a pre-nursing student, Kate organized a team of 16 volunteers 
to travel to New Orleans for Disaster Relief following Hurricane 
Katrina where they provided meals, clothing and comfort to victims. 
Kate became known within the Penrose nursing community as a 
RN who was not only competent and reliable, but this young woman 
exhibited the leaderships needed to advance nursing practice. Kate was 
awarded the Seton Rising Star Award by Penrose Hospital after a year’s 
employment.

After learning of the difficulties and gaps in knowledge of caregivers 
who receive patients for Home Health Care from hospitals, nursing care 
centers and physician office referrals, Kate prevailed upon DNA #3 to 
accept the challenge of the problem. She stepped up to Chair the Task 
Force on Safe Transitions within El Paso County. She identified the key 
people in the community and other groups interested in Home Care, the 
elderly, community health and other stakeholders. These leaders meet 
monthly and will be presenting a state workshop in November.

Katherine Peterson has been a RN for 4 years. Her involvement 
in the District and State is an indication of her future involvement in 
national nursing challenges through ANA. Her history as a Regional 
Director for the Student Nurses Association prepared her for continuing 
involvement with ANA when she chooses to move beyond Colorado.

2012 DNA of the Year
DNA #16

The DNA of the Year award acknowledges the outstanding 
contribution of a DNA that has been in good standing with CNA for the 
past year and has fulfilled a variety of criteria regarding membership 
and activities. DNA 16 has participated and led multiple events 
throughout the year. Members served as First Aid Coordinators for the 
5K fun run ERACE Homelessness, an event supporting Senior Services. 
Members routinely volunteer for the Samaritan House, 9Health Fair, 
Back-to-School Programs, Race for the Cure, and other community 
activities. DNA 16 saw an increase in membership over the last year. 
They have regularly provided educational programming to appeal 
to new and ongoing members. Further, DNA 16 co-hosts the Annual 
Legislative Connection Dinner.

DNA Nurse of the Year Recipients

DNA 3–Kate Peterson
DNA 4–Amanda Clerkin
DNA 6–Charlotte Ledonne
DNA 9–Dorothy Regan
DNA 12–Janet Holdsworth
DNA 20–Allison Windes
DNA 30–Kathy Gutierrez
DNA 31–Harriet Palmer-Willis

Colorado Nurses Association expresses its appreciation to the 
following sponsors for the 2012 Annual Convention and education day:

Arthur L. Davis Publishing Agency

Peer Assistance Services

Concorde Career College

Health Care for All Colorado ◆

Live, play, work in outdoor enthusiast’s paradise on 
Colorado’s western slope!

Staff RN Openings at Gunnison Valley Hospital

Experienced RNs needed, must be licensed in Colorado
FT, Nights in OB—Must be trained in OB

PRN—Must have ED or OB exp. and willing to cross-train

For details and to apply visit

www.gunnisonvalleyhealth.org

BECKS
COMMUNICATION SERVICE
7165 Ivy Street, Commerce City, CO 80022
303-287-1001 • Fax 303-287-1919

TIME SAVING COMMUNICATIONS SYSTEMS
• Nurse  Call
• Intercom
• CCTV
• Paging
• Telephone
• Access Control

Service and Expansion 
All Brands

23 1/2 hour-a-day 
Service
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Eve Hoygaard, MS, RN, WHNP 

In Memory of Olga 
Miercort, MS, RN, APN 

(1917-2012) 

There are many nurses in practice today who 
will remember Olga Miercort from the time they 
attended Metropolitan State College. Olga was 
involved in the development of the second “Two 
by Two” (RN to BSN) program in the United States 
and in 1976 with the development of the Adult 
Nurse Practitioner Program there. A lifetime 
member of the Colorado Nurses Association, Ms. 
Miercort was a passionate supporter of the nursing 
profession and served as a mentor to many. As a 
graduate of the Metro RN-BSN program and the 
Adult Nurse Practitioner Program, I consider 
myself lucky to have been one of those that 
counted her as a mentor. One of her strengths was 

her ability to guide and support people to achieve 
their goals and to actively move the profession 
forward. 

It is important to share more than this brief 
summary with those who did not have the 
opportunity to know this remarkable woman. 
After this paragraph was sent to CNA membership 
in August 2012, I received phone calls and 
emails from other nurses who also felt a personal 
loss when they learned of the death of Olga 
Miercort. Her impact on her students was felt and 
remembered. 

Olga was born in California to Swiss immigrant 
parents in 1917. She was not encouraged to pursue 
higher education. She met her future husband 
when she was 18, married and had three sons. But 
she had a dream... to become a nurse. At this time, 
a majority of nursing education was obtained in 
a hospital based “training” programs. Accepting 
a married woman with children was not usually 
an option. After being denied acceptance to 

Remembering Olga Miercort
St. Luke’s Denver, where she was told 32 was 
“too old,” she did not give up. Emily Griffith 
Opportunity School in Denver accepted her into 
their LPN program. It was now about 1950. More 
classes, good grades and another rejection… CU 
School of Nursing, and this was not an isolated 
belief, did not accept practical nurses as it was felt 
that they did not socialize well into professional 
RN programs. Olga did not lose sight of her goal. 
Metropolitan State College, Denver started a new 
two year RN program. This was a new concept in 
the late 1960’s. The RN was but the next step on 
her career ladder... on to Loretta Heights College 
and her bachelor’s degree.

Lee Ford, known in this area as the “mother of 
the NP program” mentored Olga and she earned 
her Master’s degree at the University of Colorado. 
Olga did not slow down. Metro was looking at a 
program; it would be the second “Two by Two” 
program in the United States. Guess who became 
chair of the department of Nursing and Health 
Care Management at Metro State in 1976! Yes, Olga 
Miercort. This may have been her last step on her 
career ladder but she continued to help others 
climb their own career ladders for a number of 
years. She received many honors during her life 
but she worked very hard to qualify for them. In 
retirement, she remained active in professional 
organizations and through Friends of Nursing 
helped raise money for nursing scholarships. 
She was also actively involved in numerous non 
nursing activities.

She did not tell her students what to do, but 
rather she guided them to make the best decision 
for them. When I told her, in 1976, that I was not 
going to stay in nursing (for several different 
reasons), she looked at me and said, “So, if you 
just walk away, what will you be doing to make 
it better?” I enrolled in the BSN program that 
day. I completed the BS and also the Adult Nurse 
Practitioner programs. I have never regretted that 
decision nor the decision to continue my ongoing 
professional education. She remained my mentor. 
My last contact with her was to send her a card 
during Nurses’ Week 2012.

One email that I received was from 
Gayle Andresen:

In addition to her professional 
accomplishment, she always found time to 
listen to students and faculty. I finished the 
Metro APN program in 1981, after completing 
a Masters in Maternal-Child Health Nursing at 
CU five years earlier. I recall that both faculty 
and students frequently commented about 
Olga’s ability to patiently listen to anyone who 
needed to speak with her. She cared.

Another email was from Jane Koeckeritz: 
I am sorry to hear of Olga’s death. She was 

my mentor for my first teaching position. I was 
hired as a new NP to teach Health Assessment 
in the NP Program at Metro. Olga and I shared 
an office and teaching assignment. She was 
self assured, confident and encouraged me 
to be the same. I appreciated the time spent 
as her understudy as it launched me into a 
teaching career that I enjoyed a great deal. 
Her perspectives on advance practice nursing 
and autonomous nursing practice were new 
to me at that time. I will fondly remember 
her influence on my life. She was a champion 
for the students as well as young faculty and 
worked hard to see that we had the resources 
and support we needed to be successful. She 
made many lasting contributions to nursing 
in Colorado and where ever her students 
practiced.

Olga Miercort was a woman who set her 
personal goals, met and conquered many obstacles 
and helped to smooth the path for many others 
who had set the same professional goals. Her 
influence will live on. Those who knew her 
will remember her with fondness, respect and 
appreciation. ◆



November, December 2012, January 2013 Colorado Nurse  •  Page 13

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

SANE Education Course
(Sexual Assault Nurse Examiner)

Adult/Adolescent–January 14-17, 2013
Pediatric–February 12-14, 2013

Class #35065

For additional information and course objectives contact
Val Sievers, MSN, RN, CNS, CEN, SANE-A, SANE-P

719-255-3585 or go to www.uccs.edu/bees

Beth-El College of Nursing and Health Sciences at University of Colorado, Colorado Springs 
is an approved provider of continuing nursing education by the Colorado Nurses Association, 

an accredited approver by the American Nurses Credentialing Center’s Commission on 
Accreditation. Provider#: BEC-0114, Exp. Date: 01/31/2014

We are seeking a self‐motivated and committed
   P

 to join our mission of             
  As a Psychiatric NP you will 

provide direct psychiatric assessments and medication
evaluation including, prescribing, distributing and

administration of medication.

Competitive Salary 
Relocation  & Housing Allowance 
Great Benefit Package 
Loan Repayment Plan through NHSC 
Flexible Hours & Much More! 

To learn more about us, our opportunities, or to apply, we 
offer you visit us at 

 

 

Beautiful Florida 
Emerald Coast!

ICU RNs 
Needed to Relocate

- Beautiful Florida 
Gulf Opportunity 

- ICU RNs, must have 
2 yrs recent exp

- Top 50 Hospital – 
level two trauma

- Salary with s/diff to 
$34 and more 

- $4500 bonus/relo, 
FT, Full benefits 

- Family location, low 
COL, good schools

- Faith based system 
expanding area

Call Jim Cox
1-800-304-3095

Cell 210-885-5483
jcox@beck-field.com
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District & Committee Reports
Colorado Nurses for Access to 
Health Care for All (CNAHCA)

The CNAHCA committee met monthly over the 
summer focusing on new programs developing in 
Colorado such as the Hospital Payment Assistance 
Program. The Hospital Payment Assistance 
Program was passed and signed by the Governor 
during the last Legislative session which took 
effect on August 8, 2012. The bill was supported 
by CNA and the CNAHCA committee to improve 
access and affordability of healthcare for the 
uninsured consumers (below 250% of Federal 
Poverty Level) of hospital care in Colorado.

•	 The	 reason	 for	 the	 bill	 is	 to	 give	 uninsured	
patients the opportunity to understand and 
be able to responsibly pay their hospital bills 
without the fear of being sent to collections 
or going into bankruptcy. 

•	 Requires	hospitals	to	make	information	about	
discount programs and charity care available 
by posting in hospital waiting rooms and on 
hospital websites in clear, understandable 
language appropriate for the community 
served.

•	 Requires	 hospitals	 to	 offer	 to	 screen	
uninsured patients for discount programs 
available, financial assistance or charity care 
programs offered by the hospital. 

•	 Requires	 hospitals	 to	 offer	 reasonable	
payment plans and allow for thirty days to 
pass after missed payment before initiating 
collection proceedings 

•	 Requires	 hospitals	 to	 bill	 no	 more	 than	 the	
lowest negotiated rate paid to hospitals by a 
private insurer. 

We believed this bill will make health care 
more affordable for low-income uninsured 
consumers and hopefully increase access to care.

Since the Supreme Court decision on the 
Affordable Care Act (healthcare and insurance 
reform law), the committee has focused on 
the development of new models of healthcare 
insurance that are being developed like insurance 
co-op and single payer models. 

CNAHCA continues to watch the progress of 
Colorado Health Insurance Exchange program 
as it relates to nursing, consumer protection and 
access to care. In August and September, the 
Colorado Health Benefits Exchange (COHBE or 
the insurance exchange) asked for stakeholder 
comments on the choice of a benchmark plan for 
the insurance exchange. Committee members 
reviewed the ten proposed benchmark insurance 
plans from a nursing and consumer interest. 
After the review, the committee drafted a letter 
to be submitted to the Colorado Health Benefit 
Exchange board with recommendations regarding 
the influx of primary care patients and shortage of 
primary care providers. 

The letter was received and acknowledged 
by the Colorado Health Benefits Exchange 
board, although many of our concerns were not 
addressed at this time. CNAHCA will continue to 
follow the COHBE and other health care reform 
programs which are too numerous to list in this 
report. 

If you are interested in this committee’s 
activities or wish to participate in CNAHCA 
committee please contact the CNA office or 
Brenda Vonstar (chair) by phone 303-548-4600 or 
email vonstar@qadas.com. 

Respectfully submitted, Brenda Vonstar RN, 
FNPC 

DNA 6 (San Luis Valley)

The San Luis Valley Nurses Conference 2012 
was September 27th. Key note speakers included 
Karren Kowalski from the Center for Nursing 
Excellence and Amy Barton from UC Denver. 
The conference was supported by DNA 6 in 
collaboration with Sigma Theta Tau and the San 
Luis Valley Regional Medical Center. 

DNA 6, for the past few months, has been in a 
planning mode for upcoming fall/winter activities 

which include our annual Support the Troops and 
Nightingale events. We are also bringing forth the 
Nursing Pledge to the CNA convention in October 
for membership vote. 

Submitted by Shawn Elliott, DNP, RN, CPNP-
PC, President DNA 6

DNA 7 (Four Corners)

DNA-7 Officers

Dr. Watson with Treasurer Nora Fluke 

Member Amanda Preston, WHNP, and 
Heidi Zink, Midwife 

Dr. Watson with Secretary Debbie Myers 

Dr. Watson with Karen Zink, WHNP

DNA 7 is off to a great start this fall as we begin 
our inspired speaker’s series. Our community 
celebrated an evening of dining and beverages 
with the renowned theorist of nursing caring, Dr. 
Jean Watson on August 10, 2012 at the Doubletree 
Hotel in beautiful Durango CO. Many welcomed 
this international nursing leader as we learned 
together about the role of human caring and heart 
on this very special evening. Nearly one hundred 
attendees gathered from the four corners region. 
Among them: numerous health care professionals, 
nursing students, acute care, home health, public 
health, and advanced practice nurses and nursing 
educators from our region. We offered instant 
membership renewal and CNA applications on 
site thanks to our tech savvy members Amanda 
Preston and Nora Fluke, which was successful.

District Reports

DNA 7 continued on page 15
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District & Committee Reports

This special evening kicked off our inspired 
speaker’s events which will be occurring in our 
region throughout 2012-13. We will bring together 
talented nurses and leaders for events to learn, 
celebrate, support and strengthen rural nursing 
in our region and communities. Many thanks 
are extended to several special contributors (you 
know who you are!) and the members of the 
planning committee.

To stay in touch with DNA 7 is simple: you 
may be added to our list serve by contacting us at 
terryschu2003@yahoo.com and/or you may also 
call about upcoming events, locations and times 
at 970-769-0286. Stay tuned–our next event will be 
our annual holiday meeting & party!

DNA’s new and returning officers include: 
Terry Schumaker, new incoming President; Lynne 
Murison, new member relations; Nora Fluke, 
Treasurer; and Debbie Myers, Secretary. 

Submitted by Terry Schumaker, RN, MSN, 
APRN-BC, Incoming President

DNA 9

Nurses in northern Colorado participated in the 
9 Health Fairs, including members Diane Ham and 
Pam Kropp. President Janie Arndt had an article 
published in the July/August issue of the Journal 
of Wound, Ostomy, Continence Nursing titled 
“Research Study or Quality Improvement Project?”

The next DNA 9 meeting will be on October 
17th at 7 PM at the home of Janie Arndt in Fort 
Collins. At this dessert meeting, we will honor 
our Nurse of the Year, long time member Dorothy 
Regan. We are also looking forward to having CNA 
President Mary Ciambelli attend this meeting.

Submitted by Vicki Carroll RN, MSN, Secretary 
DNA 9

DNA 16

Nan Morgan, Christine McDermott, 
Carol Brautigam, LaVonne Harris, 

Christine Schmidt and Mary Kershner

DNA 16 is pleased to report that the annual 
Legislative Dinner plans are progressing. Please 
save the date: Wednesday February 20th, 2013 at 
the Scottish Rite Masonic Center.

5:00 PM Registration to 7:45 PM Closing
For more information see our website www.

dna16.com or to assist with the planning contact 
Nan Morgan at nanette.morgan@HealthONEcares.
com.

DNA 16 started fall with a “get together” of 
the new board at Mary Kershner’s clubhouse and 
we were happy to include a baby shower for Vice 
President LaVonne Harris.

Our district was delighted to have CNA 
President Mary Ciambelli as our guest speaker 
in September. The event was attended by several 
members and some nursing students from Regis 
University (thank you Chris Schmidt) and 
from Metropolitan State University (thank you 
Christine McDermott). We are looking forward 
to hearing Speaker Mark Patterson, Exercise 
Physiologist, Kaiser Permanente, talking about 
“The Impact of Exercise on Chronic Illness” 
in November. This meeting will be hosted in 
partnership with the Denver Chapter of the 
National Association of Orthopaedic Nurses 
(NAON).

Tuesday, November 13, 2012
Time: 6:30-8:30 p.m.
Franklin Building
2045 Franklin St.
Denver, CO 80205

We will end the year with our Annual DNA 16 
Holiday Potluck Party

Tuesday, December 11, 2012
Time: 6:30-8:30 p.m.
DONATIONS for Samaritan House!
Charity Event–please join us!
Location: Carol Brautigam’s House

For more information: www.dna16.com
Submitted by Nan Morgan, DNA 16 President

DNA 20 (West Metro Area)

In August, 11 DNA 20 Officers, Board members 
and Nominating Committee members met at 
the home of President Allison Windes to review 
the CNA Proposed Bylaw Amendments, discuss 
potential resolutions for the 2012 House of 
Delegates and plan activities for 2012-13. We 
are excited to have a new meeting place at St. 
Anthony Hospital–Lakewood and hope that our 
presence in the hospital will increase visibility 
of CNA. Thank you to Ricki Morgan for finding 
this great location for our monthly meetings. 
Activities planned for the Fall, in addition to 
a strong presence at the CNA Convention in 
Colorado Springs, is a presentation by Kiska May 
titled “Promoting the Profession of Nursing and 
Your Professional Organization” to be given to 
Front Range Community College and Platt College 
nursing students. 

Congratulations to Allison Windes who was 
selected as the DNA 20 Nurse of the Year. As one 
of our youngest members, Allison is a role model 
for other staff nurses who balance work, family 
and professional involvement. She has been a 
delegate to convention for a number of years, 
represents DNA 20 at CNA events including 
the Legislative Connection dinner, and will 
serve as the DNA 20 President for a second year. 
Mentoring by Irene Drabek and Kathy Crisler 
has helped Allison develop her leadership skills. 
Linda Stroup deserves recognition for the article 
“Involving Nurses in Decisions: Improving Both 
Nurse and Patient Outcomes,” published in 
the July/August issue of the Journal of Nursing 
Administration, which she co-authored with 
Janet Houser, Lysa ErtenBrack, Lydia Handberry 
and Fran Ricker. This article reports on the 
statewide research study that was conducted last 
year about nurses’ perceptions of involvement 
in decision making regarding patient care and 
the relationship to patient outcomes. Janet 
Houser presented this research at the 2011 CNA 
Convention.

DNA 20 members and the nursing community 
were saddened to hear about the passing of DNA 
20 member and CNA lifetime member, Olga 
Miercort. As the write-up in this edition of the 
Colorado Nurse shows, Olga was recognized for 
her support of the nursing profession and her 
development of nursing programs in Colorado.

For information on DNA 20 meetings, locations 
and speakers, contact DNA 20 President Allison 
Windes at 720.941.5852 or acoons2@excite.com. 

Submitted by Norma Tubman, RN, MScN, NE-
BC, Board Member At Large

DNA 23

Greetings to all new and not so new members! 
Here’s hoping you all have had a good fall! 
District 23 will next meet on the second week in 
January. We hope to have established a few goals 
for the coming year and to hear from many of the 
Nurses in the area. Please call or email me with 
any projects or desires for upcoming meetings 
which you’d like to pursue as we would like 
much input from members. I cannot emphasize 
this enough!! December is a sad month for #23 as 
it’s the anniversary of losing Lavena Thompson, 
who was such a vital part of the District and 

nursing, that we miss her terribly. Thanks to 
CNA for Convention and all they do for Nurses. 
I had an opportunity to be more aware of how 
much while in New York and Florida this past 
summer, visiting nurses there. 

Enjoy a great Holiday.
Submitted by Fran Dowling, President District 

#23

DNA 30

DNA 30, the Colorado Society of Advanced 
Practice Nurses (CSAPN), meets the first Monday 
of each month at a variety of restaurant locations 
for a combined business/update/educational 
dinner meeting. The location and topic are 
usually posted by the 10th of the prior month on 
our website (csapn.enpnetwork.com) or via link 
at the CNA website (www.nurses-co.org). Our 
membership is open to all advanced practice 
nurses including NPs, CNAs, CRNAs and CNMs. 
RNs enrolled in an Advanced Practice Educational 
Program are welcome to attend our monthly 
meetings.

DNA 30 is investigating a variety of options 
for service projects to increase our community 
visibility. See our website for details. The DNA 
30 Community Involvement Committee will be 
chaired by Cate McGraw, DNA 30 Treasurer. 

Those attending the October 3rd meeting 
voted to again participate in a project for helping 
others during the upcoming holiday season. We 
are collecting $10 gift cards (King Soopers or 
Safeway), cash and checks to donate to Metro 
CareRing as we have for the past two years. We 
collected $770 in 2010 and over $1000 in 2011. We 
hope to exceed that amount in 2012! For details, 
see the website! 

Our ongoing efforts to increase the balance in 
the Nurses Defense Fund at CNA continue. DNA 
30 members on the GAPP committee are involved 
in the Legislative Reception at the 2012 CNA-HOD 
and more fundraising is being planned. We are 
preparing for the 2013 Legislative Session with 
several members being very active in the GAPP 
committee at CNA. 

We continue to be actively engaged in 
increasing membership. There are many APN’s in 
Colorado who do not belong to CNA and DNA30 
so several options are being considered for 2013. If 
you are not a CNA member, and are an Advanced 
Practice Nurse, we would welcome your joining 
us. Please visit the website, click on “Contact Us” 
and leave your questions. You will receive an 
email response. 

Visit us on Facebook too! (Search for Colorado 
Society of Advanced Practice Nurse DNA 30)

Submitted by Eve Hoygaard, MS, RN, WHNP, 
Secretary, DNA-30

DNA 31

Our new Board met in Fraser at the beginning 
of September. It was a great opportunity to get to 
know each other, ground ourselves in the work 
of the board, and begin thinking about the year 
ahead. We put out a call to all DNA 31 members 
to offer their wisdom and insight to help guide us 
in our work and we heard from members all over 
the state. We each prepared by reading “Race for 
Relevance,” the book that stirred up and inspired 
the new changes happening at ANA. We went on 
to complete several important activities include 
a brainstorming “SWOT” analysis, (Strengths, 
Weaknesses, Opportunities and Threats), a review 
of our finances over the past two years and 
lastly a review of our current committees and 
what is needed going forward. It was as always, 
inspiring to work with other nurses, and we have 
a wonderfully talented board this year. By Sunday 
we had committed to building a new strategic plan 
to roll out in January of 2013. Whoo Hoo!

Also this month, one of our founding members, 
Maureen Doran, hosted an “Evening Under the 
Stars” for new, recently graduated PMHNPS as 
well as PMHNP students from the University of 
Colorado and CSU Pueblo. We had other several 

DNA 31 continued on page 16

DNA 7 continued from page 14
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DNA 31 continued from page 15

founders of CSCSPN along with experienced 
clinicians, academicians, and administrators on 
hand to welcome new practitioners to advanced 
practice psychiatric nursing and both share 
some history of our organization as well as learn 
about our incredible new and soon to be new 
practitioners. It was actually more of a “lovely late 
summer evening with some twilight thrown in,” 
but we caught a few stars figuratively and literally, 
before the night was done. Thanks to Maureen 
Doran, Mary Kay Fletcher, and Judy Murray and 
all who attended for making the evening fun and 
eye-opening for all. 

A volunteer committee is finalizing a white 
position paper to Dr. Lisa Clements, who is the 
Director of Behavioral Health Services at the 
state level. We are hoping this will position us to 
have more of a collective voice in structuring and 
administering psychiatric care throughout the 
state of Colorado.

Our annual membership renewal is winding 
up and we can report 108 members renewed this 
year. We were able to renew members this year 
using our new membership website that was built 
over the past many months to make it easier for 
our members to update their information and pay 
online.

Finally, we are all looking forward to attending 
the annual CSCSPN Institute being held this year 
in Silver Creek, Colorado. A solid weekend of great 
speakers, networking and beautiful fall color. 
Thanks in advance to our Institute Committee 
chaired by Louise Suit.

Submitted by Ann Terrill-Torrez, DNA 31 
President ◆

The Memorial Column includes available 
information about nurses who have been 
educated in, worked in, and/or lived in 
Colorado. We have received information about 
the deaths of the nurses listed below. If you 
have information about the death of any nurse 
colleague, family member, or friend, we ask that 
you please send it to Eve Hoygaard at hoygaard@
msn.com for inclusion in a future issue of the 
Colorado Nurse. The departed nurse does not 
need to have been a member of the Colorado 
Nurses Association as we would like to honor 
and include any nurse (RN or LPN) who has 
lived, worked, and/or graduated from a school 
of nursing in Colorado. We endeavor to verify 
information found in published obituaries and 
appreciate your including your name/contact 
information/relationship to the person whose 
information you provide. If there is an error in 
information included, please notify us and we 
will publish a correction. 

We remember and honor the following 
nurses….

Bates, Patricia, RN, of Lamar, CO, died on 
May 17, 2012. She received her BSN from Hay 
State University in Kansas in 1973. Pat was the 
Deputy Director for Prowers County Public 
Health. A long time member of CNA and the 
Public Health Nurses Association, she was a 
leader in Public Health Nursing in Colorado for 
over 30 years. Her heart and passion was for 
children and their families. 

Clawson, Mildred Mae Deason, RN, was 88 
at the time of her death on August 26, 2012. She 
was a 1939 graduate of the Children’s Hospital, 
Denver, where she worked as a staff nurse. In 
1960, she became an Otero County Public Health 
Nurse until her retirement in 1976. She was very 
active in her community.

Camarigg, Ardeth Joy (Ardie) Else, RN, (71) 
died on August 14, 2012 in Surprise, AZ. Born 
in Iowa; she graduated from Lutheran School of 
Nursing, Sioux City, Iowa in 1861. From 1975 to 
2000 she was an ER nurse at Penrose Community 

Hospital in Colorado Springs. She moved to 
Surprise in 2000 where she worked at Arizona 
Medical Clinic until retiring in August 2011 
after a fifty year career in nursing. 

Forbis, Marion Walsh, RN, died September 3 
in Denver. She had been an office nurse.

Gallagher, Jennifer, RN, was 46 when she 
died on August 7, 2012. She was a nurse at the 
University of Colorado Hospital/ Anschutz for 13 
years. 

Lancelot, Leona GraceRickard, RN, was 90 
at the time of her death in August 2012. Born 
in Kansas, she graduated from Wesley Hospital 
School of Nursing, Wichita, in 1943, where she 
later worked as an RN. She was a Private Duty 
Nurse in Colorado prior to her 1988 retirement.

McNalley-Nakamura, RN, died at age 53 on 
June 24, 2012. She was a psychiatric nurse in 
Denver.

O’Toole, Sharyn Brown, RN, died in Denver 
on September 23, 2012 at age 65. She came 
to Colorado after graduation from nursing 
school in Florida, and later received her CRNA 
certification from the University of Alabama. 
She worked as a nurse anesthetist, including 
Swedish Medical Center, for over 25 years. 
She also completed a second Bachelor’s degree 
in Western History from Metro State, Denver 
and a Master’s degree in Military History from 
Norwich University, Vermont. 

Van Lanen, Jane Ulsafer, RN, died at age 68 
on August 1, 2012. She graduated from nursing 
school in Wichita, KS in 1964 and in 1968 
completed her Masters of Nursing from the 
University of Colorado. Her career included 
Illinois Psychiatric Institute and she served in 
several positions at Rush University Medical 
Center, Chicago. ◆

Submitted by Eve Hoygaard, MS, RN, WHNP, 
Region I Director, Colorado Nurses Association

In Memory

MOVE TO THE HEAD OF THE LINE
Don’t give up another year’s wages.

Lamar Community College Nursing
has fall 2013 openings.

• NLNAC Accredited.
• Limited space in PN and RN levels.
• Earn BSN through UCCS at the same time.
• Financial aid available to those who qualify. 

For more information 
  Call or email LCC’s Nursing Admissions Coordinator  

at 719.336.1594 or nursing@lamarcc.edu.        
  Complete the admission application at   

www.lamarcc.edu/nursing.

Being a practitioner of Classical Five-Element 
Acupuncture is a fulfilling, exciting and a 

transformative profession. ITEA offers a Masters 
Degree in Classical Five-Element Acupuncture.

Ask about our Practitioner Track!
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Tired of the BIG city?
Come to work at Hillcrest Care Center in Wray, 

Colorado and become part of a team where 
your ideas can make a difference!

We are currently seeking dedicated nursing 
professionals to join us!

• RN/LPN Full and Part-Time positions
• 8 Hour Shifts
• Benefit Package Available

Our community has the 
appeal of small town 
living and is a great place 
to raise a family.

Bring in this ad to 
qualify for a $2,000 
SIGN ON BONUS!

If interested call 
or email Cindy 
Tapphorn, 
Executive Director 
970-332-4856; 
cindy.tapphorn@
centurytel.net

WRAY, COLORADO

MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
LPN, RN, BSN, 

Prescriptive Authority Nurse, CNA, and 
Physician’s Assistant.

For more information about MHCD and our 
career opportunities, please visit our website 

at www.mhcd.org. To apply, please submit 
your application and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Bilingual nurses are encouraged to apply.

For more information, please visit

www.tetonhospital.org
Click on the “careers” tab
Drug Free Employer/EOE

REGISTERED NURSES
Make your own schedule with great benefits!

• Health Insurance  • Paid time off

Interested applicants
Fax or email 

your resume to:
Denise Hodgert, RN, DON

denise@pascohh.com
303-233-3935 fax

www.pascohh.com
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prevention can start with you, too 
Scan this QR code to watch videos  
and read stories about Susan, and other  
everyday champions in CVD prevention.
www.pcna.net/preventioninCO

Susan Bush, RN, FPCNA is a registered nurse  
in cardiac rehabilitation at the North Colorado 
Medical Center in Greeley, Colorado. As president  
of the Rocky Mountain PCNA Chapter, she leads  
area nurses in professional development and heart 
disease prevention. All around the world, nurses  
are catalysts for heart disease prevention in their 
clinics, hospitals and communities.

Heart disease

prevention
starts witH me

SuSan BuSh • GReeley, CO
PCNA MeMBeR SiNCe 2003

DIRECTOR OF NURSING
Hillcrest Care Center in Wray Colorado 
is a community owned, non-profit 58 bed 
facility including a 20 bed secure Alzheimer’s 
unit.  The DON will oversee and direct the 
nursing services department. We are looking 
for a dedicated leader to empower the staff 
and maintain a team attitude.

• 4.00 PPD
• Benefits Available
• Beautiful 

Community

Bring in this ad and 
qualify for a $2,000 
SIGN ON BONUS!

If interested call 
or email 
Cindy Tapphorn, 
Executive Director 
970-332-4856; 
cindy.tapphorn@
centurytel.net

WRAY, COLORADO

Long Term 
Care Director

Pioneers Medical Center is a community-oriented hospital 
with progressive-minded leadership, and is located about 

40 miles north of I-70 on the Western Slope. 

The	White	River	Valley	offers	abundant	recreational	
opportunities including hunting, hiking, fishing, and 
skiing! Our benefits package available includes 

generous paid time off and health/dental, life, AD&D, 
exceptional retirement plan, and many more benefits!

This position is eligible for relocation allowance. 

To be part of a team that is 
committed to the development 
of its staff, submit a resume to 
Pioneers Medical Center, 

Human	Resources,	
345	Cleveland,	

Meeker	CO	81641	
e-mail to 

tjensen@pioneershospital.org 

www.pioneershospital.org

“STORKS LANDING”....is seeking a
FT Night – L&D RN with Colorado RN License &
1 yr L&D experience; BLS, ACLS, NRP required.
$4,000 Sign-on Bonus and Relocation Assistance
Please contact us at 970-874-6406 or visit our

Website at www.deltahospital.org EOE

Find a nursing career where you can become a star!
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18% on auto insurance effective 5/1/12 for new Colorado policies or on 2012 renewal dates thereafter.

Attention Colorado Nurses:
Unprecedented 

18% Rate Reduction announced.

Call immediately to secure your auto  
and home insurance savings proposal.  

1-866-655-0705

Exclusive Benefits for Nurses:
•	 Special Rates/Multiple Discounts
•	 Up to $500 Deductible Waiver
•	 Convenient Payment Options
•	 ID Defense - FREE
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UNC’s Newest Advanced 
Nursing Degrees 

Designed to Fit Your Schedule

Nursing Master’s: Clinical Nurse Leader (CNL) 
Courses Delivered in Northern Colorado & Online

The CNL is an emerging point-of-care 
leadership role that allows you to stay at 
the bedside while advancing the quality 

and safety of patient care.

For More Information:
www.unco.edu/nhs/nursing/cnl

kathleen.dunemn@unco.edu | (970) 351-3081

Doctor of Nursing Practice (DNP)
A clinical doctorate nursing degree that blends advanced nursing 
practice with critical thinking, leadership and policy skills.

BSN-to-DNP (with FNP Focus)
Offered in Greeley + Online Coursework
This doctoral program also qualifies you for 
the FNP certification exam and licensure.

Master’s-to-DNP (for MSN APNs)
Offered Online + Greeley Orientation
Two-year, part-time post-master’s program.

For More Information:
www.unco.edu/nhs/nursing/dnp
rhonda.squires@unco.edu | (970) 351-2662
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National League For Nursing
Accrediting Commission

Just look at a small sample of employers that have hired our graduates:
 Sky Ridge Medical Center St. Anthony Central
 Denver Health North Valley Hospital
 Lutheran Medical Center Kaiser Permanente
 Rose Medical Center Swedish Medical Center

Denver	School	of	Nursing	is	an	Accredited	Member	ACCSC,	Denver	School	of
Nursing	programs	are	approved	by	the	Colorado	State	Board	of	Nursing.
NLNAC,	3343	Peachtree	Road	NE,	Suite	850,	Atlanta,	Georgia	30326

Phone:	404-975-5000

FOR MORE INFORMATION 303-292-0015
WWW.DENVERSCHOOLOFNURSING.EDU

1401 19th STREET, DENVER CO 80202
(LOCATED 1 BLOCK FROM COORS FIELD)

DSN is currently approved to train Veterans who qualify
for VA Benefits! Financial aid available to those who qualify!

FOR	CONSUMER	INFORMATION,	PLEASE	GO	TO	WWW.DENVERSCHOOLOFNURSING.EDU


