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American Nurses Association 
House of Delegates Approves 
Organizational Transformation

Changes aimed at streamlining governance 
and enhancing policy development

SILVER SPRING, MD–Nurses participating in the American Nurses 
Association’s House of Delegates (HOD) took action to update and streamline 
governance of the association to more quickly address pressing issues and 
better meet the needs of nurses . These decisions represent significant change 
in the association’s governance structure .

During the HOD sessions held on June 15 and 16 in National Harbor, 
Md ., about 450 voting delegates from ANA’s constituent and state nurses 
associations (C/SNAs) and Individual Member Division (IMD) approved 
several measures that reflect the association’s focus on updating its 
governance structure and processes . These measures are part of a larger and 
continuing effort to position ANA and its C/SNAs to serve members and the 
profession at large . Changes will go into effect at various times .

National and state association leaders have been engaged in extensive 
dialogue for months about how to streamline policy development processes, 
clarify ANA’s purposes and functions, simplify governance, and revise 
ANA’s current membership model as well as how to better integrate state and 
national operations .

“I applaud the wisdom and leadership of the House,” said ANA President 
Karen A . Daley, PhD, MPH, RN, FAAN, who was elected to her second term 
during the meeting . “The transformational changes approved by the House 
demonstrate the strong commitment of a broad coalition of leaders who came 
together with unity of purpose and a focus on serving members and the 
profession,” she said .

“These changes are aimed at creating a preferred future for ANA and 
charting a new course that will make ANA a stronger advocate for registered 
nurses and create an organization that is relevant and responsive to 
members,” said Daley .

During the HOD meeting, nurse delegates voted to:
•	 Retire the House of Delegates, Congress on Nursing Practice and 

Economics, and the Constituent Assembly and replace them with a 
Membership Assembly and Professional Issues Panels: Comprised of 
representatives from ANA’s constituent and state nurses associations, 
its organizational affiliates, and the IMD, the new Membership 
Assembly will serve as ANA’s governing and voting body . The 
Assembly will elect, advise, and direct the ANA Board of Directors 
on emerging environmental trends as well as determine policy and 
positions for the association . The new body will meet annually as 
opposed to the previous biennial HOD meeting schedule . Nurse 
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Colorado Appeals Court Rules in 
Support of Governor’s Opt Out

Fran Ricker, RN, MSN

Colorado Nurses Association and the Colorado 
Association of Nurse Anesthetists were elated in July 
following a critical ruling by the Colorado Court of 
Appeals . Both nursing organizations had participated 
as interveners in the critical lawsuit regarding 
physician supervision of CRNA’s under Medicare’s 
Conditions of Participation . Colorado Hospital 
Association also was an intervener aligning to support 
the Opt Out . 

On July 19, 2011 the Colorado Court of Appeals 
announced its decision in the case of Colorado 
Medical Society vs . Hickenlooper that delivery of 
anesthesia by a CRNA without physician supervision 
is acceptable under Colorado law . This pertains to 
Medicare requirements, which do allow the state Governor to “opt/out” of 
the requirement after consultation with the state boards of medicine and 
nursing .

Opposing parties in the lawsuit against the Governor were Colorado 
Medical Society and Colorado Society of Anesthesiologists . 
_______________________________________________________________________

The following summary authorized by CNA Legal Counsel, Linda Siderius 
provides the case overview:

Ambulatory surgical centers, hospitals, and critical access hospitals 
must fulfill certain conditions of participation to receive Medicare 
reimbursement. One specific condition is that certified registered 
nurse anesthetists (CRNAs) must be supervised by a physician when 
administering anesthesia. However, a state may choose to opt out of this 
particular physician supervision requirement if the Governor of the state 
so chooses. On September 27, 2010 former Governor Bill Ritter, Jr. exercised 
the opt-out, allowing CRNAs to administer anesthesia without physician 
supervision for all critical access hospitals in Colorado and fourteen 
specifically identified rural general hospitals.

In Colorado v. Hickenlooper, the key issue in the case was whether 
Colorado law allowed Governor Ritter to opt out of this specific 
requirement, and allow CRNAs to administer anesthesia without physician 
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Mary Ciambelli

Mary M. Ciambelli

I hope this issue of 
the Colorado Nurse finds 
you healthy, happy and 
safe from wildfires . As I 
write this article in June, 
the air is full of smoke, 
anxiety, grief and hope . 
Many of us are currently 
facing the threat of 
mult iple losses-homes, 
family, neighbors, beloved 
pets, working animals, 
wildlife, and the beautiful 
environment that we love . For those who have 
suffered personal losses during the 2012 fire 
season, please know that the Colorado Nurses 
Association Board of Directors and staff are 
holding you in our thoughts and prayers . I believe 
that we will become stronger, wiser, and more 
compassionate as we cope with these personal and 
environmental crises .

This column is the second in a series of three 
reflecting on the 2012 Nurses Week theme 
of advocating, leading, and caring . I find it 
particularly appropriate that I will be writing 
about leadership soon after attending my first 
American Nurses Association (ANA) House of 
Delegates and second Constituent Assembly . 
The Constituent Assembly consisted of all 
the Executive Directors and Presidents of the 
constituent and state nursing associations along 
with the ANA Board of Directors, Executive 
Director and staff . This House of Delegates and 
Constituent Assembly were both historic as the 
delegates voted to dissolve both the House of 
Delegates and Constituent Assembly in favor of a 
single body named the Membership Assembly . 
The hope of this new governance structure is that 
ANA will be a more agile association in the future 
that can respond quickly to the rapidly changing 
nursing and health care environment . 

I want to publically thank Fran Ricker, 
Executive Director and Policy Director/Lobbyist 
and her staff at the Colorado Nurses Association, 
Kasey Grohe and Keith Segundo, for all of their 
work before, during and after the Constituent 
Assembly and House of Delegates . Preparing the 
delegation for this year’s complex decisions was 
not an easy task, and the staff’s diligent work in 
follow up has not ended . Fran participated in 
multiple long and grueling meetings before and 

during the Constituent Assembly and House 
of Delegates and her work continues to evolve . 
She will be communicating the various future 
operational changes at the Colorado Nurses 
Association to our membership as they unfold . 

I also wish to thank my fellow volunteer elected 
leaders who were members and alternate members 
of the 2012 Colorado delegation: Phyllis Graham 
Dickerson, Alma Jackson, Carole Mutzebaugh, 
Pam Spry, Paula Stearns, Tanya Tanner and 
Eve Hoygaard . They fulfilled their duties with 
thoughtfulness, professionalism, and a sense 
of humor . Carol O’Meara (current secretary of 
the Board of Directors) is the Chair of the ANA 
Bylaws Committee and presided over countless 
hours of committee meetings, hearings and large 
portions of the House of Delegates . Carol’s efforts 
were herculean and performed with her usual 
quiet grace and authority . Sara Jarrett, chairperson 
of the Governmental Affairs and Public Policy 
committee was present performing duties for 
the ANA-PAC (Political Action Committee) and 
being an official observer of the proceedings . 
Finally, I want to acknowledge all past presidents, 
former delegates, and former executive directors 
who have participated in past American Nurses 
Association House of Delegates and Constituent 
Assemblies . As many have said before me, we are 
standing on the shoulders of giants . 

In addition to being grateful and humbled 
by the contributions that so many nurses have 
made to the American Nurses Association and 
Colorado Nurses Association I have also had time 
to observe a variety of nursing leadership styles . 
I want to be clear from the outset that I support 
the American Nurses Association and Colorado 
Nurses Association position that all nurses are 
leaders, regardless of our educational preparation, 
roles, employment status or elected positions . 

The most successful nursing leaders that I have 
worked with during my career have been mentors 
and guides who bring out the best in others . 
Some of them have been in official management 
positions, but many of them have been direct care 
nurses either working in an organization or in 
independent practice . The most successful leaders 
that I have known participate in work groups 
using a combination of keen observational skills, 
sound evidence, a clear theoretical framework and 
finely honed interpersonal skills . They do not look 
to blame others when problems arise, but rather 
engage others in mutual problem solving .

One thing I have observed more than once is 
that successful leaders can respond to a crisis 
but do not need to have a crisis to be successful . 
Reactive leaders (and their co-workers) can 
become physically and emotionally exhausted 
from the constant adrenalin highs and lows 
resulting from fight or flight reactions during 
emergencies . They can also easily lose sight of 
the overall strategic plan (long term goals) as 
they drift from one stressful episode to the next 
one . Proactive leaders on the other hand try to 
foresee problems before they happen and prevent 
them . When unforeseen problems arise, they 
have sufficient energy and time to address them 
effectively and get back to the overall plan . 

In an attempt to practice what I am preaching, 
I want to end this column with some invitations 
to future planning and strategy sessions for 
the largest professional nursing association in 
Colorado . If you are a current member of the 
Colorado Nurses Association, I am inviting you 
to contact your district leadership to see if they 
need any additional delegates for our House of 
Delegates on Saturday October 13 . If your district 
has already elected or appointed a sufficient 
number of delegates, I encourage you to attend 
and participate in what promises to be an exciting 
and thought provoking Continuing Education 
Day (Friday October 12) and House of Delegates 
(Saturday October 13) . These meetings will be 
historic for the Colorado Nurses Association and 
the Board of Directors as we move forward with 
a new strategic plan for the Association . I believe 
now is an ideal time to join the association to 
start refining your current leadership skills and 
building new ones today . See you in October! ◆
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The Rocky Mountain Chapter of 
the American Association for Men 
in Nursing (RMAAMN) is proud 
to announce a partnership with 
the Denver School of Nursing . The 
association will provide networking and 
mentorship opportunities for all nursing 
students while helping RMAAMN 
expand its community profile .

“The literature has consistently 
shown that men are more likely to 
choose nursing as a profession, to successfully graduate from nursing 
programs and to remain active members of the profession when they are 
exposed to other professional male role models . As male nursing leaders 
and educators in our community, it is incumbent upon us to provide our 
male student and novice nurse with a forum in which they can meet male 
role models, collaborate on issues that specifically impact men in nursing, 
and feel the camaraderie that comes from being an accepted member of a 
group . This is why DSN has chosen to become actively involved with the 
Rocky Mountain Chapter of the American Assembly for Men in Nursing and 
to begin the process of introducing our growing male student body to the 
benefits of being a part of a collegial organization that promotes excellence 
in nursing and advances opportunities for men who choose to enter the 
profession .”–Dr. Shelley Moriston, Dean of Denver School of Nursing

“With great enthusiasm, RMAAMN welcomes our partnership with the 
Denver School of Nursing . Our combined efforts in this partnership will 
help promote and enhance the goals of these two organizations as they relate 
to the profession of nursing . We invite all interested nursing professionals 
to join in our quest to provide opportunities for all men who have chosen 
nursing as a profession . In addition, the national organization, American 
Assembly for Men in Nursing (AAMN), has established an action group to 
provide mentoring for nurses that will benefit . Come join our local chapter 
as either a mentor or mentee that will benefit all individuals and our entire 
profession .”–Dale Colfack RN, BSN, President of RMAAMN

The purpose of the AAMN is to provide a framework for nurses, as a 
group, to meet, to discuss and influence factors which affect men as nurses . 
The goals of the organization are to:

•	 Encourage	men	of	all	ages	to	become	nurses	and	join	together	with	all	
nurses in strengthening and humanizing health care .

•	 Support	men	who	are	nurses	to	grow	professionally	and	demonstrate	to	
each other and to society the increasing contributions being made by 
men within the nursing profession .

•	 Advocate	 for	 continued	 research,	 education	 and	 dissemination	 of	
information about men’s health issues, men in nursing, and nursing 
knowledge at the local and national levels .

•	 Support	members’	 full	 participation	 in	 the	 nursing	 profession	 and	 its	
organizations and use this Assembly for the limited objective .

RMAAMN is an active chapter member and fully supports the goals of the 
national organization . The next meeting of RMAAMN is set for September 
18th at the Denver School of Nursing (located at 19th and Market Street) 
from 6 p .m . to 8 p .m . For more information, please see our website at http://
sites .google .com/site/rmaamn for our latest information .

The Rocky Mountain Chapter of 
the American Association for Men 

in Nursing (RMAAMN)

Registered Nurses

Our next groundbreaking discovery could be you!
One great reputation deserves another...

•	 Yours	as	a	superb	Registered Nurse, that is unequalled for skill, knowledge and compassion
•	 Ours	as	a	hospital	that	goes	out	of	its	way	to	keep	you	stimulated	and	fulfilled	–	the University of Colorado Hospital

We are an academic teaching hospital in the metro-Denver area and we are proud to have achieved MAGNET 
status 3 times. We have also been rated one of the Best Hospitals in America, 14 years running, by U.S. News and 
World Reports and they have also recently recognized us as the #1 Hospital in Denver. Our ongoing research and 
groundbreaking discoveries will satisfy your high level of professional curiosity, and our great respect for your skill 
will ensure you a central role in our multidisciplinary team. 

Could this be the kind of energy-infused environment you long to be a part of? 
Come grow, learn and thrive with the best! 
Learn more about us and apply online: www.uch.edu

EOE

Carole C. Schriefer, R.N., J.D.
Attorney at Law

Member of American Association of Nurse Attorneys

WE REPRESENT NURSES AND HEALTH 
PROFESSIONALS STATE-WIDE IN BOARD 

OF NURSING CASES, INVESTIGATIONS 
AND ALL LEGAL MATTERS RELATED TO 

HEALTH CARE PROFESSIONALS.

A nurse and a lawyer dedicated to the representation of health care providers. 
Ms. Schriefer provides legal defense services for professional licensing cases 
and representation in civil and criminal investigations involving health care 
professionals. She represents nurses who have received a notice that a complaint 
has been received by the Board of Nursing relating to their nursing license. She 
also represents professionals regarding other matters that may impact their 
professional license.

Please call us first if you have received a letter from the Board of Nursing.  Our 
office accepts most professional liability insurance

Visit:  www.schrieferlaw.com

The Law Office of Phone: (970) 416-7456
Carole C. Schriefer, P.C. (toll free): (877) 216-7456
420 South Howes Street, Bldg A, Ste 202 Fax: (970) 416-5912
Fort Collins, Colorado 80521 Email: ccs@schrieferlaw.com

Join a leader in Nursing Education! For more than 30 years, Concorde Career Colleges, Inc. has prepared thousands 
of people for rewarding careers in healthcare. Our goal is to concentrate instruction on developing high-demand job 
capabilities.

Concorde Nursing Programs in Denver are growing and changing!
Some current highlights include:
 New nursing faculty training and development mentorship program. This program is managed by our stable 

and supportive nursing leadership team.
 Increased NCLEX pass rates! Practical Nursing at 93.3% and Associate’s Degree at 84.85%.
	 2010–2011	ACCSC	School Excellence Award recipient. The ACCSC School of Excellence Award is intended 

to recognize ACCSC-accredited institutions that have demonstrated a commitment to the expectations and 
rigors of accreditation as well as a commitment to delivering quality educational programs.

We are seeking Nursing Instructors to be responsible for delivering academic instruction for clinical and/or 
theory components of Practical Nursing or Associate’s Degree in Nursing programs. Reporting to the Director of 
Nursing this position works collaboratively with other faculty to develop instructional materials, modules and testing 
materials at an appropriate level for the program.  We seek candidates with a Master’s Degree in Nursing and a 
minimum of 4 years varied experience in a clinical setting. Candidates must have a valid Colorado nursing license 
or be willing to obtain. Previous teaching experience preferred but not necessary. The ideal candidate will be a self-
starter with excellent communication skills, demonstrate a sense of urgency and are results oriented.

We offer a variety of solutions to your availability; full-time, part-time, adjunct and seasonal contract!
For more information about these opportunities and to apply, visit www.concordenursingjobs.com
EOE/M/F/D/V

1024 Central Park Drive
Steamboat Springs, CO 80487

 To apply call: 970-870-1118
Fax: 970-871-2337

 email: careers@yvmc.org
www.yvmc.org

YVMC is a drug free workplace and applicants 
must pass a pre-employment drug screen.

Yampa Valley Medical Center is a community not-
for-profit, regional hospital located in the ski town 
of Steamboat Springs, CO with 39 inpatient beds, 
a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities.

Call us to set you on your career path today

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working environment.  
The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational and cultural activities and 

scenic splendor in the spectacular Rocky Mountains.

EOE
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Updates 
       from the delegates also voted to dissolve the 

Constituent Assembly, comprised of C/
SNA presidents and executive directors, 
and effective March 2013, the 60-member 
Congress on Nursing Practice and Economics . 

•	 Create ad hoc Professional Issues Panels 
comprised of volunteer nurse subject matter 
experts: The new panels will help ANA 
respond more quickly to emerging policy and 
practice issues . The ANA board will create 
and dissolve panels as needed . The panels 
will be comprised of nurses whose specific 
areas of expertise are needed at a given time .   

•	 Move to a smaller Board of Directors: The 
Board of Directors will be reduced from 15 
members to nine members, including four 
officers and five directors-at-large, one of 
whom will be a staff nurse and the other 
a recent nursing graduate . The new board 
will ensure that ANA can quickly address 
the emerging needs of ANA members, 
prospective members, and the nursing 
profession . This change will go into effect in 
2014 . 

•	 Update ANA’s language to better reflect 
the purposes and functions of the national 
association: Delegates voted to approve 
new language in ANA’s governing bylaws 
that says the association will “advocate 
for workplace standards that foster safe 
patient care and support the profession .” 
This change, along with a modification to a 
reference about advancing the “welfare” of 
nurses, updates language to better reflect 
ANA’s current broad programmatic work 
related to workplace standards and the 
advancement of nurses’ interests .

Nurse delegates also considered changing 
ANA’s membership structure from the 
1982-adopted federated model, in which 
organizations, such as state nurses associations, 
are ANA’s “members” to a structure where 
individual nurses are the members . Delegates 
voted to refer this proposal back to the board 
for additional consideration and information 
gathering purposes . It is anticipated that the 
proposal will be brought to the Membership 
Assembly for consideration . 

ANA is the only full-service professional 
organization representing the interests of the 
nation’s 3.1 million registered nurses through its 
constituent and state nurses associations and 
its organizational affiliates. ANA advances the 
nursing profession by fostering high standards of 
nursing practice, promoting the rights of nurses in 
the workplace, projecting a positive and realistic 
view of nursing, and by lobbying the Congress 
and regulatory agencies on health care issues 
affecting nurses and the public. Please visit www.
nursingworld.org for more information. ◆

Terrie Miller Retires 
After 21 .5 years of service with the State Board 

of Nursing, Terrie Miller, RN, BSN, has retired . 
She has been a true advocate, leader and innovator 
for nurses in Colorado .

In 1995, the Colorado Legislature mandated 
that the Department of Regulatory Agencies 
and Department of Law explore alternatives to 
traditional means of delivering legal services 
in disciplinary actions . During the same year, 
the Board of Nursing, with Terrie’s guidance, 
responded to the mandate by designing and 
implementing a pilot project called the Alternative 
Complaint Resolution (ACR) .

In 2007, when the Nurse Compact Licensure 
was implemented in Colorado, Terrie collaborated 
with other states within the Compact to develop 
a consistent enforcement process to assure public 
protection was the priority in case a nurse was 
disciplined in one state and attempted to practice 
in other states without oversight .

Her understanding of nursing and statutes made 
her a true asset in drafting rules and policies 
regulating the nurses of Colorado . In her drafting, 
she has always been an advocate of nurses and 
the nursing profession while insuring public 
protection . The State Board of Nursing recognizes 
her for a job well done and wishes her all the best 
in her retirement .

Announcement of New Enforcement Manager
Rita Postolowski has been appointed as the 

State Board of Nursing Enforcement Manager . 
Most recently Rita has been the State Board 
of Nursing Licensing Manager . She brings her 
experience and knowledge of existing systems and 
familiarity of the enforcement processes and staff . 
We are very excited to have her in this new role .

Announcement of New Nurse Aide 
Program Compliance Manager

Mary Kanaly was appointed as the Nurse 
Aide Program Compliance Manager . She is the 
former Director of Expedited Settlement in the 
Division of Real Estate . She was previously an 

investigator for the Division of Registrations’ 
Office of Investigations . She is an experienced 
private investigator . She brings a great skill set to 
this position and is looking forward to developing 
a positive relationship with the Nurse Aide 
programs within the State of Colorado .

Updating addresses and Verification 
of Active License

It is a violation of the Nurse Practice Act, to not 
keep your address updated and to practice on a 
lapsed license . Please make sure your address is 
up to date and your license is active by checking 
ALISON at https://www .doradls .state .co .us/alison .
php?action=INDIV&profession=9999 . Numerous 
complaints are received each year for practicing 
on a lapsed license only to have all mail returned 
because the nurse failed to update the address . 
Please note it is best to check the website by 
name rather than license number . By searching 
by name, you will receive all of the updated 
information for all licenses and authorities held 
by that individual rather than viewing only the 
specific license and perhaps forgetting to check 
the status of an authority .

Scopes of Practice
It is important that you understand your scope 

of practice and perhaps those you supervise . 
Numerous complaints are received each year 
related to nurses working outside of their scope . 
We also receive numerous complaints from 
LPNs and CNAs who indicate they were asked or 
directed to perform duties outside of their scope of 
practice . Please do not jeopardize your license or 
anyone else’s license or certificate by performing 
outside the scope of practice . 

Board of Nursing Website
Please be sure to check the Board of Nursing 

web page at www .dora .state .co .us/nursing for the 
latest information relating to the Board of Nursing . 
You will find the meeting dates for 2012, updated 
legislative information and other information 
related to your professional license . ◆

American Nurses Association continued from page 1

Respect comes with 
the job when you’re 
a U.S. Air Force 
nurse. You’ll enjoy an 
officer’s commission 
and the security of 
advancing without 
losing your seniority. 
Unlike in civilian 
practice, you’ll also 
have the ability to see 
the world.  Find out 
how the Air Force can 
make your career in 
nursing even more 
rewarding. 

AIRFORCE.COM/Healthcare

800-588-5260

Nurses 
Needed

COLORADO

SEEKS
NURSING FACULTY 

for evening and 
weekend classes at its 

Trinidad campus.

MSN required. 

For more information or a 
complete job description, 
please call (800) 621-8752

Human Resources–
ext. 5534

www.trinidadstate.edu

TSJC is an equal opportunity 
institution.

Beth-El College
of Nursing and Health Sciences
UNIVERSITY OF COLORADO COLORADO SPRINGS

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

SANE Education
(Sexual Assault Nurse Examiner)

Adult/Adolescent–September 24-27 • Aurora, Colorado
Pediatric–October 24-26 • UCCS, Colorado Springs

Cost – $450 (covers both sessions)

AFNE Education
(Advanced Forensic Nurse Examiner)

November 7-9, 2012
Cost – $350

Registration for both courses Now Open!

For additional information and course objectives contact
Val Sievers, MSN, RN, CNS, CEN, SANE-A, SANE-P

719-255-3585 or go to www.uccs.edu/bees

Beth-El College of Nursing and Health Sciences at University of Colorado, Colorado Springs 
is an approved provider of continuing nursing education by the Colorado Nurses Association, 

an accredited approver by the American Nurses Credentialing Center’s Commission on 
Accreditation. Provider#: BEC-0114, Exp. Date: 01/31/2014

Love being a Nurse?  Come join the Colorado Department 
of Corrections where our nurses make a difference! Enjoy 
a quality of life that encompasses professional challenges 
in a safe and secure environment while enjoying personal 

time for all that Colorado has to offer. 

The following opportunities are available:
Licensed Practical Nurse (Health Care Technician I)

Sterling, Canon City and Denver, Colorado

Registered Nurse (Nurse I)
Buena Vista, Canon City, Denver, Limon, Ordway and Pueblo, Colorado

Registered Nurse Supervisor (Nurse III)
Canon City, Denver, Pueblo and Limon, Colorado

Mid-Level Providers (Advanced Practice Nurse)
Buena Vista, Canon City, Denver, Limon, Sterling and Trinidad, Colorado

Some locations qualify for loan repayment opportunities.

The Colorado Department of Corrections offers flexible scheduling, excellent 
employee benefits and a competitive salary.  New grads welcome! 

To apply, go to  www.colorado.gov/jobs
The State of Colorado is an equal opportunity employer.

Correctional Nurses Needed

Fitzgerald Health Education 
Associate Featured Speaker 

at 2012 Conference
The Wyoming Council for Advanced Practice Nursing 
(WCAPN) is an independent, non-profit council 
that seeks to promote advanced practice nursing 
in the state of Wyoming. This year, as with years 
past, WCAPN is sponsoring another well thought-

out pharmacotherapy conference. The 2012 Conference will be held on 
September 27th and 28th at the Cheyenne Holiday Inn and will include six 
exceptional speakers. The keynote speaker is Dr. Sally K. Miller who is a 
certified acute care, adult, family and gerontological nurse practitioner; a 
senior lecturer with Fitzgerald Health Education Associates, Inc.; and the 
owner of Sahara Family Practice in Las Vegas, Nevada. This conference is 
open to all advanced practice nurses.
 
If interested in attending, online registration is available at www.
wcapn.org. For more information, please email the Council at 
wcapn@bresnan.net.



August, September, October 2012 Colorado Nurse  •  Page 5

Lola Fehr, MS, RN, FAAN

Nurse Outreach for Access to Health (NOAH) is a statewide nursing 
outreach program operated by the Colorado Center for Nursing Excellence 
and supported by The Colorado Trust . One of the key NOAH elements is 
finding ways to develop and support nurse-leaders throughout Colorado . 

Imagine NOAH without nurses . The phrase Nurse Outreach for Access 
to Health would be meaningless if nurses were not involved as the key 
people providing information and leadership in healthcare dialogs and 
decisions . The 2011 Gallup poll again identified nurses as the profession 
most respected among the respondents . Who better to help lead the way in 
designing an accessible, affordable, quality healthcare system?

Now imagine NOAH without outreach . The word is as vital to Nurse 
Outreach for Access to Health as nurses themselves . Recent news articles 
from the Robert Wood Johnson Foundation and the Denver Post of June 13, 
2012, decry the absence of nurses and women on hospital boards and in 
corporate boardrooms . Why is it that nurses (and women) are so invisible in 
the halls of healthcare decision-making? And what can we do about it?

Suzanne Gordon in her 2005 book, Nursing Against the Odds, shares 
many examples of hospital PR departments and media outlets highlighting 
the work of physicians in research and advances in patient care with nary 
a mention of the role of the nurse . If the nurse is mentioned it is usually in 
the context of “caring”, being an “angel” or “commitment .” These wonderful 
characteristics should not be left out of the description of the profession, 
but they are not the core of what nurses do . The public needs to know that 
nurses are key to patient safety and often hold the final line that stops 
a significant medical error . The public needs to know that nurses are 
conducting massive amounts of nursing research to optimize the quality 
and effectiveness of patient care . The media is not likely to call an angel to 
comment on a critical healthcare issue, but knowledgeable, articulate nurses 
could be high on the list if the reporters searching for healthcare stories 
knew about them .

One of the reasons that nurses are too often invisible in the healthcare 
dialogue is partially due to nurses not engaging in personal outreach . The 
word outreach implies initiative by an individual engaged in “reaching 
out” to the world . Nurses frequently discount their own knowledge and 
problem-solving ability outside the direct patient care setting, and so it 
does not occur to them to take the initiative to place themselves in positions 
of influence and visibility . Those positions of influence include being 
recognized as someone whose name appears on the rolodex of media and 
public policy staff . These positions include membership on private and 
public boards/commissions as well as community boards . Many nurses are 
active in local communities and are known for their contributions among 
the people who live there, but those nurses are needed in wider circles of 
expanded influence .

If one reason for nurses’ low visibility is a lack of confidence in outreach 
on the part of the nurse, what can be done to move nurses to take those 
steps? The Center recently offered two programs taught by Diana Mason, 
former editor of the AJN and her colleague, Barbara Glickstein, to help 
address this question . One workshop provided media training to a small 
group of nursing leaders who developed media messages and practiced 
delivering them in press conference-like exercises that were filmed and 
reviewed . Participants learned how to craft messages that would draw media 
interest and how to stay on message when the interviewer tried to steer away 
from key points . Nurses who participated in the two-day event will be much 
more confident in responding to requests for interviews on healthcare issues 

and crafting messages that draw media attention . One or two successful 
interviews and it is likely that return requests for further media interaction 
will come .

The second program was open to nurses interested in submitting their 
names for appointments to Colorado state boards and commissions . 
Participants in this event learned how to speak about why they should be 
considered for a role as the consumer representative on non-nursing groups . 
The emphasis was on the opportunity for nurses to influence boards on 
aging, environmental issues, social work, physical fitness and many others . 
As a result of this monitored activity that supported nurses in defining 
their goals and filling out the paper work, twelve nominations have been 
forwarded for consideration by the governor’s office . You don’t have to take 
a class to apply . The application is one page with a resume’ attached and 
the opportunities can be seen at Colorado .gov/boards and commissions . 
Colorado clearly needs more nurses reaching out to find and pursue these 
opportunities . For more information, see the Center to Champion Nursing in 
America “Nurses on Boards” website (http://championnursing .org/content/
nurses-boards)

These events will probably not be repeated in this format, for these 
courses were made possible with support from the Center to Champion 
Nursing in America related to the Future of Nursing recommendations . 
However, there are nursing leaders who can share knowledge and experience 
in these areas and you are encouraged to join in discussions and support 
groups as opportunities arise .

NOAH without nurses is impossible . NOAH without nurses’ outreach 
will be much less effective in achieving the goals of improving access 
to healthcare for Coloradans . This is not about recognition of nurses . It 
is about making a difference in healthcare because nurses are involved in 
meaningful, powerful ways . (for more information, contact Lola Fehr at 
lola@ColoradoNursingCenter .org, and visit www .ColoradoNursingCenter .org) 
◆

(Gordon, S . Nursing Against the Odds . 2005 . Cornell University Press)

Nurses as Leaders: Needed Now More Than Ever!

AspenPointe is a non-profit organization that has 
served the Pikes Peak region since 1875.  We provide 
a wide range of behavioral healthcare and substance 
abuse services.  We are actively recruiting for 
Nursing Shift Supervisors, Transition Care Nurse 
Supervisors, APRN/PA/Nurse Practitioners, RNs 
and RN Care Coordinators in Depression Care, 
Recovery Care, Disease Care and our Adult and 
Rural and Health Networks.  Our positions range 
from full time to relief. 

We offer: 
•	 Excellent	health,	dental	and	vision	plans	
•	 Tuition	reimbursement		
•	 Immediate	vesting	into	401k	plan	with	up	to	4%	

match 
•	 Employee	Assistance	Program	(EAP)	
•	 Flexible	Spending	Account	

All benefits are posted on our website.

Empowering Clients.
Enriching Lives.
Embracing Purpose.

To apply online and view the full job descriptions visit our website at www.aspenpointe.org  
and click on Join Our Team
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Colorado Nurses Association invites members and interested nurses 
to attend the annual Convention .  This year we are returning to a two day 
program beginning on Friday October 12th with a full day of continuing 
education programs . This will be followed up by an evening legislative 
reception .  Take advantage of the reduced fees and attend both days!

On Saturday, October 13th, the House of Delegates Meeting will convene . 
This year’s meeting will present information on the important changes 
coming down from ANA .  A review of CNA’s proposed bylaws will follow . 
Members are highly encouraged to attend the HOD meeting and participate 
in the critical discussions on the future and structure of Colorado Nurses 
Association . The House of Delegates morning session will include any 
potential resolutions including the presentation of Association reports .  
Election results for officers will be announced on Saturday .  The Awards 
Recognition will take place during an extended, fully catered, lunch break 
on Saturday .

Join us for another fun legislative evening with a special focus for this 
year’s event benefiting the Colorado Nurses Association’s Legal Fund .  
The Legal Fund has supported critical consultations for nursing issues .  
Help support our fundraising efforts and join us for a night of legislative 
surprises!

Registration Information
Registration for this event is available online through the website link 

at www .nurses-co .org . This link will be active starting September 1, 2012 .  
To get to the registration page, click on the “Convention Registration” link 
on our home-page . If you have difficulties or need assistance, contact Keith 
Segundo at ksegundo@nurses-co .org or call (303) 757-7483 .

Registration Fees

Registration Packages CNA Member Price Non-Member Price

Full Registration
Friday Education Day, 
Friday Evening 
Reception, Saturday 
HOD Session and 
Awards Luncheon
October 12 & 13 $250 .00 $295 .00

Friday Education 
Day Only 
(6 contact hours)
Lunch Provided
October 12 day $125 .00 $165 .00

Friday Evening 
Reception
Hors d’oeuvres provided
October 12 evening $75 .00 $75 .00

Saturday HOD Session 
and Awards Luncheon
October 13 $125 .00 $165 .00

Saturday Awards 
Luncheon Only
October 13 $45 .00 $45 .00

Facility Discount:
For Organizations registering 3 or more people for the Friday Education 

Day only, there will be a discounted registration rate of $115 .00 for Members 
and $150 .00 for Non-Members . The facility must register the participants 
through the registration link .

2012 Convention
“Step Up to Change”

Crowne Plaza–Colorado Springs, 2886 South Circle Drive,
Colorado Springs, CO 80906

Continuing Education Day–Friday, October 12, 2012
8:00am-9:00am Registration with Light Breakfast

9:00am-5:30pm Presentations

Friday Evening Legislative Reception–Friday, October 12, 2012
6:00pm-8:00pm

House of Delegates Meeting–Saturday, October 13, 2012
7:30am-9:00am Welcome and Breakfast

9:00am-5:00pm HOD Meeting

Awards Luncheon–Saturday, October 13, 2012
12:00pm-1:30pm

A 15% discount will be granted to the following attendees:
 Retired CNA Members
 Student RNs

THE DEADLINE FOR REGISTRATION IS FRIDAY, OCTOBER 5, 2012

After October 5–you must register on-site . Please understand that if you 
register on-site, meals and convention packets cannot be guaranteed .

Hotel information will be available on the 
CNA website under “Convention”

Refund Policy:
Written requests for refunds must be received (or postmarked by October 

9, 2012) . These written requests will receive a full refund minus a 25% 
processing fee . No refunds will be made after this date .

Step Up to Change
Continuing Nursing Education Day

October 12, 2012

The Convention CNE Day will provide an opportunity for registered 
nurses and student nurses to delve into some of the changes occurring in 
health care today and the challenges posed by those changes .

You spoke and we listened! This year’s topic ideas were generated from a 
survey sent out to members . Thank you for your participation and feedback!

A total of 6 contact hours will be awarded . Registration will be open from 
8AM to 9AM

9:00am-9:15am Welcome 

9:15am-10:30am Making EBP Work for You:  
 Colleen Casper, DNP, MS, RN 
 This presentation will delve into the world of evidence-

based practice . Strategies for implementing evidence-
based practice will be discussed . What is it? How do 
we use it? How can you make a positive change? Learn 
how to take evidence-based practice to the top of the 
organization and facilitate policy change!

10:30am-10:45am Break

10:45am-11:45pm Colorado Health Benefit Exchange: Myung Kim, 
Communications and Outreach Manager–Colorado 
Health Benefit Exchange

 Colorado passed a law in 2011 to create the Colorado 
Health Benefit Exchange (COHBE) . Learn about this 
new health insurance marketplace that is scheduled 
to open in October 2013 . Individuals, families and 
small employers will have a new and improved way 
to shop for and compare health plans . Financial 
assistance will be available to Coloradans with modest 
incomes make insurance more affordable . Colorado 
is working intensely to build the technology systems 
necessary to make the Exchange work and to develop 
the customer service and outreach functions to ensure 
that Coloradans can make the most of this new tool . 
Statewide support and participation are critical to 
making the Exchange a success and reducing the 
number of uninsured in Colorado . Learn how you can 
get involved . 

2012 Convention continued on page 7
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11:45pm-1:15pm Lunch and Networking!
 We will provide a three course plated lunch for your 

enjoyment .

1:15pm-2:15pm Smart Nursing: Speaker Pending
 This program will look at how smart phones, tablets, 

and technology have changed the face of nursing . Some 
applications will be discussed and demonstrated . The 
presentation will reflect on the impact of technology on 
nursing practice .

2:15pm-2:30pm Break

2:30pm-3:45pm Instilling Hope and Optimism: Carol Alexander, 
RN, MS, Nurse Consultant & Director of Nursing, 
Accreditation/Lead Nurse Planner, Contractor with 
HealthStream, Inc., Nashville, TN

 When life throws us excruciating curves, how do we 
focus less on the painful aspects and more on what 
is exciting, challenging, regenerative, and future 
oriented? How do we capitalize on optimism to imagine 
better circumstances and foster the belief that we 
can overcome adversity, thus enhancing well-being 
while progressing forward? When hope and optimism 
are engendered in patients and colleagues by team 
members within healthcare settings, does it make 
a difference? What are the dimensions of hope and 
the major threats that undermine the ability to instill 
hope in others? How does one maintain and/or restore 
optimism in clients and oneself? Helping others to 
discover meaning in misfortunes and recognize their 
own personal courage will be highlighted . Finally, 
the goal of striving to achieve dreams and pursuing 
a positive course of action, despite hurdles, will be 
emphasized

3:45pm-4:00pm Break

4:00pm-5:30pm The Healthcare Movie: Presented by CNAHCA
 This presentation will include a viewing of the 

documentary “The Healthcare Movie” followed by 
an interactive open dialogue reflecting the spectrum 
of differing points of view around health care reform . 
This documentary provides the history of how the 
health systems in the United States and Canada 
evolved . The presentation delves into the differences 
between the systems, debunking myths, and provides 
one approach for moving forward with change .

The Colorado Nurses Association is accredited as a provider of continuing 
nursing education by the American Nurses Credentialing Center’s 
Commission on Accreditation.

2012 Convention continued from page 6
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Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far 

right and enter your search term.

with access to over 10 years 
of nursing publications at 
your fingertips.
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Carole Mutzebaugh, EdD, NP, CNS

ANA: the “google” of nursing as the #1 resource 
for nursing health and robust advocacy!

Compromise and conciliation lay the format for 
a more efficient and effective ANA organization . 
Bylaws were addressed with fervor from States 
while ANA bylaws Chairwoman, Colorado’s Carol 
O’Meara, maintained her focus and moved from 
item to item . Your delegates never missed a vote 
throughout two days of “Push 1 for yes, push 2 for 
no” from President Karen Daley .

While the total implementation is yet to be 
decided, the greatest change is to a representative 
model of two delegates for each state with a 
caveat for a proportional voting for states with 
significantly larger membership numbers . This 
Membership Assembly mimics the congressional 
senate from the prior representative model for 
all states . The new maximum delegate count 
is capped at 200 individuals, which includes 
two representatives from each state and at least 
15 organizational affiliates . This number is a 
significant decrease from the previous federated 
model that allowed up to 640 delegates . 

The ANA Board was reduced in size to 
facilitate “nimble responses to issues .” Delegates 
changed the language in the bylaws to remove 
the collective bargaining function and sanctioned 
the state’s right to act in a collective bargaining if 
the member desired to do so . The ANA Board will 

be elected by the Membership Assembly, but the 
delegates will retain the responsibility for bylaws 
and amendments .

There is considerable work to do in 
restructuring, but 2013 will show a stronger, more 
responsive ANA . There are currently more than 
400 membership categories, including variations 
among 50 states, affiliates, lifetime members, part 
time members and various special contract items 
for collective bargaining members . Past-President 
Barbara Nichols recalled when representation 
in the House of Delegates became based on a 
federated state model stating she had waited 30 
years for the change away from that model .

The entire convention was lean–the only 
vendors selling were ANA or ANA-Consolidated 
Services products . No free coffee, fruit and 
cookie tables as in the past . Evening events were 
caucuses to form coalitions with other states if 
compromises were not satisfactory . ANA-PAC 
offered a fund-raising dinner on the Potomac 
River and the American Nurses Foundation hosted 
an invitation only luncheon . ANCC presented the 
“Healthy Nurse” education day .

The individual E-member is becoming a large 
category of membership . Individual Membership 
category is large and provided a voice at 
Convention . Colorado had 1,334 members before 
Convention (market penetration 3 .85%) compare 
that number to Washington with a membership 
of 11,720 (24 .2%), Ohio with 9,155 (8 .12%), Oregon 
with 9,103 (29 .51%), Texas with 4,319 (2 .97 %) and 
Florida with 4,267 members (3 .21%) .

Because of ANA changes, State Bylaws will 
need to change . In Colorado, look for an October 
Convention where delegates will be voting 
for changes for consistency with ANA . This 
may include changes to the size of Boards and 
committees . This will be an opportunity to mold 
CNA into the organization that Colorado nurses 
want . ◆

Pictured (top): Mary Ciambelli, 
Carole Mutzebaugh; (bottom) Carol O’Meara, 

Paula Stearns, Pam Spry, Tanya Tanner

2012 Convention Delegate ReportExecutive Director continued from page 1

supervision. On July 19, 2012, the Colorado 
Court of Appeals announced its decision that 
the delivery of anesthesia by a CRNA without 
physician supervision is acceptable under 
Colorado law. The court found that CRNAs 
administering anesthesia are acting within the 
scope, role, and population focus that the Nursing 
Board has approved for them.

Colorado Nurses Association intervened in 
the case in order to support the position that the 
Colorado Nurse Practice Act does not require 
supervision of a CRNA by a physician. We opined 
that the Governor’s decision was consistent with 
Colorado law. We are pleased that the Colorado 
Court of Appeals affirmed the trial court’s 
position. This is an important ruling for Colorado 
rural residents to be able to better access care. 
_______________________________________________

Colorado Nurses Association would like to 
acknowledge the contributions from members 
of the nursing community to the Legal Fund 
which has helped support legal consultations 
on this issue and other nursing issues . Several 
nursing organizations also made contributions 
to support legal consultations . Gratitude is also 
extended to CNA Legal Counsel Linda Siderius 
and her legal staff for their exemplary work on 
behalf of Colorado Nurses Association . Colorado 
Association of Nurse Anesthetists and their legal 
counsel, Attorney Fred Miles were pivotal in 
identifying supporting positions for nursing and 
CRNAs . All attorneys participating in the legal 
strategy did an outstanding job . Thank you from 
the nursing community for supporting the role of 
CRNAs and for supporting rural health care needs .

Colorado Nurses Association also acknowledges 
Governor Bill Ritter, Jr . and Governor John 
Hickenlooper for supporting the Opt Out in the 
best interests of Colorado’s citizens . We appreciate 
your leadership on this issue .

REGISTERED NURSES
Make your own schedule with great benefits!

• Health Insurance  • Paid time off

Interested applicants
Fax or email 

your resume to:
Denise Hodgert, RN, DON

denise@pascohh.com
303-233-3935 fax

www.pascohh.com
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Start believing.

PROBLEMS because of substance use, family or
workplace conflicts, job stress or mental health 
issues are dangerous to the patient—dangerous to you.
SAFE, CARING AND CONFIDENTIAL, Peer Assistance
Services helps RNs, LPNs and students of nursing. 
If you are, or someone you know is experiencing
problems because of alcohol or other drug use,
emotional or psychological issues, call today.
303.369.0039
Nursing Peer Health Assistance Program/
Nurse Alternative to Discipline Program
Toll-free1.866.369.0039 
www.PeerAssistanceServices.org/nurses

For additional information contact
Denise Millot, Search Committee Chair

719·255·4460 or dmillot@uccs.edu
Interested applicants apply online at:

www.jobsatcu.com

Beth-El College
of Nursing and Health Sciences
UNIVERSITY OF COLORADO COLORADO SPRINGS

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

Job posting: #811998

Undergraduate Faculty
Part Time Clinical Faculty

•	 MSN	Required
•	 Active	and	unrestricted	Colorado	RN	license
•	 3	years	Community	Health	or	Med/Surg	experience	preferred

Full Time Instructor
•	 MSN	Required
•	 Active	and	unrestricted	Colorado	RN	license
•	 3	years	Med/Surg	experience	preferred

• 12 Lead EKG – August 14, 2012 & December 3, 2012
• Bariatric Surgery – September 4, 2012
• Creating a Survey – September 10, 2012
• Thoracic Surgery – September 17, 2012
• Evidence Based Practice: Boot Camp – September 12, 2012
• Fundamentals of Critical Care Support – September 12-14, 2012
• Organ Transplant Symposium  – September 21, 2012
• End of Life Consortium  – September 26 & 27, 2012
• Geriatric Resource Nurse  – October 2, 2012
• Transplant Basics for Non-Transplant Nurses  – October 10, 2012
• Palliative Care Conference  – October 22 & 23, 2012
• Advanced Electronic Fetal Heart Monitoring  – November 2, 2012
• Trauma Nurse Core Curriculum  – November 5 & 6, 2012
• Clinical Research Getting Started  – November 14, 2012
• Fundamentals of Critical Care Support  – November 14-16, 2012
• 12 Lead EKG  – December 3, 2012

Register for these classes at
www.uch.edu/classes-events
click on Continuing Education

or email therese.sedillo@uch.edu 
for more information

Continuing 
Education 
Courses

Follow @aldpub 
on Twitter!
https://twitter.com/#!/aldpub
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Coleen Casper, DNP, MS, RN

“Knowing is not enough; we must apply.
Willing is not enough; we must do.” Goethe

Patient safety is at the heart of all quality 
improvement initiatives in healthcare . The 
Institute of Medicine (IOM) is an independent, 
not for profit organization, that serves to improve 
the health of Americans through providing expert 
and unbiased advice to policy makers regarding 
health and healthcare (http://www .iom .edu/
About-IOM .aspx, 2010) . Patient safety is defined 
by the IOM as “the prevention of harm to patients” 
(IOM, 2004) . Leadership in acute care hospitals 
and health systems has responded to the call for 
error reduction and system improvements with 
multiple quality improvement strategies and 
tactics . Despite a 40 plus year history of efforts in 
quality improvement within healthcare, there is 
not yet full understanding or agreement on which 
methods of improvement are more effective than 
others (Brook, 2010) .

The engagement of clinical RN’s in the 
ongoing monitoring and improvement efforts is 
known to be an essential component of changing 
outcomes . Nurses comprise the largest aggregate 
of the healthcare workforce with close to 3 
million licensed nurses in this country (IOM 
2004) . Nursing professionals in the acute and 
long term care setting provide the front line 
vigilance for care needs and defense against 
errors . Gallop public opinion polls ranking RN’s 
as the number one trusted professional for the past 
number of years reinforces that many recognize 
the importance of the RN role in the delivery, 
monitoring, and improving of care for our patients .

What is your experience and inclination to 
participate in the monitoring and improvement of 
the care you and your peers deliver? Do you wish 
you had more skills to make a difference for the 
patients you care for and the systems you work 
within? It is my hope that this article will offer 
you at least one tip that you can implement today 
towards making a difference . 

The hospital and healthcare system are often 
studied by describing the structural components, 
process components, and the outcomes that result 
from structures and processes. Historically, Joint 
Commission, in accreditation surveys, would 
predominantly review the structural aspects of 
hospitals and clinics, i .e ., policies, procedures, 
committee and decision making structures . 
Over time, the emphasis of Joint Commission 

Accreditation has shifted from structural review 
to what we know today . Today, we submit our 
organizational outcomes and performance data, 
and based on the data, surveyors determine when 
and how much of the structure and care delivery 
processes will be reviewed . Understanding this 
can assist you when you find yourself wishing 
something could be different, or, if the outcomes 
you are getting are not what you want . Look 
backwards . Review what it is about the care 
delivery process or policies, procedures, and 
decision making structures that seem to be 
preventing you from getting the results you want .

The first question to ask yourself and your team 
in a quality improvement process could be: What 
is the problem we are trying to solve? To help 
answer that, look for what data may be available to 
assist you in defining the problem . As an example, 
when looking at patient falls on your particular 
unit, what diagnostics groups fall most frequently? 
What are the medication profiles of patients who 
fall? What shifts do the patients fall on? We can do 
individual root cause analysis on an unexpected 
event . When we aggregate the data from multiple 
events, we get a much better picture of trends 
and opportunities for intervention . Look for the 
data you have, analyze the data you have, and 
learn from the data you have to develop a clear 
statement of the problem you are trying to solve .

Secondly, ask yourself and your team: Who 
can help us solve this problem? The success of 
the RN at the bedside in care delivery and patient 
monitoring is dependent on the prescribing 
physicians and the assessment and care planning 
by the multiple care disciplines we work with, 
including leadership and governance structures . 
In the example of patient falls, did you include 
the nurse assistants in the discussion? Be sure 
to include those who can make decisions for 
change in your quality improvement study early 
on! Discuss with the different team members 
the problem and solutions from their unique 
perspective . The best intervention will include 
some of all team member experiences .

Clinical RNs Lead Quality Improvement
Next: What have others done to solve this 

Problem? What is the evidence to support a 
change in practice or care delivery? How do 
your patient fall rates compare to another clinical 
care team in your facility who has successfully 
addressed this same problem? Your colleagues 
and connections through the professional 
memberships you have, (American Nurse 
Association), may have discussion groups and 
resources available via their website to guide you . 
Your medical librarian would be thrilled to do a 
literature review for you with the most current 
recommendations from organizations like the 
Agency for Healthcare Research and Quality 
(http://www .ahrq .gov/) or the Institute for Clinical 
Systems Improvement (http://www .guideline .
gov/) . The important discussion at this point is to 
look for solutions to the problem you have defined 
specific to your patients and your team .

Finally: What interventions will work for our 
patients and our clinical care teams? Start your 
solutions selection by imagining what could be . 
What if no patients fell on your clinical unit? 
Brainstorm, be creative, and don’t be stopped by 
the thought that “it will never work here .” You, 
your team, and your patients are all unique and 
there has to be an intervention that can improve 
your care delivery and outcomes . Review of 
the data contributing to this clinical problem, 
engaging the perspectives of all the care team, 
analyzing the evidence, and selecting specific 
actions for improvement can have immediate 
impact .

The clinical RN role has always been critical 
to patient safety . By expanding our scope of 
problem solving to consider the structures 
and care delivery processes that influence 
our outcomes, we become more effective in 
systems improvement . Typically, we envision 
a subcommittee and months of meetings to 
accomplish this . With a little preparatory work, 
this process could be accomplished with daily 
multidisciplinary rounds . Imagine that! ◆

Your career will GROW with 
our Homecare and Staffing Opportunities

All disciplines ~ Full-Time or Part-Time

• Pueblo 719-545-1184
• Colorado Springs 719-632-9900

• Fort Collins 970-472-4180
• Louisville 303-339-9219

• Englewood 303-789-4686

Visit our website

www.interimhealthcare.com

Registered Nurse First Assistant
Will assist the surgeon with specific intra-operative procedures. The 
RNFA may provide direct care to patients using the nursing process 
preoperatively, intra-operatively and postoperatively. Intra-operatively, the 
RNFA functions interdependently with the surgeon and applies knowledge, 
skill, and judgment necessary to assist the surgeon in performing a safe 
operation that yields optimal results for the patient. Must possess current, 
unrestricted licensure as a Registered Nurse in the State of Colorado, be 
a graduate of a recognized RNFA program; certification in peri-operative 
nursing (CNOR) and current ACLS certification.

Also seeking a Registered Nurse Operating Room

Laurie Sinner, Director of Human Resources, Community Hospital 
2021 North 12th St., Grand Junction, CO 81501

lsinner@gjhosp.org EOE

www.yourcommunityhospital.com

Member of Major Law & Nursing Organizations
The American Association of Nurse Attorneys

Jerry Spence Trial Lawyers’ College

Representing Nurses
& others since 1987

8101 E. Prentice Ave, Ste 1000, Denver, CO 80111 (303) 721-1200
cathy@kleinlawrn.com

• Professional Licensing Cases
• Civil & Criminal Matters
• Divorce & Family Law
• Employment Law
• Malpractice & Personal Injury
• Motor Vehicle Crashes
• Business Matters
• General Health Law Issues
(Accepts Most Liability Insurances)

Nurse & Attorney at Law
MSN, MSEd, APN, JD
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Governmental Affairs and Public 
Policy (GAPP)

At the May meeting of GAPP, the final status 
of bills CNA was supporting and tracking were 
reviewed . The three priority bills for CNA in 
the current session were: HB1065 Concerning 
the Deadline for APNs with Prescriptive 
Authority Prior to July 1, 2010, HB1052 Health 
Care Workforce Data Collection, and HB1300–
Professional Review Statute/Concerning 
Professional Review Committees . All three bills 
that CNA actively supported passed successfully .    
HB1332 Anesthesiologist Assistants, which 
CNA and the Colorado Association of Nurse 
Anesthetists opposed, also passed .

HB1300–Professional Review Committees 
proved to be a bill with a heavy legal emphasis . 
Several nursing organizations collaborated on 
the lobbying effort–including Colorado Nurses 
Association, Colorado Association of Nurse 
Anesthetists, and the American College of Nurse 
Midwives Region V, Chapter 3 . Linda Siderius, 
attorney for CNA, represented the three nursing 
organizations on legal issues pertaining to the 
bill . The professional review process now includes 
APNs with clinical privileges . APNs or hospital 
personnel involved in credentialing, wishing 
more information on the legislative changes can 
call 303-443-8010 for information on a webinar 
prepared by Caplan and Earnest, LLC . 

On July 19, 2012 members of the nursing 
community were notified of the ruling in support 
of the Governor’s Opt Out (please see Executive 
Director’s article) . Colorado Nurses Association, 
Colorado Association of Nurse Anesthetists, 
and the Colorado Hospital Association were 
interveners supporting the Governor’s Opt Out in 
the lawsuit . This was a critical ruling for nursing 
in Colorado .

Over the summer, GAPP and Nurses for 
Political Action in Colorado have worked on a 
candidate’s questionnaire which was mailed 
out to all candidates . Four legislators received 
early endorsements for their support of nursing 
and health care issues–Representative Pete Lee 
(House bill sponsor on HB 1065), Representative 
Ken Summers, Representative John Kefalas, and 
Candidate and former state legislator, Dianne 
Primavera . NPAC is still reviewing responses to 
the questionnaire for future endorsements .

Colorado Nurses for Access to 
Health Care for All (CNAHCA)

Improving access to health care in Colorado 
is happening even though it may seem very 
slow, especially for the thousands of Coloradans 
that are unable to receive care due to a variety 
of conditions . A few examples include lack of 
funding, services not being available, and certain 
services not available to some groups by the 
current system . 

Our committee reviewed a number of bills 
meant to address these issues . Senate bill 134, 
The Hospital Payment Assistance Program sought 
to provide information on cost and increase 
awareness of available payment programs to assist 
the uninsured . Both Senate bill 020, Providing 
immunity for persons reporting drug overdoses, 
and House bill 1100, Pregnancy & Evidence of 
Substance Abuse, passed, improving access and 
quality of health care for these population groups .

There were bills that increased access such as 
House bill 1017, Extending Local Access Health 
Care Pilot in the Pueblo area . This bill aimed to 
improve reimbursement for community based care 
for Medicaid recipients . 

In spite of the uncertainty of the status of The 
Affordable Care Act, we saw a variety of bills 
and activities related to specific provisions of the 
Health Care Act that are ongoing . This has been 
a very busy year for health care reform and only 
half the year is completed . There is a lot more to 
come .

Current activity of CNAHCA includes 
evaluating current and past concepts of health 
care system reform while planning future goals of 
the committee . If you are interested in becoming 
a member of CNAHCA or joining any of the 
committee’s activities, please contact Brenda 
Vonstar (Committee Chair) email vonstar@qadas .
com or phone 303-548-4600 . 

Submitted by Brenda Vonstar RN, FNPC (Chair 
of CNAHCA)

Membership Committee

We are seeing wonderful and exciting changes 
at CNA, especially regarding membership . Our 
membership committee has focused on four key 
areas of success . Below you will find a summary 
of our focus (Retention, Recruitment, Enhanced 
Value and Social Media) . You will also find a year 
to date comparison (2011 vs . 2012) . The committee 

is dedicated to enhancing your value as well as 
your participation in CNA . We are also trying to 
create a “grassroots campaign .” This means we 
encourage you all to share (with a non-member 
colleague) why it is important to be a member of 
CNA . By growing our membership we will grow 
our profession . We are always looking for your 
feedback as this is your organization . So review 
our plan and judge for yourself .

The numbers 

April 2011  April 2012
ANA & State = 1,259  ANA & State = 1,328
State Only = 142 Vs. State Only = 107
Total = 1, 401  Total = 1,435

As you can see, the main change occurring 
between 2011 and 2012 reflects our goal of 
promoting enhanced member value with the main 
focus on increasing member benefits . One result 
has been demonstrated by full member value; 25% 
of our state only members have renewed as full 
members .

Highlights for 2012 efforts

I. Retention:
	 •	 Clearly	define	the	top	five	benefits	vs.	the	
  top five features of membership . 
	 •	 Survey	existing	members	to	understand	
  what members expect to receive from their 
  CNA membership .
	 •	 Exit	survey	for	all	non-renewing	members.

II. Recruitment:
	 •	 Everyone	should	be	promoting	the	value	of	
  ANA/CNA .
	 •	 Develop	quick	win	campaigns.	
   CNA developed a task force to attract 
   100 nurses in 100 days . The premise is 
   to increase participation and strengthen 
   the profession .
   The key is a high energy approach 
   focusing on targeted groups of potential 
   new members . 
   The committee is comprised of 
   volunteers based on both specialty and 
   geographical region .

III. Member Contact and Enhanced Value:
	 •	 CNA	has	member	contact	through	in	person	
  phone calls and member surveys .

District & Committee Reports

Membership Committee continued on page 11

EDUCATIONAL OFFERINGS PRESENTED By
COLORADO REHABILITATION INSURANCE NURSES 

GROUP (C-RING)
SPECIALIZING IN WORKERS COMPENSATION 

INJURy MANAGEMENT

C-RING in the Morning!! The Second Thursday 
of the Month from September through May

of every year since 1987

LOCATION: Wellshire Event Center 
Continental Breakfast

 3333 South Colorado Blvd., 
Denver, CO, (303) 759-3333

 Members: Free, Non members 
$15 per meeting

 Memberships for RNs, Associates 
and Corporations are available

 1 CCM given for each offering 
through CMSA

TIME: Registration, Welcome and 
Networking 7:15-7:45AM

 Sponsor Introduction 7:45AM
 Speaker Introduction 7:55AM 

With Speaker 8AM-9AM

For more information, please visit

www.tetonhospital.org
Click on the “careers” tab
Drug Free Employer/EOE

FORT BAYARD
MEDICAL CENTER

Facility Administrator
Nurse Managers,

RNs & LPNs
WANTED

FBMC is a Long Term Care & Skilled 
Rehab facility, located in beautiful 

Southwestern New Mexico.

We offer:

•	 State-of-the-Art	Facility
•	 State	of	New	Mexico	

Retirement Plan
•	 Paid	Holidays	@	double	

time and one half
•	 Paid	Vacations
•	 Sick	Leave	Benefits
•	 State	of	New	Mexico	
Medical/Dental	Benefits

•	 $2.00	Shift	Differential

We Are Definitely Worth
Looking Into

Please contact us
575-537-8668 or

1-800-541-6966 or
email:

julianne.ojinaga@state.nm.us
EOE
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	 •	 Enhanced	Member	Value.
   Full members will have access to over 
   60 free CE modules .
   Full members will save up to $150 on 
   certification exams offered by the 
   American Nurses Credentialing Center .
   New Graduates currently receive a 
   discounted full membership of $13 .13 
   per month .

IV. Social Media Presence:
	 •	 CNA	has	developed	a	Facebook	page	for	
  both CNA and CNA New Grads .
	 •	 The	New	Grads	page	currently	has	368	
  followers .
   This page was developed more than 3 
   years ago . 
	 •	 The	CNA	page	has	over	60	followers.
   This page was developed 6 months ago .
	 •	 Facebook	is	a	complimentary	social	media	
  site .
   If you are interested in joining or 
   learning more about the CNA Facebook 
   page:
   ♣ Go to: http://www .facebook .com/
    pages/Colorado-Nurses-Association/
    335726263138235 .
   ♣ Contact ksegundo@nurses-co .org . 

Since their launch, the Facebook sites have 
remained relevant with an average of 5 status 
updates a week. This not only creates relevance 
but top of mind awareness as well. Our Facebook 
pages remain open to both members and non-
members. This serves two purposes: first as a 
recruitment tool that shows non-members the 
offerings and the community that is CNA and 
second as a retention tool creating top of mind 
awareness for existing members on all of CNA 
events and opportunities. 

So how are we doing? What would you like 
to see us do that we are not doing or could be 
doing better? We want your feedback . Please 
contact Keith Segundo, Director of Membership, 
Marketing and Revenues at (303) 757-7483 or 
ksegundo@nurses-co .org .

Submitted by Eve Hoygaard (Chair–
Membership Committee Chair) and Keith 
Segundo (Director of Membership, Marketing and 
Revenues)

Continuing Nursing Education 
Committees

The Colorado Nurses Association is both a 
provider of and approver of continuing nursing 
education . Under the guidance of two separate 

committees, CNA operates these educational units 
to provide quality continuing nursing education .

The Provider Unit
The Provider Unit improves continuing 

nursing education through the planning and 
implementation of quality activities . The 
committee is in the process of applying for re-
accreditation as a provider of CNE through the 
American Nurses Credentialing Center and has 
been diligently working on a Self-Study document 
for submission to the ANCC . Submission of the 
application materials occurred at the beginning of 
July . The next step in the process will be a virtual 
site visit with the ANCC appraisers .

Additionally, the committee has begun 
preparation for the educational activities around 
the 2012 Convention . A survey was sent to all 
members with email addresses on file to gather 
input on topics of interest . Feedback from the 
members was used to help plan the continuing 
nursing educational offerings for the upcoming 
event .

The Approval Board
The CNA Approval Board continues to increase 

the number of approved providers and individual 
activities reaching areas outside of Colorado . 
This committee is also in the process of re-
accreditation and has submitted the Self-Study 
and application documents to ANCC .

The Approval Board has focused on goals and 
plans for the upcoming year during the Self-Study 

review process . The committee looks forward to 
starting a newsletter for our approved providers, 
implementing new ANCC criteria for continuing 
nursing education and the continued growth of 
organizations served .

If you are interested in serving on either the 
Provider Unit or the Approval Board, please 
contact Kasey Grohe at kgrohe@nurses-co .org or 
(303) 757-5048 .

Submitted by Kasey Grohe, MS, RN, CNE 
(Associate Executive Director)

District Reports continued on page 12

Membership Committee continued from page 10

214 East 23rd Street  •  Cheyenne, WY 82001
Brad Wiegel (307) 633-7767  •  www.crmcwy.org

Cheyenne Regional Medical Center is an equal opportunity employer.

• Expanding Healthcare System
• State-of-the-Art Technology

• 100 Miles North of Denver 
• Level II Trauma Center

• 218-Bed Hospital
Cheyenne Regional Medical Center offers an attractive 
compensation/benefits package, including health/dental/
vision benefits and wellness program, life insurance, long and 
short-term disability, educational assistance and much more. 

To Apply, visit www.crmcwy.org/career

CHEYENNE, WYOMING:

Big-city healthcare 
with a small town feel.

JOIN OuR TEAM  
and grow with us.

… WHAT TO SAY 
WHEN ASKED ABOUT ADOPTION.
Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies. 

NOW WE KNOW

For training dates and locations, and for quick and easy online registration, simply visit 
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.
Thank you for the program.” 

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

–Director of Nursing

INSTITUTE OF TAOIST EDUCATION & ACUPUNCTURE, INC. 
LOUISVILLE CO

Do Something  
Different!™

Being a practitioner of  
Classical Five-Element Acupuncture  

is a fulfilling, exciting and transformative 
profession. ITEA offers a Masters Degree 
in Classical Five-Element Acupuncture.

itea.edu
720 890 8922

Prepare	Tomorrow’s	Nurses	Today!
Pickens Technical College in Aurora, CO has opportunities for

Practical Nursing Program
Adjunct Clinical Faculty

Requires BSN, valid CO RN license and 2 years recent 
clinical experience. Med-Surg or LTC experience desired.

CNA Coordinator and Instructors
Valid CO LPN/RN license and 2 years recent

clinical experience required.

Pickens Technical College is an Affirmative Action/Equal Opportunity Employer 
and committed to a diverse workforce. Veterans are also encouraged to apply.

 
For immediate consideration reply with resume to

Rachel Morgan at ramorgan@aps.k12.co.us
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DNA 6 (San Luis Valley)

DNA 6 gave out 4 nursing scholarships to 
students attending Adams State University 
(ASU) and Trinidad State Junior College (TSJC)–
Alamosa campus . Additionally, the DNA provided 
refreshments for the pinning ceremonies of both 
colleges . We welcomed the (soon to be) graduates 
to their new nursing careers .

We said good-bye to Louise Sowards as the 
Director of the Nursing Program at TSJC but 
wished her well in her new career adventures . 
We also welcomed LoriRae Hamilton as the 
new Director and look forward to interacting 
with her more! Shawn Elliott finished her DNP 
in May and is now the ASU RN to BSN program 
coordinator . ASU and TSJC are collaborating on a 
dual enrollment between their programs to help 
facilitate articulation for nursing students .

ASU inducted 7 new students into their Sigma 
Theta Tau Honor Society on May 6th . Colleen 
Casper was the keynote speaker and spoke on 
the new research results on Involving Nurses in 
Decision Making . Everyone left feeling inspired to 
go forth and make a difference!

The ASU students who went to Honduras for 
Service Learning gave a presentation on their 
experience . It provided an informative and 
interesting conversation about health care services 
in third world countries . The students learned a 
lot and enjoyed the experience tremendously .

DNA 6, in collaboration with Sigma Theta Tau 
and the local hospital are planning a San Luis 
Valley Nurses Education Day for September 27th . 
Key note speakers scheduled include Karren 
Kowalski from the Center for Nursing Excellence 
and Amy Barton from UC Denver .

Other DNA activities included a garage sale 
to raise money in June, deemed a success! It is 
very important to all the members to be able to 
continue giving scholarships and supporting other 
nursing functions within our community .

Submitted by Shawn Elliott, DNP, RN, CPNP-PC 
(President DNA 6)

DNA 7

DNA 7 photo: Top L to R Nora Flucke, 
Rosemary Fleming, Carol Connelly, 

Terry Schumaker (Incoming President); 
Bottom	L	to	R	Karen	Zink,	Amanda	Preston,	

Hope	Arhelger,	Ann	Christian-Dold,	
Anne Jensen, Deb Meyers.

Pictured above is a very excited planning 
committe working on the logistics of Dr . Jean 
Watson’s visit to speak in Durango (DNA 7) . 
Dr . Watson is a University of Colorado Health 
Sciences Center Professor & Nurse Theorist, writer, 
an international speaker and is expected here 
August 10, 2012 at the Double Tree . Dr . Watson’s 
talk is an inspiration for the nursing community 
of the Four Corners area . This event is the kick-off 
for DNA 7’s 2012-13 inspired speaker meetings . 
Look to your nursing liaisons to be sure you know 
when the next speakers are coming to the Four 
Corners area .

DNA 7’s new & returning officers are: New: 
Terry Schumaker, President; Returning: Nora 
Flucke, Treasurer; Deb Meyers, Secretary . 

District Reports

Their dedication to an energized DNA 7 will be 
amazing . Congratulations to this group and get 
excited to join us in 2012-2013 . Contact: Terry 
Schumaker at 970-769-0286 or TerrySchu2003@
yahoo .com

Thanks to all for the fun & awesome 
relationships that I enjoyed while working for 
DNA 7, Lynne Murison, outgoing President .

Submitted by Lynne Murison, (Outgoing 
President, DNA 7)

DNA 9

DNA 9’s spring meeting was held in April at the 
home of President Janie Arndt . At the close of the 
business meeting, as a service project, the group 
put together two large baskets for the Poudre Valley 
Hospital Spring Fundraiser for the Poudre Valley 
Health System Cancer Center .

In May, Vicki Carroll gathered items owned 
by DNA 9, Betty Heermann RN, and the Colorado 
Nurses Foundation Nursing Historical Society to 
be displayed at the Medical Center of the Rockies 
Memorabilia Gallery May 8th and 9th . Each year 
the Medical Center hosts a display of healthcare 
related historical items .

In June, Treasurer Jane Koeckeritz completed the 
annual Ride the Rockies event, a six day bike ride 
from Gunnison to Ft Collins, Colorado .

Submitted by Vicki Carroll, RN (Secretary, DNA 9)

District Reports continued on page 13
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Visiting 
Assistant 
Professor of 
Nursing

CSU-Pueblo is seeking two Visiting Assistant 
Professors of Nursing. Master’s degree 
in nursing is required for undergraduate 

position. Doctorate required for graduate 
position. Responsibilities include teaching, 

clinical supervision of students, advising, and 
department service. CSU-Pueblo is an AA/EEO 

employer. For further details see website:
http://www.colostate-pueblo.edu/hr/

employment/faculty.asp

At Professional Pediatric Home Care
We	Care!

Looking for RNs with trach/vent 
experience in Metro Denver.

Flexible hours

In	fact,	we’re	caring	for	more	than	
700	children	today!

Visit our website at 
www.pediatrichomecare.com
or call (303) 759-1342 ext. 1007

for information

Fall 2012 CNE Programs 
Visit our Website:

www.nursing.ucdenver.edu/CE
Contact Hour Credit Provided

Limited Obstetrical Ultrasound   
September 20th-22nd 
• Day 1 didactic content for OB  RNs – New! 
• Day 2 & 3 didactic + hands- on scanning for APNs/MDs   

Making a  Difference in Obesity Across the Lifespan   
Women, Children & Family Health Division
Inaugural Fall Colloquium  
September 27th 
• Half- day afternoon program featuring Karin Morin, PhD, 

FAAN, past president of Sigma Theta Tau and faculty from 
the College of Nursing   

Motivational Interviewing for Healthcare Professionals  
October 19th 
• Introduction to MI – Popular program that fills fast!

FOR INFORMATION & REGISTRATION LINKS
303- 724- 1372 or 

professional.development@ucdenver.edu
 

Office of
Lifelong Learning
COLLEGE OF NURSING

UNIVERSITY OF COLORADO
ANSCHUTZ MEDICAL CAMPUS
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DNA 12

DNA 12 has been busy energizing its members 
through monthly dinner meetings with a 
guest speaker . We have been honored to have 
representatives from our CNA Board and standing 
committees address our members regarding 
challenges to health care access and the process 
of improving operational efficiency for nurses 
nationwide . We were also given the opportunity 
to help the homeless community by becoming 
more involved with the Saint Benedict Health and 
Human Caring program that now has permanent 
clinic facilities in Lafayette .

We were recently joined by Karren Kowalski, 
PhD, President and CEO of the Colorado Center 
for Nursing Excellence . Among things discussed 
were the IOM report recommendations on The 
Future of Nursing . The key points included 
removing scope of practice barriers, increasing the 
proportion of nurses with a baccalaureate degree 
to 80 percent by 2020, and preparing and enabling 
nurses to lead change to advance health . Karren 
also brought the attendees up to date on Improving 
Colorado Health Care and The Future of Nursing: 
Campaign for Action . Many nurses signed up to be 
educated about talking about healthcare resources 
to community groups .

Election results indicate support for the 2012-
2013 DNA 12 governing team of Kristine K . 
Barnes, Anita Roberts, and Janet Holdsworth . 
Look for more information about our DNA 12 
survey directed at fulfilling a District goal to meet 
the needs of its members .

Thank you for your support during my terms as 
DNA 12 President–Jody Owen

Submitted by Jody Owen (Outgoing President, 
DNA 12)

District 16 Report

February 16th, DNA 16 along with PHNAC 
hosted a dinner with Colorado State Legislators at 
the Scottish Rite Masonic Center . Approximately 
50 nurses attended with several legislators . The 
evaluations consistently reported satisfaction 
with the presenters, the food and the event . We 
are already in the planning for the 2013 event . 
Volunteers to assist with this event are always 
welcome . Contact Chris Schmidt or CJ Cullinan if 
interested . 

March 6th we had Lavonne Barnes (now 
Harris–congratulations) who presented “Getting 
it right after delivery” on the importance of breast 
feeding in Colorado from her work when obtaining 
a Masters Degree . 

On April 3rd, Mary Kershner, RN-BC and 
Vicky Ledbetter, RN-3, presented a CE program 
on Teen Dating Violence Prevention . This was a 
locally recognized program that Mary and Vicky 
have presented for the Kaiser system . It was well 
attended that evening and lead to many personal 
stories being shared .

May 1st, DNA 16 spent time at Project Cure . 
Dinner was catered by Maggiano’s and then the 
sorting commenced . The district plans to make 
this an annual event .

Mary Kershner & DNA 16 hosted CELEBRATE 
NURSES WEEK WITH “NURSES’ NIGHT 
DAY AT THE ROCKIES” Sunday, May 6, 2012 . 
Unfortunately, the final score was Colorado 
Rockies 2 and the Atlanta Braves 7!

Submitted by Nan Morgan (DNA 16 President)

District & Committee Reports

District Reports continued on page 14

District Reports continued from page 12

Wanted: Full Time IVF Nurse Coordinators at
Colorado Center for Reproductive Medicine

Colorado Center for Reproductive Medicine
Making Dreams Conceivable

Lone Tree
10290 RidgeGate Cir.,
Lone Tree, CO 80124

(303) 788-8300

Denver
4600 Hale Pkwy., Ste. 490,

Denver, CO 80220
(303) 355-2555

Louisville
80 Health Park Dr., Ste. 240,

Louisville, CO 80027
(303) 665-0150

Full-time IVF RN nurse coordinators are needed for world-renowned
infertility and in vitro fertilization (IVF) center in the Denver Metro Area.
Join our team of 25 RNʼs along with Drs. William Schoolcraft, Eric Surrey,

Debra Minjarez and Robert Gustofson who provide care
for more than 2,000 infertility patients each year.

Please send resume to Diane Tindall at 720-873-6225 (FAX)
or email dtindall@colocrm.com.

� Four 10-hour days a week and
every fourth to sixth weekend.

� Two years previous RN experience
required.

� Background in womenʼs healthcare
preferred.

� Position is perfect for compassionate
RNʼs who enjoy patient teaching and
primary care nursing.

METROPOLITAN STATE UNIVERSITY OF DENVER

POSITION ANNOUNCEMENT
Please apply online at mscdjobs.com

Visit us at msudenver.edu
EO/AA Employer

Nursing Affiliate Faculty
Nursing Clinical Affiliate Faculty

Review of applications is ongoing and
continues until the positions are filled.

Legislative	Dinner	Attendees

Back	Row:	Joan	Engler,	Lavonne	Harris,	
Rebecca Sposato, Donne DuLong, 

Mary	Kershner
Front	Row:	Carol	Brautigam,	CJ	Cullinan,	

Nan Morgan

DNA	16	Volunteers	at	Project	Cure
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DNA 20–West Metro Area

In May, ten members closed out 2011-2012 
activities with a potluck at DNA 20 President 
Allison Windes’ home . Paula Stearns, ANA 
Delegate and DNA 20 member provided an 
overview of the proposed changes to ANA 
structure and bylaws to be voted on at the 2012 
ANA House of Delegates .

Congratulations to members elected to the 
Board for 2012-2013 . Newly elected are Secretary 
Janet Ballantyne and Board Member at Large 
Linda Pilon . Reelected are President Allison 
Windes, Treasurer Linda Stroup and Board 
Member at Large Kathy Crisler . Nominating 
Committee members are Irene Drabek (Chair), 
Rickie Morgan, Barbara Pedersen, Laurie 
Robinson, and Jean Rother . Eighteen members 
were elected to fill the fifteen delegate positions . 
Continuing in office are Vice President Kiska 
May and Board Members at Large Kathy Butler 
and Norma Tubman . The new Board will meet 
in August to plan for the 2012-13 activities . 
We are pleased to see so many newer DNA 20 
members becoming active at the district level 
and volunteering to run for office or to serve as a 
delegate . 

Awards, recognitions and appointments 
continue for our members . Linda Krebs, Associate 
Professor, UCDCON, has been named to the 
Board of Trustees for the International Society 
of Nurses in Cancer Care (ISNCC) . She will be 
responsible for the Conference Management 
Portfolio . Annette Cannon, Nursing Faculty and 
Simulation Coordinator, Platt College SON, was 
nominated for The Educator with the Nurses 
Touch Award by the Assessment Technologies 

Institute Nurse Educator Recognition Program . 
Annette has also been working on the CNA CE 
Provider Unit Committee doing a self-study for 
accreditation and preparation for convention . 
Norma Tubman continues to serve on the CNA 
Finance Committee .

For information on DNA 20 meetings, locations 
and speakers, contact DNA 20 President Allison 
Windes at 720 .941 .5852 or acoons2@excite .com . 

Submitted by Norma Tubman, RN, MScN, NE-
BC (Board Member at Large, DNA 20)

DNA 23

District 23 last met in May . We are very grateful 
to CNA President Mary Ciambelli for visiting 
us, sharing her ideas and thoughts of Nursing’s 
future and for the acknowledgement of our 
DNA . We enjoyed her very much . Times are very 
challenging in the medical field . It is good to 
know we have a competent voice for Nursing .

Welcome to all new members . Several of our 
members have been quite ill . We wish them well 
and hope the fall is a better time . We would like to 
recognize Jeanne Kearns, Cathy O’Grady Melvin, 
Jacquie Bratt-Armstrong, Darlene Gaskin, Lois 
Brightenburg and the Steffoniches for contributing 
to meetings . We would love to have increased 
participation at meetings with the goal for the 
coming year to provide more contribution to CNA .

Election of Officers for the coming year resulted 
in current officers remaining . Our next meeting 
will be on the 2nd Tuesday in September . Again, 
I appreciate and invite all comments, suggestions, 
and requests of what can be done for Nurses in 
this District to be sent to Cathy O’Grady or me at 
any time .

Submitted by Fran Dowling (President, DNA 23)

DNA 30

DNA 30, the Colorado Society of Advanced 
Practice Nurses (CSAPN) continues to be very 
active and involved in CNA/ANA . Our monthly 
meetings, which include DNA business as well 
as an educational presentation, are held in a 
variety of restaurants in Metro Denver . For the 
rest of 2012, we will meet on the first Wednesday 
of each month . The location and topic will be 
posted on our website around the 10th of the prior 
month . Our membership is not limited to Nurse 
Practitioners but is open to all APN’s including 
CNS’s, CRNA’s and CNM’s . We welcome RN’s 
enrolled in an Advanced Practice Program . 

District & Committee Reports
Our new officers are now actively involved in 

DNA 30 activities . They include: President Tara 
Caldwell, WHNP/MBA, President Elect Kelly 
Mowray, ANP, Secretary Eve Hoygaard, WHNP, 
Treasurer Cate McGraw, ANP and Past President 
David Rodriguez, FNP . For more information, visit 
our website! 

DNA 30 members continue to be active in CNA 
as members on the BOD, Membership Committee, 
the GAPP Committee and more . A special thanks 
to DNA 30 members who served as delegates 
to the June 2012 ANA House of Delegates . The 
DNA 30 2012 ANA Delegates included Phyllis 
Graham-Dickerson, Pam Spry and Tanya Tanner . 
Carol O’Meara served as By-Laws Chair for 
ANA . Our Colorado Delegation also included 
Alma Jackson and Paula Stearns from DNA 20 
and Carol Mutzebaugh from DNA 3 . Headed by 
CNA President Mary Ciambelli (DNA-31) and our 
Executive Director Fran Ricker (DNA 12), all CNA 
members were well represented by a delegation 
that was well informed regarding the issues 
involved .

To learn more about DNA 30, please visit us via 
a link on the CNA website (www .nurses-co .org) or 
directly through our website (csapn .enpnetwork .
com), go to the Home Page and click on “Contact 
Us .” You will receive an email response to your 
question . 

Submitted by Eve Hoygaard,MS,RN, WHNP-BC 
(Secretary, DNA 30) 

DNA 31

We have elected new officers for the Board 
of Directors for the upcoming year: 2012-2013 . 
They are as follows: President: Ann Terrell-
Torres; President-elect: Vacant; Secretary: 
Karen Schoenhals; Treasurer: Laura Mehringer . 
Committee chairs who will serve on the board 
are as follows: Public Relations: Cameron Garrett; 
Membership: Judy Murray; Ethics: Ronnie Shaw; 
Education: Karen Lyda; Nominations and Bylaws: 
Wendy Bresee; Legislative: Vacant; 

The board is planning a mountain retreat 
in August or September to do some long range 
planning and consider our structure and 
functions for this year and the future . As you can 
see, we still need a president for next year and a 
legislative committee chair . If you are interested 
in helping us, please contact us ASAP . Contact 
information is on our website .

District Reports continued from page 13

DNA 31 continued on page 15

NURSES NEEDED!
COME JOIN OUR FAMILY

The Arkansas Valley Regional Medical Center is seeking an 
Educational Nurse for our Nursing Care Center. Must be a Colorado State 
licensed RN with a minimum of 5 years floor experience. LTC experience 

and familiarity with LTC regulations is a definite plus. Incentives are 
currently being offered for applicants hired for RN positions. 

Please apply for more details.
Contact the AVRMC Human Resources Department at 

719-383-6061 for an application.
1100 Carson Ave., La Junta, CO 81050

www.avrmc.org
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District & Committee Reports

The Spring Symposium was held at the South 
Denver Cardiology Center for the second year on 
May 11, 2012 . We wish to thank Dr . Schuckman 
and his wife, Mary who is one of our members, 
for making this site available to us again . There 
was a panel discussion on Policy and Practice 
Issues for advanced practice psychiatric nurses 
in Colorado . May Ciambelli, PhD, CNA President, 
was the moderator . Panel participants were: 
Ruby Martinez, PhD; Nancy Kehiayan, MS, RN, 
PMHCNS-BC; Laura Mehringer, MS, RXN, CS and 
Judy Murray, RN, MS, CS . A lively discussion 
followed about the need for more continuity of 
practice and enhanced abilities to practice to our 
full scope in the state . It was felt these changes 
would really help fulfill the practitioner shortages 
currently being experienced by the state of 
Colorado for psychiatric practitioners . 

A volunteer committee is continuing to work 
together to further explore topics raised at the 
symposium . We will be presenting a white 
position paper to Dr . Lisa Clements, who is the 
Director of Behavioral Health Services at the 
state level . We are hoping this will position us to 
have more of a collective voice in structuring and 
administering psychiatric care throughout the 
state of Colorado .

Harriett Palmer Willis was presented with 
the clinician of the year award . Harriet has 
been an advanced practice nurse for more than 
40 years in various clinical positions . She is a 
master’s prepared clinician receiving her degrees 
from the University of Maryland . She has been 
in the navy for 23 years and has served on the 
Mayflower Critical Incident Stress Management 
team since 1997 . She was deployed in the Persian 
Gulf in 1991 and has recently returned from 
Afghanistan in April of 2012 . One of her greatest 
accomplishments (besides dodging bullets), she 
says, was “getting the Navy to use advanced 
practice psychiatric nurses in roles which they 
alone were prepared to fill .” We are very proud of 
our esteemed colleague’s important contributions 
to our country as well as our profession .

As your outgoing president, I wish to say it 
was an honor to serve in this role this past year . 
Thank you for the opportunity . I have grown 
both personally and professionally . I enjoyed the 
challenges . ◆

DNA 31 continued from page 14

Searching for a friendly,  
family-oriented work  
environment in the  
Southwest region?

•	 Las	Cruces,	New	Mexico		is		
	 a		Growing	City	with	Small		 	
	 Town	Appeal
•	 Competitive	Pay
•	 Great	Benefits
•	 401K	Plan
•	 Relocation	Assistance	

Picture Yourself 
at MMC 

Visit	us	at	mmclc.org		
and	apply	online	

2450 S Telshor Blvd | Las Cruces, NM 88011

Earn up to 12 Nursing Credit Hours
Get critical professional 
development in Denver at the 

2012 LeadingAge Annual 
Meeting & Exposition – 
October 21-24, 2012.

Visit LeadingAge.org/AnnualMeeting  
to check out the Care & Services track. 

adv

d

d

serve serve

veRegister Today

• Experience in-depth 
sessions crafted  
just for you.

• Learn from experts 
addressing key clinical 
topics in aging services.

• Connect with nurses from 
across the country.

Nationally Ranked Programs

	

	 		

	 	
	 	 	

	 		

	 	 	

	 	
	 	
	
	 	

	

 

 
 

 
 

  

nursing.admissions@ucdenver.edu • www.nursing.ucdenver.edu

Many courses are now available online

➣	 Nursing Informatics

➣	 Nursing Leadership

➣	 i-LEAD Nursing Leadership

➣	 Pediatric Nursing Leadership

➣	 Nurse Midwifery

•	Doctor	of	Nursing	
Practice

•	Doctor	of	Philosophy

•	Non-Degree	Course	
Offerings

 (Includes prescriptive authority 
course requirements)

•	Bachelor	of	Science

•	RN-Bachelor	of	Science
 (available online)

•	Master	of	Science

➣	 Family Nurse Practitioner

➣	 Family Psychiatric Mental 
 Health Nurse Practitioner

➣	 Pediatric Nurse Practitioner

➣	 Women’s Health Nurse 
Practitioner

➣	 Adult Nurse Practitioner

➣	 Adult Clinical Nurse 
Specialist

Mail Stop C288-6
13120 East 19th Ave.
Aurora, CO 80045

www.facebook.com/cucollegeofnursing

303-724-1812	or
1-800-248-2344

•	Temporary	or	permanent	placements
•	Top	notch	facilities
•	Flexible	schedules

•	Top	paying	assignments

Email dee.cook@soshcs.com
or for more information call:

Toll-Free: 1-866-767-6877 or
720-535-1236

Monday-Friday 9-4
Apply online at: www.soshcs.com

BECKS
COMMUNICATION SERVICE
7165 Ivy Street, Commerce City, CO 80022
303-287-1001 • Fax 303-287-1919

TIME	SAVING	COMMUNICATIONS	SYSTEMS
• Nurse  Call
• Intercom
• CCTV
• Paging
• Telephone
• Access Control

Service and Expansion 
All Brands

23 1/2 hour-a-day 
Service
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The Memorial Column includes available 
information about nurses who have been 
educated in, worked in, and/or lived in 
Colorado . We have received information about 
the deaths of the nurses listed below . If you 
have information about the death of any nurse 
colleague, family member, or friend, we ask 
that you please send it to Eve Hoygaard at 
hoygaard@msn .com for inclusion in a future 
issue of the Colorado Nurse . The departed nurse 
does not need to have been a member of the 
Colorado Nurses Association as we would like 
to honor and include any nurse (RN or LPN) 
who has lived, worked, and/or graduated from 
a school of nursing in Colorado . We endeavor 
to verify information found in published 
obituaries and appreciate your including your 
name/contact information/relationship to the 
person whose information you provide . If there 
is an error in information included, please 
notify us and we will publish a correction . 

A majority of the nurses whose obituaries 
are mentioned here were very active members 
of their community . Many were involved in 
multiple volunteer activities . We continue to 
receive information about the deaths of nurses 
who served in the United States Military 
during World War II . We regret that available 
space limits the information we are able to 
include in this column .

We remember and honor the following 
nurses… .

Anspach, Imogene, RN, age 87, died May 
9, 2012 in Denver . A graduate of the Lima 
Memorial School of Nursing (OH), she served 
as a U .S . Navy nurse during the Korean and 
Vietnam conflicts . She received her BS and 
MS Nursing Education from the University 
of Denver . She was the Director of Nurses in 
the Colorado National Guard and retired with 
the rank of Colonel . She was a school nurse 
(graduate of the University of Colorado School 
Nurse Certificate program) in Denver for 26 
years .

Cavanaugh, Kathy, RN, died in the spring 
of 2012 . She first completed an LPN program 
and in 1989, completed her ADN program . 
Most recently she returned to the University of 
Phoenix to complete a BSN and MSN program . 
Cathy worked in Colorado hospitals as a 
surgical nurse and in nursing education .

Chavez, Melba M., LPN, died in Denver on 
June 23, 2012 at age 89 . A long nursing career 
followed her graduation from Emily Griffith 
Opportunity School of Practical Nursing .

Dameron, Mary Morse, RN, BSN, 1953 
University of Colorado Denver College of 
Nursing graduate, died in July 2010 in Fresno, 
CA . She was employed at a VA Hospital for 
many years .

Dederichs, Gary Francis, RN, of Denver died 
in April 2012 . He was retired from Swedish 
Medical Center, Englewood, CO . 

Echols, Josephine Strahan, RN, (67) a nurse 
in the Dialysis Unit at the Medical Center of 
Aurora South, died on April 22, 2012 .

Erickson, Irene, RN, (87) died in Denver on 
June 10, 2012 . She was employed as an RN at 
Mercy Hospital Denver for 25 years .

Ferrendelli, Crystal Dawn, RN, (30) died 
March 12, 2012 in Texas . She was Adjunct 
Faculty at Trinidad State College, had worked 
at the Trinidad State Nursing Home, Mt . San 
Rafael Hospital and Medcor . She became a 
Nurse Practitioner in 2011 . 

Harper, Peggy, RN, age 86, died in May 2012 
in Englewood, CO . A graduate of the University 
of Pennsylvania School of Nursing, she was a 
Volunteer at Swedish Medical Center and the 
Colorado Historical Society . 

Kelsall, Helen Fowler, RN, age 89, died in 
Cherry Hills Village, CO on April 23, 1912 . She 
completed her nursing education in Jamestown, 
NY in September of 1945 . She was a surgical 
nurse when she moved to Denver and later was 
a volunteer in many organizations including 
Friends of Nursing and Swedish Medical 
Center Auxiliary . 

Langowski, Blanche, RN, (81) was living 
in Pueblo, CO at the time of her death in May 
2012 . During her 45 year nursing career, she 
worked at a number of hospitals in Southern 
Colorado including 25 years with Parkview 
Medical Center Homecare in Pueblo . 

Mauer, Shirley M., RN, (80), a 1952 graduate 
of St . Luke’s Hospital Denver School of Nursing, 
died May 14, 2012 in Evergreen, CO . Her 
career included OB-GYN at St . Luke’s Denver 
and Chase County Hospital in Nebraska . Her 
volunteer work included being an EMT in 
Evergreen, CO and she was very active in 
Friends of Nursing . 

Ray, Avis Nelson, RN, a 1954 graduate of St . 
Luke’s Hospital Denver School of Nursing, died 
recently . 

Nymum, Mildred Biltum, RN, age 89, died 
in 2012 . She received her diploma in nursing at 
Holy Cross Hospital School of Nursing in Salt 
Lake City, Utah . 

Smith, Jean Marie Wickstrom Zurich, RN, 
88, died in Denver on June 13, 2012, a graduate 
of the University Of Colorado Denver School Of 
Nursing in 1946 . 

Stiles, Paula K., RN, (66) died in April in 
Aurora, CO . She graduated from Michigan 
State University with her BSN and MS degrees . 
An OR nurse, she worked in several Denver 
area hospitals and in other areas including 
Rehabilitation Nursing and Managed Care . 

Weber, Joyce Moreland, RN, a 1962 BSN 
graduate of the University of Colorado Denver 
and MS’67 of Boston University, died March 22, 
2012 at age 71 . She was the Founding Director 
of the Healthy Beginnings Pre-Natal Program at 
McKee Medical Center in Loveland, CO . 

Wilhite, Marilyn Joan, RN, (81) died in 
Mobile, AL in May 2012 . A 1953 graduate of St . 
Luke’s Denver School of Nursing, she continued 
her education at the University of Denver, 
University of Colorado Denver and University 
of Alabama Birmingham . She was a Pediatric 
Nurse Practitioner and retired from the 
University of Southern Alabama as Professor 
Emeritus . ◆

Submitted by Eve Hoygaard, MS, RN, 
WHNP-BC, Region I Director, Colorado Nurses 
Association

In Memory

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

© 2012
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MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
LPN, RN, BSN, 

Prescriptive Authority Nurse, CNA, and 
Physician’s Assistant.

For more information about MHCD and our 
career opportunities, please visit our website 

at www.mhcd.org. To apply, please submit 
your application and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Adjunct Faculty – Nursing Clinical
Adjunct Faculty are part-time, at-will employees hired to teach on an hourly basis 
for specific laboratory and clinical assignments as needed. All such teaching 
assignments are dependent on budget and enrollment. The clinical faculty has 
ongoing responsibility for evaluating student learning in the practice setting. 
The clinical faculty coordinates and collaborates with nursing faculty to teach, 
supervise and assess nursing students in skills/simulation laboratory and/or clinical 
experiences by providing excellence in instruction and assisting students to gain 
mastery in skill competency, clinical reasoning and professional practice. The role 
of the clinical faculty is to assist students to apply knowledge and skills to care 
of patients and clients. The Clinical Faculty is physically present or immediately 
accessible to students in the clinical setting.

MINIMUM QUALIFICATIONS:
•	 A	minimum	of	a	BSN	
•	 An	active	license	in	good	standing	to	practice	as	a	registered	nurse	in	Colorado	
•	 Have	or	be	able	to	obtain	a	Career	and	Technical	Teaching	credential	
•	 Two	(2)	years	(4000	hours)	or	equivalent,	professional	nursing	clinical	

experience. 
•	 One	(1)	year	of	clinical	experience	relevant	to	the	area	of	responsibility	

PREFERRED QUALIFICATIONS:
•	 An	MSN	or	higher	or	enrolled	in	an	accredited	MSN	program	
•	 Experience	with	diverse	populations	and	viewpoints	

To be considered for employment, send:
A cover letter with a brief summary of your education and experience;

the times/days you are available to teach;
Your resume or curriculum vitae

To: 
Community College of Denver

Office of Human Resources Services
Campus Box 240  |  P.O. Box 173363  |  Denver, CO 80217-3363 

Office: 303.352.3042  |  FAX: 303-352-3029

Believe in touching lives.
Home healthcare allows you to see one patient at a time 
like you imagined when you started your career. When you 
become a part of home healthcare, you become a part of 
your patients’ lives.

Registered Nurses
•	 Work	one-on-one	with	patients
•	 Treat	a	wide	range	of	diagnoses
•	 Receive	specialized	training

Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email shannon.brown2@gentiva.com

AA/EOE M/F/D/V encouraged to apply.

Adams State
On-Line 

RN to BSN 
Degree Program

Consider advancing your career by enrolling in our 
on-line RN-BSN Completion Program. For more 

information, please contact us or visit our website.

Carol Otto, Nursing Admin Assistant
719-587-8171; clotto@adams.edu

www.nursing.adams.edu
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For more information contact:
 Ranae Shrader at 303-556-3668 or

rshrader@msudenver.edu
 APPLY:

www.msudenver.edu/nursing

Metropolitan State University of Denver’s
RN to BSN Degree Completion Program 

at Front Range Community College–Westminster Campus
Application deadline April 15, 2013 for 

Fall 2013 Admission

This program allows students to complete nursing courses 
required for MSU Denver’s RN to BSN (BRNCO) degree 

completion option on the
Front Range-Westminster Campus.

METROPOLITAN STATE UNIVERSITY OF DENVER DEPARTMENT OF NURSING

RE WA RDING  CA REER
IN CORRECTIONAL NURSING

Would you enjoy working in a clinic-like setting 
with a set schedule and a competitive salary?

Immediate Opportunities Available Full-Time
LPN Positions

Responsibilities: The Licensed Practical Nurse (LPN) is responsible for the 
performance of basic nursing duties to include execution of physician orders, 
operation of pill call, operation of sick call, and assisting the physician in examinations 
and treatments, and performs technical/clinical procedures within the scope of 
his/her license. Assists in the professional management of the facility medical 
department.  

Qualifications: Graduate from an approved school of nursing with a certificate as a 
Licensed Practice Nurse. Must be licensed in the state of employment. A valid driver’s 
license is required.  

“Rocky Mountain Empire”

Great Benefits:
• Paid Holiday and PTO • 401K 
• Flex Plan • College Funds
• Health, Dental and Eye Insurance

Apply Online at: www.ccajob.com
EEO/M/F/Vet/HP / CCA is a drug-free workplace

www.uccs.edu/bees

Accelerate Your 
Future…Today!

Beth El College 
Extended Studies Offers:

Professional 
Development:

RN-Refresher
SANE Education

(Sexual Assault Nurse Examiner)

Online:
Correctional Health

Forensic Nursing
Disaster Public Health

RN-BSN
MSN-Nurse Practitioner
MSN-Nursing Education

DNP

Contact:
Sharon Clark

bees@uccs.edu
719.255.4486

Beth-El College
of Nursing and Health Sciences
UNIVERSITY OF COLORADO COLORADO SPRINGS

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus
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UNC’s Newest Advanced 
Nursing Degrees 

Designed to Fit Your Schedule

Nursing Master’s: Clinical Nurse Leader (CNL) 
Courses Delivered in Northern Colorado & Online

The CNL is an emerging point-of-care 
leadership role that allows you to stay at 
the bedside while advancing the quality 

and safety of patient care.

For More Information:
www.unco.edu/nhs/nursing/cnl

kathleen.dunemn@unco.edu | (970) 351-3081

Doctor of Nursing Practice (DNP)
A clinical doctorate nursing degree that blends advanced nursing 
practice with critical thinking, leadership and policy skills.

BSN-to-DNP (with FNP Focus)
Offered in Greeley + Online Coursework
This doctoral program also qualifies you for 
the FNP certification exam and licensure.

Master’s-to-DNP (for MSN APNs)
Offered Online + Greeley Orientation
Two-year, part-time post-master’s program.

For More Information:
www.unco.edu/nhs/nursing/dnp
rhonda.squires@unco.edu | (970) 351-2662

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  •  proliability.com

56741, 55858, 55861, 55870, 55887, 55890, 
55896, 55908, 55914, 55926, 56714, 56740 

(9/12) ©Seabury & Smith, Inc. 2012

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters, Inc., 
a member company of Liberty Mutual Group, 55 Water Street, New York, New York 10041 May not be available in all states. 
Pending underwriter approval. 

CA Ins Lic # 0633005  •  AR Ins Lic # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.

 for Balance
 

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy! You will receive 

an e-mail when a new job posting matches your job search. 
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18% on auto insurance effective 5/1/12 for new Colorado policies or on 2012 renewal dates thereafter.

Attention Colorado Nurses:
Unprecedented 

18% Rate Reduction announced.

Call immediately to secure your auto  
and home insurance savings proposal.  

1-866-655-0705

Exclusive Benefits for Nurses:
•	 Special Rates/Multiple Discounts
•	 Up to $500 Deductible Waiver
•	 Convenient Payment Options
•	 ID Defense - FREE


