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MNA Welcomes New Leader

Report from the Continuing
Education Department

Written by: Kim Powell APRN, ACNP-BC
President, Montana Nurses Association
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Following an extensive
search,
the
Board
of
Directors of the Montana
Nurses Association is pleased
to announce the selection of
its new Executive Director,
Lori Chovanak, RN.
Lori
worked
at
the
Montana Nurses Association
from Oct 2008-March 2010
as the Continuing Education
Kim Powell
Director. Her responsibilities
included
directing
the
continuing education programs, planning of
educational events, budgeting and finance for the
program, and as the only registered nurse on staff,
providing guidance in the issues of nursing to the
Executive Director. From March 2010 through
December 2010 she served the Association as the
Continuing Education Specialist, working part-time
in the Continuing Education Department.
Prior to Lori’s employment as a staff member at
MNA, she was an elected member of the Board of
Directors. She held the office of Secretary-Treasurer
and was integral in the sale of the former MNA
headquarters in Helena. Lori has been a delegate
to the ANA House of Delegates providing her
opportunities to network with other nursing and
labor leaders across the country.
Lori, a long-time member of MNA, has most
recently been employed as a registered nurse at St.
Peters Hospital in Helena where she has worked in
the Cardiac Catheterization Lab, Diagnostic Imaging,
and Same Day Services departments. Previously,
at the same facility, Lori worked in Intensive Care
and the Medical-Surgical floor. In addition, she
currently serves as Co-Lead for a workgroup on
implementation of nurse residency for the Initiative
on the Future of Nursing in Montana. This work
includes the development and implementation of
a CE tool designed to increase education access,
infuse evidence based practice, improve patient
safety, and promote recruitment and retention of
nursing staff in Montana rural facilities.

Facility Leadership Committee
Off to a Productive Start
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Lori’s well-rounded experience in clinical nursing
and her past experiences as an Association, Board,
and staff member at MNA will provide her with
excellent insight into the needs and complexities
of leading the organization. The Board of Directors
welcomes Lori into this key leadership role and
looks forward to her assuming her duties as a fulltime Executive Director on August 29, 2011.

“I look forward to the opportunity of
leading our organization in the
strategic direction developed by the
board. It is an exciting time for nursing
and the future of our profession.
I’m honored to be involved.”

Lori Chovanak

MNA Labor Retreat April 2011
Nurse Leaders and Patient Advocacy
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The annual MNA Labor Retreat at Chico Hot Springs was held in April. We had a phenomenal turn
out this year; over 30 R.N.s participated. Nurses from all over the state, from large bargaining units
and small, gathered to collaborate, network, and learn from each other for 2 days in the beautiful
Paradise Valley.
Liz Moore from Spokane, Washington was a marvelous speaker and facilitator. Nurses received
11 contact hours for continuing education for the program. Much of the work was accomplished
in facilitated small groups which would report then reported back and imparted their knowledge
to the group as a whole. Role playing and improvisations also gave the nurses a chance to expand
their skills in a safe environment. Judging by the program evaluations, the participants felt strongly
that the education was very valuable. I have heard positive feedback from nurses in a wide variety
of bargaining units and best of all, they are employing the tools they learned into their everyday
practice.
As always, the food and hot springs experience were outstanding. Staff nurses—please consider
joining us next year for the labor retreat, you will not be disappointed.
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Social Media: A New Concern for Nurses
Gabriel Kristal, Labor Director
In this age of ever
expanding
media
options and the limitless
information
available
to us, there are entirely
new and unforeseen
challenges that impact
many nurses in their
work. The ubiquity of
smart phones allows us
to post both significant
and mundane details
Gabriel Kristal
of our lives on our
Facebook and Twitter accounts for the world to see.
While this new technology allows us the ability to
stay informed and to remain connected with a much
broader circle of friends, it also presents significant
pitfalls for nurses in the workplace.
I have experienced numerous cases over the
last few years where nurses casually updated their
Twitter accounts with some seemingly harmless
statement about what they were doing, only to be
called in for investigation over a Health Insurance
Portability and Accountability Act (HIPAA)
violation. Or a nurse, in frustration after a day of
poor staffing, vents colorfully about how senseless
her manager is and is called in for insubordination.
The responses from the RN are invariably the same,
“I didn’t know that anyone could read it,” “it’s my
private account,” and “I didn’t mention anybody by
name.”
Unfortunately, none of these responses are
sufficient protection to prevent RNs from receiving
discipline. With regard to the first response, all
healthcare workers should assume that anything said
in their social media account is public, regardless of
the privacy settings, especially since most of us are
“friends” with our co-workers and there is crossover
between professional and personal spheres.
This brings up the second issue, which is whether
the account is private. All social media accounts
are discoverable, which means that everything
communicated in them can be required to be
turned over to the entity obtaining the subpoena.
This means passwords, private emails, photographs,

etc. Additionally, many health care employers are
enacting policies that require employees to maintain
a professional demeanor in these media. This means
that you can open yourself up for discipline for
making a disparaging remark about your supervisor
on Facebook.
The final example, where the nurse didn’t
mention the patient by name, may be similarly
insufficient. In a previous job, I represented
nurses in Los Angeles. It was a regular occurrence
to have to defend a nurse who happened to gush
about a celebrity that she was taking care of on her
Facebook account. Usually, the nurse didn’t mention
the celebrity by name, but, as long as it was possible
to reasonably connect the comment to the patient,
the outcome for the nurse was bleak.
Policies and laws on social media in the
workplace are still being developed; we can assume
that they will never be current with the technology
that continues to expand exponentially. There are
some key things that nurses can do to ensure that
they don’t run into problems in the workplace with
the use of social media:
1. Say nothing on any social medium that you
wouldn’t say at the nurses’ station
2. Assume that nothing is private on these
accounts
3. Set the tightest privacy settings that only allow
your friends to access your content
4. Never talk about the particulars of the work
that you do, as it relates to patients or patient
care at your hospital or clinic, on social media
5. Check the policies at your work facility that
concern the use of social media
6. Review ANA’s website: www.nursingworld.
org for a review of the use of social media by
nurses
7. Finally, the best guide that a nurse can use
is his/her best judgment. Remember, patients
have a greater right to privacy than you do
Keep these points in mind and you should
be able to successfully enjoy all that the new
technology has to offer.
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Medical Case Manager

We need your medical expertise and strong clinical background!
Qualifications: MT licensed RNs with experience in one or more of
the following areas: Case Management, Occupational Health, Rehab,
Orthopedics and/or Workers Compensation. Excellent skills in
customer service, problem-solving, communication and writing as well
as good computer skills.

Montana Is Calling You!!!

As a tribute to the Nursing community,
Investment Advisor Representative
will be leading a workshop on personal finance.
Bozeman
Public Library,
Bozeman

Workshop times are 3:00pm and 7:00pm for each city

Mission: My job as a financial planner is to help people live
their version of a life extraordinary that’s within their means.
This is neither an offer to sell nor a solicitation of an offer to buy any security.
Such an offer can be made only by the prospectus of that specific security.
Securities & advisory services offered through KMS Financial Services, Inc.

Montana Nurses Association
20 Old Montana State Highway, Montana City, MT 59634
Phone (406) 442-6710
Email: info@mtnurses.org
Website: www.mtnurses.org
Office Hours: 8:00 a.m.-5:00 p.m.
Monday through Friday

VOICE OF NURSES IN MONTANA
MNA is a non-profit, membership organization that advocates for nurse
competency, scope of practice, patient safety, continuing education, and
improved healthcare delivery and access. MNA members serve on the
following Councils and other committees to achieve our mission:
• Council on Practice & Government Affairs (CPGA)
• Council on Economic & General Welfare (E&GW)
• Council on Contining Education (CCE)
• Council on Advanced Practice (CAP)

MISSION STATEMENT
The Montana Nurses Association promotes professional nursing practice,
standards and education; represents professional nurses; and provides
nursing leadership in promoting high quality health care.

CONTINUING EDUCATION
The Montana Nurses Association is accredited as an approver of continuing
nursing education by the American Nurses Credentialing Center’s Commission
on Accreditation. Montana Nurses Association (OH242 12/01/2011) is an
approved provider of continuing nursing education by the Ohio Nurses
Association (OBN-001-91), an accredited approver by the American Nurses
Credentialing Center’s Commission on Accreditation.

MNA
Executive Committee:
President
President-Elect
Secretary
Treasurer

Board of Directors
Kim Powell, APRN, ACNP-BC
Pauline Flotkoetter, MSN, RN
Brynn Burbach, BSN, RN
Ida Wilson, BSN,RN

Representatives of MNA Councils:
E&GW . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Vicky Rae Byrd, BAN, RN
Advanced Practice . . . . . . . . . . . . . . . Barb Prescott, APRN, DNP, FNP-BC
CE Representative . . . . . . . . . . . . . . . . . . . . . . . . Gwyn Palchak, BSN, RN
Practice & Government Affairs . . . . . . . LaDonna Maxwell, APRN, FNP-BC
Directors at Large:
Melissa Cobb, BAN, RN, OCN
Mary Pappas, EdD, RN
Linda Ries, BSN, RN
Dianne Velasquez, BSN, RN
Daylyn Struble, BAN, RN-BC (Collective Bargaining)
Editor: . . . . . . . . . . . . . . . . . . . . . . . . Barb Prescott, APRN, DNP, FNP-BC
Administrative Assistant: .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Juanita Kazmierowski
Editorial Board:
Chair–Barbara Prescott, APRN, DNP, FNP-BC
Mary Pappas, EdD, RN
Kim Powell, APRN, ACNP-BC
A. Kate Eby, MN, APRN, FNP-C
MNA Staff:
Barb Swehla, MN, RN, Interim Executive Director & CE Director
Gabriel Kristal, Labor Relations Director
Bill Smith, Labor Specialist—Western Division
Amy Hauschild, BSN, RN, Labor Specialist—Eastern Division
Sheri Smith, MSN, RN, Continuing Education Specialist
Juanita Kazmierowski, Administrative Assistant II

WRITER’S GUIDELINES:

Email resume to becky_blanchard@corvel.com or
fax to 406.442.6975

Missoula
Public Library,
Missoula

CONTACT MNA

Questions about your nursing license? Contact the Montana
Board of Nursing at: www.nurse.mt.gov

Responsibilities: Attending medical appointments with injured
workers, developing a medical management strategy, managing
ongoing treatment and return-to-work planning for the injured worker.
Also directing care and working with providers to suggest cost effective
treatment alternatives.

Butte
Public Library,
Butte

Official Publication of the
Montana Nurses Association

•
•
•
•
•

Currently
recruiting for
the following
positions:
RN Critical Care
Educator
Emergency
Room RNs
IMC RNs
Labor &
Delivery RNs
Cardiovascular
RNs

MNA welcomes the submission of articles and editorials related to nursing
or about Montana nurses for publication in The PULSE. Please limit word
size between 250-300 words and provide resources and references. MNA
has the right to accept, edit or reject proposed material. Please send
articles to: maddie@mtnurses.org. The 2011 submission deadlines are:
July 1 and October 1.

PUBLISHER INFORMATION & AD RATES
Circulation 18,000 to every Registered Nurse, Licensed Practical Nurse &
nursing student and employers in Montana. The Pulse is published quarterly
every February, May, August and November by the Arthur L. Davis Publishing
Agency, Inc. for the Montana Nurses Association, 20 Old Montana State
Highway, Montana City, MT 59634, a constituent member of the American
Nurses Association.

Glacier National Park, mountains, lakes,
ski resorts, golf, fresh air, friendly people,
and excellent schools all accompany this
rapidly progressing
303-bed hospital.
Laurie O’Leary, Human Resources
310 Sunnyview Lane,
Kalispell, MT 59901
406-752-1760 • Fax 406-751-4123
loleary@krmc.org
www.krmc.org
Drug Free • EOE

For advertising rates and information, please contact Arthur L. Davis
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls,
Iowa 50613, (800) 626-4081, sales@aldpub.com. MNA and the Arthur L.
Davis Publishing Agency, Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited to corrections in the next
issue or refund of price of advertisement.
Acceptance of advertising does not imply endorsement or approval by the
Montana Nurses Association of products advertised, the advertisers, or
the claims made. Rejection of an advertisement does not imply a product
offered for advertising is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of the product or its use.
MNA and the Arthur L. Davis Publishing Agency, Inc. shall not be held liable
for any consequences resulting from purchase or use of an advertiser’s
product. Articles appearing in this publication express the opinions of
the authors; they do not necessarily reflect views of the staff, board, or
membership of MNA or those of the national or local associations.
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Report from the
Continuing Education Department
Submitted by Barb Swehla, MN, RN, Director
The
Continuing
Education
Department
has
been
predictably
busy since the new Board
of Nursing Mandatory
Continuing
Nursing
Education (CNE) rules
became effective. The
volume of continuing
education applications for
Approved Provider and
individual activities has
increased
significantly
in the last 6 months
Barb Swehla
and continues to trend
upwards.
Because CNE terminology is quite confusing
to many—even those in the CNE industry—I am
attempting to outline our primary procedures.
MNA holds Accredited Approver Status
with the American
Nurses Credentialing
“Very educational
Center’s Commission
and inspiring”
on
Accreditation
(ANCC COA) in order
to:
1) Approve individual CNE activity applications
from CNE providers
2) Approve healthcare agencies as Approved
Providers of CNE
MNA also holds Approved Provider Status with
the Ohio Nurses Association in order to:
1) Provide CNE activities, Conferences and
Annual Convention to all nurses, not just MNA
members
2) Examples of CNE events in 2010 and 2011
include:
• Annual Advanced Practice Registered
Nurse (APRN) Spring Pharmacology
Conference intended to provide necessary
pharmacotherapeutics
contact
hours
for prescriptive authority and APRN
certification
• Annual Labor Retreat—to offer labor/
collective
bargaining
professional
development
• Annual MNA Convention (our 100th
Convention will be held in October 2012)—
The convention is open to all nurses
• Annual Update for MNA Approved
Providers—for prospective and current
Approved Providers to ensure that the
current ANCC COA standards are provided
to our partners in CNE
MNA had received 20 individual activity
applications by this time in 2010 with a total of 45
for the year. We have received 64 applications in the
first six months of 2011, representing a large growth
in requests for approval of CNE contact hours.
In March of 2010, we had 11 Approved Providers
and averaged less
than 20 individual
applications per year.
“Learned what
MNA’s Council on CE
I should and
adopted 11 Alaska
shouldn’t be
Approved Providers
in June of 2010
doing as a union
when the Alaska
rep.”
Nurses
Association
was unable to be an
Accredited Approver
under ANCC’s COA any longer. Our Approved
Providers are all nurse educators who attend the
MNA Annual Update and are intimately involved in
using ANCC criteria.
MNA currently has 23 Approved Providers and 5
more are in progress. This is a very exciting growth
in a program that allows healthcare agencies to offer
CNE activities, maintain documentation internally,
and report to MNA on an annual basis and a SelfStudy Report for Renewal of Approved Provider

status every three years. For CNE providers, this is a
very helpful way to provide CNE for their employees
and other participants.
In order to provide CNE activities ourselves
(since we cannot ‘approve’ our own activities), we
hold
Approved
Provider Status with
“Information
the
Ohio
Nurses
Association.
This
motivated
Approved
Provider
people—very
status expires at the
relevant, especially
end of this year, so
for new officers.”
we are in the SelfStudy Report process
which includes policy
reviews, additional meetings and policy updates.
Convention Planning is in full force for the
remainder of the summer. The Convention-at-aGlance is included in this issue of the PULSE. Online
registration and payments are expected to ‘go live’
by the time of this publication date.
We expect this expansion to continue in our
Department, since more employers are considering
Approved Provider status and nurses are demanding
CNE for activities they want to attend.
CNE applications are time-sensitive and
require significant staff time for initial review
and consultation with the applicants. Once the
application is complete, the review for approval of
the activity is performed by qualified MNA staff. As
an ANCC COA Accredited Approver, standards must
be met prior to approval of any activity or Approved
Provider.
Our goal is to continue growth of the CE
Department by increasing access to quality CNE
for nurses and establishing MNA as a premier CNE
provider and approver.

Registration is free, fast, confidential
and easy! You will receive an e-mail
when a new job posting matches
your job search.
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New MNA Staff
Member:

Juanita Kazmierowski,
Administrative Assistant II
The staff and Board
of
Directors
welcome
Juanita Kazmierowski to
MNA in the position of
Administrative Assistant II
which includes membership
services.
A Montana native, Juanita
has spent most of her life
in Helena. She worked in
the Training and Education
section of the Montana State
Department of Revenue for
over 9 years. Her previous work experience included
customer service and administrative assistant duties.
Her skills with information systems are exemplary.
Juanita states she is happy to be a part of MNA and
that everyone has made her feel very welcome. She is
looking forward to meeting many of you at Convention
this year.
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MNA Endowment Fund At
The Montana Community
Foundation, Inc.
Barbara Swehla, RN - Education Director and
Mary Pappas, Member - Board of Directors

Facility Leadership Committee Off
to a Productive Start
Amy Hauschild R.N.
The
Economic
and
General Welfare Council
(E&GW) has created an
exciting new committee
to allow all collective
bargaining
nurses
to
come together and work
on common goals and
strategies,
the
Facility
Leadership Council (FLC).
This advisory committee
is open to activists and
leaders from all MNA
represented facilities.

Amy Hauschild

We just completed our third meeting. So far, MNA
RNs are seeing this as a valuable tool to advance
our profession through speaking with one voice.
Already, we have developed and approved model
contract standards that we will work collectively to
achieve at all facilities. We have also identified key
strategic targets to obtain these standards and those
targets where we need to join together to lift those
nurses’ working conditions up.
Our next meeting will occur during the
Collective Bargaining Assembly at the MNA’s annual
convention on October 6th, 2011. It is our priority to
have at least one nurse from every MNA represented
facility present, so that we will truly be able to craft
priorities for our union that speaks to the desires of
the entire state. We’ll see you in October!

We currently have a position for a
Registered or Licensed Practical Nurse
Full-Time or Part-Time hours 6 am-6 pm
• Nursing scholarships
• Relocation expense

If interested contact the Director of Nursing
at (406) 228-2461 or visit our website at:

www.valleyview1.net

www.mtech.edu

www.mtech.edu

1-800-445-TECH

1-800-445-TECH

Valley View Home
A “Caring” Home

1225 Perry Lane • Glasgow, MT 59230
Tel: 406-228-2461 • Fax: 406-228-4831
E-mail: vvh@nemontel.net • www.valleyview1.net

What are you waiting for?

Come Live the Alaskan Dream
Join us at the newest medical center, in Alaska’s
fastest growing economy. We are highest ranked
in patient satisfaction and core measure scores,
in the most beautiful place on Earth!
•
•
•
•
•
•

FT Operating Room RN’s
FT Labor and Delivery RN
FT Cardiac Cath Lab RN
FT Physical Therapist
Health Information Management Director
FT Quality/Risk Director

Annual salaries averaging $65K with exceptional
benefits package including Medical/Dental/
Vision/Life, 401k with Employer match, Paid Time
Off, relocation and sign on bonus.
Apply online at www.matsuregional.com or
email c.babuscio@msrmc.com

MNA to offer Nursing Scholarships
With the addition of the NLN funds, the balance
of the MNA endowment fund currently totals more
than $30,000. This year, the MNA Board of Directors
approved the awarding of two scholarships for
Montana nursing students for the 2011-2012 school
year. $1000 scholarships will be awarded to:
1. an advanced practice registered nurse student
in the last year of the educational program
and
2. a student in the final year of a registered
nurse program.

RN or LPN
• Pay depends on Experience
• $2,500 sign on bonus
• $10,000 Tuition reimbursement

Did you know that the Montana Nurses
Association is building an endowment fund? On July
18, 2006 two restricted gift accounts belonging to
MNA were transferred to The Montana Community
Foundation, Inc. for investment and management
of funds. The MNA funds: the Montana Nurses
Association Education and Research Fund and the
Montana Nurses Association History and Literary
Fund, were combined and initially totaled over
$20,000. Specifically this endowment fund can be
used for the support of: education and research
pertaining to the practice of professional registered
nursing in Montana and/or grants, loans, and
scholarship for history and literary endeavors.
Recently, the now-dissolved Montana League
for Nursing contributed the balance of funds in
their account to the MNA Endowment Fund for the
specific purpose of promoting professional nursing
education. Former MT—NLN treasurer, Mary Alice
Rehbein, a retired public health/school nurse
in eastern Montana for many years, wanted this
remaining money to be gifted to MNA to continue
the mission of NLN.

Scholarship applications are available through the
nursing departments at Montana schools of nursing
and the MNA website. Scholarship award winners
will be notified in September and will receive their
scholarship at the MNA Annual Convention Awards
Luncheon on October 7.
Investing in the Future of Montana Nursing
The MNA Endowment gives you an opportunity
to invest in the future of the nursing profession in
Montana. Your gift becomes a permanent legacy to
our Association. Did you know that a planned gift to
the endowment of the Montana Nurses Association
can qualify you for the Montana State Endowment
Tax Credit? Businesses can also get the state credit
through a direct gift to our endowment including
gifts of appreciated stock, land or other assets.
For more information, be sure to visit the
Montana Community Foundation booth at the 2011
MNA Annual Convention or contact MNA at info@
mtnurses.org.

Helena:
★ RN/NP Chief, In-Patient
Behavioral Health
★ RN/NP Chief, Out-Patient
Behavioral Health
★ LPNs In-Patient
Behavioral Health
Generous Benefit Package
For more information, please go to:

USAJOBS.GOV
EOE

Licensed Practical Nurse
24-36 Hours Per Week
WORK IN A HOME ENVIRONMENT
New Wage Scale!

LPN needed to provide medical care for our adult residents with
developmental disabilities. You’ll work at our Medical Group Home in
Missoula with no more than 6 clients in a warm home atmosphere. Schedule
includes evenings (3PM-11PM) and graveyards (11PM-7AM) and rotating
weekends. We offer extensive new hire orientation and continuous training.
Excellent benefit and paid time off package. New graduates are encouraged
to apply. Montana licensure required. Must be able to pass criminal
background and drug screen. $500 sign-on bonus – ½ to be paid after 3
months and second ½ after 6 months of employment.

Complete application online at www.mdscmt.org and click on
Find a Job, or come by MDSC at 1005 Marshall St., Missoula,
MT 59801 to pick up an application. EEO Employer.

August, September, October 2011

National Federation
of Nurses—A New
Day for Nurses
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National Federation of Nurses
House of Delegates 2011
Melissa Cobb and Daylyn Struble
Local #13 Helena, MT

Submitted by: Brenda Donaldson and Vicky Byrd

Brenda Donaldson

Vicky Byrd

Since the inception of the National Federation of
Nurses (NFN) in 2008, an immense amount of work
has been done in order to establish an effective
national union for nurses and one that is governed
by nurses. The founding charter states were New
York, Washington, Montana, New Jersey, Oregon,
and Ohio. Each state association within NFN
has equal representation to the governing body,
the National Executive Board (NEB). The NEB is
comprised of two directors from each state, creating
equality in both influence and decision making. The
NEB Directors from Montana are Vicky Byrd and
Brenda Donaldson.
Additionally, NFN has a National Advisory Board
(NAB) which includes representative members
from each state. Their role is to provide direction
to the NEB. Gabe Kristal, MNA Labor Director,
Amy Hauschild, MNA Labor Specialist, and Pauline
Flotkoetter, MNA collective bargaining member,
represent Montana on this board.
The NFN has done extensive work on website
development over the past two years. We
recommend that our collective bargaining members
visit NFN’s website: www.nfn.org. The site provides
a wealth of information on current events and
NFN’s policy platform. The platform includes four
elements:
1. Staffing
2. Workplace safety
3. Healthcare Reform
4. Benefits
At the culmination of the first National Federation
of Nurses Assembly in May 2011, five resolutions
were adopted. The resolutions directly align with
NFN’s policy platform as follows:
Resolution #001—Violence against Nurses:
Employer Responsibilities
Resolution #002—Implementation of the
recommendations from the Institute of
Medicine report titled “The future of Nursing:
Leading Change, Advancing Health.”
Resolution #003—Implications of Fatigue on
Patient and Nurse Safe
Resolution #004—Support for Nurses and
Other Workers Collective Bargaining and Free
Speech Rights
Safe Staffing Levels
The NFN has set its direction at the national level
and serves as inspiration for Montana’s collective
bargaining membership. We challenge you to go to
the website and study the resolutions. You will find
a connection with many of the same issues that you
experience in your own employment environment.
We hope that Montana’s collective bargaining
nurses are proud of our connection with NFN. We
can make a difference when we work collaboratively
with one another, with state and national
organizations, and within our work environments.
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Melissa Cobb

Daylyn Struble

Montana’s Collective Bargaining Nurses served
as delegates at the National Federation of Nurses’
(NFN) first assembly of the House of Delegates.
The resolutions presented at this year’s assembly
encompassed those issues for which our own
collective bargaining members are very passionate.
The NFN resolves to address safe staffing, hostile
work environment issues, and to ensure that
collective bargaining RNs are involved in health
care decisions as patient and professional advocates.
We urgently support collective bargaining rights
and responsibilities for nurses on a local, state and
national level.
Resolution #1: Violence Against Nurses and
Work-Related Injury: Employer Responsibilities
The NFN has recognized that violence against
nurses is a grave and wide spread issue that is
supported by well-researched evidence. Nurses
all over the country are affected by hostile work
environments in some form. We encourage
development and promotion of contract language
that protects nurses and includes nurses in relevant
decision making at the organizational level.
One of Montana’s delegates, Deanna Evans,
RN, Local #2, Billings, stated that this was a “great
opportunity to gather with other nurse professionals
from across the nation to share and discuss the
challenges and triumphs facing our profession.”
She described the critical importance of addressing
violence in the workplace and changing a culture
that expects employees to accept aggression, hostility,
and brutality as “part of the job.”
Additionally, nurses are the highest rated
profession experiencing work-related injuries
nationally. Benefits to injured nurses must be
protected. NFN also believes that it is critical that
nurses play a leadership role in injury prevention at
their places of work.
Barb Moser, RN, Local #2 Billings shared
that “violence can be acts of bullying, sexual,
or
aggravated
assault,
gossip,
non-verbal
communications, sabotage, and, even, homicide.”
Workplace violence is the 2nd leading cause of death
in the workplace overall—and the leading cause for
females. She stressed the importance of reporting
near or actual experiences and participating in
prevention procedures that protect patients, families
and healthcare providers.
The NFN continues to improve public awareness
about violence against nurses and to influence
federal legislation designed to protect nurses.
Finally, each nursing labor organization is supported
by NFN’s proactive initiatives in prevention of
violence in the workplace and supports health care
organizational efforts in achieving this outcome.
Delegate Therese Bieber, RN, Local #2 Billings,
left the assembly with a strong sense of ownership,
a better understanding of lateral violence, and a
commitment to unity in nursing. She described an
experience of empowerment to make a difference as
an individual and in developing bonds with others
to find collective solutions.
Resolution #2: Implementation of Institute of
Medicine (IOM) recommendations in the report,
“The Future of Nursing: Leading Change,
Advancing Health”
The report identifies nurses as key players in
healthcare reform. Nurses are recognized as have
both the skills and education necessary to positively
impact patient outcomes. Research demonstrates

a direct relationship between the number of RNs
involved in direct care and improved patient
outcomes. The NFN supports implementation of
the IOM recommendations provided collective
bargaining principles are maintained.
Resolution #3: Support for Nurses and Other
Workers’ Collective Bargaining and
Free Speech Rights
With recent legislation threatening collective
bargaining rights, NFN’s support is essential. Those
rights are the basis for our very existence. The NFN
will issue a position statement highlighting support
for nurses’ right to bargain collectively. Efforts are
being made to educate the public about collective
bargaining’s impact on patient safety and quality
care.
Ms. Bieber, Delegate, explains that our rights and
responsibilities shall not be taken for granted and
that we all need to pull together for each other and
for our patients we serve. She states, “we need to be
unified and hold strong to our values.”
Resolution #4: Safe Staffing Levels
Patient safety and workplace injuries are both
grievously affected by inadequate RN staffing.
Safe staffing legislation initiated by NFN requires
employers to involve RN’s in the implementation of
staffing plans.
Ms. Evans, Delegate, describes an urgency to unite
with one another and take action, seek solutions,
and effect change. Nurses should be able to” go home
after every shift safe and whole.”
The NFN’s first assembly of the House of
Delegates was enlightening and empowering. We
were able to actively participate in the development
of these important resolutions. Our input into
Resolution #3 resulted in amendments to support all
collective bargaining organizations. Thank you for
allowing us to represent Montana nurses in making
strides at a national level.
In solidarity,
Your NFN 2011 Delegates.

“Answers for Living When Life is Limited”

We’re looking for nurses of the CARING KIND.
www.rockymountainhospice.com
Billings    Bozeman     Butte      Helena
294-0785    556-0640   494-6114   442-2214

Search for Balance

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy!
You will receive an e-mail when a new job posting
matches your job search.

Sign-On Bonus
$10,000 for RNs
$5,000 for CNAs
Plus Relo Assistance!
• North Dakota’s oil boom = jobs + $$$!!
• Experienced RNs and CNAs needed for
perm, FT hospital positions in not-forprofit facility in “majestic” North Dakota
• North Dakota known for its blue skies,
friendly people, top ranked public schools,
low crime, and booming economy!!
• Sign-on bonus paid your first day of
work. $5000 for RNs, $2500 for CNAs.
Complete 1 year agreement and get
option for 2nd year and the remainder of
bonus money.
• Relo assist - Option of your goods
moved & direct billed to the hospital. No
upfront costs to you! Reimbursement up
to $5,000 for RNs and $2500 for CNAs.
• Free Retirement Pension, fully funded
by employer, no employee contributions
required = more $$ in your pocket.
• Low cost health insurance premiums;
coverage begins within 2 wks of start.

FOR FREE INFORMATION CALL
Stacy Warner, Senior RN
Staffing Consultant
800-839-4728 ext 106
Email: swarner@beck-field.com
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Montana Nurses Association
99th Annual Convention 2011
Red Lion Colonial Inn - Helena, MT
October 6-8, 2011

Convention-At-A-Glance
Wednesday, October 5, 2011
2:00 – 5:00 PM

MNA Board Of Directors Meeting

3:00 – 6:00 PM

Registration Desk Open

5:00 – 6:00 pm		ECONOMIC & GENERAL WELFARE (LABOR) MEETING
6:00 - 7:30 pm	

Board of Directors / Staff Dinner

7:30 PM
7:30-completion
			Council on
			
continUING EDUCATION		

7:30-Completion
MNA Open meeting for all members-Discussion
session for proposed bylaws and resolutions

Thursday, October 6, 2011
7:00 – 10:00 AM

Registration Desk Open

Opening Ceremonies and Business Session
		
7:30 - 10:00 aM		House of Delegates
			Parliamentarian: Allison Flynn
			ALL Registrants Are ENCOURAGED To Attend The House Of Delegates!
10:00 – 10:15 AM

Break—Exhibit Hall OPENS

Business Session
10:15 – 12:00 pm	
			House Of Delegates
			
Parliamentarian: Allison Flynn

		

12:00 n
			

Lunch sponsored by LINCARE, INC.

MEET with the Exhibitors — FILL OUT YOUR PASSPORT TO PRIZES

12:15 – 1:05 PM
	INSERVICE: LEGAL DOCUMENTATION REQUIREMENTS FOR LOCAL UNIT OFFICERS (COLLECTIVE BARGAINING MEMBERS ONLY)
			GABE KRISTAL, LABOR DIRECTOR
1:15 – 2:30 PM
CHRONIC PAIN MANAGEMENT	
PREVENTING HEALTHCARE-ASSOCIATED	BULLY IN OUR MIDST - LATERAL
	CONCURRENT	RITA LOPEZ, MSN, APRN-BC, 	INFECTIONS: A MONTANA PERSPECTIVE	
VIOLENCE & BULLYING AMONG NURSES
	SESSIONS	KALISPELL, MT	BONNIE M. BARNARD, MPH, CIC	AMY HAUSCHILD, BSN, RN
			
HELENA, MT
BILLINGS, MT
		
1.25 CONTACT HOURS	
1.25 CONTACT HOURS	
1.25 CONTACT HOURS
2:30 -2:50 PM
		

		

Break — Exhibit Hall

PLENARY SESSION

2:50 - 4:05 PM
NURSING LAW – NUTS & BOLTS OF YOUR PRACTICE
		ANNIE GOODWIN, RN, ATTORNEY-AT-LAW
		HELENA, MT
		
1.25 CONTACT HOURS

thursday, october 6, 2011
		

4:15 – 5:45 pm

		

		

PLENARY SESSION

PROVIDING HEALTH CARE IN DISASTERS: EXPERIENCES IN HAITI AND THE GULF COAST
MARGARET BORTKO, FNP, DR. OLZEWSKI, DR. WILSON, MICHELLE SARE, RN
1.50 CONTACT HOURS

COLLECTIVE	COUNCIL ON	COUNCIL ON	
MT STUDENT NURSES
	SEE TIMES FOR	BARGAINING	ADVANCED PRACTICE	
PRACTICE &	ASSOCIATION MEETING
	EACH MEETING	ASSEMBLY MEETING	
MEETING	GOVERNMENT
		
6:00 – 8:00 PM
6:00 – 7:30 PM	AFFAIRS MEETING	
6:00 – 7:30 PM
				
6:00 – 7:30 PM

Opening Night Reception

7:30 – 9:00 pm
		THEME NIGHT - PLAY “MINUTE TO WIN IT” - WIN PRIZES
		
Heavy hors d’oeuvres and No-Host Beverages

friday, october 7, 2011
7:00 – 10:00 am	

Registration Desk Open

TREASURER’S HOUR	RESOLUTIONS	BYLAWS COMMITTEE
7:00 – 8:00 am		COMMITTEE
		
		ASSESSING FOR STRANGULATION	RWJF & IOM Future of Nursing	HPV: KNOW YOUR RISK,
8:00 - 9:15 AM	CAT OTWAY, RN, SANE-A, SANE-P,
Montana Initiative	KNOW YOUR OPTIONS
	CONCURRENT	FORENSIC INTERVIEWER	Casey Blumenthal, MHSA, RN, CAE &	N. KATHLEEN MCGUIRE, BSN, RN &
	SESSIONS	
MISSOULA, MT	CYNTHIA GUSTAFSON, RN, PhD	KELLIE BLANKENSTEIN, BAN, RN
			
HELENA, MT
MISSOULA, MT
		
1.25 CONTACT HOURS	
1.25 CONTACT HOURS	
1.25 CONTACT HOURS
PERFORMANCE MEASUREMENT	SINGLE VENTRICLES: THE PERILS OF
9:20 – 10:40 AM
IN HEALTHCARE
IMPERFECT PLUMBING
CONCURRENT	CELESTE MILTON, MPH, BSN, RN	SHARON WELSH, RN, BSN, CVRN
SESSIONS
JCAHO ASSOCIATE PROJECT DIRECTOR,
HELENA, MT
		
DIVISION OF QUALITY MEASUREMENT AND RESEARCH
1.25 CONTACT HOURS
		
1.25 CONTACT HOURS
10:40 – 10:55 am

Break—Exhibit Hall

August, September, October 2011
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Friday, October 7, 2011

KEYNOTE ADDRESS

		
JULIA AUCOIN, DNS, RN-BC, CNE
11:00 - 12:15 PM	CHIEF KNOWLEDGE OFFICER OF PRACTICAL SUCCESS
		
WHAT’S THE EVIDENCE IN YOUR PRACTICE?
		
1.25 CONTACT HOURS
12:30 – 1:50 PM
		
		

MNA Awards Luncheon

& Presentation of Passport-to-Prizes Winners
Entertainment provided

PLENARY SESSION

2:00 – 3:15 PM
		
JULIA AUCOIN, DNS, RN-BC, CNE
		
CHIEF KNOWLEDGE OFFICER OF PRACTICAL SUCCESS
		THE PROFESSIONAL PRACTICE OF NURSING
		
1.25 CONTACT HOURS
3:15 – 3:30 PM	BREAK
3:30 PM

EXHIBIT HALL CLOSES

Business Session

3:30–6:00 PM
House Of Delegates
		
Parliamentarian: Allison Flynn
		ALL Registrants Are ENCOURAGED To Attend The House Of Delegates!
6:00–7:00 PM

♥ Social Hour No-Host Bar ♥

		ECONOMIC & GENERAL WELFARE	COUNCIL ON ADVANCED PRACTICE
		
(LABOR) DINNER	DINNER
7:00 – 9:30 PM
KELLY MCLEAN	CELESTE MILTON, RN, MPH
		
VIOLENCE IN THE WORKPLACE	THE JOINT COMMISSION
		BUFFALO, NY	
PERFORMANCE MEASUREMENT FOR MATERNAL/CHILD
		
1.25 contact hours
AND PSYCHIATRIC HEALTHCARE
			
OAK BROOK, ILLINOIS
			
1.25 contact hours
		
Open To All Registrants
Open To All Registrants

Saturday, October 8, 2011
SPECIAL EVENT: THE FUTURE OF NURSING EDUCATION & PRACTICE
8:00 – 9:00 AM
9:00 - 10:15 AM
		
		
		

Registration Desk Open
JULIA AUCOIN, DNS, RN-BC, CNE
CHIEF KNOWLEDGE OFFICER OF PRACTICAL SUCCESS
BEYOND BLOOM’S TAXONOMY
1.25 CONTACT HOURS

10:15 – 10:30 AM

Break WITH LIGHT MORNING SNACK & Finish Checking OuT

		
10:30 – 11:45 AM
		
		

NURSE RESIDENCY PROGRAM - MT COALITION FOR THE FUTURE OF NURSING
NURSE RESIDENCY PROGRAMS: EASING TRANSITION TO NURSING PRACTICE
1.25 CONTACT HOURS

		

LORI CHOVANAK, RN, BAN

JULIA AUCOIN, DNS, RN-BC, CNE

11:45 – 1:00 PM
CHIEF KNOWLEDGE OFFICER OF PRACTICAL SUCCESS
		EVIDENCE-BASED NURSING EDUCATION & IMPACT ON NURSING PRACTICE
		
1.25 CONTACT HOURS
1:00 – 2:00 PM

LUNCH

		SANDRA SACRY, MSN, RN

		
DIRECTOR NURSING PROGRAM, UM HELENA, COLLEGE OF TECHNOLOGY
2:00 – 3:00 PM	GENERAL CONSIDERATIONS IN NURSING EDUCATION & PRACTICE
		
1.00 CONTACT HOURS

		
		

PANEL PRESENTION
JULIA AUCOIN, SANDRA SACRY, LORI CHOVANAK, MYRNA RIDENOUR

3:00 – 4:00 PM	FUTURE OF NURSING EDUCATION AND ASSIMILATION
		
OF NEW NURSING GRADUATES IN THE WORKPLACE
		
1.00 CONTACT HOURS

		EVALUATION
4:00 – 4:15 PM

0.25 CONTACT HOURS

	TOTAL POSSIBLE CONTINUING NURSING EDUCATION (CNE) CONTACT HOURS	

16.25

Montana Nurses Association (OH-242 12/01/11) is an approved provider of continuing nursing education by the Ohio Nurses Association (OBN001-91), an accredited approver by the American Nurses Credentialing Center Commission on Accreditation.

REEL IN A
NEW CAREER

Join the Montana Nurses Association
Today!
Application on page 10 or
Visit us online
anytime to apply

www.mtnurses.org

EOE

www.communitymed.org

2827 Fort Missoula Rd. • Missoula, MT 59804 • (406) 728-4100
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Call For Nominations

Submitted by Brenda Donaldson,
Nominations Chair
It is hard to believe that we are already half way
through 2011. Convention will be here before we know
it. The nominations committee has been diligently
working on several items to streamline the process
for members and MNA staff. The committee includes
Kallie Kujawa, Anne Burrell and Brenda Donaldson.
The committee has several goals:
1. Update the consent to serve form and have
it accessible on the website for electronic
completion. We hope to simplify the process of
members filling out the same form every year
by allowing members to easily update the form
electronically with changes each year.
2. Develop a system to assist the committee
and MNA staff in documenting, tracking and
formulating an accurate ballot with positions
to be filled. This would also document term
limits and terms completed by members.
3. Encourage and solicit members to consider
open positions prior to commencement of
the annual convention in October. We would

Exciting positions available
in the MCC Nursing
Department
12 month position in Kingman, Arizona

Director of the
RN Program
9 month Nursing Faculty Med/Surg
• Competitive Salary • Full Benefits
• Newly Constructed Facility
• State-of-the-art instructional technology
• Graduates in high demand
• Two new hospitals in the last three years
To view and apply for open positions visit:

www.mohave.edu/jobs

like to give members time to consider each
position and what the work of each position
would entail. The committee would like
to actively recruit qualified candidates for
positions as well as encourage participation
from those who are new to holding a position
or serving on a committee.
There are many ways members can become
involved. You do not have to have experience, just a
willingness to actively participate, provide input and
learn.
The following are positions that are open for
nomination this year. A member does not need to
be nominated by another member. Self-nomination
is allowed and encouraged.
Board of Directors Positions
1. President Elect
2. Secretary
3. Director at Large Collective Bargaining member
4. Director at Large—2 positions
5. Director at large for Council on Continuing
Education

SAVE THE
DATE!
Successful Management
of Central Venous Access
Devices (CVADs)

•
•
•
•
•
•

This FREE one day course, presented by
Nadine Nakazawa, RN, BS, OCN, CRNI, VA-BC,
will review the following topics related to CVADs
Central venous anatomy
Choosing a device - what device to use when
Types of devices (including PICCs)
Maintenance care issues (antiseptics, dressings, flushes,
lab draws)
Assessment and management of catheter dysfunction
(occlusion, thrombosis)
Prevention of CVAD associated infections
SPACE IS LIMITED. REGISTRATION IS REQUIRED.

Wednesday, November 2, 2011
Great Falls, MT - Benefis Hospitals, Cameron Auditorium
Friday, November 4, 2011
Billings, MT - Billings Clinic,
Mary Alice Fortin Health Conference Center

6. Council on Economic and General Welfare
Executive Committee (must be collective
bargaining member)—2 members
7. National Federation of Nurses National
Executive
Board
Director—1
(collective
Bargaining Member
8. AFL-CIO Delegate—4 positions (Collective
Bargaining Members)
Council on Practice and Government Affairs
2 positions
Council on Continuing Education
6 positions
Council on Advanced Practice
(must be Advanced Practice Nurse)
Secretary
American Nurses Association Delegates
9 positions and alternates
The nominations committee would eagerly
encourage all members to consider involvement
in MNA by consenting to serve and accepting
nomination to any of the open positions. Seasoned
nurses and new graduates alike are welcome.
Service in a position is a wonderful way to gain
knowledge of this professional organization, provide
valuable input into MNA’s future and develop
leadership skills. If you are a new member to MNA
or have never considered serving in a position,
there are many veteran members who are willing to
mentor you.
If you have questions or would like additional
information, please contact Brenda Donaldson at
bdonaldson457@yahoo.com.

Ferry County Hospital is a rural, critical-access facility located in
North Central Washington near the Canadian Border. We currently have
openings for:

Chief Nursing Officer

Responsible for all aspects of nursing for hospital, assisted living facility,
and two clinics. Member of the Executive Committee.
Also seeking

Billings Clinic (MNA-08-BC13) is an approved provider of continuing nursing
education by the Montana Nurses Association, an accredited approver by the
American Nurses Credentialing Center’s Commission on Accreditation.

Both seminars are from 8am to 5 pm and include lunch

For more information, call
Premier Planning at 406-442-4141 or visit
http://haiprevention.hhs.mt.gov

LOOKING FOR A JOB
WITH A BETTER VIEW?
SURGICAL TEAM LEAD RN
The surgical Team Leader RN is responsible
for implementing the operational policies
for the department, standing as a first line
of authority in unit problem solving, and
acting as a liaison between the nurses and
surgeons.
Excellent opportunity to work in a cooperative
environment with both colleagues and supervisors.
This unique and progressive position will allow you the
chance to be a “working nurse” as well as completing
additional supervisory tasks in an ultra modern facility
with state of the art equipment.
Surgery experience is required, team leader
experience is preferred.
Full-time day shift can be either 4x10 hrs or 5x8 hrs.
Pay is negotiable DOE.
Apply online at www.mvhjobs.com

Prairie Travelers
The Premier Healthcare Staffing Solution

Qualified RNs
Application at www.fcphd.org
Submit App pkt, with cover and resume to:
Human Resources
36 Klondike Rd., Republic, WA 99166
or loftism@fcphd.org

RE WA RDING CA REER
IN CORRECTIONAL NURSING

Would you enjoy working in a clinic-like setting
with a set schedule and a competitive salary?

ATTENTION
MONTANA & NORTH DAKOTA
RNs, LPNs and CNAs
Are you interested in an exciting career
as a traveling nurse professional?
Prairie Travelers is an agency specializing in the
temporary placement of nursing professionals and
certified nursing assistants. We offer competitive
wages and flexible work assignments in hospital,
nursing home, correctional and mental health
facilities throughout Montana and North Dakota!

Immediate Opportunities Available
Full-Time/Part-Time LPNs

LPN starting wage: $16.00+DOE
660-bed facility, located 30 miles
South of Canada, close to Majestic
Glacier National Park and Yellowstone National Park in Shelby,
Montana.
“The Last Best Place”

For an application or more information,
Please call 406-228-9541 or visit us online at

Great Benefits:
• Paid Holiday and PTO • 401K
• Flex Plan • College Funds
• Health, Dental and Eye Insurance

www.prairietravelers.com

Mountain View Hospital
2325 Coronado Street, Idaho Falls, ID 83404
208.557.2724 | www.mountainviewhospital.org

Contact Personnel: 406-434-7055 x47411
Apply Online at:

www.ccajob.com

EEO/M/F/Vet/HP / CCA is a drug-free workplace

August, September, October 2011
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HealthShare Montana
HealthShare Montana began in 2005 as a grass roots organization of healthcare
leaders from across the state that came together as a result of their desire to
improve healthcare for all Montanans. It is a non-profit organization composed of a
21-member Board of Directors that includes representatives from state government,
major payers, consumer groups, large and small healthcare facilities, and individual
providers.
The organization is planning, developing, and implementing a statewide health
information exchange infrastructure that will go forward in two phases. Phase 1
includes “Secure Messaging,” which facilitates patient-centered, provider-to-provider
communication and meets requirements for Stage 1 Meaningful Use for the
exchange of clinical care summaries and lab results. Stage 2 includes implementing
the full exchange with a clinical data repository that allows for analysis and study
of de-identified health information with the intent of improving the quality of
healthcare for Montanans.
For more information about HealthShare Montana, please call Marcy
Johnson, Program Coordinator, at 794-0170 ext. 1002, or e-mail mjohnson@
healthsharemontana.org. Visit our website at www.healthsharemontana.org.

DISTRICT CONTACTS
District 1
Geni Weber, RN - Missoula
Home: 406-728-4100
Email: gweber@communitymed.org

District 6
Sue Swan, RN - Great Falls
Home: 406-265-5703
Email: swans@q.com

District 2
Currently Vacant

District 7
Co-Presidents:
Gwyn Palchak, BSN, RN-C - Kalispell
Home: 406-453-2913
Work: 406-751-4181
Email: cntryclinic@yahoo.com
Karen Skonord, RN - Kalispell
Home: 406-270-8132
Work: 406-756-6554
Email: kfsgkids08@gmail.com

District 3
Keven Comer, FNP-BC, President – Bozeman
Home: 406-587-4989
Email: keven.comer@gmail.com
District 4
Lynne Maierle, RN - Helena
Home: 406-442-6128
Work: 406-444-2397
Email: lmaierle@stpetes.org
District 5
Keri Cross, BSN, RN - Billings
Home: 406-855-2210
Work: 406-657-4000
imbsnrn@yahoo.com

District 8
Co-Chairs – Sidney
Linda Ries, BSN, RN
		 Home: 406-798-3646
		 Email: rnumtcritanim@juno.com
Rebecca Buxcel, RN
		 Home: 406-776-2303
		 Email: rpbtcab@midrivers.com

Registered Nurse

For those who seek an uncomplicated way of life and a
rewarding work atmosphere, Sheridan Memorial Hospital
Association in Plentywood, Montana is ideal. Dedicated, caring
professionals are something we value. So we invite you to
consider joining the staff at Sheridan Memorial. Discover what
makes us proud of our facility and town.

THE REASON YOU BECOME A NURSE IN THE FIRST PLACE

MNA Contact Information

Assisted Living, Long Term Care’s fastest growing industry recognizes
that hands-on resident care and interaction is still the most important
element. We recognize that nurses can make the difference
between average and outstanding.
The Springs at Whitefish and The Springs at Missoula seeks persons
with vision, leadership, and commitment to quality care. If you want to
finally be part of a company with high ideals, positive spirits and firm
commitment to “doing it right,” give us a call.

Barb Swehla, Continuing Education Director 406- 422-1053
Gabriel Kristal, Labor Director 406-422-1055
Bill Smith, Labor Specialist 406-422-1054 (Western Division - District 1-4, 6 and 7)
Amy Hauschild, Labor Specialist 406-431-0508 (Eastern Division - District 5 and 8)

Assisted Living and
Memory Care

1001 River Lakes Parkway
Whitefish, MT 59937
406.862.6322
406.862.6328 Fax
www.thespringsliving.com

3710 American Way
Missoula, MT 59808
406.273.0101
406.273.0202 Fax
www.thespringsliving.com

Positions are available working in a 19 bed Critical Access
Hospital with a 24-hour ER or our 78 bed long term care
facility. Responsibilities include providing direct nursing care
to patients, delegating patient care tasks, supervising patient
care staff, coordinating the care for a group of patients and
consulting with other members of the health care team.
Must possess or be in the process of obtaining a current license
in the state of Montana.
Troy McClymont,
Director of Human Resources
Sheridan Memorial
Hospital Association
(406) 765-3700 Fax (406) 765-3800
www.sheridanmemorial.net

Sheri Smith, CE Specialist 406-422-1052
Juanita Kazmierowski, Admin. Assistant/Membership 406-442-6710

NOW WE KNOW

… WHAT TO SAY
WHEN ASKED ABOUT ADOPTION.

Take steps today to be
ready for tomorrow.
September is National
Preparedness Month.

Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies.
For training dates and locations, and for quick and easy online registration, simply visit
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.

Thank you for the program.”

–Director of Nursing

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

http://MontanaMHMAS.mt.gov
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Montana Nurses Association – MEMBERSHIP APPLICATION

20 Old Montana State Highway  Montana City, MT 59634  406-442-6710  www.mtnurses.org

Date
Last Name / First Name / Middle Initial

Home Phone Number

Home Address

Cell Phone Number

City / State / Zip Code

Position

Employer Name

Work Phone Number

Employer Address

E-mail Address (Please print clearly)

Employer City / State / Zip Code

Basic School of Nursing
Graduation Date
Shift

Hire Date

MEMBERSHIP CATEGORY (Check One)
M = Full Membership Dues

Credentials
RN License Number / State

Social Security Number

ELECTRONIC FUNDS TRANSFER (EFT)

Employed – Full-time
Employed – Part-time

Monthly

Annual

Checking Account

R = Reduced Membership Dues

This is to authorize monthly
electronic payments to American
Nurses Association, Inc. (ANA). By
signing on the line, I authorize my
Constituent Member Association
(CMA/ANA) to withdraw 1/12 of my
annual dues and any additional
service fees from my account.

Not Employed
Full-time Student (Basic Degree)
New Graduate (From basic nursing
education program, within six months after
graduation – first membership year only.)

S = Special Membership Dues

Monthly Electronic Deduction
Authorization Signature

Totally Disabled

MT State Only Membership Dues
Annual Dues $208
...12 (Payable to MNA)

(Members covered under Collective
Bargaining agreement are not
eligible for this type membership.)
Please Note:
$5.42 of member dues is for the subscriptions to The
American Nurse. $20 is for the subscription to the
American Nurse Today.
State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense. However, that
percentage of dues used for lobbying by MNA is not
deductible as a business expense. Please check with
MNA for the correct amount.

Amount to Charge:
.

$

Account #:

Expiration Date:

/

This is to authorize credit card payments to American Nurses
Association, Inc. (ANA). By signing on the line, I authorize
CMA/ANA to charge the credit card listed in the credit card
information for the monthly dues on the 1st day of the month
per month or when annual renewal is due.

62-years-of-age or over and not earning
more than Social Security allows.

62-years of age or over - not employed

Date of Birth

METHOD OF PAYMENT (Choose One)
2. CREDIT CARD PAYMENT MONTHLY OR ANNUALLY
1. E-PAY - MONTHLY


Credit Card Payment Authorization Signature

Please enclose a check payable to
ANA for the first month’s payment;
the account designated by the
enclosed check will be drawn on or
th
after the 15 of each month.)
By signing the Electronic Deduction
Authorization, or the Automatic Credit
Card Payment Authorization, you are
authorizing ANA to change the amount by
giving the above-signed thirty (30) days
written notice. Above-signed may cancel
this authorization upon receipt by ANA of
written notification of termination twenty
(20) days prior to deduction date
designated above.
Membership will
continue unless this notification is
received. ANA will charge a $5 fee for any
returned draft or chargeback.

TO BE COMPLETED BY MNA:

3. PAYROLL DEDUCTION - MONTHLY
This monthly payment plan is available only
where there is an agreement between your
employer and the association to make such
deduction.


Payroll Deduction Authorization Signature

4. ANNUAL PAYMENT IN FULL
Enclose check payable to MNA for annual
amount.

EMPLOYER CODE
SPONSOR (IF APPLICABLE)

STATE
EXPIRATION
DATE

DISTRICT
MONTH

YEAR

ENTERED BY

REGION
MEMBER
TYPE

SNA MEMBERSHIP NUMBER

DATE PROCESSED
PAYMENT
TYPE

AMOUNT
CHECK NUMBER
(IF APPLICABLE)

DATE
APPLICATION
RECEIVED

We’ve set ourselves apart . . . Now set yourself apart!

Make your nursing research easy...

MONIDA SHARED STAFFING
offers travel and permanent placement positions in
Montana and many surrounding states! If you need extra
income or scheduling flexibility, it is time to contact us!
SIGN ON, REFERRAL & CONTRACT END
BONUSES AVAILABLE!

Seeking Nurses in the following areas:
ER, OR, OB, NICU, PICU, Cath Lab, and Telemetry.
Call us at 406-829-2381; Fax: 406-829-2390
Email: staffing@monida.com
www.monida.com

Flathead Valley Community College in
Kalispell, MT seeks applicants for the positions of
• Nursing Instructor (2 positions in Kalispell)
• Nursing Instructor (1 position in Browning)
All positions offer competitive benefits.
Screenings will begin immediately.
For more information about these positions access the
FVCC Web site at www.fvcc.edu or call
406-756-3804. AA/EEO

nursingALD.com
Access to over 10 years of nursing publications
at your fingertips.

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.
And I trust ANCC certification to help me
maintain and validate the professional skills
I need to remain a confident and accomplished
nurse for years to come.
Find out how to be the best at
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the
American Nurses Association (ANA).
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Continue your love
for learning online
Northwest Nazarene University’s Master of
Science in Nursing program will prepare nurses
to work as educators in academic, hospital and
community-based organizations.
NNU’s Master of Science in Nursing is designed
for the working nurse and delivered with a
Christian perspective:
• ADN to MSN
• BSN to MSN
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We are seeking a Psychiatric Nurse Practitioner that is qualified and interested in
treating children and adolescents as well as adults to join a well respected outpatient
psychiatric clinic in Bozeman, MT. Our practice includes two board certified
psychiatrists, including a board certified child and adolescent psychiatrist, and a
psychiatric nurse practitioner. We have a spacious and inviting new office that we share
with a neuropsychologist, and an energetic and helpful staff. We offer a very generous
salary and benefit package, no hospital coverage or weekend hours, and standard
30-minute follow up appointments. Bozeman is a wonderful community in which to
raise children, take advantage of our beautiful outdoors, and enjoy life. We encourage
interested candidates to contact us for more information and to set up a time to discuss
the position.

Please contact Erin Rudy at 406-587-0810

To learn more visit www.nnu.edu/MSN,
call 877-NNU-GRAD or email msn@nnu.edu.

SEEKING RNs
www.montana.edu/nursing
406-994-3783
Offering:
Undergraduate degree options
• A traditional Bachelor of Science in Nursing (BSN) degree
• An accelerated BSN degree for post-baccalaureate students
Graduate degree options
• Clinical Nurse Leader (CNL)
• Family Nurse Practitioner (FNP)
• Family Psychiatric Mental Health Nurse Practitioner (FPMHNP)
Plus
• Certificate in Nursing Education, Post-master’s FNP and
FPMHNP
• Doctorate of Nursing Practice anticipated Fall 2012
• Support for American Indian nursing students through the
Caring for Our Own Program

BUILD A CAREER - MAKE A DIFFERENCE

We Promote a
Well Balanced
Work & Lifestyle!
Some of our extras:
• Massage Therapy Available
• Wellness Team
• ATM
• Dry Cleaning Services
Offered—Pick-up & Dropoff
• 20% off Cell Phone
Service Plans
• Oil Changes Without
Leaving the Facility—Pickup & Drop-off of your
Vehicle.

We take care of our Nurses—
so our Nurses can take care of our Patients

www.westparkhospital.org

Making our community healthier

Prairie Community Hospital (PCH) in
Terry, MT is accepting applications for
qualified

REGISTERED NURSES
• 12 Paid Holidays a Year
• Competitive Benefit
Package
• Flexible Hours
For additional information,
or to request an application,
contact: Kay Schaaf
Prairie Community Hospital
406-635-5511.
Please send Resume to
PO Box 156, Terry MT 59349
email kschaaf@pchc-mt.com

EXCELLENT CAREER
OPPORTUNITIES IN WYOMING
ER/ICU Registered Nurses
Med/Surg RNs and
Med/Surg Director
Full-time positions for experienced RNs who believe in being part
of the team. Wyoming license obtainable within
2 weeks, experience required. $5,000 RN recruitment bonus;
$6,000 Manager recruitment bonus; $2/mile relocation and
hotel accommodations while house hunting available.

Contact Human Resources
Riverton Memorial Hospital
2100 W. Sunset, Riverton, WY 82501
(307) 857-3465 or (307) 857-3408
FAX (307) 857-3586
Website: www.riverton-hospital.com
E-mail: norma.atwood@lpnt.net
Join our healthcare team of over 200 employees who have chosen
RMH. We offer medical, dental, vision, Life, AD&D, STD, LTD,
EAP, 401(k), PTO, EIB, a competitive salary, and a great working
environment. EEO Employer
N2170951
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PROVIDING QUALITY HEALTHCARE
WITH SMALL TOWN COMPASSION
Enjoy the best of both worlds!
Working at Barrett Hospital & HealthCare will provide a rewarding career and
the opportunity to live in the “recreation paradise” of Southwestern Montana.
Barrett Hospital & HealthCare (BHH) is a critical access hospital located in Dillon, Montana.
Licensed for 20 beds, BHH has been providing quality healthcare services to residents and visitors
throughout the Southwestern region of Montana since 1923. The nearly 250 dedicated employees,
volunteers and physicians at BHH are special. These friends and neighbors have made it their
combined goal to provide the highest quality and most compassionate healthcare and support
services anytime of the day or night. Our team is proud to be moving into a new hospital facility in
Spring 2012.

•

•
•

BHH has career opportunities for individuals who have strong leadership skills, a passion for
excellence and commitment to individual and team success.

OPERATING ROOM MANAGER
(Perioperative Services Manager)
This job administers, supervises and coordinates perioperative services including, operating room,
PACU, outpatient surgery, anesthesia and sterile processing, and develops, implements and evaluates
nursing practices to maintain BHH’s high standard of care. Managerial responsibilities comprise
75% and clinical responsibilities comprise 25% of the job.
Minimum qualifications: 7 years experience in perioperative services, 5 years experience in
management and Montana RN license (4-6 weeks to become licensed in Montana if hold valid
license in another state). BSN is preferred.

ACUTE CARE SERVICES MANAGER
This job directs, coordinates and evaluates 24-hour operation of direct patient care units of Medical/
Surgical, ICU, Emergency Services, Pediatrics, Labor and Delivery, Nursery, and Obstetrics;
directs, coordinates and evaluates Cardiopulmonary Services, Nursing Education and Respiratory
Therapy Services; and, develops, implements and evaluates nursing practices to maintain BHH’s
high standard of care. Managerial responsibilities comprise 75% and clinical duties comprise 25%
of the job.

event.

Minimum qualifications: 5 years experience in acute care nursing services, 2 years experience in
management and Montana RN license. BSN is preferred.

Join our team and live the life you’ve dreamed of!
Go to our website at www.barretthospital.org to learn more about
BHH and Dillon and to submit your application online.

Committed to patient care. Committed to you.

Registered Nurses
Patients come to Benefis Health System for our full spectrum
of state-of-the-art care. Nurses come for the support and benefits
offered by Montana’s largest health system.
Our health system includes a cancer institute, heart institute,
orthopedic institute, extended care center, home health provider,
clinic offices, a health and wellness facility and much more. For
today’s health care professional, it means the chance to grow and
advance in a wide array of service areas and specialties.
Here you’ll find the industry’s most generous benefits, like
relocation assistance, sign-on bonuses and flexible scheduling.
Take advantage of continuing education programs. The opportunities
for growth and advancement are limitless.
If you’re committed to caring for people, we’re committed to
you. Call 406.455.5179 or 800.648.6620 to learn more. Or apply
online at benefis.org/RNjob
Benefis Health System is an Equal Employment Opportunity/Affirmative Action Employer.

Live well. benefis.org/RNjob

