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Faith M. Jones, MSN, RN, NEA-BC

Igniting our Passion 
Illuminating our Future was 
the theme of the convention 
this year. I would like to send 
a big thank-you to Anne Raga, 
Convention Chair and her 
committee for organizing the 
agenda, events, and welcoming 
everyone to Gillette for a 
successful convention. During 
the convention we also had an 
incredible awards ceremony due 
to all of the work and passion of 
Jeanne Niemoller, Award Chair. 
Jeanne said it best when she 
stated that there is no greater honor than to recognize and 
highlight the outstanding contributions of stellar nurses in 
our profession. Please review the award winner section of 
this issue and take the time to congratulate the winners.

WNA could not be successful without the hard work 
and dedication of all of our volunteers. Before I introduce 
you to this year’s elected volunteers, on behalf of the 
membership, I would like to thank Robin Roling, MS, RN 
for serving two terms as one of our ANA Delegates. Robin 
is a member of district 16 and is the VP of Patient Care at 
Powell Valley Healthcare. The volunteers that were elected 
at this year’s convention are:

•	 Kathy	 Luzmoor,	 MS,	 RN,	 ANCC	 has	 been	 re-
elected	to	serve	as	your	Vice	President.	Kathy	is	a	
member of district 6 and is an instructor of nursing 
at Western Wyoming Community College.

•	 Jennifer	 Jones,	 MSN,	 RN	 has	 been	 re-elected	 to	
serve as your Secretary. Jennifer is a member of 
district 16 and works at West Park Hospital in 
emergency nursing and nursing informatics.

•	 Mary	 Behrens,	 MS,	 RN,	 FNP-BC	 has	 been	 re-
elected to serve as one of your ANA Delegates. 
Mary is a member of district 2 and is a family nurse 
practitioner at the Westside Woman’s Clinic. 

•	 Anne	Raga,	BSN,	RN	has	been	elected	to	serve	as	
one of your ANA Delegates. Anne is a member of 
district 10 and the director of nursing at Campbell 
County Memorial Hospital.

President’s Message

Faith M. Jones, 
MSN, RN, NEA-BC

We look forward to working together to lead our 
association with continued success.

Tobi	 Lyon,	 WNA	 Executive	 Director	 and	 I	 had	 the	
opportunity	to	attend	the	ANA	Fall	Constituent	Assembly	
in the beginning of November. The Constituent Assembly 
is	 a	 body	 made	 up	 of	 the	 president	 and	 the	 executive	
director from each state’s nursing association. This body 
serves as an advisory body to the ANA Board of Directors 
that meets semi-annually. There was much energizing 
discussion related to membership, engagement, and 
representation. Additionally, I am happy to announce that 
Tobi was elected to serve on the Board of the Constituent 
Assembly for a two year term. Please send Tobi your 
congratulations.

So, what’s new at the ANA? If you have not recently 
visited the ANA’s website, please take the time to check 
it out at www.nursingworld.org. The website has been 
totally reformatted and the search engine enhanced to 
make it easier to find information. There is a new feature 
on the website which is titled “My ANA” where members 
can find customize features such as continuing education 
tracking, newsletters, discussion groups, and a link to our 
state association’s website. 

Tobi and I will be sharing the information we obtained 
from Constituent Assembly at our Board’s annual strategic 
planning retreat scheduled for December 2nd in Casper. 
The Board will also be discussing the input we received 
from the membership at the convention during our 
membership voice meeting. If you would like to give input 
and or get more involved please feel free to contact me, 
your district president, a committee chair, or any of your 
elected Board members listed below:

•	 Faith	Jones,	President	fjones@bresnan.net 
 307-272-2207

•	 Lisa	Horton,	President-Elect	lhorton@pvhc.org 
307-762-3270

•	 Kathy	Luzmoor,	Vice	President	kluzmoor@
sweatwaterhsa.com 307-875-3345

•	 Jennifer	Jones,	Secretary	jjones@directairnet.com 
307-754-0233

•	 Sue	Howard,	Treasurer	Sue.Howard@ccmh.net 
307-682-8491

•	 Mary	Behrens,	ANA	Delegate	mary.behrens@
bresnan.net 307-577-5023

•	 Anne	Raga,	ANA	Delegate	anne.raga@ccmh.net 
307-686-5180

It is through our strength in participation and 
connections that we will achieve the best for our 
profession	 resulting	 in	 excellent	 outcomes	 for	 our	
patients. No one person can do this work alone. 
I would like to encourage every nurse to be a 
member and for every member to get involved 
to whatever level possible. WNA is filled with 
intelligent, nurturing professionals who provide 
support and guidance to grow our association and 
illuminate our future–the future of nursing. To get 
more involved contact any of our board members 
by logging on to WNA’s website www.wyonurse.
org for contact information.

WNA Vice President 
Kathy Luzmoor 

Attended ANAI in DC
ANA hosted the third annual American Nurses 

Advocacy Institute (ANAI) with face-to-face sessions held 
in Washington, DC, October 2nd through 4th. Twenty-
two participants, representing twenty states were selected 
by their state nurses association to participate in this 
prestigious year-long mentored program. The intent of 
the program is to groom a cadre of nurses into political 
leaders, who will support advancement of the SNA’s and 
ANA’s legislative and regulatory agendas, while educating 
nurses about the policy-making process. A broad array 
of topics are covered during the program with particular 
emphasis given to assessing the political environment when 
seeking a policy change that can be sustained, messaging 
for specific audiences, and working in coalitions. Unique 
to	this	program	is	the	expectation	that	all	participants	work	
on	a	given	project	or	set	of	activities	explicit	to	a	set	goal.	
Participants also engaged in visits to Capitol Hill to meet 
with members of Congress. 

The Wyoming Nurses Association was fortunate to have 
a	second	nurse	from	the	organization	attend	ANAI.	Kathy	
Luzmoor,	Vice	President	of	the	WNA	attended	this	year’s	
institute,	 following	 WNA	 Lobbyist	 Toni	 Decklever	 who	
attended the first year. A strong leader in nursing’s arena, 
Mary Behrens is one of three mentors for this national 
program. 

Senator John Barrasso, (R) WY was the only 
representative of the twenty or so visits made on Capitol 
Hill to personally take the time to meet with the nurses 
who participated in this year’s institute. As a physician 
he is well versed in health care issues and an advocate for 
nursing.

Kathy	 will	 work	 with	 Toni,	 Mary	 and	 the	 WNA	 to	
increase interest and membership in WNA and further 
nursing’s	 interests.	One	of	Kathy’s	goals	 is	 to	continue	 to	
find new ways to increase Wyoming nurse’s health policy 
knowledge and participation. 

Kathy Luzmoor, 
Senator 
John Barrasso, 
and 
Mary Behrens 
during ANAI

Mary Behrens with Anna Stiefvater 
of Oregon and Candy Cambell of 

California during ANAI
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WNA Executive 
Director Elected to ANA 
Constituent Assembly 
Executive Committee

During the November 5-6, 
2011 ANA Constituent Assembly 
meetings held in Silver Springs, 
Maryland	 WNA	 Executive	
Director	 Tobi	 Lyon	 was	 elected	
as member at large to the board. 
This position is a two year term. 
Elissa	 Brown,	 President,	 ANA\
California was reelect to her 
second term as Vice Chair and 
Susan	Swart,	Executive	Director;	
Illinois Nurses Association was 
also elected as a member at 
large.

Other members currently serving on the Constituent 
Assembly board is Chair Andrea Gregg, Past President 
Florida	 Nurses	 Association	 and	 Secretary	 Ricki	 Garrett	
Executive	Director	Mississippi	Nurses	Association.	

Tobi Lyon

Jackson Hole, Wyoming . . . a great place to live & work!
Nurses—Make the move!

Relocation Assistance
Hospital-based Child Care

Medical & Dental Insurance, Retirement Plan, Long Term Illness, 
Group Life & AD&D Insurance

For more information please visit

www.tetonhospital.org
Click on the careers tab!

We	welcome	RN	applicants	with	experience:
• Medical/Surgical
• Maternal Child, Labor & Delivery, Nursery
• Behavioral Health RN Supervisor

We encourage new graduates to apply.

Human Resources
Campbell County Memorial Hospital

P.O. Box 3011, Gillette, WY 82717-3011
800.208.2043, fax: 307.688.1516

hr@ccmh.net • www.ccmh.net/jobs
E.O.E.

One Profession, Many Roles

Caring for the  
body, mind and spirit 

Foundations of Faith Community Nursing 

RNs interested in serving their faith community through 
health education and promotion & disease prevention. 
Limited to 20 participants • Non-denominational • Ecumenical 
 

REGISTER FOR THE COURSE: 
Foundations of Faith Community Nursing 
 

Online Tues. 6:30-8:30pm MST April 17-June 5, 2012 & 
Retreat June 15-16, 2012, Cheyenne, WY 
 

Taught by International Parish Nurse Resource Center 
(IPNRC) faculty. CEU’s available.  
 

REGISTRATION IS $325 PER STUDENT 
Includes online access, books, handouts & retreat 
 

FOR MORE INFORMATION & TO REGISTER: 
Contact the Faith Community &  
Parish Nursing Program at the  
Wyoming Health Council 
Tel: 307.632.3640 
Email: ahubbard@wyhc.org 
Web: www.wyhc.org 
 

SPONSORED BY: 
Cheyenne Regional Medical Center 
Wyoming Health Council 

The Scrub House
I-25 and Highway 34 -  between Target & Qdoba

SHOES / SCRUBS / UNIFORMS
Mon-Thur 10-8 Fri 10-7 Sat 10-6 Sun 12-5
1739 Rocky Mountain Avenue, Loveland, CO 80538
Just 50 miles from Cheyenne

Phone: 970-613-1268 - Fax: 970-613-1383
Toll Free 866-521-9613

E-mail: info@thescrubhouse.com

Save Time/Money Shop the Web: thescrubhouse.com

New Styles, New Colors for a New You!
Fashion, Value and Selection

Bring this coupon

for 15%
Discount

Wyoming Retirement Center
Basin, Wyoming

Is looking for a qualified 
Director of Nursing &

Registered Nurses 
to join our “5” Star team!

DON will be responsible for managing 
approximately 50 employees and 65 residents.

For complete job descriptions 
and to apply online visit

http://personnel.state.wy.us
or

Contact Human Resources 
307-568-2431, Ext 214

Find a nursing career where you can become a star!
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district news

Rock Springs District 6
David Bodily, District 6 President 

District 6 celebrated Jason Jones as the WNA 
Excellence	 in	 clinical	 Practice	 recipient	 at	 our	 last	
convention. We seek ways to incorporate ideas and 
information from the Nursing Summit into our district and 
continue to seek broader involvement in our doings.

We hosted our annual evening with our legislators on 
Monday November 21st. This informal meeting is a well 
attended social gathering between nursing colleagues and 
our	 area	 local	 Wyoming	 legislators.	 Each	 year	 we	 take	
this opportunity to share thoughts and information about 
legislative efforts that affect our clients, our communities, 
and our profession.

Gillette District 10 
Rose Rennell, District 10 President

We would first like to thank all who attended this 
year’s Convention and Nursing Summit in Gillette. It 
was a pleasure to host this event and to welcome you to 
the north east corner of Wyoming. As we look forward to 
the upcoming year, District 10 is working to increase, not 
only our membership, but just as important, participation 
at	 Legislative	 Days.	 On	 January	 26th,	 Toni	 Decklever	
has graciously agreed to speak at our Dinner and Issues 
event. All area nurses are invited to attend and learn 
what issues nursing is confronted with as the Affordable 
Care Act becomes a reality in Wyoming. Any nurse from 
surrounding communities who would like to join us, feel 
free to contact Rose at 307-688-6008 for more information. 

I am saddened to report that we lost one of our most loved 
nurses and educator this fall. In her honor, our Annual 
Scholarship award has been renamed, the Julie Matuska 
Scholarship Award.

Laramie District 12
Jeanine Niemoller, District 12 Past President

District 12 Report for the news: District 12 is actively 
seeking a chairperson for the 2012-13 year. A strong 
committee is in place to support the new President. Please 
contact	Faith	Jones	if	you	are	interested	in	serving	Laramie	
and Albany County as President.

This	year’s	District	12	member	award	went	to	Elizabeth	
Huffsmith.	Elizabeth	serves	as	the	Secretary	of	District	12	
and in that capacity was nominated for the award for her 
work on behalf of the district. She was unable to attend the 
award ceremony in Gillette in September due to the birth 
of her second daughter. She is shown here with her older 
daughter	Miriam	explaining	her	award.	In	addition	 to	her	
work	with	WNA,	Elizabeth	works	at	Gem	City	Bone	and	
Joint as a nurse in their surgery center.

Evanston/Kemmerer 
District 17

Many	 thanks	 to	Tammy	Krell	 for	 taking	 the	 initiative	
to re-energize our group at the first meeting of the year 
on	 September	 26th	 in	 Evanston.	 Tammy	 was	 elected	
president,	 Lisa	 Silcox	 was	 elected	 as	 secretary,	 Lynn	
Rogers will continue to serve as treasurer, and the vice-

president position is open at this time. Planning for the 
year included the number one priority of increasing 
membership as we brainstormed about how we can reach 
out to members and non-members in our area. We will 
make	extensive	efforts	to	publicize,	inform,	and	personally	
contact nurses to attend district meetings. Plans for the 
rest of the year were also discussed, including updates on 
the Summit and state meeting, legislation and lobbying, 
educational presentations, and other topics of interest. 
Despite our efforts to improve participation, we had no 
increase in attendance at our meeting on October 24th in 
Evanston.	We	did	 review	our	bylaws	at	 this	meeting,	 and	
continued the plans for discussion topics and presentations 
for the year. The main focus of this meeting was (again!) 
the quandary of involving new and returning members in 
our group. We will retain our enthusiasm in this process 
and continue our efforts.

Undistricted Members 
District 50

Barbara Jean James, District 50 President

District 50 has been reaching out and talking with 
nurses in the community about what WNA means to 
nurses profession and how to get involved. Carbon County 
Representatives Jeb Steward, Don Burkhart and Senator 
Larry	Hicks	have	been	contacted	and	invited	to	District	50	
next	meeting.

Barbara Ann Clegg was congratulated on her award 
for District 50 nurse of the year. WNA membership 
applications were taken to Saratoga, Hanna, Baggs and 
Medicine Bow.

Follow  VA Careers

VAcareers.va.gov
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse

SCHOOL OF NURSING
Transform yourself, your fuTure, and HealTH care.

ranked in the top 2011 USNWR Best Graduate Schools!

   educating nurses for over 30 years!

poteNtiAl fAculty
If you desire to work in a place where you can blossom and are 
interested in being part of a growing institution executing innovative 
programs, please submit a letter of interest, vitae
and three letters of reference for these positions to:

Dr Ann Cary, Director and Professor                                                                                                                             
Robert Wood Johnson Executive 

Nurse Fellow 2008-2011                                                                            
School of Nursing, Loyola 
University New Orleans                                                                                                       

6363 St Charles Ave., Campus Box 45, 
New Orleans, La  70118

Attn: Debbie Smith, Executive Assistant
(504)865-2823 dhsmith@loyno.edu   

http://css.loyno.edu/nursing

Ideal candidates will have a doctoral degree 
and national certification as a Family/Adult 
Nurse Practitioner or Nurse Administrator. 
Experience in education and practice is 
desired. Rank and salary are commensurate 
with qualifications. 

Loyola is an EO/AA employer.

BAcheloR of ScieNce iN NuRSiNg pRogRAM
  online courses to Meet your 
  Busy Schedule 
  New curriculum

call (504) 865-2307, toll free at 1-800-488-6257;
or visit us online at: http://css.loyno.edu/nursing/bachelor-science-nursing

RN-BSN; RN-MSN; Blend to MSN

docTor of nursInG PracTIce (dnP) – onlIne
PosT-masTers to dnP in executive leadership or for current nurse Practitioners

neW: PosT-Bsn to dnP to prepare you as a nurse Practitioner
final application deadline: January 31st, 2012

“live locally, learn globally and lead confidently with your loyola dnP.

Call (504) 865-2582 or visit us online at: 
http://css.loyno.edu/nursing/doctor-nursing-practice

HealTH care sysTems manaGemenT msn
on-lIne deGree ProGram

Preparing you for positions in a rapidly changing environment.
Call (504) 865-3250 or visit us online at:

http://css.loyno.edu/nursing/health-care-systems-management-program

Kathleen B. Dixon, RN, JD
Attorney at Law

Defending Nurse Practitioners, RNs, LPNs and 
CNAs in Wyoming State Board of Nursing and other 

disciplinary complaints for over 20 years.

Chapin & Dixon, LLP
104 S. Wolcott Street, Suite 600, Casper, WY 82601

Ph: 307-234-7321 • Cell: 307-267-2649
Fax: 307-234-0677

E-mail: kdixon@tribcsp.com
The Wyoming State Bar does not certify any lawyer as a specialist or expert. Anyone considering 
a lawyer should independently investigate the lawyer’s credentials and ability, and not rely upon 
advertisements or self-proclaimed expertise.

Sign-On Bonus
$10,000 for RNs
$5,000 for CNAs

Plus Relo Assistance!

FOR FREE INFORMATION CALL
Stacy Warner, Senior RN 

Staffing Consultant
800-839-4728 ext 106

Email: swarner@beck-field.com

•	 North	Dakota’s	oil	boom	=	jobs	+	$$$!!
•	 Exp.	RNs	and	CNAs	needed	for	perm,	FT 
hospital	and	LTC	positions	in	not-for-profit 
facility in “majestic” North Dakota

•	 North	Dakota	known	for	its	blue	skies,	
friendly	people,	top	ranked	public	schools,	
low	crime,	and	booming	economy!!

•	 Sign-on	bonus	paid	your first day of 
work.	$5000	for	RNs,	$2500	for	CNAs.	
Complete	1	year	agreement	and	get	
option	for	2nd	year	and	the	remainder	of	
bonus money.

•	 Relo	assist	-	Option	of	your	goods	
moved	&	direct	billed	to	the	hospital.	No	
upfront	costs	to	you!	Reimbursement	up	
to	$5,000	for	RNs	and	$2500	for	CNAs.

•	 Free Retirement Pension, fully funded 
by	employer,	no	employee	contributions 
required	=	more	$$	in	your	pocket.

•	 Low	cost	health	insurance	premiums;	
coverage	begins	within	2	wks	of	start.

Join Wyoming Nurses Association
                                            . . . Today!

Application 
on page 14
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LegisLative news

Toni Decklever, MA, RN

The	 Labor,	 Health	 and	 Social	 Service	 (LHSS)	 Joint	
Committee met on Oct. 11-12 in Casper–and as usual, the 
room was packed! The meeting had two objectives–to hear 
reports from different groups and to begin draft legislation 
on a couple of items.

After	a	brief	report	from	Joan	Evans	with	the	Dept.	of	
Workforce	Services	and	Employment,	the	remainder	of	the	
morning was spent in discussion about Health Insurance 
Exchanges.	 Elizabeth	 Hoy–the	 Governor’s	 Health	 Policy	
Advisor, Public Consulting Group, and the Health 
Insurance	exchange	committee	were	on	the	agenda	to	give	
a report.

Elizabeth	 shared	 a	 letter	 from	 the	 Governor	 asking	
the committee to review the Steering Committee 
recommendations and to provide a response that is both 
cautious	 and	 flexible.	He	 also	 commented	 that	 he	 is	 still	
hopeful	 that	 ACA	 will	 be	 repealed	 and	 the	 Legislature	
needs to be ready to work “to maintain independence, 
autonomy	 and	 flexibility	 for	 Wyoming	 citizens	 in	 the	
health care arena”

The Consultant presentation was focused on how much 
it	 would	 cost	 the	 state	 to	 have	 an	 insurance	 exchange	
system, which came in right around 4 million a year. This 
is the operational cost, including staff of the program.

The	HIE	 (Health	 insurance	 exchange)	 committee	 then	
presented their recommendations and there was further 
discussion. The deadline that our state must have something 
in	 place	 is	 January,	 2014	 or	 the	 Federal	 government	will	
run	an	exchange	for	the	state.	The	message	was	LOUD	and	
CLEAR	that	some	of	our	committee	members	are	hesitant	
to do anything major because their hope is we will have a 
new President by then and ACA will no longer be around. 

An Update from WNA Lobbyist 
So after 4 hours of discussion, the committee will ask 

the Dept of Insurance to apply for another year of grant 
funding	 for	 exchange	 planning	 and	 implementation	
activities.

The	next	 presentation	was	 from	Dr.	Norman	Thurston	
from	Utah.		Utah	has	an	exchange	up	and	running	and	the	
information presented was about the pros and cons and ups 
and downs of their program. 

Jan Drury from the Primary Care Association presented 
information about Community Centers and their benefit 
in the community. She was accompanied by a woman 
from Sweetwater County who shared information about 
the difficulty to access care in that county due to the low 
number of providers.

Dr. David Birney presented to the group information 
about the Mental and Behavioral Health agencies (private 
and public) in the state. Their ask was to be able to access 
the State Insurance plan for their employees because they 
are	 experiencing	 a	 budget	 crunch	 and	 to	 be	 on	 the	 state	
plan would be cheaper for their agencies.

The second day agenda consisted of:
At-Will	 State	 Employee	 Study–discussion	 followed	

regarding the classification. No action
Health	 Frontiers	 Update–Reported	 on	 49	 people	

enrolled	 in	 the	 program.	 Committee	 members	 expressed	
disappointment in the low numbers and whether the 
program should continue to be funded.

Wyoming	Liberty	Group–Message	to	committee	was	to	
not	develop	an	insurance	exchange	program–again	because	
of the hope that it will be repealed.

Department	 of	 Health–Tom	 Forslund	 gave	 a	 report	
regarding the status of different divisions within the Dept. 
of Health. He is working to blend a couple of areas based 
on similarity of area and to be more cost effective. The 

state hospital has hired a new director who is starting this 
month.	Mr.	 Forslund	 is	 still	 learning	 about	 the	 programs	
and the people at the Dept. of Health and did not ask for 
anything specific from the committee at this time.

Public comment–
Hospice is working with Senator Perkins who drafted 

a bill that would authorize Medicaid to pay for room and 
board for patients in independent hospice care centers. 
Currently, Medicaid will only pay for the nursing care–
however, if a patient goes to a long term care facility, 
all	 expenses	 are	 covered–including	 hospice	 care	 if	 it	
is ordered. Though we don’t have a lot a free standing 
Hospice centers in the state–for those communities that do 
have them, patients would be allowed the choice of home, 
LTC	 or	 hospice	 center	 and	 not	 have	 to	 worry	 about	 the	
costs if they were a Medicaid recipient.

Draft	Legislation:
1. A bill that requires small businesses to report date 

of hire AND first day of work of new employees to 
Wyoming	Dept.	of	Employment	within	20	days	of	
employment.

2.	 Local	 Government	 Health	 Insurance–amendment	
to	current	statute–expands	definitions.

3.	 Extend	the	Medicaid	Options	Study
4.	 Insurance	Exchange	Draft	to	develop	plan

Next	 Meeting–Dec.	 7-8	 at	 the	 Capitol	 Building	 in	
Cheyenne. This is an open meeting and anyone is welcome 
to attend. The purpose of the meeting is to consider bills 
requested at the previous meeting and to hear updates 
regarding	the	health	insurance	exchange	study,	Department	
of Health consolidation and Department of Workforce 
Services/Department	of	Employment	merger.

•	 Promotes	 the	 utilization	 of	 Advanced	 Practice	
Nurses as primary care providers for underserved 
populations through public health nursing.

•	 Increases	 taxes	 on	 personal	 products	 and	 services	
that are detrimental to human health.

•	 Promotes	incentives	for	personal	illness	prevention	
and health promotion.

WNA members were asked to vote on these items in 
August in preparation for our annual convention. 14% of 
those polled voted. Two of the items received no dissenting 
votes and will be added to our legislative agenda. The 
complete list of our legislative agenda is as follows:

The WNA should support:
•	 Access	 to	 care	 related	 to	 prevention	 should	 be	

improved
•	 Access	 to	care	related	to	early	detection	should	be	

improved
•	 Encouragement	 for	 personal	 accountability	 for	

one’s own care
•	 Healthcare	 billing	 transparency	 (hospitals,	

physicians, residential care etc.)
•	 Expansion	 of	 wellness	 benefits	 from	 private	

insurance and work places

The WNA continued to seek input to our legislative 
agenda	 at	 the	 2011	 Nurses	 Day	 at	 the	 Legislature	
Conference. WNA members and students followed the 
conference	theme	“Advocating	for	Our	Health	Care	Future”	
and brainstormed ideas to help WY residents be more 
accountable for their health care. Those brainstorming lists 
were compiled and edited by WNA board members into 
the following 10 statements. 

The WNA should support legislation that:
•	 Requires	 personal	 accountability	 for	 health	

practices on the part of Wyoming Medicaid 
recipients.

•	 Bans	smoking	in	public	places.
•	 Bans	smoking	while	driving.
•	 Supports	 indoor	 and/or	 outdoor	 facilities	 that	

encourage physical activity.
•	 Provides	 funding	 to	 improve	 and/or	 update	 school	

health programs.
•	 Enhances	 and/or	 expands	 public	 health	 nursing	

programs for fitness and health screening and 
education.

•	 Promotes	the	practice	of	Advanced	Practice	Nurses	
to	the	full	extent	of	their	preparation	and	training.

Your Voice Was Counted
WNA Legislative Agenda

•	 Coverage	 for	 those	 who	 fall	 between	 being	 able	
to afford private health insurance and qualify for 
Medicaid, Medicare–i.e. “gap insurance”

•	 Expansion,	coordination,	and	utilization	of	efficient	
care

•	 Health	 promotion	 coverage	 (physical	 and	 mental	
health, dental, vision, etc.) for healthy and 
chronically ill adults and children to improve 
quality of life and reduce high end treatment costs. 

•	 Advanced	Practice	Nurses	ability	to	practice	to	the	
full	extent	of	their	preparation	and	training.

•	 The	 utilization	 of	 Advanced	 Practice	 Nurses	 as	
primary care providers for underserved populations 
through public health nursing.

The WNA Board and lobbyist will take these statements 
into consideration when making decisions that affect our 
members.

Membership in your professional organization (WNA/
ANA) gives you a voice in the places where important 
decisions are made both at the state and national levels in 
regards to nursing practice and health care. It is imperative 
that we increase our voice by our participation and 
membership in our professional organization. Suggestions 
on ways to increase membership and support for our 
legislative agenda are always welcome by your WNA 
Board of Directors.

Plan	 to	 attend	 the	 2012	Nurses	Day	 at	 the	Legislature	
on	Feb.	23	&	24,	2012	at	Little	America	in	Cheyenne!

From infant and maternal care to 
elderly and hospice care, we do it all!

Currently hiring all
clinical disciplines
including PT & OT

Laramie: (307) 721-2827
204 McCollum Dr., Ste 106

Cheyenne: (307) 778-3000
1920 Thomas, Ste 100

Your resource for the Western Wyoming Community 
College Registered Nursing program, nursing 

assistant classes, customized trainings and more!  
    

307-328-9204
www.cchec.org

Life Care Center
of Cheyenne

Accepting applications for

RNs, CNAs
Full and Part Time, all shifts

1330 Prairie Ave robert_baker@lcca.com
Cheyenne, WY 82009 EOE
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Thursday, February 23, 2012
8:00-9:00 am  Registration
9:00-9:15 am Welcome and Introductions
	 Lisa	Horton,	MSN,	RN,	WNA	
	 President	Elect	and	Legislative
 Co-Chair
	 Kathy	Luzmoor,	MS,	RN,	WNA	Vice	
	 President	and	Legislative	Co-Chair
9:15-10:15 am Professional use of Social Media
 Joe Twithchell, Nursing Student at 
 Montana State University, 
 Bozeman, MT
 President of the National Student 
 Nurses Association 
10:15-10:30 am BREAK
10:30-11:30 pm The Affordable Care Act and 
 Wyoming
 Project Healthcare
11:30-12:15 pm 2012 Legislative Bills
 Toni Decklever, MA, RN, 
	 WNA	Lobbyist
12:15-1:30 pm Lunch with Labor, Health & Social 
 Services Committee 
1:30-1:45 pm Orientation to Capital Visit
 Toni Decklever, MA RN, 
	 WNA	Lobbyist
2:00-4:00 pm House and Senate Capitol Visit
6:00-7:30 pm Nursing and Legislative Reception

Friday, February 24, 2012
7:30-8:00 am Breakfast

8:00-9:00 am How to affect health policy from the 
 legislators point of view
	 Representative	Erin	Murphy,	RN,	
	 Assistant	Minority	Leader
 Minnesota House of Representatives

9:00-9:30 am WNA Legislative Agenda and 
 Workgroups
 How can we encourage professional 
 accountability in nursing?
	 Lisa	Horton,	MSN,	RN,	WNA	President
	 Elect	and	Legislative	Co-Chair
	 Kathy	Luzmoor,	MS,	RN,	WNA	Vice	
	 President	and	Legislative	Co-Chair

9:30-10:30 am Workgroup Breakout Session

10:30-10:45 am BREAK

10:45-11:30 am Presentation of Workgroups/Talking 
 Points

11:30-12:00 pm Wrap-up and Evaluations

“Advocating for Professional Accountability”
WNA Nurses Day at the Legislature

February 23 & 24, 2012
Little America, Cheyenne

Register Now!
2012 LEGISLATIVE DAYS WNA WNA Non- Non- Student Student
 Member Member Member Member Nurse One Day
 Both Days  One Day Both Days One Day Both Day

By February 3, 2012 $150 $100 $175 $125 $85 $75

After February 3, 2012 $175 $125 $200 $150 $110 $100

If one day only please circle which day? Thursday or Friday

PLEASE circle the amount above you are enclosing with your registration.

_____________________________________________________________________________________________
NAME:

_____________________________________________________________________________________________
ADDRESS: CITY/ST/ZIP:

_____________________________________________________________________________________________
TEL: EMAIL:

** Student Nurse registration rate is for pre licensure nursing degree only. If you are a student who is working toward an advance 
degree you must register as either an WNA or Non Member.

Fees	include	materials	packet,	name	tag,	CE	programs,	and	meals.

A full refund, less a $25 processing fee, will be made if request is made at least 72 hours prior to the conference.

WNA cannot be held responsible for adverse weather conditions. 

Visit the WNA website www.wyonurse.org and register online!

SEND COMPLETED REGISTRATION FORM WITH PAYMENT TO:

Wyoming Nurses Association
Tobi Lyon, Executive Director

2816 Dogwood Ave
PMB 101

Gillette, WY 82718
Phone: 1-800-795-6381

MAKE CHECKS PAYABLE TO: Wyoming Nurses Association (WNA)

Contact Hours
Application for contact hours have been made to the 

Washington State Nurses Association, an accredited 
approver of continuing nursing education by the 
American Nurses Credentialing Center’s Commission on 
Accreditation. 

Program Goal
This educational activity was designed for Registered 

Nurses and nursing students who have an interest in public 
policy and how nurses become involved in the political 
arena. This activity will review the legislative process and 
update participants on current state and federal legislation 
related to health care.

Target Audience
Registered Nurses, Advanced Practice Nurses, Nursing 

Students	and	Friends	of	Nursing

Hotel Reservations
For	your	convenience,	a	block	of	rooms	have	been	

reserved at the Little America Hotel and Resort, 
2800 West Lincolnway, Cheyenne, WY. To make 
reservations call 800-445-6945 and ask for the 
Wyoming Nurses Association group rate. The group 
rate is $95 for king and $105 double. Reservations 
need to be made prior to January 23, 2012 in order to 
get the group rate.

Employment
Opportunities

The leading
Long-Term Care

provider in
Northern Colorado.

•nursing •therapy
•direct health care

columbine
cares for seniors

www.columbinehealth.com

RNs, LPNs & CNAs
Morning Star is a 45 bed long-term care 

facility that takes pride in providing 
an exceptional level of care and 

attention to its Residents!

Contact: David Joy, DON
Tel: (307) 332-6902
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ana news

The American Nurses Association 
(ANA) worked hard to ensure that 
nurses, including APRNs, were 
recognized in and incorporated 

into the Affordable Care Act (the health reform law of 
2010). Now that the law has been signed, the regulatory 
work to implement it is under way. One area of particular 
importance to ANA regards accountable care organizations 
or “ACOs.”

An ACO refers to a group of providers and suppliers of 
services	 (for	 example,	 hospitals,	 nurses,	 physicians,	 and	
others involved in patient care) that will work together to 
coordinate care for the Medicare beneficiaries they serve. 
To be eligible, the ACO must serve at least 5,000 Medicare 
patients and agree to participate in the program for three 
years.

The goal of an ACO is to deliver seamless, high quality, 
patient-centered care for Medicare beneficiaries instead 
of the fragmented care that has so often been part of fee-
for-service health care. The Affordable Care Act specifies 
the groups of providers and suppliers that can form an 
ACO. That list includes “ACO professionals,” who are 
defined as physicians, nurse practitioners (NPs), clinical 
nurse specialists (CNSs), and physician assistants (PAs). 
(It is unfortunate that certified nurse-midwives were not 
included in this list.) Networks of individual practices 
of ACO professionals, partnerships, or joint venture 

arrangements between hospitals and ACO professionals, 
and hospitals employing ACO professionals can also form 
ACOs.

An important aspect of ACOs is “shared savings,” 
whereby the ACO can share, with Medicare, cost savings 
that result from better coordinated, and less fragmented 
or duplicative care. To make sure that quality of patient 
care is improved, however, an ACO will be able to share 
in those savings only when quality standards are met. The 
proposed quality standards cover five key areas: patient/
caregiver	 experience	 of	 care,	 care	 coordination,	 patient	
safety, preventive health, and at-risk population/frail 
elderly health.

ANA is poring over the proposed regulation regarding 
ACOs,	which	were	published	in	the	Federal	Register	April	
6; seeking input from members; and preparing comments 
to submit to the Centers for Medicare and Medicaid 
Services (CMS) as part of the regulatory work necessary 
to implement the law.  ANA’s comments cover many 
aspects of the proposed regulation for ACOs, including 
the quality measures, quality care improvement, and care 
coordination. The official comments will be published on 
ANA’s regulatory comments page–www.nursingworld.org/
comments–before June 6.

Although NPs are included as “ACO professionals,” the 
method proposed for assigning beneficiaries to ACOs does 
not incorporate primary care services provided by NPs. 

ANA to Comment on New Rules on 
Accountable Care Organizations

This “assignment methodology” and what it means for 
NPs and their patients will vary. Regardless of the specific 
situation, it is likely to prove confusing to providers and 
patients alike. In addition, for systems that currently 
depend heavily on NPs (and PAs) to provide primary care 
services, the current assignment methodology may pose a 
problem in their ability to fulfill the eligibility requirement 
of 5,000 beneficiaries.

ANA has recommended modifications to the rule 
that are intended to meet the ACO’s goals of preserving 
continuity of care and patient choice, and better incorporate 
the care services of NPs. ANA has also urged CMS to 
apply to nurse-managed health centers the same incentives 
that are intended to encourage the inclusion of federally 
qualified health centers and rural health centers.

ANA supports the proposed rule’s vision of a patient-
centered care delivery model that improves quality of care 
while seeking greater efficiencies and savings, but believes 
that CMS has largely neglected to include the contributions 
of nursing, particularly the role that APRNs can play in 
delivering	primary	care.	For	more	details	and	to	follow	the	
developments as CMS refines the ACO model, visit www.
nursingworld.org.

—Lisa Summers is a senior policy fellow in 
the Department of Nursing Practice and Policy at ANA.

Utilizes social media to inform nurses 
about guidelines

SILVER	 SPRING,	 MD–Given	 the	 pervasiveness	 of	
social media, the American Nurses Association (ANA) 
has released its Principles for Social Networking and the 
Nurse: Guidance for the Registered Nurse, a resource to 
guide nurses and nursing students in how they maintain 
professional standards in new media environments.

“The principles are informed by professional 
foundational documents including the Code of Ethics 
for Nurses and standards of practice. Nurses and nursing 
students have an obligation to understand the nature, 
benefits, and potential consequences of participating in 
social	 networking,”	 said	ANA	President	Karen	A.	Daley,	
PhD,	 MPH,	 RN,	 FAAN.	 “These	 principles	 provide	
guidelines for nurses, who have a responsibility to maintain 
professional standards in a world in which communication 
is ever-changing.”

The number of individuals using social networking is 
growing	at	an	astounding	rate.	Facebook	reports	that	there	
are 150 million accounts in the United States while Twitter 
manages more than 140 million ‘tweets’ daily. Nurses face 

ANA Releases New Social Networking Principles
risks when they use social media inappropriately, including 
disciplinary action by the state board of nursing, loss of 
employment and legal consequences.

ANA’s e-publication, ANA’s Principles for Social 
Networking and the Nurse provides guidance to registered 
nurses on using social networking media in a way 
that protects patients’ privacy and confidentiality. The 
publication also provides guidance to registered nurses 
on how to maintain, when using social networking media, 
the nine provisions of the Code of Ethics for Nurses with 
Interpretive Statements; the standards found in Nursing: 
Scope and Standards of Practice; and nurses’ responsibility 
to society as defined in Nursing’s Social Policy Statement: 
The Essence of the Profession. 

This publication is available as a downloadable, 
searchable	PDF,	which	is	compatible	with	most	e-readers.	
It is free to ANA members on the Members-Only Section 
of www.nursingworld.org. Non-members may order the 
publication at www.nursesbooks.org.

ISBN-13: 978-1-55810-426-6
Non-members $3.95
Members: Free 

Having appropriate staffing is a priority for nurses 
every day, no matter where they work. And now all nurses 
have an opportunity to provide their input on a draft 
document, Principles for Nurse Staffing. A revision of the 
groundbreaking 1998 document, the Principles are posted 
online at http://nursingworld.org/Comment-Principles-
Nurse-Staffing for public comment until Nov. 3.

The American Nurses Association’s (ANA) Congress 
on	 Nursing	 Practice	 and	 Economics	 (CNPE)	 Workforce	
Workgroup	 presented	 its	 draft	 to	 the	 full	 CNPE	 when	
it met Sept. 10. The purpose of the document is to give 
nurses in all settings the guidance and the vital information 

Weigh In on Ways to Ensure Staffing
they need to attain appropriate nurse staffing so they can 
achieve and maintain high-quality, safe nursing care.

The workgroup started its revision of the 1998 
Principles, which had been used successfully by nurses 
to gain staffing laws and workplace changes, beginning 
in September 2010. Its members evaluated the principles 
point by point, and while the overall approach to staffing 
has not changed conceptually from the previous document, 
there are some differences. The new draft principles, for 
example,	 are	 broader,	 so	 they	 can	 be	 used	 by	 nurses	 in	
practice settings beyond acute care.

The	 principles	 reflect	 the	 complex,	 decision-making	
factors that lead to appropriate nurse staffing. The first 
section of the document contains foundational statements 
about staffing based on ANA’s long-time approach to this 
issue.

Core staffing principles outlined in the document 
include:

•	 Appropriate	nurse	staffing	is	critical	to	the	delivery	
of quality health care.

•	 All	 settings	 should	 have	 well-developed	 staffing	
guidelines with measureable, nurse-sensitive 
outcomes specific to that setting and health care 
population that are used as evidence to guide daily 
staffing.

•	 RNs	are	full	partners	with	other	professionals.

In addition to the principles, ANA has developed a 
downloadable tip card as well as several opportunities for 
nurses to discuss issues related to social media including 
a	day-long	Facebook	discussion	on	Sept.	16,	and	a	Twitter	
chat	 Sept.	 23	 at	 1	 p.m.	 EDT,	 (#anachat).	 ANA	 is	 also	
conducting a social media webinar scheduled for Oct. 25 
featuring Nancy Specter, PhD, RN, director of Regulatory 
Innovations for the National Council of State Boards of 
Nursing	 (NCSBN)	and	Jennifer	Mensik,	PhD,	RN,	NEA-
BC, ANA board member and administrator for Nursing 
and	Patient	Care	Services	 at	St.	Luke’s	Health	System	 in	
Boise, ID. Additional details and sign up information about 
the webinar will be available on ANA’s social networking 
page. 

The ANA is the only full-service professional organization 
representing the interests of the nation’s 3.1 million registered 
nurses through its constituent and state nurses associations 
and its organizational affiliates. The ANA advances the nursing 
profession by fostering high standards of nursing practice, 
promoting the rights of nurses in the workplace, projecting 
a positive and realistic view of nursing, and by lobbying the 
Congress and regulatory agencies on health care issues affecting 
nurses and the public.

Subsequent sections address the different dynamics of 
health care settings–the health care consumer, the nurse, 
and the organization and workplace culture–and which 
elements must be considered when developing staffing 
plans. Those elements include a wide-range of factors, such 
as severity, intensity, acuity and urgency of the health care 
consumer’s	 condition,	 the	 level	 of	 the	 nurse’s	 experience,	
and the organization’s provision of interprofessional 
support and ancillary services.

More to come
Following	 the	 public	 posting,	 the	 CNPE	 workgroup	

will revise the draft document as needed, and then the 
full	CNPE	 and	ANA	board	 of	 directors	must	 approve	 it.	
The workgroup also plans to work with ANA to develop 
several materials related to the document, such as a toolkit 
and webinar, to ensure the principles are accessible and 
used by nurses in all workplaces.

The	workgroup	 is	 chaired	 by	 Patricia	 F.	 Pearce,	 PhD,	
RN,	FNP-BC,	FAANP,	Alabama	State	Nurses	Association,	
and	 Rosemary	 Mortimer,	 MS,	 MSEd,	 RN,	 CCBE,	
Maryland Nurses Association.

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the 

far right and enter your search term.

with access to over 
10 years of nursing 
publications at your 
fingertips.



December 2011, January, February 2012 Wyoming Nurse  •  Page 7

With a graduate degree in nursing, 
you can make a difference in your 
community—and build a career that 
will make a difference in your life.

A Reservation/ 
University Partnership
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Graduate Degree Options
 • Clinical Nurse Leader (CNL)
 • Family Nurse Practitioner (FNP)
 • Family Psychiatric Mental Health  
Nurse Practitioner (FPMHNP)

Certificates
 • Nursing Education
 • Post-Master’s FNP
 • Post-Master’s FPMHNP

For more information please contact:  
College of Nursing (406) 994-3783
www.montana.edu/nursing/academic/mn.php

CO-OP: Native American Nurses Caring For Our Own
Indian Health Service (IHS) Scholarships available for eligible students  
in the FNP and FPMHNP graduate options.

 • Tuition, fees, books provided
 • Monthly living stipend
 • Must be enrolled in a federally recognized tribe
 • Must maintain full-time status
 • Scholarship recipients have a service pay-back obligation at an IHS facility

For more information please contact: 
CO-OP Graduate Recruiter
(406) 994-7684
www.montana.edu/nanurse

M a s t e r  o f  N u r s i N g  P r o g r a M  at  M o N ta N a  s tat e  u N i v e r s i t y

Why wait? Apply Today!

Deadline  
to apply is 

Feb. 15

Hot Springs 
County Memorial 

Hospital
Live, work and play 
in a friendly North 
Central Wyoming 

Community.

Visit us online 
for available 
employment 

opportunities and 
apply today!

www.hscmh.org 

 for Balance 

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy! You will receive 

an e-mail when a new job posting matches your job search. 



Page 8  •  Wyoming Nurse December 2011, January, February 2012

wna annuaL convention

CONVENTION HIGHLIGHTS

The Wyoming Nurses Association Annual 
Convention and the Wyoming Nurses Summit was 
held in Gillette, Wyoming on September 22-24, 2011, 
“Igniting	 our	 Passion:	 Illuminating	 our	 Future.”	
Nurses from across Wyoming came together to 
celebrate. US Senator John Barrasso also made an 
appearance during the convention to address the 
attendees.

2011 Award Winners:

Penelope Caldwell, CNM, Laramie
Community Service and Health 

Promotion Award

Jason L. Jones, RN, Rock Springs
 Excellence in Clinical Nursing Practice Award

Maria C. Kidner, DNP, FNP-BC, FAANP, 
Cheyenne

Leadership in Nursing Award

Jeanine Niemoller, RN, Laramie 
Outstanding Service to WNA Award

In loving Memory of 
Marjorie Wilson, BSN, RN 
Lifetime Achievement Award

Jan Beeken, PhD, RN, Cheyenne
District 1 Nurse of the Year

Patty O’Lexey, RN, Rock Springs
District 6 Nurse of the Year 

Anne Raga, BSN, RN, Gillette
District 10 Nurse of the Year 

Elizabeth Huffsmith, RN, Laramie
District 12 Nurse of the Year 

Barbara Clegg, BSN, RN, CMSRN, 
Rawlins

District 50 Nurse of the Year 

Barbara Clegg-District 50 
Nurse of the Year Award

Elizabeth Huffsmith and Daughter Miriam-
District 12 Nurse of the Year Award

Faith Jones, Kathy Luzmoor, Jason Jones–Excellence in 
Clinical Practice of Nursing, Jeanine Niemoller

Senator 
John Barrasso

Faith Jones, Maria Kidner–Leadership in 
Nursing, Jeanine Niemoller

Faith Jones, Anne Raga–
District 10 Nurse of the 
Year, Jeanine Niemoller

Faith Jones, Carol Holland and 
Britt Wilson–

Marjorie Wilson Lifetime 
Achievement Award, 

Jeanine Niemoller
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wna annuaL convention

CONVENTION HIGHLIGHTS

Thank You to the 2011 Convention 
Sponsors and Exhibitors

We greatly appreciate the generosity and dedication that all of are 
sponsors and exhibitors have given WNA over the years. Their support 
made the 2011 convention and nursing summit a solid success!

Arthur Davis Publishing Agency
Amgen

Auxiliary of the Gideon’s International
Campbell County Memorial Hospital

Fay. Whitney School of Nursing
Grand Canyon University

Northern Wyoming Community College
Nurse Career Success

Powell Valley Healthcare
Regis University

S.T.A.T-Medical Uniforms and Apparel
Thirty-One Gifts

Wyoming Center for Nursing and Health Care Partnerships
Wyoming Comprehensive Cancer Control Consortium

Wyoming Health Council
Wyoming Medical Center

Wyoming Medical Reserve Corps

WNA election results for the 
2011-2013 term is as follows: 

 Vice President  Secretary
 Kathy Luzmoor, RN, MS, ANCC Jennifer Jones, RN, MSN
 Green River Powell

 ANA Delegate  ANA Delegate
 Mary Behrens, RN, MS, FNP-BC Anne Raga, RN
 Casper Gillette

WNA 2012 Annual Convention will be held 
September 13-15, 2012 at the Hilton Garden 

Inn & University of Wyoming Conference 
Center, Laramie, Wyoming.

Teresa Corkill, Casper and Lori Fichman, Douglas with the 
nursing quilt that was raffled

Chris Brewer, Powell and 
Sara Boardman, Powell–

Bus Trip to Deadwood

Bus Trip to Deadwood
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Reprinted from the Douglas Budget Newspaper 
written by Rebecca Rodenborg 

The room is filled with vases of flower arrangements– 
flowers from co-workers, close friends, family members. 
Taylor, Marge’s daughter, sits quietly on the window seat, 
playing with the gold bracelet her mother received as an 
anonymous	gift	after	she	spoke	at	the	Pink	Flamingo.	She	
fidgets as her mother speaks. Marge’s husband, Britt, rests 
in a chair at her side.

A friend sneaks quietly into Marge’s room. Marge 
greets her with a cheerful, “Hey there,” a wide smile and 
a heartfelt hug. The two may even share a joke about the 
encounter–perhaps it has been too long, maybe it seems 
like just yesterday. Marge apologizes for not being able to 
keep her eyes open. The friend says that’s okay, she hasn’t 
lost any weight.

It’s that lighthearted humor that puts everyone at ease.
Britt and Taylor welcome the easy laugh emanating 

from the woman’s mouth. They can’t help but respond with 
chuckles of their own.

They have to.
They wouldn’t make it through all this otherwise.
Leading	the	charge
More than 15 years ago, Marge Wilson’s passion for 

breast cancer prevention and awareness began. In 1995, 
she	 joined	 a	 team,	 along	 with	 Kellie	 Clausen,	 CNP,	 and	
created a breast cancer task force at Memorial Hospital of 
Converse County, her employer since 1992.

As part of the task force, Marge rallied for grant money 
so all women could afford to have routine mammograms. 
She pushed for more money for women who were 
diagnosed with breast cancer to be able to seek the 
treatment they needed.

Also in 1995, Marge started MHCC’s wellness 
department, which focused on education and support 
programs for the community to take greater responsibility 
for their health and well-being.

By	1997,	Converse	County	had	its	own	Relay	For	Life.	
For	 seven	years,	Marge	 served	as	 the	chairperson	 for	 the	
event, doing everything she could to make the event bigger 
and better, doing what needed to be done to ensure more 
and more money would be raised.

And every year, regardless of her position, Marge was 
there, walking proudly with both fighters and survivors of 
the disease.

In the fall of 2010, a very nervous Marge was standing 
in	 front	of	nearly	200	women	during	 the	Pink	Flamingo,	
a	 breast	 cancer	 fundraiser	 in	 its	 seventh	 year,	 at	 the	Fort	
Reno building.

Through tear-filled eyes, Marge told the crowd of her 
brave battle with breast cancer. She encouraged others 
diagnosed with the disease to be involved and aggressive 
in their battles. She told the crowd about how she hoped 
to be found clear of cancer after another nine weeks of 
radiation.

Following	 her	 story,	 comedian	 Nancy	 Norton	 started	
her act with a message to Marge: “It’s not ‘you may be in 
remission,’ it’s ‘you are in remission.’ Because we believe 
in you.”

The cancer never cleared up.
‘God, this isn’t fair’
On Jan. 21, Marge was given a traumatic prognosis. The 

breast cancer she had been fighting for nearly five years 
had finally taken over her body. She had just weeks to live.

But it still doesn’t make sense. She shouldn’t be here.

The Davis Hospice, tucked in a quiet neighborhood in 
Cheyenne, is meant for people to spend their final weeks 
of life peacefully and comfortably. Not for women like 
Marge, who spent the past 20 years working diligently to 
raise awareness and prevent the very disease that is now 
sapping her life.

“I was mad. It was like, God, this isn’t fair. With the 
wellness stuff, I had given up my chocolates and I was 
running and biking and lifting weights. I always did 
all that stuff,” Marge said. “And there I was, basically 
working for the cancer society, not knowing at all that any 
of it would ever affect me.”

Marge would never point out this tragic case of irony 
on her own. She would never ask for anyone’s sympathy or 
extra	attention.

No, through every step of the way, no matter how much 
pain she was in, Marge had a smile on her face and her 
hands	extended	out	to	help	another.

‘You start reaching for other stuff’
When Marge was first diagnosed by MHCC’s Dr. John 

Grosdidier, he told her she could live another five years. 
That was April 17, 2006, just a month after her 45th 
birthday.	 She	 fought	 for	 every	 moment	 of	 those	 next	 57	
months.

“If it wasn’t for Dr. Grosdidier, I would not be here,” 
Marge said matter-of-factly. Her husband nodded in 
absolute agreement.

Marge told the frustrating story of her diagnosis. She 
had first noticed something was “weird” with her left 
breast	while	 doing	 a	 self	 exam	 in	March	 2006.	 She	 also	
noticed she seemed to be growing.

“I never felt anything and then one day it just hurt. Then 
I started realizing actually, I’ve been growing a little bit. 
I	thought,	‘Yes!	Finally!’”	She	giggled	as	she	pumped	her	
fist in the air, remembering the day like it was yesterday.

Marge	brought	her	concern	 to	friend	Kellie	Clausen,	a	
CNP who helped initiate a round of testing. An ultrasound 
was performed–it found nothing. A mammogram was done 
in Cheyenne–again, nothing.

Finally	 a	 doctor	 saw	 the	 lump	 Marge	 was	 worrying	
about. A few biopsies and a lumbar puncture were 
performed–still, nothing.

In Loving Memory of Marjorie Wilson, BSN, RN 
2011 WNA Lifetime Achievement Award

In Loving Memory continued on page 11

Marjorie Wilson–
Lifetime Achievement Award

303-724-1561 • www.nursing.ucdenver.edu/ilead

The good fight: One woman’s courageous battle from raising awareness 
of breast cancer to her own final days with family
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Still, the doctor who performed the lumbar puncture 
told Marge she should have the lump removed. To Marge, 
that meant the whole breast. She decided that before that 
surgery would be done, she’d want a plastic surgeon lined 
up.

“I wanted reconstruction. If I had to have the whole 
breast removed, then that’s what I wanted, reconstruction.”

It was then Marge consulted Dr. Grosdidier, to see if 
he knew of a plastic surgeon she could use. He wanted to 
see	the	reports	first	though,	to	see	exactly	how	much	of	the	
breast would be removed during surgery.

“I got the pathology reports for him and he was like, 
‘This just doesn’t look right. This is just tissue–it’s fatty 
tissue and just maybe some top skin layers–but there’s no 
actual breast tissue in these samples.’”

He was right. The lumbar puncture–which took eight 
samples from Marge’s left breast–had missed the lump 
completely. Dr. Grosdidier ordered an incisional biposy for 
April 13–Marge’s husband’s birthday–and on April 17, the 
reports came back showing Marge had stage three cancer 
in her left breast.

Britt came into town from the couple’s Glendo cattle 
ranch, still dirty from field work, to sit with his wife as 
they were told the news.

By the end of that first week, Marge was in Cheyenne 
for a second opinion–a decision she hopes everyone going 
through the uncertainty of cancer will do–and by the 
following Monday she had her first round of chemo.

“I believe that everybody who’s diagnosed with cancer 
needs a second opinion. Just because it needs to be looked 
at from more than one person. There’s different ways to do 
things, different options out there and nothing set.”

After a second round of chemo, radiation and a double 
mastectomy, Marge was deemed in remission in January 
2008.

In October 2008, she was rediagnosed.
“That was a big, big disappointment,” she said.
In for more chemo and radiation Marge went. After 

being found clear of cancer again in spring 2009, she was 
able to sign up for a clinical trial at Johns Hopkins Hospital 
in Baltimore.

“You just start reaching for other stuff,” Britt recalled. 
“The hospital (here) was so good to her through that. She 
had to just drop her work to go out there.”

Marge stayed at Johns Hopkins for three months while 
doctors worked to come up with a vaccine. They took 
Marge’s cancer cells, turned it into a vaccine, and injected 
it into her body in an attempt to fight off the cancer.

It worked. By Oct. 16, 2009, Marge was back in 
Wyoming feeling healthy and refreshed. She arrived in 
Glendo at 1:30 a.m., barely more than 12 hours before her 
son Garrett would take second in the Absaraka Conference 
Cross Country Championships in Glenrock.

“All I was thinking was, ‘Thank God I’m here.’ It was 
just great. Taylor was there, too, she came down to see him 

run and to see me. It was just a great day. It was just like, 
‘Yes, this is what I worked for.’

“I try to do everything right for these kids, to cheer 
them on. That’s the thing, I want to be there to cheer them 
on,”	 Marge	 explained	 through	 a	 choked	 up	 voice	 as	 the	
tears began to fall.

“She’s always been a great mom. She’s always been 
there for us,” Taylor reassured her mother.

Marge’s battle wasn’t over, though. After a month 
back on the family ranch and back at the job she loved at 
MHCC, she had to fly back to Baltimore in January 2010 
for a routine check-up.

After	an	exhausting	six	hour	flight,	Marge	found	herself	
in an all too familiar scene as her doctor sat before her 
with a grim look on his face.

The cancer had not only returned, it had increased 
to stage four and moved to the right side of her chest, as 
well as infecting her lymph nodes, lung lining, liver and 
sternum. Because they couldn’t continue with the clinical 
testing, Marge returned to Glendo a day later.

“Even	 though	 it	didn’t	 turn	out	good,	you	know,	 that’s	
what clinical trials are,” Britt said. “She wasn’t doing it just 
for herself. They learn from her. They’ll have to change 
something since it didn’t work. She never said she wished 
she’d never done that.”

Marge went through another three months of radiation, 
and continued the fight.

In May, she saw her youngest child Garrett graduate 
from Glendo High School, an accomplishment as 
meaningful for Marge as it was for him.

Every	three	months,	she	would	go	in	for	a	CAT	scan	so	
the cancer could be tracked. In July, at least 15 spots of 
cancer	had	been	found.	By	her	next	CT	in	November,	there	
were just two spots left.

With those results, Marge allowed herself to splurge. 
She traveled to Vegas with a friend for a stock show, 
although they spent most of their time shopping.

“It was a girls’ trip. We watched a teeny bit of rodeo 
but we mostly shopped, shopped and shopped,” Marge said 
with a grin.

Then, she and the family drove to Utah for her nephew’s 
wedding.

“We took the time to go to the wedding, which I’m so 
glad that I did. I thought I was feeling good, a little tired 
but not bad,” she said. “We went there and had a good time 
and partied.”

Unlike most holidays, the Wilson family spent 
Christmas on the ranch this year. With both children 
home–Taylor	from	college	and	Garrett	from	the	Air	Force	
Academy in Colorado Springs–Marge basked in the joy of 
having her family close and happy.

But as the New Year hit, so did the “weird feeling” 
again. Marge noticed she began to constantly feel “drunk” 
whether at work or home, and one of her legs was going 
numb.

Britt took Marge to Casper for more tests, including 
another CT and an MRI, which showed nothing.

The week of the 17th was spent doing more testing, 
before	finally	on	Friday,	Jan.	21,	there	was	an	answer.

Britt and Marge sat impatiently in a waiting room at 
Rocky Mountain Oncology Center in Cheyenne.

“They told us we’ll do UV radiation, just to relieve the 
symptoms, but that it wouldn’t change the outcome,” Marge 
said, looking over at her husband who was feverishly 
wiping tears from his eyes. “When he said, ‘It’s not good,’ 
I thought, ‘Well, it’s not good, it’s treatable but it’s not 
good.’ We had gone through that many times before.

“But when he said two to three weeks I couldn’t believe 
it. It just tears you apart because what can you do? What 
do you do now?”

Marge broke down, too, and she used her right hand to 
pat	the	spot	next	to	her	on	the	bed.	Britt	wasted	little	time	
repositioning closer to his wife of 26 years.

They were quiet for a moment, sitting together as they 
sobbed, almost as they were hearing the devastating news 
for the very first time.

‘I guess I’m greedy. I want more time’
“She’s always known this time would come, she just . 

. . she always wanted to see her kids graduate,” Britt said 
finally, with red-rimmed, watery eyes.

“Seeing them graduate high school was the first step. I 
thought I was fine with that, but I guess I’m greedy. I want 
more time,” Marge said. “It just sped up, you know. I’m 
ready, but it’s not me that has the hard part in this. It’s who 
I leave behind.”

Marge will leave her wedding ring to her son, who, she 
joked, should only use it when it’s really the right girl.

Her work at the MHCC wellness department will be 
honored in the coming weeks by hospital administration. 
The department will be renamed the Marge Wilson 
Wellness	Center,	an	honor	Marge	described	as	“exciting.”

“I was surprised, but also I feel so much joy that I 
guess I’ve made an impact on the community. I never 
would’ve done what was done there without the support of 
everybody. I hope it carries on. It makes me happy.”

Marge passed away on April 8, 2011 at the Davis 
Hospice with her family at her side. 

In Loving Memory continued from page 10

WELCOME
  TO WBI
If you are an experienced
PSYCHIATRIC NURSE
Come join our exciting and 
innovative multidisciplinary 
treatment team. We are 
a modern, dynamic 90-
bed Joint Commission 
accredited behavioral health 
hospital serving children, 
adolescents, and adults.

We offer excellent compensation 
and benefit package

Interested applicants please visit our 
website or apply online today!!

www.wbihelp.com

Making our community healthier 

EXCELLENT CAREER 
OPPORTUNITIES IN WYOMING 

OB Director
ICU Registered Nurses

Med/Surg Registered Nurses

Full-time	positions	for	experienced	RNs	who	believe	in	being	part	
of	the	team.	Wyoming	license	obtainable	within	

2	weeks,	experience	required.	$5,000 RN recruitment bonus; 
$6,000 Manager recruitment bonus; $2/mile	relocation	and	

hotel	accommodations	while	house	hunting	available.	

Contact Human Resources 
Riverton Memorial Hospital 

2100 W. Sunset, Riverton, WY 82501 
(307) 857-3465 or (307) 857-3408 

FAX (307) 857-3586 
Website: www.riverton-hospital.com 

E-mail: norma.atwood@lpnt.net 
Join our healthcare team of over 200 employees who have chosen 

RMH. We offer medical, dental, vision, Life, AD&D, STD, LTD, 
EAP, 401(k), PTO, EIB, a competitive salary, and a great working 

environment. EEO Employer 
N2170951

Eye Care Clinic & Optical, LLC
• We appreciate your hard, dedicated work 

and nurturing souls.
• We would be delighted to have 

you as our patient.
• Let us take care of your ophthalmic 

and vision wear needs.

Robert L. Holly, O.D. and staff
6228 Yellowstone Rd., Cheyenne  307-778-2771
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(Wyoming, November 4, 2011)—Nearly 100 
professionals from across the State of Wyoming came 
together to celebrate the top nurses in our great state. 
The Seventh Annual March of Dimes Nurse of the Year 
Awards	 Celebration	 was	 held	 Friday,	 November	 4th,	 at	
the Nicolaysen Art Museum. The Statewide celebration 
recognized Wyoming nurses in 19 categories including the 
Distinguished Nurse of the Year sponsored by Campbell 
County	 Memorial	 Hospital	 and	 the	 honored	 Legends	 in	
Nursing	in	remembrance	of	Ellen	K.	Taylor	sponsored	by	
the Memorial Hospital of Converse County.

The guest speaker for the evening was Dr. Mary 
Burman of the University of Wyoming. The awards were 
presented by Rick Darcy “Rodeo Rick” of Townsquare 
Media to nurses in numerous categories Nominations 
were received from patients, coworkers, friends and other 
healthcare professionals. The winners were selected by a 
committee	made	up	of	professionals.	Our	exceptional	2011	
winners include:

•	 Advanced	 practice–Cathy	 Fliris,	 Niobrara	 Health	
Life	Center

•	 Community/Public	Health–Maureen	young,	Central	
Wyoming Counseling Center

•	 Critical	 Care–Sharon	 Kilmer,	 Converse	 County	
Public Health Department

•	 Education–Lisa	Byrd,	Wyoming	Medical	Center
•	 General	 Medicine–Susan	 Roth,	 Campbell	 County	

Memorial Hospital
•	 Hospice/Home	 Health–Sally	 Whelan,	 Campbell	

County Memorial Hospital
•	 Nursing	 Administration–Dona	 Lee,	 Wyoming	

Behavioral Health Institute
•	 Oncology–Terri	 Marnell,	 Rocky	 Mountain	

Oncology
•	 Pediatric–Patti	Legler,	Wyoming	Medical	Center
•	 Women’s	Health–Kim	Carlisle,	Wyoming	Medical	

Center
•	 Rising	 Star–Stacey	 Schaad,	 Wyoming	 Medical	

Center
•	 Distinguished	 Nursing	 Award–Cheryl	 Cawiezell,	

Wyoming Medical Center
•	 Marjorie	 Wilson,	 Memorial	 Hospital	 Converse	

County
•	 Ellen	 K.	 Taylor	 Legend	 Award–Cheryl	 Koski,	

Cheyenne VA Medical Center

The evening was a black tie banquet and guests enjoyed 
a wonderful dinner and silent auction. 

With Wyoming’s support, the March of Dimes conducts 
top-level research into causes and preventions of premature 
birth and birth defects. The March of Dimes also brings 
information and emotional support to families who have 
had a premature or sick baby who is being treated in a 
neonatal intensive care unit (NICU).

For	 more	 information	 about	 the	 Nurse	 of	 the	 Year	
Awards Celebration or to support and volunteer for the 
event contact the March of Dimes, Wyoming Chapter State 
Office at 307.266.6789.

March of Dimes Honors Wyoming Nurses
7th Annual Nurse of the Year Awards Celebration

Announcement Coincides with First Year since 
IOM Report Release

WASHINGTON (September 26, 2011)–The Wyoming 
Center for Nursing and Health Care Partnerships 
(WCNHCP) has been selected as an Action Coalition by 
the	Future	of	Nursing: Campaign for Action, coordinated 
through the Center to Champion Nursing in America 
(CCNA),	an	initiative	of	AARP,	the	AARP	Foundation	and	
the	Robert	Wood	 Johnson	Foundation	 (RWJF),	 to	 ensure	
all Americans have access to high-quality care, with nurses 
contributing	to	the	full	extent	of	their	capabilities.

The WCNHCP will work with the campaign to 
implement the recommendations of the 2010 landmark 
Institute of Medicine (IOM) report, The Future of Nursing: 
Leading Change, Advancing Health. The WCNHCP 
includes	 the	 Fay	 W.	 Whitney	 School	 of	 Nursing,	 the	
Wyoming Nurses Association, the Wyoming Hospital 
Association and others.  

Since its release one year ago, the landmark report has 
made a considerable impact on the way stakeholders are 
viewing the nursing workforce:

•	 As	 of	 June	 2011,	The Future of Nursing: Leading 
Change, Advancing Health became the most 
viewed online report in the IOM’s history. And it 
has sparked widespread activity to address the 
recommendations.

•	 CCNA	 has	 convened	 stakeholders	 through	 its	
Champion Nursing Coalition of 48 national health 
care, consumer, business and other organizations 
and Champion Nursing Council of 27 national 
nursing organizations to develop strategies to 
implement the IOM recommendations. 

•	 In	 less	 than	 a	 year,	 groups	 have	 coalesced	
in nearly every state to respond to the IOM 
recommendations.	Thirty-six	states	have	campaign-
designated Action Coalitions comprised of nursing, 
other health care, business, consumer and other 
leaders banded together to implement the IOM 
report recommendations. 

“We are thrilled to add the WCNHCP to the Action 
Coalition network,” said Susan B. Hassmiller, PhD, 
RN,	 FAAN,	 senior	 adviser	 for	 nursing	 at	 RWJF	 and	
director	of	Future	of	Nursing:	Campaign for Action. “The 
Campaign for Action must work at every level to build 
and sustain the changes necessary to improve health care 
for all Americans, and we know the contributions of the 
WCNHCP will be invaluable as we move forward.”

Action Coalitions also were announced today in 20 
other states across the country:

Arkansas Massachusetts Pennsylvania
Delaware Minnesota Rhode Island
Georgia Missouri South Carolina
Hawaii	 Montana	 Texas
Kansas	 Nebraska	 West	Virginia
Kentucky	 North	Carolina	 Wisconsin
Maryland Ohio 

WNCHP and the other states named today join the 15 
current Action Coalition states already building teams 
and	 moving	 to	 action:	 California,	 Colorado,	 Florida,	
Idaho,	Illinois,	Indiana,	Louisiana,	Michigan,	Mississippi,	
New	Jersey,	New	York,	Utah,	New	Mexico,	Virginia	 and	
Washington.

“We have a very strong and diverse partnership focused 
on enhancing the health of those who live in Wyoming,” 
said	Mary	E.	Burman,	Dean	of	the	Fay	W.	Whitney	School	
of Nursing and co-lead for the Action Coalition “As a 
participant	in	the	movement	to	maximize	the	contributions	
of the nurses who deliver health care in our state and 
nation,	WCNHCP	is	excited	 to	bring	 its	energy	and	ideas	
to the groundbreaking effort.” 

Brad Westby, Wyoming Department of Workforce 
Services and also co-lead for the Action Coalition, 
noted that WCNHCP plans to focus on the areas of 
leadership development of nurses and nursing educational 
transformation. 

Action Coalitions are the driving force of the campaign 
at the local and state levels. Comprised of diverse groups 
of stakeholders, these coalitions capture best practices, 
determine research needs, track lessons learned and 
identify	 replicable	models.	Examples	of	 accomplishments	
to date: 

•	 Connecticut	 has	 secured	 funding	 for	 simulation	
labs and is developing common curriculum and 
articulation agreements. 

•	 Florida	 is	 promoting	 educational	 transition	
partnerships. 

•	 Indiana	 has	 included	 interprofessional	 education	
into the newly designed curriculum of its schools of 
medicine and nursing.

“Adding this new wave of Action Coalitions represents 
a major step forward in the campaign’s evolution,” said 
Susan	 Reinhard,	 PhD,	 RN,	 FAAN,	 senior	 vice	 president	
of the AARP Public Policy Institute and CCNA chief 
strategist. “The Wyoming Center for Nursing and 
Health Care Partnerships has already made great strides 
in Wyoming, and their application reflected capable 
leadership, clear goals and strong action plans.” 

The campaign seeks active participation from states, 

Wyoming Center for Nursing and Health Care Partnerships Named Future of Nursing 
Action Coalition to Help Ensure High-Quality, Patient-Centered Health Care

national organizations and individuals 
from health care, business, education, 
government and philanthropic sectors 
to ensure that the recommendations 
are translated into actions that result 
in improved patient-centered care.  
Specifically, the Campaign for 
Action is working to implement the 
recommendations of the IOM report 
with an emphasis on:

•	 Strengthening	nurse	education	and	training;
•	 Enabling	 nurses	 to	 practice	 to	 the	 full	 extent	 of	

their education and training; 
•	 Advancing	 interprofessional	 collaboration	 among	

health care professionals to ensure coordinated and 
improved patient care; 

•	 Expanding	 leadership	 ranks	 to	 ensure	 nurses	 have	
a voice on management teams, in boardrooms and 
during policy debates; and

•	 Improving	health	care	workforce	data	collection	to	
better assess and project workforce requirements. 

For	more	 information	 about	 the	Campaign for Action 
go to www.thefutureofnursing.org. 

For	 more	 information	 about	 the	 Wyoming	 Center	
for Nursing and Health Care Partnerships go to www.
wynursing.org.

The Future of Nursing: Campaign for Action envisions 
a health care system where all Americans have access 
to high-quality care, with nurses contributing to the full 
extent of their capabilities. The campaign is coordinated 
through the Center to Champion Nursing in America, an 
initiative of AARP, the AARP Foundation, and the Robert 
Wood Johnson Foundation, and includes 36 state Action 
Coalitions and a wide range of health care providers, 
consumer advocates, policy-makers and the business, 
academic and philanthropic communities.
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Mary E. Burman
Co-Chair, WCNHCP Advisory Board

Matt Sholty
Office Associate, WCNHCP

We are pleased that the Wyoming Center for Nursing 
and Health Care Partnerships received a “PIN 6” grant 
through	 the	 Robert	 Wood	 Johnson	 Foundation	 Partners	
Investing	 in	 Nursing’s	 Future	 (PIN)	 program.	 The	 grant	
is for three years and is for $450,000 with half of that 
coming from a match from organization and individuals in 
Wyoming! One of the major aims is to remove educational 
obstacles to higher education and enhance the quality of 
nursing and health care in Wyoming by revolutionizing 
nursing education through implementation of a shared, 
competency-based statewide curriculum… in other words 
RENEW!		This	funding	will	support	the	work	of	RENEW	
for	the	next	three	years.

The	 RENEW	 Steering	 Committee	 has	 been	 meeting	
regularly over the last 16 months and has accomplished the 
following:

•	 Set	up	monthly	meetings	for	this	coming	year.
•	 Developed	a	master	plan	for	RENEW	(available	on	

the WCNHCP website at wynursing.org). This plan 
includes the overall mission, vision, goals, guiding 
principles,	committees	and	timeline	for	RENEW

•	 Met	 with	 Dr.	 Chris	 Tanner,	 Oregon	 Consortium	
for	 Nursing	 Education,	 who	 has	 agreed	 to	 be	 a	
consultant	for	RENEW.	Dr.	Tanner	will	be	meeting	
quarterly with the steering committee to help guide 
us	in	this	very	complex	project.

•	 Recruited	 Sandra	 Conklin,	 Wyoming	 Medical	
Center,	to	be	on	the	RENEW	steering	committee.

•	 Examined	best	practices	in	organizational	structure	
to	ensure	that	RENEW	continues	past	the	length	of	
the	Partners	Investing	in	Nursing’s	Future	Grant.

•	 Looked	 at	 outreach	 opportunities	 to	 inform	 as	
many people as possible about the purpose and how 
people	can	join	RENEW.

•	 Recruited	 committee	 members	 to	 ensure	 multiple	
organizations are represented.

With this funding, we are moving forward with 
committee	 work.	 The	 RENEW	 Steering	 Committee	
and the Wyoming Center for Nursing and Health Care 
Partnerships will provide support to each committee 
as	 needed.	 The	 Curriculum,	 Clinical	 Education	 and	
Professional Development committee chairs have been 
selected and an orientation session has been held with the 
committee chairs. We are still working on developing the 
Student Support Services committee since we need broad 
representation from the university of community college 
for	this	committee.	For	each	committee,	we	are	working	on	
having a variety of members, representing hospitals, long-
term care facilities, public health nursing, education and 
other stakeholders. The committees are scheduled to start 
meeting in late fall 2011 or early spring 2012. With the 
PIN 6 grant funding, the committees will be able to meet 
face-to-face, by teleconference or through the University of 
Wyoming’s Outreach Video Network, depending on their 
needs. 

Below	 is	 a	 tentative	 timeline	 for	 each	 of	 the	RENEW	
committees, which are designed to help guide the 
committees and provide initial structure.

Curriculum	(Chair,	Kathy	Wells):
Year one

•	 Finalize	competencies
•	 Develop	overall	curricular	framework
•	 Finalize	prerequisites

Year two
•	 Finalize	overall	curricular	framework
•	 Develop	admission	policies
•	 Begin	course	development

Year Three
•	 Finalize	courses
•	 Develop	progression	and	scholastic	standing	

policies

Student Support (Chair: TBA):
Year one

•	 Identify	 issues	 related	 to	 student	 support	 services	
on each campus given a common curriculum

•	 Develop	plan	for	admission,	financial	aid,	etc
Year two and three

•	 Work	on	Implementation	of	plan	developed	in	year	
one

Professional	Education	(Co-chairs:	Kathy	Luzmoor,	
Karen	Bowen):	
Year one

•	 Develop	overall	plan	for	education
•	 Plan	the	education	summit

Year two and three
•	 Continue	functions	from	year	one
•	 Develop	 repository	 of	 cases	 and	 other	 educational	

tools for use in classrooms and clinical settings
•	 Work	with	the	WCNHCP	on	the	website	

Clinical	Education (Co-Chairs: Jean Zlomke, 
Deb Dawson) 
Year one

•	 Work	with	curriculum	committee	until	framework	
and competencies are developed

Year two and three
•	 Preceptor	development
•	 Develop	clinical	courses

RENEW	 is	 sponsored	 by	 the	 Wyoming	 Center	 for	
Nursing and Health Care partnerships (WCNHCP). If you 
have	questions	about	RENEW,	please	 feel	 free	 to	contact	
the WCNHCP at 307-766-6715 or info@wynursing.org. Or 
visit the WCNHCP website at http://wynursing.org.

RENEW (REvolutionizing Nursing Education in Wyoming) Update

Mary E. Burman
Co-Chair, WCNHCP Advisory Board

Matt Sholty
Office Associate, WCNHCP

Creating a Culture of Learning and Civility

Watch your thoughts, for they become words;
Watch your words, for they become actions;
Watch your actions, for they become character;
Watch your character, for it becomes destiny.
 ~Author Unknown

The 2011 Nursing Summit, held in conjunction with 
the Wyoming Nurses Association annual meeting and 
co-sponsored	 by	 WNA,	 the	 Fay	 W.	 Whitney	 School	 of	
Nursing and the WCNHCP, focused on creating a culture 
of learning and civility. Highlights of the summit included 
a workshop by Deb Center from the Colorado Center 
for	 Nursing	 Excellence.	 In	 a	 very	 interactive	 session,	
she	 explored	 the	 challenges	 and	 strategies	 for	 creating	 a	
culture of learning and civility within organizations and 
teams. She focused on the 3 A’s: Awareness, Authentic 
Conversations and Accountability. 

Deb very effectively raised our awareness about the 
issues of conflict and poor communication in health care 
organizations.  According to a study called Silence Kills 
conducted by the American Association of Critical Care 
Nurses, “among 1,700 nurses, physicians, clinical-care 
staff, and administrators, more than half witnessed their 
coworkers break rules, make mistakes, fail to support 
others, demonstrate incompetence, show poor teamwork, 
act disrespectfully, or micromanage.” However, what’s 
most disturbing is that “despite the risks to patients, less 
than 10 percent of physicians, nurses, and other clinical 
staff directly confronted their colleagues about their 
concerns.”

In the 3 As model, the first step of awareness begins 
with recognizing an issue/concern, identifying your 
“TILT,”	 identifying	 your	 trigger,	 naming	 it,	 feeling	 it,	

learning from it, and then taking action to make a new 
choice, instead of getting angry or remaining silent.  

Authentic conversations start with mutual respect, 
mutual accountability and mutual learning. Deb very 
effectively helped participants understand how difficult 
it	 is	 to	 truly	 listen	 in	 an	 exercise	 that	 involved	 having	
one	person	 talk	 to	another	 for	90	 seconds.	Each	 time	 the	
listener lost focus they put a piece of candy in a bag. Very 
few of the participants were able to listen for 90 seconds 
without at least once losing focus. She offered several very 
effective ways to enhance our ability to have authentic 
conversations:

•	 Begin	 with	 awareness	 about	 the	 need	 for	 the	
conversation. It’s important to recognize that by 
remaining silent, permission is given for things to 
continue as is.

•	 Be	intentional	and	aware	of	emotions.
•	 Invite	 the	 right	 people	 to	 be	 present	 in	 the	

conversation.
•	 Being	“eye-to-eye.”		
•	 Slow	down	so	that	real	listening	can	occur.
•	 Pause	and	think	before	responding.
•	 Ask	questions	to	gain	clarity	about	what	was	said.
•	 If	agreement	isn’t	possible,	agree	to	disagree.
•	 Establish	 accountability	 and	 a	 plan	 for	 what	 will	

happen	next.
•	 Genuinely	acknowledge	gratitude.	

Finally,	 accountability	 is	 imperative	 in	 a	 culture	 of	
civility and learning. Deb offered five very straight 
forward “agreements” to live by that are foundational to 
accountability:

•	 Be	impeccable	with	your	word.
•	 Don’t	take	things	personally.
•	 Don’t	make	assumptions.
•	 Always	do	your	best.
•	 Be	skeptical,	but	learn	to	listen.	

Participants also heard from 4 nursing leaders as they 
talked about the challenges within their organizations 

and areas of nursing in relation to communication, 
conflict resolution and civility. The panel included 
Robin Roling from Powell Valley Healthcare, Jeanine 
Niemoller,	 Ivinson	 Memorial	 Hospital	 Extended	 Care	
Unit,	 Jennifer	 Anderson,	 Laramie	 County	 Community	
College, and Joli Carr, Campbell County Public Health 
Nursing. These nurses described significant challenges 
in relation to respect, communication and conflict within 
their areas of practice. The panel was followed by a lively 
discussion among the panelists and the audience, focusing 
on respect among nurses for nurses, interprofessional 
collaboration and communication, and strategies that 
professional organizations, hospitals and other health care 
organizations, and teams could take to enhance civility. 

Mark your calendar. The 2012 Nursing Summit will 
be	 held	 in	 Laramie	 September	 13th–15th	 in	 conjunction	
with the Wyoming Nurses Association meeting. We have 
already confirmed the major speakers for the summit. We 
are thrilled that Peter Buerhaus, Valere Potter Professor 
of Nursing and Senior Associate Dean for Research at 
Vanderbuilt University School of Nursing, will be the 
keynote speaker. Dr. Buerhaus is chair of the National 
Health Care Workforce Commission, a 15 member panel 
comprised of distinguished leaders from academic and the 
health	 care	 industry.	 (For	more	 information,	 go	 to	http://
www.mc.vanderbilt.edu/news/releases.php?release=1883). 
He will give us the national perspective on nursing and 
health care workforce issues. Mary	Lou	Brunell,	Executive	
Director	 of	 the	 Florida	 Nursing	 Workforce	 Center,	
will be the other speaker talking about the role that the 
Florida	 Center	 has	 played	 in	 collecting,	 analyzing	 and	
disseminating	data	on	 the	nursing	workforce.	 It	 is	VERY	
exciting	 to	 have	 both	 of	 these	 speakers…	 so	 mark	 your	
calendars and make plans to attend!

The WCNHCP is the nursing workforce center for 
the State of Wyoming. The mission of the center is to 
strengthen the nursing workforce through on-going 
collaboration, communication, and consensus building 
to	meet	 the	 health	 needs	 of	 the	 people	 of	Wyoming.	 For	
further information, please visit the WCNHCP’s webpage 
at wynursing.org.

Wyoming Center for Nursing and Health Care Partnerships Corner
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 *LAST	NAmE	/	FiRST	NAmE	/	miDDLE	iNiTiAL	 CREDENTiALS/	 SOCiAL	SECuRiTy	#

	 *STREET	OR	pO	bOx	#	 bASiC	SChOOL	OF	NuRSiNg/	 hOmE	phONE

	 *CiTy	/	STATE	/	zip	 gRADuATiON:		mONTh	/	yEAR	 WORk	phONE

	 EmpLOyER	NAmE	 *R.	N.	LiCENSE	#	 FAx

	 EmpLOyER	ADDRESS	/	CiTy	/	STATE	/	zip	 E-mAiL

	 TiTLE	/	pOSiTiON	 mAjOR	CLiNiCAL,	pRACTiCE,	OR	TEAChiNg	AREA	 RECRuiTED	by

MeMbership Categories
PLEASE CHECK ONE

❑ FULL ANA/WNA MEMBERSHIP
  RN employed full or part time 

❑ REDUCED 50% OF FULL ANA/WNA MEMBERSHIP DUES (NEW GRADUATES)
  RN who is unemployed
  - or - over 62 years of age & earning less than maximum allowed receiving Social Security benefits
  - or - enrolled in baccalaureate, masters or doctoral program, at least 20 credit hours per year
  - or - RN FIRST YEAR, WITHIN SIX (6) MONTHS AFTER GRADUATION

❑ REDUCED 75% OF FULL ANA/WNA MEMBERSHIP DUES (RETIRED)
  - RN who is over 62 years of age and unemployed
  - or - who is totally disabled

❑ WNA ONLY MEMBERSHIP
  RN employed full or part time 

payMent options

❑ FULL ANNUAL PAYMENT BY CHECK

❑ PAY BY ELECTRONIC DUES PAYMENT PLAN (EDPP)
Read, sign the authorization, and enclose a check for the first month’s payment (amount shown in bold 
above); one-twelfth (1/12) of your annual dues will be withdrawn from that checking account monthly, in 
addition to an annual $6.00 (50¢ per month) service fee (total is amount above). 
AUTHORIzATION: This authorizes ANA to withdraw 1/12 of my annual dues and any additional service 
fees from the checking account designated by the enclosed check for the first month’s payment. ANA is 
authorized to change the amount by giving the undersigned 30 days written notice. The undersigned may 
cancel this authorization upon receipt by ANA of written confirmation of termination 20 days prior to the 
deduction date as designated above. ANA will charge a $5.00 fee for return drafts.
SIGNATURE FOR EDPP AUTHORIzATION: _______________________________________________________

❑ PAY BY CREDIT CARD
 ___  Full annual payment—automatic annual credit card payment (automatic renewal)
 ___          Monthly payment from credit card
 ___  Full annual payment—one year only

 ______________________________________________  Visa/MasterCard     ___________________ Expiration date

Wyoming Association Membership Application
PMB 101, 2816 Dogwood Avenue • Gillette, WY 82718 • Phone: 1-800-795-6381WNA Payment Schedule

 Annual Payment *EDPP Payroll
 Full  Deduction

WY #01 Cheyenne:
Member Full - $271.00 $23.08 $22.58
Reduced Full - $135.50 $11.79 $11.29
Special Full - $67.75 $6.15 $5.65

WY #02 Casper:
Member Full - $256.50 $21.88 $21.38
Reduced Full - $128.25 $11.19 $10.69
Special Full - $64.13 $5.85 $5.34

WY #03 Sheridan:
Member Full - $258.50 $22.04 $21.54
Reduced Full - $129.25 $11.27 $10.77
Special Full - $64.63 $5.89 $5.95

WY #06 Rock Springs:
Member Full - $257.00 $21.92 $21.42
Reduced Full - $128.50 $11.21 $10.71
Special Full - $64.25 $5.86 $5.35

WY #10 Gillette:
WY #14 Lander and Riverton
WY#15 Torrington:
Member Full - $261.00 $22.25 $21.75
Reduced Full - $130.50 $11.38 $10.88
Special Full - $65.25 $5.94 $5.44

Make Check Payable to: 
American Nurses Association
Send Check & Application to:
Wyoming Nurses Association

PMB 101
2816 Dogwood Avenue

Gillette, WY 82718
Phone: 1-800-795-6381

WY #12 Laramie:
Member Full - $286.00 $24.33 $23.83
Reduced Full - $143.00 $12.42 $11.92
Special Full - $71.50 $6.46 $5.96

WY #17 Evanston/Kemmerer:
Member Full - $256.00 $21.83 $21.33
Reduced Full - $128.00 $11.17 $10.67
Special Full - $64.00 $5.83 $5.33

WY #16 Cody/Powell
WY #50 Undistricted:
Member Full - $251.00 $21.42 $20.92
Reduced Full - $128.00 $10.96 $10.46
Special Full - $62.75 $5.73 $5.23

WNA Only State Membership
Member Full—$177 $15.25 $14.75

* Includes a $0.50 service charge
Electronic direct payment plan

Annual Payment *EDPP Payroll
 Full  Deduction

Wyoming AIDS Education and Training Center
Educating Health Care Professionals about HIV

Anna Kinder, M.S. OTR/L
Casper Natrona County Health Department

111 West 2nd Street, Suite 514, Casper, WY 82601
307-265-0413 or 307-262-6322

akinder@wyaetc.org
Visit our website www.wyaetc.org for training & resources
Be sure to visit after Jan 1st to see the Master Training Calendar

in collaboration with the Wyoming DOH.

530	South	hiway	89	
(k-mart	plaza)
jackson,	Wy	83001
(307) 733-8325
1-800-794-8325

Tires • Wheels • Shocks
Alignment • Struts • Brakes

Happy Holidays & Happy New Year!

Big Horn Pediatrics, P.c.
Infant, Children & Adolescent Care

David R. Fall, M.D.F.A.A.P. Julie S. Fall, M.D.F.A.A.P.
Roberta M. Moro, M.D. Mindy Gilbert, PA-C

(307) 687-1300  •  1308 West 4th Street
Gillette, Wyoming 82716
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Work/Life Balance, Nurturing 
Environment, Exceptional Patient Care…

West Park Hospital has the following 
openings for experienced 
compassionate registered nurses:
• Home Health/Hospice Director
• House Supervisor
• Women’s Health 
• Emergency Department 

We offer a competitive salary, 
generous benefits, and moving 
allowance. If you are looking for an 
opportunity to provide exceptional 
patient care in a nurturing 
environment while focusing on 
work/life balance, please visit our 
website at www.westparkhospital.
org to review the job descriptions 
and to complete an application. 
Successful candidates will be required 
to complete a post-offer drug screen.

www.westparkhospital.org
EOE

… WHAT TO SAY 
WHEN ASKED ABOUT ADOPTION.
Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies. 

NOW WE KNOW

For training dates and locations, and for quick and easy online registration, simply visit 
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.
Thank you for the program.” 

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

–Director of Nursing

YOUR FUTURE AWAITS

DOCTOR OF NURSING PRACTICE (DNP)
In partnership with the Outreach School

� Emphasis on rural primary care in the rural Rocky Mountain region
� For the registered nurse with a minimum of a baccalaureate degree in nursing
� Offering two tracks: Family Nurse Practitioner and Family Psychiatric 
 Mental Health Nurse Practitioner 
� Updates and more info: www.uwyo.edu/nursing/DNP

Start date: Summer 2012
On the Peak of Excellence!

Fay W. Whitney

SCHOOL OF NURSING

Powell Valley Healthcare is a facility dedicated to improving 
quality of life through excellent healthcare.  
We are looking for outstanding team members that want to grow 
within our organization.  Located near Yellowstone National Park 
and surrounded by mountains, there is ample opportunity for 
outdoor recreation year around.

To Interview us as your future employer, call:
1-800-428-1398 ext. 134
Visit us on the web at www.pvhc.org
Equal Opportunity Employer

Experience us!
Compassionate Quality Care

An experience with us includes:
•	 Career	Ladder	that	recognizes	

achievements in education, 
certification, cross-training, 
quality, and mentorship

•	 Differential	for	evenings	&	nights	
•	 Tuition	Reimbursement
•	 Paid	time	off	starting	at	18	days
•	 Health	Insurance,	including	dental	
&	vision

•	 Retirement	plan	with	employer	
matching contributions

•	 Life	&	Disability	Insurance	

To us,
exploration

is a way of
life.

We seek it, we fi nd it. Groundbreaking accomplishments, 
medical innovations that improve the way we care for 
our patients and dynamic, passionate leaders like you. 
Our expanding healthcare system includes a 218-bed 
medical center with Level II Trauma Care in Cheyenne, the 
Cheyenne Physician Group and Home Health Care 
Centers that expand to Wheatland and Torrington. We’re 
hiring RNs in the following areas: 

• Charge Nurses: Mother/Baby, Surgical, Medical 
Unit and Oncology

• Clinical Managers: Medical, Oncology and Surgical 
Units

• Coordinator: Domestic Violence Unit
• LPN: Behavioral Health
• Nurse Practitioners: Bariatrics/Life Management 

and Palliative Care Clinic 
• Registered Nurses: Homecare (Wheatland), 

Hospice, ICU, Medical Unit, Oncology,
Ortho/Neuro, PCU, Resource Pool, Surgery, 
Telemetry and TCU

Life is good here. Join our family at CRMC today. We offer 
a generous benefi ts and compensation package.

Apply at: www.crmcwy.org/career

Careers that blend heart          science.&t                 
EOE

Pregnant?
You have options.

You are not alone.
We are here to help.

Serving Women, 
Children and 

Families
since 1911

For free and
confidential support
call 307-632-7619 or 

1-800-584-9384
or visit

www.wyomingcs.org
Licensed, Non-profit, 
Non-denominational

A unique care facility in beautiful Lander, Wyoming

We thank our nurses for their dedicated services!

Contact us today for employment opportunities!

Theresa Lamb, RN/DON
150 Caring Way, Lander, WY 82520

Phone: 307.332.5560
Fax: 307.332.3690

Visit us online at 

www.westward-heights.com
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Innovation is nothing 
without inspiration.
At Banner Health, an award winning hospital system, we don’t take 

everyday activities for granted. We give you all the resources you 

need to be successful with your patients, career and life, and we 

strongly believe in making a difference in our employees’ lives so 

they can make a difference in the lives of others. We are committed 

to providing state-of-the-art facilities, leading-edge technology, an 

engaging environment and comprehensive benefits. 

For Permanent, Travel and Registry opportunities,  

call 1-866-377-5627, or visit:

www.BannerHealth.com/careers

EOE/AA. We support a tobacco-free and 
drug-free workplace.

Connect with Banner 
Health Careers:

A Rare Opportunity to become a Part of Nursing Excellence

Our nurses enjoy a low nurse-to-patient ratio, a warm, family-oriented environment,
state-of-the-art facilities, and an emphasis on balancing work and life.

Maybe that’s why our hospital receives near-perfect patient satisfaction
survey scores every month!

We are currently accepting applications for RNs trained in the following specialties:
Medical/Surgical • ICU/Critical Care • Full-Time, Part-Time and 

PRN Positions Available

We are also currently accepting applications for: 
Sterile Processing Technicians and Surgical Technicians

www.wyomingmedicalcenter.org

Great Nursing Opportunities

Wyoming Medical Center 
has openings for Registered Nurses 
in the following departments:

• Birthplace

• Graduate Nurse Residency

• Neuro Unit

• Progressive Care Unit

• Medical Unit

Equal Opportunity Employer

Great People. Great Benefits. Great P

ay
.

Contact:
Sammie Stephens, RN

Nurse Recruiter
1233 E. 2nd St., Casper, WY 82601

307.577.2669
sstephens@wyomingmedicalcenter.org

Visit us online to apply:


