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President’s Message

Faith M. Jones, 
MSN, RN, NEA-BC

I n  J a n u a r y,  W N A’s 
Legislative Days was very 
successful with a record number 
of participants. Special thanks 
to Kathy Luzmoor and Lisa 
Horton, the Co-Chairs of the 
event, for all of their hard work, 
coordination, and planning. 

Having a voice in the 
legislative process is essential 
to the future of healthcare in 
our State. We communicate our 
voice through our presence, 
through our participation, and 
through our ability to remain 
current on issues. Although our legislation session is short 
in Wyoming, we need to remember to remain in touch with 
the issues throughout the year. 

As a member of WNA, receiving and participating 
in communications is a key benefit. There are several 
methods of communication available to you. This 
publication is a primary source of information as are the 
websites: www.wyonurse.org and www.nursingworld.org.  
When it is of additional benefit to provide communication 
more quickly, we send out email communications to all 
members and or to district presidents to distribute. To stay 
informed and to have the opportunity to participate please 
ensure that your District President and Tobi Lyon, WNA’s 
Executive Director, has your current email and mailing 
address. Tobi Lyon can be reached via email tobilyon@
wyonurse.org or via mail 2816 Dogwood Ave, PMB 101 
Gillette, WY 82718. 

District presidents play a key role in communication. I 
want to thank all of those who serve as district presidents 
within WNA. I would like to introduce you to our district 
presidents:

•	 Maria	Kidner	(mkidner@millect.com) serves 
District 1 = Cheyenne area

•	 Mary	Behrens	(mary.behrens@bresnan.net) serves 
District 2 = Casper area

•	 David	Bodily	(dbodily@wwcc.wy.edu) serves 
District 6 = Rock Springs area

•	 Rose	Rennell	(rennellrr@ccmh.net) serves District 
10 = Gillette area

•	 Jeanine	Niemoller	(UncleBob60@msn.com) serves 
District 12 = Laramie area

•	 Michelle	Hoyt	(mhoyt@pvhc.org) serves District 16 
= Powell/Cody area

•	 Jessie	Soelter	(jessie.soelter@gmail.com) serves 
District 17 = Evanston/Kemmerer area

•	 Barbara	Jean	James	(barb.james@bresnan.net) 
serves District 50 = the non-districted members

Throughout the State we have eleven districts. Currently 
we have three districts that do not have presidents. Those 
districts are 3, 14, and 15. District 3 serves the Sheridan 
area. District 14 serves the Lander/Riverton area. District 
15 serves the Torrington area. The main responsibility 
of the district president is to provide communication to 
members in the district and to represent the members of 
the district on the WNA Board. If there are any members 
in Districts 3, 14, or 15 that are interested in serving as 
president, please contact me and I will assist in facilitating 
a nomination and election process in your district. 

For additional information on the direction of your 
association, please review the strategic plan. The WNA 
Board of Directors updated the strategic plan in November 
and approved the updated goals and objectives at the 
January Board meeting. Our updated goals are:

1. Promote development of nursing leaders

2. Lead in legislation and health policy

3. Advance the professional development of nurses

4. Enhance organizational viability

5. Influence workforce initiatives

We have identified several objectives under each goal 
and	I	would	direct	you	to	our	website	(www.wyonurse.org) 
to	review	all	of	them	(the	strategic	plan	can	be	found	under	
the Board of Directors link).

There is much to do as WNA and ANA moves forward. 
As you review the goals and objectives for the coming 
year, consider getting involved in a project or working on 
a committee. Each objective/committee has a lead person 
identified, to get involved please contact that person, your 
district president, or any Board member. 

“Communication is the process whereby meaning is 
defined	 and	 shared	 between	 living	 organisms”	 (http://
en.wikipedia.org/wiki/Communication). Be part of 
defining what we stand for and be sure to share the 
message. 

Kathy Luzmoor, MS, RN, co chair Nurses Day at 
the Legislature

A record number of nurses and nursing students 
attended “Advocating for our Health Care Future” during 
the annual Nurses Day at the Legislature January 27 & 
28, 2011 at Little America in Cheyenne. Three hundred 
twenty-one nurses/nursing students took part in the two 
day event that included speakers, visits with the legislators, 
and a work group to assist the WNA in future legislative 
issues.

Rose Gonzales, Government Affairs Director, from the 
ANA began the conference by discussing the importance of 
nurses having a voice and making sure that voice is heard 
in state and national health care policy. Rose outlined the 
ANA’s work on the Patient Protection and Affordability 
Care Act. Rose reminded nurses and informed nursing 
students of the ANA’s work on safety issues important to 
nurses:	 Safe	 Patient	 Handling	 (back	 safety)	 and	 Needle	
stick protection.

Toni Decklever, RN, lobbyist for the Wyoming Nurses 
Association, updated the conference attendees on bills the 
organization is following and supporting. SF 98, would 
give Advanced Practice Registered Nurses the ability to 
apply for hospital admitting privileges as an independent 
provider. WNA believes APRN’s can provide care to 
hospitalized individuals and as such improve continuity of 
care to those individuals that see APRN’s as their primary 
provider. Though the bill passed out of committee, it was 
not heard on the Senate floor before the deadline date. 
Therefore, the bill technically “died” and no further action 
will be taken on it this session. There are many bills 
addressing the Affordable Care Act–which is the National 
Healthcare reform. A great deal of time and energy is 
being given to legislation that would prevent the federal 
government from dictating health care to the state of 
Wyoming. Toni gave the students and nurses a view into 
the role of a lobbyist in Wyoming. She spends a great deal 
of time educating legislators and attends the meetings of 
the Labor, Health, and Social Services Committee that are 
held throughout the year.

Nurses Day at 
Legislature 2011

Nurses Day continued on page 3

National Nurses Week May 6-12, 2011
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ana news

National Nurses Week begins each year on May 6th and 
ends on May 12th, Florence Nightingale’s birthday. These 
permanent dates enhance planning and position National 
Nurses Week as an established recognition event. As of 
1998, May 8 was designated as National Student Nurses 
Day, to be celebrated annually. And as of 2003, National 
School Nurse Day is celebrated on the Wednesday within 
National	Nurses	Week	(May	6-12)	each	year.	

The nursing profession has been supported and 
promoted	 by	 the	 American	 Nurses	 Association	 (ANA)	
since 1896. Each of ANA’s state and territorial nurses 
associations promotes the nursing profession at the state 
and regional levels. Each conducts celebrations on these 
dates to recognize the contributions that nurses and nursing 
make to the community. 

The ANA supports and encourages National Nurses 
Week recognition programs through the state and district 
nurses associations, other specialty nursing organizations, 
educational facilities, and independent health care 
companies and institutions. 

A Brief History of National Nurses Week 
1953 Dorothy Sutherland of the U.S. Department of 

Health, Education, and Welfare sent a proposal to President 
Eisenhower to proclaim a “Nurse Day” in October of the 
following year. The proclamation was never made. 

1954 National Nurse Week was observed from October 

National Nurses Week History
11-16. The year 
of the observance 
marked the 100th 
anniversary of Florence Nightingale’s mission to Crimea. 
Representative Frances P. Bolton sponsored the bill for 
a nurse week. Apparently, a bill for a National Nurse 
Week was introduced in the 1955 Congress, but no action 
was taken. Congress discontinued its practice of joint 
resolutions for national weeks of various kinds. 

1972 Again a resolution was presented by the House 
of Representatives for the President to proclaim “National 
Registered Nurse Day.” It did not occur. 

1974 In January of that year, the International Council 
of	 Nurses	 (ICN)	 proclaimed	 that	 May	 12	 would	 be	
“International	 Nurse	 Day.”	 (May	 12	 is	 the	 birthday	 of	
Florence Nightingale.) Since 1965, the ICN has celebrated 
“International Nurse Day.” 

1974 In February of that year, a week was designated by 
the White House as National Nurse Week, and President 
Nixon issued a proclamation. 

1978 New Jersey Governor Brendon Byrne declared 
May 6 as “Nurses Day.” Edward Scanlan, of Red Bank, 
N.J., took up the cause to perpetuate the recognition of 
nurses in his state. Mr. Scanlan had this date listed in 
Chase’s Calendar of Annual Events. He promoted the 
celebration on is own. 

1981 ANA, along with various nursing organizations, 
rallied to support a resolution initiated by nurses in New 
Mexico, through their Congressman, Manuel Lujan, to 
have May 6, 1982, established as “National Recognition 
Day for Nurses.” 

1982 In February, the ANA Board of Directors formally 
acknowledged May 6, 1982 as “National Nurses Day.” 
The action affirmed a joint resolution of the United States 
Congress designating May 6 as “National Recognition Day 
for Nurses.” 

1982 President Ronald Reagan signed a proclamation 
on March 25, proclaiming “National Recognition Day for 
Nurses” to be May 6, 1982. 

1990 The ANA Board of Directors expanded the 
recognition of nurses to a week-long celebration, declaring 
May 6-12, 1991, as National Nurses Week. 

1993 The ANA Board of Directors designated May 
6-12 as permanent dates to observe National Nurses Week 
in 1994 and in all subsequent years. 

1996 The ANA initiated “National RN Recognition 
Day” on May 6, 1996, to honor the nation’s indispensable 
registered nurses for their tireless commitment 365 days a 
year. The ANA encourages its state and territorial nurses 
associations and other organizations to acknowledge May 
6, 1996 as “National RN Recognition Day.” 

1997 The ANA Board of Directors, at the request of the 
National Student Nurses Association, designated May 8 as 
National Student Nurses Day.



March, April, May 2011 Wyoming Nurse  •  Page 3

LegisLative

Maria Kidner, DNP addressed the group on the role of 
the advanced practice nurse. She stressed to the attendees 
that APRN’s are nurses practicing nursing, using the 
nursing process and have a holistic point of view. They are 
able to treat illness and write prescriptions, but they do not, 
nor do they want to practice medicine.

The conference broke for a box lunch while waiting for 
members of the legislature to join them. Legislators were 
invited to sit with attendees from their districts. There 
was great interaction! The attendees heard from Senator 
Charles Scott, Natrona County and Representative Elaine 
Harvey, Big Horn/Park Counties. Conference planners will 
give more time for this portion of the conference next year!

Tina Summers, AARP, then addressed the group 
regarding how the Patient Care Affordability Act will 
affect Wyoming residents. The AARP advocates for all 
things for senior citizens, including looking out for their 
health care needs.

Our newly inaugurated governor, Matt Mead, addressed 
the group. Gov. Mead recently added WY to the list of 
states opposing the Patient Protection and Affordable 
Care Act. Governor Mead encouraged WY nurses to get 
involved in WY health care policy and promised to work 
with nurses in the future.

The attendees then visited the Capitol where they were 
recognized in both the House and Senate Chambers. The 
opportunity to see WY’s citizen legislature at work is a 
highlight of the annual conference. Volunteers of Project 
Healthcare Consumer Advocates took many of the students 
on tours of the capitol, showing them many areas and 
giving them a WY history lesson. The Wyoming Nurses 
Association hosted the conference attendees and legislators 
at a evening reception at Little America.

Over 180 persons remained to attend Friday morning’s 
sessions. Lisa Horton, MSN, RN, President-Elect of 
the WNA spoke to the nursing students regarding 
the importance and advantages to belonging to their 
professional organization. Twenty-six students took 
advantage of completing WNA/ANA membership forms, 

Nurses Day photos continued on page 4

Nurses Day continued from page 1
these future nurses will be contacted in August to complete 
their membership.

Matt Sholty, University of Wyoming and Marlene 
Ethier, MS, RN, Western Wyoming Community College 
Nursing Program Director updated the group on RENEW 
(REvolutionizing	 Nursing	 Education	 in	 Wyoming).	 A	
group of nursing educators, directors, and nurses from 
clinical agencies are working on a new model for nursing 
education in WY. Curriculums of participating colleges 
would be similar. Curriculum would be competency 
based and based on concepts. Case studies will be utilized 
in teaching. Transition from community college to the 
university would improve. Wyoming is being helped by 
a consortium of Oregon colleges who have undergone 
a similar process. Nurse educators will meet in May to 
continue the work.

To complete the conference Lisa and Kathy Luzmoor, 
MS, RN, WNA Vice President then led the attendees 
in small group work to brainstorm ways to increase the 
personal accountability of patients and public for their 
health care. Assisted by WNA members the group broke 
into 12 teams to answer the questions: 1. Who is our 
audience, where should we invest our time and energy, 
2. How can the WNA facilitate educating patients and 
the public on their personal accountability and how their 
behavior affects their health and health care costs, 3. What 
are the obstacles to personal accountability and how do 
we overcome?, 4. What legislation can WNA propose to 
promote personal accountability? The small groups then 
presented their work. This was a popular and engaging 
portion of the conference. The product of these groups will 
be compiled by members of WNA and presented to the 
membership in a survey to be voted on in conjunction with 
WNA elections. Those items that are held in agreement by 
the membership will be carried forward for action and as 
part of our legislative agenda.

Suggestions by attendees for future Legislative 
conferences will be discussed by the WNA and Legislative 
conference planners. Make plans now to attend the 2012 
Nurses Day at the Legislature on February 23 & 24, 2012, 
Little America, Cheyenne, WY.
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LegisLative

Nurses Day continued photos from page 3
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LegisLative

WNA’s Legislative Agenda
Your Vote was 

Counted!
At the 2010 Legislative Days the attendees participated 

in work groups to establish position statements for all 
members to vote on. Those position statements were voted 
on by WNA members. Out of the 20 possible position 
statements, the voting membership was in 100% agreement 
that WNA will support the following:

•	 Access	 to	 care	 related	 to	 prevention	 should	 be	
improved

•	 Access	 to	 care	 related	 to	 early	 detection	 should	 be	
improved

•	 Encouragement	for	personal	accountability	for	one’s	
own care

•	 Healthcare	 billing	 transparency	 (hospitals,	
physicians, residential care etc.)

•	 Expansion	 of	 wellness	 benefits	 from	 private	
insurance and work places

•	 Coverage	 for	 those	 who	 fall	 between	 being	 able	
to afford private health insurance and qualify for 
Medicaid, Medicare–i.e. “gap insurance”

•	 Expansion,	coordination,	and	utilization	of	efficient	
care

•	 Health	 promotion	 coverage	 (physical	 and	 mental	
health, dental, vision, etc.) for healthy and 
chronically ill adults and children to improve quality 
of life and reduce high end treatment costs. 

These eight statements will be used by our lobbyist as 
a foundation to evaluate whether WNA should support or 
oppose specific legislation. This is just the beginning and 
it is the goal of future Legislative Days to build upon this 
agenda.

Remember, voting rights are reserved for members so if 
you are not a WNA member and you would like a chance 
to vote and give your opinion on the issues please join 
WNA–your vote counts!

Toni Decklever, MA, RN
WNA Lobbyist 

Newly elected and veteran legislators convened on January 
11, 2011 in Cheyenne to begin the 61st General Session of the 
Wyoming Legislature. The Labor Health and Social Services 
(LHSS)	committee	had	several	meetings	in	the	interim	to	hear	
reports and develop draft legislation for this General Session.

Senator Scott sponsored Senate File 98 that proposed 
allowing Advanced Practice Registered Nurses the 
opportunity to apply for admitting privileges to the hospitals 
in our state. AARP voiced their support for this issue and 
meetings were held with the Wyoming Hospital Association 
and the Wyoming Medical Society to work on language that 
all groups could support. However, after the bill was drafted, 
the Medical Society still felt uncomfortable with the bill 
because their position is that APRN’s should always have a 
medical doctor that oversees the patient care. Testimony in 
the committee and aggressive lobbying against the bill from 
the Medical Society and the Wyoming Hospital Association 
made it look like there was a battle between doctors and 
nurses. This was not the intent, but ended up being an 
unfortunate consequence.

SF98 passed out of the Senate Committee but was not 
heard on the Senate floor, so the bill died for this year. Sen. 
Leslie Nutting offered to suggest this issue as an interim study 
and many nurses are willing to gather data and information 
about this topic. Marsha Siegel, APRN and WNA member 
brought up an idea to have an all day session this summer 
with all of the stakeholders to work on this issue.

Several bills this year were related in some form or 
fashion	around	the	Affordable	Care	Act	(ACA)	which	is	the	
National Health Care Reform legislation that was passed 
last year. Wyoming has joined over 20 other states in the 
lawsuit against the Federal Government with regards to 
ACA, so the state has to come up with plans on how medical 
care is going to be provided to the citizens of our state if we 
do not receive assistance from Washington, D.C.   As an 
Association, we are gathering information about the services 
our patients are eligible for and how to access this care. Doyle 

Forrestal from the Regional Office of the US Department 
of Health and Human Services will be in Cheyenne on Feb. 
22nd to give a training to interested individuals about ACA. 
This presentation will be taped and copies will be made for 
distribution around the state. 

The LHSS committee on the House side has Elaine Harvey 
from Lovell as the Chair and 8 new members. It is important 
to connect with these members during the interim so they 
become familiar with our issues before the legislative session 
begins. The Senate Labor Health Committee welcomed two 
new senators to the group. Charlie Scott from Casper is the 
Chairman for the Senate LHSS Committee.

Over 450 bills were drafted for this session. Many died 
because they were not heard before the mid-session deadline. 
To follow any pieces of legislation, or to obtain information 
about our legislators or the legislative process, please visit the 
website, which is http://legisweb.state.wy.us.

Many legislators and other groups request assistance or 
information from nurses as legislation is drafted and moves 
through the process towards becoming law. Even if you are 
unable to attend meetings and conferences, your voice does 
make a difference. I encourage your input and feedback, and 
can be reached at tonisrn@gmail.com.

2011 Legislative Session
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district news

District 1 Cheyenne
Maria Kidner, President 

WNA District One started its traditions well this winter 
with our first grand event on the same day as a huge 
snowstorm! In November we hosted a congratulations party 
for the newly elected legislators of Cheyenne. We learn a 
few things to share: 1) have the party before elections as 
you might get more people, and 2) we still have rotten 
luck with some night as snowstorms! However, District 1 
still believes that legislative activities are important so our 
January meeting was on legislative issues conducted by 
the famous Toni Decklever. We are delighted to say that 
several new nurses and two students took the time from 

busy schedules to join us. Toni got us prepped on several 
bills including SF 0098. Over the next several weeks we 
stayed active in encouraging people to write, call, and 
talk to Senators encouraging the support of SF0098 to 
allow APRNs to have the ability to apply for admitting 
privileges. We are now turning our focus towards our 
grand celebration of nurses’ day where balloon, poetry, 
and laughter fill the evening. In between times there are 
opportunities for nurses to participate in the “Mending 
fences-Building bridges” program where RNs mentor 
to students on specific projects. So if you live in district 
1, please consider joining in our activities to support 
excellence in nursing and improving our community. 

District 6 Rock 
Springs

David Bodily, President

WNA District Six is discussing ways to raise 
awareness of the value of ANA and WNA to rank and 
file nurses. Items for discussion also include ways to 
increase enrollment in those organizations and the value 
of scheduled district meetings and rotation of the meeting 
locations to increase exposure in the nursing community.

District 10 Gillette
Rose Rennell, President

Our district meets the second Thursday of the month. 
Over the last couple months we have been learning about 
the Accountable Healthcare Act as it stands today, so we 
are better prepared to educate and provide for our patients. 
We spent one meeting looking at the newly released 2020 
Healthy People goals We have created a Convention 
committee which is hard at work planning an exciting and 
informative event. All members should mark their calendar 
for September 22 -24 and join with us here in Gillette at 
the Clarion Convention Center. It is shaping up into a fun 
and educational event.

District 10 is sponsoring a “Meet & Greet” on April 
14th at the Campus Tech Center. This event is a wine & 
cheese social for us to meet with our new members and 
as an introduction for the new nurses graduating in May. 
It	will	 include	 a	 brief	 presentation	 (thanks	Lisa)	 on	what	
WNA is and how it benefits the professional nurse. Watch 
for pictures in the next Wyoming Nurse.

We are also planning our Annual Nurse’s Banquet 
for May 11th. We have reviewed our award nomination 
forms and brought them more in line with the State level 
nomination criteria. This will make the process easier to 
forward our nominations into State nominations.

District 50 Rawlins
Barbara Jean James, President

Rawlins District 50 distributed Wyoming association 
membership applications to all doctor offices, public 
health, Carbon County Higher Education Center and 
Carbon County Memorial Hospital. Plans to have a 
meeting in March to welcome all new members and 
discuss plans for nurse’s day. District 50 invited Carbon 
County’s House Electives to attend March’s meeting.
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Other news

by Les Engleter, AARP Executive Council 
member 

As I traveled around the state talking about the recent 
health care reform law, I noticed a trend. The audience 
would be cautious at first until they heard the information 
and had their questions answered, then they began to relax. 

As the health care law rolls out and information is 
shared with Wyoming residents, they find things they like: 

Starting in 2011, Medicare will pay for an annual 
wellness visit and a personalized prevention plan that 
will assess your health risk factors along with treatment 
options. Some of the free preventive exams, which have 
no deductibles or copayments, include colonoscopies, 
mammograms, and bone density screenings.

On February 7, 2011, about 3,227 Wyoming 
beneficiaries received a one-time $250 rebate in 2010 to 
help pay for prescriptions in the “doughnut-hole” coverage 
gap. The doughnut hole is between $2,840 and $4,550 in 
annual drug costs, during which people previously received 
no drug benefits. This year, coverage will be expanded to 
include a 50 percent discount on brand name drugs and a 
7 percent discount on generic prescription drugs. By 2020, 
the “doughnut hole” will be eliminated.

Finally, members of the audiences were pleased to hear 
that their children and/or grandchildren can stay on their 
parents’ health insurance plan up to age 26. In the past, 
young adults frequently were forced off their parents’ 
policies once they reached 18 or 21, or graduated from 
college. 

The Health Care Law benefits everyone regardless 
of their age. Health insurers who provide child-only 
policies cannot deny children with pre-existing conditions. 
Individuals who have been uninsured for 6 months 
and have pre-existing health conditions can get health 
insurance coverage through a temporary program called 
the	Pre-Existing	Condition	Insurance	Plan	(PCIP).	

The Wyoming Pre-Existing Condition Insurance Plan 
(PCIP)	program	is	available	now	and	interested	individuals	
can get more information by going online to www.pcip.gov 
or	by	calling	1-866-717-5826:	(TTY:	1-866-561-1604).

Health Care Reform Law Benefit Roll Out Timeline 
Courtesy of: AARP 

2011
Those who reach the Medicare doughnut hole receive a 

50% discount on brand-name prescription drugs.
Medicare benefits expand to include free coverage for 

wellness and preventive care.
It becomes easier to file complaints about the quality 

of care in a nursing home. Better access to information on 
nursing home quality and resident rights is available.

2014
Exchanges begin offering health insurance coverage 

with comprehensive benefits. 
Premium subsidies are available for those with limited 

incomes who purchase health insurance through an 
exchange.

Children, parents, and childless adults who do not have 
Medicare and who have a limited income are able to apply 
for Medicaid.

Insurance companies are banned from putting annual 
limits on health coverage.

Insurance companies can’t deny anyone health coverage 
because of a pre-existing condition.

Spouses of people on Medicaid who receive care 
services at home get the same protections for income and 
other resources as spouses of those on Medicaid who live 
in nursing homes. 

2020
Medicare Part D doughnut hole is completely closed.
If you would like more information about the health 

care law, check www.aarp.org/getthefacts for the latest 
information.

Taking Health Care 
Law on the Road 

Sue Howard, MSN, RN, BC

The Rules and Regulations for the Wyoming Nurse 
Practice Act were amended and approved by Governor 
Fruedenthal in July 2010 to include the development of a 
new role titled ‘Certified Nursing Assistant II’. Campbell 
County	 Memorial	 Hospital	 (CCMH)	 and	 Pioneer	
Manor were very anxious to begin training experienced 
C.N.As for this expanded role. Course development and 
suggestions came from nurses throughout the state. Sue 
Howard MSN, Clinical Education Supervisor at CCMH 
and a WSBN approved NA instructor led the course 
development following a format similar to the Basic Nurse 
Aide course. Three Gillette College Nursing instructors: 
Natalie Tucker MSN, Monte Haddix RN and Anne Meyer 
RN developed the skills checklists for the C.N.A II skills. 
The	Wyoming	State	Board	of	Nursing	(WSBN)	rules	and	
regs require a minimum of 30 hours training. The course, 
offered in Gillette this past March, ran 5 consecutive days 
for a total of 36 hours. Guest speakers included JoEllen 
Evenson, MSN Alicia LePard MSN, Karen Polson RD, 
and Joan Kramer RRT

Six experienced nurse aides currently employed at 
Pioneer Manor were the participants in this first class: 
Heather	Taylor	(Lukens),	Janet	Buchman,	Dianna	Flanner,	
Christen Braden, Heather Whitt and Tammy Caldwell. 
They joked about being the guinea pigs for the course; 
however, they did an excellent job! Their feedback was 
very valuable for revisions and improvements.

WSBN requirements to qualify for C.N.A. II status 
include: 

•	 Must	 be	 eighteen	 (18)	 years	 of	 age	 or	 older	 at	 the	
time of examination; 

•	 Must	have	a	high	school	diploma	or	a	GED;	
•	 Must	 have	 a	 current	 unencumbered	 Wyoming	

certified nursing assistant certificate; 
•	 Must	 have	 completed	 at	 least	 one	 thousand	 five	

hundred	 (1500)	 documented	 hours	 of	 work	 as	 a	
certified nursing assistant; and 

•	 Must	graduate	from	a	state	or	board	approved	CNA	
II training and competency evaluation program. 

Pioneer Manor director of Nursing, Tammy Turnbull, 
selected these 6 very qualified C.N.As for the pilot 
program. “We began with our best of the best!” said Ms. 
Turnbull.

Similar to basic NA training this course included 
readings and workbook assignments, mini lectures and 
demonstrations, videos and the skills lab. Sue Howard said: 
“It is exciting to see what the C.N.A II can do to assist 
both the patients/residents and the nurses. The Nurses 
role in delegating to the C.N.AII requires comprehensive 
assessment of the residents. Hopefully working with these 
highly skilled C.N.A IIs will allow the nurses more time 
with the patients/residents each shift.”

The role identified for the C.N.A II is as follows:
* Any professional judgment or decision-making 

responsibility may not be delegated; 
* CNA II may not be delegated CNA II skills for 

acutely ill patients. 

Skills for CNA IIs may include but are not limited to 
the following: 

(I)	 Oxygen	 therapy;	 May	 turn	 on	 oxygen	 and	 set	
flow meter to pre-authorized settings. May not 
titrate O2.

(II)	 Sterile	 technique;	 setting	up	 and	maintaining	 a	
sterile field

(III)	 Wound	 care;	Sterile	 and	 clean,	wet	 to	 dry,	 non	
medicated irrigations of wounds.

(IV)	 Oropharyngeal	 suctioning;	 Yankaur	 type	
suctioning only.

(V)	 Tracheostomy	 care	 for	 patients	 with	 well	
established tracheostomy; site cleaning and 
changing dressings and trach ties.

(VI)	 Assisting	 with	 peripheral	 IV	 fluids	 (“Assisting	
with peripheral IVs refers to the set-up of 
equipment and discontinuing IVs. It does not 
include venipuncture or hanging IVs”); priming 
tubing for Nurse who will start IV, IV site care, 
Discontinue IVs.

(VII)	 Urinary	catheter:	
	 (1.)	 Removes	an	urinary	catheter;	and	
	 (2.)	 Obtains	urine	specimen	from	catheter	port.	

(VIII)	 Gastrostomy	 and	 percutaneous	 endoscopic	
gastrostomy	 (P.E.G.)	 feeding	 tubes	 in	 a	 stable	

Wyoming’s C.N.A. II Training begins!

site; both bolus feedings and continuous 
feedings.

(IX)	 Elimination	procedures;	non	medicated	enemas,	
non medicated suppositories, digital stimulation.

(X)	 Capillary	blood	glucose	testing;	
(XI)	 Responding	to	mental	health	needs.	

Much like the skills evaluation for the NA courses 
this course did have a skills competency final in which 
students were randomly assigned 6 of the C.N.AII skills to 
demonstrate	(very).

There is not a state or national exam for C.N.A II. For 
each graduate there must be verification of the clinical 
competence of the CNA II by the employing agency. To 
achieve this requirement as they completed the course each 
C.N.A II candidate was provided with a booklet of all the 
C.N.A II skills. They went back to work and as these skills 
came up each student had 2 separate nurses evaluate and 
sign off on their competency to perform these advanced 
skills. This also allowed the nurses at Pioneer Manor to 
observe the structure of the skills training and the skill of 
each C.N.A II candidate.

When all skill competencies are evaluated twice the 
training is complete and the name of the graduate is sent 
to the WSBN. 

Congratulations to the students and all of the educators 
and to the staff at Pioneer Manor. Developing the C.N.A 
II course took over 6 months and involved over 12 highly 
skilled nurses. Todd Berger from the WSBN came to 
Gillette to observe the class and helped to answer several 
questions.

The next C.N.A II class in Gillette will be offered April 
11 through 15 at Pioneer Manor. C.N.As from around the 
state are invited to participate. Instructors are welcome to 
observe the class. Please call 307 688 6040 for application 
information. For further information about the course 
structure please call Sue Howard at 307 660 7980.
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Other news

Mary E. Burman
Co-Chair, WCNHCP Advisory Board

Matt Sholty
Office Associate, WCNHCP

Nursing Recruitment and Retention Pilot Projects

In Fall of 2008, the Wyoming Center for Nursing and 
Health	Care	Partnerships	(WCNHCP)	funded	5	pilot	projects	
that focused on enhancing recruitment and retention of 
nurses in Wyoming. The Center put out a call for proposals to 
address nurse recruitment, training, and retention, especially 
in long-term care. The Center received a number of proposals 
and funded five projects that began in March 2009 and 
continued through Spring/Summer of 2010. In this column, 
we’ll describe each of the projects and offer recommendations 
for successful recruitment and retention projects. More 
information about the projects and their evaluation is available 
on the WCNHCP’s website.

Powell	Valley	Healthcare	(PVHC)	was	awarded	funds	 to	
implement a CNA mentorship project to enhance retention 
of CNAs. The project was based on a successful program for 
nurse mentoring, in which the implementation of a mentoring 
program for nurses at PVHC decreased the turnover rate from 
66.7%	to	0%	during	the	one	year	study	(Blough,	2006).	The	
project is based on development of a mentoring process in 
which an experienced expert CNA acquaints a novice CNA to 
the customs, resources, and values of the organization, while 
at the same time serves as a role model. The desired outcomes 
include turnover reduction, financial savings, increased job 
satisfaction, enhanced quality of care, and provide veteran 
CNA’s advancement opportunities and recognition. The 
mentoring program did decrease recruitment and turnover 
costs and generated positive feedback from those involved.

The Wyoming Nurses Association received funding to 
develop a leadership institute, called the Wyoming Nurse 
Leadership	Institute	(WNLI).	Leadership	style	and	behaviors	
are associated with staff nurse job satisfaction and intent to 
stay and organizational commitment in both the US and in 
other countries. In a study by the Wyoming Department of 

Employment, satisfaction with salary, interpersonal relations 
and professional development opportunities are strongly 
correlated to intent to stay/leave current nursing positions 
for Wyoming nurses. WNLI was developed to strengthen 
nursing leadership in the state of Wyoming. The Institute 
involved four face-to-face sessions addressing a variety of 
topics including leadership competencies, nursing and health 
care policy, quality and patient safety, work with a mentor 
to provide support and guidance during the program, and 
completion of a leadership project. Six participants completed 
the first institute, which has been continued for another year. 

Public Health Nursing in the Wyoming Department of 
Health developed a statewide recruitment, retention and 
succession plan for Wyoming public health nursing. The 
projected nursing shortage and the upcoming retirement 
of PHNs was the major impetus for this project. This plan 
is imperative for a competent PHN workforce to promote 
and	protect	 the	health	of	Wyoming	 citizens	 (Robert	Woods	
Johnson Foundation [RWJF], 2008). As part of the project, 
two preceptor manuals were developed to ensure that students 
had a meaningful and structured experience in public health 
nursing as a mechanism to recruit more graduates into public 
health. In addition, a consultant was hired to facilitate a 
retreat and the development of a succession plan. PHNs from 
all levels participated in the process used to development the 
plan. The preceptor manuals lead to more understanding of 
PHN by nursing faculty and helped PHNs develop their skills 
as preceptors.  

Wyoming Medical Center was funded to lengthen their 
traditional nursing orientation from three months to a 
yearlong graduate nurse residency program. Nurse residency 
programs are one of the “best practices” for recruitment 
and	 retention	 of	 graduate	 nurses	 (Altier	 &	 Krsek,	 2006).	
Graduate nurses participated in monthly didactic courses, 
unit specific orientation, a preceptor/mentor program, and 
interdisciplinary rotations through the hospital. As part of 
the project, preceptor education was enhanced through basic 
and advanced preceptor classes in order to enhance preceptor 
ability to stimulate critical thinking, evaluation of graduate 
nurse development and management of conflict. The 12 

month residency was more appealing to nurses applying to 
WMC and a majority of the new graduates successfully made 
the transition into their nursing roles at the hospital.

Finally, Campbell County Memorial Hospital focused on 
improving preceptor education for nurses in acute and long-
term care settings in northeastern Wyoming. The overall goal 
was to increase satisfaction by nurses who serve as preceptors 
and the pool of nurse preceptors available for nursing students 
and/or graduate nurses. The project staff worked with current 
preceptors, nurse managers and nurse educators to outline 
the knowledge and skills needed for nurses to be effective 
preceptors. Based on those competencies, a curriculum for 
preceptor education was developed with the goal that the 
education modules be available on-line. As a result of the 
project, a network for preceptors in northeastern Wyoming 
has been developed and managers remain passionate and 
committed to the project.

Each of the project directors submitted a final evaluation 
report to the WCNHCP. In addition, Laran Despain and 
Laura Feldman, from the Wyoming Statistical & Analysis 
Center	(WYSAC),	conducted	a	systematic	overall	evaluation	
of	the	projects	(available	on	the	WCNHCPs	website).	This	is	
a rich analysis and addresses outcomes related to recruitment, 
training, retention and sustainability, as well as describing 
the challenges faced by these nurses in implementing 
their projects. Despain and Feldman provide a number of 
recommendations to enhance the success of recruitment and 
retention projects. Overall, they conclude that projects, such 
as these described in this column, can improve recruitment 
and decrease recruitment costs. In relation to retention, 
job satisfaction can be increased through professional 
development efforts, such as through preceptor training, 
although examining retention is challenging because not 
all facilities had mechanisms to collect this kind of data. 
To optimize training efforts, gathering regular participant 
feedback, using consultants, matching mentors and mentees, 
and facilitating regular contact between mentors and mentees 
are critical. To ensure sustainability of the projects, it is 
important to garner administrative support through ongoing 
participant feedback and find other funding and resources. 

Our congratulations to the nurses who directed these 
projects! They are strong examples of what nurses can do 
in this state to enhance the nursing workforce and meet the 
health needs of people in Wyoming.

The WCNHCP is the nursing workforce center for the 
State of Wyoming. The mission of the center is to strengthen 
the nursing workforce through on-going collaboration, 
communication, and consensus building to meet the health 
needs of the people of Wyoming. For further information, 
please visit the WCNHCP’s webpage at wynursing.org.

Wyoming Center for Nursing and Health Care 
Partnerships Corner
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New resources available to increase awareness of new 
program for the uninsured

The U.S. Department of Health and Human Services 
(HHS)	 today	 made	 new	 resources	 available	 to	 the	 media,	
consumer groups, States, health care providers, and others to 
increase awareness of the Pre-existing Condition Insurance 
Plan	(PCIP),	a	health	plan	for	uninsured	Americans	with	pre-
existing conditions created by the Affordable Care Act. 

Americans in Wyoming continue to enroll in the plan, 
which was created in 2010 to provide comprehensive health 
coverage–at the same price that otherwise healthy people 
pay–for uninsured Americans living with such conditions as 
cancer, diabetes, or heart disease who have been unable to 
obtain affordable health insurance coverage.

“This program has helped thousands of people that 
desperately need coverage and we are excited to see Pre-
existing Condition Insurance Plan enrollment is ramping 
up, in much of the way enrollment in the Children’s Health 
Insurance	Program	(CHIP)	did	in	the	1990’s,	as	more	people	
learn about the new insurance options available,” said Steve 
Larsen, Director of the Center for Consumer Information and 
Insurance	 Oversight	 (CCIIO),	 which	 operates	 the	 program.	
“We are working every day to get the word out about this 
program, to find people who have been abandoned by the 
health insurance industry to get them the coverage they have 
been denied for so long.” 

This temporary program covers a broad range of health 
benefits and is designed as a bridge for people with pre-
existing conditions who cannot obtain health insurance 
coverage in today’s private insurance market. In 2014, all 
Americans–regardless of their health status–will have access 
to affordable coverage either through their employer or through 
a new competitive marketplace, and insurers will be prohibited 
from denying coverage to anyone based on their health status.

The Department is actively working with States, consumer 
groups, chronic disease organizations, health care providers, 
social workers, other federal agencies, and the insurance 
industry to promote the plan, including holding meetings with 
State officials, consumer groups, and others. New resources 
that are available to communities to help inform eligible 
Americans of the plan include a new web badge that links 
to PCIP.gov, as well as a new newsletter and website drop-in 
language that partners can use in their outreach efforts.

In Wyoming, 29 people have enrolled in the plan, and 
nationally, enrollment in the Pre-existing Condition Insurance 
Plan is ramping up steadily and has increased by 50 percent in 
the past three months. 

HHS’s Center for Consumer Information and Insurance 
Oversight is also working with the U.S. Social Security 
Administration	(SSA)	on	a	comprehensive	outreach	campaign,	
putting information about the plan in the approximately 3.2 

million Social Security Disability Insurance application 
receipts distributed each year. SSA is also promoting the Pre-
existing Condition Insurance Plan in its advocate newsletter, its 
website, and on TVs in the waiting rooms of SSA’s more than 
600 field offices.

Recently, several large commercial insurance carriers 
volunteered to include information on the plan in all insurance 
denial letters. Carriers that report they are including such 
language in their turndown letters include, but are not limited 
to: Wellpoint, Humana, United Health Group, and several of 
the Blue Cross/Blue Shield plans.

Resources available to consumer groups, media, states 
and others include:

•	 PCIP.gov–This website offers information about 
eligibility, benefits and more. Consumers can find 
online and print applications for the plan in their state. 
FAQs are also available to help both organizations and 
consumers better understand the program.

•	 Web Badge–A new website button was released today 
that groups can post on their website to link to PCIP.
gov. To add the button to your website, visit www.
HealthCare.gov/stay_connected.html and embed the 
code listed.

•	 Newsletter and Website Drop-in Language–Also 
released today, this language is ready for consumer 
groups, state or local governments or other organizations 
to simply drop into their newsletters or post on their 
websites to help educate consumers about their health 
insurance options. To find this language, visit www.
HealthCare.gov/center/brochures.

Uninsured Americans in Wyoming with Pre-Existing Conditions 
Continue to Gain Coverage through Affordable Care Act

Other news

• Posters and Brochures–Organizations can download 
or print English and Spanish language brochures and 
posters about PCIP to share with consumers. Find the 
brochures and posters here, www.HealthCare.gov/
center/brochures.

Check out the “Find Your State” section on PCIP.gov 
for more information on how the plan works in Wyoming, 
including eligibility and how to apply.
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 *last name / first name / middle initial credentials/ social security #

 *street or po box # basic school of nursing/ home phone

 *city / state / zip graduation:  month / year work phone

 employer name *r. n. license # fax

 employer address / city / state / zip e-mail

 title / position major clinical, practice, or teaching area recruited by

MeMbership Categories
PLEASE CHECk ONE

❑ FULL ANA/WNA MEMBERSHIP
  RN employed full or part time 

❑ REDUCED 50% OF FULL ANA/WNA MEMBERSHIP DUES (NEW GRADUATES)
  RN who is unemployed
  - or - over 62 years of age & earning less than maximum allowed receiving Social Security benefits
  - or - enrolled in baccalaureate, masters or doctoral program, at least 20 credit hours per year
  - or - RN FIRST YEAR, WITHIN SIX (6) MONTHS AFTER GRADUATION

❑ REDUCED 75% OF FULL ANA/WNA MEMBERSHIP DUES (RETIRED)
  - RN who is over 62 years of age and unemployed
  - or - who is totally disabled

❑ WNA ONLY MEMBERSHIP
  RN employed full or part time 

payMent options

❑ FULL ANNUAL PAYMENT BY CHECk

❑ PAY BY ELECTRONIC DUES PAYMENT PLAN (EDPP)
Read, sign the authorization, and enclose a check for the first month’s payment (amount shown in bold 
above); one-twelfth (1/12) of your annual dues will be withdrawn from that checking account monthly, in 
addition to an annual $6.00 (50¢ per month) service fee (total is amount above). 
AUTHORIzATION: This authorizes ANA to withdraw 1/12 of my annual dues and any additional service 
fees from the checking account designated by the enclosed check for the first month’s payment. ANA is 
authorized to change the amount by giving the undersigned 30 days written notice. The undersigned may 
cancel this authorization upon receipt by ANA of written confirmation of termination 20 days prior to the 
deduction date as designated above. ANA will charge a $5.00 fee for return drafts.
SIGNATURE FOR EDPP AUTHORIzATION: _______________________________________________________

❑ PAY BY CREDIT CARD
 ___  Full annual payment—automatic annual credit card payment (automatic renewal)
 ___          Monthly payment from credit card
 ___  Full annual payment—one year only

 ______________________________________________  Visa/MasterCard     ___________________ Expiration date

Wyoming Association Membership Application
PMB 101, 2816 Dogwood Avenue • Gillette, WY 82718 • Phone: 1-800-795-6381

WNA Payment Schedule
 Annual Payment *EDPP Payroll
 Full  Deduction

WY #01 Cheyenne:
Member Full - $271.00 $23.08 $22.58
Reduced Full - $135.50 $11.79 $11.29
Special Full - $67.75 $6.15 $5.65

WY #02 Casper:
Member Full - $256.50 $21.88 $21.38
Reduced Full - $128.25 $11.19 $10.69
Special Full - $64.13 $5.85 $5.34

WY #03 Sheridan:
Member Full - $258.50 $22.04 $21.54
Reduced Full - $129.25 $11.27 $10.77
Special Full - $64.63 $5.89 $5.95

WY #06 Rock Springs:
Member Full - $257.00 $21.92 $21.42
Reduced Full - $128.50 $11.21 $10.71
Special Full - $64.25 $5.86 $5.35

WY #10 Gillette:
WY #14 Lander and Riverton
WY#15 Torrington:
Member Full - $261.00 $22.25 $21.75
Reduced Full - $130.50 $11.38 $10.88
Special Full - $65.25 $5.94 $5.44

WY #12 Laramie:
Member Full - $286.00 $24.33 $23.83
Reduced Full - $143.00 $12.42 $11.92
Special Full - $71.50 $6.46 $5.96

WY #17 Evanston/Kemmerer:
Member Full - $256.00 $21.83 $21.33
Reduced Full - $128.00 $11.17 $10.67
Special Full - $64.00 $5.83 $5.33

WY #16 Cody/Powell
WY #50 Undistricted:
Member Full - $251.00 $21.42 $20.92
Reduced Full - $128.00 $10.96 $10.46
Special Full - $62.75 $5.73 $5.23

WNA Only State Membership
Member Full—$177 $15.25 $14.75

* Includes a $0.50 service charge
Electronic direct payment plan

Make Check Payable to: American Nurses Association
Send Check & Application to:
Wyoming Nurses Association

PMB 101
2816 Dogwood Avenue

Gillette, WY 82718
Phone: 1-800-795-6381

Welcome 
New WNA Members

District 2
Sandra Conklin, Casper Tracy Suhr, Casper
Martha Jacobson, Casper Kim Tyree, Casper
Vanessa Sorensen, Casper Karen Wyatt, Casper

District 6
Jessie Wilcox, Green River

District 10
Sherry Bailey, Gillette

District 12
Sharon Gern, Laramie

District 14
Linette Johnson, Hudson

District 15
Rachel Halley, Torrington 

District 16
Marnee Crawford, Cody
Maggie Derington, Cody

District 17
Lea Grundhoffer, Kemmerer
Michael Kentner, Afton

WNA Only
Mary Madsen, Cheyenne
Janet Porn, Powell


