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Call to Meeting
On September 23, 2011 come participate with VNA as it holds its 111th
Annual Meeting.
We will gather at the Jefferson Hotel in Richmond. You are invited to
come, meet your newly elected VNA leadership and see firsthand how the
Chapter Development Plan is progressing. ◆
Details, Registration Forms and other Information Inside
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President’s Message
Legislative Advocacy in
Action!
One of the most powerful
roles a professional association
has is in the arena of advocacy.
This means not only being an
advocacy organization and
engaging in proactive steps to
create change in professional
practice, policy, standards,
and legislation, but also
engaging members and leaders
in professional advocacy on
their own behalf. Advocacy
Shirley Gibson
means to speak up, plead the
case of another, or champion
a cause. Legislative advocacy, or lobbying, specifically
involves influencing public policy through the legislative
process. But advocacy doesn’t just mean lobbying
in the legislative or political sense. It means being an
agent of change in all areas where decisions are being
made and policies are being established that impact the
professional practice of an association’s members.
The membership of VNA has taken Legislative
Advocacy to a new level. This was evident when the
Virginia Nurses Association 26th Annual Nurses Day
at the General Assembly photo, taken on the steps
of the state capitol February 2, 2011, covered almost
the entire front page of The American Nurse May/
June 2011 Edition. Nurses from around the nation
saw and read about legislative advocacy in Virginia.
A wonderful article also accompanied the photo
highlighting the advocacy work of Mary Menafra,
MSN, RN, CEN and Bonnie Vencill, RN, CNOR.
The cover of the last issue of Virginia Nurses
Today showcased nurses with Governor McDonnell
signing HB1690, Assault against an ER Health Care
provider. Mary Menafra, MSN, RN, CEN provided
crucial testimony to four different house and senate
committees to get the bill passed. She was successful
because she provided the legislators with data and
facts that were accurate, timely and real. Bonnie
Vencill, RN, CNOR was diligent in bringing forth HB
1466 requiring an RN in every operating room for
hospitals and ambulatory settings. However, the OR
nurses were not successful in getting the bill out of
full committee. This was still a tremendous effort for
OR nurses!
Three VNA members have participated in the
American Nurses Advocacy Institute (ANAI)—Bonnie
Vencill, RN, CNOR, Chelsea Savage, MSHA, RN,
Secretary of VNA and Carolyn Guinn MSN, RN,
District President of VNA. The ANAI is a year long
mentored program with face-to-face sessions in
Washington, D.C. with legislators designed to develop

nurses into stronger political leaders and expand the
grassroots capacity for the nursing profession. Each
participant has gained the knowledge and skills to
navigate the political process and understand how
policy is developed. Two members are enrolled in
the upcoming October, 2011 session, Thelma RoachSerry, BSN, RN, NE-BC, Vice President of VNA and
Cindy Fagan, MS, RN, FNP-BC President, VCNP.
Linda Dedo MSN/MHA, RN, Commissioner on
Education for VNA, Lindsey Cardwell-Jones, BSN,
RN, former board member for VNA and Chelsea
Savage, MSHA, RN, recently completed the Nurse
Messenger Media Training workshop developed
by the Center for Health, Media & Policy at Hunter
College City University of New York sponsored by
AARP and the RWJF. The modules focused on the
key role nurses have in transforming health care and
how to use all forms of media to accomplish the goal.
Participants learned the politics associated with
meeting with legislators as well as innovative social
media such as Twitter.
As your president, I have had the privilege to be
appointed by the Governor to serve on the Virginia
Health Reform Initiative and the Virginia Health
Workforce Development Authority. Serving the
Commonwealth is a privilege and an honor.
Linda Ault, MSN, RN, Commissioner on
Government Relations for VNA and David DeBiasi,
BSN, RN, Associate State Director of Advocacy,
AARP Virginia attended the Connect Program hosted
by AARP and RWJF Future of Nursing: Campaign
for Action in Washington, D. C. The training
sessions offered opportunities to formally meet with
congressional representatives to garner support of
state activities to implement the Institute of Medicine
(IOM), Future of Nursing recommendations to ensure
that the healthcare workforce can deliver high
quality, patient centered care to the citizens of the
Commonwealth.
The Virginia Action Coalition is about advocacy
for the implementation of the IOM Future of Nursing
recommendations. The Coalition co-leads are AARP
Virginia and VNA. Five workgroups have been
formed to develop action plans for the strategic
goals. Each workgroup has 25-30 members and
are conducting meetings over the summer to
begin the work in Virginia. If you are interested in
knowing more about this work or joining one of the
workgroups, go to www.vaifn.org and sign up. While
you do not need to be a member of VNA to work on
the workgroups, you are highly encouraged to join
your professional organization. To find out more go
to www.virginianures.com.
Together we have the opportunity to change
nursing
for
the
Commonwealth.
Governor
McDonnell refers to Virginia as the Commonwealth
of Opportunities. Don’t pass up this opportunity—
make your voice heard by joining! ◆
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VNA Opportunities and Upcoming Events
Registration Form
Annual Meeting: Friday, September 23, 2011
Education Day: Saturday, September 24, 2011
Jefferson Hotel Richmond, VA
Virginia Action Coalition and the Future of Nursing
Registration includes CE credit, refreshment breaks and lunch on Saturday
Name:_____________________________________________________________________________________________________________________________________________________
PRINT your name as it should appear on your nametag.

Address: _____________________________________________________________ City: _ __________________________________ State: _ ________ Zip Code: __________________
E-Mail: _ ____________________________________________________________________

Home Phone: ________________________________________________________________

Please check appropriate selection:

Annual Meeting

Combination VNA Annual Meeting & Education Day:
❑
VNA/VPN/VCNP Member
Early Bird Discount $ 100.00 ($125.00 after Sep 2, 2011)
❑

Non VNA/VPN/VCNP

Early Bird Discount $ 150.00 ($175.00 after Sep 2, 2011)

Save The Dates

❑

RN retiree or Student

Early Bird Discount $ 75.00 ($100.00 after Sep 2, 2011)

VNA Annual Meeting Only:
❑
VNA Member
❑

Early Bird Discount $ 20.00 ($30.00 after Sep 2, 2011)

Non VNA Member

Early Bird Discount $ 45.00 ($55.00 after Sep 2, 2011)

On September 23, 2011 come and be a
part of history as VNA holds its 111th Annual
Meeting. We will gather at the Jefferson Hotel
in Richmond. You are invited to come, meet
your VNA leadership and see firsthand how the
Chapter Development Plan is progressing.

Education Day Only:
❑
VNA/VPN/VCNP Member

The following day, Saturday, September 24
will offer everyone a chance to attend the VNA
Education Day.

There will be only a limited amount of space for on-site registration. If you arrive the day of the event without prior registration, we can not guarantee
that we will be able to accommodate your attendance and/or lunch.

On the evening of the 24th, we will host the
Virginia Nurses Foundation’s Annual Gala. The
Nancy Vance Award will be given and we will
honor the winners of our 40 under 40 program.
Please plan to attend. Additional information
including registration forms and sponsor
information is on this page and on website at
www.virginianurses.com

Early Bird Discount $ 100.00 ($125.00 after Sep 2, 2011)

❑

Poster Presenter

Early Bird Discount $ 75.00 ($100.00 after Sep 2, 2011)

❑

Non VNA/VPN/VCNP

Early Bird Discount $ 150.00 ($175.00 after Sep 2, 2011)

❑

RN retiree or Student

Early Bird Discount $ 65.00 ($ 85.00 after Sep 2, 2011)

TOTAL AMOUNT ENCLOSED: $___________________________

Refund Policy: Full refund minus a 25% administration fee, if canceled by September 10, 2011.
NO REFUNDS AFTER September 17, 2011. Substitutions are encouraged if you find you cannot attend the event.
You may also register on-line at www.virginianurses.com and charge the amount to your credit card.
If you wish to fax or mail this form to the office and pay by credit card (Visa, MasterCard or Discover) please complete the form below.
I authorize the Virginia Nurses Association to charge my Master Card/Visa/Discover (circle one) for the above fee
My account number is _ ______________________________________________________

Expiration Date ___________________________________________________________

Security code: ___________________________________
Signature ____________________________________________________________________

Date _____________________________________________________________________

You May Copy this Registration Form and Fax or Mail or email it to the VNA.
Virginia Nurses Foundation: 7113 Three Chopt Road, Suite 204, Richmond, Virginia 23226.
Phone Number: 804-282-1808; Fax Number 804-282-4916.
EMAIL to admin@virginianurses.com     www.virginianurses.com
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VNA Opportunities and Upcoming Events
New Election Process for VNA—For the First Time in the
Association’s History, All Members May Vote to Elect Officers
As many of you know, last year at the VNA
Delegate Assembly your elected representatives voted
on bylaws changes proposed by the VNA board of
directors that provided for some exciting changes in
the VNA governance structure.
If you are a member in good standing as of August
1, 2011, you will receive an email instructing you
to cast your vote for the board and officers of the
Virginia Nurses Association. If you do not have an
email address on file with the VNA, don’t worry. You
can call the VNA office and request a paper ballot at
804-282-1808. You can also request a link to vote
online.
Voting will be anonymous, and the electronic
voting will be handled by a third party outside
vendor called Votenet. VNA staff and election
officials will receive the results in September, as

online voting will be open for thirty days. The new
officers will be welcomed and installed at the Annual
Member Assembly (replacing the Delegate Assembly)
on September 23 at the Jefferson Hotel in Richmond.
You may attend the delegate assembly at no charge
if you are attending the education day the next day.
Otherwise, there is a small fee of $20.00 to attend.
We hope to see you there!
All of the candidates have their photos and bios
posted in the VNT as well as on our website at www.
virginianurses.com. Go to the “2011 VNA Elections”
tab to review them as well as the entire elections
policy manual. There is an FAQ posted and included
in this issue of the Virginia Nurses Today.
Your voice counts! Please vote in the VNA election
and have your voice heard. Remember, VNA is ONE
strong voice for nursing in Virginia! ◆

Candidates for Office
Election 2011
Linda Ault, MSN, RN
running for Commissioner on
Government Affairs
Linda Ault received a MSN
from University of Virginia
and a BSN from Virginia
Commonwealth
University.
Linda graduated from the
Sorensen Institute for Political
leadership in 1998 after
graduating from the Riverside
Hospital School of Nursing
with a Diploma in Nursing in 1972.
Currently serving as the VNA Commissioner for
Government Affairs. In her role as the commissioner
she is representing VNA in the Robert Woods
Johnson Connect Project part of Future of Nursing:
Campaign for Action. She also serves as the co-chair
of the Access to Care Committee on the Virginia
Action Coalition.
Linda has been employed at Hopewell Healthcare
and Rehabilitation Center since January of 2011.
Prior to this she worked in acute care for 25 years
in multiple clinical and administrative roles, most
recently as Assistant Administrator for Emergency
Services, Critical Care and Patient Safety at John
Randolph Medical Center.
Appointed to the Virginia Board of Nursing from
2000-2004, where she served as Vice President
and President of the board. In addition to being
active in VNA, she is Vice President of the Virginia
Partnership for Nursing and maintains membership
in Sigma Theta Tau.

VCU Health System
MCV Hospitals and Physicians
Richmond, Virginia
Virginia Commonwealth University

2011 continuing education
conferences
October 12
Advanced Respiratory Care for Nurses and
Respiratory Therapists
October 19
Pediatric & Neonatal Critical Care
November 7
LPN Conference
November 18
Heart Matters Nursing Conference

FOR MORE INFORMATION
www.vcuhealth.org/nursing,
or email
CEforNursing@mcvh-vcu.edu

Nina
Beaman,
Ed.D.,
RN-BC (PMH), RNC-AWHC
running for Commissioner on
Policies and Resources
Nina Beaman is doublycertified
in
psychiatric
mental health (ANCC) and
ambulatory women’s health
(NCC). Having earned her
doctorate in education (a
qualitative study of the use
of simulation to promote
volunteerism in disasters), she is finishing a second
master’s degree in nursing administration this year.
Her MSN capstone is on Just Culture in Nursing,
and her previous master’s thesis was on workplace
violence. She teaches for Bryant and Stratton
College, Aspen University, and Stevens Henegar
University. She has worked in the areas of women’s
health, childbirth education, surgical recovery, ICU,
emergency, psychiatric, neurological, developmental
delay, home health, and forensic nursing. Currently,
she works with the Nelson Sheriff and Nelson schools
to decrease violence.
Nina serves on boards for the VNA, LCVN, and
APNA. She is also a member of AWHONN, N-OADN,
NLN, and AAMA. Nina does extensive volunteer work
as a disaster nurse with the Medical Reserve Corps
and American Red Cross. In her free time, Nina
loves to read journals and write textbooks. She has

published several monographs and textbooks on a
variety of subjects. Nina is the mother of five grown
daughters and the grandmother of two grandsons.
She recently married Chef George Tomlin and
resides on her farm in Nellysford, Virginia. She is
the daughter of a diplomat who grew up in Lebanon,
Egypt, Philippines, Malta, Greece, Rome, Syria, and
France. She has served as the VNA Commissioner on
Policies and Resources since 2009.
Amy Black, MSN, RN,
NEA-BC running for Treasurer
Amelia
(Amy)
Black
graduated from the University
of Delaware in 1979 with
a Bachelor’s of Science in
Nursing. She obtained her
MS in Nursing from the
University of Pennsylvania in
Philadelphia in 1982.
Between 2003 and 2006
she served on the Nursing
Leadership Academy’s advisory board in Washington,
DC. Today, Amy is the Vice President and Chief
Nurse Executive at Martha Jefferson Hospital in
Charlottesville, Va. She came to Martha Jefferson
in 2002 after working in Alpharetta, Georgia as
Director of Professional Services for an internet
company known as HealthFlash, Inc.
In 2006, Martha Jefferson Hospital achieved
ANCC Magnet Recognition® and became the only
independent community hospital in the state of
Virginia with that status. Ms. Black is a member and
former Chair, of the Nursing Executive Group within
the Virginia Magnet Consortium.
Amy Black is a member of Virginia Organization of
Nurse Executives (VONE), the American Organization
of Nurse Executives (AONE), the American Nurses
Association, Virginia Nurses Association, Sigma
Theta Tau and the American College of Healthcare
Executives.
Lindsey J. Cardwell, BSN,
RN running for ANA Delegate
Lindsey Jones Cardwell
is a Clinical Educator in the
Professional
Development
Department at Centra Health
in
Lynchburg,
Virginia.
Lindsey started her career
as a nurse in Centra’s
Cardiovascular Recovery Unit.
She received her BSN from
the University of Virginia and
is currently pursuing her Masters in Nursing at the
University in Health Systems Management.   Lindsey
is a member of the American Nurses Association,
Virginia Nurses Association, and the National
Nursing Staff Development Organization. She has
previously served as Director at Large of the Virginia
Nurses Association and Chair of the VNA Chapter
Transition Workgroup. Lindsey received the District

Candidates for Office continued on page 5
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3 Akers Award in 2010 for her work at the district
level.
As a nursing student, Lindsey served as Secretary
and President of the Virginia Nursing Students
Association.  Lindsey is currently serving as co-lead
of the Leadership Workgroup for the Virginia Action
Coalition in the Future of Nursing: Campaign for
Action.
Lindsey believes strongly in the importance of
involvement in your professional organization and
contributing to the evolution of the profession of
nursing and our health care delivery system.
Loressa Cole, MBA, BSN,
NEA-BC, FACHE running for
President Elect
Loressa Cole is the Chief
Nursing Officer at Lewis Gale
Montgomery in Blacksburg,
Virginia and has held a variety
of executive roles within HCA.
Prior to assuming her current
position in 2005, she was
the Chief Operating Officer
and Chief Nursing Officer at
Retreat Hospital in Richmond, Virginia.
For the past ten years, Ms. Cole has been
integrally involved in nursing leadership roles in
the Commonwealth. She is a founding member of
the Virginia Partnership for Nursing and was the
VPN President from 2008-2009. In addition, she is
a member of the ANA, AONE and VONE. A current
Board member of the Virginia Nurses Association,
she just assumed the role of VNA Commissioner of
Workforce Issues. She also serves as a community
board member of the Free Clinic of the New River
Valley.
Ms. Cole is a member and holds Fellow status with
the American College of Healthcare Executives. She is
certified through the American Nurses Credentialing
Center as a Certified Nursing Executive, Advanced.
She earned her bachelor’s degree in nursing from
Virginia Commonwealth University, a master’s degree
in business administration from Averett University,
and is currently pursuing a Doctoral in Nursing
Practice degree at Case Western Reserve University.
Patricia
Conway-Morana,
BSN, MAd, RN, C, CPHQ, NEABC, CENP, FACHE running for
Director at Large
Pat Conway-Morana has
been a Registered Nurse for over
35 years. She has served as a
staff nurse, nurse leader and
consultant. She has a Nursing

Diploma from Riverside Regional Medical Center School
of Nursing, a BS in Business from Christopher Newport
University, a BS in Nursing from Jefferson College of
Health Sciences, a Masters in Administration from
Lynchburg College and is currently working on her
Nursing Doctorate Dissertation from George Mason
University.
She is certified in Inpatient Obstetrics, Healthcare
Quality, Nursing Administration and is a Fellow of
the American College of Healthcare Executives. She
is a member of the American College of Healthcare
Executives,
American
and
Virginia
Nurses
Association, Sigma Theta Tau and is on the Board of
the American Organization of Nurse Executives.
Pam DeGuzman, PhD (c),
MBA, MSN, RN running for
ANA Delegate
Pam DeGuzman is a PhD
Candidate at the University
of Virginia, School of Nursing.
Her research focus is the effect
of walkable neighborhoods
on the health of low income
mothers. Prior to returning
to school in 2008, she was
the Director of Specialty
Clinics at the University of Virginia Health System,
Charlottesville VA, a position she held for five years.
She has also worked as a staff nurse at UVa and at
Georgetown University Medical Center.
Ms. DeGuzman has been active in the Virginia
Nurses Association since 2005, having formerly
served on the board in the Treasurer (2005-7),
Commissioner of Policy and Resources (2007-9),
and has been a member of several committees
including the Finance Committee (2005-9), the
Governance Structure Committee (2009-present),
and the Chapter Development Transition Team
(2010-present). She served as a delegate to the ANA
(2008-9). She has also served on the District 7 board
as the Finance Chair (2007-8) and the Nomination
Committee Chair (2008-9). She is also a member of
the American Public Health Association, Academy
Health, the Southern Nurses Research Society and
Sigma Theta Tau (Beta Kappa Chapter).
Ms. DeGuzman received her BA. in English from
the University of Virginia in 1992 and her BSN.
from UVa in 1996. She is also a graduate of the joint
MSN/MBA program at the University of Virginia,
earning both a Master’s of Nursing and a Master’s of
Business Administration in 2000.
Sallie Eissler running for ANA Delegate
Sallie Eissler is the Executive Director, Mobile
Medical Services for the Mid-Atlantic Region,
Kaiser Permanente. Formerly, she was the Director
of Partnership Development for Sentara Potomac

CM

BOOST

your

income!

CALL TODAY

800.880.0944
Vickie L. Milazzo, RN, MSN, JD
Pioneer of Legal Nurse Consulting
since 1982 and Wall Street
Journal bestselling author

Shirley R. Gibson, MSHA,
RN, FACHE VNA President
and ANA Delegate
Shirley Gibson has been
involved in healthcare for more
than 40 years in Virginia. After
working as a staff nurse at
Johnston-Willis Hospital, she
made her way into the Nurse
Executive role at HCA, Henrico
Doctors’ Hospital and later to
the Nurse Executive role at
Bon Secours, St. Mary’s Hospital. She then served as
Vice President and Chief Nursing Officer for 8 years at
Mary Washington Hospital, MediCorp Health System,
in Fredericksburg, Virginia. Ms. Gibson is currently
Associate Vice President of Nursing at Virginia
Commonwealth University Health System.

Candidates for Office continued on page 6
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Attorneys need your
NURSING experience
Call to learn how you
can earn $125/hr
as a Certified Legal
Nurse Consultant .

Hospital in Woodbridge, VA.
She has more than 35 years
of experience as a nurse both
in clinical and administrative
positions. Sallie championed
the development of programs
that expand access to health
care and promote the concept
of a medical home. Some of
her programs include the
Family Health Connection
mobile clinics. The staff
provides primary care to low income uninsured
families of Prince William and North Stafford County.
Sallie is also on the Board of the Pediatric Primary
Care Project, an organization she helped start that
provides a medical home for low income children who
do not qualify for insurance.
Most recently, she helped establish the Greater
Prince William Community Health Center and is
currently the Chair of the Board of Directors. She
is delighted with the success of this organization.
Building on the primary care service, the health
center has started prenatal, dental and a behavioral
health services. Sallie received her Bachelor of
Science in Nursing from the University of Virginia
and Master’s Degree in Nursing from Catholic
University. Sallie has been the recipient of numerous
community awards. She has been honored by the
University of Virginia for her contribution to the
School of Nursing. She was a 2005 inductee in
the Raven Society the highest award given to an
alumnus. In her spare time, Sallie is member of
the American Nurses Association Political Action
Committee Board of Trustees and the Chair of the
Virginia Nurses Foundation. She is proud to serve
nurses in Virginia.

for a FREE Info Packet

LegalNurse.com

CONTRACTS & PER DIEM AVAILABLE!
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GREAT PAY RATES!
BONUSES AVAILABLE!
Richmond, Hampton Roads, Fredricksburg
& Northern VA
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Med Surg

OR/PACU
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L&D

Peds
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Candidates for Office continued from page 5
She received her diploma in nursing from
Johnston-Willis Hospital School of Nursing and
her undergraduate and graduate degree from
Virginia Commonwealth University. Ms. Gibson’s
professional contributions span many organizations.
She has been a long-standing member of AONE
and VONE. She served on the AONE Strategic
Planning Committee 2006 and 2007. She served as
a member of the AONE and Council on Graduate
Education for Administration in Nursing Task Force.
She has served as the chapter leader president
of VONE and has served as Bylaws Chair and
on the Board of Directors. She has served as cofounder and President of the Virginia Partnership
for Nursing and currently serves on the Board of
Directors. She was appointed and served 4 years on
the Governor’s Advisory Council on the Future of
Nursing in Virginia. She is a member of ANA/VNA
and currently serves as the VNA President. She has
served in many roles at the District and state. She
is also served on a national Work Policy Committee
for The Center for American Nurses. She served on
the Central Virginia Health Planning Agency Board
of Directors and is a member of the American College
of Healthcare Executives. She has served on the
Advisory and Steering Committee and the Selection
Committee for the Central Virginia Nurse Leader
Institute. In 2003, she was awarded the Nancy
Vance Nursing Excellence Award, Virginia Nurses
Association highest award. In 2009 she received the
Outstanding Faculty Award from the Department
of Health Administration where she is currently
serving as faculty and she received in that same year
the Virginia Hospital and Health Care Associations
Meritorious Service Award. She has recently been
recognized by the American Academy of Nurse
Practitioners as the recipient of the Virginia Nurse
Practitioner Advocate Award. She has been serving
on the Governor’s Virginia Health Reform Advisory
Council and has been appointed by the Governor to
a two-year term on the Virginia Health Workforce
Development Authority.
Carolyn Guinn, MSN, RN
running for ANA Delegate
Carolyn Guinn is currently
the Magnet Program Director
at
Winchester
Medical
Center has been in that role
since October of 2005. She
began her practice at WMC
in 1997 as a staff RN in the
Emergency Department and
then practiced as a Nurse

Case Manager in the Heart Center for 5 years. Most
recently she served in a dual role as the Director of
the Renal Unit at WMC from October 2008 through
December 2010 while overseeing the Magnet
Program.
Her educational endeavors include receiving a
Bachelor of Science Degree in Biology from Mary
Washington College, a Bachelors of Science in
Nursing degree from Shenandoah University and
a Master of Science in Nursing from George Mason
University.
Carolyn was chosen in 2003 to be an ambassador
from WMC to Barts and the London Healthcare
Trust in London, England for the International Nurse
Exchange Program sponsored by WMC and the WMC
Auxiliary. The Auxiliary graciously sponsored her
to then travel to Taipei, Taiwan in May of 2005 with
other WMC, Shenandoah University, and Barts and
the London Trust nurse colleagues to present at the
International Congress of Nursing on this exchange
program that occurs between these two health
systems.
Carolyn is very involved with the Virginia Nurses
Association at both the local and state level and is
proud of all the work this association has done to
be support nurses and healthcare related topics
that affect all residents of the Commonwealth. She
is the current past President of District 12 (20082011) and is currently on the District 12 Board of
Directors. At the state level, she has represented the
District of Council Presidents from 2009 to present.
She was chosen as a state representative to the ANAI
in October 2010 and continues to work on grassroots
lobbying efforts to support nursing and healthcare in
Virginia.
In her free time, she loves to spending time with
family, friends and her beautiful but very spoiled dog
Cooper.
Louise Hileman, MS, RN
running for ANA Delegate
Louise
Hileman,
MS,
RN-BC is the Director of
the
Nursing
Practice
&
Education department at the
Children’s Hospital of The
King’s Daughters (CHKD) in
Norfolk where she has been
a pediatric nurse since 1977
serving in a variety of clinical,
administrative and education
roles. Louise received her Bachelor of Science Degree
in Nursing from Radford (College) University and
her Masters of Science Degree in Nursing Education
from Old Dominion University (ODU). She is certified
in Nursing Professional Development by the ANCC.

Louise has been actively involved in the Virginia
Nurses Association (VNA) since 1987, currently
serving as the Chair of the Bylaws Committee.
She has held a variety of Board positions in the
VNA including Vice-President (2 terms), Secretary,
Chairman of the Council of District Presidents
(CODP), and Representative of the CODP to the
Board. She has represented VNA as an American
Nurses Association (ANA) delegate at multiple
sessions. She is also involved in activities at the local
level, serving on the Board of District Four for many
years in a variety of leadership positions. Louise is a
member of the Epsilon Chi Chapter of Sigma Theta
Tau and the National Nurses in Staff Development
Organization (NNSDO).
Florence E. Jones-Clarke,
MS, BSN, RN running for
Commitee on Nominations
Florence Jones-Clarke is
past president of the VNA
and retired in 2006 from
the Department of Veteran’s
Affairs where she was a
Clinical Program Manager
in the Office of Medical
Inspector, Clinical Investigator
and Program Development in
Washington, DC. Currently she works Part-time as a
Clinical Instructor at Virginia State University.
Before moving to Washington, DC, Florence was
a Co-Director of the Geriatrics, Long Term Care
Section and Extended Care, Community Nursing
Home and Residential Care Program at McGuire
Medical Center in Richmond, VA.
Florence is currently, the Vice President of the
Virginia Board of Nursing and a member of the Board
of Directors at the American Nurses Association.
Additionally, she has served as President of Central
Virginia Chapter National Black Nurses Association.
She lives in Colonial Heights and has served the VNA
and District 5 in a number of leadership positions
over the years.
Ronnette
Langhorne,
BS, MS, RN running for ANA
Delegate
Ronnette Langhorne has
served as an ANA Delegate for
Virginia for two sessions. She
understands the principles
and the politics of the House
of Delegates. She hopes to

Candidates for Office continued on page 7

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.
And I trust ANCC certification to help me
maintain and validate the professional skills
I need to remain a confident and accomplished
nurse for years to come.
Find out how to be the best at
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the
American Nurses Association (ANA).
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Thelma Roach-Serry, BSN,
RN, NE-BC running for VicePresident and ANA Delegate
Thelma Roach-Serry has
been involved with nursing
organizations
since
her
undergraduate
years
at
Howard
University
where
she
held
various
offices
with her chapter nursing
sorority and student nurses
association. She is actively
involved with the Nurses Organization of Veterans
Affairs (NOVA) both the local and national level.
She is currently serving in her second two year
term on the board of directors and she has served
on the national membership committee for 11 years.
She co-coordinated the first regional meeting of the
organization which was held in November 2008 in
Baltimore, Maryland and she served as chair of the
2010 Annual Meeting with was held in Washington,
DC. At the local level, she serve on the Board of
Directors for chapter 420. She has also served on
the as president, coordinated educational programs,
community outreach and related events.
Her involvement with VNA, District 5 began in
the mid-90s when she served on the workforce
commission. She has actively served on the BOD
for VNA, District 5 since 2006.She has served as a
delegate at the state and national level, a member
of the scholarship committee, and as chair of the
By-Laws committee. She was recently selected to
participate in a yearlong project with the American
Nurse Advocacy Institute which will be held in
Washington, DC in October 2011.
It has been an awesome privilege to serve as VicePresident of VNA for the past two years. She had
the opportunity to work with many nurse leaders
within the organization and in the community on
various projects as well as speaking engagements to
represent the organization and the VNA President.

Candidates for Office continued from page 6
continue my efforts to being a part of improving the
nursing profession. As an ANA Delegate, she will
serve as a voice for the nurses of Virginia and the
United States to continue to enhance profession by
improving and developing policies and position that
support ANA.
She has the experience and knowledge to assist
Virginia at the House of Delegates to taking the ANA
to the next level of setting policies that will benefit
nurses and patients across the United States.
Bennie L. Marshall, EdD,
RN running for ANA Delegate
Bennie
L.
Marshall,
RN, Ed.D. is professor and
department
head,
Norfolk
State University, Department
of Nursing and Allied Health.
She has served in the position
since
August
2003.
She
has more than 40 years of
experience as a nurse, educator
and manager. She received a
Bachelor of Science in nursing from the Medical College
of Virginia/Virginia Commonwealth University in 1970,
a Master of Science from Hampton University in 1982
and a Doctor of Education from The College of William
and Mary in Virginia in 1999. Dr. Marshall’s primary
areas of expertise are nursing education, health policy
and research. She was selected by the Virginia Nurses
Association as an Outstanding Nurse in 1999. She
was selected as a 2002-2005 Robert Wood Johnson
Executive Nurse Fellow, where she was recognized as a
nursing leader who is making a difference in nursing
education and health care delivery. Additionally, she has
received two gubernatorial appointments to the Virginia
Board of Health, representing VNA; served two years on
the Board of Directors for Bon Secours Hampton Roads;
and two years on the Norfolk Education Foundation
Board of Directors. She is very active in professional
and service organizations, particularly the Virginia
Nurses Association, where she has served on the local
and state levels. She is an experienced ANA delegate
and very committed to advancing the profession of
nursing via political activism and policy advocacy. In
addition, she is a member of Chi Eta Phi Sorority, Inc.,
the Association of Black Nursing Faculty and Sigma
Theta Tau International Honor Society for Nurses. She
has been an active member of Mt. Gilead Missionary
Baptist Church, Norfolk, VA for more than 50 years.
She has served as a member of the usher board, as a
Sunday School Teacher and president of the Health
Ministry. Dr. Marshall is a recognized nursing leader in
the Commonwealth of Virginia.

Alvaro
Roberts,
MSN,
BSN, RN running for ANA
Delegate
Al Roberts has worked
at the VA Medical Center
No Photo
since 2002 and currently
Available
coordinates the out-patient
mental health clinic at the VA
in Richmond. He has served
the VNA as a district 5 board
member and delegate to the
VNA’s house of delegates. Mr.
Robers looks forward to representing VNA at the ANA
house of Delegates in 2012.

“The ADCP at EMU gave me, a
full-time employee and mother, a
wonderful opportunity to enhance
my education and broaden my
career with endless possibilities.”


Julie Knowles, RN, BSN

It’s time for that next step…
• Attend one night a week on campus
• Accelerated – complete your nursing
major in about 17 months
• Accredited academic excellence
• No direct patient care clinical requirements
• Now transferring 45 credits for RN diploma
• Study in a small group with other
practicing RNs

Adult Degree Completion Program
1-888-EMU-ADCP • degreecomp@emu.edu
Harrisonburg, Va. • emu.edu/adcp

RN to BS
program

Beverly E. Ross, PMHCNS,
BC, running for ANA Delegate
Beverly Ross received her
Bachelor of Science in Nursing
from the College of St. Teresa
in Winona, Minnesota and
her Master of Science in
Nursing from the University of
Pennsylvania in Philadelphia.
Mrs. Ross has also taken
additional course work in
Administration
at
Indiana
University in Indianapolis, Indiana and pre-doctoral
studies in Nursing at the University of Virginia. Mrs.
Ross is a Psychiatric Clinical Nurse Specialist and the
Women Veterans Program for the McGuire VA Medical
Center in Richmond, Virginia. Mrs. Ross has proudly
served veterans for the past 34 years and is strongly
committed to ensuring they have the best of care.
She is also very committed to the profession of
nursing and has been a member of VNA for 34 years.
She has served a VNA delegate, ANA delegate, District
5 President, Secretary, Scholarship Chair, and member
of Board of Directors. Mrs. Ross has also served as an
officer, Board Member, and President of Chapter 420 of
the Nurses Organization of Veterans Affairs (NOVA) at
McGuire VA Medical Center. Mrs. Ross is as committed
to nursing as she is to the care of our nation’s veterans.
She is happily married to Leo Ross and the proud
mother of one daughter, Joy Ross.
Joanne Wakeham, PhD,
RN running for Committee on
Nominations
Joanne (Jodi) Wakeham is
the Director of Public Health
Nursing with the Virginia
Department of Health in
Richmond, Virginia.
Dr. Wakeham holds a
diploma in nursing from E.J.
Meyer
Memorial
Hospital
School of Nursing in Buffalo,
NY; a bachelor of science degree in nursing from
Old Dominion University in Norfolk, VA; a master of
science degree in nursing from Hampton University
in Hampton, VA and a doctoral degree from Old
Dominion University.
She is a member of the American Public Health
Association, Virginia Public Health Association, the
Association of State and Territorial Nurse Directors
and Sigma Theta Tau International. Jodi has been
a board member of the Virginia Partnership for
Nursing since the partnership’s inception and
currently serves as the Treasurer. She is a board
member of VNA, District 5 and in addition, is an
officer in the U.S. Army Reserve, Nurse Corps. ◆

Legal Nurse ConsultING
60 hours of Continuing Nursing Education (CNE)
Next Class Begins October 2011
Program Offered both Spring & Fall Semesters
For Currently Licensed Registered Nurses
Program taught by Registered Nurses and Registered Nurse
Attorneys who are members of the American Association of
Legal Nurse Consultants and the Virginia State Bar
This continuing nursing education activity was approved by the
Virginia Nurses Association Continuing Education Approval Committee, an accredited
approver by the American Nurses Credentialing Center’s Commission on Accreditation.

Please call or email
Workforce Development and Continuing Education
703-822-6523 • www.nvcc.edu/wdce/mec
6699 Springfield Center Drive • Springfield, VA 22150
VA Approved

Page 8

August, September, October 2011

Virginia Nurses Today

www.VirginiaNurses.com
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How to Create a VNA Chapter
There are several Chapters already in existence.
Most Districts are transitioning into Chapters.
At least 2 new chapters are being created. Former
district 9 is transitioning into a grassroots legislative
advocacy chapter called the Advocacy Chapter of
VNA. Former district 6 elected to transition into a
chapter called Advocates for Nursing Excellence.
If you are interested in creating a Chapter, please
follow the steps below.

and specialty practice areas do not replace
the value of belonging to your specialty
organizations.)
3.	 Develop a roster of a minimum of 10 current
VNA members, who would like to be a member
of the developing chapter.
a.	 If there are Registered Nurses interested
in joining the chapter, who are not VNA
members, they can join VNA by going to:
www.virginianurses.com
b.	 Membership verification can be completed
by contacting the VNA Headquarters at
804-282-1808.

1.	 Obtain a copy of the VNA bylaws by going to:
www.virginianurses.com
2.	 Identify the purpose of the Chapter in
development. (Chapters can be created around
special interests, geography, hospital systems,
academic settings, practice areas, etc. VNA
Chapters created around special interests

Simplify your nursing research...
with access to
over 10 years
of nursing
publications
at your
fingertips.

nursingALD.com
Simply click on the Newsletter tab on the far right and
enter your search term.

Election 2011 FAQ’s

4.	 Select a Chapter Chair who will serve as the
contact person to VNA Headquarters.
5.	 Create a Chapter Name that identifies the
purpose of your Chapter.
6.	 Submit
a
VNA
Chapter
Development
Application to VNA Headquarters.
7.	 The
Chapter
Development
Committee
will review all VNA Chapter Development
Applications and submit to the VNA Board
to approve or decline the application. The
Membership Development Committee will
notify Chapter applicants of the VNA Board’s
decision.
8.	 After a Chapter has been approved, it is
eligible to apply for funding from the Chapter
Growth and Development Fund by submitting
a Chapter Growth and Development Grant
Application. ◆

•

What makes the VNA 2011 election different?
For the first time, all VNA members will be voting.
In the past, the voting was conducted at the VNA
Delegate Assembly and only VNA delegates, elected
by their districts, were engaged in voting.
•

How will the election be conducted?
The complete election manual is posted online at
www.virginianurses.com.
•

How do I vote?
VNA has engaged an outside third party vendor,
Votenet, to conduct the online elections. The election
will take place on-line and begin on August 1, 2011.
Voting will conclude 30 days later, on August 31, 2011.
•

What if I do not have access to a computer/
internet access?
Contact the Virginia Nurses Association at 804282-1808 and we will mail you a paper ballot.
•

Will nominations be accepted from the floor?
No. You may self-declare and/or self-nominate if
you would like to run for an office, but the deadline
to do so is June 30, 2011.
•

Why change the voting procedures?
This change allows for online voting and provides
VNA with the greatest potential engagement of all its
members in the election process.
•

When will the new officers be announced and
installed?
At the annual membership meeting September 23,
2011 at the Jefferson Hotel in Richmond.
•

Does the Annual Meeting replace the Delegate
Assembly?
Yes, and it is open to all VNA members in good
standing. ◆

Thanks for making
a difference.
Get up to $125 for switching to Sprint and a great
discount on monthly service plans in appreciation
for your contributions to our community.
The more you switch, the more you get.
Just bring your number from another carrier and we’ll
give you a service credit.

NORFOLK DEPARTMENT OF PUBLIC HEALTH

NURSE MANAGER Sr.
Become a part of a dedicated health care team and grow professionally with the Norfolk Department of
Public Health (NDPH). The NDPH provides public health services to a vibrant, waterfront urban community
of over 230,000 residents in over 100 diverse communities. The Nurse Manager Senior position is a senior
leadership position, which provides oversight of population-based and clinical programs serving the City
of Norfolk. Except during public health emergencies, health department operations are performed in a
one day shift, Mon. to Fri. Responsible for developing policies and procedures in support of public health
service delivery, conducting needs assessments, mobilizing community partnerships and overseeing
quality assurance program.
VDH offers generous compensation package to the best qualified applicants including:
• Salary negotiable to $85,000
• Tax-free 457/401A deferred compensation plan with
• Employer-paid life insurance
employer cash match
• Employer-paid malpractice protection
• Tax free medical and child care reimbursement plans
• Employer-subsidized health insurance
• Employer-paid short term disability plan
• Annual and sick leave and more
Virginia Department of Health only accepts online applications. For more information visit:

https://jobs.agencies.virginia.gov
Position Open Until Filled

• $125 per line for each smartphone, mobile broadband
card, mobile hotspot, netbook, notebook or tablet
• $50 per line for feature phones
With multiple lines, these can really add up!
All lines must be ported from an active wireless
line at another carrier and remain active 61 days to
receive full service credit. Requires a new two-year
Agreement.
Get details and register for the credit at
sprint.com/switchtosprint

Don’t delay! Offer ends 10/1/11

Offer for

Nursing Professionals
Save with discounts

15

%

or more on select
regularly priced monthly
service plans
Requires a new two-year Agreement.

Call: 866-639-8354 (IL Telesales Number)
Click: www.sprint.com/save
www.sprint.com/switchtosprint

Switch your smartphone

Switch your feature phone

$

$

125

service credit for each line
you move to a smartphone
or mobile broadband
device

50

service credit for each
feature phone you switch
to Sprint

Check for Coverage

Bring your ID or pay stub and mention this code.
Corporate ID: HCLOC_SWE_ZZZ

Port-in Service Credit: This offer is only available online, via telesales, and in participating Sprint Stores. Purchases from other retailers are not eligible for this credit. Requires port in from an active wireless
line and mobile number that come through the port process to a new line on an eligible Sprint service plan. Excludes $19.99 Tablet Plan. Request for service credit must be made at sprint.com/switchtosprint
within 72 hours from the port-in activation date or credit will be declined. All lines must be ported from an active wireless line at another carrier and remain active with Sprint for 61 days to receive service
credit. Upgrades, replacements, add-a-phone/line transactions and ports made between Sprint entities or providers associated with Sprint are excluded (i.e., Virgin Mobile USA, Boost Mobile, Common Cents
Mobile and Assurance). You should continue paying your bill while waiting for your service credit to avoid service interruption and possible credit delay. Smartphones include Blackberry, Android, Windows
Mobile, Palm, and Instinct family of devices. Also includes netbooks, notebooks, tablets and mobile broadband devices. All other phones are considered feature phones. Smartphones require activation on an
Everything Plan with data with Premium Data add-on charge.
Port-in Payment Expectations: Service credits will appear in adjustment summary section at account level on invoice and will appear as a “VALUED CUSTOMER SERVICE CREDIT.” If the service credit does
not appear on the first or second invoice following the 61st day, visit sprint.com/switchtosprint.
May require up to a $36 activation fee/line, credit approval and deposit. Up to $200 early termination fee/line applies. Individual-Liable Discount: Available only to eligible employees of the company or
organization participating in the discount program or Government agencies participating in employee discount pricing with Sprint. May be subject to change according to organization’s agreement with
Sprint. Available upon request on select plans and only for eligible lines. Discount applies to monthly service charges only. No discounts apply to secondary lines or add-ons $29.99 or below. Other
Terms: Sprint reserves the right to modify, extend or cancel offers at any time. Offers not available in all markets/retail locations. Other restrictions apply. May not be combinable with other offers on both.
©2011 Sprint. Sprint and the logo are trademarks of Sprint. Android, Google, the Google logo and Android Market are trademarks of Google Inc. The HTC logo, and HTC EVO are the trademarks of HTC
Corporation. Other marks are the property of their respective owners.
P115690
MV1234567
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VNF Gala
Fundraising Gala
September 24, 2011
Sponsorship Opportunities
Presenting—$5,000
 Presenting sponsor recognition on printed materials pertaining to the
event which would include: invitation, attendee registration form, signage
at the event, and event program
 One table of 10 at Saturday evening’s Gala
 One table top display at Education Day
 Presenting sponsor logo on Virginia Nurses website
 Presenting sponsor recognition in the electronic newsletter - VNA Voice
 Presenting sponsor recognition in the “booklet” (distributed in September)
 Five registrants for education day, September 24th
Circle of Excellence—$3,500
 Sponsor recognition on printed materials pertaining to the event which
would include: invitation, attendee registration form, signage at the event,
and event program
 Five tickets to Saturday evening’s Gala
 One table top display at Education Day
 Sponsor recognition on Virginia Nurses website
 Sponsor recognition in the electronic newsletter – VNA Voice
 Sponsor recognition in the “booklet” (distributed in September)
Hall






of Fame—$2,500
Sponsor recognition on event signage and in the event program
Four tickets to Saturday evening’s Gala
Sponsor recognition on Virginia Nurses website
Sponsor recognition in the electronic newsletter – VNA Voice
Sponsor recognition in the “booklet” (distributed in September)

Shining Star—$2,000

Sponsor recognition on Gala event signage

Sponsor recognition in Gala event program

Two tickets to the event

Sponsor recognition in the electronic newsletter VNA Voice
Caring Contributor—$1,000

Sponsor recognition on Gala event signage

Sponsor recognition in Gala event program ◆

VNA Opportunities and Upcoming Events

Education Day
Richmond Jefferson Hotel
Saturday, September 24, 2011
8:30 AM

Welcome

8:45 AM

Keynote
Linda Burnes Bolton, DrPH, RN, FAAN, Vice President,
Nursing and Chief Nursing Officer, Cedars-Sinai
Medical Center

9:45AM

Interprofessional Education: Challenges, Successes
and Strategies
Valentina L. Brashers MD, FACP, FNAP, Professor of
Nursing and Woodard Clinical Scholar
Attending Physician in Internal Medicine
University of Virginia

10:45 AM

Break

11:15 AM

Diana J. Mason, PhD, RN, FAAN, Rudin Professor
Co-Director of the Hunter College Center for Health,
Media, and Policy

12:15 PM – 1:30 PM

Lunch, poster session and workgroups

1:30 PM – 2:00 PM

Overview of Virginia Action Coalition (VAC)
Workgroups
Shirley Gibson, MSHA, RN, FACHE, President, Virginia
Nurses Association

2:00 PM – 3:00 PM

Panel Discussion regarding VAC Work in Progress
Moderator:
Linda Ault, BSN, MS
Panelists: VAC co-leads

3:30 PM

Closing Remarks / Awards for poster ◆
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Legislative Update

Complementary and Alternative Health

James A. Pickral Jr., Principal
Pickral Consulting, LLC

Immigration Health, New Applications for
Complementary and Alternative Nursing Care

During the last session of the Virginia General
Assembly the VNA, in partnership with the Medical
Society of Virginia, the Virginia Hospital and
Health Care Association and the Virginia College
of Emergency Physicians, rallied behind House Bill
1690. HB 1690 sought to increase the penalties
for committing battery on a health care worker in
an emergency room setting. This bill was brought
forward by Delegate Chris Stolle who is a physician
and hospital administrator from Virginia Beach. As
such, he is acutely aware of the very real problem
of emergency room violence. Together with Delegate
Stolle and the above groups, the VNA was successful
in passing HB 1690 into law. The road was often
difficult and concerns were raised by Delegates and
Senators from both parties. In spite of this opposition
the law resulting from HB 1690 took effect on July
1st, 2011. In brief, the law requires a mandatory
confinement of two days for those who commit
battery on a health care worker in the emergency
department. Additionally, the confinement period
can be extended to a maximum of 15 days at the
judge’s discretion. While HB 1690 will not prevent
violence from occurring in the emergency department
we are hopeful that it will have a deterrent effect. For
this to happen we must now focus on education. In
conjunction with the above groups we are beginning
and educational campaign focusing not only on the
public but also seeking to inform health care workers
of the new protections that they are now afforded.
We will also be working with law enforcement and
the Commonwealth’s Attorneys. As our educational
efforts move forward we will inform you as to our
progress. ◆

Make your nursing research easy...

nursingALD.com
Access to over 10 years of nursing publications
at your fingertips.

by Susan Jacobson, CNS, NP
Concepts of heath and mental health differ among
cultures. Refugees coming to the United States have
spent more time in refugee camps than have any
refugee’s before them. A Bhutanese family arriving in
the U.S. for instance spent the previous 17 years in a
refugee camp in Nepal. Health issues that might have
been ameliorated have become chronic. A United
Nations Commission for Refugees 2009 fact sheet
lists, vitamin A deficiency, anemia, tuberculosis,
night blindness, dysentery, mental health disorders,
Japanese
encephalitis,
malnutrition,
malaria,
respiratory, measles, dental health, reproductive
health as serious health care concerns for these and
other Bhutanese refugees. PTSD as a consequence of
torture is also present on occasion.
Immigration health care extends beyond direct
patient care. An assertive approach matches
individuals with appropriate legal, health, and
citizenship resources. Viewing diverse clients
through a lens that respects and seeks to understand
other traditions can improve health care for refugees.
Immigrant health care is infrequently addressed in
nursing literature. Neither are refugees discussed in
literature related to multicultural considerations of
health. The wave of new Americans from countries
with which we have no previous experience
challenges our knowledge and skills as nurses.
Richard Mollica, MD Healing Invisible Wounds:
Paths to Hope and Recovery in a Violent World—
outlines a treatment model in the 1970’s to address
the mental health needs of South East Asian
immigrants that continues at Harvard today. Dr.
Mollica believes trained peer workers are an essential
component of addressing mental health needs in
refugee populations. Peer workers interface between
the US health care system and diverse cultural
needs including, building community, honoring the
traditions of each culture, and valuing differences.
The Middle of Everywhere: Helping Refugees
enter the American Community, by Mary Pipher
is a compassionate account of interfacing with new

Americans in Iowa. Dr. Pipher states people come to
the US traumatized and the trauma does not end
with arrival. Guidance and support are essential
for new Americans to survive. Dr Pipher has taught
immigrants how to cross streets with traffic lights,
what to put in a refrigerator, how to read want ads,
for example Not surprisingly, the list is extensive.
Complimentary and Alternative Medicine fit into
the provision of immigrant health. Many cultures
have no previous concept of mental health issues.
Western allopathic medicine is not the only path to
health. Meditation, Yoga, fasting, herbal medicine,
and contemplative techniques are often found in
immigrant cultures.
Work on treatment of specific immigrant health
issues has begun to be formalized. The first annual
Conference on creating a Culture of Care for
Trauma and Torture Survivors was held at George
Washington University in 2011. The goal was to
facilitate the creation of a broad, interdisciplinary
network of providers that work with immigrants and
refugees in the Washington DC Metropolitan area
who have experienced severe trauma or torture.
Participants learned directly from asylees the horrors
of life that includes imprisonment and torture.
One asylee described his journey through multiple
countries and to arrive in the United States. These
resilient survivors came to the US because they had
to leave their countries under risk of death.
Although complementary and alternative medicine
is often thought of in relation to an existing menu
of helpful health care practices in the U.S., for
those immigrants arriving in the U.S., those same
adjunctive therapies may provide the only source
of comfort and familiarity to a life that has been
unimaginable to most nurses. For that reason
alone, learning more about health care needs and
treatments that can help this unusual and growing
number of Americans is a worthwhile challenge. ◆
Susan Jacobson CNS, NP is a psychiatric nurse
practitioner at Inova Behavioral Heath in Northern
Virginia.

Practice Information
Virginia’s Board of Nursing
First of 13 Health Regulatory Boards to Offer Online Licensure to
Healthcare Practitioners in the Commonwealth
In observance of the 2011 National Nurses Week
activities, the Board of Nursing (BON) launched
a new online licensure application process for
Registered Nurses (RN) and Licensed Practical
Nurses (LPN) when they graduate from an approved
nursing education program and when they move
from other states to obtain licensure by endorsement.
The application can be found on the home page of
BON’s website www.dhp.virginia.gov/nursing/. BON
is the first of 13 health regulatory boards at the
Virginia Department of Health Professions (DHP) to
implement this service.
DHP Director, Dianne L. Reynolds-Cane, M.D.,
says “As a result of the combined efforts of BON
staff and the DHP Data Division, the new online
application process for licensure by exam will
allow RNs and LPNs to track the progress of their
submission online 24 hours a day, seven days a

NURSING INSTRUCTOR – Full-Time
Everest College–Tysons Corner Campus, a division of Corinthian Colleges, Inc.,
has an immediate opening for a dynamic and caring Nursing Instructor for our
new associate degree (RN) nursing program.
We are currently hiring one full-time Nursing Instructor for a classroom/
clinical/lab position. Qualified candidates for the position must hold a current,
unencumbered VA RN license or a multi-state licensure privilege to practice
nursing in VA and 2 years of recent clinical nursing experience (within the
last 5 years). Preferred qualifications include: a Master of Science in Nursing
degree, strong medical-surgical nursing background, and teaching experience
in nursing.

We offer an exceptional starting salary and
benefits! Please send a resume with a cover
letter to: Jabyers@cci.edu. EOE

week through an online checklist; pay related fees
by credit card online; and reduce time and costs
associated with mailing and telephone calls.”
According to BON Executive Director, Jay Douglas,
R.N., M.S.M., C.S.A.C., use of computer technology
to license 21st century practitioners is appropriate
to today’s lifestyles and work habits. Additionally
it will improve BON’s ability to meet the licensure
requirements of a growing profession with more than
190,000 licensees already in place.
Between July 1, 2009 and June 30, 2010 some
3,224 graduates of Virginia nursing education
programs received Associate Degrees; Baccalaureate
Degrees and Diploma’s.
The DHP mission is to ensure safe and competent
patient care by licensing health professionals, enforcing
standards of practice, and providing information to
health care practitioners and the public. ◆

A premier Continuing Care
Retirement Community
employing can-do, dynamic,
caring health professionals.
We offer a unique environment
dedicated to resident-centered
care. Our Total Rewards
Package is strategically
designed to keep us
The Employer of Choice.
300 Westminster-Canterbury Drive, Winchester, VA 22603
(540) 535-1514 • www.svwc.org

www.VirginiaNurses.com

Virginia Nurses Today

August, September, October 2011

Page 11

Practice Information
Professional Boundaries and Social Media
by Loressa Cole, MBA, BSN, CNEA, FACHE, VNA
Commissioner on Workforce Issues
Social media, do you use it? New web tools are
redefining
communication.
Twitter,
Facebook,
blogs, etc. are being used in multiple health care
settings including hospitals, office practices, and
nursing schools, and if utilized effectively bring
unprecedented opportunity for timely and important
caregiver and patient interactions. The potential for
better and more communication via these networks
offers unrealized benefits to patients and clinicians
as society moves to the new principles and services
that make up the Internet today, whereby it is “all
about listening.” As social media moves us from oneto-one communication to many-to-many, nurses are
able to share thoughts and experiences with others
in ways non imaginable a few years ago. Innovators
in health care are able to spread ideas more
widely and effectively. Inherent risks and potential
downsides in using these communication systems
must be considered by nurses and all health care
providers (Hawn, 2009).
The rapid rise of social media also presents new
issues and considerations for communication. The
traditional boundaries of nurse-patient relationships
are less clear and present challenges if nurses use
online social networking in inappropriate ways.
Professional boundaries are the spaces between the
nurse’s power and the client’s vulnerability (NCSBN,
2007). The National Council of State Boards of
Nursing provides guidelines to assist nurses to
control the assumed power in a nurse-patient
relationship and to safely meet patient needs in

the virtual as well as physical environment. These
principles include:
• The nurse’s responsibility is to delineate and
maintain boundaries.
• The nurse should work within the zone of
helpfulness.
• The nurse should examine any boundary
crossing, be aware of potential implications
and avoid repeated crossings.
• Actions that overstep established boundaries
to meet the needs of the nurse are boundary
violations.
• The nurse should avoid situations where the
nurse has a personal or business relationship,
as well as a professional one.
While appropriate professional boundaries may
not always seem clear cut, discussing patients and
clinical situations on social networking sites should
be avoided as should communicating with past or
present patients. Most healthcare organizations have
established social media policies and nurses must be
familiar with organizational policies that guide the
attitudes and behaviors demonstrated when using
digital media, or e-professionalism (Cain & Romanelli,
2009). E-professionalism don’ts for nurses include:
• Don’t violate patient confidentiality outside
of the clinical setting. This includes the
disclosure of any patient information,
photographs or discussion about clinical
situations or staff on social networking sites.
• Don’t communicate with or friend past
or present patients on social networking
sites, even if the patient initiates the
communication.

Negotiating the Employment Relationship
Michele Satterlund, Esq.
Nurses should negotiate
employment
relationships
that consider their unique
talents, professional goals,
and personal lives.
Nurses today are taking
extra steps to find jobs that
are right for them, carefully
considering where they want to
work, who they want to work
with, and, increasingly, setting
the terms of their employment
relationship through negotiated Michele Satterlund
employment
contracts.
Of
course, there is no “one size fits all” method to settling
the terms of an employment relationship, and what
is important to one nurse may not be important to
another. However, there are a few general factors that
apply to any bargaining situation, and nurses may wish
to consider these factors as they make employment
decisions.
Do Your Homework
Before negotiating any aspect of a job offer or
employment contract, do your research. What is
the average pay for a nurse in your community,
and how does it compare to other communities?
What is the reputation of the employer? Does the
employer provide training programs comparable to
that of similarly sized employers? These are just a
few of the questions a nurse should consider when
contemplating a job offer. Knowing this information
will better enable the nurse to effectively evaluate the
job offer and determine how to successfully negotiate
a counter-offer if necessary.
Know Your Needs and Goals
Once you know about the hospital or practice,
take time to reflect on your needs and objectives.
Does the job match your interests and skills? Will
it help you reach your career ambitions and lead
to job security? Will the job accommodate the type
of lifestyle you have chosen for your family? Does
it offer room for professional growth? Because the
personal and professional needs and goals of each
nurse are different, a contract should be evaluated
based on the specific requirements of the individual
nurse.

For instance, a nurse recently received two job
offers. While each offer was identical in terms of the
practice environment, one offered a significantly
larger compensation package but also required
a longer daily commute. This nurse had already
determined that spending time with her young
children was an important need in her life, and
consequently, she evaluated both offers based
on this priority. She determined that despite the
compensation incentives, the offer that required
the longer commute would not allow her to fulfill
her desire to balance her work and home lives.
Subsequently, while she turned down the offer with
the larger compensation package, she negotiated a
compensation increase for the offer with a shorter
commute—an end result that may not have been as
clear to her had she not taken time to identify her
own needs and goals.
Remain Flexible
Before entering into negotiations, determine what
you are willing to accept and what you can live
without but also remember that flexibility is key.
You may find yourself in a situation where you’re not
offered something you thought was important to you,
but at the same time, you may be offered something
you hadn’t considered before. For example, if you ask
for increased pay, but the organization is unable to
increase your pay, would you be willing to take more
vacation days instead? If you’ve done your homework,
you’ll be able to evaluate the new opportunity fully,
and you may find it carries more value than what
you originally determined was a “must-have.”
Don’t Be Star Struck
With the excitement of a new job offer, you may
feel inclined to accept immediately and sign on the
dotted line. Don’t. Identify a reasonable timeframe
in which to make your decision and let the employer
know when you will get back to them. Give yourself
time to evaluate the position and employment
scenario, reflect on your goals and requirements,
and determine whether you want to counter-offer. ◆
Michele Satterlund is lobbyist and an employment
and health care attorney with Macaulay & Burtch,
P.C. in Richmond, Virginia. She can be reached
by telephone at 804-649-8847 or by email at
msatterlund@macbur.com.

•

Don’t provide any healthcare advice on social
networking sites.
• Don’t
post
any
personal
information,
photographs or other items that could reflect
negatively on your employer or your own
professional image and conduct.
• Don’t assume that with privacy settings, your
profile might not be seen by an employer or
patient.
• Don’t put content that could be considered
unprofessional into a blog or discussion group
on social networking sites.
All nurses have a responsibility to be familiar with
and follow guiding principles and employer policies
related to social media. The internet has a place
and usefulness in assisting healthcare providers
to build online communities for their employees
and patients, but professional boundaries become
blurred when considering social media. Each nurse
must consider professional ramifications of sharing
information and rely on guiding principles when
considering patient information and protecting the
patient-nurse relationship. Furthermore, employers
must provide proper training and define restrictions
so that breaches of privacy, in which penalties
are increasingly more stringent for violations, are
prevented. An “outright” ban of social media in a
health care setting is not reasonable, and the best
approach is to recognize the benefits and provide
guidance on responsible social media use (Gevertz
& Greenwood, 2010). Please remember, with the
ability to easily share information through electronic
“connections” come the responsibility to protect both
personal and patient privacy, whether at work or at
home. ◆
References:
Cain, J. & Romanelli, F. (2009). E-professionalism:
a new paradigm for the digital age. Currents in
Pharmacy Teaching and Learning. 1(2), 66-70.
Gevertz, D. & Greenwood, G. (2010). Crafting
an Effective Social Media Policy for Healthcare
Employees. Health Lawyer, 22(6), 28-33.
Hawn, C. (2009). “Take Two Aspirin and Tweet Me
in the Morning.” Health Affair, (28)2, 361-368.
National Council of State boards of Nursing
(NCSBN, 2007). Professional boundaries: a nurse’s
guide to the importance of appropriate professional
boundaries.
Sherman, R. O. & Blum, C. (2010). Maintaining
Professional Boundaries in a Facebook Age. Nurses
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VCNP

Nurse Practitioners Combine the Best of
Nursing and Medicine with a Care and Cure
Approach to Improve Health Outcomes
By Cynthia Fagan, NP, RN
President VCNP
Just this week, an encounter
with one of my patients
reminded me about what makes
nurse practitioners (NP) unique
as health care providers. It’s
because NPs combine the best
of nursing and medicine with
a care and cure approach. For
this particular patient, it was
the simple act of listening to her
concerns in a non-judgmental
manner that validated that
Cynthia Fagan
someone cared and the holistic
approach including safety needs.
She was greatly appreciative of her care despite an
extensive diagnostic workup with specialist involvement
that did not yield an explanation for her symptoms.
NPs diagnose and treat acute and chronic conditions;
order, perform and interpret diagnostic tests; prescribe
medications; and provide health education and
counseling to guide patients in making smart health
and lifestyle choices, an important component of
health care reform and one that ultimately reduces
health care costs. Studies demonstrate that NPs have
been delivering safe and effective health care to all
populations, across settings, and in many specialties
for more than 40 years. In fact, research shows no
difference in outcomes of primary care delivered by
NPs and physicians, including such outcomes as
patient health status, number of prescriptions written,
return visits requested or referrals to other providers. 
Research also shows fewer emergency room visits and
hospital admissions and shorter hospital stays with
NP care, translating into reduced health care costs.
Nationally, there are more than 6 million visits to NPs
each year. All evidence supports that NPs provide
competent, safe, high quality, and cost-effective care.
Restrictions on NP practice limit patient access
to care at a time when the demand for health care is
already increasing faster than supply of professionals
able to deliver that care. In Virginia, outdated scope of
practice regulatory barriers prevent NPs from practicing

to the full extent of education, skills and abilities and
prevent full deployment of NP services. Regulatory
barriers include the requirement for physician
supervision, restrictions on prescriptive authority and
duplicative regulatory structures with the joint Boards
of Medicine and Nursing. These requirements overregulate NPs resulting in increased costs to taxpayers
and limit consumer access and choice of health care
providers. Variations in state regulations contribute
to reimbursement polices that render NPs ineligible
for payment, preclude direct payment or payment at
reduced rates for same services provided by physicians,
which also result in decreased access to care. Imposing
extraneous physician oversight of NPs diminishes
public safety because it decreases the availability of
NP services to those in need when a “supervising”
physician is not available or because of reimbursement
policy issues. Decreased health care access diminishes
health outcomes and results in an increase in overall
health care expenditures.
The Virginia Council of Nurse Practitioners (VCNP)
continues advocacy efforts to educate the public and
other stakeholders about NPs, services provided and
what is at stake with current regulatory barriers that
prevent full NP deployment and impede consumer
access and choice of health care providers. Several
promising initiatives are underway to remedy the
problem. The Virginia Board of Health Professions
(BHP) Regulatory Research Committee has been tasked
with a study to examine current NP scope of practice
barriers to effective team approaches using evidencedbased research and available data related to safety
and effectiveness. Public comments from nursing and
non-nursing stakeholders were received in July. A
Roundtable Discussion will take place on September
29th and a final report will be provided to the Secretary
of Health and Human Resources on November 1st
with recommendations, including proposed legislative
language as deemed appropriate by the Committee.
Visit the BHP website at http://www.dhp.virginia.gov/
bhp/ for further details of the study work plan. The
Virginia Action Coalition (VAC) is another vehicle that
promises to move outdated regulatory barriers to the
forefront of the public’s attention. One activity planned
by the VAC Access to Care Workgroup is development

n
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u
g
Wishin
a star?

of a PowerPoint presentation to be used by nurses
throughout the state to educate nursing and nonnursing stakeholders about the obstacles advanced
practice registered nurses (APRNs) face that prevent
them from practicing to their full education and
training. The IOM committee determined that such
barriers need to be lifted in order for nurses to assume
the responsibilities they can and should be taking
during this time of great need.
There is a sense of urgency to increase access to
health care with the looming primary care physician
shortage and the anticipated influx of patients being
added to Virginia’s Medicare rolls. NPs will be integral
to meeting the increased health care demands. In rural
areas, access to care is an especially important issue
because a shortage of primary care providers already
exists. NPs are ready and willing to assist with filling
the primary care gap—as well as in other areas of
critical projected need such as in mental health and
gerontology care.
Sixteen states plus the District of Columbia have
autonomous NP practice and all states are moving
towards removal of unnecessary barriers. Virginia’s
outdated statutes have not kept pace with the evolution
of the health care system and place the state at a
significant competitive disadvantage compared to
neighboring states like Maryland and the District of
Columbia, which eliminated supervisory language with
no negative consequences for patient safety or quality
of care. NPs practicing in Maryland or the District
of Columbia cannot practice independently if they
relocate to Virginia. Competency does not change with
jurisdictional boundaries, only legal authority.
Under Virginia’s current NP regulatory requirements,
access to competent care is denied to citizens of the
Commonwealth especially those located in rural and
other underserved areas, in the absence of a willing
and available “supervising” physician. I challenge each
reader to contemplate this message and take action
through legislative advocacy for more rational regulation
of APRNs and to become involved with the VAC Access
to Care Workgroup activities. This is an unprecedented
opportunity for nursing to play a role in transforming
the health care system. ◆

Hunter Holmes McGuire
VA Medical Center
Experience the joy of caring for those who served.

We are seeking patriotic, energetic, and compassionate RNs to assist
us in caring for our returning active-duty military and other veteran
patients. We are offering recruitment incentives for selected positions.

• Nurse Practitioner
• Nurse Practitioner (Cardiothoracic)
• RN (Cardiology)
• RN – Acute Inpatient Surgical Unit
• RN – Nurse Manager, Mental Health
• RN – Off-Tour Relief Supervisor/Coordinator
• RN – MICU/CCU
• RN – SCI (Spinal Cord Injury)

Find a nursing career where you
can become a star!

nursingALD.com
Registration is free, fast, confidential and easy! You will receive an
e-mail when a new job posting matches your job search.

Excellent Benefits include:
• 10 Paid Holidays & up to 26 Vacation Days Per Year, & Sick Leave Benefits
• Free Parking • Evening/Night/Weekend/Holiday Pay Differentials
• Retirement Plan for both Full and Part-Time Staff
• Recruitment/Relocation incentives may be offered.
For additional information regarding job opportunities please visit
www.USAJOBS.OPM.gov

Please contact: Fran Clark, Nurse Recruiter
1201 Broad Rock Blvd., Richmond, VA 23249
Phone: (804) 675-5873 ext. 3996 • Fax: (804) 675-5804
Equal Opportunity Employer • Applicants subject to random drug screen
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News Briefs
Greetings Everyone of District 9
By the time this is published, district 9 members
will have already received my last newsletter from our
district. I am formally stepping down as President of
District 9 this September 2011. After three years of
service, I am grateful for this opportunity to serve
this district and the professional growth that I have
obtained in doing this term.
I hope that many of you will continue to be active
in the new Augusta Chapter: Advocacy Chapter of
VNA
Advocacy Chapter will be focused on legislative
activity, educational activity and on workforce issues.
The chapter is already active at the Legislative Level
because it has fostered relationships with state
legislators through the annual Legislative Dinner.
In the past the Chapter has offered successful
educational events and that focus will continue. Also
important is advocacy for nurses, especially those
beginning nursing practice.
As you can see the focus and purpose of
developing this chapter is explained in the above
statement. I hope to see many of you begin your own
local chapters in order to focus on like mindedness
issues and passion for Virginia nurses. I hope you
remembering to keep the organizational goals and
mission for the state of Virginia Nurses Association
on the fore front of your agendas.
I would like to add that because of the chapter
decision this fall in September at the Education Day
and VNA Day all of you will have an individual voice
in voting for your officers.
The VNA has established an electronic voting
system and I hope you ALL take the time to go vote.
Enjoy the photo of our meeting this past spring
with our speaker Lindsay Cardwell who helped
navigate us through the transition process.
Again, I wish to add my deepest gratitude to all
that co-served with me in this district. I would be

District 9 officers: (Left to Right) Treasurer Don Tyson, past president and delegate
Arlene Weins, Lucia Fernandez President, Lindsay Cardwell Guest Speaker and chair
of transition committee, Secretary Nancy Stikes.
remiss if I didn’t acknowledge the central people
that assisted in keeping this district alive. My
many thanks to our past presidents Joe Tuell and
Arlene Weins for their courage and determination to
bring knowledge to the Shenandoah Valley nurses.
Also, acknowledging them for their great advocacy
work with special attention for new nurses. Evelyn
DeGolyer our vice-president in all her assistance
on many of our events and meetings. Don Tyson
our treasurer who has kept the books and accounts
legal and legible for all eyes to view. Nancy Stikes
our secretary who has faithfully sent out the many
updates and newsletters to our district while staying

•

Picture Yourself Here

•

Nursing Careers at Carilion Clinic

•

At Carilion Clinic, our goal is to provide compassionate, coordinated care. Using
interdisciplinary evidence-based care, with the latest technologies and innovative
strategies, our nurses and physicians work together to inspire better health for
our patients.
We are recruiting nurses for a variety of settings—from acute care and cardiac to
home health and pediatrics. You can focus on your professional development
while taking advantage of an array of educational opportunities. We also oﬀer a
comprehensive beneﬁts package and relocation assistance.
You’ll ﬁnd that southwest Virginia has a lot to oﬀer including stunning mountain
and lake views, a mild seasonal climate and an abundance of cultural and
recreational activities.
Contact a nurse recruiter today at 1-800-599-2537 or visit
www.CarilionClinic.org/Carilion/careers. Carilion Clinic is an
Equal Employment Opportunity/Aﬃrmative Action Employer.
event.

Inspiring better health.

Carilion Roanoke Memorial Hospital and Carilion
Roanoke Community Hospital were awarded
Magnet Recognition by the ANCC.

www.facebook.com/CarilionAtWork

www.twitter.com/CarilionAtWork

on top of all our current members. I could not have
completed this term or many tasks without the
support and talent of these people before me and
present.
I can’t say it enough that it has been my pleasure
to serve you and all in this district. I truly have
been blessed with the many friends and wonderful
collaboration with such fine people within our
district. ◆
Respectfully yours,
Lucia M. Fernandez, MSN, RN
VNA President District 9
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News Briefs
Scholarship for Nursing Administration Graduate Students 2011
Sara Tatem Scholarship
The Virginia Organization of Nurse Executives
and Leaders offers the Sara Tatem Scholarship to
help defray the costs of education. This scholarship
honors Sara Tatem who was the driving force in
creating the Virginia Society of Nursing Service
Administrators, which later became the Virginia
Organization of Nurse Executives and Leaders.
The VONEL will award two $3,000
scholarships to be paid directly to the selected
applicants.
Scholarship applicants must be enrolled as
full or part-time students in a Nursing, Business,
or Healthcare Administration Masters or
Doctoral degree program in the Commonwealth
of Virginia with a major and/or conducting
research in Nursing Administration or a health
related field.
The scholarships will be presented to the
recipients at the VONEL Fall Conference. The
recipients are encouraged to attend the meeting
and provide a brief description of their research.
The scholarship recipients are encouraged
to seek employment as a nurse in the
Commonwealth of Virginia for two years
immediately
following
program/research
completion.
Any scholarship recipient failing to graduate
from the program due to academic failure,
expulsion, voluntary or involuntary withdrawal
or a change in major subject of study is expected
to repay the full amount of the scholarship
(interest free – within six months from the time
of withdrawal).

Application package must include the following:
1.	 A letter to the VONEL
Scholarship
Committee.
It should reflect why the
individual is applying for
this scholarship, include
nursing
management
experience, and professional
intent upon completion of
degree or research.

Contract:

Virginia Organization of Nurse
Executives and Leaders

Sara Tatem Scholarship
I,
____________________
(full
name),
having applied for the VONEL Sara Tatem
Scholarship, am aware of and agree to the
following terms:

2.	 A copy of the applicant’s
Virginia nurses license.

1.	

3.	 A professional resume.
4.	 A letter from the school
verifying
enrollment
or
acceptance of the applicant
into the program and a
projected completion date.

I
currently
meet
the
minimum
requirements set forth in this article.

2.	 If I fail to graduate from the program
in which I am enrolled—due to failure,
expulsion, voluntary or involuntary
withdrawal, or a change in major subject
of study—I will repay the full amount of
the scholarship (interest free) within six
months from the time of withdrawal.

5.	 Verification
of
current
VONEL membership.

________________________________________________
Applicant’s signature

6.	 Contract for Scholarship. ◆
Recipients will be notified in mid-September.
Scholarships will be awarded at the
annual VONEL Fall Conference

Submit directly to:
Lauren Goodloe, PhD, RN, NEA-BC
Virginia Commonwealth University
Health System
1250 East Marshall Street, Box 985801
Richmond, VA 23298

RNs, ARE YOU READY TO RETURN
TO THE WORKFORCE?

I trustMY INSTINCTS
I know that a feeling is sometimes more than just a feeling. Know when to offer
encouragement. And believe every interaction has the power to be extraordinary.
At Kaiser Permanente, I put these beliefs into practice. We are a team of health
advocates. Not just helping those who need help, but caring for our patients
proactively. I focus my knowledge and attention on guiding my patients toward
better health and well-being—a mission I share with Kaiser Permanente. If you’re
ready to practice health care the way you’ve always intended, this is the place to
put your beliefs into practice.

The nation’s leading nonprofit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic Region, we provide
quality health care to our more than 500,000 members in Maryland,
the District of Columbia, and Northern Virginia. At this time, we
have the following excellent opportunities:
➞ Advice RN's – Fairfax, VA (A sign-on bonus will be available for
this position)
➞ Clinical Operations Manager (General Surgery ) – Fairfax, VA
➞ Clinical Operations Manager (Internal Medicine) – Silver Spring, MD

For more information about
specific opportunities in
Maryland, Northern
Virginia, or the District of
Columbia, we invite
interested individuals to
visit jobs.kp.org for
complete qualifications and
job submission details.

jobs.kp.org

➞ Clinical Operations Manager (Maternal Child Health) –
Kensington, MD
➞ Clinical Operations Manager (Nephrology) – Largo, MD
➞ Clinical Operations Manager (Urgent Care) – VA
➞ Clinical RN's – Various Specialties – MD, VA, and DC
➞ Nurse Practitioner (Nephrology) – Largo, MD
➞ Nurse Practice Leader (Perioperative) – Rockville, MD
➞ Perioperative RNs (PACU, OR) – Kensington, MD, Falls Church,
VA, Capitol Hill

YOU DON’T NEED TO LIVE IN NO. VA.
TO TAKE OUR REFRESHER COURSE
RN Return to Practice is a Web-based course and includes:
• an on-campus clinical skills weekend
• an on-campus IV Infusion Therapy weekend
• 72 hours required clinical - six 12 hour shifts (nights and weekends
available only at certain sites) at an affiliated hospital of your choice in the
Commonwealth of Virginia

IV Infusion Therapy Weekend and our NEW Physical Assessment Online
Program are great ways to polish your skills or reactivate your RN License.
Please call or visit us on our website.
703-822-6523

www.nvcc.edu/wdce/mec/
703–822–6523

© 2011 KAISER FOUNDATION HEALTH PLAN OF THE MID-ATLANTIC STATES, INC. PRINCIPALS ONLY. DRUG-FREE WORKPLACE. EEO/AA EMPLOYER.

cehealth@nvcc.edu
cehealth@nvcc.edu
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News Briefs
Champions of Hope

The Leukemia & Lymphoma Society’s Virginia Chapter Announces Local
2011 Man & Woman of the Year
May 18, 2011—In just ten
short weeks, eleven amazing
individuals raised more than
$140,000 for blood cancer
research and patient services,
as part of The Leukemia &
Lymphoma Society’s (LLS)
Man & Woman of the Year this
year for the Virginia Chapter.
The two winners, Kevin
Shimp of VCU Health System,
and Liz Andrews of Hair
Kevin Shimp
Theater, were the top local
fundraisers.
The
national
title will be awarded to the top fundraisers in the
country, to be announced this summer.
During the ten-week fundraising period beginning
with a kickoff celebration, the candidates were judged
solely on their success in raising money to help LLS
fund research to find cures and better therapies and
provide information and support to blood cancer
patients and their families.
Every dollar raised counted as one “vote.” Kevin
Shimp and Liz Andrews were the candidates with the
most “votes,” and were awarded the title of 2011 Man
& Woman of the Year at a grand finale celebration
on May 13, 2011 at The Country Club of Virginia.
The candidates competed in honor of LLS’s Boy &
Girl of the Year, local children who are blood cancer
survivors and sources of inspiration to others.

Kevin M. Shimp RN, BSN, CCRN, CNML is a
Registered Nurse at VCU Health Systems as the
Clinical Coordinator of the Bone Marrow Transplant
Unit. He is nationally certified as a Critical Care
Registered Nurse as well as Certified Nurse Manager
Leader. He is involved in the mission of LLS because
of the people he encounters each and everyday at
work as well as his father-in-law’s current illness.
Liz Andrews’ journey with blood cancer began at
just 6 years old with Acute Lymphoblastic Leukemia
diagnosis in 1983. As a survivor and now small
business owner of Hair Theater in Richmond, VA,
Andrews feels that the salon is a dream come true
and reflects her passion for quality, beauty and zest
for life.
About The Leukemia & Lymphoma Society
The Leukemia & Lymphoma Society ® (LLS) is the
world’s largest voluntary health agency dedicated
to blood cancer. The LLS mission: Cure leukemia,
lymphoma, Hodgkin’s disease and myeloma, and
improve the quality of life of patients and their
families. LLS funds lifesaving blood cancer research
around the world and provides free information and
support services.
Founded in 1949 and headquartered in White
Plains, NY, LLS has chapters throughout the United
States and Canada. To learn more, visit www.LLS.org
or contact the Information Resource Center at (800)
955-4572, Monday through Friday, 9 a.m. to 6 p.m.
ET. www.lls.org. ◆

The Pre-Existing Condition Insurance Plan

News Briefs
On June 23, 2011 the American Academy of
Nurse Practitioners (AANP) presented two awards
to Virginia nurses at their annual conference in Las
Vegas, Nevada. The State Award for NP Excellence
recognizes an NP in a state who demonstrates
excellence in their area of practice. The State Award
for NP Advocate honors the efforts of individuals
who have made a significant contribution toward
increasing the awareness and acceptance of NPs in
their state. Award recipients are honored at venues
in their state during the year and are recognized at
the AANP National Conference.
This year the State Award for NP Excellence was
given to Beverly Bayer RN, MSN, FNP-BC, and the
State Award for NP Advocate was received by VNA
President, Shirley Gibson, MSHA, RN FACHE.
Beverly Bayer was recognized for her work in
an internal medicine practice as an empathetic,
compassionate, expert practitioner and role model
who is highly sought after to precept NP students.
She is a longtime volunteer for the Herndon Relay for
Life and has worked extensively in the community
for cancer prevention and screening.
Shirley Gibson was honored for her advocacy
efforts in supporting the removal of scope of practice
barriers for Nurse Practitioners. She co-chaired the
Capacity task force of the Governor’s Health Reform
Initiative where she advocated for increased access
to care and nurses practicing to the full extent of
their education and certification. She is the current
president of the Virginia Nurses Association.
The Call for Nominations for the 2012 AANP
State Awards for Excellence will open on August
23, 2011. Contact Mary Duggan NP, Virginia State
Representative, AANP at maryduggan@verizon.net
for information regarding nominating a colleague for
these prestigious awards. ◆

Easier Eligibility Standards and Reduced Premiums
Virginians who have had difficulty finding health
coverage because of a pre-existing condition now
can more easily get much more affordable coverage.
The U.S. Department of Health and Human
Services (HHS) today announced new steps to
reduce premiums and make it easier for uninsured
Virginians to enroll in the Pre-Existing Condition
Insurance Plan.
The Pre-Existing Condition Insurance Plan
was created under the Affordable Care Act to help
uninsured people with a pre-existing condition
get high quality care at affordable prices and
serves as a bridge to 2014 when insurers will no
longer be allowed to deny coverage to people with
any pre-existing condition, like cancer, diabetes,
and asthma. This health coverage program is
administered at the State level in 27 states and by
the Federal government in 23 States and the District
of Columbia. New eligibility standards and lower
premiums will open this program to many more
Virginians.
Reduced
Premiums: Premium prices for
Virginians enrolled in PCIP dropped 40.3%. Now a
50 year old in Virginia can get comprehensive health
coverage for $214 per month. For more information
on premiums please visit www.pcip.gov.
Simplifying Eligibility: Starting on or after July
1, 2011, people applying for coverage can simply
provide a letter from a doctor, physician assistant, or
nurse practitioner dated within the past 12 months
stating that they have or, at any time in the past, had
a medical condition, disability, or illness. Applicants
will no longer have to wait on an insurance company

Clinical Instructors needed for medical/surgical,
ICU and geriatrics.
Classroom Faculty needed for community health,
pathophysiology & pediatrics MSN required.
Part-time Skills Lab Coordinator needed.
MSN required. Falls Church, VA
Email resume to:
employment@stratford.edu
www.stratford.edu

to send them a denial letter. Applicants will still
need to meet other eligibility criteria including
proving that they are U.S. citizens or residing in the
U.S. legally and that they have been without health
coverage for six months.
Partnering with Agents and Brokers: Beginning
this fall, HHS will begin paying agents and brokers
for successfully connecting eligible people with
the PCIP program. This step will help reach those
who are eligible but un-enrolled. Several States
have experimented with such payments with good
success. This is a part of continuing HHS outreach
efforts with States, insurers, providers, and agents
and brokers to reach more eligible people and let
them know that coverage is available. HHS is also
working with insurers to notify people about the
PCIP option in their State when their application for
health insurance is denied.
For more information, including eligibility, plan
benefits and rates, and how to apply, visit www.
pcip.gov and click on “Find Your State.” Then select
Virginia from a map of the United State or from the
drop-down menu. The PCIP Call Center is open from
8 a.m. to 11 p.m. Eastern Time. Call toll-free 1-866717-5826 (TTY 1-866-561-1604). ◆
Patricia Lowry
Centers for Medicare & Medicaid Services - RO 3
The Public Ledger Building
150 South Independence Mall West
Philadelphia, PA 19106
Phone: 215-861-4295
Fax: 215-861-4176
Patricia.Lowry@cms.hhs.gov

Paul D. Camp
Community College in
Franklin, VA is accepting
applications for a fulltime teaching
faculty position
in Nursing; and, part-time teaching
faculty positions in Clinical Nursing,
Nurse Aide, and Medication Aide.
For more information, visit PDCCC’s
website listed above. EEO/AA

MARYMOUNT UNIVERSITY
Arlington, Virginia

Doctor of Nursing Practice (D.N.P.)
• Earn a clinical doctorate that’s grounded in evidencebased practice and puts an emphasis on health policy,
economics, and leadership.
• Benefit from a part-time format designed for working
nurses and on-campus delivery that ensures personal
attention from expert faculty.
• Gain admission to the program from two entry points:
– B.S.N. or non-clinical M.S.N. to D.N.P.
– clinical M.S.N. to D.N.P.
Accepting applications for spring 2012
Two opportunities to learn more about the
D.N.P. and all MU Nursing programs!
Nursing Information Luncheon
Thursday, September 22 - 1 p.m.
Grad Programs Open House
Nursing Break-out Session
Saturday, October 1 - noon
Both sessions at MU’s Main Campus
2807 N. Glebe Rd., Arlington, VA
RSVP: 703-284-5902 or
marymount.edu/infosession

GREAT EDUCATION • CAPITAL LOCATION

marymount.edu
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News Briefs
Moroccan Medical Conference
by Jalil Bentaleb, BSN, RN
Inova Alexandria Hospital
As a member of the Home
of Moroccan educators and
Moroccan students in America’s
(HMEMSA) medical committee,
I was invited to the first
Moroccan medical conference
in Paris, France in June 2011.
The conference was organized
by the Moroccan ministers of
health and foreign relations.
The purpose was to gather
Moroccan medical professionals
living and practicing in Europe and North America and
sign a partnership to improve health care in our native

country Morocco. We voted to form a federation of all
existing medical associations/committees thus that
we all have one voice when communicating with the
Moroccan Government.
The Government representatives stated that
improving healthcare in Morocco is tightly related to
involving and learning from healthcare professionals
overseas.
I was given the privilege to speak to the 200
attendees about my role as the stroke coordinator here
in INOVA Alexandria Hospital stroke center. I spoke
about the steps we took to develop the program, the
logistics behind a successful stroke program, and the
policies and protocols we follow to deliver state of the
art care to our stroke population. My emphasis was
regarding the community outreach role in improving
the population’s health.

www.VirginiaNurses.com

I shared what we do as a system and also as a
VSSTF to achieve standard patient care throughout the
state. I spoke, one-on-one with the Minister of health
and we both agreed that nursing care in Morocco
needs to improve. Nursing education and mentoring
is necessary to enable them to be as effective as in
Morroco as they are here in the US. He promised me to
fully support any project that will help improve patients
care.
I leaned that in the largest hospital in Marrakech,
94% of the nurses did not know how to respond to a
code situation using ACLS standards. I could not get a
specific number, but stroke cases are on the rise and
hospitals do not have the knowledge needed to provide
stroke basic care. Morocco, just like other developing
nations, is in need of our help.
Our next conference will be in the spring of 2012 in
Morocco, where we will work to further improve patient
care. ◆

Help End Childhood
Obesity Within a
Generation
By Ann Tyndall, Ph.D.
Institute of Emerging Issues,
North Carolina State University
America’s children are fatter, weaker and more sedentary than ever
before. In fact,
• 33 percent of American children and adolescents are overweight
• 17 percent of children ages 2 to 19 are obese
• Only 14 percent of teens consume three servings of milk per day
• Only 2 percent of school age children consume the recommended
servings from all the major food groups
What’s contributing to this onslaught of childhood obesity? First,
distorted portion sizes mean that our children are overeating foods and
beverages high in calories, fat and sodium, but low in key nutrients. In
addition, today’s working families eat more meals away from home. Did
you know that the average fast food meal contains more saturated fat than
the American Heart Association recommends we consume in two days?
Finally, children ages 8 to 13 spend nearly six hours in front of TV and
computer screens each day instead of being physically active. These three
primary factors have caused the percentage of overweight children and
adolescents to triple in the past 40 years.
America’s children are overweight, but what’s even more alarming is
that they are undernourished in calcium, vitamin D, potassium and fiber,
key vitamins and minerals that they need to grow into healthy adults.
Feeling helpless? Don’t. Ending the childhood obesity and nutrition crisis
within a generation is possible, and with these three counseling tips,
physicians and other health professionals can help move the needle.
First, review the beverage basics with families. The American
Academy of Pediatrics recommends low-fat or fat-free white or flavored
milk, water and 4 to 6 ounces of 100 percent fruit juice daily for children
ages 1 to 6. “When sodas, sweet tea or sports drinks replace milk in the
diet, it’s hard for children to get the calcium and vitamin D they need
for bone growth and development,” said Dr. Cathy Wood, pediatrician,
Montgomery, Ala. The new 2010 Dietary Guidelines notes it is especially
important to establish the habit of drinking milk in young children, as
those who consume milk at an early age are more likely to do so as adults.
The Dietary Guidelines encourages all Americans to consume more of
low-fat dairy foods for better bone health and recommends 2 cups for
children 2 to 3 years, 2.5 cups for children 4 to 8 years, and 3 cups for
those 9 years and older.
Next, take a short assessment of the number of meals eaten away
from home. Most restaurant portions are oversized for children and adults
alike. Research shows that when larger portions are served, both adults
and children eat more, despite fullness, and load up on extra calories.
Physicians should encourage parents to prepare and eat more nutrientrich meals at home. Tammy Beasley, registered dietitian and author of
Rev It Up Fitness, said kids tend to eat more fruits, vegetables and low-fat
dairy foods at meals shared with their parents. "Family meals have longlasting health and social benefits," she said. "Children learn by modeling
themselves after their parents, including food behaviors. Eating together
lets parents show their children by example how to choose nutrient-rich
foods, know when they are full and try new foods.”
Lastly, physicians should encourage families to put muscles in motion
for at least 60 minutes daily and engage children in more play time and
less screen time.   Many schools have eliminated physical education,
recess and exercise to increase time spent in class, but programs are
being introduced to help combat the lack of physical activity in schools.
One school-based program that is gaining momentum nationwide is Fuel
Up to Play 60, a nutrition and physical fitness initiative created by the
National Dairy Council and the National Football League and supported
by the U.S. Department of Agriculture, along with 13 national health
organizations including the American Academy of Pediatrics.   Now in
more than 12,000 across the Southeast, Fuel Up to Play 60 empowers
youths in grades four through 10 to take action and motivate their peers
to improve nutrition and physical activity in school and at home. “Fuel
Up to Play 60 is making a difference with our students,” said Manny
Barocco, Director of Athletics, Health and Physical Education, Jefferson
Parish, La. “It mixes competition, fun and nutrition to help students win
the biggest prize of all – a healthy future.”
Childhood obesity is a problem as serious as it is solvable, so talk to
your patients and their parents to help bring the statistics down. Together,
physicians, dietitians, parents, teachers and communities can end this
alarming epidemic. It’s serious. It’s solvable. It’s time.
Promotion

Play60.com
w w w.FuelUpTo
air yCouncil.org
w w w.NationalD

© 2009 National Dairy Council®. Fuel Up is a service mark of National Dairy Council. Fuel Up To Play 60
and the Fuel Up To Play 60 logo are trademarks and service marks of the National Football League.
© 2009 NFL Properties LLC. All NFL-related trademarks are trademarks of the National Football League.
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Membership News

Welcome New & Returning Members
Far SouthWest
Nellie Akers
Charise Battel
Rachael Mitchell
Janice Moran
Melinda Wooldridge
New River/Roanoke
Jean Black
Alisa Brawley
Victoria Gabrielson
Beverly Gilraine
Anne Jessie
Leigh Ann Laughon
Renee Lima
Pamela Lindsey
Rhonda Noble
Central Virginia
Rozenia Clavon
Southside Hampton Roads
Cecelia Clarke
Paula Costen
Marilyn Fall
Tanya Farinella
Sue Fibish
Nancy Gerwe
Sharice Green
Judith Johnson
Mary Lindstedt-Phemister
Christi Marti
Amanda Newman
Jessica Parrott
Paula Opoku
Victoria Seals

Gregory Wierzbicki
Amy Yaroch-Meeker
Richmond Area
Tanisha Chambliss
Julia Chapman
Linda Colquhoun
Dolores Crooke
Delcie Farmer
Mary Graham
Linda Hines
Nancy Hinson
Janet Holloway
Kristen Holck Kobulnicky
Funmilola Idowu
Kathryn Kennedy
Laura Lindsey
Margaret Lee
Melissa McDonough
Nancy New
Jocelyn Perkins
Kristi Remkus
Angela Render
Ann Schoeneweis
Kevin Shimp
Alfreda Smith
Margaret Spivey
Randy Thompson
Terry Tuck
Elizabeth Watson
Mid-Southern Area
Ada Allen
Katherine Clarke

Kamela O’Deele
Marilyn Phillips-Grossman
Piedmont Area
Caroline Connelly
Teresa LaSalle
Caroline McDaniel
Martha Neff-Smith
Lynn Noland
Katherine Wall
Mary Wolf
Northern Virginia
Kimberly Doerr
Daphne Estill
Barbara Harrison
Karen Holmes
Deborah Leaf
Tammy Mei-Cheng Cheu
Mariatu Fonti
Jennifer Godwin
Monet Ince
Sheri Ireri
Jayne James
Anne-Marie John
Enyonam Jordan-Brangman
Mahawa Kagbo
Zafar Khan
Karen Lind
Sonya Lindsey
Mabvuto Mayaya
Ginny Moore
Wendy-Lucy Ngassa
Christine Pabico
Andrea Perlman
Qamar Raza

Mike Rome
Melissa Salazar
Victoria Shackford
Lisa Sievers
Jami Skeen
Susan Stover
Hilaire Thompson
Louise Vis-Carton
Averill Wallace
Richard White
Lea Anne Wilkinson
Melissa Workman
Susan Yohe
Sandra Zavala
Mid-Western Area
Michele Hylton
Iris Johnston
Christopher Keith
Debra Ann Shuey
Peninsula Area
Tamara King
Lisa Morant
Camille Oden
Debra Timm
Northern Shenandoah Valley
Ruthann Andrews
Jenny Cubbage
Cari Myers
Janet Poe
Michele Voit ◆

KEVIN
Registered Nurse

WE’VE BUILT OUR REPUTATION AS AN
EXCELLENT EMPLOYER, ONE PERSON AT A TIME.
The benefits of working as a nurse at VCU Health System are clear. We’re a
Magnet® hospital – the first in Richmond to achieve this prestigious designation
and the first to gain re-designation, a six-time Working Mother magazine
100 Best company, a 2011 Richmond Employer of Choice and a recipient of
the 2011 Alfred P. Sloan Award for Workplace Flexibility. As a great place for
work/life balance, we provide child and elder care, flexible work options,
extensive medical benefits, competitive pay and pre-paid tuition. Everything
you need for a wonderful nursing career can be found here at VCUHS.

Discover all that VCU Health System
has to offer at www.VCUHS.jobs.

EOE/AA. Women, minorities, veterans and persons with disabilities are encouraged to apply.
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Membership News
DIRECTOR OF NURSING

State Nurses Association Membership Application

Diamond Healthcare, a National Behavioral Health
company, is recruiting for a Director of Nursing for our
Behaviorial Health Pavilion in Bluefield, WV.
Minimum of 5 years relevant experience in the care of
the mentally ill and supervision of paraprofessional
staff; assessment, planning, provision and evaluation
of psychiatric nursing care to patients. Experience with
medication teaching, management of the therapeutic
milieu and providing mandatory and voluntary in-service
training to staff.
Please submit resume with salary requirements to
Edith Smith esmith@diamondhealth.com

To view and apply for positions nationwide
visit www.diamondhealth.com

8515 Georgia Avenue • Silver Spring, MD 20910 • (301) 628-5000

DATE _________________

___________________________________________________________ 		_____________________________________
Last Name/First Name/Middle Initial			Home Phone Number		

_

___________________________________________________________ 		_____________________________________
Credentials
		Work Phone Number		

__________________________
Basic School of Nursing

Preferred Contact:

Home _____

Work _____

______________________________________
Fax Number

___________________________
Graduation (Month/Year)

___________________________________________________________ 		_____________________________________
Home Address
Date of Birth

__________________________
RN License Number/State

___________________________________________________________
_ __________________________________________________________________
Home Address			E-mail
____________________________________________________________ 		
City/State/Zip
County

_____ UAN Member?

_____ Not a Member of Collective Bargaining Unit

___________________________________________________________
Employer Name		

_ __________________________________________________________________
_Member of Collective Bargaining Unit other than UAN? (Please specify)

__________________________________________________________________________________________________
Employer Address
__________________________________________________________________________________________________
Employer City/State/Zip Code

CMH has the following opportunities
for

GREAT Nurses

wanting to join our family!
Come grow with us!

Membership Category (check one)
M

Full Membership Dues—$248.00
❏ Employed - Full Time
❏ Employed - Part Time

R

Registered Nurses:
Telemetry, Emergency Room, ICU, Med/Surg.
Clinical Documentation Specialist (Certified Coder)

✓ Competitive salaries and benefits
✓ Flexible schedule options
✓ Clinical Ladder (nursing and allied health)
and Shared Governance (nursing)
✓ Commitment to excellence
Visit our website: cmh-sh.org to learn
more and apply online.
CMH is an equal opportunity employer

Update your nursing knowledge and skills

Reduced Membership Dues—$124.00
❏ Not Employed
❏ Full Time Student
❏ New graduate from basic nursing
		
education program, within six months
		
after graduation (first membership 		
		
year only)
❏ 62 years of age or over and not
		
earning more than Social Security
		
allows
Special Membership Dues—$65.00
❏ 62 years of age or over and not
		
employed
❏ Totally disabled

Do you need to meet a continuing
education requirement to renew
or maintain your nursing license?

❏

Checking: Please enclose a check for the
first month’s payment ($21.17); the
account designated by the enclosed
check will be drafted on or after the 15th
each month.

❏

Credit Card: Please complete the credit
card information below and this credit
card will be debited on or after the1st day
of each month.

S

Please Note: $5.42 of the CMA member dues
is for subscription to The American Nurse. $16
is for subscription to the American Journal of
Nursing. Various amounts are for subscriptions
to CMA/DNA newsletters. Please check with
your CMA office for exact amount.
State nurses association dues are not
deductible as charitable contributions for
tax purposes, but may be deductible as a
business expense. However, that percentage
of dues used for lobbying by the CMA is not
deductible as a business expense. Please
check with your CMA for the correct amount.

________________________________________
Monthly Electronic Deduction
Authorization Signature * SEE BELOW
Full Annual Payment
Membership Investment
_______
ANA-PAC (Optional—
$20.04 suggested)
_______
Total Dues and Contributions _______
Online: www.NursingWorld.org
(Credit Card Only)
❏ Check (payable to ANA)
❏ Visa ❏ MasterCard
credit card information
__________________________________________
Bank Card Number and Expiration Date
__________________________________________
Authorization Signature

RN Refresher
Online
Have you
Next session
been out
begins
of active
September
7
nursing
practice and
want to update your credentials?

Choice of Payment (please check)
❏ E-Pay (Monthly Electronic Payment)
This is to authorize monthly electronic
payments to American Nurses
Association, Inc. (ANA). By signing on the
line, I authorize my Constituent Member
Association (CMA/ANA) to withdraw 1/12
of my annual dues and any additional
service fees from my account.

• Latest updates presented by
experts in the field

1-866-820-0238 (toll-free)
continuing-ed@udel.edu
www.pcs.udel.edu/rnrefresher
VN080011

Please mail your completed application
with your payment to VNA or to:
AMERICAN NURSES ASSOCIATION
Customer and Member Billing
P.O. Box 17026
Baltimore, MD 21297-0405
* By signing the Monthly Electronic Deduction
Authorization, or the Automatic Annual
Credit Card Payment Authorization, you are
authorizing ANA to change the amount of
$21.17 full/$10.83 reduced by giving the abovesigned thirty (30) days advance written notice.
Above signed may cancel this authorization
upon receipt by ANA of written notification of
termination twenty (20) days prior to deduction
date designated above. Membership will
continue unless this notification is received.
ANA will charge a $5 fee for any returned

drafts or chargebacks.

to be completed by sNa:
Employer Code_ __________________________
___________ __________ ________________
STATE
DIST
REG

Approved By______________ Date___________

Expiration Date_ _________ /_ _____________
Month
Year

$_ _______________________________________
AMOUNT ENCLOSED
CHECK #

Sponsor, if applicable_______________________
SNA membership #_________________________

membe r sh i p appl i cat i on
PSYCHIATRIC NURSE
MH/DS CLINICIAN
IRC9905

FOR MORE INFORMATION:

Payroll Deduction
This payment plan is available only where
there is an agreement between your
employer and the association to make
such deduction.
__________________________________________
Signature for Payroll Deduction
❏

__________________________________________
Printed Name
Amount: $______________________

• Reinstate your license or earn
contact hours for license renewal
• Online format provides anywhere,
anytime access

Automated Annual Credit Card
Payment
This is to authorize annual credit card
payments to American Nurses
Association, Inc. (ANA). By signing on the
line, I authorize CMA/ANA to charge the
credit card listed in the credit card
information section for the annual dues on
the 1st day of the month when the annual
renewal is due.
__________________________________________
Annual Credit Card Payment Authorization
Signature * SEE BELOW
❏

To apply, or for additional
information visit the County of
Henrico, VA online at
www.henricojobs.com. EOE

www.VirginiaNurses.com

Virginia Nurses Today

August, September, October 2011

Page 19

Enroll in the nursing education program right for you!
Do you have an Associate’s degree or hospital diploma in nursing? Then advance your career
with ODU’s proven RN > BSN program, which has been serving RNs for over 24 years!
Convenient for the busy nursing professional, RN > BSN degree requirements can be
completed through 3 flexible options:
• Live broadcast classes at Community Colleges throughout Virginia
• Live video-streamed classes on your computer at home
• 100% Online, web-based classes
The RN > BSN curriculum is designed to
accommodate adult learners:
• You can complete degree requirements in 1 year
full-time or part-time*
• 33 hours of advanced placement credits recognize
previous RN learning and clinical experience;
additional clinical experiences are not required
• No limit on the age of previously earned college
credits
• Learn from nationally recognized faculty
• Contemporary curriculum prepares the RN for
admission to MSN.
(RN > BSN option) and
Doctoral programs
• Fall and Spring
admissions available

At Centra, it’s about you. Our mission is to provide
Excellent Care…Every Time. We are a regional, nonprofit
healthcare system nationally recognized for our quality,
safety, service and technology. Based in Lynchburg, Centra
serves central and southside Virginia and has earned
numerous awards and accreditations including:

*All general education
degree requirements must
be completed in advance of
enrollment in nursing courses.

• Twice earned Magnet® status, redesignated in 2010
• Level II Trauma Center, Certified Stroke Center, Beacon
Award winner for critical care
• Ranked by Forbes magazine as one of the safest hospitals
in the country

Call or visit

• Recognized by Hospitals & Health Networks magazine
twice as Most Wired and Most Wireless hospitals
Become a part of one of the finest healthcare systems in
the country, in one of the greatest places to live. For more
information on careers at Centra, go to CentraHealth.com.

1-800-YOURBSN (1-800-968-7276)
http://hs.odu.edu/nursing
• SACS and CCNE Accredited

CentraHealth.com

now hiring experienced
Emergency Department RNs —
full-time, part-time or PRN
At Bon Secours, we know that good help begins
with great nurses. We provide excellent benefits
and a work environment that values employee
engagement, collaboration and ongoing learning.
An excellent career opportunity is waiting for you
at Bon Secours St. Francis Watkins Centre, Central
Virginia’s first free-standing, state-of-the-art
Emergency Department.

Apply today at bonsecoursnursing.com.

Bon Secours offers:
Flexibility. Options to fit your life.
Caring Relationships. Continuous support
from your co-workers and leadership.
Excellence.

good things are happening

Award-winning reputation and workplace.

at St. Francis Watkins Centre — opening soon
BON SECOURS RICHMOND HEALTH SYSTEM
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