
APN Prescriptive 
Authority Barriers

Fran Ricker, RN, MSN

This past summer 
C o l o r a d o  N u r s e s 
A s s o c i a t i o n ’s  ( C N A ) 
involvement was solicited 
on the issue of APNs who 
had existing prescriptive 
authority prior to July 
1, 2010–that had lost 
presc r ipt ive aut hor it y 
because they had not met 
the deadline for submission 
of attestations. Individual 
APNs affected were 
contacting their legislators and also were contacting 
the association.  Most of the contacts were nurse 
practitioners and some certified nurse midwives. 

The initial number of APNs that received a 
notification that their authority was rescinded 
was approximately 300. There are approximately 
2400 prescribing APNs in Colorado, thus this 
represented around 12.5% of prescribing APNs. 
These APNs were APNs with existing prescriptive 
authority under the new rules enacted under Sunset 
of the Nurse Practice Act in 2009. They represent 
experienced providers with a history of prescribing 
for many years. 

Colorado Nurses Association had played a lead 
role in the Nurse Practice Act legislation and also 
in the development and negotiations around the 
alternate model for prescriptive authority which 
was adopted. The move away from collaborative 
agreements to the articulated plan model  was 
proposed through negotiations between Colorado 
Nurses Association and Colorado Medical 
Society, and was later enacted in legislation. 
“Grandfathering” was a key provision in the NPA 
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Executive Director’s 
Column

Fran Ricker

The Relationship 
Between Nurse 
Involvement and 

Outcomes in Colorado 
Hospitals
by Colleen Casper

Involving direct care nurses in decision making 
makes a difference for patients and for nurses. In 
2008 Governor Ritter convened a nursing issues 
task force known as the Governor’s Task Force on 
Nurse Workforce and Patient Care which issued 
recommendations for nursing retention, including 
the issue of nurse staffing. Colorado legislation 
in 2008 (SB08-188) authorized a study on nursing 
involvement in decision making in Colorado 
planned by a stakeholder committee (Pilot 
Program Implementation Committee) of diverse 
nursing and health care organizations.

The research study which has been completed 
showed that involving direct care nurses in 
decision making positively impacts the quality of 
patient care. A critical finding is the importance 
of perception that the organization values nurse 
involvement in decisions. The legislation was 
sponsored by Senator Betty Boyd and the study 
was funded by The Colorado Trust and the Alpha 
Kappa Chapter of Sigma Theta Tau International.

Of significance is the finding that those patient 
care units with high overall nurse perceptions of 
involvement had fewer nurses thinking of quitting, 
lower catheter associated infections, and lower 
pressure ulcer rates. Nurses’ perceptions that the 
organization was supportive of their involvement 
had the greatest impact; it was associated with 
lower rates of infections and patient complaints. 
Nurse perceptions of involvement in planning 
for staffing was also related to lower rates of 
infections and higher levels of patient satisfaction 
with patient care.  

Survey results of direct care nurses showed 
that approximately 75% reported high level of 
involvement of decision making with patient care 
and care planning. Similarly, approximately 75% 
reported moderate levels involvement in decision 
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Nurse Managed 
Clinics–Sheridan 
Health Services a 

Prime Colorado Model
by Emily Burke, DNP, FNP & 
Erica Schwartz DNP, CNM

Jackie and Emily

Nursing-managed centers focus on wellness, 
patients, families and offer nontraditional and 
community-based services. Nurse-managed 
health centers work because they focus at the 
neighborhood level where national policy and 
social realities meet. Providers in nurse-managed 
health centers know their patients and their 
patients know and trust them. Providers take 
the time to listen and to learn about the whole 
person, and consequently make the connections 
between a person’s life and the state of his or 
her health. Providers treat the whole family, not 
as separate individuals but as a family whose 
members share an environment of health risks 
and health opportunities. Nurse-managed health 
centers expand the definition of health care to 
deal with some of the most serious problems 
facing American society today including family, 
adolescent and neighborhood violence; drug, 
nicotine and alcohol addictions; grief, stress, and 
anxiety; and the environmental aspects of diseases 
such as asthma, obesity and birth defects. 
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at the American Nurses Association Constituent 
Member Assembly in November 2011. This 
Assembly allowed me to meet Presidents and 
Executive Directors from all over the country 
and hear about their triumphs and challenges. 
All of the Presidents received education to our 
role and information about the future direction 
of ANA. The expertise and leadership skills 
demonstrated by ANA President Karen Daley and 
Executive Director Marla Weston were remarkable 
and inspiring and made me proud to be an ANA 
member. If you are not a member of CNA, please 
join us. It costs you less than a dollar a day to 
belong to CNA and ANA and you receive numerous 
financial discounts for ANCC certifications and 
other benefits that offset the cost of dues.  

This year calls for a new strategic plan to be 
developed since our current plan was adopted 
through the end of 2012. CNA members and the 
Board of Directors have started building the new 
strategic plan and will complete this process 
during the annual convention. This endeavor 
started at the 2011 convention under the direction 
of our most recent President, Lola Fehr, and the 
2010-2011 Board of Directors. Using the Institute 
of Medicine’s report on the future of nursing as 
a framework, participants joined in small group 
discussions that produced recommendations for 
the strategic direction of CNA. The 2011-2012 
Board is very grateful for the wealth of information 
provided to us through this interactive process 
with the membership. 

The current Board has begun the process of 
reviewing these recommendations and evaluating 
the effectiveness of our current strategic plan. 
We will be meeting in the spring of 2012 for 
further study and refinement of the vision for the 
Association for the next five years. All members 
are invited and encouraged to participate 
in this process by sending your concerns, 
recommendations and ideas to our district 
leadership, individual Board members, or to the 
staff for our consideration as we develop and 
refine the next strategic plan. Our current strategic 
plan is available for your review on the website on 
the “About Us” tab.

In closing, I have some acknowledgements 
and greetings to include in this column. I wish 
to thank our outgoing Board members, especially 
Lola Fehr outgoing President. Lola has been very 
generous with her considerable talents in assisting 
me to transition to my new role as President. I 
also wish to thank our continuing Board members 
Carol O’Meara, Eve Hoygaard, Marion Thornton, 
Debra Bailey, Nora Flucke, Lori Rae Hamilton, 
Amanda Clerkin, and Alma Jackson for their 
untold hours of behind the scenes work for the 
association and their communities.

We welcome our newest Board members Colleen 
Whalen Caspar, Dale Colfack and Pamela Spry 
who have all been appointed to fill vacant Board 
positions. I am excited to be working with such 
an informed, engaged and experienced Board 
and anticipate a very productive year for the 
association. Finally, I wish to thank Fran Ricker 
Executive Director/Policy Director/Lobbyist and 
Keith Segundo Director of Membership, Marketing 
and Non-Dues Revenue, the current staff at CNA 
for their invaluable work in implementing the 
mission of CNA. Together the volunteers and 
staff of CNA are working to represent all of the 
registered nurses of Colorado. Please join us today 
to grow our association and keep us healthy and 
strong for many years to come. ◆
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Happy 2012 and welcome 
to my first column as 
President of the Colorado 
Nurses Association (CNA). 
My first official public duty 
is to invite all registered 
nurses and student nurses 
in Colorado to join CNA 
in the Golden Jubilee of 
the Denver St. Patrick’s 
Day Parade. This popular 
community event is 
taking place in Downtown 
Denver the morning of 
Saturday March 17, 2012. I know that many of 
you have participated in the past and we are 
excited to renew this tradition to celebrate the 
50th anniversary of the parade. We will be 
publicly celebrating the contributions that we as 
professional nurses make to our communities and 
having fun at the same time. What could be better? 

The Association is renting transportation for 
this event, so please check the website www.
nurses-co.org or call the office at 303 757 7483 for 
the important details about how to join in the fun 
and “get on the bus” or march in the parade with 
the Association. Family members are invited and 
encouraged to participate. I will be there, many of 
our Board members and staff will be there, and we 
all look forward to this chance to spend time with 
some of our favorite people and the most trusted 
professionals in America-the nurses and student 
nurses of Colorado.  

In case you are wondering what marching in 
a parade has to do with being a nurse or for that 
matter with being a member of a professional 
nursing association please consider CNA’s 
mission. Our mission statement guides the work 
of the Association by giving us a clear vision of 
what we hope to provide to our members. The 
current mission statement is “The Colorado 
Nurses Association is the professional association 
representing Colorado’s registered nurses. CNA 
provides direction to and a voice for the nursing 
profession in the health care environment and 
the community. CNA advances the nursing 
profession by addressing nursing practice, public 
policy, education, and workplace issues.” By doing 
something as simple as marching (or riding) in a 
parade, you can remind our communities that 
nurses live, work, and play among them and that 
we contribute to their health and well-being every 
day of the year. 

During my term of office, I promise to do my 
best to personally put our mission statement 
into action throughout the nursing community, 
the health care community and the community 
at large. One way I am working to accomplish 
that goal is visiting all of our District Nursing 
Associations (DNAs). I have invited my fellow 
Board members to join me and we have already 
been welcomed to four districts and have three 
more visits scheduled. We are gathering ideas 
and input from the membership to helps us assess 
our current effectiveness and to guide our future.  
I have also been invited to participate in the 
Colorado Student Nurses Association convention 
on March 3 and am looking forward to that 
opportunity to spend time with the future nurses 
of Colorado. 

 Along with Fran Ricker Executive Director/
Lobbyist/Policy Director, I represented Colorado 

Mary Ciambelli

Flexible shifts for RNs with trach/vent 
experience in Metro Denver

Visit our website at
www.pediatrichomecare.com

or call (303) 759-1342
for information
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… WHAT TO SAY 
WHEN ASKED ABOUT ADOPTION.
Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies. 

NOW WE KNOW

For training dates and locations, and for quick and easy online registration, simply visit 
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.
Thank you for the program.” 

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

–Director of Nursing

In two years  
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do what you do best
Northwest Nazarene University’s  
Master of Science in Nursing combines  
the excellence of experienced nursing faculty with 
the flexibility of online learning.   
NNU’s program will prepare nurses to work  
as educators in academic-based, hospital-based and 
community-based organization.

Visit nnu.edu/msn or call 877.NNU.4YOU.

IN TWO YEARS
YOU COULD BE
TEACHING OTHERS TO
DO WHAT YOU DO BEST

Northwest Nazarene University’s
Master of Science in Nursing combines
the excellence of experienced nursing faculty with 
the flexibility of online learning.
NNU’s program will prepare nurses to work
as educators in academic-based, hospital-based and 
community-based organization.

Visit nnu.edu/msn or call 877.NNU.4YOU.

Pickens Technical College in Aurora, CO has opportunities for

Practical Nursing Program
Adjunct Clinical Faculty

Requires BSN, valid CO RN license and 2 years recent 
clinical experience. Med-Surg or LTC experience desired.

Nurse Aide Instructors
Valid CO LPN/RN license and 2 years recent

clinical experience required. 
For immediate consideration reply with resume to
Lora Mendez at lmmendez@aps.k12.co.us

Member of Major Law & Nursing Organizations
The American Association of Nurse Attorneys

Jerry Spence Trial Lawyers’ College

Representing Nurses
& others since 1987

8101 E. Prentice Ave, Ste 1000, Denver, CO 80111 (303) 721-1200
cathy@kleinlawrn.com

• Professional Licensing Cases
• Civil & Criminal Matters
• Divorce & Family Law
• Employment Law
• Malpractice & Personal Injury
• Motor Vehicle Crashes
• Business Matters
• General Health Law Issues
(Accepts Most Liability Insurances)

Nurse & Attorney at Law
MSN, MSEd, APN, JD

Adams State
On-Line 

RN to BSN 
Degree Program

Consider advancing your career by enrolling in our 
on-line RN-BSN Completion Program. For more 

information, please contact us or visit our website.

Carol Otto, Nursing Admin Assistant
719-587-8171; clotto@adams.edu

www.nursing.adams.edu

statute that the association supported–in other 
words, having a provision that those with existing 
prescriptive authority at the time would not have 
imposition of newer requirements intended for new 
entrants to prescribing (preceptorships, mentorships 
as examples).

The requirement for those with existing 
prescriptive authority stated that those APNs had to 
submit an attestation (NOT THEIR ARTICULATED 
PLAN) by a date deadline (July 1, 2011). Obviously, 
there were a high percentage that did not meet the 
requirement, despite many who did. The association 
committed to finding out more about the reasons 
around the issue. 

Assisting CNA in gathering information about 
the issues, the Certified Nurse Midwives surveyed 
members of their association. I met with several 
APNs directly affected at the CNA offices. Meetings 
were conducted between CNA and DORA to 
discuss concerns. Representative Deb Gardner (who 
is no longer in the legislature) had been contacted 
by APNs and was an early champion for seeking a 
resolution for APNs. CNA met with Representative 
Gardner over the summer. Immediately prior to 
the current session, members of the Government 
Affairs and Public Policy Committee (GAPP) of 
CNA–conducted phone surveys of some of the 
APNs affected. 

The following issues were identified through 
the outreach efforts. There were issues around 
notification. There had been a one time written 
notification to the prescribing APNs–approximately 
a year ahead of the date for submission. Some 
APNs stated they had not received any notification. 
Despite the fact that DORA, CNA, NPATCH (Nurse 
Physician Advisory Task Force), and others had 
tried to disseminate broadly regarding the deadline 
through a website link, outreach presentations, 
etc.–some did not know about the deadline.  The 
listing of the 300 APNs affected  includes broad 
distribution from all areas of the state. 

It is important to remember that the prior 
system for prescriptive authority had existed 
without change for approximately 15 years. The 
newer requirements for prescriptive authority 
for APNs enacted during the Nurse Practice Act 
(2009)–were distinct and unique to our state. The 
requirements for articulated plans, preceptorships, 
mentorships, etc–are fairly complex to understand 

in their entirety. It is a new transitional model for 
prescriptive authority. While many efforts were 
made to communicate changes, an unintended 
consequence may have resulted. We need 
APN providers and prescribers–and value the 
experienced APNs that have been prescribing for 
many years.

Some APNS had challenges in administrative 
support from the Department of Regulatory 
Agencies. Some of the complaints cited included 
not being able to get information, inconsistent 
information, lost paperwork and applications 
by the agency, repetitive requests for additional 
information, etc. 

There was a lack of understanding by some 
regarding the requirements–including the 
requirement for physician signatures for the 
articulated plan. There were concerted agreements 
between CNA and Colorado Medical Society–that 
there would be support provided to APNs that 
communicated they were having challenges finding 
a physician for signature of their plans. NPATCH 
also had discussed support for this issue in prior 
meetings. Were APNs aware that there could be 
assistance on this? 

Several APNs were confused by employers– 
that had collected their paperwork, thus creating 
misunderstanding regarding who was ultimately 
responsible for the submission. There are APNs that 
have lost their positions because of the loss of PA. 
For others–this has impacted their work operations 
and the physicians and facilities where they work. 
Within the 300 APNs–there were APNs that had 
consciously made the decision to either retire or 
that had moved to another state–a logical exception 
to any issues. 

There is acknowledgement that some were aware 
of the deadline, but had not met the requirement. It 
is a professional responsibility to comply. I will note 
that in some of these cases, there were extentuating 
personal circumstances. This is not a justification 
or an excuse, but I do support that APNs are 
professionals and as such do want to comply with 
regulatory requirements. 

CNA is proposing that there should be a short 
time frame extention for APNs (WITH EXISTING 
PRESCRIPTIVE AUTHORITY PRIOR TO JULY 

1, 2010) that have had their authority rescinded 
(the 300 originally notified) to submit attestations. 
There are APNS that may have had some processing 
by the Board on this current issue, but may also 
have had to complete requirements that were never 
intended for those that had existing prescriptive 
authority as stated (example–going back to school, 
mentorship hourse, etc).

There is a legislative bill in the current Colorado 
session to try and address these concerns. HB 
12-1065 has been introduced in the House and 
has at the time of this writing–passed out of the 
House Health and Environment Committee. The 
sponsor is Representative Pete Lee. Colorado 
Nurses Association is actively supporting this 
bill effort. The association also continues to work 
in collaboration with DORA to try and facilitate 
solutions for the APNs affected. CNA would also 
acknowledge former legislator Anne McGihon 
for support in the legislative effort to help the 
APNs affected. Please refer to the next Colorado 
Nurse edition for further information on the bill’s 
progress. Colorado Nurses Association thanks 
Rep Deb Gardner for her early work on this issue. 
Acknowledgement is also extended to House Health 
and Environment Chair, Ken Summers (bill Co-
Sponsor) for support on this issue. ◆

REGISTERED NURSES
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• Health Insurance  • Paid time off
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303-233-3935
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making related to clinical unit operations and 
work methods, i.e., interdisciplinary policy and 
practices, and approximately 75% reported low 
levels of involvement in decision making at the 
organizational level, i.e., political, social and 
economic factors. 

Fifteen Colorado hospitals were randomly 
selected by geographical groupings with 54 
patient care units (PCU) submitting usable 
patient outcome data. Electronic surveys of direct 
care RN’s were collected on 42% (n = 200) of 
participating staff RNs. The range of hospital bed 
size was from 30 beds to 600 beds and included 
one psychiatric hospital and one rehabilitation 
hospital. De-identification and confidentiality 
of organizations, patient care units, and nurse 
surveys has been maintained. The research 
process was guided by a statewide, diverse 
stakeholder based implementation committee who 
selected Janet Houser, PhD, MS as the primary 
research investigator.

The American Nurse Association (ANA) 
National Database for Nursing Quality Indicators 
(NDNQI ®) standardized definitions were used 
for many of the variables. Additional measures 
of nurse perceptions of involvement in planning 
for staffing, formal and informal structures of 
involvement organizational support and feedback 
for nurse involvement and, nurse accountability 
for decisions, nurse involvement in patient 
outcomes evaluation were obtained through nurse 
surveys.

Recommendations from this research align with 
the recent Institute of Medicine Report (2010) The 
Future of Nursing, Leading Change, Advancing 
Health recommendations that nurses can and 
should play significant roles in the reform and 
transformation of health care regulations and 
delivery. 

Marla Weston, PhD, RN, and Chief Executive 
Officer of the ANA’s previous research (2010) 
demonstrated strategies to enhance nurse decision 
making based on the unique knowledge, skills and 
scope of practice. This current study reinforces 
that involving nurses in decision making can 
positively impact quality of patient care.

For further information please contact Fran 
Ricker, Executive Director-Colorado Nurses 
Association and Co-Chair of the Pilot Program 
Implementation Committee (PPIC) at franricker@
nurses-co.org or Colleen Casper, Member PPIC 
at mary.colleen@comcast.net. Presentations on 
the study findings can be arranged for interested 
hospitals or organizations. ◆

Reference
Weston, M. J., (Jan. 31, 2010) “Strategies for 

Enhancing Autonomy and Control Over Nursing 
Practice” OJIN: The Online Journal of Issues in Nursing 
Vol. 15, No. 1, Manuscript 2. 

Relationship continued from page 12012 Nightingale 
Luminary Awards

The annual 2012 Nightingale Luminary Awards, 
sponsored by the Colorado Nurses Foundation, will 
be held at the Westin Westminster on Saturday, 
May 19, 2012. While continuing the twenty-
five year tradition of recognizing excellence in 
professional nursing, the awards were designed 
in 2011 to highlight nurses whose actions and 
outcomes exemplify the spirit of a citizen of the 
profession through either leadership, advocacy, or 
innovation. Forty-eight outstanding nurses from 
across the state, nominated in one of two practice 
categories: nurses in clinical practice and nurse 
administrators, educators, researchers, or those in 
non-traditional roles, will be recognized for their 
contributions. The forty-eight Luminaries, selected 
by either the Area Higher Education Centers 
(AHEC) or the Regional Nightingale Committees 
and forwarded to the State Selection Committee, 
will be eligible for one of the six prestigious, 
traditional Nightingale Awards. Additional 
information about the 2012 event can be found on 
the CNF website (www.cnfound.org) or at 303-694-
4728.

The Colorado Nurses Foundation (CNF) is a 
501 (c) (3) not-for-profit organization dedicated 
to improving health care and nursing practice in 
Colorado. The CNF began on October 3, 1987 as 
the Nursing Institute of Colorado. Although the 
name has changed, the mission of the organization 
has remained essentially the same. The CNF 
encourages nurses, other health care providers, 
and consumers to join together for quality health 
care. The CNF is devoted to nursing excellence 
through the promotion of educational and 
scientific activities and community-based projects. ◆

Peer Assistance 
Services 

Scholarship 
Information

Peer Assistance Services (PAS) offers the 
Jody Gingery Memorial Scholarship for the 
University of Utah School on Alcoholism 
and Other Drug Dependencies. Jody Gingery, 
MEd, RN served a director of the Colorado 
Prescription Drug Abuse Task Force. She 
provided countless educational sessions 
and exhibits focused on the reduction of 
prescription drug misuse and abuse. She was 
instrumental in the passage of the Prescription 
Drug Monitoring Program legislation. PAS 
is pleased to offer this scholarship in honor 
of her dedication to the prevention and 
intervention of substance use disorders. This 
$1,000 scholarship is available annually 
to a nurse or student of nursing with an 
interest in the prevention, recognition and 
treatment of alcoholism and other substance 
abuse. Applications are due April 1. For more 
information: 303.369.0039. ◆

Carole C. Schriefer, R.N., J.D.
Attorney at Law

Member of American Association of Nurse Attorneys

WE REPRESENT NURSES AND HEALTH 
PROFESSIONALS STATE-WIDE IN BOARD 

OF NURSING CASES, INVESTIGATIONS 
AND ALL LEGAL MATTERS RELATED TO 

HEALTH CARE PROFESSIONALS.

A nurse and a lawyer dedicated to the representation of health care providers. 
Ms. Schriefer provides legal defense services for professional licensing cases 
and representation in civil and criminal investigations involving health care 
professionals. She represents nurses who have received a notice that a complaint 
has been received by the Board of Nursing relating to their nursing license. She 
also represents professionals regarding other matters that may impact their 
professional license.

Please call us first if you have received a letter from the Board of Nursing.  Our 
office accepts most professional liability insurance

Visit:  www.schrieferlaw.com

The Law Office of Phone: (970) 416-7456
Carole C. Schriefer, P.C. (toll free): (877) 216-7456
420 South Howes Street, Bldg A, Ste 202 Fax: (970) 416-5912
Fort Collins, Colorado 80521 Email: ccs@schrieferlaw.com

Advanced Education for
Medical Aesthetic Professionals

Learn how to treat patients with:

> Botox
> Injectable Fillers 
> Cosmetic Lasers.

Courses are lead by
Dr. Ben Lee, Plastic Surgeon.

Our expert team has superior experience!

Please contact us today!
Advanced Medical 

Aesthetics Seminars
3701 South Clarkson St., Ste. 200

Denver, CO 80113

Office: 303-783-9997
Fax: 303-761-8959

Email: kathleenrowland7@gmail.com
http://www.drbenlee.com

ADVANCE YOUR CAREER

For additional information contact
Denise Millot, Search Committee Chair

719·255·4460 or dmillot@uccs.edu
Interested applicants apply online at:

www.jobsatcu.com

Job posting: #811998

Undergraduate Faculty
Full Time or Part Time

•	MSN	Required
•	Active	and	unrestricted	Colorado	RN	license
•	 3	years	Med/Surg	experience	preferred

Beth-El College
of Nursing and Health Sciences
UNIVERSITY OF COLORADO COLORADO SPRINGS

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

There have been many twists and turns in your
career path. But all along the way, you’ve
envisioned a better professional and personal
destination. Now it’s time to actually experience
your dreams with a career at Yavapai Regional
Medical Center. This is a place where
neighbors are friends, and friends are forever. 

Some of our current openings include:

You’ve had 
this coming.

Prescott, Arizona
Two great hospitals. One caring spirit.

EOE

Now recruiting for current and
future openings in:

•	Seasonal	RNs
•	CVICU,	CVOR
•	ICU/CCU
•	Med/Surg/Tele
•	Emergency	Department
•	Surgical	Services
To	take	the	first	step,	visit	us	online	
at: www.mycareeratYRMC.org, call our 
nurse recruiter at 877-976-9762 or email 
VIPCareerNetwork@yrmc.org
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Nurse Managed Clinics continued from page 1

Sheridan Health Services: 
A Nurse-managed Clinic

Sheridan Health Services (SHS) has had a 
presence in the community since 1995, primarily 
serving pediatric patients through a school-
based clinic located at Sheridan Middle School. 
SHS is a 501c3, managed by the University of 
Colorado College of Nursing, and has traditionally 
provided comprehensive pediatric acute illness 
and minor injury, well-child care, and behavioral 
health services. Section 330 of the Public Health 
Service Act, part of the Affordable Care Act of 
2010, recognized nurse-managed health clinics 
and created a $50 million grant program for 
nurse-managed primary care centers that serve 
vulnerable populations. Policy makers addressed 
the need to improve access to care while decreasing 
costs and were presented with evidenced based 
research suggesting APNs provide safe, affordable, 
and accessible health care. The nurse-managed 
grant program aimed to establish community-
based interdisciplinary teams that promote access 
to primary care services across the lifespan. SHS 
was one of 10 nurse-managed centers nationally 
awarded federal grant funding and opened the 
adult expansion site in March 2011. 

The expansion site is located on the Fort Logan 
Mental Health Campus and provides adult primary 
preventive care, chronic disease management, 
minor injury and acute illness, and behavioral 
health services. Well patient services include a 
comprehensive health history and evidence based 
behavioral health screenings, physical assessment 
and health screening procedures appropriate 
for age, immunizations, and individualized 
anticipatory guidance. Anticipatory guidance 
includes topics such as nurition, substance use and 
abuse, sexuality, normal growth and development, 
hygiene, and safety. 

The RN case manager is available for hour-
long appointments for additional anticipatory 
guidance and goal setting for patients who require 
more than health education to identify barriers for 
behavior change to optimize health. The public 
health nursing program is able to complete home 
visits for safety assessment and identification 
of barriers in the home and living environment 
that prevent health goal attainment. On-site 
assessment and treatment of minor injuries and 
complaints including headaches, fever, upper 
respiratory and ear infections, gastrointestinal 
problems, dysmenorrhea, acne and other minor 
skin conditions are provided by nurse practitioner 
faculty. Examples of chronic health problems 
managed at SHS include asthma, diabetes, 
hypertension, hypothyroid, and cardiovascular 
disease. Prenatal care is provided on-site and 
patients are referred to University Nurse Midwives 
for delivery. Patients in need of prophylactic 
or restorative dental services access the on-site 
dental van that houses three operatories. The 
interdisciplinary team meets weekly to coordinate 
care based on patient identified health goals. 

With the adult expansion primary care site, 
SHS has served as a safety net for more than 
the anticipated population. While the majority 
of patients are those who have a long history of 
being underinsured or uninsured, SHS also has 
clients who were private health insurance carriers 
for their lifetime and have recently become 
uninsured secondary to the economic recession. 
This population presents to SHS after losing their 
employment and thus their health insurance. 
Individuals often require medication adjustments 
from the designer drugs they can no longer afford 
without insurance. Sliding fee scales are in place 
to reduce barriers to care. Healthcare is provided 
to everyone, regardless of the ability to pay for 
services. 

SHS embraces a patient-centered medical home 
(PCMH) model with a focus on provider and patient 
as partners to achieve optimal health care outcomes. 
PCMH is a concept that describes a partnership 
between “clinicians, patients, and families that 
is accessible, family-centered, coordinated, 
comprehensive, continuous, compassionate, and 
culturally effective1.” The purpose of PCMH is 
to replace the delivery of fragmented care with 
coordinated care, predicated on relationships and 
embedded in systems integration. The goal is to 
optimize health outcomes using health informatics 
by providing a sound infrastructure that encourages 
patient engagement. SHS functions as a PCMH for 
patients through coordinated service offerings 

between two clinics that include well child and 
adult preventive care. SHS also perform health risk 
assessments, acute care, chronic care, prenatal care, 
behavioral health services, outpatient substance 
abuse treatment, public health outreach, home 
visitation, and dental services. 

SHS employs 11 FTE and has a full compliment 
of volunteers to assist with operations, marketing, 
quality improvement, and outreach within the 
schools and local communities. The nurse-
managed health center is staffed by pediatric nurse 
practitioners, adult nurse practitioners, family 
nurse practitioners, certified nurse midwives, 
public health nursing faculty, behavioral health 
counselors, psychiatrists, physician assistants, 
family medicine physicians, medical assistant, 
and receptionists. Registered nurses serve as case 
managers. An operations manager and executive 
director are also onsite. 

SHS is managed by the University of Colorado 
College of Nursing and exists for the dual purpose 
of educating students across a variety of disciplines 
and providing comprehensive healthcare services to 
Sheridan residents and surrounding communities. 
SHS provides clinical placement sites for bachelor 
of nursing, family nurse practitioner, adult nurse 
practitioner, pediatric nurse practitioner, physician 
assistant, nurse-midwifery, medical assistant, 
dental and medical students. SHS also serves as an 
internship site for high school students exploring 
careers in health sciences. 

SHS has a variety of partnerships that include 
the University of Colorado Regents, Sheridan School 
District, University Hospital, Children’s Hospital, 
Swedish Hospital, Littleton Adventist Hospital, 
Colorado Access, the 9 News Health Fair, Arapahoe 
Douglas Mental Health, Colorado Association of 
School Based Health Centers (CASBHC), Doctor’s 
Care, Addiction Research and Treatment Services 
(ARTS) via the University of Colorado School of 
Medicine, Department of Psychiatry.

Generous grant funding has been provided 
by the Primary Care Fund of Colorado, HRSA-
Affordable Care Act, HRSA-Oral Health Grant for 
School Based Health Centers, HRSA-School Based 
Equipment Grant, Colorado Department of Public 
Health & Environment, and the Colorado Health 
Foundation. Private donations have helped support 
the practices, as well. One patient handed Sandra 
Palomares, the receptionist, $20 to use towards 
sustainability on his way out the door.

It is the goal of SHS to serve as a national model 
for nurse-managed health care centers offering 
affordable, accessible care that is transparent and 
replicable. Nurse-managed centers are commonly 
located in medically underserved areas, places 
where patients have difficulty accessing medical 
care. The expansion of similar practices would 
bring quality healthcare to vulnerable populations, 
and help eliminate health disparities.

Patients appear satisfied with the medical care 
they receive at SHS. A patient states “what SHS 
means to my wife and I is that we now have the 
peace of mind that we are involved in an excellent 
health care system. The care from SHS is fantastic. 
The entire staff is warm, friendly and helpful. 
Before SHS we went to a private practice Doctor in 
Englewood that focused on Senior health care.” 

Advanced Practice Nursing Role: 
The PCMH has traditionally referred to a 

“physician” as head of the medical home. The 
National Committee for Quality Assurance (NCQA), 
who plays an integral role in patient centered 
medical home promotion, changed the name to a 
“primary care clinicians” as head of the PCMH 
model. Policy makers recognized that nurse-led 
medical homes lower hospital and emergency 
department admissions and increase access to 
primary care services thereby reducing overall 
health costs1. 

As the lead family nurse practitioner working 
in the adult expansion site, Emily Burke, DNP can 
tell patients exactly what it costs for the visit and 
each lab test, a rare phenomenon in our current 
state of medical billing with complex insurance 
reimbursement algorithms and various payer 
systems. Often procedures and laboratory work 
need to be prioritized due to cost constraints, 
which changes the care. Providers do not cast 
a wide net. Rather, they are intentional when 
ordering laboratory and imaging studies, otherwise 
influenced by an ever-looming threat of litigation 
often resulting in excessive and unnecessary costs. 
Evidence suggests that spending more time with 
patients to collect histories and perform physical 

assessments leads to more correct diagnosis and 
treatment with fewer costly testing. At SHS, the 
providers are able to spend more time gathering 
histories from patients, collecting and reviewing 
medical records that aid to determine necessary 
laboratory and imaging to avoid unnecessary 
costs. APNs not only focus on the patient and their 
presenting complaint, but how the patient moves 
through a complex family, cultural, and social 
structure that impacts his or her health. 

The advanced practice nurses at SHS work 
within their scope of practice, as defined by the 
State of Colorado. A recent partnership with 
Doctors Care has provided a referral source for more 
affordable adult specialty care, which allows APNs 
to refer when a patient’s disease process expands 
beyond the APNs scope of practice. In addition, 
there is on-site physician support for direct patient 
care, APN scope expansion through training and 
educational offerings, and APN case consultation. 

CHALLENGES:
Funding is one of the most impending 

challenges that SHS faces. On average, revenue 
derived from patient care provides less than half 
of required income for nurse-managed health care 
systems1 and SHS is no exception. It is through the 
aforementioned grant support and service delivery 
partnerships that SHS exists. Dedicated providers 
and staff work at the top of their scope and for long 
hours to cover patient needs and avoid wasted 
human and medical resources. Financial security is 
further impacted because APNs (other than nurse-
midwives) are not reimbursed at the same rates as 
their physician counterparts. 

Barriers to care include the difficulty 
individuals face in navigating healthcare systems. 
Non-reimbursable services, including financial 
enrollment and healthcare coordination can 
be daunting, especially for those who do not 
speak English. SHS has joined the Regional Care 
Collaborative Organization (RCCO) with Colorado 
Access in order to assist with the provision of these 
important, but often overlooked services. ◆

Interested in a tour? Please call Erica Schwartz, 
DNP, Executive Director for Sheridan Health 
Services: 303-241-6872. 

Locations:
Sheridan School Based Health Center, 4107B 

South Federal Blvd, Englewood, CO 80110
Sheridan Health Services, 3525 West Oxford, 

Denver, CO 80236
Main: 303-797-4260

Resources: 
Scudder, L. (2011). Nurse-Led medical homes, 

current status and future plans. Medscape. Obtained 
electronically December 20, 2011: http://www.
medscape.com/viewarticle/743197

off a $50
in-store purchase!

Colorado Mills
14500 Colfax Ave., Space 538

Lakewood, CO 80401
303-590-1666

Aurora
1113 S. Abilene St., Suite 107

Aurora, CO 80012
720-748-7783

Present this coupon to receive savings.  
Offer valid on one transaction now through 
4/30/12 at Scrubs & Beyond, Lakewood
& Aurora .  Not valid on gift card, catalog, 

online and previous purchases.
Excludes shipping, tax and the

following brands: Littmann and Dansko.
Not to be combined with other
coupons, offers or discounts.
Coupon not for duplication.

One coupon per customer, please.
PROMO CODE: 151409
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Anna Olson, University 
of Northern Colorado 
(DNP): Roy Anderson 
Memorial Scholarship

Heather Scott, Regis 
University (BSN-

CHOICE): H. M. Muffly 
Memorial Scholarship

Stacy Simon, Regis 
University (BSN-

CHOICE): Nightingale 
Scholarship

Onawa Pelham, Adams 
State College (BSN): 

Nightingale Scholarship

Kacee Harris, University 
of Northern Colorado 
(BSN-Accelerated): 

Nightingale Scholarship

Sara Barry, University 
of Northern Colorado 

(BSN): Nightingale 
Scholarship

Marie Aryan, Regis 
University (MSN-FNP): 

Nightingale Scholarship

Scott Kinner, University 
of Northern Colorado 

(BSN): Nightingale 
Scholarship

Benjamin Hilliard, 
University of Colorado 

Denver College 
of Nursing (BSN-

Accelerated): University 
of Colorado Denver 
College of Nursing 

Scholarship

Don Alverez, University 
of Northern Colorado 

(BSN) DNA 16 
Scholarship in Honor of 

Eleanor Bent, RN

Denise Lechtenberger, 
University of Colorado 

Denver College of 
Nursing (BSN): DNA 20 

Scholarship

Shana Sanderson, 
University of Colorado 

Colorado Springs (BSN): 
DNA 3 Scholarship

Georgina Lewis, 
Metropolitan State 

College (BSN-
Accelerated): DNA 12 

Scholarship

Mikaelah Circullo, 
Colorado State 

University Pueblo 
(BSN-Accelerated): 

Central Colorado AHEC 
Scholarship

Jeriel Chalk, University 
of Northern Colorado 
(BSN): Donor Alliance-

Nightingale Scholarship

Lauren Powley, 
Colorado Mesa (BSN): 
Kaiser Permanente-

Nightingale Scholarship

Sean Collins, University 
of Colorado Denver 

College of Nursing (BSN 
Accelerated): Medical 
Center of the Rockies-

Nightingale Scholarship

Madeline Moore, 
University of Northern 
Colorado (BSN): North 

Colorado Medical 
Center: Nightingale 

Scholarship

Megan Remley, 
Regis University 

(BSN-Accelerated): 
Rose Medical 

Center (Nightingale 
Scholarship)

Jennifer Marquart, 
University of Northern 

Colorado (BSN): Poudre 
Valley Health System-

Medical Center of 
the Rockies Loveland 

Nightingale Scholarship

Davina Chavez, 
Colorado Christian 

University (BSN): The 
Children’s Hospital 

Nightingale Scholarship

Kelsey Schwabach, 
University of Colorado 

Denver College of 
Nursing (MS-DNP): The 

Children’s Hospital-
Nightingale Scholarship

Amanda Kritkos, 
Regis University 
(BSN-CHOICE): 

Triple B-Nightingale 
Scholarship

Denise Tarantino, 
University of Northern 

Colorado (BSN) Johnson 
& Johnson Services, Inc. 

Scholarship

Armando Reyes, 
Regis University (MSN-

FNP): Leslie Groy 
Public Health Nurses 

Scholarship

Jennifer Gaughan, 
University of Colorado 

Denver College of 
Nursing (MSN-PNP): 

Lizzie Schaeffer Teichler 
Memorial Scholarship

Stephanie Douglas, 
University of Northern 
Colorado (BSN): Patty 

Darbonne Walter 
Memorial Scholarship

Darcy Boehm, Adams 
State College (BSN): 

Colorado Nurses 
Association-Virginia 
Paulson Scholarship

Eve Hoygaard, MS, RN, WHNP-BC, CNF 
Scholarship Committee 

The Colorado Nurses Foundation (CNF) is pleased 
to announce that twenty-eight scholarships have 
been awarded to nursing students representing ten 
different nursing education programs from across 
Colorado. Since 1999, CNF has awarded a total of 
244 scholarships. Scholarships include not only 
those funded through the annual Nightingale Event, 
but scholarships funded through a diverse variety 

Colorado Nurses Foundation 2011 Scholarships
of organizations and individuals. These men and 
women are outstanding students and show great 
potential for their futures as professional nurses.

In addition to the scholarships that are awarded 
each December, CNF is developed to creating 
and supporting nursing excellence through the 
promotion of educational and scientific activities as 
well as community based projects. CNF activities 
are supported through contributions, fundraising, 
activities and grants For additional information 
please contact the CNF at www.CNFound.org, email 

“mail@CNFound.org” or call 303-694-4728.
Our Scholarship Recipients represent a variety 

of programs and the degree in process is shown 
following the name of the college/university they 
attend. Scholarship names reflect organization/
individual donors; DNA Scholarships are donated 
by District Nurses Associations of the Colorado 
Nurses Associations. Some scholarships require 
that applicants meet specific criteria in addition 
to evaluation of the application provided by the 
applicant. ◆

Congratulations to:
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Once a year at the Public Health in the Rockies 
annual conference public health professionals 
from across the state of Colorado come together to 
learn, network, and celebrate. This year, employees 
of Jefferson County Public Health (JCPH) stood out 
among their colleagues receiving five professional 
awards on September 22, 2011. JCPH Executive 
Director, Mark B. Johnson, MD, MPH, said, “All of 
these awards reflect a great deal of dedication and 
a high degree of professionalism in their respective 
fields, and are well deserved by these winners! 
I am proud of each of them, and feel honored to 
work with such a high caliber of public health 
professionals at Jefferson County Public Health.”

Here is a list of the JCPH winners and the 
awards received.

Public Health Superheroes 
in Action

Roy Cleere Distinguished 
Service Award

The award goes to someone who has made an 
outstanding contribution to the association and 
to public health in Colorado.  The Colorado Public 
Health Association’s Distinguished Service Award 
was renamed in 1974 in honor of Dr. Cleere who 
was the director of the Colorado Department of 
Health for 38 years.

The recipient of this award is… 
Joni Reynolds with the Colorado Department 
of Public Health and Environment

Joni Reynolds, RN/CNS, MSN is the Colorado 
Department of Public Health and Environment 
(CDPHE) Director of Public Health Programs. Joni 
served as Director of the Immunization Section 
at the department from 2006 until July 2011. 
She has 24 years of experience in public health, 
including 13 years at the department serving as 
a public health nursing consultant and a regional 
epidemiologist. She previously served as a nursing 
supervisor at El Paso County Health Department, 
public health nurse at Tri-County Health 
Department and health improvement manager at 
PacifiCare of Colorado. Joni served as secretary for 
the CPHA Board of Directors from 2001-2006.

As director of Public Health Programs, Joni 
is responsible for directing the work of the 
department’s six health divisions: Prevention 
Services, Health Facilities and Emergency Medical 
Services, Disease Control and Environmental 
Epidemiology, Laboratory Services, the Center 
for Health and Environmental Information and 
Statistics, and Emergency Preparedness and 
Response.

As Director of the Immunization Program, 
Joni serves as a valued leader in immunizations 
at both the state and national levels. Under Joni’s 
leadership, Colorado has risen from last in the 
nation for childhood immunization rates in 2002 
to a rank of 15 in 2009. Joni recently accepted an 
award from the CDC on behalf of the Immunization 
Program for Colorado’s 14% increase in adolescent 
immunization rates between 2008 -2009.  

One of the best examples of Joni’s contributions 
to the health of Colorado is her role during 
the 2009 H1N1 pandemic influenza season. 
During H1N1, Joni utilized her enormous skills 
as a leader, coach, negotiator, decision maker, 
communicator, and clinician to make the season 
successful for her program and for CDPHE. Joni 
immediately assumed responsibility directing the 
Statewide H1N1 vaccination campaign including 
vaccine logistics and distribution, vaccine 
data tracking, clinical guidance, and statewide 
communications.  During this four month time 
period, the immunization team was responsible 
for the distribution of ~1,000,000 doses of ‘routine’ 
vaccine to >500 providers and ~1,600,000 doses of 
H1N1 vaccine to >1,500 providers. 

Amazingly, during her tenure as CIP Director, 
Joni also oversaw the integration and expansion 
of the Colorado Immunization Information 
System (CIIS), led the statewide Vaccine Advisory 
Committee for Colorado (VACC), sat on the Board of 
Directors of the Colorado Children’s Immunization 
Coalition, assured the successful launch for four 

new American Recovery and Reinvestment Act 
grants, and directed the creation and launch of the 
award winning statewide campaign “Immunize 
for Good.” In her new position as Director of 
Public Health Programs, she continues to dedicate 
herself to education, collaboration, advocacy and 
community outreach in order to keep Colorado 
healthy. 

CHAMP Award
The Community Health Action-Motivated 

Person (CHAMP) Award was created in 1982 and 
goes to a full-time public health employee who 
is not in a high level management position. The 
recipient must be a member of CPHA and will 
be selected on the basis of his or her helpful, 
courteous and professional service in working 
with the public and fellow employees and whose 
outstanding service brings credibility and respect 
to the public health agency.

The recipient of 
this award is… 
Ann Marie Bailey, Gilpin 
County Public Health

Although employed by 
Jefferson County Public 
Health, Ann Marie Bailey’s 
title is Gilpin County Public 
Health Coordinator where 
she works as the public 
health nurse for Gilpin 
County. 

Since being employed in October 2009 as the 
Gilpin County Public Health Coordinator, Ann 
Marie Bailey, RN, MSN, has worked to implement 
the TRIAD Early Childhood Health Integration 
Grant activities for Gilpin County. Through a 
contract with a dental hygienist, quarterly dental 
screenings and fluoride varnishes are being 
provided to children through 8 years of age in 
Eagle Nest Early Learning Center and Gilpin 
County Schools. She has developed a Parent to 
Parent Education Group to provide a mechanism 
for parents to get together and share information. 
She also obtained extra grant funds through 
TRIAD to assist an Eagle’s Nest Learning Center 
provider to obtain certification as a child passenger 
safety car seat installer in Gilpin County. For her 
work for the TRIAD Early Childhood Group, she 
received the 2011 TRIAD’s Children’s Champion 
Award. A contract with Clear Creek County Public 
Health (CCCPH) to hold clinics once a month 
at GCPHA Office assures that WIC is available 
to pregnant women and young children. Nurse 
Family Partnership services are delivered by 
Intermountain Nurse Family Partnership where 
Ann Marie serves on the Advisory Board. 

In her first year of employment, Ann Marie 
reviewed secondary data for the county to identify 
public health priority areas. In her second year 
of employment, she has met with 30 Gilpin 
County key stakeholders to determine their three 
priorities of public health. She is also working 
with OPP to lay the groundwork for the Gilpin 
County Community Health Assessment and 
Health Improvement Plan. Her review of county 
data and her interviews with stakeholders led to 
collaboration with CCCPH Cardio Risk Assessment 
Program to implement the Cardio Plus Program 
in the County. Other collaborations include 
work with Clear Creek/Gilpin County Suicide 
Prevention Task Force; Gilpin County Sheriff’s 
Department re: Tamaflu storage; Gilpin County 
Facilities re: storage of emergency preparedness  
supplies;  Gilpin County Emergency Preparedness 
Coordinator to develop a fire evacuation plan; 
and Jefferson County Emergency Preparedness 
Regional staff to develop the Gilpin County Project 
Public Health Ready Plan.  She works closely with 
JCPH Environmental Health Services Division to 
assure that the EH needs of the county are met 
through Gilpin County’s contract with JCPH for 
EH services. One example of this was to assure 
that free radon kits were available to residents to 
pick up at the GCPHA versus residents ordering 
them individually. In addition to this diversity 
of activities, she maintains the GCPHA Website 
and submits notices and articles on public health 
to local papers promoting public health services; 
attends the Gilpin County Board of Health 

Meetings; mans booths at the various county 
fairs where she has arranged for booths on public 
health issues; participates in CDPHE Regional 
PHN Meetings and PHNAC Conferences; and 
volunteers to be a preceptor for students in public 
health. Ann Marie is truly an a CHAMP assuring 
that the 10 essential public health services are 
delivered to Gilpin County through a complicated 
infrastructure versus that of a public health nurse 
delivering direct care.

Emerging Leader in 
Public Health

This award is given to an individual with less 
than five years practice serving in a public health 
capacity who has demonstrated outstanding 
initiative on behalf of the Colorado public health 
community.

The recipient of this award is… 
Keara Biller, Jefferson County Public Health

Keara began her role as a PHN at Jefferson 
County Public Health in 2007 with little hands 
on public health experience, but with a big public 
health spirit. She quickly learned her role and in 
her first year she was able to work competently in 
four program areas: Immunization, Communicable 
Disease Control, International Travel Clinic, and 
Resource PHN. Her many talents include excellent 
client service in even the most challenging 
situations, such as counseling parents who 
recently lost a child to meningococcal disease, 
her excellent nursing knowledge and skills for 
assessing client situations and finding solutions 
while providing sound education and reassurance 
to her clients, and a good command of Spanish 
language which she used during disease outbreaks 
including the H1N1 flu outbreak to better serve 
and educate monolingual clients. She also 
coordinates JCPH’s immunization clinics targeted 
to the Spanish-speaking population!

She is a real whiz at computer and 
organizational skills with which she has 
contributed improvement of databases, forms, and 
systems.  She routinely spot checks the Colorado 
Immunization Information System (CIIS)for JCPH 
client information and works with CIIS staff 
to assure accuracy. Keara also coordinates the 
national Reach Out and Read program in JCPH 
immunization clinics which has captivated our 
families and allowed us to turn off the waiting 
room TV! She conducts all ordering, tracking, 
receiving and organizing of new books to give free 
to all child clients who come for an immunization 
visit accompanied by education to parents 
about the importance of reading early with their 
children. In 2010 she expanded this project to 
include our nurse home visitor program. For 
promoting childhood literacy she received with 
her team the prestigious Jefferson County Good 
News Coalition Award in April, 2010. 

She collaborated with her supervisor to 
pilot and make useful improvements to the 
PHN Competency tools which were also used 
for the statewide templates.  She served on the 
Immunization Continuous Quality Improvement 
committee which yielded useful recommendations 
for Immunization Program improvement. She 
mentors nursing students and new PHNs to 
help them learn and perform PHN roles. She 
volunteered to be among the first “bloggers” for 
the JCPH website and shared her PHN experiences 
with the public.  

Her accomplishments are many and significant 
and yet she is most admired for her always positive 
attitude, unflagging willingness to pitch in and 
help others, and her kindness and caring towards 
all. Her care of her clients is of consistently high 
quality, delivered with respect, compassion, 
reassurance, and skill.

Keara’s strong intelligence, knowledge, and 
skill, motivation and initiative, positive and 
cheerful attitude, professionalism and valuing of 
public health and nursing make her an emerging 
leader in public health.

Public Health Nurses Honored

Public Health Nurses Honored continued on page 8
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Most Innovative Project
Awarded to an innovative, outstanding and 

adaptable project developed or implemented by a 
local public health agency in addressing a public 
health issue(s) in the community.

The recipient of 
this award is… 
Linda Sobeck, 
PHNAC Member

Linda is the epitome of a 
professional public health 
nurse. Her work on the 
Environmental Health (EH) 
Nursing in Colorado project 
is exceptional. Although 
public health nurses are 
already practicing EH, 
this project will provide further creditability to 
our profession and make environmental health a 
fundamental component of nursing practice.

Lillian Wald Award
Awarded to a public health nurse who 

demonstrates leadership skills among peers and 
community, has practiced a minimum of five 
years, is creative, resourceful and innovative 
in addressing public health concerns in the 
community, is caring in relationships with 
colleagues and clients, initiates, implements and 
evaluates public health interventions that focus on 
health promotion and disease prevention, shares 
public health knowledge with colleagues and 
the community and is a member of PHNAC and 
CPHA.

The recipient of 
this award is… 
Christine Schmidt, 
Jefferson County 
Public Health

Christine advocates for 
public health nurses, safe 
communities, and health 
care for the underinsured. 
Christine has been a public 
health nurse for over 30 
years with the last 14 years 
as a Public Health Nurse Supervisor at Jefferson 
County Public Health. As a PHN Supervisor, 
Christine has managed the communicable disease 
programs, including international travel and 
immunization, and health care access programs. 
Under her leadership, she has improved the 
immunization rates of children, adolescents 
and adults in Jefferson County by implementing 
immunization clinics for monolingual Spanish 
speaking clients staffed by bilingual English/
Spanish PHNs and administrative support staff; 
administering the ARRA funded Allied Health 
Student Project that immunizes students in health 
related educational programs and educates on 
immunization practice; working with child care 
centers to develop immunization record systems 
to track immunization rates; collaborating with 
the school district on back-to-school clinics; 
implementing an immunization policy for JCPH 
employees; serving on the CDC Childhood 
Influenza Vaccination Project; and collaborating 
with Visiting Nurses Association to have them 
host clinics for seniors at JCPH clinic sites. 
She led JCPH in its becoming a part of the state 
immunization registry and its transition to the 
CIIS II system and supports private providers as 
they transition into the registry. 

She presented at APHA, CityMatCH and Pubic 
Health in the Rockies on the Allied Health 
Student Project and her work on the Child Care 
Centers Health and Safety Project. Christine has 
been an active member of the Colorado Children’s 
Immunization Coalition, the Immunization 
Technical Assistance Task Force, and the Colorado 
Influenza and Pneumococcal Action Coalition. 
She has supported legislation to implement an 
immunization registry, written and received 
numerous grants that have increased capacity in 
the county for immunization services, and has 
had articles published in the ITAT Sharp Shooter 
on Pertussis, Smallpox and Hepatitis.

Ten years ago, Christine took a leadership role 
by writing for and receiving a CHP+ Challenge 
grant that was used to fund a Jefferson County 

community meeting to identify ways to enroll 
more children in CHP+. As a result of this 
meeting, along with feedback from other public 
meetings addressing the needs of the medically 
underserved, Christine formed the Jefferson 
County Health Care Access Coalition. This twelve 
agency member coalition continues to meet 
bimonthly and members work together to increase 
health care access for county residents and to 
partner on grant applications. Most recently, 
Christine served in a leadership role on the Aging 
Well in Jefferson County Initiative. She presented 
her committee’s findings at the Jefferson County 
2010 Aging Summit on “Physical, Mental Health 
and Well Being in the Aged Population”. Christine 
serves on the Colorado Nurses Association 
Health Care Access Committee. She recently was 
appointed to the CALPHO Health Care Reform 
Task Force.

Christine is recognized in Colorado’s public 
health nurse community for her work on adapting 
the QUAD Council PHN Competencies for PHNs 
working in Communicable Disease, Maternal-
Child Health, and Reproductive Health Clinics at 
JCPH. Through her presentations at APHA, CPHA 
and CPHND meetings and a NACCHO Webinar, 
state public health nurse consultants, and most 
recently PHNPC, have used her templates to 
develop Colorado PHN competencies in various 
areas of public health nursing. Christine received 
PHNAC’s Most Innovative Project Award in 2007 
for this project. Christine has been Treasurer of 
PHNAC for the past three years. Her work in this 
position has resulted in PHNAC obtaining 501c6 
status.

Besides sharing her knowledge of public health 
and public health nursing through her committee, 
task force and professional association work, 
published newsletter articles, and conference 
presentations, Christine serves as a Clinical 
Scholar for the University of Colorado Denver 
College of Nursing. She has been a Nightingale 
Nominee, Colorado Nurses Association DNA 16 
Nurse of the Year, and JCPH Employee of the 
Month. Christine is now deserving of the Lillian 
Wald Public Health Nurse Award.

Army of One
The Army of One Award is given to an 

outstanding public health nurse from a single-
nurse agency.

The recipient of this award is… 
Robin Trujillo, Baca County 
Public Health Agency

Robin deserves the award for Army of One for 
outstanding work as the Public Health Nurse 
and Director for Baca County. Robin went off to 
school and worked after finishing her BSN in 
the Colorado Springs area, but Baca County was 
calling her home  to give back to the community. 
Robin was hired and hit the ground running. She 
inherited some big responsibilities and problems 
that needed resolution. The Friday before she 
started there was a death in the county south 
of Baca in Oklahoma of a child from a possible 
infectious disease. Robin started the following 
week and quickly went to work figuring out what 
need to be done and by whom. She immediately 
stepped in to the world of EPR, working with all 
of her regional partners to ensure that plans were 
in place, training completed, and her county was 
prepared. She has put together PODs and delivered 
H1 N1, organizing her local partners. She had to 
deal with several local issues related to foodborne 
illness, pertussis and rabies, but it did not deter 
her. 

She is a great partner to the other public 
health agencies in the region, as well as her local 
partners. Since assuming her role, she has been 
able to complete all of the program deliverables 
for each program, not just at a minimal level, but 
with the highest standards and quality, she moved 
the public health office after collaborating with 
county leaders, and has established herself as a 
leader in her county. She is an Army of One and is 
winning the battle in Baca County!

Lifetime Achievement Award
This award honors an individual who has 

retired from full-time employment in public 
health, in recognition of their outstanding 
contributions and leadership in the field of public 
health.

The recipient of this award is… 
Cynthia Farkas, Retired

In July of 2010, Cynthia Farkas, RN, FNP, 
MS, began her well-deserved retirement after a 
more than 40 year distinguished nursing career. 
Cynthia began her public health nursing career at 
Jefferson County Public Health (JCPH) in 1978 and 
served as a staff nurse until 1983. She became a 
family nurse practitioner (FNP) at that point and 
practiced until 1999 at which time she earned 
her MS in Community Health Nursing from the 
University of Colorado Health Sciences Center. In 
2001 she returned to JCPH as a public health nurse 
supervisor and for the next nine years supervised 
an array of maternal child health programs. These 
included nurse home visitation/care coordination 
programs for high psychosocial risk postpartum/
newborn families together with the nurse home 
visitor program, and programs for prenatal women 
on Medicaid, and families with special needs 
children. She supervised staff in Fetal Alcohol, 
Mental Health, Foster Care and Ante-partum 
programs that were also grant funded. Her success 
in grant writing and administration of the grants 
has been recognized locally and nationally. 
She secured a three-year grant from the March 
of Dimes Colorado Chapter to fund her novel 
Community Ante-partum Alternative Program .She 
received the CityMatCH Most Replicable Award 
at the 2004 CityMatCH annual meeting. Cynthia 
also presented on her Expedited Permanency 
Placement Program for nurse case management of 
very young children in the custody of Jefferson 
County Human Services at a National Association 
of City and County Health Officials/Association of 
State and Territorial Health Officials (NACCHO-
ASTHO) teleconference on Injury Prevention-
Child Maltreatment Prevention. 

One of Cynthia’s greatest achievements was 
“Public Health and Mental Health: A Model for 
Success.” Recognizing the increasing need for 
mental health intervention for her vulnerable 
populations, and the increasing need for staff 
competencies in mental health, Cynthia applied 
for and was awarded a Caring for Colorado 
Foundation grant in 2002 to develop a service and 
practice model integrating a mental health model 
within public health care. She hired a psychiatric 
clinical nurse specialist with a background in 
consultation liaison psychiatry who developed 
collaborative relationships with JCPH staff and 
community agencies. Mental health services were 
integrated into existing public health programs 
that included nursing services, nutrition, and 
health promotion, thus increasing access to 
mental health services for at risk families. This 
model received the Promising Practice Award 
from NACCHO’s Model Practice Initiatives and the 
Most Innovative New Project Award from PHNAC 
in 2004, and was written into an article co-
authored by Cynthia and her psychiatric clinical 
nurse specialist and was published in the journal, 
Perspectives in Psychiatric Care, in October, 2007.

Cynthia’s skill at creating new models of care 
to address community needs and then getting 
information to other community agencies on 
promising practices demonstrated her commitment 
to improving delivery of nursing care to a diverse 
and often underserved and disenfranchised 
population. 

Cynthia also served as a clinical instructor 
and clinical placement coordinator for University 
of Colorado School of Nursing and as a Clinical 
Scholar while at JCPH. With her passion 
for education excellence she served on the 
Scholarship Committee of PHNAC and remained a 
lifetime member of Sigma Theta Tau. 

Cynthia’s support and promotion of her many 
professional organization affiliations included 
her long standing and active memberships in the 
Colorado Public Health Association, Public Health 
Nurses Association of Colorado, the American 
Nurses Association/Colorado Nurses Association, 
and Sigma Theta Tau. 

Public Health Nurses Honored continued from page 7

Public Health Nurses Honored continued on page 9
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New Public Health Nurse of the Year
Awarded to a public health nurse with less than 

five years practice serving in a public health capacity 
who has demonstrated the ability to establish 
community partnerships that resulted in improved 
utilization of public health programs and/or services.

The recipient of this award is… 
Angela Montgomery, Tri-County Health Department

Angela Montgomery started her public health 
nursing career May, 2008 as a nurse home visitor in 
the Mother’s First program at TCHD. The Mothers 
First Program is a home visit program for families 
that live in Arapahoe County. The nurses visit in the home to help families 
with parenting or health questions, finding resources to reach employment 
/financial goals, have a healthy pregnancy, improve the health of their 
children and to find community resources. Angela assumed her role with 
passion, creativity and demonstrated leadership within a year. She was 
promoted to the supervisor position in 2009 and has not only developed a 
strong team but developed a new program that is funded by social services 
that supports families who have a case that is being closed and needs extra 
support. In addition, she was asked to develop another program component 
to address unintended pregnancy. As a part of that program she has now 
gained entrance to the Arapahoe County jail and provides classes on STI and 
birth control to incarcerated men and women who would otherwise receive 
no prevention education prior to being released. She is one of the only nurses 
that have been able to partner with Arapahoe County jail and this could 
become a model practice. 

She is a hands-on supervisor and continues to carry a small caseload 
so that she does not lose site of the challenges her nurses face in practice. 
She has been known to carry a full caseload for her team and another team 
while nurses are out on pregnancy and leaves for surgery. Angela graduated 
from her master’s program and completed the Colorado Center for Nursing 
Excellence leadership training. She also precepts many nursing students 
throughout the year. In addition, she is a community volunteer with Big 
Sister and participates in the MS 150 annually. She is a bright and passionate 
new public health nurse who will continue to be a leader in nursing, public 
health and her community. ◆

Public Health Nurses Honored continued from page 8
GET ON THE BUS!!! 

 
ALL Registered Nurses join the proud members of 

the Colorado Nurses Association  
Walk or Ride with us in  

Denver’s 50th Annual St Patrick’s Day Parade.  
 

 
 
 
 
 
 
 
 

 
 
 

GET ON THE BUS! 
 

BECAUSE… 
We are strong!  
We are leaders!! 

We are patient advocates!!! 
Nurses are the most trusted profession in the country 

     
LET’S SHOW COLORADO WHO WE ARE!  

 

St. Patrick’s Day Parade Saturday March 17th, 2012 at 10:00 am  

Located in Lower Downtown Denver  

Ride the Bus or march along with us. Family members are welcome but are the  

responsibility of the attendee. Reservations are limited.  

E reservation to: ksegundo@nurses-co.org or call (303) 757-7483 

Include RN’s name, phone number, e-mail address, names family members and if you will be 

marching or riding. 

 

 

Why join us? 
 

 

The Colorado Nurses Association is  

the professional organization representing  

Colorado’s Registered Nurses. 

• CNA provides direction to and a voice for the nursing profession in the health care environment and the 

community 

• CNA advances the nursing profession by addressing nursing practice, public policy, education and workplace 

issues. 

We believe... 

• That nursing is a science and a caring art that involves the use of the nursing process in the application of 

knowledge, judgment, skills and interpersonal competencies in the diagnosis and treatment of human    

responses to actual or potential health problems.  

• Nursing, as an essential component of society, promotes the improvement of health care by addressing   

society’s changing needs and ethical concerns.  

• As a dynamic profession, nursing demonstrates growth and development of its body of knowledge through    

basic and advanced nursing programs, research and education. 

• In collaboration and cooperation between nurses, consumers and other health care professionals for the 

improvement of health care! 

  To become a member of the Colorado Nurses 
 Association and secure the future of your profession

download the application at 
Or contact Keith Segundo at CNA headquarters

    Phone (303) 757-7483 or 
e-mail 

We look forward to serving you as our member!

 

  

    www.nurses-co.org 
 

 

 

     ksegundo@nurses-co.org 
 

                       
 

1024 Central Park Drive
Steamboat Springs, CO 80487

YVMC is a drug free workplace and applicants 
must pass a pre-employment drug screen.

Yampa Valley Medical Center is a community not-
for-profit, regional hospital located in the ski town of 
Steamboat Springs, CO with 39 inpatient beds, a Level 
IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities including:

• Clinical  Nurse Educator
• RN–Labor & Delivery
• RN–Operating Room

Check our website www.yvmc.org for
additional nursing opportunities.

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working environment.  
The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational and cultural activities and 

scenic splendor in the spectacular Rocky Mountains.

EOE

To apply call: 970-870-1118
Fax: 970-871-2337

email: careers@yvmc.org
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NOAH Recruiting 
Nurses

by Lola Fehr

No, not to build an ark. NOAH is Nurse 
Outreach for Access to Health, a project funded 
by the Colorado Trust and implemented by the 
Colorado Center for Nursing Excellence. Nurse 
volunteers are needed to achieve the goal of 
the project which is to provide information to 
Coloradans about their choices in healthcare. 
Interested nurses will be coached and encouraged 
to consider participating in the NOAH project in 
one of three ways. One way you can participate is 
to serve on nonprofit and community organization 
boards. A second way to participate is by speaking 
to small groups about ways to access healthcare 
services. Nurses who are not able to make those 
commitments are encouraged to sign up for regular 
e-mail notices that will keep them informed about 
the evolving Colorado health care landscape.

Major Project—Channel 9 Health Fairs
As a part of this project, the Center will be 

organizing Interactive Educational Centers (IECs) 
at each of the approximately 150 Channel 9 Health 
Fairs around the state in April, 2012. It will take 
at least 300 volunteers to staff these Centers 
and engage in conversation with Health Fair 
participants about their health care experiences 
and provide resources to answer questions. The 
resources will be developed by the Colorado 
Center for Nursing Excellence.

Volunteer Now
Contact Lola Fehr at NOAHinfo@

ColoradoNursingCenter.org with any questions 
or to be sent information about any of these 
exciting opportunities to raise awareness about 
how Colorado citizens access and experience their 
health care. The Gallup poll shows that nursing 
is most respected among the professions. As a 
professional nurse, you can make a difference! ◆

Thanks from the 
Rose Parade 
Nurses Float!

We have received an acknowledgment of the 
contributions toward building the nurses float for 
the 2013 Rose Parade that were made at the CNA 
Convention. Those who missed that opportunity 
can go to the web site, www.flowers4thefloat.
org and make a contribution. The President of the 
Tournament of Roses for 2013 is Sally Bixby, a 
perioperative nurse from San Diego. You may also 
volunteer to help complete building the float just 
before the parade. ◆

by Scott Wooldridge, RN

As nurses we have all learned about the 
revolutionary contributions and influences to 
modern nursing from Florence Nightingale back 
in the mid 19th century. Unfortunately her bias 
that only women should be nurses is still prevalent 
today. Only about 7.9% of nurses today are men, 
which is up from 2004 when it was about 5.4%. I 
believe that the profession would benefit greatly 
from the influence of more men in nursing as well 
as from other minority groups. As an example, at 
the last meeting for Rocky Mountain American 
Assembly for Men in Nursing (RMAAMN), our 
speaker was Gordon Duvall. Mr. Duvall is nurse 
practitioner who currently works as a medical 
clinic supervisor for the Division of Youth Services. 
He started his career as a Registered Nurse working 
in the emergency department at Denver General 
Hospital in the early 1990’s. Gordon was frequently 
exposed to the effects of Denver’s high degree 
of gang violence common at the time. From that 
experience, he decided he wanted to work at the 
root of the problem. He went on to become a nurse 
practitioner and has had a varied career helping 
at-risk youth. I think being an African American 
man gives Mr. Duvall a unique perspective and 
influence that is very beneficial in his field and to 
the profession of nursing.

The Rocky Mountain chapter of the American 
Assembly for Men in Nursing was created in the 
Denver area about 2 years ago. We are looking for 
some committed new members to join us and help 
with upcoming activities that we are planning. 
We are planning to volunteer at a 9 Health Fair 
next spring and to have some involvement at the 
next National Fatherhood Initiative meeting here 
in Denver next Father’s Day. We are also planning 

a family picnic for next summer and maybe a 
bowling night. We meet quarterly and try to have a 
speaker at each meeting who can share something 
of interest to our group. The creation of this chapter 
was a joint, collaborative community effort. Our 
purpose is to provide a framework for nurses as a 
group to meet, to discuss, and influence factors 
that affect men as nurses in the Rocky Mountain 
Region. In addition, one of the board members is a 
board member of the national organization. 

The Chapter objectives are:
1. Encourage men of all ages to become 

nurses and join together with all nurses in 
strengthening and humanizing health care.

2. Support men who are nurses to grow 
professionally and demonstrate to each other 
and to society the increasing contributions 
made by men within the nursing profession.

3. Advocate for continued research, education 
and dissemination of information about 
men’s health issues, men in nursing, and 
nursing knowledge at the local and national 
levels. 

4. Support members’ full participation in the 
nursing profession and its organizations, and 
utilize the Chapter for the limited objectives 
stated above.

This chapter is open to any and all who might be 
interested in learning more about this organization. 
A website has been created that addresses the 
activities of this chapter. The URL is http://www.
rmaamn.org/. Please visit the website to learn 
more about the organization, as well as learn about 
upcoming events and meetings. If you would like 
more information than is provided on the website 
please contact Dale Colfack at dale.colfack@state.
co.us ◆

Rocky Mountain Chapter 
of the American Assembly for 

Men in Nursing

Jackson Hole, Wyoming . . . a great place to live & work!
Nurses—Make the move!

Relocation Assistance
Hospital-based Child Care

Medical & Dental Insurance, Retirement Plan, Long Term Illness, 
Group Life & AD&D Insurance

For more information please visit

www.tetonhospital.org
Click on the careers tab!

For more information contact:
 Julie Eaton with Extended Campus at 303-450-5111

or email jeaton12@mscd.edu
 APPLY:

http://www.mscd.edu/~nursing/about/frcc.shtml

“We Educate Colorado”

Metro State College of Denver’s
RN to BSN Degree Completion Program 

at Front Range Community College–Westminster Campus
Application Deadline April 15, 2012 for 

Fall 2012 Admission

This program allows students to complete nursing 
courses required for Metro’s RN to BSN (BRNCO) degree 

completion option on the
Front Range-Westminster Campus.
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members to represent CNA at 
both student conventions in 
Colorado Springs at Beth-El 
School of Nursing and Denver 
at Regis University.

The students have been 
very active throughout the 
year representing Colorado at 
both Mid-Year and National 
Conventions. The students 
did manage to pass two resolutions through at 
the National Convention without debate. One was 
from Regis entitled “IN SUPPORT OF INCREASED 
AWARENESS OF ROSA’S LAW WHICH 
CHANGES THE TERM “MENTALLY RETARDED” 
TO “INTELLECTUAL DISABILITY.”” The second 
one was from Otero Junior College entitled “IN 
SUPPORT OF WORKING WITH THE AMERICAN 
NURSES ASSOCIATION TO INCREASE NEW 
GRADUATE MEMBERSHIP.” In addition, the 
CSNA was recognized for increased membership 
in the state. The students have been able to do this 
by implementing a mentorship program where 
active strong SNAs are mentoring SNAs that are 
not that strong or absent.  

*The Colorado Nurses Association is a separate 
entity to the Colorado Student Nurses Association.

District Reports
DNA 6

Denise Trujillo was named Alumni of the Year 
at Adams State College. The picture was taken at a 
reception in her honor on Friday, September 30th.

Marty Dineen was honored, in abstention, as the 
DNA 6 Nurse of the Year. Marty was selected for 
his instrumental part in designing our new DNA 
6 poster and performing much needed financial 
auditing of the bank accounts. He received a lovely 
award from CNA during the annual convention. 
Charlotte Ledonne, Sue Foster, and Shawn Elliott 
were the delegates for the CNA convention and 
report they were inspired by the speakers. 

Many members are busily preparing for the San 
Luis Valley Nightingale event scheduled for the 
end of February. Cathy Thompson is our scheduled 
keynote speaker for the event. 

TSJC reports the accreditation visit went 
well. The results go to the next board of review 
in January, with final review in March of 2012. 
The pass rate for the last class is above 90%, 
which exceeds the current national pass rate. We 
congratulate them for their hard work!

Helen Lester, Charlotte Ledonne, Sue Foster, 
Denise Trujillo, & Shawn Elliott 

Marty Dineen 

Early in December 
we had a little 
holiday get together 
to wind down the 
year & celebrate the 
holiday season. 

R e s p e c t f u l l y 
submitted,

Shawn Elliot t, 
PMC, RN, CPNP-PC

President DNA 6

District & Committee Reports

Government Affairs and Public 
Policy Committee (GAPP) 

The Government Affairs and Public Policy 
(GAPP) Committee of the Colorado Nurses 
Association has a full agenda of activities for the 
year. The group has been working since November 
reviewing issues and topics anticipated to be on 
the Colorado General Assembly legislative docket 
this 2012 session. In addition the committee is 
planning a number of educational opportunities 
for individuals to enhance their advocacy and 
grass roots citizen lobbying skills. Since this is an 
election year, the committee will collaborate with 
the Nurses Political Action Committee (N-PAC) in 
an evaluation process of candidates for office to 
determine their positions on public policy issues 
important to professional nursing in Colorado.

In each session of the Colorado legislature, 500-
600 bills are introduced. The GAPP committee 
screens for bills that might be important to 
nursing. This work is done by members of 
the committee and is facilitated by the CNA 
Policy Director and Lobbyist. The bills are 
prioritized into four categories: active support, 
passive support, monitor and informational. 
The bills that are in the active support category 
are closely followed by the Lobbyist and the 
Committee. When appropriate and needed, the 
lobbyist, members of the committee and other 
knowledgeable association members may testify 
at legislative committee hearings. The committee 
members also serve as informational resources to 
legislators during the session. In this session to 
date in late January, legislative bill topics include 
workforce date collection, health care professional 
transparency, issues concerning prescriptive 
authority for advanced practice nurses, 
responsibility for professional practice review, and 
nursing education degree issues in community 
colleges. There will other topics as we progress 
through the session to early May.

In March and early April, the GAPP Committee 
will be offering a Continuing Education program: 
Professional Engagement–Public Policy Advocacy.   
This continuing education will be offered twice 
and it will be held at the Capitol. Details and 
registration information will be posted on the 
CNA Website.

The GAPP Committee encourages involvement 
in this aspect of the professional nursing role. 
There are a number of ways to become involved 
with the committee: providing input and expert 
advice to the committee, visiting our meetings, 
visiting the legislature and testifying when 
appropriate, and membership on the committee. 
For more information please visit the CNA 
website.

Colorado Nurses for Access to 
Health Care for All (CNAHCA)
The beginning of a new year renews focus 

on the committee’s work on the critical issues of 
access to health care and the implementation 
of health care reform. The committee has been 
actively involved in identifying and educating 
nurses and others on health care reform issues of 
importance to nursing.

By definition, nurses are advocates for “our 
patients” but our advocacy role should go beyond 
our employment to the larger community in which 
we live and work. The Nurse’s Code of Ethics calls 
upon each of us to promote efforts to meet the 
health care needs to the larger community and to 
articulate nursing values in the process. 

Last October the IOM report “On the Future of 
Nursing” was published which stated that nurses 
should be full partners, with physicians and other 
health care professionals in redesigning health 
care in the United States. Nurses need information 
before becoming involved in the process as full 
partners in this redesign work. 

CNAHCA along with Governmental Affairs 
and Public Policy (GAPP) committee participated 
in the “The 100 Nurses for 100 Legislators” event 

District Reports continued on page 12

to educate and inform nurses on the legislative 
advocacy process presented during the Colorado 
Nurses Convention on October 21, 2011. The 
evening reception was an informative and fun 
event with a legislative quiz, interactive stations 
designed to inform i.e.–how to find a legislative 
bill on the Colorado State website, and capped off 
with a fun ring toss for beverages to support the 
CNA’s Legal Defense Fund.

CNAHCA member Deanne Tolman demonstrated 
how to turn a rather bland subject, “An Overview 
of Colorado Health Insurance Exchanges” into a 
versatile presentation by presenting an interesting, 
informative, and fun power point discussion 
on the subject. The Colorado Health Insurance 
Exchange is one of many evolving programs 
established because of the Patient Affordable Care 
Act that will influence nursing and healthcare 
in our state. Other emerging changes included 
Accountable Care Organizations, patient centered 
primary care models, along with reforms in 
funding and payment mechanisms.

At the convention, Emily Burke discussed the 
Sheridan Health Service, which is a Nurse Led 
Medical Home. It is very important that not only 
CNA’s Legislative Committees are knowledgeable 
about these new developments but the greater 
nursing community is aware all the potential 
avenues. 

Therefore not only do the committees need 
to learn about the many new concepts in 
healthcare delivery, they also need to increase 
the understanding of other nurses and the public. 
CNAHCA is exploring ways to inform and engage 
other nurses in the process of following the 
legislative and regulatory rules that affect access 
to healthcare in Colorado, while ensuring a strong 
nursing role in providing that care. 

The goal of CNAHCA is to ensure everyone in 
Colorado has access to affordable, high quality 
health care and this will require a group of strong 
dedicated nurses to stand up for our collective 
nursing values.

If you are interested in the activities of 
CNAHCA or joining our group, please contact 
the Colorado Nurses Association or the Chair 
of CNAHCA Brenda VonStar at 303-548-4600 or 
vonstar@qadas.com 

Respectfully submitted, Brenda VonStar, RN, 
FNPC 

Novice to Expert 
Committee Report

The Novice to Expert Steering committee was 
developed to assist new graduate nurse’s transition 
into practice. The committee has concentrated on 
developing a mentor network, designing relevant 
education and planning for face-to-face meetings 
if identified as a valued support program. There 
are currently two major components of the project. 
A mentorship workshop has been developed and 
mentors have been paired with new graduate 
nurses. There is also a Facebook group entitled 
Colorado New Nursing Grads to create a safe 
community for new graduate nurses as they make 
the critical transition into practice. There are 289 
members in the group. 

A Professional Development seminar was hosted 
June 3. Dennis Ondrejka offered great information 
and a new perspective on professionalism to 18 
new graduate nurses. Thanks to feedback from 
novice nurses regarding interest in a mentorship 
program, we will plan host mentorship workshops 
in the future and encourage pre-registration. 
The Novice to Expert Steering Committee is still 
recruiting mentors.

Colorado Student Nurses 
Association

The Colorado Nurses Association supports 
new graduate and nursing students representing 
its immediate future for its organizational 
membership. Therefore, CNA makes sure to do 
their part in supporting the Colorado Student 
Nurses Association. This year CNA had booths and 
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DNA 7 Report
DNA 7 (Southwest corner of Colorado) Holiday 

party at home of Carol Connelly.

Top row: Deb Meyers, Connie Kane, Nora 
Flucke, Laura Moore with Halle on her shoulders, 
Rosemary Fleming, Mo Goldman, Wendy Knight 

Bottom row: Heidi Zink, Sherrod Beall, Karen 
Zink, Sarah Wortis, SN, Lynne Murison, Anne 

Jensen, Terry Schumaker, Carol Connelly 

The group decision is to focus on membership 
and made plans to develop inspiration through 
guest speakers in 2012. 

DNA 20 Report
Submitted by Norma Tubman, RN, MScN, NE-BC

Despite the Colorado Nurses Association 
Convention in October not having enough 
delegates present to call its House of Delegates to 
order, DNA 20 did have its 14 delegates present. In 
part, due to DNA 20 consistently sending its full 
complement of delegates to convention, DNA 20 
was selected as the CNA 2011 District of the Year. 
Congratulations also to Norma Tubman who was 
the DNA 20 Nurse of the Year.

In November, DNA 20 held a meeting at Front 
Range Community College, which was attended 
by 45 students and faculty. DNA 20 member 
Kiska May gave a presentation on “Professional 
Engagement or Citizenship,” which addressed 
the benefits of nurses being involved in their 
professional association. Three Legislative 
Connection Dinner tickets donated by DNA 20 and 

concerns or requests. May you all have a less 
stressful and productive, happy 2012. May we 
congratulate all the new officers of CNA. Thank 
you to President, Mary Ciambelli, for her email 
contact. Please call me at 303-999-0178 or email. 
Fran Dowling Pres #23

DNA 30
DNA-30, the Colorado Society of Advanced 

Practice Nurses (CSAPN), meets monthly at a 
variety of sites for dinner meetings. Meetings 
are well attended and we welcome APN students 
to join us. We meet the first Wednesday evening 
of the month and information regarding site/
registration, etc. is posted (usually about the 10th 
of the preceding month) on our website.

Our second annual Holiday Gift Card project 
was a great success! In 2010, we collected $770. 
in $10.00 cards for Metro CareRing. In 2011, we 
exceeded our goal of $1000 when we collected 
$1050 in gift cards! Metro CareRing includes a 
$10.00 gift card in their Christmas food baskets. 
Thanks to all DNA-30 Members who donated at 
our recent meetings! 

Membership recruitment and retention is a 
priority for CNA and DNA 30. Marion Thornton, 
FNP is the Membership Chair for DNA-30.

We anticipate an active Legislative Session 2012 
and many DNA-30 members serve on the GAPP 
Committee. 

CNA President Mary Ciambelli, PhD, RN 
attended the December 7, 2011 meeting where she 
spoke about the organization, goals, etc. as well as 
responded to questions. 

For more information about DNA-30, visit us via 
a link on the CNA website (www.nurses-co.org) or 
by visiting csapn.enpnetwork.com, go to the Home 
Page and click on “Contact Us.” You will receive 
an email response. 

Officers: President–David Rodriguez, FNP; 
President Elect: Tara Caldwell, WHNP; Secretary: 
Eve Hoygaard, WHNP; Treasurer: Lori Harris, 
CNM; Past-President: Gregg Smith, FNP. We hold 
monthly BOD meetings for officers/committee 
chairs, etc. and details are posted on the eNP 
website.

Eve Hoygaard, Secretary

DNA 31
Since July 2011 when the current board 

convened, we have many activities to report. 
Our board members this year are: Judy Murray, 
president; Ann Terrill-Torres, VP; Karen 
Schoenhals, secretary; Laura Mehringer, treasurer; 
Ruby Martinez, Ethics Committee; Karen Lyda, 
Education; Cameron Garrett, Public Relations; 
Wendy Bresee, Bylaws and Nominations; and 
Carolyn Dacres, Membership.

During our annual membership drive this year 
we continued to actively solicit for new members 
to join us. We have 100 members currently. 
Membership requirements are found on our 
website: CSCSPN. We are a society of advanced 
practice nurses who specialize in the field of 
psychiatric mental health. Carolyn Dacres is 
our membership chair this year and has done a 
marvelous job keeping up with all the work for us. 
If you have interest in joining DNA 31, please go to 
our website and apply. Qualifications and benefits 
for membership are delineated there.

In September, 2011 we held our annual fall 
institute, Unique Perspectives for Advanced 
Practice Nursing. It was held September 23, 24, 
25 at the Great Divide Lodge in Breckenridge, 
Colorado. This is our annual conference for 
networking and obtaining Continuing education. 
Topics presented were: How to Make Your Brain 
Younger; Micronutrients for Mental Health; 
Treatment of Early Life Trauma; Emotional 
Freedom Technique; Sex and Gambling Addiction; 
Medical Marijuana in Colorado and The DSM-
5. It was a great time as usual with many great 
educational offerings. Louise Suit was our general 

various CNA items were given as door prizes. At 
its Holiday Potluck and meeting, held at Norma 
Tubman’s house in December, Paula Stearns, DNA 
20 member and Board Secretary for the Action 
Center and Jule Hahn RN, Health Navigator, 
Action Center, gave an informative presentation on 
the mission and activities of the center. Members 
donated items for the Action Center Grub Club, a 
new program that provides homeless/emancipated 
youth in six Jefferson County Schools with a 
food box every other week throughout the school 
year. The program encourages homeless youth to 
connect with a school social worker or counselor 
while allowing the youth to feel proud and safe 
as they work towards independent living. At the 
time this article was written, 46 youth were in the 
program. DNA 20 members also were honored to 
have the Colorado Nurses Association President, 
Mary Ciambelli attend the December meeting and 
provide the 11 members in attendance with an 
update on CNA future goals with its reorganization 
and its budget. At its January meeting, DNA 20 
heard about another program serving youth, 
The Second Wind Fund of Metro Denver. Nancy 
Morgan, Program Director, shared information on 
identifying suicide risk factors and warning signs 
and what to do if you believe someone may be at 
risk for suicide. The program has served over 2,500 
youth referred since 2002.

DNA 20, through collaboration with the 
Colorado Nurses Foundation, awarded a $1,000 
scholarship to Denise Lechtenberger, a senior at 
University of Colorado Denver College of Nursing. 
Denise, a West Denver resident who is employed as 
a Healthcare Technician at Denver Health Medical 
Center, plans to work in an acute care setting on 
graduation and to eventually become a Nurse 
Practitioner.

Congratulations to DNA 20 members Keara 
Biller, Cynthia Farkas, Corinne Koehler and Elly 
Yost. At the fall Public Health in the Rockies 
Conference, Keara received the Emerging 
Leader in Public Health award, while Cynthia 
received the Lifetime Achievement Award 
for her contributions to public health. Both 
were awarded by the Colorado Public Health 
Association. Corinne received the University of 
Colorado College of Nursing Alumni Association’s 
Lifetime Achievement award at its fall reunion. 
In November, Elly, director of Nursing Practice at 
Nurse-Family Partnership, spoke about nursing 
leadership on a panel at the Engelberg Center for 
Health Care Reform at the Brookings Institution. 
She also had an op-ed appear in the Denver-based 
Health Policy Solutions in December about nurses 
leading a program to change delivery of health 
care. 

Please support the Flowers 4 the Float. Kiska 
May has volunteered her services to help build 
the nurses float for the 2013 Rose Bowl Parade 
which will have a nurse as the Grand Marshall. 
Donations can be made to flowers4thefloat.com. 
For information on DNA meetings and activities, 
contact President Allison Windes at Acoons2@
excite.com. 

DNA 23
District 23 will next meet on Tuesday, March 

13, 2012. The time and place have yet to be 
determined but all members will be notified in 
advance or may call me for information. We’d like 
to attempt to increase attendance to meetings and 
or have more contributions/suggestions as to what  
can be done to be of more assistance to members 
and all Nurses. This past year has been a rather 
slow, non productive one regarding meetings. 
Our appreciation to everyone who has helped. 
Cathy O’Grady Melvin, Vice President, continues 
her volunteer Nursing travels. Her dedication 
is amazing, her work so appreciated and we are 
grateful to her for sharing photos and events of her 
Nursing in other parts of the world. To all those 
members who have been ill, we wish you well 
and a better year. Welcome to all new members 
and I hope you’ll call me with your interests and 

District Reports continued on page 13
INSTITUTE OF TAOIST EDUCATION & ACUPUNCTURE, INC. 

LOUISVILLE CO

Do Something  
Different!™

Being a practitioner of  
Classical Five-Element Acupuncture  

is a fulfilling, exciting and transformative 
profession. ITEA offers a Masters Degree 
in Classical Five-Element Acupuncture.

itea.edu
720 890 8922
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chairperson for this event and did a wonderful job 
organizing, assisted by Jane Karl, Maureen Doran, 
Maureen Cook, and Carolyn Dacres who were also 
on the committee. 

We have two honors among our members to 
celebrate this year. We are very proud to present 
our two award recipients this year.

Dr. Mary Ciambelli, a longtime member of 
DNA 31, was elected as the president of CNA at 
the annual convention in October, 2011 held in 
Denver. Dr. Mary has served on the legislative 
committee for many years, both NPATCH and 
GAPP, which she chaired in 2010-2011. During that 
time  she helped write and pass legislation which 
added nurses to person’s who can place mental 
health holds as well as added nurses to persons 
who have privileged communication rights with 
their patients. She was the clinician of the year in 
1989. She was very active in reviewing the nurse 
practice act in 2007–2008. She was DNA nurse of 
the year in 2009. She has served the needs of the 
psychiatric patients at Swedish hospital for many 
years. We are very proud of Mary and feel lucky to 
have her working for all of us nurses in Colorado.

Dr. Ruby Martinez was honored as our 
Clinician of the Year for 2011. Ruby has served 
on our board as the head of our ethics committee 
for many years, also as past president and co-
chair of our legislative committee. Dr. Martinez 
has served so many roles in our community and 
has been an inspiring leader to all of us. Among 
them are: Administrator @ Fort Logan; Faculty 
member at the U. of Colorado; and more recently 
providing psychiatric care to clients at the Denver 
City and County jail and the Independent House 

Federal Probation Program. One of her passions 
has been advocating for cultural diversity and 
she has spoken about this topic on all levels, even 
nationally. She received her PhD in nursing in 
1995 for the U. of Colorado Health Sciences Center. 
We are all very inspired by Dr. Martinez and are 
very lucky to have her wisdom and leadership for 
our organization and the entire community.

One of our own, Maureen Doran has returned 
from 2 years serving in the Peace Corps with her 
husband, Dr. Doran, who is a local psychiatrist. 
They are going to present to our group in January 
about their adventures serving in South Africa. 

Our secretary for the past two years, Holly 
Vause has left on maternity leave and Karen 
Schoenhals is now our new secretary.

We continue to be active in the GAPP committee 
through the efforts of Laura Mehringer and Ruby 
Martinez this year. Laura also chairs the NPAC 
committee.

Karen Lyda as our education chair has set up 
several fun and educative opportunities to be 
announced on the website.

Cameron Garrett is our Public Relations director 
and has been instrumental in setting up and 
maintaining our website along with the expert 
help of Ann Terrill-Torrez’s great computer skills.

Wendy Bresee, Karen Shoenhals, and Ann 
Terrill-Torrez are new board members this year. ◆

MEG Associates 
Consulting Group, Inc.

Contact us for your 
Continuing Education Needs: 

Home Care Consultation
 DVD’s, Workshops, 

Independent Study Modules

MEG Associates Consulting Group, Inc. is an Approved Provider
of Continuing Nursing Education by the Colorado Nurses 

Association, an accredited approver by the American Nurses 
Credentialing Center’s Commission on Accreditation

www.megassociates.com
M. Elaine Graves, RN, BSN, MA

303/536-0614 or 303/857-0733 
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by Carole Mutzebaugh, EdD, NP, CNS

Continuing Nursing Education (CNE) is the 
foundation of nursing practice. The change in both 
technology and evidence-based practice demands 
constant attention to redefine what was learned 
in basic nursing education programs and the 
textbooks purchased. The only constant is the Art 
of caring, human touch and focused listening–all 
administered with compassion. CNE enhances 
nursing practice, education, administration, and 
research to improve health care to the public. 
It involves “systematic professional learning 
experiences designed to augment the knowledge, 
skills, and attitudes of nurses and therefore, enrich 
the nurses’ contributions to quality health care...” 
(ANA/NNSDO Scope & Standards of Practice, 
Nursing Professional Development, 2010, p. 83.)
Information taught in current nursing education 
programs is NOT CNE unless it is a RN refresher 
program or an update on new information. How to 
implement agency policies or operate equipment 
used on the job, or procedures used in the 
employment setting is NOT CNE.

CNE, once known as CEU (continuing education 
units) was the product of the 1980s based on an 
academic model of 50 minutes per unit. CNE 
with the 60 minute hour puts the profession in 
sync with other health professionals who might 
attend the same programs. In fact, the AACME 
and APCE and ANCC have been collaborating 
to create a seamless accreditation process for 
providers of medical, pharmacy and nursing 
continuing education. Colorado’s Department of 
Regulatory Agencies (DORA), Board of Nursing 
once required CNE for license renewal. However, 
that requirement is not likely to reoccur in the 
foreseeable future.

CNA, like many other state nurses association 
affiliated with ANA, is both an approver of 
agencies and organizations (both for profit and 
not-for profit 501 3 Cs) that offer CNE, and a 
provider of CNE for a target RN audience.  The 
Approval Board reviews applications for the 
role of “Approved Provider.” This is a volunteer 
committee appointed by CNA leadership. A 
standing CNA committee appointed by CNA 
leadership plans and offers CNE as the “Provider 
Unit.”

The Accredited Approver has applied for 
and received ANCC status to approve providers 
for three years or to approve individual CNE 
activities. Approved Providers have been granted 
a three year period to provide CNE either directly 
or jointly-sponsored with another agency or group. 
Jointly-sponsored programs must have agreements 
that acknowledge the Provider Unit’s operational 
procedures and rules. 

Provider Units need a Designated Nurse Planner 
to assure adherence to ANCC criteria as well 
as CNA approval criteria. Lead Nurse Planners 
have responsibility for individual programs in 
cooperation with the Designated Nurse Planner. 
The Provider Unit can offer CNE that is faculty 
directed or independent study. For one hour of 
CNE, 1 to 3 objectives are sufficient to complete 
the Educational Design.

Web-based lessons are considered “independent 
study” and must have a pilot study completed to 
determine the appropriate time to complete for 
CNE hours. Webinars are generally preplanned in 
an Educational Design, so do not need a preview 
by reviewers. 

ANCC continuing education criteria made 
some changes in 2011. Provider Units will find 
a new section on Organizational Overview and 
fewer boxes to check indicating compliance 
with guidelines. Instead, a narrative that asks 
the applicant to cite examples will provide 
information on three focal areas. These are 
Structural Capacity, Educational Design Process, 
and Quality Outcomes. Narrative and anecdotal 
responses are requested.

The easiest, and yet the most challenging 
section, is the Educational Design Process.  If 
the ED is completed as “Planning,” then all the 
program planners need to do is to select a speaker 
and a venue that meets the plan. The speaker can 
be provided a copy of the ED and work with the 
planners to “tweek” the presentation. If the ED 
is completed after the speaker has been selected, 
then adjusting the outline to the ED can be more 
time consuming.

The lead Nurse Planner and a Content Expert 
(two nurses) are the fewest people who can be 
involved in the planning process. A representative 
from the target audience is nice, but not necessary. 
Before starting on the objectives, determine the 
target audience, gap analysis and learning styles. 
Formulate an outcome statement that tells the 
learners what they will be able do as a result of the 
learning activity. In terms of Nursing Process, the 
Assessment is of the target audience; the Planning 
considers the gaps and objectives. Implementation 
is the ED, and Evaluation is a summary statement 
about the activity.

Some of the implications from the Institute of 
Medicine (2010), The future of nursing: leading 
change/advancing health, the 2010 Carnegie 
Report, and Dr. Yoder-Wise and K. Esquibel (2011) 
in The future of nursing and continuing education, 
Journal of Continuing Education in Nursing. 
42(3), 99-100), provided an impetus for revision 
of the AACN CNE process. The future of the 
profession needs to focus on leadership, change 
agency, inter-professional collaboration, advocacy, 
data collection for evidence-based practice and  
opportunity to support nursing residency and 
preceptor program leaders. Journal Clubs that have 
a faculty director, are an excellent example of CNE 
that might provide the recommended focus. Drug 
reviews with a pharmacist could serve the same 
purpose to improve nursing practice. ◆

CEARP/CNE Review & Update

MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
LPN, RN, BSN, 

Prescriptive Authority Nurse, CNA, and 
Physician’s Assistant.

For more information about MHCD and our 
career opportunities, please visit our website 

at www.mhcd.org. To apply, please submit 
your application and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

COLORADO

SEEKS
NURSING FACULTY 

for evening and 
weekend classes at its 

Trinidad campus.

MSN required. 

For more information or a 
complete job description, 
please call (800) 621-8752

Human Resources–
ext. 5534

www.trinidadstate.edu

TSJC is an equal opportunity 
institution.

Up to $10,000 Sign On Bonus
and up to $5,000 relo allowance

Expanding community Hospital, 
LTC & clinics need RNs LPNs CNAs 

for permanent full-time staff 
positions in North Dakota!

– RN Salary $21-$32/hr plus shift diff
– RNs: $5K sign-on for 1st yr, plus 

an option for $5K for 2nd year, plus 
receive up to $5K relocation!

– LPN/CNA: $2,500 sign-on for 1st 
yr, plus option for $2,500 for 2nd yr, 
plus up to $2,500 relo!

– Receive 1st year bonus upon starting!

•	Your	household	goods	moving	cost	
can be direct billed to the hospital, 
eliminating the up front cost to you

•	Comprehensive Benefits Package 
Medical, Dental, Vision, 401k, life

•	Expanding	local	economy	offers	
plenty of employment opportunities 
for family members and loved ones

•	Enjoy	the	clean	air,	friendly	&	safe	
neighborhoods	&	excellent	schools!

Call the Director of RN Staffing
Sal Lagudi at 1-800-304-3095, x105

Email: slagudi@beck-field.com

For additional information and course 
objectives contact

Val Sievers, MSN, RN, CNS, CEN, SANE-A, SANE-P
719-255-3585 or go to www.uccs.edu/bethel

The	Extended	Studies	Department	of	the	Beth-El	College	of	
Nursing	and	Health	Sciences	at	UCCS	is	an	approved	provider	
of	continuing	education	by	the	Colorado	Nurses	Association,	an	

accredited	approver	by	the	American	Nurses	Credentialing	Center’s	
Commission	on	Accreditation

SANE Education
(Sexual Assault Nurse Examiner)
Adult/Adolescent – April 16,17, 18 & 19, 2012

Pediatric – May 15, 16 & 17, 2012

Cost – $450 (covers both sessions)

Beth-El College
of Nursing and Health Sciences
UNIVERSITY OF COLORADO COLORADO SPRINGS

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus
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Colorado Christian University’s 
School of Nursing and Sciences 

invites doctoral prepared nurse 
educators to apply as Associate 

Professor/Professor of Nursing. 
For a full job description and 

to apply, please visit 
www.ccu.edu/employment. 

Always looking for great nursing staff in
beautiful Western Colorado!

JOIN OUR GROWING TEAM!

Glenwood Springs: 
Licensed Practical Nurses 

Grand Junction:
 Licensed Practical Nurses 

and
Montrose: 

Patient Care Manager (must be an RN), 
 Licensed Practical Nurses 

Please apply online at 
https://hospicecareers.silkroad.com

or you may contact each office directly 
at the following:

Glenwood Springs  (970) 945-1475 
 Montrose (970) 249-2500  

Grand Junction (970) 245-0188   
E.O.E.

M/F/D/V

www.uccs.edu/bethel

Accelerate Your 
Future…Today!

Beth El College 
Extended Studies Offers:

Professional 
Development:

RN-Refresher
SANE Education

(Sexual Assault Nurse Examiner)

Online:
Correctional Health

Forensic Nursing
RN-BSN

MSN-Nurse Practitioner
MSN-Nursing Education

DNP

Contact:
Sharon Clark

sclark4@uccs.edu
719.255.4486

Beth-El College
of Nursing and Health Sciences
UNIVERSITY OF COLORADO COLORADO SPRINGS

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

Love being a Nurse?  Come 
join the Colorado Department of 

Corrections where our nurses make a 
difference! Enjoy a quality of life that 

encompasses professional challenges in 
a safe and secure environment while 
enjoying personal time for all that 

Colorado has to offer. 

The following opportunities are available:
Certified Nurses Aides (Client Care Aide)

Denver, Colorado area only

Licensed Practical Nurse (Health Care Technician I)
Buena Vista, Canon City, Denver and Ordway, Colorado

Registered Nurse (Nurse I)
Buena Vista, Canon City, Denver, Delta, Ordway, Pueblo and 

Sterling, Colorado

Registered Nurse- Lead Worker (Nurse II)
Denver, Colorado area only

Registered Nurse Supervisor (Nurse III)
Limon and Pueblo, Colorado

Mid-Level Providers (Advanced Practice Nurse)
Buena Vista, Canon City, Limon, Pueblo and Trinidad, Colorado

Some locations qualify for loan repayment opportunities.

The Colorado Department of Corrections offers flexible scheduling, 
excellent employee benefits and a competitive salary.  New grads welcome! 

To apply, go to  www.colorado.gov/jobs
The State of Colorado is an equal opportunity employer.

Correctional Nurses Needed
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Start writing your 
next chapter

At Vi at Highlands Ranch

Currently recruiting for 
Staff Development Coordinator

Vi stands apart from other older adult communities. 
We hire the best people, who take pride in providing 
personalized courteous service. It’s no wonder our 
employees love coming to work.

If you think you possess the 
leadership skills, management 
ability, and desire to join our 
community in this management 
role, send us your resume today!

To apply, email your resume 
and cover letter to 

HRDenver@ViLiving.com, 
visit our website 

www.ViLiving.com or 
fax to 720-293-7700

Nursing Affiliate Faculty
Nursing Clinical Affiliate Faculty

Review of applications is ongoing and
continues until the positions are filled.

www.mscd.edu/metrostatesuccess
EO/AA EMPLOYER

•	Temporary	or	permanent	
placements

•	Top	notch	facilities
•	Flexible	schedules

•	Top	paying	assignments

Email dee.cook@soshcs.com
or for more information call:
Toll-Free:	1-866-767-6877	or

303-758-0267
Monday-Friday 9-4

Apply online at: www.soshcs.com
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303-724-1561 • www.nursing.ucdenver.edu/ilead

Got Passion?
We are looking for talent at Pinon Management. Below are 

opportunities in our homes that promote person-directed care:

DONs, Nurse Managers, 
SDCs, MDS, RNs, LPN, PRN Shifts Too!

Amberwood	Court	 (303)	756-1566	 Laguna	Rainbow,	NM	 (505)	552-6034
Brookshire	House	 (303)	756-1546		 North	Star	Rehab	 (303)	922-1169
Christopher	House	 (303)	421-2272	 Parkview	Care	Center	 (303)	936-3497
Colorow	Care	Center	 (970)	323-5504	 Rowan	Community	 (303)	757-1228
Fairacres	Manor	 (970)	353-3370	 Sierra	Rehab	 (303)	238-1375
Highline	Rehab	 (303)	759-4221	 Summit	Rehab	 (303)	364-9311
Holly	Nursing	 (719)	537-6555	 Valley	View	 (719)	275-7569

Apply, Call or Visit Us
Email Resumes to: jobs@pinonmgt.com

www.pinonmgt.com
EOE/AA

Emeritus at Green 
Mountain 

is currently seeking 
current Colorado 

LPN/RN/CNA 
for our Skilled Nursing area 

on f lexible shifts. 

Our Skilled area has 45 beds 
and is short & long term care 

as well as rehabilitation. 
If you have previous 

experience this would 
be a plus.

No phone calls please. 

Come in and fill out 

our application at 

12791 W. Alameda Parkway, 

Lakewood, CO 80228
Becks Communications Service

• Nurse Call • Paging
• Intercom • Telephone
• CCTV • Access Control

Service and Expansion
All Brands

23 1/2 hour-a-day Service

Time Saving Communications Systems

7165 Ivy St., Commerce City, CO 80022
303-287-1001 • Fax 303-287-1919

Community mental health center in
South Metro Denver seeks

Advanced Practice Nurses.

Visit www.admhn.org to apply.

Join us in making a difference.

Part-time
LPNs or RNs

These are on-call positions 
that include nights and/or 

weekends.

Qualifications: Current Colorado license

Fax your resume to: 970-351-6043
e-mail: jobs@northrange.org

EOE

Greeley, Colorado

Caring Science 
Summer Institute
Millennium Harvest House - Boulder, CO

July 15-19, 2012

World Caring Conference
Featured Keynote Speakers  -  Deepak Chopra
Joan Borysenko ~ Don Campbell ~ Marilyn Krysl ~Tara Sheahan

Boulder Theater - Boulder, CO
July 20, 2012

watsoncaringscience.org/worldcaring
CNE Credit Provided by CU College of Nursing

The University of Colorado College of Nursing 
is an approved provider of continuing education 

by the Colorado Nurses Association,
an accredited approver by the American 

Nurses Credentialing Center’s 
Commission on Accreditation.

In honor of
Dr. Jean Watson, 
Distinguished Professor,
Founder Watson Caring 
Science Institute

Donor Alliance is the 
federally designated, non-profit organ 

procurement organization 
and American Association of 

Tissue Banks (AATB) 
accredited tissue bank serving

Colorado and most of Wyoming.

720 S Colorado Blvd • Suite 800N
Denver CO 80246

303·329·4747 PH • 303·321·1183 FX 
888·868·4747 TF

DonorAlliance.org
DonateLifeColorado.org
DonateLifeWyoming.org

ANSCHUTZ MEDICAL CAMPUS

Continuing Education Courses

• 23rd Annual Rocky Mountain Research & 
Evidence Based Practice Symposium - 

 March 1 & 2, 2012

• Trauma Nurse Core Curriculum - 
 March 1 & 2, 2012

• PCCN Review Course - March 12 & 13, 2012

• CCRN Review Course - March 13 & 14, 2012

• Medical/Surgical Review Course - 
 March 15 & 16, 2012

• 12 Lead EKG - March 14, 2012

• Bariatric Surgery Seminar - March 20, 2012

• Thoracic Surgery - April 2, 2012

• Evidence Based Practice: Boot Camp - 
 April 17, 2012

Register for these classes at
www.uch.edu/classes-events
click on Continuing Education

Ph: 720-848-6694

Find the perfect nursing 
job where you can work 
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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The Memorial Column includes available 
information about nurses who have been 
educated in, worked in and/or lived in 
Colorado. If you have information about the 
death of a nurse colleague, family member,  
or friend, we would appreciate your advising 
Eve Hoygaard (hoygaard@msn.com) via email 
so that we may include their name in the 
next issue of the Colorado Nurse. Information 
appreciated includes dates of birth and death, 
education and school attended, employment 
sites, area of practice, etc.

We remember and honor the following 
nurses... 

Bess, Helen Faye Esau, RN, BSN, died 
November 4, 2011 in Cherry Hills Village at 
age 80. Following her 1953 graduation from St. 
Luke’s Hospital Denver School of Nursing, she 
worked at St. Luke’s from 1953-1959. In 1973, 
she became a school nurse for Cherry Creek 
School District and in 1978 she was named 
the District’s Coordinator of Health Services. 
Her career in school nursing included many 
roles and lasted until 1991. In that year she 
was named Colorado School Nurse of the 
Year. Mrs. Bess completed her BSN in 1983 
from St. Francis College, Joliet IL. She was 
active in numerous volunteer roles. 

Brester, Mary H., RN, died on September 
26, 2011 at the age of 90. Her career included 
working in Public Health, Critical Care, and 
Nursing Education

Carozza, Virginia J. “Gigi”, RN, passed 
away on October 16, 2011 at age 93.

Crandall, Joan Wallace, RN, (76) died on 
November 27, 2011 in Aurora. Born in New 
Hampshire, she attended the University of 
New Hampshire and graduated from the Mary 
Hitchcock School of Nursing in 1957. She was 
active as a nurse for 42 years.

Creighton, Loma Prout, RN, (87) a Denver 
native, died on November 28, 2011. She was 
a graduate of St. Anthony Hospital School of 
Nursing. 

Domanick-Van Laecke, Jill, RN, BSN, 
died at age 37 in Lakewood CO in November 
2011. She was a 2002 graduate of the Regis 
University School of Nursing. 

Geving, Christine Mae Huffman, RN, (86) 
died in Columbia TN on October 31, 2011. She 
studied nursing at the University of Denver. 
Her nursing career included work at Lutheran 
Medical Center starting in 1968 and at the 
time she retired in 1989 she was employed at 
BlueCross-Blue Shield of Colorado. 

Hertzberg, Dalice L. Miller, RN, BSN, MSN, 
FNP, (60) died in Denver on October 26,2011. 
Following her 1980 BSN graduation from the 
University of Colorado School of Nursing, she 
began her nursing career as an orthopedic 
and rehabilitation nurse at The Children’s 
Hospital In 1991 she earned her MSN degree 
in Pediatric nursing and later completed a 
Post Masters Certificate and became Board 
Certified as a Family Nurse Practitioner. 
Her practice focus was serving the needs of 
those with special needs. She taught, spoke, 
and provided direct care for many children 
and adults with developmental disabilities. 
Since 1991, she held a faculty position in 
the CU School of Medicine and the College 
of Nursing. She was a consultant to the U.S. 
Department of Justice, evaluating the quality 
of care at state-run developmental disability 
facilities that were under federal probation. 
Her work included many disaster areas 
with Project Hope and other international 
organizations. 

Hommel, Helen, RN, died on October 17, 
2011 shortly before her 89th birthday. She 
served as an RN during WWII. 

Kuehne, Virginia M. Parker, RN, MSN, 
died at age 92, in Aurora CO on October 20, 
2011. She was employed by the City of Denver 
for many years. 

McCorkle, Maurine Capsey, RN, (97) died 
on November 25, 2011. A graduate of St. 
Luke’s Hospital Kansas City MO, she worked 
as a Registered Nurse until age 80. 

In Memory

Percefull, Ann Baker, RN, BSN, died at age 
85 on October 27, 2011, She graduated from 
Purdue University and St. Elizabeth’s Schools 
of Nursing and later completed Post Graduate 
education at Denver University, Colorado 
University and Ohio State University. She 
practiced nursing a St. Joseph Hospital, The 
Denver VA Hospital, Children’s Hospital, 
Swedish Medical Center and Porter Adventist 
Hospital. Her career included extensive 
volunteer work and was a Lifetime member of 
the Friends of Nursing. 

Pitney, Margaret Rawson, RN, died 
September 10, 2011 just days before her 97th 
birthday. She was employed as a Registered 
Nurse a Denver General Hospital from 1937-
1973. She spoke at the Denver Health’s 150th 
Anniversary gala.

Rheindt, Helen, RN, died October 27, 2011, 
shortly before her 90th birthday. She was 
born in Germany and moved to the United 
States after WWII. She received her nursing 
license and worked at several Colorado 
Hospitals, including University Hospital. 

Spindler, “Betty” Marian Elizabeth Elder, 
RN, was 91 when she died on November 14, 
2011. Born in Denver, she joined the Army 
Nurse Corps in December 1942 as an officer 
and was deployed in 1943 with the 92nd 
Evacuation Unit in the Southwest Pacific. 
Returning to Denver she worked as a nurse at 
St. Luke’s Hospital, later earning a teaching 
certificate and teaching in the Littleton 
Public Schools for many years.

Turnquist, Donna Whitacker, RN, BSN, 
passed away, in Denver, on December 8, 
2011 at the age of 74. A 1960 graduate of the 
University of Colorado Denver, she loved 
travel and music. 

Younkman, LaRea, RN, (75) A Colorado 
Native died on October 29,2011. She worked 
as a Nurse Practitioner for Denver Public 
Schools for many years.

Believe in touching lives.
Home healthcare allows you to see one patient at a time 
like you imagined when you started your career. When you 
become a part of home healthcare, you become a part of 
your patients’ lives.

Registered Nurses
•	 Work	one-on-one	with	patients
•	 Treat	a	wide	range	of	diagnoses
•	 Receive	specialized	training

Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email bill.barker@gentiva.com

AA/EOE M/F/D/V encouraged to apply.

CAMP NURSE NEEDED
Come and enjoy beautiful JCC Ranch Camp in 
Colorado’s Black Forest. Season runs approx from 
May 29 to Aug. 12. Compensation is $1,000/week, 
room and board included. Come for the whole 
summer or part of the summer. Nurse’s Assistant 
provided by the camp.

Tele: 303-408-3841
Email: ranchcamp@jccdenver.org
Website: www.ranchcamp.org

The 
Salvation Army’s 

High Peak Camp 
is recruiting!!
Nurse responsibilities include providing medical care to sick 
and/or injured personnel and campers, logging medications 
during registration and dispensing medication as prescribed 
to campers. A current nursing license is required (RN, LPN, 
LPA, CAN). For more information please visit our website at 
www.highpeakcamp.info or call 303.866.9294.

Registered nurses wanted for
Easter Seals Colorado Rocky Mountain Village

summer camp program. Located in the beautiful Rocky Mountains just 
40 minutes west of Denver, Rocky Mountain Village is a camp for people 
with	disabilities.	Two	nurses	are	needed	to	assist	with	camper	care	

and medication administration. A summer at Rocky Mountain Village is 
extremely rewarding and memorable. Compensation includes a competitive 

salary,	time	off,	housing	and	meals.	Three	month	contract	beginning
mid-May and ending mid-August.

Contact Kelly Housman, Camp Director

campinfo@eastersealscolorado.org
303.569.2333 ext. 302 for more information or 

visit our website at www.eastersealscolorado.org.

RN: CAMP NURSE
GENEVA GLEN CAMP in INDIAN HILLS, Colorado, needs 
a CAMP NURSE for the 2012 Summer: June 3-August 11. 
GENEVA GLEN has an excellent reputation and rich heritage. 
ACA accredited. Compensation includes $6,000 salary, travel 
allowance of $300, insurance, room and board, beautiful new 
health center facility, participation in camp life including horseback 
riding, swimming, hiking—ideal Colorado climate, healthful 
working environment (Indian Hills is near Red Rocks). Nurse 
graduates welcome! Contact: Ken or Nancy Atkinson, Directors, 
P.O. Box 248, Indian Hills, CO 80454, (303) 697-4621. Email: 
ken@genevaglen.org. Apply online at www.genevaglen.org

CAMP NURSES NEEDED
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Wanted: Full Time IVF Nurse Coordinators at
Colorado Center for Reproductive Medicine

Colorado Center for Reproductive Medicine
Making Dreams Conceivable

Lone Tree
10290 RidgeGate Cir.,
Lone Tree, CO 80124

(303) 788-8300

Denver
4600 Hale Pkwy., Ste. 490,

Denver, CO 80220
(303) 355-2555

Louisville
80 Health Park Dr., Ste. 240,

Louisville, CO 80027
(303) 665-0150

Full-time IVF RN nurse coordinators are needed for world-renowned
infertility and in vitro fertilization (IVF) center in the Denver Metro Area.

Join our team of 25 RNʼs along with Drs. William Schoolcraft, Eric Surrey,
Debra Minjarez and Robert Gustofson who provide care

for more than 2,000 infertility patients each year.

Please send resume to Diane Tindall at 720-873-6225 (FAX)
or email dtindall@colocrm.com.

� Four 10-hour days a week and
every fourth to sixth weekend.

� Two years previous RN experience
required.

� Background in womenʼs healthcare
preferred.

� Position is perfect for compassionate
RNʼs who enjoy patient teaching and
primary care nursing.

For more information, visit: http://www.flu.gov

I won’t spread flu
to my patients  
or my family.

CS212299-R

Even healthy people 
can get the flu, and  
it can be serious. 

Everyone 6 months 
and older should  
get a flu vaccine.  
This means you.

This season, protect  
yourself—and those 
around you—by  
getting a flu vaccine. 

Registration is free, fast, confidential and 
easy! You will receive an e-mail when a new 

job posting matches your job search.
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	 certification

UNC’s Newest Advanced 
Nursing Degrees 

Designed to Fit Your Schedule

Nursing Master’s: Clinical Nurse Leader Emphasis
Courses Delivered in Northern Colorado & Online

The CNL is an emerging point-of-care 
leadership role that allows you to stay at 
the bedside while advancing the quality 

and safety of patient care.

For More Information:
www.unco.edu/nhs/nursing/cnl

yvonne.yousey@unco.edu | (970) 351-1703

Doctor of Nursing Practice (DNP)
A clinical doctorate nursing degree that blends advanced nursing 
practice with critical thinking, leadership and policy skills.

BSN-to-DNP (with FNP Focus)
Offered in Greeley + Online Coursework
This doctoral program also qualifies you for 
the FNP certification exam and licensure.

Master’s-to-DNP (for MSN/APNs)
Offered Online + Greeley Orientation
Two-year, part-time post-master’s program.

For More Information:
www.unco.edu/nhs/nursing/dnp
rhonda.squires@unco.edu | (970) 351-2662


