
HAPPY NURSES WEEK
May 6-12, 2011

As the Ides of March are 
past, and we celebrate St. 
Patrick’s Day, spring must 
be near! I have just returned 
from the American Nurses 
Association’s Constituent 
Assembly in St. Louis where 
I met many state nurses 
associations’ presidents and 
learned just how busy they all 
are. I am not alone! That is a 
valuable bit of knowledge…
seriously, I learned a great 
deal about this job of being 
your president and I am 
striving to meet your expectations and the requirements of 
the position.

To follow up on my last chat with you, we have had 
numerous good suggestions for a possible education focus 
for The Utah Nurse. I have learned how to do the survey 
monkey and I have sent it out to members and those who 
emailed and asked to be added to the survey. Several 
nurses wrote excellent letters supporting their choice of a 
focus and I hope to publish those letters in the newsletter 
in the future. The results of the survey were not available 
in time to send to the publisher for this issue so they are 
posted on the UNA website at una@xmission.com, we 
welcome manuscripts on either of the top two selected 
subjects.
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President’s Message

Kathleen Kaufman

Several of you have suggested that we focus on health 
care reform and we will be running a series of articles 
which will give you valuable information on both state 
and federal efforts. That is why health care reform is not 
on the list of possible education foci. We all need to be 
better educated on this current issue, and the Utah Nurses 
Association will seek a variety of sources to increase our 
knowledge in this area.

Finally, we have had some success in having nurses 
share their volunteer activities with us. Please read Alida 
Hannum’s story in this issue. Alida is a true citizen of 
her community in many ways. She lives in Brigham 
City. Northern Utah is represented here, would YOU 
share your story from another region in Utah? We will 
gradually construct a list of volunteer opportunities that 
may help some of you find a place to volunteer in your 
community. There are many benefits from volunteering, 
whether in your neighborhood, in public organizations, 
or in professional associations. While we all are busy, we 
need to take that larger view of society so that, one-day, 
we can close out our lives with a true knowledge of our 
contributions to the world around us.

Keep September 23rd open in your calendar. The annual 
UNA conference will be held this year on September 
23rd at the Larry H. Miller campus of the Salt Lake 
Community College. Our theme this year is: Nurses—the 
Dynamic Link to Care. We will post a call for posters on 
the website, or you may refer to the call included in this 
issue. Our theme will reflect nurses’ vital work in many 
areas of healthcare.

SAVE THE DATE!
Utah Nurse Practitioners

18th Annual Pharmacology 
Conference

May 13-14, 2011

See page 6 for info
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To whom it may concern:

I was reading through the President’s message in the 
Utah Nurse quarterly paper and it was asked of us nurses 
to submit suggestions for what type of public health 
issue we should concentrate on over the next 18 months. 
My personal opinion is that we should concentrate on 
the obesity issue. Not necessarily that we should educate 
people about how obese our society is but about how to 
counteract that problem—how to eat more healthy, why we 
need to take care of our weight and our children’s weight, 
what will happen if we don’t. I work at a volunteer free 
clinic in my area and it’s amazing to me how many people 
come in that are overweight. They are offered to attend a 
healthy living class offered at the clinic. That is great for 
them to attend but more specific and continued education 
needs to continue. With as much information as there is 
telling people about the risks of obesity, I still think that 
there is a huge number of people in our community that 
don’t understand some of the basics about good health and 
good eating. Even if they aren’t obese now, chances are 
they will become that way if they don’t realize and aren’t 
taught the basics. The more I work in the community, the 
more I realize how little everyday citizens know about 
basic healthcare. Since obesity is at the root of so many 
health problems and deaths each year, I think it’s obvious 
what should be our focus for the next 18 months.

Sincerely,
Elizabeth Henderso

Letter to the Editor

Editorial Comment 
on Community 

Paramedics
CJ Ewell

On behalf of the UNA Board

The shortage of qualified health care providers can 
lead to novel solutions. One of the most unusual proposals 
we have noted is the Community Paramedic program 
being piloted in rural Colorado, as well as in Minnesota 
and North Carolina. The Community Paramedic provides 
hospital follow up services in homes, as well as health 
promotion and dental services. Does this sound familiar? 
It should, because this is largely what home health and 
public health nurses do.

Paramedics provide exemplary service in emergency 
situations and their presence in the Emergency Medical 
Service systems across the nation has resulted in greatly 
decreased morbidity and mortality. It is a public health 
success story. Paramedics are well qualified for their 
duties. Paramedics are Emergency Medical Technicians 
with advanced training in emergency procedures and 
medications. They have a minimum of one year of post 
high school training. These are not easy courses and 
determination is required to complete the program. 
Continuing education and training is required to maintain 
the certification.

The Community Paramedic program provides additional 
training to paramedics to familiarize the paramedic with 
chronic illness, community health promotion, and dental 
care basics (in some areas). The glaring question is why 
aren’t nurses being used in this role? The nursing shortage 
would be one obvious answer.

The nursing shortage in the United States is directly 
tied to the shortage of nursing faculty and lack of funding 
for nursing programs across the country. Qualified and 
experienced nurses are hard-pressed to accept faculty 
positions when those positions do not offer salaries that 
are comparable to those in the community. Nursing 
education is relatively more expensive per pupil than most 
other programs in higher education, so administrators in 
higher education are reluctant to expand those programs, 
especially in the current economic climate. Many qualified 
student applicants are turned away from programs 
nationwide. For-profit nursing education programs have 
sprung up, but these programs are very expensive and 
not all qualified students can afford those programs. The 
bottleneck that has developed in nursing education is the 
biggest obstacle in solving the nursing shortage. It must be 
addressed in a comprehensive way, and soon.

Here at the Utah Nurses Association, we are concerned 
about the Community Paramedic model. Paramedics are 
trained to respond to emergencies, but home care is the 
polar opposite of that. Home care centers on individuals 
with chronic medical conditions and the rehabilitation of 
those recovering from surgery or acute illness. The health 
promotion activities built into the Community Paramedic 
programs are already taught in nursing education. Every 
paramedic who is diverted into a home care setting is one 
less paramedic available for emergency response. The 
additional resources being used to prepare paramedics 
for the community role cannot develop the kind of care 
providers that nursing programs prepare and would be 
better utilized in enhancing nurse education programs. 
Nurses are already qualified for exactly the role the 
Community Paramedic program is attempting to fill. The 
nursing model is well validated, accepted by third party 
payers, appropriately regulated, and successful. We need 
to fix the nursing faculty shortage and better fund nursing 
education programs, rather than patching together a new 
and untried care delivery model. 

Join Utah Nurses 
Association today!

Application on page 11
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INTERNET NURSING
UTAH NURSES ASSOCIATION receives its Internet 

services due to a generous grant from XMission, Utah’s 
largest and best local Internet Service Provider. For more 
information on XMission’s services and pricing visit 
XMission on the Web at www.xmission.com or call 801-
539-0852.

Please visit the Utah Nurses 
Association’s Web Page!

utahnursesassociation.com

Visit our site regularly for the most current updates and 
information on UNA activities. You can obtain a listing of 
Continuing Education Modules available through UNA or 
a listing of seminars and conferences that offer CE credits.
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Nurses Who Volunteer in Utah
Alida Hannum

Nurse Volunteer in Northern Utah
 
When Alida Hannum’s mother became a Campfire Girl in Nebraska in 1916, she 

probably never dreamed she was starting a century-long tradition. Today Alida Hannum 
of Brigham City has been a Girl Scout or a leader and counselor of Girl Scouts for 70 
years. When Alida submitted this incredible record of activity to this volunteer column, 
we knew we had found a great example to start off this recognition of nurses who serve 
as volunteers.

Alida Hannum became a Girl Scout in 1941 and participated in many scouting 
activities including International Friendship to earn her Curved Bar, the equivalent of 
today’s Gold Bar. In one ambitious project Alida brought four Girl Guides from Canada 
to her hometown for a week to share points of local interest and local scouting. The 
following year Alida went to Canada to represent her home town scouts as a camper “in a 
foreign land.” She was a Mariner Scout and sailed on Lake Ontario.

During her studies at Middlebury College in Vermont, Alida directed high school Girl 
Scout troop activities. While studying abroad, she worked with a Girl Guide Unit through 
St. Andrew’s University in Scotland. When she married, she followed her husband in the 
U.S. Air Force to Wiesbaden, Germany and eventually served both Girl and Boy Scouts 
in the American Services Division in Wiesbaden. Upon returning to the States, she has 
been involved in many roles with various Girl and Boy Scout troops and camps at the 
Box Elder Canyon Campgrounds in the Brigham area. Today at age 80, Alida continues 
to be active in these pursuits.

Alida Hannum studied nursing in Weber State’s AD program in the late 1960s. She 
did this so she would be able to assist a young Iraqi friend in his rehabilitation: he was a 
paraplegic as a result of a skiing accident in Utah. Today his widow remains good friends 
with the Hannums. While this altruistic motive brought Alida into nursing, she continued 
to practice as a nurse for 16 years as the in-service training director for Godfrey’s 
Foothill Retreat in northern Brigham City. This facility is now known as Willow Glen 
Nursing and Rehabilitation Center. Alida recalls that the “horrors that one associates with 
nursing homes had no place in this facility.” She is proud of the care given by the nurses 
at Willow Glen. Between nursing, Girl Scouts, and a general family medical practice;  
Alida and her husband Thomas L. Hannum raised three children: Shelley, Tom Jr. and 
Marshall. Shelley has followed in her mother’s footsteps as a post-surgical nurse at Ogden 
Regional Medical Center.

Today Alida and Thomas serve their neighbors and friends as a caring team who 
transports people to medical appointments, helps in patients’ homes and gives basic 
nursing care including dressing changes. They sit down and draw up a schedule for each 
week. “We help whenever and where ever we can to keep our friends and neighbors in 
their homes. Sometimes it takes only a little help to accomplish this important goal.”

Besides this health care work in her community, Alida also volunteers on Mondays 
and Wednesdays at her local grade school, Lakeview Elementary School in Brigham 
City.  Here she does errands or works with 5th grade students to improve their reading. 
Alida says that “Sixty-three families in our school do not speak English at home. These 
families may be Hispanic, Russian, Cambodian or Croatian…all their children need is 
some support to really learn to read and they will be successful in school.”

Alida Hannum renewed her license to practice as a registered nurse a month ago. She 
is now 80 years old and very grateful for her health and energy. Embrace Alida Hannum 
as an everyday volunteer nurse who inspires you! Look to her to suggest a way for YOU 
to share your knowledge and talent with your community!

Girl Scout Council Volunteer Opportunities:
•	 Leaders	(troop	facilitators)	are	always	needed.
•	 Speakers	 (one	 time	volunteers)	 are	needed	 as	Scouts	work	on	 their	 badges.	

There is a nursing badge which was recently designed by another nurse-Scout 
leader, Sue Chase-Cantarini who teaches nursing at the University of Utah.

•	 Go	to	http://www.gsutah.org/VolunteerNow/index.php for information on Girl 
Scout opportunities for volunteers.

For more information on any posted opportunity, e-mail getinvolved@gsutah.org, 
or phone (800) 678-7809.

Red Cross Nurse Volunteer
Donna J. Eliason, MS, RN, CNOR

When disasters like recent earthquake and tsunami in Japan, nurses are there to offer 
their services and do what we do best. One way that I decided to help was by joining the 
American Red Cross. In 2007, I became a Nurse Volunteer in the Ogden area. This has 
been a wonderful experience and I challenge more nurses to volunteer. When I started I 
heard stories of nurses who had been in New York and Washington DC during the 911 
disaster. There were nurses who had been working in shelters in Louisiana, Texas and 
Alabama during the Katrina and other Hurricanes. This sounded so exciting to me to be 
able to help people in this capacity.

What I found out is there are plenty of opportunities locally. The Red Cross responds 
to local fires, participates in safety fairs, and provides first aid for community events like 
the Ogden Marathon, Art’s Festival and Antelope Island Balloon Fest. They also help 
military families with communication of life events, as well as assistance with utilities 
for the aged population. There are also fund raising events that help the chapter to have 
the funds to do all these wonderful services. I work full time now, but there are still some 
opportunities for me to help.

This summer I am excited to participate in a collaborative sheltering exercise that 
will bring together multiple agencies to practice the training we have received in taking 
care of our constituents during major/catastrophic disasters. The intent is to exercise our 
emergency management community’s sheltering capabilities’ and encourage the general 
public’s involvement. To accomplish this objective requires an innovative, realistic, and 
informative sheltering exercise that will capture and hold the general public’s interest. 
The concept is to have an exercise professionally conducted under HSEEP protocol. 
The innovation will be: garnering public involvement and simulating “survival mode 
mentality” by making it a survival game. This exercise is also intended to culminate the 
training of over 450 partner agency members.

I am very proud of being a Red Cross Nurse and hope you will take this opportunity 
to volunteer and see what you can do. 

Red Cross Volunteer Opportunities:
For more information, google American Red Cross in Utah.
Volunteer information is clearly visible and they even have an online orientation for 
volunteers.
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Utah: Path to Health Reform
State health reform efforts began following the 2006 United Way of Salt Lake 

publication, “Living on the Edge: Utahns’ Perspectives on Bankruptcy and Financial 
Security (UWFSC).”1 The report found five areas that contributed to financial instability 
and bankruptcy in Utah and health insurance was one of them. This prompted then 
Governor Huntsman and then Speaker of the House David Clark to begin working 
together to propose a “conservative, market-driven framework for reform that will 
enhance individual responsibility and consumer choice while improving overall quality 
and access.”2 Thus began Utah’s multi-year journey into health system reform.

The first piece of legislation, HB1331, laid out a comprehensive approach to health 
reform, though through the process much of the original vision (such as a requirement 
to cover everyone, affordability standards, benefit standards, and risk pooling) was left 
behind. HB133 established Utah’s Health System Reform Legislative Task Force, which 
was given the opportunity to develop and implement the plan for Utah’s reform. This 
bill also created the Utah Health Exchange, “a web-based portal where employers and 
consumers can shop for affordable, quality insurance,”3 including a virtual storefront and 
a defined contribution system.

In 2009, there was a limited launch of the Utah Health Exchange. Ninety-nine 
employers met the criteria approved by insurance carriers as small businesses out of the 
136 who began the enrollment process. Three problems arose: first, employees found the 
application “very difficult and hard to complete;” second, employees had a hard time 
shopping without seeing pricing; and third, most employees picked the default plan. Of 
the 80 businesses that had stayed with the Exchange after the application process, only 11 
remained a year later.4

Now in year four of state health reform, HB1285 is the key reform legislation of the 
2011 Session. This bill aims to increase transparency in the Exchange, strengthen the 
Exchange by moving to a simple uniform application process and clarifying benefit 
packages, and addresses some governance and regulation issues.

State vs. Federal Reform
The Affordable Care Act passed by Congress in March 2010 requires that states 

establish a health insurance exchange by January 1, 2014. States that do not will be 
required to join a regional or federally-run exchange. Utah is ahead of the game in one 
respect—it is one of the only two states that already have a health insurance exchange 
in place. It is, however, growing slowly and has significant issues to resolve. Utah’s 
legislators need to take a closer look at Utah’s Exchange and bring it into compliance 
with federal law.

Thanks to Utah’s innovative approach to Health reform, Utah is farther along the path 
of sustainable health system reform than most states. The state still has long way to go, 
though. With passage of the ACA, state leaders will need to think about issues that have 
eluded their reform process to this point, possibly starting with affordability.

Looking back, Utah has come a long way and has a chance at a bright future as long 
as the ultimate goal of providing quality, comprehensive, and affordable health care 
coverage for every Utahan remains the focus.

1 United Way of Utah. Living on the Edge: Utahns’ Perspectives on Bankruptcy and Financial 
Security. 2006, available at http://www.uw.org/images/stories/Reports/UWBKReport.pdf.

2 Summerhays, Lane (Chair of the United Way Financial Stability Council). Strengthening our 
Economic Future.

3 January 10, 2008 Utah H.B. 133 Health System Reform. 2008 General Session. Available at 
http://www.exchange.utah.gov/images/stories/PDFs/hb0133.pdf.

4 Utah Health Policy Project Issue Brief. November 17, 2009. Available at http://www.
healthpolicyproject.org/Publications_files/USHARE/StrengtheningTheExchangeFinal.pdf.

5 Utah H.B. 128 Health Reform Amendments—Dunnigan, J. General Session 2011. Available at 
http://le.utah.gov/~2011/htmdoc/hbillhtm/hb0128.htm
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UNA Education Conference 2011UNA Education Conference 2011

Mark your calendar!
Friday, September 23, 2011

Karen Miller Conference Center
Salt Lake Community College - Miller Campus
9750 S. 300 W.
Sandy UT More Info:

UtahNursesAssociation.com

Attention UNA Members
You can now find us on Facebook. Just search Utah Nurses Association and look 
for the page with the UNA logo. We will be posting updates for upcoming events and 
information on conventions in our blog.
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Virtual Hospital Helps U. College of Nursing
Prepare Expert Nurses Through Practice

The first floor of the University of Utah College of 
Nursing’s Annette Poulson Cumming Building so closely 
mirrors a hospital that the space itself could be utilized for 
triage during an emergency or disaster.

The patients in this 12,600-square-foot facility—named 
the Intermountain Healthcare Simulation Learning Center 
(IHSLC) through a $4 million gift from the regional health 
care system—may be mid and high fidelity mannequins, 
but they are experiencing real symptoms that place any 
living person in the hospital: Edward Willis is having chest 
pain. Mrs. Hernandez may be septic. Yet in this hospital, if 
Edward Willis does go into cardiac arrest, nursing students 
can safely participate in the delivery of care knowing the 
worst possible outcome is to try again.

Replacing the college’s Learning Resource Center, 
which was utilized for more than 30 years, the IHSLC 
is transforming the student experience with double the 
learning space, new state-of-the-art equipment and cutting-
edge technology. According to Allen Hanberg, Ph.D., R.N., 
assistant professor (clinical) and Simulation Learning Center 
academic advisor, it’s the methodology, however, that is 
putting the U. College of Nursing at the forefront of nursing 
education. Implementing a concept-based curriculum 
designed to augment what students are getting in their 
didactic program and in their clinicals, instructors have 
threaded into every simulated scenario four key concepts: 
communication, leadership, teamwork and delegation. 
Students progress through sequentially more complex 
scenarios, learning to apply skills in context so they master 
the art and science of full patient-care management.

“We can teach students how to use an IV pump, how 
to input patient information into electronic health records 
systems and how to dispense medication, and those are all 
skills they need to know; but we put them at a disadvantage 
if we teach these skills in isolation,” says Hanberg. Instead, 
instructors may start with an IV pump and build a scenario 
where students are expected to manage the care of an 
ill patient while administering a medication by IV. “It is 
fascinating to watch students prioritize those skills because 
even though they have learned how to utilize the IV pump, 
when you factor in a real patient, managing the IV pump is 
suddenly more difficult.” He adds, “By embedding into the 
curriculum experiences that are critical for students to have, 
but that we cannot guarantee they will encounter in their 
clinicals, we graduate them better prepared to work in a 
hospital setting.”

Baccalaureate student Brittany Cox, who recently 
completed her first semester, says the scenario took her by 
surprise. “I fully expected this would be an easy concept, but 
learning to use the IV pump itself is one thing. Having to do 
it while a patient or a family member is asking questions is 
another,” she says. “The first time I completed this scenario 
I was amazed at how easy it is to forget simple steps when 
you have someone in the room requiring your attention.”

Debriefing rooms furnished with couches help to create 
an informal, non-threatening environment for students like 
Cox to revisit their scenarios via video footage. Facilitators 
keep debriefings focused on the objectives, though Hanberg 
says students often take the lead in identifying performance 
gaps: a strand of hair tucked away after putting on sterile 

gloves. A patient’s door left open during the delivery of 
care. Some gaps are so significant, he says, students have 
verbalized: “I will never do that with a patient because I 
was able to see through simulation the consequences of my 
actions.”

A recently completed program evaluation indicates 
students are performing at a safer level at the completion 
of even one semester of simulation learning. For Cox, the 
opportunity to take risks and problem solve in a practice 
environment is critical to developing the confidence and 
clinical reasoning skills she desires for a successful career 
in nursing. “I chose nursing because I truly enjoy helping 
others,” she says. “I want to be prepared to care for them in 
a way that will touch their lives.”
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Nursing Grant-In-Aid Scholarships
Utah Nurses Foundation

2011 Guidelines
The guidelines listed below shall be followed to assist 

in ensuring the best possible coordination of efforts in 
receiving and processing nursing student requests for 
scholarships. Scholarships will be awarded for tuition and 
books only.

SCHOLARSHIP INFORMATION

•	 Scholarships	 must	 be	 postmarked	 by	 June	 1	 or	
October 1 of each calendar year to be considered.

•	 Applicants	 will	 receive	 notice	 of	 the	 Board’s	
recommendations by July 15 and October 15 of each 
calendar year.

•	 Recipients	 are	 only	 eligible	 to	 receive	 scholarships	
twice.

•	 Applicants	must	abide	by	the	criteria	listed	below.

GENERAL SCHOLARSHIP CRITERIA

•	 The	applicant	must:

o Have a cumulative grade point average which is 
equivalent to a 3.0 or higher on a 4.0 scale.

o Be a United States citizen and a resident of 
Utah.

o Have completed a minimum of one semester of 
core nursing courses prior to application.

o If a student in undergraduate nursing programs, 
be involved in the school’s chapter of the 
National Student Nurses Association.

o If a registered nurse completing a Baccalaureate 
Degree or an Advanced Nursing Degree, be 
a member of Utah Nurses Association (state 
only) or a member of Utah Nurses Association/
American Nurses Association.

o Submit a personal narrative describing his/her 
anticipated role in nursing in the state of Utah, 
which will be evaluated by the Scholarship 
Committee.

o Submit three original letters of recommendation. 
Letters submitted from faculty advisor and 
employer must be originals addressed to 
the Utah Nurses Foundation Scholarship 
Committee.

o Be enrolled in six credit hours or more per 
semester to be considered. Preference will be 
given to applicants engaged in full-time study.

o Demonstrate a financial need. All of the 
applicant’s resources for financial aid 
(scholarships, loans, wages, gifts, etc.) must be 
clearly and correctly listed (and include dollar 
amounts and duration of each source of aid) on 
the application

o The Scholarship Committee shall consider 
the following priorities in making scholarship 
recommendations to the Board of Trustees

* RNs pursuing BSN 

* Graduate and postgraduate nursing study 

* Formal nursing programs—advanced 
practice nurses 

* Students enrolled in undergraduate nursing 
programs

•	 The	 Applicant	 is	 required	 to	 submit	 the	 following	
with the completed application form:

o Copy of current official transcript of grades (no 
grade reports).

o Three letters of recommendation.

* One must be from a faculty advisor and

* One must be from an employer. (If the 
applicant has been unemployed for greater 
than 1 year, one must be from someone who 
can address the applicant’s work ethic, either 
through volunteer service or some other 
form.)

* At least one should reflect applicant’s 
commitment to nursing.

* All must be in original form and must be

* Signed and addressed to the UNF 
scholarship committee.

o Narrative statement describing your anticipated 
role in nursing in Utah, upon completion of the 
nursing program.

o Letter from the school verifying the applicant’s 
acceptance in the nursing program.

o Copy of ID from National Student Nurses 
Association or Utah Nurses Association with 
membership number.

AGREEMENT
In the event of a scholarship award, the nursing student 

agrees to work for a Utah Health Care Facility or Utah 
Educational Institution as a full-time employee for a period 
of one year, or part-time for a period of two years.

Student recipient agrees to join the Utah Nurses 
Association within 6 months of graduation at the 
advertised reduced rate.

If for any reason the educational program and/or work 
in Utah is not completed, the scholarship monies will be 
reimbursed to the Utah Nurses Foundation by the nursing 
student.

NURSING GRANT-IN-AID SCHOLARSHIPS
Application

Date: Name:

Present Address:  _______________________________________________________________________________
 Street City State Zip

Permanent Address:  ____________________________________________________________________________
 Street City State Zip

Telephone Number: Home Work

Please indicate school of nursing to which you would apply a UNF scholarship.

Starting Date: Expected Graduation Date:

Current and previous nursing experience (if applicable) - Attach Resume

Where did you obtain your information about UNF and its scholarship program?

Reason for
scholarship need. Expense Description Amount Requested Financial Support
   Available
Description of scholarship
amounts requested  $ $
(itemize tuition and
books for each quarter
or semester as well as
financial support
available). 
Please use this
formatand attach
to application.

Semester

Estimated total for
academic year  $ $

List amounts of all other financial support available (i.e. awards, loans, gifts, scholarships, tuition reimbursements, 
wages, parents, spouse). Please attach to application.

The undersigned applicant agrees that if this application is accepted and an award made, the applicant will be bound 
by the terms and conditions of the award. The applicant certifies that the above statements are true and correct and 
are given for the purpose of obtaining a UNF scholarship. The Utah Nurses Foundation is authorized to verify the 
statements contained herein and all information contained on this application will be held in confidence.

Signature: _____________________________________________________________________________________

Date: __________________________________________________

Send completed application to: 
Utah Nurses Association
4505 South Wasatch Blvd Suite 330B
Salt Lake City, UT 84124

If you have any questions regarding the application, you may call the Utah Nurses Association at 801-272-4510.



May, June, July  2011 Utah Nurse  •  Page 9

SLCC Student Nurses Day At The
Legislature March 4, 2011

Submitted by Donna R. Murphy RN MSN CPN

Donna Murphy, RN, MSN, CPN, Asst. Professor from Salt Lake Community College, 
(SLCC) collaborated with Michelle Swift, RN, JD, current lobbyist for Utah Nurse’s 
Association, (UNA) to hold a SLCC Student Nurses Day on Capitol Hill.

It was an informative agenda; an initial presentation was from Tracey T. Schumann, 
RN, BSN, CLNC, CPHM, who reviewed current legislation about bills affecting the 
nursing profession. She provided insight into how these bills overlap into direct patient 
care. Discussion was done about the significance and reasons students should consider 
being a member of a professional organization as their own organization with UNA. 
Nursing students are given a discount on their first year membership upon graduation.

Judi Hillman from Utah Health Policy spoke about the delicate interface between 
federal and state health reform. Donna Murphy spoke to students about various reasons 
for contacting legislators and how to speak to them effectively. She gave handouts 
on “How a Bill Becomes a Law,” and the legislative seating rosters for students to use 
while they sat in the galleries to help identify their own legislators. Online research was 
available and assistance provided for them to find their own legislators according to 
where they currently live. Students were informed about Utah’s first woman Speaker of 
the House, Rebecca Lockhart and the fact she is a Registered Nurse.

Students attended the floor time discussion of bills in both the House and the 
Senate Galleries. They were introduced, asked to stand and welcomed warmly as well 
as applauded. Gallery introductions were made by Representative Marie Poulson and 
Senator Karen Morgan. Both of them are Donna’s legislators in the Cottonwood Heights 
area, House District 46 and Senate District 8. Both Morgan and Poulson are former 
educators who currently serve on education committees on Capitol Hill.

Mrs. Waddoups, wife of Senate President Waddoups, was so delighted to see SLCC 
students that she walked up into the Senate Gallery to meet them. Mrs. Waddoups is a 
member of SLCC Board of Trustees.

As students were leaving Senator Karen Mayne came out of the Senate Gallery to 
meet and inform nursing students about her support of the nursing profession and higher 
education. Senator Mayne is the wife of former and deceased Senator Ed Mayne.

Representative Paul Ray also welcomed the nursing students. A few students who 
were still in awe about the political arena and had not left the Capitol area were taken 
on a private tour of the House Floor and the representative’s lounge by Representative 
Paul Ray. The lounge was a much-relaxed atmosphere with Licensed Massage Therapists 
giving representatives chair massages. Representative Patrice Arent also joined up with 
Representative Ray and informed students about their joint efforts to pass legislation with 
health care issues. Representative Paul Ray currently serves as the Chair on Health and 
Human Services Committee.

Donna has ongoing relationships with legislators from her former position as a lobbyist 
for UNA, and with Government Relations Committee in 2005 before she started teaching 
at SLCC. She just finished her four year elected position, 2007-2011, with Women’s State 
Legislative Council of Utah as Director of Health and Human Services Study Committee 
at the end of this legislative session.

The goal of this event was to educate students on the legislative process in relation 
to the nursing profession and encourage them to consider running for office someday 
so Utah can have more nurses on Capitol Hill. Nurses are a good resource to legislators 
regarding many health care issues and can have influential input on bills that are 
becoming law.

UNA is proud to collaborate with SLCC and plan to have this as an annual event with 
the possibility of providing blood pressure readings and glucometer checks on their next 
unified day in 2012 on Capitol Hill.

If your school is interested in having a Student Nurses Day at the Legislature or nurses 
interested in joining UNA’s Government Relations Committee, please contact UNA. 
They are anxious to facilitate in 
ongoing education for students 
as well as nurses about the 
political arena and impact it has 
on health care and the nursing 
profession.

Left to right: Sheila Camara, Yvette Bradshaw, Becky Allan, Donna Murphy, 
Mohammed Ahmed, Representative Patrice Arent, Representative Paul 
Ray, recent SLCC nursing graduate Dec. 2010, Jeff Scott on the far right.
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ANA: Nursing News That Could Affect YOU

Article Title: Nurse Staffing and Inpatient Hospital 
Mortality 

Authors: Needleman, J., Buerhaus, P., Pankratz, S., 
Leibson, C.L., Stevens, S.R. & Harris, M.

Journal: New England Journal of Medicine
Date/Volume and Issue: 2011/364 (11)
Type of study: Retrospective observational

Summary of the Article
Purpose: The purpose of this study was to examine 

the relationship between mortality and day-to-day, shift-
to-shift variations in unit level staffing in one hospital 
with lower- than-expected mortality and high average 
staffing.  The study also analyzed mortality and the effect 
of patient turnover, defined as the admissions, discharges 
and transfers.

Sample: The study was conducted using data from 
2003 through 2006 for a tertiary academic medical center 
with Magnet® status and recognized for high quality.  

Pediatric, labor and delivery, behavioral health and 
inpatient rehabilitation units were excluded. The remaining 
43 units were classified by type (e.g. intensive care) and 
service type (medical or surgical). Data obtained included 
patient census, admissions, transfers and discharges, and 
staffing levels for each nursing shift. There were 197,961 
admissions for which each patient’s record was obtained to 
identify which unit the patient was located on. This was 
then merged with unit characteristics and staffing data 
for each shift. This process resulted in 3,227,457 separate 
records for analysis.

Measures: Inpatient mortality was the outcome 
measured. RN staffing was considered to be below-target 
if it was 8 hours or more below the target for a shift. A 
commercial patient-classification system used by the 
hospital determined target staffing for each shift on each 
unit. An eight hour block of time was considered to be a 
shift. Patient turnover, admissions, discharges (excluding 
deaths) and transfers, was considered to be high if the rate 
of turnover for a specific unit was equal to or greater than 
one standard deviation from the average turnover for that 
unit. Unit and shift measures included the unit and unit 
type to which the patient was admitted and if the admission 
was on day, evening or night shift. Patient level measures 
were used to adjust for the risk of death. These included 
age, sex, payment source, type of admission, whether the 
patient was a local resident or out-of-area referral and the 
presence of co-existing conditions.

Analysis: Statistical analysis was conducted to 
determine the association between mortality and nurse 
staffing and mortality and patient turnover.

Key Findings: Staffing that was 8 or more hours below 
target occurred in 15.9% of all shifts. Below target staffing 
occurred more often in the critical care units (19.4% of 
shifts) than step down units (18.7% of shifts) or general 
units (14% of shifts). Higher patient turnover occurred on 

Nurse Staffing Research Article Analysis
6.9% of shifts however the proportion was 14.9% on day 
shifts, 5.6% on evening shifts and 0.2% on night shifts.  
The risk of death increased 2% each time a patient was 
exposed to shifts with below target RN staffing. The 
average patient in the study was exposed to three nursing 
shifts with below target staffing resulting in a 6% higher 
risk of mortality than patients with no exposure to below 
target staffing. The risk of mortality was 4% higher when 
a patient was exposed to a high-turnover shift.

Discussion: This study accounted for weaknesses in 
prior studies that analyzed average staffing over a long 
time period without accounting for specific patient needs 
using a hospital specific model of staffing. This study used 
a Magnet hospital recognized for its high quality care, 
low mortality rates and high nurse staffing, meeting its 
staffing targets over 85% of the time. These factors make 
it unlikely that the increased mortality is related to general 
quality problems. Both staffing and patient turnover are 
factors related to patient mortality.

Implications for Hospitals: Each hospital needs a 
flexible system to determine appropriate nurse staffing 
for each unit and for each shift based on patients’ needs. 
Staffing needs to account not just for patient acuity and 
census but also for patient turnover. Nurses, hospital 
leaders and physicians need to engage in dialogue about 
how to assure that resources are allocated to provide 
adequate staffing.

Implications for Policy Makers: The study ends debate 
about whether nurse staffing levels have a significant effect 
on patient outcomes. Policymakers should focus attention 
on how to use payment systems to reward hospitals’ efforts 
to assure adequate staffing.

Contact for Questions
Louise Kaplan, senior policy fellow, Department of 

Nursing Practice and Policy, louise.kaplan@ana.org or 
301-628-5044
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APPLICATION FOR MEMBERSHIP IN UNA/ANA
Please print this form, fill it out, and mail it to UNA. The address is at the bottom of the page.

Today’s Date  __________________________________________________________  Home Phone ______________________
First Name/Last Name  __________________________________________________  Home Fax ________________________
Credentials  ___________________________________________________________  Work Phone  ______________________
Street or P.O. Box  ______________________________________________________  Work Fax  ________________________
City  ___________________________________  State  ______  Zip ____________
Email  _______________________________________________________________
RN License #  ________________________________________   State  _________  Specialty  ________________________
Basic School of Nursing  _________________________________________________  Year Graduate _____________________
Referred By:  __________________________________________________________

Employer Name  _______________________________________________________  Job Title  _________________________
Employer Address  _____________________________________________________
City  ___________________________________  State _______   Zip  ___________

Membership Categories

Full Reduced Membership: Not employed: full-time Special Membership: 62 years of
Membership: student; or new graduate within six months after age or over and not employed, or
Employed full or graduation from basic nursing education program totally disabled
Part-time FIRST MEMBERSHIP YEAR ONLY

PAYMENT OPTIONS (Choose either Annual or Monthly)

Annual Payment:
•	 Full	$253.00	/	year
•	 Reduced	$126.50	/	year
•	 Special	$63.25	/	year

Annual Payment Method:
•	 Check	Enclosed
•	 VISA
•	 MASTERCARD

Card
Number:  ___________________________
Expiration Date:  _____________________
Signature:  __________________________

Details:
Annual memberships expire one year from
the month in which a member joins.

Please check committees or councils that you would like to have more information about:
COMMITTEES:
❑ Continuing Education ❑ Government Relations ❑ Economic and General Welfare (Staff Nurses Only)
❑ Membership ❑ By Laws ❑ Conference ❑ Nominating
AFFILIATES:
❑ Psych/Mental Health Nurses  ❑ AORN

For Office Use Only
Date Rec’d  ______________ District  _________  Paid Thru  ______________  Anniversary  ___________  Data  ________
Packet  __________________
Please return this completed application with your payment to UNA, 4505 S. Wasatch Blvd. #330B, Salt Lake City, UT 84124

Becoming a “Friend of Utah Nurses Foundation:”
❑ I would like to receive further information about the Utah Nurses Foundation; an organization dedicated to awarding 
scholarships and research awards to nurses in Utah since 1979.
❑ I have enclosed a donation in the amount of ____________ for the Utah Nurses Foundation with my membership application. 
(If you choose to pay membership dues by electronic funds transfer, you must send a separate check for your donation.)

Utah Only Member Application
Date  _____________________
Name  ________________________________________  Employer  _______________________________________________
Credentials ______________________________________________________________________________________________
Address  _________________________________________ City  _______________________   State ______  Zip  ___________
Home Phone  ________________________  Work Phone  ______________________  Birthday(mm/dd)_  _________________
RN License #  ____________________________________  State  _______________
Email  __________________________________________
Specialty/Practice Area  _________________________________________________________
PAYMENT OPTIONS:
 ____  Annual Payment $120.00 Annual Payment Method
 ____  Check Enclosed
 ____  VISA/Mastercard (circle choice)

Card Number  __________________________________   Exp. Date  _______________

 ______________________________________________
Signature

If you desire membership in the local state association without affiliation in the national organization you may now join the Utah 
Nurses Association directly through our Utah Nurse Association Member Organization. 

Utah Nurses Association
4505 S. Wasatch Blvd, #330B
Salt Lake City, UT 84124
Phone 801-272-4510
Email: una@xmission.com
www.utahnursesassociation.com

Monthly Payment: (Electronic Funds Transfer for Checking)
•	 Full	$21.58	/month
•	 Reduced	$11.04	/month
•	 Special	$5.77	/month

Details:
The ANA will automatically deduct membership dues from your 
checking account. Dues transfer on approximately the 15th of each 
month. A check must be submitted, payable to UNA for first month’s 
amount to initiate transfer.  Dues deductions will continue on a month-to-
month basis until UNA/ANA receives notification to stop deductions.

ANA is authorized to change the amount giving the above-signed thirty 
(30) days written notice.  You may cancel authorization upon receipt by 
ANA of written notification of termination twenty (20) days prior to 
deduction date as designed. A .50 service charge is included in figuring 
monthly payments. By signing the form, I agree to these conditions.
Signature: __________________________________________________


