
Rebecca Nichols, RN, MSN, CCNS

I remember when I first 
began work as a new graduate 
RN in the ICU. The feelings of 
fear and anxiety mixed with the 
pure excitement of finally “being 
a nurse” after years of education 
and training. For many months 
my focus was on the “tasks” 
of the shift, making sure that I 
completed everything on my list 
so that the RN who took over 
after me wouldn’t find fault with 
my work. After months, I finally 
had the pattern of the shift figured out and I was able to 
recognize the subtle changes that indicated that my patient 
was beginning to get into trouble. I was moving out of the 
novice stage and I was also becoming aware of the impact 
of nursing cares on patient outcome. I admit that this was 
somewhat of a shock to me as I had always believed that 
medical technology was the main reason patients got 
better. My favorite part, and I believe the most important 
part, of working at the bedside became the nursing cares 
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Certified Registered Nurse Anesthetists
Scope of Practice and Regulations

Nurse Anesthetists have been providing anesthesia 
to patients in the US for nearly 150 years. The credential 
CRNA (Certified Registered Nurse Anesthetist) came into 
existence in 1956. CRNAs are anesthesia professionals who 
safely administer approximately 32 million anesthesthetics 
to patients each year in the US. CRNAs are the primary 
providers of anesthesia care in rural America, including 
rural South Dakota, enabling these medically underserved 
areas to offer obstetrical, surgical, and trauma stabilization 
services.

The practice of anesthesia is a recognized specialty 
in both nursing and medicine. Anesthesiology is the art 
and science of rendering a patient insensible to pain. 
CRNAs provide anesthesia in collaboration with surgeons, 
anesthesiologists, dentists, podiatrists, and other qualified 
healthcare professionals. When anesthesia is administered 
by a nurse anesthetist, it is recognized as the practice of 
nursing; when administered by an anesthesiologist, it is 
recognized as the practice of medicine. Education, practice 
and research within the specialty of nurse anesthesia 
promote competent anesthesia care encompassing the 
diversity of patient populations, age, ethnicity and gender.

CRNA scope of practice includes, but is not limited to, 
the following:

1. Performing and documenting a preanesthetic 
assessment and evaluation of the patient, including 
requesting consultations and diagnostic studies; 
selecting, obtaining, ordering, and administering 
preanesthetic medications and fluids; and obtaining 
informed consent for anesthesia.

2. Developing and implementing an anesthetic plan.
3. Initiating the anesthetic technique which may 

include: general, regional, local, and sedation.
4. Selecting, applying, and inserting appropriate 

noninvasive and invasive monitoring modalities 
for continuous evaluation of the patient’s physical 
status.

5. Selecting, obtaining, and administering the 
anesthetics, adjuvant and accessory drugs, and 
fluids necessary to manage the anesthetic.

6. Managing a patient’s airway and pulmonary status 

using current practice modalities.  
7. Facilitating emergence and recovery from 

anesthesia by selecting, obtaining ordering and 
administering medications, fluids, and ventilatory 
support.

8. Discharging the patient from a postanesthesia 
care area and providing postanesthesia follow-up 
evaluation and care.

9. Implementing acute and chronic pain management 
modalities.

10. Responding to emergency situations by providing 
airway management, administration of emergency 
fluids and drugs, and using basic or advanced 
cardiac life support techniques.

Additional nurse anesthesia responsibilities which are 
within the expertise of the individual CRNA include:

1. Administration/management
2. Quality Assessment
3. Education
4. Research
5. Committee Appointments
6. Interdepartmental liaison
7. Clinical/administrative oversight of other 

departments.

CRNAs who have graduated within the past 24 
months from a nurse anesthesia program accredited 
by the Council on Accreditation of Nurse Anesthesia 
Educational Programs are eligible for examination for 
certification as a CRNA. Certified CRNAs are required 
to have 40 hours of continuing education every two years 
to be eligible for recertification by the National Board for 
the Recertification of Nurse Anesthetists. According to a 
1999 report from the Institute of Medicine, anesthesia care 
is nearly 50 times safer than it was in the early 1980’s.  
Numerous outcomes studies have demonstrated that there 
is no difference in the quality of care provided by CRNAs 
and their physician counterparts. As advanced practice 
registered nurses, CRNAs practice with a high degree of 
autonomy and professional respect.
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SDNF Corner

by Mary Claire May
SDNF Board Public Member

Historically, Kathleen Zambo comes from a long line 
of nursing professionals. Her mother was a nurse assistant 
and her sister is a nurse, as are a half sister, sister-in-laws 
and numerous cousins and nieces. Since childhood she has 
wanted to be a nurse and as a youth read every book about 
nurses she could find. “There is NO better profession in the 
world than a nurse!” She is a strong believer in education 
and being the best you can be. Quoting her father, she 
remarks, “Your education is the best investment you will 
ever make.”

In the fall of 2010 Kathleen Zambo was South Dakota 
Nurses Foundation Scholarship recipient. She has the 
distinct honor of being the first cohort accepted into the 
three year SDSU Doctorate in Nursing Practice program 
with an anticipated 2012 summer graduation. The 
Doctorate in Nursing is the terminal clinical practice 
degree for the advanced level prepared nurse practitioner, 
which aligns professional parity with other medical 
professions such as physical therapy and pharmacy. 
For Kathleen, it is the logical path to follow to become 
a clinical expert in the profession of nursing in South 
Dakota.

She is the only student from west river in the program 
and commutes over 650 miles round trip with two nights 
lodging to attend classes in Sioux Falls and Brookings 
every semester. She interjects, “[Commuting] in all kinds 
of weather was a ‘challenge’ even for this seasoned ol’ 
cowgirl! I am even the oldest in the class!”

Her early education includes an ADN from Presentation 
College in Aberdeen, BSN from SDSU in Brookings, and a 
MSN from SDSU with a focus in Clinical Nurse Specialist 
in Gerontology. In the mid 90s she obtained a post-masters 
degree as a Family Nurse Practitioner from SDSU.

“Knowing that this great state of ours is divided by the 

Missouri river with ‘east/west river’ geographical regions, 
I have the ‘best of both worlds’!” she exclaims. Currently 
working part-time at Avera St Luke’s she has been a full-
time Avera Staff RN for 35 years. In addition, for almost 
18 years she is a full-time family nurse practitioner on 
the Cheyenne River Sioux Tribe Reservation in Eagle 
Butte, SD. Zambo adds, “I definitely have more than one 
4-wheel drive in my garage!” Nurse Practitioners are fully 
qualified healthcare providers who assess, diagnose, treat, 
and prescribe. They bring a unique perspective to health 
services in that they place emphasis on both care and cure. 
They focus on promoting health, disease prevention, and 
health education and counseling. She has a very busy 
practice and sees numerous patients each day across all 
age levels.

Kathleen interjects, “I love what I do and wouldn’t do 
anything else! I still enjoy working at the bedside as a 
Staff RN at Avera in Aberdeen. It is a great place to work 
and the staff there are wonderful, they are like family! I 
absolutely love working also as a family nurse practitioner 
and it is my passion! Working with the western culture 
allows me to wear my jeans and boots! My practice 
with Indian Health Service is rewarding as I impact the 
underserved or impoverished lives.”

Family Nurse Practitioner Zambo claims all her 
experiences in nursing are memorable and thrilling. “I 
hope to work for as long as I can! It is true that nursing 
is the most trusted profession. Our patients depend on us 
and they learn from us and we in turn, learn from them as 
well. Being a nurse has made me a better person. I can’t 
say enough about what the profession has done for me, 
the opportunities I have had, the wonderful people I have 
met and the places and positions I have gone and attained 
because of it.”

Kathleen, who currently lives in both Bath and Eagle 
Butte, grew up on a farm ranch, which gives her the 
cowgirl roots. “I still own a small hobby farm ranch 
in rural Bath for almost 30 years.” Living with five cats 
and one dog, both she and husband Dale are avid animal 
lovers. “We spend as much time together as we can and in 
our spare time we both read, ride horses, ski, and travel.” 
She is also involved in rodeo queen pageants at the state 
and local level.

Her advice for anyone pursuing higher education in 
nursing is to apply for a scholarship. “The risk is small and 
the potential benefit is ‘huge’ and every little bit helps, as 
I am living proof you are never too old to learn!” She says 
furthering her education in the DNP program was made 
possible by being a recipient of the SDNF scholarships.

Her final thought to leave with the reader is her favorite 
quote from Ralph Waldo Emerson: “What lies behind us, 
and what lies before us are tiny matters compared to what 
lies with in us.” Life is a journey, enjoy it!

Nursing: A Journey Thoroughly Enjoyed

NSRH is a Joint Commission accredited facility with 18 acute care beds, 15 LTC 
beds serving the people of the Seward Peninsula and Bering Straits Region of 
Northwest Alaska. A new hospital is under construction opening in 2012!

Contact
Rhonda Schneider, Human Resources
rmschneider@nshcorp.org
877-538-3142

NortoN SouNd HealtH CorporatioN

 RNs and LPNs

www.nortonsoundhealth.org

Easy & Profitable
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President’s Message continued from page 1
that I provided. I took great pride in frequent repositioning, 
oral care, skin care and getting patients out of bed; I knew 
then, as I know now that these seemingly insignificant 
tasks keep patients from getting pneumonia, get them 
off mechanical ventilation faster, prevent bedsores and 
ultimately get patients out of ICU faster.

As a provider, I see more than ever the huge impact the 
bedside RN has on patient outcomes. Every day I round 
on my patients; assessing, communicating the plan of 
care and then writing orders to help the patient meet the 
goals necessary to get them out of the hospital. I spend 
approximately 15-30 minutes on each patient depending 
upon acuity. Many times I am approached by the bedside 
RN who knows exactly what that patient needs before I 
even step into the room. Bedside nurses provide support, 
education, empathy and occasionally a little “tough love” 
to help patients get back home. They are the final line of 
defense keeping patients safe from errors and the advocate 
who persists when something just doesn’t seem quite right.

In the hospital where I work it won’t be long and the 
May graduate RNs will be coming off orientation. This 

SDNA PAC

It is nearing time for convention so it is nearing time for 
me to get busy with the task of raising funds for PAC. This 
year we are going to try several things to raise money and I 
ask that you be a part of the festivities. Please bring baked 
items for individual sale. We will be selling tickets that you 
can purchase and use them towards items of your choice or 
just simply donate to the cause. Again we will have 50/50 
that you may put your tickets towards. PAC gets half and 
the winning ticket holder gets half of the “kitty” in 50/50. I 
do have fun raising money for PAC and it does help spread 
the word about who we are and what we stand for with the 
state legislators. So be ready to “PAC the tickets!”

Respectfully submitted,
Julie Dangel
PAC Chair

week a friend of mine asked me if I remembered what it 
was like to be new. I have to admit that for a few moments 
I had indeed forgotten the trepidation and excitement 
that I felt as a new RN. However, I can honestly say that 
I recognize the stress I must have caused the seasoned 
nurses. I know that that must have bit their tongues a 
hundred times while refraining from stepping in to handle 
things themselves knowing that they would be there to 
protect the patient while still allowing me to learn.

Observing the interactions between novice and expert 
reminded me that we are all in this together. We all feel 
the stress when new staff join seasoned, but we all want 
the same thing; excellent outcomes for our patients. Quite 
honestly, I believe that it is all up to the bedside RN to 
make that happen. As a provider, I cannot get my patients 
better and get them out of the hospital without the bedside 
RN. So I offer words of encouragement to our novice 
nurses; we will be there when you have questions or need 
support and I applaud the experienced nurse as they foster 
the next generation of RNs.

When you become a nurse and Officer on the U.S. Army Reserve Health 
Care Team, you’ll be able to continue to work in your community and serve 
when needed. You’ll be surrounded by health care professionals who 
share your passion for providing quality patient care. You may also be 
eligible for financial benefits, including pay incentives and up to $50,000 
for nursing school loans.

To learn more, call 1-866-940-9347 or visit
www.healthcare.goarmy.com/nurse/j291.

Make Plans to Attend the 2011 Annual Convention!

“Rowing on the River of Change”
Yankton, SD

October 2-3, 2011
See Page 6 

for complete 
details
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District News

Districts 5 & 7
District Officers:
President: Pat Sudbeck
Vice-President: Wyonne Kaemingk

Members of District 5 and 7 are enjoying the summer 
months. We are gearing up for the 2011 Annual Convention 
and know that the members from District 11 will provide 
us professional education and entertainment as well. We 
are looking forward to this fall activity.

Some of the members will be staffing the First Aid 
Station and sharing educational materials on Farm 
Safety at Dakota Fest on August 16, 17th and 18th on the 
Schlaffman Farms just south of Mitchell.

Districts 8 & 9
District Officers:

President: Paula Carson
Vice-President: Janet Lord
Secretary: Sylvia Pickard
Government Relations Committee: Mary Vockrodt

District IX deferred meeting during summer 2011 and 
will resume in September 2011

Current district nursing issues:
1. Increasing district membership
2. Increasing district members involvement

Possible ideas for community involvement, education 
& fundraising activities will be discussed during Fall 2011 
meetings.

District 10
President: Darcie Schmidt

District 10 has recently undergone a leadership change. 
Darcie Schmidt is the new president of the district. She 
is a recent graduate of SDSU with her masters in nursing 
and currently works at the bariatric coordinator at Avera 
McKennan Hospital. Currently district 10 has been 
meeting quarterly at various dining establishments for 
pharmaceutical-sponsored educational events followed 
by short business meetings. These events have drawn 
many members to them and have proven to be excellent 

Spring Fling Event
Districts 1,2,3

The annual Spring Fling event was held on June 4, 2011 
in the southern hills of Districts 1, 2, and 3. Nurses and 
friends joined nearly 6,000 hikers on Saturday to complete 
the 26th annual organized 6.2 mile hike—Volksmarch at 
Crazy Horse, South Dakota. The weather could not have 
been better to experience this memorial to Lakota leader 
Crazy Horse which is also recognized as the world’s 
largest mountain carving.

To celebrate the Spring Fling event, members were 
given the opportunity to order long-sleeve-stone-wash 
denim shirts with the SDNA logo. A few members were 
spotted on the trail wearing their logo shirts. A couple 
shirts even arrived to the outstretched arm of Crazy Horse 
before their owners!

A round of applause goes out to the generous donors 
who supported our fundraising raffle held in conjunction 
with the Spring Fling event: *Jo Dickert of Eagles Nest 
Lodge* *Black Hills Corporation* *Ruby Tuesday* 
*Brenda Lee Wilson of Mary Kay* *Black Hills Surgical 
Hospital*

Special thanks to Lani White and Sally Parsons who 
obtained raffle items.

Plan to join us for a “Spring Fling” next year!

Christina Erickson
Vice-President

Department of Social Services—
Mandatory Reporting

During the 2011 Legislative Session, Senate Bill 14 
was passed unanimously amending SDCL Chapter 22-46 
to establish a mandatory reporting system for abuse and 
neglect of elders or adults with disabilities similar to the 
mandatory reporting process that exists for child abuse.

Effective July 1, 2011 South Dakota law requires 
individuals in the medical and mental health professions 
and employees or entities that have ongoing contact with 
and exposure to elders and adults with disabilities, to 
report knowledge or reasonable suspicion of abuse or 
neglect of elders and adults with disabilities.
Mandatory reporters include any person who is a:

•	 Physician,	 dentist,	 doctor	 of	 osteopathy,	
chiropractor, optometrist, podiatrist, religious 
healing practitioner, hospital intern or resident, 
nurse, paramedic, emergency medical technician, 
social worker, or any health care professional;

•	 Long-term	care	ombudsman;
•	 Psychologist,	licensed	mental	health	professional,	or	

counselor engaged in professional counseling;
•	 State,	 county,	 or	 municipal	 criminal	 justice	

employee or law enforcement officer; or
•	 Any	 staff	 member	 of	 a	 nursing	 facility,	 assisted	

living facility, adult day care center, or community 
support provider, or any residential caregiver, 
individual providing homemaker services, victim 
advocate, or hospital personnel engaged in the 
admission, examination, care or treatment of elders 
or disabled adults.

The process for reporting is different for different 
groups of mandatory reporters. The following mandatory 
reporters who know, or have reasonable cause to suspect, 
that an elder or adult who is disabled is being abused or 
neglected, must within twenty-four hours make an oral 
or written report to the Department of Social Services’ 
Division of Adult Services and Aging (ASA) as the 
State of South Dakota’s protective services agency, law 
enforcement, or the state’s attorney:

•	 Physician,	 dentist,	 doctor	 of	 osteopathy,	
chiropractor, optometrist, podiatrist, religious 
healing practitioner, hospital intern or resident, 
nurse, paramedic, emergency medical technician, 
social worker, or any health care professional;

•	 Long-term	care	ombudsman;

•	 Psychologist,	licensed	mental	health	professional,	or	
counselor engaged in professional counseling;

•	 State,	 county,	 or	 municipal	 criminal	 justice	
employee or law enforcement officer; or

The following mandatory reporters who know, or have 
reasonable cause to suspect, that an elder or adult who is 
disabled is being abuse or neglected, must within twenty-
four hours report to the person in charge of the institution 
where the elderly or disabled adult resides or is present, or 
the person in charge of providing the services. The person 
in charge shall report the information to the Department 
of Social Services’ Division of Adult Services and Aging 
(ASA) as the State of South Dakota’s protective services 
agency, law enforcement or the state’s attorney.

•	 Any	 staff	 member	 of	 a	 nursing	 facility,	 assisted	
living facility, adult day care center, or community 
support provider, or any residential care giver, 
individual providing homemaker services, victim 
advocate, or hospital personnel engaged in the 
admission, examination, care or treatment of elders 
or disabled adults.

A mandatory reporter who knowingly fails to make the 
required report is guilty of a Class 1 misdemeanor.

This law does not preclude others from making reports 
of abuse of elders or adults with disabilities on a voluntary 
basis. Any person who knows or has reason to suspect 
that an elder or adult who is disabled has been abused or 
neglected as defined in § 22-46-2 or 22-46-3 may report 
that information, regardless of whether that person is one 
of the mandatory reporters listed above. Persons who in 
good faith make a report of abuse or neglect of an elderly 
or disabled adult are immune from liability.

There is no charge to reporting requirements already 
in place for facilities or programs that are licensed or 
regulated by the Department of Health or Department of 
Human Services.

For questions about mandatory reporting of abuse and 
neglect, please contact the Department of Social Services, 
Division of Adult Services and Aging at 605-773-3656 or 
Director of Adult Services and Aging Marilyn Kinsman 
at marilyn.kinsman@state.sd.us  or Program Specialist 
Cassie Lindquist at cassie.lindquist@state.sd.us.

opportunities for networking and learning about new 
devices and medications. Moving forward, the leadership 
of district 10 will be working on increased visibility of 
SDNA and talking to non-members to help share the 
benefits of belonging to SDNA. It is our goal to continue 
providing educational and networking opportunities while 
having fun at the same time.

Respectfully submitted,
Darcie Schmidt, Dist 10 president

District 11
President: Joanne Tieman
Secretary: Sr. Sharon Haas

District 11 has been busy preparing for the SDNA 
Convention which will be Oct 2 & 3 in Yankton at Kelly’s 
Inn. “Rowing down the River of Change” is our theme. 
Karen Daley, the ANA President is our keynote speaker. 
We also have other interesting speakers lined up. We hope 
many of you are planning to attend. We will be honored 
with your presence. For those of you who can attend we 
hope you are thinking about items for the auctions. This 
is a great fund-raiser for SDNA. If someone has never 
attended a convention before, hope you will consider 
coming. Also bring a fellow RN as a guest. The SDNA 
convention is a wonderful opportunity to meet RNs from 
across the state or to see people you may not see often. See 
you in October.

Submitted by Joanne Tieman

EOE

What are you waiting for?

Helena:
★ RN/NP Chief, In-Patient  

Behavioral Health
★ RN/NP Chief, Out-Patient 

Behavioral Health
★ LPNs In-Patient 

Behavioral Health

Generous Benefit Package

For more information, please go to: 

USAJOBS.GOV
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2011 SDNA Calendar of Events

September
Labor Day Office Closed
September 5, 2011

October
SDNA Board of Directors Meeting
October 2, 2011

SDNA Annual Convention
“Rowing On the River of Change”
October 2 & 3, 2011
Yankton, SD

Native American Day – Office Closed
October 10, 2011

SD Nurse Article Submission Deadline—
December Issue
October 24, 2011

If you have events that you want posted on the SDNA Calendar of Events,
please contact the SDNA office at 605-945-4265 or by email at sdnurse@midco.net.

November
Veterans Day
November 11, 2011
SDNA Office Closed

Thanksgiving
November 25, 2011
SDNA Office Closed

December
District Leadership Reporting Form
Due to SDNA Office
Monday, December 1, 2011

Christmas Day
December 25, 2011
SDNA Office Closed

January 2012

February 2012
Nurses Day at the Legislature
February 7 & 8, 2011

Welcome New 
Members!

Districts 1, 2 & 3
Angela Pfleger
Raquel Serbas
Linda De Long

District 4
Frances Albrecht

District 10
Amy Jones
Barbara Teal
Kelly Mach
Andrea Rasmussen

District 11
Rebecca Wolff
Faith Freese

Nurses in the News

Thomas Stenvig, PhD, MPH, RN, CNAA-BC, has a 
long and distinguished career in immunization and public 
health. And now, he has a new achievement in national 
immunization policy leadership to add to that career.

Earlier this year, Stenvig was appointed to the National 
Vaccine Advisory Committee (NVAC), a national 
group that advises the federal government on vaccine 
policy, planning, and safety. He is only the second nurse 
to be appointed to this important post. NVAC has key 
responsibilities in ensuring vaccine availability and safety 
—it was the principle investigator of vaccine safety of 
the 2009 H1N1 pandemic vaccine. ANA nominated 
Stenvig to NVAC, seeing it as a key committee for 
nursing involvement. Since nurses are often the front-line 
providers of immunization administration and education, 
with profound insight on access to and attitudes towards 
immunization in diverse populations, it is only fitting that 
a nurse like Stenvig be at the table.

“Nurses and other health care providers aren’t aware 
of the infrastructure and partnerships supporting the 
availability of safe and affordable vaccines for protection 
of the public,” he said. “One of my priorities is to help 
raise awareness of the importance of vaccination as a 
public health resource.”

Stenvig has a background in immunization access, 
policy, and research. Stenvig studied behaviors of 
nurses who immunize children in earning his PhD, 
and has worked for decades in providing services and 
educating nursing and health science students in diverse 
communities, including rural areas and Native American 
communities. He has participated in projects with the 
United States Public Health Service, and the Indian Health 
Service. Stenvig was project consultant for INNPOWER, 
a collaborative effort with the Centers for Disease Control 
and Prevention to promote immunizations to nurses. The 
project helped lay the groundwork for ANA’s current 
immunization project, Bringing Immunity to Every 
Community.

Stenvig has experience with creating immunization 
and other health policy as a longtime member of ANA, 
the South Dakota Nurses Association, and the American 
Public Health Association. He has held leadership positions 
on advocacy groups Every Child by Two, the Immunization 
Action Coalition, the National Network for Immunization 

Information, and the National Network of Immunization 
Nurses and Associates. In 2010, Stenvig was presented 
with the ANA Distinguished Membership Award, which 
recognizes outstanding leadership, participation, and 
contributions in connection with ANA’s goals.

Stenvig’s term runs until 2015. NVAC next meets June 
14-15, 2011, in Washington, DC. Information about NVAC, 
including its recommendations, reports, and meeting 
information, is at www.hhs.gov/nvpo/nvac.

Stenvig Appointed to National Vaccine 
Advisory Committee

Come Live the Alaskan Dream

Join us at the newest medical center, in Alaska’s 
fastest growing economy. We are highest ranked 
in patient satisfaction and core measure scores, 
in the most beautiful place on Earth!  

•	 FT	Operating	Room	RN’s
•	 FT	Labor	and	Delivery	RN
•	 FT	Cardiac	Cath	Lab	RN
•	 FT	Physical	Therapist
•	 Health	Information	Management	Director
•	 FT	Quality/Risk	Director

Annual salaries averaging $65K with exceptional 
benefits	package	including	Medical/Dental/
Vision/Life,	401k	with	Employer	match,	Paid	Time	
Off, relocation and sign on bonus.

Apply online at www.matsuregional.com or 
email c.babuscio@msrmc.com

Altru Health System’s
12th Annual Healthcare Conference

October 17 & 18, 2011

Register by October 3, 2011
For more information:

701-780-5195

Trying to 
        Balance    

      
  

            
your life?

Find the perfect 
nursing job that 

meets your needs 
on

nursingALD.com

Registration is free, fast, 
confidential and easy! You 

will receive an 
e-mail when a new job 

posting matches your job 
search. 
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2011 SDNA Annual Convention

SDNA Convention 
What a year to entitle the 

convention “Rowing on the 
River of Change!” How little did 
we know what the year would 
bring? What is certain is that 
the convention of 2011 has much 
to offer. It will begin with an 
address from our ANA president 
Karen Daley on nursing’s 
responses and opportunities in 
the midst of change. She will 
also address how a needlestick 
injury changed her life, her 
practice and her commitment to 
safety. Karen is a dynamic speaker and a great advocate for 
nurses. The breakout sessions are filled with various topics 
surrounding change from personal stories and reflective 
practice (including another presentation by Karen Daley on 
her experience of a needlestick injury) to methods to help 
ourselves relax in life amidst change. We as planners are 
excited about the convention; it has been a rewarding time 
networking and planning for October. Please come and 
celebrate and learn how together we can make a difference 
on the river of change.

Karen Daley

2011 Convention Agenda
Sunday, October 2, 2011

9:00am -1:00pm Board of Directors Meeting

10:00am-1:00pm SIM-SD Project

11:00am-1:00pm  Registration

1:00pm-1:15pm Opening Ceremony
  Welcome
  Presentation of Colors

1:15pm-2:15pm Keynote Address: 
 ANA: Guiding the Future of Nursing
 Karen Daley, PhD, MPH, RN, FAAN
 President of the American Nurses Association

2:30pm-3:30pm Educational Breakout Sessions
 Midwives: What Are They & What Do They Do? 
 —Sue Rooks, CNM, MPH, Capt., USPHS (ret.)
 Working with you is Killing me—
 Gwen Maag, RN-BC, BSN, ANCC
 Nurses’ Financial Planning—
 Carman Timmerman, BSN, MEd, EdD 
 Changes in Nursing—
 Deb Fischer-Clemens, RN, BSN, MHA

3:30pm-4:00pm Exhibit Break and Silent Auction 
Begins

4:00pm-5:15 pm Educational Breakout Sessions
 Make “Scents” of Change: Aromatherapy for the 
 Body, Mind and Spirit—
 Becky Wolff, RN, MSN, MA, CHTP, CCAP/I
 Healing Touch—
 Gwen Steckler, RN, BSN, CHTP

 Breaking the Cycle of Domestic Violence—
 Denise Cody, BA, MA
 Changes In Nursing—
 Deb Fischer-Clemens, RN, BSN, MHA

6:30pm  Social—Cash bar/Entertainment

7:00pm  Dinner and Live Auction

Monday, October 3, 2011

8:30am-9:00am Registration/Exhibit

9:00am-10:00am The Road to Sharps Injury 
Prevention

 Karen Daley, PhD, MPH, RN, FAAN
 President of the American Nurses Association

10:00am-10:30am Exhibit Break

10:30am-12:00pm Business Meeting

12:00 pm-1:30pm  Awards Luncheon
 Presidential Address
 Becky Nichols, RN, MSN, CCNS

1:30pm-2:30pm  Taking Care
 Beth Deckert , RN, BSN, CHTP

2:30pm-2:45pm 2012 Convention Invitation

2:45pm - 3:15pm Closing Ceremony

3:15pm  Post Convention Board of Directors 
Meeting

Register for the SDNA Convention Today!
To qualify for early rates, the registration form below must be filled out for each 

attendee and sent with payment to the SDNA office by September 20, 2011.

Please circle the amount/day you are attending so we may plan for attendees:

 SDNA  Non-Member Nursing **New SDNA
   Student/ Member
   Retiree (register before 9/1)

 Sunday only $74.00 $100.00 $42.00 $50.00

 Monday only $74.00 $100.00 $42.00 $50.00

 Full Convention $132.00 $184.00 $69.00 $92.00

After September 20

 Sunday only $84.00 $111.00 $48.00 $56.00

 Monday only $84.00 $111.00 $48.00 $56.00

 Full Convention $153.00 $205.00 $79.00 $103.00

~ Full refunds less a $15.00 fee allowed in case of major family emergency
~ SDNA cannot be held responsible for weather-related problems
~ Fees include education programs, materials, and refreshments/meals as noted on the agenda

Name  ______________________________________________________________________________________
 (Please print as you want it to appear on the name tag)

Address  ________________________________________  Phone  ____________________________________

City ____________________________________________   State ___________   Zip  ____________________

Email  ______________________________________________________________________________________

The South Dakota Nurses foundation (SDNF) is a charitable organization affiliated with SDNA to support nursing in South Dakota through 
education, research, and service.   Please consider supporting SDNF by “Rounding Up” your registration fee.

Make your check payable to SDNA and mail to the SDNA Office:

Registration Fee $ _______________
“Round Up” to SDNF $ _______________
Total  $ _______________
Employees of Health Care Facilities/Nursing School Faculty:
If 10 or more employees from your health care facility or nursing school register for convention, you are each eligible to receive a 10% discount 
on your registration fee. The registrations must be mailed together in one packet to qualify for the discount.
Group Discount 10% $  _______________
Total $  _______________

Employer Name:  _____________________________________________________________________________
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PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

Making our community healthier 

EXCELLENT CAREER 
OPPORTUNITIES IN WYOMING 

ER/ICU Registered Nurses
Med/Surg RNs and
Med/Surg Director

Full-time positions for experienced RNs who believe in being part 
of the team. Wyoming license obtainable within 

2 weeks, experience required. $5,000 RN recruitment bonus; 
$6,000 Manager recruitment bonus; $2/mile relocation and 

hotel accommodations while house hunting available. 

Contact Human Resources 
Riverton Memorial Hospital 

2100 W. Sunset, Riverton, WY 82501 
(307) 857-3465 or (307) 857-3408 

FAX (307) 857-3586 
Website: www.riverton-hospital.com 

E-mail: norma.atwood@lpnt.net 
Join our healthcare team of over 200 employees who have chosen 

RMH. We offer medical, dental, vision, Life, AD&D, STD, LTD, 
EAP, 401(k), PTO, EIB, a competitive salary, and a great working 

environment. EEO Employer 
N2170951

FREE INFORMATION PACKAGE
Call or email Jim Cox
Senior Consultant
800-304-3095 ext 101 or
Email: jcox@beck-field.com

Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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President
Term: 2009 – 2011
Rebecca Nichols, RN, MSN, CCNS, ANP-BC
District 10
Home: 271.5060 * Office: 322.2600
vanillatwist@sio.midco.net

Vice President
Term: 2009 – 2011
Margie Washnok, APRN, MS, DNP
District 4
Home: 725.5354 * Office: 229.8478
DrMargie.Washnok@presentation.edu

Secretary
Term: 2010 – 2012
Kay Foland, PhD, RN, PMHNP-BC, CNS-BC, CNP
District 2
Home: 341.3876 * Office: 394.6195
Kay.Foland@sdstate.edu

Treasurer
Term: 2009 – 2011
Christina Erickson, MS, RN-C
District 2
Home: 348.2091 * Office: 394.5390
rcericks@rushmore.com

Government Relations Committee (GRC) Chair
Term: 2010 – 2012
Lesley Wilkinson, RN, BSN
District 2
Home: 791.1324 * Office: 721.4721
lesley.wilkinson@bhsh.com

Core Issues Task Force Chair
Term: 2009 – 2011
Angela Lochridge
District 2
Home: 721.9212 
alochridge@rushmore.com

President, District 1-3
Term: 2010 – 2012
Marie Cissell
Home: 343.5148
marie.cissell@sdstate.edu

President, District 4
Term: 2010 – 2012
Barb Goehring
Home: 226.1174
tbjava@abe.midco.net

President, District 6
Vacant

President, District 5 & 7
Term: 2009 – 2011
Pat Sudbeck, RN, BSN
Home: 928.3202 
patricia.sudbeck@averaqueenofpeace.org

President, District 8 & 9
Term: 2009 – 2011
Paula Carson
Home: 692.1763
paula.carson@sdstate.edu

President, District 10
Term: 2011 – 2013
Darcie Schmidt
Home: 630.3281
Darcie.schmidt@avera.org

President, District 11
Term: 2009-2011
Joanne Tieman, RN, BSN, MA, MSN
Home: 624.9558 * Office: 638.8421
jrtieman@gmail.com

SDNA Staff
Brittany Novotny, JD, MBA
Executive Director

Kristin Kellar
Program Manager

PO Box 1015 Pierre SD 57501
Phone: 945.4265 Fax: 888.425.3032
sdnurse@midco.net

SDNA Board of Directors

Your Name:

Address:

Preferred Phone Number:

e-mail:

FOR DELIVERY: Prints will be mailed 
to the address above (or specify another 
address)

Other pick up arrangements (describe)

Thank you for your support of the
South Dakota Nurses Foundation!

The South Dakota Nurses Foundation is pleased to announce release of a set of three limited 
edition prints of pastel drawings created by artist Mary Groth of Sioux Falls. Each print in 

the set of three includes one print (roughly 10” x 12”) depicting the three purposes of SDNF: 
nursing research, education, and service. Each print is numbered and signed by the artist. 
Printing is limited to 500 sets. An artist’s interpretive statement accompanies each print.

PRICE: $300 for each set of three
Please include an additional $20 for postage and handling per order.

To order, fill out this order form and mail with your check payable to the
SOUTH DAKOTA NURSE’S FOUNDATION. Mail to:

SDNF
c/o Tom Stenvig
PO Box 3
Nunda, SD 57050

 Quantity Description Price per set of 3 Total

  Set of 3 limited edition prints $300.00

 1 Postage and handling per order $20.00 $20

  “Round Up” to SDNF

   TOTAL ENCLOSED

Questions: Contact Tom Stenvig at 605-380-7572 or tom.stenvig@gmail.com

Familial hypercholesterolemia (FH) affects  
1 in 500 people. Eighty percent of people with FH  
are undiagnosed and many go on to experience  
premature heart disease and death.

Talk to your patients. 
If anyone in their family has experienced high 
cholesterol or heart disease early in life, suggest a simple 
lipid profile screening beginning as early as age two*.

For more information on familial hypercholesterolemia,  
www.regionalhealth.com/familycholesterol

www.regionalmedicalclinic.com

*Guidelines endorsed by the National Lipid Association, the American 
Heart Association and the American Academy of Pediatrics. 15516-0811

St Mary’s Healthcare Center 
Acute and Long Term Care Nursing Opportunities

St. Mary's Healthcare Center, sponsored by Catholic Health 
Initiatives, is currently recruiting for nurses in our acute and long 
term care settings. 

St Mary’s is located in Pierre, SD on the banks of the Missouri 
River and is the only hospital within a radius of 160 miles. Our 
community offers unparalleled outdoor recreation such as 
hunting, fishing, sailing, boating, hiking, and camping. 

Please visit our website at www.st-marys.com to apply! We 
provide a full range of benefits to help employees care for 
themselves and their families in mind, body, and spirit.

St. Mary’s Core Values: Reverence – Integrity – Compassion – Excellence

• ANA’s strength lies in you, our members. And that strength 
and effectiveness will grow if ANA grows. We are asking YOU to 
help us grow by inviting your colleagues to join your association. 
We know how busy you are, so we are providing you with a very 
simple member-get-a-member system that can quickly and easily 
convey to others your enthusiasm and commitment to ANA and to 
nursing.

• All you need to do is provide the names and contact e-mail 
for your chosen colleagues. ANA will then forward membership 
information and materials to your colleagues along with an e-mail 
invitation from you.

• Our “Thank You” to those who bring us new members is 
also quite simple. We will send each member whose referral 
successfully bring us a new member a $20 gift card in sincere 
appreciation for helping us build our membership. And one 
member will win a drawing for $1,000!

• Most importantly, this member program allows every busy 
ANA member an opportunity to participate in the meaningful 
growth of our association. Please share ANA membership with at 
least one friend or one colleague and help us grow!

For details visit: NursingWorld.org
/Member-get-a-Member
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American Nurses Association
ANA Provides 

Testimony, Launches 
Website to Help 

Preserve Medicaid 
SILVER SPRING, MD–The American Nurses 

Association (ANA) is working on several fronts to counter 
attacks on Medicaid funding and keep nurses informed 
about the efforts on Capitol Hill that impact this program 
which provides essential health care coverage for an 
estimated 58 million Americans.

Today in Chicago, ANA member and Illinois Nurses 
Association Deputy Executive Director Sharon Canariato 
MSN, MBA, RN, provided testimony  at an informal 
hearing before U.S. Representatives Danny K. Davis, Mike 
Quigley, Bobby L. Rush and Jan Schakowsky to discuss the 
effects of federal cuts to Medicaid. “As nurses on the front 
lines, we know that lack of health insurance often leads 
to delayed care, impaired health, and greater mortality,” 
Canariato remarked before the panel. “Now is not the time 
to reduce access to needed health care services.” 

“Patient advocacy has always been at the core of 
nursing and ANA takes that responsibility very seriously,” 
commented ANA President Karen A. Daley PhD, MPH, 
RN, FAAN, from ANA’s Silver Spring, MD headquarters. 
“The fight to preserve Medicaid is one of life and death–
the difference between having access to quality health care 
or not. It is a battle that we as nurses are ready to take on.” 

Medicaid provides vital health care coverage to 
more than 58 million of the nation’s most vulnerable 
populations. Medicaid finances care for 30 percent of all 
children, 68 percent of low income children and covers 
70 percent of nursing home residents. Proposed cuts to 
Medicaid would swell the ranks of the uninsured and 
threaten the viability of nursing homes, hospitals, and 
other needed providers. Furthermore, cuts will contribute 
to emergency department overcrowding, delayed diagnosis 
of life-threatening diseases, increased reliance on charity 
care, and increased expenditures for preventable health 
complications. ANA will continue to strongly oppose large 
scale cuts in Medicaid.

ANA has also sent a letter to House and Senate 
members in support of the Medicaid Advanced Practice 
Nurses and Physician Assistants Access Act (H.R. 
2134/S. 56) which would expand Medicaid coverage of 
Advanced Practice Registered Nurse (APRN) services. 
This legislation would allow fee-for-service coverage to 
be extended to include all nurse practitioners (NPs) and 
clinical nurse specialists (CNSs). It would also re-define 
primary care case managers to include all NPs as well as 
requiring Medicaid managed care plans to include NPs, 
midwives, nurse anesthetists and CNSs in their provider 
panels. If passed, it would serve to increase access to care 
for Medicaid patients. 

To keep nurses up to date about all the developments 
related to Medicaid, ANA has launched a new website, 
www.rnaction.org/medicaid.

ANA Testifies Before 
Senate Committee About 
the Clean Air Act and its 
Impact on Public Health
 
SILVER SPRING, MD–The American Nurses 

Association (ANA) today joined a group of health care 
professionals to testify before a Senate panel in support 
of The Clean Air Act. Delaware Nurses Association 
member Sarah Bucic, MSN, RN, was among the panelists 
invited to provide remarks to the U.S. Senate Committee 
on Environment and Public Works. Ms. Bucic spoke 
to lawmakers about the positive impact The Clean Air 
Act has had on the public health, and the ongoing threat 
environmental pollutants pose to public health. 

“The bottom line is pollution creates more patients,” 
Bucic testified. “From a nursing perspective, we are fixed 
in a state of keeping patients with chronic conditions like 
asthma and other pulmonary and cardiovascular conditions 
stabilized, when we all know that prevention is the only 
real, effective and long-term treatment.” 

According to research from the American Lung 
Association, 154 million people, more than half the 
nation, endure pollution levels that make the simple act of 
breathing hazardous to their health. Recently, at least 19 
bills have been introduced in both chambers of Congress 
seeking to prevent the Environmental Protection Agency 
(EPA) from enforcing The Clean Air Act, citing negative 
impact on businesses and the economy. However, the 
EPA estimates the economic value of substantial air 
quality improvements realized by the year 2020 would be 
almost $2 trillion. A study released in April from Health 
Care Without Harm (HCWH), the Alliance of Nurses 
for Healthy Environments (ANHE), and the National 
Association of School Nurses (NASN) showed that the 
direct and indirect costs of treating the estimated 24 
million Americans with asthma exceeds $53 billion.  

Registered nurses, who comprise the nation’s largest 
group of health care professionals, have a crucial role in 
assessing and addressing environmental health issues and 
their impact on the public’s health. ANA has been a leader 
and advocate for public policy that preserves and improves 
environmental protections vital to a healthy and productive 
society. To learn more about ANA’s efforts, please visit 
ANA’s Environmental Health website.

ANA Urges Support 
for Home Health Care 

Legislation: Ensures Better 
Patient Access to Care, 

Removes Barriers for Nurses 
as Qualified Providers 

 
SILVER SPRING, MD–The American Nurses 

Association (ANA) is appealing to lawmakers to support 
the “Home Health Care Planning Improvement Act of 
2011” (H.R. 2267, S. 227).

This bipartisan legislation, just introduced in the House 
by Reps. Allyson Schwartz (D-PA) and Greg Walden (R-
OR), allows Advanced Practice Registered Nurses (APRNs) 
to sign home health plans of care and certify Medicare 
patients for the home health benefit. “This legislation will 
help improve access to care,” said ANA President Karen A. 
Daley, PhD, MPH, RN, FAAN. “APRNs are a vital source 
of care with the education and training to facilitate home 
health plans of care. In order to meet our nation’s health 
care needs, an integrated, national health care workforce 
that optimizes utilization of all qualified providers must be 
put into action.”  

“We have a responsibility to provide America’s seniors 
with high quality health care, and a key part of that is 
ensuring they have access to timely home health care 
services,” Rep. Schwartz added. “These valued health care 
professionals play a central role in the delivery of primary 
care, particularly in medically underserved areas, and are 
essential to the coordination of team-based care.” 

“This bill will reduce unnecessary and duplicative 
burdens on providers and seniors in need of home health 
services,” Rep. Walden said. “Particularly in rural 
areas like central, southern, and eastern Oregon where 
physicians are scarce, nurse practitioners, physician 
assistants, clinical nurse specialists, and certified nurse-
midwives are essential components of the health care 
delivery system. Not only are they serving on the front 
lines of primary care, but also in many areas they are the 
only option readily available.” 

APRNs are playing an increasing role in American 
health care delivery. Medicare has recognized the 
autonomous practice of APRNs for nearly two decades, 
and these health care professionals now coordinate the 
majority of skilled care to home health patients. However, 
a quirk in Medicare law has kept APRNs from signing 
home health plans of care and from certifying Medicare 
patients for the home health benefit. These delays in access 
to home health services inconvenience patients and their 
families and can result in increased cost to the Medicare 
system when patients are unnecessarily left in more 
expensive institutional settings. The Home Health Care 
Planning Improvement Act would address these problems 
by specifically allowing APRNs and physician assistants to 
certify home health services. ANA thanks Representatives 
Schwartz and Walden for their leadership on H.R. 2267 
and urges all members of the House to support APRNs 
and their home health patients by cosponsoring the Home 
Health Care Planning Improvement Act (H.R. 2267).  

To learn more about ANA’s work on the home health 
care issue, including the Senate companion bill (S. 227) 
introduced by Senators Susan Collins (R-ME) and Kent 
Conrad (D-ND), please visit http://www.rnaction.org/
homehealth.

Are you passionate 
about public health 

and would like to join 
an organization that is 
an advocate for public 

health concerns?

www.sdpublichealth.org

Join Us!

In the Black Hills, you’ll discover a great place to live and a great place
to work. We’ve invested our resources to create a career environment built

upon a commitment to excellence. You’ll find yourself putting compassion into
practice while you work with leading-edge technology.

Regional Health, a system of hospitals, clinics, and senior care facilities,
offers the best of both worlds to nurses: competitive pay and benefits
presented with valuable opportunities for career development in an atmosphere
of respect where the sky is the limit—inside and out.

It’s no wonder our nurses find it hard to leave.

CUSTER REGIONAL HOSPITAL • LEAD-DEADWOOD REGIONAL HOSPITAL • RAPID CITY REGIONAL HOSPITAL • SPEARFISH REGIONAL HOSPITAL • STURGIS REGIONAL HOSPITAL

353 Fairmont Boulevard Rapid City, SD 57701
Equal Opportunity Employer

CALL TODAY
1-800-865-2638

or visit
www.regionalhealth.com

for current openings,
job descriptions, and benefits.

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the 

far right and enter your search term.

with access to over 
10 years of nursing 
publications at your 
fingertips.
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2011 SDNA Candidates for Office
President
Becky Nichols
School/College of Nursing: UNMC–MSN
Area of Practice: Nursing
Present Position & Place of Employment: CNP–Surgical 
Institute of South Dakota

Personal Statement: As 
current president of SDNA, I 
understand the issues that our 
organization has been presented 
with these past two years. Prior 
to the position of president, 
I was a board member as 
president of district 10 which 
allowed me to learn the history 
of the board and the rationale 
behind decisions that were made 
on behalf of the membership. 
Understanding the history of our organization has allowed 
me to guide the board in making informed decisions for 
the future. For these reason and because I recognize many 
of the issues that nurses will be facing in the coming years, 
I believe that I am an excellent choice for SDNA president. 
I have stayed attuned to local and national issues and 
I will continue to work hard to promote the professional 
nurse. I promise to continue to help keep South Dakota’s 
nurses informed about the ever-changing environment 
of healthcare and hope that you will re-elect me, Becky 
Nichols, as your SDNA president in 2011.

Vice President
Margie Washnok
School/College of Nursing: Jamestown College with BAN
Area of Practice: Community Health in Education
Present Position & Place of Employment: Nursing 
Education at Presentation College

Personal Statement: I believe 
it is important for nurses to 
belong to their professional 
nursing organization and be 
active in the organization 
by researching the literature 
concerning health related 
issues and be politically active. 
I believe we need to assist the 
legislative members with our 
research concerning health 
insurance and not just agree 
with any type of government health insurance plan. We 
also need to encourage new graduates as well as other 
registered nurses to join SDNA and work with them to 
understand SDNA and ANA’s positions concerning health 
care issues.

Treasurer
Deb Fischer-Clemens
School/College of Nursing: Mount Marty College, Masters 
in Health Service Administration – College of St. Francis
Area of Practice: Advocacy
Present Position & Place of Employment: Avera Center for 
Public Policy

Personal Statement: As I 
considered placing my name 
on the ballot for Treasurer of 
SDNA, these issues kept going 
through my thoughts:

•	 Preparing	for	health	care	
delivery of the future

•	 Nursing	 image	 and	
visibility

•	 Workplace	advocacy
•	 Nurse	education	
•	 Nursing	shortage
•	 Long	term	viability	of	the	SDNA

If not SDNA, then who will work on these issues as 
we prepare together to face the future as nurses in South 
Dakota. I am ready to help lead those efforts.

Core Issues Task Force Chair
Angela Lochridge
School/College of Nursing: SDSU
Area of Practice: Nursing Education
Present Position & Place of Employment: Nurse Educator 
at SDSU

Personal Statement: Access 
to health care in this country 
is changing and this is a great 
opportunity for nurses in this 
state to use their expertise in 
health care to assist in this 
change. I am excited to work 
with South Dakota Nurses to 
frontier a new health care system 
that provides care to everyone.

ANA Delegate
Ardelle Kleinsasser
School/College of Nursing: Augustana and SDSU
Area of Practice: Employee Education
Present Position & Place of Employment: Education 
Coordinator, VA Health Care System (Sioux Falls, SD)

Personal Statement: I would 
like the opportunity to serve 
as an ANA Delegate. I had 
the privilege of serving as an 
ANA delegate previously and 
it was a wonderful opportunity 
to become better informed 
about ANA issues and to meet 
ANA delegates from across the 
country. If elected, I promise to 
represent SDNA’s interests and 
bring information from the ANA 
Delegate Assembly back to SDNA’s membership.

Thomas E. Stenvig
School/College of Nursing: BSN, Wayne State University; 
MPH, University of Hawaii; MS in Nursing, SDSU; PhD, 
University of Wisconsin-Madison
Area of Practice: Public Health; Nursing Education
Present Position & Place of Employment: Associate 
Professor, SDSU College of Nursing

Personal Statement: I have 
been active in professional 
association work my entire 
career. With experience on the 
boards of ANA, ANCC, ANA-
PAC, and the ANA Congress 
on Nursing Practice and 
Economics, I am familiar with 
the contemporary structure and 
processes of ANA organizational 
work as well as the issues and 
strategic priorities of the ANA 
enterprise. Having attended nearly every ANA House of 
Delegates meeting since 1988, I am familiar with the order 
of business and the role of the House in shaping association 
policies and positions. If elected, I offer continuity and 
will represent SDNA to the best of my abilities, using my 
extensive professional network developed over the years to 
provide leadership in moving the work of the association 
forward.

Gwenneth A. Jensen, RN, PhD, CNS
School/College of Nursing: SDSU, University of 
Washington (Master’s) and University of Iowa(PhD)
Area of Practice:Research/Aging
Present Position &Place of Employment: CNS Sandford 
Medical Center

Personal Statement: Given 
the current health-related 
socioeconomic and policy 
climate, professional nursing 
is in a unique position to better 
define measure and articulate 
its contributions to the public 
health across healthcare 
settings. Accomplishing this 
within a more standardized language approach that may 
be integrated through venues and media, nursing may 
better articulate its potential economic value, enhanced 
educational preparation, and potential enhanced 
contributions to effective and efficient health delivery 
system innovation, and to public policy development 
within its scope of practice.

Nominations Committee
Sharon Rehorst
School: Methodist School of Nursing
Area of Practice: Medical/Surgical
Present Position & Place of Employment: Retired

Personal Statement: I have 
served SDNA in various district 
and state board positions over the 
past 40 years. I have made many 
friends with my participation in 
SDNA activities. As I am now 
retired I would have more time 
to serve on the Nominations 
Committee for SDNA.

10% Risk 
Management 

Discounts 
Available!

www.nurseins.com

OFFERS LIABILITY 
INSURANCE 
FOR NURSING 
PROFESSIONALS

Instant quotes and fast, easy online applications 
for individuals make obtaining coverage simple. First-class 

service and insurance provide you peace of mind.

Underwritten by: 

 
Over 50 years of experience writing

Professional Liability Insurance for Nurses

For more information, contact Sandy Malone, Program Assistant at Continuing Nursing
Education toll free at (888) 216-9806, option 5 or (605) 688-5745,

or visit our website at www.sdstate.edu/nurs.

Our online refresher courses have been 
developed to help inactive nurses review and 
update their nursing knowledge and skills, thus 
allowing them to move with confidence into a 
nurse orientation program and return to practice. 
These courses are convenient, affordable, and 
proven successful.

Let us help you gain the personal and professional growth you 
are seeking. Enrollment is ongoing! Time to complete the course 

is flexible, based on individual needs and circumstances, but must be 
completed in one year.

South Dakota State University

College of Nursing Continuing Nursing Education

Independent Study Refresher Courses for
Registered Nurses and Licensed Practical Nurses

2827 Fort Missoula Rd. • Missoula, MT 59804 • (406) 728-4100

REEL IN A 
NEW CAREER

www.communitymed.orgEOE

 

nursingALD.com
Access to over 10 years of nursing publications 

at your fingertips.

Make your nursing research easy...
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2011 SDNA Candidates for Office
Nancy L. Balvin
School: St. John’s School of Reg, SDSU, UND
Area of Practice: Family Practice
Present Position &Place of Employment: Beljea-Balvin 
Clinic–PA & Nurse

Personal Statement: It has 
been exciting and amazing to 
see the profession of nursing 
evolve over the past 50 years. 
As the first ANA certified 
nurse practitioner in SD, the 
challenges at times were difficult 
but so rewarding. SDNA has 
had tremendous leadership in 
the past years and will continue 
to be the voice of nursing. 

Susan Fischer
School: Presentation College and SDSU
Area of Practice: Pediatrics
Present Position & Place of Employment: Staff nurse, 
pediatrics–Avera St. Luke’s

Personal Statement: I have 
been a member of SDNA since 
I became a nurse 30 years ago. 
I believe that being a part of 
your professional organization 
is crucial for your professional 
growth. We need to encourage 
new nurses to join SDNA 
and mentor them on their 
professional journey.

Continuing Education Committee
Karen A. Jensen, CNP, WCC
School: Pierre School of Practical Nursing, USD and 
SDSU
Area of Practice: Certified Nurse Practitioner–Home 
Telehealth + Geriatric clinic and Wound/ostery PRN
Present Position & Place of Employment: Dept. of Veterans 
Affairs–Sioux Falls VA Health Care System and CNP–
Extended Care and Rehab Service Line–Home Telehealth

Personal Statement: For the past 37 years of my life 
I have been in some form of nursing, and much like the 
SDNA also have a desire to advance, promote and protect 
the value, contributions and development of South Dakota’s 
professional nurses. As the average age of our current 
population of nursing will soon reach retirement age, we 

need to assure that there are 
quality nurses available to serve 
the needs of the population. 
Continuing education is a 
means to that goal, and it is my 
hope that through formal and 
informal sharing of knowledge 
by “seasoned” nurses to those 
“nurses of the future,” that a 
seamless transition into a new 
era of nursing will occur.

Tina Peterson
School/College of Nursing: BSN, Dickinson State 
University
Area of Practice: Medical-Surgical and Obstetrics/Labor 
and Delivery, and Post-Partum
Present Position/Place of Employment: Staff Nurse at Wes 
River Health Services

Personal Statement: As 
nurses it is our responsibility 
to take action and educate 
the public. There is so much 
information available to anyone 
via the internet: but we need to 
be able to provide accurate and 
evidence-based information 
to our patients/clients. It is our 
responsibility to educate and 
inform so that out patients can 
make the best possible decisions 
for themselves.

SDNA Member Mary Vasquez Piper 
Named Veteran of the Month

In partnership with the Veterans 
Coordination Commission, the Rapid 
City Council presented Mary Vasquez 
Piper with the June 2011 Veteran of 
the Month Recognition.

Mary Vasquez Piper was born in 
San Antonio, Texas. She graduated 
from nursing school as an RN in 
1951 and received her Commission 
as an Officer in the United States Air 
Force in November of 1953. Lt. Mary 
Vasquez received orders to report to 
the Rapid City Air Force Base, but in 
the time between receiving her orders 
and reporting, the base had been 
renamed Ellsworth Air Force Base, 
where there were only 8 other military 
nurses serving the 100-bed hospital. In 
August of 1954, a B36 with 27 aboard 
crashed at the end of the Base runway. 
Twenty-four died immediately in the 
crash. Three servicemen, including the 
pilot and the co-pilot, were brought 
to the hospital. Lt. Vasquez, the only 
military nurse on duty, started an IV 
on Lt. Bumps, the plane’s navigator, 
who ultimately was the only person to 
survive the crash. He recovered and resumed flying. Mary 
did not see him again until he returned to a 28th Bomb 
Wing reunion six years ago and asked to meet the nurse 
who saved his life.

Mary attended the elite Flight Nurse Program in July 
1955 at Gunter AFB in Alabama and received a pair of 
silver wings at graduation and was subsequently promoted 
to 1st Lieutenant. She married Lt. Piper, fighter pilot, that 
year and later resigned her commission. The couple had 
four sons and two daughters.

Mary worked at the Veterans Administration Center 
in Hot Springs, SD commuting 120 miles round trip for 8 
years. She accompanied critical VA patients as the Flight 
Nurse on Piper Cubs flown out of an airstrip near Oelrichs, 
South Dakota, sometimes in challenging weather. She 
worked for the Indian Health Service at Sioux San Hospital 
in Rapid City for 28 years, where she developed a nursing 
care plan that was used throughout the Indian Health 
Service. In 1971 she was instrumental in developing the 
first emergency medical training courses for ambulance 
drivers in the West River area which eventually led to 
training paramedics. Her efforts at St. John’s Hospital 
regarding disaster preparedness training were appreciated 
during the 1972 Rapid City Flood.

In San Diego, California in May 2010, Mary received 
the prestigious Carruth Wagener Nurse of the Year Award, 
from Rear Admiral Kerry Paige-Nessler, Chief Nurse of 
the United States Public Health Service. In July 2010, at 
a conference in Washington D.C., Mary was awarded the 
Chief Nurse Officer Award for Outstanding Service from 
the United States Public Health Service and also received 
a Certificate of Recognition from the Indian Health Serve 
for her dedication and service to the Indian population in 
Rapid City.

After 60 years of nursing, Mary retired in August 
2010 at age 80. She is president of the Military Officers 
Association-Black Hills Chapter and is a member of the 
Women’s Veterans of the Black Hills, the Air Force Nurses 
Association and the American Nurses Association-SDNA, 
and serve on the committee of Emergency Management in 
Rapid City. She is also a charter member of The Women 
in Military Service for America, Washington D.C, and the 
28th Wing Reunion Committee.

When commenting on the recognition she stated, 
“Needless to say, although I was honored to have received 
named recognition, I feel very humble. I strongly believe 
God deserves the credit.” She also gave recognition to all 
nurses, “May God bless nurses all over the world. ‘To be a 
nurse, is to walk with God.’”

Rapid City, South Dakota’s Mayor Alan Hank and Mary

 Baccalaureate (B.S.) in Nursing
 Standard Option
 Accelerated Option
 (holds previous B.A. or B.S. non-nursing degree)
 RN Upward Mobility (holds A.S./A.A. or diploma in Nursing)

 Master’s Degree Program (M.S. in Nursing) and R.N. or M.S.
 Nurse Administrator  Educator
 Clinical Nurse Leader

 Doctor of Nursing Practice (DNP)
 BS to DNP  Post-Master’s DNP

 Doctoral Degree Program (Ph.D. in Nursing)
Programs offered at Brookings, Sioux Falls, Rapid City and Online.

Advance Your Career with our programs

For more information:
Roberta K. Olson, PhD, RN, Dean
College of Nursing
Box 2275, South Dakota State University
Brookings, SD 57007
1-888-216-9806
Visit www.sdstate.edu

College of Nursing

Find a nursing career where you can become a star!
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Our nurses are  
passiOnate 
abOut cOmpassiOnate care

When you’re a nurse at Avera McKennan, you join 

a team of caring people who love their work just as 

much as you do. What’s so great about our nurses? 

They’re good communicators with positive attitudes. 

They’re engaged with their coworkers and  

responsive to their patients. 

Not to mention they lead the industry in clinical 

excellence at more than 300 locations in a five-state 

area. Learn more about our locations at  

www.AveraMcKennan.org.

Avera McKennan Hospital &  
University Health Center
Sioux Falls, SD
Contact: Human Resources Department
Phone: (605) 322-7850
Email: hr@mckennan.org

Ready to love what you do? Learn more about our exciting career opportunities at www.AveraJobs.org. 

If you’re a registered nurse wanting to complete a  
Bachelor of Science in Nursing (RNB), USF has a fully-accredited 
program that revolves around working nurses like you.

•  Classes start in the spring, fall and summer. Apply anytime.

•  Students can take one or several courses each semester.

•  The RNB curriculum builds on previous nursing education.

•  Affordable, flexible classes take place on-site and online.
 
For more information or to apply:

 Visit: usiouxfalls.edu/nursing

 Call: 605-331-6671

 Email: nursing@usiouxfalls.edu

Take the Next Step
in Your Nursing Career.


