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President’s Address SDNF Corner

Becky Nichols

Rebecca Nichols, RN, MSN, CCNS

In February at Nurses Day 
at the Legislature in Pierre a 
special coffee house session was 
held to allow advanced practice 
nurses to gather together to 
discuss the Consensus Model 
for APRN Regulation. This 
comprehensive document was 
created by the APRN Consensus 
Work Group & the National 
Council of State Boards of 
Nursing APRN Advisory 
Committee and published July 
2008. The main goal of this meeting was to introduce 
this document to APRNs across the state and to stimulate 
conversation about those areas where South Dakota meets 
and falls short of the goals proposed by this document.

If you have not familiarized yourself with the 
Consensus Model, more information can be obtained from 
the ANA website located at http://www.nursingworld.org/
consensusmodeltoolkit. The purposes of the Model are 
these (APRN Joint Dialogue Group Report, July 7, 2008):
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South Dakota Nurses Foundation Offers 
Three Scholarships

The Making of a Passionate Nurse Educator
by Mary Claire May

SDNF Board Public Member

Sister Vicky Larson, MS, RN, CNE, has an 
incontrovertible dedication to the Sisters of the 
Presentation of the Blessed Virgin Mary community 
of Aberdeen, an unquestionable passion for the nursing 
profession and teaching those pursuing a career in nursing. 
Sister was the 2009 South Dakota Nurses Foundation 
Scholarship recipient and is currently Assistant Professor 
in the Department of Nursing at St. Catherine University 
in St. Paul, MN. In a conversation this past month, Sister 
Vicky revealed more about her ardor and goals.

Would you tell our readers something
about your early life?

I grew up in rural Madison, Minnesota and went to 
college at SDSU in Brookings, SD for my baccalaureate 
degree in nursing. My nursing career started in a rural 
hospital, St. Michael’s Hospital in Tyndall, SD. I loved 
rural nursing and also knew in my life a call to become a 
Presentation Sister. I worked in the float pool at Avera St. 
Luke’s in Aberdeen while I discerned with the Presentation 
Sisters. After 18 months of novitiate studies to become 
a Sister, I served as an adjunct-nursing instructor at 
Presentation College Lakota Campus in Eagle Butte and 
absolutely fell in love with teaching student nurses! I knew 
that this was my “niche” in nursing! I enjoy the creativity 
involved in teaching. I am enthusiastic about sharing the 
joys of nursing and empowering student nurses to take 

on the challenges in nursing. I served on an orthopedics 
unit at Avera McKennan Hospital in Sioux Falls while 
undertaking a master’s degree in nurse education at SDSU. 
I served as a nursing instructor at Presentation College in 
Aberdeen for five years before taking my current position.

What are your responsibilities
or duties of a typical day?

I have the “best of both worlds” in teaching in the 
classroom and in the clinical setting. I have the good 
fortune to meet patients but I accompany student nurses 
who are learning how to be present as nurses caring for 
patients. My best day as a nurse educator is a day when 
I see the light bulb of understanding emblazoned over 
the heads of my students! Sometimes this is the light 
bulb of understanding an empirical concept such as how 
to administer an IVPB medication or what effect the 
medication will have on the body. Other times this is the 
light bulb of recognizing the humanity of the suffering 
patient. It is exciting to nurture the growth of the next 
generation of nurses. I am empowering students to assume 
their role as nurses by offering questions that will draw 
them into deeper comprehension or offering challenges to 
consider alternative perspectives on issues or just being 
supportive as they work through their own anxiety. I 
continue to learn from and be influenced by my students. 
Just as nurses have certain patients they will always 
remember, I have blessed students I will always remember.

SDNF Corner continued on page 3

Carman Timmerman, EdD, RN
SDNF Treasurer and Scholarship Committee 

Chair

In its bylaws, the South Dakota Nurses Foundation 
(SDNF) defines its purposes as fourfold:

1. Education—to support education through 
advancement of nursing and health-related 
learning.

2. Research—to strengthen the development 
of nursing knowledge by promoting nursing 
research and the implementation of nursing 
and health care research findings.

3. Service—to promote the health and welfare 
of all citizens through professional activities 
of South Dakota nurses.

4. To carry on any other similar activity in 
connection with the foregoing and to have 
and exercise all of the powers conferred on 
non-profit corporations by the laws of the 
State of South Dakota and Section 501 (c-3) 
of the Internal Revenue Code as enacted and 
amended.

About SDNF’s purposes, board president Tom Stenvig 
said, “Our purpose is to advance and support the work 
of nurses in the state, and these scholarships are tangible 
evidence that we intend to live up to that purpose. I invite 
others who have thought about becoming donors to SDNF 
to do so, since as the endowment grows, so does our ability 
to support causes consistent with our charitable mission.”

In 2005, the South Dakota Nurses Foundation (SDNF) 
awarded its first scholarship to Christina Erickson. 
Since then, SDNF has awarded four more scholarships 
(Robin Arends, 2007; Robin Peterson-Lund, 2008; Sr. 
Vicky Larson, 2009; Kathy Zambo, 2010). The SD Nurse 
regularly features articles on these scholarship recipients 
(see article on Sr. Vicky Larson in this issue).

To honor his deceased wife, John Walsh, along 
with others, donated funds to start the Rita H. Walsh 
Scholarship. About Rita, her husband John said, “Rita 
had a deep passion for education and nursing. The Rita H. 
Walsh scholarship fund was set up to allow her passions 
to be carried on through others.” This scholarship, 
administered by the South Dakota Nurses Foundation, was 
first awarded in 2010 to Michelle McGregor.

SDNF Offers Three Scholarships continued on page 4

District News  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4

Event Articles . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5

2011 Legislative Report  . . . . . . . . . . . . . . . . . . . . . . . 6

Task Force Update  . . . . . . . . . . . . . . . . . . . . . . . . . . . 7

2011 SDNA Calendar of Events . . . . . . . . . . . . . . . . . 8

SDNA Board of Directors . . . . . . . . . . . . . . . . . . . . . . 8

PAC Update . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8

Welcome New Members . . . . . . . . . . . . . . . . . . . . . . . 9

Membership Application  . . . . . . . . . . . . . . . . . . . . . . 9

2011 SDNA Annual Convention . . . . . . . . . . . . . 10, 11



Page 2 South Dakota Nurse  June, July, August 2011

The SOUTH DAKOTA NURSE is published quarterly every 
March, June, September and December by the South Dakota 
Nurses Association (a constituent member of the American Nurses 
Association) and Arthur L. Davis Publishing Agency, Inc. All 
rights reserved by copyright. This newspaper or parts there of must 
not be reproduced in any form without permission in writing from 
the publishers.

Subscription rate is $12 per year to non-members of the Association.

ADVERTISING
For advertising rates and information, please contact Arthur 
L. Davis Publishing Agency, Inc., 517 Washington Street, PO 
Box 216, Cedar Falls, Iowa 50613, (800) 626-4081. SDNA and 
the Arthur L. Davis Publishing Agency, Inc. reserve the right to 
reject any advertisement. Responsibility for errors in advertising 
is limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement or approval 
by the South Dakota Nurses Association of products advertised, 
the advertisers, or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising is without merit, 
or that the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. SDNA and the Arthur L. 
Davis Publishing Agency, Inc. shall not be held liable for any 
consequences resulting from purchase or use of an advertiser’s 
product. Articles appearing in this publication express the opinions 
of the authors; they do not necessarily reflect views of the staff, 
board, or membership of SDNA or those of the national or local 
associations.

CIRCULATION, ARTICLES, LETTER TO THE EDITOR, ETC. 
2011 deadlines for articles submitted to the South Dakota Nurse: 
July 25—September issue; October 24—December issue.

The South Dakota Nurse accepts and encourages manuscripts or 
editorials. We will determine which letters and articles are printed 
by the availability of publication space and appropriateness of 
the material. We welcome signed letters of 300 words or less, 
typed and double spaced and articles of 1,500 words or less. All 
materials should be mailed to: South Dakota Nurses Association, 
P.O. Box 1015, Pierre, SD 57501 e-mail: sdnurse@midco.net.

The views expressed in the articles and editorials are those of the 
individual contributors and do not necessarily reflect the viewpoint 
of SDNA.

South Dakota Nurse Editors: Brittany Novotny, Executive Director

South Dakota Nurse is the newsletter of the South Dakota Nurses 
Association. Direct inquiries about SDNA or this newsletter to:

South Dakota Nurses Association
Birttany Novotny, Executive Director

PO Box 1015, Pierre, SD 57501
Phone: 605-945-4265
Fax: 1-888-425-3032
sdnurse@midco.net

www.sdnursesassociation.org

1. To strive for harmony and common understanding 
in the APRN regulatory community that would 
continue to promote quality APRN education and 
practice

2. To develop a vision for APRN regulation, including 
education, accreditation, certification, and 
licensure.

3. To establish a set of standards that protect the 
public, improve mobility, and improve access to 
safe, quality APRN care.

4. To produce a written statement that reflects 
consensus on APRN regulatory issues.

To obtain these goals, the APRN Dialogue Group 
defines the titles included as APRNs (i.e. certified 
registered nurse anesthestists (CRNA), certified nurse 
midwives (CNM), certified nurse practitioners (CNP), and 
certified nurse specialists (CNS)) and those population foci 
that each of these APRNs care for (i.e. family/individual 
across the lifespan, adult/gerontological, pediatrics, 
neonatal, woman’s health/gender-related, and psych/mental 
health). They proposed that APRN regulation must include 
the following elements to ensure public safety and APRN 
competency to practice: licensure, (granted by authority to 
practice), accreditation (of approved agencies who provide 
nursing education), certification (to recognize specialized 
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education, skills and experience of the APRN), and 
(formal) education. This regulatory model, known by the 
acronym LACE, further discusses the components of each 
element in detail.

As APRNs from across the state gathered, one obvious 
area of concern was the lack of knowledge about the roles 
and scopes that each specific APRN has. Much of the 
discussion during the meeting was education about what it 
means to be a CRNA, CNS, CNP, or CNM including the 
differences in legal and institutional regulations between 
each individual role. Over the next several newsletters 
articles will be published in The Nurse to promote 
understanding of the differences between these APRNs.

One bright point at the coffee house meeting was 
the Institute of Medicine (IOM) Robert Wood Johnson 
Foundation Initiative on the Future of Nursing. More 
about this report is available at www.iom.edu/Activities/
Workforce/Nursing.aspx. Based upon two years of 
research, the following key recommendations were 
published by the IOM:

1. Nurses should practice to the full extent of their 
education and training.

2. Nurses should achieve higher levels of education 
and training through an improved education system 
that promotes seamless academic progression.

3. Nurses should be full partners, with physicians 
and other health care professionals, in redesigning 
health care in the United States.

4. Effective workforce planning and policy making 
require better data collection and information 
infrastructure.

These recommendations on the heels of publication 
of the Consensus Model provide evidence of the safe and 
effective care that nurses provide and proof that now is the 
time for all of us to come together to elevate our profession 
to the next level.

As more and more states come into alignment with 
the Consensus Model and the IOM recommendations, the 
public will benefit from increased access to healthcare 
that is safe and effective as well as efficient and cost-
containing. The first steps to reaching the goals described 
by the APRN Joint Dialogue Group include educating 
yourself. Review the Consensus Model and IOM report, 
learn more about each of the APRN roles, and read 
the studies that have shown time and again the safe and 
effective care that APRNs provide.
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What are some challenges
or thrills of your present position?

I have a special place in my heart for student nurses. 
These new nurses bring enthusiasm and idealism about 
nursing to our profession. I have seen the anxiety and stress 
that new nurses endure as they strive to become nurses 
while maintaining their other roles and duties in life. 
I expect a lot of effort and work on the student’s part to 
study well and learn thoroughly. I think the art of nursing 
education is to balance the challenge to and support for 
students in just the right dosages to foster their professional 
development.

Every class discussion and every clinical post-
conference offers the thrill of facilitating learning and 
growth in new nurses. At the end of one clinical, I had 
a touching debriefing session with my students. Two 
students shared stories of how proud they were when they 
realized they could make a difference in other people’s 
lives through education. Another two students discussed 
emergency situations in which they noticed subtle changes 
in their patients and how they seemed to “automatically” 
think through the critical issues and recognize a need 
for interventions. Three students relayed their powerful 
experiences of being present with patients who were 
grappling with end-of-life issues or life changing traumatic 
injuries. There was not a dry eye in the room as the 
students shared their inner struggles as they journeyed 
with, felt empathy for, and were deeply touched by patients 
who were grieving. I am thrilled with the opportunity, as a 
nurse educator, to facilitate these types of conversations. I 
am filled with hope for the next generation of nurses who 
will bring their hearts, hands, heads, and hopes to the art 
and science of nursing.

At the end of a clinical rotation, I asked the students 
to make a list of the top ten most important lessons they 
learned during our clinical rotation. I stepped out of the 
room to allow them anonymity and heard them laughing 
and enjoying themselves. Among their top lessons were: 
empathy: “people do not like getting suppositories,” 
safety: “you can never check your meds too much,” critical 
thinking to reduce the risk of complications: “opioids & 
laxatives go together like PB&J” (though they took liberty 
with the exact words of their instructor) and teamwork: 

SDNF Corner continued from page 1
“don’t hesitate to offer help to others.” I laughed with 
them and rejoiced that my students learned some valuable 
lessons during their first acute care clinical rotation!

Do you have future education plans?
I am currently pursuing a Nursing PhD during the 

summers at Barry University in Miami, FL. I chose Barry 
University because I was looking for a program that would 
fit well with my teaching schedule during the 9-month 
academic year. Barry University is located in a county 
where over 177 different ethnic groups are represented 
and over 77 different languages are spoken in the homes 
of children in the public schools; I have been enriched by 
living, during the past few summers, in such an ethnically 
diverse area. I have been enriched by the experience 
of being an ethnic minority in my classes. I am more 
convinced that PEOPLE are AMAZING! I will complete 
my coursework in Miami by July 2011 and will work on 
the dissertation from home. My hope is to advance the art 
and science of nursing education through my dissertation 
research topic, though I am still discerning the exact 
research question.

What are your plans for your future?
I suspect that many nurses would say their career 

started with a decision to interview for a job, which led to 
development of skills, and interests that led to a new job. 
Sometimes opportunities knock and we seek answers to 
new questions. In nursing the sky is the limit on options. 
When I advise my students, I encourage them to listen to 
the wisdom of their skills, interests, and dreams and follow 
these leads until they find a position that fits. Engaged in 
this type of discernment, I have found my niche in nursing 
as a nurse educator! My short-term plans are to complete 
my dissertation and earn a Nursing PhD. My long-term 
plans are to continue my career in nursing education.

What is your advice or words of encouragement to a 
person considering applying for South Dakota Nurses 
Foundation or Rita H. Walsh Scholarship?

I am grateful for the learning opportunities I have had 
in my life: both formal educational programs at SDSU 
and Barry University as well as the informal learning 

opportunities in my everyday life. I think that furthering 
one’s education is like stretching one’s capacity to 
engage in life in new ways. The baccalaureate program 
at SDSU helped me to think like a nurse. The master’s 
program helped me learn skills to nurture others to think 
like a nurse. The PhD program has been a quest that 
has overhauled my notion of the concept of thinking in 
nursing! Education just gets more exciting and revitalizing 
as I go along. The journey has been, and continues to be, 
transformational.

Filling out the application for the South Dakota Nurses 
Foundation or the Rita H. Walsh Scholarship is painless; to 
paraphrase a popular T.V. ad: advancing one’s education is 
priceless!

What you do to relax and renew yourself?
My community of Presentation Sisters is the best! 

I am refreshed and renewed by the prayer, faith sharing, 
storytelling, and laughter of my Sisters. Additionally, I 
enjoy playing piano, singing, gardening, and camping.

What is your personal life philosophy?
Patience. Be patient with God’s timing. Be patient with 

other people—especially student nurses. Be patient with 
all that is growing and changing in the world. The hardest, 
but most important feat, is to be patient with myself.
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Marianne M. Stenvig, wife of SDNF board president 
Dr. Thomas Stenvig, died unexpectedly in August 2010. 
In memory of Marianne, Tom initiated the Marianne M. 
Stenvig Scholarship. About his wife, Tom said, “Marianne 
treasured life and lived every moment to the fullest. She 
was spirited and a lot of fun to be around. I had planned to 
endow a family scholarship since SDNF got started, I just 
didn’t think it would be this soon. I have found advancing 
the purpose of the scholarship and working toward having 
it fully endowed has been a good way to take the sting out 
of losing her. I find comfort in creating this lasting tribute 
to her memory. We have chosen to give the scholarship to 
a male nurse working on a graduate degree because this 
is what I was doing when we met nearly 40 years ago. 
Her daughters said that Marianne was a “loving, caring, 
one-of-a-kind person” who “valued her relationships with 
her family and friends more than anything.” Marianne 
encouraged her daughters to pursue higher education, 
and this scholarship will “help other nurses realize their 
dreams for advanced education.” The first Marianne M. 
Stenvig Scholarship will be awarded this fall.

Here is a brief summary of these scholarships: 

South Dakota Nurses Foundation Scholarship
Amount—$1000
Purpose—To support a registered nurse pursuing 

a master’s or doctoral degree with the career goal of 
practicing nursing in a South Dakota high need area or 
teaching in a baccalaureate or higher degree nursing 
education program.

Criteria
1. Registered nurse who is a current South Dakota 

(SD) resident and member of SDNA for at least one 
year.

2. Graduate student pursuing a master’s or doctoral 
degree in nursing or a related field with the goal 
of practicing nursing in a South Dakota high need 
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area or teaching in a South Dakota baccalaureate 
or higher degree nursing education program.

3. Cumulative GPA 3.0 or higher upon completion of 
highest degree, i.e., baccalaureate nursing program 
or master’s nursing program

4. Career goals and personal qualities congruent with 
South Dakota Nurses Foundation purposes

5. Evidence of leadership, compassion, involvement in 
professional organization(s), professional activities, 
and community service

Application—Access the South Dakota Nurses 
Association (SDNA) website at www.sdnursesassociation.
org and click on the South Dakota Nurses Foundation, 
then Scholarships, then South Dakota Nurses Foundation 
Scholarship or contact the South Dakota Nurses 
Association office at sdnurse@midco.net or 605-945-4265.

Application deadline—July 15th postmark
Award date—Fall 2011

Rita H. Walsh Scholarship
Amount—$1000
Purpose—To support a registered nurse pursuing a 

higher level of nursing education. The scholarship will be 
awarded annually for the spring semester.

Background—In 1972, Rita Hoban Walsh obtained 
an associate degree in nursing from Presentation College 
in Aberdeen, SD. Rita’s reputation as an advocate for both 
patients and nurses was established early in her nursing 
career. While raising her young son and working as a staff 
nurse in a surgical unit, Rita pursued a BS degree with a 
major in nursing through the South Dakota State University 
RN upward mobility program, graduating in 1986. Rita 
continued in her pursuit and sharing of knowledge whether 
in leadership or other roles in nursing, always promoting 
clinical excellence and unwavering compassion.

Criteria
1. Currently an RN pursuing a bachelor’s degree in 

nursing or RN to master’s degree in nursing (bridge 
track).

2. Currently resides in South Dakota.
3. Currently licensed in South Dakota.
4. Demonstrates need.
5. Demonstrates the qualities of patient advocacy, 

patient education, compassion and peer mentoring.
Application—Access the South Dakota Nurses 

Association (SDNA) website at www.sdnursesassociation.
org and click on the South Dakota Nurses Foundation, 
then Scholarships, then South Dakota Nurses Foundation 
Scholarship or contact the South Dakota Nurses 
Association office at sdnurse@midco.net or 605-945-4265.

Application deadline—July 15th postmark
Award date—Fall 2011

Marianne M. Stenvig Scholarship
Amount—$500
Purpose—To support a male registered nurse in pursuit 

of his educational goals.
Criteria
1. Male registered nurse pursuing a graduate degree 

in nursing (preferred) or a related field
2. SDNA membership preferred
Application—Access the South Dakota Nurses 

Association (SDNA) website at www.sdnursesassociation.
org and click on the South Dakota Nurses Foundation, 
then Scholarships, then South Dakota Nurses Foundation 
Scholarship or contact the South Dakota Nurses 
Association office at sdnurse@midco.net or 605-945-4265.

Application deadline—July 15th postmark
Award date—Fall 2011

Through the generous donations of SDNA nurses, 
as well as friends and families of nurses, South Dakota 
Nurses Foundation feel so honored to be able to offer 
these significant scholarships. If you are a nurse pursuing 
a higher level of education and you think you meet the 
criteria for one or more of these scholarships, we strongly 
encourage you to apply.

District News
Districts 1, 2 & 3
President: Marie Cissell
Vice President: Christina Erickson
Secretary: Beth Bauer
Membership: Leslie Wilkerson
Nominations: Kay Foland
Government Relations Committee: Linda Wolden

District 1, 2, and 3 met on March 15 and April 19th 
in Rapid City. Rebecca Leas from Clean Water Alliance 
spoke about the effects of the uranium mining on human 
health at the March meeting. Further discussion on the 

SB158 bill related to this issue that had passed in the last 
legislative session was discussed at the April meeting. 
Plans are underway for the Spring Fling Event sponsored 
by the district and Christina Erickson is planning the event. 
Membership packets will be obtained for the graduating 
students from SDSU and USD and will be made available 
to the students. The next meeting will be held in the third 
week of September.

If you are new to Districts 1, 2, or 3 and have questions 
about opportunities, or you are looking for a place to share 
your talents to support nursing, feel free to contact me.

Marie Cissell
605-343-5841
Marie.cissell@sdstate.edu

Districts 5 & 7
President: Pat Sudbeck

District 7 did meet to discuss upcoming events with 
the association. We also met for supper and sponsored 
Karen Hudson, South Dakota Lion’s Eye Bank as a 
presenter. Karen addressed the need for organ donors and 
she discussed the new law that went into effect recently. 
The new law does address the donor designation on the 
drivers license and it is used in assisting the family and/or 
survivors in the event of a sudden death.

Districts 8 & 9
President: Paula Carson

During January and February District IX members 
shared soup, salad and formal meetings at 2124 Monarch 
Lane in Brookings. These meetings centered upon sharing 
NDL experiences as well as final planning for the 2011 
ReKindle Your Passion workshop. District IX hosted 
the ReKindle Your Passion workshop at the Mission 
CoffeeHouse in Brookings on April 15. At this point, 
the informal workshop feedback received from attendees 
has been favorable. A grateful thank you goes to the 
attendees for your presence, your participation as well as 
your questions during the sessions—you helped make 
this time a learning event for all! Also I want to thank all 

the presenters, whose preparation and interactive styles 
challenged us as we learned about new ways to connect 
with diverse populations through complementary options, 
relationship-based care experiences and work in medical 
missions. Thank you to my co-members of District IX for 
your encouragement, work and support in developing this 
event into a sharing and learning time for South Dakota 
nurses. Finally, I want to thank SDNA for providing 
District IX with the opportunity to host this annual event. 
I look forward to see you at future SDNA-sponsored 
educational and networking events for South Dakota 
nurses.

District 10
President: Darcie Schmidt
Vice President: Cindy Mulder
Secretary: Robyn Tyler

District 10 meet in March and had an educational 
program on Deep Vein Thrombosis – Management and 
Treatment with nine nurses in attendance.

Upcoming meeting dates and times are: May 10, 
September 13 and November 15 at 5:30pm. Education 
topics and location are to be determined.

District 11
President: Joanne Tieman
Secretary: Sr Sharon Ann Haas

District 11 has been planning the 2011 SDNA 
Convention which will be in Yankton on Oct 2nd & 3rd. 
We are hoping SDNA members are planning to attend. 
Think about bringing a friend who has never attended 
a convention. Our theme is “Rowing on the River of 
Change.” Our ANA President will be the keynote speaker. 
So save the date and come!!! Be thinking about items to 
bring for the auction.

District 11 meetings are every third Monday of every 
month until after the convention. Meetings are at MMC in 
Yankton at 6:30pm.

If you have any questions, please call me at 624-9558 or 
e-mail me at jrtieman@gmail.com 
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Event Articles

Save the date for
Districts 1, 2, & 3 Annual 

Spring Fling on June 4, 2011
You will surely have a “spring” in your step when 

you join nurses, friends, and family on the 26th annual 
organized hike at Crazy Horse Volksmarch, Crazy Horse, 
SD. Please plan to join us, won’t you?

More information to follow!

Rekindle Your 
Passion for Nursing

SDNA once again offered the Rekindle your Passion 
for Nursing workshop on April 15, 2011 at the Mission 
Coffee House in Brookings. SDNA District IX members 
in Brookings served as the 2011 hosts for this annual 
event. “Connecting with Diverse Populations” was the 
theme of this year’s workshop. The 35 participants 
experienced a day full of inspiring presentations including: 
Complementary and Alternative Health, the Importance of 
Massage Therapy to the Nursing Field, Aromatherapy, and 
Relationship-Based Care. The participants also heard from 
a panel of nurses who had traveled to different countries to 
facilitate care to underserved areas.

Participants took turns giving each other hand 
massages as part of Becky Wolff’s presentation 
“The Fragrant Spirit: Aromatherapy for the Mind, 
Body and Spirit.”
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2011 Legislative Report
by Brittany Novotny, JD, MBA

The 2011 Legislative Session was certainly a busy one 
for SDNA! The one topic that took center stage was the 
budget, so we’ll start with a recap of that. On March 11th, 
South Dakota Legislature passed the general appropriations 
bill, a.k.a. the 2012 State Budget. On average, Medicaid 
providers sustained an approximately 6% cut in State 
reimbursement—less than the 10% cut originally 
proposed. It is important to note that the reduction in cuts 
is considered “one-time.” Unless additional revenues and/
or cost savings can be found to sustain the current levels 
of reimbursement, the 2013 base will revert back to a 10% 
cut. Details of the cuts by provider groups are included 
below.

•	 Medicare	PPS	Hospitals	(11.48%)
•	 Medicare	CAH	Hospitals	0.0%
•	 Long	Term	Care

•	 Nursing	 Homes	 0-50%	 Medicaid	 occupancy	
(4.00%)

•	 Nursing	 Homes	 51-56%	 Medicaid	 occupancy	
(3.75%)

•	 Nursing	 Homes	 57-66%	 Medicaid	 occupancy	
(3.00%)

•	 Nursing	 Homes	 67%	 +	 Medicaid	 occupancy	
(1.80%)

•	 9	 Critical	 Access	 Nursing	 Homes	 (SB	 140)	
(1.80%)

•	 Assisted	Living	and	Hospice	(4.50%)
•	 Physicians

•	 Primary	Care	/	Pediatricians	(4.50%)
•	 All	other	Physicians	(5.10%)

•	 Dentists	(6.40%)
•	 Durable	Medical	Equipment	(6.40%)
•	 Emergency	Medical	Transportation	(5.10%)
•	 Optometrists/Ophthalmologists	(6.40%)
•	 Chiropractors	(6.40%)
•	 Psychiatric	 Residential	 Treatment	 (Medical	

Services) (4.50%)
•	 Elderly	Nutrition	Program	–	Senior	Meals	(3.20%)
•	 Pharmacies	(3.80%)
•	 In-home	Services	for	the	Elderly	(3.20%)
•	 Community	Mental	Health	Centers	(4.50%)
•	 Group	Care	Providers	(Child	Protection)	(4.50%)
•	 Psychiatric	Residential	Treatment	(Child	Protection)	

(4.50%)
•	 Substance	Abuse	Providers	(4.50%)
•	 Dept.	 of	 Human	 Services—Community	 Services	

(4.50%)
•	 Dept.	 of	 Corrections—Community	 Services	

(4.50%)
•	 Unified	 Judicial	 System—Community	 Services	

(4.50%)

In addition to the general appropriations bill, there 
were approximately 40 other bills that SDNA supported, 
opposed or monitored.  

SDNA supported the following bills:
SB 14, An Act to require the mandatory reporting of 

abuse or neglect of elderly or disabled adults. This bill 
requires that healthcare professionals, including nurses, 
that know or have reasonable cause to suspect that an elder 
or disabled adult has been or is being abused or neglected 
immediately report such knowledge or suspicion to the 
local state’s attorney. Any person that knowingly fails to 
make this report is guilty of a Class 1 misdemeanor. This 
bill has been signed by the Governor.

SB 22, An Act to provide for the regulation and 
licensure of birth centers. This bill was brought forward 
by the Department of Health. It sets forth requirements 
for licensure of birth centers. This bill provides the 
Department with authority to promulgate rules for the 
issuance, renewal, denial, suspension, and revocation of a 
license to operate a birth center and to establish minimum 
standards to protect the health and safety of mothers and 
infants of a birth center. This bill has been signed by the 
Governor.

SB 71, An Act to prohibit the use of certain handheld 
electronic wireless devices for electronic messaging while 
driving. This bill prohibited any person from operating 
a motor vehicle on a highway while using a handheld 
electronic wireless communication device to write, send, 
or read a text-based communication. This bill made it 
through the Senate, but was defeated in the House Local 
Government Committee.

SB 115, An Act to prohibit the use of certain wireless 
communication devices while driving. This bill prohibited 
the use of a wireless devise to read, send or compose 
a message while driving in its original form. After SB 
71 passed, SB 115 was amended to prohibit the use of 
a cellular telephone or wireless telecommunications 
device while driving. This bill was defeated in the Senate 
Judiciary Committee.

SB 117, An Act to provide for certain restrictions for 
the use of tanning devices by minors. This bill required 
parental consent for the use of tanning devices by a minor. 
This bill was defeated in the Senate Health and Human 
Services Committee.

SB 149, An Act to establish policies for youth athletes 
with concussions resulting from participation in youth 
athletic activities. This bill establishes policies for youth 
athletes who may suffer a concussion. It was amended so 
that it applies only to South Dakota High School Activities 
Association (SDHSAA) sanctioned sports. This bill 
will require the SDHSAA, in conjunction with the SD 
Dept. of Education, to develop guidelines to inform and 
educate member schools, coaches, athletes, and parents or 

guardians of athletes, of the nature and risk of concussion, 
including continuing to play after sustaining a concussion. 
This bill requires that a youth be removed from play if he 
or she is exhibiting signs and symptoms of a concussion 
and mandates that a youth cannot return to play until he or 
she receives written clearance from a licensed health care 
provider. This bill has been signed by the Governor.

HB 1246, An Act to make an appropriation to 
reimburse certain family physicians, midlevel practitioners, 
and dentists who have complied with the requirements 
of the physician tuition reimbursement program, the 
midlevel tuition reimbursement program, and the dental 
tuition reimbursement program. This bill provides 
reimbursement for various medical practitioners, including 
one nurse practitioner, who have participated in the tuition 
reimbursement program through service in underserved 
areas. This bill has been signed by the Governor.

SDNA opposed the following bills:
SB 163, An Act to revise the penalties for violations 

concerning smoking in public. This bill proposed allowing 
two warnings before ticketing an offender of the smoke 
free law. SDNA is a founding partner of the SD Tobacco 
Free Kids Network and worked tirelessly to help pass 
the smoke free law in 2010. SDNA opposed this bill and 
watched it closely to make sure it was not amended to 
somehow provide for an exemption to the smoke free 
law passed in 2010. This bill was defeated in the Senate 
Judiciary Committee.

HB 1061, An Act to provide for the practice and 
regulation of registered midwives. This bill would have 
allowed registered professional midwives (sometimes also 
referred to as Certified Professional Midwives (CPM), 
direct entry midwives or lay midwives), which are non-
nurse midwives, to attend home births. It would have 
required that CPMs merely register with the Department of 
Health. It did not require licensure. It did provide certain 
authority to the Department of Health to promulgate 
rules regarding practice guidelines, medications that 
may be administered, registration, and revocation or 
suspension of the registration. SDNA opposed this bill on 
the basis that it did not require that individuals complete 
a formal educational program, but instead allowed for an 
apprenticeship model of education. SDNA does not believe 
the apprenticeship model of education is an appropriate 
model for individuals that will be attending home births. 
SDNA also opposed this bill because it did not require 
licensure. It only required registration, which is typically 
reserved for professions that are not likely to cause harm. 
This bill was defeated in the Senate Health and Human 
Services Committee.

HB 1120, An Act to require persons applying or 
receiving certain aid or assistance from the state to submit 
to drug and substances tests. This bill allowed the state to 
require drug and substance tests of any recipient of state 
funds through the Departments of Health, Social Services 
or Human Services programs. The drug tests could be 
applied to any recipient of any funds. This bill was not 
brought by any of the three Departments, in fact, all three 
Departments opposed this bill. This bill was defeated in 
the House Health and Human Services Committee.

HB 1152, An Act to provide for drug testing for certain 
TANF recipients. This bill allowed the Department of 
Social Services to test any adult TANF recipients for drugs. 
Again, this bill was not brought by the Department and the 
Department opposed the bill. This bill was defeated on the 
House floor.

In addition to the bills listed above, SDNA monitored 
many other bills. It was certainly a busy session, but also 
reminds me of how lucky we are to have such engaged and 
passionate members. I want to say thank you to the entire 
Government Relations Committee and especially to its 
chair, Lesley Wilkinson. During the legislative session, 
GRC holds weekly conference calls to discuss bills of 
interest and how these bills relate to the SDNA Health 
Policy Agenda. Thank you for your time and your passion 
for the nursing profession! I would also like to thank each 
nurse and nursing student that participated in the legislative 
process, whether you responded to our Action Alerts and 
contacted local legislators or you attended Nurses Day at 
the Legislature and talked with a legislator at the Chili 
Supper. Legislators love to hear from nurse constituents. 
Thank you for your participation and for representing 
nurses!

Please mark on your calendars for the 2012 Nurses Day 
at the Legislature event that will be held February 6-7th, 
2012. We hope to see all of you there!
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Task Force Update
The Needs Task Force is excited to be starting a new assessment cycle.
Many of you have probably received an email with a link to an online survey. 

This online survey is how we are gathering data for the needs assessment. We 
started the online survey in April, and by the end of May, we have already had 97 
surveys completed.

The survey is a way that you as an SDNA member can tell us what you want. 
Please take the time to make your voice heard. The results will be presented at the 
SDNA convention this October in Yankton.

We realize that not everyone is comfortable using an online survey, and we 
didn’t have an email address for all members. Paper surveys have been mailed to 
all members without an email address on file at the SDNA office. If you would 
prefer to complete a paper survey rather than an online survey, please contact 
Kristin in the SDNA office at (605) 945-4265.

Your Name:

Address:

Preferred Phone Number:

e-mail:

FOR DELIVERY: Prints will be mailed 
to the address above (or specify another 
address)

Other pick up arrangements (describe)

Thank you for your support of the
South Dakota Nurses Foundation!

The South Dakota Nurses Foundation is pleased to announce release of a set of three limited 
edition prints of pastel drawings created by artist Mary Groth of Sioux Falls. Each print in 

the set of three includes one print (roughly 10” x 12”) depicting the three purposes of SDNF: 
nursing research, education, and service. Each print is numbered and signed by the artist. 
Printing is limited to 500 sets. An artist’s interpretive statement accompanies each print.

PRICE: $300 for each set of three
Please include an additional $20 for postage and handling per order.

To order, fill out this order form and mail with your check payable to the
SOUTH DAKOTA NURSE’S FOUNDATION. Mail to:

SDNF
c/o Tom Stenvig
PO Box 3
Nunda, SD 57050

 Quantity Description Price per set of 3 Total

  Set of 3 limited edition prints $300.00

 1 Postage and handling per order $20.00 $20

  “Round Up” to SDNF

   TOTAL ENCLOSED

Questions: Contact Tom Stenvig at 605-380-7572 or tom.stenvig@gmail.com

SDNA Membership Dues Increase 
Proposal—Notification

The SDNA Board of Directors has worked hard to keep membership dues low. However, to continue its important 
work on behalf of nurses across the state, the SDNA must periodically increase its membership dues. The SDNA 
membership dues were last increased by a vote of membership at its 2007 Annual Convention. During the April board 
meeting, the SDNA Board of Directors reviewed and approved a proposal to increase the SDNA portion of membership 
dues by 5% beginning January 1, 2012. This proposal will be presented to, and must be approved by, SDNA members at 
its 2011 Annual Convention October 2-3, 2011 in Yankton, SD. The specific proposal is detailed below. Please contact 
the SDNA office with any questions that you have. We thank you for your support of SDNA!

    5%
 Current Current Current Increase New Proposed
Member- Annual ANA SDNA on SDNA SDNA Annual
ship Type Member- Portion Portion Portion Portion Member-
 ship Dues (52.5%)  (47.5%)  (rounded)   ship Dues

ANA/
SDNA $263.00 $138.08  $124.9  $6.25 $131.17 $269.25

Student
ANA/ $197.25 $103.56 $93.69 $4.75 $98.44 $202.00
SDNA

New Grad
ANA/ $131.50 $69.04 $62.46 $3.25 $65.71 $134.75
SDNA

Retired
ANA/ $65.75 $34.52 $31.23 $1.75 $32.98 $67.50
SDNA

SDNA
Only $180.00 $50.00 $130.00 $6.50 $136.50 $186.50
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President
Term: 2009-2011
Rebecca Nichols, RN, MSN, CCNS, ANP-BC
District 10
Home: 271.5060 * Office: 322.2600
vanillatwist@sio.midco.net

Vice President
Term: 2009-2011
Margie Washnok, APRN, MS, DNP
District 4
Home: 725.5354 * Office: 229.8478
DrMargie.Washnok@presentation.edu

Secretary
Term: 2010-2012
Kay Foland, PhD, RN, PMHNP-BC, CNS-BC, CNP
District 2
Home: 341.3876 * Office: 394.6195
Kay.Foland@sdstate.edu

Treasurer
Term: 2009-2011
Christina Erickson, MS, RN-C
District 2
Home: 348.2091 * Office: 394.5390
rcericks@rushmore.com

Government Relations Committee (GRC) Chair
Term: 2010-2012
Lesley Wilkinson, RN, BSN
District 2
Home: 791.1324 * Office: 721.4721
lesley.wilkinson@bhsc.com

Core Issues Task Force Chair
Term: 2009-2011
Angela Lochridge
District 2
Home: 721.9212 
alochridge@rushmore.com

President, District 1-3
Term: 2010-2012
Marie Cissell
Home: 343.5148
marie.cissell@sdstate.edu

President, District 4
Term: 2010-2012
Barb Goehring
Home: 226.1174
tbjava@abe.midco.net

President, District 6
Vacant

President, District 5 & 7
Term: 2009-2011
Pat Sudbeck, RN, BSN
Home: 928.3202 
patricia.sudbeck@averaqueenofpeace.org

President, District 8 & 9
Term: 2009-2011
Paula Carson
Home: 692.1763
paula.carson@sdstate.edu

President, District 10
Term: 2011-2013
Darcie Schmidt
Home: 630.3281
darcie.schmidt@avera.org

President, District 11
Term: 2009-2011
Joanne Tieman, RN, BSN, MA, MSN
Home: 624.9558 * Office: 638.8421
rjtieman@gmail.com

SDNA Staff
Brittany Novotny, JD, MBA
Executive Director

Kristin Kellar
Program Manager

PO Box 1015 Pierre SD 57501
Phone: 945.4265 Fax: 888.425.3032
sdnurse@midco.net

SDNA Board of Directors

Why Join SDNA?
Board member highlight—

Darcy Sherman Justice

Almost 30 years ago I had the opportunity to work 
with a wonderful nurse manager who was an inspiration 
to me. She was a professional role model and set very 
high standards for herself and those she lead. As a young 
nurse I remember her saying to me “the foundation of 
being a professional nurse begins with belonging to your 
professional organization.” From that day forward she 
mentored me in ANA and SDNA activities, initiatives and 
by attending Nurses Day at the Legislature and convention 
with me. She not only shared her wisdom with me on what 
I needed to do to give back to the profession of nursing 
through active involvement but was there to guide me 
through the process and to introduce me to other leaders 
who were helping to shape legislation and the practice of 
nursing in the state and nationally. Through the years, that 
have passed so quickly, I have been actively involved in the 
national, state, and district nurses organization by serving 
as state president, board of directors, PAC committee, GRC 
committee, district president and numerous other roles. 
I know that I have received much more from ANA and 
SDNA than I have given. Only through active involvement 
do you really realize the great contributions ANA and 
SDNA provide for you and our nurse colleagues. I hope 
this helps inspire you to join and be actively involved. My 
colleagues and I are ready to mentor and guide you into 
the many leadership opportunities provided through ANA 
and SDNA.

Darcy Sherman Justice, MS, RN, NE-BC

Julie Dangel

Hello SDNA! As a reminder, this year I am part of 
the convention planning committee so my baking time is 
limited, so this year PAC would like everyone to participate 
in baking activities. I am asking that each one of you bring 
1 dozen of your favorite home baked cookies or a favorite 
baked good to donate to PAC. We will sell the baked items 
as we have in the past so if you would put them in unit 
packages that would be wonderful! If you are willing to 
share the recipe, please do so. I will still bake carrot cakes 
but I ask for your help for the rest to raise funds for PAC. 
If you would rather not bake, you may donate the money to 
the no-bake sale. As always I thank you for your generous 
participation with this project. All funds go to making 
nursing issues heard by state legislators.

PAC Update 2011 SDNA Calendar of Events

July
SDNA Consent to Serve Forms Due
July 1, 2011

Independence Day – Office Closed
July 4, 2011

SD Nurse Article Submission Deadline –
September Issue
July 18, 2011

August
SDNA Award Nomination Forms Due
August 1, 2011

SDNA Board of Directors Meeting
August 2, 2011

SD Nurse Annual Book Article Submission Deadline
August 12, 2011

If you have events that you want posted on the SDNA Calendar of Events,
please contact the SDNA office at 605-945-4265 or by email at sdnurse@midco.net.

September
Labor Day – Office Closed
September 5, 2011

October
SDNA Board of Directors Meeting
October 2, 2011

SDNA 2011 Annual Convention 
“Rowing on the River of Change”
October 2 & 3, 2011
Yankton, SD

Native American Day – Office Closed
October 10, 2011

SD Nurse Article Submission Deadline –
December Issue
October 24, 2011
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Welcome New 
Members!

Districts 1, 2 & 3
Cindy LeVee
Tina Peterson
Dori Mills
Sheri Mommerency
Sara Wilson
Julie Iseminger
Debra Morello
Tanya Kokesh
Dawn Warren
Angela Pfleger

District 4
Jennifer Burton

Districts 5 & 7
Linda Guthmiller

Districts 8 & 9
Brenda Johnson
Lana Martin
Nancy Kertz
Amy Noonan
Anna Tellekson

District 10
Sheila Freed
Joyce Hughes
Robyn Weber
Darcie Schmidt
Connie Evenson
Mary Nemec
Andrea Rasmussen
Amy Jones
Barbara Teal

District 11
Rebecca Wolff
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2011 SDNA Annual Convention

SDNA AWARD 
CRITERIA

 
The South Dakota Nurses Association sponsors these 

annual awards for nurses, given during the SDNA Annual 
Convention in Yankton, October 2-3, 2011. Nominations 
for the following awards will be taken until August 1st. For 
complete award criteria please visit our website at http://www.
sdnursesassociation.org/ or contact the SDNA office at (605) 
945-4265.

DISTRICT NURSE OF THE YEAR AWARD was 
developed to recognize a nurse in each SDNA district who has 
contributed to the district and profession in a significant way. 
This award criteria and award winner is determined by each 
individual district.

ROOKIE OF THE YEAR AWARD is for the new SDNA 
member who has contributed energy and commitment to 
SDNA.

Rookie of the Year Award Criterion: The nominee must 
have been an SDNA member for at least one year, but not 
longer than three years.

DISTINGUISHED SERVICE AWARD acknowledges 
specific contributions and achievements of an individual or 
group and provides formal recognition of SDNA member(s) 
singled out by colleagues for accomplishments in a given field 
of endeavor.  The Award may be awarded for professional 
achievement in nursing, outstanding contributions in the 
community, for dedicated service to the association, to name a 
few possible categories.

Distinguished Service Award Criteria (must meet all criteria):
•	 The	nominee	must	be	an	SDNA	member.
•	 The	 Distinguished	 Service	 Awards	 represents	 a	 more	

highly specialized type of award than the broad special 
interest categories reflected in other SDNA Awards.

•	 Distinguished	Service	Awards	must	be	in	keeping	with	
goals and purposes of SDNA.

•	 A	Distinguished	Service	Award	must	not	be	 exploited	
for commercial purposes.

Examples of Possible Distinguished Service Award Categories:
•	 Human	Rights

•	 Membership	Activities
•	 Specialty	Work
•	 History
•	 Ethics

NURSING PRACTICE AWARD acknowledges a 
Registered Nurse involved in direct patient care. The 
recipient, through strength of character, commitment, and 
competence, receives peer recognition as one who contributes 
to advancement of nursing practice.

Nursing Practice Award Criteria (must meet all criteria):
•	 The	nominee	must	be	an	SDNA	member.
•	 The	 nominee,	 through	 application	 of	 nursing	

knowledge, must assist patients to function at and 
maintain optimum levels of health and activities, as 
persons, as family members, and as members of their 
community.

•	 The	 nominee,	 through	 direct	 nursing	 practice,	 must	
provide innovations to help and encourage peers in 
nursing and is a role model, inspiring peers to improve 
quality of practice, and has contributed to improvement 
of quality of direct patient care.

JOY OF NURSING AWARD recognizes the Registered 
Nurse who, through the years of practice, continues to truly 
love all aspects of nursing.

Joy of Nursing Award Criteria (must meet all criteria):
•	 Nominee	must	be	an	SDNA	member.
•	 Nominee	has	practiced	nursing	for	at	least	5	years.
•	 Nominee	 has	 been	 a	 formal	 or	 informal	 mentor	 to	

students or new graduate nurses.
•	 Nominee	 has	 collaborated	 with	 and	 is	 respected	 by	

nursing colleagues and other health professionals.
•	 Nominee	exemplifies	 the	“Joy	of	Nursing”	in	care	and	

relationships.

PIONEER IN NURSING AWARD was developed to 
recognize the nurse who has contributed to the profession or to 
history by being the first so that others may follow. This award 
recognizes a nurse who exemplifies the spirit that motivates 
other nurses to follow on a path less traveled.

Pioneer in Nursing Award Criteria (must meet all criteria):
•	 The	nominee	must	be	an	SDNA	member.
•	 The	 nominee	 must	 have	 helped	 guide	 the	 course	 of	

nursing in South Dakota.
•	 The	 nominee	 must	 have	 contributed	 talents	 to	 the	

profession by being the “first,” whether that is 
within practice, education, program development, 
administration, government, community activities, or 
any other first.

SDNA HALL OF FAME AWARD recognizes an 
individual’s lifelong commitment to nursing and that 
commitment’s impact on the health and/or social history 
of South Dakota. Up to five nurses may be inducted each 
biennial year into the SDNA Hall of Fame. The nominee 
must have demonstrated leadership that affected the health 
and/or social history of South Dakota through sustained, 
lifelong contributions in or to nursing practice, education, 
administration, research, economics, or literature. The 
nominee must have been prepared in a formal nursing 
program, unless the contribution was made before 1873 when 
no formal training was available. The nominee must have 
worked in or represented South Dakota. Achievements of the 
nominee have enduring value to nursing beyond the nominee’s 
lifetime. (Nominees for the Hall of Fame Award may be living 
or deceased.)

THE NURSE EDUCATOR AWARD acknowledges a 
Registered Nurse who serves as a faculty member at one of the 
South Dakota nursing programs. The recipient is recognized 
by peers to be exemplary in the areas of teaching effectiveness 
and facilitating learning for students in nursing. This nurse 
also participates actively in professional nursing activities as 
well as, the community in which he or she lives, demonstrates 
leadership skills, has a strong ability to work with others, 
and is seen as a mentor for future nurse educators. The Nurse 
Educator Award is awarded jointly by SDNA and NEDDS 
(Nursing Education Deans and Directors). A letter of support 
by the dean/chair of the nominee’s school is recommended.

Nurse Educator Award Criteria (must criteria as noted below):
•	 The	nominee	must	be	an	SDNA	member	
•	 The	nominee	must	demonstrates	teaching	effectiveness	

through one or more of these criteria:
•	 application of nursing knowledge that facilitates 

students’ learning to the highest level
•	 use of creative teaching strategies in class room 

presentations
•	 mentorship of new nursing faculty to the role of 

teaching
•	 If	 the	 nominee	 has	 a	 regular	 clinical	 supervision	

assignment, the nominee must demonstrate effective 
supervision strategies in the clinical setting to facilitate 
students’ application of theoretical knowledge to patient 
care

•	 The	 nominee	 must	 participate	 in	 service	 activities	
through one or more of these criteria:
•	 assumption of a leadership role in the nursing 

program
•	 participation in committee work at the university 

or college level
•	 service as a student organization advisor such as 

the South Dakota Student Nurses Association
•	 initiation of efforts that enhance the success of 

nursing graduates
•	 service in a leadership position in SDNA

•	 The	 nominee	 must	 have	 a	 sustained	 record	 of	
scholarship in the art of teaching, research, or 
contribution to improved health in the community 
through one or more of these criteria:
•	 recognition by peers for their scholarship of 

teaching
•	 dissemination of scholarship through 

presentations, publications, or as a consultant
•	 initiation of a unique project that enhanced the 

health of the community

Other considerations include:
•	 Participation	in	community	affairs
•	 Recognition	by	peers
•	 Participation	in	organizational	affairs
•	 Ability	to	work	with	others
•	 An	innovative	outlook
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2011 SDNA Annual Convention

SDNA Leadership 
Opportunities

The South Dakota Nurses Association (SDNA) is looking 
for RN leaders who want to be a mentor, an advocate, 
and actively involved in shaping the future of the nursing 
profession.

All candidates for office must submit a “Consent to 
Serve” form and a photo by July 1, 2011 to the SDNA Office. 
To obtain a “Consent to Serve” form or to learn more about each 
of the leadership positions please visit the SDNA Website at 
www.sdnursesassociation.org or call the SDNA Office at 605-
945-4265.

If you have any questions or would like further information 
on how to run for one of these offices, please contact Sharon 
Rehorst, Nominations Committee Chair at srehorst@
mitchelltelecom.net or the SDNA office at sdnurse@midco.net 
or 605-945-4265.

The Nominations Committee is seeking interested SDNA 
members who wish to serve in leadership roles.

•	 President	
•	 Vice	President
•	 Treasurer
•	 Core	Issues	Task	Force	Chair
•	 Two	(2)	ANA	Delegates
•	 Two	(2)	Continuing	Education	Committee	Members
•	 Two	(2)	Nominations	Committee	Members

Duties of elected officers:
Duties of the President

a. The President shall:
1. Serve as the official representative of SDNA and as 

its spokesperson on matters of policy and positions;
2. Preside over meetings of Membership, the Board, 

and the Executive Committee;
3. Serve as ex-officio Member of all SDNA 

committees, except Nominations Committee;
4. Serve as the SDNA voting representative to the 

ANA Constituent Assembly;
5. Direct the activity and supervise performance of 

SDNA’s Chief Executive Officer;
b. The President may delegate duties to another Board 

Member as necessary and appropriate.

Duties of the Vice President

The Vice President shall:
a. Assume the duties of the President in the President’s 

absence or at the discretion of the President;
b. Succeed to the office of President for the unexpired term 

if the office of President is vacant;
c. Assume other duties as assigned.

Duties of the Treasurer
The Treasurer shall:
a. Monitor SDNA’s fiscal and financial affairs;
b. Provide reports of SDNA’s financial status to the 

Membership, the Board, and the Executive Committee;
c. Provide for the receipt, deposit, and disbursement of all 

SDNA funds;
d. Ensure sound, accurate, timely management of SDNA 

books, accounts, and record-keeping procedures, 
processes, and systems;

e. Ensure compliance with applicable ANA, governmental, 
and grant financial management and reporting 
requirements.

Board Responsibilities and Leadership Duties
a. The Core Issues Coordinator (CIC) shall be a member of 

the SDNA Board of Directors and elected for a two-year 
term by the SDNA membership.

b. The Core Issues Coordinator will work collaboratively 
with each CITF Chairperson.

c. Each CITF Chairperson shall coordinate and preside 
over CITF meetings, report CITF plans, propose 
positions and activities to the Core Issues Coordinator 
prior to each Board meeting.

d. The CIC and each CITF Chairperson shall work together 
to prepare accurate reports for the Annual Book of 
Reports.  They may also prepare articles for The Nurse 
as necessary to keep SDNA members abreast of their 
progress

The SDNA Board of Directors meet 4 times a year: February, 
in Pierre during Nurses Day at the Legislature; April, in Mitchell 
during the Rekindle Your Passion for Nursing conference;  July, 
usually done via phone conference so no travel is required, and 
October, during the state convention (site varies yearly).

Nominations Committee
a. The Nominations Committee shall be composed of five 

members, all of whom are elected by the members-at-
large to two year terms in accordance with Article XI;

b. Two members will be elected in odd years and three will 
be elected in even years;

c. The individual receiving the highest number of votes in 
that election cohort will serve as chair during the second 
year of their term;

d. Members of the Nominations Committee shall not be 
eligible to run for election as a Member of the Board, 
as a District President or CITF Chair, nor as a Delegate 
to ANA meetings, nor for election to the Government 
Relations Committee.

South Dakota Continuing Nursing
Education Committee

a. This Committee shall:
1. Assess, plan, implement, and evaluate continuing 

education activities for SDNA;
2. Select two Members to serve on the North Dakota 

CNE-NET Committee. Each Member will serve a 
two-year term;

3. Assure that the ANCC Commission on 
Accreditation standards and guidelines are utilized 
in planning continuing education activities for 
nurses;

4. Serve as a resource for Districts, Members, and 
others on CNE activities and issues.

b. This Committee shall be composed of four Members. 
Three Members will be elected by the ballot for two-
year terms, with two members being elected in odd 
years, and one member being elected in even years. 
One Member who actively practices in academia and/or 
continuing education will be Board-appointed to Chair 
the Committee for a three-year term.

ANA Delegates
Attend the ANA House of Delegates (HOD) meeting which 

is held in Washington, DC in June.  The HOD meets every other 
year.  SDNA pays only a stipend. Delegates will have an out of 
pocket expense.

Delegates and Alternate Delegates to the ANA House of 
Delegates shall be elected from the SDNA/ANA members for 
staggered two-year terms in accordance with ARTICLE XI of 
these Bylaws. The President’s name shall appear on the ballot for 
a Delegate position during the SDNA President’s election year. 

All candidates for office must submit a “Consent to 
Serve” form and a photo by August 1st to the SDNA Office. 
To obtain a “Consent to Serve” form or to learn more about each 
of the leadership positions please visit the SDNA Website at 
www.sdnursesassociation.org or call the SDNA Office at 605-
945-4265. 

If you have any questions or would like further information 
on how to run for one of these offices please contact a Board 
Member, Sharon Rehorst, Nominations Committee Chair at 
srehorst@mitchelltelecom.net or the SDNA office at sdnurse@
midco.net or 605-945-4265.

CONSENT TO SERVE
South Dakota Nurses Association

BIOGRAPHICAL DATA
Nominee for the Office of  ______________________________________________________________________

Name  _______________________________________________________________________________________

Address  ___________________________________________  City  ____________________  Zip  __________

Tel:  home:  ________________________  work:  ____________________  fax:  _________________________

e-mail:  ____________________________________________

School/College of Nursing:

 ____________________________________________________________________________________________

Additional Professional Education:

 ____________________________________________________________________________________________

Area of Practice:

 ____________________________________________________________________________________________

Present Position and Place of Employment:

 ____________________________________________________________________________________________

Professional Organization Activities at District (Region), Council, State, National Level(s) 
for the past five years, including Student Association office:

 ____________________________________________________________________________________________

Current SDNA Member District:  __________________________________________________  (Number or City)

Signature  _________________________________________________   Date  ____________________________

Please attach a signed statement of your personal position regarding current nursing 
and SDNA issues.  Limit your statement to a maximum of three sentences.

Send (1) this form, (2) your statement, and (3) a PHOTOGRAPH of yourself

by July 1, 2011 to SDNA, PO Box 1015, Pierre, SD 57501


