
Presort Standard
US Postage

PAID
Permit #14

Princeton, MN
55371current resident or

Index
President’s Column  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1
Executive Director’s Report   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3
Members:
    Members in the News   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5
    New & Returning Members   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5
    SCNA Membership Application  .  .  .  .  .  .  .  .  .  .  .  .  . 6
News You Can Use   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5-6
2011 SCNA Calendar   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6
The South Carolina Nurses Foundation   .  .  .  .  .  .  .  .  . 7

2011 South Carolina Nurses 
    Association Convention  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 8-9
Chapters:
    SCNA Community Public Health Chapter  .  .  .  . 10
    Psych/Mental Health Chapter  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11
    Am I My Colleague’s Keeper?   .  .  .  .  .  .  .  .  .  .  .  .  . 12
State Carolina Department of Labor, Licensing,
    and Regulation  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .13-14

Provided to South Carolina’s Nursing Community by SCNA. Are you a member?

   CIRCULATION 63,000 TO ALL REGISTERED NURSES, LPNs, AND STUDENT NURSES IN SOUTH CAROLINA.
   A Constituent Member of the American Nurses Association and The Center For American Nurses.

   The Voice of South Carolina Nursing for over 100 years!

Volume XVIII  •  Number 4 October, November, December 2011

President’s Column

Vicki C. Green

Vicki Green, MSN, APRN, BC

Happy Fall! Hopefully, we’ve 
just had another successful 
convention and I will be into 
the final year of my term as 
president . It is my earnest plea 
that each of you registered 
nurses, reading this column; 
please help make my last year 
memorable and successful . 

If you are not a member, 
please join us . It is not working 
for the masses of non-involved 
RN’s to sit back and watch 
a handful of peers work to 
advance the practice of nursing in our state . Of all years 
nurses have been advocating for health-care reform–for 
our patients and our work environments, these coming 
years will prove to be monumental in setting the course 
for the future of nurses in SC . Nursing/SCNA needs you 
to be involved!

Earlier this year, over 120 nurses assisted SC’s One 
Voice One Plan Consortium in creating a state-wide plan 
for implementation of the eight IOM “Future of Nursing” 
recommendations . The SC Center for Nursing Leadership, 
located on the 4th floor in the USC College of Nursing, 
is the home for the One Voice One Plan Consortium 
and the four task forces charged with coordinating the 
implementation plan . 

Dean Peggy Hewlett stated in her recent Sigma Theta 
Tau summer newsletter column, “As the future of nursing 
unfolds, leaders will be essential in: developing new 
models of care delivery; practicing within the full scope 
of practice as educated; representing colleagues at the 
policy table; creating leadership development programs 
and opportunities; and expanding the nursing workforce to 
include much higher numbers of baccalaureate, advanced 
practice, and doctoral prepared nurses .” (To learn more 
about this effort, visit the Center’s web site at http://www .
sc .edu/nursing/cnl/cnlindex .html) .

The White Paper on APRN practice was recently 
accepted by the Advance Practice Council of the State 
Board of Nursing and will soon be taken before the full 
Board for consideration . The full advancement of practice 
will involve new legislative language and will take “a 
village” to be implemented . This is one of the first of 
many moves coming from the four task forces to affect 
change in the current practice of nursing within our state . 
There will be more . We all must work together . South 

Carolina needs your support for these changes–to bring 
growth to the profession .

I always wonder why is becoming involved so difficult 
for so many? For starters, I’ve concluded–the profession 
must be a priority . Is your professional career a priority for 
you? Do you only want a job to collect a paycheck or do 
you want a profession that works for you? 

Why do so many of us only become involved in 
specialty areas? Does the specialty area survive without 
the foundation of the profession? No, it does not! Specialty 
area to profession is like a rotor to the helicopter . The rotor 
is very specialized, well engineered and necessary to lift 
the helicopter . But, without the helicopter, what does it 
matter how specialized and well-engineered the rotor is? 
What does it have to lift? 

Who is looking out for the whole of the nursing 
profession? SCNA! We are here to assure your rotors have 
a helicopter to lift . We all must support our foundation . 
More RN’s must join SCNA . If not, we cannot be surprised 
when our profession is so diminished, there is nothing left 
to lift–much less move in the direction we need it to go .

We must get past the paranoia of hidden agendas and 
unite . Membership numbers send a strong message to 
those outside of our profession that nursing is a force to 
be reckoned with–especially those who would like for us 
to sit quietly in a corner and be “done unto .” Increasing 
membership says “we are unified in our efforts to advance 
nursing practice within our state” and “we care what 
happens to nursing .”

For those of us who are not wealthy enough to plunk out 
a couple hundred dollars in one payment without worrying 
about our other bills, ANA offers an automatic draft 
option . The monthly draft from my checking account–
around $23–makes it relatively painless to be a member . 
Each membership supports the efforts of SCNA and our 
specialty chapters to promote and protect the profession .

And, yes, others are watching–and reading–what 
nursing is doing . The last SC Nurse’s president’s column 
struck a chord with the Medical Association, evoking a 
written response . Hopefully, the ultimate outcome will be 
improved communications and more collaborative efforts 
between nursing and medicine; leading to improved efforts 
to move SC’s health-care delivery forward–a much needed 
resolve in continually stressful financial times . 

What Nurses Do

Nurse Practitioners… 
The Good News

Carole Frances Bennett,
PhD, APRN-BC, PMHCNS

Leigh Wood is a certified 
nurse midwife who has 
delivered babies in Bamberg 
SC since 1982 . Below are some 
excerpts from an interview with 
her about her practice, being a 
nurse midwife, and the privilege 
of being an APRN . 

Leigh, Why did you become 
a nurse midwife? “Well, 
making the world a better place 
was my goal . Make people be 
healthy from the beginning 
of their lives and not wait for 
something to happen . If you could help a woman and a 
baby before, during, and after a pregnancy then you have 
made a huge difference . I wanted to be a nurse midwife 
ever since I found out about midwifery . I guess I’m an ‘ole 
hippie .”

“Dr . Watson had hired nurse midwives in 1976 . It was 
very historic . Then in December of 82, I took my finals 
at MUSC on the 8th and took my boards on the 11th 
and went to work on the 21st . I did it all in a 2 to 3 week 
period . They had a great clinic here for nurse midwives . It 
was such a wonderful practice to come to . The nurses here 
became really pro-midwife . We have had a great working 
relationship . I know a lot of patients that became nurses 
because of what they saw us do together . And that’s the 
highest compliment . I am a good midwife; I am good at 
recognizing problems and averting them early . That is 
what a good nurse midwife does .”

What is it like working in a rural community? “Well, 
rural communities are traditionally underserved, and they 
have all of the problems of urban communities added to 
being poorer, having transportation problems, and fewer 
jobs available . There were little pockets of isolation . It’s 

President’s Column continued on page 2 A New Series continued on page 2

Carole Bennett
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Nursing must be united in our messages and our efforts . 
Unity is paramount for us to be able to advocate–advocate 
for patients and co-workers as health-care delivery 
continues to morph . All professions are jockeying for 
positions within the health-care arena . We need a strong 
voice with the membership numbers to be heard–and 
respected–to build the strongest position for nursing . 

What will it take for you to join–losing your job, losing 
your position/voice at work, having unlicensed assisted 
personal perform your job duties? What are you waiting 
for? Please join us . Affix the rotor to the helicopter . Help 
nursing leave the launching pad .

very, very hard . Well, for instance, our hospital is in the 
middle of closing because of lack of funds . Our hospital 
isn’t doing inpatient care at all anymore . Allendale is in 
the same fix and Barnwell . That means I can’t deliver my 
patients anymore . There are 2 midwives in Orangeburg . 
We refer to them at 35 weeks . They have to do our 
deliveries now . They (the community) has utilized us 
nurse practitioners to the nth degree . Bamberg County is 
very well represented with ANPs and FNPs . Rural health 
in South Carolina would probably fall apart without nurse 
practitioners . Very few people want to live and work in a 
rural setting; it takes a special person .”

What has guided your practice? “I helped women 
who wanted control of their own experience . I wanted 
to encourage and remind them it was their body, their 
baby, and their work . Part of that was my own personal 
experience with having a child . Having that child and 
being so empowered, it just made me feel like I could do 
anything in this universe . I felt like the strongest woman 
in the world . Being a midwife definitely was influenced by 
my personal experience . I wanted other women to feel that 
strength, to be that healthy from the experience of giving 
birth .

Just how many babies have you delivered in 
Bamberg? “Well, I stopped counting at 2,000 . Oh, I see 
lots of my grandbabies around town . My definition of 
my grandbaby is this: first the mother comes in and has a 
baby, who is delivered into my hands, and then that child 
that was born into my hands, grows up, and comes and 
bears her child into my hands . I have one couple that was a 
double grandbaby; I delivered the mother and the father of 
that baby .”

So in every aspect of care, doing what was healthiest 
for the mother and baby sounds like it guided your 
practice.

“Yes, that’s a good way to put it . In our practice, we 
wanted to keep mother and child healthiest we could . We 
started with prenatal care; get your diet healthy . No more 
smoking or drinking . We prepared them . The mother could 
have whom she wanted at the birth . We did birth plans and 
then honored them . Being a midwife means being with the 
woman so we did it to be with these women . It was very 
difficult at times but it was our purpose . It has been pretty 
wonderful, all in all . It is a calling; it is a life . Our patients 
are great . I have loved it .” 

What do you foresee for the future of nurse 
midwifery? We are going to be aligned with nursing, but 
we want independent practice for APRN’s . We no longer 
want to have legal requirements that we have to have an 
agreement with a physician in order to practice . The laws 
of the states are going to have to change if that is going to 
happen . I have enjoyed my midwifery practice, but I want 
to own myself . We need good physician back-up for our 
patients, who may need care offered by a physician like a 
c-section . We want collaboration but as colleagues, like a 
referral . But we want to own ourselves . We have worked 
hard; we are good at what we do; we have earned the right, 
I believe . I hope that is in our future .”

This column will bring you interviews of APRNs 
regarding their practice . If you know someone whom you 
feel makes a significant contribution to your community 
as an APRN please send me their name and contact 
number as well as your comments about their practice to 
bennettc@musc .edu . 

President’s Column continued from page 1 A New Series continued from page 1

NEW Online Pharmacology
Update Education Offerings

1. Prescribing Controlled Substances
2. An Evidence-based Blitz
3. Exploring the Top 20 Drugs
4. What’s Hot and What to Watch
5. PSYCHOpharmacology
6. Top Pediatric Prescriptions
7. Top Drugs in Acute Care (coming soon)

Also Available

Certification Review/
Clinical Update

Live Courses
&

Home Study Audio CD
Continuing Education Packages

www .NPcourses .com

MIDLANDS TECHNICAL COLLEGE
CLINICAL NURSING INSTRUCTORS

Clinical instructors needed for the Associate 
Degree and Practical Nursing Programs. Part-
time weekday positions are either 9 hours/week 
or 18 hours/week for one semester. 

QUALIFICATIONS: Baccalaureate Degree in 
Nursing; Master’s Degree preferred. Two years 
of recent clinical experience required. Must 
have South Carolina Registered Nurse license. 
Teaching experience preferred. For more 
information, contact Elaine Hooker at (803) 
822-3334.

Interested persons meeting the qualifications 
should submit resume and transcripts stating 
Social Security Number to: Elaine Hooker, 
Nursing, Midlands Technical College, PO Box 
2408, Columbia, SC 29202. 

AA/EOE/ADA
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Executive Director’s Report

Judith Curfman 
Thompson

Judith Curfman Thompson, IOM
SCNA Executive Director and Lobbyist

Well, just almost like 
clockwork, the first breath of 
“fallish” weather has arrived 
in this summer of really awful 
stretches of very high heat and 
humidity . I know that it will not 
last . I also know that just like 
the end of winter, the end of 
summer is a good time to take 
stock of what is going on in the 
world around us .

We have seen the end of 
the first session of the General 
Assembly for 2011 and are 
awaiting the start of the second 
session of the two year cycle in January 2012 . In the 
meantime, there has been a great deal of work going on 
involving members of the General Assembly in preparation 
for the upcoming session and looking at issues that were 
raised in the last session . One of these issues is healthcare . 
It spreads across many topics and has been fascinating 
to follow . Some of the work is looking at fulfilling the 
requirements of the Affordable Care Act, even as the State 
of South Carolina is still involved in a suit to try to stop 
the implementation . It certainly makes for interesting 
meetings!

We have even seen the early beginning of the 2012 
Presidential campaigns among those in the Republican 
Party who are seeking to become the party candidate 
in 2012 . Certainly has enlivened the hot summer days! 
November 2012 seems a long time away to sustain all the 
activity, but, that is what makes politics so interesting .

SCNA will have had its election, Convention and 
Annual Meeting and APRN Pharmacological update 
by the time this edition of the SC NURSE reaches you . 
Just like the political process in this national, members 
of SCNA have the right as members to participate in 
the annual governance meeting of the association . We 
had a great time and those who attended had several 
opportunities to increase knowledge, see old friends 
and expand their horizons about the workings of their 
association . I must confess that I am always puzzled that 
we do not have 100% attendance of members at this kind 
of event, especially the Annual Meeting . I guess that I am 
just someone who if I have joined an organization wants 
to be certain that my voice is heard in the actions taken by 
the group as well as the work of the organization .

Meanwhile, we are looking forward to the next few 
months and to the work that we shall be doing to help 
forward the progress of the implementation of the IOM 
report on the Future of Nursing and the Consensus Modal 
on Advanced Practice… stay tuned!

YOU WERE 
REPRESENTED

Judith Curfman Thompson, IOM

Since the last SC NURSE, SCNA members have been 
represented at the following places:

•	 Senate	Medical	Affairs	Committee	to	begin	process	
of confirming new appointments to the State Board 
of Nursing

•	 Meeting	with	SCNA	Treasurer
•	 Meeting	 by	 conference	 call	 with	 Southeastern	

Nurses Associations ( SEED)
•	 Health	Insurance	Exchange	Workgroup
•	 Health	Professional	Workgroup
•	 Flu	Roundtable
•	 One	Voice	One	Plan	Executive	Committee
•	 SCNA	Legislative	Committee	leaders	for	planning
•	 South	Carolina	Health	Planning	Committee
•	 ANA	 Webinar	 on	 Continuing	 Nursing	 Education	

issues
•	 State	Board	of	Nursing	meeting
•	 Conference	call	with	ANA	CEO-2
•	 Conference	call	with	ANA	Practice	group
•	 Advanced	 Practice	 Committee	 of	 the	 State	 Board	

of Nursing
•	 Special	called	meeting	of	LLR	staff,	RPP	staff,	and	

PAPIN  volunteers to discuss issues
•	 Affordable	 Care	 Act	 Implementation	 Initiative	

Office of Healthcare Workforce Advisory Council 
meeting

•	 SCNA	Convention
•	 SCNA	Annual	Meeting
•	 ANA-C/SNA	Lobbyist	Meeting	in	DC
•	 AANP	legislative	meeting	in	Charlotte
•	 State	Board	of	Nursing	meeting

For open positions, please contact:

Jennifer Millican, Nurse Recruiter
jemillican@uhs–pruitt.com
UHS–Pruitt Corporation
843-452-3491 (cell) 843-573-8661 (fax)
www.URReady.com

	

	 	

	 	 	

Now Hiring Medical Management Positions

JOB DESCRIPTION 
Select Health, a managed care organization licensed by the South Carolina Department of Insurance, has 
been serving families in South Carolina since 1996. Our health plan, First Choice, offers enhanced benefits 
and quality accessible care through collaboration with providers. We are seeking multiple positions to join our 
dynamic Medical Management Team:

Clinical Care Nurse–Active RN License required 
Conduct reviews of requests for services required to meet medical necessity criteria to include reviewing 
pre-certification for outpatient and inpatient services. Apply criteria to inpatient admissions and perform 
concurrent review functions, identifying discharge planning needs and referral of members to case 
management. Two years of experience in managed care quality assurance, utilization review or discharge 
planning and two years of clinical experience in acute care are required.

Nurse Case Manager–Active RN License required
Working telephonically, NCMs provide risk appropriate case management, including assessment, patient 
education and coordination of services, to help our members achieve optimal health. Three years of clinical 
nursing experience required; experience in case management and disease management preferred. CCM 
preferred.

Rapid Response Case Manager–MSW/LCSW
Assess, plan and establish individual member goals for highest risk health plan members. Evaluates progress 
towards meeting goals and initiates appropriate interventions as necessary. Advocates for the member and 
acts as a liaison to community based agencies, facilities, providers, and practitioners in coordinating care. 
MSW and licensure as a health professional; or certification as a case manager and practice of CM within 
scope of licensure required. Unrestricted Social Worker License required; 3-5 years CM experience preferred.

TO APPLY
Please forward your resume with cover letter to cbennet@selecthealthofsc.com or fax to (843) 569-8787.
Equal Opportunity Employer

JOIN 
SCNA 

TODAY!
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July 25,2011

Vicki Green, MSN, APRN, BC
South Carolina Nurses Association
1821 Gadsen Street 
Columbia, SC 29201

Dear Ms . Green,

It was recently brought to my attention that my comments in a May 6 article published in the Orangeburg Times and 
Democrat were highlighted in your President’s Column in the July/August/September 2011 issue of The South Carolina 
Nurse. You state in the column that there have not been conversations between us regarding the points made in your 
column, so I would like to take this opportunity to begin a dialogue . 

As a physician who has worked in both the hospital and operating room settings for many years and who also has a 
daughter in the nursing profession, I recognize the value of the relationships between physicians, nurses, and other health 
care professionals alike . Nurses are an integral part of the healthcare system in South Carolina and we must work in 
unison to deliver optimal care . 

I believe that one of the keys to delivering optimal care is ensuring that providers of that care have the requisite training 
and experience to ensure that care is delivered both with excellence and safety . 

Over the past several years, I along with the SCMA have addressed multiple attempts from other medical professionals 
to use the legislative arena rather than a commitment to learning and thorough training to advance their profession . For 
the SCMA and its physicians, these are not turf wars . Instead, it is our commitment to protecting and ensuring that South 
Carolina patients are receiving optimal medical care, and that those providing that care are receiving optimal medical 
training . 

Nurses have not been among those vying to take a legislative shortcut to advanced practice, and we value your shared 
commitment to education and learned expertise as the proper way to advance one’s profession .

Let me close by saying, I agree with your assessment that the Affordable Care Act will bring many opportunities for 
physicians and nurses to work more cohesively . Let’s get a head start and begin communicating more often so that we can 
continue providing high quality care to our patients . 

Sincerely, 

Gary A . Delaney, MD 
SCMA President

Following the publication of the last South Carolina Nurse, the president of the South Carolina Medical 
Association sent a letter to SCNA in response . We welcome his comments and do look forward to cooperating on 
many issues in the future .

ANA Publications
School Nursing: Scope and Standards of Practice, 
2nd Edition
ISBN 9781558103535
List $18 .95/Member $15 .95

Angie has the voice of an angel.

She loves to sing along with

the greats — Ella, Billie, Nina.

I should know...
I’m her Nurse.

Amedisys understands why you became a nurse – because you love taking
care of people and being at the heart of quality health care. If you have not
considered a career in home health, you should.

When you’re a member of the Amedisys Team, you’ll build those patient
relationships by caring for your patients where they want to be, at home.
You will also be delivering the highest quality care possible through
evidence-based clinical programs that result in positive patient outcomes.

Immediate opportunities exist for:

Registered Nurses – Full-time and PRN positions 
available throughout South Carolina

Apply online at careers.amedisys.com. For information please contact 
Jaci Kirkham at (866) 998-8087, jaci.kirkham@amedisys.com or 
Trey Bales at (877) 706-7555, trey.bales@amedisys.com.

Amedisys is an equal opportunity employer 
committed to diversity in the workplace.

PSYCHIATRIC RN RN CLINICAL
MANAGER

BAYLOR RN

Maybe you’ve worked at Kershaw Health 
earlier in your career. Or you simply crave a 
career destination that truly feels like home. 
Whatever the case, you’ll find a warm, 
welcome and inviting workplace, as well as a 
generous benefits package at Kershaw 
Health.

We have the following Full-Time Nursing 
opportunities available:

Med/Surg
Women’s Center

ICU
Long-Term Care/Rehab

Emergency Department

For a complete listing of opportunities, visit 
our website at www.kershawhealth.org. An 
equal opportunity employer.

COME HOME
OR DISCOVER
US FOR THE
FIRST TIME.

We are looking for exceptional nurses to join our team.
You’ll find a warm work environment and one of the
best benefits packages in the industry.

    

 

 

RESIDENCIES
• Summer Nurse Fellowship 
   (rising seniors)
• Critical Care
• Medical/Surgical

Come work with the best.

1-800-868-7652 • Apply On-line at www.lexmed.com

APPLY NOW 
Contact Joel Watts at
(803) 791-2530 or
jdwatts@lexhealth.org

 

 

•	 Enhanced	Compensation	and	Career	
Ladder 

•	 SC	State	Retirement	Program	and	
   401(k) Plan 
•	Health	Plans/Dental	Options	
•	 Life	Insurance	
•	 Short-	&	Long-term	Disability	
•	 Tuition	Reimbursement	
•	 Annual	Leave	
•	 Flexible	Spending	Accounts	
•	 Career	Development	
•	 On-site	Day	Care	Center	
•	 Health	Directions	–	LMC	Wellness

Send resume to:
Sheila Gasque - Nurse Recruiter

sgasque@cmc-sc.com

CONWAY MEDICAL CENTER
PO Box 829

Conway, SC 29526
(843) 347-8100

Fax: (843) 347-8181

Sign-On & Relocation Bonus
May be available for Critical Care

Enjoy the professional advantages of an area medical 
center located 10 minutes away from the heart of 

Myrtle Beach.

Let Our Tide of Excellence 
Carry You to Your Dreams

Conway Medical Center is looking for quality individuals 
who have a passion for excellence and desire to work in an 
organization that permits them to make a difference .

Registered Nurse
Critical Care Unit • Full Time • 7pm-7am

Must have a current SC Nursing license and at least 
4 years current Critical Care experience .

Current ACLS certification required . 

www.conwaymedicalcenter.com
Flexibility with self scheduling needed . Positive attitude with 
mature and dependable work ethic a must . Must be willing to work 
in fast paced work environment while demonstrating professional 
nursing attributes .

We offer competitive salary with extensive benefits. 
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Members

Members 
in the News

Joan K. Bainer, MN, RN, NE, BC, 
Administrator of the South Carolina State Board 
of Nursing was honored in two ways at the recent 
meeting of the National Council of State Boards of 
Nursing, (NCSBN) . First Ms Bainer was honored for 
being an administrator for five years, and second she 
was named a 2011 Fellow of the NCSBN Institute of 
Regulatory Excellence (IRE) for completing her four 
years as part of the IRE . The IRE was established in 
2004 with the purpose of providing boards of nursing 
with high quality regulatory education, expanding 
the body of knowledge related to regulation through 
research and scholarly work, developing the 
capacity of regulators to become expert leaders, and 
developing a network of regulators who collaborate 
to improve regulatory practices and outcomes . 
CONGRATULATIONS, JOAN!

Joan K. Bainer, MN, RN, NE, BC, 
Administrator of the SC Board of Nursing has 
announced her retirement from the SBON in early 
September . 

New and Returning SCNA Members
As of June 1-August 31, 2011

  News You Can Use

Anna Adams Smith Clinton, SC
Racheal Ahring Charleston, SC
Michiko Anderson Mt Pleasant, SC
Jeri Andrews Darlington, SC
Mary Armstrong Charleston, SC
Alice Bell Due West, SC
Terri Bomar Charleston, SC
Donna Cambron Columbia, SC
Corinne Carrington Mt Pleasant, SC
Theresa Chandler Orangeburg, SC
Karen Clyburn Lugoff, SC
Margaret Conte Sumter, SC
Shannon Cook Columbia, SC
Jessica Coombs Las Vegas, NV
Melissa Cothran Saluda, SC
Martha Culbreth Abbeville, SC
Delois Daniels Columbia, SC
Ann Daniels Myrtle Beach, SC
Kahlil Demonbreun Orangeburg, SC
Kimberlie Denmark Ridgeland, SC
N . Susan Dickerson Mount Pleasant, SC
Pamela Dozier Georgetown, SC
Michele Dreher Columbia, SC
Darlene Dunlap York, SC
Julie Eriksson Mount Pleasant, SC
Mildred Evans Columbia, SC
Sharon Files Walterboro, SC
Kelly Fine Myrtle Beach, SC
Odette Fisher-Glover White Rock, SC
Cathy Ford Belton, SC
Jacqui Foster Greer, SC
Teneane Foster Bamberg, SC
Carolann Galbreath Bluffton, SC
Tracy Gilliard North Charleston, SC
Donna Gonzales-Deinema Hilton Head, SC
Victoria Gore Aiken, SC
Kim Gosnell Clemson, SC
Matthew Haigh Columbia, SC
Kathryn Hall Mt Pleasant, SC

Natasha Harris Pacolet, SC
Cynd Hartman Columbia, SC
Karen Hazzard Pawleys Island, SC
Ann Henry Blacksburg, SC
Jennifer Hensley Lexington, SC
Lindsay Holcombe Chapin, SC
Margaret Houck Columbia, SC
Patricia Hout Sumter, SC
Linda Howe Easley, SC
Julia Hucks Florence, SC
Terri Huff Centerville, OH
Kathy Hussion Taylors, SC
Carrie James Orangeburg, SC
Jessica Jeanes Pelzer, SC
Leslie Kennedy Boiling Springs, SC
Kate Kennedy Columbia, SC
Kimberly Kerns Lugoff, SC
Robert Kingsbury Columbia, SC
Marguerite Knox Columbia, SC
Anita Korbe Summerville, SC
Eileen Leaphart Lexington, SC
Lori Lee Bluffton, SC
Susan Mahle Rock Hill, SC
Jean Massey Columbia, SC
Tonya Mckenzie Marion, SC
Shawna Mcmahan Mauldin, SC
Paula Mcnelis Myrtle Beach, SC
Shellie Mersino Twentynine Palms, CA
Kim Mitchell Myrtle Beach, SC
Merrylee Mullinax Taylors, SC
Deborah Natvig Greenwood, SC
Janice Negron Simpsonville, SC
Carol Neuhaus Charleston, SC
Grace Parsons Columbia, SC
Ingrid Pearson Aiken, SC
Michelle Peterson Summerville, SC
Cindy Pierson Greer, SC
Cathie Quinn Moore, SC
Dana Reece Georgetown, SC

Leiann Roberts Columbia, SC
Laura Seabolt Adams Run, SC
Amanda Seymour Greer, SC
Sarah Sightler Columbia, SC
Donna Simmons Chapin, SC
Shawna Sluss Hampton, VA
Robin Smith Westminster, SC
Nandel Smith Anderson, SC
Patsy Smith Easley, SC
Linda Smith Greer, SC
Tricia Solito Columbia, SC
Nancy Spindler Charleston, SC
Christina Stewart Columbia, SC
Melody Still Charleston, SC
Lindsay Swindle Summerville, SC
Victoria Talbot Myrtle Beach, SC
Kathy Thompkins Mullins, SC
Gail Thompson Sumter, SC
David Thompson Irmo, SC
Joseph Traywick North Myrtle Beach, SC
Clara Tretola Mt Pleasant, SC
James Uregen Apo, AP
Teresa Vasas Charleston, SC
Christine Vredenburg Sumter, SC
Norma Washington N Charleston, SC
Deitra Watson Columbia, SC
Alice West Belton, SC
Jennifer Wilkie Lexington, SC
Mary Williams Alcolu, SC
Calperta Williams Florence, SC
Kimberly Wilson Campobello, SC
Juliet Wood Myrtle Beach, SC
Sandra Wood Anderson, SC
Landace Woods Taylors, SC
Joanne Wuori Columbia, SC
Alice Wyatt West Columbia, SC
Regina Zaucha Columbia, SC
Shelly Ziegler Summerville, SC

Dues Deductibility for the SC Nurses Association
Calendar Year 2011

  Full Reduced Special
Total Dues:  $268 .00 $134 .00 $67 .00

Breakdown: ANA Portion $138 .00 $69 .00 $34 .50
 SCNA Portion $130 .00 $65 .00 $32 .50

Full Membership 
-ANA Portion of dues that is non-deductible is 21 .89% for a figure of $30 .20 of your full ANA dues of $138 .
-SCNA Portion of dues that is non-deductible is 12 .2% for a figure of $15 .86 of your full SCNA 
 dues of $130 .00 . 
-Therefore, a total of $46 .06 is non-deductible of your total dues payment of $268 .

Reduced Membership 
-ANA Portion of dues that is non-deductible is 21 .89% for a figure of $15 .10 of your full ANA dues of $69 . 
-SCNA Portion of dues that is non-deductible is 12 .2% for a figure of $7 .93 of your full SCNA dues of $65 . 
-Therefore, a total of $23 .03 is non-deductible of your total dues payment of $134 .

Special Membership 
-ANA Portion of dues that is non-deductible is 21 .89% for a figure of $7 .55 of your full ANA dues of $34 .50 .
-SCNA Portion of dues that is non-deductible is 12 .2% for a figure of $3 .96 of your full SCNA dues of $32 .50 .
-Therefore, a total of $11 .52 is non-deductible of your total dues payment of $67 .00 .

Please check with your accountant as to whether in your individual case any of your SCNA dues fee is 
deductible for business/professional expenses as this varies widely .

This information is published each year in the South Carolina Nurse or you can call 803-252-4781 .
Thank you for your continued support of your profession through your professional organization .

  The Care and Concern 
                    of SCNA…

 is expressed to Gwen Davis, Hartsville, on the 
death of her mother.
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November 15, 2011 
 Chapter Advancement Fund 

Grant Request Deadline
November 21, 2011 
 CE Approver Committee 

Application Submission Deadline

South Carolina 
Nurses 

Association 
Calendar

Want to get 
involved in SCNA?

Want to become a 
member of SCNA?

Or visit us online 
at www.scnurses.org

  News You Can Use

School of 
Nursing

RN-BS, Graduate Programs and 
Accelerated 2nd Degree Program
Nationally Accredited by CCNE
Check out our programs at the 

University Center of Greenville!

•	 The	RNBS	program	is	web-enhanced,	with	face-to-face	
instruction every other week . A full time plan of study allows 
RNs to complete their BSN in 12 months .

•	 The	Masters	of	Science,	major	in	Nursing	program	offers	full	
or part-time study emphasis areas in ANP/GNP, FNP, CNS, 
Education, and Administration with convenient web enhanced 
and weekly classes on Thursdays at the University Center .

•	 As	genetics	is	appearing	in	all	areas	of	nursing	practice,	the	1st	
-of-its-kind interdisciplinary PhD in Healthcare Genetics offers a 
unique approach to apply genetics to the discipline of Nursing . 3 
pathways of “Translational Research, Interventionist and Ethics/
Policy” provide options for the nurse wanting to be a part of the 
genetic frontier in health care .

For more information on any of the above programs,
Contact Hillarie Brown (864) 250-6702 or 

hillari@clemson .edu
Visit our website: www.hehd.clemson.edu/nursing

***
New Accelerated 2nd Degree BSN program for 

individuals with a baccalaureate degree in another field . 
See our website or contact Herb Stevens 

jhsjr@clemson .edu

Private Duty Homecare Nurses WaNteD!
Maxim Healthcare Services is recruiting qualified RNs, LPNs, and 
PCAs for a variety of pediatric and adult homecare assignments!

Contact us today to learn more! The Maxim Advantage:
Charleston: 843-573-0772 	Competitive Pay
Columbia: 803-743-9900 	Health, Vision, Dental, Life, 
Greenville: 864-242-1994  and 401(k)
www.maximnurses.com 	Day & Night Shifts Available
 	Flexible Scheduling
 	Weekly Pay Checks & Direct
  Deposit
 	24/7 Live, On-call Office &
  Clinical Support

Director of Nursing/Critical Care
Lexington Medical Center

West Columbia, SC

Due to growth and expansion of services including open heart surgery, 
Lexington Medical Center is excited to announce a tremendous 
opportunity for a Director of Nursing for Critical Care. Preferably masters 
prepared, the ideal candidate will have 5 years minimum nursing 
experience	including	a	CCU	and/or	CVICU	background.
 
Lexington Medical Center is a 414-bed modern medical complex that 
anchors a comprehensive network of 600-plus affiliated physicians, 
including six strategically located community medical and urgent care 
centers, an occupational health center, the largest extended care facility 
in the state and an Alzheimer’s Care Center.
 
Lexington Medical Center was voted one of the “Best Places to Work” by 
the South Carolina Chamber of Commerce, “Best Hospital” by readers 
of The State ten years in a row, “Best Hospital” by readers of The Free 
Times, “Best Place to Have a Baby” by readers of Palmetto Parent and the 
“Consumer Choice Award” from the National Research Corporation. 

Benefits include medical and dental coverage effective day one, Annual 
Leave, short term and long term disability at no charge to the employee, 
and participation in the South Carolina State Retirement System.

Please contact Joel Watts at (803)791-2530, jdwatts@lexhealth.org 
or apply directly online at www.lexmed.com.  EOE
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South Carolina Nurses Foundation

Announcing 
Palmetto Gold 2012

April 21, 2012
Presented by the 

Palmetto Gold Steering Committee.

Plans are underway for the 11th annual Palmetto Gold Nurse Recognition and 
Scholarship Program . The gala is set for April 21, 2012 at the Columbia Metropolitan 
Convention Center .

The Palmetto Gold Nurse Recognition and Scholarship Program is under the auspices 
of the South Carolina Nurses Foundation, a 501-C 3 organization whose mission is to 
promote high standards of health care by insuring the advancement of the nursing 
profession through scholarships, grants, and programs of excellence . The purpose of 
the Palmetto Gold program is to annually salute 100 registered nurses who exemplify 
excellence in nursing practice and commitment to the profession . A secondary purpose is 
to provide scholarships to registered nurse students ensuring an adequate supply of nurses 
for the future .

Palmetto Gold originated in 2001 when a coalition of nurse leaders from major nursing 
organizations came together to plan a strategy for showcasing the many contributions that 
nurse’s make to the health care system . The organizations include South Carolina Nurses 
Foundation, South Carolina Nurses Association, South Carolina Organization of Nurse 
Leaders, South Carolina League for Nursing, and Sigma Theta Tau International . 

The Steering Committee is preparing for a vast amount of excellent nominations . The 
selection process will then undergo the difficult decision in choosing 100 recipients of 
this prestigious award . In addition to honoring the 2012 Palmetto Gold recipients, the 
2012 Palmetto Gold Scholarship recipients will be featured and formally recognized . 

Net proceeds generated from the gala evening are used to provide nursing scholarships 
for students attending South Carolina registered nurse education programs and to 
build the Palmetto Gold Scholarship Fund . Palmetto Gold advertising and sponsorship 
opportunities are available for purchase for any business or individual interested . 
The Steering Committee is grateful to the many employers and benefactors that have 
contributed to the success of this program for the past 10 years . The impact of the 
program has been far-reaching as over $201,000 in scholarships have been awarded to 
student nurses . If interested in supporting advertising or sponsorship, please contact 
Marilyn Schaffner at Schaffnm@MUSC .edu .

Please reserve April 21, 2012 on your calendar for an exciting evening to celebrate 
nursing excellence . If you have interest in ticket purchase, the registration information 
will be available on the website www .scpalmettogold .org in the near future . 

The SC Nurses Foundation 
has a new phone number: 

803-251-7869

The mission of the South Carolina Nurses Foundation is to promote high standards 
of healthcare by facilitating the advancement of nursing through awards, grants and 
scholarships.

We sponsor two annual fundraisers to support our mission:
•	 The	Palmetto	Gold	Nurse	Recognition	and	Scholarship	Program	(Spring)	
•	 The	Nurses	Care	Walk	(Fall)

SCNF recently awarded 13 undergraduate and 5 graduate scholarships . However, we 
received over 60 under graduate and 13 graduate applications .

If you can’t participate in the walk please consider a donation in honor of a past, 
present, or future SC nurse.

“EVERY single DOLLAR YOU DONATE HELPS SOMEONE LEARN TO 
SAVE A LIFE”

Your compassion – and your desire to deliver 
top level nursing care – will enable you to make 
a life-changing difference in the lives of those 
who visit us here at Palmetto Behavioral Health.

Seeking RNs with Psychiatric Experience
We offer full-time and PRN career opportunities. We 
offer a competitive salary and benefits package.

Please fax your resume to (843) 745-5916 or email to 
trent.shealy@uhsinc.com. Applications can also be 
completed at our Human Resources office. EEO

 

www.palmettobehavioralhealth.com

Psychiatric programs and
services for children,
adolescents, adults and
seniors are offered in
private inpatient and
outpatient settings in
North Charleston,
Summerville and Florence.

WHY PALMETTO
BEHAVIORAL HEALTH?

Because You CARE.

®

FREE INFORMATION PACKAGE
Call or email Jim Cox
Senior Consultant
800-304-3095 ext 101 or
Email: jcox@beck-field.com

SEEKING
ADJUNCT NURSING FACULTY

(Non-benefited)
For various hours per week (Some up to 40 hrs).

Apply online at www.tcl.edu/hr

TECHNICAL COLLEGE
OF THE LOWCOUNTRY

843-525-8253

HYPNOSIS CERTIFICATION COURSE

7-Day Program
November 10-13 & December 2-4

Myrtle Beach, SC area
Madelaine Lawrence, PhD

lawrencecenter@yahoo.com
www.hynosisinfo.org

803-367-3156
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South Carolina Nurses Association 
2011 Convention
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SCNA Election Results 2011
The number of votes cast by those members eligible to vote as of July 14, 2011 was 

190 . There were a number of write-in votes as well as votes for the slate as presented .
At this writing, Director, Seat 2 is still open . SCNA is working, following the 

guideline available for a tie election . All persons who received the same votes as write-
ins for Director, Seat 2 and Secretary/Treasurer of the Psychiatric/Mental Health Chapter 
have received information from SCNA about how to proceed if interested in being 
considered for election to these offices . Once SCNA receives the consents of those who 
were written–in a drawing, by lot, will take place as provided for in the election process . 
Until that takes place, the current office holders will continue in the roles as provided for 
in the election process of SCNA .

Elected to serve SCNA were:
SCNA Vice President: Connie Varn
SCNA Secretary: Jessica Simpkins
SCNA Commission Chair- Public Policy and Legislation: Sheryl Montgomery
SCNA Commission Chair-Professional Advocacy and Development: Lawrence 

Eberlin
Director, Seat 2: Open at this time
Director, Seat 3: Ellen Riddle

CHAPTER ELECTIONS:
APRN Vice Chair: Cathy Mattingly
APRN Secretary/Treasurer: Michael Blew
Community/Public Health Vice Chair: Susan Watts
Community /Public Health Secretary/Treasurer: 
    Marilyn Barnes
Nurse Educator Vice Chair: Brian Conner
Nurse Educator Secretary/Treasurer: Kate Chappell
Psychiatric/Mental Health Vice Chair: Frederick Astle
Psychiatric/Mental Health Secretary/Treasurer: 
    Open at this time
Women’s and Children’s Health Vice Chair: Mary Wessinger
Women’s and Children’s Health Secretary/Treasurer: 
    Gloria Bacote
Edisto Vice Chair: Cherylene Prickett
Edisto Secretary/Treasurer: Deborah Lotz
Piedmont Vice Chair: Norma Gaffney
Piedmont Secretary/treasurer: Paula Robin McAbee

Congratulations and thank you to all who were willing to be nominated for this year’s 
election!

would Like to Thank 
The 2011 SCNA Biennial State Convention 

Sponsors, Exhibitors, and Donors
Champion Level

Chamberlain College of Nursing

Sustainer Level 
SC Patients’ Compensation Fund 

USC College of Nursing

Supporter Level
Carolina Center for Behavioral Health Mary Black Health System
ECR Pharmaceuticals  Marsh U.S. Consumer
Genetech McGregor & Company, LLP.
Grand Canyon University Merck
Greenwood Genetic Center Minute Clinic
Health Career Centers University SC JUA
Hospice Care of SC The Auxiliary of the Gideons International
InMed Diagnostic Services Sprint

CNE Sponsor 
Medi Weightloss Clinics

Other Donors
Arthur L. Davis Publishing Agency

South Carolina Affiliate of the ACNM
American Red Cross

SC Nurses Foundation
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Kate K. Chappell, MSN, APRN, CPNP

As nurses, we have all 
finished nursing school, 
spent long clinical days with 
instructors, and attended 
multiple classes in preparation 
for our career . Many may never 
have intended to be a part of 
nursing education ever again 
once they graduated but for 
some, an interest in teaching 
emerges as they gain clinical 
experience . With a decreasing 
pool of qualified faculty likely 
to impact enrollment space in 
programs, thus impacting the 
clinical nursing shortage, the nursing faculty shortage must 
be every nurse’s concern . It is widely acknowledged that 
there is a nursing faculty shortage, and that it is projected 
to worsen . In a survey of nursing programs nationwide 
held in 2006-2007, there was a nearly eight percent 
vacancy rate in baccalaureate and higher programs and 
a 5 .6 percent vacancy rate in associate degree programs . 
This vacancy rate affects more than a third (36 percent) of 
all nursing programs in the US (Kaufman, 2007) and with 
the median age of faculty reported to be in the mid-50’s 
(Yordy, 2006; Kaufman, 2007), there are many faculty 
positions to be filled in coming years .

It is more crucial than ever that nurses recognize their 
role in educating the incoming generation of nurses-this 
includes nurses working in the clinical setting; those with 
years of experience and those just beginning their clinical 
careers . 

For nurses potentially interested or curious about 
the faculty role, pursue opportunities to explore this 
role . Those nurses especially who enjoy precepting and 
opportunities for leadership on their unit or in their facility 
may want to consider nursing education . Nurses don’t have 
to wait until twenty years of nursing experience to consider 
teaching and begin taking steps to pursue this career path! 
Seek out a mentor in a local nursing program who is 
willing to have a real discourse about what’s involved in 
the role and help you weigh the educational options and 
preparation steps needed at this point . Determining your 
educational needs-MSN, DNP, PhD-to reach the ultimate 
goal you desire in nursing education is one of the first 

SCNA Community/
Public Health 

Chapter
Susan Clark, Chapter Chair

The Community/Public 
Health Chapter has met 3 
times during this FY prior 
to the meeting to be held at 
the SCNA Convention in 
September 2011 . Meetings 
have been held via e-mail and 
combinations of on-site and 
teleconferencing . The Chapter 
currently has 33 members and 
the average attendance at our 
meetings has been 12 members 
on average . We have provided 
representatives for 3 SCNA 
Committees: Legislative–Susan 
Watts; Chapter Advancement Grant–Judith Alexander; 
and SCNA Awards–Angie Olawsky . Susan Clark served 
on the SCNA Convention Planning Committee and on a 
subcommittee to develop a Memorandum of Agreement 
with SCNA to replace the Chapter By-laws . The Chapter 
MOA was approved by the SCNA BOD in May 2011 . 
The Chapter also submitted 2 nominees for election to 
upcoming vacancies–Vice Chair and Secretary-Treasurer . 
A nominee for a C/PH Chapter Award was submitted to 
the SCNA Awards Committee and will be presented at the 
Convention .

The Chapter also sponsored a speaker for 2 sessions 
at the 2011 SCPHA Annual Conference in May–Peggy 
Dulaney spoke on lateral violence and bullying in the 
workplace . We collaborated with the SCPHA Nursing 
Section and Program Committee in the endeavor . We are 
also sponsoring a speaker at the SCNA Convention–Dr . 
Lillian Smith, SC Public Health Training Center at USC 
to address the challenges and strengths of the SC Public 
Health Workforce and resources available through the 
Training Center .

The Chapter has requested funding to develop a CE 
offering next spring and plans to ask another Chapter to 
co-sponsor . Our Chapter meetings are informative and 
productive with great member interaction . All SCNA 
Community and Public Health Nurses regardless of 
practice settings are encouraged to sign up for our Chapter 
and join our Chapter meetings . 

Chapters

Susan Clark

Kate Chappell

steps . Determining how to make this pursuit feasible is 
a key to your success; investigate programs such as the 
Nursing Faculty Loan Program, which repays a significant 
portion of higher degree loans for those who commit to 
teaching a minimum number of years after finishing their 
degree .

One way to explore the faculty role is to teach on 
a part-time basis as a clinical or lab instructor . Many 
programs welcome clinical nurses in this role both to fill 
the acute needs of the program and for the experience and 
perspective these nurses offer students . The SC Board of 
Nursing requires a minimum of a Bachelor’s degree in 
nursing for this role and a minimum of 2 years’ experience 
in the clinical expertise one will be teaching (SC 
Legislature, 2010) . Clinical teaching is a commitment to 
the institution, and even more importantly, to the students 
one is assigned, to implement a clinical expectations level 
and to teach and guide the students assigned toward the 
next level of clinical competence . This experience can be 
rewarding and a welcome change of pace from clinical 
shifts for many instructors . This experience can also help 
to clarify one’s true level of interest in and aptitude for 
being a part of nursing education . Seeing students gain 
confidence, implement learning, and impact patient care 
is as rewarding as any positive patient outcome to those 
who teach for the goal of continuing to produce quality 
colleagues for us all and quality care providers for our 
patients .

Clinical nurses who feel drawn to be a part of this 
crucial part of the future of nursing should embrace the 
opportunities available and seek resources to make their 
contributions possible . Nursing education needs quality 
nurses as much as the hospital floors, clinics, and other 
settings; without quality education the future of bedside 
care and clinical leadership will suffer .

References:
Kaufman, K . (2007) . Headlines from the NLN–introducing 

the NLN/Carnegie national survey of nurse educators: 
compensation, workload, and teaching practice . Nursing 
Education Perspectives 2007;28:164-9.

S .C . Legislature . (2010) . SC Code of Regulations Chapter 
91; article 1-11 . Retrieved August 18, 2011 from http://www .
scstatehouse .gov/coderegs/c091 .htm .

Yordy, K . D . (2006) . The nursing faculty shortage: A crisis 
for health care. Retrieved August 15, 2011 from www .rwjf .org/
files/publications/other/ NursingFacultyShortage071006 .pdf .

The Next Generation of Nurse Educators 
Stands at the Bedside Today

RN NURSE MANAGER
Be part of our great leadership team at our 60-bed 
Residential Treatment Facility for adolescent males.  
This is a challenging and rewarding opportunity for an 
individual who has strong communications skills, good 
organizational abilities, and works well independently to 
provide assessments, evaluations, and effective department 
management.  A SC RN license reqd with at least 1yr 
supervisory experience.

Palmetto Summerville
225 Midland Parkway

Summerville  SC 29485
843-851-5015 (office)

843-851-5012 (fax)
www.uhsinc.com 

EOE/AA/M/F/D/V Drug Free Workplace

Apply online at www.anmedhealth.org or
call 864.512.1387 • 1.800.825.6688. ext. 1387

Ready for A Life Changing  Nurse Practitioner Opportunity?

901-603-8704
providerhealthservices.net 
debbie.genereaux@providerhea thservices.netl
 

Revolutionizing Senior Care. 
 

Transforming Lives.

Give us a call today to learn 
how you can change your life 
as a nurse practitioner and the 
lives of everyone you touch.

Immediate opportunities available in:
Bishopville, Darlington, Hartsville, & Aiken

Please come see us during our 
Dansko Fit Event!

Let our Dansko shoe specialist assist you in 
finding the perfect shoe for you!

Call us for more details!
4508 St. Andrews Rd., Suite 1, Columbia, SC

803.750.8828  •  www.scrubtrendz.com

Hilton Head Regional Healthcare
Serving the Needs of our 

Community

Hilton Head Hospital
ICU Director

Staff opportunities available in ICU,
ED and Float Pool.

www.hiltonheadregional.com

Coastal Carolina Hospital
Staff opportunities available in Post 

Surgical Inpatient Unit.
www.coastalhospital.com

email: maryalice.meyer@tenethealth.com
843-689-8249

We offer our colleagues an excellent 
compensation and 

benefit package 
including a 401k with 

Company match.
EOE
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David Hodson, Chapter Chair

Hello everyone, I hope you 
have been able to keep relatively 
cool this summer . The joys of 
fall will soon be upon us . The 
cooler nights and the not so hot 
days are a blessing . 

I want to take this 
opportunity to report on the 
July presentation of the program 
for nurses related to suicide 
survivors . The program was 
well attended by individuals 
who all had intimate knowledge 
of someone who had passed 
as a result of suicide and or a 
questionable, unanswered death . 
Ms . Helen Pridgen presided over the presentation . She 
is a licensed social worker, clergy wife, mother and 
grandmother . After the death of her son by suicide, she 
sought out answers and some solace with the American 
Foundation for Suicide Prevention (ASFP) . She chaired 
the ASFP’s first Out of the Darkness Community Walk in 
South Carolina in 2005 & 2006 . She currently serves as 
the Chair of the Board of Directors of the SC Chapter of 
ASFP .

Some of the take home messages from that day 
included the knowledge that grief is not a linear process 
and the movement through the stages of grief is unique to 
the individual . There are many models that describe the 
stages of grief and different models may best represent 
different individuals more accurately . The model conveyed 
by Helen and compiled by Amy Sanders Montanez, M . 
Ed ., LPC, LMFT addresses the following stages: 

1 . Shock, numbness, denial
2 . Searching and yearning
3 . Disorientation and bargaining
4 . Acceptance and reorganization

Four tasks that may help in the acceptance phase 
include but are not limited to: a) accept the reality of the 
loss and tell the story, b) work through the pain of the 
grief, c) adjust the environment in which the deceased is 
missing and to take meaning from that, d) emotionally 
relocate the deceased and move on with life . 

5 . Healing

According to the AFSP’s publication, Surviving a 
suicide loss: A resource and healing guide, there are 
three themes of bereavement that are specific to suicide 
bereavement . One, survivors often struggle to make sense 
of the motives and frame of mind of the deceased, “why 
did they do it .” Two, survivors often show high levels of 
guilt, blame and responsibility, “why didn’t I prevent 
it .” Third, survivors experience heightened feelings of 
rejection or abandonment by the loved one, along with 
anger toward the deceased, “how could they do this to 
me .”

Some additional take home messages for nurses helping 
individuals deal with these circumstances include the 
following: 

Communicating the death is hard and survivors have 
found it best to simply acknowledge that their loved one 
died by suicide .

People are hesitant to talk with the survivor . As a result, 
the survivor may need to initiate the dialogue, share their 
feelings and ask for help .

Special dates may need to be reevaluated . Do they wish 
to continue to celebrate them or develop new traditions?

Some survivors find refuge in the arts, writing in a 
journal, poetry, or music .

Survivors need to take care of their own well being and 
seek medical help if necessary .

Help the survivor to be kind to themselves . Starting 
to enjoy life again is not a betrayal of their loved one . 
(Excerpted from the Surviving a suicide loss: A resource 
and healing guide) .

Finally, I would like to address the spiritual aspect of 
death by suicide . For some, their religious beliefs may 
impose an even deeper sense of uncertainty or guilt related 
to the loss for survivors . As one heals, however, and their 
faith returns, the AFSP shares the following prayer of 
remembrance that the survivors might find helpful: 

Psych/Mental Health Chapter
August 2011

At the rising of the sun and its going down, 
we remember them.

At the blowing of the wind and the chill of winter, 
we remember them.

At the opening of the buds and in the rebirth of spring, 
we remember them.

At the blueness of the skies and in the warmth of summer, 
we remember them.

At the beginning of the year and when it ends 
we remember them.

As long as we live, they too will live, for they are now part 
of us, as we remember them.

When we are weary and need of strength, 
we remember them.

When we are lost and sick at heart we remember them. 
When we have joy we crave to share, we remember them.

When we have decisions that are difficult to make, 
we remember them.

When we have achievements based on theirs, 
we remember them.

As long as we live, they too live; for they are now a 
part of us, as we remember them.

(Author unknown)

In conclusion, it is important for us all to realize that 
for each of the over 32,000 deaths annually as a result of 
suicide, there is a family and a group of friends left behind . 
These millions of individuals, the survivors of suicide, are 
trying to cope with this devastating loss . Experiencing the 
loss will bring about a wide range of grief reactions and as 
nurses we need to be cognizant of these reactions and keep 
in mind we too are not immune to them .

Resources: www .asfp .org
On a totally different note, I hope you enjoyed the 

APRN Conference and SCNA Board/Chapter meetings .  
Until our next meeting, as they say in St . Thomas, “Have a 
good day,” David .

David Hodson

Gallup Great Workplace Award - 4 straight years!

Self Regional Healthcare is seeking qualified and 
successful candidates to fill a number of positions 
in the direct patient care, clinical, and management 
setting.  

Located in Greenwood, South Carolina, we 
are a respected and financially sound 420 bed 
hospital with 2400 staff serving the residents of 

the Upstate region.  In just the last two years we have opened 
a brand new in-patient rehabilitation department, grown our 
physician practices in the surrounding counties and added an 
intra-operative neurosurgical service so specialized that we are 
only one of four hospitals in the country to provide this type of 
advanced care.  This year we opened our brand new 40,000 sq 
ft cancer center.

Come join the 
excitement!  Review 
our web site for up to 
date opportunities.  
We provide 
outstanding benefits 
and competitive 
compensation.

To learn more about Self Regional Healthcare or to apply 
on line, please visit our web site at www.selfregional.org.
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Liz Brown, RN, MS, NEA-BC

The recent death of singer Amy Winehouse is a stark 
reminder of the consequences of addiction . Addiction 
among celebrities has been well chronicled in the popular 
media . Less well known is the incidence of substance 
abuse and addiction disease within the nursing profession . 
The American Nurses Association estimates that 10% 
of nurses are substance abusers/addicts . In the U .S ., 
that number translates to 300,000 RNs . Imagine this in 
real numbers for your workplace setting . A hospital that 
employs 800 nurses might well have 80 nurses either 
working impaired or in a post-impaired (hung-over) status . 
Calculate this number for your unit or department level 
and it becomes concerning in a very real fashion .

Provision 3 of the ANA Code of Ethics states “The 
nurse promotes, advocates for, and strives to protect the 
health, safety and rights of the patient .” Obviously a nurse 
working impaired or in a hung-over state is in violation of 
this provision . Taking this a step further, it is important to 
examine the shared responsibility of nursing colleagues 
to be alert to unethical or impaired practice by fellow 

nurses or other healthcare team members . As patient 
advocates, nurses must call into question practice that is 
potentially endangering patients . As a professional, there 
exists a personal responsibility to protect the integrity of 
our profession . The ANA Code of Ethics with Interpretive 
Statements Provisions 3 .5 and 3 .6 thoroughly address the 
issues of acting on questionable practice and the need to 
address impaired practice .

It’s one thing to read an article or speak theoretically 
about confronting or reporting a colleague with suspected 
alcohol or drug impairment . It is doubtful that anyone 
would question that it is the right thing to do . However, 
in real life it is quite intimidating to call another nurse’s 
practice into question . Nursing is one of those professions 
that is not just about what you do, but for many, speaks to 
who they are;  thus contributing to the public perception 
that consistently views nursing as one of the most trusted 
professions .

 Coworkers are usually the first to know, or at least 
suspect, substance abuse . While it is easy to understand the 
reluctance to report these suspicions; by remaining quiet 
you become a silent partner in placing patient safety and 

Peer Assistance Program in Nursing
(PAPIN)

Am I My Colleague’s Keeper?
your facility’s reputation at risk . Although patient safety 
is the primary reason to report an impaired colleague, a 
second reason is to ultimately help that nurse . 

 Most people suffering from the disease of addiction, 
including nurses, rarely self report . This may have to do 
with fear of losing their job, license and livelihoods or it 
may have to do with their chemically induced belief that 
they are in control . This illusion of control may very well 
not be shattered until they hit rock bottom . Interventions 
such as the threat of job loss or licensure revocation may 
create an artificial bottom that propels the nurse to seek or 
be mandated the treatment they so desperately need . Even 
though reporting a colleague is difficult, it may ultimately 
save their life (Copp, 2009) .

Signs indicating that a colleague may be impaired 
include: frequent changes in jobs, a preference for off 
shifts where there is less direct supervision and more 
access to medication, pinpoint pupils or glassy eyes, 
frequent bathroom breaks or time unaccounted for, smell 
of alcohol or excessive use of breath mints/mouthwash, 
falling asleep during meetings, difficulty focusing on 
work, history of chronic pain or recent injury or surgery, 
often volunteers to administer narcotics for coworker’s 
patients, their own patients complain of inadequate 
pain relief, incomplete/missing documentation, pattern 
of practice errors, volunteers for overtime/extra shifts, 
moody, isolative, alternately high strung or lethargic and is 
having significant family problems .

The literature is divided on whether it is best to 
personally confront a colleague before going through 
supervisory channels . That decision is dependent on the 
type of relationship you have with that nurse . Certainly 
it would never be okay to remain silent on illegal activity 
such as suspected drug diversion . Those suspicions must 
absolutely be reported through your supervisor up through 
legal channels . The Nurse Practice Act Section 40-33-
110 cites one of the reasons for discipline of licensure as 
being “engaged in the practice of nursing when judgment 
or physical ability is impaired by alcohol, drugs, or 
controlled substances or has declined or been unsuccessful 
in accomplishing rehabilitation .” Section 40-33-111 goes 
on to state the responsibility of supervisors and employers 
for reporting misconduct of a nurse to the State Board of 
Nursing, as well as the consequences for failure to report . 
Accurate documentation of factual events and observations 
without opinion or interpretation of events must be the 
underpinning of any report regarding a colleague’s 
performance or competency .

SCNA has an active Peer Assistance Program in 
Nursing (PAPIN) that works in tandem with the South 
Carolina Recovering Professionals Program (RPP) . PAPIN 
provides support groups for recovering nurses . PAPIN is 
not a treatment program, but rather helps guide recovering 
nurses as they leave treatment to navigate through their 
early stages of recovery and as they reenter the workforce .   

PAPIN has recently committed to lead the effort in 
South Carolina to develop a comprehensive guide of 
resources to help healthcare facilities deal with impaired 
nurses, from identification of impairment through rehire . 
This will be modeled after the Maine Impaired Nurse 
Toolkit developed by the Steering Committee of the 
Organization of Maine Nurse Executives (OMNE) and 
the Maine Society of Healthcare Human Resources 
Administration (MSHHRA) . Additional information 
regarding this initiative will be shared in SC Nurse as 
the work progresses . The next edition will also include 
an article on working with nurses recently reentering the 
workforce following treatment for addiction .
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MISSION OF THE BOARD OF NURSING
The mission of the State Board of Nursing for South 

Carolina is the protection of public health, safety, and 
welfare by assuring safe and competent practice of 
nursing.

This mission is accomplished by assuring safe initial 
practice as well as continuing competency in the practice 
of nursing and by promoting nursing excellence in the 
areas of education and practice. The Board licenses 
qualified individuals as licensed practical nurses, 
registered nurses or advanced practice registered 
nurses. Complaints against nurses are investigated and 
disciplinary action taken when necessary. Schools of 
nursing are surveyed and approved to ensure quality 
education for future nurses.

BOARD VACANCIES
There are currently two vacancies on the South 

Carolina Board of Nursing. Members serve terms of four 
years and until their successors are appointed and qualify. 
Board members must be appointed by the Governor with 
the advice and consent of the Senate.

Pursuant to Section 40-33-10(A) of the Nurse Practice 
Act, when appointing members to the Board of Nursing, 
the Governor will give consideration to include a diverse 
representation of principal areas of nursing not limited 
to hospital, acute care, advanced practice, community 
health and nursing education. Registered nurse and 
licensed practical nurse members must be licensed 
in South Carolina, must be employed in nursing, must 
have at least three years of practice in their respective 
professions immediately preceding their appointment 
and must reside in the district they represent. If you are 
not sure of your congressional district, you may check 
your district at www.scvotes.org/check_your_voter_
registration.

The two vacancies are for licensed practical nurse 
representatives from Regions I and II. Region I includes 
Congressional Districts 1, 2 and 3. Region II includes 
Congressional Districts 4, 5 and 6. No board member 
may serve as an officer of a professional health-related 
state association.

An individual, group or association may nominate 
qualified persons and submit written requests to the 
Governor’s Office for consideration and appointment 
to the Board of Nursing. If you or someone you know is 
interested in one of these Board of Nursing positions, 
a letter of request, along with a resume or curriculum 
vitae, should be submitted to Boards and Commissions, 
Governor’s Office, Post Office Box 11829, Columbia, SC 
29211.

RENEWAL TIME IS COMING!
Current South Carolina nursing licenses will expire at 

midnight on Monday, April 30, 2012. You should receive 
your biennial renewal notice in February 2012.  The law 
does not require the Board to send out renewal notices 
and many of our courtesy notices are returned by the 
postal service each renewal season. If you do not receive 
your courtesy renewal notice, you may go to https://
renewals.llronline.com/ after February 1, 2012 to receive 
your ID, password and to renew online.

ADVANTAGES OF RENEWING ON-LINE 
(https://renewals.llronlin.com)
•	 Faster–It takes only a few minutes to complete your 

renewal online.
•	 Convenient–You can complete your renewal 

application 24 hours a day, seven days a week, at any 
location with Internet access.

•	 No Lost Payments–You can use your Visa, 
MasterCard credit card, electronic check or debit card 
with the Visa or MasterCard logo on the front of the 
card to renew your license and will receive a receipt 
confirming that you have completed the renewal 
process and that your payment has been accepted.

•	 Quicker Turn Around–Your license is renewed 
within 24 hours of your credit card / electronic check 
clearing.

•	 License Renewal Confirmation–Within 24 hours of 
processing your renewal, you or your employer may 
confirm your new expiration date on Licensee Lookup 
on our web site.

THINKING ABOUT GOING INACTIVE?????
Be sure to consider the following when thinking about 

placing your nursing license on inactive status.
❖ You must complete the Request for Inactive Status 

form found on our website under Applications/Forms 

and submit it along with your $15 fee before your 
license lapses.

❖ You can change your mind at any time, but you will 
need to meet the requirements of Section 40-33-40 (B)
(2) and (3) of the Nurse Practice Act to reactivate your 
license. The requirements to reactivate are based on 
the amount of time your license is inactive.

❖ If you do not practice for five years or more, the 
requirement for reactivating your license is retaking the 
licensure examination or taking a refresher course.

❖ Placing your license on inactive status includes your 
Multi-state (Compact) status.

Remember, to keep your nursing license in an active 
status, you need to complete only one of the following 
continued competency requirements during the licensure 
period:
1) completion of thirty contact hours from a continuing 

education provider recognized by the board; or
2) maintenance of certification or re-certification by a 

national certifying body recognized by the board; or
3) completion of an academic program of study in 

nursing or a related field recognized by the board; or 
4) verification of competency and the number of hours 

practiced as evidenced by employer certification on a 
form approved by the Board. 

More information on competency requirements for 
renewal can be found in the Competency Requirement for 
Licensure and Competency Requirement Criteria which 
are both located under Licensure on the Board’s website–
www.llr.state.sc.us/pol/nursing/.

Frequently Asked Questions About Continuing 
Competency 
Q. What are my options for renewing my nursing 

license?
A. There are four options available under the Nurse 

Practice Act to document continued competency 
for your renewal; however, not all of these options 
may be available for each nurse or available in every 
employment or practice setting. Prior to choosing an 
option, it is wise to verify that the option is available for 
you, such as your employer signing your competency 
verification form. One of these competency options 
must be completed and documented between May 
1, 2010, and April 30, 2012 and prior to renewing your 
nursing license in 2012. The competency requirement 
can be found in §40-33-40 of the Nurse Practice Act 
under Laws/Policies on our website www.llr.state.
sc.us/pol/nursing/. Further explanation of the options 
shown below can be found in the Competency 
Requirement Criteria also at under Licensure on our 
website.

1) Completion of 30 contact hours from a continuing 
education provider recognized by the Board. 
The list of recognized providers can be found 
on the Competency Requirement Criteria. At 
the November 2005 Board meeting, a decision 
was made to accept completion of academic 
courses with a NUR prefix for this option as 
long as a minimum grade of C is attained in an 
undergraduate course and a grade of B is attained 
in a graduate course. (Note: one semester hour=15 
contact hours / 1 academic quarter hour=12.5 
contact hours); OR

2) Maintenance of certification or re-certification by a 
national certifying body recognized by the Board; 
OR

3) Completion of an academic program of study in 
nursing or a related field recognized by the Board; 
OR

4) Verification of competency and number of hours 
practiced as evidenced by employer certification on 
a form approved by the Board. Further information 
can be found on page four of the Competency 
Requirement Criteria. There are no set number 
of hours you must practice nursing to use this 
option. However, you must practice enough hours 
that your employer can verify your competency. 
The employer certification form is available on our 
Web site under Applications/Forms. Please verify 
that your employer can / will sign this form before 
choosing this option as your demonstration of 
continued competency. If your employer is unable 
to sign this form, you must choose one of the other 
options shown above.

Q: Are Continuing Education hours now mandated by 
the Board of Nursing?

A: No, the Board of Nursing does not mandate continuing 
education hours (30 contact hours in 2-year renewal 
period). It is only one of the four options for continued 
competency now offered by the Board. The licensed 
nurse needs to select only one of these options.

Q:  What is a national nursing provider of continuing 
education?

A: The ANCC (American Nurses Credentialing Center), 
National League for Nursing (NLN), any national 
specialty organizations such as Association of 
Women’s Health, Obstetric and Neonatal Nurses 
(AWOHN) or Association of PeriOperative Registered 
Nurses (AORN) and other similar organizations are 
accepted providers of continuing education. A list of 
accepted providers can be found under Continued 
Competency Criteria on our Web site. www.llr.state.
sc.us/pol/nursing/.

Q: Can I count taking one course in school as a 
nursing program under option (c) of Section 40-33-
40?

A: No. The key word in this option is “completion.” You 
must complete all the coursework for the program 
before it can count toward your continued competency 
requirement. However, at the November 2005 Board 
meeting, a decision was made to accept completion of 
academic courses with a NUR prefix for the continuing 
education option as long as a minimum grade of C is 
attained in an undergraduate course and a grade of B 
is attained in a graduate course. (Note: one semester 
hour =15 contact hours / 1 academic quarter hour=12.5 
contact hours) 

Q:  What is the difference between CEU and Contact 
Hours?

A:  Continuing education hours, nursing credit hours and 
contact hours are all methods of measuring education 
hours. It is similar to quarts versus liters. Below 
is the breakdown provided to us by the American 
Nurse Credentialing Center (ANCC). Remember that 
continuing education hours must be approved by an 
organization on our Competency Requirement Criteria 
to be used for renewal. Continuing education is just 
one of the four options available to you.
 1 contact hour=60 minutes
 1 CME=60 minutes or 1.0 contact hours
 1 contact hour=0.1 CEU
 1 CEU=10 contact hours
 (Reference ANCC)

Q: Can Advanced Practice Registered Nurses (APRN) 
use their national certification in their specialty as 
proof of certification (Option b of Section 40-33-
40)?

A: Yes. To be an APRN in South Carolina you have to 
have a master’s degree and be nationally certified in 
your specialty. Certification or re-certification must be 
current during the renewal period.

Q: Does a nurse have to sign my employer verification 
form?

A: We understand nurses have non-nursing employers or 
employers who have policies regarding who can sign 
this type of form. It is fine for someone other than a 
nurse to sign the form as long as they are able to verify 
nursing competency.

Q.  How many hours do I have to work to renew my 
license?

A: There are no set number of hours a nurse must 
practice nursing to document continued competency 
for renewal. However, you must practice enough 
hours that your employer can verify your nursing 
competency. Not all employers will sign the Employer 
Certification form, prior to choosing any continued 
competency option for renewal; it is wise to verify that 
the option is available for you.

Q: Where do I get the Board approved employer 
verification form?

A: The Employer Certification form is located on our 
Web site at www.llr.state.sc.us/pol/nursing/ under 
Applications/Forms. Nurses need to be sure that their 
employer can, by their policies, complete and sign 
the form required by the Board to document practice 

LLR Continued on page 14
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hours. If they cannot, nurses may choose one of the 
other options.

Q: Do I have to send in all my paperwork with my 
renewal?

A: No. Do not send any continued competency 
paperwork with your renewal.  You just mark one of 
the four options. The Board conducts an ongoing 
random audit of nurses in South Carolina. If your name 
is selected, you will receive a letter asking you to send 
the documentation in to verify competency. By law, 
you will have five days to provide the documents. A 
licensee must maintain all documented evidence of 
compliance for at least four years.

Q. Will my debit card work for online renewal 
payment?

A. If your debit card has the Visa/MasterCard logo on 
it, it will also work with our system. Be assured that 
we have state-of-the-art security on our system for 
renewals. Your credit card/debit card number cannot 
be seen by our office, only your bank.

Q. I am nervous about using my credit card to renew 
my license online. How safe is it?

A. Our agency utilizes state-of-the-art security systems to 
protect our nurses’ information.

Q. I do not have a credit card. Is there another way for 
me to pay on-line?

A. Yes. You will be given the option to pay by credit card 
or by electronic check.

HAVE YOU MOVED?
Section 40-33-38(C) of the South Carolina Code of 

Laws (Nurse Practice Act) requires that all licensees notify 
the Board in writing within 15 days of any address change. 
So you do not miss important time sensitive information, 
such as your courtesy renewal notice, audit notice or 
other important licensure information, be sure to notify 
the Board immediately whenever you change addresses. 
Failure to notify the Board of an address change may 
result in a public reprimand and $500 civil penalty. You 
may change your address on-line utilizing the address 
change form under Online Services found on the Board’s 
Web site: www.llr.state.sc.us/pol/nursing/.

Please Note: Changing your address with the South 
Carolina Nurses Association (SCNA) does not change your 
address on your licensing records with the South Carolina 
Board of Nursing.

TOOLS OF THE TRADE
When was the last time you visited the Board’s 

Web site? The Board recommends that all nurses visit 
its website (www.llr.state.sc.us/pol/nursing/) at least 
monthly for up-to-date information on nursing licensure 
in South Carolina. When a new advisory opinion is issued 
or a current advisory opinion revised, it is updated on 
the website after Board approval. The Competency 
Requirement, Competency Requirement Criteria, 
Licensure information, Advisory Opinions, Position 
Statements, and the Nurse Practice Act are just a few 
of the valuable tools and information you will find on the 
website.

The Advisory Opinions, Position Statements and the 
Nurse Practice Act are located under Laws/Policies. The 
Competency Requirement and Competency Requirement 
Criteria, which includes continuing education contact 
hours, are located under Licensure.

The Board hopes you will find this information useful in 
your nursing practice.

RETURNED CHECKS
When submitting any fees to the Board of Nursing, 

please be certain there are sufficient funds in your 
account to cover your check and that the check has 
cleared before closing any account. Section 40-1-
50(G) of the South Carolina Code of Laws states that a 
license shall be suspended if a fee payment is made by 
a check that is subsequently returned by the financial 
institution unpaid and is not made good within 10 days of 
official notification. This suspension is exempt from the 
Administrative Procedures Act. Unpaid checks constitute 
a non-payment of license fees. Section 40-33-38 (C) of 
the South Carolina Code of Laws (Nurse Practice Act) 
requires that all licensees notify the Board in writing within 
15 days of any address change. When a check is returned, 
replacement funds plus the returned check fee allowed by 
law will be charged.

Board Members
Sylvia A. Whiting, PhD, APRN-BC, Congressional 
   District 1–President
Amanda E. Baker, RN, MSN, MNA, CRNA, Congressional 
   District 2
Cindy Lynn Lewis, RN, EdD, MHS, Congressional District 3
Carol A. Moody, RN, MAS, NEA-BC, Congressional 
   District 4
Samuel H. McNutt, RN, CRNA, MHSA, Congressional 
   District 5
Lisa C. Irvin, RN, MSN, NEA-BC, Congressional District 6
Anne Crook, PhD, Public Member
James E. Mallory, EdD, Public Member

Vacancies: [See Section 40-33-10(A) of the Nurse 
Practice Act]

 Licensed Practical Nurse–Region I (Congressional 
  Districts 1, 2, & 3)
 Licensed Practical Nurse–Region II (Congressional 
  Districts 3, 4, & 5)

S.C. BOARD OF NURSING CONTACT INFORMATION: 
Main Telephone Line  (803) 896-4550
Fax Line (803) 896-4515
General Email Nurseboard@llr.sc.gov
Website www.llr.state.sc.us/pol/nursing/

The Board of Nursing is located at Synergy Business 
Park, Kingstree Building, 110 Centerview Drive, Suite 202, 
Columbia, SC 29210. Directions to our office can be found 
on our website–www.llronline.com. Our mailing address is 
LLR–Office of Board Services–SC State Board of Nursing, 
Post Office Box 12367, Columbia, SC 29211-2367.

Our normal agency business hours are 8:30 a.m. to 
5:00 p.m., Monday through Friday. Our offices are closed 
for holidays designated by the State.

Administration
Nancy G. Murphy, nancy.murphy@llr.sc.gov
Administrator
Debra P. Wade, Assistant to  debra.wade@llr.sc.gov
Administrator

Office of Investigations and Enforcement
Main Telephone Line (803) 896-4470

VISIT US ON OUR WEB SITE: 
www.llr.state.sc.us/pol/nursing/

The Board of Nursing Web site contains the Nurse 
Practice Act (Chapter 33) /Regulations (Chapter 91), 
Compact Information, Advisory Opinions, Licensure 
applications, Continued Competency Requirements, 
Application Status, Licensee Lookup, Disciplinary Actions, 
and other helpful information. All nurses are encouraged 
to visit the Web site at least monthly for up-to-date 
information.

Board of Nursing Meeting Calendar for Remainder 
of 2011
(Agendas are posted on Web site 24 hours prior meeting.)

Board Meeting November 17-18, 2011
APC Meeting November 4, 2011
ACON Meeting December 6, 2011

Board of Nursing Meeting Calendar for 2012
(Agendas are posted on Web site 24 hours prior meeting.)

Board of Nursing Meeting January 26-27, 2012
Board of Nursing Meeting March 29-30, 2012
Board of Nursing Meeting May 17-18, 2012
Board of Nursing Meeting July 26-27, 2012
Board of Nursing Meeting September 27-28, 2012
Board of Nursing Meeting  November 29-30, 2012

Advanced Practice Committee February 03, 2012
Advanced Practice Committee May 4, 2012
Advanced Practice Committee August 3, 2012
Advanced Practice Committee November 2, 2012

Advisory Committee on Nursing February 21, 2012
Advisory Committee on Nursing April 17, 2012
Advisory Committee on Nursing June 19, 2012
Advisory Committee on Nursing August 28, 2012
Advisory Committee on Nursing October 16, 2012
Advisory Committee on Nursing December 4, 2012

Nursing Practice & Standards Committee January 12, 2012
Nursing Practice & Standards Committee April 12, 2012
Nursing Practice & Standards Committee July 12, 2012
Nursing Practice & Standards Committee October 10, 2012

Designated State Holidays For Remainder of 2011
Veterans Day November 11
Thanksgiving Day/ Day After Thanksgiving November 24-25
Christmas Eve December 23 (Observance)
Christmas Day December 26 (Observance)
Day After Christmas December 27 (Observance)

Designated 2012 State Holidays  Observed On
New Year’s Day Monday, January 2 
Martin Luther King, Jr. Day Monday, January 16
George Washington’s Birthday/
    President’s Day Monday, February 20
Confederate Memorial Day Thursday, May 10
National Memorial Day Monday, May 28
Independence Day Wednesday, July 4
Labor Day Monday, September 3
Veterans Day Monday, November 12 
Thanksgiving Day Thursday, November 22
Day After Thanksgiving Friday, November 23
Christmas Eve Monday, December 24 
Christmas Day Tuesday, December 25 
Day After Christmas Wednesday, December 26 

Become a member of the 
EagleMed air medical 

transport team in 
South Carolina.

EagleMed is looking for nurses 
to join our team. If you have a 
passion for quality patient care and a current South 

Carolina nursing license, EagleMed could be the place 
for you. Previous experience in emergency or critical 

care preferred.

To apply, send your resume to:
hrmanager@flyeaglemed.com

www.flyeaglemed.com

EagleMed, LLC
6601 W. Pueblo Rd.
Wichita, Kansas 67209
(316) 613-4855

When Life’s on the Line,
We’re in the Air.

USCA School of Nursing
Generic BSN & Online

RN to BSN

USC Aiken Ranked 1st Public 
Regional College in the South by 

U.S. News & World Report

471 University Parkway
Aiken, SC 29801

Information 803-641-3277
www.usca.edu

Accredited by the National League for Nursing

Someday, your patients will
face their greatest challenge.

Taking a multivitamin with folic acid every day 
contributes to overall good health. And if they choose 
the challenge of motherhood, folic acid, taken at least 
three months prior to conception, will reduce the risk 

of birth defects of the spine and brain.

For more information call:

1-800-6-SOMEDAY
Sponsored by The Folic Acid Group which includes

Greenwood Genetic Center; SC Department of 
Disabilities and Special Needs; SC Department 
of Health and Environmental Control; and SC 

Developmental Disabilities Council.

Find a nursing career where you can become a star!
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ASK every patient
every visit

You CAN make a difference
If the 2.2 million working nurses in the U.S. each 

helped one person per year quit smoking,
 nurses would triple the U.S. quit rate.*

Division of Tobacco Prevention and Control
www.scdhec.gov/quitforkeeps

T
o
ll 

Free 

This is your 
biggest 

opportunity 
to help 

save lives

CR-010169    9/11

Brief tobacco intervention works!
www.HelpPatientsQuitSC.org

2As+R
Ask - Advise - Refer

*Statistic from Oregon Health & Science University



Page 16—October, November, December 2011—The South Carolina Nurse www.scnurses.org

at UNC Health Care

www.unchealthcareers.org

Find Career Opportunities in Chapel Hill, NC


