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INA’S PRESIDENT’S MESSAGE
Greetings!

There is no question 2020 
will be a year to remember! 
As I write this message Iowa 
is recovering from a derecho 
that blew through the middle 
of the state in early August. 
The impact of the storm 
will be felt for many years 
to come. Honestly, it was a 
bit overwhelming to see the 
extent of the damage in my 
neighborhood upon arriving 
home from work after the 
storm. Thankfully, no one was injured and there was 
very little damage to our homes. Even though we 
are still learning to live in the early phases of a global 
pandemic, Iowans have come together to help each 
other during this difficult time. None of us can do this 
alone and we need each other to get through these 
challenging times. Help where and when you can, and 
remember to take time for yourself to rest, and re-
energize.

The work of INA continues and as we move into 
Fall it is time to elect new officers to the INA board. 
Please consider running for a position. The time 
commitment is minimal and it is an opportunity for 
professional growth. You will meet nurses from 
across the state and a variety of practice settings. 

Unfortunately, the pandemic will prevent us from 
holding the annual business meeting and conference 
in person this year. It was a very difficult decision, 
and after talking with several members, the planning 
committee felt that it was best to cancel the in-
person conference this year. Plans are underway 
to hold our annual Business meeting by Zoom on 
Tuesday October 13, and a series of webinars will be 
offered this late fall, early winter to replace the annual 
conference. Watch for details regarding the October 
13 meeting and webinar series in the weekly email 
newsletters.

I will miss seeing all of you in person this year, but 
I am looking forward to meeting with all of you on 
Zoom on October 13 and sharing all the good work 
that the Association has done this October 2019! 
Until then stay safe and healthy!

Lisa Caffery
MS, BSN, RN-BC,

CIC, FAPIC

 To recognize our nurses during the 2020 Year of the Nurse, we want you 
to share your selfies and stories! Share a picture of you and a story about 

what makes you proud to be a nurse.

Submit your story here
https://www.surveymonkey.com/r/INAshare

Share Your 
Story with INA!

Minimizing Stigma Around 
Mental Health

page 4
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Iowa Legislative Session 2020: Year in Review

LEGISLATIVE UPDATE

The 2020 Iowa Legislative 
Session, which was interrupted 
by the COVID-19 pandemic 
for eleven weeks, finally 
adjourned the afternoon of 
June 14, 2020, after marathon 
sessions in both houses. INA 
adopted a bold public policy 
agenda in 2020 which included 
issues such as the role of 
nurses (including protecting 
school nurses, and securing 
adequate nursing support for 
Iowa’s future), meaningful gun 
control, maintaining childhood 
immunizations, increasing the 
age to purchase vaping and tobacco products to 21 
years old, limiting further consumer fireworks expansion, 
mental health services and supports, monitoring the 
privatization of Medicaid in Iowa, and midwifery 
practice by non-nurse Certified Professional Midwives 
(CPM). See INR Vol. 3, No. 3, June 2020, pgs. 8-9. INA 
saw numerous successes, thanks to our engaged INA 
members, the committed public policy members and our 
lobbyists, Jim Obradovich and Robert Mulqueen.

Senate File (hereinafter, “SF”) 2261 allowed 
behavioral health screening in schools, including with 
the use of telehealth. The Act also prohibits private 
insurance providers from denying coverage of school 
delivered behavioral health services. This is an issue INA 
and the Iowa School Nurse Organization has supported 
for several years.

SF 2268 increased the minimum age from 18 
years to 21 years of age for various activities relating 
to tobacco, tobacco products, alternative nicotine 
products, vapor products, and cigarettes. This law took 
effect June 29, 2020.

SF 2299 allowed for preliminary background 
checks for employees and students of certain facilities, 
providers, programs and entities to be conducted 
by third-party vendors, and allowed provisional 
employment pending the outcome of the regular 
background checks. Iowa’s previous law required that 
background checks be conducted only by the Iowa 

Department of Public Safety and Iowa Department of 
Human Services (“DHS”), resulting at times in back-
logs and delays, impacting on the availability of hiring 
otherwise-qualified nursing and other health care 
providers.

House File (hereinafter, “HF”) 2221 changed the 
previous requirement that the five member Board 
of Health had to have a physician member. The law 
now allows Advanced Registered Nurse Practitioners 
(ARNPs) and Physician Assistants (PAs) to serve as one 
of the five members instead of a physician.

HF 2589 made numerous changes to Iowa’s 
Medical Cannabidiol law. ARNPs, PAs and podiatrists 
now have the authority to recommend the use (note: 
no healthcare practitioner can “order” medical 
cannabidiol) of medical cannabidiol. Several new 
debilitating conditions were added to the list for 
which medical cannabidiol may be recommended, 
including chronic pain (note: untreatable pain was 
removed), severe, intractable autism with self-injurious 
or aggressive behaviors, and post-traumatic stress 
disorder. Employees need to be aware that the law 
allows employers to prohibit the possession and use of 
any form of marijuana, including medical cannabidiol, 
and employers can maintain and enforce zero-tolerance 
and drug testing policies. Likewise, a property owner 
need not allow use or possession of marijuana on that 
person’s property.

HF 2269 required DHS to eliminate the monthly 
budget maximum (cap) for individuals eligible for 
Medicaid Home and Community-based Services Elderly 
Waiver.

Certified Nurse Midwife member and long-time 
public policy member, Lynne Himmelreich worked with 
the Certified Professional Midwifery group encouraging 
adoption of strong educational standards in House 
Study Bill (“HSB”) 522. That bill did not adopt the 
recommended standards and the legislation failed.

INA successfully worked to defeat SF 2302 and SF 
2174, two bills which foreseeably would have adversely 
impacted childhood immunization standards.

All in all, INA had significant success legislatively in 
2020.

J.R. “Lynn” Böes, 
RN, BSN, JD, 

INA Legal 
Counsel

Jalissa Winn, Administrator
Rose Haven Nursing Home 
1500 Franklyn Ave, Marengo, IA 52301
Telephone: 319-642-5533  
Fax 319-642-3822

Apply today 
rosehavennursinghome.com

319.642.5533

NOW HIRING
RN's and LPN's

If you’re committed to 5 star consumer 
experiences, there’s a spot for you!

We are looking for kind, patient-focused individuals 
to join the FGH support circle.

Franklin General Hospital could be perfect for you!

Go to www.franklingeneral.com under Careers.             

Franklin General Hospital offers excellent benefits 
including IPERS, health, dental and life insurance, 
flexible spending accounts, paid time off, and a free 
single membership to the Franklin Wellness Center.   
  
FGH is an equal opportunity employer with 
great benefits and a positive work environment.  

641.456.5000 l FranklinGeneral.com
1720 Central Ave. E. | Hampton, IA 50441 EOE

http://dmacc.edu/programs/nursing
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The challenge with my 
story is that is started before I 
even knew that it was starting. 
This is the problem with still 
considering dialogues about 
mental wellness a taboo.

I lived in the middle, 
bouncing back and forth 
between my mom’s place and 
my dad’s, constantly seeking 
reprieve. “The divorce was 
supposed to make things 
better,” I would say to myself. 
Now, it is important to note 
that I was the type of kid begging and pleading for my 
parents to “just get divorced already.” Little did I know, 
that divorce was going to change the way I viewed 
myself and my surroundings. It changed my internal 
conception of stability. I was going into my freshman 
year of high school when the divorce proceedings 
started. I was a freshman in college when they finally 
ended. After four years, I learned to cope, but I was 
never taught how to cope properly.

Despite the lifelong struggle with mental illness 
of several of my family members, conversations 
surrounding mental health were still off-limits in my 
house. We tiptoed around the subject hoping not 
to trigger anyone. Though internally, I was setting 
off a fire inside my own brain. I let my greatest fears 
turn into anxieties that controlled me. To my family 
and friends, I may have been the girl who had my life 
together, but in reality, I was struggling to meet my 
unrealistically high expectations for myself. I convinced 
myself that if people could not see the struggle, then it 
must not have actually been a struggle.

Little did I know at the time, as I chose to conceal 
everything I felt, my symptoms only worsened.

I have vivid memories of laying on the floor and 
feeling emotionless on the most random days, of 
being overcome by a racing heart at the smallest of 
imperfections in my essays, of the voice inside my head 
becoming more and more pessimistic and scary by the 
day. And still, I did not seek help. I refused to consider 
the possibility that these were in fact signs of a mental 
health condition. I was afraid of the words depression 
and anxiety because they made me feel weak. I was 
taught that it was weak.

So, what did I do? I continued on hoping that one 
day it would just go away. Not shockingly, when 
I arrived at college, this was the opposite of what 

happened. My eating habits went from enjoying food 
to choosing not to eat. I went from feeling seemingly 
content to asking myself what it meant to even be 
happy. At this point, the voice in my head was yelling at 
me quite vividly. It took a misplaced joke about suicide 
and a point-blank question from my friend for me to 
realize how far I had let it go. It was time to seek help.

Finding a reliable medical provider who made me 
feel heard and validated and also fit with my insurance 
provider was a greater challenge than I was anticipating 
it to be. That only made the battle to stay motivated 
to get better that much harder. After researching 
providers and being turned away several times, all I 
could do was ask myself, “why isn’t consistent and 
adequate care easy to access?” Still to this day, I don’t 
have an answer to that question. Although, I wish I 
did because seeing a licensed therapist and receiving 
a diagnosis is what saved my life. To my own shock, 
finally being able to accept my mental health condition 
is what gave me the answer I so desperately needed 
to understand the way I felt. It gave me the reason I 
needed to finally face my childhood trauma and 
understand myself.

For twenty-one years, I carried the burden of my 
childhood with me. I kept my fears of weakness and 
imperfection close to my heart, and I closed myself off 
from the possibility of relief because I sincerely believed 
that I deserved to be broken. I owe my life to the 
trusted circle of medical professionals who listened to 
my story. For the first time in my life, I was given the 
tools necessary to lift the weight off my shoulders and 
begin the process of recovery. I found my own story 
and my voice to share it.

In this next stage of my recovery, I often reflect on the 
words of Brené Brown: “Owning our story can be hard 
but not nearly as difficult as spending our lives running 
from it.” Redefining the taboo surrounding mental illness 
changed the trajectory of my life. Being vulnerable is 
terrifying, but it set me free from the cage I trapped 
myself in. I face that vulnerability head-first through my 
role with the National Alliance on Mental Illness – Iowa. 
I have the opportunity to be a trained presenter for the 
Ending the Silence program and share my story as a young 
adult to other individuals. I hope that my story can inspire 
others to stop running and to see their community.

Though, I recognize that my story is not unique. 
According to the National Institute of Mental Health, 
one in five teens ages 13-18 experience a mental 
health condition in a given year and 80% of them 
are not currently receiving treatment. Today, I am 

Brittany Freeman

sharing my story with you, the readers and nurses of 
the Iowa Nurses Association Newsletter, in hopes of 
raising awareness. Nurses have the ability to provide 
medical and emotional support to those in need 
of an empathetic heart. It is your job to see past the 
longstanding stigma, the empty facades, and the 
emotional messiness to provide genuine, life-saving 
care. There are so many others out there like me who 
need your help and don’t even know it.

The world does not have to be as isolating as we 
are taught growing up. As an individual still in recovery 
who has been affected by mental illness my entire life, 
it is my responsibility to help change the rhetoric. We 
all have mental health, and we all have an obligation 
to nurture it for ourselves and our loved ones. I whole-
heartedly believe open and honest education and 
communication with our medical providers can save 
lives if we let it.

Brittany is an intern with National Alliance on 
Mental Illness – Iowa, she recommends the following 
mental health resources:

Iowa Office of Consumer Affairs
Free and confidential service to help with your 

mental health needs

Want to Know How to Help a Friend?
Student guide to mental health

Getting the Right Start
Student guide to mental health

NAMI Information Line

Iowa NAMI Resource Page

WILLOW GARDENS CARE CENTER

 455 31st Street, Marion | 319-377-7363

 
Contact Hope Pyle, DON. nursing@willowgardens.com

https://s3.amazonaws.com/nursing-network/production/files/95665/original/OCA_Information_5B1_5D.docx?1595528348
https://s3.amazonaws.com/nursing-network/production/files/95666/original/Want_to_Know_How_to_Help_a_Friend_-_Student_Guide_to_Mental_Health_5B1_5D.pdf?1595528457
https://s3.amazonaws.com/nursing-network/production/files/95667/original/Getting_the_Right_Start_-_Student_Guide_to_Mental_Health_5B1_5D.pdf?1595528544
https://namiiowa.org/crisis-info/
https://namiiowa.org/resources/
http://uiu.edu/iabdnursing
mailto:nursing%40uiu.edu?subject=
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ANA’s Membership Assembly
ANA’s Membership Assembly was held virtually 

this year on Friday, June 19th. INA’s representatives 
were Lisa Caffery, INA President, Christina Peterson, 
President Elect, Andrea Hughes, Membership Assembly 
Representative, and Tobi Lyon, Executive Director.

Tobi Lyon, Iowa Nurses Association Executive 
Director, presented during the Membership Assembly 
on the Future Impact of COVID-19 Pandemic. Tobi 
touched on the main points of the impact on the future 
of nursing including changes to nursing education 
programs and the need for innovation in teaching 
nursing outside of the traditional classroom setting, 
increased focus on community health and primary 
care, more focus on disaster preparedness, and the 
correct use of and access to PPE for nurses in all areas 
of practice. She also spoke on the impact of COVID-19 
on the future of our organization, which included 
rethinking how to interact with members and allowing 
for meaningful engagement and what long term 
affects the pandemic will have on our nurses and how 
we can support them as well how we are establishing 
ourselves as a voice of expertise in these times.

During the Membership Assembly, Ernest J. Grant, 
PhD, RN, FAAN, condemned the brutal death of 
George Floyd and  the  many other  Black, Indigenous, 
and People of Color who have been unjustly killed by 
individuals within law enforcement.  Such cruelty and 
abject racism must not go unchallenged.  Racism is a 

public health crisis that impacts the mental, spiritual, 
and physical health of all people.  The Code of Ethics 
for Nurses with Interpretive Statements  obligates 
nurses to be allies and to advocate and speak up 
against racism, discrimination, and injustice.  Consistent 
with this  obligation,  ANA has taken positions against 
racism, discrimination, and health care disparities and 
advocating for human rights.  

ANA, along with nurses everywhere, are again called 
to action.  Collectively, we must emerge from silence 
and  speak  with one  strong  voice  as leaders and role 
models of compassion and empathy for our patients, 
families, communities and most importantly, towards 
one another. Our voice is our commitment to making a 
difference in all that we do for those we serve. 

ANA, along with the  Constituent/State Nurses 
Associations  and the ANA Individual Member 
Division, pledges to: 

• Oppose and address all forms of racism and 
discrimination.

• Condemn brutality  by law  enforcement and  all 
acts of violence.

• Champion the  Code of Ethics for Nurses  which 
calls on us to recognize human dignity regardless 
of race, culture, creed, sexual orientation, 
ethnicity, gender, age, experience, or any aspect 
of identity.   

• In partnership with nurses everywhere  educate, 
advocate, and collaborate to end systemic racism, 
particularly within nursing.

• Advance  institutional and legislative policies that 
promote diversity, equity, inclusion, and social 
justice for all.

• Advocate for the ending  of health inequities 
within communities and health care systems that 
stem from systemic racism. 

• Promote deliberate and respectful dialoue, 
effective listening, and commitment to change as 
a means to  improve the health of all individuals 
and the communities where they live and work.

Ernest J. Grant, PhD, RN, FAAN, has been re-elected 
to a second term as the American Nurses Association’s 

(ANA) national President. The voting representatives 
of ANA’s Membership Assembly also elected four 
members to the 9-member board of directors. Terms of 
service will begin January 1, 2021.

“It is with great pride, duty and purpose that I serve 
nurses, represent nurses, and advocate on behalf 
of nurses nationwide,” said Dr. Grant. “Throughout 
history, nurses have responded to every public health 
crisis, marched for civil rights and provided patients and 
communities optimal care. As our nation grapples with 
the COVID-19 pandemic, racism and health inequities, 
nurses are once again demonstrating the resolve, 
compassion and undisputed skill that defines our 
distinguished profession. Undoubtedly, the “Year of the 
Nurse” looks much different than we had expected. 
We have experienced tremendous loss, but we are 
resilient, and we will emerge even stronger. I am 
forever proud to be a nurse and to serve our profession 
in the company of other great leaders.”

These ANA members were elected to serve on the 
board of directors: Director-At-Large Brienne Sandow, 
MSN, RN, NEA-BC, of the Idaho Nurses Association; 
Director-At-Large, Staff Nurse Amanda Buechel, BSN, 
RN, CCRN, of ANA-Illinois.

The following ANA board members were re-elected: 
Secretary Stephanie Pierce, PhD, MN, RN, CNE, of the 
Louisiana State Nurses Association; Director-At-Large 
Jennifer Gil, BSN, RN, of the New Jersey State Nurses 
Association.

Those continuing their terms on the ANA board 
in 2021 are: Vice President Susan Y. Swart, EdD, MS, 
RN, CAE of ANA-Illinois; Treasurer Jennifer Mensik 
Kennedy, PhD, MBA, RN, NEA-BC, FAAN of the 
Oregon Nurses Association; Director-at-Large Jeff 
Watson, DNP, RN, NEA-BC, of the Texas Nurses 
Association; Director-at-Large, Recent Graduate Marcus 
Henderson, MSN, BSN, RN of the of the Pennsylvania 
State Nurses Association.

Elected to serve on the Nominations and Elections 
Committee are: Amanda Foster, BSN, RN, of the 
Arizona Nurses Association; Tonisha Melvin, DNP, 
CRRN, NP-C, of the Georgia Nurses Association; 
Marylee Pakieser, MSN, RN, FNP-BC, of ANA-Michigan.

Aventure Healthcare Staffing
IOWA, NEBRASKA, SOUTH DAKOTA

712-224-4820
aventure.com/applynow

• Create your own schedule
• Work at multiple facilities
• Weekly pay on Fridays
• PTO and Holiday Pay
• Affordable Benefits

http://clarke.edu/graduate/dnp
mailto:jennifer.robertson-hill%40idph.iowa.gov?subject=
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Diana J. Mason
The New York Academy of Medicine 2020

Reprinted by ANA-Michigan with permission from the 
Journal of Urban Health

In 2019, the World Health Organization (WHO) declared 2020 to be the Year 
of the Nurse and Midwife (YONM) to draw attention to the critical role that these 
28 million healthcare workers play in the health of communities and nations [1]. 
With 2020 being the bi-centenary of Florence Nightingale’s birth, the YONM was 
designed to shine a spotlight on the global need for nine million more nurses and 
spur countries to better use this workforce, including to transform healthcare as 
Nightingale did in her time. Considered an early medical statistician, Nightingale 
reduced mortality rates during the Crimean War by overhauling a military hospital 
and infection control procedures and subsequently transformed the British 
healthcare system.

A number of reports and initiatives led to the YONM declaration, notably the 
2016 Triple Impact – How Developing Nursing Will Improve Health, Promote Gender 
Equality and Support Economic Growth [2]. The report noted that WHO’s 2015 
commitment to the goal of universal health coverage as one of the Sustainable 
Development Goals was unachievable if nurses were not better educated, educated 
in greater numbers, allowed to practice to the top of their education and training, 
incorporated into health policy decision-making, and tapped as leaders in health 
and healthcare. The International Council of Nurses and Nursing Now, a UK-based 
global initiative that arose from the 2016 report, hoped that the YONM declaration 
would highlight these and other recommendations for all nations to advance gender 
equity and economic development by strengthening nursing and its ability to 
contribute to improving the health of people.

Certainly, the YONM designation was viewed as a boon to nurses in countries 
where nurses account for almost 60% of the health professions workforce, but 
women’s education and work are demeaned and poorly supported. Gender bias 
ensures that nurses work in the shadows of many nations. Globally, women in 
healthcare earn 11% less than men [3]. The State of the World’s Nursing Report 
2020 notes that while 90% of the global nursing workforce are women, few hold 
leadership positions in healthcare [4].

Many nurses in the USA hoped that the YONM would help to push down some 
of the remaining barriers to their full utilization. The landmark 2010 Institute of 
Medicine (now National Academy of Medicine) report on The Future of Nursing: 
Leading Change, Advancing Health preceded these other contemporary analyses of 
the nursing workforce and chronicled these barriers. Its recommendations included 
advancing the education of nurses, ensuring that nurses are part of teams that are 
redesigning healthcare, appointing nurses to decision-making bodies related to 
health and healthcare, fully utilizing advanced practice nurses, and increasing the 
profession’s diversity [5]. The Campaign for Action at AARP (with support from 
AARP, the AARP Foundation, and the Robert Wood Johnson Foundation) has led 
implementation of the report’s recommendations and documented significant 
progress on all of them [6].

For example, American nursing has one of the best educational ladders of any 
profession, and this has been a key development in a profession that remains 
predominantly women who may have work and family responsibilities and limited 
financial resources. Most nurses enter the profession through 2-year associate 
degree programs but subsequently attain baccalaureate and advanced degrees with 
some financial support from employers. In 2017, New York became the first state to 
require that associate degree nurses acquire a baccalaureate degree within 10 years 
of becoming licensed as a registered nurse.

Advanced Practice Registered Nurses (APRNs)—primarily nurse practitioners 
(NPs), certified nurse midwives (CNMs), and certified registered nurse anesthetists 
(CRNAs)—are now educated at the masters or doctorate levels. Despite this 
progress and evidence in the Future of Nursing report that the quality of care 
provided by APRNs is equivalent to or in some ways better than that provided by 
physicians, 28 states still legally mandate that NPs be supervised by or formally 
collaborate with (and pay) physicians [7].

Nurses hold leadership positions as chairs of boards for health systems and CEOs 
and COOs of healthcare organizations such as hospitals and have long engaged 
shaping health and social policy. Today, nurses Eddie Bernice Johnson (D-TX) and 
Lauren Underwood (D- IL) serve in the House of Representatives, and other nurses 
serve in state capitols and legislatures. But this is seldom how the public thinks of 
nurses, perhaps because these are exceptions to their underrepresentation given 
that nurses comprise roughly 1% of the population in the USA.

Nurses’ Visibility and Voices
The SARS-CoV-2 pandemic shined a stronger light on the complex and 

demanding work of nurses than the YONM has been able to do, particularly for 
hospital nursing. Indeed, the pandemic has turned nurses into everyday heroes 
who have been steadfast in their commitment to their professional oath and their 
patients. There has even been a martyrdom feel to some of the media coverage 
of nurses working with overwhelming numbers of critically ill patients and often 
without the personal protective equipment (PPE) necessary to protect them from 
becoming infected themselves and possibly transmitting the virus to their families. 
Some nurses decided to shelter apart from their families to keep them safe. Others 
spoke out about the lack of PPE or tried to bring their own respirators from home, 
only to be fired for doing so. And still others have become infected, with some 
dying. Each night during and after the surges in New York City and elsewhere, 
nurses’ (and other healthcare workers’) neighbors and strangers shouted their 
support from their homes and apartments.

Prior to COVID-19, nurses were largely invisible in society and in their institutions. 
In 1997, Sigma Theta Tau International, the nursing honorary society, published 
The Woodhull Study on Nurses and the Media that analyzed health news stories 
in leading national and regional newspapers, news weeklies, and healthcare trade 
publications [8]. The study found that nurses were used as sources in only 4% 
of the articles in newspapers, 2% in news weeklies, and 2% in healthcare trade 

2020: the Year of the Nurse and Midwife
publications (for Modern Healthcare, nurses were cited in only 0.6% of stories). I 
and some colleagues replicated this study 20 years later and found that the same 
sources used nurses as sources only 2% of the time. When nurses were used as 
sources, it was almost exclusively on stories about the fight for independent practice 
authority by APRNs.

In a follow-up study to uncover why journalists were not using nurses as sources 
more often, we found that biases about women and nurses were major factors [9]. 
For example, newsroom editors expect reporters to interview physicians on health 
stories, even when nurses’ perspectives would be more germane to the topic; and 
the journalists we interviewed said that public relations staff at hospitals, other 
healthcare organizations, and even universities with schools of nursing never offered 
nurse experts for interviews—and seldom even when the journalist asked for one.

Similarly, nurses’ voices often have been absent from decision- and policy-making 
tables in healthcare organizations and in government. In 2018, only 4% of hospital 
boards included a nurse. The Campaign for Action set a goal of 10,000 nurses to 
be appointed to decision-making bodies by 2020. Midway through this year, close 
to 7500 appointments have been reported to the Nurses on Boards Coalition that 
arose from the Campaign for Action.

And the Achilles heel of too many hospitals is that they unquestioningly invest 
in expensive high-tech machines while tolerating inadequate nurse staffing 
despite evidence that nurse staffing is a powerful variable in mortality rates and 
complications. Inadequate staffing is a leading concern of most bedside nurses and 
is associated with moral distress, nurse burnout, and turnover. When nurses say that 
staffing is unsafe, everyone should listen.

Nursing’s Challenges
With surges of the pandemic, the American public saw nurses managing the 

complex care of a patient in a room filled with technology, all the while maintaining 
communication with the patient, family, and healthcare team. But that has not 
always been what the public saw. Historian Susan Reverby’s research documented 
that nurses have long “cared” in a society that refuses to value caring [10]. Nursing 
was deemed “women’s work” that was relatively unskilled “caring” that anyone 
could do. Hopefully, COVID-19 has changed that image.

As women in American society continue to fight for pay equity, breaking down 
glass ceilings, and removing unconscious biases about their expertise and authority, 
nurses will benefit. Gender inequality continues to plague the profession, as it slowly 
increases the number of men in the profession. Although men make up only about 
12% of nurses in the USA, they outearn their female counterparts across specialties, 
positions, and settings [11]. Nonetheless, nursing often provides a means for low-
income people to move into the middle class, and this is particularly significant for 
women who, for financial reasons, may need the educational ladder that nursing 
provides.

But inequities in the profession go beyond gender. The murder of George Floyd 
has manifested the structural inequities in American society, and not just in policing. 
Conscious and unconscious bias in healthcare is persistent and has deadly effects 
on people of color [12]. Nursing’s “dirty little secret” is that we aren’t able to say 
that we are preparing a nursing workforce that looks like the population it serves. 
Only about 20% of all nurses are underrepresented racial and ethnic minorities, 
compared with about 40% of the US population [13]. The Campaign for Action 
has prioritized increasing the diversity of the profession, but it will require a deeper 
examination of the structural racism that is embedded in how we select and 
educate nursing students, support and promote underrepresented minority clinicians 
and faculty, open doors to leadership positions for colleagues of color, and engage 
in the deep self-reflection that this will require.

2020: Year of the Nurse and Midwife continued on page  11

Come be a part of an Eye Care Center of Excellence! Wolfe Eye Clinic has 
been providing a higher standard of care for patients for 100 years.

We are looking to add full-time traveling Registered Nurse positions in 
the Iowa area. Employees receive great wages, paid travel time and mileage, 
along with a competitive benefit package. 

We are looking for motivated candidates that desire to learn in a fast-
paced setting and have the ability to positively interact and help patients 
while providing patient education and instructions. Candidates should be 
detail orientated, able to provide excellent patient service, and work as a 
constructive team member. 

Duties include rooming patients, assisting physicians with retina 
treatments and exams, triaging phone calls, responding to tasks, scribing 
for physicians, working with insurance companies, and performing other 
clinic duties as assigned. 

If you are interested in being part of a quality driven organization that has a low 
turnover rate, please apply online at www.wolfeeyeclinic.com/careers or send 

your resume to Angie Carlson at acarlson@wolfeclinic.com EOE

WOLFE EYE CLINIC-
Better Vision, for a better life!

Registered Nurses
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Let’s Get Political
Luke Stalzer BSN, RN, CEN

Growing up, there are two things your parents 
always tell you not to discuss in the company of others 
- politics and religion. While I appreciated this advice, 
and understood where they were coming from, I am 
forever grateful I didn’t listen to them.

My interest in politics was sparked at a young 
age. I had recently turned 14 and my middle school 
gymnasium was host to an Iowa Caucus precinct. Being 
too young to participate, I stood back and observed. 
The room was filled with so much enthusiasm and 
passion as voters made their case for who was the best 
candidate. It wasn’t people going into a voting booth 
and just casting a ballot. There was honest, thought 
provoking conversation and, sometimes, debate 
happening right on the half court line.

It was intriguing and it was in that moment I 
understood the importance of politics, the political 
process and how it shapes our lives; now I realize how 
it shapes our profession.

I always had a pretty basic understanding of politics 
until I was in nursing school. I remember discussing 
the importance of belonging to organizations like the 
Iowa Nurses Association (INA) and American Nurses 
Association (ANA) and how they are the ones who 
advocate on our behalf by introducing, supporting 
or opposing legislation at the state and federal level. 
I committed to becoming an active member at that 
moment because I realized my voice was my vote and 
my vote was my voice. 

Fast forward a few years and we are now in the 
midst of an election year like no other. COVID-19 
has crippled the nation and caused great economic 

downturn. The death of George Floyd in June 
highlighted the racial inequities and injustices people 
of color continue to endure. All the while we continue 
to face issues like access to health care, climate 
change, lack of mental health care, addiction and gun 
violence.

As nurses, all of these issues are important and 
demand our attention; however, COVID-19 continues 
to dominate our personal and professional lives. For 
the past several months we have worked tirelessly with 
limited resources, personal protective equipment (PPE), 
and information on the virus. Some of us were even 
forced to take lay-off’s or furloughed during the height 
of the pandemic.

While we were working on the frontlines, it was 
the ANA amongst several other organizations that 
was able to advocate for and get congress to pass the 
CARES Act. The ANA also called on congress to pass 
the Medical Supply Chain Emergency Act, which would 
ensure the Defense Production Act was used to its 
fullest extent ensuring there was adequate PPE for all 
frontline healthcare workers. 

There are thousands of pieces of legislation 
introduced at the state and federal level every year. 
Every day there are people advocating for or opposing 
bills that would have an impact on our profession. Your 
commitment to organizations like the INA and ANA 
ensure you, and nurses everywhere, have a place at the 
table.

To register to vote, see if you’re registered to vote 
or find your polling place, visit sos.iowa.gov. To become 
more politically involved within the ANA or see the 
issues, visit rnaction.org. To see what legislative issues 
are priorities in Iowa, visit iowanurses.nursingnetwork.
com.

If my 14-year-old self realized the importance of 
politics then, it is essential for us to recognize the dire 
urgency of our involvement in the political process 
now. Use your voice; use your vote.

RNs, LPNs & CNAs
Ottumwa Regional Health Center is 

looking for RNs, LPNs and CNAs 
to join our team!

Must have current license.

Apply Today!
Phone: 641-684-2372  •  Email: awilz@orhc.com

http://www.ottumwaregionalhealth.com/careers/

Tuition Reimbursement, Sign-On/
Relocation Bonuses,* Community 
Service Incentives, 401K Plan with 

Company provided match, Employee 
Discounts, Excellent benefits, 

Wellness Program, Competitive Salaries, 
and more! *Bonuses for eligible positions only

Looking for a Nurse Practitioner 
Experience in: Botox, Dysport, fillers, 

microneedle, Laser hair removal, plasma pen, 
chemical peels, vellashapes

 

Magic Beauty Wellness Oasis Spa
Cedar Falls, IA

319-575-2053 | okwspa@gmail.com 
https://www.magic-beauty-spa.com 

facebook: @WellnessOasis100
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INF NEWS
It is fall and time to go back 

to school. The summer heat 
will dissolve into cool autumn 
school days. The best time of 
year. There will be many ways 
to return to school this year. 
While we are thinking and 
talking about school, we are 
also looking at ways to help 
nursing students meet the costs 
of nursing education.

The Foundation will be 
awarding scholarships this fall, 
the recipients to announced 
at the annual membership 
meeting. INF scholarships will be awarded to INA 
members enrolled in advanced nursing programs. 
Anderson scholarships will be awarded to nursing 
students enrolled at University of Iowa, College of 
Nursing, Des Moines Area Community College, or 
Grandview University. If you did not apply this year, 
apply next June. Information is available on the Iowa 
Nurses Association website.

If you know of someone enrolled in a nursing 
program who many not be aware of this scholarship 
opportunity, please inform them.

How can you support the Iowa Nurses Foundation 
(INF) scholarship fund? Consider a direct contribution 
to the Foundation. A celebration, or memorial 
contribution can be made. A contribution with no 
underlying reason can also be made. The Foundation 
can also be remembered in your Will. The 2021 goal 
is to raise $6000, to be awarded to registered nurses 
enrolled in a nursing program.

All contributions are tax deductible. Please consider 
donations to the INF scholarship fund.

The Iowa Nurses Foundation is the charitable and 
philanthropic arm of the Iowa Nurses Association. 
It promotes and supports the professional and 
educational development of registered nurses in Iowa.

Lorinda Inman 
RN, MSN, FRE

We are recruiting for RNs to join our medical-surgical 
and emergency department. We offer competitive salaries and 

comprehensive benefits including IPERS.

Visit our website at www.acmhhosp.org  to apply. 
For more information, contact Kolton Hewlett 

at hewlettk@acmhhosp.org.

http://yourlifeiowa.org
http://yourlifeiowa.org
http://www.usajobs.gov
http://www.siouxfalls.va.gov
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If you're looking to join a passionate 
team with opportunities to learn and 
grow, we encourage you to apply at 
one of our Iowa locations. 

IMPACT LIVES

EOE

FOSTER WELLNESS

INSPIRE STRENGTH

Here are a few ways we stay committed to our employees: 

We are seeking full-time, part-time, and PRN RNs and 
LPNs at the following Iowa ManorCare locations: 

Stop in, call or apply online at:
jobs.hcr-manorcare.com today. 

- Flexible Schedules    - Competitive Wages
- Comprehensive Benefits   - 401k 
- Education-Assistance   - Sign-on bonuses available
   Programs       at certain locations

Davenport  (563) 324-3276  Cedar Rapids  (319) 364-5151

Waterloo  (319) 234-7777  Dubuque  (563) 556-1161

West Des Moines  (515) 222-5991

100% ONLINE

EDUCATION
YOUR WAY

RN-BSN Degree 
Completion Program
• Seamless transition from 

RN to BSN 
• Design your own schedule
• 100% online program

Bachelor of Health 
Science Degree 
Completion Program
• Opportunities for allied health 

care professionals
• Flexible full and part time 

scheduling
• 100% online program

It’s easier than ever to 
advance your career. 
For more information, visit 
www.stlukescollege.edu 
or call (712) 279-3149.
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So in this Year of the Nurse and Midwife, both the 
profession and our society have lots of work to do if 
the nation is to benefit from the knowledge, skill, 
and leadership of nurses. And this leadership is not 
just in acute care. A forthcoming Future of Nursing, 
2020–2030 report by the National Academy of 
Medicine will focus on nurses’ roles in addressing social 
determinants of health. This work builds on the legacy 
of Lillian Wald, a nurse who founded the Henry Street 
Settlement House on New York City’s Lower East Side 
in 1867 and acted on connecting the dots between 
health and factors such as housing, social services, play, 
and the arts.

Today, leaders of healthcare and health-related 
organizations need to recognize their own unconscious 
bias about nurses, their expertise, and potential 
for leadership. More than they do already, nurses 
should be serving on boards of health, as CEOs of 
healthcare organizations, on the boards of housing 
and transportation nonprofits, and in state capitols. 
And the nursing profession needs to get its own 
house in order. We must ensure that we are preparing 
and well using nurses who look like the populations 
and communities they are serving. We must be bold 
in speaking out about the health inequities these 
communities are experiencing and in helping our 
nation to shift from investing most of its healthcare 
dollars in acute care to building healthier communities. 
It is a commitment that we all can and must make 
during this remarkable year of 2020.

Acknowledgments My gratitude goes to Dr. Kenya 
Beard, EdD, RN, FAAN, and Dr. Monica McLemore, 
PhD, RN, FAAN, for their thoughtful reviews of the 
manuscript. Dr. Mason served as a consultant to the 
forthcoming Future of Nursing, 2020-3030 report.
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920 N. Cherry Street | Shell Rock, IA 50670 | 319-885-4341

SHELL ROCK SENIOR LIVING

Apply online: www.accura.healthcare

For more information, contact 
Suzette Eveland, Director of Nursing Services, 

Suzette.Eveland@accura.healthcare or Christina Hubka, 
Executive Director, Christina.Hubka@accura.healthcare

We salute our Nurses aNd eNtire 
staff for the loviNg care they 

provide our people all year.

NursingALD.com
can point you right to that perfect

NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses

http://mtmercy.edu/nursing
mailto:admission%40mtmercy.edu?subject=
http://lsiowa.org/employment
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Jackie Barber, Dean of Nursing | barber@morningside.edu 712-274-5297
The Morningside College experience cultivates a passion for lifelong learning

and dedication to ethical leadership and civic responsibility.
morningside.edu

Bachelor of Science in Nursing (BSN)
Master of Science in Nursing (MSN)
Doctor of Nursing Practice (DNP) 
RN to BSN

Join the team at one of Encompass 
Health’s newest hospitals!

• Sign-on bonus available
• Full time with benefits
• 12 hour work shifts, 3 days a week
• Located conveniently off Interstate 80 and 380 with on-site 

parking available

NOW HIRING NURSES

2450 Coral Court • Coralville, IA 52241
319-645-3301 • Fax 205-262-3770

Encompass Health is an equal opportunity employer.

uihnrehab.com

http://ns.purdueglobal.edu
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Nurses Educational Funds (NEF) Scholarship Application
Process Begins on October 1, 2020

October 1, 2020 Nurses Educational Funds opens its online application process 
for professional nurses in master’s or doctoral nursing programs. NEF is the largest 
professionally endorsed source of scholarships for advanced nursing study in the US.

The need for nurse leaders is critical. NEF-funded scholars have become 
outstanding faculty and deans of schools of nursing, renowned researchers, and 
experts in healthcare delivery, administration, and policy – all leading change 
in every arena across the country and globally. Funding scholarships for graduate 
nursing education is an ongoing and challenging process that has been the key 
focus of NEF’s volunteer board of directors.

If you are seeking to elevate your career by returning to school for a master’s 
or doctoral degree and seek financial assistance, our annual completely online 
application process at www.n-e-f.org opens on October 1 each year and closes 
on February 1 of the following year. A description of the requirements for NEF 
Scholarship application follow:

About the Scholarships:

• Scholarships are based on academic performance, a personal essay, reference 
letters, and validated study already in progress in graduate programs 
throughout the United States.

• Scholarships are provided directly to students for their use in supporting their 
studies.

• Since 1912 over 1300 professional nurses have received a Nurses Educational 
Funds, Inc. Scholarship.

• Each student’s application is reviewed and scored by two separate nurse 
reviewers from NEF Board of Directors who do not consult with each other 
regarding their reviews. The review scores are then tabulated by the Criteria 
and Eligibility Committee nurse members, for the final scholarship application 
determination.

About the criteria:

• GREs are not required as part of the application process.

• Student applicants must be licensed registered nurses in the United States with 
a bachelor of science in nursing degree (or the equivalent accredited nursing 
program requirement).

• References are required from the student’s academic, employment, and 
professional colleagues.

• Scholarship awards are given to students in nursing research, clinical practice, 
education, and administration.

Nurse Philanthropy:
Since 1912, Nurses Educational Funds, Inc. has depended solely on donations to 

advance our only mission, to promote leadership through scholarship support for 
professional nurses seeking masters and doctoral degrees in nursing education, 
practice, research, and administration. You can read about our work on our website: 
www.n-e-f.org. Charitable contributions to NEF are tax deductible to the extent 
allowed by law.

As professionals, we can also be philanthropists, while helping others understand 
the need for philanthropy. Nurses Educational Funds, Inc. will only continue to be a 
successful graduate nursing scholarship provider if we can mobilize a give-back spirit 
among our colleagues. Individual nurses can give as part of their legacy. Nurses are 
essential to their communities and health care but need to help their communities 
understand their vital health care delivery contributions. It is imperative that NEF 
continue to expand the number of graduate nursing scholarships if we are to facilitate 
and sustain nursing faculties, nurse researchers, and nursing leaders. With a give-back 
spirit nurses can greatly contribute to graduate nursing scholarship support.

For further information about Nurses Educational Funds, Inc., please see our 
web site at: www.n-e-f.org or contact our Executive Director, Jerelyn Weiss, at: 
jweiss@n-e-f.org, (917) 524-8051, Nurses Educational Funds, Inc., 137 Montague 
Street, Ste. 144, Brooklyn, NY 11201.

Resources:
Jerelyn Weiss, Executive Director
Bowar-Ferres, S., Fitzpatrick, M.L., McClure, M.L. (2014, October). One hundred 

years and still counting, The story of NEF: yesterday, today, and tomorrow. Nursing 
Administration Quarterly, 38, (4) 303-310.

Healthcare & Rehabilitation Center

JOIN OUR TEAM
Providing Specialized Long Term Care for 

Medically Complex Patients

- Respiratory Failure - Ventilators 
- Extensive Wound Care - Multisystem Failure

RN
*Full-Time

*Part-Time

*Weekend Package

*New Hire Sign-On Bonus

500 Messenger Road - Keokuk, Iowa 52632
Apply on-line at www.mississippivalleyhrc.com

For further questions contact Human Resources at
319-449-3640 or aruffcorn@lexingtoncg.com

http://www.viterbo.edu
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