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President’s Message
George Peraza-Smith,
DNP, RN, APRN, GNP, AGPCNP
On behalf of FNA, the
board of directors, and
myself, I want to take
this opportunity to let
you all know how much
we appreciate you and
to thank you for what
you are doing.
You
are our unsung heroes
serving your patients sometimes at great peril
to yourselves. I know you
are delivering the very best care you can, even
though as a nation, we were ill-prepared for this
unprecedented and challenging moment. As
nurses, we are called to care for people during
some of their most intimate and vulnerable
periods of their lives. Many of you are
sacrificing so much as you fight this pandemic
on the frontlines. I know that every day many
of you experience moral distress as you bear
witness to the human devastation and loss this
pandemic is causing. This pandemic has hit
close to our own hearts as we mourn the loss of

nurses to this fight. We hold them in our hearts
and pray for their families.
I also want you to know we are here for you.
Headquarters is open, virtually of course. You
can call the staff and they are available to assist
you. Our staff have maintained their dedication
and commitment to you, our members. We also
have a COVID-19 Resource page on our Website.
We are continuously updating the page with
useful information. It is open to members and
the public as well. FNA is also holding seminars
via Zoom to provide another venue for up-todate information and for sharing of resources.
As members, join us on the FNA Community
Page to dialogue on this pandemic and other
issues that are impacting your day-to-day
practice. Members are sharing practice tips,
they are sharing what is working for them and
what is not working for them, they are sharing
experiences with PPE or the lack thereof and
other workplace issues. The FNA Community
Page is a powerful tool to dialogue and engage
with your FNA colleagues.
Because we want to make sure your voice is
heard, FNA has responded to many requests
from the media to relay information that
you have been sharing with us about your

experiences. This has been featured in both
print and television media. We are also
communicating concerns and information
through social media. The board has developed
statements and positions related to COVID-19
and continue to do so as new issues are
communicated with us.
I know that each of you are going above and
beyond the call of duty. But I want to encourage
you to take care of yourself. We cannot be there
for our patients or our families unless we are
also caring for ourselves. I know that this can
seem impossible at times because of so many
competing demands on us. You are important
and you have value. Care is central to who we
are. Take time to schedule exercise into your
day, to take mental and physical breaks (my kids
call them Brain Breaks), drink plenty of fluids,
eat nutrient rich foods, and get plenty of rest and
sleep. Find - no take - time for yourself and your
own well-being.
We are grateful to you, for the work that you
do and for the dedication you have for your
patients and families. We wish you strength,
health, and wellbeing. Stay safe and stay
healthy.
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Notes from the

Executive Director

The Complexity of Personhood:
How we Respond in a Crisis
Willa Fuller, BSN, RN, Executive Director
Over the past few
weeks, the Coronavirus
Crisis has moved across
the globe in a way that is
akin to watching a massive
explosion in slow motion.
There are many aspects
to this global event, but
as nurses, one of the most
profound is how people
from
all
walks-of-life
respond to it. With all the
time alone while social
distancing, this is a good
Willa Fuller
time to contemplate how
and why certain events and
responses occur while undergoing a crisis. For direct
care nurses, it is even more critical as the reactions
of the masses have a direct impact on their work
environment.
According to the Oxford dictionary, personhood is
defined in the dictionary as the quality or condition
of being an individual or person. One way to explore
different phenomena is by examining how others
view it. Philosopher Martin Buber explored human
relationships and communication by the way the
relationships define reality. He saw this as two-fold. A
person can see relationships as focused on individual
(person) or to an object (thing). He termed these
perspectives as I-THOU in relation to a person and
I-IT in terms of an object. (See article on terminology
of the COVID Patient in this issue). This perspective
influences how one interacts with another.
In an individualistic society like America, many
people are concerned about their own personal
rights, property and achievements. This was overtly
demonstrated in several youTube.com videos where
people expressed that their rights were being violated
and that those vulnerable people should just “stay
home.” One video even featured a man who claimed
he had just tested positive for COVID-19 and was
shopping in Walmart without a mask while stating
that he believed in the “survival of the fittest.”
This individualist approach is also evident in the
multitude of protests that have occurred across the
nation.
By contrast, collectivist countries are concerned
with the good of the community. Individuals in
these cultures are considered “good” when they
attend to the needs of others. Korea is an example of
a collectivist country. They experience shame when
they do something in which they feel they have let
the community down.
On the other hand, there are those people who
think collectively, and followed the guidelines for
the good of the community, which frankly, includes
them. They are equally inconvenienced as their
counterparts but they can see the negative outcome.
Certainly, we have those people in our community
but conflict occurs when a community contains
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strong factions of both types of people.
Direct care nurses are immersed in this crisis and
therefore they have the privilege and the extreme
difficulty of staring these patients in their eyes.
They see those that recover but they are also seeing
those that do not survive. There are new experiences
created by this crisis, such as families now saying
good-bye to their loved ones through technology
when death is imminent. Nurses are expressing
cognitive dissonance and extreme stress between
what they are experiencing vs. some of the behaviors
they observe from the public.
As caregivers, nurses in general, may naturally fall
into the collectivist or I-THOU philosophy in their
approach to how they interact with society. While
we have not done formal research, but when we
called for volunteers, only four nurses out of over 200
enquired about pay. One said they would take it if it
was offered but they did not expect to be paid. This
may serve as a snapshot of how many nurses view
service.
The one issue that was of most concern to the
nurses was the lack of personal protective equipment,
and the response of the leadership in some healthcare
institutions. Nurses were told they could not use
their own PPE, even if they had it. Several that called
FNA headquarters reported threats of termination.
Nurses also expressed dismay at the lowering of
standards by the CDC. The issuing of one mask for a
week, sanitizing of used masks and other practices
were found to be quite disturbing in the face of a lack
of scientific evidence that this is a safe and effective
practice. Also at issue, was the way this information
was communicated to nurses in some institutions.
Many reported that the response was, “Just do it or
walk.” In a collectivist culture, an honest and direct
communication with a truthful response about
the shortage of equipment might have been more
palatable way to communicate with persons who are
taking risks and giving their all in carrying out their
work. We are also cognizant, that those in leadership
are under stress as well. But, if nurses and other
health professionals were viewed as persons (THOU)
rather than staff (IT) would that illicit a different
interaction? Would work flow more efficiently?
Would retention and loyalty be affected. In these days
of change and innovation? The possibilities should be
explored, though it would be challenging.
There have been many lessons learned during this
pandemic, and I suspect there will be many more. We
can only skim the surface here, but the bottom line
is the patient is the center of the focus of care, but it
would seem for the nurse to be able to deliver care
and emerge healthy and whole, that same care should
be afforded to them, even in a crisis.
Buber, Martin, (1958). I and Thou, Charles Scribner & Sons.
Cherry, K. (2020). Individualistic cultures and behaviors.
Retrieved on May 5, 2020 at https://www.verywellmind.
com/what-are-individualistic-cultures-2795273
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Position Statement
Imperative for a Safe and Healthy Workplace for Nurses
George Byron Peraza-Smith,
DNP, APRN, GNP, AGPCNP, President &
Willa Fuller, BSN, RN, Executive Director
The Florida Nurses Association, through its
mission of promoting a safe and healthy workplace
for nurses, affirms the right of every nurse to
practice in a workplace environment that provides
the support and equipment necessary to ensure
that they are able to deliver high quality, evidencebased nursing care. It is the position of the Florida
Nurses Association that all healthcare workers
providing direct care for persons with suspected
and confirmed COVID-19 should be provided the
appropriate personal protective equipment (PPE)
necessary to safely care for these patients, including
PPE that meets National Institute for Occupational
Safety and Health (NIOSH) standards.
Recommendations for PPE should be evidencebased and not downgraded based on supply chain
deficits. There has been significant debate regarding
the "Crisis Guidelines" published by the Centers
for Disease Control & Prevention (CDC). These
guidelines were published as options for healthcare
workers without further recourse. These guidelines
for PPE are not acceptable as a routine policy for
healthcare workers in any setting. The FNA supports
the recent announcement by The Joint Commission
(TJC), which states that there is no TJC standard
nor a regulatory requirement that prohibits staff
from using PPE brought from home. TJC relayed
that while the benefit to nurses and other health
care workers obtaining and using self-supplied PPE
remains uncertain, the balance of the evidence
suggests that it does.
Furthermore, FNA strongly cautions against
the use of homemade or cloth masks by healthcare
workers. Makeshift PPE, such as bandanas, scarves,
and cloth masks are insufficient as PPE as there
is currently no evidence that they provide any
protection to the healthcare worker. In addition,
there is the possibility of increased risk from
handmade masks due to poor fit and the need for
frequent adjustments.
Only as a last resort, after all options for obtaining
appropriate respiratory protection have been
exhausted–including working with manufacturers,
state and local health departments, other local
health care providers, and community resources–
should homemade masks be used, in combination
with a face shield that covers the entire front (that
extends to the chin or below) and sides of the face.
The World Health Organization (WHO) declared
2020 to be the "Year of the Nurse & Midwife” to

honor the impact nursing has had on human history.
This commitment to the well-being of others is
more evident than ever. In this time of considerable
uncertainty and despite significant personal risk,
nurses remain at the forefront of caring for the sick

and dying. We must reaffirm our commitment to
ensuring that those we send to care for these sick
patients are adequately protected from becoming
patients themselves.
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Nurses Deserve Protection from Life
Threatening Illness
George Byron Peraza-Smith,
DNP, APRN, GNP, AGPCNP President &
Willa Fuller, BSN, RN Executive Director
Healthcare worker access to appropriate
personal protective equipment (PPE) is imperative.
PPE is the last line of defense for nurses and other
direct care personnel caring for persons infected
with SARS-CoV-2, commonly known as COVID-19.
Per the Centers for Disease Control (CDC) and the
Occupational Safety and Health Administration
(OSHA), the N95 filtering facepiece respirator
is the most effective PPE to control exposures to
infections transmitted via the airborne route,
including the virus that causes COVID-19. N95s
are designed for single use prior to disposal and
effectiveness is highly dependent upon proper
fit. OSHA’s Respiratory Protection Standard for
fit testing is temporarily suspended during the
COVID-19 pandemic.
The current PPE shortage across the state and
nation is unprecedented. The National Institute for
Occupational Safety and Health (NIOSH) advises
that crisis strategies can be considered during
severe PPE shortages. For the past month, hospital
and community healthcare agencies have required
nurses to re-use one facemask or N95 for several
days. Given the level of overtime necessary, that
means a nurse may be wearing one facemask or
N95 respirator for 60 hours or more in a single
week. There is little guidance or oversight on how
that mask is stored between shifts.
Recently, hospitals implemented untested
methods to disinfect single-use N95 respirators
and then return the used PPE to general supply.
In many cases no effort is made to return the
mask to the original user. On April 15, 2020
NIOSH reported the results of a small study
conducted by National Institutes of Health

scientists. Small sections of the N95 filter fabric
exposed to SARS-CoV-2 was tested following
at trial decontamination and found free of
detectable viable virus. Then “fully intact, clean
respirators” were tested for durability over
two hours. In this limited use capacity, N95
fit and seal was compromised after only two
decontaminations. The risk of COVID-19 exposure
from a decontaminated N95 appears minimal,
however the protection from environmental
exposure is severely limited. Personal Protection
is compromised.
The Florida Nurses Association recognizes
the need to employ contingency strategies as
the COVID-19 pandemic continues to strain the
capacity of the healthcare system.
• Crisis strategies must be evidence based
and clearly communicated to affected
healthcare personnel.
• Facilities
must
reconcile
supply
chain issues expeditiously via open
communication with local, state, and
federal partners and public health
emergency preparedness and response staff.
• Facilities must make every effort to return
decontaminated N95 respirators to the
original user.
• Nurses should be allowed to use their
own properly fitting Personal Protective
Equipment when the employer is unable to
supply this.
American Nurses Association president, Ernest
Grant, best summarized our battle against this
invisible, deadly enemy. Nurses “care for the sick
and dying, putting their own health and safety at
risk. It is both a moral and strategic imperative”
to protect nurses and all healthcare workers.

2020 Calendar of Events
Human Trafficking Education for Nurses
May 18: 6:00pm EST (5:00pm CST)
2.0 Contact Hour - Mandatory License
Renewal Course

Domestic Violence Education for Nurses
May 27: 6:00pm EST (5:00pm CST)
2.0 Contact Hour - Mandatory License
Renewal Course

Fight, Flight, or Freeze and Mind-Body
Medicine
May 19: 6:00pm EST (5:00pm CST)
1.0 Contact Hour - ANA Nurses Month
Presentation - Self-Care

COVID-19 Clinical Update
May 28: 1:00pm EST (12:00pm CST)

Historical Nursing Heroes: How They Inform
Our Practice in These Extraordinary Times
May 21: 6:00pm EST (5:00pm CST)
1.0 Contact Hour - ANA Nurses Month
Presentation - Professional Development

Nursing Research & Evidenced-Based
Practice Conference
July 25
www.floridanurse.org/researchconference
FNA Membership Assembly
Sept 24-26
www.floridanurse.org/
MembershipAssembly2020

View full calendar at
www.floridanurse.org/events
We welcome all nursing students and registered Nurses regardless of membership status to all of our events unless
otherwise noted. For registration and more information about FNA events, go to www.floridanurse.org/events.
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Call to Membership Assembly

Imagine FNA:
Creating an
AMAZING Future

This constitutes the official notice of the 2020
Membership Assembly of the Florida Nurses
Association, September 24-26, 2020 at the Mission
Inn Resort in Howey-in-the-Hills, FL for the purpose
of transacting the official business of the Association.
The theme for the conference is Imagine FNA:
Creating an Amazing Future. Innovation and
Imagination is the core inspiration for the theme of
the 2020 FNA Membership Assembly. Participate
with us as we explore ideas for ensuring that our
association grows and evolves based on member
needs. We honor and treasure the past while we look
toward an exciting future forged by our members.
Join us at this year’s assembly for dynamic
presentations focused on future innovation. To
see more of the conference program, go to www.
floridanurse.org/MembershipAssembly2020.
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Call for Award Nominations: Nominate Your
Nursing Peers for an ICON Award
FNA is seeking nominations for the 2020 FNA
ICON Awards to recognize the contribution of
outstanding nurses who live and practice in Florida.
The categories are:
• Registered Nurse Practice Award
• Advanced Practice Nursing Award
• Nursing Administration Award
• Undine Sams Award
• Communications Media Award
• Mary Cash Award
• Heather Scaglione Award
• Special Recognition Award
• Promoting Environment for Excellence in
Nursing Practice

•
•
•
•
•
•

Nurse Educator Award
Nursing Research Award
Barbara Lumpkin Award
Community Action Award
Education and Advocacy Award
Innovation Award

Nominators must submit a letter of nomination and
two additional letters of recommendation supporting
the way the nurse demonstrates the behaviors
that define the nomination category. For detailed
descriptions of each category and nomination forms,
go to www.floridanurse.org/ma20awards. Deadline
for submissions is July 5.

Call for Reference Proposals
FNA Reference Proposals allow constituent
groups (Regions, Units, FNPAC, Foundation,
etc.) as well as individual members to voice their
concerns or express their thoughts on matters
of significance to nursing, nurses, and health
needs of the public. Reference Proposals include
a statement of concern, rationale, a statement of
position and recommended actions. Proposals are
reviewed at Membership Assembly and if adopted

may develop into an official position statement of
the Association.
The Reference Committee is now accepting
proposals for the 2020 Membership Assembly,
September 24-26 in Howey-in-the-Hills, FL.
All proposals are due by August 1 to info@
floridanurse.org. To view submission guidelines
and see past proposals go to www.floridanurse.
org/MembershipAssembly2020.
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The Northeast Region was slated to participate
in the QSEN International Forum in Jacksonville
on March 27, 2020. Due to COVID-19, the forum
was postponed until June 2021. We have not
had any other Region activities but we do hope
to schedule some as soon as it is safe to do so.
FNA has been offering many virtual learning
and engagement experiences over the last two
months. We encourage members and nonmembers to participate in these activities and
continue their engagement with the association.
These are historical and challenging times for our
profession and together we are stronger. We hope
you all are staying healthy and safe.

The North Central Region has participated in
the weekly COVID-19 webinars hosted by FNA.
Region Director, Marsha Martin, participated
as a panelist on some of the clinical updates,
sharing her experiences as a critical care nurse
during the outbreak. Currently, there are no faceto-face regional activities planned due to health
and safety concerns. The FNA is continuing to
offer many virtual learning and engagement
experiences for members and non-members.
Membership Assembly is scheduled for September
25-26 in Howey-in-the-Hills. Stay up-to-date with
FNA by visiting www.floridanurse.org.

Region News

Greetings to my Fellow Nurses,
Although we are forced to live in this
unprecedented time due to the Coronavirus
COVID-19 pandemic, we are reminded of the
true and ultimate reason why we became
nurses to begin with, which is caring and
nurturing selflessly by positively impacting
others and making a difference in the lives of
patients and families. I am pleased to report
that South Region Florida Nurses Association
(FNA) Leadership Council convened via Zoom
in the midst of COVID-19 on April 15, 2020 to
share their feelings, coping mechanisms, and
how they are handling the multiple challenges
during this crisis. The 10th Annual Symposium
& Awards is still postponed until further
notice. The deadline for scholarship awards
was extended to May 15.
We participated in a few Webinars on
COVID-19 and What We Need to Know, and
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its impact in the Long-Term Care Facilities
hosted by the Florida Nurses Association. We
also conducted and participated webinars
in collaboration with other organizations
on COVID-19 and its implications in the
community. We remain steadfast in staying
abreast with the latest updates by providing
education on social distancing, hand hygiene,
and safety for our members and the community
via various virtual platforms (Zoom, Webex,
Go to Webinar, and Google Hangout). We
encourage everyone to follow and adhere to the
Center for Disease Control (CDC) guidelines on
the prevention of COVID-19, Government, State
and Local Officials and the Florida Department
of Health website on safety measures regarding
COVID-19, as well visiting the website of the
Florida Nurses Association website.
As an important reminder, since 2020
has been proclaimed by the World Health
Organization (WHO) and the American Nurses
Association (ANA) as the Year of the Nurse
and Nurse Midwives, I take this opportunity
to thank all nurses for their dedication,
compassion, and outstanding devotion to
the nursing profession. I also commend and
salute all the frontline nurses and healthcare
professionals and others who are working
tirelessly to saving lives during this crisis.
I also urge all nurses to be mindful of their
own health as they care for others. As a
gentle reminder, if you are not a member of
FNA, I encourage you to
join today or renew your
commitment
by
paying
your
membership.
You
can visit FNA website at
www.floridanurse.org for
additional
information
and updates on South
Region
FNA
upcoming
events. I can be reached at
metienne777@icloud.com.
Happy Nurses
and Stay safe!

Month
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Greetings nurses! Our thoughts are with you
and your families during these trying times.
Earlier in the year, the West Central Region
Leadership Council planned a continuing
education event originally scheduled for March
21 at the Center for Health Equity in Tampa.
We invited speakers to present on Human
Trafficking, Pain Management, and Controlled
Substance Prescribing. Due to impending health
risks, we decided in early March to postpone
the conference. At this time, we do not have a
reschedule date. Updates will be posted to www.
floridanurse.org and emailed to our members.
Thank you to everyone who participated in the
planning of this event!

FNA would like to thank Susan Torres for
her service as Southwest Region Director from
2017-2020. She has helped guide the association
through her participation with the Board of
Directors over the last three years, including
setting strategic goals and initiatives for the
association. She also initiated engagement
opportunities for the Southwest Region including
an event with the Ft. Myers baseball team and
several educational conferences. Thank you,
Susan, for your service to FNA!
A call for volunteers to fulfill the Southwest
Region Director position has been sent to FNA
members. Announcements will be made soon
regarding the new appointee.
We wish you all safety and health as we
continue to navigate this global pandemic

Region News

Hello Northwest Region,
You remain in my thoughts for health and
safety as the COVID-19 pandemic continues to
challenge our nursing profession. Please know
that you can be proud of the response from FNA
with a dedicated Board of Directors, staff, and
members representing nurse and patient advocacy
in the best possible way! We are contributing
to population health with our FNA mission to
continue advancing the profession of nursing,
and promoting a healthy Florida.
I am so grateful for our beautiful state, and I am
making time to appreciate the nature that thrives
in Florida. I wish the same for you. Stay safe and
strong~

Passiflora in Pensacola
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The Southeast Region has been very active over
the last two months. Being one of the hardest hit
areas of the state, our colleagues on the frontlines
have firsthand experience of how this pandemic
is affecting our community. Southeast Director,
Darlene Dempsey, has led 16 COVID public health
and clinical update webinars since February
27. These have been a team effort with nurses
participating from all across the state and many
from Southeast Florida. We have collaborated
with members of the Association of Critical Care
Nurses and Emergency Room Nurses Association
to provide panels of clinicians with firsthand
knowledge to share. Thank you to everyone who
participated in these webinars as a presenter
or as an audience member. The feedback we
received has been overwhelmingly positive
and the group effort really helped disseminate
critical information, particularly in the beginning
stages of the pandemic. We encourage you to join
and engage with your professional or specialty
association to keep those ties strong. We are
stronger together!
Recordings of COVID webinars are available
on our resource page: www.floridanurse.org/
coronavirus

Hello Everyone! A lot has been going on in
the past few months! I know how stressful this
has been for everyone but things will eventually
get better. I know a lot of information has been
circulating about the virus going around our
World! I think if everyone will adhere to the
guidelines provided we will weather this storm.
Please check the FNA website for information that
is posted. Knowing nurses, I’m sure many have
been busy making masks to donate and we thank
everyone for the participation. I know everyone is
ready to get out and about but please stay safe and
use masks and gloves. We don’t know how long
this is going to last but I’d rather take precautions
and be safe. I hope everyone has accomplished
tasks since being home. I’m sure it’s not easy
entertaining the kids while out of school but has
given you much quality time with your children.
We’ve been doing teleconferencing for our board
of directors communication. If you have needs or
concerns please contact our office.
Wishing everyone a safe and healthy next
quarter.
Shirley Hill
East Central Director
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News from Headquarters

How the FNA Staff Has Adapted to the “New Normal”
In January, we began to hear reports of a new SARS like virus outbreak
in China. Our ears perked up and we began to consider the potential
impacts to the U.S. In February, we hosted our first webinar about the
new virus – at that time, there were 14 confirmed cases in the United
States. By March, we knew that life as we knew it was about to change.
As the U.S. and the World entered into a new pandemic-era world of
social distancing, cancelled events, and transition to telework for those
who were able, the FNA staff quickly readjusted and took it in stride.
Before Governor de Santis issued Florida’s stay-at-home order effective
April 3, the Florida Nurses Association staff had already transitioned
to working safely from home for over two weeks, ensuring we were able
to continue serving as a resource for nurses across Florida. Throughout
March and April, we began offering weekly updates on the pandemic
with the support of nurses from critical care, ER nursing, public health,
and epidemiology.
The transition to telework was smoother than anyone anticipated.
Since we began working from home, almost two months ago, we have
been busier than ever. Internet-based phones and communication
technology platforms have allowed us to continue faithfully serving
our members, many of whom continue to make daily sacrifices on the
front lines of healthcare. Like everyone else, we’ve had to change our
mindset and be more adaptable and creative in the ways we approach
our jobs. While we have had to cancel or postpone some face-to-face
events, we have been able to offer more digital learning and engagement
opportunties than ever before. Our membership is as strong as ever
with new members joining every day. While we continue navigating the
challenges of this crisis, please know that we are here for you. While our
new offices may be separated by miles rather than feet, we continue to
work as a cohesive team to support our members and all nurses in the
state of Florida. Please reach out to us if you need anything.
To learn more about our virtual learning resources, please go to www.
floridanurse.org.

Willa Fuller –
Executive Director

Kaitlin Scarbary –
Director of Member
Programs and
Technology

John Berry –
Director of Labor
Relations

Leslie Homsted –
Membership and
Communication
Specialist

Bibi Lowton –
Program Specialist,
Labor Relations
& Governmental
Affairs

Iris Lopez –
Executive Assistant
and Membership
Specialist
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State
Employees
Dear
Heroes,

Public

LERC

Social Media: Friend or Foe?
Health

Where do we begin to
tell you how grateful we
are for your public health
service? Please know that
the FNA Health Care
Professional Bargaining
Unit is here to support
you all.
Debbie Hogan
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John Berry, Director of Labor Relations &
Governmental Affairs &
Don Slesnick, FNA Labor Counsel

On behalf of all of us,

Thank you all for your
courage and dedication in protecting the people
of Florida, both from COVID-19, as well as other
environmental hazards. We know of all your efforts
and are grateful!
Thank you for your continued efforts to provide
surveillance of COVID-19 and to any of the
contagious diseases that may threaten.
Thank you for your efforts to find resources to
increase testing for COVID-19, for both antigens
and antibodies.
Thank you for continuing your work in
protecting us against other possible public health
challenges, through monitoring of our air, water
and food.
Thank you for your work to meet the nutritional
needs of our Florida families, including women,
infants and children.
Thank you for meeting the needs of our at-risk
population in our public health specialty clinics.
Thank you for monitoring our special needs
children and their families.
Thank you for protecting the wards of our state
in our state institutions.
Thank you for monitoring the regulations that
protect the health of all of us.
Thank you at this critical and challenging time,
for fighting for public health safeguards.

John Berry

Don Slesnick

Facebook, Instagram, Twitter, etc. I actually
googled social media sites before writing this
article. There were way too many to write down
or even look up to see what they were even all
for, and I normally use two out of the three I
mentioned at the beginning of the article as a way
to keep in touch and informed.
I’m just like everyone else. I like to keep
in contact with my friends. Whether they are
current, or friends that I’ve grown apart from
over the years, that social media has given me the
opportunity as well as pretty much society as a
whole, as a way to communicate with each other.
Tell me, who doesn’t enjoy hitting the “like”
button or commenting on someone’s posting?
Sure you do, we all like doing it. I can also tell
you the number of times when I would literally
“cringe” over something that I just read on
someone’s posting. Everything they would write
would be such a display of anger, frustration,
and sometimes cruelty that I knew that when
they wrote it, they just weren’t thinking before

they hit the “post” button. Whether someone
actually meant to post something negative or not,
it’s too late, the damage has been done. You might
realize after your comments have been posted for
a while, and how people respond to it, and trust
me, people are definitely going to respond, but
someone is going to see it, that you didn’t realize
at the time was going to see it, and you didn’t
want that person to see it. So, the next thing to
do is to take the posting down off the site. That’s
the smart thing to do. Or, sometimes you’ll have
people say, I don’t have to remove anything and
it’s my right to post whatever I want. It’s Freedom
of Speech. How you display your emotions can
often times hurt you, more than they can heal you.
Postings about your employer, whether it be the
company itself or a specific person from work is
the biggest example of how you can get yourself
into an extreme amount of trouble. Bargaining
unit members, especially our union leadership
team, should keep in mind that all social media
public outreach is not protected by federal or
state labor laws. As an example, messages which
are widely and publicly distributed through
Facebook accounts, can come back to take a “bite”
out of one’s future employment. The National
Labor Relations Board has determined that not
all public communications about employment
issues are legitimate concerted activities protected
by Section 7 of the National Labor Relations
Act. Thus, they may provide the employer with
grounds for discipline or dismissal. Additionally,
courts have held that there are limitations to
a government employee’s First Amendment
protections when social media is used to
improperly attack their employer. Be careful and
judicious about what you post on social media, it’s
in your best interest.
Think before you post!

We are eternally grateful.
Debbie Hogan, RN, MPH
President, FNA HCP Bargaining Unit

For more information, visit:

floridahealth.gov/diseases-and-conditions/aids/prevention/perinatal.html

or call 850-245-4422
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Navigating a Global Pandemic: How Nurses in Florida Responded
Navigating Changes to Academia
and Research During the COVID-19
Pandemic
Submitted by Victoria K. Marshall, PhD, RN
The
COVID-19
pandemic has created
historic challenges for
all levels of nursing. As
an Assistant Professor
at the University of
South Florida, this viral
outbreak has changed
education
delivery,
halted
research
projects, and cancelled
scholarly presentations.
Nurse
leaders
must
ensure
that
students,
Victoria K.
especially
licensed
Marshall, PhD, RN
nursing students, have
Assistant Professor
the
support
needed
University of South
to
be
successful
with
Florida
remote instruction and
to offer encouragement,
understanding, and flexibility as they bravely
work the front lines of this pandemic.

Negative Consequences of
COVID-19 on Cancer Care
Submitted by Victoria K. Marshall, PhD, RN
The
COVID-19
outbreak
has
created
remarkable
challenges
to
cancer
care.
Oncology patients face barriers to care
specific to the pandemic including: 1)
treatment interruptions or modifications; 2)
postponement of diagnostic/laboratory testing;

Thank you

3) postponed surgeries/procedures; 4) rapid
introduction of telehealth; 5) effects of social
distancing that may impede social support and;
6) halted involvement in clinical trials, which
impacts access to beneficial treatment options.
Long-term effects of the pandemic are not
known and need future research.

An APRN’s Motto for Her
COVID-19 Hospital Day
Submitted by Stefanie La Manna, PhD, MPH,
APRN, FNP-C, AGACNP-BC
As an infectious disease APRN, I was
walking in the hospital one day and this motto
came to me:
"Lead with Competency and Compassion for
all the patients I am taking care of today. Have
Hope and Faith that they will soon be with
their loved ones”
Whether the patients are diagnosed with
COVID-19 or other reasons—it is so hard for
these patients not to have their loved ones by
their side. The most heartbreaking is when we
lose patients to COVID-19 and the goodbyes
are silent. As APRN we must continue to lead
with competency and compassion and pray that
loved ones will find closure.

UF Health Jacksonville
perioperative services has created
an innovative model to care for
patients with COVID-19.
The model is collaborative, evidence based
and uses a custom code system to reduce
potential cross contamination. Seventeen
experts were chosen for the team to ensure
precise implementation of the model. Training
included four hours of didactic and simulation
and has received outstanding reviews. We
were invited to apply for a grant to share this
program with other organizations.

The following nurses donated their
time and expertise across over 20
webinars over several weeks related to
various aspects of caring for COVID-19
patients. Also a special thanks to the
Emergency Nurses Association, the
American Association of Critical Care
Nurses and the Florida Professionals in
Infection Control to which some of these
presenters belong. We have received very
positive feedback for this effort.
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Darlene Dempsey
Debbie Hogan
Ronela Arandela
Christie Jandora
Anna Juez
Jennifer Kuretski
Kirsten Pancione
Leah Devery
Joy Stout
Michael Zonak
Marsha Martin
Jennifer Dennis
Penny Blake
Barbara Russell
Jill Van Der Like
Marie O. Etienne
Linda Washington-Brown
Lottie Cuthbertson
George Byron Peraza-Smith
Jean Davis

Thank you for your service to the
profession!

Model designed by:
(left) Rebecca Nordness, MSN, RN, CNOR,
Clinical Quality Nurse Leader
(middle) Melissa Ann Seabaugh, MSN, RN,
Clinical Education Specialist Preop and PACU
(right) Toni Levette, MSN, RN, CNOR, Clinical
Education Specialist OR

OR Team in simulation

Navigating Uncharted Waters:
How Our Education Team
Responded to New Demands
Submitted by Wendi Froedge, MSN, RN, NPDBC, CCRN-K, NEA-BC
The nursing education team at Advent
Health, Tampa found ourselves in uncharted
waters. What if the worst-case scenario became
a reality and all the nurses had to become
critical care nurses overnight? What would
that look like? And what could our team do to
help? Luckily, I work with an amazing group
of educators who immediately dove in. We
turned to what evidence there was on code
blue situations, adopted the best practices, and
rolled out educational sessions nights and days,
every day of the week until we hit saturation.
We took our critical care educators and quickly
put together a Bridge program of basic ICU
skills which we could teach our step-down
units to safely perform. We identified safe
proning techniques and educated the critical
care nurses, as well as titration of paralytics
and sedation. The team began to work weekend
shifts in order to be present and available 24/7.
And, every time the FNA offered a webinar on
the latest situation, we were there hanging on
every word, especially in the beginning when it
was all so new and terrifying. Never has it been
more challenging to be a nurse, but never have I
been prouder to be one!

One Nurse’s Inspiring Journey to
Serving on the Front lines
Submitted by Faculty from
Northwest Florida State College

Room wrapping to prevent cross
contamination

Jany Youngs immigrated to the U.S., earned
U.S. citizenship, LPN, ASN, and will soon earn
her BSN at NWFSC. Since March, she’s been
fighting on the front lines of the pandemic in a
NYC Covid-19 only hospital. When asked about
her choice to serve, she replied, "I am no hero. I
feel fortunate to have received an education that
allows me to serve with confidence under these
circumstances."
Jany Youngs has blown us away in the nursing
department at NWFSC. She emigrated from
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assigned to provide Prone Therapy for patients.
She’s indicated they are having success – seeing
people weaned off the ventilators and moved
to regular rooms from ICU. Jany is dedicated
to her work there and plans to stay until June
25. Through all of this, she has continued
earning high grades on all assignments, doesn’t
complain, and hardly ever requests a delayed
due date.
Her story is an example of the sacrifices and
courage that nurses demonstrate every day.

Grief, Compassion, and Support
During Pandemic
Brazil, worked cleaning houses, learned English,
and eventually worked in a U.S. government
job in Iraq, where she became a U.S. citizen.
She completed her EMT, LPN (two years in
practice), ASN, and now our online RN to BSN.
Jany is in the top of her class at NWFSC. She is
a meticulous, caring, and knowledgeable nurse.
In March she signed a contract to go to NYC
and work in a Covid-19 only hospital. Jany said,
“Those nurses are worn-out and they need help!
I can go there and help them!” She was assigned
to Lincoln Medical and Mental Health CenterBronx, NYC, a 362-bed hospital that now has at
least 700 Covid-19 only patients. Due to supply
shortages, the nurses are given a new N95
mask only every five days. Death and dying are
everywhere, ventilators are everywhere, and
the alarms don’t seem to ever stop. She said the
suffering is far worse than what she saw when
she was working in Iraq.
Since arriving at Lincoln Medical, Jany has
worked the ED and ICU, and has recently been

Submitted by: Pauline Peterkin, APRN, MSN
Restrictions
caused
by
COVID-19
left
me unable to visit
my
mother
during
her dying moments.
On April 27, 2020
I received a phone
call notifying me of
my mother’s death. I
was heartbroken and
left in a quandary.
As we continue to
face
life
struggles
with COVID-19, it is
Pauline Peterkin,
pivotal to demonstrate
APRN, MSN
compassion, kindness,
and support towards each other. Nurses must
continue to streamline healthcare measures
and mitigate disparities related to this
catastrophic pandemic.
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“I am just doing
my job”
"I am just doing my job" will be the words you will
hear most often from a professional nurse. They will
take no credit for doing extraordinary things, and
they will never brag about anything they do because
to them "I am just doing my job." In the 27 years since
joining this remarkable profession, I have watched
self-sacrificing professionals serve different positions,
locations, under strenuous circumstances, and times
of war, and no matter what, the one consistent thing
is that they are happy to serve anyone anywhere
needed.
I have had the distinct honor of serving next to
these noble soldiers as a nurse, first, while serving
in the United States Navy and now while serving
in higher education. I have watched as they kiss
their family's goodbye, never knowing when they
would return. They have and will miss birthdays,
anniversaries, weddings, graduations, and funerals to
serve anytime. They have taken whole curriculums
and put them online to ensure the continuity and
quality of nursing student's education, and created
virtual convocations because students deserve it and
if you should ask them how they did it? The answer is
simple "I am just doing my job."
The truth is nurses are remarkable; you must be to
do what they do, but it is only now it seems that the
general public are understanding or acknowledging
what they have always done without question. A selfless group of quality care providers, educators, and
researchers who will do anything they have to, go
anywhere they need to, and when asked “how do you
do this?” will always say, “I am doing my job” with
pride.
Catherine Godoy, DNP, APRN-BC, ACNS-BC
Assistant Professor
School of Nursing
Brooks College of Health
University of North Florida
Jacksonville, Florida

COVID Story: Primary Care
Mavra Kear, PHD, APRN, BC
I am a primary care
nurse
practitioner
who works with an
indigent
population.
Heeding social isolation
warnings from the CDC
and governor, I began
working from home on
March 23. The agency
Executive Officer wasn’t
quite ready for that step,
but I held my ground
on that debate. It was
essential to
minimize
Mavra Kear
COVID-19 exposure risk
to staff and reinforce to patients the need to stay
home. My colleagues followed suit over the next
week as clinic staff scrambled to reach hundreds
of patients to explain telehealth communication.
Encrypted Zoom codes were set up for each
provider and private home offices were created.
For patients without Internet access we learned
the importance of *67 when calling patients from
personal telephones.
The clinic remained open as an essential
service. I was grateful to have access to support
staff and happy that they did not suffer loss of
income. I know that many of our staff live on
that financial cliff where one missed paycheck is
catastrophic. This also provided a care option for
patients who lacked access to technology. In the
first couple of weeks, it was a challenge to keep
up with near daily changes in CDC guidelines
and policy updates from Centers for Medicare
and Medicaid (CMS). Everyone recognized the
anxiety this caused and made an effort to be
supportive and calming for each other. I write
this at the end of week six working from home
and patience is wearing thin for us all.

Patient visits in April dropped to about 20%
of usual. This will have a long term impact
on budget. Deferred follow up visits left huge
gaps in the schedule as routine blood work was
moved to May and June (with the prayer that
re-rescheduling will not be necessary). Acute
minor illness complaints also plummeted. I
haven’t seen any “I need an antibiotic for my sore
throat that started yesterday” in a month. Either
patients gained some perspective about minor
transient symptoms, or no one is getting sick
because they stay home and wash their hands a
lot. Any patient describing possible COVID-19
symptoms was referred to local resources for
testing. I am aware of only two who were able
to obtain testing and that is because they are
working nurses. Everyone else was told they
didn’t meet criteria, i.e. not sick enough. I wonder
now if those were subclinical cases and did the
testing gap contribute to what is now recognized
as widespread community transmission? This
largely uninsured patient population will be
unable to afford antibody testing.
Conducting visits via camera, I am reminded
how much of the physical assessment is
observation. I pay attention to general demeanor,
skin color, and respiratory effort during the
interview. I ask the patient to help with their
examination by self-palpating neck and abdomen
and reporting mass or tenderness. When they
do this, I am able to see how well a person
moves their neck and arms. I can see if there is
grimacing or an overt goiter. Often, the person
walks around during the interview and I can see
fluidity of musculoskeletal movement. If needed,
I ask the person to step back from the camera
and demonstrate lumbar range of motion or to
point the camera toward an area of concern, such
as skin lesion or swollen ankle. Some are able
to report blood pressure and heart rate, many
are not. If vital signs are essential for clinical

decision making then I ask the patient to go to
the clinic.
It is comfortable working at home with no
shoes and the dog at my feet. I am almost never
late for work and appreciate the quietness. I
realized during video chats with people at the
clinic that there is tremendous background
noise. In June I will begin a new routine when I
am expected back in the clinic. It will be nice to
see and talk to colleagues. However, I will have
to get out of bed an hour earlier and put on shoes
and leave the house (and dog). I will face the fear
of leaving the safety of home and mingling with
others. Wearing a mask may become a new habit
that is uncomfortable and an anxiety-producing
reminder of health risk. I do not look forward to
the fatiguing noise and schedule packed with
everyone who was deferred from April and May.

Your next career
step is here!
RN-BSN Program

The deadline for fall intake is
extended to July 8th, 2020.
To learn more about all of our Nursing
and Health Sciences Careers visit:
www.fgc.edunursing
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Welcome New FNA Members!
Northwest
Kimberly Adams
Jeffery Appleby
Raeann Arsenault
Lisa Bradshaw
Marsha Brady
Kelly Braswell
Rachel Broxson
Coutney Campbell
Lauren Connolly
Christine Corbin
Natasha Cruz
Abigail Falletti
Diane Frazetta
Amber Guiles
Michelle Hardman
Evening Hartman
Candace King
Brooke Kostic
Kathleen Laplaca
Debbie Locke
April Lowe
Jazmin Lugo
Amy Massey
Lisa Matheis
Chelsea McDonald
Lindsey McDonald
Rosalee Nelson
Candace Owen-Heaton
Amy Rackard
Shawn Smith
Danielle Steadham
Helena Tavarez
Julienne Thibeau
Stephanie Walker
Pauline Wood-Fiscus
Emily Wright

North Central
Jessica Ashbrook
Kimberly Auner
Trina Bala
Matthew Barber
Melissa Bauer
Shelley Beldock
Georgina Bembry
Joedion Bentley
Tracy Black
Mitzi Brown
Philip Cabigting
Susan Corley
Darlene Cunningham
Myra Downing-Sherman
Dorna Elliot
Jessie Ellis-Jamison
Shanna Fields
Leigha Fridley
Laura Gonzalez
Sherri Holmes
Ashley Horn
Diane Hudson
Lauren Hughes
Walter Hyer
Deborah Ingram
Aliana Janney
Jennifer Jespersen
Wei Johnson
Megan Jones
Lynda Lanier
Dellevan Lee
Diana Leon-Castaneda
Holli Long
Rene Love
Tamillia Lowery
Ashton Mathews
Brittany McCloud
Christa Meeks
Alicia Melvin
Tara Moats
Williema Mohan
Katura Montgomery-Gainous
Neha Moradia
Marney Neil
Deborah Noonan
Gillian O’Callaghan
Kreychel Ordiway
Tiffanee Padgett
Laura Parenti
Glenda Parrish
Jakuana Paulk
Jennifer Rackley
Monica Reyes
Rey Reyes
Annette Rudlaff
Trudi Simon

Stephnie Velez
Dawn Welch
Tammy Williams
Blake Wilson

Northeast
Mojisola Abidogun
Katelin Allen
Claudia Booth
Elesha Brewer
Koni Briggs
Meredith Broner
Bethany Brown
Winter Brown
Tanya Brown
Stacey Burns
Monica Bye
Rebecca Campbell
Jobely Carrillo
Carl Clemons
Heidi Copley
Shaquita Crockett
Cynthia Cruz
Yvonne Derickson
Jacqueline Detrich
Victoria Edenfield
Kathleen Eskew
Frances Gaudier
Luz Gonzalez
Christina Gregg
Terry Hagy
Amanda Hall
Nateasha Heller
Jacqueline Henderson
Stacey Hobbick
Katrina Jackson
Hyon Jardine
Victoria Kozel
Elizabeth Lacinski
Alexandria Leslie
Christine Link
Amy Loesche
Samantha Lowe
Yolanda McQueen Raysor
Leighanne Meade
Dorothy Meeks
Gina Mele
Jasmyne Moore
Valerie Noble Bailey
Nehemiah Nogalski
Donna OConnell
Caroline O’Donnell
Eucabeth Orao
Pamela Petry
Tisa Reid
Patricia Rench
Sara Rosenbaum
Connie Roush
Billie Russell
Donald St. Pierre
LaTara Taylor
Tamika Taylor
Andrea Tschannerl
Ashley Turbyfill
LaTonya Turner
Dianna Twombly
Marsha Whitten
Kameshia Wilson
Keya Worthy
Brittney Young
Brandy Zimmerman

East Central
Crisalvi Aguda
Marianne Aiken
Fhteachia Andrews
Veronica Angulo
Margie Arrazola
Iphigenia Avgeropoulos
Danae Badman
Yara Banoy
Jennifer Baumgardner
Katherine Benskey
Martina Berkovska
Miechelle Birt
Lorraine Blake
Denitra Bost
Briana Brown
Audra Browning
Kam Bushnell
Carla Caesar
Janith Campbell
Clare Campbell
Celia Cardoso
Sheila Carmona

Sandra Church
Stephanie Cineaus
Nancy Coker
Raquel Colon
Jasmin Creecy
Veronica Daniels
Alan De La Vina
Alayna Dettman
Sadye Dexter
Tara Diaz
Jennifer Dorsey
Schyler Drew
Barbara Drummond-Hurh
Tracy Duckworth
Kelly Dudukovich
Delori Dulany
Jamil Fadel
Catherine Falowo
Amanda Fielder
Jillian Firmin
Savannah Fisher
Julia Fojo
Sandra Garmon
Sheryllyn Gayle
Alexandra Georgiadis
Myrtha Gheusneaud
Emily Goff
Allie Goff Hoevelman
Darcy Grainger
Katelyn Gross
Deborah Gum
Vanessa Hale
Kayla Hammes
Carla Hawkins
Christine Higgins
Lynn Howard
Marie Lynn Hurley
Lauren Hurley
Mary Hutchison
Elizabeth Irwin
Karen Jabbour
Cassandra Jean
Irene John
Tania Jose
Manouchelie Joseph
Madeline Kalen
Randolph Keller
Katherine Kennedy
Jona Kerschner
Danielle King
Jennifer Krampert
Swapna Kuthokathan
Jessalyn Landeta
Vernon Langford
Ketly Laurent
Matthew Lebron
Elizabeth Liufau
Vicki Lott
Victor Maldonado
Keishla Marco
Debora McGee
Adrienne McKenzie
Deborah McMillian
Chelsea McNulty
Gaelle Medor
Nana Mensah
Kristina Miller
Michelle Minnich
Alaina Mondik Fortin
Christina Neal
Janet Nelson
Thanh Nguyen
Nhi Nguyen
Maria Noda
Michael ONeal
Samurat Oni
Pamela Otto-Serrano
Tierra Ourada
Nola Page
Sarah Patterson
Briana Pettigrew
Stephany Prosper
Mariela Rivera
Sherry Roberts
Tammie Rogers
Dahlia Rose
Mary Ellen Ross
Kathleen Sadowski
Karize Sakamoto
Allison Saladino
Ivan Sanabria Garcia
Brayan Sanchez
Brielle Scoliere
Stephanie Severe
Shedrick Shields
Julie Simmons
Brook Smith

Robin Stewart
Joshua Stoeveken
Gianine Streber
Ethan Stuart
Julio Suarez Castro
Victoria Surujlall
Christina Tatum
Amanda Tebault
Diane Truley
Chidinma Ubochi
Amarachi Uzosike
Cynthia Vassas
Ruth VelezVargas
Cristina Viso
Taffanina Warren
Angela Whittamore
Elizabeth Wiencko
Edward Wong
Demaire Worthington
Sandra Wright

West Central
Jamie Abramson
Jena Alfonso
John Bacon
Cindy Baumhardt
Martha Beach
Junvi Berame
Coreen Bishop
Rashetta Bohac
Maxine Bosko
Cassandra Briggs
Nina Brunk
Courtney Bryan
Stephanie Bunch
Kathy Burge
Daphney Charelus
Viernesa Chen
Leah Churchill
Elizabeth Cierpka
Rich Cigich
Yvonne Claycomb
Kristina Cloversettle
Coleen Cox
Michele Creamer
Mary Cressy
Laura Cross
Kim Curry
Danielle Davis
Lorelei De La Cruz
Christine Dieckhaus
Amber Dillender
Chuck Dugan
Christina Eaton
Guedry Edouard
Kimberly Evans
Michelle Flores
Jason Floyd
Tamika Ganzy
Rogeanah Garado
Shawn Gleason
Savannah Goodson
Forrest Graham Kazee
Brittany Grogan
Haili Harless
Jumma Hassan
Cindy Hesse
Lindsay Hilado
Jamila Hodges
Misty Holding-Dhein
Guadalupe Holguin
Charlotte Jones
Kathleen Keyes
Nakita Kiger
Elissa Lafond
Karen Laing
Dalton Lamsen
Julie Landero
Christine Lantorno
Amy Lewis
Maegan Lightfoot-Surge
Tina Lipscomb
Jera Lord
Jean Lucas
Michelle Lucas
Maricruz Lugo-Martinez
Stephen MacMullan
Sharon Mann
Brittany Mann
Sandra McCaw
Donna McCloud
Patricia McGraw
Althea A McLeish Whyte
Meagan Meyer
Marites MifaCalvelo
Karen Miller

Tanner Mitchell
Andrea Mole
Alina Moore
Hillary Morgan
Jacqueline Munro
Angela Nakajima
Shannon Nash
Manushka Noelus
Brent Noorda
Margaret Olivero-Pachiano
Sophia Peoples
Courtney Perez
Marc Perkins-Carrillo
Katrina Persing
Audry Pevec
Cyndee Picard
Dianellys Pinto
Narah Plancher
Olta Plunkett
Alan Pryde
Sarah Pullman
Olga Quintana
Victoria Rhoads
Raina Rochon
Bree Schufeldt
Julie Sedlack
Selina Shireman
Lisa Shockley
Ebonie Siemer
Brianne Sims
Dahlia Steadman
Shirley Storo
Michael Stravino
Learnte Stuart
Anne Swepston
Jon Thomas
Amanda Van Hook
Wilma Vasconez
Ivette Vazquez
Kelsey Wallace
Helena Walo
Chelsea Warnecke
Jennifer Weinstein
Kimberly Weston
Pamela Williams
Dayna Wilson
Jared Woodings

Southeast
Sarah Allstott
Elizabeth Ayala
Sharlene Barrow
Letisha Benitez
Lenick Bermudez Beltran
Erica Beyeler
Alvin Brown
Sherry Burkett
Vanessa Capriglione
Ruben Carranza
Rachel Cartwright-Vanzant
Kysha Cerisier
Alda Chavarri
Diana Clyman
Francine Colas
Derek Collins
Donnett Crumbie
Andrea de la Riva
Gernide Desforges
William Devaney
Charmaine Dixon
Kristeena Dodson
Jennifer Entsminger
Guy Gachelin
Monica Greer
Folayan Griffiths
Marie Guerruier
Angela Hanlon
Gayle Harris
Abigail Jaimes-Facio
Loretta Johnson
Ruth Joseph
Jane Julian
Patricia Kirk
Deshire Kramer
Sara LeHew
Shawnta Lightbourn
Rebecca Long
Erica Lue
Brittany Lurry
Ann Mahan
Elisha Majeed
Megan Mann
Aneita McDonald
Solange Mesa
Emmanuel Metayer
Arlene Mitchell
June Montgomery
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Welcome New FNA Members!
Khamphou Mosley
Carmen Nunez
Lydia Onatunde
Kayla Patterson
Pierreline Paul
Stacy Pavia
Shashera Pringle
Maria Quintero
Lori Roffey
Osmel Santiesteban
Lisa Sayegh
Kimberly Schrier Hoang
Regina Schuett
Elizabeth Thomas
Patrice Thomas
Gary Timmer
Magda Valdes
Elizabeth Vaughn
Molly Webb
Gacia Weise
Jessica Willer

Southwest

Join FNA Today!

Willie Ainsworth
Pamela Anderson
Sigrun Barker
Theresa Barker
Yadile Benoit
Ronald Bernard
Michelle Blankenship
Rebecca Brestel
Samantha Bushay
Watson Camilus
Ann Cary
Kimberly Cobb
Craig Connolly
Betty Coscia
Megan Cozzetto
Susan Declet
Denise Deemer
Kelly Forte
Jill Hamon
Kyle Herring

Brooke Jacobs
Elizabeth Johnson
Sarajane Johnson
Jacquelyn Langerbach
Maria Lapidus
Michele Lott
Lauren Martin
Terri McGuire
Laura Minerva
Sharon Occhino
Lisbet Ogaza Ramirez
Sheilys Ortiz
Rafael Perez
Angel Peska
Elle Pierre
Miguel Reynoso
Stephanie Robinson
Mureen Shaw
Joy Tashjian
Lisa Tritel
Jennifer Vargas
Javier Vilarino

South
Mariaritha Achury-Jimenez
Sara Ahumada
Yiovanni Alfonso
Daylin Alfonso
Jessica Alonso
Alain Altet
Nayli Alvarez
Anna Anish
Edda Avila
Anabetsy Bailey
Pauline Bailey
Cindy Barthelemy
Eden Belgarde
Rosanna Bermejo
Judy Blackburn
Heather Brathwaite
Jacinth Carter
Beatriz Carvajal
Meryse Cerant

Perlita Cerilo
Jason Chan
Marie Charles
Charmaine Chen
Carlos M Cordero
Sherine Craig
Deborah Crevecoeur
Paytra Cruz
Suzie Damier
Simone Darville
Adrienne Davis
Leroy Desance
Alexandra Doerschel
Charly Escobar
Bianca Escorcia
Kimar Estes
Frances Forde
Conchita Freitag
Lynne Garrison
Dale Gavioloa
Jonathan George
Zion Gibbs
Erika Gonzalez
Angela Gordon
Deena-Kaye Gordon
Barry Graham
Fabienne Guerrier
Ada Gutierrez
Edward Gutierrez
Donnett Hall-Ozemhoya
Peggy Hammond
Sharonda Hankerson
Stephanie Hanna
Katherine Harrington
Natasha Harris
Danelle Harrison
Leslie Herrera
Luis Herrera
Edlina Hilson
Derica Houston
Marie Innocent-Augustin
Cassandra Jackson
Frances Jara
Christian Jean Baptiste

Martine Jean Pierre
Merlinda Jean-Louis
Dianna Jenkins
Oldene Johnson
Michelle Johnson
Sade Joyce
Vita Julme
Layda Labiste
Barbara Lerman
Sherene Lewin
Wilkina Lewis
Cristian Lino
Pamela Livermore
Ray Lopez Moreno
Jennifer Lucy
Sophia Mainieri
Kedian Mair
Hellen Marenco
Angella McCarthy
Annmarie McHayle
Theroni McLean
Daniel Mejia
Oly Mendez
Johanne Monfiston Desir
Jennifer Mortazavi
Christine Nordet
Susuana Ocran
Andrew Ofosute
Astrid Ortiz
Clement Partap
Jeannette Pena
Amanda Penton
Yasmany Perez
Yosimit De la Perez
Pauline Peterkin
Anabelle Petisco
Arlettys Pita
Juan Ponce
Cari Potter
Devita Price
Kyndall Pritchard
Marie Renoit
Nena Rich
Marisol Rodriguez

Dulce Rodriguez
Angela Rohrbaugh
Adbigahil Julio Ros Suarez
Marcos Rosales
Natalie Ruiz
Vicky Salazar
Jenifer Salmeron
Roselle Samson-Mojares
Trevena Sanders
Judith Seme
Vardah Seraphin
Rachel Shaver
Charmiane Shaw
Tomika Smith
Donni Stephens
Katherine Sternlieb
Rashida Stewart
Kelly Stewart
Cassandra Sturrup
Katja Suelzner
Juliana Thompson
Sarybeth Tirado Martinez
Melissa Turnier
Rosa Ufret
Merissa Vargas
Noreen Velasco
Paulette Vital-Herne
Maria Walwema
David Warren
Carlene Wilfred
Evika Williams
Yovana Woods
Aracelis Wynn
Marline Young

Other
Gabrielle Childs
Cassie Harrison
Kevin Kinney
Demarquiste Nedd
Betzaida Santana
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Focus on the Foundation

The Florida Nurses Foundation has initiated a fundraiser with the goal of
increasing the amount in our Nurses In Need Fund in the event that Florida
nurses need some financial assistance related to COVID-19. Any donation
will add to our Nurses in Need Fund, but these donations will specifically
be designated for COVID-19 related issues and will go to Florida Nurses only.
We encourage members of the public to donate and show their appreciation to
nurses. To donate, go to www.floridanurse.org/nurses-coronavirus-fund.
The American Nurses Foundation has also initiated a Coronavirus
Response Fund to assist nurses with issues related to COVID-19. The fund
will enable the public to support and thank nurses. The national fund will
address the identified, emerging needs of nurses and will focus on:
• Providing direct financial assistance to nurses
• Supporting the mental health of nurses – today and in the future
• Ensuring nurses everywhere have access to the latest science-based
information to protect themselves, prevent infection, and care for those
in need
• Driving the national advocacy focused on nurses and patients
This national effort was kicked off with a $1.5 million grant from Johnson
& Johnson and the TYLENOL brand. Together, we encourage like-minded
organizations and individuals to come together and join us by donating to
this fund at nursingworld.org/foundation/programs/coronavirus-responsefund.

WE EMBRACE AND EMBODY
AN INCLUSIVE CULTURE.
Pursue your passion and grow
your career at UHealth.
INPATIENT ONCOLOGY CHEMOTHERAPY
REGISTERED NURSE
$15,000 Sign-on Bonus
APPLY NOW
https://www.hr.miami.edu/careers/index.html
Apply to R100038038
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Legislative Update
2020 Florida Legislature Post-Session Report
Excerpt from Report by GrayRobinson, P.A.
The Legislature adjourned sine die on
Thursday, March 19, after voting on the state’s
2020-2021 fiscal year spending plan.
The
unknown fiscal impact on state revenues due
to COVID-19 caused lawmakers to extend the
regularly scheduled Session by nearly one
additional week, giving themselves more time
to craft the budget and provide legislators the
constitutionally mandated 72-hour review
period.
Governor DeSantis wields budget lineitem veto authority, meaning he can remove
individual appropriations from the budget
once it is presented for gubernatorial review.
The potential for substantial vetoes, or even a
full veto of the budget – which would require
lawmakers to return for a Special Session –
cannot be ruled out given the current situation
with COVID-19, and the attendant financial
blows to the state’s tourism-dependent economy.
Although the fall 2019 legislative committee
weeks saw multiple meeting cancellations and
little progress with policy legislation being
heard and passed, the Legislature ultimately
tackled multiple recurring issues this session,
including scope expansion for advanced
practice registered nurses and pharmacists,
teacher salary increases, state worker pay raises,
comprehensive water quality policy, and full
funding for affordable housing trust funds,
which historically have been swept to help pay
for other areas of the budget. In total, 3,578
bills were filed for consideration during the
2020 Legislative Session, but only 210 made it
across the finish line – representing just under
six percent of all bills filed.
BUDGET
The $93.2 billion 2020-2021 spending plan is
the largest budget in state history, and almost
$2 billion more than the prior fiscal year. The
budget allocates:
• $35.9 billion to Education,
• $39.4 billion to Health and Human
Services,
• $5.6 billion for Criminal and Civil Justice,
• $13.7 billion for Transportation, Tourism,
and Economic Development, and
• $6.6 billion for Agriculture, Environment,
and General Government.

The budget also includes an additional
cash reserve of $300 million to prepare for the
impacts of COVID-19, boosting the state’s rainyday fund to $3.9 billion.
The General Appropriations Act also
provided the following allocations for nursingrelated programs:
• $500,000 in nonrecurring funds for the
University of Central Florida Center for
Nursing
• $1,233,006 in nursing student loan
reimbursement/scholarships from the
Nursing Student Loan Forgiveness Trust
Fund
• $895,000 in nonrecurring funds for the
Daytona State College Critical Nursing
and Health Sciences in Flagler County
program
• $3,800,000 in nonrecurring funds for the
Nursing Center of Excellence at the State
College of Florida, Sarasota-Manatee
• $725,000 in nonrecurring funds for the
expansion of the Nursing Simulation
program at St. Petersburg College
• $650,000
in
nonrecurring
funds
to expand the nursing program at
Tallahassee Community College
ENROLLED LEGISLATION
HB 59 – AUTOMATED PHARMACY SYSTEMS
HB 115 – KEEP OUR GRADUATES WORKING
ACT
SB 322 – COURTS
SB 400 – ELDER ABUSE FATALITY REVIEW
TEAMS
HB 437 – NURSE REGISTRIES
HB 607 – DIRECT CARE WORKERS
SB 664 – VERIFICATION OF EMPLOYMENT
ELIGIBILITY
HB 713 – DEPARTMENT OF HEALTH
HB 763 – PATIENT SAFETY CULTURE
SURVEYS
HB 767 – ASSISTED LIVING FACILITIES
HB 835 – ALZHEIMER’S DISEASE
HB 5005 – COLLECTIVE BARGAINING.
SB 7012 – SUBSTANCE ABUSE AND MENTAL
HEALTH
APRN Independent Practice Bill Signed by
Governor DeSantis
House Bill 607, the bill creating an
independent practice category for APRNs has

passed and has been signed by the Governor.
The bill has many components, some of which
we voiced our concerns about and asked our
members to do the same. In the end, we can
acknowledge the progress and set goals for
future sessions. We applaud the work of the
Florida Coalition of Advanced Practice Nurses
of which we are a founding member. Over the
years, each of the groups has collaborated and
compromised to make strides for advanced
practice in the state. We would like to
acknowledge those legislators, such as Dr. Cary
Pigman who was relentless in this issue.
According the FL Board of Nursing, the
new law takes effect July 1. APRNs will not
automatically assume autonomous practice on
July 1 - there will be a registration application
to complete and submit to the Board of
Nursing for approval. The Board staff cannot
predetermine eligibility for the autonomous
practice registration requirements. Additional
information will be posted on the Board's
website once the Board has confirmed an
implementation plan for the new law following
its June 5th meeting. This link has current
information which is available related to the
bill: https://floridasnursing.gov/hb-607-passeslegislature-impact-to-rns-cnas-and-aprns/.

Fully Online - mshia.fiu.edu
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SIG News
Health Policy Update
The Health Policy Special Interest group
(HP-SIG) meets the second Tuesday of each
month to address issues of importance to
nursing. Recent meetings have focused on
identifying issues that can move forward
as organizational position statements to be
brought before the FNA Membership Assembly
in September.
Karen Perez serves as chair of the Special
Interest Group and each meeting she
encourages members to engage with their
local legislators to assist in establishing
or supporting relationships that allow us
to facilitate advocacy. She also encourages
members to utilize our online resources, such
as our Legislative Toolkit. Nurses are able to
identify their legislator and even communicate
with them by email on our site at www.
floridanurse.org/FindMyLegislator
At the past meeting, participants on the
call worked to identify questions or issues for
the Florida Nurses Political Action Committee
(FNPAC) to ask candidates on a questionnaire.
Availability of personal protective equipment,
public health funding and other issues relating
to the COVID-19 Pandemic were central to the
conversation. Members are also encouraged to
donate to FNPAC or to the Barbara Lumpkin
Institute of the Florida Nurses Foundation
to help support health policy education for
FNA members by supporting their attendance

for Advocacy Days or the American Nurses
Association Advocacy Institute. If you are
interested in participating on these calls,
please email Bibi Lowton at govt@floridanurse.
org to be added to this important group.

Student Forum
How the Shift to
Digital has
Affected Nursing
Students
Katherine Moore, BSN
FNSA President

Ethics Update
The Ethics Special Interest Group held a
specially called meeting in April (in addition
to their regular monthly meeting) to discuss
some of the ethical challenges that have arisen
during the current COVID pandemic. Concerns
over lack of appropriate PPE were discussed
as well as challenges around training nonICU nurses to care for critical care patients,
and the need for mental health support for
nurses serving on the frontlines. The group
provided suggestions for addressing some of
those concerns. Subsequently, two webinars
were presented by Ethics Chair Jean Davis –
one on emotional resilience-building methods
and the other on ethical principles application
to pandemics and disasters. The Ethics SIG
regularly meets via Zoom on the third Tuesday
of the month at 8pm EST. More details at
www.floridanurse.org/events.

COVID-19 has brought
a lot of new ways of
living for many people
worldwide,
especially
for nursing schools and
students. I never thought
I would be going through
a pandemic or complete
my last semester of
nursing school during this
uncertain time. Nursing
school is very interactive,
and the face to face
Katherine Moore,
learning has always been
BSN
the standard, but COVID-19
gave colleges, professors,
and students a new challenge to overcome.
My last few classes were abruptly postponed
while the university and professors quickly schemed
plans to teach their students through distance
learning. Our professors recorded their lectures.
Pre-recorded lectures were humorous because our
professors still tried to talk to students as if the
classroom was in full attendance. The pre-recorded
lectures did give the flexibility of access at your own
time, making it relatively convenient. All students
had full responsibility to watch those lectures.
Attendance and participation can be counted
through quizzes.
Colleges showed the capability of transferring
the classroom portion to online in a short time, yet
the hands-on skills that clinical provides were
still undetermined. Thankfully, being in my last
semester, I was able to complete my practicum. My
biggest concern is for the following semester nursing
students. How will they achieve their clinical or
practicum? Clinical is an exciting time to learn
and practice those hands-on skills. There have
been suggestions of virtual clinical and skill labs.
Technology is rapidly evolving, and rumors have
been mentioned of using virtual reality for nursing
skills. Nursing school may be taking a new direction
with a push into the future with the assistance of
COVID-19.

1-907-714-4785
Adventure Awaits!
e are currently seeking nurses who
believe that relationships with the
patient, the family, care partner, and health
care team are central to the creation of
environments where personal growth and
healing can occur.

Alaska RN’s
Salary Ranked
#5 in the US
Join our Team!

Make a Difference in a Place you
Love to Live! CPH is seeking RNs
in the following positions:
• RN Circulator • RN Med/Surg • RN Emergency
WHY CPH?
• Work/Life Balance
• Located in Alaska’s Playground in Soldotna, AK
• Excellent Pay and Benefits • Relocation Assistance

What is it like to work at CPH and live in Alaska?

Click on https://cutt.ly/fybMzKh
REQUIREMENTS: AK Licensure at time of Hire and Specific Clinical Experience

To learn more and to apply, go to

www.cpgh.org/careers
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FNPAC

Five Reasons to give to the
Florida Nurses - Political
Action Committee
• FNPAC endorses candidates that
have stated that they will support
FNA issues.
• FNPAC vets candidates to determine
their positions on nursing and
healthcare issues.
• Legislators and candidates actively
seek the FNA endorsement through
FNPAC.
• FNPAC has a record of success with
endorsements over many years.
• Donations to FNPAC provide a
way to contribute to the political
advocacy for FNA and for nurses and
patients throughout the state.
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Focus on New Grad

Kathryn Barrows,
BSN, RN

To the graduating class of 2020, congratulations
on successfully completing nursing school!
Though the commencement ceremonies and
celebrations were cancelled or postponed, we can’t
let these circumstances diminish this meaningful
milestone. Those of you graduating have worked
hard to achieve your nursing degree and you’ve
started your career during a unique time that will
surely go down in history! The Florida Nurses
Association is here to offer support as you navigate
from student to nurse. We welcome you and your
eagerness to the profession.
A New Grad’s Perspective During the COVID-19
Pandemic: An Interview with Ryan Curley,
BSN, RN. After completing ICU hospital training,
becomes “frontline worker” on designated floor for
patients with COVID-19.

1. As a new nurse with limited bedside experience, how are you managing
the responsibility to care for patients with COVID-19?
[It] can be frightening at times because these patients’ health status can
change so drastically. Sometimes new nurses do not have the intuition or

NURSING OPPORTUNITIES
IN TALLAHASSEE, FL

Now Hiring

Ps
Outpatient ych APRN
, RNs & LPNs
(Full-Time)
Inpatient &
Residential
Programs

experience to know what to do. Like the rest of the country, this is new to
all of us and we are all learning this new disease together. [It] is a learning
curve for all active nurses.
2. How has your mental health been impacted?
After some shifts I [feel] I do not want to go back to work. We are so
mentally, physically and emotionally drained. I try to stay positive and not
have it affect me, but our bodies are tired and we are expected to just keep
running like well-oiled machines. Nurses are humans too and we need
time to reflect on ourselves.
3. What barriers have you experienced regarding your own health caring
for patients with COVID-19?
Not having an ample supply of PPE in the beginning stages of the
COVID-19 transition. We had to reuse our turtle-shell or duckbill masks
when we came in and out of the COVID-19 positive rooms. We felt that we
were not protected adequately because the masks lost their integrity over
time and did not have a good form fitting seal around the bridge of our
nose. It felt like we had to "jump through hoops" just to get a new mask.
4. How has your experience been when your unit transitioned to only treat
patients with COVID-19?
[It’s best] described as "organized chaos." As the weeks progressed
and we battled this pandemic the flow got "easier" because we all had a
rhythm, like most nurses do while caring for patients. [These] patients
[are] no different than caring for other [ICU] patients. They are intubated,
sedated, require meticulous care and are very sick. It is [similar to] taking
care of a tuberculosis positive patient, except that COVID-19 positive
patients require additional PPE. The most frustrating event is being inside
a room and needing something; looking through the glass window hoping
someone walks by. The transition has not been as bad as I expected,
[and with the] awesome teamwork of a “family” unit, the job can be
accomplished.
The Florida Nurses Association has become more strategic in building
a community for nursing students transitioning to RN's and GN's within
their first year at the bedside. Here is a "safe space" to ask questions, find
support, and access resources to develop your career and professional
goals. If you are a graduate nurse, please join our Recent Graduate Nurse
Facebook Group for more info and event updates: www.facebook.com/
FLrecentgraduatenurses/

Visit nursingALD.com today!
Visit www.apalacheecenter.org
or call Stephanie at 850-523-3212 for
additional information.
Apalachee Center, Inc participates in E-Verify. Federal law requires Apalachee Center, Inc
to verify the identity and employment eligibility of all persons hired to work in the United
States. Apalachee Center, Inc. is an at-will employer. An equal opportunity/affirmative
action employer. Drug-free workplace

Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events

for nursing professionals in your area.

Your always-on resource for
nursing jobs, research, and events.
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Words Matter: The Importance of Person-First Language
Marissa Delveaux, Taylor Johnson,
Erin Sundook and Heather Underwood & Alyssa
Zukowsky Recent graduates of the
FAU Christine E. Lynn College of Nursing, 2020
& Faculty Charlotte Barry, Beth King, Dawn
Hawthorne, & Faye Postell
News outlets and the public are commonly
referring to individuals impacted by COVID-19
as “COVID-19 patients” or “Coronavirus victims.”
Referring to these individuals by their diagnosis
is dehumanizing, stigmatizing, and runs
counter to the American Nurses Association
Code of Ethics (2015), the American Disabilities
Act (1990) and the American Psychological
Association (2020). Calling patients by their
diagnosis or disease process did not begin with
the coronavirus pandemic, but it can be where it
ends.

Words matter. Person-first language preserves
the dignity of the person and decreases stigma
associated with any illness, especially persons
with COVID-19. The ADA National Network
Guidelines (2017) recommends using language
that recognizes the person first, not the
disability, condition, or diagnosis of the person.
Evidence-based nursing practice supports the
use of caring science and a person-centered
model of care. Therefore, person-first language
should be used by all healthcare professionals.
Patient advocacy is a pillar of nursing. Let
us join together and change the current use of
disease first language to the language of caring.
By using first person language, we convey the
value of the person, demonstrate respect, and
model caring behaviors. As the country’s most
trusted profession, nurses are a force for change.
By bringing this issue to the attention of the

ANA Extends Nurses Week to a
Month of Recognition to Honor Our
Nation’s Nurse Heroes

nursing community, we would like to enlist your
powerful voice to stop the language of disease
first, to person first, specifically, for the person
with COVID-19.
References:

Americans with Disabilities Act (1990. US Congress,
Washington: Author, DC, No. 101-336, 04 Stat 328.
Americans with Disabilities Act (1990), ADA.
Guidelines for Writing About People With
Disabilities
(2020)
https://adata.org/factsheet/
ADANN-writing
American Nurses Association (2015). Code of ethics for
nurses with interpretive statements: Silver Spring,
MD: Nursesbooks.org Retrieved
from https://
www.nursingworld.org/practice-policy/nursingexcellence/ethics/code-of-ethics-for-nurses/coeview-only/
American
Psychological
Association.
(2020).
Publication manual of the American Psychological
Association (6thed.). Washington, DC: Author.

ANA Partners with
Hilton to Provide
One Million Free
Room Nights
Nothing keeps you from giving the best patient
care. But ANA knows that nurses are worried
about what they might bring home at the end of
their shift – how can they keep their families safe
while working in this pandemic?
That is why ANA is so excited to partner with
the American Nurses Foundation, Hilton, and
American Express to bring our members this
exciting new Member benefit. Starting Monday
April 13th, ANA members can reserve free rooms
at Hilton hotels to free you from the worry of
contaminating your home.
What is the offer?
• Hilton is offering 1 million free room nights
to frontline medical personnel – including
nurses who are ANA members.
• Reserve up to 7 consecutive nights at Hilton
hotels across the US – for free.
• The offer runs April 13th through the end of
May.

Originally published May 4th 2020 on https://
www.nursingworld.org/news/news-releases/2020/
a n a - e x t e n d s - n u r s e s - w e e k- t o - a - m o n t h - o f recognition-to-honor-our-nations-nurse-heroes/
Honoring our nation’s nurse heroes is more
profoundly significant than the American
Nurses Association (ANA) anticipated when we
extended the traditional National Nurses Week
to a month of recognition in May. The COVID-19
pandemic quickly shifted the focus from the Year
of the Nurse and Midwife, but now more than
ever we must support and recognize nurses who

work with courage and compassion and under
extremely challenging circumstances.
Whether it is a national health emergency or
routine daily care, nurses’ vital contributions
impact the health and well-being of our
communities, which is why ANA selected the
theme for May as Nurses Make a Difference.
While continued physical distancing may limit
our face-to-face activities, we encourage everyone
to think of creative ways to virtually engage and
celebrate nurses for their invaluable contributions
to our nation and the world. More information at
https://anayearofthenurse.org/nurses-month-week2-remembrance

You worked hard for your nursing license.
We’re here to help you keep it.
At Chapman Law Group, our sole focus is licensed health care professionals like you.
For more than 30 years, we have represented and defended nurses before the Board of
Nursing, Florida Department of Health, and state, federal and administrative courts for:

YOUR CAREER
MATTERS.

Now Hiring Nurse Instructors!

• Licensure and Compliance: Denials, renewals issues, failure to report
• Impairment Program Matters: IPN/PRN referral and enrollment
• Disciplinary Actions: Suspensions, revocations, restrictions, administrative complaints
• Criminal Matters: DUI, drug diversion, prescription fraud, theft, assault
• Professional Liability: Accusations of negligence, malpractice or deliberate indifference
• Whistleblower Actions: Qui tam, Stark, Anti-Kickback

Jacksonville

For nearly 50 years, Concorde Career Colleges has prepared thousands of people for rewarding
careers in the healthcare industry. We specialize in education with a clearly defined purpose.
Our goal is to prepare students for the most in-demand jobs in healthcare.

Qualifications we’re looking for include:
• Current RN license in the state of employment • Meet all of the qualifications as set
• BSN required, MSN preferred
		 forth by the Board of Nursing in
• 4 years of recent clinical experience
		 the state of employment

Be part of life changing work. Join Concorde.

EOE/M/F/D/V

We offer: Medical/dental/vision, 401K retirement plan, paid holidays, vacation, and education
reimbursement for full-time and part-time employees.
To apply visit https://careers.concorde.edu/

Contact us today and let us put our experience to work for you.

6841 Energy Court • Sarasota, FL 34240
(941) 893-3449

www.chapmanlawgroup.com

For more information go to https://www.
nursingworld.org/membership/member-benefits/
one-million-rooms/

