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The novel coronavirus 
pandemic is the source of huge 
and increasing new stress for 
nurses .  I want to say a huge 
thank you to the front line staff 
who take risks every shift while 
providing compassionate care to 
their patients . The path forward, 
though, will be the byproduct 
of shared national commitment 
and sacrifice . It requires a stress 
on values and a recognition 
that indeed, there is something 
larger and more important than 
one’s self, and that what’s best 
for us as individuals, and for our families, and must be 
balanced against the responsibilities of citizenship .

The scientific community is telling us that through the 
discipline of self-isolation we have the ability to control 
our wellness and the wellness of our families, neighbors 
and friends . Defeating the pandemic is a national team 
sport . Either we share the burdens of what science tells us 
to be the solution, or we share in the harm that science 
predicts if those burdens are not embraced .

To paraphrase President Kennedy, now is the ultimate 
“ask not” moment . In his famous inaugural address, 
he observed that since the country’s founding, each 
generation of Americans has “been summoned to give 
testimony to its national loyalty .” And now, just as it was 
then, the “trumpet” of such loyalty summons Americans 
to bear a new burden—a struggle against a common 
enemy of disease .

Ours is a citizenry to which much has been given, 
but for many of us not too much has been asked . We 
now have the opportunity to balance the scales . We are 
reminded every day of the heroes among us . Nurses, take 
care of yourselves .

Deb
President, South Dakota Nurses Association

PS, Here’s a poem by Laura Kelly Fanucci that I hope 
offers both hope and solace to you and yours:

President’s  Message

Deb Fischer-
Clemens

When this is over,
may we never again
take for granted
A handshake with a stranger
Full shelves at the store
Conversations with neighbors
A crowded theater
Friday night out
The taste of communion
A routine checkup
The school rush each morning
Coffee with a friend
The stadium roaring
Each deep breath
A boring Tuesday
Life itself.
When this ends
may we find
that we have become
more like the people
we wanted to be
we were called to be
we hoped to be
and may we stay
that way — better
for each other
because of the worst. 

– Poem by Laura Kelly Fanucci

We are excited to announce that the South Dakota Nurse is Going Green! Beginning 
with the August 2020 issue, the publication will be available as an e-newsletter to any 
nurse licensed in South Dakota who would like to receive it .  It will also be distributed 
in electronic form and printed as a member benefit for members of the South Dakota 
Nurses Association . If you are not a member of the South Dakota Nurses Association, 
then this current issue will be your LAST printed copy of the South Dakota Nurse!

If you want to continue to receive critical statewide nursing updates from the South 
Dakota Nurses Association and the South Dakota Nurses Foundation, you have three 
options:

1) Subscribe your email address online at https://tinyurl .com/SDakNurse to receive a 
FREE digital edition .  

2) Request a physical subscription to continue receiving a paper copy of the 
newsletters . Subscriptions are FREE and are available by calling our publisher at 
800-626-4081 or emailing sales@aldpub .com .  

3) Become a member of SDNA and receive BOTH a digital AND a print version as 
part of your membership benefits!

THIS IS YOUR LAST ISSUE UNLESS YOU TAKE ACTION - make sure you 
take action to continue receiving information that is vital to your nursing practice . We 
encourage every nurse in South Dakota to register to receive the South Dakota Nurse 
electronically .  Whether you want to go green, or just like reading news electronically, 
signing up for the online version of the South Dakota Nurse is simple .

If you have any questions or comments about the South Dakota Nurse, please 
contact South Dakota Nurses Association Executive Director, Eric Ollila at contactus@
sdnurses .org or at (605) 271-7708 . You can join SDNA at https://sdnursesassociation .
nursingnetwork .com/ . Join us today!

South Dakota Nurse
is Going Green!

To make sure you receive a copy, please
subscribe at https://tinyurl.com/SDakNurse
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The SOUTH DAKOTA NURSE is published quarterly 
every February, May, August and November by the South 
Dakota Nurses Association (a constituent member of 
the American Nurses Association) and Arthur L . Davis 
Publishing Agency, Inc . All rights reserved by copyright . 
This newspaper or parts there of must not be reproduced in 
any form without permission in writing from the publishers .

ADVERTISING
For advertising rates and information, please contact 
Arthur L . Davis Publishing Agency, Inc ., PO Box 216, 
Cedar Falls, Iowa 50613, (800) 626-4081 . SDNA and the 
Arthur L . Davis Publishing Agency, Inc . reserve the right 
to reject any advertisement . Responsibility for errors in 
advertising is limited to corrections in the next issue or 
refund of price of advertisement .

Acceptance of advertising does not imply endorsement 
or approval by the South Dakota Nurses Association 
of products advertised, the advertisers, or the claims 
made . Rejection of an advertisement does not imply a 
product offered for advertising is without merit, or that 
the manufacturer lacks integrity, or that this association 
disapproves of the product or its use . SDNA and the Arthur 
L . Davis Publishing Agency, Inc . shall not be held liable 
for any consequences resulting from purchase or use of an 
advertiser’s product . Articles appearing in this publication 
express the opinions of the authors; they do not necessarily 
reflect views of the staff, board, or membership of SDNA 
or those of the national or local associations .

CIRCULATION, ARTICLES, LETTER TO THE EDITOR, 
ETC . 2020 deadlines for articles submitted to the South 
Dakota Nurse: January 10 – February issue, April 10 – May 
issue, July 10 – August issue, and October 9 – November 
issue .

The South Dakota Nurse accepts and encourages 
manuscripts or editorials . We will determine which letters 
and articles are printed by the availability of publication 
space and appropriateness of the material . We welcome 
signed letters of 300 words or less, typed and double spaced 
and articles of 1,500 words or less . All materials should 
be mailed to: South Dakota Nurses Association, P .O . Box 
1015, Pierre, SD 57501 or e-mailed to: contactus@sdnurses .
org .

The views expressed in the articles and editorials are those 
of the individual contributors and do not necessarily reflect 
the viewpoint of SDNA .

South Dakota Nurse is the newsletter of the South Dakota 
Nurses Association . Direct inquiries about SDNA or this 

newsletter to:

South Dakota Nurses Association
PO Box 1015, Pierre, SD 57501

Phone: 605-945-4265
Fax: 1-888-600-1232

Email: contactus@sdnurses .org
Website: www .sdnursesassociation .org

‘Like’ us on Facebook!
www .facebook .com/sdnurses

sdna Board of directors

President
Term: 2019-2021
Deb Fischer Clemens
District 10
deb .fischerclemens@avera .org

Vice President
Term: 2019-2021
Kay Foland
District 1, 2, 3
kay .foland@sdstate .edu
Office: 605 .394 .2878

Secretary
Term: 2018-2020
Dawn R . Warren
District 2
Office: 394 .5481
dawn .warren@usd .edu

Treasurer
Term: 2019-2021
Christina Plemmons
District 1, 2, & 3
Office: 605 .394 .5166
christina .plemmons@sdstate .edu

Government Relations 
Committee (GRC) Chair
Term: 2018-2020
Carrie Clausen-Hansen
District 4
Cell: 380 .7320
Home: 877 .3766 
carrie .clausenhansen@yahoo .com 

President, District 1-3
Term: 2018-2020
Carla Texel 
bctexel@msn .com

President, District 4
Term: 2018-2020
Marlys Volzke
Cell: 605 .216 .0256
volzke@abe .midco .net

President, District 5-7
Elizabeth Paul
Phone: 605 .216 .9154
liz .e .paul@hotmail .com

President, District 8 & 9
Term: 2019-2021
Heidi Pelzel
605 .949 .1528
heidi .pelzel@sdstate .edu

President, District 10 
Term 2019-2020
Taylor Rehfeldt
taylorrehfeldt@yahoo .com

President, District 11
Term: 2017-2019
Kathy Jorgensen
Home: 267 .4260 
Cell: 660 .6763
kathy .jorgensen@usd .edu

SDNA Staff
Eric Ollila
Executive Director
PO Box 1015 Pierre SD 57501
Phone: 271 .7708
Fax: 888 .600 .1232
contactus@sdnurses .org

Revised Feb. 2020

SDNA 2020 Calendar of Events
If you have events that you want posted on the SDNA Calendar of Events, 

please contact the SDNA Office at (605) 945-4265 or by email at
contactus@sdnurses .org .

JUNE 2020
June 19-20 
2020 ANA Membership 
Assembly

JULY 2020
July 1
SDNA Consent to Serve 
Forms Due

July 4
Independence Day

July 13
SD Nurse Article 
Submission Deadline 

July 21
SDNA Board of Directors 
Meeting

AUGUST 2020
August 1
Awards Nominations Due

August TBD
SDNA BOD Meeting

SEPTEMBER 2020
September 7
Labor Day

OCTOBER 2020
October 4
SDNA Board of Directors 
Meeting (Rapid City)

October 4 & 5
SDNA Annual 
Convention (Rapid City)

October 12
Native American Day

October 12
SD Nurse Article 
Submission Deadline

NOVEMBER 2020
November 11
Veterans Day

November 26
Thanksgiving

DECEMBER 2020
December 1
District Leadership 
Reporting Form Due to 
SDNA Office

December 25
Christmas Day

http://abbotthouse.org
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No Excuses! Persevere!
M. Claire May, South Dakota Nurses Foundation 

Community Board Member

“I attribute my success to this: I never gave or took 
any excuse .” Dezarae Fenski’s professional philosophy 
stems from a favorite Florence Nightingale quote, which 
she shares with her students at the beginning of each 
school year . “I feel like it sets the tone regarding what I 
expect from my students and what they can expect from 
me .” Fenski, a 2019 South Dakota Nurses Foundation 
Scholarship recipient, is a Licensed Practical Nurse (LPN) 
instructor at Mitchell Technical Institute (MTI) who 
completed her Master of Science in Nursing (MSN) from 
Grand Canyon University (GCU), Phoenix, AZ in 2019 .

Besides being recommended by colleagues, the 
Commission on Collegiate Nursing Education (CCNE) 
accredited GCU offers fully online Master of Science in 
Nursing program with an emphasis on nursing education . 
“[This was] exactly what I was looking for [to pursue a 
degree] . An online program was a definite must for me as 
I needed that flexibility to be able to juggle family, work, 
and school successfully .” 

As a full-time MTI LPN instructor since 2017, Fenski 
teaches Pharmacology, Medical-Surgical procedure, and 
facilitates various clinical and simulation experiences each 
semester . 

Fenski’s interest in healthcare is rooted in her 
childhood . “My grandmother suffered from several 
chronic health conditions and doctored at the Mayo Clinic . 
On several occasions, I traveled to Rochester with her 
for appointments . I remembered being fascinated by the 
facilities and the doctors 
and nurses that cared for 
her .” Her passion grew 
during high school when 
she worked as a certified 
nursing assistant (CNA) 
in long-term care . “I had 
also considered pursuing 
a degree in education, but 
ultimately decided to go the 
route of nursing . It’s kind 
of ironic that now I ended 
up in a position where I can 
practice both .” 

As an educator, Fenski 
seeks to create an engaging 
learning environment . “I try 
to connect with the students 
with enthusiasm and 
encouragement . I am always trying new teaching strategies 
and still trying to figure out the best way to reach each one 
of my students . Some days I hit a home run, and some days 
I don’t .” Educator Fenski strives to assure her students that 
they are “supported, valued, and encouraged .”

Fenski reflected on her early teaching career . “When 
I first walked through the doors of MTI, I was a nurse 
with thirteen years of clinical experience and felt very 
confident in my knowledge, skills, and abilities as a nurse . 
However, I was quickly humbled to realize that although I 
knew a lot about nursing, I knew very little about nursing 
education . To say I learn something new every day is an 
understatement .” 

She continued, “One of the most fulfilling aspects of 
working as a nurse educator is when students have that ‘aha 
moment .’ Watching students recall what they have learned 
in the classroom, and then figure out how to apply that 
knowledge in the clinical setting is rewarding .” 

Initially, Fenski had some hesitation about nursing 
education . “My main apprehension was that I would no 
longer be taking care of patients, which, for me, has been 
one of the most fulfilling aspects of my nursing career . 
What I have come to realize, however, is that if I make a 
positive impact on each of my students, and they take what 
they learned on their nursing journey, that I can reach so 
many more patients than I ever could have before when I 
was nursing at the bedside .”

Mentorship is vital to Fenski, and she identified 
several inspiring colleagues as her mentors . “Our program 
director, Dr . Carena Jarding, and my fellow nursing faculty, 
Tammy Gilbert and Kassie Marek have been three of the 
greatest cheerleaders I could ever ask for when I decided 
to pursue my MSN degree . They all know firsthand the 
challenges of pursuing an advanced degree, and their 
support, encouragement, and words of wisdom helped me 
see the light at the end of the tunnel on the days when I 
couldn’t see it for myself .” 

Dr . Jarding observed Fenski skillfully juggling the roles 
of wife, pregnant mother, volunteer, nurse educator, and 
Master’s degree student . “She never faltered with her goal 
of obtaining her advanced degree, and she accomplished it 
through determination, grit, and fortitude,” remarked Dr . 

Jarding . “The MTI nursing faculty 
family was there to support her 
along that journey . Supporting each 
other through life is just what we 
do, not just as nurses but as a team 
of nursing educators at MTI .”

Colleague Marek was also 
simultaneously pursuing an 
advanced nursing degree while 
working . She stated, “Dezarae 
knew that success depended on 
her perseverance and ability to 
empower herself and others, 
including myself . I do not think 
that there is any other quality so 
essential to the success of any kind 
as perseverance . It can overcome 
almost anything .”

Mentor and colleague Gilbert 
elaborated on the sense of family 
in their department at MTI . “We see each other more than 
we see our own families sometimes . When one of us is 
challenged or struggling with something, we are there to 
support and help each other . We also celebrate each of our 
successes, big or small .” They live by the shared motto, 
“We can do anything for three weeks, or months … . This 
helps to put our focus on completing what we need to do, 
and knowing that we have each other to lean on, makes it 
even easier .”

Fenski’s advice to a new nurse or new educator is 
simple: “Surround yourself with supportive people .” She 

added, “Transitioning into 
a new role can be scary 
and overwhelming, and as a 
novice, I think we often lack 
confidence . Having a strong 
relationship with a seasoned 
nurse can be comforting and 
reassuring .”

On a personal note, 
Fenski is married to her 
high school sweetheart 
and soulmate, Adam, who 
works as an Electrical 
Engineer at Vantage Point 
Solutions in Mitchell . They 
have five children . Eldest 
son Gage (20) is a junior 
Human Biology major 
at South Dakota State 

University . “Go, Jacks!” Youngest son Talon (12) and 
oldest daughter Ivory (10) are both active in the swim team 
and 4-H . “They are often mistaken for twins .” The middle 
daughter, Haven (6), also participates in 4-H . Nine-month-

old Nova is crawling . “We are 
hoping the next things she learns 
to do is sleep all night!” Poppy, the 
Old English Sheepdog, completes 
the family . 

Any family activity is usually 
outdoors, such as camping in 
the summertime . “My husband 
and I have become DIYers since 
purchasing our home fifteen years 
ago and seem to find ourselves in 
the middle of home improvement 
projects more often than not,” she 
said . “Thank goodness for Menards 
and YouTube!” 

“With five children, there is 
rarely a ‘day off!’ I guess that’s 
what I signed up for when my 
husband and I decided to have 
a big family .” For Fenski, daily 

relaxation and renewal occur at 5:00 a .m . “I wake up and 
drink my first cup of coffee, alone and in the quiet of 
my kitchen before the craziness of our morning routine 
begins . I enjoy that 30 minutes of alone time . Like most 
other moms out there, I usually put myself last, so it’s little 
simple things like that that help me recharge my battery .” 
Several years ago, she learned to sew . “I enjoy it . I started 
working on my first quilt about two years ago, and my 
goal is to finish it sometime in 2020, hopefully!” 

And her inspiration through the thick and thin? Son 
Gage plus four! “I guess you could say that the path Adam 
and I have taken to our ‘white picket fence’ has been 
somewhat untraditional . We had our oldest son when we 
were just 18 years old . Becoming a parent at eighteen was 
hard, but Gage was also the one who inspired both of us 
to finish our degrees .” Following college came their home, 
marriage, and four more children . “My children are indeed 
the ‘why’ behind everything that I do .”

When asked about plans, Fenski anticipates the nursing 
program at MTI will grow . “I am enjoying a break from 
being a student at the moment, but [I] think my next goal 
will be to pursue the Certified Nurse Educator credential .”

For those who seek financial assistance with their 
educational studies, the SDNF awards scholarships to 
nurses who reflect the foundation’s purposes of education, 
research, and service . SDNF is committed to supporting 
the work of nurses, which in turn supports all of South 
Dakota . Fenski remarked, “If you are pursuing an 
advanced nursing degree, please know the SDNF truly 
wants to help you achieve that goal! I am using the SDNF 
scholarship funds to help with my student loan debt .” 
It appears that Dezarae Fenski will take no excuse on 
this matter . Find out more at https://sdnursesassociation .
nursingnetwork .com/page/72461-scholarships .

Self Portrait

Best quality: driven .

Worst quality: worry & stress 

Need: mindfulness

It’s tough: to say “no”

Bucket list: travel with husband

Best advice received: life is all 
about choices .

Most people have no idea that I: 
want to live on a small acreage, raise 
goats & chickens

Nickname:  Rae ~ since childhood

JOIN OUR TEAM TODAY!
Where BIG hearts, WARM smiles, 

and BRIGHT futures grow.

Enjoy a career that offers:
• RN/LPN/New grad 

opportunities          
• Health insurance
• Competitive benefits
• Flexible schedule
• Tuition reimbursement

• Shift differential
• 24-hour management 

support
• Positive work/life balance
• Employee bonuses
• Case-specific training

“This has been the best home health 
agency I have worked with!” 

-Cynthia, LPN

To learn more or to apply, visit:
www.universalpediatrics.com/join-our-team/careers
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Opportunity: 2020 South Dakota Nurses 
Foundation Scholarships

Carman Timmerman, EdD, RN
SDNF Treasurer and Scholarship Committee Chair

With appreciation for the many individuals who’ve 
contributed to the South Dakota Nurses Foundation, the 
South Dakota Nurses Foundation is proud to offer these 
scholarships for nurses advancing their education . Here 
are the details about the 2020 scholarships:

South Dakota Nurses Foundation 
Scholarship   (3 available):

Amount—$2000 each
Purpose—To support a registered nurse pursuing 

a master’s or doctoral degree with the career goal of 
education program .

Criteria 

1 . Current South Dakota resident

2 . Current South Dakota RN license

3 . Member of SDNA for at least one year

4 . Graduate student pursuing a master’s or doctoral 
degree in nursing or a related field in an accredited 
program with the goal of practicing nursing in a South 
Dakota high need area or teaching in a South Dakota 
baccalaureate or higher degree nursing education 
program

5 . Cumulative GPA 3 .0 or higher upon completion of 
highest degree, i .e ., baccalaureate nursing program 
or master’s in nursing program 

6 . Career goals and personal qualities congruent with 
South Dakota Nurses Foundation purposes 

7 . Evidence of leadership, compassion, involvement in 
professional organization(s), professional activities, 
and community service

Rita H. Walsh Scholarship (4 available):
Amount—$1000
Purpose—To support a registered nurse pursuing a 

higher level of nursing education . The scholarship will be 
awarded annually for the spring semester . 

Criteria

1 . Current South Dakota resident

2 . Current South Dakota RN license

3 . RN pursing a bachelor’s degree in nursing or RN 
to master’s degree in nursing (bridge track) in an 
accredited program

4 . Demonstrates financial need 

5 . Demonstrates the qualities of patient advocacy, 
patient education, compassion and peer mentoring

Marianne M. Stenvig Scholarship 
(1 available):

Amount—$1000
Purpose—To support a male registered nurse in 

pursuit of his educational goals .
Criteria

1 . Current South Dakota resident

2 . Current South Dakota RN license

3 . Male RN pursuing a graduate degree in nursing 
(preferred) or a related field in an accredited 
program

4 . SDNA membership preferred

5 . Career goals consistent with South Dakota Nurses 
Foundation purposes of education, research and 
service

6 . Evidence of leadership, compassion, involvement in 
professional organization(s), professional activities, 
and community service .

Dr. Carl and Leona Stadler Scholarship 
(1 available): 

Amount—$500
Purpose—To support a tribal nation member who is 

an unlicensed student pursuing a baccalaureate degree in 
nursing .

Criteria

1 . South Dakota resident .

2 . Enrolled member of a recognized tribal nation in 
South Dakota .

3 . Admitted to the South Dakota State University 
College of Nursing .

4 . Documentation of enrollment in Semester 1 or 2 of 
the standard undergraduate nursing major at Rapid 
City site .

5 . Documentation of tribal enrollment (form BIA-4432 
or equivalent) .

6 . Application must include a 500-word essay 
describing “My Passion for Learning .”

7 . Selected scholarship recipients who remain in good 
standing will be funded for a second consecutive 
year without reapplication .

Scholarships’ Application Deadline:
A postmark or email date of October 1, 2020 is 

the deadline for the South Dakota Nurses Foundation 
Scholarships .  

Award Date for Scholarships: Fall 2020

Applying for More Than One Scholarship:
If you meet the criteria for more than one 

scholarship, consider applying for more than one 
scholarship .

Application Materials for Scholarships:
Access the South Dakota Nurses Association 

(SDNA) website at www .sdnursesassociation .org / 
South Dakota Nurses Foundation / Scholarships. 
Alternatively, contact the South Dakota Nurses 
Association office at contactus@sdnurses .org or 605-
271-7708 .

Questions About Scholarship Applications: 
Contact Carman Timmerman, SDNF Scholarship 

Chair and SDNF Treasurer, at 605 .391 .4053 or 
carmantimmerman@gmail .com .

Supporting the South Dakota Nurse Foundation:
The fact that these scholarships are available 

underscores the generosity of South Dakota nurses as 
well as their families and friends .  We thank you for 
that generosity . If you are interested in donating to 
the South Dakota Nurses Foundation, your gift will 
help sustain the Foundation’s efforts to endorse the 
nursing profession as SDNF promotes positive health 
care changes in South Dakota . Please make your check 
payable to South Dakota Nurses Foundation Fund 
and send your check to South Dakota Community 
Foundation ~ Box 296 ~ Pierre, SD 57501 .

RN or LPN
$5,000 SIGN-ON BONUS! 

Exceptional benefits and rewarding work-life balance at a 
100% Employee Owned Company

At Firesteel Healthcare Center, we have a well-earned reputation of 
transitioning patients home or to a lower level of care. Because of our 

newly completed renovations, we have one of the most 
advanced post-acute wings in the area. 

If you would like to be part of our team, please apply online at 
www.empres.com/location/firesteel-healthcare-center/
or come visit our facility at 1120 East 7th Avenue | Mitchell, SD 57301

http://proliability.com/90973
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LegisLative UPdate

2020 Legislative Report
Jennifer Stalley, JD

Brittany Novotny, JD, MBA

During each legislative session, members of the Government Relations 
Committee (GRC) meet to discuss bills of interest to the SDNA . The GRC consists 
of a geographic representation of politically active nurses from across the state . The 
GRC reviews each bill introduced to determine if SDNA will take a position on the 
bill . These decisions are driven by the Legislative Agenda of the SDNA . The five 
basic tenants of the SDNA Legislative Agenda are to support: professional nursing 
practice, access to quality and affordable health care, public health, occupational and 
environmental health, and human rights . The full version of the Legislative Agenda 
can be found on the SDNA website www .sdnurses .org . 

The 2020 Legislative Session marked the second year of governing for both 
Governor Kristi Noem and the 105 legislators . With the previous session “under their 
belts” the Governor and legislators came to the Session with a better understanding of 
the process and their own policy priorities . Governor Noem proposed a conservative 
budget with no increases for Medicaid providers, education or state employees . 
Instead, she focused her legislative agenda predominantly on economic development 
and agriculture issues . Legislators introduced bills across the spectrum, addressing 
policy changes through proposed changes to current laws or entirely new laws .

Despite this being the second year for all legislators, the legislative process was 
often slow and tedious . There were several afternoon and evening committee 
hearings which signals the regular committee process was slower than usual this year . 
Also, there were a larger number of contentious bills this session, requiring longer 
committee hearings to be resolved .

There were 480 bills and 39 resolutions introduced during South Dakota’s 2020 
legislative session . SDNA reviewed and tracked all these bills and resolutions 
but focused on those that impact nurses and your patients . SDNA also tracked the 
appropriations process, which provides funding for all state government programs, 
including healthcare providers . SDNA actively supported 12 bills and actively 
opposed three bills . Another 30 bills were actively monitored by SDNA . The key 
bills SDNA actively supported included legislation to modernize the practice act for 
certified registered nurse anesthetists, reimbursing certain healthcare professionals, 
prohibiting texting and driving, and revising the instructional permit requirements for 
teen drivers .

SDNA supported Senate Bill 50 to revise certain provisions regarding the practice 
of a certified registered nurse anesthetist (CRNA) . SDNA played a key role as a 
partner in the Advanced Practice Nurses Coalition working to pass the bill . The bill 
removes the physical location barriers to CRNA practice settings and modernizes the 
scope of practice for a CRNA to allow for practice to the full extent of the CRNA’s 
training and education . Senate Bill 50 passed with only one dissenting vote in either 
chamber . Governor Noem signed the bill and the changes become effective July 1st . 

SDNA also supported Senate Bill 16 to make an appropriation to reimburse certain 
health care professionals who have complied with the requirements for certain health 
care recruitment assistance programs . This program provides tuition reimbursement 
for healthcare providers in rural communities . Certified nurse practitioners and 
certified nurse midwives are eligible to participate in this program . Senate Bill 16 
funding covers reimbursement for two physicians, two dentists, one nurse practitioner, 
and one physician assistant . SDNA’s continued support of the program helps ensure 
there will be funding available for eligible nurses enrolled in the program . Senate bill 
16 passed both chambers and became law when Governor Noem signed the bill .

SDNA supported House Bill 1169 to prohibit the use of certain electronic devices 
while driving . The bill makes it a primary offense to be texting and driving or 
accessing social media while driving . SDNA has been part of an ongoing effort to 
improve the law in this area to help reduce the number of auto accidents due to the 
use of electronic devices while driving . House Bill 1169 passed the House 42-26 and 
the Senate 24-11 . Governor Noem signed the bill and it will become law on July 1st .

SDNA also supported Senate Bill 113 to revise the provisions regarding instruction 
permits and a restricted driver’s permit . SDNA participated in a coalition lead by 
AAA to pass this bill . The changes will require a youth to hold an instructional 
permit for 270 days, up from the current 180 days, to ensure the youth practices 
driving during a variety of seasonal conditions . The bill also requires that every 
youth applying for a driver’s license hold an instructional permit for a period, not just 
drivers under 16 years of age . Senate Bill 113 passed the House 42-22 and the Senate 
19-14 and will become law on July 1st .

SDNA actively opposed House Bill 1235 . House Bill 1235 proposed to remove 
the requirement that a child enrolled in a public school be vaccinated with the 
currently required immunizations . SDNA joined a coalition of healthcare and 
business organizations to defeat House Bill 1235 in committee . The committee 
hearing on House Bill 1235 was one of the longer hearings of the Session . The current 
exemptions from the public-school immunization requirements remain in place but 
will not be broadened as proposed by House Bill 1235 . 

SDNA also opposed House Bill 1057 which proposed to make it a crime for any 
healthcare provider to provide services to a minor that affirmed the minor’s wish 
to change his/her biological sex . This bill was the most contentious of the Session 
and drew national attention from media outlets and commentators . House Bill 1057 
passed the House 46-23 but was defeated by the Senate Health and Human Services 
Committee 5-2 to defeat the bill . The prime sponsor of the bill has indicated he will 
reintroduce the bill in 2021, if he is reelected .

SDNA also opposed House Bill 1276 which proposed to revise occupational 
licenses, including nursing licenses . House Bill 1276 proposed to limit the 
authority of state licensing boards and make changes to current professional license 
requirements . These changes would negatively impact the Board of Nursing’s ability 
to remain in the interstate licensing compact and jeopardized the current system that 
allows nursing licenses to be recognized across compact states . House Bill 1276 was 

defeated in committee at the request of the prime sponsor . The prime sponsor of the 
bill has indicated he will reintroduce the bill in 2021, if he is reelected .

The Legislature passed a $4 .9 billion budget for fiscal year 2021 . The budget 
includes a 2% increase for Medicaid providers . Governor Noem signed the approved 
budget into law but with the caveat that the budget will need to be adjusted in light of 
the impact of the COVID-19 epidemic . Governor Noem and legislative leaders have 
indicated a special session will be called in June to reset the entire budget based on 
the significant change in state revenues since the initial effects of COVID-19 . The 
State has received federal stimulus dollars to offset the lost revenue, but the allowed 
uses for those funds is not clear . Provider increases and previously approved special 
appropriations will all be subject to reversal during the special session .

On Veto Day, the Legislature considered 12 new bills specifically aimed 
at addressing the COVID-19 epidemic . The bills ranged from waiving certain 
educational requirements to allow students to continue the school year at home 
to expanding the Governor’s powers during an emergency . The bills that passed on 
Veto Day all sunset in 2021 and will be revisited by the Legislature during the 2021 
session to determine if they stay in place or are revised .

The near-term effects of COVID-19 require SDNA to remain engaged in the 
ongoing policy discussions taking place to support our healthcare providers in this 
fight . SDNA will also need to continue to be engaged in the special session and other 
committee hearings that will take place as the State works to fight COVID-19 and 
recover from its effects . The SDNA GRC and lobbying team will continue to monitor 
policy discussions and meetings to make sure nurses and the patients they serve are 
represented .

Session always reminds me of how lucky we are to have such engaged and 
passionate members . Thank you to the SDNA Board of Directors, the SDNA 
Government Relations Committee and especially to the GRC chair, Carrie Clausen 
Hansen, for their time and passion for the nursing profession . 

Thank you to each nurse and nursing student that participated in the legislative 
process, whether you responded to the SDNA Action Alerts and contacted local 
legislators, or you attended Nurses Day at the Legislature and talked with your 
legislators at the Chili Supper . Legislators love to hear from nurse constituents . 
Thank you for your participation and for representing nurses . 

And thank you for all you are doing on the frontlines of patient care as we all work 
to get through COVID-19 .

Have a great summer!

Please Save the Dates
2020 SOUTH DAKOTA NURSES ASSOCIATION

ANNUAL CONVENTION

Sunday, October 4, 2020 and
Monday, October 5, 2020

 
Ramkota | Rapid City, SD

Please mark your calendars today for the annual South Dakota 
Nurses Association’s Convention where you will have the 

opportunity to hear from nursing leaders and clinical experts on 
leadership, clinical and self-care topics.

The convention also provides you an opportunity to network 
and build professional relationships with nurses from throughout 

South Dakota.
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South Dakota Nurses Return to the Capitol City Highlights

NURSES DAY at the LEGISLATURE

A big view of the luncheon

NDL Top Job. Talking nursing policy and legislation with the state’s 
lawmakers.

Attendees listening to an NDL speaker

The NDL event where our lobbyists teach 
about current bills is always a big one.

NDL attendees visit with legislators at 
the always popular NDL Chili Dinner.

NDL networking

The South Dakota Emergency Nurses Association regularly attends NDL 
and was a sponsor this year as well.

South Dakota Department 
of Social Services Secretary 

Laurie Gill

The 2020 NDL Capital Rotunda group picture closed the event.

South Dakota Department of 
Health Secretary 

Kim Malsam-Rysdon

The SD Human Services Center, a 277-bed inpatient psychiatric 
and chemical dependency treatment facility, is seeking full and 
part-time RN’s.  Positions will participate with interdisciplinary 
team to provide medical and psychiatric treatment for acute, 
psychiatric rehabilitation, geriatric and adolescent patients.  

HSC offers an excellent benefits package (for full and part-time 
positions) that includes 3 weeks paid vacation, 10 paid holidays 
per year, employer-paid health insurance for employee, fully-

matched retirement plan and more!  Salary is $23.88-$27.53 per 
hour plus $1.00 per hour shift pay for evening shift and $1.50 

per hour for night shift and $1.00 per hour for Geriatrics 
plus $1.50 per hour weekend pay.  To apply go to 

http://bhr.sd.gov/workforus.  Job ID #13918 & #13919. 
For more information contact the HR office at 605-668-3118.  

SOUTH DAKOTA
HUMAN SERVICES CENTER
Yankton, SD

NURSES
$3,200 HIRING INCENTIVE-NEW GRADS ELIGIBLE!
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grc UPdate
Carrie Clausen-Hansen, SDNA GRC Chair

Hello friends and colleagues . What a change our 
world and state has experienced the last few months . 

First of all, we had an interesting year in this 2020 
SD Legislature . Many of you know this from reviewing 
our weekly Legislative Updates . Nurses, Lobbyists 
and citizens worked hard to educate our legislators on 
key health care, human rights and social justice issues . 
We were not successful in everything, but did make a 
positive impact on some important legislation, such as 
updating the CRNA practice statutes, and assisted in 
moving it forward . 

I want to extend my thanks to our Government 
Relations Committee members for their dedication to 
the policy development and review process . Weekly 
meetings can be a challenge but many made it every 
week so we were able to work with our lobbyists and 
determine our position on proposed bills . My deep 
appreciation also goes to our contracted lobbyists . Their 
daily presence at the Capitol is critical for us being able 
to actively participate in the legislative process . 

I’m sure none of us could have imagined the 
upheaval in our healthcare systems that we are now 
living with . We listen to daily briefings from various 
experts and elected officials as well as a wide variety 
of news reports, and then we must attempt to determine 
what is real and what is hype, and thus we are called 
upon to use our nursing knowledge, caring and 
advocacy in new ways . 

As we witness the impact to nurses across our state, 
nation and the world, we are called upon to maintain 
and enhance our professional advocacy . Our colleagues 
have endured caring for patients without appropriate 
PPE and other issues . We see evolving CDC guidelines 
that change what was once unacceptable becoming 
‘normal’ and expected practice . Nurses must utilize 
their voice once this crisis is over to assure that we are 
all in safe practice environments . 

We are learning valuable lessons during this virus 
crisis and we must utilize that knowledge to make 
improvements in how business is done and how care 
is delivered . In addition, the message of the need to be 
involved, and participate in an advocacy process that is 
so important in our country is vital . Nurses must step 
forward, bring our energy and ideas to a process that 
impacts all of us . We must not negate the importance 
of stepping up and supporting what you believe in . We 
must be willing to try, even when it’s hard . 

This is an election year and we anticipate that 
approximately one-third of our state legislators will be 
newly elected . This is the time to meet with candidates, 

assess their health care knowledge as well as their 
willingness to support nursing and healthcare issues . 
We have learned through the Covid 19 crisis how 
very critical our elected officials, their approach to 
healthcare, as well as respect of the experts is . 

There is important activity happening in our national 
capitol as well . ANA Policy Leaders are actively 
working with House and Senate members on several 
issues . There is a lot to keep up on and our national 
association has been busy with our Congress . ANA 
has also been working with others to develop benefits 
for our members and provide respite opportunities 
and resources for those nurses working with Covid-19 

patients . Visit our ANA website and sign up for 
‘Capitol Beat’ which will keep you abreast of nursing 
issues being worked on in Washington D .C .

My usual statement regarding politics, healthcare 
and our legislature seems even more fitting right now 
in the midst of a health care crisis . You may not like 
policy development or politics and want someone else 
to be involved instead of you, but elected officials, 
who are not nurses, are making decisions that impact 
nurses, our patients and our workplace . Make sure they 
have as much information as possible to convince them 
to make the RIGHT decision . You have a critical voice . 
Please use it .

http://avera.org/careers
http://www.usajobs.gov
http://www.siouxfalls.va.gov
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The South Dakota Nurses Association sponsors these annual awards for nurses, given 
during the SDNA Annual Convention in Rapid City on October 4-5, 2020. Nominations 
for the following awards will be taken until August 1, 2020 . For complete award criteria 
please visit our website at http://www .sdnursesassociation .org or contact the SDNA office at 
contactus@sdnurses .org . 

DISTRICT NURSE OF THE YEAR AWARD was developed to recognize a nurse in 
each SDNA district who has contributed to the district and profession in a significant way . 
This award criteria and award winner is determined by each individual district .

ROOKIE OF THE YEAR AWARD is for the new SDNA member who has 
contributed energy and commitment to SDNA .

Rookie of the Year Award Criterion: 
• The nominee must have been an SDNA member for at least one year, but not longer 

than three years .

DISTINGUISHED SERVICE AWARD acknowledges specific contributions 
and achievements of an individual or group and provides formal recognition of SDNA 
member(s) singled out by colleagues for accomplishments in a given field of endeavor . The 
Award may be awarded for professional achievement in nursing, outstanding contributions 
in the community, for dedicated service to the association, to name a few possible 
categories .

Distinguished Service Award Criteria (must meet all criteria):
• The nominee must be an SDNA member . 
• The Distinguished Service Award represents a more highly specialized type of 

award than the broad special interest categories reflected in other SDNA Awards .
• Distinguished Service Awards must be in keeping with goals and purposes of 

SDNA .
• A Distinguished Service Award must not be exploited for commercial purposes .
Examples of Possible Distinguished Service Award Categories: 
• Human Rights
• Membership Activities
• Specialty Work
• History
• Ethics

NURSING PRACTICE AWARD acknowledges a Registered Nurse involved in direct 
patient care . The recipient, through strength of character, commitment, and competence, 
receives peer recognition as one who contributes to advancement of nursing practice . 

Nursing Practice Award Criteria (must meet all criteria):
• The nominee must be an SDNA member .
• The nominee, through application of nursing knowledge, must assist patients to 

function at and maintain optimum levels of health and activities, as persons, as 
family members, and as members of their community .

• The nominee, through direct nursing practice, must provide innovations to help and 
encourage peers in nursing and is a role model, inspiring peers to improve quality of 
practice, and has contributed to improvement of quality of direct patient care .

Other considerations include: 
• Participation in community affairs
• Recognition by peers
• Participation in organizational affairs
• Ability to work with others
• An innovative outlook

JOY OF NURSING AWARD recognizes the Registered Nurse who, through the 
years of practice, continues to truly love all aspects of nursing .

Joy of Nursing Award Criteria (must meet all criteria):
• Nominee must be an SDNA member .

• Nominee has practiced nursing for at least five years .
• Nominee has been a formal or informal mentor to students or new graduate nurses .
• Nominee has collaborated with and is respected by nursing colleagues and other 

health professionals .
• Nominee exemplifies the “Joy of Nursing” in care and relationships .

PIONEER IN NURSING AWARD was developed to recognize the nurse who has 
contributed to the profession or to history by being the first so that others may follow . This 
award recognizes a nurse who exemplifies the spirit that motivates other nurses to follow 
on a path less traveled .

Pioneer in Nursing Award Criteria (must meet all criteria):
• The nominee must be an SDNA member .
• The nominee must have helped guide the course of nursing in South Dakota .
• The nominee must have contributed talents to the profession by being the “first,” 

whether that is within practice, education, program development, administration, 
government, community activities, or any other first .

THE NURSE EDUCATOR AWARD acknowledges a Registered Nurse who serves 
as a faculty member at one of the South Dakota nursing programs . The recipient is 
recognized by peers to be exemplary in the areas of teaching effectiveness and facilitating 
learning for students in nursing . This nurse also participates actively in professional 
nursing activities as well as, the community in which he or she lives, demonstrates 
leadership skills, has a strong ability to work with others, and is seen as a mentor for 
future nurse educators . A letter of support by the dean/chair of the nominee’s school is 
recommended . 

Nurse Educator Award Criteria (must meet all criteria as noted below):
• The nominee must be an SDNA member
• The nominee must demonstrate teaching effectiveness through one or more of these 

criteria:
ú application of nursing knowledge that facilitates students’ learning to the highest 

level
ú use of creative teaching strategies in class room presentations
ú mentorship of new nursing faculty to the role of teaching

• If the nominee has a regular clinical supervision assignment, the nominee must 
demonstrate effective supervision strategies in the clinical setting to facilitate 
students’ application of theoretical knowledge to patient care

• The nominee must participate in service activities through one or more of these 
criteria:
ú assumption of a leadership role in the nursing program
ú participation in committee work at the university or college level
ú service as a student organization advisor such as the South Dakota Student 

Nurses Association
ú initiation of efforts that enhance the success of nursing graduates
ú service in a leadership position in SDNA

• The nominee must have a sustained record of scholarship in the art of teaching, 
research, or contribution to improved health in the community through one or more 
of these criteria:
ú recognition by peers for their scholarship of teaching
ú dissemination of scholarship through presentations, publications, or as a 

consultant
ú initiation of a unique project that enhanced the health of the community

SDNA Award Criteria

SDNA 2020 Awards Nomination Form
Nomination for: (Please Circle One)

DISTRICT NURSE OF THE YEAR AWARD

ROOKIE OF THE YEAR AWARD        DISTINGUISHED SERVICE AWARD

NURSING PRACTICE AWARD        JOY OF NURSING AWARD

PIONEER IN NURSING AWARD        THE NURSE EDUCATOR AWARD

Nominee:
Name: ______________________________________________________________

Address: ____________________________________________________________

Telephone: ________________________   E-mail:  __________________________

Employer: ___________________________________________________________

Employer Address: ____________________________________________________

Nominator:
Name: ______________________________________________________________

Address: ____________________________________________________________

Telephone: ________________________   E-mail:  __________________________

Employer: ___________________________________________________________

Employer Address: ____________________________________________________

Other Contact Information: _____________________________________________

Please submit complete nomination form to the SDNA Office, 5740 East Red Oak 
Drive #11, Sioux Falls, SD 57110 or by email to contactus@sdnurses .org by August 
1, 2020. Nominators must provide narrative statements describing the nominee’s 
compliance with established criteria for the award as explicitly and concisely as possible .

The Awards Committee shall consider all nominations and inform the SDNA 
Board of Directors of the award recipients . Award recipients will be invited to attend 
the SDNA Convention for presentation of awards . If an award recipient cannot be 
present, the presentation will be made in absentia .

Gallup Indian Medical Center 
We are hiring Registered Nurses! 

79 Bed, Baby Friendly, Trauma III designated hospital 
bordering the Navajo Nation in Gallup, NM.

Myra Francisco, RN – Nurse Recruiter
505.726.8549 | myra.francisco@ihs.gov
http://bit.ly/gsu-rn

Contact:

I.H.S. is required by law to give absolute preference to qualified Indian applicants. Equal Opportunity Employer.

We offer:
Competitive Salaries 

Relocation 
Recruitment/Retention Incentives 

Loan Repayment 

Med/Surg, OB/L&D, ICU, Ambulatory Care, ER, Peds, Periop 
& other specialty positions available.
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CONSENT TO SERVE
South Dakota Nurses

Association
BIOGRAPHICAL DATA

Nominee for the Office of: 
___________________________________________

Name: _____________________________________

Address: ___________________________________

City: ______________________   Zip: ____________ 

Tel:  home: __________________________________

        work: __________________________________

        fax: ___________________________________

E-mail: ____________________________________

School/College of Nursing:
___________________________________________

Additional Professional Education:
___________________________________________

Area of Practice:
___________________________________________

Present Position and Place of Employment:
___________________________________________

Professional Organization Activities at District 
(Region), Council, State, National Level(s) for the 
past five years, including Student Association office:
___________________________________________

Current SDNA Member District:
_____________________________(Number or City)

REQUIRED: A statement of your personal position 
regarding current nursing and SDNA issues . Please 
limit your statement to a maximum of three sentences .

Signature ___________________________________

Date _____________

Complete, sign, date, and email or mail this form 
and your personal position statement, and a 

PHOTOGRAPH of yourself, by 
July 1, 2020 to contactus@sdnurses.org 

(include 2020 SDNA Elections in subject line) or to 
2020 SDNA Elections, 

5740 East Red Oak Drive #11,
Sioux Falls, SD 57110

The South Dakota Nurses Association (SDNA) is 
looking for RN leaders who want to be a mentor, an 
advocate, and actively involved in shaping the future of 
the nursing profession. 

All candidates for office must submit a “Consent to 
Serve” form and a photo by July 1, 2020 to the SDNA 
Office. To obtain a “Consent to Serve” form or to learn 
more about each of the leadership positions, please visit 
the SDNA website at www .sdnurses .org or call the SDNA 
Office at (605) 271-7708 . 

The Nominations Committee is seeking interested 
SDNA members who wish to serve in leadership roles .  

• Secretary 

• Government Relations Committee Chair

• Three (3) Nominations Committee Members 

• Two (2) Continuing Nursing Education Committee 
Members 

Duties of the Secretary

a . Record the minutes for and ensure the maintenance 
of records for the annual meeting and other meetings 
of the Board . Minutes will be available to the 
Membership;

b . Conduct the general correspondence of the Board;

c . Ensure meeting notice in accordance with these 
Bylaws;

d . Ensure delivery of notice of election and 
appointment to SDNA Members and ANA;

e . Ensure delivery of Articles of Incorporation and of 
Bylaws to ANA;

f . Ensure preservation of all SDNA papers, letters, and 
transactions;

g . Ensure safekeeping of the corporate seal;

h . Ensure the maintenance of accurate records of the 
Membership .

Duties of the Chair of the Government Relations 
Committee

a . Preside over meetings of the Government Relations 
Committee;

b . Monitor state legislative activities to align with 
SDNA Health Policy Agenda;

c . Report the status of events, plans, and activities 
of the Government Relations Committee to 
the Membership, the Board, and the Executive 
Committee;

d . Coordinate an annual Nurses Day at the Legislature;

e . Collaborate with SDNA lobbyist to maintain a state 
legislative response network .

Nominations Committee 

a . The Nominations Committee shall be composed 
of five members, all of whom are elected by the 
members-at-large to two year terms in accordance 
with Article X;

b . Two members will be elected in odd years and three 
will be elected in even years;

c . The individual receiving the highest number of votes 
in that election cohort will serve as chair during the 
second year of their term;

d . Members of the Nominations Committee shall not 
be eligible to run for election as a Member of the 
Board, as a District President, nor as a Delegate to 
ANA Membership Assembly, nor for election to the 
Government Relations Committee;    

e . The Nominations Committee shall be responsible for 
duties in accordance with ARTICLE X Section 2 .

Continuing Nursing Education Committee 

a . This committee shall be composed of four members . 
Three members will be elected in accordance 
with ARTICLE X for 4-year terms . No member 
may serve more than two consecutive terms . One 
member who actively practices in academia and/or 
continuing education and who has a baccalaureate 
or higher degree in nursing will be Board-appointed 
as Lead Nurse Planner (LNP) for a 4-year term . The 
LNP may be re-appointed for an unlimited number 
of terms .

b . This LNP shall be responsible for:

1 . Providing oversight and guidance in managing 
the SNDA-Approved Provider Unit;

2 . Assurance that the ANCC Commission on 
Accreditation standards and guidelines are 
utilized in planning continuing education 
activities for nurses;

3 . Serving as a resource for Districts, Members, and 
others on CNE activities and issues .

4 . Identifying and guiding the members of the 
planning committee to do the following: 
develop educational objectives, ensure quality 
of the educational event including appropriate 
presenters, resolve any conflicts of interests for all 
CNE .

5 . Remaining current on CNE criteria . 

c . The committee shall be responsible for: determining 
structural capacity, educational design, and quality 
outcomes for the provider unit based upon evaluation 
of SDNA data .

SDNA Leadership Opportunities

http://ehc.careers/siouxfallsrn
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district  news

District 1, 2, 3 Report
We find ourselves in interesting times!  District 1-3 convention subcommittees 

were eagerly planning SDNA’s 2020 Convention when all things came to a halt due to 
COVID-19 . We have a few plans finalized:  venue and keynote speaker . As summer 
approaches, the SDNA Board will determine if convention will be live or virtual…please 
stay tuned! If it is able to go on as planned, is it scheduled for October 4-5, 2020 at the 
Ramkota in Rapid City . The theme is “Year of the Nurse: Lead, Excel, Innovate” and we 
will work hard to make it one of the best ever after this ordeal . Meanwhile, we hope you 
all stay strong, safe and healthy!

Respectfully,
Carla Texel
District 1-3 President

District 4 Report
District 4’s March meeting was cancelled and future in-person meetings are on hold 

until further notice . The Brown County Commissioners will be making a difficult 
decision by June 1st whether to cancel the Brown County Fair . With that said, District 
4 staffing of the Brown County Fair First Aid Station will wait for direction for the time 
being . 

On behalf of SDNA District 4, I want to thank all our nurse colleagues dealing with 
the healthcare challenges of the COVID 19 pandemic .

Marlys Volzke, BSN, RN
SDNA District 4

District 5-7 Report
Happy Spring from Districts 5-7! 
Although this spring isn’t what we were planning on, our nurses are persevering and 

preparing . We had our event scheduled in Huron in March, however, it was postponed . 
A new date will be published as soon as the pandemic allows . To keep up on our news, 
follow us on Facebook (South Dakota Nurses Association Districts 5-7) Until then, we 
hope that you are safe and take care of yourself mentally, physically, and spiritually as 
you care for your patients .

Sincerely,
Liz Paul, President, Districts 5-7

District 8&9 Report
Greetings fellow nurses! This spring has truly been an unprecedented time in the 

career of a nurse . While it is not ideal to bring adversity to healthcare to demonstrate 
that we are the most trusted profession for the past 20 years, it does identify how truly 
dedicated nurses are to the health of our world . 

COVID-19 has brought many public events to a halt .  Our monthly meeting for 
April was cancelled due to social distancing . However, our guest speaker for the 
April meeting, Theresa Garren-Grubbs, MS, RN, CMSRN, CNL kindly recorded her 
presentation to share with our group . Ms . Garren-Grubbs is knowledgeable in Advance 
Care Planning and worked with the SDSU Extension office to prepare material 
specifically for farm and ranch women . It can be found on the South Dakota Nurses 
Association: District 8/9 Facebook page or email heidi .pelzel@sdstate .edu for a copy of 
the presentation .

As a reminder, our future meetings will be: May 11th, June 8th, September 14th, 
October 12th, November 9th and December 14th . For more information regarding 
meetings, please contact: Heidi Pelzel, District President @ heidi .pelzel@sdstate .edu .

Wishing you health and wellness this YEAR OF THE NURSE 2020 .
 
Heidi Pelzel-
President District 8/9

District 10 Report
The District 14 workshop was cancelled due to the COVID-19 virus . We had a great 

lineup of speakers including Feeding South Dakota, Call to Freedom, Court Appointed 
Special Advocates, and the Helpline Center . We were disappointed  the workshop was 
cancelled but look forward to scheduling one again in 2021 . 

The monthly District 14 meetings have also been put on hold due to COVID-19 . We 
anticipate planning a summer event when the social distancing guidelines are lifted . 
Minnehaha County had large increases in cases so we are using extreme precaution . 
Many of the Sioux Falls area Registered Nurses (RNs) are on the front lines treating 
COVID-19 patients . Thank you to all the RNs around the state that are serving our 
communities in the same way!

Taylor Rehfeldt
District 10 President

District 11 Report
The members off District 11 contributed to the gift drive for the Human Services 

Center patients . The presents were brought to HSC on December 10 for the patients’ 
Christmas party after that date . The District received a thank you letter from the 
Activities Department at HSC for the gifts donated .

On the 14th of January, the members of District 11 enjoyed a tour of the USD School 
of Medicine Gross Anatomy lab in Vermillion . Two Anatomy Assistants, Charlie 
Lockard and James Lusk gave us an interactive tour of this state-of-the-art facility . The 
Anatomy lab has a donor cadaver called “Donor 00,” a donor from Germany purchased 
from the von Hagens Plastination Organization .  The von Hagens Plastination company 

was led by Gunther von Hagen to provide human species for educational purposes for 
students around the world .  

James (Jimmy) Lusk (left) and Charlie Lockard present the District 11 
members with rules and expectations of the USD School of Medicine 

Gross Anatomy Lab.

Before entering the anatomy lab, SDNA members received a “briefing” about the 
rules and policies of the Anatomy Lab tours . Throughout the tour, Charlie and Jimmy 
“quizzed” the members present as well as provided mnemonics, poems, etc ., to remember 
anatomical landmarks and names .

Members of District 11 attending the “debriefing” about the USD School of 
Medicine Gross Anatomy Lab by the lab staff members. 

At the February meeting of District 11, Marcia Hanson, 
RN spoke about her experience of receiving a liver transplant 
due to her congenital liver condition, hemochromocytosis . 

Marcia explained the many facets of receiving a 
liver, first of all as a patient and then as a nurse . She had 
everyone’s attention and the members of District 11 were 
still talking about her experiences after she had left for the 
evening .

Everyone stay safe and healthy at this time!

Kathy Jorgensen, RN, MA, MSN
District 11 President

Marcia Hanson, RN, discussing her experiences as a patient 
who received a life-saving liver.

Marcia Hanson, RN 
discussed being a 
donor recipient of 
a liver transplant 
for a congenital 
liver condition, 

hemochromocytosis.
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Reprinted with permission from 
the American Nurses Association

The American Nurses Association's Code of Ethics for Nurses with Interpretive 
Statements (2015) is the nursing profession's nonnegotiable ethical practice standard . 
Provision 2 of the Code states that “the nurse’s primary commitment is to the patient .” 
Provision 5 of the Code states that the nurse owes the same duty to self as to others . 
These equal obligations can conflict during pandemics when nurses must continually 
care for critically ill infectious patients, often under extreme circumstances including 
insufficient or inadequate resources and uncontained contagion . During pandemics, 
nurses and their colleagues must decide how much care they can provide to others 
while also taking care of themselves . They must be supported in these heart-wrenching 
decisions by the systems in which they provide care and by society .

Professional nurses historically bring compassionate competent care to disaster 
response but are challenged to provide care when the nature of their work puts them at 
increased risk . Nurses struggle with feeling physically unsafe in the response situation, 
such as in times of scarce resources where supplies of such items as personal protective 
equipment (PPE) may be inadequate . Nurses are concerned about professional, ethical, 
and legal protection when asked to provide care in such high-risk situations, such as the 
COVID-19 pandemic . 

Given the Practice Environment of the COVID-19 Pandemic, Nurses Should 
Consider These Points:

• the Code of Ethics for Nurses with Interpretive Statements (2015) provides 
guidance for nurses in situations of crisis, such as responding to pandemics 

• during pandemics nurses must decide how much high-quality care they can provide 
to others while also taking care of themselves and their loved ones 

• there may be times when a registered nurse must make a choice based on moral 
grounds in order to maintain professional integrity . Hospitals, institutions, 
managers, administrators, and health care providers need to understand employer 
and employee expectations during times of pandemic 

• nurses may struggle with the call to volunteer and respond in a pandemic . Nurses 
may choose not to respond if: 

• they are in a vulnerable group, 

• the nurse feels physically unsafe in the response situation due to a lack of 
personal protective equipment or inadequate testing, 

• there is inadequate support for meeting the nurse’s personal and family needs, or 

• the nurse is concerned about professional, ethical, and legal protection for 
providing nursing care in the COVID-19 pandemic 

• organizational support for the registered nurse is a non-negotiable necessity . 
Effective communication between registered nurses and organizational 
management regarding a nurse’s ability to provide care to patients is essential and 
must be heard and valued at all organizational levels . Nurses must not be retaliated 
against for raising concerns . 

• the registered nurse is responsible for being knowledgeable about state law under 
which they practice during a pandemic . Questions nurses should seek answers to 
include: 

• Does the law mandate that nurses must provide care in all situations, regardless 
of the danger nurses face providing that care?

NURSES, ETHICS AND THE RESPONSE TO THE 
COVID–19 PANDEMIC

• How is the nurse’s license protected during crisis standards of care during 
pandemics?

• What protections exist against lawsuits for negligence or malpractice, especially 
in circumstances of scarce resources or where practicing outside of the normal 
specialty area? 

• as front-line healthcare professionals, nurses are key stakeholders in developing 
and implementing policies regarding standards of care during the COVID-19 
pandemic 

• employers have the responsibility to create, maintain, and provide practice 
environments that help meet the medical needs of the community within a system 
that protects nurses and other employees or volunteers . This should include the 
provision of sufficient, appropriate personal protective equipment, immunizations, 
physical security, and operational protocols . Individual nurses are critical 
participants in this work .

Nurses, Ethics and the Response to the COVID–19 Pandemic
The Code of Ethics for Nurses With Interpretive Statements (2015) is the promise that 

nurses are doing their best to provide care for their patients and their communities and 
are supporting each other in the process so that all nurses can fulfill their ethical and 
professional obligations.

In considering the nursing profession’s duty to society, Interpretive Statement 8 .4 of 
the Code of Ethics for Nurses with Interpretive Statements (2015) states, “All actions, 
and omissions risk unintended consequences with implications for human rights . Thus, 
nurses must engage in discernment, carefully assessing their intentions, reflectively 
weighing all possible options and rationales, and formulating a clear moral justification 
for their actions . Only under extreme and exceptional conditions, while conforming 
to international standards and engaging in an appropriate and transparent process of 
authorization, may nurses subordinate human rights concerns to other considerations .” 
Nurses must continue to advocate for systems and protocols that protect their ethical 
obligations as nurses, as well as ensure equity and fairness to all concerned in times of 
pandemics .

Questions ? Email corona@ana .org
For more information please visit, www .nursingworld .org/coronavirus

http://undotherisk.com
http://www.denvercollegeofnursing.edu
http://www.hlcommission.org
http://www.denvercollegeofnursing.edu
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The Covid-19 virus outbreak has led many to rightly praise 
members of our medical community . Many such people have 
been working long hours to keep us safe, comfort us and heal us . 
Allow me to join in . Thank you .

My thanks especially for one member of that medical 
community who soon is hanging up her full-time nurse’s smock . 
After 44 years as a nurse, wife Janene Papendick is retiring .

As I witnessed them, each year was full of dedication . No 
one wore that title of nurse with more pride and her level of care 
consistently was top-notch . I have seen that example of excellence 
shine brightly during this virus outbreak . She has been a beacon 
of compassion, energy, reason and hope . Janene loves her 

profession, organization, teammates and patients . When cut, she bleeds Avera green . 
She won’t be leaving just yet, and when she does, her full-time status will turn into 

casual status . So this nurse will continue to make rounds, but just a lot fewer of them . 
During her career, Janene worked as a nurse in Huron, Minneapolis, Mitchell, Parkston 
and Aberdeen on so many different levels . She nursed in intensive care units, emergency 
rooms, pediatrics, labor and delivery rooms, a variety of general floors in hospitals and 
so much more . She not only helped deliver babies, but she cared for the oldest among us . 
And all ages in-between . She was as comfortable comforting a 6-year-old who had badly 
scrapped her knees, giving flu shots, offering urgent care to an adult with a serious wound 
in the ER or consoling an elderly person suffering from loneliness .

She loves being a nurse . It is her calling, and she has been answering that call with 
grace, dignity and hospitality for decades . Her words, smile and sincerity have comforted 
those who were in the beginning of life as well as those who were near the end . And all 
ages in-between .

One of the remarkable things about Janene is her never-ending energy to learn . She 
loves learning new things . The Onaka 
Grade School, Cresbard High School 
and the St . John School of Nursing 
in Huron were just the start of her 
education . She earned a four-year 
baccalaureate degree in nursing from 
Presentation College in 1994 . 

In 2005, Janene earned a master’s 
of arts degree in community nursing 
from Augustana . She was in her 50s . 
And Janene did this with a cohort of 
nurses from the Aberdeen area via a 
combination of telecommunication 
studies and group trips to Sioux Falls for 

Pam A. Dickerson, PhD, RN, NPD-BC, FAAN

Reprinted with permission from Montana Nurses Association Pulse 
February 2020

How would you rate your own professional “well-being?” Have you stopped to reflect 
on your own work and what it means to you today? Is your perception of your value to 
your patients and your organization the same as it was a year ago? Five years ago? When 
you started in the profession? How do you feel when you get ready for work each day? 
Excited, enthusiastic, and energized, or drained, discouraged, and disillusioned? 

Over the past 20 years, the National Academies of Sciences, Engineering, and 
Medicine have published several reports related to reducing errors and improving 
the practice of healthcare providers . Fundamental to both of those goals is creating 
and maintaining professional well-being . If we don’t take care of ourselves, we can’t 
effectively care for others . This perspective is also reinforced by the Institute for 
Healthcare Improvement, which advocates for actions to achieve the quadruple aim – 
improving quality of care, improving the patient experience, reducing medical care costs, 
and improving the experience of healthcare providers .

The National Academies of Sciences, Engineering, and Medicine has just released 
(December, 2019) its latest report, “Taking Action Against Clinician Burnout: A Systems 
Approach to Professional Well-Being .” This report identifies burnout as consisting of 
emotional exhaustion, cynicism, and a low sense of accomplishment at work . Do these 
symptoms resonate with you? What do you do to combat these feelings – or avoid them, 
if you haven’t been affected? It is estimated that 35-54% of physicians and nurses in the 
United States have some or all of these symptoms, which often impact their ability to 
practice safely and/or have negative impacts on their health and personal lives . 

While there is no “magic bullet” to prevent burnout or make it go away, addressing 
the problem is critical to clinicians, patients, and healthcare organizations . The NASEM 
report has a number of recommendations to address the problem of burnout . These 
include:

Making systemic changes, such as work-flow processes and appropriate use of 
technology, as well as looking at the culture of the organization and support for staff . 
Providing meaning in work, encouraging teamwork and interprofessional collaboration, 
and engaging all staff in participatory decision making help to create a culture of caring 
and support .

Professional development opportunities are key to helping staff learn and grow . 
These activities need to be meaningful and purposeful and designed to address gaps 
to strengthen practice . Creating and sustaining positive learning environments, both 
physical and virtual, encourage purposeful, ongoing development and foster a sense of 
pride and self-worth . Additionally, educational activities need to address the problem 
of burnout head-on, providing real-life expectations so students are prepared for the 

Professional “Well-Being” and Burnout
challenges of clinical practice, developing strategies for building resilience, and creating 
an environment in which all staff are encouraged and supported in seeking assistance in 
dealing with symptoms of burnout .

Reducing administrative burdens and unnecessary processes that are time-consuming 
and frustrating yet provide little benefit or return on investment . To some extent, these 
changes can be managed within an organization, but governmental, regulatory and 
accrediting agencies play significant roles in making these changes . Have you thought 
about how you might use your voice and your experience to suggest changes? Have 
you considered applying to be a member of the board of nursing or a member of a unit 
council in your organization? At both state and local levels, there are opportunities for 
engagement – and people who work in regulatory and administrative roles often don’t 
know what those burdens are unless we share our experiences and recommendations .

Technology can be a burden, or it can be used to increase efficiency and productivity . 
Appropriate use of technology is key to reducing burnout . Granted, there is a learning 
curve with any new technology, and change is hard . However, a proactive approach to 
integrating helpful technology can have significant positive effects in both workflow and 
morale .

Support must be provided to clinicians to help them get the support and resources 
they need to deal with work in a very high-stress environment . Do you have an employee 
assistance program or access to counseling services in your place of employment? 
Do you feel supported and encouraged to use these services, or is it seen as a sign of 
weakness if you or a colleague identify the need for help? 

Additional evidence is needed to show the effectiveness of these various points of 
intervention in preventing and dealing with burnout . While there is clear data to show 
that burnout is a problem and that it has negative impacts on providers, patients, and 
organizations, there is much less evidence of the value of various interventions . How 
can we leverage our knowledge of evidence-based practice to develop and implement 
effective methods to help colleagues? How can we collect and share evidence 
demonstrating our successes? 

The bottom line – today’s healthcare environment is stressful in many ways . Failure 
to address burnout will have increasingly disastrous impacts on providers, patients, 
and organizations . All of us have responsibility to contribute to improving our practice 
environment, supporting colleagues, creating positive learning environments, and 
advocating for a culture of caring and support for providers as well as for patients . What 
can you do? What will you do? 

National Academies of Sciences, Engineering, and Medicine 2019 . Taking Action
Against Clinician Burnout: A Systems Approach to Professional Well-Being .
Washington, DC: The National Academies Press . https://doi .org/10 .17226/25521

44 Years Later, Local Nurse          Loves Nursing

Is your community prepared to respond to 
a cardiac emergency?
The Cardiac Ready Community (CRC) Program helps educate, 
equip, and empower local community members to be 
better prepared and more confident in helping someone 
experiencing a cardiac event prior to the ambulance arriving. 
Start the conversation in your community and help assemble a 
CRC Team!

The CRC Team works together to create a System-of-Care 
where community members, city officials, business owners, 
dispatchers, Emergency Medical Services (EMS), police, fire, 
and hospital staff all work together.

Every Second Counts!

During a cardiac emergency, every second...every 
minute that passes without CPR or AED use can mean the 
difference between life and death. In South Dakota (SD), 
it can take the ambulance 30 minutes to respond in the 

most remote areas of the state.

To learn more about this 
program, please visit:  
doh.sd.gov/cardiacready
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Coronavirus Response Fund for Nurses
Nurses have been on the frontlines of the COVID-19 

pandemic and, in response, the American Nurses 
Association (ANA) has created a special fund to enable 
the public to support and thank nurses . The Coronavirus 
Response Fund will address the identified, emerging needs 
of nurses and will:

• Provide direct assistance to nurses

• Support the mental health of nurses – today and in 
the future

• Ensure nurses everywhere have access to the latest 
science-based information to protect themselves, 
prevent infection, and care for those in need

• Drive the national advocacy focused on nurses and 
patients

This national effort is being kicked off with a $1 .5 
million grant from Johnson & Johnson and the TYLENOL 
brand . Together, ANA encourages like-minded 
organizations and individuals to join forces by donating to 
this fund .

To share your thanks and support for nurses on the 
frontlines please share information about this important 
initiative broadly and consider making your donation to 
the American Nurses Foundation Coronavirus Response 
Fund for Nurses .

Text THANKS to 20222 to make a $10 donation . 
Or donate online at https://tinyurl .com/rgz8ude . For 
more information, visit https://www .nursingworld .org/
foundation/programs/coronavirus-response-fund/ .

Justin Fontenot, MSN, RN

Reprinted with permission from The Pelican 
News October 2019

The unforgettable call bell alarm, the insistent ringing 
of the phone, a faint bed alarm with the associated sinking 
feeling of a possible patient fall, the new admit, 214 
needs her pain medication, 218 needs two units of packed 
cells, and in 230, a mother is lamenting over her son's 
unexpected and irreversible illness; sound familiar? It's no 
surprise that nurses frequently feel depleted, stressed out, 
and emotionally taxed, perpetuating a global peril to the 
health and wellbeing of nurses and threaten the collective 
enthusiasm of the nursing workforce . To contend with the 
unfavorable consequences of burnout and compassion 
fatigue, one must first understand the nuances of burnout 
and compassion fatigue and take prompt action to promote 
impactful vitality and overall wellbeing . Can mindful 
meditation enhance wellbeing and mitigate burnout?

Although commonly linked contemporaneously, 
burnout and compassion fatigue, diverge in various 
fashions (Gentry, 2018) . Burnout is physical symptoms 
that arise among nurses who report their practice settings 
as demanding, stressful, and overwhelming (Gentry, 2018) . 
Burnout does not occur instantly; instead, it is a zenith 
of expansive periods of susceptibility to stress (Gentry, 
2018) . Typical physical manifestations associated with 
burnout include physical exhaustion, adverse stances 
regarding one's role in their setting, and sometimes a 
dearth of concern for the patients they interact with 
regularly (Gentry, 2018) . Compassion fatigue begins with 
burnout and develops as a response to prolonged exposure 
to patient suffering, engendering a feeling of helplessness, 
and inducing an onslaught of challenges (Gentry, 2018) . 
Compassion fatigue can lend itself to unfavorable health 
difficulties, including anxiety, substance abuse, insomnia, 
and lack of concentration (Gentry, 2018) . Statistically 
speaking, nurses who encounter burnout related illness, 
which comprises four out of every five nurses, remain 
in clinical practice indicating an overarching and 

Can Mindful Meditation Alleviate Burnout?
commonplace quandary, indicating that nurses are not 
great at self-care (Gentry, 2018) . 

Some nurses link self-care to grand gestures of self-
indulgence, such as dream vacations or elaborate spa days, 
often associating self-care with opportunities to spend 
money, which leads to frequent avoidance . In reality, 
self-care is the small daily gestures that afford a brief but 
much obliged time out, and in doing so, studies indicate 
that burnout and compassion fatigue slowly wains . Small 
periodic gestures demand less time and even require no 
monetary spending . Mindful meditation regularly surfaces 
in the literature as a technique that nurses can exercise, 
which takes little time, is flexible, and has promising 
results linked to stress and compassion fatigue mitigation . 
Evidence points to this concept that nurses are unable 
to express empathy and compassion without first being 
permitted to formulate self-compassion through self-
care methods (Kelly & Tyson, 2017) . Mindfulness-based 
stress reduction (MBSR) is the practice of taking mindful 
moments allowing thoughts to focus on the surrounding 
environment, which leads to relaxation and exhilaration . 
According to Cohen-Katz et al . (2005), who first studied 
nurses and MBSR, reported that after a two-part study, 
a statistically significant increase in mindfulness was 
reassuring and sustained three months following the 
intervention . Various other studies designate nearly the 
same results . Now that we know mindful meditation 
works, how do we incorporate this practice into our hectic 
lives as nurses?

Make time to practice mindful moments regularly . Use 
reminders on your mobile phones to keep you accountable 
until it becomes an everyday habit . Mindfulness is a tricky 
skill that warrants time and practice to gain proficiency . 
Use technology to aid your learning with the basics, such 
as applications on your mobile phone or using artificial 
intelligence (AI) such as the Amazon Echo or Google 
Home . There are several cost-free possibilities, such as 
the multiplatform and free application Headspace and 
Calm . Take five minutes before your shift while sitting in 
your car or five minutes before you go to bed to practice 
mindful moments, to destress, detox, and watch your 
stress and compassion fatigue gently wither away . These 
small everyday practices can save your life, better your 
health, and fosters safe and effective patient care practice 
and outcomes . Your family and even your employers will 
thank you . 

References:
Cohen-Katz J ., Wiley S .D ., Capuano T ., Bakers D .M ., Kimmel 

S ., Shapiro S . (2005) The effects of mindfulness-based stress 
reduction on nurse stress and burnout, Part II: A quantitative 
and qualitative study . Holistic Nursing Practice 19: 26-35 .

Gentry, E . (2018) . Fighting compassion fatigue and burnout 
by building emotional resilience . Journal of Oncology 
Navigation & Survivorship, 9(12), 532-535 .

Kelly, M ., & Tyson, M . (2017) . Can mindfulness be an effective 
tool in reducing stress and burnout, while enhancing self-
compassion and empathy in nursing . Mental Health Nursing, 
12-17 . 

classroom instruction . That degree was earned slow and 
steady over several years . All while holding down a full-
time job and continuing being the wonderful wife, mother 
(to cats, dogs and humans) and grandmother that she is . 
That never quenched thirst for education led Janene to take 
classes at five different colleges in a state that doesn’t have 
very many of them .

Since 2003, she has been learning about how to blend 
areas of holistic healing with traditional medical care for 
the mind, body and spirit . She has attended many state 
and national conferences to become a better teacher in 
practices such as yoga, MELT (treating/healing the body’s 
connective tissues) and healing touch .

When we arrived in Aberdeen in the mid-1980s, she 
would go on to hold numerous job titles . She started at 
Dakota Midland before it merged with the Avera Health 
System . At one time for several years, she was in charge of 
a department with more than 70 nurses and others . 

This from a woman who at one time felt more 
comfortable as a follower than a leader . She remembers 
being promoted to her first leadership role as head nurse 
of a surgical floor in the 1980s . She remembers thinking 
“I’ve put on a shoe that doesn’t fit . It is too big for me . I 
don’t know how to wear it .”

As it turned out, she wore the role of leadership very 
well . 

If you want to honor Janene, I know she would be 
honored the most if you say thank you to the medical 
professionals in your life, community and state . They are 
giving their all for you . And Janene would say, “It’s them, 
not me, so thank them .”

For the last 13 years, Janene has served as the employee 
health nurse for the Avera system in Aberdeen and the 
area . A fitting ending because she ends her full-time 
career as nurse to the nurses .

I love that woman .

Long-time South Dakota journalist John Papendick is 
a freelance writer, public speaker and seeker of new life 
experiences. Email: papendickjohn@gmail.com.

44 Years Later, Local Nurse          Loves Nursing

New Company, New Name, New Opportunities.
Located in the beautiful Black Hills of South Dakota

Now Hiring Overnight RNs and LPNs. 
Competitive wages. Full and Part Time available.

New Graduates Welcome!
Contact Ashley at 605-269-0792 For information.

https://www.spearfishcanyonhc.com

Sun Dial Manor is accepting applications for nurses. We 
have 37 skilled beds and 14 assisted living beds for our 

Long Term Care facility located in Bristol, SD. 
A home-like friendly place to work. Great benefit 

package and increased wage scale. 

Ph: 605-492-3615 www.sundialmanor.com
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By Adrianne Duvall, DNP, APRN, CNEcl, FNP-BC

Reprinted with permission from 
Oklahoma Nurse February 2020

Medical errors can have catastrophic consequences for 
both patients and nurses . In one recent instance, a nurse 
was arrested after making a medication error . The best 
protection against this sort of scenario is a combination of 
training and experience . 

According to a recent report from Oklahoma Works, 
over 1,800 new registered nurses are licensed in the state 
every year . Although all RNs in Oklahoma enter the field 
with a college degree, research shows that novices make a 
large percentage of the errors caused by nurses . To avoid 
mistakes and build a strong foundation for your nursing 
career, here are three essential skills to prioritize during 
your first year on the job . 

1) Constantly Monitoring Patient Safety
Patient safety is one of your primary responsibilities as 

a nurse . Safe medication administration is an imperative 
skill to master in your first year . You are the final check 
between the prescribing provider and the administration 
of a medication to the patient . If something feels “off”—
maybe the dose seems too high based on doses you have 
given before or the medication doesn’t seem to fit your 
assessment of the patient—take a timeout and ensure 
the prescription is accurate . Mistakes happen even in 
computer-driven processes, whether a decimal point is 
missed, a duplicate therapy is accidently prescribed, or 
a medication is placed in the wrong slot of a medication 
dispenser . Before giving any medication, ask yourself, 
“Are all of the correct pieces in place for me to give this 
medicine right now?”

Learning to safely calculate medication dosages goes far 
beyond a textbook . Learning tools like UWorld’s Clinical 
Med Math allow students to practice and perform dosage 

Three Essential Skills Every New Nurse Needs
Novices can build a strong foundation for a lifelong career by focusing on 

patient safety, clinical judgement, and time management.

calculations without the risk of patient harm if they make 
a mistake . With the NCSBN recently highlighting a need 
to improve math education in nursing, now is the time to 
take advantage of a hands-on resource that helps you study 
for drug calculation exams during school and also provides 
experience to prepare you for real-world nursing . 

Another major safety concern is patient falls . 
Precautions here may include rounding on older patients 
more frequently or enabling a bed alarm for high-fall risk 
patients . You should also utilize a mental checklist every 
time you walk into a patient’s room, such as:

• Is the floor clear, especially the path to the 
bathroom? 

• Can the patient reach the call light? 
• Is the bed in the lowest position? 

Adding these seemingly small things together develops 
a strong instinct for safety so when you enter a room, you 
automatically sense if something is out of place .  

2) Developing Clinical Judgment
The ability to recognize potential or current 

complications that could cause harm is a strong asset 
to cultivate . This skill involves understanding the 
pathophysiology behind different disease processes and 
identifying the signs of improvement or decline . From 
there, the priority is determining the most important action 
you can take in the moment to ensure the best outcome 
for your patient . A textbook cannot teach you how to 
anticipate patient needs or develop clinical reasoning . You 
develop clinical judgment by applying your classroom 
knowledge to the actual patients in front of you . 

As you refine your ability to assess patients and 
interpret clinical data, you reach the point where you 
can look at a patient and know something is not right—
the monitors might look fine, but your assessment 
and instincts say otherwise . This is an important part 
of clinical judgment, and it is your job to dig deeper 

and advocate for your patients . Of course, this critical 
thinking must occur while also keeping up with scheduled 
medications at the same time that you are admitting a 
new patient and discharging another . Developing clinical 
judgment to juggle these moving pieces takes time .

3) Structuring Your Day for Maximum Efficiency
Time management is another key skill to learn in 

your first year of nursing . You should be able to look at 
your whole shift and plan a timeline based on medication 
schedules, planned procedures, and provider rounds . 
If all four of your patients have medications due at the 
same time, how do you organize your time so everyone 
receives their medications within an appropriate window? 
Many nurses have their own system of handwritten notes 
that they keep in their pocket to help organize their day . 
Asking to see your preceptor’s note system is a great way 
to get ideas during your clinical rotations in school or 
during the internship at your new job .

Structuring your day in the most efficient way possible 
helps develop a “clustered care” mindset where you 
complete a few tasks together so you don’t leave a room, 
only to return 15 minutes later . These organizational 
choices help you accomplish tasks in a seamless, 
resourceful way . The skill of effectively planning an entire 
shift comes with time . Do not be afraid to ask questions 
and learn from other nurses . Pay attention to colleagues 
who seem particularly organized and solicit their advice—
even the smallest tip or trick can make your nursing 
practice stronger!

Adrianne Duvall, DNP, APRN, CNEcl, FNP-BC is 
the director of nursing strategy & research at UWorld, 
an education technology company that provides online 
resources for nursing students for NCLEX prep and 
medication math skills. Dr. Duvall is also a clinical 
faculty member at a Texas university. You can reach her 
at aduvall@uworld.com.

The South Dakota Quality Improvement Toolkit was created through 
a partnership between the SD Department of Health and the SD 
Cardiovascular Collaborative. The purpose of this toolkit is to 

familiarize you with quality improvement processes as a way of 
improving clinical quality.

Introducing the Quality Improvement 
Toolkit 

The Value Case for Initiating Quality 
Improvement

Telling the Quality Improvement Story

Implementing Quality Improvement in 
Rural Areas

To learn more, please visit QI Toolkit website: 

http://doh.sd.gov/qitoolkit.aspx

Do you Know about the 

Quality Improvement Toolkit?

http://okwu.edu/msn
http://okwu.edu/nursing
mailto:ags%40okwu.edu?subject=


May, June, July 2020 South Dakota Nurse Page 15

weLcoMe
New Members

District 1, 2 & 3
Amanda Rice
Clarice Killsprettyenemy
Kristina Simonds
Spring Meyer
Lynnette Huber
Ruth Ann Gordon
Tony Long
Rachelle Butler

District 4
Tercilia Ximenes

District 5-7
Christine Hines
Koel Sievers
Julie Cox
Andrea Tuley
Megan Hullinger

District 8 & 9
Anna Walraven

District 10
Janice Hokenstad
John Cotton
Sarah Bushman
Lisa Raabe
Misty Small
Erika Henrich
Deanne Donaway
Becky Schulz
Mary Adebayo
Amile Veldkamp
Kathy Schoenfelder
Shannon Zell
Emily Zellmer
Anders Peterson
Stacey Heintz
Karli Sanyour
Sherry Cummings
Kimberly Barber
Susan Leitheiser
Abigail Kephart

PO Box 1015, Pierre, SD  57501 | P: 605.945.4265 | F: 888.600.1232 | E: contactus@sdnurses.org 

*last name / first name / middle initial credentials

*street or po box # basic school of nursing home phone/

*city / state / zip graduation:  month / year work phone/1jh21

employer name *r. n. license # fax/

employer address / city / state / zip e-mail

title / position major clinical, practice, or teaching area recruited by

Membership Categories
please check one

	FULL ANA/SDNA MEMBERSHIP  
   RN employed full or part time  

	REDUCED TO 75% OF FULL ANA/SDNA MEMBERSHIP DUES (STUDENT)
   RN enrolled in baccalaureate, masters or doctoral program, at least nine (9) credit hours per calendar year

	REDUCED TO 50% OF FULL ANA/SDNA MEMBERSHIP DUES (NEW GRADS GET A 2-YEAR RATE)
   RN who is unemployed
    - or - over 62 years of age & earning less than maximum allowed receiving Social Security benefits
      - or - enrolled in baccalaureate, masters or doctoral program, at least 20 credit hours per year
     - or - RN FIRST YEAR, WITHIN SIX (6) MONTHS AFTER GRADUATION (RECEIVES RATE FOR 2 YEARS)

	REDUCED TO 25% OF FULL ANA/SDNA MEMBERSHIP DUES (RETIRED)
   RN who is over 62 years of age and unemployed
      - or - who is totally disabled

	SDNA ONLY MEMBERSHIP  
    RN employed full or part time                                                     

According to Federal tax law, you may claim 50% of your annual SDNA/ANA dues as a tax deduction. The other 50% are used in lobbying activities 
and are not tax deductible.

MEMBERSHIP TYPE MONTHLY (EDPP) ANNUAL
FULL ANA/SDNA MEMBERSHIP $23.59 $277.00
STUDENT ANA/SDNA MEMBERSHIP $17.82 $207.75
NEW GRADS ANA/SDNA MEMBERSHIP $12.04 $138.50
RETIRED ANA/SDNA MEMBERSHIP $6.27 $69.25
SDNA ONLY MEMBERSHIP $16.04 $186.50

Payment Options
	FULL ANNUAL PAYMENT BY CHECK

	PAY BY ELECTRONIC DUES PAYMENT PLAN (EDPP)
Read, sign the authorization, and enclose a check for the first month’s payment (amount shown in bold above); one-twelfth (1/12) of 
your annual dues will be withdrawn from that checking account monthly, in addition to an annual $6.00 (50¢ per month) service fee 
(total is amount above). 
AUTHORIZATION:  This authorizes ANA to withdraw 1/12 of my annual dues and any additional service fees from the checking 
account designated by the enclosed check for the first month’s payment. ANA is authorized to change the amount by giving the 
undersigned 30 days written notice.  The undersigned may cancel this authorization upon receipt by ANA of written confirmation of 
termination 20 days prior to the deduction date as designated above.  ANA will charge a $5.00 fee for return drafts.
SIGNATURE FOR EDPP AUTHORIZATION:       

	PAY BY CREDIT CARD
____ Full annual payment—automatic annual credit card payment (automatic renewal)
___        _ Monthly payment from credit card
____ Full annual payment---one year only

__ __ __ __   __ __ __ __      __ __ __ __   __ __ __ __ Visa/MasterCard                  _______ Expiration date

MEMBERSHIP 
APPLICATION

SDNF Donors
A special “Thank you!” to the following individuals 

who have donated to the South Dakota Nurses 
Foundation since January 1, 2020. The great 

support is appreciated!

SDNA UNDERGRADUATE NURSING 
SCHOLARSHIP FUND

Joseph & Mary Edelen

MARIANNE M. STENVIG MEMORIAL 
SCHOLARSHIP FUND

Cynthia Elverson
MaryClaire May

SOUTH DAKOTA NURSES FOUNDATION
Rebecca McDugle

SDNF RESEARCH GRANT FUND
Carman Timmerman

Dr . Kay Foland

http://www.sdstate.edu/nursing


Volunteers 
Needed!

isit us online today: 

SERV.SD.gov

What is SERV SD?  A database of pre-registered health care professionals 
who are ready to volunteer in the event of an emergency.

Who should volunteer? Everyone! All skill levels and experience needed.

When registering with SERV SD, you can join preparedness groups in 
your community.

In this toolkit, you can:
• Learn about team-based care and why it is an 

effective way to provide care.
• Find out more about different forms of team-based 

care, including Patient Centered Medical Homes, 
Medicaid Health Homes, Patient Aligned Care Teams, 
and Warm Handoffs.

• Read case studies from facilities in South Dakota who 
are doing team-based care.

• Download and print helpful tools to move your facility 
forward in team-based care.

• Discover additional resources for various aspects of 
team-based care.

ACCESS THE FULL TOOLKIT HERE: 
HTTPS://DOH.SD.GOV/DISEASES/CHRONIC/
HEARTDISEASE/TEAMBASEDCAREGUIDE

Hospital and clinic administrators, quality improvement 
professionals, public health professionals, and/or 
anyone with a vested interest in team-based care.

The Cardiovascular Collaborative, in partnership with 
the Department of Health’s Heart Disease and Stroke 

Prevention Program, has created a free tool to help create 
conversations, raise awareness, and strengthen 

team-based care in South Dakota. 

WHO MAY BENEFIT FROM THIS TOOLKIT?

SOUTH DAKOTA TEAM-BASED CARE TOOLKIT

Four informational webinars have been developed:
An Introduction to the SD Team-Based Care Toolkit

Types of Team-Based Care
Patient and Provider Perspectives on Team-Based Care

Realities of Team-Based Care in Rural South Dakota

http://avoidopioidsd.com
http://sdstate.edu

