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Patrick Reed, RN, DNP

Louisiana’s Registered 
Nurses are facing 
uncharted waters 
that no healthcare 
professional should 
have to navigate. 
Day in and day out, 
RNs are proudly 
providing skilled and 
compassionate care 
to all patients. During 
times of crisis, we are 
so focused on surviving 
until the shift ends or 
even just this hour ends 

that we lose sight of helping our colleagues 
and ourselves.

The theme of my LSNA Presidency is 
Creating A Culture of Care. There is an 
expression, “you can’t pour from an empty 
vessel.” I encourage you to take the steps 

President’s Corner

Patrick Reed

necessary to take care of yourself to fill 
your vessel. In this time of crisis, you 
probably won’t be able to do what you 
normally do to care for yourself. What you 
can do is find brief blissful moments of 
noticing when you are “in the flow” caring 
for patients. You can take a brief moment 
to just breathe deeply. 

As everyone in the whole system is 
frazzled, overworked, and scared right 
now, it’s a good time to show grace to 
others. Grace is to impart strength to 
endure trials. COVID-19 is a trial no one 
saw coming. You can create a culture 
of care in your circle. Look for ways to 
give a kind word of encouragement, a 
compliment, or a “we are in this together.” 

Know that all of the LSNA leaders at the 
state and local levels see you. We see your 
drive, determination, and compassion. We 
are all in this together and will get through 
it together. As Ram Das said “We are all 
just walking each other home.”

Creating A Culture of Care

We are excited to announce that The Pelican 
News is Going Green! Beginning with the July 
2020 issue, the publication will be available 
as an e-newsletter to any nurse licensed in 
Louisiana who would like to receive it. It will also 
be distributed in electronic form and printed as 
a member benefit for members of the Louisiana 
State Nurses Association. If you are not a member 
of the Louisiana State Nurses Association, then this 
current issue will be your LAST printed copy of 
The Pelican News.

If you want to continue to receive critical 
statewide nursing updates from the Louisiana 
State Nurses Association and Louisiana Nurses 
Foundation, you have three options: 

1. Subscribe your email address online at 
https://tinyurl.com/LAPelicanNews to 
receive a FREE digital edition.

2. Request a physical subscription to continue 
receiving a paper copy of the newsletter. 
Subscriptions are FREE and are available by 

calling our publisher at 800-626-4081 or 
emailing sales@aldpub.com. 

3. Become a member of LSNA and receive 
BOTH a digital AND a print version as 
part of your membership benefits!

THIS IS YOUR LAST ISSUE UNLESS YOU 
TAKE ACTION - make sure you take action to 
continue receiving information that is vital to 
your nursing practice. We encourage every 
nurse in Louisiana to register to receive The 
Pelican News electronically. Whether you 
want to go green, or just like reading news 
electronically, signing up for the online version 
of The Pelican News is simple.

If you have any questions or comments about 
The Pelican News, please contact Emily at the 
Louisiana State Nurses Association by email at 
lsna@lsna.org or by phone at 225-605-3090. 
You can join LSNA at https://www.lsna.org/
membership/. Join us today!

Going Green
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Article Submission
Submission Deadlines for 2020 Editions of the Pelican

June 1, 2020
August 31, 2020

(submissions by end of the business day)

We appreciate your continued cooperation in adhering to the 
submission guidelines so we can ensure the Pelican remains 
a professional, highly regarded publication and resource for 
all professional nurses in Louisiana. LSNA looks forward to 
hearing from you and if you know of anyone who would like to 
submit an article please forward this information to them.

GUIDELINES FOR SUBMITTING ARTICLES

• Send all submissions to lsna@lsna.org
• Subject line: Pelican News Submission: Name of Article
• All submissions are subject to editing by the LSNA Executive 

Director
• Only electronic submissions are accepted and they must be 

an attachment to an email (Microsoft Word or PDF only). 
• A submission cannot be in the body of an email
• Must include the name of the author(s) and a title in the 

document. 
• All pictures must have a caption with names of all persons 

depicted. Names must be complete and submitted at time of 
picture

• Pictures cannot be embedded in article; submit with the 
article but in a separate format (png,.tif, .jpg) 

• LSNA reserves the right to pull or edit any article / news 
submission for space and availability and/ or deadlines.

• If requested, notification will be given to authors once the 
final draft of the Pelican has been submitted

• LSNA does not accept monetary payment for articles
• Any submissions after the deadline will be considered for the 

following issue

Please email lsna@lsna.org with all inquiries regarding the 
Pelican News.

Advertising

For advertising rates and information, please contact Arthur L. Davis 
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub. LSNA and the Arthur L. Davis 
Publishing Agency, Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited to corrections in the 
next issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement or approval by the 
Louisiana State Nurses Association of products advertised, the advertisers, 
or the claims made. Rejection of an advertisement does not imply a product 
offered for advertising is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the product or its use. 
LSNA and the Arthur L. Davis Publishing Agency, Inc. shall not be held liable 
for any consequences resulting from purchase or use of an advertiser’s 
product. Articles appearing in this publication express the opinions of 
the authors; they do not necessarily reflect views of the staff, board, or 
membership of LSNA or those of the national or local associations.

Louisiana Pelican News is published quarterly every March, June, September 
and December and is the official publication of the Louisiana State Nurses 
Association, a constituent member of the American Nurses Association.

Executive Director’s Message

Thea Ducrow

Thea Ducrow, Ph.D.

The world is a 
completely different place 
than it was when I became 
Executive Director on 
Nov. 1, 2019. The world 
is in turmoil with the 
biggest public health 
crisis since the Spanish 
Flu Epidemic of 1918. The 
state office has responded 
by eliminating all of our in-
person meetings or events. 
The news on COVID-19 
changes daily, sometimes 

hourly. As I write this, Louisiana is in a state of 
blind panic. Registered Nurses are responding 
to the call swiftly and working in questionable 
situations. RNs in Louisiana are facing situations 
similar to Florence Nightingale’s work in the 
Crimean War with wounded soldiers. Nurses are on 
the frontlines having to face situations that usually 
only happen in wartime.

During COVID-19, as the largest nursing 
association in Louisiana, LSNA is working to help 
and be the voice of all RNs. We are stronger 
together.  

The stories I am hearing from nurses directly 
and through the survey are heartbreaking. They 
describe medical conditions that should not 
happen in Louisiana in the 21st Century. Below are 
some of the responses to the survey describing 
their situations and concerns:

• Not stockpiling PPE and not having enough 
to safely protect patients and staff is 
negligent. (Responses highlighting the lack 
of PPE are by far the most common).

• I don’t see how we can be prepared to 
stop and control a pandemic that we can’t 
adequately test for.

• We are working short-staffed with a lack of 
information.

• Many of us have URI’s at present, but no 
way of being tested to make sure that we 
are not infected with the virus. Although we 
are concerned about infecting others, there 
would not be enough staff if we remained 
at home. Patients with fever and flu like 
symptoms are being confined to the unit 
and told to wear masks if they leave their 
rooms. They are either unable or unwilling 
to follow infection prevention measures. We 
have no flu tests to differentiate the illness.

Thank you nurses. As the rest of the world takes 
a step back, we know your duty is to continue to 
show up. – Anon.

Graduate Academic Programs
· Doctor of Nursing Science (DNS) Research Focused Program
· Doctor of Nursing Practice (DNP)

BSN to DNP
Advanced Practice Roles

•  Clinical Nurse Specialist
•  Nurse Anesthesia
• Nurse Practitioner

Adult-Gerontology, Acute Care or Primary Care
Pediatric, Acute Care or Primary Care
Neonatal
Primary Care Family
Psychiatric-Mental Health

Aggregate, Systems, and Organizational Roles:
•  Executive Nurse Leader
•  Public/Community Health

Post Masters DNP
· Master of Science in Nursing (MSN)

•  Clinical Nurse Leader
•  Nurse Educator

Pursue your DNP degree at the only nursing school within an academic 
health science center that is recognized by the National League for Nursing 
Center of Excellence for Nursing Education in Louisiana.

For more information, please contact Souad Salloum: ssallo@lsuhsc.edu

Dual 
Concentration 

Offerings 
Available!

Advanced 
Specialty 
Courses 
Available!

Advanced 
Emergency 

Nursing

Advanced 
Nephrology 

Nursing

Advanced 
Oncology
Nursing

2020
Thank you for your kindness, 

dedication and healing touch!
For Employment Opportunities 

Kandyce Shaw, Director of HR
985.661.2109 Direct | 985.641.0600 Main

kshaw@uspi.com | www.sshla.com

Happy Nurses Week

http://ldh.la.gov/lava


April, May, June 2020 Pelican News  •  Page 3

District News

Patricia A. La Brosse, PMCNS-BC

District IV has a new 
leadership team for The Year 
of the Nurse. Serving two-
year terms are President 
Elsie Meaux, Treasurer 
Nick Nihland, and Board 
members Justin Fontenot 
and Meghan Mattison. 
Serving the remaining year 
of two-year terms are Vice 
President Sheila Pritchett, 
Secretary Christy Lenahan, 
and Board members 
Carllene MacMillan and 
Iris Malone. Immediate 

Past-President Patricia La Brosse conducted the 
Installation Ceremony.

Following the Installation Ceremony, an 
educational program was presented by VieMed 
and the Heart of Hospice Clinical Care Coordinator. 
Objectives included: describing and demonstrating 
state-of-the-art tele-med respiratory equipment 
now being used in the home setting; describing 
their role in a multi-disciplinary team in the 

District IV News
LSNA District IV Installs New Officers and Board Members

management of high acuity patients in the home 
setting; and providing information regarding 
their education and training to family, patients, 
caregivers, and all care team members. 

Industry changes were identified regarding 
redefinition of models to create hospital-level care 
in the home. A major focus was the importance of 
a variety of tools and teams needed to improve 
the quality of care managemen, reduce cost, and 
readmission to hospitals.

The Heart of Hospice Clinical Care Coordinator 
described that agency’s role in working with the 
VieMed team to meet the needs of a high acuity 
ALS patient, as well as other services provided 
to the population they serve. This partnership 
works to increase the quality of life in the homes 
of patients with respiratory diseases including 
Chronic Obstructive Pulmonary Disease, chronic 
respiratory failure, and neuromuscular diseases. 
This achieves better management of length of 
stay and readmission rates to hospitals, which not 
only reduces costs for patients, but also allows 
them to stay in their homes longer and feel more 
comfortable.

Those in attendance appreciated the 
technological advancements demonstrated, 

Justin Fontenot-Board Member; Christy 
Lenahan-Secretary; Meghan Mattison-Board 

Member; Nick Nihland-Treasurer; Elsie Meaux-
President; Sheila Pritchett-Vice President; and 

Iris Malone-Board Member. Not pictured is 
Carllene MacMillan-Board Member

Patricia A. 
La Brosse

the expertise of the presenters, and the ease of 
the question and answer portion that followed. 
A delicious meal was provided by the VieMed 
company. 

http://herzing.edu
http://herzing.edu/consumer-disclosures
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District News

District IV News
District IV Member 
Selected for ANA 

Advocacy Program

Patricia A. La Brosse, PMHCNS-BC

Ali Iossi, RN, BSN, has begun her work as a 
participant in the 2019-2020 American Nurses 
Advocacy Institute (ANAI) which supports the 
American Nurses Association’s (ANA) commitment 
to growing nurses’ political leadership skills formally 
and informally through this initiative. Launched in 
2009 by the ANA, the program grooms each nurse to 
ultimately be an effective advisor to their state nurses 
association in establishing legislative/regulatory 
priorities, recommending strategies for execution in 
the advancement of a policy issue, and educating 
colleagues about the political realities and how they 
too can be more effective advocates. The program is 
highly competitive, and Ali was selected as one of 25 
participants. The advocacy institute is capped at 25 
participants so each individual can benefit optimally 
from the interactive session held in Washington, D.C. 
as well as the ongoing mentored support throughout 
the year. She has chosen Patricia La Brosse, PMHCNS-
BC, as her Mentor. Ms. La Brosse is the Immediate 
Past LSNA Director of Health Policy & Advocacy, and 
current LANPAC Chairperson.

While in D.C., Ali was able to hear from influential 
nurse leaders such as House State Representatives 
and State Legislators. She learned about navigating 
the legislative process based on the political 
environmental scan and messaging for differing 
audiences from leaders in the public relations arena. 
The experience included visits to Congressional offices 
to speak about issues impacting nurses today. Ali 
was able to speak passionately regarding workplace 
violence and how safety is a necessity throughout all 
areas of healthcare. The learning continues throughout 
the year with discussion of other related topics and the 
ability to apply these tactics at the state level.

Ali hopes to further discussions related to 
workplace violence with state leaders, and is 
beginning to set up meetings regarding this important 
topic impacting all too many healthcare workers. 
She serves as the Director of Emergency Services at 
Acadiana General Hospital, and facility leadership 
continue to support Ali’s efforts to impact on this 
critical healthcare issue.

Nursing Education Leaders Provide Update to LSNA 
District IV Members

Patricia A. La Brosse, PMHCNS-BC

At a recent meeting of LSNA District IV, 
Acadiana area nursing education administrators 
presented a panel entitled, “Striking a Balance 
for the Future Through Nursing Education: 
Population Health vs Bedside Nursing.” Content 
themes were: Educating future nurses to 
improve population health and meet community 
needs within a Culture of Health; and, Meeting 
the communities supply and demand issues, 
including strategies for retaining nurses for Care 
Delivery at the Bedside. 

Dr. Melinda Oberleitner, Dean, University of 
Louisiana at Lafayette College of Nursing and 
Allied Health Professionals; Dr. Lisa Hawthorne, 
Director, Department of Nursing, Louisiana State 
University-Eunice; and Dr. Rebecca Harris-Smith, 
Dean, Nursing and Allied Health, South Louisiana 
Community College were asked to address the 
following:

1. Each respective program’s efforts 
toward meeting the National Academy of 
Medicine’s “Future of Nursing: Campaign 
for Action Initiative,” specifically, looking 
toward 2020-2030.
A. Transitioning focus toward creation 

of a Culture of Health perspective 
addressing Health Disparities and 
Health Equity;

B. Incorporation of the Social 
Determinants of Health into the nursing 
curriculum;

C. Creating a diverse workforce, 
which more accurately reflects the 
composition of the population through 
recruitment and retention of a diverse 
student base and faculty; and,

D. Facilitating the graduates/existing 
workforce’s progression toward 
lifelong learning and a higher degree

2. Each program’s efforts being made to 
meet the supply and demand for RNs in 
our communities, in hospitals (particularly 
at the bedside), as well as in non-hospital/
non-traditional settings.

Lively discussion ensued as participants were 
given opportunity to ask questions at the end 
of the presentation. Attendees were provided 
handouts detailing the Robert Wood Johnson 

Culture of Health components, including Social 
Determinants of Health and Health Disparities/
Equity, and data from the Louisiana Center for 
Nursing 2018 Nurse Faculty Survey. 

L to R: Dr. Lisa Hawthorne, Dr. Rebecca 
Harris-Smith, and Dr. Melinda Oberleitner

Meeting attendees

Chad A. Sullivan, RN, JD

Keogh, Cox & Wilson, LTD.
Baton Rouge, LA • 225-383-3796

Offering Disciplinary Defense 
to Registered Nurses

Email: csullivan@keoghcox.com

keoghcox.com

http://christuscareers.org
http://wkhs.com
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District News

Tangipahoa District News

Luanne Billingsley and Rachel Artigues

A successful fundraiser collaborative was done recently 
between the Tangipahoa District Nurses Association (TDNA) 
and the Rho Zeta Chapter of Sigma Tau International. This 
fundraiser benefited local food pantries and an organization put 
in place to promote healthy living and quality of life following 
hospital discharge. A unique cookbook, Eating Healthier in South 
Louisiana, was created and tailored to promote healthier eating 
while incorporating some family favorite recipes so it would 
attract all members of the community. The Tangipahoa District 
Nurses Association worked in collaboration with the Rho Zeta 
Chapter of Sigma Tau International in this fundraiser effort, which 
benefited the Southeastern Louisiana University Food Pantry, 
Our Daily Bread Food Bank, and the North Oaks Health System 
Transition Alliance Program. The recipe contributions were from 
nurses, staff of the organizations, and friends in the community 
who are simply great cooks! 

The original goal was to raise enough funds to contribute to 
at least one organization in need, but with the success of sales, 
enough money was raised to go towards all three organizations! 
It is an honor to say the cook book, Eating Healthier in South 
Louisiana, was a huge success and a special thank you to all who 
contributed! 

The original artwork on the cookbook cover was donated by 
Janet Jones. The planning committee who helped organize and 
complete this project include: Rachel Artigues, Luanne Billingsley, 
Janet Jones, and Sherry Collura. 

Tangipahoa District Nurses 
Association Cookbook Fundraiser 

Collaboration a Huge Success!

Baton Rouge District News
February Membership Meeting

The Baton Rouge District Nurses Association (BRDNA) held its 
February 13, 2020 meeting at our Lady of the Lake Regional Medical 
Center. President Lisa Deaton welcomed 35 members, guests and 
students. Guest Speaker Laura Gomez, MSN, RN, OCN spoke on 
Emotional Intelligence. She explained that emotional intelligence has four 
components: self- awareness, self-management, social awareness and 
relationship management. Emotional intelligence helps improve decision 
making, decrease occupational stress, increase team performance and 
increase personal well-being.

Photo taken at the Feb. 13, 2020 meeting of the Baton Rouge DNA
From the left: Regina Leingang, Monika Nijoka, Marcia Henry, Laura Gomez 

and Sharai Hurst.

Pictured at the meeting from the left are: Anthony Curry, Laura Gomez, 
Angela Toney and Yvonne Pellerin.

mailto:lionvipcare%40southeastern.edu?subject=
http://southeastern.edu/lionvipcare
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The Baton Rouge District Nurses Association 
(BRDNA) held their March 12, 2020 meeting at 
Southeastern Louisiana School of Nursing on Essen 
Lane. President Lisa Deaton welcomed 30 members, 
guests and students. Graduating seniors from 
local schools of nursing were given gift bags. Jan 
McGovern, Southeastern LA Univ. nursing student 
who will graduate in July, was the recipient of a one-
year membership in ANA/LSNA.

Two candidates for public office were also 
present at the meeting: Tiffany Foxworth, an 
attorney, registered nurse and U.S. Army Veteran, 
a mother and wife, is a candidate for 19th Judicial 
District Court, Division M; and Johnell Mathews is a 
candidate for City Judge.

Shane Evans, D-ABMDI, Chief of Investigations of 
the East Baton Rouge Parish Coroner’s Office spoke 
to the group on Louisiana Coroner’s Cases Defined. 
He distributed a summary of the law to all present, 
and discussed at length what the law required and 
what the nurse’s responsibilities were in reporting 
coroner cases.

March Membership 
Meeting

Pictured from left are: Shane Evans and 
President Lisa Deaton.

Annual Business Meeting and Election of Officers 
The Baton Rouge District Nurses Association 

(BRDNA) held its annual business meeting and 
election of officers Jan. 9, 2020 at City Café 
on O’Neal Lane. Over 30 members and guests 
attended. President Lisa Deaton conducted 
the meeting and inducted newly elected 
board members and officers. 2020 marks the 
International Year of the Nurse and Midwife, and 
in the US, the Year of the Nurse, additionally 
nurses will be celebrating the 200th anniversary 
of the birth of Florence Nightingale in May and 
the 100th anniversary of the 19th amendment 
giving women the right to vote in the United 
States. 

 

Incoming and outgoing Board of Directors and officers:
From the left first row: Lisa Deaton, Rachel Tidwell, Clara Earl and Alison Rone.

Second row from the left: Valerie Schluter, Dell Mars, Charla Johnson, Denise Hart, Yvonne Pellerin, 
Sheralyn Long and Mary Dudley.

Pictured from the left are: BOD member Denise 
Hart, BOD member Rachel Tidwell, President-elect 
Dr. Yvonne Pellerin and Corresponding Secretary 

Sheralyn Long

District News

Baton Rouge District News

Marie Adorno, PhD, APRN, CNE and 
Marsha J. Bennett, DNS, APRN, CNE

The Joanna Briggs Institute (JBI) is an 
international not-for-profit organization, based in 
Adelaide, South Australia, operating more than 
70 collaborating centers and groups around the 
world. JBI focuses on evidence-based healthcare, 
and defines evidence-based healthcare as “…The 
feasibility, appropriateness, meaningfulness and 
effectiveness of healthcare practices …informed by 
the best available evidence, the context in which 
the care is delivered, the individual patient, and the 
professional judgment and expertise of the health 
professional.” 1, p.62

Note that “the best available evidence” is a key 
component of evidence-based healthcare. 

Before initiating any change in practice, nurses 
need to locate and appraise the highest levels (the 
‘best’) of evidence (usually research) from a complete 
and comprehensive literature search. Practice changes 
should never be introduced based on the evidence 
from one research article. Nurses need to develop 
skills enabling them to synthesize findings from across 
studies to develop an idea of what works, and what 
does not work, from the research. 

As a nurse clinician, it is important to dedicate 
the time to search, locate, retrieve, appraise, and 
synthesize such a body of evidence to answer 
a clinical question or make a practice change. 
Healthcare knowledge has been expanding 
exponentially, to a ‘doubling” of current knowledge 
projected to be every 73 days by 2020,2 such that 
to stay current with the latest developments in 
the field, the nurse clinician would need to read 75 
research reports and 11 systematic reviews per day.3 

One solution is to have more systematic reviews 
of research evidence. A systematic review (SR) is a 
“summation and assessment of a group of research 
studies that test a similar research question.”4 SRs 
conduct thorough and comprehensive searches on 
the topic following a rigorous standardized format 
as outlined by the JBI methodologies. SRs offer 
pre-appraised and synthesized evidence-based 
practices on a specific, clinically focused question. 
SRs appraise the quality of the individual studies 
that comprise the SR so the nurse clinician can 
determine the credibility of the synthesized findings. 

Reading SRs offers busy clinicians vetted, pre-
appraised, synthesized, up-to-date practice-related 
information. 

A local resource for learning more about how to 
conduct a SR is the Louisiana Center for Promotion 
of Optimal Health Outcomes: A JBI Center of 
Excellence, housed at the Louisiana State University 
Health-New Orleans School of Nursing. The 
Louisiana Center offers short courses (five days) in 
the science and conduct of systematic reviews, using 
the evidence-based JBI methodologies. For more 
information about systematic review training, please 
email Dr. Marsha Bennett, the Louisiana Center 
Director at mbenne@lsuhsc.edu or 504-568-4220. 

  
1 Jordan Z, Lockwood C, Munn Z, & Aromataris E. The 

updated JBI model for evidence-based healthcare. 
The Joanna Briggs Institute. 2016. Available https://
joannabriggs.org/jbi-approach.html

2 Cornish B. Medical knowledge doubles every few 
months: how can clinicians keep up? 2018. https://
www.elsevier.com/connect/medical-knowledge-
doubles-every-few-months-how-can-clinicians-keep-
up

3 Bastian H, Glasziou P, & Chalmers I. Seventy-five 
trials and eleven systematic reviews a day: How will 
we ever keep up? 2010. Plos Med 7(9):e1000326.
Available https://journals.plos.org/plosmedicine/
article?id=10.1371/journal.pmed.1000326 https://doi.
org/10.1371/journal.pmed.1000326

4 LoBiondo-Wood G, Haber J. Nursing research, 
methods & critical appraisal for evidence-based 
practice. 8th ed. St. Louis, MO: Elsevier; 2019.

Keeping Up with the Evidence for Practice: The JBI Approach 

Louisiana School 
Nurse Organization
(Affiliate of NASN)

Through our specialized, evidence-based 
practice, we autonomously strive to protect 

and promote student health, facilitate optimal 
development, and advance academic success. 

Join LSNO today and help us forge the future 
of our profession @ www.lsno.org
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Patricia A. La Brosse, PMCNS-BC

Here we are in 2020 — The Year of the Nurse and 
Midwife, facing a COVID-19 pandemic, each of us 
with our own personal and professional concerns. 
Information floods our senses as we strive to identify 
what might be coming next. But, amid it all, let’s 
take a breath and remember that we are registered 
nurses — the most trusted profession for 17 years 
in succession. We are valued by American citizens 
because of our ethics, our honesty, and the fact 
that we show up every day to honor our contract 
with society to provide extraordinary care during 
extreme circumstances. Historical epidemics to 
which we have responded include Ebola, zika, N1H1, 
measles, SARS, opioid, and HIV/AIDs, to name a few. 

The American Nurses Association (ANA), 
representing the interests of 4.1 million registered nurses, supports 
ongoing efforts to address and prevent the community spread of 
COVID-19 along with the rapid development and identification of solutions 
to protect nurses, healthcare teams, and the public. ANA Chief Nursing 
Officer Debbie Hatmaker, PhD, RN, FAAN, met with President Donald 
J. Trump on March 18 to urge the administration to provide a sufficient 
supply of appropriate personal protective equipment (PPE) for nurses and 
to share the need for creative staffing strategies to sustain the nursing 
workforce so they can continue to provide care during this pandemic. 
ANA was among 12 other nursing organizations attending the White House 
meeting. For ongoing updates and resources, check the ANA website: 
https://www.nursingworld.org/practice-policy/work-environment/health-
safety/disaster-preparedness/coronavirus/ 

Nurses will continue to be an integral part of the healthcare teams 
working tirelessly to help “flatten the curve.” But what about beyond that? 
In Louisiana, the 2020 Regular Legislative Session convened on Monday, 
March 9, 2020. Final Adjournment is to be no later than 6:00 pm on 
Monday, June 1, 2020. However, our legislature is not currently in session, 
and is not scheduled to reconvene until Tuesday, March 31. While none of 
us can predict what will be the outcomes of bills that are already out for 
consideration, it will be important to pay attention to information coming 
out of Baton Rouge pertaining to our state budget as well as regulatory 
processes pertaining to healthcare disciplines. As a reminder, healthcare 
and education are the only portions of the budget that can be subject to 
reductions. 

In the previous LANPAC Pelican article, the focus was the importance 
of building relationships with local legislators. This is more important 
than ever before. The National Council of State Boards of Nursing website 
shows over 69,000 active registered nurse licenses in Louisiana as of 
12/9/2019, and it is critical that our collective voice is heard by policy 
makers. If you need help identifying your legislators, you can go to the 
Louisiana State Legislature website, https://www.legis.la.gov/legis/Home.
aspx and enter your zip code. You might have to enter your street address 
as well since some zip codes have more than one representative. From 
this page, you can go directly to your Louisiana as well as U. S. legislators’ 
website to find out more information. 

Patricia A. 
La Brosse

NURSES VOTE 2020 

LANPAC is working closely with LSNA to promote the organization’s 
2020 policy agenda, and more information will be forthcoming on www.
lsna.org. In addition, alerts and bulletins will be distributed via Constant 
Contact, which is available to LSNA members and non-members, as well 
as non-nurses. If you aren’t already receiving these communications, send 
an email request to be added to lsna@lsna.org. A well-funded LANPAC 
will help show strength in numbers and a commitment to engage in the 
political process. Contributions are voluntary and may be made by nurses 
and friends of nursing. All donations are welcome, and any amount of 
$50.00 or more qualifies the donor as a voting member of LANPAC. Please 
go to https://www.lsna.org/lanpac, make a donation, and join our efforts 
to help us grow our ranks, maintain a political presence, advocate for the 
patients we have chosen to serve, and better represent our profession. For 
additional information, please contact Patricia La Brosse, PMHCNS-BC, 
LANPAC Chairperson, at lahasky@aol.com or (337) 344-4987.

Announcement on the Louisiana Secretary of State website — “The 
previously scheduled April 4, 2020 Presidential Preference Primary/
Municipal Primary Election and May 9, 2020 Municipal General Election 
were rescheduled in accordance with Proclamation Number 28 JBE 
2020. The new dates are June 20, 2020 for the Presidential Preference 
Primary/Municipal Primary Election and July 25, 2020 Municipal 
General Election. Other important information regarding qualifying 
information and deadlines can be found at https://www.sos.la.gov/
ElectionsAndVoting/GetElectionInformation/Pages/default.aspx. 

At the national level, the American Nurses Association strongly 
promotes well-informed and politically engaged nurse advocates to 
support and educate the 2020 presidential candidates on the issues 
important to nurses and patients. Along with focusing on the COVID-19 
pandemic, ANA top nursing priorities for 2020 include: health care 
reform; safe staffing; workforce development; opioid epidemic; workplace 
violence; and allowing APRNs to order home health services without 
physician approval. Important resources to help at the local level available 
at https://nursesvote.org/. 

“Unless we are making progress in our nursing, every year, every 
month, every week, take my word for it we are going back” — Florence 
Nightingale

Now that Louisiana nurses are responding valiantly to 
the COVID-19 pandemic, the Louisiana Nurses Foundation 
will be using the Louisiana Nurses Relief Fund to provide 
needed supplies to RNs on the front lines.

One of LNF's key sponsors, eQHealth, donated over 
2000 individual 1 oz. hand sanitizers to share with RNs. So 
far, three organizations received hand sanitizers. Another 
of LNF's longtime sponsors committed to nurses, Louisiana 
Healthcare Connections, is donating snacks and beverages 
to nurses working on the front lines. The Advocate family 
of newspapers is raising awareness and funds through the 
sale of nurse t-shirts on their websites. If you would like to 
contribute to the LNF care packages relief fund, click on the 
button on the LSNA.org website.

It looks like COVID-19 will be a marathon rather than a 
sprint. The Louisiana Nurses Foundation will support nurses 
along the way.

mailto:talentacquisition%40fmolhs.org?subject=
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The State of Louisiana has recognized the hepatitis 
C virus (HCV) as a major public health threat. Building 
on the improved efficacy of medications that treat 
HCV with few side effects, known as direct-acting 
antivirals (DAA), the Louisiana Department of 
Health (LDH) has developed a comprehensive plan 
to eliminate HCV in the state by 2024. Elimination 
is defined by the World Health Organization as 
identifying 90% of those chronically infected with the 
virus and treating 80%.

HCV, identified in the 1980s, is a contagious 
blood-borne virus that can damage the liver, kidneys, 
other body organs, and may lead to death. HCV is 
transmitted primarily through contact with an infected 
person’s blood that can result from injection-drug use, 
needle stick injuries, and inadequate infection control in 
health-care settings (CDC). 

Millions of people in the U.S. are estimated to be 
living with HCV, and as many as half do not know 
they have the virus (HHS.gov). HCV now kills more 
Americans than the next 60 infectious diseases 
combined. Many of those infected experience no 
side effects in the initial years of infection, while 
approximately 20% of infected persons develop 
significant liver damage, which can occur over 20 to 40 
years. Louisiana has the 5th highest rates of liver and 
bile duct cancers, which are driven by hepatitis viral 
infections. 

A blood test for HCV became available in 1992, and 
by 2000 the only treatment option available was a 
combination of Interferon and Ribavirin, which required 
a treatment period of almost one year. Many patients 
experienced severe side effects from the drug regimen, 

with a low cure rate. The development of newer 
therapies using DAA medications has dramatically 
improved HCV cure rates, with 95% of those treated 
achieving viral suppression with minimal side effects. 
The availability of the new, highly effective treatment 
has raised new issues including the need for broad-
scale screening and universal access to care (Lafferty, 
Wild, Rance, & Treloar, 2018). The National Viral 
Hepatitis Action Plan 2017-2020 outlines collaborative 
strategies to prevent new viral hepatitis infections, 
reduce deaths and improve health, reduce health 
disparities, and coordinate, monitor and report on the 
implementation of viral hepatitis activities (HHS.gov/
hepatitis).

The Louisiana Department of Health has 
developed its own state plan for eliminating HCV in 
the state by 2024, which is available at: https://www.
louisianahealthhub.org/wp-content/uploads/2019/08/
HepCFreeLA.pdf. The cornerstone of the plan is an 
innovative drug pricing model that gives the state 
unrestricted access to the costly DAAs. While HCV 
is curable, the high cost of the DAA medications 
remained a barrier to treatment for tens of thousands 
of Louisiana residents (Gee, 2019). The costly per-
patient treatment price severely limited access for 
the state’s Medicaid beneficiaries and incarcerated 
populations creating a public health crisis in Louisiana. 

To eliminate HCV as a public health problem, former 
LDH Secretary, Dr. Rebekah Gee worked to create a 
subscription-based payment model for DAAs. The 
subscription model is an agreement between the 
state and a pharmaceutical company that provides 
unrestricted access to DAAs for target populations at 
a capped price. 

Beginning in July 2019, the State of Louisiana 
has rolled out testing and treatment to target the 
appropriately 40,000 Medicaid beneficiaries and 
incarcerated patients in Louisiana living with HCV. In 
2019, the subscription model became available, and 
paved the way to treat 10,000 Louisianans enrolled in 
its Medicaid program or in prison by the end of 2020. 
By 2024, the goal is to treat 80% of all Louisianans 
living with HCV. 

Together We Can Eliminate Hepatitis C in Louisiana
The US Centers for Disease Control and Prevention 

has recommended that all individuals born between 
1945-1965 (Baby Boomers) be tested for exposure 
to HCV at least once, even if they haven't ever used 
IV drugs or received a blood transfusion before 
1992. This testing has revealed an approximate 30% 
exposure rate. A streamlined Population Health Screen 
and Treatment Algorithm is available to navigate 
HCV screening, treatment, and follow-up: https://
louisianahealthhub.org/wp-content/uploads/2019/10/
HCV-Provider-Detailer-Packet.pdf. Because people 
who inject drugs account for three out of four 
new HCV cases, treatment strategies also include 
expanding syringe service programs in top parishes 
with the highest opioid use (by overdose). Currently, 
there is no vaccine to prevent HCV infection. The 
best way to reduce prevalence and transmission 
of the disease is to increase testing, treatment and 
prevention, including the expanded use of available 
treatment with DAA medications. 

Nurses caring for high-risk populations and patients 
who test positive for HCV have an important role 
to play. Nurses are often responsible for educating 
patients and families and preventing the transmission 
of the infection to themselves or others. Nurses can 
also provide vital education regarding the importance 
of medication adherence and monitor patients for 
side effects. In addition, nurses in community health 
settings can help link patients diagnosed with HCV to 
an appropriate provider for follow up and treatment. 
To obtain more information about the state’s efforts 
to eliminate HCV, track the progress of the program, 
find a testing center, or read more about the cure go to 
http://ldh.la.gov/assets/hepc/prod/. 
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Benita Chatmon, PhD, MSN, RN, CNE

Nursing is the largest healthcare profession, with 
more than 3.8 million registered nurses (RNs) in the 
United States (AACN, 2019). The challenges of today’s 
healthcare system are physically, emotionally, and 
spiritually demanding on nurses especially during a 
crisis or disaster. Without appropriate and intentional 
self-care, compassion fatigue can evolve due to an 
accumulation of stressors (Bonamer & Aquino-Russell, 
2019). Compassion fatigue is a condition experienced 
by healthcare professionals who may help people in 
distress, and it is triggered by burnout and secondary 
trauma. It is an emotional state with negative 
consequences that develops from taking care of 
individuals dealing with some type of traumatic stress. 

Expanding workload, long hours, and traumatic experiences are contributing 
factors to compassion fatigue (Yilmaz & Ustun, 2018). Yilmaz and Ustun 
(2018) reported four factors that placed health professionals at higher risk 
for compassion fatigue: (1) unresolved trauma, (2) lack of coping and self-
care, (3) failure to control job stress, and (4) decrease in work satisfaction. 
While experiencing compassion fatigue, nurses may feel fatigued, 
depressed, and angry. They may question the meaning of life, become 
isolated, and even experience increased medical concerns (see Figure 1). 
It is imperative to avoid compassion fatigue by incorporating educational 
and supportive interventions to increase compassion satisfaction (opposite 
of compassion fatigue). Compassion satisfaction provides a sense of pleasure 
and reward after taking care of individuals. 

In a time after Hurricane Katrina, Hurricane Rita, the 2016 Great Flood, and 
now the Novel Coronavirus Disease (COVID-19), Louisiana nurses have been 
subjected to their share of disasters. If compassion fatigue is experienced by 
those who help others who are in distress due to their efforts to empathize 
and show compassion, then it is not surprising to see nurses at the forefront 

in experiencing compassion fatigue. How can nurses avoid compassion 
fatigue, particularly in a disaster or crisis? Here are a few interventions to 
put in place to avoid compassion fatigue during a disaster or crisis (Nolte 
et al., 2017).

• Increase your knowledge about compassion fatigue by attending 
workshops and continuing education opportunities

• Debriefing sessions after traumatic events or prolonged exposure to 
stressful situations

• Limit number of days allowed to work
• Engage staff to develop support mechanisms
• Monitor staff becoming “over-involved “with patients/families
• Develop space where stress-reducing practices can be used
• Ensure adequate staffing
• Interventions targeting the individual nurse
• Consider flexible policies allowing nurses with family issues
• Promote strategies to foster self-care
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Avoiding Compassion Fatigue During a Crisis

Benita Chatmon

Figure 1. Symptoms of Compassion Fatigue. Data from Yılmaz, G., & Üstün, B. (2018). Professional Quality of Life in Nurses: Compassion Satisfaction and 
Compassion Fatigue. Journal of Psychiatric Nursing, 9(3), 205–211. https://doi.org/10.14744/phd.2018.86648
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There is increasing interest and engagement among the nursing community 

around environmental matters that influence human health, such as climate 
change. Nurses are trusted health professionals and make up nearly 40% of the 
healthcare workforce, serving as catalysts of change in their institutions and 
practice settings.

 To activate nurses, the Alliance of Nurses for Healthy Environments 
(ANHE) and Health Care Without Harm (HCWH), launched the Nurses Climate 
Challenge (the Challenge) in May 2018. The Nurses Climate Challenge is a 
national campaign to educate health professionals on climate and health, with 
nurses leading the education. The Challenge started with the original goal to 
educate 5,000 health professionals and was quickly surpassed in less than a 
year due to the combined efforts of Nurses Climate Champions around the 
world.

 The response to the Nurses Climate Challenge has been robust. There 
are over 1,000 nurse climate champions from nearly all 50 states, with 

over 13,000 health professionals educated since the launch. In addition, 
nurses from 19 countries outside the United States are registered as Nurse 
Climate Champions. However, there are nearly four million nurses and 18 
million workers in the healthcare sector in the US alone; therefore there is an 
opportunity to exponentially scale the impact of the Challenge. To do this, we 
are aiming to educate 50,000 health professionals by 2022.

 The Nurses Climate Challenge offers a comprehensive toolkit with all the 
resources nurses need to educate colleagues on climate and health and 
engage in climate-smart practices in health settings and at home. Nurses 
using the Challenge resources are highlighted through profiles (https://
nursesclimatechallenge.org/champion-profiles) published on the Challenge 
website, shared in newsletters, and posted on social media to showcase the 
work being done and to inspire others to join.

 The Challenge also calls on nurses to be advocates for climate and health. 
Leading within a nursing organization, health institution, or academic center 
to spearhead initiatives to address climate change is an example of how 
nurses can move health professionals from education to action. The Challenge 
resources include a guide to taking action within workplace and home settings 
and provide other points to get started. 

As a nurse, you can also educate policymakers and the public about the 
connection between climate and health and how to take action by writing 
a letter to the editor in a local newspaper, meeting with elected officials, or 
talking with patients, friends and family members, and/or your community 
about the health impacts of climate change. The Challenge website includes 
sample talking points and template letter to the editors in the resources 
section. 

Furthermore, the CHANT: Climate, Health, and Nursing Tool 2020 is now 
available. CHANT is 10-minute voluntary survey asking respondents about 
awareness, motivation, and behaviors related to climate and health. Nurses and 
other health professions are encouraged to take the survey every year. Access 
CHANT here: http://bit.ly/30riTR9. 

Learn more and join the Nurses Climate Challenge by visiting 
nursesclimatechallenge.org.

ANA COVID-19 
Workplace Survey

The COVID-19 pandemic puts nurses on the front 
line, and preparedness is critical to preventing 
community spread. ANA is launching a workplace 
survey to gather and broadcast the perspectives and 
needs of nurses. The data from this survey will be 
aggregated and posted on ANA's website to shine a 
light on the needs of those providing care.

Take the survey here. 

http://franu.edu
https://ana.co1.qualtrics.com/jfe/form/SV_4OpLErvMKgd6tud


Call Shawanda Gordon at (318) 484-6331 for more information.
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