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Greetings Colleagues,
The
World
Health
Organization
(WHO)
has
designated 2020 as the “Year
of the Nurse and Midwife” in
order to “advance nurses’ and
midwives’ vital position in
transforming healthcare around
the world.” YNM also honors the
200th anniversary of Florence
Nightingale’s birth.
The
WHO
recognizes
Joyce Wilson
midwives as crucial elements
in maternal and infant care, a key link in addressing
preventable and unacceptably high maternal and infant
death rates in some countries.
In the U.S., the ANA has designated 2020 as The Year of
the Nurse, which includes all nurses: including staff nurses,
APRNs, nurse executives, and nurse educators. You can visit
https://anayearofthenurse.org/ for more info.
In 1877, Florence Nightingale wrote, “May your new year
be a year of progress.” She was talking about advances
in nurses’ training and education. It’s fun and interesting
to look back and see what nursing used to be like. It’s also
exciting to see how far we have come. Thanks to Florence’s
vision and understanding that knowledge is power, nursing
has become a profession of highly trained and educated
leaders in health care.
Not only do we care for the sick and their families, we
educate the public and promote healthy lifestyles. We also
help to write policy that guides our practice.

Legislative Season
The WVNA was very involved in the 2020 West Virginia
legislative session from January to March. We followed
several health-related bills, wrote letters of support for
some, opposed some, or remained neutral.
Most of our energy was spent on a bill that we wrote,
“The Patient Safety and Transparency Act,” HB 4799/SB 715.
(HB = House Bill; SB = Senate Bill.) The bill’s lead sponsor
was House of Delegates Majority Leader Amy Summers, RN;
the other sponsors were delegates Joe Ellington, MD; Tom
Fast; Barbara Fleischauer; and Assistant Majority Whip Dean
Jeffries.
The purpose of the bill is to give bedside nurses
Presort Standard
a voice in the way patient assignments are made.
US Postage
Assignment committees would be formed in each
PAID
hospital. 51% of the committee membership would
Permit #14
be made up of bedside nurses. Assignments would
Princeton, MN
55371
be made according to acuity in order to make
patients and nurses safer.
The bill also assures that nurses would be
properly trained to a unit before being assigned to
work there.
Finally, the bill requires hospitals to post daily
projected nurse-to-patient ratios (after acuity has

been measured) and to report on a yearly basis actual daily
nurse-to-patient assignments with acuity being measured.
The data will be studied in order to better understand the
nursing shortage and what can be done to help correct the
problem.
The bill was introduced in both the House of Delegates
and the Senate. It was assigned to committees in both
chambers. However, despite all our work, it was not added
to an agenda.
What’s Next for the Bill?
We met with legislators as well as with the WV Hospital
Association. We changed some of the language of the bill
in order to address some of their concerns, but the session
ended before the bill could make it onto the floor for a vote.
The legislative process is almost always tedious, and
it takes time and energy. Our bill did not become law this
year, but we still consider our efforts a success. We have
investigated the concerns that were raised, and have new
information going forward that will make the next version
of this bill stronger. We have raised awareness to the
problem of the nursing shortage, and we know that we can
find a solution.
We have developed a plan to continue working on this
important legislation during the interim legislative session.
We are planning to meet with – and gain support from –
other nursing organizations. We also plan to meet with the
WV Hospital Association again.
When it passes, this legislation will empower bedside
nurses – our nursing colleagues who make up our majority
of nurses – to make decisions on behalf of their patients. It
will give them the support they need to stay in the job they
love and were called to do.
WVNA, WVN-PAC, and the Political Process
Over the years of working with legislators, WVNA
has gained respect and a good reputation through grit,
steadfastness, and professionalism. Legislators often reach
out to us for advice on bills pertaining to health care.
This is an election year, and after the primary in May, the
WVN-PAC will begin its work of candidate endorsement.
We need your help in this area. First, if you are not a
member of WVN-PAC, please consider becoming a
member. The cost is $25/year.
You can send your $25 check to: WVN-PAC, PO Box
213, Scott Depot, WV 25560
Each WV House of Delegates and each WV Senate
candidate who wins in the primary election will be sent
a questionnaire to fill out and return. The WVN-PAC
committee then reviews all of them to decide who we will
support. Some will be asked to give an interview.
If there is a candidate in your district that you feel
would be an advocate for nursing, please let us know. We
can reach out to them and encourage them to fill out the
questionnaire and possibly do an interview with them.
President’s Message continued on page 3
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Executive Director’s Message
Add your VOICE with membership:
WVNA is the professional nurses’
association in West Virginia
Julie Huron, BSH, LNHA / Executive Director
There’s something special
that happens at our WVNA
Policy Day event every year,
and I love it! It is an event for
nurses to re-connect, to meet
new members, and to meet
future nurses. Nurses get the
chance to have breakfast with
our West Virginia legislators.
But something more is
inspiring me this year.
Julie A. Huron
Nurses Running for Office
As 2020 is the Year of the Nurse with the American
Nurses Association (the World Health Organization
has titled it the Year of the Nurse and Midwife – and
we appreciate our WV midwives so much), it is also
the year that we have four nurses running for office
in West Virginia! I think this is fantastic! The WVNPAC hosted a legislative breakfast at the WVNA Policy
Summit, and we held a panel discussion with the
nurses running for office. This is inspiring to me and
if we can have four nurses running for office in 2020,
I think a great goal is to strive for eight nurses to run
in 2021!
In my opinion, House Majority Leader Summers,
needs nursing help (in elected office) at the WV
legislature, and that is naturally what nurses do – they
help! I hope you seriously consider running for office
in the future. If you need help – people need help
when they take on new things – we have connections
who can guide you on how to start a campaign.
WVNA Policy Summit
The WVNA Policy Summit was a great success! I am
grateful that we had numerous organizations join us
to put together a fantastic event! Our event Diamond
Sponsor, Grand Canyon University (GCU), has been
very supportive for the last two years. It truly means
so much to me that we have an education partner
that strives to work for WVNA members, by offering
them a great discount on tuition, and that GCU has
an advisor (Carrie Cantrell) who is engaged in WV
nurses’ success. I am also thrilled to share that we
obtained a new event sponsor this year with Sizewise
as our lunch sponsor. When I reached out to Sizewise,
they immediately said “YES” – and mentioned how
Sizewise loves to support nurses.
We had three Platinum sponsors this year,
Arthur L. Davis (the publisher of the West Virginia
Nurse), Barbour County Health Association (our
WVNA President’s employer; we are thankful for
how supportive they are of WVNA), and the West
Virginia RN Board, with whom we also have a great
relationship.
Without event sponsorships, it is hard to bring
a quality education event to WV nurses and we are
grateful for event sponsorships and the dedication
these organizations offer to WVNA. We are thrilled
that we had over 24 exhibitors join us this year to
share information about their products, and I am
excited to receive feedback that numerous exhibitors
were kept busy at the event: some even ran out of
their products!
We had a wide variety of nurses who attended
the Policy Summit, including WVNA board members,
nurse educators, nurse practitioners, nurse-midwives,
RNs, LPNs, newly licensed nurses, and nursing
students. We had a great showing of nurses from
Alderson Broaddus, Garnet Career Center, Marshall
University, St. Mary’s School of Nursing, University
of Charleston, and WVU. You’ll find several articles
related to the Policy Summit in this issue.

Announcing the New WVNA Nursing Conference
Keeping with 2020 as the Year of the Nurse, this
is the year that WVNA will change format and begin
hosting two nursing events each year. This fall we
will kick off the WVNA Nursing Conference on Oct 1
and 2 at Canaan Valley Resort and Conference Center
in Davis, WV. October is a great time to visit Canaan
Valley, and we are going to continue the discussion
on Working Together for a Healthy Workplace.
Our Membership Assembly will take place the day
prior, on September 30, 2020 from 1 pm – 5 pm,
and we hope you stay over and attend our Nursing
Conference.
At the Nursing Conference, you can get your
needed CE before the end of October when you
renew your nursing license, and have a great time
catching up with your nursing friends. Registration
and Sponsor / Exhibitor rates are also available on our
website, and the room rates are great at $93/night.
The event registration link is WVNA 2020 Nursing
Conference, or see our website. Bring your family and
join us in the beautiful mountains of West Virginia
during the fall colors!
My Dad, and How We Appreciate Nurses
My father is doing pretty well these days. Now
we have made it through pleurisy and a blood clot
– both diagnosed in January this year – and I have
discovered what the “warfarin clinic” is about at
our local VA medical center. During our January ER
visits, I also ran into a physician who remembered
us from this summer. He was rotating with the team
that I “fired” last summer, during a time that I had to
fiercely advocate for my father. This resident affirmed
what we experienced with the attending physician
who prides himself on ”always being right,” and who
had a horrible bedside manner.
Patients and their family don’t have to accept a
misguided health care provider who is not serving
the patient’s best interest. We will always remember
how such a provider made us feel. I know there are
numerous nurses who deal with this type of behavior
every day, and I am thankful that we had nurses who
understood and advocated for us. My father and I are
fortunate to have excellent nurses and home health
workers who assist us in our journey. I would be lost
without them. We truly trust them, and they have
become a part of our family. I hope my role as the
executive director of WVNA can be a light for every
nurse in the state of West Virginia. Health care needs
you, and I will continue to work for you, as I have the
utmost appreciation for WV nurses!
Nurses’ Week Becomes Nurses’ MONTH
This year, WVNA, ANA and numerous other nursing
organizations have expanded what has traditionally
been known as Nurses’ Week (May 6 to 12 annually) to
the full month of May, which further celebrates 2020
as the Year of the Nurse. WVNA will continue to work
for nurses and work to identify real solutions to safety
and staffing issues. Please watch for and respond
to our surveys: your input is how we determine our
position on legislative agendas.
If you are not a WVNA member yet, this is a
great time to join! WVNA now offers value-pricing
membership combined with ANA membership, and
at $15 per month, it is a great deal. What would it be
worth to you to know you are fully doing your part for
your patients and your profession? Join WVNA-ANA
Warmest regards,
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President’s Message continued from page 1
The PAC does not have money to offer; we have
something better. With 30,000-plus RNs and 10,000plus LPNs (whom we welcome into our association
alongside all other WV nurses), we have over 40,000
nurses in WV. That is more that double the amount of
coal miners in WV, and it is also a huge voting bloc.
Nursing Barriers and Nursing Shortage
Nursing is a great career with possibility of
advancement. There is a living wage and good
benefits, including health care and retirement. The
legislature is always talking about bringing jobs to
WV. We have nurses here who are not working as
nurses because the working conditions were not
good. We also have nurses leaving the state. We need
nurses to stay in the profession and stay in WV.

WVNA’s Membership Assembly will take place on
Saturday, September 30, 2020, at the Canaan Valley
Resort in Davis, West Virginia.
The Membership Assembly is the annual meeting
for WVNA members. We manage association
business, announce the results of our elections,
discuss and settle on policy, and much more.
This year, for the first time, the Membership
Assembly will take place the day before WVNA’s
brand-new WVNA Nursing Conference (“Working
Together for a Healthy Workplace”), which will take
place October 1 and 2 at Canaan Valley Resort. Stay
tuned for more information! You can register for the
conference here: WVNA 2020 Nursing Conference.
There’s more information on our website, www.
wvnurses.org.

RN/Right from the Start Regional Coordinator
Eastern Panhandle WV
Grant County Health Department has a position for an
RN/Regional Right from the Start Care Coordinator.
May work from home, but this position will serve and
require frequent travel to providers in Grant, Hardy,
Pendleton, Mineral, Hampshire, Morgan, Berkeley
and Jefferson Counties.
Hiring will be from WV Division of Personnel Register
as a Nurse III. Applicant must have a valid WV
Driver’s and an RN License with at least three
years of community nursing experience. Must have
supervision and administrative experience. Salary will
be dependent on experience

For more information and
how to apply contact:
Sandria Glasscock, RN, Nurse
Director- Administrator at
304-257-4922 or e-mail

sandria.l.glasscock@wv.gov.

RN: Responsible for utilizing comprehensive skills in assessment,
treatment planning, case management, medication administration and,
crisis intervention.
Qualifications: valid WV-RN license and driver’s license with a clean
driving record. West Virginia Medicaid Title XIX, and behavioral health
experience preferred. Sign on bonus is available.
Visit our website at www.eastridgehealthsystems.org
for additional job opportunities.
Send cover letter and resume to rmickelinc@eastridgehs.org.
Eastridge Health Systems | Attn: Human Resources
235 S. Water Street | Martinsburg, WV 25401
Fax: 304-264-0763
EOE/Drug-Free Workplace

Sign On Bonus

• ED
• Med/Surg
• ICU
• OR
Contact us: Human Resources
812 Gorman Avenue, Elkins, WV 26241
304.636.3300 • hr@davishealthsystem.org
To learn more, visit
www.davishealthsystem.org

The WVNA is working to learn what is needed to
break down barriers and empower nurses and make
WV a place where nurses will want to work. We need
your help. Especially if you are a bedside nurse.
We need your voice. Tell us your story and give us
ideas of what you think will bring better working
conditions.
In other articles in this issue of West Virginia Nurse,
you will read in more detail about the bills that we
followed this legislative season, as well as our very
successful Policy Summit – which also included our
WVN-PAC breakfast and WVNA awards.
The Year of the Nurse and You
Celebrate with pride your chosen profession
in this, The Year of the Nurse. Being a nurse is
hard work, but it is also a life calling and is always
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rewarding. We all have our personal stories, where
we helped a patient and their family and heard the
words, “I will never forget you.” I go back to those
moments when I’m feeling like there is no good
reason for soldiering on. I draw strength from them
and remind myself that we do make a difference.
Beyond caring for your patients and their families,
please consider being involved in making policy and
putting into code laws that directly affect our ability
to give excellent care.
As always, please reach out and let me know what
WVNA can do for you and how you would like to
work with us. I’m at joycewilsonfnp@gmail.com.
Peace to you all in the Year of the Nurse,
Joyce Wilson, RN
WVNA President
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and

MEETINGS

As we are going to press, many conferences into June 2020
have been canceled due to concern over the novel coronavirus,
COVID-19. Conferences listed here are still “on” as of press time.
For any conference you’re interested in attending, WVNA
recommends checking for updates on their website.

July 1-5, 2020 (Wednesday-Sunday)
Philippine Nurses Association of America, Inc. (PNAA)
41st Annual Convention
San Diego, Ca.
PNAA 41st Annual Convention

May 18-19, 2020 (Monday-Tuesday)
Lamaze Advocacy Summit
Washington, DC
Lamaze 2020 Advocacy Summit

July 8-11, 2020 (Wednesday-Saturday)
International Lactation Consultant Association (ILCA)
Annual Conference
Houston, Texas
ILCA 2020 Conference

June 13-17, 2020 (Saturday-Wednesday)
Association of Women’s Health, Obstetric, and Neonatal
Nurses
(AWHONN) National Conference
Phoenix, Ariz.
AWHONN 2020 Convention
June 15, 2020 (Wednesday)
West Virginia Elder Abuse Awareness Day Seminar
WV DHHR
Charleston
WV Elder Abuse Seminar 2020
June 23-28, 2020 (Tuesday-Sunday)
American Academy of Nurse Practitioners
(AANP) National Conference
New Orleans, La.
AANP 2020 Conference

July 14-17, 2020 (Tuesday-Friday)
National Association of Hispanic Nurses (NAHN)
45th Annual Conference
Miami, Fla.
NAHN 2020 Conference
July 23-25, 2020 (Thursday-Saturday)
Philadelphia Trans Wellness Conference
Philadelphia, Pa.
Philly 2020 Trans Health Conf.
July 28-August 2, 2020 (Tuesday-Sunday)
National Black Nurses Association (NBNA)
48th Annual Conference and Institute
Hollywood, Fla.
NBNA 2020 Conference
October 1-2, 2020 (Thursday-Friday)
WVNA 1st Annual Nursing Conference
Canaan Valley Resort
Davis, WV
WVNA 2020 Nursing Conference
October 1-4, 2020 (Thursday-Sunday)
American Association of Birth Centers (AABC)
Annual Birth Institute
San Diego, Ca.
AABC 2020 Birth Institute
October 9-10, 2020 (Friday-Saturday)
“Breaking Stereotypes: Inequities in Appalachia”
4th Annual Conference
Appalachian Breastfeeding Network
Flintstone, Md.
ABN 2020 Conference

COVID-19
FOR IMMEDIATE RELEASE
March 20, 2020
Charleston, WV – The WVNA Executive Board and
the Health Policy and Legislative Committee, as well
as 40+plus constituents, held a conference call on
March 17 to share concerns and experiences of caring
for patients suspected to have COVID-19. We also
conducted a survey on our website, www.wvnurses.
org.
West Virginia nurses’ biggest concerns are not
having adequate or proper PPE and not enough
testing availability.
On March 19, we had a conference call with U.S.
Senator Joe Manchin and his staff. We relayed our
concerns and the findings of the survey, as well as
personal stories of caring for patients without proper
PPE.
Senator Manchin listened and asked us to make
him a list of concerns, in order of priority. He also met
with the WV Medical Association and has a meeting
set with the WV Hospital Association.
The WVNA will stay in contact with these
organizations, as well as Governor Justice’s office and
the offices of Senator Manchin and Senator Capito.
The plans are fluid and will no doubt change daily.
Please continue to be in contact with us if you
have a problem that we can help with or make others
aware of. Let us know what is and is not working
in your place of work so that we can pass on good
information that can help colleagues and patients.
We are West Virginians: together we will get
through this. I’m sure we will learn from this and be
able to use the lessons learned towards keeping us
safer and heathier in the future.
Sending Love and Light,

Joyce Wilson, RN, President
West Virginia Nurses Association /
centraloffice@wvnurses.org / (866) 986-8773

Are you reading this
paper – online or in print –
and thinking, “Hmm, they
didn’t say anything about
[X]”? Please don’t think
contributing to your nurses’
newspaper is for some other
nurse. It’s for you!
We can help you get a
piece ready for West Virginia
Nurse. Feel like maybe you
can’t write? That’s what
editors are for; we’ll help you sound good.
Please send your document to us as a Word file
attached to email. If you send it as a PDF or as text
pasted into email, we’ll be downright unhappy.
Send photos as an attachment as well. Not sure
how to attach to email? We’ll walk you through it.
How to contact us: email WVNA Email
(centraloffice@wvnurses.org) or call (304) 342-1169.
You can text to that phone number, as well. The
deadline for our next issue of WV Nurse (the JulyAugust-September 2020 issue) is Tuesday, May 26,
2020. Yes, that’s the day after the Memorial Day
Holiday.
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Chad Hott, DNP,
APRN, Recognized
with AANP Award

West Virginia Nurse

Call for Applicants to Serve on
the WV Board of Examiners for
Registered Professional Nurses
Julie Absher Huron, BSH, LNHA
West Virginia Code §30-7-3 outlines the method by which
appointments to the WV Board of Examiners for Registered
Professional Nurses are made. The West Virginia Nurses
Association is responsible for providing a list of names to
the governor from which he or she makes selections for
appointments.
The WVNA is currently soliciting applicants from qualified
registered nurses who are interested in Board service. The
qualifications defined by statute to serve on the Board
are that each member must be a U.S. citizen and WV
state resident; be a graduate of an accredited educational

Chad Hott
Laure Marino, DNP, APRN
Chad Hott, DNP, APRN, FNP-BC, NP-C, is the
recipient of the prestigious 2020 American
Association of Nurse Practitioners (AANP) Nurse
Practitioner State Award for Excellence for West
Virginia. This award is given annually to a nurse
practitioner in each state who demonstrates
excellence in their area of clinical practice. Dr. Hott,
a board-certified family nurse practitioner, owns
Trinity Family Health Center, LLC, in Romney, WV.
A husband and father of three, Chad is a valued
member of the Romney community, providing
whole person health care, which includes a casual
“come join us for supper” most evenings as they
wrap up the day. In addition to providing necessary
care, Trinity Family Health adds an economic benefit
to the community by employing twelve team
members. Chad is also a passionate volunteer with
the Haiti Hope Mission, which supports advances in
education and health care services.
Chad will be honored for his achievements at
the 2020 AANP National Conference in New Orleans
in June. Congratulations, Chad! WVNA is proud to
recognize you. We are thankful for your leadership
and compassion, advancing health in WV.
Trinity Family Health Center’s website is http://
trinityfamilyhc.com/ and their phone is (304) 3592245. The link to the full AANP awards is here: AANP
2020 Awards.

To access electronic copies of the
West Virginia Nurse, please visit
http://www.nursingald.com/publications
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program, college, or university with a nursing major; be
licensed as an RN in WV or eligible for licensure as such;
have at least five years of teaching experience in a registered
professional nursing program or in a combination of such
teaching and nursing administration or nursing education
administration; and have been engaged in registered
professional nursing for at least three of the past five years
preceding appointment or reappointment.
If you are interested and meet the above qualifications,
please email a letter of interest and a résumé or CV by
April 30, 2020, to the WVNA Central Office at WVNA Email
(centraloffice@wvnurses.org). Interviews will be scheduled
with qualified applicants.
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FUTURE OF NURSING WV UPDATE
Aila Accad, MSN, RN / Executive Director
The Future of Nursing WV Action Coalition (FONWV) is nurses and nursing
champions working together for a healthier WV through strengthening nursing
practice, education, and leadership. Here is an update on our progress and an
invitation to join us toward creating a culture of health in West Virginia.
Upcoming Events (planned as of press time)
•
Faith Community Nurse Spring Gathering – May 1
•
WV Nursing Workforce Summit – June 12
•
Annual Awards Gala 2020 – August 29

Nominate a Nurse of Excellence
2020 is the Year of the Nurse! Now is the time to nominate candidates for the
WV Nurse Excellence Awards! Nomination criteria and nomination forms are on
the FONWV website. The Awards Selection Team, led by Alvita Nathaniel, PhD,
RN, will conduct a blind review of all nominations.
Nurse Business News
Congratulations
to
Vicki
Spurlock, APRN, FNP-C, and
Mary Curry, APRN, FNP-BC, on
the launch of their new primary
care businesses in Elkview and
Princeton, respectively.
Innovation is a hallmark of
nursing practice. Whether you
have a new idea for how to
improve patient care within your
work setting, or an idea for a
business that improves access
Mary Curry
Vicki Spurlock
to care in the community, the
FONWV Nurse Entrepreneur Course can help you think through your idea and
bring it to fruition. See details of the course at FONWV RN Entrepreneur Project.
The FONWV website has a directory of these, and other, WV nurses in business.
Here’s the link. WV Nurses Business Directory.
Informational Meet & Greets were held on February 24 at Hope Hill Mental
Wellness Center, LLC, in Parkersburg, hosted by the owner, Kim Rittenhouse,
APRN, PMHNP-BC, and on February 25 at Pinnacle Dermatology in Charleston,
hosted by the owner, Krystal Tawney, APRN, FNP-BC.

Nursing Workforce Summit (planned as of press time)
The Workforce Action Teams are working toward the next Summit, June 12,
2020, where they will present progress and data. These Teams:
•
Retaining and Recruiting Nurses at the Bedside
•
Facilitating the Pathways in Nursing Education
•
Expanding the Pipeline into Nursing
•
Recruiting and Utilizing Nursing Faculty
will present their progress. If you are interested in joining a Workforce Team,
please e-mail your interest to Aila at Future of Nursing WV (futureofnursingwv@
gmail.com).
VISTA Workers
We are still looking for two VISTAs to work with the Fundraising and Poster
Projects. If you know anyone who would be interested, please contact Aila. Vista
pays $12,000 a year with other additional benefits. Young people starting their
careers or elders who want flexible hours to continue to make a difference in
retirement are all eligible. Please help us spread the word!
Get Social!
Please like our page on Facebook: FONWV Facebook.

This Is

Where It Begins

Explore Your Career Opportunities at UHC
BENEFITS United Hospital Center
offers a comprehensive benefit program
including a competitive salary, health
and life insurance retirement and TSA
plans, vacation and ill time, tuition
reimbursement, a Clinical Ladder for
advancement and much more!

Please apply online at

wvumedicine.org/united-hospital-center

Bridgeport, W. Va. | We’re Part of Something Great

We are an EOE. All qualified applicants will receive consideration for
employment and will not be discriminated against on the basis of
disability, veteran status or other protected status.

April, May, June 2020

West Virginia Nurse

Page 7

WV Center for Nursing 2020-2021
Scholarship Application Due Dates
Jordyn Reed, MPA / Administrator, WV Center for Nursing
Jordyn Reed is the Administrator for the West
Virginia Center for Nursing. She obtained her
undergraduate and graduate degrees at West Virginia
State University. Jordyn held previous positions at the
West Virginia Legislative Auditor’s Office, West Virginia
Division of Justice and Community Services, and the
West Virginia Higher Education Policy Commission.
Her work at the West Virginia Higher Education
Policy Commission inspired her interest in health
care workforce development and in helping health
care professional students achieve their goals. With
experience in research methodology, data collection,
Jordyn Reed
and program administration, she hopes to further the
mission and directives of the West Virginia Center for Nursing.
The West Virginia Center for Nursing has announced the application dates for its
scholarship applications for the 2020-2021 academic year. Applications will be accepted
online from April 15 to June 1, 2020.
The West Virginia Nursing Scholarship Program awards scholarships to RN, LPN, master’s
degree, and doctoral nursing or education students, and to LPN teaching certificate students,
who agree to a service obligation in West Virginia following graduation.
The Nursing Scholarship Program has one award cycle for fall, spring, and summer
semesters, so students who will meet the requirement at any point within the 2020-2021
academic year should apply. The Nursing Scholarship Program awards are made through a
competitive review process, so applicants must indicate on the application each semester
they want to be considered for the scholarship award.
Each year, the Center sets the GPA requirements and determines the award amounts
based on the number of scholarship applications and the current funds available. Last year,
students were awarded between $800-$4,000 per semester depending on their program
type and length of program.
Students must be a West Virginia resident enrolled in an accredited West Virginia nursing
program. In return for the scholarship award, recipients must begin employment at an
eligible work site in West Virginia within six months of graduation to avoid a repayment
obligation.

CALL FOR NOMINATIONS FOR

RN Scholarship Programs Guidelines 2020-2021
RN nursing students are eligible once they have completed one-half of their nursing
program. After graduation, a recipient is required to teach full-time in an accredited WV
nursing program, or work full-time as an RN in WV, for two years for each year an award(s)
was received. The service requirements may be met through more than one form of
employment if the equivalent is a full-time status of 36 hours or more per week.
LPN Scholarship Programs Guidelines 2020-2021
LPN students are eligible once they have completed one-half of their nursing program.
After graduation, a recipient is required to work as an LPN full-time in West Virginia for one
year for each year an award(s) was received. The service requirements may be met through
more than one form of employment if the equivalent is a full-time status of 36 hours or
more per week.
Master’s Degree or Doctoral Nursing or Education Program Guidelines 2020-2021
Students are eligible for the award if currently and continuously employed as an
educator in a West Virginia school of nursing while pursuing a master’s or doctoral degree
in nursing or education. A recipient is required to teach full-time in West Virginia for
two years following program completion for each year in which the recipient received
an award(s). The service requirements may be met through more than one form of
employment if the equivalent is a full-time status of 36 hours or more per week. At a
minimum, part of the work must include employment as an educator in a nursing program
in West Virginia.
LPN Teaching Certificate Program Guidelines 2020-2021
This scholarship program provides funding for full-time LPN faculty to obtain a WV
teaching certificate in order to continue to work in the West Virginia public education
system. A recipient is obligated to teach full-time in West Virginia for one year for each year
an award(s) is received. The service requirements may be met through more than one form
of employment if the equivalent is a full-time status of 36 hours or more per week. At a
minimum, part of the work must include employment as an educator in a nursing program
in West Virginia.
Additional information is available at the Center for Nursing’s website: www.
wvcenterfornursing.org or the College Foundation of West Virginia: www.cfwv.com.

Join the #1 hospital
in West Virginia.

2020 EXCELLENCE IN DIRECT PATIENT CARE
AND
2020 LIFELONG CONTRIBUTION TO NURSING

Nominees must be a WVNA member in good standing.
An individual having personal knowledge of the nominee’s
abilities and contributions that reflect the focus of the specific
award should write a short the letter of nomination. A
curriculum vitae or resume is helpful but not required.

camc.org/Careers

Complete and return nomination information
to centraloffice@wvnurses.org.

Deadline for submitting nominations is
Friday, Aug 7, 2020
Josh, RN, CAMC Teays Valley Hospital
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Call for WVNA Board Nominations
Julie Huron, BSH, LNHA /
Executive Director
The West Virginia Nurses Association will be
electing new officers to its board of directors
in the early fall of 2020. The positions that will
be open are President-Elect, Treasurer, Voting
Delegate to the ANA Membership Assembly,
Early Career Nurse, and committee positions on
the WVNA Nominations and Awards Committee.
Those interested in running for these positions
should submit a letter of intent, a current CV, a
biography, and a photo. Applicants must be a
full member in good standing of both WVNA and
ANA. Information is due to WVNA by April 30,
2020, and nominee information will be published
in the next issue of West Virginia Nurse.
Functions of Officers
President-Elect: The President-Elect shall
assume all the duties of the President in the
President’s absence, shall serve as a board liaison
for committee chairs, and shall be a member of
both the Health Policy and Legislation (HP&L)
Committee and West Virginia Nurses Political
Action Committee (WVN-PAC).
Treasurer: The Treasurer shall be the chair
of the WVNA Finance Committee, shall be
accountable for the fiscal affairs of WVNA, shall

provide reports and interpretation of WVNA’s
financial condition, and shall present at the
annual meeting of the Membership Assembly and
at the quarterly Board of Directors meetings.
Voting Delegate: The Voting Delegate to
the ANA Membership Assembly shall represent
WVNA at the ANA Membership Assembly
meeting.
Early Career Nurse: The Early Career Nurse,
who has earned initial licensure as a registered
nurse no longer than four years prior to their
election, shall serve a term of two years as a
voting Director member of the Board. This is a
new position.
Nominations and Awards Committee:
Two Committee members shall be elected to
implement and oversee that the policies and
procedures set forth by the WVNA Board of
Directors and adopted by the Membership
Assembly for conducting valid elections are
followed and to implement the policies and
procedures set forth by the WVNA Board of
Directors for bestowing awards.
Additional information can be found at
www.wvnurses.org. Please send your letter of
intent, CV, bio sketch, and photo to WVNA Email
(centraloffice@wvnurses.org). Please use MS
Word for file submission and send photos as an
attachment to email (JPG file).

Julie A. Huron Wins
AANP Advocate
State Award for
Excellence

Moira Tannenbaum,
APRN, CNM / Editor, West Virginia Nurse
I am so pleased and proud to announce to the WVNA
membership, and to those who are not members yet,
that our executive director, Julie A. Huron, has received
an important award from the American Association of
Nurse Practitioners (AANP).
The Advocate State Award is given annually to
a person in each state who has made a substantial
contribution in that state for increased awareness and
recognition of nurse practitioners – through policy,
politics, research, or education. It seems to me that
Julie does all of this. Actually, she does it on behalf of all
nurses, including all APRNs – not just nurse practitioners
– but her award specifically speaks to her work for West
Virginia’s NPs.
Julie joined WVNA in 2017 as the interim executive
director and her position became permanent in 2018.
All WV nurses have benefited from her tremendous
dedication, energy, skill, and thinking outside the boxness. The usual recipients of the Advocate State Award
are typically physician colleagues of nurse practitioners,
legislators, and educators.
Julie does not know that this article is going to
appear, so if you’re reading this and you know Julie, you
can let her know you read it.
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MEMBERSHIP
WVNA/ANA Membership Application
Please complete and return to:
West Virginia Nurses Association | PO Box 1946 | Charleston, West Virginia 25327 | (p) 866.986.8773 or 866.WVNURSE

Contact Information

RN or LPN License #

Years Experience
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Membership
Update
WVNA welcomed 28 new members
during the first three months of 2020! We are
thrilled you have joined and invite you to get
active on a committee. Contact Julie at the
central office – WVNA Email (centraloffice@
wvnurses.org) or call or text 866-WVNURSE
or (866) 986-8773 for more information.
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Stacy Cales
Tiffney Canterbury
Erin Carey
Megan Casto
Kathi Christian
Martin Codispoti
Kolleen Dayton
Timothy Doyle
Amelia Estep
Jordan Foltz
Melissa Fox
Wendy Godby
Jessica Johnson
Leah Lewis

•
•
•
•
•
•
•
•
•
•
•
•
•
•

Kerie Lopez
Brandee McGrady
Pamela Meador
Yvonne Moore
Marlana Pennington
Ashley Putman
Marian Reven
Toshua Roe
Seanna Shearer
Michaela Smith
Glenn Sutphin
Laurie Theeke
Hannah Totten
Amy Wildasin

Payment Plans

ANA/WVNA Value Price
$176.00
		
		

				

Transfer*
$15.00
monthly

Complete form in its entirety and send check or money order in the amount of $288.

Patient
• Right Care
• Right Place
• Right Time

ADVANCED PRACTICE CONGRESS
Join the WVNA APRN Congress. For an additional $25 you can join this WVNA
specialty group; An additional check should be included made payable to
WVNA with APRN Congress listed in the memo.

I would like to join the APRN Congress

Provider
• Acquire New
Knowledge
• Treat More
Patients
• Build Community
of Practice

Community
• Reduce
Disparities
• Retain Providers
• Keep Patients
Local

System
• Increase
Access
• Improve Quality
• Reduce Cost

PAYMENT DETAILS
$176.00ANA/WVNA Value Price

Join the external political action committee for nurses. An additional check for
$25 should be included made payable to WVN-PAC.

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by
location and credentials.

W E’R E H I R I N G

Browse our online database

If your passion is caring for people – then we want you!

of articles and content.

Find events

for nursing professionals in your area.

Your always-on resource for
nursing jobs, research, and events.

CURRENTLY HIRING FOR:
Registered Nurses – Charleston Licensed Practical Nurse – Charleston
Registered Nurses – Huntington Licensed Practical Nurse – Huntington

Apply Online:
www.prestera.org/careers
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2020 WVNA Policy Day Poster Presentations
Brad Phillips, MSN, RN, CNE /
Clinical Education Instructor, WVU School of Nursing
The poster presentations at the 2020 West Virginia Nurses Association Policy Summit
consisted of 42 posters with a total of 116 presenters. (Many posters had more than one
author.) The contribution breakdown of posters and presenters was as follows:
•
West Virginia University – Morgantown: 19 posters
•
West Virginia University – Beckley: 15 posters
•
University of Charleston: seven posters
•
Marshall University: one poster
The poster topics addressed current health policy issues in the state of West Virginia.
Topics were identified by various methods, including evidence-based research, clinical
practice improvement projects, community engagement, and class assignments.
Focus areas included nursing education, advanced practice provider scope of practice,
WV legislature, health promotion/prevention, disease management, substance abuse
disorders, veterans, and health disparities.
Presenters selected topics by various methods including policy issues in the
workplace, issues in the community, and issues that sparked passion within themselves.
In doing so, the posters presented identified timely and relative issues in West Virginia
that both current and future nurses wish to see changed in their workplace and in their
communities. Some of the posters even gave recommendations for change.
A prize was awarded in each of two categories: pre-licensure award winner and postlicensure award winner. The pre-licensure winner was Kristin Hudgins, and the postlicensure winner was Jennifer Burky.
Marshall University School of Nursing Faculty
Tammy Minor, DNP, RN

Prescription Drugs That Kill

West Virginia University School of Nursing Faculty (Morgantown Campus)
Roger Carpenter, PhD, RN 			
Office-Based Medication-Assisted Treatment
by Local Boards of Health
Sandra Cotton, DNP, APRN, FNP

Nursing Continuing Education on Mental Health

Amy Ankrom, MSN, APRN, PMHNP-BC

Concerns for Veterans and their Families: Are
We Making a Difference?

Benjamin Klos, BSN, RN

The Evidence for Telehealth Reimbursement

Susan McKenrick, MSN, APRN, FNP-BC

Integrating Care: Evaluation of a Hepatitis C
Clinic Co-Located with Harm Reduction
and Addiction Treatment Programs in a Rural Clinic

Brad Phillips, MSN, RN, CNE

Are Our Kids Safe on the Bus?

West Virginia University School of Nursing Faculty, Beckley (WV Tech Campus)
Hillary Parcel, MSN, RN 			
Evaluating the Effect of Pre-Exam Ticket to
Kelly Morton, MSN, RN
Test Requirement on Sophomore
Dana Froble, MSN, APRN, FNP-BC
Nursing Student Exam Scores

Educating Rural Middle School Students on
the Dangers of Vaping

Holly Fitzwater, MSN, APRN, CNP
University of Charleston BSN Students
Stephanie Armstrong, Katelyn Brown
Anna Walker, Erin Weaver

How Hourly Rounding Affects Patient Falls

Cecilia Dodd, Monica Duffield		
Bailey Ulmer, Dana Vo

CLABSI Prevention

Ashley Jordan, Olivia Persinger		
Abin Paithuruthel

Needle Syringe Programs: Risks and Benefits

Gabrielle Messina, Hunter Jones		
Nicole Mata, Summer Whipkey

Tranexamic Acid: Treatment in Primary
Postpartum Hemorrhage

Chandler Schmidt			
Tremaine Ross, Katelyn Giles
Karissa Hudnall

Polypharmacy Among the Elderly Population

Victoria Webb, Elizabeth Gates, 		
Gerogianna Radar, Alexandria 		
Nicholson, Shamia Brown, Jeremy Lloyd
Victoria Webb, Angela Demastus
Kara Vernatter, Celsie Hobbs 		
Jessica Workman

Social Media and Healthcare, The Standards

Do Nurses Really Eat Their Young, Really?!

West Virginia University School of Nursing BSN Students, Morgantown Campus
Emily Bernardini, Ian Avis		
Bridging the Gap: House Bill 2100 and
Abigail Brabbin, Sarah Cain
Student Mental Health
Morgan Darling, Alexandria Foley
Rachel Knight, Malory Van Scyoc
Tressa Varner

Promoting Outreach, Unification, and Nursing Diversity

Jessica Davis				 Creating A Youth Mental Health Protection Act
Tobacco Use in the Underage Population

Catherine Farson			

Kristin Hudgins				
Advocating for Appalachian Women with
FIRST PLACE WINNER, PRE-LICENSURE CATEGORY
Ovarian Cancer,
			
A Single Institution Study
Soraya Nikzad, Sophia Kolar		

Providing Long-Term Care and Substance
Abuse Treatment

Julia Reynolds, Alexis Rosiello		
Deanna Weimer

Youth Mental Health Protection Act

Crystal Sheaves, PhD, APRN, FNP-BC		
West Virginia University School of Nursing MSN Students, Morgantown Campus
Jennifer Burky, MSN, APRN, FNP-BC		
Optimizing a Pediatric DKA Protocol in a
FIRST PLACE WINNER, POST-LICENSURE CATEGORY
Tertiary Care Hospital
			
System in Northern West Virginia

Brad Phillips with his poster

Posters on display

April, May, June 2020
Antidepressant Use During Pregnancy and Lactation

Rowan Sessa, Ateria Walker
Tressa Varner

West Virginia Nurse

Endocarditis in IV Drug Users and its Impact on Our Healthcare System

Caitlin Weckerly			

Newborn Testing for Spinal Muscular Atrophy

Olivia Yates, Haley Wolfe		

Drug Diversion in Adolescents

West Virginia University School of Nursing BSN Students, Beckley (WV Tech) Campus
Michael Atha				
Preventing Suicide and Depression
Among Veterans
Bailey Bailes, Brooke Daniels		
Felicity Fitzwater, Aliyah Gwinn
Hannah Kania, Makenzie Lusk
Rachael Rowe, Kelsey Shelton
Maidlyn Bodkin, Samantha Holbrooke
Maggie Little, Clayton Martin
Petra Newkirk, Hannah White
Madison Wiley, Leslie Williams
Makenzie Boggs, Amelia Dorman
Alyssa Jones, Madison Lilly
Fayth Mitchell, Natalie Porterfield
Jessica Spearing
Emily Bollinger, Bianca Cabradilla

The Importance of Physical Activity in
School-Aged Children

Effects of Hand Hygiene Education on
Preschool Aged Children

Caraline Coughlin, Abigail Hill 		
Hannah Pride, Trent Pullens 		
Felicia Seabolt
Brianna Dixon, Ashley Modrynski
Jennifer Adkins

Mental Health Promotion via Coping Mechanism
Education
Stress and Anxiety in Adolescence

Amber Fazio, Rachel Ford		
Madison Handy, Emily Harrah
Ashlee Lane, Jessica Lawson
Jessica Mason

Childhood Obesity

Tyan Lester, Brooke McCoy		
McKenzie Watkins
Julia Peterson				

The Benefits of Mobility on Aging

Stressed? Let’s Decompress
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Dental Hygiene

Anwar Sidiqqi, Emily Adkins		

End of Life Education

Kaitlyn Sisler, Allie Gwinn-Carte		
Bryan Heffernan

Vaping

Diabetic Foot Care

Abigail Spangler, Josiah Spangler

Highlights from WVNA's 2020 Policy Summit
Denise Campbell, DNP, RN, LNHA / WVNA 2020 Policy Summit Chair
The 2020 West Virginia Nurse Policy Summit was held on February 20, 2020, as
practicing nurses and nursing students came together to learn about the West
Virginia Nurses Association (WVNA) and the WVNA’s role in advocating for health
policy for patients and for nurses. It was also an inspiring day to engage West Virginia
nurses in ANA’s Healthy Nurse, Healthy Nation (“HNHN”) movement. I have included
the highlights of the day.
The morning started out with a WVN-PAC legislative breakfast that consisted
of awards for our West Virginia Legislative “Friends of Nursing.” These Friends were
House Majority Leader Amy Summers, RN; Delegate Chad Lovejoy; Senator Charles
Trump; and Senator Richard Lindsay.
WVN-PAC Board of Trustees member Heather Glasko-Tully, MSN, APRN, NP-C, FNPBC, was awarded the 2020 Politically Active Nurse of the Year.
The Legislative Breakfast included a panel discussion of nurses running for office.
Currently there are four West Virginia nurses (all WVNA members) running for office.
See article on p. 14 of this issue.
The theme for the Policy Summit was “Healthy Nurses, Healthy West Virginia:
Influencing Policy, Health Care and Self-Care.” We were fortunate to have the ANA’s
Senior Policy Advisor in Nursing Practice and Innovation, Holly Carpenter, BSN, RN,
join us this year. Holly shared the ANA-led initiative HNHN with attendees and her
motivational energy was very well received.
Please see Brad Philips’s article on page 10 regarding the poster presentations.
In addition to our keynote speaker, there were multiple people who spoke on
a variety of topics centered around the idea of helping nurses take better care of
themselves, and also engaged the audience in discussions that touched on WVNA-led
nursing policy, advocacy, and education. A few examples include nurse attorney, Lisa
Lilly, RN, JD, returning to the WVNA event a second consecutive year. Lisa spoke on
“Social Media and the Nurse.” Lisa brought a vitally important topic for both nurses
and nursing students, as she shared what it is like representing nurses when they
have negative career experiences that surround social media use.
Our lunch speaker was “Dr. Skip” Hart, OMD, NMD, who spoke on “Managing
Your Wellness with Nursing Demands You to be the Best You!” Dr. Skip brought his
experience of treating nurses with health issues and shared his best practice tips to
change the course to wellness.
The afternoon included breakout sessions that included topics of a “Healthy
Workplace Environment,” led by WVNA Board of Directors members: Joyce Wilson,
APRN, FNP-C (WVNA President), Jon H. Casto, RN, CRNI (WVNA Secretary), and Toni
DiChiacchio, DNP, APRN, FNP-BC, FAANP (WVNA Immediate Past President). This
discussion discussed the events that led WVNA to conduct an acute care staffing
survey.
The results of this survey directly led WVNA to take up HB 4799 and SB 719, the
Patient Safety and Transparency Act (read more about it here at WVNA Patient Safety
and Transparency Act).
Additional breakout sessions, focused on complementary and alternative health
care for nurses, were
•
Be the Change You Wish to See in Your Patients: Joan St. Clair, E-RYT 500,
YACEP
•
Integrative Health in the Veterans Health Administration: Teresa Hovatter, BSN,
RN, MSOL, TTS
•
Growing a Healthier WV From the Ground Up: Lacy Davidson Ferguson, MS,
RDN, LD, CDE, RYT-200
•
The Mind Body Connection for Holistic Health: Erin Browning, MA, CCC/SLP &
Ayurvedic health coach & Angie Shockley, MA, CSP
•
Essential Oils, Evidence-based Practice, and Aromatherapy: Trends and
Outlook for 2020: Marian “Marni” Reven, MSN, RN-BC, RA (registered
aromatherapist)

We wrapped up the day with a panel discussion among the WVNA Health Policy
& Legislative (HP&L) Committee Co-Chairs, sharing that WVNA has appointed its 2020
HP&L Committee, and discussed the planning that is involved with this committee
regarding drafting policy and legislation needed to better serve nurses and out
patients.
The WVNA Policy Summit Event Committee strives to get better every year by our
post-conference survey. We plan to add digital programs and use a digital survey soon.
The 2020 West Virginia Nurse Policy Summit was an inclusive nursing event that
allowed attendees a chance to participate in discussion, have the opportunity to meet
state legislators, and we were even fortunate enough to have an impromptu visit by
U.S. Senator Joe Manchin.
Of course, anytime you deal with coordinating meeting opportunities with our
elected representatives, it can cause the schedule to get off track, but we feel those
opportunities are too important to pass up. We try to create opportunities for nurses
to meet our elected representatives, allowing them to advocate for patients and
nurses. WVNA reached out to Senator Shelly Moore Capito and Congresswoman Carol
Miller (WV-1), as they were in the area the day prior to the Policy Summit; there was a
chance that all three federal legislators would have stopped by.
We are looking forward to our Fall Nursing Conference at Canaan Valley Resort
(WVNA Fall Conference at Canaan) and Conference Center in Davis, WV on October 1
and 2, 2020. We hope you join us this fall and that you join us for our WVNA Nurses
Day at the Capitol in 2021!
****
Editor’s Note:
If you are a direct care nurse and you haven’t taken the survey discussed above yet,
you can still go to WVNA direct care nurse survey and complete it.

Keynote speaker from
ANA, Holly Carpenter,
BSN, RN

(L to R) Aila Accad, House Majority
Leader Amy Summers, Toni DiChiacchio,
Sandra (Sam) Cotton

Attendees listen to Holly Carpenter
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WVNA Legislative and Policy Leaders, part 2
Special to West Virginia Nurse
As discussed in our President’s letter, pages 1 and
3, WVNA has a group of nurses involved in legislative
and policy issues, in several roles. Here is a description
of who is involved and what they are doing, along with
a biographical sketch. You’ll find information on our
website, too, at WVNA website.
Because we are lucky to have many nurses in these
roles, we could not fit them all into this issue. (That’s a
good “problem” to have, right? ) In our previous issue of
West Virginia Nurse (January 2020), we featured ten of our
legislative leaders. This month, we bring you the second
installment of nurse leaders – six of them – and in our
July issue, we will bring you the “last of the batch.”
The districts listed below correspond to the
seventeen WV state senate districts.
District 4
(Jackson and Mason counties; parts of Putnam and
Roane counties)
Deborah Casdorph, MSN,
APRN, FNP-BC
Deborah Casdorph is a
family nurse practitioner
with
Copeland
Health
Systems in Ripley. Deborah
graduated from St. Mary’s
School of Nursing in 1970,
West Virginia University
with her BSN in 1983, and
Marshall University with her
MSN in 1992. She spent 23
Deborah Casdorph
years as a bedside nurse at
CAMC, most of that time
working pediatrics, and has been an FNP for 27 years.
Deborah retired from the U.S. Navy after 21 years of
service as a Captain. She lived and worked in Idaho for
15 years, where she was involved for 13 years working

43 Years in
the NICU
Special to West Virginia Nurse
The West Virginia
Nurses
Association
congratulates Victoria
L. (Vicki) Boster, RN,
on being awarded
a
Certificate
of
Appreciation
from
the Governor of West
Virginia, Jim Justice.
Vicki has served in
the NICU at Cabell
Huntington Hospital
for 43 years. Actually,
it’s been nearly 44 (L to R) Evelyn Martin,
years now, because RN, Vicki Boster, RN
Vicki received the
award in July 2019.
All nurses know how hard we work. To work in
the same demanding job for over four decades is
extraordinary. Congratulations, Vicki!

toward full practice authority for APRNs, which was
finally achieved in 2004.
Deborah owned a private practice in rural Idaho
for 10 years and moved back to her beloved WV in
2008. She has been a WVNA member and WVN-PAC
member for several years Her goal is to help West
Virginia APRNs obtain true full practice authority.

Additionally, she serves
on the county level
executive committee
of
her
chosen
political party.

District 7
(Boone, Lincoln, and Logan counties; parts of
Mingo and Wayne counties)
Pamela L. Alderman, EdD,
MSN, RN
Pamela Alderman is
the dean of Bert Bradford
School of Health Sciences,
Capito
Department
of
Nursing, and professor of
nursing at the University of
Charleston. Dr. Alderman
has been a member of
WVNA her entire nursing
career.
Dr. Alderman has 42
Pamela L. Alderman
years of experience as a
registered professional nurse and 32 years in higher
education, which includes teaching at the associate,
bachelors, and master degree level and higher
education administration. She has an extensive
background in accreditation, curriculum development,
grant management, leadership, legislation, and
regulation. Dr. Alderman worked in numerous nursing
positions throughout her career including emergency
department staff nurse, house supervisor, quality
assurance coordinator, medical reviewer, patient
advocate/educator, and consultant for health sciences,
higher education, and nursing programs.
For ten years Dr. Alderman served on the
West Virginia Board of Examiners for Registered
Professional Nurses, including six years as President.
In 2018 the Future of Nursing West Virginia
presented Dr. Alderman with a 40 Over 40 Nurse
Leader Award. WVNA presented the 2019 Nurse
Leader Award to Dr. Alderman during the 2019 WVNA
Policy Summit. Dr. Alderman has served on numerous
WVNA committees and is a member of the WVN-PAC
Board of Trustees.

Nichole Radabaugh, DNP,
APRN, FNP-BC
Nichole Radabaugh is
a nurse practitioner and
owner of Healthy Start
Weight Loss in Elkins and
a nurse practitioner with
Camden Family Health
in Weston. She received
her ADN from Davis and
Elkins College, her BSN
from Chamberlain College
Nichole Radabaugh
of Nursing, her MS from
Walden University, and her Doctor of Nursing Practice
from Aspen University. She became a legislative
leader to continue supporting WV nurses.

District 11
(Nicholas, Pendleton, Pocahontas, Randolph,
Upshur, and Webster counties; part of Grant
County)
Heather Glasko-Tully, MSN,
APRN, NP-C, FNP-BC
Heather Glasko-Tully is a
dual board-certified family
nurse practitioner residing
in Summersville. She one
of two legislative leaders
representing District 11.
Heather
received
her
BSN from the University
of Charleston in 2002.
Following her graduation,
Heather
she spent nearly 13 years
Glasko-Tully
as a bedside critical care
nurse caring for some of
the most medically complex patients in the state.
Heather graduated from the WVU School of Nursing
family nurse practitioner program in 2018 with her
MSN. She is board certified as a nurse practitioner by
both AANP and ANCC.
A staunch patient and nurse advocate, Glasko-Tully
has embraced the nursing policy leadership role. She
believes that direct care nurses are the foundation of
health care and that, in order for health care delivery
to improve, those in leadership roles must listen to
the nurses who are closest to the patients. She hopes
to use her voice as a policy advocate to help facilitate
changes in this area.
Glasko-Tully is a member of Sigma Theta Tau and
serves as the WVNA Workforce Policy Chair. She was
a recipient of a 2017 Future of Nursing West Virginia
40 Under 40 Award. Heather’s political involvement
includes serving as a member of the WVN-PAC Board
of Trustees. She was a founding member of the ABC
for Nicholas County BOE PAC and served as PAC chair.

District 11

District 12
(Braxton, Clay, Harrison, and Lewis counties; part
of Gilmer County)
David P. Peasak II, MSN,
APRN, FNP-BC
David P. Peasak II is a
nurse practitioner and
co-owner of Bridgeport
Express Care, Inc., in
Bridgeport. David is also
a nurse practitioner with
Bharti
Medical
Group,
Fairmont
Regional
Emergency
Department
in Fairmont, and he is
David P. Peasak II
an
adjunct
professor
at
Alderson-Broaddus
University in Philippi. David received his BSN from
Alderson-Broaddus University, his MSN from West
Virginia University, and his Post-Graduate Certificate,
psychiatric-mental health NP (PMHNP), from the
University of Missouri.
Peasak has been a member of WVNA since 2008,
and in 2015 he became a legislative leader for District
12. David became involved with WVNA to assist with
APRNs obtaining full practice authority and to help
protect the nursing profession. Peasak is a nurse with
a strong belief in civic involvement. He is a current
member and former president of the Harrison County
Emergency Squad Board of Directors, current member
and former fire chief with the Stonewood Volunteer
Fire Department, and he is the Deputy Commissioner
for the WV State Athletic Commission.
District 17
(Part of Kanawha County)
Amy F. Bruce, DNP, MSN, RN,
NE-BC
Amy F. Bruce is the
director of the Capito
Department of Nursing
at
the
University
of
Charleston.
Dr.
Bruce
became involved with
the WVNA as a Legislative
Leader for District 17
in 2014. She originally
became involved after
Amy F. Bruce
working with the WV
Cancer Action Network
on legislation involving tanning bed usage and
minors in the state of WV. Her passion in working
with health policy has led her to successfully assist in
getting legislation approved that prohibited people
under the age of 18 to use a tanning bed in WV. Dr.
Bruce was also involved in promoting legislation to
educate school nurses and other teachers on Narcan/
naloxone administration in the public schools. In May
of 2015, she worked with then-Governor Tomblin to
get a proclamation recognizing May as National Skin
Cancer Awareness month in West Virginia.
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Transitions: From Student to Politically Active Nurse

Michaela Smith

Luke Velickoff

Michaela Smith, ADN, RN,
and Luke Velickoff, BSN, RN
Luke: Introduction
Michaela and I have known each other for the past two
years. I ran the Student Nurses’ Association at the WVU
Morgantown Campus in the northern part of the state while
Michaela ran the West Virginia Student Nurses’ Association
in the southern part of the state. While our programs were
different and many miles apart, we each strove to provide a
voice for the student nurses of the state.
While still in these roles, we both became actively
involved with the West Virginia Nurses’ Association (WVNA).
Phenomenal WVNA leaders such as Julie Huron, Toni
DiChiacchio, and Joyce Wilson demonstrated to us what it
meant to be a “politically active nurse.” We began exploring
the ins and outs of policy development and activism,
continually growing in our knowledge. Fast-forward to today,
as professional nurses, we each serve as legislative leaders for
the WVNA in our local districts. We now work to give a voice
not only to nursing students but to the registered nurses
and residents of our state as a whole. We wanted to take a
moment and highlight our journeys for you, from students to
politically active, young professional nurses.

nose was always in a book studying for my next gruesome
exam or trying to keep myself from getting a pressure
ulcer from sitting on my bottom for hours making nursing
care plans. I felt like I had no life; nursing school WAS my
life. I found time to get involved with the WVSNA during
my first semester and elected as president during my
last year. I reached out to WVNA to help build a bridge
between the student organization and the professional
organization.
At WVNA, I was welcomed with open arms by Ms.
Julie, and she took me under her wing. The members
and leaders of WVNA also made me feel more than just
a “nursing student.” They gave me a sense of purpose
and encouraged me to stay involved. Last year, WVNA
included the student officers during the signing of
Senate Resolution 51 that designated February 19 as
Nurses’ Policy Day. It was an eye-opening experience to
see firsthand how WVNA members help make positive
changes to health care policies. The members were
ALWAYS positive and encouraged us to push through.
I found comfort, support, and a sense of belonging
through WVNA. The tears, stress, and sleepless nights
during nursing school have been worth it, especially
knowing I can help make positive changes.

Michaela: Personal Statement
I find it quite amazing how just this time last year I was a
nursing student trying to keep my head above water. My

Luke: Personal Statement
The amount of change an individual may undergo
in one year is truly amazing. This time last year I was still
a nursing student, studying for exams, prepping for the
NCLEX, job hunting, and disseminating the data from my
very first, solo research project. Life was wild, and I loved
it. I loved the craziness of it all so much because I was
moving forward, working towards goals and aspirations
that I had pursued for so long.
As a student, I always felt supported by the WVNA.
Personally, the WVNA has provided me with mentorships
and friendships that will last a lifetime. Professionally, this
organization gave me the opportunity to present my
research at the state level, as well as having my very first
publication (in the July-August-September 2019 issue of
West Virginia Nurse). This research focused on building

(L to R) Sam Cotton, U.S. Sen. Joe Manchin,
Michaela Smith, Luke Velickoff

Luke Velickoff listens while
Michaela Smith speaks

resilience in first-year nursing students through a variety
of methods and designs. In my personal experience,
one way that I built my own resilience during school was
through the WVNA itself. I felt I had a voice that could be
heard. It was if I not only had a hand in developing policy
in my university, but also in my community and state as a
whole.
What’s so beautiful about the WVNA is that even now,
as a registered nurse, I still feel that sense of purpose.
My role in the WVNA has grown with me during this
past year. I am still excited to see the things that we
as an organization, as a state, and as a profession, will
accomplish in the upcoming years. The future is bright!
Michaela: Closing
Luke and I both became full members after graduation
because WVNA allows us to be active, informed members.
Most importantly, we are advocates for our fellow nurses
and our patients. Luke and I are equally passionate about
making a difference and helping make positive changes
for our state. We want to encourage each student and all
current nurses to become members of WVNA because our
voices really do make a difference.
***
Editor’s Note:
Michaela Smith is an RN with CAMC. She has been
involved with WVNA since 2018, first as a student and now
as an active WVNA member. Michaela was the legislative
director of the WV Student Nurses Association, as well as
its immediate past president.
Luke Velickoff is an RN with WVU Medicine’s Heart
and Vascular Institute. He has been involved in the
WVNA for the past two years: first as a student at West
Virginia University and now as a professional nurse.
Luke is a WVNA Legislative Leader for District 13 (which
encompasses parts of Marion and Monongalia counties).
Michaela and Luke were co-presenters on the same
topic as this article at the 2020 WVNA Nurses’ Policy
Summit, held on February 20 in Charleston.

Politically active new nurses, Michaela Smith &
Luke Velickoff

RN-to-BSN Program
ENTIRELY ONLINE

PROGRAM HIGHLIGHTS:
•
•
•
•

Most affordable RN-BSN in West Virginia
Work while completing your degree
24/7 access to courses
Small class sizes and individual feedback

For more information:

304.424.8000 or www.wvup.edu
ENROLL TODAY!
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LEGISLATIVE UPDATE
End of Session Legislative Update
Teresa Hovatter, BSN, RN, MSOL, TTS / WVNA
Health Policy and Legislation (HP&L) Co-chair
As I write this, the 2020 West
Virginia regular legislative session
has ended, on March 7. A total
of 2,388 bills were introduced
during this session.
Below you will find the
bills that WVNA has been
monitoring during the 2020
legislative session. The WVNA
Board of Directors and the HP&L
Committee have met often by
conference call and electronic
Teresa Hovatter
communication; and we have
met with WV legislators and representatives of numerous
organizations, to advocate and work for West Virginia nurses.
Bills that did not pass during this legislative session are
considered to have “died in committee.”
Legislation signed by the Governor and waiting to
take effect
SB 560 (“AMAPs”): Relating to administration of
medication in nursing homes: permits nursing homes to use
trained but unlicensed personnel (sometimes referred to as
approved medication administration personnel, or “AMAPs”)
to administer medication under the direction of a registered
professional nurse.
Status: Approved by Governor Justice 3/5/2020; takes effect
5/18/2020.
Lead Sponsor: Delegate Takubo; Sponsors: Delegates
Maroney, Cline, Rucker, and Roberts

Lead Sponsor: Delegate D. Jeffries; Sponsors: Delegates
Hill, Rowan, Bates, Worrell, Pushkin, Queen, Fleischauer, Pack,
Barrett, and C. Thompson
HB 4734 (Nurse Practice Act Rewrite): Relating to
rewriting the article on registered professional nurses.
Lead Sponsor: Delegate Hill; Sponsor: Delegate Pack
Status: Passed the House; as of it 2/20/2020 it was in the
Senate Health and Human Resources Committee.
HB 4799 and SB 715 (WVNA’s Patient Safety and
Transparency Act). Relating to allow facilities to establish
staff-based RN committees to determine appropriate, acuitybased nurse-to-patient ratios. The facilities would also be
responsible to post their daily nurse-to-patient ratios in each
unit, thereby providing transparency to the public, and place
nurses on staffing committees.
Lead House Sponsor: Delegate Summers; House
Sponsors: Delegates Ellington, Fast, Fleischauer, and D.
Jeffries.

Lead Senate Sponsor: Senator Lindsay; Senate Sponsor:
Senator Romano.
Status: The House version was in the House Health and
Human Resources Committee as of 2/11/2020 and the Senate
version was in the Senate Health Committee as of 2/5/2020.
If you have questions about these bills, or any bills, contact
WVNA at WVNA Email (centraloffice@wvnurses.org).
*****
Editor’s Note:
For more discussion about HB 4356 specifically, and the
role of nurses in health care legislative advocacy in general,
see the article by Julie Linton in this issue on p. 15.
For more information about how a bill in West Virginia
becomes law, here is a link:
How a WV Bill Becomes Law. For more meanings and
background on some of the legislative terms you’ll see
WVNA and West Virginia Nurse use, you may find this glossary
helpful. It’s on the website of the National Council of State
Legislatures: Legislative dictionary: NCSL.

Four Nurses Running for
Office in West Virginia
•

Former WV 43rd House
of Delegates member,
Denise
Campbell,
DNP, RN, LNHA (nurse
educator). Denise is
running for a WV State
Senate seat in District
11 (includes Nicholas,
Pendleton, Pocahontas,
Randolph, Upshur, and
Webster counties and
part of Grant County).
Denise Campbell
She’s a Democrat. She
represented the 43rd District in the House from
2010 to 2016, when she ran for state senate. Her
campaign Facebook page is Campbell for Senate.

•

Heather Glasko-Tully,
MSN, APRN, NP-C,
FNP-BC (family nurse
practitioner, ICU nurse).
Heather is running for
a House of Delegates
seat in District 41.
She’s a Republican.
Heather was one of
the Future of Nursing
WV
Campaign
for
Action
“40
Under Heather Glasko-Tully,
40” emerging nurse center, after filing to
leaders in 2017. Her
run for WV House
campaign Facebook
page is Heather Glasko-Tully for House.

•

Emily Wilson Starks,
APRN,
FNP-C,
CLWT (family nurse
practitioner).
Emily
is running for City
Council in Philippi.
She’s a Democrat. Her
campaign
Facebook
page is Emily Starks for
City Council.

Legislation that passed both chambers & is waiting
to be approved by the Governor
HB 4434 (Health Care Workforce): West Virginia health
care workforce sustainability study.
Status: Sent to Governor Justice on 3/19/2020.
Lead Sponsor: Delegate Summers; Sponsors: Delegates
Hill, Pack, Cowles, Foster, Rowan, Worrell, Barrett, Diserio,
Swartzmiller, and Angelucci
Legislation WVNA was following that did not get
passed this session
HB 4011 (Chapter 30: Health-Related Professions and
Occupations): Relating to reorganizing various boards
and authorities for the licensing and oversight of trades,
occupations, and professions.
Status: Passed the House; as of 2/11/2020, it was in the Senate
Judiciary Committee.
Lead Sponsor: Delegate Little; Sponsors: Delegates
Howell, Cowles, Foster, Porterfield, Higginbotham, Mandt,
Shott, Butler, and Ellington
HB 4356 (CRNA Bill): Relating to the administration of
anesthetics. To update the WV Nurse Practice Act to reflect
actual CRNA practice across the state.
Status: Passed the House; as of 2/6/2020, it was in the Senate
Health and Human Resources Committee.
Lead Sponsor: Delegate Hill; Sponsors: Delegates
Rohrbach, Porterfield, and Summers
HB 4583 (“AARP” Bill): Relating to requiring accountable
pharmaceutical transparency, oversight, and reporting.
Status: Passed the House Health and Human Resources
Committee and as of 2/7/2020, it was in the House Government
Organization Committee.

Fairmont State University is seeking to fill a full time

Assistant Professor of Nursing position.
Please apply online at
www.fairmontstatejobs.com
Quicklink:
www.fairmontstatejobs.com/applicants/Central?quickFind=63800
Fairmont State University is an Equal Opportunity/Affirmative Action Employer.

(L to R) Emily Wilson Starks, Heather Glasko-Tully,
Denise Campbell, and Amy Summers speak in a
panel at the 2020 WVNA Policy Day
Julie Absher Huron, Executive Director, WVNA &
Moira Tannenbaum, Editor, WV Nurse
In our relatively small state, we are so fortunate to
have nurses in elected office, and we WVNA members
will work hard to continue to grow this number. As Julie
said in her monthly executive director’s message (p. 2),
we have four nurses running for office now. Let’s aim for
eight nurses running for office next time.
The current list consists of:
•
WV House of Delegates
Majority Leader, Amy
Summers, BSN, RN (ER
nurse). House Majority
Leader Summers is
running for re-election
to the WV House of
Delegates from the
49th District (parts of
Marion,
Monongalia,
and Taylor counties).
She’s a Republican, and
Amy Summers (L)
one of only two nurses
with daughter Sarah
in the U.S. who are
Gallagher (R )
house majority leaders.
Her campaign Facebook page is Summers for
House.

Please engage with them Emily Wilson Starks
on social media and consider
volunteering with their campaigns, and vote for them
if you live in their district (or city, in the case of Emily
Wilson Starks). Nurses making campaign donations to
nurses is also very powerful. Spread the word.
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What I’ve Learned About Nurse Advocacy
Julie Linton, MSN, APRN, CRNA / President, WV
Association of Nurse Anesthetists (WVANA)
Professional Advocacy is
Patient Advocacy
There are two valuable
lessons I’ve learned during
my nursing career. First, if we
as nurses don’t advocate for
ourselves, nobody else is going
to do it for us. Second, and most
important, is that any advocacy
we do for the betterment of
nursing also makes health care
in WV better for our patients.

Julie Linton

Advocacy = Job Security
Many nursing specialties, nurse anesthesia among
them, are constantly under siege by organized medicine,
despite the invaluable contributions we consistently make

2020 West Virginia
Nurse Deadlines
We are a quarterly newspaper. Here are
the deadlines for the remainder of 2020.
Jul-Sept 2020 issue
Material due to WV Nurse by
Tuesday, May 26 at 5 p.m.
Oct-Dec 2020 issue
Material due to WV Nurse by
Tuesday, Aug 25 at 5 p.m.
For submission information, see p. 2.

in our communities, our states, and across the country. I
didn’t fully grasp how relentless our opponents can be
until I became active in my state and national associations.
Nurses advocating for patient-centered legislation this
year in Charleston devoted much time and energy into
educating our state representatives on the issues that
mattered to us and our patients.
However, we also found ourselves spending as much,
if not more, time dispelling misinformation. This can be
frustrating, particularly when we know our only goal is to
ensure safe, high-quality care for our patients wherever
they live. Fighting alongside our lobbyists, consultants,
management staff, and other committed nurses to
fend off restrictive legislation, while trying to push our
own beneficial legislation through to the next level is —
all at once — exhilarating, exhausting, terrifying, and
ultimately, immensely satisfying.
I encourage every nurse, no matter your specialty,
to experience it at some level — on the front lines as a
board member, or as a lawmaker’s constituent writing
or calling to make your opinions known. At the end of
the day, being involved in advocacy for nursing is job
security. If you don’t speak up on behalf of the work you
do every day to care for your patients, there is no way our
legislators can know what is best for your patients or for
West Virginia’s nurses.
Efforts Rewarded
All the hard work was not lost. During the legislative
session, HB 4356 got farther than any previous WVANA
bill. This important legislation was intended to update
the WV Nurse Practice Act to reflect actual CRNA practice,
and to remove the term “supervision” as it relates to nurse
anesthetists. The members of WVANA are tremendously
proud of this accomplishment and grateful for the support
of the WVNA. However, because HB 4356 was not taken
up by the Senate Health Committee, there will be much
more work to do during the 2021 legislative session.
It was a similar story for WVNA’s HB 4799, which
came under tremendous fire this session. Without the

Retina Consultants, a specialty practice in
Charleston, is seeking applicants for a fulltime Registered Nurse to join our team.
Patient care and team work are a top priority.
We are looking for candidates with leadership
qualities and supervisory experience.
Travel to satellite offices is required.
To apply, send resume to:
PO Box 3970, Charleston WV 25339
or email to: Lynnette@retinawv.com

commitment of nurses across the state, these bills never
would have gotten off the ground. This is the case for
legislation impacting any nursing specialty — your
nursing specialty. It is essential to the present and future
health of the nursing profession that we all find a way
to give a little, or give a lot, of ourselves to advocacy
efforts like this one. Once again, if we don’t advocate for
ourselves, no one else will.
Embrace the Work Ahead
So now that the legislative session has ended, there’s
time to take a deep breath, pause for reflection, and then
get right back at it. These next nine months are perhaps
more pivotal to successfully getting our legislation
through the Senate and onto the governor’s desk than
the brief 60 days our state’s delegates and senators are
in session. The span of time when lawmakers are not in
session offers a crucial opportunity to visit them where
they live, make your presence felt, establish yourself as the
expert in your field and a resource they can trust and rely
on, lay the groundwork, and deliver your message. There’s
more time to work with, and less stress to cope with, but
it’s essential to stay focused and not lose sight of the prize.
The need to advocate for your profession is a year-round
endeavor.
Over the course of 2020, nurses from all specialties
across our great state need to learn all they can about
why engaging in the legislative process is important — to
nurses, to patients, and to WV’s health care system — and
stay ready for the inevitable call to action from WVNA,
whatever and whenever that may be.
If you already actively advocate for your profession,
thank you! Keep up the good work. Your efforts are
needed and appreciated! If you haven’t been advocating
for your profession through joining your professional
organization, lobbying, letter writing, phone calling, or
donating, then I encourage you to enter the fray. You will
be amazed at how worthwhile the outcomes can be – for
our profession and for our patients.
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