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The President’s Message
Mary Bondmass, Ph.D., RN, CNE, President, Nevada Nurses Association
Mary.bondmass@unlv.edu
Dear Colleagues,
I hope you are all doing well and prospering in 2020 – the
Year of the Nurse!
As we move through 2020, I encourage you to take some
time to think about an issue that has the potential to affect
us, as nurses, and our patients. The issue I refer to is the
nursing licensure compact (NLC); it’s time for us to seriously
consider and start openly discussing the pros and cons of
Nevada joining the NLC. In this issue of RNFormation, I am
presenting the benefits of the NLC, as noted by the National
Council of State Boards of Nursing, and I would welcome an
op-ed if there is an alternative position.
By definition, the NLC allows nurses to hold one license in their state of residency
and a privilege to practice in all states that are part of the compact. Did you know
that 34 states are currently part of the NLC? All 34 states (see the NLC map) follow
uniform requirements (including background checks) for licensure. If Nevada were
to become part of the NLC, we too, would have to follow those same uniform
requirements. Fortunately, Nevada already follows the same uniform requirements
as the states with the NLC; therefore, we would not have to lower our current
standards or add any new mandates for licensure.
Contrary to what one may think, or what the perceived myths may be, the NLC
is not a political issue, or at least it shouldn’t be. The NLC is a professional nursing
issue, and nurses should lead the discussion on whether nurses licensed in Nevada
becomes part of the NLC. Moreover, the NLC is a consumer or patient issue, and as
often is the case, it is challenging to separate nursing and patient issues, as patients
and populations are the focus of our profession. However, although apolitical, the
NLC does require legislation, and hopefully, that legislation is bipartisan. The Nevada
Nursing Association supports the NLC and asks Nevada nurses to join the effort to
have the NLC presented at the next Nevada legislative session.
In making the pro argument, it is critical to indicate the why of the NLC. More
information is located at https://www.ncsbn.org/compacts.htm
The benefits of the NLC include:
• Access to care: Expands access to nursing services across the state and
nation
• Disasters: Allows nurses to cross state lines in the event of a disaster or
other public health crisis (refer the NLC map below with particular attention
to Nevada’s eastern and northeastern borders)
• Military: Erases burdens on military families relocating across state lines by
allowing military spouses to start working without having to obtain multiple
licenses
• Telehealth: Promotes participation of NV nurses in the growing telehealth
industry
• Expands nursing education opportunities: Facilitates nurses as students
and faculty across states
• Cost-Effective: Reduces duplicative licensure fees for nurses working with
patients in our bordering NLC states
I hope my message will initiate a spark, and the NCL discussion begins and
expands among our ranks throughout this year and into 2021.
Best regards to all
Mary Bondmass, Ph.D., RN, CNE
President, Nevada Nurses Association

NLC Map

Source: Website of National Council of State Boards of Nursing
https://www.ncsbn.org/index.htm
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Good News!

LPN’s may now join Nevada Nurses Association!

The Nurses Climate Challenge

The Nevada Nurses Association is delighted to open its membership to the
Licensed Professional Nurse (LPN) community. As LPNs, you share with the entire
nursing community a commitment to provide safe and quality care. Your inclusion
is believed by this body to be essential to achieve the fulfillment of the patientcentered, community-responsive vision that a flourishing health care system can
offer. This step is in keeping with the NNA goals to "Promote and uphold excellence
and integrity for the profession of nursing; to educate and advocate for accessible,
affordable, quality healthcare for clients/consumers and to monitor the evolving role
of the professional nurse."
Membership in the NNA offers access to numerous continuing educational
opportunities, professional and personal development opportunities via virtual and
face-to-face presentations. The networking opportunities are invaluable as well as
giving a voice in numbers to facilitate change and improvement to healthcare. You
will be invited to participate in the 2021 Nurses Day at the Legislature. This is one of
NNA’s best-received events. For $105.00 per year, you will join over 1,000 Nevada
nurses with the opportunity to be involved in nursing through NNA’s initiatives and
committees.
Go to https://nvnurses.org/Members/lpn_app_form.php to join!
Please visit www.nvnurses.org to find an issue that speaks to you and Get
Involved!
For more information, please contact Linda Bowman, Director of Operations at
lbowman@nvnurses.org or Darlene Bujold, Assistant Director at nna.asst@nvnurses.
org.

The Climate Challenge calls on nurses to be advocates for climate and health.
As the most trusted profession and 40% of the health care workforce, nurses
have the potential to launch a movement of health professionals committed to
climate solutions. In 2018, the Alliance of Nurses for Healthy Environments and
Health Care Without Harm launched the Nurses Climate Challenge. The goal is
to educate 50,000 health professionals on climate and health by 2022!

Become a Nurse Climate Champion for Nevada!
This campaign offers a comprehensive toolkit with resources that nurses
need to educate colleagues on climate and health and engage in climate-smart
practices in health settings and at home.
Get Registered! https://nursesclimatechallenge.org/

MODERN EDUCATION for
the MODERN STUDENT

#7

ucnursing.online
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ATTENTION NURSES!

You have the opportunity to become a leader in Nevada!
Nominations for 2020 NNA officers are open
until May 28th. You may nominate yourself, or
another nurse who you believe would be an
effective leader.
Nevada Nurses Association has been the voice for
nursing in Nevada for over 100 years. The purposes of
NNA are to advance and uphold excellence, integrity,
and autonomy in the practice of nursing, and to
advocate for accessible, quality health care for all.
Serving on an NNA board allows you to actively play
a part in initiatives that impact nursing practice and
health care.
NNA invites you to share your talents, insight,
and experience to help shape the future of nursing
and healthcare by becoming a candidate for a
volunteer leadership position with the Nevada Nurses
Association!
Open positions for the 2020 Election are:
• State Level: seeking candidates for President,
Vice President and Treasurer (2-yr terms) and one
Director at Large (3-yr term)
• Northern Nevada - District One: seeking
candidates for the positions of President-Elect,
Secretary, Treasurer, and four Directors (all 2-yr
terms)
• Southern Nevada - District Three: seeking a
candidate for Vice President, Secretary, and one
Director at Large (all 2-yr term)
• ANA Membership Assembly (June 2021) in
Washington DC: seeking candidates for one
Representative & two alternates (1-yr terms). To
fully represent the goals and mission of NNA,
candidates should actively participate in at least
one NNA committee. This position only serves
in the summer for the Assembly, expenses are
covered. You must be a member of NNA/ANA
and an RN to qualify.
• Nominations Committee: three members (1-yr
terms)
What are the responsibilities of board members?
Office Descriptions
Nevada Nurses Association
Position Descriptions for 2020
Open State Positions:
President
Term of Office: 2 years
Official Duties:
◊ assume the leadership of the Nevada Nurses
Association
◊ serve as the Chair of the Board of Directors and
Executive Committee, work closely with the
Board of Directors
◊ serve as the official representative and
spokesperson for NNA on matters of policy and
position
◊ serve as the primary liaison between the Board
of Directors and the Director of Operations
◊ propose policy and practice
◊ appoint members to committees
◊ serve as an ex officio member of all NNA
committees (except the Nominating Committee)
◊ attend the Board of Directors’ retreat
◊ attend the state convention, if held
◊ chair and deliver annual address at the Annual
Membership Meeting
◊ prepare or delegate preparation of the agenda
for all Board of Director meetings
◊ attend all meetings of the Board of Directors
◊ serve as a delegate at meetings of the American
Nurses Association Membership Assembly and
any other special meetings of the ANA
◊ perform other duties as determined by the Bylaws or Board of Directors write quarterly article
for RNFormation
Time Commitment: one-hour teleconference
monthly, 8-10 hours per week, with additional time
during physical meetings
Travel Required: **several times a year to attend
the Board’s annual Retreat, the state convention, if
held, and/or annual Membership Meeting depending
on location, the national Membership Assembly, the
national Leadership Council, WEX meeting and other
meetings as required.

Vice-President
Term of Office: 2 years
Official Duties:
◊ assume the duties of the President in the
absence of the President
◊ report to the President and Board of Directors
◊ serve as a member of the Executive Committee
◊ attend the Board of Directors’ retreat, and
the state convention, if held, and annual
Membership Meeting
◊ attend all meetings of the Board of Directors
◊ perform other duties as determined by the
Executive Committee, Board of Directors, or
Bylaws
◊ chairs an NNA committee as directed by the
Board of Directors
Time Commitment: one-hour teleconference
monthly, 4-6 hours per month, with additional time
during physical meetings
Travel Required: **once to twice a year depending
on the location of the Board’s retreat, the annual
Membership Meeting, and the state convention, if
held.
Treasurer
Term of Office: 2 years
Official Duties:
◊ serve as a member of the Executive Committee
◊ supervise the accounting procedures of NNA
and works closely with the NNA Accountant
located in Reno, Nevada
◊ ensure development and review of financial
policy and procedure
◊ review and revise the budget, as needed
◊ make recommendations for (or against)
purchases of non-budgeted items
◊ present and interpret the budget or financial
statement at Board of Director meetings
◊ attend the Board of Directors’ retreat, annual
Membership Meeting, and the state convention,
if held
◊ attend all meetings of the Board of Directors
and provide Financial Report
◊ Provides Financial Report at the annual
Membership Meeting and the Board of
Director’s Retreat
◊ perform duties assigned by the President or
Board of Directors
Time Commitment: one-hour teleconference
monthly, 3-4 hours per week, with additional time
during physical meetings and meeting with NNA
Accountant
Travel Required: **once to twice a year depending
on the location of the Board’s retreat, the annual
Membership Meeting, and the state convention, if
held twice a month to the accountant’s office to sign
checks*
*Please note: the accountant’s office is currently in
Reno, Nevada (2019)
Director at Large
Term of Office: 3 years
Official Duties:
◊ serve as a committee liaison as assigned by the
President (examples of committees include Bylaws, Legislative, Membership)
◊ report committee updates as requested
◊ serve in promoting the NNA to the public
◊ promote membership recruitment and retention,
and membership services
◊ communicate with NNA members and
colleagues
◊ attend the Board of Directors’ retreat, Annual
Membership Meeting, and the state convention,
if held
◊ attend all meetings of the Board of Directors
◊ perform duties assigned by the Executive
Committee, Board of Directors, or Bylaws
Time Commitment: one-hour teleconference
monthly, 4-8 hours per month, with additional time
during physical meetings
Travel Required: once to twice a year depending
on the location of the Board’s retreat, the Annual
Membership Meeting and the state convention, if held

District 1 (Northern Nevada) Open Positions
President-Elect
Term of Office: 2 years
Official Duties:
◊ assume the duties of the President in the
absence of the President
◊ attend the Board of Directors’ retreat, and the
state convention
◊ attend all meetings of the Board of Directors
◊ perform other duties as determined by the
President, By-laws or Board of Directors
◊ anticipated this individual will assume the
position as “President” next term
Time
Commitment:
one
or
more-hour
teleconference monthly, 4-6 hours per month, with
additional time during physical meetings
Travel Required: once to twice a year to attend
the Board’s strategic planning session and the annual
meeting depending on location
Secretary
Term of Office: 2 years
Official Duties:
◊ record minutes of all District meetings
◊ ensures minutes are distributed to applicable
person shortly after each meeting
◊ delegate the recording of above meetings when
necessary
◊ create agenda when requested by the President
◊ maintain an understanding of the legal
documents of the NNA, including articles,
Bylaws, and note their applicability during
meetings
◊ serve as the official custodian of all minutes
◊ fulfill secretarial duties assigned by President or
the Board of Directors
◊ perform duties assigned by the President or
Board of Directors
Time Commitment: one-hour teleconference
monthly, 4-5 hours per month, with additional time
during physical meetings
Treasurer
Term of Office: 2 years
Official Duties:
◊ supervise the accounting procedures of District 1
◊ review and revise the budget at the request of
the Board of Directors
◊ make recommendations for (or against)
purchases of non-budgeted items
◊ perform duties assigned by the President or
Board of Directors
Time Commitment: one-hour
monthly, 3-4 hours per month,

teleconference

Director at Large (4 openings)
Term of Office: 2 years (Districts)
Official Duties:
◊ serve as a committee liaison as assigned by the
President (examples of committees include Bylaws, Legislative, Membership)
◊ report committee updates as requested
◊ serve in promoting the NNA to the public
◊ promote membership recruitment and retention,
and membership services
◊ communicate with NNA members and
colleagues
◊ attend the Board of Directors’ retreat, Annual
Membership Meeting, and the state convention,
if held
◊ attend all meetings of the Board of Directors
◊ perform duties assigned by the Executive
Committee, Board of Directors, or Bylaws
Time Commitment: one-hour teleconference
monthly, 4-8 hours per month, with additional time
during physical meetings
District 3 (Southern Nevada) Open Positions
Vice-President
Term of Office: 2 years
Official Duties:
◊ assume the duties of the President in the
absence of the President
◊ report to the President and Board of Directors
◊ attend the Board of Directors’ retreat, and
the state convention, if held, and annual
Membership Meeting
◊ attend all meetings of the District Board

May, June, July 2020
Time Commitment: one-hour teleconference monthly, 4-6 hours per month, with
additional time during physical meetings
Secretary
Term of Office: 2 years
Official Duties:
◊ record minutes of all District meetings
◊ ensures minutes are distributed to applicable person shortly after each
meeting
◊ delegate the recording of above meetings when necessary
◊ create agenda when requested by the President
◊ maintain an understanding of the legal documents of the NNA, including
articles, Bylaws, and note their applicability during meetings
◊ serve as the official custodian of all minutes
◊ fulfill secretarial duties assigned by President or the Board of Directors
◊ perform duties assigned by the President or Board of Directors
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How do I become a candidate? Self-nominate by using the "Candidate's
Profile and Consent to Serve" Form.
Candidate’s Profile and Consent to Serve Form (see below)
It’s simple to do - but submit by May 28, 2020!
Send your completed form and a current photo to lbowman@nvnurses.org. Make
sure your NNA membership is current.
That’s all! You can also reach out to a fellow member and encourage them to
self-nominate.
Thank you for considering serving the nurses of Nevada - you are
appreciated!
If you'd like more information, please contact NNA Director of Operations Linda
Bowman at lbowman@nvnurses.org.

Time Commitment: one-hour teleconference monthly, 4-5 hours per month, with
additional time during physical meetings
Director at Large
Term of Office: 2 years
Official Duties:
◊ serve as a committee liaison as assigned by the President (examples of
committees include By-laws, Legislative, Membership)
◊ report committee updates as requested
◊ serve in promoting the NNA to the public
◊ promote membership recruitment and retention, and membership services
◊ communicate with NNA members and colleagues
◊ attend the Board of Directors’ retreat, Annual Membership Meeting, and the
state convention, if held
◊ attend all meetings of the Board of Directors
◊ perform duties assigned by the Executive Committee, Board of Directors, or
Bylaws
Time Commitment: one-hour teleconference monthly, 4-8 hours per month, with
additional time during physical meetings
Additional Openings:
Delegates and Alternates to attend the American Nurses Association (ANA)
Membership Assembly in June 2021 in Washington DC. (Note: Candidates must be
an RN and a member of ANA to be considered.)
Term of Office: 1 years
Official Duties:
◊ participate in the ANA Member Assembly to discuss and vote on ANA policy
◊ receive and respond to online information and policy updates from ANA
◊ provide a written report of ANA Member Assembly activities to the NNA
Board of Directors and NNA membership
◊ answer NNA member questions at the state convention
Recommendation: knowledge of current issues and trends affecting health care
and nursing, and their relationship to Nevada nursing practice
Time Commitment: the ANA Member Assembly meets every year for a three day
convention. Attendance at the convention provides an opportunity to visit with the
Nevada delegation of Representatives and Senators.
Travel Required: once a year to the state convention, once a term to Washington
D.C. to the ANA Member Assembly
Note: ANA provides reimbursement for travel and expenses.
Nominating Committee Chair and Members
Term of Office: 1 year
Official Duties:
As outlined in the Bylaws and P&P:
Nominating Committee and Chair:
◊ assess the current composition of the Board of Directors and identify officer
vacancies
◊ communicate with NNA members to solicit their participation and candidacy
for office
◊ obtain candidate’s “Member Profile and Consent to Serve” for the ballot
◊ work with the Director of Operations to prepare and format the annual ballot
for elective offices for the NNA
◊ work with the Director of Operations to provide the annual ballot to NNA
members as required by the By-laws
◊ count the ballots
Nominating Committee Chair:
◊ chair presents a confidential report containing the results to the Board
of Directors and Director of Operations two months prior to the Annual
Meeting.
◊ committee chair presents final results of the election to the Membership at
the state convention, if held, or the Annual Membership Meeting
◊ maintain ballots for a minimum of one year per NNA’s Bylaws
◊ communicate via teleconference or email with committee members
Note: the nominee for the Nominating Committee that receives the highest
number of votes shall serve as committee chair.
Time Commitment: 2-4 hours per month for approximately 10 months (JanuaryOctober)
Travel Required: **once a year to the state convention or Annual Meeting

Candidate’s Profile and
Consent to Serve
Candidate’s Name:
Credentials:
Seeking office of: Secretary, Director at Large, etc. and indicate State,
District 1 or District 3
Home Physical Address:
(Mailing Address if different):
City, State, and Zip Code:
Business/Employer:
City, State, and Zip Code:
Preferred Cell Phone Number:
Preferred Email Address:
(note if using a work email, ensure the fire wall will allow receipt of emails
from nvnurses.org or provide additional email address)
Credentials/Education:
(educational degrees, school/location and year)
Nursing Experience/Background:
(brief list of area and years of nursing experience)
Areas of Interest:
NNA Experience:
(Years of membership and/or offices held)
Additional Professional Activities – Please list the organization, offices
held, and dates of service:
Website (optional):
Vision for NNA:
(Brief statement of your vision for NNA) – This will be printed on the ballot
and may be placed in other publications, such as RNFormation.
Consent:
I give my consent to NNA to place my name on the ballot. If elected to office
I promise to serve to the best of my ability in the interest of nurses and
nursing. I have read and understand the responsibilities of the office I am
seeking.
Printed Name: 					

Date:

Instructions:
Please return this form (as a word document), and photo (Jpg) to:
Lbowman@nvnurses.org
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Research & EBP Corner
Sepsis Predictive Model: Artificial Intelligence, a New Approach to
Sepsis Early Identification and Treatment
Submitted by
Mary Bondmass, Ph.D., RN, CNE
This RNF feature presents abstracts of research and
evidence-based practice (EBP) projects completed or
spear-headed by nurses or student nurses in Nevada.
The focus is on new evidence (i.e., research) or on the
translation of evidence (i.e., EBP) in Practice, Education
or Research. Submissions are welcome and will be
reviewed by the RNF editorial board for publication;
send your abstract submission in a similar format used
below to mary.bondmass@unlv.edu
Zoe Alterman and
Stephen Ingerson, also
known at University
Medical
Center
(UMC) as the Sepsis
Superheroes, are this
edition’s
focus
on
the Research & EBP
Corner.
These
two
expert clinicians have
been
testing
and
implementing methods
and
processes
for
nurses to detect early

signs of sepsis using artificial intelligence. They will be
presenting their poster at the Pacific Northwest Sepsis
Conference in June, 2020. Please read their abstract
below and try not to trip on their capes if you see them
flying around the units at UMC’s.

Zoe S. Alterman, MSN, RN, CCRN-K and
Stephen D. Ingerson, MSN, RN, APRN, CNS
Background: Research has shown that patients
have improved outcomes when sepsis is identified and
treated quickly, with the best outcomes realized when
treatment is initiated within one hour of identification.
Nursing practice at our facility was to manually
screen patients once per shift that solely looked at
systemic inflammatory response syndrome and organ
dysfunction. The purpose of this quality improvement
project was to develop and test a process for nurses
to utilize artificial intelligence to more frequently and
accurately identify patients at risk for sepsis to initiate
early treatment.
Methods: The project was completed at a 564
bed Level 1 trauma center. The sepsis predictive
model (SPM) was validated at our facility using
8,300 adult patient encounters using statistical

techniques that translated into a risk score. Contrary
to the standard practice process within the electronic
medical record, we developed new nursing specific
processes that directed care from best practice alerts.
The new processes were piloted within a high acuity
intermediate care unit due to their high incidence of
sepsis.
Results: Our validation resulted in a cutoff
threshold, a confusion matrix, performance, and a
receiver operator characteristic (ROC) curve. A cutoff
score of 5 at our minimum threshold was found to
have an accuracy of 94.6%. The true-positive rate was
80.5%, false-positive rate was 5.2%, positive predictive
value was 19.6%, a negative predictive value was
99.7%, and a CStatistic was 95.4%. Daily monitoring
of the number of alerts and the subsequent actions
were followed; these indicators were indicative of the
model’s success.
Conclusion: Use of SPM and the new processes
have been effective at our facility. Patients are more
frequently screened automatically, every fifteen
minutes, with higher sensitivity and specificity that
allowed for earlier identification and treatment.
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VHA Peer Specialists: A Resource for
Recovery from Mental Health and
Substance Use Disorders

Healthy Nurse Healthy Nation

Denise Rowe DNP, APRN, FNP-BC
Mental illness affects about one in five adults (46.6 million in 2017) in the United
States. Over 1.7 million Veterans have been treated through the Veteran Health
Administration (VHA) mental health programs. VHA mental health programs are
designed to promote and support recovery by helping Veterans to achieve their full
potential at leading meaningful lives (Department of Veterans Affairs, 2020a).
Substance use disorders (SUD), including alcohol, prescription drugs, nicotine,
and illicit drugs, also have significant negative consequences on mental and physical
health as well as the social function of Veterans. Over a lifetime, about one in
four Americans will develop a non-tobacco use substance disorder (Department
of Veterans Affairs, 2020b). Among Veterans, SUD often occurs concurrently
with mental health conditions such as Post Traumatic Stress Disorder (PTSD) and
may increase societal consequences such as unemployment, homelessness, and
involvement in the criminal justice system.
VHA has created peer support services to assist Veterans in successfully managing
recovery from mental illness or substance use with the aid of Peer Specialists. Peer
Specialists are providers who have personal experience in recovery from mental
health, SUD, or other traumatic conditions. Peer Specialists in VHA are role models
who specifically offer hope for recovery by helping Veterans develop the skills to
define personal goals and to create a roadmap to achieve goals and independence
to manage their lives (Department of Veterans Affairs, 2020c). They help to inspire
hope in Veterans that recovery can occur and walk alongside Veterans throughout
their recovery journeys.
Peer Specialists can help break down barriers of experience and understanding
by helping Veterans find their own paths to recovery by sharing their own “lived”
experiences that foster trust. They create a forum in which Veterans can seek help
and are able to bond with their fellow Veterans because they have experienced
similar problems. Like the Veterans with mental illness or an SUD, Peer Specialists
have “walked the walk” and “been in their shoes.” Peer Specialists are equipped to
focus on the process of de-stigmatization of the mental illness or SUD by providing
a mentoring platform for discussion without judgment or expectations.
VHA Peer specialists must demonstrate proficiency in several core competencies,
including:
• Recovery principles
• Peers support practice
• Cultural competences
• Communications skills
• Group facilitation of peer groups
• Advocacy
• Use of recovery tools
• Workplace skills
• Recovery and personal wellness goals
• Professional development
• Managing crisis and emergency situations
VHA Peer Support specialists are an important resource to guide Veterans
as they develop those relationships and social networks within the workplace,
school, home, and family, which assists them in successfully integrating back into
community life after recovery from mental health illness and SUDs.
References:
Department of Veterans Affairs (2020a). VA office of research and development (ORD):
Mental health. Retrieved from: https://www.research.va.gov/topics/mental_health.
cfm#intro.
Department of Veterans Affairs (2020b). Substance use disorder. Retrieved from: https://
www.research.va.gov/topics/sud.cfm#intro.
Department of Veterans Affairs (2020c). Center, N.E.M.P.E. Psychiatric Rehabilitation
&
Peer
Support.
Retrieved
from:
https://www.mirecc.va.gov/visn1/
docs/508CompliantProducts/PDFs/PsychiatricRehabilitationPeerSupport.pdf.

Sherry L. Stofko, MSN-Ed, RN
In 2017, The American Nurses Association (ANA)
launched a focus titled Healthy Nurse, Healthy Nation.
This initiative was “designed to transform the health
of the nation by improving the health of America’s 3.6
million registered nurses” (ANA, 2017, p. 1). The ANA
Code of Ethics explains that we, as nurses, must care for
ourselves as we would and should care for our patients.
Kudos to the ANA for putting national attention to and
power behind something we as nurses already know…
that the healthcare workers need to be healthy, resilient,
and generally fit to be good caregivers to our patients.
The Nevada Nurses Association (NNA) shortly followed
suit, adopting our own initiative for the same cause.
“We believe that we increase our effectiveness in helping patients achieve wellness
when we exemplify what we ask of them” (NNA website, p. 1).
What does healthy, resilient, and generally fit look like for nurses? Certainly, this
means maintaining a physical fitness level that can endure two straight minutes of
compressions, or our long hours standing, or grueling back-to-back twelves. It also
means that we take time to get some physical activity untethered to the physical
stress of work. Take hiking, for instance. This is a lovely way to explore our beautiful
Nevada landscape, breathe fresh air, and build up a little sweat. Or head to the gym
with a buddy to burn off some of the frustration of not ever being able to find an
extra pillow for your patient. Healthy, resilient, and generally fit also entails spiritual
well-being: worshipping in a way that brings us peace and comfort, be it through
church, synagogue, yoga, or nature. Have you tapped into the lovely support that
hospital-based chaplains can offer to you as staff, just as they offer to patients and
families? And unmistakably, healthy, resilient, and generally fit encompasses mental
strength as well. Key components of emotional and psychological well-being are
self-acceptance, personal growth, and maintaining good relationships with coworkers, family, and friends. You’ve heard of compassionate healthcare, but have
you ever explored the topic of self-compassion in the healthcare worker? Probably
not.
Additionally, the importance of stellar quality ratings and outcome statistics
are beaten into us, but have you considered the downside of perfectionism in the
type-A, over-achieving nurse? Do you know your professional resources if you or
a colleague are struggling with guilt or grief? Have you accessed your employee
assistance program or supportive networking groups such as the Nurses’ Club of
Northern Nevada?
The NNA’s Healthy Nurse, Healthy Nation initiative is poised to address these
nursing issues and many more. Our committee is looking to offer continuing
education discussions and classes on a wide range of self-care and resilience topics.
We are hoping to grow this group to include activities, challenges, and projects
across the State. Our team meets via video-conferencing, and these meetings even
include a brief class which provides complimentary Nevada Nursing CEUs. Do you
have a passion for healthy patients and resilient nurses? Do you want to maintain
or improve your holistic fitness level? Please consider joining our group. We are
looking for content experts to offer education or creative types to dream up endless
possibilities of ventures which promote the health of Silver State nurses. To find out
when the next meeting or HNHN CEU event is, check out NNA's Calendar listed
at nvnurses.org. Please email LBowman@NVNurses.org if you would like to join us.
Together, we will support healthy nurses and a healthy Nevada.
American Nurses Association (2017). ANA enterprise to launch a new initiative to transform
health of America’s nurses. Retrieved from https://www.nursingworld.org/news/newsreleases/2017-news-releases/ana-enterprise-to-launch-new-initiative-to-transformhealth-of-americas-nurses
Nevada Nurses Association (n.d.). Healthy nurse, healthy nation. Retrieved from https://
nvnurses.org/Initiatives/HealthyNurses/

Live in Las Vegas!

Join Our Team!
The Clark County School District located in
Las Vegas, Nevada is currently hiring School Nurses.

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events

for nursing professionals in your area.

Your always-on resource for nursing jobs, research, and events.

We offer outstanding career opportunities for qualified
people who share our commitment to providing expert
healthcare and excellent customer service.

We are currently recruiting full-time and per diem

Interested candidates should visit our
website www.teach.vegas or call us at
702-799-5427 to learn more.

Registered Nurses and other Clinical Support

In CCSD, more than 320,000 students are served in a
unique combination of urban and rural schools.
We are searching the globe for individuals
who have extraordinary passion, the keen ability
to connect with students, and a relentless drive
to achieve life-changing results.

Our employees enjoy opportunities for professional
development and career advancement, as well as
a competitive compensation and benefits package.
We offer:

#1 for Kids

School Nurse Positions Available

Come Join the Family! Apply online.

* Growth Opportunities
* Generous 401k
* Education Reimbursement

* Vacation, Sick, Holiday Pay
* Medical/Dental/Vision

Recruiter: (702) 657-5580

EOE

www.northvistahospital.com
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NNA Environmental Health Committee
Be Weather-Ready: Severe Thunderstorms & Lightning
Bernadette Longo, Ph.D., RN, PHNA-BC, CNL, FAAN
Chair, NNA’s Environmental Health Committee
Severe thunderstorms with
lightning and flooding are
upon us as springtime arrives
in Nevada. As we begin this
weather season that lasts
through
September,
let’s
review the important evidencebased safety measures. A
thunderstorm is a rain shower
that has lightning. According to
the National Weather Service a
severe thunderstorm is a storm
capable of producing hail sized ≥1 inch or wind gusts
over 58 mph (50 knots). Wind this strong can break off
large branches and knock over trees creating a hazard
to structures, pedestrians and vehicles on the road. As
nurses, we’ve cared for patients with injuries related
to severe weather storms. We know that preparation
and appropriate responses are key to staying safe and
minimizing harmful impacts.

Nevada has endured severe summertime weather
over recent years. In May of 2016, a funnel cloud was
sighted just east of Virginia City, and a downburst with
a sudden blast of thunderstorm winds, had peak wind
gusts over 60 mph. In June of the same year, quartersized hail was reported nine miles from downtown
Las Vegas. In mid-July of 2018, Henderson was hit
by strong wind gusts up to 70 mph as a microburst
dumped rain over the Green Valley area. This weather
event developed from just a few clouds to a massive
thunderstorm within 15 minutes. The result was
flash flooding and power outages for the residents
of Lincoln and Clark counties. Eight homes in Clark
County have been burned down from lightning strikes
during 2016-2018. In the north, Elko County was
affected by significant accumulating hail and flooding
that caused multiple accidents on Interstate 80 in May
of 2018. In 2017, a tornado/waterspout (50 yards wide)
associated with a storm supercell was spotted a mile
off the shore of Lake Tahoe near Sand Harbor Beach
Park. These are examples that highlight the need for all
Nevadans to be prepared and know how to respond to
various storm hazards. As nurses, we can role model
preparedness and influence our patients, coworkers
and family.

Lightning storm hits the Las Vegas area

Severe thunderstorm approaching
(Photo courtesy of NOAA & Stephen Corfidi)

Thunderstorms Watch vs. Warning
A Thunderstorm Watch means that severe
thunderstorms are possible in and near the area
(typically a large geographic area of multiple counties).
It is important to stay informed and be ready to act if
a severe thunderstorm warning is issued. Watches are
issued by the Storm Prediction Center of NOAA for
counties where severe thunderstorms may occur.
A Thunderstorm Warning means a severe
thunderstorm has been indicated by radar or reported
by a spotter producing large hail or winds >58 mph.
Warnings indicate imminent danger to life and
property. It is imperative to take shelter in a substantial
building. Severe thunderstorms can produce tornadoes
with little or no advance warning.
National Weather Service Recommendations for
Storms
Before a thunderstorm “Be Weather-Ready.”
Sign up for Email and text alerts and notifications
(see Resource section). Check the forecast regularly
to see if your area is at risk for severe weather (make
a “favorite site” on your computer). Listen to local
news or a NOAA Weather Radio to stay informed
about storm watches and warnings. Preparation is key
to staying safe and minimizing impacts. As with all
emergencies and disasters, be prepared by having a
Family Emergency Plan and adequate supplies.
During a thunderstorm “Stay Weather-Ready.”
Continue to listen and stay informed. Go to a secure
location if you hear a severe thunderstorm warning and
damaging wind or large hail is approaching. Be sure to
take your pets if time allows. Stay away from windows.
Damaging wind or large hail could blow a heavy object
at the windows. Do not go to large open rooms such
as cafeterias, gymnasiums or auditoriums. If you are
caught outside, go inside a sturdy building immediately
when severe thunderstorms are approaching. Sheds
and storage facilities are not safe. Do not go near
power lines. Try to find a place that will block blowing
or falling debris. Taking shelter under a tree can be
deadly. The tree may fall on you, and you are at risk of

getting struck by lightning.
If you are in a vehicle,
being in a hard-topped
vehicle is safer than being
outside; however, if you
have time, drive to the
closest secure shelter. If
at the beach when severe
weather hits, don’t rely on
open-sided picnic shelters.
Instead head for a strong
structure or your car.
Staying Safe: Flash
Floods
Flash
floods
are
common in the Las Vegas area and many parts of rural
Nevada. The alluvial fans around the Las Vegas valley
contain large amounts of calcium carbonate, and
when it is wet and then dries, an impervious cementlike substance called caliche is formed. So, when there
is rainfall in the valley most of the water runs off into
the natural waterways that drain into the city. The
combination of caliche and soil moisture can result in
flash flooding from relatively moderate precipitation
amounts.
Turn Around Don’t Drown® is a campaign to
prevent flood-related deaths. It is NEVER safe to drive
or walk into flood waters. Most deaths occur in cars
swept downstream. Therefore, never drive around
the barriers blocking a flooded road. The road may
have collapsed or have sink holes under that water. Be
aware that it only takes six inches of fast-moving flood
water to knock over an adult. It takes just 12 inches of
rushing water to carry away most cars, and two feet of
rushing water can carry away SUVs and trucks.
Staying Safe: Lightning
Lightning strikes kill an average of 47 people in
the United States each year, and hundreds more are
severely injured. Ninety percent of lightning victims
do survive, but not without residual physical and
emotional impairments (Prahm et al., 2013). The odds
of being struck by lightning each year are 1 in 1.2
million, but only 1 in 15,300 over a lifetime. The top
three causes of weather-related fatalities in Nevada
are heat in southern portions of the state, avalanches
in the mountains, and lightning across the Great Basin.
Fortunately, Nevada is comparatively low in lightning
fatalities, yet our neighboring states have some of the
highest rates.
Lightning is known to strike persons outdoors, but
injuries can also occur while inside structures (See
table). Persons most at risk are outdoor workers or
enthusiasts such as golfers, hikers, bikers, hunters,
fisherman, beachgoers and boaters. No place outside is
safe when a thunderstorm is in the area.
As the rule states “get inside as soon as you hear
thunder.” Here are safety tips from the National
Weather Service:
• Stay off corded phones. You can use cellular or
cordless phones indoors.
• Don't touch electrical equipment such as
computers, TVs, or cords. You can use remote
controls safety.
• Avoid plumbing. Do not wash your hands, take a
shower or wash dishes.
• Stay away from exterior windows and doors that
might contain metal components leading from
outside your home to the inside.
• Stay off balconies, porches and out of open
garages or car ports.
• Stay away from concrete floors or walls.
Lightning can travel through any metal wires or
bars in concrete walls or flooring.
• Protect your pets and bring them inside. Use
a shelter/barn for livestock. Dog houses are
not safe shelters. Dogs that are chained are
vulnerable.
• Do not unplug equipment during a
thunderstorm.
Sometimes a person may be too far from safety and
protected shelter. In the mountains, thunderstorms
typically develop in early afternoon, so plan to
hike early in the day and be off the mountain by

May, June, July 2020

Nevada RNformation • Page 9

NNA Environmental Health Committee
Conduction: lightning can travel long distances in wires or other metal surfaces
• most victims are indoors
• victims have contact with metal wires, plumbing, or metal surfaces that
extend outside including anything that plugs into an electrical outlet, water
faucets, showers, corded phones, windows, doors, cement floors (hidden
steel)
Streamers: the part of a lightning bolt that rises from the ground before the
lightning strikes and when the main lightning channel discharges so do all the
streamers in the area
• travels through the victim’s body
• not as common as the other types of lightning injuries
Dead cows struck by lightning
(Photo courtesy of the National Weather Service & Ruth Lyon-Bateman)
noon. Listen to the weather forecast for the outdoor area you plan to visit. If a
thunderstorm approaches and you absolutely cannot get to safety, you may lessen
the threat of being struck by lightning with the following tips:
• Avoid open fields, the top of a hill or a ridge top.
• Stay away from tall, isolated trees or other tall objects.
• If in a forest, stay near a lower stand of trees.
• If you are in a group, spread out to avoid the lightning current traveling
between members.
• If you are camping in an open area, move and set up camp in a valley, ravine
or other low area.
• Remember, a tent offers no protection from lighting.
• Stay away from water, wet items, such as ropes, and metal objects, such
as fences and poles. Water and metal do not attract lightning, but they are
excellent electrical conductors.
Lakes and ponds in Nevada are also dangerous places during thunderstorms.
Most lightning injuries and deaths on boats occur on small boats with no cabin. It
is crucial to listen to weather information when you are boating. If thunderstorms
are forecast, do not go out on the water. If you are out and cannot get back to land
when the storm hits, drop anchor and get as low as possible. Stay off the radio and
cell phone.
Providing first aid care to lightning strike victims is imperative while waiting for
emergency responders. It is safe to touch a lightning strike victim. Victims struck by
lightning do not carry a charge.
Follow these steps recommended by the CDC:
1. Call for Help: Call 911 immediately. It is safe to use a cell phone during a
storm.
2. Assess the Situation: Safety is a priority. Be aware of continuing lightning
danger to you and the victim. If the area where the victim is located is high
risk (i.e. an open field), move the victim to a safer location. It is unusual for
a victim who survives a strike to have any major broken bones that would
cause paralysis or major bleeding complications unless the person suffered a
fall or was thrown a long distance.
3. Assess & Resuscitate: Assess and perform CPR until help arrives. If the area
is cold and wet, put a protective layer between the victim and the ground to
help decrease hypothermia and shock.
Cardiac injuries and cardiopulmonary arrest are the main causes of death from
lightning strikes. Lightning victims suffer harm to the autonomic nervous system
causing dizziness, hypertension, impotence, and gastrointestinal problems. Injury
to the peripheral nervous system affects both myelin sheaths and axons resulting
in pain, tingling, numbness, paresthesia, movement disorders, and paralysis of
the extremities. Resolution of these injuries can range from acute with rapid
improvement to the victim having permanent disability. For further information on
the effects and nursing care of lightning victims see the publication by Prahm et al.
(2013).

Types of Lightning Strikes
Direct Strike: a person becomes a part of the main lightning discharge channel
• most victims are in open outdoor areas
• not as common a strike but the most deadly
• a portion of the current moves along and just over the skin surface
(called flashover) and a portion of the current moves through the body’s
cardiovascular and/or nervous systems
Side Flash or Splash: lightning strikes a taller object near the victim and a
portion of the current jumps to the victim
• victims are within a foot or two of the object that is struck
• most victims have taken shelter under a tree to avoid rain/hail
Ground Current: when lightning strikes an object, most of the energy travels
outward in and along the surface of the ground
• anyone outside or in a garage near a lightning strike is potentially a victim
of the ground current
• because the ground current affects a much larger area, this strike causes
the most lightning deaths and injuries to humans and farm animals

Staying Safe: Tornados & Dust Devils

High winds during summertime are common across the Great Basin, especially in
the greater Reno-Tahoe-Carson area. High winds can cause damage to structures,
vehicles and agriculture. High winds can blow objects around and pose a significant
threat to your safety. Therefore, take shelter inside a sturdy building and move away
from windows to an interior room or basement. Follow the guidelines for being
“Weather-Ready.”
Tornados do occur in our state but are infrequent events. Nonetheless, the city
of Hawthorne in Mineral County remembers the tornado in June of 2015 that was
40 yards wide and travelled 1.5 miles through the city. With an estimated speed
of 110 mph, the tornado severely damaged 15 homes and businesses along with
power lines and vehicles (NOAA Storm Events Database). More common than
tornados are dust devils, which are spinning columns of dust blown by the wind and
not commonly associated with thunderstorm weather. They compare to tornadoes
in that they are both swirling masses of air that are rotating vertically. However, in
a dust devil the air is going upward, because of the tendency of hot air to rise. Dust
devils are formed in flat, barren, desert-like terrain but they can also occur in towns
or on a street. Winds reach speeds of 20-60 mph, but the most damaging dust
devils recorded reached speeds closer to 75 mph, or the speed of an "F-0" tornado.
Their size can be anywhere from 10 to 100 meters wide. Interestingly, NASA and
university researchers have discovered that dust devils on Earth have unexpectedly
large electric fields, in excess of 4,000 volts per meter, and can generate magnetic
fields as well. Did you know that dust devils also occur on Mars?

Tornado sheltering safety position
Think ahead of time about high winds or tornados and where might be the best
place for shelter. If you are in a tornado warning, go to your basement, safe room,
or an interior room away from windows. Being in a vehicle during a tornado is not
safe. The best course of action is to drive to the closest shelter. If you are driving
and unable to make it to safety, either get down in your car and cover your head or
abandon your car and seek shelter in a low-lying area such as a ditch or ravine.
References & Resources
Centers for Disease Control and Prevention. When Thunder Roars, Go Indoors! https://
www.cdc.gov/features/lightning-safety/index.html
National Weather Service- List of Weather Alerts: https://www.weather.gov/enterprise/swalerts-email-1a
National Weather Service – Safety: https://www.weather.gov/safety/
National Weather Service – Weather-Ready Nation: https://www.weather.gov/wrn/
National Oceanic & Atmospheric Administration - NOAA Storm Events Database: https://
www.ncdc.noaa.gov/stormevents/
Prahm N, Longo BM, Baxter K, & Brown T. (2013). Lightning does strike twice: A
fulminology primer for nurse practitioners. The Journal for Nurse Practitioners. 9(8),
479-486.
Turn Around Don't Drown®: https://www.weather.gov/safety/flood-turn-around-dontdrown
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Antimicrobial Stewardship
Coronavirus, Ebola, Zica, Flu and PDRO
By Norman Wright, RN,
BSN, MS
In the November 2016
edition
of
RNformation,
I discussed "The Disease
Du Jour." Ebola was in the
headlines, and a media frenzy
surrounded it. (1)
The focus on preventing the
spread of Ebola was so intense
that a nurse who treated Ebola patients but didn't
have symptoms was put in an "isolation tent" in a
New Jersey hospital's parking lot. The nurse sued New
Jersey, and this 2017 headline ensued;
Ebola nurse settles case against Christie.
The article stated, "As the result of the settlement,
patients in quarantine for Ebola will be informed of
their rights to see a lawyer, challenge their detention,
and communicate with the outside world, including
having visitors." (2)
You may be thinking, "I don’t hear about Ebola
anymore, so there is no longer a concern." If you
believe this, you are wrong.
According to the World Health Organization; as of
February 17, 2020: "The Democratic Republic of the
Congo is grappling with the world's second-largest
Ebola epidemic on record, with more than 2200 lives
lost and 3300 confirmed infections since the outbreak
was declared on 1 August 2018" and “Ebola still
constitutes a Public Health Emergency of International
Concern (PHEIC)." (3)
Let's explore the 2015/16 Zica hysteria that also
made front-page news for months - and don't get me
wrong, it is good that there was no transmission of
Zica within the USA in 2018 or 2019, but people who
traveled to countries where it is present still contract it.
Perhaps hyping these diseases with incessant
coverage is good; it makes us aware and provides
information on how to stop spreading an outbreak
before it becomes widespread, but the element
of morbid fascination and human interest stories
surrounding these outbreaks frequently results in
oversaturation. But when the allure fades, the “Disease
of the Day” is relegated to the past, at least in the
media.

The new “Disease Du jour" is Coronavirus, which
the World Health Organization (WHO) renamed
COVID-19 on February 11th. Since the end of January,
there have been thousands of news stories about
Coronavirus in all forms of media.
This article is being written while I am attending
the Department of Public and Behavioral Health’s
(DPBH) update testimony at Nevada’s Health Legislative
Committee. The DBPH just reported there have been
no confirmed cases of COVID-19 in Nevada, and only
four suspect cases were investigated.
Despite this on January 29th, Las Vegas TV stations
and other media blasted stories like “Potential Case of
Coronavirus in Las Vegas Valley." (4)
COVID-19 stories and predictions are ubiquitous
ranging from a USA Today headline, “Trump says
Coronavirus will be gone by April when the weather
gets warmer” (5) to a February 11th New York Post
article with this lead, “The coronavirus epidemic could
grip about two-thirds of the world’s population if the
deadly bug is not controlled.” (6)
One challenge in writing this column is the six-week
lag from the time it must be submitted - until you read it.
So, as of the middle of February 2020, we do not know
if President Trump’s prediction that, “Coronavirus will
disappear when the weather gets warmer” is accurate,
or if on the opposite side of the spectrum, the prediction
that “COVID-19 could infect 60 percent of the world’s
population and cause millions of deaths” comes true.
Let’s hope the President’s prediction becomes
reality, and by the time you read this, the COVID-19
outbreak is controlled, relegated to the past, and goes
the way of Zica and Ebola. However, one concern of
incessantly hyping the "Disease Du Jure" is that other,
more serious infectious concerns are ignored, which
brings us to the flu.
According to the January 29, 2020 report of M2
Medical Intelligence, which operates out of the
University of Nevada Reno, “in the current influenza
season there have been an estimated 490,561 flu
hospitalizations that caused 34,157 deaths (7% of
hospitalizations).” (7)
Compared to COVID-19, “The Flu," which is much
more dangerous, received virtually no coverage.
Likewise, the topic of this column, Antimicrobial
Resistance, was ignored.
The February 2020 edition of RNformation
(8) reviews the CDC’s 2019 updated ANTIBIOTIC

RESISTANCE THREATS IN THE UNITED STATES 2013
report (9)
Due to limited space, the dangers of antimicrobial
resistance will not be reviewed again.
Rather let’s explore what the Nevada DPBH is doing
to control the COVID-19 outbreak.
According to testimony that the BPBH gave on
February 19th Nevada’s response to COVID-19 includes:
1) Guidance to providers, labs, hospitals, schools, etc.
2) DPBH has activated a Command System
Structure
3) Coordination with local health authorities
4) Assessing isolation and quarantine procedures
5) Active involvement on Twitter, Facebook, and
other media distribution
It’s good that the DPBH is assessing isolation and
quarantine procedures for COVID-19. Nevada must not
repeat the mistake that New Jersey made in the midst
of the Ebola frenzy by isolating a nurse, who did not
have symptoms, in a tent located in a parking lot.
Instead of acting in fear, let’s explore effective
Transmission Based Precautions and quarantine/
isolation initiatives from the perspective of lessons
learned from prior outbreaks. This includes controlling
and preventing the spread of all diseases, especially
influenza and Antimicrobial Resistance.
Drilling down into the DPBH's COVID-19
response, one basic theme emerges –
communication.
Identifying and communicating the status of
symptomatic people, or those who test positive,
and separating them from the general population
is essential to control and prevent an outbreak. But
questions we must ask include: “How extreme should
the quarantine be without infringing on individual
rights?” and – “How do we achieve a positive public
response without creating panic?” A crystal ball
predicting how contagious COVID-19 is when you
read this does not exist, and space limits prohibits
addressing these, and other, questions.
However, and unfortunately - Antimicrobial
Resistance remains an ever-growing problem, and
mortality rates will rise: unless we do something to
prevent it.
Recognizing that we, as nurses, work in a continuum
of care ranging from acute care hospitals, to long term
care facilities, in public health, physician offices, clinics
and more, it is essential that the status of the patients
we transfer, receive, and care for, is communicated.
At this time, Nevada does not have a standard for
reporting infectious concerns upon transfer, but the
DPBH recommends using the Inter-Facility Infection
Prevention Transfer Form. (10)
It is essential that we communicate the pathogens
that a patient has upon transfer. It reduces the
possibility of transmitting Multiple Drug Resistant
Organisms and other infectious concerns to patients
and staff.
Creating laws in Nevada that establishes a system of
communicating infectious concerns is a non-partisan
priority. We must all work together to make this
become a reality.
For anyone who does not know what PDRO is,
it is the acronym for Pan Drug Resistant Organism,
organisms that are resistant to all antibiotics and
antifungals.
(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)

https://www.nursingald.com/publications/1414
h t t p s : / / w w w. n o r t h j e r s e y.c o m / s t o r y / n e w s /
health/2017/07/28/quarantine-ebola-patients- bill-ofrights/520480001/
https://www.who.int/emergencies/diseases/ebola/drc2019/
ht tps: // w w w.k tnv.com /new s /potential - case - ofcoronavirus-in-las-vegas-valley
ht tps: // w w w.usatoday.com /stor y/news /politic s /
elections/2020/02/10/trump-rallies-new-hampshireeve-democratic-primary/4716223002/
ht t p s: // ny p o s t .co m / 2020 / 02 / 11/e x p e r t- w a r n s coronavirus-could-infect-60-of-worlds-population/
jwilson@m2medintel.com
https://www.nursingald.com/publications/2000
https://w w w.cdc.gov/drugresistance/pdf/threatsreport/2019-ar-threats-report-508.pdf
h t t p: / /d p b h . n v.g o v / P r o g r a m s / H A I /d t a / F o r m s /
Healthcare_ Associated_Infection_Prevention_and_
Control_(HAI)_-_Forms/
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Celebrating the Year of Nurse
By Tracey Long PhD, RN, APRN, MS,
MNS, CDE, CNE, CCRN
A new decade is ushered
in by celebrating nurses! The
World Health Organization
declared it is the International
Year of the Nurse and Midwife
in the honor of the 200th
anniversary of the birth of
Florence Nightingale, known
as the “Mother of Modern
Nursing.” Of course, nursing
didn’t begin with Florence
Nightingale, because nursing
and mothering has existed since the beginning of
time. The original nurse included a nurse or midwife
for royalty throughout history and cultures. A “wet
nurse” would often be hired to breastfeed babies
whose mothers could not nurse them effectively. The
community nurse midwife traditionally was the woman
in a village who helped women give birth when it was
considered improper for a man to witness labor and
delivery.
We’re grateful to Florence Nightingale, who moved
the position of nurses from a lower reputation to one
of piety, higher education and respect. Most nursing
schools still use the original Florence Nightingale
pledge of 1893 during their pinning ceremony for new
graduates.
“I solemnly pledge myself before God and in the
presence of this assembly, to pass my life in purity and
to practice my profession faithfully. I will abstain from
whatever is deleterious and mischievous and will not
take or knowingly administer any harmful drug. I will do
all in my power to maintain and elevate the standard of
my profession and will hold in confidence all personal
matters committed to my keeping, and all family

affairs coming to my knowledge in the practice of my
calling. With loyalty will I endeavor to aid the physician
in his work, and devote myself to the welfare of those
committed to my care” (written by a committee led by
Lystra Gretter).
For nurses in our State of Nevada, we celebrate
together in whatever role you play in the mission of
human healing and health. We are grateful to you in all
your efforts to minimize human suffering and promote
health and wellness. We recognize there are days when
you wonder if you made any improvements at all, or if
you even still want to be a nurse when your feet ache
and you had no bathroom breaks on a 12-hour shift.
For those who graduated as nurses and don’t work
full-time as a nurse, we celebrate your kindred spirit as
once a nurse, always a nurse. Nursing is deeply difficult
and can also bring transcendent joy as you journey
with the highs and lows of patients who struggle with
difficult diagnosis and challenges.
In honor of you, the Nevada Nurses Association
would love to showcase the power of Nurses in
Nevada. Submit a picture of yourself doing one of the
activities Florence Nightingale may have done (see list
“Live Like Flo”) to Tracey Long at longforhome@gmail.
com We will create a collage of your beautiful nurse
faces in an upcoming RNFormation magazine during
2020.
For more information about celebrating nurses all
year go to: https://anayearofthenurse.org/
The American Association of Nurses features
podcasts, videos, and stories and photos you can
contribute to and more.
Not only is this to be a year of celebration, but also
of giving. You are invited to donate to the American
Nurses Foundation to help elevate the image of
nursing, improve the health of our nurses, strengthen
leadership training through Nurses Now USA, and
promote new nursing knowledge through research and
policy.

Celebrating 100 Years of
Partnership
NNA + ANA =
Unlimited Potential!
The story of nursing in Nevada begins with pioneers
and wagon trains. Mothers, sisters, and daughters
served their beloved with common sense, ingenuity,
and love…and not much more. As settlements drew
doctors and surgeons, and their assistants, nursing
moved toward the formally educated professionals we
are today.
In 1920, the Nevada Nurses Association (NNA)
joined the American Nurses Association (ANA) and the
quality of life for Nevada’s citizens and nurses began to
change. NNA was instrumental in
• creating formal nursing education programs,
including advanced practice nursing education
programs
• securing funding to expand nursing education
opportunities in response to Nevada’s nursing
shortage
• granting prescriptive authority and autonomous
practice authority to advanced practice nurses to
relieve the shortage of providers in rural areas
• advocating for nurses in the workplace with
needleless systems, safe patient handling
equipment, and whistleblower protections
• serving the public good via acuity and
delegation guidelines
Partnership brings to bear the mighty power of
nurses across a nation, a voice not just strong, but
determined to make a positive impact on a healthcare
system in disarray. The many failures of the present
healthcare system and the consequent erosion of the
public’s trust challenge nurses – and we are rising to
the occasion. Some nurses pursue original research
for innovation, efficiency, and best practice. Others
rely on best practice to initiate change in their own
little corners of the state. All are consummate nursing
professionals.
NNA is proud to celebrate its partnership with ANA,
and their many achievements. Together we possess
unlimited potential! If you want to be part of the next
great accomplishment, come join us!
NNA + YOU = The Future of Nursing
For more information on the Nevada Nurses
Association, please visit https://nvnurses.org
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Nevada State Collaborative against
Workplace Incivility and Bullying
Sandra M. Olguin, DNP, MSN, RN
Nevada Nurses Association, Member
Since the birth of the Nevada State Collaborative against
Workplace Incivility and Bullying, previously known as
Lateral Violence, the Collaborative has visited multiple
healthcare institutions providing training. The training to
raise awareness, provide support, and offer tools to prevent
and break the cycle of workplace incivility and bullying in
Nevada. If you are interested in joining this collaborative
as an active participant, please reach out to the Nevada
Nurses Association. Nurses and non-nurses are welcome to
address this toxic subject that has threatening effects in our
profession and has no place in healthcare.
On July 22, 2015, the American Nurses Association
Position Statement on Incivility, Bullying, and Workplace Violence delineated
the health care team, including academia, “have an ethical, moral, and legal
responsibility to create a healthy and safe work environment…”
The rude and disruptive behaviors in nursing that continue to ensue and are
being avoided and unaddressed are causing psychological and physiological distress
for the people involved.
As we celebrate the YEAR of the Nurse and Nurse Midwife in 2020, let’s care
enough to make a difference in the lives of our nursing colleagues. Let's stop
allowing this disruptive behavior from breaking down our highly acclaimed nursing
profession. For nearly two decades, nursing has ranked in the Gallup Survey as the
most trusting and ethical profession. This says a lot about our profession! We have
what it takes to be supportive and caring to one another.
Nurses are experiencing burnout, changing jobs, leaving nursing, and some
are considering or have taken their life because of lateral violence and bullying. It
may be easier said than done for some to stop rolling eyes, gossiping, speaking
poorly of others behind their back, giving unfair assignments, making rude or
hurtful comments, scolding and belittling, sabotaging someone’s success, omitting
information in report, laughing at someone’s misfortune, excluding others, taking
away opportunities, and treating others with disdain and disrespect, but still, we
need to make a conscious effort to do so.
Nurses, as perceived by the community, are educated, skilled, and conscientious
health care providers who practice nursing with abiding faith and adherence to a
code of ethics.
Consider being the change you wish to see in nursing and participate in the reignited collaborative.

A Lifesaving and Healing Decision
Making the decision to register as an organ, eye, and tissue donor is an important
one. Every time someone says YES to donation, it gives hope to the more than
112,000 Americans waiting for a life-saving organ transplant and the thousands
more in need of a tissue or cornea transplant. Nevada Donor Network, a federally
designated 501(c)3 Organ Procurement Organization (OPO) also responsible for
facilitating tissue and cornea donation statewide, is dedicated to educating the
public about registration so people can make informed decisions about donation
based on facts rather than fiction. Below are a few of the common myths about
donation, along with the correct information to help you make your choice.
MYTH: I am too old to be a donor
FACT: The oldest organ donor hero was actually 92 years old! Everyone can give
the gift of hope by registering as a hero regardless of age. Each potential donor
is evaluated individually by medical professionals to ensure transplant safety and
viability. No one should rule themselves out if they would like to give the gift of life
and health to those in need.
MYTH: I cannot be a donor because of my medical conditions
FACT: Everyone should consider themselves a potential donor hero, regardless
of previous or current medical conditions. Transplantation is constantly evolving,
meaning certain medical condition no longer rule out the possibility of donation.
Additionally, cornea donation is still safe and possible in many cases where organ
and tissue donation are not.
MYTH: If first responders or medical professionals know I'm a registered
organ, eye, and tissue donor they won't work as hard to save me
FACT: Your life always come first. First responders, nurses and doctors are all
trained and responsible for saving lives. If you are sick or injured and taken to a
hospital, the first priority is always to save your life. Donation is only considered after
all life-saving measures have been unsuccessful.
MYTH: If I donate my organs, eyes or tissues, I won’t be able to have an
open casket funeral
FACT: Throughout the donation process, donor heroes are treated with the
utmost respect and dignity. Organs and tissues are recovered in a surgical procedure
and all incisions are closed and dressed. Every effort will be made to minimize
changes to the physical appearance to ensure every individual receives the honor
he or she deserves. Nevada Donor Network works closely with donor families to
understand their preferences for viewings and services.
MYTH: Organ, eye, and tissue donation is against my religion
FACT: Most major organized religions worldwide support or encourage organ,
eye, and tissue donation and view it as the final act of charity or love. Learn more
about your religion's position on donation on the Nevada Donor Network website:
www.nvdonor.org.

VA Southern Nevada Healthcare System
A wide array of Inpatient and Outpatient
RN and LPN Positions
VA Southern Nevada Healthcare System (VASNHS) is located in North Las Vegas.
VASNHS is comprised of an acute care hospital and has Out Patient Clinics
throughout the Las Vegas area, Pahrump, and Laughlin, NV.
Over 330 days of sunshine annually, world-class entertainment, and world-class
resorts. Las Vegas is home to the Vegas Golden Knights NHL hockey team and
soon will be home to the Las Vegas Raiders NFL football team

MYTH: I registered as an organ, eye and tissue donor, but my family
doesn’t need to know
FACT: Nevada Donor Network encourages everyone to discuss their wishes
with their family and friends to ensure your decisions are being honored. Even if
you have registered, organ procurement organizations must work closely with your
family members to obtain medical and social history information and to guide them
through the process. If you have not registered and have not discussed your wishes
with your family, they may ultimately be faced with making the decision for you.
While it can be difficult to think about end-of-life decisions, making the choice
to be a donor can impact the lives of dozens of people. Organ donation saves lives,
tissue donation restores health and mobility and cornea donation gives sight to
those who may otherwise be blind. Additionally, many donor families find profound
comfort and healing in knowing their loved one has left a lasting legacy. For more
information and to register, please visit www.nvdonor.org.

VASNHS is proud to be the first and only healthcare facility in
Southern Nevada that is American Nurse Credentialing Center
(ANCC)® Pathway to Excellence® designated.
“The premiere nursing designation for healthy work environments”
We are an employer of choice promoting a positive culture where
nurses can grow professionally and practice to their
full scope and licensure.

Apply online at www.usajobs.gov
or contact the Nurse Recruiter at
(702) 791-9000 ext.14187

West Hills Hospital located in Reno, NV, a leader in
the treatment of behavioral, mental health care and
substance abuse treatment is seeking FT/PT/PRN
Registered Nurses to implement the nursing process
as it relates to our programs.
Visit www.westhillshospital.net and click on
CAREERS to apply.
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What was Your Inspiration
to Become a Nurse?
Maurice Gregory, RN, BSN, MA

Celebrating 2020:
The Year of the Nurse and Midwife
Susan S. VanBeuge, DNP, APRN FNP-BC, FAANP
The World Health Organization (WHO) has designated
this to be the International Year of the Nurse and Midwife
2020. Across the globe, this is a year to celebrate nursing
and look forward to the next decades of health. This
year was not chosen haphazardly but with intent to mark
what would have been the 200th birth year anniversary
of Florence Nightingale. This pioneer, for what we know
as modern-day nursing, was a key figure in our role
development as professional nurses. During the Crimean
War, she took a team of nurses to care for wounded
British soldiers cared for in unsanitary conditions.
Her work to improve conditions saved many lives. The lessons learned were
published and sparked worldwide reform. She is known as the "Lady with the
Lamp" for her endless energy, compassion, and kind care for the wounded.
As we celebrate our roots in nursing history, we also have the opportunity
to look ahead for the profession. This year isn't just about a title but a chance
to celebrate what nurses are doing around the world and locally to improve
health, access to care, and education. The WHO has three key messages for this
campaign: Strengthening nursing and midwifery to achieve health for all, boost
nursing and midwifery leadership and influence to improve health services, and
commit political will and funding to improve nursing and midwifery.1 Nurses
provide care from the bedside to the board room, yet nurses are undervalued
in much of the world, unable to work to the fullest extent of their education
and training based. One of the tenants of this year is to improve the practice
for all nursing roles and practice where they are safe from harm, respected
by other health professionals, and functioning as a health care team. It is also
crucial that nurses seek leadership positions to increase the presence in the
idea formulation, policy development, planning, and decision making impacting
health care. All nurses can have tremendous impact based on their experience,
training, and knowledge to help create policies to improve health and wellbeing.
As the largest group of health care providers in the United States, with more
than 3.8 million registered nurses and over 84% employed in nursing,2 we have
a significant voice in our country. As advocates and leaders, utilizing this voice
could be a powerful tool to improve health from our local communities to across
the nation. As we recognize this year, let's celebrate the contributions of nurses
and midwives impact on global health, their role in providing essential health,
work in rural and underserved/underrepresented communities, and the highquality, evidence-based care delivered.

I began my journey into the nursing
profession at the young age of twelve. My
mother was a "Grey Lady" for the American
Red Cross, and my father was stationed
at Kadena Air Force Base on the island of
Okinawa, Japan. My mother would take me
with her to help assist the wounded soldiers
from the conflict in Vietnam that were awaiting
medivac back to the United States. I would
pass out refreshments, read and write letters,
and often just listen while the patients talked
about a whole range of subjects. The smiles,
the thank yous, and the tears made an indelible
mark on my soul, and I knew in my heart that
I wanted to do more. When we returned to
the United States in 1966, I joined the Red
Cross as a "Volunteen." I would spend three
to four hours after school in a nearby nursing
home where I helped pass out water and
spent a great deal of time listening to the most
fascinating stories over and over again! It didn't matter to me because I enjoyed
every minute, and the gentle squeeze of my hand and the expressions of gratitude I
received from the patients was so worth it. As a volunteer, I couldn't do too much,
not even hand out a urinal or bedpan! I wanted to do more!
I became a nursing assistant after taking a course during the summer of
my Junior year of High School and got a job as an orderly in a nearby hospital. I
remember when I got to give a patient a bedpan for the first time, I was so excited
that when I got home, I told my parents but was confused by their laughter! That
was only the beginning! A few years later, I joined the Navy and became a Hospital
Corpsman and was eventually assigned to 2nd Hospital Company Force Troops,
Camp Lejeune, North Carolina. I was "Doc" in the eyes of the Marines. I took care
of them, and they took care of me! It was during the early morning hours at the
age of 20 that I delivered a baby in the back of an ambulance during rush hour
traffic. The joy and awe-inspiring moment I delivered that child, I knew I wanted to
do more! The war in Vietnam ended, and I moved on to college to get my degree in
nursing. After graduation, I worked briefly at a local hospital but had a strong desire
to go back into the military as a nurse. I retired from the Navy in 1997 after serving
a wonderful career in the military, traveling the world, and experiencing just about
every type of nursing you could imagine! I wasn't finished yet! I wanted to do more!
Today, as my career is near its end, I am working as a hospice nurse. I often find
myself kneeling at the bedside of one of my patients as they take their last breath,
but its that gentle squeeze of the hand or that grateful look in their eyes that makes
it all worth it. I would do it all over again!
Maurice Gregory lives in Las Vegas and is the Clinical Director for Nevada Hospice
Care.
If you have a story to share, please contact Linda Bowman at lbowman@
nvnurses.org.

Seeking Adventurous, Compassionate Nurses

2020 is a year to celebrate nurses but is also a call to action. As we reflect on
the health of those in our community, how do we, as LPNs, RNs, and APRNs,
see ourselves in elevating health? As patient advocates, we are the front line
for most health care encounters. In fact, most encounters involve some care
by nurses. 2 Where will you take this message in practice? Perhaps seeking out
a leadership role, expanding your education, getting involved in community
programs, or serving on medical missions across the world. Our impact is seen
with every single patient encounter with the professional, evidence-based care
administered each day.
Celebrate this 2020 International Year of the Nurse and Midwife. Be proud of
our nursing heritage!
References:
1

World Health Organization (2020). Key Messages: 2020 Year of the Nurse and
Midwife. Downloaded from https://www.who.int/news-room/campaigns/year-ofthe-nurse-and-the-midwife-2020/get-involved/key-messages

2

American Association of Colleges of Nursing (2019). Nursing Fact Sheet.
Downloaded from https://www.aacnnursing.org/News-Information/Fact-Sheets/
Nursing-Fact-Sheet

Primary
Stroke Center

Knee
Replacement

Hip
Replacement

Spine
Surgery

Pain
Management

Chest Pain
Center

Looking for Exceptional Nurses...
Northern Nevada Medical Center offers progressive employee programs including a culture
of Service Excellence that honors outstanding employee efforts at every level. We provide a
generous benefits/compensation package, 401K and tuition reimbursement.
You’ll enjoy the innovative approaches to personalized health care in our 125-bed acute care
hospital located on a scenic hillside over looking the Truckee Meadows in Sparks, NV.

For more information, please call Leah Webb at
775-356-4085 or visit www.nnmc.com/careers.

2375 E. Prater Way, Sparks, NV 89434
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Check It Out!
A Cornucopia of Change
Kathy Ryan, RN
Once upon a time, nursing students were encouraged to embrace and value
nursing as a gentle blend of art and science. Nowadays science and technology are
the name of the game, and we struggle to keep up. As we seek to improve the
quality of health and illness experiences, the curious and creative are developing
new ways to enhance the quality of life for all earthlings. Here are a few examples
excerpted from Time, Dec 2/Dec 9, 2019, “The 100 Best Inventions of 2019,” and
the related websites…
Living
• Watergen’s GENNY creates clean, pure water from air. The electrically or solar
powered GENNY draws in ambient air and produces up to 30 liters of water
per day. Imagine a renewable water source in a natural disaster…Imagine the
elimination of dehydration and death among children in Africa… Imagine
living in clean green surroundings free of plastic trash…
• We Care Solar was born when an obstetrician was “observing a
complicated… delivery when the power went out!” The Solar Suitcase is a
portable solar powered system that runs lights and fetal heart monitors. The
Solar Suitcase has traveled to Nigeria and its African neighbors, Central and
South America, Papua New Guinea, the Philippines, India, Nepal, and Tibet.
Health and Illness
• Airthings Wave Plus analyzes indoor air for levels of carbon monoxide, radon
(“the leading cause of lung cancer” among U.S. non-smokers) and volatile
compounds. Careful monitoring allows early intervention and prevention of
health hazards.
• Apeel Sciences is working on feeding the world. The answer lies in nature’s
own design – the protective outer peel on fruits and vegetables. By applying
a second layer of edible plant material, food remains fresher longer. Imagine
an end to waste…the waste of water and power during farming, the waste
of land continuously depleted and polluted in farming, the waste of food due
to spoilage, the waste of lives and their potential through malnutrition and
starvation…

•

•

•

PathSpots’s hand scanner is designed to detect the microorganisms that
cause food borne illness, including E-coli, Hepatitis A, Listeria, Norovirus,
and Salmonella. Testing (and the consequent increase in handwashing)
demonstrates a “60% drop in contamination after one month of use.”
Imagine the impact in areas of poor sanitation, including hospitals and health
care facilities…
OrCam’s MyEye 2 is a device about the size of a flash drive that attaches
to a pair of glasses to provide audible information for the visually impaired.
Supported by artificial intelligence software, the device identifies “faces and
currency,” and reads text – a bonus for those with challenges like dyslexia.
BrainRobotics’ prosthetic hand moves and grooves in brand new ways.
The hand and its user interact and “learn from each other,” and the results
include playing piano and writing calligraphy. Still in the test phase, this
device offers new hope for amputees.

Diagnosis and Treatment
• TytoHome is a measuring device that can replace a drive to the doctor with
consultation at home. Its camera and adaptive devices evaluate lungs, heart,
ears, throat, and skin, and then convey the information to a health care
provider for diagnosis and treatment, including prescriptions.
• Qlarity Imaging’s QuantX uses artificial intelligence software in the diagnosis
of breast cancer. Still in the test phase, one study reported missed cancers
decreased by 39% and diagnostic accuracy increased by 20%.
• The Butterfly iQ, described as “ultrasound on [a] chip,” takes ultrasound
pictures and displays them on handheld devices. I love that this works for
animals too!
• Theranica’s Nerivio uses electrical stimulation to relieve migraine pain.
The device, worn on the upper arm, resembles a blood pressure cuff, and
reportedly reduces pain in 66% of wearers in two hours.
• Technovera’s smart lockers, supported by Pelebox, streamline the acquisition
of medication. Patients can access any preassigned smart locker and receive
their medications immediately.
• Zipline utilizes drones for the rapid delivery of life saving drugs. Beginning in
Rwanda, “zips” have traveled over 1.2 million miles. Ghana came on board in
2019, and India is next (Time, Nov 25, 2019, p. 83).
For more information, please visit time.com/bestinventions2019

BrainRobotics’ prosthetic hand Photo credit: brainrobotics.com

Solar Suitcase Photo credit: techxlab.org

Butterfly iQ Photo credit: medica-tradefair.com

Solar Suitcase Photo credit: wecaresolar.org
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Nurse Leaders Start Here!!
AJ Cook, President
National Student Nurses' Association
The National Student Nurses’
Association (NSNA) represents
pre-licensure students during
their educational journey in
pursuit of a nursing career.
The NSNA has over 60,000
members in the United States,
Guam, Puerto Rico, and the
US Virgin Islands. The NSNA
fosters the professional and
personal
development
of
nursing students.
One of the first steps of becoming a nursing leader
is having opportunities that challenge us to develop the
strong ethical, responsible, and accountable mentality
expected of nurses. The NSNA believes in the instilment
of professional values among nursing students from
the time they first begin their education and relies on
guidance from professional organizations, such as the
Nevada Nurses Association (NNA) and the American
Nurses Association (ANA), to start developing nurse
leaders. These organizations are created by nurses who
dedicate time to ensure professional standards. There is
little doubt why nursing has been ranked the highest in
honesty and ethics by the Gallup poll for 18 years in a
row.
The inclusion of student involvement in shared
governance and professional organizations is an
essential measure of how well-prepared students will
be to enter the nursing workforce. A growing number
of healthcare institutions are engaging staff nurses in
shared-governance councils, giving them a voice in
clinical nursing practice. Involvement in NSNA and
other associations prepares students to participate in
shared governance and gain valuable mentors in the
workplace, as well as in other professional nursing
organizations. Student nurses need the support of their
institution's administration and faculty to be able to
participate in co-curricular activities and organizations
fully. Students who have full support from their
institutions receive skills in professional growth and
leadership that they may not obtain otherwise from
only classroom education.
As nursing students graduate and enter the
workforce, they rely on the mentorship of those above
them to uphold a code of ethics and continue to instill
the honesty and trust afforded to nurses. Support of
preceptors and nursing leadership leads to a strong
foundation to ensure the retention and resilience of
those who graduate and begin to pursue a lifelong
career in the most trusted profession. Continuing
to challenge our peers to uphold high standards

District 1 (Northern
Nevada) Report
Darlene B. Salvo, RN, BSN, MSHI
President, District 1
Representatives of District 1
were on hand to provide
member
opportunity
and
information at the Mae Orvis
Nursing Symposium on March,
3rd. This was a rousingly
educational event as it has
been in the past and District 1
was honored to participate.
District 1 has voted to offer
monetary support to NNA
members who provide free CEU
events to NV nurses. These members are providing an
invaluable service in advancing nursing education and
providing self care focused offerings. Providing financial
assistance to cover costs of appetizers or a raffle gift is
our way of promoting these events in keeping with the
NNA’s mission.
In the month of August, Healthcare providers,
Nurses, and other health professionals will be offered a
symposium scheduled for August 13, 2020. District 1 is
pursuing a partnership with Northern Nevada Regional
Medical Center to be included in participating and
sponsoring our own CEUs over the weekend event in
Elko.

helps create a future in nursing built on positivity and
strength.
New graduates need mentors that will be there to
support them as they begin their journey on becoming
a mentor themselves. New graduates also need an
open environment where they are free to learn and
ask questions to be able to grow. Upholding the ANA
code of ethics and becoming a mentor and role model
for those who follow you will continue the longevity of
quality patient care and a beneficial work environment
proving that 2020 is truly the Year of the Nurse and
Midwife.
Serving on the NSNA Board of Directors has
allowed me to begin the transition from the mentee
role to that of the mentor. Taking on a leadership
role has forced me to understand the importance of
selecting appropriate mentors to help direct me on my
journey to guide others. Participating in the NSNA has
allowed me to have my voice heard as part of a shared
governance model.
It has been an excellent opportunity to see how
dedicated and passionate nursing students are about
the profession and improving the health and wellness
of all individuals.
NSNA student members have shown to genuinely
care about issues that have immediate impacts
such as climate change and sustainability, minority
disparities, LGBTQIA+ health, mental health, bullying,
and violence. Information presented on these topics
has been driven by student members, helping provide
evidence-based practice experiences.
I see the value of nursing students as strong forces
of change and a benefit to the nursing profession and
the healthcare industry; this has been eye-opening.
I look forward to taking the experiences afforded me
in my leadership position to better the skills of future
nursing students. I also look forward to motivating my
peers and joining our state association to become one
of the best professional organizations to support future
nursing leaders.
Nurse leaders encompass the ability to uphold
a healthy, evidence-based practice and to possess
professional and personal values required of our ethical
profession. My challenge to everyone is to be a lifelong
mentor. Take the opportunity to select mentors that
provide value to your journey of being a mentor and
become a nursing leader.
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The Nurse Navigator - Guiding Patients to Wellness
Tracey Long PhD, RN, APRN, MS, MNS, CDE
The role of nurses continues
to expand and evolve in the
21st century. The new role
of the nurse navigator has
emerged as an effective
player in the success of many
patients in hospitals, surgical
centers, home care and
those dealing with chronic
disease management. In the
hospital, the nurse navigator
role is often used the most in
oncology where they help patients move through the
complicated process of chronic disease management.

Nurse navigators can translate the often-confusing
medical jargon of diagnostic tests and treatments.
Patients often have multiple Physicians making medical
decisions and it can be overwhelming for patients
to understand their options and treatment plan. A
nurse navigator plays many roles from mental health
counselor to liaison, health coach and problem solver.
Just as anyone going on a new journey may need a
navigator who knows the way, nurse navigators help
patients navigate through the difficult road of a serious
diagnosis a patient never wanted to go on.
Patients receive individualized attention to help
them navigate the long process of testing, treatment
and recovery. Pat Simmers, RN, MSN works as a Nurse
Navigator at Mountain View Hospital in Las Vegas,
Nevada. Nurse navigators care for cancer patients by

ensuring compliance to the treatment plan through
removal of barriers to care. Nurse navigation enhances
patient outcomes and the healthcare experience by
guiding the patient through a very difficult time in their
life. Hearing the diagnosis of cancer can be devastating
and make the patient feel very alone. Crippled by
fear and lack of knowledge of the treatment process,
the nurse navigator is the link between them and the
physicians who order treatment and often seem to
speak a different language. Pat explains “We function
as a nurse, counselor, and case manager, in easing
a patient’s worry and suffering as they go through
diagnosis and treatment.” She explains an example of
the positive impact a nurse navigator can have; “I had
a newly diagnosed leukemia patient who was having
difficulty getting an oral agent approved. I helped
connect him with resources through the drug company
and he was able to get his drug at a discount.
I have had other patients who had transportation
issues and I was able to arrange transportation through
a grant that provides Lyft or Uber rides for cancer
patients to and from their medical appointments.”
A leader in the nurse navigator role is the Sarah
Cannon Cancer Institute of the Hospital Corporation
of America (HCA). They offer cancer services in
communities across the United States, including
Nevada. They employ over 200 oncology trained nurse
navigators to help patients who are dealing with cancer
treatment from diagnosis to recovery. They focus on
patient education, assistance with transportation and
drug assistance, and emotional support as they help
patients navigate the difficult road they must travel.
When asked what she would like nurses to know
about the nurse navigator role, Pat explained “The
role is important for those with a diagnosis of cancer
because the nurse navigator can provide education on
the prescribed treatment plan and patients know they
can call me if they have questions as they are going
through their treatment. It is important for someone
working in this role to have a background in oncology
in either the hospital or outpatient setting.” What she
loves the most about her job as a nurse navigator is the
autonomy of the role and the ability to use her past
job experiences in oncology to help patients deal with
cancer.
There are many resources available to cancer
patients and some are specific to their type of cancer.
Helpful resources for any cancer are the American
Cancer Society and the Cancer Support Community.
A variation of the nurse navigator role is the nurse
concierge. There is a new movement of concierge
medicine for primary care Physicians, who decrease
their patient census from the usual 2500 to only
500. They limit the patient base in order to deliver
more individualized and attentive care. Their patients
have 24/7 access to their physician and even their
cell phone number but pay a monthly premium for
the individualized care. With emphasis on customer
satisfaction in all areas of business, healthcare
has begun to shift their approach from patient to
customer. A nurse concierge may also enter this
space but cannot prescribe medications without an
Advance Practice license. Their role may include postsurgical recovery, illness and injury support, helping at
a doctor visit, travel nursing care, medical assistance
to ensure safety with medication administration and
even blood draw services. Some private-duty nurses
in this role may accompany their patients on vacations
and help manage their health issues and medications.
The private nurse concierge role may have a case
load of less than 10 patients. The outpatient nurse
concierge role is estimated to
make
$55,00-$100,000/year
depending on location and
clientele.
Whatever role you play
in the nursing spectrum, an
inherent nursing skill is being a
patient advocate and educating
patients about their health,
body and ability to heal.
Knowing more about the nurse
navigator role can help you be
aware they may be available to Pat Simmers RN,
help you in your role.
Nurse Navigator
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Nevada Nurses Foundation

EST 2014

On January 5, 2020, the Nevada Nurses Foundation (NNF) Executive Board
members, Dave Tyrell (Las Vegas), Dr. Glenn Hagerstrom (Reno), Dr. Sandy Olguin
(Reno), and Dr. Heidi Johnston (Elko) met and celebrated previous NNF grant and
scholarship recipients in Elko, Nevada. Although many of the recipients were
working or unavailable, we had a wonderful time. It was a valuable experience
hearing their stories and learning what they are doing in their rural/frontier
community.

Left to Right: Dave Tyrell (NNF Board), Dr. Glenn Hagerstrom (NNF Board),
Kelsi Gailey, RN, Dr. Tamara Mette (2016 NANE Scholarship),
Brian Dankowski (2018 Walt and Inez Russell Scholarship),
Norah Lusk (2018 First Grant Recipient), Christy (2019 Rural & Frontier
Nurse Scholarship), Allyson Waldron (2016 Rural & Frontier Nurse
Scholarship), Katylynn Hymas (2018 NNF Scholarship), Dr. Sandy Olguin
(NNF Board), Marcy Matys (2018 and 2019 NNF Scholarships), and
Dr. Heidi Johnston (2015 NNF Doctorate Scholarship, NNF Board).
On February 17, 2020, Karen Bearer and Dave Tyrell represented the NNF at the
Nevada State College Student Nurse Health Fair. They shared our up and coming
events and made wonderful connections.

The High Tea has become such a popular event with many people returning and
even more traveling from out of the area to attend. We are ecstatic to report selling
out in a week and a half! The success of the tea is a direct result of an amazing and
wonderful group of people who donate their time, money, and resources, sponsor,
support, and attend the event. On behalf of the Nevada Nurses Foundation, thank
you to the 2020 Big Hat High Tea guests, sponsors, volunteers, and donors.
Thank you, Anna Anders, Carson Tahoe Health Chief
Nursing Officer, Vice President, 2018 Shining Stars of
Nursing People’s Choice CNO recipient, and Nevada Nurses
Association Director, for supporting the Nevada Nurses
Foundation, since 2016, as an annual Ruby Sponsor and
being instrumental in establishing the Carson Tahoe Health
Jessie J. Valentine Legacy Scholarship!
Jessie J. Valentine (December 21, 1930 – July 27, 2016)
worked as a registered nurse at the Carson Tahoe Health
hospital in Carson City, NV for nearly 30 years. She is
remembered for her charming smile, infectious personality
and warm “nursing” heart. Thank you, Carson Tahoe
Nevada Nurses Foundation continued on page 18
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Karen Bearer and Dave Tyrell
In our effort to share who we are and what we do, the NNF will have a table at
the Mae Orvis Symposium in Reno, Nevada on March 3rd, 2020 and Ruby Radio’s
Health Fair in Elko, Nevada on March 14th, 2020.
The NNF recognizes the wonderful accomplishments and hard work of the
Northern Nevada Nurses of Achievement which has been held annually for over 20
years during Nurses Week. We congratulate all of the nominees and winners! Thank
you for providing safe competent care in Nevada!
This article is being written one month prior to hosting the 6th annual Wild West
Tea on the Comstock Big Hat High Tea at the Nevada Governor’s Mansion on March
28th, 2020. Photos of the event will be released in the next RNFormation edition. It
is important to mention that all funds raised at all NNF special events support the
mission of increasing access to quality healthcare by advancing the profession of
nursing through scholarships, grants, and recognition.
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Nevada Nurses Foundation continued from page 17
Health, for helping us recognize Jessie J. Valentine by
awarding a scholarship in her name to the following
amazing nurses who advanced or are advancing their
nursing degree:

Julio Islas
(2019)

Jennifer Brown
(2018)

Kristi Enos
(2017)

Cassidy Jost
(2016)

Thank you to our very generous table sponsors:
Nicki Aaker, Carson Behavioral Health, Carson Tahoe
Health, Vicky Lang Catlin, Ian Curley, Northern Nevada
Medical Center, Orvis School of Nursing, Maria
Constantino Roelandts and Wim Roelandts, and Sherry
Stofko. Thank you to First Lady and Governor Sisolak
for accepting our invitation to support our mission by
accepting our invitation to attend and speak at the Tea.

The Carson City School District is looking
for knowledgeable, caring nurses who
are self-starters and enjoy working with
school-aged children.
Great benefits and excellent schedule.
Northern Nevada is a wonderful place
to live, within a short driving distance of
Lake Tahoe, San Francisco, Napa Valley,
and Yosemite.
Apply online:
www.carsoncityschools.com

Over 40 years of Trusted &
Compassionate Care in
Southern Nevada
To view current
employment opportunities
please visit our website at:
https://www.nah.org

Thank you to the reliable, motivated, collaborative,
and creative planning team and friends who share
your resources, time, talent, and ideas to create
a fun and beautiful event. Thank you to everyone
who contributed to the preparation and planning
including, Nicki Aaker, Jarod Avilla, Stephanie
Bagwell, Karen Bearer, Dr. Mary Bondmass, Darlene
Bujold, Dr. Vicky Catlin, Rocio Cruz, Tymeeka Davis,
Kelly Farley, Kay Fontanilla, Dr. Glenn Hagerstrom,
Dr. Shelby Hunt, Caren Jaggers, Dr. Heidi Johnston,
Madelon Lawson, Wendy Merchant, Rev. Dr. Denise
Ogletree McGuinn, Dr. Sandy Olguin, Dave Owens,
Lyle Pritchett, Maria Constantino Roelandts, Payten
Rose, Kathleen Shaner, Heather Shawcross, Dr.
Teri Tarrant, Dave Tyrell, Dr. Julie Wagner, Dr. Vicki
Walker, and Val Wedler.
Thank you, Rev. Dr. Ogletree
McGuinn for being the Mistress
of Ceremonies and traveling from
Las Vegas, Nevada to attend!
Although this is not a
comprehensive list, we thank the
following nurses, student nurses,
and family of a nurse for agreeing
to serve Jarod Avilla, Veronica
Avina
Elizondo,
Stephanie
Bagwell, Andrew Brown, RN, Dr.
Rev. Dr. Denise Vicky Catlin, RN, Sarina Chandra,
Ogletree
Amanca Geil, Nicole LaPorte,
McGuinn, APRN

EST 2014

Kaitlin Mc Daniel, Alyx Olguin, Daniel Olguin, Jake
Phillips, Payten Rose, Kathleen Shaner, Sherrie Sherk,
RN, Jordan Tyrell, and Dr. Salli Vannucci, RN.
This year, we are thrilled to have the young and
very talented Nevada entertainer and vocalist, Makayla
Taylor, The Comstock Sweetheart. Follow her on social
media and LIKE her pages. She is donating her time
and talent to the Tea! She has a BIG heart to match her
BIG personality!
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Thank you, Heidi Johnston,
2015 NNF Doctorate Scholarship
Recipient and 50 under 50
winner, for giving back to the
Nevada Nurses Foundation by
being the NNF Secretary and a
Community Outreach Coordinator
since 2017! Your dedication,
loyalty,
commitment,
and
extraordinary contributions to the
NNF are valued and appreciated.
We have enjoyed working with Heidi Johnston
you and are grateful you will continue to help evaluate
scholarship and grant applications. We wish you all the
best in achieving balance in your life!
Please join me in welcoming
Nicki Aaker, MPH, RN to the
Nevada
Nurses
Foundation
Executive Board. Nicki resides in
Carson City, Nevada and holds
the Nevada Nurses Association
statewide Vice President position.
She is a previous NNF Advisory
Board
Member
and
2018
Distinguished Nurse Leader with
Lifetime Achievement Nominee.
Nicki Aaker
She has a background in finance,
leadership, and public health among her other talents.
We are excited to have her on our team.
The Nevada Nurses Foundation is a 501(c)(3), nonprofit organization. We do not have any employees.
Volunteer nurses and non-nurses contribute to the
success of the NNF. Since our fruition in 2014, the NNF
has awarded over $120,000 in scholarships and grants
throughout Nevada. We understand there are so many
non-profit organizations who are making a genuine
difference and truly appreciate your generosity.
SAVE the DATE: The Nevada Nurses Foundation
is hosting the 5th statewide awards and recognition
Shining Stars of Nursing in Nevada on Saturday,
October 3rd, 2020 at the Nugget Casino and Resort
in Sparks, Nevada. There will also be a FREE Shining
Stars of Nursing in Nevada Student Nurse Event
during the day. If you would like to help plan the
Gala, help or be a vendor at the student nurse event
or want more information, visit our website: https://
NVNursesFoundation.org, Follow us on Twitter,
Instagram, LinkedIn, and Twitter or call 775-560-1118.
Thank you and have great days,
Sandy
Sandra Olguin, DNP, MSN, RN
President, Chief Executive Officer
Nevada Nurses Foundation
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Success has nothing to do with what you gain in life
or accomplish for yourself, it’s what you do for others.
~Danny Thomas

To access electronic copies of the
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http://www.nursingald.com/publications

