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The Mississippi RN
THE MISSISSIPPI NURSES ASSOCIATION IS THE VOICE OF REGISTERED NURSES AND ADVANCED PRACTICE REGISTERED NURSES 

IN MISSISSIPPI AND HAS PROVIDED LEADERSHIP TO IMPROVE THE HEALTH OF ALL PEOPLE FOR THE PAST 100 YEARS

A Message from the President

Tonya Moore, PhD, RN

Nursing colleagues, have you heard…? 2020 is our 
year, “The Year of the Nurse!” 

As nurses, we often share work related compliments 
or kudos with other professional colleagues, usually 
while at work. We might go an extra step and share a 
few amazing moments with our loved ones at home 
(without embarking on HIPAA violations). Embracing 
the responsibility to deliver compassionate care, 
which sometimes means “going above and beyond,” 
is just what we do! For individual nurses, public 
demonstration of pride for our profession is more of 
the exception than the norm. However, this year we 
should be intentional about demonstrating our pride 
outwardly, showing the impact nurses have on health 
and healthcare, especially at the individual nurse level. 

Our profession is intriguing; in fact, it’s pretty fascinating! The World Health 
Assembly, the governing body of the World Health Organization, declared 2020 
as the Year of the Nurse and the Midwife, in honor of the 200th anniversary of 
Florence Nightingale’s birth. The American Nurses Association has already 
begun a strategic marketing campaign around this declaration. Given the theme 
and strategic focus for 2020, I must ask you this one question: How can you 
advance, elevate and expand awareness of our profession, our value and our 
impact to stakeholders in Mississippi and beyond? Important note… everyone is a 
stakeholder!! 

There are many opportunities to elevate our profession. Here is just one recent 
example; on January 22, 2020, RNs, APRNs, nursing students (traditional and 
graduate level) and legislators convened in the rotunda of the Capitol in Jackson, 
MS for RN and APRN Day at the Capitol. It was super cool to observe students 
talking with nurses (who represented a myriad of nursing roles) and legislators. 
I relished in the moment and took full advantage of the opportunity to share my 
passion and pride for nursing with students, nurses and legislators. I reminded 
every student I spoke with of the importance of professional development and 
his or her membership in MNA. I urged them to become members of MNA upon 
earning the nursing certification and practicing. My discussions with legislators 
clearly revealed that they appreciate deeply the importance of our care and 
support for citizens across our state. I even talked with a few legislators about their 
spouses, daughters, sons, neighbors and/or friends who are nurses! It was uplifting 
and validating that our profession is the most trusted profession and has been year 
after year. Upon leaving the event, I was convinced that our RN and APRN Day at 
the Capitol was a success, and our future is bright!

I am elated knowing MNA works to improve health standards and the 
availability of health care services for all people; foster high standards of nursing; 
stimulate and promote the professional development of nurses; and promote and 
protect the professional environment of nurses. Teresa Malone, Executive Director, 
and the entire MNA staff work tirelessly with our Provider Unit to offer an 
array of quality programs with excellent speakers so Mississippi nurses have the 
opportunity to develop professionally. These offerings are in every region of our 
state; therefore, nurses can be excited to attend, without experiencing the added 
burden related to travel. Likewise, the Mississippi Nurses Foundation, under the 
leadership of Rosalyn Howard, offers scholarships, volunteer opportunities and 

Tonya Moore, PhD, RN

networking experiences for nurses and student nurses. For more information 
regarding opportunities with MNA, read the Executive Director’s column 
contained later in this publication. 

I will close with a similar question I asked earlier… What will you do to 
advance, elevate and expand awareness of our profession, our value and our impact to 
stakeholders in Mississippi and beyond? 

Phyllis Johnson, MSN,
RN, FNP-BC, 
Executive Director, 
MS Board of Nursing

Kelly Engelmann, FNP-BC,
FAARFM, ABAAHP 
Pre-Conference Mini-Symposium Speaker

Colonel Steven Maxwell, 
Deputy Director of the 
Mississippi Bureau of Narcotics  
Opening Session Speaker

Paul Byers, MD, 
State Epidemiologist, Mississippi 
State Department of Health  
Friday Luncheon Speaker

Mimi Secor, DNP,
FNP-BC, FAANP, FAAN 
Saturday Luncheon Speaker

2020 APRN CONFERENCE
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EVENT DATE & LOCATION
2020 APRN Spring Conference

MSU Riley Center – Meridian, MS
April 17-18, 2020

Safety/Active Shooter Preparedness 
Workshop (MS Board of Nursing, Office of 
Nursing Workforce Grant)

Venue TBA – Jackson, MS
April 24, 2020

Psychiatric Mental Health Nurse Practitioner 
(PMHNP) Certification Review Course

Forrest General Hospital – Hattiesburg, MS
June 5-6, 2020

Summer CE Conference: Trending Topics in 
Healthcare

Pine Grove’s Wicker Building – Hattiesburg, MS
June 19, 2020 

MS Drug Summit – in Partnership with First 
Responders of Mississippi

Broadmoor Baptist Church – Madison, MS
July 8-10, 2020

2020 Annual Convention
MS Coast Coliseum & Convention Center – Biloxi, MS

October 13-16, 2020

NRCME/FMCSA DOT Medical Examiner 
Course

HealthWorks North Mississippi – Tupelo, MS
November 6, 2020

TRAVEL TOURS MORE TOUR DATES TBA

Discover Scotland March 14-23, 2021

MNA: Meeting the CNE Needs of Mississippi’s RNs & APRNs

Upcoming Meetings & Events

More events coming soon! 
Please check our website – 
www.msnurses.org/events
Install the MNA Mobile App – MS Nurses Association

http://brgeneral.org/nursingcareers
http://altapointecareers.org
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Teresa Malone

There’s so much going 
on at MNA – our Districts’ 
numerous community 
projects, the upcoming 
APRN Conference, 2020 
APRN: Year of the Nurse - 
What’s Your Vision? and a 
little information about our 
MNA President, Dr. Tonya 
Moore (I think you’ll enjoy 
finding out more about 
her!). 

MNA Districts: Members 
Making a Difference

We often hear about and may even talk about the 
challenges faced by many of our neighbors - food 
insecurity, child abuse, intimate partner violence, and 
homelessness. MNA’s Districts are not just talking 
about these challenges, they are taking action to help 
address them. MNA’s registered nurses and advanced 
practice registered nurses are dedicated to their patients 
and to improving the lives of those in their communities 
through participation in numerous projects. Food 
insecurity is a long-standing struggle in our state with 
food pantries serving as a much needed source of food 
for many. To ensure food pantries remain stocked, 
especially during times of high demand, districts hosted 
food drives, donated supplies, and prepared meal 
packages. A unique project, Blessings in a Box Food 
Pantry, was made possible by the collaborative efforts 
of District 23, the Mississippi Nurses Foundation, and 
the Robert E. Smith School of Nursing at Delta State 
University. The School of Nursing recently established 
the first Blessings in a Box located outside its building 
on the DSU campus with MNA members aiding in 
keeping the pantry stocked. Plans are underway to have 
more locations in the near future.

Child advocacy centers have also benefited from 
the coordinated efforts of district members. Child 
advocacy centers provide vital services to children 
who have been physically and/or sexually abused. 
These centers frequently do not have the financial 
resources to purchase items such as luggage, clothing, 
and toys. Recognizing this need, districts donated 
travel totes for displaced children to use as they 
transition between locations. Can you imagine being 
a child in a traumatic situation having to carry all 
your belongings in a plastic bag? Having a travel tote 
provides these children dignity and shows they deserve 
respect. To help comfort children, child advocacy 
centers gift teddy bears to young children on a routine 
basis. Many centers struggle to maintain an adequate 
supply of bears and welcomed the districts’ donations 
of a variety of teddy bears ranging from hand-held size 
to oversized, helping provide options to best meet the 
needs of the individual child. In addition, over 70 bags 
of children’s clothing was donated to organizations 
working to keep children safe from abusers. 

In an effort to bring awareness to many of the 
issues affecting the health and safety of the citizens 
of Mississippi, the MNA House of Delegates 
recently passed a resolution to promote the safety 
and protection of nurses and nursing students from 
intimate partner violence. During discussions of 
this resolution, Districts realized that throughout 
our state, individuals experiencing intimate partner 
violence are oftentimes left with no alternative but 
to leave their homes. Frequently, they must hide for 

Executive Director’s Column

an extended period of time until legal matters can be 
resolved. In many cases, they do not have time to pack 
and must leave with minimal clothing and personal 
items. Serving to assist the organizations that provide 
safe shelter and transitional living services, districts 
donated home and office paper products, household 
items, toiletries, clothing and toys. 

Districts also undertook initiatives to provide 
food, clothing, and toiletries to our homeless citizens. 
Members worked with local shelters and, in areas 
where shelters were not available, with city and county 
representatives, to identify urgent needs. Districts 
provided meals, along with clothing and toiletries at 
multiple locations throughout the state. In addition, 
information identifying potential resources for 
housing and healthcare services was provided. 

Along with assisting community organizations, 
MNA members have volunteered untold hours at free 
healthcare clinics across the state. These dedicated 
members have also been instrumental in securing 
grants and supplies to reduce the cost of providing 
services so that more patients benefit. 

MNA members routinely participate in medical 
mission trips and are intimately aware of the scarce 
resources available in numerous foreign countries. 
MNA Districts are not only helping Mississippians, 
they are extending assistance to other countries by 
donating medical supplies, reading glasses, toiletry 
items, and office supplies to benefit individuals in 
Kenya, Guatemala and other locations. 

To bring all these projects to fruition requires a 
great deal of planning and the willingness of members 
to volunteer their time and expertise. There are many 
more projects underway for 2020, so if you can assist 
with planning, collecting and/or delivering items, or 
volunteering to serve at an event, please contact your 
District President and let them know you are available 
to help. Likewise, if you have suggestions for a project 
that would benefit your community, please let us know. 
MNA’s members are not just making a stronger nursing 
profession, they are making a stronger Mississippi! 

APRN Spring Conference, 2020 APRN: Year of the 
Nurse – What’s Your Vision?

Join us in celebrating The Year of the Nurse at 
the APRN Spring Conference, April 17-18 (with 
Pre-conference Mini-symposium April 16th) at 
the MSU Riley Center in Meridian! Noting all the 
conference has to offer would take an entire article 
on its own – but here are a few of the presenters. We 
are honored to announce Mimi Secor, DNP, FNP-BC, 
FAANP, FAAN, nationally renowned speaker and 
educator, an international best-selling author, and 

a health and fitness advocate, will be presenting two 
sessions, including the lunch session on Saturday. We 
appreciate the Board of Nursing, Office of Nursing 
Workforce grant sponsorship of Dr. Secor. We also 
extend our appreciation to Phyllis Johnson, MSN, RN, 
FNP-BC, Executive Director of the Mississippi Board 
of Nursing for joining us on Friday to discuss issues 
impacting APRNs. The April 16 Pre-conference Mini-
symposium will feature recognized entrepreneur and 
clinic owner, Kelly Engelmann, FNP-BC, FAARFM, 
ABAAHP, providing a unique three-hour functional 
medicine session including assessment of patients, 
identifying unusual symptoms, and use of non-
traditional and traditional treatment. Our opening 
session will feature Colonel Steven Maxwell, Deputy 
Director of the Mississippi Bureau of Narcotics, 
providing his insight on the opioid epidemic and 
the trends of illicit drugs anticipated to impact 
Mississippi in the near future. Paul Byers, MD, State 
Epidemiologist, Mississippi State Department of 
Health, will provide an update on the Coronavirus 
(COVID-19). 

This is one of the ‘don’t miss’ events we’ll be 
hosting during the Year of the Nurse with a focus 
on celebrating the registered nurses and advanced 
practice registered nurses across our state. Register 
early for the APRN Spring Conference and the 2020 
Mississippi Drug Summit, July 8-10, at Broadmoor 
Baptist Church, Madison, MS. For a complete list of 
events, visit www.msnurses.org/events.

Dr. Tonya Moore, MNA President
Now, for that little bit of information on MNA 

President, Dr. Tonya Moore. Recently, Dr. Moore was 
featured in the Mississippi Business Journal, “Moore 
Wants to Have Positive Impact,” by Nash Nunnery. If 
you missed this article, I highly encourage you to read 
it at https://msbusiness.com/2020/01/moore-wants-to-
make-positive-impact. Although many of you are aware 
of Dr. Moore’s accomplishments, I think you’ll enjoy 
learning more about her and her plans for the future. 

Join with MNA
From attending events, participating in district 

projects, and getting to know your colleagues - being 
a member of MNA benefits you throughout your 
nursing career! If you haven’t joined yet, don’t let 
another month go by without contacting us or joining 
on-line! If you are a member and would like more 
information on the many opportunities to serve on 
committees, please contact our office or complete 
our on-line form at https://www.msnurses.org/about/
councils-committees. 

Graduate Academic Programs
· Doctor of Nursing Science (DNS) Research Focused Program
· Doctor of Nursing Practice (DNP)

BSN to DNP
Advanced Practice Roles

•  Clinical Nurse Specialist
•  Nurse Anesthesia
• Nurse Practitioner

Adult-Gerontology, Acute Care or Primary Care
Pediatric, Acute Care or Primary Care
Neonatal
Primary Care Family
Psychiatric-Mental Health

Aggregate, Systems, and Organizational Roles:
•  Executive Nurse Leader
•  Public/Community Health

Post Masters DNP
· Master of Science in Nursing (MSN)

•  Clinical Nurse Leader
•  Nurse Educator

Pursue your DNP degree at the only nursing school within an academic 
health science center that is recognized by the National League for Nursing 
Center of Excellence for Nursing Education in Louisiana.

For more information, please contact Souad Salloum: ssallo@lsuhsc.edu

Dual 
Concentration 

Offerings 
Available!

Advanced 
Specialty 
Courses 
Available!

Advanced 
Emergency 

Nursing

Advanced 
Nephrology 

Nursing

Advanced 
Oncology
Nursing

http://www.ess.ms.gov
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2020 RN & APRN DAY AT THE CAPITOL

The Nursing Presence:
There is nothing like looking 

out over the Rotunda at the 
Capitol and seeing a wave of 
white coats donned by nurses 
and nursing students from 
across the State of Mississippi. 
Now that’s a Presence!

RN and APRN Day at the 
Capitol, 2020, was a great 
success! Nursing students, 
Registered Nurses, and 
Advanced Practice Registered 
Nurses from across the state of 
Mississippi were present at the 
State Capitol on January 22nd. 
Each year attendees gather at 
the Capitol in Jackson, MS 
to meet and talk with their 
local legislators. This is an 
opportunity for networking, 

getting to know their local legislators and fellow 
nurses, and to strengthen the presence of nurses 
and advanced practice registered nurses in the 
State of Mississippi. 

The Mississippi Nurses’ Association is 
honored to host such an event, along with the 
Mississippi Council of Deans and Directors and 
the Mississippi School Nurses Association. We 
greatly appreciate our Mississippi legislators 
who took the time to welcome us to the Capitol, 
join us in the Rotunda, and to meet with 
our nurses and nursing students from across 
the State. We extend special appreciation 
to Representative Donnie Scoggin, FNP, 
Mississippi House of Representatives District 
89, for his warm introduction in the House 
Chamber. 

Thank you, to the many schools of nursing 
represented at the Capitol, who encouraged 
their students to attend. RN and APRN Day 
at the Capitol allows attendees to experience 

Alena Lester, DNP, 
FNP-C, ONP-C

Director, Council on 
Health Affairs

the political process in action, and to witness 
how this process can affect nursing practice. 
It allows current and future nurses to initiate 
and build upon partnerships with our state 
legislators. This can have a great impact on 
nursing students and practicing nurses. It offers 
a feeling of involvement and empowerment that 
can affect nursing practice, patient advocacy, 
and state/community health policies. 

I encourage each nursing student and nurse 
to attend RN and APRN Day at the Capitol 
if given the opportunity. Get to know your 
local and state elected officials, and meet with 
them regularly. MNA continues to work and 
advocate for the nursing profession. Please 
join us in improving nursing practice, growing 
and strengthening the nursing workforce, and 
building professional partnerships with our 
State legislators. 

We look forward to seeing you at the next 
RN and APRN Day at the Capitol!
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2020 RN & APRN DAY AT THE CAPITOL

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events
for nursing professionals in your area.

Your always-on resource for nursing jobs, research, and events.

mailto:nursing%40belhaven.edu?subject=
http://www.belhaven.edu
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Thomas E. Dobbs, III, MD, MPH, 
State Health Officer

Mississippi State Department of Health

On December 31, 2019 
the Chinese government 
reported the emergence 
of a new flu-like illness in 
the city of Wuhan. Initial 
cases were connected to 
a local meat and seafood 
market, suggesting animal 
to human transmission. 
On January 7, 2020 the 
causative agent was 
identified as a new 
coronavirus (COVID-19). 
Coronaviruses are a 
family of viruses that can 
cause respiratory illnesses in humans. Most human 
coronaviruses cause only a mild illness, similar to 
the common cold, but some can cause severe illness 
(such as Severe Acute Respiratory Syndrome – SARS 
and Middle East Respiratory Syndrome – MERS). 
Illnesses with COVID-19 quickly spread beyond the 
confines of Wuhan, and it became clear that human-
to-human transmission was occurring. As of February 
29, COVID-19 has spread to at least 60 countries, 
including the U.S. There have been over 80,000 cases 
and almost 3,000 confirmed deaths, the majority 
occurring within China. There have been 72 cases 
reported in the U.S. (most of which contracted the 
illness outside of the U.S.) and one confirmed death. 
Recent reports of COVID-19 among patients without 
recent foreign travel or contact to known cases 
indicates local transmission within those affected 
states (California and Washington). The COVID-19 
situation is changing rapidly. Please visit https://www.
cdc.gov/coronavirus/ for the latest updates. 

Novel Coronavirus 2019: (COVID-19), 
Mississippi Planning and Response

What do I need to know as a health professional?
Who is at risk?

There are no known cases of COVID-19 in 
Mississippi. Although travel to affected countries has 
been the primary risk factor, recent evidence of local 
transmission in other states suggests that much of the 
U.S. may be affected soon. Current guidance from the 
Mississippi State Department of Health is available at 
www.healthyms.com.

What are the symptoms of COVID-19?
COVID-19 causes a respiratory syndrome similar 

to the flu. The most common symptoms are fever, 
cough and dyspnea. Most illnesses are not severe. 
Asymptomatic infection may occur. More severe illnesses 
do occur, leading to respiratory failure and death, 
especially among older individuals with chronic medical 
issues. Thus far severe illness among children seems rare. 
Early estimates from China indicated an approximate 
mortality rate of 2%, but the true value is likely to be 
much lower as we learn to better identify all patients 
infected by COVID-19. A recent estimate from Dr. 
Anthony Fauci in the New England Journal of Medicine 
estimates that the mortality rate may be closer to 1/1000.

Identifying potential patients with COVID-19
Patients presenting with a febrile respiratory illness 

and risk of exposure should be considered at risk for 
COVID-19. Risks of exposure include recent travel 
(<14 days) to an affected country or contact to a known 
case. Given the rapidly evolving situation, patients 
hospitalized with pneumonia with an unknown cause 
can be considered for testing. For additional guidance 
for individual patients, call the Mississippi State 
Department of Health at 601-576-7725.

Identify, Isolate and Call
Patients with potential COVID-19 as outlined above 

should immediately have a surgical mask placed and 
moved to airborne isolation (if available). If airborne 

isolation is not available, they should be placed in 
a separate room away from others. Once isolated, 
healthcare personnel should use N95 masks, gloves, 
hoods, gowns and eye protection. Please see https://
www.cdc.gov/coronavirus/2019-nCoV/hcp/infection-
control.html for detailed guidance.

After isolation, please call the Mississippi State 
Department of Health (MSDH) immediately at 601-
576-7725. MSDH will help categorize the risk and 
arrange for COVID-19 testing as appropriate. Please 
keep in mind, these patients may have other serious 
medical conditions causing symptoms and not 
COVID-19. Clinical assessments are very important to 
ensure proper care of these patients. 

It is anticipated that clinics and hospitals in 
Mississippi may encounter patients with possible 
COVID-19. It is important for everyone to be prepared 
to identify patients and to have infection control plans 
in place to protect staff and others in the facility. 
If you have a suspect, it is anticipated that the best 
location of treatment may be your local hospital, so 
please be vigilant and ready.

Treatment and Vaccines
There are currently no known effective antiviral 

treatments for COVID-19, but several drugs are being 
evaluated for potential use. It is unlikely that we will 
have effective medications to treat COVID-19 in the 
near future. Treatment of cases is primarily supportive 
in nature. There is no vaccine, although efforts are 
underway to create one. It is likely to be many months 
before an effective vaccine is available. 

Guidance for the Community
Businesses, schools, local governments, healthcare 

institutions and individuals all have a role to play in 
preventing the spread of COVID-19. We all need to 
know our role. Please visit www.healthyms.com to 
find guidance on what we all can do to prevent the 
spread of this new public health threat. 

http://uthsc.edu/nursing
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Tomekia Y. Luckett, PhD, RN 

Collectively, instances 
of violence within 
communities, schools, and 
healthcare settings are 
occurring at increasingly 
alarming rates. Violence 
occurs across all economic 
statuses and sociocultural 
backgrounds. In the 
healthcare field, violence 
and aggression presents 
its own unique set of 
challenges as nurses are 
at times victimized by the 
patients or families they 
are entrusted to care for. “The most serious incidents 
of violence and aggression are reported in healthcare 
facilities” (Kaur & Kaur, 2015, p. 124). Violence in 
healthcare is multi-faceted as nurses, patients, their 
relatives, and even facility visitors may become violent 
towards healthcare professionals at any given moment 
with or without warning. 

There are three major classifications for violence 
which include physical, sexual, and verbal. Examples 
of physical violence include pushing, hitting, biting, 
or spitting. Examples of sexual violence include 
verbal innuendos, sexual gestures, and provocative 
communication. Lastly, verbal abuse includes threats, 
accusations, profanity, and disrespect. A number of 
studies exist which describe violence in the healthcare 
setting, in particular relating to violence against nursing 
professionals. Further, studies exist which examine 
nurse to nurse patterns of bullying, and incivility, 
patient to nurse violence, and violence aimed at nurses 
from other members of the healthcare team. 

However, one paradigm which impacts nursing 
professionals relates to intimate partner violence 
against nurses. At present, there remains a dearth of 
literature which describes this phenomenon. Intimate 
partner violence is an international problem which 
impacts individuals in and across all societies. In a 

comparative study conducted by Al-Natour, Lee, 
Lihshing & Felblinger (2014), findings revealed the 
prevalence rate of intimate partner violence to be as 
prevalent amongst Jordanian women as it is amongst 
Jordanian nurses. It is important to note, cultural 
norms still exist which align with the perspective of, 
“keeping silent, and what happens in this house stays in 
this house.” This perspective does not provide persons 
experiencing intimate partner violence a healthy 
outlet to discuss their situation. The national motto 
for domestic violence is “silence hides violence.” This 
perspective is aimed at encouraging persons facing 
abuse to have an outlet for expression, and to seek help. 
As a survivor of intimate partner violence, I am well 
aware of the disturbing patterns and consequences of 
this issue and choose to be silent no more. 

It is imperative to address intimate partner violence 
amongst nurses to prevent potentially serious or 
even fatal sequela such as healthcare consequences, 
and decreased work productivity which ultimately 
impacts patient safety. In order to effectively address 
intimate partner violence amongst nurses, warning 
sign recognition and education are essential in 
order to spread awareness. So, what behavior or 
behaviors are potential warning signs? Please note, 
identified manifestations may vary though there 
are some warning signs which could indicate a 
potential issue. Identified potential warning signs 
include distractibility, for instance a nurse who was 
previously diligent when providing patient care 
may become distracted and fail to recognize critical 
patient information. Another potential warning sign 
is changes in work/shift life. For example, frequent 
absenteeism, or excessive work patterns. Persons 
experiencing intimate partner violence may be absent 
secondary to the need to hide scars or bruises. This 
may also manifest on the other side of the spectrum as 
excessive working, as often the workplace becomes a 
haven and the nurse may pick up extra shifts to avoid 
the abuser. Other potential warning signs include 
an intimate partner who frequently calls or makes 
unexpected visits to the workplace. These behaviors 
are in effect to maintain control, and to conduct 

surveillance of the individual. Please note these 
warning signs may occur individually or collectively. 

Now that we have addressed potential warning signs, 
what should we do if we suspect a nurse colleague is 
being abused? One of the most essential actions is to 
foster authentic connections; authentic connections 
include taking time to foster caring and nurturing 
relationships with colleagues. Abusers typically 
maintain control by making victims believe they are 
isolated. Simply allowing the individual to know 
someone is there is helpful. Another action is direct 
questioning, which should be approached with caution. 
Direct questioning can be beneficial in the right setting 
with the right timing. For example, a private talk during 
lunch or while walking to the vehicle at the end of the 
shift provides the right atmosphere for the individual 
to share. In the event the colleague discloses violence 
in the home, offer support, and foster a plan of escape. 
Offering support includes helping the individual 
document abuse dates and times, and creating a 
support system to assist with leaving. However, please 
note the individual may leave and return as the cycle of 
intimate partner violence is often challenging to break. 
Lastly, championing for legislation and education 
through in-service are means to break the cycle of 
intimate partner violence aimed at nurses. Violence 
aimed at nurses does not impact just the individual, it 
impacts us all. Therefore, nurses are encouraged to 
support nursing organizations like Mississippi Nurses 
Association as we strive to provide informative training 
and education for nurses throughout our State. 
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Carl Mangum, PhD, PMHNP

Webster defines suicide 
as “the act or an instance 
of taking one's own life 
voluntarily and intentionally” 
( ht t p s: //w w w.mer r ia m-
webster.com/dictionary/
suicide). Suicide is a very 
scary word, especially for 
nurses. As nurses, we face 
many difficult situations 
and issues, with suicide of 
our patients being one of the 
most difficult ones. Nursing 
is a caring profession and 
it is difficult to separate 
ourselves from the plight of our patients and their 
families. Numerous nurses struggle with many issues in 
the workplace today. Short staffing, increased acuity, 
increased documentation, and budgetary issues are just 
some of the challenges nurses face daily. “In today’s 
complex health care environment, nurses have more 
responsibility and accountability” (Davidson et al., 2018, 
p.5). Nurses also face the challenges of being mothers, 
fathers, students, financial providers, and more to their 
families, friends, and communities. Nurses increasingly 
are having trouble coping with these stressors and are 
choosing suicide. Unfortunately, research is showing 
this. “Nurses are at a higher risk than the age and gender 
matched controls to complete suicide” (Davidson et al., 
2019, p.20). 

“Nurses may too often hold themselves to a 
higher standard, and they might feel shameful or 
disinclined to confront their own issues with mental 
health because they are trained to help others, not 
themselves” (Davidson et al., 2018, p.5). Nurses are the 
caregivers and many of them believe they should be 
able to handle all of the pressure and difficulties that 
come their way. Nursing is the most trusted profession 
and nurses do not have higher than average societal 
issues. “Nurses were significantly less likely to have a 
recent criminal problem or alcohol problem than the 
general population” (Davidson et al., 2019, p.18).

When it comes to suicide completion, the research 
shows that nurses are different from other professions. 
“Nurses completed suicide more commonly by poisoning 
using pharmaceuticals and other substances, followed 
closely by firearms, where all others completed suicide 
most commonly by firearms” (Davidson et al., 2019, 
p.18). When you consider that nurses have easy access to, 
and an in-depth understanding of many medications, the 
use of pharmaceuticals can be better understood. “The 
substances identified as cause of death in nurse suicide 
contain a combination of medications used only in the 
hospital setting (e.g.: succinylcholine, phenobarbital) 
as well as those commonly found in the home (e.g.: 
oxycodone, ibuprofen)” (Davidson et al., 2019, p.18). 
The opioid crisis appears to also be a factor in the nurse 
suicide increase. 

“Nurses were statistically significantly more likely 
to have reported mental health problems, history of a 
treatment of mental illness, history of previous suicide 
attempt, leaving a suicide note and physical health 
problems than the general population” (Davidson et 
al., 2019, p.17-18). How do we address this? Nurses must 
check on each other. If caring is a true cornerstone of the 
profession, let it start with each of us! We must eliminate 
the stigma of mental illness and create an environment 
within the nursing profession where people feel free and 
empowered to seek treatment and ask for help. Mental 
illness is not a weakness, one cannot just suck it up and 
feel better. Nurses put others before themselves most of 
the time. We need to educate nurses that there are times 
when “self” must come first, so others can be helped 
later. Nurse suicide is not a new problem. “Nurse suicide 
has been a hidden phenomenon in the profession and 
has not been adequately measured or studied within the 
United States” (Davidson et al., 2018, p.8). More research 
is definitely needed in this area. The question each of us 
must ask is … how will I make a difference? 
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Bolivar County is located in MNA District 23. Twenty-nine percent of Bolivar 
County residents confront food insecurity, a lack of consistent sustenance. That 
dwarfs Mississippians across the state at 20 percent and people nationwide at 9 
percent, according to the Robert Wood Johnson Foundation’s 2019 County Health 
Rankings. Similarly, 24 percent of Bolivar County residents struggle with limited 
access to healthy food. That’s more than double what Mississippians across the 
state grapple with at 11 percent and people nationwide at 2 percent, per the same 
source.

To help reverse these alarming developments, the Robert E. Smith School of 
Nursing at Delta State University is installing “Blessings in a Box” food pantries—
eight boxes that measure 28 inches wide by 16 inches deep by 18 inches tall—
throughout Bolivar County for those in need.

DSU’s School of Nursing Installs “Blessings in a Box” Food 
Pantries for the Hungry in Bolivar County

District Spotlight...

“Blessings in a Box operates on the honor system, and the premise is twofold,” 
said Dr. Shelby Polk, director of the initiative and associate professor and chair of 
nursing at Delta State. “If you need it, take it. If you have it, give it. In other words, 
this is an opportunity to engage our neighbors to work together for a vital cause. 
No one should go hungry. And no one should be deprived of healthy food.” She 
added, “This is all about trust in doing the right thing.”

Recommended items to stock them with run the gamut of nonperishable food 
and liquids. (Toiletries also are on the list, along with small gear for winter like 
gloves.) The School of Nursing recently erected the first Blessings in a Box—
outside its building at the corner of Oak Street and Third Street on the DSU 
campus. Funds for the project came from a Mississippi Nurses Foundation grant. 
Wall to Wall Woodworks, based in Meridian, fabricated the boxes, which are made 
from ¾-inch MDO marine-grade plywood with a factory painted steel roof, have 
two shelves, and contain glass doors.

Polk is developing partnerships with individuals, businesses, and organizations 
throughout Bolivar County to determine where to put the other boxes and to 
encourage people to participate, whether as donors or recipients. “Blessings in a 
Box is not a permanent solution but, rather, a temporary bridge when individuals 
and families experience hardships in life,” she said.

To learn more about Blessings in a Box, contact Polk at spolk@deltastate.edu.

The Mississippi Center for Quality 
and Workforce is focused on data, 
analysis, and providing solutions for 

emerging healthcare challenges.

QUALITY
– Improving Patient Safety and Outcomes
– Decreasing Hospital Acquired Conditions
– Reducing 30 day Readmissions

WORKFORCE
– Summer Student Nurse Externship Program
–  High School Mentorship Program
– Annual Hospital and LTC Mississippi Report 

of Nursing Vacancy

Impacting 
Healthcare 
& Health 

Workforce daily.

STRATEGIC

SMART

CONNECTIVE

RELIABLE

Visit us online to learn more: MSCQW.ORG

CONTACT:
Executive Director:  
LaNelle Weems, MSN, RN
Projects Manager: 
Robin Powell

Office: 601-368-3321   
Fax: 601-368-3200

http://www.emsh.ms.gov
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CONNECT WITH MASN!

@MSSTUDENTNURSES Mississippi Association of 
Student Nurses

The new board is working diligently to facilitate the development of 
professionalism within nursing roles and encouraging more student nurses to get 
involved. 

Mississippi Association of Student 
Nurses 2019-2020 Board of Directors

www.SouthernHealthcare.com
301 New Pointe | Ridgeland, MS 39157

T: 601.933.0037 | 800.880.2772 
Successfully Serving Mississippi Since 1993

SPECIALIZING IN THE TEMPORARY AND PERMANENT PLACEMENT OF 
MEDICAL AND ADMINISTRATIVE PROFESSIONALS.

Join our team of 
first rate nurses! 

Call Today!

http://www.msvein.com
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Mississippi Nurses Foundation

The Mississippi Nurses Foundation congratulates the following participants in 
the fifth MNF Nurses Leadership Institute:

Jeane Camille Beals, North East MS Community College
A.D.N. Program Director/Asst. Division Head of Health Sciences

Sonya Benson, VA Medical Center Jackson
Assistant Nurse Manager

Lacey Blessitt, Alcorn State University
Doctorate of Nursing Practice Program Coordinator

Patrice Donald, University of MS Medical Center
Magnet Program Manager

Tonsha Emerson, East MS Community College
Director of Nursing and Allied Health

Wendy Gullett, Oakwood Manor
Director of Nursing 

Delores Gail Gunn, Anderson Regional Health Systems
Clinical Resource Manager

Jameilya Howell, Gulf Coast Veterans Healthcare Adm 
MICU/SICU Staff RN

Mae Lang Lowe, Forrest General Hospital
Patient Care Manager

Cassie Montgomery, Delta Regional Medical Center
RN, Patient Safety Officer

Paige Nabors, North MS Medical Center
2 West & Centralized Monitoring Nurse Manager

Laura Jane Nail, Vigilant Health
VP Clinical Operations

Beverly Russell, North MS Medical Center
5 West & Dialysis Nurse Manager

Brianna Scott, North MS Medical Center
Nurse Manager

The first session was held on January 28th at the Center for Nursing in 
Madison, MS. This hands-on leadership series provides attendees an opportunity 
to work together and enhance their leadership skills and knowledge. MNF is proud 
to host this innovative program for the nurses in our state. For more information 
contact the Mississippi Nurses Foundation at 601-898-0850. 

MNF Nurses 
Leadership Institute

Get your $25 tickets online at www.msnursesfoundation.com 
or call 601.898.0850

*Winner is responsible for all taxes
*Winner need not be present to win

*Proceeds support the programs and daily operations of MNF

MNF Announces 
2020 Money Raffle!
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Mississippi Nurses Foundation

The Mississippi Nurses Foundation Coffee Club was started in 
April 2009 with the support of Dr. Kim Hoover, with her donation 
for MNF daily operations. The coffee club recognizes individuals 
who donate between $300- $5,000 or more to the Foundation.
You can join today with a monthly donation of $25.00 to the 
Nurses Foundation. Please select your level of support for 
membership into the Mississippi Nurses Foundation Coffee Club. 
Bank draft and credit card monthly donations will automatically 
renew every 12 months unless notified by the donor.

_______ Espresso Level
$4,000 to $5,000----Two packages of MNF signature coffee and 
two coffee mugs, four tickets to all upcoming events sponsored 
by the Foundation, Recognition on MNF’s website, newsletter, 
recognition at the Mississippi Nurses Association Annual 
Convention and a 4” X 8” engraved brick in the Mary E. Stainton 
Center for Nursing Garden.

_______ Cappuccino Level
$2,000 to $3,999----Two packages of MNF signature coffee and 
two coffee mugs, two tickets to all upcoming events sponsored 
by the Foundation, Recognition on MNF’s website, newsletter 
and recognition at the Mississippi Nurses Association Annual 
Convention.

_______ Mocha Level
$500 to $1,999-----One package of MNF signature coffee and 
coffee mug, two tickets to one of MNF’s sponsored events, 
Recognition on MNF’s website, newsletter and recognition at the 
Mississippi Nurses Association Annual Convention.

_______ Coffee Level
$300 to $499 -----One package of MNF signature coffee 
and coffee mug, a ticket to one of MNF’s sponsored events, 
recognition on MNF’s website, newsletter, and recognition at the 
Mississippi Nurses Association Annual Convention.

_______ No, I cannot join the Coffee Club but I will give a 
donation to support the MS Nurses Foundation. 

(    ) $25                 (    ) $50                 (    ) $75                 (    ) $100
(    ) $150                 (    ) $200                  (    ) $250

Name (Please print) _________________________________

Address  _________________________________________

City  ____________________________________________

State  ________ Zip  ________________  

Phone: Home  ______________  Cell  __________________

Email address  _____________________________________

Method of Payment

Credit Card # ______________________________________

Exp. Date _____________ 3 digit code/ back of card  ______

Amount  ________

(    ) Amex         (    ) MasterCard         (    ) Visa

(    ) Bank Draft 1st or 15th (circle one) Amount per month  ____
 Month to start  _________________
 Send a voided check to the MS Nurses Foundation

(    ) One time payment for yearly membership  _____________
 Please include check or money order and mail it to the 
 MS Nurses Foundation

(    ) DONATE ONLINE at www.msnursesfoundation.com

Your tax deductible donation to the Coffee Club will help support 
the Nurses Foundation in its daily operations of carrying out its 
mission of raising, accepting and dispersing charitable donations 
to promote professional nursing and better health in Mississippi. 
Sponsored events exclude the Nightingale Awards Gala.

Mississippi Nurses Foundation 
31 Woodgreen Place • Madison, MS 39110 

Phone: (601) 898-0850 Fax: (601) 898-0190

Coffee Club 
Application

2020 Mississippi Nurses Foundation Community Grants Awarded
 
The Mississippi Nurses Foundation congratulates the following nurses and their employers on being 

awarded a Community Grant. We are excited to see the impact these community projects will have on 
individuals throughout Mississippi. If you recognize a colleague listed below, please congratulate them 
and ask how you can support them with their community events. The Nurses Foundation’s slogan, Nurses 
Touch Lives, is evident in each program listed below.

Name/Organization Title of Project

Courtney Bennett - East Mississippi State 
Hospital

See Something Say Something: Suicide Prevention, 
Meridian, MS

Josie Bidwell - University of Mississippi 
Medical Center

Healthy Lifestyle Program, Jackson, MS

Katherine Hughes - Delta State University Fannie Lou Hamer Cancer Foundation's Community 
Health Advisor's Breast Health Outreach Program 
(BHOP), Ruleville, MS

Suzanne Humphrey - William Carey 
University Tradition Campus

Teen Pregnancy, Issues and Challenges, Biloxi, MS

Judith Jones - Bethel Free Health Clinic, 
Inc

Promoting Improved Health for Uninsured Patients 
Through Control of Hypertension, Diabetes & Other 
Associated Comorbidities, Biloxi, MS

Carllene MacMillan - LHC Group Know Your Options, Batesville, MS

Anne Norwood - University of Mississippi 
Medical Center

Get Healthy! Stay Healthy! Teaching Elementary Students 
the Basics of Healthy Eating and Exercise, Jackson, MS

RN to BSN

RN to BSN/MSN

MS in Nursing - 
Nurse Administrator

Family Nurse Practitioner

Psychiatric Mental Health Nurse Practitioner

Psychiatric Mental Health and Family Nurse Practitioner

EdD in Instructional Leadership - 
Nurse Educator

DNP - Doctor of Nursing Practice

ms

NursingALD.com 
can point you right to that perfect 

NURSING JOB!
NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses

http://www.bamabydistance.ua.edu/nursems


Page 14  •  Mississippi RN  March, April, May 2020

Mississippi Nurses Foundation

XF146

Mississippi Nurses Foundation announces deadline for 
$5,000 Car Tag Stipends

The Mississippi Nurses Foundation will award stipends, made possible 
by the Nurses Car Tag Program-Nurses Touch Lives. The stipends will 

be awarded to nursing students enrolled in an accredited Associate, 
Baccalaureate, Master’s or Doctoral Nursing Program in Mississippi.

Deadline for application is June 12, 2020.

Eileen S. and Earl C. Whittemore Fund Advance 
Practice/Nurse Practitioner Scholarship

MNF and The Gulf Coast Community Foundation will present a $2,500 
scholarship to a student in an accredited nurse practitioner program. The 

student must also be a resident of Hancock, Harrison, Jackson, Pearl 
River, Stone or George County.

Deadline for application is July 10, 2020

Mississippi Nurses Foundation PhD Research Grants 
“up to” $10,000

Applicants must be currently enrolled and in good standing in a PhD 
Nursing program in Mississippi; must be a resident of Mississippi; and 

must be a member of the Mississippi Nurses’ Association (MNA).
Deadline for application is July 10, 2020

For application information and forms, please visit 
www.msnursesfoundation.com or contact:

MS Nurses Foundation
31 Woodgreen Place
Madison, MS 39110

601-898-0850
Email: foundation@msnurses.org

Brick Garden Ceremony May 9, 2020

ADVANCED FORENSIC NURSING CARE EDUCATION FOR 
SEXUAL ASSAULT NURSE EXAMINER (ANE/SANE)

ANE/SANE EDUCATION
The purpose of the ANE/SANE funding is to increase the 

number of Registered Nurses (RNs), Advanced Practice 
Registered Nurses (APRNs) and Forensic Nurses trained 
and certified as sexual assault nurse examiners (SANEs) in 
communities on a local, state or regional level.

“This publication is supported by the Health Resources and Services Administration (HRSA) of the U.S. Department of 
Health and Human Services (HHS) as part of an award totaling approximately $1.1 million with zero percentage financed with 

nongovernmental sources.  The contents are those of the author(s) and do not necessarily represent the official views of, nor an 
endorsement, by HRSA, HHS or the U.S. Government.”

USA offers two online didactic pathways to 
SANE education: 
1. Community and 
2. Academic (sub-specialty) Advanced Forensic Nursing.  

Simulated patient clinical skills training, certification 
preparation, continuing education and networking 
opportunities are available.

Contact us:
www.southalabama.edu/con/SANE or (251) 517-5171

anesanegrant@southalabama.edu.
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Mississippi Nurses 
Foundation

2019 Mrs. Earlene “Bobbie” 
Brantley and Ms. Allie Mae Fletcher 

Award of Hope (Helping Other 
People Excel) Book Scholarship   

The Mississippi 
Nurses Foundation 
Congratulates the 

winners of our 
recent scholarship 

awards

2019 $1000 Hiawatha and Eunice 
Northington Memorial Scholarship 

recipient

Patrice Tate 
Jones College

Sheda Wilson
Meridian Community 

College

2019 Georgia Ann Benard Hall 
Award for Excellence recipient

Chelsea Bennett, 
Mississippi College

Taylor McMurtrey, 
William Carey University

MNA Membership

Now Hiring: RNs

New Licensed Graduates Welcome!
Competitive Salary and 

Pay Based on Experience.

Career Opportunities You’ve Been Waiting For!

Security is always with you!

Apply online at jobs.corecivic.com

CoreCivic is a Drug Free Workplace & EOE - M/F/Vets/Disabled.

Tallahatchie County Correctional Facility, 
Tutwiler, MS 

 Serving 

Mississippi
for over

25 
YEARS

WE NEED YOU!

RNs & LPNs

From the 
Gulf Coast 
 to Memphis...

Hospital/Facilities/Home Care Staffing

Call 1-800-844-4298

HAPPY NATIONAL 
NURSES WEEK!

Thank you
Prime Care Nurses!

pcnursing.com



http://www.northsunflower.com
http://mcnurse.com

