
By the time you read this, 
hopefully spring will have 
come to Wyoming. What 
a cold, windy and snowy 
winter it has been in our 
great state! This is written 
the week prior to Nurses 
Day at the Legislature; hope 
you were able to attend and 
enjoyed the program and 
time with peers, students and 
legislators. The committee and 
WNA staff worked hard to 
bring you this great event. 

2020 has been chosen by 
the World Health Organization 
as the International Year of the Nurse and Midwife. 
As the website says: “Like Florence Nightingale in 
the 1800s, the future is calling us to light the way 
in health care. Our goal: Change the narrative on 
nursing. Erase misperceptions about what and 
who we truly are, expand the understanding of the 
breadth of our growing profession, eliminate notions 
that come between us and excellent health care.” 
https://yearofthenurseandmidwife.org/. The WHO 
believes nurses are in a vital position to transform 
healthcare around the world. Many nursing and 
health organizations worldwide have signed on to 
this movement, including ANA and WNA. As part of 
the year of the nurse and midwife, ANA will promote 
May as Nurses Month instead of the traditional Nurses 
Week. What can you do in your organization or setting 
to celebrate nurses and help change the narrative on 
nursing? 

This year was specifically chosen to commemorate 
the 200th anniversary of Florence Nightingale’s birth. 
Florence can be considered a leader not only in nursing 

but in moving women forward. Going against her 
parents’ wishes to join in a war in another country, and 
using evidence-based assessment to prevent infections, 
she was a pioneer woman we can be proud of.

You will be hearing much more about 2020, the 
International Year of the Nurse and the Midwife, in the 
months ahead.

The ANA Presidential Engagement policy was 
discussed in the last edition of the Wyoming Nurse 
Presidents Report. Please remember to use https://
nursesvote.org/ to stay up to date on presidential 
candidates as we get closer to the November elections. 
Updated frequently, it is a non-partisan review of 
all presidential candidates and their positions on 
healthcare issues.

It is time to give a shout out to Toni Decklever, our 
lobbyist. She does an amazing job for the professional 
organization, and for nursing. Toni gives nursing a voice 
in Wyoming through participation in Wyoming Health 
Resources Network (WHRN), she is currently the Board 
President, Wyoming Association of Sherriffs and Chiefs 
of Police (WASCOP) Prevention Coalition focusing on 
substance use, Wyoming State Health Assessment, and 
Healthy Wyoming, a coalition that supports different 
legislative issues, the most recent being Medicaid 
Expansion. She is busy not only during the legislative 
session, but throughout the year attending committee 
meetings and keeping legislators and groups informed. 
Toni also works full time and has a family! Each of us 
should see it as our personal responsibility to make 
similar contributions, whether for our patients, with 
other professions, for our work groups, or for our 
family and community. Nurses have much to share.

Let me or the staff of WNA know how you are 
liking the weekly newsletter. If you have something 
newsworthy to share from your community, pass it on! 
Stay warm, and keep doing amazing work!
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The “WYOMING NURSE” is the official 
publication of the Wyoming Nurses’ Association, 
a constituent member of the American Nurses 
Association, published quarterly every March, 
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WNA Executive Director
Tobi Lyon Moore

301 Thelma Drive #200, Casper, WY 82609
Phone: 307-462-2600

Email: tobilyon@wyonurse.org

For advertising rates and information, please 
contact Arthur L. Davis Publishing Agency, Inc., 
517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.
com. WNA and the Arthur L. Davis Publishing 
Agency, Inc. reserve the right to reject any 
advertisement. Responsibility for errors in 
advertising is limited to corrections in the next 
issue or refund the price of advertisement.

Acceptance of advertising does not 
imply endorsement or approval by the 
Wyoming Nurses Association of products 
advertised, the advertisers, or the claims 
made. Rejection of an advertisement does 
not imply a product offered for advertising is 
without merit, or that the manufacturer lacks 
integrity, or that this association disapproves 
of the product or its use. WNA and the 
Arthur L. Davis Publishing Agency, Inc. shall 
not be held liable for any consequences 
resulting from the purchase or use of an 
advertiser’s product. Articles appearing in 
this publication express the opinions of the 
authors; they do not necessarily reflect views 
of the staff, board, or membership of WNA 
or those of the national or local associations.

WNA and ANA are empowering nurses with 
resources, programs, and standards that help you 
advance your career and your profession.

ANA NURSING KNOWLEDGE CENTER
• Hundreds of discounted online independent study 

modules for every career need

• Earn contact hours at significant savings

• Independent Study Modules formats include 
articles, audio, multimedia, slides, and video

NAVIGATE NURSING WEBINARS
• Attend monthly Navigate Nursing webinars 
  for FREE!

• Option to earn contact hours with most webinars

• Archives of past webinars available on 
NursingWorld.org

ANCC CERTIFICATION DISCOUNTS
• Save $125 on ANCC initial certification and up to 

$150 on ANCC certification renewal

CAREER CENTER
• Both ANA and WNA have a career center that can 

help you find your dream job.

New Lower Dues – 
Only $15/month or $180/year!
Dual membership to the Wyoming Nurses Association 
(WNA) and the American Nurses Association (ANA) 
is now just $15 a month – that is less than the total 
monthly cost of getting a specialty coffee weekly.

You owe it to yourself and to your career to join 
the largest and most inclusive group of registered 
nurses in your state and country.

Now is the perfect time for you to join WNA and 
ANA! Join today at www.joinana.org.

Support ANA and state Advocacy efforts, which help 
protect your job, your safety, and your rights as a nurse. 
The voice of nursing grows stronger when WNA and ANA 
unify their voices on today’s crucial issues.
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Project ECHO is a virtual model for lifelong medical learning and collaborative 
practice that links front-line healthcare providers with specialist care teams to 

manage patients who have chronic conditions requiring complex care.

UW ECHO in Geriatrics
Case consultation, networking, and CE/CMEs!

Providing support to providers who care for older adults by creating a 
network of colleagues in the Rocky Mountain region with ease of 

access to a geriatric specialist care team

PROFESSIONAL CONTINUING EDUCATION CREDITS ARE AVAILABLE
Participation is FREE!

IN COLLABORATION WITH 
THE MONTANA GERIATRIC 
EDUCATION CENTERThis project is supported by the Health Resources and Services Administration (HRSA) of the U.S. 

Department of Health and Human Services (HHS) as part of an award totaling $3,750,000 with 
0% financed with nongovernmental sources. The contents are those of the author(s) and do not 
necessarily represent the official views of, nor an endorsement, by HRSA, HHS or the U.S. Government

Contact WyCOA
wycoa@uwyo.edu | www.uwyo.edu/wycoa

(307) 766-2829

To learn more about the UW 
ECHO in Geriatrics visit: 

http://www.uwyo.edu/wycoa/ 
under the educational and 

training link.

South Lincoln Hospital District
Kemmerer, Wyoming

OPERATING ROOM
REGISTERED NURSES

$6,000
SIGN ON BONUS

New graduates welcome to apply!
Will provide on the job training!

Apply Today:
www.southlincolnmedical.com

Tobi Lyon Moore, 
MBA

Executive Director’s Message

The year 2020 marked a surreal moment in my career with 
the Wyoming Nurses Association (WNA). Many of you know 
I have truly grown up with this association, while some of you 
might not know the story of my journey to getting the honor to 
work for the nurses in Wyoming. 

I started on December 15, 2003. My first event for WNA was 
Nurses Day at the Legislature, in February of 2004. The event 
at that time was held in a church basement with just under 
100 attendees; we sat on folding chairs and lunch was served 
in a brown paper bag. I might have had the title of Executive 
Director, but I didn’t have all the skill sets to be truly successful 
in leading WNA; after all, I was only 27 years old. The Board of 
Directors that hired me saw my passion, energy and ability to 
put in the effort and hard work to do a good job. I have worked 
all aspects of the event for every Nurses Day at the Legislature since, including working 
with the programming committee, selling exhibitor tables and sponsorships, working 
registration and coordinating all the logistics. 

This year as I walked into Little America, there were just shy of 400 nurses and nursing 
students at the event and a Governor who took the time to come by because he knows 
the power that nurses make in the state. I got to have great conversations with several 
CEOs from various hospitals across Wyoming, since WNA partnered with the Wyoming 
Hospital Association (WHA) and we hold a joint nurses and legislature reception. Years 
ago, the only way WNA could have a legislature reception was when we partnered with 
numerous other groups, but WNA didn’t stand out then as we were a little dot at the 
event, like being a teenager that still has to sit at the kids’ table. In 2020, we stand with 
WHA and have a large voice when it comes to the Wyoming Legislature.

I had always known the nurses in Wyoming could build an association that became 
something that the legislators would stand up and listen to, I knew that we would grow 
and become financially sound, and I could see the big picture. I can’t lie; there were many 
times it was like moving a boulder up a mountain and not everyone was on the train. 
I will never forget February 20, 2020 as I came down the hallway to an event that was 
completely set up and running and allowed me to function at the level an Executive 
Director should. I could visit with members, sponsors, speakers and most of all attend the 
session and listen to the content, as opposed to running around the event as a team of 
one and trying to be everywhere for everyone! I completely had a surreal moment filled 
with many different emotions and, for me in my career, it was like a dream come true. 

How did WNA get there? We did it because of all the nurses in the state who take the 
time to pay their dues and become a member of their professional association, WNA. If 
you haven’t joined yet, it is only $15 a month to belong to both WNA and ANA. Do it; 
don’t be a boulder, be a part of the express train. We did it because of nurses who didn’t 
simply pay their dues and then stand on the sidelines; they committed to the mission 
and volunteered their time and shared their talents to serve on the board, committee, 
task force and lead WNA to this level. We did it because we have the resources to hire 
a lobbyist and advocate for us at the capitol every single day of session. We did this by 
listening to groups that we wanted to have a partnership with and forming alliances with 
them to work together. We did this by never losing sight of what really matters to the 
association: our mission. WNA’s Mission is to “promote the profession of nursing, provide 
a unified voice for nurses, and advocate for a healthier Wyoming.” I’m proud that we 
are doing it and will continue to improve year after year, because we are dedicated to 
growing even more. 

I’m going to fast forward 17 years and not bore you with all the details of how WNA 
got where we are with increasing our staff resources but know WNA gets more than just 
a team of one supporting the association. I want to take the time to introduce all your 
staff members and why I had a surreal moment, because I no longer am a team of one, 
I’m part of a team of many, which brings more value than I could possibly bring to WNA. 
Meet your staff…….

Andrea Starmer, CMP, Director of Education and 
Membership. Andrea joined WNA the summer of 2019 as 
an event planner and since has been promoted to Director 
of Education and Membership. Andrea works with both 
the Nurses Day at the Legislature and Convention planning 
committee, to bring value programming content to the 
association. Andrea is also becoming a key leader in making 
sure our membership gets the service they expect, but also that 
we exceed their expectations. Andrea is my point person who 
I delegate items to, and she makes my thoughts and visions a 
reality, but don’t be fooled – she has many amazing ideas of her 
own that will bring new services and growth to WNA.

Margo Barber, Event Specialist and Bookkeeper. Margo 
supports Andrea in carrying out the success of the event and 
logistics; she is that friendly face greeting you at the registration 
desk. In addition, on a weekly basis she manages WNA money, 
making sure the bills are paid and the income is coming in. She 
makes sure your dues money is secure and invested in the right 
direction.

Taylor Dempsey, Director of 
Communications. Taylor joined WNA in the summer of 2018 
as a Communications Manager and was recently promoted 
to Director of Communications. Taylor is responsible for all 
member communications, design and website updates for 
WNA and seeks to make us stand out in the marketplace. 
Taylor oversees a team of Communication Specialists who 
help support her in managing the day-to-day social media 
communication, weekly newsletters, and conference promotion 
materials.

Surreal Moments in Life
Zachary Krieger, Director of Marketing. Zachary is the 

newest member to WNA’s team. Zach joined in March 2020 and 
will be working with American Nurses Association in putting 
together marketing plans to drive our membership, promote our 
membership benefits to make sure that we are attracting new 
members and retaining all of you that have made WNA who it 
is today. Prior to joining the team Zach most recently worked for 
a public relations firm, this background will assist Taylor and her 
team in promoting WNA and the value of a nurse. 

Toni Decklever, Lobbyist. Many of 
you already know Toni, as she is the face in front of the legislature 
protecting the nursing profession, educating the legislators on the 
value of a nurse and all the different types of nurses we have in 
this state. Toni is also a past president of WNA, so she not only 
knows WNA’s mission, she has shaped WNA’s mission, and she 
brings the passion of our mission to everyone she meets.

WNA has come a long way since I was a team of one! Now you 
may understand a bit better why I had a surreal moment this year. 
I hope when your own surreal moment hits you, you embrace it 
and take the time to appreciate all the emotions that come with it. 

Thank you to all the Wyoming Nurses Association members who have been a part of my 
journey and spurred me on when I was only a team of one!
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HIGHLIGHTS

2020 Nurses Day at the Legislature
We kicked off the 2020 WNA Nurses Day at the 

Legislature at the Little America Hotel & Resort in 
Cheyenne, with 260 student nurses and nurse leaders 
in attendance.

The activities started on Wednesday, February 19, 
with options for attendees to participate in guided 
tours of the Capitol or small group discussions on 
“How a Bill Becomes a Law” moderated by WNA 
Lobbyist, Toni Decklever MA, RN and “WNA and 
WSBN: Who Serves Who?” led by K. David Bodily, MS, 
RN, CHSE & Cynthia Labonde MN, RN. Later in the 
evening, guests were invited to a dessert reception to 
network with Legislators and exhibitors sponsored by 
WNA and Wyoming Hospital Association. Nurses and 
students from all over Wyoming gathered to speak 
with law makers, including Wyoming Governor Mark 
Gordon, about nursing issues they are passionate 
about. 

The event continued into Thursday, February 
20, which was a full day of educational sessions on 
“Workplace Violence–Anticipating and Managing 
Altered Mental Status & Violent Situations” by Lorri 
Deplazes, RN, CHSP, CSSBB, and “From Underage 
Drinking to Opioids to Vaping: Important Substance 
Use Trends in Wyoming” by Rodney Wambeam, PhD, 
followed by small group discussions. Participants 
learned more about the Wyoming Legislature, what 
bills to watch, and broke into groups to share ideas 
about topics including workplace violence, school 
nurses, and becoming an APRN. The day closed with a 
trip to the Capitol to attend a live Legislative session. 
This first-hand experience was an excellent way for 
attendees to apply their knowledge in the real world 
and engage in the legislative process.

WNA would like to thank all the participants who 
joined us this year. Real change happens when we 
work together to promote the nursing profession! We 
would also like to thank the Legislators and exhibitors 
for taking the time to engage with and support 
Wyoming nurses and nursing students. All in all, it was 
a successful event with great company!
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HIGHLIGHTS

Thank you to our sponsors:

Thank you to our exhibitors:

American Association of 
Nurse Practitioners

Calmoseptine, Inc.

Cheyenne Regional Medical Center

Gideons International

Parkview Medical Center

University of Wyoming Fay W. Whitney 
School of Nursing

WYhealth
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Legislative Update

Toni Decklever, 
MA, RN

WNA Lobbyist

Wyoming Cancer 
Program

Colorectal Cancer Screening

Colorectal cancer is the fourth-
leading cause of cancer death in 

the U.S., yet it can be prevented or 
detected at an early stage.

Are your patients eligible 
for a free screening?

Who may be eligible?

• Anyone aged 50 years or older

• Anyone with a previous diagnosis of 
colorectal cancer

With:

• A household income at or below 250% 
of the Poverty Guidelines

• Wyoming resident for at least 1 year

6101 Yellowstone Rd. Suite 510 • Cheyenne, WY
82002 1.800.264.1296

wdh.cancerservices@wyo.gov    www.health.wyo.gov/

March is 
Colorectal 

Cancer 
Awareness 

Month!

You will serve as a Health Facility Surveyor within 
the Health Care Surveillance Branch, State Office 
of Healthcare Licensing and Surveys, Wyoming 
Department of Health, conducting surveys and 

investigating complaints in accordance with Wyoming 
State Statutes and agreement with the federal 

Centers for Medicare and Medicaid Services (CMS).

For more information or to apply online go to:
https://www.governmentjobs.com/careers/wyoming

and search HSHP.
Open until filled. EEO/ADA Employer.

State of Wyoming, Department of Health, Aging Division, 
Healthcare Licensing and Surveys is recruiting for

Patient Safety Surveyor & Lead Surveyor positions 

Adjunct Instructor, Nursing

The nursing faculty member is responsible for the coordination, planning, 
presentation, and evaluation of classroom instruction and related activities. At 
a minimum, the related activities include instruction; instructional counseling; 
academic advising; serving on various committees; and participating in local, 

state, regional, and national professional activities and organizations.
Minimum Qualifications:

• Master of Science in Nursing (MS, MSN) or BSN with 
significant coursework completed with ability 

to complete Master’s within five years.
• Minimum of 2 years Registered Nurse clinical experience.

• License/ Certification: Current, unencumbered, Wyoming Registered 
Nurse License, CPR certification.

To apply:  http://lccc.wy.edu/about/humanResources/
 Equal Opportunity and Affirmative Action Employer

February 10 marked the 
first day of the 2020 budget 
session for the Wyoming 
State Legislature. During 
this session, many pieces 
of legislation tried to make 
it through the process of 
becoming a law. Because 
this was a budget session, 
the most significant piece 
of legislation was the state 
budget. Other bills were 
the product of interim 
committee work that has 
been in process since May 
of 2019. Some bills are from 

Working During the Interim and VOTE!
individual legislators with issues that have been 
brought up by their constituents. 

The Wyoming Nurses Association follows the 
bills that address the association’s Legislative 
Agenda. This Legislative Agenda can be found 
on the Wyoming Nurses Association Website 
under Advocacy. Many healthcare-related bills are 
sponsored by or referred to the Labor, Health, and 
Social Services Committee (LHSS). 

A total of 388 bills were filed with the Legislative 
Service Office. 249 were House Bills, and 139 
were Senate Files. There were also 10 resolutions 
filed. In the first few days of the session, bills were 
introduced and assigned to a committee where they 
were discussed and debated. If the bill passed out 
of committee, it moved on to the Senate or House 

floor. Bills must be heard and voted on three times 
and then they move to the “other” chamber to go 
through the process again.

Bills can be killed anywhere along this process. 
With this many bills and limited time, many did not 
survive the first steps of the process.

The Legislature is scheduled to complete 
their work on March 12. During this last week, 
committees meet and compile a list of issues that 
might be considered for the next legislative session. 
A long list is submitted to Management Council, 
and they choose topics and prioritize them for 
the assigned committee to work on during the 
interim. The interim is the time between sessions. 
Committees generally meet three times to hear from 
state agencies and the general public regarding 
issues that are on their priority list. Interim meeting 
dates and places are posted on the wyoleg.gov 
website and are open to the public.

2020 is an election year for state and federal 
offices. For those who think their vote does not 
mean anything, this could not be further from the 
truth – especially at the state level. All seats in the 
State House of Representatives and half of the State 
Senate seats are up for re-election. Some newcomers 
will try to replace incumbents – but this is entirely 
up to the voters. Everyone should know who their 
Senator and Representative is and who is possibly 
running against them. Invite these people to coffee, 
dinner, or an event. Get to know what they stand for 
and help educate them on issues that are important 
to nurses and the profession.

Our legislators work all year long, looking at 
solutions and strategies for the betterment of the 
state. Unpopular decisions are not uncommon, but 
the goal is to hopefully make decisions that will 
benefit the majority rather than the minority. When 
the public connects with legislators, this assists them 
in reaching that goal. Legislator contact information 
is at www.wyoleg.gov. 

Make A Difference.
Make a difference in the lives of our patients.

Make a difference in your life.

RNs | LPNs
Full time, on all shifts

To apply online:
https://lifecarecareers.hcshiring.com

To apply in person or send resume:

1990 W. Loucks St., Sheridan, WY 82801
307.673.1079 Fax • www.LCCA.comEOE/M/F/V/D

SEEKING LPNs & CNAs

http://blmhospital.com
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Welcome New 
WNA Members

Central Region
Michelle Hoffman
Angela Johnston
Heather Jones
Sukhjeet Kaur

Tiffany Larramendy
Ingrid Long
Sheri Mead
Catherine 
Monhollen

Northeast Region
Mary Duncan

Lisa Keill
Kelsey Persian

Northwest Region
Nanci Bryson
Paula Kihn

Beth Kiser
Sandra Lerch

Marsha Sensat
Cody Tatum
Kati Vosika

Kelci Zimmerman

Southeast Region
Elise Hilton

Morgan Holz
Kathryn Stephan
Jason Williams

Southwest Region
Rachel Ball

Stephanie Mlinar
Shayle Wines

WNA at the ANA Leadership 
Summit in DC

The first week of December, President-Elect 
Marianne Madariaga and Executive Director Tobi 
Moore, joined ANA Vice President, Faith Jones in 
traveling to Washington D.C. to proudly represent WNA 
at the ANA Leadership Summit.

The Leadership Summit included the gathering 
of the Leadership Council and provided professional 
development for state affiliate Presidents and 
Chief Executive Staff. The Leadership Council is a 
representative advisory body that provides informed 
guidance, general counsel, and/or recommendations 
on professional issues and organizational matters in 
collaboration with the ANA Board of Directors.  The 
Leadership Council reports to and is held accountable 
by the Membership Assembly. The Leadership Summit 
is followed by ANA Board of Directors Executive and 
Open Business Session.

On behalf of the WNA Board of Directors and 
members, we would like to thank Faith Jones, who is 
concluding seven years of service on the ANA Board 
of Directors. WNA truly appreciates your dedication, 
time and valued contributions to the profession and for 
representing Wyoming at the national level.

ROCK SPRINGS, WY

HIRING NURSES!

http://www.denvercollegeofnursing.edu
http://www.hlccommission.org
http://www.denvercollegeofnursing.edu
http://donoralliance.org
http://donatelifecolorado.org
http://donatelifewyoming.org
mailto:dcarver%40uwyo.edu?subject=
http://www.uwyo.edu/nursing/programs/ms-program/index.html
http://evanstonregionalhospital.com
http://sweetwatermemorial.com
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Region News

Central Region
Happy February All! While I know that there is 

no scientific proof behind Groundhogs day and 
Punxsutawney Phil’s predictions, I do always get 
excited about the thought of warmer weather ahead. 
This year Phil predicted an early spring and, while 
he’s correct about 39% of the time, with this news 
I immediately began daydreaming about spending 
time outside during the longer, warmer, days of 
spring and how much easier it is to be active when 
the weather cooperates. 

One of the strategic goals of the WNA is to 
promote the health and wellness of nurses in the 
state of Wyoming. According to the ANA, “A 
Healthy nurse is a nurse who takes care of his or her 
personal health, safety and wellness and lives life 
to their fullest capacity.” The ANA further describes 
a Healthy Nurse as a “Role model, educator and 
advocate — personally, for the family, for the 
community, for the work environment, and for the 
patient.”(ANA, 2020). 

The WNA aims to achieve its strategic goal by 
providing innovative strategies for enriching the 
professional lives of our members, promoting 
a healthy workplace, and incorporating healthy 
activities at WNA sponsored events (WNA, nd). 
If you’ve ever taken the opportunity to join us at 
WNA’s Nurses Day at the Legislature or the annual 
WNA Summit hosted in October, hopefully you 
have seen or taken part in some of the fun activities 
sponsored by the WNA to support its strategic goal!

You may wonder…why is this a Strategic Goal 
for the WNA? The answer is because, in general, 
nurses are not very healthy. As professionals, we 

experience high levels of stress, we work long shifts 
with multiple demands, and we often go home to 
additional home-life stress and demands. At times 
we experience poor nutrition and poor exercise 
routines. While this may not describe all nurses in 
the profession, literature shows that most nurses are 
not their healthiest. How can we promote healthy 
living to our patients when we struggle with it 
ourselves? 

With warmer weather approaching, take some 
time to reflect on your own health and wellness. 
Here are some tips from the American Nurses 
Foundation on your path to feeling better.

5 Simple Ways to Feel and be Better!

1. Stop: take a breath, observe (your thoughts, 
feelings, emotions—what is happening?), 
proceed.

2. Do a Body Scan: Stand or sit. Notice how your 
feet touch the ground or body is supported by 
the chair. Scan up through your body. Notice 
how your body feels.

3. Breathe: Focus on your breath. Breathe in and 
out counting with each inhale and exhale. 
Count to ten twice.

4. Stretch: Stand up or stretch sitting down. Walk 
a quick circuit in your workplace or home. Take 
a break.

5. Eat and Drink Often: A healthy snack every two 
to three hours keeps your energy high. Drink 
water instead of soda, coffee, or tea.

As you start working on a healthier you, look up 
the “Healthy Nurse, Healthy Nation” campaign on 
the ANA website. While this campaign was originally 
rolled out in 2017, you’ll find it is still pertinent 
today. Nurses across the nation experience some of 
the same struggles you do regarding their health. 
The website also outlines several resources and ideas 
to help make getting healthier fun. The goal of 
the campaign is to create a movement designed to 
transform the health of our nation by improving the 
health of four million registered nurses (ANA, 2020). 
As we continue through the last few winter storms 
(hopefully spring is on its way), I’ll leave you with a 
quote from Joan Welsh. “A man’s or woman’s health 

can be judged by which he or she takes two at a 
time – pills or stairs.” Here’s to a healthier you and a 
healthier nation! 

Aubrey Bremer, MSN, RN
Central Region President

References
ANA (2020). Retrieved from https://www.

healthynursehealthynation.org/
WNA (nd). Retireved from https://wyonurse.

nursingnetwork.com/page/86001-strategic-goals

Northwest Region
Scholarship Opportunities—Deadline is April 
1st 

We are excited to be working with our region 
members and the other WNA regions across the 
state.   We would like to remind everyone of the 
scholarships the Northwest region offers, with the 
upcoming due date of April 1st.

Northwest Region provides three different types 
of scholarships: One Year Membership to Wyoming 
Nurses Association, Pre-Licensure Nurse Scholarship; 
and Continuing Education Scholarship.

The purpose of the WNA Membership Scholarship 
is to continue to grow membership in the Wyoming 
Nurses Association in order to promote leadership 
and continue to be a supporting voice for nursing in 
the State of Wyoming. 

The Pre-Licensure Nurse Scholarship supports 
nursing education for future Wyoming nurses. 

The Continuing Education Scholarship promotes 
the health and welfare of the citizens of Wyoming 
through nurturing the future of nurses and drawing 
attention to the need for future promotion of health 
in Wyoming.

To apply and learn more about each of these 
scholarships visit www.wyonurse.org and click on 
the Northwest Region page.

The NW region officers are also looking for 
volunteers to serve on the scholarship selection 
committee. If you are interested, please contact 
Linette Johnson, President, johnson.linette@gmail.
com.

Southeast Region
Southeast Region is actively participating in 

ANA’s Mentorship Program. The ANA Mentorship 
Program  facilitates one-to-one mentoring 
relationships that connect  mentees with nurses 
who have more professional experience.   This 
unique online networking and career development 
opportunity is free and open only to ANA members. 
The Mentorship Program reflects the American 
Nurses Association’s commitment to professional 
development in nursing.   

WNA Southeast Region member, Jeanine 
Niemoller, applied to the ANA Mentor Program to 
become a mentor to a newly graduated nurse and 
was paired with a recent graduate from Casper 
College, Kevin Wilson. Kevin, a WNA member from 
Lander who is interested in leadership and who 
is also extremely politically aware, had applied to 
participate. Jeanine and Kevin both come from long 
term care. They have been connecting by telephone 
conferencing bi-monthly and when the WNA Nurses 
Legislative Day became a topic, they agreed to 

z

Join our team of caring professionals

Wyoming’s only free standing 40 bed Inpatient
Rehabilitation Hospital located in Casper, Wyoming 

is seeking qualified
Registered Nurses – Night Shift

Ranked in the Top 10% of all Inpatient Rehabilitation Hospitals 
in the United States for 12 consecutive years. 

We offer competitive pay, excellent shift 
differentials and a sign-on bonus!

To Apply
Please visit our website at

evrh.ernesthealth.com
Or call 307-265-0005 for more information

208-239-1481

http://extended.unco.edu/nursing
http://www.summitmedicalcasper.com
http://www.conversehospital.com
http://portneuf.org
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Region News

attend the event together. The two-day conference 
gave them time to discuss the current work 
before the Wyoming State Legislature and also an 
opportunity to visit briefly with Governor Gordon. At 
the end of the conference, they evaluated the event; 
the time spent was rated as top-notch and resulted 
in both of them learning a great deal about the need 
for nurses to be involved in work with lawmakers. 
They hope others will use this ANA Mentoring 
Program to learn in Wyoming as well as nationally 
and put nurses in a position to speak out for the 
health and wellbeing of our patients and clients.

Shawn Y. Wyse RN
Southeast Region President

Southwest Region
Southwest Region is looking forward to Nurses 

week and celebrating the Year of the Nurse. The 
board is planning a brunch and awards ceremony 
during this important week for nurses. Local nurses, 
please check Southwest Region WNA Facebook page 
for upcoming events and details. 

Western Wyoming Community College Student 
Nurses Association has been very busy in recent 
months. They have raised money and spread 
awareness in support of vulnerable populations. They 
recently volunteered at the Red Tie Gala to benefit 
the Memorial Hospital Foundation’s Greatest Needs 
Fund. In addition, Western’s SNA participated in a 
fire drill at Memorial Hospital of Sweetwater County 
Dialysis unit. The students acted as mock patients, 
and the event was coordinated to ensure that the 
staff and fire department are prepared to evacuate 
patients safely. 

Southwest Region nurses look forward to an 
eventful spring!

Carla Lee, MS, RN
Southwest Region President

Western Wyoming Community College Student 
Nurses Association at the Red Tie Gala

Terri-Ann Kelly, PhD, RN, CPT, FNS, Assistant 
Professor, Rutgers University—Camden, NJSNA 

Region 5 Member and Healthy Nurse Healthy 
New Jersey team member

Reprinted with permission from New Jersey 
Nurse October 2019 issue

Everywhere you turn, you’ll find articles or hear 
celebrities touting the benefits of intermittent fasting 
(IMF). Unlike traditional diets, with IMF, the focus 
shifts from “what should I eat” to “when should I 
eat?” IMF, also known as cyclic fasting, is a method 
of eating that cycles between periods of fasting, with 
either no food or significant calorie reduction, and 
periods of unrestricted eating. Extensive research 
suggests that IMF increases fat burning and weight 
loss by using up fat stores as fuel, helps regulate 
blood sugar levels, supports a healthy inflammatory 
response, promotes heart health by lowering LDL 
(“bad”) cholesterol and triglycerides, and supports 
cognitive health. 

The most common types of IMF you can include in 
your daily routine include:

• 16:8 fasting, also known as time-restricted 
feeding: fast for 16 hours every day and limit 
your eating to an eight-hour window. Most 
often, individuals skip breakfast but eat lunch 
and dinner. 

• Alternate-day fasting: eating only every other 
day. On the fasting days, you can choose to 
eat no food at all or limit caloric intake to 500 
calories. 

• 5:2 diet, also known as the fast diet: For 5 days 
of the week you eat normally, and for two 
nonconsecutive days, you restrict your caloric 
intake to 500-600 calories. 

• Eat Stop Eat: Choose one or two days out of 
the week where you only consume non-caloric 
beverages (ex. herbal tea, water, black coffee) 
for 24 hours. For example, eat nothing from 
dinner one day until dinner the next day. On 
non-fasting days you can eat normally.

Is IMF right for everyone? Absolutely NOT! Fasting 
would not be appropriate in instances where extra 
calories or nutrients are needed for growth and 
development during childhood or adolescence and 
when pregnant or breastfeeding. Individuals should 
also abstain from IMF if they have conditions such 
as gallstones or thyroid issues, eating disorders 
that involve unhealthy self-restriction (anorexia or 

Intermittent Fasting: Is it right for you?

bulimia nervosa), and use medications that require 
food intake. As always, it’s best to consult with your 
healthcare provider to determine if IMF is appropriate 
for you. 

As a beginner, the 16:8 method is the easiest to 
implement. Below are my top tips for success with 
16:8:

• Start your day off with a glass of water and 
continue to drink water until you’ve reached 
your goal. Staying hydrated is important as it will 
help curb your appetite and make fasting much 
easier. 

• When you break your fast, make sure you eat 
plenty of fiber and nutrient-dense whole foods, 
and try to keep your intake of sugary beverages 
and high carbohydrate foods to a minimum. 

• Track your daily fasting with an app such as the 
Zero Fasting Tracker. 

• Stay consistent, and don’t expect overnight 
weight loss. 

If you’re looking for a way to lose weight while also 
getting additional benefits, there are many types of 
IMF to choose from with variations to fit any lifestyle. 
However, keep in mind that IMF may not be for 
everyone! 

Good luck and happy fasting!

Reference: 
Varady, K.A., Bhutani, S., Klempel, M.C., Kroeger, 

C.M., Trepanowski, J.F., Haus, J.M.,…Calvo, Y. 
(2013). Alternate day fasting for weight loss 
in normal weight and overweight subjects: A 
randomized controlled trial. Nutrition Journal, 
12(1).
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Midwifery in Wyoming
Nurse-midwives are “primary 

care providers for women 
throughout the lifespan,  with a 
special emphasis on pregnancy, 
childbirth, and gynecologic and 
reproductive health” as defined 
by the American College of 
Nurse-Midwives (ACNM). 
(ACNM, 2020). The Old English 
translation of the word midwife 
is mid = with and wif = women 
equating to “with women.” 
Midwives have been recognized 
as the “keepers of birth” since 
biblical times. Midwives solely 
attended births prior to the 
creation of obstetrics in the mid 19th century (Loudon, 
2008), at which time general practitioners branching 
into obstetrics began to medicalize birth, treating 
pregnancy and birth as a medical condition rather than a 
normal physiologic process in a woman’s life. 

Certified Nurse-midwives, or CNMs are midwives 
with an advanced degree in women’s health and 
midwifery. CNMs have a nursing background and have 
earned either a Masters or Doctorate degree in their 
specialty. CNMs in Wyoming practice independently 
and are governed by the Wyoming State Board of 
Nursing (WSBON) and CNMs are considered Advanced 
Practice Registered Nurses (APRN). Nurse-midwives 
practice in multiple settings including, but not limited 
to, private practices, hospitals, federally qualified 
health centers (FQCH) and family planning clinics. 
CNMs may attend births in hospitals, birth centers, 
or at home. Certified Professional Midwives, or CPMs 
also attend births in Wyoming;s however, they attend 
birth only at home or in birth centers. CPMs are 
governed by the Wyoming State Board of Midwifery, 
and their professional association is Midwives Alliance 
of North America (MANA). CPMs are not required to 
have a medical/nursing background and they are not 
required to have an advanced degree. CPMs attend 

an apprentice based program and may be certified 
through North American Registry of Midwives, though 
certification is state dependent, whereas CNMs 
must be certified through the American Midwifery 
Certification Board to practice in all fifty states. 

Extensive research designed to integrate nurse-
midwives into the mainstream healthcare system has 
been shown to significantly improve both the maternal 
and infant outcomes (Vedam, S., Stoll, K., MacDorman, 
M, 2018). Large hospital systems in the United States  
employ CNMs to care for the low-risk population and 
collaborate care with OBGYNs and Maternal Fetal 
Medicine as indicated. That said, with Wyoming giving 
CNMs and APRNs independent practice authority, 
nursing remains at the mercy of the medical patriarchy 
as many hospitals follow bylaws created by the medical 
staff to limit CNMs ability to practice full scope. 

Births attended by nurse-midwives have more than 
doubled since 1990. In comparison to OBGYNs, care 
provided by nurse-midwives has shown increased 
patient satisfaction as well as fewer unnecessary, 
invasive and technological interventions, decreasing 
overall healthcare costs (Rural Health Information Hub, 
2018). Birth has shifted over the past century from a  
physiologic process to a medicalized event that is now 
viewed as requiring intervention (Macdonald, 2011). 
Ideally, nurse-midwife/OBGYN collaboration is a win/
win for the patient and the health care system as a 
whole. Nurse-midwives continue to protect physiologic 
birth while OBGYNs are available for high-risk patients, 
medically necessary interventions, and surgery. 

Midwifery is once again moving to the forefront of 
maternity care. Midwives are involved in many other 
areas of healthcare including legislation, education, 
quality improvement and leadership. My quality 
improvement project during my Doctorate studies was 
Postpartum Hemorrhage: Improving Safety in a Rural 
Obstetrics Unit Through the Implementation of a Risk 
Assessment Tool and Simulation Based Training. I was 
able to improve overall postpartum hemorrhage (PPH) 
preparation in a rural hospital while bringing awareness 

to the increased morbidity and mortality of women 
suffering severe PPH. 

Healthcare is a forever changing and complex entity. 
Continuing to improve healthcare for patients of all 
socioeconomic backgrounds should always remain our 
top priority. I am fortunate enough to work in a FQCH, 
caring for women of all socioeconomic backgrounds 
while striving to bridge disparities. I will continue to 
advocate for nurses and midwives alike. Recognizing 
our role in transforming healthcare around the globe, 
the World Health Organization declared 2020 the 
Year of the Nurse and Midwife. In the words of 
Mary Breckinridge, “We have grown like the Banyan 
Tree…  with branches yielding shade and fruit to wide 
neighborhoods...” (Breckinridge, 1981). 
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By Susan Trossman, RN

Reprinted with permission from ANA on the 
Frontline, as seen in American Nurse Today. 

When asked why appropriate staffing was so 
important, Tracy Viers, MSN, RN, CCRN, didn’t hesitate 
for a second. 

“The bottom line is it’s all about patient safety and 
positive outcomes,” said Viers, an ANA-Illinois member 
and intensive care unit (ICU) staff nurse at Blessing 
Hospital in Quincy, Illinois. “Good patient outcomes are 
dependent upon nurses, who can’t do their best when 
they have too many patients and tasks.”

That inability to provide every patient with the best 
possible care also causes nurses, no matter where they 
work, incredible physical and emotional stress, she 
added. 

The American Nurses Association (ANA) wants 
appropriate staffing to be the rule—not the exception—
across care settings. To that end, the association 
continues to increase and widen its efforts, knowing 
that complex problems require a multipronged 
approach. 

One effort involves pursuing a unified legislative and 
regulatory approach to achieve ANA’s staffing goal. 
Another is an educational and outreach campaign 
launching this fall to provide nurses with guidance 
and tools to help them make an immediate case 
for appropriate staffing and implement practical, 
comprehensive staffing plans. Among these resources is 
ANA’s Principles for Nurse Staffing, which was recently 
revised to make it more applicable to all settings and 
to emphasize nurses’ critical role in ensuring healthcare 
facilities meet their mission of providing patients and 
communities with quality, safe, and cost-effective care. 

Assessing the problem
In a 2019 ANA membership survey of more than 

6,700 nurses, 93% identified staffing as an important 
issue, with 72% identifying it as “extremely important.” 
And when asked to name their top three nursing issues, 
“early career” nurses (zero to four-years of experience) 
and “up and comers” (five to 14 years of experience) 
named staffing as a priority far more than any other 
issue. 

Texas Nurses Association member Bob Dent, DNP, 
NEA-BC, FAAN, FACHE, FAONL, who helped revise 
ANA’s staffing principles, pointed to years of research 
showing that appropriate nurse staffing leads to better 
patient outcomes and fewer adverse events. Studies 
also have linked appropriate staffing to cost savings that 
result from preventing complications and readmissions.

Yet findings from an ANA Enterprise HealthyNurse® 
Survey gathered between February 2017 and May 2019 
revealed that more than a quarter of the 18,500-plus 
respondents said they were often assigned a higher 
workload than they felt comfortable with. About 52% 
responded that they frequently must work through their 
breaks to complete their assigned workload and 53% 
often have to arrive early or stay late to get their work 
done.

Speaking to staffing as a national issue, Washington 
State Nurses Association (WSNA) member and neuro-
trauma ICU staff nurse Danielle O’Toole, BSN, RN, CCRN, 
said, “Nurses are continually being asked to do more 
and more and more with less.”

She also affirmed the ANA’s survey findings about 
nurses working nonstop. For years, nurses in her 
facility didn’t take rest and meal breaks for fear of 
overburdening their coworkers and putting their patients 
at risk. “Anything can happen in 30 minutes, especially 
in an ICU where you have critical I.V. drips,” O’Toole said.

Looking at the principles
Although ANA’s revised principles include additional 

information, such as referencing the Institute for 
Healthcare Improvement’s triple aim efforts to improve 
health system performance, this resource continues to 
provide nurses with an important framework to help 
them develop, implement, and evaluate appropriate 
nurse staffing plans and activities. It includes core 
components of appropriate staffing such as:

•  RNs at all levels within a healthcare system must 
have a substantive and active role in staffing 
decisions to ensure they have the necessary time to 
meet patients’ care needs and their overall nursing 
responsibilities.

•  All settings should have well-developed staffing 
guidelines with measurable nurse-sensitive 
outcomes specific to that setting and the 

Calling for Appropriate Staffing
healthcare consumer population they are serving 
that are used as evidence to guide daily staffing.

•  Staffing needs must be based on an analysis of the 
patient’s or consumer’s healthcare status, such as 
acuity and intensity, and the environment in which 
care is provided.

Other considerations include RNs’ competencies, 
experience, and skillset; staff mix; and previous staffing 
patterns that have shown to improve care outcomes.

Dent reinforced the importance of nurse involvement 
and collaboration—such as through the implementation 
of staffing advisory committees—to attain appropriate 
staffing and good patient experiences and care.

“It’s important that nurses aren’t questioning 
whether they are really making a positive difference for 
their patients,” said Dent, who recently left his long-time 
leadership role at Midland Memorial Hospital in Texas 
and is now Vice President and Chief Nursing Officer of 
three facilities within the Emory Healthcare system. “I’ve 
found that if nurses have a positive and healthy work 
environment—and appropriate staffing is a component 
of that—then their patients are getting good care and 
having great experiences.”

The ANA document also outlines specific principles 
related to healthcare consumers, RNs and other staff, 
the organization and workplace culture, the practice 
environment, and staffing plan evaluation—all of which 
can guide direct care nurses and those at other levels in 
making sound staffing decisions and plans.

For example, staffing decisions should take into 
account factors such as the age and functional ability 
of patients and healthcare consumers, as well as their 
cultural and linguistic diversities, scheduled procedures 
or treatments, and complexity of care needs.

On the other side of the equation, nurses’ level 
of overall experience (novice to expert), educational 
preparation, language capabilities, and experience with 
the population being served should be among the 
factors considered. 

“Staffing is complex,” said Deborah Maust Martin, 
DNP, MBA, RN, NE-BC, FACHE, who also contributed 
to the revised principles. “We need to look at patient 
outcomes and how we get the best match of patients 
and nurses.”

The principles of staffing document also emphasizes 
other key points, such as calling mandatory overtime an 
unacceptable solution to achieving appropriate staffing, 
ensuring that nursing students aren’t counted as staff, 
creating a workplace culture that leads to retention, and 
identifying costs of nursing care in patient billing and 
reimbursement requests to provide visibility to the value 
of nurses and nursing services.

Maust Martin, a Wisconsin Nurses Association member, 
noted that the principles are designed to be applicable to 
nurses working in all settings, from acute care to school 
and community-based practices. The term “healthcare 
consumers” instead of “patients” shows the broad reach 
of nurses’ roles and the populations they serve.

Pursuing other efforts
Many state nurses associations and specialty-focused 

organizational affiliates also are engaging in a range of 
efforts to address this high priority issue.

In Washington State, O’Toole testified before 
legislators about nurses’ inability to take needed rest 
and meal breaks and the impact it has on nurses and 
patients. Her advocacy and that of other WSNA nurses 
and staff led to the passage of a state law providing 
breaks and overtime protections for nurses, effective 
in January 2020. Her facility, Tacoma General Hospital, 
hired “break relief” staff to cover nurses during those 
times as a result of legal action by WSNA, and the new 
law reinforces the hospital’s obligation to ensure nurses 
get breaks.

“I’m taking my first breaks since the law passed,” 
said O’Toole, who also is chair of her WSNA local. “We 
also have a robust staffing committee that meets once 
a month that is 50-50 staff nurses and management 
to address staffing issues.” The committee additionally 
reviews the efficacy of every unit’s staffing plan, 
including negotiated standards, every 6 months to 
determine if any changes are needed.

ANA-Illinois Executive Director Susan Swart, EdD, 
MS, RN, CAE, said the association plans to introduce 
legislation to strengthen the state’s existing staffing law, 
which went into effect in 2008 and was based on ANA’s 
earlier staffing principles. The law requires healthcare 
facilities to have staffing committees made up of at least 
50% direct care nurses and that staffing decisions are 
based on patient acuity, skill mix, and other key factors. 

“We want to put some teeth in the law so the 
committee isn’t advisory but has real pull,” Swart said. 
“We know from our recent member survey that nurses 
continue to struggle with staffing and workplace issues 
that are connected with understaffing.” 

ANA-Illinois also is working with the Illinois Hospital 
Association’s new chief nursing officers group to 
more immediately strengthen and raise the profile of 
staffing committees. Part of their strategy is to include 
information about staffing committees, including their 
purpose, as a routine part of orientation in all facilities, 
Swart said.

“We want nurses to feel empowered and that their 
participation is valued and respected,” Swart said. That 
requires an institutional culture that supports nurses, 
as well as nurses at all levels working together to 
implement staffing solutions.

One staffing solution that Viers believes can be 
instrumental is having a dedicated charge nurse on every 
unit who doesn’t have to carry a patient assignment. 
That would leave the charge nurse free to mentor new 
nurses and handle all the other issues that routinely crop 
up during the course of a shift. (Her Illinois facility has 
a professional practice committee that addresses staffing 
issues.)

ANA-Illinois board member and staff nurse Lauren 
Martin, RN, CEN, also thinks it’s critical that nurses from 
all shifts are represented on staffing committees. 

“Night shifts tend to not be staffed as well as day 
shifts, and oftentimes it’s new nurses, who are just 
learning the job, working those shifts,” said Martin, who 
works in a specialty long-term care facility. “So, we really 
need to increase nurses’ involvement on committees 
and in other ways to solve staffing issues. That includes 
looking at all the factors that are causing inappropriate 
staffing.”

Both Dent and Maust Martin added that nurses must 
think about new ways to manage staffing needs—
whether it’s adjusting shift length, having long-time 
nurses support novice nurses through ongoing, virtual 
mentoring, or piloting new models of care.

Noted Dent, “We all have a piece of the pie when it 
comes to addressing nurse staffing.”

— Susan Trossman is a writer-editor at ANA.

Resource
Access ANA’s new staffing webpage for key documents and 

tools at www.nursingworld.org/PrinciplesForNurseStaffing. 
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