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This is the fourth and final article discussing 
the transformational leadership style and self-
advocacy. In the last three articles we discussed 
three of the four attributes of the transformational 
leadership first envisioned by Burns (1978). To 
summarize the ones previously discussed it is 
best to remember that all of them can be learned. 
Inspirational motivation means being optimistic 
about your expectations, believing nurses are 
a part of a cohesive unit. This attribute helps 
you to empower people to do their best in their 
situations and place of employment. Enthusiasm 
and optimism are the pinnacles of this trait. 
Isn’t it wonderful when a whole unit of nurses 
are optimistic and enthusiastic about their work? 
When a nurse utilizes this trait the whole unit 
can benefit by making the workplace a productive 
and meaningful place to work.

The 2nd attribute previously described was 
intellectual stimulation. Northouse (2001) defined 
this attribute as “leadership that stimulates 
followers to be creative and innovative and to 
challenge their own beliefs and values as well 
as those of the leader and organization” (p.138). 
This approach prevents a stagnate workplace 
and encourages nurses to use their brains, by 
not accepting the status quo. It encourages 
each nurse to use evidenced based practice to 
improve nursing care at the bedside and on the 
administrative side. With all the changes in the 
healthcare system, nurses need to continually 
improve care standards to ensure our population 
is well cared for.

The third attribute of Burns (1978) theory is 
individualized consideration. Northouse defined 
this attribute as “representative of leaders who 
provide a supportive climate in which they 
listen carefully to the needs of the followers” (p. 
138). It is imperative that nurse leaders utilize 
this attribute to make a unit one of caring and 
support. Who wants to work in an environment 
where a person does not feel cared for and 
supported? We have many different levels of 
nurses that work on our units; we are not all the 
same. Each person should be respected for who 
they are and what they bring to the table of great 
nursing care. Remember when you consider each 
person individually; they can be motivated to 
transcend their own self-interests for the good of 
the group or organization (Northouse, 2001).

Leadership and Self-Advocacy
The final attribute described by Burns (1978) is 

probably the one that is the hardest to learn. In 
the beginning of the theory, Burns described the 
attribute of Idealized Influence as charisma. He 
based this attribute from observing male leaders 
in the military and business venues. As the 
theory was refined by others (Northouse, 2001; 
Benus & Nanus, 1985, & Tichy & DeVanna, 1990), 
they modified the definition to describe a leader 
who acts as a strong role model. Followers identify 
with this type of leader and want to try to be like 
them. These leaders have “very high standards of 
moral and ethical conduct and can be counted on 
to do the right thing” (Northouse,. 2001, p. 137). 
A leader who utilizes the attribute of idealized 
influence is deeply respected by followers and 
usually has a great deal of trust placed in them 
(Northouse). Think about Nelson Mandela, the 
first non-white president of South Africa. He 
had high moral standards for his country and 
his vision led to a monumental change in the 
governing of South Africa (Nelson Mandela 
Foundation). We as nurses can do so much for the 
healthcare system in the United States. Think 
if nurses could be one united voice. By utilizing 
the four attributes of the transformational 
leadership style our workplaces can become a 
more productive, fun place to work. I hope these 
articles will help you to become a more effective 
leader. Remember, we can all make mistakes, but 
it is the better person who can learn from these 
mistakes and help to change our world to being 
a better place to live and prosper. Thank you 
for allowing me to write these articles for you. 
Nursing is a wonderful profession that we should 
all be a proud part of. Keep practicing these 
four attributes and soon you will be a respected 
member of this noble profession.
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NEED INFORMATION?
Here’s how to get in touch

Academy of Med-Surg Nurses (AMSN)
Rio Grande Chapter, Contact: Steve Ross 
505-291-5474 or sross@salud.unm.edu

American Assn. of Critical Care Nurses 
(AACN)
Albuquerque Chapter, P.O. Box 36546
Albuquerque, NM 87156-6546
Heidi Radke, Chapter President
Email: hskrgrl@msn.com

American Assn. of Nurse Assessment 
Coordinators
www.aanac.org a website for members of assn. of 
Long Term Care MDS Coordinators, offering CNE, 
on-line discussion, latest news updates.
1873 S. Bellaire Street, Suite 800
Denver, CO 80222
1-800-768-1880, Contact: Debbie Hoellen

American Nurses Association
8515 Georgia Avenue - Suite 400
Silver Spring, MD 20910
1-800-274-4ANA
www.nursingworld.org

American Society for Pain Management 
Nursing
Contact: Linda Sorensen
4401 Royene Ave. NE, Albuquerque, NM 87110
(505) 724-6134 lsorense@phs.org

Assn. of PeriOperative RNs,
Central NM Chapter
Contact Claudia Hoff, hjhcahoff@aol.com

Association of Women’s Health, Obstetric and 
Neonatal Nurses (AWOHNN)
Contact: Kathleen Matta 505-690-6218

Case Managers Society of American,
Rio Grande Chapter
Contact Carolyn Simon at 505-816-2059,   
carolyn_simon@bcbsnm.com OR: Elizabeth Ramos 
at 505-228-2238, elizramos@aol.com

Desert Mountain Chapter
American Society for Pain Management Nursing
Contact: Irene Zamora, RN, MSN, CNS
505-272-8727 or IVZamora@salud.unm.edu

Legal Nurse Consultants, Greater 
Albuquerque Chapter
Contact Maria Scarpelli at 505-352-6562 
or mariascarpelli@onque.net

New Mexico Association for Home Care
3200 Carlisle Blvd. NE
Albuquerque, NM 87110
(505) 889-4556

New Mexico Association of Neonatal Nurses
Contact: Raychelle Creech, (505) 839-2625

New Mexico Board of Nursing
6301 Indian School, NE, Suite 710
Albuquerque, NM 87110
(505) 841-8340

New Mexico Developmental Disabilities Nurses 
Association
Contact Person: Judi Murphy
(505) 332-6820 or jmurphy@arc-a.org

NM Emergency Nurses Association (ENA)
Contact information, meeting dates, etc. can be
found at www.nmena.com

NM Native American Indian Nurses 
Association
PO Box 26674, Albuquerque, NM 87125
Josephine Waconda, President (505) 869-2134

New Mexico Nurses Association
PO Box 29658
Santa Fe, NM 87592-9658
(505) 471-3324

New Mexico Nurse Practitioner Council
Contact any Board of Directors Member at 
nmnpc@nmnpc.org

New Mexico Organization of Nurse Executives
PO Box 4491
Albuquerque, NM 87196 or their web site:
www.nmone.org

NM School Nurses Association (NMSNA)
Contact Judith Bauer-Creegan, RN, BSN, MSN, 
President
jcreegan@gisd.k12.nm.us
(575) 882-0036

NM Wound, Ostomy, and Continence Nurses
Contact Pat Collins at 505-473-1544
or patjamescol@aol.com

PeriAnesthesia Nurses Assn. of NM
Connie Hardy Tabet, pres. 2010
Email toatea2@yahoo.com
Mary Ann Lewis, Pres-Elect
Email byebyeeeasy@yahoo.com

If you would like your organization’s name and 
phone # listed in the New Mexico Nurse, forward 
your information to:
   NMNA, PO Box 29658
   Santa Fe, NM 87592-9658

NMNA Board and Staff

President: M. Colleen Campbell, BSN, RN, ÇEN
1740 Belvoir Circle Clovis, NM 88101
Hm: 575/763-7741  mc.campbell@suddenlink.com
   term exp. 2011

1st Vice-President: Leigh DeRoos, MSN, RN
4644 Sandalwood Drive Las Cruces, NM 88011
Hm: 575/521-4362  lderoos@nmsu.edu
   term exp. 2012

2nd Vice-President: Fran A’Hern-Smith, DNSc, MSN, RN 
1332 Wellesley Dr. NE Albuquerque, NM 87101
Cell: 505/321-6892  franahernsmith@comcast.net
   term exp. 2011

Secretary: Jennifer B. Drexler, MSN, RN
5920 Unitas Lane, NW Albuquerque, NM 87114
Hm: 505/975-7035  jbomard@hotmail.com
   term exp. 2011

Treasurer: Margaret Onuska, MSN, CNM, RN
3907 Hannett NE  Albuquerque, NM 87110
Hm: 505/268-0723  monuska@juno.com
   term exp. 2012

Directors:

 Gloria Doherty, MSN, RN, ACNP
 1905 Rita Court NE  Albuquerque, NM 87106
 Hm: 505/243-2628  term exp. 2011
 gdoherty@salud.unm.edu

 I. Lorraine Goodrich, MSN, RN
 841 East 2nd Street  Portales, NM 88130-6007
 Hm: 575/359-0679 lorraine.goodrich@enmu.edu
    term exp. 2012

 Stephanie Martin, BSN, RN
 2917 Ross Street Clovis, NM 88101
 Hm: 575/762-7379 tsmartin@plateautel.net
    term exp. 2012
    
 Romona Scholder, MA, RN, CNS
 5647 State Highway 41 Galisteo, NM 87540
 Hm: 505/466-0697 romona.scholder@gmail.com
    term exp. 2012

 Jane Swanson, MSN, RN
 PO Box 2961  Mesilla Park, NM 88047-2971
 Hm: 575/317-1589 jjswanson1@hotmail.com
    term exp. 2011

NMNA Website: www.nmna.org
NMNA general Email: info@nmna.org

CNE application Email: ceapps@nmna.org
Office Mailing Address: P.O. Box 29658, Santa Fe, NM 87592-9658

Office Phone: 505/471-3324
Office Fax: 877/350-7499 toll free

Executive Director: Carolyn Roberts, MSN, RN
3692 State Highway 14 Santa Fe, NM 87508-8063
Hm: 505/471-2169  carrie@nmna.org
Cell: 505/577-0752

Lobbyist: Linda Siegle
P.O. Box 720  Cerrillos, NM 87010
Wk: 505/471-3563  lsiegle1@msn.com
Cell: 505/690-5850

The New Mexico Nurse is published quarterly 
every January, April, July and October by the 
Arthur L. Davis Publishing Agency, Inc. for the New 
Mexico Nurses Association, a constituent member of 
the American Nurses Association. 

For advertising rates and information, please 
contact Arthur L. Davis Publishing Agency, Inc., 
517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.com. 
NMNA and the Arthur L. Davis Publishing Agency, 
Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited 
to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply 
endorsement or approval by the New Mexico Nurses 
Association of products advertised, the advertisers, 
or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising 
is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the 
product or its use. NMNA and the Arthur L. Davis 
Publishing Agency, Inc. shall not be held liable for 
any consequences resulting from purchase or use of 
an advertiser’s product. Articles appearing in this 
publication express the opinions of the authors; they 
do not necessarily reflect views of the staff, board, 
or membership of NMNA or those of the national or 
local associations.

New Mexico Nurse is a juried nursing publication for 
nurses licensed in New Mexico. The Editoral Board 
reviews articles submitted for publication. Carrie’s 
Corner, a quarterly update of NMNA activities 
and interests in New Mexico are the responsibility 
of Carolyn (Carrie) Roberts, Executive Director of 
NMNA. Articles may be submitted to carrie@nmna.
org, but must be received by November 1, February 
1, May 1, and August 1 to be published by January 
1, April 1, July 1, and October 1 respectively.

Online RN to BSN Program

• Affordable • Flexible
• Accessible Anywhere

Designed for the working 
nurse!

CCNE Accredited

A University Worth 
Discovering!

Western New Mexico University

Information: (575) 538-6960 or 

www.wnmu.edu/RN2BSN

The University of New Mexico ✦ Health Sciences CenterTM

NEW MEXICO AIDS EDUCATION AND 

TRAINING CENTER (NMAETC)
Is Here To Educate Health Care Providers About HIV Infection: 

Including Prevention, Diagnosis, Treatment and Psychosocial Issues.

HIV Educational Opportunities includes
1 on 1 training, minisabbaticals and telemedicine clinics.

CMEs for providers and CEUs for nurses, counselors, and social 
workers available.

The University of New Mexico Health Sciences Center 
School of Medicine

New Mexico AIDS Education and Training Center
MSC10-5550, 1 University of New Mexico, Albuquerque, NM 87131

(505) 272-8443
http://medicine.unm.edu/nmaetc • tessmann@salud.unm.edu
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DISTRICT PRESIDENTS 
AND CONTACTS

DNA 1, Albuquerque—Margaret Onuska, 
3907 Hanett NE, Albuquerque, NM 87110, 
Hm: 505/268-0723.
DNA 2, Santa Fe—Kimberly Stout, 7 Vuelta 
De la Tusa, Santa Fe, NM 87506, k2stout@
msn.com, 505/992-1145.
DNA 4, Clovis—Lorraine Goodrich, lorraine.
goodrich@enmu.edu, 575-359-0679.
DNA 7, Carlsbad—Inactive but contact—
Tiffany Baggs, 1313 Doepp Drive, Carlsbad, 
NM 88220, tiffbaggs@gmail.com, Hm: 505/887-
6725.
DNA 10, Raton—Tina Bird, 649 Mora Ave., 
Raton, NM 87740, tbird4444@msn.com, Hm: 
505/445-2821.
DNA 14, Las Cruces—Leigh B. DeRoos, 
4644 Sandalwood Dr., Las Cruces, NM 88011, 
lderoos@nmsu.edu, Hm: 505/521-4362.
DNA 19, Farmington—Nisa Bruce, brucen@
sanjuancollege.edu, 505-326-1125.

Inactive:
DNA 3, 

Tucumcari;
DNA 5, Roswell; 
DNA 6, Hobbs; 
DNA 8, Española;
DNA 9, Los 

Alamos;
DNA 11, Taos; 
DNA 12, Silver 

City;
DNA 13, Las 

Vegas;
DNA 15, 

Alamogordo;
DNA 16, Gallup;
DNA 17, Deming

NM Nurses Association: www.nmna.org
Information on the organization, calendar of 

events, legislative update, on line registration for 
workshops, job listings for all kinds of health care 
jobs, and Continuing Education applications for 
workshops for nurses.

NM Board of Nursing: www.bon.state.nm.us
Lists board meeting dates, download the Nursing 

Practice Act, Rules and Regulations, download 
renewal forms, complaint forms, get information on 
recent rules and regulation changes, get names of 
board members.

NM Center for Nursing Excellence: 
www.nmnursingexcellence.org

Information on NMCNE activities to lessen 
the nursing shortage, recognize nurses for their 
accomplishments, Links to nursing organizations, 
workforce reports and much, much more.

Nursing Information Web Sites
NM Nurse Practitioner Council: 
www.nmnpc.org

Information on the organization, activities, legislative 
initiatives, and formulary for sale to NPs.

American Nurses Association: 
www.nursingworld.org

Membership, bookstore to buy standards of 
various nursing practices, the Code of Ethics for 
Nurses, Online Journal of Nursing, press releases 
on various legislative initiatives, connections to state 
(constituent) nurses associations, American Nurses 
Credentialing Center, and the American Academy of 
Nursing.

Exceptional Nurse: www.ExceptionalNurse.com
A nonprofit resource for nurses and students with 

disabilities. The email address is exceptionalnurse@
aol.com.

MISSION STATEMENT
New Mexico Nurses Association is committed to advocating for all licensed nurses,

 improving health care, and promoting life-long learning.

Core Values

•	 Promote	the	professional	and	educational	advancement	of	nurses.

•	 Develop	alliances	with	other	professional	health	care	organizations	on	issues	affecting	nurses	and	
health care.

•	 Enhance	recognition	of	the	contribution	of	the	nurse	in	health	care.

•	 Promote	high	standards	of	nursing	practice	by	upholding	the	integrity	of	the	New	Mexico	Nursing	
Practice Act.

•	 Improve	access	to	health	care	services	by	expanding	opportunities	for	nurses.

•	 Foster	personal	and	professional	self-advocacy.

•	 Advocate	for	nurses	through	legislative,	regulatory,	and	policy	making	endeavors.

revised 06/03/2008

A Tradition of Compassionate Care. A Vision of Innovative Services.

Located at 702 N. 13th Street Artesia General Hospital has been your 
neighbor since 1939. The staff desires to provide residents of Artesia and 
surrounding communities with the best health care available because 
nobody cares like your neighbor.

Come Join Our Team! 
AGH is home to caring physicians and nurses using state-of-the-art 
equipment. Services available  include 24/7 emergency services, acute 
and sub-acute inpatient medical/surgical services, ambulatory, ophthalmic, 
podiatric and general surgery, outpatient diabetic education, nutritional 
counseling, sleep diagnostics, pulmonary rehabilitation and asthma clinic, 
and a Life Line program for seniors.

For immediate consideration, 
please email your resume to 

careers@artesiageneral.com
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Recently, the Albuquerque Journal published a front page editorial, titled, “NM Judges 
must walk the talk.” What I found to be profound from this editorial was that it brought forth 
recent issues surrounding the behaviors and attitudes of a few key members of our state’s 
judicial system. Charles W. Daniels, the Chief Justice of the New Mexico Supreme Court stated, 
“I think we take this job knowing that we’re held to a higher standard and that we’ll suffer 
greater consequences if we have a human failing,” and, “Not only does someone stumbling and 
falling affect that judge and that judge’s family; it affects people’s perception of the judiciary as 
a whole and it undermines their faith in their institutions.”

How is this issue related to our current board of nursing? I think it is relatively understood 
that the Board of Nursing in New Mexico, which is responsible for regulating the profession 
of nursing and ensuring public safety does so by spending the majority of their time sitting in 
judgment of the licensed nurses, medication aides and hemodialysis technicians, and rendering 
decisions of the 350 or so complaints that are filed each year. With the discharge of BON 
appointees’ duties and obligations, it is important that these individuals should be pillars and 
respected by their own profession as any deviation would definitely have an impact on their 
abilities to serve and the perception of Nursing.

It is no deep dark secret that board appointments, which are made by the governor have 
in the past have deviated from the statute “Nurse members shall be appointed from lists 
submitted to the governor by any generally recognized organization of nurses in this state,” 
and made “political” appointments based on contributions, relation and favoritism. YES, the 
governor, by law is directed how appointments are to be made. And one would think that 
the common sense approach to this would be that all levels of practice and specialty areas 
of nursing would be represented. Apparently not, as demonstrated by the compilation of this 
board.

Currently, our Board is comprised of five licensed nurses and two public members. By statute, 
“The board shall consist of four licensed nurses, one preferably a licensed practical nurse, and 
three members who shall represent the public and shall not have been licensed as registered or 
licensed practical nurses, nor shall the public members have any significant financial interest, 
direct or indirect, in the profession regulated.”

Out of the five licensed nurses, three are advanced nurse practitioners. The statute mandates 
that, “not more than two registered nurse members shall be from any one field of nursing.” The 
word, “field” is the gray area here. Field is also a synonym of area. The third licensed member 
who is a nurse practitioner also replaced a public member by the previous administration. This 
administration has not addressed the loss of that required public member.

The public member selection is addressed in the statute with, “and three members who shall 
represent the public and shall not have been licensed as registered or licensed practical nurses, 
nor shall the public members have any significant financial interest, direct or indirect, in the 
profession regulated.” One of the two most recent public member appointees just happens to be 
the sister-in-law of one of our current licensed board members. That licensed board member 
is married to a major campaign contributor to our current governor of just under 50K. This 
contributor has been recently reappointed as a regent of one of the state’s higher learning 
institutions. The position as a regent definitely makes decisions and affects financial issues 
relating to nursing programs (which the board regulates) that are under this institutions 
control. Many in our community definitely think there is an indirect conflict of interest in 
this appointment. I think it is obvious that nepotism is also in play here. In addition, this 
same licensed board member voted last June to award BON Nursing Excellence funds to her 
husband’s institution, which is a clear conflict of interest both if not in the legal sense but 
definitely it isn’t ethical. The second recently appointed public member lives and teaches at the 
local college in the community where the above licensed board member and her regent-husband 
live and work.

Perhaps, some would say, so what? The law is not “technically” being broken, furthermore, if 
it isn’t written, we can do as we please. Some defenders have even declared that the governor 
can exercise “executive privilege.” Stop there. Go to our state’s constitution. It address’ executive 
privilege and in doing so, it clearly states that as the governor may have the privilege but must 
uphold the laws in doing so. Executive privilege does not give the governor the right or power to 
break the law.

What about ethical and moral responsibilities? These are intrinsic values, and many argue 
that they cannot be taught, but must be learned. These two words are the most important 
values that as a professional nurse are asked to exercise in the discharge of their duties as 
a nurse and patient advocate. Frankly, I fail to comprehend how someone can proclaim them 
self a leader and professional in this profession when they cannot exercise or comprehend the 
meaning of these values.

Back to the beginning of this issue that these current board members sit in judgment of 
nurses that have broken the rules and not exercised professional judgment or conduct. What 
kind of message does this send to those who stand before them? It seems that a “political” tone 
has been set for this board and turning a deaf ear to the circumstances of their appointments 
does not reflect well on them as “leaders” or our profession. As Justice Daniels concludes, “We 
probably shouldn’t be shocked when human beings act human, but we also shouldn’t tolerate 
the arbiters of the law breaking it.”

Ron Nelson, RN

What of Ethics and Perceived Conflicts 
of Interest in State Offices?

[Letter to Editor]

Come Live the Alaskan Dream

Join us at the newest medical center, in 
Alaska’s fastest growing economy. We are 
highest ranked in patient satisfaction and 
core measure scores, in the most beautiful 
place on Earth!  

•	 FT	Operating	Room	RN’s
•	 FT	Labor	and	Delivery	RN
•	 FT	Physical	Therapist

Competitive wages with exceptional benefits 
package including Medical/Dental/Vision/
Life, 401k with Employer match, Paid Time 
Off,	relocation	and	sign	on	bonus.

Apply online at www.matsuregional.com 
or email c.babuscio@msrmc.com

We are now hiring for Nursing Faculty for innovative 
Associate Nursing Degree Program (RN) 

We are seeking talented, enthusiastic Nursing professionals 
to be instructors and join our top-notch faculty. 

As an instructor at Carrington College you will be responsible for delivering a quality 
educational experience for the students in the courses that you teach through 
ensuring that curriculum is up-to-date, that effective delivery methods are employed, 
and that all students are treated in a fair and equitable manner. 

Responsibilities: 
• Highly organized and detail oriented. 
• Interacts effectively and professionally with all.
• Exceptional customer focused skills.
• Ability to maintain confidentiality.
• Possess a high degree of integrity.
• Commitment to the success of the students and the school.

Required: 
• Masters Degree in Nursing (MSN); licensed RN (or eligible for license) in Albuquerque 
• Three years clinical experience. 
• Teaching experience or experience with adult learning principles, curriculum 

development and implementation desired. 
• Computer skills 
• Three years direct client care in a specific nursing specialty area desired.

Change lives, including yours, at Carrington Colleges. In addition to competitive pay, 
and benefits, we offer tuition reimbursement for full-time faculty, excellent work/life 
balance, highly credentialed leadership and facilities. For immediate and confidential 
consideration, forward resume with cover letter, salary history and position of 
preference to: carrington.edu/careers or directly to lpeacock@cc.edu subject 
“Nursing.” 

Carrington College-Albuquerque
1001 Menaul Blvd. NE, Albuquerque, NM 87107

505-254-7777

We are proud to be an EEO employer M/F/D/V. We maintain a drug-free workplace and perform pre-
employment substance abuse testing. Thank you for applying for this outstanding opportunity today.

®

Our Family Nurse Practitioner Program (MSN) 
is known as the most flexible in the state and 
designed for the working professional; online 

and on-site classes are available.

Also, announcing:
•	Family	Nurse	

Practitioner (MSN)
•	Adult	Nurse	Practitioner	

(MSN) (online)
•	RN–MSN	Fast	Track

•	Nursing	in	Administration	
(MSN) (online)

•	Doctor	of	Nursing	
Practice Program (DNP)

Apply Today 

Contact USF today at (505) 266-5565 ext. 129
or www.stfrancis.edu

Ana Kelly, FNP
USF Graduate 2011
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The conference is at the Hilton Garden Inn, 2550 
Don Roser Drive, Las Cruces, NM, USA 88011, near 
University and across I-25 from Memorial Medical 
Center. There are a limited number of double/double 
or king rooms available for the cost of $89/night. Tell 
reservations you are attending the NMNA conference. 
Tel: 1-575-522-0900

Purpose/Learning goal of this activity: 
Learners will be provided with information on the 
recommendations of the IOM report: The Future of 
Nursing: Leading Change, Advancing Health and the 
goals of the New Mexico Action Coalition in moving 
the nursing profession forward. The nurses will 
have opportunities to become involved in committees 
working on issues and recommendations from the 
report to improve health care in New Mexico.

Agenda:
0800-0830 Breakfast and Registration

0830-1000 The Future of Nursing: 
 Leading Change, Advancing
 Health
 Patricia Boyle, Carolyn Roberts,
 Deborah J. Walker

1000-1030 Break- network and visit exhibits

1030-1200 The New Mexico Nurses
 Education Consortium
 Terri Keller and Anita Reinhart

OR  Writing CNE Applications
 Carolyn Roberts

1200-1300 Lunch provided—with NMNA
 business conducted

1300-1430 Newly licensed nurses’ residencies
 Kelli Dion, Mary J. Blessing,
 Deborah Cassady
 
OR Writing an Approved Provider
 Application
 Carolyn Roberts

1430-1500 Break—network and visit exhibits

1500-1630 Just Peaceful Caring—
 a community based organization
 Leigh DeRoos, William Webber,
 Esq., Sunnie Bell, Pat Boyle

1630-1645 Complete and submit evaluation to
 receive a Certificate of Completion

Faculty in order of appearance:
Patricia E. Boyle, MSN, RN—Executive Director 

of NM Center for Nursing Excellence, co-lead of the 
NM Action Coalition for the IOM’s Future of Nursing 
efforts.

Carolyn Roberts, MSN, RN—Executive 
Director of NMNA, NMNA Accredited Approver Unit 
Administrator, board member of NMCNE, and on 
steering committee of the NM Action Coalition.

Deborah J. Walker, MSN, RN—Nurse 
Consultant and Con Alma Foundation employee 
working on a Robert Wood Johnson Foundation grant 
to expand diversity in the nursing workforce.

Terri Keller, PhD, RN—Assoc. Director of 
Undergraduate Studies, NMSU School of Nursing 
and on the Leadership Council of the NM Nursing 
Education Consortium

Anita Reinhart, PhD, RN—Assistant Professor, 
NMSU School of Nursing and on the NM Nursing 
Education Consortium

Kelli Dion, MSN, RN—Coordinator of the Gerald 
Champion Regional Medical Center’s nurse residency 
program .

Mary J. Blessing, MSN, RN—Coordinator of the 
UNM Hospitals nurse residency program.

Deborah Cassady, MSN, RN—Coordinator of 
the NMCNE Rural Nurse Residency program across 
New Mexico.

William Webber, Esq.—attorney in Las Cruces 
and co-founder of Just Peaceful Caring

NM Nurses Association Conference on
Saturday, October 22, 2011 in Las Cruces, NM:

The IOM Report: “The Future of Nursing:
Leading Change, Advancing Health:”

How New Mexico Will Meet the Challenge!
Leigh DeRoos, MSN, RN—director of Vista 

College nursing program and co-founder of Just 
Peaceful Caring

Sunnie Bell, CDE—diabetes educator and co-
founder of Just Peaceful Caring

Learning Objectives:* The learner will be able 
to:

a.1 List 4 key messages included in the IOM 
report (TFON)

a.2 Describe NMNA’s role in supporting practice 
to the full extent of education

a.3 Discuss importance of diversity and inclusion 
in all ethnicities in the nursing workforce

b.1 Describe IOM Recommendation for further 
education

b.2 Name 3 schools within the surrounding area 
of your home working with NMNEC to achieve their 
goals

c.1 Describe impact of Nurse Residency programs 
on transition to practice.

c.2 Identify common areas of difficulty for new 
nurses transitioning into a practice role from a 
nursing student role.

c.3 Compare the cost of RN residency to Return 
On Investment.

d.1 Describe the purpose of the community-based 
group

d.2 Discuss the implications and opportunities of 
the IOM recommendation.

*Objectives for breakouts on Writing CE apps 
appear below.

Registration Form
2011 NMNA Conference: The Institute of Medicine Report: 

The Future of Nursing: Leading Change, Advancing Health: 
How New Mexico Will Meet the Challenge. October 22, 2011 in Las Cruces, NM

Name:  _________________________________________ Email:  ___________________________________

Address:  ___________________________________ City:  __________________St:  ____ Zip:  __________
Full day registration: fee covers breakfast, lunch, breaks, handouts 
________NMNA Member — $80.00          __________  Non-member — $100.00
________Students — $25.00                      __________ Retired — $50.00
________Saturday night Dinner $40.00 from 6-8 p.m. (At the dinner there will be plenty of time for groups to 
reorganize their districts, discuss needs in their communities, how they would like to work on some of the issues 
raised during the workshop. Mentors will be available to assist in your plans, if desired.)
You must attend for the entire day to earn CNE contact hours (6.25). 
________I will be attending the entire Future of Nursing activity (6.25 contact hours)
________I will attending the first and last FON activity and two breakouts (Writing Individual CE applications 
and Writing AP applications the late morning and early afternoon sessions) (6.25 contact hours)

Partial day registration for: Writing CE Apps breakouts (same disclosures apply, Objectives below)

Writing CNE applications (Individual and Approved Provider)
Target Audience: RNs with experience in writing CE applications or familiar with the forms, and nursing 
educators.
_____ ONLY the two CE application writing workshops and will have lunch on my own for 3.0 contact 

hours ($50.00)
_____ ONLY the late morning activity: Writing Individual CNE Applications for 1.5 contact hours 

($30.00)
_____ ONLY the early afternoon Activity: Writing an Approved Provider Application, 1.5 contact hours 

($30.00)

 Writing Individual CNE Applications Objectives: Learners will be able to:
•	 Describe	the	part	CNE	plays	in	life-long	learning,	a	nationally	recognized	nursing	responsibility	

mentioned in the IOM Report
•	 List	three	areas	of	common	difficulties	in	documenting	CNE	applications
•	 Document	conflicts	of	interest	and	their	resolution
•	 Choose	the	level	of	evaluation	needed	for	the	purpose/	learning	goal	developed.

 Writing an Approved Provider Application Objectives: Learners will be able to:
•	 Describe	 how	Approver	Units	 can	 show	Return	 on	 Investment	 and	 improved	 performance/	 outcomes	

with higher levels of evaluation for the individual activity
•	 List	two	areas	of	common	difficulties	in	writing	AP	Applications
•	 Recognize	conflicts	of	interest	and	document	how	they	were	resolved
•	 Describe	the	documentation	of	evaluations	of	the	Provider	UNIT.

Please mail check and registration to: NMNA, P.O. Box 29658, Santa Fe, NM 87592-9658

Disclosures
•	 The Target Audience—Registered Nurses in all 

areas of practice and levels of expertise, Advanced 
Practice Registered Nurses, Licensed Practical 
Nurses and nursing students.

•	 Criteria for Successful Completion—Learners 
must register to attend, sign in for activity, 
complete and submit the evaluation form and 
attend the entire day to receive 6.25 contact hours 
of CNE credit.

•	 Conflicts of Interest—
•	 The	 planning	 committee	 members	 have	 no	

conflicts of interests (COI) or relevant financial 
relationships to declare relevant to this activity, 
and thus no resolution of COI was necessary.

•	 The	 content	 experts/faculty/presenters/authors	
have no conflicts of interests or relevant financial 
relationships to declare relevant to this activity, 
and thus no resolution of COI was necessary.

•	 Off-label Use of Products—No presenters intend 
to discuss off-label uses of drugs, mechanical 
devices, biologics, or diagnostics not approved by 
the FDA for use in the United States.

•	 Non-endorsement of products—Accreditation 
refers to recognition of continuing nursing 
education only and does not imply AzNA, NMNA 
or ANCC Commission on Accreditation approval or 
endorsement of any commercial product.

•	 Commercial Support—The following entities are 
exhibitors/vendors for this activity:
•	 (Name	of	exhibitors/vendors)

•	 Approval statement: This activity has been 
submitted to the Arizona Nurses Association for 
approval to award contact hours. The Arizona 
Nurses Association is accredited as an approver 
of continuing nursing education by the American 
Nurses Credentialing Center’s Commission on 
Accreditation.
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Pat Boyle, MSN RN
Co-Chair, New Mexico Action Coalition

Executive Director,
NM Center for Nursing Excellence

In the last edition of NM Nurse, Carrie reported 
on the Institute of Medicine’s (IOM) report: “The 
Future of Nursing: Leading Change, Advancing 
Health,” released in October 2010. This is a 
landmark report and will catapult nursing into a 
new future.

The IOM looked at ways to improve health in 
this country and concluded that nurses, as the 
largest segment of the healthcare workforce, were 
the linchpin to reform. While the recommendations 
may not be new to nurses, the importance of 
this report goes beyond the recommendations 
themselves. Because the IOM is viewed as a 
trusted, unbiased source of nursing workforce 
information by policy makers and, since their 
recommendations must be evidence-based, critical 

Future of Nursing, Campaign for Action:
The New Mexico Action Coalition

nursing issues regarding practice, education, 
leadership and data are now solidly on the national 
stage for discussion and action.

The critical question is how to implement the 
recommendations. The Robert Wood Johnson 
Foundation and the AARP Foundation have 
partnered to establish the Future of Nursing, 
Campaign for Action (CFA)—a national endeavor 
to focus on implementing the recommendations. As 
a part of this initiative, New Mexico was one of 15 
states selected by the CFA to be the first “action 
coalitions” to coordinate and advance this work at 
the state level.

The New Mexico Action Coalition, a coalition of 
nursing organizations and other stakeholders, is 
focusing initially on four areas: 1) a state plan for 
nursing education, 2) practice, 3) nurse residencies, 
and 4) data. The NMNA conference October 22, 
2011, in Las Cruces will include presentations 
on the hard work being done by many around 
the state in these areas. The New Mexico Action 
coalition will focus on strategic coordination. Two 
committees have been established: communications 
and strategic funding for nursing initiatives.

We are delighted to have Nancy Salem of the 
New Mexico Business Weekly as co-chair of the 
NM Action Coalition. Nancy brings tremendous 
expertise in helping us communicate the value 

of nurses to their communities, articulate how 
a strong nursing workforce is an economic 
development issue, and can guide us in building 
relationships with the business community. 
Thanks, Nancy, for being our champion!

On a personal note, I see the IOM report as a 
call to action. Nursing has been voted the most 
highly respected profession in Gallup polls for 10 
years. We have incredible potential to influence 
health and healthcare in this state. It will take all 
of us to do it. True success will be nurses working 
in every community to address the challenges 
unique to that community. Success lies with each 
of us looking at the IOM recommendations and 
asking “How I can I advance nursing in my own 
practice? Within my organization? Within my 
community?” The New Mexico Action Coalition 
is here to educate, challenge, and support. Real 
change starts with me… and you.

If you have comments or questions, please 
call me at 505-889-4518 or email at pboyle@
nmnursingexcellence.org.

IOM Recommendations for Nursing
1) Remove scope-of-practice barriers
2) Expand opportunities for nurses to lead
 and diffuse collaborative improvement
 efforts
3) Implement nurse residency programs
4) Increase proportion of nurses with BSN
 degree to 80% by 2020
5) Double the number of nurses with a
 doctorate by 2020
6) Ensure that nurses engage in lifelong
7) Prepare and enable nurses to lead change
 to advance health
8) Build an infrastructure to collect and
 analyze health care workforce data

RE WA RDING  CA REER
IN CORRECTIONAL NURSING

Would you enjoy working in a clinic-like setting 
with a set schedule and a competitive salary?

Immediate Opportunities Available Full-Time
RN & LPN Positions

Working at CCA–the nation’s leading corrections management 
company–involves adult ambulatory clinical care using the highest 
nursing standards. Corrections as a career path offers professional 
growth opportunities equal to, even beyond, traditional health care 
settings. CCA has a safe, secure facility in New Mexico where you 
can make a meaningful difference.

“The Land of Enchantment”

Great Benefits:
•	Paid	Holiday	and	PTO	•	401K	
•	 Flex	Plan	•	College	Funds
•	Health,	Dental	and	Eye	Insurance

Call Geraldine: 505-285-4929 TODAY!

Apply Online at: www.ccajob.com
EEO/M/F/Vet/HP / CCA is a drug-free workplace

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

© 2011 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

Gallup-McKinley County Schools
640 South Boardman • Gallup, NM

School Nurse
Accepting applications for the 2011-2012 school year.

Contact Bettie Hudson 
for more information:

(505) 721-1062 or 
bhudson@gmcs.k12.nm.us

www.gmcs.k12.nm.usRegistration is free, fast, confidential and easy! You will receive an e-mail when a 
new job posting matches your job search.
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Carrie’s Corner

Carrie Roberts

Fall is upon us, after a 
summer of incredibly hot, dry 
weather, wild fires across the 
state. Although we didn’t get 
as much water as we needed, 
I am grateful for the gorgeous 
sunrises and sunsets, the 
bounty of my potted tomato 
plants, and the reliability of 
my water well!

NMNA’s annual 
meeting and conference 
is going to be terrific! It 
is scheduled for Saturday, Oct. 22nd in Las 
Cruces at the Hilton Garden Inn. See the 
flier and registration form on page 5. We have a 
number of speakers discussing the Institute of 
Medicine/Robert Wood Johnson Foundation report 
of Oct. 2010, The Future of Nursing: Leading 
Change, Advancing Health. The presenters will 
be discussing the basics of this important report, 
including the formation of the NM Action Coalition, 
which is taking on the challenges in the report:

•	 making	 nursing	 education	 as	 seamless	 as	
possible so that nurses can move from their 
LPN to ADN to BSN to MSN or DNP and 
PhD programs
 increasing the number of BSNs from 37% 

to 80% by 2020
 doubling the number of doctorally 

prepared nurses by 2020
•	 protecting	the	Nursing	Practice	Act	in	NM	so	

that all nurses can function to the full scope 
of their education and licensure

•	 facilitating	 the	 development	 of	 nurse	
residency programs:
 for newly licensed nurses to build their 

self-confidence and competence
 for nurses changing roles from staff to 

management or staff to advanced practice 
roles

•	 Working	 with	 the	 NM	 Dept.	 of	 Health,	 NM	
Workforce Solutions, NM Higher Education 
Dept. to facilitate the gathering of reliable 
data on nursing workforce so that accurate 
projections of future needs can be developed.

For those nurses, organizations and facilities 
that need it, we will be offering two breakouts on 
Writing Continuing Education Applications (going 
line-by-line through the application) and Writing 
Approved Provider Applications (spending time on 
how to evaluate and document the evaluation of 
the provider unit). 

During lunch we will be installing our new 
board officers and directors, hearing from Linda 
Siegle (our lobbyist) about the recent special 
session, and from our government relations folks 
about the effort to update that Nursing Practice 
Act in 2013 (yes, over 15 months from the meeting, 
but lots of work to do).

In the evening we will have a dinner with 
reports from the local districts, the committees, 
and the awarding of scholarships and certificates 
of appreciation for our volunteers.

We hope you will all consider attending the 
conference so that you can learn what is going 
on nationally regarding nursing, and what we 
in New Mexico are doing. There will be lots of 
opportunities for you to get involved to help us 
shape nursing in New Mexico for the future.

SAVE THE DATE: Capitol Challenge 2012 
will occur on January 26th, 2012 at the Hilton 
Hotel in Santa Fe (corner of Sandoval and Water 
streets). This is our yearly legislative workshop for 
both nursing students and nurses. The morning 
will be busy with Ms. Siegle’s presentation on the 
Power of One Voice, reports on what bills have 
been introduced that matter to nursing, how to 
talk with or write to legislators about issues. In 
the afternoon the student nurses will go to the 
legislature to observe the legislative process while 
the nurses attending will be receiving coaching on 
in-depth education of their legislators in relation to 
the changes to the Nursing Practice Act in 2013, 
issues of nurse staffing, safe patient handling, 
grants to nurses for furthering their education, 
and other issues of interest to ANA and NMNA.

As of the writing of this column, the Board 
of Nursing has not yet found someone to fill the 
Executive Director position. Dr. Nancy Darbro is 
doing double duty running the Diversion Program 
AND managing the office. They have, after three 
years of promises and two or three IT folks working 
on it, instituted online license renewals (for LPNs 
only at this time). We understand that working 
with the state IT system, their system, and old 
archaic systems in place when the effort started 
slowed this process to a crawl for a long time. We’re 
delighted that the LPNs can now renew online, and 
hope that soon RNs and APRNs will also be able to 
renew online. [Board of Nursing reports they hope 
the RNs will be able to renew online starting in 
October!].

Too often, we all get so caught up in our work 
lives, our family responsibilities, our church, our 
social lives that we don’t step back and consider 
why we are working so hard. Twenty years ago 
computers were supposed to free us up and 

give us more free time with our families. How’s 
that worked out for YOU? For me, I think that 
computers are wonderful, and allow us to produce 
letters, newsletters, provide information, and 
search for information more quickly than ever 
before, however it has also raised our expectations 
that everything will be perfect the first time, 
that reports will almost generate themselves. It 
has also raised the expectations of the public, of 
our supervisors and others that we can get more 
done in less time. Well, we can, and the quality 
is superior to what we could do in the 50’s, 60’s, 
70’s and 80’s, but WE have to input the data, WE 
have to write the reports, WE have to document 
our assessments and care plans more extensively 
than before. Not only are our patients sicker 
than ever before (many in the hospital used to 
be in ICU and are now on the regular floors), 
but the Government and every regulatory body 
expects perfect documentation, new efforts to 
prevent “Never Events,” research to find the best 
way to treat myriad conditions and the nurses to 
know all of these facts instantly. Give yourself 
permission: to take a deep breath, to look up 
drugs and treatments, to ask for help, to give help 
to others, to provide the best care you can, get the 
tasks done, but touch each patient, show you care… 
You will feel better at the end of your shift if we 
just slow down a little and take the time to CARE.

Wishing you the very best this fall and through 
the Holidays…Next issue is due out January 1, 
2012.

Carrie

Give the Board of 
Nursing your

NEW ADDRESS!
If the Board of Nursing sends you a notice 
and you don’t receive it because they don’t 

have your latest address, you may miss 
something critical to your license!

There is a Name/Address change/Residency 
Change form at www.bon.state.nm.us 

under Licensing Forms

•	 	 	
•	 	
•	 	
•	 	
•	 	 	 	

	

	 	 	
	 	 	
	 	 	 	
	 	 	
	 	 	 	
	 	

	 	 	 	 		
	 	 	 	

	

	
	

	 	 	
	 		

	
	 	 	

•	 RN	–	Emergency	Department
•	 RN	–	Home	Health/Hospice
•	 RN	–	Intensive	Care	Unit
•	 RN	–	Labor	&	Delivery
•	 RN	–	Medical/Surgical
•	 RN	–	Surgical	Services
•	 RN	–	Outpatient	Clinic

505.863.7189
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Unintended Consequences of 2009 Law 
May Adversely Impact Nurses

In 2009, the Medical Imaging and Radiation 
Therapy Health and Safety Act passed the 
legislature and was signed by the governor. 
The general purpose of the law was to create a 
structure within the Department of Environment 
to license sonographers and radiology techs. No 
such licensing system existed in New Mexico prior 
to this legislation. Many professions including 
medical doctors, doctors of osteopathy, dentists, 
chiropractors and podiatrists were exempt from 
all provisions of the new law. Unfortunately 
nurses were not exempt, and the result is a very 
cumbersome statutory process which would 
require the Board of Nursing to approve each and 
every training, education or certification program 
of every nurse, advance practice nurse and nurse 
midwife (Department of Health) in the state who 
performs any type of ultrasound, ultraviolet 
light, lasers, Woods lamps, TENS units and other 
nonionizing procedures. In addition, under this law, 
once the Board of Nursing has approved a training 
or educational program, an Advisory Board in 

the Department of Environment must approve 
it as well as a final approval granted by the 
Environmental Improvement Board (EIB) within 
the Department of Environment. This extremely 
costly and bureaucratic process which usurps the 
responsibility of the Board of Nursing or DOH 
for nurse-midwives cannot work. The Board of 
Nursing’s responsibility (as well as the individual 
nurses) is to assure that all nurses working within 
their scope of practice are adequately trained and 
educated. The Board has regulations in place and 
disciplinary procedures available to address any 
nurse who operates outside of her or his scope of 
practice.

We must correct this situation in the 2012 thirty 
day Legislative Session. By working with our 
legislators and the sonographers, we may reach 
an agreement that will allow you to continue to 
work within your scope of practice. But if we don’t, 
here are just a few of the procedures you may not 
be able to do until you prove your training and 
education to the Environment Department:

•	 Use	 of	 ultrasound	 to	 assess	 pulses,	 wound	

I Love Nurses!
Ask me about the first-time 
home buyers down payment 

assistance.

If you need to buy or sell a home, please 
call Marie	McMillian,	REALTOR®	

(505) 401-0343 or
MarieMcMillian@aol.com

FREE Market Analysis
FREE List of Homes For Sale including foreclosures

Albuquerque & Rio Rancho

Have you ever considered working as a pediatric specialty nurse in a 
school setting? Quality of Life, a great Career and Benefits! Never work 
a holiday again!

Now hiring for:
 Full time School Nurse Positions

Requirements:
•	 BSN	or	Bachelor	degree	in	a	related	health	field
•	 Current	New	Mexico	RN	license
•	 Pediatric	assessment	and	triage	experience
•	 Three	years	of	full-time	experience	in	a	supervised	clinical	nursing
 setting
•	 Proof	of	current	CPR	certification

Go to www.aps.edu (click on jobs) and call Nursing Services at 855-9842. 
Please fax your resume to 855-9861 or e-mail your resume to: madsen@
aps.edu
We would love to talk to you about an exciting career in school health nursing!

www.fnch.org
First Nations Community HealthSource is a local non-
profit community based healthcare facility located in 
Albuquerque, New Mexico.

We are currently recruiting for the following position:

• HIV Nurse Case Manager (Full-Time)
 Licensed RN from State of New Mexico, with previous experience with 

HIV. Responsible for case management services, reporting, planning, 
program development of HIV Program.

• LPN/RN (Full-Time): Must have previous experience working with 
prenatal patients. Licensed in the State of NM. Bilingual preferred.

•	 LPN	(Part-Time-Temporary): Temporary position for 6-8 months 
starting December 2011, working 5-9pm assisting with Electronic Health 
Records conversion transferring health data to computer system.

Please send your resume and salary requirements to:
First Nations Community Healthsource

Attention:  Human Resources
5608 Zuni Rd SE  -- Albuquerque, NM  87108
Phone: (505) 262-6573    Fax:  (505)  265-7045 

E-mail:  Kerry.Harrison@ihs.gov

**Pre-Employment Drug Screen, Drivers License/Motor Vehicle Check and 
Criminal Background Investigation will be required. EEO.

**Indian preference will be applied to this position as defined in Title 25, 
United States Code (U.S.C.) 472, 472a; Title 42 Code of Federal Regulations 
(CFR), Part 36, Subpart E.  

depth, hemodynamic urinary bladder 
evaluations, placement of PICC lines, central 
arterial line placement, peripheral nerve 
blocks, tube placement, joint injections, IUD 
placement, amniotic fluid index and others.

•	 Use	 of	 infrared	 light,	 ultraviolet	 light	
phototherapy for jaundiced infants, wood’s 
lamp for evaluation of ocular foreign bodies, 
TENS unit and radio frequency for pain 
therapy.

•	 Use	 of	 laser	 for	 cosmetic	 or	 therapeutic	
treatment.

•	 And	 other	 procedures	 consistently	 utilized	
by nurses day in and day out.

It is time to get involved so that your scope 
of practice and your ability to serve patients 
continues to be under the purview of the Board of 
Nursing and for nurse midwives the Department of 
Health.  Call your nursing or midwifery association 
today to find out what you can do.

Linda Siegle Lobbyist NMNA

Find the perfect nursing job where you can   
                                                              work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.
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Thousands of Native 
Americans are in need of 

life-saving organ transplants. 

“I received a life-saving liver transplant last 
year. Please consider being an organ donor.”

Dr. Lita Matthews
Gathering of Nations Co-Founder

Say            New Mexico!
Visit www.NMdonor.org to learn more 

and to register as an organ donor.  

“Yes” 

New Mexico Donor Services

Trying to 
        Balance    

      
  

            your life?

Find the perfect nursing job 
that meets your needs on

nursingALD.com
Registration is free, fast, confidential and easy! You will receive an 

e-mail when a new job posting matches your job search. 

Nurses do amazing things every single day. Without fanfare or acclaim, 
they work tirelessly to help patients in need—easing their pain, offering 
them comfort and giving them hope. We take a moment to salute our 
nurses for everything they do to improve the lives of others. You truly are 
our heroes.

Las Cruces, NM

mmclc.org

(575) 521-2230

DIRECTOR OF NURSING
LEVEL MSE5

Qualifications: Bachelors of Science in Nursing.
  Master’s degree in Nursing or a Health or Business field.
  Valid New Mexico Board of Nursing License.

Seven years of management experience directly supervising 
registered nurses and or licensed practical nurses in a clinical 
setting.

Responsibilities: Directs, plans, implements and evaluates school 
nursing services programs.

APPLY	TO: You must apply online at http://www.aps.edu and send a 
copy of your resume and cover letter to Lynn Pedraza; pedraza@aps.edu

SALARY: Starting annual salary between $63,586 to $73,124 
depending on related, verifiable experience.

We would love to talk to you about an exciting career in school health nursing!

REWARDING CAREER
IN CORRECTIONAL NURSING

Would you enjoy working in a clinic-like setting with 
a set schedule and a competitive salary?

Apply Online at: www.ccajob.com
EEO/M/F/Vet/HP	/	CCA	is	a	drug-free	workplace

Immediate Opportunities Available Full-Time & PRN

RN & LPN Positions
at	Torrance	County	Detention	Facility,	Estancia,	NM

Laguna Rainbow Elder Care 
is seeking compassionate 

RN • LPN • CNAs • PRNs 

Various shifts and great benefits in Long Term Care.

Laguna Rainbow Elder Care
Exit	108/State	Road	23	•	Casa	Blanca,	NM	87007

(50 miles W of Albuquerque)
(505) 552-6034		•	Fax	(505)	552-7645
cesquibel@pinonmgt.com		 EOE/AA
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Continuing Nursing Education Listings
NMNA is now an ANCC-accredited approver—all CNE is ANCC approved!

A: = Alternative Therapies

Date Location Title CE  Sponsor Contact

09/30/2011 Albuquerque Vascular Access from Insertion 7.5 Turquoise Trail NM Infusion turquoisetrailins@gmail.com
  to Removal with All Things  Nurses Society 505-710-6714
  in Between

10/22/2011 Las Cruces 2011 NMNA Conference: The 6.25 NMNA carrie@nmna.org
  IOM Report: Future of Nursing   505-471-3324
  Leading Change, Advancing   www.nmna.org under
  Health and How NM will Meet   EVENTS for online
  the Challenge   registration

10/22/2011 Las Cruces Writing Individual CE 1.5 NMNA— carrie@nmna.org
  applications and Writing an each These are breakoouts for 505-471-3324
  Approved Provider application  the conference above

10/26/2011 Albuquerque Violence Against Health Care 1.0 UNMH Rural Health Teri.baughman@yahoo.com
  Workers  Initiative and ENA

11/07/2011 Online 2011 Audit Updates for home 1.5 RBC, Ltd. Tammy Mortier
Exp.  health   rbcmortier@nycap.rr.com
10/01/13     518-456-0525

11/21/2011 Online 2012 PPS Updates for home 1.5 RBC, Ltd. Tammy Mortier
Exp.  health   rbcmortier@nycap.rr.com
10/01/13     518-456-0525

TBA A TBA Homeopathy, a Complementary 6.5 The Mirus Foundation Lia: 505-474-4917
Exp. 2/27/13  Therapy

Anytime Home Study Infection Control Statistics, 1.25 RBC Limited Healthcare and Tammy Mortier
Exp. 4/30/13  Outbreak Investigation and  Management Consultants rbcmortier@nycap.rr.com
  Surveillance   518-456-0525

Anytime Online Multiple titles-high quality CNE varies Graduate Education www.nmna.org, click on
    Foundation: CE Lectures Lecture of the Month on
     Home page.

Any time Home Study Neck and Shoulder Pain 3.0 Institute for 925-609-2820
Exp. 1/9/12    Natural Resources

Any time Home Study Chronic Fatigue Syndrome 3.0 Institute for 925-609-2820
Exp. 3/31/12    Natural Resources

Anytime Online or  Professional Legal Nurse 16.0 Jurex Center for Legal www.jurexnurse.com
 video course Consultant certification course  Nurse Consulting 901-496-5447

Any time at your home multiple titles various National Council of State www.learningext.com
 computer   Boards of Nursing

Any time at your home multiple titles—all free! various Medscape website www.medscape.com
 computer

Any time at your home multiple titles various Nursing Education of www.nursingeducation.com
 computer or by   America 1-800-234-8706
 book & mail

Any time at your home multiple titles various Western Schools www.westernschools.com
 computer or by    1-800-438-8888
 book & mail

Any time at your home multiple titles various National Center of www.nursece.com
 computer or by   Continuing Education 1-800-824-1254
 book & mail

Any time at your home multiple titles various American Nurses http://nursingworld.org/ce/
 computer   Association cehome.cfm

look at the NM and Various CE activities—all ANCC various  HEALTH EDucation http://www.health-ed.com/
website elsewhere approved via Wisconsin Nurses  Network
  Association 

High-end clinical practices, appreciative patients and 
very cool doctors in a community hospital . . .makes for a 
great environment .

Did we mention a $6,000 
sign on bonus?
Full-time positions for experienced RN’s .
A competitive salary and benefits package, educational 
opportunities and tuition reimbursement .

APPLY ONLINE @ www .sacmc .com

Call Season Baker at (325) 947-6779 or 
season .baker@sacmc .com
It’s definitely worth your time!

An equal opportunity employer
(Sign-on bonus for FT experienced nurses only)

Happy Holidays from the largest  uniform 
shop in the Four Corners!

910 San Juan Blvd., Farmington, NM 87401, 
(505) 564-4990

www.myuniformshop.com

Bring in this ad for
10% off one regular price 

item through
December 31st, 2011

(not valid with other offers)

New Mexico’s largest, private, non-profit healthcare system 
is seeking Nurse Practitioners in the following specialties in 
Albuquerque, NM:

• Family Practice/Internal Medicine • Gastroenterology
• Pulmonary • Emergency Medicine

Presbyterian Healthcare Services is based in Albuquerque 
with six rural locations in New Mexico.  The Presbyterian 
Medical Group employs over 530 providers and is expanding 
all services in Albuquerque area. These opportunities offer 
a competitive salary; paid malpractice (occurrence-type); 
relocation; CME allowance; 403(b) w/match; health, life, 
AD&D, disability insurance; dental; vision; pre-tax health and 
child care spending accounts. EOE.  

For more information contact: Kelly Herrera; 
Tel: 505-823-8771 or email: kherrera@phs.org 

Fax: 505-823-8743

Lovelace Westside Hospital 
is seeking 

RNs for all areas of the hospital  

Please apply online at www.lovelace.jobs/ 
or call 505-727-2362 for more information
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New Members
June - August 2011

NM 01  Albuquerque area
Kenneth Best
Laura Bush
Maria I. Crespin
Sara Beth Dykema
Jennifer Garren
Christina Gopal
Jeanneatte M. Hoffman
Eugene Kimzey
Lauri Lineweaver
Aileen O’Neill
Judith Eileen Romero
Maria Scarpelli-Burke
Jamie A. Silva-Steele
Lisa Willow
Kym Setzer Wood
Theresa Wunsch

NM 02  Santa Fe area
Jeannie Dodson-Edgars
Brenda J. Murrary
Mary Kay Pera
Deborah J. Walker

NM 04  Clovis/Portales area
Laney Pierce

NM 14  Las Cruces area
Elizabeth Bidwell
Wanda J. Borges
Andrea Egner-Hanslin
Joy Mynatt

NM 15- Alamogordo area
Christina Lorett, Alamogordo

NM 19  Farmington area
Valerie Obisike

NM 50- At Large or 
no active district nearby
Elizabeth Bidwell, El Paso, TX
Susan L. Caley, Artesia, NM
Lorraine D. Kelwood, Crownpoint, NM
Patricia O’Hara, San Cristobal, NM
William Jay Salls, Questa, NM

Kerianne Williams, Maricopa, AZ

Office Use Only

CMA _____________________________  DNA _________________________________

Exp date  _________________________________

Approved by _________________________________  Date  _____________________

Amt. enclosed  __________________________  Ck #  ___________________________

Trilevel–ANA, NMNA, and Active district membership

❏ Full membership (employed full or part time in nursing)  $230.00 $19.67
 yearly or /month  

❏ Reduced 50% reduction in membership fees $115.00 $10.08
❏ Not employed ❏ Full Time student ❏ New licensee within 6 mo. of graduation yearly or /month
    ❏ 62 y/o and not earning more than Social Security allows

❏ Special—75% reduction in membership fees $57.50 $5.30
❏ > 62 y/o and not employed or ❏ Totally disabled yearly or /month

Only the following districts are active and are either receiving membership fees or are accruing them: 
District 01– Albuquerque; District 02– Sante Fe; District 04– Clovis/Portales; District 10– Raton; 
District 14– Las Cruces; District 15– Alamogordo; and District 19– Farmington.

Bi-level–ANA, NMNA, no active district or District “50” membership

❏ Full membership  $218.00 $18.67
 yearly or /month  

❏ Reduced 50% reduction in membership fees $109.00 $9.58
❏ Not employed ❏ Full Time student ❏ New licensee within 6 mo. of graduation yearly or /month
    ❏ 62 y/o and not earning more than Social Security allows

❏ Special—75% reduction in membership fees $54.50 $5.05
❏ > 62 y/o and not employed or ❏ Totally disabled yearly or /month

Choice of payment:
❏ Full Annual Payment ( submit application with a check payable to ANA for the yearly amount)

❏ Online (www.nursingworld.org—credit card only)
❏ E-Pay (This is to authorize monthly electronic payments to American Nurses Association, Inc. (ANA)). By 

signing on the line, I authorize my Constituent Member Association (CMA)/ ANA to withdraw of 1/12 of 
my annual dues plus bank fees from my account. 

❏ Checking—Please enclose a check for the first month’s payment; the account designated by the enclosed 
check will be drafted on or after the 15th of each month.

 _____________________________________________________
Monthly Electronic Deduction Authorization Signature

❏ Automated Annual Credit Card Payment This is to authorize annual credit card payments to American 
Nurses Association, Inc., (ANA). By signing on the line, I authorize my Constituent Member Association 
(CMA)/ ANA to charge the credit card listed in the credit card information below for the annual dues on the 
1st day of the month when the annual renewal is due.

❏ Monthly Electronic Payment through Credit Card Please complete the credit card information below and 
this credit card will be debited on or after the 1st day of each month.

CREDIT CARD INFORMATION
   ❏ VISA ❏ Mastercard

Bank Card Number and Expiration Date  ________________________________________________________________

Authorization Signature  _______________________________________________________________________________

Printed Name on Card  _______________________________________________________  Amount _________________

Please mail your completed application to: New Mexico Nurses Association, P. O. Box 29658, Santa Fe, NM 
87592 or American Nurses Association Customer and Member Billing, P. O. Box 17026, Baltimore, MD 21297-
0405

By signing the Monthly Electronic Deduction Authorization or the Automatic Credit Card Payment 
Authorization, you are authorizing ANA to change the amount by giving the above-signed thirty (30) days 
advance written notice. Above signed may cancel this authorization upon receipt by ANA of written notification 
of termination twenty (20) days prior to deduction date designated above. Membership will continue unless this 
notification is received. ANA will charge a $5 fee for any returned drafts or chargebacks.

❏ NMNA-only or NMNA/ District- ONLY membership (Not ANA)

Membership Category (check 1)

❏ NMNA only $128.00/year ❏ NMNA & active district only $140.00/year

❏ LPN Affiliate membership (Not ANA)

Membership Category (check 1)

❏ NMNA only $50.00/year ❏ NMNA & active district only $62.00/year

Active districts: District 01– Albuquerque; District 02– Sante Fe; District 04– Clovis/Portales; District 10– 
Raton; District 14– Las Cruces; District 15– Alamogordo; and District 19– Farmington.

A constituent member association of the American Nurses Association
P. O. Box 29658, Santa Fe, NM 87592-9658        www.nmna.org

505-471-3324        Fax: 1-877-350-7499 toll free

Combined Membership Application 

for ANA/NMNA/ District membership, NMNA or NMNA/ District ONLY, and LPN Affiliate membership

Last name ________________________ First name___________________________  MI ____ DOB: _____________________

Check preferred contact
❏ Home Address _____________________________________________ City  ________________________________________

 County _______________  State _____  Zipcode ___________ Hm. Phone ( _______ )  ____________ - _____________

 Fax ( _______) ___________ - _____________  Email:  _________________________________________________________

OR ❏ Employer name  ______________________________________________________________________________________
 
 Street/POB __________________________________________  City  _____________________________________________

 County ________________  State _______ Zipcode __________________   Wk Phone ( ______)  _________ -__________

 Fax ( _______) __________ -______________   Email: _________________________________________________________

Basic nursing program/ City/ State ______________________  License # ____________________ License State ________

Graduation month/ year ______________________  Highest degree held  _________________________________________

Member of a collective bargaining unit?   ❏ YES—specify what unit _______________________________ ❏ NO 
 ___________________________________________________________________________________________________________

We are dedicated to developing and supporting your career 
with more opportunities for advancement. Our Clinical Ladder 
program provides staff clinicians with the opportunity to 
advance their careers.

Registered Nurses
•	 Benefit	from	our	unique	Clinical	Ladder
•	 Enjoy	specialized	training	and	career	advancement
 opportunities
•	 Utilize	a	functional,	patient-focused	approach

Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email	bill.barker@gentiva.com

AA/EOE	M/F/D/V	encouraged	to	apply.	3191v1
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For more information you can contact our Regional Recruiting Consultant
Debbie	Ortega	dortega@skilledhc.com

Direct: 505.348.1072, Fax: 505.212.0391 EOE

Do you continually strive to 
be the Best in your Field?

Skilled Healthcare provides 
Administrative Support 
Services to 10 Long Term 
Care facilities throughout 
New Mexico.

You Have The 
Abilities!

 We Have Your 
Opportunities!

•	Regional	Director	of	Clinical	Reimbursement
•	Regional	Director	of	Clinical	Education
•	Regional	Director	of	Case	Management

•	Case	Manager

Are you a compassionate nurse 
who enjoys working in a team orientated 

environment? Do you continually strive to be 
the best in your field? 

If so, we are searching for you!

For more information you can contact our Regional Recruiting Consultant
Debbie	Ortega	dortega@skilledhc.com

Direct: 505.348.1072, Fax: 505.212.0391 EOE

RNs • LPNs • CNAs • CMAs
What are you Searching For?

Albuquerque	Heights	Healthcare	
and Rehabilitation Center, L.L.C.
103	Hospital	Loop	NE	
Albuquerque, NM 87109 

Canyon	Transitional	and	
Rehabilitation Center, L.L.C.
10101	Lagrima	De	Oro	NE
Albuquerque, NM 87111

St.	Catherine	Healthcare	and			
Rehabilitation Center, L.L.C.
5123	Juan	Tabo	Blvd,	NE
Albuquerque, NM 87111

St.	Anthony	Healthcare	and	
Rehabilitation Center, L.L.C.
1400 West 21st Street
Clovis, NM 88101

St.	John	Healthcare	and	 					
Rehabilitation Center, L.L.C. 
2216 Lester Drive NE  
Albuquerque, NM 87114

Clovis	Healthcare	and	
Rehabilitation Center, L.L.C.
1201 N. Norris St., Clovis, NM 88101 

The	Rehabilitation	Center	of	Albuquerque,	
L.L.C.
5900	Forest	Hills	Dr	NE	
Albuquerque, NM 87109

Skies	Healthcare	and
Rehabilitation Center, L.L.C.
9150 McMahon Blvd NW
Albuquerque, NM 87112

Belen	Meadows	Healthcare
and Rehabilitation Center, L.L.C.
1831 Camino Del Llano, Belen, NM 87002

St.	Theresa	Healthcare	and	
Rehabilitation Center, L.L.C. 
7900 Constitution Ave NE,  
Albuquerque, NM 87110

We provide Administrative Support 
Services to 10 Long Term Care facilities 
throughout New Mexico. Some of the 
benefits we are offering you are:
• Competitive Pay • Medical, Dental & Vision
• 10 Convenient Locations • Retirement Plans
• PPO 

8 & 12 Hour Shifts—Day, Evening, & 
Night Shifts available!

You Have The Abilities!
 We Have Your Opportunities!


