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Happy start to winter. I 
hope you stayed warm and 
safe during the unseasonably 
cold and snowy week we 
had recently. It’s nature’s way 
of reminding us who is in 
charge. Get out and enjoy the 
sunshine and blue skies when 
you can; we all know how 
good the fresh air and vitamin 
D are for us!

Since 1984, the American 
Nurses Association had a 
policy to endorse presidential 
candidates. This endorsement 
often was concerning for 

some nurses, possibly stopping them from 
joining the organization. During the 2019 
Membership Assembly ANA rolled back 
that policy and instead agreed to support a 
Presidential Engagement Policy. This policy 
will focus on: 1. Education of candidates to 
concerns of nurses and areas of importance 
to health care, 2. Educate nurses on the 
candidates and their positions, 3. Encourage 
nurses to vote, 4. Empower, encourage, and 
engage members and prospective members in 
grassroots political advocacy with the political 
party and candidate(s) of their choice, 5. 
Continue to keep ANA visible on the national 
level. Visit https://nursesvote.org/ to learn more. 

This website has links to information about all the 
2020 presidential candidates, nursing priorities with 
ANA policy solutions, voter information and advocacy 
information. The following is the tag line on the 
website: The American Nurses Association strongly 
promotes well informed and politically engaged 
nurse advocates to support and educate the 2020 
presidential candidates on the issues important 
to nurses and patients.

The WNA board is very happy with this new policy 
and we hope it is successful in increasing nursing 
involvement in advocating on a local, state and national 
level for the needs of nursing and health care. We also 
hope that this change will encourage more nurses in 
Wyoming to join the organization. At the 2019 WNA 
Convention, members voted on a new membership 
structure that includes Standard membership for a 
$15/month rate. Our Premier membership, with added 
benefits, is also available (this is the plan all current 
ANA/WNA members are in). We are hopeful the 
newer pricing model will encourage nurses to join our 
organization and learn of the great benefits that we 
provide. 

On October 3, President Trump signed an executive 
order on protecting and improving Medicare for our 
nation’s seniors. Included are orders for the ‘Secretary’ 
to propose reforms to allow providers to spend more 
time with patients (Section 5). This also includes orders 
“(c) conducting a comprehensive review of regulatory 

Kathy Luzmoor, 
MS, RN, CNE

President’s Message continued on page 2
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President’s Message continued from page 1

policies that create disparities in reimbursement 
between physicians and non-physician practitioners 
and proposing a regulation that would, to the extent 
allowed by law, ensure that items and services 
provided by clinicians, including physicians, physician 
assistants, and nurse practitioners, are appropriately 
reimbursed in accordance with the work performed 
rather than the clinician’s occupation.” We are happy 
to see the administration recognizing the value of 
Advance Practice Registered Nurses. The full Executive 
Order can be found here: https://www.whitehouse.
gov/presidential-actions/executive-order-protecting-
improving-medicare-nations-seniors/

Our 2019 WNA Convention was a great success. We 
thank the Lander community for being such a great 
host. A special thanks to Andrea Starmer and Margo 
Barber, our event planning staff members, for their hard 
work assuring all went smoothly. Many attendees came 
to me during the conference to tell me how excited they 
were about the speakers and the program. We hope 
more of you will consider attending WNA’s events!

Plans for the 2020 Nurses Day at the Legislature 
have been finalized. We believe the speakers are timely 
and will keep you engaged. We will keep the tradition 
of a one-day event to fit into your busy lives. We 
are excited to be able to take you back to our newly 
remodeled Capitol. This is a budget year which means 
a short and incredibly busy session for the legislators. 
Please consider attending this event.

The WNA Board gathered for a full day of strategic 
planning on November 2. It was great to get together 
with the new region presidents. It is always invigorating 
when nurses get together. You will hear more about 
our strategic plan as it is finalized. 

Thank you for all you do for nursing and the health 
of the citizens you serve. Please reach out to me if you 
have questions or are interested in increasing your 
involvement in the organization.

WNA and ANA are empowering nurses with 
resources, programs, and standards that help you 
advance your career and your profession.

ANA NURSING KNOWLEDGE CENTER
• Hundreds of discounted online independent study 

modules for every career need

• Earn contact hours at significant savings

• Independent Study Modules formats include 
articles, audio, multimedia, slides and video

NAVIGATE NURSING WEBINARS
• Attend monthly Navigate Nursing webinars 
  for FREE!

• Option to earn contact hours with most webinars

• Archives of past webinars available on 
NursingWorld.org

ANCC CERTIFICATION DISCOUNTS
• Save $125 on ANCC initial certification and up to 

$150 on ANCC certification renewal

CAREER CENTER
• Both ANA and WNA have a career center that can 

help you find your dream job.

New Lower Dues – 
Only $15/month or $180/year!
Dual membership to the Wyoming Nurses Association 
(WNA) and the American Nurses Association (ANA) 
is now just $15 a month – that is less than the total 
monthly cost of getting a specialty coffee weekly.

You owe it to yourself and to your career to join 
the largest and most inclusive group of registered 
nurses in your state and country.

Now is the perfect time for you to join WNA and 
ANA! Join today at www.joinana.org.

Support ANA and state Advocacy efforts, which help 
protect your job, your safety and your rights as a nurse. 
The voice of nursing grows stronger when WNA and ANA 
unify their voices on today’s crucial issues.

For more information contact: Susan Floyd, 
Director of Nursing, MSU – Billings City College
sfloyd@msubillings.edu | (406) 247-3073

Share your knowledge with the next 
generation of eager nursing professionals 
through classroom and clinical experiences. 
Join our dedicated Faculty team that is truly 
student focused.

City College at Montana State University 
Billings is seeking FT and PT Mental 
Health and Management faculty.

NURSING FACULTY OPPORTUNITIES!

LARAMIE COUNTY COMMUNITY 

COLLEGE

CLAY PATHFINDER BUILDING

1400 EAST COLLEGE DRIVE

CHEYENNE, WY  82007

TOPICS INCLUDE:• STEMI Imposters• Disaster Triage• ARDS:  A Case Study• Intracranial Bleeds• Illicit Drug Trends• Human Trafficking• Vascular Disasters

April 16, 2020     7:30 AM – 5 PM

For registration/other information, 
please contact Patty Walker at 307-996-4736 or 

patricia.walker@crmcwy.org

https://www.linkedin.com/company/portneuf-medical-center/
http://portneuf.org
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Call 307-577-4832 or 
visit www.cwhp.org for more info!

Dream of Making 
a Difference? 

Central Wyoming Hospice and Transitions 
pride ourselves on hiring the best of 
our community—those with a heart for 
caring. In return, we strive to offer the best 
workplace in Wyoming! 

 
We’re looking for:
• FT In-Home 

Hospice RN
• PRN RN

Find your Right Fit
Cheyenne Regional is looking
for Registered Nurses who are the Right Fit.

At Cheyenne Regional, you’ll work on the front lines of 
Wyoming healthcare as part of a strong, stable healthcare 
organization—one with big plans and a clear direction for 
growth. Offering sign on bonus and relocation expenses.

We currently have several
RN openings.

Cheyenne Regional offers:
• Evening and night shift differential plus 

additional weekend pay
• Resource Pool RN additional pay of 15% 

for full- and part-time positions
• Health, dental and vision benefits
• Competitive salary
• Long-term/short-term disability
• Educational assistance
• On-site professional development
• 12-month Nursing Residency  

Program for new graduate nurses
• Specialty Nursing Fellowship  

for experienced nurses

If we sound like the right fit for you,  
please call Cheyenne Regional at  
307-633-7871 to learn more about  
our career opportunities.

cheyenneregional.org

Benefits include: vacation, sick, health, dental, and vision 
insurance, 401k/4011RA, housing and 5% retirement match

Located in beautiful east-central Douglas, WY. The Douglas Care Center 
is situated on the banks of the North Platte River at the intersection of 

Interstate Highway 25 and Highway 59.

  307-358-3397
  1108 Birch Street | Douglas, WY 82633

Now Hiring
RNs and LPNs

 www.douglascarecenter.com

Director of Nursing

Application can be found at www.prco.mt.gov 
or mailed to PO Box 200, Broadus, MT 59317

For more info call 406-436-2657

41 bed long term care facility
Graduate from an accredited nursing school and 3 to 5 
years progressive experience in nursing. Must hold a 

valid Montana license as a Registered Nurse

EOE

10 online sessions beginning Jan. 20, 2020

In-person sessions held 

Friday, Mar. 27- Saturday, Mar. 28, 2020

$425 registration

For more information email: sue.tardif@yahoo.com

Foundations of Faith Community 
Nursing Course
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Overview & Agenda

OVERVIEW
Wyoming Nurses Association (WNA) invites you to join us for the 2020 Nurses 

Day at the Legislature! New this year, we are expanding learning and networking 
opportunities to offer more flexibility in participating in this event. Join us for 
exhibitors, networking and an evening legislative reception, as we explore issues 
that Wyoming Nurses are facing today.

Nurses Day at the Legislature provides attendees a valuable opportunity to talk 
with legislators from their district about the issues important to nurses. Over 350 
attendees from across Wyoming participate in this one-day event that includes 
nurses, nurse practitioners, educators and student nurses.

For more information, visit www.wyonurse.org. If you have any questions, please 
contact the WNA office at nurse@wyonurse.org or 307.462.2600.

To register online, go to http://bit.ly/2DJAjOE

LODGING
For your convenience, a block of rooms have been reserved at:
Little America Hotel and Resort
2800 West Lincolnway
Cheyenne, Wyoming

• To make reservations by phone, call 800.235.6396 and use group block name: 
Wyoming Nurses Association – NDL

• To book online, please go to: http://bit.ly/WNADNL2020. The group rate is: $114 
Deluxe Room

• Check-in is at 3:00pm and check-out time is 12:00pm.
• Deadline for group rate reservations is January 25, 2020.

CONTINUING EDUCATION CREDITS
This activity has been submitted to the Ohio Nurses Association (OBN-001-91) 

for approval to award contact hours. The Ohio Nurses Association is accredited as 
an approver of continuing nursing education by the American Nurses Credentialing 
Center’s Commission on Accreditation.

Pending approval, participants can receive a maximum of 5.5 contact hours for 
attending this activity.

For additional information or questions on contact hours, contact the WNA office 
at 307-462-2600. In order to obtain a Certificate of Successful Completion for this 
activity, the learner must complete the following criteria:

• Sign in either at the registration desk or through our event mobile app
• Attend at least 80% of the event
• Complete the online evaluation for each session as well as the overall event 

evaluation.

EVENT AGENDA

Wednesday, February 19, 2020

2 pm @ Little America Registration Opens

3-4 pm @ Little America How a Bill Becomes a Law
  Toni Decklever, MA, RN

 @ The Capitol Small Group Capitol Tour
  (Must register to attend)

4-5 pm @ Little America WNA and WSBN: Who Serves Who?
  K. David Bodily, MS, RN, CHSE and
  Cynthia Labonde MN, RN

 @ The Capitol Small Group Capitol Tour
  (Must register to attend)

 @ The Capitol Labor Health & Social Services meeting
  (upon Legislative adjournment)

7-8:30 pm @ Little America Desserts Only Networking Reception with
  Exhibitors and Legislators

Thursday, February 20, 2020

7:30-8:30 am @ Little America Breakfast with Exhibitors

8:30-9:30 am @ Little America Workplace Violence- Anticipating and
   Managing Altered Mental Status & 
  Violent Situations
  Lorri Deplazes, RN, CHSP, CSSBB

9:30-10:30 am @ Little America From Underage Drinking to Opioids to 
  Vaping: Important Substance Use Trends 
  in Wyoming
  Rodney Wambeam, PhD

10:30-11 am @ Little America Break with Exhibitors

11 am-Noon @ Little America What’s Going on in the Wyoming
  Legislature
  Toni Decklever, MA, RN

Noon-12:45 @ Little America Lunch with Exhibitors

12:45-1:15 pm @ Little America Small Group Discussions
  WNA and WSBN: Who Serves Who?
  K. David Bodily, MS, RN, CHSE and
  Cynthia Labonde, MN, RN

  School Nurses are Unique
  Michelle Cordova MSN, RN, NCSN and
  Janet Farmer, MSN, RN, NCSN

  How a Bill Becomes a Law
  Toni Decklever, MA, RN

  Workplace Violence- Anticipating and Managing 
  Altered Mental Status & Violent Situations
  Lorri Deplazes, RN, CHSP, CSSBB

1:15-1:45 pm @ Little America Small Group Discussions
  WNA and WSBN: Who Serves Who?
  K. David Bodily, MS, RN, CHSE and
  Cynthia Labonde, MN, RN

  School Nurses are Unique
  Michelle Cordova MSN, RN, NCSN and
  Janet Farmer, MSN, RN, NCSN

  How a Bill Becomes a Law
  Toni Decklever, MA, RN

  Workplace Violence- Anticipating and Managing 
  Altered Mental Status & Violent Situations
  Lorri Deplazes, RN, CHSP, CSSBB

1:45 pm @ Little America Closing Remarks/Options for the Rest of
  the Day

2 pm  Leave Little America for the Capitol

2:30-4 pm @ The Capitol Attend Legislative Session

 @ The Capitol Small Group Capitol Tour
  (Must register to attend)

PRICING
 Before February 5 After February 5

WNA Member $135 $160

Non-Member $150 $175

Student $85 $110

REGISTER ONLINE AT WYONURSE.ORG

REGISTRATION
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Exhibitor & Sponsor 
Prospectus

EXHIBITOR SCHEDULE

Wednesday, February 19, 2020
Noon-2 pm OR 5:15-6:30 pm       Exhibitor setup
7-8:30 pm                                    Networking Reception with attendees

Thursday, February 20, 2020
7:30-8:30 am Breakfast and visit with attendees
10:30-11:00 am Attendee break with exhibitors
Noon-12:45 pm Lunch with exhibitors
2 pm Exhibitor teardown

EXHIBITING OPPORTUNTIES
EXHIBIT TABLE $300
Exhibit Hall open during the Networking Reception on Wednesday, February 19th 
and Thursday, February 20th.

Exhibit table includes:
• Company name on mobile app with clickable link
• Two company representatives at exhibitor table
• Networking reception, continental breakfast, breaks and lunch included
• 6-foot linen-draped exhibitor table with two chairs
• Booth placement will be determined by WNA staff with priority given in order of 

sponsorship level

SPONSORSHIP OPPORTUNTIES
Receive a free exhibit table with all sponsorships.

Lunch Sponsor $1500
One available
Exhibit level, exclusive signage at lunch, company name on mobile app and WNA 
website with clickable link, social media recognition, podium shout outs, one push 
notifications, one complimentary conference registration.

Keynote Sponsor $1000
One available
Exhibit level, exclusive signage at front of general session room, company name on 
mobile app and WNA website with clickable link, social media recognition, podium 
shout outs, one push notification, one banner ad, six customized social media posts 
during January/February, one complimentary conference registration.

Mobile App Sponsor $1000
One available
Exhibit level, company name on mobile app and WNA website with clickable 
link, social media recognition, one banner ad, one push notification and one 
complimentary conference registration.
 
Breakfast Sponsor $750
One available
Exhibit level, exclusive signage at breakfast, company name on mobile app and 
WNA website with clickable link, social media recognition, podium shout outs, one 
push notification.

Networking Dessert Reception Sponsorship $750
Two available
Exhibit level, exclusive signage at lunch, company name on mobile app and WNA 
website with clickable link, social media recognition, opportunity for 3 minutes 
of speaking time in front of reception attendees, one push notifications, one 
complimentary conference registration.

Education Session Sponsor $500
Exhibit level, exclusive signage at front of general session room, company name on 
mobile app and WNA website with clickable link, social media recognition, podium 
shout outs, one push notification, two social media pushes in January/February and 
one complimentary conference registration.

Audio/Visual & Wi-Fi Sponsor $500
One available
Exhibit level, company name on mobile app and WNA website with clickable link 
and social media recognition.

Break Sponsor $500
One available
Exhibit level, exclusive signage at breaks, company name on mobile app and WNA 
website with clickable link, social media recognition, podium shout outs and one 
push notification.

Mobile App Banner Ad $250
Five available
Clickable banner ad on mobile app. Sponsor to provide 3 ads in the following sizes:
Large – 800 x 100px
Medium – 600 x 100px
Small – 400 x 100px

EXHIBITOR/SPONSOR APPLICATION

Worthy of Wyoming
Apply today if you’re Worthy of Wyoming

www.PremierBoneandJoint.com
307.745.8851
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CONVENTION HIGHLIGHTS
2019 Wyoming Nursing Summit and Convention

This year’s WNA Nursing Summit & Convention 
was held October 3, 2019 at the Lander Community & 
Convention Center. The theme for this year’s event was 
“You Can Make a Difference.”

Members and attendees of this year’s event were 
treated to dynamic speakers on inspiring topics such 
as: human trafficking, self-advocacy when facing 
sexual harassment, and improving Wyoming’s mental 
health. Thank you to our spur of the moment volunteer 
speakers who stepped in when our speaker on Critical 
Care Access in Wyoming couldn’t make it. Our closing 
keynote speaker Frank Widerrecth, BA/ThM, brought 
it all together with his presentation, “You Can Make a 
Difference for Decades to Come.” 

Thursday’s program included keynote presentations 
from Kathleen Bartholomew, RN, MN, Wendy 
Samson and Mary Burman, PhD, FAANP, FAAN. The 
day concluded by passing the President’s gavel from 
outgoing President Dee Gilson, BSN, RN, CNOR to 
incoming President Kathy Luzmoor, MS, RN, CNE. 
Attendees gave lots of positive comments about the 
inspiring speakers.

Winner of poster presenters was Paul Belknap, PhD, 
MSN, RN, CMSRN, CNE with her poster, “Difference 
in Critical Thinking with Simulation Accompanying 
Lecture in Associate-Level.” To all those who submitted 
posters, thanks for sharing your research and 
knowledge with attendees.

Thank you to the Planning Committee: Mary 
Behrens, MSN, RN, FNP-BC, Ann Clevenger, MSN, RN, 
Suzey Delger, MSN, RN, Kathy Luzmoor, MSN, RN, 
CNE, and Dee Gilson, BSN, RN, CNOR. Your dedication 
is much appreciated.

A big thank you to the sponsors and exhibitors. 
Their generous support makes it possible to put on 
a conference of this magnitude. Their generosity is 
greatly appreciated, and we thank them for helping to 
make our event a huge success.

Most of all, thanks to all the WNA members 
and friends who attended the conference. Doing 
so demonstrates your willingness to improve your 
skills and knowledge as well as your dedication to 
celebrating nursing in Wyoming!
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CONVENTION HIGHLIGHTS

RN STARTING AT 

$28.50/HOUR

GREAT  SCHOOLS  ·  LOW  COST  OF  LIVING

ABUNDANT  OUTDOOR  RECREATION  

FUN  COMMUNITY  EVENTS  ·  CLEAN  AIR

ONLY  70  MIN  FROM  SLC

Apply  online  at  EvanstonRegionalHospital.com

Make A Difference.
Make a difference in the lives of our patients.

Make a difference in your life.

RNs | LPNs
Full time, on all shifts

To apply online:
https://lifecarecareers.hcshiring.com

To apply in person or send resume:

1990 W. Loucks St., Sheridan, WY 82801
307.673.1079 Fax • www.LCCA.comEOE/M/F/V/D

http://ivinsonhospital.org/careers
http://evanstonregionalhospital.com
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School Nursing is Unique
The National Association 

of School Nurses (NASN) 
defines school nursing as, “a 
specialized practice of nursing, 
protects and promotes 
student health, facilitates 
optimal development, and 
advances academic success. 
School nurses, grounded in 
ethical and evidence-based 
practice, are the leaders 
who bridge health care and 
education, provide care 
coordination, advocate for 
quality student-centered care, 
and collaborate to design 
systems that allow individuals 
and communities to develop 
their full potential” (NASN, 
2017).

School Nursing is indeed a specialized practice 
of nursing in Wyoming. In Wyoming, there are 140 
School Nurses for 23 Counties, 48 School Districts, 
serving 93,647 school children (Scott & Koller, 2019). 
District nurses promote and protect student health 
and safety by using their assessment skills and making 
judgment calls. They provide trainings for students and 
staff including: CPR/First Aid, blood-borne pathogen 
training, epinephrine auto-injector and anaphylaxis 
training, and more. The nurse can provide education 
on chronic diseases, sexual health, nutrition and 
many other health related topics. The school nurse 
advocates for wellness and disease prevention through 
immunization compliance tracking and education. 

The School Nurse advances academic success 
and bridges health care and education by providing 
necessary treatments, administering medications, 
counseling, and more, to keep students at school. 
Keeping students in class and increasing learning time 
directly affects academic success. School nurses send 
home 13% fewer students than unlicensed school 
personnel (Pennington & Delaney, 2008). Instead of 

the child going home for every little ache, pain or test 
anxiety, the school nurse can teach self-care practices 
that can help the child return to class. School Districts 
in Wyoming receive funding based on the average 
daily attendance, so having a school nurse makes good 
financial sense.  

The Wyoming School Nurse provides care 
coordination and advocates for the students they serve. 
The nurse coordinates care with the student’s guardian 
and the medical provider to keep the student in 
school. The School Nurse assists in connecting families 
with medical homes as well as finding community 
services available for needed assistance. The School 
Nurse performs early intervention services such as, 
assessments and screenings for vision, hearing and 
dental problems. This reduces barriers to learning for 
students. Each district nurse is the leader for chronic 
disease management in the schools as referred to 
by The Every Student Succeeds Act (ESSA) (US DOE, 
2019). Diseases include, but are not limited to, asthma, 
diabetes, and seizure disorders. 

School Nurses are often stereotyped as Band-
Aid and ice pack suppliers, but they are much more 
than that.  Yes, most school health offices are readily 
supplied with bandages and ice, but the school nurse 
has to be ready for anything. Getting to the actual 
reason for the nurse office visit is, at times, tricky. 
A simple stomachache could be due to: worry for an 
upcoming test; no food at home for breakfast; need 
to urinate, defecate, or vomit; being bullied; a breakup 
with boyfriend/girlfriend; pregnancy; appendicitis; 
menstrual cramps; just ate and ran the PACER; and 
the list could go on. School nurses have top-notch 
assessment skills. They have to, as there is usually no 
other medical person in the building for a second 
opinion.

While other nursing specialties have Medical 
Directors and Nursing Supervisors to set standards, 
make policies and provide medical orders, Wyoming 
school nurses are on their own. Wyoming School 
Nurses report to three State agencies: Wyoming 
Department of Education, Wyoming Department of 
Health, and Wyoming State Board of Nursing. Since 
there is no one agency that determines standards for 
School Nurses, the School Nurses in Wyoming have 
varying pay scales, evaluation tools, job descriptions 
and education requirements. Some districts have their 
nurses on the teacher or certified-staff pay scale, 
while others pay the nurse from the classified or para-
professional scale. There are a few districts that do 
have a designated School Nurse salary scale. School 
Nurses are being evaluated for job performance by 
non-medical or non-nursing persons using non-
standardized evaluation tools. Some Wyoming 
School Districts even use para-professional evaluation 
instruments. Teachers in our State are evaluated by a 
State approved evaluation system (WDE, 2019). 

School Nurses are very aware of the Wyoming 
Nurse Practice Act and how it relates to their practice.  
Questions regarding this unique specialty are being 
fielded frequently by the State Board of Nursing, as 
there is no School Nurse leader at the State level in 
Wyoming. School Nurses can use American Nurses 
Association’s (ANA) and NASN’s manuscript, School 
Nursing: Scope and Standards of Practice, ANA’s Code 
of Ethics for Nurses and Nursing: Scope and Standards 
of Practice, for guidance. 

The Wyoming School Nurses Association (WSNA) 
is working to procure a State School Nurse Consultant 
(SSNC) at the State level. Wyoming is one of nine States 
that do not have this position. Having this position 
would help Wyoming School Nurses immensely. They 
could set standards for health offices across the state. 
They could design and implement a data collection 
program to track chronic diseases and issues that our 
students and nurses are encountering. A SSNC could 
plan for specialized professional development for 
School Nurses and provide consultation and leadership 
that is lacking at this time for Wyoming School Nurses. 
A SSNC could be a liaison to all the State agencies that 
School Nurses report to, as well as representing our 
State at the National level. This position would ensure 
quality and consistency of care for all of our state’s 
school children.

School nursing is a unique practice like no other 
nursing specialty. School Nurses promote physical and 
mental wellness so our school children can learn and 
grow into healthy and productive adults. No other 
nursing specialty has the daily opportunity to influence 
the children who will be our future.

Michelle Cordova will be a presenter at WNA 
upcoming Nurses Day at the Legislature held on 
February 20, 2020 in Cheyenne. Visit pages 6-7 to 
learn more about the complete agenda for Nurses 
Day at the Legislature and how to register. 
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http://llynch@5ssl.com


December 2019, January, February 2020 Wyoming Nurse  •  Page 9

Legislative Update
November is a busy month 

for legislative committees. 
These meetings are the last 
time the committees will get 
together before the session 
begins in February. Bills that 
have been drafted by the 
committee are discussed, 
sometimes amended and then 
voted on to move forward for 
introduction when the 2020 
Budget session begins.

The Labor, Health and Social 
Services (LHSS) committee met 
in Cheyenne November 6th and 
7th to discuss and vote on draft 
bills developed from previous 
meetings. Several bills passed out of committee including:

• Criminal justice/mental health/substance use 
programming – this would allow the Department 
of Health and the Department of Corrections to 
develop programs to assist incarcerated individuals 
with treatment during and after release from a 
correctional facility. 

• Behavioral health services task force – this 
would create a task force made up of legislators, 
professionals and consumers to provide 
recommendations for the delivery of high quality, 
cost effective and accessible community mental 
health services, substance abuse services and 
prevention. As part of its work, the task force shall 
consider and study: 
(i) Changes to or gaps within the findings 

and recommendations of the 2005 select  
committee;

(ii) Necessary and advisable changes to Wyoming’s 
statutory law; 

(iii) The availability of and access to a continuum of 
mental health services, substance abuse services 
and prevention programming in the state

The School Nurses Association is lobbying for a School 
Nurse Consultant to be housed at the Department of 
Education. Michelle Cordova, President of the School 
Nurses Association, gave excellent testimony at the 
October LHSS meeting that was held in Evanston. Since 
the committee had a large number of bills to review, the 
decision was made to have this bill brought forward by an 

individual legislator. Rep. Sue Wilson has agreed to sponsor 
the bill, and several others from the LHSS committee will 
sign on as co-sponsors.

On November 12, the Revenue committee met to 
discuss draft legislation for Medicaid Expansion. The 
committee listened to two hours of testimony from 
individuals, government agencies and associations. 
The Liberty Group and 3 individuals spoke against 
this legislation. Governmental entities can only give 
information and data as it relates to the issue. Wyoming 
Medical Society, Wyoming Hospital Association, 
Wyoming Nurses Association, Wyoming Primary Care 
Association and several medical students spoke in support 
of the legislation. The draft passed by an 8-5 vote. 

Ayes – Dayton-Selman - Sweetwater County
 Connolly - Albany County
 Zwonitzer - Laramie County
 Case - Fremont County
 Sweeney - Natrona County
 Roscoe - Lincoln, Sublette, Teton Counties
 Baldwin - Lincoln, Sublette, Sweetwater,
    Uinta Counties
 Ellis - Laramie County

Nays – Hallinan - Campbell County
 Biteman - Sheridan County
 Blackburn - Laramie County
 Larsen - Park County
 Western - Sheridan County

The Revenue Committee also passed legislation that 
would increase the age to purchase vaping products to 21 

and that all delivered vaping products must be signed for 
by a person that is 21 or older.

The 2020 Legislative Session begins on February 10, 
2020 and is the 20-day Budget session. Bills must receive 
a 2/3 vote in order to be assigned to a committee. Many 
draft pieces of legislation will not move forward because 
of this rule. Even so, now is a good time to meet with 
your legislator and talk with them about issues that are 
important to nurses and the nursing profession. Your 
voice truly makes a difference. 

Toni Decklever, MA, RN is the WNA Lobbyist and can 
be reached at tonisrn@gmail.com.

Toni Decklever, 
MA, RN

WNA Lobbyist

f

:

https://www.uwyo.edu/wycoa

Adjunct Instructor, Nursing

The nursing faculty member is responsible for the coordination, planning, 
presentation, and evaluation of classroom instruction and related activities. At 
a minimum, the related activities include instruction; instructional counseling; 
academic advising; serving on various committees; and participating in local, 

state, regional, and national professional activities and organizations.
Minimum Qualifications:

• Master of Science in Nursing (MS, MSN) or BSN with 
significant coursework completed with ability 

to complete Master’s within five years.
• Minimum of 2 years Registered Nurse clinical experience.

• License/ Certification: Current, unencumbered, Wyoming Registered 
Nurse License, CPR certification.

To apply:  http://lccc.wy.edu/about/humanResources/
 Equal Opportunity and Affirmative Action Employer

http://www.conversehospital.com
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of Nursing Practice in Educational Leadership, an MSN from UW, and a BSN from 
the University of Wisconsin, Milwaukee. Paula has been a practicing RN for over 
twenty years, and has a passion for teaching with technology. Paula lives in Lander, 
Wyoming with her husband and two sons.

 
Other Region News:

WNA’s NW region sponsored its 4th Annual “Fall in Love with Wyoming – 
Healthy Nurse, Healthy Wyoming” pumpkin run fundraiser on October 26. Nearly 
40 participants across the state joined in the fun and fitness. Weather was brutal in 
some areas, but we didn’t let that stop us from staying HEALTHY. Proceeds from the 
event fund scholarships that are announced each spring: Pre Licensure Scholarship 
$500; Continuing Ed Scholarship $250; and one New Member WNA scholarship. 
Please keep your eyes peeled for the applications which will be released at Nurses 
Day at the Legislature! 

If you missed the event and would like to support the scholarship fundraising 
initiative, there are still items available for purchase: T-shirts ($20), Goblet Tumblers 
($20), and “Healthy Nurse, Healthy Wyoming” decal stickers ($3 or two for $5). 
Contact Chris (NW Region Treasurer at acmom_2@hotmail.com if interested. 

Central Region
A big nursing “Hello,” from the Central Region. Allow me to introduce myself. 

My name is Aubrey “Abby” Bremer and I feel privileged to have been elected as 
the Central Region President during the 2019 Wyoming Nursing Summit and 
Convention held in beautiful Lander, Wyoming. In my new role, my first order of 
business was to attend the WNA Board of Directors meeting on November 2, 2019 
in Casper, WY. The WNA Board of Directors met for their annual strategic planning 
session to create the 2020 strategic plan. I found out quickly that we, as WNA 
members, are blessed to have amazing leadership on a state level that is welcoming 
and very helpful in orienting new officers to their roles. I am humbled to have had 
the opportunity to work with such an amazing and intelligent group of colleagues 
with various nursing backgrounds from across our great state. 

The WNA strategic plan identifies four areas of focus in order to positively influence 
nursing in our state. These four areas include: influencing policies that impact 
nursing, educating the public on the value of and promoting for the autonomy of our 
profession, increasing membership in the WNA to create a louder and more cohesive 
voice, and last but certainly not least, identifying ways to promote the wellbeing of 
each and every nurse in our profession. We are all very good at taking care of our 
patients but often neglect ourselves. 

Northwest Region
The Northwest Region would like to thank Christina Brewer and Karen Brown 

for their past leadership as Region President and Vice-President. In addition, we 
would like to thank Christina as she continues her service in her new role a Region 
Treasurer. 

The Northwest Region also has two new officers.
Linette Johnson MSN, RN moves into the role as Region President. Linette lives in 

Hudson, WY with her husband. She has two grown daughters and 5 grandchildren. 
Over the course of 44 years, Linette has worked in acute care, long-term care, and 
public health. She developed a passion for public health, especially focused on the 
maternal-child population. Linette recently retired and decided that becoming more 
active in WNA allows her to stay connected and give back to the nursing profession 
in WY. 

Paula Kihn is inspired 
to make an impact in her 
region through WNA, and 
therefore became Secretary 
of WNA Northwest Region 
after attending the WNA 
conference in Lander, 
Wyoming in October. Paula 
is an Assistant Lecturer for 
the University of Wyoming 
in the BSN Completion 
option. She holds a Doctor 

Region News
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While still being new to my role, my goal over the 
next year is to engage WNA members in the Central 
Region to identify key activities that will help push 
the goals and strategies of the Wyoming Nurses 
Association forward. Over the next few months I 
will be working with the Central region officers and 
any other Central region members that would like to 
participate in identifying, organizing and implementing 
one to two activities that align with the strategic goals 
of the WNA. There are many benefits of being a part 
of a professional organization. My goal is to make 
sure the Central Region members are aware and able 
to take advantage of the benefits offered through the 
WNA – whether that be advocating for our profession, 
staying up to date with the ever-changing environment 
of healthcare and evidence-based practice, or even just 
networking with peers. 

During my term, I look forward to working with and 
serving the Central Region. Please feel free to reach 
out if you have questions about what’s going on with 
the WNA in our region or on a state level.

Central Region Officers:
Aubrey Bremer, President-bremer.abby@gmail.com
Sarah Hurtado, Vice President
Angelia Lomu, Secretary
Vacant, Treasurer

Southeast Region
Meet your new Southeast President-- Shawn Wyse. 

I am a Wyoming girl; I was raised in Cokeville and I 
currently live on our family farm south of Torrington. 
As a single mom I raised 5 boys and worked my way 
up from a CNA to an RN. In my spare time I enjoy 
spending time with my family and friends and doing 
craft projects. I am excited for what the next two years 
holds as I serve as the Southeast Region President. 
I hope to enrich the lives of our Wyoming nurses 
and those we serve. Want to assist me in getting 
Southeast Region active again? Please email me at 
robinsnesthomecare@gmail.com.

Southwest Region
The Southwest Region of the Wyoming Nurses 

Association held two Nurses Nights with Legislators: 
one on October 21 at Deer Trail Assisted Living in Rock 
Springs, and a second event held Monday, October 28 
at Lyman Town Hall. Legislators in attendance included 
House Representative Clark Stith (District 48), Senator 
Tom James (District 13), House Representative JoAnn 
Dayton-Selman (District 17), Senator Wendy Shular 
(District 15), Senator Fred Baldwin (District 14), House 
Representative Tom Crank (District 18) and House 
Representative Danny Eyre (District 19). Twenty nurses 
from local communities were in attendance. 

School nurses from Sweetwater County School 
Districts 1 & 2 presented concerns regarding lack of, 
or limited, Medical Director oversight in the school 
setting. They informed the legislators that when 
students in the school districts cannot be treated 
for minor issues due to lack of standing orders for 
simple OTC medications (a new requirement by the 
Wyoming State Board of Nursing), students end up 
missing time at school. The school nurses also outlined 
challenges that arise when adhering to the policies 
and requirements from multiple agencies, including 
the Wyoming Department of Health, the Wyoming 
Department of Education and the Wyoming State 
Board of Nursing. They reported that most other 
states have a school nurse consultant at the state 
level that facilitates communication between the 
various regulatory agencies and assists with statewide 
protocols and training, the school nurses would like to 
see a nurse consultant in WY. 

Nurses from Skilled Nursing and Assisted Living 
agencies discussed concern about the lack of care 
centers and resources in Wyoming for the aging 
population. While Southwest Wyoming currently has one 
of the highest rates of CNA course enrollment, there is a 
barrier that exists in terms of those students becoming 
certified. The limited number of CNAs in Skilled Nursing 
and Home Health settings contribute greatly to the care 
gap that exists for our aging population. 

Welcome New WNA Members
Central Region
Robynn Scheehle

Nubia Urquijo-Arana
Iris Tiemersma

Kilty Brown
Charlotte Smith

Stephany Sedmak
Meghann Hecht

Amber Gall
Vivian Johnson

Cristy Dicklich-Cobb

Northeast Region
Tashina Sharp

Diane Christensen
Leah Heer

Melissa Cox
Julie Centner

Lacy Davis

Kenya Stewart
Esther Reece

Northwest Region
Sherrill Smith
Hallie Neuens

Lori Potter
Lisa Trujillo

Shyla Arnold
Charlotte Kearney-Mason

Southeast Region
Mary Soppe

Brandon Johnson
Alissa Robinson
Sheila Fritzen

Dante Ricaforte, Jr
Amy Reiman
Heidi Gurov

Marlene Shaw
Beth Moser

Danial Greathouse
Jennifer Favilla
Joleen Watson

Robert Weinland
Eric Nyamboki

Southwest Region
Alayna Roitz

Stephanie Allison
Jo Jones

Megan Jacobsen
Kay Engle

Karen Jenkins
Jolynn Porter

Kelly Buckman

The conversation transitioned into a discussion 
regarding the extreme value that the Advanced 
Practice Registered Nurse (APRN) can add to various 
health care settings. Nurses in attendance agreed 
that the APRN should be given to autonomy to 
practice within their full scope, to better serve this  
frontier state. 

The Southwest Region Wyoming Nurses Association 
would like to extend a thank you to the legislators and 
nurses in attendance. The opportunity for Wyoming 
nurses to interface with Wyoming legislators is 
vital in promoting healthcare in our local and state 
communities. We would like to thank Deer Trail 
Assisted Living for hosting the Rock Springs event.

We offer 
Sign-on Bonus  w  Competitive hourly rates

Flexible Scheduling   w  Scholarships for 
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http://summitmedicalcasper.com


Other career opportunities in Lander and Riverton, Wyoming. 
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Grow your Nursing Career with Banner Health!

For immediate consideration, send your resume to Jaime.Pearson@bannerhealth.com 

Apply online at bannerhealth.com/careers 

Whether you're just starting your career or an experienced professional, Banner Health 
has the right nursing opportunity for you. We are hiring Registered Nurses for 
Emergency, Labor & Delivery, Med/Surg and Perioperative Services in:

As a Registered Nurse with Banner Health, you will work in a 
team-oriented and supportive environment, filled with positive 
energy and learning. In addition to an orientation period, you 
will have multiple opportunities to cross-train within your 
department and facility. Self-scheduling and 3x12 hour shifts 
available, leaves you plenty of time for family or to explore all 
the outdoor activities Wyoming offers.

We offer competitive compensation, comprehensive benefits, 
wellness incentive programs, employee discounts and more! 
Sign-on bonuses are available for select positions.

As one of the largest nonprofit health systems in the country, 
Banner Health has both the stability that comes with success 
and the values you can be proud to represent.

Platte County Memorial Hospital 
WHEATLAND

Torrington Community Hospital 
TORRINGTON

Washakie Medical Center 
WORLAND

Contact Bridget Truempler,
RN, Director of Nursing.

(307) 864-3121
bridget.truempler@mail.hscmh.org
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 – Full Time RN OR Circulator
 – Full Time Scrub Tech
Selected candidates may be eligible for sign on bonus and 
relocation assistance.

Live, work and play in a friendly
North Central Wyoming Community.

Enjoy unlimited recreation opportunities,
mild climate and family-friendly community.

http://sagewesthealthcare.com/careers
mailto:erik.christensen%40caspercollege.edu?subject=
http://caspercollege.augusoft.net

