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The time has come that ANA Vermont has entered the 
digital era. Going forward all paying members will still 
receive a paper copy of the Vermont Nurse Connection. 
Non-members will receive an electronic copy. If you have 
enjoyed receiving the print copy then please consider 
supporting your local ANA Vermont.

In November the Office of Professional Regulation 
(OPR) held a meeting that was directed by the General 
Assembly to “evaluate the costs and benefits of 
incorporating prescribing authority into the scope of 
practice of licensed pharmacists,” with special attention 
being placed on approaches to clinical pharmacy in 
jurisdictions outside Vermont, impact on patient safety, 
patients access to care, primary and preventive care 
delivered by other health care professionals and the 
appropriate context, if any, of the prescribing authority. 
The report is due back to the General Assembly in January 
so there will be more discussion surrounding this topic in 
the near future. 

Vermont’s ANA Executive Director Meredith Roberts 
also went to a second stakeholder group meeting, 

which had a request from the OPR and General 
Assembly-to undertake a “review of statutory, 
regulatory, and accreditation standards 
for nursing programs within the State and 
nationally with the purpose of identifying 
barriers to recruitment of nurse educators in 
nursing education programs.” 

Nursing deans, a physical therapist, a 
representative from the Vermont Hospitals 

Association, a few faculty and others were there. General 
Counsel Gilman led the discussion, with Phyllis Mitchell  
(ED of the BON) taking notes. After an overview, people 
had a chance to speak as they went around the room. It 
was clear that faculty recruitment is an issue, and there 
are inadequate faculty to fill positions, and the problem of 
adequate salary was discussed, with several noting that a 
one or two year hospital staff nurse can make more than 
a masters or doctoral prepared faculty member. To recruit 
a masters level hospital practitioner, they are being asked 
to take a 30-60 thousand dollar pay cut, work more hours, 
and an expert practitioner does not translate to the ability 
to evaluate curriculum, write objectives, teach...Even 
if there were unlimited faculty, there was the concern of 
clinical placements being potentially inadequate. There 
was discussion of lowering the faculty-teaching standard. 
Though not all were in agreement with this, many believed 
that a BSN prepared nurse was fine to teach clinical. If 
standards were lowered at a state level for nurse faculty, 
there are still accreditation standards to consider. The 
inability for (Vermont State) Colleges to raise salaries due 
to their being financially strapped was noted. Discussion 
ensued of where was information taught for teaching 
and evaluating curriculum, and that there was lack of 
consistency across programs. The focus of a DNP is not 
the same as a PhD or Masters. The idea of a boot camp, or 
pathway to assist clinical nurses to become educators was 
considered, as well as other master’s level education. There 
is a second meeting next week. 
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On September 20th, thousands of Vermonters came 
out in support of Greta Thunberg and children across 
the world in demanding action on climate change. Dan 
Quinlan MS, MBA Founder and Coordinator of the 
Vermont Climate and Health Alliance helped to rally 
Vermonters who met around the state, as well as other 
Vermont Climate Strike Organizers. Youth, including 
student nurses, met in Burlington City Hall, Montpelier, 
South Strafford, Champlain College and more. In 
Brattleboro, over 700 showed up, forcing them to change 
venues, and there were about 2000 in Burlington. We need 
all Vermont's medical professionals to be in contact with 
our lawmakers - especially the leadership. Legislators 
have been saying that they are not moving forward 
because they are not hearing from Vermonters about 
climate change. So, please make your voices heard - and 
encourage others to do the same. For more details and 

Global Climate Strike
suggestions, visit https://www.vtcha.org/speakup and get 
involved https://www.vtcha.org/getinvolved

For those of you who do not recognize Greta 
Thunbergs’s name, let me remind you that she is a 16 year 
old in high school, who found a way to address the U.N.'s 
Climate Action Summit in NYC letting us know we have 
stolen her dreams and childhood and more:

“You say you hear us and that you understand the 
urgency. But no matter how sad and angry I am, I 
do not want to believe that. Because if you really 
understood the situation and still kept on failing to act, 
then you would be evil. And that I refuse to believe.
The popular idea of cutting our emissions in half in 10 
years only gives us a 50% chance of staying below 1.5 
degrees [Celsius], and the risk of setting off irreversible 
chain reactions beyond human control…” (excerpt of 
Greta Thunberg’s speech, Sept 23, 2019)

Nurses know that we cannot heal people only to place 
them into an unhealthy environment that will reduce 
their ability to recover and maintain health. We are now 
seeing more plant pests such as hemlock woolly adelgid, 
emerald ash borers, balsam woolly adelgid and more deer 
ticks that carry Lyme disease, and mosquitos infected with 
West Nile than ever before. Keep Vermont and the planet 
healthy. 

$1,500 SIGN-ON BONUS!*

Benefits offered: 
•  Competitive pay rate
•  Work in elegant surroundings
•  Paid time off
•  Evening differential
•  Comprehensive benefits package
•  Provision of uniform
•  Orientation period
•  Sign-on Bonus*

We are an Equal Opportunity Employer and do not discriminate against any employee or 
applicant for employment because of race, color, sex, age, national origin, religion, sexual 
orientation, gender identity, status as a veteran, and basis of disability or any other federal, 
state or local protected class

*Conditions apply

Equinox Terrace Assisted Living in Manchester 
Vermont, has current openings for a compassionate 
Licensed Nurse (LPN) day and/or evening shifts.

We are offering Full or Part-Time positions
Alternate weekends a must.

www.terracecommunities.com

Renee Burch, Health Services Director
rburch@terracecommunities.com
(802) 362-5141

Camp Half Moon in the Berkshires — Camp Nurse positions available. 
RN     LPN 

Beautiful lakefront setting with heated pool. 
Salary, room, board and travel — families welcome. 

Partial summer available. 
Season dates: June 16th-Aug. 15th. 

Must enjoy working with children in a camp setting. 
Day Camp & Sleepover Camp, coed, ages 3 to 16.

888-528-0940  |  www.camphalfmoon.com  |  email: camphalfmoon@gmail.com
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The ANA-Vermont website has been updated: 
ANA-Vermont.org. We will continue to update and expand the 

website so look out for e-mails and keep checking!

Do you want to stay updated on the latest ANA-Vermont has to offer?
Learn of webinars offered by the ANA? 

How you can earn CEU hours?

‘Like Us’ on Facebook.
Follow us on Twitter @VTnurses.

Questions regarding our social media and website?
E-Mail: membership@ana-vermont.org

Your generation says a lot 
about you to your nurse 

colleagues. Of course, you are 
ultimately responsible for your 

own reputation, but if your 
co-workers understood your 
world views-and you knew 

more about the hallmarks of 
their generation, as well—it 

could make a difference in how 
everyone gets along. Jennifer 

Larson, NurseZone.com 

Much has been written and 
said about the generational 
differences in the nursing 
workforce. The generation to which each individual 
belongs leaves an indelible mark in terms of values, 
norms, and expectations. Loyalty, security, work ethic 
and flexibility are factors that people in their twenties 
see very differently than co-workers in their thirties, 
forties, fifties, sixties and seventies do. In 2016, I wrote 
an article entitled, Generation Z Nurses Have Arrived. 
Are you ready? Since that time there have been many 
articles written detailing strategies for welcoming 
and working with Generation Z nurses. In order for 
the other generations who are the culture carriers to 
welcome and work with Gen Z they first must have 
a basic understanding of Gen Z and vice versa. Each 
generation that enters the nursing workforce has goals 
and motivations which are distinctly different from their 
predecessors. Adjusting the workplace to bring the best out 
of a new and different generation is no easy undertaking. 
It requires spending time with Generation Z to understand 
how they live, what they value, their work ethics and ways 
they communicate. 

Building a better future will depend on our ability to 
appreciate generational difference 

 ~ Mal Fletcher

The greatest challenge in writing this article has been 
to present the material fairly and in such a way that no 
one would be offended. Every attempt has been made to 
avoid irresponsible generalities and to present accurate and 
timely information. Nevertheless, it is possible that some 
statements will be inconsistent with your own personal 
experience, will appear to be applied too broadly, or 
will in some way offend or upset you. Please accept my 
apologies for this. Much of the fascination in the study of 
cultural diversity lies in its constant flux. Behaviors and 
attitudes found among some members of a culture/cohort 
will be absent in others; cultural characteristics that at 
first appear to be deeply rooted will change according to 
time and circumstance and be subject to the vagaries of 
human nature and individual psychology. As professionals, 
we all must keep a vigilant watch for the exception to 
every statement that gives working in a culturally diverse 
environment its peculiar fascination.

We need to remember across generations that there is as 
much to learn as there is to teach. ~ Gloria Steinem

Jennifer Chicca, MS, RN, and Teresa Shellenbarger, 
PhD, RN, CNE, ANEF wrote in their 2019 article entitled, 
A new generation of nurses is here that this cohort has 

Priscilla Smith-
Trudeau

Revisiting Generation Z
many names Generation Z 
(also known as iGen, net 
Generation, iGeneration, 
Gen Next, Gen Wii, 
Post Gen, Multi-Gen, 
Homeland Generation, 
and Plurals) that includes 
anyone born from about 
1995 to 2012. Gen Z is 
the largest population 
ever, with 72.8 million 
globally and 25% in the 
United States alone. Gen Z 
will be the last generation 
in the United States to 
witness Caucasians as 
the majority. They value 
diversity, have the strong 
Baby Boomer work ethic 
and are more optimistic 
about their future than 
other generations. They 
are predicted to become 
the most entrepreneurial, 
conservative, diverse 
and educated generation 
in the world. If your 
organization has just 
hired Generation Z new 
graduates and you haven’t 
re-designed and tailored 
your orientation program 
to meet their needs of 
wanting to be engaged, enthused and motivated, you might 
want to rethink your strategy. Why? Because they are 
multitaskers using a variety of forms of communication. 
They thrive on change and are seeking organizations on 
the cutting-edge of healthcare. Creativity is an important 
aspect of their education and they plan to use it. More 
importantly organizations need to provide educators and 
managers with the tools and processes which allow them 
to reward and recognize, train, develop, and empower 
Generation Z more effectively. A 2014 study Generation 
Z Goes to College found that Generation Z students 
self-identify as being loyal, compassionate, thoughtful, 
open-minded, responsible, and determined.ii How they 
see their Generation Z peers is quite different from their 
own self-identity. They view their peers as competitive, 
spontaneous, adventuresome, and curious—all 
characteristics that they do not see readily in themselves.
iii In addition, some authors consider that some of their 
competencies, such as reading competence, are being 
transformed due to their familiarity with digital devices, 
platforms and texts.iv 

The beauty of the world lies in the mixing, managing, 
acceptance and appreciation of generational differences 

~ Ty Howard

Over the past year I have had the pleasure of orienting 
and getting to know many new Gen Z nurses. I find 
their grasp of technology and the speed at which they 
can retrieve information surprisingly impressive. They 
are gracious, kind, humorous, innovative, creative, and 
wanting to make a positive impact in patient care and the 
nursing workforce. They have a great amount of drive, 

talent, and ambition to bring to the nursing workforce 
They are willing to grow and progress quickly and intend 
on making an impact on the organization they work for 
from the beginning. Twibell et al (2012) put it well in their 
article, Tripping over the welcome mat: Why new nurses 
don’t stay and what the evidence says we can do about 
it, that it is a well-known fact that once new nurses start 
to feel at home and committed to stay in an organization, 
they feel empowered in practice, have a sense of belonging 
in a work group, and perceive that resources balance job 
stress. Before long, newly graduated nurses who commit 
to stay become the peer group for the next wave of new 
nurses, smoothing out wrinkles in the welcome mat and 
opening wide the door to a successful professional.v

Over the years I’ve seen nursing teams paralyzed and 
polarized by generational differences, full of resentment for 
one another stuck in unresolved conflicts. I have also seen 
teams tap into their differences using those differences as 
sources of creativity and productivity by recognizing the 
unique strengths of each individual. Differences can be a 
source of creative strength and a source of opportunity, or 
a source of stress and inexorable conflict. Understanding 
generational differences is critical to making them work for 
a nursing team and not against it. It is critical for creating 
harmony, mutual respect, and shared effort where there 
is suspicion, mistrust, and isolation. The nursing culture 
has always been made up of mixed-generations. The best 
mixed-generation nursing teams [in my opinion] recognize 
the unique strengths of each individual. Instead of focusing 
on deficiencies nurses from all generations must learn what 
talents, strengths, contributions, and skills each nurse brings 
to the team. We all have different values and work styles. 
Those differences are the critical turning point of being a 
successful team benefiting from the synergy of differences. 
It is important for Generation Z nurses to learn from the 
idealist, passionate Baby Boomer; the technoliterate, 
adaptable Generation Xer; the young, optimistic Millennial. 
This understanding can lead to a better insight into why 
the differences within a team should be seen as a positive 
influence as the confluence of behaviors makes for better, 
more considered and balanced decision-making. This 
coalescence can result in a powerful network of nurses with 
a remarkable ability to support each other and maximize 
their contribution to patient care. 

Priscilla Smith-Trudeau MSM RN BSN CCM 
CRRN HNB-BC is an author, speaker and healthcare 
management consultant. She is board certified in holistic 
nursing and board certified in rehabilitation nursing with 
a focus on integrative health. Holistic nursing is at the core 
of her nursing practice, self-care and consulting. In order 
to fully appreciate the challenges facing managers and 
staff nurses, Priscilla continues to practice as a bedside 
nurse in an acute rehabilitation setting.

i Chicca, J., Helgenberger, T., (2019), A new generation of nurses 
is here. American Nurse Today, Vol. 14 No. 2

ii Stillman D, Stillman J. Gen Z Work: How the Next Generation 
Is Transforming the Workplace. New York, NY: Harper 
Collins; 2017: [Kindle Edition]. 

iii Amiama-Espaillat, Cristina; Mayor-Ruiz, Cristina (2017). 
“Digital Reading and Reading Competence – The influence 
in the Z Generation from the Dominican Republic.” 
Comunicar (in Spanish). 25 (52): 105–114. doi:10.3916/c52-
2017-10. ISSN 1134-3478

iv Seemiller, Corey (2016). Generation Z Goes to College. 
Jossey-Bass. ISBN 978-1-119-14345-1.

v Twibell, R., St. Pierre, J., Johnson, D., Barton, D., Davis, C., 
Kidd, M., Rook, G., (2012), Tripping over the welcome 
mat: Why new nurses don’t stay and what the evidence 
says we can do about it. American Nurse Today, Vol. 7 
No. 6. Retrieved September 9, 2019 from: http://www.
americannursetoday.com/tripping-over-the-welcome-mat-
why-new-nurses-dont-stay-and-what-the-evidence-says-we-
can-do-about-it/

9 Things Employers 
Should Know About 
Generation Z
1. They crave financial 

security.
2. They're dedicated to 

working.
3. They don't want to own 

their own businesses.
4. They're risk-averse.
5. They're more racially 

diverse.
6. They want hands-on-

managers.
7. They're more 

tech-savvy than 
their millennial 
predecessors.

8. They prefer 
independent work.

9. They may be more 
likely to be anxious or 
depressed.

Source: Janet 
Adamy, Wall Street 
Journal https://www.
advisory.com/daily-
briefing/2018/09/13/gen-z 
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On October 21, discussion about the Transportation and 
climate initiative (TCI) occurred via webinar with Senate 
President Pro Tem Tim Ashe and David Farnsworth of 
the Regulatory Assistance Project (RAP) sharing about 
a regional proposal to reduce greenhouse gas emissions 
from the transportation sector through a cap and invest 
system. 

Vermont’s emissions have gone up over the past year. 
In transportation Vermont is failing, like so many other 
states, with emissions rising 28% since 1990. People 
in Vermont like SUVs and trucks, so the top 10 vehicles 
are not low on gas consumption, which does not benefit 
the environment; however, there are more park and rides 
(34%), bike facilities, and public transit is improving. 
There is a long way to go building the electric fleet. 

The Transportation and Climate Initiative (TCI) is a 
regional project proposal and public input is requested. 
An initial framework has been released. In December 
2019, a regional policy proposal will be released that will 
include how to deal with historic inequities that restrict 
accessibility, affordability and public health risks as well 
as fuels and emissions, and regulated fuel suppliers who 
would be required to hold emissions allowances to cover 
their reported emissions. Emission reporting, monitoring, 
cost containment and allocations, regional caps, and 

budgets will be determined. The public can provide 
input on the memorandum of understanding (MOU), and 
by spring 2020 a final MOU will be released, and each 
jurisdiction will decide whether to sign and participate in 
the regional program, which could be powerful.

The Regional Greenhouse Gas Initiative (RGGI) is an 
operational cap-and-invest program. If goals are met, then 
a distribution (allocation) is given. The allocation can be 
set aside, sold or given away such as 15 % distributed to 
car/home efficiency, with revenue received in proportion 
to the revenue produced. Consumers save money. 
Emissions are reduced and there is an economic benefit, 
but we will need to decide how to invest the revenue, 
such as our fleet transition to electric, that is expensive, 
or another area. Being part of the larger region is a larger 
lever and changes strategies; 12 northeastern states make 
a difference. A jurisdiction issued statement of intent to 
work together could have a huge impact.

Some resources you may wish to visit include:
• The official website for the Transportation and 

Climate Initiative. 
• The official draft policy framework outlining key 

areas of consideration for TCI moving forward. 
Public comment on this framework can be submitted 
here, and is requested by Nov. 5th. 

• The TCI page of the Vermont Agency of Natural 
Resources website, which includes this helpful 
infographic about Vermont's participation in TCI. 

• The initiative statement released in December 2018 
announcing the start of the TCI process. 

• A report from the Regulatory Assistance Project 
about how beneficial electrification can help reduce 
climate impacts and strengthen the economy. 

At a different meeting, October 22, Senator Chris 
Pearson and Representative Sarita Austin discussed the 
Vermont Climate solutions update after being introduced 
by Sue Deppe, the Co-chair of the Colchester Energy 
Task Force. An overview of the caucus process towards 
legislation was provided with next steps. Senator Pearson 
shared about the climate bills he has sponsored, then the 
community group brainstormed ideas. There will be more 
meetings around the state to hear about these bills, so stay 
tuned. Some resources:

• Vermont Energy and Climate Action Network 
https://vecan.net/

• Vermont Climate and Health Alliance www.vtcha.org
• Vermont Public Interest Research group: www.vpirg.org
• Community Resilience Organizations: http://www.

gocros.org/

Transportation Climate Initiative (TCI) and Climate Solutions Update



January, February, March 2020 Vermont Nurse Connection  •  Page 5

There has been much in the news about refugees 
and immigrants separated from their families, and poor 
access to healthcare at a time when we want to encourage 
diversity in nursing. In Vermont, there have been protests 
seeking closure of local ICE facilities. What do nurses 
need to know? What is ICE? ICE is the U.S. Immigration 
and Customs Enforcement, and the Law Enforcement 
Support Center is a national enforcement operations 
facility administered by ICE, the largest investigative 
agency in the Department of Homeland Security (DHS). 
If someone enters the country without immigration 
documentation, and someone is arrested, then they may be 
turned over to ICE who can begin “removal proceedings” 
(VT Digger, August 2019). Sometimes detainees are 
housed at the Vermont Department of Corrections, then 
released under supervision when deported or leaving for 
other reasons.

The use of the Department of Corrections Facility 
for housing federal detainees is arranged through an 
intergovernmental service agreement funded by ICE 
(TracImmigration). The center provides data about 
peoples’ immigration status to federal and local law 
enforcement, which can lead to arrests. However, 
immigrants can legally seek to enter America via seeking 
asylum at admission to a port of entry. Asylum can be 
granted to people who fear persecution due to race, 
religion, nationality, and/or membership in a particular 
social group or political opinion. Refugee status may be 
granted to people outside of their country who are unable/
unwilling to return home because they fear harm, but there 
is a con (See refugees and asylum https://www.uscis.gov/
humanitarian/refugees-asylum).

The surge in family unit migration from Central 
America was overwhelming border agencies and the 
immigration system as well as endangering children 
long before this summer (Emergency Interim Report 
CBP Families and Children Care Panel). There is much 
concern about the treatment of refugees, especially 
when we hear of children being separated from parents, 
and having difficulty accessing quality medical care. 
Hence, discussion about this topic led to a letter to Kevin 
McAleenan, the Acting Secretary of Homeland Security 
from ANA President Ernest Grant, June 22, 2019, 
expressing displeasure and utmost concern to the United 
States’ Department of Homeland Security (DHS) and 
U.S. Customs and Border Protection (CBP) regarding the 
conditions and treatment of migrant families at the border. 
The American Nursing Association, and the more than 4 
million nurses it represents, requested the agency acted 
to ensure that immigrant detainees have access to basic 
hygiene needs, appropriate health care, including mental 
health care services, and adequate sleeping arrangements. 
In addition, to basic healthcare, safe and sanitary 
conditions, ANA requested an expert task force that 
included nurses, to review and adopt best practices and 
guidelines on how to ensure health and safety for detained 
immigrants, and that Congress and all federal agencies 
impacted by immigration work with immigration courts 
to grant detained migrants the opportunity for a quick and 
fair hearing.

I am still looking for that taskforce that includes 
nursing. ANA Vermont and ANA members nationally 
have been dismayed regarding news reports about the 
unacceptable and unhealthy conditions at centers. Studies 
have shown this emotional trauma affects families for 
years.

ICE also deals with smuggling organizations, forced 
labor violations, targets war criminals and those who 
violate human rights, has an anti-gang initiative, and the 
Blue Campaign is the DHS/ICE human trafficking public 

Refugees, ICE, DACA, What Should a Nurse Know?
outreach campaign that heightens awareness of human 
trafficking, providing human trafficking information to 
the public and providing a method for reporting suspected 
human trafficking activity (See U.S. Immigration and 
Customs Enforcement https://www.dhs.gov/xlibrary/assets/
pso_cat_ice.pdf). How ironic that current policy is placing 
youth at risk for being trafficked.

In June 2012, President Obama established the Deferred 
Action for Childhood Arrivals (DACA) program which 
provides deportation relief for eligible immigrants 
who came to the United States when they were young 
children. An estimated 800,000 children of undocumented 
immigrants are DACA recipients (ANA Membership 
Assembly, 2019). There are nursing students who have 
successfully completed their nursing programs, incurred 
student loans, and who could enrich and diversify the 

nursing workforce, but they are not licensed. The thing 
stopping these successful students is that they cannot take 
the NCLEX. Only eight states allow Deferred Action for 
Childhood Arrivals (DACA) students to take the NCLEX. 
In June 2019 there was overwhelming support for these 
students to be able to take the NCLEX. Based on the 
feedback from ANA members, the ANA Professional 
Policy Committee recommended advocacy for state 
legislation to open eligibility requirements to allow DACA 
nursing students to take NCLEX in all states without 
barriers. It was also recommended that schools of nursing 
disclose, prior to admission, potential barriers to meet 
eligibility requirements to take the NCLEX.

It is possible in Vermont to encourage diversity and 
quality healthcare access for all. Share your concerns with 
legislators. Advocate for those who cannot advocate for 
themselves.

Meet NMC 
where opportunity awaits

Join us!
• Progressive Care Unit Nurse Manager
• ICU Registered Nurses
• ED Registered Nurses

Apply Today!
www.northwesternmedicalcenter.org

NMC is an Equal Opportunity Employer that 
promotes a smoke-free, drug-free environment. 

All new employees will be subject to a pre-
employment health screening and drug test.

https://www.rrmc.org/careers/nursing-jobs/
http://www.rrmc.org
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The Arthur L. Davis 
Publishing Agency, Inc. 

2020 Scholarship
Vermont State Nurses 

Foundation, Inc.
4 Carmichael Street, Suite 111, #215

Essex, VT 05452
(802) 651-8886

Applications for the $1,000 scholarship are 
open to ANA-Vermont members who are 

currently enrolled in an undergraduate 
or graduate nursing program and who 

are active in a professional nursing 
organization.

Submit your application by 
August 1, 2020 by filling  

out the online form:
https://docs.google.com/forms/

d/1HOXJkAdlshV2ioeRV3fkEsr16_rDxVh-
2ec3ttST_hU/viewform?c=0&w=1

Application for the 2020
Pat & Frank Allen 

Scholarship

Vermont State Nurses 
Foundation, Inc.

4 Carmichael Street, Suite 111, #215
Essex, VT 05452
(802) 651-8886

The Pat & Frank Allen Scholarship is a 
$1500.00 award given to a registered 

nurse who is a matriculated student in an 
accredited nursing program. 

Applications must be submitted by 
August 1, 2020. You do not have to be 

a member of ANA-Vermont but priority 
will be given to ANA-Vermont members, 

please go online to fill out the form:
https://docs.google.com/forms/

d/1HOXJkAdlshV2ioeRV3fkEsr16_rDxVh-
2ec3ttST_hU/viewform?c=0&w=1

Application for the 2020
Judy Cohen Scholarship

Vermont State Nurses 
Foundation, Inc.

4 Carmichael Street, Suite 111, #215
Essex, VT 05452
(802) 651-8886

The Judy Cohen Scholarship is a $2,000 
award given to a registered nurse who 
is in a baccalaureate or higher degree 

accredited nursing program. 

Applications must be submitted by 
August 1, 2020. You do not have to be a 
member of ANA-Vermont but priority will 

be given to ANA-Vermont members. 

To apply for the scholarship, 
please fill out this form:

https://docs.google.com/forms/
d/1HOXJkAdlshV2ioeRV3fkEsr16_

rDxVh-2ec3ttST_hU/
viewform?c=0&w=1

Marilyn Rinker Leadership Scholarship Application

Application – 2020 deadline: March 25, 2020

Name:  _____________________________________________________________

Address:  ____________________________________________________________

Telephone #:  ____________________  Email Address:  ______________________

Vt RN Lic # _____________________  VONL member since  _________________

School of Nursing: _____________________________________________________

Currently in which year? 1 2 3 4 year of graduation (if applicable)  _______________

Graduate school  _______________________ 1st yr  _________ 2nd year _________

expected date of graduation ______________

If employed in nursing, current employer  __________________________________

Currently receiving Financial Aid, Grants, Scholarships? Yes  _______ No  _______

If yes please list the sources ______________________________________________

Please attach to this form:
1. Résumé
2. Most recent transcript of grades demonstrating a cumulative average of 3.0 (B)
3. A brief essay (500 words or less) describing nursing leadership experience and 

aspirations, community service experience, commitment to serve in Vermont, 
and financial need

4. At least two (2) letters of recommendation (at least one academic and one work 
related)

5. Evidence of acceptance in an accredited program leading to an advanced degree 
in nursing if not yet matriculated.

I understand that if I receive an Advanced Degree Nurse Leaders 
Scholarship, I commit to practice nursing in Vermont for a minimum period 
of two years following graduation.

Student signature:  ______________________________ Date:  _________________

Return application (with attached materials) before March 25, 2020 to:

Martha Buck, VAHHS/VONL
148 Main Street, Montpelier, VT 05602

(802)223-3461/ext. 111 Martha@vahhs.org

Marilyn Rinker Memorial 
Scholarship 

The Marilyn Rinker Memorial Scholarship Award was established by the Vermont 
Organization of Nurse Leaders in 2009 to honor Marilyn’s lifelong commitment and 
dedication to professional nursing practice, nursing education and leadership. Marilyn 
held many leadership positions during the course of her career such as Nursing 
Director for Medicine and Cardiology at Fletcher Allen Health Care (University of 
Vermont Medical Center); Oncology Clinical Coordinator at the Vermont Regional 
Cancer Center; Clinical Research Nurse and Educator in Vermont and Rhode Island; 
and, BSN Nursing Program Director at Norwich University. Marilyn also served as 
the Executive Director of the Vermont State Nurses’ Association and President of the 
Vermont Organization of Nurse Leaders. 

This award provides scholarship support in the amount of $1000 for a qualified 
registered nurse to participate in an approved course of study leading to an advanced 
degree with an emphasis in nursing leadership.

Application Criteria for the Marilyn Rinker Memorial Award 
1. Current member of ONL 
2. Registered nurse or advanced practice registered nurse currently licensed in the 

state of VT* 
3. Demonstrated commitment to nursing leadership as evidenced by participation 

in professional seminars, organizations, work accomplishments, project, 
recommendations of peers

4. Currently enrolled or accepted in an accredited program that will lead to an 
advanced degree in nursing 

5. Willingness to commit to completing the program as indicated by realistic 
timeframe. 

6. GPA of 3.0 or the equivalent 
7. Two (2) supportive professional recommendations 
8. A double-spaced, short essay (500 words or less) of the reasons this nominee 

should receive the award according to the criteria listed above 
9. Nominee’s current Curriculum Vitae 

Nominations must be submitted by March 25, 2020. Annual scholarship award 
announcement will be made at the member reception and awards gala at the ONL 
Annual Meeting. 

*Vermont RNs will receive first priority. Applicants from other states will be 
considered if there are no applicants from Vermont or the scholarship criteria are not 
met by applicants from Vermont.
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Terry Trombino was awarded the 2019 $1,000 Arthur L. Davis Scholarship award 
for current ANA-Vermont members, who are currently enrolled in an undergraduate or 
graduate nursing program and who are active in a professional nursing organization.

Terry Trombino, graduated from the University of Vermont with a BSN in 1985 and 
has had a very rewarding career spanning over three decades. She works in the Surgical/
Pediatric/Neurosurgical ICU at the University of Vermont Medical Center (UVMMC), 
but had varied experience throughout her career ranging from Staff RN to Lead 
Clinical Coordinator, and is presently helping to develop an Extracorporeal Membrane 
Oxygenation program at UVMMC. She is certified through the American Association 
of Critical Care Nurses, both as a Critical Care Nurse (CCRN) and in Cardiac Surgery 
(CSC). She attained the level of RN IV at UVMMC and is currently one of only twenty 
nurses to achieve this distinguished honor. She wants to help develop future Critical 
Care Nurses on a broader basis. Her personal goal is to work as a Critical Care Nurse 
Educator or a Clinical Nurse Specialist. She is passionate about developing new nurses 
into advanced Critical Care Practitioners, and she is a preceptor for nurses orienting 
to Intensive Care sharing rationale and theory for why things are done. She feels her 
success has been due to her knowledge base and her belief in the principle promoted by 
the American Association of Critical Care Nurses theme for 2017 “Guided by Why”. 
Knowing why helps nurses have a solid base to work from throughout their career. The 
curriculum that Norwich University uses for attaining a Master of Science in Nursing 
Educational Track will enhance her practice and in precepting new nurses. Ultimately, 
the coursework will help with her goals of successfully becoming either a Nurse 
Educator or a Clinical Nurse Specialist in Intensive Care.

This $1,500 award is given to a registered nurse who is in a baccalaureate or higher 
degree accredited nursing program. 

Suzanne is completing her MSN for the dual purpose of obtaining a Psychiatric 
Mental Health Nurse Practitioner post-grad certificate, as well as to obtain the entry-level 
credential required to teach didactic nursing courses. She feels both these roles are in 
demand in Vermont, with accessible, affordable mental health care in the rural regions of 
our state being of critical importance. She seeks to make a difference in the health of our 
state and country through involvement in health policy both locally and nationally. This 
advanced degree will prepare and empower her toward this end. Her pursuit of nursing 
education has spanned the majority of her adult life, and the whole of her nursing career. 
Because of financial and life circumstances, She obtained all of her nursing education 
incrementally, starting as a nursing assistant, then LPN, ADN-prepared RN, and in 2015, 
obtaining a BSN. Now in her 50's, She is more passionate than ever about making a 
difference in the world through nursing and is committed to her goal of obtaining the 
MSN, the NP post-grad certificate, and going on to pursue doctoral-level education in 
nursing. 

This award is given to a registered nurse who is in a 
baccalaureate or higher degree accredited nursing program. 
Cynthia Peterson MSN, RN is a PhD student at UMASS 
Amherst College of Nursing and began her 4th year of full-
time education in fall 2019. Her career goals focus on nursing 
research, nursing leadership, and nursing education. She 
currently works in critical care as a direct care clinical nurse 
and has worked in this capacity for the last eight years. She has 
also worked in nursing education as a faculty member for two 

academic years, and in global health as a volunteer in 10 different trips abroad and is 
passionate about global health service. She has done research on improving healthcare 
for refugee populations, with awareness that this topic is especially important right 
now because refugees and asylum seeking families are currently being separated 
at the border and children are being detained in detention centers. It is important that 
nurses are prepared to care for this vulnerable population with sensitive, population 
specific care. Her research has focused on the hospital experience of refugee patients 
and their interactions with nurses. She is also interested in research to support nurses 
undergoing stress and anxiety. She plans to use the findings of her research to establish 
an appropriate intervention to improve healthcare for refugees and nurses. 

Suzanne Vaughn Awarded the 
Pat & Frank Allen Scholarship

Cynthia Peterson Awarded the 
Judy Cohen Scholarship

Terry Trombino Awarded the 
Arthur L. Davis Scholarship 

WALK-INS ARE WELCOME
•  *Sign on bonuses for RN & LPN $5,000
•  Excellent Pay and leading benefits!
•  Advanced Skilled Nursing in Homelike Environment

APPLY VIA THE FOLLOWING
•  Email Sue: SMelkonian@barre-phg.com
•  Message us on facebook.com/BarreGardens
•  Bring this card to pre-scheduled interview for $5 Starbucks or Dunkin gift card*
*Conditions Apply

378 Prospect St., Barre, Vermont  |  (802) 476-4166  |  barregardens.com/#careers

GI  •  Med/Surg  •  OR  •  Mental Health 
Nursing Assistants  •  LPN (Dermatology)

PA & LPN in Littleton NH  •  LPN & NA in Colchester VT
Additional opportunities available in all seven outpatient clinics

To learn more contact beth.macaskill@va.gov OR look on USAJOBS.GOV
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The Fall Conference, Nurse of the Future, which 
took place in Stowe was fabulous. After meeting 
the newly elected Board, who begin their term in 
January, many amazing speakers regaled us and 
inspired us to action. Dr. Lorissa Cole, CEO of ANA 
Enterprise, responsible for the operating activities 
and implementation of programs for the American 
Nurses Association, American Nurses Credentialing 
Center, and American Nurses Foundation and voted 
one of the top 50 most influential clinical executives, 
gave a heartfelt presentation. She shared about herself 
and her leadership journey starting in West Virginia, 
and spoke about how nurses represent the interests of 
the nation’s 4 million registered nurses, and we are at 
the forefront of improving the quality of care for all. 
Some topics discussed were staffing, a no-tolerance 
view of workplace violence, and nurse fatigue. Also 
mentioned was the Action Collaborative on Clinician 
Well-Being & Resilience, improving the health of 
nurses and communities, as well as advocacy for 
those less privileged. Dr. Cole also spoke about the 
need for mentorship and leadership. The resilience 
and collaboration of nurses is important, and she 
shared about nurses from around the nation gathering 
together on Hill Day, encouraging nurses to be 
leaders, get on Boards, and to mentor.

Tammy Toney-Butler, RN, CEN, TCRN, CPEN, 
SANE nurse and expert on anti-trafficking, who is 
trauma informed, and a survivor with 28 years of 
emergency department experience, shared her story 
and warned us not to be blinded by the myth that 
human trafficking only happens in other countries. It 
is happening in Vermont. It was horrifying to realize 
that modern day slavery is an immediate threat to 
our children and vulnerable adults, and that one 
trafficked person could generate $400,000 annually 
for their controller, in a booming business generating 
over $150 billion worldwide, but she gave us a plan 
to combat this crisis, and some skills to recognize 
the red flags. Who would have known what that 
crown shaped initialed tattoo could mean? Now I 
do. I had a hard time fathoming 210 sexual assaults 
per week, 10,000 rapes a year and what that would 
do to a person. Apparently even brain changes occur 

for many of these 40.3 million victims. Tammy shared 
that 87.8% of trafficking survivors came in contact with a 
healthcare provider during their trafficking situation and 
were not identified and offered resources/referrals. Part 
of her presentation was videoed and is available with her 
permission. If you were not there, you can learn about 
this threat to our children and vulnerable adults, and how 
to combat this crisis, as well as some skills to recognize 
the red flags. View the crown shaped tattoo that implies 
ownership, and learn more about brain changes that can 
occur for many of these 40.3 million victims. I should have 
the video up on the ANA-Vermont website in November. 
Perhaps with your help, trafficking survivors who come 
in contact with healthcare providers during a trafficking 
situation will be recognized next time.

The Disaster Preparedness and Implementation of 
a State Plan Panel shared how to use the state Crisis 
Standards of Care (CSC) 2019 plan, which is now available 
on the Department of Health website.

Suzanne Leavitt RN, MS, Survey & Certification 
Director-Division of Licensing and Protection, and Sarah 
Perry, Healthcare Preparedness Coordinator for Public 
Health in the Division of Emergency Preparedness, 
Response and Injury Prevention in the Vermont 
Department of Health provided an interactive discussion 
of emergencies that place extraordinary demands on 
nurses and health care facilities using a situation of Mount 
Mansfield Memorial Hospital, and a flooding situation 
without power. 

Michelle Stearns, DNP, MSN, RN, Simulation Program 
Director for Nursing and Allied Health Program, Vermont 
Tech discussed “The State of Simulation in Vermont” and 
the delivery of simulation for allied health students and 
practicing nurses, providing useful tips. She was available 
for discussion and time to practice with Sim man.

The Climate and Health Alliance Panel with Dan 
Quinlan (MS, MBA), Founder and Coordinator of the 
Vermont Climate and Health Alliance (VTCHA); Karen 
McKenny, nurse educator in Invasive and Non-Invasive 
Cardiology; and Jared Ulmer MPH, AICP, Climate & 
Health Program Manager at the Vermont Department 
of Health, spoke to the effects of climate change on 
our health. Did you know Vermont has the highest per 
capita incidence of Lyme disease in the nation? Lake 

Champlain and our water is at risk. For a graphic 
go to https://docs.wixstatic.com/ugd/a52874_
d30ced7649de4106bad612691268eea8.pdf

During lunch, Senior Vice President of NSO 
David Griffiths, shared tips to avoid malpractice 
and presented case studies, providing interesting 
examples and scenarios to consider. NSO provides 
discounted Nurse insurance.

Vermont Tech Professor Carolyn Stannard-
Carlo, who just received her DNP, presented on 
Using a Nursing Executive Assessment Tool to 
Enhance Nurse Leaders Self-Efficacy for Succession 
Planning. She shared the need for succession 
planning with coaching, mentoring, and grooming of 
internal employees who possess career advancement 
potential. And it was interesting to learn that 70% 
of hospitals report they have no succession plan. 
Her research to address the problem of nurse leaders 
being selected based on clinical expertise used the 
question “For nurse leaders in the director role in 
Bennington, Vermont does the implementation of the 
American Organization of Nurse Executives (AONE) 
Competencies Assessment Tool improve self-efficacy 
in the use of the AONE evidence-based assessment 
tool for succession planning over 8-10 weeks?” Her 
goal was to improve efficacy using this tool.

Cynthia Peterson, PhD candidate at the University 
of Massachusetts, ANA Board member, and 2019 
Delegate to Membership Assembly shared her 
experience bringing students to Peru, including a 
video of her students in action. It is feasible to bring 
students abroad. 

New nurse graduate and new Board member 
for 2020 Amy Swarr RN, BSN shared her student 
capstone, presenting well. Finally, Doug Wysockey-
Johnson- Executive Director of Lumunos, shared 
about well-being cohorts and we all participated 
in a mentorship exercise that paired the most 
experienced with the least experienced as well as 
those of similar abilities to share experiences. Many 
people enjoyed winning raffle prizes, and enjoyed 
the vender participation at break times. The annual 
business meeting was held successfully, and our day 
concluded just as the Stowe Jazz Fest began.

Fall ConFerenCe 

Nurse of the Future

Climate Panel Elizabeth Hassan standing talking to audience at convention
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audience convention

Dr Loressa Cole Jared Ulmer MPH, AICP Climate Health Program Manager 
at the Vermont Dept of Health

Lori and Cynthia Peterson

Michelle Stearns with Sim man fall conference

Ruth Elsa Balwin in foreground - 
new MA delegate

Tammy Toney Butler

Karen McKenny nurse educator 
climate panel

Carol Hodges Cynthia Peterson left and 
Tammy Toney-Butler on right

Dan Quinlan climate panel 
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The ANA Enterprise announces its intent to elevate and celebrate the essential, 
robust contributions of nurses as the world recognized 2020 as the "Year of the Nurse." 
Given the wide range of nursing roles in the U.S., ANA Enterprise will promote 
inclusivity and wide engagement of all nurses throughout the year. As an example, the 
Enterprise will expand national Nurses Week to a month-long celebration in May to 
expand opportunities to elevate and celebrate nursing. The World Health Assembly, the 
governing body of the World Health Organization, also declared 2020 the International 
Year of the Nurse and Midwife, in honor of the 200th anniversary of Florence 
Nightingale's birth. This celebration offers a platform to recognize past and present nurse 
leaders globally, raise the visibility of the nursing profession in policy dialogue and invest 
in the development and increased capacity of the workforce. 

Nurses are encouraged to use #yearofthenurse and follow ANA Enterprise on social 
media as we celebrate nurses in 2020. 

The American Nurses Association (ANA) and the American Nurses Foundation 
(the Foundation) are now accepting applications for the 2020 ANA Innovation Awards, 
powered by BD (Becton, Dickinson and Company), a leading global medical technology 
company. The application process is open through January 15, 2020. 

The ANA Innovation Awards include a $25,000 individual nurse award and a $50,000 
nurse-led team award for a product, program, project or practice that improves patient 
outcomes and safety, and exemplifies nurse-led innovation. These funds will provide 
support in translational research, development, prototyping, production, testing and 
implementation over the next year.  

Representing the largest group of health care professionals in the U.S. and providing 
care on the frontlines to millions, nurses offer an unmatched perspective on what works 
and what doesn’t work. Nurses have a tremendous amount of input, feedback and thought 
leadership to offer around not only the development of processes, systems and devices, 
but also in anticipating and solving the issues that impact their patients and communities.

The winner of the 2019 Individual Nurse Award, Kathleen Puri, created Fitsi - a 
bedside caddy that allows patients to easily clean their own hands and access their 
personal items without the assistance of a caregiver. Fitsi can help reduce the risk of 
infection and patient falls, while improving the patient experience and saving providers’ 
time. Michael Wang and Paul Coyne won the Nurse-led Team Award for iN, a wall 
mounted computer behind the patient’s bed that detects potential risks to patients and 
aggregates data from Electronic Health Records and other medical devices. Through 
predictive algorithms, iN is designed to help address preventable patient injuries and 
mitigate unnecessary medical errors. 

ANA and the Foundation are grateful to our partner BD for their commitment to 
nursing innovation. BD celebrates nurses’ influence and their innovative solutions to 
improve and transform nursing practice and patient safety. The company’s generous 
contribution to the Foundation and commitment to advancing medication management 
is in direct support of ANA’s Innovation Framework, which aims to cultivate nurse-led 
innovation and solutions that address the complexities of health care delivery.

“BD applauds the American Nurses Association for their commitment to Nursing 
Innovation that aims to improve patient outcomes and safety,” said Kelly Larrabee-
Robke, RN. MBA, MS, Vice President of Clinical Thought Leadership. “Nurses are 
leaders in managing care delivery and as advocates for our patients. Nurses are actively 
driving innovation into reality, as leaders in addressing the challenges and opportunities 
present in care delivery. We look forward to continuing to partner with the ANA in 
supporting the vital efforts of the Nursing Innovation community in driving discovery 
and radical thinking in health care delivery.”

Applications will be accepted through January 15, 2020 and evaluated by a blind, 
peer-review process conducted by a panel of national experts. Learn more at the ANA 
website: https://www.nursingworld.org/news/news-releases/2019-news-releases/
accepting-applications-for-the-2020-ana-innovation-awards-powered-by-bd/.

Year of the Nurse: ANA 
Enterprise Gears up for Global 

"Year of the Nurse" in 2020

Accepting Applications for the 
2020 ANA Innovation Awards, 

Powered by BD

Registered Nurses
Flexible, part-time and per-diem openings

Join our team
of residential intermediate care facility nurses!

We offer competitive salaries, an innovative 
and supportive work environment, and the 

opportunity to grow, all while making a difference 
in the lives of those who need us most.

At CCN you’ll find more than a job.  
You’ll find work that matters.

CCN is an Equal Opportunity Employer

visit rmhsccn.e3applicants.com
Rutland, VT • 802-775-2381

To apply

REPRESENTING VERMONT NURSES

Nicole Andreson
Attorney
802-859-7049
nandreson@dinse.com
dinse.com

Malpractice claims

Vermont Board 
of Nursing 

Proceedings

Nursing home 
negligence actions

Assistant Nurse Manager
A rare and wonderful opportunity for an RN who 

enjoys working with the elderly population! Valley 
Cares, Inc. is seeking an RN for fulltime work at our 
award-winning assisted living facility. This 32+ hr/

wk position has some schedule flexibility and works 
closely with our Nurse Manager as well as care staff.

Send cover letter, resume and references to  
Valley Cares, attn: H.R., 

PO Box 341, Townshend, VT 05353
bschaefer@valleycares.org

www.valleycares.org
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On November 19th, Andrea Brassard PhD, FNP, Senior Strategic Policy Adviser at 
the Center to Champion Nursing in America at AARP, shared about the Care of the 
Older Adult through a Free Webinar from ANA, including some interesting statistics. 
She noted that the number of Americans age 65 and older is projected to nearly double 
from 52 million in 2018 to 95 million by 2060, making older adults nearly 25% of the total 
population. Furthermore, 80% of Boomers want to work past age 65, and 87% of adults 
>65 want to live at home as they age. Yet the caregiver support ratio is changing, with 
less people available to care for older adults. In addition to providing functional support, 
46% of family caregivers perform medical/nursing tasks. Dr. Brassard shared how family 
caregivers worry about making mistakes and providing adequate care, and how many 
caregivers must learn tasks on their own, including ostomy and catheter care. Caregivers 
need more preparation, and support, and that is where nurses can help. Nurses can help 
family caregivers learn complex care, as well as provide emotional support. Telehealth 
can help people live at home and connect caregivers to others, including specialists. New 
technologies such as the virtual stethoscope-otoscope that can be plugged into a phone, 

Care of the Older Adult: Points to Remember
allowing health providers to hear heart, lung and bowel sounds can be used. Information 
from computer vision can be entered into the electronic health record and viewed at a 
nursing station. Practical tools such as the Fitsi bedside caddy can help, or a dementia guide 
expert mobile app that provides a centralized resource where caregivers can find evidence-
based information. The Nurses Improving Care for Healthsystem Elders (NICHE)  nursing 
education and consultation was also mentioned as a resource to help elders receive the care 
they need.

The obesity rate of older adults is increasing, with continued wide economic disparities 
across ethnic and minority populations, and more older adults are living alone and often 
with some form of cognitive impairment. ANA recognizes gerontological nursing as an 
evidence-based nursing specialty practice that addresses the unique physiological, social, 
psychological, developmental, economic, cultural, spiritual and advocacy needs of older 
adults, and has long fought for the needs of older adults. ANA monitors Medicare issues 
and has made many recommendations historically, from eliminating Medigap, reducing the 
age of eligibility, with a voluntary buy-in option, improving prescription drug coverage, and 
competitive bidding, to ensuring parity of payment for mental health services. ANA has 
also formed position statements such as Promoting Safe Medication Use in the Older Adult. 
The interactive webinar discussed many critical issues that must be addressed to meet the 
healthcare needs of older persons, how to best educate and inform health professionals, 
and nursing’s role in identifying positions and action to transform our healthcare system to 
meet the needs of the aging. The comments mentioned everything from the workforce, and 
stigmas on those who care for the aging, to faculty shortage issues. 

Unique Summer Opportunity in Vermont 
(June 16 - July 18, 2020)

Nurse/Assistant Nurse for Language Immersion Academy

If you have a passion for nursing, 
children, education and fun… 

this is the job for you!

RNs and LPNs please send resume to:
hr@middleburyinteractive.com

 
middleburyinteractive.com

Salary plus room 
and board!

Are you a new graduate or 
experienced nurse struggling with:
Time management l Workplace bullying/conflict

Constant stress l High census and patient acquity?

Reach out to an experienced RN coach who can help!
Sessions available In-person l Online l By telephone  

Personal l  Private l Confidential
www.drewtotten.com

802.855.7850

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses
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Some ANA-Vermont 2020 priorities
ANA-VT is the professional association for nurses in Vermont and is dedicated to 

improving the quality of healthcare and nursing, to enhance the health of the people of 
Vermont and nurses, empowering nurses and advocating health and wellbeing

Mission: To advocate for the nursing profession, health for people in Vermont, and 
affordable access to quality care for all. 

Vision: Inspire Vermont nurses to advance the nursing profession and the health of 
Vermonters.

Background
4 Million Nurses in America
• In Vermont: RN’s active 16533 + 250 LPN’s =16783 active licenses (Sec of State, 

2019) 
• Vermont annual mean nurse salary is $69,160 for RN’s: National average is $75,510 

(BLS, 2018).
• $106,000 for APRN’s and $58,430 for Health educators in Vermont (BLS, 2018)
• Approximately half of working Vermont RNs have a BSN or Higher.
• Average RN age– 50 (NCSBN National Nursing Workforce Study, 2018; Allied 

Staffing Network [ASN], 2017).
• According to the U.S. Department of Labor’s publication The Aging Workforce: 

Challenges for the Health Care Industry Workforce, 75% of the U.S. workforce will 
reach age 65 or older by 2050 (ASN, 2017).

Some Nurse Needs in Vermont
Between 2015 and 2030
• We will experience a 50% growth in the population aged sixty-five and older
• Demand for physicians and mid-level providers (physician assistants [PAs] and 

advanced practice nurses [APRNs]) will grow by approximately 300 or more FTEs
• Statewide demand for registered nurses will grow 22%. The highest growth rates 

are expected in nursing home and residential care settings (69%), and home health 
(41%)(AHEC, 2017)

• Demand for RNs will grow by 46%--from 438,600 FTEs in 2015 to 638,800 FTEs 
in 2030 (up 200,200 FTEs) (U.S. Department of Health and Human Services 
Health Resources and Services Administration Bureau of Health Workforce, 2018).

Violence and Injury in the Workplace
• Nurse's work damages their bodies from lifting and moving patients, resulting 

in more injuries than construction workers. Furthermore, over 75% of nurses 
questioned in a recent survey said they had been abused at work physically and 
verbally (Dvorak, 2017).

• In America, health-care workers are five to 12 times more likely than other workers 
to experience violence at work; worldwide, nurses are more likely to be attacked at 
work than prison guards and police officers (The Conversation, 2017). 

• In 2019 ANA presented a workplace violence webinar: 83% of people attending 
had experienced violence at work. 73% experienced work place violence they did 
not report

Domestic and Sexual Violence
• At the 2018 fall conference, nurses learned that one in three woman, and one out of 

six men are sexually assaulted. 
• At the 2019 Fall conference we heard from Tammy Toney-Butler, RN, SANE nurse 

and anti-trafficking expert, a survivor with 28 years of emergency department 
experience, who shared her story and warned us not to be blinded by the myth that 
human trafficking only happens in other countries. It is happening in Vermont.
- One trafficked person can generate $400,000 annually for their controller, and 

87.8% of trafficking survivors came in contact with a healthcare provider during 
their trafficking situation and were not identified and offered resources/referrals

Legislation bits
• Rep. Welch is a co-sponsor of the Lower Drug Costs Now Act of 2019 (H.R.3)
• Health Care for all – Go Sen. Sanders!

• Refugee health care access concerns, and potential racial disparities
• Collaboration on S.42 An act requiring at least one member of the Green 

Mountain Care Board to be a health care professional passed the Senate. Now in 
the House Committee on Health Care.
- Much discussion/testimony but it stalled in the House Committee on Healthcare

ANA Vermont is concerned about health benefit plans that provide inadequate 
coverage, or that have high deductibles that make access inadequate

• Pharmacist prescribing is a recent Office of Public Regulation topic. Education 
should be at least that of the nurse practitioner, but a multidisciplinary team 
approach is helpful

Higher Education
• National nurse faculty vacancy rate is growing
• Average salary of a nurse practitioner, across settings and specialties, is $97,083 

(AACN, 2017)
• Average salary for a master’s-prepared Assistant Professor in schools of nursing in 

Burlington/ Williston Vermont was $64,756 (salary.com)
• The nurse faculty vacancy rate is climbing; 1715 in 872 nursing schools (AACN, 

2018). Average salary of a nurse practitioner, is at $20,000 to 60, 000 more than a 
master’s-prepared nurse educator (RWJF, 2007;AACN, 2017).

• More nurses are needed in education and practice to maintain quality care, yet 
nationally >75,000 students were turned away (AACN, 2019)

• Current request from the OPR per General Assembly to review “statutory, 
regulatory, and accreditation standards for nursing programs within the State and 
nationally with the purpose of identifying barriers to recruitment of nurse educators 
in nursing education programs.
- Faculty recruitment is an issue, with consideration of lowering the faculty 

teaching standard. Many believed that a BSN prepared nurse could oversee 
clinicals. If standards were lowered at a state level for nurse faculty, there are 
still accreditation standards to consider. The idea of a boot camp, or pathway to 
assist clinical nurses to become educators was considered

Nurse Workforce Funding is Encouraged
• Title VIII Nursing Workforce Reauthorization Act has passed the House and goes 

to the Senate side at the Federal level. 
• ANA supported local legislation that helps the nursing workforce

- Act 72 (H.542) , Act 80(H.533) 
• Nurses spend more time with patients than any other health care providers; hence 

are more aware of patient outcomes and care quality (DeLucia, Ott, & Palmieri, 
2009). 

• During a staffing shortage, less time will be spent with patients. This puts patients 
at risk for injury, and nurses at risk for burnout. 

Environmental Concerns
• Eustachewich (2018) from the Post reports the United Nations Intergovernmental 

Panel on Climate Change, warned that we must make “rapid, far-reaching and 
unprecedented changes in all aspects of society” to save our planet… 

• Collaborating with the Vermont Climate Health Alliance on topics such as 
Reducing Carbon Pollution Emissions, clean water, air, and other environmental 
issues to protect the publics health, such as less microplastics in water

• Healthy food and water in schools, such as no lead in the water, or PFA’s

Other Issues
• Nurse Compact : Most nurses want it
• Safe staffing yes,– but no prescriptive ratios
• No limitations on Advanced Practice Nurses ability to prescribe 
• Opioid crisis support such as Act 82 (S.146) 
• Quality end-of-life care for an aging population
• We encourage fitness, recently sponsored the Leaf Peeper Marathon, and ANA 

Vermont is part of Healthy Nurse Healthy Nation
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Shared by ANA-Vermont ED at November VT Commission of 
Woman Advisory Meeting

Your next opportunity is at the 
Vermont Veterans’ Home!

We are hiring RNs on the evening and night 
shift to be part of our health-care team 

where we focus on resident-centered care. 
You will work with resident providers and oversee the care and 
services provided while honoring our Veterans. The positions 
are being recruited at two levels. Starting hourly salary for an RN 
I on the evening shift is $30.78; nights is $32.03; RN II on evenings 
is $33.69; nights is $34.94. 

For more information contact Patricia.Crossman@vermont.gov. 
Reference Job Requisition #172 or #176. Location: Bennington. 
Status: Full Time. Application Deadline: Continuous

Additional employment opportunities can be found on the 
State of Vermont careers website: careers.vermont.gov. Visit 
the Vermont Veterans’ Home website (vvh.vermont.gov) for 
information about our facility.

The State of Vermont offers an excellent total compensation package. To apply, you 
must use the online job application at https://careers.vermont.gov . For questions related 
to your application, please contact the department of Human Resources, Recruitment 
Services at (800) 640-1657 (voice) or (800) 253-0191 (TTY/Relay Service). The State of 
Vermont is an Equal Opportunity Employer.
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On behalf of the ANA’s Professional Policy Committee, ANA is pleased to announce 
that the Call for Proposals for consideration at the 2020 Membership Assembly Meeting 
is OPEN. The Membership Assembly, ANA’s highest governing body, will meet June 19-
20, 2020 in Washington, D.C. The Membership Assembly Policy Development Guide 
provides important information on submitting a proposal and key dates. The online 
proposal form can be accessed here – https://fs30.formsite.com/ANA_NursingWorld/
Dialogue-Forum-Topic/index.html?1574198055795.

Completed proposals must be submitted by 5:00 pm Eastern Time on Friday, 
January 31, 2020. Please direct any questions to Cheryl Peterson via email cheryl.
peterson@ana.org.

Membership Assembly 2020
Call for Proposals

The recent 11th Annual Nursing Research & Evidence-Based Practice Symposium 
attracted over 100 nurses from throughout the region. Christina Bushey, RN, VA-BC 
(CVPH) was this year's poster winner. The title of her poster - Do Patients With a 
History of Intravenous Drug Use (IVDU) Requiring Long Term Antibiotics Require 
a Prolonged Hospitalization? - was selected as the best poster among her peers at the 
symposium. 

Nicole Dragoon, MSN, RN, OCN (UVMMC) was runner up with her poster, Efficacy 
of Standardized Patients in Simulation: An ADN Students’ Perspective.

Pictured with the winner is Sue Murdock, DNP, APRN, GNP-BC (UVMMC) who has 
been involved with the Symposium since its beginning in 2009.

11th Annual Nursing Research 
& Evidence-Based Practice 

Symposium 

SAVE THE DATE
Stay tuned….

Nurses Legislation Day will be 
coming in early spring 2020. 

Visit the ANA-Vermont website 
for updates. 

Christina Bushey, RN, VA-BC and Sue Murdock, DNP, APRN, GNP-BC 

The Vermont State School Nurses’ 
Association is pleased to announce Alice Day, 
nurse at Twinfield School, has been selected as 
the 2019 School Nurse of the year. Alice was 
nominated by colleagues for her outstanding 
commitment to students and the community. 
Committed to the health of approximately 
400 students, Alice strives to personally 
connect with all students and their families. 
Alice is a collaborator, serving on multiple 
teams and committees within the school. Her 
commitment to health and wellness includes 
planning her school’s Walk and Roll to School 
Days and an annual Bike Rodeo, both models 
for the state. She also organizes a year round 
collection of new and used children’s clothing 
and boots to ensure that every student is warm 
and safe in winter. She would like to thank the 
Twinfield school community and the school 
administration for all their past and continuing 
support for all the school health and wellness 

initiatives she leads. Alice has demonstrated outstanding performance in the area of school 
health and represents the professional philosophy of school nursing. She was formally 
recognized for her accomplishments and contributions to students and families in Vermont 
at the Vermont State School Nurses’ Association Fall Conference on November 2, 2019. For 
more information about school nursing in Vermont please visit www.vssna.org.

2019 School Nurse of the Year
Alice Day
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The 2019 Leaf Peeper Marathon was a success October 6th thanks to over 30 volunteers 
from ANA-Vermont who supported the Central Vermont Runners. Volunteers received 
T-shirts and a free chili lunch as well as enjoying a beautiful fall day together cheering on 
runners and keeping them well hydrated. Thank-you volunteers! I loved the high spirits and 
dancing and singing. Some of us did a quick seven minute workout together to keep warm 
as we waited for the runners. Because of you a $5 donation was given to ANA-Vermont for 
each runner, and we had a great time supporting the health of Vermonters. 

Thank-you also to multiple nurse runners who received a 20% discount due to their 
ANA membership. You inspire us to be healthy Vermonters. Fabulous job!

For the 5K race, the male winner was Colin Clifford, and the female was Richarda 
Ericson. For the longer half marathon, Katie White was the top female finisher and Neal 
Graves was the male top finisher. For more race results see: http://www.iresultslive.com/?
op=results&eid=4498&subop=overall

And for pictures see https://anavermont.nursingnetwork.com/photo-galleries and 
http://leafpeepershalfmarathon.org/

The Leaf Peeper Marathon 

This position is eligible for full benefits. Join our hospital-employed group 
and enjoy working with a supportive team of experienced providers 
and staff. This is a rare opportunity to join a committed and seasoned 
hospitalist team!

VT APRN or PA-C license and two years of advanced practice 
experience required.
 

For further information, please contact 
Hollie Bachilas, HR Recruiter, at 
hbachilas@portermedical.org

The nocturnist schedule is five nights on/nine nights off (five 12-hour 
shifts per pay period). Shifts start Sunday night and go through 
Thursday every other week and currently run 6pm to 6am. 

Nurse Practitioner or Physician Assistant 
Nocturnist HospitalistJOIN OUR VT TEAM!

RNs and LPNs are needed in your Vermont area 
to provide skilled home health care to our clients.

Flexible hours to fit your schedule!
Weekend shifts available!

Contact Cindy Siessel
at 973-656-0425 or
csiessel@bayada.com

WE LOVE WHAT WE DO
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ANA/ANA-Vermont News

Bernie Sanders did well at the October democratic 
debate and stated he feels great after his heart attack as 
he told Americans he would prove to them that he has 
the fitness to serve by “mounting a vigorous campaign,” 
including a comeback rally with a special guest in 
New York. He reminded people that when it comes to 
Medicare-for-all, he “wrote the damn bill" and strongly 
defended his health-care plan, challenging Democrats to 
have the “guts” to stand up to the insurance companies and 
fight for a system that offers universal care and to stand up 
to the “corrupt price fixing pharmaceutical industry, which 
is charging the highest prices in the world for prescription 
drugs.”

Regarding impeachment Sanders stated “Mitch 
McConnell has got to do the right thing and allow a free 
and fair trial in the Senate… Trump is “the most corrupt” 
president in the history of this country.”

After moderators asked Warren how she would pay for 
Medicare for All, she focused on results, with Sen. Bernie 
Sanders jumping in to back up Warren on the details, 
highlighting the issues with the country’s current health-
care system. Meanwhile, Warren defended herself by 
calling Buttigieg’s plan “Medicare for all who can afford 
it” (instead of Medicare for all who want it), sticking by 
her argument that overall costs would go down for middle-
class families.

Over 25,000 people attended Senator Sander’s New 
York rally later in October, which advocated for public 
housing, and at the rally Rep. Alexandria Ocasio-Cortez, 
D-N.Y., praised the Vermont senator on stage.

Representative Peter Welch has also taken the stand 
to support impeachment of Trump. In October 2019 
Representatives Mary Gay Scanlon (PA-5), Brendan F. 
Boyle (PA-2), and Peter Welch (VT-At Large) introduced 
the Better Tools to Lower Costs Act of 2019 which 
expands access to affordable prescription drugs for low-
income Medicare beneficiaries by suspending an asset 
limit that prevents many in need from qualifying for relief. 
“With prescription drug prices skyrocketing, it’s more 
important than ever for vulnerable Medicare recipients to 
have easy access to assistance,” Welch shared “This bill 
would make sure that seniors are not penalized for saving 
for their future or prevented from applying for subsidies by 
onerous paperwork. It is an important step towards making 
sure seniors can afford the drugs they need.”

Prior to this, Welch introduced bipartisan legislation 
with Rep. David McKinley (R-W.Va) to address a loophole 
related to the 340B program that contributes to the rising 
cost of health care for consumers and threatens access 
to medications. To address the abuse of the loophole 
affecting prescription drug market that led to price 
increases for consumers and providers, The Closing 
Loopholes for Orphan Drugs Act restores the original 
intent of Congress by limiting the ‘orphan drug’ exclusion.

He also introduced the Building Efficiently Act of 2019, 
to encourage property developers to improve the energy 
efficiency of the buildings they work on. The bill would 
extend residential construction tax credits that expired, 

Fall Legislative Update
and continues to encourage grants for electrical vehicles 
and charging stations. Senator Sanders and Leahy are also 
supporters.

Welch is also a co-sponsor of the Lower Drug Costs 
Now Act of 2019 (H.R.3)

A preliminary analysis from the nonpartisan 
Congressional Budget Office (CBO) found that the core 
provision of Speaker Nancy Pelosi’s (D-Calif.) signature 
bill to lower drug prices would save Medicare $345 billion 
between 2023 and 2029. Peter Sullivan (2019) from The 
Hill, shared that H.R.3 would allow the secretary of 
Health and Human Services to negotiate lower prices 
on up to 250 drugs per year, and these savings would be 
applied to Medicare and people on private insurance plans. 

The Lower Drug Costs Now Act of 2019 (H.R.3) 
has moved out of the House Energy and Commerce 
Committee after 10 hours of debate and may come to a 
vote late October. Manufacturers who decline to negotiate 
will be penalized.

H.R. 3’s purpose is to establish a fair price negotiation 
program, protect the Medicare program from excessive 
price increases, and establish an out-of-pocket maximum 
for Medicare part D enrollees (Congress.gov, 2019, https://
www.congress.gov/bill/116th-congress/house-bill/3/text)

In many other countries, the government negotiates for 
lower drug costs, which helps to keep prices lower, but this 
is something different for America. The bill would reduce 
drug companies’ revenues between $500 billion and $1 
trillion over 10 years, and there is concern mentioned by 
Republicans that there would be eight to 15 fewer new 
drugs sold over the next 10 years, out of about 300 total 
new drugs during that time. The preliminary analysis 
reveals a reduction in the high cost of prescription drugs 
and big savings to American taxpayers. “The federal 
Centers for Medicare and Medicaid Services' actuary 
found that the bill would save American households $158 
billion over 10 years through lower premiums and out of 
pocket spending on drugs, and that total U.S. spending on 
health care would decline by $480 billion under the bill..." 
(Sullivan, 2019).

U.S. House of Representatives passed Congressman 
Dave Joyce’s (OH-14) H.R. 728, Title VIII Nursing 
Workforce Reauthorization Act. Introduced in January 
2019 by Dave and Representative Tulsi Gabbard (HI-02), 
who are both Co-Chairs of the Congressional Nursing 
Caucus, this bipartisan legislation would reauthorize 
programs and grants that support the recruitment 
and retention of professionals for our nation’s nursing 
workforce. The House passed H.R. 728 by a unanimous 
voice vote. Please encourage our senators to remember 
nurses needs.

Senator Leahy has also been active this fall, and 
cosponsored S.2548, a bill to address and take action to 
prevent bullying and harassment of students, and S.2501 
to amend the Richard B. Russell National School Lunch 
Act to improve the child and adult care food program. 
In addition, he cosponsored S. 2496 that amended title II 
of the Social Security Act to eliminate the Medicare and 

disability insurance benefits waiting periods for disabled 
individuals, and S.2461 The Arctic Refuge Protection Act 
of 2019. Related to immigration he cosponsored a bill to 
provide temporary protected status to eligible nationals of 
the Bahamas (S.2478), and set minimum staffing levels 
for US customs and border protection officers (S.2444). 
Perhaps he will take up the issue of nurse staffing next.

On a local level, legislators are gearing up for the 
winter session and many legislators are discussing climate 
change.

Reference: 
Sullivan, P.(2019, Oct. 11). CBO: Pelosi bill to lower drug prices 

saves Medicare $345 billion. The Hill. 

Offices:
Peter Welch 
Washington D.C he is in 2187 Rayburn or in Vermont:
128 Lakeside Ave, Suite 235
Burlington VT. 05401
Phone (802)652-2450 or (888)605-7270
Phone (201)225-4115

Senator Bernie Sanders
In Washington D.C. at 332 Dirksen and in Vermont
1 Church St, 3rd Floor
Burlington, VT 05401
tel (802) 862-0697
tel (800) 339-9834

Senator Patrick Leahy
437 Russell in Washington D.C. and in Vermont:
Burlington Office
199 Main Street, 4th Floor
Burlington, VT 05401
Phone: (802) 863-2525
(800) 642-3193

At VPCH nurses are leaders of innovation and change and are 
pivotal in the delivery of cutting-edge, high quality care that not 
only meets, but exceeds our industry standards. To learn more 
about what a career with VPCH can offer you and how you can 
make a difference in the evolving landscape of behavioral health 
care please contact Stephanie Shaw, Chief Nursing Executive, at 
stephanie.s.shaw@vermont.gov or (802)828-3059.

o Competitive Pay
o Comprehensive Benefits
o Nursing Shared Governance
o Professional Development Opportunities
o Tuition/Loan Repayment Assistance
o Lowest Rates of Seclusion/Restraint 
 State-Wide!

**SEEKING EXPERIENCED AND NEW GRADUATE RNS ** 

Vermont Psychiatric Care Hospital 

Where You and Your Work Matter 

Seeking an individual who will be responsible for designing, implementing and evaluating evidence-
based simulation experiences for nursing students.  Also responsible for continuous assessment of nursing 
education outcomes and ATI effectiveness. The position plays an important role in ensuring simulation 
and assessment programming is consistent with CCNE and INASCL standards, critical to our ongoing 
accreditation requirements. This position will also instruct nursing faculty on best practices in simulation 
for nursing education.

For more information and to apply for these and other great jobs:
https://norwich.interviewexchange.com

Norwich University offers a comprehensive benefit package that includes medical, dental, vision, group life and long term disability 
insurance, flexible-spending accounts for health and dependent care, 403(b) retirement plan with employer match, employee 
assistance program, paid time off including parental leave, and tuition scholarships for eligible employees and their family members.

Norwich University is an Equal Opportunity Employer

ASSISTANT DIRECTOR 
OF SIMULATION & 

ASSESSMENT

www.norwich.edu
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ANA/ANA-Vermont News

New Officers were elected this fall, and will begin their 
term in January:

Cynthia Peterson – President elect ANA-Vermont
(Lori Poirier begins her second year as president)
Eileen Girling – Vice President ANA-Vermont
Kathleen Craig – Treasurer ANA-Vermont
Danielle Piper – Secretary ANA-Vermont
Amy Swarr – Director and New Graduate Representative
Ruth Elsa Baldwin – Delegate Membership Assembly: 
Carol Hodges – Program Director
Catherine (Candy) Dewey – Foundation President
Basu Dhakal – Foundation Vice President

Our Board: Newly Elected ANA-Vermont Leadership
Cynthia Peterson, who currently serves as our 

secretary, and who stepped in to be our Membership 
Assembly Delegate, when our prior candidate was unable 
to serve, is now our president elect. She is completing her 
PhD and plans to do nursing abroad as well as locally. She 
is the perfect candidate to begin the International Year of 
the Nurse in 2021 as President, and will be learning her 
role in 2020.

Eileen Girling, vice president has much expertise to 
bring to ANA-Vermont. She was director of  the Vermont 
Medicaid Chronic Care Initiative, a previous Director of 
Implementation, Vermont Blueprint for Health, and State 

Director of Public Health Nursing, who has expertise 
with refugees. Additionally, she is the past president 
and co-founder of the Vermont chapter of the American 
Association of Occupational Health Nurses. She also sits 
on the North East Regional Board of Directors, Vermont 
Representative, Association of State and Territorial 
Directors of Public Health Nursing, & Environmental 
Health committee. She wants to further the vision and 
strength of nursing in Vermont in all areas of professional 
practice, expand membership as well as develop health care 
policies and practices that support nurses, via multi-level 
stakeholder engagement, local, state, regional and national 
partnerships. She believes nurses are at the heart of health 
care and instrumental in assuring a holistic approach to 
wellness, disease prevention, treatment, education, case 
management, palliative care…at all stages of the continuum.

Kathleen Craig, our treasurer, was the treasurer 
of Vermont Organization Nurse Leaders (ONL), and 
Represented ONL in Government Affairs. She is also a 
Good Neighbor Clinic volunteer. She pitched in last year 
when our treasurer left the state.

Danielle Piper, secretary, is a member of Sigma Theta 
Tau, and on Nursing Practice Committee and Nursing 
Professional Governance Council at her workplace. 
She hopes to increase membership, and be able to offer 
activities to build nursing camaraderie in Vermont. 
She currently takes minutes for a committee and was a 
recording secretary for a NY State political organization. 
She has excellent grammar and excellent writing ability. 

Amy Swarr, Director, is our new graduate representative, 
having recently graduated with her BSN from Vermont 
Tech. She already has raced in our ANA corporate 
cup team, volunteered for the Leaf Peeper Marathon 
coordinating volunteers, and presented her capstone at our 
last conference. She is a Collaborative Care Nurse, and a 
volunteer on the Windsor County Drug Task Force. She is 
already ready to start planning our next conference.

Ruth Elsa Baldwin - Delegate Membership Assembly 
was a previous Vermont President when we were the 
Vermont State Nursing Association back in 2010-2012. 
She has expertise in Home Health and Palliative care 
and wants to ensure appropriate working conditions and 
staffing for nurses. She simply states “I want to support 
Nurses and make a difference.”

Carol Hodges, our program director, oversees education 
for the Northeast Multi-State Division and is a peer reviewer 
so will be a great asset for continuing educational credits for 
events. She is a past president of our organization, and has 
a Masters from UVM with a public health nursing focus as 
well as a post graduate certificate from Champlain College 
in positive organizational development. She is also Chair of 
the Lamoille Valley Rail Trail, & Treasurer for Vt Inservice 
and Continuing Education Group. In addition to CNE 
activities, she strives to support all nurses and improve the 
quality of health in Vermont.

Catherine (Candy) Dewey, Foundation President, is a 
board member and past chair of the Horizons Critical Care 
symposium and a member of Vermont Green Mt Chapter 
AACN. She is a nursing educator and also works per diem 
in the ICU. She has been a rescue squad volunteer for 35 
years and is a strong supporter of nursing students and the 
nursing profession

Basu Dhakal, Foundation Vice President, was an 
Academic Head in Higher Educational facility in Nepal, and 
is now on the Advisory Board - CGBD in Burlington. He was 
on the founding Board and is President of Vermont Hindu 
Temple, and is on the Advisory Board of VT Leadership 
Educational on Neurodevelopmental Studies at UVM. He 
hopes to educate new nurses about ANA-Vermont. A believer 
in unity and diversity, Basu advocates to ensure that nurses 
are valued and have a safe place to practice.

Lori Poirier, MSN, Vice President of Operations, Centurion 
Vermont, will continue to serve her second year as president. 
She has experience in administration, and is a certified 
correctional health professional, and a talented manager of 
people and finances. She also serves as the treasurer of the NE-
MSD, and the opioid crisis is an area of focus for her.

Elizabeth Hassan has done a fabulous job as Vice 
President, but as the new CNO of Rutland Regional, she 
has enough on her plate. She was recognized by Vermont 
Digger in September 2019 as being a rising star. She 
worked hard and did a great job representing ANA-
Vermont. She is also a nurse education planner with 
expertise, and we have greatly appreciated her many skills. 
Thank-you for your service.

• Emergency Room

• Operating Room

• Maternal Child Health

• Inpatient Medical Surgical Unit

• Flex Pool RN 

• Office RN
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Pharmacist Prescribing
Stakeholders were invited to join the Office of Professional Regulation (OPR) to 

evaluate the costs and benefits of incorporating prescribing authority into the scope of 
practice of licensed pharmacists. Questions considered included: 

• whether Vermont pharmacists are empowered to perform patient-care services 
commensurate to their training; 

• whether pharmacist prescribing would improve access to care and relieve burdens on 
primary-care sites; 

• whether and in what context prescribing by pharmacists is most appropriately 
governed by independent practice standards, formularies, collaborative agreements, 
protocols, or standing orders;

• and which particular access bottlenecks may be relieved by provision of care by 
community pharmacists

This discussion has just begun, but may move quickly and nurse practitioners are 
invited stakeholders. Pharmacists are seeking recognition as integral members of the 
health care team to improve access to quality care. At least 43 states permit limited 
pharmacist-dependent prescribing as part of a Collaborative Drug Therapy Management 
agreement while three states: New Mexico, Montana, and North Carolina allow 
pharmacists to” initiate” drug therapy. The VA system has permitted clinical pharmacists 
to prescribe using protocols (ie. Anticoagulant therapy). The Doctorate of Pharmacy 
could be the minimal requirement to ensure the requisite preparation to prescribe, but the 
discussion has started. A useful website for information regarding prescribing authority 
is https://naspa.us/resource/swp/.

ANA-Vermont does agree with a multidisciplinary team-based approach, but wants to 
make sure diagnosing is not part of their prescribing, and would expect these pharmacists 
to have at least the education a nurse practitioner holds. Patients deserve access to safe, 
quality care. 

Nurse Educator Workforce Development Stakeholder Meeting
ANA is also part of another workforce request from the OPR and General Assembly 

starting this fall, that includes the “review of statutory, regulatory, and accreditation 
standards for nursing programs within the State and nationally with the purpose of 
identifying barriers to recruitment of nurse educators in nursing education programs.”  

Act 30 (2019), § 8.  
  

The following questions will frame the discussion:
• What is the appropriate, contemporary role of the Board of Nursing in oversight of 

nurse-education programs?
• What are the risks of eliminating or limiting Board involvement in nursing program 

approval?
• Are nursing curricula matched to the skills actually needed in contemporary 

practice?
• Is there really a deficiency of available nursing faculty?  If so, why, and what can 

be done about it?  What role does educational debt play in discouraging pursuit of 
graduate education?

• If there is a deficient supply of clinical educators, why haven’t salaries risen as 
necessary to attract candidates?

• Are existing faculty requirements reasonably calculated to ensure preparation to 
teach? 

• Does an MSN prepare clinical instructors to teach in ways a BSN does not?  
• Is a teaching “boot camp” a viable alternative to an MSN for clinical educators?

Stay tuned for updates and let your legislators know your opinion.

General Assembly Directed 
Office of Professional 

Regulation Discussions

Vermont New Members  
July - September 2019

Louisha Coppins
Joshua Correia

Bridget Corriveau
Heather Crego

Karen Downing
Melissa Francett

Terri Graham
Susan Jaynes
Faith Lloyd

Charlie Mayhew
Krystal McGovern

Jacob Morrill
Samantha Roberge

Rhonda Roberts
Janet Schapiro

Ben Shultz
Audra Sicard

Mary Frances Skaza
Jill Smith

Kristine Stecker
Sara Tator

Sara Trepanier Tudor
Doris Vanmullen
Suzanne Vaughn

Irene Wawrzyniak
Alicia Yates

IS YOUR NURSING ORGANIZATION 
PLANNING AN EDUCATION PROGRAM?
CONSIDER APPLYING FOR CONTACT HOUR APPROVAL

FOR MORE INFORMATION CALL THE ANA-Vermont OFFICE @ (802) 651-8886

The Northeast Multi-State Division, (NE-MSD) is accredited as an approver of 
continuing education in nursing by the American Nurses’ Credentialing Center’s 
Commission on Accreditation.

Seeking a full-time tenure track appointment rank of Assistant Professor who is 
committed to excellence in teaching, scholarship and service with a specialization 
preferred in mental health nursing. Teaching assignments include undergraduate 
courses in the classroom, online instruction and clinical teaching within a clinical setting.  
Faculty members are expected to pursue research and scholarly activities in their area of 
clinical specializations.  Additional responsibilities include advising students, curriculum 
development, program assessments, and university service. 

To apply, please visit:  
www.norwich.interviewexchange.com

Norwich University is an Equal Opportunity Employer

ASSISTANT PROFESSOR 
OF NURSING

www.norwich.edu

Happy 

Holidays 
from the Board and Staff at the 
American Nurses Association 

Vermont!
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In August, a survey went out to all ANA-Vermont 
members. Questions were asked with a five point Likert 
scale (strongly agree, agree, neither agree nor disagree, 
disagree, strongly disagree) for responses, and a space to 
add comments. Here are the questions with the results:

• The workforce and shortage of primary care providers 
is an urgent issue: over 96% agree or strongly agree, 
with 4% neither agreeing nor disagreeing.

• When asked if LPN’s should be a part of ANA-
Vermont, >64% agreed, 29% were neutral and two 
disagreed.

ANA-Vermont Member Fall Survey Result
• When asked if they were aware of ANA’s many 

American Nurses Credentialing Center (ANCC) 
offerings and free webinars for members, 93% 
agreed, 4% were neutral and one disagreed.

• When asked if ANA-Vermont should collaborate 
with other ethical businesses that agree with our 
mission and values on legislative issues 82% agreed, 
18% neutral and no one disagreed.

• Would nurses want an RN license plate for their 
vehicle if it were available? The results were diverse, 
with 32.15% wanting one, 32.14 % neutral and 35.7% 

disagreeing. This being considered as a revenue 
source will not be pursued now without more 
support.

• Over 75% agreed that legislative updates and 
advocacy are important to them, with 21% neutral.

• When asked if there should be more fun events for 
members to get together, the same amount agree as 
do those who neither agree nor disagree (46%), and 2 
do not want more events.

• When asked if nurses should be knowledgeable 
about climate change and how it affects health, 82% 
agree, 14% are not sure, and 1 disagreed.

• Seventy percent of nurses who responded to the 
survey are aware that the American Nursing 
Association of Vermont is not affiliated with the 
Board of Nursing, while 27% neither agreed not 
disagreed. Three percent disagreed. Please know, 
ANA- Vermont is not affiliated with the Board of 
Nursing. The Board of Nursing has a single mandate: 
public protection. Because of their regulatory 
authority, they consider it a conflict to advocate for 
the nursing profession. In contrast, ANA-Vermont 
has as its mission: To advocate for the nursing 
profession, health for people in Vermont, and 
affordable access to quality care for all. 

Comments included:
“I would like to see increased collaboration between 

VT ANA and other VT nurse specialty organizations - like 
School Nurses, Critical Care Nurses, Public Health Nurses.” 

“The workforce shortage of nurses is critical in all 
types of facilities and in the educational arena.”

“I am glad to see the RN license plate issue come up. I 
used to have one when I was a resident of NY and I was very 
proud of it. I have often thought of asking about it but it seems 
kind of trivial compared to some more obvious crises.”

“I have been working in Vermont for 25 years. For 
many years I have seen abuse, neglect and exploitation 
occurring to vulnerable adults. I have seen nurses given 
the option "to resign" rather than be terminated. Then 
they are free to go to another nursing facility and continue 
acting unprofessionally, unethically or incompetently. 
How is this any different than the Bishops who reassigned 
priests to different parishes and allowed the abuse to 
continue? We need to change something in the law.” 

“More articles on Public Health Nursing.”

I hope to see more collaboration and more student and 
LPN involvement, and I encourage you to send articles 
and events. The survey went out to all members of ANA-
Vermont to help us prepare for the next legislative session, 
and direct our focus. Many thanks to all who participated. 

Confidential Contact info:
802-828-1635

89 Main Street
3rd Floor

Montpelier, VT

Website:
www.sec.state.vt.us/

professional-regulation/
professions/nursing.aspx

Visit nursingALD.com today!

Search job listings
in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events
for nursing professionals in your area.

Your always-on resource for nursing jobs, 
research, and events.
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ANA-Vermont
Membership Application

$15

$174

$15 $174

ANA-Vermont 
Foundation — Honor a 

Nurse Campaign
Nursing continues to be the most trusted 

profession as indicated in annual surveys. This 
attests to the collective contributions nurses 
make as they care for patients, families and 
communities. Efforts of individual nurses however 
deserve special recognition by colleagues, 
employers, patients, families and friends. There are 
many reasons to Honor a Nurse such as: to thank 
a mentor, to acknowledge excellent care given 
by a nurse to a patient, to celebrate a milestone 
such as a birthday or retirement, or to recognize 
a promotion. Just think for a moment, you will 
know a nurse to honor. Celebration: The honored 
nurses and the persons nominating them will 
be recognized at the ANA-Vermont Convention 
in 2020. The honored nurses each will receive 
a certificate identifying the person recognizing 
her/him as well as the reason for the honor. 
Submit nominations by: September 1, 2020. All 
contributions are tax deductible to the full extent 
allowed by law. ANA-VT Foundation is a 501(c)3 
organization. Nominations this year are online.

Please go here to nominate someone: 
http://goo.gl/Z0F4f

ANA/ANA-Vermont News

Dear Providers;
My name is Larry Masterson and I am a Doctor of 

Health Sciences student (2020) at A.T. Still University. 
I am looking for participants willing to complete a 
confidential online survey for my applied research 
project (ARP), the Psycho-economic Effects on Providers 
in Response to Non-participatory Out-of-Court 
Settlements. The purpose of the study is to determine if 
non-participation in out-of-court medical malpractice 
settlements affects the severity of depression, anxiety, 
relationship failure, hopelessness, haplessness, and suicidal 
ideation, and determine if non-participation in out-of-
court settlements adversely affects professional status and 
income. The online survey will require approximately 
10 minutes to complete. If you wish to participate, or 
have questions regarding participation in the survey, 
please contact the researcher via the encrypted email 
address, mmssresearch@outlook.com. Thank you for your 
contribution to this important study of the psychological 
and economic responses to non-participation in out-of-
court medical malpractice settlements. 

Request for Survey 
Participants 

Psychiatric Nurse Practitioners

Matrix Health Systems
80 Linden Street
Brattleboro, VT 05301
Attn.: Program Administrator

Private Behavioral Health Practice has openings 
for Psychiatric Nurse Practitioners for our 
Brattleboro and Burlington Vermont locations. We 
are an established, multi-disciplinary practice that 
offers credentialing, billing, and collaboration with 
colleagues in pleasant, historic buildings.

If you are interested in 
joining our comprehensive 
clinical team, 
please contact us at: 

Centurion is seeking nurses who are ready to 
make a change.

We are proud to be the provider of healthcare services to 
the Vermont Department of Corrections.

Triage RN/Clinical Manager

White River Family Practice 
has an immediate opening for an R.N.  The 
role of this position includes phone triage, 
supervising a strong group of medical 
assistants and being involved in many 
aspects of performance improvement.  
White River Family Practice is a small, private 
practice whose mission is to provide high 
quality state-of-the-art primary medical care 
with compassion and professionalism.  This 
is a Monday through Friday position with no 
evening or weekend hours.  

Please check out our website at 
whiteriverfamilypractice.com.

If you would like to be a part of this dynamic 
team, please send a cover letter and resume to: 

White River Family Practice
331 Olcott Drive, Suite U3
White River Jct., VT  0500l
jarey@wrfpvt.com




