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NJSNA Special
Election 10/23-11/5/11
Due to an error, NJSNA has to
void the May
election. Please
visit pages 3-14 for
instructions and
candidate bios.

Intelligent Failure: Part II?
Mary Ann T. Donohue, PhD, RN, APN, NEA-BC,
President

As is explained elsewhere
in this issue, we at NJSNA
are now confronted with the
need for a special election.
The circumstances that led
up to the event can best be
described as a “near miss,” a
term well familiar to those of
us working and practicing in
any of the innumerable health
care settings in New Jersey.
However, the term itself was
Dr. Mary Ann T.
not invented nor did it have its
Donohue
roots in health care. Rather,
aviation, following a fatal air crash in the 1970s
near Washington, DC took the lead in advocating
immediate and confidential reporting of any perceived
Conte is Mayor of Wall Township
compromise in safety. Other industries, most notably
fire rescue, rail and automotive transportation and
health care followed.
Last issue, I wrote about the phenomenon called
intelligent failure, and made mention of Burnison
(2011) and his book, No Fear of Failure. Failure,
I learned, only becomes “intelligent” when the
individual, at the crossroads, makes the decision
to “shift from setback to lessons learned” (p.xviii).
Burnison’s book is the result of interviews of twelve
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Several
weeks
following
the
customary
announcement of NJSNA’s election results, it was
brought to our attention that a number of nurses
employed at Shore Memorial Medical Center
were possibly denied access to vote. While the
Non-Profit Org.
nurses themselves did not exercise their option

Page 14

Index

current resident or

October 2011

U.S. Postage Paid
Princeton, MN
Permit No. 14

to notify headquarters that they tried to vote and were
unable to do so, we quickly came to the realization that
through a data entry and retrieval error, our lists of
active and inactive members simply weren’t accurate.
After numerous phone calls to experts at the state and
national level, we decided to take the bold action of
repeating the entire NJSNA election and cancel the
planned August 1st installation. Some may feel that
this is a drastic step. Those in the membership, who
recently won their elective office, may feel upset, with
perhaps good reason. With a new election, the results
may have a completely different outcome. As your
president and from Pat Barnett, CEO, we apologize
to you and take full responsibility for the situation and
the inconvenience it has caused. At the same time,
I extend kudos to Pat Barnett, CEO of NJSNA for
diligently pursuing, researching and presenting every
possible remedial scenario to the Board of Directors
and to Jennifer Marten-Steen, who immediately
investigated and reported the data entry and retrieval
error.
A special Board of Directors meeting was held in
August in order to allow the Board to immediately
address gaps in our policies and prevent a recurrence
of this or a similar nature. Wording sound familiar?
They are in my organization; in fact, in every meeting
of a serious incident committee, when an explanation
takes place that errors aren’t usually the “fault” of any
one particular person, but rather, broken systems,
when taken together, result in a particular failure.
As the leader presiding over the special August
meeting, I was acutely conscious of our board’s unique
opportunity to practice what I had learned and wrote
about most recently as intelligently as possible.
As Burnison quoted Henry Ford, “Failure is the
opportunity to begin again more intelligently.” (p. xviii)
Members, I believe that, in the review of the
events leading to the need for the special election,
your NJSNA Board of Directors has done exactly
that. At the upcoming regular meeting of the Board
of Directors, we will start the new year in September
with a fresh set of policies and procedures that have
been scrutinized by yes, experts at the state and
national level. We have initiated discussions related to
proposed bylaws language, aimed at improving our
election processes. I thank you for your patience and
understanding as we move forward, and of course,
invite you to exercise your member’s right to vote and
participate in the special election.
References:
Burnison, G. (2011). No fear of failure. San
Francisco: Jossey-Bass.
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CEO M essage
The Challenge of Now
Patricia Barnett, CEO
As I write this column, my
desk has dust on it from the
ongoing construction, and the
sound of hammering is in the
background. New Jersey State
Nurses Association has started
the long overdue renovation
of its headquarters’ bathrooms
so they will be ADA
compliant, making repairs to
an obsolete electrical panel,
and fixing other problems that
Patricia Barnett
arose. Change is messy, but
necessary so that we look forward to having working
bathrooms in the building, an electrical system that
can handle the needs of the 21st century, and no
more dust.
The same is true for many other challenges NJSNA
is dealing with right now:
1. The upcoming election for NJSNA and some
regions under new NJSNA Board rules
2. Securing recognition for nurses and APNs
as key providers under Managed Care
Organizations (MCOs), and under the
implementation of the Affordable Care Act
3. Evaluating our annual convention
These issues challenge staff, members and
nonmembers alike as the programs that worked in the
past no longer fit like a comfortable old shoe. While
we may know something doesn’t work as well as it
used to, we have no guarantees that the “new” will
work at all. It takes a leap of faith, trust in the future
and each other.
NJSNA President Mary Ann Donohue discussed
the reasons that the Association is conducting a
repeat election in her column. One member asked if
a catastrophe happened. No, it was a wakeup call that
we needed to strengthen our policies and practices
to prevent a problem. Does it make things more
structured—yes. Is it distracting—yes. Is it necessary
in a world where organizations need to be more
accountable and transparent—yes.
Over the last two months there has been a back
and forth around the role of APNs with MCOs and
Medicaid payment. What is clear is that everyone
loves nurses. What is less clear is whether nurses will
be treated as professional equals and given the same
privileges as other professionals who provide care to
patients. What is at stake is the transition of Medicaid
patients in MCOs. Will patients keep their current
primary care provider? Will nurses who have been
caring for mental health patients including prescribing
medications, have those prescriptions honored? These
are not abstract questions about what APNs might do;
these are difficult issues that will impact patient care.
On the other hand are APNs doing everything they
can to be credentialed? Will APNs be content to work
under a physician provider number and be invisible to
payers so the role of APNs goes unrecognized It can
feel risky to step forward and say “I am standing on
my own two feet” and work as a colleague. If APNs
do not do that, it is easy to ignore their independent
role and keep them in a dependent position.
Recently NJSNA and APN members met with
the various state agencies and with MCOs to discuss
nurses practicing to the full extent of their licensure
—these were at times uncomfortable discussions.
Explanations that children with mental illness should
first be seen by psychiatrists instead of psychiatric

APNs because they are fragile, ignores the reality that
psychiatric APNs are currently caring for 20% of all
Medicaid psychiatric patients including children. It
also ignores the harm to patients if they must wait 4
to 6 months to get an appointment with a psychiatrist
if APNs may not see these patients for the first visit
and write a prescription. The state agencies did
listen to the nurses and they are working with us to
ensure patients are cared for. In another meeting
with an MCO there was a discussion of how medical
homes will improve patient care, but nurses were
never mentioned as instrumental team members. As
studies show, it is nurses working in the clinics and
the communities with patients who have the greatest
impact on patient care and outcomes—but nurses
were not even a footnote. i, ii It is difficult when it is
stated that nurses are important, but they are not
treating nurses as fully qualified professionals.
Nurses should not be invisible or hesitant to speak
out when nursing and patients are adversely impacted.
As Florence Nightingale pointed out: “No man, not
even a doctor, ever gives any other definition of what
a nurse should be than this—‘devoted and obedient.’
This definition would do just as well for a porter.
It might even do for a horse.” Florence Nightingale
was not obedient or unwilling to challenge the status
quo. She paid dearly for that, but she revolutionized
nursing. Nurses must take the positions they have
merited and that have been reinforced in the “Future
of Nursing Report.” My role and your role is to
champion that.
Finally, NJSNA and the New Jersey League for
Nursing have decided not to continue the joint annual
NJ Nursing Convention. Both organizations have
changed over the years and some of our goals are no
longer congruent.
• So will the world fall apart if we do not have
a three day extravaganza in Atlantic City in
March? No.
• Will there be challenges getting people to smaller
one day meetings? Perhaps, we don’t know.
• The Convention committee is struggling with
this question—What do nurses want? Do we
plan a big extravaganza in fall of 2013 in
Atlantic City or elsewhere? Perhaps.
Having the option to rethink our convention is
a great gift but it is also terrifying since the money
from the convention goes to support NJSNA and the
continuing education program. NJSNA is focusing
on what we do best—policy, legislative leadership
and evolving issues. In a world where healthcare is
dramatically shifting and so is the role of nurses we
think nurses do care and want to know more about
how it will impact them. We will try new things, new
approaches because that is also teaching by leading
and we will learn a great deal on the way.
There are many other issues that hit my desk
with the dust every day. Our staff is pushed to their
limits trying to address the issues we face; sometimes
successfully, sometimes not. It would be easier to say
it is too hard or too uncomfortable so stay the course.
But organizations and professions do not die from
staying the same; they die because they do not evolve.
So ignore the dust and angst over change. We are
evolving.
i

ii

“Review finds APRNs may outperform physicians”
Nurse.com
News;
http://news.nurse.com/
article/20110728/NATIONAL02/108010017/-1/
frontpage July 28, 2011
Mundinger, Mary O. “Some Patients Have
Comparable Short-Term Health Outcomes When
Treated By Physician or Nurse Practitioner” JAMA.
2000;283:59-68,106-109
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NJSNA Election Policy—August 16, 2011

NJSNA Special Election
10/23-11/5/11

Online voting begins 10/23. Requests for paper
ballots must be received by 10/21/11 and postmarked
by 11/5/11 to be counted. Note: Region 1, 3, 5, & 6
are included on the state ballot.
1.

2.
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Eligible Voters
Eligible voters are individuals who are members
of NJSNA for at least a full 2 months dated from
the 1st of the month prior to the month the vote
is held and they are up to date on their dues. (For
example, the election is May 1st - the individual
must be a member of NJSNA continuously since
March 1st of the same year. If the election is
May 15th, the individual must be a member of
NJSNA continuously since March 1st of the same
year). Eligible voters must continue meet all the
requirements of membership including being up
to date on their dues and current registered nurse
licensure on the day that they vote.
a. A list of current members will be published
on the NJSNA website prior to the first day of
balloting.
b. It is up to individual member to validate the
information and contact the designated NJSNA
staff person during regular business hours (as
stated on the website) prior to voting if the
member believes he/she were omitted from the
voting list in error so a correction can be made.
c. Any NJSNA member in good standing may
present evidence that there is an error in the
list of current members prior to voting up to the
closing of the vote.
d. Failure to notify NJSNA of an error in the voting
list prior to the closing of the vote is considered
a waiver of the member’s right to challenge the
voting list or the election.
e. Failure to notify NJSNA that the member is not
on the voting list prior to the closing of the vote
is considered a waiver of the individual’s right to
challenge the voting list or the election.
Election Challenges
a. Timing
An election must be challenged in writing to the
Election Committee. All challenges must be filed
from the date of nominations are posted until 14
calendar days following the closing of the vote.

Failure to file within these timeframes constitutes
a waiver of the right to challenge.
b. Grounds for Challenging Election
A challenge may be filed in writing by any NJSNA
member eligible to vote. The challenge shall
specify the nature of the complaint, including any
violation of NJSNA bylaws, procedures or the
law, and explain the basis for why the member
believes the outcome of the election was affected
by the complained of conduct.
The grounds for challenging an election may be
based on:
1. Ineligible voters;
2. Procedures required for conducting the
election were not followed;
3. Procedures or actions directly related to the
election applied during the election were
unauthorized or contrary to applicable law;
4. The NJSNA bylaws and policies pertaining
to the election were not followed; AND
5. The action had a material impact on the
outcome of the election
c. Process for addressing the election challenge
All written challenges submitted by members
eligible to vote are investigated by the 5 member
Election Committee appointed by the President.
In the event the President is the subject of an
election challenge, the Election Committee shall
be appointed by the President Elect. The Election
Committee shall be comprised of three members
of the NJSNA Board of Directors and two region
presidents. The NJSNA President shall designate
the chair. The committee may hold a hearing if
they deem it necessary. The Election Committee
will present their decision and recommendations
within 30 days after the filing of the challenge
to the NJSNA BOD. Decisions made by the
Committee members may be appealed to the
full NJSNA BOD by filing written notice of such
appeal within 10 days after the decision is issued.
Pending the decision of the NJSNA BOD, the
decision of the Election Review Committee will
be in effect. The decision of the NJSNA BOD is
final.
•
If the election is challenged while in
progress, it will continue unless a decision is
reached by the NJSNA BOD based on the
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Election Committee recommendations to
stop the election and declare it void.
If challenged after it is completed, the
officers chosen during the election being
challenged will take office and remain in
office until a decision on the challenge
is reached OR until a new vote has been
completed and new officers are selected.
Those who are defeated in the new election
will step down from office on the date the
official announcement is made and the
winner will take his/her position.
Challenging electronic elections: Absent
proof of a technical or mechanical
irregularity, it shall be assumed the
electronic vote count is correct.

•

•

If the BOD finds that there are sufficient grounds
to hold a new election it will set a date for the
election and post in the next edition of the New
Jersey Nurse.
d. Grounds for challenging a voter
A member who desires to challenge the right of
another member or members to vote should do
so by presenting the challenge to the Elections
Committee. This should be done before the vote
is cast. The grounds for challenging a voter are:
•
Not being a member in good standing
•
Using NJSNA, region funds or money,
or anything of value donated by his/her
employer to finance their campaign
•
Acting on behalf of a competing
organization to the detriment of NJSNA
•
Violating the ANA Code of Ethics for
Nurses
1.

The burden of proof is on the challenged
voter to show that he or she is a qualified
voter once a challenge is cast.
Only
members in good standing (dues are up to
date and hold a current nursing license) will
be allowed to vote
2. No challenges to a voter will be acceptable
after the vote is cast

e. Grounds for challenging a candidate
Any NJSNA member eligible to vote may
contest a candidate’s fitness for office based on:
• Not being a member in good standing

NJSNA Election Policy continued on page 4
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NJSNA Election Policy continued from page 3
•
•
•
6.

LOTS OF RN OPPORTUNITIES

CONTRACTS & PER DIEM AVAILABLE!

restore their membership once notified of the
lapse by NJSNA. If not they will not be eligible
for the office prior to the election their name will
be removed from the ballot. Once on the ballot
they will remain, however, votes for the candidate
will not be counted. If an elected candidate
drops his/her membership after the election the
position will be considered a vacancy to be filled
according to NJSNA bylaws.

Using NJSNA, region funds or money
donated by his/her employer or anything of
value to finance their campaign
Acting on behalf of a competing
organization to the detriment of NJSNA
Violating the ANA Code of Ethics for
Nurses

Candidates for office
a. Any member of NJSNA eligible to vote may
submit names of a candidate for office, if the
person is qualified and willing to serve.
b. The Committee on Nominations shall prepare a
slate consisting of at least two nominees for each
office to be filled.
c. The Committee on Nominations shall publish the
slate in the New Jersey Nurse or on the web site
before the election period.
d. The biography of each nominee shall be included
with the ballot.
e. The Committee on Nominations shall request
from the Regional Associations and members of
this Association the names of members qualified
to serve as delegates or alternates for delegates
to the ANA House of Delegates. The number of
delegates elected shall be in accordance with the
formula specified in the ANA Bylaws.
f. Adjustments in the number of delegates needed
will be reflected on the ballot. Each delegate and
alternate shall be elected for a two year term
or until a successor is elected. A delegate shall
not serve for more than two consecutive terms,
exclusive of the President, President-elect, and
CEO. Alternate delegates who serve more than
one year shall be considered to have served a
term.
g. If the name of a member of the Committee
on Nominations is submitted as a suggested
candidate for the ballot of this Association with
the permission of that member, said member
shall resign from the Nominations Committee.
h. The candidates must be members in good
standing when they are approved for the slate or
when they are nominated by themselves or others
for office. (This includes write in candidates).
i. The request for nominations must include the
offices to be filled, the terms of office, how
to nominate and eligibility requirements for
nominees.
•
For an ANA position, e.g. delegate to the
ANA convention the candidate must be a
dual member.
•
Any changes to nomination requirements
must be published in the NJ Nurse and
posted on line at www.njsna.org and posted
on line prior to the first meeting of the
Nominations Committee.
j. If a candidate drops membership at any time
from the time the slate is fixed through their time
in office they have 5 business days to correct/

GREAT PAY RATES!
BONUSES AVAILABLE!
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7.

Campaign Practices
a. No monies received by NJSNA and/or any
NJSNA Region from dues, assessments or similar
levies or anything of value, and no monies or
services of a candidate’s or a candidates employer
shall be contributed or applied to promote a
candidate for NJSNA office. An individual may
use personal money or donations (excluding
NJSNA or regional money and employer raised
funds or anything of value) for notices and factual
statement of issues not involving the candidates.
b. All candidates shall be treated fairly, openly, and
equitably. Information made available by the
Election Committee to one candidate must be
made available to all candidates.
c. Candidates
shall
refrain
from
negative
campaigning and personal attacks on other
candidates or their supporters.
d. Candidates shall not use the NJSNA website
and/or its social media sites; including but not
limited to Facebook, Twitter and YouTube,
for campaigning. All election postings will be
monitored by the Election Committee. The
Committee reserves the right to remove any
postings. The Association shall keep the Election
Committee informed of such postings, as
appropriate.
e. NJSNA staff is not to package or distribute
campaign literature. NJSNA staff will not wear
promotional materials for any candidates.
f. Campaign promotional materials, including
shopping or tote bags, may be distributed by
candidates and their supporters.
g. Any internal NJSNA policies governing
campaign practices and election procedures are
to be published in advance of the annual meeting
in the New Jersey Nurse and online.
h. Candidates shall ensure that any campaign
material issued by the candidate or any
supporter contains the statement “The content
of this campaign material has been reviewed and
approved by “Candidate’s Name.”
i. Candidates shall not use the NJSNA logo and/
or mission statement on campaign materials.
Candidates are free to use the convention logo
in campaign materials; such use does not imply
endorsement by NJSNA
j. Candidates may make a statement about their
candidacy during candidates’ events during
the annual meeting. Making such statements
during NJSNA sponsored meetings, hearings or
educational programming is not permissible.
k. NJSNA is not responsible for designing or
disseminating campaign marketing information
for individual candidates or slates of candidates.
l. Once Candidates’ have been certified by the
Committee on Nominations, as requested, the
Association will:

•
•

•
•
•

8.

Miscellaneous Issues
a. Elections shall take place in a secret ballot
through the Member only portal of the NJSNA
website. Members may request a paper ballot
up to 1 week prior to the first day of voting. All
paper ballots must be postmarked no later than
the last day of voting. After that it will not be
recognized as valid and not counted. A member
who requests a paper ballot will be locked out of
electronic voting.
b. The preliminary slate is to be posted in the New
Jersey Nurse and on www.njsna.org prior to
the annual meeting or the vote, whichever is
later. Nominations of eligible candidates may be
accepted during the annual meeting.
c. Voting shall not be limited to nominees on the
ballot. Voters may write in on the official ballot,
the names of other eligible candidates.
d. Votes shall be counted and results reported to the
membership via New Jersey Nurse.
•
Three (3) non-employee members shall
serve as observers to validate the electronic
and any paper ballots received within the
specified time frame.
•
The observers will be appointed by the
NJSNA BOD
•
Appointed Observers may not be candidates
or members of the Elections Committee
e. Spoiled paper ballots are ballots which are not
readable due to damage, have more than one
candidate marked for a single position or are not
returned in the appropriate envelop to verify the
voter.
•
An entire ballot will not be thrown out if
only one position is in question.
•
If a voter fails to vote for a candidate in a
position the Appointed Observers must
draw a line through that office and sign so
no one can file in the vote at a later date.
•
Spoiled ballots must be totaled and the
Appointed Observers must sign off on any
spoiled paper ballots.
f. When a voter requests both a paper ballot
and votes electronically, the paper ballot will
supersedes the electronic vote
g. A plurality vote shall constitute an election. In
case of a tie, the choice shall be determined by
lot and conducted by the Appointed Observers.
h. Terms of office shall be from August 1-July 31.
i. All ballots and other records shall be preserved
for 5 years.

New Jersey
RN contracts and/or per diem needs for:
ICU, ER, OR, NICU, Peds/PICU, L/D. Tele
Philadelphia and surrounding suburbs
RN per diem needs for: ICU, Tele, LTAC

The place for you, making a difference in
patient care through Innovative Technology and
Compassionate Care, Close to Home

Wilkes Barre
RN contract and per diem needs for:
ICU/Tele/ER/Med Surg

EOE

www.progressivenursing.com

YOU BELONG HERE!

COLLEGE OF STATEN ISLAND

We offer our Nurses excellent career possibilities with
the following openings:

Reading
RN per diem needs for: ER/Tele

(888) 750-1010

Post Candidate Statements and photos if
available on the NJSNA website and in the
New Jersey Nurse.
At the annual meeting, candidates
or persons promoting the interest of
candidates will not distribute literature or
other campaign material in the meeting
rooms or in manner which block access
to the meeting rooms, or place campaign
materials on counters or writing tables in
the registration area.
Time will be allocated during convention
for all candidates to briefly present their
campaign positions.
Limited space will be provided for all
candidates to display their position
statements.
Each candidate shall be provided with
a copy of this Policy and a copy will be
published in the New Jersey Nurse and on
line at www.njsna.org.

• Clinical Nurse Educator
• Peri-Operative Services
• Maternal Child Health/Perinatal
• Staff Nurse
• Cardiac Cath Lab (FT)
• Labor & Delivery (FT)
• Critical Care/ICU (PD)
• Peri-Operative Services (PD)
• Med-Surg/Tele, Per Diem Pool
If you are looking to work in a pleasant environment
with a competitive salary, apply online at
www.christhospital.org and click on “Careers” EOE

NURSING PROGRAMS OFFERED:

*
*
*
*

Adult Health (MS and Advanced Certificate)
Gerontological (MS and Advanced Certificate)
Nursing Education (Advanced Certificate)
Cultural Competence (Advanced Certificate)

THE COLLEGE OF STATEN ISLAND OFFERS:
•
•
•
•

Renowned faculty
Small class sizes
Affordable tuition – currently $345 per credit for NYS residents
Late afternoon and evening courses

718.982.2019 • masterit@csi.cuny.edu
www.csi.cuny.edu/graduatestudies
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VICE PRESIDENT

SECRETARY

VICE PRESIDENT
BENJAMIN EVANS, DNP, RN, APN,
PMHCNS-BC
Associate Vice President, Behavioral Health Services,
Bergen Regional Medical Center, Paramus, NJ

SECRETARY
IRIS “GRISSEL” HERNANDEZ, RN
Director Nursing Practice & Education, AtlantiCare
Regional Medical Center, Atlantic City; Adjunct Faculty
Creative HealthCare Management, Minneapolis, MI;
Faculty Advisor, Birch Tree Center for HealthCare
Transformation, Florence, MA

REGION: 2
PRESENT OFFICE: NJSNA–Secretary Board of
Directors
POSITION STATEMENT:
As a long time member of NJSNA, I would
appreciate the opportunity to continue to serve our
professional association in the role of Vice President.
During my years with NJSNA, I have been a member
of two districts, served as a member of INPAC, served
as a Board of Director Member-at-Large and served
on the Institute for Nursing Board of Trustees. I have
served as secretary for both the NJSNA Board of
Directors as well as the Institute for Nursing and been
involved with some fund-raising for our organization.
Nursing continues to face many challenges in our
current health care environment. The role of nursing
is not clearly understood by many including those
who create our laws and faces challenges still from
other health care groups. NJSNA is a strong and vital
organization which has made significant impact in our
state for nursing. I would be honored to help keep this
work moving forward if elected as Vice President.

VICE PRESIDENT

REGION: 6
POSITION STATEMENT:
Currently, I am the Director of Nursing Practice
and Education at AtlantiCare Regional Medical Center
and volunteer as an ANCC Accreditation Program
Appraiser, AHNA Education Council Member,
SHET/NJ Program Coordinator, and NNSDO 2011
Convention Planning Committee Chair. I believe my
professional work, educational and state/national
volunteer experience in nursing practice & education
would be an asset to NJSNA in the role of Secretary
because it affords me the opportunity to provide
valuable feedback to NJSNA Board of Director and our
constituency in issues that affect nursing practice and
education from a first-hand knowledge perspective.
As a Registered Nurse in NJ, active member of
NJSNA and several national nursing organizations, and
a Hispanic nurse, I feel it is my moral and professional
obligation to promote our nursing profession by
participating in nursing advocacy/policy initiatives and
provide a voice for our nurses and patients locally and
at the national level. Health care reform will greatly
influence nursing practice at all levels and I want to
share knowledge and best practices to make the future
of nursing more promising and preserve the integrity
of our profession and our ultimate directive of patient
safety and quality care.

SECRETARY

VICE PRESIDENT
ELEANOR DIETRICH, RN, BSN, MA
Supervisor at Crestwood Manor Health Care Center,
Whiting NJ
REGION: 6
PRESENT OFFICE: NJSNA Vice President; Peer
Assistance Facilitator; Awards Committee; REGION
6 Treasurer and Board member
POSITION STATEMENT:
For the past two years, I have had the privilege
of serving as the Vice President of NJSNA and the
Institute. The current economic situation has created
a health care crisis in NJ. Health care institutions
are downsizing services and staff. Now more than
ever Registered Nurse concerns must be heard and
NJSNA is the voice that is listened to by legislators,
health care executives and the public. United we can
have a positive effect on patient care, outcomes and
RN security and satisfaction. It would be an honor to
continue to serve as your Vice President and together
move nursing agenda.

will eventually contribute to that phenomenon of the
past history. The recording of events of the present
and past forms the link to the future. This is important
for planning and perhaps, replication or avoidance
of certain actions. It is a reason why the position of
secretary is warranted.
I am honored about the nomination for NJSNA
secretary. I bring previous NJSNA Board of Directors
experience through roles as Chair Congress on Policy,
Member-at-Large and Region 6 President. I have also
chaired the Ad Hoc Restructure, Resolutions and
Bylaws committees and am prepared to take on a new
role. Correspondence and minute’s aside, here’s to the
archives, here’s to history!

DIRECTOR

DIRECTOR
BRENDA MARSHALL, Ed.D, MSN, APN
Director Evidence Based Practice/Joint Practice
Clinician, Englewood Hospital and Medical Center,
Englewood, NJ; Adjunct Professor of Graduate
Research Studies, William Paterson University of
NJ; Director Learn 2 Choose Inc, Center for Social/
Emotional Learning
REGION: 2
POSITION STATEMENT:
I would like to serve on the Board of Directors
supporting the growing culture of evidence based
practice and research in New Jersey’s professional
nurses. I have experience serving on regional nursing
and national health education boards, as well as on
committees for the U.S. Department of Education and
the CDC. My professional experiences include working
in the areas of AIDS, Critical Care, and psychiatry, in
hospitals, universities, and my own private practice.
My commitment to nursing is matched only by my
passion for developing nurse leaders who will be
able to continue to grow our profession to meet the
ever increasing needs of our 21st century health care
environment.
I will, as a board member, work to bring the
mandates of the Institute of Medicine (IOM) Report,
from education to independent practice, into
professional reality. I believe that the best leaders
are those who model the behaviors that they seek
to develop in others. At present, I am a university
professor, the director of evidence based practice
and research in a community medical center, and
a psychiatric nurse practitioner in private practice
committed to representing the best of what our
profession has to offer the public and each other.
2011 Ballot Bios continued on page 6

SECRETARY
JUNE BRANDES CHU, AAS, BSN, MSN
Supervisor of Nurses/Staff Nurse, Ocean County
Juvenile Services, Toms River
POSITION STATEMENT:
Nurses making history…whether it is locally,
regionally, statewide, nationally or internationally—
whether it is a small contribution or something on a
larger scale, we have seen or heard examples of nurses
impacting society. Individually or as a group, nurses
can make a difference and we all know this. The
theory, research, or action may be of profound impact
or the task seemingly simplistic—but so effective—to
those we care for and interface with. Participation
with a life, a cause or an organization, like NJSNA,

University of Wisconsin

G reen Bay
ONLINE RN to BSN

•
•
•
•

Nu rsing
No Campus Visits
Liberal Credit Transfers
Nationally Accredited
Competitive Tuition

(877) 656-1483
bsnlinc.wisconsin.edu
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DIRECTOR

DIRECTOR
DIANA TOCKO, MSN, RN-BC, NE-BC
Director, Learning and Development, Cape Regional
Medical Center, Cape May Court House, NJ
REGION: 6
POSITION STATEMENT:
I have been a nurse for 31 years with over 25 years
experience in nursing education and management.
I am currently the Director of Learning and
Development for Cape Regional Medical Center, Cape
May Court House, NJ. I hold national certification
as a Nurse Executive and in Nursing Professional
Development. I have been a member of NJSNA for
26 years where I have served as a Board Member
for Region 6 and as a Team Leader for one of the
Continuing Education Review Teams for the past ten
years. I am currently a member of the Committee
for Continuing Education where I use my expert
knowledge of the accreditation process to enhance
nursing continuing education practices. I have served
twice as president for the Society of Healthcare
Education and Training of NJ. I had the honor of
being nominated for the NJ Governor’s Award for
Education and the NJSNA C.A.R.E.S. Award for
Nursing Education.
In the capacity of Director Member-at-Large, I will
be an advocate for the advancement of the practice
of nursing. Many changes need to be set into place
to create a healthcare industry that is responsive to
the needs of New Jersey residents. The art of caring
in the nurses’ repertoire is not enough. Nurses need
the knowledge and expertise to advocate for patient
safety and quality using evidence-based practice as
the norm. I will assist the Board in determining best
practices for New Jersey nurses. I will be fiscally
responsible in today’s changing times. I strive to
ensure the acquisition of new knowledge into the
practice of nursing. Lastly, I will follow my dream of
fostering excitement in today’s nurse for the pursuit
of life-long learning as their top agenda in the care of
their patients.

DIRECTOR

DIRECTOR
TERESA DiELMO, BSN
Assistant Vice President, Recruitment & Retention,
Saint Barnabas Health Care System.
REGION: 3

POSITION STATEMENT:
Becoming a member of the Board of Directors for
the New Jersey State Nurses Association during this
time of change commanded by health care reform
requires energy, determination and commitment. My
experiences as part of the Saint Barnabas Health
Care System over the past 20 years have provided me
with a strong foundation to understand the need for
the sustainability of energy the position requires.
My role includes the responsibility for developing
and overseeing plans for nurse recruitment and
retention for the Health Care System. This experience
has positioned me with the knowledge of the current
state of nursing and the need to prepare for the future;
both the domestic and international state of nursing
calls for a strategic plan.
The functions outlined for the NJSNA’s Board
of Directors define the necessary actions nursing
organizations need to increase the voice of nursing
during this pivotal time. If provided with the
opportunity to participate on the Board, I would be
honored and humbled to actively assist in meeting
the organizations goals including but not limited to
appointing powers to various positions, educate our
colleagues and external parties with the importance
of the organization and increasing the diversity of the
organization.
I thank you for your time and consideration.

DIRECTOR

DIRECTOR
Tara Heagele, BSN, RN, PCCN
Educator, Center for Training and Development,
Robert Wood Johnson University Hospital Hamilton,
Hamilton Township, NJ
REGION: 4
PRESENT OFFICE: NJSNA Bylaws Committee;
REGION Member-at-Large Mercer County
POSITION STATEMENT:
I joined NJSNA and ANA the moment that I
received my license in 2005. I have been an active
and motivated member ever since. I have contentedly
donated countless hours to NJSNA Region 4 and
I have held the office of Member-at-Large Mercer
County since 2008. I enjoy monitoring healthcare
trends, writing letters and making phone calls to
legislators, attending fundraisers for NJSNA/IFN, and
being an advocate for nursing immensely. I am excited
to make even more of an impact on nursing in New
Jersey in the position of Member-at-Large for the
Board of Directors.
My life goal is to have as much a positive impact on
nursing as possible. I take pride in being a role model
to new and experienced nurses. I bring to the table
freshness and excitement, along with maturity. I am
the future of nursing and I want to participate in the
creation of change in our profession.
I appreciate your consideration for the elected office
of Member-at-Large for the Board of Directors.

DIRECTOR

DIRECTOR
GREGORY J. CORAM, RN, MSN, APN, Psy.D
REGION: 4
POSITION STATEMENT:
My experience and professional journey place me
in a unique position to serve the nursing community
as a member of NJSNA Board of Directors. As a
member of NJSNA, I have been actively involved with
the Society of Psychiatric Advanced Practice Nurses of
NJSNA in areas of policy development and legislative
issues. Although nursing was not my initial profession,
I have strongly embraced the nursing approach to
patient care and convinced nursing will play the pivotal
role in future healthcare delivery. The BOD of NJSNA
must continue to be active in both policy development
and the promotion of public recognition of our unique
role in healthcare.
My professional experience includes roles in
administration, policy development, professional
advocacy, mediation, budget development, and public
relations. As a member of the women’s healthcare
Board of Directors, I collaborated with external
agencies to ensure their full support in providing
healthcare to underprivileged women and served as the
liaison to local businesses for funding. During 28 yrs
in academia, I have been an administrator developing
and implementing numerous programs by successfully
interacting with committees and administrators to
accomplish the objectives. As an individual, I am
determined to complete projects that I initiate and this
is evidenced in my professional development. I served
as a paramedic, law-enforcement officer, academician,
psychologist, and nurse.
Although my profile may differ from the traditional
member of the NJSNA Board of Directors, I am
convinced that this is an asset. I would bring a
different perspective to the board and provide
additional opportunities for thinking outside of the
traditional box. I am accountable to our members and
will commit to you that I will reflect your needs and
concerns to the entire board and provide a platform
for your voice.

DIRECTOR

DIRECTOR
NANCY ENGLISH, BSN, MSN, APN
Director of Nursing Education and Director of Critical
Care/Telemetry and Adult Medical Clinic/Inpatient
Mental Health Unit, Newton Memorial Hospital
2011 Ballot Bios continued on page 7

October 2011

New Jersey Nurse & Institute for Nursing Newsletter

Page 7

2011 B a llot B ios
2011 Ballot Bios continued from page 6
REGION: 1
PRESENT OFFICE: NJSNA–Director-at-Large;
Committee on Continuing Education
POSITION STATEMENT:
For me nursing has been more than a career,
nursing has become my passion, my vocation.
The education and integration of the new nurse
into the workforce is very important to the integrity
and continuity of this profession. As an educator, I
am committed to assuring that the new nurse receives
the orientation necessary to successfully transition
into the workforce with a minimal amount of stress.
We must establish programs that allow the new nurse
the opportunity to learn their role at a pace that suits
them and the organization. Experienced nurses must
seize the opportunity to mentor new nurses.
We must continue to seek ways to bridge the
gap between academia and service so that our new
graduates are ready to meet the challenges when they
complete their education. As a member of the NJSNA
Board of Directors, I will continue to work with my
colleagues as we move toward the BSN in 10 to assure
that all nurses have the ability to achieve this goal.
I am currently serving on the NJSNA Board
of Directors in an unexpired term; I would like to
continue to serve the Nurses of New Jersey.

DIRECTOR –
STAFF NURSE

DIRECTOR – STAFF NURSE
EILEEN T. DAVIS, RN, MSN, APN
Advanced Practice Nurse, Health Care for Women
and the Disabled, Holy Name Hospital, Teaneck, NJ
REGION: 2
PRESENT OFFICE: NJSNA – Forum of Nurses in
Advanced Practice Treasurer
POSITION STATEMENT:
Since my graduation from Felician College in
1992, with my Associate Degree in Nursing, I have
been a part of NJSNA. Working with Region 2 as a
Member-at-Large for a number of years, I continued
my education at Seton Hall University to receive my
Masters in Nursing and Nurse Practitioner degrees. I
was fortunate to join the Forum of Nurses in Advanced
Practice (FNAP) and stayed current with continuing
education credits through their conferences and
meetings. When I found the extra time around Boy
Scouts, PTA and life, I was able to nominate myself for
Treasurer of the FNAP in 2007, took office January
2008, was re-elected in 2009 and presently hold that
position.
Working closely with the FNAP board members, I
have experienced the joy of change in the nursing field
which moves us all forward. Recently, being able to
attend the national conferences for AANP and ACNP,
I enjoyed meeting the people in our state who move
mountains for the advancement of nursing practice.
I would like to see our profession move forward in
a positive way with the modifications being made on
our state and the national level. Thank you for the
opportunity to serve.

DIRECTOR –
STAFF NURSE

In 2009, I received the NJSNA award for APN of
the Year. My involvement in NJSNA activities include
speaker at NJSNA Forum of Nurses in Advanced
Practice and American College of Nurse Practitioners
on using palm based software in practice. Additionally,
I am currently the Vice President of Institute for
Region 3 for the last 3.5 years and have planned and
run multiple Continuing Educational programs. Lastly,
I designed a referral list for Advance Practice Nurses
as a resource to refer each other to APN’s.
As nursing practice has changed, the qualifications
of a great nursing leader have also changed. I believe
that I am qualified to help choose the next NJSNA
leaders. I look forward to working with you choosing
new leaders.

CONGRESS
ON POLICY &
PRACTICE

DIRECTOR - STAFF NURSE
PATRICIA FONDER, MSN, RN, BC, CCRN
Care Manager; Staff Nurse, Englewood Hospital and
Medical Center, Englewood, NJ
REGION: 2
POSITION STATEMENT:
The tenets of healthcare are evolving and the
dynamics have a major impact on the nursing
profession. As nurses, our voices must be heard and
New Jersey State Nurses Association the perfect
venue. As a seasoned staff nurse, I have witnessed
the transformation at the bedside; patients are more
acutely ill and resources are limited. I believe that
nurses are the backbone of patient care and we
must voice our concerns through our professional
organization.
As an experienced staff nurse, I am aware of the
specific needs of the bedside nurse who delivers
the direct patient care. It is important that quality
evidenced based practice remain our priority and that
nursing care is not adversely impacted by financial
gains. In addition, I am a mentor and a preceptor to
new nurses and understand their struggles as they
navigate their first years in nursing practice. I am an
advocate for nurses at all phases of their careers.
In this changing landscape of healthcare and
its effect on nursing practice, as a staff nurse, I will
advocate for the nursing profession and the patients
we care for on a daily basis. Our voices must be heard.

COMMITTEE ON
NOMINATIONS

CONGRESS ON POLICY & PRACTICE
MEMBER-AT-LARGE
CAROLYN KEATING, APN, MSN, CCRN
Clinical Program Manager, Lung Center, Riverview
Medical Center, Red Bank, NJ
REGION: 6
POSITION STATEMENT:
After attaining the majority of my professional
goals, I find that it is very important to me to go
beyond mentoring young nurses and tackle nursing
issues on a broader scale. I believe that I can
accomplish that by becoming actively involved in my
state and local nursing association.
My employment background is very varied. I have
extensive experience in project management, sales,
marketing, and customer relations, and that experience
combined with my lengthy and varied nursing career,
allows me to bring many important skills to a position
in the Congress on Policy and Practice.
2011 Ballot Bios continued on page 8

Friday,
October 28,

COMMITTEE ON NOMINATIONS
AARON SCHNEIDER, RN, APN
Pain Management Nurse Practitioner, Veteran’s
Administration Medical Center, East Orange, NJ
REGION: 3
PRESENT OFFICE: REGION – VP Institute
POSITION STATEMENT:
My name is Aaron Schneider and I am running
for the NJSNA Committee on Nominations. Having
nearly 20 years nursing experience, I understand
the requirements to be an excellent nurse leader.
In addition to being a Registered Nurse, I am also a
Nurse Practitioner.

College of Nursing
Center for Professional Development

9: 00 am -3:0 0

2011
pm

Seventh Annual Conference on
Emerging Infectious Diseases
The Imperia Conference Center
Somerset, New Jersey
Fee:

$150 (Includes continental breakfast, lunch and program materials)

Credit: 5 contact hours for nurses – Rutgers College of Nursing
5 contact hours for public health personnel – New Jersey
Department of Health

TO REGISTER:
http://nursing.rutgers.edu/cpd
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CONGRESS
ON POLICY &
PRACTICE

CONGRESS ON POLICY AND PRACTICE
MEMBER-AT-LARGE
DOROTHY A. BORRESEN, PhD, APN
Director of Behavioral Scientist, UMDNJ-RWJ Family
Practice Residency Program, Plainsboro, NJ
Private Practice of Psychology and Advanced Practice
Psychiatric Nursing, Lawrenceville, NJ
REGION: 5
POSITION STATEMENT:
As an experienced healthcare professional, I am
very interested in serving on the Congress on Policy
and Practice. I believe that nurses should play a vital
role in the implementation of the objectives set forth
in the 2010 Affordable Care Act legislation. I have
worked on several committees which have focused on
legislative action and that has given me the experience
to promote and perform the comprehensive, integrated
analysis of the many issues affecting professional
nursing practice.
I follow health care policy trends closely and am
very familiar with the challenges that face nursing as
we make efforts to implement the recommendations of
the Robert Wood Johnson Foundation (RWJF) and the
IOM Report. I believe that nurses should practice to
the full extent of their training and education, training
and experience.
My work in the Department of Medicine at UMDNJRWJ has prepared me to monitor scientific and
educations developments and make recommendation
on policy, practice, education and research and
to recommend appropriate action to the Board of
Directors.
In conclusion, I am excited to be a part of the
Congress and to participate in promoting professional
nursing practice and improve patient outcomes and
quality of care.

CONGRESS
ON POLICY &
PRACTICE

CONGRESS ON POLICY & PRACTICE
MEMBER-AT-LARGE
MARGARET “PEGGY” LASOFF, RN, CHPN
Case Manager/Preceptor, Visiting Nurses Association
of Central Jersey, Red Bank, NJ
REGION: 6
POSITION STATEMENT:
I currently work for a home care agency as a
hospice case manager. I am also a preceptor and feel
it is my responsibility to educate my fellow employees.
There is much that can be accomplished if we each
take the responsibility to make sure our voices are
heard.
I am interested in becoming a more active member
in NJSNA. I realize the importance of having
an organization that represents nurses and the
importance of being an active member. I am interested
in running for the Congress on Policy and Practice
committee.
In the past few years I have had a particular interest
in our health care system policies and procedures as
they affect nursing issue, at both the state and federal
level. I have been predominantly interested in the
changes to the recent Medicare rulings, and how this
will ultimately affect the quality of care our patients
will be receiving.
I have been a registered nurse for the past twentysix years, witnessing many changes as they have
occurred in hospitals, nursing homes and community/
public health. I feel my experience and knowledge
could help with spreading the vision of the NJSNA:
Creating the future through advocacy, leadership and
public policy.

CONGRESS
ON POLICY &
PRACTICE

to the nursing profession is evident in all aspects of
my career, education and life. I will bring that along
with strong analytical skills and a duty to promote and
advance the profession of nursing to the position of
the Congress on Policy and Practice.

ANA DELEGATE

ANA DELEGATE
MARY ANN T. DONOHUE, PhD, RN, APN,
NEA-BC
Vice President & Chief Nurse Executive, Jersey Shore
University Medical Center, Neptune, NJ
REGION: 2
PRESENT OFFICE: NJSNA - President

ANA DELEGATE

ANA DELEGATE
PATRICIA A. BARNETT, RN, JD
Chief Executive Officer, New Jersey State Nurses
Association, Trenton, NJ
REGION: 4
CONGRESS ON POLICY & PRACTICE
MEMBER-AT-LARGE
ERIN GLOSPIE, RN, BSN, PCCP
Nurse Educator, Education Department, Robert Wood
Johnson Hospital, Hamilton, NJ
REGION: 4
PRESENT OFFICES: NJSNA – Resolutions
Committee; REGION: Vice President of
Communications
POSITION STATEMENT:
Since 2008 I have served as the VP of
Communications for Region 4. I have immensely
enjoyed this position and the responsibilities it has
entailed. I actively participate in region activities
and advocate for the profession of nursing. Being a
member and officer in NJSNA has been rewarding
and enriching and has allowed me to develop strong
leadership skills. This has encouraged me to seek new
opportunities and challenges within NJSNA.
Currently I strive for change in the issues affecting
professional nursing practice within my practice as a
nurse educator for Robert Wood Johnson Hamilton. I
am seeking consideration for the position of a NJSNA
state officer for the Congress on Policy and Practice,
where I can expand my passion for influencing change
on the issues affecting professional nursing practice
within the State of NJ. My dedication and commitment

ANA DELEGATE

ANA DELEGATE
JUDITH SCHMIDT, RN, MSN, ONC, CCRN
Night Shift Nurse Clinician, Community Medical
Center, West Toms River, NJ
REGION: 6
PRESENT OFFICE: NJSNA – President Elect;
INSTITUTE - President
2011 Ballot Bios continued on page 9

October 2011

New Jersey Nurse & Institute for Nursing Newsletter

Page 9

2011 B a llot B ios
2011 Ballot Bios continued from page 8
POSITION STATEMENT:
We have faced many obstacles as a profession and
an association. We need to remain united and strong,
able to voice our differences yet come to consensus.
That is what the House of Delegates is all about. I have
represented you in the past at this prestigious event
and would be proud to represent you again. With one
voice, we can advance our profession and the health
care of all the residents of not only New Jersey but the
United States as a whole.

ANA DELEGATE

ANA DELEGATE
EILEEN T. DAVIS, RN, MSN, APN
Advanced Practice Nurse, Health Care for Women
and the Disabled, Holy Name Hospital, Teaneck, NJ
REGION: 2
PRESENT OFFICE: NJSNA – Forum of Nurses in
Advanced Practice Treasurer
POSITION STATEMENT:
It would be a privilege to represent New Jersey
State Nurses Association (NJSNA) as an ANA
Delegate. I have been a part of New Jersey‘s nursing
organization since receiving my RN license in 1992.
Working with NJSNA’s Region 2, as Member-at-Large,
for a number of years, I continued my education to
obtain the Masters in Nursing and Nurse Practitioner
Degrees. I was fortunate to join The Forum of Nurse
Practitioners (FNAP) in 1998 and was nominated for
Treasurer of the FNAP in 2007, took office January
2008, was re-elected in 2009 and presently hold that
position.
Working closely with the FNAP Board Members, I
have experienced the joy of change in the nursing field
which moves us all forward. Recently, being able to
attend the national conferences for AANP and ACNP,
I enjoyed working with the nurses from our state who
move mountains for the advancement of nursing
practice, plus meet the nurses at the national level and
sister states who do the same.
I would like to see our profession move ahead in
a positive way with the modifications being made
on our state and the national level. I have a strong
commitment to nursing and look forward to working
hard as a Delegate for ANA, moving our profession
forward.
Thank you for the opportunity to serve.

ANA DELEGATE

ANA DELEGATE
ROSEMARIE ROSALES, MPA, BSN, RN,
CCRN, CPHQ
Director of Education and Infection Control, Magnet
Project Director, East Orange General Hospital, East
Orange, NJ
REGION: 3
PRESENT OFFICE: NJSNA – Board of Directors,
ANA Delegate, Continuing Education Peer
Reviewer; INSTITUTE – Board of Trustees;
REGION – VP of Communications
POSITION STATEMENT:
I am running as an ANA delegate for a second term
as I want to continue what I have started. Having been
on the board of NJSNA and Region 3, I feel I would
be able to make a difference in continuing to fight for
the goals set forth by our organization and fighting
for our constituents, the nurses. It was truly an honor
to represent New Jersey last year as a delegate and
voting for what we think as a group would benefit the
nurses in New Jersey.
My experience and educational background will
be of great advantage as I bring new concepts and
ideas on the table. Workplace violence, workplace
safety and the educational requirements being put on
the agenda for nurses are some of the things that I
will be able to contribute ideas for, as these are the
same issues administration and staff are facing in
the current workplace. My experience in Education,
Infection Control and Administration will help me as I
bring contributions to the issues being laid before us. I
believe that I am in a position to be elected as an ANA
delegate and so I am asking for your support.

ANA DELEGATE

ANA DELEGATE

ANA DELEGATE
MARGARET HURYK, RN, APN
Advanced Practice Nurse, NJ Veteran’s Home at
Paramus; Assistant Professor, Seton Hall University,
South Orange, NJ
REGION: 3
PRESENT OFFICE: REGION – ANA – Delegate;
NJSNA – Committee on Nominations
POSITION STATEMENT:
I have been a nurse practicing in NJ for more than
30 years in many different positions from staff nurse,
supervisor, nurse practitioner and educator in acute
care hospitals, community health, nursing homes
and nursing schools (associate degree, baccalaureate
and diploma). I look forward to the possibility of
representing NJ nurses as a delegate for the ANA
convention. The challenges that are facing us as
nurses include the global economy, workforce issues
and practice issues as well as many other concerns.
I would like to be a political voice for NJ nurses as a
delegate. Thank you for the opportunity to run and
make a difference in the nursing profession.

ANA DELEGATE

ANA DELEGATE
MINNIE CAMPBELL, DNSc., RN
Executive Director, Kean University of New Jersey,
School of Nursing, Union, NJ
REGION: 4
PRESENT OFFICES: NJSNA – ANA Delegate
POSITION STATEMENT:
Currently I serve as ANA delegate and for more
than 30 years I have been actively involved with
NJSNA initiatives and activities, and have always
been an advocate for nurses and Nursing. After my
first two terms as ANA Delegate, from 1998-2001,
I went on to serve the needs of nurses and the NJ
population by accepting a Governor’s appointment to
the State Public Health Council and serving on other
professional boards and advisory committees. I would
like to continue serving as advocate for and voice of
NJ nurses and you once again choose me to serve as
ANA delegate.

ANA DELEGATE
BERNIE GERARD, JR., RN, BSN
Vice President, Health Professionals and Allied
Employees, Emerson, NJ
REGION: 3
PRESENT OFFICE: NJSNA – Committee on
Nominations
POSITION STATEMENT:
My nursing practice has evolved from focusing on
advocacy for patients at the bedside to advocacy for
the RN in the work place. My goal has always been to
see that patients receive the highest quality care.
My work has led me to Trenton and Washington to
speak on behalf of nurses. I have, and will, continue
to be an effective advocate, both within NJSNA and
ANA.
Our healthcare delivery system is undergoing a
transformation like never before. It is important we
have a strong presence at the table. I will be that
presence as an ANA delegate.
Please vote for me.
2011 Ballot Bios continued on page 10
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ANA DELEGATE

ANA DELEGATE
NORMA L. RODGERS, BSN, RN, CCRA
Contract Senior Clinical Research Associate, Schering
Plough/Merck, ReSearch Pharmaceutical Services,
Inc. Clinical Operations
REGION: 3
PRESENT OFFICE: NJSNA – Convention
Committee; REGION – President Elect, Sylvia C.
Edge Endowment Committee
POSITION STATEMENT:
Today’s economic and political climate is having
a direct impact on healthcare and the healthcare
delivery systems. As nurses, we must understand how
the new legislation will affect our nursing practice and
the communities that we serve. The American Nurses
Association and New Jersey State Nurses Association
have worked together to ensure that nurses have a
voice in the decisions that will have a direct or indirect
impact on the nursing profession. My 25 years as
a nurse has afforded me the opportunity to see the
many changes in healthcare and the important part
ANA has played in protecting the nursing profession
at all levels.
As a 2010 NJSNA Delegate, I had the opportunity
to meet all the candidates and vote for the new ANA
President. In addition to discussing and voting on
issues like “Hostility, Abuse, and Bullying in the
Workplace,” “Addressing Health Literacy Through
Patient Literacy” and “Mentoring Programs for
Novice Nurses.” As ANA Delegate, I was given the
opportunity to network and discuss healthcare issues
with nurses from other states.
As an ANA Delegate, I will continue to advocate
for the nursing profession and nursing practice.
Thank you for the opportunity to serve and represent
NJSNA.

ANA DELEGATE

Advancing Health. ANA Delegates must be prepared
to debate resolutions positioning nurses as leaders
in transforming the health care system. Resolutions
guiding the transformation of nursing education to
assist nurses in achieving higher levels of education
at the bachelor, master and doctoral level must take
center stage at the House meeting. A national debate
on scope of practice, removing practice barriers and
Advanced Practice, must be addressed as part of the
IOM report.
ANA has an opportunity to be the leader in
implementing the IOM Report. It is incumbent on
this House to determine ANA’s role, and assist in
formulating a Strategic Plan to accomplish this
mission. NJSNA delegates must be well versed in the
education, practice and regulatory issues included in
the IOM Report. I am confident that NJSNA, as in
the past, will have a delegate body representative of
practice, administration, education and regulation.
I would be very pleased to serve, and if elected,
commit to helping NJSNA and ANA make significant
progress in leading the change. Thank you for your
consideration.

Delegate, Bylaws Committee; REGION – Chair,
Bylaws Committee
POSITION STATEMENT:
As a long standing member of NJSNA, I have been
actively involved locally and at the state level. Having
served as a Region President, on various committees
and as an ANA Delegate in the past, I believe that I
have the professional experience and expertise to
assist NJSNA in bringing their voice and vote to
important issues facing nurses during these very
challenging times.

ANA DELEGATE

ANA DELEGATE
ANA DELEGATE
REGINA ADAMS, RN
Staff Nurse, Operating Room, Capital Health Regional
Medical Center, Trenton, NJ

ANA DELEGATE
EILEEN FAY, RN, MSN, CMC
Clinical Director, Visiting Nurse Association of Central
Jersey, Monroe, NJ
REGION: 3
PRESENT OFFICE: NJSNA – Treasurer;
Convention Committee; INSTITUTE - Treasurer
POSITION STATEMENT:
My recent election as Treasurer of NJSNA and the
Institute for Nursing has provided me with an inside
view of the responsibilities and opportunities afforded
by active participation in my professional nursing
organization on the state level. This coupled with years
of experience at the regional level has prompted me
to run for ANA Delegate in order to impact nursing
nationally. The time is right for nurses to emerge as
leaders in health promotion and management and I
want to promote this initiative.

REGION: 4
POSITION STATEMENT:
I am running for the position of ANA Delegate. I
graduated from Capital Health School of Nursing in
2009. Over the last three years, I have been involved
with the New Jersey Nursing Students as Second Vice
President and President for two years; strengthening
my leadership skills.
After successful completion of licensure, I
represented New Jersey State Nurses Association
(NJSNA) in Washington D.C. at the ANA sponsored
American Nurses Advocacy Institute (ANAI) program
and learned about health care policy formation and
lobbying.
After returning from that experience, I participated
in the Environmental Program hosted by NJSNA.
During my short career as a nurse, I have gained
valuable professional experiences and know that I
would be an asset to NJSNA.

ANA DELEGATE

ANA DELEGATE

ANA DELEGATE
BARBARA CHAMBERLAIN, PhD, APN, MBA,
CCRN, WCC
Program Manager, TCAB, NJHA Institute for Quality
and Patient Safety, Princeton, NJ

ANA DELEGATE
MURIEL M. SHORE, EdD, RN, NEA-BC,
DPNAP
Dean and Professor of Nursing and Health
Management, Felician College, Lodi, NJ
REGION: 3
POSITION STATEMENT:
ANA, along with other national nursing
organizations and groups, must collaborate to address
the recommendations from the Institute of Medicine
report, The Future of Nursing: Leading Change,

ANA DELEGATE
MARILYN SAMUELS
Quality Assurance Professional, Pfizer, Inc.
REGION: 3
PRESENT OFFICE: NJSNA – ANA Alternate

REGION: 5
PRESENT OFFICE: NJSNA – Immediate Past
President; Chair Nominations Committee
POSITION STATEMENT:
The Institute of Medicine (IOM) Report offers
nurses the opportunity to improve patient outcomes
2011 Ballot Bios continued on page 11
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using creative and innovative models of care. Nurses
must be informed about the major role they will play in
primary care and care coordination and be prepared
to lead the changes the future of nursing is calling us
to implement. I believe the New Jersey State Nurses
Association (NJSNA), its delegation, and members are
positioned to be drivers in this movement.

ANA DELEGATE

ANA DELEGATE
Tara Heagele, BSN, RN, PCCN
Educator, Center for Training and Development,
Robert Wood Johnson University Hospital Hamilton,
Hamilton Township, NJ
REGION: 4
PRESENT OFFICE: NJSNA Bylaws Committee;
REGION Member-at-Large Mercer County
POSITION STATEMENT:
I joined NJSNA and ANA the moment that I
received my license in 2005. I have been an active
and motivated member ever since. I have contentedly
donated countless hours to NJSNA Region 4 and
I have held the office of Member-at-Large Mercer
County since 2008. I enjoy monitoring healthcare
trends, writing letters and making phone calls
to legislators, and being an advocate for nursing
immensely. I am excited to make even more of an
impact on nursing in the position of ANA Delegate.
Part of my duties as ANA Delegate would be to
adopt and maintain the Code of Ethics, the Social
Policy Statement and the Scope and Standards of
Practice for nurses. I have owned and cherished these
documents since I purchased them in nursing school.
When I graduated and first started on a telemetry
unit, I would cite page numbers from these books
while discussing why and how I chose to interact
with a patient or family. Maintaining these important
documents is a duty that I would welcome and take
very seriously.
I am open-minded and eager to hear multiple view
points on what nursing’s relationship is with society
and its obligation to the recipients of professional
nursing care. I will make every decision after discussion
and careful consideration for the best interest of nurses
and the people that they care for. I appreciate your
consideration for the elected office of ANA Delegate.

ANA DELEGATE

ANA DELEGATE
GRACE REILLY, RN, MSN, APN

Adult Nurse Practitioner, Riverview Medical Center,
Red Bank, NJ
REGION: 6
PRESENT OFFICE: NJSNA – Board of Directors
Staff Nurse; Member Steering Committee for
Advanced Practice Nursing; NJSNA/FNAP CoChair Forum of Nurses in Advanced Practice
(FNAP) Legislative Committee
POSITION STATEMENT:
As a delegate to the ANA, it would be my privilege
to represent the New Jersey State Nurses Association.
I have been a member of NJSNA since I was a student
at Rutgers, holding office in the NJ Student Nurses
Association as secretary and corresponding secretary.
My passion for nursing excellence and involvement in
my professional organizations began many years ago,
and continues to this day. Currently I serve on the
NJSNA Board of Directors. I am the coordinator and
organizer of the NJSNA/FNAP Grassroots Legislation
Committee, Co-Chair of the FNAP Legislative
Committee, and a member of the NJSNA Steering
Committee. Additionally, I have served as President of
the FNAP, legislative liaison to the American Academy
of Nurse Practitioners and the American College
of Nurse Practitioners in Washington DC and other
regional meetings.
My involvement in these organizations and
committees reflects my strong commitment and
passion for policy and regulation that supports nursing
and ensure our rights to practice in NJ. On several
occasions, I’ve met with national and local legislators,
nursing and other health care leaders to keep abreast
of health care issues and fight for nursing rights. As
a Delegate to the ANA, it would allow for national
progression to represent NJ Nurses at the national
level, influencing Education, Practice, Policy and
Employment issues.
I thank you in advance for your support and honor
the opportunity to represent you.

ANA DELEGATE
ANA DELEGATE
JANICE W. LEACH, MSN, BSEd.
Private tutoring for the student preparing to take the
NCLEX-RN & NCLEX-PN
REGION: 6
PRESENT OFFICE: REGION – Atlantic County
Chairperson; Raffle Chairperson
POSITION STATEMENT:
Having been in Nursing for many years, I have
seen many changes in Nursing and Health Care. The
changes that we are seeing now are unprecedented.
Nursing must be proactive in formulating nursing
policy, helping to formulate health care policy,
communicating to the public the services that nurses
can provide. Much of the population, outside of
the health care system, still think nurses are giving
backrubs and doing what the physician tells them. We
must let them know about our broad scope of practice.
We also need to bring more nurses into the American
Nurses Association. Few of the dues paying members
ever participate in the ANA or state activities. The
ANA needs to find ways to be the spokesperson for all
nurses.
I would like to be an ANA Delegate to try to bring
a proactive philosophy to the American Nurses
Association.

ANA DELEGATE

ANA DELEGATE
WENDY EBNER, RN, BSN, CRRN
Clinical
Nurse
Manager/Homecare
Intake
Coordinator/Preceptor Case Manager, RWJ Visiting
Nurse/Visiting Nurse Association of Central Jersey,
Red Bank, NJ
REGION: 6
POSITION STATEMENT:
Protecting the professional interests of our
profession is not only a duty of the New Jersey
State Nurses’ Association and the American Nurses
Association, but is a duty of any and all interested
nurses. Promoting and maintaining the interest of
the nursing profession must be a priority in order to
survive and flourish in the current and future health
care economy.
I would be honored to be a part of the group that
represents the professional interests of the nurse
as well as the best interests of the members of our
community, the patients, who benefit from our care.
Patients are often already challenged and many times,
of an underserved population who have little or no
voice when it comes to policymaking. Nurses must be
the advocate and the voice for those who are in need
when decision making and policy writing occurs.
As a Home Health Clinical Nurse Manager, I feel I
would be in an opportune position to be one of those
advocates, and to be one of those voices.
Please consider me for the position of NJSNA
Delegate. I will work hard to further our common
goals.

ANA DELEGATE

ANA DELEGATE
MARTHA NOBLE
Professor of Nursing, Brookdale Community College,
Lincroft, NJ
REGION: 6
POSITION STATEMENT:
I am excited to run for the position of ANA
Delegate. Over 30 years of clinical experience in
medical-surgical, pediatric, community and orthopedic
nursing coupled with staff development and
nursing educator roles have afforded me enormous
opportunities of growth and development in the
vast field of nursing. In addition, participation in a
variety of nursing organizations, especially NJSNA/
ANA has provided many networking and educational
advancements. These collective experiences provide
2011Ballot Bios continued on page 12

Page 12

New Jersey Nurse & Institute for Nursing Newsletter

October 2011

2011 B a llot B ios
2011 Ballot Bios continued from page 11
a sound basis for collaborating with colleagues to
develop or adopt policies, procedures, a code of
ethics, bylaws and to participate in elections to shape
the future of the Association.

ANA DELEGATE

ANA DELEGATE

ANA DELEGATE
VIRGINIA JOHNSON
Senior Account Executive, Behavioral Health and EAP,
Aetna USHealthcare/Human Affairs International/
Magellan Behavioral Health Parsippany, NJ, Fairfield,
NJ and WAH
ANA DELEGATE
KATHLEEN A. BRACK, BSN, RN, CNE
Staff Nurse, Ocean Endosurgery Center, Toms River,
NJ
REGION: 6
PRESENT OFFICE: NJSNA – Board of Directors
Staff Nurse, Bylaws Committee; REGION –
President-Elect
POSITION STATEMENT:
Representing NJSNA at the ANA House of
Delegates means being aware of the issues and
strengths facing health care today.
The many complex issues facing health care are not
unique to New Jersey. Nurses across the country are
struggling to improve the health of their patients while
meeting the labyrinth of regulatory requirements.
Infringement on practice has become a concern to
all nurses. New Jersey has addressed these and other
areas. Our input is valuable and learning best practices
from other states can only advance and strengthen us
both.
The strength I have gained being Director Staff
Nurse on NJSNA board and President-Elect to Region
6 will help me address the concerns and best practices
not only for New Jersey but for nurses throughout the
country.

School of Nursing | Camden
Rutgers, The State University of New Jersey, School of Nursing –
Camden invites applications for faculty positions, beginning fall 2012.
Three tenure track and two clinical track positions available for
nurses with earned doctorates; expertise in pediatric nursing, school
nursing, adult/gerontological nursing, palliative/end-of-life nursing
and nursing administration especially desirable. Instructor position
available for a master’s prepared nurse with expertise in clinical
simulation laboratory development, management, and teaching.
Active program of research or clinical scholarship an expectation.
Must be eligible for licensure as a registered professional nurse in
the state of New Jersey. Clinical specialty certification, prior teaching
experience, and record of external funding preferred. Must be
committed to teaching in our CCNE accredited traditional and RN-toBSN undergraduate programs. Graduate programs planned.
Review of applications will begin in January 2012 and continue until
all positions are filled. Send letter of application, curriculum vitae,
and contact information for three current references to: Joanne P.
Robinson, PhD, RN, GCNS-BC, Acting Dean, School of Nursing –
Camden, Rutgers, The State University of New Jersey, 311 North 5th
St., Armitage 407, Camden, NJ 08102.
Rutgers University is an Equal Opportunity/Affirmative Action
Employer. The University and School of Nursing-Camden have a
strong commitment to achieving diversity among faculty and staff,
and we strongly encourage members of minority groups to apply for
these positions.

REGION: 2
POSITION STATEMENT:
In furtherance of NJSNA’s track record of providing
a ballot representing diverse backgrounds and
experience, I offer myself as a candidate for ANA
delegate. My qualifications are evidenced by my 30+
years of membership in ANA and NJSNA, along with
my breadth of work experience as a front line psych
mental health nurse, a nursing manager, a hospital
administrator, and currently in the corporate business
world. This combination uniquely positions me to
represent nursing’s interests in the dynamic unfolding
of national policy such as health care reform and
mental health parity.

REGION: 6
POSITION STATEMENT:
2010 was a landmark year for nurses; the Institute
for Medicine’s report on the Future of Nursing:
Leading Change, Advancing Health was released and
highlighted the growing opportunities for nurses. This
is an exciting time to be a nurse- we are expanding our
roles and education to evolve with the changing world.
Nurses are integral part of the healthcare system and
we need to own our practice and our future. I would
like to serve as a delegate to the American Nurses
Association House of Delegates to represent the
nurses in New Jersey.
In 2010, I had the chance to attend the American
Nurses Association House of Delegates as a visitor.
I saw first-hand the hard work and dedication of the
delegates and the amazing work that was done there.
It was at that meeting where I was elected to the
American Nurses Association’s Congress on Nursing
Practice and Economics (CNPE). In that role, I have
worked on education issues in particular the need and
opportunity for mentoring in nursing. It is essential
that we adequately prepare novice nurses and engage
them from the beginning. We must empower nurses
to continue their education, grow professionally and
cement the future of nursing in New Jersey.

ANA DELEGATE

ANA DELEGATE
ANA DELEGATE
JOANNE PENN, RN-BC, MA
Pediatric Nurse, Messina Pediatrics, Belleville, NJ;
School Nurse at Township of Nutley, Nutley, NJ

ANA DELEGATE
JAMIE SMITH, RN, MSN, CCRN
Director of Education and Practice, New Jersey State
Nurses Association, Trenton, NJ

REGION: 2
PRESENT OFFICE: NJSNA – Board of Directors
Staff Nurse, INPAC, Bylaws, ANA Delegate
POSITION STATEMENT:
The American Nurses Association House of
Delegates is the governing body of the American
Nurses Association. As an experienced leader within
NJSNA and ANA, it would be a privilege to serve a
second term as Delegate to ANA.
I believe an effective Delegation should include
members with fresh ideas as well as long-term
members with a historical perspective. I am a longterm member and consider it a responsibility to
mentor newer members of the Delegation. If elected I
will continue to do so. I ask for your vote.
BALLOT ON PAGE 14
8th Annual National Patient Safety Conference
November 17th and 18th, 2011
Marriott Philadelphia Downtown Courtyard
Philadelphia, PA

Creating a Safe Clinical Communications Culture:
Tools, Technology & Talk
Co-sponsored with the Hospital of the University of Pennsylvania Department of Nursing
Featuring:
Kevin Brown
Master Certified Trainer in Crucial
Conversations® Training
Vitalsmarts Master Trainer
Bernadette Melnyk, PhD, RN, CPNP/
PMHNP, FNAP, FAAN
Dean, College of Nursing
Associate Vice President for Health Promotion
Chief Wellness Officer
The Ohio State University

Victoria L. Rich, PhD, RN, FAAN
Chief Nurse Executive, University of
Pennsylvania Medical Center
Associate Executive Director, Hospital of the
University of Pennsylvania School of Nursing
Associate Professor of Nursing Administration,
University of Pennsylvania School of Nursing
Mary Bylone, MSN, RN, CNML
Vice President, Nursing Operations
The William W. Backus Hospital
Director, American Association of Critical Care
Nurses (AACN) Board 2012-14

Information & Details
www.nursing.upenn.edu/CE
Janet Tomcavage, CMP • 215-898-4522 • tomcavag@nursing.upenn.edu
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you’re a nurse, you’re busy, yet you need

that degree!

Modular r.n. to b.S. Program OnlIne
Fully accredited ... 15 months, no clinical, no tests.
Need a scholarship? Ask us!

StartS every March, July, and OctOber
585.594.6073 800.777.4792
www.roberts.edu/nursingonline

Find the perfect nursing

job where you can work
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential
and easy! You will receive an e-mail
when a new job posting matches
your job search.
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INPAC Announces Early
Endorsements for 2011
The Interested Nurses Political Action Committee
(INPAC) is a nonpartisan political action committee
of the New Jersey State Nurses Association (NJSNA).
NJSNA is committed to the promotion of nursing
and the improvement of healthcare. Each election
cycle, INPAC may choose to endorse candidates who
it considers to be trusted friends of nursing and who
have been advocates for healthcare and nursing. The
candidates that received an early endorsement are:
Senator
Senator
Senator
Senator

Diane Allen (R7)
Joseph Vitale (D19)
Thomas H. Kean Jr. (R21)
Loretta Weinberg (D37)

Assemblywoman Mary Pat Angelini (R11)
Assemblyman Reed Gusciora (D15)
Assemblyman Craig Coughlin (D19)
Assemblyman John S. Wisniewski (D19)
Assemblywoman Nancy Munoz (R21)
Assemblywoman Mila M. Jasey (D27)
To view the full list of endorsed candidates
and to learn more about INPAC, go to www.njsna.org.
Please make sure you vote on November 8, 2011.

NJSNA Convention
Update
NJSNA and NJLN decided not to renew the
contract for the New Jersey Nurses Convention which
has been in place since 1998. Over the last 11 years
we have worked well together offering a variety of
education and networking opportunities for nurses.
One of the challenges of long-term relationships
is being able to adapt as the partners grow and
change. In this situation NJSNA and NJLN have
found that they are focusing on different areas. Some
of our priorities are no longer compatible with each
other’s mission. NJSNA is refocusing its attention
to implementation of the IOM “Future of Nursing.”
Building on our strengths in policy, legislation and
regulation we are committed to moving forward with
the guiding principles of the Future of Nursing here in
New Jersey. The principles are:
1) Nurses should practice to the full extent of their
education and training.
2) Nurses should achieve higher levels of education
and training through an improved education
system that promotes seamless academic
progression.
3) Nurses should be full partners, with physicians
and other health care professionals, in
redesigning health care in the United States.
4) Effective workforce planning and policy making
require better data collection and an improved
information infrastructure.
Part of this is striving towards having 80% of all
nurses having their BSN by 2020. That is a major
commitment, but it is consistent to our long battle to
win passage of BSN in 10. We will work to get this
message out to all nurses in every setting, including
our annual meetings, educational programs and
conventions.
We wish NJLN well and we look forward to the
Future of Nursing!
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New Jersey State Nurses Association
2011 STATE BALLOT—SAMPLE

1. VICE PRESIDENT
(Vote for ONE – Term 2 years)
1. Benjamin Evans (R3)
2. Eleanor Dietrich (R6)
3. Write In _ ________________________________
2. SECRETARY
(VOTE for ONE – Term 2 years)
1. Iris “Grissel” Hernandez (R6)
2. June Brandes Chu (R6)
3. Write In _ ________________________________
3. BOARD OF DIRECTORS
(VOTE for TWO – Term 3 years)
1. Brenda Marshall (R2)
2. Diana Tocko (R6)
3. Teresa DiElmo (R3)
4. Tara Heagele (R4)
5. Gregory Coram (R4)
7. Nancy English (R1)
8. Write In _ ________________________________

8. 2011 - 2013 ANA DELEGATES
(VOTE for 12 – Term 2 years)
1. Mary Ann T. Donohue (R2)
2. Judith Schmidt (R6)
3. Patricia Barnett (R4)
4. Eileen Davis (R2)
5. Rosemarie Rosales (R3)
6. Minnie Campbell (R4)
7. Margaret Huryk (R3)
8. Bernie Gerard (R3)
9. Norma Rodgers (R3)
10. Muriel Shore (R3)
11. Eileen Fay (R3)
12. Marilyn Samuels (R3)
13. Regina Adams (R4)
14. Barbara Chamberlain (R5)
15. Tara Heagele (R4)
16. Grace Reilly (R6)
17. Janice Leach (R6)
18. Wendy Ebner (R6)
19. Martha Noble (R6)
20. Kathleen Brack (R6)
21. Virginia Johnson (R2)
22. Jamie Smith (R6)
23. Jo Anne Penn (R2)
24. Write In _ _______________________________

M
A
S

4. BOARD OF DIRECTORS – STAFF NURSE
(VOTE for ONE – Term 3 years)
1. Eileen Davis (R2)
2. Pat Fonder (R2)
3. Write In _ ________________________________
5. COMMITTEE ON NOMINATIONS
(VOTE for THREE – Term 2 years)
1. Aaron Schneider (R3)
2.
3.
4. Write In _ ________________________________

E
L
P

Thank you for your vote!

7. CONGRESS ON POLICY/PRACTICE
Terms 3 years
A. Member-at-Large (VOTE for TWO)
1. Carolyn Keating (R6)
2. Dorothy Borresen (R5)
3. Margaret Lasoff (R6)
4. Erin Glospie (R4)
5. Write In _ ________________________________

Conte is Mayor of Wall Township
Mayor Ann Marie
Conte, RN, MSN, was
elected to the Wall
Township Council in
2008, and was sworn
into office in January,
2009. In 2011, she was
elected by the Council to
serve as Wall Township
Mayor.
Conte served as a
member of the Wall
Township
Board
of Mayor Ann Marie Conte
Adjustment, the Wall
Community Relation/Alliance, and as President of
the Wall Board of Education. She coached Wall Pop
Warner Cheerleading for many years and the team
reached the finals in Walt Disney World and was
crowned National Champions.
Conte is a registered certified pediatric nurse
employed by the K. Hovnanian Children’s Hospital at
Jersey Shore University Medical Center in Neptune,
NJ. A nurse manager for Pediatric ICU, Pediatrics and
Pediatric Day Stay Unit, she has been an employee
there for the past 17 years. Her leadership and
guidance led to her unit’s success during the growth
of the Children’s Hospital and recent state designation
as a Children’s Hospital for Monmouth and Ocean
County. The units’ teams she manages include not
only the nursing staff, but also physicians, clinical and
non-clinical support staff.
Her strong commitment to pediatric nursing has
been demonstrated by a deep sense of advocacy for
children and their safety which extends beyond the
walls of the hospital. Conte is a fervent champion of

bicycle helmet use and has established
helmet safety programs in Wall
Township schools and those in the
surrounding communities.
Conte was awarded Meridian’s
William
C.
Black
Memorial
Scholarship Award and Mehandru
Nursing Excellence Award. She is a recipient of
the Lloyd Family Scholarship, as well as the Mary
V. Black Memorial Scholarship. In 2011, she was
awarded the AMC Advanced Practice Scholarship.
Conte was nominated for the prestigious Governor’s
Nursing Merit Award which recognizes excellence in
the practice of nursing, and also nominated for the
Elizabeth Kellogg Award this year.
Conte received a Bachelor of Science Degree from
Mount Saint Mary’s College, majoring in Political
Science and Sociology; an Associate Degree in
Nursing from Ocean County College; and a Master’s
degree in Nursing Administration from Monmouth
University. She is a member of NJSNA and Sigma
Theta Tau International honor society in nursing.
In addition, she serves as a Parish Nurse at Saint
Catharine’s Church in Spring Lake.
A lifelong resident of Wall Township, Conte
currently resides in Glendola with her husband Chris,
and two children, Nicole and Brandon. In the many
facets of her life whether as Mayor, wife, mother,
nurse, and student, Conte has successfully managed
to effectively provide leadership to Wall Township
residents. She is dedicated to preserving Wall’s
character, values, and quality of life while maintaining
fiscal responsibility and accountability to the Wall
community.
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IFN

P r esident ’s R eport

Honor a Nurse

Judy Schmidt, RN, MSN, President
The Institute for Nursing continues its fundraising
efforts to support our mission and vision for the profession
of nursing in NJ.
Our upcoming and continuing fundraisers include:
•

October 16, 2011 “IFN Uncorked” Wine
Tasting Event at Hopewell Valley Vineyards
in Pennington, NJ. Join us for a relaxing Sunday
afternoon tasting Jersey wines and enjoying the
spectacular view of the Hopewell Valley Vineyards.
This is an excellent opportunity to network with
other nurses in an informal setting. Bring your nonnursing friends and family too to enjoy this special
event.

Colonel Barbara A. Logan was the first woman
medical commander in the 177th fighter wing medical
squadron-Pomena and was the first woman to receive
the rank of Colonel in the State of New Jersey.
Colonel Barbara A.
Thank you for your service both to our country and
Logan,
MA, RN, CDDN
to nursing. Honored by William Opperman (son)
For more information on the IFN Honor A Nurse Program, see below or visit
the IFN website www.njsna.org
Judy Schmidt

•

December 8, 2011—APPLE Awards (honoring our physician colleagues)
at the Princeton Hyatt Regency in Princeton NJ. Join us for dinner and
awards of appreciation to those special “docs” we work with.

•

May 14, 2012—IFN Second Annual Golf Outing at Trump National
Golf Course in Pine Hill, NJ. The 2011 Golf Outing was a wonderful
event. Beautiful sunshine, warm temperature, wind in your hair and an
unbelievable view of the Philadelphia skyline from several “tee boxes” and
the food isn’t that bad either!

•

•

Institute for Nursing, the Foundation of the New Jersey State Nurses Association

Honor A Nurse
The Institute for Nursing (IFN), the Foundation of the New Jersey State Nurses Association (NJSNA) welcomes you to publicly
recognize a special nurse in your life. With your minimum $50 tax-deductible donation to IFN, your honored nurse’s name
will appear in the New Jersey Nurse as well as in the designated “Honor A Nurse” section of the NJSNA website. A photo
and brief paragraph may also be submitted to further recognize your honored nurse.
This program is available to honor any New Jersey nurse. Honor a friend, family member, or colleague by marking their
anniversary, birthday, special event or occasion, or as a memorial.

Legacy Tiles Fundraiser—“Help Pave the Way and Become Part
of History.” These porcelain tiles can be purchased and etched with a
treasured photo, logo or quotation that is related to nursing or healthcare.
The monies raised will “help us help you” by renovating headquarters to
help improve access for our physically challenged colleagues and to provide
current modalities of learning (i.e.: webinars and computer based learning
programs).

Your Donation will go toward continued support of the IFN and their work pertaining to scholarships, research awards, and
education projects. IFN is a nonprofit, 501(c)(3) organization. Donations are tax-deductible to the fullest extent allowed by law
and support the mission of IFN.

“Honor a Nurse”—and don’t forget you can always honor that special
nurse by placing a picture and/or brief paragraph in a future New Jersey
Nurse issue and it will also be posted on the IFN/NJSNA website. The cost
is only $50. What a great way to honor a former instructor, a mentor or a
colleague.

Phone Number: _______________________________________________________ _________________________________________
(Home)
(Work)

For further information on the above please call IFN/NJSNA at 1-609-8835335 ext. #16 or 19. Check the New Jersey Nurse or website at: NJSNA.org
for these and other events that we are in the process of planning—and don’t forget
participation in any IFN fundraiser is tax deductible.
One last word for NJSNA members please vote in the NJSNA upcoming
election!

DONOR INFORMATION
Donor Name: ___________________________________________________________________________________________________
Address: ________________________________________________________________________________________________________
(Street)

(City)

(State)

(Zip)

Email Address: __________________________________________________________________________________________________
PAYMENT INFORMATION
Authorized Payment Amount

$____________________________________
(Minimum $50 donation for each nurse honored)

❑ Check payable to Institute for Nursing enclosed
❑ MasterCard/Visa/American Express/Discover
Card Number_ ____________________________________________________________________________________________
Exp. Date: ________________ / __________

CVV:______________________
(3 or 4 digit code from back)
Cardholder Name ____________________________________________________ Billing Zip __________________________
(Please PRINT)
HONORED NURSE INFORMATION
Please Honor –
Name & Credentials: _____________________________________________________________________________________________
Comments regarding the Honored Nurse:
_________________________________________________________________________________________________________________
_________________________________________________________________________________________________________________
Include photo of Honored Nurse (if available) with contribution form or email to Sandy@njsna.org
Send notification of gift to:
__________________________________________________________________________________________________________________
(Name)
(Street)
__________________________________________________________________________________________________________________
(City)
(State)
(Zip)
SUBMIT COMPLETED FORM TO
IFN | Honor A Nurse | 1479 Pennington Road | Trenton, NJ 08618
FAX: 609-883-5343
More information, call 609-883-5335 ext. 16

• Meet
same
• Earn
undergraduate
• Offered
and

non-nursing
• Adult
• Nurse
• Nurse

• School
• School
• Health

*Information filed with the Attorney General concerning this charitable solicitation and the percentage of contributions
received by the charity during the last reporting period that were dedicated to the charitable purpose may be obtained from
the Attorney General of the State of New Jersey by calling 973-504-6215 and is available on the internet at http://www.state.
nj.us/lps/ca/charfrm.ht. Registration with the Attorney General does not imply endorsement.*
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LIVESTRONG Offers Free Cancer Support
LIVESTRONG provides free, one-on-one services
to anyone affected by cancer, regardless of type or
treatment stage.
LIVESTRONG assists with:

g
n
i
h
s
i
W
upon a
star?

Fertility preservation
Financial concerns
Emotional support
Treatment concerns

Connect your patients to LIVESTRONG today.
Services are available in English and Spanish.
LIVESTRONG
Toll-free: 855.220.7777
Hours of services: Monday–Friday, 9 a.m.–5 p.m. CT
LIVESTRONG.org/GetHelp

Find a nursing
career where
you can become
a star!

nursingALD.com
Registration is free, fast,
confidential and easy!
You will receive an
e-mail when a new job
posting matches your
job search.
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R egion News
Region 2 - Bergen, Hudson
Victoria Correale, RN VP Communications

Region 3 – Essex, Union
Rose Rosales, RN VP Communications

We would like to congratulate our new regional
board members to their new two year term. The
following newly elected members are: Linda Wolfson
– President; Patricia August – VP to the Institute;
Helen Donovan – VP of Membership; Kathy Herron –
Member at Large; Susan Cacciola – Member at Large;
Fatima Sanchez – Nominations and Elections; Frank
Manole – Nominations and Elections.
The resulting members will be joining the
continuing board members: Victoria Correale -VP of
Communication; Ingrid Bravo – Treasurer; Michele
Pitogo – Nominations and Elections Chair; Florence
Jennes – VP on Congress on Policy/Practice; Cindy
Sonzogni – Nominations and Elections; Jessica Walker
– Member at Large.
Region 2 had our reorganization meeting on August
10th to review our goals and to plan for our annual
dinner. Also, be sure to review your email addresses
to make sure they are current to receive future emails
and eblasts. You can also search for information on
Region 2 via NJSNA website located under Region
2 (www.njsna.org) or on Facebook to find upcoming
events and blog with members.
If you have any news you would like to share
please send information to Victoria Correale VP
communications
at
victoria07054@yahoo.com.
Thank you.

Nora Krick President of Region 3 was given the
APN of the Year at the Forum of Nurses in Advanced
Practice Professional Education Day at the New Jersey
Nursing Convention in Atlantic City. On August 1,
2011, Norma Rodgers RN, BSN, CCRA assumed
president of NJSNA Region 3.
Region 3 VP of Congress on Policy and Practice,
Dr. Yvonne Wesley and Dr. Portia Johnson Assistant
Professor at Seton Hall were interviewed by radio
station 1400am Solid Gold Soul, Buffalo N.Y.’s Classic
R&B station. Addressing the topic of hypertension,
they were able to alert the community of the
importance of proper diet and exercise.
Rosemarie D. Rosales, Director of Education &
Infection Control was proclaimed Green Ambassador
for 2011 by the Philippine Hearts and Hopes Society.
She is also one of the 2011 Grand Ladies for the
Philippine American Friendship Committee presented
at the PAFCOM Ball on June 1, 2011. She then
travelled to Texas on June 30-July 2, 2011 to present
her Poster abstract on “LEANING to ZERO on Central
Line Blood Stream Infections” at the International
Evidenced Base Symposium at the University of Texas
Health Science Center. Dr. Gloria Boseman, RN, PhD,
Chair of Quality Board, Kevin Slavin, President and
CEO, and Aldyth Stanford, RN, ICC from EOGH were
also in attendance at the evidenced base symposium.
Region 6 – Atlantic, Cape May, Monmouth,
Ocean
Kathleen Mullen, RN, MA, MSN, VP of
Communications
The annual meeting for Region 6 was held June

6th at the Captain’s Inn in Forked River with a
program organized by Heather Zeveney, chairperson
for Ocean County. An auction of a wide array of gift
baskets, donated by the board members in support of
the scholarship fund, preceded the business meeting.
The first President’s Award was presented by Eileen
Toughill, Region 6 President, to Michaeline Macecsko
for her significant contributions to Region 6 over the
years.
During the month preceding the New Jersey
Nursing Convention, Region 6 members sold raffle
tickets as a fundraiser in support of the Beulah Miller
Scholarship for Nursing Education. The first raffle
since receiving the 2-year gaming license from the
state of New Jersey generated a substantial prize.
The scholarship is awarded annually by Region 6 to
an entry level student (AAS, ADN or BSN), an RNto-BSN student, an MSN student, and a doctoral
student (PhD or DNP). The recipients of the annual
Beulah Miller Scholarship for Nursing Education
were announced. Each received a $1,000 award
and will assist the Scholarship Committee, chaired
by Marti McGregor, with evaluation of scholarship
applicants for the 2012 cycle. The recipients are:
Sarah Wolstromer, the entry-level candidate, attends
Brookdale Community College; Michael J. Tierney,
the BSN candidate, is a mental health nurse attending
Thomas Edison State College; Melissa Trout-Baron,
the MSN candidate, is a home health nurse attending
Richard Stockton College; and, Amanda Hessels, a
nurse epidemiologist, is pursuing a PhD in Nursing at
Rutgers University.
The meeting concluded after an illuminating
presentation by industry experts illustrating financial
aspects of planning for retirement.
Upcoming plans include a “treasure sale” flea
market fundraiser, in hopes of reprising the success of
last year’s sale. Also in the fall, an educational meeting
will be held in the southern area of Region 6.

Upcoming Event – New Jersey Nursing
Students, Inc. Council of School
Participants October 8, 2011

www.Nursingworld.org

Eleanor M. Lazar, RN President
It is through your involvement that you can be the voice for our nursing
profession. You have the power to make an impact. The nursing profession
is reaching higher to define ourselves as professionals. We have made great
strides, but always need to continue striving for acknowledgement. This can be
accomplished through our educational advancements and taking pride in our
professional organizations. Together, our voices will be heard.
New Jersey Nursing Students, Inc. (NJNS) will be holding our annual Council
of School Participants (COSP) meeting on Saturday, October 8, 2011. We are
honored to have members of our professional organizations at this event who
will bring to light many important roles in speaking for nurses that professional
organizations possess. Together, we have a voice and that voice rings louder and
stronger through our involvement in our professional organizations. Our board
is encouraging students to learn the value of our voice, especially as it relates to
legislation and the difference we can make as nurses. We can make legislation
work for us rather than just happen around us.
Come join us on October 8th at COSP to learn from nurses who are currently
serving as leaders in professional and state nurses associations. Our day will be
filled with information, door prizes and a scholarship for students in attendance.
Most importantly you can learn the real power that comes with being a member of
a nursing organization.
For more information and to register, please log on to our website www.njnsinc.
org. If you have any questions, you may contact me directly at president@njnsinc.
org.

National ANA Conference

Nurses as Models of Wellness in Action
You’re invited to the American Nurses Association’s (ANA) one day conference
entitled, Nurses as Models of Wellness in Action. Participants will be
empowered with the knowledge to conduct informed discussions about healthy
lifestyles while becoming role models for their peers and patients. This conference
seeks to expand the health literacy of nurse participants and integrate the healthy
habits that are presented into daily life.
Participants will also be guided through stress reduction interventions such as
yoga, hypnosis, breathing and stretching exercises. Similarly, evidence underlying
the obesity epidemic will be presented and then complemented with a healthy
cooking demonstration as well as use of food diaries and exercise journals. Other
sessions will include information on safe patient handling, immunization and many
other topics.
Date:

October 28, 2011

Time:

9:00AM – 5:00PM (Registration begins at 8:30AM)

Location:

ANA Headquarters in Silver Spring, Maryland

Cost:

FREE to ANA Members. Not an ANA member, join today.

Participation is limited so register early! Attendees should register by phone or
email to:

National NP
Week 2011
National NP Week 2011 is being
celebrated Nov. 13-19. Make plans now
to host events in your communities
and your practice sites to help build awareness of the many benefits of NPdelivered healthcare. A resource guide to help you with ideas for events and
other NP week materials will be available at aanp.org beginning Sept. 20.

Holly Carpenter, BSN, RN
Senior Staff Specialist
Center for Occupational and Environmental Health
American Nurses Association
301-628-5105 or holly.carpenter@ana.org
Breakfast and Lunch will be provided!
“Funding for this activity was made possible in part by the HHS, Office on Women’s Health. The
views expressed in written materials or publications and by speakers and moderators at HHSsponsored conferences, do not necessarily reflect the official policies of the Department of
Health and Human Services; nor does the mention of trade names, commercial practices, or
organizations imply endorsement by the U.S. Government.”
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Evercare :
A Revolutionary
Care Model
®

Helping members with
an on-site nurse practitioner

Evercare uses nurse practitioners who coordinate with nursing home staff. Our nurse practitioners
offer personalized, care coordination services to nursing home residents, and enhanced
communication with the entire care team. Members get more benefits and services with Evercare
than with Original Medicare.
Thanks to our nurse practitioners, Evercare is a leader in providing care coordination to the people
who need it most.

Questions?
For more information, contact Evercare at:

1-877-386-0736

8 a.m. — 10 p.m. CST, Monday — Friday
8 a.m. — 5 p.m. CST, Saturday

www.EvercareNursingHomePlans.com

Not for distribution to beneficiaries.
The Evercare® clinical model is a primary component of the Evercare health plans, Medicare Advantage plans offered
by UnitedHealthcare Insurance Company or its affiliated corporate entities.
© 2011 Evercare

