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President’s Message
Let’s Do Something Amazing
George Peraza-Smith,
DNP, RN, APRN, GNP, AGPCNP
I am proud to be a nurse.
Nursing has provided me
so many opportunities
and adventures. I have
been blessed that nursing
found me. When I was a
young man and thinking
about a career, nursing
wasn’t a career option for
me. Living in the country
of
Mississippi,
nursing
was not a career for men.
I dreamed of being a physician, lawyer, or truck
driver. It was fate that brought me to nursing school.
I hadn’t adapted well to my first year at college and
was directionless, when my best friend asked me to
join him in going to nursing school and I said ‘ok,
why not?’ I started nursing school while my friend
dropped out during the first term. Although it was
tough during my associate degree program, I stuck
it out and became an R.N. – and I have loved it ever
since. I am so grateful that Nursing found me. I have

thrived as a nurse. Nursing is who I am. I cannot
think of any other career I would be comfortable or
satisfied with other than nursing. I am proud to be a
nurse.
As President for the Florida Nurses Association, I
am humbled and honored to represent you and the
Association in our work to support and advocate for
nurses. It is an exciting time to be a nurse and to be
a member of the Florida Nurses Association. I plan
to focus on three areas during the upcoming year.
First, I plan to build stronger relationships with
nursing students and the Florida Nursing Students
Association (FNSA). Students are our future.
Florida has one of the most engaged Student Nurses
Associations in the country. Yet, we lose many
student nurses after graduation. I want to continue
with the energy and great work that Hannah
McRoberts, Director of Recent Graduates has done in
fostering connections and support for new graduates
during the early career transition years. I also plan
to engage with the FNSA leadership. Second, as
a nurse who is a nurse practitioner, I am often
perplexed with the disconnect between Nurses and
NPs. We are all nurses. We should be supporting
each other. One is not better or higher than the

other. We both have two different jobs to perform
but we are all nurses. I intend to draw attention on
elevating our shared bonds. Let’s advocate with
and for each other. My third focus will be on Nurse
Educators. Where have all the Nurse Educators
gone? The colleagues that have influenced me
the most in joining and being involved with the
Florida Nurses Association were my instructors.
They role modeled association membership and
involvement by mentoring me and supporting me
at district meetings and state conventions. I call on
all Nurse Educators to come back to the Association
and be an active role model for our future nurses
– your students. Thank you for this opportunity to
serve. Let me know if any of these three focus areas
resonate with you and share your ideas on moving
forward.
The Board of Directors announced at the
Membership Assembly the sale of the Florida Nurses
Association Headquarters. Change is a part of life.
And with change things may seem uncertain…
ambiguous… even scary. We all have paths that we
President’s Message continued on page 3
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Notes from the

Executive Director

Membership-Belonging is like Breathing
Willa Fuller, RN,
Executive Director
Whenever I deliver
a presentation about
membership I usually
start it with a statement
about my belonging to
any organization that
supports
something
I believe in or that
speaks on my behalf. I
also always share that
I was president of my
class in first grade.
Additionally, I was on
the Student Council
Willa Fuller
almost every year that
I was in school. I am a member of my quilt
guild and several sewing organizations. I even
belong to two meetup groups that eat together
regularly. (For those close friends who are
thinking she needs to back off those two, I
will have words with you later!)
Anyway, I
am basically an introvert who loves people
and who loves being a part of anything and
everything that is important in my life. So it
was no surprise that I became the president
of my student nurses’ association chapter
in my associate degree program at Daytona
Beach Community College (now Daytona State
College). Later, at the University of Central
Florida I was inducted into Sigma Theta Tau.
Since I have become the Executive Director
of FNA, I belong to the Florida Society of
Association Executives where I serve on the
Education Committee. At the National Level, I
am the current chair of SEED which is a group
of state executive directors and state presidents
from the southeastern states.
Though I was pretty shy, (I have report
cards to prove it), my mom pushed me to be
involved in everything. It really didn’t take too
much pushing because I loved being involved
and in the know. It was student government,
where I feel I got my sea legs because I could
see that being a part of the organization made
me an insider about what was happening at
the school on several levels. For example, it
was during my first year that we changed the
dress code and allowed for a more relaxed and
comfortable environment in school. Now, some
people today may think that was a questionable
contribution but I can tell you the SGA leaders
were the heroes to the rest of the students! I
felt so powerful being a part of that.
In some instances, the groups I have worked
with may not have triumphed in all our efforts,
but in the end, we could still feel something
positive because we had made an effort. Our
voice was heard. In the case of FNA, before I
took this position, I served as my local district
president and on multiple state committees,
as well as on the FNA Board. I can remember
all the years we fought for advanced practice
issues, issues for nurses, issues for public
health nurse and school nurses, as well as
many issues for patients. Some of those goals
were achieved while others are still on the
agenda.
Sometimes, I would get a call from the FNA
headquarters to go and visit a legislator to talk
about a particular piece of legislation. I would
read the talking points and go into the meeting
with confidence so that I could communicate
nursing’s agenda. I had taken the time to
make the connection with my local legislators
so that sometimes they would call ME to ask
a question about a piece of legislation. I was
serving as their expert on these issues. When
I didn’t know the answer, I would either refer
them to FNA Headquarters or I would call FNA,
talk to Barbara Lumpkin and come back with
an answer. At that time, we had a network of
nurses all over the state doing the same thing.
We were a very effective team. We not only got

legislation passed, we shut down legislation
that could hurt nurses and patients.
It is important to point out that we did not
always agree individual on all of the issues,
we were from different parties, different
philosophies and different ideologies, but we
knew when to stand together or stand down.
And we forged on as friends and colleagues.
Again, we had many victories, and our
losses were not losses at all but challenges to
keep trying for the future. In the beginning,
I thought I could make a difference just by
being me. As a newbie, my overblown sense
of confidence was soon tempered by learning
the process. FNA taught me how healthcare
advocacy REALLY works. It taught me patience
and perseverance.
It also taught me that we cannot stand on
the wayside, shrugging our shoulders and
bemoaning the fact that nobody is helping us.
We also can’t clutch our wallets, hold onto our
pennies and refuse to belong because “it cost
too much” and expect anything to happen.
We are responsible for our future, both our
profession and our patients and APATHY is the
Future Killer.
Many FNA voices carried me through
my years of nursing. The determination of
longstanding members who were pioneer
leaders in this association have made strides
that you cannot begin to comprehend if you
have not walked alongside them. Even the very
existence of advanced practice nurses in the
state of Florida is due to the work of leaders
and members of the Florida Nurses Association.
Issues like title protection and protection of
the role of the RN-1st assistant were all FNA
driven.
There is a lot of networking on the internet
among some extremely energized groups who
are discussing real-world issues, delving
into community service and supporting each
other in problem solving.
It would be ideal
if some of this energy could be harnessed into
membership and collaborative action in the
policy making arena. The younger members
that have joined us bring enthusiasm and
new ideas, the more seasoned nurses that join
bring their experiences and wisdom to make
a difference.
Together these groups create
dynamic forces that not only come together to
make change, but lift each other up and share
perspectives about our diverse situations.
These dynamic “conversations” can lead
to empowerment and advocacy. Don’t be a
bystander. Join us and redesign the future. We
will never give up, but we can make greater
progress if you come work with us.
On the fence about joining?
Call us at
(407) 896-3261 between 1pm and 2pm to learn
more about feeling like a part of the solution.
Make FNA a part of your everyday life… like
breathing.
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Board of Directors
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Officers

George Byron Peraza-Smith,
DNP, RN, APRN, GNP, AGPCNP, President
Janice Adams, DNP, MPA, RN, President-Elect
Justin Wilkerson, BSN, RN-BC, CHPN, CCRN, Vice President
Victoria Framil-Suarez, DNP, APRN, ANP-BC, Secretary
Mavra Kear, PHD, APRN, BC, Treasurer

Region Directors

Jill Van Der Like, DNP, MSN, RNC, Northwest Region
Marsha Martin, RN, CCRN, North Central Region
Susie Norman, MSN, RN-BC, Northeast Region
Shirley Hill, BSN, RN, East Central Region
Lottie Cuthbertson,
MSN-ED, RN, LHRM, FCN, West Central Region
Darlene Edic-Crawford, DNP, APRN, Southeast Region
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Hannah McRoberts, BSN, RN

LERC Liaison

Deborah Hogan, MPH, BSN, RN

FNA Office
Willa Fuller, BSN, RN, Executive Director
John Berry, Jr., Director of Labor Relations &
Government Affairs
Kaitlin Scarbary, Associate Director of Programs,
Technology, and Membership Marketing

Florida Nurses Association
Young Professionals Networking Event
Saturday, February 8 - 12:00-2:00pm
University of Tampa
More details at
www.meetup.com/Florida-Nurses-Meetup-for-Young-Professionals
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President’s Message continued from page 1
must take sometimes alone and other times with
others. Sometimes those paths are clear so that we
can take them with determined conviction and
a sense of clarity while other paths seem more
foreboded and riskier. Change can be painful as we
let go of the familiar and grab hold of what is yet
to be discovered. With change comes opportunity.
A quote from George Couros on change and
opportunity states it best for me: Change is an
opportunity to do something amazing. This is
an opportunity to reinvigorate and to find new
avenues for a successful Association. However,
our past must be honored and remembered. The
FNA Headquarters building represents who we are
and where we came from as a State Association.
It holds so many wonderful memories for me. I
remember the first time I became involved at the
State level and joined a membership task force
back in the 90s. I was so impressed that we had
our own space, as well as the fact that we had built
the building for the association headquarters. It
has been a source of pride for me. A place where
I felt I belonged. Where I found my professional
place in nursing. I remember the leaders that
have influenced me in many meetings at the FNA
Headquarters. There are too many to mention in
this address but you know who you are. However,
the Association is not the building. We are the
Association. We will continue to thrive and find
new opportunities. I acknowledge those who
may be grieving this transition. I am right there
with you. However, I choose to see this as an
opportunity. The building is our past, WE are our
future. This is OUR opportunity to be AMAZING!

2020 Calendar of Events
View full calendar at
www.floridanurse.org/events

South Region Symposium
April 18, 2020
Gulfstream Park, Hallandale Beach, FL

Webinar: A New Season, A New You
January 7, 2020 6:00-7:00pm EST
Online Webinar

6th Annual Nursing Research & EvidenceBased Practice Conference
July 25, 2020
Harry P. Leu Gardens, Orlando, FL

Webinar: Advocacy Days 101
January 15, 2020 6:30-7:30pm EST
Online Webinar
FNA Advocacy Days
January 22-23, 2020
Florida State Conference Center,
Tallahassee, FL
Webinar: The Code of Ethics for Nurses
January 30, 2020 6:00-7:00pm EST
Online Webinar
Young Professionals Networking Event
February 8, 2020 12:00-2:00pm EST
University of Tampa, Tampa, FL

FNA Webinars Now Available
on Demand!
Go to www.floridanurse.org/
ProfessionalDevelopment for more info.
We welcome all nursing students and registered
Nurses regardless of membership status to
all of our events unless otherwise noted. For
registration and more information about FNA
events, go to www.floridanurse.org/events.
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Announcing the
New Board of Directors
President

Secretary
Victoria FramilSuarez,
DNP, APRN, ANPBC

George Byron PerazaSmith,
DNP, RN, APRN,
GNP, AGPCNP

President-Elect
Janice Adams,
DNP, MPA, RN

Vice President
Justin Wilkerson,
BSN, RN-BC,
CHPN, CCRN

North Central Region

Treasurer

Marsha Martin,
RN, CCRN

Northeast Region
Susie Norman,
MSN, RN-BC

Mavra Kear,
PHD, APRN, BC

East Central Region

Region Directors
Northwest Region

Shirley Hill,
BSN, RN

Jill Van Der Like,
DNP, MSN, RNC

Our graduates are eligible for placement as Addiction
Specialists by Major Insurer in National Directories.
THE AMERICAN COLLEGE OF ADDICTIONOLOGY
& COMPULSIVE DISORDERS

150 HOUR Certified 300 HOUR
29 Addictionologist
Program Diplomate Program

• Are you interested in applying your nursing education towards
earning a higher salary?

EACH MODULE OFFERS 14 CEU’S* AND CAN BE TAKEN
INDEPENDENTLY WITHOUT COMMITMENT TO WHOLE
PROGRAM

• Are you interested in transitioning from a direct patient care job to
a lucrative career from the comfort of your home?

Addictions & Compulsive Disorders Board Certification

• Our flexible and fully online program in Health Information
Management (HIM) is CAHIIM-accredited and allows you to
transfer many of your college credits and earn this bachelors
degree in as little as 18 months.

Open To All Healthcare Professionals and Career
Oriented Individuals!
U.S. Government Approved Provider

Board Certification

In Addiction & Compulsive Disorders

Start any date in any order in Miami
December 7-8, 2019

January 4-5, 2020

In Patient/Outpatient Addiction
Treatment: Traditional &
Complimentary Models and
Criteria

Pediatrics & Pregnancy,
Managing the Mom,
Infant & Child in
Addictions & OCD’s

February 8-9, 2020

March 7-8, 2020

Positive Psychology &
Addiction Recovery: From
the Recovery Model to Self
Actualization

See website
for offerings
in Las Vegas

Comprehensive Mechanisms
& Dynamics of Addictions &
Compulsive Disorders

800.490.7714

• Our HIM Bachelors in Professional Studies prepares you for
a variety of management positions in: clinical documentation
improvement, medical auditing, health care compliance, risk
management, quality improvement, utilization review, provider
education, diagnostic coding integrity and more. Today most HIM
positions are remote jobs!
The average annual salary of a Registered Health Information Administrator
(RHIA) is $91,450.* An average salary of medical and health service
managers is $99,730.**
We offer tutoring, scholarships, internships, job placement and pay for the
cost of the RHIA professional credential. Find out why we are the premier
academic institution in online programs! Contact us at (716) 880-2542

or DPL56@Medaille.edu

VISIT OUR WEBSITE FOR DETAILS!
WWW.ACACD.COM

CALL US AT 305.535.8803

*2019 AHIMA Survey **2018 The U.S. Bureau of Labor Report
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New Board of Directors
West Central Region
Lottie Cuthbertson,
MSN-ED, RN,
LHRM, FCN

Director, Recent
Graduates

Randy Jackson,
MSN, RN, PCCN

Hannah McRoberts,
BSN, RN

Stefanie La Manna,
PhD, MPH, APRN

Southeast Region
Darlene EdicCrawford,
DNP, APRN

LERC Liaison
Deborah Hogan,
MPH, BSN, RN
Maria Perez,
PhD, RNC-OB,
LHRM, CHEP

Southwest Region
Susan Torres,
MSN, RN, LHCRM

Nominating Committee
Janegale Boyd, RN

YOUR CAREER
MATTERS.

South Region

Now Hiring Nurse Instructors!
Jacksonville & Miramar

For nearly 50 years, Concorde Career Colleges has prepared thousands of people for rewarding
careers in the healthcare industry. We specialize in education with a clearly defined purpose.
Our goal is to prepare students for the most in-demand jobs in healthcare.

Marie Etienne,
DNP, APRN, FNP,
PNP, PLNC

We offer: Medical/dental/vision, 401K retirement plan, paid holidays, vacation, and education
reimbursement for full-time and part-time employees.
To apply, email resumes to jobs@concorde.edu or visit www.concorde.edu/careers
Be part of life changing work. Join Concorde.

♥ CARING FOR YOU

AND ABOUT YOU ♥

South Lake Hospital

South Lake Hospital has Nursing
Opportunities in the following areas:
ICU • Cath Lab
OR • PACU • Same Day
CDU • PCU • ED
Intermediate Cardiac Care
We offer competitive wages including shift differentials
and clinical ladder, along with a dynamic benefits
package that includes: health, dental, vision, disability,
life, 401k, paid time off, and on-site fitness center.
For a full listing of positions and to apply online, please visit: www.southlakehospital.com
For assistance, please contact Human Resources:
1900 Don Wickham Drive • Clermont, FL 34711 • 352.394.4071 Extension 7120

EOE/M/F/D/V

Qualifications we’re looking for include:
• Current RN license in the state of employment • Meet all of the qualifications as set
• BSN required, MSN preferred
		 forth by the Board of Nursing in
• 4 years of recent clinical experience
		 the state of employment
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Southwest Region Update

West Central Region Update

Northwest Region Update

The Southwest Region warmly welcomes its
returning Director, Susan Torres. Stay tuned
for information regarding 2020 events in the
Southwest Region.
FNA Advocacy Days is January 22-23 at the
Florida State Conference Center in Tallahassee,
FL. Join your fellow members in advocating for
our profession at this important event.
To stay updated on the happenings of the
region as well as state-wide FNA activities,
visit www.floridanurse.org where you can
check out our community calendar, update
your member profile, and connect to the SW
Region group page.

The FNA West Central Region
welcomes a new Region Director

Hello Northwest Region,
Thank you for the privilege of returning to serve
my second term! The Board of Directors were sworn
in at the FNA Membership Assembly in September.
I will always cherish the feeling of pride in serving
the nursing profession in the political arena. I’ve
been reading many articles on the power of finding
joy in your work, and this position of service has
been a highlight in the joy of my nursing care. I have
cared for myself, patients, families, and communities
by advocating for healthcare issues. As a nursing
educator, I teach my students that care does not stop
at the bedside. I have the joy of being a role model for
my students in the fulfilling role as Northwest Region
Director. I wish you joy during the Holiday Season,
and the best bringing in 2020.

APRN’s, Registered Nurses,
and License Practical Nurses
$3,000 sign on bonus for RN’s.
$1,500 sign on bonus for LPN’s*
*who are hired for the weekend shifts
There is also shift differential available for select positions.
Interested candidates can apply by submitting
their resume to hr@hospiceofstfrancis.com.

Phone: (321)269-4240
Fax: (321)747-0412

hospiceofstfrancis.com

Lottie Cuthbertson is a native of St. Petersburg
Florida. Lottie’s background includes a 29-year
career as a Professional nurse working in hospitals,
home health, hospice and palliative care, school
nursing, long-term care, case management, and
nursing education. Lottie is a health and wellness
advocate, a fervent supporter of nursing education,
and a supporter of the community. Lottie attended
nursing school at Florida A& M University where
she obtained her Bachelor of Science in Nursing. She
received her Masters in Nursing Education from the
University of Phoenix and she is currently a Doctor
of Nursing Practice (DNP) candidate at Walden
University. Lottie’s current leadership includes 23
years of mentoring nursing assistants to graduate level
nurses and ten years as a devoted Faith Community
Nurse leader with Bay Care St. Anthony’s Hospital
providing Health and Wellness education/screenings
in community at large. She serves as the President/
CEO and founding member of Black Nurses Rock
St. Petersburg chapter, an inclusive organization
which provides health screenings, resources and
education to vulnerable communities. Lottie is a
Business owner and a Florida State license Risk
Manager. Lottie’s former leadership includes Bylaws
chairperson for STTI Rho Kappa chapter, Nursing
Continuing Education (Con-Ed) Co-Chair person Bay
Pines VAMC, and Diversity and Inclusion Special
Emphasis Program Manager at Bay Pines VAHCS.
Lottie looks forward to serving the members of the
West Central Region of FNA. Watch your emails and
the community calendar on www.floridanurse.org for
upcoming region events in 2020.

Student Nurses Association advocating for the
campus community at University of West Florida

East Central Region Update

Answer the call.
Become a Nurse-Midwife or Nurse Practitioner
Earn an MSN or DNP through our Innovative
Distance Education Programs
Specialties Offered:

• Nurse-Midwife

• Family Nurse Practitioner
Learn more about FNU's programs

at frontier.edu/

nurse

• Women's Health Care Nurse Practitioner
• Psychiatric-Mental Health Nurse Practitioner

Learn more about FNU’s Programs
at frontier.edu/FLnurse

Thank you for giving me the opportunity to
serve on the Board of Directors of the Florida Nurses
Association again! It is an honor to serve in this
position for the East Central Region. The East Central
Region is Brevard, Flagler, Lake, Orange Osceola,
Seminole, Sumter and Volusia counties. As you can
see it is a large area to travel. I would like to have
volunteers in the different counties who would be
willing to serve on a regional planning council to
assist in planning meetings in different counties of
our region. As you can tell this is something I can't do
alone and I need your help. If you would be willing
to participate for your county please email me at
hillshirley13@gmail.com and I would gladly reply
and your input would be greatly appreciated. I feel if
we can all pull together we can have a very successful
and productive 2020 and 2021!
We are also seeking volunteers interested in
mentoring students for their community service
projects. We are interested in your ideas. We will be
sending out a short survey to get everyone's input
into what we, as a region would like to do. Please
participate in this when you receive it. Your input is
very important to us.
We are looking forward to having meetings
in your areas. I'm sure we will be offering some
webinars, zoom meetings and meetings at our
office in Orlando. As soon as we have some dates
established you will be notified so check your emails.
I am looking forward to hearing from you and
working with everyone.
Thanks again for your support.
Shirley
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South Region Update

Northeast Region Update

Southeast Region Update

Greetings to all Florida Nurses! I would like to
take this opportunity to thank you for voting for
me as the new Director for South Region Florida
Nurses Association (FNA). This year marks my
25th Anniversary as a member of FNA, and I am
recruiting you to join this prestigious organization. If
you have not yet joined or renewed your membership
to FNA, I invite you to join today! I would like
to acknowledge and appreciate all the previous
Directors, especially Carmen Victoria “Vicky”
Framil, DNP, APRN, former Director for South Region
who has done an amazing job for the past two years
along with the extraordinary work of the Volunteer
Leadership Council coordinating relevant education
programs for the members. We attended the 2019
FNA Membership Assembly, where 19 members from
South Region participated. The South Region hosted
a BLI Legislative Boot Camp on Monday, October 14,
2019 at Miami Dade College – North Campus with
39 attendees. This educational program provided
the opportunity for members to learn a brief history
of FNA and its legislative advocacy efforts and
successes. We also engaged members in role-playing
on how to effectively communicate with legislators.
We also discussed some of the Do’s and Don’ts
when advocating on issues affecting the nursing
profession and FNA legislative agenda. Members
were also informed about Nurses on Boards Coalition
(NOBC) and the importance of being part of a board;
thus allowing nurses to have a presence, and share
their expertise on health-related matters in order to
improve health outcomes.
We are excited and gearing up with plans for
South Region’s 10th Annual Symposium and Awards
Ceremony that will be held on Saturday, April 18,
2020. More details will be forthcoming, please check
your emails for updates and notifications. Also
check the FNA website at www.floridanurse.org
for more information. We are looking for additional
passionate and dedicated volunteers to serve on the
Volunteer Leadership Council. For more information
on opportunities for sponsorship and collaboration,
please feel free to contact Marie Etienne, DNP, APRN,
FNP, PNP, PLNC at metienne777@icloud.com or info@
floridanurse.org with any questions.

Greetings Fellow FNA Members,
My name is Susie Norman and I am honored
to introduce myself as the new Northeast
Region Director. I am a native of Northeast
Florida, born and raised in Jacksonville, and
have lived in Baker County for over 20 years. I
am married with four adult children (all boys),
and have a three week old grandson.
I received my Associate of Science in
Nursing at Lake City Community College
(now Florida Gateway College), Bachelor of
Science in Nursing at Jacksonville University,
and Master of Science in Nursing/Executive
Leadership at Chamberlain College of Nursing.
I have had a nursing career extending over
more than 15 years; active in patient care,
education, and administration in a variety
of settings. These include acute care, multisite health systems, trauma centers, academic
teaching facilities, and Magnet hospitals all
within the Northeast Region. I am currently
Nurse Manager of the Surgical/Trauma stepdown unit at UF Health Jacksonville.
I have been an active member of FNA
since 2009 and hope to inspire more nurses
to actively engage in FNA and contribute to
making changes in policy, practice, and law.
Legislators make decisions every day affecting
nurses and it is important that we engage in
healthcare policy dialogue and give nurses a
voice in governmental legislation.
It is a privilege to serve as the new Northeast
Region Director and I look forward to meeting
current and prospective members of our
region. Please reach out to me concerning
the needs for our region and ideas for future
region meetings. There will be a Meet & Greet
gathering in the near future. More to come!

The
Southeast
Region
meeting
was held during the
Membership Assembly
on Saturday 9/14/19
Members:
Jill
Windlin-Brown,
Deidre Krause, Darlene
Edic-Crawford, Debbie
Hogan, Ellen Reinhart
On Friday 9/13 we
also
had
Roseann
Maresca,
Nancy
Harris, Kathy Voege
Harvey
and
three
other Southeast members come and participate
in brainstorming regarding ways to involve FNA
locally.
We reviewed plans to have activities in Palm
Beach, Martin, St. Lucie, Indian River, and
Okeechobee Counties.
• For Nurses Week this year would like to
have each of the County Commissions
Declare 5/6-5/12 as Nurses Week in that
County
• Would like to have continuing education
activities that would include some of the
mandatory CE that we need. (Domestic
violence, Med Errors, etc.)
• Strong support for having a social event at
DRIVE SHACK – a golfing activity center
next to Palm Beach International Airport.
Perhaps could have a CE about sports and
health?
• Beach walk and Beach Clean-up activities
perhaps with some yoga/stretching
• Deidre Krause volunteered to teach a CPR
class for members and charge only the cost
of the card from the AHA
• Another idea is to get a local member to do
a CE on the Red Tide issues.
• More to come! Watch us get to work for
2019-2020!

North Central Region Update
I am excited and fortunate to be able to
represent the nurses of North Central Florida
Region of the FNA. We are a large region with a
diverse membership in all areas and stages of the
best profession in the world, Nursing. We are a
part of the community of nursing. In truth it does
take a village for us as individuals in nursing to
succeed in our individual practice of our craft and
as a profession.
With this in mind, I would like to hear from
you all. In order to best meet your needs we need
to know want you need and want. You will be
receiving an emailed invitation to participate in
an online Region meeting where we can discuss
this and other issues, develop a plan for the year,
discuss having a Regional Event and Meeting, and
any other issue that impacts the practice of our
profession. I look forward to hearing from you and
working with you to make our Region the epitome
of exceptional Nurses and Nursing practice.

Southeast Region Meeting

NursingALD.com
can point you right to that perfect

NURSING JOB!

NursingALD.com
Free to Nur
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Privacy
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Easy to Use
E-mailed
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Articles Wanted for
2020 Editions of The Florida Nurse

IPN News

Submit to Kaitlin Scarbary at kscarbary@floridanurse.org
•

Articles should be between 250 and
500 words in length.

•

Preferred authors are members of
the Florida Nurses Association or
the American Nurses Association.
Exceptions may be made for nonnurses at the discretion of the Editor
based on the relevance to nursing and
timeliness of the article. Preference
will be given to those who have
not recently published to allow for
maximum participation by interested
members.

•

•

Articles
should
address
issues
relevant to the members of the
Florida Nurses Association and to the
Florida nursing population in general.
Current topics relevant to your
practice/profession are ideal.
Student submissions are accepted for
each issue on a limited basis. Student
submissions should be relevant to life
in nursing school and professionalism
and advocacy for nursing students.
Experiential pieces are welcome.

September is the Annual Nursing
Student Issue. Preference is given to
FNSA members.
•

Photographs are encouraged with the
articles as it enhances the look and
quality of the publication.

•

Authors may submit a short bio (2 - 5
sentences) and a photo of themselves
to publish with the article.

•

Regular submission is solicited from
the leadership and the membership in
the following columns:
oo Region News (usually not more
than 100 words with photos)
oo Members in the News (Column
with news bullets) (usually not
more than 50 words)
oo Student Forum (500 words or less)
oo Special Interest Group News
(usually not more than 500 words)
oo FNA Event Highlights

Dr. Shannon Large, DNP, APRN, ANPBC, CARN-AP receives 2019 IntNSA
Peer Assistance Award
Dr. Shannon Large, DNP, APRN,
ANP-BC, CARN-AP, Executive Director
for the Intervention Project of Nurses,
attended the recent IntNSA Conference
in Baltimore, MD and was awarded
the 2019 Peer Assistance Award.
IPN continues to have a presence in
addictions nursing at the national
and international level. Dr. Large is
a Director at Large for the IntNSA
Board of Directors, a professional
organization
committed
to
the
prevention, intervention, treatment, and
management of addictive disorders and
which is progressing toward becoming
the global leader for addictions
nursing. You can learn more about the
organization on their website www.
intnsa.org.

Save the Date
IPN/FNA Annual Conference
May 15, 2020
The Lexington Hotel & Conference
Center Jacksonville Riverwalk,
Jacksonville, FL
This year’s IPN/FNA Conference
theme, “Addressing the Challenges of
Healthcare Professional Monitoring,”
will address topics of caring for the
healthcare professional, chronic pain,
toxicology changes and the importance
of IPN to the Florida Board of Nursing.
Please visit the IPN website for more
information - www.ipnfl.org - click
on Events and Trainings or contact:
Toll Free # 1-800-840-2720 x 123 - Pam
Livingston - plivingston@ipnfl.org
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Focus on the Foundation
Florida Nurses Foundation: Our History is Important
Each year the Florida Nurses Foundation (FNF) gives grants and
scholarships to deserving students and researchers in Florida. FNF
was the brainchild of the District 5 Charitable Trust and it began with
a $10,000 donation from that group in 1983. Undine Sams was the
Chair of the Charitable Trust and she was a guiding force behind the
establishment of the Foundation. Their brilliant idea to grow the fund
came from the work of the Trustees with Paula Massey, then Executive
Director of FNA who executed the foundation work to establish the
Foundation as a charitable organization. No easy feat. Their idea to grow
the corpus with endowed funds raised by the local districts proved to
be successful. Through fundraising and investments, the Foundation

has grown to over $1,000,000. Since
1983, the Foundation has awarded over
$350,000 in grants and scholarships.
They have established a Nurses
In Need Fund to help nurses with
personal financial issues. They have
also established the Barbara Lumpkin
Institute to support nurses’ education
related to health policy and advocacy.
FNA is one of the few states within
ANA that houses such a successful
Foundation. The Trustees are currently
working on filling all the seats on the
Board of Trustees and will begin this
year with setting goals which will
include raising additional funds and
continuing to support nursing research
and scholarships in our state.
The scholarship cycle begins in
January.
Applicants must attend a
CCNE or ACEN accredited college
or university to be considered for a
scholarship or research grant. Some
scholarships have specific criteria, such
as geographic location or specialty,
while others have general requirements.
We encourage faculty to share this
information with their students. They
may apply at https://www.floridanurse.
org/page/ScholarshipsGrants.
For those who would like to donate,
you can find this link at https://www.
floridanurse.org/page/Donations.

Undine Sams

Paula Massey

South University, a school with a proud
past and a promising future.
Established in 1899, South University is
recruiting for Nursing Faculty & Leadership for
our campuses Located in West Palm Beach,
Orlando & Tampa.

Join Nursing Excellence!
West Palm Beach:

• MSN Nursing Adjuncts – DNP or PhD in
Nursing required
• RN-BSN Adjuncts – Masters in Nursing
required; PhD preferred

Orlando:

• Nursing Program Director – PhD in
Nursing, DNSc or DNP required
• Nursing Faculty – DNP or PhD in Nursing
with FNP certification required
• Nursing Adjunct – DNP with FNP
certification required

Tampa:
•

Nursing Program Director – PhD in
Nursing, DNSc or DNP required

Candidates can view all openings and apply online at

usr56.dayforcehcm.com/CandidatePortal/en-US/southu/
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FNPAC
Florida Nurses Political Action Committee - Recharge for 2020!
The Florida Nurses’ Political Action Committee (FN-PAC) is the
branch of FNA that exists to raise funds to support candidates
that will work with us on issues related to nursing, patients, and
healthcare. A PAC is a powerful tool in making nurses voice heard.
Before an election, the PAC gathers with our lobbyists to interview
candidates regarding issues on our legislative agenda.
The agenda
is usually a multi-year plan which can be general in nature so that
it includes issues that may arise during session so we can support or
oppose them. Some items may stay on our agenda for years as we may
be strategizing and working with stakeholders to make inroads into the
legislation.
One thing nurses MUST understand is that it takes VOTERS to
influence legislation. As nurses who vote, you can make a difference
in your future as well as the care you deliver to your patients.
Participation in the association and donations to the PAC are a key
element in this kind of advocacy.
You can become knowledgeable
and have input into the agenda by being a member, by contacting your
legislator and becoming a resource and a conduit from the association
to the legislator. The FNA website has a page dedicated to political
advocacy as a resource to members, students and other interested
nurses. You can access this at www.floridanurse.org/Advocacy.
Many years ago, visionary nurses were able to conceive of and
initiate a functional, effective PAC from which legislators seek support

FREE

Courses include:

Suwannee River AHEC

is your nonprofit source for nursing
education. Our courses can be done at
your convenience and our team will report
your credit to CE Broker on your behalf.
FPHA Regional Mental
Health Training

12.5.19, UF,
fpha.wildapricot.org/
event-3559914

•
•
•
•

Tobacco Education
LGBT Health
Diabetes Management Trainings
HPV Education

Also offering live programs
throughout the state
Florida Rural Health
Annual Education Summit

March 30th & 31st, 2020,
Gainesville, FL
Visit floridaruralhealth.org/
for more info

Visit www.srahec.org
or contact us at ce@srahec.org for more information.

during each election cycle. As we gear up for the 2020 Election cycle,
we are asking members to help us RECHARGE our PAC funds. We need
YOUR support to continue to make an impact on healthcare in this state.
If you give a little, it helps a lot! Go to www.floridanurse.org/donations
to donate!

December 2019

Legislative Update
Student Loan/Licensure
Issue Advances

The House and Senate have now each advanced legislation that would
prohibit the state from suspending or revoking person's professional
license, certificate, registration, or permit solely on the basis of delinquency
or default in payment of a student loan. House Bill 115 by Duran, and
Senate Bill 356 by Hutson, each passed their respective first committees
of reference in the current Interim Legislative Committee Weeks held
November 4-15. This set of bills applies to any Florida licensed person.
Separately, a similar bill, Senate Bill 66 by Cruz, also passed its first
committee of reference during this time. The Cruz bill only applies
to licenses regulated by the Florida Department of Health. The House
companion, House Bill 77 by Goff-Marcil, did not receive a hearing in the
House.
The Florida Nurses Association provided testimony at each of the three
committee hearings on this legislation. It is most likely that the Duran/
Hutson bills to take precedent since they apply to all licensed persons. GrayRobinson will continue to monitor and update us on this bill and others as
we get closer and there is more definitive information to share. To find the
list of bills that FNA is tracking, go to www.floridanurse.org/Advocacy.
This year we have great plans for the FNA Endorsement Process. To that
end, we would like to boost our fundraising efforts to assist us in making a
greater impact in 2020! We appreciate all those PAC Donors this year and we
would love to boost our power by having a bigger war chest for the Election
Year.
In case you were not aware of this option, some members have added a
monthly PAC donation to their member dues deduction. This is a painless
way to donate and add to the strength of our political power. If you prefer
to make a one-time donation you can go to the FNA website and donate at
www.floridanurse.org/donations to add your name to the roster below. We
hope you choose to give more but if every member gave $5.00 before the end
of the year we could more than double our impact for the 2020 Election.
We would like to recognize the following donors for 2018 and 2019. These
donors were recognized for their contributions at the 2019 Membership
Assembly:
Janice Adams, Carol Amole, Kurt Blackman, Janegale Boyd, Marlene
Brennen, Edward Briggs, Mary Lou Brunell, Robert Cirocco, Rendy W.
Combs, Alica Conrad, Jennifer Conyer, Tonya Cumbest-Geer, Paula Davison,
Tammy Donnick, Allison R. Edmonds, Mary O. Etienne, Carmen Vicky
Framil, Isabel Francis, Shirley Gordon, Teresa Goss, Belita M. Grassel,
Marti Hanuschik, Claudia Hauri, Stacia Hays, Mary Zaccardi Hunting,
Marva Kear, Sue Korsberg, Gloria Lelaidier, Becky Maurancy, Timothy
McClain, Kevin Metzing, Luis E Morera, Micheal Nilsson, Mark J. O'brien,
Mary Ockerman, Hester O'Rourke, Ynleen Perry, Matt Price, Marilyn
Ray, Christina Roe, Leah Anne Sadler, Sharon Saidi, Linda Sabin, Saundra
Spilotro, Alice Spinelli, Mary Tittle, Terry Tokash, Jill Van Der Like, Lisa
Wiese, Joanne Williams, Donna Bryce Wright

For more information, visit:
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Adrenal Insufficiency: Complicated
and Difficult to Diagnose
Lisa D. Martin, MSN, MA, RN-BC
NADF Board Member
Adrenal insufficiency was first diagnosed over 150 years ago by Dr. Thomas
Addison. Since it was first discovered and named “Addison’s Disease,” we have
come to realize that adrenal insufficiency is much more complicated. It can be
challenging to properly diagnose and it can be deadly.
To understand, you must first have an overview of the adrenal gland, its
hormone production and the other endocrine organs that contribute to its
function. The adrenal gland is responsible for producing more than 50 hormones.
It consists of the medulla, or middle, and the cortex, or outer portion. The adrenal
medulla produces epinephrine and norepinephrine. The adrenal cortex produces
androgens, DHEA, but more importantly cortisol and aldosterone.
Defects in the neuro-endocrine communication pathway can contribute to
certain types of adrenal insufficiency. The hypothalmus-pituitary-adrenal gland
(HPA) axis is responsible for communication to the adrenal gland for hormone
production under conditions of stress. The hypothalmus releases corticotropin
releasing hormone (CRH) to the pituitary, which in turn releases adrenocortical
releasing hormone (ACTH) to the adrenal gland, which in turn stimulates the
production of cortisol. Cortisol is our bodies response to stresses. It allows
our bodies to adapt to the stressor by increasing the production of glucose and
allowing our bodies to “fight or flee.” Our bodies produce cortisol naturally. It
follows our circadian rhythm as it peaks shortly after we awake in the morning,
and slowly decreases throughout the day.
Adrenal insufficiency can also be caused by diseases or destruction of the
adrenal gland, as well as congenital defects in the pediatric population.
A person with primary adrenal insufficiency cannot produce cortisol or
aldosterone. Stressors, under normal circumstances, cause our bodies to produce
an increased amount of cortisol and aldosterone in order to manage the stress.
Normally, your pulse and blood pressure would rise a bit and your glucose
production may increasing causing a rise in glucose. People with adrenal
insufficiency are unable to do that, therefore stressors can cause an adrenal crisis.
Adrenal crisis is a state where persons with primary adrenal insufficiency can
experience loss of blood pressure, cardiac rhythm disturbances, hypoglycemia,
muscle weakness, confusion, slurred speech, nausea/vomiting, and sudden back/
leg pain. A patient does not need to experience all symptoms to be considered
in crisis. This is a state of emergency that requires Solu-Cortef© 100 mg IM or IV.
Without proper recognition of a crisis, and management with Solu-cortef©, the
patient will die.
Unfortunately, adrenal insufficiency and adrenal crisis is often misdiagnosed.
The disease is rare, affecting ~ one in 100,00 in the United States, 40-60 persons
per 1,000,000 worldwide. As a Board member of the National Adrenal Disease
Foundation (NADF), it is my goal to provide education of clinical staff on the
recognition and treatment of an adrenal crisis.
National Adrenal Disease Foundation Resources:
• Endocrine Society Clinical Practice Guidelines
https://www.nadf.us/tools/ENDO_Guideline_PAI_2016.pdf
• Adrenal Crisis Alert Flyer
https://www.nadf.us/tools/Addison's_Disease_Alert_Flyer_12-11-17.pdf

floridahealth.gov/diseases-and-conditions/aids/prevention/perinatal.html

or call 850-245-4422
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Nurses Are the Best Advocates
John Berry, Director of Labor Relations &
Governmental Affairs
As
the
2020
Legislative
Session
draws near, each of us
should be thinking, how
can I help to advance
my
profession,
my
practice? We can all
start by taking a look
at the Florida Nurses
Association website, www.
floridanurse.org. You will
see “Legislative” on the
top of the right side of
John Berry
the homepage. Under the
heading you’ll find the
Association’s “Legislative Platform” which
will list the issues the Association will be

Be part of our student’s success story.
Florida State College at Jacksonville is seeking
passionate nurses for the following positions:
Associate Dean of Nursing l Professor of Nursing (ASN
Program) l Adjunct Instructor - Continuing Education

l

If you are interested in learning more about these or
any of our other open positions, please navigate to
our Employment website by visiting jobs.fscj.edu

advocating for in the upcoming session, as
well as how our members can contribute to
the Florida Nurses Political Action Committee
or “FNPAC.” Money that is contributed by
our members to the FNPAC helps to elect
candidates that are supportive of our legislative
agenda.
We become advocates because we are
passionate about a certain issue or cause that
can personally affect us or others that we
know. There are no finer advocates than nurses
when they are fighting for the treatment of
their patients. But the fight doesn’t just end
there. Nurses need to take that fight to the
halls of the state legislature in Tallahassee.
Legislators need to hear the personal stories
from nurses on their daily fight in their health
care institutions to insure that proper funding
is provided to their facilities for patient care,
for programs, and for their safety and their
practice.
I know that as nurses you are the
consummate professionals and display the
utmost confidence in everything you do when
advocating for your patients. But in unfamiliar
surroundings such as a legislator’s office,
it can make you feel a little uneasy. Start out
by introducing yourself, and if you are a
constituent, make sure that you say so. We may
not feel it at times, but as constituents, our
word carries a lot of weight. It is because we
represent a vote, a family’s vote, a friend’s vote,

a colleague’s vote and even an acquaintance’s
vote. That is how you are viewed by a
legislator. He or she knows that you have the
power to put them in office or to vote them
out. Tell them where you work, what your
job title is and how long you’ve worked there
as well. You are there to tell your story, to
educate, to make an impact on that legislator
so that he or she has the proper information
and knows how they should be voting on a
particular piece of legislation. Sometimes you
might not get to speak with the elected official
because they could be in session already
that day or an already scheduled committee
meeting. Although it’s great to speak with your
representative, you shouldn’t be disappointed.
There are plenty of legislative staff that are
more versed on the subject matter than your
representative is. When you are done with
your meeting, thank them for their time and
always leave them with information to review
as well as letting them know that if they need
anything further, you’d be available to answer
any additional questions. So make sure you
leave your contact information.
January 22 and 23 of 2020, are the Florida
Nurses Association’s scheduled Advocacy
Days. So mark your calendar, and keep an eye
on additional information. Don’t leave it up to
someone else to make your voice heard. Come
to Tallahassee and let your voice be heard.
Make a difference.

At Piedmont Healthcare, our promise is
to make a positive difference in every life
we touch. Our nursing team enjoys all
the benefits of working at one of the top
healthcare systems, while retaining the
cultural qualities of a family practice.
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Making Clinical Experiences Positive for Everyone
Anne Hampton Langley, MSN-Ed, RN
Nursing Instructor, Chamberlain University
College of Nursing
Let’s be honest. We have all been there- the
dreaded mornings when a slew of nursing students
floods the unit promptly at 0700. Assignments
have been made and report has already begun. Due
to the timing of the students’ arrival there are no
good options for them; either they interrupt report
or they wait for it to finish and miss out on all of
the important patient information needed to start
their day. This places everyone at a disadvantage.
So, why does this happen, and what can we do
about it?
I have been on both sides of the issue- first as a
charge and staff nurse, and secondly as a clinical
instructor. I know the disruption it causes when
students enter late and the staff has to repeat the
report all over again, instead of being able to start
their morning routines. However, I have also
seen how clinical instructors and students face
challenges which are difficult to avoid. Perhaps a
greater understanding of the obstacles that clinical
instructors face would help the issue.
When I first began leading clinicals, I arrived at
the hospital at 0545. This is recommended practice
among instructors, because it allows them the
opportunity to check in with the charge nurse, get
assignments for students, and review the charts
prior to the arrival of the students. However,
what I soon discovered was that previous shift
charge nurses most often do not feel comfortable
making student assignments for the next shift. I
would often be asked to return at 0645, after the
day charge had arrived and had the opportunity to
review the census, staffing, and make assignments.
So, I would return then, only to find that they were
often still not ready to make assignments. By the
time I would get the assignments, it was often close

to 0700. At this point, bedside reports were about
half over. By the time we were able to locate the
nurses, we would then have to interrupt them to let
them know a student would be with them. They
usually did not have prior notice of this, so were
often surprised and sometimes not quite eager to
assume the role of mentor for the day. Which leads
to discussion of yet another issue.
What exactly is the role these nurses are expected
to fulfill?
Some staff nurses who are chosen for student
assignments are preceptors for the unit, so they
have ample experience working with students.
Therefore, these nurses are comfortable with this
role, and have a good understanding of what is
necessary to guide these students well. In fact,
nurses who work as preceptors often enjoy the
role of guiding and teaching, so they may even
welcome this opportunity. However, many nurses
do not want to undertake this role; they may find
it a burden or be confused about what exactly they
are supposed to do. Unless they have support from
management, charge nurses, and other staff, they
may feel ill-equipped for the challenge. Providing
them with guidance and support is crucial to their
success and enjoyment. They should be offered
assistance with any issues they may be having
while working with the students. However, this
assistance (in my experience) is lacking. It simply
is not fair to expect nurses with full, often heavy,
assignments to assume the preceptor role without
any preparation or resources which are necessary
for both their success and that of the students’
success.
Finally, let’s talk about how we as clinical
instructors are falling short and what can be done
about it. Often, instructors ascertain that students
are assigned to nurses and then disengage from
the process. This must not be allowed to happen.
Students need to know their instructors are

present. This is necessary in order for the students
to feel supported and safe in this new environment.
Clinicals can be very intimidating for some
students. They need to know that if and when help
is needed, their instructors will be there for them.
Frequent rounding to check on students is crucial.
Instructors must engage in the full process. Hold
students accountable, guide them, teach them,
practice new skills, ask them to demonstrate
giving report, and always be on the lookout for
new and interesting experiences. This is crucial
to the success of the students, and also gives the
preceptors support as they work with the students
throughout the day.
Let’s all work together to make the clinical
experience a positive experience for everyone.
Managers, hospital educators, and charge nurses;
support your staff. Provide training and resources;
be present.
Staff nurses, let it be known when
and how you need help, and hold your superiors
accountable for providing the resources you need.
Charge nurses, collaborate with each other before
shift changes so that students can be present for
report. Clinical instructors, be there for students
and staff. Together, we can make the clinical
experience positive and productive for all involved.
SEARCHING FOR A CAREER
OPPORTUNITY?
Exercise your nursing skills working with individuals
with intellectual and developmental disabilities on the
beautiful campus of Sunland Center.

JOIN OUR TEAM

• Senior RN Supervisor
• RN Specialist
• Senior RN
• RN
• Senior LPN

ALL SHIFTS AVAILABLE
To schedule an Appointment Contact
Rose Mary Crews, RN Executive Nursing
Director
(850) 482-9487
The State of Florida is an Equal Opportunity
Employer/Affirmative Action Employer and does not
tolerate discrimination or violence in the workplace.
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2019 MEMBERSHIP ASSEMBLY
We would like to thank everyone who attended
the 2019 FNA Membership Assembly, “Creating
Connections: Transforming the Future” held at
the beautiful Mission Inn Resort in Howey-inthe-Hills, FL on September 12-13. This year, we
offered a bonus pre-conference day of mandatory
CE courses, which was well attended and received
positive feedback. The official conference began
with a keynote presentation by Janet Haebler,
Senior Associate Director for Policy & State
Government Affairs with the American Nurses
Association. Her presentation “A Call to Action –
Influencing Policy” addressed how nurses help
influence policy at the national level.
Our innovative plenary session included
a session on nurse entrepreneurship by FNA
member Michelle Rhodes who has authored
several books on the topic. This session led us into
an interactive Idea Lab where members were able
to contribute ideas to help enhance the future of
FNA. The session was facilitated by Mary Lou
Brunell, a past FNA President and the current
Executive Director of the Florida Center for
Nursing. Notes were recorded for the future work
of the Staff and Board of Directors. As evidenced
by the evaluations, multiple high-quality
continuing education sessions were enjoyed by
the members.
This year in lieu of our traditional awards
ceremony, we held an ICON Award Recognition
to commemorate our 110th Anniversary. In this
year, we decided to recognize both members and
non-members in multiple categories. In addition

Award Winner Dr. Pigman

to our nursing honorees, we also selected two
legislative Icons, based on their contributions
to the nursing profession. FNA also recognized
members who have sustained membership for 25
and 50 years. Their names are listed below.
The new 2019-2021 Board of Directors were
sworn in during the Business Meeting on
Saturday, September 14 (see pages 4 and 5). Five
position statements were approved after vigorous
discussion by the Assembly. They were: Nurses’
Roles and Responsibilities with Vaccination,
Routine HIV Testing, Creating Awareness about
Hospice, Advanced Practice Nurses’ Roles and
Responsibilities in Documenting End of Life
Wishes and Decisions as Orders, and Promoting a
Safe Work Environment for All Nurses.
The Board also announced the adoption of
a new mission statement for FNA which was
endorsed by the Assembly:

“Advancing the profession of nursing
and promoting a healthy Florida”
In addition, it was announced that the board
has determined that it was an opportune time to
sell the building. This is in process and the staff
is searching for a new home for FNA. We look
forward to sharing the new location in the coming
months.
To read the full 2019 Summary of Action, go to
www.floridanurse.org/MembershipAssembly
Diamond Award Recipient – 50 years of
membership
Sue Korsberg

Janegale Boyd, RN at the mic podium

Lamplighter Award Recipient – 25 years of
membership
• John Alexiaitis
• Charlotte Barry
• Vilma Bates
• Donna Borman
• Jeanne Botz
• Darlene Boyd
• Nioma Brown
• Phyllis Bullard
• Kate Callahan
• Sylvia Callaway
• Madeline Capodanno
• Roberta Cirocco
• Patricia Christie
• Helene Coutu
• Alcinda Cullum
• Susan Davie-Kunda
• Sandra Devine
• Brenda Dixon
• Marie O. Etienne
• Karis Ferguson
• Beth Fisher
• Carolyn Gause
• Cheryl Gehrke
• Lynn George
• Sobejana Godofkeda
• Belita Grassel
• Linda Hennig
• Sandra Hill
• Linda Holmes
• Debra Howard Patton
• Debra Hunt
• Mary Johnson
• Rosemary Keller
• Blanche Kondreck
• Judith Kuchta
• Mai Kung
• Alice Laxton
• Guylaine Legault
• Christina Lotfy
• Editha Lu
• Mason Maulsby
• Cynthia Mikos
• Pamela Moore
• Robin Neville
• Yvonne Parchment
• Avis Pinc
• Anne Marie Rempala
• Connie Richardson
• Frances Robine
• Valerie Shipley
• Octavia Slevinksi
• Kathleen Smith

NURSING OPPORTUNITIES
IN TALLAHASSEE, FL

Now Hiring

Inpatient Psych APRN
, RNs & LPNs
(Full-Time)
Inpatient &
Residential
Programs

Visit www.apalacheecenter.org
or call Stephanie at 850-523-3212 for
additional information.
Apalachee Center, Inc participates in E-Verify. Federal law requires Apalachee Center, Inc
to verify the identity and employment eligibility of all persons hired to work in the United
States. Apalachee Center, Inc. is an at-will employer. An equal opportunity/affirmative
action employer. Drug-free workplace
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Kathy Smith
Cindy Stegal
Vicky Stone-Gale
John Al Scar
Sherri Sutton-Johnson
Elsie Valdez
Donna Ward
Mary Alice-Yoham
Virginia Zakar

•
•
•
•
•
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Purdue Global
Quiet Elegance
University of Alabama
University of Florida
University of Texas Arlington

We would like to extend a special thanks to our sponsors, donors, and
exhibitors for partnering with us to make this event a success
Diamond and Platinum Sponsors

Arthur L Davis Publishing, Inc.

Janet Haebler, Senior Associate
Director for Policy & State
Government Affairs with the
American Nurses Association

Mary Lou Brunell, past FNA
President and current Executive
Director of the Florida Center for
Nursing at the mic

Visit Lake County
The 2019-2021 Board of Directors is sworn in
2019 Membership Assembly continued on page 16

Friday Lunch and Foundation Luncheon Sponsors
• Florida Nurses Foundation
• American Nurses Foundation
Exhibitors
• Cornerstone Hospice
• Encompass InPatient Rehab Hospital of Altamonte Springs
• Florida Nurses Foundation
• Florida Southern College
• Florida's State Mental Health Treatment Centers
• Galen College of Nursing
• Grand Canyon University
• National Adrenal Diseases Foundation

HIRING

RN’s - LPN’s - CNA’s
BENEFITS

Tuition Reimbursement
On-Site Training Programs
Online learning
Student Loan Repayment Program
Direct Connect to OCPP Program
Partner Schools
Medical, Dental, Vision and more
401k

CONTACT

407.422.4103
recruiter@orlandoseniorhealth.org
orlandoseniorhealth.org/join-our-team

BONUS OPPORTUNITIES

Sign-On Bonus (one-time)
Retention Bonus (quarterly)
Referral Bonus for each clinical
staff referred and hired
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2019 MEMBERSHIP ASSEMBLY
2019 Membership Assembly continued from page 15

President's Award Anne Peach, MSN,
RN, NEA-BC, with Ken Peach

West Central Region Foundation Lunch

Randy Jackson, MSN, RN
at the mic

Diamond Award recipient
Sue Korsberg

Dr. Stacia Hays at the mic

Mavra Kear, PHD, APRN, BC
at the mic

Leading our Community To Outstanding Health

NHRMC offers employees an inspiring work environment, an opportunity
to influence change and room for advancement. Outside of work, NHRMC
encourages its employees to embrace opportunities to live a fulfilling, active
and healthy lifestyle.
Now Hiring
•
•
•
•
•
•
•
•
•

Women’s & Children’s
Cardiac
Surgical Services
Behavioral Health
Rehab Services
Oncology
Medical Surgical
Critical Care
Emergency

NHRMC Offers
•
•
•
•
•
•
•

Tuition Reimbursement
Clinical Ladder
Education Resource Fund
Preceptor Program
Nursing Congress
Certification Reimbursement
Shared Governance Model
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Florida Nurses Association Recognizes Outstanding Nurses

The Florida Nurses Association celebrated
its 110 th Anniversary at their Annual
Membership Assembly in September. In
honor of the occasion, the organization
created a special award recognition for
nurses who are outstanding in their
respective specialties. The FNA ICON
Awards
recognizes
nurses
who
are
outstanding in the fields of Clinical
Practice, Advanced Practice, Research,
Community Service, Advocacy, Education,
Administration, and Mentor/Role Model. A
call was sent out in January and nominations
were accepted until June 1. Nominations
were reviewed by a committee of peers and
recommendations were made to the Board of
Directors based on the contributions of each
nominee. On September 13, a gala awards
ceremony was held at the Mission Inn Resort
in Howey-in-the-Hills, Florida. The following
nurses were honored:
• Jane Fusilero, Nursing Administration
• Dr. Stacia Hays, Advocacy
• Linda Smith, Advocacy
• Sherrina Stewart, Clinical Nursing
• Dr. Kathy Voege-Harvey, Community
Service

•

Dr. Yolanda Alvarez Nitti, Community
Service
Dr. Nancy Harris, Nurse Educator
Joyce DeGennaro, Nurse Educator
Kathleen Muniz, Nurse Educator
Dr. Sherri Smith, Nurse Educator
Michelle Greene Rhodes, Nurse
Entrepreneur
Dr. JoEllen Edwards, Mentor/Role Model
Dr. Guillermo Valdes, Mentor/Role
Model
Dr. Kelly Allred, Mentor/Role Model
Dr. Lois Marshall, Mentor/Role Model
Dr. Mary Lou Sole, Research
Dr. Patricia Messmer, Research
Dr. Daleen Penoyer, Research
Dr. Cheryl Krause-Parello, Research
Dr. Veronica Decker, Innovator

•
•
•
•
•
•
•
•
•
•
•
•
•
•

Additionally, the association recognized
Representative Cary Pigman and Senator
Jeff Brandes for their work in the Florida
Legislature on behalf of nursing. Both
Representative Pigman and Senator Brandes
have been supportive of key nursing issues
over the past several years resulting in
important gains for advanced practice nurses
in our state.
Monique Madan, a south Florida journalist
was awarded the Excellence in Journalism
Award for a piece she wrote on a teen
immigrant that she helped to stay in the
country.
Anne Peach, a long-time member of FNA
and the immediate past Vice-President
was awarded the President’s Award by
President Janegale Boyd for her contributions
during her term. She was instrumental in
helping the organization adopt a new robust
strategic plan and she chaired the 2017-2019
Membership Committee, which is positioned
to launch some exciting new initiatives.
FNA represents over 300,000 nurses in
the state of Florida and is proud to be able
to recognize these outstanding nurses for
their contributions to the profession and the
community.
The Florida Nurses Association is the
professional organization for nurses in
Florida. FNA represents nurses regardless of
specialty and area of practice. Founded in
1909, FNA has advocated for nurses and the
communities they serve in the health policy
arena for 110 years.

Jane Fusilero,
Nursing Administration

Dr. Stacia Hays,
Advocacy

Linda Smith,
Advocacy

Sherrina Stewart,
Clinical Nursing

Dr. Kathy Voege-Harvey,
Community Service

Dr. Yolanda Alvarez Nitti,
Community Service

Dr. Nancy Harris,
Nurse Educator

Joyce DeGennaro,
Nurse Educator

Kathleen Muniz,
Nurse Educator

Dr. Sherri Smith,
Nurse Educator

Michelle Greene Rhodes,
Nurse Entrepreneur

Dr. JoEllen Edwards,
Mentor/Role Model

Dr. Guillermo Valdes,
Mentor/Role Model

Dr. Kelly Allred,
Mentor/Role Model

Dr. Daleen Penoyer,
Research

Dr. Cheryl Krause-Parello,
Research

Dr. Lois Marshall,
Mentor/Role Model

Dr. Veronica Decker,
Innovator

Dr. Mary Lou Sole,
Research

Dr. Patricia Messmer,
Research

Representative
Cary Pigman

Senator Jeff
Brandes

Page 18

The Florida Nurse

December 2019

2020 FNA Advocacy Days
January 22-23 • Tallahassee, FL
www.floridanurse.org/AdvocacyDays
Early Bird Registration is Open

What is Advocacy Days?
FNA Advocacy Days is an
annual event that empowers
nurses to have VOICE about
legislative issues that affect
their ability to practice their
profession
and
serve
their
patients.
Each
Advocacy
Days,
nurses from across the state
gather in Tallahassee during
legislative session to learn about
current legislative issues and
particular bills that may affect
their practice or the overall
healthcare
environment
in
Florida.
They then have the
opportunity to meet with their
legislators one-on-one to discuss
these issues and advocate for
nursing.
Advocacy Days is a great
opportunity for both upcoming
and seasoned nurses to get
involved in advocacy work,
regardless of whether they have
prior experience in this realm or
not.
Why is it Important?
The
Florida
Nurses
Association,
officially
established in 1909, has a long

“Advocacy Days gave us the
opportunity for our voices
to be heard, and to let our
politicians be aware of
the voting power of nurses
to affect change.” –Mark
Roberts, BLI Scholarship
Recipient (2019)

“If we are to fulfill our
professional obligation
and ensure that all nurses
can practice to the full
extent of their education
and licensure, we must
learn how to navigate the
world of politics and take
effective action.”
–Isabel Francis, BLI
Scholarship Recipient
(2019)

history of advocacy on behalf of nurses. Some of the most impactful
legislation for the nursing profession, including the Nurse Practice
Act, passed in part due to the advocacy work of members over the past
century. FNA members have also helped protect the nursing profession
by blocking the passage of legislation that would impede their practice.
It is important for nurses to carry on this advocacy work and to
continue to stay vigilant of proposed legislation. It is especially
important for nurses to be a part of the healthcare policy dialogue in
order to maintain and enhance nurses’ pivotal role in the delivery of
healthcare. Public officials are more attuned than ever to the views of
their constituents and, in particular, large constituent groups. When
nurses’ voices are united, they can make an impact.
Partnership Opportunities
The
Florida
Nurses
Association would like to build
“There is so much work to
the collective voice of nurses
be done, it would be nearly
by offering a collaborative
opportunity
for
partnership
impossible for one person to
for the 2020 Advocacy Days.
create the change we need,
Partners
will
support
the
but together …our voices
success of Advocacy Days and
are stronger.” –Teri Toledo,
will headline the event along
with FNA. Florida nurses must
BLI Scholarship Recipient
create a unified and active
(2019)
presence so that TOGETHER
our voices are stronger and
have more of an impact in the
legislative arena.
Multiple tiers of partnership are available and include varying levels
of benefits. Please contact Kaitlin Scarbary at kscarbary@floridanurse.
org for more information regarding partnerships or visit www.
floridanurse.org/AdvocacyDays.
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SIG News
FNA SIG’s Make an Impact in 2019
FNA Special Interest Groups exist for members to collaborate on issues of
importance in the nursing profession. FNA members may form Special Interest
Groups around issues that may impact their specialty or various areas of
practice. FNA has formed and disbanded Special Interest Groups based on the
level of interest.
The Nursing Research SIG held its fifth Annual Nursing Research and
Evidence-Based Practice Conference in Orlando, FL on July 13. This conference
continues to grow each year as an important venue for both novice and seasoned
nurse researchers to disseminate their findings and foster new relationships with
colleagues in the community. Additionally, FNA supports a group of doctorally
prepared nurses who review research projects for those who wish to seek
participants through the membership of FNA. This valuable service is provided
at no cost to FNA members and for a fee to non-members. It is a part of the goal of
FNA to promote scholarship in the nursing community through the activities of
this SIG. Dr. Lois Marshall serves as the facilitator for this SIG.
The voices of SIG members were heard at this year’s Membership Assembly.
The Health Policy SIG (HP-SIG) submitted three reference proposals: “Nurses’ Role
and Responsibilities with Vaccinations,” “Creating Awareness about Hospice,”
and “Routine HIV Testing.” The Ethics SIG also submitted a reference proposal,
“Nurses’ Roles and Responsibilities in Documenting End of Life Wishes and
Decisions as Orders.” All of these proposals were adopted as official position
statements of the assembly. The full statements will be available in the 2019
Membership Assembly Summary of Action. The HP-SIG serves as a way for
members to become more involved and knowledgeable about the nurses’ role in
health policy and advocacy. The monthly calls involve networking, sharing and
sometimes continuing education programs. Dr. Karen Perez is facilitator of the
HP-SIG. Dr. Jean Davis is the facilitator of the Ethics SIG.
SIGs are a great way for members with busy lives and limited time to
participate in association activities. Students also often participate in these
calls thanks to outstanding faculty who are mentoring their students to become
involved in health policy or ethical issues. Members can participate in a SIG by
contacting us in the office at info@floridanurse.org. You can tell us the SIG you
are interested in and we can add you to the roster.
Mark Your Calendar – 2020 SIG Meeting Dates
• January 14 – HP-SIG Conference Call 7pm EST
• January 30 – Ethics SIG Webinar: The Code of Ethics for Nurses presented

CHIEF NURSE OF MENTAL
HEALTH AND SPINAL CORD
INJURY POSITION OPEN AT
THE MIAMI VA
Miami VA Healthcare Systems is seeking an
experienced, passionate and innovative Chief Nurse
of Mental Health and Spinal Cord Injury. Provides
direct leadership and administrative oversight to a
complex spinal cord Injury unit as well as inpatient
and outpatient mental health units. Provides executive
input in the strategic planning, budget, operational
planning and policy development. Participates in the
development of programs for expansion of nursing
and patient care services that influences the practice
of nursing throughout the medical center and affiliated
Community based Outpatient clinics. Develops
strategies to achieve quality outcomes, patient and
employee satisfaction. Integrating quality assurance
programs through evaluation of services rendered
and compliance with standards. Directly reports to
Associate Director of Patient Care Service (ADPCS).
Provides leadership coverage in the absence of the
ADPCS and other Chief Nurses.

Requirements:

U.S Citizens and Current, full, active, and unrestricted
RN licensure in a State, Territory or Commonwealth
(i.e., Puerto Rico) of the United States, or the District
of Columbia. Graduate of a school of professional
nursing approved by the appropriate State-accrediting
agency and accredited by one of the following
accrediting bodies at the time the program was
completed by the applicant: The Accreditation
Commission for Education in Nursing (ACEN) or The
Commission on Collegiate Nursing Education (CCNE).
Current BLS/ ACLS.

Minimum Qualifications:

Master’s degree in nursing or related field with BSN
and approximately 4-5 years of progressive clinical
and leadership experience with demonstrated
knowledge and expertise in administration or Doctoral
degree in nursing or related field and 3-4 years
of progressive clinical and leadership experience
with demonstrated knowledge and expertise in
administration, and appropriate basic or advanced
certification desired. Most recent 3 of the last 4 years
of leadership must have been in a direct leadership
role in a hospital setting or direct patient care
environment.
RECRUITMENT INCENTIVE and Education Debt Reduction
Program (EDRP) MAY BE AUTHORIZED FOR HIGHLY
QUALIFIED CANDIDATES.To apply visit USAJOBS.GOV or
Call 305-575-700 Ext. 14398 or 13546

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

by Dr. Jean Davis. More information and registration at www.
floridanurse.org/events
Feb 11 – HP-SIG Conference Call 7pm EST
Feb 18 – Ethics SIG Conference Call 8pm EST
Mar 19 – HP-SIG Conference Call 7pm EST
Mar 17 – Ethics SIG Conference Call 8pm EST
Apr 14 – HP-SIG Conference Call 7pm EST
Apr 21 – Ethics SIG Conference Call 8pm EST
May 12 – HP-SIG Conference Call 7pm EST
May 19 – Ethics SIG Conference Call 8pm EST
June 9 – HP-SIG Conference Call 7pm EST
July 14 – HP-SIG Conference Call 7pm EST
Aug 11 – HP-SIG Conference Call 7pm EST
Sep 8 – HP-SIG Conference Call 7pm EST
Sep 15 – Ethics SIG Conference Call 8pm EST
Oct 13 – HP-SIG Conference Call 7pm EST
Oct 20 – Ethics SIG Conference Call 8pm EST
Nov 10 – HP-SIG Conference Call 7pm EST
Dec 8 – HP-SIG Conference Call 7pm EST
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Welcome New FNA Members!
Northwest
Angela Bouzios
Sheila Clayton
Claire Cosson
Necole Ducati
Michelle Dulac
Marcos Gayol
Colette Groves
Jennifer Haggerty
Alicia Hall
Laura Hall
Aminah Johnson
Lucy Martin
Bryan Newsom
Vanessa Romero-Cano
Skylar Smith
Alessia Westry

North Central
Sheryll Apolinar
Amanda Beasley
Courtney Bowen
Sabrina Braun
Allison Bressler
Celia Colson
Elizabeth Dovi
Lisa Dykes
Tiffany Eddins
Deidre Garcia
Maria Geer
Shannon Grow
Krista Hair
Jessica Hammonds
Dalton Hunter
Oretha Jones
Nyempu Karmue-Hall
Tiffany Keels
Dalton King
Thais Kreider
Jennie Lamar
Christina Liu
Erik Long
Maggie Major
Laurie Martini
Kari Mattox
Mary McCrackin
Corazon Nobleza
Michelle Parker
Angela Reinhart
Iraj Pamela Rueda
Genevieve Sarmiento
Dironada Strange
Marlon Williams
Seyhun Yeralan

Northeast
Angelica Alvarenga
Socorro Bueser
Stanley Butler
Jeri Cancel
Maegan Clifton
Christine Crisostomo
Cynthia Deocampo
Yilian Diego
Tiffany Evans
Adam Francis
Lolanda Francis-Blackshear
Misty Fuentes
Shanikqua Johnson
Rebecca Lamoreaux

Satarra Mack
Linda Mccray
Catherine Moore
Susan Novotny
Ashley Oswald
Christina Phillips
Valerie Platt
Kelly Ramey
Tiffany Sallas
Juan Sanchez
Misty Weise
Ethel Sue Wetherington
Patricia Williams
Robert Wollitz

East Central
Gail Adkins
Kyle Ahler
Erik Barba
Kathryn Barrows
Megan Beck
Luz Nayda Berrios
Wafa Bouaddi
Rebecca Brogden
Aurelia Bunea
Amanda Burns
Heather Cardwell
Phyliscia Carter
Justin Chamberland
Ana Chipollini
Patricia Clavijo
Matthew Cohen
Desiree Diaz
Michelle Donna Dulu
Jana Esden
Christine Forge
Ann Forys
Shaeye Frierson
Julia Fuller
Stephanie Gibson
Joanne Grace
Amanda Hair
Elizabeth Hanke
Denise Hayles
Lyne Homeus
Jacqueline Hoskins
Yvonne Husband
Melissa Isenman
Amanda James
Marie-Anne Jean
Lydia Jewell
Kristin Jobson
Karen Jones
Karen Kaminsky
Amy Kammerer
Adriane Kermani
Anne Krabbe
Diana Labady
Jessica Manuel
Jessica Marcello
Lydzi Marquez Rosado
Esther Martin
Kelly Messenger
Frances Molina
Donna Moyer
Antoinette Nelson
Debra Nicholson
Joanna Nightingale
Alyssa Olive
Anabel Pereda
Mayra Perez-Ferrara
Lori Popper

Roslyn Reid
Sonia Rivera
Stephanie Rivera Hernandez
Roberto Rivera-Olmo
Christine Rutayisire
Yudelsy Sanchez
Milagros Santos Rosa
Daphne Shields
Pepper Smith
David Spencer
Tal Su
Generose Tadle
Jennifer Thiel
Sabrina Toloto
Elizabeth Torres
Edgar Valdez Quinonez
Michael Valenti
Rebekah Vance
Cathie Wallace
William Warrington
Faith Waskiewicz
Olga White
Shemeka Williams
Jacqueline Woods
Summer Wycoff
Amanda Wyrick

West Central
Laura Addison
Taylor Ambruso
Cristina Arrindell
Sara Beard
Irene Bembry
Marina Bijoy
Kathy Blades
Lori Brosseau
Sara Burnham
Sandra Cadena
Jesse Callahan
Heidi Capozza
Deonza Carpenter
Judy Cavallaro
Cheryll Craddock
Kristin Davis
Sandra Delacruz
Janene Diekmann
Michelle Dolak
Junon Dunbar
Angela Escobar
Morgan Fonville
Tamara Funari
Melissa Gainey
Waldemar Goulet
Taiwo Hazzanat
Cathlene Heideman
Kim Hickman
Josef Hodgkins
Deborah Hofrichter
Allison Holcombe
Leslie Johnson
Lauren Kitenplon
Sarah Kraft
Alicia Landgraff
Zena Llera
Beth Lunsford
Shantell Major
JaLonna Mangual
Lynda McConnell
Renee McDonnell
Marjorie McEttrick-Maloney
Jennifer Milam
Kristin Montalvo

Elaine Moorman
Nicole Morgan
Carmelina Mott
Sumayyieh Muhammad
Dana Mullins
Deborah Nicasio
Veronica ODonnell
Georgeann O'Leary
Caroline Ortiz
Carolyn Palmer
Michele Parry
Marie Emmaline Pasion
Ashley Peladeau
Angelica Pena
Monica Redden
Francisco Rico
Samantha Roberts
Stasha-Gae Roberts
Joanne Ronay
Marisa Rondina
Jennifer Roth
Lindsay Sergent
Megan Sieber
Anna Small
Diane Taylor
April Gail Teope
Lilianne Voelker
Edena Walton
John Waters

Southeast
Emily Acosta
Juliet Adams
Jessica Alvarez
Sergio Amador Perez
Vanise Bastien
Sheril Belizaire
Pavielle Briggs
Kristin Brymer
Tee Cee
Sharon Clemons
Aisha Defreitas
Jerfoon Desorme
Josefina Dort
Andrea Dotti
Michelle Duane
Sanon Edmond
Elizabeth Ekine-Harry
Uriel Estrada
Cheryl Falk
Leesuk Ferencsik
Jacquelyn Gangloff
Irma Garriga
Diogo Gomes
Carl Hinterberger
Eridania Hirujo
Ismo Hujanen
Rose Jeudine
Shantelle Jordan
Carole Kain
Kelly Koziol
Lissette LeBron
Leriche Louis
Angie Maitland
Pamela Manning
Ana Marin
Robin Mason
Osmany Mejias
Aliana Mejias-Ocampo
Maria Mogollon
Carmen Moreno
Raelene Morgan

Alexis Mustelier
Nahomie O'Connor
Maria Patino
Karren Perez DesRosier
Susan Prendergast
Matthew Romney
Tatiana Rosa
Ernesto Sarduy
Mallory Shepkosky
Lindsay Smith
Elizabeth Snowden
Christopher Solli
David Turrell
Madelon Van Lennep
Eduasvy VanBokklen
Lucille Vandevere
Jeniffer Vizoso
Itamar Wall
Heather Ward
Simone Williamson

Southwest
Anthony Aceto
Nicole Bachich
Terri Biggers
Lyn Carlson
Yerman Carrion
Cindy Farris
Heriberto Figueroa
Frances Fongkin
Kathleen Glanzner
Danielle Granderson
Stephanie Kumetz
Cynthia McNeave
Marva Phelps
Robenss Plancher
Jean Rafacz
Emily Robinson
Yeritza Rojas
Erin Rose
Elizabeth Scanlon
Marie Sibera
Carmen Sierra
Amanda Stachura
Sandra Stutzman
Jewel Tartt
Teri Westenbarger
Deanna Wolfskeil

South
Lincy Acosta
Frankie Addison
Louisa Agresti
Samia Akkouche
Emmanuel Andral
Debbie Anglade
Animol Aphrem
Diana Arguedas
Katie Arn
David Asante
Erin Beckman
Michael Blanco
Nina Boria
Elisabet Borrero de Arrigoitia
Uche Braide
Jan Brodnax
Panzene Brown
Dyanis Cabrera
Lorena Canelon
Jessica Caprile
Roberto Carmona
Sheila Castillo
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Welcome New FNA Members!
Suvitha Chandran
Shina Chase
Rose Marie Chiofolo
Wendy Cleary
Chelsea Day
Carolina de Almagro
Madelyn Delgado Borges
Shadaina Dessalines
Serina Diaz
Andrea Dipokromo
Fabiola Dominguez
Margot Duchowny
Eileen Egan-Hineline
Marsha Eloi
Jovanna Fernandez
Jason Fishbein
Nadege Francois
Elsa Frederic
Rocio Frias
Devan Frison
Aylin Fundora
Yulette Gachette
Angela Galette
Ana Garcia
Mario Garcia

Daniel Lamarche
Dane Lawrence
Ana Lazzeretti
Jena Lerch
Elizabeth Levin
Meghan Lim
Chrisma Lopes
Mayte Lorenzo Carpio
Jennifer Luna
Linda Mansoor
Karen Marcel
Tamara Marcellin
Stephanie Martinez
Santrese Matthews
Yolande McCray
Susan Moon
Juliet Morales
Yisel Muguercia-Erazo
Antonio Navarro
Angela Nguyen
Kevin Nguyen
Vanessa Otano
Haydee Otero
Isamy Pardo
Kristine Paris

Andrea Patterson
Elio Perez
Carla Petion
Sarah Petrie
Kettia Pierre
melissa pierre
Christopher Polanco
Maura Poleon
Angelique Poyen
Maggier Quinoa
Shilpa Reddy
Anne-Marie Rempala
Carina Reyes
Jose Rocha
Wanda Rodriguez
Denise Rosales
Nulbia Rueda-Candiotti
Maria Isabel Ruizdelvizo
Ashleigh Russell-Smith
Dinah Sanon
Luanna Santana
Linda Santil
Kayon Scott
Charmaine Scott-Chen
Monica Sepulveda

Lorna Simms
Valerie Smith
Robert Taukus
Donald Taylor
William Torres Carbonell
Germaine Toussaint
Sandie Touz
Jose Valdes
Tatiana Vasquez
Victoria Verga
Carolina Vulf
Sumelia Waddell
Treneice Wallace
Sonia Warren-Salmon
Rachel White
Michael Wilson
Melissa Winch
Farrah Wright
Neslihan Yorukoglu
Noah Zanville

Other
Mary Walker

Join FNA Today!

Vivian Gomez
Daniel Gonzalez
Joshua Gonzalez
Maria Gonzalez
Shirley Govender
Courtney Green
Mindy Ivelisse Guzman
Juanita Hanley-Gumbs
Summer Henry
Leila Henrys Stewart
Theresa Hooper
Ijeoma Ike
Joan Isaacs
Jeena Jacob
Kamicha Jean
Reynald Jean
Nakusha Jean Baptiste
Herold Jean-Francois
Steeve Jerome
Ilmary Jimenez
Babita John
Valerie Juarez
Mohammad Khan
Christi Koshy
Alba Labrador

NOW HIRING

Camp Half Moon in the Berkshires — Camp Nurse positions available.

RN

LPN

Beautiful lakefront setting with heated pool.
Salary, room, board and travel — families welcome.
Partial summer available.
Season dates: June 16th-Aug. 15th.
Must enjoy working with children in a camp setting.
Day Camp & Sleepover Camp, coed, ages 3 to 16.
888-528-0940 | www.camphalfmoon.com | email: camphalfmoon@gmail.com

RNs
SUMMER 2020

frenchwoods.com
admin@frenchwoods.com
800-634-1703

Prestigious preforming arts
camp in the Catskill Mountains
of New York is looking for
registered nurses to join us for
Summer 2020.
Provide
• TLC, basic medical care,
and dispense medications
Private accommodations,
salary, three-week increments
between June 7 - September 6.

CAMPS
Join our team of RNs and 1 MD at our premier private Brother/Sister Resident Childrens Camp, in Kent, CT.
We hire 8 nurses for our first session, 6 nurses for our second session. We understand that
nursing is an important job at camp that needs the proper amount of staff to
run safely. You are not alone when caring for campers & staff.
Available June 14 – July 20 (5 weeks) and/or July 20 – August 16 (4 weeks). Option of working both sessions. We
provide air-conditioned facility and offer free room, board, plus an opportunity to have your child(ren) enjoy
the camp experience, competitive salary, CT state license reimbursement and a travel allowance.
PHONE: (845) 262-1090, FAX: (845) 262-1091
EMAIL: tom@kencamp.com • WEBSITE: www.kenmontkenwood.com
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FNA and FNSA: An Essential Partnership
Randy Jackson, MSN, RN
FNA Consultant to the FNSA
The Florida Nurses Association and the
Florida Nursing Students Association worked
diligently in planning conventions full of
engaging, collaborative, and interactive sessions.
As we move past the annual convention season,
one wonders has the support, guidance, and
mentorship shifted away from promoting
professional organizational membership for
student nurses? As a student over two decades
ago at Valencia Community College (now Valencia
State College), I was encouraged to seek out
professional development opportunities at the
local, state, and national levels primarily from
two faculty mentors Cheryl (McConnell) Cicotti
Randy Jackson
and Susan Stone. Through this encouragement
and support I was able to run and secure board positions at the school
and state levels, participate in Lobby Days in Tallahassee and present an
educational session at the National Student Nurses Association annual
convention. These opportunities provided access to develop long-lasting
mentoring relationships with many individuals, including Willa Fuller,
Mary Lou Brunell, and Barbara Lumpkin. The transition from FNSA to
FNA was seamless and done without question or thought since students
were well-informed on the benefits of involvement in professional
organizations.
As I reflect on the FNA Membership Assembly, I wonder why there
was limited student participation from the local nursing programs,
although registration was no charge to students. Region 3 is home to
numerous nursing programs; however, a significant number of students
in attendance came from south Florida. I applaud the faculty members
and administrators that supported and encouraged this participation
from all regions while role-modeling professional involvement
behaviors. FNA offered a session to discuss innovative ways to
transform the future of FNA, where creating a strong connection
between FNSA and FNA was reinforced. George Byron Peraza-Smith,
FNA President has attended FNSA events this year, including their preconvention and convention to assist with solidifying the professional
bridge.
A common theme I hear from many colleagues is that they belong
to specialty organizations rather than the state organization. FNA
advocates for all nurses regardless of specialty or practice area and
individuals can belong to various organizations to meet professional
and personal needs. The Florida Nurses Association has initiatives on

the Legislative Platform addressing issues such as
Safe Staffing and Health Care Environment and
Workplace Violence, which impact registered nurses throughout Florida;
therefore, unity in numbers can enhance legislative and advocacy efforts
within the Florida Legislature and State Agencies. As evident at this
years' FNSA convention, students are motivated and eager to address
issues impacting the nursing professional and underserved populations
at the local, state, and national levels.
As a consultant to the Florida Nursing Students Association, I
participated in numerous discussions at the annual convention
highlighting limited funding supporting students’ attendance this year.
Some schools receive some funding, and others fund-raise all the monies
needed to attend convention; therefore, innovation and creativity often
lead to successful fundraising efforts. School chapter presidents and
advisors can reach out to other schools in their region or statewide to
gain insight into initiatives that successfully secured funds. FNSA
encourages faculty and student visitors to all board meetings whether
the schools already have representation or not on the executive board.
FNSA is a student-lead organization that serves to meet the needs of
nursing students throughout Florida. As professionals, collaboration
is key in promoting, encouraging, and supporting involvement in
professional organizations from the onset of their nursing educational
journey.
Nurses in both academic and practice settings impact students in
both formal and informal mentoring relationships and interactions.
The Code of Ethics for Nurses highlights developing, maintaining, and
implementing professional practice standards while contributing to
nursing and health policy development (Fowler, 2015). As a profession,
nurses must honor those that paved the way before us and support
individuals who will lead the way after us. First, individuals must
evaluate their membership, participation, and support of the Florida
Nurses Association. Deans and Directors and nursing faculty members
must encourage, support, and role-model active participation at the
local, state, and national levels. The seed was planted during my initial
nursing education addressing expected professional involvement by
individuals who not only talked a good talk, but walked the walk. Many
of those individuals continue this day as driving forces in my continued
professional and personal growth and development. The nursing
profession is complex, diverse, and full of rewarding opportunities;
therefore, we must promote a seamless transition from nursing academia
to practice at both the bedside and in boardrooms.
Fowler, M.D. (2015). Guide to the code of ethics for nursing with
imperative statements: Development, interpretation, and application
(2nd ed.). Silver Springs, MD: Nursebooks.
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State Employees
State Employees’ Contract Negotiations Update
Deborah Hogan, MPH, BSN, RN
LERC State Unit President

Deborah Hogan

The
Health
Care
Professionals’
state
contract
is
being
negotiated
now,
and
we
need
your
help
and
support!
Your
Negotiating
Team
realizes
that
its
dedicated members have
not had a salary increase
in eight years, and this
makes it very difficult to
pay bills and meet their
needs. As a result, we
have submitted a contract

demand for an across-the-board cost-of-living
increase of at least 5%. In addition, we are also
asking for an anniversary date wage increase
(3% for 15+ years, 2% for 10+ years, and 1% for
5+ years of service).
We are also aware that there is an issue of fair
payment compensation for our many members
who served as first responders in the Special
Needs Shelters during this year’s Hurricane
Dorian. In order to correct problems with shelter
hours worked conflicting with administrative
leave, we have submitted extensive contract
language that would allow hours worked during
the emergency to be compensated on an hour for
hour basis, regardless of whether the time was
worked on a weekend, a state holiday, or during
an office closure. Lastly, we are asking for
differential pay of $2.00/hour.

We need your support in these efforts! What
can you do? Since it is the Governor who submits
the contract changes, and the Legislature that
approves the budget, we need you to talk with
your Legislator regarding the important work that
Health Care Professionals perform in protecting
Floridians, visitors and our wards during these
Disasters. You can look up your legislator at
www.floridanurse.org/FindMyLegislator
You can also join us at the Florida Nurses
Association Advocacy Days in Tallahassee on
January 22-23, 2020. We can all go to visit and
talk with our Legislators together. Registration
for Advocacy Days is open now. We hope you can
join us as we educate the Legislators regarding
our work and our needs.
We look forward to hearing from you and
seeing you in Tallahassee in January!

Take Your Career
to a Higher Level
Step forward in faith
to earn your Nursing
degree, balancing
your work, study and
family time.
Programs in:
•

BSN
-- Accelerated
Masters (4+1)

•

RN to BSN (online)

•

RN to MSN

•

MSN
-- Health Systems
Leadership

•

DNP
-- Adult Gerontology
-- Executive
Leadership
-- Family Nurse
Practitioner
-- Psychiatric Mental
Health

561-803-2100
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Nursing Community
QUIN Council Addresses Their Strategic Plan
QUIN Council continues their work with consistent membership and
attendance. QUIN met this quarter at FNA Membership Assembly at the
Mission Inn Resort in Howey-in-the-Hills. Each organization shared some of
the issues they are working on and then the members of QUIN continued to
address goals set at their summit that was held last year. They have welcomed
new members from the Florida Association of Directors of Nursing- Long
Term Care (FADONA) and the Florida State Association of Occupational
Health Nurses (FSAOHN).

These are the issues that arose from the Think Tank last year at Leu
Gardens. There are specific strategies under each of these categories and
different QUIN representatives will be working on those issues.
Ruby Alvarez of the Florida League for Nurses serves as the current chair
and Stephanie Philips was elected Chair-Elect. Andrea Bresnahan is the
current secretary. Additional nursing groups are invited to join QUIN. You
can email info@floridanurse.org to indicate your interest.
Visit the website at www.quincouncil.org

The core nursing issues that arose in the discussion from all groups were:
1. Anytime a workgroup is established for any issue, strive for
representation from all nursing groups who are directly or indirectly
affected by same issue.
2. Promote equity in compensation for all nurses to reflect market
competitiveness regardless of ethnicity, gender, and work setting.
3. Develop a set of statements to articulate the value and contribution of
nurses across the healthcare continuum.
4. Advocate for the inclusion of nurses on policy-making entities.
5. Create a campaign to promote unity and a unified voice among nurses
6. Work Environment
a.
Advocate for the use of evidence-based retention strategies in
nursing practice environments.
7.

Communicate different avenues for reporting unsafe work
environments and practitioners.

To access electronic
copies of the
Florida Nurse,
please visit
http://www.nursingald.
com/publications
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Surgical Smoke: A Risk for Perioperative Nurses
Kevin Metzing, RN,CNOR
Surgical smoke, also known as surgical
plume, is the result of the vaporization of tissue,
blood and other body fluids into a gaseous form
during surgical procedures. The plume is created
when surgical instrumentation such as lasers
and electrosurgical units (ESU) are used to
destroy tissue or cauterize blood. The smoke is
considered dangerous and can negatively affect
the health of both surgical patients as well as
members of the perioperative surgical team.
Smoke may contain gaseous toxic compounds
such as bio-aerosols; both dead and live cellular
material; intact viruses like HIV, HPV, Hep
B and Hep C; and bacteria. Smoke may also
contain lethal chemical compounds such as
benzene, carbon monoxide, cyanide, ethanol,
formaldehyde, methane and phenol. All these
chemicals are linked to an increased risk of
cancer development.
These toxic compounds may all be inhaled
during surgical procedures since the generated
particles are all within the respirable range.
Standard OR masks do not offer adequate
protection. It is important to remember that the
smoke is not sterile and is definitely hazardous.
The generated smoke disperses quickly and
evenly throughout the individual ORs and can
travel at speeds of up to 40mph. With the use
of an electrosurgical unit for cauterization the
concentration of particles in an OR can quickly
increase from 60,000 particles per cubic foot to
more than 1,000,000 particles per cubic foot.
After the ESU is no longer in use it can take up
to 20 minutes for particle levels to return to their
original level.

Each year an estimated 500,000 workers
including nurses, surgeons, anesthesia providers,
surgical techs, product reps, students and other
observers are exposed to laser and/or ESU smoke.
Long time exposure to the fine particles in the
smoke leads to significant health effects in these
healthcare workers and their associates. These
effects include eye, nose and throat irritation;
acute and chronic headaches; nausea and
dizziness; rhinitis; cough and other respiratory
irritation; fatigue; skin irritation and other
allergic reactions.
It is estimated that inhaling the smoke
generated by the use of a CO2 laser on one gram
of tissue is similar to smoking three cigarettes
in 15 minutes. Likewise inhaling the smoke
generated by an ESU on one gram of tissue is like
smoking six cigarettes in 15 minutes. Anyone
who has been in surgical procedures such as
a mastectomy or a liver resection knows the
large levels of smoke that are produced since
significant amounts of tissue are involved.
As a result perioperative RNs have two times
the incidence of many respiratory problems
compared to the general population. They are
much more likely to suffer from sinus infections,
asthma and bronchitis. There is also a case
in which a physician who used a laser later
developed laryngeal papillomatosis after treating
a patient infected with the virus that caused
the patient’s anogenital condyloma. Staff is not
even protected during laparoscopic procedures
if intraperitoneal smoke is exhausted into the
OR without a filter when the pneumoperitoneum
gases are released from the patient’s body at the
end of a procedure.
Organizations such as the Association of
Perioperative Registered Nurses (AORN), the

NOW HIRING!
Governor Juan F. Luis Hospital
and Medical Center,
St. Croix US Virgin Islands

International Federation of Perioperative Nurses
(IFPN), Joint Commission, the CDC, and OSHA
all promote standards and offer guidelines
to safeguard patients and healthcare workers
from surgical smoke. They all recommend that
airborne smoke contamination be controlled
through a combined use of general room exhaust
systems, respiratory protection (masks), and
mechanical ventilation assistive devices (smoke
evacuators). They recommend that the nozzle of
the evacuation hose remain within two inches
of the surgical site and that the machine remain
on at all times when smoke is being produced.
Tubing should be disposed of properly and
changed after each procedure.
OSHA’s General Duty Clause states that
employers must provide a safer workplace
environment, but no law that guarantees this
exists in the state of Florida. We all work on
“tobacco free” campuses, but we realize we
are really not working in truly “smoke free”
environments. Therefore , members of AORN
are increasing awareness of the hazards of
surgical smoke to the healthcare community
and to the general public as we move ahead. We
are promoting safe practices in the workplace
whether that is in a hospital, in a free-standing
surgical center or a physician’s office. We hope
to work with other RNs, anesthesia providers,
surgical technologists, infection control and
employee health departments, risk management
and administrators, as well as legislators, to
develop state standards like those recently
adopted in Rhode Island that guarantee practices
to protect surgical patients and all members
of the perioperative team. We promise to keep
you updated and hope you will join us on this
journey.

Positions available for all
Specialties with:
•

Full Time Benefits

•

Annual & Sick leave accrued each
pay period

•

Health, Dental, Vision, & Life
Insurance

•

Shift Differential/Hazardous Pay

•

22 paid holidays

Nurses are in critical need in all units:
OR, ER, NICU, Pediatrics, ICU, Medical/
Surgical, Progressive Care (Telemetry),
CMAs & Patient Care Techs are also needed!

Hiring Physicians for all
specialties as well as
Respiratory Therapists

For more information and to apply please contact the Human Resources Department at (340)778-6311 ext 2818; or you
can click on the job announcement link on our homepage to download the application @ http://www.jflusvi.org
(by scrolling down to and clicking the job announcement link, find the job link and completing the application)

December 2019

The Florida Nurse

Page 27

FNLA Update
We Need Mentors!
The Florida Nurses Leadership Academy
(FNLA) is a partnership program of the Florida
Nurses Association (FNA) and the Florida Nurses
Foundation (FNF) with the purpose of developing
future nursing leaders. The goal is to provide tools,
education and opportunities to new graduates
to assist them in becoming active members and
skillful leaders in their professional organization.
The Participants (Associates) – A maximum
of two (2) registered nurses will be selected from
each of the eight (8) regions of the Florida Nurses
Association, for a possible total of 16 associates
each year. A new class of FNLA associates will
be appointed each year and will be involved in
FNLA for a period of two years. In the first year,
the associate will receive mentoring into potential
leadership roles in the FNA. In the second year, the
associate will transition to a mentor role for new
associates. Membership in the FNLA is continuous
for the life of FNA membership. Applications can
be found at www.floridanurse.org.
The Mentors – In addition to former FNLA
Associates, the Academy seeks additional mentors
to join their program who are FNA Members and
have some experience in leadership roles. If you
are interested in serving as a FNLA mentor, please
email Kaitlin Scarbary at kscarbary@floridanurse.
org.

RN to BSN
RN to BSN/MSN
MS in Nursing Nurse Administrator

Family Nurse Practitioner
Psychiatric Mental Health Nurse Practitioner
Psychiatric Mental Health and Family Nurse Practitioner

EdD in Instructional Leadership Nurse Educator

DNP - Doctor of Nursing Practice

fl

